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ARTICLE A RECOGNITION

A 1. BOARD RECOGNITION.

Pursuant to P.A. 379 the Board hereby recognizes
the Association as the sole and exclusive negotiating
representative for all Saginaw Valley State College
faculty members specifically described herein, all of
whom are collectively designated as the "faculty", de-
fined as:

(a) All full-time, full-salaried (8. 10 or 12
months) Saginaw Valley State College faculty who hold
faculty rank

(b) All full-time, full-aaleried (8, 10 or 12
months) faculty serving as department chairpersons;

(c) All part-tise faculty who hold faculty rank
carrying at leant two-thirds teaching load;

but, excluding graduate assiatants, coordinators, part-
time lecturers, visiting faculty, or adjunct professors
unless otherwise qualified under (a), (b), or (c) above,
directors, managers, supervisor'', confidential employees
(as the term is used in labor relations), administra-
tor'', deans, assistant deans, vice presidents, vice
provonts, the provost, the president, students, profen-
aional librarians, student counselora, and persons doing
r eeeee ch exclusively, with rmapect to palery, hours,
terms and conditions of employment.

A 2. SOLE AGENT.

The Board agrees not tO negotiate concerning wages,
hours or terms or conditions of employment with any
faculty member individually or with any faculty orgnni-
zation other than the Association for the duration of
this agreement. The aalariea, hours, terms, and condi-
tions of employment set forth in this agreement will not
be changed without negotiation with the Associstion.

A 3. SUPERSEDES.

This Agreement constitutes the negotiated agreement
of the Board and the Association and supersedes any
previous rules, regulatioas, or policies which may have
been in effect relative to the subjects specifically
covered in this agreement.

-1-
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A 4. CHANGES IN CURRENT POLICIES.

The Board agrees to effect any changes in current
Board policies or bylaws which are in conflict with the
specific terms of this agreement and in the event of any
inconsistencies or conflict of Board policies or by-laws
the provisions: of this ag eeeee nt shall apply.

A 5. CONTRARY TO LAW.

If any provisions of this agreement or any applica-
tion of the agreement to any employee or group ofeployees shall be found contrary to law, then suchprovision or application shall not be deemed valid endsubsisting except to the estent permitted by law, butall other provisionsor applications of this agreement
shall continue in full force and effect.

A 6. EFFECT BY PASSAGE OF LAW.

Any provision of this contract which is contrary to
low, but becomes legal during the life of this contract,
shall take immediate effect upon the enactment of such
legislation.

A 7. AMENDMENT.

Should a mutually acceptable amendment to this
agreement be negotiated by the parties it shall be
reduced to writing, and submitted to appropriate ratifi-
cation procedures of the Board'and the Association. At
such time as it has been ratified by both the Board andthe Association, it shall become a part to the agree-ment.

A 8. PERSONAL RIGHTS PROTECTION.

Nothing contained herein shall be construed to deny
or restrict to any Saginaw Valley State College facultyember rights he or she may hove under laws of the State
of Michigan or other applicable regulations, unless suchrights are specifically waived herein. The rightsgranted to faculty hereunder shall be deemed to be in
addition to those provided elsewhere.

A 9. EFFECT ON INDIVIDUAL CONTRACTS.

AnY individual contract between the institution andan individual faculty member heretofore or hereinafter
executed, shall be subject to and consistent with the
terms and conditions of this agreement. If an individual
contract contains any language inconsistent with this
agreement, this ag eeeee nt, during its duration, shall becontrolling.

-2-



A 10. DISTRIBUTIONS OF COMMUNICATIONS.

Copies of all communications related to salary,hours, and terms and conditions of eployment of the
bargaining unit distributed generally to members of thefaculty by the Institution, or a school or college
within the Inatitutiob, shall be supplied to the Asso-ciation at the same time. Copies of memoranda of
appointment for all new faculty members shall be sup-
plied to the Asaociation at the time of receipt by the
College of the signed appointment from the new facultymember. In addition, the College shall send to the
Association at the beginning of each term, a liat
stating the name of each faculty member then in the unitand shall, monthly notify the Association, in writing,
of any changes in such list.

A 11. RECLASSIFICATION OF FULL-TIME STAFF.

The reclassification of any faculty position which
results in remol:als from or addition to the bargainingunit shall occur only after a negotiated agreement onthe terms of such reclassification has been appropriate-
ly ratified as an amendment to this contract.

A 12. FINANCIAL RESPONSIBILITY.

A 12.1 ASSOCIATION MEMBERSHIP.

All faculty members within the bargaining unit (as
defined in Article A-1) shall he required, as a condi-tion of continued employment, to become members of the
Association or to tender to the Association a sumequivalent to the initiation fees and periodic dues
uniformly required for the acquisition and retention of
Association membership, within thirty days of the effec-
tive date of this Agreement. The College and the Asso-
ciation agree to waive the above condition of employment
if the faculty member who fails to tender dues or
service fee pays a penalty fee equal to the dues orservice fee.

A 12.2

Said Association membership, or status as an agency
fee payer, shall be established by the filing of asigned payroll deduction authorization with the College
or by direct payment by the faculty member on or before
each September 30th and each January 31st.

A 12.3

Within fifteen days after receiving any list
required by Article A 10, the Association shall:

-3-
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A 12.3.1

Notify the College of the names of faculty who are
embers of the Association, end certify the periodic
dues payable by each member;

A 12.3.2

Notify the College of the names of the faculty who
are non members and certify the periodic agency fees
payable by each non ember;

A 12.3.3

Provide a signed payroll deduction authorization for
any faculty ember on either list for whom such an
authorization is nut on file.

A 12.4 ASSOCIATION MEMBERSHIP: PROFESSIONAL DUES DEDUC-
TION:

Within thirty days after receiving the initial list
required by Article A 10 and Di-weekly thereafter during
the term of this Agreement or until further notified by
the Association (subject to the requirements of any
change list required by Article A10). the College will
for each faculty member nameo on such lists who (a) has
on each payroll date involved sufficient compensation
due him/her from the College and (b) has on a form
satisfactory to the College duly authorized it to do so,
deduct from such faculty ember's compensation and remit
to the Association an asolint equal to the periodic
professional dues or agency fee so listed as payable to
the Association for his/her account. The College will
have no obligation to deduct or remit the amount payable
for the account of any faculty member whose withholding
authorization reaches the payroll department in an
untimely manner or who does not have sufficient compen-
sation due him/her on any payroll date to pay his/her
account with the Association. The Asaociation will
indemnify the College against all liability the College
may incur by reason of any dues deduction or remittance
pursuant to this paragraph.

A 12.5

All sums deducted by th, College shall be remitted
to the Association's financial officer on a timely bi-
weekly basis together with a list showing the amount of
professional dues or agency fee deducted from each cur-
rent faculty member.

-4-
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A 12.6

The College shall not be liable to the Associationby reason of this Article for the remittance or paymentof any sum other than that constituting actual deduc-tions made from the pay earned by the faculty member.

A 12.7

The Association shall have thirty days from thereceipt of said list required by paragraph 12.5 toencourage faculty member, who are named on said list tofile the required deduction forma.

A 12.8

The Association shall notify the faculty member thathe/she is delinquent in not tendering the professionaldues or agency fee, specifying the current amount of thedelinquency, and warning the faculty ember that unlessdelinquent professional dues or agency fees are paid andproperly executed deduction form is tendered, he/sheshall be reported to the College and a fee shall belevied against the faculty ember.

A 12.9

The Association ahall give A copy of the letter aentto the full time faculty member and the following writ-ten notice to the College at the end of the thirty dayperiod:

The Association certifies that .(name) has failed totender the periodic professional dues or agency feesrequired as a condition of continued employmentunder the Faculty Agreement and demands that, underthe terms of this Agreement,
the College apply thefollowing charges against the faculty member.

A 12.10

In the event a faculty member fails to tender thedues or service fee required hereunder, the Collegeshall deduct a penalty fee equal to the dues or servicefee.

A 12.11

The Association shall protect and save the Collegeharmless from any and all claims, demands, and otherforms of liability by reason of action taken in com-pliance with this Article for so long as the Collegeshall cooperate with the Association in the defense of

-5-
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sny auch claims, demands, and potential liabilities.
Any legal defenae that is required against such claims.
demands and liabilities shell be controlled by the Asso-
ciation.

A 13. RELEASE TIME FOR FACULTY ASSOCIATION PRESIDENT.

The President of the Association shall be grentedrelease time st full pay from normal teaching duties
equivalent to twelve (12) credit hours of teaching load
during esch fiscal year. The Association president's
other rights under this contract will not be altered by
this provision. Adjustments in the teaching schedule of
the President of the Faculty Association will be made
with his/her approval.

ARTICLE B CONSULTATION

B 1. BOARD CONSULTATION.

The Board or its designee shall advise the Associa-
tion of any new or modified major fiscal or budgetaryprograms, construction programs, or revisions of insti-
tutional direction or purpose which are proposed or
under consideration and the Association shall be given
opportunity to advise the Board with respect to said
matters ten (10) calendar days prior to their sdoption
and/or general publication. In the event of an emergency
or special meeting, the Association will be notified of
the aforementioned items at the some time that the Board
is notified.

B 2. SPECIAL CONFERENCES.

Special conferences for important matters of utual
interest say be arranged between the President of the
Association and the Vice President of Academic Affairsor his/her designated representatives. Such conferences
will not be used to consider matters under consideration
in the grievance procedure or to otherwise circumventthe grievance prccedure.

Such meeting shall be between at least two represen-
tatives of the College and at least two representativesof the Association. Arrangements for such SpecialConferences shall be made in advance and an agenda ofthe matters to be considered at the eeting shall be
presented at the time the Conference is requested. Mat-
ters considered in Special Conferences shall be confined
to those included in the agenda.

-6-
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B 3. PRESIDENTIAL CONSULTATION.

The President or his designee shall meet with repre-
sentatives of the Association for consultation once each

ter for the purpose of discussing legitiaate andproper subjects of collective negotiations that may
arise during the life of this sgreeaent and to discussthose matters nec aaaaa y to the implementatlon of this
sg eeeee nt which are institution-wide in nature. OtherCollege matters may be placed on the agenda and
considered at the diacretion of the President or the
Association.

B 4. AGENDA PRESIDENTIAL CONSULTATION.

A written agenda shall be submitted to the Associa-
tion no leas than five (5) days before the scheduleddate of the meeting. Such agenda is to contain all
items previously submitted in writing by the Associa-
tion.

B S. NON PROHIBITIVE.

Nothing contained herein shall prevent an official
Association representative from consulting at the proper
level at times other than those set forth above, if
matters of an urgent or emergency nature arise within
the area of collective negotiations, or administrrtionof the contract.

B 6. ADMINISTRATIVE ATTENDANCE.

Adainistrative personnel may appear before meetings
of the faculty for purposes of presenting their view-point. but such personnel may be excluded from the
meeting during elections and voting.

ARTICLE C ASSOCIATION RIGHTS

C 1. RIGHTS OF FACULTY IN ASSOCIATION.

The Board hereby agrees that every professional
employee of the faculty shall have the right to freelyorganize, join and support the Association for the pur-
pose of engaging in collective bargaining or negotiation
and other concerted activities for mutual aid andprotection. As a duly elected body exercising power
under color of lay of the State of Michigan, the Board
embers and President of the College undertake and agree
they will not directly or indirectly deprive or coerceany faculty member in the employment of any rights
conferred by act or laws of Michigan, or the Constitu-

-7--
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tion of Michigan, in the United States; that they will
not discriminate against any faculty ember with respect
to hours, wages, or any terms or conditions of employ
ment by reason of his/her membership in the Association,
his/her participation in any activities of the Associa
tion or collective negotiations with the Board, or
his/her institution of any grievance, complaint or pro
ceeding under this agreement.

C 2. ASSOCIATION BUSINESS.

Duly authorized representatives of the Associationshall be permitted to transact official Associationbusiness on institution property at all reasonabletimes, provided that this shall not interfere with orinterrupt normal institution operations. faculty member
responsibilities, or incur an expense to the College.

C 3. EQUAL APPLICATION.

This agreement shall be applied equally in all casesvith respect to wages, hours, ters and conditions ofappointment. In no case shall arbitrary, capricious ordiscriminatory action be taken. It shall be appliedwithout regard to rec creed, religion, color. national
.origin, age, sez, marital status or handicap.

C 4. OFFICIAL ASSOCIATION REPRESENTATIVE AT BOARD.

An officially designated Association representativeor agent shall appear on the agenda of all Boardmeetings. The association shall receive notice of suchmeetings at the same time and in the same manner as
given Board members. Copies of the agenda shall be givento the Association at the same time as distributed toBoard members.

C 5. INFORMATION.

The Board shall make available to the Associationupon reasonable request end within a reasonable timethereafter, such information as is necessary for negotiation and implementation of this ag eeeee nt; provided.however, that this provision shall not be construed to
require the Board to prepare or develop information forthe Association or to provide information in any formother than that of copies of already existing recordsincluding but not limited to: annual financial reportsand audits, registry of professional personnel, agendaand inutes of all Board meetings and all attachmentsthereto at the time of distribution to the Board, thetreasurer's reports, names, addresnes, and position on
salary schedule of all faculty members in the bargaining

8



unit, request budgets to the State of Michigan, the
governor's recommended budget to the legislature, the
Senate Appropriation Committee's recommendation to the
Legislature, the approved Legialative budget and such
tnformation as will assist the Association in contract
negotiations or the processing of any grievance or in
support of any member against whoa a complaint ie filed
or pending, including a complaint involving a demand for
dismissal.

C 6. FACILITIES.

The Association and its representatives shall have
the right to meet in rooms at the institution not other-
wise in use. The Association will be assigned a room,
with appropriate equipment, in IF-2 for use as the
Association President's office. The Association shall
also be able to rent available office space at the
insititution at the normal rental rates thftreof. The
Association will be able to use the institution's copy
machine by payment of the regular charges for usethereof. The Association shall have the right to post
notices of its meetings on the faculty bulletin board or
boards. The Association may use the institution's mail
service and faculty ember mailboxea for distributing
notices of eetings and its regular newsletter. The
Association will be assigned a mailbox. Neither the
Board nor the College administration will consent to the
use of College bulletin boards, mailboxes or mail ser-
vice during the duration of this contract by any organi-
zation which is attempting to eeplace the Association as
the collective bargaining representative.

C 7. PRESENCE OF ASSOCIATION REPRESENTATIVE.

A faculty member shall at all times be entitled to
have present a representative of the Association when
being reprimanded, warned, or disciplined for any
infraction of rules or delinquency in professional per-foraance, or when he/she believes that the presence of
such representation may be necessary. When a request for
such representation is made, no action shall be taken
with respect to such faculty member until such represen-
tative of the Association is present, except in cases of
dire emergency to the College, students, or individuals
involved. In non-emergency cases, a representative must
be available within forty-eight (48) hours or action mayproceed.

-9-



ARTICLE D ACADEMIC CONDITIONS

D 1. THE ACADEMIC TEAR.

The academic year shall consiut of the period of
time from August 25 through August 24 of the following
year. The dates established during that period including
the commencing and closing dates shall be called the
academic calendar.

D 2. THE ACADEMIC MEET.

The academic week for purposes of this agreement
will normally be Monday through Friday. Saturday and
Sunday, h may be scheduled for classes in any
fashion provided the consent of the faculty member and
the Association is obtained before scheduling. The Asso-
ciation, h shall not deny consent against the
wishes of the faculty ember. Each faculty member shell
have the right to two consecutive days free of all
duties in each seven day period.

D 3. THE ACADEMIC DAT.

The academic day shall be those hours of the day
between which classes are normally scheduled even though
no classes are actually scheduled at any given hour on
any given day. There shall, however, be no classes
scheduled to begin before 7:30 a.m. or to end nfter
11:00 p.m. without the consent of the faculty ember
involved. The consent of the faculty member and the
Association shall be required before scheduling classes
that end at 11:00 p.m. The Association, h may not
refuse against the faculty member's wishes. No faculty
member scheduled to teach until 11:00 p.m. shall have
obligations that begin before 11:00 a.m. the following
day without his or her prior written consent. Further no
classes shall be scheduled during the interval from 4:00
- 5:30 p.m. on Thursdays in order that faculty meetings
etc. may be scheduled without interference with classes.

There shall be at least twelve (12) hours scheduled
between the end of the last class of the day for any
individual faculty member and the beginning of his or
her first class of the nest day unless prior written
consent of the faculty ember involved is obtained.
Evening classes which end at 6:30 p.m. or later shall be
assigned t a faculty member no more than two (2) eve-
nings per week without his or her prior written consent.

Further no member shall be assigned more than three
(3) evening classes in any regular two-semester
appointment without his/her prior written consent.

-10-
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D 4. TEACHER LOAD AND REQUIREMENTS.

D 4.1 CREDIT HOUR TEACHING LOAD AND OVERLOADS.

Each faculty ember normally shall have ateaching load of not less than 24 nor more than 38credit hours over a three seester appointment. Anyteaching load in excess of the above 24 credit hourlimit, during the basic two (2) semester appointment,shall be compensated for at the rate of $320.00 percredit hour. Payment for any credit hour overload shallbe made ea soon as possible following the officialwinter term count. No overlo 4 shall be scheduled forany faculty member without his or her consent andadvance notification to the Association; no overload inexcess of three (3) credit hours will be scheduledwithout Association and the faculty member's consent.
D 4.1.2 CREDIT HOUR ALLOCATION.

Credit hours shall be allocated for purposes ofdetermining teaching load as follows:

D 4.1.2.1

In Lecture,
Seminar, and Recitation/Discussion

sec-tions, the faculty member will be credited with one (1)hour of teaching load for each hour spent teaching saidsections.

D 4.1.2.2

In Science, Technology, Engineering, Computer andPsychology Laboratory, Art Studio, Performing Music, andPhysical Education
Activity sections, the faculty memberwill be credited with two (2) hours of teaching load foreach three hours

spent teaching said sections. In Clini-cal and Simulated Clinical sections, the faculty memberwill be credited with four (4) hours of teaching loadfor each five (5) hours spent teaching said sections.
D 4.1.2.3

In field work courses such as in Criminal Justice,Social Work, and Public Administration, the supervisingfaculty member will be credited with one (1) hour ofteaching load for each twenty-four (24) student credithours generated. Each section shall not exceed twelve(12) students.

D 4.1.2.4

In courses with combinations of D 4.1.2.1 and D

-11-

2 0



4.1.2.2 or D 4.1.2.1 and D 4.1.2.3 the teaching load
will be divided proportionately.

D 4.1.2.5

Three graduate credit horrs shall be treated as theequivalent of four undergradLete credit hours for pur-poses of computing teaching load, full-time facultyequivalencies in a department or school, and student
credit hour loads.

D 4.1.2.6

Four hours per week of general supervision of stu-dents and required weekly consultations with non-
students in connection with same in field work shall be
treated as the equivalent of one credit hour.

D 4.1.2.7

It is recognized that it is beneficial and desirable
for students to have educational experiences which ex-
tend beyond the College classroom into various organiza-
tions such as business, industries; community, state andfederal agencies; hospitals and other health care
facilities, school, and so forth. These experienceswhen designated flIr academic credit, require prepara-tion. supervision, evaluation, and coordination by an
instructor nnd therefore ust be given consideration forcompensation, crediting of teaching load, and
scheduling. It is recognised further that because educa-
tional objectives vary from discipline to discipline andcourse to course, the amount of instructor preparation,
supervision, evaluation and coordination may also vary.Additionally, the number of students, the number of
placement sites, and traveling time and distance must betaken into account. While it is recognised that no one
policy ay cover all circustances, there shall be agood faith effort to resolve differences regardingscheduling, crediting of load and compensation in all
areas not otherwise provided for in this Agreement.

D 4.1.2.8 INDEPENDENT STUDY.

No independent study will be scheduled without the
consent of the faculty member, department chairperson,and dean or director involved, and prior notification to
the Association. Compensation for directing all kinds of
individual study, including tutorials, directed study orresearch, and credit by examination, will be uniform.Faculty members will receive compensation of thirtydollars per student credit hour of independent study.The said compensation will be paid upon submission of
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the final grade and administration processing of same.

4.1.2.9

In team-teaching courses which have the written
approval of the Vice President for Academic Affairs,
teaching load will be multiplied by 1.5 and
proportionately shared among the responsible facultymembers.

D 4.1.2.10

Supervision of a graduate thesis shall result
compensation for the assigned faculty at the ratefive hundred dollars (3500.00) upon the submission
the thesis to the Thesis Committee.

in
of
of

D 4.2 CREDIT HOUR UNDERLOAD AND CANCELLATION OF CLASSES.

Classes at the 100 level with fewer than 9 students,
at the 200 level with fewer than 8, at the 300 levelwith fewer then 8, and at the 400 and graduate levelswith fewer than 5 students may be cancelled. However,
exceptions may be made for such courses required for the
major on the basis that they have been scheduled in amanner to achieve reasonably an expected enrollment of
10 students, e.g., once per year or once per two years.

If a class is cancelled for any reason, or if thefaculty member for any reason is under load, thedepartment shall assign, after prior consultation with
the appropriate dean, administrative or other duties to
complete a full-load assignment.

D 4.3 DEPARTMENT CHAIRPERSON RELEASE TIME.

Department chairpersons shall be compensated for
their duties as follows: (Release time shall be based on
an annual credit load of twenty-four hours.) Departments
with thirteen or more full-time equivalent faculty: nine
credit hours release time, excluding the NursingDepartment where release time is provided for coursesupervision. Departments with six to twelve full-time
equivalent faculty: six credit hours release time.
Departments with three to five full-time equivalentfaculty: three credit hours release time. Calculationsfor full-time equivalency shall include one-half (1/2)of the in-load release time for committees and Faculty
Association with the release time added to the loadlast.
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D 4.4 COMMITTEE MEMBER RELEASE TIME.

Faculty members of the Professional PracticesCommittee shall receive aix (6) credit hours and themembers of the Curriculum Committee shall receive four(4) credit hours of release time during the yesr ofservice on such committee(s), based on an annual credit
load of twenty-four (24) hours.

Effective with the 1985-86 academic year, facultyember, serving on the Committees and on the Graduate
Council below shall receive, based on an annual creditload of twenty-four (24) hours, the following credithours of release time during the year of service on such
Committee(s) and Graduate Council.

Committee

Professional Practices
Faculty Research and

Development
Curriculum
Academic Policies Review
Graduate Council

Credit Hours of

Three (3)

One (1)
Three (3)
One (1)
One (1)

D 4.5 STUDENT CREDIT HOUR LOAD COMPENSATION.

If at the time of the official count of the secondterm taught by the faculty member, the faculty membertaught over 600 student credit-hours (600 S.C.H.), in-cluding overload credit hours generating S.C.H., if sny,tha faculty member involved shall receive additionalcompensation of $150.00; if over 720 student credithours (720 S.C.H.) $250.00. Payment for any S.C.H. over-load shall be made as soon as possible following theofficial count for the appropriate term.

D 4.6 RELEASE TIME: COMPUTATION OF STUDENT CREDIT
HOURS.

Where faculty members are receiving release time,for any purpose, student credit hours will be computedfor purposes of compensation, if any, as follows:

SCH x 12

711 T SCH as adjusted for release
time

D 5. SFRING-SUMMER CREDIT HOUR ASSIGNMENTS.

The same limits shall apply in a pro rata manner

-14-

23



during summer-spring aesaione as apply during the normal
semester periods.

D 6. SHORT TERM COURSES.

All short term courses. (less than the regular
emester in length, but during the semester period) maybe considered as part of the faculty nember's regular

load using the regular formula equated for credit and
contsct hours.

D 7. NEW PROGRAM AND COURSE DEVELOPMENT.

In the event the institution desires to have afaculty member take the responsibility for developing anew program, and it is contemplated that this responsi-
bility will involve substantial additional work, overand above normal faculty advice and input regarding theinstitution curriculum, the individual faculty membermust first agree in writing to accept such additionalwork and to the amount of compensation or reducedteaching load, if any, proposed by the institution forsuch work.

Similarly, if the institution desires to assign afaculty member to develop a totally new course or seriesof ouch courses, (with "totally new coursea" being de-fined as new courae which will involve an unusuallylarge degree of self-education and research preparationon the part of the faculty member), the individualfaculty member ust first agree in writing to acceptsuch additional work and to the amount of compensationor reduced teaching load, if any, proposed by the insti-
tution for ouch work.

In either instance, the Association will first benotified.

D 7.1 TV COURSES.

No TV Course will be offered without the approval ofthe appropriate department, Academic Dean. CurriculumCommittee and Vice-Presideut for Academic Affairs. Com-pensation shall be based upon the credit hours of the TVoffering plus an amount determined as follows:

Up to 119 SCH - No Compensation
120 to 179 SCH - $330.00
180 to 239 SCH - $660.00
240 to 300 SCH - $990.00

The maximum enrollment for any TV Course shall be
one hundred (100) students.
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D 8. PROFESSIONAL IMPROVEMENT.

Each faculty ember will be able to attend at least
one professional meeting in each year. However, the
faculty member involved shall arrange for coverage of
his or her classes by a qualified substitute or
reschedule classes at a time convenient to students, and
at no expense to the College. The College will pay thereasonable expenses of attending one such professional
meeting up to $300.00 per year per faculty member. It is
understood that the conference attended will be related
to the faculty member'a area of expertise and will be on
the list of professional meetings approved by the Col-
lege. It is further underatood that the Professional
Improvement allocation will be paid on a reimbursement
basis and will only cover conference registration fees,
reasonable travel bills, food and lodging expense. If
the allocation to each faculty member is not spent by
that faculty ember on conference expense, the remainder
of the said fund may be used for developmental materials
in the faculty ember'a discipline, such as books, cas-
settes, and film stripe or periodicals, or for dues in a
recognized professional aociety related to the faculty
member'a discipline, but at any time during the year up
to $200.00 is available at the faculty member's discre-
tion.

Departments ay reallocate the above appropriation
within the department when one department faculty mem-ber's expense ia leas than allocated and another
departaental faculty ember'a expense exceeds alloca-
tion. Such realfzcation within a department can be madewith an undarly1 4g written requireaent through the
respective dewn's zffice that a reciprocal reallocation
will be made iz the following year or years. In addition
to the above allocations, each Department shall .-eceive
a pool of $150.00 per faculty member to be allocated tofaculty members within the department. The method ofallocation shall be decided by the embers of thedepartment.

When the above appropriation will not be used
entirely within any one department, the department
involved ay agree with its dean to reallocate a portion
of the above appropriation to another department or
departments within the same college as the departmentinvolved.

While reallocationa mentioned in the preceding two
paragraphs may be retroactive, all adjustments must bein writing and submitted to the respective dean by May
1st of the year involved.

-16-

25



The respective faculty ember's dean may authorizeadditional payment of expenaes for the above purposes.For such additional expenses a Professional Improvement
Pool of $3,000.00, $4,500.00, and $6,000.00 shall beestablished and diabursed respectively for 1984-85,1985-88 and 1986-87 by the Vice President for AcademicAffairs upon the recommendation of the appropriate Deanand department chairperson, provided that ao individualfaculty member shall normally receive ore than$1,500.00 in addition to the individual allotment, thedepartmental allotment, and any additional sumauthorized by the Vice President for Academic Affairs.Thirty days prior to the end of each fiscal year, anysums allocated in the College for Professional Improve-ment to individual faculty members, to the departmental
pools or to the Professional Improvement Pool which maybe unexpended or unencumbered may be placed in thegeneral budget to be used as needed and shall bereported to the Faculty

Asaociation. Reallocation of theabove appropriations and authorization of suchadditional payment of expenses will be given priority tothose on programs and professional conferences andthereafter to those who have foregoing attendingconferences in the previous year or years pursuant toprearrangement.

Since both the Administration and the Associationhave a common interest in maintaining the professionalvitality of the faculty, faculty members who have notexpended their Professional Improvement funds shall beso notified not later than 90days prior to the end ofthe fiscal year. The Association shall be notified atthe mace time as the members and shall encourage themembers to use the funds for their professional develop-ment.

D 9. TEXTBOOKS AND OTHER TEACHING MATERIALS.

All textbooks and other teaching materials to bepurchased by the student shall be selected by the facul-ty meeber except for multiple section courses. In multi-ple section courses all faculty members who teach thecourse shall have the responsibility for the selectionof the texts to be used. The only limitation on suchfreedom of selection shall be that the textbooks andmaterials so selected shall not result in anunreasonable financial burden on the students involved.
D 10. ORIENTATION.

Any materials which the administration will presentat faculty orientation oeetings shall be supplied to theAssociation ten (10) days prior to the commencement of
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each academic period.

D 11. SPONSORSHIP OF STUDENT ACTIVITIES.

Sponsorship of all student clubs and organizations
by a faculty member shall be on a voluntary basis. The
Association shall be notified if any payments for such
work are to be made by the College.

D 12. ADMINISTRATIVE TEACHING.

Administrative personnel of the institution who wish
to develop an opportunity to teach may do ao in
coordination with the department involved. In no event
shall such teaching be for extra compensation when done
by academic administrators. In here departments
have not yet been developed, such teachin3 will be
coordinated with the curriculum committee.

D 13. PART-TIME TEACHING.

The part-time faculty to full-time faculty ratio
based on credit hours taught will not exceed a 1:4 ratio
on an annual basis. All teaching performed by full-time

.faculty shall be counted as full-time. In addition,
those hours scheduled specifically for the replacementof full-time faculty caused by sabbatical leave,
department chair, committee assignments, end faculty
Association President shall be counted as full-time
teaching hours. However, off campus clinical positions
in the medical technology and nursing programs, and
positions in the non-credit continuing education
programs shall not be counted in determining these
ratios.

Whenever the part-time to full-time ratio in a
department exceeds 1:3, the department, the dean, and
the Vice President for Academic Affairs will meet toaddress the excessive reliance upon part-time faculty
and to design a plan to rectify this excessive reliance.

D 14. REGISTRATION PERIOD FACULTY MEETINGS.

General faculty meetings during any registration
period shall be scheduled in consultation with the Asso-
ciation.

D 15. RIGHT TO OUTSIDE EMPLOYMENT.

The faculty member's primary professional responsi-
bility is to perform satisfactorily all of his/her Col-
lege assignments end duties; toerefore the College ex-
pects that no faculty member will engage in any outside
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employment or consultation for pay which ay preventhis/her from fulfilling that obligation. Faculty semberswill refrain from teaching credit courses for anotherpublic or private institution within the College servicearea, as defined as of 1983, and Genesee and Isabellacounties when such teaching involves courses, classessad/or subjects which are in direct cospetition withsimilar courses, classes and/or subjects offered by theCollege. This restriction shall not preclude
appointments jointly entered with the College.

D 15.1

Prior to accepting any outside work assignment orconsultation, during a term in which the faculty memberis scheduled to teach, a faculty member shall advise the
department chairperson and dean in writing of the scopeand duration of the assignment to be undertaken and the
employer or agency to be served. Such notification shallbe provided on an ennual basis for assignments or workagreements which exceed one year.

D 15.2

No College facilities or services shall be used inconnection with any outside employment unless priorapproval has been received or reimbursement to the Col-lege for such use has been arranged.

D 15.3

If outside work involves more than one day peracademic week, prior approval of the respective dean isrequired. If outside consulting or outside work demon-strably interferes with the regular College duties ofthe faculty ember, said faculty member may beinstructed by the Academic Vice President to terminate
or substantially modify such work or to accept a reduced
appointment or to accept a leave of absence without payfor the specified period of such outside work.

D 16. TEMPORARY FULL-TIME FACULTY.

Full-time faculty members may be hired on atemporary basis only as temporary replacements for regu-lar faculty embers on leave from the College, forexperimental new programs, or for such special limitedpurposes as deemed necessary by the Vice President forAcademic Affairs after consultation with the Associa-tion. So long as these special conditions are part ofthe written understanding reached prior to employment,it is agreed that when the special conditions whichbrought about the need for such employment cease, the
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said temporary faculty member's employment may be
terminated immediately, without resort to any other
provision of this agreement. The letter of appointmentfor any temporary full-time faculty ember shall desig-
nate the beginning and ending dates of such appointmentand shall serve as official notice of termination at theend of the one year. During such period of employment,
however, other terms of this agreement, except aerving
on Search Committees and voting rights on departmentalcurriculum proposals and the election of Department
Chairpersona, shall apply to such faculty member if suchfaculty member meets the other tests set forth in therecognition clause of this agreement. No person may behired under this provision for an established programfor more than one year, nor may any period having served
under such a one year temporary full-time contract be
continued for additional employment, nor may a temporaryfull-time appointment be replaced by a second facultymember on a temporary full-time appointment under thisprovision without prior approval by the Asaociationunless such person is offered a regular full-time con-tract. Persons hired to implement a new program may beplaced on a two year temporary full-time contract uponinitial appointment and additional years of such anappointment may be granted with prior approval of theAssociation.

D 17. ACADEMIC FREEDOM.

The faculty member shall have the freedom to reportthe truth in his discipline as he sees it in theclassroom, in publication, in reports of researchactivities, and all other professional and academicforums. The faculty member's rights as a citizen shallnot be abridged because of his relationship with theinstitution.

D 18. FACULTY FACILITIES.

The Board shall make available rooms which shall be
reserved for use as faculty lounges (said lounges to befurnished with tables, chairs, lounge furniture, arefrigerator and a coffee machine, carpeting, anddraperies suitable to exclude sunlight). It is recog-
nized that members of the administration will also have
access to the lounges. The facilities shall be lockableand a key made available to every feculty member and
administration member.

D 19. STUDENT EMPLOYEES.

Each Department shall have at least one student
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employee. Additional student employees or funded timeshall be based on documented needs related to the in-structional process.

D 20. COLLEGE YEAR.

The College year shall be divided into three (3)semesters, fall, winter, and spring-summer from August25 through August 24.

D 20.1 BASIC APPOINTMENTS.

Appointments for two semesters: Faculty members willbe assigned to teach two (2) semesters in the three (3)semester year; provided that no faculty member will beassigned to the spring-summer semester as one semesterin the basic two (2) semester appointment, without theinvolved faculty member's consent. The basic two (2)semester contract will be for thirty-two
(32) weeks ofteaching and associated duties. Payment for theperformance of duties under the basic two (2) semesterappointment will be spread over twelve (12) months intwenty-six (26) bi-weekly payments; provided that afaculty member must refund any money paid in advance ofduties performed under such

arrangement if duties undersuch two (2) semester
appointment are not performed, andprovided further that upon completion of all teachingduties full payment of the remaining balance due undersaid contract will be available to the faculty memberupon request.

In addition to the above duties, the faculty membershould be available on the campus for those functionswhich are basic to the organization and orderly comple-tion of each semester as follows:

Academic advising and administering final examina-tions during the final examination period, if such examsare given. If final exams are not given, the facultymember will be available in his/her office during thescheduled examination times and will keep regularlyscheduled office hours during the final examinationperiod. In addition, the College will have the right torequire each department to have a representative
availa-ble during the open registration periods to answer stu-dent questions about that department's courses. Further,faculty members will submit

semester grades and gradeswhich replace incompletes by the deadlines published bythe registrar. For semester grades, this deadline willbe no earlier than 72 hours after the end of the finalexamination period, and for grades replacing incom-pletes, no earlier than 72 hours after the four weekperiod allowed fur students to submit remaining coursework.
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D 20.2 SUPPLEMENTAL APPOINTMENTS.

D 20.2.1

The offering of a supplemental appointment beyond
the contract for two semesters will follow the following
guidelines and procedures.

D 20.2.1.1

Emphasis on departments rather than individual
faculty members;

D 20.2.1.2

Attempt to avoid all-or-none extremes of full or no
appointments. The aim is not only to give additionalemployment to faculty but to increase student credithour productivity for SVSC. To do this will requirecooperative planning and flexibility in the assignment
of faculty members in and outside of their usual areas;

D 20.2.1.3

Attempt to balance courses scheduled for both spring
and summer halves of a calendar year;

D 20.2.1.4

Course scheduling shall follow the procedure
established in Article I, Sections 3 and A. The Office
of the Vice President for Academic Affairs will provide
information about previous enrollments and other data,
and shall coordinate the overall plan for the
Spring/Summer terms. Expansion of enrollments during theSummer term will require imagination and innovation in
the design of programs to attract additional students,i.e. seminars in residence, language or cultural insti-
tutes, travel programs, field programs, workshops forteachers, theatre presentations, writing seminars,
ethnic or area studies, field work and clinical studies,
or some other combination. The aim should be present not
only a solid core of courses useful for SVSC studentsand for transfer purposes by students from other col-leges but a program which will offer unique opportuni-ties.

D 20.2.1.5 Additional Criteria:

D 20.2.1.5.1

Departmental productivity - average departmentalstudent credit hour production.
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D 20.2.1.5.2

Individual student credit hour production - if basic
two-semester contract student credit hour production is
below 350 student credit hours, no full load
supplemental appointments will be awarded, but a 1/2
load Spring or Summer contract may be awarded.

D 20.2.1.5.3

Student enrollment - A course scheduled as a supple-
mental appointment which ends up after open registration
with nine (9) or fewer students may be cancelled, but no
such class will be cancelled unless all of the same sizeend smaller classes are also cancelled. Alternatively,
the formula es stated in 0:4.2 may be applied. If just
one (1) of a faculty member's courses is so cancelled,
the faculty member involved will be paid on a pro rata
basis or may elect not to teach the remaining class if a
qualified substitute is available. Full-time facultywhose classes are cancelled because of low enrollment
shell at their option displace part-time facultyteaching classes for which the full-time faculty isqualified.

At the option of the faculty member, he/she mayelect to teach a course in which three (3) to nine (9)
students have registered. In such cases the rate of pay
shell be $45.00 per student credit hour. The Collegeshell not make any retirement contributions on said pay.

D 20.2.1.5.4

In general, the aim should be to offer courses which
have a reasonable basis of attracting at least fifteen(15) students or more, especially the courses for both
Spring and Summer terms. Maximum total credit hour pro-
duction consistent with student need in both Spring andSummer terms shall be a goal for both faculty and
administration.

D 20.2.1.5.5

One member of the bargaining unit will not receive a
full teaching assignment in each of the Spring and
Summer terms of the same calendar year, shile another
member of the bargaining unit who desires to teach ineither the Spring or Summer terms has not been provided
the opportunity to receive any such additional teachingcontract subject to the enrollment provisions of
0.20,2.1.5.3.

Faculty who accept assignment to teach during the
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Spring/Summer combined session as part of their regular
two semester appointment shall not displace faculty
eligible for additional appointment for the Spring
and/or Summer term, and shall be eligible for additional
appointment during the Fall or Winter semester, or any
portion thereof, on the same basis as otherwise provided
in this article for Spring/Summer appointment.

D 20.2.2

Pay for a full teaching load of 91x (6) credit hours
during either the Spring or Summer semester will be at
the rate of onefifth the faculty member's salary for
the regular appointment; payment for a lesser load will
be on a pro rata basis on the onefifth scale. Payment
for work performed on additional appointment will be in
biweekly payment over the term of auch work, or in &
lump sum at the end of such work, at the option of the
faculty member involved.

D 21. OFFICE HOURS AND STUDENT ADVISING.

During semesters in which the member is scheduled to
teach, each member of the faculty will post on his or
her office door hours when he/she will be available to
his/her students for a discussion of assignments,
examination, advisement and related matters. Each facul
ty member will be available for a inimum of five hours
each week during hours which are reasonably calculated
to provide availability to students, four of which will
be definite and posted and one of which can be set by
appointment.

Department chairpersons shall receive complaints
regarding the availability, as posted, of departmental
faculty members.

D 22. ATTENDANCE AT INSTITUTION FUNCTIONS.

Faculty member attendance at institutional functions
shall be voluntary unless 1) stated as part of regular
job duties elsewhere in this contract or 2) a specific
institutional function has been designated as required.
The President of the College may designate one (1) such
required function per academic year.

D 23. CREDIT HOUR ALLOCATION.

Credit hours will be allocated for purposes of
teaching load as follows:

23.1

The lecturer will be credited with one credit hour24
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of teaching load for each hour per week of lecture.

D 23.2

The teacher in a recitation or discussion section
will be credited with one credit hour of teaching load
for each hour spent teaching the said section.

D 24. GRANT FUNDS RESEARCH LEAVES, AND RESEARCH
PROFESSOR

D 24.1

Grant Obtained by Faculty Members. Individual facul-
ty members who desire to apply for outside grant funds
shall develop such applications in coordination and
agreement with the College administration, and the Col-
lege administration shall have the responsibility for
specifying on such applications any financial arrange-
ments or protections necessary for the interest of the
College. If such grants are later received, the faculty
member who developed the application shall direct the
spending of the funds within the guidelines established
by the application.

D 24.2

Grant Obtained by the Institution. In the event that
the college obtains grant money for the purpose of
conducting scholarly work or research (exclusive of any
funds allocated to any full,time research personnel
employed by the College), it will notify the teaching
staff of the availability of such funds, the nature of
the work, and the compensation available under said
grant. The teaching staff with the required expertise
will be given first consideration for research
opportunities afforded by the grant. In the event that
the College submitted the grant with an individual
faculty member designated as the individual to be
involved with the research, that faculty member will be
gi-ven a right-of first refusal as to the research oppor-
tunity.

D 24.3

Research Leaves. In the event that research funds
are available from any source to enable faculty re-
search, the faculty member involved may request to be
relieved of the equivalent teaching responsibilities and
the College will make every effort to comply with this
request. Compensation for full time faculty doing re-
search work on a temporary basis %will be negotiate,: o%
an individual basis, with Association involvement in
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such negotiation.

D 24.4

In the event that funds are appropriated by the
legislature under the title of "Research", the College
shall allocate a portion of such funds for scholarly
research by full-time faculty members and shall be in
addition to funds required by other provisions herein.
Such funds shall be administered by P.P.C. as set forth
in F.1 and may be used to defray actual research
expenses and/or to grant release time for faculty at the
discretion of P.P.C.

D 24.5

Research Professor. In addition to the grants and
research leaves provided above and sabbatical leaves,
the College may provide release time for research. Re-
leased time may be granted for up to 1 year under this
provision; research release time grants may be renewed
annually by action of the F.R.D.C. The eeeee rch release
time shall be granted by the F.R.D.C. on the basis of
the merits of the research proposal or project descrip-
tion contained in an application submitted by faculty
member or members. The release time granted hereinunder
shall nOt substitute for or displace any othe7 such time
funded through any agency other than the College or
granted for such other purposes as are permitted by this
Agreement.

D 25. INITIAL APPOINTMENT.

The rank of appointment, and any credit for years in
rank and experience credit in the faculty (bcing ranks
of instructor, assistant professor, associate professor,
and professor) shall be established and included in the
individual's Initial contract of employment and handled
as set forth in Articles G2 and 112.5.

D 26. VACANCIES.

Notice of any professional position vacancy, admini-
strative or faculcy, shall be circulated to the members
of the faculty at least ten (10) days prior to its
general publication. All applicants for such openings
shall be notified of the disposition of their applica-
tion prior to the publication of the name of a
successful applicant.

D 27. TRANSFERS.

With the consent of the College administration, a
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faculty member may transfer from one school or
degartment to another without loss of rights, providedhe/she meets all of the necesaary qualifications for the
position to which he/she in transferring. Under no cir-cumatancea will any faculty ember be transferred toanother school, division or department against his/herwill. When change in title or function occurs throughsuch a transfer, the faculty member shall retain allrights and benefits and privileges of his/her previousstatue. The vacancy created by the transfer of one ormore individual faculty embers must be filled if theoriginal department would suffer a substantial loss instudent credit hour productivity or d!minution in theviability of the academic major as a reault of suchtransfer, except in cases of transfer made necessary bylayoff for financial exigency.

D 28. PERFORMANCE OF ADMINISTRATIVE WORI.

With the consent of the faculty member, the Institu-tion may appoint faculty member to hold an administra-tive position on an acting basis. His/her title in theadministrative position will include the word acting.During the time he or she holds the administrativeposition while at the same time remaining a full-timeteaching member of the Saginaw Valley State Collegefaculty, he or ahe will remain a member of the
bargaining unit and he or she will have the right to thegrievance procedure and such other rights and benefitssta conferred by this master contract. With the consentof the faculty member involved, the Institution may alsoappoint the faculty member to a permanent position as anadministrator, with a resulting loss of full-timeteaching duties. This action will remove the individualinvolved from the faculty, but if the individual later
returna to a position within the faculty he or she shallbe considered in terms f seniority and tenure and otherrights and benefits due him or her under this contractas having continued in the faculty during the time he orshe held the administrative position. In the event thatthe faculty member so promoted does not satisfactorilyperform the said administrative duties, the individualinvolved will be returned to teaching duties at SaginawValley State College rather than discharged. In the
event that an administrator who has never been a facultymember is to be transferred to faculty status, ::f,s.heshall begin such faculty appointment under ArticleH.2.2.1.I (Probationary) with consideration for prior
experience credit as described in Article D.32.

D 29. OFF CAMPUS TEACIIING.
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D 29.1

Off campus teaching shall be defined as any teaching
taking place beyond a thirty (30) mile radius of the
campus proper.

D 29.2

Off campus teaching may be included as part of a
faculty member's regular teaching load subject to the
prior written approval of the faculty member, the
Department and the Faculty Aasociation. H , the
Association shall not withhold its approval where the
faculty member and the Department have given prior writ-
ten consent. Scheduling of such courses shall occur in
the office of the Vice President for Academic Affairs.
Off campus student credit hours shall be included in
productivitr measures. Classes the day following off
campus teaching shall begin no earlier than twelve (12)
hours from the end of the off campus clams (plus driving
time to the faculty member's home) without the faculty
member's prior written consent.

Part-time faculty shall not be originally assigned.
to teach off-campus courses without written approval of
the department.

Faculty teaching off campus classes shall be paid
one hundred ($100) dollars per credit hour above the
regular salary when the credit hours are within regular
load. When 'ff campus teaching is overload, the faculty
member involved shall be paid one hundrea ($100) dollars
per credit hour in addition to the overload compensation
established in Article D.4.1. Mileage for off campus
teaching shall be paid according to college policy and
the rates in effect at the time of the class. State cars
may be used; however, a faculty member may use his/her
personal car and still receive the established college
mileage rate. Each term compensation will be added
according to one round trip distance the faculty member
oust travel to the teaching site at $250 plus $3.50 per
mile. The round trip distance ordinarily will be
measured from the faculty member's home or the campus
proper, whichever is the lesser.

The actual cost of necessary meals will be paid
according to Colle,e policy.

Ordinari/y, faculty members will be expected to
return to their homes after off campus teaching; but if
weather or special conditions make overnight lodging
necessary, actual reasonable cost will be reimbursed.

-28-

37



D 29.3

Clamaes taught within the thirty (30) mile radius,
but not on the main campus, may be a part of a facultyember's regular teaching load subject to the prior
written approval of the faculty member, the Departmentand the Faculty Association. However, the Association
shall not withhold its approval where the faculty memberand the Department have given prior written consent.
Scheduling of such courses shall occur in the Office cf
the Vice President for Academic Affairs. Except as
herein provided, such classes shall be regarded as
classes taught on the main campus. Faculty teaching such
classes shall be compensated for any actual mileage(round trip distance from the faculty member's home to
the instruction site) which exceeds the distance frcm
the faculty member'a home to the SVSC main campus siteaccording to college policy and the rates in effect atthe time of the class. State cars may be used; however,
a faculty member may use his/her personal car and re-ceive mileage as provided under the college travel pl-

Additionally, faculty members ahall be compern.atedfor any actual milealin required by the assignment
. andapproved by the Dean.

D 30. TELECONFERENCING.

Faculty compensation for teleconfc:encing to off
campus teleconferencing centers will depend upon (1) thenature of the faculty member's teaching aasignment
(regular load or overload) and (2) the combined oncampus and teleconferencing center class enrollments(said enrollments to be measured at the end of the ric:d
period).

D 30.1

Compensation will be as follows:
For faculty members teaching regular load:

Combined Enrollment Compensation per Credit Ho::
Fewer than 30 students $200.00
30-45 students $250.00
46 or more students $300.00

For faculty members teaching overload:

Combined Enrollment Compensation per Credit
Fewer than 30 students $100.00+
30-45 students $125.00*
46 or more students $150.00s

'This compensation is in addition to the contrac-_,...1
overload payments established in Article 0.4.2.
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30.2

The travel "energy increment" applicable to both
faculty members teaching regular load and those teaching
overload will be prorated portion of the contractualamount for s full semester of travel (15 trips) to the
teaching site. The faculty ember will make a least
three but no more than seven trips.

30.3

Reimbu eeeee nt for mileage and other travel expenses
shall be made as provided in paragraph 30.2 and E.8.

31. NURSING/ALLIED HEALTH INSTRUCTION.

Nuraing/Allied Health instruction occurrin, off the
campus proper may be a part of a faculty member a regu-
lar teaching load. Except as herein provided, such in-struction shell be regarded es classes taught on the
campus proper. Faculty teaching such classes shall be
compensated for any actual ileage (round trip distance
from the faculty member's home to the instruction site)
which exceeds the distance from the faculty member'shome to the Saginaw Valley State College ain campus
site at the official mileage rate. If this excess round
trip mileage is greater than thirty (30) miles, the
faculty member shall receive additional compensation of
twenty-five ($25) dollars per credit hour. Additionally,
faculty members shall be compensated for any actualmileage required by the assignment and approved by the
Dean/Director at the official mileage rate.

D 32. LEARNING CONTRACTS.

A learning contract may arise when a student has sn
opportunity to obtain credit, under a faculty member's
supervision, for such off campus experiences as curricu-
lum related employment, public service, or internships.
Any learning contract may be entered into only with the
specific approval of the faculty member's dean. Six (6)learning tentracts (at an average of three (3) studentcredit hours each) in any one term will constitute theequivalent of one (1) teaching credit hour of faculty
work load. No faculty member may engage in more thantwelve (12) learning contracts for an average of three
(3) student credit hours each in faculty travel to the
learning contract off campus site, travel expenses willbe absorbed by the Cooperative Education Office under
the following terms:
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D 32.1

State cars must be used for travel if available; if
unavailable and a faculty member's personal car is used,compensation will be paid under the provisions ofArticle E 8.

D 32.2

The actual cost of necessary meals will be paidaccording to College policy provided that mealreimbursement will not be made if the learning contractsite is in Saginaw. Midland or Bay Counties.

ARTICLE E SERVICES, MATERIALS AND GUARANTEES.

E 1. PARKING.

The College will provide parking as a fringe benefitfor faculty, except for reserved areas. Faculty who wishto park in reserved areas will pay $20.00 toward theannual cost of a reserved area parking permit.

Any changes in the regulations concerning facultyparking will be submitted to the Association for reviewand appropriate comment. Changes will not be implemented
within tea days of their receipt by the Association.

E 2. FACULTY PASSES.

Upon request, two passes to concert or lectureseries hill be provided free ef charge to each facultymember.

E 3. LEGISLATIVE ACTION.

The Board and the Association agree that neitherwill attempt to influence or support changcs in existing
statutes or legislation which would change the terms ofthis agreement, without prior notification to the otherparty.

E 4. IDENTIFICATION CARDS.

All faculty members are to be supplied hitn institu-tional identification cards within a reasonable timeafter assuming duties at the institution.

E 5. REQUIRED EXAMINATIONS.

Physical examinations required by the !card, or by
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lay in connection vith College job activities, shall be
paid for by the Board, and shall be ade by a physician
chosen by the member and acceptable to the College.

E 6. KEYS.

The Board or its stated designee shall be
responsible for all keys to office files end all dupli-cate keys to offices and files and shall ake adequate
provision for preventing access to duplicate keys by all
unauthorized parties. In no event shall s faculty mem-
ber's files be entered by College admirlstration or
staff vithout the faculty sember's consent. Faculty who
terminate their employment with the College shell
surrender all keys issued to them, or certify that they
have been lost, prior to receiving their last paycheck.
Keys to classroom buildings shall be available if neces-
sary to faculty embers at the lowest deposit rate
currently paid by other college staff.

E 7. TEMPERATURE AND NOISE.

If classroom temperatures become so hot or so cold
or noise becomes so loud as to preclude the possibilityof meaningful academic discourse, the faculty member
involved shall first attempt to locate a suitable alter-
nate location for class, and if none is available, the
said faculty member may dismiss clean.

E 8. FACULTY TRIP.

A faculty trip shall be defined as any educational
activity which requires faculty members to leave campus.
Any faculty trip must first be approved by the indivi-
dual faculty member's dean; after such approval is ob-tained, the institution shell attempt to providetransportation for such field trip and shall pay other
expenses, including meals and parking expense, if any,
authorized by the dean in connection with the trip.

The faculty member involved may elect to use his own
transportation on said faculty trip, and in such casethe College will reimburse said faculty member according
taestetaished college policy.

E 9. FACULTY SECRETARIES.

Seven and one half full-time equivalent secretarialemployees will be assigned to the faculty to aid vithwork in connection vith job duties and requirements at
Saginaw Valley State College during the Fell and Winter
semesters. Further a minimum of eighty (80) hours perweek of assistance during each said semester will be

-12-

41



provided to the secretaries. The Association and the
administration will periodically review the workload
assignment and the budget for additional secretaries.

In addition to the number of secretarial employees
provided in the above paragraph, the College will pro-
vide one additional 10-month secretarial employee no
later than the beginning of the 1985-86 academic year
and will provide two additional 10-month secretarial
employees no later than January 1, 1986. The January 1,
1986 date is based upon the projected occupancy date of
IF-2. One full-time 12-month secretarial employee will
be added after the beginning of the 1985-86 fiscal year.

Four full-time secretarial employees will be
assigned to the faculty to aid with work in connection
with job duties and requirements at Saginaw Valley Scate
College during the Spring/Summer semeeters.

The faculty may tielect, in coneultation with the
Director of Personnel, one or more of ite members to
coordinate the said secretaries' work load, mettle ques-tions )f work priority, and communicate with the Admini-
stration in the event of problems with the secretarial
personnel involved. It will be faculty members' respon-
sibility to submit their work as early as possible in
order to allow for necessary coordination.

E 10. DEPENDENT TUITION GRANT.

Faculty dependents (as defined for tax purposes)
will be granted one-half of the tuition, listener's
permits and facilities fees provided they meet admis-
sions requiresenta.

E 11. ACADEMIC REGALIA.

Appropriate academic regalia will be provided at the
expense of the College for those faculty so desiring it
in order to attend College functions requiring the same.

ARTICLE F COMMITTEES

F 1. COMMITTEES AND DISTRIBUTION OF FACULTY MEMBERS.

F 1.1 COMPOSITION.

Six faculty will be members of each of the four
standing committees to be described below (Professional
Practices, Faculty Research and Development, Curriculum,
and Academic Policies). No more than one faculty member
may be from any one of the areas below, except that if
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no candidate(s) from a given area comes forward for
election or is (are) elected by a majority vote of the
faculty at large, then the member(s) may be elected from
any other area, provided that no more than two faculty
members shall be elected from any one area.

Area

Arts/Humanities

Social Science

Business/Management

Education

Nursing/Allied Health

Sciences, Engineering
and Technology

F 1.2

Departments

Art, Music, Communication/Theatre,
English, Modern Foreign Languages,
Philosophy

Political Science, Psychology,
Sociology, History, Social Work,
Criminal Justice

Accounting, Economics, Ltvw and
Finance, Management and Marketing

Education, Physical Education

Nursing

Biology, Chemistry, Physics, Math
and Computer Science, Engineering,
Engineering Technology

Beginning in the 1985-86 year and subsequently, the
faculty Committee members shall be elected during the
winter semester of each year and shall serve from
September 1, next, through the end of August of the
following year. The Committee shall meet as frequently
as may be necessary to complete action as required by
this agreement. Any member of the Committee who is
absent from more than three consecutive meetings, for
any reason, or who resigns shall be replaced by an
appropriate faculty member appointed by the President of
the Association.

F 1.3 PROCEDURES.

F 1.3.1

All Committee decisions shall be by majority vote of
the number of voting members on the Committee.

F 1.3.2

The schedule of meetings should be established so
that it does not conflict with teaching responsibilities
of members.
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F 1.3.3

The Committees shall treat such matters as areassigned to them by this ag eeeee nt according to suchprocedures as are provided.

1.3.4

Th. Committees may request any academic officersaad/or faculty Number to submit addikionsl writtenrecommendations and/or inforaation regarding amy matteres which they are deliberating.

F 1.3.5

Necessary secretarial and clerical assistants ahallbe provided the Coamittees.

F 1.3.6

The Vice President for Academic Affairs shall pro-vide such information, services sad assistance se may berequired by this agreement awl secessary to the opera-tion of the Committees.

F 2. PROFESSIONAL PRACTICES COMMITTEE.
F 2.1 RESPONSIBILITIES,

The Professional Practices Coamittee (P.P.C.) shallbe responsible for reviewing and recommending on mattersof tenure,
promotion, serious discipline (as defined in2.3.11), discharge, termination, and evaluation offaculty snd such other matters as set forth in thisagreement.

F 2.2 MEMBERSHIP.

The P.P.C. shall consist of six (6) faculty memberselected by the faculty as indicated in F 1.2 above, ofwhich et least five (5) shall be tenured, two (2)Academic Deans appointed by the Vice President for Aca-demic Affairs, one Dean or other administrator
appointedby the College President, and the Vice President forAcademic Affairs or his/her designee, who sha:1 serve aschairperson and be non-voting. (See F 1.2)

F 2.3 QUOIVM,

For ell meetings, the quorum shall cotsist of thenine voting members and the non-voting Vice Presidentfor Academic Affairs or his/her designee.
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F 2.4 PROCEDURES.

F 2.4.1

The Committee, through its chairperson, shell re-quest vritten recommendations from the respectivedepartment, department chairperson, end Demi or Directorfor each faculty member vho is eligible for promotionand/or tenure. Such vritten recommendations shell beplaced in the P.P.C. file. At the same time, a copy of
each recommendation shell be sent by the evaluator(s) to
the individual faculty ember for review end comment tobe added to tbe P.P.C. file.

F 2.4.2

Members of the Committee shall abstain from
deliberations or votes in the Committee concerning them-selves. In such cases, an alternate shall be appointed
by the President of the Association to temporarily as-sume the chair of the abstaining member for the duration
of such votes and deliberation. Any faculty member under
consideration for promotion or tenure shall not be eli-gible for election to this Committee.

F 2.4.3

Any negative decision regarding tenure, or promotion
made by P.P.C. may be appealed to the R.T.C. as providedin H 2.3.10.

F 2.4.4

If the College Administration overrides the P.P.C.on any of the above matters it shall be grieveble to theR.T.C. as provided in H 2.3.10.

F 3. FACULTY RESEARCH AND DEVELOPMENT COMMITTEE.

F 3.1 RESPONSIBILITIES.

The Faculty Research and Development Cummittee shallbe responsible for reviewing and recommending on mattersof sabbaticals and release time for faculty researchand/or development, assignment of general and/orrestricted onies designated as "Faculty R h" or"Faculty Development", and other mettera as set forth inthis agreement in accordance vith government regula-tions.

F 3.2 MEMBERSHIP.

The Faculty Reseerch and Development Committee shall
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consist of the Vice President for Academic Affairs orhis/her designated representative aa voting chairpersononly in cases of ties, mix faculty members elected asindicated in F 1.2 above, and two Academic Administra-tors appointed by the Vice President for Academic Af-fairs. Any faculty member under consideration forsabbatical leave shall not be eligible for election tothis Committee unless they first withdraw in writingfrom sabbatical leave consideration.

F 3.3 QUORUM.

For all meetings, a quorum shall consist of sevenmembers.

F 3.4 PROCEDURES.

F 3.4.1

Members of the Committee shall abstain fromdeliberations or votes in the Committee concerning them-selves. In such cases,
an alternate shall be appointedby the President of the Association to temporarily as-sume the chair of the abstaining member for the durationof such votes and deliberation.

F 3.4.2

The Committee shall rank order the recommended re-lease time and funds. The Vice President for AcademicAffairs shall grant release
ttme and funds according tothe rank order within the available release time andfunds. The Vice President

for Academic Affairs may pro-portionately reduce the release time and/or funds. Theproportionate reductions shall apply to all grants.
F 3.4.3

Any negative decision regarding sabbatical made bythe F.R.D.C. may be appealed to the R.T.C. as providedin H 2.3.10.

F 3.4.4

If the College
Administration overrides the F.R.D.C.on any of the above matters it shall be grievable to theR.T.C. as provided in H 2.3.10,

except that the failureto grant release time and/or funds beyond the moniesavailable shall not be grievable.

F 4. CURRICULUM COMMITTEE
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F 4.1 RESPONSIBILITIES.

The Committee shall review proposals and recommenda-
tions es defined in F 4.2 below, and se forwarded under
F 4.5 below, after the latter two provisions have been
satisfied or, in the event the time limits provided
therein have not been met, to review such proposala(a)
and recommendations(s) as may be then directly submitted
by the originstor(s).

F 4.2 CURRICULUM PROPOSALS.

Except for those in the graduate level, proposals
dealing with any change in existing curriculum, new
courses, new academic programa involving curriculum andthe academic calendar may originate with one or yore
faculty embers, one or sore students, one or moreacademic departments, and/or one or ore scedemic
officers.

F 4.3 MEMBERSHIP.

The College Curriculum Committee shall have sis (6)
faculty members electcd es indicated In F 1.2 above: onestudent selected by the duly constituted studentgovernment, and the Vice President for Academic Affairs
or his/her designee, who shall chair the Committee with
vote.

F 4.4 QUORUM.

For all meetings, a quorum shall consist of seven(7) members.

F 4.5 DEPARTMENTAL AND ADMINISTRATIVE REVIEW.

Curriculum proposals and recommendations shall besubmitted to and reviewed by the appropriate depart-ment(a) which shall forward them with a recommendationto the appropriate dean(s) within 30 days. The desn(s)shall forward them with a recommendation to the Chair-
person of the Curriculum Committee within 15 days.

F 4.6 PROCEDURES.

F 4.6.1

In cases where the relationship of a given proposal
to one or more Departments is not evident, such proposalmay be submitted directly to the Committee. If theCommittee determines that such proposal should besubmitted to one or more departments for review and
recommendations, it may send same to the relevantDepartments.
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F 4.6.2

Matters submitted after the relevant deadlinesestablished by the Committee will be considered at thenext meeting of the Committee.

F 4.6.3

All matters recommended for approval by the Curricu-lum Committee shall be sent to the faculty for action.

F 4.6.4

In cases of denial,
the Committee shall, in writing,inform the originator(s) of the proposal of the rea-son(s) for the denial when requested in writing by theoriginator(s).

F 5. ACADEMIC POLICIES REVIEW COMMITTEE.
F 5.1 RESPONSIBILITIES.

Except for those on the graduate level, the Commit-tee shall annually review existing policies and/or pro-cedures and recommend
changes relating to the followingareas:

A. Academic admissions,
retentions, probation and

dismissal standards in all programs.B. Standards for academic honors (graduation,etc.)
C. Academic policies of financial aid.D. Other student academic regulations.

The Committee may also review proposals dealing withany of the above areas submitted by one or more facultymesbers, one or more students, and/or one or moreadministrative officers.

F 5.2 MEMBERSHIP.

The Academic
Policies Review Committee shall consistof (6) faculty members elected as indicated in F 1.2above, twm (2) students appointed by Student Government,and two (2) members appointed by the Administration (oneof whom shall be the Vice President for Academic Affairsor his designee who shall chair the committee).

F 5.3 QUORUM,

For all meetings,
a quorum shall consist of sevenvoting members.
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F 5.4 PROCEDURES.

All recommanded changes in general college policy
approved by this committee shall be submitted to the
faculty for ratification. Matters approved by the facul-
ty shall be forwarded to the Administration for timely
review and written answer.

F 6. GRADUATE COUNCIL.

F 6.1 COMPOSITION.

The Graduate Council will consiat of two (2)Academic Deans who have graduate programs, two (2)faculty members from the School of Business and Manage-ment, tvo (2) faculty members from the School of Educa-tion, one (1) faculty member from the Department ofCriminal Justice and Political Science, two (2) faculty
members at large who are not from the schools anddepartments cited in thia paragraph, one (I) graduate
student, and the Vice Preaident for Academic Affairs, or
his/her designee, vho shall serve as Chairperson, as a
non-voting member.

F 6.2 APPOINTMENTS AND ELECTIOAS.

The Vice President for Academic Affairs shall ap-
point the graduate student and the academic deans. Therespective constituent faculty members shall elect thefaculty representatives from the School of Business andManagement, the School of Education, and the Department
of Criminal Justice and Political Science. The two at-large faculty representatives shall be elected by theentire Faculty Association embership.

The faculty ember representatives will be elected
each winter semester for two (2) year terms to begin the
following fall term, except that A) for the firat elec-
tion one (1) of the faculty membera each from the School
of Business and Management, the School of Education andthe at-large faculty representative will be elected fora one (1) year term; and B) the first election shall beheld in the fall of 1984. The elections shall beconducted by the respective deans.

F 6.3 REPLACEMENT.

Any eber of the Council vho is absent from morethan three consecutive meetings for any reason or whoresigns shall be replaced by an appropriate facultymember selected by the appropriate constituency.

F 6.4 RESPONSIBILITIES.
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F 6.4.1

All Graduate Curriculum and program matters
recommended for approval by the graduate council shall
be subject to action by the faculty in accordance with
Article F 7.

F 6.4.2

With respect to the graduate program only, reviewing
and adopting policies and procedures relating to aca-demic admissions, dismissal and probation standards,
academic policies for financial aid and &radiate
assistantships, and other student academic regulations.

F 6.4.3

Upon the recommendation of the appropriate
department and dean, granting approval for faculty to
teach graduate courses.

F 6.4.4

The Council, through its chairperson, will require a
written recommendation and justification from the
respective department and dean for any adjunct faculty
member who is to be scheduled for a graduate course.

F 6.4.5

Hearing appeals from studeats with regards to admis-
sion and dismissal decisions by a dean.

F 6.4.6

Monitoring the quality of all graduate programs.

F 6.4.7

The Council shall treat such other matters as are
assigned to it by this agreement according to such
procedures as are provided.

F 6.5 PROCEDURES.

F 6.5.1

All positive Council decisions shall be by majority
vote of the number of voting members on the Council.

F 6.5.2

The schedule of Council meetings should be
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established by the chairperson so that it does not
conflict with the teaching responsibilities of members.

F 6.5.3

The Council may request any academic officer and/orfaculty ember to submit additional written recommendations and/or information regarding any matter on whichit is deliberating.

F 6.5.4

The Vice President for Academic Affairs shell pro
vide such information, services and assistance as may berequired by this agreement and necessary to the operation of the C"uncil.

F 6.5.5

At the end of the academic year, the Council chairperson will issue a brief report to be distributed atfall orientation which will list the names of the em
bers and a summary of actions taken.

F 6.5.6

The Council shall consider proposals relevant to its
responsibilities originating with one or ore faculty
members, students, academic departments, and/or academic
officers.

F 6.5.7

Members of the Council shall abstain from deliberations or votes in the Council concerning themselves withrespect to student appeals.

F 6.5.8

For all meetings, a quorum shall consist of six (6)
of the eligible members.

F 6.5.9

Matters submitted after the relevant deadlinesestablished by the council will be considered in thenext round of Council deliberations.

F 7. CURRICULUM AND ACADEMIC POLICIES FACULTY RATIFICA

All matters recommended for approval by the Curricu
lum Committee, Academic Policies Committee, and the
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Graduate Council shall be sent to the faculty for ac-tion. The quorum for the faculty meeting shall be one-third (1/3) plus one (1) of the faculty. Each resolutionbefore the faculty must be either approved or rejected,as a whole, or returned to the
respective Committee withspecific recommendations

for alterations. The Committees
who submit its resolutions to the faculty no later thanMarch 1 and such resolutions as are not accepted upon bythe faculty by March 15 and have been unanimously recom-ended by the Committee shall be considered ratifie'.Those matters not so unanimously recommended shall notbe considered ratified.

Abstentions shall deny unanimi-ty. After ratification by the faculty the curriculumrecommendations, in writing, shall be submitted to theCollege administration. Within fourteen (14) days afterreceipt of said recommendations,
the College administra-tion will advise the faculty and the committee inwriting of their ratification/rejection

as a whole ofeach of the individual resolutions. If a resolution isrejected the reasons for this rejection must be submit-ted is writing to the faculty and the committee within14 days.

The College administration's decision in thefollowing areas shall be subject only to Route 3-B and 4under the grievance procedure: number of courses to beoffered in each department and program, adoption of newprograms and the ending of old ones, and the academiccalendar.

However, if the College
administration overrides therecommendations of the Curriculum Committee, AcademicPolicies Committee, or the Graduate Council, as ratifiedby the faculty, in the following areas: course descrip-tions, requirements for majors for continuing programs(and for new programs, after full-time faculty have beenhired for same), or course requirements forinterdisciplinary programs such overriding shall be sub-ject to Route 3-A of the grievance procedure.

F 8. ADDITIONAL COMMITTEES.

Both parties hereto agree that they will cooperatein setting up such additional committees as both sidesagree would be helpful in
operations of the College. Ifother committees (with committee being defined as anygroup formed to study a question over a period of time)are formed which will decide on matters concerningvages, hours and working conditions of the faculty, themanner of selecting the representative or representa-tives of the faculty for these committees will be de-cided by the Association. The selection of faculty mem-bers for other committees not specifically established
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by this contract shall be made in consultation with the
Faculty Association.

F 9. COMMITTEE REPORTS.

At the -emn :much semester, the chairperson or
.:111er dmmigmv .o±:. each Committee included in thisA771cle Twrsvmenra written report to the faculty.

r.epmr:77 -stranclude the names of the Committee
r-vmeber-s- arrd tt ilmmgress and status of the matters

fore-tilva.Commilmmee...

ARTU, C PEtSONNEL AND PROFESSIONAL PRACTICES
COMMITTEE (P.P.C.) FILES

G 1. PERSONNEL AND P.P.C. FILES.

Each member of the faculty will have two files, theProfessional Practices Committee (P.P.C.) file and a
separate personnel file. The dean or director of the
faculty member's school shall be responsible for the
safekeeping of the P.P.C. file. The Personnel file shall
be maintained in the Personnel Office. No other files of
personnel matters shall be established or maintained,except that each Dean may maintain a file for each
faculty member of his/her respective school. Such files
maintained by the Dean shall be expressly restricted to
the following documents: 1) curriculum vita as provided
at the option of the faculty member; 2) copies of off-
campus, spring, and/or summer memorandum of appoint-ments; and 3) external lezters of recommendation the
Dean has written, provided that copies have been
furnished to the faculty member. Said file shall be
available to the faculty member for review at all
reasonable times.

G 2. MEMORANDUM OF APPOINTMENTS.

Memoranda of appointment shall contain:

G 2.1

The effective date of employment.

G 2.2

The rank at which employed.

G 2.3

Placement on salary level.
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G 2.4

A list of the field or fields in which the faculty
member will be expected to work.

G 2.5

The primary assignment.

G 2.6

Any specific duties for which the faculty member
will be responsible in addition to the primary assign-
ment.

G 2.7

A clause indicating that the memorandum is subject
to all terms and conditions of the master agreement.

G 2.8

A statement regarding tenure status and years inrank.

G 3. PERSONNEL FILE: CONTENTS.

The Personnel file shall contain only letters of
reference, the curriculum vita, academic transcripts andcopies of all memoranda of appointment. Individualfaculty members may request in writing that additional
documents may be inserted in their personnel file.

G 4. P.P.C. CONTENTS.

The P.P.C. file shall contain:

G 4.1

Documents supporting the claim to professional and
academic training.

G 4.2

Letters or records establishing the claim to priorwork experience.

G 4.3

All documents relating to the evaluation procedure
of said faculty member.
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G 4.4

All documents relating to final resignation or dis-
charge.

C 4.5

All records, academic assignments and transcripts
supporting the faculty member's claim to continued
growth after initial appointment.

C 4.6

Information of a positive nature, indicating special
competencies, achievements, scholarly research,
academic, professional or other contributions.

C 4.7

Any statements that the faculty ember wishes to
have entered in response to or in elaboration of any
other item in the file.

C 4.8

All intra-administrative memoranda dealing with the
member, provided, h that notification of the
insertion of such materials must be ade by the respon-
sible dean or director in writing to the faculty ember
involved accompanied by copies of same at the time of
said insertion.

C 4.9

A master index of all documents contained in the
file. All documents shall be numbered serially by date
and indexed accordingly.

G 5. PROFESSIONAL PRACTICES COMMITTEE FILES: ACCESS.

C 5.1

Files ay be removed from the safekeeping of the
dean's or director's office only for the purposes of
Professional Practices Committee action, in which case
the files shall be retained in the office of the
Academic Vice President for the duration of such action,
or for review and updating by the faculty member.
Norsally, the faculty member shall not retain the file
for longer than one week et a time.
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C 5.2

A faculty ember or his/her designee with written
authorization by the faculty ember shall have access to
and review the file at all reasonable times. Should a
problem be experienced in obtaining the file because of
the continued absence of Administrative personnel from
the dean's, director's or Academic Vice President's
office, the file shall be made available to the faculty
G ember involved on twenty-four (24).hours notice to the
office of the Vice President for Academic Affairs. The
faculty member may obtain copies of the material in the
file at his or her own expense.

G 5.3

The Association shall have access to the files if
the examination relates to a filed grievance, a
grievance in preparation, a written charge against a
unit member, including a demand for dismissal, or veri-
fication of data for negotiations, or for such other
purposes as ay be alloyed by this agreement.

G 5.4

Upon the written authorization by the faculty mem-
ber, duly constituted evaluation teams shall have access
to the faculty ember's P.P.C. file for the purpose of
preparing evaluation reports and recommendations.

G 6. PERSONNEL FILES: ACCESS..

G 6.1

A faculty member shall have access to and review the
file at all reasonable times. Should a problem be
experienced in obtaining the file because of the
continued absence of administrative personnel from the
Personnel Office, the file shall be made available to
the faculty member involved on twenty-four (24) hours
notice to the office of the Vice President for Academic
Affairs. The faculty ember may obtain copies of the
material in the file at his or her own expense. It is
understood, however, that letters of reference relating
to initial employment shall nct be open to the inspec-
tion of the faculty member involved except as provided
by the Privacy Acts.

C 6.2

The Association shall ha%e access to the files if
the examination relates tc a filed grievance, a
grievance in preparation, a :ritten charge against a
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faculty member. including demand for dismissal, or
verification of data for negotiations, or for such other
purposes as may bt allowed by this agreement.

G 7. COMPUTER AND ELECTRONICALLY STORED DATA.

Any computerized or electronically stored data
regarding faculty members shall be limited to payroll
information, student credit hours, student credit hour
productivity, and scheduling. The ember and/or the
Association shall have access to all computer files
relevant to the faculty member. Information (data) other
than permitted herein shall not be included without
prior agreement by the Association.

ARTICLE H FACULTY

H 1. CRITERIA FOR PROMOTION. TENURE AND APPOINTMENT.

The general qualifications for tenure, promotion
and appointment for the normal furl-time faculty are:

(a) demonstrated ability for teaching, and

(b) formal degree qualifications and
exceptions as set forth below

H 1.1 Formal Degree Qualifications

H 1.1.1

Normally, the formal degree qualification for promo-
tion or appointment to the rank of professor shall
require posseession of an appropriate doctoral degree
such as PHD.. ED.D., D.A., D.ED., D.B.A., D.N.S., SC.D.
or a combination of both a J.D. and an M.B.A., or their
equivalent.

H 1.1.2

Normally, the formal degree qualification for promo-
tion or appointment to the rank of associate professor
shall require possession of a Master's Degree plus
thirty (30) semester hours of appropriate course work
beyond the Master's Degree or its equivalent.
Appointment may be made upon specification that a
terminal degree will be obtained within three years
following the effective date of employment for purposes
of (1) continued employment or (2) promotion.
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H 1.1.3

Normally, the formal degree qualification for promo-
tion or appointment to the rank of Assistant Professor
shall require possession of a Master's Degree plus fif-
teen (15) semester hours of appropriate course work
beyond the Master's Degree or its equivalent.
Appointment may be made upon specification that a
terminal degree will be obtained within four years fol-
lowing the effective date of employment for purposes of
(1) continued employment or (2) promotion.

H 1.1,4

Normally, the formal degree qualification for the
rank of instructor shall require possession of an appro-
priate Master's Degree or its equivalent.

H 1.1.5

Except for current instructors who are tenured,
tenure may be granted at the rank of Assistant Professor
or above.

H 1.1,6

It is understood that all faculty appointments will
be made to ranks appropriate to their formal degree
qualifications.

H 1.1,7

It is recognized, however, that the above criteria
are not all inclusive and that under special
circumstances or in special fields, the formal degree
qualification requirements are unrealistic and inappli-
cable. In such cases, outstanding professionnl achieve-
ment or experience directly related to the teaching orthe study of the subject matter to be taught can serveas a substitute for a terminal degree. (Areas of
outstanding professional achievement are exemplified,
but not limited to the obtaining of licenses, hc7:1-F,
awards, and meaningful professional contributions,inventions, innovations, or employment in the
professional field of the subject being taught. However,
employment in the professional field involved does not
necessarily establish meaningful professional achieve-ment instead, such employment must have demonstrably
shown depth of knowledge of the field involved and
innovative ability on the pert of the individual
inolved in relation to the teriching position at Sa;inaw
Valley State College.)
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Exceptions from the formal degree qualification
requirements as allowed herein must be specified in
initial letters of appointment.

The above formal degree qualification requirement is
waived for all faculty members employed by the College
as faculty before January 1, 1985 unless the said mem-
ber's initial emorandum of appointment specifically
required the obtaining of a terminal degree as a condi-
tion of continuing employment and/or promotion. Any
special proviaion(s) not related to promotion and/or
continued employment for a potential appointee must be
reviewed by the Association prior to the appointment.

H 1.2 CRITERIA FOR FACULTY EVALUATION FOR PURPOSES OF
TENURE 0115PROKOTION.

The following criteria provide guidelines for
evaluating faculty performance. It is recognized,
however, that precision is very difficult in this area
and that in many cases outstanding achievement in one or
more areas set forth below may justify lesser achieve-
ment in other areas. Only the criterion of teaching
performance must be satisfied in all cases; and the
failure to satisfy said criterion shall, by itself,
serve as a bar to tenure or promotion. Performance on
any one of the other criteria shall not, by itself,
constitute reason for any decision for or against tenure
or promotion for any faculty member.

The criteria are as follows:

H 1.2.1

Teaching Performance is to be evaluated by course
evaluation forms, classroom visits, student evaluations,
and peer evaluations. If necessary and desirable, other
procedures shall be developed by agreement between theF.A. and the College.

H 1.2.2

Scholarly activities such as, but not limited to,
publishing, developing or conducting workshops, re-
search, presentations, or participating in educational
or Leaching research; and activities of a scholarly
and/or community service nature which reflect
specialized knowledge of the faculty member and which
bring credit to the College.

H 1.2.3

College service and leadership in student activities
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is defined as service on standing or ad hoc committees,either elective or appointive; participation in
departmental activities; Faculty Association leadership
functions, sponsorship of student functions, etc.

Except where specifically limited by this agreement,
these criteria shell apply to any evaluation of facultymembers.

Departmental recommendations shall be presented tothe Evaluation Team.

An individual ahall be considered automatically fortenure after accumulating five (5) years of service at
SYSC (leas experience credit at initial appointment). An
individual shall be automatically considered for promo-
tion after serving the normal minimum number of years inrank (length of service, h , will not be an
automatic reason for promotion.)

Alternatively, an individual may be considered for
promotion before serving the minimum number of years
upon nomination and recommendation by his/her departmentand dean or director. The normal minimum for each rankshall be as follows:

1. Four years in the rank of Instructor before
promotion to the rank of Assistant Professor.

2. Four years in the rank oi Assistant Professor
before promotion to tile rank of Associate Pro-
fessor.

3. Five years in the rank of Associate Professor
before promotion to the rank of Professor.

H 2. APPOINTMENT PROCEDURES AND CONDITIONS: ISSUANCE,
EVALUATION, tatCHARGE TEIMINATION AND TENURE.

H 2.1 APPOINTMENTS.

Regular faculty appointments shall consist of proba-
tionary appointments, pre-tenure appointments and tenure
appointments.

H 2.1.1 PROBATIONARY APPOINTMENTS.

A new appointee to the Institution falling withinthe bargaining unit will be given a one (1) year proba-
tionary contract, and such yearl3 probationary contractswill be continued until the individual involved eitherproceeds to pre-tenure status or his or her employment
relationship with the Institution is severed. Such year-
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ly contracts will be issued by March 31 of the fiscal
Year.

H 2.1.2 PRE-TENURE APPOINTMENTS.

Pre-tenure status is achieved when a faculty ember
60 probationary status is granted a fourth consecutive
yearly appointment or is given an appointment which
includes experience credit sufficient to allow the
achi eeeee nt of pre-tenure status prior to the above
fourth appointment. Pre-tenure faculty shall receive
yearly appointments for a maximum of three years. Pre-
tenure appointments ahall be issued by March 31 of each
fiscal year. A pre-tenure faculty ember shall be given
written notice, in the letter of appointment for the
third pre-tenure year, of tenure granted or the exten-
aion of pre-tenure status through the third year. If the
faculty member in not granted tenure or pre-tenure
statue is not extended through the third year, written
notice ahall be given by November 1 of the second pre-
tenure year.

H 2.1.3 TENURED APPOINTMENTS.

Tenure means continuous employaent of a faculty
member on at least a basic two semester nppointment
during each fiscal year, with discharge or termination
only for just cause. Tenure may be achieved when: (1) a
faculty member has completed at least two, but not more
than three, years in pre-tenure status; (2) a faculty
member has been approved for tenure by the Professional
Practices Committee and the Board of Control; or the
R.T.C. as provided in H.1.. H.2.3.5, and H.2.3.10.

H 2.2 EVALUATION.

A written evaluation shall be completed in each of
the first two years of probationary faculty. It is
understood that the main purpose of this evaluation
shall be (1) to aid such new faculty member in solving
any problems that may exist in connection with the
performance of teaching duties at S.V.S.C. and (2) co
introduce said member to the standards for later evalua-
tion of perforaance. The criterion of primary importance
for a probationary member shall be teaching performance.
A written evaluation shall be completed for pre-tenure
faculty in their first pre-tenure year (and second pre-
tenure year if tenure is not achieved in the first
consideration) by an Evaluation Team as provided below.
The primary purpose of pre-tenure evaluation shall be to
evaluate teaching performance for input to the tenure
evaluation of P.P.C. All faculty shall be evaluated in
each of the first two years of teaching at S.V.S.C. in
addition to any other provisions herein.
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H 2.2.1 EVALUATION TEAM COMPOSITION.

Each school or division having probationary or pre-tenure faculty members shall establish at least oneevaluation team. No team shall evaluate more then fourfaculty members in any single year. nor may any faculty
member be evaluated by more than one team in any givenyear. The exact number of teams in a school or division
shall be determined by the dean or director in consulta-
tion with departmental chairpersons end the F. A. Presi-
dent. Each team shall be composed of three facultymembers, at least two of whom shall be tenured and all
three shall have at least two years service at S.V.S.C.The first of the three shall be appointed by theappropriate dean or director after consultation with thedepartmental chairperson; the second shall be appointed
by the Association; and, the third shall be selected and
agreed upon by the first two appointees.

Each team shall be selected during September of eachyear (January for id-year appointments) and shall servefrom October 1, next. (January 15 for mid-year
appointments), through the end of the succeedingSeptember. The appropriate dean or director shall con-vene the team(s) for a school or division by October 15(February 15 for mid-year appointments) end the teamchairperson shall then be chosen by the team from amongits members. The team chairperson will be responsiblefor the team's meeting its deadline.

Deans or Directors shalr forward a list of allprobationary or pre-tenure faculty to be evaluated to
the Vice President for Academic Affairs, the Association
President and the individual faculty member on or before
September 15 of each year. A list of all tenured faculty
in each school and division shell be forwarded to the
Association President at the same time.

H 2.2.2 SUBJECT OF EVALUATION.

Probationary Faculty. Each evaluation team shallcompose a written evaluation record which may considerthe performance of each faculty member being evaluatedin the following areas: (1) effectiveness of classroom
teaching; (2) scholarly achievement; (3) committee work;(4) on campus leadership roles; (5) creative achieve-ments; (6) student class evaluation surveys: (7) any
special assignments or conditions contained in the ini-tial letter of appointment; (8) relevant activities in
the community oueide the campus; (9) special contribu-tions to the institution;

and (10) contributions to the
department or discipline.
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Pre-Tenure Faculty: Each evaluation team shall cora-
pose written evaluation record which shall measure
each faculty member being valuated according to the
following criteria: (1) effectiveness of classroom
teaching, (2) student class evaluation surveys and (3)
contributions to the department or discipline. Any
faculty in the first two years of aervice at S.V.S.C.
shall be evaluated as outlined above (Article 11.2.2.2).

H 2.2.3 METHODS AND SCHEDULES.

At the first meeting the evaluation team will agree
upon the methods and time schedules to be used. Themethods and time schedule for carrying out the evalua-tion shall be reduced to writing and shall become an
initial record of the work of the team. The initialrecord plus record of all subsequent work by the team
ahall be p d in writing and ahall be included with
its final appraiaal of the professional effectiveness ofthe faculty member being *valuated. The evaluationrecord shall then be forwarded to the evaluee and dean
for review. The dean may then add auch written comments,
any recommendation for action regarding the evaluee,
and/or pertinent material as he/she deems necessary. The
record shall then be returned to the team and evaluee.The evaluee ahall then be given the opportunity to
review the record again, and respond in writing, if any
negative material has been added and return the recordto the team. Tho team may then add further comments ormaterials, if it so desirea, and shall compile a brief
outline of the record and its .specific recommendations,an index of the complete record and a dated coverentitled "EVALUATION RECORD" and place the whole in the
faculty member's P.P.C. file. The Evaluation Team shall
forward its recommendation to the evaluee. All evalueesmay request P.P.C. review of the evaluation record and
such record shall reflect the findings of the P.P.C.

The closing time schedule for the yearly evaluations
shall be as follows:

Full Year Mid-Year
Jan. 30 June 1

Feb. 10 June 12

Evaluation Team forwards
preliminary record to
evaluee and Deah, including,
if necessary, a recommenda-
tion that the ..tvaluee formu-
late a CorrecLion Plan
The Dean forwards pre-
liminary record, with
additions, to evaluee and
Evaluation Team
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Feb. 18 June 18 Evaluee forwards response.
if any, to Evaluation Team

Mar. 10 July 8 Evaluee, if desires, sub
its Correction Plan to
the Evaluation Team, the
respective Department
Chairperson, and respective
Dean

Mar. 17 July 15 Evaluation Team places com
plete record in P.P.C. files
and forwards its recommenda
tion to the evaluee

Mar. 20 July 20 Evaluee, lf desires, appeals
to P.P.C.

H 2.2.4 EVALUATION RECORD: CONTENTS.

The evaluation record shall include the following:

I. A list of all persons participating, for what
purpose, and when:

2. A brief outline of the record and the team's
recommendation regarding reappointment, ter
mination, discharge, or tenure, as appropriate;

3. An index of the complete record;

4. The team's comments and findings on each of the
criteria cited in 8.2.2.2., where applicable,
along with such supporting documents and objec
tive evidence as is available;

5. The Team's comments and findings with respect
to correction plans, if any;

6. The team's final appraisal of the professional
effectiveness of the evaluee;

7. The dean's or director's comments and recommen
dations for action regarding the evaluee;

8. The comments, responses and materials submitted
by the evaluee in addition to any material
requested of the evaluee by the team;

9. A copy of the evaluee's vita:

10. Written statement and recommendation regarding
evaluee by the Department;

11. Written statements regarding the performance of
the evaluee by faculty colleagues if requested
by the evaluee and/or the team;55

64



12. Recommendations for improvement in the
evaluee's performance; and

13. The signatures of the members of the evaluation

H 2.2.5 INADEQUACY.

If the evaluation team has decided that the memberof the faculty evaluated is inadequate in some areawhich could lead to a desire on the part of the institu-tion not to renew his/her contract, they must communi-cate this concern with specific reasons, to the memberevaluated and to his/her department chairperson andDean.

H 2.2.6 CORRECTION PLAN.

The faculty member will submit by March 10 (July 8for Mid-Year Evaluations) to the Evaluation Team,respective Department Chairperson, and respective Dean aplan to correct the
inadequacies. Failure to submit sucha plan ahall be sufficient cause for non-renewal ofcontract regardless of date.

H 2.2.7 REASSIGNMENT.

If the faculty
member has been assigned duties whichthe evaluation process establishes as a contributingfactor to his/her lack of success, the College admini-stration shall cooperate, within the framework ofavailable teaching positions, in making reassignmentsduring the next registration period to facilitate thefaculty member in making successful contribution tothe institution. The College administration will alsocooperate in any other

reasonable manner to aid in anyplan of action aimed
at correcting the faculty member'slack of success.

Conditions over which the faculty mem-ber has no control which contributed to the facultymember's lack of success shall be considered as miti-gating factors in any review for discipline or dischargepurposes.

H 2.2.8 REVIEW MEETING.

On receipt of the
evaluation team's memorandum andthe faculty member's plan for correction of inadequa-cies, the respective Dean shall call a meeting whichwill include the evaluation team, the member evaluated.the Association

representative and the department chair-person to deteroine the adequacy of the plan and modifyor redesign it if necessary.
The final plan will teincorporated in the evaluation record in the P.P.C. file
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snd performance with regard to the correction plan willbe evaluated by the next year's evaluation team. If noevaluation team ia normally scheduled for the next year.a special team shall be appointed as provided in H2.2.1.

H 2.2.9. NEW EVALUATION.

Following this required conference in which a cor-rection plan has been established, an evaluation teamshall undertake a re-evaluation which shell be completedby January 30 of the next appointment year. The re-evaluation shall be based solely upon the plan forcorrection.

H 2.2.10 ADJUSTMENT OF DATES.

Dates used above or other such dates used in thisagreement shall be appropriately adjusted if the ember
joins the faculty in the winter semester, rather than inthe fall semester.

H 2.3. DISCIPLINE, DISCHARGE AND TERMINATION:
PROCEDURES AND CONDITIon.

H 2.3.1 BASIC CONDITIONS.

Any discipline, discharge or termination shall occurin conformance with Article C.3.

H 2.3.2 DISCHARGE OF FACULTY MEMBERS.

Notice of discharge, meaning a cancellation ofemployment having immediate effect, shall be for justcause based upon repeated failure to comply with jobrequirements.

Immediate discharge with no necessity of priorwarnings or repeated violations, shell be possible inextreme cases (with "extreme"
being understood to meancases of, or equivalent to, serious intentionalwrongdoing, such as a theft of significant collegeproperty, or a significant physical assault on anothermember of the college community).

Discharge or notice of discharge without priorP.P.C. review or in disag eeeee nt with th! findings andrecommendations of the P.P.C. is grievable to R.T.C.

Reinstatement as a result of the above grievanceprocedure shall be with all back salary and benefits.
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H 2.3.3 TERMINATION OF PROBATIONARY FACULTY.

Notice of termination, which shall nese e eon-
renewal of the yearly probationary appointment, shall begivea on or before March 31 of the preceding acadssicyear. If such aotice la incossisteat with the findings
and recomnendations of the Realeation Tess as validated
by P.P.C. review. if requested by the faculty member itshall ba grievable. Reisatateatat as result of thegrievance procedure shall be with all back celery andbenefits.

H 2.3.4 TERMINATION OF P1R-TENURE FACULTY

Notice of termination, which suss pen-renewal ef
yearly appoistsent, shall bis for reacona of inadequacyor incompetence. The P.P.C. review shall precede such
notice. /f uch notice is inconsistent with the findings
and recomaendatione of the P.P.C. it shall be appealableto the Reappointment and 'failure Commission for fisaldecision.

H 2.3.5. DENIAL OF TENURE.

Any faculty member ahall have two opportunities tobe reviewed for tenure. If tenure is denied the firsttime, the faculty member may resubmit his credentials
the following year. If tenure is denied either the firstor second time the faculty member say appeal the deci-sion to the R.T.C. whose decision is binding. Aftertenure hes been denied the seeond ties and upheld bythe R.T.C., the contract for faculty member cannot berenewed. If the Board of Control/Administration deniestenure against the recommendations of the P.P.C., suchdenial shell be grievablo to the Reappointment andTenure Cossission for final decision.

H 2.3.6. TERMINATION OF TENURED FACULTY.

Notice of tersination, which shell seen a cancella-
tion of continuing appointment hawing effect at the endof the academic year, shall be for just cause based uponfactors of failure to maintain competence as a teacherand scholar or of repeated failure to comply with jobrequirements. Termination shall be effective st the endof the relevant academic year and notice will be giwenno later than Novesber 1 of that academic year. Eachnotice will contain a statement setting forth in detailthe cause for termination. The College must ask forreview of the ProfessiAnal

Practices Committee prior togiving notice of ter.allation. Copies of such noticeshall be given to the famplty member and the Associationat the ease time. Full salary and fringe benefits shall
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be continued for terminated faculty through the end of
the relevant audemic year. Termination shall be
grievable to the Reappointment and Tenure Commiasion for
final decision. In the event the decision to terminate
or impose other discipline is overruled or eeeee sed
during the review or grievance process, the facultyember involved will be given full back salary and
benefits accrued, but not paid, prior to reinstatement.

H 2.3.7. OTHER DISCIPLINE.

The College may impose discipline less severe than
discharge or termination, including warnings or suspen-
sions, provided h : (1) that if any written record
is maintained, it ust be entered into the P.P.C. file
with notification to the faculty member and with oppor-
tunity to enter answering material; (2) provided further
that such notification must occur within thirty (30)
days of the occurrence, or within thirty (30) days of
the time the administration should reasonably have had
knowledge of the occurrence; and. (3) provided further
that if such notification occurs for any ember of the
faculty, notification must be made to all members sub-
ject to similar notification by reason of similar occur-
rences; of which the administration knows or reasonably
should have known; (4) provided further.that if no such
notification occurs, said occurrence shall not provide
the basis for, nor be relevant to, any subsequent disci
plinary or other action with respect to said member.

All such actions are subject to the grievance proce-
dure.

H 2.3.8. PROFESSIONAL PRACTICES COMMITTEE REVIri.

The P.P.C. shall eet to evaluate and make recommen-
dations regarding members of the faculty who have been
referred to it for review as set forth in this article.
A Dean/Director, Evaluation Team, Chairperson and/or two
members of the Department (or one half of the members of
the same department, whichever is the greater number)
may request review for serious discipline (serious dis-
cipline being defined as significant, recorded response
to action(s) or behavior(s) which, if repeated.
reasonably could result in discharge or termination),
Llscharge or termination of any faculty member within
their jurisdiction. A request for review under the pro-
visions of this Article must be initiated within sixty
days of the incident, or most recent of a series of
incidents, which is the principal cause of the request.
Any member of the P.P.C. who is involved in requesting
the review, is a subject of, or becooes a.party in the
review shall be replaced by an alternate on the P.P.C.
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For the purpose of gathering evidence, identifying
appropriate witn aaaaa and arranging for such testimony
as may be germane, the P.P.C. may require the
appointment of a special evaluation team under the
selection procedure specified in 0 2.2.1 and charge it
with powers necessary and proper for the completion of
its task. The P.P.C. shall determine whether the re-
quest for review la supported by sufficient evidence to
warrant a review. The P.P.C. review shall be initiated
within sixty daya of the P.P.C.'s determination that
auch review is aaaaa nted. If review is deemed
warranted, the P.P.C. shall consider evidence, hear
testimony end conduct such additional evaluation as may
be nec aaaaa y in conformity with the review procedure set
forth below. Any discipline, discharge or termination
shall be based upon just and reasonable cause.

H 2.3.9 PROFESSIONAL PRACTICES COMMITTEE REVIEW PROCE-
bun.

The Chairperson of the Committee will address a
communication to the faculty member informing the member
that, if he/she so requests, a hearing to determine
whether he/she should be disciplined, discharged or
terminated on the grounds stated will be conducted by
the committee at a specified time and place. In setting
the date of the hearing, sufficient time must be allowed
for the preparation of the defense. The faculty aember
will be informed, in detail or by reference to published
regulations, of the procedural rights that will be
accorded to him/her. The facuLty member should state in
reply whether he/she wiahes a hearing and, If so, should
answer in writing, not less than one week before the
date set for the hearing, the grounds in the chairper-
son's letter.

H 2.3.9.1

The Professional Practices Committee shall proceed
by considering the statement of grounds for discipline,
discharge or termination and the faculty member's
response before the time of the hearing. If the faculty
member has not requested a hearing, the committee shall
consider the case on the basis of the obtainable
inforaation and decide whether he/she should be
disciplined, discharged, or terninated. Otherwise, the
hearing should go forward. The faculty member should
exercise his/her judgement as to whether the hearing
should be public or private. if if the faculty
member elects a private hearing it shall i,clude an
observer designated by the Associaticn.

-60-

69



II 2.3.9.2

The Professional Practices Committee should deter-
mine the order of proof, should normally conduct the
questioning of witnesses, and secure the presentation of
evidence important to the case in the same manner as H
2.3.10.1.

H 2.3.9.3

The faculty member should have the option of
assistance by counsel. The faculty member will have the
aid of the committee, when needed, in securing the
attendance of witnesses. The faculty and/or his/her
counsel will have the right to question all witnesses
who testify orally. He/she will have the opportunity to
be confronted by all witnesses adverse to him/her.

H 2.3.9.4

The Committee may proceed to decision promptly,
without having the record of the hearing transcribed,
where it feels that a just decision can be reached by
this means; or it may await the availability of a tran-
script of the hearing if its decision would be aided
thereby. A majority of the votes of the committee is
needed for discharge or termination. The committee
should make explicit findings with respect to each of
the grounds of removal presented, and a reasoned opinion
is required.

H 2.3.9.5

At the conclusion of its' hearings, the committee
will prepare a written report within three t3) days. A
copy of the written report will be delivered immediately
to the faculty member concerned, the President of the
Institution, the President of the Association and the
Chairperson of the Board of Control. This report shall
be accompanied by ell prior documentS in this case.

H 2.3.9.6

The Institution will cooperate in every reasonableway in providing facilities for the above mentioned
hearings, secretarial assistance for compiling a written
record when required, and setting up hearing times.

H 2.3.10 REAPPOINTMENT AND TENURE COMMISSION.

A Reappointmezt and Tenure Commission shall be
established to revlew matters brought before it under F
2, H.2.1.3, H.2.3.2, H.2.3.4. H.2.3.5, and H.2.3.6. The
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Reappointment hnd Tenure Commission shall be a five
member commisuion which shall consist of two members
selected by the Association and two members selected by
the Board of Control. A fifth member, who shall act as
chairperson of the Reappointment and Tenure Commission
shall be selected by agreement between the Board and the
Association. In the event they are unable to agree upon
a Chairperson within thirty (30) days, either of themay request the American Arbitration Association to
select a person to act as Chairperson of the Commission.
After the Chairperson has been selected a hearing shall
be held by the Reappointment end Tenure Commission and
the Commission shall assemble all evidence it deems
relevant to a determination of the questions raisedbefore it by the parties. In order to reach such a
decision the majority vote of the R.T.C. is required.
The decision reached by the R.T.C. on matters involving
non-renewal of pre-tenure or tenured faculty members,discharge of any faculty member or the failure to grant
tenure shall be final and binding on all parties to this
ag eeeee nt. On matters regarding promotion and sabbati-
cal, where R.T.C. affirms the decision of P.P.C. or
F.R.D.C., the decision shall be final and binding on all
parties. However, where R.T.C. disagrees with the deci-
sion of P.P.C. or F.R.D.C., the matter shall be returned
to P.P.C. or F.R.D.C. for further review.

Necessary clerical support shall be provided by the
College. The cost of an arbitrator shall be borne equal-
ly by the parties. Expenses for witnesses, however,
shall be borne by the party who, calls them.

/1 2.3.10.1 R.T.C. PROCEDURE.

The following hearing procedures and standards shall
be adhered to by the Commission:

(1) The Commission may review the complete P.P.C.record of the individual concerned, including the
evaluation record, and the minutes, records, report and
recommendations of the P.P.C. The evaluation report and
recommendations of PPC must be in writing;

(2) The requirements of this agreement and allother documents deemed relevant to the case shell bereviewed by the commission;

(3) The hearing shall be public or private at the
discretion of the faculty member but, if private, shall
include an observer designated b) the Association;

(4) The commission shall determine the order of
proof and the acceptability of evidence or testimony;
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(5) Witnesses may be questioned by the parties to
the case and by the commission;

(6) The faculty member shell be permitted to berepresented by his/her own counsel throughout thehearing;

(7) The faculty member shall be assisted by thecommission if necessary, in securing the attendance ofwitnesses;

(8) The faculty member shall have the opportunity
to be confronted by all witnesses adverse to him/her;

(9) The commission may proceed to decision
promptly, without having the record of the hearing tran-
scribed, where it determines that a just decision can be
reached by this means; or it may await the availsbility
of a transcript of the hearing if its decision would beaided thereby;

(10) The commission shall apply and adhere to the
provision of Article C 3 in evaluating evidence and
rendering its decision;

(11) In a case of discharge or termination, thecommission shall make explicit findings with respect toeach of the grounds for discharge or termination
presented, and write a reasoned opinion; and,

(12) The commission's dec-ision shall be forwardedto the faculty member involved, the president of theCollege, and the president of the Association within
thirty (30) days of the close of the hearing.

H 2.3.10.2 GRIERABILITI.

All grievable matters in this article notspecifically grievable to the R.T.C. shall be subject tothe regular grievance process detailed in Article K,below.

H 2.4 LAYOFFS.

In the event of a layoff of a faculty member because
of financial exigencies, insufficient enrollment in aprogram of the College in which the faculty member isteaching, or discontinuance of specific programs of
instruction in which the faculty member is teaching, itis agreed that the member shall receive one year'snotice of such termination. If the conditions whichbrought about the need for such termination are removed
during said year, the member will not be laid off. It is
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also agreed that the College will cense to employ any
part time personnel in other arms of the involved
faculty member's competency who are teaching courses
which the faculty ember(s) is/are also quulified md
able to teach, prior to giving the above mentioned one
year's notification to the full time faculty member (or
prior to the immediate termination discussed below).

In the event that drastic cuts in state financial
support to the College occur, the above mentioned one
year's notice of lay off may be waived; however, failure
to give the said one year's notice shall be justified
only by establishing that such drastic cuts in state
financial support did occur and that other areas of the
College budget were reduced in a manner equivalent with
the savings reflected by the reduction in bargaining
unit personnel.

If a layoff of one or more faculty members is
involved ea set forth above, and more than one faculty
member is qualified to teach the courses involved in the
area of reduction, layoff will be in order of seniority
(seniority being defined AS years of teaching experience
at Saginaw Valley State College). Further, any person so
laid off under this subsection will be recalled to
employment at Saginaw Valley State College if any
opening within the bargaining unit arises which the
individual involved is qualified to fill within one year
from the date of such layoff (or within two years from
the date of such layoff, if the layoff was on the emer-
gency basis without the one year's notice as aet forth
above).

H 2.5 EXPERIENCE RANKINGS.

For purposes of tenure and promotion, all present
staff who were acted upon by the forcer Rank and Tenure
Committee will retain the experience credit for work
experience at places other than Saginaw Valley State
College which was set by that Committee. All other
present faculty shall be evaluated by the Professional
Practices committee to obtain a similar experience
credit. In reviewing such applications, the Professional
Practices Committee shall consider Bs prior experience,
only full-time teaching experience at the rank of in-
structor or above at an accredited university or college
and/or equivalent professional experience related to the
field of teaching to be undertaken. The maximum
experience credit will be two years of such prior
experience. A faculty member may rescind such experience
credit so as to delay a tenure or promotion decision.
Such decision may be complete or partial.
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With regard to any new faculty hired by the Institu-
tion, the above ratings shall be eatabliahed and in-
cluded in the individual's initial contract of employ-
ent. If not so included these experience rankings shall
be established by P.P.C.

In event that the College administration and the
Professional Practices Committee, or the Association, or
the faculty ember, disagree of any of the above
rankings, it shall be e grievable matter to the R.T.C.

H 2.6 CONTINUATION OF BENEFITS.

Discharged faculty embers may continue fringe bene-
fits at their own expellee for the remaining portion of
the fiscal year following notice of discharge if such
option is available under insurance regulations.

ARTICLE I DEPARTMENT Ch:(ANIZATION AND DUTIES

I I.

Through secret ballot, department chairpersons shall
be elected by the faculty members of the resp,ctive
department for a two year term, with the term tocommerce in the spring semester of even numbered years.On tht petition of two-thirds (2/3) of the members of
the lepartment, who are eligible to vote, the
appropriate dean or director will call for a new elec-
tion s, a department chairperson. Such an election may
be petitioned for at any time, but not more than once
during an academic year. If at any time the College
administration is dissatiofied with the department
chairperson's performance of his or her duties, theCollege administration will ao indicate to the de-
partment, at which point a new election will be called.

In the event of a departmental reorganization, a new
election will be held in department(s) involved within
thirty (30) days of the effective date of the reorgani-zation.

I 2.

The departmental zhairperson shall chair department
meetings end coordinate departmental activities,
including the activities of departmental clerical,
laboratory and teaching assistants se mandated by the
department.
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I 3.

The department chairperson, st the initiative of the
department, shall coordinate matters of departmental
concern including class schedules, teaching assignments
of faculty members, number of preparationa, departmental
budgets and class size, and is responsible for advising
the dean or director on uch natters and other matters
of departmental concern. The chairperson is also respon-
sible for the performance of ell departmental duties.
Deana or directors will meet and confer at re ular
intervals with department chairpersons individual y an
collectively to discuss such matters as budget, class
schedules, class size, hiring, teaching assignments of
faculty members, number of preparations, and other rele-
vant matters.

I 4.

In the event that the department end the dean or
director disagree over the resolution of the aforemen-
tioned conflicts, the department may take the matter to
the office of the Vice President for Academic Affairs
for final resolution.

I 5.

It shall be the responsibility of the department
chairperson to present the staffing needs of the
department to the appropriate dean or director. When the
authorization to begin recruitment has been approved by
the Vice President for Academic Affairs to fill an open
position within a department, a selection committee will
be established in accordance with procedures developed
by the department in consultation with the appropriate
dean or director. Applicants will be those applying to
the Director of Personnel and directly to the chairper-
son of the Selection Committee. The Affirmative Action
Plan of the College must be followed in all cases. Any
applicant who meets the established and approved quali-
fication criteria described in the position announcement
may be upgraded to the status of a "candidate" by either
the departmental selection committee or the dean or
director.

When forwarding a positive recommendation that a
candidate shall be hired, the selection committee shallalso indicate on an appropriate Affirmative Action Of-
fice form the reasor. for rejecting the other candidates.The e n 07 director may accept or reject the recommeo-datico of Lhe departmental selection committee; pro-
vided, hovever, that if the recommendation is rejected,the reasons shall be submitted in writing to the
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department. In the event the department and the demn or
director continue to disagree over subsequent recommen-
dations, not to exceed a total of three, the atter will
be resolved by the Vice President for Academic Af(airs.

I 5.1

Credit shall only be given for a course taught by an
individual properly affiliated with and accepted by the
appropriate department and respective Dean. If the
department and Dean do not agree with regard to faculty,
the matter will be referred to the Vice President for
Academic Affairs for resolution. The Vice President for
Academic Affairs' decision with regard to adjunct facul-
ty shall be final. If the department disagrees with
his/her decision with regard to full-time faculty, the
department shall have the right to appeal to an internal
R.T.C. The decision of the R.T.C. shall be final and
binding.

I 6.

The department chairperson will provide his or her
dean or director with information about publications and
other outside professional activities of the members of
his/her department.

I 7.

The chairperson will provide his or her dean or
director with information necessary for preparing the
College's annual budget request for the following fiscal
year.

I 8.

A department will not be established until there are
three (3) or ore full-time equivalent faculty members,
further, a School/Division will not be organized into
departments until there are at least two (2) distinct
departmental areas represented.

Current departments with fewer than three (3) full-
time equivalent faculty members will be aligned with
other existing departments during the life of this
agreement.

I 9.

In the event that any department is unable to agree
upon and elect a new department chairperson within two
weeks after cessation of the old chairperson's holding
of office, as set forth above, the College administra-
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tion, after giving notice to the faculty of the

department ay appoint the department chairperson
involved, vho shall thereafter be troated as if he or

she had been elected.

I 10.

Each department will prepare a budget in conjunction
and agreement vith the appropriate dean or director. Any
subsequent changes shell be explained and discussed vith
the department and vith the meeting of department chair-
persons by the appropriate dean or director.

I 11.

Such teaching aids as maps, library books,
laboratory equipment, films, etc., .that are deemed
necessary by the departments, shell be budgeted and
funded on an institution wide priority basis.

ARTICLE J COMPLAINT

A complaint is an informal claim by an employee,
employees or group of employees in the faculty, or by
the Association of improper, unfair, Arbitrary or dis-
criminatory treatment. Any employee in the faculty may
present and discuss his complaint either with or without
s representative or agent of the Association. Similarly,
s representative or agent of the Association may present
and discuss a complaint on betalf of any employee or
group of eoployees vith a College representative
involved or the institutional officer to whom he is
responsible and shall be entirely informal. Any settle-
ment, withdrawal, or disposition of s corplaint at this
informal stage shall not constitute s binding precedent
in the settlement of similar complaints or grievances.

ARTICLE K GRIEVANCE PROCEDURE

K 1. DEFINITION.

A grievance is a formal alleged violation of this
agreement. No .reprisals of any kind shall be taken
against any faculty member for participsting in any
grievance. Grievances shall be processed ss rapidly as
possible. The number of days indicated a% each level
shall be considered a maximum, and every effort shall be
made to expedite the process in a shorter period of
time. It is agreed that the aggrieved party and the
Association shall be furnished with any information
required in the processing of any grievance or com-
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plaint, subject to the privacy protection net forth in
the section on personnel files.

If the Association committee for contrnct grievances
' '-rmined that the grievance arises 0 of th,.

ot; that, as a matter of policy. the A sociatio,.
c. to pursue the grievance; and that the grievance

procedure is the proper method to use for resolving the
problem, the Association committee for contract griev-
ances shall identify the clauses in the Agreement which
are the basis for the grievance, and specify remedies
for the alleged violation of this Agreement.

2. PRESENTING A GRIEVANCE.

X 2.1 STEP ONE (1)1. OFFICE OF DEAN OR DIRECTOR
(WRITTfW).

If the grievant and the Association wish to file a
grievance, the statement prepared by the Association
committee on contract grievancea ust be presented to
the office of the respective dean or director within
sixty (60) days of the date a member of the faculty has
knowledge or reasonably should have had knowledge of the
occurrence of the grievance, in order for the matter to
be proper for the grievance procedure.

Following submission of the written grievance. a
time for meeting betveen the grievant and a representa-
tive from the Association and the dean or director shall
be arranged within seven (7) &ays after submission of
the vritten grievance. The meeting shall be held not
later than ten (10) days after submission of the written
grievance. The Association representative may fully
represent the grievant in the grievant's absence. Other
persons may attend to provide information.

The office of the respective dean or director shall
answer the grievance in writing within seven (7) calen-
dar days from the date of the meeting at which the
grievance was discussed. If the dean or director does
not so timely answer, the grievance shall be treated as
granted. A grievance not appealed, as provided in Step 2
below, within seven (7) calendar days after the ensue:
from the office of the respective dean or director shall
be considered settled on the basis of the last ansuer
and not subject to further review.

K 2.2 STEP TWO S2). OFFICE OF THE VICE PRESIDENT FOR
ACADEMIC AFFAIRE-

If the matter is not resolved at the first step, the
Association committee on contract grievances shall meet
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and reconsider the matter. If after the meeting, the
Association committee on contract grievances wishes to
carry the matter further, it shall, within seven (7)
calc 'ar days after the first step result, submit the
att to tite ,Uice of the Vic Pres!' , for Academic
Affair with a notice that the ensuer of toe office oi
the respective dean or director with respect to the
grievance is not satisfactory.

Following such submission, a time for meeting be-
tween the grievant, and a representative from the Asso-
ciation and the Vice President for AcademiZWifairs, or
his designee, shall be arranged, to be held no later
than ten (10) days from the date of submission. The
Association will prepare a record which will consist of
the origioal written grievance prepared by the Associa-
tion, wriEten anawcrs to the grievance and other written
records as :here may be in connection with the matter
together with any additional information and the facts
the Association deems pertinent, and present the same to
the office ot the Vice President for Academic Affairs.
Other persons, at the request of either party, may
attend to provide information. The Office of the Vice
President for Academic Affairs will render a written
decision on the matter within seven (7) days from said
meeting. If the Office of the Vice President for Aca-
demic Affairs does not timely answer, the grievance
shall be treated as granted.

1 2.3 STEP THREE (3).

Step 3 of the grievance procedure will vary,
depending upon the type of grievance involved. A
grievance at Step 3 can proceed either by Step 3A or
Step 3B and 4 as set forth below.

K 2.4 STEP 3A.

Grievances in the following areas will proceed pur-
suant to Step 3 A.

K 2.4.1

Termination of a faculty member for good cause after
said faculty member has obtained tenured status.

K 2.4.2

Objections to the College curriculum as specifically
set furth in Artitle F 2 of this Agreement.

E 2.4.3

Unless sperifitally stated to the contrary elsewhere
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in this Ag eeeee nt, violations of any specific under-
takings set forth in Articles D1, D2, D3, D4, D5, D6,
D7, D8, D20, D24, D30, 18, 19, Article M and Article N
in this Agreement, insofar as these clauses relate to
the . f salary and fringe benefits or class size
and schedules.

K 2.4.4

Any claim that a faculty member is being dis-
criminated against because of his or her embership or

of membership in the Association or activities on
nf the Association, race, creed, religion, color,

net-onf . age, sex, marital status or handicap.

K 2.5 STEP 3 A PROCEDURE.

If the matter is not resolved at the second step,
the Association committee on Contract Grievances shall
meet and reconsider the matter. If the Association
wishes to carry the matter further it shall within seven
(7) days after the College's answer at the second step,
either submit the matter to the College Conference on
Contract Grievances (C.C.C.G.), or it shall notify the
Vice President for Academic Affairs that it wishes to
submit an immediate notice of submission to arbitration
(pursuant to the procedures set forth in K 2.6).

K 2.5.1 College Conference on Contract Grievances.

The C.C.C.G. shall constst of three (3) members
seiected by the Faculty Ascciation and three (3) mem
bera selected by the Administration.

K 2.5.1.1 Selection.

The selection of the C.C.C.G. sembers shall be ac-
cording to the following procedure. By September 15 of
each year, the Faculty Association and the Administra-
tion shall each prepare a list of eight (8) potential
C.C.C.G. members. At the same time, these lists shall be
exchanged by both the Faculty Association and the Ad-
ministration shall have the right to strike two names
from the other's list. The members remaining on the
Faculty Association list and the members remaining on
the Administration list shell constitute the respective
C.C.C.G. PrAs. These pools shall be selected by October
1 of each year and shall serve unt.11 September 30th of
the following year. As soon as is practicable, but not
more than 10 days following the presentetion of a matter
to C.C.C.G., the Association and the Administration
shall each select three (3) members from their respec-
tive pool to comprise the C.C.C.G. for this particular
matter.
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K 2.5.1.2 Procedure.

The six (6) member C.C.C.G. shall meet within seven(7) days after the selection process has been completedto hear the grievance and render a written decisionwithin thirty (30) days. A decision based upon majorityvote shall be final and
binding on both parties.

If the C.C.C.G. is uaable to reach a majority deci-sion within the thirty (30) days, it shall notify boththe College cud the Faculty Association.

K 2.6 STEP 4 A ARBITRATION.

If the matter is not resolved at the third step, theAssociation committee on contract grievances shall meetand reconsider the matter. After the meeting, if theAssociation committee on contract grievances wishes tocarry the matter further, it shall within seven (7) daysafter the C.C.C.G.'s notice at the third step, submitwritten notice of submission to arbitration. The Boardrepresentatives and the Association committee will agreeupon a mutually acceptable
arbitrator and will obtain acommitment from said arbitrator to serve. If the pattiesare unable to agree upon an arbitrator

or to obtain sucha commitment within ten (10) days, the grievance may besubmitted to the American Arbitration Association byeither party for a binding decision, using the rules ofprocedure of the A.A.A. including selection of an arbi-trator, from a rotating panel
submitted by the A.A.A.

K 2.6.1

Neither party shall be permitted to assert in sucharbitration proceedings any ground or to rely on anyevidence not previously disclosed to the other partyexcept in cases of newly discovered grounds or evidence.The arbitrator shall not have power to alter, add to orsubtract from, the terms of the agreement. Both partiesagree to be bound by the award of the arbitratir andagree that judgment thereon
may be entered in any courtof competent jurisdiction.

K 2.6.2

The decision of award shall be binding upon theAssociation, the Board and the employees affected there-by. The cost of arbitration shall be burne equally bythe parties. Expenses for witnesses,
however, shall beborne by the party who calls them.

K 2.7 STEP 3 B.

Grievances ineolving anyarea of this Agreement not
'
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specifically described above for processing under Steps
3A and 4A or pursuant to R.T.C. shall proceed pursuantto Steps 38 and 48 as follows:

K 2.8 STEP 3 B PROCEDURE.

If the matter is not resolved at the second step the
Association shall meet end reconsider the matter. If the
Aascziation wishes to carry the matter further, it shall
within seven (7) days after the College's answer at thesecond step, appeal the decision Zo the College
Conference on Contract Grievances. The C.C.C.G. shall beselected and shall proceed as provided in Articles K2.5.1 and K 2.5.1.1.

K 2.9 STEP 48 BOARD OF CONTROL.

If the matter is not resolved at Step 38, the Asso-ciation committee on contract grievances shall meet and
reconsider the matter. If after the meeting the Associa-tion committee on contract grievances wishes to carrythe matter further, it shall, within seven (7) calendardays after the Step 3 B result, submit the matter to athree member panel of the Board of Control of Saginaw
Valley State College. The panel shall be selected by theChairman of the Board of Control. Insofar as possible,the matter shall be submitted to the said panel on thebasis of the written records described above. This shall
not preclude any party from personally appearing beforethe Board. Either party may also submit a written posi-
tion paper to the Board.

Following such submission, if any party feels that
factual matters remain in dispute, any party may request
a meeting between the Grievant (and if he or she re-quest, a representative from the Association) and the
three member panel of the Board of Control within twenty
(20) days from the date of submission. Other persons, atthe request of either party, may be invited to provideinformation. The three member panel of the Saginaw Val-
ley Board of Control shell render a decision on the
matter, which shall be final, within seven (7) days fromsaid meeting.

K 2.10 MISCELLANEOUS PROVISIONS.

K 2.10.1

Grievances shall be presented and handled in such amanner ss not to interfere with the day to day orderlyconduct of the College. All hearings and meetings shall
normally be scheduled so as to avoid any interferencewith scheduled classes or office hours, but, when neces-
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eery, participants will be released from other obliga-
tions.

K 2.10.2

Time limits at any step of the grievance procedure
may be mutually extended if documented in writing.

K 2.10.3

Days referred to in the time limits at any step of
the grievance procedure refer to calendar days only.

K 2.10.4 NO REPRISALS.

No reprisals of any kind shall be taken against any
faculty member for participating in any grievance.

K 2.10.5 GRIEVANCE FILE.

All documents, communications and records arising as
a result of grievance except for the decision consti-tuting final diaposition shell be filed separately from
the personnel files of participants and destroyed at the
conclusion of the grievance proceedings.

K 2.10.6 AVAILABILITY OF INFORMATION.

It is agreed that the aggrieved party and the Asso-ciation shall be furnished with any information in thepossession of the Board and/of its agents necessary for
the processing of an) grievance or complaint.

K 2.10.7 IN ACCORD T.:7TH THE CONTRACT.

If a grievant 4as a grievance which he wishes to
discuss with a supervisor, he is free to do so informal-
ly without recourse to the formal grievance procedure.However, no grievance shall be adjusted contrary to the
Agreement without prior notification to the Associationand an opportunity for an Association representative tobe present.

K 2.10.8 WITHDRAWAL OF GRIEVANCE.

A grievant say withdraw the grievance at any level.However, if in the judgment of the grievance committee,the grievance affects the welfare of the faculty, thegrievance procedure may be continued as a grievance ofthe Az,sociation.
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ARTICLE L MANAGEMENT RIGHTS

The Boerd of Control retains all rights, duties,
powers and privileges granted it by law, including the
right to operate the College, determine the scope of
College operations and establish reasonable rules to
aintain order and efficiency in College operations,
except to the extent such rights, duties, powers and
privileges ere specifically abridged by this Agreement.

ARTICLE M FRINGE BENEFITS

M I. LIFE INSURANCE.

M 1.1 COLLECTIVE LIFE INSURANCE.

The College will contribute four and no/I00 ($4.00)
dollars per month toward the premium of collective life
insurance policy. When the plan provided in Article 1.2,
below is implemented, the Collective Life Plan will be
discontinued. Indirtenal participants may continue the
Collective Life Plan toy direct payment to the carrier.

M 1.2 GROUP LIFE INSURANCE.

No later than October 1, 1981 the following
schedule of life insurance benefits will be implemented
at no coat to the faculty member:

Age Annual Salary Multiple
Less than 35 4.0
35 but less than 40 3.5
40 but less than 45 3.0
45 but less than 50 2.5
50 but less than 55 2.0
55 but less then 60 1.5
60 end over 1.0

The plan provides for a Principal Amount of Acci-
dental Death and Dismemberment (A.11.0.) benefits equal
to the amount of life insurance, except that the maximum
amount of A.DAD. benefits is $100,000.00.

M 2. DISABILITY INSURANCE.

The College will continue its present disability
insurance program for ell actively working faculty
employees, after one (1) year of continuous employment,
subject to the terms, definitions and conditions of
eligibility of the actual insurance policy, with bene-
fits payable under said policy of sixty percent (60%) of
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the first two thousand ($2,000) dollars of monthly
salary plus forty percent (40Z) of any excess to a
maximum monthly disability income of two thousand
($2,000) dollars, subject to a three month eligibility
period as defined in said policy. The College shall have
the option to change carriers to provide equivalent
coverage.

M 3. HEALTH INSURANCE.

Saginaw Valley State College will maintain the
existing Blue Cross/Blue Shield health insurance plan
for the benefit of all working faculty embers and their
spouses and dependent children subject to all terms,
definitions and conditions of eligibility. The College
shall have the option to provide equivalent coverage and
agrees to pay the following amounts towards the monthly
premium for this insurance:

Caps: Effective Dates Nonthly Premiums
July 1, 1984 $180.00
November 1, 1985 $200.00
November 1, 1986 $225.00

A college-wide study committee will examine alterna-tive health plans or possible revisions in current
coverage in an attempt to contain health insurance costs
within the proposed maximums.

M 3.1 HEALTH MAINTENANCE ORGANIZATION.

The College will provide an option for faculty mem-bers to join a plan which qualifies as a Health
Maintenance Organization. Further, the college agrees to
PaY the cost towards the premiums for such a plan not to
exceed the amounts set forth in paragraph 3., above.

14 3.2 DENTAL INSURANCE.

The College will pay the full cost of a single-
subscriber premium for a basic dental plan.

M 3.3 VISION INSURANCE.

The College will provide the full cost of singlesubscriber vision insurance coverage comparable to theBC/BS A-80 optical plan.

M 4. RETIREMENT.

Retirement will normally occur at the end of thefiscal year in which a full-time faculty member attains
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the age of sixty-five. H if the faculty ember
wishes to do so, he may submit a request to the Presi-
dent and the Board of Control for a one-year extension
of contract. If such a request is received end the
President and the dean to whom the faculty member would
be responsible recommend such an extension, it shall be
within the discretion of the Board to make such an
extension. Following the same procedure, subsequent one-
year contracts may also be issued by the Board. However,
no contract for full-time teaching may be issued after
the fiscal year in which the faculty member achieves the
age of seventy.

In accordance with Article A.5 of this contract
requiring adherence to the law, end in recognition of
the fact that the Employee Retirement Income Security
Act of 1974 is now in effect, and that the current
Retirement Plans of the Teachers Insurance and Annuity
Aseociation of America and the College Retirement Equi-
ties Fund provide full and immediate vesting as defined
by the foregoing act, the following changes shall become
effective on the date (January 1, 1976) required by the
Federal Act or on any later date specified by the Fed-
eral agency charged with the administration of the ap-
propriate portion of the Act:

M 4.1 PARTICIPATION.

The Retirement Plan will cover all full-time active-
ly working members of the faculty.

Participation of eligible employees shall be:

(a) Voluntary on employment.

(b) Required after completion of one (1) yeer of
service and attainment of the age of 30.

M 4.2 RETIREMENT AGE.

Except as provided above. ell participants in this
retirement plan shall normally retire at the end of the
fiscal year in which they attain age 65, herein called
normal retirement age. Faculty may delay retirementuntil the end of the fiscal year in which they attain
age 70.

M 4.3 CONTRIBUTIONS.

Contributions, including spring/summer, tu this
retirement plan for all actively working members of the
faculty shall he made in accordance with the following
schedule:

-77-

86



On Salary Below $12.000

Effective Date Institution
July 1, 1984 12.51
January 1, 1985 12.01
July 1, 1985 11.01

On Salary Above $12,000

Effective Date

July 1, 1984
January 1, 1985
July 1, 1985

Rain!! a
PertiCipant

2.51
3.01
4.0%

Institution

12.51
12.01
11.0%

Saginaw Valley State College shall deduct the con-
tributions of the participant from regular salary pay-
ments, add its own contributions (limited to the above
proportion of base salary) and apply the combined sum tothe purchase of retirement benefits for the participantas follows:

N 4.3.1

At the election of the participant, 100 percent, 75
percent, 25 percent, or any proportion within a 25
percent to 75 percent range of -such combined sum will be
forwarded to Teachers Insurance and Annuity Association
as a premium for a T.I.A.A. retirement annuity contract
on the participant's life.

N 4.3.2

The balance, if any, of such combined sum will be
forwarded to the College Retirement Equities Fund as a
premium for a C.R.E.F. retirement annuity certificate on
the participant's life.

M 4.4 CONTRACTS.

Each T.I.A.A. retirement annuity contract andC.R.E.F. certificate is for the sole purpose of pro-viding a retirement and/or death benefit and is theproperty of the individual participant.

N 4.5 REPURCHASE.

In the event a participant in TIAA-CREF leaves the
employ of Saginaw Valley State College for reasons other
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than retirement or disability and requests repurchnse ofhis annuity, Saginaw Valley State College will approveauch repurchase provided it meets the conditions underwhich TIAA-CREF will repurchaae annuities.

The Board of Control will review and revise theforegoing repurchase policy to allow "partialrepurchase" as provided in the Employees RetirementIncome Security Act of 1974, and in accordance withregulations issued by the appropriate agency of the
Federal government charged with enforcement of the Act.

M 4.6 AMENDMENT.

The above stated retirement policy is amended asfollows:

Whereas a new retirement transition benefit option
has been authorized by the Teachers Insurance and Annui-ty Association of America and the College RetirementEquities Fund which permits an annuitant to elect toreceive a one-sum payment of up to 102 of his accumula-tion at the time he or she starts to receive his/herannuity income, provided:

II 4.6.1

He or she is 55 years or older at the time,

M 4.6.2

The one-sum payment from each T.I.A.A. or C.R.E.F.contract does not exceed 102 of the contract's accumula-tion then being converted to annuity payments, and

M 4.6.3

The laat institution
contributing to his/her annuity

(normally the institution from which he/she is retiring)has approved the option for use by its retiring staffmembers.

M 4.7 POLICY FOR REQUIREMENTS FOR ENTRY INTO RETIRErENT
PlaRAM.

Subject to the provisions of any E.R.I.S.A.
lines, the general policy for entry into the retirement
program shall be as follows:

M 4.7.1 EXISTING EMPLOYEES.

(Those who did not enter upon initial employment.)
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M 4.7.1.1

Enter June 1 to June 30 to take effect on wages
received in next fiscal year.

Pi 4.7.1.2

Enter December 1 to December 31 to take effect on
wages received in next calendar year.

M 4.7.2 NEW EMPLOYEES.

New employees have a 30 calendar day period to enter
program starting from official entry date on payroll.

M 5. SICK LEAVE.

M 5.1 GRANT OF SICK LEAVE UMITS.

M 5.1.1

Sick leave allowances of sixty (60) sick leave units
for a basic two (2) semester contract are granted to
full-time actively working faculty members. A sick leave
unit is defined as covering one (1) credit hour of
teaching time; for example, if a faculty member did not
teach any classes for a week, and that faculty member
bad a twelve (12) credit hour teaching load, the faculty
member would be charged with twelve (12) sick leave
units. Sick leave units are granted at the commencement
of a faculty eaber's duties during any fiscal .year. Up
to forty (40).of any unused sick leave unite granted for
the basic two (2) semester contract will accumulate in
the individual'a sick leave bane; however, the maximum
such accumulation low a carry over from fiscal year to
fiscal year is one hundred twenty (120) sick leave
units. Further, any faculty member who teaches the
spring snifter summer one-half (1/2) semesters in addi-
tion to a basic t.wo (2) semester contract will be
greeted tali tl0) additional sick leave units for ea'ch
addittiosil ilse-tualf (1/2) semester taught; provided
howtmr. that Such sick leave units, if unused, will not
aeouaulate.

M 5.1.2

Faculty members who are actively working part-time
on a regular basis and permanent basis shall be entitled
to sick-leave benefits prorated on the basis of the
proportion of the position to a regular full-time posi-
tion. Faculty members who work only a portion of the
contract period shall be entitled to sick-leave benefits
prorated on the basis of the proportion of the member's
credit hour load compared to a regular credit hour load.
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M 5.2 USE OF SICK-LEAVE UNITS.

g 5.2.1

Under the conditions of the sick-leave provisions,ell regular or part-time faculty members may use their
sick-leave units in any month of the year in which they
are scheduled on the payroll.

M 5.2.2

A faculty member who in off from work because of a
compensable injury (Workmen's Compensation) will not be
regarded as being on sick-leave and will not be chargedas using slck-leave units.

M 5.2.3

Each faculty ember desiring consideration for sick-
leave benefits may be required to file with the Collegeeither a physician's statement or a sworn affidavit that
the claim of sick leave absence is bona fide. Until such
statement is filed, if requested, all absences will be
considered as lost time and the faculty member's paywill be reduced accordingly.

M 5.2.4

Disability verified by a physician's statement shall
be treated as a sickness for purposes of this section,as shall a pregnancy slmilarl/ verified as disabling.The College may require an additional physician's exami-
nation, at the College's expense.

M 5.2.5

Whenever a faculty member has used up all of his/her
sick-leave credit end bank, he will be removed from the
active payroll until he/she reports back to duty, except
that such faculty member may be retained on the payroll
for an additional two week period if his or her classesare covered without pay by other members of the faculty
qualified to teach the classes involved.

M 5.2.6

All absences from work other than sick-leave, and
other approved leaves with pay, will be without pay and
proper deductions will be made from the faculty member's
paycheck.
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M 5.2.7

Any regular or part-time faculty member will be
considered absent if he or she failn to appear forhis/her regularly scheduled teaching dutieb on any daybecause of illness or injury, and his/her sick-leave
yearly account will be debited for that day.

M 5.3 RECORDS AND REPORTS.

M 5.3.1

The College shall maintdin a sick-leave record on
all faculty employees. The r.:cord shall be credited withearned sick-leave credit and debited periodically as
sick-leave benefits are used. The adjustment for accumu-lated sick-leave days shall be made at the end of each
fiscal year. Upon adjustment, the faculty member will benotified of same and if there is any disagreement it
must be pointed out to the College within seven (7) days
after receipt of such notification.

M 5.3.2

Faculty members must notify their respective chair-person's office, or divisional office ea the case maybe, and the faculty secretary at the earliest opportuni-
ty, when they will be off work because of illness.Department Chairpersons ahall maintain a record of allsick-leave used by each faculty sember and report sameon a monthly basis to the DeaW/Director's office. Al-though absence due to illness must be reported, sickleave will not be debited if the class is rescheduled to
a time convenient to the students or if it is covered by
another qualified faculty at no cost to the College.

M 5.3.4

The department in consultation with the appropriate
Dean/Director will have the responsibility for locatinga substitute teacher for any facolty member who is onsick leave for a period which is long enough to necessi-tate his or her absence for more than either two one-hour classes or one two-hour class.

M 6. DEFINITIONS.

M 6.1

Working Day - Any dai of the 1:eek the faculty member
has a class scheduled.
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M 7. FRINGE BENEFITS.

M 7.1

While salary and retirement payments shall cease
after expiration of sick days as set forth above, the
College's contributions toward health insurance, life
insurance and disability coverage will continue for the
period of sickness, pregnancy or other disability up to
a maximum period of three (3) months. A leave for the
period of such disability will be granted for a aximum
one (1) year period. After the expiration of such year,
the faculty ember involved may request yearly exten-
sions of such period of leave from the Board of Control.

M 8. PERSONAL LEAVE.

Each faculty member will be provided a total of
twelve (12) class hours and five (5) office hours of
personal leave time during each fiscal year which he or
she ay use for such purposes as religious holidays,
personal business, funerals, etc.% provided that twenty-
four (24) hours notice will be given to the department
chairperson and appropriate Dean/Director except in
emergencies. Personal leave will not be debited if the
class is rescheduled to a time convenient to the stu-
dents or if it is covered by another qualified faculty
at no cost to the College. Except under circumstances of
emergency, if a faculty ember requires an absence which
exceeds one day to conduct personal business, he/she
shall submit a request to the .office of the appropriate
dean for approval prior to commencing such leave.

M 9. SABBATICALS.

The College will give due consideration to applica-
tions for sabbatical leave for full-time, salaried mem-
bers of its teaching staff, such privileges being
limited ordinarily to personnel of the rank of assistant
professor, associate professor, and professor, subject
to such general circumstances as ay prevail and the
following specific conditions:

M 9.1

An applicant shall have eeeee d this College con-
tinuously for six (6) years before he or she is eligible
for such leave. If an individual is not granted or does
not apply for or accept a sabbatical leave when
eligible, the time in service in excess of six years
shall apply to the period of eligibility for the subse-
quent sabbatical leave eligibility period.
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Such an individua, ahall be eligible for the second
sabbatical leave in his/her fourteenth year of service
regardless of whet% the first sabbatical leave is taken.
Such sabbatical leaves, however, ay not be taken or
granted in consecutive years.

PI 9.2

Years of aervice, quality of service end quality of
proposed activities shall Dm token into account in the
coasideratton of such applications according to the
weights set forth below.

Years of Service Quality of Service Quality of ProposalB-ww ----7373 .333 .333
7 yrs .417 .333 .25
8 yrn .467 .333 .20
9+yrs .50 .300 .20

Years of service shall be assigned a value of 10 and
weighted as above. Quality of service shall be rated
from 1-10 according to the guidelines for promotion and
tenure set forth in Article HI and weighted as above.
Quality of proposal shall be evaluated on a scale from
1-10 and weighted as above.

These criteria shall be applied in the followingway. Each weight shz11 be multiplied by the value
assigned to that criterion Ind added to the othe cri-
teria. For example, a member after aix (6) years of
service, with Quality of Service rated seven (7) on a
ten-point scale and Quality c:f Proposal rated nine (9)
on a ten-point scale would receive the following value
for sabbatical:

.333 (10) + .333 (7) + .333 (9) 8.658.

M 9.3

Sabbaticals shall be granted according to the value:
obtained from combining the weights. The members with
the highest values shall be given priority for choosing
from the sabbatical arrangements specified below. Atleast seventy-five (75) percent cf thnse eligible and
recommended by the Professional Practices Committeeshall be granted unless financial exigency (102 cut in
State appropriations) is demonstrated. Is no case, how-
ever, shall more than 182 of the faculty be on such
leave in any year.
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M 9.4

Where practical, in the judgment of the administra-
tion. the applicant may exercise choice between requests
for:

M 9.4.1

leave for two (2) trimesters at half normal salary,

9.4.2

leave for ont (1) trimester et full salary

M 9.4.3

maintenance of half regular teaching load (withscheduling priority to allow a one or two (1-2) day per
week schedule) for one academic year at regular salary.

M 9.4.4

aintenance of regular full-time teaching load
during the academic year with leave for three successive
spring or summer terms with supplemental contracts
issued at a pro rata basis (5/6 of full-time) not toexceed the compensation ratea established in paragraph
9.4.1 and 9.4.2 above. Election of this option by thefaculty member constitutes a waiver of any right to espring/summer appointment during the three year periodof leave.

In any case the total period of leave shell notexceed three tr!mesters.

M 9.5

The rate of compensation expressed above shall notbe inflexible but considered as maximum, subject to
modifications where necessary.

It 9.6

auch sabbatical leaves of absence shall be limiteddistinctly to purposes that clearly promise reciprocaladvantAle to the College through enhancement of profes-
sional competence through study and research, writing,or cognate pursuits. Applications shall be made inwriting and shall include a plan for the use of the
sabbatical time.
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M 9.7

No such leaves shall be granted for the purpose of
taking up employment for pecuniary advantage elsewhere,
academic or atherwise.

M9.8

Such leaves whall always be conditioned upon the
feasibility of local departmental arrangements, which
will precluds any loss of efficiency in the department,
any substantial deviation from the announced program of
instruction or administrative services, or any material
addition to the College budget.

M9.9

All fringe benefits will be continued during the
period of such sabbatical leave.

M 9.10

The faculty mewber agrees that on return from sab-
batical letve he/she will give the College at least one
additional, acadesic year of aervice. The faculty member
will, before receiving any compensation for the sabbati-
cal leave, sign a promissory note agreeing to repay such
compensatioe if he or she does not serve for one addi-
tional academic year after completing the sabbatical
leave.

M 10. LEAVE OF ABSENCE.

Leaves of absences for a period of up to one (1)
year without salary or any fringe benefits may be
granted at any time at the discretion of the Board of
Control,

A child caring leave of one (1) year may be granted
without salary or any fringe benefits. A one year exten-
sion may be granted by the College. Upon the mutual
agreement of the College and the Association, additional
extensions shall be granted. Years of service for
tenure, promotions and sabbatical leave shall not accrue
during a child caring leave.

M 11. JURY DUTY.

A faculty member required to perform jury duty will
continue to be paid his or her usual salary, less jury
pay received, during the period of such jury duty.
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Fringe benefits shall continue to be paid during the
period of jury duty.

M 12. FRINGE BENEFIT BASE.

The College will continue in accordance with its
past practice for computing salary base for purpose of
fringe benefits, in accordance with the relevantinaurance regulations. Any faculty member vho performs
all duties under his or her basic two semester contractshall be entitled to fringe benefits for the entirefiscal year.

M 13. PRIVILEGE OF FACULTY TO CONTINUE BENEFITS.

M 13.1

For those unpaid 1 hich do not provide for the
continuation of benefits during the leave, the Boardshall make provision for the faculty member to continue
any or all such benefits at his or her own expense, if
available under insurance regulations.

11 13.2

Subject to conditions established by the carrier,
faculty members may upon retirement continue to partici-
pate in group medical, dental an6 vision insurance plans
by paying the appropriate premiums. To be eligible, a
faculty member 7:mat have been employed by the College
for not less than five years.

M 14. SALARY PLACEMENT ON RETURN.

Upon return to active campus assignment, the faculty
member who has been on full or partial pay leave shallbe placed upon the salary schedule at that positionwhich would hive been occupied had the service beencontinuous. Time on full or partial pay leave shall be
considered es continuous service for all matters inwhich it is a factor at the Institution. The abovepoints will be negotiated with the faculty member
involved, with Association involvement, in the event the
faculty member is going on an unpaid leave.

M 15. LEAVE EXTENSION.

Leaves granted for experience, professional service,
advance study, Fulbright, exchange teaching or by mutual
consent may be extended annually by vritten request from
the faculty member to the Board. Such request for exten-
sion must be made as early es possible and at leastninety days prior to the termination of the faculty
member's current leave.
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M 16. BENEFICIARY RIMS.

The College's past practice with regard to r.lopts ofbeneficiaries under a deceased faculty sembe,'r iifeinsurance, retirement benefits, etc. shall be

M 17. STATE AUTOMOBILE INSURANCE.

The College will continue It$ present insursncepolicy with regard to the liability coverage for facultymembers operating their ova or State vehicles on Insti-tution business. Refereacs to the insurance poUcy
suggested for details; h , it is noted for explsna-tory purposes that la order to have liability coverageon Institution business while driving a personal car,the faculty member involved must have peraonal automo-bile liability insurance in the amount of $25.000.150.000/35.000.

18. SUBSTITUTE PAY.

Faculty members may teach classes as substitutes forfaculty members on sick leave or personal leave as aprofessional courtesy. H faculty members who havesubstituted for others in excess of the houra they haverequired substitutes will be paid for such substituteteaching at the part-time rate on a pro rata basis.(With the exceptios of those teaching under the provi-sions of Article M 5.2.5.)

ARTICLE N SALARIES

N 1. BASE SALARY RAISES.

N 1.1

Members of the faculty who were employed under abasic two sesester appointment during the 1983-84 fiscalyear will receive is five percent (52) increase. Theacross the board increase shall be effective July 1,1984.

N 1.2

Members of the faculty who *ere employed under abasic two semester appointment curing the 1984-85 fiscalyear will receive a five and une-half percent (5.52)increase. The across the board increase shall be effec-tive July 1, 1985.
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N 1.3

Members of the faculty vho were esployed under a
basic two aemester appointment during the 1985-86 fiscal
year will receive a six percent (62) increase. The
acrosa the board increase shall be effective July 1,
1986.

N 2. DOCTORATE RAISES.

Any member of the faculty who obtains a recognized
doctorate shall receive an automatic $1,000.00 increase,
prorated fros the time in the year that the faculty
ember obtains said doctorate. The obtaining of the
doctorate will not reault in automatic promotion, but
the experience requirement for yeara in rank as instruc-
tor will be reduced to one year for persons who hold a
doctorate.

N 3. PROMOTION RAISES.

Faculty membera who are promoted in rank during the
term of this ag eeeee nt shall receive raiaes in addition
to any other increments detailed herein according to the
following schedule:

Promotion in Rank:

From Instructor to Assistant Professor- $ 800.00

From Assistant Professor to Associate
Profeasor- $1,200.00

From Associate Professor to Professor- $1,600.00

N 4. EQUITY/MARKET ADJUSTMENT.

The College and the Asaociation agree that within
sixty (60) calendar days after the ratification of this
faculty contract, each party shall appoint two (2)
respective representatives to develop an Equity/Market
adjustment plan. Any developed plan shall be subject to
approval by both parties, and upon approval by both
parties, the Equity/Market adjustment plan shall be
incorporated into this faculty contract.

ARTICLE 0 TERM OF AGREEMENT

This Agreement shall continue in full force and
effect until June 30, 1987.

If either party desires to terminate this agreement,
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it shall give written notice to the other party by Kay
1st prior to tht termination date. If either party
desires to modify one or more provisions of this agree-
ent or desireu to add provisions, it shall by Kay 1st
prior to the iermination date give writtec notice to the
other party.

If notice as provided above iS not given, thix
contract shall continue in full force and effect from
year to year thereafter subject to notice of termination
or modification after sixty (60) dsys written notice by
either party to the othr party.

SVSC

By:

B ard of Contr 1

4.

/111B1117

,544k,Se4.1. 6-4,4Z16

) ,!
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MEMORANDUM OF UNDERSTANDING I

This memorandum of understanding is executed to
confirm the intent of the Board of Control of Saginaw
Valley State College to allocate a sum of money to allow
faculty members who qualify under Articles D5 and D20.2
to teach in the Spring and/or Summer tevms under thesupplerental appointments, according to the standards
for allocation of said money contained in the collective
bargaining ag eeeee nt between the parties hereto. Thesaid amount of money will be cousitted to such purposeabsent a serious unexpected financial development of the
level of a cut in the aaid fiscal year's State appro-priation, a serious deviation from tuition projections
aa outlined in the budget, or a major unexpected expen-
diture beyond the Board's power to control. Any moniesnot expended because of cancellation of courses as set
forth in D20 may be allocated for research grants not to
exceed twelve hundred ($1,200.00) dollars per grant, to
full-time faculty members.



MEMORANDUM OF UNDERSTANDING II

This senorandue of understanding is executed to

confirm the intent of the Board of Control to adopt as
policy those contractual provisions appearing in pre-
vious collective bargaining agreements under the fol-
lowing paragraphs and titles:

D-21 Transcribing Equipment
D-22 Bookstore
D-23 Laboratories
E-1 Absence from Assault
E-13 Message Center
E-14 Classroom and Equipment
E-15 Bank Deposit

Changes in the policies described above shall not
be initiated without consultation between the Admini-
stration and the Association.
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MlMORANDUM OF UNDEPSTANDING

This memorandum of understanding is executed to
confirm the intent of the Board of Control nnd Faculty
Association of Snginaw Valley State College to crente a
faculty advisory committee to the Director of Acndemic
Support Services for the purposes )f reviewing nnd moni-
toring the Basic Skills Program and of recommending/ap-
proving changes where necessary.

Membership of this committee shall consist of at
least one (1) facultr member from each school to he
appointed yearly in September by the Association
President.



MEMORANDUM OF UNDERSTANDING

Effective the beginning of the Fall, 1982 semester,
lower-division instruction in French which is partially
or totally taught through an individualized approach
will ba compensated in accord with the following guide-
lines.

1. Ail lower-division French courses (III, 112,
211. 2:2) will be treated as a unit for purposes
of scheduling whether ttught tre?itionr.11y or
indivflual?; with the faculty in French, in
consultaticr. With the dean and department chair-
person0 arranging the schedule.

2. Compute the "total" of all stidents enrolled in
:rench 111. 112, 211. and 212 as of the day
after the official count. Cancel all French
lower division classes if the "total" does not
reach the minimum for single 200-level courses
established in accord with the contract.

3. During the fall-winter semesters only, there
will be one-half (.5) hours of instructional
load generated for each different course taught
from French 111. 112, 211, and 212.

4. Total student enrollment fr0m No. 1 above)
shall be converted to instructional load as
follows:

Up to 12 3

13 to 15 . 4

16 to Itl . 5

19 to 21 6
22 to 25 . 7

26 to 29 8

30 to 34 9

35 to 39 10
40 to 45 11

46 to 51 . 12
52 to 58 . 13
59 to 65 . 14

60 to 72 = 15
73 to 80 16
El to te - 17
89 to 96 . 18
97 to 104. 19

105 to 112. 20

S. During the academic year, 75 houvs of student
assistant time will be provided by the college
eacl. semester, but none will be tr..-vided in th
summer. Additional student assistant time will
be provided as deemed appropriate ty the faculty
and dean 'in units of 75 hoots at a charge of 1/3
hnr of instluctiunal :fiad per erit to I. sed
in ar, :e:Esler in thc oaffie yt-r at .'..4.11ty
di!.cretitm, It is recognized that ..tudent assis-
tants qualified in French would rarely be eligi-
ble for wurt,/study funds.

6 lhe facul:y in FrnLh, in consultation 4ith the
sha:1 Jecide how the iltslt,LiUt,. 1 a4

v.h,rnted by the iormuld will bv split ar.ng
fa;t1ty at,' studnt assistants.

1h:: mer-:.tCar. nt nhder!.tdne.iLb .:I1 .
ih tfirect .ith eithel side havinl: ti,:ht to
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cancel it (or renegotiate its terms) prior tn

the preparation of the class schedule for any
semester, and subject to the provisinns of the
SVSC-SVSCFA Contract.
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BETWEEN THE

SAGINAW VALLEY STATE COLLEGE

AND THE

SAGINAW VALLEY STATE COLLEGE FACULTY ASSOCIATION

The parties agree that by January 1, 1986 the Col-
lege end the Association will each name three persons to
serve on a joint committee to review the operating
procedures and all existing forms used by the P.P.C.
The committee shall recommend, if necessary, revisions
for such procedures and forms to insure that the proce-
durts and forms be specific, explicit and uniformly
applied.

FOR TN:. COLLEGE FOR THE ASSOCIATION

S/ LA;,RENCE K. FITZPATRICK S/ EDWIN N. SHIMABUKURO

DATE: DECEMBER 6, 1984 DATE: DECEMBER 6, 1984
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BETWEEN THE

SAGINAW VALLEY STATE COL'.EGE

AND THE

SVSC FACULTY ASSOCIATION

December 4, 1984

The College agrees to continue its practice of pro-
viding necretarial services to the SVSC Faculty Associa-
tion as needed by the Association.

FOR THE COLLEGE FOR THE ASSOCIATION

S/ LAWRENCE K. FITZPATRICK
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miAuitAoDUM uF UNDERSTANDING

BETWEEN THE

SAGINAW VALLEY STATE COLLEGE

AND THE

SVSC FACULTY ASSOCIATION

The College agrees that three (3) word processors
will he purchased, as soon as possible, and that no
later than August 1, 1985, two (2) additional word
Processors will be purchased for Faculty Secretaries.

FOR THE COLLEGE FOR THE ASSOCIATION

S/ LAWRENCE K. FITZPATRICK S/ EDWIN N. SHIMABUKURO

-98-

DATE: DECEMBER 6, 1984
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