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To attract appreximately 325.000 new ofticers and enhisted members each year. the
Department of Dotense must rely on educators to help convey military labor market
information to youth. To accomplish this task. educators need to provice students
with opportunities to explore the military world-of-work in the same ways that students
explore civilian careers. The Military Career Guido 1s a compendium of miltary occupa-
tional and training informatiorn. designed for use by students to explore nulitary
careers.

The Military Career Guide is a sngle reference source tor the diverse employment
and trainng opportunities in the Army. Navy. Air Force. Marnne Corps., and Coast
Guard. The book is divided into two major sections. The first section contains descrip-
tions of 134 enlisted military occupations and provides information regarding the apti-
tudes needed for each: students who have taken the Armed Services Vocational Apti-
tude Battery (ASVAB) can use their scores to determine their chances of qualitying tor
these military occupations. The second section contains descriptions of 71 military
officer occupations. The officer information is new to the 1988-89 edition of the Military
Career Guide. It was added in response to the many requests received from educators
after using the 1985 edition. which included only enlisted occupational information.

Many school counselors. educators. job analysts. testing specialists, and career
information developers from both civilan and miltary settings assisted in the develop-
ment of the Military Career Guide. In particular, the following individuals were members
ct ah advisory comimittee that provided the Department of Defense with guidance on
haw to develop the 1985 edition of the Military Career Guide. These advisors were: Mr.

Salph Allyn, Mr. Joseph Corbett, Mr. Robert Dickman. Mr. Robert Droege. and Mr.
Niichae! Pilot. U.S. Department of Labor: Mr. Curtis Baker and Mr. Daryl Nichols. U.S.
Uepartment of Education: Ms. Anne Coates-Radloft. Ferguson-Florissant Schools.
Missouri; Dr. John Dagley. University of Georgia; Dr. Jane Goodman, Oakland Univer-
sity. Michigan: Dr. George Grisdale. Oakland County Schools. Michigan: Dr. Carl
McDaniels, Virginia Polytechnic Institute and State University: Mr. Al MacKinnon. New
York State Department of Educaiion: Dr. Elton Mendenhall, Nebraska Career Informa-
tion System; Ms. Eleanor Morgenthau. Florida Occupational Information Coordinating
Sommittee: Dr. Roger Myers. Columbia University, New York: Dr. Jacob See. Owens
“egchnical Coliege. Ohio: Dr. Mary Louise Simms, Alabama Occupational Information
Coordinating Comniittee: and Mrs. Helen Washburn and Dr. Joseph McDonough. Ameri-
can Association for Counseling and Development, Washington, D.C.

Since that time. many individuals have provided the Department of Detense with
assistance on the development ot this revised book. Policy oversight for the develop-
ment of the 1988-89 edition of the Military Career Guide was provided by a Steering
Comnuttee. Members of the group included Dr. W.S. Sellman. Otfice of the Assistant
Secretary of Defense (Force Management and Personnel): Colonel James Jewel. Head-
quarters. Department of the Army; Dr. Dan Stabile. Office of the Chiet of Naval Oper-
ations: Lt. Colone! Thomas Copeland. Headquarters. U.S. Air Force: Dr. Douglas
Dav.a, Headquarters. U.S. Marine Corps: Mr. Kenneth Schetflen. Defense Manpower
Data Center: and Ms. Juliette Noone Lester. National Occupational [nformation
Coordinating Commuttee. Theit efforts on behalf of this project are appreciated.

The Mitary Career Guide was developed under the technical supervision ot a
working group. Chaired by Dr. Anita Lancaster. Office of the Assistant Secretary of
Detense (Force Management and Personnel). members of this group were Ms Yvonne
Stephens. Soldier Support Center. Department of the Army: Mr. Dot Shotts. Naval
Military Personnel Command: Mr. Larry Burns. Navy Recruiting Command: Captain
Michael Begley. Air Force Military Personnel Center; Ms. Nelvin Thibodeaux. Headquar-
ters. U.S. Marine Corps: Mr. Dennis Gaynor. U.S. Miltary Entrance Processing Com-
mand: Mr. Richard Lanterman and Dr. Robert Frey Headquarters. U.S. Coast Guard.
Ms. Cynthia Carroll. Defense Manpower Data Center: and Dr. Harvey Ollis. National
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Occupational Information Coordinating Committee. We are grateful for their careful
scrutiny of the draft manuscripts. We also appreciate the review and guidance
provided by Ms. Beth Simon, U.S. Military Entrance Processing Command and Mr.
Mason Carl, Office of the Secretary of Defense Graphics Department, for the graphic
design of the Military Career Guide. In addition, Mr. Jack Arthur, Creative Presenta-
tions Inc., was the cover artist.

Technical guidance for the development of the graphs in the Military Career Guide,
finking ASVAB results with the probability of qualifying for military occupations, was pro-
vided by Dr. Malcolm Ree and Major John Welsh, Air Force Human Resources Labor-
atory. Dr. Jerome Lehnus and Ms. Elaine Seliman of the Defense Manpower Data
Center provided statistical and programming suppor.

Under contract to the Department of Defense for this effort were occupational infor-
mation development experts from Booz, Allen & Hamilton Inc. and the Texas Employ-
ment Commission. Mr. Gregg Wright of Booz, Allen has been the project manager for
both the 1985 and 1988-89 editions of the Military Career Guide. His leadership de-
serves special recognition. The contributions of Mr. Paul Myers, Mr. Brian Rubenking,
Mr. Clyde Lutter and Mr. Jeffrey Worst, Booz, Allen analysts, are gratefully acknowl-
edged. Ms. Sharon Light performed the computer graphics layout and typesetting. We
are also deeply appreciative of the work conducted by the civilian occupational ana-
lysts at the Texas Employment Commission. These individuals established the occupa-
tional linkages between the military and civilian worlds-of-work and wrote the draft narra-
tive far the occupational sections of this book. Under the sunervision of Mr. Larry Hunt
and Mr. Gerald Rimmer, these analysts were Mr. Joseph Bateman, Jr., Mr. Abram
DeAses, Ms. Ann Dosch, Ms. Johnna Goodson, Mr. Don Hill, Mr. Kenneth Keil, and Mr.
John Qlrech Il

Finally, this publication is dedicated to the memory of Mr. Russell B. Flanders, former
Executive Director of the National Occupational Information Coordinating Committee.
Mr. Flanders was a pioneer in the development of occupational information in this
country. He regarded the military as a vital segment of the nation's labor force, and
had a pivotal role in the conception, design, and development of the Military Career
Guide. Mr. Flanders' vision and wise counse! enabled the Department of Defense to
produce this publication according to professional standards for career information

development.
Dm‘%ﬁ\

Principal Deputy Assistant Secretary of Defense
(Force Management and Personnel)
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Planning

Today, more than ever, selecting an occupation that will lead to
a satisfying career requires careful planning and informed deci-
sioti making. To help you explore the world of careers, many
sources of civilian and military career information have been
developed specifically for high school studenis. The time you
spend gathering this information, learning about various career
alternatives, and thinking through your personal preferences will
help you enormously in making decisions and planning goals that
will lead to a satisfying career. Your school counselor can help
you locate career information and explore career alternatives ot
interest to you.

By far, the largest employer in the U.S. today is the military.
Each year, over 325,000 young people choose to become either
officers or enlisted members in the military. When thinking about
amilitary career, animportant consideration is whetherto become
an enlisted member or an officer. The two are different in many
important ways, including qualification requirements, training pro-
vided by the service, type of jobs, level of responsibility, and pay.
This book presents information about enlisted and officer occupa-
tions to help you explore the military world-of-work.

The Military Career Guide is a comprehensive source of infor-
mation on enlisted and officer military occupations. For each of
the 205 military occupations described in the Military Career
Guide, valuable information such as a description of primary work
activities, training provided, and work environment are included.
Also, most military occupations are comparable ‘0 one or more
civilianoccupations. For each military occupation described, sim-
ilar civilian occupations are aiso identified.

in addition, two other sources of information have been devel-
oped specifically for high school students:

a Career

Military Career Paths

The purpose of Military Career Paths is to describe the typical
duties and assignments a person could expect when advancing
along the path of a 20-year military cateer. While the Military
Career Guide presents an overview of the typical job duties in a
miilitary occupation, Military Career Paths presents a more com-
prehensive description of work performed at various stages of a
military ca-eer. Intotal, the career paths of 25 enlisted and 13 offi-
cer occupations from the Military Creer Guide ae described in
Military Career Paths. Each occupation contains important ca-
reer information such as requirements for career advancement,
training, typical job duties, and levels of advancement. One of the
mostinteresting features of Military Career Pathsis a “career pro-
file" that summarizes the career progression of an actual service
member in the illustrated occupation. Each profile details the
places of assignment and duties the service member performed
over his or her career. Exercises have also been included {o help
you use the book more effectively and plan for a career.

Exploring Careers: The ASVAB Workbook

Every student who takes the Armed Services Vocational Apti-
tude Battery (ASVAB) will receive a copy of Exploring Careers:
The ASVAB Workbook. The ASVAB Workbook is intended to
help you learn the process of career exploration and to identify
occupations that match your preferences. The information and
exercises it presents will guide you in thinking about your abilities,
values, and interests; gathering occupational information; evalu-
ating different occupations; and making sound decisions. If you
are interested in taking the ASVAB and obtaining this book, con-
tact your school counsslor for more information.

~ Military Career Guide
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How to Read the Enlisted

Occupational Descriptions

The purpose of the Military Career
Guide is to introduce students, parents,
and counselors to the military world of
work. The guide can be used to explore
the many emptoyment and training op-
portunities available in the enlisted and
officer forces of the Army, Navy, Air
Force, Marine Corps, and Coast Guard.

The Military Career Guide contains
descriptions of 205 military occupa-
tions. This section of the Military Career
Guide contains descriptions of 134 en-
listed military occupations. Each en-
listed description*has standard sections
as shown in the example on the opposite
page. An explanation for each section
of the description is also provided.

When reading any of the 134 enlisted
descriptions, remember that it is a sum-
mary of similar job specialties across
two or more of the military services. For
example, the Divers description in the
sample represents 12 distinct job speci-
alties in four services involving diving.
Therefore, individual job specialties may
differ somewhat from the general occu-
pations described in this book. If you
are interested in learning more about a
particular service or occupation, you
should contact arecruiter for details.

Occupational Title

The occupational title ames the mili-
tary occupation. An alphabetical listing
of titles is in the index beginning on page
366.

What They Do

"What They Do" describes the main
work activities performed by workers in
the occupation. Because job special-
ties vary from one service to another,
some of the activities listed may not
apply to all services.

Special Qualifications

Special qualifications must be met to
enter certain occupations. Typing abil-
ity, fluency in a foreign language, and
successful completion of certain high
school courses are examples of special
qualifications. This section also iden-
tifies combat occupations from which
women are exciuded by law.

Summary

"Summary" contains background infor-
mation about the military occupation.

Physical Demands

Some military occupations place phys-
ical demands on workers. For example,
strength for moderate or heavy lifting is
a common physical demand noted in the
Military Career Guide. Other physical de-
mands include running, climbing, swim-
ming, clear speech, and special vision
requirements.

ASVAB Qualification Graph

The Armed Services Vocational Apti-
tude Battery (ASVAB) is a test offered in
most high schools and postsecondary
schools. If you have taken the ASVAB,
you can use your scores with this book.

For each of the 134 enlisted occupa-
tions described in the Military Career
QGuide, a graph is included that relates
ASVAB Form 14 scores to military occu-
pations. See page 4 for instructions on
using these graphs.

Military Career Guide



Sometmes, mitary tasks sucth as
stup repait, conslruction. and patrolling
mus! be done underwater D.vers in the
military pertorm {lus work Thay usually

——P What They Do

Training Provided

The military provides job training to all
new workers. Most job training is pro-
vided in a classroom setting. For some
cccupations, training is provided on the
job. In "Training Provided," the length of
training and course content are summa-
rized. Course content and length of
training may vary for each service.
When applicable, this section also
names the services that offer appren-
ticeship programs certified by the
Department of Labor.

Military Service Representation

The military services listed next to the
title offer employment and training oppor-
tunities in the occupation. Not all ser-
vices offer every occupation described

in the Military Career Guide.

spec.alize esther as scuba divers, who
work just below the surtace. or as deep
sea dwers, who may work lor long
pernods of time in depths up to 300 fest.

Divers « the miltary perform some or
alt ot the following duties:

* Ingpect and ¢'ean ship propeiters and
hulis

Patch damaged sh:p hulls using under-
waler welding cquipment

Parol the watsrs below ships at
anchor

Salvago trecover) sunken equipment

Ay
Navy
Marine Coips
Coas! Guard

Asgist wilh underwater construchion
of prers and harbor facihles

Training Provided

Helpful Attributes h )

Survey nvers beachgs. and harbors
tor undarwater obstacles

Use exploswes 10 clear underwater
obstacles

Physical Demands

Dwers must be good swimmers and
phys.cally strong

Special Qualitications

Although  there  ate woman  dwers.
some specalties in lhis occupation are
open only to men

Job traming consists of belween §
and 13 weeks of classroom instruction.
including practice n diving and repair
work Traming length vanes depenaing
on specially. Course content typical'y
ncludes

* Pr.ncpias ol scuba dwing

+ Underwater welding ard cutting

+ Use and cate ot hand ard power 100is
» Mamntenance ol div:ng equipment

Further Ira.mng occurs on the job ang
through advanced courses
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Helptul school subjects include sho;
mechamics and building trades  Melptu.
altnbutes nchrde.

¢ tnterest i undenwaler diving
* Ablly to stay calm yrder stress
» Adhvgh degree of selt-rehance

Work Environment i

Dwers  work underwatar  However.
they ptan and prepare [or work on lang ¢t
aboard stups  Because dwing s not
usudlly a lull hmg job. divars oltan tave
another ,ob specialty where they work
when there s no underwate’ wotk

Civilian Countetparts ‘

Conlian divars wotk lor 0 companies.
salvage compames underwater con
struchion hrms and police o lre rescue
units  They pertorm dulies simdar 10
divers inthe miltary

Opponunities <—— ‘

The services Pave abou! 3100
divars On average they naeed about
600 rew chvers each year Atter job
trumnng divers work -n e bogded by
expenenced  divers  Eventuadlly  Pusy
may become master civer s and super
vise thv.rg operat.ons

Mty Caroer CGude

Photograph

One or more photographs are included

rto illustrate the job duties performed.

Helpful Attributes

"Helpful Attributes" include interests,
school subjects taken, experience, and
other personal characteristics that may
be helpful for training and working in the
military occupation. These are not re-
quirements.

Work Environhment

"Work Environment" describes the typ-
ical work settings and conditions for the

= occupation. Work settings may be in-

doors or outdoors, on land, aboard ship,
or in aircraft.

Civilian Counterparts

Most military occupations are compa-
rable to one or more civilian occupations
because they require similar duties and
training. “Civilian Counterparts” ident-
ifies these civilian occupations and the
kinds of companies or organizations in
which they are located. The Dictionary
of Occupational Titles (DOT) Code Index
beginning on page 352 provides a com-
plete listing of counterpart civilian occu-
pations for each military occupation.

Opportunities

"Opportunities” contains information
on the total numbei of enlisted person-
nel working in the occupation and the
average annual need for new personnel.
Military career advancement in the occu-
pation is also summarized in this sec-
tion.

Q ilitary Career Guide
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How to Use the ASVAB

What is the ASVAB?

The Armed Services Vocational Apti-
tude Battery (ASVAB) is a test that can
help you with educational and career
planning.

If you have taken the ASVAB, you
can use your scores to explore occupa-
tions that interest you. For each of the
134 enlisted occupations described in
the Military Career Guide, a graph is
included that relates ASVAB Form 14
scores to enlisted military occupations.
The officer occupational descriptions do
not include an ASVAB graph because
ASVAB Form 14 scores cannot be
related to officer occupations. Using
the graphs in this book and your ASVAB
results, you can estimate your chances
of qualifying for entry into enlisted mili-
tary occupations. [f you have not taken
the ASVAB and would like to, ask your
school counselor for information on how
to do so.

Which ASVAB Scores Should | Use?

On your ASVAB results sheet, you will
find a section marked YOUTH POPULA-
TION PERCENTILE SCORES (see sam-
ple on opposite page). Four Qccupa-
tional Scores are reported in this sec-
tion:

Mechanical and Crafts
Business and Clerical
Electronics and Electrical
Health, Social, and Technology

To estimate your chances of qualify-
ing for any of the enlisted occupations in
this book, you will need to use one of
these four scores. For instance. the
Electronics and Electrical score should
be used with the sample ASVAB graph
on the opposite page.

How Do | Use My ASVAB Scores?

Using your ASVARB scores to estimate
your chances of qua'ifying for military
occupations described in this book in-
volves five steps. To help you learn
these steps, a sample ASVAB graph is
provided on the opposite page. Assume
the graph is from an occupational de-
scription that interests you.

Graph

SIEP 1

The first step is to find which of your
four ASVAB Occupational Scores you
should use with the graph. Look on the
left side of the graph anrd find the name
of the ASVAB occupational group. For =
example, you should use your Elec-
tronics and Electrical score with the sam-
ple graph.

STER 2

On "Your ASVAB Results" sheet, in
the section marked YOUTH POPULA-
TION PERCENTILE SCORES, find your
Occupational Score that has the same _
name as the score you found on the
ASVAB graph in Step 1. For example,
the sample results sheet on the oppo-
site page shows you scored "35" in Elec-
tronics and Electrical.

STERP 3

Find your score on the bottom line of
the ASVAB graph. In this example. the
arrow points to your score of "35" on the
sample graph. (You will need to esti-
mate the location of your score if it falls
between the numbers shown on the bot- ——
tom line of the graph.)

| =SS

P
”
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Read up in a straight line from your
e SCOTE UNLIL yOu CcOme to the curve drawn

on the graph.

Now, follow straight across to the left

CCCUPNHONAL PERCENT O PECPLE WITH APTITUDE QUALIFICATICNS
e FOR ONE (R MORE SPECIALTIES IN THIS OCCUPATION
ELECTRONICS
-—* AND
ELECTRICAL
PAGES 4 TO6
EXPLAIN THIS ‘
GRARH -40p= o 1T ,
20725, 0., 95 0. 1as 80 6. 60 85 70 75 80 85 W 95
" FIND YOUTSVAD YOUTH POPULATION PERCENTILE BCORE
FroM YOUR ASYIR RESULTS SHEET AND READ UP FOR PERCENTAGE

from the curve to the number on the side

of the graph. The number indicates the

percentage of people with a particular

ASVAB score who qualify for the military

occupation. In the example, 80 percent

of the people who score "35" on Elec-

tronics and Electrical qualify for the

occupation. This means your score of

"35" gives you an estimated 80 percent
chance of qualifying for one or more job

Sample Military Career Guide ASVAB Graph

specialties in the occupation. Turn to
the next page for further explanation of
what the percentage means.
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What Does the ASVAB Percentage
Mean?

In the example, your Electronics and
Electrical score of "35" gave you an esti-
mated 80 percent chance of qualifying
for one or more job specialties in the oc-
cupation. An 80 percent chance of quali-
fying is similar to a weather forecaster's
prediction of an 80 percent chance of
rain. This prediction means that, under
certain weather conditions, it rains 80
times out of 100. The ASVAB percent-
age means that 80 out of every 100 peo-
ple who score "35" on Electronics and
Electrical have the aptitude to qualify for
the occupation in the example.

When using the ASVAB graphs,
retnember that ASVAB estimates are not
precise measures. No test can provide
a completely accurate measure of apti-
tudes. Your scores may change some-
what if you take the ASVAB again. For
example, students who take the ASVAB
during their sophomore or junior year
usually find their scores improve slightly
if they retake the ASVAB during their

senior year. Students whose scores
have improved after retaking the ASVAB
will now be aptitude-qualified for more mil-
itary occupations.

Also, keep in mind that aptitude is
only one of the several qualifications
needed to enter occupations in the mili-
tary. For example, specific physical re-
quirements must be met to qualify for
some occupations. The next section of
this book describes the other require-
ments.

The ASVAB information in the Military
Career Guide is provided so that you
may explore your chance of qualifying
for military occupations. Specific infor-
mation about whether you qualify for a
particular service job specialty is availa-
ble through a local service rectuiter.

can ASVAB Scores Also Be Used to
E:tplore Civilian Occupations?

Although the ASVAB graphs in the
Military Career Guide are designed to
apply to military occupations, they may

also apply in a general way to civilian
occupations. |t you have a strong apti-
tude for a military occupation, you may
have a strong aptitude for its civilian
counterparts.

There are civilian counterparts to
almost all of the military occupations
described in this book. The "Civilian
Counterparts" section of each occupa-
tional description lists the tiles of equiv-
alent civilian occupations.

What Is a 50-50 Score?

A 50-50 score is the score at which a
person has a 50 percent chance of quali-
fying for at ieast one of the job special-
ties in a military occupation. In the
example below, "30" is the 50-50 score
for the military occupation and is identi-
fied by a dot where the curve crosses
the 50 percent line. in all of the graphs,
the score beneath the dot indicates the
50-50 score.

ASVAB
OCCUPAYIONAL
GROUP

PERCENT OF PEOPLE WITH APTITUDE QUALIFICATIONS
FOR ONE OR MORE SRPECIALTIES IN THIS OCCUPATION

"PERCENT

O et s

100

ELECTRONICS
AND

ELECTRICAL

PAGES4TO6

EXPLAIN THIS

GRAPH

[ R
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General Information on
Enlisted Occupations

Enlisted members are the supervisois
and workers who carry out and maintain
the day-to-day operations of the mili-
tary. Their role is like that of a company
supervisor or employee. Enlisted mem-
bers perform jobs that, in civilian life, are
called trade, craft, clerical, and techni-
cian jobs. Enlisted members may also
supervise other enlisted members. As
supervisors, enlisted members are re-
sponsible for the well-being of other
enlisted members who serve in their
units and for the care of equipment and
property under their control. OQverall,
the services have available a broad
range of enlisted occupations that re-
quire personne! with various knowl-
edge, skills, and abilities.

MILITARY ENLISTED
OCCUPATIONS

Besides being the largest employer in
the nation, employing 1.8 million enlisted
men and women, the military offers the
widest choice of career opportunities.
Together, the five services offer training
and employment in over 2,000 enlisted
job specialties. To help you explore the
enlisted world of work, these 2,000
specialties are grouped into 134 enlisted
occupations in this book. The 134 occu-
pations are organized into 12 broad
groups:

+ Human Services Occupations
* Media and Public Affairs Occupations
+ Health Care Occupations

+ Engineering, Science, and Technical
Occupations

+ Administrative Occupations

+ Service Occupations

* Vehicle and Machinery Mechanic
Occupations

* Electronic and Electrical Equipment
Repair Occupations

+ Construction Occupations

* Machine Operator and Precision Work
Occupations

+ Transportation and Material Handling
Occupations

+ Combat Specialty Occupations

Figure 1 shows the distribution of en-
listed members across the 12 occupa-
tional groups.

The population of a military base or a
naval fleet often equals that of a small-
to mid-sized city. Like cities, the military
needs many services, supplies, and
utilities (such as electricity and commu-
nications) in order to be self-sufficient.
Therefore, the military services have a
wide spectrum of occupations.

Over 75 percent of all military occupa-
tions have counterparts in the civilian
world of work. For example, dental hy-
gienist. air traffic controller, computer
programmer, aircraft mechanic. and elec-
tronic technician occupations exist in
both the military and civiian work
forces.

- 21
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Figure 1

Distribution of Enlisted Personnel by Occupational Group
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Figure 2
Percent of Enlisted Members
With High School Diplomas

1981 - 1986

ENLISTMENT

Since 1973, military service has been
totally voluntary. Each year, the ser-
vices rely on the voluntary enlistment of
over 300,000 young men and women to
fill the occupational needs of the Army,
Navy, Air Force, Marine Corps, and
Coast Guard.

General Enlistment Qualifications

The general qualifications for military
enlistment are shown in Table 1. The spe-
cific requirements may vary, depending
on the individual service. if you are inter-
ested in a specific service's enlistment
requirements, see the "Service Informa-
tion on Enlisted Occupations" section
beginning on page 23.

Service Obligation

Joining the military involves entering
into a legal contract called an enlistment
agreement. The service agrees to pro-
vide a job, pay, benefits, and occupa-
tional training. In return, the enlisted
member agrees to serve for a certain
period of time, which is called the serv-
ice obligation. The standard service obli-
gation is eight years, which is divided
between full-time military duty, called
active duty, and reserve duty. Depend-
ing on the enlistment program selected.
enlisted members spend between two
and six years on active duty, with the
balance of the eight-year obligation peri-
od spent in the Reserves.

Enlistment Programs
Enlistment programs vary by service.

The services adjust the programs they
offer to meet changing recruiting needs.

Military Career Guide
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Major enlistment options include cash
bonuses for enlisting in certain occupa-
tions, guaranteed choice of job training
and assignments, and the Delayed
Entry Program (DEP). Currently, all ser-
vices offer a DEP. By enlisting under
the DEP option, an applicant delays
entry into active duty for up to one year.
High school students often enlist under
the DEP during their senior year and
enter a service after graduation. Other
qualified applicants choose the DEP
because the job training they desire is
not currently available, but will be within
the next year. If you are interested in a
particular service's programs, see the
"Service Information on Enlisted Occu-
pations" section beginning on page 23.

Enlistment Contracts

The enlistment contract specifies the
enlistment program selected by the appli-
cant. it contains the enlistment date,
term of enlistment, and other options,
such as a training program guarantee or
a cash bonus. If, for whatever reason,
the service cannot meet its part of the
agreement (for example, to provide a
specific type of job training), then the
applicant is no longer bound by the con-
tract. It the applicant accepts another
enlistment program, a new contract is
written.

High School Graduates

The military encourages young people
to stay in high school and graduate.
Research has shown that high school
graduates are niore likely to be success-
ful in the military than nongraduates.
Therefore, the services accept very few
non-high school graduates. as shown in
Figure 2.

Age

~ Citizenship
Status

‘Physical
Condition

" Education

Aptitude

Moral
:Cbaracter

'._.Mariral ,
. Status and
"-__:Dependents

“Waivers

* Mut be betiicen 17 aid 35 ye‘ar' '
guardlan requnred sf 7.

Must be either (1) U. S citizen; or(a)an immlgrant dlien jegally
admitted to the U.S, for permanent residencs and
immigration and natural ) documents..

Must mee! minimum physkxel standards Iisted below to enlist
Some mi ltary oeoupations\ have addmonal physical standards

Overau Health o Mus g od salt
“exam. Centain diseases or conditions’
- {rom enfistment, such as diabete
aleoholism, and drug addlction . ot Sty 25
by all
nsted op ion

by case bASIS, eXCAptions (W
: semoes for some of the above quahﬁpat:on

 5en ,sets igs own enhstment c,gahf'catton T uire-
1$41f you are interésted in a sp servica's enlistment
: ts, see the "Service litormation on Enlisted
pations” section beginning on page 23, or contacta
ilttary recruiter.
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ENLISTING {N THE MILITARY

Enlisting in the military involves a four-
step process.

Step 1: Talking with a Recruiter

If you are interested in applying for
one of the military services, you must
talk with a recruiter from that service.
Recruiters can provide detailed informa-
tion about the employment and training
opportunities in their service, as well as
answer specific questions about service
life, enlistment options, and other
topics. They can also provide details
about their service's enlistment qualifica-
tion requirements.

If you decide to apply for entry into
the service, and the recruiter identifies
no problems (such as a severe health
problem), the recruiter will examine your
diploma or other educational creden-
tials. The recruiter will then schedule
you for enlistment processing.

Step 2: Qualifying for Enlistment

Enlistment processing occurs at one
of the 68 Military Entrance Processing
Stations (MEPS) located around the
country. At the MEPS, applicants
typically take the Armied Services Voca-
tional Aptitude Battery (ASVAB) and
receive medical examinations to deter-
mine if they are qualified to enter the
service.

ASVAB results are used to determine
it an applicant qualifies for entry into a
service and if the applicant has the spe-
cific aptitude level required to enter job
specialty training programs. If you have
taken the ASVAB in high school or
postsecondary school, you can use
your scores to determine if you qualify
for entry into the military services, pro-
vided the scores are not more than two
years old. Applicants with current
ASVAB scores are not required to take
the ASVAB a second time.

Step 3: Meeting with a Service
Classifier

A service classifier is a military career
information specialist who helps appli-
cants select a military occupational
field. For example, if you were applying
for the service, the classifier would
inform you of service job training open-
ings that match your aptitudes and inter-
ests. Specifically, the classifier would
enter your ASVAB scores into a compu-
terized reservation system. Based on
your scores, the system would show the
career fields and training programs for
which you qualify and when job training
would be available.

After discussing job training options
with the classifier, you would select an
occupation and schedule an enlistment
date. Enlistment dates may be sched-
uled for up to one year in the future to
coincide with job training openings. This
option is called the Delayed Entry Pro-
gram (DEP).

Following selection of a military
training program, you would sign an
enlistment contract and take the oath of
enlistment. if you chose the DEP option,
you would return home until your enlist-
ment date.

Step 4: Enlisting in the Service

After completing enlistment process-
ing, applicants who select the immediate
enlistment option receive their travel
papers and proceed to a military base
for basic training. Applicants who select
the DEP option return to the MEPS on
their scheduled enlistment date. At that
time, applicants officially become “enlist-
ees" (also known as "recruits") and pro-
ceed to a military base.

In the uncommon event that your guar-
anteed training program, through no
fault of your own, is not available on the
reserved date, you have three options:

* Make another reservation for the
same training and return at a later
date to enter the service

+ Select another occupation and re-
serve training

+ Decide not to join the service and be
free from any obligation.

.20
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MILITARY TRAINING

The military generally provides three
kinds of training for its personnel:

* Rectuittraining
+ Job training
* Continuing education

Recruit Training

Recruit training, popularly called basic
training, is a rigorous orientation to the
military. Depending on the service,
recruit training lasts from six to ten
weeks and provides a transition from
civilian to military life. The services train
recruits at sclected military bases
across the cuuniry, Where an enlistee
trains depends on the service and the
job training to be received. Through
basic training, recruits gain the pride,
knowledge, discipline, and physical con-
ditioning necessary to serve as mem-
bers of the Army, Navy, Air Force,
Marine Corps, and Coast Guard.

Upon reporting for basic training,
recruits are divided into training groups
of 40 10 80 people, meet their drill instruc-
tor, receive uniforms and equipment,
and move into assigned quarters.

During basic training, recruits receive
instruction in health, first aid, and mili-
tary skills. They also improve their fit-
ness and stamina by participating in rig-
orous daily exercises and conditioning.
To measure their conditioning progress,
recruits are tested on sit-ups, push-ups,
running, and body weight.

o Military Career Guide 13
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Recruits follow a demanding schedule
throughout basic training: every day is
carefully structured with times for
classes, meals, physical conditioning,
and field instruction. Some free time
(including time to attend religious ser-
vices) is available to recruits duiing
basic training. After compieting hasic
training, recritits normally proceed to job
training.

Job Training

Through job training, also called tech-
nical or skill training, recruits learn the
skills they will need to perform their job
specialties. The military provides its per-
sonnel with high quality training because
lives and mission success depend on
how well people perform their duties. Mili-
tary training produces highly qualified
workers, and for this reason many civil-
ian employers consider military training
excellent preparation for civilian occupa-
tions.

The type of job specialty determines
the length of training. Most training lasts
from 10 to 20 weeks, although some
specialties, such as nuclear power plant
operator, require over one year of
training.

Military training occurs both in the
classroom and on the ;7b. Classroom
training emphasizes hands-on activities
and practical experience, as well as text-
book learning. For example, recruits who
will be working with electronic equipment
practice operating and repairing the
equipment, in addition to studying the
principles of electronics.

€
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1985 -
1984

1983
1982

1981

At their first assignment, 2nlisted
members continue to learn on the job.
Experienced enlisted members and su-
pervisors help service men and women
further develop their skills. In addition,
the military offers refresher courses and
advanced training to help military person-
nel maintain and increase their skills. As
personnel advance in rank, they con-
tinue their training with leadership and
management courses.

Three services, the Army, Navy, and
Marine Corps, offer apprenticeship pro-
grams for some job specialties. These
programs consist of classroom and on-
the-job training that meet U.S. Depart-
mert of Labor apprenticeship stan-
dards. After completing an apprentice-
ship program, personnel receive a
Department of Labor apprenticeship cer-
tificate. To military commanders and
civiian employers, these certificates
demonstrate that the worker has ac-
quired specific skills and qualifications.

For each occupation described in the
Military Career Quide, a summary of the
training content and length is provided.

Continuing Education

The military strongly believes in con-
tinuing education for its members. The
services offer many programs to heip
enlisted men and women continue their
education. Enlisted members can enroll
in courses to advance their skill training,
obtain college degrees, improve their
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communications skills, or simply study

subjects of general interest. Many serv-
ice programs provide full or partial tuition
assistance. If you are interested in a
specific service's continuing education
programs, see the "Service information
on Enlisted Occupations” section begin-
ning on page 23.

DUTY ASSIGNMENT

After job training, recruits receive spe-
cific duty assignments. Assignments
are based on service job openings and
the recruit's training.

All services require their members to
travel. The. military has hundreds of
bases located in nearly all states and in
many countries around the world. Mili-
tary personnel routinely transfer to differ-
ent bases after one-, two-, or three-year
tours of duty. Regular transfers allow
service men and women to gain experi-
ence in different settings and make duty
assignments fair. To most recruits, the
opportunity to travel is a major benefit of
military service.

WOMEN IN THE MILITARY

Military women make important contri-
butions to national defense. In the past
10 vyears, military women have in-
creased in numbers from 2 percent to
about 10 percent of active duty person-
nel. As shown in Figure 3, the total
number of women in the enlisted forces
reached a new high of over 180,000 in
1986.

Not only has the percentage of women
risen, but the scope of women's oppor-
tunities in the military has aiso ex-
panded. Women are currently eligible to
enter aimost 90 percent of all military job
specialties. Examples of the many occu-
pations women are now entering include
helicopter mechanic, missile mainte-
nance technician, and heavy equipment
operator.

According to federal laws and poli-
cies, women may not be assigned to
duty that involves a high probability of
exposure to direct combat. Through
studies, the services have determined
which occupations have the highest
probability of exposure to direct combat.
Examples of these occupations includr;
tank crew member, fighter pilot, subma-
rine crew member, and infantryman.

Despite federal law and policies that
restrict women from entering direct com-
bat-related occupations, there are many
occupational specialties open to wom-
en, and more women are serving than
ever before. In addition, the commitment
to integrate women into the military has
never been higher. The outlook for
women enlisted members in the military
suggests the future will provide even
greater opportunities.

O lilitary Career Guide
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RESERVE FORCES

Seven different forces make up the
Reserves -- the Army, Navy, Air Forcs,
Marine Corps, Coast Guard Reserves,
and the Army and Air National Guard.
The term "Reserves” includes all seven
forces. Currently, over 1.4 million Ameri-
cans serve as reservists. Each year,
the military needs about 240,000 new
reservists.

The Reserves are important to our
overall national defense. In a national
emergency, reservists can be called up
immediately to serve on active duty
because they are highly trained by the
services and drill regularly.

During peacetime, the Reserves per-
form many functions to support active
duty forces in our country's defense,
such as reconnaissance, rescue mis-
sions, air defense for the continental
U.S., installation and repair of communi-
cations equipment, and transport of
troops, material, and medical support.

Enlistment

To enlist in the Reserves, applicants
must meet physical, aptitude, citizen-
ship, educational, and moral require-
ments similar to those that active duty
applicants must meet. They must also
be between 17 and 35 years of age.
Parental consent is required for 17-year-
olds. Specific age standards vary by
service.

Reservists normally enlist for eight
years. They serve an initial period on
active duty while completing basic
training and receiving job training. After
the training period, which usually lasts

several months, reservists return to civil-
ian life. For the remainder of their serv-
ice obligation, they attend training ses-
sions and perform work in their job spe-
cialty one or two days per month iusu-
ally in the evening or on weekends) with
their local unit. Once a year (usually dur-
ing the summer), reservists participate
in an active duty training session of 10
to 14 days.

Pay and Promotions

Reservists are paid at the same rate
as active duty members for the time
they spend working or training. Pay
grade and length of service determine
their rate of pay. Active duty pay and
benefits are described beginning on
page 18.

The Reserves have promotion sys-
tems similar to, but separate from, the
regular services. Reservists only com-
pete with other reservists for promotion;
advancement is based on performance
and length of service. Qualified individ-
uals may apply for appointments as
commissioned officers.

Training

The military generally offers the same
training to reservists as it does to active
duty members. Reservists may attend
the same schools and complete similar
training programs. Besides basic
training and initial job training, reservists
may enroll in advanced training courses
by correspondence or may attend regu-
lar service training classes. Because of
the similarities between many military
and civilian occupations, reservists' mili-
tary training and duty may be helpful in
their civilian careers.

Military Career Guide
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PAY AND BENEFITS

Military personnel in all five services
are paid according to the same pay
scale and receive the same basic bene-
fits. Military pay and benefits are set by
Congress, which normally grants a cost-
of-living pay increase once each year.
In addition to pay, the military provides
many of life's necessities, such as food,
clothing, and housing, or pays monthly
allowances for them. The following sec-
tions describe military pay, allowances,
and benefits in more detail.

Enlisted Pay Grades

Enlisted members can progress
through nine enlisted pay grades during
their career. Pay grade and length of
service determine a service member's
pay. Figure 4 shows the relationship
between pay grade and rank in each
service and also illustrates the insignia
for the ranks.

New recruits begin at pay grade E-1,
except in some services where a few
who have certain technical job skills
enter at a higher pay grade. Enlistees
usually move up to E-2 within six
months. Within the next six to twelve
months, the military promotes enlisted
members to E-3 if job performance is sat-
isfactory and other requirements are
met. Promotions to E-4 and above are
based on job performance, leadership
ability, promotion test scores, years of
service, and time in the present pay
grade. Promotions become more com-
petitive at the higher pay grades.

Figure 4

Enlisted Insignia of the United States Armed Forces
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Gl Bill Benefits

Individuals entering active duty after
June 30, 1985, are automatically en-
rolled in the new Veterans Educational
Assistance Benefit Program unless they
choose not to participate. Those en-
rolled in the program have their basic
pay reduced by $100 per month for their
first 12 months of service. Upon comple-
tion of three years of continuous active
duty, individuals are eligible for $300 per
month for 36 months, for a maximum of
$10,800 in basic benefits for full-time
schooling (individuals who complete a
two-year obligation will receive $250 per
month for 36 months).

Basic Pay

The major part of an enlisted
member's paycheck is basic pay. Pay
grade and total years of service deter-
mine an enlisted member's basic pay.
Table 2 contains information on annual
basic pay as of 1987. Cost-of-living in-
creases generally occur once a year.

Incentives and Special Pay

The military offers incentives and spe-
cial pay (in addition to basic pay) for cer-
tain types of duty. For example, incen-
tives are paid for submarine and flight
duty. Other types of hazardous duty
with monthly incentives include para-
chute jumping, flight deck duty, and
explosives demolition. In addition, the
military gives special pay for sea duty,
diving duty, special assignments, duty

i Table 2-- 1987 Basic Pay for Enlisted Members (Annual Figures)

R _‘_'.}?lé’ar_s;éf_ Séftvice
23 4 . 6 8B W .
. . . ee $30,503
4 . ) ' G $2o,434 ' 27.241

416070 $16621. $17,050 < 17608 . 24509

B50< - 14106 - 14852 15188, 16743 L.

DARETAS

10,008

vt R @ . T ' : '

S -; 7,8981 v . * Y e . - -

1E-1 wasio Pay for the first four months is $508 per month ($7,296 on an annual basis).

* Military personnel with this many years of service will probably not be in this pay grade.
{Pay scale hetween 10 and 26 years not shown).
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RN Tabie 3 -~ 1987 Regular Military Compensation (Annual Figures)

5 Years of Service
g Under o o
2 3 4 6 8 0. . 2
y : . e C L 1100
' e e e . 36904
v 'sa4.4os.' $25,850. 525_.167. z_é.séz' w . 33,524
205 7 2015 . 281 236 2088 . °
eyeRt- 18220 19730 20820 21,008 .:21.'567 .t
S8 4z wezs  vel %0 ¢+ . o
15273 15588 1606 - ° . .

Toypstet

. Regular Military Gompensation refiects basic pay, allowances, and the value of the tax
advantage for allowances.

1E-1 Regular Military Compensation for the first four months is roughly $977 per month
- - {$11,724 on an annual basis).

* Military personnel with this many years of service will probably not be in this pay grade,
{Pay scale batween 10 and 26 years not shown).

in certain foreign places, and duty in
areas subject 1o hostile fire. Depending
on the service, bonuses are also paid
for entering certain occupations.

Allowances

Most enlisted members, especially in
the first year of service, live in military
housing and eat in military dining facili-
ties free of charge. Those living off base
receive quarters (housing) and subsis-
tence (food) allowances in addition to
their basic pay. In 1987, the monthly
housing allowance ranged from $141 to
$456, depending on pay grade and
number of dependents. The food ailow-
ance ranged from $149 to $24C per
month, depending on living circum-
stances. Because allowances are not
taxed as income, they provide a signifi-
cant tax savings in addition to their cash
value.

When added up, housing and food
allowances, together with their tax sav-
ings, are substantial additions to basic
pay. Table 3 contains information on the
total value of basic pay, allowances,
and tax savings, called Regular Military
Compensation. The table represents the
amount of pay a civilian worker would
need to earn to realize the same "take
home" pay as a service member. These
figures provide a more realistic basis of
comparison between military and civilian
wages than the figures in Table 2.
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Employment Benefit
ployment Benefits Table 4 - Summary of Employment Benefits

Military personne! receive substantial for Enlisted Members
benefits in addition to their pay and allow- : —— 7
ances. While they are in the service, \ETTHCLIE Leave time of 30 days per year.
enlisted members' benefits include : ) o
health care, vacation, legal assistance, Medical, - Full medical, hospitalization, dental, and eye care services for

recreational programs, educational as-
sistance, and commissary/exchange a .
(military store) privileges. Families of [l UTLUTLL I - Voluntary educational programs for undergraduate and

LG  enlistees and most health care costs for family members.
Eye Care S

service members also receive some of  RRSLILEIEN] graduate degrees or for single courses, including tuition
these benefits. Table 4 contains a sum- ' ' assistance for programs at colleges and universities.
mary of these employment benefits. Recreational ograms include athlatics, entertainment, and hobbies:

Programs

Softball, basketball, football, swimming, tennis, golf,

Retirement Benefits
~ welght training, and other sports

The military offers orne of the best
retirement programs in the country.
After 20 years of active duty, personnel
may retire and receive a monthly pay-
ment equal to 40 percent of their aver-
age basic pay for their last five years of

Partiss, danceas, and entartainment

Club facilities, snack bars, game rooms, movie
theaters, and lounges

Active hobby and craft clubs, book and music libraries.

active duty. Persons who retire with [R-NCSWANTSERE Food, goods, and services are available at military stores,
more than 20 years of service receive  Ee:ULEESEEENEEE gonerally atlower costs.
higher pay. Other retirement benefits  BR&

include medical care and commis-
sary/exchange privileges. Many free legal services are available to assist with personal

matters.

Veterans' Benefits

Veterans of military service are enti-
tled to certain veterans' benefits set by
Congress and provided by the Veterans
Administration. In most cases, these
include guarantees for home loans, hos-
pitalization, survivor benefits, educa-
tional benefits, disability benefits, and
assistance in finding civilian employ-
ment.
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OVERVIEW

Today's "Army of Excellence” is a modern and powerful mili-
tary force made up of more than 92,000 officers, 15,000 war-
rant officers, and 670,000 enlisted soldiers. Army men and
women work in many types of jobs; ranging from general
administration to the operation and maintenance of the
Army's many thousands of weapons, vehicles, aircraft, and
highly technical electronic systems.

Soldiers, working as a team, perform the Army's mission of
protecting the security of the United States and its vital
resources. The Army stands constantly ready to defend
American interests and the interests of our allies through land-
based operations anywhere in the world.

The Army needs about 130.000 new enlistees each year.
Those who enlist into the Army will find hundreds of challeng-
ing career opportunities that offer a lifetime of security and
excitement to them and their families.

ENLISTMENT

Enlistment into the Army may be for two, three, four, five,
or six years. Applicants must be from 17 to 35 years old,
American citizens or registered aliens, and in good heaith. To
determine what careers they are best suited for, all appli-
cants must take the Armed Services Vocational Aptitude Bat-
tery (ASVAB). The ASVAB is offered at most high schools.

In most cases, qualified applicants can be guaranteed their
choice of training or duty assignment. There are often combi-
nations of guarantees that are particularly attractive to those
who are qualified. For those who wish to be guaranteed a spe-
cific school, a particular area of assignment, or both, the
Army offers the Delayed Entry Program (DEP). An applicant
for the DEP can reserve a school or an assignment choice as
much as one year in advance of entry into active duty. Other
enlistment programs include the Army Civilian Acquired Skills
Program, which gives recognition to those skills acquired
through civilian training or experience. This program allows
enlisted members with previously acquired training to be pro-
moted more quickly than they ordinarily would be. In some
gases. the Army also offers enlistment bonuses of up to

8.000.

Enlistment programs and options vary from time to time.

Local Army recruiters always have the latest information and
are ready to answer inquiries without obligation.

TRAINING

Initial Army training is provided in two sections: basic
training and job training (Advanced Individual Training).

,,’) £7 A
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Basic Training

Basic training is a rigorous eight-week orientation for men
and women entering the Army. Basic training transforms new
enlistees from civilians into soldiers. During basic training,
new soldiers gain the discipline, spirit, pride, knowledge, and
physical conditioning necessary to perform Army duties.

Army basic training is given in several locations throughout
the country, including training centers in New Jersey, South
Carolina, Georgia, Texas, Kentucky, Alabama, Oklahoma,
and Missouri.

Upon reporting for basic training, new soldiers are assigned
to a training company and are issued uniforms and equip-
ment. They are introduced to their training leaders, otherwise
known as drill sergeants. Drill sergeants are experienced non-
commissioned officers who direct the individual's training to
ensure that he or she becomes a successful soidier.

Army basic training stresses team work. Soldiers undergo-
ing training are trained in groups known as squads or pia-
toons. These groups range from nine to approximately eighty
soldiers; they are small enough that each soldier can be rec-
ognized for his or her special abilities. Such groups tend to
become closely knit teams and develop group pride and cama-
raderie during the eight weeks of rigorous training they
experience together.

Basic training is conducted on a demanding schedule. but
each soldier progresses at the rate he or she can handle
best. Soldiers attend a variety of classes and field instruc-
tion, including training in military life, weapons firing, physical
conditioning, and military drill. All training emphasizes team
work and therefore includes classes in human relations.
These classes help trainees from different backgrounds learn
to work closely together. Only limited personal time is avail-
able during basic training, but there is plenty of time for
receiving and answering mail, for personal care, and for
attending church.

Job Training (Advanced Individual Training)

After basic training, Army soldiers go directly to Advanced
Individual Training in the occupational field of their choice,
where they learn a specific Army job. Advanced Individual
Training schools are located at many Army bases throughout
the country.

The Army offers job training in a wide range of career fields.
including electrical and electronics repair occupations.
machinery mechanics occupations, heaith care occupations.
construction occupations, and combat specialty occupa-
tions.

Advanced Individual Training students generally attend tra-
ditional classes, using books, similar to a high school or col-
lege setting. These classes are supplemented with demon-
strations by highly qualified instructors and by practical exer-
cises that allow the soldiers to actually use tools, Army equip-
ment, or Army procedures in a way that prepares them for
their jobs. Many soldiers also receive on-the-job training,
learning job skills by working at a job with other soldiers under
the guidance of a qualified instructor.

Many Advanced Individual Training courses are registered
with the U.S. Department of Labor as certified apprenticeship
training programs. Generally, this training qualifies partici-
pants for b:th federal and state apprenticeship programs and
helps guarantee future civilian employment in their chosen
trade.

ADVANCEMENT

Every job in the Army has a career path leading to
increased pay and responsibility with well-defined promotion
criteria. After six months of service, new soldiers advance to
Private (E-2). The next step in the promotion ladder is Private
First Class (E-3), which occurs after the 12th month. Promo-
tion to Corporal (E-4) occurs after established time in grade
and time in service requirements are met. These times vary,
but every soldier can ordinarily expect to become an E-4
within his or her first three years of service. Starting with
grade E-5, promotions to E-5 through E-9 are accomplished
on a competitive basis. At each grade, there are minimum
periods of time in service and time in grade that must be met
before being considered for promotion. in some cases. there
also are educational requirements that must be met for promo-
tion.

Military Career Guide
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The Army offers a numbe, of ways to advance beyond the
enlisted Jrades, either as warrant officers or commissioned
officers. These usually are reserved for only the best quali-
fied soldiers. Warrant officers perform duties similar to
commissioned Army officers. Many warrant officers are
directly appointed from the enlisted grades as vacancies
occur. These opportunities usually exist in the technical
fields, especially those involving maintenance of equipment.
Other opportunities are available in Army administration, intel-
ligence, and law enforcement. Unique among the Armed
Forces is the Army's Warrant Officer Aviator Program. Quali-
fied personnel may enlist for Warrant Officer Candidate
School and, upon completion, receive flight training and
appointment as Army warrant officer aviators.

Enlisted soldiers may also compete for a limited number of
selections to attend Officer Candidate School {OCS) or the
United States Military Academy. Upon graduating from OCS
or the academy, soldiers receive officer commissions. For
soldiers with college degrees, there are opportunities for
direct commissioning.

EDUCATION PROGRAMS

For enlisted personnel, the Army has a well-defined system
for progressive service school training. Soldiers are often
able to volunteer for this schooling or, in some cases, they
are selected on a competitive basis.

As a soldier progresses in his or her career, advanced tech-
nical training opporiunities are offered. These courses
include, but are not limited to, advanced noncommissioned
officer courses at the E-6 grade level and the Sergeants
Major Academy at the E-8 and E-8 levels.

Civilian education is stressed as a means to improve both
the soldier's work performance and preparedness for life in a
technical and competitive society. The Army Continuing Edu-
cation System provides counseling, academic services, and
vocational-technical services at little or no cost. In a few
cases, the Army sends its soldiers to college, but generally
they are encouraged to pursue college training during off-
duty time. The Army even offers limited tuition assistance to
soldiers who wish to attend college courses on their own time.

Army personnel also are eligible to participate in educa-
tional assistance programs with the government, such as the
Gl Bill, which will previde up to $10,800 for future educational
needs. The Army, thraugh the Army College Fund, will add
additional bonuses to qualified soldiers' accounts.

FOR FURTHER INFORMATION

Students who wish to learn more about specific military
jobs and careers are encouraged to use this manual to its full-
est. In addition, many career information systems found in
high schools and libraries have information about Army
careers. The most up-lo-date information about Army pro-
grams or careers is always available from an Army recruiter.
Feel free to contact the one nearest you. There is no obliga-
tion.
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Navy

OVERVIEW

The Navy plays an important role in helping to maintain the
freedom of the seas. It defends the right of our country and
its allies to travel and trade freely on the world's oceans and
helps protect our country wuring times of international con-
flict. Navy sea and air power make it possible for our country
to use the oceans when and where our national interests
require it,

The Navy is a big and diverse organization. It is made up of
about 550,000 officers and enlisted people. Navy personnol
operate and repair more than 500 ships and over 6,000 air-
craft; they serve as radio operators, dental specialists,
seamen, computer programmers, photographers, ship electri-
cians, and boiler technicians and work in many other exciting
careers. Navy people serve on ships at sea, on submarines
uncier the sea, in aviation positions on land and sea, and at
shore bases around the world.

The Navy recruits about 100,000 officers and enlisted peo-
ple each year to fill openings in Navy career fields.

ENLISTMENT

To qualify for enlistment in Navy programs, men and women
must be between the ages of 17 and 34. Parental consent is
required for all 17 year olds. In the nuclear field, the maxi-
mum enlistment age is 23, due to extensive training require-
ments. Since many Navy programs require enlistees t0 be
high school graduates, the Navy prefers young people to
graduate first before entering the Navy.

Enlistees must be citizens of the United States or immi-
grant aliens with immigration and naturalization papers. A
physical examination and the Armed Services Vocational Apti-
tude Battery (ASVAB) test must be completed.

Initial enfistment in the Navy usually is for four years. How-
ever, three-, five-, or six-year enlistments are also available
for men and women, depending on the programs they select.

After going through the enlistment process at a Military
Entrance Processing Station, Navy people usually are placed
in the Delayed Entry Program (DEP). Recruits in the DEP are
guaranteed training assignments. The DEP ailows enlistees
to finish high school, take care of personal business, or just
relax before reporting for duty.

There is extra pay in the Navy for sea duty, submarine
duty, demolition duty. diving duty. work as a crew member of
an aviation team, or jobs that require special training.
Because the nuclear field is such a critical and unique area of
the Navy, quicker promotions are earned and bonuses are
available when the training in this field is completed and also
when sailors with nuclear training reelinist.

Military Career Guide
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TRAINING

The Navy is known for the excellent training it provides.
The Navy provides both recruit training and job training.

Recruit Training

The first assignment for every Navy enlistee is recruit
training. It is a tough eight-week period of transition from civil-
ian to Navy life. It provides the discipline, knowledge, and
physical conditioning necessary to continue serving in the
Navy.

Navy recruit training centers are located in Orlando,
Florida; Great Lakes, lliinois; and San Diego, California.
Women recruits train only at Orlando.

After reporting, recruits are placed into training companies,
issued uniforms and equipment, and assigned living quarters.

The recruit's day starts at 0530 (5:30 a.m.). Taps (lights
out) is at 2130 (9:30 p.m.). During weekdays, the daily sched-
ule is based on 11 periods of physical fitness and classroom
instruction, each lasting 40 minutes.

Physical fitness training includes pushups, sit-ups,
jumping jacks, distance running, water survival, and swim-
ming instruction. Recruits are tested for physical fitness at
the beginning and end of recruit training. The test require-
ments differ for men and women.

Recruits are given classroom and field instruction covering
more than 30 subjects, including aircraft and ship famil-
iarization, basic deck seamanship, career incentives, deci-
sion making, time management, military drill. Navy mission
and organization, militaiy customs and courtesies. and the
chain of command.

Job Training

After recruit training, most Navy people go directly to the tech-
nical school (called class A school) they signed up for at the
Military Entrance Processing Station.

The Navy has more than 60 job fields from which enlistees
may choo- They are grouped in occupational categories
similar to tne 134 occupations described in the Military Career
Guide.

Navy class A schools are focated on military bases through-
out the United States, including Great Lakes, lllinois; San
Diego, California: Newport, Rhode Island; and Pensacola.
Florida. They range in length from a few weeks to many
months, depending on the complexity of the subject.

Those who complete recruit training and are still undecided
about what career path they want to take in the Navy can
begin an on-the-job apprenticeship training program. One
such program for men is the Subfarer Program, which trains
men to serve aboard submarines.

When apprentices finish on-the-job training, they should
have an idea of what type of job (rating) they want to pursue
during the rest of their Navy service. They may then apply to
class A school for training in that rating.

Advanced training in most job fields is available later in a
Navy person's career,

The Otfice of Education Credit of the American Council on
Education regularly reviews and evaluates Navy training and
experience. It has recommended that colleges and universi-
ties award credits for nearly all Navy courses.

ADVANCEMENT

Like other branches of the service. the Navy has nine
enlisted pay grades, from E-1 to E-9,

A new enlistee entering the Navy is an E-1 (Seaman
Recruit). After about six months in the Navy. the E-1
normally is eligible for advancement to E-2 (Seaman Appren-
tice).
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Navy promotions are based on five things: job perfor-
mance, competitive examination grades, recommendations
of supervisors, length of service, and time in present level of
work. It is not possible to predict exactly when promotions
will occur; however, every job in the Navy has a defined
career path leading to supervisory positions.

People with highly developed skills in certain occupations
the Navy really needs may enter the Navy at advanced pay
grades. Some people qualify for one of the specialized techni-
cal training programs in the electronic or nuclear fiel.is, whe.e
advancement is often rapid.

Enlisted petty officer ratings (E-4 through E-9) are not to be
confused with Navy commissioned officer rankings. Most
Navy enlisted personnel are not college graduates, while
most Navy commissioned officers have coliege degrees.
However, the Navy does offer several programs that allow
enlisted personnel to advance to officer status.

Two Navy programs, Limited Duty Officer (L.DO) and War-
rant Officer (WO), permit career enlisted Navy people to
advance to commissioned officer status without a college
education. Enlisted Navy people interested in officer commis-
sions through these two programs should start planning for
them early in their careers. These commissions are limited to
successful career petly officers; the competition is keen and
the standards are high.

The Enlisted Commissioning Program enables an eligible
enlisted man or women with previous college credits and
between four and eleven years of active service to earn a
bachelor's degree in 24 months or less while assigned to
Naval Reserve Officer Training Corps (NROTC) coliege.
Because these students may not actually have to participate
in the NROTC program at college, they earn their commis-
sions as Navy officers after graduating from Officer Candi-
date School (OCS).

EDUCATION PROGRAMS

The Navy believes that the more education peopic receive,
the better equipped they are to perform their jobs and fulfill
personal goals.

A program called Navy Campus provides opportunities for
enlisted members to take continuing education classes
throughout their Navy careers. Through Navy Campus, en-
listed members can pursue all levels of education and train-
ing. from high school equivalency to vocational certificate to
college degree, wherever they are stationed. Navy Campus
offers on-duty and off-duty study to provide a complete pack-
age of educational benefits to Navy people. They can enroll
in any combination of Navy Campus programs and keep add-
ing credits toward a civilian college degree or vocational certi-
icate of their choice.

The Navy offers enlisted members two officer preparatory
programs to improve their academic status so they may com-
pete for a commissioning program such as the NROTC or the
United States Naval Academy in Annapolis, Maryland. These
preparatory programe are the Broadened Opportunity for Offi-
cer Selection and Training (BOOST) and the Naval Academy
Preparatory School (NAPS). J

The United States Naval Academy offers a fully subsidized
four-year college education -- pius a monthly salary. About
1,300 people are selected for the Naval Academy each year
from nominations by Senators, Representatives, the Presi-
dent and Vice President of the United States, and the Secre-
tary of the Navy.

Candidates must be U.S. citizens, aged 17 to 22, and sin-
gle with no children. Cnlisted Navy men and women applying
to the academy must have served at least one year of active
duty by the date of entrance. Graduates receive a bachelor
of science degree and a commission.

FOR FURTHER INFORMATION

The occupational information provided in the Military Career
Guide can be useful in exploring career opportunities in the
Navy. Many career information systems found in high
schools and libraries have similar information about military
careers. However, to learn more detailed information about
the latest training and enlistment programs, contact your
local Navy recruiter. There is no obligation.
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Air Force

OVERVIEW

The mission of the Air Force is to preserve the United
States as a free nation through the use of the world's most
technologically advanced aerospace forces. The Air Force
fies and maintains aircraft, such as long-range bombers,
supersonic fighters, Airborne Warning and Control System
(AWACS) aircraft, and many others, whenever and wherever
necessary, to protect the interests of America and American
allies. Over 600,000 highly trained officers and airmen make
up today's Air Force. Some pilot aircraft -- everything from
helicopters to the Space Shuttle. Many others do the jobs
that support the Air Force's flying mission:; they may work as
tirefighters, aircraft mechanics, security police, or air traffic
controllers or in many other Air Force career fields. The Air
Force currently recruits about 60,000 men and women each
year to fill openings in hundreds of challenging Air Force
careers.

ENLISTMENT

Applicants for enlistment in the Air Force must be in good
health, possess good moral character, and make the mini-
mum scores on the Armed Services Vocational Aptitude Bat-
tery required for Air Force enlistment. They must aiso be at
least 17 years of age.

Prior to taking the oath of enlistment, qualified applicants
may be guaranteed either to receive training in a specific skill
or to be assigned within a selected aptitude area. The Guar-
anteed Training Enlistment Program guarantees training and
initial assignment in a specific skill. The Aptitude Index Pro-
grain guarantees classification into one of four aptitude areas
{(mechanical, administrative, general, or electronic); specific
skills within these aptitude areas are selected during basic
training.

After choosing one of these programs, applicants may also
qualify for the Delayed Enlistment Program (DEP); Enlist Now--
Go Later. DEP enlistees become members of the Air Force
Inactive Reserve with a delayed date for active duty enlist-
ment. They do not participate in any military activities or eamn
pay or benefits while in the DEP. The individual agrees to
enter active duty on a certain date, and the Air Force agrees
to accept him or her (if still qualified) and provide training and
initial assignment in the aptitude area or job specified.

TRAINING

The Air Force provides two kinds of training to all enlistees:
basic training and job training.

Basic Training
All Air Force Basic Military Training (BMT) is conducted at

Lackland Air Force Base in San Antonio. Texas. BMT
teaches enlistees how to adjust to military life, both
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physically and mentally, and promotes pride in being a mem-
ber of the Air Force. It lasts six weeks and consists of aca-
demic instruction, confidence courses, physical condition-
ing, and marksmanship training. Trainees who enlist without
an aptitude area guarantee receive orientation and individual
counseling to help choose a job speciaity compatible with Air
Force needs and with their aptitudes, education, civilian expe-
rience, and desires. After graduation from BMT, recruits
receive job training in their chosen specialty.

Job Training

Most BMT graduates go directly to one of the Air Training
Command's Technical Training Centers for formal, in-resi-
dence training. In-residence job training is conducted at
Chanute AFB, Rantoul, llinois; Keesler AFB, Biloxi,
Mississippi; Lackland AFB, San Antonio, Texas; Lowry AFB,
Denver, Coiorado; Sheppard AFB, Wichita Falls, Texas; and
Goodfellow AFB, San Angelo, Texas, and several other lcca-
tions nationwide. In formal classes and practize sessions,
airmen learn the basic skills needed for first assignment in
their specialty. (Some airmen proceed directly to their initial
duty station and receive instruction in their skill through on-
the-job training.)

Air Force training does not end with graduation from basic
training or a technical training school. Upon arriving at their
first permanent duty station, airmen begin on-the-job training
(OJT). OJT is a two-part program consisting of self study and
supetrvised job perforniance. Airmen enroll in skill-related cor-
respondence courses to gain broad knowledge of their Air
Force job, and they study technical orders and directives to
learn specific tasks they must perform. They also work daily
with their trainers and supervisors who observe them during
hands-on task performance. Through OJT, they develop the
job skills needed to progress from apprentice airmen to
skilled noncommissioned officers. Airmen are also offered
advanced training and supplemental formal courses through-
out their careers to increase their skills in using specific
equipment or technigues.

MANAGEMENT TRAINING

In addition to becoming skilled in their specialties, Air Force
noncommissioned officers (NCOs) are also laaders and super-
visors. Schonls in the noncommissioned officer professional
military education (NCO PME) system teach NCQOs to be more
effective in the operation of the Air Force. NCO PME is a pro-
gressive system consisting of preparatory courses and lead-
ership schools for junior NCOs, NCO academics for intermedi-
ate NCOs. and the Senior NCO Academy for those selacted
for Senior Master Sergeant and Chief Master Sergeant.
Through PME, NCOs develop management abilities that are
valuable in any chosen career, military or civilian.

ADVANCEMENT

Airman Basic (pay grade E-1) is the initial enlisted grade.
However, if you have completed a Civil Air Patrol program or
Junior Reserve Officer Training Corps (JROTC) for any serv-
ice or have attained certain levels of college credit, you may
qualify for enlistment in a higher grade.

Every job in the Air Force has a defined career path leading
to supervisory positions. Airman Basic enlistees are normal-
ly promoted to Airman (E-2) upon completion of six months of
service and to Airman First Class (E-3) after 16 months of
service. Promotion to Senior Airman (E-4) usually occurs at
the three-year point of service. Senior Airmen train for about
12 months before receiving the title of Sergeant. However,
some airmen qualify for accelerated promotion. Local Air
Force recruiters have all the details on qualifications for accel-
erated promotions and advanced enlistment grades.

Promotions to the higher enlisted grades of Staff Sergeant
(E-5), Technical Sergeant (E-6), Master Sergeant (E-7), and
Senior and Chief Master Sergeant (E-8 and E-8) are competi-
tive. Eligible airmen compete with others worldwide in the
same grade and skill, based on test scores, performance rat-
ings, decorations, and time in service and grade. All airmen
receive a promotion score that shows how they stand in rela-
tion to others in their specialty and where improvement may
be needed. Additionally. E-8 and E-9 candidates are re-
viewed by a selection board.
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Chief Master Sergeants occupy the top enlisted grade, and
they have great responsibility and prestige in the Air Force.
They have the management ability to head several enlisted
specialties related to their own skill or they may be the top
enlisted expertin a highly technical field.

Normally, enlisted airmen and commissioned oificers ad-
vance along separate career fields. However, the Air Force
offers two programs through which airmen can receive com-
missions: the Air Force ROTC Scholarship Commissioning
Program and the Airman Education and Commissioning Pro-
gram. The Air Force ROTC Scholarship Commissioning Fro-
gram allows airmen to complete their college degrees and
earn officer commissions through two- or four-year Air Force
ROTC scholarships. If selected for the program, the individ-
ual is transferred from active duty into the Air Force Reserve,
then attends college (at the same time enrolling in the col-
lege's Air Force ROTC program) for completion of degree
requirements. This highly competitive program pays tuition
fees and a monthly allowance.

In addition to the AFRO1TC Scholarship Commissioning Pro-
gram, airmen can also apply for a commission as an Air Force
officer under the Airman Education and Commissioning Pro-
gram (AECP). Enlisted personnel who possess bachelor's
degrees or who can complete degree requirements under this
program in areas of critical need may be accepted inte Officer
Training School. They are commissioned upon graduation.

EDUCATION PROGRAMS

The Air Force has many special educaiion programs to help
men and women pursue their educational goals while setving
in the Air Force. These programs are in addition to educa-
tional benefits set up by the federal government for members
of all services. All Air Force bases have educa.ion service
centers, where trained counselors help airmen decide on a
program or combination of programs and help them enroll.
Some of these programs are:

Community College of the Air Force

The Community College of the Air Force (CCAF) offers edu-
cation programs directly related to Air Force specialties; grad-
uates are awarded the associate in applied science degree.
The college works with Air Force training schools, regional
accrediting agencies, and hundreds of cooperating civilian

colleges and universities. Since the technical nature of most
Air Force courses places them on a level with college study.
airmen earn fully recognized college credits for most of what
they learn in job training and on-the-job training. They can
combine those credits with attendance at ofi-duty courses
from civilian colleges to earn a two-year accredited associate
degree in applied sciences from CCAF. The college offers
more than 80 fields of study, ranging from police science to
environmental services technology. Registration is free, and
CCAF establishes a special study program for each student.
Professional, industrial, and governmental organizations that
issue licenses and certifications and set standards for civil-
iCan work recognize Air Force training and education through
CAF.

The College Level Examination Program

This rapidly expanding program allows airmen to receive
credit for selected college courses by examination. The pro-
gram is free, and education services centers maintain a cur-
rent list of college tests available.

The Extension Course Institute

The Extension Course Institute (ECI) is the Air Force's cor-
respondence school. It offers, free of charge, nearly 400
courses to some 250,000 students who register for ECl each
year. These courses include everything from fundamentals
of solid state devices to apprentice carpentry. Many Air
Force personnel enroll in courses such as auto mechanics,
plumbing, carpentry, or electrical wiring simply for back-
ground knowledge.

Tuition Assistance

The Air Force will pay from 75 to 90 percent of the tuition
costs of most college courses. Many of these courses are
offered on Air Force bases, with local college professors com-
ing to the base.

FOR FURTHER INFORMATION

Local Air Force recruiters have the latest information on
enlistment programs and career opportunities; contact them
if you have a 1y questions. High school guidance counselors
can also give you advice on Air Force ROTC programs and
the USAF Academy.

~
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Mcrine Corps

OVERVIEW

The United States Marine Corps was created on November
10. 1775 by a resolution of the Continental Congress. Since
then, the Marine Corps has grown to be one of the most elite
fighting forces in the world. The Marine Corps' mission is
unique among the five services; Marines serve on U.S. Navy
ships, protect naval bases, guard U.S. embassies abroad,
and serve as an ever-ready strike force to quickly protect the
interests of the U.S. and its allies anywhere in the world. To
perform the many duties of the Marine Corps, approximately
200.000 officers and enlisted Marines in the Corps fly planes
and helicopters; operate radar equipment: drive armored vehi-
cles; gather intelligence; survey and map territory; maintain
and repair radios, computers, jeeps, trucks, tanks. and air-
craft; and perform hundreds of other challenging jobs. Each
year, the Marine Corps recruits 20,000 to 40,000 young men
and women to fill openings in its numerous career fields.

ENLISTMENT

Marine Corps enlistment terms are for three-, four-, five-. or
six-years, depending on the type of enlistment program.
Young men and women enlisting in the Marine Corps must
meet exacting physical, mental, and moral standards. Appli-
cants must be between the ages of 17 and 29, American citi-
zens or registered aliens, and in good health to ensure that
they can meet the rigorous physical training demands. The
Armed Services Vocational Aptitude Battery (ASVAB),
described in this guide. is used by the Marine Corps to
assess each person's vocational aptitudes and academic
abilities. Some applicants for enlistment may have taken-the
ASVAB while still in high school. For those applicants who
have not previously taken the ASVAB, a Marine recruiter can
arrange for them to do so.

Applicants for enlistment can be guaranteed training and
duty assignment under a wide variety of options, depending
upon the degree of education and the qualifications they pos-
sess. Women are eligible to enlist in all occupational fields.
with the exception of combat arms -- infantry, artillery, and
tank and amphibian tractor crew members -- and some com-
bat support and aviation operations specialties.

[n addition to regular enlistment. the Marine Corps ofters
four special enlistment programs.

Delayed Entry Program

Students who wish to complete the Marine Corps enlist-
ment process before graduating from high school or a commu-
nity college may enlist in the Marine Corps Delayed Entry Pro-
gram (DEP). Enlistment in the DEP allows applicants to post-
pone their initial active duty training for up to a full year.
Enlisting in the DEP has two principal benefits: the student
can finish high school or community college. and the highly
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desirable enlistment programs that are available in limited
numbers. such as all computer specialties and many aviation
specialties, can be reserved early.

Enlistment Options Program

The Enlistment Options Program guarantees well-qualified
applicants. before they enlist, assignment to one of several
military occupational specialties (MOS) in an MOS cluster.
The MOS clusters contain every job available in the Marine
Corps, ranging from combat arms to motor transport to high
technology avionics. electronics., and computer science.
Some enlistment options feature cash bonuses as well as for-
mal training programs.

College Enlistment Prograri

The College Enlistment Program is for highly qualified
young men and women for enlistment and assignment primar-
ily to technical occupational fields. The program provides
incentives to all high school graduates with post-high school
degrees or vocational/community college certificates who
want to enlist for four, five, or six years.

Quality Enlistment Program

The Quality Enlistment Program is for highly qualified
young men and women for enlistment and assignment primar-
ily to technical occupational fields. The program provides
incentives, including choice of geographic assignment, to all
qualified high school graduates/seniors who enlist for six
years.

TRAINING

Marine Corps training occurs in two sections: recruit train-
ing and job training.

Recruit Training

Upon completing the enlistment process. all applicants
enter Marine Corps recruit training. Young men undergo
recruit traning either at Parris Island. South Carolina, or in
San Diego, California. All young women attend recruit training
at Parris Island. Recruit training is rigorous, demanding, and
challenging. The overall goal of recruit training is to instill in
the recruits the military skills, knowiedge. discipline. pride.
and self-confidence necessary to perform as United States
Marines.

In the first several days at t! - recruit depot. a recruit is
assigned to a platoon. receives a basic 1ssue of uniforms and
equipment, is given an additional physical, and takes turther
assignment classification tests. Each platoon is led by a
team of three Marine drill instructors. A typical training day
tor recruits begins with reveille at 0500 (5:00 a.m.). continues
with drill. physical training, and several classes in weapons
and conduct and ends with taps at 2100 (9:00 p.m.).

Job Training

Upon graduation from recruit training., each Marine takes a
short period of leave, then reports either to a new command
for formal school trainiing or to the on-the-job training to which
he or she has been assigned. The Marine Corps sends stu-
dents to over 200 basic formal schools and to over 300
advanced formal schools. The length of formal school varies
from four weeks to over a year, depending on the level of tech-
nical expertise and knowledge required to become proficient
in certain job skills. For example, different MOSs within the
electrical and electronic repair occupational field require from
10 to 50 weeks to complete: different MOSs in the vehicle
and machinery mechanic occupational field require from six
to eighteen weeks to complete.

Job training environments vary depending upon the nature
of instruction. Marines assigned to an MOS within the com-
bat specialty occupational field conduct most of their training
in the countryside. Marines receiving training in highly techni-
cal MOSs receive most of their training in a classroom. The
main thrust of Marine Corps training is toward “hands-on-
training” and practical application of newly acquired skills. As
soon as possible after classroom instructici is completed,
students are placed in an actual work env.ronment to obtain
practical experience and to develop confidence. After com-
pleting entry-level MOS training, most Marines are assigned
to operational units of the Fleet Marine Forces to apply their
skills. Marines assigned to the more technical MOSs may
require more advanced training prior to their first operational
duty assignment.

Job performance requirements in a number of MOSs are
comparable to requirements needed for journeyman certifica-
tion in civilian occupations. Marines assigned to these MOSs
may apply for status as a registered apprentice. Journeyman
status can be earned in Marine specialties in occupations
such as air tratfic control, electricity, and surveying.
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ADVANCEMENT

Every job in the Marine Corps has a defined career path
leading to supervisory positions. Advancement is directly
linked to an individual's performance in an MOS and develop-
ment as a Marine. Each Marine is evaluated based on job per-
formance, experience, and ability to apply newly learned
skills. While promotion criteria rely heavily upon individual job
performance, Marines are also in competition with others of
the same rank in the same MOS. Promotion becomes in-
creasingly competitive as Marines advance in rank. The nor-
mal time-in-grade requirements for promotion are as follows:
Private to Private First Class, six months; Private First Class
to Lance Corporal, eight months; Lance Corporal to Corporal,
eight months; and Curporal to Sergeant, 12 months. Pro-
motions above Sergeant to the staff noncommissioned offi-
cer (SNCO) ranks are determined by promotion boards, which
are convened each year at Headquarters, U.S. Marine Corps.

The Meritorious Promotion System is used to recognize
Marines who demonautrate outstanding job performance and
professional compitence. Marines recommended for merito-
rious promotion are carefully screened by a commanding offi-
cers' promotion board before selection for accelerated ad-
vancement.

Normally, enlisted and officer Marines advance along sepa-
rate career paths. However, qualified enlisted Marines can
compste for and be accepted into the officer corps through
several different programs. Competition is keen, and only the
bust qualified Marines are accepted.

The Enlisted Commissioning Program

This program provides the opportunity for enlisted Matrines
with two years of college to apply for assignment to the Offi-
cer Candidates School and subsequeni appointment as
unrestricted commissioned officers.

Enlisted Commissioning Education Program

The Marine Corps Enlisted Commissioning Education Pro-
gram provides to selected enlisted Marines (who have had no
college experience) the opportunity to earn baccalaureate
degrees by attending a college or university as full-time stu-
dents. Marines in this program who obtain their baccalaure-
ate degrees and subsequently complete officer candidate
training are commissioned as Second Lieutznants.

The Warrant Ofticer Program

Warrant officers are technical specialists who are assigned
to duties only in their area of expertise. All other officers are
said to be "unrestricted” and are assigned to a wide variety of
assignments during their career. The Warrant Officer Pro-

gram provides for the selection and appointment t> perma-
nent warrant officer those qualitied applicants who ire in the
grade of Sergeant or above at the time of application.

EDUCATION PROGRAMS

It is the Marine Corps’ attitude that a better educated
Marine is a better Marine. All Marines on active duty are
encouraged to continue their education by taking advantage
of service schools and Marine Corps funded off-duty courses
at local civilian colleges. Three educational assistance pro-
grams are available to enlisted Marines.

Tuition Assistance Program

The Marine Corps Tuition Assistance Program provides
Marines with financial assistance to pursue educational pro-
grams at civilian secondary and postsecondary institutions
during off-duty time. Tuition assistance may only be used to
fund courses at a higher academic level than the degree or
diploma currentiy held by the Marine.

Basic Skills Education Program

The Marine Corps Basic Skills Education Program (BSEP)
provides on-duty. fully funded instruction in English, English
as a second language. reading, and mathematics to Mariries
identified as deficient in one or more of these skills. The pur-
pose of BSEP is to enhance the professional performance of
Marines within their MOSs.

Servicemembers' Opportunity Colleges

The Servicemembers' Opportunity Colleges (SOC) is a con-
sortium of colleges and universities that have agreed to help
military personnel gain access to higher education by minimiz-
ing residency requirements, recognizing nontraditional educa-
tion attainment. such as the College Level Examination Pro-
gram (CLEP) tests, easing the transter of college credit of
similarly accredited institutions, and granting credit tor formal
military training. The over 400 colleges and universities of
the SOC are located throughout the United States and may
be found on miiitary bases overseas.

FOR FURTHER INFORMATION

The above information provides the general scope of enlist-
ment policies. recruit training. follow-on training. and educa-
tional opportunities found in the Marine Corps today. Young
men and women who are interested in joining the Marine
Corps should contact a Marine recruiter. The Marine recruiter
can explain in depth the requirements and options available
based on each person's individual needs. goals. and apti-
tudes. High school guidance counselors also have informa-
tion that will be helpful when examining the pros and cons of
entering one of the military services.
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Coast Guard

OVERVIEW

The Coast Guard constantly performs its mission of protect-
ing America's coastlines and inland waterways by enforcing
customs and fishing laws, combating drug smuggling, con-
ducting search and rescue missions, maintaining light-
houses, and promoting boating safety. The Coast Guard is
part of the Department of Transportation; in time of war it may
be placed in the Department of Defense under the command
of the Navy. A vital part of the Armed Services, the Coast
Guard has participated in every major American military cam-
paign. With a work force of about 5,000 officers and over
32,000 enlisted personnel, Coast Guard personnel perform in
many different occupations to support the missions of the
Coast Guard. Each year, the Coast Guard has openings for
about 5,000 new enlistees in a wide range of challenging
careers.

ENLISTMENT

Applicants for enlistment in the Coast Guard must be in
good health, passess good moral character, and make the
minimum required scores on the Armed Services Vocational
Aptitude Battery (ASVAB). Coast Guard regular enlistments
are for four years of active duty. Provided class openings
are available, qualified applicants can he guaranteed their
choice of a specific occupational training under the Coast
Guard's Guaranteed School FProgram. Qualified applicants
may also enlist up to 12 months prior to beginning active
duty. Coast Guard recruits must be at least 17 years old and
must not have reached their 26th birthday on the day of enlist-
ment.

RESERVE COAST GUARD

There are approximately 12,000 Coast Guard Reservists.
For those without prior service, enlistment into the Coast
Guard Reserve is for a period of eight years. Programs for
those without prior service include the USCGR-RP/RL,
USCGR-RK, and USCGR-RY programs for individuals who are
at least 17 and who have not reached their 26th birthday.
Another program for those without prior service is the USCGR-
RX program for individuals who are at least 26 and who have
not reached their 36th birthday. The RP/RL, RK, and RY pro-
grams all include a period of basic training and class A school
or on-the-job training and then release from initial active duty
for training. Upon completion, these reservists return to their
home and drill with their Reserve units monthly. The RX pro-
gram is a direct petty officer program for persons who pos-
sess specialized civilian skills and can convert these skills to
the various ratings in the Coast Guard Reserve. Resetvists
augment the regufar Coast Guard component on a regular
basis, keeping the spirit of the "One Coast Guard Family."
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TRAINING

Two types of training are provided to Coast Guard recruits:
recruit training and job training.

Recruit Training

After completing the enlistment process, all Coast Guaid
recruits attend recruit training, or "boot camp", at Cape May,
New Jersey. Boot camp lasts approximately eight weeks; it
is designed to provide a transition from civilian life to that of
service with the Coast Guard. The course is demanding, both
physically and mentally. Coast Guard recruit training instills
in each trainee a sense of teamwork and discipline. Coast
Guard history, missions, customs, and basic discipline are all
part of the training course. Boot camp includes physical train-
ing, classroom work, and practical application of the subjects
studied.

Job Training

The Coast Guard maintains basic petty officer (class A)
schools for formal training in specific occupational special-
ties. Courses of study in these class A schools vary from 10
to 42 weeks, depending on the rating or specialty area
taught. Each school provides a course of study that leads to
advancement to the Petty Officer Third Class level. Spe-
cialty schools in the other services can be used by Coast
Guard personnel in addition to, or in place of, Coast Guard
schools for training in certain ratings. Upon successful com-
pletion of class A school, the graduate becomes a qualified
specialist and can expect assignment to a field unit for duty
and further on-the-job training in his or her speciality.

Opportunities for additional professional training are avail-
able to qualified, career-oriented personnel in the form of
advanced petty officer (class B) and special (class C)
schools. These advanced schools range in length from a few
weeks to several months, depending on the skills taught.
Senior enlisted personnel in certain ratings are aiso eligible to
compete for assignment to special degree programs within
their occupational specialty areas.

ADVANCEMENT

The Coast Guard enlisted rating structure consists of
paths of advancement from pay grade E-1 through E-9. Two
general apprenticeships are available within pay grades E-1
through E-3: Fireman (FN) and Seaman (SN). Approximately
25 occupational fields, callied ratings. exist in pay grades E-4
through E-9.

Every iob in the Coast Guard has a career path leading to
increased pay and responsibility--with well-defined promotion
criteria. A Coast Guard Seaman Recruit (E-1) is promoted to

Seaman Apprentice (E-2) upon completion of basic training.
Eligibility for promotion to Seaman or Fireman (E-3) is based

on four requirements: adequate time-in-grade; successful
demonstration of military and professional qualifications; rec-
ommendation of the commanding officer; and completion of
correspondence Courses.

To earn petty officer ratings (E-4 through E-9), an individual
must, in addition to the requirements above, pass the Coast
Guard-wide competitive examination for the rating.

A Coast Guard enlisted member can expect to spend the
majority of his or her career within the 48 contiguous states,
primarily on the East, West, or Guif Coast. The Coast Guard
also has a number of units on the Great Lakes and along the
Midwest's river system. At some point in his or her career, a
Coast Guard member should expect to serve one or more
tours of duty in an overseas assignment. Tour lengths vary
from one to four years, depending upon the location of the
assignment, the nature of the duty, and the preferences of
the individual. The amount of sea duty varies according to
the individual's rating and might range from a slight majority to
a small fraction of the career. The Coast Guard, the smallest
of the military forces, prides itself on its ability to give per-
sonal consideration to the needs of its membars in the person-
nel assignment process.

EDUCATION PROGRAMS

The Coast Guard believes strongly in the continued educa-
tion of its members. The Coast Guard offers several educa-
tion assistance programs, including:

Q ‘Military Career Guide
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Tuition Assistance Program

The Coast Guard sponsors a tuition assistance program for
off-duty education within the limits of available funds. This
program allows Coast Guard personnel, both officer and
enlisted, to enroll in off-duty courses at accredited colleges,
universities, junior colleges, high schools, and commercial
schools. The tuition is paid by the Coast Guard for all
courses not in excess of six credits per semester (or quarter)
or for any course not extending beyond one semester or a
maximum of 17 weeks, whichever is longer.

Physician's Assistant Program

The physician's assistant program is a two-year, full-time
course of study at the Duke University Medical Center,
Durham, North Carolina. The program includes nine months
of elementary scientific principles, terminology, and basic
medical science and 15 manths of clinical training. Upon suc-
cessful completion, Coast Guard graduates receive their cer-
tificates as physician's assistants and a direct commission
as Chief Warrant Officer (PYA). In some cases when the stu-
dent has had additional college courses, completion of the
program may resuit in a bachelor's degree in health science.

Electronics Technology Course

The advanced electronics training progr. m for enlisted per-
sonnel is conducted at several locations thcuahout the coun-
try. While the specific courses of study uti" =d by the Coast
Guard vary somewhat from school to sche "¢y all provide
a practical and theoretical mix of current st of-the-art elec-
tronics. Electronics technology institution urepare a Coast
Guard member for duty as an engineer's assistant. During
their careers, engineer's assistants participate in the design
and specification of equipment and equipment modification at
headquarters, headquarters’ units, district offices, major ves-
sels, and larger shore units. The programs at these insti-
tutions are all full-time resident courses and, in most cases,
result in the awarding of an associate degree.

FOR FURTHER INFORMATION

Although the preceding section gives a general overview of
the Coast Guard and its programs, it by no means covers all
of the wide range of opportunities available in the Coast
Guard. Use the Military Career Guide to begin exploring
career possibilities in the Coast Guard. Your local Coast
Guard recruiter would be pleased to supply you with current,
more detailed career information. There is no obligation.

Military Career Guide
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CASEWORKERS

. Army
Navy
Air Force
Marine Corps
Coast Guard

AND COUNSELQRS -

Just like civilians, some military per-
sonnel can develop problems with drug
or alcohol abuse. Others may develop
depression or other emotional problems.
Caseworkers and counselors help mili-
tary personnel and their families to over-
come social problems. They work as a
part of a team that may include social
workers, psychologists, medical offi-
cers, chaplains, personnel specialists,
and commanders.

What They Do

Caseworkers and counselors in the
military perform some or all of the
following duties:

* Interview personnel ‘who request help
or are referred by their commanders

+ l|dentify personal problems and deter-
mine the need for professional help

» Counsel personnel and their families

» Administer and score psychological
tests

+ Teach classes on human relations

» Keep records of counseling sessions
and make reports to supervisors

Physical Demands

Caseworkers and counselors need to
speak clearly and distinctly in order to
teach classes and work with personnel
who have problems.

Helpful Attributes

Helpful school subjects include
health, biology, social science, psychol-
ogy, sociology, and speech. Helpful
attributes include:

* Interestin working with people

+ Patience in dealing with problems that
take time and effort to overcome

+ Sensitivity to the needs of others

Q filitary Career Guide

Work Envircnment

Caseworkers and counselors usually
work in offices or clinics.

Training Provided

Job training consists of between 8
and 10 weeks of classroom instruction,
including practice in counseling. Course
content typically includes:

+ Orientation to counseling and social
service programs
* Interviewing and counseling methods

» Treatments for drug and alcoho!
abuse

» Psychological testing techniques

Further training occurs on the job and
through advanced courses.

Civilian Counterparts

Civilian caseworkers and counselors
work in rehabilitation centers, hospitals,
schools, and public agencies. Their
duties are similar to duties in the mili-
tary. Civilian caseworkers and coun-
selors, however, are usually required to
have a college degree in social work,
psychology, or counseling. They may be
called group workers, human relations
counselors, or drug and alcohol coun-
selors.

Opportunities

The services have about 2,500 case-
workers and counselors. On average,
they need about 170 new caseworkers
and counselors each year. After job
training, caseworkers and counselors
work under close supervision. With expe-
rience, they work more independently
and may supervise other caseworkers.
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SPECIALISTS

o

. AlrForce
Marine Corps .

The military offers a wide variety of
recreation and leisure activities for off-
duty persorinel. Sports such as basket-
ball, softball, and swimming are avail-
able at most military bases. Physical
conditioning programs help service mem-
bers maintain their physical fitness. Rec-
reation specizlists organize and direct
recreation, sports, and physical fitness
programs for service members.

What They Do

Recreation specialists in the military
perform some or all of the following
duties:

* Plan and organize athletic competi-
tions and games

* Run physical fitness programs

+ Schedule the use of sports facilities

+ Prepare gyms, tracks, ball fields, and
other facilities for use

¢ Clean, repair, and store sports equip-
ment

* Assist in training referees and um-
pires

+ Publicize sports contests, arts and
crafts shows, and other recreation
activities

Work Environment

Recreation specialists work both in-
doors and outdoors.

Training Provided

Training for this occupation occurs on
the job.

Helpful Attributes

Helpful school subjects include busi-
ness, math, and physical education.
Helpful attributes include:

+ Interest in working with people

* Interest in sports, athletics, and arts
and crafts

* Ability to plan and organize group and
individual activities
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Civilian Counterparts

Civilian recreation workers may work
for industry, local government, schoois.
and correctional institutions. They per-
form duties similar to military recreation
workers,

Opportunities

The military has about 1,220 recrea-
tion specialists. On average, the ser-
vices need about 90 new specialists
each year. New specialists are assigned
to recreational sections on military
bases where they organize activities
and maintain facilities. In time. they may
manage base athletic facilities. Not all
récreation specialists make their ca-
reers in this field. Some change to ano-
ther military specialty after several
years.

Military Career Guide



'RELIGIOUS PROGRAM

SPECIALISTS

Army
~ Navy
Air Force ,

The military has personnal from many
religions and faiths. The military pro-
vides chaplains and religious program
specialists to help meet the spiritual
needs of its personnel. Religious pro-
gram specialists assist chaplains with
religious services, religious education
programs, and related administrative
duties.

What They Do

Religious program specialists in the
military perform some or all of the fol-
lowing duties:

+ Assist chaplains in planning and pre-
paring religious programs and activ-
ities

+ Assist chaplains in conducting reli-
gious services

+ Prepare religious educational and
devotional materials

* Organize charitable and public ser-
vice volunteer programs

+ Maintain relations with religious com-
munities and public service organiza-
tions

* Perform administrative duties for chap-
lains, such as scheduling appoint-
ments, handling correspondence,
maintaining files, and handling finan-
ces

Physical Demands

The ability to speak clearly and dis-
tinctly is required to enter this occupa-
tion.

Work Environment

Religious program specialists in the
military usually work indoors. They also
serve aboard ships or with land and air
units in the field.

Helpful Attributes

Helpful school subjects include Eng-
lish, public speaking. accounting, and
typing. Helpful attributes include:
* Interest in religious guidance
+ Sensitivity to the needs of others

+ Knowledge of various religious cus-
toms and beliefs

+ Ability to express ideas clearly and
concisely

interest in administrative work

TC Ailitary Career Guide

Training Provided

Job training consists of between 7
and 8 weeks of classroom instruction.
Course content typically includes:

* Principles of religious support pro-
grams

+ Guidance and counseling techniques

* Leadership skills

+ Office procedures

Civilian Counterparts

Civilian religious program specialists
help manage churches and religious
schools. Their duties are similar to those
performed by military religious program
specialists, including planning religious
programs and preparing religious educa-
tional materials. They are also called
directors of religious activities.

Opportunities

The services have about 1,530 reli-
gious program specialists. On average,
they need about 320 new specialists
each year. After job training, religious
program specialists help chaplains and
supervisors with administrative matters.
With experience, they gain more respon-
sibility for organizing activities and work-
ing in the local community. In time, they
may supervise other specialists.
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AUDIOVISUAL PRODUCTION "~

SPECIALISTS

Audiovisual productions are an impor-
tant part of military communications.
Typical productions include training
films, TV and radio broadcasts, and re-
cordings. They require the teamwork of
many specialists. Audiovisual produc-
tion specialists assist producers, direc-
tors, and script writers in producing au-
diovisual materials. They perform many
specialized tasks, ranging from script
editing to operating special effects
devices.

What They Do

Audiovisual production specialists in
the military perform some or all of the
following duties:

+ Assist producers and directors in se-
lecting and interpreting scripts

» Work with wr.*ers in preparing and re-
vising scripts

* Determine the type of presentation
needed to convey the message as
intended

« Plan and design production scenery,
graphics, and special effects

+ Help plan the activities of audiovisual
production crews

+ Operate media equipment and special
effects devices

Physical Demands

The ability to speak clearly is required
for some specialties.

Training Provided

Job training consists of hetween 7
and 12 weeks of classroom instruction.
Training length varies depending on spe-
cialty. Course content typically in-
cludes:

+ Television studio operations

+ Television production operations

+ Graphic techniques

* Scripting and special effects tech-
niques

Further training occurs on the job and
through advanced courses. The Army
and Navy offer certified apprenticeship
programs for this occupation.

lilitary Career Guide
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Helpful Attributes

Helpful school subjects inciude graph-
ics, art, speech, and drama. Helpful at-
tributes include:

+ Interest in creative and art stic work

+ Preference for working as part of a
team

+ Experience in school plays or making
home movies

Work Environment

Audiovisual production  specialists
usually work in television or movie stu-
dios. They may work outdoors while
filming or staging field exercises, sports
events, or military parades.

Civilian Counterparts

Civilian audiovisual produclion special-
ists work for advertising agencies, radio
and television stations, motion picture
studios, and educational and training
agencies. Their duties are similar to
those performed in the military.

Opportunities

The services have about 1,600 audio-
visual production specialists. On aver-
age, they need 170 new specialists
each year. After job training, specialists
work under close supervision assisting
with various productions. With experi-
ence, they gain responsibility for plan-
ning parts of productions. In time, they
may supervise others and become pro-
duction crew superintendents.
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The military produces many publica-
tions, such as training manuals, newspa-
pers, .reports, and promotional mate-
rials. Graphic artwork is used in these
publications and for signs, charts, post-
ers, and TV and motion picture pro-
ductions. Graphic designers and illus-
trators produce graphic ariwork, draw-
ings, and other visual displays.

What They Do

Graphic designers and illustrators in
the military perform some or all of the
following duties:

» Draw graphs and charts to represent
budgets, numbers of troops, supply
levels, and office organization

+ Develop ideas and design posters and
signs

* Help instructors design artwork for
training courses

* Draw illustrations of parts of the hu-
man body for medical training

+ Draw cartoons for filmstrips and anima-
tion for films

+ Makesilkscreen prints

* Work with TV and film producers to
design backdrops and props for film
sets

Physical Demands

Coordination of eyes, hands, and fin-
gers are needed to draw sketches.

Work Environment

Graphic designers and illustrators
usually work in offices on land or aboard
ships.

Training Provided

Job training consists of about 12
weeks of classroom instruction, includ-
ing practice in preparing graphic designs
and illustrations. Course content typi-
cally includes:

* Introduction to graphics, lettering,
drawing, and layout techniques

* lllustration and television graphic tech-
nigues

+ Theory and use of color
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Helpful Atiributes

Helpful school subjects include ar,
drafting, and geometry. Helpful attri-
butes include:

* Interest in artwork or lettering

* Ability to convert ideas into visual pre-
sentations

+ Neatness and an eye for detail

Civilian Counterparts

Civilian graphic designers and illus-
trators work for government agencies,
advertising agencies, print shops, and
engineering firms. They also work for
many large organizations that have their
own graphics departments. Their duties
are similar to military graphic designers
and illustrators. They may be known as
commercial artists or graphic arts techni-
cians.

Opportunities

The services have about 1,730
graphic designers and illustrators. On
average, they need about 180 designers
and illustrators each year. After job
training, graphic designers prepare
tables, signs, and graphics under close
supervision. With experience, they help
formulate and produce more complex
designs. In time. they may supervise
others and lead large projects. Eventu-
ally. they may manage graphics depart-
ments.

Military Career Guide



~_INTERPRETERS

Army
Navy
Air Force '

~ AND TRANSLATORS

The military must be able to read and
understand the many languages of the
world. Information from foreign language
newspapers, magazines, and radio
broadcasts is important to the nation's
defense. Interpreters and transiators
convert written or spoken foreign lan-
guages into English or other languages.
They usually specialize in a particular
foreign language.

What They Do

Interpreters and translators in the r i
tary perform some or all of the following
duties:

* Translate written and spoken foreign
language material to and from English,
making sure to preserve the original
meaning

* Interrogate (question) prisoners of
war, enemy deserters, and civilian
informers in their native languages

* Record foreign radio transmissions
using sensitive radios

» Prepare written reports about the infor-
mation obtained

* Translate foreign documents, such as
battle pians and personnel records

« Translate foreign books and articles
describing foreign equipment and con-
struction techniques

Special Qualifications

Fluency in a foreign language is
required to enter most specialties within
this occupation. Although there are wom-
en interpreters and translators. some
specialities in this occupation are only
open to men.

Marine Corps

Physical Demands

Normal hearing and the ability to
speak clearly and distinctly are usually
required to enter this occupation.

Work Environment

Interpreters and translators normally
work on military bases, aboard ships, or
in airplanes.

Training Provided

Job training consists of between 7
and 20 weeks of classroom instruction,
including practice in interpretation. Train-
ing length varies depending on spe-
cialty. Longer training is necessary for
specialties that do not require foreign
language fluency prior to entry. For
these specialties, foreign language
training for 6 to 12 months is provided.
Course content typically includes:

* Interrogation (questioning) methods
+ Use and care of radios
+ Procedures for preparing reports

Further training occurs on the job and
through advanced courses.

Civilian Counterparts

Civilian interpreters and translators
work for government agencies, embas-
sies, universities, and companies that
conduct business overseas. Their work
is similar to the work of military inter-
preters and translators.

Opportunities

The military has about 6,400 inter-
preters and trainslators. On average. the
services need about 1,200 new inter-
preters and translators each year. After
job training, interpreters and transiators
work under the direction of more experi-
enced workers and supervisors. With ex-
perience. they work more independent-
ly. In time, interpreters and transiators
may become directors ot transiation tor
large bases.

Helpful Attributes

Helpful school subjects include
speech and typing. Helpful attributes
include:
* Interest in foreign languages
* Interest in working with people
* Interest in reading

Q" litary Career Guide
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_MOTION PICTURE

CAMERA

“Army
Navy
Air Force
Marine Corps
Coast Guatd

SRS

Television and film productions are an
important part of military communica-
tions. Films are used for training in many
military occupations. They are also used
to record military operations, ceremo-
nies, and news events. Motion picture
camera operators film actual or simu-
lated scenes using motion picture equip-
ment. They also operate television cam-
eras in military TV studios.

What They Do

Motion picture camera operators in
the military perform some or all of the
following duties:

» Set up and operate ‘motion picture
equipment, including cameras, sound
recorders, and lights

» Operate television cameras in TV stu-
dios and remote sites

* Follow script and instructions of film or
TV directors to move cameras, zoom,
pan, or adjust focus

Helpful Attributes

Helpful school subjects include pho-
tography, art, and mathematics. Helptul
attributes include:
* Interestin photography
* Experience in making home movies

* Ability to follow detailed, spoken direc-
tions

Training Provided

Job training consists of between 7
and 14 weeks of instruction, including
practice in motion picture filming. Train-
ing length varies depending on spe-
cialty. Course content typically in-
cludes:

* Motion picture equipment operation

* Filming controlled and uncontrolled
events

+ Composition and camera movement

* TV studio operations

* Audio recording

The Army and Navy offer certified ap-

prenticeship programs for some special-
ties in this occupation.
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Work Environment

Motion picture camera operators work
in studios and outdoors on location.
They sometimes film from aircraft or
ships. They travel and work in all cli-
mates.

Civilian Counterparts

Civilian motion picture camera oper-
ators work for film production com-
panies. TV networks and statinns, and
government audiovisual stuo: ; Some
work as independent film makers. Their
duties are similar to military motion pic-
ture camera operators.

Opportunities

The services have about 1,470 motion
picture camera opera.ors. On average,
they need about 170 new operators
each year. After job training, operators
assist with many aspects of film or TV
production. With experience, they be-
come more involved in planning and
directing productions. Eventually, they
may become directors of photography
for one or more film crews or technical
chiefs of TV studios.

Military Career Guide
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Music is an important part of military
life. Service bands and vocal groups
have a strong tradition of performing at
ceremonies, parades, concerts, festi-
vals, and dances. Musicians and
singers perform in service bands,
orchestras, and small groups. They per-
form many types of music, including
marches, classics, jazz, and popular
music.

What They Do
Musicians in the military perform some
or all of the following duties:
+ Play in or lead bands, orchestras,
combos, and jazz groups
+ Sing in choral groups or a<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>