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THE NATIONAL MANPOWER IN$MUTE

The National Manpower Institute is a private, nonprofit institution
that believes that full development and use of human potential requires
the development of integrated education, manpower, and economic poli-
cies that will break down the time traps of youth for education, adult-
hood for work, and retirement for obsolescence.

NMI is currently involved in a number of policy, research, and
demonstration projects concerned with transitions between school and
work, adult education and training, women and work, and the special
problems of older people. NMI supports its activities through grants,
contracts, and contributions.

THE CENTER FOR EDUCATION AND WORK

The Center for Education and Work was established within the
National Manpower Institute to emphasize the Institute's concern with
education-work relationships. Center activities focus on ways to de-
velop better linkages between institutions of work and education and
to improve people's access to and movement between these institutions.

The Center staff works with representatives from biisiness, iabor,
education, community-based organizations, and government, particularly
at the local level, to develop policies and approaches to improve link-
ages between education and work institutions, to identify existing pro-
grams and projects, and to bring them to the attention of other con-
cerned individuals and organizations. Additionally, the Center works
with state and federal representatives with the aim of increasing their
appreciation of the role community participants can and should play
in implementing programs.


