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Prhiz,ct

l-he South Carolina tretartment of .:C.cation hcrtrAo,'ed

with National Evaluation Systems. Inc. CJ to to77djrt t

Servicet Effectivenets Sc:rvey. l-his survey was oat of the C7 C0-:

efforts cf the SOS to neap continually aoreast of the needs ih 'fccatich:_T

to means to respond to these neeCs.

Pe5 .2,?r7n rpoces e D7acc.nlan-!- Survey

e p:roose of this surc-ey was to:

hc---trmih3 the effect ness easement services provided

trim vnr-m-'Hnr,7 c4-.,dec in '-no 'n'nk Sr c znni

vocational centers South CarO ina.*

2. i den ti'y the characteristics which seem to be traits Of

" ucess".:1" or "effective" placement service programs; and

In compliance with federal models, the plehtliri-g Of thiS

project included adult as well as secondary student populations
in the study. _HOweveri Other than LPNS; no adUlt group within
the State receiver placement services_through_the vocational
education system. :hereiore; the Project Advisory Committee
decided during the OnOjett_p,anning meeting neid November 20,
19%9; thai.: the tUrVeY be _limited to the services provided for
vocatir2,l secondary student populations where ore meaningfo
resultS could be Obtained.



3. e:f=c*'t 71-e by tt overcome sex biases where

tha3:; their programs.

identification of existinc services; oersonnel who perform

these cervices, and the information vehicles used to disseminate the

infOhtat:On abtJt availability to the placement personnel as well

as to vocational stucehts were examined. The ultimate goal was to

,(7:fy the trafts of e' active job placement procrams so that less

successful o-ogres s can

-pose of the RePcrt

ThiS technical report includes two sections; This first section

describes the procedures used in CeVeltOing the &urVy instruments;

collecting the data -and re0orting results. The second ce-tion cresanca

the survey findings; conclusions; ant recOmmendatons.

I



Introduction

On NOV-ter 20 7979 a 7ePt w-,=c Zed at the Da-clna

Depurtmeh,t of Education, Office of VOC t iOna Educati7n; reie',N,

the projedt attiVitieS; timeTine, and work plan as preSentet in a daft

document. The revised Pian ng Doclent inCTudet s'jgdestiOnS

for modifications mate during the 7.1.E ng ant descrOet the pro:cetureS

tc foo..;!,t in the adtinitratiOn of this

Gen3ral 23e <r an

This -c-ect' o t Revert describes the procedures used in

conducting tniS rvey P -e major :as< heetinco are presented

beow.

e Development of Pia-nng Dccuma-t

DeVelbpment of Data Colection InstruTher-s

O Identification of ResoOntent Popu-ationt ant Sa7t

Fiid ;es,, oh ura7c Surveys

o Distril)ution and Fc'iloW-up Procetur_

G Date Reduction Procedures

Da :e Analysis

a :nterpretive Reports

Presentation of ReSuts

es 7Cri



..eve Camera: of ahniho

=,Tahhiro DOCumeht *aS deve-oced to outlne e proiec .es

The n S document was revi;,wed turno a meetro On %Ovetber 20, 1979

he TO at the South Carsotha Department of Education, Office of Vodatioha-:

":fd....cation, The ohange ty Commttee members

d',1r;no the nC were 7rcorcorated into the Fi.haT ?lanni.hc Document;

716 do lnc DocTrent s,.ret as a wr;tter orC of the ih.itie-;

activities proposed for the prcject. included -ic;eht

ceta- to both N7S and the Departten: to understaht the proPoset

research oesch, c7arify arC retpons;tnites.

:' :a:a

'eTbome Of object:7es. frs: step oevepmeh: of :he

irStrumehtS Was th, ..t-ineation of spec, _
CC ;et relac.ed to the

areas of ;hterest; The 7;st of objeies ties prepared by

and project othtu7tant.s.

s..a77

D.: ring the p:ahnTho m.eetihd ..:d on oVemter

the c6:iEh Ca* -a 3ePatmeht OF EC!icar;oh, the obj!eCti.ves For the

tur,ey reviewed Cy State DePartMer;t staf a7H. Caroiha=ba5ed

COr',SUltantt. "DES reviser the S.L:re'-,/ objeCti:es acdorCno to reccm,-

mentations of the comm;ttee. The f7HE:zt objectives used r :he

Pevecoment of the sJrey instruments e ire n he apoenCiCet.

.destioh deveioptent. The F:iha:;2.,,C of ec :ives serveO a§

the teSS for quest' on develobmeht. Sur'.'ey items evecipet to elcit



=5=

factual infOrtatiOn and attitudes,perceptions relevant each oojective.

The draft questions for each of the instruments were prepared by N=.:, sta,

and South Carolina-based vocational education consultants: editors

also reviewed items f:- readability; clarity; and bias. Their

suggestions were incorporated into the drafts prior to final submiSSion

to the Oeparttnt.

A variety Cf types of questions were de ,:.1.0;:ed f:r inclusion

the survey instruments. These included quest ion5 requiring dichotomous

reSoonses, ltip;e- responses; rating response:. open-ended

7tems.

developing sun, -ey teas; -L-
_. ._,,,at standard ou:delines =or

questionnaire development. '...!nlesS ore ti"iilt terminoltcv waS a

prerequisite of a Spec.. ,c 00,:ect7ve. _ding, i.v. the SrVe,-,/

was suitable for the Seventh grade.

_

Preparation 07 dlrections/instrlirtions. The format for the survey

was determined during the initial Planning meeting. Direttont Were

Written to provide =actual information and information rele,,ant to the

purpose tf the Survey. Participants were encouraged to answer only the

questions which applied to them. They were also encouraced tO reSpond

freely where they felt the survey items were incomplete or restrictive.

:dentift 7*" 4- 'es The first -ew quest. 07 Oh the Surey Were

devoted to Obtaining identification data for the purpose of aggregating

and interpreting the Sur,-ley results for each Of tine croups surveyed.

AdditiOnal identification data such as school cede) were precoded in the

survey.
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Identification data for the c:CD PlaCetent Fffa,dtiveness

SurveY included:

For Teachers

Tvoe of School
School Size
Vocational Experience
Full=tim/Part-time Teacher
Toe
Sex
Racial /Ethnic Background

Education Level

rcr ,,-,cm7nsLra.,ors arc district reronne

Type Cf_Sch001
SthObl Size_
VbcatiOnal Experience
Age
Sex

Rtil/Ethnic Backtrcurd
7bucatiOn LeVel

For School Coun'selbr

Type of Schco
School Size
School Position
Years of Experience in Vocational Plad,=ment

Full =time/Part-time CounsPlor
Age
Sex
Racial/Ethnic Eackoround
EdUcation Level

Students

Type ofSchoc7
Sch001 SiZe
TYPe of Student
Years in Vocational Education ;ram

High Sthoo Dip7oma
Age

Sex

Racial/EthniC Background
Employment Status

4



Description of the Surveys. F the 40.E Plac=,ma,ht Services

Effectiveness Survey, four separate survey instruments were developed

tO elicit -eSOOnSeS from four response groups. The chart below snow's

the response croup- and the number of items on each urvev.

Response Group
1

Number of Item,S

Yocational TeAc,..nrc
,

Vocational Placement PerSCrIni and Scnool Coffins fors

School Administrators and District Personnel

;.=. Vocational Students and Program Graduates

The preliminary identification information varied between Groups.

The survey items pertaining to specific aspects of -,:ob placement services

.e.; goals and functions) were the same for each of the first three

groups listed above. The studentS' survey reduested simllar information

in an abbreviated format.

Cover letter. A cover letter was developed to accompany each survey

form. The cover letter explained the purpose of the survey and encouraged

Cooperation in completing and returning the survey form. A copy of each

survey cover letter is included in the appendices.

Survey review procedures; In addition to the NES in-house and

consultant review, = e draft surveys were reviewed by SOUth Carolina

vocational education consultants; The review procedures and consultant

mailings are included in the appendices.



Each of the comPonentS of the survey package were submitted to the

Department and one Departmerit's 'Workind Committee for reVieW and critl:

NES conducted a meeting With the Office of Vocational Education and the

Cottittei, on Dacemter 73, 1 g7 to rPvi.=.w the surV:y intrUmar.t.S. Com-

mittee commerts were irhorporezed into the r;v-set instruments The

finalized durvCv instruments were rvi-Wed OV %ES ddhsultanta aga',nSt

several criteria The final survey inStHme-tS CrC included the

appendices.

:tehtificat:on cf P.es.00nten- amolin7

FiVe Separate pOt:_:lations were contacted for the lob placement

Services Effective-ess Survey: vocational placement personnel;

school counselors; (3) School admi-'strators; vocational teacher,

and 'iocational students r1979 gracuates had teen placed in jots

cr who had left school during the previiJ! year.

The Department proVided NES With lists of tee South Carolina

populatiOnt to cc Surveyed. These lists provided the oasis for dorcuctinc

the survey and/or samplino procedures.

=or the ddb Placemnt Services Ef.7 (-tiveness the d

;Dc lations and samples were included:

All vocational placement perso,.h.=l

Ail School counselors listed in the Sibectobv of Sc,th Cartlina

Guidaace_Re_s_annel; 1978-1979 (523).

(, All school admin-ist,ators (277).



S.C.77..7 Of 10-L :ctatiOnal teachers Were Se etted C7 a

population of 2944 teachers. Proportional sem:Hind 7''''."71

Within the seven program areas .:s no random number tables

ensured representation of all vocational program areas.

sample of= 100C vocational students ., -;as randomly selected

frbt a population of SoUtn Carblina students ant brocram

graduates.

Fgeld Test of Draft curveys

NES conducted a field test of tne Surey inStruments deelOped f

this project in order to anticipate problems respondents may have encouh-

tered in completing the surveys as well as to Identify conslderat7ons

for data reduction. In order to avoid pretesting surveys with personre,
. . _ . .

selected to participate in, the ,.gal survey; three schools with vocational

programs outside of the sample were used. The selected sites were: T_.)

Birchwood School; (2) South Carolina School for the Deaf and Blind;

wig Lou Gray Opportunity SchoOl. School 8-diniStr-atchS; teachers; and

school counselors responded to the fied test.

The field-t-rist participants were asked to answer the survey dJeStions

and then make ,judgmental comments on the clarity, lenptn, and ease of

tom-pletiOn Of the surveys. A copy of the field-teSt Mailind is indlUded

in the appendices.



Distr: Jtior a_nt

The dictr:Out]on c, survey materlals betan With an advailce=notice

lttar maild on nermber 71. 979 to all riistrint personnel,

tors, and students: School administrators distributed the adVante=nOtiCe

latter to the Selectad taacherS and ctUnSelcrs ',`within their schools. This

procedure alertec each tercet pop: ,.ion to the upcomint survey; it also

Provided a preliminary check on zne accuracy Of the mailind lists. Admin

ttrators were asked to return the names of those partiCbants wno Were no

E'mployed ih thair Schodis and to sent the names of persons who were

not inc;uded 'h7t7al:y. 'See appendices for advance-notice ma, .n )

-The Srvey packet mai- o the s...:rvey perticiPants n

,teens ter advance -not'de fetter. 7h:8

oacket cOnSiSted of:

ne toer

the appr:priate duestionnaira, are

a postage-oa7c return ::rilcoe.

SurVey pa idi0antS w=re instructed to comoe,e -71e surveys as

so possible and return them N7S within i-wp weeks.

Although each: Survey oarticipant'S responses were kept anonymous

ant no names were required or the s,...rveys, each instrument was tOdad

with a UhiO'ie identifitatiOn Sc that NES cOuft monitor the survey

returns. Approximately two E: ter the first deadline for the return

of the surveys; a follOw-up letter was sent explaining the Purpose and

value of the survey and strongly urcina cooperation. The survey

participants were giveh an additional two weeks to complete the survey:



The nitial review of completed student surveys indicated a

low return rate. in additions many surveys were returned unanswered or

marked Undeliverable; An extensive telephone survey was then conducted to

determine the reasons for the low response rate. The list below presents

the findings of the telephone survey.

Many of the surveys were sent to the students' parents; where

students were no longer residinc.

2 Many of the ajdresses were c-tdated or inaccura

3. Many of the students were not enrolled in vocational education

prograMS.

Some stutents did not feel the survey applied to them because:

(1) they never had any contact with a job placement office: (2)

they did not have placement services at their schodls; (3)

got their own jobs in another location; (4) they got jobs in an

unrelated field; (5) they continued to attend school in another

institution.



Data Reduction Proceures

Data processing involved a careful and systematic inventory of the

returned surveys. After the surveys were collected and inventoried; they

were checked; coded, and transformed into computer--readable format. Com=

pleted forms were scanned for random marks; unclear erasures; or multiple

responses. These procedures ensured that any information recorded by

respondents was accurately processed and included in all of the analyses

of the data. Surveys for which only the preliminary identification infor-

mation was included were eliminated from further processing; The following

table ShOWS 8 treakdOWn Of numbers of surveys mailed and the numbers and

percentage returned;

TABLE 1.1

Job Placement Services Effectiveness Survey
Response Rate

Respondent
Group

Number of
Surveys
Sent

Number of
Surveys

Returned

Percentage
of Surveys
Returned

Administrators 277 179 65%

Counselors 524 337 64%

Teachers 1,000 574 570

Students 1,000 173 i 17%*

* An additional 9% response rate can be accounted for in the number of
surveys that were returned blank, partially completed, or completed by
non-vocational students.



in JoH Placement SenviteS Effectiveness SveV, contrary to

the directions; a number of respondents checked more than one column in

Section C to indicate the oerscn within the schools that h,-.s primary

responsibility for specific tasks related to Job placement Services. In

order to retain other data included on the survey; one position per skill

was randomly selected for each multiple entry. These data may te deleted

from the file for further analyses at the request o the Department.

Students who indicated that they were not ehr011e:d in Vocational edutation

programs we-e eliminated from the data analysis

The open-ended responses to quest-ions were categorized and content

analyzed. Similar comments were combined and categorized; and iLhe number

of respondent_ comm-=nt,! in each catedOry were tallied.

Data Analysis

With regard to the research purposes outlined in the work plan; the

following types of data analysis were performed.

(1) Frequency distributions tc te,,ermine the percent of respondents

selecting a particular category in dichotomous, multiple-choice,

and five-point rating scale questions.

) The response data were summarized by Governor's alarming

District.

(3) Means and standard deviations were calculated for those

questions having a five-point rating scale in order tO

determine the average response of groups and subgroups;



Interpretive Reports

Subsequent to the data analyses; NES staff developed a preliminary
_

interpretation of the results, conclusions; and recommendations. These

findings were then reviewed by NES and the South Carolina=based technical

consultants concurrently with the South Carolina Department of Education

Advisory Comnittee. Comments and suggestions resulting from these reviews

served as the basis for tne final form and content of this report;



S :=CTION

DESCRIP7:VE STATISTICS: JCE PLACEN5NT SERVICES

7FF,T-CT7V.7N7-S SURVR,'

Sthool Characteristics

Administrators; counselors; and teachers were asked in 'chat type of

Soho-01 they were currently working; and students were asked what type of

school they had attended. Respondents from all four survey croups were

most common1, associated with high schools or junior high schools; lower

percentages of each group were associated with comprehensive high schools;

area vocational ce.iters; or special institutions; Table 2;1 indicates the

percentages of respondents associated with each type of school.

TAEFE 2.1

Type of School

Sohool
Percentage of Respondents

Administrators
!

Counselors
i

TeacherS StudehtS

High school/
junior high school

51.4 55.1 43.3 73.7

Comprehensive high
school

26.6 34.0 20.0 3.5

Area vocational
center

21 .5 10.2 36.1 22.8

Special institution 0.5 0.7 e.g

23



Respondents from the four survey groups '-rere asked whether their

school ha;; fewer than 500 students. 500 to 999 students; or 1000 or more

students. Table 2;2 ind:cetes the percentages of respondents *hb were

asso7iatec with schoOls in earn category.

TABLE 2.2

Size of School

%bite- of
Students

Percentage of Respondents

in School Administrators Counselors leachers ;
Students

Fewer than, 34.3 18.4 26.2
1

14.1

501 999 35.0 36.7 1.3 44.1

1000 or more 29.2 44.9 32.0 41.8

Personal Characteristics

Administrators. Ninety-six percent of respondents to the

administrator questionnaire were male; 4% were female; One per-ent

of the administrators were under 30 years of ag,.; 32% were 30 to 39;

37% were 40 to 49; and 29% were 50 years or older. Seventy-eight

percent Of adtiniStratOrS indicated that they were White (non=Hispanic);

20% indicated that they were Black (non-Hispanic); and 2% inditated their

ethnicity to be Aterican Indian or Ales:an native.



Counselors. Sixty:SiX percent of the cOunSea:S Who responded to the

questionnaire were female; 34% were male. Ten percent were under 30 years

of age; 29% were 30 to 39; 23% Were 40 to 49; and 33% were 50 or older;

Eeventy-four percent of tne counselors were White 'Icr-Hispanic,; ; 25, were

Back (nOn:HiSOanit); and feW-er than 1% of respondents were in any single

category of Hispanic, Asian Ateritan Or PaCific :Slander; Or Ateridan

irdian or Alaskan native;

TeacherS. Fifty=two percent of the teachers responding to the

questionnaire were female; 48% were male. Fourteen percent were under

30 years of age; 27% Were 30 to 39; 28% were 40 to 49; and 32% were 50

or older; Seventy-five percent were of White (non-Hispanic) ethnicity;

24% were BlaCk (non Hispanic); 1% were Asian American or Pacific Islander;

and fewer than to were American Indian or Alaskan Native.

Students; Of students responding to the questionnaire, 59% were
;
remale and 41% were male. Teh percent of the students were 16 or 17

years of age; 78% were IS or 19; 10% were 20 or 21; and 2% .here 22 Or

older. Fifty-two percent of the responding students were Blank

(non-Hispanic); 43% were white (hon=HiSpaniC); 3% Were American Iradian

or Alaskan native; 1% were Hispanic; and 1% were of other ethnicities

Educational Background

Administrators, counselors; and teachers were asked to indicate their

highest educational leVel. MOSt administrators (94%) and counselors (91%)

indicated their educational level to be a Master's degree or six years of

college. The most common edOcational level for teachers was a Bachelor's



degree foUr years of coll cv degree

or six years of college (31%). Thirty percent of the teach8rS rePOrted

having letS than 8 38chelOr's degree level of education: Taole 2.3

indicates the percentages of respondents whc have attained each

educatibnal level.

TABLE 2.3

HigheSt Level of :ducat-:o

Educational
Level

Percentage of Respondents

Agminist ators Counselors Teachers

L8SS than high school
I

0.2

High-school diploma or

equivalent

0.7 18.0

TEC diprota 3.5

Associate's degree/two
years of college

0.3 7.8

Three-year nursing degree 1.6

Bachelor's gegree/four i.7

years of college

7.2 37.7

Master's degree/six years
of college

31.0

Doctoral decree -.0 0.7 0.2
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a7t co:hse:ors .;ere as.,:e: co :he oeroz-h:ace

of St,,:os.cS 7r,c7 ther *ere'
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ors; touhcacrs; ant .ach,=.r Az a as<= 7-1,dcate

percenta:.e Of th 5t,1tents who rece4.ve career counse]inc o an

-; Oasts fro7 ther ,fot p7acement serv.,ce pr or to cra

7 te c= eac e s Yld-',oa-r-4, that 2 to 20% of the students

recevet co,,jnse. i% of the co,.:nselors and 27% o

at7,:-.strators ',7ticated ..his resoonse. Tweht_, der cent 07 t he

at777nStratorS 22% c_onseTcrs, and 13% := teachers nc,catet that

of :ut..nts dourseo see 2.3'.

Care e u n Se, ,c

"-,.arc .ntace of

hts 2ounse:et

Percentase of =,..espondents

3cunse7crs Teachers

C :3 2C oer--

21 to 4-2 oercent

=;1 to 2,.rcent

oercen:

perc=nt

.-t 3.2

24-.7 :3.9 7 C2.3

When how oar t rnes ji read receve4 ca

r to crad,Jaton ±0% Of the Stutert 'ndcatet had

counse74-4- E% '-tcatet that

7^P'

ece-',vec

aceved cctr,Sen

hat rece

and arotfter 25% ,-pdcate:

three or more t7.7:es reCeve4 counse]

four ti,7,es; 9% reoeet coL:nse reC,evet

ca--nse-inc 11 tO 75 2% -g 77,0re t,7es.

Those Stuce , "S who "let a cainseor the or -.ore t77es were as<ed

7-1t-foate now he717.=7 .oun4. co - percent

thri the meetY,gs "very 27% fount the7 7od.rat.=.7-y

5.. `I!. 25 '74 thzE 74f7": --=r4 14-% v u th-67 'not at



Character'S*S cf Seae'tt-of

aH,"t7on to the o n = . rary t,-77oc' aohtc .rt :GSC r o:7 e

.re were t--ee C37P079fltS ot: the at7Y.4strators', conse7or

teacherf' S'Jrves ;,;'n,cr were t=sgr,,,t to ,b.-=nt,y the cherct=rz.s:,of 7,t

effectveness of SoL:en Caro T-ira o7at.7.ent fervce.l. ,:-.oftrattrs,

vocat:ona7 oTacerneht oersbHe7 ant schoo: co,,:nseors, te=c-ers were

as<ec to 7b-t77-y anb race coo cf ;:ace7ent terv'oet, t-oat

of :Tacement servtet; ant soecc 2er,-entacef =nt

respontno 7: c-.:estor ant 3 ...te7,3ne ra: are

reoorteC for ch resoonse anb are :referee°. the a7,:eri".ceS.

^r'f7.C, 77aa rat... for atn ,=.-scone 'ter trc7tet:

tents were as'Keb a h',:77.te-- of bertY extent

to whl s trov.bet tneT :Tace7.-ene tervoet at We7-.

as to 4..,t,=rt4.fy charact S SS c= oTace7ent serces they feTt were
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ant Sohoc obnfeTcrs; ant :Coat on_. teachers e e as'<et c: Cot_

er not tne ten State 7Ca:t- *ere goa7t of .."..h.ar schcoTs' ,;ot

c7ace7er: ,er\roes cr eat' coa _
servoef: r4-fic:rbertt as<e: to ra-a the extent to 'Ar7Ca
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n ano 29ia or 2.72 counselors Centfied

at fnotont O. ther :*acement servcec. 3etweah 30 anC

ah attonaT J3 funct,-cht at funotcns of ther school's

pacement servi,ces. :h cther '.;rorCS, acCOrCnd t: the ociihSe7ci-t; 49
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penC c ccc^ yoe 'a- lap- e-soore .

the duties of the personnel th4' po :C2Cat*,.E:

Officer and school cochselcr ma: ove-lao. otn=- cases, one o- tre

other position may not exitt. order review the resocnses

counsel -s and ,oacement ce-sohne to wnc 7.0tt cft7, perTorm.

each function; it it helpful to comtne ... responses

placement officer" and 'school donSelor' ...limns. cen,a,ral

counselors ant vocational pTacement pe..-sohnel; W70 t,=.7,":

from the predeterminet

job placement SerViceS, repo

most often.

ctiohs as f,:nctions of ther

p.rformind the

5000 :.

0000

Of C07:77: 70catitha, olaCemert ofiCer d

Sonoo co,_Inselo- positions tihc reported fL. darfcrme: identified

themse VeS as p-rforting 51' of the 75 specific f'7C,Y.C7S TCSt

Cf the remaining -weer 4,% and 57% the voca:i.on

placement/school counselo-s identified t-=:.

items 47; 69-71; 73-75; 33; 35; Thes,-- funot ions

primaHly related to assisti na Stuten:S Or coup or intivita Oasis

devel,-.p job seeking; job application, aid jot retention s:<i17. acti:

tion, 52% Of the CbuntelOrt identifing specific fuhotions identified

teachers as involving parents in ClUt activities most Often. ant 05% te

tifi'zt teachers as working with emp7'.;yers on a croup 'oasis

changes in equipment, procedures, materials, arc heor.,-, Which mav affect

coUrSa conte, most often.

etween 41% and 45% -c.,7 the COUnSelOHS whO rated ns

admnistratc-s as perft-ming, most often; functions relatinc to W.orkin-

:r teace7-s zb develop and update course contents and c,,r-icule.

otiori; tney perceiet atministratonS at ihVOlvilt Parent's in school,

fUnCtitn-s most Ofte= (49%;



Laactlers T.Ach.rs 7t-Pntfyin spec functions eS =unctions :=

tha'- placement Services c7csey :a =led he responses of attiniStra-

,.crs concerning aclv7les Work hg with empoyes on a croup

and intvitual basis, and working with students on a group and individual

tasis For thesP items (50-23) the pertettage Of teachers and administra-

torS reSpOnding to each fLnction stayed within 11 percontace points Of

each other with the majority of the fricti-ohS identified cS being per-

formet ona-half to tWo=thirdS of the schools.

Between 27% add of the teac7ers r-.SpOntrq ctfunon

fundtions ne7atn to workinc with teachers on a gri-u0 and

ndi7idUa7 as Pe:in° deformet the her resoonses

39=102 on the teacher s.,Jrvey a et at east 13 percentage ttintS

ant as 7.J.C4 aS 22 percent points from adminiStratorS' responses.

Toe proportcns of teachers identf. ,c ,.,notions :,co pace en*

services were smi7ar o thOSe of the adminiostrators ant counselors

Fo]oWinc s a -s:. '-nctich i'4.ntfi.o -- ,.,,.--, -.'n=/ --T -1=

teachers respomting.

atement services

er7OYe^s to deterMine em.:-oyer ocinionS of p7acement se

Tc.(0)5

students by ma.htaininc t_:dentS1 empThym.n: c c Sa.ary

histOrES for v_ears

cCi'rvn t v to O77:t,E*7 'or).-;.0rS of p,aceet se.

:hvolve parents in career awareneSS WorSnooS 2

cgs

4ork with carents and community to COtain i.nfcrmation atlitudes:

toward sex-role stereotyping 27 );

abo-ut alternatives

-4 9



=Ou.cate oarant,--, anH a:nt SeX=r:le Stereot .

Ma fhta.fn and uodata a vo'at-fonaT

The 7e3.7 ratric.s ty teachers o a axtaht

..r. ohs are performed ther SChools were 'lv h

of the a-dmnstrators and cc:nse7crs. Mean rathcs r.rice: Oet:;;e.3.7

nc-joatfnc that teachers can6ra7Ty parca-ia: ' a funn.tons -,chi. h araa

performe,f. as t-'n(3 narforma-; frnm a 7:Hara"a tree: e',..tent.

Ea.teen 50% ahr' 3E% Sf ' the teachers ,u --'fet t ,E.7,sel%?es reSocn=

o :a for niarfOH-inc 22 of tha 75 Scecffc "L:nct±:ns. 7hese -HO'

s upon workhc vitn stUtehtS on a droot or taSS to taac.,

an: iSSeSS sudenitS' jot Setur-ity; -jot aPpT-f-cat,:h. and recent on

t-Hls; as well as to otta-fr nformat'.on St'.itentS: t preferences;

actftuesi fl.terasts; vaes; and jot sat-sfactor. Teacrers

ratfht specfffc uhttlons perceved themse7vec to s: TG as

f.:nctfons rel,-ard to u.otatThc course cortex ts Y,.2 and cu --foula 67%:

3S as Nork-f, e7p7oyers on a gro,,-.:0 tass to obtah rlformatfon

abbot chancat n ec.u7pmeht. proceCures, -atera7s art thecr

affect co-..;-se content'

-,tlon to theivrat; teadhars _re Yent-fffac

placement off-fcers and school counselors as Sharho ratoOnS-

lftfes of perform7hg the major::: the functohs. Eetween 42% ant

the teachers dentf d schco7 ct,:nSeT:rS as perfcr7nd 42

75 f.uhction mos: 377..37.

7-r7 :ere three functons wh-fch 45% teachers fdeht=

fiQC as Parforma.0 administratorS most often. taaCh.ars ratfnC

tha fL:nctfonSi 42% deht acm,n1s,,ra,..ors as 7ost -:en educatrc

parents art comTun.ty adout procrams of:fere: :re soh Ol. as .."77E

4 3



to 3E7', ide7tif tErcEnt of th e teachers fed

administrators at educai'-c parents and community atcut kinds of ourses

bend taught in the schools; :77pered With 42% icentifyihd counse7drs.

Fifty-tWo pendent of t.aCherS rentifi,ad adminiz:rators as invo.;Vinc

pa'=s in schoc- functions; comoaret 25% =7-1-,=1L-27..ci coun5eTor.

tuces rcecerc7hc oO -, cement Service2

StuOerts era az<=t seVera' d'eStiors recarding the 7,7ofJ7ness,

effettiveneSS, ant importance of their Schco-'s ,fot p7adement SerVic6t.

These concerned whether the Services .,;ere fie7d-re7ated,

the serv7oes were fount to te heTpf,:7, art whether the servidet Were

ton'z:idara.d to te importa

Fia7-ra7F;te: lit6m5 an: we-e fe7:

,jot oli:e7ent opportrities provided ty oTatemeht Sevices ere

related to their fie7t. Thirty:Si;- percent responded "not Ft a77;" 24%

retoohded to a sma axtant," 12% responded "to a moderate ete7t-" 13",

reoohdar ''to a 7rat Pxta.nt;" responded "to a very creat extent.'

Ey convert t. mu7tiple=choice responses to a five-otint where

1 = not at a77, to 5 = to a very great extent, a mn of 2.3 ss ca7cu-

7ated: This indicates student= perceived their OTaceEent servoes'

efforts as tend provided "to a s7e77 ..etent."

Str.:Cets were also asked if thav fa: that their :iot pTaceen:

program he7Oe-d them to get ,Pts in a eid for which :.ay were

Forty=seven Percent of the stu'"ents r:abont t 01 5% responded

'to a smaf; ex,enu; 15% to a moderate eten:," 3% "to a OE ,axtznt;"

and 3% to a very Preet extent." The mean wac. 2.3; int4tatinc

students' perceptions of the efforts teinc to te he1:fu7 "to a 577,37

extent,"



-e7bfness of jot O acemen: servces ;:tem stutets

aSed if they c encorace a frend to cc throL;th ther schooT's ,fot

p7acement services to cet a job. -Thrty=three bercent reScondet that

they wouTh' "strongy encourage" a fr n;5C wou7d 'somewhat encourao"

a friand; 9 wou1e "omawhat diScraca' = frenO; aro "Stronc:,

tiscourace" a frent

Sar-teS Offered ty job .o.acement were as<et to

inCicate which services they fet were itportant for a vocatior,a Schoo's

job -ement service to offer Sevanty-fve oarcant or 7ora of tha

qt_ -ons7c:,-2red one fo' serviceS te7cw aS -',777oortht for = Schco'S

job ; _-ant 7,,t7.- 2.0 ih,tatas t'7a oarc-,..ntaR of studart,,.

corsiOeret each se-ice .:77:ortart.

z students aboL:t te differe.:It <rt.S 07.1- -025 aiete that

tHe" inereStS ant s:;-S ;79;

c FindTho o..;t about stderts' Y,,terests art sks

c TeaonThg student about the sTTS na-a-' for Stacific khcd of

jobs ;78%); and

4 7eacnnc stucents about one courses =cr :e-e:
careers ;75).



7,23LE 2;10

Services Students Considered :mocrtant or a Vcoati nal Soh o.
30b Placement SErvice to Offer

SeVices
Parcertace

P..=oont:,,nts

Tellinc students about the different kinds of jo: GVailabi 72.5

that fit their interests and skills

=in inc out about students nte-ests skills

7eacninc students stout tae skills needed fo( specific ,ndS :

of jobs

Teadnine Students about the courses nee_e
kinds of careers

Teaching students abb.__ laws_rlatic to work',nc: ,_,c;
MiriThUm contracts, safety discri7inatior; etc;

Students about completing job applications

Teacni ,., Students about ;coking fo jobs

. . _

Keeping careru recordS for stUdentS tnat Will help them

get jobs after leaving school reddndS of courses
taken; student's skills; letters of recommendatitnH Work
experience; address; etc.)

Teac inc stdents about diffrEnt kinds
in the local area

Teaching studencs about keepihb
in a jcc;

j0DS ava ap:e 59.5

row to b4h..v.E

ing students arrange for interviews with embioyerS 53.2

Teaching students about ;,.inc resumes

students abut different kinds of jot -a.a,lable

in the state

K?,epi Q follow:up file, nts up -to -date f

five years

least

He pine students set .0 job cooperative programs 28.3

el 6



37...:cents aso asec a A-77:77 erces hac eer:

tc them 166'.; jot p:.-.1ceme:-,t fl-thatet that

the SerVtC., "''CSC O ften "peach n'° st,,:terts &tout comoTetnc

a;p7caons" `orcv :=.7% of respontlent and utichinc Stu nts
atc..:t }h,3 !-,ceded =br -sOeelfe rinds of jots" prov.fed -c 44% of

stutehth TaH 11 ores,snts the ^f

that "ad 2C3



TABLE 2.11

ServiteS StJdentS Reported as Provided to Them y School s

ddb Placement Service

Services

Percentage
of

Respondents

Teething me about completing job applications

Teething me about the s <ill lls heeded for specific kinds

Of jObS

715.3

44.:

Finding out abbut my interests and skills 78.2

:elling me about the different kids
. ;7nterescs and skili

,s

caching me about lobking for jobs

jobs available that

Teaching me about the courses needed for different kinds

of careers

Teaching me about keeping a job (i.e., now to 'behave in job)

33.5

31;2

30;1

Teach ng me about writind resumes 29.5

Teaching me atcut different kinds of jObS available in the

lotal area

Teechind me about laws relating to working (e.g., minimum

Wage; contracts, safety laws; discrimination; etc.)

,
Helping me arrange for interviews with employers

28.9

28.3

Teachind Me about different kinds of jobs available in .3

the state

Keeping careful records that helped me to get jobs after

leaVing Sth0O1 , records of courses taken; letters
of recommendatjOh; work experience, address, etc.)

_
Keeoinc my file up-to-date

He 1ping me set up job cooperative programs

Other

..
..0

13.9

9.2

4.0



Student Responses to QUeStiOnS About Sex -Role Sterehtypir-g

Sex-stereotyping (It ms_47-49), Ch the student survey, three

questions were asked to elicit students' perceptions of the sex-equity

functions of their school _-acement services. :n cuestions 47 and 43

students were asked to use a five-point scale (presented in a

multiple-choice format) where:

(i) A = Not at

(9_) 3 = To a Small Extant

(3) C = To a Nlbderate Extent
(4) D = TO a Great_Extent
(r.fl = To a Very Great EXte

Students were asked if they felt that the school placement service made

as much cf an effort tc get womeri jobs as it did to cot men jobs. Eleven

percent responded "not =_1-. all," 15% responded "to a small axtent," 15%

respon=ed "to a moderate extent," 16% responded "tc a great extent," 12%

responded "to a very great extent," and 32% responded "I don't know;"

Excluding the 32% of the students who responded "I don't know" to thiS

question, the mean retina was 2.6, indicating that the function is

performed from a small to a mcterte extent;

Students were also asked if the job placement service had considered

jots for them which were usually held by .members of the opposite sex.

Fifty=two percent responded "not at all," 22% responded "to a small

extent," 17% responded "to a moderate extent," 3% responded "to a great

extent," and 2% responded "to a very great extent," The mean rating of

students responding to this question was 1.9; indicating that this funs=

ton is performed to a smali extent. When as'xed if their job placement

service had ever discouraged them from exploring or applying for a jot

because the clob was usually held b members cf ' opposite sex. 96%

answered "no" and 4% answered "yes,"

9
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Administrator; Lourselor;_ and Teen her Responses to Eliminating

Stereotyping

There were nree items (see Table 2.12) which surveyed the adminis-

trators'; counselors', and taachers' opinions about efforts to eliminate

sex-role stereotyping. Fifty-six percent of the administrators felt that

efforts to work with teachers to share knowledge aoout ways tO eliminate

sex-role stereotyping is a function of their schools. Thirty-four percent

cf the counselors and 37% of the teaCherS identified thiS as a function of

their schools.

The two functions; "working with the community and parents to obtain

information about attitudes toward Sex:role stereotyping," and "educating

parents and community about sex-rcle stereotyping" were identified as

functions by fewer administrators (44% and 47) , counselors (2l-% and 99%1,

and teachers (27% and 29%) than the function mentioned above.

Counselors were identified as performing. most Ofteh, fUnttiOnS

related to the elimination of sex-role stereotyping. Averaging the

responses across the three items and across the reporting groups; 27%

of the three respondent croups reported administrators as performing

these functions most often; 53% identified counselors; and 20% identified

teachers.



Table 2;12

Percentage and Number of Administrators,.
Course:ors; and Teachers identifying Furictc-rls

te Elimination of Sex-Role Stereotyping and Mean R6tS of
the Extent to Which the Functions are Performed

Functions Adminiszrators Counselors Teachers
, -

(r-H x

work with teacherS on a group
basis to share knowledge _about
ways to eli--nate sex-ro7e

5 ;00 ,1;

Work With parents and
cOttiUnity tO Obtin
information about
attitudes about sex-
7-Ole st.,=2,-oty04,7-i-c:.

Educate parents and
co9munity_about sex-roe
stereotyping.

AZ.

47

) 3.0

3.2

21

H29

4)\O)

(32) 3.1

--
/

29 (267)

,^

3.4



RESPCNSES 70

irtrodoction

SURV7- QUEST:CS

There were three questions with open-ended resporses that appeared

on the job Placeme,lt Services Effectiveness Survey.

-ion 1: What CO feel are the primary strengths of the job
plate:nen,: program in yOUr School

Question 2: What Co you feel are the primary weaknesses of the job
placement roaram in your school?

Question 3: What do -you need to correct those weaknesses and for what
purpose?

Responses from these questions have been sumr.arizec and analyzed

fOr each response Ord-up ( , administrators, counselors, vocational

teachers, and students) as to -their content d significance; The reSUlts

for each question are presented by response group, followed by a summary

and analysis across response groups.

Administrators' Responses

rjuestion_l. A total of 99 administrators responded to the open-ended

questions; According to 20% of the scno01 administrators responding to

this question, the primary strength of the job placement programs in SoUth

Carolina lies in the rood relationships the programs have estab7shed

With the business cone -. .unity. A few administrators felt that addtional



:5-

strengths of the job pl acement pro crams i ncl ude: the effectiveness of

the programs in placing students in jobs (9%) ; the effectiveness of the

programs in providing irf or7ati on to students (2%); and the extensive

attenti on cl Ven tO indi vi dual students by the al acement programs (7%)

s_ti_ons 2 ari' 3. The primary weakness noted by 29% of the admi ni S=-

trators ,,ias the i nsuff i ci ent ntriber of personnel avai abl e i n the pi acement

programs. Twenty-three percent of these respondents indicated that place:-

ment staff (program coordinators and counselors) should be increased in

order to aro vi de adequate pi aca;ient ser Vi ces. In addition; 5% of the

administrators indicated that some clerical assistance is al so needed.

Qtner weaknesses mentioned ir,7,',ucied the difficulty of pl acing students in
small communities wit limited nube of -,usi nesses (360); and the lack

of an adequate follow -up system to mai nt nf onr,ati on files on graduates

who had been pl aced in jobs (2%) .

Vocational Placerte7lt Personnel and s-Ln001 Counselors

A tot al Of 202 counselors and place- nt personnel responded to the

open-ended questi ons

Question 1. i he primary strength of the job pl acement program,

according to 11% of the vocati anal pl acement personnel and school

counsel ors; i s the good working rel ati ons hi p the programs have devel aped

with the outsi de job market and the local busi ness community. Simil arly,

H% of the pl acement personnel and school counsel ors noted the I ar ge

anount of individual i nterest and counsel ing students are given as a

strength of job placement. Other strengths menti oned included the large

number of students pi aced i n jobs ( 7%) and the extensive preparati on for

job- seeking and job placement information provi ded to the students who use

the program (30):

53



Questions 2 and 2. Twenty percent of the counselors reported havi-:g

no plectteht program. The primary weakness seen by 12% of the placement

personnel an: school counselors is the insuffiCient number of Placement

personnel. Twenty-three percent of the counselors and placement personnel

inoicated one or more of the following pt: poses for additional personnel:

assist in carrying the dUtieS of the program; act as liaisons betweer

business and school; and Help with the clerical duties of the prOcrat.

Other weaknesses include: the lack of organization of the program (9%;

the lack of cornunication between the school staff; students; and parents

:'/,,); and poor contact with the business community (5%).

Teach_ers

total of 232 teachers responoed to tha open -ended duact ions.

Question I. According to the VOcatio-a7 teachers that resocndec

to this questions 12% felt the primary strength of the job olaCemeht

orogram is the good relationship the program has with one business

totimuhity. VOcatiOrial teachers noted other strengths which included:

the extensive preparation and information provided to StudentS (5%);

the high percentage Of students placed in jobs (5%); and the extensive

attention to -dividual students ty the placement prOgrat

Questions 2 Ind 3. Twenty -four percent of tine teacher.s reported

having no olacemeht procram. There were two major weaknesse of the jot

placement programs each reported by 11% of the teachers: the lack o=

communication with the business community; and to Tack of pErsonnel to

adequately perform the duties and 7:nctiOnS of the job placement procram.

These two primary weaknesses could be solved; according to nearly hal= Of
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1; in what tvoe soncoi are

51..4

26.6 _ :

sc±1001/:un:or hic

-xationai cntr
D; Spucial instit

What is the size o your

Fewer than 500 students

36-0 B. Between 500 and 999

1000 Stuo'nt= 7;7=

3; At the end of this schz___ ?4, 77-an.v years of ext.-erienc.-
vocational education?

3.

_L_3

1c :0;

E.

yer
1-4 years

5-9 yea7s

00 years or more

Vit is your ade?

7

A. under 30 years

30-39 v,=rs

=..0.-4:9 years

5. 50 \i-art or older

E 26-172-77
7-11s form :7,_ a 70 30:



A;

ha: iF 3y.1

96

VP-.3*- is "au ethihic 01- 7CC.:Ci 5tCkg+.'::_77t7

,fl
w'

in

Asian-.Arnericsr./Paci.fi7

3la Ck--nen-H:s7an,:c

Hispanic

sec.

',:Ha t is the highest :eve: ye 2Ch

A. Lass than

1.7

0 H.

SE 26-172-00

High :school .:_ip

TEC diploma

Assoc:a:es cree, .:,^
Three-year r:-sing

Bac-eior's .:1e,.-3rete/four cc__ece

Mast::'s de=ree/six

<- --

(7-1 Is form becc" :s obsce:e S;30



.s.:: -..., :,_2 -,lace.n...-.= proorams Ls ier ...r....e.en._ .. ....,..,..J._., z.-..-__., --, -
:he _Low: ouestions use the tern-, :,,c2 dace services; .:;o.. plac.5_..men,

. .

/Z ac
.S°:-V:C.' rsf°7 `..*-:.' 'ci:., .-:;:ae.....n"ent a-t.lvit:e a school- -......-_-_-. _,es '- --- a st _ d.e:-tz

:7 7*--.3 27.'" :'?' ZI.. :acp,e :L.-est.-ors:2,e 7:7,7 tno,se activit:es-.
. .. , ,

s.

--C?../.77 §=z2 § ^" "ave
years vc r cb .,'L EC°77°17:: s =« z §6 w 2 » e 9 2.21.77.ent

vornt:cr.a,

Other sc.'-ol Staff
68 . 2 L: al e r"1" :CcdMer.t acencies

83-8 !- coal: industry

Nati -2n-ai Alliance 2ss2 e7

Local adviSC7:,

Currs..nt students
Progr:im graduate

Craft advisory connmittees
:ndustry training session

State Department of Ezucat:oh
State Department -,f :_ator
Other government agency

or pla,-,-cront 2 :co 7 other so coLs

Ot:-er (p:ease specify)
2:.

.

;This Del:371es chscle!.e
zJ
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Reac eacn of the following goals. Check Column ,A if you fee: tnis is a goa. of the ioo
placement service in your school. Rate the extent to which you feel that this coal is met by the
job placement service _p.rovided by your schooL. Percentage Percentage

Responding Rating

A
Goal of Job
Placement

Coal is Met by Job Placement
1 3 Not at All
5

A job-placement philosophy will
be established at each school or
vocational center:

25 7he guidance department will
work closely with all existing
advisory committee' so that
committees wdi have input in
the placement system.

?6-
I - he guidance department will

work to anhar.ce the support of
the administration, instructors,

(feeder) coin:-icrS, and
.'.?" bcncoi OffiCialE amist in

-"-", Ities

2.17.P.t=te
Ce21%:: e f
ttatiOri
Lir.:..clatc,' a.)

28. An ongoing relationship among
the vocational center anc local
business and industry will exist
to meet the needs of students
leaving the p:_icirri with salable
skills.

29. A comprehensive file that
projects present and future
employment needs will be
maintained on business and
Ind stry

(114)

65 (116) 7:8

64

62.

(122)

(115)

5.9

' 5._

To '1o:7 Great Extent

3

.7

ti

21.9

5

18.4

12.1 37.1 30.2 2.9,

10.2 30.5 33.1 2

4 30;3 37;7 21.-

18.3 26.1 22 7 2.7

SCE 26-172.00
(This form becomes obsolete 6/20/30)



ca or
Placeme

:ftkcomprehensive
ecific information oh each

client w:_ be maintained' on eac
oradJate. ewh drocout with 2
rna::ket:a7.le end ail ccC

I. The be;.-:trnent w1:1 b.-ovide
students with exberience.s which.
will enable 't,em to des/sic:b.. F.

pattern of understand:no :-
total pcocess.

32. The graala,es available
placement shall be placed in tbe
area trained or in a related area.

I 33. An adequate follow-up system of
past graduates, dropc:pts with

marketable skills:, and present
co-op students will be naintaine

34. Ether ',plea:3e szecify,

.f.,12

= at L..
= o a er.' 2- 7_x_ent

24

SCE 26-172-00
(This form oecJmes o iete 6/30;:3C;



, funod:chs. E fr,_:hction df dine
jcc 7=';E:e :he e);':_eht c hIs 'I.:hot:dn.
bi-ornnec cv cc acenent s=:/He

Percentace Percer7,E.:e

P,espond-',nc

h unction

35. su-
cents availaole; kinds of courses
and services offerec by school.

0.

36. WOrk 'With emplov.,rs on a zroup
basis obtain information;
job opportunities; job- character-

onaractenistics hf de.sirc-O
empicyees sources of ob
opportunity i7fc-J?7-7-latioh,

Function is Performed ".\/_ .

7 Cnct:on cb Piacernen:
cf Jot = at Ail

77:lacement 5 = Td a 'tier? C1--at xtent

13.9 :3.0 33.0 11.3

37. Work_ with amp:pi:art on an
individual basis ;e.g., make n; ' 79 .5 9.5
specific develop job
describtions, identify job char-
aC. -ZiCS vvhich affect instruc-
tional programs; ,

3E. On a group oasis; teach students
'bit_ development ski"- :e.g.; job
seeking; job application; and job
retention ski-lis; and matching job
opportunities with interests.
abilities. values, course work.
etc..

39. WOrk with students on an
oasis e.g., discuss job

atzna!7ives, attitudes; skills,
interests; and abilities; etc.;;

Educate teachers ',e.g.; jot
placement; job opportunities,
chango:.8 in icc bat?',.ernt. chano6sl
in job requiremnts, etc.;.

31.-= 72. 3

SE 25-172-0C
(This form becomes cbso!e-ze 6,30



Function

P°1"1",7,7777-t=.'"

2cb Platohnent
= Not at

Platerrien!-. 5 = VarY

41; Share information with t,-ann=
einr; (e.g., job clacerner.;
opportunities, SOUrr...eS Of
placement information, changes
in job recuirements; etc.),

42.. Work . teachers on an
individual basis to evaluate
students Q.c. skiliS, Cat:J-
ab:1i tieS, academic achievP-
ment, attitudes, interests, scope
of job opportunities, etc,,,

43; Work with parents and commun-
ity (e...,.; programs offered,
changes in career patterns,
e 2p. y meat aiternatives avail-
able, etc.).

45.

Educate parents ad community
(e.g., programs offered, changes
in career pattermS, employment
alternatives available, etc.).

Communicate with parents on an
individual basis report
students competencies; achieve-.
rnents, work at behaviors,
job aitrnatives, etc.).

46. Involve parents in career
aware 3s and job placement
(e.g., workshops, club functionS,
school functions, etc.).

4/. Develop cocci pubHc woos
with the community;

Other (please specify)

SCE 26-172-00
(This form becomes obsolete 6/.30;80)

56

55

(123

5

2 33.: 72

12.5 22.2

IC;

5 19.2 3.8

27.7 23.6 12.9 3.7)

5.3 : I . 7

3 6

23.3 31.7



A. Read each of it e following

-. unctions. Check A If this is

performe(f. In your Schad.

Fundion.

MEC-FENS FOR SEC !CY! ill

the extent to whic'i

service is in ynt;r

sehbol. Circle or -e number.

Educate employers about:

49. the number of students available for Var;OUS kinds

of jobs and cooperative programs

50. the kinds of courses being taught in the school -and

the kinds of job capabilities of students.

51. the ways of contacting school personnel in order to
.

solicit appik tiors

52. the leoa: requiisements of hiring policies

Work with employers on a group basis to

information about:

53. Ciitrent lob openings., possible future job openings;

and pOSSi. job layoffs

Function

Is

performed;

PerCentge

Responding

79)

one column that

Hicates who most often

pe7forms Mils function.

To what exten:. :s Who most often performs

the service provI,:.od? this function?

Percent';g

Rating 0
0

Service
4:

4-

1- to a Very Little Extent 0 c

5 = to a Very Great Extent
!0* 0
P N 0
1 0 t)

1

0

0 al ..c

i-° u>a. cr, 0

.0
Ln

n

67 (119) 7.6

3 4 /6

1:8 44:5 31:1 5:0 )8.6 [33:6

of

ny ni24) 9:7 38:7 40;3

60 (107)

8:4 29:4

1 1 21

2.8 9.3 48,6 31.8 7.5

54. characteristics of desired employees

1 21.5 16 8

43 (76) 3;9 211 36.8 27:6 10.5 22.4

52 (93) 5.4 8.6 43.0 34.4 8.6 33,3 8.6 1 5

55 (99)



4

;
a

7

8.3

C

79

r
: r

55. chances ecprnent; procedures; maters;
theory which may affect course content 5J

s'orv:nH

,---7

10 P,

r4

in 6--
i

L.P.J10 FXLent

th 2

C
c

1 8
Z

LI

1> O. X n

4 5

9) 4 11 7 97 0 12.418;0 10,1 21:.
.

56, sources of pcfltIa1 idb irifbrrnatIon

Work with employers on an individual basis to:

57: ,dentify poter,i 2! plEcements for specific students

56. :efer the narr,-;s of potential employees

7J

1,1

C
0
Z
0VU

0 0
> >

0.6

( 8) 1.0 13.3 42.9 30.6 12.21)8.6 54.1 2.0 14.3 1,0

5 (10) 3:8 14:2 38:7 18.3 ;5.1

64 (114)

59, arrange intervie',4 with en 'oyers for students

62. :iring eMplOyerS to SOhObl to ceet pota

employees

1, develop lob descritioris

62. :iscuss services availa':;:e from schools

60

34.9 7.5

A 12.3 0.4 34.2 L.

-c) 16:8 36:4 271 '

(8 8) 110.2 22.7 38,6 17.0 1::

' 35 (62) 4. 24.2 45.2 16.1- 9;

48 (86) rg
10.5 45,3 26.1 11 6

6

Fv1Liate p!acernent sN",'ices With employers to

determine:

63. employer opinions of acement services 26 (47)

3:9

51 10.5

14.9 17.0 34:0 23.4 10.6

('11



F-

.c!ctr.

=4: employe7 opinioi:3 of employees' peribritinc1,:,

the job

CI

T o w !;,..!!. extnt is Who most.° 1 ten perfOrit1S

the seNce provided? this function?

I z to a Very Ltt!e Extent

5 W to s Very Great Extent

n

45 (83)

On a qtcuti hasi; iert students about:

65. diff:nt Career areas and job characteristics

66; job alternatives on the ideal; state- and nationsl

67, job seeking job appAicatiOn; ar.d interview skills

68; proper work behaviors and attiLudeS

69. legal requirements of employers (e.g., minimum

1.wage; safety requirements; discrimination, etc;)

63 (130)

4.1

k
0 ,

t;

C. 7) 1'2

c
o

U <
o

a a
u 0 0

-0-+
W

1 2 3 4 5 1

.8 13.3 39.8 31.3 10.8 32.5 20.5 9.637.3

3.8 6.2 33.1 43.1 13.8 1 '0 . 43.1

6.4 15.5 38.2 31.8 8, 5.5 39.1 3.6 0.9

J

53 (94)

Work with students on an individual basis to assess

StbdentS':

70. job seeking skiffs

71; job application skills

(117)

68 (122)

9A 35;6 33;9 17 :8 1:9 24,6 5.1 e8 :5

7.4 10:6 38;3 28;7 14.99:1 22. 0 :4i1 :1 1.

6.0 12.5 38.5 26.5 16.212.8 X8.5 1.7 0

5;7 10;7 41 :8 26 :2 15;6 +7;2 38:5 2:5 1 :8
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STA771 CF SCU7-4

D E PA R7Tvi

7 Ern, u 71 C., N.

CCLUMS7A

V;-7Y NC.

S-rN 4 77-1". 01.11N-Pk3I _

vocation al ?iacei-.7.ent1, 7-

and School Counselors
7he purcase of this SL:: Vey to: detel mine the effetitiveness Cr :CC oiacerhent
services provided to Secor,darY vocatior,21 students :n nich SC7CCiS arC area
vocationai cehters in South CC7,7,11:-It: :2; :Certify cheralcteristics :17 effective
P:aceme_t service 2CC77:.7r:t.

"'"7 r"-' G

`,ease throubn the. entiro survey before enter:no your actual resocrses so that
you are aware of all of the kinda of cuestions as <ec. Some of the
cuestions ask that you 'Nrite OUr 7."..f!tccnses. comments. or succestions :r accitior.
Please feel fre4 to mak:. comments in the 712.2CIT.S

:MP-OF:TAN-7:

:F YOU CANNOT "1-P, F. .F 0-7'7 NOT AEPLY
.F.L\ V=7 :7 CLANK-,

:_. .

7.or etch O-F the fo!lcwicc cuestions; "{ease out a o'er:oiled oheokm.ark
bithk . :he to the left of the. resocrze voo ohoose as vcur answer. F27 2.e.. :7 17

ouestion were. asked your re.sochse micnt. lr.-ok like this:

:hi what state Cc you re.site7

A o:a

Oarolihe

SDE 26.:77-00
iTnis 'orm seccrrer, coscie:e. 5 20 80
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V[nat is the schoc..
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/

Fs.wa "=-'..5::

Eet\c/7,-e.h 999

Which cf the fc:Iccv.

1:8
-N.

86.9
'vocztichai c.:acennenc: Cir,r-cts:

Ccmcrehentive hieh schcc: cc;

hich schcc: .;,C.2t.C7121 cct:hse:cr

-

,L`.t the end cf this schcc: hcw a v ,ears cf E have ?c.,.. 7at
vccatichal p:acement?

3.8
7*

26.6

First y-on-:.

ye.s..rs

5-9 years

j ire a^ 77,r^^o

SCE 25-173-0C
=orrn c-ecc:-.72s e 5, 30;.:30
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:I:roc:tura of ,ct; ^lacemont. procr=ms «:n== 2. Some
`ne folic:wind o:rest=s use the t_erm Edb pi3ceme7T.:. ser;ices.

:--afPr t:-e ,..nep:an7ent act:,flt:es a son,oc:. underta-(es to piace. studentt
the ,noir. sgc si e co t'no=e

72'

twc yer.irs to Pc

25..

sc..-.,-;:ce.s =f ir-.f07.-Mac:'. Et ao. t'n.e cast
ern c ment opporto..r.:ty '17.C2tiC:-.C1

sc--::cd: staff

]-3

/

coal employment acenoies
Local ind-ustry
National Alliance of F-,usin..essmen

EdViSCry council

'- orrent students
P222 r2171 graduate

0 . ad' :scr c.:crnr-nittees

"?9.3

:.
"'9.3

'7 2. it). =
7

'7 7 11.2

Induttry train:no session

State DePartment of Educazion
Stat;= Cec....e.Itment of Labor

Other government agency
Cuitanc.e ,c7 placement offices In c:,-.her schools

anor (please specify)

SCE 25-173-0C
afore beccrnet 5-:30, SC)



sr.:..:Cer,ts 772 C',.;C:.77'7 f:7277,

peTcenta;i2 c c cicur co pi8ce7-77e7.:

O

5 cereh:
.oercent

1n2-ben,:

.0. 2: .oerOsHt

37 to =0 b-e:-be

7. to 50 be-cart
be:cert

at.eiv 2,7-'3°7

an int:NJ:du-a: basis vo;:7- ;;3O, :.:7 7.7 .7=

to

to percent.

ou perzen".-.

1 pe7oent

35_ to I:: 7e-_e

F.,2,E 2e- 73-00
decor es ozscie-se 6,20,3C)



Read each of the follownz7, coals. heck f e 7.7:5 707--

ptacement servine in "cur Sate the to C.7.

job placement service ?:7-ViC..:9C.,

Thoti It vet CV ..1t: °:acemen:
NO' t ar.

26; A job-placement phi:catchy cAn._

Be es:cilsned Et ec.nr.h,

vocational c...nt=r.

?7, The zui denc e c ert7 en t
vetk picSely With LI ex:sr.:7C
advisory commit-...ees so that
committees will have input 1

the placement system.

The cuidance detb&tment will
work to enhance the soosort
the administration; instr,,ici=s;
school ;feeder) ccur:seicrs. and
other s&col officials to amist In
the development of job activities
within the sch.col

A complete :-eference section
=eared toward career infor-
MatiOn will_ be maintained and

teuodad Often as possible.

onc;cing reLaticnShip among
the vocational center and !coal
business and industry will exist
to meet the nesciz.-5 of students
leaving the brog:am with salable
skills.

.2F

3 -7

51; /2, comprehensive file that
projects present and future
employment needs will be
maintained on business and 43 _._, 7. 3 2 7. 3 32 . C 7

jrust,:v

mE Lc-
Tills form becomes cosoie:e 6,30:S
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the fcilc'x': .s a f
son^c:. Psate the extent _nit

by the ;C.: oitc.:ennent service ;:nrivided cy 1,,cui- sc
Derce mace Per-cerltagE

Patin
7uhtt on

:Function

7-.,...fcr"-nc,

cf = tict
Placement =

772 cv ers ,e... Stu=
cents available. kinCt cf -.curses

scncc-
.#--

°M.C:Ovc`rS CM
:basis cotair, infcrmaticir..

co: crtuniti,3s. 'cc
istics, cnaracteristics

scu7-es
cocortunity

-ilork with ernbloyers cn an
. .:noivicua: basis ze

tirecific ferralt, Ceveltb , oD

C5...Scr_riptiOnt. job char-
ac*-eristics wnicn aifect inttruc=
ticnai prccrams, etc..) .

2, cr-._iuc ba.Cis. teacn students
cc deveicoment ,e .c.. :cc

seekinc, job anc jcb
retention ails; and matching jet
oFbportunities with :nterests,

ies. values, ccurse wcrk.

Work with students cn an
individual basis ;e.c.., discuss 'Z,',C

LI:el-nat. yes. attitudes, skills.
interests, 21:C. abilities,

Educate tetnihert
placement, jcb cbpprtuni
chances in jcb patterns, cnances
in job rbquirements,

3.2 23.; 23:5

22:1 27' .6

35: 30:5

36 .

CE 26- 1 7 .3 -00
This form t'ecomes ons-,:,=-.:e 6.3 C SO",



7 unction

F-ncticr is RQrf.c:-77:ed cv
7cip 1-1.7lacoment

: of ido. NCt at :Aila. 5 :7:- a Very reat Extent

Sir informatich wi:h traach.=
ar, -- pia:_-ement;

cpcortuilitiet, tour ab
c iacement formation. chanceS
in ,:ot reduirements, etc.).

V4'drk with teachers :n an
.incividu7i basic tr,
students cab-

academic achieve-
attitudes; interests; scope

c c: coportunitles, etc.).

1drk With parents and cc,-7-hmu7-
ity or:port:n-1S of fere
chances In career ptr.
embicyment alternatives avail=
adie.

--Ctucate parents and ccrn-nur,itv
a c prcgrarns offered; changes
n career oat:erns; empicyr7E.--.rt

-alternatives available; etc:).

Communicate with parants cn an
individual basis (e.,c., report
Students' competencies, achieve.=
rnents, work attitudet, behaviors,
jcc alternatives, etc.).

InVc1Ve parents in career
awareness and job placement

workshopri, club functions,
schdol functions; etc.).

Develop public rai:CMS
with the community.

50.; ether ',b.:ease ecifyi

S . .

.:: 32..3 1L-.9

- 3.7 3.2 37.5 12.8 5;7

4= (134) 1L.2 33.5

13.9 35.3 2713

/1 (135) ' 26.3 35;3 15.2 3.7

,717T (194) 1.5 3. 2913 3513 :3.7

SCE 26- 7.73-00
teccmes cbscie.e 52080)
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Function

57: changes in equipment) procedures, niaterialsi

theory which may affect course content

58 sources of potential job information

Work with employers on an individual oasis to:

59. identify potential placements for specific stedentS

Oh. refer the nam6s of potential employees

61. arrange interviews with employers for students

62; bring employers to school to meet potential

employees

63. develbp jOli descriptions

discuss servi.es available from SChbOlS

valuate job placement services with employers to

determine:

65: employer opinions Of plabeirient services

A

Function

Is

9erforlouti;

29 (91)

35 (108)

50 (1.];')

49 2)

37 .C116)._

25

39 (120)

fl

TO V1Tht extent IS

tile service 0rovi(led?

Mid tti-d, often performs

this functi 00

U

4-

b
0

I = tb Very Lillie EXtent 0 t
5 to a Very Great Extent

c U
3f

a

o
>11 in

2 3 4 5

5.5 9.9 45.1 23.1 16.5 20. 7.7

2.8 9.3 52.S 25.0 10.2 b4i 48;1

16.4 40,6 27,3 13.9 27.314

J9:1 36.9 2E0 16:6 [4

18,4 42.1 23.7 13.2- 5 7

.9 23.0 32.8 23.3 12,1

i 25.6 35.9 15.4 15.4 135.9

4.1

7 20.0_41.7_25.0 1_1J_

4J

4.1

a
0

Ii
r

0

0

Fin
Cl

o

Cl

U 43

Cl

a 0

> >

25.3 45,1

6.5 10.0

3.6 6.7

_4 j

1.1

4.6 25.7 II

0.0 6.0 19.8

.-6-2 4

53;3 III

18___(_57) 3.5 17.5 43.9 31.6 3.5 47.4 22.8'10.5 9.3

flA



r [ration

66. ernploye:' opinions of erfOoyees° performances on

the job

a a group basis teach students about:

67. di'.:e;;:).: career areas and job cliartcteristics

68-. job alternatives cn the local, state, and national

levels

69. crib Seeking, jab 41ict.itioil; and interview skills

70, proper work behaviors and attitudes

Function

45

performed;

C

10 What extent iS Who most often Performs

th crvice provkled? this function?

1 = to A Very Little Lxtent

5 = to Very Great Extent

n 1 2 3 4

29 (89) ,5.6 16.9 43.8 24.7 9.0

56 (174)

63 (19,5)

.9 19.5 39.1 24.7 13.8

6 13,336A .34,9 12.8

71; legal requirements of employer

wage; safety requirements, discrirninatio:-i, etc.)

60 (186L

41 (128)

1 6 11.3, 34-_.9.15..5_16)

5;5 21;1_ 35_2_25.0 13.3

Work with Students on un individual basis to L':SeSS

SE uden

72. jol) seeking skills

75. job application skills

58 (181)

52 (162)

3,3 155 442 28:2 8;8

._,U9iliJi. 41..4j .6 j47.5

112



74. job interview sKills

75. job retention skills

Work with students 60. individual basis to obtain

ormat on about:

76. desired jobs

77; aptitudes and skills

78. interests and values

79. career decisions

Work with students an an individual basis to:

110: he students make career or specific job choices

81. help students develop resumes

113

11 C

iiiiictinii , To w:::1 extent is ao most often performs

is the sf...via ,irovide(l? this function?

per;urrieil. I 4
0
4J

0 t.

-0
4.1.

...
4- C

a

cr;

C

C
0

=to ti y ir.xtent 0

5 = to a Very P:reat Extent
c

.0 -E

gpro

(19) 4 2 13.2 47,4 25.3 10.0

1 (153)

(205)

56 (205)

64 (200)

67(210)

65 (204)

50 (156)

10.7 34.6 36.1 17.1

>

10.5

8.9

4i** ..

36.7

3
0

.0

130

c.;

I- Ul

3 ro f(1

C C
C

-
0

0
0 C.0
> >

45.3

9.8 77.6 1,0111.7

5.9 38:0 39.0 17 :15 :9 72.7 1.5 19.5

1.0 7.5 35.5 37.51 .5 7.5 80.5 2:5
. _

7.1 31.9 39.020.5

.0 7:4 39:2 34:3 17.2

5.7 9.5

8.8 77.9

11.5 14.1 47.4 19.2 7.717.7

1 . 4

2.0 110.81 .5

39.7 1.3 51.3



ric

ON

n0c
3

`6_

0

Function

62. help students arrange interviews
-V_ ----

A
I

11

Function i To what extent is

Is 1 the service nrov!dul?

performed.

C

INho mosi often performs

this functio0

0
4
W II

44
4'4

fa 49 00 4 I. .0 00 c 44 tJ
1:7w al

4.

1 :: [0 0 Very 'Little Extent O 'c' 1- in

5 : to a Very eireat Extent 1.' (1 Ti
c 0 -if c c

c E
0 0

4,Jm a a z 4J

al Ei 0 a El (t
0 rg z z 0
0,4u u 0 0

U

> CI. in in > >

83: help students develop proper work behaviors and

attitudes

58 ( 80)

55 (172j

3.3

3.5

84. help students selec`, course work cornpa:able with

caraer goals

Evtiliiate jol; p:. .-2rnent services with students1)y:

8). monitoring students' rdirformances on the

through on-site visits

63 (197)
i

.5

30 (95) 18:4

86. obtaining students' opinion: about placement

services

81, obtaining students' opinions about job satisfaction

b9-. maintain students' employment and salary lilStoribS

for five years

23 (72) 6.9

31_ (97) 6.2

12 (38)

89. maintain accnrate follow-up files on students for

one year

115

33 (104)

0,5

LO

25.0 40.0 23.9

12.8 43 :0 29 :1 L.

5.1 27.9 39.6 26.9

18:9 40;0 18;9 13.7

22.2 45.8 18.1

21.6 45.4 21.6 a.2

18.4 34.2 21.1 13.8

10.6 25.0 31.7 31.7

13.9 55.0 1 1 29.4

4.1 34.9

5.1 81:7 3:6

6 60:5

.6

_9.0111.61 67.41 1.1

33.3138.91 2.8 23.61 1.4

21_7 371 2.1 36.1 1.0

42.1131.61 6 23.7

23.1 58.7 1.9 16.31 -

116



".1.1.s. i(n1

Work with teachers on a group basis to share know:edge

about:

90. scope of job opportunities and occupaticx: areas

lbeal) tate arid riaL:orial levels

91-. job placement and ccunseling techniqiiL

A

Function

is

perforo;et:.

r,
I I

31 (97)

28 (88)

92. tiadry in or updating curriculum in order to meet

job requirements

93. emerging occupations

94; ways to eliminate sex-role stereotyping

95. content of the courses they teach

44 137)

96: job placement opportunities

97. sources of inforrnati6n about potential jobs

98: local employers' needs

99. -changes in equipment; procedures; materials;

theory which may affect course contents

100. skills and compcter :z-,1 required for specific jobs

which may affect course content of curriculum

11?

11

To what extent is

the Service- :.,...uvided?

= tc e Very l,ltdc Extent

5 = tO a Very Great Extent

1
9 3 4

Viho most often perfaillS

E1113 function?

ci

4-

0

(13 C
C
0

c
A-4 o Q 0

CO

z
U Ci

>ü. U, CO

C

-o

18.6 17.5 30.9 20;6 1'2.4 8,2 13.1

9.1 18.2 40.9 23.9 8.0 19.3169.3 4,5- 8

3.6 7.3 43:8 35:8 9.5 445 6.6

23 (73) 11;0 21;9 35.6 21.9. L28I5Li. 13..7h6,4

1 7 '1:0124.8 1-),) D.

.
.

37 (116) 52_15.5 31.9 33.6 13,8 5 37.1 3.1

33 (102) 7.8 17.6 35.3 31:4 .833.4 2.9 5,9

36 (113) 2.7 18.6 34.5 32.7 11.5 19.5 6.4 2.7

32 (_101) j;.9 14_:9 39;6_24;8 12.9 26;7 7.5 8.9

29 (90)

36 (1 I)

6.7 13.3 43.3 26.7 10.011 120.0

4,5 12;6 45:9 28:8 8:1 9-.9 34-.2 31;334

118



Func ti

Work with teachers on an individual basis to evaluatL:

:01. individd01 students' skills, acacimic -achievement;

and work attitudes

102; scope of job opportunities for individual students

A

Function

is

performed:

Wi.,rk with the state and federal governments to obtain

current resource information about:

103, available placement services

104. changes in career patterns

105. relevant booklets and pamonlets available

Work with parents and the cowniehity to obtain

information about:

106, needs for se; vices

107. employment information

100. attitudes about sex-ro!e, stereotyr,inij

119

4? (133)

To wiiat, extent is

the service provided?

Who most often performs

this function?

= to a Very Little Extent 5 2
D

i3 a Very Great Extent tv a
c
o c
:J (45 -0"

r:
U r
o_
> Q. Ui

1

.6 8.6 44.8 33.7 12.2 4.4 81,3 6.

5`4 =18.0 48.6 22.5 5.4 F4.5 67.3 5;5

.8 16.5 45.1 21.S':5.8 16.0 74.4 3.0

.44 )7)
3:6 15.3 46,0 23,4 11,7 11r_ 7.5

(169) 1.8 1 .8 3 29.6 18.9 8.9179.9

29 (89)

31 (96)

9.0 22.E 41.6 8 1.1 23.9 46.5E23.9 5,7

2,1 19.8 46.9 25.2 2.1 27. 53.1 12.5

8.1 56.3

.1 2

21 (64) 4,7 28,1 43.8 20.3 3.



109. attitudes about, ern:: oymi.:nt aiternc,L'Nes

Educate parents and cornmity about:

11t1: programs Offered by tlie s::hoc)

111. *ids of courses being taught in the school

changes in career patterns

113. sex-role stereotyping

A 11 _C

Fiilion To what extent is 1 Who most_afteh performs

Is the service provided? this Itihdibh?

oerformed,

n

1 := to a Very !.itiie Extent
5; to a Very Great. Extent

3

21 (64) 20;3 14.1 40.6 18.8 6.3

114. students' competencies and capabilities

31 (98)

29 (92)

50 (157)

115. i-16.iaht boOklets and pe.::]lets available

6.5 21.7 17;0 25-.0

1.3 8,9 40,1 33.8

9:8 10-.9 5';.8 20.7 7.6 1.1

15,9

5.5 14,1 39.1 25.8 15.6

Evaluate job placement vices with parents and

-community to determine;

116 community opinions of placement services

121

12 (37) 8.1 27.0 43.2 21.6 J36.1
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SEC-. -.CC%

what tyce son:.,o are you o rren:lv =

A. Rich sc.-in coli:unicr hi school

21,2_ 7....z.-,hrprehensive hich school
35, - Are.a vocaticriai renter

inttitutior

2; What Is the size of you:

Fewer than 50C students

Between 500 and 999 students
..000 students or 777,7e.

3; At the end of this school ,ear how v-4"arS X7.)°71E.'7".C° have vo,u had ih

vocational education?

2-11 A. Firs:t. ,;,

n u .,.. years
29.3 C. 5 years

C.

Wha` QC-L:7 t°29 ',;'7.77k :929'

nouns oer

-.5 hours c°7 day

_re n,. u. oar oa./

2617E-CCL
711$ tec;:mes e E C
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7:7- s--_ruhture of 'c.o. 0 a....r-nent pro e7s s very -f=rent vEcus shocic Sc7-
of he , c_owinc oestons ue the term - dizoemer_'-_ _s_ar_v_i_ass; .s0 placement-
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Read esc..-h. .; VC_ 7:.= :s S a gsti sf :7°
placement service in your school; Rate the exte.ht Y.,nr..ah vcu sot: is et by the
lob placement service provide.d by SChCC:..;
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25; A job-placement :hi:Ls:sr:any wll
be estahilsned at each sch.col 27
vocational center.

The d-cc, ,-cts8,"'rner,'"
work closely wir-h Li ev:stinc
advisory committees se that
committees will have
the placement system.

27. The cuidance department WIll
work to enhance the _support of
the administrations InstrUttort.
SChbOl (feeder) counselors, and
other school officials to assist in
the development of job activities
within the schcoL

2E. A complete reference session
peered toward career infor-
mation will be maintained,' and
updated as often as possible.

29. An ongoing, relationship amend
the vocational center and local
business and industry will exist
to meet the needs of students
leaving the p.rn with salable
s<iiis.

30. A comprehensive file that
projects present and future
employment needs 'Nil: be
maintained an business and

=, 7 7 7.
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A. Read each o!

functions, 17:ck A if this

per:orrned - your school.

DRECTiONS FOR SECT:ON

RaLf? He extent tc Which thiS

ce Js proymeo in you;

scho. Circ!e one nupil)er,

-,4)
= O R!-;

the one coluinn tlkit

indicates woo most often

ocrior::;s this functior

---7-

H-- ,- -
' I. tir,',10i', i

7..) v;liat: extent is Who mrt 0.-ten per',urins

.he servic'.' provided? this futicron?is

nerfOrine.d.

Përct
pa;nnnd.irini

I = to a Very LLLle crxtent

5 5 to a Very Oreat Extent

0 0
4j L
r J cZ

0 i4 0
co

.E

C

c cc -0 -0

U < c
e

.2 E

-(1'1

1.1

?cc Rtir.0 S'eVin Ul z z 0 0 i

E(lU1' 311! employers about:

50. !tic number of stutioilts '12H a for varioris kinds

of jobs and cooperative programs

51. the kinds of courses beiri(:.i in the school and

the, kiiidS Of job capabilities of st,,,dents. 53

')

3

.!

2 ,

3' 17 '? 3'3;2 9: '
...J.M

1

-.--

i3 3 12.6 36.3 23.6

l 1

52. the, Wa'is Of c.Ontacting ,,cliodl personnel :, ,tder to

solicit applications

__________
_._

53. i he legnl requireine.nts of hirinc; onlicies !

Work with employers on c group basis (Le., meetings') te

obtain information about:

54. current job openings, Iosie fUttire job openings,

and possible job layiiic

55; cliarocl.eristics of de3red employees

1)

0 .tj 0 0 0
> R. in Li ,> >

--.--.4
{

R ,: H,

.. , ,,,-.

lc ihl' .3, 6,1ii49.8
8

24.2

Tt! (i,c4.1. -,, , , + ), , ,-)Q---- --1, , i 1).,-; ..;'.; 2 ',: 23.7

11;6 31.1)1:-.6 49.1

1

18.5 36.4 12.2 31.8

23: 6 20.0 15;9 40:0

0:6 24;), 9;1 46:1

47 270) .6.3 7.8 1 3o.0 21.911.2124.2 5 59.5

137

.0
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FtinttiOn

A

Function

is

peormeci.

1

To what exteri,L. is !Who most often performs

the service 7,rovided? this function?

4-

= to a Very Little Extent 0

5 = to a Very Great Extent iii c
c m
.o r

Ci
r

o

L -
(°

o C

o
u 'l

> 1 cri in
0
.0

!
1

1 1

,

1

,-,

. ,

1 7
3 5

56. changes in ebJ]ipment, procedures, materisiS,
197.7; / --: ,--, 73,0 34;2 19d 4.3 58 14.1 75.4 .4_',.,,, --, ....).J

theory which may affect course contnt

57. -sources of potential job information

Work with employers on an individual basis to:

58, ldrtify pote7jal placements for specific studehls

59. refer the names of potential employees

60, arran9e interviews with employers or students

5.1

16.3
995) 3.4

32.7 4.1 46,6
'34.2 2q.5 22,7

55 (321; 11.52 3:.2

60 ".-21 --- ) J.2 .2.0 28.1 33.6 23.!

5 ( 3307

18.6 24.9 20.8 23.5

61, bring employers td school to meet potential

employees 39

62. develop job descriptions

(215) 6.5.11j-n
2 6

(242) 5.4 12.4 31.1 27.7-2-5.- 15

15.821.4 3.7 58,5

63; discuss services available from schools 42

Evaluate job placement services with employers to .

64; .einplo'er Op:rlidt18 of placement services

1 r.h

(157) 6.4 14.0 32.5 22.9 24.2

139



Function

65. einployer opinions of employees' po:';orrnances on

the job

3 ,

A

FUnetitin

is

performed.

8 I

1
C

To what extent is Who most Often pirf-cil'inS

ti e'service 7ovided? this function?

F i.. _.

0

w IA
0

to 2 Very Littic Extent .

5 := to a Very Great Extent 711 z o
C go

-E

PUQ 4
0 .

tr) in

DI c;roiio basis teach students LJOLIt:

66; different career area` lob characteristics

5

I t

9,9 32.0 28.3 25.7 13.6 13.6 4.4

68 (391) 2.0 7.2 24.6 35.3 30,9 6.6 20.2 :8

F. L4

o C

"D

-C;

1-

go

0
C

0

m m

0 0
o 0
> >

67.3 1.1

72:4

67. job alternatives on , :al; State, and national

levels
56 (321) 3.4 10.6 29.3 34.9 21.3 8.7 18.7 1.6

68. job Seeking; job application; and interview skills

r--

59 (396) 2,0 7.3 23.7 32.8 34.1 8.3 15.7 .5

1

69; proper work behaviors and attitudes

70; gal requirements of einployerS- (e.g.; minimum

Wage, safety requirements; discrimination; etc.)

68 (3891_ 1.3_ 3.1 22.4 32.4 40,9

53 (303) 4;6 1:9 . 32;7

8.7

71,0

75.0 .

.6 10.6 4.3 /5.2

Work with students on an individual ba&S to assess

stildents':

71; job seeking skills

job applicatiOri skills 65 (375)
8.0 27.5 32.3 29.1

141



73: job interview skills

74. j., skills

FU-nc1iOn

Work with students on an ndividual basis to obtain

infLrinaticn about:

75. desired jobs

A 8

Funct, To wii2t extent is

_iS 1 the service provided?

performed.

c

63 (361)

I = to a Very Little Extent

5 = to a Very Great xtent

Who most often performs

Ihis function?

0

ci
m

I-

0

0

0

C

0 c

u
0 01

>O.

C

C

-0

1 4 5

2.5 8.6 30.5 33.0 25:5

55 (314) 3,5 8.3 30.6 34.4 . 9.2 8.9 1.3

65 (373) 2.9 7:8 32:4 33.2 23.6

76. aptitudes and skills

77: in'Arests and values

78. career decisions

63 (36g) 3.1 JULL37 26.2

62 (356) 3.4 6.7 33.4 32.0 24,4

66 '\377) 3.4 6.6 29.7 35.G 25.2

Work with students on an basis to:

79: help students make career or specific job cho
61 (351)

ices 2.6 10.8 25,4 37.6 23.6

80. help students develop resumes

1A2

55 31 ) 3.5 14.3 26:1 27.1 29.0

113



unction

61. help students arran_9e irtervieo.

62. help students de44 proper 'k behaviors

attitudes

13

To what oxtent is

the service provided?

tO O Very Little Extent

5 = to a Very Great Extent

_C

Who most often performs

this function?

n 1 2 3 4 5

64 (367) 1 4:1 15.0 27 :2 28.3 25:3

roe and

83: help students 5eleCt course w" °rIlbatabfe t

career goals 62 (355) 3:7 7.6 28;7 34.1 25:9

69 (393)
1.8 4:6 21.9 37.9 33.8

Evaluate jo'o placement services With 5tuderlts by:

84. monitoring etqqehk( herfdrr.ia
'o

through on-site visits
on the )

(227) 9.3 12.8 22:9 33±9 21.1

85. blitaihihg student v -6;;;!j ions 0-18c6filent

services 35 (200) 6.5 17;6 29.5 26.5 20.5 1119.0

16;3 25.3, .6 '6.4

3 6 5.611 2;0 8;3

5.3 45.8 4.2

19. 8.8 2.2 68.7

------------N-

t

-------------N=_----'---*_._.__"--------

(lpinionjboot
job

satisfaction
73)

48 (273) 4.8 11:7 34 8 26-.4 22 386; obtaining students)

87. maintain students' employment ark' Nary hiitbries

for five years

88; maintain accurate
files

follow-LIP on

one year

studentS
for

28 (153) 14.1 14.7 24.5 1

23.0 .5 4.51 1.0

2.6 I 8-

28.8

55 (316) 13 :8
5.7 22.8 26.3 41;5

23.9

14.2 2 3

6. .9 1 :2

5:4 54.4 .6



= :C VC.

5 = ' ;a

V t+ ., ot. DF;S:S Sf13:2. .;,;owlecine

t ' . . t-

job apor,rtmities and ocnpatona, ..
: I C

.

10Ctii, state, and national levels
,,/ '"

ext.ept .;s

C I

; Who rrcst o; ten pertorms

:t;/119 L;ction? 1

;

Et 1
i

i

0 0 1

t -0
, j

k nt
ml

.1, tt,
6)

' E. E. ...
r

t 11

L]. w C 1

0 11.,.r

" T -.

.. h . C.r)

J

LI

::LL'.e::=X2r:1 , 0 C.".
,..

.:read. '::xtent. j o '0
.-,:. r, I -.1

. 1..

; C. G .--1 ( C

0 E .. o o

I `,:i' ,, C 0 J1 0 0 o r. co

(-6 z ... U U

; 3 '''' -U -,, 0 0

> C. ii til > >

i____

90. ;.;h placement and c.ouiselino technlGues
: ..:p :7.-.7
; .,,..,. ; v,-;, .., I, ,7., 7

, ., 144 ,_J7
1..,..) ,.... O.

9:. (ieveloprig or tiodatinc CurriCUltiM ,'n cider to me7,t ;

' 1

,
in requirements

.

1 447
I '',7

i Zr:.1; 2 7.3 33.0 2;`'. 1 1 6.4 11.2"7.3 r.i.3 ./

; j
, w 0, 1

J L -6,./ i,,S :3,5 34,0 28.5 ,9 '17.4 25.1 9.0

1 ,

'cue-gin:1 occupations

93,

i 94: cortent of the courses they teach

95. 'oh placeolerit opportun
I

tier.

(91i) E.
yi ^ -7 ; 7!-1).) 1..0 44.J 20.4 :7
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Function

A ' Li u
- .

TO Wi:a ektontis_. Who most often r, ) e r f o ; i n s
,

is the ser.vicelirovided? this unction?

per fori;-, ad;

1 to a Very 'Little Extent

5 z lb 8 Vet' Great Extent

Work with teachers on an individual )asis to 2val.uate:

101 individtia! 8tudents skills, academic achievement, 46 (264) 6.1

slid work attitudes

101; scope of job jppOrtbnitieS for indiViduai students

Work With the state and t:::j.eral governmonts to obtain

current resource information about:

102; available placement Services

8.3 33.7 31.8 20.1

37 214)

4.1_11.5 32.6 32.6 19.3 p0,3134.1 4.

6.1 16.8 31.8 28.5 16.8

IN, changes in career patterns

104. relevant booklets and pamphlets available

35 202) 6;4 17;8 30;2 27.2 18.3

43 (247) 4.0 15.0 33.2 26.3 21.5

Work with parents and the commUnity to o[fn

information about:

105. heeds fOr services

106; employment information

[ In 8ttitudes about sex-role stereotyping

36 V205)

-T-
39 (223)

27 (158)

ci,J 4.1 13.6 ps.o

9 35.1

8.9 66.4

4.9 15.6 31.2 29.3 19.0
16:622.4 22.9 8 0

5;8 9.4 37; 25.6 21. 2.0 28;3

3.8 16.5 37.3 23:4 9;

11S
1.19
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:ease CreCK only those se:.ices

My school's job, placement service tau,'7,,^s HHe arc

68. 31.2 :hie -courses needed for different kinits of ca:-F.,e7s

nL.

71.

).

4 4 ^ the Skills needed for

28.9 c.ernt kinds Of jobs available in the local

different kinds z. rb val:able .7 the .ttct.te

looking for jobs

cc:-,mcieting job -applications

29 writing resumes

75. 32.1 K, espi-rig a job ;i.e., how behaVe

74; 28:3

in 2 OC

laws relating to ,vorki (e.co., mini nhi contra.ots. safety
discrimination, etc..)

My school's job placement sorvi %-,-orked with m

77. 38.2 find: out about my l-terests and skills

78. 3L-1 . .

jobtell me about the different kinds of ;CZ'S 2v2::2".74:e ;:h2!: fit Interest
and skills

79.
n n

70.8
c_

+0.c.

82.

83.

13.9

4.0

help me set up job co"^erative brocramS

help me =ranee For interviews with emb.overs

Keep careful reccrdc that helped me to bds after is-avihoJ

(e.g., records of courses taken; les ^f
experience, address, etc.)

Keep r file up to date

Other (please specify)



LCD Placem.ent SerVi ceS GOal_S and F:Jr.nti ons

'clean Retinas and Number of Respondents in arentneses of

i;dministr,,,tors :ounsel ors and Teachers

Year Rat no of the Extent
t: hich Goa] s are Yet

1 = Not at AT
G:Ts of Jot P]ecz-:ment., Sry i ca,s 5 = To a Very Great 'Extent

Admi nistrators

-p7 ,,cement ;)774: ;sophy

be Ez.7.-.a57 shed at each

school or vodat'. ona] c..nter.

2 The .cepartme7-:: ]

work closely with a]] st

ne_ advi sory committees so
that committees will have
input in the 0] acemeht syste.T.

The. g dance deoart:-.ent
w-or ;( to enran-de th pOor:
of the adminiStrations
instructors, Sch.co]
counse' ors . anc.-J

offl.C.":'d: to assist itna
deVel OPMent of Oro act.i.,-/'fti the s

4. .comol et e ref erence section

ceare: towai-d careen nfo--

mator pe maintained and
iodated, as 'often as pussit:e.

.an or :o no relations p,

the vc ti °nal center and
ocal ness and ihtu'.- try

wiT exist to meet the neec.'s
:dents leaving the

oroo kith sal-able si7ls.

A con: pensive fil that

sects present and future employ-
ment needs wi I 1 to mai nt ai net

business an: ndustry.

(

L.0

c ..=7 ors

7.

Teachers

3.2

327

3.0

(317)



1 1

ccmprenens-,
specific rfor7-7a:
cl ient it be 72' --
each crac.]_.Pt.-;.,_ea: r. _

with a marketab]e ski
all co-=op students.

The department ;rod to

i,:dertS h eXderi «hc««
enabi t5e:7

L'ave'..T.o a patter:- of
ir-;ders tand' ng n

emblp.ent. p-ocesT

aca a be o aced
the are. -
- elated area.

An adequate fdl s ystem
of all past graduates;
dropouts with marketable
skills: dnd present co-op
stu7 1 be maintained;

t h r ease s7.a:

2 C.'7,11". -tc;rs e



Mean Ratinc_ of the_ E5(teht
On F',.:ncti on ic Perft,hiiet.'

1 = ot ;1.1

FuriCti cm of Job ;-;', acernert Services = To a .:erLi Sreat Exteot

Ad7inistrators Count olors Teachers

12. Educate 47,-,olciers Stu-
dents S i.c5 ICS of
courses and services 0177"..7.fir".:.

27 schcc, etc..

crc th I oyerS
bait to obtain
(e.g.; job COOtrtu;i:: .

jot characteritti CS
characteristics Of tett Er.i.

e.,..-7Dloye.e; sources of r:
oboortuni t_y i 77" catie - et

w'erk with empl cars on a7-1

ndi i dual bass (e.17". mako
specific referral s;
jot descriptions;
job rharacterz7.,,,cs whion
affect i nstruc.ti one]

or anis , etc.

15; On a group nsis,
students job development
Skills (,e.g., job seeking,
job application, and job
retention skills; nd
7iatchin jo,b opportunities
with interests, abilities,
values, course work; etc.

__dents or an in-
Vic4Ual baSiS ;e.: diScuSS

j Ob al 4errSt c, azti_tudes4
ar,d abilitiet,

3.2 7, (-1 3.1

_47) (353)

3 2.9 3.:

(98) 131', (326;

2.9

323)

= 3.6
(135) (356)

3.5 3.6

199' (370)



17. Educate teatherS . job
iliac merit, job opportuni ti es;
chanc_s n jOb patternS ChaltS
in job requi rements etc.).

18. Share informatiO with teach=
ert (e.g.; _jbt 01 anemerit__
opportunities, sources Of job
placement i nf ormati on; chances
in job requirements, etc.) ;

Work wit:; teachers on an
i ndi vi dual basis to evaluate
students (e.g.; skills, cap-

ti es , academic achieve-
ment, atti Codes, ht erests
scope of jot opportunities;
etc.) .

2n. Work with parents and comn;:n-
I ty (e.g., proorams cfferec
changes n c.reer 77.tterns
employment ss c,P

able, etc.) .

21. Educate p-arents
(e.g., programs or ::narges
in career patterns
al ternatives available.

22. Communicate with parents on
ndiVidUal basis (e.g., report

students' competencies, achi eve-
mentt work_ attittidet b&iavi
job al ternati ves ; etc.).

23. Involve ;: ?rents in career aware-
ness and j,O_ 01 aten2nt (e.g.;
workshops, club functions; school
functi ons etc; );

24. Develop good public relations with
the comunity.

25. Other (please specify)

Admi ni stratcrs
X

Counsel ors Teachers

2.9
Ho)

3.0
112)

2.3
(154)

3.2
f 1 ,

2.9
(306)

3.1

3.2 r.

(37' (175) (313)

2.8 2.7
(104) (291)

2:5 2.8
(1:^) (287)

3.3 3.0
( 99) (159) (304)

2.5 2.6 2.6
(97) (136) (239)

3:5 3;7 3.7
(120) (194) (369.)



jo:o P." acen Ser 'ce 2:2:2} 2:2 20 a

Extent
prb7-1-H

__
eacners

Educate empl oyers about:

the nTlfber o studen-J.: at-,
for vari oue kinds of jobs ant
cco,oerati procr,r-ms

27. the b rids -,.:ours es
in the sc.hoo: and tne. trines or
:job capab-:. as of student:.

20 the ways c© ccr:cart-Hgscool.
personnel in order to so7i cit

pol onS

2.: 3.5
'36:

3.1 3.4
'37)

-Jhe, neoui roments of hi n 3.2
poici§§ ;". 55)

Work With 2 Dyers on a group basis
i ; meeti gs tt dbt id ati or
boUt:

3C. current job openincS ; pcs
ruture_job open ngs and
poSSi '57 e job I ayoffs

31; char: : :a- istics df tet'at
employees

39; changes in equ-i pment
procedures; materi ai s
theory w hih may affect
course content

3.3
iCT'j

3.3

33; sources of poterti » job
in orrn ati on (98)

'270)

3.5
2-5'

3.5
295)



,-:crators Counsel ors , ePchers

Work wit'7. er:- CUE:

tc:

cent fy pctent' ace2ents
Specif'.c

the n a:7 aS t

2;4
,106)

3.4

3.4

(165)

3.o

3.6
(321)

3.6
amo.oyees ( 7 -.7- ;242)

36. .;r-range n.terv4, =ws th e7p.:oye-s 7. 3.2 3.7
for students (107) (152) (330)

ori no er, oyer- tc Scnoc. 3.0 3.2
potenti a-; employees 38) (116)

I (221)

"),P 2er.v,L:101-: d(Sr-r-', onS 3.0 3;5
(72 (215)

se. V ;::§ 3;5
(66) 120)

6. uate fo ace-7ent servi ces With
empl oyers t: cetermine:

ons of ol ace-lent 3.1 3.A

services ( 57) (157)

empl oyer opi nips of em..77cees' J. 1- 3.6
p-=fa rt.7.-,ncs on the job rs";\

) (39) "272)



Counselors T4-,=eher<

a croup basis teach students abou

42; different career areas and jot
characteristics

43. ob al ternati ves on the
state, and national level s

44. job seeking, job appl . and
ntervi ew skills

45. proper work behaviors and attitudes

3.5

3.2

- g

(121)

3.5

3.7
7(71

").

(
_

'1 0.7)

3.°

3.9
(396)

4. 1
% 7 7 ;339:,

46. legal requi re7ents of employers ? ? .2 .
(e.g. ; minima -n wage; safety rec:;1 re-
ments ; discrimi nati on; etc; )

; 12 ) 303

Work with students on an
. to assess students':

47. ico see?: ng ski .'s 3.3 3;
(117:

48; job acplicati skir:s 3.4 3;3 3.8
'122) (162) (375)

49. jot ir,terview skills 3.4 3.2 3.7
12:) (190) 361)

j r et enti on s 2 2 3.2 3.7,
Work with stueents on an i ndi vi due',
basis tc obtain erMati atop:

51. desi red jobs 3.6 2 7

(127) (373)



Cr stratcrs Co,hsel ors

52. act', tulles and skips 3.5 3; 7

;127 205':

53 nterests art ues 3.4 3.7

132) (200)

54. career deci Si onS 3.5 3.7

Work with students on an i ndi vi dual

basis to:

help studentS make career or
specific job choi ce.s

56. help students develop res .Limet

5i. help p students arrange i ntervi ews

53. help students tevel op prober wor'r:

behavi ors and attitudes

59. help students select course work
compatabl e with career goal s

Evaluate job placement servi ces with

students by:

60. moni-_pring students' performances
on the jeb through 07=site visits

61. obtaining students' opinions about
placement servi ces

-Ott ai obi ni ons abOUt
Jo: s ati sf acti

63 m nt ai n students'_ e7pl oycient and
sal ary histories ror five years

64. maintain accurat f O! low -up et
on students for one year

3.4

26)

Teachers

7<

3;7

(359)

3; 7

(356)

3.7

(2'0) (377)

3.6 3 7

r;flil) (351)

3.0 3.0 3.5

(155) (314)

3.2

(1_

i

(130) (367)

_3.3 4.0

(172) (393)

3.6 3.9 3.7

(130) (197) (355)

3.4
(79)

3.3
(70)

3.3

(81)

(56)

3.1 3.4

(95) (227)

3.0 3.4
'72 (200)

3.0 3.5
(97; 273)

3.1 3.3

(38) (163)

3,3 s 4.0

(113) ( 7 04) (316)



niStrazorS COUnSeT 'earners

Work w i th teachers on a arc.;p baSi S to
share knowl edge about:

scope of jab opportunities and
occupational areas at local ; state;
and national level s

66. job placement and do ing
techniques

67. Bevel op- or updating curricul
n order to meet job requirements

68. efnergi ng occupati ons

69. ways to eliminate Sex=role
stereotyping

70; content of the courses the_,

71. 4 eb pl aceT!ent opportunities

72. sour ces of 1 nf ern ati on a bout
potenti al jobs

73; local anplayers' needs

74; changes in eqJi7ent; procedures;
material s, theory which may affect
course contents

75. skills and competencies required
f or specific jobs which may
affect course coritent of curricul

3.1 2.2

3.2 3.0
(c9N (38) "197';

3. 3.7
", 137 '737)

3.2 3; C 3.4
(80) ',73) Fi6)

3.4
(100)

12"

3.5
(116) (23-)

3.3 3.6
'.130) (IC2) (224)

3.3 3.5
'1 1 (237)

3.4 3.2 3.6
103) 1227)

3.7 3.T
(c2-7) (.2.0)

(239)

3.2 3.6
(Q7\ 7 11



Work with teachers on an i7Ci 'vi dual basi s
to eval uate:

76; i ndi vi dual .udents ski: s;
academic achieve7ent , and wor..;
atti tudes

77. scope of job oppo-t....nY.:-: es fc r
ndi vi dual students

Work i th the state and federal
covernments to obtain current
resource i nf ormat- about:

73. viable of acement SerVi cos

79. chances -_-are.er patterns

80. relevant tOOk7 et.S are ptTph'ets
avai] able

Wor: with parents and the cbmr,.Unity
to obtain information about:

81; needs for servi des

82; ar.Iploynent i nformati on

83. attitudes about sex-role
sterecii:ypi nc

84; attitudes about ermoloynent
alternatives

":rS S

3;0

n

7;5

;214)

3.3
(202)

3.5
!2117)

2.9 3;4
(31:2 (205)

(96)

2.;c.

(54) (157)

3.5
( 223)

3.4
(158)

3.4



A iw S t Etors 2oLiriSe76rs Teachers

Educ. e co . 2 to aticUt:

ocirriiS offered b'y the §chcol 3,7
(131)

3.7
(193) (357)

85. -7-,cs of courses being t audr. 3.2 3 ;7
in the schoo1 ( 72 99) .345)

37. changes in career patterns 3.2
(89; (98) (171)

88. sex -roe stereotyb:ng 3.2 3.4
(85) (92) (167)

89. students' cyripetenci es and 2,3 3.5 3.6
:ababil ti es (98) (157) (255)

90. relevant booklets atd dame ets 3.3 3.3 Z.0
avai 1 ab". (93) (128) !272

Eval uate job Pl acernent servi ce With
p ,Erents and comrnuni ty to determi ne:

CC)7171.n.": ty opi hies 2 ;9 2.8 3.3
ser vi .ces (48) (37) (118)

Commun icate with pa-ents
individual casis to

92. describe i ndi vi dual students' 3.2 3.4 3.3
progra7 and properams avail atie (104) (170) (264)

93= di scuss scope of job opportunities 3;1 3.0 3.4
available to individual students (84) ( 5) (228)

di scuss indict dual students' 2.3 3 :5 3.5
competenci capabili ti es; cL 'rent
achi evement

(98) ;165) (261)

95. di scuss lndivi dual stue.',ents work 3.3 3.5
attitudes and behaviors (101) (111) (287)



AO7ii r i str;:t ors CO',irte7or8 7-eacners

x

_71Vef ve parent

9r ;. career awareness works hops

. schoo] funct-:

98. Club activities (FFT-ii F3 Ai et C.,

2-.7
(56)

3

(s709)

3.0
(55'

4

3.3

..;;Z
(125)

3.5
(255)

3.4
(91) (106) 211 )

Additional admi nittrdtive acti vi ti es:
.

99. mai ntai n acid update vocat7 ona.
placement library

0

;76)
3.2
'82)

3.3
(163)

100. maintain n a comprehensive f e 3.3_ 3.5 3.8
all students for five years ( 73) (64) 211)

101: maintain a follow -up systeil f o- _3.3_ 3.4 3.8
all graduates '; 136) (26E)

102. Other (p ease specify)
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czoa-..f

1

A Goal is Metby o b Placement;
C.1oai of jcz 7 = Not at Ali
Placement 5 = To a Very Gre.at Extent

A compre.hensive file. With
s;Decific information on each
client Will be maintaine.d cn each

dropout with a
marketable skill; and all co=oc.
student

The ciepartment will provide
Studentt With experiences which
Will enable them to develop a
pattern of undersnding in the
total employment process;

The graduates 2VallabLa fcr
placement shall be placed in the
area trained or in a related area

33, An adequate follow-up syste.m of
all past graduates, dropouts with
marketab ie Lil% and ore.senz
co=Op Studentt will be maintained.

3

Other ;Oiease secify') 3

5

5

SDE 26-172-00
(This form becomes cbsoie:e 5/30/8C)

i \)



the folft.-,wing functIons. Chetk Column A if YOu fee: this is a unction of the
pl -!71-_ service in your schOO:. Rate the extent to which you feel tnat this fun:it:dn. is: ; the j--)b placement service provides: by your son.col.

unction is rerTorrneo
Function Job Placement
of jot; 7 = Not 2t Al_

Placernort 5 = T Very 2-treat Extent

-.r.- . -.ds CI courses
a "C _vices offere..-c: by school,
etc.).

36. Wcr,-ik emnI.r.,..ers on a grout:
basis tc., ;nFurrnation,
job opporti77 :es. of .naracter=
ist.ics; chsiza:ite7leLics. nf
embloyea,.4- SCJ arCeS Of

) I .

* .

Work employers on an
individual basis (e.c... make
specific referrals; oevelop job
descriptions; identify job char=
acteristios which affect instrud-
tIonal programs, etc.).

38. On 2 orcup basis tn2ch students
job development skills (e.g.; job
seeking; job, application, and job
retention skills; and matching job
opportunities with interests,
abilities, values, course work,
etc.).

39. Work with students on an
individual basis (e.o., discuss job
alternatives; attitudes,
interests, and abilities; etc.).

Educate teachers (e.g., job
placement, job opp,prtunities,
changes in job patterns; changes
in job requirements; etc.).

3

3

2 3 a 5

2 3 4 5

;DE 26-172-00
This form becomes obsolete 6/30130)



-1;.44

ncticm is Per rne± by
Fur.ctIon Jot P1656 7 r.t
_63 255 = No,t at All
P'.=d=".".c.nt 5 = To a V=ry Ore at Extent

Share information with teach- 2 2 7

ers 1^7s pia^=rhi-nt
opportunities; sources of ob.

Placement information, chances
li job l'-'quirernents, etc.).

Work with teachers o

individual basis to evaluate-,students sk:..is , cap-
academic achieve-7

ment, attitudes; interests, scooe
of job opportunities, etc.).

Work with parents and commun-
ity (e.g., programs offered,
changes In cc:" patterns.
employment alternatives avail-
able;

Educate parnt and community
programs offered, changes

In career patterns, employment
alternatives available.

Communicate: with parents on an
individual basis (e.c., report
students' competencies, achieve-
ments. work at behaviors,
job alternatives, etc.).

Involve parents » career
awareness and placement

workshops; club functions;
school functions; etc.).

.5

4 Develop good public reittiont 3 4 5
with the ^ommunity.

Other ;(please scecI4.c :y;

SDE 26-172-00
(This fLrm becomes obsolete 6203C)

-L



.

0
Ca 1

C
3

0

0

Reed each oi the fcllow::7..;

functir,s; Check A if tHs is

corttti you:' ScIloc!.

DIRECTIONS FOR SECTIoN

Rate. the extent to which this

s-27vice is provided in your

sr.To:; Circle .me number;

the one column tat
Indicates who mosi often

c,forms thiE function.

A

Function

Is

!Der f °med.

To who extent is

the SC7V;Ce nrovided?

z c a Very Little Extent
7

5 a Very r3rect Extent

Educate employers about:

49, the number of students available for various ks

of jobs and cooperative programs

the kinds of courses being taught in the school and

the kinds of job capabilities of students.

51: the ways of contacting school personnel in order to

solicit applications

52. the legal requirements of hiring policies

Work with employers on a group basis to obtain

information about:

53; current job openings, possible future b peningS,

811d possible job layoffs

54. characteristics of desired employees

1°5

L ) 4 3)

I L
7

2 7 1,
t

;

e

Who most often p'et.fc;ms

this function?



55; chances in ecJipTen.., procedures. m3teri s;

tneory c(-:nten.

L .

56. sources of ry....enti21

Work with employer:: on an indivEl]al 7asic to,

57. identify potenti81 plmmerits for tjpeclfic

58. refer the names of potential 9m,r)loyees

Fuctior! To vilm: extEnt is I Who rnostoften performs

is tie scrvice rrov:(ied7 this fuuction?

:6:.f bilbi.!, r 1 E-T-7-7
o r i ill

C"

I 4 W

LI .3,)

C
b

1 0
U 't
1

7.

I . ot I E
n Very u1'.!e Extent 04.1 ::. i 1-- _T)

i5 z :i, a Very Great Extent 11 c c .1) 771 0
c 0 U q c

5 0
O E .,
4 /I) 0 Q Z :=1

11 0 0 Il n
ti _it z T. U

-0 -, U>1 0 cn > >

4

11

59. arrange interviews with ',,,mpl0;yers for studs.; 1 2 3 4 5

6P. bring employers to school to meet :otential

employees

6L develop job jescriptions

62. discuss services available from schools

Evaluate job placement services with employers to

determine:

2 3 5

5

3 /1 5



eMDirV27 3:317:131"115 2 2111 CL.)_ p _

the o)

On 2 group basis ',213Ch students about:

ca ee: 'areas c h cht:t.reriSt,cs

65, jo..) r !arnativ,?,i on state and

r.ev:

A

To extort is

the service

-
i

cry Lit
;

','ery Grect Extent

L 5r

5

Who most often [Jeri-Ott

this function?

;

67. 4.1 szekinc.) jeb application; and interview skills 3

68. :rcber work behaviors and attitudes

65. legal requiro::len.ts of ?employers

wage- safety requirements; discrimirt et;'.)

Work with students on i7'Vida 3: Da:A to

8tuderitt':

70. job seeking skills

1. job appliceion skills

3



ion

72; jc iew skids

3.
k-,u retention skills

Work with students on Erl individual basis to obtain

info:mai-on about:

74. desired jots

75, aptitudes and skills

76. interests and values

77. career decisions

Work with students on an individual basis to:

1 78. help students make career or specific job choices

79; help students develop resumes

Function To what axtsnit is Who most often perrms

he service provided? this functicn?

ptr:urined.

:: to a Vcry Little Extent

5 to e Very Great Extent

2 3 4 5

2 3

2 5

4 5

3 (;

U

0
-w

c

E
0 0
0 0

LI sr, 4. 0 0
>fl (i) >





Fifa Ian

A

Function

is

performed.

1
13

To what extent Is

the service prov!ded?

1 = to a Very Little Extent

5 = to a Very Gr.,,at Extent

C

Who most often performs.

this function?

G
0
4
1;:
4.,

0

c t
co
o c
ri
Crl u
W al

> Cl.

a

c

.6
0
z
C

1, I

0
4
alt
4.1
,c1

E.

<

0
c
to

til
.0
u
0

I
cl

C
0

74.1

10

0

>

t
ID

ij

in

co

C
0

IM

RI

0

>

81 help students arrange interviews

81. help students develop proper work bdiaviors and

attitudes
1 5

92. help students select course work :ompatabl,,:, with

career goals

Evaluate job placement services with students by

B3. monitoring studente performances on the job

through on-site visits

84. obtaining students' opinions about placement

services
d

85. ebtaining students' opinions about job satisfaction

86. maintain students employment and salary histories

fbr five years

. maintain accurate follow-up files On StideritS b.r

one year
1

293 2114



3rn

3L

0-N
n0
co
3

F

0

0

Fur aldn

A

Function

is

performed.

B

To what extent is

the service provided?

1- to a Very Little Extent

5: to a Very Great Extent

C

Who most often performs

this function?

t4
0
,-,

0

1 161

co
2 Ea+0
rti U

_to

ic.>t

0

c

0
I-u

0zzuc
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o
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-0

15
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c
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Work with teachers on a group basis to share knowledge

atidlit:

BB; scope of job opportunities and occupational areas

at local, state and national levels
1 2 3

89. job placement and counseling teohniques

90. developing or updating curriculum in order to meet

job requirements

91. emerging occupations

92. ways to eliminate sex-role stereotyping 1

93. content of the courses they teach 1 2 3 4 5

94; job placement opportunities 1 2 3 4

95; sources of information about potential jobs 1 2 3 4 5

1

96. local employers' needs 1 2 3 4 5

97. changes in equipment; procedures; materials;

theory which may affect course contents

98. Skills and Competencies required for specific jobs
...kw, ,, A ;TMF ......H.A., ....-.,1-..t. 4 ......;...I....



Function

A

Function

is

performed;

D

To what extent is

the service provided?

1= to a Very Little Extent

5 =ton Very Great Extent

C

Who most often performs

this function?

L.

0
c

E
0

tic
c 0
;9:, tjE

mu
U m0.
>0.

id

°,,,

c

-3

u

E0
U

in

id

o

Cti

1..

4-J

1C
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C

0z
U
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u
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F.-

0

0
z
(1u
0
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ti,a
C0
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3
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1
c
0

.,-

1
U

0
>

Work with teachers on an individual basis to evaluate:

99. individual students' skills, academic achievement,

and work attitudes
7 3 4 5

100. scope Of job opportunities for individual students
Ii

Work with the state and federal governments to obtain

current resource informatir about:

101, available placement services

102, changes in career patterns

183; relevant booklets and pamphlets available

Work with parents and the community to obtain

information about:

104. needs for services 1 2

105; employment information

106. attitudes about sex-role stereotyping



Function

Fiiiid 110

is

performed.

0

To what extent is

thc service provided?

1 = to a Very Little Extent

5 E to a Very Greg Extent

Who

this

C

most often performs

function?

0
,,I
0 tcou
° E

'474 1,

to o
0(0
0-4

0
i 4)

o

5

oz
0

L.

0

tt

4.1

E

'a
<

a
a

.0

2

w

0

0
c

2 .2
'4)

(11

L)

0
>

6

c
....

76
c

iti
u
0
>

107; attitudes about emp:cyment altematives 1 2 3 4 5

Educate parents and community about:

108. programs offered by the school 1 2 3 .`; 5

109. kinds of courses being taught in the school 1 2 3 4 5

110; changes in career patterns : 2 3 4 5

111. sex-role stereotyping 1 2 3 4 5

112; students' competencies and capabilities 1 2 3 4 5

113. relevant booklets and pamplets available 1 2 3 4 5

Evaluate job placement services with parents and

community to determine:

114. community opinions of placement services 1 2 3 4 5

.z

I
,



Ririe lb

A

Function

is

peribriiibd.

f3

To what extent is

the service provided?

1= to a Very Little Extent

5= to a Very Great Extent

C

Who most often performs

this function?
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C
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4
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Dmmunicate with parents on an individual basis to:

115, describe individual students' program and programs

aVailable
1 4 5

116; discuss sope of job uppatnitias available to

individual students

1
.. ,

117, discuss individual students' competencies

capabilities, current achievements

118; discuss_ individual students' work attitudes and

behaviors
2

InvOlve parents ira

119; career awareness workshops

h ; school functions 1 2 3

121, bliii activities (FFA FHA, etc,) 1 2 3 4 5

._
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000
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0

0

0
co

Function

Additibnal administrative activities:

122. Maintain and update a vocational placement library

123. maintain a comprehensive file on all students for

five years

1124-, maintain a follow-up system for all graduates

125. Other (please specify)

A

Function

Is

performed.

13 C

To what extent Is Who most often performs

the service provided? VilS funtlIbii?

0 14 v;

r:
U -3 4.1 U .3il (t

.4.1 3

1= to t Very Little Extent _ Q

c

... I tri
o E

5 = to a Very areLL Extent ' dc:.

5
11 To

5
f. E .-. .A 4.1

0
0 Z'

.ily: 0) ° 0
W (.1 0 0 CI (0

p _to c z U U

u 0
> a [r) 0 > >

3 11 5

4 5

4



What do you feel are t, e primary Strengths of the job placement program in
your school?

What do you feel are the primary weaknesses of the job placement program in
your scnool?

SDE 26-172-00
(This form becomes obSOlete 6/30/80



What do you need to correct those weaknesses and for what purpose?

What do you need Purpose

SDE 26-172-00
This form becomes obsolete 6/30/80)

30 Cahrhoecea *wed,
Amherst, Ahres. 01002





STATE OF SOUT1-4

D=PARiMt..-N
OF

EDJCATIGN

COLUMB1A

_71,0--vs CEM.
*-FFFcTIN_ 1:41

For Vocational Piace=-1
and Sthooi Counselo7s

"mei esti,

The ourpose of 'chit Survey is to: (1) determine the effectiveness of jot pia.r.:ernent
.services provided to seconcary vocational s'.-__Oents in hick schools 2-c ar.a

vocational centers in South Carolina; C2:' .o..anti-.'y characteristics of ef:ective
placement service pro=rns.

Plew.e read through the entire survey before entering your actual r,F.sconses so that
you are aware of all of the kinds of questions you will be asked. Some. of tne
questions ask that you write your responses, comme_ s. or suggestions. In addition.
please feel free to make comments in the maroins.

IMPORTANT:

IF YOU CANNOT ANSWER A au-_--s7c.--J,N, CR 7-
TO YCL, P: FASE LEAVE Ti BLANK:

N E, V=2;/-t

DIRECTIONS FOR SECTIONS : AND

For each of the folioWing questions, piease out a penciled rones...krnar< v u.
blank line to the left of the response you choose as your answer. For example,
folloWing question were asked, your response might look like this:

In what state. do you currently roSi-'?

A. Georgia

E. South Caroline.

O. Florida
n-ipr

DE 26-173-00
is form becomes obsolete 6/30/80)



,-

c-'170.7:CN

.

Cv7='-' -CT

Hiçh so rd/junior ih
Comorehensive hich school
fr A vocational center

, institution

What is the size o- 'our School?

A. Fewer än 500 StUdents

Be': een 500 and 999 students

172: ,t.t.,.don *17 7.71n7°

Of the f011owih,c positions best des:or:DE:3 your current 7 in the school?

V",-ationai 'placement director
B. Comprehensive high sc.-hool counselor

A' the end of this school voa:-. how cf exp.,TiQn^e ht you het in

First year
year

C. 5-9 rars
0 years or

WE 26-173-0a
(This forrn t.-.ecornes obsorete 6/20/80)



,-'7S ;;C...-Se..7.-7

fuLl=irne load

Less than a fu--`irne load

vr.:u. age.

A. Under 30 years

30-39 years

4.0-49 years

50 years Cr cider

What is yoUr

A. :v121°

Female

8. What Is yoL:r F.!tnn:c or racial background?

=7.

American Thdian/Alaskan Native

Asian-Anieric...atVPacific itlahO6r

D. H.isbanic

E. White--no--Hispanic

Other sber.:fy

SDE 26-173-00
(This form becomes obsole:e 6/30/80)

9



What 18 the hiches: nf r-o;',2-=t"on 'nay°

_ess than 'nigh schoo_

E. High 8tz.hoti-dipic-ha equiValent

oii!niorria
C. Associate's degree two years of coliece

E. Three-year nu'-: .7.iegree
- ache :0 :'S e --0U7.- years z, I

Master's degree/six v,.eirs of no11...",,

Doctoral decree

SD 26-173-00
(Thts Torn becomes ornolete. 6130/80)



The structure of job placement programs is very different in various schools. Some
C' the fr..licwinc questions use the term iob placernent services. job placement
service: e er to tt-e job placement activities a scncol undertakes to Diace students
in jobs and to the people responsible for thote 2: :Viti,t'S.

Please check the following sources of info= that you have used within the past
twc years to obtain employment opoort:nity information ft:- your vocational
Students.

15.

17.

Other school staff

Local employment agencies

Local industry

Nation_- Alliance Of Businessmen

Local advisory council

Current students

PrOgram graduate

pelt azvisory committees

..hciustry training session

State Department of z'oucation

State Department of Labor

Other government agency

Guidance or placement offices in :ther schools

Otner (please specify)

&DE 26-173-00
(This form bec...^mes obsolete 6/3C180)



tnP st.27.ients r27.-2:4:2st:nc 77-
n.=3-=..-- se' .;:,-.02

5 7).=7"'°71;:.

::% tO oar-cont
, nr.

L.L.4

-

=2

1.' to 50

oP7:7.°71t

. -,,,D,-,-, ,r- 2:....v ..wn 2- -,antsc,^'--,-; n'r %/cr.,- st -'01.-. s =4,,z, vc, 4-.°- c.4-,, r,sp . r 7,7r'-. - - t..c, - .. ...., n--._....... - ,......-......... -c-,-..- ...J.-4i . -4- -.- ....i .

an intiviz.Jal'oas:s 0'.27 ob olacen-!-nt or..ior r,raz:1_:ation?

tO Oc`77..Q7'.`

E. 7' to 4..2 percent

to 60 Oar cant

61 to 80 peroent

S." to 100 Oc'7%.'"°77".=

SDE 26-173-00
(This form becomes obsolete 6.'30/E32)
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Read each of the fol:owind fanctich.E,.. Check Co :um- 4eel th:s :s of the
job p120ernent service in your school. Rate he extent to w-:.. yc:. 'eel is
pert reef' by the iob ace ent service by vo-r

Performed by
Job Placement

Nct at All
2. a Very areat Exte t

37; E.ducate employers
dents available, kinds of coUrSeS
an cervices 1:'y school,.

3E. Work with employers on a Q.72"..1:2
basis to obtain infrzmatior; (e.g.;
job opportunities, _job character=
istic characteristics of detired
errloyes!s, _sources cf frit;
opportunity inforntatit7,

39; V:::rk with emolovers E7.

indiVidu basis (e.g., make
specific referrals, develop ;or;
descriptions identify job char-
actertics which affect InStrUc-=
tonal programs, etc.).

cDn a group basis, t:;:ach_
job development skills ;e.g., job
seeking, job application, and joL,
retention matching job
opportunities with terests,

course work,

Work with students on an
individual basis Ce:g., job
a:Le:natives, attitudes, skills,
interests, and abilities, etc.,.

Educate teachers .e.o., job
placement, job opportunities,
changes in job patterns, changes
in job requirements, etc.\;

SDE 26-173-00
::orm beccynes cbsc:ete 6:30/80',

3 5

2 9t-



Function
,ur- un"tion

f uo.
Placement

zi--!er,ormed
,cb :7'iar-em,Dnt

= Not az
5 = To a Ve',7V r=r=at Ektaft

share info-mat:on with teach=
ers job
opportunitiet, sources of jot
ciacernent information, chanzes
in job requirements, etc,,,

44. Work with teachers .,L
in ba.tiS to evaluat
students e.9., sk s, cap-
abilitiet, academic a"hieve-
ment, attitudes, interests, scope
of job coportunitic..,s, ,Dtc;),

45; Work with parents and commun-
ity (e;d,, programs
cha.nge.s in career patternt,
employment alternatives avail-
able,

46; paTents and community
s ;g., programs offered, -chances
in career patterns., ernpioymer.t
alternatives

r-"rnmunio.ate with pa-_-:.-"ts on an
individual basis 1,e,c;, report
students' z....ornoete...ncies, achieve-
ments; work attitudes; be.haviors,

altrnativ,ps,

48; :".vole carents in career
awareness d job Placement
,(3,o. workshop, club functic,-ht,
8Chodi fUnCtiOht, etb.).

49; Develop good public
with the community;

50, Other

)E 26-173-00
"his form becorT-1S obsolete 6:30/80)
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l...1,4

5

To 4at extent is

service nrt Vide-2

'

C P_
- -

------n-.-,-+---1
C

Who most cited

f'Jnction?

I C CI

4.7

2C -04:9

57. cha;ces equipme7t, r.,:oceduresi materia,

..:Th.;;;;;; vmit.:FI;11.-dy di i ;,..d. course L:i.11:6ei R.

d

G

;

i ,

58; sources o'.. ootentiai job information

--a

2 .

....--,-...

,

,..._--.1-_,--7-----1

vicri< with employers or, an individual basis to;

59. identify potenuat placements cr specific students

r

,
3 4 5

;
.

G

l
. i

?

60. refer the names of potential employees i 3 4

,

arrange interviews with employers for tudents
,
,
G

G

_'6'. )

62. bring employers to school '2 meet r;otent.'mal

employees _
';

3

'f

4 5

1 ,

1

63. deve.op job descriptions

64; discuss services 8v8.18L5.e from schocis
-

7 .) )

Evaluate lob piadernent services v-iith emp loyers to

determine:

65. opinions Of plabern-erit services 3
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I A

Function

is

performed.

13

To what extent is

the service provided?

1: to n Very Little Extent

5 = to a Very Great Extent

C

Who most often performs

this function?

II
0
U

11.

0

t
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> t
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_0

Q

g
0
tn
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44
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to
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5
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co

i
Li

0
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6 employer apinians of employees' erfarrnances an

the jab

On a group basis tsach students about:

67; different career areas aTi job characteristics ,1

1 2
1

68. jcb alternatives on the local, sate, and national

levels
1

69. job seeking) ;ob application, and interview skills

70. proper work behaviors and attit4s 1 2 3 4 5

71; legal requirements of employers (e.g., minimum

wage, safety requirements, discrimination) etc.)

2,31

Work with students on an individual basis to assess

students:

72. iob izeekinn skills

73; sh application skills



r

Functim

A

Function

Is

per:ormed.

0

To what extent is

the service provided?

1 t to a Very Little Extent

3: to a Very Great Extent

1

C

Who most often performs

this function?

i,

oo

0

"ii t
roU
.2 E
4.i ti,

0 u
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,..

f..

{II

0
0
z
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o
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0
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0.1
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0
z
to

0
o
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4,1

c

,..9

3

Tv

c
a

'Ll
o
U
o
>

b
74. job intervie kil:

:

2 3 4 5

75. job retention skills 1 2 5 4 5

Work ;With StU6ntt on al, lnddual baSit to ctain
information about:

76, desired jobs I L 3 4 5

77. aptitudes and skills 1 2 3 4 5

78. interests Ind values 1 2 3 4

79. career decisions
' 2 3 4 5

.

Work with students on an individual basis to:

K. help students make career or specific job choices 1 2 3 4 5

81. help students develop resumes 1. 2 3 4 5

233
23
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Function

A

Function

is

performed;

B

To What extent is

the service provided?

1 = t o a Very Little Extent

5 = to a Ver - eat Extent

i7
/

C

Who most often

this function?

performs

T

L
11

.9.

ii.
II-

0
1 t
5'
z i
%-0
>Q

o
---,:
E

j
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tz

E.1

0

44
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c
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f
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C
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v

tn

co

c
0
z
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Q

>

82. : alehts arrange interviews .3-1 5r --7-
83. help Students develop proper work behaviors and

attitAS

84. help students select course work compatable with
career goals

Evaluate Job placement services with SW-dents by:

85; monitori71 students' performances on the Job

through on-site visits

86. obtaining students' opinions about placement
services

B7; obtaining students' opinions about lob satis action

88. Maintain students' employment and salary histories

for five years

89; maintain accurate follow-up files on students for
one year
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r--iCtlbri

A

Furztion

is

ittfOrmed.!

J
To what extent18

the service provided?

I = iii ti Very Little Extent

5 = to a Very Great Extent

C

Villa most often performs;

this function?

C
ie.

0

Tit t

B ID

-.41 E

CO E

u_
0 -4
>Q
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Z
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1,4

Et,
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0
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4J. _e
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(1) mI cn

1 tti

C C
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0 Z
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'-: u
C
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Work with teachers on a group basis to share knowledge

about:

90. scope of job opportunities and occupational areas

at local-, state, end national iFveis
1 7 3 5

9.... job placement and counseling techniques 1 2 3 4 5 II
92. developing or updating curriculum in order to meet

job requirements
1 2 3 4 5

93. emerging occrpations 2 3 5

94; ways to eliminate sex-role stereotyping 1 2 3 4 5 III
95. content of thie courses they teach 1 2 3 4 5

96; job placement opportunities

97. sources of information about potential jobs

98. lbcal employers' needs 1 2 3 4 5

99. changes in equipment, procedures, materia s,

theory which may affect course contents
1 2 3 4 5

100. skills arid competencies required for specific jObS

which may affect course content of curriculum
1 2 3 4 5

238



C___________

Function

A

Function

is

performed,

B

To what extent is

the service provided?

1= to a Vet? 1_,Itt! extent

5 = to a Very Great Lxtent

C

Who most often performs

this function?

pp
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C
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Work with teachers on an individual basis to evaluate:

101, individual students' skills, academic achievement,

and work attitLideS

102. scope of jot opportunities for individual students

Work With the state and federal governments to obtain

current 7esource information about:

103. available placement services

104. changes in career patterns

105; relevant booklets and pamphlet available

Work with parents and the community to obtain

information about:

106. needs for services

1

...1._
101. employment information 1 2 3 4

108. attitudes about sex-role stereotyping J 2 3 4 5



A B

unct;on To what extent is

is ft?. service 9rovider17
1 ,,,, 1

H..:, crme.

nruct:cr

I = tO 9 Vert,' Little Extent;

5^ to a Very Great Extent

C

Who most often performs

this function?
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139; attit.,i6,,,,s aboc: emoloyment alte7ria:ives _
zi

;

Educate parents and community about

110. prcgTarns offered by the schooi 5

i

1 ',' kinds of courses being taught in the sc'ncol 3 4 1

112; changes in career patterns # z 3 4

113. sex-role stereotypin: _

114, students' competencies and capabilities 1 2 3 4 5

15. relevant bookietS and pamplets available 2 3 4 1--

Evaluate job placement services with parents and

community tc determine:

116 COT -miry opinions of placement servs

o i i
242
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Function

A

Function

.13

performed.

To what extent is

the service provided?

1 = to a Very Little Extent

5 .-.. to a Very Great Extent

Vilio

th14_10tittiOti?

0

0

ii.
Q

"ra c

-. E
4.1 I)
tv ci,
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0 ...
> 13
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Communicate with parents on an individual basis to:

117; describe individual students' program and programs

available

11& discusc.. scope Jf job opportunities available to

individual students

119. discuss individual students' oompeLencies

capabilities, current achievements

120. discuss individual students' work attitudes and

behaviors
1

Involve puents in:

121. career awareness workshops 2

III122. school functions

123. club activities (FFA! FBLA, etc.)
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A. Rea''; each -c;

functions, Check A if this is

performed in your school,

DiRECTiC -UR SECTION

D, Rate k extent V,), which C. Check the one column tin'
service is provided iour

school. Circle one

Flucate employers about:

1 50; the number of students e.;ailable for vcrimr, k:;ds

of jobs and cooperative programs

indicates who most often

performs this futittiOri.

A

Function

is

--r
pen owned.

f3 E

To what extent is Who most often performs

the service provided? this function?

I Ve,r,, Little F(-nt

5 z to a Very Great Ex.ent

C

VI

5L the kinds of courses being taught in the Schobi and

the kinds of job crabilities of students.

52, the ways of contacting schodi personndl in order td

at;plications

5 . the i. z reeqirements of hir:lg policies

Work with employers on a group basis (i.e-.; meetings) to

obtain information about:

54. =rent job openingsi_ por.sibie fut;:re job openings,

and posSible job layoffs

55, characteristics of desired! employees
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A

Furiction

is

'jotted.

To what extent is

the service provided?

to a Very Little Extent
,

= to a Very Great Extent

56; changer :71 equipmenti procedures; tr,`erialsi

theory which may affect course content

57. sources c Dotential job infOrmation

Who most often performs

this function?

o 4J

o

-0

Work with employers an 87: l-'" :dual basis to:

51 identify poten,ial placements for specii:ic. studeTA

59. refe; the names of potential employees

60. arrange interviews with employers for students

61, bring employers to school to meet potential

employees

E2; develop job descrip:ons

63. discus7 services available 'min schools

Evaluate job placement ser; ices with employers to

determine:

64. employer opinions of placement services



65.

Q71r. 'JCR

errHplOYer
1.k

j

opinions cf

A a C

Function To what extent is Villa most often performs ,

is the service provide0 this function?

prformeJ.

1 to a Vrry Little Extent

3 z to a Very great Extent

employed performances or

On a group basis s' dents about:

66. different career areas and job characteristics

efternatives on tlt !coat,

62, a90CatiOni and inerview skills

.

.;1";i ^P:';?.%/!7S and otatuoes

';'.';1-?9 Safety regt1i7::'

Work w)L:,

71; iob seeking skills

7oloyets mirirnurn

jscrimination. etc.)

HlVidual basis to assess

/2. job application skills

t

YI

C

To

-c

C



Fraction

7. jeb interview skills

ub retention skills

Work with students on an individual basis to obtain

nforrr,ation about:

75, desite, itibS

A

Function

is

7e:',ormed,

B I

I

C

,o what extent is I Who most often performs

the service provided? 1 this function?
. .

= to a Vei Little Extent

= to a Very Great Extent

2

76. aptittides and skillS

rterests and values

78, career decisions
4

Work wit') students on an in'c:ividual basis to;

79, help students make carer or specific jcb e'loices

13!. help students develop resumes
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1_81. help students arrange interviews

H. help students develop proper work behaviors andrH

attitudes
3

83; help students select cou= work compatable with
career goals

5

_7
Evaluate job placement services with students by:

64. mom!:;rin1,-.4 _students' performances on the job

ttro!.:g', on-site visits
3

85; obtair.irg students' opinions about cement

services

6 , obtaining students' -opinions about job satin action 1 2 S

87. maintain students' employment and salary histories

fo: ::ve years

88. maintain accurate f011ow-up files on students for

one year
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job requirements
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94: content of the err.irses they teach 1 2 3 4 5
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101; scope of ;oh opportunities for individual stLdents

1Nork with the state and fccieral governments to obtain

current resource information a!:out:

102. available placement services 1 2 3 4 5
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105. needs for services 1 2 3 4 5

106; employment information 1 2 3 4 5

107. attitudes about sex-role stereotyping 1 2 3 4 5

270
271





07.

<II ;

I / V -411p e'D"pr`'Vni.'('

a* E

, -

Crl

.1/1" '1,

;.

7.1

4.;

115. Cniritr''I'v 3' nrtrit sery c:-

ti

L ti

2
(



!

I

I

c

c, 3 )
C
-
)

.1

C
 3

I
C

4.
0 - (-
)

I

.
'

1.
.)

c (U
I

:
:

e_
1)

C
D

I I C
O

 I
:

:

(.
1 :3 t
J

(

/

0
1,

C
.1

.
-

t

)

( IA
 1 C
O

'

(3
(r

/

.

'''
I

III
. c

(1
1.

11
Jc

);
 ,s

m
il.

)

11
di

 1
.1

1.
'E

F
IC

-7
£

(

fir
-1

1.
1;

 .
I

I
-C

I(
 C

I I
...

11
.4

11

SE
-A

lt 
..:

t
)1

k-
I

1,
t1

.1
.1

C
 )

.[1
.;a

k
I

:;

V
(I

t I
:L

it)
; T

ill
Id

:
Ili

 1
;

U
.1

C C

7)

-
,
1
)

11
1

3



11

..e
.it

1(
11

 \L
i (

:)
.1

1i
i:e

x.

fic
lir

o
,

U
 Ii

 m
el

on

S
di

nt
A

ck
i)i

iii
st

ra
to

r

T
le

a,
ct

itz
):

n

ca
tit

In
al

 S
t-

A
id

:e
xi

ts
'

t
v

:1





:=:"

Wht:

75 OC.
fo--n 6 7:0

77,'C-Se?



1.1 ,(i
: C.)

0

( 1 1 < .,,- -t) r ;
(1) ,,,, 0,1( ). ° (0

: ) ;) (C (_. (

-).1) ,")

')-) 1)
.C.1 V V (1 .J. ZC: C) h
re , ,

(1)
f ( VI VI. I,

(I I 1 i
. (1.) 1

(0 :.1 ()
0

DI ;'
-...., . ,, It) I -1. 1 ,

0)1 (14.i
( ,

U)
1.

ill .-.., -, n)iI) u ' .z L:. (i.
.

. ,

0) .

i '1
;) ':I r r 1)(01

1 , C` i im .)(-1. 0:1 -1joi .. (01 (.
) ( ) '.i I VI 1 t to ( D 1 (U' <

_ :L.
'r, 77

( . C) 1) (;) I>.( ) .1
..111 1-i

. )
1 0 Z '(.. 11.

't ir) CI) (.... .) (al r -,
))): ('1 (/*;

(-)
(1) i

(DI ,.)
1

cr:), C) I

.- I I

(C ,

( ti:, ,

*()):

:(.) C) -0
(-), (D c)) ( i

") ( ), I»!
)) C.

C)
:(i.,,-),1;:

(''

.

il '",t .:1:, C'°3'(,) IT ,0) 'e ...,1 (1) (A IA 'J()0 :1 C):. .,()
I .)

l'') A W' i 1

1 <'
.( I '.) C

' 1 )0
(0 i :._) . *1' f 1,

(A 1)
is- (;) , ... ! fq c, C: ))(1
(DI .) (DI ,,

,'. vl O. I
( ' ..:c' I trJ,)1

'91.. 0 i )' C (1) (1):
( ):) If).. .

COI / ( T

( ) (UI
11 I. ( )

(.1,
()

, , )-1 ( )
ro 1'1 . in!),

(01 , 1 U)

'

tn>< 'C)
(01 / (f) (1

1.::,.):

n
(U (Ci1

()
-0 . -),

1 1 1--
(13 (0

(1)

' 1

0
t)
-f)
Cr

(

s 1

--'CI

)
rk)

C

()

i;

Lii
-)!

1

,, ....

........

0 1
tt

1)> '
N (')' .:).

H -j-t

1.-ati ty,



=1.1-e-a.

----
.

E. N:

ye



C(

I))

(,1'31)
it(IA

)

.3)

0)(ti

I
I(5)

01 0'
<

I

1n) i
I

1.(.)

1 WI
t

,
V

)
1.4.

Wii...(.,
G

I

ti.

C
s01(t)

f:(
)

,,61(.i
()

6.,

I
I

I

r.e
!0)

.
:.1(1

0
..

...
.

C
.

C
.

(1
-

--.
(l,

(L
)

N
)

II:
c

(.1
0.

It
1

IV
(t)

0)
(/)

,
I

...
l'(-,,

0
.T

(..
1.

'i
:

1
.

i
or

'',
c

I
(,)

I

I,;
fr.

t.-;
1)

fo
I

(,.,
r.:

,
(.1

c
*ft,

110
cl:

i
10

c:
,,',

Li
,O

,
_

a'
0

0
'C

I
..<

1
(0

Ir:
.i4

al
c.2

- <
l'

.1
' rf

rn
:1:

-
r)

,t la;
(1

It

1
.



oheok :he so...:rc-s of pst
v: fIT'St ...zfter ac school.

aner school staff

age-icy

13. ____ _Opal indut

National Aliianc,- c -4" .:s:

_5. Lccai advisory ^oun-il
16; Current

adVisory

7n-H=1-ry tr'ainir.g

E.-)e-)artmer.: cf

tas.:e. Department of

government agency

GultancE clr Placement offices in other SC:71C0iS

10',ate---: ar opiieo for the job by mvs--lf.
friP7it or relative

76, (..piease spetifV)

27. Were you ever in a co-op wor.. program whiie in schoci?

A. Yes

B.
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49. Did your job placement service ems" discourage you from explorinr,
for a job because the job is usually hid by members of the opposite

A. Yet
B. No

If yes, what kind of job was it?

50- Would you encourage a f-iend
placement service to get a I.b?

A. Strongly encotcame

B. Somewhat enc=-..-age

C. Somewhat dis4.rage
D. Strongly discoue

yours to go through your S=0=-7

51. Approximately how rr: any :-..-r-vEs crt individual care ___-
prior to graduaticn?

A. Not at all
B. 1 to 2 times
C. 3 to 4 tmes
D. 5 to 10

E. 11 to 15 igin es

F. 16 timer ---zr more

52 If you met with a counselor cr = :97 -:=rt ::mes, now helpful do ye t1-7e

meeting(s) were?

A. Very helpful

B. Moderaterw helpful

C. Minimally -'mlpful

D. Not at all !'"elpful



Pleste .-ieck the following rvicas that you feel are -noortant fro- a tocat.nal
i3b placement service to offer.

A -vocational school's jot placer omt service -should teh students aboL

the courses needed for ciL.7...zent kinds of care

54 the skint needed for specific kinds of jobs

55 different kinds Of "Tabs av-aile in the local r.

different kinds of :Of= avaidabie in the state

looking for jabs

completing job apoli =tic=

writing resumes

keeping a job (.2.e-, how te.cenavz.....-in a job)

laws _relating to workiire re-g., minimum wage, contracts, zafety lawsi
discrimination, eto-)

:A vocational school's job tee= ient service should work with
-=dents to:

End out about te an ad-11g

tell them about jobs availabLe that fi:
interest§ and skim

64. help them set up j= ams

65..

66.

help them arrance 'For. inter-views with employers

Keep careful records fmr- =ucentr that will help them get jobs aftr
leaving school (e.g., ret=z-zs of coorses taken, student's skills, 1 rs
recommendation, work experience; address, etc.)

Keep fellow -up files on stadents up to date for at least five years



Please 6heck only those serwices whie apply to ctu

My sohmors job placerrt -.:1=-vi= taut r s about

68; the cbLrse needed lc= diffm-ent kinb= of careers

69. _ the skills' needed- for ci'-^ kinds or ==bs

70. different kinds of job available in local area

7L different kin& ce jobt.: available in tt state

71 looking fm- jobs

CMITIpietbig job OE cations

74. writing resumes

75. K irro a ]:ab (i.e., how to behave in a job)

76. laws me:acing to woridng (e.g., miniimurn wage, contra=s, safety laws,
ion, etc.)

My sch=4:-..s job placement service has world with me to:

77. _ firr7dut about my interects and mills

78. tell fie_ about the dfferent kinds of jobs available that fit my Interests
and

79. ha- me set up job cooperative iir=grams

8n hei-d me arrange for interviews with employers

81. Keep careful records that helped me to get jobs after leaving school
records of courses taken, letters of recommendation, woe;

exzerience, address; etc.)

82. Keep my file up to date

83. _ Other (please specify)

288



What do you feel are the primary strengths cf the job placement program in
your school?

What do you feel are the primary weaknesses of ti-t-e job placement program in
your school?
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STATE OF SOUTH :JUNA

DEPARTN 1 a-- OF ---:DUCATION

,/

_ - {:11k G. «'.1;
dent az

Dew Ad.n:nistrator:

COLUMBLk-2:

Deceniltler 19, 1979

Thl'is is to inform you that the Off__ Vocational Eduzation
be cortting two surveys during the Mgr_- of January; The -7--arpose
the survey, a Trades and IndiiStri:_ 3Mucators' Needs A_ssessma_
is -st; ::..e:-7.ermine the trades and_industria_ :eachers' training

-2777.L devf.A.opment needs, This surve: dill involve all St-;,-:-h
aTc _n_ trades and Indu5,zrial teathers; :19 administrators;
te*-er educators. I.7.._add:tien; a Job P-__ntement Service Eff__
Suz be_used: 01) to determine tn_- effectiveness of --''

_:cemt services provided to secondary -7ocational students
esc. ols_and area vocational centers in Sonth Carolina; and

characteristics of effective pIaL:ement service pron-r-E=.
ka-rey will involve 1,000 vocational :eachers, all vot=a_:=

nemer= mersonnel, all secondary vocational school courise-7-±E,
wool ndministrators, aid l ;000 students.

Thy South Caroiima bepartment of Edunntion hay contras
.':atibiLni Evaluation S!':tems, Inc (NES); contractteSeart
70 wor-:: with the Office of Vocational Edu:-Y:ion to
snd retort the results (3+7 these surveys.

Advance notice letters n.ve Oeen in this- pad' =
personnel in_your_school who are being -asked tt participatc_i: cnc
both cf t-_-te surveys; We would greatly atrretiate your assi_ -_n

conducting this survey by:

distributing the advance notice letters to the
personnel indicated; and

:2) sending to NES in the enclOse:i JStage paid return cave
the names of any personnel tic at your school.

In apmroximately two weeks you wi__ receiving a package con-
taining all of the information and thateri_-_:syou and the selected
personnelwill need to complete the Suin-eys.. Again we will ask for
your assistance in distributing the Materials to participating per-
sonnel in your school.



Y:=7-,-ponse as we: as resnaaes of all those being asked to
parnit.= in -nhese stri will _'-e extremely- important in order_tc

rults and complete informaticl for decision
=king 7.Turs_

have imme=iate questions about these surveys; please
feel fie-e. 1= mail C:amdia zheehani_F-roject_Matager_at NES (413) -256 -
0=44, Kegley: or ,:zria Smoak; Consultants; RCU, Office of Vo-
Cationa_ 758=::3S7.

We 7m=nnly apprecizz_: your supp= and cooperation in these pro-
jettf..

Sincerely;

r-n6Y-D
Moody Oswald; Director
office of Vocational Education

t- (
Peter E. Schriber; Ed.D.
Project Director; NES



Evaluation Systems, Ing.

December 27-; 1979

Dear Admirstrator:

In =ter to help us distribute the advance notice letters
-14..Yow".schao--4-Itlefer. to_ the list of selected

parttcipz= on the enclosed yellow sheet.

In EC777.? cases, a name may appear on the list twice; People
who are 7:szed twice will be asked to complete two surveys. Each
person am the list; however; should only receive One advance
notice letter.

In the event that a person appearing on the list is no longer
with your school, could you please complete the form at the bottom
of :his page and return it to NES in the enclosed postage-paid
envelope.

We :-'.ncerely appreciate your assistance in this project.

Sincere-

Claudia Sheehan
Project lanager

Scnool Name:

SURVEY PARTICIPANT CORRECTIONS

The following peop:e included on the survey participant list are no longer
with our school:

Name New School Location (if available)



Re Superintendent of Education

Dear Educator:

STATE OF SOUTH CAROLINA

DEPARTMENT OF EDUCATION
COLUMEIA2kM1

December 19, 1979

This is to inform you that the Office of VOCAtional EthitatiOn will
be conducting two surveys during the month of January.- The pUrpOSe of
the first survey, Trades and I2dUStrial Educators' NeedS Assessment,
is to determine_the trades and industrial teachers' training and pro-
fessional development needs. This survey_will_itVOlVe all &kith
Carolina trades and industrial teachers -129 adMitiStratorSi_ and 25
teacher educators. In addition; a_Job Placement- Service Effectiveness
Survey will be used: (1) to determine the effectiveness of job place-
ment services provided to secondary- vocational students in_high schools
and area vocational centers in -South Carolina; and (2) to identify
characteristics of effective_placement service programs. This survey
will involve 1,000 vocational teachers, all vocational placement-
personnel, all secondary vocational school counselors, all Schodl
administrators; and 1,000 students.

The South Carolina Department -of- Education hAS contracted with
National Evaluation Systems;_ Inc. (NES', a contract_teSe7Ch agency;
to work with the Office of Vocational Education to design, OcitdUct;
and report the results of these surveys.

We are asking you to participate in one or more of these surveys;
In approximately two weeks you will be receiving a package containing
all of the_information and materials you will need to complete the
surveys. Your response as well as responses of all those being asked
to participate in these surveys will be extremely important in order
to- provide representative results and complete information for decision
taking purposes.

If you have any immediate questions about these sirveys, please
feel free to call Claudia Sheehan; Project Manager at NES (413) 256=0444,
Parely Kegley or Maria Smoak; Consultants, RCU, Office of Vocational
Education (758-2358);



We greatly appreciate your support and cooperation in these
projects.

Sincerely,

Moody Oswald, Director
Office of Vocational =ducation

Peter E. Schriber, Ed.D
Project Director; NES

29



_Italian-al Evaluation S s, rim

January 1980

Dear Administrator:

In December, the Office of Vocational Education =n conjunction with
National Evaluation Systems, Inc. (NES) sent you a letter concerning two
surveys to be conducted durina the month of January.

You will find in this packet all of the materials personnel selected from
your school will need to complete the Job Placement Services Effectiveness
Surveys and Trades and Industrial Educators' Needs Assessment su;leys.

We would appreciate your assistance in conducting this study by:

(1) completing the administrator's survey(s) attached; and returning
it to NES in the postpaid envelope provided,

(2) distributing the survey packets addressed to the teachers in
your school. A list has been enclosed to assist you in the
distribution. Some names may appear- twice. People who are
listed twice have been asked to complete two surveys.

(3) making sure that all teachers return their -Feted slxvey(s)
to NES promptly.

We sincerely appreciate your assistance in this :21.4E_L.

Sincerely,

Claudia J. Sheehar
Project Manager

CJS:cw

ANAMgAddreow
p 017ro4t 2:26

AMstr-44110Ams.OXPO4

30 Catalsous. Rood,
.Ttele..,A 01002

nWpphome41113t2.56-0444



January 4; 1980

Dear Educator:

In December; the Office of Vocational Education asked you to participate
in a Job PlacementServicesEffectiveness survey to be conducted during
January.

The South Carolina State Department of Education has contracted with
National Evaluation Systems, Inc. (NES) to design, conduct, and report
results of the survey. This sample will involve 1000 vocational teachers;
all vocational placement personnel, all secondary vucational
counselom, all school administrators, and 1000 students.

The Office of Vocational Education will use the results from this survey
to: (1) determine the effectiveness of job placement services provided by
high school and area vocational centers; (2) identify characteristics
of effective placement service programs.

All responses to the survey will be confidential. Results will be
reported by group, and no individual results will be identified. The
number printed on each survey is for internal inventory and coding
purposes only.

Please complete the survey as thoroughly as possible. If you are unable,
or do not wish to answer any question, simply leave it blank. Return your
completed survey to NES in the enclosed postpaid return envelope by
January 18, 1980; or as soon as possible after that date.

Your response to this survey is essential for a complete understanding of
the job placement services in South Carolina schools.

If you have any questions concerning this survey; please feel free to cal l
me at (413) 256-0444.

Thank you for your 7upport and cooperation in this survey.

Sincerely,

.1(

Claudia J. Sheehan
Project Manager

CJS/cw

Address:
- Awl Wiles 1Dat 228'

OXICZ
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Aarksestaiftems. Ot002 _J
Talophassac (413.1255-0444



Ova Ifie G;
Superintendent of Edicatibil

Dear Student:

STATE OF SOUTH CAROLINA

DEPARTMENT OF EDUCATION

WE NEED YOUR HELP

COLUMBIA 29201

January 2, 1979

The Office of Vocational Education at the State Department of
Education is conducting a survey during the month of January and we
are asking for your participation.

The survey asks for your opinions about kinds of job
placement services you were given in your high school or area vo-
cational center. It also asks you how helpful you feel these services
were. We will use the results of this survey to find out what makes
some job placement services more helpful than others and to improve
these services. This is why we need your help.

Enclosed is a copy of the survey. Please take time to answer
the survey now and return it to us in the pre-stamped envelope
provided for this purpose.

Thank you for your interest and your help in improving the
schools in our state.

CS

Sincerely;

A344,

Moody i wald, Director
Office of Vocational Education

Peter Schriber, Ed.D.
Project Director,"NES



National Evahi-ation Systems, Mee

January 18; 1980

Dear Administrator:

In early January, the South Carolina Sta.:e Department of Education, Office
of Vocational Education in conjunction with National Evaluation Systems,
Inc. (NES) sent you a packet of the_Job Placement Services Effectiveness
surveys and/or Trades and Industrial Educators' Needs Assessment surveys.
We asked you to distribute the surveys to selected personnel-in your
school.

Some people responded very promptly, and we have already received a number
of completed surveys. It is important, however, that the results of these
surveys are representative of all trades and industrial and/or vocational
educators in South Carolina.

To encourage complete participation in these projects, we would appreciate
your assistance by:

(1) distributing the enclosed letters to the selected participants
on the enclosed distribution list;

( ) checking_with each person on the list to ensure that he or she
has completed and returned the survey(s).

(3) asking the participants who have not responded to complete and
return their surveys.

Through your efforts we have already hada very favorable-response rate to
our initial mailing. We sincerely appreciate your continued support and
cooperation. Thank you fcr your assistance.

.

Sincerely,

Claudia J. Sheehan
Project Manager

Peter E. Schriber
Project Director

PES/cW
Enclosures

Wellbm'Addressez
011 226

Amherst. Mass 01002

30ClIfOIINII Road,
311nrsorW, M 0W02

Telephone: (413)256-0444



Evaluates Systems, Inc.

January 18, 1980

Dear Educator:

The South Carolina State Department of Education, Office of Vocational
Education in conjunction with National Evaluation Systems, Inc; (NES) is
conducting two surveys. In early January, you were asked to complete one
or both of the surveys entitled, Trades and Inrhstrial Educators' Needs
Assessment and _Job Placement Services Effectivene_s Survey.

A great number of you have already responded to our survey mailing. We
sincerely thank those of you who have completed and returned your survey
to us. We appreciate your prompt and thorough responses.

In order to provide useful information for the Office of Vocational
Education, however, it is important that the results of these surveys
reflect the opinions of all vocational educators in South Carolina. We
strongly encourage those of you who have not responded, to complete your
survey as soon as possible and return it no later than January 30, 1980.

If you have any questions about these surveys, please feel free to
call Claudia Sheehan, Project Manager, at NES (413) 256-0444. Again,
if you have already returned your survey, thank you for your support and
cooperation.

Sinceref

Claudia J. Sheehan
-Project Manager

Peter E. Schriber
Project Director

CJS/PES/CW

Moak* Aekb-otts:
Post Offloo Box2211

7Unsooto41Moss. 01002

20Cofthommoltom4
AiislWrW,11 01002

TeIspIsonaz (413)256-0444
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EvaliuratirPin Sysgerns5,

April 11, 1980

Dear Consultant:

The Vocational Research Coordinating Unit of the South Carolina Department
of Education contracted with National Evaluation Systems, Inc. (NES) to
conduct a Trades and Industrial Educators'Needs Assessment and a Job
Placemait Services Effectiveness Survey. In December 1979, we asked you
to review the content of the surveys against several criteria. We found
your reviews to be -xtremely helpful in finalizing the survey designs. At
the time of that review we mentioned that if there were time, we would
appreciate having your reactions to the results of the survey. We are
very pleased that you have agreed to work with us during this final stage
of reporting survey results.

Your review will be most helpful to us if you focus on the conclusions and
recommendations which begin on page 38 of the report. We have provided
you with the entire report to provide you with any background information-
you may feel is helpful for your review.

Criteria For Review

1. Please review each conclusion to ensure that the information is:
A. accurate;
b. Presented in a straightforward and unbiased manner.

2. Please review each recommendation to ensure that it is:
a. feasible,
b. appropriate,
c. and accurately drawn from the conclusions.

Please comment on every recommendation and be .as specific as possible in
identifying any additional recommendations, alternate strategies, or
rationales. Please return all of your material to NES in the postpaid
return envelope by April 2-17 1980. We sincerely appreciate your
assistance in this project.

Sincerely,

Nac.,
e`V

Claudia J. Sheehan
Project Manager

AraMmAddivimia

Assibers4 Muss. 01002
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30CANWhimmoRam4
Anshorst.Afass. 01002

TeAviom.:(41:)21Wr0444



National Evahmtion Systems, Mc-

November 21; 1979

Dear Consultant:

The Vocational Research Coordinating Unit of the South Carolina Department
of Education has contracted with National Evaluation Systems, Inc. (NES)
to conduct -a Trades and Industrial Educators' Needs Assessment and a Job
Placement Services Effectiveness survey. Prior to the award of this
contract you were asked by NES to act as a consultant to review the survey
for one or both of. these projects. Thank you for agreeing to work with
NES on these projects.

The objectives of the surveys have been reviewed by the South Carolina
Department of Education, and NES is presently developing the first draft
of the survey instruments. We feel that your review of the instruments
will be most helpful during this initial stage of development. We will
mail the draft instrument(s) to you during the week of November 26 -30,
1979. At that time we wil include complete instructions and guidelines
for your task. In order for your suggestions and comments to be
incorporated in the final design of the instruments -we will need to
receive your materials no later than Ded6mher 7, 1978; Your task should
take no longcr than one-half day to complete.

If you foresee am problems in completing this task in the time allotted,
please call us immediately at (413) 256=0444 (-collect). We appreciate
your assistance in this project.

Sincerely,

Claudia. J. Sheehan
Project Manager

William A. Gage
Project Assistant

CJS/WAG/CW

Mallfor rAtiVor

- Pool Office Box .226
Amherst, Mum OK=

-

30 Codohoesso Road,
.41Cramorst,111:110702

Tolophono: (473)256-0444



National Evaluation Systems, Mc.
November 28; 1979

Dear Consultant:

Enclosed you will find the materials necessary to conduct review
of the Trades and Industrial Educators Needs Assessment and/-_-_,- the Job
Placement Services Effectiveness Survey.

(1) Survey Objectives (blue/green)
(2) One or both of the survey instruments (blue/green)
(3) Instructions for survey review (orange)
(4) Criteria for survey review (buff)

Also enclosed:

(5) Two Consultant Agreements
(6) One Consultant Invoice
(7) One Postace-paid return envelope

Your task is to review each survey according to the Instructions for
Survey Review.

On both the Consultant Agreement and Consultant_linvotte, please provide
the information neeced (address, telephone number, and social security
number) in the upper-left corner box. Both forms also require your
signature. Keep one copy of the Consultant Agreement for files.
Please be sure to return these forms with the other encloSkrmaterials in
the postage-paid rem=rn envelope provided. Please retuii7.11nseiraterials
no later than Decemher 7, 1979. If you have any problem me:ieting the
deadline for returning the materials; please call us immed7etely so that
we can discuss the matter.

If you haVe any questions or concerns, please feel free to call either
Claudia Sheehan or Bill Gage collect at (413) 256=0444. We will be-happy
to assist you in any way we can Again, thank you for your assistance.

Sincerely7--%

A/461ei

Claudia Sheehan
Project Manager=.

.

William A. Gage
Project Assistant

CS/WG/cw
Enclosures



South Carolina
Trades and Industrial Educators Needs Assessment and

Job Placement Services Effectiveness Survey

INSTRUCTIONS FOR SURVEY REVIEW

:d the criteria for survey review so that you are familiar with the
iteria for which you will be reviewing the survey instruments_

J2) Read the survey objectives so that you clearly understand the pjroote
of the survey.

(3) Read and/or complete the survey so that you are familiar with all of
the questions asked on the survey.

(4) Corolete the criteria for survey revie4. Please feel free to make
any additional comments directly on the survey instrument.



Trades and Industrial Educators Needs Assessment
Review of

F-- Job Placement Services Effectiveness Survey

CRITERIA FOR SURVEY REVIEW

Cover Letter

I. The purpose of the survey is clearly explained. (Circle one.)

A. Vet
B. no

If no, what additional information is needed to further clarify the
purpose?

2; The instructions for completing the survey are clear and easy to
follow. (Circle one;)

A. yes
B. no

If no, what additional information is needed to further clarify the
instructions?



3. The overall structure and organization of the survey instrument is
clear and easy to follow. (Circle one.)

A. yes
B. no

If no, in what way could the instrument be redesigned to clarify the
organization?

survey Items

4. Review each item of the survey for the following criteria.

(1) Lack of clarity: the item is unclear in meaning.

(2) Lack of readability: the vocabulary is unnecessarily difficult.

(3) Inappropriate content: A. the content of the item is
inappropriate for the field
of vocational education.

. Appropriate content has been
omitted.

(4) Bias: A. the item stereotypes males or females, or any racial,
ethnic, religious, or regional group.

B. the ability to respond to the survey item may be
adversely affected by one's racial, ethnic, or
religious background.

(5) Comments-- if one or more columns have been checked, please
comment on the survey instrument to indicate suggestions for
revision or improvement.



Item #
Lack of
Clarity

Lack of
Readability

Inappropriate
Content

ias Garment

398



ItC.m Lack of
Clarity

Lack of Inappropriate Bias CommentReadability Content



5. Are there questions which you feel do not meet the objectives of the
survey?

A. yes
B. no

If not; please comment

6. Are there objectives and/or questions which should be added to the
survey?
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_National Evaluation Sistems,
December 31; 1979

Dear Administrator:

In January the Office of Vocational Education will be conducting a Job
Placement Services Effectiveness Survey.

The South Carolina State Department of Education has contracted with
National Evaluation Systems, Inc. (NES) to design, conduct, and report
results of the survey. Part of this procedure involves the field-testing
of the-instrument in order td be certain that the questions and direci-ions
for completing the survey are clear and easy to follow. Surveys have been
developed for vocational placement personnel and counselors- admini-
strators, vocational teachers; and students. For this field test we would
appreciate your review of the enclosed survey.

The Office of Vocational Education will use the results from the final
survey to be conducted in January to (1) determine the effectiveness of-
job placement services provided by high school and area vocational cen-
ters; (2) identify those characteristics of "successful" or "effective"
placement service programs.

Please complete the enclosed survey as thoroughly as possible. If you are
unable or do not wish to answer any question, simply leave it blank. You
should keep track of the time spent completing the survey and record it in
the upper right corner of the comment sheet provided.

If you have a problem completing any question, please explain the diffi-
culty on the comment sheet provided or note your concern right on the
survey.

Return your completed survey to NES in the enclosed postpaid return
envelope by January 7, 1980 or as soon as possible after that date.

If you have any questions concerning this survey, please feel free to call
me at (413) 256=0444.

It is important for you to understand that this is only a field test.
January, you may be selected to complete the final survey. If you do
receive one, please complete that survey as well.

Thank you for your support and cooperation in this field test.

Sincerely,

Claudia J. Sheehan
Project Manager

CJS:kta:ENCS
MalMog Address!:

Post Moe Sax 226
Amesere4Aftiss.01062

30 Gatehouse Road,
Ansserst,Masse. 01002

reMphone: (413)256-0444



/Statonal Evaluation Systems, Inez
December 31, 1979

Dear Educator:

In January the Office of Vocational Education will be conducting a Job
Placement Services Effectiveness Survey.

The South Carolina State Department of Education has contracted with
National Evaluation Systems, Inc. (NES) to design, conduct, and report
results of the survey. Part of this procedure involves the field-testing
of the instrument in order to be certain that the questions and directions
for completing the survey are clear and easy to follow. Surveys have been
developed for vocational placement_personnel and counselors, school admini-
strators, vocational teachers, and students. For this field test we would
appreciate your review of the enclosed survey.

The Office of Vocational Education will use the results from the final
survey to be conducted in January to (1) determine the effectiveness of
job p :ement services_ provided by high school and area vocational cen-
ters; ,2) identify those characteristics of "successful" or "effective"
placement service programs.

Please complete the enclosed survey as thoroughly as possible. If you are
unable or do not wish to answer any question, simply leave it blank. You
should keep track of the time spent completing the survey and record it in
the upper right corner of the comment sheet provided.

If you have a problem completing any question, please explain the diffi-
culty on the comment sheet provided or note your concern right on the
survey.

Return your completed survey to NES in the enclosed postpaid return
envelope by January 7, 1980 or as soon as possible after that date.

It you have any questions concerning this survey, please feel free to call
me at (413) 256=0444.

It is important for you to understand that this is only a field test. In
January, you may be selected to complete the final survey. If you do
receive one, please complete that survey as well.

Thank you for your support and cooperation in this field test.

Sincerely,

Claudia J. Sheehan
Project Manager

CJS:kta:ENCS
Mailing Address:
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HOW LONG DID IT TAKE TO COMPLETE THE SURVEY

(EXCLUSIVE OF THE TIME IT TOOK TO PROVIDE

ANY COMMENTS)? MINUTES

COMMENTS:

kta:12/79
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