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Johnson County Community College
12345 College Blvd.

Overland Park, Kansas 66210-1299
(913) 469-8500

September 1, 1992

Dr. Gerald Baird

Vice President, Administrative Services
Johnson County Community College
12345 College Blvd.

Overland Park, Kansas 66210

Dear Dr. Baird:

The Johnson County Community College Safety and Security Department is pleased to

submit our Annual Report and Crime Summary as required by the Student Right-To-Know
and Campus Security Act of 1990.

Several changes have taken place since the initial regulations were passed, and there are
others still being considered. This report will provide the College community with crime
statistics, as well as, our policies and procedures as mandated by Title II of the Act. One
result the passage of the Act has accomplished is; the increase in awareness of crime on
college and university campuses. The College community will expect us to promote a
safer campus environment. With the continued support of the College Administration, we
were able to acquire a new position that will be responsible for developing and
coordinating our Crime Prevention program. With this position, it is my hope to meet or
exceed the requirements of the Act.

It is the Safety and Security Department's commitment to continue to improve and

strengthen the reputation of excellence that Johnson County Community College has
attained.

Sincerely,
| v&dw '

Gus Ramirez
Director of Safety and Security
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Johinson County Community College Safety & Security Department

ITS MISSIONS,POLICIES,
W

Mission and Policies: The mission of the College
Safety & Security Department is to help provide and
maintain an atmosphere that enhances the educational
process and fulfills the total mission of the College. We
accomplish that mission in several ways:

0 by maintaining a caring and helpful attitude
among all Safety and Security personnel as
they address the needs of the faculty, students,
ard visitors

o by giving the College 24-hour per day,
7-days- per-week emergency assistance

o by continuous patrol to spot suspicious activity
and suspicious persons on campus

o by analyzing crime trends and taking necessary
measures to curtail those trends;

0o byoperating a 24-hour, 7-days-per-week
information center

o by assisting in the enforcement of federal,state,
municipal law:, and College regulations

o byenforcing the College's parking regulations
and keeping all campus thoroughfares and lots
unobstructed

o by coordinating traffic and crowd control at
special events on campus such as games and
concerts

o by providing or limiting daily access to
campus (locking and unlocking doors, erecting
barricades)

o by lending support to Campus Services (e.g.,
inspecting lighting, coordinating service and
repair requests after hours, reducing physical
disaster damage with stopgate repairs)

0 by acting as liaison between the teaching/
learning community and criminal justice
agencies with business at the College

Services: Easy access to Safety & Security
services is available through its headquarters on

campus and the presence of officers on foot and in
marked patrol vehicles. Telephone numbers, both
emergency and non-emergency, are listed in student
handbooks. Simply picking up the receiver of any of
the emergency phones positioned throughout campus
signals the dispatcher to send an officer to the phone's
location. Information packets sent with other
orientation maierial to new students describe security
services and how to obtain them.

Other services offered by the Safety & Security
Department include:

o assisting car owners locked out of their
vehicles

0 personal escorts

o recovering stolen property and holding lost
goods until claimed by owners

These services are provided with the object cf
promoting the safety and weifare of all persons
connected with the College and all visitors and persons
with an outside interest in the College.

Community Information
Population:
1990 Estimated City Population: 101,621
1992 Johnson Co. Comm. College: (Fa 1982) 20,342
Student Population (Gredit and bea-Credy 19,360
Facuilty 264
Staft 398
Adjunct (Apprex.) 300
Aroa:
Acies 224
Bulldings 13
Department Size:
Safety & Security Officers 14
Communications Personnel 9
Total 23




AUTHORITY AND JURISDICTION

The Johnson County Community College Safety
and Security Depar'ment was established under the
authority of K.S.A. 72-8222.

In summary, K.S.A. 72-8222, as amended by
House Bill No. 2426. The board of education of any
school district or the board of trustees of any
community college may employ school security
officers, and may designate any one or more of such
school security officers as a school law enforcement
officer, to aid and supplement law enforcement
agencies of this state and of the community in which
the school district or community college is located.
The protective function of school security officers and
school law enforcement officers shall extend to all
school district property and the protection of students,
teachers and other employees together with the
property of such persons on or in any school or college
property or areas adjacent thereto, or while attending or
located at the site of any school or community college-
sponsored function. While engaged in the protective
functions specified in this section, each school security
officer and each school law enforcement officer shall
possess and exercise all general law enforcement
powers, rights, privileges, protections and immunities
in every county in which there is located any part of
the territory of the school district or community
college.

o




DEPARTMENT STRUCTURE

Director

The role of the Director is to ensure that the
Department has the manpower and resources nceded to
operate effectively. This responsibility involves:

o sctting goals and objectives for the Department
cach year that are consistent with College
goals, local law enforcement agencies' goals,
and with federal, state, and municipal law

o dctermining the budget needed to accomplish
those goals and objectives

o recruiting and hiring personnel; and

o overseeing the purchase of equipment and
supplies

The Director establishes policics and procedures,
administers the budget, and acts as liaison between the
Department and College Administration. An
Administrative Assistant assists the Director in
planning goals, budgects, purchasing, records
maintecnance, and incident report processing.

Supervisors

Supervisors are "the force behind the force.”
Officers and communications staff rely on supervisors
to provide well-maintained, up-to-date ecquipment to
help carry out goals and objectives set by the Director.
The Director relies on Supervisors for crime statistics,
training and cquipment records, and incident reporting
requirements.

Supervisors ensure that the equipment
procurcment/maintenance and personnel training goals
set by the Director are met by:

o assessing equipment needs and evaluating
products on the market
o overseeing the purchase and maintenance of

_3

equipment;
o coordinating training and orientation programs
for officers and communications staff.

A computerized records system has been installed
to improve the efficiency of the Department's
operation. The responsibility for maintaining the
system and training Department personnel in its use
lies with the Supervisors and Administrative Assistant.

Safety and Securitv Officers

The Safety and Security Officers primary mission
is protecting the College community, enforcing federal,
state, municipal law, College Rules and Regulations.
In a nutshell, Officers are responsible for:

o safeguarding College property from theft and
damage through routine patrol and ordering
maintenance

o protecting faculty, staff, students, visitors,
and their property from harm through crisis
intervention and conflict resolution

o cnsuring safe travel throughout the campus

provide assistance at medical emergencics

o take reporis of a criminal nature or activity
and forward these reports to the proper law
enforcement agency for follow-up and
disposition

¢ investigate suspicious or unusual activity
which occurs on campus

o investigate incidents involving violations of
College Rules and Regulations and forward
these reports to the proper college authorities

=]

To carry out these responsibilities, Officers
monitor buildings and grounds for suspicious activity
and answer calls for service typical of the college
environment that range from unlocking cars, providing
escorts, investigating crimes, issue parking violations ,
investigate traffic accidents, and keep campus
thoroughfares and lots unobstructed. Manpower for
cach shift averages three officers, a parking control
officer, and a supervisor. This varies depending on the
level of activity on the campus.

-3
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An Officer's job is extremely demanding, as
officers are expected to always exercise good
judgment. Consequently, officers are subject to intense
scrutiny. Compounding the stress produced by this
scrutiny is hostility frequently encountered while
performing duties, such as issuing parking violations
and towing illegally parked cars. Still, officers remain
dedicated to upholding College rules and regulations
and protecting lives and property, a fact that is
unappreciated by rnany.

Communicatiens

The Switchboard is the nerve center of the College.
While working with state-of-the-ari equipment,
Communications personnel are the crucial link between
the Security Department and people who neced help.
Communications personnel are continually trained and
equipped to:

o dispatch officers to crime scenes, calls for
service and alarms

o handle incoming emergency calls, offering
assistance and reassurance to upsct callers and
making sure that help is on the way as quickly
as possible

o providine general information and assistance
to callers about campus activitics and scrvices

o provide information to officers on patrol

Communications personnel perforra thesc
functions with the best technology available, including:

0 acomputerized intrusion alarm system for
alarms installed or: campus

0 acomputerized fire alarm system for all
buildings on campus

o radio communications with local law
enforcement agency

o adetailed Hazardous Material Emergency
Response Plan

0 acomputerized cmergency management
system to control and maintain safe campus
lighting

o a Parking Violation Management data base file
for retrieval of parking violation information

—ea— 4

Three full-time and six pan-time communications
personnel maintain this service 24-hours a day, 7 days
a week.

Crime Prevention

The Crime Prevention Program furthers the
College's educational goal and the Department's
mission of protecting the College community and its
property. The Crime Prevention Program acts as a
bridge of communication between the Security
Department and the College community by:

o conducting visual inspections of grounds and
buildings to evaluate risks

0 submitting written reports outlining the results
of visual inspections, and reccommended
improvements

o assisting other College departments in
implementing security improvements

o introducing the Department's philosophy and
services at functions such as Staff
Development

o providing the college newspaper with timely
articles on crime prevention, and monthly
crime statistics
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PERSONNEL

Safetv and Securjtv

Gus Ramirez, Director: Gus Ramirez became
Dircctor of the Johnson County Community College
Safety and Security Department in 1988. He has over
2§ ycars experience in law enforcement and retired
from the Overland Park Kansas Police Department as a
Major, commanding the Operations Division. He
holds an associates degree from Johnson County
Community College. His law enforcement training is
cxtensive and includes graduation from the Southern
Police Institute at the University of Louisville,
Kentucky, and management and supervisory training at
Northwestern University Traffic Institute.

Patrick Keating, Supervisor: Officer Keating joined
the Safety and Security Department in 1989 as a
supervisor with over 26 years of law enforcement
cxperience. He has an associates degree in
Administration of Justice from Johnson County
Community College. He is also a graduate of the
University of Louisville Police Administration and
Crime Prevention Schools. He is the supervisor for the
day shift.

Scott Wargin, Supervisor: Officer Wargin began
working for the department in 1987 and was promoted
to supervisor in 1990. He has attended Wichita State
University and Kansas State University, and is a
graduate of Northwestern University Traffic Institute
Supervisors School and the Kansas Law Enforcement
Training Center. He is the supervisor for the evening
shift,

Sandy Fields, Safety and Security Officer: Formerly
a municipal police officer, Officer Fields joined the
department in 1979. He is a graduate of the Kansas
Law Enforcement Training Center. He is a state
certified EMS First Responder and currently assigned
to the day shift.

Ed Everitt, Safety and Security Officer: Officer
Everitt began his employment with the department in
1982 as a dispatcher while attending Johnson County
Community College. He holds a bachelor of science
degree in journalism from the University of Kansas.
He is assigned to the evening shift.

Rick Coffey, Safety and Security Officer: Officer
Coffcy has been with the department since 1985. He
has an associate of arts degree from Johnson County
Community College and has attended Kansas
University and Pittsburg State University. He has
received his EMT certification and is currently
assigned to the day shift.

Sandra Schafer, Safety and Security Officer:
Officer Schafer began her employment with the
department in 1985. She has reccived her associate of
arts degree in Administration of Justice from
Longview Community College and is currently
assigned to the day shift.

Skip Stoiz, Safety and Security Officer: Officer
Stolz joined the department in 1986, bringing 25 years
law enforcement experience with him. He received his
associate of arts degree from Kansas City, Kansas
Community College, and a bachelor of arts degree in
accouriting from Rockhurst College. He is currently
assigned to the midnight shift.

Robert Arndt, Safety and Security Officer:
Formerly a sergeant with the Kansas City, Missouri
Police Department, Officer Amdt began working for
the department in 1989. He is assigned to the evening
shift.




Steve Hicks, Safety and Security Officer: Officer
Hicks joined the department in July 1990 after
working for the Department of Defense. He has taken
law enforcement courses through Central Missouri
State and is a graduate of the Kansas City, Missouri
Police Academy. He has served with the Sedalia,
Missouri and also with the Overland Park, Kansas
Police Departments. He is a certified EMS First
Responder and is assigned to the evening shift..
Additional duties will be in Crime Prevention and
Investigation.

Peggy Hill, Safety and Security Officer: Officer Hill
began her employment with the department iri 1991.
Shc has attended Kansas City, Kansas Community
College, and Washbum University in Topcka, Kansas.
She is presently assigned to the midnight shift.

Darryll Watkins, Safety and Security Officer:
Darryll joined the department ir July 1992. He
received his bachelor of science degree in physical
education from Baker University, and is assigned to the
evening shift.

Earl Layman, Jr. Safety and Securitv Office: Earl
began his cmployment with the department in July
1992. He has attended Cumberland County
Community College in New Jersey, and Baker
University. He is assigned to the evening shift.

Arlen Siegfreid, Safety and Security Officer: Arlen
began with the department in August 1992. He
received an associate of arts degree in criminal justice
from Johnson County Community College and a
bachelor of arts degree in business from Mid America
Nazarene College, He is currently assigned to the
midnight shift.

Communications

Cathy Jones, Lead PBX Operator: Cathy joined the
department in 1979 as a PBX Operator and was
promoted to Lead PBX Operator in 1982, and is
currently assigne:l to the day shift. She is the
supervisor for all operators and dispatchers.

10
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Ray Goodin, PBX Operator: Ray began his
employment with the decpartment in 1986 as a part-
time Dispatcher, and in 1987 was sclected as a PBEX
Operator. Ray has attended Rose State College in Del
City, Oklahoma, and Johnson County Community
College. He is assigned to the midnight shift.

Greg Nielsen, PBX Operator: Greg joined the
department in 1991. Greg has received an associate of
arts degrees in Administration of Justice and Liberal
Arts. He has also received his bachelor of arts degree
in Management and Human Relations. He is currently
assigned to the day shift.

Eloise Pope, Dispatcher: Eloise began her twenty-
sccond year with the department in 1992. She is a
graduate o[ Soule Business School in New Orleans,
Louisanna. She is assigned to the evening shift.

Ardeane Loudis, Dispatcher: Ardeanc joined the
department in October 1985 and is assigned to the day
shift. Ardcane worked 22 years for Marshall Fields in
[llinois, prior to her joining our staff,

George Collins, Dispatcher: Gcorge rejoined the
department in 1991. He has attended Johnson County
Community College and is assigned to the midnight
shift.

Mickey Schultz, Dispatcher: Mickey joined the
department in July 1992. He received his associate of
arts degree from suanson County Community College
and is completing his bachelor of arts degree in
political science at the University of Kansas. He is
assigned to the evening shift.

Ken Lindquist, Dispatcher: Ken joined the
department in August 1992. He has received his
bachelor of science degree from The University of the
State of New York. He has worked in various civilian
governmental position with the Department of Interior,
Agriculture, and the Depariment of Army, and plans to
pursue a graduate degree from Baker University.
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David Byers, Dispatcher: David began his
cmployment with the department in August 1992 and
is a full-time student at Johnson County Community
College. He is assign~d to the evening shift.

Support Staff

Shauna Hougham, Administrative Assistant:
Shauna joined the department in 1982 as a PBX
Operator/Secretary, and is now the administrative
assistant to the Director. She has attended Johnson
County Community College and provides support to
the Supecrvisors in crime reporting, cditing reports,
coordinating icserved parking, sick leave and vacation
dates, and records maintenance. She also supervises
the functions of the reserve parking program and its
staff.

Ray Kenny, Hazardous Material Coordinator: Ray
started with the department in 1991, He received 2
bachelor of science in chemical engineering fiom the
University of Kansas, and is completing his graduate
work in public administration.

Judy Palmer, Parking Control Officer: Judy began
her employment with the department in 1991. She has
attended Johnson County Community College. She
coordinates requests for reserved parking for both the
day and cvening shifts, and assists the security officers
during special events, and serves as a dispatcher for
the department when needed.

11
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NEW DEVELOPMENTS

Changes in crime reporting requirements and a
shift in long-held law enforcement traditions have
recently affected, even if in small measure, the way
most of the nation's campus police and security
depariments conduct business.

New Legislation: The - age of the Campus
Security and Crime Awarenes.. . .ct in 1990 requires all
collcges and universities receiving federal aid to
publish certain crime statistics and statements
regarding their crime reporting policies and programs.
While the Safety and Security Department has been
compiling this information since January, 1989, the
passage of the act has brought more attention to the
level of safety on the campus of Johnson County
Community College.

The passage of the Hate Crime Statistics Act, also
passed in 1990, requires the Attorncy General to
collect statistics on hate-related incidents inspired by
race, cthnicity, religion, and sexual orientation. The
Safety and Security Department will collect daia on
these incidents, which will require many officers to
undergo training in bias crime reporting and
investigation and intercultural communication and has
modified its reporting system to provide this data.

[

oo

TRAINING
L ]

All Safety and Sccurity Officers are required to
have previous law enforcement or security experience
and be certified in CPR and first aid training.

Since 1990, all new officers are required to enroll
and successfully complete for state certification a
"First Responder" first aid course consisting of 56
clock hours and will eam 3 credit hours. Officers are
then required to mainiain yearly certification. Since
this program was instituted, 3 officers have completed
this course and other officers will be enrolled as
training classes open. One officer has completed the
EMT training and reccived state certification. Other
officers are required to be re-certified yearly in basic
first aid and CPR.

Currently, all supervisors and sclected officers
have completed 32 hours training in hazardous
material spills and reccived state certification.

During the 1991 school year, a new in-service
training program has been instituted. This consists of
a basic 24 hour training block which covers basic
security techniques, patrol, report writing, and other
security related subjects. Monthly updates regarding
security and law enforcement, recent court decisions,
trends in crime, and new advancements in security
techniques and equipment are reviewed. Ali current as
well as new officers, will now be required to complete
2 hours of in-service training each month.




CALLS FOR SERVICE

"Calls for Service" are calls that result in contact
between and officer and a citizen. Every action

initiated by an officer, such as
providing information, unlocking
rooms, jump-starts, unlocking
vehicles, delivering emergency
messages, providing escorts,
constitutes a call for service.

In 1991, 96% of officer
activity resuited in contact between
an officer and a citizen to provide a
service.

CALLS FOR SERVICE

14%

inl -l W\

Parsons Assisted

Doors Unlocked
Jump Starts

Vshicles Unlocked

Misc.

Calls for Service
1989 1990 1991
Persons Assisted 4,812 4,180 2,620
Doors Found Open and Reported 412 472 77
Doors Unlocked 2,512 2,795 2,007
Fire Hazards Discoverad 5 6 2
Satety Hazards Discovered 9 21 17
Vehicle Jump-Starts 1,085 799 868
Vehicles Unlocked 753 584 585
Emergency Messages Delivered 320 293 339
TOTAL 9,918 9,160 6,715
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CRIME SUMMARY

The F.B.L's figures on national crime are collected
from police agencies around the country that submit
monthly reports to the F.B.I.'s Uniform Crime
Reporting Program. Reporting to UCR is strictly
voluntary, but the high level of participation in the
program (around 16,000 agencies in 1989), gives a
fairly accurate portrayal of criminal incidenis. The
Johnson County Community College Safety and
Security Department does participate in this program
by forwarding all reports of a criminal nature to the
local law enforcement agency.

Crime in the United States has been classified by
the FB.L's Uniform Crime Reporting Bureau (UCR)
into two categories, Pari I crime and Part Il crime. Part
I crimes are considered to occur most frequently and
are more serious in nature. Part II crimes, because of
fluctuations in reporting and other factors, are not
reported to the UCR.

Part I crimes are further broken down into two
categories; crimes against percons, and crimes against
property. Crimes against persons are:

o homicide

0 rape

o robbery

o aggravated assault

Crimes against propeny are:

burglary
larceny
auto theft

o S o O

arson

Part I Crime

Part I crimes accounted for 76% of all crime
reported to the Safety and Security Department in
1991.

Crimes against property (i.e., burglary, larceny,
auto theft, and arson) accounted for 94% of ail Part I
crime at Johnson County Community College in 1991,
and violent crimes (i.e., homicide, rape, robbery, and
aggravated assault) accounted for the remaining 6%.

Burglary and larceny are the most frequently
encountered Part I crimes on this campus. Heavy
pedestrian traffic through areas where property is often
left unattended, such as book drops, the cafeteria,
lounge areas, locker rooms, gives thieves ample
opportunity to steal.

Offenses
Crime Type BReported
Homicide 0
Rape 0
Robbery 1
Assault 5
Burglary 8
Larceny 90
Auto Theft 1
Argon V]
TOTAL: 105

Cirimes Against Property

120.‘/ ............................ B
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Part II Crime

Part Il offenses encompass all other crime
classifications outside those defined as Part I. In
November, 1932, the UCR Program adopted a
Standard Classification of Offenses for the compilation
of criminal statistics. This classification was devised
and adopted in order that law enforcement, judicial,
and penal statistics might be uniformly compiled in
terms of a single classification of offenses.

Part Il crimes accounted for 24% of those crimes
reported on campus in 1991, A threc-year comparison
reveals these crimes have increased 74% between 1989

and 1991. Part II crimes that have occurred on campus
are:

disorderly conduct
fraud
liquor violations

©C © © O

sex offenses (e.g., indecent exposure,
misconduct)

(=

trespass
0o vandalism
o violations of College Rules and Regulations

] -t
R

1989
1990
1991

Number of
Part il Crimes

19

15

Part |l Crime - Total Incidents

40

1989

1901
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Part I Crimes

Homicide is "the willful (nonnegiigent) killing of
onc human being by another."*

;”“
Forcible rape is "camnal knowledge of a female
against her will through the use of force or the threat of
force."*

The phenomenon of “date rape,” or the rape of a
woman by an acquaintance, is well known on college
campuses throughout the country. However, the term
“date rape” is misleading because many women who
arc raped by men they know are not raped while on
dates. These attackers can be co-workers, fcllow
students, or ex-boyfriends.

Robbery is "the taking or attempting to takc any-
thing of value from the care, custody, or control of a
person or persons by force or threat of force or
violence and/or by putting the victim in fear."*

There was 1 robbery crime reported on campus in
1991.

Aggravated assault is "an unlawful attack by one
person upon another for the purpose of inflicting severe
or aggravated bodily injury."* A weapon or other
means likely to cause death or great bodily harm is
usually used. Aggravated assaults are often one step
away from murder, as the cmotions that give rise to
both are the same.

There were S assault crimes reported on campus in
1991.

* Uniform Crime Reporting Program definition

ek
(o))

Number of
Year Homicides
1989 0
19590 0
1991 0
Number of
Year Bapes
1989 0
1990 0
1991 0
Number of
Year Babberjes
1989 0
1990 0
1991 1
Number of
Year Agg. Assaults
1989 0
1990 1
1991 5
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Burgiary is "the unlawful entry of a structure (o
commit a felony or theft."* Three subclassifications of
burglary are forcible entry, unlawful entry where no Number of
force is used, and attempted forcible entry. Year Burglarles

Burglary is a crime of opportunity and most 1989 1
burglars are often familiar with their victims' daily
routines and know the best times of the day to enter 1980 3

areas undetected. 1991 8

75 % of last years burglaries on this campus were
forcible entries, and 12% were attempted forcible
entry. The monetary loss from burglary can be quite
high. The 8 burglaries on campus last year totaled
$1,072 of property. Burglary Times

Burglarles by Year

-
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1998 1999 1990 1901 19982

Burglary Loses

14000 4
- Burglar Types 12000 1
Att. Forcible

10000

12.5% 2000 1
Unlawful #

Entry

75%
Forcible

* Uniform Crime Reporting Program definition
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Larceny is "the unlawful taking, carrying, leading,
or riding away of property from possession or Number of
constructive possession of another."* It includes Year Larcenies
crimes such as shoplifting, purse snatching, theft from
motor vehicles, theft of motor vehicle parts and 1989 72
accessories, bicycle theft, etc., in which no use of
force, violence, or fraud occurs. 1980 66

90 larcenies were reported on campus in 1991. 59 1931 S0
or 66% of those were classified as fclonies because the

value of the property taken in each casz amounted t0
$150 or greater. 1891 Larceny incidents

From buildings 53

Larceny incidents tend to peak in the months From cars 19

which fall in the middle of regular semesters and

Vehicle parts & accessorles 12
decline during the summer months. The general From coin machines 6
pattern of larcenies per month has held constant for the Bicycles 1]
past three years. Shopilifting 0
Purse snatching 0
Larcen s - 1991
y Tw:‘ All other thefts 0
From Coin Machines.
13%

Vehicle Parts & Acces. 3-Year Larceny Monatary Loss

59% 10000 -

21% From Bidg.

From Cars.
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Motor Vehicle Theft is "the theft or attempted
theft of a motor vehicle."*

There was 1 auto theft reported on campus in 1991.

Arson is "the willful or malicious burning or
attempt to bum, with or without intent to defraud, a
dwelling house, public building, motor vehicle or
aircraft, or personal property of another."*

Once considered a Part II crime, the Uniform
Crime Reporting program is now required to classify
arson as a Part I crime.

* Uniform Crime Reporting Program definition

Number of
Year Thefts
1989 1
1990 4
1991 1

Number of
Year Arsons
1989 0
1990 0
1991 0




Part Il Crime

As discussed in "Crime Classification" eariier, the
UCR program tabulates Part I crimes because of their
seriousness, frequency, and likelihood of being
reported to the Security Department by victims. Part II
crimes are not tabulated, with the exception of persons
arrested, partly because of fluctuations in reporting and
the nature of the crimes.

We tabulate Part II crimes in the same manner as
Part I crimes so that we may obtain a clear view of all
crime on campus.

33 Part II crimes were reported to the Security
Department in 1991, an increase of 74% over 1989.

16

One Part II crime that may be confused with Part I
crime is simple, or common assauit. This type of
assault differs from aggravated assault in that deadly or
dangerous weapons are not used, and victims do not
suffer serious injury. Arrests for common assaults are
few since victims choose not to press charges.

Part 2 Crimes

40 -1

Three Year Comparison of Part ll Crimes

% Y
1989 1990 Chg. 1991 Chg.
Common Assauit 2 1 -50% 3 200%
Fraud 1 0 -100% 0 00%
Vandallsm 12 10 -17% 15 50%
Weapons 0 0 00% 0 00%
Sex Offenses 2 3 50% 8 167%
Llquor Violations 0 0 00% 2 NA
Dlsorderly Conduct 1 1 00% 2 160%
Other 1 0 -100% 3 NA
TOTAL: 19 15 -21% 33 120%
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TRAFFIC AND PARKING
CONTROL

Traffic and parking enforcement is and has been a
high priority function of the Safety and Security
Department. Qur campus is open to considerable
amounts of vehicular traffic flow each day. While
violations of parking regulations are not considered as
Part I or Part II crimes, the importance of good traffic
control and the volume of traffic violations on our
campus requires close attention. The philosophy
toward good traffic and parking control adopted by our
department is one of prevention of injuries and a
reduction of overall crisis intervention, such as those
resulting from traffic accidents.

The number of traffic accidents reported to the
Safety and Security Department increased from 37 in
1989 to 56 in 1991. Two persons sustained injuries
from those accidents in 1991, and there were no
fatalities.

1989
1980
1991

Number of
Traftic Accldents

37
4

Number of Accidents and Injuries Reported

1989 - 1991

60 " —@— TOTAL ACCIDENTS
{ | |—e— TOTAL INJURIES

NUMBER OF ACCIDENTS

Y T
1888 1989 1890

NUMBER OF INJURIES




Safety znd Security Officers issue College parking
tickets for violations of College Parking Regulations.
2,357 tickets were issued in 1991.

Do
aW]

1989
1930
1991

Number of
Yiolations

4,258
3,191
2,357




ALCOHOL/DRUGS

The Drug-Free Schools and Communitics Act
Amendments of 1989 require all schools and
institutions of higher education to adopt and implement
a program to prevent the illicit use of drugs and the
abuse of alcohol by students on college property or as
part of any college activitics.

The following statement is part of Johnson County
Community College's program adopted to comply with
this act.

Standards of Condu

Johnson County Community College supports and
endorses the Federal Drug-Free Workplace Act of 1988
(Public Law 100-690, Sec. 5151 et. scq.) and the Drug-
Free Schools and Communities Act Amendments of
1989 (Public Law 101-226). Pursuant to these acts, the
unlawful manufacture, distribution, dispensation,
possession or use of a controlled substance or abuse of
alcohol (as defined in these acts) by an employee or
student on college property or as part of any college
activitics is prohibited. Any student or employee of the
college found to be abusing alcohol or using,
possessing, manufacturing or distributing contrclled
substances in violation of the law on college property
or at college events shall be subject to disciplinary
action in accordance with applicable policics of the
college. For ecmployees, the college will take
appropriate personnel action for such infractions, up to
and including termination. Students who violate this
policy will be subject to sanctions which include

suspension and expulsion from the college.

As a condition of employment, all employees shall
abide by the terms and conditions of Public Law 100-
690, Scc. 5151 et. seq. Under Public Law 100-690,
Sec. 5151 et. seq., an employee must notify the college
of any criminal drug statute conviction for a violation
occurring in the workplace no later than five days after
such conviction. Such notice shall be provided in
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writing by the employee to the director of Human
Resources. The college will in turn notify as
appropriate the applicable federal agency of the
conviction within 10 days of its receipt of notification
of the conviction. For such conviction, the college will
take appropriate personnel action, up to and including
termination, within thirty days of receiving notice of
such conviction. Employees may also be required to
satisfactorily participate, at their expense, in a drug
abuse assistance or rchabilitation program before being
allowed to retum to work. For purposes of this policy,
"conviction" means a finding of guilt (including a plea
of nolo contendere) or imposition of sentence, or both,
by any judicial body charged with the responsibility to
determine violators of the federal or state criminal drug
statutes.

Legal Sanctions

Students and employces are reminded that illegal
possession or use of drugs or alcohol also may subject
individual to criminal prosecution. The college will
refer violations or proscribed conduct to appropriate
authorities for prosecution. Kansas Jaw provides that
any person who violates the criminal statutes on
controlled substances by possessing, offering for sale,
distributing, or manufacturing opiates and narcotics,
such as cocaine and heroin, shall be guilty of a class C
felony. For a conviction of a class C felony, the count
may sentence a person to a term of imprisonment of a
minimum of three to five years, a maximum of 10 to 20
years and a fine of up to $15,000. Unlawful possession
of a depressant, stimulant or hallucinogenic drug is
punishable as a class A misdemeanor, with a penalty of
up to one year in jail and a fine of $2,500. Depressants
include barbiturates, Valium and barbital.
Hallucinogens include LSD, marijuana and psylocybin.
State law classifies amphetamines and
methamphetamines as stimulants.

Health Risks

Abuse of alcohol and use of drugs is harmful to
one's physical, mental and social well-being.
Accidents and injuries are more likely to occur if
alcohol and drugs are used. Alcohol and drug users
can lose resistance to disease and destroy their health.
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Tolerance and psychological dependence can develop
after sustained use of drugs. Alcoholism is the number
onc drug problem in the United States. Alcoholism
takes a toll on personal finances, health, social
rclationships and families. It can have significant legal
consequences. Abuse of alcohol or use of drugs may
cause an individual driving a motor vehicle to injure
others and may subject the abuser to criminal
prosecution. Drunk drivers are responsible for more
than half of all traffic fatalities.

Counseling, Treatment or Rehabilitation
Programs

Many community agencies are available to assist
employees and students seeking alcohol and drug
counseling and treatment. Among these agencies are
the college-sponsored Employee Assistance Program
(for full-time college staff and dependents), the
Johnson County Mental Health Center, the Heart of
America Family and Children Services. In addition to
these, many arca hospitals and community agencies are
available to provide drug and aicohol counseling
services.

Students seeking additional information about
health problems and treatment related to alcohol and
drug probiems raay contact a student counselor through
the JCCC Counseling Center, 155 GEB. Employees
may receive this additional information through the
Office of Human Resources, 251 GEB, and/or through
the Staff Development Center, 238 GEB,

Sanctions

An employee who violates any provision of this
policy shall be subject to appropriate disciplinary
actions including suspension, demotion, non-renewal
and/or termination as provided in Article VI, Section H
of the college personnel policies. A student who
violates any provision of this policy shall be subject to
appropriate disciplinary action including suspension
and expulsion as provided in Article .., Section A of
the student personnel policies. In addition, any student
or employee who violates the standards of conduct as
set forth in this Statement of Prevention of Alcohol
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Abuse and Drug Use may be subject to referral for
prosecution.

The term “controlled substance" as used in this
policy means substances included in Schedule I
through V as defined by Section 812 of Title 21 of the
United States Code and as further defined by the Code
of Federal Regulations, 21 C.FR. 1300.11 through
1300.15. The term does not include the use of a
controlled substance pursuant to a valid prescription or
other uses authorized by law.

The term "alcohol” as used in this policy means
any product of distillation or a fermented liquid which
is intended for human consumption and which is more
than 3.2 percent by weight as defined in chapter 41 of
the Kansas statutes.

Sexual Harrasment

Harassment of any student or staff member on the
basis of sex shall be considered a violation of College
policy. Conduct involving unwelcome sexual
advances, requests for sexual favors or other verbal or
physical conduct of a sexual nature shall be considered
to constitute sexual harrasment. Prohibited is any
behavior that represents repeated or unwanted sexual
attention is made a condition of reward or of penaity.
In determining whether alleged behavior constitutes
sexual harassment, JCCC will examine the record as a
whole and all aspects of the circumstances, such as the
nature of sexual advances and the context in which the
alleged incidents occurred. Any student who feels
he/siie has been a victim of sexual harassment should
contact the Dean of Student Services within fourteen
(14) days of the occurrence of the incident. The Dean
will advise the student of their rights, policies, and
procedures of the grievance process. The Dean will
also advise the student of extemal resources, the option
for notifying local law enforcement authorities, and
campus security. Campus educational programs are
available through the student activities division and
short term counseling is available through the
counseling department. All of these policies and
procedures are maintained to be in compliance with the
Higher Education Amendment of 1992, Section 485
F).
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PARKING REGULATIONS

Students do not need to register their vehicles with
Johnson County Community College in order to park
on the campus, The college provides free parking for
students on campus. Increasing enroliment makes
spaces sometimes difficult to find, especially during
the peak hours of 8:30 a.m. to noon, so ailow extra
time.

Parking lots are color coded with signs designating
areas for student, faculty, staff, and handicapped
parking. Students are not permitted to park in arcas
designated for handicapped (unless they obtain the
proper permit) or in faculty and staff parking.

Motorcycles and motorscooters are considered
motor vehicles and their operators are required to
comply with all parking and traffic regulations. There
are designated parking areas for motorcycles and
motorscooters.

Responsibility for finding a legal parking space
rest with the motor vehicle operator. Individuals who
do not comply with campus parking rcgulations, will
be issued a parking violation and charged a fine. All
fines not paid within ten (10) business days of the
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offcnse may, beginning on the 11th day, be charged an
additional $1.00 per day, per violation. Al fines must
be paid at the Business Office, 115 GEB, or by mail.
Offenses which individuals will be ticketed and fined
include the following:

HANDICAP PARKING;

Failure to Display Parking Permit (Facuity &
Staff)

Restricted Parking

Parking in Posted NQ PARKING Area

Improper Parking (across the yellow line, in
front of fire hydrant, double parking)

Parking on Grass

I.oading Zone / Service
Restricting Traffic Flow
Parking in Pedestrian Area
Parking Next to Curb

Overtime Parking (30 minutes)

H o O ©
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Failure to pay fines will result in further action
being taken. Students who have received two
violations will, after receipt of a third offense, have
their records placed on hold. This action will not allow
the student to add/drop classes, enroll in future classes
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or obtain a copy of his/her transcript until such time as
the fines are paid. The third offense alsc may result in
the vehi- ~ being towed at the owner's expense.

LOST AND FOUND

To report or inquire about lost items, please contact
the Student Information Desk at 205 COM, or call 469-

" 3409. You may also contact the College Switchboard

by dialing "0", since lost items are also tumned in at the
switchboard. Should you experience a loss of property,
contact the Safety and Security Department at ext.
3112, and a report will be filed. The college is not
responsible for items that are lost or stolen.

SECURITY POLICIES AND
PROCEDURES

.

In 1992 over 14,000 credit students were enrolled
at Johnson County Community College. The college
also ecmploys 682 full time faculty and staff. Students,
faculty, and staff at Johnson County Community
College have access to academic, recreational, and
administrative facilities on campus. The general public
can attend cultural and recreational events on campus,
with their access limited only to the facilities in which
these events are held. When facilities are not
scheduled for use, they are secured and all alarms are
then activated. Access to these closed facilities is on
an "as-needed” basis and incorporates strict key control
procedures.

EMERGENCIES

In case of an emergency, such as; a fire or a
need for medical assistance, dial 4-1-1-1.

That department is staffed to dispatch immediate
aid to you, and relay the circumstances of the
emergency to the appropriate off-campus agency, and
escort police, ambulancs or fire vehicles to the scene.

It is natural to be nervous and upset when you are
involved in any emergency situation. Bui, when
telephoning for assistance, you must provide certain
vital information, Who are you? From where are you
calling? What is the nature of the incident? What is
the location of the incident? What type of assistance
(police, ambulance, fire truck) is nceded? No matter
what the circumstances, this is the minimum
information you must provide.

In a medical emergency, do no more than your
qualifications ard experiences allows. Give aid, but
don't cause harm. In the event of fire, call for help and
spread the alam.

Should a criminal act be the cause, you should be
prepared to give as much information as possible. This
is especially true if the suspect has not had time to
clear the campus and the immediate area. Provide a
physical description of the suspect if possible, the
direction in which he departed, and a description of his
vehicle, if known. Don't disturb the scene.

Upon the arrival of assistance (usually a Safety and
Security Officer will be the first on the scene),
cooperate to the best of your ability. The officer may
not have time to immediately interview you. As soon
as possible, make notes of information you believe is
important. Try to remember what happened, and why
it happened, who was present, the time it happened,
where it happened. These notes will be extremely
important to the officer when you are interviewed.

REPORTING CRIMES OR
W

To report a crime or incidents of an non-
emergency nature, dial 3112.

All reports of an criminal nature are forwarded to
the local law enforcement agency for further
disposition.




SAFETY & SECURITY DD EPARTMENT

JOHNSON COUNTY COMMUNITY COLLEGE
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MONTHLY REPORT OF
CRIMES REPORTED, MISCELLANEOUS SERVICES, AND ACCIDENTS
Jor DECEMBER, 1992

CRIMES REPORTED

There were 5 Part 1 crimes reported to the Safety & Security Department in December. In comparison,
there were 17 Part 1 crimes reported in December 1991. A 70.6% decrease was noted compared to the
same month last year. Year-to-date totals are 138 Part 1 crimes reported in 1992 compared to 105 for
1991. In comparison of 1992 t0 1991, a 31.4% increase was indicated for the same crimes.

There were § Part 2 crimes reported in December. A 25.0% increase was present in comparison with 4
Part 2 crime reported during December 1991. Year-to-date totals are 44 Part 2 crimes reported in 1992
compared to 33 in 1991. As aresult, a 33.3% increase was noted in Part 2 crimes.

The table below compares both Part 1 and Part 2 crimes reported to the Safety & Security Department
this month and during December 1992, as well as year-to-date totais for 1991 and 1992. Other tables
reflect Value of Property Stolen and Recovered, Miscellaneous Services and Incidents, and both Personal
and Traffic Accidents for the same periods.

/@%

Prepared by Approved
Supervisor, Safety & Secu it Director, Safety & Security
December December % YTD YTD %
1992 1991 Change 1992 1991 Change
PART ONE CRIMES 5 17 -70.6% 138 105 31.4%
PART TWO CRIMES 5 4 25.0% 44 33 333%
TOTALS 10 21 -52.4% 182 138 31.9%
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COMPARISON OF
PART 1 & 2 CRIMES

200
M PART 1 OFFENSES
PART 2 OFFENSESJ
V [=e]
B

NUMBER OF OFFENSES

PERIOD

VALUE OF PROPERTY STOLEN AND RECOVERED

(Part i crimes only)

VALUE OF PROPERTY STOLEN December December
AND RECOVERED 1992 1991
Value of Property Stolen $1116. $5391.
Value of Property Recovered $153 $0
TOTALS $963. $5391.
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MISCELLANEOUS SERVICES AND INCIDENTS

The Safety & Security Department received a total of 163 calls for services and assistance during the
month of December. There were 47 incidents concerning other departments or areas that were noted

and/or corrected by officers.

TYPE OF SERVICE December  This Year = Last Year
OR INCIDENT 1992 to Date to Date

1. Persons Assisted ‘ 67 3,359 2,620
2. Doors Found Open and Reported 46 733 277
3. Doors Unlocked 70 2,261 2,007
4. Fire Hazards Discovered 0 2 2
5. Safety Hazards Discovered 1 28 17
6. Vehicle Jump-Starts 15 771 868
7. Vehicles Unlocked 2 529 585
8. Vehicles Immobilized 0 0 0
9. Bank Courier 6 445 805
10. Emergency Messages Delivered 3 225 339

TOTALS 210 8,353 7,520

RESERVED PARKING ACTIVITY

Safety & Security Department personnel completed a total of 43 requests for reserve parking during the

month of December.

December This Year
RESERVED PARKING ACTIVITY 1992 to Date
1. Number of requests completed 43 899
TOTALS 43 899




FACULTY/STAFF
PERSONAI ACCIDENTS
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PERSONAL ACCIDENTS

(Facufty & Staff)

There were 5 personal accidents reported this month involving faculty and staff compared to 2 reported
during the same month last year. Year-to-date totals are 44 for 1992 compared to 76 for 1991. This
resulted in an decrease of 42.1%.

December This Year Last Year

CLASSIFICATION 1992 to Date to Date

1. Falls 1 16 15
2. Burns, Scalds, Conflagrations, Explosions 0 1 3
3. Handling Objects 1 9 14
4. Machinery 0 1 1
S. Using Hand Tools 0 1 6
6. Falling Objects 0 3 10
7. Other Types 3 13 27

TOTALS 5 44 76
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STUDENT/VISITOR
PERSONAL ACCIDENTS

100

NUMBER OF ACCIDENTS

DEC 92 DEC 91 YTD 92 YTD 91
PERIOD

PERSONAL ACCIDENTS

(Student & Visitors)
There were S personal accidents reported this month involving students and visitors compared to 2

reported during the same month last year. Year-to-date totals are 71 for 1992 compared to 70 for 1991.
This resulted in a increase of 1.4%.

December This Year Last Year

CLASSIFICATION 1992 to Date to Date
1. Falls 1 30 20
2. Burns, Scalds, Conflagrations, Explosions 0 1 6
3. Handling Objects 1 7 9
4. Machinery 0 1 1
S. Using Hand Tools 0 2 3
6. Falling Objects 0 1 8
7. Other Types 3 29 23

TOT ‘LS S 71 70




ANALYSIS OF TRAFFIC ACCIDENTS
December This Year Last Year
NUMBER OF INJURY ACCIDENTS 1992 to Date 10 Date
1. Motor Vekricle w;h Motor Vehicle S 0 4 1
2. Motor Vehicle with Pedestrian 0 0 0
3. Motor Vehicle with Bicycle 0 0 0
4. Motor Vehicle with Fixed Object 0 0 0
5. Non-collision Operating Accident 0 0 0
&. Other Motor Vehicle Accidents 0 0 0
TOTALS 0 4 1
|
?
December This Year Last Year
NUMBER INJURED 1992 to Date to Date
1. Motor Vehicle with Motor Vehicle 0 5 2
2. Motor Vehicle with Pedestrian 0 0 0
3. Motor Vehicle with Bicycle 0 0 0
4. Motor Vehicle with Fixed Object 0 0 0
5. Non-collision Operating Accident 0 0 0
6. Other Motor Vehicle Accidents 0 0 0
TOTALS 0 5 2
December This Year Last Year
PROPERTY DAMAGE ONLY 1992 to Date to Date
1. Motor Vehicle with Motor Vehicle 2 45 50
2. Motor Vehicle with Pedestrian 0 0 0
3. Motor Vehicle with Bicycle 0 0 0
4. Motor Vehicle with Fixed Object 0 5 5
5. Non-collision Operating Accident 0 1 0
6. Other Motor Vehicle Accidents 0 3 0
TOTALS o 0 54 55




