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ABSTRACT
Information on job market trends for 1986-87 college

graduates is presented in narrative summaries and statistical tables.
A survey of a cross-section of 761 employers from business, industry,
government, and education explored: trends in hiring, hiring quotas
and the influence_of the organization size, demand for various
majors,_job_availability by geographical region, expected starting
salaries, campus recruiting_activities, and ether related topics. It
was found that new college graduates will find the market more
competitive, since employers expect to hire 2.4% fewer bachelor's
degree candidates. Starting salaries are expected tc average $21,815
for bachelor degree graduates, $26,628 for master's degree graduates,
and $30,754 for those with a Ph.D_. Demand for different majors
incluie: hotel, restaurant, ane_institutional management (2.9%);
marketing/sales I2.2%); education_(1.7%);_electrical engineering
LI.2%);_retailing L0.9%4 computer science (0.9%); accounting (0.8%);
and financial administration (0.8%). The greatest employment
opportunities for new graduates are in the Southwest and Northeast,
followed by the Southeast, the North Central, and South Central
states. A list of employers responding to the survey is appended.
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Summary -of

RECRUITING TRENDS.19B9=117: .

A Study of 761 Businessesi_Industries,

GovernmentalAgenciesi_and _

Educationalinstitutions Employing
New College Graduates

This is a summary of the sixteenth annual Recruiting Trends survey completed by
Placement Services at Michigan State University. For this 1986-87 survey, a
cross-section of employers from business, industry, government, and education were
contacted;_and responses were received from 761 organizations. The ,'esults of this
survey include information regarding anticipated changes in hiring trends for new
college graduates, expected starting salaries, campus recruiting activities, new
recruitment techniques, and many other topics of interest to personne directors,
placement officers, career counselors, faculty, and students.

Of the respondents, 43.1% were industries and manufacturing, 32.3% businesses, 17.9%
educational institutions, 4_._7% governmental agencies and military serviLes, and 2.0%
conglomerates. (Pages 1-4, 79-86)

Organizations with 10,000 or more employees represent 11.4% of the respondents;
those with five to ten thousand employees were 9.1% of the respondents; aril
organizations with a thousand to five thousand employee represent 28.3% of the
respondents. Organizations with five hundred to a thousand employees were
represented by 13.0% of the respondents; those with one hundred to four huhdred
ninety-nine employees by 24.5% of the respondents; and those with one to ninety-nine
employees were represented by 13.8% of the respondents. (Pages 1-4)

Job-Outlook-for-Graduates of 1986=87

During the 1986=87 recruitiflg season, surveyed employers expect to hire about 2.4%
fewer bachelor's degree graduates than they hired during 1985-86. From these data,
it 4s evident that surveyed employers are approaching this year's recruitment with
caution, since they are anticipating a slight decrease from last year's job market
for new college graduates. (Page 8)

For minorities, quotas are expected to increase 4.0% above last year's. These
targets compare to an expected increase of 6.5% for 1985=86 and 10.2% in 1984-85.
(Page 14)

For women graduatesi:quotas are 2;5% higher:than last year; This compares to an
increase of 4.7% in 1985-86 and 7;7% in 1984-85; (Page 14)

Master's quotas were expected to increase only slightly for 1986-87 (0.2%). For
MBA and doctoral candidates, quotas were expected to decrease slightly, -0.2% and
-0.1%, respectively. (Page 14)
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Demand for Various Academic Majors

Although surveyed employers expect a decrease in hiring_of 2.4% for all bachelor's
degree graduates, demand for certain academic majors will increase, and demand for
others will decrease. (Pages 15=16)

The greatestiincreases in demand_ will_be:experienced by majors_in_hotel, restaurant,
and institutional management (2.9%);__marketing/sales_(2.1%); education_(1.7%);_
electricalengineers_(1.2%);_retailing (0.9%); computer science (0.9%); accounting
(0.8%); financial administration (0.8%); chemical engineers (0.7%); mathematics
(0.7%); chemistry (0.6%); and telecommunication (0.6%).

Only slight increases in demand are expected for general business administration
(0.4%); natural resources (0.2%); liberal arts/arts and letters (0.2%);
communications (0.1%); industrial engineering (0.1%); and journalism (J.1%).

No c,ange:in the:job:market is expected for majors in personnel administration
(0.0%) and social science (0.0%).

Decreases in demand are expected for majors in civil engineering (-0.1%); human
ecology/home economics (-0.1%); agriculture (-0.1%); mechanical engineers (-0.3%);
metallurgy materials science (-0.5%); physics (=1.0%); geology (-1.1%); and
advertising (-1.4%).

Hiring Quotas

Hiring quotas_for this year (1986-87) among 634 organizations expecting to hire new
college graduates were a total 58,942. Among these same organizations last year, a
total of 61,651 new college graduates were hired, thus a decrease of 2.4% in hiring
quotas for this year. (Page 8)

This year, 103 of 761 organizations (13.5%) expect to hire no new college graduates,
compared to_96 employers (12.6%) hiring no new graduates in 1985-86, 69 of 710
employerr (9.7%) in 1984-85, and 80 of 658 organizations (12.2%) in 1983-84.

Size-ofOrganization Influences Hiring Quotas

Quotas for large employers are down, while quotas for smaller organizations are up,
according to surveyed employers. Those organization sizes with increases include
employers with 500 to 999 employees (6.7%), employers with one thousand to 4,999
employees (5.4%), employers with one to 99 employees (2.7%), and employers with one
hundred to 499 employees (2.3%). Decreases in quotas for this year versus last year
were experienced by organizations with 5,000 to 9,999 employees (-1.5%); and 10,000
or more employees (-9.3%). (Pages 9-10)



Jab-Availability by -Geogravhical -Region

Different regions:of the:country are:_expected. to_vary:in_demand_for_new_college___
graduates, :Expected to_increase_in_hiring quotas will_be_the northeastern,region
(9,8%)_and-the Southeastermire0on__(6,8%);. _Allother_regions of the_country are
eXpettingihiring quotas to decrease: northwestern region (-29.8%), southwestern
regign (A4;5%), southcentral regioh (8.4%); and nortncentral region (=3.8%).
(Pages 10)

The_greatest_availability of employment opportunities:forinew_college_graduates____
during 1986-87 will .be inithe_southwestern_region_of_theAnited_States, according_to
employers_responding:_to.this.survey. .. The northeastern_and southeastern_regions were
ratedineXtbettion_the_employers' list_of.top.geographical regions- for_jobs. _For
the:firtti.time in several years, the southcentral region slipped from the employers'
liSt Of the top three regions; it is now in fifth rlace. (Pages 50=51)

The_regions of the United States_in order for_best_availability of jObS Are
southwestern, northeastern, southeastern, northtentral, southcentral, and
northwestern.

Starting Salary Offers

Starting salary offers for bachelor's degree graduates will increase by 2.9% this
year, according to employers responding to this survey. This compares to an
increase of 1.8% predicted for last year. (Pages 21-25)

Starting salary offers for women and minorities will increase by an 6verage of 2.9%
and 3.0%, respectively. For MBA, master's and doctoral degree graduates, increases
of 2.8%, 2.9%, and 2.5%, respectively, are anticipated.

Highest among anticipated increases for new graduates this year will be education
majors (3.1%). Substantial starting salary increases are also expected for
electrical engineers (2.6%); marketing/sales (2.5%); computer science (2.5%);
accounting (2.5%); general business administration (2.3%); mathematics (2.2%);
industrial engineers (2.2%); financial administration (2.2%); mechanical engineers
(2.2%); chemistry (2.1%); personnel administration (2.0%); and physics (2.0%).

Moderate increases are anticipated for civil engineers (1.9%); social sciences
(1.9%); chemical engineers (1.9%); liberal arts/arts and letters (1.9%); hotel,
restaurant, and institutional management j1.8%); retailing (1.7%); advertising
(1.7%); metallLrgy materials science (1.6%); communications (1.6%);
telecommunication C1.6%); human ecology/home economics (1.6%); geology (1.5%);
journalism (1.4%); agriculture (1.4%); and natural resources (1.3%).

The aVerage starting salary (all disciplines) for bachelor's dpgree_graduates is
eXpeCted tO be $21,815; for MBAs/master's, $26;628; and for doctorates; $30,754.

Highest_among expected starting salaries-again_this year are electrical:engineering
($29,680), mechanical engineering ($29.;636), chemicaliengineering_($29;254),
metallurgy and materials science ($28,309), and computer science ($28;087).
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Other starting salaries include industrial engineering ($27,643), civil engineering
($25,399), chemistry ($23,474), physics ($21,269), accounting ($21,037),
marketing/sales ($20,809), mathematics ($20,804), financial Administration
($20,517), general business administration ($19,543), agriculture ($19,293),
personnel administration ($19,267),_telecommunication ($18,730), advertising
($18,307), geology ($18,184), social science ($17,939), hotel, restaurant,
instituticnal management ($17,899), education ($17,874), communications ($17,853),
natural resources ($17,077), liberal arts/arts and letters ($16,975), retailing
($16,672), human ecology/home economics ($16,499), and journalism ($15,743).

Just a few employer categories are_tXpeCting_to Offer Starting salary increases of
4.0% or more. These_includeiaccounting (5,0%); Service and volunteer organizations
(4.8%); and educational institUtiont (4;2%).

Starting salary_increases in the range of 3.0% to 3.9% include construction and
bUilding materials manufacturersi(3.5%); electronics and instruMentS (3.4%);
banking;_finance, and insurance (3,3%);_fOod, beVeragepretetting, And restaurants
(3.0%); and public utilities including trantpertatiOn (3.0%).

Increases of 2.0% to 2.9% are anticipated by chemicals, drugs, and allied products
(2.9%); merchandising and retail services (2.8%); printing, publishing, and
informational services (2.8%); diversified conglomerates (2.8%); governmental
administration (2.6%); communication-radio, TV, and newspapers (2.4%); electrical
machinery and equipment (2.3%); and hospitals and health services (2.1%).

Increases of 1.9% or less are expected from research and consulting services (1.9%);
aerospace and components (1.9%); Automotive and mechanical equipment (1.8%);
petroleum and allied products (1.7%); hotels, motels, resorts, and recreational
services (1.7%); military services (1.7%); metals and metal products (1.5%); glass,
paper, packaging and allied products (1.0%); and tire and rubber products (1.0%).

No increases in starting salary offers are expected by agribusiness organizations
(0.0%).

Starting salary offers for 1986=87 bachelor's degree graduates will also be
influenced by geographical regions of the country, according to surveyed employers.
The greatest starting salary increases are expected for the southeastern region
(3.5%), northcentral region_(3.1%), southcentral region (3.1%), and southwestern
region (3.1%). Moderate increases are expected in the northeastern region (2.3%).
The smallest increases are expected in the northwestern region (1.8%).

Employer size will be ancther influence on starting salaries. The greatest
increases are expected by employers With one hundred to 499 employees (3.5%) and
employers with five hundred to 999 employees (3.1%). Next on the list were
employers with one thousand to 4,999 employees (2.8%), five thousand to 9,999
employees (2.6%), and one to 99 employees (2.5%). The smallest starting salary
increases are expected from employers with 10,000 or more employees (2.4%).
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Changes in Salaried Employees Last Year

Since hiring intentions of prospective employers might be influenced by changes in
numbers of salaried employees working for their organizations last year, employers
were surveyed on this question. Employers responding to this year's survey reported
a net increase of 1.6% in numbers of salaried employees working for their
organizations last year. This_compares to an increase of 1.7% experienced in
1984-85, 1.5% in 1983-84, and 1.4% during 1982-83. During the last three years,
surveyed employers have increased the numbers of salaried employees working for
their organizations only slightly. (Pages 5-7)

Last year, some organizations gained significant numbers of employees while others
lost employees. Those organizations with increases in salaried employees included
service and volunteer organizations (9.2%); food, beverage processing, and
restaurants (7.4%); accounting (7.1%); research and consulting services (5.7%);
electrical machinery and equipment 0.2%); banking, finance, and insurance (3.7%);
printing, publishing, and infcrmational services (3.0%); merchandising and retail
services (2.6%); construction and building muterials manufacturers (2.3%); and
communication-radio, TV, and newspapers (2.0%).

Moderateiincreases in salaried employees_were_experienced in agribusiness_(1.8%);_
electronics and instruments_(1,7%); educational_institutions_(1,4%); automotive and
mechanical:equipment:(1,2%);_aerospace_and components (1;1%);_hospitals and health
services (1.0%);_military services _(0;3%); governmental administration (0.3%); and
glass, paper, packaging and allied products (0.2%).

Those experiencing no change-or-even declines in-salaried -employees were chemicals,
drugs, and allied products (0.0%); public utilities including:transportation__
(-0.2%); hotels, motels, resorts arid recreational services (4.3%); metals and metal
products (=3,2%); petroleum and allied products (-9.6%); diversified conglomerates
(=12.0%); and tire and rubber products (-13;0%).

Last year, according to surveyed employers, certain sizes of organizations
experienced decreases in numbers of salaried employees while others experienced
increases. The greatest increases were experienced by organizations with five
hundred to 999 employees (3.4%), one to 99 employees (3,2%), one thousand to 4,999
employees (1.9%), and one hundred to 499 employees (1.9%).

Decreases were experienced:by organizations with five thousand to 9,999 employees
(-2.9%) and those organizations with more than 10,000 employees (-0.6%).

viii
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Anticipated Changes in Salaried Employees This-Year t1986-871

This year (1986-87), salaried employees on payrolls of surveyed employees are
expected to increase at the !Sate of 1.5% on the average, but changes in_salaried
employees will vary significantly from employer to employer. (Pages 5-7)

Anticipating th greatest,increases'in salariediemployees were_research_and
consulting services (5.7%); accounting_(5.5%); food;_beverage processing; and_
restaurants (4,5%).; bankingi_finance,_ and insurance (4_._2%);_glass, paper, packaging
and alliediprOdUtts (4.1%); service and volunteer organizations_(3.2%);
COmmunication, radio; TV; and newspapers (2.9%); and merchandising and retail
services (2.6%).

Moderate increases wereianticipated:by the_following_organizations: governmental
administration (1.6%); hOtelS4=motelsi_resorts_and recreational services_(1.5%);
educational institUtions_.(1.0%);_electronics and instruments (0.9%); electrical
machineryandi_elUipment (0A%)i military services (0.7%);,hospitals and health
Se-tVitdt (0.6%);:Automotive and mechanical,equipment (0.5%);_construCtiOn and
building materials manufacturers (0.5%); printing, publishing; add infOrMatienal
services (0.4%); and public utilities including transportation (0.1%);

Decreases in salaried emplOyees:were_reported_in_aerospace and components (-0_.2%);
tire and rubber prOductt1,0.4%);_chemicals, drugs; and_allied products (4.6%);
diversifieditongleMerates_(=0.9%); agribusiness (-0.9%); petroleum and allied
prOdUett (-1.1%); and metals and metal products (-1.6%).

This year, increases are expected in numbers of salaried employees working for
organizations with onl to 99 employees (2.9%), one hundred to 499 employees (1.9%),
one thousand to 4,999 employees (1.8%), five hundred to 999 employees (1.5%), and
5,000 to 9,999 employees (0.6%).

Organizations with 10,000 or more employees will be expecting further decreases in
number of employees (-0.8%).

Percentages of Job Offers Accepted

Although one excellent measure of past job market trends is the number of new
college graduates hired by surveyed employers, another is_the percent of job offers
accepted. Of offers made to technical college graduates during 1985-86, 61.2% were
accepted with surveyed employers. This compares to an acceptance rate of 59.7% in
1984-85, 59.0% in 1983-84, and 60.1% in 1982=83. An increase in acceptance rate
suggests a worsening of the job market for technical graduates. (Pages 11-13)

Offers of employment to non-technicil college graduates were accepted at the rate of
68.3% during 1985-86, according to_surveyed employers. This compares to an
acceptance rate of 68.2% during 1984-85, 68.5% in 1983-84, and 65.3% in 1982-83.
This increase in acceptance rate during the last four years suggests a continuing
erosion in the job market for non-technical graduates during this time.

The highest_acceptance_rates for offers:of_employment-were:received_frOM
non-technical:graduates by educational institutions (80.5%)_and_governmentAl_
agencies (79.3%). Those employer types_receiving_lower acceptance rate§ Were
industrial and manufacturing_organizations (67.0%),_conglomerates
businesteS_andiservicesArganizations_(62,1%). Similar acceptance,rates were_found
by thete organizations for technical graduates; except industrial and manufacturing
Organitations had the highest acceptance rate (66.9%).

ix
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Acceptance rates varied by_size of organization too. -The highest acceptance rates
were received by organizations with five hundred to 999 employees (77.3%). In the
middle range of acceptance rates were_employers with 1,000 to 4,999 employees
(72.5%), employers with 5,000 to 9,999 employees (71.6%), employers with 10,000 or
more employees (65.3%), and_employers with one hundred to 499 employees (64.3%).
The lowest acceptance ratefor non-technical graduates was experienced by employers
with one_to 99 employees (50.9%). Similar rates of acceptance were experienced for
.echnical college graduates, except employers with five thousand to 9,999 employees
had the highest acceptance rate (65.1%).

Changes-Am-Numbers of InterVieWinq SthedUles

Employers responding to this survey reportia_Very,slight decrease in numbers of
intervieWiSthedules_expected on college campuses_(71.1%) this year. Last year,
camput interview schedules increased by 2.6%. (Pages 17=20)

Numbers of interview schedoles will_vary againithit_year_atdording to type of
organization. Surwy0 employers report that the:greatest increases in interview
schedules can be expEtcted_from_the_fellowing:_educational institutions (5.1%);
merchandising:.ad retail servitet (3.2%); printing, publishing, and informational
services (3.0%)_;_construction and building materials manufacturers_(2.8%); banking
financeand insurance (1;9%); service and volunteer organizationt (1.9%); and
hOtpitalt and health services (1.6%).

Moderate increases in number of campus interview schedules are expected from
hotels, motels, resorts and recreational services (0.8%); communication-radio, T
and newspapers (0.5%); agribusiness (0.5%); and accounting (0.4%).

No change in numbers of campus interview schedules is expected for research and
consulting services (0.0%); and glass, paper, packaging and allied products (0.0%).

Those organizations expecting declines in numbers of interview schedules on college
campuses will include,food,_beverage processingiiand rettaUrantS+0.3%); tire and
rubber_productsj70.8%); metals_and metal prodUtts_(-L2%); military services
(-1.3%); aerospace_and components:(72,4%);_elettriCal,machinery and_equipment
(72.5%);_governmental:administration_(,2.8%); public utilities including
transportation (=3.1%);ichemicalsi_drugsi and allied products (-3.5%); automotive_
and mechanitalleqUipment (-7.4%);_electronics and instruments (=9.9%); diversified
totiglomeratet (-11.0%); and petroleum and allied products (=23.0%).

Renellng-on-Job-Offert

According to surveyed employers, 229:(363%) had:at least one_graduating student
renege_on an offer of employment:last year. Oh:the other hand, 30employers (5.5%)
reneged on_job_offerSAo_newicollege graduates,litt year:. According to: ,

representatives_of 365 organizations (623%), it is against their policies tO.irenege
Oh_Offers_of employment to_new_college,graduates. The largest rumbert Of Student
reneges were reported by_educationaliinstitutions (278); and food, beverage
processing, and restaurants (206). (Pages 26;27)

Closed Schedules Arranged tv Employers

Of 577-eMployers responding,_226 organizations_(39%)_ requested closed schedules When
interviewing on college campuses last year._ The-largest percentages of employers
requesting closed schedules were accounting (67741:_COMMUniCatiOn7radiei TVi and
newspapers (67%); petroleum and allied prOdUctS_(67%);IdgribUtinetS(60%); banking
finance and insurance (58%); electronics and instrumentt (53%); merchandising and
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retail services (52%); glass, paper, packaging and allied products (50%);
diversified conglomerates (50%); and metals and metal products (50%). (Pages 28-30)

Continuing the list were electrical machinery and equipment (48%); chemicals, drugs,
and allied products (44%); construction and building materials manufacturers (44%);
research and consulting services (44%); hotels, motels, resorts and recreational
services (43%); printing, publishing, and informational services 140%); public
utilities including transportation (40%); food, beverage processing, and
restaurants (36%): aerospace and components (33%); tire and rubber products (33%);
military services (33%); automotive and mechanical equipment (30%); governmental
administration (24%); educational institutions (14%); service and volunteer
organizations (0%); and hospitals and health services (0%).

Employers responding to this survey indicate that approximately 2.4% more closed
schedules will be requested by their organizations when interviewing on college
campuses this year (1986=87).

Organizations reporting college hires from closed schedules indicate that 15.4% of
their new hires cama from this source last year. The highest percentages of new
college graduates coming from closed schedules were experienced by agribusiness
(40.8%); accounting (33.4%); metals and metal products (28.5%); merchandising and
retail services (27.8%); petroleum and allied products (25.1%); communication-radio,
TV, and newspapers (25.0%); banking, finance, and insurance (22.8%); and electronics
and instruments (20.7%).

Percentages:of less than_20% were experienced_by public_utilities_including_
transportation_(19.3%);_eleztrical_machinery and_equipment (19.3%); construction and
building materials_manufacturers (16.9%); chemicals, drugs,-and-allied products
(16,7%); hotels, motels, resorts and recreational services-(16.0%); diversified
conglomeva.tes 03.1%)1-aerospace and.components:(13.0%);_glassi_paper,ipackaging:_and
allied:products (12.6%); fOodi beverage processing, and. restaurants (12.5%); tire
and rubber products (11.7%); and printing, publishing, and informational services
(10.5%).

Less than 10% were obtained by automotive and mechanical equipment,(0.1%); research
and consulting services (7.9%), educational institutions-(6.9%); military services
(5,3%); governmental_administration:(3,4%);_hospitals and health tervicet (2.2%);
and service and volunteer organizations (0.0%);

Best Sour:es of New College Graduates

Sources of new college graduates are often discussed with:interest by prospective
employers when:planning new recruitment programs or revising current ones., :AltO,
graduating students_oftenlinquire about the best avenues for getting hired by
prospective employers; (Page 31)

According to surveyed employers, certain sources of new college graduates are more
results-.riented than others. The most productive sources were on-campus
interviewing (43.4%), write-ins (10.5%), responses from want ads (8.7%), and job
listings with placement offices (7.9%).

Percentages obtained from other sources include referrals from current employees
(5.7%), walk-ins (4.5%), cooperative education programs (3,8%), internship programs
(3.7%), high demand major programs 13.6%), summer employment programs (3.0%),
part-time employment (2.5%), minority career programs (1.8%), referrals from campus
organizations (1.8%), unsolicited referrals from placement officers (1.4%), and
women's career programs (0.5%).
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Prescreening Ser-v-i-c-a-sUs-e-dBYEmol-GY-e-rs

Of 592 organizations responding to this question, 388 employers (65.5%) indicated
that their organizations pre-screened at_collegesand_universities whPre
pre=screening was-permitted last year. In 1984-85, 67.6% of employers prescreened,
and in 1983-84, 69.2%. These statistics indicate a slight decline in organizations
prescreening on college campuses, but a high percentage (65.5%) are still using this
service where it is permitted. (Page 32)

Overseas Employment DoportunitieS

Of 593 employers responding,:137 organizations_(40.0%) had some salaried employees
in overseas-locatiOns-_ .1Dfithese employers, 115 (48.5%) had one to 99 employees-
overseas; 43 (18;1%):Iiad 100_to_499_employees overseas; 20 (8.4%) had 500-to 999
employeesioverseas; 26_(11;0%) had 1,000 to 4,999 employees overseas; 9 (3.8%) had
5i000_to 9,999_employees overseas; and 24 (10.1%) 'ad more than 10,000 eMplOYee's
overseas; (Page 33-34)

The employer,categories_with the most overseas installations_were chemicals, drugs;
and allied products (24); electronics and instruments (24);_researchand_consulting
services (20); automotive:and:mechanical equipment (19); banking,_finance, and
insurance (16);_metals:and_metal products (15); electrical machinery and equipment
(14); and aerospace and components (14);

Continuing the list_of_overseas emplcyment_opportunities were:constrUCtiOn and
building materials_manufacturers:(11);:diiersified conglomerates (11);.:OdUtational
institutions_(9);_governmental administration:(8);:petrOleum:and_Allied produCts
(8);_foodi_beverage_processing;,and restaurants (8); accounting_(8);
packaging and allied products (4);imilitary_services (4);_public_utilities,including
transportation (3); printing;ipublishingi_and_informatienal_services (3);iservice
and volunteer organizations_(3);_communication-radio,±TV; and newspapers (2);
hjspitalt_and health_services (2); agribusiness (2);_merchandising and retail
services (2); tire_and rubber products (2); and hotels, motels, resorts and
recreational services (1);

Of 586 employers-responding to_this question,_180 organizations_(30;7%)_hireiforeign
nationals for entry level positions, and:76 employers (13;0%) hire foreign nationals
in the United States for entry level positions abroad; (Page 34)

Factors Influencing Employment Go--a-ls

According to surveyed employers, factors that will have a_significant influence when
calculating employment goals for new college graduates will be: organizational
expansion, personnel turnover, the long=run general economy, and optimism of the
organization's leadership. (Pages 37-38)

xl 1
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Some influence is_expected_from the short-run general economy, salary and wage
levels, age of the organization's labor force, downsizing for worker efficiency,
programmed_automation, mergers or acquisitions, interest rates, strength:of
international markets, and job reclassifications. No itiflUenCe it expected frOM
reduction in working hours.

Internships and Cooperative Education Positions

Of_employers responding_to,this survey, the largest average numbers_of internships
and:cooperative education positions are_provided by electrical machinery and :

equipment (5,029); chemicals,,drugs; and allied-prOdUttt (2;176); hetpitals and
health:services:(10972); public_UtilitietintlUding transportation (1;715);
educationalLinstitutions:(1,642); elettrenics and instruments (1,042); governmental
administrationi(951);_automotive and:mechanical equipment (942); aerospace and
COmponents (919)_; research and consulting services (905); diversified conglomerates
(566);imerchandising_and retail services (517); petroleum and allied products (531);
food; beverage,processing and_restaurants (461); banking, finance, and insurance
(455);_accounting (438); metals and metal products (216); military services (199);_
construction and building_materials manufacturers (196);-hotelt; MOWS; retertS and
recreational services_(142); tireianditubbetiptoducts_(122).; glati paper, packaging
and allied products:(122);icommunication=radie,iTV, and newspapers (40); service and
volunteer organizations_(32); printing, publishing; and informational services (18);
and agribusiness (6). (Pages 37-38)

A total Of 21,354 internship and cooperative education positions were provided by
421 surveyed employers last yeur. Of these, 18,210 positions (82.3%) were paid
positions with 366 organizations.

According to surveyed_employersiAhe greatest nuMberief_internships and cooperative
education positions will be provided in the:northeastern region (8;749). The
northcehtral region is next (6,155); then the southeastern region (3,862); and the
southwestern region (1,241). The fewest numbers are expected in the southcentral
region (677) and the northwestern region (656).

A:very,slight increase (0.9%) can be anticipated in numbers of cooperative education
and summer internship positions_this year (1986=87)1. With 658 OmplOyert retponding,
157 organizations (23.8%) expected ihtrOatet in nUMbers of these positions.

Percenta e of Salaried Em.lo ees with Colle Dearees

Amok surveyed employers, 69.6% of this year's new salaried employees have college
degrees. Employer categories with the highest percentages of salaried employees
with college degrees are accounting (97.0%); educational institutions (86.4%);
communication -radio, TV, and newspapers (85.8%); research_and consulting services
(75.5%); electrical machinery and eqUipment (72.8%); petroleum and allied products
(71.8%); diversified conglomerates (71.6%); merchandising and retail services
(7I.3%); printing, publishing, and informational services (70.6%); and chemicals,
drugs, and allied products (70.6%). (Pages 39-40)

Perc -tages with other employer categories include banking, finance, and insurance
(66.7%); glass, paper, packaging and allied products (65.4%); electronics and
instruments (65.3%); military services (65.2%); aerospace and components (64.2%);
governmental administration (63.0%); tire and rubber products (62.7%); food,
beverage processing, and restaurants (61.2%); construction and building materials
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ManUfaCturers (60.8%); hospitals and health services_(60.7%); service and volunteer
organizations (58.4%); public utilities including transportation (56.2%);_ metals and
metal products (53.7%); automotive_and mechanical equipment (53.6%); agribusiness
(53.4%); and hotels, motels; resorts and recreational services (38.0%).

Within the laSt five:yearsi:according to:surveyed eiployers; the percentage -of
Salaried employees with college degrees has increased by 4.8%. In other words; more
employers are expecting salaried employees to have college degrees.

The greatest increases in percentage of salaried employees with college degrees have
been in service and volunteer organizations (30.2%); printing, publishing, and
informational services (13.2%); food;_beverage processing, and restadrantS (12.1%);
and banking; finance; and insurance (11.2%).

Modetate increates have been experienced by glass; paper;_packaging and allied
prOdUttt (8;3%); merchandising and retail services (6._5%); metals and metal products
(6;2%); agribusiness (6.1%); hospitals and health services (5.9%); public utilities
including_transportation (5.6%); diversified conglomerates (5.5%); military SerVicet
(5.3%); electronics and_instruments (5.2%); automotive and_methanical equipment
(5.1%); construction and building materials:manufacturers (4;4%); hotels; motels;
resorts:and recreationalservices (4.1%); tire and rubber products (4.1%);_petroleum
ahd Allied prOdUCts (3;9%); communication-radio; TV, and newspapers (3.8%);
accounting (3.7%); research and consulting_services (3.5%); chemicals, drugs, and
allied products (1.7%); electrical machinery and equipment (1.2%); aerospace:and
components (1.2%); governmental administration (0.8%); and edUcational inttitUtiont
(0.6%).

EMblovers Hiring_ Liberal Arts Graduates

EMplOyer_categories hiring the highest percentages_of liberal arts graduates among
new hires last year (1985-86) were military_services (38.7%); communication=radio,
TVi and newspapers (32.5%); educational institutions (22.77);_glass0 papeei-
packaging and allied products (19.3%); banking;_finance, and itiStItatit (16.9%);!
service and volunteer organizations (16.7%).;:printing; publishing; arid:infOrMatiOnal
services (16.6%); hotels; motels*:resorts and recreational services (13;2%); and
governmental administration (9.9%). (Page 41)

EMplOyert responding to this survey indicated that 12.8% of the positions available
in their organizations this year could be filled by liberal arts graduates.

Employer categories indicating the highest percentages of positions that could be
filled by liberal arts graduates included military_services (43.0%);_terViteiand
volunteer organizations (40.6%); communication7 radioi:TV; andilieWtpapert (32.5%);
hotels; motels;_,resorts_and recreational services (26.4%)_; bankingi finance,and
insurance_f25,6%); printing; publishing; and informational services (25.3%);
edUCatiOhal ihStitutions (23.1%); glass; paper; packaging and allied products
(22.7%):; merchandising and_retail services (22.6%);food; beverage_processing, and
restaurants (14.1%); governmental administration (13.4%); diversified conglomerates
(10.4%); construction and building materials manufacturers (10.3%); agribusinets
(9.5%); and metals and metal products (9.2%).
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Making Liberal-Arts-Graduates More Marketable

Acco-ding to employers_in surveyed organizations, liberal:arts graduates can make
themselves more suitable:for employment by taking more writing skills courses;
presenting a:professional appearance when interviewing; identifying compatible
employment objectives before contacting employers, finding related work experiences,
and taking more computer science courses; (Page 42)

Liberal_arts majors-make themselves more suitable by taking a more appropriate
degree program, gainingitechnical expertise that prospective employers can use,
taking business course (accounting, finance* management, and business
administration), providing employers_ with references from former work experiences*
taking public speaking coursesi:planning a:broader scope of education; and getting
an advanced degree in an applied field. Seldom helpful to liberal arts gladuates
aro additional travel experiences;

Training ProgramsMfered

When training new college graduates recently hired by their organizations, surveyed
employers "almost always" use on-the=job training, orientation programs, and
training within the organization. (Pages 43=44)

"Sometimes" used are seminars by the organization's personnel, seminars by outside
consultants, rotational assignments, written format materials, and campus classes.

"Seldom" or "never" used are moves of new personnel to more than one city.

On the average, surveyed employers will give new college hires approximately 7.0
hours of training (excluding on7the-job training) each week during the first year of
employment, The_most hours:of training are given by military services (19;1 hours);
service andivOlunteer organizations (14;8 hours); glass, paper, par.kaging and allied
prodUcts (12;1 hours); and banking finance and insurance (11.2 hours).

The list continues with hospitals and health services,19.6_hours); governmental
:

administration (9.2 hours); aerospace and components_(9.2_hours); automotive and
mechanical equipment (8.9 hours); printing, publishing* and informational services
(8.5 hours); hotels* motels,:resorts* and recreational services (8;3 hours);
electrical_machinery and equipment (8;l_hours); construction and building materials
manufacturers (7;9 hours); food* beverage_ processing, and restaurants (7.7 hours);
electronics and_instruments (7.3 hours); merchandising and retail services (6.9
hours); metals and metal products (6.7 hours); public utilitieslincluding
transportation (6,6 hours);_accounting (6,5 hours); research andiconsulting services
(6.2 hours); agribusiness (5.9 hours); and communication-radio, TV, and newspapers
(5.6 hours).

The fewest hours of training are given by diversified conglomerates (4.1 hours);
chemicals, drugs* and allied products (3.1 hours); educational institutions (3.0
hours); petroleum and ()flied products (3.0 hours); and tire and rubber product8 (1.7
hours).

Cost of Training New College Hires

According to surveyed employers, the average cost of training each new college
graduate is approximately $7,036 during the first year on the job. (Page 45)
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The categories of employers with the highest costs of training were military
sevices ($26;0001; banking, finance, and insurance ($160633); aerospace and
components_($13;581)i service and volunteer organizations ($13;039);_governmental
administration ($12,962); electrical machinery and equipment ($12,820); glass,
paperiipackaging and allied products_($12,217); agribusiness ($10,321); and
automotive and mechanical equipment ($9,450);

The employer categories with the lowest-costs of_training were food, beverage
processing, and restaurants ($7,290); public utilities including transportation
($7,278);_hotels, motels, resorts and recreational_services ($6,917);_merchandising
and retail services ($60533);_construction_and building materialsimanufatturers
($50614); electronics:and_instruments.:($5,018); petroleum and allied products
($5,000);_chemicals4 drugs; and:allied:products ($4,478); research and consulting
services ($4,241); hospitals:and health services ($3,550 ); printing, publishing,
and informational :services ($2;917); metals and metal products ($2,663); accounting
($2,588); diversified conglomerates ($2;04); communcation-radio, TV, and
newspapers ($2,050); educational institutions ($1,430); and tire aid rubber products
($500);

The cost of training is different_for various regions of the country, according tO
surveyed_employers. The estimated average_costs per new hire:by region are:
southcentral ($10,062),_southeastern ($6;702), southwestern ($6;440), northcentral
($6,356), northeastern ($5,380), and northwestern ($3,328);

Percentage of Tuition Costs Paid by NewEmployers

On the average, approximately 52.7% of tuition incurred for graduate studies by new
college hires is paid by surveyed organizations. (Fage 46)

Employer categories_paying the highest:percentages of costs incurred for graduate
studies:are:tire and.Tubber_products (87;5%); electronics and instruments (87;2%);
chemicals,:drugs,_and allied products (86;3%); aerospace_and components (83;6%);*
diversified conglomerates (77.;3%); petroleum and allied products (75.8%);
electrical machinery and equipment (75.2%); automotive and mechanical equipment
(73;0%); metals and metal products (72.2%); construction and building materials
manufacturers (71.9%);_public utilities including transportation (70.4%); and glass,
paper, packaging and allied products (70;0%).

Less:than 70% ofituition is paid by printing; publishing,_and informational services
(69;4%); research and_consulting services (62;6%); banking; finance, and insurance
(58;8%); food, beverage processing; and restaurants (46.5); military services
(44;4%); merchandising and retail services (35.5%); agribusiness (32.7%);:
governmental administration (31.2%); hospitals andihealthiservices (29.8%); service
and volunteer organizations (26.1%);:accounting:(24;8%); hotels; motels, resorts and
recreational services:113.M; educational institutions (12.3%); and
communication-radio, TVi and newspapers (11;3%);

Employers with one to 99 employees are likely to pay_the lowest percentage of_
tuition costs (27.9%), while most_other_sizes of employers will:pay:between 50.4%
and_70.3% of tuition costs. The largest organizations, those:with 10,000 or more
employees, pay the highest percentage Of tuition costs (70.3%).

xvi

18



Percentage of New Hires Attending GradUate School

Among surveyed_employersiiapproxitately 10.4% of last year's new_college hires were
attending a college or university for an advanced degree this year while still
working for the organization; (Page 47)

Those eMOlOyer categories with the highest_percentages attending gractUate school
included_military_services (20.9%); educational inttitUtiont (19.8%);_tire and
rubber products (13.6%); research and tOntUlting terVitet (13.5%); electronics and
instruments (12.4%); electrical mathinery And equipment (12.2%); printing,
publishing,_and infOrmational service§ (12.2%); diversified conglomerates (10.8%);
chemicalS, drugsi And Allied products (10.7%); and construction and building
materials manufacturers (9.8%).

Thiise employer_categories with fewer than 9%- attending a:dill-60 or university for
aniadvanced degree were bankingiJinanteilahd ihtUrahte (8.8%); metals and metal
products_(8.3%); petroleum and_allied:prodiktt (8.1%); public utilities_including
transportation_(8.1%)1 governmental_administration (1.9%); aerospace and components
(7.8%); automotive And Methahitil equipment 16.5%); food,_beverage processing, and
restautants (4;8%); accounting (4_.1%); hospitals and health serviceS_(L8%);
ccmmunicatiOn,radio,JV,_ and newspapers (3.8%); merchandising and retail services
(2i1%);_Service and volunteer organizations (1.5%);_glassi paper.; patkaging and
allied products (1.5%); hotels, motels, resortS, and recreational §ervices (1.0%);
and agribusine (0.7%).

GY.ade Point AV-6^AOS as a Predictor of Job Success

According_to surveyediemployersi_grade point averages are- "sometimes" predictive of
future job:success. _When.considering.spacific- elements of job success,_the_only
factor that "AlMoSt always" relates to high grade point_average, according to
surveyed employers, is analytical thinking. (Pages 48-49)

Thefollowing_factors "sometimes" relate tO high .grade Wht_average:_solving
complex,problems,,utilizatiOh If qUahtitatiVe toelSi.beirg hardworking, application
of knowledge, writingiability, copingwith complekissues_,_ability to organize_tasks
productivity, evaluation bf.alternatiVesi conveying_meaning, originality, greater
leadershipiiorganizihg.And_supervising others, and functioning as_a_member of:a

:

team. "SeldoM" relating to high grade point average is sociali§killS, and thi§ iS
the most important element of success in many jobs, Actordihg to Several Surveyed
employers.

Turncver Among New College Hires

Surveyed employers who hire technical graduates report that approximately 3.4% leave
the first year, 3.8% the second, 4.9% the third, 4.1% the fourth and 4.3% the fifth
year. After five year, a total of 20.7% of the technical graduates have left these
employers. (Pages 51-53)

Non-technical graduates are leaving surveyed employers at the rate of 4.3% the first
year, 4.6% the second, 5.1% the third, 4.2% the fourth and 4.3% the fifth year.
After five years, a total of 22.8% of non-technical graduates have left these
employers.
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Drug Se:rem-trig

According_to employers responding to this_survey, drug screening, in their opinion,
is ethical._ Ofithose responding, 45% said "alWays" or "almost always" and 41% said
"sometimes." (Pages 54=57)

Drug:screening of_new:college:graduates is used by 20% of the employers responding
to this survey. Of these employers; 95%_ will reject individuals from employment, if
evidence of drug use is found in a job applicant.

Of all employers responding to the survey, 66% reject candidates-who have a previous
record of drug use. Of the employers who screen for drug use, 68% reject candidate§
who have a previous record of drug use.

Current employees are screened_for drug use in 14% of the surveyed organizations.
In the:organizations that screen new college graduates for drugs, 42%_screen current
employees for drugs; According to comments from surveyed employers, Arug use is _

especially prohibited while working with children or with:volatile substances, And
if drug use impairs an individual's work perfOrmance, that employee will be
discharged.

When:surveyed organizations find current employees who are using_drugs, 50%_will
terminate these employees. In organizations that screen new college graduates for
drugs; 66% will terminate a current employee who is using drugs.

Rehabilitation is required ly 89% of all_surveyediemployers who find current
employees who are using drugs. In organizations that:screen new college graduates
for drugs, 95% require rehabilitation for current employees who are using drugs.

According_to:one:employer who screens applicants for drug use, the organization will
retest individuals after six months and reconsider an application if desired by the
applicant;

Among employers who screen job applicants for drug use, the following substances are
"sometimes" checked: marijuana, hashish, cocaine, opiates, amphetamines,
psychedelic drugs, barbituates, and tranquilizers. "Seldom" screened are volatile
substances and alcohol.

Among employers who screen for drug use, the methods most often used are urine
tests, physical examinations, medical history questionnaires, and interviews with
the organization's nurses or doctors. UsA less often are blood tests, written
honesty tests, breathalyzer tests, and polygraph tests.

Of the organizations that do not screen job applicants for drug use, 10% expect to
begin testing sometime in the next year, 10% more in the next two years, 2% more in
the next five years, 43% at sometime in the future, and 36% never expect to test job
applicants for drug use.



Factors Considered When Hiring New College Graduates

According to employers who responded to this survey, the following education
factors;_in_order,of importance, are considered when screenilg hew tolloge gradUates
for_employment: academic major, degree levels attaihodi yeatt Of 0-du-cation
achieved, major grade point average, overall gtado poiht average, transcript
information; part7time employment experiences;_internship experience; willingness
to continue education, co-operative education assignments; and minor grade point
aVerage.1 Foreign language skills received a rating of "some" importance from only
24% Of the surveyed employers; (Pages 57-62)

Thelollowing physical andmental=health factors, in otder_ofiiMbottehtei ate :

considered when screening new college_graduates: alehtal stability, phySital ability
to do the job, physical fitness; excellent health ttatUS; phySiCal Okamination
results, and medical history.

Jo-b-skill factors; in order of importance, that are "always" or "almost always"
COntidered when screening new college graduates for employment are:- ability to get
things done, communication abilities; ability to:accept responsibility, CoMMOii
sense; interpersonal communication skills,ispeaking_abilities,'Writtiltkillt;
decision-making abilities, motivational abilities,_ihnovative idea, Ability to be
an example to others, team management skills, And the AbilitY te *i Along with the
organization.

"Sometimes" important are competitive abilities, the ability to delegate, campus
leadership experiences; tactical_and_strategic planning abilities, the ability_to
WOrk_ in close quarters, and budgeting abilities. No job skills received overall
tatitigt Of "seldom" or "never" important.

Personality factors; in order of importance; that ate 'ialmost alWayt" or "lalWayS"
important when considering new college:graduates:for emplOyMeht are: _dependability,
maturity, self-confidence/poise, flexibility; Self,pride, diplomacy/tactfulness,'
ambition;iperseverance,:neatness; staying power; and Aability; Receiving a rating
of "sOMetiMes" important was entrepreneurial spirit;

Nopersonality factors received an overall rating of "seldom" or "never" being
important to surveyed employers.

Personal life factors, in order:of importance; that are "almost always" or
"sometimes" important when considering new college_graduates for employment are:
suitable Appearance, willingness to relocatei no criminal record, and an
ihdiVidUal'S prior knowledge of the organization.

Receiving ratings of "seldom"_or "never" impottatit:to tutveyed 0Mployers are
memberships in organizationsi(campus and:community);:ah interest in current events,
attractiveness, an interest in family mattert, Youthfulness; passing a credit check,
a:COMpatible spouse, overseas employment experiences; overseas travel experiences,
ethnic origin of the candidate, marital status of the candidate; and gender of the
applicant;

Surveyed employers report that ability/aptitude tests are "seldom" used by their
organizations when considering new college graduates for employment, and the
following are generally "never" used: polygraph tests, I.Q. tests, and written
honesty tests.
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Smoking Policies of Surveyed Employers

Surveyed employers will "always" or "almost always" hire new college graduates who
admit to smoking cigarettes, cigars, or a pipe as a regular habit 1onthe job (81%),
but 2% of the respondents will "seldom" hire such individuals, and 5% of the
organizations will "never" hire these people. (Pages 62-63)

Of_the 702 surveyed employers who responded, 486 (69.2%) do not have a "no smoking"
policy for workers, but another 216 (30.8%) of the organizations have established
policies regarding smoking in the working environment. As one employer commented,
some laboratory situations and field work in remote locations, especially forests,
may require no smoking by employees.

Surveyed employers generally permit smoking:in public areas (75.0%); but smoking is
not permitted in public areas by 25.0% of the employers responding to this survey.

Many of the surveyed employers (41.5%) offer "Quit Smoking" programs to their
current employees; At the present time, 58.5% of the employers do not.

Reasons for New Hires Leaving Organizations

Most often used as reasons by newcollege graduates leaving organizations; in order
of frequency; are::abetter_job offer; better job location; dissatisfaction with the
organization; the_job transfer_of a spouse/partner; promotions did not meet
expectationsi salary did not meet expectations; dissatisfaction with the career
field; or job expectations were not met. "Seldom" used are marriage, pregnancy, and
the inability to conform to the organization's expectations. (Pages 64-65)

Used most often by surveyed_employers as reasonsifor terminating employment of new
college_graduates were the followingiiin_orderiof frequency: poor job performance,
inability to conform te theiorganization's policies; absenteeism; pilferage;
tardiness, lack of leadership skills, drug abuse, and too much consumption of
alcohol.

Importance of Prior WorkExperiences for New-College- Graduates

In order of importance, acco,dilg to surveyed employers, the following career
relatedwork experiences have "Iiigh" consideration when screening new college
graduates for employment: internships. Receiving a rating of "medium" importance
were cooperative education assignments, summer employment, and part-time career
related employment. (Page 66)

For AotherykimmEDgImes_ that may not be career related, ratings of "medium"
importance were received by internships, summer employment, cooperative education,
and part-time employment.

All career related work experiences received higher ratings than other work
experiences that are not career related.
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Handicapper Hiring_Experiences

According to surveyed employers, the following percentages of positions available
for new college graduates could be filled by handicapped persons: paraplegic -
20.8%, deaf 11.5%, mute 8.0%, blind - 6.0%, and quadriplegic 5.2%. (Pages
67-68)

These_employers indicate that hiring_a handicapper_would "sometiteS" -create
additional expenses for an organization..,i0f,the:employers responding, 62% reported
that hiring a handicapper would create additional expenses for their organizations.
From the perCeption,of surveyed employers, handicappers are "seldom" or "never" less
productive than their able-bodied counterparts (76%).

Approximately 3.0% of salaried employees in surveyed organizations are
handicappers.Those employer categories_with_the:_highest percentaget of
handicappers are governmental administration (62%); tire and rubber products
(5.5%); chemicals; drugsi,and allied products (5.0%); communication 7radio; TV, and
newspaperSi(5-0%); electrical machinery and equipment (4.7%); hospitals and health
terVitet (4_.1%); automotive and mechanical equipment (4.0%); diversified_
conglomerates (3.7%); petroleum and allied products (3.5%)4 aerospace and COMpotiOhtt
(3.3%); printing;_publishing, and informational services (3.2%); reSearth:and,
consulting services (3.1%); and glass, paper; packaging and Allied OrodUttt (3.0%).

Completing the list were_service,and volunteer organizations (2.9%); merchandising
and retail serviceS:(2..9%); public utilities including transportationA2.8%);
electroniCS and_inttruments (2.8%); educational_institutions (2.8%); metals and
Metal OrOdUtts (2.4%); construction and building:materials manufacturers (2.1%);
Military services (1..8%); hotels, motels, resorts and recreational services (1.6%);
food, beverage processing, and restaurants (1.6%);_agribusiness (1.6%); banking,
finance, and insurance (1.2%); and accounting (1.0%)

Factors-Considered When Choosing Between Job Offers

When choosing,aniOng several job offers; graduating students consider the following
factors most iMportant; according_to surveyed_employers: challenging work,
assignmentsi_reputation of the organizatim_opportunities for advancement; a

competitive salary, full_utilization of the graduate's skiilsj_job,securityi
personalities_and abilities of supervisors and_bosses; geographical_lOtatiOn of the
job; status and prestige of the job, and decision-making responsibilitieS Of the
job (Pages 69-70)

Of medium importance:to graduating students are adequate benefits and health
insurance, personalities:and abilities of other employees; information_gleaned from
talking to people:Who held or are in the position; payment for advanced degree
courses, availability of a graduate school nearby, the services and products
produced by the organization, adequate dental insurance,_dependent,health int-Utak-0i
nu0er of relocations required by_the_job, size ofiorganization; physical fatilitieS
of the organization; problems,within the organization, abilitY to deSign own work
programi organizational:structure; an adequate retirement plan; adequate life
intUrante,ibenefits of the investment profit-sharing program, and maternity/
paternity leaves policies.
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Job Search As-: -4/Ice for Spouses

Approximately 5.6% of the new college graduates hired last year by surveyed
employers were married and seeking job search assistance for spouses. (Page 71)

Employer categories with the highest percentages of new graduates seeking assistance
for their spouses were glass, paper, packaging and allied products (14.0%); food,
beverage processing, and restaurants (10.5%); educational institutions (9.1%);
electrical machinery and equipment (6.7%); governmental administration (6.7%);
aerospace and components (6.4%); electronics and instruments (6.3%); chemicals,
drugs, and allied products (6.2%); research and consulting services (5.7%); military
services (5.3%); metals and metal products (5.1%); hospitals and health services
(4.8%); and merchandising and retail services (4.1%).

Transfers Reouired of New Employees

Employers expetting the largest numbers of_new_college graduates transferring to new
likations within their organizations during the first year of employment were food,
beverage processing, and restaurants 11.691; agribusiness (1.11); merchandising and
retail services (0.97); metals and metal products (0.76); glass, paper,_packaging
and allied products (0.75_);,diversified conglomerates (0.73); governmental
administration 10,71); automotive and_mechanical equipteht 10.69); publit Utilities
including transportation (0.68); military servitet:(0A7);:htitelSi MOWS, resorts
and recreational_services (0,67); petroleum_and_allied prOdUCtS 0,64); printing,
publishing, and informational services 0,57); aerospace and components (0.56);
bankingi_finance,:and'insurance (0.52); research and consulting services (0.51); and
construction and building materials manufacturers (0.5). (Page 72)

Employers expecting_the fewest numbers of transfers included chemicalsi:Orugs; and
allied_products (0.43); hospitals and health services (0,41); tlettrital Mathinery
and equipment (0.41); tire and rubberproducts (0.33); electrOnitS and ihStrUments
(0.32); educationaljnStitutiOnt (0,26); AttoUnting (0.04); and communication-radio,
TV, and newspapers (0.0),

Alternative Work Ootions-for-Emplovees

Among surveyed employers, the following alternative work options are "sometimes"
available to employees: extended maternity/paternity leaves and educational leaves.
(Page 73)

"Seldom" available are flextime, part-time professional development, leaves for
extended community volunteer activities. Almost "never" available among most
surveyed employers is the work-at-home option, although 49 of 658 employers
indicated that their organizations offer this option.

Job Sharing

Surveyed employers reported that approximately 0.6% of their salaried employees
(excluding clerical staff) were in job sharing positions. (Page 74)

Employer categories with the highest percentages of job sharing employees were
service and volunteer organizations (2.89%); hospitals and health services (2.28%);
educational institutions (1.44%); electrical machinery and equipment (0.79%); food,
beverage processing, and restaurants (0.77%); agribusiness (0.63%); and governmental
administration (0.5%).
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Tolull-aellticals and Other Health Nazar&

In_the_opinions:Of surVeyed -employers, medical insurance is the_toxic chemical and
other health:related tOpit that has"high" importance for new college graduates.
Over 61% Of the:employers responding to this survey thought medical insurance was_
either "extremely high" or "high" in importance to graduating students. (Page 75)

Of "medium" importance to_graduating_Studenttiareitafety checks, education on toxic
substances, the organizatiOn!S location relatiVe to toxic chemical and_potential
radiation hazards, the.:Organitation't policies on toxi_c substances, radiation
monitoring, haZardOUt dUtY benefits; and high risk pay.

Recommendations-for Improved Placement Services

What can colleges and universities do to improve their services to employers seeking
new college graduates? When making recommendations, employers submitted the
following: (Pages 76=78)

Standardized Interview Data Sheets- To improve employer efficiency and redece
errors caused by the multitude of forms which employers must complete, one form
could be used.

Standardized Resume Formats- Contrary to the popular myth perpetrated by well
meaning but misinformed counselors and guidance professionals, highly
individualized or stylized resumes tend to receive less attention.
Standardization will be dictated by computer generated profiles.

Improved=toromuniCatiOn= BetWeen employers, graduating students, faculty, and
Placementip :onneliilines of communication should be two-way_and maintained_at
their maxitU6 potential; Better advertising_of employer visits, calendars of
campus eventS, faculty and staff contact lists, and "open houSet" Were
suggested.

Better Career Counselinct= Colleges addiUniverSities should provide all students
with the best and most COmplete infOrMatiOn possible about employment_prospects
and the outloOk fOritheit Chtiten career fields._ Especially_for liberal arts
graduates, early thinking about possible careers; taking relevant courses, and
getting carder related work experiences might help with placement.

Better Preparation=For-Interviewing= OrganiZation:and preparation for arriVal
of: prospective employers on tampoS WOUld help Significantly. Also,:graduating
students should:be properly prepared for interviewing by reading employer
literature and by Attending personal counseling sessions.

A List Of Successful Prerecruitment Act4vities- A compendium of successful
prerecruitment activities with recommendations regarding facilities,
time-frames, etc. would be helpful.

Mgre-Rtal-World Experiences- New college graduates are often very unrealistic
about entry level salaries and job expectations. Classroom lectures, if
permitted, by recruiterc might help alleviate this situation. More information
about the actual number of hours a graduate is expected to work -- versus the
conventional 40-hour work week -= might be helpful too.

Better Prescreening Services- Publications with numbers of graduates, names,
and mini-profiles for each academic major and degree level could be issued.
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Which category best describes your organization; and how many SALARIED employees
(excluding clerical staff) are on the payroll of your:organization? Absolute:
frequencies are listed for each answer on the first line; percentages of totals on
the second line, percentages_of rows on the third lihe, and column percentages on
the fourth )ine of each black.

Employer
Categories

FREQUENCY
I

Number of Salaried Employees
PERCENT
ROW PCT 1

I

COL PCT
I

1-99 ;100-499 ;500-999 :1000- :5000- 110 000+ 1

I I 14999 19999 _1 I TOTAL; 1

+ +
1

+ + + + +
ACCOUNTING 1 ii7 1 7 1 _ :2 1 - _5 1 21 01 26

1 0:92 1 0.26 1 0.66 1 0.26 / 0.00 , 3.42
I 38.46 1 26.92 : 7.69 ' 19

-
23 I 7.69 ; 0.00 1

1
! 9.52 1 3.76 1 2 102 . 2;33 , 2;90 I 0.00 1

+ + + + + * +
AEROSPACE

I

0
i

2 1 6 : 0 1

10:26 0;79 0.00 1.18 i

20
0.00 _0.33 1

1 10:00 15.00
_ _ I

10.00 30.00 1 0.00 i 45.00 ,

2.63

1 1

1
0.00 1_1,61_1_2.02 1 2.79 1 0.00 1 10.34 :

+ + -+ + _ + _ +
AGRIBUSINESS ; '4 2I 3 I 2 I 0 1 0 1 11

1 I
! 0.53 ! 0.26 1 0.39 1 0.2I6 1 0.00 1 0.00 1 1.45
1 36.36 1 18.18 : 27.27 : 18.18 : 0.00 : 0.00 .

i
I 381 1 1.08 1 3.03 : 0.93 1 0:00 I 0.00 I

+ + + + + +
AUTOMOTIVE t

4 I 12 I -5 I 4 1 _1
1 _0.53 , _1.58 , _0.66 , 053 ' 0.13 1 1.05 1 4.47
I 11.76 1 35.29 1 14.71 I 11.76 1 2.94 ' 23.53 I

1 11 3.81 1 6.45 1 5.05 : 1.86 1 1.45 , 9.20 ,

+ + + + + + +
BANKING FIN 9 1 6 i 22 : 3 I 6 : 55

! 1.1: 1 1.18 1 0.79 1 2.8S 1 0.39 i 0.79 I 7.23
I 16.36 / 16 36 ' 1C.91 : 40:00 : 5.45 : 10.91 :

1 I
! 8:57 ! 4:84 ! 6.06 1 10.23 1 4.35 I_ 6.90 i
+ + + + + + +

CHEMICALS I -2 I1 __ 1 _ :3 i _ :6 i 16 i 9 : 31

1

0.26 : 0:66 1 0.39 , 0.79 1 0.79 1 1.18 1 4.07
1

1 6.45 1 16.13 1 9.68 1 19.35 1 19.35 1 29.03 1

; 1.90 1 2.69 1 3.03 1 279 I 8 70 10:34 :
;

+ _ + + + + + +
COMMUNICATION 1 1 0 1 2 1 2 1 b 1 6 1

1 5
1 0.13 1 0.00 1 0.26 1 0 26 i 0 00 1 0 00 1 0;66
; 20.00 , 0.00 : 40;00 ' 40:00 ' 0:00 ' 0:00 1

i 1 1 1 1 1
, 0.95 1 0.00 , 2.02 1 0.93 , 0.00 1 0.00 ,

+ + + + + : + 1 +
CONSTRUCTION I 4 ; _ _5 1 3 I 5 I 1 I 2 1 20

I 0.53 1
10.66 1

, 0.39 : 0.66 1 0.13 1 0.26 1 2.63
1 !2000. 1 25.00 I 15.00 1 25.00 1 5.00 I 10.00 1

3.81 1 2.69 1 3.03 1 2.33 ; 1.45 4 2.30 1

+ + + + + + +
EDUCATION

i 1.97 i 5.:g i _-2.; i V 1 -8 i 8 1 1iT
! 41.03 I 32.35 1 13.24 ! 3-1..6: I VE31: 1 L4;31: 1

1 14.29 I 23.66 1 18.18 1 20.00 I 11.59 1 9.20 I

+ + + + + + +
TOTAL 105 186 99 215 59 87 761

13.80 24.44 13.01 28.25 9.07 11.43 100:00

(Continued)
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Continued .

Employer
Categories

FREMENCY
I

Number of Salaried Employees
PERCENT

IROW PCT
COL PCT 11-99

i

:100-499 :500-999 11000- ;5000- 110.000+ I

i i ;4999
1

i TOTALt J i
1+ + + +

;9999
+ + +

ELECTR MACH I -:1 1 - _7 1 3 I 8 i 3 I 7 i 31
iI 0
1

39 I 0.92 I 0.39 1 1.05 1 0.39 0.92 1 4.07
' 9.68 ' 22.58 1 9.68 1 25.81 1 968 : 2258 1

i
1 2.86 1 376 , 3:03 I 3;72 1 4:35 I 8.05 1
+ + + + + + +

ELECTRONICS 3 1 1 1 1 5 i 17 1 4 1

I

_ 3 i 43
39 1i 0 ' 45 '

1 7-- I --7- I

_0 ;266 , 23 I

1 0.53 1 O.:A 1 5.65
i 6 I

I

6 98 25 1.58 11.63 1 39.53 9.30 1 .98 ,

.-- I I
i2.86 i 5.91 1 5.05 I 5.80 ; 3:451 7.91 ;
1+ + + _ + + + +

RESTAURANTS I 8 1 11 1 8 I 3 1 5 1 5 1 40
II 1 05 I 1.45 : 1.05 1

20.00 ! Ng 1
0.66 , _0.66 I 5:26

1I Mto.bb I 27 50 '

1 I I
1 762 1 5;91 1 808 I

1

1250 : 1250 1
1.4 i 7.25 I 5.75 I

+ + + + + + +
PACKAGING

1

3 1 -3 i to 1, : 12 1 2 I

- i

0 1 10

I

LO39 , 039 1 000 : 0.26 1 0.2o 1 0.00 1 1.31

I

30.00 I 30.00 1 0.00
1

20.00 1 20.00 I 0.00
1.61

i

1

;1 2.86 1
1 0.00 , 093 ; 290 ; 000 ;

+ + + +
:

+ + +
GOVERNMENT i

I

5 i 2 i 1 1 11 I 7 I

I

0.66 0.26 0 13 ' -1 45 ' _.0:V2 : 053 , 3;94
I I

I

667 , 3;33
1 3667 i

I I

23.33 1 13.33 1

t
i

1 4:76 I 108 1
t

1.01 , 5.12 , 10.14 1 4.60 ;

+ + + + .4- +
HOSPITALS

1

13 1 1 6

21

_8 1

I

2 1

I039 1 1.05 1 0.26 1 0
i

.79 1 0.00 i 0.2
I

i 2.7G
I14.29 ' 38.10 i 9.52 ' 23.57 : 000 1 9:52

; 2.86 I i430 1 202 1 279 : 0.00 1 2.30 1

+ +- -+ + -+ +
HOTELS MOTELS 1 5 1

I I
i I i ! i , _i ,

1 1 I 1 i

10

I

0.66 , _0.13 1

50;00 I 10:00
'013

I I

013 ,
i10.00 10.00 1

013 1 0.13 1 1.31
10.00 I 10.00 ;

I I I
t 4.76 1 0.54 , 1.01 1 0.47 ; 1.45 I 1:15 ;

+ + + _ + + +- +
MERCHANDISING : 2 I 6

i _II 1
12 i 1

1

1, -2
i 0.26 I 0.79 i -1.05 , -1.58 , 0 13 , 0:26 , 407
I
I 6.45 ; 19.35 1 2581 I 3871 I 3:23 I

t 1:90 ; 3;23
I

808 1 5.58 : 1.45 , ::15:0 i

i

+ -+ + + + + _ +
METALS PRODS i 8

I

1 J9
1

1 -4 1 : :9 1 4 1 i ; 35

I

1:05 :1;18 0:53 i 1:18 t 0.53 I 0.13 1 4.60_

I

2286 1 25 71 143 1 2571 I 11 43 286 :
i7.62 i

.1.
4.84 1 4.04 ;

.

4.19 I

1

5;80
1

.

1:15 1

+ __-___ + + + + + +
TOTAL 105 186 95 215 69 87 _ 761

13.80 24.44 13.01 28.25 9;07 11:43 100.00

(Continued)



Continued .

Employer
Categories

FREQUENCY i

PERCENT I Numbo, Of Salaried Employees
ROW PCT I

1.1
:100-499 1500-999 11000- 5000- :10.000+ 1

COL PCT
I

9
i i i

1 TOTAL14999e ,
t t

199S9
+ + +- + : + + +

MILITARY
i

: :0 1

i

0 1 0 1 1 1 1 1 4 1 6

I

000 1 0.00 1

0.00 1 0.00 1

0.00 , 3.13 1 i0.43 1 10.53 i 0.79
0.00 16.67 16.67 ' 66.67

0.00
/

I

I I

/ '

1 0;00 1 0;00 , 0.47 , 1.45 i 4.60 I

+ + + + + + *
PETROLEUM

i

1

I I

3 1 -i0 1 !.3 1 4 1 6 1 18
0.00 1 _0.39 1 0;00 1 0.66 1 0.53 , 0.79 1 2.37

I 0;00 : 16.67 1 0.00 1 27.78 1 22.22 1 33.33
0.00i 5;80

i

1 1.61 : 0.00 : 2.33 1
I I
, 6:90 ,

+ + + + + + +
PRINTING PUBL :

i

2
15: 0 6 i 9

0.26 I

1 1 1 1

1 I0.66 1 0.00 -0.13 ' 0.00 . :0.13 . 1:18
I ---- I II 22.22 1 55.56 1 0.00 1 11.11 1 0.00 I 11.11 :

1 1;90
1 2;69 1 0.00 1 0.47 1 0.00 1 1.15 1

+ + + + +
UTILITIES i 3 1 __7 1

I I I
, 0 39 0;92

: 12 1 26 i 9 1 62
8.15

I I
1 4.84 1 11.29 , 191: I 41:g 1 1;T21 i (I)1:0 i

1 2.86 ; 3.76 ; 12.12 I 12.09 I 13.04 1 5.75 [
+ + + 4 + +

RESEARCH
i

5 1 i i3 i _O 47_a i 8 : 13 1

0.66 1 -2.37 11.05 1 :1;71 1

1 1

0:39 . 0.00
_

6.18
I10.64 1 38.30 , 17;02 I 27.66 6.38

1

: 0.00
i

4.76 i

, 9.68 11 __8.08 I

e 6.05 1

1 4.35 1 0.00 1

+
1 + + :

SERV VOL ORGS 1 ii4 1 5 1 -4_1i 1 1 0 1 0 1 i 11
1 0.53 , 0.66 , 0.13 , 0.13 , 0 1;45.66

i

000.

136.36
1

45.45 i
1 9.09

I

9.09 i 0:00 . 0.001
.

I
I 3;81 : 2;69 , i;01 , 0.47 , 0.00 I 0.00 1

+ + + + + + +
TIRE RUBBER

i g i -2 1 110 1 ° I A I
1 : 4

26 ' 0;00 ' 0;00 1 0.13 : 0.13 !0.0
i

0.53
I 0;00 I

LO.
50.00 I 0.00 I 0.00 I 25.00 1 25.00 1

I 0.00 ; 1.08 1 0.00 ; 0.00 ; 1.45 : 1;15 1

- + + _ + + + 4
CONGLOMERATES 1 2

I

1

, 0.26 I I

1 1 2 1 4 :
-,i 13 1 15

I 0.13 1 :0.26 1 AL53 1 -_0;3: I 0:39 , 1.97
! 11:,I3) 1 6;67 1 13.33 ' 2667 ' 20.00 1 20.00 1
? i

1' 054 1 2.02 [ 1.86 I 4.35 1 3.45
4 + + - -+ + + +

TOTAL iei105 1_186 i 99 215
28.25

69 87 761
9.13.80 24;44 13,01 07 11.43 100.00

Observations: Responses to the 1986-87 Recruiting Trends survey were received from
761 employers representing businesses, industries, governmental agencies, and
educational institutions. Organizations with 10,000 or more employees represent
11.4% of the respondents; those with five to ten thousand employees_were 9.1% of the
respondents; and organizations with a thousand_to five thousand employees represent
28.3% of the respondents. Organizations with five hundred to a thousand employees
were represented by 13.0%_of the respondents, those with one hundred to four hundred
ninety-nine employees by 24.4% of the respondents, and those with one to ninety-nine
employees by 13.8% of the respondents.

These numbers display the diversity of employers included in this survey.
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Which category best describes your organization, and how many SALARIED employees
(excluding clerical .....aff) are on the payroll of your organization? Absolute
frequencies are listed for each answer on the first line, percentages of totals on
the second line, percentages on the third line, and column percentages on the fourth
line of each block.

Employer
Categories

-FREQUENCY #

PERCENT I Number of Salaried EMplOyeeS
ROW PCT I

COL PCT 11-99
1

100-499 500-999 :1000- :5000- 110.000+ 1

1 141299 ;9999 ; 1 TOTAL__
+ + + +- + + +

INDUSTRY 8. MANUF 1 : 36 I 74 40 I 91 36 I 52 I -328
; 4 73 ; 9.72 I 5.26 I 41.96 I 4.60 ; :6.83 I 43.10
1 1098 ; 22.56 I 12.20 I 27.74 ; 10:67 ; 15:85
1 34:29 ; 39;78 1 40:40 1 42.33 1 50.72 1 59.77 I

4. 4. + + 4 + +
BUSINESS Eg SERVI 1 47 1 65 1 : 38 I :: 65 I : 15 ; 16 i 246

I
6 *18

1

18.54 4:99 , 8.54 I 1.97 I 2.10 32.33I I

19-11 26.42 I 15.45 I 26.42 I -6.10 ! _6.50 1

I 44:16 1 34.95 1 38.38 ; 18:39I 30.23 I 21;74 I
1

+ + + + ... +
GOVERNMENT

i 5 I0 66
-6 I 36

0.2 i 0.1 i 1 1 i1.0: 1 '1.05 1 4:73I _- 1

1 11.89 , 5.56 i

: 4:76 1 1.08
2.78 I 33733 I 22:22 I 22.22 I

I I1:01 , 5.58 j_ 11.59 1 9.20
+ + + + + + +EDUCATION it 1 44 i 48 1 43 : 8 I 8 1 136
1 1.7 1
I 11.03

_5.78 , 2:37 ; 5.65 ; 1.05 1 1.05 , 17.87

j 14.29 1 23.66 ; 18.18 1 20:00 1 11.59 : :::: I

32.35 : 13.24 : 31 62 1 _5.88 :
I I

+
T

+ +
CONGLOMERATES i

I i

1 , 2 i 4 I -3 i -_-_ L3 :
: 15

1 0.26 0.13 ; -0 26 , 1_0:53 1 :0.39 , 0:39 1 1.97
1 13.33 1 6;67 : 13733 I 26.67 1 20.00 : 20.00 I1

1
1:90

1 0.54 1,_ 2:02 1 1.86 I 4.35 1
#

3.45
+ + + + _ :_ + +

I

+
TOTAL -105 -_186 99 215 65! 87 761

13:80 24.44 13.01 28.25 9.07 11.43 100.00

Conglomerates (2.0%

Educational_(17.9%)-
InStitUtions

Governmental (4.7%
Agencies

Businesses (32.3%)

Observations: Of the 761 employers responding to_this year's survey, 43.1% were
industries and manufacturing, 32.3% businesses, 17.9% educational institutions, 4.7%
governmental agencies and military services, and 2.0% conglomerates.

Industry & Manufacturing
(43.1%)



In the LAST YEAR (1985-86), what change occurred in the number1 of SALARIED employees
working for your organization, and THIS YEAR (1986=87),_what change do you
anticipate in the number of SALARIED employees working for your organization?
Responses are listed for each EMPLOYER CATEGORY.

CHANGE I CHANGE
1 LAST THIS

YEAR
1

EMPLOYER

ACCOUNTING

AEROSPACE

AGRIBUSINESS

N ;MEAN!

CATEGORIES
i _

261 7.11
+ +

1 191 1.11

: 111 1.81

N ;MEAN

261 5.5

201-0;2

111-0.9

AUTOMOTIVE
: 331 1.2: 341 0.5

BANKING FIN
1 521 3.71 50: 4:2

CHEMICALS
1 31: 0.01 301-0.6

COMMUNICATION 5; 2.G: 41 2.9

CONSTRUCTION 1 20: 2.31 201 0.5

EDUCATION
1 131: 1.41 1311 1.0

ELECTR MACH
1 281 4.2; 29; 0;8

ELECTRONICS 1 41; 1.71 43: 0.9

RESTAURANTS
: 39: 7:41 351 4.5

PACKAGING 9; 0.2; 9; 4:1

GOVERNMENT 1_301 0.31_ 30! 1.6

HOSPITALS
: 211 1:01 201 0.6
+ -+

HOrELE MOTELS 1 101-0.31 10: 1.5

MERCHANDISING
: 291 2.6; 281 2.6

METALS PRODES
1 351-3:21 351-1:6

MILITARY 51 0.3: 61 0.7

PETROLEUM 1 181-9.61 17171.1

PRINTING PUBL 81 3.01 8: OA

UTILITIES 621-0.21 621 0.1
+ -+

RESEARCH : 45: 5:7: 461 5.7

SERV VOL ORGS 1 111 9.1: 11: 3.2

TIRE RUBBER 41 -131 4-0 4

CONGLOMERATES : 14: -121 151-0.5

OVERALL TOTAL
1 7371 1.61 738: 1;5

Observations. Since hiring
intentions of prospective employers
might be influenced by changes in
numbers of salaried employees
working for their organizations
last year, employers were surveyed
on this question. Employers
responding to this year's survey
reported a net increase of 1.6% in
numbers of salaried employees
working for their organizations
last year. This compares to an
increase of 1.7% experienced in
1984=85,_1.5% in 1983-84, and 1.4%
during 1982-83. During the last
three years, surveyed employers
have increased the numbers of
salaried employees working for
their organizations only slightly.

Last year, some organizations
gained significant numbers of
employees while others lost. Those
organizations with increases in
salaried employees included service
and volunteer organizations (9.2%);
food, beverage processing, and
restaurants_(7.4%); accounting
(7.1%); research and consulting
services (5.7%); electrical
machinery and equipment (4.2%);
banking, finance, and_insurance
(33%); printing, publishing, and
informational services (3.0%);
merchandising and retail services
(2.6%); construction and building
materials manufacturers (2.3%); and
communication-radio, TV, and
newspapers (2.0%).

Moderate_increases_in_salaried
employees_were anticipated in_
agribusiness_(1.8%); electronics
and instruments (1 .7%); educational
institutions (1.4%); automotive and
mechanical equipment (1.2%);

aerospace and components (1.1%); nospitals and_health services (1.0%); militaty
services (0.3%); governmental administration (0.3%); and glat, paper, packaijiii§ a d
allied products (0.2%).
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Those expecting no increases or even declines in salaried employees were chemicals,
drugs, and allied products (0.0%); public utilities including transportation
(-0.2%); hotels, motels, resorts and recreational services (-0.3%); metals and metal
products (=3.2%); petroleum and allied products (-9.6%); diversified conglomerates
(;12.0%); and tire and rubber products (-13.0%).

This year (1986-87). salaried employees on payrolls of surveyed employees are
expected to increase at the rate of 1.5%, on the average but changes in salaried
employees will vary significantly from employer to employer.

Anticipating the greatest increases in salaried employees were research and
consulting services (5.7%); accounting (5.5%); food, beverage processing, and
restaurants (4.5%); banking, finance, and insurance (4.2%); glass, paper, packaging
and allied products (4.1%); service and volunteer organizations (3.2%);
communication- radio, TV, and newspapers (2.9%); and merchandising and retail
services (2.6%).

Moderate increases were experienced_by tne following organizations: governmental
administration (1.6%); hotels, motels, resorts and recreational services (1.5%);
educational institutions (1.0%); electronics and instruments_(0.9%); electrical
machinery and equipment (0.8%); military services_(0.7%); hospitals and health
services (0.6%);_automotive and mechanical equipment (0.5%); construction and _

building materials manufacturers (0.5%); printing, publishing, and informational
services (0.4%); and public utilities including transportation (0.1%); .

Decreases in salaried employees occurred in aerospace and components (-0.2%); tire
and rubber products (=0.4%); chemicals, drugs, and allied products (-0.6%);
diversified conglomerates (-0.9%); agribusiness (-0.9%); petroleum and allied
products (-1.1%); and metals and metal products (-1.6%).

If the recent history of anticipated changes and actual changes are any indication,
even an expected decrease of 2.4% might be optimistic. During the last four years,
the following employer responses were received:

Year Percent Change Expected Actual Percent Change

1983=84 2.3% 1.5%
1984-85 3.5% 1.7%
1985-86 2.8% 1.6%
1986-87 -2.4%

From these data, it is evident that employers have provided optimistic predictions
when reporting hiring goals, so a decrease of more than 2.4% might be expected, at
best, if employers are predicting a 2.4% decrease.
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In the LAST YEAR (1985-86), what change occurred in the number of SALARIED employees
working for your organization, and THIS YEAR (1986-87), what change do you
anticipate in the number of SALARIED employees working for your organization?
Responses are listed by EMPLOYER SIZE.

1 CHANGE I CHANGE

EMPLOYER SIZES

1 LAST 1 THIS
: YEAR : YEAR

I N 'MEAN! N IMEAN

T----T----

1-99_
1 1021 3.2! 104! 2.9

100-499 1 1811 1.91 1831 1.9

500-99S--
1 97: 3:41 971_1.5

1000-4999
1 2061 1.9: 204: 1.8

5000-9999
1 681°2-91 671 0.6

10.000+ : 831-0.61 831-0:8

OVERALL TOTAL 1 7371 1.61 7381 1.5

Observations: Last veer,
according to surveyed employers,
certain sizes of organizations
experienced decreases in numbers
of salaried employees while others
experienced increases. The
greatest increases were
experienced 1by organizations with
five hundred to 999 employees
(3.4%), one to 99 employees
f3.2%), one thousand to 4,999
employees (1.9%), and one hundred
to 499 employees (1.9%).

Decreases 1were experienced by
organizations with five thousand
to 9,999 employees (-2.9%) and

those organizations with more than 10,000 employees (-0.6%).

Th4s year, increases are expected in numbers of salaried employees working for
organizations with one to 99 employees (2.9%), one hundred to 499 employees (1.9%),
one thousand to 4,999 employees (1.8%), five hundred to 999 employees (1.5%), and
5,000 to 9,999 employees (0.6%).

Some other organizations with 10,000 or more employees will be expecting further
decreases in number of employees (-0.8%).
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How many new college graduates were hired by your organization last year_
(1985-1986), and how many do you expect to hire this year (1986-1987)? Responses
are listed by EMPLOYER CATEGORY.

1 -NUMBER-OF NEW: : ANTICIPATED NEW 1% CHANGE;
: HIRES LAST YEAR ' HIRES THIS YEAR 1 FROM 11

+ 1 LAST 1

1 NUMBER 1 i NUMBER i 1 YEAR
1 OF 1 TOTAL 1 oF i TOTAL 1

IEMPLOYER1 NUMBER ;EMPLOYER; NUMBER
+ + + +

EMPLOYER CATEGORIES i

1

s

1

i+ + i t
TOTL NUMBER OF NEW HIRES 1 6471 616511 634; 589421 -241,

ObservatiOnt:::LASt year, 642 employers responding-to this survey hired aitotal_of
61;651in-6W:0U-0e graduates; This compares-to 593-_employers who_hired 66;012 new
graduatet ih 1984-85; and 499 employers who hited 60;076 new graduates in 1983-84;

No hew college graduates were hired during 1985=86 by 96 of 761 employers responding
to this year's survey. This compares to 69 of 710 organizations in 1984-85, and 80
of 658 organizations in 1983-84.

This veer (1986-87), quotas for hiring new college graduates among 634 organizations
who expected to hire totaled 58,942. This compares to an anticipated goal of 67,347
in 1985-86 for 619 of 710 organizations and 66,500 in 1984-85 for 514 of 658
organizations.

This year, 103 of 761 organizations do not expect to hire new graduates, compared to
72 in 1985=86 and 69 in 1984-85 who indicated no new college graduate quotas.



How many new college graduates were hired by your_organization last year (1985-86),
and how many do you expect to hire this year (1986-87) for professional positions?
Responses are listed by EMPLOYER SIZE.

1 NUMBER OF NEW 1 ANTICIPATED NEW . CHANGE
, HIRES LAST YEAR : HIRES THIS YEAR 1 FROM
1

1

+ i LAST
1 NUMBER 1 I NUMBER I YEAR
' OF ' TOTAL , OF ! TOTAL !
1 1EMPLOYER, NUMBER 1EMPLOYER1 NUMBER 1 %I

EMPLOYER SIZES
i

1-99
I

+
1100-499
o

+
500-999 i

1

+
1000-4999 1

1
+

5000-9999 s
1

+
10.000+ o

1

+
TOTAL NUMBER OF NEW HIRES o

1

i

i

621
+

151:
+

911
+

1961
+

651

821
+

6471

i

383!
+-

21011
+

29681
+

127001
+

95901

339091
+

616511

i

64!
+

1451
+

881
+

1901
+

641
i

+
831

+
634:

i

406!
+

2063:
+

30631
+

12974:
+

93021
+

311341
+

589421

2.7

2."'

6.7

5.4

1.5

9.3

-2.4

Observations: Quotas for large employers are lower, while quotas for smaller
organizations are higher, according to surveyed employers. Size of organizations
with increases include employers with 500 to 999 employees (6.7%); one thousand to
4,999 employees (5.4%); employers with one to 99 employees (2.7%); and employers
with one hundred to 499 employees (2.3%).

Decreases in quotas for this year versus last year were experienced by organizations
with 5,000 to 9,999 employees (-1.5%); and 10,000 or more employees (-9.3%).
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How many new college graduates were hired by your organization last year (1985-86),
and how many do you expect to hire this year (1986-87) for professional positions?
Responses are listed by GEOGRAPHICAL REGION.

GEOGRAPHICAL REGIONS

NORTHEAST

SOUTHEAST

NORTHCENTRAL

SOUTHCENTRAL

NORTHWEST

SOUTHWEST

1TOTAL NUMBER OF NEW HIRES

: NUMBER OF NEW : ANTICIPATED NEW
' HIPES LAST YEAR 1 HIRES THIS YEAR
I +
1 NUMBER 1 1 NUMBER 1

1 TOTAL1 OF 1 OF TOTAL!

:EMPLOYER: NUMBER 1EMPLOYER1 NUMBER
L

T
. .
.

i 1 I

i

I
, 1351 151821 1321 16203T. . .

i

844i1
731 7795: 741

+ + + +

1
3091 201701 3031 19033

,- + + +
t 491 481t

70701

T
. . .

6081

1
311 2512: 301 1707

+ + + +
1 50; 89221 491 7477
t

+ + + +

1
6471 616511 6341 58942

!re CHANGE
FROM
LAST
YEAR

MEAN

9.2

6.8

3.8

29.8

14.5

2-.4

Observations: LAILtur, the geographical regions with the most hires were tha
northcentral region (20,170) and the northeastern region (15,182). Hires in the
other regions ranked as follows: southwestern region (8,922), southeastern region
(7,795), southoentral region (7,070), and the northwestern region (2,512).

This-year, the greatest numbers of new hires will remain in the northcentral region
(19,033) and the northeastern region_(16,203). These will be followed by the
southeastern region (8,441), southwestern region (7,477), the southcentral region
(6,081), and northwestern region (1,7C7).

Expected to increase the most in hiring ouotas_will be the northeastern region
(9.2%) and the southeastern region (6.8%). All other regions of the country are
expecting_hiring quotas to decrease: northwestern region (-29.8%), southwestern
region (-14.5%), southcentral region (-8.4%), and the northcentral region (-3.8%).



For 1985-86, what percent of your offers of employment to new college graduates were
accepted? Responses are listed for both TECHNICAL and NON-TECHNICAL college
graduates.

TECHNICAL COLLEGE 1 NONTECHNICAL COLLEGE
GRADUATES 1 GRADUATES

1

1 NUMBER i
1

1 NUMBER 1

I IOF , _11 OF
IEMPI:OYER!TCTAL : MEAN_ 1EMPLOYERITOTAL % I MEAN+

EMPLOYER CATEGORIES

ACCOUNT/NG

AEROSPACE

AGRIBUSINESS

AUTOMOTIVE

BANKING FIN

CHEMICALS

COMMUNICATION

CONSTRUCTION

EDUCATION

ELECTR MACH

ELECTRONICS

RESTAURANTS
1777-7!
PACKAGING

GOVERNMENT

HOSPITALS

HOTELS MOTELS

MERCHANDISING

METALSPRODES

MILITARY

PETROLEUM

PRINTING PUBL

UTILITIES

RESEARCH

SERV VOL DRGS

TIRE RUBBER

CONGLOMERATES

TOTAL

I

1

I

I

+
i

e

+
1

I __
+
i

1

+
1

1

+
t

t

i

1

+
1

1

+
e

1

+
1

t

+
t

1
+
i

,

4.

1
,

+
t

1

+

:

.4--

,

i

+
i
1

+
1
,

+
o

_t____
+
i

1

+

t

t

+
o

1
+
i

1

- +
i

1

+
1

1

+
1

1

+
t

1

i i

-91i
+

191
1

+

21
o+

281_
+

271
t

+
251

+
11

4

541
:_+
481

+

221
+

361
+

221
4-

71
*

151
+

13:
+
J1

1

: +
o13,
+

221
+

21
+
t12,
+

41
t

+

521,

+

371
+

51
+

31
+

12:
+

4541

i

5401
+

12781
.1.

185 1
t

. +

2064;
+

9021
+

15981
+

751
+

8751
+

26461
*

13561
+

24501
:. +
12471

4.

573;
4.

9101
+

8971
+

31
+

4891
+

1355!
+

1601

8461
+

2901
+

35441
_ _+
25151

+

2361
+

1401
+

671:
+

278051

i

I60.00,

67.261--4
61.67:

+

_73.711
.4--

33:411
+

63.921
+

75.001
+

62:501
+

55.131
+

64 641
+

66.941
+

56.681
..4.

S1:861
+

60.671
+

69.001_
+

1.001
.1.

37.621
+

61.591
+

80:001
+

70.501
+

72.501
4

68.151
+

_67.971
+

47:201
+

46.67:
+

55,921
+

61:241

i

11! 432!
+

151____ 9171
:-7+ +

4: 2001
-4

211 14201
+ +

461 31941
+ +

181
t

11851
+ +

51 3321
.+ +

131
o

914;
+ +

851 6844:
+ +

171___ 10791+ +
271 19861

+ +
291 19551

:4* 4.

1 6261_a,
+ +

131 10381
4. +

91 565:
+ +

81 _3691_4 +
26: 16661

+ +

_191 10871
+ +

41
o 3101

.1. 4. ---
121 8301

-4. -+
_51 4351

+ +
401 2640'

o

3. +
241 14981

:-/-

91 4571
+

3: 223!

ilf 7161

4621_ 32181_

39:27

61.12

50.00

67.62

69.43

65:83

66.40

70.31
._

80:52

63.47

73.56

67.41

78.25

79:85

62.78

_46.13

64:08

57.21

77.50
___

69:17

87.0C

66.00

62:42

50.78

74.33

65,09

68.29,

(Continued)
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Continued . .

Observations: Although one_excellent measure ofipastjob_market_trends
numberAf nevi college_graduatesiiirediby surveyed employersi_another_is the
percentageofijobioffers accepted_._ Of offers made to technical_college graduates
during_1985786, 61.2% were_accepted with surveyed employers_ This compares to-an
acceptance rate_of 59.7%_;n 1984-85, 59.0% in 1983-84, and 60.1% in 1982-83. An
increase in acceptance rate suggests a worsening of the job market for technical
graduates;

Offers of employment to nanAechAital college graduates were accepted at th2 rate of
68.3% during 1965-86i, according to-surveyed emplOyers. -This compares to an
acceptance rate of 68.2% during 138485, 68.5:;_ini1983-84,_and_65.3% in 1982-83;
This_increase in acceptance rate during the last four years_suggests a continuing
OroSion in the job market for non-technical graduates during nis time;

JOB OFFERS ACCEPTED

19s5=a3

1771 listhnicd

19M-84

YEA-R9
FF1 14:3n-technica I

1
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For 1985-86, what percent of your offers of employment to new college graduates were
accepted? Responses are listed by EMPLOYER TYPE.

I

1 NUMBER I

I

I NUMBER I

OF
I

OF, i
II I_ _I

EMPLOYER,1 TOTAL % I MEAN :EMPLOYER MEAN;TOTAL % !

+ + + -+ 4 - *
EMPLOYER TYPES

1 1 1

1

I _ 1 1

I --_-- ---I IINDUSTR IY 8 MANUFACTURER
1 247, 16514,I 66.96,I

202, 135421 67.04
-+ + 4 _+ + +

BUSINES5_8 SERVICE
1 1301 69041 53.111 1671 104681 62:68
1

+ + :_-_+ _i + + *
iGOVERNMENT 1 171 10701 62.941 171 13481 79.29
* + + + + +

EDUCATION 1

1
481 26461 55.131 85: 68441 80.521

CONGLOMERATES 1

i 121 6711 55.921 111 7161 65M91
I

TOTAL I
1 454: 27805; 61.241 4821 32918: 68.29,
i

TECHNICAL COLLEGE
GRADUATES

NON-TECHNICAL COLLEGE
GRADUATES

Observations: The highest acceptance rates fcr offers of employment to_
non-technical graduates were received by educational institutions (80.5%) and
gov,?.rnment agencies (79-3%). Those employer types receiving lower acceptance rates
were industrial and manufacturing organizations (67.0%), conglomerates (65.1%), and
business and service organizations (62.7%). Simiiar acceptance rates were
experienced by these organization types for technical graduates.

Responses are listed by EMPLOYER SIZE.

TECHNICAL
GRADUATES

COLLEGE : NON-TECHNICAL-_COLLEGE :

i GRADUATES 11

:

+ II
i

I NUMBER I

1

I NUMBER
I

I
t I

I I

. OF I II

IEMPLOYF_ / TOTAL MEAN tEMPLOYERITOTAL % I MEAN !

i

IIR
+ + + +

EMPLOYER $:IZES t i

II

i 1 t I

I I 1 I I

1-99
1 40! 2292! 57.30! 44i 2238! 50.86!

_t+ +
100-499

1

1 1061 68391 64.521 1071 pssol 64.301
+

500-999 , 601 37471 62.451 641 4944: 77.25!
t

+ + + + +
1000-4999 1

1 1421 82341 57.991 1531 110941 72.51!
I

5000-9999
1

47: 30611 65.131 511 36511 _71.591
1

10 000+ i 59: 36321 61.561 631 4111: 65:251

TOTAL 1 I68.29,1 3291814541 278051 61.241 4821

ObserVations: Fer _non-technical-college graduates, the highest acceptance rates_
were received by organizations with five hundred to-999 eMplOyees:(71.3%)._ Ih the
Middleirange,of acceptance-rates were employers_with 1400 toi4i999 employees:_i_
_(72.5%),,employers with 5400 tO 9,999 thiployees_(7L6%)i employers with,10,000 or
more_employeeS (65.3%)4 andLemplOyert_With_one hundred to:499ertipinyeesi (64.3%).
The,lowest_acceptance_rate fOr_non-technical graduates was_experienced_by employers
With ehe to 99 employees (50.9%). Similar, but higher, rates of acceptance were
experienced for technical college graduates.
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This_year (1986-87), what changes does your organization anticipate in the hiring of
new college graduates? Responses are listed by TYPE OF GRADUATES.

TOTAL

N 1MEAN1

a TYPES OF GRADUATES

!BACHELORS GRADUATES 5231-0_5

WOMEN GRADUATES 1 5371 2.5+ +
MINORITY GRADUATES 1 5271 4.0

HANDICAPPER GRADUATES 1 426: 0.1

MASTER GRADUATES 1_385L0.21

MBAGRADUATES : 3091-0.21

DOCTORAL GRADUATES 1-2371--0.1!

Observations: During the 1986-87 recruiting
season, surveyed employers expect to hire
about 0.5% fewer bachelor's degree graduates
than they_hired during 1985=86. This
compares to an expected_increase of 1.4% in
1985=86, 9.2% in 1984-85, and 5.0% in
1983=84. From these data, surveyed_employers
are anticipating only a slight decrease from
last year's job market for new college
graduates.

For minorities, quotas are expected to
increase 4.0% above last year's quotas.
These targets_compare to an expected increase
of 6.5% for 1985=86 and 10.2% in 1984-85,

For women graduates, quotas aro 2.5% higher than last year. This compares to an
increase of 4.7% in 1985=86 and 7.7% in 1984-85.

Master graduates quota were expected to increase only slightly for 1986=87 (0.2%).
MBA and doctoral candidate quotas were expected to decrease only slightly for
1986-87: -0.2% and -0.1%, respectively.

For handicapper graduates, not much chango in quotas is expected (0.1%).

CHANGES IN HIRING
TYPES CF GRADUATM

MIN0191Y HANDIUPPER FAASTER

WPC OF GRAC414TM

39
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This year (1986787),_ what changes does your organization anticipate in the hiring of
new:college:graduates? Responses are listed for each ACADEMIC MAJOR at the
bachelor's degree level.

ACADEMIC MAJORS

AGRICULTURE

NATURAL RESOURCES

ACCOUNTING-

FINANCIAL ADM1N

GEN BUS ADMIN

HOrEL REST INST MGT

MARKETING/SALES

PERSONNEL

ADVERTISING

COMMUNICATIONS

JOURNALISM

TELECOMMUNICATION

EDUCATION

CHEMICAL ENGR

CIVIL ENGR

COMPUTER SCIENCE

ELECTRICAL ENGR

TOTAL

N :MEAN
+- -+-

+- +-
1 111: 0.3

3741 0.8
+- +-
: 272! 0:8
4.- 4--

I 308: 0.4
+- +-
I 118: 2.9
+- -+

275: 2;1
+ -+

2511-0.0
-+

: 1521-14
+ -+
: 174: 0.1
+ -+
1 1461 0.1
+ -+

147: 0.6
+ -+

''001 1 7

2011 0.7
+- -+-
: 187-0:1
+- -+-
1 324: 0.9

: 296: 1.2

INDUSTRIAL ENGR : 223: 0.1
.4-- +-

MECHANICAL ENGR I 2931-0.3
+- +-

METALLURGY MATERIALS SCIENCE 149-0:5
+- +-

HUMAN ECOL/HOME ECONOMICS : 1161-0.1
+- +-

LIBERAL ARTS/ARTS/LETTERS
J 2001 0.2
+- +-

CHEMISTRY : 198: 0:6
+- +-

GEOLOGY I 129-1.1
+- -+

MATHEMATICS 1 1991 0.7
+ -+

PHYSICS 1761-1.0
+ -+

RETAILING 127: 0.9

SOCIAL SCIENCES : 147: 0.0
+ -+

1

Observations: Although.-surveyediemployers
expect to_hire about 0.5%_feweribachelor's
degreeAraduates this_year:(1986-87), demand
for individual academlc majors will vary
Signifidantly.

The greatestincreases inidemand will be-
experienced-by majors in hotel, restaurant,
andiinstitutional-management (2.9%);
marketing/sales (2.1%); education (1.7%);
electrical engineers (1 .2%);iretailing
(0.9%); computer:science (0._9%)_; accounting
(0.8%);:financial _administration (0.8%);
chemical_engineers_(0.7%); mathematics
(0.7%); chemistry (0.6%); and
telecommunication (0.6%).

Only slight increases in demand-are expected
for general business administration_(0,4%):
natural:resources_(0.3%).; liberal arts/arts
atld_letters (0.2%);:communications (0.1%);
industrial engineeri;:g (0.1%); and journalism
(0.1%).

No change in the job market is expected for
majors in personnel administration (0.0%) and
social science (0.0%).

Decreases in demand are expected For majors
in civil engineering (-0.1%); human
ecology/home economics (-0.1%); agriculture
(-0.1%); mechanical engineers (=0.3%);
metallurgy materials science (=0.5%); physics
(-1.0%); geology (-1.1%); and advertising
(-1.4%).
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This year (1986-87), what change does yo. Jrganization anticipate in the hiring of
new college graduates? Responses are 1, by EMPLOYER SIZE for hiring new college
graduates at the bachelor's degree level.

EMPLOYER SIZES

1-99

100-499

500-999

1000-4999

5000-9999

10;000+

OVERALL TOTAL

I TOTAL
Observations: Size of an organization will

I ,N ,MEAN have an influence on anticipated hiring quotas

1

for new college graduates. The greatest
increase in hiring is expected for

I 481_, .

organizations with 1,000 to 4,999 employees-+

I 1271-0 i (0.1%). Moderate decreases in hiring are
1

+ ekpected for employers with 100 to 499
1 671-0.8 employees (-0.1%), 500 to 999 employees

158, 0. /
(-0 8%) 5 000 to 9999 employees (-0.8%),1

-4- 10,000 or more (-1.0%), and one to 99
j 48:-0.8 employees (-1.6%).
1 751-1.o

1 5231-0.5

Responses are listed by GEOGRAPHICAL REGION for hiring new college graduates
bachelor's degree level.

GEOGRAPHICAL REGIONS

1 TOTAL
1--
1 N IMEAN

I I

I INORTHEAST !131 1.2

SOUTHEAST 1 571 1.5

NORTHCENTRAL 1 2481-0.8
+- +-

SOUTHCENTRAL
1

33, -2.6
+- +-

NORTHWEST : 291-4.6
+- +-

SOUTHWEST 1 421-1.1
+- +-

OVERALL TOTAL 1 5221-0.51

the

Observations: Different:regions of the
COuntry_are expected to have varying changes_
ih deMarid for college graduates; Expected to
increase_the most in hiring quotas will be the
SOUtheastern region (1.5%) ard the_
northeastern region (1.2). Moderate_decreaSes
are expected_in the northcentral region _

(70;8%),_southwestern region (71,1%),_And
southcentral:region (-2;6%); A significant_
decrease:in hiring quotas_is expected in the
northwestern region (-C6%).
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What change_do you:anticipate in the number of INTER' 7W SCHEDULES arranged by your
organizationlon college campuses this year (1986-87) Respinses are listed by
EMPLOYER CATEGORY.

1 TOTAL

1 N 1MEAN

EMPLOYER CATEGORIES

ACCOUNTING 19, 0.41

AEROSPACE 1 181-2.411

AGRIBUSINESS 1 5: 0.5

AUTOMOTIVE 1 211-74

BANKING FIN 401 1.9

CHEMICALS I 261-3.51

COMMUNICATION 1 41 0.5

CONSTRUCTION 1 131 2.8

EDUCATION 1 871 5.1

ELECTR MACH 1 221-2.5

ELECTRONICS 1 321-9.9

RESTAURANTS 1 331-0.1
+

PACKAGING 1

o
71 0.0

GOVERNMENT 1 171-2.8

HOSPITALS 1 131 1.6

HOTELS MOTELS 8, 0.8

MERCHANDISING 1 281 3.2

METALS PRODS : 201-1.2

MILITARY ; 51-1.3

PETROLEUM 1 131 -23

PRINTING PUBL 5, 3.0

UTILITIES 1 491-3.1

RESEARCH 1 351 0.0

SERV VOL ORGS 1

1
51 1.9

+- +-
TIRE RUBBER 1

t
21-0.8

CONGLOMERATES
1 111 -11

1OVERALL TOTAL
1 5391-1.1

ObtervatiOns: Employers responding to this
survey report a very slight decrease_in
numbers of interview schedules on c011tge
campuses (-1.1%) thisiyear._ Last year,
campus interview schedules increased by
(2.6%).

Changes in numbers of interview schedules
will vary again this,year according to type
of organization. Surveyed employers report
that the greatest increases in interVieW
schedules can be expected from:the f011OWin :

Educational institutions (5.1%);_
merchandising:and:retail :services (3.2%);
printingi_publishingi arid informational
serVices_(3.0%); _construction and building
materials manufacturers (2.8%); banking
finance_and_insurance (1.9%);_service
volunteer organizations -(1.9%); and hOspitalt
and health services (1.6%).

Moderate increases in number of campus
interview schedules are expected from
hotels,_ motels, resorts and recreational
services (0.8%); communication-radio, TV, and
newspapers (0.5%); agribusiness (0.5%); and
accounting (0.4%).

No change in numbers of campuSinterview
schedules is expected_for_research and
consulting services_(0.0%); and glass, paper,
patkagihg And allied pröducts (0.0%).

Those organizations expecting declines in
numbers of interview schedules on college
campuses will include foodi beverage :

processing, and restaurants:(4.3%); tire and
rubberiproducts:(-0.8%); metals and metal
products (=h2%); military services (-1.3%);
aerospace and components (-2.4%); electrical
machinery and equipment (-2.5%); governmental
administration (-2.8%); public utilities ,

including transportation_(=3.1%)chemical§i
drugs,_and allied pehduttt (=3.5%); _ _

automotive andJnechanical equipment,(-7.4%);
electronics and instrument: (-9A%);
diversified conglomerates (-11.0%); and
petroleum and allied products (-23.0%).

Of the employers respondingLto this year's
Recruiting Trends survey, 97 do not expect to
interview on any college campuses.
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What change do you anticipate in the number of INTERVIEW SCHEDULES arranged by your
organization-on college campuses this year (1986-87)? Responses are listed by
EMPLOYER SIZE.

EMPLOYER SIZES

1-99

100-499

500-999

1000-4999

5000-9999

10000+

OVERALL TOTAL

1 TOTAL

Ij_NIMEAN

1 481 1.4

1 1011-1.5I J _

1 791 07
+- - +-
1 1/31 1.1

1 591-5.6

1 791-5.6

1 5391-1.11

a -

7 -
6
5 -
4

-
2 -

-4 -
-5
- a-

Observations: An overall decrease of
=1.1% in campus interview_schedules is
expected this year. The most
significant increases in campus
interview schedules are expected from
employers with one to 99 employees
(1.4%), employers with 1,000 to 4,999
employees (1.1%), and employers with 500
to 999 employees (0.1%). Decreases in
campus interview schedules are expected
by employers with 100 to 499 employees
(-1.5%), employers with 5,000 to 9,999
employees (-5.6%),and employers with
10,000 or more employees (-5.6%).

CHANGE IN # OF SCHEDULES
BY DARDYlai SIZE

-5.6% -5.6%- 7
1-99 100-499 503=999 1003-4999 5000-9999 10=0+

NUMEER OF EMPLOYEM
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What change do you anticipate in the number of CAMPUS VISTTS for recruiting by your
organization this year (1986-87)? Responses are listed b _MPLOYER CATEGORY.

EMPLOYER CATEGORIES

ACCOUNTING

AEROSPACE

AGRIBUSINESS

AUTOMOTIVE

BANKING FIN

CHEMICALS

COMMUNICATION

CONSTRUCTION

EDUCATION

ELECTR MACH

ELECTRONICS

RESTAURANTS

PACKAGING

GOVERNMENT

HOSPITALS

TOTAL Observations: Employers are expecting to-
conduct approximately_=1.3% less (aMpusiViSitt

1 N :MEAN this year, according to thOse Organizations
surveyed. This camper-et teian intreASO of
2.8% last:yeat.i HOwever; 96 Organizations do

I 1S! 1.2 POt expect to visit any college campuses this
+-

year.!B1-4.5
+- +-
: 6: 0.3 Again this year, changes in numbers of campus

visits will vary_significantly_among22:-6.7
+- +- categories of employers, according to surveyed
: 381 2;5 organizations.:_Those employers with increases

261-22 in Campus visits planned for this year include
+----+--- military services (12.0%); educational
1_ 41_0.5 inStitutions (4.7%); service and volunteer

organizations (3.3%); printing, publishing,121 1 3i
+- -+ and informational servicesA3.0%);:banking
I 871 4'7 finance and insurance (2.5%);_tahttrUttion And+- +-

building materials manufacturers (1.3%);: 221-C3
+- +

33:-8.7
+- +-
1 331 0.3

61-01 TV; and newspapers (0.5%); foodi_beverage+- -+

261-2.3 processing; and restaurants (0.3%); and
agribusiness (0.3%).

hotels, motels, resorts and recreational
services (1.3%); accounting (1.2%); tire and
rubber products (0.8%); merchandising and
retail services (0.5%); communication-radio,

HOTELS MOTELS

MERCHANDISING

METALS PRODS

MILITARY

PETROLEUM

PR/NTING PUBL

UTILITIES

RESEARCH

SERV VOL ORGS

TIRE RUBBER

CONGLOMERATES

IOVERALL TOTAL

+ - - +
/ 161-6 a
I

-+

81 1.3 DecreasesAn numbers of campus visits can be
expected from glass; paper; packaging and

1 28: 0.5
Allied products_(-0.1%); research_and-4.

' 4 consulting services_ (-0.2%); metals and Metal1

+- +
products (-1.4%); chemicals, drugs; and Allied
products (-2_2%);IgoVerntental adMihiStration+- -+

1 13: =23 f-2.3%);_pbblic_utilitiet:intlUding
1- -t transportation+3.6%); diversified

conglomerates (-4.0%); electrical machinery
1 491-3.5 and equipment (-4.3%); aerospace and

COmponents (4.5%); automotive and mechanical
I 34'-0.2

equipment (4.7%); hospitals and health
services (-6.8%); electronics and instruMentt

_ (-8.7%); and petroleum and allied productt
21 0.8

(-23.0%).
' 111-4.0
1 1

+- -+

543:-1.3
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What change do you anticipate in the number of CAMPUS VISITS for recruiting by your
organization this year (1986-87)? Responses are listed by EMPLOYER SIZE.

TOTAL

EMPLOYER SIZES

1-99
I 451 .=.1.?!

100-499 10:1-3.1.
+ -+-

500-999
1 79;793

1000-4999 175: 0:4
4.-- -

5000-9999 591-3.0

10,000+

OVERALL TOTAL 543:-1,3

9

6

7

6

6

4

2

0

-j

-2

-

-4 -

-5 -

-6 =,

-7 -

a

Observations: Size of organization will
also influence the numbers of campus
visits this year, according to sunned
employers. Increases in campus visits
can be expected from employers with one
to 99 employees (0.6%); and employers
with 1,000 to 4,999 employees (0.4%).
Decreases in numbers of campus visits
can be expected from employers with 500
to 999 employees (-0.3%); employers with
5,000 to 9,999 employees (=3.0%);
employers with 100 to 499 employees
(3.1%); and employers with 10,000 or
more employees (-3.5%).

CHANGE IN CAMPUS VISITS
BY EMR.OYE4 SIZE

I

lA1/40151
0.4%

-3.1%

-0.3%

-3.0%
-3.5%

1-99 100-494 500-999 10100-4249 5CC0=9999 10XCO+

NUMEER OF EMPLOYEES
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What percentage change does your organization anticipate in salary offers to 1986-87
college graduates by academic major and degree level? Listed below are anticipated
changes in salary offers for various TYPES OF GRADUATES.

TYPES OF GRADUATES

BACHELORS GRADUATES

WOMEN GRADUATES

MINORITY GRADUATES

HANDICAPPER GRADUATES

MASTER GRADUATES

MBA GRADUATES

1DOCTORAL GRADUATES

i

PERCENTAGE CHANGE IN SALARY OFFER i

I

i I

IINC.IINC.1 1_ i
IDEC.IDEC.1 'WEI-

! I I I I I I---;OVER, 9-_ IINC:1INC.IINC. 1 INC. 1 IDEC-.1DEC.IDEC., 9 IOVERITOTIGHT-
110% 110% 17787.15-6%13-4%11-2%1SAME:1-2%13-0.15-67.110% 110% ; AL : ED

!NININ1NINININININININ1N1NIMEAN
1_1 1-1

8! 12! 16! 93] 1431 751 149! 5! 6! 6! 1/ 2! 516! 2.9
1 6: 151 14: 841 1321 80/ 145 31 51 61 i 21 492: 2.94 I I I I I . I4.- 4.- 4.- 4.- -4. .. -4. .-4.

11 4661 3.0
4 51 151 171 771 1291 691 1411 21 51 51 4
1 .1

4

3: 81 91 52: 951 461 1441 21 41 31 ; .1 3661 2.6i .1

i 51 101 151 571 97: 491 1241 21 41 31 21 .1 3681 2.9o
i

1 41 9: 111 38: 741 361 1131 41 11 11 1 .: 291: 2.84
' -4

11 238: 2.5
1

51 51 111 291 491 28: 1031 21 31 2: t
4

.1

Observations: According to employers responding to this survey, starting salary
offers for bachelor's degree graduates will increase by 2.9% this year. This
compares to an increase of 1.8% predicted for last year.

Starting salary offers for women and minorities will increase by an average of 2.9%
and 3.0%, respectively. For MBA, master's and doctoral degree graduates. increases
of 2.8%, 2.9%, and 2.5%, respectively, are anticipated.

(Continued
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What percentuge change does your organization anticipate in salary offers to 1986-87
college graduates by academic major and degree level? Listed below are anticipated
changes in salaty offers for bachelor's degree graduates expected by various
EMPLOYER CATEGORIES.

EMPLOYER CATEGORIES

ACCOUNTING

AEROSPACE

AGRIBUSINESS

AUTOMOTIVE

BANKING F IN

CHEMICALS

COMMUNICATION

CONSTRUCTION

EOUCAT ION

ELECTR MACH

ELECTRONICS

RESTAURANTS

I TOTAL

N I MEAN

i

+-
I 151 1.9

5 C.). 0

1 221 1 . 8

-+ -

I 411 3.3

: 221 2.9

1
51 2.4

I 11: 3.5
+ + --
1 90: 4.2

211 2.3
-+

I 31: 3.4

I 271 3.0

PACKAGING

GOVERNMENT

HOSPITALS

HOTELS MOTELS

a' 1.0

: 19: 2.6
+

: 151 2.1
+-

6: i .7
1

MERCHANDISING
1

26: 2 8

METALS PRODES I 16: 1.5

MILITARY 1 61 1.7
+- -+-

PETROLEUM
I

131 1.7

PRINTING PUBL

UTILITIES

RESEARCH

SERV VOL ORGS

TIRE RUBBER

5 I 2.8

: 30: 1.9
+-

el _4.8
+- +-

CONGLOMERATES

OVERALL TOTAL

Observations: The average starting salary
increase expected this year for new
bachelor's degree graduates is 2.9%. Just a
few employer categories are expecting to
offer starting salary increases of 4.0% or
more. These include accounting (5.0%);
service and volunteer organizations (4.8%);
and educational institutions (4.2%).

Startingisalary_increases in the range of
3.0% to_3;9% include construction and
building materials manufacturers (3.5%)_;_
electronics and instruments13.4%);_ banking,
finance, and insurance (3.3%)_; food, beverage
processingi_and reStaUtantS (3.0%); and
public utilitiet intlUding tranSpOrtation
(3.0%);

Increases of 2.0% to 2.9% are anticipated by
chemicals; drugs; and allied products (2.9%);
merchandising_and retail _services_(2.8%);
printing, publishing, andinformational: _

services (2.8%); AiVertifiedittinglomeratet
(2.8%); governmental administration (2.6%);*
communication-radioi_TV; and newspapers
(2.4W electrical machinery and equipment
(2.3%); and hospitals and health services
(2.1%);

Increases of 1.9% or less are expected from
research and_consulting services (1.9%);:
aerospace and_compOnentS (1.9%); aUttifttiVe
and mechanical :equipment (1.8%);:petroleum
and allied_prOducts (1.7%).;_hotels, motels;
resorts, and recreational services (1.7%);
Military services___(17%)_;_metals_and metal
products (1.5%); glass; paper, packaging_and
allied products (1.0%); and tire and rubber
products (1.0%).

No increase in starting tes, OfferS Are
expected by agribusiness organizations
(0.0%).

4 7
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What percentage change does your organization anticipate in salary offers to 1986-87
college graduates by academic major and degree level? Listed below are anticipated
changes in salary offers for bachelor's degree graduates expected with various
ACADEMIC MAJORS.

ACADEMIC MAJORS

' TOTAL
1

N :MEAN

1

AGRICULTURE 1101 1.4
+- +-

NATURAL RESOURCES ] 991 1.3
+- +-

ACCOOTING 1 341: 2.5

FINANCIAL ADMIN

GEN BUS ADMIN

HOTEL REST INST MGT

MARKETING/SALES

PERSONNEL

ADVERTISING

COMMUNICATIONS

L:OURNALISM

TELECOMMUNICATION

EDUCATION

CHEMICAL ENGR

CIVIL ENOR

COMPUTER SCIENCE

ELECTRICAL ENGR

INDUSTRIAL ENGR

1 2521 2.2
+- +-
1 276] 2.3

' 114' 1:8
+- +-
1 2441 2.5
+- -+
1 226: 2.0
+- -+
[ 1361 1.7
+ -+
' 162' 1.6
+ -+
1 138: 1.4
+ -+
1 1371 1.6
+ -+
: 1901 3.1
+ 7+
1 1821 1.9

-+
1 173: 1.9

1 2791 2.5

1 2741 2.6

1 2021 2.2

MECHANICAL ENGR
1 2721 2.2
+- +-

METALLURGY MATERIALS SCIENCE 1 1321 1.6
+- +-

HUMAN ECOL/HOME ECONOMICS
1 1041 1.6

LIBERAL ARTS/ARTS/LETTERS : 1861 1.9
+- +-

CHEMISTRY : 177: 2.1
+- +-

GEOLOGY _1 1141 1.5

MATHEMATICS

PHYSICS

RETAILING

SOCIAL SCIENCES

Observations: Starting Salary Off-et for neW
bachelor's degree graduates are expected to
itittease by an average of 2.9% for 1986-87;
tOMeWhat higher than last year's increase of
1..8%._ Highest among anticipated_increases
for_new bachelor's degree graduates with
specific academic majors this year will be
education majors (3.1%).

Substantial starting salary:increases are
alsO_OXpectedifir_electrical engineers
(2.6%); Marketiiig/sales_(2.5%);_computer__
science (2.5%); accounting (2.5%); general
bUSiness administration (2.3%); mathematics
(2..2%);_industriaLengineors_(2.2%);_
financial adminisvration (2.2%);_mechanical
engineers (2.2%)_; chemistry _(2.1%);_personnel
administration (2,0%); and physics (2.0%).

Moderate increases are antiCipated for civil
engineert (1.9%); social sciences (1.9%);
cheMical engineers (1.9%); liberal arts/arts
and letters (1.9%); hotel; restaurant, and
ifiStitutional management_(1.8%);_retailing
(1.7%); advertising (1.7%); metallurgy
materials science (1.6%); communications
(1.6%); telecommunication (1.6%); human
ecology/home economics:(1.6%); geology
(1.5%); journalism (1.4%); agriculture
(1.4%); and natural resources (1.3%).
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What percentage change does your organization anticipate in salary offers to 1986-87
college graduates by academic major and degree level? Listed below are anticipated
changes in salary offers for bachelor's degree graduates expected in GEOGRAPHICAL
%EGIONS of the United States.

TOTAL Observations: Starting salary offers_for :1

1986-87 bachelor's degree_graduatet_Will &ISO
I 1 I
, N ,MEAN

_ _I,

GEOGRAPHICAL REGIONS , i 1

NORTHEAST 1 103; 2.3

SOUTHEAST 1 621 3.5
+ 7+

NORTHCENTRAL 1

+
249; 3.1

SOUTHCENTRAL 1

-+

361 3.1

NORTHWEST 4 261 1.8
+ _,+

SOUTHWEST 1 401 3.1

,OVERALL TOTAL 1 5161 2.9,

be influenced by geographitalitegiont of the
cduntryt_accurdingito surveyed employers.
The greateSt Starting:Wary increases are
expectedifor the southeastern region (3.5%);
POrtheentral_rejion (3.1%), southcentral
regitin (3.1%);_and_southwestern region
(3.1%). MOderate increases are expected_in
the northeastern_region (2.3%). The smallest
increases are expected in the northwestern
region (1.8%).

Listed below are ahticipated cnanges-in salary offers for bLchelor's degree
graduates among various EMPLOYER SIZES.

EMPLOYER SIZES

0 TOTAL 1

I N 'MEAN'
+- -+-

1 1S-99 i 45, 2.5

100-499 1 1271 3.5

500-999 1 72: 3.1
+- +-

1000-4999 4 1534 2,8
+- +-

5000-9999 1 53; 2.6
+- +-

10.000+ 1 661 2.4
+- +-

OVERALL TOTAL 1 5164 2.9,

Observations: Employer size will also:
influence starting salaries. :The greatest
increases are-eXpeCted by_employers with one
hundred tbi.499 employeet (3.5%) and employers
With fiVeihUhdred to 999 employees (3.1%).
Next on the list were employers with one
thousand to 4;999 employees (2.8%), five
thousandito_9;999 employees (2.6%)i and bri0
to 99 employees (2.5%). The SMallett: _

starting salary-in-creases are expected from
employers with 10,000 Or more employees
(2.4%).

HANG ES' I NI MAL-AMY 0 FF.-EMS
Cre CIAPLOVIZR 01-=

NUMOOL OF CUPUTIMSA

4 9

ISCI:1:1*00410. 10,iiCels
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ACADEMIC_MAJORS,_ESTIMATED PERCENT CHANGE,
AND ESTIMATED STARTING SALARIES FOR 1986-87

Academic Majors Estimated Estimated Starting
Bachelor's Degrees % Change Salary 1986-87

Electrical Engineering 2.6% $ 29,680
Mechanical Engineering 2.2 29636
Chemical Engineering 1.9 29,254
Metallurgy Materials Science 1.6 28,309
Computer Science 2.5 280087
Industrial Engineering 2.2 27,643
Civil Engineering 1.9 250399
Chemistry 2.1 23,474
Physics 2.0 21,269
Accounting 2.5 21,037
Marketing/Sales 2.5 20,809
Mathematics 2.2 20,804
Financial Administration 2.2 20,517
General Business Administration 2.3 19,643
Agriculture 1.4 19,293
Personnel Administration 2.0 19;267
Telecommunication 1.6 18,730
Advertising 1.7 18,307
Geology 1.5 18,184
Social Science 1.9 17,939
Hotel, Restauran , Ins . Management 1.8 17,899
Education 3.1 17,874
Communications 1.6 17,853
Natural Resources 1.3 17;077
Liberal Arts/Arts and Letters 1.9 16;975
Retailing 1.7 16;672
Human Ecology/Home Economics 1.6 16,499
Journalism 1.4 150743

Averages for Different Degree Levels

Bachelor s 2.9 21,815
Master'S 2.9 26,628
Ph.D0 2.5 30,754

'Source for base starting salaries when preparing this chart: John D. Shingleton
and Edwin B. Fitzpatrick, Annual Salary Report-1985-86. East Lansing, Michigan:
Placement Services, Michigan State University, 1986.

ObSerVatidOS! Highest among_starting salaries thiS year for new college graduates
are electrical engineering ($29,680); mechanical engineering ($29,636),_chwical
engineering ($29,254)0 metallurgy materialS Stience ($28,309) and computer science
($28;087). The greatettlincreases in starting_salary offers_this year_were for
education (3.1%)0:elettrital engineering _(2.6%);_computer scienCe (2;5%), accounting
(2.5%)0 a0CFMarketih§/sales (2.5%) . Estimated starting tAlAt.y Offers for other
andemic majors are listed above.
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Did:your organization have any students renege on offers of employment last year
(1985-86)?

FREQUENCY CUM FREO PERCENT CLP4 PERCENT

NO RESPONSE 215
YES 229 229 46.926 46.926
NO 259 488 53.074 100.000

Observations: Of 488 employers who responded to this question, 229 (46.9%) had at
least one graduating student renege on an offer of employment last year.

Did your organization renege on any offers of employmemt last year (1985=86)?

FREQUENCY CUM FREO PERCENT CUM PERCENT

NO RESPONSE 211 .

YES _27 _27 _5.488 5.488
NO 465 492 94.512 100.000

Observations: Of 492 employers who responded, 27 organizations (5.5%) reneged on
job offers to new college graduates last year.

Is it against your organization's policy to renege on an offer of employment to a
new college graduate?

FREQUENCY CUM FRE() PERCENT CUM PERCENT

NO RESPONSE
YES
NO

117
365
221

36;
586

62.287
37.713

62.287
100.000

Observations: Of 586 employers who responded, 365 organizations (62.3%) reported
that it was against their policies to renege on offers of employment to new college
graduates.
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How many students reneged on your offers of employment, and if your organization
reneged on any offers of employment, how many? Responses are listea by EMPLOYER
CATEGORY.

EMPLOYER CATEGORIES

ACCOUNTING

AEROSPACE

AGRIBUSINESS

AUTOMOTIVE

BANKING FIN

CHEMICALS

COMMUNICATION

CONSTRUCTION

EDUCATION

ELECIR MACH

ELECTRONICS

RESTAURANTS

PACKAGING

GOVERNMENT

HOSPITALS

HOTELS MOTELS

MERCHANDISING

METALS PRODES

MILITARY

PETROLEUM

PRINTING PUBL

UTILITIES

RESEARCH

SERV VOL OROS

TIRE RUBBER

CONGLOMERATES

TOTAL NUMBER OF RENEGES

1

+

o

+
1

1

+
t

t

+
t

i

+
1

o

+
i

1

+
1

e

+
;

1

+
1

1

+
e

1

+
t

1

+
1

1

+
1

1

+
1

1

+
1

i

+
1

o

+
i

+
o

t

+

:

+
1

o

+
1

1
4-

1

o

+
i

1

+
1

+

:

NUMBER
STUDENT NUMBER OF
RENEGING ONG. RENEGES

;TOTAL A ;TOTAL
:NUMBER: N :NUMBER

;

81 I

.1
351 0,

+ +
51 131 11 1

+ + +
i

11 101 .1
+ +

111 73: 2] 6
+ + +

22: 721 31 3
+ + +

101 261 01
+ + +

1: 7'
1

01
+ +

71 21: 11 11
+ + +

50] 2781 3: 11
+ + +

111 59: 01
+ + +

10: 471 51 58
+ + +

18: 2061 21 2
+ +

2: 3: 01
+ + +

13: .581 31 4
+ + +

8: 2001 0)
+ +

71 18: 11 7
+ + +

191 98: 11
1

+ + +

7: 18] 01
+ +

+ + +

7: 28: 11
+ + +

2: 4'
t

0:
+ + +

201 131 2: 2
+ + +

151 591 2: 31
4- 4- 4-

5: 271
e 0:

+ + +
21 51 0:
+ + +

51 51 1,

+ + +

268: 1442: 30: 1471

Observations: According
to 283 employers who
reported students
reneging on job offers, a
total_of 1,749 cases were
reported. The largest
numbers afioffers reneged
were reported by
educational institUtiont
(278); food; beverage
processing; and__
restaurants (206);
hospitals and health
services (200);
merchandising and:retail
services (98); public
Utilities ficluding

transportation (73);
automotive and mechanical
equipment (73); banking
finance and insurance
(72); governmental
administration (68);_
research and consulting
services (59); elettrical
machinery and equipment
(59); electronics and
instrumentS_(52);
accounting (35);
petroleum and allied
products (30).

EmbTmter-categories _

renegtng-on the most:job
offers were electronics
and instruments (72);
research and consulting
services (31);
governmental
administration (29);
construction and building
materials ManUfactUrerS
(11);:educational
institutions (11);
diversified conglomerates
(7); hotels, motels,
resorts and recreational
services (7);_automotive
*and mechanical equipment
(6).
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Did your organization request any CLOSED SCHEDULES when interviewing on college
campuses last year? Responses are listed by EMPLOYER CATEGORY.

EMPLOYER CATEGORIES

!ACCOUNTING
I

I

AEROSPACE

1--AGRIBUSINESS

1AUTOMOTIVE
1

BANKING FIN

CHEMICALS

COMMUNICATION

CONSTRUCTION

EDUCATION

ELECTR MACH

ELECTRONICS

RESTAURANTS

PACKAGING

GOVERNMENT

HOSPITALS

HOTELS MOTELS

MERCHANDISING

METALS PRODES

MILITARY

PETROLEUM

PRINTING PUBL

UTILITIES

RESEARCH

SERV VOL ORGS

TIRE_RUBBER

CONGLOMERATES

OVERALL TOTAL

;REQUEST ANY CLOSED ;

1

SCHEDULES
1

! YES 1

1
TOTAL

I
NO 1

+ +
1 M 1PCTN1 N 1PCTN: N ;PCTN

i

i 11 i

1 i
, 14, 67! 71

1 331 21,1 100

1 5: 33: 101 671 15; 1001

+
1

o
3: BO: 21 401 51 100

+ + + +
1

1
91 30: 211 701 301 100

1 251 58; 181 421 43: 100

: 12: 44: 151 561 271_.100

2: 67: 1: 33: 3: 100+ +
71 441 91 561 16; 100

1 131 14; 79: 861 921 100

1 12; 481 131 52; 251 100+
1 191 53; 17; 471 361 100

: 12: 36: 21: 641 33: 100

51 So: t01 10: 100

1 4: 241 13: 761 171 100
+ -+ + + + +
I I

1., 13, 100, 13,1 .1 1 1 1 100

i

3: 431 41 571 , 1i 7 100
+ -+ -+ -+- -+- -+-
I
s

131 52: 121 48: 251 100

1 11: so: ii: 501 22: 100

2, ; 41 67; 6; 100s

s

:
33

+ +
I
t

8: 67: 4: 33: 121 100

1

1
2: _1 3: 60: 51 100

1 21: 40; 32; 601 531 100

1 16: 44: 20: 56: 36: 100

s s s

i

.1
8: 1001 81 100

... ....... + _+ -
1

! !1
1, 33, 2: 67: 3: 100

o

71 50: 7: 50: 14: 100

: 226; 391_3511_611_577: 100,

Observations: Of 577
employers responding, 226
organizations (39%)
requested closed
schedules_when
interViewingion_colloge
campuses last year; The
largest percentages of
emplOyers requesting
closed schedules_were
accounting_(67%);
commun_i_cation-radio, TV,
and newspapers (67%);
petroleum and allied
ProdOctS (67%);_
agribusiness (60%);
banking_finance and
insurance (58%);
electronics and
instruments (53%);
merchandisingiand_retail
services (52%); glssi
paperi packaging_and_
alliediprOdUttt (50%);
diVersified conglomerates
(50%); and Metals _and
metal products (50%).

Continuing the list wore
electrical machinery and
equipment (48%);
chemicals, drugs, and
allied products (44%);
construction and building
materials manufacturers
(44%); research and
consulting services
(44%); hotels, motels,
resorts and recreational
services (43%); printing,

andpublishing,
informational services
(40%);_public utilitiet
including transportation
(40%); food, beverage
:protessingi and

restaurants (36%);,aerospace andicomponents:(33%). tiee And rUbber products (33%);
military servicesi(33%); aUtemotive and mechanical equipment (30%); governmental
administratiOn (24%); OdUtational institutions (14%); service and volunteer
organilationt (0%); and hospitals and health services (0%).
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What change do you foresee in the number of CLOSED SCHEDULES arranged by your
organization on college campuses this year (1986-87)?

EMPLOYER CATEGORIES

f TOTAL
1

I N :MEAN
+-

'

ACCOUNTING I I
1 201 6.1
+- -+

AEROSPACE

AGRIBUSINESS 6113.1

AUTOMOTIVE 28; 1.-o

BANKING FIN
: 39: 6.6
+- --+

CHEMICALS
1 281 4.6

COMMUNICATION 1

1
41 0.9

CONSTRUCTION
1 13:10.5

EDUCATION
f 801 0.4

ELECTR MACH 1 191-5.3

ELECTRONICS
1 341-1.5

RESTAURANTS
: 241 0.4

PACKAGING 10: 0.0

GOVERNMENT
1 171-0:2

HOSPITALS
1 111 0.0

HOTELS MOTELS 71 3.3
+- +-

MERCHANDISING
1 261 7.3
+- -+

METALS PRODES
1

MILITARY 51-3.5
+ -+

PETROLEUM
1 131-4.5

PR/NTING PUBL
I 41111.0

UTILITIES
1 511 2.3

RESEARCH
f 321 3.0

SERV VOL ORGS i

1
61 0.0

TIRE RUBBER i 21 3.8
e

CONGLOMERATES ] 131 1.7

OVERALL. TOTAL
: 525 1 2.4

Observations: Employers responding to this
year's survey indicate that approximately
2.4% more closed schedules will be requested
by their organizations when interviewing on
college campuses this year (1986-87).

-----
Thse orgAni±ations expecting substantial
increases in closed schedules include
printing, publishingi_and informational
services (18.0%); agribusiness (13.1%);
construction and_building materials
manufacturers (10.5%); merChandising And
retail services_(7.3%); banking, finAned, And
insurance (6.674; and ACCOUnting (6.1%).

Moderate increases are expected by metals and
Metal products_(5.0%); chemicals, drugs, and
allied products_(4.8%); aerospace and
components (4.4%);_tire And rubberiprOdUCtS
(3.8%);_hotels, motelsiiresorts and
recreational terVicet (3.3%); research and
consulting services (3.0%); public utilities
including transportation (2.3%); diversified
conglomerates (1.7%); automotive and
mechanical equipment (2.0%);
communication=radio, TV, and neWtOapert
(0.9%); food, beVerage1Ortketingi:And
restaurants (0.4%); And OdUtational
institUtiOnt (0.4%).

No change is expected by_glass,paper0
packaging and allied products (0.0%);
hospitals and health services (0.0%);_and
service and volunteer organintions (0.0%).

Slight decreases in CleSed SChedUles are
expected by governmental administration
(,0.2%); electronics and instruments (-1.5%);
military services (-3.5%);_petroleum and
allied products (-4.5%); electrical machinery
and equipment (=5.3%);
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That percentage of new hires in your organization came from closed schedules last
year (1985-86)? Responses are listed by EMPLOYER CATEGORY.

EMPLOYER TYPES

ACCOUNTING

AEROSPACE

AGRIBUSINESS

AUTOMOTIVE

BANK/NG FIN

CHEMICALS

COMMUNICATION

CONSTRUCTION

EOUCATION

ELECTR MACH

ELECTRONICS

RESTAURANTS

1% OF NEW HIRES FROM CLOSED;
I SCHEOULES I

I I

I

1
N TOTAL % 1 MEAN 1

1

PACKAGING

GOVERNMENT

HOSPITALS

HOTELS MOTELS

MERCHANOISING

METALS PROOES

MIL:TARY

PETROLEUM

PRINTING PUBL

UTILITIES

RESEARCH

SERV VOL ORGS

TIRE RUBBER

CONGLOMERATES

TOTAL

1

71

1 221

191

13_1

111

41

291

331
+

21:

31

141

771

141

311

241

a;
-

171

91

+

41
+

iO1

+
21

441
+

271
-+

31

81

4601

434! 33.2.81
I

143: 1

1631 40.75

2361 8.14

7511 22.76

3501 16.67

75: 25.00
-+

2361 16.86

5301 6.88

2701 19.29
+

6401 20.65

3011 12.54

1o1'
1

12.63

3.41

201 2.22

1121 16.00

6121 27.82

5421 28.53

211 525

2511 25.10

211 10.50

8501 19.32

2131 7.89

0.00

351 11:67

1051 13.13

70701 15.37

(11.7%); and printing, publishing, and informational

Observations: Organizations
reporting new college hires
from closed schedules
indicate that 15.4% of their
new hires came from this
source. The highest
percentages of new college
graduates coming from closed
schedules were experienced
by agribusiness 140.8%);
accounting (33.4%); metals
and metal products (28.5%);
merchandising and retail
services (27.8%); petroleum
and allied products (25.1%);
communication-radio, TV, and
newspapers (25.0%); banking,
finance, and insurance
(22.8%); and electronics and
instruments (20.7%).

Percentages of less than 20%
were experienced by public
utilities includinc
transportation (19....N;
electrical machinery and
equipment (19.3%);
construction and building
materials manufacturers
(16.9%); chemicals, drugs,
and allied products ',16.7%);
hotels, motels, resorts and
recreational services
(16.0%); diversified
conglomerates (13.1%);
aerospace and components
(13.0%); glass, paper,
packaging and allied
products (12.6%); food,
beverage processing, and
restaurants (12.5%); tire
and rubber products

services (10.5%).

Less than 10% were obtained by automotive and mechanical equipment (8.1%); research
and consulting services (7.9%); educational institutions (6.9%); military services
(5.3%); governmental administration (3.4%); hospitals and health services (2.2%);
and service and volunteer organizations (0.0%);

55
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What percent of new college graduates hired last year (1985=8 ) by your organization
were from the following sources?

SOURCES OF NEW COLLEGE
GRADUATES

1 TOTAL

N :MEAN

ION7CAMPUS INTERVIEWING 55343.4
r

JOB LISTINGS WITH PLACEMENr
OFFICE

: 4551 7.9

UNSOLICITEO REFERRI..,- FROM
PLACEMENT

REFERRALS FROM CAMPUS
ORGANIZATIONS

REFERRALS FROM CURRENT
EMPLOYEES

MINORITY CAREER PROGRAMS I 448:

WOMENS CAREER PROGRAMS
I 427:
+ -+

HIGH DEMAND MAJOR PROGRAMS 418:

COOPERATIVE EDUCATION PROGRAMS] 445:

SUMMER EMPLOYMENT ; 457:
+- - +-

PART-TIME EMPLOYMENT 440:
+- +-

3.8

3.0

2.5

INTERNSHIP PROGRAMS 1 449I_1 3.7__

WALK-INS
1 453: 4.5
+- +-

WRITE-INS 1 48510.5

RESPONSES FROM WANT AOS : 471: 8.7

Observations: Sources of new college
graduates hired are often discussed with
interest by prospective employers when
planning new recruitment programs or
revising current ones. Also, graduating
student often inquire about the best
avenue for getting hired by prospective
employers.

According to surveyed employers, certain
sources of new college graduates are
more results-oriented than others. The
most productive sources were on-campus
interviewing (43.4%), write=ins (10.5%),
responses from want ads (8.7%), and job
listings with placement offices (7.9%).

Percentages obtained from other sources
include referrals from current employees
(5.3%), walk-ins (4.5%), cooperative
education programs (3.8%), internship
programs (3.7%), high demand major
programs (3.6%), summer employment
Programs (3.0%), part-time employment
(2.5%), minority career programs (1.8%),
referrals froth campus organizations
(1.8%), unsolicited referrals from
placement officers (1.4%), and women's
career programs (0.5%).
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Did your organization visit college campuses last year (1985-86) knowing that no
openings were expected for interviews being conducted?

FREOUENCY CUM FREO PERCENT CUM PERCENT

269 . . .

YES 48 48 11.060 11.060
NO 386 434 88.940 100.000

Observations: 10f:434:respondents; 48 orgahiiations (11.1%) indicated that their
reCruitert visited college campuses last year (1985-86) knowing that no openings
were ekpected for interviews being conducted.

Does your orqanization pre-screen at colleges and universities where pre-screening
is permitted?

FREQUENCY CUM FREO PERCENT CUM PERCENT

_ 111
YES 388 388 65.541 65.541
NO 204 592 34.459 100.000

Observations: Of 592 organizations responding to thitittUettiöiii 388 employers
:(65.5%)_indicated_that their organizations pre-screened At colleges and universities
where_it_was permitted lastiyeari,i In:1984,85,,67;6% of_employers prescreened; and
in 1981=84; 69.2%.:LThese statistics indicate_a slight decline in organizations
prtotenitig on:college campuses, but a high percentage (65.5%) are still using this
Service Where it is permitted.
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How many SALARIED employees (excluding clerical staff) are On the payroll of your
organization in OVERSEAS locations?

Number of Salaried Employees in Overseas Locations

i

i

:

I

1

4

I s t 1 1 IOVER iNONE
I 4 p," I =An I 4 ,,,,,... I c 'In", I SEA OVER1 1 1 '-4 l' 1 1 11-99 , 499 , 999 1 999 , 9999 110000+,TOTAL , SEA
+ + + + + + +
1 N 1 N 1

1
N 1 N 1 N 1

1
N 1

1 N
+ + 4.

+EMPLOYER CATEGORIES
i

i

1

I

i

1

I

1

o

1

1

1

ACCOUNTING 4! 0! 0! 01 21i 21 8!
+ + + + + + +

AEROSPACE 71 21 2: 31 0:
+ + + + + +. +

AGRIBUSINESS 11 01 01 11 01 01 21 3
+ + + + +

AUTOMOTIVE 71 31 21 01 21 51 19: 12
+ + + + + + +BANKING FIN 111 11 21 11 01 11 161 28
+ + + + + + +

CHEMICALS 81 11 11 51 41 51 241 4
+ + + + + + +

COMMUNICATION 21 01 01 01 01 01 21 2
+ + + + + + +

CONSTRUCTION 31 15 t 21 11 ol 01 11: 6
+ + + + + + +

EDUCATION 81 01 01 11 01 0: 91 97
+ + + + + + +

ELECTR MACH 2: 11 21 01 51 14; 9+- 7+ + + + +
ELECTRONICS 13: 61 11 31 01 11 241 12

+ + + + + +
RESTAURANTS 41 21 01 01 11 II 8: 19

+ + + + + +
PACKAGING

A 31 11 ol 0: 0: 0: 41 5
+ + + + +

GOVERNMENT 41 3: 11 01 01 01 81 13
+ + + + + + +

HOSPITALS 21 ol 01 01 01 01 21 15
+ + + + + +HOTELS MOTELS 1_1 9L 0: 01 ol 0: 11 5

+ + + + +MERCHANDISING 21 01 01 ol 01 01 21 23
+ + I. + + +

METALS PRODES 41 31 51 31 0: 01 151 6
+ + + + + +MILITARY o o'_ _ 1

+
1:

+

11
+

01
+

21
+

4:
...

PETROLEUM 4: 01 ol 01 11 81 4
+ + + + + +PRINTING PUBL 21 1: 01 01 01 01 3; 2
+ + + + + +

UTILITIES
i 1 01

A 11 ol 01 31 50
+ + + + + +RESEARCH 131 6: 11 01 011 01 201 16
+ + + + + +

SERV VOL ORGS 01 ol ol ol 0: 3'i 5
+ + + + + +

TIRE RUBBER 1 0: 0: 01 1: 01 11 21 1

+ + + + + +CONGLOMERATES t1 2: 11 3: 01 01 111 2
+ + + + + +10VERALL TOTAL _1151 431 201 261 9: 24: 2371 356

(Continued)
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Continued . .

Observationsl Of 593 employers responding, 237 organizations (38.5%) had some
salaried employees in overseas locations. Of these employers, 115 (48.5%) had one
to 99 employees overseas, 43 (18.1%) had 100 to 499 employees_overseas, 20 (8.4%)
had 500 to 999 employees overseas, 26 (11.0%) had 1,000 to 4,999 employees overseas,
9 (3.8%) had 5,000 to 9,999 employees overseas, and 24 (10.1%) had more than 10,000
employees overseas.

The employer categories with the most overseas installations were chemicals, drugs,
and allied products (24); electronics_and instruments (24); research and consulting
services (20); automotive and mechanical equipment (19); banking, finance, and
insurance (16); metals and metal products (15); electrical machinery and equipment
(14); and aerospace and components (14).

Next on the list,were construction andibuilding_materials manufacturers (11);
diversified_congroMerates:(11); educational institutions (9); governmental

,

administration (8); petroleum and allied products (8);_food, beverage processing,
and rettaurants (8); accounting_(8); glass,_paper, _packagi% and allied prodUati
(4);:Military services (4); public utilities including_transportation (3);:prihtihg,
publishing; and informationalservices (3); service and volunteer organikations (3);
communication-radio,_TV;:_and newspapers (2); hospitalS_and'health terVices (2);__
agribusiness (2); merchandising and retail services (2);:tire Ahd rubber products
(2); hotels, motels, resorts and recreational services (1);

Does your organization hire foreign nationals for entry level positions?

FREQUENCY CUM FREO PERCENT CUM PERCENT

117
YES 180 180 30.717 30.717
NO 406 586 69.283 100.000

Observations: Of 586 employers answering this question, 180 organizations (30.7%)
hire r:reign nationals for entry level positions.

Does yiur organization hire foreign nationals in the United States for entry level
positions abroad?

FREQUENCY CUM FREO PERCENT CUM PERCENT

YES
NO

117
76
510

.

76
586

.

12:969
81 031

.

12.939
100.000

Observations: Of 586 respondents, 76 employers (13.0%) hire foreign nationals in
the United States for entry level positions abroad.
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When predicting your organization's employment goals for new_collegelgraduates_thiS
year (1986-87) compared to last year, what CHANGE do you anticipate in the following
factors?

FACTORS CONSIDERED TO SET
GOALS

STRENGTH OF INTERNATIONAL
MARKETS

SHORTRUN GENERAL ECONOMY

LONGRUN GENERAL ECONOMY

INTEREST RATES

MERGERS OR ACQUISITIONS

PROGRAMMED AUTOMATION

SALARY AND WAGE LEVELS

ORGANIZATIONAL EXPANSION

AGE OF ORG.S LABOR FORCE

PERSONNEL TURNOVER

DOWNSIZING FOR WORKER
EFFICIENCY

LEVELS OF CHANGES 1

1

i

1

SUBSTANT i 16UBSTANT-1 1

IAL
i

i_ . 11

SOME :

1

1 1 IAL 1 TOTAL
INCREASE :INCREASE !NO CHANGE1DETEISE :DECREASE :RESPONSE 1 AL

+ + + + + +
N :PUN: N :PUN: N :PUN; N1PCTN1 N 1PCTN: N !PUN:MEAN

1 1 1 1 1 1 1 1 I 1 1 1 1

1 I I I I I I I I I I I I

I I I I I I I I I I I I i

I I I I I 1 1 1 1 1 1 1 1

1 6! 1! 69! 191 344! 741 22! 51 7! 11 466! 1001 2.9

1 31 11 10a; 231 278: 60: 71: 151 6: 11 466: 100: 2.9

1 al 2: 1321 281 2331 501 881 191 61 11 4671 1001 2.9

i 41 1' 89: 201 3101 691 491 111 .1 .1 4521 1001 2.9i o o

I 211J 51 931 211 3211 711 121 31
1

31
1

11 450: 1001 2.7+
1 18 : 41 1351 301 2881 641 101 21 11 01 4521 1001 2.6

1 71 11 2361 501 2241 471 81 2: 1 .1 475: 100: 2.5i -1

1 361 71 2031 41: 1971 401 501 10: 61
1

11 492: 1001 2.6

1 131 31 1401 291 288: 601 42: 4991 109091 2-7

1 141
o 1

31 1701 341 2801 56: 321 6: 21 01 4981 100: 2.7

i i i I I i i 1 i I I 1 1, 7, 2, 73, 16, 333, 72, 46, 10, 6, 1, 465, 100, 2.9

OPTIMISM OF ORG.S LEADERSHIP 1 171 41 1421 301 2821 611 241 51 11
1

0: 466: 1001 2.7

REDUCTION IN WORKING HOURS 1

1 21 01 181 41 4301 931 121 31 .1 1 4621 1001 3.0

JOS RECLASSIFICATION
1 61 11 72; 161 3631 79: 17: 41 1: 01 4591 1001 2.9

Observations; When predicting employment goals for new college graduates this year,
surveyed employers expect only one factor, salary and wage levels, to have "some
increase," and thus an influence on hiring goals.

Only slight increases, if any, are expected in organizational expansion, optimism of
the organization's leadership, 1programmed automation, personnel turnover, mergers or
acquisitions, 3e of the organization's labor force, short-run general economy,
long-run genera] economy, downsizing for worker efficiency, interest rates, strength
of internatioral markets, and job reclassifications.

No change is expected in working hours for employees.

Continued . .
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Continued . . .

What INFLUENCE will each of the following factors have on the calculations of
employment goals for new college graduates in your organization this year (1986=87)?

1
i !

I

LEVELS OF INFLUENCE
I I

!EXTREMELY: 1 o I T OTAL I-T
O--

H I r,i

T
: HIG 1 HIGH 1 MEDIUM 1 LOW
1

+ + 4 4

I RESPONSE 1 AL
+ +

1 N 1PCTNI N IPCTN1 N 1PCTN: N 1PCTN: N 1PCTN: N :PC.TN:MEAN

1 i

1 1

STRENGTH OF INTERNATIONAL 1 1

MARKETS 1 141

SHORTRUN GENERAL ECONOMY : 22:

LONGRUN GENERAL ECONOMY
i
' 281

FACTORS CONSIDERLD TO SET
GOALS

INTERf7ST RATES

I

I

I

31

5:

6:

1
8: 21

1

MERGERS OR ACQUISITIONS ' 201 51

PROGRAMMED AUTOMATION 1

1
71 21

SALARY AND WAGE LEVELS

ORGANIZATIONAL EXPANSION

8: 2:
1

1 441 91

AGE OF ORG.S LABOR FORCE ' 10 1
o i

21

PERSONNEL TURNOVER 1 261 6:

DOWNSIZING FOR WORKER
EFFICIENCY

e
16, 4,

OPTIMISM OF ORG.S LEADERSHIP : 24, 5;

REDUCTION IN WORKING HOURS o

1
11 0:

100B RECLASSIFICATION 1 31 11

i i i i i i i i i i

1 1 1 1 I I 1 1 1 1

I I I I I I I I I I

331 71 901 201 511 111 2631 581 4511 1001 4.1

591 131 146; 33; 85: 19: 137: 31: 449: 100: 3.6

106; 24: 1471 331 571 131 1111 251 4491 1001 3.3

33: 8: 971 221 841 191 2111 49: 4331 1001 4.1

42: 10: 701 16: 631 14: 2411 55: 4361 100; 4.1

471 111 85: 201 100: 231 1961 451 4351 1001 4.0

401 91 1391 311 1311 29: 1371 301 4551 1001 3.8

136: 291 1331 29: 571 12: 96: 211 4661 100: 3.1

401 91 121: 26: 115: 251 1731 381 459: 1001 3.9

921 201 154: 33: 1211 1'26 76 16: 469: 1001 3.3
1 ' 1

iiiiii iiiiiii51, 12, 89, 20, 69, 15, 222, 50, 443, 100, 4.0

981 221 1291 29: 59: 13: 1361 30: 4461 1001 3.4

141 3: 491 111 611 141 311: 711 4361 100: 4.5

25; 61 681 15; 82: 191 263; 601 4411 100; 4.3

Observations: According to surveyed employers, those factors that will have a

"medium" level of influence when calculating employment goals for new college
graduates will be: '...vnizational expansion, personnel turnover, the long-run
general economy, and optimism of the organization's leadership.

"Lov,"_levels of influence are expected from short-run general economy, salary and
wage levels, age of the organization's labor force, downsizing for worker
efficiency, programmed automation, mergers or acquisitions, interest rates, strength
of international markets, and job reclassifications.

"No" influence is expected from reduction in working hours.
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How many students were provided with internships and/or cooperative education
positions by your organization last year (1985-86), and how many students did your
organization pay for internships and/or cooperative education positions last year
(1985-86)?

PROVIOE0
INTERNSHIP/COOPERATIVE

1 EDUC
1

1

PAIO
INTERNSHIP/COOPERATIVE

EOUC

1

1 TOTAL 1

MEAN
TOTAL

1 NUMBER ;

1 :

; NUMBER 1 MEAN
+ * *

1 1 1

i

1

i

1

EMPLOYER TYPES t

ACCOUNTING
1

191 4381 23.11 11 71 4161 24.5
+ +

AEROSPACE t

1
121 919: 76.61 121 9191 76.6

+ + + * * +

1 1 el 3.0: 21 12: 6.0AGRIBUSINESS 2
1

+ + + _+ + +
AUTOMOTIVE 1

1
221 9421 42:81 181 8781 48 8

* + + + + +
BANKING FIN

e
261 4551 17.51 261 4381 16:8

t

+ + + + * +
CHEMICALS t

1
221 21761 98.91 231 21081 91.7

+ + + + _+ +
COMMUNICATION

1
11 401 1.

i 40:0: 01 t
1

+ + * + +
CONSTRUCTION ;

1 151 1961 13.11 111 1871 17.0
+ + + + + +

EDUCATION 1

1
41: 16421 40.01 221 3041 13.8

+ + + + + +
ELECTR MACH e

t
171 50291 296A81 171 47051 276:8

+ + * + 4- +
ELECTRONICS

e
321 10421 32.61 301 10131 33:8

t

+ + + + + +
RESTAURANTS

1
211 4611 22.01 201 4601 23.0

1

.-+- -+ + + + +
PACKAGING t

1
61 1221 20:31 61 981 16.3

+ + + + + +
GOVERNMENT t

i
161 9511 59.41 141 687: 49.1

+ + _ _+ + + +
HOSPITALS i

1
131 i9721 151.71 91 13061 145.1

+ + P + _4. _4.

HOTELS MOTELS
1

61 1421 23:71 41 1341 33.5
1

+ + + + 4-

A
MERCHANDISING 201 5171 25.81 201 6101 25.5

1

+ + + + + +
METALS PROOES 1

1
201 2161 10.81 IC 2071 11.5

+ +
_ + + + +

MILITARY e

1
41 199: 49.81 41 1991 49.8

+ + + + + *
PETROLEUM 1 101 5311 53.11 16: 5291 52.9I_

+ + +- _+ +
PRINTING PUBL 1 51 18,--i 3.6: 5: la] 3.61

+ + * + +
UTILITIES

1
381 17151 45.1: 371 iiiiol 45.9

+ _ + + + + *
RESEARCH 1

1
301 9051 30.21 231 8091 35.2

+ + + + +
SERV VOL ORGS

1 7: 32: 4.61 41 171 4.3
1

+ + * + +
TIRE RUBBER

1 31 1221 40.71 2: 171 8:5
1

+ + + + + +
CONGLOMERATES

1
131 5661 43.51 121 539: 44.9

a

* + + + + +
TOTAL 1

1
4211 213541 50:71 3661_182101_ 49:8,

Observations: Of employers responding to this survey, the largest average numbers
of internships and cooperative education positions are provided by electrical
machinery and equipment (5,029); chemicals, drugs, and allied products (2,176);
hospitals and health services (1,972); public utilities including transportation
(1,715); educational institutions (1,642); electronics and instruments (1,042);

(COntinued)
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Continued . .

governmental _administration:(951); automotive_and mechanical equipment (942);
aerospace and components (919); research_and consulting services (905); diversified
conglomerates (566); merchandising and retail services (517); petroleum and allied
products (531);_food, beverage processing, and restaurants (461); banking, finance,
and insurance_(455); accounting (438); metals and metal products (216); military
services_(199); construction and building materials manufacturers (196); hotels,
motels, resorts and recreational services (142); tire and_rubber products__(122);
-glass; paper; packaging and allied_products (122); communication7radio,iTV, and
newspapers (40); service and volunteer organizations (32); printing, publishing, one
informational services (18); and agribusiness (6).

A total of 21,354 internship and cooperative education positions were provided by
421 surveyed employers last year; Of these, 18,210 positions (82.3%) were paid
positions with 366 organizations.

Responses are listed by GEOGRAPHICAL REGIONS of t e United States.

GEOGRAPHICAL REGIONS

NORTHEAST

SOUTHEAST

NORTHCENTRAL

SOUTHCENTRAL

NORTHWEST

SOUTHWEST

TOTAL

PROVIDEO PAIO
I

1

INTERNSHIP/COOPERATIVE
EOUC

INTERNSHIP/COOPERATIVE
EDUC

,

I

I

1

TOTAL TOTAL
N , NUMBER I MEAN N

1

; NUMBER , MEAN
i

1

+ +
I

...

1 Ii i

89! 8749, 98;3! 77,I 8407! 109;2
+

I

+ + + + +
i

i
49: 3862: 78.8: 431 21941 51.0

+ + + + + +

1
205: 6155: 30.0; 178: 5525: 31.01

+ + + + + +

s
28; 677; 24.21 271 6731 24.91

+ + + + + +

t
171 6561 38.6: 151

;

+ + + + +
1 32: 1241: 38.8: 28:1

+ * + + +
o

e
4201 213401 50.81 3681

1

564: 37.6:
i+
I824: 29:4,
i+

18187; 49.41

Observations: According to surveyed employers, the greatest number of internships
and-cooperative education positions will be provided in the northeastern region
(8,749); _The northcentyal region was next (6,155), then_the southeastern region
(3,862), and the southwestern region (1,241). The fewest numbers are expected in
the southcentral region (677) and the northwestern region (656);

What CHANGE do_you anticipate in numbers oficooperative education and summer
internship positionsiin your organization this year (1986-87) contrasted with last
year's opportunitiet?

% CHANGE OF COOP/SUMMER INTERWIATP
IOVEI1

1INC.IINC.1 1 111110EC.IDEC.10EC.IRALL1
1INC.1 25-1 11-1INC.IINC.iINC.IINC 'INC 'DEC;'DEC;'IDEC'DEC:' 11-' 25' 50'70T-1I 70T

!'50+ ' 49 1 24 19-1017-8 15-6 13-4 ,1-2 !SAME11-2 13-4 15-6 1,9-10! 24 1 49 1100 AL AL

-N ININININININININININ:NINININININIMEANI I

S! 151 9! 12! 28! 31 24! 311 351 4 1 10! 5! 21 9! 51 2! 13! 658! 0.9

Observations: According to surveyed employers, a very slight increase (0.9%) can be
anticipated in numbers of cooperative education an swer internship positions this

010
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What percentage of salaried employees (excluding clerical staff) on the payroll of
your organization have college degrees?

EMPLOYER CATEGORY

lic utilities
including transpoycation (56.2%);_metals and_metal productt (53.7%); automotive and
mechanical equipment (53.6%); agribPsiness (53.4%); and hotels, motels, resorts and
recreational services (38.0%);

ACCOUNTING

AEROSPACE

AGRIBUSINESS

AUTOMOTIVE

I % OF COLLEGE OEGREE0 I

1 EMPLOYEES 1

1 1

1MEAN
1

-39-

ITOTAL % 1
+

I

I % OF COLLEGE OEGREE0 I

1 EMPLOYEES 1

1 1

1MEAN
1

1 251 242611 97.04
4

131 8351 64:23

ITOTAL % 1
+

I

4811 53.44
_+

1 29: 1555: 5362

1 251 242611 97.04
4

131 8351 64:23

BANKING FIN

CHEMICALS

COMMUNICATION

CONSTRUCTION

EOUCATION

ELECTR MACH

ELECTRONICS

1

+ + +
i 331 22011 66-701

+ _ + +
1

1
301 21184_ 70.c0

+ + +
1

1
4: 3431 8575

+ + +
1
1 171 1033: 60.76
+ -+ _+

4811 53.44
_+

1 29: 1555: 5362

341 2221! 65.321

_+ +

1171 101121 86.43

251 1821:

1171 101121 86.43

251 1821:

1

+ + +
i 331 22011 66-701

+ _ + +
1

1
301 21184_ 70.c0

+ + +
1

1
4: 3431 8575

+ + +
1
1 171 1033: 60.76
+ -+ _+

72;84

341 2221! 65.321

_+ +

61.17

72;84

65.44

61.17

Employer categories with the
highest percentages of
salaried employees who have
college degrees are accounting
(97.0%); educational
institutions (86.4%);
communication-radio, TV, and
newspapers (85.8%); research
and consulting services
(75.5%); electrical machinery
and equipment (72.8%);
petroleum and allied products
(71.8%); diversified
conglomerates (7I.6%);
merchandising and retail_
services (71.3%); printing,
publishing, and informational
services (70.6%); and
chemicals, drugs, and allied
products (70.6%).

64

Observations: On the average,
69.6% of the salaried
employees working for surveyed
employers have college
degrees.

65.44

Employer categories with the
highest percentages of
salaried employees who have
college degrees are accounting
(97.0%); educational
institutions (86.4%);
communication-radio, TV, and
newspapers (85.8%); research
and consulting services
(75.5%); electrical machinery
and equipment (72.8%);
petroleum and allied products
(71.8%); diversified
conglomerates (7I.6%);
merchandising and retail_
services (71.3%); printing,
publishing, and informational
services (70.6%); and
chemicals, drugs, and allied
products (70.6%).

Observations: On the average,
69.6% of the salaried
employees working for surveyed
employers have college
degrees.

Observations: On the average,
69.6% of the salaried
employees working for surveyed
employers have college
degrees.
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In the last 5 years, what change has occurred in the percentage of salaried
employees (excluding clerical staff) on the payroll of your organization who have
college degrees? Responses are listed by EMPLOYER CATEGORY.

TOTAL

N :MEAN

EMPLOYER CATEGORIES

ACCOUNTING 241 3.7

AEROSPACE 1 141 1.2

AGRIBUSINESS 8 1
i 6 1

AUTOMOTIVE
1 32: 5.1

BANKING FIN 1 36111.2

CHEMICALS
1 30: 1.7

-+-
COMMUNICATION 41 3.8

CONSTRUCTION 1 171 4.4
-+

EDUCATION
1
117: 0.6

-+
ELECTR MACH 1 231 1.2

ELECTRONICS 1 371 5.2

RESTAURANTS 1 29112:1

PACKAGING 7: 8.3,
+- -+-

GOVERNMENT 1 251 0.8

HOSPITALS 1 191 5.9

HOTELS MOTELS gl 4. I
+- +-

MERCHANDISING : 231 6.5
+- +-

METALS PRODES 1 301 6.2
+- +-

MILITARY 51 5.3
+- +- -

PETROLEUM 71 3.9
+- +-

PRINTING PUBL 7:13.2

PITILITIES

RESEARCH

SERV VOL ORGS

TIRE RUBBER

CONGLOMERATES

. TOTAL

1 501 5.6
+- +-
1 40: 3.5
+- +-

1

i 8130.2
+- +-
I 41 4.1

1 12: 5:5
+- *-

1 6161 4.8

Observations: According to surveyed
employers, the change in percentage
of salaried employees with college
degrees in the last five (5) years
has been an increase of 4.8%. In
other words, more employers are
expecting salaried employees to have
college degrees.

The greatest increases in:percentage
of salaried employees with college
degrees have been in service and
volunteer organizations (30.2%);
printingi_publishing, and
informational services (13.e4); fOod,
beverage processing, and tetaUtAtits
(12.1%); and-bahkihgi finance, and
insurance (11.2%);

Moderate increases have been
experienced by glass, paper,
packaging and allied products (8.3%);
merchandising and rotail services
(6.5%); metals and metal products
(6.2%);_agribusiness (6.1%);
hospitals and health services (5.9%);
public utilities including
transportation (5.6%); diversified
conglomerates (5.5%); military
services (5.3%)i electronics and
instruments (5.2%); automotive and
mechanical equipment (5.1%);
construction and building materials
manufacturers (4.4%); hotels, motels,
resorts and recreational services
(4.1%); tire and rubber products
(4.1%); petroleum and allied products
(3.9%); communication-radio, TV, and
newspapers (3.8%); accounting (3.7%);
research and consulting services
(3.5%); chemicals, drugs, and allied
products (1.7%); electrical machinery
and equipment (1.2%); aerospace and
components (1.2%); governmental
administration (0.8%); and
educational institutions (0.6%);
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Among the new college graduates hired by your organization last year (1985-86), what
percentage were liberal arts majors, and in your opinion, what percentage of
positions in your organizationAhis_year could be filled by liberal arts majors?
Responses are listed by EMPLOYER CATEGORY.

EMPLOYER CATEGORIES

ACCOUNTING

AEROSPACE

AGRIBUSINESS

AUTOMOTIVE

BANKING FIN

CHEMICALS

COMMUNICATION

CONSTWCTION

EDUCATION

ELECTR_MACH

ELECTRONICS

iLAST YEARiTHIS YEAR

N :MEAN! N :MEAN

I

i i I

1 201 0.91 201 1.8

: 11; 5.11 111 9.5

: 321 1.51 32; 3.8

1 45116.91 45125.6
+- -+
1 311 6.0: 311 9.0

5;32.51 532:5

1 17: 5.2: 17110.3

: 117122.7: 12°123.1

1 251 1.51

: 431 2.J1

RESTAURANTS
; 351_8 7;
+- + +

PACKAGING 1 9113

GOVERNMENT

HOSPITALS

HOTELS MOTELS

1 19; 271 201 4,L

1 1013.2: 10126A

MERCHANDISING 271.9,127122-6

1

Observations: On the average,
approximately 9.4% of the new hires
in surveyed employers'
organizations last year were
liberal arts graduates.

The employer categories hiring the
highest percentages of liberal arts
graduates among new hires last year
(1985-86) were military services
(38.7X); communication-radio, TV,
and newspapers (32.5%); educational
institutions (22.7%); glass, paper,
packaging and allied_products
(19.3%); banking, finance, and
insurance (16.9%); service and
volunteer organizations (16.7%);
printing, publishing, and
Informational services (16.6%);
merchandising and retail services
(13.9%); hotels, motels, resorts
-pd recreational services (13.2%);
and governmental administration
(9.9%);

Employers responding to this survey
indicated that 12.8% of the
positions available in their
organizations this year could be
filled by liberal arts graduates.

METALS PRODS
: 311 3.7: 03; 9.2

Employer categories indicating theMILITARY
I 5138.71 543.0
+ -+ highest percentages_:of positions

PETROLEUM
: 161 1.81 151 3.9 that could be filled by liberal

PRINTING PUEL
1

'7,16.6: 7125:3 arts gradUates_included military1

services (43,0%); service and
UTILITIES

1 561 3.01 58: 4.3 volunteer organizations (40,6%);
RESEARCH 43 2.6; 45 4.;1 communication-radio, TV, and :

1 1 1

newspapers (32.5%) ; i hotel t , motel s ,
SERV VOL ORGS 1 10116:71 1040.6 resorts and recreational services
TIRE RUBBER 1 ! 0 !

1 4, .9. 41 5.1 (26.4%); banking, finance and
insurance (25;6%);iprinting,

CONGLOMERATES 1 151 7:81 15:10.4 publithingi and infermational
OVERALL TOTAL 1 681: 9.41 694112:8 services (25.3%); educational

institutions (23.1%); glass, paper,
packaging and allied products
(22.7%); merchandising and

retail services (22,6%); food, beverage processing, and restaorants_(14.1%);_
_

governmental administration (13.4%); diversified conglomerates (10.4%); ebtitttuttion
and building materials manufacturers (10.3%); agributinests (9.5%); and MetalS And
metal products (9.2%)
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To make liberal arts majors more suitable for employment in your organization, how
important are the following?

HOW IMPORTANT TO GET
EMPLOYMENT

I
1 1

FREOUENCY OF RESPON5E 1

i

I ALMOST :
1

1 TOTAL 1TDT-
I

1 ALWAYS 1 ALWAYS ;SOMETIMES! SELDOM _1 NEVER 1RESPONSE 1 AL
I + + + + + +
1 N 1PCTN1 N :PCTN1 N [PCTN: N 1PCTN: N :PCTN: N :PCTN1MEAN
+
1 i 1 1

I I I I i

I I I I I

A BROADER SCOPE DF EDUCATION 1 92! 17! 125! 23!

A MORE APPROPRIATE DEGREE J J I

I I --IPkOGRAM 1041 19, 184, 33,

ACCOUNTING AND FINANCE COURSES: 91: 161 1711 30:

BUSINESS ADMINISTRATION
COURSES

MANAGEMENT COURSES

I 951 117 1911 341

: 831 151 180; 321

COMPUTER SCIENCE COURSES 1 1161 20: 195; 34:

WRITING SKILLS COURSES 1 1581_ 271 1831 32:

PUBLIC SPEAKING COURSES 1 811 141 1441 251

TECHNICAL EXPERTISE 1 1201 211 148: 261
+- +- -+ -+-

RELATED WORK EXPERIENCES 1 139: 241 2191 381

OBJECTIVES
COMPATIBLE EMPLOYMENT

I
135, 24, 208, 37,

PROFESSIONAL APPEARANCE 1 170: 30: 191: 341

1
1121 201 1341 24!

WELL-TRAVELED 1 31 1: 18: 31

REF. FROM FORMER WORK
EXPERIENCES

ADVANCED DEGREE IN APPLIED
FIELD i57, 10, 97, 17,

1 i i

i i i I I I I I

I I I I I I I I

190! 34! 931, 17! 551 10! 555! 100! 2.8

;

-_---I -I i -1 -I190, 34, 46j 8j 34, 61 558! 100, 2.5

2081 37: 57; 10' 42: 71 569: 100' 2 6
_

I I I

1811 32! 55! 10! 43! 8! 565! 100! 2.6

1981 351 66: 12: 391 71 566; 100: 2.6

201: 351 391 7: 271 5: 5781 1001 2.4

150: 261 48: 8; 37; 6: 576: 1001 2.3

1951 341 1041 18: 431 81 5671 100: 2.8

187: 33: 66: 12: 391 71 5601 1001 2.6
-+ -+

1661 29: 251 41 23: 4: 5721 10t.,1 2.3

iiiiiiiiii 71 5571 1001 2.31371 25; 40, 7, 37
i

128: 231 41; 71 351 61 565: 100; 2.3

190! 34! 781 141 46! 8! 560! 1001 2.7

128: 23: 258: 461 151; 27: 558: 100: 4.0

I I

I230, 40, 122, 211 66! 12, 572! 100, 3.1

Observations: To make liberal arts majors more suitable for employment in surveyed
organizations, the following will "almost always" be helpful: writing skills
courses, a professional appearance, compatible employment objectives, related work
experiences, and computer science courses.

"Sometimes" helpful to make liberal arts majors more_suitable are a more appropriate
degree program, technical expertise, accounting and finance courses, management
courses, business administration courses, references from former work experiences,
public 1speakthg courses, a broader scope of education, and an advanced degree in an
applied field.

"Seldom" or "never" making liberal arts majors more suitable is being well-traveled,
according to surveyed employers.
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Which of the following training methods are used by your organization?

i:-
FREQUENCY OF RESPONSE 1

1

i

1

1 1 1
1 ALMOST 1

1

, TOTAL 1TOT-
1 ALWAYS I ALWAYS 1SOMETIMES1 SELDOM i NEVER ;RESPONSE : AL
1

+ + + + + +-
1 N :PCTN1 N 1PCTN1 N :PCTN: N 10CTN1 N :PCTNI N IPCINIMEAN

I I I I I I I i I i iWHICH TRAINING METHODS ARE
I I I I I I I I I I I I IU$ED
I I I

,
I I 1 I

1 11 1 1 11 i i il 1 11 11 1 1ON-THE-JOB TRAINING , 415, 63i 167, 25, 581 91 141 21 71 1, 661, 1001 1.5

CAMPUS CLASSES 1 39: 6: 421 7] 2801 451 1471 241 1171 191 625: 1001 3.4

WRITTEN FORMAT 1 531
1

9: 601 101 2461 411 1701 281 76; 13: 6051 1001 3.3
-------------------

TRAINING WITH THE ORGANIZATION! 2061 331 2001 321 182: 291 281 4 : 13 1 21 629: 1001 2.1

ORIENTATION 1 3601 551 1611 251 96: 151 241 4: 101 21 6511 1001 1.7

1 1 1 1 1 1 1 1SEMINARS BY YOUR ORG. S
PERSONNEL

1
131! 201 190! 29! 2:52, 1 39, 53,1 al 251 6511 100! 2.5

SEMINARS BY OUTSIDE 1 1 A 1 1 1 1 1 1 1 i

I I I ---I -I -I 71 6421 100, 3.1CONSULTANTS
1

38! 61 751 12! 372! 581 1121 171 451

ROTATIONAL ASSIGNMENTS 1 551 9/ 721 111 2661 421 1521 241 881 141 6331 1001 3.2t t s 1 s s 1 1 )

ogwING TO MORE THAN ONE CITY : 41 11 171 31 1101 181 1771 261 3161 511 6241 1001 4.3

ObterVationt: When training new college graduates recently hired_by_their
Organizations, surveyed employers "almost always" use onzthe=job training,
orientation programs, and training within the organization.

"Sometimes" used are seminars by the organization's personnel, seminars by outside
consultants, rotational assignments, written format materials; and campus classes.

"Seldom" or "never" Uted are moves of new personnel to more than one city.
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On the average, approximately how many hours of training (exc)Aing on-the-job
training) will a new college hire receive each week during the first year (1) in
your organization? Responses are listed by EMPLOYER CATEGORY.

EMPLOYER CATEGORIES

ACCOUNTING

AEROSPACE

HOURS

1 1N IMEANI

i

____1
i

1

i

I 22! E.51
+-
1 15110.2

AGRIBUSINESS 1 9: 5.6,
1+- +-

AUTOMOTIVE 1 301 8.91
+- +-
1 111.01BANKING FIN 44

CHEMICALS , 31; 3.71

COMMUNICATION 11 51 6.41
+- +-

CONSTRUCTION 1 151 %91

EDUCATION_ 1 mal 3.21

ELECTR MACH
1 28T-8.21

ELECTRONICS

RESTAURANTS 1 361 8.91

PACKAGING _1 9112.1
+ -+

GOVERNMENT : 251 9.0
+ -+

HOSPITALS 1 16110 9

HOTELS MOTELS 1 8: 8:3
+ -+

MERCHANDISING 1 281 6.9
+ -+

METALS PRODS 1 301 6.5
+ -+

MILITARY

PETROLEUM

PRINTING PUBL

UTILITIES

PS.3EARCH

SERV VOL ORG1

,TIkE RZP17ER

iLOWLONERATES
1

i0RALL TOTAL

1
6119.1

+ -+
' 151 4.6
1 1 I

+ -+
I8: 8.81

+ -+ -I The fewest_hours-of training are given by
1 53: 621 diversified:conglomerates (4.1 hoUrS);

chemicalsi_drugs, and allied products (3.7
I hours); educctional institutions (3.2 hours);

I 111
I

15.4- ahd tire and rubber products (1.7 hours).
-+----+-- I

_1

1 6471 7.0!

Observatilns: On the average; surveyed
employers will give new college hires
approximately 7.0 hours of training_
(excluding on-thejob training) each week
during the first year of emplOyMent. :The
most_hours:of:training are given by Military
services (19.1_hours); service and volunteer
organizations (15.4 hours); glass, paper,
packaging and allied prclucts (12.1 hours);
and banking finance and insurance (11.0
hours).

The list continues with hospitalt and health
terVitet (10.9 hairs); aerospace and
components (10.2 hours); governmental__
administration (9.0 hours); food, beverage
processing; and restaurants (8.9 hourS);
automotive-and mechanicalieqUipment (8.9
hours);_printing, publishing;_ahd
informational:services (EL5 hourS); hotelS,
motels resorts; and recreational services
(8.3-hours); ele:7Arical machinery_and
equipment (EU hours); _construction and
building materials manufacturers (7.9 hours);
electronics and instruments (7.1 hours);.
merchandising and retail SerViCes (6.9
hours); metals_and MetaliprOdUttS (6.5
hours); accountir!q (6_.5 hours);
Communication7radio; TV, and newspapers 6.4
hours); research and consulting services (6.3
hours); public utilities,including,
transportation (6.2 hours); agribusiness (5.6
hours); and petvoleum and allied products
(4;6 hours).
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What was the estimated average cost of training a 1.1,A4 college graduate in your
organization last year (including any related costs)? Responses are listed by
EMPLOYER CATEGORY.

EMPLOYER CATEGORIES

ACCOUNTING

t t
+

AERO
1

_8; 10S649;13581.13 The categories of employers withSPACE 1

+
t t- the highest costs of training__

AGRIBUSINESS 1

/

7; 7225010321.43
were_military services ($26,000);+

t
AUTOMOTIVE 1

T-
1

22i 207890; 9449.551 bankingifinance and insurance
+ 4. I ($16,633); aereS0aCe andBANKING FIN
1

261 43246506633.271

+ + + components ($13;581); service ard
CHEMICALS

1
20: 89555: 447775 volunteer organizaticis1

++
4- ($13,039); governmentol

-

IESTIMATEO AVERAGE COST OF Observations: According to

1

TRAINING sur.eyed employers the average

I N 1 SUM I MEAN
COSt Of training each new college

+
1 , graduate:is approximately $7,036

I I I

during the first year on the

I

job.
1

17, 440001 258EL24

1
1 41001 2050.00COMMUNICATION i 2

administration ($12,962);
i

CONSTRUCTION 7I1 39300: b,*4.29 electrical machinery and
1

+ +
t equipment 012,820); glass,

1
641 91540; 1430,31EDUCATION 1

+
t t

paper, packaging and allied
ELECTR MACH

1
17; 217950;12820.59 products ($12,217); agribusiness

o

+
+ + ($10,321); and automotive andELECTRONICS

:
17: 853001 5017.65

t T
mechanical equipment ($9,450).+

RESTAURANTS I
I 21; 153100; 7290.48

t -t
PACKAGING 667 The employer categories with the

f
,

, 6; 73300;1221.
+ + + lowest costs of training were

GOVERNMENT
:

181 207400112962.50 food) beverage processing;_and
-+

4- 4- restaurants ($7,290); publicHOSPITALS 101 35500: 3550.00
utilities including-

HOTELS MOTELS
1 6; 41500

1
6916.67 tr,_nsportation ($7,278); hotels,

motels; resorts and recreationalRC
1

HANDISING 1 151 98000: 6533.33ME
+ + + services ($6;917); merchandising

METALS PRODES
,

121 319501 2662.50 and retail services ($6,F33);
1

I 104000126000.00
+

construction and building41MILITARY
+ +. + materials manufacturers ($5,614);

PETROLEUM
1

il 50001 5000.00 electronics and instrumentsi
I

1

1

+ * +
($5,018);_pettOleut and:Allied

, 6! 175001 2916.67PRINTING PUBL i

* + + products ($54000); chemicals,
UTILITIES 1

,
251 1819501 7278.00 drugs, and allied products

+ + +

RESEARCH
$

161 678511 4240.69 04;478); research and consulting1

+ + + services ($4;241); hospitals and
i

71 91275113039.29 health services ($3,550 );SERV VOL ORGS 1

-+ + +

1
11 5001 50000 printing, publishing, andTIRE RUBBER 1

+ + 4, informational_services ($2,917);
CONGLOMERATES 1

1
41 10055: 2513.75 metals,and metaliprodUctsli _

+ +
TOTAL

1
3571 25118801 7036.08 ,($2,663); accounting ($2i588);1

:diversified conglomerltes
($2,514); communication-radio; TV, and newspapers ($2,050); educational institutions
($1443* And tire and rubber products ($500);

The .c9st cf training is different for various regions of theicountri'; _southcentral
($10,063), southeastern ($6,702); southwestern1($6,440), northcentral ($6,356),
northeastern ($5,380), And northweSteth ($3,328).
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What percentage of tuition incurred by new college hires for graduate studies are
paid by your organization? Responses are listed by EMPLOYER CATEGORY.

TOTAL

I N :MEAN

EMPLOYER 1ATEGORIES

ACCOUNTING 23_124.8

AEROSPACE
: 1783.6

AGRIBUSINESS
1

9132.7

AUTOMOTIVE
1 32173.0

BANKING FIN 1 45:58.8
+- +-

CHEMICAL5 1 31:86.3

COMMUNICATION
1

4:11.3

ICOr.tJCTION
1 1817c.--ct

',CATION
1 /15112 1

-+ _

f...!:.CTR MACH b 2

ELECTRONICS : 38187.2

,RESTAURAMTS 29146.5

PACKAG:NG : 10:70.0
+ -+

GOVERNMCNT 1 26131.2
+ -+

HOSPITAi.5 1 17129.8

HGTELS MOTELS 8113.7

'MERCHANDISING 1 28:35.5

METALS PRODES : 2972.2
+- +-

MILITARY
1

6144.4

PETROLEUM 1 13175.8
+- +-

PRINTING PUBL 8169.4
+- +-

UTILITIES 1 54170.4

RESEARCH _1

- +
4i1F, 6+- -

SERV VOL ORGS 9126.1

TIRE RUBBER
1

4187.5

CONGLOMERATES 1 15:77.3
+- -+

OVERALL TOTAL : 658152.7,

Observations: On the average;_approxiTAely
52;7% of:tuition incurred for grad-6::
studies by new college hires are paid Jy
surveyed organizations.

Employer categories paying the_hiahest
percentages of costs incurred far gtaduate
studies are tire:and rubber products (87.5%);
electronics.:and inttrumentt:(87.2%);
themicalsi drugs;_and allied products
(86.3%); aerospace and components (83.6%);
diversified_conglomerates (77.3%); petroleum
and allied products (75.8%)Lelectrical_
machinery and_equipment_(75,?%); automotiVe:
nd mechanical equipment (73.0%);:metalt And
metzliproducts:(72.2%);construction and
building:materials manufacturers .(71.9%);
public_utilities 'ncluding transportation
(70.4%); glass; vper; packaging and allied
products (70.0%).

Less than 70% of tuition is_paid by printing;
publishing and informational:servicet (69;4);
research and consulting services_(62._6%);
banking; finance; and insurance (58.8%)j__
food; beverage processing; and restaurants
(46.5%); military services (44.4%);___
merchandising anc! retail services_(35.5%);
agrOusiness (32.7%)4:governmental
administration_(31.2%); haSpitalt And health
services (29.8%).; service and volunteer
organizations (26.1%); accounting (24.8%);
hatelt; motels; resorts and recreationa,
services (13.7%)_;_ educational _institutions

(12.3t); and communication-radio, TV, and
newspapers (11.3%).

Employers with one to 99:employees:are likely
to pay,the:_lowest percentage_of tUition tosts
(27.9%); while most other sizes of employers
will paybetween 50;4% and 70;3% of tuition
cottt. The hrgest organizations, those with
10000 or more employees; pay the highest
percentage of tuition costs (70.3%).
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If your organization hired new college graduates last year (1985-86), what
percentage attended a college or a university for an advanced degree this year while
working 'or your organization? Responses are listed by EMPLOYER CATEGORY.

1 OTAL

N :MEAN

EMPLOYER CATEGORIES

ACCOUNTING ! 21! 4.1
+--

AEROSPACE 1 141 7.8

AGRIBUSINESS 51 0.7

AUTOMOTIVE 281 6.5

BANKING FIN 1 391 8.8
+ -+

CHEMICALS 1 26110.7

COMMUNICATION 41 3:8

CONSTRUCTION 1 171 9.8

EDUCATION 1 106119:8
4 --

ELECTR MACH 1 21112.2

ELECTRONICS 1 33112.4
+ -+

RESTAURANTS 1 25: 4:8

PACKAGING 61 1.5

GOVERNMENT 1 191 7.9

HOSPITALS 1 141 38
+ +

HOTELS MOTELS 9! 1.0

MERCHANDISING : 23: /.1

METALS PRODES 1 221 8.3

MILITARY 4120.9
+- +-

PETROLEUM 91 8.1
+-- +-

PRINTING PUBL 7:12.2
4-- +-

UTILITIES 1 47: 8.1
+- +-

RESEARCH 1 36113.5

SERV VOL ORGS

TIRE RUBBER

CONGLOMERATES

1OVERALL TOTAL

71 1.5
+- +-
I 4113.6
+- +-

1 12110.8
+

: 558110.4

Observations: Among surveyed employers,
approximately 10.4%_of last year's_new
collegeihires were attending-a college or
university:for an advanced degree this year
while still working for the organization.

Those employer categories with the highest
percentages attending graduAte schobl
included militaryiservices:(20._9%);'

educational institutions (19.8%); tire And
rubber_predUat:(13.6%); re-sear-a and
consulting_services (13;5%); electronics
inrv 'its (12.;4%)_; electrical machinery At
equ, 02.2%); printing, publishing-
informational services (12.2%); diVerSitied:
conglomerates_(10.8%1I:CheMitalt, drOgSi and
allied products 110.7%);. and construction and
building materials manufacturers (9.8%).

Those employer categories with fewer than 9%
attending a college or university for an
advanced degree were banking, finance, _and
insurance (8.8%); metals_and metal prOdUttS
18.3%); petroleur and alltod prOductS (8.1%);
public utilities including:transportation.
(8.1%); governmental administration (7.9%);
aerospace_and:ccmponents (7.8%); automotive
and mechanical equipment (6;5%); food,
beverage processing., and restaurants (4.8%);
accounting (4 1%); hospitals and health
services (3.8%); communicationradio,
newspapers (3.8%); merchandising and retail
services (2.1%); service and volunteer::
organizations (1.5%);:glass,:paper, packaging
and allied products (1.5%); hotels, motels,
reSortsi_and recreational services (1:0%);
and agribusiness (0:7).



Some organizations are only requesting new college graduates with high grade point
averages on their interview schedules. In your opinion, is a high grade average
predictive of future job success? Responses are, listed by EMPLOYER CATEGORY.

EMPLOYER CATEGORIES

ACCOUNTING

AEROSPACE

AGRIBUSINESS

AUTOMOTIVE

BANKING FIN

CHEMICALS

COMMUNICATION

CONSTRUCTION

EDUCATION

ELECTR MACH

ELECTRONICS

RESTAURANTS

PACKAGING

GOVERNMENT

HOSPITALS

HOTELS MOTELS

MERCHANDISING_

METALS PROOES

MILITARY

PETROLEUM

PRINTING PUBL

UTILITIES

RESEARCH

SERV VOL ORGS

TIRE RUBBER

CONGLOMERATES

TOTAL

Observations: According
predictive of future job
with this statement were
accounting; petroleum and

i

1
I

IWEi

A HIGH GPA IS PREDICTIVE OF JOB SUCCESS o

1

1

t 1
1 ALMOST 1 1GHT-

! ALWAYS : ALWAYS :SOMETIMES! SELDOM 1 NrVER 1 TOTAL ; ED
I + + + + + +-
1 N !PCTN1 N 1PCTN: N :PCTN1 N 1PCTN: N

iPCTNi1

N 1PCTN1MEAN(

+
1

1 .! .1 111 44! 14! 561 1 .1 .1 1 251 100! 2.b-+
.1 51 311 91 56:'1 C: 161 100: 2;9

1 _t
-

11 101 7 701 2 20: .1
1 .1 101 1001 3.11

1 1

1

331 1001 2.8
1 1 91 271 211 641 3: 91 -1 1-t

1 .1 .1 111 231 361 751 i; 21I I .; 48: 1001 2.8

1

-1 5; 161 24: 77: 21 61 _I .1 _311 1001 2.9

o

.1 .1 .1 31 751 11 251 a

4, 100, 3.3-1
1

-e
1

-1 1

i to 6: 131 72: 41 221 .1 181 1001 3.21
t

+- -+- +- +- +- +- +- + + +
1 11 11 28; 24: 84: 7'1 51 4, i

11
1 -1 'I' 118

I
' 001

I
2.8

4.- .1- .1- 4.
I

-1
I

.1
I 91 311 16: 55; 31 10; 1: 31 29: coo: 2.0

+-
e

1 -ie -i1 101 241 251 611 41 101 21 5 : 411 1001 3.0

1

o

-i ! 31 101 171 571 8: 271 21 71 :1(,,j 100j 3.3
+- +-
I -I I

I .1 -1 31 301 51 501 21 20: -1
I 00 9 0

-1

1 1

1
1: 111 221 81: 11 41 11 4: ...;! tO1

+- +-
I 1 i 21 111 161 84: 11 51 i

19, 1f,01 2 9I 1i -1 -1 i -1 .1+- .7+ _7.I.

I I.1 _.1 _§_: 501_ 3: 30:1
1: 10: 1: 10: .J: io-oi :J.:!

- -t
1 1 41 131 201 671 51 171 11 3; 301 1001 3.11 1

+ -+ -+
1

-1
o

-t
1 41 131 241 771 21 61 11 3: 311 100; 3.01

+ -+ - -+
t 1 i

11 171 4; 671 11 171 1 61 1001 3.01 -1 -t 1 -1

o 1 1 51 361 91 64: -i -1 :: .1 14; 1001_2.6i -1 -t -1 -i
+

1 i
41 501 41 501 1 i i

81 1001 2.51 -1 -1 -. -.
1

.1 55: 1001 2.91 1 1 101 181 411 751 4/ 71I .1 .1 I I I 1 1 -1

i

-t
I 1 141 331 27: 631 21 5: 1 .1 431 1001 2.7t

+ -+ -+

I
te m

_I.1 6; 671 11 111 21 221 91 100; 3.61 I
+ -+
i I I 4: 251 31 751-e

I I I I

I I 'I .1 .4 .1 4: 100: 2.8

I -1 -11 4: 271 101 67: 1: 7: .1 151 1001 2.8

1
21 0: 1481 221 4651 681 57: 81 121 21 6841 1001 2.9

to surveyed employers, grade point averages are "sometim
success. Those employer categories most likely to agree
printing, publishing, and informational services;
allied products; and research and consulting services.

73

-;
es



-49-

In your opinion; how does a high grade point average relate to the following?

1 FREQUENCY OF RESPONSE 1

I
I i

I

' ALMOST '

I 1 I ITOTAL TOT-
I I I

I I I
I, ALWAYS , ALWAYS 1SOMETIMES, SELDOM NEVER ,RESPONSE , AL

1 + + + + + +
1 N 1PCTN: N :PCTN1 N 1PCTN1 N !PCTN: N 1PCTN: N ;PCTN:MEAN

HOW DOES A HIGH GPA RELATED

PRODUCTIVITY

ORIGINALITY

HARD WORKING

GREATER LEADERSHIP

SOCIABILITY

ANALYTICAL THINKING

APPLICATION OF KNOWLEDGE

WRITING ABILITY

UTILIZATIDN OF QUANTITATIVE
TOOLS

SOLVING COMPLEX PROBLEMS

CONVEYING MEANING

ABILITY TO ORGANIZE TASKS

COPING WITH COMPLEX ISSUES

ORGANIZING AND SUPERVISING
OTHERS

TO!
1

I

i

1

+

:

1

,

t

+
:

1

1

+
I

I

t

1

t

1

:

:

I

I

i

7 !

8;

301

5:

1;

42:

211

121

I

19 I

1

25;

71
t

171

is:

II I

II

I

1,

1;

5:

1;

0;

6;

31

2:

I

3 I,

41

11

3:

31

0!

i

225!

1231

276:

96;

36;

357:

2641

2321

1

I2771_

293:

147:

2401

205:

56!

i

34!

19;

42;

151

61

54!

40;

35:

1

A

421

45:

231

37:

32:

9!

i

368!

402:

29,1

4201

320:

2471

334:

335:

1

321,I

312:

44o,

3391

367;

364!

i

56!

611

45!

64;

49;

371

51:

51;

49!

48;

671

52:

561

56!

i

541
1

113:

501

121;

257;

161

36:

731

i32,

251

54:

551

541

205!

I

81

17:

81

181

39:

21

5:

11:

51

_41

8;

8:

8:

31!

I

8:

61

131

37:

11

3:

2:

31

11

41

31

5:

27!

1

'

11 6611 1001
1

1: 654: 100:

11 6561 100:

2'
_I

655 1001
_I

6: 651: 100:

0; G63: 100!

0; 658: 100;

0: 654: 100:

01 6521 1001

01 6561 1001

1: 652: 1001

01 654; 1001

11 650; 1001

_411_6531_1001

2 7

3.0

2.6

3.1

3.5

2.4

2.6

2.7

2.6

2.5

2.8

2.7

2.7

1.3

FUNCTIONING ASAMEMBER OFAI111
' -I 53:TEAM

1 t I

EVALUATION OF ALTERNATIVES 91 1: 1811

I

8!

28:

_ I

380!

3851

_ I

58!

59;

1

201!

721

I

311
1

111

_ I

231
I

9:

41
I_

6571_____I

1: 656:

1001I___
1001

3.3

2.9

Observations: Accordingito surveyed:employers; the only factor that "almost always"
relates to high grade point average is analytical thinking.

The following factors "soinetimes" relate to high grade point average; SOlving _

complex problems; utilization of quantitative tools, hard working; application of
knoWledge; writing ability; coping with complex issues; ability:to organize tasks,
productivity; evaluation of alternatives;_conveyingJwaning; originality, greeter
leadership, organizing and superviSing otherS, And functioning as a member of a
team.

"SeldOm" relating to high grade point average is sociability skills.

In the opinion cf one surveyed employer; those who use grad point_aVerage as their
only criterion when screening candidates are missing some potential high performers.
Possibly the graluating student di not know how important grades were until their
sophomore:or junior year. In this case, this employer can understand and forgive
the individual.

Continuing, this emp'-yer was co:icerned that a grade point average might reflect the
candidate's attitude towards th0r college performance. If they felt that GPA was
not important, they might feel this way about other things too.
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Based on your experiences,_what will be the availability of employment opportunities
during 1986-87 for new college graduates in each geographical region of the United
States? Respondents only rated geographical arca!: that were famiiiar to them.

AVAILABILITY OF EMPLOYMENT
OPPORTUNITIES

NORTHEAST

SOUTHEAST

NORTHCENTRAL

SOUTHCENTRAL

NORTHWEST

,SOUTHWEST

FREQUENCY OF RESPONSE I 1

ALMOST 1
,

1 1

1 1

1 TOT(L. TOT-
I I 1ALWAyS I ALWAYS ;SOMETIMES! SELDOM 1 NLVER ,PcSP9NSE , AL

I N :PCTN1 N 1PCTN: N :PC'N' N 1PCTN1 NI :PCiN N :PCTN:MEAN

I

1

!

iii-+ -+

i I i

-+

1

1 1 1 1 1 1 1

22! 5! 135! 32! 149! 36! 70!
+- -+ -+

211 51 1301 32; 147: 36; 691

11: 2: 66; 131 2561 521 1311
-+ - -+-- -+ -+ --+ +

7, 2: 371 101 121; 321 163;
-+ -+

2; 11 31; 91 1261 351 1351

23: 61 147: 381 1201 311 561

1

171

171

271

43:

371

151

1 1 1

41! 10! 417!

361 91 4031

291 61 4931

491 131 377;

69; 191 3631

401 10: 3861

1

100! 2.9

1001 2.9

1001 3.2

1001 3.6

1001 3.7

1001 2.9,

OGRAPHICAL
REGIONS

(Continued)

*Inditatet percentages of emOloyees rating each region with "always"
and "almost alwa)s" excellent availability of employment.
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Continued . .

ObservLtions: The greatest availability:of_employment opportunities for hew chllogo
draduates during 1986-87_will_be in the southwestern reoion_of the_United Statet,
according to employers responding to this survey. _The nOrtheatterniand toUtheattern
regions were rated next best on the_employers' littiOf top geOgraPhital regions for
jobs; For the first time in_several_years4 the tOuthtentral recjion slipped from the
employers' list of the top three regions, now in fifth place;

Theregions of thelUnited States in order of best availability of jobs are
sbUthWeStern, northeastern, southeastern, northcentral; southcentral, and
northwestern.

What percentage of new college hires leave your organization? Responses are listed
for TECHNICAL and NON-TECHNICAL graduates.

TOTAL
I TOTAL

TECHNICAL GRADUATES LEAVING _

N :MEAN
+- NON-TECHNICAL GRADUATES

LEAVING

N M E A N

FIRST YEAR 4691 3.4 FIRST YEAR ! 4901 4.3
+- +-

SECOND YEAR 1 4581 3.8 SECOND YEAR 478: 4.6
+- +-

THIRO YEAR
J 4391 4.9 THIRD YEAR 1 4541 5.1+-- +

FOURTH YEAR 4251 4.1 FoURTH YEAR 4424, 4.n
'1+- +- + - ,

FIFTH YEAR 4221 4.3 FIFTH YEAR I 4401 I4.31+- -+ 4 - 4 -

Observations: Surveyed employers who hire technical graduates re,ort that
approximately 3.4% leave th:- first year, 3.8% the second, 4.9% the third, 4.1% the
fourth and 4.3%_the fifth year. After five year-3, a total of 20.7% of the technical
graduates have left these employers.

Non-technical graduates are leaving surveyed employers at:theitate Ofi4.3% the firtt
year, 4;6% the second; 5.1% the third, 4.2% the fourth_and 4.3% the fifth yedi,.
After five years, a total of 22.8% of the non=technital graduatet have left these
employers.

PERCENTAG E NEW H I REM LEAVING

I SIT YMAT:t 21,115

177.-1

3R0 YUklit 4TWYMAA

= mcn4.--r="4-narn_
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What percentage of_new college hires leave your organization? Responses are listed
by EMPLOYER CATEGORY for TECHNICAL graduates.

PERCENTAGES OF NEW HIRES LEAVING

First Second Third Fourth Fifth Total
Employer Categories Year Year Year Year Year Leaving

Glass, Paper, Packaging & Allied Prods 5.9% 7.0% 10.3% 11.4% 15.7% 50.3%
-Military Services_ 3.1 10.7 8.4 7.9 16.6 46.7
Hospitals and Health Services 9.6 7.5 9.6 6.5 10.7 43.9
Accounting 5.0 5.3 11.7 9.9 7.3 39.2
Merchandising & Retail Services 4.8 6.6 8.5 4.9 5.1 29.9
Research and Consulting Services 2.8 4.2 6.3 8.0 8.2 29.5
Printing, Publishing & Info Services 2.2 4.5 5.5 9.4 4.4 26.0
Service & Volunteer Organizations 4.5 6.0 8.6 4.6 2.1 25.8
Electrical Machinery & Equipent 2.6 4.2 5.7 5.7 6.8 25.0
Conglomerates 2.0 6.1 5.1 5.0 6.5 243
Government Administration 9.2 4.4 4.4 3.3 3.0 24.3
Aerospace & Comnonents 4.5 5.4 5.9 43 3.4 23.9
Agribusiness 10.3 4.8 3.4 2.6 2.2 23.3
Construction & Building Matls Mfg 3.4 4.8 4.4 5.0 4.5 22.1
Chemicals, Drugs, & Allied Produc:,, 2.3 3.9 6.0 4.3 5.4 21.9
Food, Beverage Proc & Restaurants 3.3 3.4 6.4 4.7 2.9 20.7
Banking, Finance, LInsurance 5.9 3.3 2.7 2.8 3.7 18.4
Petroleum & Allied Products 7.3 2.7 2.7 3.3 2.3 18.3
Electronics & Instruments 1.5 2.3 4.8 4.8 4.7 18.1
Automotive & Mechanical Equipment 3.3 4.3 4.2 3.0 3.1 17.9
Metals & Metal Products 1.5 3.0 5.4 2.8 3.5 16.2
Tire & Rubber Products 1,8 0.5 5.5 3.5 3.0 14.3
Public Utilities & Transportation 1.7 2.2 2.1 1.8 2.3 10.1
Educational Institutions 2.0 2.0 2.4 1.8 1.7 9.9
Communication-Radio, TV, & Newspapers 0.8 4.8 0.0 0.0 0.0 5.6
Hotell',, Motels, Resorts, & Rec Servs 0.9 0.9 -0-9- --0.4 0.0 3.1

Grand Total 3.4 3.8 4.9 4.1 4.3 20.5

Observations: The employer categories with the highett:pertentages_leaving_during
the firSt five years were,glas;;paperi _packaging and Allied Products (50.3%);
Military services (46.7%);_ hospitals and healthLterViteS_(43.9%); accounting :

(39.2%); merchandisingiandiretail:serVitet:(29,9%),resecrch and consulting_tervices
(29.-;5%); printing,_publishing5:and:infOrtatiOnal_services (26%); service and
volunteer organizations (25.8%);__electrical machinery and equipment-125i;
diversified conglomerates___(24_.7%)_; governmental administration (24.3%);_erospace
and components_121.9%)_; and_agribusiness_(23.3%)._ Pertentage-s_leaViit other
employer_categories were construction and building:MaterialS_manufacturers (22.1%);
Chemicals, drugs, and allied products (21.9%); fOod, beVerage_processing, and-
restaurants (20.7%); banking finance and_insurance (18.474;: petiTleum and allied
products (18.3%4; electronics and inttruments (18.1%); automotive and-mechanical _

equipment 117.9%)_; metalsiand_metal_products,(16.2%)1 and tire_and_rUbber,prOdUcts
(14,3%)_._ Theemployer_categorieS,With the smallest percentaget leaVing Were public
Utilities_including transportation (10.1%);,_educatioIal inStitUtions (9.9%);
communication-radio, TV, and newspapers (5.6%); And hötels, motels, resorts and
recreational services (3.1%).
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What percentage of new college hires_leave_your_organization? ReSpOnSOS are listed
by EMPLOYER CATEGORY for NON:TECHNICAL graduates;

PERCENTAGE OF NEW HIRES LEAVING

First Second Third Fourth Fifth Total
_ Employer Categories Year Year Year Year Year Leaving
Accounting -3.7% 16.2% 11.3% 11.5% 48.4%
Merthandising &__Retail Services 11.0

_5.7%
11.5 13.1 5.8 5.4 46.8

'Glass, Paper,--Pkging-& Allied, 10.2 9.9 :9,8 7.2 8.8 45.9
Service & Volunteer Organizations 13.9 6;9 11.9 5;1 3.3 41.1
Banking, Finance & Insurance _ 9;4 8;0 6.8 5.3 6.3 35.8
Food; Beverage:Proc &_Restaurants 7;5 6;1 6;9 1,.1 4.5 30.1
Printingi_PUblishing and Info Ser 3.4 5.6 5.0 8.8 7.1 29.9
Research and_Consulting 3.3 5.6 6.5 7.2 6.6 29.2
Conglomerates_ 2.2 5.9 6.7 92 4.5 28.5
Military Services 2.3 0.8 7.4 4;5 13.3 28.3
Hotels, Motels, Resorts; &,Rec Set 4,9 7;9 5;0 4;9 4.4 27.1
Construction &_Bldg:_Matls:Mfg. 6;3 5;3 6.0 4.5 3.6 25.7
Hospitals:and Health Services 5;2 4;4 3.9 3.9 3.2 20.6
ElettriCal Machinery & Equip 1.3 3.3 4.1 5.0 6.2 19.9
AgribUtinett_ 0.7 4.1 3.4 2.5 2.3 19.3
Chefflicalsi_Drugsil Allied Prods 2.1 4.0 4.6 3,6 4.9 19.2
Petroleum & Allied Products 6.7 2,7 2;9 4;5 2.3 19.1
Aerospace & Components 3.2 3;6 5;2 3;4 3.1 18.5
Educational Institutions 4;1 3;5 3;3 3;0 3.5 17.4
Tire & Rubber:Products 1.0 1;7 3.7 7.3 3.0 16.7
Metals &:MetaliProducts _ 0.8 3.1 3.5 3.5 4.0 14.9
EleCtronics_EcInstruments 1.5 1.9 3.5 3.5 3.8 14.2
AUtOMOtiVe LMechanical Equipment 2.5 2.6 3.4 2.4 2.4 13.3
Government Administration- 3.2 3.4 2.6 2.0 2.0 13.2
Communication:Radip,-TV, Newspaper 1.5 8.3 1.5 1.5 0.0 12.8
Public 1Jtilities--4151e-TransDort 1.3 1.9 2.0 1;8 2.4 9.4

Grand Total 4.3 4.6 5.1 4;2 4.3 22.5

Observations: The employer categoriet With the highest:percentages leaving:dUring
the first five years were_accounting (48.4%)_;_merchandisingiand retail seevites
(46.8%);:glassi paper, packaging_and allied products (45.9%); serviCe and_VOlUnteer
Organizations_(41;1%);_banking finance and insurance (35,8%); f0-0-di_beVerage
processing,_and restaurants_130.1%);:printing,,publishing, ahd infOrMatiOnal
terVices_(2S 9%); research and consulting,services:(29_.2%);_diVertified
conglomerate: (28,5%); military services:(28.3%)1 htitelti_MdtelSi_resorts and
recreational_:services_(27.1%); constructioniand building_Materials_ manufacturers
(25.7%); hospitals and,health services:(206%) electrical machinery and equipment
(19.9%); agribusinesS (19,1%) chemicalsi_drugsi and allied_products (19.2%);
petroleum and allied products (19_.1%);,aerospace and components (18.5%)t edUtatiOnal
institutions (11.4%); tire_and_rubberiproducts (16.7%); metals and tetal_prodUttS
(14,9%); electronics_and instruments (14.2Z); automOtive:and tethanital equipment
(73;3); governmental administration_03.2741 communicatiOn-ridio, TV, and
newspapers (12.8%); and public utilitiet intluding transportation (9;4%).
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QUeStl:,ls r. ecing to 4q screening:

:QUESTIONS RELATED TO Di'jr,
Jc.-REENING

!DPUG SCREEqING IS ETHIC:,

FREQUENCY OF RESPONSE

_ _
ALMOST TOTAL ,TOT-

ALWAYS 1 ALWAYS iSOMETIMES1 SELDOM 1 NEVER !RESPONSE AL

1 N :PC11,1 N N :PCTN1 N IPCTN1 N IPCTI,11 N 1PCTNIMEAN

IIIIIIIIIIIII_I 111111111111
1 1701 271 1181 18! 2631 41! 591 91 301 5! 6401 1001 25

SCREEN NEW HIRES FOR DRUG USE : 111: 17; 8: 1: 141 21 211 31 500: 761 654: 100: 4.2

REJECT DRUG USER rAOM I 11111
I I I I

1 1

EMPLOYMENT , 1581 38, 841I 20, 1011I 24, 35, 81 361 91 414, 1001 2.3

REJECT A PREVIOUS DRUG USER I I

CANDIDATE I --i -I -I -I I I I I -I -I I I
, 60, 13, 69, 151 1711 38, 67, _151 _841 191 451, 1001 3.1

SCREEN CURRENT EMPLOYEES FOR
DRUG USE

TERMINATE CURRENT DRUG USING
EMPLOYEES

REQUIRE REHAB. FOR CURR.
EMPLOYEES

I

1 -1 -I I -I ==1 "1 I-I : I I2, 41 1, 59,__111 73, 13, C)21 731 55i, 100, 4,5

I I I I I I I I I
1 34, 71 441 9, 2221 441 1361 27, 731 141 5091 1001 3.3

1 I 1 1 1 1

1 178! 34! 148, 29, 134, 26, 22, 4,I 34I, 7,I 516,I 100: 2.2

Observations: According to employers responding to this survey, drug screening, in
their opinion, is ethical. Of those responding, 45% said "always" or "almost
always" and 41% said "sometimes."

Drug screening of new -ollege graduates is used by 20% of the employers responding
to this survey. Of these employers, 95% reject individuals from employment, if
evidence of drug use is found in a job applicant.

Of all employers responding to the survey, 66% reject candidates who have a previous
record of drug use. Of the employers who screen for drug use, 68% reject candidates
who have a previous record of drug use.

Current employees are_screened for drug:use in_14%_of_the surveyed organizations;
In_ the organizations that screeninew college_graduates for drugs; 42%_screen current
employees-for-drugs._ _According to comments from surveyed employers; drug use is
prohibited While working with children; and if drug use implirs an individual's
work, they are discharged;

When surveyed organizations finri c.,irrnt_employees Who are using:drugs, 60% Will
terminate these employees. In organizations that:screen new college graduates for
drugs, 78% will terminate a current emrcvee who is using drugs.

Rehabilitatiovis_required by 89% of_all_surveyed employers who find a current
employee who is_using drugs; In organizat' 's that screen new college graduates for
drugs, 95% require rehabilitation for curre, , employees who are using drugs

According:to one:employer:that:does screen applicants for drug use; their
organilation will retest indivicuals after six months and reconsider an application
.!f desired by the applicant.
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Does youi- Organization_screen neW College gra-thyes for drug use when considering
them for employment? ResponSes are listed by EhPLOYER TYPE.

' SCREEN NEW HIRES 1rVations: Currently;
FOR DRUG USE 1 JOrOkimatelv_20% of the,

EMPLOYER

N

CATEGORIES

ACCOUNTING
1

AEROSPACE

AGRIBUSINESS

AUTOMOTIVE

BANKING FIN 1

1

CHEMICALS
+-

COMMUNICATION
+-

CONSTRUCTION
1

EDUCATION
1

ELECTR MACH
+-

ELECTRONICS
1

RESTAURANTS
1

PACKAGING
1

+
GOVERNMENT

1

HOSPITALS
:

+
HOTELS MOTELS

:

-+
MERCHANDTSING

'

METALS_PRODES

YES 1 NO : TOTAI. H.

1

_.urveyed employers screen
new college, graduates for

1PCTN: N N 1PCTN:MEAN

-11 1 /51 1001 25! 100! 2.0
-+

6: 38; 10; 63; 16; 1091_1,6

.1 .: 111 100; 11: 100: 2:0
+-

4-

7: 211 261 791 331 1001 1.8

.1 1 461 1001 461 1001 2.0

11: 42: 15: 58: 261 1001 1.6
4.-

-1 .t
I I

3: 100: 3: 1001 2.0
+- +- +- -+ -+ -+

5: 31: 111 691 16: 100: 1 7

4: 4: 1081 96; 1121 100; 2 0
-+

61 21: 22: 791 281 1001 1.8
+- +- -+ -+ -+ -+

5; 131 331 871 381 1001 1.9

2: 61 331 941 15; 100: 1.9

3: 33: 6: 67: 9: 100; 1.7
-+ -+ -+ -+ -+

3: 121 231 88; 261 100; 1.9

21 111 17; 891 191 100; 1 9
-+ -4 -+ + -+-
.: 10: 100: 10: 100: 2.0

-+ -+- -+
4- 4-

21 7: 28: 93: 301 1001 1.9

91 291 22: 711 311 1001 1.7

MILITARY
1 31 60: 2: 40: 5: 1001 1.4

PETROLEUM
J

10: 771 3: 231 131 100; 1.2,

cprvices, . hospiAls and
: 1: 13: 71 88, 61_1001 1-91 health services; clo _

UTILITIES -+- -T- T- T" -1 beverage proceSsing; And: 40: 71i 16, 23, 56. 100, I.!,
4- 4-- 1 restaurants; educationalRESEARCH
1 6: 151 341 85: 401 100: 1.91 inStitUtiCns;
T"

38T" teintliUnitation,radio; TV;SERV VOL ORGS
1 3, 1 S; 63; Bi 1001 1.6,

and_ newspapers;

accounting; hotels,
4 T- T- T - motels; resorts and

1-

1 , 29: 10, 711 I4i 100i 1.71

recreational services;I1341 205281-
t-

801.662:
1,111 banking finance_ and

insurance; agribut ihess.

PRINTING PUBL.

drug use. Employer
categories that most
frequently screen new
college graduates include
Petroleum and allied
products; public
utilities including
transportation; military
services; tire and rubber
products; aerospace and
components; chemicals,
drugs, and allied
products; service and
volunteer organizations;
construction and building
Aater4als manufacturers;
glass, paper, packaging
and allied products;
diversified
conglomerates; metals and
metal products;
automotive and mechanical
equipment; research and
consulting services;

machinery 4
eqJirent; governmer
administration; prin,
publishing, and
informational services;
electronics and
instruments;
fr,erchandising and retail

TIRE RUBBER

CONGLOMERATES

OVERALL TOTAL

80
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In_organizations that screen new college Aradtates for drug uSe,
substances are these organizations screening?

or which

1
1

;
FREQUENCY OF RESPONSE

I i

i

TOTAL

I I
, , TOT-1 ALMOST 1 1

I
I I I I
, ALWAYS I ALWAYS ISOMETIMF51 SELDOM I NEVER :RESPONSE 1 AL
1

I

+ + + + +
1 i i 1 1

, N tPCTN, N trICTN, N ,PCTN: N :PCTN; N 1PCTN: N IPCTNIMEAN

WHICH SUBSTANCES DO YOU SCREEN',
i i

o

1 i i I

i

I

AMPHE1AMINES (PEP PILLS. 1 1 1 1 1 1 1 1

UPPERS) 1 I I I I I I
1 106, 50, 5, 21 10, 51 41

BARBIT,JRATES !DOWNERS-
OUAALUDS)

CANNABIS (MARIJUANA AND

105, 49, 5, 21 101 51 41

HASHISH) 114! 52! 7! 31 10! El 5!

COCAINE (COKE OR SNOW)

OPIATES (DP7UM; MORPHINE.
HEROIN)

PSYCHEDELIC DRUGS (LYSERGIC
ACID-LSD)

TRANQUILIZERS

VOLATILE SUBSTANCES

IALCOHOL

1 119: 541 6: 4: 8: 4: 3:

I

I

I2,

i

1

-.I
P-I

i

I

1

I42,

t

I

1

I2141

t

I

1

I100,

2i 901 42t 214, 1001

2! 85! 38! 221! 100!

1: 83: 381 2211 1001

2.8

4.9

2;7

2 7

I I I

I 1131 521 71 3! 8! 41, 41 I I I I2, 86, 39, 218, 100, 2.7

9!

1 1

3!

iii 1 1

I I 1 I I, 106, 50, 71 31 1, 88, 41, 213, 100, 2.84 1

: 1001 47: 51 2; 11: 5: 41 21 92: 431 2121 100: 2.9

I 65: 321 31 11 121 6: 91 41 1131 561 2021 100: 3.5

1 521 24: 91 41 191 91 14: 6: 1221 561 2161 1001 3.7

Observations: Amongiemployers who screen:job applicants for drug use, ti following
substances are_"sometiMeS"ichecked:_imarijuana; hashish, cocaine, opiates,
amphetamines; psyChedelic drugs; barbituates; and tranguilizer "Seldnm" sr-eened
are volatile substances and alcohol.

When screening job applicants for drug uso, which methods are used?

I

i tEOUENCY OF RESPONSE
i

I

I 1
I ALMOST :

i 1 I I

1

i TOTAL ,TOT-
! ALWAYS 1 ALWAYS :SOMETIMES! SELDOM ! NEVER ;RESPONSE 1 AL

1 I

I I
+

1 ,
+ 4 4 4 4

I

N ,PCTN, N :PCTNI N IPCTNI N :PCTN: N 1PCTN: N IPCTN:MEAN

WHICH METHODS ARE USED

URINE TEST I I -I I I --I --I ---I ---I
1 115! 56! 10, 5! 51 4, 3, 1, 73, 35, 206, 100, 2.6

+- +- +- + + + -+
BLOOD TEST- I 381 19: 51 21 271 13: 17: 8: 114: 571 201! 100: 3.8

+- -+- +- -+- + r+ +- -+ -+ -+ -+ :-+ -+
MEDICAL HISTORY QUESTIONNAIRE : 1051 49: 7: 31 17: 81 71 31 791 371 2151 1001 2.8

+- -+-- +- +- -+ -+ +- -+ -+ -+ -+ _- + + i -

BREATHALYZER 1 2: 1: 21 1: 7: 4: 15: 81 165: 86: 1911 100: 4.8
+- +- +- _+- -+ -+ , -+ + + + -+ -+

PHYSICAL EXAMINATION 1 1051 491 91 4: 231 111 3: 11 73: 341 2131 100: 2.7
+- +- +- +- -+ 14 74 44 -4 -4 ..4. -4 -4 ---

POLYGRAPH TEST : 4: 21 :1 :1 4: 2: 14: 71 1751 89; 197: 1001 4.8
+----+-- +-- -+ .7+ -+ -+ -+ -+ -+ -+ + +

INTERVIEW WITH NURSE DR DOCTOR: E81 281 91 4' 30: 15: 11: 5: 98: 481 206: 100: 3.4

WRITTEN HONESTY TEST : 131 71 41 2: 9: 51 101 51 1611 82: 1971 1001 4.5

ObSetVatiOdt: _AmLng_employers who screen for_drug use; the methods most often used
AteArihe tests;_physical examinations; medical historyAuestionnaires, and_
intei'Views with the organization's nurses or doctors. Used less:often are blood
tests; written honesty tests; breathalyzer tests; and polygraph tettt.
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If_ your organization_does not_screenjob_applicants_for drug use at this time, do
you expect to begin testing at sometime in the future?

i

I

FREQUENCY OF RESPONSE
I

I

i i FIVE_ 1 IWTHE 1 TOTAL
IONE YEAR ,TWO YEAR 1 YEARS 1 FUTURE , NEVER 1RESPONSE

! N IPCTN1 N 1PCTN1 N IPCTN1 N :PCTN: N 1PCTN1 N :PCTN

I I I

I I
, 47, 10! I I47, 1 2! 210! 43! 173 1 36 I 485 1

1001 1

Observations: _Of the organizations_that do not screen job applicants for drug use;
10% expect to begini_testing_sometime in the next year; 10% more in the next two
yeaes4 2% MOi-0 ini.the_next_fivc .:ears; 43% at sometime in the future, and 36% never
eXpect to test job applicants for drug use;

When considering_new college graduates for employment in_your organization, hOW
important is each of the following? Responses are listed for factors r:ltted to a
new college graduate's EDUCATION.

I

FREQUENCY OF RESPONSE
i

1

/

I I

1 ALMOST
I

1
I OAL

1TT 'TOT
!

! ALWAYS 1 ALWAYS ;SOMETIMES! SELDOM , NEVER :RESPONSE 1 AL
I I

I

I N 1PCTN: N 1PCTN: N IPCTN1 N 1PCTN1 N :PCTN: N 1PCTN:MEAN
I

IEJUCATION i 1 t 1 1 tio 1

1 I I I I I I I I I
i i i i

!ACADEMIC MAJOR ! 387! 57! 210! 311 67! 10! 12! 2; 1! 0! 677! 100! 1.6
1

DEGREE LEVELS ATTAINED 232: 341 203: 30: 191; 28: 421 61 8: 1: 676: 100: 2.1

GRACE POINT AVERAGES 1 1001 15: 268: 411 236: 361 41: 6: 4: 1: 649: 1001 2.4

OVERALL G:P.A. : 951 14: 2651 40: 2611 39: 441 71 4: 1: 669: 1001 2.4

MAJOR G.P.A. 1 1141 17: 292; 44: 208: 32; 351 5: 101 21 659: 100: 2.3

MINOR G-.PA.: 1 161 31 901 14: 278; 44: 1931 31; 55: 9: 6321 100: 3:3

YEARS OF EDUCA,1CN 1 137: 211 1431 371 227; 34; 45: 71 10: 2; 6621 1001 2.3
.....

, 34, 5, 118, 18, 313, 47, 171, 26, 34, 5, 670, 100, 3.1+
FOREIGN LANGUAGE SKIL

I
61 1: 12: 2: 1421 21: 309: 461 200; 301 669: 100: 4.0

WILLINGNESS TO CONTINUE
EDUCATION

TRANSCRIPT CHECKS

INTERNSHIP

COOPERATIVE EDUCATION
ASSIGNMENTS

PARTTIME EMPLOYMENT

1 220: 331 146: 221 150; 23: 113; 171 351 51 6641 1001 2.4

: 471 71 1121 171 3141 481 139: 211 511 81 3591 1001 3.1
+ -+

I I I I I il i29, 4, 111, 17, 300, 46, 138, 21, 74il 11 652, 100, 3.2+
1 351 51 1251 19: 3311 50: 113; 171 571 81 6571 700: 3 0

Observations: According_to employers who responded to this survey, the following
education factors; in order of importance, were considered:when screeninu new _

college graduates,for employment: -academic major, degree Tevels_attaine iedrs Of
education Achieved,-Majur grade_point:averagei_overall_grade_point_averagei
teanSttipt_inftemationi part,time employment_experiences, internship experiences,
..-iillitigheSs to continue_education;_co-operative education assignments, and,minor
grade point average; Foreign language skills received a rating of "some" importance
from only 24% of the surveyed employers.

82
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When considering new college graduates_for employment in your organizatior; how
important is Oath Of the fo-iwing? Responses are listed for factors related to a
new college gradUate's PHYS.:L./A AND MENTAL HEALTH.

i FREQUENCY OF RESPONSE

HEALTH

1 ALMOST 1
I - TOTAL ,TOT-

1 1 11
I ALWAYS I ALWAYS 'SOMETIMES! SELDOM I NEVER IRESPONSE I AL

1 N 1PCTN1 N :PCTNI N IPCTNI N IPCTNI N 1PCTN: N 1PCTNIMEAN

I I

MENTAL STABILITY 1 3581 541 224! 341 531 8! 131 21 141 2! 6621 100] 1.6

PHYSX *At FITNESS 1 1341 201_2251_341 223: 331 581 91 271 41 6671 1001 2:4

PHYSICAL EXAMINATION : 2561 38; 61: 91 981 15: 86: 131 1651 251 6661 1001 2.8
+ -+ -+

MEDICAL HISTORY 1 176: 271 911 141 146: 221 1241 19: 123: 191 6591 1001 2.9
+ _7+

HISTORY OF SMOKING : 181 31 16: 2! 841 131 1721 261 3711 561 6611 2.01 4:3

INTERVIEW WITH DOCTOR OR NJRSEI 129: 20: 291 41 85: 111 801 12: 3311 511 6541 1C' -.7
-+

BLOOD TEST
: 1331 211 181 31 441 71 701 111 373: 58: 6381 10o: 3.6

AIDS TEST
1 12' 2: 21 01 121 2] 301 51 5661 91: 622: 1001 4.8

URINE ANALYSIS 1 193: 301 211 31 35: 51 43: 71 3491 54] 6431 1001 3.5

GENETIC TEST 2I 0] 21 0: 14: 2; 26: 41 5721 93: 6161 100: 4.9

DRUG SCREENING 1001 16: 8: 1: 26; 41 35] 61 461: 731 6301 1001 4.2

PHYSICAL ABILITY TO DO THE JOB: 3161 48: 1491 231 1161 181 20: 31 601 91 6611I i1001 2.0
4-- 4.- -4. 4-- -4- -4- -4- -

EXCELLENT HEALTH STATUS : 991 151 2111 331 1941 301 671 101 761 121 6471 1001 2.7

Observations: According to employers who responded to this survey, the following
physical and mental health factors, in order of importance, were considered when
screening new college graduates for employment: mental stability, physical ability
to do the jcb, physical fitness, excellent health status, physical examination
results, and medical history.

"Seldoe or "never" iMportant to most surveyed employers were urine analysis
results, an interview with the organization's doctor or nurse, blood test resOts,
drug screening results, a history of smoking, AIDS test results, and genetic test
results.
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When considering new college graduates for employment in your organization, how
imnort=.nt ;s each of the following? Responses are listed for :actors related to a
new college graduate's JOB SKILLS.

JOB SKILLS

ABILITY TO GET THINGS DONE

ABILITY TO DELEGATE

BUDGETING ABILITIES

TEAM MANAGEMENT SKILLS

TACTICAL ANO STRATEGIC
PLANNING

DEC:SION MAKING ABILITIES

ABILITY TC ACCEPT
RESPONSIBILITY

1 FREQUENCY OF RESPONSE 1

I
I

i
I

1 _
1 ALMOST i 1 TOTAL__ 1TOT-

! ALwAys ; ALWAYS ;SOMETIMES! SELDOM 1 NEvER ;RESPONSE ; AL

] N 1PCTN1 N :PCTN: N 1PCTNI N 1PCTNI N :PCTN; N :PCTNIMEAN
-+

i i 1 1

I
1 3871 581 2401 36, 32!

1 681 101 1581 241 3501

: 341 51 1001 151 3371

1 103: 161 209: 321 2711
+-

1 1

1 46! 71 1471 231 3061

: 1751 271 3061 47: 1591

I I I I --I --I
, 331, 51, 257, 39, 63,

ABILITY TO WORK IN CLOSE
QUARTERS I621 10, 1271 20, 254,

ABILITY ill GO ALONG WITH I 1

ORGANIZATION I

1
951

COMMUNICATION ABTLITIES 1 3511
+- +-

SPEAKING ABILITIES : 2621

5!

531

52;

411

47!

241

1110,

39!

I

1,

721

145:

63;

1

125!

151

4!

139!

I0, 2!

11: 81

221 37:

101 11:

1 1

19! 231

21 2:

I1_

211_651_

01'662! 100! 1:5

11 6561 100: 2.7

64 6531 100: 3.1

2: 6571 1001 2:5

1

4! 6471 100! 2.9

01 6571 1001 2.0

i.1 655, 100, 1.6

101 6471 1001 3.0

1 1 t 1 1 1 1 1 1

15! 21C! 33!

53: 2531 381

401 2411 361
+-

WRITING SKILLS 1 2051 31! 2501 38:

INTERPERSONAL COMMUNICATION : 2921 44: 2731 41:

262! 40!

59: 91

1501 231

1921 29:

93: 141

;

1 3E1

2981 45:

1554 244
! I

3171 48:

731 111

240: 36:

69!

'
.,

81

161

I;

611

77:

241

954

61

21:

11!

1-e

11
1

2

9;

121

41

141

3:

13!

1

.1

11

1

8:

it

22:

1

3:

21

.:

01

CI

0:

11

11

01

3:

I

0:

ABILITY TO BE AN EXAMPLE TO
OTHERS i 1361 2112151 331 238

+- -+
COMPETITIVE ABILITIES 1 781 121 1981 30:

MOTIATIONAL ABILITIES 1 195: 301 2821 431

CAMPUS LEADERSHIP EXPERIENCES 1 541 8: 1691 26:
-+

COMMON SENSE : 334: 511 247: 371

INNOVATIVE IDEAS : 1241 19; 272: 4:;

6551 1001 2.5

663: 100; 1.6

S621 1001 1.9

6641 1001 2.0

E61: 100, 1.7

6571 10Ci 2:4

,1 1001 2.6

C '1 1001 2.0

6571 100: 2 8

6601 100: 1 6

6601 1001_2.31

Observations: According to employers who responded to this survey,_the following
factors related to job skills, in order c. importance, were "always"_or "almbst
always" considered when screening new college_graduates for emp'lyment: ability to
get things done, communication_abilities, ability to accept resi nsibility, common
sense, interpersonal communicationiskillsi speaking abilities, writing skills;
decision7making abilities, motivational abilities, innovative ideas; ability_to be
an example tO others, team management skills, and the ability to go along with the
organization;

"Sometimesr important were competitiveiabilities the abilitY tO delegate, -campus
leadership experiences, tactical and strategic planning abilities, the ability to
work in close quarters, and budgeting abilities.

No jcib skills received ratings of "seldom" or "never" important.

84
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When considering new college_graduates for employment in your organiza 1, now
important is Pach of the following? P-=FoonsPs are listPd for factors r ated to a
m college graduate's PERSONALITY

1

i

FREQUENCY or RESPONSE 1

I

1 1707t

1

1

TOTAL1 ALMOST
! ALWAYS 1 ALWAYS ISOMETIMES! SELDOM I NEVER 11RESr'ONSE 1 AL
i

I

+ + + + + +N N

PE15:AALITY

NEATNESG

S'AFPRIDE
: 2371 .,51 3231 481+

ENTGEPRENEUR _ SPIUT 1 401; 151 199: 30;
4 ..... -.4. ... +

SELFCONFIDE1P0ISE ' 306: 45: 3041 451

DIPLUMACY/IACTFULW'SS 247: 37: 302: 451

FLEXIBIL1 1 2721 411 2951 441

MATURITY
1 33:: 50: 280: 421
+ +

DEPENDABILITY

STAYING POWER AND STi4., TY

PERSEVERANCE

,AMBITION

, :PCTN: 1PCTN:+ + + + +
1 1 1 1

I I I I I

! 2291 141 3341 491

1 4211 631 214: 321

1 2151 321 288: 44;
+ +
1 2361 35: 301: 4E:
+

; 2331 351 313: 47:

N 1PCTN1 :PCTN; N 1PCTN: N 1PCTN;MEAN

1

1

100! 1.9

+
1

1

95!

971

2511
4-

62;

113:

1011

561

15;

134;

1231

117

+
1

I

141

141

381
4.

9:

171

151

81

51
1

201

181

1

4
1

1

141

121

791

31

71]

31

21

21

20:

111

91
1

I

2!

21

121

0:

11

0;

0;

0'
i

3:

21

I'
1

I

5!

41

29;

t

-o

11

.1

11

1

.1

51

3:

t

.1

I 1

1! 677/

11 6731

41 6( ,

.1 675:

01 670:

.1 6711

0; 672;

.1 672:

11 662:

01 6741

.1 6721

1001 1.8

100: 2.6

1001 1.6

1001 1.8

1001 1.8

100! 1.8

100; 1 4

1001 2.0

1001 1.9

1001 1.9

Observations:_ According to employers who respond-Pd tO this sur,..;3, the following
Oragnality factors; iiniorder Of itipsrtance, were 'al:ii-ost always" or "always"
important when considering_neWHcollege graduates for employ_ment: dependability;
maturity se1f=t0tifidente/Wse; flexibility, self-pride, diplomary/tictfulneSsii
ambit;onper-seVerante; heatness; staying power, and stability. ReceiVing A rating
Of "SO- ',:tifee important was entrepreneurial spirit.

No personality factors received a rating of "seldom" ut "never" being important to
surveyed employers.
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Ahen tom,ideringi.new college graduates for employment in your oroanization, how
important it each of the following?_ Responses are listed for factors related tb a
new colls: graduate's PERSONAL LIFE.

FREQUENCY OF RESPONSE
I i

I

I ALMOST I
I 1 1 TOTAL I-TOT-

II ALWAYS 1 ALWAYS :SOMETIMES'! 1 TSELDOM I NEVER 'RESPONSE AL
i

+ + + + + +,

1 N 1PCTNI N 1POTNI N IPCTNI N 1PCTN: N 1PCTNI N :PCTNIMEAN

PERSONAL I I

_ I I _ I I

MARITAL STATUS OF CANDIDA:L I
1 3;I 0,1 6,1 1, 35! 5, 891 1J, 538! 1_80_671,

I 100,I 4.7

COMPAIlaLE SPOUS: 9: 11 111 21 521 8: 641 10: 5291 801 665: 1001 4:6
-

ETHNIC ORIGINS OF CANDIDATE 1

e
61 11

1
91 11 40: 6: 45: 7: 5641 851 664: 100: 4.7

GENDER OF AF'LICANT
1
1 4! 11

1
'1 11 52: 8: 601 9: 5371 811 6r01 100: 4.7

+- +- +- , 4- -+_

i I 1i Ii1

i

1

i l I i

PRIOR KNOWLEDGE OF
I i1 35, 51 85, 131 2681 401 168' 251 1131 17, 669; 100 3.,

CANDIDATE
ORG.

MEMBERSHIP IN ORGANIZATIONS 1 121 21 77: 121 2381 361 193: 2'71 1431 221 6691 1001 3.6

INTEREST IN FAMILY 1

1
1: 44: 7: 1121 171 1411 221 3501 54i 6541 1001 4.2

I+- +- +- , -+ -4.

ATTRACTIVENESS 1 101 21 5,3; 91 16.8' 251 139: 2.: 283: 43: 659: 100: 3.9
+- .,-- +- -4- -+ -+ -+ -4.

WILLING TO RELOCATE
1 103 15: 1511 231 2561 401 641 101 851 131 671! 100! 2.8__.

SUITABLE APPEARANCE 1 183: 271 2651 AO: lc-i 241 4:' 6: 18: 3! 6671 1001 2.2
+- - -+ -+ -+ .o- +

OVERSEAS TRAVEL EXPERIENCES 1 1: 01 51 1: FZei 25: 441: 561 6671 1001 4:F

OVERSEAl_iEMPLOYMENT 1

i

i i

,

.

-I 1 i i

i

EXPERIENCES I I l i

I .1 I A-I iI ai, 71 1.43, 25, 447,1 67, 665, 100! 4:S

;NTEREST IN CURRENT EVENTS 1 201 :7-1 721 11! 2471 371 1631 25: 1571 24: 659: 1001 1.6

1 421 61 251 41 70! 111 100: 151 4151 631 6F-I 1001 4.3
4_ -t 7+
1 2'(: 32: --P2_ ill 1371 211 1101 1'1 1261 191 6551 1001 2.8

1

I
41 11 171 3: 1031 161 156: 241 3731 57: 6531 1001 4.3;

CREDIT CHECK
_

CRIMINAL RE AD

1YOUTHEL:1E-S

Observations: Arcrrding,to,employers who responded to:thit survey, the follOwing
personal life_factors; in order of importance; were "AlMdtt alWays!' or "sometime"
important_when considering new college graduates for employment: suitable
appearanre, willingness to_relocate; ;i criminal retord, And an individual's prior-
knowledge of the organization.

Receiving_a rating_of seld-om" or "nevee_important surveyed employert Were
tetberships in organizatin (campus_and community), interest in CUM-Orit tkeitsi
attractiveness._an_inter.?s'. ii family matters,_youthfuln-ess; passing -credit check,
a compatible spouse, overseas employment experiencesi overseas tr'AVel experiences;
ethnic origin of the candidate, marital statut of the candidate, and :ender of the
applicant.



When considering new college graduates for employment in your organization, which of
the following pre-employment tests are used?

s

o

1
i

FREQUENCY OF RESPONSE
1 i I

I 1 1 ALMO o

I TOTAL ITOT-1
I

: :

ST
t

ALWAYS I ALWAYS !SOME- MES1 SELDOM I NEVER ;RESPONSE 1 AL :t
i

..1
I

+ + + + +
! N :PCTN: N :PCTN: N :PCTN: N :PC1NI N IPCTN N 1PCINMEANI

. PRE EMPLOYMENT TESTS

POLYGRAPH

IC. TEST

WRI77EN HONESTY TEST

ABILITY,APTITUDE TFST

iiiiiiiiiiiii
1 =1 11 1 1 11111-111
1 1 .s 81 1, 18, 3, 6221 9b, 654, 100, 4.9+ + + + + + + + + + + ---+----
1 8: 1: 8: 11 13: 2: 19; 3: 604: 93: 6521 100: 4.8

11

1 71 11 4: 1: 151 2: 191 3: 602: 93: 647: 1001 4.9

1 47: 7: 25: 4: 39: 61 476: 73 C521 1001 4.3,

Observations: Sur Ltu uployers report that ability/aptitude tests are "seldom"
used by their orga zations when considering new college graduates for employment,
and the following are aenerally "never" used: polygrach tests, I.Q. tests, and
written honesty tests.

Will your organizat;on hire a new college graduate who admits to smoking cigarettes,
cigars, or a pipe as a regular habit on the job?

1

I

rREQUENCY OF RESPONSE
;

I i

1 ALMOS1 1
- I I I 'TOT'

I

1 I
I ALWAYS : ALWAYS :SOMETIMES! SELDOM , NEVER , ALL ! AL

I

+ + + 4 +
1 N 1PCINI N IPCTN: M 17'01.N: N :PCTN: N :PCTN: N :PCTNIMEAN

I

:
1 i :-HIRE NEW GRADUATES I 1 t

I
I I I I I ; i ill i i I-1111_1111111

:

!WHO HAVE SMOKING HABITS ON THE
I I

I 1 I I I ! 1 : -I I 11 356, 52, 1991 291 891 13, 14, 21 321 51 690, 100; 1.81JOB

.bservations: Su-veyed employers will "alw;sys" or "almost always" hire a new
Allege graduate who admits to smoking cigarettes, cigars, or a pipe as a regular
habit on the job (81%1, but 2% of the respondents will "seldom" hire such
int viduals, arl 5% of the organizations will "never" hire these people.

?ROBABILITY OF EMPLOYERS HIRING NEW GRADUATES WHO SMOKE

NEVER
SELDOM

AILSOMETIMES (13.0%)-

ALMOST ALWAYS (29.0%)---

8 7

ALWAYS (52.0%)
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Does your organization have a "no smoking" policy for employees while working?

FREOUENCY CUM FRE() PERCENT CUM PERCENT

. 52 . . -.
YES 216 216 30.769 30:769
NO 486 702 69.231 100.000

Observations: Of the 702 si-/eyed employers who responded, 486 (69.2%) do not have
a "no smoking"_policy for werkers, but another 216 (30.8%) of the organizations have
established policies regarding smoking in the working environment. As one employer
commented, some laboratory situations and field work in remote locations, especially
forests, may require no smoking by employees.

Does your organization permit smoking in public areas?

FREOUENCY CUM FRE0 PERCENT CUM PERCENT

-45 .

YES 532 532 75.035 75.035
,40 1-7 709 24.965 100000

Observations: Surveyed-employers .generally permit smoking in public areas (75.0%),
but smoking is not- permitted in public areas by 25.0% of the employers responding to
this survey.

Does your organizati : offer a "Quit Smoking" program for employees?

FREQUENCY CUM FREO PERCENT CUM PERCENT

51 . .

YES 292 292 41.536 41.536
NO 411 703 58:464 100.000

ObtervatiOns: Many of the surveyed employers (41.5%) ofi-er "Quit StOking" pito-Atti-s
to their curv5Tit employees. At the present time, 58,5% of the emploYert do not.
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How often are the following factors used as reasons for new college graduates
leaving your organization?

i

FrtOUENCY OF RESPONSE 1

I

I

I ALMOST :

I

1

1 1

TOTAL TOT-
! ALWAYS 1 ALWAfS !

%
ISOMETIMES, SELDOM ! NEVER RESPONSE I

, AL
i

+ - 4- 4-
.1-

I N .PCTN: N :PCTN: N :PCTN1 N 1PCTN: N 1PCTN1 N IPCTN1MEAN1

1

EMPLOYEE RESIGNS BECAUSE OF

DISSATISFACTIM WITH
ORGANIZATION

INABILITY TO CONFORM

SALARY DID NOT *1EET

I

II

al

3:

EXPECTATIONS 4!
4- -4-

PROMOTIONS NOT MET
ExPECTATIONS 1

JOB TRANSFER OF_SPOUSE/PARTNER1 101

MARRIAGE
1 21

PREGNANCY
1 .1

BETTER JOB OFFER
1 221

BETTER JOB LOCATION 1 141

DISSATISFACTION WITH CAREER
i iFIELD
, 6,

JOB EXPECTATIONS NOT MET : 21

III 1_I I1II
I I I I I I I I I I I56i 9, 386, 63, 139, 23, 19; 3i 608i 1001 3.2

1: 201 _31 2601 43: 2611 441 55; 91 699: 1001 36

11 48, 81 3421 56, 159, 28, 43, 7! 606! 100! 3,3
-4-

1 I 1 -1

_ t

I I

1

_i___47,_ _81_361, 601 159; 26, 34, 6! 605, f90,

21 541 91 355! 581 148: 241_401 7: 6071 iJ01 3.3

01 25: 41 3141 5/1 2081 341 59: 10: 6081 1001 3.5

.1 171 31 2961 491 227: 381 k.4: 11: 6041 1001 3;6

41 1981 321 3281 53: 56! 91 21 21 616: 1001 2.7

21 851 141 3661 601 1211 201 24: 4: 6101 100: 3.1

i I i iii i 1 i I Iii 40, 71 327, 631 2051 331 341 6, 619, 100, 3.4

01 56: 9: 994: 481 2241 37 331 51 609: 1LO, 3.4

Observations: Most often used as reasons oy new college graduates leaving
orgar,;7ations, in ordt .. of frequency, are: a better job offer, better_job location,
dissatisfaction with the organization, the job transfer of a spouse/partner,
promotions did not meet expectatione. salary did not meet expectations,
dissatisfaction with the career fie d. Jr job expectations were not met. "Seldom"
used are marriqe, pregnancy, and the inability to cc-,form to the organization's
expectations.

89
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How_often_are the following factors used as reasons for orCanikationS terminating
employment Of neW college graduates?

ORGANIZATIONAL TERMINATION
BECAUSE OF-:_

POOR JOB PERFORMANCE

UNABLE TO CONFORM TO ORG.
POLICIES

FREQUENCY OF RESPONSF 1

I

1

I

,
1 ALMOST / 1 TOTAL !TOT-
I I!

iALWAYS ALWAYS SOMETIMES, SELDOM , NEVER !RESPONSE 1 AL. . . .-
, N 1PCTN, N 1PCTN1 N 1PCTN1 N 1PCTN: N :PCTN: N 1PCTN:MEAN

111 ili
138, 23/ 15, 21

11111111111111111'1111111111111111111111161, 10, 145, 24, 251, 411t

I i 1 1

1

171 31 44 237; 3911

LACK OF LEADERSHIP SKILLS
1

71 0: 19 31 2' 361
1

TARDINESS

ABSENTEEISM

DRUG-ABUSE

ALCOHOL CONSUMPTION

1PILFERAGE

+- -+ -+ -+ -+
2: 35; 6; 381 31!

1 171 31 451 7; 2041 341

1 251 4, 261 41 841 141
+ -+ -+ -, -+ -+- -+-
1 131 21 201 t' 37; 171

i
1 611 101 241 41 831 1411 i t

610, 100t11111ii
2521 421 551 91

2761 461 901 15:

2841 471 921 151

266; 44: 74; 121

2801 481 1711 29;
-+- + + +-

2921 501 1591 271

2591 44: 1571 271

6061 1001 3 5

6041 100; 3.7

6091 1001 3.7

6061 1001 3.6

5851 1001 2.9
+- +-

5871 100: 4.0

5841 1001 3.7

Observatiris: Used most Ofteh_bY__surveyed_employersas reasons for terminating
employment of new_C011age graduates_were the following, in order of fredilency: poor
j1131 performance; inabtlit:,' to conform to the organization's policie, abtenteeism,
pilferage, tardineSS, iack of leadership skills, drug-abuse, and too MdCh
consumption of alcohoi.
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When considering new college graduates for employment in your organization, how
important is each of the following work experiences? Responses are listed fcr
CAREER RELATED WORK EXPERIENCES.

f FREQUENC OF RESPONSE 1

1
1 i

!EXTREMELY; i

! TOTAL 'TOT
! :RESPONSEHIGH 1 HIGH 1 1 _DIUM 1 LOW 1 NP L.

!

.
1 + +
I

,IN PCTN,I N 1PCTN1 N ,PCTN: N :PCTN1 N :PCTN: N 1PCTN;MEAN1

1

-- --
'CAREER-RELATED EXPERIENCE

1 1 1 1 1 1 1 iiii 1 1

1,INTERNSHIPS 1 1 111111 1 1118, 18,1 2641, 41, 186, 19, 63, 10, 20, 31 651 100 2.41
1

1 i

1,PAPT TIME EMPLWIMENT 1 59: 91 2311 361 2371 361 97: 151 261 4: 6501 1001 2.7I

IISUMW EMPLOYMENT 1 651 101 239: 371 226, 35: 93; 141 261 41 6491 1001 2.7
1,COOPEkATIVE EDUC ASSIGNMENTS : 1051_171 2151 341 1831 291 95: 15: 281 41 7i261 100: 2.6

Responses arc listed for OTHER WORK EXPERIENCES (NOT CAREER RELATED):

I 1 FREQUENCY OF RESPONSE 1

1 1
1 i

I

'EXTREMELY: 1 e
1 'TOT,

1
: HIGH ; 6TGH 1 MEDIUM I LOW , N I IO , ALL AL

1
1

1

+ + + + -+ +
1

1 N 1PCTN: N 1PCTN: N 1PCTN: N 1PCTNI N 1PCTN: N :PCTN:MEAN+ + + + + + + + +
!OTHER WORK EXPERIENCES

1

i

1 1

1

1

!INTERNSHIPS ! 22! 3! 120! 19! 286! 451 1611 251 501 8! 639! 1001 3.2

!PART TIME EMPLOYMENT ! 14: 21 103: 16: 293: 461 188: 291 451 7: 643; 100: 3.2
1

1'SUMMER EMPLOYMENT : 23! 41 V.1 16: 290; 451 1831 28: 481 71 646: 1001 3.q
4 -4

'CO OPERATIVE EDUC ASSIGNMENT : 141 181 2771 431 179: 281 541 81 6411 1011 3.2

Observations: In order:of_importanceording_to surveyed employers0_the
following_career_related work_OX.Periences_have "high" consideratiOn:Whei-Lttreehing
new college graduatLs,for_r:Tployment: interships. Receiving:a t-Atihg of "Medide
importance_were cooperative education assignments, summer emplOyMenti And part-time
tareer related employment.

For other work-exoeH-e-ntes that may not be career related; ratings of "medium"_
importance_were received by internships, SUMmer employment, cooperative education,
and part-time employment;

All tareer related work experiences received higher ratingS than other Work
OTeriences that are not career related.
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In your opinion, what percentage of the positions available fOr neW ttillege
graduates in your organization could be filled by a handiCcipped person?

PERCENTAGE OF POSITIONS AVAILABLE

1 i
POSITION AVAILABLE FOR THE HANDICAPPED i t

1 1 I IWEI-
-1 1 1 51-1 1 61-1

1

71-1 1 81-1
1

91 1 1GHT-1 1 iii.i .i9-11I-1 21 31-1 41-11111_0 ,1-2%13-4%15-64,7-84,110% 120% 130% ,40% 150% ,60% 170% 180% 190% 1100%,ALL 1 ED
I ;NININ:NININ:NINININININ:NINININIMEAN-,-- +
TYPES t i

1 1

BLIND 1 1

+
t

1

1

+
1

i

1

i

1

1

1

'

I i I

1

1 I 1 I

i i i

1 1 1 1 1 1 1 1

1;EAF 1 1491 1451 401 331 91 541 25: 11: 6: 151 3: 81 111 71 141 530111.5+
MUTE

1 2121 1421 33: 251 5: 3E11 151 131 41 7: 31 6: 101 41 7: 5241 8.0

PARAPLEGIC 1 881

!QUADRIPLEGIC ; 3061

1271 44:

1161 261

371 111 571 251 131 101 321 141 151 16: 15: 35: 53920.8

161 5; 19; al 51 3: 9: 11 1; 41 41 7: 5301 5.2,

Observations:::According to Surveyed_employers; the following percentages of
positions available for new college graduates could be filled byihanditapped
persOnt_: paraple0c - 20,8%, deaf 11.5%, mute = 8.0%i blind - 6,0%, and
quadriplegic - 52%,

Would hiring a handicapper create additional_expenses for_your organization, and do
you perceive handicapOers as being less productive than their able=bodied
counterparti

i

1

1

FREQUENCY OF RESPONSE
1 I 1

1
1

I ALMOST t 1 1--- 1TOT-1
1 1 1 1 1

1

1 ALWAYS 1 ALWAYS ,SOM,TIMES, SELDOM , NEVER , ALL 1 AL
1

1
I N :PCTNI N IPCTN1 N IPCTNI N IPCTNI N :PCTNI N IPCTNIMEAN

IHANDICAPPo RS t t 1 1

1
1 1 1 1 i I 1 i i ; I I i

IADDITIONAL EXPENSE 1 341 6! 751 13! 252! 43! 139! 20! 82! 14! 582!
1

1001 3.3
+ + + + + + +

'LESS PRODUCTIVE I 6: 1: 171 31 120: 21: 219: 381 220: 38: 582: 100: 4.1

Cbservations: According to surveyed employers, hiring a handicapper would
"s'met!mes" create additional expenses for an organization. Of the employers
rel)orcEng, 62% reported that hiring a handicapper would create additional expenses
for their organizations.

From the perception of surveyed employers, handicapprs are "seldom" o "never" less
productive ttan their able-bodied counterparts (76%).
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Approximately what percentage of salaried-employees in your organization are
handicappers? Responses are listed by EMPLOYER CATEGORY;

IEMPLOYER TYPES

I

ACCOUNTYNG

'AEROSPACE

IAGRIBUSINE-7

AUTOMOTI c
I

1BANKING FIN

CHEMICALS
-----

COMMUNICATIC,,

CONSTRUCTION

EDUCATION

ELECTR MACH

ELECTRONICS

RESTAURANTS

PACKAGING

GOVERNMENT

HOSPITALS

HOTELS MOTELS

MERCHANDISING

METALS PROOES

MILITARY

PETROLEUM

PRINTING PUBL

UTILITIES

RESEARCH

SERV VOL ORGS

TIRE RUBBER

CONGLOMERATES

TOTAL

1%

+

+
,

1

+
1

1

+
1

+
1

1

+
I

1

I--

1

1

+
1

i

+
1

1

+

:

*

1
,

+

i+
1

1

+
1

1

+
1

1
+
1

1

+
I

1

-+
1

1

+

:

+
i

-,

OF HANDICAPPER EMPLOYEE:

1TOTAL % MEAN

20 19, 095

;
331 3.30

71 11: 1.57

241 96: 4001
4

29; 351 1.21

231 115: 5.0C
+

31 15; 5.00,
+ +

141 3C: 2.14,
+ +

98: 2751 2.81,
+ +

211 99: 4.711
1 + +

281 791 2.82i
+ +

27: 43: 1.59
+ +

5: 151 3.00
+

231 1421 6.171
+

15; 61: 4.07
*

81 131 1.63

21: 60; 2.86
+ ,

28: 6' 2:36
+

...1 '.75
+

61 21: 7 SO

1"

+

61 19: 3:17

+ +

371 1051 2.84
--+ +

36; 1121 3.44
+ +

9: 261 2:89

2' 11 I 5.50
+ +

91 33: 3.67

4-

513 1 1541
I

3.00;

i

Observations: Approximately
3.0% of salaried employees in
survved organizations are
handicappers, according to
employers responding to this
st. ey .

employer, categories with
'flhest percentages of
ppers were gpvernmental

,dminis:-ation (6,2%); tire
2r1 rubLlr products (5.5%);:
cemicals, drugsi and Al1i-A
products-(5.0%); communication
_77;.dici TV, and_newspapers
(5,0%); electrical_machinery
and_equipment (4,7%);_ -
hospitals and health services
(4.1%); automotive and
mechanical equipment (4.0%);
diversified conglomerates: :

(3.7%); petroleumhand Allied
prodUCtt (3,5%)_;_ö-sPate_ahd
omponents (3,3%)_;_printing,
publishing, and_informational
services (3.2%); research and
consulting services (3.1%);
and glass, paper,_packaging
and allied orodUCtt (3.0%);

Ifleting_the list were
;Vite_and_volunteer

ott):izations (2,9%);_
merchandising and retail
services (2.9%);:pUblic
utilities_itiChdihg
transportationAL8%;_j_
elecxonics and instruments
(2;8%)_; educational -, i

institutions (2.8%);,metals
and metaliproducts (2.4%);
construction and building
materials manufacturers
U.1%)7 qiitary_services
(1.8%).; hotels,_motelsi___

resorts and recreational services,(1.6%); food,:beverage processing, and restaurants
(1.6%); agribusiness (1.6%); banking finance ahd insurance (1.2%); and accounting
(1.0%).
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When choosing between several job offers, how importa .t, in your opinioni are the
collowing factors to graduating students?

! FREQUENCY OF RESPONSE 1 1

t

1 1

1EXTREMELN: TOTAL ,T01
1 HIGH 1 HIGH i V7_-,IUM 1 LOW NO !RESPONSE 1 AL1

; + + - + + +
1 N ;PCTN: N :PCTN1 N 1P(...1"N1 N "CTN: N 1PCTN1 N ;PCTN:MEAN
A.

1FAcroRs TC CH00P BETWFPN , L :

'OFFERS
I M 1 i i i 1 1 11 1 i

REPUTATION UF ,, ION! 210! 31! 366! 55! 84! 13! 7! 1: .1 .1 667! 100! 1.81

i

:ADEQUATE BENEFITS HEAtT.
I III

1

1

!INSURANCE
1 851 131 259! 39, 246, 37, 64, 101 61 1,

1 660,1 1001 2.5
,rQ

BENF. DENTAL INSURANCE : 40: 6: 173: 261 3111 48: 119: 18: 10: 2: 653: 100: 2.8

-FDPNDENT HEALTH INSURANCE- : 58: 91 1821 281 254; 3U1 1441 221 161 21 6541 100; 2.8

AD70: BENF RETIREMENT_PLAN I401 61 1191 181 2401 371 2301 35: 25: 41 654; 1001_3.1

ACED. BENF. LIFE INSURANCE
1 231 41 119: 181 2831_ 431 2131 331 171 31 655: 100; 3.1

ADEQ. BENF. DA" CARE
FACILITIES

MATERNITY/PATERNII,'_LEAVES

INVESTMENT PROFIT-SHARING

1 1 I 1 1 III 1 1

1 3! 0! 25! 4! 164! 25! 3471 53! 110i 17! 6491 1001 3.8

1 181 31 561 91 2151 33: 3091 471 53: 81 651; 1001 3 5
+- -+- +- +- +- +- +------ __ +----+----+----+----
1 22: 31 1781 281 2371 37: 12S1 20; %IC): 12; 6451 1001 0.1,

PAYMENT FOR ADVA DEGREE I 1 I I
I

1
1 1

C_ . RSES 1 -1 1 1
, 711 111 253, 391

I
225, 35! 76, !-'; 23, 4! 649! 100,

l

2:6,
1

AVAILABILITY OF GRADUATE A 1 1 1

--1 -1 1 1

1 1

1 1 -1 -1

1

1 1 1 1 ISCHOOL , 43, 7, 262, 401 247, 381 97i /5. SI 1, 658, 100, ..:.'"

CHALLENGING WORK ASSIGNMENT 1 245: 371 3461 52: 64: 101 2: 0! 01 6601 1001 1.7

ABILITY TO DESIGN OWN WORK
PROGRAM

i1
23! 4! 177! 27! 315! 4-:i! 127! i,-11 '3! 211 65 51 100,A 2.94 --,

DECISIOWMAKING 1
i i __1 ._ 1 1

:

RESPONSIBILITIES 1 i
1 52,i 8, 26511 44,1 :IP,1 42,1 35,1 01_663! .7.A:0 2.5
+-

JOB:PROVIDING STATUS AND
i I A _ i 1 i-i;

PRESTIGE
i 661 10, 3131 47, 2351 36i 401 61

J
_61, '.-..)1 2.4

BEST UTILIZATION OF SKILLS 1 1301 201 3821 58: 137: 21: 71i 1: 11 0: 657: SOO; 2.0---- +- -+ -+ -+- -+
OPPORTUNITIES FOR AOVAorSMcNT 1 2441 37: 32:11 49: 74: 111 151 2: 1; 0: 656: 100: 1.8^

'"-,.;ONALITY/ABILITY OF _I I

SUPERVISOR 6!, 79, 12, 336, 51, 219 33 2 41
_

21 0 6F'7
1

1 . '00! 2.3

PERSONALITY/ABILITY OF OTHER I I I _1

1 1 4i 1 -1 1EMPLOYEE
1 50! 8! 281! 43! 267! 41! 57, 91 1, 559, 100i 2.5

TALKING TO PEOPLE WHO HELD
POSITION:

COMPETITIVE SALARY

JOB SECURITY

SRGANIZATIONAL STRUCTURE

SIi". OF ORGANIZATION

PHYSICAL FACILITIES

PROBLEMS WITHiN THE
ORGANIZATION

1 1 1 1 I I I I 1 I 1

i 621 9! 2231 34! 277! 421 89! 141 71 1! 658! 100! 2.61

1 1921 29: 372: 561 87: 131 7: 11 2: 0: 660; 100: 1.9!

: 127: 191 3421 52: 1601 241 28: 41 2: 0: 659: 100! 2.1,
1

1 161 21 1551 241 341; 52: 1351 211 111 21 658; 1001 3.0;
1

1
1

1 91 1 155: 231 10G1 601 861 13: 12; 21 6611 100: 2.91i
o

1 12: 21 161: 241 3691 56; 110: 17: 61 11 658; 100: 2.91
1

1 I I 1 i i i 1 i 1 o 1

1 1 1 1 1 -1 1 1 1 1 1 1 1
1 10, 51 166, 25, 2n4, 43, 164, 25, 111 2, 6551 100, 2.91

(CONTIN.AD)

94
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Continued . . .

When choosing_between several job OfferS, how importanz, in your opinion, are the
following factors to graduating Students?

I

4

I

FREQUENCY OF RESPONSC
i I I

I
t!EXTREMELY:

i I 1

I TOTAL ITOT-I
1 1 1HIGH : HIGH 1 MEDIUM , LOW I NOf ,RESPONSE , AL

I N 1PCTN1 N 1PCTN: N :PCTN: N :PCTN: N 1PCTN: N 1PCTNIMEAN1

t t s I
FACTORS TO CHOOSE BETWEENJOBiiiiiii

I I 1 I

OFFERS
I I I I I I I 1 I I I I I I

I I 1
I I I

I I I 1 1 I I

1 1 I I I 1 1 I I 1 1 I I
, 871 13, 336, 511 212, 32, 271 4, ., ., 662, 100, 2

GEOGRAPHICAL LOCATION OF THE
JOB

NO OF RELOCATIONS REQUIRD BY ' -' I _ ' t s i

THE J08 I --I 1 -I i i --I -1 i --I I i I 8, 491 -7, 2161 _331 248, 38, 98, 15; 44, 7, 6551 100, 2.

ISERV/PROOUCTS PRODUCED BY ORG.: 64: 10: 236: 36: 246: 381 71: 11: 35: 5: 652: 100: 2.71

Observations: When:Choosing between several:job offers; gradUating_Stddents _

consider_the following factors most important* according to_sUrVeyed employers:
challenging work assignments, reputatiOn Of:the organization; opportunities for
advancement, a competitive salary,:fUllAtilization of the graduate's skills, job
security, personalities and abilitiet of supervisors and bsses, geographical
location_of:the ibbiittatut and prestige of the job, ard decision=making
responsibilitieS Of the job.

Of_ medium iMpörtanCe_to graduatingistudentsiare adequate benrlitS aiA health
insurance, personalities and abilities:Of other employees; t_fOrMatinn gleaned from
talking to_people-who held or arein the position; payment for advanced degree
courses, availability-of-a gradUate_tthool nearby, :,:he services_and_products
produced by the organizatiOn, :adequateidental_insurance, dendent hPalth insurance,
number of relocatiOnt ttoteod by the job; size_of organization; phy5ical facilitiet
of the oqtanilatidhi_prOblems_within_the organization, ability to_deJgh OWn work
pugrami organilational_structure, an adequate retirement plani_AdeOdate
insurancei_benefitS of the investment profit=sharing program, and
maternity/paternity leaves policies.

Employers responding to this survey:believe that adequate day care facilities have
"low" Or "no" importance to graduAting students.
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Approximately what percentage of new :ollege graduates_hired last year by your
organizat-lon were mai.ried_Landise-Ung job search assistance for spouses? Responses
are llstcd by EMPLOYER CATEGORY.

I
I

% OF-SEEKING JOB SEARCH

I
I

ASSINCE
I

I
1

N I,TOTAL % 1 MEAN I

+ + +
I

I_
EMPLO-YEP TYPES

i Ii

2ACCOUNTING I

! -1014,
I

i
65 3

I

I AEROSPACE e

I
14:

AGRIBUSINESS i

.L
8: 7: _0,88 Employer Ategories wi_th the

AUTOMOTIVE 1

i
21 I 491

+
2:14 highest percentages Of neW

+ 4- 4- graduateS Seeking assistance
i

,

Observations: ApproximatelY
5.6% Of the new college
gradUateS_hired_last year by
SUrveyed_employers_were
Married and seeking job search
assistance for spouses.
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1
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'COMMUNICATION A: 71 1.75i
+ beverage:processing, and+ +

-CONSTRUCTION I 16: 44: 2.75 restaurants (10.5%);,
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I
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4
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,

ELECTR MACH 211 1541 6.70 and eqUiptent_(6.7%); _

+ +
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.1+ (6:.7%); aerospace and
RESTAURANTS

:
261 273: 10.50 components (6.4%); electronics

4--PACKAGING c+
4

and_iiistruments (6.3Z);
,

1

1121 14.-00
I+ -4 C'emicals-,,drugs, and allied

GOVERNMENT 20: 133! ti.65 products (6.2%); reSearCh_and
HOSPITALS

:
141 671 4.7g consulting services:(5.7%);

+ Military services_(5_._3%);
HOTELS MOTELS

:
91 211_ 2.33 metalS_and metal prooucts

+
,MERCHANDISIN 91 :(5.1%1; hospitaL and healthG
1

22: ; 4:14
+ 4. * services (4.8%); am:

METALS PRODES _,_ 261 132: 5.08 merchandising,and retail
1
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+

174 services (4.1%).
,

41 1;

PE7ROLEUM
I

8: 16: 2:00 ContinUitigithe_liSt were
P:UNTING PUBL t

e
51

+

12: 2.40
4 batikingi_finance. A

't
ihSurance,(3.9%); diversified+

UTILITIES i 44i 108; 2.45
_ _ 1 Conglomerates (3.7%);

RESEARCH 1

i
33: 189: 5.431 accounting (3.1%)1 ,

+ + + construction and building
SERV VOL ORGS 1

1
71 il i-71 materials manufacturers+ +

+TIRE RUBBER
1
e 4; 10 2.50 (2.8%); tire and rubber

::. + 4- * products (2.5%);ipublic
CO:

I 121 441 3.67
I utilitiet itiClUding+ -+

i
5451 3097; 5.60 tranSportation _(2.5%); _

--7--17.-- _printiriji_publishing and
incormational tryi:es (2.4%); hotelsi mOtels; resorts and_recreational services
(2.3%); automotiveiand mechLnical equipment_(2.1%); Petroleum and allied products
(2.0%); communication:radio; TV; Lnd newspapers (I.8%); service and volunteer
organizationS (1.7%); and agriMsines5., (0.9%).

40: 1541 S 65
fOr their spouses were glass;

26: 1601 6,15 OAWi PACkaging_ahd allied
products 04.0%); food;
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NI:the average, how ofteniate neW College graduates transferred to new locations
within your organizatiOh_dUring t)e first five years of employment? Responses are
listed by EMPLOYER CATEGORY.

i
1 ko OFN RANSFERRED
I-

Observations:__ According toW TE T

I

I
tUrVeyed_employers;_new_,___

I
I

i TOTAL_
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i
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I- T
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I.---- _I
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I
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+
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paper, patkagifig_and_allied
ELECTR MACH
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1
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1
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+
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1
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4-MERCHANDISING 29 281 0.97 petroleum andialliediprOducts0

4 1

+ *
+ 0.64%); printing, publishing;METALS PRCDES

1 291 221 076 atid-idf&MatidnAl services,

MILITARY i

1 61 41 0.67 0.57%)_; aerospace and_
+ +

4- COMponents (0.5674; banking,PETROLEUM_
A
1

14: 9
4
1 0,64 fihance; and_insurance

PRINTING PURL
1
I 71 4' 0;57 (0,52%); research anti

1

+ _4.
+ consulting services_(0,51%);UTILITIES 680.53i

1 361, and construction and building4.

I1
tRESEARCH i 4

1 21; 0.51 materials mahUfattUters
+ +

4-
(0.5%).SERV VOL CMGs 1

81 141 1.75A
4- +

TIRE RUBBER
i 31 1/

_1 0.33 EtplOyerS expecting the fewest
+

t + nUMbers_of transfers includedCONGLOMERATES 1

15; 11: 0:73
1 CheMicals; drugs, ancfallied+ +

TOTAL 4
1 6491 376: 0.58 products (0.43%); hospitals

and health serViteS-(0.41%);
electrical machinery arid_equiPment (0.41%); tire and rubber produett (0.33%);

:

electronics_and_idttruments (0.32%); educational institutions (0.26%); Accounting
(0.04%); and coMmuniCation-radio; TV, and newspapers (0.0%).
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Which alternative work options are available to employees in your organization?

ALTERNATIVE WORK OPTIONS

FLEXTIME

PARTTIMEPROFESSIONAL
DEVELOPMENT

JOB SHARING

WORK AT HOME OPTIONS

EXTENDED MATERNITY/PATERNITY
LEAVES

EDUCATIONAL LEAVES

LEAVES FOR VOLUNTEER
ACTIVITIES

1

1
i

1 ALWAYS ,

1 N IPCTN1
t J

1

I iii
1 33! 51

t

i 11, 2,

i

1
61 11

+
i

1
11 01

1 761 121
1 a i

' 501 81+ +
,61 21

'

,

FREQUENCY OF RESPONSE
1

1

1

ALMOST i
I

1 IN THE 1 TOTAL 1707
ALWAYS ,SOMETIMES1 SELDOM I NEVER 1 FUTURE ;RESPONSE 1 AL

N 1PCTN: N 1PCTN: N 1PCTN1 N 1PCTN1 N 1PCTN1 N IPCTNIMEANJ 1

i I i ill 1 Ili 1

621 9! 1691 251 1471 221 2181 331 371 61 666! 1001 3.7Moo o 111:111111 1 1 1 1 122, 3, 169, 26, 218, 33, 215, 33, 23 31 658, 100, 3.9J 1

61 11 83: 13: 1161 16: 3841 591 62: 91 6601 100' 4 4o
1 1

1 -

4,
1

1: 44: 71 1481 22' 431' 661 3011 _i_ o 51 6581 1001 4.6
I i 1 I 1 I

t t I6611111111!
t

9, 193, 30, 185, 28i 1101 17, 31, 51 6541 1001 3.4

791 121 2211 331 168; 251 1271 191 181 31 6631 1001 3.4

i -1 --1 --1 -1 1 1...Of 3, 138, 21, 250, 38, 226, 34, 15, 2, 659,_100, 4.0

Observations: Among surveyed employers, the following alternative work options are
"sometimes" available to employees: extended maternity/paternity leaves and
educational leaves.

1"eldom" available are flextime, part-time professional development, leaves for
extended community volunteer activities_. Almost never available among most surveyed
employers is the work-at=home option, although 49 of 658 employers indicated that
their organizations offered this option.
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Approximately what percentage of salaried employees (excluding clerical) in your
organization are in job snaring positions? Responses are listed by EMPLOYER
CATEGORY.

. Observations: Surveyed1% OF JOB SHARING EMPLOYEES
i

1 employers reported that
1

N 'TOTAL %1
1
I MEAN

I
approximately 0;6% of their
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1
61 01 0.00
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banking finance and insurance
PETROLEUM 1

1 13: 51 0:38 (0_3%);_metalsand metal
+ +

products (0-.29%);
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PRINTING PUBL
1 -71 11 0.14
+ merchandising and retail

UTILITIES 541 T
+

o 1
191 0.35 services (0.27%); hotels,
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motels;_resorts andRESEARCH 1
1

40: 9: 0.22
+ + + recreational services (0.22%);
1

SERV VOL ORGS _ 1g' 261 2.89 research and consulting
t

+ +
* services (0.22%); printing,TIME RUBBEP 1

1
41 0: 0 00

+ + + publishing, and informational
CONGLOMERATES

I1
+

131 61 0.46 1

services (0.14%1; glass,
TOTAL

o
6341 390; 0.62;I paper, packaging and allied

+
l',

_ Products (0.14%); construction
and buildi.vg materials manufacturers (0.11%); electronics and instruments (0.05%);
accounting (0.04%); automotive and mechanical equipment (0.0%); military services
(0.0%); tire and rubber products (0.0%); and communication-radio, TV, and newspapers
(0.0).
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With the increased exposure to toxic chemicals and other health related materials,
what importan'e do you think new college graduates are plar.ing on the following?

HEALTH RELATED MATERIALS

HIGH RISK PAY

1

FREQUENCY OF RESPONSE
I

i

1
1 1 1 TOT-'EXTREMELY'

i I
i

!

I I i
, HIGH HIGH A MEDIUM
I

t LOW
I

NO
1 ALL 1 AL

! N 1PCTN: N 1PCTN1 N :PCTN1 N 1PCTNI N 1PCTN1 N 1PC1N1MEAN

i ill 1

i i i 1 i 1I 42! 7, 137, 24, 189, 33, 135,

HAZARDOUS DUTY BENEFITS 1 451 81 143: 251 1831 321 1261

MEDICAL INSURANCE
: 1271 221 2221 391 1471 261 561

RADIATION MONITORING : 87: 15: f451 251 1471 _24_1231

SAFETY CHECKS 1 _941 161 1/301 311 1551 271 4061

EDUCATION ON TOXIC SUBSTANCES
1 671 12: 18o1 321 1481 26: 1311

ORGANIZATION,S LOCATION 1 55: 101 1821 321 199: _351_:971

,ORG.S POLICIES ON TOXIC SUBST.1_ 951_ 171 1581 28: 154: 27: 1131

1

i 1 i i

24, i71, I i12, 574, i1001 3.1

221 761 131 573: 100: 3:1

101 241 Al 5761 1001 2.4

22: 701 12: 5721 1001 2.9

18: 401 71 5751 100: 2;7

231 441 81 5701 1001 2.8

171 391 71 5721 1001 2.8

201 501 91 570: 100: 2.8

Observations: In the opinions of surveyed employers, medical insurance is given
"high" importance by new college graduates who are ekposed to toxic chemicals and
other health related materials. Over 61% of the employers responding to this survey
thought medical insurance was either "extremely high" or "high" in importance to
graduating students.

Of "medium" importance to graduating students are safety checks, education on toxic
substances, the organization's location relative to toxic chemical and potential
radiation hazards, the organization's policies on toXic substances, radiation
monitoring, hazardous duty benefits, and high risk pay.



MISCELLANEOUS EMPLOYER COMMENTS

What can colleges and universities do to improve their services to employers seeking
new college graduates? Employers were encouraged to_make comments and return them
with their questionnaires. The following recommendations were received.

According to one surveyed employer, placement offices could facilitate the
interaction between them3e1ves and emoloyers by implementing standardization in two
areas: standardized data sheets and standardized resume formats.

STANDARDIZED DATA SHEETS

Despite_earlier efforts by the College Placement Council (CPC), employets ai7.0 Still
faced with as many different data:sheets as_schools:they_VitiL_ Standardization
would improve_an,employer's efficiency_and reduce_the_errOrt_received_by placement
offices. ItliS this:employee_s_hypothesis_that the_large_number of errors is a
functiOti Of the MUltitude_of_forms_which employers must complete. If one form was
Usedi the_form could_be_placed__on a word processor and transmitted electronically.
While electronic transmission might,be a little bit too much to expect in 1986, it
CoUld:be accomplished within the next few years since the necessary technology
already exists.

STANDARDIZED-RESUME-FORMATS

Contrary to the popular myth perpetrated by well-meaning but misinformed counselors
and guidance professionals, highly individualized or stylized resumes tend to
receive lees attention. Furthermore, as employers b;come more and more
computerized, the "ifidividuality" of any one candidate will be blurred by the
standardization implicit in computer generated profiles. While this may be sad news
to some, it will be a reality for more and more employers as they move into the
1990's.

IMPROVED=COMMUNICATION (between employers; graduating students, faculty) and
placement personnel)

Litiet_Of communication_with prospective:employers should be two=way_and maintained
to_itheir_maximum potential,.according toianother_response. _For_inStante_;:etplOyer
and collegeadvisory councils should include college and_university. fatUlty:And
staff; personnel administrators) school administrators; and bUtinett eXecutiVes;

Placement offices should:provide:better means.of advertising an organization's_
presence Oh camput.boyend typical job postings and also provide better pre-visit
publicity.

Calendar of events should_be published andinclude such items as term breaks,
holiday breaks) major social events, and graduation dates.

Faculty and staff contact lists should be distributed and included names, addresses,
and telephone numbers of department chairpersons and other contact persons in each
curriculum and a convenient time to contact them.

An "open house" was another idea that might be helpful to employers who will be
recruiting on campuses, especially those visiting a college or university for the
first time. This program might be held in the summer to introduce recruiters to the
campus and staff available to help them.
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BETTER-CAREER-COUNSELING

COMMenttifrom_another_employer_included the recommendation that colleges and
Universities provide all students with the best and most detailed information
possible_about_employment_prospacts and the outlook for their ChOseh tateer.ifieldS.
In the words of this employer, this would be a valuable service both to SU-dents and
future generations.

For liberal arts gradUates, one employer_stressed the_importance of thinking about
possible careett, business courses, computer science courses, and career related
work_eXperiences:early in their college careers. Liberal arts majors need to offer
SOMethihg More than "good communication skills" and "good analytical skillt."

BETTER PREPARATION FOR INTERVIEWING

One surveyed employer wrote with_amazement:that_placemeht offiCet often seemed
disorganized and unprepared forthe:_interviewees arriVal. After witnessing such
activities,ithis eMplOyer wondered how_much attention_the students on those campuses
were receiving. :He continued; saying that without studentsi placement offices have
tiO teason fOr being, and_interviewers have no one tp recruit. Therefore, he taid;
it:is_essential that_students' needs,be addressed by placement_offiCeS. By:offteirig
written_information and personal counselinTsessions, placement Offict_Will inforM
students_about the_countless opportunities that await theMAnd, More iMPortantly;
help them feel well-prepared = personally, academically; and prOfeStitihallY, for
careers they select.

Graduating students should understand that an excellent grade point average and
outstanding technical skills are often useless, unless they can communicate their
capabilities to other people.

Another employer reported that the most frustrating experience a recruiter can have
is that interviewing candidates who know nothing about the interviewer's
organization. He noted, students only need to take fifteen minutes to prepare.

Another noted that employer literature should be readily available for prospective
job candidates to become up-to-date on an organization.

Enactment of tougher policies on interview "no shows" was suggc_t_ed by another.

A LIST OF SUCCESSFUL-PR-RECRUITMENT ACTIVITIES

One employer, suggested that a compendium of successful prerecruitment activities
with recommendations regarding facilities, time-frames, etc. would be P:elpful. It

seems that some universities provide this service already, and it is very useful.

MORE REAL WORLD EXPERIEMES

As a:recommendation from_one recruiter; employers might be:AlloWed to participate in
classroom lectures, SO students can see the real world At it is today.

At_another employer_stated the:problem; new:college graduates are_often very
unrealistic about entry-level salaries and job_expectations. iTh his- WOrdt; An:entry
level position is an opportunity:for the individualtO_OrOVO_hit or her:Worth_to the
employer; Generally;_entry, level personnelLdo:not make cOmpanY__OolitY decisions;
much less criticize them, :In the_opinion_of_this_employer_i_some_of_the attitude
problems may_deVelOp fromithe nature_of__upperlevel_management courses. As
exampleS; tiftlated exercises in high-level decision-making and development of
COmplete Marketing plans may encourage students to expect t-o much responsibility
too soon;
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New college graduates are also untealistici_about:the_natUre_of e_work week_ There
is; of course; the official work day,:which should be strictlyiobserved;_and there
is the expectation. Some Overtime and:some work on Saturdays might be the norm.
Especially in retailing, Weekend work is required.

BETTER PRESCREENING SERVICES

Better candidate_pre-screening services should be_provided by_plaCement offices,
according to another recruiter. As oneiexamplei a publication,with_numbers of
graduates expected foe each academic major and degree level could be issued.

Employers_should also be kept_informed with names- and mini=profilet of_qUalified
indiVidUals who:could fill_possible positions within_the jOb markeL At SoMe____
institutions, these lists of graduates or resume bOOkt Ate available for nominal
feeS.

Among these recommendations are some very good ones. Placement directors should
take note.
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EMPLOYERS RESPONDING TO THE 1986-87 SURVEY

=A=
_

A T Kearney Inc
Acme.Electric Corp
Aerojet General Corp
Aetna Life & Casualty
Ail Corporation Division Eaton
Alabama Power Co
Al berto1 Culver Co

Alcan Aluminum Corp
Alexander Hamilton Life Ins
Allegan General Hospital
Allen & O'Hara Inc
Allen Bradley Co
Allied Automotive
Allied Automotive-Autolite Div
Allied Automotive Bendix Chds

& Brake
Allied Bendix Aerospace
AlMont Community Schools
Alpena-Mont-Alcona Int Schl Dist
American Appraisal
American Cyanamid Co
American Electric Power
American Express Co
American Fletcher National Bank
American Grad School of Intl Mgmt
American Management System Inc
American Motnrs Corp
American National Bank
American Sterilizer Co
Americana Hotels
Amerisure Insurance Co
Ames Laboratory
AMOCO Products Co
Amstar Corp
Anchor Hocking Corp
Anderson Clayton FDS
Anheuser Busch Inc
Ann krbor Public Schools
Apple Computer
Appleton Area School District
Applicon_
Applied Physic Lab
Aqua-Cheri Inc
Arby's Const/Equip
Arch Bishop Bergan
Archer Daniels Co
Archway Cookies
Argonne National Lab
Arinc Research Corp
Arizona Public Services
Armco Inc

1 4

Armstrong Rubber,
Armstrong_World Industriet Inc
Artesian Industritt
Arthur AndertenA CO
Arthur_Uung-& CO
AshlandAil Int
Aurora East District 131
Aurora Pnblic Schools

-B-

B F Goodrich Co
Babcock-& Wilcok
Badger Engineers Inc
Baltimore Gas & Elec
Bank of Lansing
BASF Corp Fibers Division
BASF Wyandotte Corp
Battelle Columbus LB
Battelle Corporation
Bay Street Restaurant
BDM Corporation
Beatrice Grocery Group
Bechtel Corporation
Beech Aircraft
Bekeley School District
Belk Stores Service
Bell Communication 1Research
9c11 of Pennsylvania
Beneficial Center
Benton Harbor Area Schools
Berkel & Company Advertising
Billings Public Schools
Birmingham School District
Bishop-Buffets Inc
Black & Veatch Inc
Bloom_Engineering Co
Bloomfield Hills Schools
Bloomingdale's
Boeing Company
Boise Cascade Corp
Bonne Bell
Booker Associates Inc
Bottinaau Public Schools
Boy Scouts of America
Broward County School Board
Brown Printing Company
Buena Vista SchoolS
BUllitt1 County School District
Bultynck & Co
Burgess & Niple Limited_
Burke Marketing Services



Burlington School District 15
Burroughs Corporation

-C-

C E Lummus
C F Industries Inc
C P-Rail
Cablevision System DevelOpment
Cahill,Stone Inc
Cal_Poly Foundation
Calreco Inc
Cambell Ewald_Company
Carnation Company
Carnegie Mellon University
Caro Mental Health Center
Carolina Telephone_Co
Carstab:Corporation
Casa_Del:ReyLRestaurant
Caterpillar_Tractor
Catholic_Social_Serv Michigan
CBS_Technology Center
Cedars Sinai_Medical Center
Celanese Corp
Central Trust Co
Cessna
Chaffy High:School_District
Champion International
Charleston_County_School District
ChattanOtiga_Public Schools
Checker Simon Rosner
Chemineer Inc
Cherry-Burrel
Chevron Corporation
Chicago.4 Northwest:Transit
Chittenden School District
Christina_School_District
Chrysler_Corporation
Cinci Micron Heald
Cirtek Corporation
Citicorp Savings
Colorado Interstate Gas
Columbia Gas_District
Commerce_Federal Savings
Commodore_Semiconductor
Commonwealth Edison
Comptroller-of Currency
Compuserve_Inc
Comsat Laboratories
Comshare_Inc
Comten Inc
Congregation Kehill Israel
Conoco:Inc :

Censolidated Gas
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105

Consumers Power Co
Container_Sales Corp
Continental Grain Co
Continental Illinois Natl Bank
Control:Data:Corp
Cook Family Foods
Cooper Industries
Cooper Industrie$ Int (II)
Cooper Industries Inc (TX)
Coopers ULybrand
Corduroy:Rubber Co
Cosmair Inc
Cozad City Schools
Cray Research Corp
Croswell Lex Community Schoolt
CRS Sirrine
Center for Disease COntrOl
CTS1of:Elkhart Iht
Cubic_Corporation
Cummins_Engine Co
Customized Transit Inc

=D=

Dade County Public Schools
Dallas Police Department
Data General Corp
Davidson Community Schools
Deere & Co

Defense Communications Agency
Defense Contract Audit Agency
Dekalb General Hospital
Dekalb-Pfizer Genetics
Delmarva Power & Light
Deluxe Check Pr Inc
Denver Public Schools
Dept of Hawaii
Deroyal Industries_
Detroit Plaza Hotel
Devlieg Machine Co
Dole Packaged Foods
Donaldson Co Inc
Donnelley Mirrors
Dow Corning Corp
Duluth Independent Schl Dist 709
Duquesne Light Co

-E-

E Grand Rapids Public Schools
E I Dupont-De Nemour
E Lansing Public Schools
E-Systems-Eci Div
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Eua Claire School District
Abasco Services
Edsel & Eleanor Ford House
Electric Apparatus Co
Eli Lilly
Employers Insurance of Texas
Employers Mutual Cos
Environmental Research Inst
Equibank
Equitable Financial
Ernst & Whinney
Escambi School Board
ETA Data Systems Inc
Evansville-Vanderburgh Schools
Excel Corporation

-F-

Fairchild_IndUStries:_
FarMingtOn_Public Schools
Federal Reterve System
Federal Highway Administration
Federal_Mogul Corp
First Interstate Bank-Oregon
First Federal-of Michigan
First National Bank-Atlanta
First National Bank-Cincinnati
FirSt Of:AMerica
Firtt Union_Corp
Flint Public_Library
Fluor Engineers Inc
Folpys Dept Stores
Ford Aerospace-& Com
Ford Elec_& Retioeation
Foed Mot& Car/TrUtk
Ford_Motor Co
ForMation Inc
Forsyth Memorial-Hospital
Fort Bragg Schools
Foster Forbes-Class
Foster:Swift Collins
Frederick County Still Dist
FeitoAayiInt
FruehaufiCorp
Ft Bend Independent School Dist
Furnas Electric Ce

=G=

Gard:Div Chamberlain
GEAighting Business_Grod0
General Motors--B-0-C div
General Motors Delco

General Telephone Co of Illinois
General Electric Co
General Mills Inc
General Telephone Co of Florida
Geological Survey
George A Hormel & Co
Georgetown City School District
Georgetown Universit::
Georgia-Pacific Corp
Giddings & Lewis Inc
Gilbert Commonwealth
Gilbert Robinson Inc
Goldsmiths
Golva Public Schools
Good Samaritan Medical Center
Goodyear Atomic Corp
Goodyear Tire & Rubber
Goulds Pumps Inc
GPU Nuclear Corp
Grand Ledge Public Schools
Granite Construction Co
Granite School District
Great Lakes Jr College
Greene City School System
Greenville Memorial Hospital
Grosse Pointe Public Schools
GTE

-H-

H P-Hood Inc
Hallmark Catdti_
Hamilton Township Public Schools
Harpenau Hotels
Harris Corp_
Marris Trust & Savings Bank
Hartford Public Schools
Havi Corp _

Hendrix & Dail Inc
Herman &Maclean PC
Hitachi Magnetics
Holiday:Corporation
Honda of America
Hoover Co
Horace_Mann_
Hospital_Dietary Service
Houston Independent School Dist
Howmet Corp_
HRB Singer Inc
HRC:

Hunt Petroleum Corp_
Hurley Medical Center
Hygrade Food ProdUction



IBM:Cdtp
Illinois Dept Transportation
Illinois_ Farm Bureau-

Independent-School District 281
Indiana Dept Natural ResourceS
Indiana. Farm Bureau'.

Indianapolis:Power_LLight
IndOStrial__Risk_Insurers_
InformationAnternational
Ingersoll-Rind Co_
InstituteParalegal Training
Intel,Corp_
Intl Minerals & Chem Corp
Iowa_ Department of Public Safety
ITT Corp

J Byrons_Dept Store
J L Hudson Co
J P Stevens & Co
J Walter Thompson Co
Jackson Co Coop Extension
Jackson Public Schools
Jacobson Stores_Inc
Jenison-Public Schools
Jervis B Webb Co
Johnson & Johnson
Johnson Controls Inc
Johnsville Sausage
Jordan Marsh-New England

Kansas City Public _,chools
Kansas City Power & Light
Kansas Di of_PerS Serv
Kaufmann's_Dept:Stdre
Kayser-Roth:Hosiery
KCL:Corporation_
Keithley Instruments
Kellogg Co--
Kentucky_Power Co,i_i_
Kern HighSchool,Dittritt
Kingston .City_Schools
Knox_County_Schools
Kobacker Company
Koch Industries
Koch Refining
Kohls Dept Stores
KraftAno
Kurt Salmon Assoc
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Laclede Gas Co
Lake Forest School District 67
Lakeland Community College
Lakeshore Technical Inst
Lakeview School District
Lakewood Pub Schools
Lansing Community College
Lansing General Hospital
Lansing Tri-County Reg
Lapeer Fabricators
Las Cruces School District
Laurence Mohn-John Hancock Ins
LaveLchol & Horwath
Lc,iston City School District
Libbey Owens Ford Co
Liberty Mutual Insur Co
Lincoln Electric Co
Lionel Trains Inc
Livingston Co Soil Conser Serv
Lockheed Missiles
Loma Linda University Medical Ctr
London Industries
Long Beach USD
Lord Corp
Los Angeles City School District
Lubrizol Corp
Lukens Steel Co
Lutron

41=

Maas Brothers
Maccabees Mutual Life
Mackinac Hotel
Madison Metro School District
Magnavox Advanc Prod
Mainstreet
Management Information
Maner Costerisan Ellis
Manufac Natl Bank Detroit
Marblehead Lime Co
Markem Corp
Marsh Products
Marshall Fields
Masonite Corp
Maytag Co
McAllen Independent School
McDermott Inc
McDonalds Plaza
McLouth Steel Corp
Mead Corp
Mech Technology Inc



Mellon Bank
Memphis City Schools
Menasha Corp
Mennonite Central Committee
Menominee Public Schools
Merdk & Co_Inc
Metcalf & Eddy
Metro Edison Co-
Metropolitan Life-Insurance_
Michigan Capital Girl_Scouts__
Michigan Dept of Natural_Resources
Michigan Dept of State_Police
Michigan Dept_of Transportation
Michigan Gas Utilities
Michigan National Bank
Michigan Office-of Audit
Michigan-Baptist Homes Inc
Midland Public Schodls
Miles Laboratories
Milford Public Schools
Millard Public Schools
Miller_Heating & Air Conditioning
Millhnuse & Holaly
Milprint Inc-
Milwaukee City of
Minnesota Mutual Life_
Minnesota Minhihg MAheattUi-ing
Minnesota:Tower
Missouri Highway & Transportation
Mobay_Chemical Corp
Mobile Oil
Mobile County Public Schools
Mobile County_Health Dept
Monroe City of
Monsanto
Moore PrOdUtts CO
Morton Salt:Co
Morton: Thiokol Inc
Motor_Wheel_Corp _

Mountain Bell Telephone
Mountain Fuel
MSU Comm Early Child
Muskegon Public Schools

-N-

N W Ayer Inc
Nabisco Brands Inc
Natick Public Schools
National Bank of Detroit
National Blvd Bank Chicago
National City Bank
National Financial Services
National Life Insurance Co
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Natl Federation of Fed Empl
Navistar International
NCR Corp Engr & Manu
Needham Public Schools
New Departure Hyatt
New England Electric
New York State Transportation
Newaygo High School:;
Niagra Mohawk Power Co
Nippondenso Manufacture
Norfolk Public Schools
Norfolk Southern
North Pmerican Life & Health
Northeast Missouri Univ
Norhern Illinois Gas
Morthern Indiana Public Services
Northern Telecom Inc
lorthern Trust Co
Northrop Corp
Northrup King
Noxell Corp

=.0=

Oak:Parki_School District
Oakland Unified School District
Official Airline Guide
Ohio Edisom Co
Ohio Power Co
Olofsson Corp,
Omark Industriesi
Ortho Pharmaceutical
Oscarilayer
Osco__Drug__Inc

Osseo Independent Sail Dist 279
Otsego Public Schools
Owens Corning
Owosso Public Schools

Pennsylvania State Civil Service
Pacific Northwest Bell
Par Govt Systems Corp
Paradyne Corp
Parker Chemical Co
Parker Unified School District 27
Parker Wittus
Pascagoula School District
Peat Marwick Mitchell
Penn Civil Service Comm
Penn Power Light Co
Penn State Univ



Pennsylvania Elec Co
Pennzoil Company
Peoples Gas Light Co
Pepsi-Cola Co
Peterson & Co
Petoskey Public Schools
Philadelphia Electric
Phooenix Mutual
Phoenix Union High Schl Dist
Pickands Mather & Co
Pillsbury Co
PIRG
Pizza Hut
Plante & Moran
Pontiac School District
Pope & Talbot Wi Inc
PPG Industries Inc
Pratt & Whitney Airc
Prentice Hall
Presto Products
Price Waterhouse
Prime Metals
Prince Georges County Schools
Principal Financial Group
Procter & Gamble
Professional Sera Industry
Progressive Corp
Prcgressive Stamping
Public Serv Electric & Gas
Public Serv of Colorado
Public Serv of New Hampshire
Public Serv of Oklahoma

-Q-

Quincy Stamping & MA

R H C & Assoc
Radian Corp
Ralph M Parsons Co
Rand Corp
Rapid City Area Schools
RCA

Red Clay Consolidated Schools
Red Lobster Inns
Reilly Tar & Chemical
Republic Bank
Reynolds Metal Co
Richman Gordman Store
Rich's
River Valley Schools
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Riverside Research Inst
Robbins & Myers Inc
Robert Morris College
Rochester Community Schools
Rochester Telephone
Rocket Research Co
Rockwell International
Rogers Corp
Roger's Nursery North
Rohm & Haas Co
Ruby Tuesday Inc
Ryan Homes Inc

-s-

S C School For Deaf
S GiCarltoni& CO
$aginaw:Public_Schools
sakt Fifth Avenue
SalarY And Staffing Services
Salt River_Project
San Diego City Schools
San Diego Gas & Electric
San Diego-Personnel Dept
Sandia National:Labt
Sandez_Ctdo PrOtection
SatigAMO_Wetton Inc;
Santa Aha USD_
Santa Fe_School Dist
Saudi American Bank
Schaberg Lumber
Schippers Kintner Rd
Schlumberger Ltd
Science_Applications
Scientific Atlanta
Scranton School District
Sealed Air-Corp
Seidman & SeidMan
SOiSMOgraph:Serv Corp
Shaker Hts City Schools
Shawmut_Corp_
Shell Companies
Shorewood School Disrict
Siemens-Allis Inc-
Simpson Industry-Inc
Singer7A(earfott Div
sky Cheft_Int
SMith_Hinchman and_Gry
Smithsonian Institute
SnavOn-Tools
South Redford Schools
Southeatteft:Mi Gat_
SOUthern Bell Ti& T
SoUtherh Natural Gas



Southern New England Tele
Southern Railway
Southern Research Institute
Southwest Research Institute
Southwire Company
Southwestern Public Service
Sperry Corp
Sperry New Holland
Sperry Systems Management Group
Spiegel Inc
St Johns Home
St Johns Hospital
St Mary's Hospital
St Paul Public Schools
Staff Builders
Stalker Corp
Standard Oil Co
Stanford University
Stanley Consultants
Stanley Works
Steelcase Inc
Stepan Company
Sterling Savings/Loan
Sterling Winthrop
Stewart-Warner Corp
Stouffer Hotels
Stouffer Restaurant Co
Straka Jarackas & Co
Sunstrand Advanced Tech
Supplemental Staffing
Syracuse Research Co
Syska & Hennessy Inc

=1-=

Tandy Corp/Radio Shack
Teledyne Cae
Teledyne Cont Motors
Televideo Systems
Telex Computer Products
Tennessee Dept of Trans
Tennessee Valley Authority
Terra International
Terratron Inc
Texas Instruments
The Flexible Corp
The Higbee Company
Thomas & Betts Corp
Timken Co
Topeka Shawnee 0-501
Torrington Co
Touche Ross & Co
Tracor Aerospace
Trane Company

1 1 0
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Troy Design Inc
Tullahoma City School District
The Turner Corporation
Tyler Refrigeration

-U-

UOP Inc
UNC Nuclear Ind
Union Electric
Union Oil of_California
Union Texas Petro Co
Uniroyal_Inc
United Illuminating
United fech Pratt
United Telephone Systems
Univ of Arizona
Univ of Oklahoma
Univac Data Processing Div
Universal Lorest==ProdUcts
Universal Steel-Michigan
University Community
University Hospital
Unocal
US Air Force Personnel Office
US Army Club Managmt
US Dept of Agriculture
US Dept of Defense
US Dept of HUD
US Dept of Justice
US Dept of Navy
US General Accounting Office
US Marine Corps
US Naval Avionic
US Naval Weapons Systems
US Office Inspector General
US Peace Corps
US Small_Business Admin
US Social Security
USAF Recruiting Office
USG Corporation

Valley National Bank
Valmont Industry
Venture Stores
Veterans Admin Center of
Viking Pump Houdaille
Virginia Commonwealth Univ
Virginia Dept Trans
Virginia Power
Vitro Corp



Volkswagen of_America
Vaught Corp/LTV Co

-W-

W Branch Rose City Schools
Wal Pak
Warren Consolidated Schools
Washington Personnel
Waterford School District
Watertown-Mayer School District
Waukegan Comm USD 60
Weber County School District
Westinghouse Furnace Systems
Weyerhaeuser Co
Wickes Lumber Cc
Wilcox Electric Inc
Wisconsin Electric Power
Wyandotte Public Schools

Xerox

-x-

-Y-

Yeo & Yeo
Yoplait USA
Yorr International Corp

-Z-

Zale Corp
Zenith Electric Corp
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