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_ - _RECRUITING TRENDS 1985-87- -

A Study of 761 Businesses, industries,
- Governmental -Agencies; and
Educational Institutiens Employing

: —Sﬁmmary,qf,rrr

New College Graduates

This is a summary of the sixteenth.annual Recruiting Trends survey completed by

Placement Services at Michigan State University. For this 1986-87 survey, a

cross-section of employers from business, industry, government, and education were
contacted;-and responses were received from 761 organizations. .The. results of this
survey include information regarding anticipated changes in hiring trends for new
college graduates, expected starting salaries, campus recruiting activities, new

recruitment techniques, and many other topics of interest to personne: directors,
placement officers, career counselors, faculty, and students.

Of the respondents, 43.1% were industries and manufacturing, 32.3% businesses, 17.9%
educational institutions, 4.7% governmental agencies and military services, and 2.0%
conglomerates. (Pages 1-4; 79-86)

Organizations with 10,00C or more employees represent 11.4% of the respondents;

those with five to ten thousand employees were 9.1% of the respondents; and
organizations with a thousand to five thousand employees represent 28.3% of the
respondents. Organizations with five hundred to a thousand employees were -
represented by 13.0% of the respondents; those with one hundred to four hurdred -
ninety-nine employees by 24:5% of the respondents; and those with one to ninety-nine

employees were represented by 13.8% of the respondents. (Pages 1-4)
Job Outleok for Graduates of 1986-87

During the 1986-87 recruitiiig seasen, surveyed employers expect to hire about 2.4%

fewer bachelor’s degree graduates than they hired during 1985-86. From these data,

it ‘s evident that surveyed employers are approaching this year’s recruitment with
caution, since they are anticipating a slight decrease from last year’s job market

for new college graduates: (Page 8)

For minorities, quotas are expected to increase 4.0% above last year’s. These -

targets compare to an expected increase of 6.5% for 1985-86 and 10.2% in 1984-85.
(Page 14)

For women graduates, quotas are 2.5% higher than last year: This compares to an

increase of 4.7% in 1985-86 and 7.7% in 1984-85. (Page 14)

Master’s _quotas were expected to increase orily slightly for 1986-87 (0.2%). For
MBA and doctoral candidates, quotas were expected to decrease slightly, -0.2% and
-0.1%, respectively. (Page 14)

iv




Demand for Various Academic Majors

degree graduates, demand for certain academic majors will increase, and demand for
others will decrease. (Pages 15-16)

Although surveyed employers expect a decrease in hiring of 2.4% for all bachelor’s

The greatest increases in demand will be experienced by majors in hotel, restaurant,
and institutional management (2.9%); marketing/sales (2:1%); education (1.7%);

electrical_engineers. (1.2%); retailing (0-9%); computer science {0.9%); accourting

(0.8%); financial administration (0.8%); chemical engineers (0.7%); mathematics

(0.7%); chemistry (0:6%); and telecommunication (0.6%).

Only s1ight increases in demand are expected for general business administration
(0.4%); natural resources £0.2%); liberal arts/arts and letters (0.2%); -
communications {0.1%); industrial enygineering (0.1%); and journalism (J.1%).

No c.ange in the job market is expected for majors in personnel administration
(0.0%) and social science (0.0%). .

Decreases in demand are expected for majors in civil engineering (-0.1%); human

ecology/home_economics (-0.1%); agriculture (-0.1%); mechanical engineers (-0.3%);

metallurgy materials science (-0.5%); physics (-1.0%); geology (-1.1%); and
advertising (-1.4%).

Hiring quotas for this vear (1986-87) among 634 organizations expecting to hire new

college graduates were a total 58,942. Among these same organizations last year, a
total of 61,651 new college graduates were hired, thus a decrease of 2.4% in hiring

guotas for this year. (Page 8)

This year, 103 of 761 organizations (13.5%) expect to hire no new college graduates,
compared to-96 employers (12.6%) hiring no new graduates in 1985-86, 69 of 710

employer: (9.7%) in 1984-85; and 80 of 658 organizations (12.2%) in 1983-84.

tion Influences Hiring Q

Size of Organiz

Quotasfor- large employers are down, while quotas for smaller organizations are up;
according to surveyed emplayers: . Those organization sizes with_increases include

employers with 500 to 998 employees (6.7%), employers with one thousand to 4,999
employees (5.4%), employers with one to 99 employees (2.7%), and employers with one

hundred to 499 employees (2.3%). Decreases in quotas for this year versus last year
were experienced by organizations with 5,000 to 9,999 employees (-1.5%); and 10,000
or more employees (-9.3%). (Pages 9-10)



Different regions of the country are expected to vary in demand for new college

graduates. Expected to increase in hiring quotas will be the northeastern region
(9.8%) and:- the southeastern re¢ion (6.8%). All other regions of the country are

expecting hiring quotas te decrease: northwestern region (-29.8%), southwestern
regien (-14:5%); southcentral region (-8:4%), and nortncentrzl region (-3.8%).
(Pages 10)

The greatest availability of employment opportunities for new college graduates =
during 1986-87 will be in the sputhwestern region of the United States, according to

employers responding to this survey. The rortheastern and southeastern regions were
rated -next best on the employers’ list of top geographical regions for jobs. For

the first time in several years, the southcentral region slipped from the employers’
list of the top three regions; it is now in fifth ylace. (Pages 50-51)

The regions of the United States in order for best availability of jobs are
southwestern, northeastern, southeastern, northcentral, southcentral, and
northwestern.

Starting Salary Offers

Starting salary offers for bachelor’s degree graduates will incraase by 2.9% this

year, according to employers responding to this survey. This compares to an

increase of 1.8% predicted for last year. (Pages 21-25)

Starting salary offers for women and minorities will increase by an average of 2.9%

and 3.0%, respectively. For MBA, master’s and doctoral degree graduates, increases

of 2:8%; 2:9%, and 2.5%, respectively, are anticipated.

Highest among anticipated increases for new graduates this year will be education

majors (3.1%). Substantial starting salary increases are also expecterd for .
electrical engineers (2.6%); marketing/sales (2:5%); computer science (2:5%);
accounting (2.5%); general business administration (2.3%); mathematics (2.2%);
industrial engineers (2.2%); financial administration {2.2%)3 mechanical engineers
(2.2%); chemistry (2:1%); personnel administration (2.0%); and physics (2.0%) .
Moderate_increases are anticipated for civil engineers (1.9%); social sciences
(1:9%); chemical engineers (1.9%); liberal-arts/arts and letters (1.9%); hotel,

restaurant, and institutional management -(1.8%); retailing (1.7%); advertising
(1.7%); metallurgy materials science (1.6%); communicatijons (1:6%); =
telecommunication {1.6%); human ecology/home economics (1.6%); geology (1.5%);
Journalism (1.4%); agriculture (1:4%); and natural resources (1.3%).

The average starting salary (all disciplines) for bachelor’s degree graduates is

expected to be $21,815; for MBAs/master’s, $26,628; and for doctorates, $30,754.
Highest among expected starting salaries again this year are electrical engineering
($29,680),, mechanical engineering {$29,636), chemical:engineering ($29,254),

metallurgy and materials science ($28,309), and computer science ($28,087).

vi




Other starting salaries include industrial engineering ($27,643), civil engineering
($25,399), chemistry ($23,474), physics ($21,269), accounting ($21,037),

market ing/sales ($20,809), mathematics ($20,804), financial administration.
($20,517), general business-administration ($19,543), agriculture ($19,293),;

personnel administration ($19,267), telecommunication (318,730}, advertising
($18,307); yeology ($18,184), social science {$17,939), hotel, restaurant,. =
instituticnal management ($17,899); education ($17,874), communications ($17,853),
natural resources ($17,077); liberal arts/arts and letters ($16,975), retailing

($16,672); human ecology/home economics ($16,499), and journalism ($15,743).

Just a few employer categories are expecting to offer starting salary increases of
4.0% or more. These include accounting (5.0%); service and volunteer organizations
(4.8%); and educational institutions (4:2%):

Starting salary increases in the range of 3.0% to 3.9% include construction and

building materials manufacturers (3.5%); electronics and instruments {3.4%);
banking, finance, and insurance (3.3%); food, beverage processing; and restaurants

(3.0%); and public utilities including transporiation (3:0%):

Increases of 2.0% to 2.9% are anticipated by chemicals; drugs; and allied products
(2.9%); -merchandising and retail services (2.8%); printing, publishing, and _

informational services (2.8%); diversified conglomerates ({2.8%); governmental
administration {2.6%); communication-radio, TV, and newspapers (2.4%); electrical

machinery and equipment (2.3%); and hospitals and health services (2.1%).

aerospace and componerts (1.9%); automotive and mechanical equipment (1.8%);
petroleum and allied products (1.7%); hotels; motels, resorts, and recreational
services {1.7%); military services (1:7%); metals and metal products (1.5%); glass,
paper, packaging and allied products {1:0%); and tire and rubber products (1.0%).

Increases of 1.9% or less are expected from research and consulting services (1:9%);

No increases in starting salary offers are expected by agribusiness organizations
(0:0%):

Starting salary offers for 1986-87 bachelor’s degree graduates will also be

influencea by geographical regions of the country, according to surveyed employers.
The greatest: starting salary increases are expected for the southeastern region
(3.5%); northcentral region (3:1%); southcentral region (3.1%), and southwestern
region (3:1%). Moderate increases are expected in the northeastern region (2.3%).

The smallest increases are expected in the northwestern region (1.8%).

Employer size will be -ancther influence on starting-salaries. The greatest 7
increases are expected by employers with one hundred to 499 employees (3.5%) and
employars with five hundred to 999 employees (3:1%): Next on the 1ist were
employers with one thousand to 4,999 employees (2.8%); five thousand to 9,999
employees (2.6%), and one to 99 employees (2.5%). The smallest starting salary
increases are expected from employers with 10,000 or more employees (2.4%).
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Changes in Salaried Employees lLast Year

Since hiring intentions of prospective employers might be influenced by changes in
numbers of salaried employees working for their organizations last year, employers
were surveyed on this guestion. Employers responding to this year’s survey reported
a net increase-of 1.6% in numbers of salaried employees working for their
organizations last year. This compares to an increase of 1.7% experienced in
1984-85; 1.5% in 1983-84; and 1.4% during 1982-83. During the last three years,
surveyed employers have increased the numbers of salaried employees working for
their organizations only slightly. (Pages 5-7)

Last year; some organizations gained significant numbers of employeces while others
lost employees. Those organizations with increases in salaried emplayees included

service and volunteer organizations (9.2%); food, beverage procescing, and

restaurants (7.4%); accounting (7.1%); research and consulting services (5.7%);
electrical machinery and equioment (4.2%); banking, finance, and insurance (3.7%);
printing; publishing; and_infcrmational services (3.0%); merchandising and retail
services (2:6%); construction and building materials manufacturers (2.3%); and

communication-radio, TV, and newspapers (2.0%).
Moderate increases in salaried employees were experienced in agribusiness (1.8%);
electronics and instruments (1.7%); educational institutions (1.4%); automotive and

mechanical equipment (1.2%); aerospace and components (1:1%); hospitals and health
services (1:0%); military services (0.3%); governmental administration (0.3%); and

glass; paper, packaging and allied products (0.2%).
Those experiencing no change -or even declines in-salaried employees were chemicals,
drugs, and allied products (0.0%); public utilities including transportatien
(-0.2%); hotels, motels, resorts and recreational services (-0.3%); metals and metal
products (-3.2%); petroleum and allied products (-9.6%); diversified conglomerates
(-12.0%); and tire and rubber products (-13.0%):

Last year, according to surveyed employers, certain sizes of organizations

experienced decreases in numbers of salaried employees while others experienced

increases. The greatest increases were experienced by -organizations with five -
hundred to 999 employees (3.4%), one to 99 employees (3.2%), one thousand to 4,999

employees (1.9%), and one hundred to 499 employees (1.9%).

Decreases were experienced by organizations with five thousand to 9,999 employees
(-2.9%) and these organizations with more than 10,000 employees (-9.6%):

viii
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Anticipated Changes in Salaried Employees This Year (1986-87)

This year (1986-87), salaried employees on payrolls of surveyed employees are-
expected to increase at the 'ate of 1.5% on the average; but changes in salaried

employees will vary significantly from employer to employer. (Pages 5-7)

Anticipating the greatest increases-in salaried employees were research and

consulting services (5.7%); accounting (5.5%); food, beverage processing, and
restaurants (4.5%); banking; finance; and insurance (4:2%); glass, paper, packaging
and aliied products {4:1%); service and volunteer organizations (3.2%);
communication- radio, TV, and newspapers (2.9%); and merchandising and retail
services (2:6%).

Moderate increases were anticipated by the following organizations: governmental
administration (1,6%); hotels, motels, resorts and recreational services (1.5%);

educational institutions (1.0%); electronics and instruments (0.9%); electrica]
machinery and equipment (©:8%); military services (0.7%); hospitals and health

services (0.6%); automotive and mechanical equipment (0.5%); construction and

building materials manufacturers (0.5%); printing, publishing, and informatienal
services (0.4%); and public utilities including transportation (0:1%); -

Decreases in- salaried employees were reported. in_aerospace and components (-0.2%);
tire and rubber products (-0.4%); chemicals; drugs; and. allied products (-0.6%);
diversified-conglomerates. (-0:9%); agribusiness (-0.9%); petroleum and allied
products (-1.1%); and metals and metal products (-1.6%).

This year, increases are expected in numbers of saiaried employees. working for

organizations with on: to 99 employees (2.9%), 6héﬁhdﬁ§iédﬂt§m§997éﬁﬁiéyééi,(l;g%);
one thousand to 4,999 employees (1.8%), five hundred to 999 employees (1.5%), and

5,000 to 9,999 employees (0.6%).

Urganizations with 10,000 or more employees will be expecting further decreases in
number of employees (-0.8%).
Percentages of Job Offers Accepted

Although one excellent measure of past job market trends is the number of rew

college graduates hired by surveyed employers, another is the percent of job offers
accepted. Of offers made to technical college graduates during 1985-86, 61.2% were

accepted with_surveyed employers. This compares to an acceptance rate of 59.7% in
1984-85; 59.0% in 1983-84, and 60.1% in 1982-83. An increase in acceptance rate

suggests a worsening of the job market for technical graduates. (Pages 11-13)

Offers .of employment to non-technical college graduates were accepted at the rate of
68.3% during 1985-86, according to-surveyed employers. This compares to an
acceptance rate of 68.2% during 1984-85; 68.5% in 1983-84; and 65.3% in 1982-83.
This increase in acceptance rate during the last four years suggests a continuing

erosion in the job market for non-technical graduates during this time.

The highest acceptance rates for offers of employment were received from =
non-technical graduates by educational institutions (80.5%) and governmental
agencies (79.3%). Those employer types receiving lower acceptance rates were
industrial and manufacturing organizations (67.0%), conglomerates (65.1%), and

businesses and-services-organizations (62.7%). Similar acceptance rates were found

by these organizations for technical graduates, except industrial and manufacturing
organizations had the highest acceptance rate (65.9%).
ix

11



Acceptance rates varied by size of organization too. -The highest acceptance rates
were received by organizatiors with five hundred to 999 employees (77.3%). In the
middle range of acceptance -rates were employers with 1,000 to 4,999 employees
(72.5%), employers with 5,000 to 9,999 emnloyees (71:6%); employers with 10,000 or

more_employees (65.3%), and employers with one hundred to 499 employees (64.3%).

The Towest acceptance rate for non-technical graduates was experienced by employers
with one to 99 employses (50.9%). Similar rates of acceptance were experienced for
vechnical college graduates, except employers with five thousand to 9,999 employees
had the highest acceptance rate (65.1%).

Changes in Numbers of Interviewing Schediiles

Employers responding to this survey report a very slight decrease in numbers of
interview schedules expected on college campuses {-1.1%) this year. Last year,

campus interview schedules increased by 2.6%. (Pages 17-20)

Numbers of interview schadules will vary again this year according to type of

organization. Surveyes employers report that the greatest increases in interview
schedules can be expected from the following: educational institutions (5.1%);
merchandising aind retail services (3:2%); printing, publishing, and informational

services (3.0%); construction and building materials manufacturers (2.8%); banking
finance and insurance (1.9%); service and volunteer organizations (1.9%); and
hospitals and health services (1.6%).

Moderate. increases in number of campus interview schedules are expected from
hotels, motels, resorts and recreational services (0.8%); communication-radio, TV,
and newspapers (0.5%); agribusiness (0.5%); and accounting (0.4%).

No change in numbers of campus interview schedules is expected for research and

consulting services (0.0%); and glass, paper, packaging and allied products (0.0%).

Those organizations expecting declines in numbers of interview schediles on college

campuses will include food, beverage processing,- and restaurants (-0:3%); tire and
rubber products (-0.8%); metals and metal products (-1:2%); military services
(-1:3%); aerospace and components - (-2.4%); electrical machinery and equipment

(-2.5%); governmental administration (-2.8%); public utilities including

transportation (-3.1%); chemicals; drugs; and allied products (-3.5%); automotive

and mechanical equipment (-7.4%); electronics and instruments (-9.9%); diversified

conglomerates (-11.0%); and petroleum and allied products (-23.0%).
' Reneging en Job Offers
According tu surveyed employers, 229 (36.3%) kad at least one graduating student

renege on an offer of employment last year. On.the other hand; 30 employers (5.5%)

reneged on job offers-to new college graduates last year. According to.-

representatives of 365 organizations (62.3%); it is against their policies to renege
on_offers_of employment to new college graduates. -The largest rumbers of student

reneges were reported by educational institutions (278); and food, beverage

processing; and restaurants (206). (Pages 26-27)

Closed Schediules Arranded by Employers

Of 577 -employers_responding; 226 organizations. (39%) requested closed schedules when
interviewing on college campuses last year. The largest percentages of employers
requesting closed scheduies were accounting (67%); communicatien-radio, TV, and
newspapers (67%); petroleum and allied products (67%) ;- agribusiness (60%); banking
finance and insurance (58%); electronics and instruments (53%); merchandising and
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retail services (52%); glass, papar, packaging and allied products (50%);

diversified conglomerates (50%); and metals and metal products (50%). (Pages 28-30)

Continuing the 1ist were electrical machinery and equipment (48%); chemicals, drugs,
and allied products (44%); construction and building materials manufacturers (43%);
research aad,consulting,SErvjces,(44%);”hbtéls;”mbtéls; resorts and: reecreational

restaurants (36%): aerospace and components (33%); tire and rubber products (33%);

military services (33%); automotive and mechanical equipment (30%); governmental
administration {24%); educational institutions (14%); service and volunteer

organizations (0%); and hospitals and health services (0%).

Employers responding to this survey indicate that approximately 2.4% more closed
schedules wili be requested by their organizations when interviewing on college
campuses this year (1986-87).

Organizations reporting college hires from closed schedules indicate that 15.4% of

their new_hires_cama_from this source last year. The highest percentages of new

college gradvates coming from closed schedules were experienced by agribusiness

(40.8%); accounting (33.4%); metals and metal products (28.5%); merchandising and.
retaii services {27.8%); petroleum and allied products (25.1%); communication-radio,
TV, and newspapers (25.0%); banking, finance, and insurance (22.8%); and electronics
and instruments (20.7%).

Percentages of less than 20% were experienced by public utilities including =

transportation (19.3%); 2lectrical machinery and equipment (19.3%); construction and
building materials manufacturars (16.9%); chemicals, drugs, and allied products

(16.7%); hotels, motels, resorts and recreational serzices (16.0%); diversified )

conglomerates {13.1%}; aerospace and components-(13.0%); glass; paper; -packaging and

allied products {12.6%); food, beverage processing; and restaarants (12.5%); tire

?nd ru?ber products (11.7%); and printing; publishing, and informational services
10.5%) . :

Less than 10% were obtained by automotive and mechanical equipment (8.1%); research
and consulting services (7.9%); educational institutions-(6.9%); military services
(5.3%); governmental administration-{3.4%); hospitals and health services (2:2%);
and service and vo'unteer organizations (0.0%);

Best Sources of New College Graduates
Sources or new toiiégé graduates are often discussed with-interest by prospective
employers when planning new recruitment programs or revising current ones. Also,

prospective empleyers. (Page 31)

According to surveyed employers, certain. sources of new college graduates are more

results- .iriented than others. The most productive sources were on-campus

interviewing (43.4%), write-ins (10.5%), responses from want ads (8.7%), and job
listings with placement offices (7.9%).

Percentzages obtained from other sources include referrals from current employees
(5:7%); walk-ins (4.5%), cooperative education programs (3.8%); internship programs

(3.7%), high demand major programs (3.6%), summer employment programs (3.0%), -
part-time-employment (2.5%), minority career programs (1.8%), referrals from campus
organizations (1.8%), unsolicited referrals from placement officers (1.4%), and
women’s career programs (0.5%).



Prescreening Services Used By Emplovers

pre-screening was-permitied last year. In 1984-85; 67:6% of employers prescreened,

and in 1983-84, 69.2%. These statistics indicate a slight decline in organizations
prescreening on college campuses, but a high percentage (65.5%) are still using this

service where it is permitted. (Page 32)

Overseas Employment Opportunities

Of 593 employers responding, 237 organizations (40.0%) had some salaried employees
in overseas_locations. -Of these employers; 115 (48.5%) had one to 99 employess -
overseas; 43 (18.1%) had 100 to 499 employees overseas; 20 (8.4%) had 500 to 999
employees overseas; 26 (11:0%) had 1,000 to 4,999 employees overseas; 9 (3.8%) had
5,000 to 9,999 employees overseas; and 24 (10.1%) 'ad more than 10,000 employees
overseas. (Page 33-34)

The employer categories with the most overseas installations were chemicals; drugs,

and allied products (24); electronics and instruments. (24); research and consulting

services 120); automotive -and-mechanical equipment (19); banking; finance, and
insurance (16); metals and metal products {15); electrical machinery and equipment
(14); and aerospace and components (14). :
Continuing the Tist of overseas emplcyment oppartunities were construction and -
building materials manufacturers (11); diversified conglomerates (11); -educational

institutions. (9); governmental administration (8); petroleum and allied products
(8); food, beverage processing, -and restaurants (8); acceunting (8); glass; paper;
packaging and allied products (4); military services (4); public utilities including

transportation (3); printing, publishing, and informational services (3); service
and volunteer organizations (3); communication-radio; TV, and newspapers (2);
huspitals and health services (2); agribusiness (2); merchandising and retail
services (2); tire and rubber products (2); and hotels, motels, resorts and
recreational services (1).

0f 586 employers responding to this question, 180 organizations (30:7%) hire foreign
nationals for entry level positions, and 76 employers (13:0%) hire foreign nationals
in the United States for entry level positions abroad: (Page 34)

Factors Influencing Employment Goals

According to surveyed employers, factors that will have a significant influence when

calculating employment goals for new college graduates will be: organizational

expansion, personnel turnover, the long-run general economy, and optimism of the
organization’s leadership. (Pages 37-38)
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Some influence is expected from the short-run general economy; salary and wage

levels, age of the organization’s labor force, downsizing for worker efficiency,

programmed automation, mergers or acquisitions, interest rates, strength of
international markets, and job reclassifications. No influence is expected from

Internships and Cooperative Education Positions

Of employers responding to this survey, the largest average numbers of internships

and cooperative education positions are provided by electrical machinery and -
equipment (5,029); chemicals, drugs, and allied products (2,176); hospitals and
health services (1,972); public utilities including transportation (1,715);

educational institutions (1,642); electronics and instruments (1,042); governmental

administration-(951); automotive and-mechanical equipment (942); aerospace and

components. (919); research and consulting services (905); diversified. conglomerates
(566) ; merchandising and retail services (517); petroleum and allied products (531);
food, beverage processing, and restaurants (461); banking, finance, and insurance

(455); accounting (438); metals and metal products (216); military services (199); -
construction and building materials manufacturers (196); hotels, motels, resorts and
recreational services (142); iire and rubber products (122); glass, paper, packaging

and allied products (122); communication-radio, TV, and newspapers (40); service and
volunteer organizations (32); printing; publishing; and informational services (18);
and agribusiness (6): (Pages 37-38)

A total of 21,354 internship and cooperative education positions were provided by

421 surveyed employers last yeur. Of these, 18,210 positions (82.3%) were paid
positions with 366 organizations.

According to surveyed employers, the greatest number of internships and cooperative
education positions will be provided in the northeastern region (8,749). The
northcentral region is next (6,155); then the southeastern region (3,862); and the

southwestern region (1,241). The fewest numbers are expected in the southcentral
region (677) and the northwestern region (656). '

A very slight increase (0.9%) can be anticipated in numbers of cooperative education
and summer internship positions this year (1986-87). With 658 employers responding,
157 organizations (23.8%) expected ircreases in numbers of these positions.

Percentage of Salaried Employees with College Degrees

Amon( surveyed employers, 69.6% of this year’s new salaried employees have college
degrees. Employer categories with the highest percentages of salaried employees
with college degrees are accounting (97.0%); educational institutions (86.4%);
communication -radio; TV, and newspapers (85.8%); research-and consulting services
(75.5%); electrical machinery and equipment (72.8%); petroleum and allied products
(71.8%); diversified conglomerates (71:6%); merchandising and retail services

(71.3%); printing, publishing, and informational services (70.6%); and chemicals,
drugs, and allied products (70.6%). (Pages 39-40)

Perc ~tages with other employer categories include banking; finance; and insurance
(66.74); glass, paper, packaging and allied products (65:4%); electronics and
instruments (65:3%); military services (65.2%); aerospace and components (64.2%);
governmental administration (63.0%); tire and rubber products (62.7%); food,
beverage processing, and restaurants (61.2%); construction and building materials
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manufacturers (60.8%); hospitals and health services (60.7%); service and volunteer
organizations (58.4%); public utilities including transportation (56.2%); metals and
metal products (53.7%); automotive and mechanical equipment (53.6%); agribusiness
(53.4%); and hotels, motels, resorts and recreational services (38.0%).

The greatest increases in percentage of salaried employees with college degrees have

been in_ service and volunteer organizations (30.2%); printing, publishing, and
informational services (13.2%); food, beverage processing, and restaurants (12:1%);
and banking, finance, and insurance (11.2%).

Moderate increases have been experienced by glass, paper, packaging and allied
products (8.3%); merchandising and retail services (6.5%); metals and metal products

(6:2%); agribusiness (6.1%); hospitals and health services (5.9%); public utilities

including transportation (5.6%); diversified conglomerates (5.5%); military services
(£.3%); electronics and instruments (5.2%); automotive and mechanical equipment

(5.1%); construction and building materials manufacturers (4:4%); hotels; motels;,
resorts-and recreational services (4:1%); tire and rubber products {4.1%); petroleum

and allied products (3.9%); communication-radio; TV, and newspapers (3.8%);

accountirg (3.7%); research and consulting services (3.5%); chemicals, drugs, and
allied products (1.7%); electrical machinery and equipment (1.2%); aerospace and
components (1.2%); governmental administration (0.8%); and educational institutions
(0.6%).

Employers Riring Liberal Arts Graduates

Employer categories hiring the highest percentages of liberal arts graduates among
new hires last year (1985-86)

85-86) were military services (38.7%); communication-radio,

TV, and newspapers (32.5%); educational institutions (22.7%); glass, paper,

packaging and allied products (19.3%); banking, finance, and insurance {16.9%);
service and volunteer organizations (16.7%); printing, publishing; and- informational
services (16.6%); hotels, motels, resorts and recreational services (13:2%); and
governmental administration (9.9%). (Page 41)

Employers responding to this survey indicated that 12.8% of the positions available
in their organizations this year could be filled by liberal arts graduates.

Employer categories indicating the highest percentages of positions that could be
filled by liberal arts graduates included military services (43.0%); service and
volunteer orgarizations (40.6%); communication- radio, TV, and newspapers (32.5%);
hotels, motels, resorts and recreational services (26:4%); banking, finance and
insurance (25.6%); printing, publishing; and informational services (25.3%);

educational institutions (23:1%); glass, paper; packaging and allied products
(22:7%); merchandising and retail services (22.6%);food, beverage processing, and

restaurants (14.1%); governmental administration (13.4%); diversified conglomerates
(10.4%); construction and building materials manufacturers (10.3%); agribusiness
(9.5%); and metals and metal products (9.2%).
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Making Liberal Arts Graduates More Marketable

Accovding to employers in_surveyed organizations; liberal arts graduates can make
themselves more suitable for employment by taking niore writing skills courses,
presenting a professional appearaince when interviewing; identifying compatible
employment objectives before contacting employers; finding related work experiences,
and taking more computer science courses. (Page 42)

Liberal arts majors make themselves more suitable by taking a more appropriate
degree program, gaining technical expertise that prospective employers can use,
taking business course (accounting, finance, management, and business o
administration), providing employers with references from former work experiences,
taking public speaking courses, planning a broader scope of education, and getting
an advanced degree in an applied field. Seldom helpful to liberal arts giaduates
are additional travel experiences.

Training Programs Offered

Wken training new college graduates recently hired by their organizations, surveyed
employers "a]most,a]ways",use,Qﬁ:théEJob training, orientation programs, and

training within the organization. (Pages 43-44)

"Sometimes” used are seminars by the organization’s personnel, seminars by outside

consultants, rotational assignments, written format materials, and campus classes.
"Seldom" or "never" used are moves of new personnel to more than cne city.

On the average, surveyed employers will give new college hires approximately 7.0

hours of training (excluding on-the-job training) each week during the first year of
employment. The most hours-of training are given by military services (19.1 hours);
service and-volunteer organizations (14:8 hours); glass, paper, packaging and allied

products (12:1 hours); and banking finance and insurance (11.2 hours).

The 1ist continues with hospitals and health services (9.6 hours); governmental -
administration (9.2 hours); aerospace and comporents (9.2 hours); automotive and
mechanical equipment (8.9 hours); printing; publishing,; and informational services
(8.5 hours); hotels; motels; resorts, and recreational services (8:3 hours);
electrical machinery and equipment (8:1 hours); construction and building materials
manufacturers (7.9 hours); food, beverage processing, and restaurants (7.7 hours);

electronics and. instruments (7.3 hours); merchandising and retail services (6.9
hours); metals and metal products (6.7 hours); public utilities including :
transportation (6.6 hours); accounting (6.5 hours); research and-consulting services
(6.2 hours); agripusiness (5.9 hours); and communication-radio, TV, and newspapers
(5.6 hours).

The fewest hours of training are given by diversified conglomerates (4.1 hours);
chemicals, drugs, and allied products (3.1 hours); educational institutions (3.0 - _
hours); petroleum and allied products (3.0 hours); and tire and rubber products (1.7
hours).

Cost of Training New College Hires

According to surveyed employers, the average cost of training each new college
graduate is approximately $7,036 during the first year on the job. (Page 45)
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The categories of emoloyers with the highest costs of training were military
se~vices ($26,000); vanking, finance, and insurance ($16,633); aerospace and
components ($13,581); service and volunteer organizations ($13;039); governmental
administration ($12,962); electrical machinery and equipment ($12,820); glass,
paper; packaging and allied products ($12,;217); agribusiness ($10,321); and
automotive and mechanical equipment ($9,450).

The employer categories with the lowest costs of training were food, beverage

processing, and restaurants ($7,290); public utilities including transportation
($7,278); hotels, motels, resorts and recreational services ($6,917); merchandising
and retail services ($6,533); construction_and building materials manufacturers
($5,614); electronics and instruments ($5,018); petroleum and allied products
($5,000); chemicals; drugs, and allied products ($4,478); research and consulting

services ($4;241); hospitals and health services ($3;550 ); printing, publishing;
and informational services ($2,917); metals and metal products ($2,663); accounting

($2,588); diversified conglomerates ($2,£14); communication-radio, TV, and o

?§§§p§pers ($2,050); educational institutions ($1,430); and tire and rubber products
00).

The cost of training is different for various regions of the country, according to

surveyed rmployers. The estimated average costs per new hire by region are:

southcentral ($190,062), southeastern ($6,702); southwestern ($6,440), northcentral

($6,356), northeastarn ($5,380), and northwestern ($3,328).

Percentage of Tuition Costs Paid by New Emplovers

On the average, approximately 52.7% of tuition incurred for graduate studies by new
college hires is paid by surveyed organizations. (Fage 46)

Employer categories paying the highest-percentages of coscts incurred for graduate
studies are tire and rubber products (87.5%); electronics and instruments (87.2%);

chemicals, drugs, and allied products (86.3%); aerospace and components (83.6%);
diversified conglomerates (77.3%); petroleum and allied products (75.8%);

electrical machinery and equipment (75.2%); automotive and mechanical equipment
(73.0%); metals and metal products (72.2%); construction and building materials.
manufacturers (71.9%); public utilities including transportation (70.4%); and glass,
paper, packaging and allied products (70.0%).

Less-than 70% of tuition is paid by printing; publishing, and informational services
(69.4%); research and.consulting services (62.6%); banking, finance, and insurance

(58:8%); food; beverage processing, and restauranis (46.5%); military services
(44.4%); merchandising and retail services (35.5%); agribusiness (32.7%);. :
governmental administration (31.2%); hospitals and health services (29.8%); service
and volunteer organizations {26.1%); accounting-(24.8%); hotels; motels, resorts and
recreational services (13.7%); educational institutions (12.3%); and
communication-radio; TV, and newspapers (11:3%):

Employers with one to 99 employees are likely to pay the lowest percentage of
tuition costs (27.9%), while most other sizes of employers will pay between 50.4%
and 70.3% of tuition costs. The largest organizations, those with 10,000 er mere
employees, pay the highest percentage of tuition costs (70.3%).
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Percentage of New Hires Attending Gradiate School

ﬂmong,surveyéd,empioyérs;;épproximatéiyfié;dﬁﬁqfr1§§§,yééfj§”héﬁ,§01]é§é hires were
attending a college or university for an advanced degree this year while still
workirng for the organization. {Page 47)

Those employer categories with the highest percentages attending graduate school
included military services (20.9%); educational institutions (19:8%); tire and

rubber products (13.6%); research and consulting services (13.5%); electronics and

instruments (12.4%); electrical machinery and equipment (12.2%); printing,
publishing, and informational services (12.2%); diversified conglomerates (10.8%);
chemicals, drugs, and allied products (10.7%); and construction and building
materials manufacturers (9.8%).

Those employer categories with fewer than 9% attending a college or university for

an advanced degree were banking, finance, and insurance (8.8%); metals and metal
products (8.3%); petroleum and allied preducts (8.1%); public utilities including
transportation (8.1%); governmental administration (7.9%); aerospace and components

(7.8%); automotive and mechanical equipment (6.5%); food, beverage processing, and
restaurants (4.8%); accounting (4.1%); hospitals and health services (3.8%); -
cemmunication-radio, TV, and newspapers (3.8%); merchandising and retail services
(2:1%); service and volunteer organizations (1.5%); glass; paper, packaging and
allied products (1.5%); hotels, motels, resorts, and recreational services (1.0%);
and agribusiness (0.7%).

Grade Point Averages as a Predictor of Job_Success
According to surveyed employers, grade point averages are “sometimes” predictive of
future job. success. When considering spzcific elements or job success, the only
factor that "almost always" relates to high grade point average, according te
sirveyed employers; is analytical thinking. (Pages 48-49)

The following faciors "sometimes” relate to high grade point average: solving

complex problems, utilization of quantitative tools, beirg hardworking, application

of knowledge, writing ability, coping with complex issues, ability to organize tasks
productivity; evaluation of alternatives, conveying meaning, originality, greater
Jeadership, organizing and supervising others, and functioning as a member of a -
team. "Seldom" relating to high grade point average is social skills, and this is
the most important element of success in many jobs, accordirg to several surveyed
employers.

Turncver Among New College Hires

Surveyed employers who hire technical graduates report that approximately 3.4% leave

the first year; 3.8% the second, 4.9% the third, 4.1% the fourth and 4.3% the fifth

year: After five year, a total of 20.7% of the technical graduates have left these
empioyers. (Pages 51-53)

Non-technical graduates-are Jeaving surveyed employers at the rate of 4.3% the first
year, 4.6% the second; 5.1% the third, 4:2% the fourth and 4.3% the fifth year.
After five years, a total of 22.8% of non-technical graduates have left these
employers.
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Drug_Screening

According to employers responding to this survey, drug screening, in their opinion,
is ethical. Of those responding, 45% said "always" or "almost always" and 41% said
"sometimes." (Pages 54-57)

Drug: screening of new college graduates is used by 20% of the employers responding
to this survey. Of these employers, 95% will reject individuals from employment, if
evidence of drug use is found in a job applicant.

0f all employers responding to the survey, 66% reject candidates-who have a previous
record of drug use. Of the employers who screen for drug use, 68% reject candidates
who have a previous record of drug use.

Current employees are screened for drug use in 14% of the surveyed organizations.

In the organizations that screen new college graduates for drugs, 42% screen current

employees for drugs. According to comments from surveyed employers, drug use is
especially prohibited while working with children or with volatile substances, and
1f drug use impairs an individual’s work performance; that employee will be
discharged.

When surveyed organizations find current employees who are using drugs, §0% will

terminate these employees. In organizations that screen rew college graduates for

drugs; 66% will terminate a current employee who is using drugs.
Rehabilitation is required by 89% of all surveyed employers who find current

employees who are using drugs, In organizations that screen new college graduates
for drugs, 95% require rehabilitation for current employees who are using drugs.
According to ane-employer who screens applicants for drug use, the organization will
retest individuals after six months and reconsider an application if desired by the
applicant: '
Among employers who screen job applicants for drug use, the following substances are
"sometimes" checked: marijuana, hashish, cocaine, opiates, amphetamines,
psychedelic drugs, barbituates, and tranduilizers. "Seldom" screened are volatile
substances and alcohol.

Among employers who screen for drug use, the methods most often used are urine

tests, physical examinations, medical history questionnaires, and interviews with

the organization’s nurses or doctors. Used less often are blood tests, written
honesty tests, breathalyzer tests, and polygraph tests.

Of the organizations that do not screen job applicants for drug use, 10% expect to
begin testing sometime_in the next year, 10% more in the next two years, 2% more in
the next five years, 43% at sometime in the future, and 36% never expect to test job
applicants for drug use.




Factors Considered When Hiring New College Graduates

According to employers who responded to this survey, the following education

factors, in order of importance, are considered when screening new college graduates
for employment: academic major, degree levels attained, years of education

achieved, major grade point average, overall grade point average; transcript

information, part-time employment experiences, internship experiences; willingness
to continue education; co-operative education assignments; and minor yrade point_
average. Foreign language skills received a rating of "some" importance from only

24% of the surveyed employers: [Pages 57-62)

The following physical and mental health factors, in order of importance, are
considered when screening new college graduates: mental stability, physical ability
to do the job, physical fitness; excellent health status; physical examination
results, and medical history.

dob skill factors, in order of importance, that are "always" or "almost always"

considered when screening new college graduates for employment are: ahility to get
things done, communication abilities;, ability to accept responsibility, common
sense;. interpersonal communication skills, speaking abilities, writi+j skills,

decision-making abilities, motivational abilities, inncvative ideas, ability to be

an_example io others, team management skills, and the ability to go along with the

organization.

"Sometimes" important are competitive abilities; the ability to delegate, campus

leadership experiences; tactical and strategic planning abilities, the ability to

work in close quarters; and budgeting abilities. No job skills received overall
ratings of "seldom" or "never" important.

Personality factors, in order of importance, that are "almost always" or "always"
important when considering new college graduates for employment are: _dependability,
maturity, self-confidence/poise, flexibility, self-pride, diplomacy/tactfulness,"
ambition, perseverance, neatness; staying power, and stability. Receiving a rating
of "sometimes" important was entrepreneurial spirit.

No personality factors received an overall rating of "seldom" or "never" being
important to surveyed employers.

Personal life factors, in order of importance, that are "almost always" or
"sometimes" important when considering new college graduates for employment are:
suitable appearance; willingness to relocate, no criminal record, and an
individual’s prior knowledge of the organization.

Receiving ratings of "seldom" or "never" important to surveyed employers are
memberships in organizations-{campus and- community); an interest in current events,

attractiveness; an interest in family matters; youthfulness, passing a credit check,

,,,,,,,,,,,,,

Surveyed employers report that ability/aptitude tests are "seldom" used by their
organizations when considering new college graduates for employment, and the
following are generally "never" used: polygraph tests, 1.Q. tests, and written
honesty tests.
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Smoking Policies of Surveyed Employers

Surveyed employers will "always" or "almost always® hire new college graduates who

admit to smoking cigarettes, cigars, or a pipe as a regular habit on the job (81%),
but 2% of the respondents will "seldom" hire such individuals, and 5% of the

policies regarding smoking in the working environment. As one employer commented,

some laboratory situations and field work in remote locations, especially forests,

may reguire no smoking by employees.

Surveyed employers generally permit smoking in public areas (75:0%); but smoking is

not permitted in public areas by 25.0% of the employers responding to this survey.
Many of the surveyed employers (41.5%) offer "Quit Smoking” programs to their
current employees. At the present time, 58.5% of the employers do not.

Reasons for New Hires Leaving Organizations

Most often used as reasons by new college graduates leaving organizations, in order

of frequency, are: -a better job offer, better job location, dissatisfaction with the

organizaticn; the job transfer of a spouse/partner, promotions did not meet
expectations; salary did not meet expectations, dissatisfaction with the career ,
field; or job expectations were not met. "Seldom" used are marriage, pregnancy, and
the inability to conform to the organization’s expectations. (Pages 64-65)

Used most often by surveyed employers as reasons for terminating employment of new
college graduates were the following, -in order-of frequency: pcor job performance,
inability to conform to the organization’s policies; absenteeism, pilferage;
tardiness, lack of leadership skills, drug abuse, and too much consumption of
alcohol.

Importance of Prior Work Experiences for New College Graduates

In_order of importance, acccidiig to surveyed employers; the following career
related work experiences have "i;igh" consideration when screening new college
graduates for employment: internships. Receiving a rating of "medium" importance
were cooperative education assignments, summer employment, and part-time career
related employment. (Page 66)

For other work experiences that may not be career related, ratings of "medium"-
importance were received by internships, summer employment, cooperative education,
and part-time employment.

A1l career related work experiences received higher ratings than other work

XX 22




Handicapper Hiring Experiences

According to surveyed employers, the following percentages of positions available

for-new coliege graduates could be filled by handicapped persons: paraplegic -
20.8%; deaf - 11.5%, mute - 8.0%, blind - 6.0%, and quadriplegic - 5.2%. {Pages
67-68)

These employers indicate that hiring a handicapper would "sometimes" create

additional expenses for an organization. Of the employers responding, 62% reported

that hiring a handicapper would create additional expenses for their organizations.

From the perception of surveyed employers, handicappers are "seldom" or "never" less
productive than their able-bodied counterparts (76%).

Approximately 3.0% of salaried employees in surveyed organizations are
handicappers. Those employer categories with the highest percentages of
handicappers are governmental administration (6:2%); tire and rubber products

(5.5%); chemicals, drugs, and allied products (5.0%); communication -radio, TV, and
newspapers-(5.0%); electrical machinery and equipment (4:7%); hospitals and health

services (4:1%); automotive and mechanical equipment (4.0%); diversified

conglomerates {3:7%); petroleum and allied products (3.5%); aerospace and components
(3:3%); printing, publishing, and informational services (3.2%); research and-

consulting services (3.1%); and glass, paper, packaging and allied products (3;6%).

Completing the Tist were service and volunteer organizations (2:9%); merchandising

and retajl services (2.9%); public utilities including transportation (2.8%);
electronics and instruments (2.8%); educational institutions (2.8%); metals and
metal products (2:4%); construction and building materials manufacturers (2.1%);
military services (1.8%); hotels;, motels, resorts and recreational services (1.6%);
food, beverage processing, and restaurants (1.6%); agribusiness (1.6%); banking,

finance, and insurance (1.2%); and accounting (1.0%)

Factors Considered When Chocsing Between Job Offers

When choosing among several job 6??éi§; giéaﬁéfiﬁé Efﬁaéhfgfébﬁiidéf the following

factors most important, according to surveyed employers: challenging work
assignments, reputation of the organization, opportunities for advancement, a
competitive salary; full utilization of the graduate’s skiils, job security;

personalities and abilities of supervisors and bosses, geographical location of the
Jjob; status and prestige of the job, and decision-making responsibilities of the
Job. (Pages 69-70)

Of medium importance to graduating students are adequate benefits and health

insurance, pevsonalities and abilities of other employees, information gleaned from
talking to people-who held or are in the position, payment for advanced degree
courses; availability of a yraduate school nearby, the services and products

produced by the organization, adeguate dental insurance, dependant- health insirance,
nunver of relocations requived by the job; size of organization; physical facilities
of the organization, problems within the organization, ability to design own work
program, organizational structure; an adequate retirement plar, adequate 1ife
insurance, benefits of the investment profit-sharing program, and maternity/
paternity leaves policies.
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Job Search As:‘ ‘ance for Spouses

Approximately 5.6% of the new college graduates hired last vear Dy surveyed -
employers were married and seeking job search assistance for spouses. (Page 71)

Employer categories with the highest percentages of new graduates seeking assistance

for their spouses were glass, paper, packaging and allied products (14.0%); food,
beverage processing, and restaurants (10.5%); educational institutions (9.1%);

electrical machinery and equipment (6.7%); governmental administration (6.7%);

aerospace and components (6.4%); electronics and instruments (6.3%); chemicals,
drugs; and allied products (6.2%); research and consulting services (5.7%); military
services (5.3%); metals and metal products (5.1%); hospitals and health services
(4.8%); and merchandising and retail services (4.1%).

Transfers Required of New Employees

Employers expecting the largest numbers of new college graduates transferring to new

locations within their organizations during the first year of employment were food,
beverage. processing; and restaurants (1.69); agribusiness (1.11); merchandising and
retail services (0.97); metals and metal products (0.76); glass, paper, packaging
and allied products (0.75); diversified conglomerates (0.73); governmental - - - -

administration (0.71); automotive and mechanical equipment {0.69); public utilities
including transportation (0.68); military services (0.67); hotels, motels, resorts
and recreational services (0.67); petroleum and allied products 0.64); printing,
publishing, and informational services 0.57); aerospace and components (0.56);

banking, finance,- and -insurance {0.52); research and consulting services (0.51); and
construction and building materials manufacturers (0.5). (Page 72)

Employers expecting the fewest numbers of transfers included chemicals, drugs, and
allied products (0.43); hospitals and health services {0.41); electrical machinery
and equipment (0.41); tire and rubber products (0.33); electronics and instruments
(0.32); educational institutions (0.26); accounting (0.04); and communication-radio,
TV, and newspapers (0.0).

Alternative Work Options for Emplovees

Among surveyed employers, the following alternative work options are "sometimes"
available to employees: extended maternity/paternity leaves and educational leaves.
(Page 73)

"Seldom" available are flextime, part-time professional development, leaves for
extended community volunteer activities. Almost "never” available among most
surveyed employers is the work-at-home option, although 49 of 658 empioyers
indicated that their organizations offer this option.

Job Sharing

Surveyed employers reported that approximately 0.6% of their salaried empioyees

(excluding clerical staff) were in job sharing positions. (Page 74)

Employer categories with the highest percentages of job sharing employees were -
service and volunteer organizations (2.89%); hospitals and health services (2.28%);
educational institutions (1:44%); electrical machinery and equipment (0.79%); food,
beverage processing, and restaurants (0.77%); agribusiness (0.63%); and gevernmental
administration (0.5%).

XXii

24




Toxic Chemicals and Other Health Hazards

In the opinions of surveyed employers, medical insurance is the toxic chemical and

other health related topic that has "high" importance for new college graduates.
Over 61% of the employers responding to this survey thought medical insurance was

either “"extremely high" or "high" in importance to graduating students. (Page 75)

Of "mediun” importance to graduating students are safety checks, education on toxic
substances, the organization’s location relative to toxic chemical and potential
radiation hazards; the organization’s policies on toxic substances, radiation

monitoring, hazardous duty benefits, and high risk pay.

Recommendations for Improved Placement Services

What_can_colleges and universities do to improve their services to eployers seeking

new college graduates? Wher making recommendations, empleyers submitted the

following: (Pages 76-78)

*  Standardized Interview Data Sheets- To improve employer efficiency and reduce
errors caused by the multitude of forms which employers must complete, one form
could be used.

*  Standardized Resume Formats- Contrary to the popular myth perpetrated by well
meaning -but misinformed counselors and guidance professionals, highly
individualized or stylized resumes tend to reeeive less attention.

Standardizaticn will be dictated by computer generated profiles:

* Improved Cormupication- Between employers; graduating students, faculty, and
placement p. -onnel, lines of communication should be two-way and maintained at
their maximun potential. Better advertising of employer visits, calendars of
campus events, faculty and staff contact 1ists, and "open houses" were
suggested:

* Better Career Counseling- Colleges and universities should provide all students

with the best and most compléte information possibie about employment prospects

and the outlook for:their ehosen career fields. Especially for liberal arts

graduates, early thinking about possible careers, taking relevant courses, and
getting career related work experiences might help with placement.

*  Better Preparation For Interviewing- Organization and preparation for arrival
of prospective employers on campus would help significantly. Also, graduating
students should be properly prepared for interviewing by reading employer

literature and by attending personal counseling sessions.

* A List Of Successful Prerecruitment Activities- A compendium of successful

prerecruitment activities with recommendations regarding facilities,

time-frames, etc. would be helpful.

* More Real World Experiences- New college graduates are often very unrealistic
about entry level salaries and job expectations. Classroom lectures, if
permitted; by recruiter< might help alleviate this situation. More information
about the actual number of hours a graduate is expected to work -- versus the

conventional 40-hour work week -- might be helpful too.

* Better Prescreening Services- Publications with numbers of graduates, names,
and mini-profiles for each academic major and degree level could be issued.
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Which category best describes your organization, and how many SALARIED employees
(excluding clerical staff) are on the payrol! of your organization? Absolute:

frequencies are Tisted for each answer on the first 1ine, percentages of totals on

the second line, percentages of rows on the third line, and column percentages o

the fourth 1ine of each block.

Employer

Categories

FREQUENCY i Number of Salaried Employees
PERCENT

ROW PCT - e
coL PCT |1-29 100-499 |500-999 i1ooo- isooo- 10,000+ ;

: 13999 39998 | TOTAL
-------------- ;------_;;---:-::-;;--:-::-#-;;:;---+------:-f------:-f C
ACCOUNTING i 10 | A 5 2 ) 0| 26

I 1:31 0:92 0.26 0.66 |  0.26 0.00 |  3.42

| 38.36 26.92 7.69 19.23 | 7.69 0.00 ,

}  9.52 3.76 ; 2:02, 2:33, 2.90,; 0:00 ,
bt el A oo $mommm——- L St tomoooon- $omevrem $ovmmeme - + B
AEROSPACE 0o i 3 i 2 i -6 i 0 9 i _ 20

0.00 0.39 0:26 .0:79 0.00 1.18 , 2.63
0:00 15:00 10.00 30.00 0.00 | 45.00 |
0.00 1.61 .3.02 2.79 0.00 ; 10.34 |
;:_--_;::-;:_-4.--::-:;-4.:;:::;:-4. ...... ERT T RN T TR R S -4 -
AGRIBUSINESS o4 2 | 2 ) ) i 11
0.53 0.26 0.39 2 0.00 0.00 | 1.45
36.36 18. 18 27.27 18.18 0.00 i 0.00 |
3:81, 1.08 3.03 0.93, 0.00; 0:.00,
-------------- M D e e e e L L LT P T PP B
AUTOMOTIVE 4] 127 5 4 -1 81 a4
0.53 | 1.8 0.66 0.53 0.13 1:05 447
| '1.76 | 35.29 13.71 11.76 | 2.94 23.53 |
3.81 , 6.45 5.05 1.86 { 1.45 | 9.20 ,
S2ZIoIIIIInIoIges-- : + + + +
------------- Ot B e e it R R R E R )
BANKING FIN ! 9 i 9 6 22 3 B i 55
i.18  1.18 .0.79 2.89 0.39 0.79 . 7.23
16.36 | 16.36 1€.91 | 40.00 5:45 | 10.91 |

y B57 { 4.84, 6.06 ; 10.23 ; 4.35 , 6.90 ,
.............. i O ettt S s o
CHEMICALS -2 i . .5 i _ 3 i -6 i 6 | 9 i 31

0.26 0.66 0.39 0.79 0.79 | 1.18 1 a.07

{ ©.45 16.13 9.68 19.35 19.35 | 29.03

i 1.90 2.69 3.03 2:79 B.70 ; 10.34 ,
Srmemmrtcscmmcdecormen- oo tommrmem- haatuadadd +ommmmm- tom—--- ==+
COMMUNICATION " .0 2 2 ) .0 S

0.13 0.00 0.2 0.26 0.00 0.00 0:66
20.00 | ©.00 40:00 40.00 0.00 | 0.00
0,95 ; ©0.00, 2.02, 0.93 0.00 | 0.00
.............. R it ok T R SUpuE P SRR I -
CONSTRUCTION 4 . .5 | 3! 5 o 2 20
0.53 0.66 0.39 0.866 0.13 0.26 2.63
20.00 25.00 15.00 25.00 5.00 10.00
3.81 2.69 3.03 2:33 1:45 . 2:30
L L L oo $omememee +o-om- Sedmemmeonn + o
EDUCATION i 15 _ 44 i 18 43 i -8 i .8 _136

| 1.97 -5.78 2.37 .65 | 1.05 1.05 17.87

| 11.03, 32.35 13.24 | 31.62 | 5.88 , 5.8

i 14,29 | 23.66 i8.18 | 20.00 ; 11.59 ; 9.20 |
cemcdccecm—en Femmmrem- $rmrmem b et R LT T R R o +
TOTAL 105 186 99 215 39 87 761

13.80 24.44 13.01 28.25 9.07 11.43  100.00
(Continued)
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Continued .

Employer
Categories

FREOUENCY
FERCENT
ROW PCT
CoL PCT

B e .

e me . e, . -—-—--

Number of Salaried Employees

100-499 i500-999 j 1000- 5000- ifO.bOOi
7777777 1 14999 9999 H
------ ik e e A R D R A T &
7 3 8l 3! 7
0.92 0.39 1.05 0.39 | 0.92
22.58 9.68 25.81 9.68 I 22:.58
3.76 3.03 3.72 4.35 B8.05 ,
-------- e ettt SRRt
11 i - 5 i - 17 - -4 i 3!
_1.45 0.66 2:23 0.53 I 0.39
25.58 i1.63 39.53 9.30 | 6.98
__ 5.94 5.05 7.91 5.80 , 3:45
memmmoosdoooo-- R SRR e 4oc-mme- 4-------- +
11 -8 3 .5 i .5
1.45 1.05 0.39 .0.66 | .0.66
27.50 20.00 7:50 12:50 I 12.50
5.91 8.08 , 1.4. , 7.25, 5.75
bbbt S L LT +o----- AR D PP P
- -8 S 9 i - -2 2 i o |
0.39 | 0.00 | 0.26 | 0.26 ;| 0.00
30.00 | ©-00 20.00 20.00 1 0.00
1.61 0.00 0:.93 2.90 , 0:00 ,
LRl Ly L L L +
2 1 - 11 -7 4
0.26 0.13 -1.45 _0:42 0:53
6:67 I 3:33 I 36.67 23.33 13.33 [
1.08 , 1.01, 5.12 1C. 14 4.50 ,
------ Rt e s SRt T IR ETT Ppt
-8 i 2 6 o 2
1.05 0.25 0.79 0.00 0.26
38.10 9.52 28.57 0.00 9:52
4:30 2.02 2.79 0.00 ; 2.30 ,
-------- M D D et e TR e ¥
R | i 1 i S | i S | i o1 i
0.13 10:13 0:13 0.13 0.13
10.00 10.00 10.00 10.00 10.00
0.54 1.01 0.47 1.45 1.18
------ e R i e L A el |
8 12 oA o2
0.79 ~1.05 -4.58 .13 0.26
19.35 25.81 38.71 3.23 6.45 I
3:23 8.08 { 5.58 , i.45 2.30 ;
-------- R e A L L L L gy
- -9 - -4 -9 4 1 i
1.18 0.53 1.18 0.53 0.13 i
25.71 I 11.43 25.714 11.43 2.86 I
4.84 | 4.04 4.19 5:80 , 1.15 |
L X R etk I R L e R toemccc e LA +
186 95 - 215 . 69 _. 87
24.44 13.01 28.25 9:07 11.43

TOTAL
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~
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4.60
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Employer
Categories
FREQUENCY S SN :
PERCENT Number of Salaried Employees
ROW pCT _ CooIT Tt Lot N _ _
coL PCT 1-99 100-499 !500-999 !1000-  |5000- 10,000+ S
R :7! 4999 !99s9 TOTAL
T meeme—em--a t-cme kb b D AE LR it EEEE TP L +
MILITARY - -0 o i 0 1 1 4 6
0.00 0.00 , 0.00 _2.13 0.13 -0.53 0:79
0.00 0.00 I 0.00 16.67 16:67 66.67
0.00 0:00 , 0:00 0.a7 1.45 |  4.60
el b A $ocmemen- doccmmcan $occccan LT DS +--eene=- + :
PETROLEUM 0 -3 i --0! - -5 4 6 ! 18
0.00 0:39 | 0.0 0.66 0.53 0.79 2.37
| ©-00 16.67 I 0.00 27.78 22.%22 33.33 I
e 1 o0.00 1.61, 0.00, 2:33; s5:80 6:90 ,
b ibiietbetutudalit. fdede bl ik AR Sedecccccaa tomcmmeee tocemmnea tomceeer +
PRINTING PUBL 2 5 i o K 0 i 3! 9
0.26 0.66 0.00 0.13 0.00 13 1.18
22.22 55.56 : 0.00 19.11 0.00 1111
1.90 2,69, 0.00, 0.47; 0.00 1.15
-------------- il R R ey b1 T T pupupur - PRIy
UTILITIES - -3 R | i © 12 26 9 5 62
0.39 0.92 | 1.58 -3.42 _1.18 0.66 8.15
| 484 11.29 | 19.35 41.94 14.52 8:06
T i  2.86 3.76 | 12:12 12.09 13.94 ; 5.75
hafuthedindiodesinfintatiaddbodt ol $ormmn- Cey e s LA R 4------—-3-----;-1-3::;:;25-; c
RESEARCH 5 i8 i -8 - 13 - -3 - _0 _ 47
_0.66 -2.37 | :1:05 “1:71 0:39 0.00 6.18
10.64 38:30 | 17.02 27.66 6.38 0.00
- i _4.76 , 9.68, B.08 6.05 4.35 ; 0.00
Soo-m--m------ el PP R R el 4ocoomo-- +oc--o---
SERV VOL ORGS | = -4 ! 5 ! 1 1 - o! o 11
| os3| oe| o013l o013l 000! 00! 145
36.36 | 45.45 9.09 9:09 0:.00 0.00
3:81 , 2.69 1.01 0.47 , 0.00 , 0.00
+ 3 ’”"’i’;’.;;2:::;:1.::----1-.,. -
| il o | ot
I 0.13 | 0.13 | ©-.33
N I 25.00 | 25-00
. H 1.45 1.15
- - #ocmmmmes R bt BT T T 1 -
2 . _. i -4 < i - -3 i _ 15
0.26 0.13 0.26 | -0.53 ~.0:39 | 0:39 I 1.97
13.33 6.67 13.33 | 26.67 20.0C | 20.00 I
1.90 054 ;, 2.02; 1.88 4.35 | 3.45 ,
-------------- e i e et R il Ll L T T PUP SEppI S
TOTAL -~ 105 - _186 .. 99 215 69 87 761
13.80 24.33 13.01 28.25 9.07 11.43 100.00

Observations: Responses to the 1986-87 Recruiting Trends survey were received from

761 employers representing businesses, industries, governmental agenciss, and _

educational institutions. Organizations with 10,000 or more employees represent
11:4% of the respondents; those with five to ten thousand employees-were 9:1% of the

respondents; and organizations with a thousand to five thausand employees._represent

28.3% of the respondents. Organizations with five hundred to a thousand employees

were represented by 13.0% of -the respondents; those with one hundred to four hundred

ninety-nine employees by 24.4% of the respondents, and those with one to ninety-nine

employees by 13.8% of the respondents:

These numbers display the diversity of employers included in this survey.
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Which category best describes your organization, and how many SALARIED. employees

(excluding clerical ::aff) are on the payroil of your organization? Absolute
frequencies are listed for each answer on the first line, percentages of totals on
the second line, percentages on the third line, and column percentages on the fourth
line of each block.

Employer

Categories
FREGUENCS i o oo == o
R ERCENCY ! Number of Salaried Employees
ROW PCT }, i e S S -
coL PcT [1-99 i100-499 isoo-ggs ijQQQ- isoop- ito.bobi i I
! N . 1a099 {9999 : i TOTAL
----------------- +---—----+--------+-----‘--+----~-:--+--------+--------+ -
INDUSTRY & MANUF i - 36 i 74 i a0 i - 91 i _ 35 i 52 i -328
{473, 9.72 | ;5-26 | 11.9 | .4-60, 6.83 | 43.10
| Jo.98  22.56 | 12.20 | 27-24 | 10:€7 ; 15.85 I
i 34.29 , 39.78, 40.40 ; 42.33 ; 50.72 ; 59.77 |
bbbt bttt b Y L R R B tomm-—- =-——+
BUSINESS & SERVI i - 47 - 65 i 38 i - 65 15 i 16 i - 236
| 6-18 (8:54 | 4.99 | 8.53 1.97 ,  2.10 ; 32.33
{ J9.11 26.a2 | 15.45 | 26.42 6.10 | 6.50 ;

- __i 44.76 | 34,95 | 38.38 , 30.23 21:74 | 18:39 |
----------------- bl e e L b T T R SO
GOVERNMENT ! .5 i 2 i 1 i - 12 S - i - -8 i 36

0.66 0.2¢ ; 0.13 | 21.58 J1.0s | 1.05 | 4.73

13.89 5.56 | 2.78 | 33.33 22.22 | 22.22

4.76 .08, 1.0t ; 5.8, 1i.59 |, 9.20 |

hnffindediagidbiedia il R L e b $orcemcce- o= oo +
EDUCATION 15 ; 44 ; - 18 i = 43 i 8 i B i 136
1.67 | 5.78 ;  2.37 { 585 1.05; .05 | 17.87

14793 32.35 13.24 | 31.62 | 5.88,; 5.88

14 29 ; 23.66 ; 18.18 ; 20.00 ; 11.59 { 9.20 ,

----------------- bl e et L e Y CpUpI I Py
CONGLOMERATES i 2 i 1 i 2 i .4 i o8 i - -3 i S 15
| ,9-26, o0.43, -0.26 | .9:53 ) 0.39; 0.39 i 197

| 13.33 | 6.67, 13.33 | 26-67 ; 20.00 ; 20.00 i

t+ 190, 0.54; 2.02; 1.86;, 4.35, 3.45 |

----------------- i St TS TP Supupupupapu iU SRR IS
TOTAL _-108 - 188 99 215 69 a7 761
13:80 23 33 13.01 28.25 $.07 11.43 100:00

Conglomerates (2.@%',

Educational (17.9%)_

Institutions =

Governmental (4.7%)
Agencies

Industry & Manufacturing
):f' (43.1%)

Observations: Of the 761 employers responding to-this year’s survey, 43.1% were
industries and manufacturing, 32.3% businesses, 17:9% educational institutions; 4.7%
governmental agencies and military services, and 2.0% conglomerates.
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In the LAST VEAR (1985-86), what change occurred in the number of SALARIED employees
working for your organization, and THIS YEAR (1986-87), what change do you
anticipate in the number of SALARIED employees working for your organization?
Responses are listed for each EMPLOYER CATEGORY.

[ ! CRANGE ! CHA&GE ! e g - ,;;,, ,,.,,,;,;
} tast | “rurs” | Observations: Since hiring .
| (YERR g YEAR intentions of prospective employers
tmean! N ImEAN might be influenced by changes in
L N MEAN; N yMEAN e o LTTREs T 2T
ToTTTomrmEsssesosoocoson-oo-oo. +----T----4~--;2$:::: numbers of salaried emp]oyeesr:r
2101 SMPLOYER CATEGORIES ... e working for their organizations
ACCOUNT ING 26! 704 last:year; employers were surveyed
e TTTTTTTooomemooooeees on this question. Employers
e . Lt responding to this year’s survey
AGRIBUSINESS NIREE I - ?92%!‘,#@;{3__ net increase of 1.6% in
Pttt Fooosdoooo numbers of salaried employees
OOtV . 33 1.2 working for their organizations
bl gl -t~ ~te-eet . T o
BANKING FIN ! 82! 3.7! last year. This compares to an
SRRl T HRSSA RS it increase of 1.7% experienced in
e Lok 31 200 00 1984-85,-1.5% in 1983-84, and 1.4%
COMMUNICATION ! s} 2.0 4! 2.9l during 19§2f8§5;”auging;§?§”]g;t
SIToIImassEmssessccccsososoo-- Foooedoooodoooodoo-- three years, surveyed employers
1 5p! ' I I 1P RE JEGT S, SUTVEyEU Cliptoye
if?fff??fff?@----;;::::::::::;;i-‘ff;_f;f;--f?;-?:? have increased the numbers of
EDUCATION i 131} 1.a} 131} 1.0;  salaried employees working for
e R L e T T 1 ani i nly <liia V.
lelecre macn | T2al a2 20l oo their organizations 0ﬁ1y7§]1ght1y
ittt il L s I SR oL L o e
letecTrontcs ! a4} 1.7] a3! o.s]  Last year, ngé organizations
O eeiaiii et R S s S gained significant numbers of -
i ] -4 [ S S em e TR DE oMY e
RS e 220010 BB employees while others lost. Those
PACKAGING ! el o0.2! 9! 4.3 organizations with increases in =
i L e L LR R LR Fommodoooodoooodooo- sataried employees included service
b cioeeaeda 30093039 181 and volunteer organizations (9.2%);
lHosp 1raLs | 21} 1.0{ 20! 0.5y  food, beverage processing, and
e L L P #omeodoocodoooodoooo restaurants (7.4%); accounting
HOTELS ! = i ] Fotddsdiite /.0
I 11017031 1018 (7.1%); research and consulting
TTeTTRssesses + el + + ERCEE o e =
MERCHANDISING 1 29! 2.6! 28! 2.8 services (5.7%); electrical-
Sttt HERET et fueih ek machinery-and equipment (4.2%);
METALS PRODE H l.g:9! oy R e Y NI R
e 2 B2T%2 %8781 banking, finance, and.insurance
rcrmaey. T ! 5} 0.3 6 0.7 (3];7%);:';5?;1',?1'?{1!19;qulishing;;and
------------------------------ R R i -0%) ¢
PeRoLEum sl T echandising and retail seryices
------------------------------ R ST LR P S SR o ety dlill Teldll SErvIees
PRINTING PUBL i 8130, 8 o4  (2.6%); construction and building
HE e 1 materials manufacturers (2.3%); and
! . ! o2 ; £
+ : + communication-radio, TV, and
i ! newspapers (2.0%).
] i _l - N N . - z I S
+ Moderate increases in salaried
! employees were anticipated in.
agribusiness (1.8%); electronics
and instruments (1.7%); educational
institutions (1.4%); automotive and

o TIITITIITITTINTIRR e T __ mechanical equipment (1.2%);
aerospace and components (1.1%); hospitals and health services (1.0%); military
services (0.3%); governmental administration (0.3%); and glass, paper, packaging and

allied products (0.2%).
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Those expecting no increases or.even declines. in salaried employees were chemicals;
drugs, and allied products (0.0%); public utilities including transportation =
(-0.2%); hotels, motels, resorts and recreational services (-0.3%); metals and metal

products (-3.2%); petroleum and allied products (-9.6%); diversified conglomerates
(-12.0%); and tire and ribber products {-13.0%).

Ihis year (1986-87). salaried employees on payrolis of surveyed employees are
expected to increase at the rate of 1.5%, on the average but changes in saiaried

‘employees will vary significantly from employer to employer.

Anticipating the greatest increases in salaried employees were research and

consulting services (5.7%); accounting (5.5%); food, beverage processing, and

restaurants (4.5%); banking, finance, and insurance (4.2%); glass, paper, packaging
and allied-products (4:1%); service and volunteer organizations (3.2%);

communication- radio, TV, and newspapers (2.9%); and merchandising and retail
services (2.6%).

Moderate increases were experienced by tne following organizations: governmental

administration (1.6%); hotels; motels, resorts and recreational services (1.5%);
educational institutions (1.0%); electronics and instruments (0.9%); electrical
machinery and_equipment (0.8%); military services (0.7%); hospitals and health
services (0.6%); automotive and mechanical eguipment (0.5%); construction and -

building materials manufacturers (0.5%); printing, publishing, and informational
services (0:.4%); and public utilities including transportation (0:1%); .

Decreases in salaried employees occurred in aerospace and components (-0.2%); tire

and rubber products (-0.4%); chemicals, drugs; and allied products (-0.6%);
diversified conglomerates (-0.9%); agribusiness (-0:.9%); petroleum and allied

products (-1.1%); and metals and metal products (-1.6%).

If the recent history of anticipated changes and actual changes are any indication,

even an expected decrease of 2.4% might be optimistic. During the iast four years,
the following employer responses were received:

Year  Percent Change Expected Actial Percent Change
1983-84 2.3% 1.5%

1984-85 3.5% 1.7%

1985-86 2.8% 1.6%

1986-87 -2.4%

From these data, it is evident that employsrs have provided optimistic predictions

when reporting hiring goals, so a decrease of more than 2.4% might be expected, at
best, if employers are predicting a 2.4% decrease.
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In the LAST YEAR (1985-86), what change occurred in the number of SALARIED employees
working for your organization, and THIS YEAR (1986-87), what change do you
anticipate in the number of SALARIED employees working for your organization?
Responses are listed by EMPLOYEk SIZE.

———————— R ) S o e - S i
CHANGE , Observations: _Last year; . :

YEAR VEAR | according to surveyed employers,

Ffuiil It certain_sizes of organizations
............................. N jweal n e perienced decreases in numbers
i i i of salaried employees while others
N T experienced increases. The
H greatest increases were -
183} 1.9] experienced by organizations with
' five hundred to 999 employees

[RNN-)

]
[
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[
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[
]
s fmai -
'
'
]
[}
+
[}
'
'
'

|
]
[}
o
Y
1
1
1
1

ot Tt ol employees (1.9%), and one hundred

56-96% _ a71 =- a7! 4. gl L0 J75 EMmploy
ESS R SN AL (3:4%); one to 99 employees
| 1000-4999 | 208] 1.9} 204} 1.8 (3:2%), one thousand to 4,999

300079990 7;;§?723i3{;;53;;?:?|  to 499 employees (1.9%).

I S Decreases were experienced by
i organizations with five thousand
77777777 to 9,999 employees (-2.9%) and

those organizations with more than 10,000 employees (-0:6%).

This year, increases are expected in numbers of salaried employees working for
organizations with one to 99 employees (2.9%), one hundred-to 499 employees (1.9%),
one thousand to 4,999 employees (1.8%), five hundred to 959 employees (1:.5%), and

5,000 to 9,999 employees (0.6%).

Some other organizations with 10,000 or more employees will be expecting Further
decreases in number of employees (-0.8%).
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How many new college graduates were hired by your organization last year- »

(1985-1986), and how many do you expect to hire this year (1986-1987)? Responses
are listed by EMPLOYER CATEGORY.

CNUMSER OF NEW | ANTICIPATED NEW {% CHANGE
HIRES LAST VEAR | HIRES THIS VEAR

1

|

}'Ifif‘f‘? -------- e e
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]
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Observations: _Last vear, 642 employers responding to this survey hired a total of

61,651 new college graduates. This compares to 593 employers who hired 66,012 new
graduates in 1984-85, and 499 employers who hired 60,076 new graduates in 1983-84.
No new college graduates were hired during 1985-86 by 96 of 761 employers responding
to this year’s survey. This compares to 69 of 710 organizations in 1984-85, and 20
of 658 organizations in 1983-84.

This vear (1986-87); quotas for hiring new coliege graduates among 634 organizations
who expected to hire totaled 58,942. This compares to an anticipated goal of 67,347
in.1985-86 for 619 of 710 organizations and 66,500 in 1984-85 for 514 of 658

organizations.

This year, 103 of 761 organizations do not expect to hire new graduates, compared to
72 in 1985-86 and 69 in 1984-85 who indicated no new college graduate quotas:
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How many new college graduates were hired by your organization last year (1985-86),
and how many do you expect to hire this year (1986-87) for professional positions?

Responses are listed by EMPLOYER SiZE. . -
| . NUMBER OF NEW. | ANTICIPATED NEW [% CHANGE!
HIRES LAST YEAR ; HIRES THIS YVEAR FRDNM
ToSmemmmesec--cccdocoeo-o---ooo---- LAST
NUMBER ! --- - i NUMBER i o YEAR
_._OF | TOTAL |, OF | TOTAL j--------
,,,,, (EMPLOYER, NUMBER jEMPLOYER; NUMBER %
------------------------------ L iinbiddeh R R it St
EMPLOYER SIZES i i i
=99 52! 383! 64! 406! 2.7
------------------------------ bk LR L B it D T T R
100-499 : 151} 2101] 145! 2063 2.2
Lttt b $ocvmcem- bttt Attt ol B fefeds Sl kel ket
500-999-- i 91} 2968, 88, 3063, 6.7
et T $omemeee - LR T L +e-mem - o=
1000-4999 1 198} {2700) 190! 12974 5
------------------------------ iaiaieiiitied Sddieteded S LR Rl L R
5000-9999 | 65/ 9590/ 68} 9302} -1.5
ettt dtid #o----ee- hoaiataidefuiod Sutniaiaieiis [t Safddededodeds S ===
10,000+ - - . . - d 82} 33909} 83} 31134! -5.3
PPttt dfiutiliabefiefosidddddi R e e T T +omeememe $occmoon-
TOTAL NUMBER OF NEW HIRES ! 647, &1651] - B34] 58342] -2.4

Observations: Quotas. for large employers are lower, while quotas for smaller
organizations are higher, according to surveyed employers. Size of organizations
with_increases include employers with 500 to 999 employees (6.7%); one thousand to

4,999 employees (5:4%); employers with one to 99 employees {2.7%); and empioyers
with one hundred to 499 employees {2.3%).

Decreases in quotas for this year versus last year were experienced by organizations
with 5,000 to 9,995 employees (-1.5%); and 10,000 or more employees (-9.3%).
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How many new college graduates were hired by your organization fast year (1985-86),

and how many do you expect to hire this year (1986-87) for professional positions?
Responses are listed by GEOGRAPHICAL REGION.

- | NUMBER OF NEW | ANTICIPATED NEW % CHANGE]
I | HITES LAST vEAR | HIRES TiIS veaz | FroM |
i 'i‘:',,';-,:::-? -------- tomwmmem e I LAST |
| NUMBER i i NUMBER i - __YEAR |
| .o OF | TOTAL I OF | TOTAL EREREEEt
} : {EMPLOYER| NUMBER [EMPLOYER| NUMBER MEAN
------------- et S et LR e i T
I;:;;:Gzocnpoxcnt REGIDNS i i i i ;
INoRTHEAST ! 135 15182] 132) 16203 9 é}
e erccccceicmecec e e focmmeann S Fommmemcaa Fommmm e il
lsoutmeast .. ! 73! 7795 74} gaai 6.8l
e LR Tt SEET PO e
ENORTHCENTRHE H 302, 20170, 303} 19033 -3.8;
B T Py Wy B b S Sl U R et R -
=§bU?QCENf§AL ! as!  7070! asi  eost]  -a 4}
KRl R R Rl R el LR e Frmmmrmn Fovoemena At L LR Rl
INDRTHWEST - ] ! 31} 25121 30! 1707} -29 e{
I oornnirian 4o e S st EEEEPb
lsouthwest i 50, 8922) 49} 74Ty _-14.5)
L e $ommmmom- Armocm~emdoooon el bbbl RS =7
!TDTAL NUMBER OF NEW HIRES ! 647} 61651 634 58942 -2:4])
Observations: Last year, the geographical regions with the most hires were tha

other regions ranked as follows: _southwestern region {8,922), southeastern region
(7,795), southcentral region {7,070); and the northwestern region (2;512).

This year, the greatest numbers of new hires wiil remain in the northcentral region
(19,033) and the northeastern region (16,203). These will be followed by the
southeastern region (8;441); southwestern regien (7,477), the southcentral region
(6,081), and northwestern region (1,7G7).

Expected to increase the most in hiring guotas will be the northeastern region
(9.2%) -and. the southeastern region (6.8%): A1l _other_regions of the country are
expecting hiring quotas to decrease: northwestern region (-29.8%), southwestern
region (-14.5%), southcentral region {-8.4%), and the northcentral region (-3.8%).
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For 1985-86, what percent of your offers af employment to new college graduates were

accepted? Responses are listed for both TECHNIEAL and NON-TECHNICAL college
gradu§§g§ngriiff ,,,,,,,,,,,, Tt

t ! TECHNICAL COLLEGE | NON-TECHNICAL COLLEGE i
GRADUATES i . GRADUATES |
L -k T R U B R I, 2 IV SOy Sy Wy Sy
NUMBER | | | NUMBER | i =

L L S - | OF A -
77777777777 EMPLOYER!TCTAL 5% | MEAN [EMPLOYER,TOTAL % | MEAN I
gt ol T #romemmee o #omoeono it b tocco-o-- to--mem--
EMPLGYER CATEGORIES i i i I i =
ACCOUNTING 777;9177777549' eo_oo! 11! 432! 39;27{
e b Dl e R R Mol A bbb bt Sk tetetl - LR T TP T P tomoemo-—
AEROSPACE .- - ! 19/ 1278} 67.26) 15} 97! éi.ie{
iyttt it $ocmmmmee to-ooo--- tomemom-- Db St bl e too-zomom,
AGRIBUSINESS -y 3} 185 61.67! a) 200, SO ogi
ittt LR T PP +------ e R L TR #o-ommm- docmocma- +-o----o--
AUTOMOTIVE ! 28 2088  73.71) i) 1420!  67.621
P = bbb LD R +ro-mome- Fovmmm b ey b A b Stk
BANKING FIN ! 27! 02| 33:41) 3194] 59,43
tbpieliuietaiideb it S e R L D L R to-mommm- #ooommm - Mt Al SRR D bt e P
CHEMICALS i 25}  15%e! 63.92! 1185] 65:83

e e eeeee e meeeececece-eIllIIC$sIIiIZo- "
CUMMUNICATION

EDUCATION

.............................. e mn- A - :
ELECTR. MACH : 224 | et.sal 471 079! 63.47)
e e b tosomooe- #ococn-en to-oo-- pteh bttt Sttt SRR LR
ELECTRKONICS R 36} 2450} €65.94! 27| 1986] 73.56
------------------------------ i e e el T e SR TR TP
RESTAURANTS ! 22) 1237 £6.63! 29| 1955] 67.41
B i bt #omommmn- tom--- Dt Aeddebeedid Ak St--o----- toooo-oe-
PACKAGING ] 7 573; 81.86! 8, 626 78.25
faeteteiniotuiebeb it S A L A L tommreeee boormmm—e Rttt tomom—m - i shaldf i ddind
GOVERNMENT o 15} 910} 60.67| 13] 1038} 79:8%
--------------------- Dttt e S S
HOS®ITALS ! 13} 887}  ©9.00) 9| 565 é:.?él
Pt et Fommeees fommom-— R diteoded e e bt SR
HOTELS MOTELS o 3] 3) 1:00! 8) aggjfffggljsf
- SRG S utag-SRRTG JPPuue: it 1237

1666 6a.08!

........ rmmmmmn-

1087! §7.21

+ STZises-isen-

' 310}  77.50]

¢ - M + Ml #omooooo-

PETROLEUM ! 27 B4a6|  70.50| 12} 830 69:17
ittt b b bl R R oo bbb atoli Akl bRk L AR S SR Fomomme
PRINTING PUBL i 4, 290{ 7250, s} 435, 87.00
bettebedede il Rl R D R b St $roeoene- it Dbt bbb ST
UTILITIES R PN 3544/ 68.15] 40! 2640] ss.ooI
------------------------------ M e Rt T DL Tt =i
RESEARCH ! 37! 2515  €7.97! 24) 1498| 62:42;
e i Fo-mrmeme Foow-- i bl SRR =i Seddnbalh g Foooooen-
SERV VOL DRGS ! 5! 236 47:20! 9  4s7} &50.78
bttuiiofetiieii it et bttt tocmmm--- #ommemm - oo to-mm i Ak s
TIRE RUBBER ! -3} _140} 46.67! 3) 223! 74.33
------------------------------ e e e - S
CONGLOMERATES ! 12} 671} 55.92! i1} 716} 65 os!
ISt il el b #ommomoo- M e b AT R
TOTAL - o 454]  27805)  &1.24! 482 32318) 68.29

(Continued)
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Continued . . .

Observations: Although one excellent measure of past job market trends is the
number of new college graduates hired by surveyed employers; another is the

percentage-of -job offers accepted. Of offers made to technical college graduates

during 1985-86, &1.2% were accepted with surveyed employers. ~This compares to-an
acceptance rate of 59.7% .n 1984-85, 59.0% in 1983-84, and 60.1% in 1982-83. An
increase in acceptance rate suggests a worsening of the jch market for technical

graduates.

Offers of employment to non-technical college graduates were accepted at tha rate of
68.3% during 196%-86, according to-surveved employers. -This comparss to z2n .
acceptance rate of 68.2% auring 1384-85, 68.5.% in 1983-84, and 65.3% in 1982-83.
This increase in acceptance rate during the last four years suggests a continuirg

erosion in the jeb market for non-technical graduates during tais tima:

JOB OFFERS ACCEFTED

X OF OFFERS | ACCEPTED ||
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For 1985-86, what percent of your offers of employment to new college graduates were
accepted? Responses are listed by EMPLOYER TYPE.

| |  TECHNICAL COLLEGE | NON-TECHNICAL COLLEGE |
I | GRADUATES ; GRADUATES I
iaietetinfetiuialalidi il Rt b e R Rt e

| | NuMBER ! ! ! NUMBER ! ! !
| | I I | P | |
i lepnlb o o | aioa | ean | OF . y.ii-. - | S|
- {EMPLOYER,; TOTAL % MEAN |EMPLOVER;TOTAL % | MEAN |

I ”””””””””””” X ! ! + + M ]
............................... *--‘-----*------—-+----4---.— - v - - __..-__--*___-----
lewplovar Tvpes i - ! - ! ! '
o 2] o oo | o o |
{xnbugfkv & MANUFACTURER ! éiﬁ! 16514! 66;56! 202!77733§§g1777§7194}
ettt L L SR tommmema oo mmbeomoo--- +eemmmemo R it s -
,BUSINESSV& SERVICE 1 i30! 6904} 53.11) 167 10468 ezzesl
C M e e cm cmecfercamrr e e e e, ——-—- D L T, iy Gy feem e e mmm- - Formem e
| covernMENT : 17! 1070! 62.9a! 17 13a8]  79.20]
............................. e e R et ST pupupu e S DI
{gQUCATiﬁﬂ ! 48| 2646 55.13| 85| 76§§§iW7ﬂ997§gl
ottt fodiafodefiedeldai it A it $ommmmeee Lt bt oo mebooeooaan tome i ittt et
:CONGLOMERATES H 2! 671} 55.92/ 11} 716} ss;oeg
-~--..-;;;;;:;:-;:::::::::::::::f:::---:tq--_-:::::f---:'.:-ff* ........ o e [P O
Irorar | asa] 27805! €1.24!  as2! 32918} 6339

Observations: The highest acceptance rates Fir offers. of employment to.

non-technical graduates were received by educational institutions (80.5%) and
government agencies (79.3%)... Those employer tyoes receiving jower acceptance rates

were industrial and manufacturing organizations (57.0%); conglomerates (65.1%), and

business and service organizations {62.7%). Simiiar acceptance rates were

experienced by these organization types fer technical graduates.
Responses are listed by EMPLOYER SIZE.

i i TECHNICAL COLLEGE i NON-TECHNICAL COLLEGE i
I |, RADUATES ... f.oco. GRADUATES. |
i wwstR ey
T e eeeiiii..... ATWPLOVERITOTAL %} mean leweloverlToraL v | wean |
EMPLOVER <IZES i i ; i ! ; {
1.ee T | sl 2203] 5730 a4l dzaéi 50.86]
wo-a9e 1T Toet  emasi  ea.s2i 1011 essol e 30|
e B L
tw0o-a99 (el e sesi sl Hosal 7251
soco-ssss E_-'-ffé?fiiifééé?iﬁiié%iiéi,iﬁfii@g;;,:,g§§fg _71.59]
o.000s T T S R éei ) 63 4t} e 2!
lrorae T VT asa amaosi eraat | assl azsiai es.zel

Observations: For _non-technical college graduates, the highest acceptance rates
were received by organizations with five hundred to 999 employees (77.3%). In the

middle range of acceptance rates were employers with 1,000 to-4,999 employees

(72.5%), employers with 5,000 to 9,999 employees. (71:6%); employers with 10,000 or

more employees (65.3%), and _employers with one hundred to 499 employees (64.3%).
The lowest acceptance rate for non-technical graduates was experienced by employers
with one to 99 employees (50.9%). Similar, but higher, rates of acceptance were

experienced for technical college graduates.
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This year (1986-87), what changes does your organization anticipate in the hiring of
new college graduates? Responses are listed by TYPE OF GRADUATES:

i 77T Troni T observations: During the 1986-87 recruiting
'8 meanl s€ason, surveyed employers expect to hire.
==4----4----1 about 0.5% fewer bachelor’s degree graduates

i { than they hired during 1985-86. This =
i | compares to-an expected-increase of 1.4% in
-<--4--.-l 1985-86, 9.2% in 1934-85, and 5.0% in

.....

BACHELORS GRADUATES

5371 2.5 1983-84. -From these data, surveyed employers
‘5271 4.0] are anticipating only a slight decrease from
[Trmmezessisoaaoo., l; last year’s job market for new college
|HANDICAPPER GRADUATES = | ?f?i-s’;fi graduates.

B T T i T,

e e e A e e RN e e, , e .. .- —- -

)
4
1
t
)
'
]
)
)
'
'
'
'
'
1
)
)
'
'
)
'
'
)
)
3
)
)
)
1
)
[l T NPT N ——

- -t - For minorities, quotas are expacted to
309}-0.2 increase 4.0% above last year’s quotas.

These targets-compare to-an expected increase
meesee-eoliioZZZiilzizizizozoozzioilllll of 6.5% for 1985-86 and 10.2% in 1984-85:

e A I J Sty

- -
)
)
)
)
-
1]
]
'
)

re 2.5% higher than last year. This compares to an
nd 7.7% in 1584-85. :

For women graduates, quotas
increase of 4.7% in 1985-86 a
Master graduates quota were expected to increase only slightly for 1986-87 (0.2%).

MBA-and doctoral candidate quotas were expected to decrease only slightly for
1986-87: -0.2% and -0.1%, respectively.

For handicapper graduates, not much change in quotas is expected (0.1%)
CHANGES IN HIRING

4,04

4 . 7

/

MEAN CHANGE (%),

o VA S, N8
/A | -0.2%  -6.1%

4-0.5%

-2 T T T - T T T T

BUCHELORS  WOMEN MINORTY HAMDICAPPER  MASTER MBA DOrTIRAL
TYPE OF GRADUATES
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! N IMEAN
B e ettt L il liliad
:;:;;IGEQEMEC,@AQQB§ ,,,,,,,,,, i i
AGRICULTURE I 319!-0:1
[eitettstaheiseiliotuiaieie et Foomedo oo
[NATURAL RESOURCES 1 111} 0.3
SefES=ESSscsecccccccocccnonaan +oczad--non
ACCOUNTING. | 373} o.8
ZZZ:?;;;;::;;::2:::ZZZ:Z:;:;Z:Z;:;:;;-_-:
FINANCIAL ADMIN 1 272! 0:8
Pk e R R T porepup
GEN BUS ADMIN ! 308) 0.4
fafefafag oo fch ki i $occed-os
HOTEL.REST INST mgT | t18] 2.9
B e T rm -
MARKETING/SALES i 275] 2.1
L T e A A R P E L
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'onsnrlsxwe { 152)-1.4
 Piaieeiviieinieiuiuinie Hocodooo-
COMMUNICATIONS 1 174} 0.1
PR e EE R LR b L LR R R i
UOURNALISM i 13! 0.1]
e A S R R, C R r S S S e m- - +---,—f-:--
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.............................. PR YT e
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------------------------------- $ocmitoa-s
GHEM!§§E,§@§B ,,,,,,,,,,,,,,,,,,,, 1,201} 0.7
.............................. At s
CIVIL ENGR i 187}-0:1
------------------------------ Hmembmmm
COMPUTER SCIENCE ! 324) 0.9
deliedidiedbafiihalefialfiedlio stk S bbb e
ELECTRICAL Enqerfﬁfffffffffrf,17;99173:g|
I i T T I A S, L R R R
INDUSTRIAL ENGR | 223} 0.1I
R il T e S S R R D R
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IMETALLURGY MATERIALS SCIENCE } tagl-0:5
U g S S
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S HES S
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""""""""""""""""" MR Sl
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el bl diliadiedhiialiiedhaldi sl +--::+--*:!
MATHEMATICS | 199] 0.7
iZZ;;Z;Z::ZZ::Z:Z:2222;;-IIZZ_Z_I.-Z;Z;::::i
PHYSICS i 176:-1;o|
------------------------- 4'-7"7-7-'47'-'7‘-:‘
RETAILING ! 127) o.9i
b e i S +’--'+--"‘
SOCIAL SCIENCES | 147} 0.0
I;::ZZZZZIZII:Z:Z:Z;IIZ:ZZZZ:Z:;ZZZZ;:I;I!

;1g_

Aifhough surveyed émpioyers

5bservafions~ th
degree graduates thls year (1986 87); demard
for individual academic majors will vary
significantly:

The greatest 1ncreases in demand w1]| be

experienced by majors in hotel, restaurant,
and institutional management (2.9%);
marketing/sales (2.1%); education (1.7%);
electrical engineers (1.2%);-retailing - -
(0.9%); computer science (0.9%); aecéﬁhting
(0.8%);-financial administration (0:.8%);
chemical_engineers. (072%), mathematics
(0.7%); chemistry (0.6%); and

telecommunication (O. 64)
Only slight increases in demand are expected
for general business administration {0.4%);
natural. resources. (0 3%) s 1lberal arts/arts

1ndustr1a1 eng1neer1‘a (0.1%); and Journal1sm

(0.1%).

EG;EEéﬁge in the job market is expected for
majors in personnel administration (0.0%) and
social science (0. 04)

Decreases in demand are expected For maJors

in_civili eng1neer1ng (-0.1%); human

ecology/home economics ( -0.1%); agriculture
(-0.1%); mechanical engineers (-0.3%); -
metallurgy materials science (-0.5%); physics
(-1.0%); geology (-1.1%); and advertising

(-1.4%) .
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This year (1986-87), what change does yo' .rganization anticipate in the hiring of

new college graduates? Responses are 1. ~ by EMPLOYER SIZE for hiring new college
graduates at the bachelor’s degree level.

P e I

|.....--..! Observations: Size of an organization will -

e }_@__j@?f? have an influence on anticipated hiring quotas
..... EMPLOYER SIZES ' i for new college graduates. -The greatest

AT EE R EEE R EEE { 1. | increase in hiring is expected for
L 1.%8171:%] organizations with 1,000 to 4,999 employees
100-499 ! 127{-0.1] (0:1%). Moderate decreases in hiring are
Sommosmmsosssso--e-------oo---4----4----) pxpected for employers with 100 to 499

30008 {_571-9:8; omployees (-0.1%); 500 to 999 employees
1000-4999 ! 158! o.1] (-0.8%), 5,000 to 9999 employees (-0.8%),

SR L L DL L LR LR PP PP +----+----1 10,000 or more (-1.0%), and one to 99

5000-9998 _i_ 48/-0.8 amployees (-1.6%).

----------------------------- btk doddlid

10000+ ! 75;;379!

B R D ittt oo

OVERALL TOTAL | 523}-0.5!

" Responses are listed by GEOGRAPHICAL REGION for hiring new college graduates at the
bachelor’s degree level.

! i TOTAL ! . PSR L .

: ST | Observations: Different regions of the
| )N _iMEMN) country are expected to have varying changes
| ... .croceapnical rectons 1 1 | in demand for college graduates. Expected to
e I 1 I increase the most in hiring quotas will be the
NORTHEAST __1 '13; 1.2, southeastern region (1.5%) ard the .

l ------------------------------ LR R e U R S i Ak ol = & =
| soUTHEAST ! s7! 1.5/ northeastern region (1.2). Moderate decreases
e +----+----, are expected in the northcentral region -
NORTHCENTRAL 1 248i-0-8, {-0.8%), southwestern region (-1.1%), and

it ediegiadiatuadighaiiaiidi ettt St Sl s R S AN PR IR B N
SOUTHCENTRAL ! as-2.¢/ southcentral region (-2.6%). A significant
hriutetetetetiel ettt +----+----} decrease-in hiring quotas is expected in the
NORTHWEST i _291-4-6; northwestern region (-4.6%).

SOUTHWEST 1o4a2)-100 |

abubedinfeoffetle e el e b----

OVERALL TOTAL | 522]-0.5,
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organization-on college campuses this year (1986-87)

EMPLOYER CATEGORY.

| | Totat |
' - ! N IMEAN
L AL EEEE LT LR R
II:::EMPLOYER CATEGDRIES i i
ACCOUNT ING I 40! 0.4
bbbt el bl oo
AERDSPACE ~} 18l-2.4
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.............................. +--;;;ZZ;:
AUTCMOTIVE 1 21l-7.4
l:t:::::-::i ------------------- il TR
|BANKING FIN o i 40} 1.9
""""""""""""""" tomrcdo--
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sttt LR LR L L L T et
HOSPITALS i 13) 1.6
ettt it e R "---:"'7---
HOTELS MOTELS 1 8} o.8
il diebofdiafi e it to-o- +----
MERCHANDISING 1 28} 3.2
B e e L
METALS PRODS ! 20}-1.2
et e e R R ) R R
MILITARY i 5]-1.3
LR P L R PP PP btk Sl
PETROLEUM - 1 13) -23
LI i Ul bnmm g
PRINTING PUBL ! s8] 3.0
e L D Frmcmdocne
UTILITIES i 49)-3.1
e LR L
RESEARCH ! 35] 0.0
memeemeeece~ceccc-macaeeaslellIlyIIZigs=ll
SERV VOL ORGS ' s! 19
el ednhde el b L L D R bbbk el
TIRE RUBBER 1 2}-0.8
ke b e R tomoedooo
CONGLOMERATES Vo) -1
meemeteccccccccccccccc e m—————— O St
OVERALL TOTAL ! 539-1.1
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Resnanses are listec by

Observations: Employers responding to this
survey report a very slight decrease in
numbers of interview schedules on college
campuses (-1.1%) this year. Last year,
campus interview schedules increased by
(2:6%).

Changes in_numbers of interview schedules
will vary again this year according to type
of organization. Surveyed employers report
that the greatest increases in interview
schedules can be expected from the following:
Educational institutions (5:1%);
merchaiidising and retail services (3.2%);
printing, publishing, ard informational
services (3:0%); construction and building
materials manufacturers (2.8%); banking
finance and insurance (1.9%); service 2nd
volunteer organizations (1.9%); and hospitals

and health services (1.6%).

Moderate increases in number of campus
interview schedules are expected from
hotels, motels; resorts and recreational

services (0.8%); communication-radio, TV, and
newspapers (0.5%); agribusiness (0.5%); and

accounting (0.4%).

No change in numbers of campus interview
schedules is expected for research and
consulting services (0.0%); and glass, paper,
packaging and allied products (0.0%):

Those organizations expecting deciines in

numbers of interview schedules on college
campuses Will include food; beverage

processing, and restaurants (-0.3%); tire and
rubber products (-0.8%); metals and metal

products (-1.2%); military services (-1.3%);
aerospace and components (-2.4%); electrical
machinery and equipment (-2.5%); governmental

administration (-2.8%); public utilities
including transportation (-3.1%); chemicals,
drugs, and allied products (-3.5%); = _
automotive and mechanical equipment (-7.4%);

electronics and instrumenis (-9.9%);
diversified conglomerates (-11.0%); and
petroleum and allied products (-23.0%).
Of the employers responding to this year’s -
Recruiting Trends survey, 97 do not expect to

interview on any college campuses.
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What change do you anticipate in the number of INTERVIEW SCHEDULES arranged by your
organization-on college campuses this year (1986-87}? Responses are listed by
EMPLOYER SIZE.

;;4""""""""""""“";";a;gizzi Observations: An 6Vé?aji dééi§§§é of
R -1.1% in campus interview schedules is
B N I LN expected this year. The most
EMPLOYER SIZES R significant increases in campus
E?E:?Yf?-?f?f? ................ f ”7{ 7} interview schedules are expected from
f-e¢ . ¢ 48; 1.4 employers with one to 99 employees-- -
joeeaas T booeteacs] (1.4%), employers with 1,000 to 4,999
100-499 I- * 17> - - ‘ ’ : b S
D 1-1‘.’%;;35; employees {1.1%), and employers with 500
5001999 {791 0. to 999 employees (0.7%). Decreases in
1000-4999 TTTTTC V7l 1l campus_interview schedules are expected
S---e-e--ooioiolllllls Seree-- 1--:-4-:l-} by employers with 100 to 499 employees
O 1591756 (-1.5%); employers with 5,000 to 9,999
10,000+ R R S employees (-5.6%),and employers with
e T T T TR PR P St 10,000 or more émp1oyees (‘5.6%)-
OVERALL TOTAL ~ ! 539:41.1!

CHANGE IN # OF SCHEDULES

BY EMPLOYER SIZE

e ‘8‘ :
| ]

O = N LRI N D
1

g
1]
4 4
z Vo s B2 7T V. A
2] -1.5%
-3 -
-4
=5
e o , -5.6%
=7 L L — T T T ;
1-99 100-432 500-933 {1 000-4339 S000-3¥33 10,000+

NUMEER OF EMPLOYEES
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What change do you anticipate in the number of CAMPUS VISITS for recruiting by your
orgsnization this year (1986-87)? Responses are listed by _MPLOYER CATEGORY.

i,,IQIBL,,

I'N Imean
D e i T TP S Rl
..... EMPLOVER CATEGORIES i i
ACCOUNTING I sl 4.2
LR T TP P P 4--c-soo
AEROSPACE ! 18l-a.s
B e #occvdooo-
AGRIBUSINESS | 6] 0.3
---------------------------- Rl Sl
AUTOMOTIVE | 22]-6.7
-----;-;;:;----ZZ-Z ........... ;"':f'j"
lgankInG FIN ! 38l 2.5
e E bl L
CHEMICALS | 26(-2.2
e fdinfdiegobfde e docoodbooeoy
COMMUNICATION | ‘;—°1§i
.............................. $rerepmaaat!
CONSTRUCT1ON 'o12) 1.3l
e e Ll A
EDUCATION 1 w87} a.7
P ELIEEEEEREEEEREEEE R P
leceetr macH \ 22]-4.3
LR e L T L L
ELECTRONICS 1 323}-8.7
el R L L Lkt i
RESTAURANTS B } 33} v.3
;;:E;E§;;::---Z ............... R e
PACKAGING I e}l-o0:1;
""""""""""""""" HERRS
| GOVERNMENT d 2o{~2.3;
ittt #ococdoomoy
lhospiTaLs T ’§l'§’§i
gy P e
HOTELS MOTELS i 8} 1.3
B L T R R F R
MERCHANDIS ING | 28] o.s|
------------------------------- f..--:{-----:
METALS PRODS { 20!-1.4]
------------------------------ LAEEEL EEERS
MILITARY 1 6l12 o
"""""""""""""""" *"ff*"ffj
PETROLEUM Po13) -23,
""""""""""""""" tommmdome-
PRINTING PUBL -1 ;.o'
D iy Sy Sy [ S G
UTILITIES | 49]-3.8
R R e e R i LA Al A
RESEARCH i 33}-0.2
i LD LR LR D L LR Hooo-do-o-
SERV VOL ORGS i 5; 3.3
B i T T E R R L LR
TiRE RUBBER ! 2! o0.8
et b £ LS b bl d Sedaiadd
CONGLOMERATES ! 11)-3.0
Ceeccccecc e e e e e et e e -~ —- LR TR
OVERALL TOTAL | 543!-1.3;

Observations: Employers are expecting to
conduct approximately -1.3% less campus visits
this year, according to those organizations
surveyed. This compares te-an increase of
2.8% last ysar.  However; 96 organizations do
not expect to visit any college campuses this
year.

Aﬁéiﬁ fﬁié,yééfi changes in numbers of campus

visits will vary significantly among :
categories of employers, according to surveyed
organizations, Those employers with increases
in_campus visits planned for this year include
military services (12:0%); educational
institutions (4.7%); service and volunteer
organizations (3.3%); printing, publishing,
and informational services (3.0%); banking
finance and insurance (2.5%); construction and
building materials manufacturers (1.3%);
hotels; motels, resorts and recreational
services (1.3%); accounting (1.2%); tire and
rubber products (0.8%); merchandising and
retail services (0.5%); communication-radio,

TV, and newspapers (0.5%); food, beverage
processing, and restaurants (0.3%); and
agribusiness (0.3%).

Decreases - in numbers of campus visits can be
expected from glass, paper, packaging and
allied products (-0.1%); research and
consulting services (-0.2%); metals and metal -
products (-1.4%); chemicals, drugs, and allied
products (-2.2%); governmental administration
(-2.3%); public utilities including
transportation (-3.6%); diversified =
conglomerates (-4.0%); electrical machinery
and equipment (-4.3%); aerospace and ,
components (-4.5%); automotive and mechanical
equipment (-6.7%); hospitals and health }
services (-6.8%); electronics and instruments
(-8.7%); and petroleum and allied products
(-23.0%).

44



_20-

What change do you anticipate in the number of CAMPUS VISITS for recruiting by yor
organization this year (1986-87)? Responses are listed by EMPLOYER SIZE.

i Observations: Size of organization will
I |- TOTAL. also influence the numbers of campus
} . I'n :MEAN; Yi§;fts,,this year, according to surveyed
DR EEEELEEEL LS HER SO employers. Increases in campis visits
|00 EMPLOYER StzEs .. P can_be expected from employers with one
T1-09 ! asl 05! to 99 employees (0.6%); and employers
lioo-ase TTTTTTTTTTos T iont et With 1,000 to 4,999 employees (0.4%).
e R EEE L $oeeieoslol Decreases in numbers of campus visits _
{500-999 ,,,,i,,zsj -0.3; @:anggbg exp(]actedfz-og g%ﬂoyer]s with Sogh
| jo00-2999 O TTTTTTUeC i i7st o al to employees (-0.3%); employers wi
| IR e 5,000 to-9,999 employees (-3.0%);
|S5000-9999 : | 591-3.0 employers with 100 to 499 employees

o oor T HEIS (3.1%); and empicyers with 10,000 or
e spmzoptill more employees (-3.5%).

!ongALL TOTAL } sa3l-1 3!

CHANGE IN CAWMPUS VISITS

_ BY EHPLOYER SizE

NI DR
i 1 | )

R
1

MEAN CHANGE W)
(=]
‘I

§
|
|
|
|

=

M. I '

- n\
1

-8 - L [ l T I l
1-99 100-433 500-933 1000-4333 S000=3333 10,000%

NUMEER OF EMPLOYEES
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What percentage change does your organization anticipate in salary offers to 1986-87

| | PERCENTAGE CHANGE IN SALARY OFFER L
N1 e fone. e line. | loce. foce. foge. IPEC {BEC. 1 fuer:
jOVER| 9- /INC. INC. INC. INC., DEC. | DEC. DEC., o- OVER, TOT- GHT-
| 1O% 1 1O% [7-8%,5-6%3-4%; 1-2% SAME{ 1-2%,3-4%5-6%, 10% |10% | AL | ED
i:;--f-;--f-f--+-,—,--+—,—--f—,—,--f—---+----+----+----#----#----#—;;:lf-;li

,,,,,, PN PN N PN PN PN PN PN PN PN N PN PN TMEAN

----- et e et e S S S S

---..TYPES OF GRADUATES | i i i i i i

8 12! 18l o3l 1azl sl iae sl sl &l 2! 516l 2:9
“‘Z*::?E?“th"':f"::*--::f---:§-~--9----+----+----#----+--jf#--22
6/ 15 14} s8a) 132] 80} 135! 3! 5! 6! .1 2} 492} 2.9
ettt Sl Aub ek Aol bbb DSt DL DL SEEET TETEY TP PEr P
51 157 17} 77| 128] 69} 141} 2! 5! 5 .1 1] assl 3.0
'":f"':f---:f--::f---:+----+----+----#---:#---7+----f—---f--f;f-:--
3, 8] 9 52| 95! 2as! 134! 2! 4! 3] - .1 366} 2.6
e D R ialdeded el o e il DL T Y Ty S,
5/ 10; 15! s57] 97| 49} 124] 2! a! 3, 2! .} 388! 2.9
Bt iealeh At tuh Aol et et bt LR ED S LTk EETEE TEDP o Py
a} 9, 11} 38} 74! 36! 113! a! 1! 1! - ) 201 2.8

I bbb b bd Sl R Mt e e

5] 51 11 29! as| 28! 103! 2/ 3l 2! .! 1! 238! 2.5

1]

Observations: According to employers responding to this survev, starting-salary
offers for bachelor’s degree graduates wiil increase by 2.9% this year. This
compares to an increase of 1.8% predicied for last year.

Starting salary offers for women and minorities will increase by an average of 2.9%
and 3.0%, respectively. For MBA, master’s and doctoral degree graduates. increases
of 2.8%, 2.9%, and 2.5%, respectively, are anticipated.

(Contihued)
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What percentage change does your organization anticipate in salary offers to 1986-87
college graduaies by academic major and degree level? Listed below are anticipated
changes- in salary offers for bachelor’s degree graduates expected by various
EMPLOYER CATEGORIES.

C T et 1 Observations: The average starting salary
cmimaia- | increase expected this year for new
,,,,,,,,,,,,,,,,,,,,,,,,, | v {mean!  bachelor’s degree graduates is 2.9%. dJust a
e oS 177771 few employer categories are expecting to
-----ET?E?!??-??IE?E’?EE? ______ | ! | offer starting salary increases of 4.0% or
KCCOUNT ING i 16} 5.0 more. The;e i?clgde accountin%(s.O%‘)‘;ay)
AEROSPACE Tttt 1 4s! 1.gl service and volunteer crganizations (4.8%);
B ER and educational institutions (4.2%)
AGRIBUSINESS i\ Sy o0 - . E L ,
auromorive T 17221 1al Starting salary increases in the range of
e 2201120 300% to 3.9% include construction and
N I ...%12:% building materials manufacturers (3.5%);
CHEMICALS ! 22! 2.9/ electronics and insfrtrrgments,(3.4?;)7; banking,
D +----+----= finance, and insurance (3.3%); food,; beverage
S CATION izoziioienn.. {__.51.2:4 processing, and restaurants {3.0%); and
CONSTRUCTION i 11! 3.5l public utilities ineluding transportation
cocarion T el i 3085
eLecte mach 1 21! 2.3] Increases of 2.0% to 2.9% are anticipated by
Soo-oosoro-sc-c---------------4----d---- chemicals, drugs, and allied products (2.9%);
T RO e 1,311 3:4) merchandising and retail services (2.8%);
RESTAURANTS i 27} 3.0y Pprinting, publishing, and informational
et t7TatT o1 services (2.8%); diversified conglemerates
N s 1.0 1% (2.8%); governmental administration (2:6%);
GOVERNMENT | 19 i.e{ communication-radioc, TV, and newspapers
oprraTTTTTTTTIT s 1ty (2.4%)5- electrical machinery and equipment
OIS . Poisi 2y %2.3%); and hospitals and health services
HOTELS MOTELS D e ) (2:1%)
------------------------------ e LT )
NS NG e 1,281 28| Increases of 1.9% or less are expected from
METALS PRODES { 1} 1.5| research and consulting services (1.9%);
LR L bl Y"7"z1777z1 aerospace and components (1.9%); automotive
et S 128071 and mechanical equipment (1:8%); petroleum
PETROLEUM 13! 1.7]  and allied products (1:7%); hotels; motels,
PRINTING PoBL TTTTTTTTT VTS 2 gl resorts, and recreational services (1.7%);
[N e . 123020 military services (1.7%); metals and metal
jurieities 1 ae} 3.0l products (1.5%); glass, paper, packaging and
o ooeooossmmsosssssosssoooeses t=oy ooy allied products (1.0%); and tire and rubber
R e 1% % products (1.0%).
SERV VOL ORGS 8} a8y . o
SIosmosossmcscooooooooooo-ooo- 1777217 o1 No increase in starting salary offers are
TR R e 1...21.1°% expected by agribusiness organizations
CONGLOMERATES ! i'oi 2.8, (0.0%):
e e S b
OVERALL TOTAL ' g16! 2.9/
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What percentage change does your -organization anticipate in salary offers to 1986-87
college graduates by academic major and degree level? Listed below are anticipated

changes in salary offers for bachelor’'s degree graduates expected with various
ACADEMIC MAJCRS.

7“"""""""""““""“"ﬁ‘;;é;ii‘:? Observations: Starting,salatyVOfférs for new

| |- lo.. bachelor’s degree graduates are expected to
o I'n imean! increase by an average of 2.9% for 1986-87,

............................... N teibhan b cot vammd®e Tomimma

,,,,, ACADEMIC MAGERS S somewhat higher than last year’s increase of

............................... I 1 1 1.8%.  Highest among anticipated increases

AGRICUL TURE | 110} 1.4l for new bachelor’s degree graduates with

ST ITTTrooomsEmtesssccccccoan L L enecific acradems : VBaAr wi

NATURAL RESOURCES 1 e8! 1.3 :gsigiggnaggggggc(gai;;s this year will be

------------------------------ LR et . 0] o )

ACCOYNTING | 341! 2.5} : I

iR e e R iy O Y p b ol e bt -2 .- - - A e e e e p—

FINANCIAL AOMiN |2 ) eneactad. b elsctrea] mepiae

ptatuiafotiatut et il Lt e S cLLEV T EIEL ey iueels

GEN BUS ADMIN 1.276; 2.3) (2.6%); marketing/sales {2.5%); computer

------------------------------ Rt seionee _B8%Y: acenunting (9. 5.

i e Ly el (250 aeenting (250 general

SSrmzs=smesse-cece- S +o-ondo-o- oo BRI I QI ee9/e; > Al

MARKETING/SALES .. l2sal 2.5 (2.2%); industrial engineers (2.2%);

pERSONNEL 7T V226! 2.0 financial adminisvration (2.2%); mechanical

R ERE e RPN +----4-2ll engineers (2.2%); chemistry (2.1%); personnel

jADVERTISING i 136& -7 administration (2.0%); and physics {2.0%).

I,’,',,",,',,',i?:':::f,: """""""""" I--”--l-"--l ) - )

COMMUNI CATIONS 16 1.6 . T

}-fff;;ff;f---:-:::: .......... :i::ggi-,-gg Moderate increases are anticipated for civil

jooURNALTSH 1 198} 1.4 engineers (1.9%); social sciences (1.9%);

TELECOMMUNICATION Ve 1.¢) chemical engineers (1.9%); liberal arts/arts

I #----+----1 and Tetters (1:9%); hotel, restaurant, and

| . i_1%0{ 3.1} institutional management (1.8%); retailing

CREMICAL ENGR t tazi 1,00 {1.7%); advertising (1.7%); metallurgy

S ececeioiaoos] i-ffji-fl;} materials science (1.6%); communications

CIVIL ENGR_ : 3 1. .6%); teiecommunication :06%); huma

L R . 11730 19 (1.6%); telecommunicat 1.6%); human

COMPUTER SCIENCE | 279} 2.5] ecology/home economics (1.6%); geology

Seoooeoenooeoo-eeceeocsiiiodesocensioh o (1.5%)5 journalism (1:4%); agriculture

ELECTRICAL ENGR 12741 2-61 (1.4%); and natural resources (1.3%).

INDUSTRIAL ENGR | 202} 2 2] -

--------------------------- tocootooe--

MECHANICAL ENGR o gz;jfg;g’

..................................... +--¢y,

METALLURGY MATERIALS SCIENCE | 132} 1.6]

hivhi ittt R R R R L R tococtooo-

'HUMAN ECOL/HOME ECONDMICS | 104] 1 6!

|-;;::;::;:;:;;;;:::;---:: ..... ,--::,---,|

LIBERAL ARTS/ARTS/LETTERS HREGH j.s’

______________________________ PR SRR

CHEMISTRY toy77! 2.&}

bt e +---'+""|

GEOLOGY D R R T ¥ 1.5

e L L TS B

MATHEMATICS ! 183]) 2.2,

.............................. [ q—

PHYSICS ! 159! z.o{

e it g f""'!’""l

RETAILING 117} 1:7|

LT P f--::f---:l

SOCIAL SCIENCES { 138} 1.9

------------------------------ LR TR
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What percentage change does your organization anticipate in salary offers to 1986-87
college graduates by academic major and degree level? Listed below are anticipated
changes in salary offers for bachelor’'s degree graduates expected in GEOGRAPHICAL
“EGIONS of the United States.

T Observations: Starting salary offers for -

{ i---------1  1986-87 bachelor’s degree graduates will also
P o 1 N__IMEAN; be influenced by geographical regions of the
... cEocrapmical mecions {1 | country, according to surveyed employers:
|zoioio--e--eslososloh 1L The greatest starting salary increases are
|NORTHEASY 11931 2:31 expected: for the southeastern region (3:5%);
lsoutHEasT i e2f a.sl northcentral region (3.1%), southcentral
',-,-,-;;,-,—,—,e,::F:-=----—------i---f-—=-+-:--{ region (3.1%); and southwestern region

[N ORTHCENTRAL . £.2991 3:1)  (3:1%). Moderate increases are expected in
Isoutwcentear ! 36} 3.1 the northeastern region (2.3%). The smallest
g;;;;;;;;;::: ------------------ +--5;+-7-;} increases are expected in the northwestern
T e ...221.%81 18] region (1.8%).

}soUanEST Ty 5.i}

e mmmemem e ceccccmecem——————a $oe-pozozd

loveraLL ToTat ! 516! 2.9l

Listed below are aniicipated canges-in salary offers for bichelor’s degree
graduates among various EMPLOYER SIZES.

P orar ;. Observations: Employer size will also

{ l...o..-..1 influence starting salaries. The greatest
| ' N i{nggrg} gncgeagés égg;éxpé%téd by(gmg;()ayerg gajgr]jjﬁé,
|77 T TIiTITIITTTTTTTeTeos A wundred to- 499 employees :9%) and employers
oo EUPLOYER SIZES . I 1 1 with five hﬁﬁdi’réd,,t@ﬂ??é@ﬁ]éjéééﬁ(&1%)%'
f1ee - | 4l 25| Next on the Tisi were employers with one
lioo-a0s T 17127} 3.5]  thousand to 4,999 employees (2.8%), five

L L. i---fi--ng thousand to 9,999 employees (2.6%), and one
500-999 P ey tg,SS emp10¥e98 (2.5%). The smé11é§td -
iovo-amme Tttt | 1531 2.8} starting salary increases are expected from
i N anplogers with 10,000 or fore employees
5000-9999 i 531_?;?, (2.4%).

10,000+ | e6! 2.4

indiailiediatie el Sttt S Sttt g S LA EES iy

{OVERALL TOTAL 1 518! 2.9

CHANGES "IN SALSRY OFFERS
oo @y ENPMAYER @i -

M\mm;i

i;p@imé
NUMEER OF EMPALOYERS




ﬁCADEMIC,MAQ6§54AESIIMATEarPERCENT,CHANGE,
AND ESTIMATED STARTING SALARIES FOR 1985-87

Academic Majors Estimated Estimated Starting
Bachelor’s Deqrees % Change — Salary 1986-87

$ 29,680
29,636

2

Electrical Engineering
Mechanical Engineering

‘Chemical Engineering 29,254
Metallurgy Materials Science 28,309
Computer Science 28,087

Industrial Engineering

Civil Engineering

Chemistry

Physics .

Accounting

Marketing/Sales

Mathematics
Financial Administration
General Business Administration
Agriculture - -

Personnel Administration
Telecommunication

Advertising

Social Science = =
Hotel, Restaurant, Inst. Management
Education

=PI N NN PN = P I, et 4 B PO |

O 00 O U ™ TV O % 4 R N, L1 mow—-tol.\aznmmﬁuéw
)
=
[o¢]
o
~

Natural Resources
Liberal Arts/Arts and Letters
Retailing -

Human Ecology/Home Economics

Journalism

r—lmo—o—lu—lm—lwr—lu-—lr—ammu—-m
el e et e

N ~JO W
[
()]
N
~
ry

Averages for Different Degree Levels

Bachelor’s
Master’s
Ph.D.
*Source for base starting salaries when preparing this chart: John D. Shingleton
and Edwin B. Fitzpatrick, Annual Salary Report---1985-86. East Lansing, Michigan:
Placement Services,; Michigan State University, 1986.
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[s)
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Observations: Highest among starting salaries this year for new college graduates
are electrical engineering {$29,680), mechanical engineering ($29,636), chaemical
engineering ($29,254), metallurgy materials science ($28,309) and compiter science
($28,087). The greatest increases in starting salary offers this year were for
education (3.1%), electrical engineering (2.6%), computer science (2:5%), accounting
(2.5%), and marketing/sales (2:5%). Estimated starting salary offers for other
aczdemic majors are listed above.
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Did your organization have any students renege on offers of employment last year
(1985-86)? | |
FREQUENCY CUM FREQ PERCENT CUM PERCENT

NO RESPONSE 215 o e~ L
YES 229 229 46.926 46.926
NO 259 488 53.074 100.000

Observations: Of 488 employers who responded to this question, 229 (46.9%) had at

_least one graduating student renege cn an offer of employment last year.

Did your organization renege on any offers of employmemt last year (1985-86)?

FREQUENCY CUM FREQ PERCENT CUM PERCENT

NO RESPONSE 214 . e .
YES 27 .27 _5.488 5.488
NO 465 492 94.5142 100.000

Observations: Of 492 employers who responded, 27 organizations (5.5%) renaged on
Job offers to new college graduates last year.

ié,itﬁégéiﬁéi,yéﬁiréfééh?iatidh’é 501icy to renege on an offer of employment to a
new college graduate?

FREGUENCY CUM FREQ PERCENT CUM PERCENT

NO RESPONSE 117 o il e
YES 365 365 62.237 62.287
NO 221 586 37.713 100.000

Observations: Of 586 employers who responded, 365 organizations (62.3%) reported
that it was against their policies to renege on offers of employment to new college
graduates.
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How many students reneged on your offers of em
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TOTAL:
NUMBER

ployment, and if your organization
Responses are listed by EMPLOYER

Observations: According
to 283 employers who
reported students -
reneging on_job offers, a

total of 1,749 cases were
reported. The largest
numbers of offers reneged
were reported by
educational institutions
(278); food, beverage
processing; and
restaurants (206);
nospitals and health
services (200);
merchandising and: retail
services (98); public
utilities including.
transportation (73);

equipment (73; banking
finance and insurance
(72); governmental
administration (68);
research and consulting -
services (59); electrical
machinery and equipment
(59); electronics and
instruments (52);
accounting (35);
petroleum and allied

products (30).

loyer categories
reneging-on the most job
offers were electronics
and instruments (72);
research and consulting
services (31);
governmental
administration (29);
construction and building
materials manufacturers
(11); educational
institutions (11);

diversified conglomerates
(7); hotels, motels,
resorts and recreational

services (7); automotive

"and mechanical equipment

(6).
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Did your organization reguest any CLOSED SCHEDULES when interviewing on college
campuses last year? Responses are 1isted by EMPLOYER CATEGORY:

|REQUEST ANY CLOSED ; S

Lo SRR Observations: Of 577

| ves 1 w0 ! roraL employers responding, 226

i"";;;;;,";";'ffif';";;:;f organizations (39%)
S TIIEEIIIISIIiiiamenomooo.. PN PCING N _gPCTNI N _iPCTN requested closed
....:EMPLOYER CATEGORIES ¥ i | | | | schedules when -
T TTTTTTmoosescco-oee- I T Y R Y B interviewing:on college
fecounTING LM STE T 3% 2 1% campuses last year: Tie
it R LD LR el MRS EL TR R R L e p oS 1Ok JEAl .
AEROSPACE ~ 4 s} 33} 10! &7 15! 100 largest percentages of
| seRiBUsINESS | TTTTTC 7'";?";’7""‘.‘";‘7""'."}{,; employers requesting
______ BRI PP .- SEP 2 S L) B S closed schedules were
AUTOMOTIVE | 8 301 21} 70} 30} 100, accounting (67%);
SToIIoEoZTnessossosssocooeocoo HAPIS S et St St e communication-radio, TV,
BANKING FIN ] i 25 58] 18] 42! 43! 100 and newspapers (67%)'
R kb L e el il R L iy e PR, - - PR S
CHEMICALS ! 12} aa) 15! se! 27! jco petroleum and allied
e L L LR L R P M i St SR Dt L Rt Tt products (67%);
COMMUNICTATIUON ! ' oert 1! 33! 3! 9 9 MDA 4 ,
e EEE L L LR LT 4---34----4----1----1----J"»--,,?c-) agribusiness (60%);
CONSTRUCTION 1 7} a3} 9} s8] 16! 00 banking finance and
------------------------------ i e R tt DT insurance oY «
EDUCATION i 13] 14] 79] 86! 92! 100 é?;ggggg?ésgﬁ’
bbbt Ll MR AR LR R TR T CicLLlionitvs ana -
ELECTR MACH 1 12} a8} 13} s2! 25! 100 instruments (53%);
------------------------------ ER e e s D E TP PP icina and ratas
ELECTRONICS ! 19} 83! 17} a7! 36! 100 mercband1$in§fa"dfreta11
e R L T Rl R R R A R L Gy guppep services (526); g]"ss’
RESTAURANTS 12} 36} 21| 64] 33} 100 paper; packaging and
ptafutubebuuinbeleid bl g bbb A bt S Lt DR a sad. pBrnr it e o7y o
| packacinG | si so! 8! 50! 10! 100 allied products (50%);
LTS R S S SRS S diversified conglomerates
GOVERNMENT {41 24) 13; 76} 17} 100, (50%); and metals and
gl el 4----+---Zié-iii----f---ff-f:;t AT L IEAGY
HOSPITALS t U 43! 100! 13! 100! metal products (50%).
el i R it Al el R L e D B D o . L
HOTELS MOTELS e 3i 43 A 87i 71 100 Continuing the 1ist were

o1 { 13} s2] 12} as] 2si 10|  Electrical machinery and
Soofmoc-zo=ss MR et At el Aok dafellol equipment (48%); -
METALS PRODES o1 M1 soi 11} soj 22; 100 chemicals; drugs, and
et b b RS S Aaaitek Al duteleduh del 113ed nradicte (A4S .
MILITARY V.27 33 ~al &7} 6! 100 glllgd,,prngCtS,(Mé},,.
bR L L DT M St LRl ST LR LR L construction and building
PETROLEUM . i 8; 671 41 33 12} 100 materials manufacturers
e R LT 4o mdeoon Hocoodoocodooco PAADTY o aem
PRINTING PUBL Y20 . 3l eo! 8! ioo! (44%) ; research and
bbb bbb L LR S e e e e consulting services
UTILITIES i 21 40] 32! s0! 53! 100 A9 et Yo, mebale
e SO S P Bt SUELE P (44%); hotels, motels,
RESEARCH_ ] | 16} 44} 20} se} 36! 100 resorts and recreational
ettt e L L L R L E LT Hh At A S L L LR Rt services (43%); printing
V'] ' ! ! ' | ] b il ©7 9 ’

R iod et NUUUUUNUNPPSSY FPes ST PUPL Wi S B publishing, and
TIRE RUBBER i 11 33 2] 67} 3} 100 informational services
SomssmrIocassesoooo-eocoao-ao. M et ek St L L (40%); public utilities
CONGLOMERATE ! 7! ! ! bo1al g oo PEE e TS
Sl P U U.o SUS Sd B including transportation
OVERALL TOTAL | 226] 39| 351} 61} 577! 00 (40%) ; food, beverage
"""""""""""""""""""""""""""""""""" -processing, and

military services (33%); automotive and mechanical equipment (30%); governmental
administration (24%); educational institutions (14%); service and volunteer
organizations (0%); and hospitals and health services (0%).

restaurants (36%); aerospace and -components- (33%); tire and rubber products (33%);
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What change do you foresee in the number of CLOSED SCHEDULES arranged by your
organization on college campuses this year (1986-87)7?

i TOTAL i

I'n  Imean
L :ffffff':";;;";:}':"
.....EMPLOYER CATEGORIES i i
ACCOUNT ING B T A
it Rl ik
AERDSPACE i 13} a.a
e i b it Sl
AGRIBUSINESS i 61131
iadinadolintei e ik oot
AUTOMOTIVE B 1 28} 1.0
“““““““““““““““““““ tommotom-n
BANKING FIN i 39! 6.8
bt D LR TR
CHEMICALS B | 28) a8
e oL tommmtooo-
COMMUNICATION 1 3] 0.9
""""""""""""""""" toccodomem
CONSTRUCTION | 13{10:5
ittt e b +om-mbm-o-
EDUCATION B { B0} o.a
iahiaebiebd bbb L L LR LB tosoobooo-
ELECTR MACH R }-5.3'
o tmemee e ooooLolllIlC s e
ELECTRONICS | 34]-1.8
Rieiefehdnbhdedidd e R R D P towmmboen
RESTAURANTS i 24| 0.4
----------------------------- tomcmtom--
PACKAGING i 10} 0.0
e L L LT T TR et bt
GOVERNMENT i 171-0:2
It il DL T tocoobom-
HOSPITALS ~} 11} 0.0
b b e LRt L i Al
HOTELS MOTELS V7! 33
inafeiedindabedd-flh S R R TR R LRl R
MERCHANDISING 1 26] 7.3
eiebtelietdhd b LA L R D Foccotooe-
METALS PRODES 1 20} s.0
e D el e +-*;;§-:-:
MILITARY { si-3.s
e L R R
PETRCULEUM ~ ! 13]-a.s
R T L L L LR R PE T LR R docooboo--
PRINTING PUBL H 118.0
ST e e e e elL_lI1 . g-lli¥ioce
UTILITIES | 51 2.3
et e oo
RESEARCH ~ i 32! 3.0
bl L DL R BT L
SERV VOL ORGS i\ 6} 0.0
il e R R P o
TIRE RUBBER I 2] 3.8
IpSufatelniiiuulils g il R tommmbom--
CONGLOMERATES 4 13) 1.7
ittt il R tommeboo--
OVERALL TOTAL | 525! 2 4!

Observations: Employers responding to this
year’s survey indicate that approximately
2.4% more closed schedules will be requested
by their organizations when interviewing on
college campuses this year (1986-87).

Those organizations expecting substantial

increases in closed schedules include

printing, publishing, and informational
services (18.0%); agribusiness (13.1%);
construction and building materials
manufacturers {10.5%); merchandising and
retail services (7.3%); banking; finance, and
insurance (6.6%); and accounting (6.1%).

Moderate increases are expected by metals and
metal products (5.0%); chemicals, drugs, and
allied products (4.8%); aerospace and
components (4.4%); tire and rubber products
(3.8%);7h0té]$; motels; -resorts and - i
recreational services (3.3%); research and
consulting services (3.0%); public utilities
including transportation (2.3%); diversified

conglomerates (1.7%); automotive and

mechanical equipment (1.0%);
communication-radio; TV, and newspapers
(0.9%); food, beverage -processing, -and
restaurants (0.4%); and educational
institutions (0:4%).

No change is expected by glass, paper,
packaging and allied products (0.0%);
hospitals and health services (0.0%); and

service and volunteer organizations (0.0%).

Slight decreases in closed schedules are

expected by governmental administration
(-0.2%); electronics and instruments (-1.5%);
military services (-3.5%); petroleum and

allied products (-4.5%); electrical machinery

and equipment (-5.3%);
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That percentage of new hires in your organization came from closed schedules last

..................................................

} SCHEDULES
' '~ ltoTaL % |
.............................. N 4
EMPLOYER TYPES i i i
jadinihedindindhbie dadhfe ittt | )
ACCOUNTING i jglf ) 434!
----------------------- el Aok o
IitkabiCE ! 1] 143}
--------- L T T TP PP SRR e
|xcriBusNESS ! al  is3!
st it tososmsosdonoeoon- +
lauTomoTIvE H 2s! 236)
meeeeceeemeeesesesesisIiZiliie-d et e g
'éiNkiNc FIN ! 33! 751!
------------------------------ D L L E LY SRRy
CHEMICALS . i 21} 350
------ ipdeiaieinded ikl Al AR L ]
COMMUNICATION - 1 75}
------------------------------ Ll R ekt
CONSTRUCTION H 14!} 236
bt dedfededded bl e kSl tomrmmm—- +
EOUCATION_ ] R SR, 1 530|
----------------------------- Lt bl 4
ELECTR MACH ! 14) 270!
------------------------------ et DR IR =
ELECTRONICS ! 31! 640!
ittt il ol b Sl to-mmom-- +
RESTAURANTS H 23] 301}
}i:f::f?:f""":":'---;--:"'+ """" “4------ oo+
PACKAGING ! 8! 101}
------------------------------ R T |
GOVERNMENT i 17} 53|
il et toseome-- toserea-- +
HOSPITALS H e} 20}
e R T e R LR
HOTELS MOTELS ! 71 112}
B LT T TPy u Hommmmean e +
MERCHANOISING ! 22! 612}
+ + +
i
+
1
]
+
]
[}
+
1
[l
+- - +
i al
ot )
+ +
! 71
i !
+ +
! I
........................ i;---_---i---_--:-+
TIRE RUBBER ! 3} as!
------------------------------ "'------:"-----T,-:;'
CONGLOMERATES i 8} 105]
B D T R P to----- ieled el e
TOTAL ] 460] _ 7070]

'% OF NEW HIRES FROM éLBéEbi

Responses are listed Ly EMPLOYER CATEGORY.

Observations: Organizations
reporting new college hires
from closed schedules-
indicate that 15.4% of their
new hires came from this
source. The highest
percentages of new college

graduates coming from closed
schedules were experiencad
by agribusiness (40.8%);
accounting (33.3%); metals
and metal products (28.5%);
merchandising and retail
services (27:.8%); petroleum
and allied products (25.1%);

communication-radio, TV, and
newspapers (25.0%); banking,
finance, and insurance ,
(22.8%); and electronics and
instruments (20.7%).

Percentages of less than 20%
wera -experienced by public
utilities includinc
transportation (19.3%);
electrical machinery and

equipment (19.3%);
construction and building
materials manufacturers
(16.9%); chemicals; drugs;
and allied products 716.7%);

hotels, motels, resorts and
recreational services
(16.0%); diversified
conglomerates (13.1%);-
(13.0%); glass, paper,
packaging and_allied
products (12.6%); food,
beverage processing, and
restaurants (12.5%); tire
and rubber products

(11:7%); and printing, publishing, and informational services (10.5%).

Less than 10% were obtained by autormotive and mechanical equipment (8:1%); research
and_consulting services (7.9%); educational institutions (6.9%); military services
(5:3%); governmental administration (3.4%); hospitals and health services (2.2%);

and service and volunteer organizations (0.0

%);
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What percent of new college graduates hired last year (1985-86) by your organization

were from the following sources?

i TOTAL
777777777777 ! N IMEAN
ST mome ST TTTomTrsssssce--e-- to-o-bo-o-
SOURCES OF NEW COLLEGE !
GRADUATES g
ON-CAMPUS INTERVIEWING 5 552;33.4
piittdodtddg i L LR L R R L Rl e
JUB LISTINGS WITH PLACEMENT & V' .
OFFICE I assl 7.9
CoTITIoTZrnzZesrzrosss e eeaa bl
UNSOLICITEO REFERR:. = ['ROM LI
PLACEMENT | ass! 1.4
Sttt en ettt R R R P ot
REFERRALS FROM CAMPUS L -
ORGANIZATIONS | 433l 1.8
------- g AL L L L LT T R D T
REFERRALS FROM CURRERT i o -
EMPLOYEES 1 476, S5:7
LEE R EY T
1 4a8! 1.8
bl Rl
427! 0.5
ek ol
418) 3.6
L S
~44s| 3.8
srotde---
457} 3.0
ceredoeaaa
440} 2.5
--__+-_--
449] 3.7
lealih el
453} 4.5
--_-+----
485!10.5
-_:-+----
471} 8.7

Observations: Sources of new college
graduates hired are often discussed with
interest by prospective employers when
planning new recruitment programs or
revising current ones. Also, graduating
students often inquire about the best ~
avenue for getting hired by prospective
employers.

According to surveyed employers; certain
sources of new college graduates are
more results-oriented than others. The

most productive sources were on-campus.

interviewing (43.4%), write-ins (10.5%),
responses from want ads (8.7%); and job
Tistings with placement offices (7.9%):

Percentages cbtained fibﬁ,§§5§i7§gurce;

include referrals from current employees
(5:7%); walk-ins (4.5%), cooperative
education programs (3.8%), internship

programs (3.7%), high demand major
programs (3.6%), summer employment
programs (3.0%), part-time employment

(2.5%), minority career programs (1.8%),

referrals from campus organizations

-(1:8%), unsolicited referrals from

placement officers (1.4%), and women’s
career programs (0.5%).
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Did your organization visit coliege campuses last year (1985-86) knowing that no
openings were expected for interviews being conducted?

FREQUENCY CUM FREQ PERCENT CUM PERCENT

vES “i 18 11.060 14,080

NO 386 434 88.940 100.000
Observations: -Of 434-respondents; 48 organizations (11.1%) indicated that their
recruiters visited college campuses last year (1985-86) knowing that no openings

were expected for interviews being conductec.

Does your oraanization pre-screen at colleges and universities where pre-screening
is permitted?
FREQUENCY CUM FREQ PERCENT CUM PERCENT
. 119 . . .
YES 388 3e8 65.541 _65.541
NO 204 522 34.459 100:.000

Observations: Of 592 organizations responding to this question; 388 employers

(65.5%) indicated that their organizatjons pre-screened at colleges and universities
where it was _permitted last year. 1In 1984-85; 67.6% of employers prescreened, and

in 1983-84; 69.2%.  These statistics indicate a slight decline in organizations
prescreening on coilege campuses, but a high percentage (65.5%) are still using this
service where it is permitted.
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ing clerical staff) are on the payroll of your
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Continued .

Observations: Of 593 employers responding, 237 organizations (38.5%) had some
salaried employees in overseas locations. Of these employers, 115 (48.5%) had one

to 99 employees overseas, 43 (18.1%) had 100 to 499 employees overseas, 20 (8:4%)
had 500 to 999 employees overseas, 26 (11.0%) had 1,000 to 4,999 employees overseas,
9 (3.8%) had 5,000 to 9,999 employees overseas, and 24 {10.1%) had more than 10,000
employees overseas.

The employer categories with the most overseas installations were chemicals, drugs,
and allied products {24); electronics and instruments (24); research and consulting

services (20); automotive and mechanical equipment (19); banking, finance, and

insurance (16); metals and metal products (15); electrical machinery and equipment
(14); and aercspace and components (14).

diversified conglomerates (11); educational institutions (9); governmental .
administration (8); petroleum and allied products (8); food, beverage processing,
and restaurants (8); aéééﬁhting,(8);7g]§§§;7paper;,packaginswahd allied products -

{4); military services (4); public utilities including transportation (3); printing,

Next on the 1ist were constriuction and building materials manufacturers (11);

publishing; and informaticnal services (3); service and volunteer organizations (3);

communication-radio; TV, and newspapers (2); hospitals and health services (2);
agribusiness (2); merchandising and retail services (2); tire and rubber products
(2); hotels, motels, resorts and recreational services (1);

Does your organization hire foreign nationals for entry level positions?

FREQUENCY CUM FREQ PERCENT CUM PERCENT

. 117 I :
YES 180 180 30.717 30.717
NO 206 586 69.283 100.000

ObservaZions: Of 586 employers answering this question, 180 organizations (30.7%)
hire {-reign nationals for entry level positions.

Does ysur organization hire foreign nationals in the United States for entry Jevel
positions abroad?

FREQUENCY CUM FREQ PERCENT CUM PERCENT

117

YES 76 76 12969 12.959
NO 510 586 87 .031 100. 000

Observations: Of 586 respondents, 76 employers (13.0%) hire {oreign nationals in
the United States for entry level positions abroad.
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When predicting your organization’s employment goals for new college graduates this
year (1986-87) compared to last year, what CHANGE do you anticipate in the following

factors?
' N _LEVELS GF CHANGES |
SUBSTANT-! . i jsuestant-l 1
IAL | SOME _ | | _SOME | IAL TOTAL [TOT-
INCREASE | INCREASE ;NO CHANGE DECREASE |DECREASE ;RESPONSE | AL
Ritaiatebdedefd St it S S bl DR Rl DRy et b
N |JPCTN] N |PCTN} N |PCTN! N |PCTN} N [PCTN! N !PCTN!MEAN
R e T R e D et e el e Lk LT T Uy SR I
FACTORS CONSIDERED TO 5ET i i i i i i i i i i i
DAL
S . [ N A N e R B
STRENGTH OF INTERNATIONAL ,{ ,{ ””{ ,;I ,,,f ,,} ,,{ 7} ;{ { {
MARKETS 6, 1) 89, 19| 344} 74; 22, 5; 7, 1] 488, 100, 2.9
e e Dot At e e e et D e e e il et Lt
SHORT-RUN GENERAL ECONOMY i 3 1] 108} 23} 278} 60} 71! 15! 6! 1] 466} 100} 2.9
Bt et bl e e T L P +---:+---z+--=-+----¢----9----+----+----+----+---7;-;;5;-f;;;----l
LONG-RUN GENERAL ECONOMY | 8} 2} 132] 28} 233] so} 88| 193] 6! 1! 467} 100} 2.9
smerrmeeem--- e L L LR D e e e R D e it T P
INTEREST RATES Y 1} 89| 20| 310} e69] 49| 11! ! 1 as52] 100} 2.9
hbdd -ttt b il i e S At Al S e e e e e s Sttt e
MERGERS OR ACOUISITIONS V1 2t} s} e3] 2t} 321} 71} 42! 3! 3! 1] 450} 100} 2.7
SmToToSmmsc—c-sec---oco-ooo-- L e e S e e e e
PROGRAMMED AUTOMATION | 18] 4] 135] 30} 288} &3] 10! 2! 1} o! 4s2! t00! 2.6
------------------------------ +-"74-—°f+--{:3;:::;';;;+'-:""--':'!"--"l'----'!'----+-—-:+-:,—,-,'!'-:-:
SALARY AND WAGE LEVELS HE & 11 236] 50} 224} 47| 8] 2! A ! 475! 100! 2.5
hefiutadefindinbedfndidtiiefiodiefiefindidadodbedededi el i e e e e A e e e et T LT T pp
ORGANIZATIONAL EXPANSION | 36} 7} 203] a4t} 187} 4o} 50} 10! ! 1} 492} 100} 2.6
TSI TIToommomsmsmesoso-ooece--- R e e D R R D s Bt R R R it
AGE OF DRG.S LABOR FORCE ! 13 3} t40{ 29} 288} e60) az! 9! . .1 a83]) 100} 2.7
ettt bl 4‘----+----4--f-4---:4~-j-4----4~;;F;:::;§'---:f-~-:jl'-—-'+-7::'!'-:-:
PERSONNEL TURNOVER i 14} 3] 170} 34} 280} s6! 32} 6! 2! o} 498! 100! 2:7
bt el b Lt L P L L R PP P D e it it T Tut e NPT PRSP JRSPI SIPIp SIS S e
DOWNSIZING FODR WORKER i —i 7i 77i ,7i ) i i ,,i ,i i i ,,,i ,””i
EFFICIENCY i 71 2y 73, 16, 333, 72; 46, 10, 6, 1, 465; 100; 2.9
F;:T;;;;;ff‘:::':'r:'::::::r--f--f:f----+—---t----+—-—-+----+----+-—--+----+----+--::+---ii----
OPTIMISM OF DRG.S LEADERSHIP | 17} &} 142} 30} 282} 61} 24] s 1} o} 466] 100} 2.7
i iebei i T L e R e e  rr T LT U,
REDUCTION IN WORKING HOURS i 2} o} 18! 4} 430} 93] 12} 3} .0 .1 as2) 100} 3.0
pfeiediaididiafiefhft -t Sttt "‘"""‘"""""‘i‘"ft‘i‘":"i""i‘i““';;;;‘;;‘:";+"*7+""f‘-::‘!":""
JOB RECLASSIFICATION .t el 1] 72{ 6] 363} 79, 17} a4l 1! o} 4ss} 100| 2.9
Observations: When predicting employment goals for new college graduates this year,

surveyed employers expect only one factor, salary and wage levels,; to have "some
increase;" and thus an influence on hiring goals.

Only slight increases, if any, are expected in organizational expansion, optimism of
the organization’s leadership, - programmed automation; personnel turnover, mergers or
acquisitions; .je of the organization’s labor force; short-run general economy,
long-run general economy; downsizing for worker efficiency, interest rates, strength
of international markets, and job reclassifications.

No change is exbéCféd in working hours for employees.

Continued . . .
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Continued . . .
What INFLUENCE wiil each of the foiiowing factors have on the calculations of

employment goals for new college graduates in your organization this year (1986-87)?

| ! LEVELS OF INFLUENCE
EXTREMELY| i o i L i - _-TOTAL_ [TOT-
HIGH HIGH MEOIUM Low NO RESPONSE ; AL
| | ] ] ! !
bR it Al R i R L f-‘------;;;;;::;
y N JPCTN] N |PCTN] N |PCTN] N IPCTN} N !PCTN! N !PoTN!MEAN
e e e e e D L Dttt R EE TR
FACTORS CONSIOEReD TO SET i i ( ! i i i i i i i
GDALS ! | |
.............................. | I I | I | ] | | |
STRENGTH OF INTERNATIONAL . T B R I
MARKETS {14, ¢ 33y 7y 90; 20; 5f; 11, 263] 58] 451; 100, 4.1
STmmTTommmes infaeetuiietaelueee it Ok bt At b Bt S et D LR T LR e R s
SHORT-RUN GENERAL ECONOMY 1 22y s5{ s9! 13} 146! 33} 85) 19! 137! 31! aag! 100! 3.6
etttk R L T P i A e i e e e e T Tt
LONG-RUN GENERAL ECONOMY 1. 28] 6] 108} 24} 147) 33] 857! 13! 111] 25! 449! 100! 3.3
fjj’ff;;;:;;:;f --------------- R e e it e e it bt S Pt gy
INTERTST RATES ! {2y 33} 8} 97) 2z} 83} 19} 211} 48} 433! {00! 4.1
ettt *"ff"'"i';;:f;'?--;:'}--::f--:ff":'f"-:f—:-,‘f"::f--::f'-,::f""
MERGERS OR ACOUISITIONS ' 20} s} 42{ to} 70} 16} 63! 14| 241! 55! 436! 100} a.1
ettt A e e i e e D TR T Pl PP PPy uppups
PROGRAMMED AUTOMATION {71 2 477 11} 85! 20} 100! 23! 196! 45! 435! 100! 4.0
|orrfoomTomsemmmcssosc-coo-c--- i e i e e T Iy Tepi
jSALARY AND WAGE LEVELS HE - 1 2! 40| 9, 139} 31} 131] 29! 137! 30| 455) 100! 3.8
ittt Mt it deh Aot b bl ettt DL DLt Dt TR Porel Tl S e pepu e
ORGANIZATIONAL EXPANSION | 44] 9] 136] 29| 133] 29| 57| 12| 96} 21} 466} 100} 3.1
obatatntielintielifidietecitotndaliefetideidadifidiedit +---:+----+----+----+----+----+----+----4—--74---:4-::14-7114----
AGE OF ORG.S LABOR FORCE i 10) 2] 4o 9f 121} 26} 115} 25! 173! 38! 459! 100! 3.9
it Aotk S bt Sl EE bt bbbt DELEE EEETE TR PPy EERR S e o
PERSONNEL TURNOVER | 26] 6| 92| 20} 154] 33} 121} 26! 76! 16! ae9! 100! 3.3
Smemssmsmcesememeeececceaoa- e T S TR s St bt e
DOWNSIZING FOR WORKER i ,,i ,i ,i ,Wi ;;i ,,i ;”i :,i ;::i ,,i ,i -i
EFFICIENCY 1 16, 4, S1; 12, 89, 20, 65, 15, 222, 50, 443, 100, 4.0
il il e +'-'-'0'--'-"'----'5'-----0"-':+---“4--2-4-—;:?;:;:;--::?-:'i-""—-;f"-j
OPTIMISM OF DRG.S LEADERSHIP | 24; 5| 98] 22| 129) 29! s59] 13! 136! 30! 446! 100! 3 4|
EFF:FiéFF-f:-f:::f:t-:::::----+---e+---:+---<+----+----+----+---—+----+----+----4----+-7;;4---;|
REOUCTION IN WORKING HOURS ! 1} o) 1a] 3] a9} 11 &1} 1a! 311! 71} 438! {00} 4.5
ettt edidiadiedid +-~"f44';;{‘;:--{0;-'-:4"-j:+--f:f--:r+--—:f--::+-'::f-",'*"-,"?“"
1JOB RECLASSIFICATION ! 3} 11 25| e6{ 68} 15! 82! 19! 263! se0! aat! 100! 3.3
] | ' | 1 i 139y 7\ Vi 4 1 ]

Observations: According to surveyed employers, those factors that will have a
"medium” Tevel of influence when calculating employment goals for new college
graduates will be: ~»sanizational expansion, personnel turnever, the long-run
general economy, and optimism of the organization’s leadership.

"Lov"-levels of influence are expected from short-run general economy, salary and

wage levels; age of the organization’s labor force, downsizing for worker

efficiency, programmed automation, mergers or acquisitions, interest rates, strength
of international markets, and job reclassifications.

"No" influence is expected from reduction in working hours.
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How many students were provided with internships and/or cooperative education

positions by your organization last year (1985-86), and how many students did your

?gggg1gg§ien pay for internships and/or cooperative education positions last year
-86)?

! PROVIDED i .. _pAarl0
INTERNSHIP/COOPERATIVE | INTERNSHIP/COOPERATIVE
EoUC EOuc_
.......................... B T iy S
N i YOTAL i L i . i TOTAL i }
N 1 NUMBER ; MEAN | N | NUMBER ; MEAN
e LR Foeremmee LR D +=-memeoo +----n-e- +omemm e Rt
EMPLDYER TYPES i i i i i i
ACCOUNTING 19! ggg! ggfjlf 17! 416! 24.5
it ittt oo b etot delededaeteliah AR b bt DR R Rt Dk Lk
AERDSPACE ! ! ' 76:6 12) 919 76.6
hfiodutitifidebefindifudiatal i S it + + L aiaidddedid o e bttt ded Attt -
AGRIBUSINESS 1 ! 51 3.0} 2] 12} 6.0
----- e L L LR LT T LR + L R DR L L R L P
AUTOMOT IVE ' ! 32.8]) 18] 878 43 8
"""""""""""""""""" + + Sttt Attt e, bt e At i ot
BANKING FIN ! 26 455! 17:5! 26| 438 16.8/
ittt e R toommo- tommmmo-- tommmmoe- tommmm-- tremmmmne bttt
CHEMICALS 1 227 2176 98.9/ 23/ 2108/ 91.7
------------ e bt bt R Rt R LD R
COMMUNICATION ! 10 40!  40.0! ! I }
ittt bttt Fommmo-- +oommome- Foommmm e me e el dhlddid ===
CONSTRUCTION | 154 196 13. 1) 1] 187, 17:0
bttt ittt e tromere oo temmmeoe- hialaiadadd ] oo mem-- -
EDUCATION ! at! 1642]  40.0} 22| 304/ 13.8
ettt i diidedddind it bl dfhidedededideds At bt Lkl Bt b e
ELECTR MACH H 17} 5029 295:8) 17} a705| 276.8
e R R R T L TR $ommme-- +--eoeme- +o-momaoo +--oooos el TR R
ELECTRONICS H 32} 1042} 32.6) 30| 1013 33:8
Sesoom oo mceeeeeeceeeooao- e e A SR +-mmmee- $-meeeee- $o----o--
RESTAURANTS H 21) as1]  22.0) 20| 460) 23.0
ettt Attt B St bt it A Rt bl S
PACKAGING ' 6] 122 20.3; H g8}  16.3
et ettt el R L R R D - $ocmmme-- tommem—— +omomoea- tommeee- tomemm -~
GOVERNMENT ! 16] 951}  59.4] 14 687!  49.1
TN TTT TS SSSsseemcecsccccccncaa Fommmm—- oo bl el ki Fommm e -
HOSPITALS ! 13} i972!  1s1.7) 9! 1306 | 145, 1
ittt i oo to-momme Fm-- it Attt R R R R Rl i
HOTELS MOTELS ! 6! 142} 23:7| 4] 134} 33.5
ettt i e b St b Sttt Fommmem-— bl Focmoor-e +o-mmooe-
MERCHANDISING ! 20!  s17) 25.8] 20} 510} 25.5
--------------------------- Aot il Al b R i D
METALS PRODES ' 20| 216} 10.8) 18] 207 11.5]
it bl D #ocoomom- $roomem - +ooommm-- Ml ddd Sl s e
MILITARY o ! a) 199! 49.8! a! 199! 49 8’
TS meTeessssccccccccnnan- tommmmmm- tomeemee- tomeoem- tommeeee- towemmma L)
PETROLEUM 1 to! 531}  53.1]} 1o} 529! 52.9{
------------------------------ LR b bt S Lt R L e it EEE P
PRINTING PUBL ! H 18} 3.6} Vo 18} 3.6
e i tommme-— Focomom-- b addb bt it e ===
UTILITIES - ! 38/ 1715 45. 1| 37| 1700! 45.9
e LR T TR $ommeme e Foomenoen R +ommmmae
RESEARCH ' 30} 905} 30.2] 23| 809) 35.2
------------------------------ e e e D ittt TEE SR
SERV VOL ORGS ' 74 32} 4.6 a) 17) 3.3
gl ettt Frommoe- tooooom-- +oomonmm- +ooomm-- ittt Sfiddd ===
TIRE RUBBER i 3} 122} 40.7!} 2} 174 8.5
memmeccaeao e LR R T T SR LR SRR T T e #omeemm oo +o-oo -
CONGLOMERATES i 13)  5866) 43.5) i2] 539/ 44.9
"""""""""""""""" Hiibebrieh il e L DR R LR R
i TOTAL ) ! 421 21354/ 50.7) 366 18210} 49.8,
Observations: Of employers responding to this survey, the targest average numbers

of internships and cooperative education positions are provided by electrical
machinery and equipment (5,029); chemicals; drigs; and allied products (2,176);

hospitals and health services (1,972); public utilities including transportation
(1,715); educational institutions (1,642); electronics and instruments (1,042);
(Continued)
Q

ERIC

Aruitoxt provided by Eic:
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Continued . . .

governmental administration {951); automotive and mechanical equipment (942);

aerospace and components {919); research _and consulting services (905); diversified

conglomerates {566); merchandising and retail services (517); petroleum and allied

products (531); food; beverage nrocessing; and restaurants (461); banking, finance,

and insurance (455); accounting (438); metals and metal products (216); military

services (199); construction and building materials manufacturers (196); hotels,

motels; resorts and recreational services (142); tire and rubber praducts (122);

glass; paper; packaging and allied products (122); communication-radie, TV, and

newspapers (40); service and volunteer organizations (32); printing, pubiishing, anc
informational services (18); and agribusiness (6):

A total of 21,354 internship and coeperative education positions were provided by
42] surveyed employers last year. Of these, 18,210 positions (82.3%) were paid
positions with 366 erganizations.

! | PROVIDEO i PAIO |
| INTERNSHIP/COOPERATIVE | INTERNSHIP/COOPERATIVE
= { EOUC i EDUC I
ittt LA R A A L R R R R R R R R
| N e ] e |
l i N | NUMBER | MEAN | N { NUMBER | MEAN
I I ' i l + + |
jufnfadedafifiefhatidbefe s $ocomoon- $ocmooe-- L bocosoe=- . Sliiiddid boccomr-- |
|ceocrarnicaL recions ! ! ; i i ! !
INorTHEAST ! ss]  8740]  es.3] 771 sao7!  109:3!
L L R R D D D s L :
| southeast ! a3! 382!  78.8 43) 219} si.0]
fptnffodufodubobnficbabuiuiieini b A b Sl S e el Saieidild e At S |
INORTHCENTRAL H 205  6155) 30.0; 178 5§g5i 31.0
istulistierieeie ek R AR R #omommmoodeoooe- et e S Rkt o
{SbUfHCENfRAL ! 28| 677} 24.2] 271 6731 24.9,
"""""""""""""""""" DO deeie il el bk etk il bt Al |
}NQ?IHWEST 77777777777777 ! 17} 656 38.6] 15i ssai 37.6i
indhafndhelindiaibeddbe ettt Rt bl il ik Stk bl =t St bl et
}%60?Hwé§f ! 32} 1241 3s.8/| 725£ 9?95, 29;5}
------------------------------ R e e kR bl L e
!TOTAL ! 420] 21340/ 50.8) 368! 18187/ 49.4!

Observations: According to surveyed employers, the greatest number of internships
and_cooperative education pesitions will be provided in the northeastern region
(8,749). The northcentral region was next (6,155), then the southeastern region
(3,862), and the southwestern region (1,241). The fewest numbers are expected in
the southcentral region (677) and the northwestern regioen (656):

What CHANGE do you anticipate in numbers of cooperative education and summer
internship positions in your organization this year (1986-87) contrasted with Jast
year’s opportunities?

; % CHANGE OF COOP/SUMMER INTERNSHIP I i i
----------- Tty U 1 171 28
| fmcotne b b4t oec.ivec.loec leaic| |
INC 25-% 11-|INC. | INC. |INC. INC | INC |- .- |OEC:|DEC. |DEC. DEC.  11-| 25-| 50- TOT- TOT-|
S0+ | 49 | 24 ,9-10,7-8 5-6 ;3-4 ;1-2 |SAME,1-2 ;3-8 ,;5-6 ,9-10, 23 | 3% {00 ;| AL | AL |
EiuEuiuiuiut el debieie. deluleie At e R e D R e e el SRR LT I
! N {NIN INININININ TN NN i N IN IN IN IN ;fgffjmegnl
-t----+----t----+----+----+----+----+----+----+----#----+----+--~-+----+~---+---—f----f—---i
1 ] [} ] i t ] ] ] 1] 1 ] ] ] {
: | | ,l I e I I I I I I I
s) 1s] ol 12] 2al &l 2el anr sl assl wl sl ol ol sl 42l 43l essl 0.l

Observations: According to surveyed employers, a very slight increase (0:9%) can be

o anticipated in numbers of cooperative educatien anc Si?mgr internship positions this
‘ J
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What percentage of salaried employees (excluding clerical staff) on the payroll of

your organization have college degrees?

VT % OF COLLEGE OEGREEQ | - . .=
| " O Gwlovees | Observations: On the average,

Tmommosirizescnos-c-c---o i 69.6% of the salaried ,
______________________________ 1N ___TOTAL %1 MEAN | employees working for surveyed
EMPLOYER CATEGORY | i : sm'p’]oyérs have college
S es-comsesesesso-o-eoooo--- - LIl S degrees.
ACCOUNTING 25!7 2;;51 91':951 - g, ,
------------------------------ L e L LR BTt L U
AEROSPACE ! i3l 83! ea.23] Emp;pyir”§§;gggr1g§ y%th the
TImrmmssssmmss-o-ooo-co-oooo- Fommmmme domoo- bt Seeloht ighest percentages o

[ ! ' DlghiEst priLElitdyts 91
Attt S P2 53 salaried employees who have
AUTOMOT IVE ! 29| 1555] 53:62 college degrees.are,account1ng
B ANKIN s FIN Tt 7T 330 2201t es.7e (97.0%) 5 -educational
e . b LI PRTEL dnstitutions (86.4%); 00
CHEMICALS | 30{ 2118} 70.%0 CbmmﬂhICétiOﬂ:-rad1Oj”TYiW§£d
------------------------------ D e kLT Qe G _ ;
nfuiuluebeineie el p S A newspapers (85:8%); researc
commICaTION | I B B o Siies
e e e il to-moomm- bttt ek o e ool BT VILES
CONSTRUCTION i 17] 1033} 60.76 (75.5%) ;- electrical machinery
it L R P R L PPy it bR AR ’76 uipment (72 8%)’

! 117)  10112] 8e.a3| an€ equipmeni (/Z.8%); =
T 4mmcco-ctoozoocczgeocoiol petroleum and allied products
ELECTR MACH ! 25| 1az1i 72.84 (71.8%); diversified.
--------- el b R R il St rr LT pepp—— oy
************ i 5 4 & conglomerates (71.6%);
LECTRONICS ! 33! 2231) 65.32 oot atls \7L.De)y
5-5-;;;:;::-;----------------:;:-::;:E:;-;--t::-,f---:?--,: merchandISing and rgt‘g.l],,
RESTAURANTS l 29} 1774;  &1.47;  gervices (71.3%); printing,
e e R L E LT LY P Fovmmemae $ommmmeao LR LT B Napesy ooglio e i d
PAC N 5 - GE 42 ublishing, and informational
PACKAGING ! 9! 589 e65.44, PUDIISNINng, and intor
T ERCOTEERERERTRE $ommmenns $omoeone- s-----2--l 0 services (70:6%); and
GOVERNMENT - ) 2,£777"‘5‘3i 63.04, chemicals, drugs, and allied
------------------------------ hieleiialeieh el f e ek £ it hos e 0,
HOSPITALS ! 18]  1092] eo0.e7/ Products (70.6%).
""""""""""""""""" bt Al b - o B o Sl )
HOTELS MOTELS ! 8 304} 38.00;  Continuing the 1ist were
nfiadefeedeiindelnieluiindeiaiaibtiiied i dede b b daaiaiddiidnd $omremm #ooommem- NP A I
MERCHANDISING ! 22!  ises! 7i.27 Pﬁnk?,ngg,,,f1nan€§,,and,,,_
"""" bt R L L LR R L lnsurance(GG.Zé)gng 48S,.
METALS PROD. ; i 3oi 1612i 53.73 paper; packaging and allied
et St ettt Al e L E il nradiirte TEE-A9%Y. alan :
MILITARY ! 5! 326) 65.20 P!’Qd99t§,,,(§5:9/9)9,79195—”0"1‘35
Rt RE LT CIE ST PPEPRREE EnE SETRE -+-----2--1  and instruments (65.3%);
PETROLEUM A 19} 718 _°71.80,  military services (65.2%);
----------------------- b ettt et o B Ay e I % 7 S
PRINTING PUBL ! Y ses! 70.63] aerospace and components
SoZSIssrsosssss. o mecmessese oo o il feteoh debdd ety (64.2%); QOVeY‘nmEBtal,r Dol
UTILITICS ] 471 25‘”i S6.19 administration :(63.0%); tire
------------------------------ R AR EEE LT i iibibimi =y
I T e proncts et 7))
e T T PR TP TP SHeei-s Pt SEEEERD od; beverage proce , an
SERV 0L ORes : Bi_._4871 ..%8:%% restaurants (61:2%);
TIRE RUBEER o 3] 188! 62.67] <construction and building
ToommmemseTeissoisicie meses R s4--m--oeste------op moterials manufacturers
CONGLOMER L TE3 ' 12} 859} 71.58 '50.8%); hospitals and health
-------------------------------- LR i R e S C e T S R ’
lvoraL ! 610! a2659! e9:.60{ Services (60.7%); service and
Tommmmmmmmsssemmsooeseeeeesoos mmmmmmmmseeeoeooes volunteer organizatjons

SR o . (58.4%); public utilities
including trarsporcation (56.2%); metals and metal products (53.7%); automotive and

mechanical equipment (53.6%); agribusiness (53.4%); and hotels, motels, resorts and
recreational services (38.0%);
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In the last 5 years, what change has occurred in the percentage of salaried
employees (excluding clerical staff) on the payroll of your organization who have
college degrees? Responses are listed by EMPLOYER CATEGORY.

e emm e el IIIEIEEenIIIiIIiiiie e Observations: According to surveyed
| TOTAL | employers, the change in percentage
I T of salaried employees with college
LTIl memimmeeaa. YR it degrees in the last five (5) years
. :EMPLOYER CATEGORIES i i h:ﬁﬁé?n;gn ingreasg;,,?f,,'},;,B,%;,,,In
AreniN T, TTTTTTTIe I 5:0 5 5 other words, more employers are
T . Sl S expecting salaried employees to have
AEROSPACE _ . i “i 1.2 college degrees.
A ( (] ] _ _ _ z .
iU S 3.5 The greatest increases in percentage
ATOMOT IV e is2s of salaried employees with college
BANKING FIN Sy 95;‘11’.2} @99@95,!‘3?‘(?,@??’!,}?,,§erY,‘,cgé,a’.‘d
mm- s -se-osoilo-io.oliiiiiiic S TP volunteer organizations (30.2%);
CHEMICALS 13017 printing, publishing, and
COMMURNICAT 10N 14l 3.8 informational services (13.2%); food,
Smmmsmmmmomnoooo-ooooooeooeeo- $ommodeooo beverage processing, and restaurants
NS RO LA Tay {12.1%); and banking; finance, and
EDUCATION ’ L o.¢' insurance (11:2%):
T et falne Moderate increases have been
ELECTRONICS ] 1 27} 5.2] ?89:!‘1‘3099@,,3)',?]16_1539 paper, (6.3%)
bbbk bbb Miatabeteh i ackaging and allied products {8.3%);
RS RN . I B g,é'r',c,handising and retail services
PACKAGING ! 7! 8.3! (6.5%); metals and metal products
SooosmTootosmoomssssssecseooe- HEREFH RSNy (6.2%); agribusiness (6:1%);
b S 1.2 .08 hospitals and health services (5.9%);
HOSPITALS | 19] 5.9 public utilities including
SEImmocmes oo sossoooosooooseos HIRRPS transportation (5.6%); diversified
[y TS . . S S conglomerates (5.5%); military
| MERCHAND S ING ! 23} 6.5 services (5.3%); electronics and
el fulebiieiieie i MR instruments (5.2%); autometive and
it A 13082 mechanical equipment (5.1%);
MILITARY _____} sis.3 cons;c,__rmt,ie'h and bﬁildjﬁgf?ifefjgl?
SmTemmssmmsosscese-cooeaooe-- At St manutacturers (4.4%); hotels, motels,
St 1LY Fesorts and recrestionm services
PRINTING PUBL t o 7143.2] (4:1%); tire and rubber products
TITTTTESToomssosoossomssomees M (4:1%); petroleum and allied products
,';'25525?;---------:.-------:;i--??iff (3.9%); communication-radio, TV, and
RESEARCH | 40} 3.5 newspapers (3.8%); accounting (3.7%);
IpLToTTTo s TmTTmmsmmmmmemsees M Sl research and consulting services
S RS e . i...B1%0:2 (3.5%); chemicals, drugs;, and allied
TIRE RUBBER ol 4 products (1.7%); electrical machinery
TS eoeTiooTToortoemooomoes RS A and equipment (1.2%); aerospace and
Sichnttaitiiol 1288 compenents (1:2%); governmental
loser . ToTaL | 616] 4.8 administration (0.8%); and
"""" educational institutions (0.6%);
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Among the new college graduates hired by your organization last year (1985-86); what

percentage were liberal arts majors; and in your opinion, what percentage of
positions in your organization-this year could be filled by 1iberal arts majors?
Responses are listed by EMPLOYER CATEGORY.

|LAST YEAR|THIS VEAR! Observations: ”On;the average,:

BT B s approximately 9.4% of the new hires
............................... JN_EAM N MEANpin surveyed employers’
EMPLOYER CATEGORIES i} | organizations last year were
..... SRRl S S S S liberal arts graduates.
ACCOUNTING i 24, 0.8; 25; 1.8 - ) - o
aeroseace 120 0.8 20! 1.al  The employer categories hiring the
R EET T T R e e highest percentages of liberal arts
AGRIBUSINESS B} 1o 11, 5.1 11, 9.5 raduates among new hires last year
------------------------------ Mafaoiuh dlbhhl ol e et 1985- ¢ nilitary services
AUTOMOT IVE {32! 1.5 32! 3.8 (1985-86) were military services
Semsmmemse el $ooodeooobenoogooo- (38.7%); communication-radic; TV,
e T T P OGS B S St and newspapers - (32.5%) ; -educational
CHEMICALS i 31} 8.00 31 9.0 institutions (22.7%); glass, paper,
e T T 4----#----¢----+----1  packaging and allied products
COMMUNICATION i 532.5| 5)32.5 (19'3’%)5 555{{55; Fiﬁahce, and
b adod et i e A A A X XL L R bt el R e I T .
CONSTRUCTION ) 71 820 i1'40.3 J,n?‘,ur%nce (16.9%);t§erv”(:(1§6a;§/j)
At b e b LR D R bkl b L LA volunteer organizations (16.7%);

| | ] L) { . a e .« 8- e - .
O e 1107220 120023, printing, publishing, and- =
ELECTR MACH | 25] 1.o informational services (16.6%);
iy pomoodemoot merchandising and retail services
RN S . 1 (13.9%); hotels, motels, resorts
QESTAURANTS ! 35! 87 “nd recreational services {13.2%);
e L LT L PP TP $ooc-dioiok and government dministration
PACRAGING e Eg g%.er mental admin a
e R R R AR LR : * ’
GOVERNMENT 122y s L. .a S o - : -
S oTITToTTeTToTeessoccceeooe- Pooostemesbeonodes - Employers responding to this survey
HOSPITAL ! ! i ¢ L pt It A - it WM Vb
e b0 TP indicated that 12:8% of the
HOTELS MOTELS ! t0l13.2] 10!26.4! positions available in their
______________________________ R b By B o R I .
Sonoooomomoos R St St it organizations this year could be
MERCHANDISING 1 27)13.9] 27!23.8 3310 Lo aei T DGR
Mmoo eeeeiiiiiiaiiei. PR Sy Sl filled by libkeral arts graduates.
METALS PRODS v 31] 3.7) 33 9.2 ) ] ) i S :
wierraey T ! si3 3 siasol  Employer categories indicating the
mmsmmIIoIIIIIIIiioieee.iil. PR S S B highest percentages of positions
PETROLEUM 118 i.8] 15} 3.9 that could be filled by liberai
------------------------------ Lt D EDES T EREE Tl vt e aradiuatoe Incrliodad miT13F o
PRINTING PUBL ! v '16;5; 7125:3 art‘s,graduatesa1nclgdea,m111tar:y
e A e S services (43.0%); service and
UTILITIES . ! S8} 3.0 58! 4.3 volunteer organizations (40.6%);
.............................. D ek S A U S N - - : 7 —
RESEARCH ! a3) 2.6} as) 4.3 commumcatwnr‘asiw,Tvland _——
..... e mememeemeee-oe.loziyizoogziiioiiiyoiic newspapers (32.5%); hotels, motels,
| SERV VoL OrGS 1 '°i'6'7i 10£40;6 resorts and recreational services
phctoghsossdhfififindht i A LR L Y R e 0 . sanblinm S AN, A
|7 1Re RUBBER 1 &} 0.9} 4] 5.1 (257.74@)”,”bank1n§,7f}p§n€g”and
Rt bbb bRt RS SRt Shlls bl insurance (25.6%); printing,
CONGLOMERATES i 15; 7.8; 15{10.a publishing; and informational
"""""""""""""""" V6811 9.4 eoatrz.al  services (25.3%); educational
OVERALL TOTAL { 681} 9.4 694!12:8 ool Y RS (ed.9/), EUULALIUT :
i LTIt ORI institutions (23.1%); glass, paper,

packaging and allied products
L : ... t22.7%); merchandising and
retail services (22.6%); food, beverage processing, and restaurants (13.1%); :
governmental administration (13.4%); diversified conglomerates {10.4%); construction
and building materials manufacturers (10.3%); agribusinesss (9.5%); and metals and
metal products (9.2%)
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To make liberal arts majors more suitable for employment in your organization, how

important are the following?

; | FREQUENCY OF RESPONSE i i
! | oo At T | rtota lror-
I | ALWAYS | ALWAYS [SOMETIMES, SELDOM , NEVER [RESPONSE | AL
I TomTTeecedocessococdoocoeoon- et S R Tt DT LT Lt
} ] N__|PCTN] N |PCTN] N [PCTN] N |PCTN! N !PCTN! N [PCTN!MEAN
-------------- 2----------2---if:;iif;---f»---+----+----§----+--—-+----;----#----+~---+----iii-;
lHow twporTANT TO GET T S S T A R A
ot SRS N NS NN SN N AR NN S A SO N B
{ﬂ BRDADER SCOPE DF EDUCATION ! 92! 17! 125! 23! 190! 7;3{7793{7 17! 55! 10! 555! 166! 2.é,
e R M A e e e it R S T LT T T pr pupipipr QR
|A MORE APPROPRIATE DEGREK i ”,i ,”i ,”,i ,,i o ,:i i i r~i ”i ””7i ,,hi _}
1 PROGRAM 1 104, 19, 184, 33, 190, 34, 46; 8, 34; &, 558, 100, 2.5
pfiaetafefiotedetnt-tad-tlebd L L Dl A K2 M ol el e e e e R St Tttt LTy TPt Supu
laccounting AND FINANCE COURSES{ 91| 16] 171} 30} 208! 37| 57 10! a2! 7} 569 jOjSg:B:
|7EF?E?F:‘?FE?E§EEE:r::: ------- +----+----+---~+----+----+--~-+----+---—#----4---4+----f----f----|
|BUSINESS ADMINISTRATION i I T ool 1 ool ] - 1 il I
COURSES .1 95y 17y 191{ 34; 181, 32, 55; 10; 43, 8, S65; 100, 2.8
I ------ :,-:;:,:,:,:,;,::,:;;:;:: ---- +"':+"",f"::1‘""1‘","4‘----4‘----+---f#--f:$---f#----+'-fff-'--I
EﬁﬂNEGEMENT COURSES \ 83| 15} 180! 32| 198} 35! 66! 12! 39! 7} 566} 100! 2 6
e bt L L T L P P 4---742--4?;:::f---:f—:;ff--:r+--::+---:+--::+---:+--——+---;+----
}CUMPUTER SCIENCE CODURSES ) 116} 20} 195| 34 201} 35! 39! 7y 27} 5} 578! 100! 2 4}
T M SRSttt i b At Al b A bt EEEED DEEEL I L EE SETPE TP
I&é!TING SKILLS COURSES i 158, 27] 183} 32| iso} 26} 48} 8] 37! e! 576! 100! 2.;'
it T +---j+---tf-f:tf--::f--rr?--?'+----+----+----+--':*'::f"'fj*"':
{5U§Lic SPEAKING CODURSES i 81 14] 144 25| 195} 38! 104} 18! 43! 8! 67| 100! 2.8
e bl e R e NS et bieh el LELES T EEE TR TS EETEE DY TP TP Supepay Supupi- i
IrechnicaL expertIsE i 120] 21} 148] 26| 187 33} e6} 12} 39! 7! 560! 100! 2.6
{f;;f;;;:FEQE:;E:E::::::: ------ +--:s+----+----+----+----+----+---:+---g+--f-#;-;ff-:fff-7f-f-:-:
RELATED WORK EXPERIENCES | 139) 2a} 219} 38! 1e6] 29 28! 4! 23! 4] 572} 10c! 2 3
}-------------—--77-;--;---;--;;:Iii?lii-f----f----f----f—---+----+----+----+---—+----+----+----
|COMPATIBLE EmpLOYMENT | 155l sl 208l 7l 17l 25l w0l ol w2l 7l ssal 1ol
OBJUECTIVES 1 135, 24, 208; 37; 137, 25; 40, 7, 37; 7, 557) 100] 2:3
{--—-----------------—-2---22211:?2:§--;il-if:f--:-f——::f—--:+--ef+---z+----+----+-jff+----#---~I
| PROFESSIONAL APPEARANCE | 170} 30} 191 34} 128] 23} a1] 7! 35! 6! ses! ioo} 2 3
athtechh e i dh ek gia - Siffntedindedidt et L Rt Rl Rl e e e f""+"-'f""f""f""f"'-l
}REF; FROM FORMER WORK i ,i i ,i 7,i *”i - i ,,i : i i i ,,i ri I
EXPERIENCES i 112 20y 134, 24, 190, 34; 78, 14, a6, 8; 560, 100! 2 7
I;;;;'::--:r:: --------------- +'--'+----+'-'-*'---4-fij*"'j+';f;§:-:'+--':f"'f?'f?tf"::f"--l
IWEtt-TRlVELED 1 3} 1} 18! 3] 128] 23, 258 46| 151} 27} ss8] 100! a ol
... %--;FEF??:?E:§E?F??533iif;---+----+----¢----¢----+----+----+----+----+----;----;-;;:;::::|
{Aoylﬂceo DEGREE IN APPLIED i i ; B i 77; ,i ,,i - ”,i ”i ,i ,,,i 1 - I
yFIELD 1 57y 10y 97 17; 230, 40, 122; 21, 66, 12, 572, 100, 3.1,

Observations: To make 1iberal arts majors more suitable for employment in surveyed
organizations; the following will "almost always" be helpful: writing skills )
courses, a professional appearance, compatible employment objectives, related work
experiences, and computer science courses.

"Sometimes” helpful to make Tiberal arts majors more suitable are a more aprropriate
degree program, technical expertise, accounting and finance courses, management
courses, business administration courses, references from former work experiences,
public speaking courses, a broader scope of education, and an advanced degree in an
applied field.

"Seldon" or "never" making liberal arts majors more suitable is being well-traveled,
according to surveyed employers.




Which of the following training methods are used by your organization?

[WHICH TRAINING METHODS ARE
jUSED

..............................

..............................

D ol T B oL R

SEMINARS BY YOUR ORG. $
| PERSONNEL

Iseminars sy outsioe
JCONSULTANTS

|RoTATIONAL ASSIGNMENTS

IMOVING TO MORE THaN ONE CITY

Observations: When training new college graduates recently hired by their
organizations; surveyed employers "almost always" use on-the-job training,

orientation programs, and training within the organization.

“Sometimes" used are seminars by the organization’s personnel,
consultants, rotational assignments, written

"Seldom" or "never" used are moves of new personnel to more than one city.

O

ERIC

Aruitoxt provided by Eic:
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on’s personnel; seminars by outside
format materials, and campus clacses.
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On the average, approximately how mary hours of training {excluding on-the-job-
training) will a new college hire receive sach week during the first year (1) in

your organization?

! i

| | DA
' I'n tmean]
Pt et Sl |
... ewpLover catecorres oo
| accounting | 22] €5
Rabafotuldefod ittt tooomdor -
:AEROSPACE [ :10.2*
ettt S |
iAGRIBUSINEss ! 9! 5.6
htedfebde g i ] it S
lavroworive | 30} 8.8
hnedtnietinfeieibibeifafeiiatii i tddiadieh il b Salaedl Sl
BANKING FIN ! a4a)i1i0
.............................. ;---f@:::;
CHEMICALS V31! 3.7
oot ittt St bl
COMMUNICATION 1.5} 6.4
ettt b R S
CONSTRUCTION i 18} Lo
------------------------------ R RT T
EDUCATION | 108} 3.2
ST IITETINSsssssssscscccscoo- tocccdoo--
ELECTR MACH | 28] 8.2
":f7ff17f7""";';";:"':':;;:':E;::'fi
ELECTRONICS 1 39] 7.1
e T R PR N PR EE LR
RESTAURANTS | 36] 8.3
------------------------------ $o-ompecns
| PACKAGING -1
cm e rrmcem—--- '"""""'"';‘i’",':‘i’"',;',
GOVERNMENT ! 258! 9.0
Rl el R R it Ltk el R
HOSPITALS = 1 1€jtc 9
----------------------------- $ococlm -
HOTELS MOTELS ! 8! 8.3l
cesmececmccccsrecca e, ——— $ommrpmmmn
MERCHANDISING ! 28} 6.9
frndiochefinfiodt il i e b tommmtbo---
METALS PRODS B 1 30! 6.5
e R T HERRE S
MILITARY ! 6119.1
-------------------------- i-—-,t’r.-.:-,—
PETROLEUM ! 18] a.6
bttt el Sl bR i btk At
PRINTING PUBL I B - 1 8.5
i e L L TR TP A ibed Tl
[UTILITIES ! s3} 6;2{
"""""""""""""""""" “""T':;‘t"l
P=3LARCH Y 6.3
TITmoMEmoGoUs e e ~—-----+----+----|
SERY VOL 0RG! o :7,jj}j§:§I
7;.';72:7.5272222:2 et e e v_,_f__-:*-T_:I
TIRE RUTER H <H 1;7I
d e eaes macrmcmmemte i e ”""'Tf*'f"'
LONCLOMERATES P42 gl
T tITIIrTAZEeT s s timrer tedcceme— ?-77:?-:--:
¢0'ERALL TOTAL 1 6a7] 7.0,

Responses are listed by EMPLOYER CATEGORY.

Observatisns: On the average, surveyed

employers will give new college hires
approximately 7.0 hours of training ,
(excluding on-the-job training) each week
during the first year of employment. -The
most hours-of -training are given by military
services (19.1 hours); service and volunteer

organizations (15:4 hours); glass, paper,
packaging and allied proiucts (12.1 hours);

and banking finance and insurance (11.0
hours).

The Tist continues with hospitals and health
services (10:9 hours); aerospace and

components (10:2 hours); governmental

administration (9.0 hours); food, beverage

processing, and restaurants (8.9 hours);

automotive and mechanical equipment (8.9
hUU?S);,printings publishing; and : S
informational services (8:5 hours); hotels,

motels, resorts; and recreational services

(8:3 hours); electrical machinery and
equipment (8.2 hours); construction and

building materials manufacturers (7.9 hours);

electronics and instruments (7.1 hours);.
merchandising and retail services (6.9
hours); metals anrd metal- products (6.5
hours); accountiv (6.5 hours); .
communication-radio, TV, and newspapers (6.4

hours); research and consulting services (6.3

hours); public utilities including
transportation (6.2 hours); agribusiness (5.6
hours); and petroleum and allied products
(4.6 hours).

The fewest hours of training are given by
diversified conglomerates (4:1 hours);
chemicals; drugs; and allied products (3.7

hours); educztional institutions (3.2 hours);
and tire and rubber products (1.7 hours).
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What was the estimated average cost of training a nuw ea]]ege graduate in your
organization last year (including any related costs)? Responses are listed by
EMPLOYER CATEGORY

i iesrmneo AVERAGE COST OF iObservatmns According to
. TRAINING sur.eyed employers, the average
| 7"ty TioetpTTooo-o-jcost of training each new college

S TEmiiiiiiiemeeeeo-. PN L3 1 MEAN jgraduate is approximately §7,036
..::.EMPLOYER CATEGORIES i i i du;mg the first year on the
"""""""""""""""""" - R T - 0
ACCOUNTING ! 17! 44000! 2588:24 J
gt A S A L LR A R R R R oo L o Fomnem--- S e m— o —ee s P
AEROSPACE B ! 8} 108349]13581.13 The categories of employers with
""""" ;""""""'“"'---7'-""‘;7"';;§§é+;6;2i';; the highest costs of training.
AGRIBUSINESS . v 1 .T22%0 110321.43 were military services ($26,000);
AUTOMOTIVE ! 22! 207890 9449.55 bank1ng finance and insurance
SoTomTosoosioossossomosso-ssoo- #omommo Fommmmm- PSSR ($16,633); aerospace anA
! 26! 432365) 16633.27
e I . ;-_;;;_::::;;-----;ggfg:::::::?i’::;;:;;; components ($13,581); service aid
CHEMICALS o 20} 89555| 4477.75 volunteer organizatic-s
""""""""""""""" doommmesdemmmoeoode - ----1($13,039) ; governmental
! ! 4100| 2050.0GC
. | 2120001 2050t %ladministration ($12,962);
JCONSTRUCTION H 7} 39300} su-4.291electrical _machinery and
---------------------- bbb bek S S et At
isoucnmN ! 64! 91540! 1430:31 equipment é$12 820) glass;
............................. bomeeen20 2L 1T i aper, packaging and allied
ELECTR MACH_ ! 17} 217950} 12820.59 products {$12;217); agribusiness
"""""""""""""""" VT oottt m (8105321 ana automotive and
ELECTRONICS ! 17) 85300} 5017.65 ($10,321); et
.............................. $-c-zzziiyziziizicy -----;g:%mecﬁan1ca1 equipment ($9,450).
RESTAURANTS ! 21 153100; 7290.48 S -
"""""""""""""""" ”“""'f*""“"'*""'ff The employeir categories with the
pzxcmxcmc ! 6  73300]12216.67 5 - -or ~J =1 MEREIVE eSS WILT
f o lIlTlilieeicceeiio. i_-----gfl--,::-::+-::zz-:: Towest costs of training were
GOVERNMENT ! 16, 207400)}12962.50 food, beverage processing, and
------------------------------ +--------+--------+----f-;f
HOSPITALS ] 10}  35500] 3550.00 ng%?::i?tfné%zdfgg“ pubhc
------------------------------ R i R TR T TR R
HOTELS MOTELS | I 6/ _ 41s00| 6916.67 tr.nsportation ($7; 278), hotels,
----------------------- Rttt At dfiibfiods dhafiedodidifiadie ot
MERCHANDISING ] 15!  98000! 6533.33 22;31éésr$:gr;§7?ndmg$g;§2§:2?2;
------------------------------ +~------—+-----—--+-------- y
METALS PRODES ! 12! 31950! 2662.50;and retail services ($6,533);
bbbt dedediaddide it & S 2 S $ommmmm- it g +ommmmm-- ~onct ~+ 3
sicimer A koo cofconsiriction and butleing
------------------------------ el ity dhdesfediddided ’
ROLEUM ' 14 5000, 5000.00 electronics and instruments -
------------------------------ D bt SRR R
PRINTING PUBL | &1 175001 2916.671(85,018); petroleum and allied
.............................. E s G r e S productg(SS;OOQ};,,;h,emc@lS;
UTILIT!ES ,,,,,,,,,,,,,,,,,, i 25, 1819s0; 7278.00drugs, and allied products ,
""""""""""""""" ittt faeeihfe et et arnd ~An
e T e al(Sh)s st nd consain
------------------------------ +--------4--------+------f: servig s nid
SERV VOL ORGS ____ _ _____ [ 71 9127511303929 health services ($3,550 ),
TIRE RUBBER ; 11 soo! soo.oolPrinting, publishing, and -
R L L LT R #-cemecocdoceo----po----2o-linformational services ($2,917);
N LR TES e, | 41 _ 10058} 2513.75metals and metal products- -
TOTAL - T 3871 2s118s0] 7096.081($25663); accounting ($2,588);
D LR EE LR R PP -diversified conglomerates

($2,514); communication-radio, TV; and newspapers ($2,050); educational institutions
($1,440); and tire and rubber products 1$500) ;

Tha ¢ast r¢ traun1ng is different for various reg1ons of the country: southcentral

($10,063), southeastern ($6,702); southwestern- ($6,440), northcentral ($6,356),
northeastern ($5,380), and northwestern ($3,328).
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What percent of tuit
paid by your organizaticn?

| TCTAL
I'n tmEAN
emmmmmmmehemeeccccccccececeeaa $mo--gics
+e++ . EMPLOYER_ “ATEGORIES i i
BCCOUNTING ) 23laa.s
------------------------------- Rt
AEROSPACE i 171836
el Rl R Rl Rl
jAGRIBUSINESS i 9i32.7
[ttt e it it
;AUTOMCTIVE 1 32l13.0
R R T S g R SR
lsankine Fin ! 4s5ls3.s
el eteddedabe b L LR L T $ommmbomm-
CHEMICALS - | 31]86.3
itutedulobdialbeodel e i ik S
COMVUNICATION ! ali.a
...... e reeeeecccccamcmemeeeee-iitiilsgpooas
CONS 1 UCTION ! o18l7¢<.9
il T R EREE
i JCATION C1.115112 9,
bl R DL LR b oA
1.ECTR MACH oot 2‘
Tam------ ST Tmsesessmscioe---- *-"~,ff:;EI
ELECTRONICS !t 2s)87.2
el il B Foerbo-o-
RESTAURAMTS !__29}46.5
TSttt mmme e M Sk el
FACKAGING ' el70.0
e e e em et e ee e e e " et o m— - —--- 4----;-1--
GOVERNMENT | 2631
Rl L R R R L P [EEEEY TR
HOSPITALS 1 17]29.8
el M A
HOTELS MOTELS i 8l13.7
bl A DR R R i R -
{MERCHANDISING ! 28l35.5
[Sebabeentioi e it docomboren
iMETﬁLS PRODES 1 29,72.2
L iy oy Sy gy S S
[MiLiTay | 6lad.a
[l X e il Fomrebom--
TpETROLEUN ! 13!7s.8
LR e DL EEEEE LR HERE EE
PRINTING PUBL ! 8l65.4
______________________________ 4o gsccicz
UTILITIES ! s4]70.4
bbb il e Trme-d -
RESEARCH 1oaile s
I LR LR LR LR H S
SERV VOL ORGS ! 9l26.1
mereceecccecrncece e e e e e .- pommmmpmm——
TIRE RUBBER ! ala7.s
b gl fofundhe e oo il $oombo---
CONGLOMERATES | 15}77.3
memeeeeemeiiiiiiiiciececemeaan $omllpolal
NVERALL TOTAL ! 658]52.7

...........................................
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percentage of tuition incurred by new college hires for graduate studies are
Responses are listed by EMPLOYER CATEGORY.

Observations: On the average; approxir:ztely
52.7% of tuition incurred for gradu:
studies by new college hires are paid vy

surveyed organizations.

Employer categories paying the highest
percentages of costs incurred for graduate
studies are tire-and rubber products (87.5%);
electronics -and instruments (87.2%);
chemicals; drugs; and allied products
(86.3%); aerospace and components (83.6%);
diversified conglomerales (77.3%); petroleum
and allied products (75.8%); electrical
machinery and equipment (75.2%); automotive -
and mechanical equipment (73.0%); metals and
met2l products (72.2%); construction and
Luilding materials manufacturers (71.9%);
public utilities ‘ncluding transportation
(70.4%); glass, p.per, packaging and allied
products (70.0%).

Less than 70% of tuition is paid by printing,
nublishing and informational services (69.4);
research and consulting services (62.6%);
banking, finance; and insurance (58.8%);

food, beverage processing, and restaurants

(46.5%); military services (44.4%);
merchdandising and retail services (35.5%);
agrihuSiness (32;7%)i,gOVérhméhtal, - - -
administration (31.2%); hospitals and health
services (29.8%); service and volunteer
organizations (26:1%); accounting (24.8%);
hotels, motels, resorts and recreationa.
services (13.7%); educational institutions
(12:3%); and communication-radio, TV, and
newspapers (11.3%).

Employers with one to 99 employees are 1ikely
to pay the lowest percentage of tuition costs
(27.9%); wnile most other sizes of employers
will pay between 50.4% and 70.3% of tuition
costs. The largest organizations, those with
10,000 or mcre employees, pay the highest
percentace of tuition costs (70.3%).
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If your organization hired new college graduates last year (1985-86), what
percentage attended a college or a university for an advanced degree this year while

working ‘or your organization? Responses are listed by EMPLOYER CATEGORY.

! i TOTAL

I'n Tmean
=== tintfingiedfifinth gt St atatiadiadiddid Lt SR
..... EMPLOYER CATEGORIES I i
ACCOUNTING I24) 4
it A R R R R +--Tj#-f--
AEROSPACE | 14} 7.8
e DL R L L L L L LR R PP tocccdoom-
AGRIBUSINESS o } 5} 0.7
B e L L g R
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et e +oomodoonoo
BANKING FIN L ! 39| 8.8
L L L L L LR PP PR e $o-odoo--
CHEMICALS H ggjig:zl
ifuatuiatebdubi it """"-:'+"'7f':':|
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it R R R +----,;T---
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RESTAURANTS | 25] a8
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ittt b il el
GOVERNMENT 1 19 7.9
mmeele-llLiIiioIIIiIiiiziiolo: e
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B it S
HOTELS MOTELS ! 9! 1.0
S SSSmTTSTSTtESessc- seseee-c-eo-- $ooo e
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mee i eecececemeeciiiciZiiiiiiciipocecgmeo==
METALS PRODES ! 22} 8:3
it et Ll X
MILITARY . i 4}20.9
e ARt LEES
PETROLEUM 1 9)8 1
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Observations: Among surveyed employers,
approximately 10.4% of last year’s new
college hires were attending a college or
university-for an advanced degree this year
while still working for the organization.

Those employer categories with the highest
percentages attending graduste school
included military services-{20.9%); - :
educational institutions (19.8%); tire and
rubber products (13.6%); research and
consulting services (13:5%); electronics ar«
in“trim ats (12.4%); electrical machinery anc
equ:, . (12.2%); printing, publishing. =

informational services (12.2%); diversitied
conglomerates (10.8%); chemicals, drugs; and
allied products (10.7%); and construction and
building materials manufacturers (9.8%):
Those employer categories with fewer than 9%

attending a college or university for an
advanced degree were banking, finance, and
insurance (8.8%); metals and metal products
(8.3%); petroleur and allied products {8.1%);
public utilities including transportation
(8.1%); governmental administration (7:9%);
aerospace and cemponents (7.8%); automotive
and mechanical equipment (6.5%); food,

beverage processing, and restaurants (4.8%);
accounting (4 1%); hospitals and health ,
services (3.8%); communication-radio, TV, urd
newspapers (3.8%); merchandising and retail
services (2.1%); service and volunteer

organizations (1.5%); glass, paper, packaging
and allied products (1.5%); hotels, motels,
resorts; and recreational services (1.0%);
and agribusiness (G.7.).
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Some organizations are only requesting new college graduates with high grade point
averages on their interview schedules. In your opinien, is a high grade average
predictive of future job success? Responses are listed by EMPLOVER CATEGORY.
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Observations: According to surveyed empioyers, grade point averages are "sometimes™
predictive of future job success: Those employer categories most 1ikely to agree

with this statement were printing, publishing, and informational services;

accounting; petroleum and allied products; and research and censtlting services.
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In your bbihiéh; how does a high grade point average relate to the following?
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Observations: According to surveyed -employers; the only factor that "almost always"
relates to high grade point average is analytical thinking:
The following factors "suietimes" relate to high grade point average: solving

compiex problems, utiljzation of guantitative tools, hard working; application of
knowledge; writing ability, coping with complex issues, ability to organize tasks.
productivity, evaiuation of alternatives, conveying meaning; originality, greater
leadership, organizing and supervising others, and functioning as a member of a
team.

"Seldom" relating to high grade point average is sociability skills.

In the opinion cf one surveyad employer; those who use grads point average as their
only criterion when screening candidates are missing some potential high performers.
Possibly the graijuating student di not know how jmportant grades were until their

sophomore -or junior year. In this case, this employer can understand and forgive
the individual.

Continuing; this emp'syer was coscerned that a grade point average might reflect the
candidate’s attitude towards their college performance. If they felt that GPA was
not important, they might feel this way about other things too.
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Based on_your experiences, what will be the availability of employment opportunities
during 1986-87 for new college graduates in each geographical region of the United
States? Respondents only rated gecgraphical arcac that were famiiiar to them.
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*Indicates percentages of employees rating each region with "always"
- -~ and "almost always" excellent availability of employment.
O (Continued) -
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Continued . . .

Observetions: The greatest availability of employment opportunities for new college
araduates during 1986-87 will be in the southwestern reaion of the United States,
according to employers responding to this survey. The northeastern and southeastern
regions were rated next best on the employers’ 1ist of top geographical regions for
Jobs. For the first time in several years, the southcentral region slipped from the

employers’ 1ist of the top three regions, now in fifth place:

The regions of the United States in order of best availability of jobs are

southwestern, northeastern, southeastern, northcentral, southcentral, and
northwestern.

Hﬁét,ﬁéf§éhté§éwéfwﬁéw,tbiiege,hirés leave your organization? Responses are listed
for TECHNICAL and NON-TECHNICAL graduates.
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Observations: Surveyed employers who hire technical graduates re.ort that
approximately 3.4% leave th> first year, 3.8% the second, 4.9% the third, 4.1% the
fourth and 4.3% the fifth year. After five years, a total of 20.7% of the technical
graduates have left these employers.

Non-technical graduates are leaving surveyed employers at the-rate of 4.3% the first
year, 4.6% the second, 5.1% the third, 4.2% the fourth and 4.3% the fifth year.
After five years, a total of 22.8% of the non-technical graduates have left these
employers.

PERCENTAGE OF NEW HIRES LEAVING
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What percentage of new college hires leave your organization? Responses are 1isted
by EMPLOYER CATEGORY for TECHNICAL graduates:
PERCENTAGES OF NEW HIRES LEAVING

R First Second Third Fourth Fifth Total

Employer Categories Year Year Year VYear Year Leaving
4% 15.7% 50.3%
16.
10.

.9%  7:0% 10.3%
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Grand Total

Observations: The employer categories with. the highest_percentages leaving during
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thé,first,fivé”yéaf§,were;g]ass,rpaper,,packagihg and allied products (50.3%);

military services (46.7%); hospitals and health services (43.9%); accounting

(39.2%;; merchandising and retail services (29.9%); research and consulting services
(29.5%); printing, publishing, and-informational services (26%); servics and
volunteer grganizations (25.8%); electrical machinery and equipment (2515
diversified conglomerates (24:7%); governmental administration {24.3%); aerospace
and components (23.9%); and agribusiness (23.3%). Percentages leaving other
employer. categories were construction and building materials manufacturers (22.1%);

chemicals, drugs;, and allied products (21.9%); food, beverage processing, and
restaurants (20.7%); banking finance and insurance (18.4%); pet:oleum and allied
oroducts (18.3%); electronics and instruments (18.1%); automotive and mechanical .
equipment (17.9%); metals and metal products (16.2%); and tire and rubber products
(14.3%). The employer categories with the smallest percentages leaving were public
utilities including transportation (10.1%); educational institutions (9.9%);
communication-radio, TV, and newspapers (5.6%); and hotels, motels, resorts and
recreational services (3.1%).
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What percentage of new college hires leave your organization? Responses are 1isted

by EMPLOYER CATEGORY for NON-TECHNICAL graduates.
PERCENTAGE OF NEW HIRES LEAVING

S | First Second Third Fourth Fifth Total
_ Employer Categories Year Year Year Year VYear Leaving
Accounting =~ 3.7% 5.7% 16.2% 11.3% 11.5% 48.4%
Merchandising & Retail Services 11. .5 46.
Glass, Paper, Pkging & Allied 10, 45.
Service & Volunteer Organizations 13. 4].
Banking, Finance & Insurance 35.

30.
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Electronics & Instruments
Automotive & Mechanical Equipment
Government Administration..
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the first five years were accounting (48:4%); merchandising and retail services
(46.8%);-glass, paper; packaging and allied products (45.9%); service and volunteer
organizations (41.1%); banking finance and insurance {35.8%) ; food, beverage
processing, and restaurants (30.1%); printing, publishing, and informational

services (2¢ 9%); research and consulting services (29.2%); diversified =
conglomerate: (28.5%); military services-(28.3%); hotels; motels; resorts and

recreational services (27.1%); constriction-and building_materials manufacturers
(25:7%); hospitals and health services (20.6%); electrical machinery and equipment
(19.9%); agribusiness (19.3%): chemicals, drugs; and allied products (19.2%);

petroleum and allied products (19.1%); aerospace and components (18.5%); educatienal
institutions (17.4%); tire and rubber products (16.7%); metals and metal products
(14.9%); electronics and instruments (14.2%); automotive and mechanical equipment
[13:3%); governmental administration (13.2%); communication-radio, TV, and
newspapers (12.8%); and public utilities including transportation (9.4%).
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Questi-as rvlating to lrug screening:
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Observations: According to employers responding to this survey, drug screening, in

their opinion, is ethical. Of those responding, 45% said "always" or "almost

always" and 41% said "sometimes."

Drug. screening of new ~o}lege graduates is used by 20% cf the employers responding
to this survey. Of these employers, 95% reject individuals from employment, if
evidence of drug use is found in a job applicant.

Of all employers respcading to the survey, 66% reject candidates who have a previous
record of drug use. @f the employers who screen for drug use, 68% reject candidates

who have a previous record of drug use.

Current employees are screened for drug use in 14% of the surveyed organizations.
In the organizations that screen new college graduates for drugs, 42% screen current

employees -for drugs.- -According to comments from surveyed employers, drug use is

prohibited while working with children, and if drug use imprirs an individual’s
work; they are discharged:

When surveyed organizations find cirrint employees who are usiny.drugs, 60% will
terminate these employees. In crgarizitions that screen new college graduates for
drugs, 78% will terminate a current emp’«yee who is using drugs.

employee who is using drugs.  In organizat® ‘s that screen new coliege graduates for

Rehabilitation is reguired by 89% uf all surveyed employers whe find a current

drugs, 95% require rehabilitation for curre. . employees who are using drugs.

According to one-employer-that does screen applicants for drig use; their =
organization will retest indivicuals after six months and reconsider an application
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Does your ergan1zat1on screen new ce]]ege gradu' es for dr

them for employment? Responses are 1isted by EMPLOYER TYP
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E.

ug use when considering

wrvations: Eurrent]y,
- oroximately 20% of the

_urveyed employers screen

. new college graduates for

drug use. Employer

cat999r1és that most
college graduates include
Petroleum and allied
products; public

utilities including
transportat1on m111tary

services; tire and rubber

1001 2. o] products; aerospace and
| components; chemicals,
--i-s--2-ldrugs, and allied .

_100i 2.0 products; service and

561 11 7|volunteer organizations;
----+----! construction and building

106{z 0 mqterﬂals manufacturers,

lcong]omerates, metals and

metal products;

automotive and mechanical

equipment; research and

consulting services;
elect-ical machinery -
eg.ir—ent; governmer
administration; prir,
publishing; and
informational services;
electronies_and

instruments;

~meee e DT T I

rerchandising and reta11

services;. hosp.-a]s and

health services; food,
beverage process1ng, and

1nst1tutlcn§i I
communication-radio; T,
and_newspapers;

accounting; hotels,

motels, resorts and
recreational services;
banking finance and
insurance; agribusiness.
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In organ1zat1ons that screen new co]]eqe ‘grad: ates for drug use, for which
substances are these organ1zat10ns screen1ng7
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GsseFVifiéﬁs. Among emp]oyers who screen Jeb app1lcants for. drug use,,t! following

substances are "sometimes" -checked: -marijuana, hashish, cocaine, opiates.
amphetamines; psychadelic drugs, barbltuates, and tranqu1112er "Seld m" sr“aened

are volatile substances and alcohol.
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Observations: Amcng employers who screen for. drug use, the methods most often used

are urine. tests,7phy§1§a]7exam1nat1ons medical history questionnaires, and
interviews with the organization’s nurses oi doctors. Used less often are blood

tests; written honesty tests, breathalyzer tests, and polygraph tests.
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If your organization does not screen job applicants for drug use at this time, do
you expect to begin testing at sometime in the future?
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Observations: Of ‘he organizations that do not screen job applicants for drug use;
10% expect to begin testing sometime in the next year,; 10% more in the next two

years, 2% more in the next fivc _ears, 43% at sometime in the future, and 36% never
expect to test job applicants for drug use.

When_ considering new college graduates for employment in your organization, how

important is each of the following? Responses are listed for factors »z1:ted to a
new college graduate’s EDUCATION.
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Observations: According to employers who responded to this survey, the following
education factors,. in order of importance, were considered when screeniny new
college graduates for employment: academic major, degree levels attaine’, vears of
education- achieved, majur grade point-average; overall grade point average;,

transcript information; part-time employment experiences, internship experiences,

willingness to continue education; co-operative education assignments, and minor

grade point average. -Foreign language skills received a rating of "some" importance
from only 24% of the surveyed employers.
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When considering new college graduates for employment in your organizatior, how
important is each of the fo’ »wing? Responses are listed for factors related to 2
new college graduate’s PHYSical AND MENTAL HEALTH.
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Observations: According to employers who responded to this survey, the following

physical and mental health factors, in order of importance, were considered when
screening new college graduates for employment: mental stability, physical ability
to do the jub, physical fitness, excellent health status, physical examination
results, and imedical history.

"Seldom" or "never" important to most surveyed employers were urine analysis
results, an interview with the organization’s doctor or nurse, blood test results,
druc screening results, a history of smoking, AIDS test results, and genetic test
resuits.
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snen considering new college graduates for employment in your organization, how

imnortant is each of the following? Responses are listed for ’actors related to a
new coliege graduate’s JOB SKILLS.
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Observations: According to employers who responded to this survey, the following

factors related to job skills, in order c. importarce, were "always" or "almost
always" considered when screening new college grajuates for emp’ yment: ability to
get things done, communication abilitjes, ability to accept res; nsibility, common
sense, interpersonal communication skills; speaking abilities, writing skills,
decision-making abilitjes, motivational abilities, innovative ideas, ability to be
an example to others, team management c<kills, and the ability to go along with the
organization.

"Sometimes” important were competitive abilities, the ability to delegate; campus
leadership experiences; tactical and strategic planning abilities, the ability to
work in cloce quarters, and budgeting abilities.

No job skills received ratings of "seldom" or "never" important.
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When considering new college graduates for employment in your organizai 1, now
important is each of the following? F-sponses are listed for factors r xted to a
ne. collage graduate’s PERSONALITY.
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Observations: According to empioyers who responded to this survzy, the following

personality factors, in order of impsrtance, were. ‘almost always" or "always"
important when considering new college graduates for employment: dependability,
maturity. self-confidence/poise; flexibility, self-pride, diplomary’t ictfulness, .
ambitinn. perseverance; neatness, staying power, and stability. Receiving a rating
of "so- .imes" important was entrepreneurial snirit.

Ko personality factors received a rating of "seldom" ur "never" being important to

surveyed employers.
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dhen con.idering new college graduates for employment in your organization, how
important is each of the following? Responses are listed for factors related to a
new coll: = graduate’s PERSONAL LIFE.
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Observations: Accrrding to employers who responded Lo.this survey, the Follawing

personal life factors, in order of importance, were "almost always" or "sometime."
important when considering riew college graduates for employment: suiiable
appearan-e, willingness to relocate; i criminal record, and an individual’s prior

knowledge of the organization.

Receiving a rating of "seldom" or "never" importani .o surveyed employers were
memberships in organizatior: (campus and community), interest in current events, .
attractiveness. an inter2s” in family matters, youthfulness, passing 2 credit check,
a compatible spouse, overseas employment experiences, cverseas travel experiences,
ethnic origin of the candidate, marital status of the candidate, and sender of the
applicant.
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When considering new college graduates for employment in your erganization, which of
the foliowing pre-employment tests are used?
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Observations: Sur cu employers report that ability/aptitude tests are "seldom”
used by their orgs zations when considering new cullege graduates for employment,
and_the following are generaily "never" used: polygra,‘h tests, [.Q. tests, and
written honesty tests:

Will your organization hire a new college graduate who admits to smoking cigarettes,

cigars. or a pipe as a regular habit on the job?
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bservations: Surveyed employers will "always” or "almost always® hire a new
-nllege graduate who admits to smoking cigarettes; cigars, or a pipe as a regular

habit on the job (81%), but 2% of the respondents will "seldom” hire such
in. viduals, an? 5% of the organizations will "never" hire these people.

“ROZABILITY OF EMPLOYERS HIRING NEW GRADUATES WHO SMOKE

CELDOM (2%). S

N

SOMETIMES (13.0%)- ALWAYS (52.0%)

ALMOST ALWAYS (29.0%)




63
Does your organization have a "no smoking" policy for employees while working?
FREQUENCY CUM FREQ  PERCENT CUM PERCENT
- ég et .l
YES 216 216 . 30.769 30:769
N ,,NO o 486 ) 702 , F9;231”7 7 100.0007 o
Observations: Of the 702 s -J/eyed employers who responded, 486 (69.2%) do not have
a "no_smoking"-policy for werkers; but another 216 (30.8%) of the organizations have
established policies regarding. smoking in the working environment. -As one employer
commented, some Taboratory situations and field work in remote locations, especially
forests, may require no smoking by employees.

Does your organization permit smoking in public areas?
FREQUENCY CUM FREQ  PERCENT CUM PERCENT

. 4% : : L

VES 532 532 75.035 75.035

WO 177 709 24.965 100:000
Observations: Surveyed employers genorally permit smoking in public areas (75.0%),
but smcking is not permitted in public areas by 25.0% of the employers responding to
this survey.

Does your organizatic: offer a "Quit Smoking" program for employees?
FREQUENCY CUM FREQ  PERCENT CUM PERCENT

L 51 . ) .
YES 292 393 41.536 ~41.536
NO 411 703 58:.464 100:.000

Observations: any of the surveyed employers (41.5%) of er "Quit Smoking" programs
to their curvant employees: At the present time. 58 5% of the employers do not.
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- D e e e e e Sy -

factors used as reasons for new college graduatss
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Observations: HMost often used as reasons by new college graduates leaving

orgar:zations, in orde.- of frequency, are: a better job of fer, better job location,

dissatisfaction witi the organizaticn,

the job transfer ef a spouse/partner,

prometions did not meet expectatione. salary did not meet expectations,
dissatisfaction with the career fic:d. ur job expectations were not met. “"Selcem"

used are marriage, pregnancy, and t

expectations.

he inabiiity to cr~form to the organization’s
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How often are the following factors used as reasons for orcanizations terminating
employment of new college graduates?
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Observatiras: Used most often by surveyed employsrs as reasons for terminating

employment of new collsge graduates were the rollowing, in order of frigiency: poor

jab;performaHCé;,ihébé1it: to conform to the crganization’s policie~, absenteeism,
pilferage, tardiness; iack of Teadership skills, drug-abuse, and teo much
consumption of alcohoi.
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When considering new college graduates for employment in your organization, how
important is each of the following work experiences? Responses are listed for
CAREER RELATED WORK EXPERIENCES.
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Responses arc listed for OTHER WORK EXPERIENCES (NOT CAREER RELATED):
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Observations: In order of importance, ac:ording to surveyed employers, the
following career related work experiences have "high" consideration when screening

new college graduatcs for employment: interuships.  Receiving a rating of "medium"
importance were cooperative education assignments, summer employment, and part-time

career related employment.

For other work experiences that mey not be career related; ratings of "medium"
importance were received by internships; summer employment, cooperative education,
and part-time employment.

A1l career related work experiences recaived higher ratings than otiier work
erperiences that are not career related.




-67-

In your opinion, what percentage of the positions available for new college
graduates in your organization could be filled by a handicapped person?
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Observations: According to surveyed employers, the following percentages of

positions available for new college graduates could be filled by -handicapped
persons: paraplecic - 20.8%, deaf - 11.5%, mute - 8.0%, blind - 6:0%, and
quadriplegic - 5.2%:

Would hiring a handizapper create additional expenses for your organization, and do

you perceive handicappers as being less productive than their able-bodied

counterparts
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Cbservations: According to surveyed employers, hiring a handicapper would

"s'met imes" create additioral expenses for an organization. Of the employers

recyording; 62% reported that hiring a handicapper would create additienal expenses

for their organizations.

From the perception of surveyed employers, handicapn:rs are "seldom" oF "never" jess

productive than their able-bodied counterparts 76%).
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Approximately what percentage of salaried employees in your organization are
Responses are listed by EMPLOYER CATEGORY:

handicappers?
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Observations: Approximately
3.0% of salaried employees in
survayed organizations are
handicappers,; according to-
employers responding to this
s, ey.

T+ employer categories with

‘thest percentages of
. _opers were governmental
:dminist~ation (6.2%); tire
erd rubt -r products {5.5%);
cremicals, drugs; and alliad
products-(5.0%); communication
a2dic; TV, and newspapers.

(sig%ii;?1?9?*?@3};@ééﬁinery
and_equipment (4.7%);

hospitals and health services
(4.1%); automotive and
mechanical equipment (4.0%);
diversified conglomerates -
{3.7%); petroleum and allied
products (3.5%); aerospace and
:omponents (3:3%); printing,

publishing, and informational
services (3.2%); research and
consulting services (3.1%);
and glass, paper; packaging
and allied products {3.0%):

pleting the list were
vice and volunteer
o1 yu-izations (2.9%);
merchandising and retail
services (2.9%); public
utilities including

transportation (2.8%,;

elec-ronics and instruments

(2.8%); educational
institutions (2.8%); metals
and metal products (2.4%);
construction and building
materials manufacturers
(v.1%): m."itary services
(1.8%); hotels; motels,

and recreational services (1.6%); food, beverage processing, and restaurants
agribusiness (1.6%); banking finance and insurance (1:2%); and accounting
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Continued . . .

When choosing between several job offers, how importan:, in your opinion, are the

following factors to graduating stucznts?

| | FREQUENCY OF RESPONSE | I |
! JEXTREMELY b , | torac lrorc
I :  HIGH i HIGH i MEDOIUM Low. - NO !RESPUNSE 1 AL !
| i—~—-+-—--+—-—-,-—---+-; ------- e G S A -
I i N _JPCTN} N IPCTN! N IPCTN! N {PCTN{ N IPCTN! N !PCTN!MEAN]
l:fg::ff -------------------- Rt T TP I f———-+-~-~+-—--+—---+-—~—+———-;:-::;::::fﬂ;——f———-l
{FACTORS TO CHOOSE BETWEEN JOB | ! ! ! ! ! ! ! ! ! ! ! ! !
OFFERS | I ! | i | i I ] ] I I I |
.. el | | | | I I I ! | I ! I | |
| GEOGRAPHICAL LOCATION OF THE { ,,: ,: } } : } ,: ,} I bl ' |
uos i 87, 137 33s; sil 212l 32! 27] 4l | | 662! 100! 2.3!
';;-::-::j-::-;- ----------------- +----§-:::f—---f--—--}----+-~~-+----+----+----+-—-—+--:1;::::?:::;l
jNO_OF RELOCATIONS REQUIRD BY |2 o | i i S R b |
IIHE JoB 1 49; -7} 216, 33, 248, 38 98, 15! 44! 7! 655, 100! 27§;
:,‘:',‘,:::::t:’::'f""-"’-’-fj'-+'°::+’--,'f’::-f-’::f-:-:"*-:7+’-°‘+-‘--+--'-+--—"4'-5;*'::::;;;--
1 SERV/PROOUCTS PRODUCED BY ORG.{ 64] 10} 236! 36! 246; 38) 71} {1} 35! 5! 652! 100! 2;7!
Observations: - When choosing between several job offers, graduating students
consider the following factors most important, according to_surveyed employers:

challenging work assignments, reputation of the organization, opportunities for
advancement, a competitive salary, full utilization of the graduate’s skills, job
security, personaiities and abilities of supervisors and Eusses, geographical
lTocation of the job, status and prestige of the job, ard decision-making
responsibilities of the job.

Of medium importance to graduating students are adequate benwfits aid health
insurance, personalities and abilities of other employees; i.formati~n gleaned from
talking to people.who held or are in the position; payment for advanced degree

courses; availability of a graduate schoal nearby, uhe services and products
produced by the organizaticn, -adequate -dental. insurance, depondent health insurance,

number of relocations requirad by the job, size of organization, physical facilities
of the organization, problems within the crganization, ability to design own work
Piogram, organizational structure, an adequate retirement plan, adeauate ;. @

insurance, benefits of the investment profit-sharing program, and
maternity/paternity leaves policies.

Employers responding to this survey believe that adequate day care facilities have
"Tow"” ‘or "no" importance to graduating students.
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Appro }lTatE]j what percentage of new ”ollegefgrgduates hired Tast year by your
organization were married and-se-ting job search assistance for spouses? Responses
are iisted by EMPLOYER CATEGORY.

i i % OF “SEEKING JOB SEARCH | 7 ,
ASSIC™uNCE o St
g }‘"7T”";'"“"“';'“"f":} Observations: Approximately
o ciiozzoooooJ T NTOTAU R MEAN 4 5.6% of the new college
}EﬁﬁLd@b:rvpés ; i i ; graduates hired last year by
[Iiim-ses IERRREEEEEEEEEEEEETEE i N | . -| surveyed employers were
|f???9?¥§cz:::::::: ___________ . ?‘l ______ ?i'-._-?ij?l mar”ed and seeking job search
|acrospace L es;  .38) assistance for spouses.
b R L R #oooo--- S#--oo-s 2 ARl R o
| S IS . b 8 __....7l. 2% Employer _ategories with the
:nurqygjgvg 777777777777 ! 21! st é;ii: highest percentages of new
P e L LR HERRE S SRR -#-------) graduates seeking assistance
S N b 1% S ES| for their spouses were glass,
lchemcacs ! 26! teoi  e.1s| paper, packaging and ailied
{ooeeseseses oo troeeeipeeeeooertesee-sol products (14.0%); food,
l??”f‘.‘?i’f?’fff?ﬁ‘-_._-_;;:::::;_;;i _______ .7 Y731 beverage processing, and
lconsTrUCTION ' 16! 43| 2.7s!  restaurants (10.5%);-
| ! ! [ O I |
leouerrion. T T toomoe aat T a0l ool educational institutions
D . e fomemat vo---22220 (9.1%); -elactrical machinery
:tttéfn' MACH Sy 23! 154! 6.7'0,' and equipment (6.7%);
letectronics T R aer A governmenta] administration
| T .. O soooo.TTilio 2iZIl (B:7%); aerospace and
=Resyggg§?§1'§ 77777 o ! 26! 273} idSé: compbnen+s (6.4%); electronics
—————————————————————————————— D A B N d iaet 9 )
I AckAGING ) ol 112t 1ol and,1nstruments (6.3%);
P il - - oeiezziziziziiiioycoics LoiyooooolZll ctemicals, drugs, and allied
}GBVERNMENT i 20! 133! ":.55{ products (6.2%); research and
| alabatdedhdh i e L R $oom - - +ommme - s 3 CBri- iroe .. /Y .
HOSP LTALS {dal ert | azal consulting services (5.7%);
O S S LT | military services (5.3%);
[HOTELS MOTELS H -1 21; _ 2.33; metals_and metal proaucts
------------ - B T R S 5 A ha
,MERCHANQISING ! 22! 91! 4;14} (5. ‘V’)”hosmta]“ and heaith
ST T mmesmeeeemel L T Rt SRCPT services (4.8%); anu
{METALS PRODES i 26 '32;  5.08; merchandising and retail
------------------------------- el R
}M“JTARY ! al 21! §7g5= services (4. 1%).
e R T Fommmmm o - o 4 m-ee---
PerroLEUM ! 8, 161 2;00} Cont1nu1ng the 11st were
—————————————————————————————— 7--——————+———~———‘ - = - - -
PRINTING PUBL o 5! 12! 2.2:0: bankmg, finance, .d
T TTTeoossesssiisiodioooooiogo.oo----e-------o] insurance  (3.9%); diversified
e . Lot 1l 2:45) conglomerates (3.7%);
RESEARCH ! 33| 189! 5.7'3: accounting (3.1%);
Tt T $ommmmes #ommmem - #--------, construction and building
S e T t7Y materials manufacturers
lrmz RUBBER ! al 10! 5:56} (2.8%); tire and rubber
Dt L LR $omoemosdeoso-emmde-------0 0 products (2.5%); -public
c. i 124 A4 3.67 utilities including
oo iazIzzoizolol S S | utiiities incl
Jioi i 545! 3057 ! s.eol ti-ansportation (2:5%;;

Tt eeeeae DR R TP NNE S i _printiny; publishing. and.

1r‘crﬁat1unar servies (2.4%); hotels; motels; resorts and. rec:eational services

(2:2%); automotive and meciicniical equipment (2.1%); petroleum and allied products
(2.9%); communication-radio, TV, &nd newspapers (1.8%); service and volunteer

organizations (1.7%); and agribusiness (0.9%).
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Cn_the average, how often are new college graduates transferred to new locations

within your organizatios during tie first five years of employment? Responses are
listed by EMPLOYER CATEGORY.

| | vow oFTEN Transrermeo | ObServations:. According to
RS L D EEEEE PR surveyed employers; new
| gomaL o college graduates can expect
.......... N1 CHANGE | MEaN to. be transferred one-time
------------------- R 7 FOY oo . .
; ; ; (.58) during the first five
“ . N oo years they gregmp]oyed with
| 240 ... 0941 Ythese organizations.
AERGSPACE T o) o.s6 . o
RSOt b LR $omoo--- Thooooee- “y-m--o-o-|  Employers expecting the . .
S . b Zlccnl22 LM arasst numbers of transfers
automoTIve i .3 220 o.e9 included service and volunteer
e 1T TS tooocp organizations (1.75%); food,
e N . S SR E Lo S 22i....5:%%1 beverage processing, and
CHEMICALS - i 30 13} o.a3; restaurants (1.69%);
compUNTeR IO (T R ol oool agribusiness {1.11%); -
--------------_-;-::::::::::::;-------fi ....... o1 __0:% merchandising and retail
CONSTRUCTION ! 18 91 o.s0, services (0.97%); metals and
B RRGLOSETEEPEE N ERAREEEECEEEEEE Soteomez-=c) metal produets (0.76%); glass,
EDUCATION i 15! ! . e AR dade i it B Rl
B b lifl 22 %% paper, packaging and ailied |
ELECTR MACH o 27! 1) 0.41 products (0.75%); diversifiad
T TTTTstososeseee--- RS ety Frooemeoe conglomerates (0.73%);
ELECTPONICS ! 40! 13 . et htotttey ol B T
E S e o Cicczzz¥. %% governmental administration
RESTAURANTS ! 29! a9} 1.69;  (0.71%); automotive and --
------------------------------ R ks (T Ly 3 7 anitinmant - /Y «
PACKAGING : 8! o] o.7s] ~mechanical equipment (0.69%);
e eeoloozizyiiiiiiioge.o._..od .00 public utilities including
GOVERNMENT ! 24 17} ©.71; transportation {0.68%);
alatutetebebdededed il DT TP tomeeooeo- A e e militarv carvicee [0 E77)-
[HOSPITALS - = 17) 7! 0.4 ml]1t3'¥;§9EV1ce§w(@:??6),_
e SR L EEEEREE RS HRRRE AR +--------1  hotels; motels, resorts and
HOTELS MOTELS ) 6! 0.67 recreational services (0.67%);
e e D e e Rl R S neafrnlanm = s 54, neAAiict ¢
MERCHANDIS ING ! 23! 28 o.97] Petroleum and allied products
R e L PP TP P S #ocoeme- cHemesco oo 0'644) ; printing, pﬂb]15h1ng,
e 290 .21 %78 and_informaticnal services
MILITARY ! 5! & o.e7] 0.574); aerospace and
S m e ... L T T mdeeee e components (0.56%); banking,
O LI R °....9:%) finance, and insurance
PRINTING PLRL ! 71 al  o.s7) (0.52%); research and -
NG DR R bt Zodoo oo oodeaooooo censulting services (0.51%);
TS L fooo.:2BL. %0 9-%8  and cunstruction and building
lesearcn | 41! 21 o.s1! materials manufacturers
et R L S LR E TP to-o--o- sHeceoe-- #o--ooo-- (0.5%).
SERV voL orGs i H 14} 1.75 - S
e eefeccmeccccccn e e e R A oyl sl T oL T
TIPE RUBBER - _ : 3t 1{ o.3s] Employers expecting the fewest
B YTTTTTTisyooootiste----=-=- numbers of transfers included
O AT . ! 's1 '11....973| chemicals, drugs, and allied
<y TTTTTTTIE T s A et b arodirte 10 %): hospitals
{TOTAL ' 49  376] o.sa] Products (0.43%); hospitals
........................................................... and health services {0.41%);

electrical machinery and equipnent (0.41%); tire and rubber producte. (0.33%);
e]e;;ronics,and,,ihsti*'timeférijfg's, (0.32%); educational institutions {0.26%); accounting
(0.04%); and communication-radio, TV, and newspapers (0.0%).
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.-------_----------------------,------------..----------------..------------_---------------. ....

| FREQUENCY OF RESPONSE I |

{ L ; ALMOST i NS R i S i IN ?Hg },,TDT!L =TOT:

| ALWAYS | ALWAYS ,SOMETIMES; SELDDM . ; NEVER | FUTURE |RESPONSE { AL

BE e St A Aol et St D Db ltetok ST TP Lop PRI SR

! N_ |PCTN; N |PCTN} N JPCTN! N !PCTN! N {PCTN] N IPCTN] N lPCTN!MEAN
LR e sesmeas- 1?:::;+$:::f----+--—-f—---f—---+----+----+----#----#----+22-:}----f----f----
. T R R A A BT
FLEXTIME 1 oasl sl el sl 169l 25 147] 22! 218! 33l a7l @l 66! 100! 3.7
.---------------::;-::::::----+----+----*----+‘---+----+----;----;----#;-;:;:---*----+----*----f----+---.
PART-TIME PROFESSIONAL i i ! 'i i o i ,7;; 7,; ,,,i ;,i i 7i ”77; i
DEVELOPMENT it 2] 221 3l qesl 26 218; 33, 215, 33, 23, 3, 658! 100! 3.9
bl S e :-:;:::::::-:+---:+---ff---7#----+----+----+-f-r#---:#--f—+-:F;7--f:f---:f-::jf----f----
JOB SHARING ! Vo1 8, 1] 83) i3} 119] 18! 384] 58| 62| 9;7§§9j719917§7§|
L LT M A S e St L EE CEDEL SEEET DT SIS S = St gupapap
WORK AT HOME OPTIONS it op a4l 1] a4} 7} 128} 22} 431! e8! 30! 5! es8! 100! 4.6
E;;;;;;;:EfTT:ITfo:?:::f?:f"i"--+----+----4----4----#-:::;----f----+----+----+----i----+----+----4----
EXTENDED MATERNITY/PATERNITY i ,7; ,,i 7”i ;i ;i ,;i o i i i ,7i 777i 7”,i
LEAVES. - i 76, 12, 59; 9, 193; 30, 185, 28; t10, 7] ai| 5! 654, 100, 3.4
bttt R PSR, +--:-t----+----+----#--f7#----<222:?--:-+-g::+--g:+--f:f----+----+----+----
EDUCATIONAL LEAVES { soj 8] 79! 12} 221! 33! 168! 25| 127 19| 18] 3! 663} 100] 3.4
----------------------------:;;::::;:---+----+----f—---f----+----+----+----+----+---:;::--+----f----f—---
LEAVES FOR VOLUNTEER i ,,i i i 7{ 77i , i ,7,; ,,i ””,i ,,; ;;i i i 7i
ACTIVITIES ___1__10, 2, 20, 3, 138; 21, 250, 38; 226, 34, 15, 2| 659! 100 4.0

Observations: Among surveyed employers, the following alternative work options are
"sometjmé39 available to employees: extended maternity/paternity leaves and

educational leaves.

'“eldom" available are flextime, part-time professional development, leaves for

extended community volunteer activities, - Almost never available among most surveyed
emp]pygr§wj§,;he,workfatihome,optibn;wglthough 49 of 658 employers indicated that

their organizations offered this option.
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Approximately what percentage of salaried employees (excluding clerical) in your

organization are in job snaring positions? Responses are listed by EMPLOYER

CATEGORY.
' 1% OF JoB SHARING EMpLOvees] observations: . Surveyed
’"'?""*""""""jf"' employers reported that
- N____iTOTAL %_i MEAN approximately 0.6% of their
-------------------------------------- +_--_-_-- -—-—— e - L T N | L. T P L3 .
EMPLOVER TYPES i ! ; salaried employees (excluding
TP e ! | 1| clerical staff) were in job
ACCOUNTING _ o 24 1 0.04 - sharing positions.
oottt Mk St #o=mo-oo- \ S
AEROSFACE ' 16} ! 0.38; ;oo
oo eoeeeoooooceee proestiopiiessiiaooloo CEmployer categories with the
|AGRIBUSINESS = [ i SO °1....2:%% highest percentages of job
| auTomoTIvE ] o Tas of  0.00 'Shgring,,egplqyw,,—svgregervice
bttt R L e D P e R LT S LR and..voiunteer organizations-
S . Lol 12103 (2.89%); hospitals and health
CHEMICALS | .30l 1al  o.e7] services (2.28%); educational
et L b St AR ~4--------  institutions (1.44%); -
AT s et NN 21....%:%° electrical machinery and
CONSTRUCTION ! 184 2| o.11; equipment (0.79%); food,
e VT T ieeiTTTTiTL;1 beverage processing, and
A P i I0 2 restaurants (0.774);
ELECTR MACH R 24} 19}  o.7¢/ agribusiness (0.63%); and
R REREE L EEEEEEEE DR HaRRREt e z+-------=;  governmental administration
jELECTRONICS ! 37! ' 0.05 (0.5%)
[SIIITomTmEsooscsosocecoo-ooon- #o-oooo-- $o-m-m-- 4--cee-a- sveg .
RESTAURANTS : 30} 234 0.77 - - S e e
PAckacing TS P 71 Tl Tolial Percentages in other employer
C e 4ezoizzzajiiiis ccsizzc2:Ill categories include chemicals,
GOVERNMENT : 22} 11} o.so drugs. and allied products
e bt doomooeodbeoooo- Soeomome (0.47%); diversified
HOSPITAL ! I 1 | (0.47%); diversi 1ed.
S L iiicazsszzzzzzaadd M8 21 __.%:281  conglomerates (0.46%);
HOTELS MOTELS : 9y 2}  o.22; aerospace and components . -
bR EE LR ELEL $romiit syttteteote--os-=s) 0 (0.38%); petroleum and -allied
MERCHANDISIN ! i i - \V.90/k),y pLLTUIL - dntd -
e . $ooomnn s S 71....%%71 products (0.38%); public
METALS PRODES R - T 1 9! o.29; utilities including . __
ek Ml SHomomeees Hulia transportation (0:35%);
MILITARY i ! ! 0. LeopUl Ll IO \V.394)5
St U LSO o222 % banking finance and insurance
PETROLEUM ! 13/ s o0.3s; (0.3%); metals and metal
it L TP P P EP PR #-mmomen- LR E T #o-oooa-- products (0:29%):
PRINTING pueL e o R 1S ng. and retai]
------------------------------ R e e el = Sl Al
UTILITIES ! 54! 19} o.3s; services (0.27%); hotels,
------------------------------ e e - aenrte ani
Soooree - -1 ~"221 motels, resorts and S
RESEARCH ! ! ! .22) R iy :
Sem-e-SSIIoIIIIIIIiilieaen.. R S 22221 recreational services (0.22%);
SERV VOL ORGS Sy 9! 26! 2.89 research and-consulting
L R i T T Tyt F-----ooC Fommmmeae $ommmeeen eavrvieoc 999Y. Arinting.
TIRE RUBBEP i a) o .o 3321”1-??}?,159'3%)%n?&'&ﬁl?gaa]
tsivtaleintedat et L L LD DL DL L L PP $occoco- #occooen- #oc-eeces pULI o0y, dliU- 11U d
CONGLOMERATES v i3} 6! 0.46 services (0.14%); glass,
.............................. L il T P Ui, A i, s :
i — === S Sl aper, packaging and allied
TOTAL ' 634! _ 390! .63 paper, ~Rdy il .
So-eeoeeoc oo L O TR 9020 products (0.14%); construction
and buildi..g mateiials manufacturers (0.11%); electronics and instruments (0.05%);
accounting (0.04%); automotive and mechanical equipment (0.0%); military services
(0.0%); tire and rubber products (0.0%); and communication-radis, TV, and newspapers
(0.0).
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With the increased exposure to toxic chemicals and other heal:h related materials,
what importan-e do you think new college graduates are placing on the following?

: 1 ] 1
| i : I I
{ T T i | o]
i | HIGH ., -HIGH ; MEDIUM | LOW | NO ;  ALL lf@Lf,
I |"""";i::;:;;i71*'1“?::::?'?"?‘"‘*““‘"7j+;j::;:;;iff:71|
T i N IPCTN! N IPcTN! N {PCTN} N {PCTN! N !pPCTN! N :Pc1~:MEn~|
ety e T, o +----+-—--+----4—---+4—3:¥----f—---+----+----+-~--+----+----I
{HEALTH RELATED MATERIALS ! ! ! ! ! ! ! ! ! ! H ! !

| loIllIlLTDIIIIIT ol [ I I I I | | A N I
}chgfggggfggy | a2l 7l 137! 24l ieel asl s8] 24] 71! 12! s74) 100l 3 1}
R R Pup RS +----$-"f*;f?:;:;ff+-7:??"::f--:t+----+----+-—--+---;;:;;;§-ZZ;I
{Haznnoous OUTY BENEFITS | 45] g8} 143] 25! 183! 32; 126) 22! 76] 13} 573! 100} 3:1
[2ooss===- me-----lioisIZIiIZIIC +--:;+--g-+----+----+---f+---:;:::;;----+--,1+---,+-:--+----‘----I
l@;;;caL INSURANCE 1 127} 22{ 222} 3s} 147! 26! 56, 10} 24{ .3| s76! 100! 2.4
[SISITIsETensecsmesercne oo Mk P PR Ll g R b b Sl bk TR TD R PPIor TPy ==y
RADIATION MONITORING | 87, 15| tas{ 25| 127} 23! 123! 23! 70! 12! s72! 100} 2.9
it L EEP TR TP +--"+--‘-*-f::+-"§f5???;"::f"ttf'-"*""*""*""*'ffﬁ?':"
SAFETY CHECKS __1_ 94} 18] 180} 31 155! 27! 106) 18} 40} 7} 875! 100! 2.7
SRRttt itk TR T PSS N SUpR SN Itk Sttt DR DL DET T S SR
EDUCATION ON TOXIC SUBSTANCES | 67! 12; 180} 32} 148] 26! 131! 23| 44} B! s70! 100! 2.8
Rivtetabblaodefudebd S e L L LT TR +-;:f;-:-;}-;::+-'::+-€::+----+---'*'-"*'-fj+:“;§::::+-t::f-‘-:
ORGANIZATION.S LOCATION | 55) 1o} 182! a2! 199; 3s| -97! 17! 39! 71 572} 100! 2.8
fff'f'fff:F;ff‘fi‘:::::-:::::-+-—--+“"*“:j+"‘5;:;;;;-':f+-tt:f--it+----+----+----$--:fi--::
ORG.S POLICIES ON TOXIC SUBST.| 95| 17} 158] 28! 1s4] 27 113! 20! s0! &' 570! 100! 2.8

Observations: In the opinions of surveyed employers, medical insurance is given
"high"_ importance by new college graduates who- are _exposed to toxic chemicals and

other health related materials.  Over 61% of the employers responding to this survey

thought medical insurance was either "extremely high" or "high" in importance to
graduating students.

Of "medium’ importance to graduating students are safety checks, education on toxic
substances, the organization’s location relative to toxic chemical and potential
radiation hazards, the organization’s policies on toxic substances, radiation

monitoring, hazardous duty benefits, and high risk pay.
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MISCELLANEQUS EMPLOYER COMMENTS

What can colleges and universities do to improve their services to employers seeking
new college graduates? Employers were encouraged to make comments and return them
with their questionnaires. The following recommendations were received.

According to one survegad employar, placement offices could facilitate the
interaction between thezselves and employers by implementing standardization in two
areas: standardized data sheets and standardized resume formats:

Despite earlier efforts by the College PYacement Council (CPC), employers are still
faced with as many different data sheets as schools they visit. Standardization

would improve an employer’s efficiency and redice the errors received by placement
offices. It is this employer’s hypothesis that the large number of errors is a
function of the multitude of forms which employers must complete. If one form was
used, the form could be placed on a word processor and transmitted electronically,
While electronic transmission might be a little bit too much to expect in 1986, it
could be accomplished within the next few years siunce the necessary technology

already exists:
S R ,,IlED?RESUME N ZZ:,Z:,Aig

Contrary to the popular myth perpetrated by well-meaning but misinformed counselors

and guidance professionals; highly individualized or stylized resumes tend to
receive lers attention: Furthermore, as employers bicome more and more
computerized, the "individuality" of any one candidate will be blurred by the
standardization implicit in computer generated profiles. While this may be sad news
to some; it will be a reality for more and mors employers as they move into the
1990°s.

INDROVED COMMUNICATION (between employers; graduating students, faculty, and
placement personnel)

Lines of communication with prospective employers should be two-way and maintained

to their maximum potential, according to another response. For instance; employer

and college advisory councils should include college and university faculty and
- staff; personnel administrators, school administrators, and business executives:

Placement offices should provide better means of advertising an organization’s
presence on campus beyerd typical job postings and also provide better pre-visit
publicity.

Calendar of events should be published and include such items as term breaks,
holiday breaks, major social events, and graduation dates.

Faculty and staff contact lists should be distributed and included names, addresses,
and telephone numbers of department chairpersons and other contact persons in each

curriculum and a convenient time to contact them.

An_"open house" was another idea that might be helpful to employers who will be-
recruiting on campuses, especially those visiting a college or university for the
first time. This program might be held in the summer to introduce recruiters to the
campus and staff available to help them.
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BETTER CAREER COUNSELING

Comments from another employer included the recommendation that colleges and
universities provide all students with the best and most detailed information

possible about employment prospacts and the outlook for their chosen career;fie!dsi
In the words of this employer, this would be a valuable service both to students and

future generations.

For liberal arts graduates, one employer stressed the importance of thinking about
possible careers, business courses, computer science courses, and career related
work experiznces:early in their college careers. Liberal arts majors need to offer

something more than "good communication skills" and "good analytical skills."
BETTER PREPARATION FOR INTERVIEWING

One surveyed employer wroie Wwith amazement that placement offices often seemed
disorganized and unprepared for the interviewer’s arrival. After witnessing such

activities, this employer wondered how much attention the students on tnose campuses
Wwere recetving. He continued; saying that without students, placement offices have

no reason for being; and. interviewers have no one to recruit. Therefare, he said,
it is essential that students’ needs be addressed by placement offices. By -offering
written_information and personal counseling sessions; placement offices will inform
students.about the. countless opportunities that await them and, mere importantly,
help them feel well-prepared - parsonally, academically, and professionally, for
careers they select.

outstanding technicai skiils are often useless, unless they can communicate their
capabilities to other people:

Graduating students should understand that an excellent grade point average and

Another employer reported that the most frustrating experience a recruiter can have
is that interviewing candidates who know nothing about the interviewer’s
organization. He noted, students only need to take fifteen minutes to prepare:
Another noted that smployer literature should be readily available for prospective
Job candidates to become up-to-date on an organization.

Enactment of tougher policies on interview "no shows" was suggc . .ed by another.
A_LIST OF SUCCESSFUL PRERECRUITMENT ACTIVITIES |

One employer, suggested that a compendium of successfil prerecruitment activities
with recommendations regarding facilities, time-frames, etc. would be kelpful. It
seems that some universities provide this service already, and it is very useful.

As a recommendation from one recruiter, employers might be allowed to participate i
classroom lectures; so students can see the real world as it is today.

As another employer stated the problem; new college graduates are often very
unrealistic about entry level salaries and job expectations. - In his words, an-entry

level position is an opportunity for the individual to prove his or her worth to the

employer. Generally, entry level personnel do not make company.policy decisions;
much less criticize them. In the opinion of this employer, some of the attitude
problems may develop frem-the nature of upper-level management courses. As -
examples; simulated exercises in high-level decision-making and development of
complete marketing plans may encourage students to expect t~o much responsibility
too soon.
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New college graduates are also unrealistic about-the nature of z work week. .  There
is;.of course; the official work day; which should be strictly observed, and there
is the expectation. Some overtime and some work on Saturdays might be the norm.
Especially in retailing, weekend work is required.

BETTER PRESCREENING SERVICES

Better candidate pre-screening services should be provided by placement offices,

according to another recruiter. As one example, a publication with numbers of
graduates expected for each academic major and degree level could be issued.
Employers should also be kept informed with names and mini-profiles of qualified
individuals who could fill possible positions within the job market. At some
institutions, these lists of graduates or resume books are available for nominal
fees.

Among these recommendations are some very good ones. Placement directors should
take note.
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EMPLOYERS RESPONDING TO THE 1986-87 SURVEY

-A- Armstrong Rubber
- Armstrong World Industries Inc
A T Kearney Inc Artesian Industries
Acme. Electric Corp Arthur Andersen & Co
Aerojet General Corp Arthur Young-& Co
- Aetna Life & Casualty - Ashland-0il Inc_ .

Ail Corporation Division Eaton Aurora East District 131
Alabama Power Co Aurora Public Schools
Alberto-Culver €o
Alcan Aluminum Corp -B-

Alexander Hamilton L1fe Ins Co

Allegan General Hospital

Allen & O’Hara Inc ‘ B F Goodrlch,Co
Allen Bradley Co Babcock-& Wileex -
Allied Automotive - - -- Badger Engineers Inc
Allied Automotive-Autolite Div Baltimore Gas & Elec
Allied Automotive Bendix Chas Bank of Lansing

& Brake. = BASF Corp Fibers Division
A]]led Bendix_ Aerospace BASF Wyandotte Corp-
A]@org Community Schools Battelie Columbus LB
Alpena-Mont-Alcona Int Schl Dist Battelie Corporation.
American Appraisal. Bay Strveet Restaurant
American Cyanamid €o BDM Corparation
American Electric Power Beatrice Grocery firoup
American Express Co . Bechtel Corporation
American Fletcher National Bank Beech Aircraft
American Grad School of Intl Mgmt Bekeley School District
American Management System Inc Belk Stores Service-
American Motnrs Corp - Bell Communication-Research
American National Bank Be11 of-Pennsylvania
American Sterilizer Co Beneficial Center.
Americana Hotels - Benton Harbor Area Schools
Amerisure Insurance Co Berkel & Company Advertising
Ames Laboratory Billings Public Schools
AMOCO. Products Co Birmingham- School District
Amstar Corp. ... . .z Bishop-Buffets Inc
Anchor Hocking Corp Black & Veateh Inc .
Anderson Clayton FDS pioom Engineering Co ,
Anheuser Busch Inc Bloomfield Hills Schools
Ann-&rbor Public Schools Bloomingdale’s
Apple. Computer - - - - - Boeing. Company
Appleton Area School B1str1ct Boise Cascade Corp
Applicon-- - Bonne Bell - -
Applied Physic Lab Booker Assceiates Inc
Aqua-Chem Inc. . Bottinsau Public Schools
Arby’s Const/Equip Boy Scouts of America
Arch Bishop Bergan Broward Co“nty School Board
Archer Dap]e'!rsﬁ Co BY‘OWH P[""ﬁtjﬂg, Company
Archway Cookies Buena Vista Schools - - -
Argonne National. Lab Bullitt County School District
Arinc Research Corp Bultynck & o
Arizona Public Services Burgess & Niple Limited
Armco Inc o Burke Marketing Services




Ruriington School District 15
Burroughs Corporation

-C-

C E rummus ;

C F Industries Inc

C P-Rail , -

Cablevision System Beve10pment .
Cahi}l-Stane Inv

Cambell. Ewa]d Cbmpany

Carnatior. Company

Carnegie Mellon Un1vers1ty
Caro_ _Mental Hea]th Center

Carstab-Corporation

Casa Del-Rey-Restaurant
Caterpillar Tractor

Catholic Social Serv Michigan

CBS_Technology Center

Cedars Sinai Medical Center

Celanese Corp

Central Trust Co

Cessna - -

Chaffy High- Schoo] Blstr1et
Champion International .
Charleston County. Schoo] District
Chattanooga Public Schoois

Checker. Simon Rosner

Chemineer Inc

Cherry-Burrel

Chevron Corporation - = -
Ch1cago -& Northwest Irans1t

Christina School D1str1ct

Chrysler Corporation
Cinci Milicron Heald
Cirtek Corporation
Citicorp Savings -
Colorado Interstate Gas
Columbia Gas District _

Commerce Federal Savings

Commodure Semiconductor
Commonwealth Edison
Comptrolier-of Currency
Compuserve Inc -
Comsat Laboratories
Comshare. Inc

Comten Inc

Conoco-Inc - -
Consolidated Gas

-80-
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Consumers Power Co
Container Sales EOrp
Continental Grain Co
Continental I11inois Natl Bank
Control Data Corp

Cook Family Foods

Cooper Industries - g
Cooper Industries Inc (IL)
Cooper Industries Inc (TX)
Coopers & Lybrand
Corduroy  Rubber €o
Cosmair Inc

Cozad City Schools

Cray Research Corp
Croswell Lex Community Schools
CRS Sirrine

Center for Disease €ontro1
CTS -of Elkhart Inc

Cubic Corporation

Cummins. Engine Co
Customized Transit Inc

:ﬁ:

Ba]lasf?g?lce Department
Data General Corp
Davidson Commun1ty Schoo1s
Deere & Co ]

Defense Lommun1catlans Agency
Defense Contract Audit Agency
Dekalb General Hospital

Dekalb-Pfizer Genetics

Delmarva Power & Light
Deluxe Check Pr Inc
Denver Pubiic Schools
Dept of Hawaii -
Deroyal Industries-
Detroit Plaza Hotel

Dey11eg Mach1ne Co

Donaldson Co. Inc.
Donnelley Mirrors
Dow- Corning Corp
Duluth Independent Schi D1st 709
Duquesne Light Co

-E-
E Ciéﬁ& §5p1&s Pubiic Schools

E Lans1ng Publlc Schools
E-Systems-Eci Div



Eua Claire School ﬁistrict
: Abasco Services =

E]ectrjc Apparatus €o
Eli-tilly

Employers Insurance of Texas

Employers Mutual Cos

" Environmental Research Inst

Equibank

Equitable F1nanc1a1

Ernsi & Whinney-

Escambi School Board

ETA Data Systems_Inc
Evansville-Vaiaderburgh Schools
Excel Corporation

-F-

Fairchild Industries
Farmington Public Schools
Federal Reserve System

Federal Highway Administration

Federal Mogul Corp

First Interstate Bank Oregon
First Federal. of Michigan
First National Bank-Atlanta
First National Bank-Cincinnati
First of America

First Union_Corp -

Flint Public. lerary

Fluor Engineers Inc

Foleys Dept Stores

Ford Aerospace & Com -

Ford Elec & Refrigeration
Ford Metor Car/Truck

Fg[@aylon Inc

Forsyth. Memorlal Hosp1ta1
Fort Bragg Schools
Foster Forbes Class

Foster Swift C0111ns

Erlto Lay Inc
Fruehauf- Earp

Furnas Electric Ce

-6-

Gard Div Chamberlain

GE-Lighting Business Group

General Motors--B-0-C div
General Motors Delco

-81-

General Te]ephcne Co of ITlinois
General Electric Co

General Mills Inc

General Telephone Co of Florida
Geological Survey

George:A Herme] & €o -

Georgetown. Hn1gers1t'
Georyia-Pacific Corp
Giddings & Lewis Inc

Gilbert Commonwealth

Gilbert Robinson Inc
Goldsmiths -

Golva Public Schoo]s

Good Samar1tan Med1ca1 Center
Goodyear Tire & Rubber
Goulds. Pumps. Inc

GPU_Nuclear Corp-

Grand Ledge Pub11c Schoo]s

Granite Construction Co
Granite School District
Great Lakes Jr College-
Greene City School-System -
Greenville Memorial Hospital
Grosse Pointe Public Schools
GTE

-H-

H P-Hood Inc-

Hallmark Cards :

Hamilton Township Public Schools
Harpenau Hotels

Harris Corp

‘Harris Trust & Savings Bank
Hartford Public Schools

Hendrix & Bai] Inc

Herman & Maclean PC

Hitachi Magnetics
Holiday. Corporation
Honda of America

Hoover Co,

Hur]ey Med1ca1”§enter””
Hygrade Food Production



;i:

IBM Corp -
I1linois Bept Transportat1on

I11inois Farm Bureau

Independent School D1s£r1ct 281
Indiana Dept Natural Resources

" Indiana Farm Bureau-

Indianapolis Power & Light
Industrial Risk Insurers
Information International
Ingersoll-Rand Co o
Institute Paralegal Training
Intel Corp :

Intl Mlnerals & Chem Corp -

Iowa Department of Public Safety

ITT Corp

:j-

J By rons_ Bept Store
J L Hudson Co
J P_Stevens & Co

J Walter Thompson Co
Jackson Co- Coop Extension
Jackson Pub11c Schools
Jenison-Public- Schoo]s
Jervis B Webb Co

Johnson & Johnson

dohnson Controls Inc
Johnsville Sausage
Jerdan Marsh-New England

K-

Kansas C1ty Pub11c °chools

Kansas City Power & Light
Kansas Div of Pers Serv
Kaufmann’s Dept-Store
Kayser-Roth Hosiery

RCL Corporation
Keithley Instruments
Kellogg Co

Kentucky Power Co -
Kern High School- D1str1ct

Klngston City Sehoo]s

Kobacker Company
Koch Industries
Koch Refining
Kohls Dept Stores
Kraft-Inc

Kurt Salmon Assoc

-82-
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:L:

Lacleae Gas Co .
Lake Forest School District 67

Lakeland Community College
Lakeshore Technical Inst
Lakeview School District

Lakewood Pub Schoo]s B

Lans1ng Tri- 60unty Reg

Lapeer Fabricators
Las Cruces School District
Laurence Muhn-John Hancock Ins
Laver.thul & Horwath - -
Le.siston City-School D1str1et
Libvey Owens Ford €Co

Libei'ty Mutual Insur Co
Lineoln Electric Co

Lionel Trains Inc

Livingston Co Scil Conser Serv

Lockheed Missiles

Loma Linda University Medical Ctr
London Industriss

Long Beach USD

Los. Angeleé éity ﬂchool Dzstr1ct
Lubrizol Eorp

tutron

M-

Maas Brothers R
Maccabees Mutual L1Fe
Mackinac Hotel.

Madison Metro School District
Magnavox Advanc Prod
Mainstreet =

Management InformatJon
Maner Costerisan Ellis
Manufac Natl Bank Detroit
Marblehead Lime Co

Markem Corp

Marsh Products

Marshall Fields

Masonite Corp

Maytag €Co

McAllen Independent School
McDermott Inc

McDonalds Plaza

McLouth Steel Corp

Mead Corp




Mellon Bank )

Memphis City Schools
Menasha Corp -

Mennonite bentral Eomm1ttee
Menominee Public Schools
Merck & Co Inc

Metcalf & Eddy

Metro Edison Co
Metropolitan Life Insurance

Michigan Capital G]Pl Scouts..

Michigan Dept of State Police

Michigan Dept. of Transportation

Michigan Gas Utilities

Michigan National Bank -

Michigan Office of Audit
Michigan-Baptist Homes Inc
Midiand Public Schools

Miles Laboratories

Milford Public Schools

Millard Public Schools

Miller Heating & Air Conditioning

Millhouse & Holaly

Milprint Inc

Milwaukee City of

Minnesota Mutual Life
Minnesota Minning Manufacturing
Minnesota Power

Missouri Highway & Transportat1on
Mobay Chemical Corp

Mobile 0i1. =

Mobile County Pub11c Schools
Mobile County Health Dept

Monroe City of

Monsanto

Moore Products Co
Morton Sa]t Co

Motor Hhee] 6695 -
Mountain Bell Te]ephone
Mountain Fuel

MSU Comm Early Child
Muskegon Public Schools

-

N W Ayer Inc

Nabisco Brands Inc
Natick Public Schools -
National Bank of Detroit.
National Blvd Bank Chicago
National City Bank

National Financial SerV1ces
National Life Insurance Co

_83-

198

Nat1 Federat1on of Fed Emp1
Nav1star Internatlonal

Needham Pub11e Sehﬂols

New Departure Hyatt

New England Electric

New York State Transportation
Newaygo- High Schools::-

Niagra Mohawk Power Co
Nippondenso Manufacture
Norfolk Public Schools
Norfalk Southern
North American Life & Health
Northeast Missouri Univ
Norkern I11linois Gas

Northern Ind1ana °ub11c Services

Noxe11 Corp

0=
Oak- Park Seﬁaoi éiﬁtfict

fo1C1§17§1r11ne Guide

Ohio Edison Co

Ohio Power Co

Clofsson Corp-

Omark Industries -

Ortho Pharmaceutical
Oscar_Mayer

Osco Drug Inc

Osseo. Independent Schi D1st 279

Otsego Public Schools

Owens Corning
Owosso Public Schools

-p-
Pennsylvania State Civil Service
Pacific Northwest Bell

Par Govt Systems Corp

Paradyne Corp

Parker Chemical Co - -

Parker Unified School B1str1ct 27

Parker Wittus .

Peat Marwick Mitchel)
Penn Civil Service Comm
Penn Power Light Co
Penn State Univ

=
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Pennsylvania Elec Co
Béhhzoi1,compaﬁyf o
Peoples Gas Light fo

Pepsi-Cola €o
Peterson & Co

Petoskey Public Schoo]s

Philadelphia Electric

" Phooenix Mutual

Phoenix Union High Seh] D1st
Pickands Mather & Co
Pillsbury €Co

PIRG . -

Pizza Hut
Plante & Moran

Pontiac School District
Pope & Talbot Wi Inc
PPG Industries In¢
Pratt & Whitney Airc
Prentice Hall _

Presto Products.

Price Waterhouse

Prime Metals

Prince Georges County Schoo]s
Principal Financial Group
Procter-& Gambie - -
Professional -Serv Industry
Progressive Corp. .
Prcgressive Stamping

Public Serv E]ectr1c & Gas
Public Serv of Coleorado - -
Public Serv of New Hampshire

Public Serv of Oklahoma

-Q-
Quincy Stamping & MA

-R:

R H-C & Assoc
Radian Corp

Ralph M Parsons Co

Rand Corp
Rapid City Area Schools
RCA -

Red Clay Consol1dated Schools
Red Lobster Inns

Reilly Tar & Chemical
Republic Bank

Reynolds Metal Co-

Richman Gerdman Stere

Rich’s

River Vailey Schools 109

ﬁiverside Research Inst

Robert Morrls Eo]]ege

Rochester Community Schools

Rochester Telephone

Rocket Research Co
Rockwell International
Rogers Corp

Rogér s--Nursery North
Rohm & Haas Co

Ruby Tuesday Inc

Ryan Homes Inc

-S-

S C School For Deaf

S G-Carlton-& Co - -
Sag1naw Pub]1c Schools
Salary and Stgff]gg Services
Salt River Project
San Diego City Schools.
San Diego Gas & Electric
San Diego Personnel Dept
Sandia Nat1ona1 Labs
Sangamo Weston Inc.

Santa Ana USD. .
Santa Fe School Dist
Saudi American Bank
Schaberg Lumber - -
Schippers Kintner Rd
Schlumberger Ltd .
Science_Applications

Scientific Atlanta

Scranton School District
Sealed Air-Corp
Seidman & Seidman
Se1smograph Serv Eorp
Shaker Hts €ity Schools
Shawmut_Corp.

Shell Companies

Shorewood School Disrict

Siemens-Aliis Inc-
Simpsonﬂlhdustry;lhc
Singer-Kearfott Div
Sky Chefs Inc. . .
Smith _Hinchman and. Gry

Smithsonian Institute
Snap-On-Tools - -
South Redford Schools
Southeastern-Mi Gas
Southern Bell T-& T



Southern Research Institute
Southwest Research Institute
Southwire Company. -
Scuthwestern Public Service
Sperry Corp-. -

" Sperry New Holland

Spiegei Inc
St Johns Home ..

St Johns Hospital

St Mary’s Hospital
St Paul Public Schools
Staff Builders

Stalker Corp -
Standard Qi1 Co -
Stanford University
Stanley Consultants
Stanley Works
Steelcase Inc
Stepan_Company .
Sterling Savings/Loan

Sperry Systems Management Group

Sterling Winthrop
Stewart-Warner Corp
Stouffer Hotels =
Stouffer Restaurant Co
Straka Jarackas & Co. .
Sunstrand Advanced Tech
Supplemental Staffing
Syracuse Research Co
Syska & Hennessy Inc

<T-

Tandy Corp/Radio Shack
Teledyne Cae
Teledyne Cont Motors
Televideo Systems - -
Telex Computer Products
Tennessee Dept of Trans

Tennessee Valley Authority
Terra International
Terratron Inc

Texas_Instruments

The Higbee Company.
Thomas & Betts Corp
Timken Co. .=
Topeka Shawnee D-501
Torrington Co
Touche Ross & Ceo
Tracor_Aerospace
Trane Company
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Troy Design Inc.
Tullahoma City School District
The Turner Corporation

Tyler Refrigeration

-Y-

UopP Inc. -

UNC Nuclear Ind

Unibn Electric - -~
Union 0il of-California
Union Texas Petra Co
Uniroyal-Inc ... .

United I1luminating

bnited fech Pratt
United Telephone Systems
Univ of Arizona
Univ of Oklahoma -
Univac Data Prcocessing Div
Universal Forest Products
Universal Steel-Michigan
University Community
University Hospital

Unocal LD L ILTIL L
US Air Force Personnel Office
US Army Club Managmt

US Dept of Agriculture

US Dept of Defense
us Débt of HUD- -
US Dept of Justice
US Dept of Navy = =
US General Accounting Office

US Marine Corps

US Naval Avionic = -

US Naval Weapons Systems
US Peace Corps -~
US Small-Business Admin
US Social Security
USAF Recruiting Office
USG Corporation

-y-

Valley National Bank
Valmont Irdustry

Venture Stores =
Veterans Admin Center of
Viking Pump_Houdaille

Virginia Commonwealth Univ

Virginia Dept Trans
Virginia Power
Vitro Corp
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Volkswagen of America
Vought €orp/LTV Co

K-

W Branch Rose C1ty Schoo]s
Wal Pak

Warren €onsel1dated Schools
Washington Personnel

Waterford School District

Watertown-Mayer School District
Waukegan Comm USD 60 -

Westinghouse Firnace Systems
Weyerhaeuser Ce

Wickes Lumber Cc

Wilcox Electric Inc

Wisconsin Electric Power
Wyandotte Public Schools

-X-

Xerox

-y-

Yeo & Yeo
Yoplait USA
Yorr International Cerp

7.

Zale corp
Zenith Electric Corp
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