DOCUMENT RESUME

ED 392 376 - HE 028 976

TITLE Responding to Violence and Abuse: Educating Minnesota
Professionals for the Future., A Report of the
Statewide Task Forces.

INSTITUTION Minnesota Higher Education Center against Violence
and Abuse, St. Paul.: Minnesota figher Education
Coordinating Board, St. Paul.

PUB DATE Oct 95

NOTE 64p.

PUB TYPE Reports - Research/Technical (143) -- Viewpoints
(Opinion/Position Papers, Essays, etc.) (120)

EDRS PRICE MFO1/PCO3 Plus Postage.

DESCRIPTORS Allied Health Occupations; Blue Ribbon Commissions;

*Crime; Crime Prevention; Criminals; Emotional Abuse;
Higher Education; Human Services; ‘*Law Enforcement;
Legal Education (Professions); Licensing Examinations
(Professions); *Professional Educacion; *Sexual
Abuse; Standards; State Legislation; *Statewide
Planning; Teaching (Occupation); Verbal Abuse;
Vietims of Crime; *Violence

IDENTIFIERS *Minnesota

ABSTRACT

In response to a 1993 Minnesota crime bill, four task
forces reviewed violence education in professional higher education
programs and made recommendations for legislation and law
enforcement. The four task forces~—in Law, Health Services, Human
Services, and Education—--made several critical recommendations that
applied across professions: interdisciplinary violence education
should be taught by knowledgeable faculty for all students in
professional education programs; victims and offenders should
participate as speakers, panelists, and community resources;
protocols should be developed in all professions for dealing with
violent or abusive members; cultural competency should be stressed
for students and practitioners; pre~admission standards should screen
students at risk for violent or abusive behavior; and opportunities
for service learning should be provided all students. Among the 10
recommendations for legislation and 6 recommendations for law
enforcement were the following: appropriate certification boards
should create a specialization in law relative to crimes of violence;
law enforcement schools should create experiential learning
opportunities in areas related to violence and abuse; and the Peace
Officer Standards and Training Board should define "conduct
unbecoming an officer" to include patterns of physical, sexual, or
emotional abuse or harassment. Appendixes contain a list of task
force members and tables showing the evaluation of graduate
professional education programs. (JB)

Sede e ve vo 3t ve v 3% de o v do o' o7 ot ol v'e sle ok e ol devle dle ¥t ol ole o o ol ol ot e v e vle e de el de e dle de vt e e o Ve e ve 3% v e Fe 3% e e o' v vle Yo ole de e de e de e dk

¥

Reproductions supplied by EDRS are the best that can be made

¥* from the original document.

S 3 o 3 o g ¢ v v vk o' 9 v o' 9 de ¥ v v de de de gt Yok de e v e de Yo atale el et el e de o Ve 3t % do s'e v ¥ de S v vt de Yo do okt de vede e e e de dea e de oot




76

(o}
o

ED

Peener Elica oo -
AGAINbT VIOLEN(,E AND ABUSE

gport of thg Statew1de Task F rces

Y ?:‘“' e R

Qctober 1995

W “H"’*HT“FNI OF Erunann -PERMISSION TO REPRODUCE THIS
“)l ATIO*. Al nr mun( FSIw(m-q,\ on MATERIAL HAS BEEN GRANTED BY
f‘FN"En(mlc,

IT“, 0PN 1% DO 00 1 MN H.E. Center Against

Mt e
] Violence & Abuse

B T O I R

LN

ALV O e, g TO THE EDUCATIONAL RESOURCES

:.:: f,“m.m WO C 1o easrey 0o o gt o INFORMATION CENTER (ERICY”
SAROFRI D st gy .

) BEST COPY AVAILABLE




Violence and abuse in American saciety are This report brings together the work of

"Dear

public health issues that concern all people over one hundred Minnesota professionals

C'O"eagues_ in our soctety, As this report goes to press, concerned with higher education’s response

ome areas of the state are reporting record to issues of violence and abuse in our society.

fevels of homictdes and other violent crimes. Task torce members represent the diverse
Never has it been more important for us, as communitties of our state, including a variety

Minnesotans and citizens of our country, to of professions, personal histortes, ethnic and

take an active ole in helpme to end violence racial eroups, and roles. The task forces and

and abuse by helping victims tind sarety, therr individual recommendations cover four
perpetrators to change their hehavior, and specific, interdisciplinary sets of professions:
soctal institutions, trom the family network law; health services; human services: and

o formal organizations, to respond ditterently educanion. The task torces have worked hard

to this problem. o produce practical and timely recommenda-

tions in the six months they have deliberated.

Minnesotans have long been leaders in
creatvely addresstag the most ditficult social
problems of our society. People fron awound
the world look to the numerous “Minnesota
madels,” be they in chemical dependency,
chuld welfare, or violence and abuse. [t is in

this tradition that Senator Jane Ranum and

Their work speaks for itself.

This report is a culnunation of the task
forces' work, but it 1s also a starting point.
Now the hard work of implementing these
recommendations begins. We welcome

vour participation in the next steps of this

her colleagues at the Minnesota Legislature change process.
, envisioned Minnesota leadetship on the issue
of professional education in violence and Sincerely,

abuse and funded the initial activities of the

Higher Education Center Against Violence
' and Abuse.
' Christine Imbra,
: Executve Director

) Jeffrey L. Edleson,

Professor and Principal Invesugator
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A report of this nagnitude and scope 1s
rarely written by one person. Responding to
Violence: Educating Minnesota Professionals

tor the Future is no excepion. | helieve that
if it were not for the support, confidence and

encouragement of many people this report

would look much different than it does today.

First and foremost, | would like to extend my
sincere appreciation to Senator Jane Ranum
for having a vision and for heing able to
articulate that vision to her colleagues in the
Minnesota State Legislature, The Legislature
put Minnesota at the vanguard once again by
providing funds for the nanon’s first Higher
Education Center Against Violence and
Abuse. 1 would also like to extend my thanks
to Nancy Bunnett, Sentor Policy Analyst for
the Minnesota Higher Education Services
Office. Ms. Bunnett was involved in every
stage of the grant and rematned enthusiastic
about the Center’s activities throughout its
intial year.

In addition, 1 would like to thank Jeffrev
Edleson, Sacial Work Professor, and Jamie
Tiedemann, Sexual Violence Program
Director, both at the University of
Minnesota, for writing the grant and for
having a clear understanding of the potential
impact a Center of this nature could have on
Minnesota protessionals. Their stellar support
allowed me and the Center's staff to create a
project we could all he proud of.

Finally, I would like to acknowledge and
thank the Center's staff and Advisorv Board
members for their assistance, friendship and
support this past year. Their commitment to
this process enabled task force members to
perform their job efficiently and effectively.

Christine Imbra
October 1995
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Executive

" Summary
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The Minnesota Hhigher Edncanion Conrer
Acanst Violence and Abose was established
m 1995 with tunds trom the 1993 Mimnesona
Omnibus Crme Bl Thae Conter s program
of the Minnesota Hicher Educanon
Coordimating Board tnow the Higher
Education <ervices Ofteey and s Locared

at the Unversity of Minnesaota.

A megor activity of the Center mchuded
the development ot tour task forees: Lawsg
Health scrvices: Human =crvices, and
Educanion. The task torces were chareed
with reviewing, revising and recommending
violence educaten monine pecetess nal
Lugher cducation programs:

* Law

o Law Entorcement

¢ Nursing

o \edicime

o Puchology

o Socal Work

¢ Teacher Education

¢ School Admimnistration

¢ Guidance Counseling

Task force members examimmed preparation,
licensing and continuime education and
Jeveloped an intervenuon strateey m the
form of Recommendations and Straregies
tor implementation. Recommendations are
advisory in nature. vet task force members
chose to use the word will” imstead of
“should” to provide an asprrational tone.
It as the wish of task force members that the
recommendations are read with the spin of
that tone n mind.
.
Several eritical themes emerged across
protessions and sk torces:
o All students in Mimnesota Hicher
Education programs i the nine protessions
ctudied should have violence education

curriculunm methew tield of studs,

\iclenee education curriculum should be
taught moan meerdisciphinary tashion.
Faculty members reaching violence educa-
tion curriculum should be knowledeeable
n the topie are

o \jcumysurvivors and otfenders should

be mvaired 1o parmicipate in the delivery

of curniculim as cuest speakers, panel

mcml\-n .ll\\l COMMUNTTY Tesources.

All protessions should have a protocol
tor deahing with individuals within the
protession who are exhibitne violent,
abusive or harassig behavior up to and
mcludimg License revocation.

o Cultural competency s unporeant tor
students and pracutioners, particul. +ly
as i rebates to violenee prevention

and mrervennon.

Hicher education programs in the nine
professions stidhied i this report should
have pre-admission scandards critenia tha
determine 1t a potential student is at risk
for violent, abusive or harassing behavior.
The purpose s not to exclude these indi-
viduals from education but to dentity stu-
dents in need of additional intervention.
o Service learning, during which <tudents
participate 1 communuty service efforts
to address issues relatng to violence and
abuse, 1oan important educational strateey
and should be intused into the curnicutlum

of all hicher education programs.

These critical themes helped set the phido-
sophical framework fi - the development of
the recommiendations and apply to all nine
protesstons studied in this report. Some of the
protessions meluded these general themes in
their recommendations and others fele that a
stateient 1 ther mroduction wouid help

et the rone ot therr report.
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RecommendationsforLaws——

* Minnesotas law schools wall ofter a
comprehensive curniculum char prepres
law school students to understand.
wentitv and address the causes and
cttects of violence and abuse,

¢ Minnesoros Law schools will desiznand
otter mrernship opportunities experiences
relating to violence and abuse rorall Taw
~chool students.

o Minnesotas law schools will encourage .nd
support at least one facabiy member who
has expertise m violence educaton.

e Law school admissions otticers will ask all
potential law school students it they have
ever been convicted of or pleaded culey
ro L crime.

o All apphicants to the Bar will be reguired
to disclose crmmimal convictions. All
practicing attornevs will be required to
report criminal convictions prior to
license renewal.

e Appropriate certification boards will create
a specialization m law relative to crimes of
violence which requires specific educanion.

o Providers who produce *Bridee the Gap™
programs for recent law school graduates
will include 2 section on violence and
abuse issues.

¢ The Higher Education Center Against
Violence and Abuse or a similar organiza-
rion will provide resources for law school
aad continume legal educanion taculiy,
students and artorneys to access mformua-
tion on violence and abuse 1ssues.

¢ The Continuing Legal Education Board
will expand their course approval criteria
so that courses/workshops addressing
violence and abase educatton that relate to
the practice of Law ate recoenized tor credi

¢ Minnesotas providers ot continume legal
education will sponsor/prov e more quatiey

programs on violence and abuse wues.

Recommendations for Law
Enforcement:

¢ Law entorcement faculey will be knowl-
cdzeable about current violence ssues and
know how to turn theory into practice.

¢ The Peace Otficer Standards and Traming

(PORTY Board will review current car-

riculum obyecuves relatme to violence and

abuse to determune it they are transhinne

inta effective law enforcement practice.

Minnesota’s Law entorcement schools wall

create expertiential leaming opportunities

in areas relared to violence and 1buse tor

law entorcement students.

¢ The POST. Board will detine “conduct
unbecomng an otficer™ which will include
patterns of physical, sexual or emotional
abuse or harassment, even short ot a
criminal conviction.

¢ A comprehensive continuing education
curriculum will ke developed to address
violence and abuse issues.

o The POS.T Board will centralize
information about violence and abuse
training available tor licensed peace

otficers tor continuing education credit.
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Recommendations for-Nursing:

¢ Kev nursing abilities on ssues o violence
and abuse will be imcluded and ineeerared
INTO CX NG DU OUTCOINLS, (s
appropriare tor the scope of practice,

¢ All nursing studenes will atrend ~elt-
Awdreness strategizing seminars addressing
violence and abuse as part of therr
educanonal curriculum,

¢ The Navonal Council of Stare Boards
ot Nursing witl be requested to include
estiens addressing violence and abise
m the Tob Analvas Seady ~o they could
patenoally be included on the Natonal
Board Exanu

¢ The Minnesota Nurses Assoctation
MNAY In conpunetion waith other health
assoctattons will lobby tor the Lewislature
to create a startute that would mandare
workpliace environments that are free
ot physical violence and verbal abuse
(simulor to OSHA standards).

¢ In the Rules Relating to the Minnesota

Board of Nursing definitions and abilities

will e made o include violence and alwse.

o A starewtde directory of resources of
continuing education providers for health
care protessionals in the areas of violence
and abuse will ke developed.

¢ With regard to kev nursing abulities
(Recommendation = 1) continume
education courses will address ethics,
l.l(lnli, Lllhllrnll. n”\\l FL‘.\ll.lll oFIcntitt ton
senstovity, uttlizing case discussion and

practical clinical cudelines.

Recommendations-for-Medicine:-

¢ Education on violence and abuse will be a

part of every medical student’s and resident
phystcian™s cducation.

¢ The Board of Medical Practice and the
Minnesota Medical Assocranion will work
with the state medical schools to infuse
sues ot medical mnsprudence., including
issues of violence and abuse, into medical
~chool cursicalum.

¢ The Mmnesota Baard of Medical Practice
will work with the Minnesota Medical
Assochiion m contacting the Amertcan
Medical Avocation and the Federation
ot State Medical Boards to urge the
meluston of rems related to violence
and abuse 10 turare standardized
protessional examinations,

¢ The Minnesota Board of Medical Practice
will strongly encourage health profession-
als, employers and protessional assoctations
to create incentives tor all practitioners
to take continung educarion violence
prevention truning.

¢ All specaley boards will include violence
and abuse ssues in their educational and

testing requirements.

Recommendations for

Psychologys—————————————

¢ DPsvchology students ar both the
undergraduate and araduate levels will
e educated on violence and abuse 1ssues
through coursework and/or other fearning
opportunitics including practica, intern-
ships, research opportunitics and
independent study.

¢ Each higher education institution in
Minnesora will ensure the assessment of
therr psvehology raculiv's expertise on
violence psues.

¢ In order to be re-licensed in the state of
Minnesota, a psychologist must have tour
(4} hours of conunuing education on vio-
lence and abuse ssues per renewal pertod.

¢ Contmume education courses on violence
and abuse will be more diverse and accessi-

Ble ro pavchologsts around the state,
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Recommendations for Social
Work:

¢ Soctl work <tudents ar buth the undererad-
vate and eraduate levels will be educated
on violence and abuse ssues through
coursework andror other learning opportu-
nities including practica, mrernships,
rescarch opportunities and mdependent
study.

¢ The Minnesota Roard of Soctal Work will
work to ensure that applicants tor a social
vork heense e tested on hnowdedee of
violence and abuse-related 1oues, mcluding
mandated reporting Liws.

¢ [n order ro be re<hicensed 1in the state of
Minnesotd, 4 soctal worker mast have en
percent (1% of continuine educarion
anits on violence and abuse tsues per
renewal period.

¢ The Board ot Soctal Work will recormize
wervice learnimg on violence-relared wues

- and allow continuing education unies to be
used for experiential learning,

¢ Continuing education courses on violence
and abuse will be ot hugh guality, diverse

and accessible to all social workers.

Recommendations for Teacher
Education:

¢ Students enrolled in hiher education
teacher preparation progrims will

be required to take a course on

violence educanon. .
Service learnig will be o part of all reacher
preparation programs with an emphusts
on prevention strategies tor vielence

and abuse.

¢ The Board o Teaching will revoke the
teachme heense ot ans teacher who s
physically, sexually or emotionally abusive
or exhibits a repeated pattern of harassing
hehavior, if all forms of appropriate
remedmtion have taled.

Any teacher who was «chooled outside of
Minnesota will not be heensed unal thev
have attended violence education traming
in Minnesota.

¢ Continuing edacation for teachers wil be
restructured mto “content areas,” one of
which will include violence education.
Minnesota schools will develop strategies
to create a service learning model for
teachers that would put Minnesota at

the vanguard in violence prevention

and community building,
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Recommendations for School
Administrationi— - -

¢ School admmistrators will have coursework
on violence and abuse isues in therr

educational prepararion,

Eaculty reaching in ~chool admmistrator
programs will be knowledecable abom
and prepared o teach violence and

.l[‘ll\k' coarses,

Rules imd statutes governimg prineipals
and superintendents will be reviewed

tomtuse vicdenee and abuse s,

The State Board of Education will revoke
the hicense of anv ~school admimtararor
whos phvsacallv, sexually or cmeonenalls
abusive or who exhibuts arepearad pattern
ot harissimg behavior, it all torms ot
appropriate remediition have taled.
¢ Continuing cducation providers will otter
high guahity courses on violence and abuse.
¢ The Stare Board of Education, Board ot
Teaching and school adnunistrators wall
support the development of 4 madel tor ser-
vice learning as an eftective violence pre-
vention strategy tor students and reachers.
¢ School adminstrators will be required to
take ten percent (10°0) of therr continuing
education credits in violence and abuse
education and ten percent (10%) ot therr
contmnung education credies in diversiey,
including bur not Trmieed to race. calure

and sexual orentation, per renewal pertod.

10

Recommendations for Guidance

Counseling:—

¢ Effcerive violence education programming
tor surdance counselors will include
knowledee. skills and dispositions on
violence ssues.

¢ The Board of Teaching will revoke both
the teaching and counseling ficense of
any gurdance counselor who s physically,
sexually or emotionally abusive or exhubits
a repeated pattern ot harassing hehavior,
it all torims ot approprrate remediation
have tuled.

¢ Guidance counselors will have two
funcen te related o vclence cducatnon
n schools:

Thev will provide developmental

intervention .md C\’llﬂ.\'t‘l mng

They will provide violence education

.ln\l prevention progrimming.

¢ In order to maintam a heense, puidance
counselors in the state of Minnesora will
attain twenty-tive (23) hours of continuing
educarton unies in violence education and
traming per renewal period.

¢ The Board of Teaching Rules regarding
guidance counselors will be amended to
include language that pertains to violence
prevention and mtervention.

o Contnuing education for cuidance coun-
selors will include pertorming community-

based vielence prevention education.
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Mission—

The Center’s primary mission is to revise the
preparation, licensing and contnuing educa-
ton of a wide range of Minnesota protession-

als on sues of violence and abuse.

Outcomes

When protessionals intervene they will be

more hikelv to:

e Provide safety to victuns/survivors of
violence

e Offer a ddear and consistent message to
both perpetrators and victims/survivors
that violence will not be tolerated

o Alrer svstems so that they respond in

a4 simular manner

Purpose-and Secope——————

The Mmnesota Higher Education Center
Against Violence and Abuse works 1in
cooperation with organtzations statewrde

to develop higher education programs that
prepare professionals to provide safety and
services to victims of violence, hold perpetra-
tors accountable for their actions, and address
the oot causes of violence. The Center
serves as a resource to all Minnesota higher
education institutions and to selected

professional licensing agencies.

The work ot the Center 1s to promuote
professional and general education about
prevention, extent, causes and mterventions
for all types of violence. Violence is under-
stood to include not onlv violent “street”
crimes, but also domestic violence, rape, child
abuse and neglect, abuse of vulnerable adults,
harassment based on gender, race or sexual
orientation, huite/bias crimes, sexual
evplottation o chents, and all other

torms of violence, abuse and harassment.

11

Activities
Task Forces

Task forces evaluated professions within the

tollowine four protessional arcas: law; educa-
tion; health services; and human services.
The tocus wis on training and licensure of
lawvers, law enforcement officers, nurses,
physictans, psvchologist. . social workers,
teachers, school administrators and guidance
counselors. Task forces assessed and recom-
rended changes 1n current protessional pro-
arams, ficensinge and acereditanon standards
relating to professional responsibilities in
addressing violence, abuse and harassment.
Plans and recommendations for revising

the preparation, licensing and continuing
education of professionals will become the
tuture work of the Center. The Center will
assist all of the professions in formulating the
integration of recommended training for
their members by providing a list of trainers.
currticulum and resources on all forms ot

violence, abuse and harassment.

Clearinghouse

The Center has developed an electronic
Clearinghouse of information that can

assist faculty and staff in developing higher
education curricula on violence and abuse.
The Clearinghouse supports professional
education tor working with victims/survivors
and perpetrators. Information n the
Clearighouse 1s available to people in higher
education statewide and in~ludes resources to
asstst all Minnesota colleges, universities and
caczer <chools. The Clearinghouse showcases
information developed or written by state and
national experts on violence and harassment.
Staff of the Center maintain existing

entries ad mpat new mformation and

resources regularly.
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Conferences

The Center will facilitate and co-sponsor
conferences on topies related to violence
and abuse that are inmared by instututions
of higher education in collaboration with
community-based Minnesota oreanizations.
The Center will convernie a statewide conter-
ence tocused on "Higher Educanion's Role in
Endine Violence and Abuse.” This conter-
ence will feature academic, protessional and
commurnuty representatives and will hughhghe
wavs in which higher educarion can phav

multiple roles in ending violence and abuse.

Qutreach

Staff are committed to holding Center events
and activities in various locations throughout
Minnesota. Regional meetnes will be con-
vened annually in order to provide access to
and input from professionals in each region.
Constituents in the state have access to the
Center through electronic networking, a
newsletter, a statewide toll free telephone

and membership on various committees.

Members of the Higher
Education Center Against
Violence and Abuse Advisory
Board-inelude:—— ——————— —
Mary Albrecht

MN Cuodlition Against Sexual Assaude

Nanev Biele

Consultunt - Violence Prevention

Nancy Bunnett
MN Higher Education Services Office

Judith Canney
Moneapoles Technieal Collene

Rarbara Carson

Munkato State Universiey

Melvin Carter
St. Paud Police Department

12

Jettrey Edleson

Lomversity of Mmnesota

Mart Enckson

Universiey of Minnesotd

Susan Furstenbery

Lniversiey of Minnesatu

Eng Her

Hmong Mimnesota Assoctation

Susan Lowe

Minneapolis Communuty College

Mario Prada

University of Minnesota - Crookston

Jane Ranum
MN Swte Senate

Barbara Shank
University of St. Thomas

Matthea Little Smith
MN Codlition for Battered Women

Debra Smith-McGee
Medical Institute of Minnesota

Donald Streutert
Center jor Reducing Rural Violence

Carol Sullivan
MN Department of Education

Jamte Tiedemann
Universuty of Mmnesota

Mary Toppler
U. 8. Department of Justice

Paul Tschida

Unniversity of Minnesota

Sheila Wellstone
Senator W ellstones Office
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The Minnesota State Legnslature passed leare-
Lation m 1992 directing the Higher Educanon
Coordimatime Board (now the Higher
Educition Scervices Othice) tasurves recen
college graduates m the state and evaluate
the adeguacy of the protessional education
they had ecen ed about violence and abuse,

I February 1993 the Inventory ot Post-

Secondary Courses on Violence and Abuase

was published by the Higher Educaton
Coordimatme Board. A rask toree of higher
education and licensme board representatives
reviewed the survey resdes as well asan
Myenion of current courses on violenee and
abuse. Therr recommendation to the Stare

Levtslature, tound mthe Report ot the Toush

Force on Profestonal Education about

Violenee and Abusg = was to establish a

Fhgher Education Cenrer Awainst Violence
and Abuse.

The Leeislature recovnized the eritical rale ot
protesstonal education m preparing eraduates
to be part of the state’s strategy to reduce vio-
lence, abuse, and harassment by supporting
the task foree’s recommendanon. Legislation
and funding to establish the Higher
Education Center Against Violence and
Abuse was part of the 1993 Minnesora

Omnibus Crime Wl

They monge somat o o i ooan the Moecada

Flivier ¢ Jiatem Sariaees Ctice
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Followime the establishment of the Center
m mud- 1994, 4 plan was developed and
mplemented to swstemancally review

nine protessions tar adequacy of violence
prevention educanion and to determine if
students were adequatety prepared tor therr
pratessional work as it pertained o violence

related e,

Over a six month period in 1995 the Higher
EFducation Center Avamst Violence and
Ahuse convened toar Task Forces: Laws
Educanon: Health Services; and Human
Servieas, These task torees were the culnuna-
tion of a three vear etfort by the Hivher
Educanion Coordinarme Board to ascertam
the ievel of prepararion students in
Minnesota's hivher education system received
on violence preventon educanon and train-
ing. Onee it was determuned that student
preparation i Minnesota higher education
institutions s limited in the area of violence
prevention education and training, cach task
force devoted constderable time and atrention
to the development of recommendations for
revistons in student preparation, licensing and

continuing education.

This report provides an overview of the
work of the Task Forces, beginning with the
Charge and ending with Recommendarions
tor Change.

Iiv commrscte oo = can be abtaned from the Mimnewnta

fHachey Bocatem Sonices Offee




The Task Forces were chareed with: The Hicher Education Center Against
¢ Reviewiny Violenee and Abuse antiapates thar whet
e Aevising protessionals are adequarely prepared to

* Recommending intervene they will be more likely ro:

® Provide satery to victims/survivors
Violence education m nie protessional of violence
hicher education programs:

e | aw

¢ Offer a clear and consistent miessage

to both perpetrators and victimsfsurvivors

Law Enforcement that violence will not be rolerated

¢ Nursne * Alter systems so that they respond in a
e Medicine similar manner

¢ Puvcholom

¢ Social Work It is with this thought i mind thar the

Teacher Educarion spint of the Task Force wark was established
Schoal Adnunistration and <ustained.

¢ Guidance Counseling

Task Force members exanuned:
¢ Preparavion (Curriculum)
¢ Licensing (Rules and Regulations)
¢ Continuing Education (Trainme
and Workshops) ‘
and developed an itervention serategy in
the form of recommendarions and strategies
for implementation.

ERIC '
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The Hicher Educanon Coordimating Board

b. . T sk '=\0rce conducted the mutal survey of recent

NMinnesora caotlese eraduates, Recent

-, ) ’\___N__c_)rk'-

Graduates Survey of Protesstonal Education

about Viclenee and Abose: Resalts and

Techniead Report . * to determine the adequa-
¢y ot preparition they recerved on violenee
tates (Sce Appendix A). Table T illustrates

the need tor education on violence ssues.

Table 1|

Survey of Recent Graduates

Percent saying their professional
work required them to have
an understanding of violence,

Profession Survey responses abuse and harassment
Law 136 80
Law Enforcement 150 93
Nursing 187 77
Medicine 102 86
Psychology 67 100
Social Work s2 93
Teacher Education 287 _ 36
School Administration**

1 56 98
Guidance Counseling**

** These professions were combined boearse thes hare small

FRC CENCE Yot Gl G ofRENGE BRI Nt ol IR T Tl T T
a o

13 Coenter ha Suries Researoh [rofessions
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Ovr three hundred titte (350 persons were
no.anated for the tour Task Forees, which

were organized by protesstonal attihation
o Law Task Foree
Law

Law Entorcement

e Health Services Task Foree

Nursing
Medicine
¢ Human Services Task Foree
Psvehology
Socal Work

e Education Task Force

Teacher Educanon
School Admimistration

Gudance Counsehing

Each Task Force was composed of higher
education taculty, practitioners, students,
representatives from Community orgniza-
tions, licensing agencies, and crtizen
representiatives. An effore wis made to
include a diverse group of people on

cach Task Force. Table 2 indicates gender,

geographic and racal/ethnie diversiey

Table 2

Task Force Member Representation

” . Tl ] ;«’ .
g . ’r T8 %;"
Greater Persons ,“ Total
Task Force Male Female Minnesota of Color Members
Law (449 135G T(3900) (220D 18
Health Services 3(27%) 16(76%) 4(199%) 2(5%) kA
Human Services 8(33%) 16(76%) H(17%) 8(33%) 24
Education 6(26%) 17(74"%) 9(39%) 4(17"%) 23
Totals 270310 SHOVN) 24(28%) 1R(21%) 6

16
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Aruntoxt provided by Eic:

©or

Members were also seleeted to represent a
diverse range of organizations s indicated by
the Task Force member List that tollows (See
Appendix B for a List of task torce members
by task foree):

Task Force Members
Jerry Abbore

Bemudp Arca Schuols

Jim Ambuchl

Momson County Shertffs Department

Larry Anderson

[ niversity of Minnesota Police

Stephante Anderson

Universiey of Minnesota - Nodicat Student

William Anderson
Minnesota Board of Social Work

Richard Auld
Board of Medical Pracuice

Roberta Ballot
University of Minnesota Hospital and Clinic

Jan Bilden
Grand Rupids Public Schools

Lee Bird
St. Cloud State University

John Blanch
St. Cloud State University

Gaylia Borror

Winona State University

Don Bradel

Bemidji State University

Mary Brandl
Minrcsota Codlition Agaanst Sexueal Assaude

Willie Bridees

Hemnepm Coames it ey s O
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Kathy Carr
Bemudje State Universi

Crimmal Justice Student

Mudlie Caspersen

Hennepm Couney Medical Center

Bonnmie Clatrmont

Sexual Offense Services of Ramsey County

Michael Cline

Ramsey Funuly Phystcians

Peg Cometlle

Minnesota Board of Law Exammers

Richard Crawtord

Minnesota Department of Corrections

Pat Cretilli -

Muankato State Untversity

Mike Cromett
William Mitchell College of Law

Laurie Desiderato
Bemidji State University

George Droubie

Minnesota Department of Education

Pam Elliott
Abbott and Associates

Adella Espelien

Minnesota Nurses Association

Patricia Frazier

University of Minnesota

Lou Fuller
Minnesota Department uf Health

Lila George
Bemudp State Uneversies

Al Hollowav

NOdol Cinos Fanuds Db smont Coneey
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Jan Lesliec Holt:
Collewe of St. Benedict

Eileen Hudon

Minnesota Coalitton for Battered Women

Ann I
Williwm Muchell College of Law - Student

Barbara £ D. Johnson

Minnesota Board of Nursing

Roberta Jones

Hennepm County Atcomes’s Office

Mary Nell Kaiser
St. Putd Public Schools

Vivian Klauber

Normandule Communuey College

Mary Kav Klein
Benshoof & Klein, P.A.

Judith Knuutson

College of St. Benedict

Trudy Kunkel
Mankato Depurtment of Public Safety

Julie Landsman
Minneapolis Public Schools

John Laux/Peg Strand
Peace Officer Stundurds and Traimmg Board

Jean Leicester

Winona State Universiy

Harvev Linder

Minnesote Board of Psychologrs

Steve Loren:

Runge Techimed College

Willham McGee

Hennepm Couney Attornes’s Office

Michael McGrane

Wilder Communuey Assistance Program

Tim McGuire

Famuly Serviee. Inc.

Geneva Middleton

Normandale Commuuey College

Jeanette Milerom

Walk-In Counseling Center

Mindy Mirnuck
Uptown Menwal Heualth Center

Ed Nadolnv
Woodkind Center

Darcia Narvie:

University of Minnesota

Willie Nesbit
Lakewood Community College

Maurice Nins, Jr.
Save Our Sons, Inc.

Nadya Parker

University of Minnesota - Doctoral Student

Michele Peterson
University of Minnesota - Medical Student

Margaret Dexheimer Pharris
University of Minnesota - Dactoral Student

David Power

University of Minnesota

Mary Nell Pressler
Private Practice - Mediator

Pat Prinzevalle
Alexandra House

Michelle Proft

St. Clowd State Universiey - Graduate Stdent
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Elune Prom

Minnesott Board of Teachme

Renee R, OB

Utversis of St Thomays - Giraduate Stedent

Sharon Rice Vauchan

Metropaliean Staee Uhniversies

Nancy Riestenbere

Minnesota Department of Education

Karen Ristau

Universiy of St. Thomas

le )\'ul Rivers

Mmnesota Chicfs of Police Assoctation

Mark Schmitz
St. Cloud State Universiey - Graduate Student

Jane Schul:
Minneapolts Public Schools

Nancy Schwartz

Dunuoody Institute

Joanne Seaberg

WomanKmd

Barbara shank

L'mwersuy of St. Thomas

Marjory Singher

Sexual Offense Services

Susan Smith-Cunnien

L'iversiey of St. Thomas

Kate Stettens

Bemidy State Universiey

Sonya Steven

Hennepm Coney Attorney’s Office

]lld\' TeBeest

oW Commuouey Comections

19

P\n Th.m

Himong Youth Assoctauon

Renee Van Gorp

Fridley Public Schools

Mark S Vukehich
Minnesota Medical Assoctation

tke Welborn

Ramsex Action Programs

Denise Wilder

Association of Minnesota Women Psychologists

Oliver Williams

Cversiey of Minnesotu

Cmd\ W()ld

Universiey of Minnesota - Student

Beth Zemsky

University of Minnesota

Three meetings were conducted before this
report was written and disseminated. Each
Task Force met for two days in April, one day
in June, and one day in September. The first
meeting was an overmght retreat to give
membets the opportunity to get to know cach
other as well as to provide them with a sold

understanding of their charee.

Task Force members studied the two

reports dissenunated by the Higher Education
Coordinating Board and the Rules and
Statutes governing the related licensing
agencies. Task Force members were also
asked to examine current information on
coursework, hicensing and conunuing
education and to determine 1f students were
adequately prepared n the professional areas
they were assigned (eg: The Law Task Foree
studied mtormation from Law schools and

Law Enforcement programs).
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Table 3 provides an overview of the
licensing, curricutum and continung
education requirenients tor the nime

protessons studied i this report.

Table 3

Overview of Professions

B L e i TPy

1

Number of -
Programs
Profession in State Licensing Agency
Law 3 Admitted to practice by MN
Supreme Court upon recommen-
dation of Board of Law Examiners
Law Enforcement i5 Board of Peace Officer Standards
and Traning
Nursing 21 (RN) Board of Nursing
24 (LPN)
Medicine 3 Board of Medical Practice
Psychology ' 11 Board of Psychology

i-

Social Work 14 undergraduate Board of Social Work (Exempt:
4 graduate city, county, state employees)

Teacher Education 26 Board of Teaching

School Administration 6 State Board of Education

Guidance Counseling 6 Board ot Teaching

A workig detinition ot violence was given
to Task Force members before beginning their
work. The Minnesora Violence Prevention
Advisory Task Force Report = of January 1995

defines violence as:
Words aond actions that burt people.
Violence s the abusee or ungust exercrse

ot power, mtinudatton, harasment,

20

and/or the threatened or actual use
of force which results in or has a high
likelihood ot causing hurt, fear, injury,
suffering, or death.
Each Task Force approached this definttion in
a ditterent way; some modified the definition
while others simply reterred ot penodically

throughout therr work.




Curriculum Continuing Education

e Each law school has broad discretion 45 hours every three years

e No specttic requirements tor violence and abuse curnicuium

e Nature of violence and abuse and working with victims/otfenders 48 hours every three years

are integral parts of curriculum

¢ Rules define outcomes 24 hours - RN
: e No specific requirements tor violence and abuse outcomes 12 hours - LPN every two years
e Established by degree or training program 75 hours every three years

¢ Driven by national testing requirements

e No specific requirements tor violence and abuse curricutum

e Curriculum requirements determined by faculty 40 hours during preceding renewal period
e Programs do not have to be approved by Board of Psychology

e No specific requirements for violence and abuse curriculum

e Oppression, discrimmation, cultural and social diversity are required 30 hours per biennial license renewal

o No specific requirements for violence and abuse curriculum

: e Rules establish skills and knowledee that must be taught 125 clock hours every five years
e No specific requirements tor violence and abuse curriculum

e No specific requirements for violence and abuse curriculum 125 clock hours every five years

e No specific requirements tor violence and abuse curriculum 125 clock hours every five years

Violence, tor the purpose of the Higher
\ Educatnion Center Agamnst Violence and
' Abuse, 1» understood to include not only
i violent “street” crimes, but also domestic vio-
lence, rape, child abuse and neslect, abuse of
vulnerable adules, harassment based on gen-

Jer, race, sexual orientation, hate/bras crunes,

"'_". ‘L'\\l.ll \"\[‘l\ itation of ghcm\. .llhl l“ \‘(hk‘r ine COMICTE Teral odit SN froan e
¥ .
ey i9 forms ot violence, abuse and harassment. Munesota Depurtment of Public Safety.

O
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. The tour task toree croups cach approached Fiftv-six (36 recommendations were made,

_ Introduction to,

_ therr charze moaditerent wav However, all although no tixed number was expected.
* Recommendations Jdeveloped recommendations that involve The number of recommendations s based
- - . higher educaton institutions, licensing on task force members” perceptions of the
agencies and contnume education providers. needs ot therr specttic fiehd. Table 4 illustrates
tn addition, ~ome recommendacons mcelude the toral number of recommendations per
~tatements focused o the Minnesota pratession and m which area the recommen:

State Legishicure as well as protessional Jagons were made. Recommendations made

ASSOCLATIONS/Ore NSt LonNs, in Preparation will be ot interest to higher
cducation mstritutions, Recommendations
The nme individual reports cach tocus made in Licensie and Continuing Education
on aspeattie protession and include: will be o mterest to hicensimg boards and
* An mrroduction by atask foree member protesstonal assocttions,

trom thar particubar protession
o A List of recommendations tor cach

ot the three areas explored:

Preparation
Licensing
Continuing Educanon

¢ A ratomale tor cach recommendation
* A strategy or strategies tor each

recommendation

Table 4
Task Force Recommendations
Continuing E
Profession Preparation | . Licensing | Education , Total
Law 4 N 4 10
Law Enforcement 3 ! . 6
Nursing 2 3 2 7
Medicine 2 1 2 5
Psychology N : l I 4
Social Work 1 : ! 5
Teacher Education 2 2 2 6
School Administration . 2 } 7
Guidance Counseling } 4 1 6
f{ l 20 Totals 1o s 19 30
ERIC 22
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Emerging Themes —-

ons Several erttcad themes emereed wross

~  for Change.

protesstons and task torees:

o Allstudents m Minnesata Higher

Educaton programs m the mine protessions
studted should has e violence educanon
currculumy my dherr nekd or studs.
Violence education curricaum shoutd be
taught moan nterdisaplinay tshion,
Faculty members teachie violenee elduca-
tron currrcutum ~hould be knowledaeable
m the Tepie arca.

\ctimssurvivors and ontenders shoakd

he s ited to paraapate mothe delivers

ot currrenlim s cuest speakers, paned
members and community resources.

A protessions shctid Bave ot proteco

tor deahing with individuats within the
protession who are exhibitme violent,
abustve or harassing behavior up toand
mcludimg hicense revocon,

Culwral competency 1s mportant tor
studenes nd pracutioners, particulariv

as it refates to violence prevention

and interventon,

Higher education programs in the nine
protessions studied -t report should
have pre-admission standards/eriteria that
Jdetermine 1t a potental student 1s at risk
tor violent. abusive or harasang behavior.
The purpose 1> not to exclude these mdi-
viduals from education bue to wentity stu-
Jents m need ot additional interventon,
serviee learnine, Juring which students
PATTICIPES T COMMMINIEY sCIVICE CHorts
to address tsues relatng to violence and
abuse, v an important educittional strateey
and should Bemused inte the carreuiom

ot all higher education procrams,

N
W

These crincal themes hebped ser the philo-
ophical framework tor the Jdevetopment ot
the recommendations and apply to atl nine
protessions studies e thus repore, Some ot the
pratessions included these general themes m
therr recommendations and others tele that a
<taterient i ther mtrodoction would help

<ot the tone ot thetr report.

Two Final Points:

First, the reader should know that task toree
members struceted with waeed usage when
destening therr recommendations. Although
“should™ may have been more appropriate as
Adirective tor making recommendations,
“will” wos chosen to articulate that these
Ceeontite it ris e asprranonal monatare,
We mmplore the reader not to gnore the
content ot the recommendations simply
because of the word *will”. We do not have
a mandate, nor Jo we wish to offend anvone.

We simply fett stronely about our charge.

Second. the list of “strategies™ following cach
recommendation s certamnly not exhaustive.
We encourage the reader to develop and
design additional srrategics. if necessary, to
assure that the recommendations are imple-
mented. In addition, the reader is encouraged
to review the Executive Summary far a list of
A6 recommendations, many ot which are

pertinent to all protessions studied.
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Introduction - -

In meetng s charee o prevent and
respond to violence through the educution
of protessionals who are ikely to work with
victins/survivors and ottenders, the Hisher
Educanion Cenrer Agamnst Violence and
Abuse appropriately focused the artenrion
ot one of its task torces on the trmine and

ceducation of lawvers.

Lawvers are corded status and power
throuvh ther adimrssion to the bar. Thev can
make a sienddrcant unpact on sociery through
thetr actions as atornevs and citzens. Even
in the tace of contemporary disillustonment
over the stice svstem and 1es taules, thev
are looked upon o establish and uphold

the asprrational, ethical mores of our sociery

X munisters of justice.”

While such a perspective on lawvering
may well seem archaic to some, it is in fact
retlected 1n the view of lawyers incorporated
into the preamble to The Minnesota Rules
ot Protesstonal Conduct tor Lawvyers,
which states:

A lawyer is...a public citizen having

special responsibility for the quality

of justice...As a member of a learned

profession. a lawver should cultvare

knowledge of the faw beyvond its use

tor clients, employ that knowledee

in retorm ot the law, and work to

strenethen fegal education,

)

L)

Thus, lawvers plav a entical role in

shapmg our culture’s direction. They can
be sientficant actors i working toward

4 less violent socierty.

The Law Task Force reviewed surveys of
recent faw graduates by the Hisher Education
Coordinarme Board and also reviewed course
offerings trom Minnesota faw schools. Both
reflected the same patrern: integrated traming
as to issues ot violence and abuse 1dentitica-
ton and prevention s signiticantly Lickme m
current law school and continuing education
curricula. While acknowledeing the need tor
specific law-related course content in those
venues, the Law Task Force nonetheless
stronglv endorses specitic training that

will better enable lawyers—throughout

all aspects of their protessional life-to
understand, identify and address the

causes of violence and abuse.

Sonya Steven, Attorney

Law Tusk Force Member




Preparation—

Recommendation #1:

Minnesotas Liw schools will vfter a compre-
hensive curriculum that prepares Liw school
<tudents to understand, wdentrs and addres

the causes and ettects o violence and abuse.

Raticnale:

Eighty percent ¢3¢ ot recent Lw school
graduates respondimg o the Figher Educanon
Coordinating Board survey stated therr work
has required them o understand tsues related

to violence and abuse (3ee Appendix Al

Stratedies:
Law school curriculum on vioience and abuse
ues will mctude:
o Understandme:
The dvnamics of violence and abuse
The definitions of violence, abuse,
harassment, cte.
Substance abuse as it relates to violence
and abuse
The eftects and impact of violence
¢ [dentitication:
Types of violence (ex: child abuse,
battering, harassment, ctc.)
Forms ot violence (ex: physical,
psvehological, emononal. ete)
Coping and stress responses o violence
® Prevention:
Resources for victims/survivors
Contlict resolution, mediation,
arbitration and therr lunits 1in
dealing with vanes of violence

and abuse

Recommendation #2:

Minnesota's Law schools will design and
otfer internshup of | rtunitiesfexperiences
relating to violence and abuse tor all law

~chool students.

Ratonale:

Internshups 1 oreanizations that work with
victim/survivors and perpetrators of violent
crune will enhance the skills component of
curriculum that i~ nor currently found in

existing cenrsewerh.

Stratedies:

¢ [aw <chools will require service learning
experience for all Liw seudents.

¢ Law ~chools will o partnerships
with community oreanizations and
protessional dssoctations to create

internship opportunities.

Recommendation #3:
Minnesota’s law schools will encourage and
support at least one faculty member who has

expertise 10 violence education.

Rationale:

Idenutying and designaung one or more
faculty member(s) with the knowledge base
and understanding of violence issues would

provide resources at each faw sehool.

Stratesies:

o [dentify and designate one or more faculty
member(s) to provide leadership on
violence ssues at cach law school.

¢ Provide faculty member(s) with funds
to take contnuing leval education and
protessional development i this area.

o Authorize taculiy member{s) o

Act as guest lecturer in law school classes
Provide taculty development

apporaunities

Intuse violence education into

currtculum

Encourage wnting and scholarship m

the e of vielence and abuse

13
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Recommendation #4:

Law school admissions otticers will sk all
potential Law school studenes it they have
ever been convicred ot or pleaded eunley

fora crime.

Rationale:

Standards tor adnussion 1o L schoal shonld
Ie high, Askme abour crummal ackeround at
this stage would reinforee the expectaton
that attorness will be held to the highest

sndards.

Strategies:

o Devign and mcorporate aquestion on faw
school apphcation thac inguires about past
crmuinal history,

® Design admissions standards and provide
appropriate career counseling tor potential
students who have been convicred of a

violent crime.

Licensing———MmMm——————
Recommendation #1:

All applicants to the Bar will be required to
disclose criminal convictions, All practicing
attornevs will be required to report erummal

convictions prior to license renewal.

Rationale:
Attorneys are percerved as communuey fead-
ers, dedicated to upholding the law, and as

such, should be worthy ot holding a license.

Strategies:

® The Board of Law Examiners will
design a question on the hicense renewal
application that would inquire abour
cnminal convictions.

o Artornevs will be mandated o report any
criminal convictions since prior renewal to
the Protesstonal Responsibilities Board,

® Appropriate sanctions will result tor talure
to report andfor for meentional misrepre-
sentation dbout . crmmal conviction.

e The Protessional Responsabilities Board will
constder the mtormation and uapact ot

conviciion upoen the titness 1o Practiece.

26

Recommendation #2:
Appropriate certitication boards will create
aspectahization m Law relanve to crimes of

violence which requires specitic education

Rationale:

Violence m our sociery 18 escalating. Creating
aspecilizanon i this area would: a0 e cru-
s of atrormey comperency; provide support
for attorneys mterested i this ssues recoenize
the importance of violence issues i the study
of Laws and provide orher arromess with

colleacues thay are resources.

.\‘tr;l[cglc\:

® The Lewval Certincation Board will form
Acommittee to desien and develop a
spectahization in this arca similar to
other current recoenized specralizations,

o Minnesota’s law ~chools will develop and
Jdesign curricula on violence issues so law

school students could specialize i this area.

Continuing-Education
Recommendation #1:
Providers who produce “Bridge the Gap”
programs for recent law school graduates
will include a section on violence and

abuse issuces.

Ratonale:

Although not mandatory, many attornevs
attend this counse. Including a section on
violence and abuse would give new attorneys
one more opportunity to gain knowledee

in this area.

Strategies:

e Contact Minnesora conunuing legal
education currrcuhim planners and request
that a section addresstng violence and
abuse be added o the currtculum,

® Contacr other conomuing legal education
providers such as Mmnesota Women
Lawvers and MILE, and request the same

tor their relevant programs.
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Recommendation #2:

The Hicher Education Center Avinst
Violence and Abuse orasinular orgamization
will provide resources tor law school and
continmng keeal education taculty, stadents
and attornevs to access wtormation on

violence and abuse 1ssues,

Rationale:

A single center that would act as a
cleariehouse tor taculty, students and
attorness would provide easv access and

up-to-date mtormation on violence ssues.

Straregios:

o Minnesotas Liw schools and protessional
fegal oreanizations will contract wirh the
| icher Education Center Against Volence
and Abuse or another center to provide
information and assistance to taculty,
students and practicing attorneys,

¢ The protessional lecal associations, faw
tirms, law schools, and foundations will
provide tunding and encourage support

tor such a center.

27

Recommendation #3:

The Contnung Legal Education Board will
expand their course approval criteria so that
coursesfworkshops addressing violence and
abuse educanion that relate to the practice

of law are recognized for credit.

Rationale:

Current credit approval criteria may exclude
violence and abuse curnicula. Expanding
criterta would allow tor more continuing

fepal cducation credit around vielence issues.

Strategy:
The Continming Legal Education Board will
review and expand criteria to include tramning

related to violence and abuse ssues.

Recommendation #4:
Minnesora's providers of contunuing legal
education will sponsor/provide more quakity

programs on violence and abuse issues.

Rationale:

Attorneys have recognized a shortage of
quality workshopsfcourses on violence tssues
available to artend.

Strategy:

The Continuing Legal Education Board will
contact continuing legal education providers
and request that they make an effort to pro-
vide guality programs in the area of violence
and abuse and to make certain that programs
are current and taught by competent,

experienced persons.




Law

. Enforcement

Introduction

The Higher Education Center Against
Violence and Abuse describes weselt in part,
as working with organizations to develop
higher education programs that prepare
protessionals to provide safety and services
to vicums/survivors of violence, hold
perpetrators accountable for their actions

and address the root causes of violence.

As with many of our social ills, law enforce-
ment is the gateway to government'’s response
to the call for help. With rare exception, if
law entorcement, as a first responder, does not
answer the call in an appropriate manner,
that which follows may at best be inadequate
or in the least find no subsequent response
taking place. Law enforcement officials
respond to much more than visible injuries
when confronted with issues of violence.
The responding peace officer must be
prepared to offer options to the victim, deal
with the emotional and psychological trauma
of the moment, understand the cultural
differences of those seeking help, and be
knowledgeable aliourt the other important

issues involving violence.

28

All involved in this ssue of violence have an
important role to play with law enforcement:
the Peace Officer Standards and Training
Board must adopr realistic and effective
learning objectives; higher education must
cquip candidates with proper foundation;
and administrators must continually train
and update their police and peace officers

on state of the art responses.

A collaborative response to violence from
these entities built on understanding,
compassion and training will ensure the
response from law enforcement will always
be the best humankind can offer.

John Laux, Executive Director,
Minnesota Board of Peace Officer
Standards and Training

Law Task Force Member

# 2
ERIC
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Preparation

Recommendation #1:
Law entorcement taculey will be knowledge-
able about current viotence issues and know

how to turn theory ito practice.

Rationale:

Law entorcement s a direct-service tield and
taculty need to provide students with acrealis-
tic view of what to expect as a licensed peace

otficer in the areas of violence and abuse.

Strategtes:
¢ Faculty hired to teach m Ly enforcement
programs will have:
A demonstrated knowledue of

violence 1ssues

A theorencal framework as well as

practical intormation on violence »sues

An understandine of the dynamics
of victimization
¢ Law enforcement schools will require
faculty teaching in core ireas of law
enforcement programs to remain current

and knowledgeable on violence ssues.

29

¢ Law enforcement curniculum on violence
and abuse issues will include:

Understanding:
The dynanuces of violence and abuse

The definttions of violence. abuse,

harassment, ctc.

Substince abuse as 1t relates to vio-

lence und abuse

The ettects and impact of violence
ldentification:

Tvpes ot viotencee tex: child abuse,

batrenine, harassment, etc.)

Forms ot violence (ex: physical.

psvchological, emonional, ete.)

Cloping and stress responses

to violence

Prevention:
Resources for victims/survivors
Contlict resolution, mediation, arbi-

tration and their limits in dealing

with issues of violence and abuse

Recommendation #2:

The Peace Officer Standards and Training
(PO.S.T.) Board will review current curnicu-
lum objectives relating to violence and abuse
to determine it they are translating into cffec-

tive law entorcement practice.

Rationale: '

Although learning objectives currently
address some violence and abuse issues,
there is a concern among law enforcement
professionals that learning objectives which
currently address violence and abuse issues
do not include sensitivity and understanding

of this issue 1in practce.
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Strategies:
e The PO.S.T. Board will form a
committee to:
Review current learning objectives
relating to violence and abuse.
Add violence and abuse issues that
are not currently covered
learning objectives.
Design and develop an instrument that
would determine if learning objectives
are translating into practice.
e The PO.S.T. Board will review and
incorporate recommendations made by

the committee into learning ohjectives.

Recommendation #3:

Minnesota'’s law enforcement schools will
create experiential learning opportunities
in areas related to violence and abuse for

law enfurccmcnt students.

Rationale:

The more exposure a student has to
appropriate interventions in violent
situations, the more adequately prepared
s/he will be for duty.

Strategies:

e Law enforcement schools will create
internship opportunities for students
in community organizations that work
with victims/survivots and perpetrators
of vivlence.

e Partnerships will be formed between law
enforcement schools and agencies and
community organizations to provide:

Drop-in opportunities
Ride-along experiences

Mentorships

30

Licensing

Recommendation #1:

The PO.S.T. Board will define “conduct
unbeconung an officer” which will include
patterns of physical, sexual or emotional
abuse or harassment, even short of a

criminal conviction,

Rationale:
The citizens of Minnesota must be assured
that officers are held to the highest standard.

Strategy:
The PO.S.T. Board will amend their Rules

to include this recommendation.
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Continuing Education — - -———
Recommendation #1:

A comprehensive contunume cducation
curricutum witl be devetoped to address

violence and abuse ssues.

Rationale:

Ninetv-three pereent (93%0) ot new law
enforcement officers responding to the
Hicher Education Coordinatimg Board survev
<tated therr work required them to have an
undenstanding ot violence and abuse ssues
(See Appendix A).

Stragegies:
e Develop a continume education curricutum
to inchude:
Understanding:

The dvnanues of vialence and abuse

The detinttions of violence, abuse.

harassiment, cte.
Substance abuse as 1t relates to
violence and ubuse
The eftects and nupact of violence
Identitication:
Types of violence (ex: child abuse,
hattering, harassment, ete.)
Forms of violence (ex: physical,
psychological, emotional, cre.)
Coping and stress responses
to violence
Prevention:
Resources for victuinis/survivors
Contlict resolution, mediation., arbi-
rration and their imats in Jealing
with 1ssues of violence and abuse.
¢ Four (4) hours of continumne education
credit will be devored to this issue in

cach renewal period.

Recommendation #2:

The POST. Board will centrahize intorma-
tion about violence and abuse trainme avail-
able for hicensed peace officers tor continume

education credir.

Rationale:

Peace utticers wiil be able to access mtorma-
tion on violenee and abuse i an efticrent and
casv manner. Currently, there s not a central

location that houses this information.

Strategtes:

e The POLST. Board will create a central
clearimehouse or contract with the Hicher
Educarion Center Aciunst Violenee and
Abuse tor contimume education courses
available pertunme o violence and abuse
which will include local communiey

-ources and expertise.

e The PO.S.T. Board will monitor the train-
ing courses on violence and abuse taken by
peace officers to assure that all officers have
a variety of continuing education credits in

the areas of violence and abuse
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Nursmg

Introduction—

Nurses, rewrdless ot therr educanonal
Preparation, scope of practice, or practice
setting can expect to trequently interact with
victns and perpetrators of vielence and
abuse. Aswessment, planning, providing

care and evaluation are the essential actions
carried out by nurses, who wark cither mde-
sendently or m collaboranon with other
health ream members to maximize the health
potential of individuals and populations.
Increasmelv i therr practices, nurses are
responsible for the primary care of individuads
and primary prevention and health promo-
tron etforts m communities. [n this capaciey,
murses plav a sigmificant rele m preventing,

assessing, and treating vicnims of violence.

Recognizing the need for nurses to be
adequately prepared to mtervene in situations
where involvement in violent behavior v an
issue, the Minnesota Hicher Education
Coordinating Board surveved 187 nurses,
wlentified through heensimg board records,
who are currently employed as nurses and
who graduated within the past five years with
a nursing Jdegree trom a Minnesota institution
of higher edueation. The survey was designed
to determine nurses’ sense of preparedness in
Jealing with siruanions involving violence
and to develop a plan to adequately educate
nursing professionals so that they understand
the prevalence and causes of violence

and respond appropriately to the victims,
survivoers and perpetrators of violence for

whom 1t 15 their duty to care.

The survev results mdicared rthar seventy-
seven percent (77%) of nnrses reported

being i a work envirenment requiring

an understanding of violence, abuse or
harassment. Between sixey and eighty percent
(60% - 8O%) of nurses surveved reported
teeling inadequately prepared by their nursing
education to work with victims and otfenders,
deal with hate crimes and ractsm and prevent
violence, abuse, and harassment, The areas
Jdeemed "most important”™ m developme

tuture curricula by the nurses surveved were:

32

chitd abuse and neglecr; abuse of vulnerable
adules: identfication and prevention of
violence, abuse, and harssment; and sexual
viclence. A survey of all of the schools of
nursing in Minnesota showed that all but
one program preparing registered nurses
and two programs prepartng practical nurses
ofter courses that include violence and

abuse issues.

In developing recommendations, the Health
Services Task Force discovered that nursing
15 unigue i the way essenual curricula is
mandated. Unlike boards governing other
professtons, the Minnesora Board of Nursing
stipulates o set of necessary nursing abilities.
Under this svstem, schools of nursing are
given complete autonomy in determining
the method in which they will prepare

their students to meet the essential nursing
outcomes. These outcomes are evaluated
directly as well as by scores on the national
licensing exam. Theretore, in order to impact
curricula. it 1 essennial that the items on the
nursing licensing exam include questions
assessing adequacy of knowledge regarding
the prevention and treatment of violence,
abuse and harassment and that the necessary
nursing abilities stipulated in the Rules
Relating to the Minnesota Board of Nursing
include abilities related ro violence

prevention, assessment und treatment.

A working task force group of nurses devel-
oped the following set of recommendations
for state-wide changes in nursing preparation,
licensing and continuing education so that
adequate traming of all nurses could be
assured in the areas of violence prevention
and the treatment of victims, survivors and

perpetrators of violent acts.

Roberta Ballot, Nurse
Margaret Dexheimier Pharrs, Nurse
Hedalth Sevvices Task Foree




Preparation Recommendation #2:

Recommendation #1: All nursing students will atrend self-

Kev nursing abilities on issues of violence awareness strategizing senunars addressing
and abuse will be included and inteerated violence and abuse as part of thewr

IO CAININE DU OUTCOTICS, As APPropriate cducanonal curnculum,

tor the scope of practce.

Ratonale:
Ratonale: It 1> recoentzed that persons entering heiping
Currently there are no specttic requirements tields otten have their own issues to address
tor violence and abuse educational outconies and f these tsaues are not explored they mav
in nursing school, vetr seventy-seven percent interfere in practice.
{77"%) ot recent nursing eraduates respondme
1o the Hicher Education Coordinating Board Strategtes:
wrvey stated therr work has required them o ¢ Hivher education taculey teaching in
anderstand tssues related 1o violence and nursing programs will create senanars
abuse (Xee Appendix AY that explore nurang studenes” own history

ot violence and abuse and substance and

Strategy: alcohol abuse.

Kev nursing ahilities will include: o Faculey will ofter referral resources to

¢ Prevennon, idenntication, screening, nursing students needing to explore ssues
nterviewing, documentation, history at a deeper level than can be achieved in
and assessment a seminar

e Types of victimization and etfects on ¢ Faculty will model and teach coping
victims/survivors across the lifespan mechanisms for stress and self-care issues.

e [nterdisciplinary team coordination e Faculty will include knowledge of dynamics

¢ Racial, cultural and sexual orientation of vicarious rraumatization in seminars.
sensitivity ¢ Institutions of hicher education will create

e Resources in the community, how referral an environment in which students with
systems work, mandatory reporting high risk psychological/behavioral problems

e Knowledge of crisis interventon theory that would predispose them to violent or
and strategy abusive acts are provided access to:

e Familianty with the experience of Community mental health centers

victims/survivors and offenders Individual or group therapy/counseling

e Knowledge of the interrelationship between . )
Chemical dependency counseling
violence and substance abuse
Self-help groups (eg: victims/survivors

groups, Alcoholics Anonymous, etc.)
¢ The mstitution will develop a mechanism
to provide further serategies for assistance

for students who Jdo not benefit from the

above services.

¢ 31
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Licensing

Recommendation #1:

The Nanonal Council of State Boards of
Nursing will be requested to include questions
addressing violence and abuse 1 the Job
Analvsis Studv o thev could potentially be

included on the Nauonal Board Exam.

Rationale:

One idenufuable wav to impact nursing
program outcomes 15 to include questions
pertaining to violence and abuse on the
hicensine exam. This would retnforce the

importance of violence and abuse education.

Strategies:

e The Minnesota Board of Nursing will
notifv the National Council of State
Boards that additional kev nursing abilities
have been identified resarding violence
and abuse.

¢ The Minnesota Board of Nursing will make
direct contact with the National Council
of State Boards recommending that ques-
tions relating to violence and abuse issues

are included on the Job Analysis Study.

Recommendation #2:

The Minnesota Nurser Association

(MNA) in conjunction with other health
assoctations will lobby tor the Legslature

to create a statute that would mandate work-
place environments that are free of physical
violence and verbal abuse (simular to

OSHA standards).

Rationale:

The MNA contract with Twin Cities
hospitals provides a model for <ate workplace
environments, tree of phyacal violence and
verbal abuse. This contract will be used as a
statewide model because nurses are at the
primary, secondary, and tertiary levels of

violence preventon.

Strategies:

¢ A commuttee of Minnesota Nursmg
Associauons will review the model
contract and dratt a Jocument for
the state legnshture.

o Legislators will be involved in all stages
of the document.

o A lobbyist trom MNA will be assigned to
tollow the bill through the legislative

Process to assure passage into law,

Recommendation #3:
In the Rules Relating to the Minnesota Board
of Nursing definitions and abilities will be

made to include violence and abuse.

Rationale:
Adding detinitions and ahilities to the Rules
ensures that nursing programs will include

this topic 1n their curriculum,

Strategies:

¢ 6301.0100 - Add “violence” and “abuse”
tor the definition section.

¢ 6301.1800 - Add cultural competency,
self-care, documentation, recognition
and referral, treatment and intervention
{secondarv and tertiary care) related to
violence and abuse, to the abilities that
LPN's would be expected to demonstrate.

® 0301.1900 - Add cultural competency,
self-care. documentation, recognition
and referral, treatment and intervention
(Ist, 2nd and 3rd degree care) related to
violence and abuse to the abilities that

RN would be expected to demonstrate.




Continuing Education-- - -————
Recommendation #1:

A statewide directory of resources will be
Jdeveloped ot continuing education providers
tor health care protesstonals m the areas o

violence and abuse,

Ratiorale:

There 1~ currently o tremendous amount

of variety 10 how education is, and can be,
Jdehvered. Nursing educators need to know
how to aceess pragrams and whae conunumy
education procrams are available on

thus issge.

Stratedies:

o Devignate an ageney (ex: Higher Edvcaton
Center Acainst Violence and Abuse, Otfice
of Drug Poliey and Violence Preventon,
etc.) o create the directory and update
annually.

e The Minnesota Nurses Association in con-
junction with other health organizanions
will secure funding for the development

and dissemination of the directory.

Recommendation #2:

With recard ro kev nursing abilities
{Recommendation =1 - Preparation),
contnwing educatton courses will address
ethics, racial, cultural and sexual orientation
sensttivity, utilizing case discussion and

practical clinical waidelines,

Rationale:

Requiring continuing education providers
to include these areas in cherr programming
will ensure thae standaeds and qualioe are

established and mameained.

Strtegies:

e The Minnesota Nurses” Association will
not approve courses that do not include
these areas.

e The Minnesota Nurses” Assoctation will
notfy continuing educanon providers of

this new policy.
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‘Medicine

Introduction—-

Violence in Amenic has been recovized

as borh an epidemic and as g public health
cmergeney. The morbudiey and mortabiny trom
mterpersonal violence contmues o canls, h
s esamated that up to rwenrv-five 1o chirte-
tive poereent €25% to 33%) of women whao
~eck care i emergeney departments are there
asdrestle of doniestie violence. In very tew
at these cases v domestie violence wlennfied
by phyacians as a factor i therr

presenting condition.

Physiciins in nearly every field of medicine
ATC M 2 unique posttion Lo recoemze the
manitestations of violence, be advocates tor
s victnas/survivors, and provide the neces-
sarvanrervention. The Amernican Medieal
Assocation, state medical associations
(notably the Mmnesota Medical
Assoctation), and numerous medical specraliy
orcanizations have recognized the magnirude
of the problem of violence and are promoting
and sapporting educanional programs ro
icrease physician knowledee of the

causes, manifestations and harmtul

ctfects of interpersonal violence.

The survey conducted by the Higher
Educanion Coordimarig Board polled recent
medical school araduates in Mimnesota 1o
evaluate the protessional education these
craduates recerved regarding, violence and
abuse. Ewehey-six percent (86%) of the
respondents recognized rhat an understanding
ot violence, abuse and harassment s needed
to do their jobs. Manv violence issues were
~een by these individuals as very important to
the education of physicians. The top five
tsues tdentitied as needing more emphisas
were: the identification of violence, abuse,
and harassment; child abuse and neglecr;
abuse and harassment; domestie abuse: and

abuse of vulnerable adules.

The phvsicrans group of the Health Services
Task Force of the Higher Education Center
Avramst Violence and Abuse was charged
with the task of determiming the adequacy of
vivlence and abuse education in the prepara-
tion (medical school and residency tramning),
hicensing and continuing education of phyar-
cians. Based on that review, the task force has
made recommendations and advised strategies

for meeting these education needs.

John Blanch, Phvsician

Health Services Task Foree Member




Preparation

Recommendation #1:

Education on violence and abuse will be
part of every medical student's and resident

physician’s education.

Rationule:

Information impacts behavior; giving
medical students the Lineuage, vocabulary,
ensitiviey and questions roask will assure
a more accurate pattent history, diagnosis

and trearment plan,

Stratevies:

o Medical curriculum witl include an
understanding of the essential but lunieced
role of the phvsician in addressing violence
and abuse:

ldentificanion of violence including
prevalence, prevention and assessment
Definition of violence

Types of violence (ex: child abuse, sexual
assault, elder abuse, battering, ete.)
Understanding the dvnamics of violence

and abuse
Substance abuse as it relates to violence

Violence and abuse as it pertains to
professional privilege
VICtims/survivors resources

(ex: intervention and treatment)

Working with victims/survivors

and offenders

Racial. cultural and sexual ornentation
sensitiviey

Forms of vielence (ex: physical,
emotional, psychological, ete.)

Coping and stress responses to violence

(ex: contlict resolution)

Effects and imypact of violence meluding

vicarious or direct traumatization

Strategies tor physician wellness

o A section on violence and abuse will be
taught the first quarter of the first year in
Clhintcal Medicie 1 or equivalent course.

o Create service learniny opportunities s
part of exisung courses which will include
working 1n collaboration with community
«ervice agencies (ex: battered women's
shelters, sexual assault programs, victim’s
SCTVICes Prograts, cte.).

o Further elective coursework will be offered
to students interested in this topic.

¢ Violence and abuse education and
information will he inrused into all
medical school courses by providing

examples and case studies.

Recommendation #2:

The Board of Medical Practice and

the Minnesora Medical Assoctation will
work with the state medical schools to infuse
ssues of medical yunsprudence, including
1ssues of violence and abuse, into medical

school curriculum.

Rationale:

Given that there is no Minnesota State
Medical Exam. the task force felt Minnesota
medical schools should be the initial focus

of discussion on this topic.

Strategy:

The Bourd of Medical Practice and the
Minnesota Medical Assoctvion will meet
with representatives of medical schools to

implement this recommendation.




Aruitoxt provided by Eic:

.

36

Licensing—- .

Recommendation #1:

The Minnesota Board ot Medical Pracuce
will work with the Minnesonn Medical
Asoctation i contacting the American
Medcal Association and the Federation of
State Medical Boards to uree the mcluston of
rems related to violence and abuse i futare

standardized protessional examimations.,

Rattonale:

Erghtv-six percent (3020 ot new phvacians
surveved by the Higher Education
Coordimating Board stared their work
required them to underntand ssues related

1o violence and abuse (See Appendix A).

Strateoy:
The Board of Medical Practice will assign
someone to review and mmplement this

recommendation.

Continuing-Education-
Recommendation #1:

The Minnesota Board of Medical Practice
will strongly encourage health professionals,
employers and professional associations to
create incentives for all practitioners to
take continuing education violence

prevention trainmeg.

Rationale:

All physicians intertace with violence
and abuse. Incenuives create more of a
cooperative effort among associations,

emplovers and practitioners.

strategies:

¢ Encourage joint ventures on violence
education and prevention berween
hospreals, HMOY, the Higher Education
Center Against Violence and Abuse, cte.

¢ Otter tramines m the workplace.

¢ Encourage use of self-directed
learnmng packets, mternet, videos, case
SCCNATIO, Cte.

¢ Create topic committees m hospitals
(sinular to hio-cthies commuttee),

speakers” bureaa, cte.

Recommendation #2:
All specialey boards will include violence
and abuse i their educational and

testng requirements.,

Rationale:

Within cach specialty a sgniticant number
of patents will be attected by violence

and abuse.

Strategies:

¢ Each specialey board will include specralty
specitic information on violence and
prevention education.

® A certification for competency tn
violence education and prevention will

be established.
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Introduction

Violence, abuse and harassment are issues
rhat all psvchologists encounter in therr
work. Whetever pavcholouints work-mn
clinteal, oreanizational or acadenue settines—
knowledee about violence, 1ts causes and
effects 1v an essenoal part of our job. All
psychologies must be prepared to addres
these concerns with their chenes, students,

trainees, and colleagues,

However, there s saartimzly hieele coursewark
on violence in the curnculum ot Minnesota
graduate trauning programs in psvchology.
Almost three-quarters of recent graduates
from advanced Jdecree provrams in psvchology
report that they did not gam knowledee
abour vielence. abuse and harassment tfrom
coursework. These recent graduates over-
whelminely describe the need o develop
more graduare coursework on violence-relared

issues for tuture psychologists.

Most psychologists currently working were
not ottered violence-related coursework 1in
therr graduare training. These psychologists
ned continuimg education opportuntties to
obrtain and mamtun the knowledge and
skills to work with violence and abuse-

relared issues.

As a protessionswe must recognize the ureent
need for psychology to idenuty and intervene
in violence at individual, tamily, instirunional
and cultural fevels. The goad of pavehologists
on the Human Services Task Force 1in ottering
the tollowing recommendations, is to increase
the likehhood thar we will be able to address

that need responsibly and ettectively.

Mindy Mitnick, Psychologist
Dense Wilder, Dsvehologist
Human Services Tusk Force Members
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Preparation
Recommendation #1:

Psvcholoey students at both the underaradu-
ate and vraduate fevels will be educated on
viotence and abuse ssues through coursework
andfor other leaminge opportunuies cluding
practica. meernships, research opportinines

Jl\d ll\\lL‘l‘L‘l\\l\'l“ St lI\]\ .

Rationale:

Violence s a pervasive soctal issue. One
hundred percent (133700 ot the new
pvehologists surveved by the Higher
Education Coordinatne Board stated that
their work has required them o understand
tssues related o violence, ver thev did not
recetve adequate trimme in thus area (See

Appendix A

Strategies:

* All students n psvehology programs will
receve coursework on violence msues.

¢ Curniculum will include:

Idenufication of violence
Definition of violence

Types of violence (ex: child abuse, sexual

assault, batcering, cte.)

Undernstandimg the dvnamies of violence

and abuse
Substance abuse as 1t relates to violence

Contlict resolution, mediation and
arbitration and ther mats in

dealing with issues of violence
Victims/survivors resources
Working with victims and ottenders

Racial, cultural and sexual orientation

senstriviey

Forms ot violence tex: physical,

emottonal, psvchologieal, ete)

Coping and stress responses to violence

{situattonal and occupational)

Prevalence, prevention, assessment,

inrervention .lnd treatment

Etfects and mpact of violence

40

¢ Courses witl be mnterdisaiphnary when
possible.

¢ |nternships will be created that specitically
tocus on work mn the areas of violence

and abuse.

Reconimendation #2:

Each higher education institution
Minnesota will ensure the assessment ot
therr psvchology facultys expertise on

violence sues.

Ratonale:

Instructors teaching paychology courses must
Lave knowledee about violence ssues or
experience m dehiverme such course work in
order to aive studenes o realistic view ot the

profession.

Strategies:

¢ Each hicher education institution will
ensure an assessment 1s conducted to
determune levels ot understanding among
its psvchology faculey on issues of violence
and abuse.

¢ Higher education mstitutions will provide

resources to aid psychology faculty in devel-

oping their knowledge about this issue.

Rescarch on violence ssues will be encour-

ared by higher education institutions,




ERI!

39

Licensing

Recommendation #1:

In order to be re-licensed m the state o
Minnesota, 4 psvehologant must have tour (4
hours of contmuing L‘\lllL.l(lnl\ on \'lﬂlcncu

and abuse 1ssues per renewal petiod.

Rationale:

Most Task Force members telt that wowas
mportant that ac least ten pereent ¢80 o
the continumg education requiremient be
Jevared 1o viclence and abise tssaes i oorder
to correct the deticiency in coursework prepa-
ration and ensure that pavehaoloasts are cur-

rent i thas tield.

Strateytes:

e The Pavehology Statutes and Ruldes wilt be
amended 10 mctude this requicement.

o Accreditung bodies and the Board of
Dsvehology will work together to ensure
passage of this amendment.

¢ The Board of Psychology will keep track
of continuing education requirements on

violence and abuse.

Continuing Education — ————
Recommendation #1:

Contnuing education courses on violence
and abuse will be more diverse and aceesstble

to psvchologists around the state.

Rationale:

Given thar the violence and abuse are a
statewtde problem, and access to contmunny
educatton i~ imporeant. conrses should be
ottered that are more diverse and accessihle

ta professtonals statewide.

Statedies:

o Professional assocratons will work with
continume education providers to assure
diverse, accessible programmine.

o Traming i the workplace will be
encouraged. _

¢ The Bourd of DPsvehology will encourage
continuing education providers to provide
teleconterencing, distance learming, and
conterences held around the state.

¢ The Hicher Education Center Against
Violence and Abuse or a sunilar resource
will provide a clearinghouse, conferencing
and speakers’ burcau as other means of

accessing information.

41
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Iintroduction— —

Soctal work strives to understand people
within thew ~ttwation. It has recognized the
importance of anderstandimg how people and
thetr environments aftect each other.
Environments which are abustve or violent
have avolent impact on the people who lnve
within them: people who are vialent have o
Jestructin e impact on the environments

they occupy.

Violened s endemic to o soaeny. When
constdering the separare processes ot learning
and applvine what one has fearned, i s
important tor social workers to bear the
tollowing principles i mind:

o ~octal workers are expected 1o translate
therr diversiey traming into culturally
competent practice i the arcas of
violence and abuse

e Field practice is essential o learnme eftec-
tve soctal work mrterventon m this area

e Cullaboration between the community
and soctal work education is critieal

¢ Curniculum development needs to be
intormed by pracrice taking place in
the field

e There 15 a relationship between “isms”
and violence tex: racism, sexis,
heterosexism, cte.)

e These prinaples need to be apphied

every level of the education process

42

The protession’s tradition of meermg

people where they are compels social workers
to contimue the process of knowledee buillding
about the mreraction between abusive envi-
rontuents, violent people-and those attected
bw them. The purpose ot such knowledee-
butlding i~ to herter understand and more
cttectively meervene with people who are

m violent and abusive situations.,

The ultimare wmm ot betrer understanding
and eftectiny eomterventon s change, We live
i a ~octety which needs to change s habae
ot resorting to viclence o establish and

mamntan relationships,

Understnd. Intervene. Chanee, The
reconunendations of the Socral Work
protessionals on the Human Services Task
Force retiect the importance of this process
and embody g spinie of ureency directed to all
those m human service who desire to nuike
a ditference in responding to violence and
abuse. We must continually tramn ourselves to
recoenize and change situations of violence
and abuse. By doing so, perhaps we will help
our soctety arrive at that point deseribed by
the German poet Schiller in which “Peace

1> rarely denied to the peacetul ™

Tim McGuire, Soctal Worker

Hianun Services Tusk Force Member




Preparation Assessmient will include:

Recommendation #1: Basing assessments on ethical,

sSocial work students ar both the undergradu- legal and agency requirements
ate and eraduate levels will be educated on .

Community needs

violenee and abuse 1ssues through coursework

andfor other learning opportunities including ldenutication of violence

practica, mternships, rescarch opportunities Knowledge of community resources

and ndependent study. Intervention and practice will include:

_ Diductic knowledge base about

Rationale: N o
o the cftects and dynamics of living

Ninety-cight percent (98%) of recent soctal _

with violence

work eraduates surveved by the Hisher

Education Coordinating Board stated therr Knowledge about working with
work has required them to undenstand issues victimshurvivors and offenders
related 1o violence and abuse (See Appendix Strategtes and interventions tor
A) lmplementung this recommendation will working with victims and ottenders

provide students with a comprehensive Field work which assists students
. currtculum on violence education. in wdentifying oppression

. Policy and prevention will include:

Strateyies:

o A soctal work educanion on violence Systems perspectives on social work
and abuse 1ssues will be based on tive Dolicy analysis and policy change -

benchmarks of learning. tundamental to prevention of

History and philosophy will include: violence
Definitions of violence Policy and practice that is grounded
Tension and controversy in the field in research
History of violence and oppression, ¢ Social work faculty who teach curriculum
beliefs about power, political origins will be experienced in the field and will

) ] invite communuiry .actmbers into the
Physical and emotional violence

classroom to discuss violence issues.
Critical thinking and competing

values

Ethics, standards and professtonal
responsibility

Research and theory will include:

Comparative examinations of

competing theories
Empinical foundations of theories

Studies of incidence, prevalence

and causes

Evaluattons of social interventions

2]
» 4]
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Licensing

Recommendation #1:

The Mimnnesota Board of Social Work will
work to ensure that apphcants tor a social
work license are rested on knowledee o
violence and abuse-related ssues, mcluding

mandated reporting Liws,

Rationule:

Soctal workers spend o sienificant anount
of time working with victims and otfenders
of violent crnme. Betore being atlowed o
practice, thev should be tested for

competency mn this area.

Strategies:

e The Minnesota Board of Social Work will
work with AASSWB to ensure that the
national licensing exams have an appropri-
ate number of violence-related test items.

e The Minnesota Board of Social Work wall
develop astate licensing exam that will
address legal and ethical responsibilities
relating to 1ssues of violence and abuse,

including mandatory reporting.

Recommendation #2:

In order to be re-licensed in th  state of
Minnesota, a soctal worker must have ten
percent (109%) of continuing education
untes on violence and abuse 1ssues per

renewal period.

Rationale:

Mandating continuing education units
provides some assurance that all social
workers are exposed to the issue of violence

and abuse.

Strategies:

® The Board ot Social Work will implement
this requirement as soon as possible.

¢ The Board of Soctal Work will track
compliance of this requirement through
record-keeping sydems.

44

Continuing-Education
Recommendation #1:

The Board ot Social Work will recognize
service learning on violence-related ssues
and allow contimuing education units to

be used tor experiental learning,

Rationale:

Experiential learning 1 a valid and valuable
torm ot learnmg about violence and abuse
and should be credited toward a social

\\"urkcr'.~ continung cduc.umn requirement.

Strategies:

® The Board of Soctal Work will develop
a policy around this recommendation
and mplement as soon as possible,

e The Board of Social Work will conract
all socral workers to inform them of
this policv.

Recommendation #2:
Continuing educatton courses on violence
and abuse will be of high quality, diverse

and accessible to all social workers.

Rationale:

Given that violence and abuse are a statewide
problem, and access to continuing education
statewide is important, courses should be
oftered that are more diverse, of higher
quality and more eastly accessible to
protessionals statewide (ex: financially, geo-

graphically, to persons wich disabilities, cte.).

Strategies:

® The Board of Social Work will reintorce
the importance of this recommendation by
requesting providers to address issues, such
as cost, quality and access.

¢ Professional associattons will work with
continmuing edugation providers to assure
diverse, accessible programming.

e The Higher Educarion Center Against
Violence and Abuse or a similar resource
will provide a clearinghouse, conferencing
and speakers’ bureaua as other means of

AClessiny mform;ltmn.
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eacher

Education

Introduction— -

There 1~ no question m the munds ot
thoughtiul citizens or anv pohucal persuasion
m the Unoed sraees that violence m this
country s .1t a dangerous level, This under-
standimne, combined with the tce thae there
I~ an merease 0 violent erimes commutted b
voung people, makes violence prevention and
conthict resolution education a1 number one
prionty ter Al institutons from pre-school

to colleae.

Despite the urgeney of our situanon das
classroom teachers and as teacher tiuners,
there 1~ nerther 1 reaqured course m violence
prevention nor required contnume education
work 1 methods ot dealing with abuse and
nealect. Inasurv ey conducted by the Higher
Education Coordinaune Board cightv-seven
percent (57%) ot educators saw the necessity
tor developme new courses and workshops

in the areas of child abuse and neelect,
prevention of violence and harassment,
sexual violence and racial and culrural
sensttvity, Therr top issue, above all the
others, however, was the need for turther
work 1in the wentification of violence,

abuse and harassment.
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Educators are giving us a mandate to tind
useful wavs to help them i therr classrooms,
be they new teachers or those with manvy
vears behid them. Ar the present moment
teachers have to fearn about these isues on
their own, while at the saime tume, therr work
i the schools has required them to under-

ctand 1wues related o viofence and abuse.

There are many wavs to help teachers:
tratning m peet mediation techniques,
clasroom manacement technigues,
workshops i dennfication of abused
children and reporting procedures. Chanuine
ceneral attitudes toward women and vouny
people of color can also be part of instruction
mn prevention of violence. Mentonng,
community mvolvement and parent support
aroups are several wavs schouls can reach out
to therr tocal districts and neighborhoods tor
help. It s no longer just a question of such
coursework being a frill, or an add-on 1 our
work in the classrooms of this country. The
conclusion of the educators on this Task
Force was that violence prevention education
18 basic to successtul education for all teachers
and for all students in our schools. The rate at
which voung people are resorting to violence,
the avarlability of weapons and the climate of
our country at present make such education a
top prionty for all of us who are concerned
about our students, and our sons

and daughters.

Julie Landsman, Teacher
Educauon Task Foree Member




Preparation
Recommendation #1:

Students enrolled in lugher education teacher
preparation programs will be requared to take

A course on violence educanon.

Rationale:

Erghty-six percent (36" of recent teacher
cducation eraduates surveved by the Higher
Education Coordinating Board responded
that their work requires them to have an
understanding of ssues related o violence

and abuse (See Appendix A).

Strateaies:

o Higher education taculty in teacher
preparation programs will desien, develop,
and implement a curriculum on violence.

® The curriculum will focus on process
and content and will include, but not
he limited to:
Contflict resolution

Human relations

Racial, cultural and sexual ornentanon
sensttivity

Substance abuse

Tupes ot violence (ex: child abuse,
sexual assault, sexual harassment,

hattering, etc.)

Dynamics of violence - causes, cttects,
oppression, ctc.

ldentitication and intervenrion strategies
Laws-mandated reporting

Resources available

Prevention strategies

Forms of violence (ex: physical,
cmotional, psvcholoacal, eee))

Cloping and stress responses to violence

{mituanonal and occupational)
!

Philosophy and implementation of
service learning
® The delivery of this curriculum will be
specitic and concrete and will use real lite
examples {(ex: speakers, community

: OrEInIzAtions, ¢te.).
b
)
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Recommendation #2:
Service learning will be a part of all teacher
preparation programs with an emphasis on

prevention strittegsies for violence and abuse.

Rationale:

Service learning creates real life experiences
tor students that impacts classroom leaming
and enhances the hives of others.

Strategies:

¢ Higher education taculey i teacher
education programs will revise curriculum
1o include service learning experiences.

¢ A component of service learning
opportunities will include reflection
papersfexercises to ensure students are
applving theory to practice.

¢ Supervision and guidance will be required
of all students involved in service learning

opportunitics.

Licensing

Recommendation #1:

The Board of Teaching will revoke the teach-
ing license of any teacher who is physically,
sexually or emotionally abusive or exhibits a
repeated pattern of harassing behavior, if all

torms ot appropriate remediation have taled.

Rationale:
Teachers have an ethical responsibility to stu-
dents, colleagues and parents to pertorm their

duties in a professional, non-abusive manner.

Strategy: .

The Board of Teaching will adopt a protocol
that teachers will report to their supervisors
a colleague who is demonstrating

abustve/harisasive behavior.
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Recommendation #2:

Any teacher who was schooled outade

of Minnesota will not be licensed unal they
have attended vialence educaton trammy

in Minnesota.

Ratonale:
The expectation 1s that all teachers m
Minnesota have pertment and equivalent

tratning on violence education sues.

Nnitegies:

e The Board of Teaching will desien
training to supplement the education
of a teacher transterrme te Minnesora
trom another tate.

e The Board of Teachng will not license
a teacher transterring o Minnesota from
another state unless they have participated
in the training.

Continuing-Education———

Recommendation #1:
Continuing education for teachers wiil be
restructured into “content arcas,” one of

which will include violence education.

Rationale:

Currently, there is no structure for one
hundred twenty-five (125) clock hours of
continuing education across school districts.
A structure would provide assurance that

teachers were competent in certain areas.

Straregies:

¢ Violence education content areas will be
identtfied by the Board of Teaching, State
Roard of Education and teachers.

® Once content areas are dentitied. ten
percent (109%) of one hundred twentv-five
(129) clock hours will be assigned to the
violence education content arca.

e School districts and the Board of Teaching
will track compliance to ensure content

areas are covered.
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Recommendation #2:

Minnesota schools will develop strategies to
create a service learning model for teachers
that would put Minnesota at the vanguard 1in

violence prevennion and community building,

Rationale:

Teachers have expressed that service learning
provides them with an opportunity to rejuve-
nate and to intecrate themselves inco the
communuities of their students. Teachers all
over the state would enter therr communities
and become maore m touch with and part of
their students’ lives, fanulies, recreational

centers, churches., cte.

Strategies:

¢ An mplementation committee will be
established in each <chool district to
develop and design a service learning
model which could include, for example,
the “tour days of classroomfone day of
service learning” concept.

® The Board of Teaching will support
passage of this model.

® The Board of Teaching will expand contin-
uing education criteria to include service
learning experiences and attach continuing
education credit to those experiences.

o Professional teacher associations will take
leadership on this sue and support
teachers in this effort.
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Introduction

Increasingly, violence n the schools s
hecoming a miajor concern. Flvers announcing
cducationdl meetnes are, with more frequen-
oy, addressing the isues of violence and abuse
in the schools. There s hardly a meeting tor
«chool admumnustrators that does not address
the ssue. Communinies all over America are
constlering new wavs ot combating violence
i the schools. Leendation s being proposed
in nearlv every state and schools are bulding
new policies and regulavions to deal with

these serious problems.

You could not have a meetng of teachers
without the subject bemg addressed. Eichty-
tive percent (d3%) af the recent teacher
cducation vraduates said their work has
required them to understand issues related

to violence and abuse.

The Gallup Companv, a company with a long
history of polling people about a number of
ubjects, indicates a growing concern on the
part of parents about violence in the schools.
At a recent meeting of sixty (60) school
superintendents at the University of Southern
California, it was topic of concern. Although
the focus ot this meeting was technology,
most wanted to discuss violence in the
schools. When asked about the agenda for
the next vear, most indicated an mterest in
addressing this vrowing problem. One super-
intendent from the east indicated that he felt
it was time to place uniformed officers in his

secondary schools as a deterrent to violence.
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Wirh this m mind, a committee ot school
protessionals sponsored by the Higher
Educatuon Center Agunst Violence and
Abuse has been mecting to consider making
recommendations to the Board of Teaching
regarding the preparation of school admtnis-
trators, and the licenwre and relicensure of
school administrators in the area of violence
and abuse. All members of the commuttee
agree that more needs o be done to ensure

proper tramning 1n this area.

The public school swwstem 1n Amertca 1s at
sk because of a number of factors. One of
them is the increase of violence n the
schools. Placing two or three thousand yvoung
people under one root, imanvy of whom come
trom dvsfunctional homes, 1~ a formula for
trouble. School people are not trained to
meet the new demand placed on them by
these new problems. Theretore, 1t is critical
that new administrators are prepared to
address school violence. Because most of the
practicing school administrators have not had
any training in the subject, it is critical they
be required to learn new skills, attitudes and
behaviors. This can only happen through

licensure requirements.

Qur children deserve schools where they are
tree to learn 1 a settng tree of violence and
abuse. Parents expect their children to attend
schools free of violence and abuse. This etfort
by the Higher Education Center Aganst
Violence and Abuse aims to make this
happen for each and every child and family
in Minnesota.

Jerry Abbott, Assistant Superintendent
Educauon Tusk Force Member
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Preparation—

Recommendation #1:
School administrators will have coursework
on violence and abuse sues i therr

educational preparation.

Ratonale:

Ninety-cight percent (98%) ot school admun-
istrators responding to a survey conducted by
the Hicher Education Coordinating Board
stated that their work experience required
them to have an understanding ot violence

and abuse ssues (See Appendix A).

Strategies:

e Curriculum will include more “hands on™
information (practical intervention,
responses, etc.) than theory.

e Curriculum will include:

I[dentification of viowence
Definition of violence

Types of violence (ex: child abuse,
sexual assault, sexual harassment,

battering, ctc.)
Understanding the dynamics of violence
and abuse

Substance abuse as it relates to violence

Conflict resolution, mediation and
arbitration and their liumits in dealine

with issues of violence
Victims/survivors resources
Working with vicums and offenders

Racial, cultural and sexual onentation

sensitivity

49

Forms of violence (ex: physical,
cmotional, psychological, etc.)

Coping and stress responses to violence
(sttuation and occupational)
Prevalence, prevenrion, assessment,

intervention and treatment

Effects and impact of violence
Violence and the law

Assessment of work place climate

An understanding that violence issues

pertain to all socio-economic levels

Philosophy and implementation of
service learning
School administrators will be experts
in conflict resolution, stress
management/reduction and laws and
legislative process. Professional education
programs in the State of Minnesota will
infuse this informatton into curriculum.
Mentorships andfor a component of
service learning will be required for
school administrators.




O

ERIC

Aruitoxt provided by Eic:

48

Recommendation #2:
Faculty reachime i ~chool admmiseraror
progras will be knowledecable about and

prepared to teach violence ana abuse courses.

Rattonale:

Ghiven that school adimmiserators will be
the foretront in providing miormation and
expertise on vielence miervention to therr
local sehools, therr fearning must be provided
by adequately prepared protessionals and in

an open and tolerant nmosphere.

Strategies:

o Faculey reachme i school admunistraror
programs will be assessed for knowledee and
experience m violence and abuse sues.

o Protesstonal development ot fucuine will
include continuime education m violence
and abuse tssues.

o Faculey will demonstrate a comnutment

to violence educanon and prevention,

Licc “sing

Recoi. iendation #1:

Rules and statutes governing principals and
superintendents will be reviewed to infuse

violence and abuse issues.

Rationale:

There are currently no specitic rules that
address violence and abuse. The Task Foree
telt 1t was important to add this tssue to
the rules.

Strategies:
o For addition to the rules and statutes that
govern principals:

S, - Add tall tormis of harassient.”

H. - Create i climate tree ot violence and
abuse changed to “create a ~chool climate

free of violence, abuse, and harassment.”

R. - Add “foster a non-violent

environment.”

o For addition to the rules and statutes that
govern supenntendents:
T. - Relate policies and isues to the

weltitre ot students.

Recommendation #2:

The State Board ot Educarion will revoke
the hcense of anv school admmustrator who
i~ phvsicatly, sexually or emvotionatly abusive
ar who exhibus arepeated pattern ot
harassing behavior, if all forms ot

appropreate remediation have taled.

Rattonale:

School admumstrators have an ethucal
responsibiliey o studentes, cotleigues and
parents 1o perterm then duties i a

protessional, non-abusive manner.

Stratedy:

The Board of Education witl adopt a protocol
that ~chool persannel will report to therr
sapervisors, or local Board ot Educanion, anv
school admmustrator who s demonstrating

abusive/harassive behavior.

Continuing-Educatien————————
Recommendation #1:
Contmuing education providers will otter

high quality courses on violence and abuse.

Rationale:

There are currently courses on violence

and abuse. but there 1 sonie concern about
quality. An expectation ot high qualiev would
torce connnumg education providers to
Jelwver truning and conterences that

meet this expectation,

Strategies:

¢ Higher education wsttutions wilt offer
courses on violence and abuse for
licensed professionals.

o Ethics will be addressed i trining,
particularty as e relates o mandated
reporting, laws, ete.

e The Licensing boards will encourage
high quality programming m this arca
by developing a hist of criterna for

continumg education provuders,

50
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e Courses will tocus on process and content
and will include topres on:

Empowerment and saceess

Role modehing and restirency
Contlict management

“No tolerance of violenee”

school climate

Foraiveness and selt-care

Workimg with the media

Workime with other sestems

Echies

ldentification of violence
Detinnion of violence

Tepes ot violence (ex: child abuse,
sexual assault, battering, sexual
harassment, erc.)

Understanding the dvnamies ot volence
and abuse

Substance abuse as it relates to violence
Victims/survivors resources

Ractal. cultural and sexual
orientation sensitivity

Prevalence, prevention, assessment,
intervention and treatment

Effects and impact of violence

Recommendation #2:

The State Board of Education, Board ot
Teaching and school admunistrators will
support the development of a model for
service learning as an effective violence pre-

vention strateey tor students and teachers.

Rationale:

Service learning experiences would set
students and teachers mto the community,
which v an etfective violence prevention
strategy. School adnunistrators felt they and
their schools needed to be more 1 touch

with tanulies and communities.
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Striategies:

o Community torums will be conducted
to bring communities and schools
closer t«"_'c(hcr:

Forums will wlentfy arcas n which
students and teachers could work

and benetit.

Communiry members will provide a
closer look at tannly and extra-curricular

lite of students.

Schools will invite community organizi-

tons addressing violence to the torums.

o Support for this model will come fron:

The Stiee Board of Teaching
The State Board of Educarion

Parent Teacher Associations

Recommendation #3:

School Admunistrators will be required o
take ten percent (10%) of their continuing
education credits in violence and abuse
education and ten percent (10%) of their
continuing cducation credits in diversity,
including but not limited to race, culture

and sexual orientation, per renewal period.

Rationale:

There 1+ a need for school administrators to
be more knowledeeable in these areas with
the escalation in violence and diverse

student/statt populations m schools.

Strategies:

¢ The State Board of Education will immedi-
atelv mtuse this requirement into the rules.

e The State Board of Educatton will keep
track ot credit hours to ensure school
administrators are complving with
the requirement.

¢ Contnumng education providers will be
encouraged to offer high quality training

in violence and diversiey issues.




 Guidance

 Counseling

Introduction- - -~ -
in this age of ever mcreasing tiscal restunt,
«chools are beme called on oo provide many
mare non-acadenie services tor students,
teachers, wWnmmistrarors and the conmmuanina.
More otten than noe these services have been
reactive rather than proacive. A “band-ad”
approach o crsis mtervention m schoals

arrend of the nud- 1990,

Help comes atter o suecide and not betore.
Uiang sk terees are commissionad andy atter
many thousands ot our children have been
lost to thenm. Runaway hot Hines are estab-
Lished arter the tact: ver cansative tactors
which necessitated ther existence are not

examined o rreared.

The Hieher Educanion Center Acaimnst
Violence and Abuse Task Foree secks to
address the wsues of violence and abuse
within a preventative framework by
recommendime thar all Minnesota elementary
~choals with populations ereater than three
hundred (300 students m erades K-35 be
required to provide a developmental sundance
program to be implemented by o heensed

clementary counselor.

Elementary aandance 1< desiened specitically
10 be preventative m nature by providimg
organized coursework of eutdance and
counseling services based on claldren’s
Jdevelopmental needs and which helps all
children achieve their areatest academuc,
soctal, and personal potential (Glosott

and Koprowiez, 1993).

The clementary aundance program consists

ot sin areas which directly npace on clildren

m the school environment.

e Prevention throuch classroom audance
lessons which are taueht n all clases.
This part ot the program accounts tor titey
percent (30%) ot an clementary connselors
ame durme the school vear.

¢ Indnvdual and eroup counseling

o Roterral o cvannmmey acend res

e Consurtation with ~<chool statt
and communiey leaders
® Asessmient

® (rins mtervention

The most important pare ot these preventa-
rve tunctions s i the area of classroom gurd-
mees s through developmental sutdance
lessons that children learn to value and
respect themselves as well as o fearn tha
violent aces agamst themselves or others i
notaceeptable. Kindergarten chuldren leam
abour adcoholism, domestic abuse, how to
Jeal wich divoree, stress management rech-
niques, Biew to make tniends, problem-olving
technigues, decision makme <kills, and many
maore e ~klls thar will enhance ther well-

Iema and academic suceess.

By the time children reach sixeh grade they
have completed a comprehensive sequenced
program of developmental endance which
not only erves them knowledee about vio-
lenee and abuse but abso coping skills. Evere
ctfort will be made to provide immediate
~ervice to children and tamilies i crisis,
This mav include individual and/or group
counseling as well as making appropriate

reterrals when indicated.

The Educanon Task Force of the Higher
Education Center Against Violence and
Abuse nas many recommendations to make,
but the most important recommendation s
tor elementary school counsclors to be placed
in every Minnesota schoal. Our children are
our greatest hope tor the futare. [t is critical
that they be healthy and strong and capable
ot addressing contlict and crisis as well as vio-
ience atd albuse i a proactve rather than
reactive manner. Throueh the use of a com-
prehensive elementary cwdance curricala i s
believed thar children wall gain knowledse
md shalls necessary to grow and prosper in

the twentv-tirst century.

Nell Karser, Gurdanee Counselor
Cennhia Borrorn Assodate Protessor

Eicanen Task Fovee Members

|
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Preparation

Recommendation #1:
Effective violence education programming tor
stidance counselors wiil melude knowicded,

Kalls and dispositions on violence isues.

Rationale:

Guidance counselor programs will be
Jdesigned, developed and maplemented o
asstire that vielence education and preven-
tion components .are addressed, particularly
ance ninetv-cteht percent (9506 ot new
guidance counselors responding o the Higher
Education Coordinating Board survev stated
that therr work wequires them wo have an
understanding of violence and abuse sues
(See Appendix A).

Strategies:
o Curticulum will include:

ldenutication ot violence
Definition of violence

Tvpes of violence (ex: child abuse,
sexual assault, battering, sexual

harassment, ctc.)

Understanding the dvnamices of violence

and abuse
Substance abuse as 1t relates to violence

Conflict resolution, mediation and
arbitration and their limars in dealing

with issues of violence
VICHMSHUIVIVOTs Tesourees

Working with victims and offenders
Racial. cultural and sexual ortentation
Sensitiviey

Formis ot violence (ex: physical,
emotional, pavchological, et

Coping and stress responses to violence

(sttwattonal and cecupational)

Prevalence, prevention, assessment.

mtervention, and treatment
Etfects and unpact of vielenee
Violence and the Law

Assessntent ot work phce cimate

An understinding thar violence ssues

pertain toall socto-ccononie tevels

Philosophy and inplementation of

service learning

service fearnine and s philosophical
tramework will be an ineearal pare of

courseworh on violence and abuse tor
cardance counselors.

¢ Violence educauon will be integrated
throuchout curnicutem (existing and

future courses).

Licensing -
Recommendation #1:

The Board ot Teaching will revoke both the
teachime and counseline license of any eud-
ance counselor who s physically, sexually or
emotionally abusive or exhibits a repeated
patrern of harassing behavior, i all forms

of appropriate remedation have fatled.

Rationale:

Guidance counselors have an ethical
responsibulity to students, colleagues and
parents to perform their duties ina

professional, non-abusive manner.

Strateey:

The Board of Teaching and State Department
ot Education will adopt a protocol that gud-
ance counselors and reachers will report to
thetr supervisors 1 colleague who s demon-

sty abusivesharasang behavior,

Recommendation #2:

Guidance counselors will have two functions

related to violence education in schools:

¢ Thev will provide developmental
mtersention and counsehng

¢ They will provide vinlence education

and prevention proer imming.
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Ratonale:

All schoals m the stare ot Minnesara shoald
have a4 curdance counselor on sttt morder to
help provide asates non-violent environiment
for stidents and sttt Providime trunime on
violence preventuon and awareness would be

Lseep l\'\\'.ll’\l k'Jl"\' Preyvention straredies,

Slr.l(k'ﬂlk'\i

¢ Violence educarnn will Ise raughe ae
Jevelopmentaliv appropriote levels
beemnmine with ciementary studens,

o All clemenrary schools will work
toward @ 3¢ 1o 1 atio (stadents

to aurdance counselor).

Recommendation #3:

In order to mamram a heense, audinee
counselors i the state of Minnesota will
arcain twentv-tive (23) hours of continume
cducanion unies i violence elucation and

training per renewal period.

Rationale:
A sieniticant amount of a guidance
counsclor’s jobs will require attenuon

to violence ssues.

Strategies:

e The Board ot Teaching will amend
rulesfreculations to regquire thus
recotnmendation.

o Continung education providers will be
made aware of requirenients to ensure that
they understand the myportance ot this
sue and provide quishey erimning,

¢ The Board of Teaching will keep track of
contnuing education credis and will not
renew a license it this requirement has

not l‘(‘L‘l] et

Recommendation #4:

The Board ot Teachmg Rules resarding
pudance counselors will e anmended 1o
include Linguage that pertains 1o violence

preventicn and intervention.

Rattonale:
Rufes setthe standurd ot expectations

tor eurdance counselors.,

Strateates:
¢ In the Board ot Teaching Rules that relare
to elementary counselors, addioions will be
made to the tollowime:
Subpart - Counseling
H. - Aldlity to dennity violencefabuse
in all students and sitaattons and be
able tonrervene.
Subpart 6 - Guidance
The knowledee and abdiey to mitate,
conrdmate and meerpret o counsehng
and gundance proeram to address the
teeds of students and taahes
violence and abuse, tor developmental
AUC APPTOPTLILCNCsS,
¢ |n the Board of Teachime Rules chat relate
to secondary counselors, additions will be
made to the followme:
Subpart 2 - Development Guidance
G. - Vocauon skils - counselor knows
sources of violence and can teach
violence prevenrion and intervention
strategics to students and adules for

developmental age appropriateness.

Continuing-Education—
Recommendation #1:

Contnuimg education tor sudance counselors
will inchade performuine commumity-based

violence prevention education.

Rationale:

Guidance counselors need to become more
tamiliar with the communities in which thev
work and hve. Fanlies also need an opportu-
niey to work with eurdance counscelors outside

the school setung.

Strateuy:

The Board of Teaching will require that
gadance counselors volunteer at least twelve
{12 hours n the community, providing
violenee prevention education and trunime

per renewal periad,




R A.l Evaluation of Graduates of Programs inLaw----- — ——

B Appendix A

. R Courses Taken on Violence, Available But
' Abuse and Harassment Did Take Didn't Take Not Available
Legal implications tor the profession 03" 3 ' 300
Ethical standards tor the protession o 3 33
Conflict resolution 35 31 14
Racismadiscrimination 45 : 20 34
Sexual violence N 14 16
Domestic violence IS 4 45
Hate cnimes NQ e EEN
Physical violence 23 B 1
[dentiticauon ot violence, abuse, larasment 21 il 3
Child abuse/neglect ) N [N 07
Racialfcultural sensttiviey N l ) 70
Prevalence ot violence, abuse, hatasment I~ g o
Verbal abuse 15 K] 1
Emotional abuse 13 N N2
Prevention of violence, abuse, harassment 1l l % w1
Abuse ot vulnerable adults ~ o T6
Causes of violence, abuse, harassment T ] R ~3
Drug or aleohol abuse B ! 12 N2
Woark with ottenders 5 1 4 33
Work with victims 3 ! 35 I
Adequacy of Education in Violence, Better than
Abuse and Harassment Inadequate Adequate Adequate
“Prevention ot violence, abuse, harassment 3% R XN
Causes of violence, abuse, harassment [i0] 25 H
Abuse ot vulnerable adults 67 30 3
Drug oraleohol abuse 63 27 =
Verbal abuse o4 3] 4
Work with victims ) R 7
Emotional abuse 03 N o
Child abuse/neglect 63 32 3
Racial/cultural sensitiviey o) 3 i
Domestic violence 37 34 9
Prevalence of violence, abuse, harassment 56 37 7
[dentification of violence, abuse, harassment 36 36 Y
Work with offenders 35 36 9
Phystcal violence iR 40 -
Sexual violence 53 l . 33 14
Hate crumes 0 I [}
Racisnydiscrimination J0 39 15
Ethical standards for the profession 33 g 22
Legal imphications tor the protession 34 ‘ 36 N
Contlict resolution 29 | 4o 24
Very Moderately Slightly Not
Importance in Developing Future Curricula* Important Important Important Important
Contlict resolution 6 3% 19 % 15% 3o,
Racism/discnimination o) 24 0 3
*Exclides "o opauon.” Ethical stzndards tor the protession N =3 5} 3
Legal implications for the profession 30 AT 12 }
. Racial/cultural sensitivity 30 A 11 ¢
Nute. Poreenteages mas Sexual violence - 38 i1 N 3
not add to 1O Child abuse/neglect 34 5 T "
» Prevention of violence, abuse. harassment 33 NG 13 o
pereent due oo k
Domestic violence ) B 15 t
roundmg Hate crimes 49 MY 19 5
~ Abuse ot vulnerable adults 13 29 to "
Somrve: Mmnesota ldcnnhcnnm'\ ol violence, abuse, hatassnent 14 o o N
. Work with victims K ) 15 1t
Higher Fldiaton Physical violence . 0 -5 -
Cloordmatoy Drug or alcohol abuse 30 o 0 7
Board Causes of violence, abuse, harassmient 3 A6 7 9
Work with ottenders 3 3 0 B
Prevalence of violence, abuse, harassment N W X 3
Verbal abuse i A I s v
\ 53 Emottonal abuse AR) l ) | 3 12
Q
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A.2 Evaluation of Graduates of Programs in Law Enforcement—--——

Courses Taken on Violence, | Available But
Abuse and Harassment Did Take {  Didn't Take Not Available
Domestic violencee w3, I 6
I"hvsical vinlence S~ O 12
Sexual violence N7 3 I
Drug or alcohol abuse N7 T o
Jentification ot violence, abuse, harssment 4 1 14
Child abusernegiect S «- 12
Lesal unplications tor the protession s 3 17
Ethical standards tor the professien S A 16
Causes at violenee, abuse, harassment ™ N 9
Conther resolution i3 N | 17
Racisimzdhserumimanion 75 B} | 16
Hare cnimes oA N ! 17
['revention of violence, abuse, harassment i 3 24
Prevalence ot violence, abuse, harissment W N 2%
Emonional abise 67 4 29
Ractal/cultirad sensinviey o4 13 3
Verhal abuse ol 3 36
Abuse of valnerable adules i . K} i
Work with victims 33 12 33
Wark with oftenders 4 15 3N
Adequacy of Education in Viclence, Better than
Abuse and Harassment Inadequate Adequate Adequate
“Work with vieonms 43, 107 [T
Work with ottenders 1 4 12
Abuse ot vulnerahle adules 37 30 7
Prevennion of violence, abuse, hirassment 15 A6 10
Emotional abuse ) o6 5
Verbal abuse 28 63 i
Racial/cultural senstoviey 20 ™™ 12
Hate cnimes 25 59 16
Conflicr resnlution » N IS
Child abuserneglect 22 37 22
Racism/discrimimation 21 60 13
Causes of vinlence, abuse, harassinent Ry 0o 15
Prevalence of violence, abuse. harassment I~ N I
ldentificarion of violence, abuse, harassment 15 63 18
Legal unplications tor the profession 15 33 30
Velnead rondadorerthe o tosaon -3 i< : S
Sexual violence 15 ol 33
Physical violence N 63 M
Dotnestie violence N a0 N
Drug or alcshkol abuse N el IN
Very Moderately Slighdy Not
Importance in Developing Future Curricula* | Important | Important | Important | Important
— Cruld abuseineglect N3 13" 1" RN
Domestic violence ~3 15 M ! |
CExchedes e opmion Sexual violence ™ 17 3 N
Physical violence 73 2 3 N
) *Conflict resolution 2 AR 12 !
Nuer l’cu':nl.lux'.\ may ldentitication ot violence, abuse, harassment [ 'y 13 1
not add e T Prevention of violence, abuse, harassmenit o 26 1t N
pereent diee o Legal imphcatons for the profession §k3 1._: ‘ i l
Drug or alcohol abuse 37 22 T i
rotndimg Work with victims 33 Y 13 3
Hate crimes 33 34 I 2
, Erhical standards tor the protession 33 29 6 N
Source - Mmnesota Abuse of vulnerable adules 30 13 13 \
[eher Flicanen Chases of violence, biee, harsament 1 1 [~ 3
Coordmating Racal/cultural sensitvary 14 32 10 1
Bourd Racism/diseniminanion 14 32 ) N
Prevalence of violenee, abuse, hatassinent 40 R ; 17 3
Emotiona] aluse i : 4 l °1 1
‘Work with attetwdens .. o o B
! 54 Verhal abuse | 37 | i 3

ERIC 56




A.3 Evaluation of Graduates of Programs in Nursing —————

Courses Taken on Violence, Available But |
Abuse and Harassment Did Take Didn't Take | Not Available
\Fuse of vuinerable winle T ; 3 1 o
Erhical standards tor the pratesion ~ ! H | n
Drig or alcohol abuse 73 ! i ! )
Legal niplications tor the pratesum A i 4 . AR
Chuld abuserneslect e B . N1
I'hvsical vinience N ! ; il
Llenutication ot violence, abuse, hatassment oo : . i 30
Sexual violenee o 1 3 ' IN
Catses of violence, abose, lurssnent 4 i 3 1 31
Emononal abise 34 ! i ! 15
Precalence of violence. tuse, b isanent S8 ! R ; 13
A\ erbal abuse h i . 4
Contlict resalution 3 i 3 ! 47
Raculicultinal sensn s N b N 4~
Damesnie violence Ry K : 17
Prevention of vialence, abuse, harasaent 4N i 3 : 47
Racismadiscrmunanon 43 i o 30
Work with victims W ! N o)
Hate crimes 24 ! . 6N
Work with ottenders M | g | o™
Adequacy of Education in Violence, Better than
Abuse and Harassment Inadequate Adequate Adequate
Work with oticnders 3 E KIS
Hare crunes AN 2N N
Work with victims N 7 3
Racisim/discruniation ol 34 3
Prevention of violence. abuse, harassinent o0 36 4
Racual/cultural sensiaiviey 54 33 0
Contlict resolution 34 (BN 0
Domestic violence 32 13 3
Causes ot vivlence, abuse, harassment 32 A 3
Emotional abuse 50 16 3
Sexual violence KR 42} 10
Verbal abuse 17 qu 1
[JentIfcaton oF VIGICHIce, Ase, Db assinie i 1 3 Y
Prevalence uf violence, abuse, harassment 13 34 4
Clhuld abuse/meglece i ! I~ K
Phyvsical violence ) i 33 «
Legal imphications tor the protession in kS i3
Drug or alcohol abuse 0 | 3 13
Abuse of vulnerable adults K : ] ‘ 1
Ethical standards for the protession 24 | 36 i My
Very Moderately Slightly Not
Importance in Developing Future Curricula*® Important Important Important Important
Chuld abuse/neglect R 13 3 AR
Abuse ot vulnerable adules Is 1o { 3 |
Fachedes n ormom. Prevention of vielence, abuse, harassment e ‘ 17 T N N
sexual violence T3 {0 ! 3 N
Plennhicanon of viclesce, doses boranent ; . - N
Nute Poreoniices Fhysical violenee - ! " ‘ ; K
not add to 100 Ethical standards tor the protession () | N l G« ‘ i
pereent Lt Leual inplicanions tor the profession =6 ! o3 i ~ |
Contlict resolution s o 30 i
roundm; Work with victims o3 N ] N l N
Drug or alcohol abuse o4 ) ! - | K
Snl(Tu" .\hnm’mm Lhoanestie violepce ' ' N { = N
Emotional abuse AN 34 ! “ N
Hicher blicatim Causes of vinlence, abuce, harassinent N N ! g ! 1
Coordmatmy Prevatence ot violence, abuse, harassment a3 | 33 i N l 1
Bowrd ‘erbal abuse N . 7 i N ! 3
ETIIT
Ractalfculrural sensitaey ) i . | e ] R
Racsmilscommaggm _ o~ S SN !
‘ Hate cnimes s s . L .
1 1 Work with ottenders 44 f o [ o i ~

Q
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A.4 Evaluation of Graduates of Programs in-Medicine —

Courses Taken on Violence, Available But
Abuse and Harassment Did Take Didn't Take Not Available
Drug or alcobol abuse S3ty S\ 3%
Chudd abusermealect 4 } 23
Ethical standards tor the protession 35 3 N
Phvsical violence 34 i 13
Sexual violence 49 6 43
[denutication ot violence, abuse, harassment 49 3 =
Abuse ot vulnerable adulis 32 3 34
Domestic violence 42 4 34
Legal implications tor the profession N 4 36
Prevalence of violence, abuse, harssment i N [N
Work with victims EN 1 36
Emational aluse i 4 o3
Causes of violence, abuse, harassment Q0 3 05
Verbal abuse 29 | i
{revention of violence, abuse, harassment 28 3 68
Conflict resolution M 2 -3
Racialicultural sensitviey 3 4 3
Racisnvdiscriimination [ 2 N0
Work with ottenders 13 13 75
Harte cnines 13 3 )
Adequacy of Education in Violence, Better than
Abuse and Harassment Inadequate Adequate Adequate
Work with ottenders R AR v
Prevention of violence, abuse, harassment 72 25 3
Hate crimes N 27 3
Conthicr resolurion 67 2q 3
Work with victims 06 30 4
Racism/discrimination 63 3 4
Racual/cultural sensinvity o} 32 5
Verbal abuse 61 35 4
Cmotional abuse ol 3 1
Abuse of vulnerable adults 60 31 10
ldentitication of violence, abuse, harassment 39 35 0
Causes of violence, abuse, harassment 59 36 5
Domestic violence 58 34 7
Legal tmplications for the profession 57 32 11
Prevalence of violence, abuse, harassment 54 3¢ 9
Sexual violence 33 35 3
Physical violence 19 41 10
Ethical standards for the profession 42 45 13
Chald abusemeglect 33 32 1o
Drug or alcohol abuse 25 46 29
Very Moderately | Slightly Not
Importance in Developing Future Curricula* Important | Important | Important | Important
Child abuse/neglect 8% ‘ 16% 3% 1%
ldentificanon of violence, abuse, harassment N 22 6 N
Exchedes o opnen Drug or alcohol abuse 03 : Ny ] ¢
Physical violence ] l 27 Y O
Sexual violence o I 6 9 N
Note Paceniages man Abuse ot vulnerable adults ol MY 9 1
not add 1o [0 Domestic violence ol 27 11 1
. Prevention of violence, abuse, harassment 30 ) a 3
percent Jie to — = -
Work wuth vicuns 33 ) ) 3
rounding Ethical standards for the profession 34 34 12 Q
Contlict resolution 32 kR 20 3
Sorree Miesont Legal inplications flnr the profession 51 40 o] N
) Racial/cultural sensitivury 47 30 17 3
igher FEdieatom Racism/discriminanion 43 N 20 O
Coordindeng Causes of violence, abuse, harassment 41 37 ] 3
Bowrd I?rcvulcncc of violence, abuse, harassment i 41 22 N
Emortonal abuse 33 N n 2
Work with offenders i : 3] 3] N
) Verbal abuse N . N 4
A 56 Hate crimes ) | N 2 N

Q
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A.5 Evaluation of Graduates of Programs-in-Psychology ——————————

Courses Taken on Violence. Available But
Abuse and Harassmen[ Dld Take Didn't Take Not Ava“able
Ethical standards tor the protession RN N 20
Ructal/cultural sensiaviey hR 11 | 3]
Drug or alcohol abuse 33 )T | iR
Legal unplicanions tor the protession 32 : j 47
Child abuserneslect N 8 +1
Work with victims J6 47
Contlict resolution 43 l 14 10
Racismidisernimimation 34 0 47
Ihysical violence 42 | 3 | 34
Emotional abuse 30 | : : 30
Sexal violence 7 R o i 3T
I'revalence of violence, abuse, hurssment ‘o 5 Y
Causes of violence. abuse, harassment 30 I o s
[dentitication ot violenee, abuse, harssment I I o i
Domestic violence 33 | 1t 33
\erbal abuse 3 ! N o0
I'revention ot violence, abuse, harassmient 32 2 o
Abuse of vulnerable adults 27 " I
Hate crumnes 20 6 4
Work with offenders 12 i 14 4
Adequacy of Education in Violence. Better than
Abuse and Harassment Inadequate Adequate Adequate
Work with oftenders 5N ata 2
Hate crimes ™ 19 3
Prevention of violence, abuse. harassment 78 14 s
Abuse of vulnerable adults 8 n Q
Racism/disctimination 70 25 3
Emotional abuse () ) ]
Sexual violence 06 M N
Prevalence of violence, abuse. harassment 06 25 9
ldenufication of violence, abuse, harassment 64 28 8
Verbal abuse 64 I 6
Causes of violence, abuse, harassment 03 30 s
Physical violence 61 31 |
Ractalleultural sensitivity ol i ~
Child abuse/neglect 60 24 16
Domestic vialence 38 3N B
Work with viceims 3s 33 9
Conflict tesolution 3 34 5
Legal implicarions for the profession 32 i ' 17
Drug or alechol abuse in ! 14 1
Ethical stand rds tor the protession 35 I 37 K
Very Moderately Slightly Not
Importance in Developing Future Curricula* Important Important Important | Important
Chuld abuse/neglect S0 [ 14% Q% o
Domestic violence A | 15 N N
“Fachades o apimnem " Sexual violence N T 1o ~ R
Work with victums S0 : s ! N N
N Identification of violence, abuse, barassinent N AN ; : N
Nete FOoaenlizes mLn Ethical standards tor the protession N I~ N
not wld to 1OC Racialfculeural sensitivity e l 3 N N
Pereent it o Prevennion of violence, abuse, harassment T_l M 3 N
! Physical violence 4 | 2o N <
roundmg Emotional abuse 4 | B 3 N
Contflict resolution iR ‘ 7 3 R
Soree Mmnesota Causes of violence, abuse, haisment e ; o N N
. Verbal sbuse 03 ; 24 1 N
Higher Educaton Racism/discrimination o | 13 N N
Coordimatng Legal implications tor the protession 04 : 32 3 N
Roward Ahuse of vulnerable adules o4 ™ N N
Work with ottenders o : 30 B R
Prevalence of violence, abuse, luirasment N ' N ! N l :
, Hate crimes i " , " | .
| 57 Drug or alcohol abuse N : N I N ) :

Q
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A.6 Evaluation of Graduates of Programs in-Social Werk

Courses Taken on Violence., Available But
Abuse and Harassment Did Take Didn't Take Not Available
Ractal/cuteural senstoviey a1 I T
Racismidiscrimimation ) 1 11
Ethical standards tor the protession SO 1 13
Causes of violence, abuse, harassment 76 5 My
Physical violence 75 B AN
Contlict resolurion i3 : My
Work with victins PRI Rl 19
Child shuse/neglect 72 13 13
ldenutication ot violence, ahase, harassment 72 4 24
Domestic violence P 11 17
'revalence of violence, abuse, harassment 6 4 28
Sexuil violence 0N B oA
Hate crumes 03 o 2
Abuse of vulnerakle adules %) N 20
Drug or alcohol abuse 63 3] 6
Prevention of violence, abuse, harassment 1 4 35
Emotional abuse 34 3 43
Legal imphications tor the protession 52 3 43
Verbal abuse 51 ) 10
Work with offenders W 4 BN
Adequacy of Education in Violence, Better than
Abuse and Harassment Inadequate Adequate Adequate
Work with oftenders 03% I8t FEN
Hate cruncs 47 {2 11
Prevention ot violence, abuse, harassment 47 EEY 3
Legal implicanions for the profession 14 40 16
Verbal abuse 43 45 13
Emotional abuse 43 44 14
Abuse ot vulnerable adule 39 32 9
Sexuat violence 35 30 15
Work with victims 335 33 13
[dentificatuon of violence, abuse, harassment 34 19 17
Clauses of violence, ahuse, harassment 34 51 15
Drug or alcohol abuse 32 44 23
Child abuse/neglect N 19 21
Prevalence of violence, abuse, harassment 27 3% 15
Conflict tesolution 24 36 19
Domestic violence 23 6l 17
Racism/discrimination 22 14 34
Physical violencc 22 nd 14
Ethical standards tor the protesaion 17 1 32
Racialfcultural sensioviey 13 KR 37
Very Moderately Slightly l Not
Importance in Developing Future Curricula* Important | Important | Important | Important
Sexual violence I% 'y 1% O
Work with victims Bl N | N
Prevention ot violence, abise, harassinent BN 9 | ‘ N
Causes of violence. abuse, horassment SN 11 I 1 N
[denttfication ot violence, abuse, harassment <7 1 1 ! N
Ractsm/discrimmation N3 1)} ! 3 N
Child abuse/neglect ~3 il } 1
Racial/cultural sensitivity <5 1 } N
Domestic s jolence ~4 15 | N
Ethtcal srandards for the pratession hN 135 4 N
Conflict resolution N1 14 3 o
Work with offendens S0 14 4 A
Physical violence R 19 3 N
Ahuse of vulnerable adults To 0 4 N
Emotional abuse 05 M 4 N
Hate cnimes 4 20 o N
Prevalence of violence, abuse, harassinent o RB) | N
Drug or alcohol abuse 0 - 3 N
Nerhal abuose ol i i 0 , .
Legah implications for the protession 0N | N ! o ! N
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A.7 Evaluation of Graduates of Programs in-Teaching

Courses Taken on Violence, Available But
Abuse and Harassment Did Take Didn't Take Not Avail le
Racial/cultural sensioviey = $a N
Ractsmudiseriminanon £ Kl 14
Drug or alcohol ubuse B R 16
Echical standards tor the protession oo 3 27
Chuld abusesnevlect 3 9 w0
Leal implications tor the profession 3 i 7 34
ldentification ot violence, abuse, harassiment 37 i < 33
Physical violeuce 4 ! 5} 37
Hate crimes N Q AN
Contlict resolution 3l 13 6
Sexual violence N 12 0
Prevalence ot violence. abuse, harassment 45 . ' N
Causes ot vtolence, abuse, harassment 43 [ I3 2
Emotonal abuse 13 IN 4%
Verbal abuse EN ~ 52
Prevention of violence, abuse, harassiment EN 13 4~
Domestic violence N 15 16
Aluse of vulnerable adules 37 15 v
Work wirh victums 15 24 )
Work with offenders * 24 Tl
Adequacy of Education in Violence, Better than
Abuse and Harassment Inadequate Adequate Adequate
Work with otfenders S0 7% 1"
Work with victims " M 2
Prevention ot violence, abuse, harassment 06 27 7
Abuse of vulnerable adults 39 36 5
Domestic violence 35 3V 6
Emotional abuse 33 39 6
Verbal abuse 32 41 Y
Causes of violence, abuse, harassment 51 42 hl
Contlict resolution 30 39 11
Sexual violence 3Q 1 10
Identitication ot violence, abuse, harassment 19 42 9
Prevalence of violence, abuse, harassment 47 47 6
Hate critwes 15 {2 13
Physical violence 42 5 1
Child abuse/neglect N EN 12
Legal implications for rhe protession W 43 1
Drug or alcohol abuse 32 46 22
Ethical standards for the profession N 31 1%
Racismidiscnnunation 24 N 20
Ractal/cultural sensitivity . 2 30 3
Very Moderately Slightly Not
Importance in Developing Future Curricula* Important important important Important
Chuld abuse/neglect it Ot Y Cla
ldenuficarion of violence, abuse, harassment 1 fe } N
Sexual violence T 19 1 Q !
Prevention of violence, abuse, harassment 6 AN 4 N
Ractal/cultural sensitivity 02 21 7 N
Contlict resolution i1 o3 i 3 N
Rucism/discimination N 1 N N
Physical violence N A 5 N
Legal iuphicanions tor the profession ") R S N
Ethical standards for the profession o0 23 3 1
Emouonal abuse o3 3 B ¢
Causes of violence, abuse, hirassment o o~ 9 1
Hate crimes el 23 11 3
Domestic violence [N 0 5 |
Work with victums ) 2o 2 1
Verbal abuse N 1 ) N
Drug or alcohol abuse o B l ) i 1
Prevalence ot violence, abuse, harassment S 1 L1 | )
Abuse of yuineraiie adilts i . ' N . i
Work with ottenders X1 i 4 | 1% | 11
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A.8 Evaluation of Graduates of Programs
in School Administration and Counseling - -—

Courses Taken on Violence, Available But |
Abuse and Harassment Did Take ' Didn't Take l Not Available
Ractalpultueat sensitnary . ] - N L
Edhical standards tor the protession o6 3 . N
Racisnydiscrinunation o { 3 1 33
Drug or ilcohol abuse 7 ' 13 ! A
Chuld abusermevlect N ‘ 1 I
Contlict resonition 3T 13 ! o~
Leval imphicanons tor the protession 3T B ; 14
Sexual violence 33 ! N i 43
Identiticanion of viokence. abuse, harassment 2 ! 3 i 14
Physical viclenee do ) 1 | N
Causes of violence, abuse, harassment 40 v R : \
Prevalence of violenee, abuse, harassment 3+ 4 <
Domestic violence 42 i 3 34
Prevention ot violence, abuse, harassinent ) : " i S0
Emotional Jbuse 37 3 )
Verbal abuse 34 : 4 Al
Hate crunes i ~ )
Work with victune K ' 14 s
Abuse ot vulnerable adules N : 14 63
Work with offenders ~ iv i i
Adequacy of Education in Violence, Better than
Abuse and Harassment Inadequate | Adequate Adequate
Work with onenders Yo : s o 1 T
Abuse of vulnerable adults o0 14 \
Prevenuon of vivlence. abuse, harassment o0 N R
Hate crimes 38 33 10
Verbal abuse 57 30 K
Work with victims 52 30 N
Emotional abuse 19 3 o
Sexual violence 45 33 17
Physical violence ER 4 N
Domesuc violence 8 14 <
Prevalence of violence, abuse, harassiment 13 33 10
Confifet resolution 14 3 o0
Causes of violence, abuse, harassment 13 17 N
Idenufication of violence, abuse, harassiment 42 45 0
Racism/discrimination 19 n ‘ 1%
Drug or alcohol abuse W ! 3 i R
Child abuserneglect 3 ; 3 o8
Legal implications for the profession 37 | 37 ‘ 27
Ractalfcultural sensieviey 3D ) 30 ) e
Ethical standards for the profession 28 | N I 32
Very Moderately Slighdly Not
Importance in Developing Future Curricula* Important | Important Important | Important
" Chuld abasesneglect T EE | KEN i 1 l e
Sexual vialence ) ! . IS . N
“Fachedes muoopmeon Conthet resolution 7 | B K ! N
Prevenuon of vivlence, ahuse, harassment ~3 | 13 : N : N
) ) Phyvsical viclence K . B “ : K
Nute Porcentages mas [dentitication of violence. abuse, hanssment ) Tt 19 © N
not add o 100 Racial/cultural sensitiviey 4 4 i 2 R
mereent e o Ethical standards tor the profession N I ! A N
! Legal implications tor the protession R o~ K R
rnindimg Ractsm/diserimination T N a N R
Emotional abuse ) 3 | - O
Sorree. Mmoot Prevalence ot violence. aibise, harassiment 7 i : N N
) Work with victims ol NG ] 13 N
Higher Fllieanem Causes of violence, abuse, harassment __nl N L a 2
Covrdmarng Vechal abuse » 3 B N
Rowrd Hate crimes 57 ! 33 i - ! N
Drug or aleohol abuse T | 37 \ - i K
Domestie violence 5 13 : ! :
Wotk Wwith altenets o s n
| 60 Abwuse ot culnerable adules i1 i %] e | -
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Task Force Members by Task-Force—

Law
Larey Andiersan
Don Bradet
Kathy Carr
Bonnie Clannon
Pew Corneile
Richard Crovtond
Mike Croment
Ann s
Marv Ky Kiem
Tiudy Kunkel
lobn Laux e Strandd
Steve Lerens
Willam MoGiee
Maunce Nins e
Pac Prnzevaile
Llovd Rivers
Susan Smueh-Cunnen

Sonva Steven

Health Services
Stephanie Anderson
Richard Aull
Roberta Ballo
Lee Bird
fohn Blhndh
Mare Brandl
Milhe Caspersen
Michael Chine
Pat Creulh
Adella Espebien
Lou Fuller
Barbar. [ohnson
Vivian Klauber
Judith Knutson
Michele Peterson
Margaret Dexhenner Phaens
David Power
Jane Schul:

Joanne Seabery
Bo Thao
Mark Vukelich
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Human Services
Willam Anderson
Willie Bridues
Laurie Desilerare
Paterc Frazier
L ilt Cheeeranes
Al Holloway
Jan Lestie Hohiz
Fileen Hadon
Harvey Linder
Tun MeGiunee
Jeanette Milerom
My Mirnick
Ed Nadolny
Marv Nell Prewier
Renee Rau
Nanev Schatartz
Barbara Shank
Magjory Smgher
Sharon Rice Vaughan
ke Wellom
Dense Wilder
Ohver Williuas
Cindv Wold
Bethy Zemsha

Education
Jerrv Abbott
Jim Ambuchl
Jan Bilden
Gavha Borror
Georze Droubie
Pam Elliote
Roberra Jones
Nell Kuser
Juhe Landsman
Jean Leicester
Michae! McGrane
Geneva Middleton
Darcia Narvie:s
Willie Nesbit
Nadya Packer
Michelle Proft
Elaine Prom
Nancy Riestenberg
Karen Ristau
Mark Schmut:
Kate Stetfens
Judv TeBeest

Renee Van Gormp
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phone: {612] 624-0721 386,McNeal Hall
in Minnesota: 1800} 646-2282 1985 Buford Avenue
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