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ABSTRACT
Intergenerational attitudes toward child care were examined in college-aged students and their parents through
the use of questionnaires. The Beliefs About the Consequences of Maternal Employment Scale (BACIvIEQ, and Bias
in Attitudes toward Women Scale (BIAS). Traditional attitudes were more prevalent in males of both generations,
while employed mothers scored the lowest on the BIAS scale. Male and female students reported more perceived
benefits than their parents to maternal employment and child care, while beliefs about the costs of child care did not
differ significantly along gender or generational lines. Living in a household with maternal employment and child care
affected students and mothers, with only fathers showing nonsignificant differences on scores on the BACMEC
Benefits and Costs subscales.
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4.2% Other
IMO,

Reported Household Income:

75% > $50,000
50% >$80,000

Marital Status:

92.6% single

Religious Affiliation:

35.8% Catholic

35.1% Protestant main line
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10.4% Non-believer
9% Jewish

5.2% Protestant Evangelical
1.5% Muslim
1.5% Mormon

1.5% Other
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Political Views:

21.8% slightly liberal
21.1% moderate
19.7% liberal
15% slightly conservative
13.6% conservative
3.4% extremely liberal
0% extremely conservative

5.4% don't know
Residence:

56.2% suburban
29.5% urban
14.4% rural

PARTICIPANTS
Parents
N=111 (65 mothers, 47 fathers)

Ethnicity

93.9% Caucasian
3.9% Biracial
2.6% Hispanic
1.6% Native American
1.6% Other

Reported Household Income:
Mothers:
87.1% >$50,000
58.1% >$80,000
Fathers:
96% >$50,000
63.9% >$80,000
Marital Status:

Mothers: 92.3% married
Fathers: 97.9% married

Religious Affiliation:

Catholic
Protestant-Main Line
Jewish

Non-believer
Mormon
Other

Mothers

Fathers

41.9%
32.3%
8.1%
1.6%
1.6%
6.5%

35.6%
44.4%
11.1%
2.2%
----

4.4%

Education:

Mothers
63.1% had at least a
college degree
20% had partial college
24.6% had advanced
degrees

Fathers
80.8% had at least a
college degree
48.9% had advanced
degrees
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Political Views:

Slightly conservative
Conservative
Moderate
Slightly liberal
Liberal
Extremely conservative
Extremely liberal

Mothers

Fathers

13.8%
20.0%
23.1%
24.6%
18.5%

24.5%
24.5%
20.4%
16.3%
12.2%
2.0%
----

1.5%

Residence:

Suburban
Urban
Rural

Mothers
64.1%
25.0%
10.9%

Fathers
66.0%
23.4%
10.6%

MEASURES
Beliefs about the Consequences of Maternal Employment for Children (BACMEC)
(Greenberger, et al, 1988)
a 24 item, Likert scale questionnaire assessing the positive and negative impacts of maternal employment on
(a) psychosocial conceptions, (b) gender-role opinions, (c) safety and health, and (d) intellectual development
Bias in Attitudes Survey (BIAS)
(Jean & Reynolds, 1980)
a 35 item, Likert scale questionnaire assessing the changing roles of men and women in society

Demographic and Family History Questionnaire
gender, ethnicity, income, marital status, religious affiliation, residence, education
Political Affiliation Question
a single question asking participants to rate themselves on a scale ranging from (1) extremely liberal to (7)
extremely conservative

INTRODUCTION
In recent years, a great deal of research has been conducted on the effects of maternal employment on young
and school age children. There has been a paucity of research, however, on the attitudes of children in late adolescence
who experienced maternal employment and child care during a significant part of their childhoods. A large number of
today's young adults were raised in homes where both parents were employed and they experienced many years of
non-parent caregivers. This study investigated the attitudes of older adolescents and their parents toward maternal
employment and child care.
Women's increased participation in the labor force has become one of the most significant social changes
occurring during the last two decades (Hofferth & Phillips, 1987). This phenomenon in turn has increased the demand
for quality child care throughout the nation. Approximately 70 percent of mothers work outside the home (Cottle,
1998), and 70 to 75 percent of the children of employed mothers under the age of five have used some form of nonparental child care (Hofferth & Phillips, 1987).
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Child care is entering a unique phase of development in the US. The post-World War II generation was the
first to show drastic increases in maternal employment. Today, their children are of child-bearing age, confronting the
same questions about maternal employment that their parents did a generation ago. By studying the attitudes of
college-aged students and their parents toward maternal employment, it is possible to examine the impact it has on the
formation of belief systems as well as the effects maternal employment has on family dynamics.

Underlying discussions about the benefits and costs of maternal employment is a more basic question about
gender and family dynamics. A wealth of information exists on gender role attitudes, some dating back to around the
time when the parents of college-aged students were students themselves. In 1975, Angnst and Almquist found more
liberal gender role attitudes regarding maternal employment among female students compared to male students. In
1977, Hoffman argued that attitudinal sex differences in future generations could be expected to decline due to the
converging of sex roles. Twenge (1997) agrees with the speculation. In a meta-analysis of 71 studies of college
students, a steady trend toward liberal feminist attitudes was detected during the 1980s.

What are the current attitudes toward child care of the generation of children who were raised as one of the
first cohorts who spent their preschool years in child care? This study addresses that question, as well as the attitudes
of their mothers and fathers.

HYPOTHE SE S
1.

Incliziduals from households with employed mothers zeill hdd nue fawrable attitudes tozeurd nuternal employment than

inchziduals from households zeith one parent serzing as honrmzker before children are school age
2. Traditional attitudes zeill be awe premiere in farrily nrmbers zeho haze one parent sewing as horrrmzker until children are

school age

3. College students zeho experienced miternal empkyrrent prior to attending school will haze more fawrable attitudes toward it

than students zeho did not experienx it
4. College students zei ! haze nvre fawrable attitudes tozeard mzternal employment than their parents regardless (f their nrther's

employ/rent decsions.
5.

Parents cf colleg students zeill report more traditional gender attitudes than their sons and daughters.

METHOD
Participants included 149 students enrolled in an introductory psychology course at a large Midwestern
university. Students were encouraged to participate in order to receive credit for a class assignment.

Of the 149 students surveyed, 122 gave permission to contact at least one of their parents. In total, permission
was granted to contact 228 parents. Of the 228 parents, 111 questionnaire packets were returned (49%), resulting in 65
mother-child dyads and 47 father-child dyads.

Data were collected from students in groups of 2 to 36. Students filled out the consent forms and packet of
4
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questionnaires at these sessions.

Packets were mailed to the parents/guardians of students who filled out and signed the second consent form.
To encourage confidentiality and independence of responses, each parent/guardian was mailed a separate
questionnaire.

RESULTS
Paired sample t-tests were completed analyzing the mean differences between students and parents on the Bias
in Attitudes Toward Women Scale (BIAS), Beliefs About the Consequences of Maternal Employment (BACMEC)
Benefits subscale, and the BACMEC Costs subscale. All results were measured using an alpha level of .05.

The mother-student and father-student comparisons produced significant differences on the BACMEC
Benefits subscale.
= 3.5 vs. 4.1,
<.001; x = 3.5 vs. 4.4, p <.001).
Comparing the means of the BIAS scores, mothers had an average score significantly lower than that of
students (>7 = 1.8 vs. 2.1, p_ <.000).

Comparisons were done of mothers and fathers on the BIAS and the BACMEC. Mothers' BIAS scores were
significantly lower than father's scores (1.9 vs. 2.1, p <002). The paternal BACMEC Cost mean was also significantly
higher than the maternal BACMEC Cost mean (3.1 vs. 3.5, p <.05).
Male and female students held similar beliefs about both the benefits and costs of maternal employment,
leading to non-significant differences when comparing means on the BACMEC scales. There was a significant gender
effect on the BIAS, however. Female students reported a substantially lower mean score on the BIAS compared to
their male counterparts (1.8 vs. 2.2, p <.001).
Daughters had the lowest mean raw score for the BIAS. Their scores were significantly lower than fathers (1.7
vs. 2.1, p <.005), but not mothers. On the BACMEC scale, female students reported significantly higher beliefs in the
benefits of maternal employment than both mothers and fathers (4.0 vs. 3.5, p <.002; 4.0 vs. 3.4, p <05). This result
was not replicated for costs. Female students did not deviate substantially from parents in beliefs about the costs of
maternal employment.
Sons averaged the highest mean on the BIAS, producing a significant difference from mothers (1.0 vs. 2.3, p <
.001), but failing to differ from fathers. The results comparing sons to parents on the BACMEC scale were similar to
the findings about daughters and parents. Sons averaged a statistically significant higher score on the BACMEC
Benefits subscale than both mothers and fathers (4.2 vs. 3.5, p <.001; 4.1 vs. 3.5, p <.001). No differences were for
costs.
Maternal employment prior to school age was examined as a possible factor in differences in parental attitudes
on the BACMEC and the BIAS. Maternal and paternal results were highly discrepant. Mothers who were employed
while their children were not yet in school reported a significantly lower score on the BIAS scale (1.8 vs. 1.9), a
significantly higher score on the BACMEC Benefits subscale (3.8 vs. 3.2), and a significantly lower score on the
BACIVIEC Costs subscale (2.6 vs. 3.7) than their non-employed counterparts. No significant differences were found
for fathers.

Male and female students were grouped according to their response to being cared for by someone other than
their parents before entering school. Independent t-tests were run examining differences between the two groups on
BACMEC subscales and BIAS scores.
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Females with child care experience scored higher on the BACMEC benefits subscale (4.3 vs. 3.8 p .005) and
lower or the costs subscale (2.6 vs. 3.2, p <.01)

Similar results were found for males, on benefits (4.3 vs. 3.8, p <.005; and benefits 2.8 vs. 3.5, p <.001).

DISCUSSION
Attitudes about maternal employment and child care prove to be as complex as the public policy debates that
surround them. College students and their parents refused to follow a neat linear progression in attitudes, instead
sporadically separating along gender and generational lines. This complexity in attitudes enriches the data and the
debate, serving as an indicator of the number of factors that influence micro and macro decisions about the ideal type
of child care.
The hypothesis that individuals from households with employed mothers would hold more favorable attitudes
toward maternal employment than individuals from families with one parent serving as homemaker was supported in
all groups with the exception of fathers. The differences between employed and non-employed mothers was not really
surprising, with employed mothers seeing more benefits and fewer costs to maternal employment than their nonemployed counterparts. Male and female students of employed mothers reported similar results, enforcing the notion
of generational transference of attitudes and suggesting positive outcomes for those who experienced child care.
The lack of statistically significant differences between fathers in households with employed versus nonemployed mothers is surprising given the data on mothers and students, contradicting the results found by Hyde and
McKinley (1992). The lack of difference in scores in fathers could be viewed as a reinforcement of the Wright &
Young (1998) study that found fathers to be predominantly responsible for introducing and reinforcing traditional
attitudes in their children. Thus, regardless of their wives employment status, fathers were more likely to hold
traditional values about the benefits and costs of maternal employment.

Traditional attitudes, indicated by a higher score on the BIAS scale, corresponded with maternal employment
only in the mother group. These results for the most part fail to support the hypothesis that traditional attitudes will
be more prevalent in family members who experienced one parent serving as homemaker before their children reached
school age. If fathers are primarily responsible for the instillation of traditional values and employed mothers liberate
these traditional attitudes in their children, there should be a significant difference on the BIAS scale between the child
care and no child care groups for male and female students. It appears that factors other than maternal employment
may influence gender attitudes.
Results strongly supported the hypothesis that male and female students who experienced maternal
employment hold more positive attitudes toward it, evidenced through their belief in more benefits and fewer costs to
maternal employment than their non-experienced counterparts. This finding serves as an attitudinal reinforcement
for the speculation that the next generation of parents will include more mothers in the work place.
Students held more favorable attitudes toward child care than their parents as a demographic group. Male and
female students averaged substantially higher scores on the BACMEC Benefits subscale than their mothers and fathers.
Interestingly, these differences were not replicated on the Costs subscale. If students had consistently more favorable
attitudes toward maternal employment than their parental counterparts, they would presumably see fewer costs to
maternal employment. In all of the parent-student dyads, the students reported slightly lower scores, but none of the
differences between parents and students were large enough to be statistically significant. The higher Benefits scores in
college-aged students supports the research suggesting maternal employment is more socially acceptable now than it
was a generation ago. It can also be explained through the idealistic, optimistic nature of college-aged students
compared with their parents who have experienced the positives and negatives of maternal employment. The lack of
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substantial differences on the Costs subscale is more difficult to explain, perhaps pointing to a universal belief that
there are negatives associated with maternal employment independent of its benefits.

Mothers of college students did not report more traditional gender attitudes than their sons and daughters.
Instead, same-sex dyads were similar while opposite-sex dyads were substantially different. Mothers and daughters
reported similar BIAS scores, while mothers scored lower than their sons. Fathers and sons were similar in their BIAS
scores, but daughters scored substantially lower. These results point to gender, not age, as the predominant factor in
attitudes about gender roles.

8
7

REFERENCES
Angnst, S., & Almquist, E. (1975). Careers and contingencies: How college women juggle with gender. New
York Dunellen Publishing Co.

Cottle, M. (1998). Who's watching the kids? The Washington Monthly, 16-25.
Greenberger, E., Goldberg, W., Crawford, T., & Granger, J. (1988). Beliefs about the consequences of
maternal employment for children. Psychology of Women Quarterly, 12, 35-59.
Hofferth, S., & Phillips, D. (1987). Child care in the United States, 1970 to 1995. Journal of Marriage and the
Family, 49, 559-571.
Hyde, J., & McKinlye, N. (1993). Beliefs about the consequences of maternal employment for children:
psychometric analyses. Psychology of Women Quarterly, 17, 177-191.

Jean, P., & Reynolds, C (1980). Development of the BIAS in attitudes survey a sex-role questionnaire. The
Journal of Psychology, 104, 269-277.
Twenge, J. (1997). Attitudes toward women, 1970-1995: A meta-analysis. Psychology of Women Quarterly,
21, 35-51.

Wright, D., & Young, R. (1998). The effects of family structure and maternal employment on the development
of gender-related attitudes among men and women. Journal of Family Issues, 19 (3), 300-314.

9
8

ERIC

U.S. Department of Education
Office of Educational Research and Improvement (OERI)
National Library of Education (NLE)
Educational Resources Information Center (ERIC)

0

REPRODUCTION RELEASE
(Specific Document)

I. DOCUMENT IDENTIFICATION:
Title:

Intergenerational Attitudes Toward Maternal Employment

Author(s):

Catherine P. Heaven and Kathleen McCluskey-Fawcett

Corporate Source:

Publication Date:

University of Kansas

2,0 0 /

II. REPRODUCTION RELEASE:
In order to disseminate as widely as possible timely and significant materials of interest to the educational community, documents announced in the
monthly abstract joumal of the ERIC system, Resources in Education (RIE), are usually made available to users in microfiche, reproduced paper copy,
and electronic media, and sold through the ERIC Document Reproduction Service (EDRS). Credit is given to the source of each document, and, if
reproduction release is granted, one of the following notices is affixed to the document.
If permission is granted to reproduce and disseminate the identified document, please CHECK ONE of the following three options and sign at the bottom
of the page.
The sample sticker shown below will be
affixed to all Level 1 documents

The sample sticker shown below will be
affixed to all Level 2A documents

PERMISSION TO REPRODUCE AND
DISSEMINATE THIS MATERIAL HAS
BEEN GRANTED BY

PERMISSION TO REPRODUCE AND
DISSEMINATE THIS MATERIAL IN
MICROFICHE, AND IN ELECTRONIC MEDIA
FOR ERIC COLLECTION SUBSCRIBERS ONLY,
HAS BEEN GRANTED BY

The sample sticker shown below will be
affixed to all Level 28 documents

PERMISSION TO REPRODUCE AND
DISSEMINATE THIS MATERIAL IN
MICROFICHE ONLY HAS BEEN GRANTED BY

\e

\e

\e
Sad9

Sad

``\`?
TO THE EDUCATIONAL RESOURCES
INFORMATION CENTER (ERIC)

TO THE EDUCATIONAL RESOURCES
INFORMATION CENTER (ERIC)

2A

1

TO THE EDUCATIONAL RESOURCES
INFORMATION CENTER (ERIC)

2B

Level 1

Level 2A

Check here for Level 1 release, permitting
reproduction and dissemination in microfiche or other
ERIC archival media (e.g., electronic) and paper

Check here for Level 2A release, permitting
reproduction and dissemination in microfiche and In
electronic media for ERIC archival collection
subscribers only

Level 2B

(7)
OZ)

copy.

Check here for Level 2B release, permitting
reproduction and dissemination in microfiche only

Documents will be processed as indicated provided reproduction quality permits.
If permission to reproduce is granted, but no box is checked, documents will be processed at Level 1.

I hereby grant to the Educational Resources Information Center (ERIC) nonexclusive permission to reproduce and disseminate this document

as indicated above. Reproduction from the ERIC microfiche or electronic media by persons other than ERIC employees and its system
contractors requires permission from the copyright holder. Exception is made for non-profit reproduction by libraries and other service agencies
to satisfy information needs of educators in response to discrete inquiries.

gn

ere,-)
lease

Signet?

rth"freeir "RR u skey-Fawcett, Ph.D.

Professor of Psychology
Organ

on/Address:

M1764-4904

FAX:

785-864-4463
University of Kansas, 1450 Jayhawk Blvd.
InifVfal:.edu
Dg/15/01
Suite 250; Lawrence, KS 66045
2001 Biennial Mtg. of the Society for Research in Child Dev. (Minn, MN, Apr. 19-22, 2001) (over)

ERIC Clearinghouse on Elementary and Early Childhood Education (ERIC/EECE)

University of Illinois
Children's Research Center
51 Gerty Drive
Champaign, IL 61820-7469

800-583-4135 (voice/tty)
ericeece@uiuc.edu (email)

http://ericeece.org (Web)

217-333-1386 (voice)
217-333-3767 (fax)

April 17, 2001

Dear Colleague:

It has come to our attention that you will be giving a presentation at the 2001 Biennial
Meeting of the Society for Research in Child Development to be held in Minneapolis,
Minnesota, on April 19-22, 2001. We would like you to consider submitting your
presentation, or any other recently written education-related papers or reports, for
possible inclusion in the ERIC database.

As you may know, ERIC (the Educational Resources Information Center) is a
federally sponsored information system for the field of education. Its main product is
the ERIC database, the world's largest source of education information. The

Clearinghouse on Elementary and Early Childhood Education is one of 16
subject-specialized clearinghouses making up the ERIC system. We collect and
disseminate information relating to all aspects of children's development, care, and
education.
Your paper should be at least 8 pages long and not published elsewhere at the time of

submission. Announcement in ERIC does not prevent you from publishing your
paper elsewhere because you still retain copyright. The reproduction release is simply
a tracking device for us to know the level of availability you want for your material.
Your paper will be reviewed, and we will let you know within 6 weeks if it has been
accepted.

rovid

Wormation

ilN7 about
deve opment

ucation cal
care
Idren

from

b.itzqN

roug
early ado 2,gig,20g@

Please sign the reproduction release on the back of this letter and return it with an
abstract and two copies of your presentation to Booth #20, or mail it to ERIC/EECE.
If you have any questions, please contact me by phone at (217) 333-1386 or by email
at ksmith5@uiuc.edu. I look forward to receiving your paper.
Best wishes,

Cgble

aren E. Smith
Assistant Director

