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) INTRODUCTORY NOTE .. ’

3

For several years ERIC/QAPS‘has produced Searchlights--computer searches of the ERIC data

base on topics identified as being of major interest and tmportance by our on-site users and

.~ by helping professionals wdrking'in the fiéfdl The éearch1ights have provea to be highly useful
as a synthesis. of existing docuhents on.a given topic, and we have been pleased to provide them
at low cost for persons desiringﬂpackaged,‘instant information in a particular area. Last year

' we went one step further.' |

| Choosing-the fifteen topics wh{bh were in most demand by our ERIC users, we decided to
explore in depth’ the sources revea]eq in the computer gearchfand identify prime issues and
possible trends from.the-documents, as well as point out fhe implications of the information fqr
'the~work of professionals in our field of counseling and personnel'sgrvice§. In so QOing we j
hoped to” provide an even more valuable service to those who recognize ERIC as a rich storehouse
of information, but who lack the time to examine in detail and analyze the total collection of
data.
This. year we have added four new titles to what.has bécome an extremely popular serigs of

i

;pu511cations. In addition, one venerable title--Career Development: Programs and Practices--

has been updated and expanded. The fifteen areas originally chosen for this special treatment

AY

and the four new areas are as follows:

~ Caretr Development: Programs and Practices
Career Resource Centers
Counseling Adults




Counseling the Aging
Counseling the Exceptional: Handicapped and Gifted
Divorce and One-Parent Family Counseling

Evaluation of Counselor Effectiveness

Group Guidance

Mid-Career Change

Preretirement Counseling .

Program Evaluation and Accountability

Tests and Testing Programs

The Counselor as Change Agent

The Counselor as Consultant .

Violepce in the Schools

Leisure Counseling

Parent and Family Counseling

Counseling for Alcohol/Tobacco/Drug Abuse

Marriage Counseling

/

The computer search is included in each Searchlight Plus as before, but in addition, readers will

find an opening narrative which high]ight§-certa1n documents, identifies issues and trends, and
suggests possible implications for the future of guidance and guidance professionals.

We should point out that two of these titles are slightly different from the others. The
ones entitled "Mid-Career Change" and wpreretirement Counseling” contain sources from a number of
‘data bases (including ERIC). These particular analyses of the literature were prepa?ed for an
international guidance conference and were designed to/review sources from as many data bases as

possible. Interestingly, however, the most useful informational source in preparing the papers

1]

was ERIC, and much overlap was found to exist in the documents brought to light from the many dat

bases searched.

This explains the difference between our current series Searchlight Plus and the previcus

ii Y




series Searchlight. If you find the rarrative helpful--more helpful than just the basic search--

we would appreciate your telling us so. A major purpose of ERIC is to provide information of

genuine value to you, tne user.

Garry R. Walz Libby Benjamin
Director, ERIC/CAPS Associate Director, ERIC/CAPS
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CARéﬁR DEVELOPMENTi PROGRAMS AND PRACTICES II

5 ' Helen L. Mamarchev

Introduction

Since the “introduction of the term "career education" in 1971 by Sidney Marland, then U.S.

Commissioner of Education, programs with a "career" focus have steadily gained importance in

, , Growth of
schools across the nation. Both Federal and state funds have been allocated for the design Career Develop-
N ment Programs
N and implementation of such programs, and many state legislatures have gone so far as to mandate
\ 3 -
AN M ;

\ their development.

The purpose of this ana]yéEs is tq familiarize the reader with the basic components of a
wide vdriety of existing programs and practices. It should be useful to those responsible for
deieloping‘ang implenenting such programs, as well as to researchers in tre area.

/

Issues and Trends .

in the literature, the terms "careér development," "career education,” and "career guidance"
often appear to be used interchangeably. In this paper these terms are not considered to be o
Definitiona
synonyms. Therefore, as an aid to understanding their meaning, the following definitions are
presented:

Career Development is'a continuous process that occurs over the 1ife span and includes
educational, occupational, leisure, home, and community experiences and their relation-

. / ) 9 . 1 ()
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ship to an-1nd1v1dua1's'seTfecoﬁtept, strengths, abilitjes, and 1ife style and
occupational choiges. o L

Career Guidance 1s the'process whereby a he1§ing professional assists an individual
in his/her career development--in coming to a fuller understanding of self, the
environment, and the world of work, and in making appropriate career and 1life style
choices. ) s , .

Career Education is part of the process of career guidance that occurs within and

outside educational settings and invelves occupational awareness and information,

individual Interests and employment potential, and appropriate occupational sg1ect1on.
Taken from this perspective, career guidance and career education can be thought of as edu-
cational interventions by counselors, teachers, administrators, parents, and community members
which are designed to further the career development of the individual.

This recognition of career development as an integral aspect of human development represents
a move away from earlier views of career development, in which the focus was on matching an
individual to a particular job which he/she would then perform for a l1ifetime. Indeed, many Broader

. 3 Pergpective
. early career development programs emphasized the examination of occupational clusters and career
opportunities (jobs).in those clusters and provided curriculum guides for teachers to aiad
students in their career {job) choice (ED 083 003-013). Some practitioners, however, recognized
that alternative delivery systems were necessary if they were to accomplish the task of helping
individuals develop to their fullest potential. Thus, this earlier restricted approach was
[]

broadened to include occupational exploration, developmental [K-14] approaches, the systematic

infusion of career development concepts into the curriculum, and computer-assisted instructional

systems (ED 133 651-2, ED 057 183).

1i




* - ,Ovér time, career development concepts have been infused into educational anq community
set%ings in the form of career guidance programs, activities, and interventions Hesigned to
heip individuals increase self- and career awarencss, develop decision-making skills, and
explore the worid of work. The following model illustrates how career development philosophy

“;
has evolved into a workable structure for career »ducation prugrams.

,

Career Education Model

Grade Level Prangram Focus

elementary career and self-awareress; emphasizes understanding of what jobs
are and how they relate to individual prefereaces

middle school/junior high career and self exploration; eaphasizes examination of career
alternatives, as well as personal capabilities and desires

high school career planning, decision-making, and preparction; emphasizes
making specific career/life choices and designing strategies
for implementing those choices

postsecondary career implementation and reassessment; emphasizes continued
exploration of career/life alteranatives

The principle of infusing career development concepts into the curriculum 1is reflected in

a number of documents presenting outlines of goals, objectives, activities, and resources

Infusion
for various educational levels (ED 170 588, ED 170 545, €D 169 245, ED 169 211, ED 164 852, Process
FD 164 777, ED 163 196, ED 154 208, ED 150 290, ED 134 828, EO 133 590, ED 089 081). The
general infusion process described in these documents involves: (a) a review of existing

¥
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programs and materials; (b) development of program goals and objectives; (c) design uf a
comprehensive management and instructional system; (d) implementation res;urces, activities,
and strategies; (e) pedagogical inservice training materials and workshops; and (f) plans for
evaluation and follow-up.

Further indications of this trend toward infusion are seen in the_deve]opment of experience-
based career education (EBCE) programs a§ part of a school's vocational education/training
program (ED 164 853, ED 16%.833, ED 164 755, ED 151 507, EN 150 294, ED 150 288; ED 150 285, .. ,
ED 150 283, ED 11; 312, ED 110 744). Careér education is seen as a natural enhancer of §2522i5232;r
vocational education because of the emphasis that career education places on: (a) providing E@ucation
individuals with general employability/adaptability/prromotability skills; (b) linking all
components of the educational system to proviée these skills; {c) forming partnerships with
the larger community; (d) emphasizing work values as a part of personal values; and (93
beginning career development-oriented activities in the early elementary years. Infusion
into all aspect§ of a school's curriculum, therefore, may provide thg Qay for public education
to respond to current societal criticisms by preparing individuals f& take their place in
society through developmental, longitudinal interventions rather than through job-matching
or remediation efforts. |

“Another trend 1n the 1iterature is the increased attention given to the eva1uat10n of
Program

career guidance and career education programs and practices. Accountability, fiscal rLsponsi- spvaluation

bility, efficiency of operation, recommendations for program modification or expansion, ana

16
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determination of why program objectives may or may not have been met are some of the reasons
cited fdc the emphasis on evaluation (ED 171 997, ED 169 224, ED 167 696, ED 166 436, ED 166 422,

.ED 163 166).' Four types of evaluation methodoloaics are suggested:

1. Context--needs assessment data collected from particular populations (ED 171 997,
ED 166 430, ED 166 429, ED 166 428, ED 166 427) |

2. Input--stretegies and methods such as interventions by counselors, teachers, adminis-
trators, parents, or students (ED 167 940, ED 167 701)

3. Process--moqitoring a program to see if it is being implemented as planned and how
u efficiently it is being managed (ED.166 423, ED 164 755, ED 160 874, ED 150 285)

4., Product--measuring changes fn student behaviors resulting from participation in the
procram to determine the extent to which the established outcomes are met (ED 164 834, ED 164 755,
ED 160 797, €D 152 827, ED 152 780, ED 151 541, ED 150 285). ,

. Evaluation instruments are often included in the documents, including exampies of_criter1on-:
referenced and norm-referenced'tests (ED 172 101, ED 171 997, ED 154 204, ED 152 827, ED 151 507,

. Evaluation
£D 137 544, ED 133 595, ED 116 841, ED 112 307, ED 110 744, ED 092 661). Designs for pre- and Ingtruments
post-testing to assess implementation procedures or student learnings are also available
(Eh 162 102, ED 162 101, ED 162 100, ED 162 099, ED 162 058) . |

Recognition of the fact that persons of different populations may face special career ) _
development problems has led to the development of prcgrams and practices specifically oriented ;gzzéziions

to the unique needs of special groups. These populations 1nc1ude the gifted (ED 172 004),

-~

‘ ' n 18

(22



women {(ED 171 952, ED 150 471), juvenile delinquents (ED 170 681), rural students (ED 169 245),

| dropouts (ED 169 242, ED 169 214), the handicapped (ED 173 637, ED 166 418, ED 149 545,

ED 141 998), disadvantaged youth (ED 16¢ 373, ED 164 742), minority studeats (ED 164 755,
ED 164 616, ED 152 827, ED 152 780), prisoners (ED 147 577), American Indians (ED 116 841),

* and bilingual persons (ED 164 977, ED 138 757, ED 101 156), to name a few. Activities in

these programs are designed to equip individauls with the skills necessary to overcome : 1
discrimination, societal stereotyping, and socioeccnomic disadvantages so as to achieve treir ]

fullest potential. Additionally, some materials are written for individuals attempting to

‘enhance the career development of others (e.g., students and employees) through career education

or guidance programs, i.e., administrators (ED 171 997, ED 167 754, EC 166 426, ED 166 425,
ED 166 424), counselors (ED 157 940, ED 165 015, ED 162 178), teachers (ED 169 231, ED 164 808,
ED 162 163, ED 162 094, ED 162 074), employers (ED 167 756), and' college faculty (ED 170 427,
ED 155 334).
The "graying" of Arerica has caused a substantial increase in the number of programs for
adults, focusing on adult 1ife jcareer development needs (ED 166 430), adults in rural settings,
(ED 133 600), and job placemefft for adults (ED 119 065). Other programs teach people how to iragrams
set up community-based career‘guidance delivery systems (ED 167 821, ED 135 997). Viewing for Adutte
persons as 1nd1viduals Qith different needs and expeétations rather than as a collective whole

and providing appropriate career education/guidance programs have becor:ie the hallmarks of the

current career development thrust.

19 6 - 20
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Analysis of Programs and Practices

This computerized search of the ERIC system reveaied a large number of exemplary programs,
practices, and materials. To simplify the reader's search for relevant information, a Progrém
Analysis Mgtrix has been set up, analyzing each program in terms of special target population,
education level, program focus, materials, methods, and geographic location. When a program of
interest is located in the Matrix, the reader can find further information by looking for the
corresponding ED number in the Abstracts Section at the conclusion of this paper. (Abstracts |
appear in descending ED numerical order.) What follows is a brief analysis of the materials to

help readers select documents most appropriate to their needs and interests.

Education Level

Elementary. At this level program activities emphasize an understanding of what jobs are
and how they relate to individual preferenceé and needs (ED 166 428, ED 166 425, ED 146 386, .
ED 143 827, ED 130 071, ED 118 949, ED 118 934, ED 114 680, ED 110 904, ED 110 761, ED 105 167,
ED 089 079). gtudent outcomes include the acquisition of a positi?e attitude toward school and
work and increased knowledge of self in relationship to the world of work.. g

Middle/Junior High. Examining career alternatives and pefsbna] abilities and desires
through career- and self-exploration activities occur at this level (ED 169 211, ED 162 100,
ED 147 635, ED 143 880, ED 142 814; ED 142 744, ED 130 G71, ED 115 785, ED 115 784, ED 109. 308,

ED 106 502, ED 089 114). Sfudent cutcomes include choosing occupational clusters for in-depth

N

Elementary

Middle/Junior
High
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exploration, identification of necessary employdbility sk1115,'and relating occupational
information to personal needs.

High School. At the secondary level career planning. decision-making, and preparation are
critical activities fnvolving specific 1ife/career choices and action plans for achieving
personal goals (ED 169 223, ED 166 429, ED 166 422, ED 165 382, ED 164 853, ED 164‘534t
ED 164.808, ED 160 803, ED- 159 531 (Career Day program), ED 151 507, ED 150 294, ED 150 290,

ED. 150 288, ED 150 285, ED 150 283, ED 133 579, ED 126 391, ED 117 302, ED 109 417, ED 106 559,
ED 089 083). Student outcomes include preparing for and entering an'entry-1eve1 position or
seeking further edﬁcation or training.

Pogtsecondary. Individuals begin to implement their .career/1ife-style choices and assess
their satisfaction and needs through continued exploration of cqreer/]ife alternatives (ED 171
997, ED 170 463, ED 169 214, ED 167 821, ED 166 430, ED 166 427, ED 166 423, ED 155 322,

ED 134 796, ED 132 600, ED 112l129, ED 109 532). Student outcomes include successful adjustment
to initfal job chotce, continued exploration of occupational choice based on skills énd reeds,
prenaration and entry into new occupations, or upg-ading of competencies in initial occupational
field. (The reader should note that many documents relate broadly to the entire elementary/
secondary range and are identifiable by looking at "Education Level" in the Program Analysis

Matrix.)

High School

Postsecondary



Sveciul Populations

A}

A numﬁer_of references involving special populations were cited in the previous section
$

(Issues and Trehds). Acfivities designed to aid certain groups in overcoming personal and

societal barriers are provided. For example, the data base cdntains strategies to assist women

‘to combat sex-role stereotyping and to pursue nontraditional careers (ED 171 952, ED 150 471); Special '

o Populations
ways of helping handicapped students prepare for iob placement and employment (ED 173 637, o ®
ED 166 418, ED 149 545, ED 143 791, ED 141 998, ED 139 179, ED 134 865, ED 121 932); and

o * B o ) - *
activities to help rural students broaden their knowledge of theﬁ?éives and the world of work

(ED 169 245, ED 162 102, ED 160 321, ED 154 208, ED 145 207, ED 133 565, ED 121 991, ED 113 583,

ED 110 638, ED 087 868).

v “\
¢

Experience-Based Career Education (EBCE)

Some programs were previously cited in the Issues and Trends section., The majority'of these
programs provide guidelines, designs, implementation strategies, and evaluation methods fo-
setting up school/community programs in the form of work-study jobs, student internships, on- Experience-
. *  Baeed Career
the-job training, and enhancement of employability skills (ED 164 742, ED 162 160, ED 150 423, BEducation O

ED 150 288, ED 145 253, ED 145 245, ED 145 204, ED 14) 607, ED 136 037, ED 129 676, ED 128 614,

ED 124 794, ED 115 954, ED 114 610, ED 112 030).

Staff Development/Inservice Training

Many documents are written to assist educationai personnel, teachers, counselors, and | Staff
Development
9
@]
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administrators in developing materials and activities for career education/guidance programs.
Some taée the form of curriculum guides to examine specific occupations (ED 089 009-013).
Oihers appear as competency-based curriculum guides or resource guides to be used at specific
educa£1ona1.1evels for the design of appropriate activities dealing with career/self-awareness
and exploratio&, decision-making, or occupational choice. These types of guides are listed

below according to educational level and are also useful as inservice training modules:

Elementary Middle/Junior High/Secondary Postsecondary
ED 167 940 ED 167 940 ED 170 427
ED 163 332 ED 163 332 ED 167 940
ED 162 074 ED 162 178 ED 185 334
ED 160 842-849 ED 162 163 ED 155 322
ED 154 206 ED 162 094 ED 154 323
ED 154 142 ED 162 0/4
ED 134 843 ED 160 851-858
ED 118 934 ED 154 206
ED 103 801 En 154 142
ED 089 079 ED 153 017
ED 089 015 ED 149 545
ED 061 429 ED 134 843

ED 117 350
ED 1C9 308
ED 103 801
ED 089 081
FD G89 015
ED 061 429

Foaluation and Outcomes

The previous section, Issues and Trends, described and discussed a rationsle for evaluating  p, 0.,

. . . Evaluatio
career development programs and practices and four specific modes of evaluation. The Titerature watwon

| - 10
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also contains descriptions and evaluation data from vaiidated, exemplary demonstration programs
in which assessments of student‘outﬁomes showed that the%r participation in these progréms had

a favorable impact on their career developmeni. Tiat is to say, the career education/guidance
activities facilitated the personal/career development of the students--career education/guidance

worked! (ED 170 504, ED 170 502, ED 170 500, ED 170 499, ED 169 224, ED 167 736, ED 163 386,
ED 163 167, ED 163 166). |




PROGRAM ANALYSIS MATRIX

Special Education Materials/
ED Number Population Level Focus Methods Location
."5 : ’ L N
ED 173 637 ¥ educable - secondary models to describe t%e survey questionnaires  New York
mentally vocational developmental nature and used to develop
retarded different modalities of models
job placement
ED 172 101 higher guiu..ines for career evaluation instruments  Florida
education resource centers ’
EC 172 004 artistically secondary alternative training Rhode Island
gifted and program curricula and
talented project goals for
career decision-making
ED 171 997' administrators elementary/ manual for conducting assessment kit Colorado
' secondary program and pupil
evaluations/needs
assessments
£ED 171 952 working women con*inuing career planning to Ohic
education improve occupational
‘ stgtus
ED 171 918 elementary/ exemplary nrojects Oregon
secondary, and research
postsecondary
30 12




MR T

cant
5

secondary

infusion of career
education into
curriculum

Education Matrix

" Special Education Materjals/
ED Number Population Level Focus Methods Location
ED 171 808 secondary job p]acement. Maine
: N .
ED 170 681 delinquents secondary model vocational program Pennsylvania
ED 170 588 elementary/ career development objectives-activities South
' secondary concepts and matrix Carolina

objectives

ED 170 545 grades 4-6 sample implementa- outlines of goals, Kentucky
tion plans objectives, activities, C

N ) and resources
" ED 170 504 gradeé K-8 exemplary project of description of California
. infusion of career infusion units

educetion into
curriculum

ED 170 502 grades K-6 exemplary project to California
develop articulated
career education
curriculum

ED 170 500 elementary/ exemplary project of Arizona Career Arizona

13



Materials/

Special Education
ED Number Population Level Focus Methods gocat1on
ED 170 499 elementary/ exemplary prbject of ‘Ohio Career Development' Ohio
secondary infusion of career educa- Model
tion into curriculum :
ED 170 463 students postsecondary competency-based New Mexico
e interested in curriculum
business and .
office occupa-
tions ;
Eb 170 427 - educational h1ghér descr1pt1oﬁs of training gquide Massachusett:
personnel education - programs designed to . .
address sex equity
and leadership-develop-
- ment {ssues
ED 169 247 grades K-6 eéreer development fact sheets Michigan
curriculum units
ED 169 246 grades K-6 model program learning Michigan
' ‘ activities
; )
ED 169 245 rural students .~ elementary integration of career instructional units Michigan
7 . awareness into existing
, subject materiai
-~ ED 169 242 dropouts secondary 1977 Youth and Employ- 'Congress1ona1 District
ment Training Act hearings of Columbia
34
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: Special " . Education : Materials/
ED Number Population Level : Focus . . Methods Location
Eb 169 239 special needs grades K-14 "' model for comprehensive Asche Matrix Georgia
students, drop- ‘ .guidance program
. outs, adults ;
ED 169 231 ~ language arts secondary infusion of career educa- Oregon
' ' - and science tion with 1an$uage ars
teachers - and science via competency-
based units
ED 169 224 ' 'elementary/ . “‘evaluation of exemplary o Pennsylvania
- ] secondary model; inservice -training
ED 169 223 - secondary consortium demonstrating evaluation instru- Florida
‘3 . effective techniques in  ments from Florida
& _ career education EPIC (Education
Progress in Careers)
. ¥
ED 169 214 dropouts, secondary, community-based, on-site - South Dakota
graduates adult educa- career experiences
tion
ED 169 211 \ elementary, systems management behavioral objectives New York
junior high approach to delivery and fnstructional
) systems for career. modules
education
ED 168 924 psychology / higher undergraduate Georgia
technicians education training program _ College
15
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Special Education Materials/
ED Number Population Level Focus Methods Location
£D 167 940 " counselors " elementary, counselor's role in pupil information analysis - Michigan
secondary, and student personnel product
higher educa- services
tion
ED 167 821 adults adult educa- community-based delivery ‘
tion systems . Connecticut
ED 167 797 elementary/ planning worksheets I1linois
secondary models '
ED 167 756 low-1ncome adult educa- niodels for classroom complete set of District
women tion training and work program forms of Columbia
experience in
nontraditional jobs
ED 167 755 employers professional model to expand employ- workshop kit District
continuing ment opgortunities® for R of Columbia
education women in nontraditional
occupations
ED 167 754 program adult educa- community-based confer- conference outline, District
administrators tion ence model for expanding checklist of Columbia
- employment opportunities
for women in non-
traditional octupations
ED 167 746 parents elementary/ parent role in céreer odt11ne, handouts, Rhode Island
secondary develor.ent processes questionnaires

of their children

35
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Special Educacion Materials/
ED Number Population Level Focus Methods Location
ED 167 736 elementary/ demonstracion projects Wisconsin
secondary
ED 167 70) elementary/ effectiveness of career evaluations for Florida
secondary education activities students and faculty
ED 167 696 elementary, evaluation of career Michigan
secondary, education model
postsecondary
ED 166 436 secondary financing vocational
education programs New York
ED 166 430 adults adult educa- administering the Life manual and needs Georgia
tion Career Development Needs assessment instru-
Survey ment
ED 166 429 secondary administering the Life manual and needs Georgia
Career Development Needs assessment instru-
Survey-Secondary School ment
ED 166 428 elementary administering the Life manual and needs Georgia-
Career Development Needs assessment instru-
Survey~Elementary School  ment

40
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. Special Education Materials/
ED Number Population Level Focus Methods Location
ED 166 427 ) postsecondary; administering the Compre- manual and needs assess- Georgia
adilt hensive Counseling and ment instruments
Personnel Servi.es Program
Assessments: Postsecondary
and Adult
ED 166 426 administrators secondary administering the Guid- evaluation instrument Georgia
ance Program Assessment-
Secondary School
ED 166 425 administrators elementary administering the Guid- evaluation instru- Georgia
ance Program Assessment- ment
Elementary School
ED 166 424 administrators adult educa- adminis’ering the Adult survey instruments Georgia
tion Education Program Survey,
Inventory of Community
Resources, Inventory of
Staff Resources
ED 166 423 postsecondary; process mode? needs; assessment Georgia
adult instruments; action
plans
ED 166 422 secondary evaluation of experience- sample questionnaires District
based career education of Columbia
program
4:C>
Aot
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Special Education Materials/

ED Number Population Level Focus Methods Location
ED 166 418 handicapped elementary, career and vocational biLbliography Ohio
. secondary, development
postsecondary
ED 166 405 K-10 program evaluation . Ohio

of career education
infusion program

ED 166 373 disadvantaged secondary evaluation of summer . Indiana
‘ youth program for education :
and developmentsof
youth (SPEDY)

ED 165 457 Indochinese adult teaching English as a bibliography Virginia
refugees educatjon second language through
career development-
oriented materials

ED 165 382 gifted and grade 12 progrém using guidance Texas
talented laboratory, university
- mentors, and internships

D 165 037 empley&aes continuing career planning program workshop format California
education
ED 165 015 counse. rs. higher employability process simulation game Michigan
@ education
19




Special Education Materfals/
EL Number Population Level Focus Methods Location
ED 164 977 bil1inqual elementary/ application of career 1{terature review New Mexico -
students secondary education concepts to
bilingual populations
ED 164 653 secondary evaluation of Experience- Alabama
Based Career Education
program
ED 164 852 el ementary/ five-year state plan needs assessments: Maryland
secondary school personnel
competencies
ED 164 834 secondary ~evaluation of career | Utah -
' education program by
students
ED 164 833 secondary evaluation of Experience- Rhode Island
: Based Career Education
program, i.e., career
exploration. activities,
career counseling, and
academic instruction
£D 164 808 students and secondary demonstration programs skills assessment; California
teachers for model career develop- career decision-making
ment/vocational prepara- materials; student
tion systems and staff assessment forms
development
.
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Special : Ecucation _ Materials/
ED Number Population r Level Focus Methods o Location
ED 164 777 ‘ - elementary/ development of model strategies for infusion California
\ . - secondary; career education program, d{nto curriculum
adult (Career Education
 Responsive to Every
Student)
ED 164 775 | elementary/ process and product student pre/post tests; New York
- secondary evaluation of Class- staff questionnaires

rooms Beyopd Walls
Career Education

. Project
ED 164 755 ,'minority youth; elementary, career guidance related booklets, handout Oﬁio
women; parents secondary, to minority youth, women, masters, filmstrips,’
adult transition froi school cassette tapes
¢ to work, program plann~

¢ ) ing and evaluation

ED 164 742 disadvantaged adult evaluation of Polaroid's  participant Polaroid
. groups vocational Inner City mission to questionnaires Company
education provide on-ihe-job-train- ‘
ing for disadvantaged
workers

0 164 616 minority students secondary program designed to Michigan
‘ encourage mincrities

to enter engincering
fields
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Special Education Materials/
ED Number Population Level Focus Methods Location
i
ED 163 386 ' elementary, review of extmplary pro- annotated bibliography  Michigan
secondary, grams and practices in
postsecondary area of career develop-
h ment
ED 163 332 counselors elementary/ inservice materials training modules; Wisconsin
secondary dealing with sex resource packets
stereotyping
ED 163 1596 elementary/ overyiew of SCECAMP goals and objectives New York
secondary (Systemwide Career checklist '
tducation Cluster-
- Based Articulated
- Model Program)
ED 163 193 secondary evaluation of Occupa- Massachusetts
vocational tional Competence Access
Project (OCAP) and 1its
community resource
system
ED 163 167 elementary/ exempliary model for Pennsylvania
secondary career education
curriculum with computer-
based resources
ED 163 166 elementary/ evaluation of instruments and Pennsylvania
secondary ED 163 167 questionnaires
0 ()



activities

teést evaluation

“design

Special \ Education Materials/
ED Number Population Level Focus Methods Location
ED 162 178 “counselors junior high counselor's role in action plan California
career education delivery :
s ED 162 163 teachers secondary how to implement the training manual New Jersey
: World of Related (pre- or inservice
Knowledge and Educational use)
Development (WORK-ED)
program
ED 1624160 school- elementary/ involvement of National conference report National
industry second.ry Alliance of Business Alliance
relationship " with-various youth pro- of
jects Business
: . and Cgreer
- { Educa¥ion
e \ P “\
ED 162 103 elementary/ careqr education California
secondary actj#ities of CERES
- (Career Education
Responsive to Every
Student) project
R o 7’ S
ED 162 102 rural elementary implementation of pre- and post- Michigan
students career education test evaluation
design
ED 162 101 elementary career awareness pre- and post- Arkansas

23



Special Education Materials/

ED Number Population Level Focus Methods Location
ED 162 100 junior high =~ academic activities, pre- and post-test Maryland
individualized student evaluation design

activities, sirulated
work experiences,
guidance activities

ED 162 099 elementary/ career and self- pre- and post-test Arizona
secondary awareness evaluation design
ED 1€2 098 K-10 self-awareness and pre-~ and post-test Ohio
~esteem; knowledge of evaluation design

world of work; decision-
making skills

ED 162 094 teachers grade 9 how to implement the curriculum manual New Jersey
World of Related
Knowledge and Educa-
tional Development.
(WORK-ED) program

ED 162 074 teachers elementary/ developing industr.al curriculum guide Wisconsin
secondary education programs

ED 162 065 elementary/ evaluation of Project evaluation methodoloqy Maine
secondary GIVE (Guidance in

Vocations and
Education;

e . e s O N v O E e . O— - —— i n e mnm e e —— .
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Special Education Materials/
ED Number Population Level Focus Methods Location
ED 160 874 administrators grades 7-12 evaluation of program evaluation methodology Georgia
management :
ED 160 858 educational secondary training staff in training manual and Georgia
personnel psychologica’ education 1eader handbook
for growth through human
understanding
ED 160 857 educational secondary training staff to under- training manual and Georgia
personnel stand how work and 1eader handbook
leisure environments
affect participant
involvement in career
education activities
F, 160 856 educational seryndary training staff in the use *raining manual and Georgia
personnel of individual advisory 1eader handbook
systems to facilitate
teacner-student contacts
EG 16C 855 educational secondary training staff to training manual and Georgia
personnel facilitate student leader handbook
growth and development
ED 160 854 educational secondary training staff to improve training manual and Georgia
personnel the school tearning en- 1eader handbook

o e ———— s a%. e e wem e —am

vironment through assess-
ment, individual skills
development, problemn-
solving, and environmental
appraisal

[RPEREY S,
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Specicl Education Materfials/

ED Number Population Level Focus Methods Location
ED 160 853 educational secondary training staff to help training manual and Georgia
personnel students develop leader handbook

positive relationships
with others at school
and at home
ED 160 852 educational secondary training staff in the training manual and Georgia
personnel areas of values clari- leader handbook
fication, decision-
making, goal setting, and
impiementation strategies
for career education
activities
ED 160G 851 educational secondary presents human relatfons training manual and Georgia
personnel training activities for leader handbook
' staff
ED 160 850 educational elementary/ elements of a compre- mcdel format Georgila
personnel secondary hensive, needs-based
career guidance program
ED 160 849 educational elementary assertiveness training training manual and Georgia
personnel for staff and students leader handbook
ED 160 848 educational elamentary training staff to use training manual and Georgia
personnel self-worth activities leader handbook
for themselves and
students
)&

¥
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Special Education Materials/
£D Number Populaticn Level Focus Methods Location
ED 160 847 educational ~
personnel elementary training staff to be training manual and Georgia
effective facilitators leader handbook
of classroom meetings
ED 160 846 educational elamentary training staff to use training manual and Georgia
personnel STEP (Systematic Training 1leader handbook
in E4tective Parenting)
program with parents
ED 160 845 educational elementary training staff in various training manual and Georgia
personnel techniques to improve leader handbook
classroom behavior of
students
ED 160 844 educational elementary training staff in training manual and Georgia
personnel curriculum design for 1eader handbook
comnreherisive career
qguidance programs
ED 160 843 educational <lementary/ help prospective group trairing manual and Georgia
personnel secondary leaders prepare for leader handbook
staff development
activities in career
guidance
D 160 842 elementary elanentary implementing compre- methods guide Georgia

guidance
workers

hensive career guid-
ance programs

€0
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Special Educational Materials/
ED_Number “ Population Level Focus Methods Location
ED 160 835 secondary secondary implementing and evaiuation instruments Georgia
guidance disseminating compre-
workers hensive career guidance
programs
ED 160 803 talented secondary program for explora- Rhode Island
students tion of the arts
ED 160 797 elementary/ evaluation of incremental statistical tables Utah
: secondary improvement efforts of
carerr education programs
ED 160 321 rural students  high school  evaluation of the OPTIONS New
project to assist students Hampshire
with occupational choices
ED 159 531 secondary career days and use of Virginia
J community resource persons
1 . “
ED 159 507 counselors/ juhior high career expioration - pre- or in-service Ohio
teachers activities guide
ED 159 504 higher career planning and Michigan
education placement services for
Tiberal arts majors
6°
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cecondar

program focusing on

sel f-awareness, decision-

making, and work habits

instruments; project

proposal

Special Education Materials/
ED Number Population Level Focus Methods ° Location
ED 155 334 college higher career guidance for Career Development Tennessee
: faculty education teacher education majors Checklist for
undergraduates
ED 155 322 community model for designing instructional Florida
- ¥ college and implementing life manual
career development
program
- &
ED 154 323 higher evaluation of career seminar guidelines Indiana
education development seminar and cbjectives:
for college students .
ED 154 208 rural K-14 evaluation of program outline of program New Mexico
students infusing career objectives
development into the
curriculum
, /
ED 154 206 K-14 evaluation of teacher activity Virginia
exemplary vocational guide
education project
ED 154 204 elemertar / evaluation of exemplary data collection Puerto Rico

29
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.Materials/

Special Education
ED Number Population Level Focus Methods Location
ED 154 142 teachers eleméntary/ “career development and -handbook and survival Ohio
secondary career exploration pro-  manual; resource guide
gram information .
ED 153 776 isolated rural, elementary/ school-community-based activities for develop- Maine
small school secongary program description ing hometown 1iving
skills and teaching
community appreciation
£D 153 OtS industry employee career questionnaires New Jersey
development/planning
programs
ED 153 017 administrators secondary guide to collaborating training modules for Minnesota
efforts between school inservice use
and community organiza-
ttons for career educa-
tion
ED 152 2974 middle effects of planned South
school career development Carolina
activities on middle
schrol children
ED 152 827 inner city elementary/ evaluation of career Self Observation District of
youth secondary education program to Scales; Occupation Columbia

increase self-awareness
and decision-making
skills

Awareness Survey

30
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Special Education Materials/
ED Number Population Level Focus Methods Location
ED 152 780 inner city elementary/ evaluation of career statistical data District of
youth secondary development project appended Columbia
examining student self-
concept and attitudes
toward career decision-
making
ED 151 541 junior high evaluation of career Assessment of Kentucky
exploration (practical Career Development
arts education) program (ACD) instrument
gD 151 507 senior nigh evaluation of Experience data collection Montana
Based Career Education instruments
(EBCE) program
ED 150 471 females model for reducing verbatim script of Kansas
sexism in career slide/tape show
planning of women demonstrating
application of
mode
ED 150 423 vep: - tment of secondary sumnary of Department District of
Commerce of Commerce Conference Columbia

on Youth Career Deveiup-
ment, October 7, 1976,
including role of
federal government
related to school and
industry coonperition
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Materials/

Special Education
ED Number Population Level Focus Methods Location
ED 150 410 rehabilitation vocational how to measure what annotated bibliography Cistrict of
counselors rehabilitation happens to a disabled . Columbia
person who receives
vocational rehabilita-
tion services
EQ 150 294 serifor evaluation of Building adaptation of Northwest Pennsylvania
high Experience-Based Regional Education
Career Education Laboratory model
(BEBCE) project
ED 150 29¢C senior evaluation of alternative behavioral North
high education program objectives Dakota
designed to enhance
cood working habits
and develop basic
skills
ED 150 288 senior evaluation of Experience- course description, Rhode
high Based Ca-eer Education program development Island
(EBCE) program packet, curriculum
sequence informaticn
ED 150 285 senior process and product data for five outcome Kansas
high evaluation of Experience- objectives

Based Career Education
(EBCE) program

i e i c— -

L
~3



e
13 )

33

Special Education Materials/
ED Numbar Population Level Focus Methods Location
ED 150 283 senior evaluation of Experience- student handbook; South
high Based Career Education criterion-referenced Carolina
(EBCE) program focusing activities
on student achievement in
basic skills through
individualized courses in
English and mathematics
ED 150 277 vocational- secondary assessment of student student and parent Pennsylvania
technical growth and development, attitude assessment
students especially increases in scales :
reading and computational )
skills
ED 145 545 physically secondary training program for counselor activity New York
handicapped special counselors to promote guide
education career development
for special education
students
ED 147 635 junior help teachers implement instructional moduies Virginia
high occupational clusters
approach
EQ 147 577 prisoners adult model for planning, Hawali
education implementing, and
evaluating programs
of adult career
education in corrections
poy
73



Special Education Materials/

ED Number Population Level Focus Methods Location
ED 147 485 grade 9 administrators' workbock World of Reldted New Jersey
for program implementa- Knowledge and
tion Educational! Develop-

ment Program

ED 146 386 elementary career awareness for Products: Course Nevada
students; inservice of Study/Curriculum .
training for teachers; Guide

establishment of a
career center

ED 145 253 secondary career exploration National
programs coordinated Alliance of
with business and Businessmen
industry Career

Guidance
Institute

ED 145 245 grade 11 cooperative school/ independent study, Pennsylvania
community work class study and
experiences on-the-job egperiences

ED 145 207 rural elementary/ model foyr infusing Washington

secondary career education

intc rural school
curriculum

ED 145 204 grades K-14 reduction of student elementary school store; Maryland
absenteeism and drop- junior high in-school and
out rates by introduc- on-the-job work exper-
ing career education jences; high school volun-

teer hospital intern program

—— e
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Special Education Materials/
ED Number Population Level Focus Methods Location
ED 145 169 secondary handbook on student Maryland
internship program
ED 145 097 elementary/ collection of exemplary California
secondary practices in career
education: planning,
management, staff
development, instructional
services, community
involvement, evaluation
ED 143 880 junior career exploration Careers anu You-- Virginia
high : program package of
preparatory vocational
courses
ED 143 827 elementary administrators' guide Nevada
for career awareness
program implementation
ED 143 801 high schecol pre-employment and field-tested materials Ohio
graduates placement activities ~in four areas: data,
greparation, placement,
and follow-up
ED 143 791 handicapped secondary response to needs of descriptions of a Indiana

adoiescents

those who prepare
handicapped students
for employment

number of commercial
materials

[ I
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Special Education Materials/
ED Number Population Level Focus Methods Location
ED 142 814 junior deveiopment of a summer Kentucky
high Career Exploration
program
ED 142 744 junior design and implementa- details and instruc- North
high tion of an occupational tional prototypes for Carolina
exploration program setting up labs in
' business and office
occupations, environ-
mental occupations,
and service occupations
~\
ED 141 998 handicapped secondary practicum for vocational use-of interdisciplinary Georgia
students education awareness team to prepare students
program to function in a personal-
. ized placement program
ED 141 607 elementary/ development of a joint recruitment and training Oregon
secondary school-community program of community members to
for occupational explor- make them available ta
ation classroom.teachers
ED 139 922 secondary development of a model Mississippi
career counseling and
placement program
which could be readily
evaluated and replicated
78 s
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ED Number

Special
Population

Education
Level

Materials/

Focus Methods

Location

ED 139 908

K-10

assessment of student
learnings from career
education activities and
leadership characteristics
of career education
program directors

Ohio

ED 139 179

handicapped

elementary/
secondary

descriptions of
Vocational Training

and Placement of the
Severely Handicapped
(VOTAP) project and

the Overcoming Barriers
to Mainstreaming project

California

ED 138 826

secondary

evaluation of student
performance in the

Research for Better

Schools (RBS) program
providing cognitive

skills, career

experiences, and

personal perspectives

to assist with life choices

Pennsylvania

ED 138 825

secondary

supplementary reports and data collection
evaluation instrurents instruments
for ED 138 826

Pennsylvania

ED 138 757

Spanish-
speaking
adults and

youth dropouts

bilinguai
education

5

descripticn of program
focusing on increasing
“nglish language skills
and providing occupational
information

New York
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Special Education Materials/

ED Number Population ' Level Focus Methods Location
ED 137 544 agricultural identification of jobs task analysis survey Michigan
education, end training needs for instruments; student
secondary/ occupations in the area objectives, instructional

junior col ege of wastewater land treat- modules
ment systems

ED 136 071 instructiona! secondary evaluation of Aides to California
aides working vocational Career Education (ACE)
with disad- education program which provides
vantaged individual assistance to

disadvantaged students

ED 36 061 junior local school teachers' Idaho
high quide for developing
a career exploration
program

ED 136 G55 grades 4-6; computer-based career guidance develomment [11inois
grades 7-12; guidance and counselor- and technical
and adult administrative support development
system: Project
DISCOVER

— — ’

I S G PR

D 136 047 secondary evaluation of exemplary product objectives Pennsylvania
career education project
focusing - < tudent
outcomes

-~ — —————

£D 136 037 secondary instructional program cooperative efforts Michigan
including student work among local business,
experience industry, and schools
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Special Education Materials/
ED Number Population Level Focus Methods Location
ED 136 018 elementary/ career education K-6: career awareness Texas
- secondary counseling in the and orientation; junior
schools high: career resource
areas; senior high:
career guidance and
) placement
ED 135 997 home-based adult model for facilitating delivery systems for Massachusetts
adults education career development via service phgvision
home/community-based A
services -
ED 135 795 higher preservice/inservice three-phase professionai Ohio
education school -based teacher growth experience,
: education model relating career choice,
school and community
ED 134 865 handicapped secondary determining aptitudes California
vocational for job placement through /
education work sampliny and
e experience
ED 134 864 disadvantaged elementary/ description of nun- program outline Montana

young women

secondary

traditional career
exploiration program

85



Special Education Materiats/
ED Number Population Level Focus ﬂﬂﬁﬂfgzé Location
V
ED 134 843 el ementary/ systematic development staff training, curric- Montana
secondary of transportable career ulum revision, instruc-
education cumponents tional resources, career
information centers,
community resource
center, coordination of
services
ED 134 84: senior el ementary/ voluntary action center resource center forms Montana
. volunteers secondary and community resource and materials
center career education
program directed toward
youth services
ED 134 835 K-14 cooperative effort training objectives Kentucky
between public schoois for personnel
and university
ED 134 828 K-12 evailuation of exemplary summary of goals, Mississippi
comprehensive career- objectives, procedures,
centered activities problems
program
£EC 134 800 junior effects of work experience Life Career Kentucky
high and vocational guidance Development System

5¢
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gactivities on student
career maturity and
attitudes

s -

40



&0

—— e ———

Vocational Guidance
S--~tem (VOCGUYD) to

.iter career maturity
and assist career
planning

Special Education Materials/
ED Number Population Level Focus Methods Location
ED 134 796 women adult results of interviews da.y collection California
education of women *to determine instruments
their caveer develop-
ment needs
ED 134 703 high coordinated efforts of use of mass communica- Kentucky
school a high school, vocational tions to teach a high
school and a- four-year school English course
college in radio-television
communication careers
‘ED 134 699 junior guide for implementing student-managed learn- (regon
high a combined career ing; "open shop"
exploration/industrial structure with self-
arts program contained activity
areas
ED 133 652 secondary description of the Indiana
Computerized Vocational .
Guidance System (VOCGUYD)
£ED 133 643 secondary use of Computerized operating manual Indiana




Special Education Materials/
ED Number Population Level Focus Methods Location
ED 133 600 rural adult educa- career education acti- classes, group sessions, Wisconsin
' adults tion (over age vities for unemployed, counseling, material
16) underemployed, mid- displays, tours, testing,
career, high school informational meetings
dropouts, parents, '
women
ED 133 595 grades 5-12 evaluation of school- evaluation forms Okiahoma
bas.d career exalora-
tion program }
ED 133 590 elementary/ assessment of student articulation Missouri
@ secondary level impacts from objectives
high school/community
college cooperative
career education
progran
ED 133 584 K-14 implementation of hands-  data from student Utah
on experience, on-the- and teacher
job training, and career evaluations
information centers
program
ED 133 579 secondary cereer education program  career folders Vermont
erphasizing combination of
career clusters with
student development plans
it

Ve’
.
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Special Education Materials/ A A
ED Number Population Level Focus Methods Location
ED 133 565 rural elementary/ introduction of career K-7.: career awareness; Arkansas
. schools secondary education concepts into 8-9: career orientation
the sc@oo]s and exploration;

10-12: job preparation,
training, counseling,
and referral

ED 133 478 - elementary/ development of an occu- career awareness, or- Puerto
secondary pational information jentation and explora- Rico
program at all levels tion activities; job
to adapt to changes in placement for exiting
o the local labor market = students !
ED 131 325 elementary/ coordination of career ,- -planning and implemer - Texas
secondary education project for |  tation, occupational
12 independent school ~  awareness, occupational
districts, a parochial investigation, career &
school and a junior exploration, intensive
college group guidance, place- ,

ment and follow-up -

ot

_— o

~v

ED 130 071 middle reports of existing : Massachusetts
schools career-retated resources
~in Boston, and the
further implementation
of career exploration
programs

- f
¥

E0 130 003 elementary two transportable model New York
career education projects,
emphasizing guidance,
counseling and deveiop-
neptal activities




ED Number

Special
Population

Education
Level

Focus

Materials/
Methods

Location

ED 129 676

high school

business/school coopera-
tion to expose students
to various careers and
let them experience
economic processes

program in which stu-
dents spent several
weeks in business,
industrial and
manufacturing firms,
alternating with
classroom ceminars

Mississippi

ED 128 614

potentia’l
dropouts

igh school

alternative htgh schootl~ -

program preparing
students for productive,
satisfying careers

three~phase—program.
including orientation,
exploratory field ex-
periences, and advanced
specialized experiences

Pennsylvania._.

ED 126 391

small high
schools

secondary

career guidance program
design, development and
jmplementation model

California

ED 126 319

elementary/

secondary

development of a total
career education contin-
uum model

language-experience-
based awareness; hands-
on exploration; com-
petency-based prepara-
tion

California

ED 126 280

elementary/
secondary

handbook introducing a

collection of career edu-

cation materials avail-
able from Michigan
Department of Education

Michigan

44
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Special Education Materials/
ED Number Population Level Focus MFthodg Location
ED 124 844 community guide to developing and group career guidance Michigan
college conducting career aware-. sessions integrated '
ness minisessions into regular course .
work
ED 124 794 elementary/ research and develop- career exp]orat%on léb; "~ Arkansas
secondary ‘ment career education "shadowing" work : "
project ' experience program
ED 124 743 elementary/ career education projeci disseminatian, data Mississippi
' secondary to help students make collection, staff
' sound career decisions utilization, and staff
development
ED 121 991 rural 'elementary/ use of human and natural field trips, lesson New
secondary recources to develop cards, guest speakers., Hampshire
' community resource minicoursej,.work-site :
facilities as learning placement
centers for career
awareness
ED 121 932 handicapped/ elementary/ design of a system of ceding use of con- v+ Massachusetts
special needs secondary _coding behavioral sultants, development
students objectives to document of instruments, pub-
the skills that could lications, confer--
be attained by special ’ ences, in-service
needs students training o,
ED 119 065 adults: pilot project to help ‘Canada
Manpower Manpower clients decide
clients on occupational goals
and be placed in suitable
Y programs .
45
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. Special -Education . Materials/ :
. ED Number Population © . Level Focus Methods Loca}ipn
v \
ED 118 949 . * elementary guide for developing graded activities for Washington’
B - ' - career awareness program  self-perception, .
™ integration of occupa-
. tiona! information into
: - the curriculum and into
cocurricular activities
»
-~ ED 118 934 elementary familiarization of - inservice staff develop- Oregon
. ) ~students, teachers, ment programé, instruc-
administrators, par- tional programs, materials -
ents, and board members and curriculum development
with the concept  of
career awareness through ,
personal involvement
ED 118 812 el ementary/ " Minnesota Career career management tasks Mfnnesota
secondary = Development Curriculum and instructional ~
(cnc) project focusing objectives \
. on career management '
tasks for students and
delivery systems for- '
career development .
¢ education o C
ED 117 350 secondary cooperative vocational performance Ohio
vocational education purposes, requirement clusters
education competencies, occupa- for teacher-
tfonal experience coordinators )
laboratories, job
placanent, work
adjustment N

98
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/ « Special Education ' _ .Materials/ :
ED Number Population Level - Focus ) .. Methods Location
? ED 117 312 . " elementary/ components of(?roject ’ ' Florida
) ' ~ : : secondary PRO-CESS, UPDATE, Praject ‘
. ( LOOM, Project FAIS, ECGE, ‘
. : : Florida VIEW, CEC, and ‘

Guidelines for Placement
Services and Follow-up
Studies -

a * B
S
L

ED 117 302 O\ - secondary career guidance ph11osophy, annotated b1b1iography Washington >
: o : ' rationale, curriculum, . o
..~ programs, ‘models, responses = - T

to females and minorities., : '

research, and evaluation

{ . .

v
:

Ep 116 841 American "~ adult and reports on initial ‘evaluation forms California
Indians higher implementation of career and instruments ) .
education ’ quidance foradult :
vocational students . )
e . and college-bound : ' "\\
‘ students '

ED 116 053 grade 9 effects of the high longitudinal study Pennsylvania
t school experience on ‘ . o ‘
youth in vocational
guidance programs

: N ;
ED 115 954 elementary/ career exploration, Operation Partnership Utah
Lo secondary planning, and place- *  program survey df local
. ment program descrip- business and industry
tion '




Special Education Materials/
ED Number Population Level Focus Methods Locetion
ED 115 836 minority elementary/ establishhent of pilot ~ Task Force
: youth and secondary =  programs-in entrepre- on Educatton
adults and out of neurial career aware- and Training
school ness and training for for Minority
youth and adults Business
Enterprise
ED 115 785 mide program to develop series of teacher- Pennsylvania
schy students'.career guided projects; ‘
' aspirations dialogues with .
resource persons;
field trips;
pupil-created
projeéts; hands-on ’
activities
ED 115 784 middle .” .program for develop- planning; vocational Pennsy1vanﬁa
school ing career appraisal lorientation and
insights in students ‘development activities;
career and industry’
orientation programs; |
industry trips, including
school follow-up; faculty
orientation programs;
career resource center
ED 114 680 . elementary development of career 14 graded multi-use Washington

awareness resource
materials

resource packages,
containing physical
activities and sup-
porting media; each
emphasizes a cluster
of occupations

10¢
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Special Education > . Materials/
ED Number Rgpulation' Level Focus Methods Location
ED 114 610 prospective grades 7-12  description of two (1) work exposure: Arizona
' employers of ) types of programs, job site observation, .
. work experience including background no pay or credit
students - information for pro- (2) work experience
spective employers . ~  program: 8 hrs/week
. on the job, with pay
. ‘and credit
* ED 113 675 elementary/ product and process Louisiana
* N . junior high objectives of career -
. development program
\L N
ED 113 583 rural - . secondary broadening knowledge North
studen€§ ‘ of world of work : _ Dakota
, Ed
ED 113 539 , grades 9-10 outlkine of self-explor- information for asses- West
- + ation and occupational sing indivudal pro- Virginia
/ : ' information activities = grams, identifying
- : to help local agencies occupational groupings,
develop vocational and instructional ;
exploration programs " program planning
ED 112 307 .. intermediate  course evaluation course tests Hawa1i{
grades based on perceptualiza-
tion, conceptualization,
and generalization
ED 112 129 higher systematic program Maine
. education of career guidance
and dissemination of
occupational information
49 | | ‘ c
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the total community

ness; seminars, mini-
courses, worksite place-
ment, assistance to
teacners in writing ard
testing their own career
awareness 1essons

: . Specia1" .o Maﬁérials} '
ED Number » Population Level Fecus Methods Location
- ED 112 030 secohdary voluntary flexible, program’ in“which stu- North
: o alternative career ex- dents go to business Dakota
S ntoration programs -  and industrial "career
* \ : 7 sites" for observation,
%" internship, released
. * . time, holiday or part- )
N v time employment - o
ED 113 535 preschool -identification‘of career a1phabet1caﬁ 1isting _; New Jersey
‘ through post- opportunities, alterna- - aof 36 major programs T
secondary -’ tives, choices, value and services . © .
and adult system 4
ED 110 904 grades 3-6 improving creative doctoral thesis New York
problem-solving skills N
through use of carzer
\ ™ - concepts
ED 310 813 _—— .Department of continuing career counSé]ing for program manual District of
o Defense Civilian  education advancement : Cclumbia =
procurement : .
personnel
ED 110 761 elementary career education pro- self, community, and New
: . gram which involes world-of-work aware- Hampshire

10¢
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v 'Specia1 Education e | Materials/
°  _ED Number Population Level Focus _ ; Methods Location
ED 110 744 secondary model and desériptions " pilot tests . District of
- of Experience-Based ; A Columbia..-
_ Career Educatyon (EBCE)
©
y ED 110 638 rural elemantary/ career education program. self, community, and { New
) schools : secondary . which involves the . world-of-work aware- Hampshire
. total community ness; seminars, mini= ..
courses, worksite '
placement; assistance
poe to teachers in writing
, - and testing their own
.awareness lessons
—— \\/ . o
. ’ ’ . )
ED 109 53?2 higher college major "Practical Decision- Utah
. education selection and career Making" course
decision-making .
ED 109 417 secondary “cluster concept" pro- I11incis
gram stressing broad
preparation for a series
~related occupations,
rdther than depth in a
single category
ED 109 311 elementary/ career awareness, _phaseas of career Iowa
- secondary accommodation, development; glossary
exploration, anrd :
preparation
M
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Education

awareness and basic
skills

. Special Materials/ :
ED Number Population Level Focus Methods Location
ED 109 308 intermediate activities to develop sample activities Iowa
' grades. self concept ‘and ..
A explore world of work
ED 106 746 elementary/  resources for annotated bibliography  Michigan
secondary educational advising : :
and vocational choice
ED 106 559 vocational secondary career awareness cogurse seminars, discussions, North - ¢
high.school (45 sessions) testing devices, films, Dakota .
students slides, individual
research projects
A .E' Bl
ED 106 502 Junior occupational knowledge ard affective Ohio
high explorati?ﬁ‘experiences tests, student module
‘ questionnaires, teacher
evaluation logs
ED T05 355 elementary/ individual state conference proceedings Michigan
secondary models for programs.
in career buidance,
counseling, and
p]acement‘
- ED 105 167 elementary decision-making skills, individualized Rhode
: self-direction, career instruction Island




'\1% - /"
. Special Education . /// Materials/
ED Number Population Level Focus ’ Methods Location
ED 105 142 secondary/ cooperative work educa- District of
postsecondary  tion program§ for ocCupa- " Columbia
R ' tional train¥ng, dropout ~
preveniion, and career
exploration (
ED 103 .801 teachers, elementary/ equipping s@dﬁents with inservice training Michigan
o counselors secondary ¢ skills needed for career manual for Career
' decision-making and Achievement Skills
glanning Training (CAST)
programs
ED 103800 teachere, elementary/ program descriptidn Michigan
- counselor~ secondary ,for ED 103 801
ED 107 424 kindergarten- work values; human . position paper District of %=
adult development; inter- ; Columbia
vention processes '
. / ’ : - — A
" ED 101 156 Spanish~ adult developing English use of evaluation Pennsylvania
speaking eduration language skills to instrument, i.e.,
workers . facilitate career Ilyin Oral Interview
development .
ED 099 530 K-12 behavioral objectives programs for teacher Minnesota
required to implement inservice, employer/
career development student relationships, .
programs community resource '
: utilization, career-
related academic
\ materials
53
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Special

awareness materials in

social studies units

, Education Materials/
ED Number Population Level Focus ” Methods Location
~ ED 099 523 . elementary, 'exempla}y vocational program abstracts Disfrtbt of
, . secondary, programs Columbia
’ , postsecondary
vocational
education '
~N N .
ED 092 661 1nner-city" ‘ eTementary, program aimed at evaluation instruments Michigan .
youth junfor high facilitating occupa~ ' '
o . . tional aspirations
\ and choices /
; ~T
ED 089 114 disadvantaged junior high program desiyned to instructional resources, Ohio
youth : assist ,students with annotated bibliography
occupational choice ,
and knowledge of
world‘of work
ED 089 083 secondary _p]aceneht sexvices forms used by Texas
” placement office
. ~ —
ED 089 081 teachers middle schools expected outcomes of implementation Texas
career education handbook
.,/ program T
’l
A { ’
ED 089 080 teachers midd1¥ media resources fo¥ annotated resource Texas
schools career education Tists
‘programs o
ED 082 079 teachers elementary infusion of career .curriculum guide, 'Texas

114°
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i Special Education . Materials/ .
ED Number Population Level Focus Methods Location
ED 089 015 teachers preschool, aids teachers in helping ' resoyrce guide . New York
- . -elementary, students increase
junior high vocational awareness and
‘ . maturity in career decision-
makjng processes -
ED 089 013 teachers grade 8 examines the occupa- curriculum guide | ‘District of
) tional clusters of Columbia
~ Hospitality, Recreation,
and Personal Service
Occupations
ED 089 012 teachers grade 8 examines occupations curriculum gu!de District of
- associated with the Columbia
transportation field .
ED 089 011 teachers grade 8 examines business and curricylum guide District of
: office occupations Columbia
ED 089 010 teachers | grade 8 examines occupations curriculum guide District of
- in the health services Columbia
profession .
3
ED 089 009 teachers grade 8 examines occupations in curriculum guide District of
: “the field of public . Columbia
service, i.e., education,
-public utilities, commun-
ity agbncies, law enforce-
ment, fire department, and
X postal system
I
55
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" Special Education Materials/ . |
ED Number Population : Level _ Focus ' Methods - Location
s #

ED 089 008 teachers grade 7 examines occupations 1in curriculum guide- District of
natural resources, - Columbia
ecology, landscaping,
conservation, and oce-
anography

"ED 089-007 teachers grade 7 exam 1 nes occupations 1in  curriculum guide District of
: urban renewal and develop- - .Columbia
- . o ment, construction, and \
. _ ¢ , demography
ED 089 006 teachers grade 7 examines occupations in curriculum guide , District of
: fine arts and the Columbia
humanities _
ED 089 005 teachers grade 7 examines occupations in curriculum guide istrict of
' . communications and media ' Columbia
® industry :
¥ ' ED 089 004 teachers ‘ grade 7 examines occupatfons in curriculum guide District of
’ consumerism and homemaking Columbia
ED 089 003 teachers grades 7 & 8 teacher's guide to curriculum guide District of
- accompany materials Columbia
~ presented in ED 089 004-
ED 089 013
ED 087 868 rural youth elementary/  career awareness and self-discovery and Oklahoma
secondary decision-making decision-making
activities instructional units

56
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- Special Educatioh Materials/ -
ED Number Population " Level Focus Methods Location
ED 061 429 educational e]emgnfary/ career development model  curriculum guide Wisconsin
: personnel - secondary - highlighted by activities
- - 11lustrating the self,
world of work, and.career
plannfng
——r 7 . - g gl (;‘t A .
ED 058 413 elementary/ work experience, specific -evaluation design; Michigan
secondary - training in job entry sample work units '
® . skills,.and initial job
placement™activities
ED 057 183 state-Tevel elementary, alternative approaches Ohio
planners secondary, to career guidance, i.e., ~
. ’ postsecondary occupational exploration,
vy developmental/systematic
< approaches, computer-
assisted approaches
ED 054 342 inner city adult program to provide - sequential I111nois
residents vocational training in child care implementation -~
education service occupations strategy: /

using a neighborhood-
centered approach

¢

4
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Implications for Counselors

From the Program Analysis Matr1x,‘1t is clear that a large body of material on the subject of

career education programs already exists. Counseiors should be aware that a wide range of

progfam types, addressed to the needs of various populations and grade levels, is already
" available to them, and they should review these prior to initiating or designing programs in
their own settings. Althohgh no program can or should be adopted as is, many activities and
materials can be adagted'by the counselor fo} his/her own use. In short, there is no need
to re-invent the wheel: -
Counselors should also understand that career development is a continuous process
;1nyo]v1ﬁg compromise and synthesis and different developmental tasks at various 1ife stages.
In designing career education/guidance programs the counselor should attempt to infuse career
devéﬁopment activities into the curriculum through an integrated, interdisciplinary approach; iggecgigsalor
to deVe]op linkages between the school and the community; and to involve educational E
personnel, students, parents, and community members in the establishmert of program objectives,
.implementation strategies, and evaluation.
Finally, counselors should recognize tha. by taking an active part in the development
of career education programs, they can make a major contribution to the total educational

process, thereby working to meet the demands for accountability placed on today's educational

institutions.

122 58 123



Summary

1

Career development deals with all aspects of 1ife development and can be implemented

-

through specific programs. Most such programs are concerned with occupational awareness. «
-

occupational exploration, decision-making,,self-a#areness, and work experience, or a combina-

tion of these elements. The Program Anaiysis Matrix pr-ides the reader with a general Career
' . Development
overview of a number of such programs, as well as references to more detafled program as a Life-
‘ Long Process

abstracts. Despite many differences of structure and method, all these programs attempt
to prepare the fndividual not for a preordained "niche," but for a lifelong process of

fntelifgent occupational and personal decision-making.

59 ‘Z:QCS
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5 FGRMAT OF |
CURRENT INDEX TO JOURNALS IN EOUCATION (CIJE)
.‘%\ o . !
! Ny c /
. | | ¥
Clearinghouse Accession Numderl_ ' .- o

EJ Accession Number — -Niﬁ\§~f“-._-“‘ S '

— EJ175634 CGS09354

Dissemination/ <Educationatl Planning/ «Job Placemen sarod
JOURNAL TITLE, Volume, planning/ Program Descriptions/ thcance Sersi;oij 'g?q;;:
Issue Number, Pages, Education/ Information Sounrces/ College Studénts
Publlication Date The authors describe thee Curri;ular-Cnreer Informatian
. Service (CC1S), which is an outrcach, self=ncip,
multimedia~baosed and preprofessional-staffed carcer guidance
service. CCIS consists of five {instructional modules which
relate ‘to the following student problems!: uncertointy about

Title of Article , ' :evitalizing the Carcer Information Service
. ear. ~n, fRobert C.: Minor, Carole W. Personne! and
Author— ' Guidance Journal; 54; 3; 169=-17 Nov 75
—apauaa,;———*""’f Descriptors: *Vocational Counseling/ «Information

\

Descriptors (words which tell

the contents of the artlclel”,z’
//’ intormation on occupations. (Author/SE)

" Annotation of artlcle«—””’ e . .

o

‘- - ° . .
)

s

% Journal articles are The articles are not on microfiche.

avallable only in the journals cited.

~

-~ major, . relatianship of major to Jobs, finding a jov and .,

— oy
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ERIC

Aruitoxt provided by Eic:

Print 77/5/1-144

OIALOG Filel: ERIC 66-79/NOV (Item 1 of 144) User

~

€J204226 CGH16444

vatuation of a Self-Guided Career Exploration System: The
O -Sort. s

mies, Lawecoence K. Oevault, Robert M, :

hogl Counselor, v26 nS p334-~41 May 1979 /Mﬁy79
Language: ENGLISH . .

Reprint. LML
Evaluates the use of Occu-Sort (G-S). a career exploration

system, with high scheol students, Students reacted positively
to the amount of tninking ana writing 0-S requires. Time and
space can be problematic., Users appreciate .its {immediate

feedvach, 0-5 shows npromise as a method of assisting siudents

in weeting carear developwent needs. (Author/BEFMy
Ooscriptors: Autoinstructional Aids/ sCareer Developucnt/

«Curriculum Evaluation/ *4igh School Students/®

Guiuance/ Program Evaluation/ Secondary Education/ *Sglf Help

Prograss . .
EJ202684 CES08399
A New Appruvach to the Rehabilitation of §.5.0.1.-5.S.1.

Recipients.,
HilJdner, Barbara 8,

Juurnal of Rehabilitation, 1978

’ vA44 n4 pl2-35 0Oct-Nov-Dec
8 .
Language: ENGLISH
Ow:scribes a  progran  at the Rehabilitation Institute, a
private nonprof it agency in Kunsas City, Missouri, to explore
the vocational rehavilitation of severely disabled cliconts
referred by the Missoury and Kansas rehabilitation divisions,
invelving group and individual counseling, vocational
expioration facets, psychological testing, medical evaluation,
and problen-soiving groups. (MfF) .
Descriptors: Carecr Development/ sCounseling Programs/
Fed - ra! Aid/ Pilot Projects/ Private Agencies/ Renabilitation
Cenlers/ *Rehabilitation Counseling/ *Rehabilitation Programs/
*Severely Handicapped/ sVocational Counseling/ sVocational
Rehapiiitation b
Identifle~s: Xansas/ Missouri/ #Social Security Disability
Insurance/ Supplemental Security lncome

Ed2Q027? CES08330

Acsounting: New Career Modules Answer Accounting Students'
Needs.

Oser, David M,

Business Education Forum, v33 nt p~0,32 Oct 1978

Reprint: UM!

nyguage: CNGUISH .

- Tthe author disgusses the 197! revision of the New York State
syl!abus. his. wlpk on the accounting and book .eeping modules,
the application f these modules {in his school, 8nd the
students' reactions to them, (MF)

128

0ct78!

1210 16):nB80

sQccupational:

Descriptors: saAccounting/ ‘eookkeepinq/ Business Education/
Career Development/ *CGurericulum Development/ Learning Modules/
Secondary Education/ sState Curriculum Guides/r Student
Reaction .t s

ldentifirers: *New York

. [y

EJ192138 LG515412
Ar. Evaluation of a Career Development Seminar Using Crites'
Career -Maturity Inventory.
Ganster, Danmiel C.: Lovell, John E.
Journal of Vocational! Behavior, wvi13

n2 pi172-80 Oct 1978

OcL7y

Language® ENGLISH

Holland's theory served as 8 basias for designing a 15-hour
career development seminar for 24 undergraduatce students.
Seminar participants evidenced significant improvement over 22
control students on four of tre six scales cf the Career
Maturity lraventory, (Autnor) o

Descriptors: sCareoenr DeveIoument’
sCounseling Programs/ HTbhec Education/
Student Seminars/ =vocationa! Cbunaeling

ldentifiers: s»Career Maturity Inventory

College Students/
Research Projects/

EA510469

EJ190467
Taking the Mystery Out of Cereer Development.
Fazel, Mohammed
Personﬂel. v55 n2 p46-53 Mar=~Apr 1978 78.

Language: ENGLISH

The experience of the internal gudit drvision of a large

whotesale bankh demonstrates how managers can help their
employees tranglate their potential into rea.ity. The
resulting gain in personal! coumpetence not only furthers

but also creates incent:ves for emplioyees
attaintng {ts objectives.

{tndividgual careers,
to assist the organization in
{Author/1IRT)

Descriptors: ¢Caceer Development/ ¢Program Descriptions

.

EJ190466 EAS104u8
Career Devetopment! An

Organizational Needs.
Aplin, John C.; Gerster, Da~lene K.
Persgsonnel, v55 n2 pa3- 29 Mar-Apr 1978 78
Reprint: UMI :
Language: ENGLISH
Both employees and

Integration of Individual and

their organi zations need caresr
development programs. An effective carcer development process
has three interrelatec¢ phases: assessment, transition or
individua! development, and integration. (Author/IRT)*®
Descriptors: s*Career Development/ ¢Program oevelonmegt

129
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‘Development/ Problem Sulving/

[}

B
DIALOG Filel: ERIC 86~79/NOV (ltem 7 of

€J1892%58 JCS501695 .

Occupationa! Programs tor the Restaurant/Hotel Business

Ridgel., Ca~l O« Moenninger, Ronald W. .

Community College Review, 6, 1, 36-9 Sum 78

Reprint Available {Sec p. vii): uMl

Language: English ’ ' .

-Describes e development "of a Hotel! and Restaurant
Manage nent Progga, - desighed to provide career thaining,
develop:cducational ovportunities, and provide a forum through
the continuing education needs of the local hospitality
fndustry could be assessed and evaluated. (TP)

Doscriptors:! eJunior Colleges/ . *Vocational Educat ion/
eHotels/ +Food Service Industry/ Community Collieges/ Carcer
Development/ Adult Education/ Foods I[nstruction/ Program
Development/ School Industry Relationship &

Identitiers: *Hote! Restaurant Management/ Hospitality
Industry :
EJ112251 CG50B268 .
A Carcer Education Program for Visually Handicapped Students
woal. S. Theodore

‘o
Vocational Guidance Quarterty, 23, 2, 172=-177ha Dec 74

Article «discusses the transcription, into graille of the
"Roorit<¢o Grow" program, which gives handicapped students a
means ' tor developing career education insights {in both

affective and cognitive areas. (Author) )
Descriptors: +Carevr Education/ sHigh School aStudents/
*Visually Handicapped/ *Career Awareness/ Coun%?lino Programs/
Sacundary Education
luentifiars: *Carzer Development

EJ100655 CES014086

Renabilitation Counseling--A Decisive Approach: Special
Sxills Traininyg Nceded

Anthony., William A,; And Others

Journal of Rehabilitation, 40, 3. 18-20 May,Jun 74

sRehabilitation Counseling/ *Caunselor Training
Functions/ sCouns.?lor Performance/ #Skill
program Development/ Community

Descriptors:
/ tCounselor

Devetopment

ldentifiurs: Career Development

2
€J039561 V1502495
Industrial Arts as [nterprise
Sullivan, James A.
Asierica® Vocational Journal, 4G6. 3. 51-53 Mar 71
Entercrise is concerned with the design of' exploratory
experiences--actiVity centers on the acquisition and use of
occupational information. (Author) )
,. Descriptora: Career Planning/ sIndustrial Arts
139

61

144) User 1210 16jin80
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Instructional Improvement/ sInstructional Innovation/

sInstructional Progrums/ Occupational Choice/ Occupetional

Information/ Program Descriptions .
lden.1fiers: sCareer Development/ Enterprise

EJ038805 VT502496 . e
Career Development: Who's Responsible?
Tennyson, W. Wesley 3
American Vocational Jéurnal, 46, 3, 54-58 Mar 71 .o
The author is concerned that-the natural lifestyle displayed

by young children not be distorted by the system." Who. then,

{s most fit to give leadership?” (Editor) '

Descriptonrs! sLeadership/ *Qccupational Guidance/ 91;;1
»Program Development/ Relevance (Educalion)/ *yocat ional
€ducation

Y

ldentifiers: sCareer Dovolopmonf

-

€J037612 VT502455
* Modifying Vocational Education Programs

Eaddy. \va_nik S.-

Agricultural Education Magazine, 44, 1., 18-19 Jul 7

This mode! was developed for a target group of grauns nine
through twelve in secondary schools naving from 10 to 350
students to be served by vocational programs. (Editor) r

Descriptors: sCareer Planning/ sCurriculum Development
curriculum Planning/ Moddis/ Occupational Clusters/ Programn
Development/ sRural Schools/ Secgndary Grades/ evVocational
€ducation . .

ldentifiers: sCareer Development

’
i
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_ FORMAT OF _
RESOURCES IN EPUCATION (RIE)

ey

s
5

Clearinghouse Accesslon Numbef~n,____u;;;;-;_‘~‘_“ &

ERIC Document Number (ED#) . E.DHD‘JQ‘S.\ ‘.C.EOOBSOS . . ) . .
E ' ~ Exemplory Career Resourco Genten for Grades 6 Tnrough 9 4n
Title of Document - pannsylvania. - ' o L . :
. . Penna valley Arca School District, Spring Mi11S, pa.:
____,,..———Pcnnsy\vania Research  Coordinating: Unit for - Yocationa!
Sponsor!ng Agency (Organtzation - . fducation, Harrisburg.i pennsylvania Stete Dopt. of Education,

responsible for the r.gprt) Harpisburg. - . 3

3y ' - publ, Datei 30 dun 74 ‘'Note: 27p.
* EDRS Price MF-30.83 HE-82.06 Plus Pestage

Date Published— """ pescriptors: ‘Larcer tducation/  Educational Programs/
: *Elomentapry Secondary Education/ Informatlian Dissemination/
EDRS Price * ' paraprofessional personnel/ Preogram pDoseriptlions/ *Progrum
' . Plan?:ng/ tppogran Pnoposa\s/f‘kcsourco Centers - .

.- Following o dliscusslon © the noeg for the service the

Descriptors (words which tell tre - .document presents 2 proposat for the estoblisrment of @ carcce
contents of the document) : resource centoer in ordor tO properly utllize and digseminate
__#*‘J:;;_carcer' information to students in Grades -9 (n solected

. SR pennsyltvania sechoats, Tho capcar rosource center will be

Abstract of Document ‘ T invotvad. with  the following activities: (1) collection,
' syntihesis, and placement o career tnformation fesounrces

pvalloble from  commercia) .end  other sQuUrCOS: and (2}

tnstitution of - an organized system for the dissemination of

carcar information {o students, Tha individual responsinle for

the onganization, adminisiration, snd implemeatotion of these

“ ' services will be the earcet regounrce spoctalist who io @
‘paraprofosslona? employed and tpainod by the loca!l district,

The carcer nrgsource spectalist will work cooperatively with the

professional guicance staff 4n the school. Other stabf membdors

{neclude the counsctor and supporting statf (comrunity

*_Ptlca,thqugh ERIC Document volunteers and studants). The paraprofessional will also be
chroductlon.sekvice. Order by reeponsible for. colleecting data for the cvalua:!on of or?Jcct
g : ' H objrctives., Neocassary informatinon for the p anning of the
;D”Q see Q;ﬁg;”inform?%lﬁn en carcchr rosource center {ncludes sugpestions fer the budgel and
ack page. #"iFt-microricne, costs ©nd emount of particular cquipiment anc materials. A
tyeit-hard copy. -When ''not bibliography is {acluded. (Author/EC) '
avallable from EDRS,' other - : ' - ’

sources are listed.
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Aruitoxt provided by Eic:

B

DIAIGG Filat: ERIC 66-79/NUV (Item 13 of

*

>

€D173637 CE022257

Evployment of the Educable Mentally Retarded Wwho Have
Received High Schoo! Occupatjonal Ecducation.

Tarrier, Randolph L e

City Univ., uf New York, N.Y. Inst. for Research and
Development in Qccupational Education.

Jun 78 TUp. _

Snonsoripq Agency: Bureau of. Qccupational and AdPlt
Education (DHEW/OE), Washington, D.C. i

Roport No.:\CASE-9-78 . -

Grant No.:- VEA=CD=77-C-B8R3

EURS. Price -~ MFO1/PC04 Plus Postage.

Ltoanguage: English .

Geographic Source! U.S./ New York’ ' )

A state-of-the-art. sludy wos cdeveloped to oescribe the

prewont /status of the job placement procedures for educable
menislly fetarded (EMR) students who have received high school
occaaticnal elucation in Mevw York State. Fitty-four loca!
schag! superintendents were contacted to participate iy the
study. Forty-four board of cooperative education services
(BOLES) sites, the five largest cities. and the second tive
laraqest cities were included. This sample represaonted 905 of
the' EMR students in high school. Questionnaires were mailed to
#ach participant, and site visits were arranged for “types" of
placement procedures, Thirty=-seven guestionnaires were
retunned. Through site visits and extended i1nterviews with
staff id thirteen locations representing.nine schuol systems,
additional duta were colliected. To analyze ang dcscribe the
dsta, two models wcre developed: (1) models of delivery
des.-ribing the develeonmental pature of occupational education
experience which leads tc  job placement and (2) .odels of
ploacpment which describe the different modalities «f placement
in Now York State, No wuniform pattern of placement and

follow-up was found in the state. Each program has evolved a
system of placement determined by local c¢onditions. Taken
colicctively, a developmental process lezding to successful

Jjob placement s apparent--students are exposcd o vocat:onai

education when they enter hign school, they continue into
exploratory courses on skill development. and eventually are
ptaced in Full=time jobs, {The survey questionnaire is
inctuded.) {Author/LSS)

Descripturs: Career DOcevelopment/ Cooperative Educatiion/
Detivery Systems/ sEducable Mentally Handicapped/ Field
Intorviews/ +Job Placement/ Job Training/ Mainstreaming/

sModels/ *Progrsm Development/ School Superintendents/ Schoo!

Visitation/ Secondary Education/ eVocational ggucationy/
sVocational Followup

lsentifiers: sNew YOrk
ED172101 (CGO13543

CC1S: A Carver Resource Center Case Stugy.

Tallahasseeo.
In paper copy: Parts
DoCument

Human Conservation Associates. Inc..
10 Dec 78 -220p . Not &vailable

“Jl;i/‘

144} User 1210 16:n80

62

prenared in Cuoperation with the Curriculum-Career Information
Services, Florida State University, Tallahassee

Spon3gring Agency! Florida State Dept. of Education,
Talldhagsee. Div, of Vocational Education, '
Grant No.! 7-2F21

EDRS Price - MFO1 Plus Postage. PC Not Available from EDRS.

Language® English

Geograihic Source: U.5./ Florida

A detailed case study of the Curricular-Career |
Service (CCIS) at Florida State University is presented.

Informat ion
The

information collected is expected to promote improvements in
services 'offerred by CCIS; provide guidelines for other
professionals contemplating the development of similar career
centers: and provide basic "hard® _datn necessary for praogram
planning by state ‘and federal career development and career
education administrators. The report is divided intv sis major

sections! (1) project description, detalling goaly. activities
and outcomes; (2) evaludtion methodQlogy, outlining some of
the less traditional methods used; (3)' description of CCIS
services. including in-house, outreach, indicect and traintdg
services: (4) staffing. facilities and funding; (5} process
evaluation, containing seven short reperts of specific
projects; (6) tmpact evaluation, cumuining faculty asareness
surveys and single case studies; and (7) conclusions and-
recommendationsg, Appendices list and present 4 varioty of
additional rescurces. (Author/2™ '

Descriptors: *Career  QDevelop. "t/ Counseling Goals/
sPDelivery Systems/ *Evaluation .Methods, tigher Education/
Occupational : Gutdance/ sProgram Effectiveness/ *Program
Evaluation/ %Resource Centers/ Resource Materials

Identifiers: sFlorida State Univeraity
Al
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Aruitoxt provided by Eic:

DIALOG Filet: ERIC 66~79/NOV ,Item 15 of 144) uUser 1210 16,5180
/
ED172004 CE021896
Career Education in the Arts. A Report from the Center for

Career Education in the Arts.

Carroll, Karen Lee

Rnode Istanu State Council on the Arts, Providence.

77 84p.: “for related documents see CE 021 897-900 ;
Copy available

Best

Sponsoring Agency:! Office of Career Educaticn (DHEW/0E).
washington, D.C.

Bureau No.!: S554AH60322

Contract No.:!: 300-76-0417 Grant No.: CAN-2006606 )

EDRS Price - MFO1/PCO4 Plus Postage. ' ;o

Language! English :

Geographic Source: U.S./ Rhode lsland g

Government: State :

This report describes the Center for Career fducation in the
Arts' (CCEA) alternative training program for artistically
gifted and talented high school students interested in
Pursuing careers in the visua! arts, dance, music, theatre,
and writing. Following an introduction, hypothesis stateument,
and identitication of project goals, the first of three
seCtions presents 2 review of the project seting,~ planning
procodures, staff involvement, and pilot semester evalualion.
Section 2 describes the activities used in implementing the
curriculum goals which were to develop (1} the students!
self-knowledge and understanding, (2) students' knowl vdge
about work, (3) decision making skills, and (4} pareints'
understanding of their child's talents and values as related
to career decision making. For each goal specific objectives
are stated and activities are described. The third seclion
conlains an abstract of the third party evaluation, selected
statements from students, and a retrospective review of the
carcer education sequence as seen by students and facuity. The
evaiuation abstract states that the program was su.cCessful n
increasing students' pusitive attrtudes towards themselve . and
towirds work in arts: and carecr deciSion making Skills were
fncreased. Conclusions and recommendatipns are alsou presented.
(LRA)

Descriptorst Advanced Programs/ Advanced Studants/ *Art
Education/ Career Awareness/ Career Develupment/ «Career
Educat - on/ Career Planning/ *Curriculum bevelop cnt/

Qccupatinnal Aspiration/

sProgram Evaluition
Self Evaluation/

Work Attt tudes

the Arls R]

Programs/ vGifted/
Ozcupatirunal Choice/ Parent Participation/
/ Secon8iary Education/ Self Concept/
°»Tatented Students/ Vocational Counseling/

luentifiers: Center for Career Education in

Bemrunstrat ion

ED171997 CE021873

Instruction Manual: Kit.

Carcver anr Occupational Development

Education Commission of the States, Denver, Colo. Nat onal
Assessnent of Educational Progress.
71 66p.: Tables may be marginally legible *

Sponsoring Agency: National

and Development (DHEW/0E)., washington,

Center for Educ7ﬁional Rescviarch
D.C. ;

1]
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Grant No.: 0-9-08771-2468(508)

EDORS Price - MFO1/PCO3 Plus Postage.
Language: Engligh

Geographic Suvurce: U.S./ Colorado

This instruction manual was developed as a nilot Ly the
National Assessment of Educational Progress (NAEP) to help
educatars conduct program and pupil evalualions andzurr ngeds

assessments in the area of career and occupatronal development
(COD). An introduction presents the history of the Hational
Assessment, explains the variety of uses fur NAEP materials,
and tells what s included {in this assessment kit. The
remainder of the manual is8 divided into four chapters. Chapter
one contains the COD objectives, samples of the asscessmant
itemg developed. from these ubjectives, a description of the
ftem fornst, general yuidelings for using (hase materiale, anyd

guidelinas for moditying the itens and for gennrating other
‘evaluation itenms, Chapter two pgrovides instruction for
administering the items, and chapter three p-ovides

instructicng for using the results. Gujdel invs for 3¢oring the
items and tallying the results are presented in chapter four.
The following information is appended: a discussion of survey
sampling; a tabie of the items showing administration type,
scoring type, and timings; definitions for NALP reporting
groups; and NAEP scoring rules for open-ended items. {8h -
Descriptorsi: :Career Development/ e¢gducational Asscssment/

*Educational Ovjectives/ National Surveys/ +Program Evaluation
/ sScoring formulas/ Test Construction/ sTesting:’ Test
Interpretation/ Test 'tems
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ED171952 (EQ21478
Career Plianning Progyrams for- Women Employees:
Prograns. Research and Develorzent Series No. 137.
Viotter, Louise: And Others
Oniop State uUniv., Columbus.
VYocational Education,
77 74p.; for related documents see CE 021 475-477

Prototype

Nat:onal Center for Research i

Spunsoring Agency: Bure@au of Occupational and Adult
Education (DHEW/OE), Washington, D.C.

Grrant No.: GO007604056

EDRS Price - MFO01/PC03 Plus Postage.

Languaqge: English ¢

Geographic Source! U.5./ Ohio g

A project was conducted to develop three protalypo

Comprenensive career planning prograns and to offer those
prototypes as models that could be ysed by both educators and
personnel directors who are interested in helping emplioyed
women improve their occupational status. A national survey of
prograns in operation in community and junior colleges and in
business and industry provided the basis for the dgvelopment
of a nodified delph{ instrument that was subnitted to a panel
of wcxpei'ts for their evaluation and reccamendations.
Instruuent ttems consisted of possible career planning
activities and various procedures for faci1litatirg the
implementation ©¢ a c>-ecer planning program, Among th.- panel's
conclusions were these! (1) &8 majority of the individual
carcer planning activities are considered to be very important
for inclusion within any programmatic effort to assi1st
employed women in their career planning and dcvelopmental
goails, and (2) those career planning activities that seocm to
be directed more at improving the knowsledye and skills of
enployed women were judged to be more important than those
various activities that related to women's individual perscnal
neecis. Development suggestions for career planning progirams
for emplioyed women make up the bulk of the gocument. (CT)

Descriptors: eCarger Development/ sCareer Planning/ College
Prograns/ Empioyerr Employee Relationship/ +Program Design/
ePrognam Development/ Reports/ Research/ womens Education/
*WOoi-k ing Women

EC171918 CE020306
Updating Promising Practices in Oregon Career ang Vocational
Caucation. Final Report.

Oregon State Univ.,, Corvallis. Vocation~Technical Education
Unit. .
28 Feb 79 36p.; Appendix A will not reproduce well due to

small print: for related ducuments see ED 130 139, ED 130 140,
and ED 145 143
Sponsoring Agency: Oregon State Dept. of Education, Salem.
EORS Price -~ MF01/PC02 Plus Postage.
Language: english
Geoographic Source: U.S./ QOregon
A pr~ject was uyndertaken to
*"Promig.Nng Practices 1in Oregon
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Education” (ED 130 140), which covered the vucational research
and exemrplary projects conducted during fiscal yea s 1970
through 1975. (An update was puplished previousty for fiscal
1976--see ED 145 143.) Twenty such projects conductnd during
tiscal 1977/78 were identified for possible inclusion and were
then judged according to s:gnificance of educational problem,
effectiveness of performance, and transportabitity. Out of the
twenty., eight were found to satisfy these requirements and
we @ included in the handbook update. The educationol levels
impacted ranged from elementary to postsccondary, and the
areas imna~ted jncluded career awareness, exploration, and
sperialization, besides thorough documentation, the eight
chosen projects were characterized by staff dcommitment and
continuity of key project staff, -Other innnvations considered
tnromising practices” fooused on Randicap .80 atudonty angd tA®
reduction of sex bias and sex-role stercoutyping. Basnd on the
selection process, it was concluded that (1) greater attention
needs to be paid to planning, implementing., and managing
projects and their evaluation; (2) adequate documentation is
required; (3) more projects would have qualifited if they had
accomplished ail af their objectives: (4) funding of
$5,000-$15,000 appears to provide optimum results: and (%)
more projects should address the needs of the handicapped and
¢isadvantaged and should provide documentation to substantiate
efforts to reduce sex bias and sex-role stercotyping. (ELG)

Descriptors: Career Development/ sCareer Education/
sDemonstration Projects/ Documentation/ Educational Finance/
Educational Innovation/ *Educational Research/ Elementary

Staft/
*Program

Instructional

Secondary Educat-ion/ Evaluation/
Cevelopment/

Postsecondary Education/  Program
Effectiveness/ svocational Education
ldentifiers: sQregon

13,
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v in each oOf the areas treated. Each report was proepaced by a
ED171808 UDO19231 . scholar-practitioner and is presented in a way that will be of
Three Year Report, 1975-1978. Exemplary Project.. Lewiston value to protessionals who deal both directly and indirectly
Job Develupment, Placement and Follow=Up. . with the treatment of delinquent youths, The report as, in
Lewiston School District, Maine. fact, one manuscript of 627 ,pages: however, to wake it more
12 Jun 78 16ip.; Some pages may be marginaliy legible duc easily used, it (s 'published in 10 separate parts. A totaijed
- to print quality of the wuriginal document;: For related table of contents for the entire series is presented ot the
documents, sce UD 019 232-234 end of each part. This part deals with developing vouational
Sponsoring Agency:! Maine State Dept. wf Educational and programs for chronically disruptive youth. It 1nc ludes
Cultural Services, Auausta. Bureau of Vocational Education. diagnostic and management procedures, programming steps. ways
EDRS Price = MFO1/PCU7 Plus Postage. to develop a perspnalized vocational cluster, methods of
Language: English L ’ assessment, and other topi.s. A description of a model program
Geoographic Source! U.5./ WMa‘ne ’ cancludes the paper. (Author)
Addrgesed in this rcport are the major praposal object:ves, Descriptors: genavior Prob lems/ vCargar’ Duvotlupmant/
& ‘activities,: and accompl ishments of the Lewiston High Schaool sD@)ingquent Rehabilitation/ +«0Del inquents/ sgcecupational
%, jo placement prog-tam, Particular attenttion is given tu the Guidance/ sProgram DeVelopment/ *vocational Interests/ Youth
employnent oppurtunities, pre=employme! shill training, an? Problems :
career-re'ated supportive services provided by the project tor +
Lew:iston's day students, adult evgucation students, rocent

graduates and dropouts. Project activities which were g@rared
to preparing all interested participants with experriences that
woulyg facilitate ¢their entry and advancement i the world of
wOork are described. lncluded are descriptions of nceus
assessnent activities, community agencies' cooperation,
personalized help in resume writing and job d4nterviewing, and
cow ‘eling and job referral services. Follow-up activities
whiy:. were designed to monitor the job performance of
placements, provide continuing contact with empioyers, and
collect data on curriculum effectiveness are also described.
Recommeryations for improving and continuing the success of
the project are made. Samples of flow charts and forms used
during the course of the project ‘and third party evaluations
for eacn year of the project are appended. (Autnhor/EB)

Descriptors: sCarecr Development/ Community Cooperation/
€mpioynent Opportunitres/ sEmployment Programs; Employment
Services/ *qun'School Students/ Adeb Placement/ *Job Svarch
Metnods/ Program Evaluation/ Sécondary Education/ eStudent
Employnen:, vVocational Counseling

ED170G8 1Y ~G013513
Vaication | Programning for Chronically Disruptive Youth,
Treatment ¢ Delinquenty Series, Chapter 5.

Mitler, $ 4ney R,,; D'Alonzo. 8runo J. £

Wilkes Col .. Wwilkes-Barre, Pa. Educational! Developrent
Center.,
75 69p.: For related documents see CG 013 509-518 _
Avartaule from: fducational Development Center, W:lhes

College. Wilkes  %arre, Pennsylvania 18703
EDRS Price - N 01/PC03 Plus Postage.
Ltanguage: English
Geographic Source: U.S./ Pennsylvanmia
The fifth part of a 10-part series. this report was comuled

Uy the Bducational Development Center at Wilhkes College. The
series deals with various aspects of the tr-eatment ot ‘1‘4 ¢
del inguents and ia intended as a summary of research findrngs XA

(S}

140 6



[A)

Q

ERIC

Aruitoxt provided by Eic:

P
57

,\,,’l

DIALOG Filet: tRIC 66-79/NOV (Item 21 of 144) User 1210 16jenB0

ED170588 CED21456

Carcer Doevalopment 1974,

Baruth, Leroy G.: Rotter, Joseph C.

South Carotina State Dept. of Education, Columbia. Office of
Vocational Education, !

74 82p.: Photographs in this document will nut reprocuce
well

ENRS Price - MFO1/PC04 Plus Postage,

Lanyuage: English -

Goographic Source: U.S./ South Carolina

Government: State

Programmed materials are presented for teachers and
&dministrators who want to become more familiar with the
concept of career development in South Carolina. The package's
tw™ major Qoals are (1) to provide the learner with conceptual
hnowlodge of career development and (2) to identify coreer
development eloments and objectives, Under the first gosl are

five obfectives: to know what career development s, to
identify the need f&r career development, to understand .
central tssues involving career development, to identify your
respongihitities on the career development team, aud to
prepare for carewr development implementation. Contained in
these "otjectives are gquestions, exercises, a compusite

inventory, and a summary. For goal 2, seven basic elencnts
tnherent  in career development implementation are identified:
sel{~knowledge, decision-making., educationa'! awareness, Career
swarcness, economic awareness, social awareness., and attitudes
and appreciations, Under each element are listeu vaiious
objectives. Finally, the package depicts a suggested
ébjactives~activities matrix, (CSS)

Duescriptors: Career Awareness/ * areer Development/ Decision
Mz ing/ Econumics/ Educational Attitudes/ Educational
Cbjectives/ €lementary Secondary Education/ Interperscnal
Competence/ sLearning Modules/ *Multiple Choice Tesls/ Program
Development/ Programed Materials/ Self Conceont/ Student
Attt tudey/ *Teacher Education

Identifiers: *South Carolina

£017054% (7020700

Career toucation Implementation Samplas {(4~-6 Kitl.

Kentucky State Dept. of Education, Frankfort. Div. of
Guidance Scrvices.

64p.

EONRS Price - MFQ1/PCO3 Plus Postage.

targuage: English

Geographic Source! U.,S./ Kentucky

Government: State

Taenty sample career education implementaticn planc  for
grades 4-6 are included 1n this docuwment. Goals., objectives.
activities, and potential resources are identified for the

following six areas: perscnal development, career and
Occupational awareness, economi¢ undergtanciing, ¢litizenship,
family lite, and human relations. The career educatiun

leg:1slation gnacted by t?i commonwealth of HKentucky precedes

45

66

the plans and defines each of the six areas. (BM)
Carcer Awareness/ +Career Development/ e¢Career

Descriptors:

Education/ - Citizenship Responsibility/

Economic Education/

Educational legistation/ "Educational Objectives/ Educational
Resources/. Eldmentary Education/ Family Life Cducation/ Human

Relations/

Program Development/ *Program Planning

Identifiers:

Individual

*KQItUCKY

Development/

Learning Activities/
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Ontario,

'\ Project Match; Ontario-Montclair School District,
Review

California. A Submisdfon to the dJoint Dissemination
Panecl, )

Bakeh., Octave V.

American Institutes
Palo Alto, Calif.

28 Feb 78 12p.

Sponsoring Agency: -
washinqgton, D.C.

Repart No,: AIR-86700-2/78-TR1(10)

Contract No.: 300-77-0303

EDRS Price - MFO1/PCOY Plus Postage.

Lanquage: Englisgh ’ .

One of seven career cducation programs chosen for nationwido
Department of Health,, Education and
Welfare's Joint DOdssemination Review Panel (JDRP), Pruoject
MATCH (Matching Atti{tudes and Talents to Career Horizons) is
being cohducted for grades K-8 in Ontario, California. Foir the

for Research in the Behavioral Sciences,

Office of Career Education (DHEW/QE),

years 1974-78, it received federal funding under ESEA Title
Iv-Cc. Developed to infuse career education into the reqular
curriculum, ' -the project covers ten areas: career awcreness,

educat ional awareness,

self-awareness, attitude development,
career orientation,

economic awsaneness, consumer competencies,
career exploration,: career planning and decision making, and
civic responsibilities. QOne®hundred and ten infusion units
have been developed as well as the following five special
prograns: Simutown, Individualized Reading Center Program,
English Course of Study. Citizen Apprentice Program, and
Individualized Learning Activity Peckages. To evaluate the
project's ‘-effectivencss, founr project-develcpec career
education tests were admninistered to both treatment
control students in each grade. Baseg on the test results and
the large sample ugsed 1n the tasts, it was conc tuded that the
produces educationally significant results. {The
review process that this and the other six projects underwent
prior to JDRP submission and approval {is described n CE
214-215,) (ELG)
_Descriptors: Articulation {Program)/
sCareer Education/ Canger Planning/
Educational Obj2ctives/ Elementary
Methods/ Junior High Schools/
Development,/ +P-rogram Effectiveness/
Validated Prcyrams

Identifiers: sProject MATCH

«Career Developuent/
Educational Financey/
Education/ Eveluation
Program Costs/ program
sProgram Evaluation/

€ED170502 C}020223

Project CERES. Ceres Unified School! DRistrict, Ceres,
California. A Submission to the dJoint Dissemination Re siew
Panel. ,

Baker, Octave V. S

American Institutes for Research in the Behavioral Sciences.

Palo Alto. Calif,
30 Apr 78 1tp.

\For related documents see ED 162 103 and

and’

144) user 1210 16;:nB0
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CE 020 214-215
Sponsoring Agency:
Hash‘nqton. ooCo
Report No.: AIR~-66700-4/78-TR1(6) "
Contract No.: 300-77-0303
EDRS Price - MFO1/PCOY Plus Postage, —

Office of Career Education (DHLW/QE),

. Language: English

Geographic Source: U.S./ California
One of seven career eduCation programs chosen for nationwide

dissemination by the Department of Health, Education, and
we!lfare's Joint Dissemination Review , Pane! (UDRP), Project
CERES (Career Educetion Regponsiveé to Every Student) (s being
conducted for grades K-6 with planned expansion to grades

7-12, For the years 1972-76, it received funding from federa!

grants. In order to infusy career educatlior” cuncepts intu the.
‘elementary and secondary curriculun and to deve}op an
articulated curriculum that would provide for student

project staft developed
instructional goals,
Ten areas of

attainment of career education goals,

a Career Education Matrix to establish
student objectives, and staff responsibiities,
career education are covered . by the kKatrixi career auareness,
self awareness, career preparat:on,’ educational awirengss,
career planning and decision makjng, attitude dueveloupment.
economic awareness, career orientatiort, consumer cumpelwncies,

and career (Yexploration, To evaluate the profect's
effectiveness, the Frimary and Irtermediate Career OLjectives
Tests were administered in 1973~-74 to sixteen elvmentary
classes evenly divided between treatment and control ygroups.
Based on the significantly higher sgores of the trcatment
groups. itr was conclulec that the project produced
educationally meaningful reaults in carcer education. (The
review process that this and the other six projects underwent
prior to JDRP submission and approva@l is dbscrihed in CE 020

214-215.) (ELG)

Descriptors: Articulatiun (Program)/ <¢Career Duvelopment/
sCareer Education/ Curricvium Development/ Educational Finance
/ Educational Objertives/ Eiementary Secondary Education/
sEvaluation Methods/ Program Costs/ Program Develiupment/
*Program Effectiveness/ sProgram Eraluation/ frogram
Validation/ Validated Programs

Identifiers: e¢pProject CERES
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Developmental Career Guidance Project, Pima County, Arizona.
A Supmission to the Joint Dissemination Review Panel.

McBain. Susan L.: dJung, Steven M.

Amorican Institutes for Research in the Behavioral Sciences,
Palo Alto, Callif.

Jun 78 t2p.: For related documents see ED 162 099 and CE
020 214-215 ’

Shonsoring Agency:
washington, D.C.

Report No.: AlR-66700-6/78-TR1(2)

Contract No.: 300-77-0303

EDRS Price — MFO1/PCOt Plus Postage.

Language: English

Geographic Source: U.5./ California

One of seveh career education programs chosen for natiowide
dissemination by the Oepartment of Health, Education, and
Welfore's Joint Uissemination Review Panel (JURP), the
Deve lupmental Career Guidance Project for grades K-12 is bcing
conducted in Pima County, Arizona. Ffor the years 1971-75, it
rececived its funding primarily Ffrom the Arizona State
Dep.irtnent of Educativor., Based on the Arizona Caréer Educalion

Officy/of Career Ecucation (DHEW/O0E),

Matrix, it covers seven areas: self-awareness, carecenr
asareness, decision making., employability gskills, educationai
awareness. economic awyzeness. and appreciations and
attitudes. At the elementagy level. curriculum activities
ocus on self-awareness, sedif esteem, and an introduction to
jobs; at the junior high level, on greater study of

occupations and decision-mawing skills: and at the high school
‘teve]l. on student's exposure to work and work environments. A
Community Resource Center was established in Tucson and
coordinates community and parent involvement, To ‘etermine the
project's effectiveness, & third-party evdluator administered

a Careers Test to 2,500 students in grades 4-12, evenly
divided between schools with high and low imptementation of
carevenr edgcatlon. An impressive difference was found between
the tect results of the twOo graoups. ingicating the
effuectiveness of the project in achieving ts goals and
recommencing its replication elsewhere. {The review pracess
that this and the-other six projects underwent peior to JURP

submission and approval is described in "E 020 214-215.) (ELG)
Descripiors: +Career Development/ «Career Education/
Comuunity involvement/ +.urricuium Development/ Educat onai

Finance/ Educational Objectives/ Elementary Secondary
Education/ Evaluation Methods/ Learning Activities/ Progran
Content/ Program Costs/ program Development/ *Proyram
Effectiveness/ *Program Evaluation/ Program validation/

validated Programs

ldent:fiers® *Nevelopmental Career Guidance Project

ED170499 CEQR0220C
Career Developmént Program. Akron Public Schools., Ahkron,
Ohio. A Submission he Joint Dissémination Review Panel.

McBain. Susan L. §146 .
\ . :

yUser 1210 16,3;inB0O
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Anerican Institutes for Research in the Behavioral Sciences,

Palo Aito, Calif,

30 Apr 78 1%0,; For related documents see ED 162 098 and
CE 020 214-215

Sponsoring Agency: Office of Career Education (DHEW/OE),
wWashington, D.C,

Report No.: AIR-65700-4/78-TRi( 1)

Contract No.: 300-77-0303

EDRS Price - MFO1/PCO1 Plus Postage.

Ltanguage: English

Geographic Source: U.S./ California e
_ Jine of seven career educasgon programs chosen for nationwide
dissemination by the Department of Health, Education, and
welfare's Joint Dissemination Review Panel (JDRR)., th2 Carger
Development Frogram is being conducted for rades K=10 1{n
Akron, Ohio. For the years 1971-75, it reccived funding from
federal, state, and local sources. BHased oun the Ohio Career
Development Modet, it seeks to familiarize students with seven
areas! the self, economics, the word of worhk,
decision-making, the individual and the environment, education
and training, and employability and work adjustment. In grades

K-6, curriculum activities were selected faor career
motivation, in 7-8 for career orientation, and in 9-10 for
career exploration. To evaluate the program's effectiveness,
cognitive and affective tests were administered to 250
non-program students at four different grade levels. Besides

comparisons petween’ participatfhg and non-participating

students. Subgroup comparisons were made according to seéx,
racial’ background, and academic orientation. Because of the
large number of students tested and the consistent results
achieved, the program 1{s considered to be educationally
meaningful, effective in achieving its goals, and an important
educational effort. (The review process that this and the
other six projects underwent prior 1to JDRP submission and
approval is described in CE 020 214-215,) (ELG)

Descriptors: «Career Development/ +Career £ducation/
‘Curricutum Development/ Educational Finance/ Educat ional
Objectives/ Elementary Secondary Education/ sEvaluation

Programm Costs/

Methods/ tearning Activities/ Program Content/
sProgram

Program Development/ *Program Effectiveness/
Evaluationgfﬁ ogram Validation/ Yalidated Programs
Identifi¢rd: eCarger Development Program
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Sponsor ing Agency: Office of Education (DHIW), Washington,

ED170463 CEO1BE66 . D.C.
Guide to Competency-Based Education for Business and Office EDRS Price - MFO1/PC04 Plus Postage.
Occupations., =~ A Catalog of Bookkeeping/Accaunting. tanguage: English
Clerical/Secretarial, and Data Processing Skills Which Your Geographic Source: 'U.S./ Massachusetts
Students Need to Get o Job and to Keep It. Presented in tiwis Quide are sumnmary descriptions nt pnoqvams'
New Mexigo State Dept. of Education: Santa fe. Div. of developed by Several institutes to!- (1) ansist educators in
‘ Vocational Education, ’ ) examining their personal attitudes, biases, and behaviors
Jul 77 154p. | Parts may not reproduce clearly due to vis-a-vis the changing roles of males and fomales: (2)
colored bachground encou age participants to take rosponsibility for  the
: ' Sponsoring Agency: Office of Education (DHEW). Washington, conscguences Of their behav org (3) assist educators in
D.C. - developing plans for the practical application uf curriculum
EDRS Price - MFOi{ Plus Postage. PC Not Available from EDRS. and career developmznt approcches that pranmote se« eguity and
Languagye! English : leaclership cCrvelopnent; art  (4) identifty and dovielon sex
Geographic Suurce: U.S./ New Mexico equity anc leadership develaps 2nt and suppot Uinechiantoite N
Guvernment: State school districts. The objsctivas, procedures., rescucou, and
This curriculum gQuide was developed to rnelp administrators specific strategies and activities deveiopod and implemented
- develup a competency-hased postsecondary curriculum to prepare by the respective institutes in training sessions to deal with
students for employment in business and office occupat:ipns. various aspects of these project goals are presentced. Specific
The content ig in five sections. The first one i‘ntr.duce. the topics addressed include socialization, sex role stoereotyping,’
concepts and techniques of competency-based education and male/female socialization, values clarification, toextboohk
inciudes some sample forins, such as student progress chiarts bias, self awareness, carecr development, communicapion skills’
and i1nstructor's schedules. Each of the next tnree sect ons and currtculum analysis. (Author/EB) .
presents the core competencies and job skilis along with Descriptors! Career Deveiopment/ Discriminatory Atlitudes
prerequisite knowledge (cfubject matter student must knov to (Social)/ *Equa! Opportunities (Jobs)/ fFemales/ Higher
fulfill the competeicy) for one job cluster. The three job + Education/ sinstitutes (Training Programs)/ sLeadership
clusters covered are bookkeeping/accounting (includes Training/ Males/ *Nondiscriminatory Education/ *Progrem
bookkeeping clerk, full charge bookheeper., accountant, and Development/ *Sex piscrimination/ Sex Role/ Sex Stereotypes/
internal auditor/controller), data processing {includes key Teacher Education/ Textbook Bias
entry operator, data control clerk, data processing tra:nce, identifienrs: +Ciyil Rights Act 1964 Title Vi
and programmer), and clericail/secretariol (includes
receptionist clerk~-typist, word processur. clerh-stenogranher,
secretary. and administrative secretaryl. An outline ot the

vocationa! comgetencies and liberal arts subjects required for
an associate degree in secretarial admimistration 15 fncluded. r [
The last section covers the employment outlook for sevgra)/
occupations within the three oD clusters and for cach,
occupat ion includes a description of work, helpfu! pervonal ,
trastg, training. salary, and employment outlook 1n the Unniteuy
- Stat~-, New Mexico, ang Albuquerque. (EM)
Dcscriptorss: Accounting/ «fehavioral Objectives/ Bookkerning
/ *Business Skills/ Career Development/ Clerical Occupatons/
Course Content/ Data Processing Occupations/ Employment
Opportunities/ sdob Skilis/ sOccupatical Information/ #0ffaice
Occupations Education/ sperformance Bascd Education/
postsecondary Educstion/ State Curricutum Guidesy Vocat unal
Education
ldentifiers: sNew Mexico {(Albuquergue)

ED170427 UD019384

Aruitoxt provided by Eic:

Training Guide: Sex Equity tn Leadership Development .
Project. 1977-1978, '1 ol
Scutheastern Massachusetts Univ., North Dartmouth. Div. of /1 }-
- a Conxinuinq Studies and Special Programs.
[]{I(j? Aug 78 77p.; for a related document. see UD 019 385 . )
' . - 69
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ED1Gv247 CEV20074 ' . -,
Pi-oject CDCC: A Michigan Demonstration Project. -
Coluna Cummunity 3chools., Mich,

75 57p.; For related documents see ED 162 102 and CL 020
072-101
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The wvirious segments of Project CDCC: Career Development
Centered Curriculum are explained in this collection of fact
shects. whizh serves as an introduction to the K-8 project.
Baclground infurmation, goals, objectives, and the advantages
of Project CDCC are introduced in the primary fact shcet.

Ancilher sheet. the CDCC Curriculum Units, contains a brief
description of what a sample unit includes, and it also lists
the unit titles for each grade level and the focus of each
unit. On the evaluation data sheet, statistics are presvonted
which illustrate how the 1975-76 group of students ajtained
project objectives in mathematics and reading. The shect on
installation information includes such phases as adopting
disirict requirements, training, and costs. A table pre..lsg
the adoptinn process from awareness to installtation, ncluding
such olements as demonstration site role and potential aduntet

proceJjure. Other fact sheets focus on disseminaton,
inigiating the adoplion process. a checklist of adoption
steps, unit planning and implementation, sample evaluation
activity. field trips, role models, teacher training,
role-playing/simulation, and concluding notes. (T}
Descriptors: «Carver Development/ sCareer Education/
Demunstration Programs/ +Elementary Education/ *Elementary

Schuo!l Curriculum/ Field Trips/ Information Dissenination/
ePryqram Design/ Program Evaluation/ Role ‘Mcdels/ Role Playing
/ Teacher Lducation/ validated Prograns

Iagentijiers: Career Develcpment Centered Curriculum Projcct/
fducation Amendments 1974/ Michigan (Coloma) '

ED169246 CE020073
Project CDCC: A Michigan Demonstratior Project.

Culuna Communitly Schools, Mich,

77 19p.: For related documents see ED 162 107 anag Ct 020
072101

Spronsoring Agency: Michigan State Degpt. o+ Education,
Lan:, :nq.

S00-77-0303
preject COCC Clearinghouse,
Colcoma. Michigan 49038

flui1?3§}598.

Coentract No.:
Ava)tanle fiom:
Coiomg Community Schocls,
EDRS Price =~ MF01/PCOI
Language: English

P.0. Box 218,
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Geographic¢c Source: U.S./ Michigan

This report presents an cverview
Development Centered Curriculum),
development prugram for students in grades K-6.

of Froject CDCC (Career
a curriculum-bhased careenr
The program's

purposec. approach, definitions, and model are dewcribed.  The
approach stresses inteqgrating career awarencss with caisting
subject matter as well as building into the curriculum an
approach to self-awareness. Also, learning activities are
1inked to performance. objectives for which - there are

evaluation techniques. Career development goals and tasks (for
K=-3 tt~ough K=12) are presented for each of the (tnhree CcDCC
program elements: (1) life-role understanding (occupational,

avocational, family, and n-vic), (2) decision=making shili
development and utilization, and (3) realistic a0l f-concept
formati .n., Another part of the programn's framewourk, tne
Occupational Clustering system; is diagrammed., Also, toO

illustrate the interdependence of proje.t framework parts, the
COCC program design considerations are diagrammed. The format
of the four sections contained in each of the twenty-seven
curriculum units is described, In conclusion, the project's
staff training, .program evaluation, and prograin developmenti
elements are summarized., (CS5S})
Descriptors: sCareer Awargness/ *Carcer
Education/ Career Exploration/ Career Planning/

revelopment/ Career
sCurriculum

Development/ Decision Mak i ng/ Demunstration Programs/
Developmnental Tasks/ Educational Mnjectives/ Elcmentary
Secondary Education/ *Models/ Occupational Clusters/ ¢Program

Desiygn/ Program Develonment/ #Self Concept/ Shkill Deve lupment/
Valigdted Programs

Identifiers: Ca,eer Development Centered Curricuium Project/
€ducation Amendments 1974/ Michigan (Colomal
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Youth Employment and Tiaining Act of 1977. Hearings before

ED169245 CE020072 the Subcommittee on Employment, Poverty, and Migratory Labor

Project CDCC: Coloma Community Schoo! District, Coloma. of the Committee on Human Resources, United States Senate. s
Michigan. A Submission to the Joint Dtssemination Review Ninety-Fifth Congress. First Session-on §. 1242, H.R. 2992
Panel, ‘ ‘ (April 20, 27, and 22, 1977).

Kaplan, Carol B. - Congress of the U.S., Washington, D.C. Senate Committea on

American Institutes for Research in the Behavioral Sciences, Human Rescurces,

Palo Alto, Calif. , 78 609p.; Not avaitable in hard copy.due to small print in

28 Feb 78 12p.: Tabutlar information in this document will the original document '

N not reproduce well due to small print: For related »docunments EDRS Price -~ MF03 Plus Postage. PC Not Available fron EDRS.
see ED 162 102 and CE 020 073-~101 Language: English

Sponsoring Agency:! Office ot Carger Education (DHEW,0E), Geograph}c Source: U.S./ District of Columbia
wasnhinqgton, D.C. Governmght! Federal .

. Report No.: AIR-66700-2/78-TRI1(S) . This 7Zport containsg the heoarings for the 1977  Youth
s Cuntract No.: 300-77-0303 Emplo;M6nt and Training Act. The act is designud lo approach

EDRS Prrice = MFO1/PCCt Plus Postage. . the problem of youth unemployment. The hearings begii with

Language: English ’ . opening statements by -Senator Jacob Javite, who emphasizes

Geographic Source: U.S./ California three major points of the proposed amendments: (1) the need

Project CDCC (Carcer Development Centered Curriculum) for greater targeting of programs to the disadvantag:di (2]
provides career ‘4MVelopment ~instruction to rural, the importance of improving education ang work  linkages by
elementary=-level students. The;objectives are to help studints providing incentives for cooperation Dotwren prine SLONSOrS
demonstrate increased awareness of life roles. formulate and local education agencies in administecing in-schoo! youth
realistic self-concepts, and develop and use decision=-miking employment and training programs; “na (41 the necd to dJdevelop
skhills, Through & process which {ncluded testing and at national and %tate levels occupationally and geonr apbically
-refinenent, twenty=scven units containing 141 per formiance relevant occupational information and cnreer dovelopment
objectives were develuped to integrate career Jawareness into systems whicn provide information to- Ih=nchonl and
existing subject malc ial, The wunits include learning out-of-rchool persons. lexts are presented of ‘Sewmaty  Bitl
practice in math, communication arts., science,. and s»cial 1242. which provides for youth employment and training
studics: they employ various teaching strategies and opportunities, and House Role 2992, an Act, which authorizes
techiniques, -such as activity sheets, classroom discussion, 1978 appropriations tor carrying out the Cunrehensive
audiovisuals. role playing/simulation, and fieid trips. The Employment and Training Act as amended. Statements from
matorials were pre- and posttested using (1) a field test site witnesses are provided chronologically for each ot the three
{up to four ycars of student exposure and units taught between hearing days. various statements from association; and
testing perivuds). (2) an experimental site (one year of individuals are also included. Adaitional infournation is
stucdlent expLsure and units taught between test ing periovds)., provided in terms of relevant articles Aand publicetons and
and (3} a control site (units not taught betwcen te.ting communications to and from concerned individuals, (C55)
periodsi. There wore substantial posttest perforuance Descriptors: Career Developnent/ «Drsadvantaged  Youth/
differences between expcrimental groups and the corntrol aroup Oropout Programs/ sfducational Opportunit:es/ gducational
in favor Of the former. Also, greater results sere sho:n at Programs/ *Employment Opportunities/ eFeoderal Legrslation/
“any g-~ade level it the students had taken the CULCC units at fFederal Programs/ eJob Training/ Occupational Intormation/
lower level, Educational assessment data indicated that Program Development/ Student Employmernt/ Unecmployment/ Youth
implementing career education activities did not hurt academic Employment/ Youth Opportunities/ ¢Youth Proyrans
achicvement. (CSS} Identifiers: Comprehensive Employment andg Tra:ining Act/

-~ Descriptors! Academ:c Achievement/ Career Awareness/ »*Career Congress 95th/ Senate Bill 1242/ eYOuth Employment and
Develoupment/ Career tducation/ -areer Planning/ - Comparative Training Act 1977
Analysis/ Custs/ sCriterion Referenced Tests/ *Curriculum
Deve iopment/ Curricutum €Evaluation/ Decision Mahing/
Demonstration Programs/ +Educational Research/ Elementary

Education/ Field Studres/ Fused Curriculum/ Metnods Re@search/
eProgram Development/ Program Effectiveness/ Role Percept:ion/
Self Concept/ *Test Results/ Validated Programs

ldentifiers: Careen Decvelopmznt Centered Curricujum Project/
Fducz(ion Amendments{ 1974/ Michigan (Coloma}
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The Conceptualization, Development and Implementation of a
Comprehensive Guidance Model,, Georgia Comprehensive K=14
Carecr Guidance Project., Fina) Report, July t, 1975 through
June 30. 1977, : '
Vail,. Paul
Grorgia State Dept. of Education, Atlanta. Div. of Guidance,
Counseling and Testing.

Jul 78  338p.: Not available In hard copy due to
reproducibility problems; for related documents see ED 160
835-851

Sponsoring Agency: Office of Education (DHEW). Washingtun,
1

Bureau NO.! 498AH50072

Grant No.: G0075Q0339

ENRS Price - MFO! Plus Postage. PC Not Avatiavle from EDRS,

Language: English

Garogfaphic Spurce: U.%./ Georgia

Governnent! State

A rroject was conducted to develop, test, and implement a
comp,ehensive program for Georgla school systens, yrades K=14.
The-target population included regular students, students with
special necds, out=of-school youth, and atiults experiencing
carueer  problems. Project
Quidance mudel, develop a state/local
deliver a comprehensive’guidance program, and provide for a
format fve evaluatien of existing and proposéd materials.
Sixteen. and eventually c¢hirty, sites implemented the 7=-12
guldance project. Three selected model aites implemented 7-12
components and were’ later; joined by two other sites that
implemented  K=6, The Asche Matrix, based on
knowledye/awarenesg. Of self, WOrk, education, ang
decision-making fofmed the foundation for the: uuidance model's
deveiopment. New materials were developed for tne elemgntary
and adult components. Two important project results were the
development of elementary guidance materials «nd state level
manage nent  procedures.
objectives audis, gQuidance model assessment, and 197%-78,
1971.-77 staff develonment evaluations ~evealed ihat the audit
and assesswent objectives were most fully conmpleted: staff
development cumponents were incomplete. QOverall,
evaluyation was made. (Appendixes include career guidance
maturials! the Asche Matrix goals, support services propusal,
processes review, evaluation and needs assessmont ‘instruments,
K=-14 mode!. and resources.) (CSS) ‘

management system to

Dese~iptors: Career Deve lopment/ Career Planning/
sConprehensive Programs/ Conceptual S$chemes/ Curriculum
Development/ Curriculum Evaluation/ Dacision Mak ing/
Demong tration Projects/ Developmental a='s/ Elementary -

Secondary Education/ Guidance Programs/ Management Systems/
«Models/ Needs Assessment/ Objectives/ *Occupational Guidance/
Occupational Infonmation/ Postsecondary Education/ =Program
Development/ Frogram Evaluation/ Self Actualization/ Staff
Improvement/ State School District .Relationship/ Task Anaiysis
/ *vocational Counseling/ Vocational Education

Identifiers: Asche Matrlxstieorgia Careenr Development Matrix

objectives were to develot a K=14.

Third=-party evaluation of the pro-ess

a balanced.

ED169231 CE0196GS
Careenr Education Infusion with Lanquage Arts/Science
Project, Final Report, .
Oregon State Dept. of Education, salem, Career and

vocational Education Section,

Sep 78 34p,; The final appendix section may tot reproduce
well due to faint print: Ffor related documents see CE 019
€66-672 )

Sponsgoring Agency! Bureau of Occupational and Adult

Education (DHEW/O0E), Washington, D.C.
Grant No.! 0E-24~000-~174
EDRS Price = MFO1/RCO2 Plus Postage.
Language: E:nglish
Gengraphic Suurces uU.8,/ Qregon
Government! State
To infuse carcer education with langiage arts and science, &

task force of Orequn educators developed. evaluated, and
finalized a set of seven career education competoncies for
sccondary language arts and sclience teachers, 7=12, These

competencies cover the following areas: attitudes teward ligo
and careers; jobL search method and job adjustﬁent: commynity
resources: parent involvement; relationship of lanquage and
science areas to careers) communication gkills; and caieer
choices in relation to abilities and interest. A curriculym
team of educators developed, field tested, and finalized n set
of instructional material packages (CE 019 666-672) Lased on
the seven career edutation compa2tencies. An instructional team
trained twenty-five secondary language a1ts and science
teachers to function as a statewide cacdre to conduct inservice
training sessions for interested ‘uwcal education - agencies.
tvaluation was built into each major stage of tne project., The
final stage, involving the actual cadre training sessions, was
assessed by a third-party evaluator. {Evaluation instruments
and a summury of the results are appended.) (Author/BM)

Destriptors: Career Development/ sCareer tducation/
Communication Skills/ Community Resources/ eCurriculum
Development/ *Fused Curriculum/ s*Inservice Teacher Education/
Job Searchi\Methods/ slLanguage Arts/ Parent Participation/
Program Evaluation/ School Cadres/ eScience €ducation/
Secondary £ducation/ Teacher Developed Materials/ Vocational
Adjustment/ Work Attitudes

ldentifiers: Oregon .
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A Project to Demonstrate [ncremental
Carecer Education Program through an
Evaluation Report.,

Northwest Tri=County lntermediate Unit, Edinboro. Pa.

Sep 77 184p.; Photographs in this document, plus Appundix
wil) not reproduce welli For related docunents
see ED 132 284, €D 138 786 and ED 163 166

Sponsoring Agency! Office of Career Education (DHEW/QE),
washington, D.C. -

Grant No.: 300-76-0300

EDRS Price = MFO1/PCC7 Plus Postage.

Language: English

Gevgraphic Source! U.8./ Pennsylvanta
. Government: State *

‘ Ppogress toward fourr stated objectives in a

Improvements in a K-12
Exemplary Mudel .,

K=12 career

education project was determined after examining the field
testing results of students, interviews, and data analysis.
Catisfactory progress was made toward objective 1: revising,

expanding, and refining two computer retrieval careear
eduration units. On a developer questionnaire tdachers reacted
favorably to the unit revision objective. YField t.oting was
not conmpleted during the project.) Objective 2, evaluated as
successful, was to doemonstrate a computer~retrieval system to
be used as a teacher aid in indivioualizing and integrating
the wunits. User questionnaire responses indicated generally
that teachers favorably reacted to unit materials,
methodology. and content, Objective 3, to demenstrate that the
units meet students’
was gvaluated using control
pretegt ancd posttest dosign.

and experimental groups n A
The basic conclusion was that the
carecer education wunit was an effective means for incredsing
achievement in career knowledge at the elementary level. The
final ovjective waSe to provide inservice training to school
perconne! and community representatives. {mplenentation ot a
course, “grientation and lmplementation of Career Educalion,
K=-12," was evaluated as a positive step toward achieving this
obigctive. A questioncaire reveated that the staf’ const.lored
the courwe a successful undertaking. ( Appendixes include
evaluation instruments. {CSS)

Descriptors: Academic Achievement/ Career Awarencss/ *Career
Devetoupment/ sCareer Education/ Career Exploration/ Cuarcer
Planning/ *Curricylum Development/ Demonstration Programs/
Educational Improvemcnt/ €ducational Objectives/ Elementary
Secondary Education/ <+Evaluation Methods/ Inservice fecher
Education/ Manageme:nit Syst ms/ sProgram Effectiveness/
*Program Evaluation/ «Program Improvement/ Staff Improvement/
Student Evaluation/ Stuldent Opinion/ Teacher Attitudes

fdentifiers: Eoucation Amendments 1974/ Pennsylvania (Tri
County Region!
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Demonstration and Replication Effort.
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A Final Report from the
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florida Carebr Education Demonstration Consortiun. ,

fFilonida Career Education Demonstration Consortium,
Tallahassee,

Jun 77 387p.; Not available in hard copy due to thin and
gggkon type; For nrelated.documents see ED 132 284 and ED 138

Sponsoring Agency:
washington, D.C,

Bureau No,: 554AHE0349

Grant No.t 300760277

EDRS Price - Mr01 Plus Postage. PC Not Available from EDRS,

Language! English

Geographic Source!: U.5./ Florida

Three Florida counties (Rroward, Orange, and Pinegllias)
formed a consortium fos demonstrating the most efraclive
mathods and techniques in career education at the sccondary
level. A career education model was developed which was
designed to provide (1) career awareness and exploration
exper tences for all students, 9-12; (2) alternative nalable
skills-oriented programsg for probable dropouts, 9-12; (3)
salable skills experiences for all students, 11=-12; (4)
guidance and counseling concurrent with. instruetion and skill
development all students, 9-12; (%) 4\ enuny for
utilization at all tevels of the material and human re«sources
of the school and community; anda (6) placewent and follow—up
services for all school! graduates and leavers, 9-12. Several
dissemination activities were conducted. Evaluatiun offorts
focused upon Student and demonstration/replication product and
process uvbjectives. Through ‘a system of testing, student
achievement was measured by instruments develobed through
Florida EPIC (Education Prugress in Careers}) Project. These
instruments focused upon knowledge oOf the econum:c systiem,
worker titles, job requirements and functions, carean
glanning, considering careers, acquiring and marntaining a
job, inventory of worh skills, and attitudues toward schaol
careers. Student product information was alsu gathered through
quest ionnaires and other instruments. (Evaluation results are
reported for each of the th,ee demonstration high gschouls. A
this document contains appended materials,

Office of Career Education (DMFW/OE),

for

ma jor portion of
including lists of all objectives; descriptions of related
projects, courses., and activities conducted at  the
demonstration schdols; and publicity and conterence
materials.) (BM)

Degcriptors: Career Development/ sCareer Education/

Guiclance
Ohjectives/

sConsortia/ «Demonstration Programs/ Droupouts/
Services/ ¢Information Dissemination/ Job Skills/
sProgram Deveiopment/ sProgram Effectiveness/ *Program
Evaluation/ Secondary Education/ Skill Development/ Student
Attitudes/ Student Placement/ Vocat ional Counseling/
vocational Followup .
ldentifiers: gEducation Amendments 1974/ Florida (Froward
County)/ Flgrida (Orange County)/ Florida (Pinellas County)
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.70 pvaluate the program's achievements for this

Eotsgita CE018258 » .
Pathfinder: Exploration through a Cluster Structure Linking
Businesa. Miinpower Agencies. and Vocational=Technical

Education by Broadening Information, Aspirations., and Carcer
and Educational Opportunities. Second Interim Rgport.
Watertouwn Independent School Cistrict 1, S. Dak’

31 Aug 78 195p,.: NOt available in hard copy d¢ue to poor
print quality; for a related document see ED 146 358

Spunsoring Aygency! " Office of Education (DHEW), Washington,
D.L. "' ) . )

Bureau No,! S02AHG0061A

Grant No.! G08=-76-00114

EDRS Price = MFO1 Plus Postage., PC Not Avallapble from EDRS,
Ltanguage: English . .
Goographic Source! U.S5./ South Dakota .

A throe-year project, Pathfinder 'has concluded its sccond
‘on-site career experiunces
to yuung peuple who have 1@ft high school either as graduates
or dropouts and who wish to explore careers within 8 framework
of occunational ¢lusters. During the.year from Septenber,
1977, to August, 19878, 172 students regeived guidance,
counseling, instruction in basic skills, or work experience,
time period.

the following procedures were used: a followup survey of some

previous year's clients: a pre- and post-ascessment of
deve lppment in basic skills, career hnowledge,. and
decision=-making; comnmunity site personnel questionnaires;
interviews with second=year c¢lients: and site visitations.

Basid on the evaluation data collected, 1t was concluded that
(1) the project is functioning very satisfactorilyi (2) the
numbur of clients being served has increased significantly in
the second year; (3) those who have completed the prog:-am
indicate satisfaction with it: (4).participants' mathematical
achieovement levels were raised: (5) career counseling and
assvssnent are considered particularly valuable; (6) the
project staff has an excellent relationship with community
site personnetl; (7) dissemination efforts were increased; and
{(8) recordheeping improved. Areas for future improvement
include greater emph@sis on basic English skills, a “more
efficient feedback system from former students, and the
tnitiation of small group learning situations. (ELG)
Descriptors: Basic Skills/ sCareer Development/ eCareer
Education/ Career Planning/ e*Dropout Programs/ Experiential
Ltearning/ Information Dissemination/ Occupational Clusters/
Occupational Guigance/ Postsecondary Education/ Progran
Dove lopment/ Program Evaluation/ *Schuol Community Cooperation
/ Scinoo! Industry Relationship/ Success Factors/ Vocational
Counseling/ swork ExperienCe Programs/ YounQ Adults
Identifiers: Pathfinder A
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76 155p.; Not available in hard copy due . to
reproducibility problems: For related documents sce ED 114 586
and ED 120 411

Sponsoring Agency! Office of Career Education (DHEW/QE),
washington, O.C. .

Bureau No.! 554AHS50115 T
Grant No.! G007503739
EDRS Price = MF01 Plus Postage.
Language: English _
Geograghic Source: U.S./ New Yorh
Elementary and junior high schools in
18, in Brooklyn, New York, participated in a project
to develcp and implement & comprehensive system of guidance,
Counagling, and curricuium, The following major activities
were accoumplished: (1)  research anJ review aof existing
programs and materials; (2) design of a8 conprehensive
managenent and instructional .delivery system which can be
readily applied to elenentary and’ juniop high school
environment; (3) development of program and sulbprogram
objectives activities, and materials around a cluster of
emerging technologies and related careers (five moculas were
developed): (4) develvpment Of user quiges tn ansure the
transportability of both the managcuent system and the
curricular materials: (5) development of petlagogical
in-service training agendas and worhkshups in" the awnpiication
of the user guides. comprehensive ~ systom, and program
materials: (6) selection of demonstration 8chools fer Lthe
implementation of the comprehensive systom (two Schools with
the target population of 117 pupils served 0as pilot sites)!
and (7) development of a district, community-wide data bank of
human resources. Two behavioral objertives were the focus of
the evaluation: (1) to improve teacher motivation and service
skillsg, and (2) to improve student self-concept, motivation,
and peer interaction skills. The BRACE (Behavior Ratings and
Analysis of Communication in Education) instrument was used to
collect data. The evaluation is still in progress. bhut data
accumulated thus far indicate positive results. (Instructions)
modules and User Guides are appended.) (BM)

Descriptors: @ehavior Rating Scales/ +Career Development/
sCareer Education/ sCommunication Skills/ Community
Involvement/ Counseling Progrems/ sCurriculum Development/
Faculty Development/ Inservice Teacher
Education/ dJunior High Schgols/ Media Selection/ vProgram
Development/ Program Effectiveness/ Program Evaluation/
Teaching Skills

Identifiers: Behavior
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Amendments 1974

PC Not Available from EDRS.
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College.
Nish., william W. .
31 Aug 78 12p.: . Saper presented at Annual Meeting of the

American Psychological Association (Toronto, Ontario, Canada,

August 1978) _
EDRS Price = MFO1/PCO1 Plus Postage.
- Language! English »
. Geoqi aphic Source! U.S5./ Georgia _
This puper describes an undergraduate training program for
psychology students in the clinical, technical aspects of

-

. paycholoqy. The program is designed to prapare students for
work under the supervision of doctorai=level puychologistse’
without having to obtain graduats degrees in c¢linical
psycholoay. ‘The program was developed In 1971 Dy Geurgia

when it was noticed that many of their
psycholoqy graduates were working as psychology technicigns at
& nearby state menta: - institution, It was felt that the
progran would heighten the relevance of the graduates'
academic background. All psyshology 'majors at Georgia College
are required to take statistics in additian to general and
exper | nental psychotlogy. In audition to these, students in the
technician training program must take courses in applied and
abnorial psychology. testing, personality theory, learning.,
learning theory, and one quarter of supervised ficld
experience. Evaluation of the program after five yvars
indicates success in the increased employabliity of graduates
and improved relations between the colleQe and ared agencies
and institutions, Groaduates of the program have been employed
by the local menta! ~institu*ion and also as employnment
counselonrs, parole agents. and corrections and renabilit: ion
counselors. Problems.of the program include uneven quality of
gupervigion in the stucients' field experlences and
dissatisfaction of graduates who discover that fheir jobs uecad
end after 8 few years with0u§ additional wcademiC degrces.
(AV) . ‘
Descriptors: «Carcer Development/ sClinical
«Field Experiance Prourams/ Higher Educztion/ Job
Practicums/ Practicunm Supervision/ Program Content/ e¢frogram
Evaluation/ Psychotogy/ Relevance (Education}/ Schpo!
Com.unity Cooperation/ Student Experience/ undergraduate
Students/ Undergraduate Study

Experience/
Training/
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ED167940 CGO13403

" <~ New Imperatives for Guidynce,

Walz, Garry R,, Ed.; Benjamin, Libhy., Eg.
ErR1C Clearinghouse on Counse!ing and Personnel Services. Ann
Arbor. Mich,

78 503p.: Parts are marginally leaible ouue toO print
quaility

Sponsoring Agency! National inst, cf Education {(OHEW),
washington, 0.C.
* Grant NO.: 400-78-000%5
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Available from! éRlCiCAPS. 2108 School of Education, The

~University of Michigan, Ann Arbor. MI. 46109, $0.50 - &

EDRS Price - Mro2 Plus Postage. PC Nut Available from EORS.
. Languaqe: English . : : :

Geographic Source: U.S./ Mi n

Many complex issueg and imppratives tace thoge individuals
responsible  for the [developuent, maintenance-find functioning
of guidance, cnunseling, and pupil/student pergonnel services
in today's educational institutions. The role of the counselor
is critical and deals with a variety ot argas such ast (1)
\i fe/caréer Jevelopment concerns of students; {2) development
and evaluation of systematic guidance prugrams buth in urban

and rural settings: (3) research in guidance; (4} elenentary
guidance and parent education; (8) programs for minority
students! {8) CAIGOr reSOUNEE EONtery &nd the uap @f

computer~assisted information. delivery systems; ang ' (7)
sex-fair counseling programs and practices, {HLM) .

Descriptors: Career Qeveiopment/ eCounseling/ Counseling
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A project was planned to establish . two model community
g@rner education centers (CCEC) aimed at providing career
evc 1opnent programs and counseling to adults not presently
having access to such services: developing instruction
proyramming tailored to local needs and conditions: increasing
the ¢ffectiveness of such pvoqrams which atready exist} anag
demonstrating toe feasibility of expanding the CCEC concept,
‘aarner gutcume objectives are being developed so  that adult
and attitudes to make

learners will acquire knowledge, skills,

effoctive career decisions through systematic carcer
development, counseling, and er.erience. Problems with content
and delivery Ssystems caused restructuring of learner
objectives into seif-contained 1ife skills modules.  Future

center on curriculum redesign in the
caree!r awarencss;
soeking; SwWOrk

self«agsessment and development:
cargor decision makhing: employment
effectiveness; artd porsonal economics., A modification ©Of the
Carcer Skills Assessment Program=--Experimental Edition, along
with the cuPriculum redesign will make up the hasis of the
second year operations. (The report includes major activily
descriptionsg how the CCEP was established in wvarious
Conneccticut communities, the incorporation of modfifications,
and discemination aciivities. A littl>» more than half of the
document 5 an evaluation report of the project. outlining the
iearner outcnine objectives, performance criteria., and group
evaluations: the report. concludes with a summary and
recommencdations.) (CT)
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Self Evatuation
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This catalog contains !nformatlon about planning.- career
guidance programs, and five selected planning models. GCeneral

information about plaAning and educational change is discussed
tn the section on planning, along with apecific quidal ings for
ptanners of career guitance prograns, Two worksheets,
“Planning Considerations” and “Selection Guide,". explain how
to use the model€ or components for planning career gQuidance
programs. The Career Guidance Programs section briefly
describes current career guidance practices and foreseos what

the future holds for guidance programs, It cineribes
components of career guidance neces:ary ftor corprehensive
‘programs that meet the current and future neeas of students.

The mor:i objectives, target users and settings, doveloper,
spon%ur, publication date and ordering {information are
included. Also included for each model is a cdescription of the
model's content, an abstract, history of development, field
test and research data., bibliography, and necessary additional
information. A section on integrating models is included, with
a comparison of the models

Resources and references are also contained in this dJdocument.
{cT)
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Women {in Nontraditional Jobs: A Program Model!. Boston:
Montraditional Occupations Program for Women. KN
. Women's Bureau (DOL)., washington. D.C. ha
78 133p.; For related documents see CE 019 143 and Ct 019
871-uy72 '
Avaitaple frgm:
Printing Office,
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tanguage: English
Geographic Source: U.S./ District of Columbia
Guovernment! Federal *
Part of a project tu expand
options of low—income women,

Superintendent of Documen.s, U.S. Government
washington, D.C. 20402 (Stock Numbernr

and improve the occupational
this program modet (one of thirty
nationwicde) describes classroom training and work expertiuvnce
in the building maintenance skilled trade areas (maintenance
and repair of electrical machinery, construction carpeitry.,
plastering, painting, and papering}. Part 1., an overv:cw,
discusses program components, elig:bility, and benefits, Part
11 ueals with budget and staff, Part 111 discusses
rec~yitment, intake, and orientation, Part IV covers c!..sur-oom
tra. 1ing and occupational fitness. Part V deals with ~ork
experience. Part VI covers counsel ing and supportive services.
Part Vil consists oOf job development, placement, and
post=-placement, Part VIll deals, with maonitoring and
evaluation, Appendixuvs include a screening interview form; a
counseling orientation schedule; formative evaluition
questionnaires: a weehkly sCheduli1ng. form: samples 0f a c.urse
outline. classroom assignments, and an evaluation form;
sugyestoed exercises furr developing occupat ional fitness: a
1ist of¢ electrical ta-ks; a worksite agreement. a sChedule for
the counseling compunent of the program: a brochure on the
Now ¢ ~aurtional Occupations  for Women program; a list ot
proced.res for identifying and posting jobs: a form letter to
employers: and a final trainee reaction form, {LM5)
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Budyeting/ Program Content/ Progranm Coordinat 1o/ Prayram
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/ vVocational Counseling/ +wWork Experience Programs/ WOrking
women
ldentifiers: Massachusetts (Boston)/ «Nontraditiounal
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Women 1n Nontraditional
Empioyers to Develop Jobs.
Women's Bureau (DOL), Washington, D.C.

Jobs: A .orkshop Modetl. working with
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78 34p.; For related documents see CE 018 143, CE 019 871,
and CE 019 B73

EDRS Price = MFO1/PC0O2 Plus Postage.

Language: English

Geograpbhic Source! U.S./ District of Columbia

Government: Federal

Preparcd for employers and statfs of _jo service and’
training programs, this guide presents information on how to

conduct a workshop to expand employment opportunities for
women in nontraditional occupations==in blue cotlar skilled
work as well as white collar professional, technical, and

managerial jobs, The guide includes sections on purpase of the
workshop (to provide a forum in which employers are encouraged

and assisted in hiring women for nontraditional jobs). ayenda
for a one-day workshop, workshop facilitator, progran staff
participation, locating and selecting empluyers, s12¢ of

materials for kite, and wourkshop

rationale. Appendixes ng tude a
selected 1¢st of publications, slides, and Films on wanen in
nontraditional employment ; an invitation lettoer, a
registration form; an agenda; and a workshop evaluation form.
(LMS)

Descriptors: Administrator
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Women in Nontraditional Jobs: A Conference Guide, Increasing
Job Options for Women, .

Womnen's Bureau (DOL)' Washington., D.C. '

78 - ©65p.: For related documents see CE 019 143 and CE 0189
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Available from!: Supcorintendent of Documente, U.S. Government

Printing Office, washingtor. D.C. 20402 (Stock Number
029-002-00051~-7) :
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Dusigned to help organizations interested in expanding job
options. for women to plan and hold a comtunity=based
conference on nontracditional jobs., this guide vutlines basic
stepns in planning, provides information about successful
prograns, and makes suggestions sbout how to deal with the
mechanics of a conference. Following an introduction shich
preu.ents the barriers to and advantages of nontraditional
empluy nent for women, a2 section on preliminary planning
discusses the conference coordinator, commynity analysis,
chousing a theme, the planning committee, and participiants.
The next section, "Program," deals with format, subject argas.
speakers, panels, workshops, lunch, and audiovisuals and
exhibits, Tthe folll«¢ing section, “Conference Procedures.”
covers finances, timing and site, invitations, facilities and
equipment. registration, briefing sessions, publicCity, and the
conference report. The section on; follow~up includes
evaiuation, planning the committee meeling. and closing out.
The appendixes include a resource Ilist of publications,
slides. and films; a checklist of things to do before and
aftor the conference, samples of a press release, announcement
of reception and briefing, registration form, program, and
letter of invitation: and a list of Women's Bureau Regional
Qffices. (LWS)

Descriptors: Administrator Guides/
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Career Development Partnership. A Program Linking Parents.
Stuients., Schools. A Guide to lmplementation.

tA,ers. Edward J.; And Qthers

Cranston School Dept.. R.1.

91p.

Sponsoring Agency: Office of Career Education (DHEWS/OE).
washington, 0.C.: Rhode Istang State Dept. of Education.
Provigence. Div. of Vocationai-Techn:cal Educatlion.
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A program was developed for parent involvement in career
education of students at the elementary., junior high, ard
senior high levels. The goal of the prougram is to make parents
aware of the important role they play in the career

development processes of their:children. Topics dealt with
include the following: (1) improvement of communication skills
petween parent and child; (2) influence of parents on career
choice and work values; (3) career resources in the school and
community; (4) sex-role stereotyping and its effecti (5)
improvement of self-concept of children; (6) the importance of
career planning; and (7) the stages of career develupment. At

each of the threo academic levels, the parants attend five
rearning sessions, and in Project Apolilo, the senior high
component, the students are 'also present. Except for the
individual meetings in Project Apollo to review the students’
records. the sessions involve the use of handouts, discussion
groups., audiovisual materials, reading materials, or role
playing. (Outlines are included for each session giving

objectives, materials, procedure, preparation, guicdelincs, and
alternate programs., Appendixes provide cupies of hando.ts and
questionnaires,) {tlG) ‘
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Wisconsin K=12 Carcer Education Consortium, Final Project DeSotou County Board of Public Instruction, Arcadia, Fla,
Perfornance Report. Volume 1 of Two Volumes. ' 30 Jun 76 25p.; Not available in hard Copy due to 1tight

Wisconsin State Dept. of Public Instruction, Madison. ’ and broken type in the original document;  Pages 25-31 remaved

_ 30 Jun 77 103p.: For related documents see CE 019 285-286, because they contained confidential information
[ ¥ €0 132 284, ED 138 786, and ED 160 785-787 8est copy . Sponsoiring Agencty: Office of Career Education ({DHFW/QE),
available : washingtoh, D.C, ’

Sponsoring Agency: Office of Caraen Education (DHEW/OE), - Bureagu No.: 554AH5004
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tanguagye: English : ! * Government: Local . :

Geographic Source: U.S./ Wisconsin An evaluation of the DeSoto County, Florida Carcer Education

‘Yo demonstrate career education methods and progedures, Project was Conducted to determine the effoctivencus af enveen
seven Qisc°nsin schoo! districts were chosen to participatle in education activities in grades K-12, Project gonls empliasized
an incoqmental improvement project. Project activities were at the elementary . level were sel f-an'@ness,
conducted district-witde ‘and by individual districts. attitudes/appreciations, and career awaireness. arger
Distyrict-wide dissemination activities involved promoting awareness and attitudes/appreciations were emphasized ot | the
demgnstration pachkels and assessment/evaluation (AE) middle school level:; and career awareness, ecunomic awrraness,
instrunents: sharing methods, materials, .and cxpertise with dicision-making, and employability skilly were cnphaitved at
consortium districts and others; and publighihg a newslotter the secohdary level. At each grade level a post-test only,
delivered to Wisconsin districts “ang others. Addi tional experimental/control  group analysis was made based on results
activities included working toward seflFsimposed ingremental from "3 the following instruments? Minnegota Comitive
improvement criteria oand a common set of desired learner Questionnaire for Careen Edqu ion (K-5)} Pier-Harpis
outcomes. Evaluation activities entailed fostering acceptance Children's Self Concept Scaie (K=5):; and The Asscscnmnt of
of evaluation as a tool, disseminating the AE kit, further - Career Development (6=-12). The second grade oxperiment Al group
testing of kit instrunents, and suirveying packet and kit scored Significantly higher than their control group on the

) users, Leadership activities includeo state educatlion sel f-concept scale. The eighth grade experimental group scored
agencies' facilitation of consortium products lissemination significantly higher than their control group on career
and consortium help in developing administrative leadership in planning invoivement, but significintly ~ lower ot career
their® own and partner districts. Two of the many indivadual planning Knowiedge and occupational characterintics. No
district activities involved fund(ﬂ% in the Etau Cinire significant differences were found between group moans (K=12)
district of sixteen mini=-proposals to 1mprove self-awarencss, on a mea-ure of cognitive achievement and ot all other
career awareness, and decision making skills, and the comparisons. lInstructional and guidance staft f participated in
Watertown district's provision of a one-week workshop for workshops oOn careecr education concepts, ingylemontation
thirty~four K-adult staff members. Third-party evaluation methods, group-guidance technigues, c¢arecr education Whills,
indicated that most consortium-wide and district objectives and occubational resources, Workshop evaluations ransed  from
were achieved. (Appendixes contain a project protile, AL kit average to exceltent; however, at the end ot the year
questionnaire results, and other project related materials,) implementation nad barely begun. Elementary teachers anpeared
(Author/CSS) to have made thie most progress. {(BM)
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Improvement/ Questionnaires/ Self Actualization/ State School identifiers: Assessment of Career Develojment/ DeSoto County
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identifiers: Education Amendments 1974/ Wisconsin Education/ Piers Harris Childrens Self Concept Scate/ Pubtic
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The Michigan Department of
opeyitional model for career education which comhined the
elemonts of individual career development with ‘career
preparation accomplished through academic, vocational, and
techinical education programs. A third-party evaluation was
conJucted to determine to what extent the operational mucie b
has opcen designed, developed, and disseminated throughout the

Education developed  dan

state and to what extent this model s viable. Survey
fnstrunents were administered to the following populat.cns:
(1) a randomly drawn sample of 60 of the 525 local school
districts in the state: (2) a selected sampic of 98 schuol
districts now active in career educatien; (3) all 48 career
edu-ation planning districts; and (4) a majority of tho 8

in the career educati:on consorlium.

coliecges and universities
the gencral concentual

The third-party evaluator found that
in scope and extremcly ambitious in

mode!l  was comprehensive

the deqree of change it envisioned in educational programs
throughout the state. A substantial set of progducts was
deve loped to put the conceptual mode!l in operational form. An

administrative network was also developed to disseminate the
model. but the data indicdte that the disseminatisn process is
stiil in its early stages. Finally, the viability of the mudel
rests on the degree to which personnel {in the educational
systen change their roles and work together to make the model
opcrational. (BM)
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Geographic SHurcet U.S./ New York .
Prepared for State University of New York,/Buffalo

reseanchers participating in a state-sgonsoned educatinnal

financing project. this WBbackground paper focus2s on the
vocatiognal education "program effects" of changing financial
_aid formulas and/or the rationale for organizing school
districts and regional services. It scrutinizes-tne sole of

80

Boards of Cooperative Educational Services and school district

organizations which prepare students for spacific or.cupations
wf nine

through traditional vocational education. The Firat
sections examines vccupational education in New York and the
transition from vocational to career educdtion. Soction 2

traces vocationa! education's histerical development (1917 to
the presont) ang tho emargence of goarenr education, Tho third
saction reviews the New York State Regenl's (1971, Position
Paper #11) s citing of needs for educational system
reorganization, dévelopmental continuum adoption, and design
flexibility. Gection 4 discusses problems in traditaonal
vocational education. Section 5 interprets and evaluates the
influences, goals, and activities of New York's.octupational
education plan, The sixth section examines imptementaticn of
three occupat ional education projects, and section 7
jdentifies issues involved in impiementing sccupational//career

education programs. Section B8 discusses strateaies of
individualization versus standardized programn expansion. The
final section presents an occupational eaucation planning
paradign. (CSS)
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Life Career Development Needs Survey! Adult--Young,
Older. Comprehensive.Career Guidance Prdjects.

Moore. Eart J.: And Others .

Missouri Univ., Columbia, Coll, of Education.

77 51p.; For related documents see ED 160 835-858,
874, and CE 019 692-694 .

Sponsoring Agency! Georgia State
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Grant No.: G007500349
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This manual explains how to administer
Develupment Needs Survey(s) for adul'ts and suggests ways to
use the data obtalued. Three secparate necds: SuUurveys are
included for the following segments dof the adult population!
young adult, middle adult, and older adult., Tnhe instrumnconts
are pascd on three dumains of career development nueeds:
interpersonal effectiveness; work and life skills; and .1 fe
carcer planning. These domains represent major Spheres ot
concern in the Georgia Comprehensive Career Guidance Project's
life career development model. (See ERIC document CE 019 692
for a detailed description of the career guisance model for
postsecondary and adult programs; ED 160 850 describe:s the
elementary and second.u'y career guidance mode!.) Other related

Middle &

Education,
D.C.

Dent. of
washington,

the Life Cuareer

documents contain the  administration manual's for the
following: the Life Career Developnent Neods Survey for
elementary students (CE 019 697) and secondary students (CE
019 698): guidance prdgram assessinent instruments for
elementary schools (CE 019 694), secondary schools (CE 019
695), and postsecondary and adult programs (CE 019 69€): and
three community survey instruments (CE 019 683). (BM) -
Descriptors! Administrator Gu'des/ sAdults/ sCarcer
Deve topment/ Counseling Programs/ *(Guidance Programs/ vNeeds’

4

AsScssnent/ Student Nueds/ *Surveys -
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Life Car:er Oevelcpment Needs Survey,
Comprehensive Career Guidance Projects.

Secondary Sctioul.

Miller, Yvonne Cecil: And Others

Missourti Univ., Columbia., Colt, of Education.

Jun 77 20p.; For rclated documents see ED 160 835-858. ¢ €D
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THhiis manual explains how to administer the
Carcer Development Needs Survey~-=Secondary
sugyests ways to interpret the data obtained.

1'1?22 -

antrument. Life
Sschool, anu
Interpretive

ED 160.

81

‘provides a

. ' 3 o

information {s included’ tor both compuler analysis and hand
computation. Computational aids for hand computation and the

survey instrument are appended. This survey instrument s
based on the following three domaing of career d-velopment
needs: interpersonal effectiveness; work and 1jfe uvkillsy and
1{fe career planning. These domains represent wmajor npheres of
concern in the Georgia Comprehensive Careor Guidance broject's
1ife career development modet, (ERIC ducument tL 160 B850
detailed description of this marlel and strategies

for program development/implementation on the elementary and

secondary levels; CE 019 692 describes the postsecondary and
adult mode’l ., ) Other retated ducumnls contain the
administration manuals fuor the following: the Life Career

Development Needs Survey for elementary students (CE 019 697)
and aaulite (CE 019 68890): guidance program  as-essmeng-
instruments for elementary schools (CE 019 ¢94), socondanry
schools (CE 019 695), and postsecondary and adult prograns (CE
019 696): and three community survey instruments (CE 019 693).
BM) . ' :
Descripto: 2 Administrator Guides/ vCareer Develupment/
Counsel ing Programs/ #*=Guidance Programs/ +Needs Assessment/
Secondary Education/ *Student -Needs/ *Surveys
Identifiers:! sGeorgia Comprenhensive Career Guidance Froject

Y%
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. : » : "N This manual explains how to .administer the following two
ED1G6428 08 CE019697 ¢ s . A instruments: (1 Comprenhensive Counseling and Personnel
Life Career ODevelopment Needs Survey. Elementary Schoul . Services Proyram Assessment ! Postsecondary: and (2)
Comprehensive Career Guidance Projects., . . = . Comprehensive Counseling and Personnel Services, Program
. Earl J.; Miller, Yvonne Cecil’ ' s, o Assessment! Adutt. These instruments are intemied to assess
Misgoburi Univ.,, Colunb{®s.Coll, o{‘gducatioﬁ._ oo - 9 the views of those learners who are participating in a current
Juiy 77 19p. 3 For related, documents sce ED 160 835-858, ED program (Postsecondary or Aduit) and to determine ho., well the
160 474, and CE 019 692-699 . ’ program is meeting the needs of .the consumers it is serving.
Sijonsoring *Agency:! . Georgia State Dept. of Education,. The itemns represent typical program services or suggest
S services that might- be adopted or adapted. Directionsg for

Atlanta,: Office ofefducation (DHEW), Washington, D.C.
Grant No.t 007500835 | R “ administration and suggestions for instrument interpretation
EDRS .Price MF-$0.83 HC-$1.67 Plus Postage. . . o are included., The two assessment instruments are appended.
) AR (See ERIC document CE 019 692 for a detailed description of a

LLunguage: En§lish o

Geoqraphic Source: U.S,/ Missour! g A - comprehensive carger -quicdance model:. for pastseconrary  and

This manual explains how to administer’ the fngtrument, Life adult programg; | ED 160 850 descripes the elerontary ang
Careen fiovelopment Needs Survey--Elementany School'(grades secondary career guidance model.) Other related docuinents
4+-6), and sugyests ways to "interpret the data- obta'ned. contain the administration manuals for the foplilowing: the Life
Interpretive information, 2is " inclluded for both computer . . Career Development Needs Survey for elementary students (CE
anailysis and hand computat?bn.A Computationat aids for hand 019 697). secondary students (CE 019 698), and adults (CE 019
computation and the survey / instrument are appended. This ' 699); guidance program assessment instruments for elementary
survey instrument !{s°based on e following three domains of schools (CE 019 694) and secondary schools (CE 019 695); and
carcer develupment nceas! intebpersunal effectiveness; '«ork ' three comnunity survey instruments (CE 019 693). « Bu} :
and |ifd skills; and life career planning. These domains . Descriptors! Administrator Guides/ Adult Educatjon Programs/
represent major . spheres of concern in the. . Geurgia = +Adults/ *Career Development/ Counseling Prografis/ =Guidance
Comprehensive Guidance Project's ‘life career devgﬁﬁnnent > Programs/ Guidance Services/ Needs Assessmeént *Participant
mode ) , QV'QERIC document ED 160 850 provides a detuiled . Satisfaction/ Postsecondary Education/ +Program Evaluation/
description,s of this nodel and strategies for program *Surveys :
development/implementatfon, on ‘the elementary and secondary Identifiers: *Georgia Comprehensive Careér Guidance Project

levels; CE-019 692 doscnibes .the postsecondary and adult

mode i . ) Other related documents contain the administration

Mmanyals tor the following: thellife Career Development Nceds

Survey for secondary students TCE 019 698) and adults (CE 019 _

699); gquidance program assessment instruments for elementary .

schouls (CE~019 @&94), secondary schools (CE 019 695), ang Lo ' .
pPOStsecondary and adult programs (CE 019 696): and three: _ . ;

Oescriptors! Administrator Guides/, sCareer Development/ ~

Counseting.Programs, Biementary Educa ion/ *Suidance.Programs/ .
*Neccds Agsescment/ »Student Needs/ +S TYs
Idéntifiers: *Georgia Comprenensive Career Guidance Project
R
o : . ' \

*

ED156427 0B CE01969¢ ' S _ .

Cumprenensive Counseling Personnel Services. Progranm ’ .
Ass¢ssnent:  Postsecondary and Adult, Comprenensive Career ‘
Guidance Projects. \

Moore, Earl J.: And Dthers o

Missourt Univ., Columbia. Coll.\of Education, : s
77 18p.:-For related documents“gee ED 160 835-858, ED 160 oo .
874, and CE 019 692-699 e '\\‘\_ :
Sponsoring Agency: Georgia State Deébt. cf Education,
Atlanta.: Office of Education (DHEW)., washington. [.C.
Grant No.: G007500339

EORS Price MF-$0,83 .HC-$1.67 Plus Postage. _ _ . ' .
Language: English o . ; . 1 7{) ,
Geographic S°H§f°‘ U.S5./ Misseguri . 5 "
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. ) Language: English
ED1G6426 . 08 CEQ1969Y ' Geogranhiic Source: U.S./ Missourd
Guidance Program Assessment., Secondary Schoul. Comprehensive . This manual explains how to administer the instrument,
. Garger Guidance Projects. Guidance Program Assessment--Elementary Schuul, and suggests
Mitiler, Yvonne Cecil) And Others ways to interpret the data obtained, Four aspect., of a
s Missouri Univ,, Columbia. Coll, of Education. comprehensive guidance program are examined through tho use of
Jun 77 16p.: For related documents see ED 160 835-858, ED this assessment instrument: advice arvas, school helping
160 874, and CE 019 6Y2-699 processes, classroom environment, anig gruun topics
) . Sponsoring Agency:! Georgia State Dept. of Education, questionnaire, This manual contains interpretive intormation
Atlanta.: Offlce of Education (DHEW), washington, p.C. for Doth computer analysis and hand computation of the data.
Grant No.: G00750039 Hand computatiocnal aids and the ourvey inatrunent are
EDRS Price MF-$0.83 HC=-$1.67 Plus Postage. appended. Other related documents contain the aiministration
Language: English manuals for the following: the Life Career Develupment Needs
Geographic Sourceid U.S./ Missourt . Survey for .elementary Students (CE 019 G697), wev.ondary
This manual explains how to administer the instruvent, students (CE 019 698) and adults (CL 019 G99); -uidance
Guidance Program Assessment=--Secondary School, and sugu>sts program asss3Sment instruments for secondary schuois (.E 019
ways to interpret the data obtained. The assessment instrument 695) and postsecundary and adult programs (CE 014 64G); and
is cqumprised of five sections,that are directed toward areas three community survey instruments (CE 019 69H). These
of importance in {implementing a guidance program: schogl _, assessment instruments are related to a comprebhrnsive careen
helping prucesses, teacher feedback inventory, persunal guidance mode! developed by the Georgia Stale Departaent  of
deve lopment short gourses, personal prodlem solving, and Education. (See ERIC document ED 160 850 for a drtailed
counselor rating scale. Thiss manual contains intergretive description of the elementary and secandary carcer quidance
infyrmation for both cowputer analysis and hand computation of mode! ; CE 019 692 describes the model for postuerandiry and
the gata. Hand computational aids and the survey instrument adult progrrams,) (BM) . .

. are appended, Other related documents  countain the Descriptors: Acministrator Guides/ sCareer Deovelopment/
administration manuals for the following: the Life Career Classroom Environment/ Counseling Prugrams/ Elementary
Develuypment Needs Survey for elementary students (CE 0'19 6u7), Education/ +*Guidance Programs/ sGuidance Services/ Neeas
secondary students (CE 019 698), and adults (CE 019 699); Assessment/ Participant Satisfaction/ Program Development/
guidance program assewsment instruments for elementary schuols sProgram Evaluation/ *Surveys
(CE 019 694) and posi:econdary and adult proyrats (CE 019 ldentifiers: sGeorgia Comprehensive Career Guidance Project
696, and  three community survey instruments (CE 019 (33).

These assessment instruiments are related to a cemprehensive
career guidance mode) developed by the Gecrgia State

- Departnent of Education., (See ERIC document £D0 160 850 fur a

- detailed description of the elementary and secondary Career

guidance model; CE 019 692 describes the mode | for
_postsecondary and adult programs.) (BM) .
Deoscriptors: Agmimistrator Guides/ sCareer Levelopauent/

Counseling Programs/ Ccunselor Evaluation/ ¥Guidance Prog:-ams/
sGuidance Services/ Nccds Assessment/ Participant Satisfacttion
/ Program Developmunt/ *Program Evaluation/ Secondary
Education/ *Surveys/ leacher Evaluation

Identifiers: sGeorgia Comprehensive Career Guidance Project

ED146425 08 CEO019691

Guidance Program Assessment. Elementary School,
Comprenensive Career Guidance Projects.

Moore, Eart J.i Millcr, Yvonne Cecil

M.ssovLri Univ., Columbia. Coll, of Education,

Jun 77 23p.; For rviated documents see ED 160 835-85%8, ED
160 874, and CE 019 692-699

Sponsoring Agency: Georgia State Dept. of Education,

Atlanta.: Office of Education (DHEW}, Washington, D.C. ;
Grant No.: G007500339 1 7,.’
EDRS Price MF-%$0.83 HC-3$1.67 Plus Postage. é
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ED1GG424 0% CE019693 \
Adult

the community: and (3) the Inventory of Staff
in designed to identify staff capabilit-es

in
' wnigh

perwcanel
Resources,

EDRS Price MF-%0,83 HC-$10.03 Plus Poustage.
Languaye:
Geographic Snurce: U.S5./ Missouri

English

Needs assessment instruments

that can be used in a carcer guidance capacity. This munual nrogramn functions anlt factors ar appended,
explains how to adm:inister each '‘nstrument and suggests w.ays (CE 019 693, CE 019 ~g6. and CE 319
to :nterpret the data obtained. The survey instruments are administration mpanuals for aiu' and

Other related documents contain the aurinistration
the following: the Life Career Development liceods

appcended.
manuals for

Survoy for elementary students (CE 019 687}, secondary
students (CE 019 638)., and aduits (CE 019 699): and guidance Conceptual Schemes/ *Continuouvs Learning/
yogran assessment instruments far elementary schuols (CL 019 Institutions/+ Educational Methods/ sGuirdance
34,  gecondary schovwls (CE 019 695),” and postsecondary and Guidance Services/ Industry/ Models/ Needs
nuw!{ prograns (CE 019 696). These assessvent insirumenty are bostsecondary Education/ s*Program esign/ Surveys/
~gitatled to a cumprehensive career jJuidance modce! developed Dby Approach/ vVocational Counseling

tho Loenrgia State Department of Education. (Sce ERIC docurent ldentifiers: =Georgia.Comprenansive Career Guidance
EC 150 B850 for a detailed descript on of the clenentary .nd

secundgary carcer guidance model; CE 019 €412 describew the

mode¢! for powtseconday and adult programs.) (bht)

*Adult Education Progr ams
+Career Development/ sCommuiri ty Res une e/
Survoys/ Guirdance Programs/ Needs Asses: .
Necrds/ Program Development/ Program Planning
Gecrgin Comprehensive Career Gu:idance Project

Duscriptors: Administrator Guides/
/ Adultts/
*COumunty
sPersonnel

laentifieors:

ED16a23 08 CE019697 )

Cornrenensgive  Carevrr Guigance. Postsecondary & EYRIER I O
Proears 2nd Mogdel,

Miare, Earl J.) Mitle~, Thonas B,

Migoonirr Univ.e, Cotumbira. Cotl. of Education.

77 1820.: For relnted documents sce ED 160 ¥35-858, EGL 160
874, ana CE 019 €93-699

Spoensoring  Agency! GLeorgia State Dept., of Education,
Attanta.: Office of Euducation (DHEW), washington, (.C.

Grrant No.: G007500339
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guidance assessment
Descriptors:
Articutlation

inTtrumonts. {BM)
Adult Education P ograms/
(Prugram)/ Business/

Jondy

eCarcer

pastsnnondanry

and an

trscribes

Commnunity Survey Instruments: Education Prooram
Sur.vy: Inventory of Cammunity Resources: _inventory of Staff Divided into iour puarts, this cocument
. Resources. Cumprehensive Career Guidance Projects. comprehenstve car eer gqguidance model  forr postsecuonrdry
M .ore. Earl J.; Duthier, Timothy B. _ ~ adult programs, [n part 1, the rationale for extending career
Missouri Univ., Columbia, Coll, of Ed -ation. guidance and Counseling into the lifelang learning perapective
77 24p.: fur related documents see LD 160 825-858, ED 160 is explained, the Georgra Life Career Deve topment
874, and CE 019 692-649 described, and the components of a process
Spuntsoring  Agenkty! Georgia State Dept. nf Education, comprehenuive career guidance are présented. Part
Atl.nta.: OfFfice of Education (DHEW), washington, D.C. adult career guidance programs in the foullowing settings:
G ant No.: G0075003.9 adult correctional institutions; anencics, bustness
ELURS Price MI=%$0,83 HC-$1.67 Plus Postage, industry: and regional~ and comnunity=based burokeray:s,
Ltanguage:! Englisn reviews career Quidance programsg n
Giugraphic Suurcet U.S./ Missour' fnstitutions, Finally, part 4 presents a couprehitrul .0 CArpen
s Thnrao manual describes. three-instruments that .can be. usud to guidance program mode! for adults based on the

program functrons of
lite

identiticationsd2velopment
of processes ano systems that are uniquely brneficral
poputations.,

tnventory elemnts related to adult education and career propositions: 1)y a life career development framcaork;
development: (1) the Adult Education Program Survey, whicn ig utilization of a process model: (3)

designed to examine the concerns of adult learners 1n  the personnel which can be ident'‘fied and related to
‘comrunity’ reyarfding their prospective participation in adult development objectives atc process responsibilities!
education; (2) the Inventory of Community Resources, whiur is postsecondary and adu't tinkeze; 5) an action plan
directed toward identifying potential instructors and supnort cybernetic-syStems approach and (6)

inventory of
Related docurents

69¢)

~J

.

poustseccndary

*Acdults/

following

Agencies/
De.elepment/
corrective
Programs/
Assessirent/



N -
ES \ - -
d 1
DIALGG Filet: ERIC 66-79/NOV (Item 59 of 144) User 1210 16j:nB0 ' ' -
RV a
. ///’7 Sponsoring Agency! National Inst, of Cducation (DHEW), )
ED1o6422 CEO019640 Washington, D.C, s
A Evaluation Study of the District of Columbia Experietf.ce . contract No.: d00-76-0:122 -
Based Career Education Program., Final Report. Available from: National Center,Puincations: The Notional
Creative Research Associates, Inc.., Silver Spring, Md. -, Center for Research in Vocat ional €ducation, The Ohio State
Sop 78 117n. University, 1960 Kenny Road, Columbus, Ghio 43210 {35.10) .
Sponsoring Ayency! DOist~ict of Columbia Public Schuols, EDRS Price MF-$0.B3 HC-$4.67 Plus Postage. . !
washinqton, D.C. Dept. of Career Development.; Office ot {anguage: English ' .
Educat ion {DHFW), Washington, D.C. Geographic Suurce! U.S./ Ohio
Centract No.: 05B89-AA-N5S=0-7=6A This selected bibliography - on career and vocat ional
EDRS PrTCEWMF-$0.83 HC-$6.01 Plus Postage. . development of handicapped learners contains 150 annotated
Language: English . citations divided into nine sections. The foltlosiny list
Geogranhic Source! U.S./ Maryland indicates the topics and the number of documents in each
A third-party evaluation of the District of Columbia category: trends and general overviews {9, prajrans and
Experience Based Career Education Prog-am (D.C. EBCE) was projects (35): curriculum gutdes, activities, and ravouirees
conducted in 1978, The program involved tenth- and (44): mainstreaming (10); personne! dovelopment 128)
eleventh-grade students in a, individualized program of study equipment and facilitias (2): guidance and counseling (31}
'"“”“"'""“”Tha‘“Tﬁtﬂnnen—~ac3demic~wﬂnstruc&wpn~~anomnsansou_.deveJQamcn1“_¢a,£anme§HL,QEQQLLHD1ljgguiljié and meawurement and evaluation
oppurtunities. Using the Context, Input, Process, and Pruduct (12).° All the citations are recent Eud e TCONaTTed stnges it
{CIPP) design. the evaluation determined the program's success 1975) and can be found in the ERIC data base. The 1tims in
y In meeting its goalsg, which included gaining suppqrt of each category are listed in order of recency of FO LERIC
administration and jrarents; impls mentation, in térms of document) number, There is som@ overlap in the cateyories: for
man.igenent, staff, aid effectiveness of the resource site: examp'e, aspects of measurement and evaluation are alsn found
aca.omic quality: caoreer developmeint; ang vex eguity. in reports of programs anc orojects. The categury nelrctions
Evailyation instruments included the Everyday Skills Test were made on the basis of the primary tocus of each particular
(reading and mathemat:ics)., the Career Maturity lnventory. and entry. (EM)
the Tenncssee Self Concept Scale. Th.se were adniinistered on d Descriptors: sCareer Development/ Carecer £ducation/
pretest-posttest basis along with- a writing skill test. Curriculum Guides/ €ducational Equipment/ Educat ional
Interviews and questionnaires were administered to adv:i-.ory Facilities/ Educational Trends/ Employment Opportunities/
council members, staff, administrators., parents, and studoeats, €Evaluation/ sFaculty Development/ sHandicapped/ Learning
Additiona! informatio® wis ubtained from records. decumats, Activities/ Mainstreaming/ Occupational Guivance/ iResource
and ubservations., The concYusions draw: from these findings Materials/ Staff Improvement/ Vocational Counseling
were as tollow: (1) D.C., EBCE is reaching it guais and s
cupported by school adminmisteat on. the comrmunity, and
parcents: (2) more develupment of resource sites 15 recoamend2d
for future years: {3) the D.C. £BCE's acadummyc progran 18
sound; {4) much pr 'gyress has occurred. in the arca of Career

_develogment; and (5) the Far west Laboratory mouet adapts well
in tne washington, D.C.., envircnrent, (Data tables ang sample
questicni:arres are included.}) (CT)

Descriiors: sAca tomic Education/ Basic Swilis/ *Career
Deveiupment/ «Caree:- Educatron/ Experiential Ltearning.’
eIng.vigualized Prourams/ program Development/ Program
Effectiveneas/ * Prouram Evaluation/ Resource Centrrs/

Secondary Education/ Srx Fairness
Identifiers: District of Columbia/ sExperierce Bated Career
Education/ Far west Lanoratory Model

ENiGg6a18  CEOQ1GH21
Corver and Vocati-«al Doveluprent of Handirarped Learavrs:
An A-notated Bibliograney. Information Series No. 134.
Braerman, Robert D.., Comp,

ERIC Clearinghouse on Adult, Career, and vocat:onal
Educatiun, Cc¢ undus. Onio. }
78 gop.: For related documents see CE 019 619-627 j.&;:
4
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Career Dovelopment Program, K-10, Mansfield City Schools.’
Final, Report,
« T.oeantine, James A,

Minsgfield Sciuol District, Ohio.

78 s6p., For related documents see ED 151 590 and CE
251

Sponsoring Ayency: Bureau of QOccupatiuvnal and Adult
Education (DHEW/OE), WwWashington, D.C.: Ohio State Dept. of

Educatijon, Columbus., Oiv, Education.
Contract No.: CD=-18-78
ENRS Price MF-$0.83 MHC-$3.50 Plus Postage.
Language! English

Gengraphic Source! U.S./ Chio

of Vocational
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RIC

part cipated in a wproject designed to inctlude caireer
deve lopment as  a  roegalar part of the instructional prougram,
Firet,  carecr education cecordinators provided inservice
ses-.ipng to enable school personnel to i{ncorpurate careenr

deve lopment within the curriculum, The CareeP\ develol ment
prouranr also maintaincd and expanded school invoivement {n the
comuunitys The progran was developed around three componcnts:

carver motivation (K-61; career orientation (grades 7-8}: and
carvcer exploration {yrades 9=-10). Standardized instruments
were administered in grades nine and ten to help stuaonts
uNdurstand their aptitudes and interests in relation to cuareer:

These students were also given an opportunity
teast three careers ‘n the field on a one~tu-one

pos-~.ihilities.
to explore at

basis. To evaluate the project, career development tests -.ere
admin,stered in grades 3, 6, 8, ana 10 on a pre- aind posttest
bas:s. Tne data substantiated that most of the ubjnctives wsere
achioved: hoxever,  insignificant changes were found,
espycialiy at the eightn- and tenth-grade levels, for attitude
changes toward oneself, others, and the worid of work., The
evaluantion process revealed that not all  students in Lhe
explaration component hag experienced three career
expliorations by the end of tneir sophomore ycar, Evaluation
also disolosed that some teacners, espuecaieosly at the
tentnh-grade level, were not infusing career-related activities
withinn their classrooms; however, most teacners conducted csonie
carcver aCtivities witnin ineirr classrooms throughout the
schagl year. (Author/BV)

Descrripntors: *Career Awareness/ Career Develupment/ eCareer

EGucaticn/ sCareer Exploration/ *Changing Attitudes/ Community
Involvement/ Curriculum Developmnent/ Elementary Seccndary
Education/ incorvice Teacner Education/ *Proyram Development )/
sProgram Eftectiveness

ldentifiers: Mansfiela City 3chools OH/ Ohio

EC16,6373 CEQYBB23
SPEDY Sumirer Programs for the fducacion a~d Development of
Youtn and Career Education in Indrana's Balance-of-State.
Bunnet. Deborah G.: And Qthers
New Educational Directions, Crawfordsville, Ind.

185

0189

86

61 of 144) User 1210 18j¢nBO

Oct 78 209p.: Not availableé im hard copy due to light
print 1n original document

Sponsoring Agoncy: Indgiana State QOftice of Manpower
Pevelopment, Indianapolis.

Contract No.: SPEUY-78-015 .

EDRS Price MF-$0.83 Plus Postage. HC Not Avaslable from

EDRS. )
tanguage: Englishn
Geogravhic Sourcet U.S./ Indiana
A study was contucted of Indigna's Sumner Prog-aws for the
fducation and Dcvelopment of Youth. {(SPEDY) to des.ribe the

program themsglves and to study the prugrams’ cffect on
participants'’ short-term career " education Attitudes,
knowlodge, and skills. SPEDY is a training for public=sector

wol'k program operated each summer for about ten woeks fon
_folirtegn-  to twenty-one-year old econugmically diuaitvantaged
youth and funded by

Employment and Training Act, In 1978, twenty-tive SPEDC?
programs  were  operated in Indiana's sixty=ornht=rounty .
Balance=-vf-State, Ten of the programns consisted untirely of
formal career education training, including explurations  of
various career areas. The other fifteen Consisted uf between
twelve and fifty-three hours OF career wvuucaticn training
combined with work experience. Nine possible nutiomes were
chosen for study, work=related attitudes, locus of control,

intormation,
tearning,
Fre= and

job=specific occupational
planning, attitudes toward

job-seeking skills,
self esteem, career

general occupativunal information, and sex equity.

post-tests were administered and analyzed separatnﬁy for  each
of sixteen proyrams, For total groups, 144 analyses (nine
scales x sixteen programs) resulted in twenty caues of
significant {mprovement and ten cases of significant loss,

Significant gains were most comnmon in Sex Equity, Jou-Seeking
Skiils, and Career Planning., Most lusses were 1n Attitudes
Toward Learning. Overall, the programs were more penegficial to
seventeen-to-twenty-one-year-olds than to fourteen-to-si1xteen=
-year-olds and to young women than to young wen. Chanyes in
partic:pants’ educational and career plans showed desirable
trends. (BM)

Descriptors: «Career Develiopment/
Pranning/ *Disadvantaged Youth/
Search Methods/ Locus ot Control/
eprogram Evaluation/ School Attitudes/
Fairness/ Summer Programs/ Work Attitudes/
Programs/ Youlh Programs

ldentifiers: Comrrehensive Employment Training Act Title
/ Indiana/ ¢S\ amer Programs for Education Development Y- uth

Educat+on/ Career
Experiential Ltearninyg/  Job
Occupationa: Intarmation/
Satf Cuncept/ Sex

sWork txperience

eCareer

111
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A Selected, Annotatcd Bibliograpny of Materials for Teaching
English to lidochinese Refugee Adults. Adult Education Series
No. 2. Indochinese Refugee Ecucation Guides.

Center for Applied Linguistics, Arlington, Va. .

78 . 4¢p.: Nut availlavle in hard copy due t» colored paycs -

Available frum! National Indochinese Clearinghouse, Center
for Applied Linguistics, 1611 N, Kent Street, Arlinyton,
Virginia 22209 (free) _

EORS Price MF-%$0.83 Plus Postage. HC - Not
EDRS- ) : Y

Languaqge: English . )

Gepg: aphic Source: U.S./ Virginia®

This bibllography s designed to provide Americans wha are
working with Indochincse refugee adults with an idea of what
materials are commercially availaple in the field of teaching
English as a second language. Materials were chosen beLause

Availagle from

they have been successfully used with Indochinése refugees
over the last three years, or because they have been:
identified as needed. The focus ‘s on the needs of the adult

refugee who.is planning enployment or vocational training. The
annptations refer to materials ‘as being on tnhe
intermediate, or advanced level: this scale refers to ability
to sreak English and 1s not the same as level .of education,
Tne bibliography inciudes English as a second language (ESL)
texts with emphases on coyrse texts, pronunciation and
fluency. readers, ariting texts, vocabulary and idioms,
grawnar practice, £SL  tests, and student references.
Suppleneatary materiais listed include ESL in specitic
vocnational areds, Temployment skills, and survival shills,
Yeacher aids and infurmation on the languages and cultures of
the refugyees are also covered, (54}

Dedcriptors: Adult Fducation/ +Adult Studcnts/ r*Annptate
Bipliggraphies/ Career Deve'lopment/ sEnglish {Second Language)
/ sEnglish for Specral Purposes/ Grammar/ s Indochinrse/
slngtructional Materluals/ Language Instructiun/ Pronunciation/
Reacing Materials/ Refugees/  Resour~ Guides/ Resuurce
Materials/ Sacond Language Learning/ Te 00ks/ Vocabulary

E01:5382 €£C112998
A unique Learning Ouportunity for Gifted ang Talented High
School Seniors., Final Report on the Develg¢pnent of an

Exenpiary Carcer Educrtron Modal for the Gifted and Talented,
Boraran., (hristopher And Others

Texas A and M uUniv.. College Station. Coll. of fducation.

Jun 77 1520,

Spongwring Agency: Offrce of Career Education (DdEw, Ot),
wWasningten., D.C.

Buresu Nu.: DHAAHGO I8

Grant Mo.: 300-768-0.u2

Avairlaule from: Conter for Careor Dovetcpment and
Occupatscnal Preperat:un,  Colleqe oOf Education, Texas A 3 I
University, College Sitation, Texas 77843 (No charge whil. the

supply 1asts)
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EDRS PrYce MF-$0.83 H(-$8.69 Plus Postage.
tangyJage: English .
Geograrhic Source: U.S./ Texas
The report describes a career education
gifted and talented twelfth grade students which
a guidance laboratory, use Of wuniversity menturs in A
student's chosen field, and an internship period, Duotailed are
participant Characteristics, identifigation methods, and
program evaluation findings, Changes#miade during the project
are reviewed and dissemination activities discussed. Arong 13
appendixes which comprise nearly one-half the r=zpurt are
sample project forms and a third party evaluation., (CL)
_Descriptors: s=Career Development/ *Career Education/ Career
Exploration/ *Gifted/ Internship Programs/ sProgram
Descriptions/ Seconcary Eaucation/ Senfor High Schoole/
sTalentad Students/ Talent ldentification
l1dentifivrs: Education Amendments 1974

program for 20
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The Implemsentation of a Career/Lifeé Planning Program in an
Industrial Setting. .

Kn.owdell, Richard L.

S May 78 8. ; © Paper presented at-the Annual Conference of
the Anerican Society of Engineering Education (Vancouver,
British Columbia, June 1978)

S;,onsoring Agency: Department of Energy, wasnington, 0.C.

Report No.: UCAR-10009 ;

Contract No.: W=7405-ENG-48 .

EDRS Price MF-$0.83 HC~-$1.67 Plus Postage.

Languaye: English

Guographic Source: U.S./ California

In 1478, Lawrence- Livermore tLabaratory luplemented a

‘CHPOGP/Llfe Planning Program for all employees, The program's

atre are to mssist enployees in “taking resconsibility for
their own careers, revive their creativity, and stimulate
active career plannina. The program is staffed by counsalorsg
with a comarination of psychological ard technical bachkgrouncis,
Comuonenty of the program inglude! individual careerr and
1ife-transition counseling; ibrary of occupational and
educational informaticn; a a ‘series oOf career plaming
workshops. One result.of the workshops is the developmenrl of
an individuali2ed career strategy ptan, Empluoyeoes
participating in the Career/Life Pranning Proygram ¢ uster iato
four arecas: (1) those assessing how they are doirng in their
currrent careers; (2) those who are exploring or sevking
alternate careers: (3) those who are seeking to imnrove
ihterpersonai communications; and (4) those who are intervsted
in personal growth. Participants' evaluations have beeoen
extremely ~ favorable, Supervisors of over half of the
participants have repourted cAntinuing long-term i1mprovement in
empiuyee proaductivity, morale, and attitucde, Through the
Carcer/Life Planning Program, many Of Lawrence Livermore
Laboratory's employews .have takent charge of their careers ang
becoume Lheir own "career managers.” (Author)

Doscriptors: «Career Change/ +Career Development/ =Emp'uyere
Attt tud-«/ *inviustrial Personnel/ Interpe-~sonal Relationanip/
sJon  Developnent/ sQrganizatio.nal Commun:cation/ Pragram
Descriptions/ wWIrkshops

ED1.%015 CGO13055 .

Eoployabriaty Development. A Higher Education Tra.ning
Mon..araph.

Meyar, David

M ipower Development Higher Education System (MOHLS),
Oakiand Univ.. Rochester, Micnh,

Sep 78 58,.; for related document see CGO130564

Sphoasurinyg  baency! Zmployment and Tra:nng Agininistrat:on
(D0}, washington, D.C.

Report No.t MDHES=1?

Grrant No.: QL=~31-26-74-05

EDRS Price MF-91.83 HC-$1. \‘zlus Postage.

Languaye: Engi-n E;\)

-
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Geograwhic Source: U.S5./ Michigan

This monograph, produced by the Manpower Develounuwent Higher
Education SyStem.: is designed to lead service reliverers
through a series of lectures, exercises, and demunstrations
which will enable them to understand the esscntials of putting
together an employability plan which is consistent with both
the principies of human development and the limitations
programn and labor market. Trainees should already poOssess
fundamental interviewing, assessment, and reiationstip skills.

The two-day training program containg an ouvervicw
entire enployability process through a simulation game.

is complemented by a series of activities which relate to
various aspects of employability pianning such as assessment,

job choice, and tracking of participant progress.

addressed {(nciludel work role as a pensonatlity muuifiepr,
decision making, assessment, behavior contracting,
cbjectives, Goal Attainment Scale, and Employability Plarnning

forms, (Author/JLL}

Descriptors: «Career Development/ Counseling/

Making/ *Delivery Systems/ Employment Counselors/
Qualifications/ Guides/ Higher Education/
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Career and Vocationa! Developmenti of Bilingual Students.
Information Series No. 136.

Rios, Edwin T.; Hansen, wlllxam E. ,

ERIC Clearinghouse on Adult Career, and vOcatlwial
Education, Columbus, Ohtio.; New Mexico State Umiv., University
Park., ERIC Clearinghouse on Rural Education and Small Schuols.,

78 59p.; For related docunents see CE 019 619-627

Sponsuring  Agency:  pational’ Inst, of Education (DHEW),
wasrington, D.C. ' ’

Contract No.: 400-7G-0122 -

Availaple from: .Matopma; National Educaticnal Laboratory
Pubtishers Inc., 81> A:rpo Boulevard. Augtin,  Texas 78702
(Stock Number EC~-0686, $5.00) k\

EDNRS Price MF-$0,.83 HC-$3.50 Plus Postage. N

Language: Encglish P v -

Gurographic Suurce!.U.S, ) B N Y .

A atudy waa conducted to Pxp]ore the evolutinn oOf cuarcer
educzation concepts and its application to .the bilinyual

?

population. The literature search reviewed theory as well ae
rescarch papers, surveys, other literature searches, program

des:riptions, and state vocational/career education. plans,
Agencies which produce literature and other carecr educ.alion
support of bilingual familigs and their childrén were also
reviewed, The finding were synthesiz~d to identify
progra.matic requirem:nts and to establish directions for
national and state planning efforts., Among the finding.- are
these: (1) tanguage 's a critical Ffactar in planning specif:c
carcer education programs for bilingua! persors: (2) children
of bilingual families, where two languages arme critical for
survival, demonstrate distinclive, more aduit, s.cial
maturity: (3) he schaoul system loses its "holdiny power” on
bilingual children Juring the seventh througn ninth grades;
(4) carcer-related materials in bilingual format are virtally
~on-existent; and (%) state and local planning ot caree and

vocaticnal cducat ion, bilingual education, and mig-ant
education nave not becen coordinated. 0One of the our n.ajor
reCiarvendations suguests: that brirlingual  care«r  awaruvness
materials (K-6) and bhiingual career exploratian matecsials
(K~7) be devel!oped concurrentyy in terms of carcecer educ 1tiof.
concept deveiopment, languages appropriate for stodent ar.d/or
parconts, and the environmet of the bilingual fam:ly. (BM)
Descriptors: sBilingual “fducation/ *B8ilincual Students/
Career Awareness/ *Carceer Divelopment/ sCarver Education/

Career fxploration/ Educational Coordinatian/ Educat.onal
Experience/ Instructiunal Materials/ Migrant Euucation/ Nobn
Engiish Speaking/ Program Descriptions/ Prcgram Evaluation/
*Program Planning/ second Language Learning/ Student
Characteristics/ *Student Needs/ vocati:onal Education/
Vocatronai Maturity

END+t64853 08 CEO18867
Final Evaluation Report for the Conecun C(County Part D
Expurience-Jdawed Career Education Program, Evergrecn, Alavana.

Ya

Shively. Joe €,: Davis, Carolyn S.

Aug 78 126p.; Not available in hard copy
/prrint in the origiha) document

Sponsor ing Agency: Appalachia -Educational
W. Va.; Conecuh County-Board of Education.
Office of Education (DHEW), washington, D.C.

Bureau No.: S502AHG0066

Grant No.: G04760%000,

EDRS Price MF-$0.83 Plus Postage. HC Not Available from

EDRS. o ‘
Language:. English .
Geographic Source: U.S./ Alabama.

The goal of the Conecuh County (Alabama)

successfully inmplement tnto its curriculum an Exprriencr-Based
Career Cducation (EBCE) program based on the moriel

by Northwest Regional Educational Laboratury,
a thirg-party evaluation tleam developod..
tocus of <o

a pretest. pos
curveyed to determine their attitudes ltoward

envuronmnntE' sex~role Siononty,iiigyg,  cine

student accomplishizents appeared to be subiitantayé
growth in basic skil!'s was equivatent Lo that oxnerloncud by

comparison students 1n traditional high

students' attitudes toward the various aspects of
environment, career hnowlodye, Work,» and career maturitly weré

signtfjcantly more positive thany comparison

studen¥s .showed sighificant gains in reduc g

stercotyping but rot in increasing M their
control. Hovever, unobtri .ive agsessment
studénts = w~ore  displaying more maturity
respansibility more- readily. Finalliy.
attitudes of parehts, employers, and
positively OPienggg (BM)
Descriptors: sAcademic Achievement/

sCareer Development/ sCareer Education/ Career

sExperiential Learning/ Locus of Control/
Programny Effectiveness/ +*Program Evaluation/

Idehtifiers: Alabama {(Conecuh County)/
Career Education

. -ILE;{i /:

Charleston,
Cvergreean,

dnrvetvpey
intugrates
academic reguirements and work eéxperience oppurtunities
comprehensive curriculum, Tg determine progeam effeitiveness,
evaluation plan
which would compare tne EPCE participants and a con1rnl
in the following areas: basic acadcemic skills,
—~caceer. kiowledye, . career_maturily, Attitudoes tuw4«d .
coterial bty oriented
trol. Assessment instrumdnts were adminintered on
ttest basis, Parents and enployers vere also

Tortys “Ybf
todicated that €BCE
Wcr epting
the perceonptiv.ns and

Awnreness/
Lxplturation/
Program Attitudes/

Sex Stervotypes/

Studeq{ Attitudes/ vocational Maturity’/ Work Attitudes
»Exparie e Baséa

NN
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Spongering Agency: Oftice of Career tducation - (DHEW/DE),

ED1G4852 €8 CE018861 Washingtony D.C,
Maryland Career Education Plan, Annual Report. Juily 1. Burcau No.:i 502AH601056 -
1976-Jdune 30, 1977. Grant No.: GO8-76-00115
Maryland State Dept. of Education, Baltimore, EDRS Price MF-$0.83 HC-38.69 Plus Postage.
28 sep 77 63p.: The Staff Developmant Needs Asses=ment Language: English
Instrynent will not reproduce well due to blurred and broken Geogranhic Source: U.S./ Utan
type; For related documents see ED 132 284 and ED 138 786 - Government: lLoca! -
Spunsoring Agency: Office of Career Education {(DHEW/OR), Ouring the 1977-78 school year, students from four Utah high
washington, D.C. ) schools participated in the evaluation of an exprriencoe-based
8ureau No.: H54AH60768 career education (EBCE) project. The 228 studentu (115 girls
Grant No.: G007604188 ' and 113 boys) enrolled in EBCE were designated the
EDRS Price MF=$0,83 HC-$3.50 Plus Postage. ) experimental group and a randomly selected English class fron
Languaye: English . each high schoo! was trgcated as the cuntrol yroup. 3pecified
Geographic Source: U.S./ Maryland student cutcomes wore tegurized into throv arend chirgenr
Government: State : skills, life skill§, 'and basic academic skills, [o gather
. The Maryland State Department of Education s actively data, the evaluators used the following tnstruments: Career
involved in the development of & five-year state plan for Maturity Inventory: Carger Attitude Sculei Selt-Directed
carver education, The plan is based upon data derived from a search Interest lnventory; Assessment of Student Attitudes
srua?wt"neadu“assessmcntj—"a"survey“*of—”tEﬁsT———a—ﬂsu»vey——of——-__5€a4e+~mstan&oad_lesl_nfﬁAcademLcMS&LLLas_mgggggug_gggggggph}c
counsclor comnpetencies, and the AIR Survey of Carcer Education Data Questionnaire: Teachers, Students, Site Coordinators, and”
in the public schools which sampled ten districts in Maryland. Parent Attitude Surveys; and. grade reports. fn adrdition,
The needs assessment clearly indicates that more than 70:. ot reports, interviews, and observations held by the evihluators
the students evidenced need for help in exploring caraers, who monitored the project were analyzed. Some of the major
making post=-high schecol plans, finding jobs and carcurs, results were that (1) the EBCE project was well orgamyzed and
develpping career awareness, mak ing career decisions, plaaing . managed at all levels; {(2) high commitment and enthusiaosm ‘were
carcers and assessing se!'f, In a survey of career development shown by school personnel, administration, parents, community
compelencies of counselors, prioritized training needs were employers, and students: (3) grade patterns of £BCE students
. evidenced in the following areas: inservice training  in were basically uniform with those of control studeats: (4)
‘A recommending curriculuim changes to correlate with the changing tests of academic skill development did not show significant
world of work; getting teacher support; knowiedge of the gains in EBCE students as compared to control students; and
carcer development necds of special groups: and help in (5) overall, EBCE students did show increased career awdareness
assisting teachers to infuse career education fnto thnir and career knowledge. (BM) )
regular subject areas. 1-e local education agencies evidenced Descriptors: sAcademic Achievement/ Career Awareness/
a ctrony necd in gecuring a local board policy in supporrt of sCareer Development/ *Career Education/ Career Exploration/
carcer education and help in strengthening their . Evaluation Methods/ «Experienti1al Learning/ Measurement/
implementation of career education, fFrom this nvedns Occupational lnformation/ Program Attituues/ *Program
asscssnent, 5i1x Key program goals have been developed that are Evaluation/ Questionnaires/ Rating Scales/ Research
gearcod tuward meeting specific outcome goals tor students. Methodolcgy/ Seconcary Education/ Work Attitudes
(Author/CT) Identifiers: +Experience Based Career EGucation

Descriptors! Business/ Career Awareness/ Careeor Develop ~nt/
sCarcer Education/ Career Exploration/ Career Planning/
Counselor Training/ Curriculum Development/ Data Analysis/
Decrswion Makiny/ *Educational Objectives/ Industry/ l1nservice
Teacner tducaticn/ Job Search Methods/ «Needs Assessment/
Personnel Needs/ Program Development/ Self Evaluation/ State
Surveys/ *Statewide Planning/ eStudent Needs/ Vocational

Educatron
Identifiers: Education Amendments 1874/ *Maryland

EDtG4834 08 CE018707
E.perienced-Based Career Education, Fart 0, 13.502.° fainal

l Repurt, Year 2 1977-78 .
g - Muse, Ivan D.; Coombs, C. Garn 19 o
FRIC 1 nov 78  160p,; For a related document see ED 147 524 4
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Experience-Based Career Education -Project for the R.1I.
Depart nent of Education. Final Evaluation Report,
Rhode Island Univ., Kingston. . Curriculum :‘Research and

enter. . [ )
127p. ltalicized paragraphs and appended materials
For a related

Development
Aug 78
containing small print will not reproduce well.
document see ED 150 '2u9
Spansoring Agency: OUOffice of Education {OHEW),

D.C.! Rhadge lsland State Dept. of Education, Providence. Div.
of Vocatiunal=Technical Education. . -
EDRS Price MF-$0.83 HC~$7.35 Pius’' Postage.
Languaye: English ‘
- Geographic Sourca! U.S,/ Rhode Island .
The Rhude lsland Experience-Based Career Ecducation- (LBCE)
project served high school juniors and seniors in seven
comwunities*by offering career exploration activities, career

counse¢ling, an‘l academicgir.struction, (The academiC component
was not smplemented in all participating schools,) The pruject
sougnt to-increase the career maturity, career knowluedge,
learning attitudes, and self concepts of EBCE participant-. 1t

also® sought to increasc or maintain the basic skill levels of

ants. An institutional cycle design was adupted
making it possible for longitudinal analyses.
included data collection oOf stldent
acthievement/change, project staff perceptions, and employer
perceptions. The following instruments were used:
Comprehensive Test of Basic Skills; Career Maturity Inventory;

EBCE particip
for evaluation
The evaluation design

washington,

Student Attityde Survey: Self Directed Interest Inventory: and

perceptual data from students, school
Test results indicated that EBCE
gains (some significant, some not) n
academic achievement was no® hindered
Staff, students, and employers rated
the strongest component, Stu lants
counseling component as helipfu! M
pveratll, atl participants woere
satisfied with the prouyram, The prcject staff was succCe .uful
in providing learning experiences. combining resoutces.,
placing students at jub sites, recruiting employers, forming
an agvisory board, and devising a plan for eventual
assim lation of EBCE into Rhode Island schuol systeus at
minumal cost. (BM)
‘Descripturs:  Academic

surveys to collect
staff., ahd employers.
students tended to show
all test areas and that
by ELBCE participation.

carcver exploration .as
percerved the- career

sharing ideas and experiences.,

Achievement/ sCarver ‘Developuunt/

sCareenr filucation/ «Carccer Exploration/ Community Involve: -nt/.

Evaluation Methods/ Experientral Learning/ Program Attitudes/
Proyran Deve lupment/ *rogram Evaluation/ Secundary Educat:ion/
Self Concept/ Surveys/ *Vocational! Counseling/ vocat:onal
Maturity/ Work Attitudes

lsentifiers: *Experience
Istand

Based Career Education/ Rnoude

s
ED164808 0B CEQ01B245 ¥

Ocerational Model for  Career Development and Vocational

’

91

.gains

¢ 9
I
Preparation. Final Report. , ’

Upton, Anne L.; Barrett, Samuel L. . .

California State Dept. of Education, Sacranento.: Fremont
ynified Schoo! District, Calif.i Huntington Beach Union High
School District, Calif, - :

Oct 78 412p.; Not available In hard coupy, due tO,
reproducibility problems. For' related documents see ED 145
104+-107

Sponsoning Agency: Office of Education (DHLW), Washington,

DOC| A
Bureau No.: 5024960018 . . .
Grant No.: 391-75-0089 .

.Digns Price MF-$0.83 Plus Postage. HC Not Available from
RS. : ' . .
Languege! English e !
Geogravhic Seurce: U.S./ California
Three,K California State -Department units (vocit ions!

education, pupi) persdnnel servicés, and career education) and

two schoo} “districts (Fremont Unified and Huntingtnn 8each

Union High) established a consortium to develop demonstration

sites ' for mode) career development and vocational preparation

syitems and staff development programs. - The Huntington Eeach

Union High project developed and ‘warticulated a8 K=*2

competency=-based career education mudel. Data colléctd was

A

’

*

1

A

inappropriate for determining whether growth 'was statistically

significant, but student . understanding “ipcreased after the
program, Without a control group, {1t could not be staled that
would not have occurred.without the carves education
experience. The Fremont Unified project deve¢ioped ., and
implemented a career decision making course, Agtivitics were
developed to meet objectives of Si1x components: c3rraer
guidance center, career decision making, - staff
development/infusion, articulation, comiupfity invulvewsnt,
disgsemination. Data was analyzed by a third-party evaluator,
Although many objectives were met, a teacher's strike atfected
objectives that required extensive teacKer involverent.
(Appendixes inciude the tnird-narty evaluatiun Feport, fremont
Unified Schoo!l District's skills assessment, articulated K=12
career education program, career decrsioun making mitirials,
and Hunt ington Beach “Union High Schod! Disirict's career
developnment competency model and student arc.essment torns; see

and .

note for Hunt ington Beach's - K=12 curriculun guides.)
(Author/CSS) ¢ . A
Descriptors: Academlc Achievement/ Career Awarendis/ Career
Choice/ sCareer Deyelopyent/ eCarder ELducation/ Chreer .
Exploration/ Communiky lnsulvement/ Curriculum Devclupment/
*Daily Living Skills/ Decision Making/ Demunstraticn gt ams/

Interpersonal Competence/ Occupational Clustirs/ slerfurnance

Based Education/ Program Development/ brogram Evaiuation/
School Community Cooperation/ Secondary Education/ *Staff
Improvement/ Student Attitudes/ Teacher Role/ . +vulational

Education . -
Identifiers: California/ Fremont Unified School District CA/
Huntington Beach Union High School District CA
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QIALOG- Filet: ERIC 66-79/NOV (Item- 73 of 144) Uler 1R10 16jen8Q. . : A 0.
. , . v ' Classrooms beyond School Walls. for Grades K-12. Mamaroneci '
. EBD1G47%7 08B CE017740 . . Y Career Education Project., Final Report. _ .
. CERES: Career Education Responsive to Every Studerit. . Einah\ Mamaroneck Union free Sthool District 1, N.Y,'
Repuit. : . - 76 G9p.; . Not available in hard copy due to thin type in
Ceres Unified School Distriptu Caltf,. = . original document; for related documents sce LD 114 86 and D

> .

76 201p. Not.*vl‘lnblt in hard copy due to small print in

) original ducumenti' For related documents see CE 017 741, ED
114 SB6, and ED 120 411 . LIS

’ Sponsoring Agency: Office of Career ‘Education. (DHEW/OE),
: washihgton, D.C. ) : ‘ )
; Bureau Nn,: 554AHS0GH!
Grant No.: 6007506902 - b
:D;DRS Price MF-$0,83 Plus Pgitaga. HC Not Availablie from
S, e ..
« Linguaye! English - *

« Geographic Source! U.S;/ ci\lfonhia -
s - -.This -report summarises the development of a model career
. Mducation prlogram called CERES (Career Education Responsive to
‘" Every Student), which was designed to infuse cqreer eductdtlion
concepts into elementary and secondary school cubriculum and
— to articulinte a curriculum structure to.aid students in career
choice and pruparation. Following an Introduttion (‘Chapte: 1),
{ Cchapteor 11 focuses on the accomplishments of . the program's
components! elementary, . junior high, and senior high school.
instruction;, adult and- vocational seducation; guidance;
handicapped instruction; teacher inservice and preseérvice
. training; and project administration. Chapter’ [1I reyiews
) problens and changes in the profect, including the lack of

- clear objectives and activities and the Jdifficulty of
' articulating and integrating regular and spdcial education.
¢chapter 1V dellno?tos the dissemination effort 'made both
within and* outside ‘of the school district. Chapter V descCribes

specinl activities for the reduction of scex stereotyping.

Foliowiag a chapter on evaluation mgthods' (both external  see
. CE 017 74t and internal evaluation were used), chapter VII
.7 draws the folfbwing conclusions: (1) important elements for

- the project's success were inservice education for curriculum
change and -board“of-education and cormunity support:. (2)
academic achievement was favorably impacted by a career
education thrust: (3) commercial curricular matcrials were not

’ appropriate so that local materials were developed: and (4)
" the project was successful in meeting its primary object ves.
+ (EWG) | < : "

Descriptors: Adult Educatfon/ sArticutation (Program)/

sCarcer Development/ “Career Education/ Community Involvement/

. Curriculum Development/ Educational Administration/

. .Educational Change/ Educational! Objectives/ Educational

ProbYens/ *Elémentary Setondary Education/ Evaluation Methods/

Fallure Factors/ Information - Dissemination/ Instructional

- Materials/ Models/ Occupational Guidance/ *Program Development

/. Sex Stereotypas/ Special Education/ Success Factors/ Teacher
Education/ Vocational Education .

Identifiera: Education Amendments 1974
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. Sponsoring Agency:

Recommendations in

120 a4t .
Office of Career Education (DHEW/OE),
Wasqington, D.C. : _ :
Bureau No.:! 5%4AKHS0391 - ’ \
Grant Ng.: 6007502352

EDRS Price MF-$0.83 Plus Postage. HC Not Available from

EDRS. . ’
' Erglish’ ’ .

Language:

Geogranhic Suurce? U.S./ New York

This document contains two reports un the Classrooms peyond
wal'ls Career Education Project® eonducted by the Mamironeck
Union Free School District and the Sound Consortium tor grades
K-12 in the 1975-76 schcol year.. The final report 'sumnarizes
the gronCt's:major‘objec;ivos (in:rfeasing self-awareire . and
decisior-making ' skills, - training teachers in surriculum
modification for career education,, and cqordinating more
closely in the world of work and education), the irarning
activities of the.school districts 1. the Consortium. the
dissemination acttvities and goals of the Consortium, .ind the
special problems ot financial support and staff hiring and
traininga, Thé summative evaluation report which was prepared
by a third party discusses the preparation, administration,
and analysis of (1) career education pretests/posttests fonr
senfdr ‘and éignth-grade English cldsses, high school sucience
cldsses, ‘- and fifth- and sixth-grade nowsp.aper units: (2) a
pretest/posttest for the Career Internship Program, and (3) a
staff questionnaire on attitudes toward
the evaluation report
following: since com@unity involvement is fundamental to this
project, -teachers .nd students need to learn more abowyt and
utilize more fully community employers and opportuni ies for
educational efiperiences; career education classroom matidials,
such as curriculum guides, need to he Jdrveloped: and a
conceptual framework for career education should be created,
describing the program content, its relationship to other
and its sequgncing over grades K~12. (ELG)

dncluaé the

sub jects,

Descriptors: Career Development/ *Career Education/
Community Invoivement/ Demonstration FProjects/  Edugational
Needs/ . Educational Objectives/ ¢Cducaticnal Prugrams/
*E lementary  Secondary Educationy/ , English Education/
sExperiential Learning/ Financial Needs/ * Information
Dissemination/ Instructional Materials/ Internship Rrograms/

Journalism Education/ - Learning" Activities/ “Models/ Needs

Assessment/ Personnel Needs/- +Program Deveiopment/ *Program
Evaluation/ - Science Education/ Student.Aftitudes/ 5uccess
factors/ Teacher Attitudes '

Identifiers:
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v : . Lt . N * polaroid's Inner City misgion td provide on-the-jub training
' | ED1647%8 08. CEOt1660Y ; . *for the cpreer development of digadvantaqed workers. — The
Capeer Planning Support System Program (CPSS).2Finel Report. “program is cited as a ‘model for {indugtry-basad career
Chiov State Univ., Qolumbux. _National Center ‘tdr Research in education. Background information is Pprovided  on the
. Vocational Education. o, spcial/histordcal context within which Inner City opcrates,
: 26 Oct 77  14p{; For a related document see ED T46 441 ,the psychological and practical oneeds of the disadvantaged
. Sponsoring Agency! National Inst. of Education (DHEW), workers served, and optfons, objectives and the present
washington, D.C. Education and Work Group. : : .t organizZation of Inner.City. The evaluatiun represents both
Contract No.: NE=-C-00-3-0079° . ' observations. of +the evaluators and datn’ yielded from &
* EDRS Price MF-$0.83 HC-$1.87 Pius Postage. ‘ _.questionnaire administered to the program participants. ' The'
Language: English ¢ , observations .include the way fhe mission is appruached from &
R Geographic Source: U.S,/ Ohio ' ) human factors poeint of view relattve to skill teraining, ..
‘e Jdntended for the developmental practitioner, this report coungel ing, and placement, Also discussed are conmynicat +on
: examines |iterature produced by the -Carger Planning Support systems (formal and informal) among  stafé «and, trainee
¥  System dealing ‘with* career gufcance in TFour major arcas: ¢ populations, ° ‘trainee Dachgrounds, “their pereentions of
IR minority youth; 'women: trangition from schoo! to vork; and training, counsel ing, and placement, and the in" recumnbiidat ions
‘progran planning and evaluation. . Tha, area of minority youth and ?ain&. 1h addition, ‘'the report propuses recommendations
includes a review o. “literature on: ' educationdl and for !constructive change in. the present model. Aopendices
. occupational choice and.the effect an achievement; research on include & trainee review #orm, a human resources repor¥, and a
the rofe _of significar’t other infiuence.in the education and copy of the questfonnaire distributed to participants. . A ligt”
occupational choices of black and white urban youth; rescanrch of references ig included. (EB) ) o .
in the same area concentrating on females; and a handbouk on Descriptors! sAdult vocational ducation/ Career
ources of influeqco on career decision’ making. Regarding . Deve)opment/ *Digadvantaged Greups/ Job Placement/ Labuyl , FOPGCE
arcer development of women, one: publication reports the Nonparticipants/ Maiipower DeVelopment/ On the Job . thing/
indings of a study that applied two career pattern systems. Postsedondary Educ:tion/ Program Evaluation/ vStJff Role/
¢ r women' tc data available on a national.sample. Another Vocational Counseling/-*Work Attitudes -
~, discusses the.rf¥presentation of careers for women* in carveer ” lq:ntqflors: «Polaroid e
guidance materials. Also, “a parent handbook is reviewed that : . o - ~
\ exanines career .implications of - sex stereotyping. An _ : .
.instructiona! unit concerning the transition from schoo! to . RN Lt .
work is described in detail ingcluding titles and ‘prices of . ) ’ . ‘ \\
ingstructional packages. A oomplete set of materials for
guidance program planming and evaluation g~ presented along . M
with prices for the set “and single copy prices. This set v,
_contains booklets, handout material masters, a filmstripy and 3 : s
a cassette tape. (CT) . . . . - '
Descriptors: Black Youth/ Career Cnoice/ Career pevetopment/ . g ‘
sCareer Planning/ Decision Making/ sFemales/ +Guidance - .
Prograns/ Instrutgional "Materials/ Literature Reviows/ - :
 *Mipority Groups/ *UOccppatiofal Guidance/ Program Evaluation/- . . o . R
Progran Planning/ ;!,F;:ch Reviews (Publications)/ Role Models : : _ v
/ Sex'Stervotypes Urban Youth/ sVocational Adjustment/ ) N .
s . vocational Maturity ' . ¢ v o
? N
ED164742 UDO19082 .
liner City Human Factors Evaluation. : - .
. Griffith, Albert R. : . : e
' Jun 77 63p. Not availaple i{in hard copy due to ) ’ .
. reproduction quality of the original document - . : C
EDRS Price MF-$0.83 Plus Postage. HC Not Ayailable from . . .
‘ EDRS. ' . . ]
Language: English ‘ . .
. Geographtc Source: U.S. . - N
This evaluation examines the degree to which'human ‘factors A
Q supjrort, relate to, or impede the successful achievements of ’ 19»;
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An Evnluation of the Enoineohlnq Industrial Support Program
for 1977-1978." ’ . .

Herr, Gregoryt Gilliam, Elizabeth K,

Michigan Univ., Ann Arbor., School of Education.

29 Sep 76 46p.: Evaluation conducted by the Consortium for
Evaluation Research Training and Service

Sironsoring Agency: Ford Motor Co., Dearborn, Mich.

ELDRS Price MF=$0.83 HC-$2.06 Plus Postlgo.

Language: English

Goographic Sources U.S./ Michigan |, &

The evualuation of & program designed to encourage minurity
group high school students to pursue a career in enginevr 39
is described. Program goals involved: (1) helping studes .~
acQu'ire ah appreciation of the field, learn about requireic...s
for entering an umndergraduate program, and strengthen academic
skillsg; (2) ’‘encouraging local industry participation; (3)
encuouraging the active involvement of high school Leachers and
counselors; (4) facilitating high school groups for future
enyineers! (8) involving parents; and (6) foltowing pruject
stuilants as they progress tihrough college. Participant
activities included visits. to -several ‘industrial! sites and
prescntations by engineers at the University of Michigan. Somo
Students sleo participated in a summer program emphasizing
mathenlatics angd technical communications skills, Data were
drawn from project records, student surveys, and results of a
mathematics test and written essay. Although portions of the:
progran's objectives were not met during the first yéar of
operation, * many posttive outcomes of the program were nouted.
Success of the summer academic program was indicated , by
significant inc¢reases in the criterior measures.’ Based upon
the data and upon i{informal discussions -and
specific conclusions and rocOmmendations were
(Author/GDC)

‘Descriptors: sCareer Awaronossl «Career Dovelopment/ College
Migh School Cooperation/ Community Involvement/ ¢Dovelopmental
Prograns/ ¢Engindering/ Higher Education/ +¢Minority Groups/
Objectives/ Participant Satisfaction/ eProgram Evaluation/

givel\.

.Secondary Education .

/

€ED01G3386 C60131§0
Searchlight. Relevant Resources ip High Interest /Areas.

‘Carvcr Deveiopment! Programs and Practicos

Mamarchev, Helen L.: Pritchett, Beverly

ERIC Clearinghouse on Counseling and Porsonncl Services, Ann
Arbue, Mich. N

78 122p.

Sponsoring Agency! National Inst. of Education (DHEW).,
washington, D.C. .

Grant No.: 400-78-0005 : .

Availap'e from: ERIC/CAPS, 2108 School of Education, The
University of Michigan, A Arbor, MI 48109 ($2.00)

‘interviows, o

¢

Geographic Source! U.S5./ Michigan .

This collection of ERIC. document resymes {8 designed to
assist counselors and other educationa) personnel unvolved in
the development and maintenance of carcer guidance programs.
The materia|s’ presented are a result of & computer search
covering" the ERIC uata base from November 1968 throuyh May
1978, The documents provide exanples of exemplary programs,
practices and matorlals in the area of carcer davelopment. To
simplify the reader's. senrch for relevant information, a
Program Analysis Matrix is provided to analy>e each program
noted in the ERIC citations, in terms of its special target
population, edycation level, focus, materials, methods, and
geographic location. (Author/HLM) :

Deacriptors! Annotated libllograpnlos/ sCareer Development/
eCareer Education/ *Counseling Programg/ Educational Hragt{oe/
Elementary Secondary Education/ *Guidance Programs/ Higher
Education/ Program Content/ Proqum Descriptions/ ¢Reference
Materials/ *Resgurce Materials

+
. . '
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o Q : , three major sections contained in this documrnt sunitarilzes the
AN €0163332 C€GO13019 - : background, definitions, goals, . and objectives ot SCECAMP,
T #roedom For Individual Development: Counsel ing and ‘Guidance. Sectipn 2 describes the developmental nature of career
J/ wolleaf, Patricia L.: And-Others . educatibn ' based on Donald Super's theory. Sectiop 3, which
/ Wisconsin State Dept. of Public Instouction, Madison. : compr iges the major portion ‘of this manual, presents  the
: Aug. 77 .. 144p.; For related documents see UD 018 636, CG 013 design for replication in the fo lowing seven stages: () site
013, cG 013 018021 . select ipn and development. (2) staff development and training,
Sponsoring Agency:  Office of Education (DMEW), Washington, (3) curriculum planning, (4) -guidance and support s«rvices,
* 0.C. ° . : (8) community presdurces, (6) digsemination, and (?7)
Bureau No.! 585AHB1316 . evaluation. The goals. implementation strategives, and orpected
Grant No.! G0076049G8 outcomes are prosented:for each of the seven processes. AisO
EDRS Price MF~$0.83 HC-$7.35 Plus Postage. - included for each process ere related materials and &
. ¢ - Language: English - checklist. (BM) . :
- Geographic Source! U.S./ Wisconsin. ! Descriptors: sArticulation (Program)/ Coreer Levelupment/
~ Government: State ) . eCareer Education/ Community Resourcos/ «Curriculum
v N This module congists of materials fon use in an inservice Development/ Educational Objectives/ Elementary Sccondary *
progran for school counseldrs and other opupil personnel €ducation/ Evatyation/ eFaculty Developnent/ Guidance Svrvices
. workers and is designed to aid in diminishing sex sterotyning. / Information Dissemination/” Occupational’ Guidance/ *Program
There are tug major parts to this training program, The first Design/ Oﬂrqoram pevelopment/ Program Guidus/ Program Planning

is an eight-nour Workshop Component which is divided into fouur
two~hour units, The " second component is a resource packet. ' T .
This packet contains mateérials which can be uvsed directly Dby
participants on an individual basis. it is organized into four
. units corresponding to workshop components. fhe program is

divided into four units:, (1) focus on self-awarcness: _'(2) ' o
. educational planning for individual development; (3) women in . .
e the work force; and (4) career planning for individual .

devglopment . ghech module unit gives methods, rationale,
obj@™ ives, activitjes, and contents of the "Resource Packet,"”

: ‘Las &ell a8 instructions for workshop activities and handouts -
v Land evaluation forms for the unit. {(Author/JLL). '
! Doscriptors:’ Academic *Achtevement/ Carcer Developmnent/ .
. ' eCarcer Planning/ *Counselors/ sEducational Change/ Elendntary . ’ . '
- " Secondary Education/ +Group Activities/ Program Guides/ Pupil : \
. Pergonnel Workers/ »5cx Stereotypes/ *Social values/ Working

women

.
’

ED1G3196 08 CE018454

SCECAMP: Systemwide Career Education Cluster-Based
Articulated Model Proyram. A Manual for Replication of a Wodel
Carecr Education Program. )

New'York City Board of Education, Brooklyn, N.Y. Center for
GCareer and'Occupational Education. . )

77 126p.; For a related document see CE 018 453

Sponsoring Agencyd Office of Education (DHEW), Washington, .
0.C. .

EDRS Pnrice MF-$0.83 HC-$7.35 Plus Postage.

Languace: English

Geographic Suurce: U.S5./ New York

Guvernment: Local ‘

This manua! has been prepared as a supplement to the final
report (CE. 018 453) on the Systemwide Career Education

i Cluster-Based Articulated ode| Program, SCECAMP, An : .
x introdustion provides an overview of the SCECAMP project and 20 P N
U the rationale for this replication manuzl. The first of the 4
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G ' - - ? Y P g P Financia' Status and Performance Report. . : )
© _ ED1§3193 00 CEO018430 |, - S " - . Northwestern Tri=County intermediate Unit 5, Editvoro, Pa. .
SR ‘chupatioqal-Compotenco Access. Project., Final Report. -7 76 “73p.i fFor related docyments sée CE 017 642, €D 114 586,
o ‘Post, John. 0., Jn, L : ' and ED 120 At . e ’
R . Institute for Cdreer Rusearch, Hanover, Mass. . © Spansoring, _ Agency: Oftice of Career Education (DHEH/EE). ) 2.
AT T-Jul 76 189p.; Not available in hard gopy Cue to weak nrint washingtun, D.C. . e - . . ’
A~ in.origindt document, For & retated dotument sce CE 018 43+  , °. Bureau Np.: 5§4kﬂig287 . : ) .
' . ' Spensoring Agency!  Bureau ot -OFcupational and Adult Grant N&.: 6007502398 - . e .
T* . " #ducation (DHEW/DE), Washington, ¥.C. - EDRS .Price’ MF-$0.88,41C~$3.50 Plus Postage. .o
Lo Bureau No.: 502A150002D - > ) ' ) Language: English o ) . _
O Grant No.: G310-78-0010 ‘ oL ’ . , Geographic Source: U.S./ Pennsylvania )
S EORS Price MF=$0.83 Plus Postags, - HC Not Avgilable from “Government: Local ' _ " -
5 . EDRS. , Ty "o ) . . ‘A project was conducted. based on’ the followiny : three
r Language: English : v L e v . objectives! (1) demonstrate & redional plan for the
. © Gpographic Source: U.S./ Massachusetts ’ . impiementation of an open “entrywexit (flexilble) carper
B G The Occupational Competence Access Project (OCAP) was development program encompassing dareer auangg;:;% career '
. conductod to facilitate student access to (1) occupational - exploration, 8nd career preparation;, (2) expose student.
T opburtunities through the ppovision of a guidance’ system to -a “range. of career .Clusters within’ the context of his .
: _ Incorporating  Student capabilities; (2) cccupational . educational develophent shd . career _ developpent ' ievelp :
. “apportunities throuonitne provision of industrially validated (awareness, exploration, and prepafatiof); and (3):3ovolop nnn/,,—f—”"
. ¢ exploratory programs (A occupational preparation; and (3) implement a model .coamputer ~ resagrce, career=or ed
- occupational cmployment and training opportunities through the : curriculum for use at all grade levels ! (K-12). _Tw6 career
development. of & comprehensive articulstion belween curriculum educatton curriculum resource units were cleveloped and four
Y . levels, cUrriculum arcas, and the world of work. Somd of the career etucaticn resource-units were revised by K=12 classroom )
. s projéct's major accomplishments were establishment of career teachers during the 197576 prdject year. These-resource units
’ information centers] . development and implementation of career were keypunched and storéd in a computer for retrieval ns pew
_ . - gulidance phitlosophy and policies; development of industrially teacher/student - requests. * Several inservice. meetinys were
s validated curriculum in vocational areas; establishmeqt.of conducted for severitesn schoo! _districts throughout. &
. carver development components in severa! academic areas; and - three-county srea in Northwestern Penngylvania, and community
. the estoblishment ot a community resource system. Summalive interaction was incrensed. The evaluation plan was basically
evalyation data were cp!lected through a pre-posttest of afl "one oOf measuring the effectiven#ss of the k<12 Career
students at both project sites. The impact the project had on Educatiof Currieculum Model. (See CE 017 G42 for tht evaluation
the schools was also. determined through intervicws and an report.) In summary, the evaluators felt that, due to the
. examination of school policy formation, The project was found limited amount of time 'Juring which the students were e sed &
/@-'to have Ppositively influencad: the occupational awareness, tq the project, the benefits of gareer education could not
chreer maturity, and decision making abil¥tie€y of the student totally be assessed by the testing program. In general,
population and to have had a favorable influence on the - ‘responses from teachers and administrators to the materials,
. schuol's personnel and  policy  directions. In addition, - format, and methodoloQy were favonable. (Author/BM) .
formative evaluation inputs were collected on an onjgoing Descriptors: Career Awareness/ *Career Development/ +Career —
basis. (Séveral appendixes containjng curriculum products, Education/ Career Exploration/ Community Involvement/ '
forms, and other related materials a included in a separate . *Computer Oriented Programs/ Curricutum Develcpment/
document, CS 018 431.,) (BM) o Elementary Secondary Education/ Faculty Development/ 1nservice
Doscriptors: ¢Access to Education/ Articulation (Program)/ Teacher Education/ Occupational Clusters/ *Program Development
Carcer Awareness/ Career Developgent/ «Career Education/ _ / +Program Evaluation/ Program Planning/ Resource Units/
Career Exploration/ Community _Resoyrces/ . Eounseior Rule/ Teacher Developed Materials/ Vocatibnal Education
oCurricuylumn'Development/ Decision Making Skills/ Evaluation Ident{fiers: Education Amendments 1974/ Penngyivania N

~ Methuds/ Guidance Programs/ eOccupational Guidance/ Program
Effoctiveness/ *Program Evaluation/ Program Planning/ Resource
Centers/ Schuol Community, Rélationghip/ School Industry
~Relationship/ Teacher Role/ sVocational Education/ .Vocational
Maturity . : ; ..
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& 'Project to Demonstrate Intremental Improvements in a K-12
Career ‘tducation Rrogram through an  Exemplary
Evaluation Report. . - . :

Northwestern Tri=County Intermed:ate Unit §, Edinboro, Pa.

Jul 78 191p.3 Not available in hard copy due-to faint and
related documents
see CE 017 643, CE 019 276, ED.114 586, and ED 120 411

,Sponsoring Agsncy: Dffice of Career Education (DHEW/OE),
Washington, D.C. :

Geographic 50urcot'u.s,/ qug;ylvadla
Governmert: Local” )
An evaluation was conducted to measure the effectiveness of
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Counselors, Edutation and Mousetraps: An Action Plan for the
Junior High Schoul Counselor.

Oakes, Jack E,’ o :

17'May 78 '37p.: Appendix not filmed due to copyright

EDRS Price MF-$0.83 HC-$2.06 Plus Postage.

Language: English . .

Geographic Source: U.S./ California .

This paper describes a plan for career ‘education which is
being.adopted by tre California Career Education Tlask Force

‘e

Bureau No.: 554AHS0287 ~ with the intent of aiding the State Department of Education.
® Grant’ €007502398 The plan will be useful to many educator$s throughuut the
- EDRS Price MF=$0.83 Plus Postage. HC Not Availadle: from country, Part One of 1this paper deala with counselor

~EBRS., ' ‘ . effectiveness. Guidance and counsel.ing program modes a» we' |
R Language:-€nglish n as change oOpportunitiea are discussed. Fart Two diScusses

research and theories available to the coungelor, :Presented
are ideas of Piaget, Kolberg, Newmann, Dewey, and Gordon. Part
Three proposes an action plan based on the materisl presented

combines developmental - psyghoidgy,

the K~12 ‘Career Education Guerriculum Mode] developed and in Part Two. The plan

implemented in the Northwest Tri-County Intermediate Unit _communtty-based education, moral develupnent, and career
(Edinboro, Pennsylivania). (See CE 017 643 for “a detailed education. A sample plan and the steps for ils institution are
description of the project.) Career awareness, career provided. Part Four evaluates the basic structure of the
exploration, and-carcer preparation of punils, K=12, wonre action pilan., Halimarks of the plan are .a wolistic concern for
evaluated using standardized tests (relating to academic the student. and simplic€tty. Adoptibility to subject matter,

achievemen? ih reading, mathematics, and career knowledge) and
evaluator~designed tests - (relating to progress toward project
objectives). A samplé was drawn from the scventeen school

evaiuators felt that in the limited amount of time during
which the students wece exposed to the project the benefits of
caresr ‘education could not totally be assessed by the testing
proyran, Satisfactory progress was made toward diffusion .of
the curriculum project, and feedback frum teachers and

with the community,
and room for creative

moral development, spcial interaction
enhancement of a vocational self-image,
are positive features. (Author/JLl)

districts participating, and a basic control=giroup, Descriptors: Career Deve'lcpment/ +Career Education/
Rretest-posttest design was utilized for  testing. «Community Invoivement/ sCounseling Effectiveness/ *Curriculum
.Questionnaires were administeived to teachers ahd Development/ Developmental Stages/ ¢Guidance Cou~seling/
administrators. (Many of the instruments are eppended. ) Junior High Schools/ Junior HKHigh Schou! Students/ Moral
Minimal differences in academic achievement were rep rted Development/ Occupaticnal Guidance/ $Program Descriptions/
between the experimental -and control groups. All groups made sState Programs : . B
gaing 'in achievement during tne year, but it was not pussible

to show that the usc of the career units influenced these

ains. In the area of .career education, the oxperimental

indergarten and second-grade groups scoreda significantly )
higher than their cocntrol’ groups, but no  significant . 4
differences were detected at the higher grade levels. The

administrators was gencrally favorable. (BM)

Descriptors: -*AcademicC Achievement/ Caceer Awarencss/
*Career  Develupment/ ¢Career Education/ Career Fxploratiuny
‘Community Involvement/ sComputer Oriented Programs/ Curriculum

Development/ Elementary Secondary Ecducation/ Facylty .
Development/ Inservice Teacher Education/ Qccupational v
v Clusters/ Program Attitudes/ +Program Effectivencss/ *Program

Evaluation/ Questionnaires/ Resource URits/ Standardized Tests
/* Teacher Developed Materials, Vocational! Education
Identifiers: Education Amengments 1974/_Pennsylvania
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Related Knowledge and Educational

WORR=ED. (World of
Development). A Manual for Trainers, .
Fraleigh. virginia A. y

Hackettstown High School, N. J.
May 78 30p.; Photographs in this document
reproduce well; For related documgnts see CE 018 169,
48%-486, and ED 150 452

will not
ED 147

Sponsoring Agency: New Jersey State Dept. of' Education,
Trenton, .
Available Ffrom! ‘World of Related Knowledge and Educational

Development, Hackettstown High School, Hacketistown, N.J.
07840 ($7.00)
' EDRS Price MF-50.83 H(-$2.85 Plus Postage.

Language: English:

Geographic S»urce! U.S./ New Jersey

This manual is desiqned to assist personne! responsible for
training teachors in the implementation of tre World of
Related Knowlecdge and Educational Development (WORK-ED). (The
progran s 4 career education course for ninth graders
devyeloped to enable students who have not chosen Lhe
traditional cullege=prep high school -course to make career
choices based on occupational information and ability tc
seloct guals.) It is & guidance-based -program: incorporating
basic skills, human values, and career awareness. The material

contained in this manual is designed to te presented in three
training sossiong, Session 1 ingludes the foliowing: an
overview of career education; an introduction to the WORK=-ED
proaran and materials: learning activities in valyes

clarification; a briel consideration of community i1nvolveucnt;
and a delineation of staff responsibilities. The second

144) Usen 1210 16%ennB80

training session focuses on evaluation and record heeping., and

and monitoring procedures.
and related forms are
training session. A

the third sesaion covers costing
schedules, {infuormation hanhouts.
included with the guidcelines for each

two-volume curriculum manual (ED 147 486 and CE 018 169) and
an adninistrator's manual (ED 147 485) accompany this
document. A project report is also available (ED 150 452).
(em)

Descriptors: Basic Skills/ Career Awarenogi/ Career Chuice/
Carcer Development/ sCareer Education/ Community-involvenent/
Counselor Bvalyation/ Educational Alternatives/ Grade 9/
¢ loservice Teacher Education/ sOccupationel Guidance/
Occupational Information/ +Program Administratian/ Program
Budyet ing/ *Program  Descriptions/ Program Developrient/
Recurcdkeeping/ Secondary Education/ Staff Role/ sStudent
Evaluation/ Teacher Education/ Teacher Evaluation/ Values/
vocationai Counseling

ldentifiers: sWor ld
Development

Relatuwd Know ledge Educational
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National Alliance of Business

Mcnographs on Career Ewcagﬁ.
6 .

and Career Education.

98

‘017-080-01888-8) .

Hoyt, Kenneth B.

Office of Career Education (DHEW/OE), washington., D.C. .

Jun 78 23p.: Appendixes may not reproduce well due to
small print

Avail table from: Superintendent of Documents, U.S. Government
Printing Office, washington,” D.C. 20402 (Stock HNumber

EDRS Price MF-3$0.83 HC-§1,67 Plus Postage,
Language! English
Geographic Source: U.S.
Government: Federal
This monog@raph, summanrizing
attending a two-day mini-conference., provitdes educatgrs with
information on the relationship hetween the Nationat Alliance
of Business (NAB) and career eddtation. This booklet begins
with a section presenting backgreund informalion' on NAB and
several standard NAB youth progriins. The ncxt section provides
specific examples of NAB involvement with local career
wducation efforts, including the NAB. Gnrger Guidance Institute
(CGI1) youth program. Alsb, exargles ol cuirabonalion between
NAB and Youth Employment Demonstration Program Act {YEDPA)
programs in local career ecducation effurts are presented, Then
follows a section highlighting five cummon problems alung with
suggested solutions for closer NAB8 and carear education
working relationships. The next section .summarizes the hopes
and aspirations ‘expressed by the participants and is fotlowed
by some concluding remarks. . A list of participants ancd issues’
raised by the particirants is attached. (EM) “ ’
Descriptors! «Business Responsibility/. Career Cevelupment/
sCareer Education/ +«Community Cooperation/ Conference Reports/:
Cooperative Programs/ * Disadvantaged Youth/ €Economic
Disadvantagement/ Job Development/ National Organizations/
Program Descriptions/ School Community Cooperation/ Unemp ioyed
/ Youth/ *Youth Employment/ Youth Probiems/ Youth Programs
1den

District of Columbia

the. "idens . of participants

fiers: e¢National Alliance of Business ‘ -
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Project CERES. Ceres Unified
California. .
Baker, Octave V.; Lish, Virginia
‘American Institutes for Research
Palo Alto, Callf,,
30 yun 78 4fb.;
‘and CE 018 823 .
" Sponsoring Agency: Office of Career Education (DHEW/OE),
washington, D0.C.; Office of Educattion (DHEW), washington, D.C.

District,

Y

Schoo! Ceres,

in the Behavioral Sciences,

. Office of Planning, Budgeting, and Evatuation.. »

Report No.: AJR-686700-6/78-TR2(6)
~Contract No.! 300-77-0303

EORS. Price MF-$0.83 HC-$2.068 Plus Postafge.

Language: Engltsh

Geografihic Source: U.S./ Catifornia

This description of career education 2ctivities in the Ceres
(CaVifornia) Unitied Schoo! Distrigt was prepared as part of a
study conducted to identify evaluated, exemplary career
education activities which represent the best of the current
ceareer aducation programs and practices referred to in Public
Law 93-380. (See CE. 018 212 for the final report of this
study.) This document describes one of the ten prpjects that
were salected from among 250.projects submitted, It presepts
one locale's way of successfully implementing a caréer
education activity, the results of which are educationally
significant. Each of the ten projects reported is described in
terms oftproject overview; program development; materials and
activities; parent and cammunity involvement; staffing and
manadenent; costs; evidence of effectiveness; and gonclusions.
In this report of thel Career Educati6n Resoconsive to Every

Stuient- (CERES) project, the ultimate goals are stated as
follow: (1) infuse career education concepts into the
elenentary and secondary curriculum, and (2) develcp an

articulated curriculun that provides for student attainment of
carecer education goals. The primary subjects are identified as
approximately 4,200 students in grades K-12, angl the
evaluation design s described ~as a pre-post treatment and
control group design. (BM) :
Descriptors: tArticulation (Program)/
Carcer Development/ «Career Education/ Career Exploration/
Carcer Planning/ Comrunity Involvement/ Consumer Economics/
Development/ Decision Making/ Demongtration
Educationat Counse!ing/ €ducational Objectivgs/
Secondary Education/ Evaluation Critema/
faculty Development/ eFused Curriculum/

Career Awarencss/

Projects/
lerentary
¢Evaluatijon Methods/

Parent Participation/ Program Administration/ ‘Program
Descriptions/ Program Development/ «Program Effectiveness/
Proaran Evaluation/ Resource Materials/ Self Concept/

€ducation/ work Attitudes

Vocational
Catifornia/ Ceres Unified School District CA/

- Identifiers:

“Education Amendments 1974

§?2102 0'3 CE018217
0 - - .

for rolatod docuponts see CE 018 212-223°
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«Project CDCC. Coloma Community School District, Coloma,
Michigan.,

Kaplan, Carql! B.; Downey, Lee®

American Institutes for Research in the Behavioral Sciences.
Palo Alto, Calif, -

30 Jun 78 3I5p.: Information
reproduce well due to small print}
CE 018 212-223 and CE 018 823

Sponsoring Agency: Office of Career Education (DHTW/0E),
Washington, D.C.; Office of Education (DHEW), Washington, D.C.
Office of Planning, Budgeting, and Evaluation.

Report No.! AIR-66700-6/78-TR2(5)

in Appendix B will not
For related documents see

Contract No,: 300-77=0303

EDRS Price MF=$0.83 HC=~82.08 Plus Pustage. .

Language: English . *

Geographic Source: U.S. \

This description Of career education activities in Loloma,
Michidan, was prepared as part of a study conducted to
identify evaluated, exemplary career cdycation activities .
which represent the bDest of the current career education

programs and practices referred to in Public Law 93-3130, (See
CE 018 212 for the final report of this study.) This ducument
describes one of the ten projects that were selected from
among 250 projects submitted. It presents vne locale's way of
successfully implementing a career education activity, the
results Of whigh are educationally significant. Each of the
ten projects reported s doscr}bed in terms of project
overview: program development: ‘materials and activities:
parent and community. invoivement; staffing and maniqomont:
costs; evidence of effectiveness; and conclusions. The
ubtimate goal of the Coloma Career Development Centered
Curriculum (COCC) project was to proviide career develbpment
instruction to rural students at the elementary level’ This
instruction is designed especially to increase students'
awareness of life roles, té help them formulate realistic self

concepts, and ° to foster the develupment” and use of
decision-making skills.) The primary subjects are identified
as approximately 1,600 students {in grades HK-6, and the
evaluation ¢esign is descr ibed as a pre- and postteat design
using coumparable groups of treatment and control students.
+(BM) o

Descriptors: ¢Career Awareness/ Career Development/ <+Career
Education/ Community Involvement/ Curriculum Development/

sDecision Making Skills/ Demonstration Projects/ Educational
Objectives/ Elementary €Education/ Evaluation Critecria/
sgEvaluation Methods/ Faculty Development/ Parént Participation

/ Program Administration/ Program Descriptions/ Program
Development/ eprogram Effectiveness/ Program Evaluation/f
Resource Materials/ Resource Units/ Rural! Schools/ *Self
Concept

l1dentifiers: Coloma Community School Distritt MI/ Education
Amendments 1974/ Michigan .
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Fostering a Team Approach to Career Education., Prince
George's County Public Schools, Upper Marliboro, Maryland.
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Project CAP. 8oston Mouqtalns Educational Cooperative,

Grecnland, Arkansas.
Hamilton, Jagk A, Lef?ler. Jeanne
Amdrjcan Institutes for Research in the Behav:oral
Palo Alto, Coalif,
30 Jun 78 45p.
and €E 018 823
' SpLnsoring Agencys Office of Career Education (DHEW,0E),
wWashington, D.C.; Office of Education (DHEW), washington, 0.C.
Office of Planning, Budueting, and Evaluation. -
Reporrt No.: ALIR-868700-6/78- TR2(4)
Contract No.! 300-77-0303 -
EDRS Price MF=%0,83 HC-$2.06 Plus Postaqo. *
Language:, English = .
.. Geuqraphlc Source: U.S.
This description of

Sciences,

for nelated documents see CE 018 212-223

career .education ‘activities in

- Grecnland, Arkansas, was prepared as part of a study conducted

. describes

‘results of which are educationally significant,
‘ten, projects are reported in a similar format,

AR\K:

Aruitoxt provided by Eic:

to identify cvaluyated, exemplary career education activities
which represent ‘the best of the current” carcer education
proyrans 8nd practices referred to in Public Law193-380.
CE 018 212 for the final report of this study.)
one of the ten projects that were sclected from
among 250 projects submitted. 1t presents one
successfully implementing a career education activity, the
Each of the
including the
following descriptions: project overview; program development;
materiala and activities; parent and community
staffing and management; costs; evidence of effoctiveness: and
conclusions. In this report of the Eoston Mountains
Educational Couperative Career Awareness Projcoct (CAP) the
ultimate goal |js stated as follows: to provide awarenets of
aduit occupations ampng students, along with regylar
instruegdion in basic academic areas. (Special emphas:s is
placed on showing students that the studying they are doing in
school is impartant and related to work they will encounter
outside of school.) The primary subjects are itdentified as
stulents in grades K=6 in six area schools, smd the evaluation
design is described as a posttest-only design using comparable
groups of treatment and control students. (BM)

Descriptors: #Career Awareness/ Career Development/: #*Career
Education/ Community Ilnvolvement/ +Curriculum Development/
Demunstration Projects/ Educational Objectives/ Elementary

Education/ Evaluation Criteria/ +*Evaluation kethods/ Faculty
Deve lopment/ Fused Curriculum/ Intermediate @Grades/
Occupational Information/ Parent Participation/ Program

pevelopmnent/
sRelevance

Program
Evaluatlon/

Administration/ Program Descriptions/
sProgram ffectivencss/ Program
(Education)/ Resource Materials
ldentifiers: Arkansas (Greonland)/ Boston
Educational Cooperative AR/ Education Amendments 1874

Mountains
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involvement;,
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American Institutes for Researah in the Behawioral Science®,
Palo Alto, Calif,
30 Jun 78 27p.; For related documents sce C& 018 212-223

.and CE 018 823 ] .
Sponspring Agency! Office of Carccer Education (DHFW/OE),

Washinytun, D.C.: OFffice of Education (DHEW), Washington, D.C.

Office of Planning, Budg :1yg, and Evaluation.
Report No.: AIR=-66700- ‘-TR?(Q) '
Contract No.: 3Q0-77-(

* EDRS Price MF-%$0.83 HC- 8 Plus Postage.
Language: Engljsh . ' .
Geographic Sourcet U,S,

This gescription of career education activities in Prince

George's ounty, Maryiand, was prepared as part of.a study
condu-:ted /to identify evaluated, exemplary carecr education
actiyitie which represent the best of the curmsent career

educationjprograms and practjces referred to in Public Law

93-380.
This document describes one of the -ten
from among 250 projects submitted., 1t presnnts one
locale's way of. successfully implementing a career
activity, the results of which are educationally significant,
‘Each of the ten projects is described in terms of project
overview; progiram . develupment; materials and activitiess
pa~ent and community involvement; staffing anty management;
costs; evidence of effectiveness: and conclusions. The
ultimate goal of the particular project reopiorted here was to
implement in each junior high school o successful team
approach to career education based on ftour aspects of career

projects that - were

educat ion (academic activities, individualized student
activitics, Quidance activities, and exploratory on-the-job or
simulated wOrk experiences), The primory sub jocts are

counselors,

identified as junior high school administrators,
i3 described

teachers, and students, and the evalualion tesign

as a pretest-posttest design using tment and control’ Qroup
students. (BM} » ~/
Descriptors: Carecer Awareness/ *Career on%nlopment/ ‘Carger

Education/ Career Exploration/ Community Involvement/
Curriculum Develgpment/ Demonstration Projects/ Educational
Objectives/ fealuatlon \ Criteria/ +Evaluation Methods/
Experiential Learning/ *Faculty Development/ Fused Curriculum/
Junior High Schoolg/ Parent Participation/ Program
Administration/ Program Descriptions/ Program DevelcCpment/
spProgram Effectiveness/ Program Evaluation/ Resource Materials
/ Slimulation/ sTeamwork/ Vocational Counseling .

dentifiers: Educatinon Amendments 1974/ Haryland (Printe

eorges County)

(See CE 0418 212 for the final repart of this study.)’

ecucation -,



{
Q.
¢

. - .. i
L

DIALGG Filel: ERIC €6-79/NOV (Item 91 of 144) User 1210 16j¢n80

€D162099 08 CEO18214

Dovelopmental CareenyGuidance Project. Pima County, Arizona.

McBain, Susan L.; McKay, Joyce '

American Institutes for Résearcn in the Behavioral Sciences,
Palo Alto, Calif,

30 Jun,78« 852p.; For related documents see CE 018 212-223
and CE 018 823 e :

Sponsoring Agency: Office of Career Education (DHEW/OE) ,
Washiington, D.C.: Office of Education (DHEW), washingten, D.C.
Office of Planning, Budgeting, and Evaluation.

Report No.: AIR-86700-8/78-TR2(2)

Cuntract No.: 300-77~0303

EDRS Price MF-$0.83 HC-$3.50 Plus Postage.

Language! English

Geographic Sources UMS,

This description of career education activities in Pima
County, Arizona, was prepared as part of a study conducted to
identify evaluated, Frxemplary career education aciivities
which represent the best of the current career education
prograps and practices referred to in Public Law 93-380. (See
CE 018 212 for the final report of this study.)
describes one OoOf the ten projects that were selected from
among 25¢ projects submitted., .1t presents one locale's way of
successfully implementing a career education activity, the
resuits of which are educationally significant, Each of the
ten projects are repnrted in a similar format, .includiny the
following descriptions: projdct overview; program cdevelopment;
materials and activities; parent and community involveuont;
staffing and managemenl; costs: ev:dence of effectivenoss; and
conclusions, In this report >f the Pima County project, the
ultimate Qoal is stated as.follows: to help all . students in
the county grow in the areas of self awarencss, educationa!
awareness, Ccareer awircnéss, economic awareness, decision
mak ing, beginning, competency, employability skills, and
approciations and attitudes. The primary sub jects are
ideistified as Pima County's 90,000 students in grades K-12,
and the evaluation design is described as a posttest-only
design using comparable groups of treatment and control
students in grades 4-12, (8M), :

Descriptors! American Indians/ sCareer Awarcness/ *Cuarecer
Developnient/ *Career . Education/ Community [nvolvement,
Consumer Economics/ Becision Making/ Demonstration Projects,
Educational Counseling/ - Educational Objectives/ Elementary

Secondary“Education/ Evaluation Criteria/ *Evalyuation Methods/

Faculty Development/ Job Skills/ Leisure Time/- Mexican
Americans/ Parent Participation/ Program Administration,
Progran . Descriptions/ *Program Development/ *Prograr
Effectiveness/ Program Evaluation/ Resource Materials/ Se!lf
Concept/ *Student Attitudes/ Vocational Counseling/ worh
Attitudes .

Identifierst Arizona (Pima County)/ Education Amendments
1974 : .o
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h?aroer Development Program. Akron Public Schouls, Akron,
Ohio, ' . .

McBain, Susan L.; Topougis, Nicholas J. : -

American Institutes for Research in.the Behavioral Sclences,
Palo Alto, Calirf, . .

30 Jun 78 S2p.; For related documents sce CE 018 212-223
and CE 018 823 . '

) . .
Sponsoring Agency! Office of Carcer Education (DHIW/OE),

washington, D.C.; Office of Education (DHEW)., Washington, D.C.

Office of Planning, Budgeting, and Evaluation. - .
Report No.: AlR-66700-6/78-TR2(1) ’
Contract N6.: 300-77-0303
EDRS Price MF-$0.83 HC-$3.50 Plus Postage.

Language: English
Geographic Source: U.$./ Ondo oo o
This description of career education activities. in Akren

(Ohio) Public Schools was prepared as part of a study

conducted to identify evaluated, exemplary carecr ecueation

activities which represent the best of lhe current career
education programs and practices referred'.to in Public . Law

93-380. (See CE 018 212 tor .the fihal report of this study.)

This document describes one of the ten prujects that . were

selected from amoung 250 Projecis wuvmivied. Jt prosonts one

locale's way of successfully implementing a carecr edication

activity, the results of which are educationaldy sigqnificant.
Each of the ten projects egre reported In a similar (ormat,
including the following descriptions project ov:rview:
program development ; materials and activities; parent and
community involvement; staffing and mwanagement; costs;
evidence of effectiveness; and con:lusions. In this roport of
-the Akron Publit Schools Careen, Development Program, the
ultimate goal Jis statcd as follows!: to  ingrease. students'

kaowledyes  of the world of
The primary subjocts are
grivdes K-10, ' andg the

self-awareness and self-ejteem,
work, and skills in decision making,
identified as ‘primarily students in

evaluation desigh is described as a posttent-only acsi m using .
equal nunbers of raq’pmly se@lected prugram'qud” non-=program .

students. (BM) _

Oescriptors: wCarecer Awareness/ Carecr Duvelopment/ +Career
Education/ Community Involvement/ +¢Decysion Making Skills/
Demonstration pProjects/ Educat ional Ogjcctives/ Elementary
Secondary Education/ Evaluation Criterial +fLvaluation Ms:thods/
Facutlty Development/ Parent Participation/ f'nogram
Administration/ Program Descriptions/ Program Develupment/
*Program Effectiveness/ Program Evaluation/ Resource Materials
/ School Community Relationship/ vSe!f Congept

ldentifiers: Akron Public Schools Ow/ EH”Qation Amengments
1974/ Onhio (Akron) !

-

’



e b . P
A ST T

‘. course

. Occupational Clusters/
i« Information/ Reading Skills/ Resource Materials/
*  Education/ Units of Study/ vValues - '

SRR Y el
& : S

S

4

N -

DIALOG

*
L'd

. .

.

€D152094 CE018169 o :
) Related Knowledge and Educat vnal

File1: ERIC 68-79/NOV- (Item * 93 of 144) User 1210 16 ) ng0

-

WORK-ED. (Worid of
Development). A Curriculum Manual! for Teachers--Volume II.
Hackettstown High School," N, J, ’ .
Jan 78 77p.; Photographs in .this document may not
reproduce well; For related documents see CE 018 798, ED 147

485-486,  and ED 150 452

Sponsoring Agency: New Jersey State Dept. ,0f ¢€ducation,

Trenton, . .
Available ' from: world of Related Knowledge and Educational
Deviriopment, - Hackettstown High School, warren Street,

Hacettstown, New Jersey 07840 :($7.50) .
EDRS Price MF-$0.83 HC=-$4.687 Plus -Postage.
Laaguage: English “ '
Gougraphic Source: U.S./ New Jersey :

THis volume is the second-of & two-volume curriculum manual
(sec miso ED 147 486) for teachers which. contains materials
designed for use in impiementing the world of Related

Knowlelge and Educativnal Development (WORK-ED) program. (This

Prggran s a career education course for ninth graders
eve |vped to: enable students who have not chosen the
traditional college=prep high school course to make careeh

choices , based on occupational information and ability to
select goals., It is & guidance-based progrem fncorporating
basic skills, human values, and career Awareness.) Divded
into seven chapters, this manuay’prosonts units of, study in
basic communication skills a various career clusters. The
units are designed to be tmplemented in & daily two-period
and include objectives, activitiesqe . _time |ines,
resources, duvlication.materials, . and evatuation procedures.
The seven ch. teré cover (1) 1istening.skills, (2) reading
skills, (3) consumer education, (4) introduction to drafting,
(5) graphic technology, (8) math csreers, and (7) 'careers in
music. An administrator's manual . (E0 147 485}, teacher
training manual (CE. C18 798), and a'project report (ED 150

452) are also availaple. (8M)
Dcscriptors! Caroog Awareness/ Career Development/ eCareer
. Education/ Career' Opportunities/ e¢Communication Skills/
: Consumer Education/ Curriculum Guides/ Drafting, Educational

. Alternatives/ Educational 'Objectives/ ' Grade 9/ Graphic Arts/

*Learning Activities/ Listening Skills/ Mathematics/ Music/
*Occupational Guidance/ +Occupational
Secondary

. ’, .
ldentifiers: *World ° Related ' 'Knowledge ‘GEducational
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The wWisconsin Guide to Local Curriculum Improvement
Industrial Education, K-12, (Revised). Bulletin 7070.
Wisconsin State Dept. of Public Instruction, Madison,
76 31p.; For the ortginal edition of this dosument see ED
092 799’ .
Sponsorring Agency! OQffice 9! 2Ta4ti0n (DHEW)Y

in

“washington,

¢
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EDRS Price MF-$50.83 HC-$2.08 Plus Postage.*
Language: English ¢
Geographic Source: U.S./ Wisconsin .

Government: State o

This curricufum guide was developed to assist teachers
(k=12) in devolopizg comprehensive industrial education
programs, estabrish itndividual courses, or plan instruction
integrated with other academic areas. This booklet's content
is preserited in eight sections. The first, an introduction for

" teachers, explains the purpose of the guide. The next three
sections briefly proyide a rationale for industrial education
and define industry and industrial education. The naext and

lon t section identifies fi.ve behavioral! objectiveas of
{ndustrial education and for each objective presentd s matrix
to serve 88 & basis for selecting and organizing contemt. The
elements of industry (system, resource, and coardirating
elements) 8ppear on the vertical axis of the matrix while
content organizers (elements that provide specific focus for
each objective) appgar on the, horizontal axis, Tne sixth
three levels in the process of local
curriculum planning, development, and review’. The next section
1{sty examples of sub-objuctives and activities, while the
last one presents questions that can be used by teachers to
provide students with the opportunity to interact with each
other and examine issues. A list of suppl¥émentary references
and & bibliography are attached. (EM)

Oescriptors: *Behavioral Objectives/ Career Development/

Career Exploration/ Communication Skills/ sCurriculum
Development/ Curriculum Planning/ Elementary Secondary
Education/ *Industrial Education/ Job Skills/ Learning

Activities/ Management Oevelopment/ Skill Development/ State
Curriculum Guides/ =Systems Analysis/ Systems Approach
Identifiers: wWigconsin ) .
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_ . . . Audit ond Evaluation of the Georgia Comprehcnsive Career
ED1G20G5 08 CEO17&1% Y . Guidance Project,,Grades 7-12. final Report. ™~ s

Project GIVE. Final Report. ' .
Naine Schoo! Administrativé District 51, Cumberiand Center.

Walz, Garry R.; Benjamin, Libby - .
Georgia State Dept. of Education, -Atlanta.

. 768 145p.; Not availdble in hard-copy because of lignht, 14 Octs 76 38p.; For related documents sce CE 018 131~144,
broken print in original document; For rélated documents see CE 018 146-148, CE 018 150, CE 018 152, CE 018 154, CE 018.
€D 114 %06 and €D 120 411 B .. ' 157~-158, CE 018 181, and CE 018 163 ) R

Sponsoring Agencyt Office. ot Career Education (DHEW/OE), ~ Sponsoring Agency: Office of Education (DHEW), Wwashington, =
Ullhington. D.C. ) . . Doc' . o . . oo

Bureau No.! 554AHS50220 . © _ Bureau No.,: v0244-VZ . o

Grant -No.! G007502238 Grant No.!: OEG-0-74-1741 , .

EDRS Price MF-350.83 Plus Postage. HC Not Available from . -EDRS Price MF-$0.83 HC-$2.08 Plul-ﬂ@stago. d .
EDRS. > . . Language: English v ' . .

Language: English Geogi-sphic Siturce: U.S./ Michigan i .

Geographic Source! U.S./ Maine | o e Government! 3Siate ) .

Government: Local ) { An external evaluation was conducted to assess the training o,

This final report on Project GIVE (Guidance in vVucations and:ﬂ\\\packacos dev€lioped by the QGeorgia Compyrohensive Career
Education) .consists of a -report by project staff and a © Quidance Project (see CE 018 130 for the final roeport of this.
third-party evaluation report. Tne staff report sunmarizes project). Three secondary staff develcpment training packages
major activities undertaken to achieve the project's eight (Educational Environment, CE 018 1543 woru\‘ggg Leisure
basic objectives, anticipated changes and proLlems, and . Environments, CE 018 161; and Human Relations, CE 018 147) -
dissemination and spucial activities. The evaluation report were evajuated for J#easgibility, transportability, and
beging by stating that the project is making substantial validity. Evaluation of project planning, communication and
pgogress i all .six of its goals: (1) iuncrease career implementation wnhs also conducted. :QOverall, the planning )
avwareness among students: (2) aid ‘in developing students’ aspect of the management was judged to be extensive' and °
decision-making skills regagding career choices; (}) develop generally effective, It was reportea that participants at all
senior job entry-level sKills or readiness fo further levels found Commynication to be insufficient. The training
education: (4) expand community involvement and opportunities packages were descr,ibed as well organized, clicar in
for outside learning experiences; (S) increase teacher exposition, substantive in content, a&nd unique as a system in
knowledge of carecr atternatives related to acaduemic the breadth and comprehensiveness of their coverage. Since

_disciplines: and (6) increase use of career education conucpts

in grades~K=12, Three.mini-studies are described on the impact
that career education has had on student pertformance; test
scores from students in grades 3, 6, and 9 are analyzed and
found to show that the infusion of career-education-orfiented
activities has a substantial effect on stydent personal Qiowth
language skills. The final section of the evaluation
asscsses how effectively the project has met its per formance
objoctives for. each grade through use of learning activities,
such as field trips, guest speakers, classroom discussions,
fnservice sessions for teachers, career exploration,
shadowing, and group guidance sess‘ons. The appendixes inc lude
documentation for the evaluation and the project propwsal.
(ELG)

Descriptors! Carecr
Education/ Community

Choice/
Invoivement/

+Career Development/ Career
Educational Objectives/
sEducational Programs/ sElementary Secondary Education/
Information Dissemination/ Inservice Teacher Education/
Language Skills/ Learning Activities/ Occupational Guidance/
Perfor nance Based Education/ Personal Growth/ «Program
Development/ eppogram Effectiveness/ Prggram Evaluation/
Teaching Methods
identifiers: Education Amendments 1974
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field testing and the implementation phase was yet to Le done,
the demonstrated usefulness of the materials could not be
assesscd. 1t was recommended that the manuals be analyzed to
clarify the overlaps in content and activitics and that an,
explanatory document be prepared to'accompany the training
packages to describe the relatfonships betwern packages and to
identify specific goals, objectives, and activities wishin
each training manual. Finally, additional changes in packaging
ang ideas for' future development were sugqested. (£M)
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Education/ Educational Environment/ *Evaluation/ *Faculty
Development/ Guidance Programs/ . Human Refations/ Inuervice
Teacher Education/ slnstructional Improvement/ elnstructipnal
Materials/ Leacers Guides/ Leisure Time/ Occupational Guidance
/ sProgram Coordination/ Secondary ,Education/ Teacher
workshops/ Work Environment . . * .
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'Deliberate Psycholugical Education. Growth through Human
Understanding. Leader's Hartdbook.

ODuniap, Suzanne Fitzgerald: And Others

Georgia Stute Dept. of Education,.Atlanta. .

May 76, 91p.: Not available in hard copy du2 to poor print
ouality ‘in original document; For related documents see CE 018

:130-144, CE 018 146-147, CE 018 150, CE 018 152, CE 018 154,

CE 018 1b7~158. CeE 018 181, and CE 018 339

Sponsoring Agency: Office of Educatien (DHEW), wash‘ngton.

.C. ' 4

Bureau No.! v0244-v2

Availoble from!: Vocational Education Materials Conter, .Ruom'

124, Fain Hatl, Division of vocational Education, College of
%g?cntion. University of Georgla, Athens, Georgia 30601
. 33)

EORS Price MF-$0.83 Plus Postage. HC Not Available from
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Language: Enylish

Geugraphic Source: U.S./ Missouri

Government: State 7 - .

This cocument is one in a set of eight staff development
training manuals developed to facilitate the efforts of

e

‘sdugpitors in the planning and implementat:on of comprehensive

carcer guidance programs on the secondary level (7-12). This
serics {8 based qn the goals and developmental objectives
identified by. the Georgia Comprehensive Career Guidance

Projoct, ~ (See CE 018 130 forr the ¢final report of Lhis

‘project.) The introduction of each manual outlines these guals

and objectives  under the follow-ng three domaing:
tntgrpersonal -effectiveness; work and life skills} and life
carcer planning, The eight activities presented in this manual
on ciptiverate psycholugical ebucation igrowth through human
endc¢rstanding) encourage maximum participant involvement and
small group experiences. These activities are bacsed on  the

foliowing guals: to appreciate the need for students to takq\\
in

partsin experiential activities: to define human growth
terms  of (evelopmental stages; to identify skills needed for
developing self-knowlcdge and effective interpersonal
relationships; and to outline the beginning procedures for
inaugurating a course in deliberate psychological education.
(This manual is designed to accompany another training manual
on solf wvalidation, CE 018 157, The other six staff
deve lvpment guides are available as ERIC docurents CE 018 147,
CE 018 150, CE 018 152, CE 018 154, CE 018 157~-158, and Ct 018
161.) (BM)
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Education/ Carecer Planning/ Developmental Stages/ Educat:onal
Objoctives/ Faculty Development/ Guidance Programs/
sHumaniatic Education/ e¢Human Relations/ e¢Inservice Teacher
Education/ Instructional Materials/ Interpersonal Competence/
siInterperscnal Relationship/ Leaders Guides/ Learning
Activitios/ Occupational Guidance/ *Program ODevelopment/
‘Progran Planning/ Secondary Educat.on/ vSelf Concept/ Skiils/
Teacher Workshops
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. Available from: Vocational Education Materials Center, Room Education, University of Georgia, Athens, GCeorgia 30801
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Gecographic Source: u.s. . This ococument (s one in 8 set of eight staft devc lopment
Government: State . training manuals developéd to facilitate the etforts of'
This cocument {8 one in a set of eight staff development educators {0 the planning and implementation of corprehensive
training manuals developed to facilitate tne efforts of career guidance programs on the secondary level (7-12). This
‘ educators in the planning and implementation of comprehensive series 138 bised on the goals and deve lopmental objectives
careger guidance prograns on the secondary level (7-12). this” identified by the Georgia Comprehensive Caroven Guidance
series is based on the goals and developmental objectives Project, (See CE 018 130 . for the final report of this
{dentified by the Georgia Comprehensive Career Guidance project.) The introduction of each manual outlines these goals
Project. (See CE 018 130 for the final report of this and objectives under the' following three Jemaing!
project.) Each manua! outlines these goals and objectives {nterpersonal effettiveness;  ,work and fife'skills: and life
under the following three domains! fnterpersonal céareer planning, The ten activities presented in this manual
; effoctiveness; work and life skills; and 1ife career planning. on sindividual advisory systems encourage naximum participant
The twonty activities presented {n this manual on work and involverent and small group experiencés., These activities
letsure environments encourage maximum participant involvement cover the following goals: ‘¢ t6 develup a positive attitude
and snall group e@experiences., These activitres cover the toward constructive change in the high sohcol to have a&a
following subject areas! trends and job classification workable knowledge of the individual adviusory system (efined
systems; job expectations and rcsponsibilities; and as an organized method in which every student in the school {8
leisurerrelated valueu, needs, and abilities. Also included able to relate personally with at ‘'east one faculty member n
are gtrategies, skill objectives, and application objectives, the . school); to understand various mcans to structure and
which can be utiiized in organizing program activities aboutl implement such a systemi  to outline the beyginning procedures
wOorh and leisure environments. (the other seven staff  for an advisemaent system in the school: and to identify skills
developnent guides are availaole as ERIC documents CE 018 147, needod to be an advisor and to understand huw hest to develop |
CE 018 1%0, CE 018 152, CE 018 154, CE 018 157-158, and CE 018 these skills. (The other seven staff docveluprent guidl's  are
163.) (6M) available under ERIC CE 018 147, CE 018 150, CE-0t8 152, CE
Descriptors: Career Awareness/ Career Development/ Career 018 154, CE 018 157, CE 018 161, and CE 018 183.) (BM) )
Educat ion/ sCareer Planning/ Educational Objectives/ Employee Descriptors: Career Awareness/ Career Dovelopment/ Career
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*Inservice Teacher tducation/ Instructional Materials/ Educational Objectives/ *Faculty Advisors/ faculty Development
. Interpersonal Competence/ Job satisfaction/ Leadcers Guices/ / Guidance Programs/ sIndividual Counseling/ *Innervice
Learning Activities/ eleisure T:me/ Occupational Clusters/ Teacher Education/ Instructional Materials/ Interpersonal
Occupational Guidance/ sOccupetional Information/ sPrugram Competence/ Leaders Guides/ Learning Activities/ Ocuupational
‘ Development/ Program Planning/ Secondary Educatiun/ Skills/ GCuidance/ *Program Oevelopment/ Program Planning/ Sccondary
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Self Vvalidgation: Putting the P tecegalogether, Leader's
Handoook .

Beiman, Abblie; And Others °

Gi.orgia State Dept. of Education, Atlamgl,

Aug 78 109p,: - Not gvailable in hard copy due to
reproducibility probliaems; for related documents see CE 018
13Q0~144, CE 018 148-147, CE 018 150, CE 018 152, CE 018 154,
CE )18 158, ' CE 018 1681, CE 018 183, and CE 018 339

Sponsoring Agencyt Office of Education (DHEW), Washington,

D.cl
Grant No.: vV0244-V2
Available from: Vocational
124, Fain Hall, Division of vacstional Education,

Education Materials Center, Room
College of

tg?untion. University of Georgia, Athens, Georgia JU601
.80} .
e EDRS Price MF-30.83 Plus Postage. HC Not Availlable from
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Language:- English

Geographic Suurce: U.S./ Georgia

Guvernment: State

This document s one in a set of eight staff
training manuals developed to facilitate the
educators in the planning and implementation of
carger guidance programs on the secondary level (7—12).
series is bascd on the -goals and developmental objectives
fdentiftied by the Georgia Comprehensive Career Guidance
Prnject. (See CE 018 130 for the final report of this
project). The introduction of each rmanual outlines these goals
and objectives under the following three domains:
interpersonal effectiveness; work and life skills: and life
planning. The fifteen activities presented in this
manual on self validation encourage maximum participvant
involvement and small’ group experiences, These activities
relate to the students' quest for independence., identity, and
cont jdence. More spscifically, these activities are designed
to help guidance team members learn more about particular
psychological concepts and principles which facilitate student
understanding of “selt"” as well as understanding of
interactions with others, (The otHer seven staff develonment
guiucs are available under ERIC CE 018 147, CE 018 150, CE 018
152, CE 08 154, CEM018 158, CE 018 161, and CE 018 163.) (BM)
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Develupment/ *Inseryice Teacher Education/ Instructional
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Progran Planning/ Roie Perception/ Secondary Education/ sSelf
Actyal ization/ Self Esteem/ «Seif Evaluation/ Skilis/ Teacher
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The Educational Environment. Leader's Handtiok .
Moyer, Phillip C.; And Others
Georgia State Dept. of Education, ‘Atlanta, )
May 76 241p,; For related documents see CE 018 130-144, CE
018 146-~147, CE 018 150, CC 018 152, CE 018 157-158, CE 018
161, CE 018 163, and CE 018 339 '
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Available from: vocational Education erials Center, Room
124, Fain Hall, Division of vocational Education, University

of Georgia, Athens, Georgia 30601 ($3.13) .
EDRS Price MF-$0.83 HC=%12,71 Plus Postage.
Lenguaget Englisn
Jeographic Sourcet U.S./ Georgia .
Government! State ) £

Thi. document s one in a set of eight staff cevelopment
training manuals developed to facilitate the efforts of
educators in _the planning and impiementation of comprehensive

career guidance programs on the secondary level (7-12). This

series is bagsed on the goals and duvelupmental obj ctives
identified by the Georgia Comprehensive Caneer Cuidance
Project. (See .CE 018 130 for the final report of this

croject.) The introduction of each manual uvutlines these goals

and objectives under the following three tomains!t
interpersonal effectiveness; work and life skillis; and 1ife
career planning, The thirty-nine activities presented in this
manual on the educationanl environucnt encourage inaximum
participant involvement and small g@roup experiences. These

which can be used to
These strategies
skills development
problem=soiving;

activities cover
imMprove the 3chool
include: assessmont;
{interaction skilis and _
educational planning: -environmental ar:praisal: , and the
organization of an educational development center, tThis
center i35 defined as an area for organized functions that may
be provided in a given location or in several locations by @&
numnber Of people serving as a team.) (The other sevon staff
development guides are avaiiable under ERIC CL 318-147, CE 018

150, CE 018 152, CE 018 157-158, CE 018 161, and CE 018 163.)

various strategies

learning environment.
tutoring: individual

learning skills);

(BM)
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Granum, Richard; And Others .

Georgia State Oept. of Educetion, Atlanta.

May 76 203p.; For relsted documents see CE 018 130-144 CE
018 148-147, CE 018 150,. CE 018 154, CE 018 157-158, CE 018
161, CE 018 183, and CE 018 339 ; Not availsble in hard copy
due to reproducibility problems; .

Sponsoring Agency: Office of Education (DHEW), Washington,

“Grant No.$! V0244-v2

Available from: Vocationnl Education Materiuls Center, Roon
124, faln Hall, Division of Vocational !dbcation. Colleqe of
!ducat!or. University of Georgia, Athens, Georgias 30601
($3.31) related documents see CE 018 1301144. CE 018 146-147,
CE 018 150, CE 018

oEDRS Price MF=$0.83 Plus Postage. HC Not Available from
EDRS. .
Language: Enqt!sh . . .
Geographic Source: U.S./ Georgla B
Government: State . .
¢ This document 1{is one in a set of eight staff development

training manuals developed to facilitate the efforts of
educators In the planning and implementation of comprehensive
career guidance proarams on the secondary level (7-12), This
serics |is based on the goals and developmental objectives
identi{fied by the Grorgia Comprehensive Career Guldance
Project. (See CE 018 130 for the final report of this
project.) The introduction of each manual outlines these qovals
and objectives under ~ the following three dgomiains:
interpersonal -effectiveness; work and tife skiils; and life
carcer planning. The nineteen activities presonted in this
manual on relating wic™ significant others encourage® maximum
participant involvement and small group experiences. Tnese
activities cover the following subject areas: dimensions of
positive interpersonal retationshipsi. _ develupment of
s|9nificuni relationships in the school: and the development
of significant relationships in the home, (The basic
principles in this training manua} are based on individual on
Adlerian Psychology.) (The other seven staff develonment
guides are available under ERIC CE 018 147, CE 018 150, CE 018
154, CE 018 157, CE 018 158, CE 018 161, and Ct 018 163 ) (BM)
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sinterpersonal Competence/ sinterpersonal Relationship/
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Relationship/ Program Development/ Program Planning/ Role
Modc ls/ Secondary Education/ Skills/ Stident Behavior/ Student
Tescher Relationship/ Teacher wWorkshops
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Thig document is one in @ sw. wi wiysi Staff development

training manuals developed to facilitate the etforts of
educators (n the planning and implementation of corprehensive
career guidance proqrams on the secondary level (7-12). This
series s bag on

identified Dby the Georgia Guicdance

Comprehen:.ive Carver

PrqQject. (See CE- 018 130 for the .Pinal roport of this
project.) The introduction of each manual out!ines thesr goals
and objectives under the following. threc domning!
interpersonal effecti.eness; work lnd tite skillg: and 1ife

career planning. The twenty-gseven actiVities prosonted in this
manual on tife career planning encourage miax imum participant
{involvement and small grou expericnces. These activities
cover the areas Lf values clarification, decision moking, - ang
goal setting. Implementation strltegios for developing program
activities in these. areas are then presented, intluding
currfculum based strategies, on=call/repunsive services,
individua) development CE 018 152, CE 0!8 1%4, CE 018 157-188,
CE 018 161, and CE 018, 163.) (BM)
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Georgia State Dept. of Education, Atlanta.

Miy 76 179p.: for related documents see CE. 018 130-144, CE
018 148-148, CE 018 150, CE 018 152, CE 018 154, CE 018
187-158, CE 018 181, CE 018 163, and CE 018 339
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Available tromt Vocational Education Materials Center, RooOmM
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Skills Development: A Human

in a set of eight staff dovofbpment

This oocument 1is one .
training manuals developed to tacilitate the efforts of
educators in the planning ang imprementation of cumprenhensive

carror guidance programs on e secondary level (7-12). This
gerics s based on the goals and developmental objectives
identifiecs by the Georgfa Comprehcnsive Career  Guidance
Project. (See CE 018 130 for the final report of this
project.) The introduction of each manual outlines these quals
and objectives ‘under the " following three dom.iing:
interpersonal effectiveness; work and life skjlliss and life
carver plannihg, The thirty-seven activities presented in this
manual on human relations skills encourage maximum participant.
involvement and small group experiences. These activities are
designed to introduce & team of educators to human relations
training. A summary of the history and reseanrch on ,humén
relations training, a discussion of facilitation skills, and a
description of a human relations center arc presented along
with a number oOf strategies which can bnhe wutilized in
deveioping a human relations untt. (The other seven staff
develupment guides are available as ERIC documents CE 0'8 150,
CE 018 152. CE 018 154, CE 018 157~158, CE O01f: 161, and CE 018
163.) (BM)
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Language: English . :
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Intended to assist counseiors and other school personnel {n.

their etforts to meet more eoffectively the lite career
development necds of public schoal stucights,  this handbook
describes the concepts of a comprehensive, needs~bascd galeer

guidance program as well as specific steps and strateyies for
program deve lopment and implementation, (The concepts
described in this document are based qn a mude) developed by
the Georgia Comprehensive Career Guidance Project, CE 018
130.) The handdook is divided into thirco chapters. The first
chapter describes an emerding new concept of career quidance,
current career §uidance efforts in Georgia, and &
comprehensive model that” can be modified fur effective local
use. (This model encompasses the following three dovains: life
career planning, interpcersonal competence, and work and 1ife
skhills.) Chapter 2 presents a format for planning a local
career guidance program by using a comprrhensive nudel to
define tre parameters of career guidance. Chapter 3 deucribes
exemplary implementation strategies and delivery systems.
Sample activities and resocurces are jncluded to provide school
personne! ' with various methods for organizing and delivering
career ‘guidance processes. (BM) ’
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Available from: Vocational Education Materials Center, Roam Language: English .
o 124, Fain Hall, Divisidn of Vocational Education, College of Geographic Sourcet U.5./ WMissouri . .
. . €ducation, University aof Georgia, Athens, Georgia 3060t : Government! State ° . .
: . ($2.55%) : . : One of six staff development trajning manuals for career
: EORS Price MF=$0.83 HC-$8.01 Plus Postage. gutdance.- infusion in.the eslementary schoo! curriculum (K-8),
tanguage: English - ° / this manual focuses on-developing self worth, It is diviced
. Geographic Source: U.S./ Missouri “ into the folliowing ¢ive major sectlong? tt) a list of the
¢ * Government - State o ) . major goals and activities covered in the manual: (2) an
' ' One of B®ix staff development training manuals for career overview chart displaying the goals, cConcepts, time, process,
! guidance infusion in the elementary school curriculum (K=6), and instructionai mode of each activity; (3) o5.ecific
this manual focuses on responsible assertiveness training. 1t directions for each ~activity, ? including ohjectives.
is divided into the following six majar sectiong: (1) a 1ist preparation requirements, and m,tov|als/equipment requirenent=
of the major goals and activities covered in. the manuali (2) B H (4) legder's summzries ~ presenting the background
an overview chart displaying the goa's, concepts, t ime, information needod to lead the activities: and (%) participant
process, and instructional mode of each activity; (3) specific worksheets and handouts. (See CE 018 130 for the finat report
directijons for each activity, fncluding objectives, of this project.) The five major goals covered by this manual
preparation requirements, and materiais/equipment requirenent= include the following: to understand, expericnce, and >valuate
L (4) .leader's summaries cresent ing the ~ background ° the combonents of an equalitarian relationshin ot wutua!
information needed to lead the adtivities: (5) wparticipant " respect; to learn how a person‘s self-concepy and behavior is
y worksheets and handouts: and (8) participant summar:es. (Sec influenced by his social environment; Lt underatandg the
. CE 018 130 for the.final report of this project:) The matcrial purposes ‘and goals of. behavior; te  understand how
covered by this manual includes basic assumptions and discouragement innibits social interest: and to unuerst.and how
techniques of assertiveness tr&ining tor both teachers and the discouragement process promotes social interest. In
children and the us2s of imagery and relaxation tratning ag addition to the other five statf development training manuals
tools in assertivenes: training. In addition to the other five (CE 018 139-142 and CE 018 144), a cnrreer Quidante methods
staff developmgnt training ranuals (CE 018 139-143), a chreer guide for grades K-6 (CE 018 137) is svailable. (BN
guidance methcds gQuid? tor grades K-6 (CC 0:8 137} s Descriptors: Carcer Awareness/ Carecr Ocvelopment, Career
.available. (BM) Education/ Career Planning/ Educatidnal Objectives, Eleventary
Descriptors: sAgsscrtivengdss/ Cargeer Awareness/ Carcer Educat ion/ *Elementary School Guidance/ Fused Curriculum/
Deve lopment/ Career trucation/ Career Planning/ Educatiunai Guidance Programs/ slnservice Teacher Education/ Instructional
Objectives/ Elementary Education/ +Elecmentary Schoo! Guidance/ Materiais/ Interpersona! Competence/ Leaders Guides/ Learning
Fusced® Curriculum/ Guidance Programs/ *lnservace. Teacher Activities/ Occupationai’ Guidance/ *Self Concept/ Skitle/
. Education/ Instructional Materials/ Interpersonal Zompetence/ Socia)l Behavior/  «Student Benhavior/  eStudent Mativation/
Leaders:Guides/ Learning Activities/ Occupationa. Guidance/ Teacher Workshops:, :
Skitls/ *Student Beravior/ sTeacher Behavior/ Teacher identifiers: siieorgia Comprenhensive Career Guidance Project

Horkshops) sTeaching Techniques
ldentifiers: *Georgia Comprenensive Career Guidance Project/

Guided Imagery/ Relaxation Training -

-ED160848 08 CE018143
Comprehensive Career Guidance. Developing Self Worth. Staff

Davelopment K-8. .
Stpraub, Vicki W.; Moore, Ear! J. 298
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Compretiensive Career
Development K-6. .
Siraub, Vicki W,:; MJore, Earl J.
Georgia State Dept. of Education, Atlanta.
77 124p.; Tne game included at the end of

Guidance. Classréom Moet;nqs.. Staff

this dorument

may not reprouuce well due to be'ing printed on colored paper;
For reloted documents see CE 018 130-144, CE 018 1464147, CE
018 150, CE 018 152, CE 018 159. CE QIB 157-158, CE |018 161,

CE 018 163, and CE 018 339

Spongsoring Agencyt Office of Education (DHEwW), Washington,

D.CO . . ,

Grant No.: C007500339 . .

Availatie from: Vocational fducatépn Materials Conter, Room
124, Fain Hall, Division of vocatiénal Education, Collegye of
Egucatlon. University gf Georgia, Athens, Georgia 30G01
($2,95) ' ) :

EDRS Price MF-$0.83 Plus Postage. MC Not Available from

"~ EDRS. . .

Lunguage! English . .

_ chart displaying the quals,

Goographic Suurce: U.S./ Missour!
Government: State
One of six. staff

guidance infusiop in the elementary school

this ‘manual focuses on classroom meetings.

the following seven major sections: (1)

goals and activities covered in the manual; (2) an overview

concepts, time, proucess, ana
mode of cach activity: (3) specific directions
including objectives, ‘preparation

materials/equipment requirenentss (4)
the backqground information

{(5) participant worksheeti and

hanusuta: (6) participant symmeries; and (7) a clas:room

meelings gamec board and cards. (See CE 018 130 for the Final
repurt of this project.) The three major goals covered by this
manunl include the followingt ° to understand the gencral
purposes, the physical aspects and the philosophical
components of classroom meetings; to understand.the specific
types of <ilassroom mgetings and how to begin them; and to

_learn 1eadership techniques for facilitating effactive

cla:sroom meetings. In addition tc the

devsiopment training manuals (CE 018 139-141

development training manuals for Cavcer
curriculum® (K-6),
It is divided into
a list of the najor

instructional
for each agtivity,
requirements, and
leaiter's summaries prosenting
needod to leid the activities;

and CE 018

143-144), a career yuidance methods guide for grades K=6 (CE
018 137) is available. (BM) '
Descriptors: Career Awareness/ Career Deveiopment/ Career

Education/ Career Planning/ sClassroom Cgommunicationh/
€ducational Objectives/ Elementary Education/ sElementary
School Guidance/ Fused Curriculum/ Group Oynamics/ Guidance
Proygrans/ snservice Teacher €ducation/ Instructional
Matcrials/ interpersonal Competence/ Leaders Guides/
slLeadership/ Learning Activities/ Occupational Guidance/
sPlanning Meetings/ Skills/ Teacher Workshops
ldentifiers: vGeorgia Comprehensive Career Guidance Project
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ED160846 08 CEO18141

Comprehensive Career Guidance., Parent Education
.Consul tation. Staff Development K- . R

Straub, Vicki wW,; Moore, Earl d.%

Georgia State Dept. of Education, Atlanta,

77 141p.; The game at the end will not reproduce wcll due
to being printed on colored paper; For related documents see
CE 018 130-144, CE 018 146-147, CE 018 150, €C 018 152, CE 018
154, CE-0I8 157-158, CE 018 161, CE 018 '163, and,CE 018 339

gponsorlnq Agency: Office of Education (DHEW), washington,
D.C.. : )

Grant No.: GDO7500339 ) .

Avallanie from: Vacational. Education Materials Centar, Room
124, rain Hall, Division of Vocational Education, University
of Georgia, Aihens, Georgia 30601 ($2.05)

EDRS Price MF-$0.83 Plus Postage.
EDRS' 7 *

Language: English -

Geographic Source! U.S./ Missouri

Governuent! State

One of six staff development training
gujdance intusion in the elementary stnool curriculum (K=6),
this manual focuses on parent education and consultation, It
is divided into the following seven major sections: (1) a tist
of the major goals and activities covered in the manualy  (2)
an overview Chart displaying the goals, concepts, ' time,
process, and instructional mode of each activity; (3) specific
directiops for  each activity, yncluding objectives,
preparation requirements, and materials/equipment requirement-

HC Not Availavie from

manuals for career

s; (4) leader's summaries presenting the tackground
information necdnd to lead the activitieai (3) narticipant
workhshoets and nandouts: (6) participant summarics: and (7) =

game bvard and cards. (S5ev CL 018 130 for the
project final report.) The threc major goals covered by this
manual are to understand the jeneral  purposcs, physical
aspects, and scope of parent education ¢groups and resnurces;
to understand the parent esucation program Systematic Teraining
in Effective Parenting (STEP) and how to begin it; and to
learn leadership techniques for facilitating the STEP program
with parents (a leadership skills game is appendaed). Five
other training manuals (CE 018 139-140 and CE 018 :.42-144) and
a career-guidance wetflods guide for grades K-6 (CE o018 137)
are available, (BM).

Descriptors: cared#r Awareness/ Carecr Development/ Career
Education/ Career Planning/ Educational Objectives,’ Elementary
Education/ *Elementary School Guidance/ Fused Curriculum/
Guidance Programs/ ¢lhse.vice Tea:her tducation/ Instructional
Materials/ Interpersaonal Competence/ Leaders Guides/
sLeadership Training/ Learning Activities/ Management Games/
Occupational Guidance/ *Parent Associations/ +Parent
Participation/ Program Planning/ Skills/ Teacher Workshops

Identifiers: ¢Georgia Comprehensive Career Guidance Pro ject/

leader shkills

_eSystematic Training in Effective Parenting

23;
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Comprehensive Career Guidance. lmproving Classroom Behavior.
Staff Development K=6.

Strau Vicki W.; Moore, Earl J.

Georgia-State Dept. uf Education, Atlanta.

77 - ?7p.3 For relsted cdocuments see CE 018 130-144, CE 018
148-147, CE 018 150, CE 018 152, CE 018 154, CE 018 157-158,
CE 018 161, CE 018 16), and CE 018 339
0 Sponsoring Agency: Office of Education (DHEW),

.C. )

Grant No.!: GOD7500339 .

Avaitable frum: Vvocational Education Materists Center, Room
124, Fain Hall, Division of Vocational Education, College of
::ucation. University of Georgila, Athens, Geurgia 30601

1.85)

EDRS Price MF-$0.83 1C-%$4,67 Plus Postagse.

Ltanguage: English

Geographic Suurce: U.S./ Missouri

Government: State

One of six staff development training manuals for career®
guidance infusion {n the elementary school curricuium {K-G)
this wusanual tocuses on improving classroom bechavior., 1t s
divided into the folluwing six major scctions: (1) 8 1i»t of
the major gosls and activities covered in the manual; (2) an
OVOP&iew chart displaying the goals, concepts, time, Provess,
and “,nstructional mude of each activity] (3) spevitic
directions for each activity, including object:ves,
preparation requirements, and materials/equipment  eguirenent=
s; (4} leadenr's summaries presenting the bachkground
informat ion needed to lecad the activities; {5} participant
worksheets and handouts: ano (6) participant summaries. (See
CC 018 130 for the final report of this project.) The three
major guals covered by this manua! inciude the following: to
understand that chronic misbenhavior in  the classroom {is  an
expression of disco.ragement; to learn the fuur goais of
misbehavior; and to icarn how to teach the principles and
specifics of the four goals of misbehavior to criidren, In
addition to the other five staff development troanittg  manuals
(CE 018 139 and CE 018 141-144), a career guidance methods
guide for grades K-6 (CE 018 137) is available. (B%)

Descripto~s? Career Awareness/ Career ‘Development/ Careen
Ed%:ation/ Career Planning/ *»Class Management/ Conduct/
Drscipline Problems/ Educational Objectives/ Elementary
Education/ «Elementary School Guidance/ Fused Curracuiwum/
Guidance Programs/ slnservice Teacher Education/ Instructional
Materials/ Interpersonal Competence/ Leaders Guides/ Lea:rning
Activities/ *Misbehavior/ Occupational Gui:dance/ Skillisy
Student Attitudes/ *Student Behavior/ Teacher work<hops

ldentifiers: sGeorgia Comprenensive fLareer Guidarce Project

i

¥

Washington,

ED1608B44 08 CE£018139
Comprehensive Career Guidance.
Staff Development K-6.
Straub, Vicki W.; Moore, Earl J.

Career Guidance Curriculium,

22;):2 111

Georgia State Dept. of Education, Atlanta. . .

77 191p.; NGt available in  hard copv due to
reproducibility problems; For related documenty sec CE 018
130-144, CE 018 146-147, CE 018 150, CE 018 152, CE 018 154,
CE 018 157-158, CE ot8 161, CE 018 163, and C% 01y 339
D‘gponsorrno Agency: Office of Education (DH!W), w#washington,

Grant No.: GQ07500339

Available from: Vocational-Education Materials Center. Room
124, Fain Hall, Division of Vocational Education, College of
Education, MYniversity of Georqia, Athens, Georygia 30601
($4.40)

EORS Price MF-$0.83 Plus Postage. HC Not Availanie from
EDRS. . :

Language: Engtish )

‘Geographic Source: U.S./ Missouri .

Government! State

One of six staff development training manuals for career
guidance infusion in the eleme‘ptary school curriculum (K=-6),
this manual tocuses on the curriculum design of a
comprehensive career guidance prog:am. It is Jdivided into the
following five major sections: (1) a list ¢t the wajan goals
and activities covered in the manual; (2) an overvica chart
displaying the guals, concepls, time, process, and
instructional mode of each activity: (3) specific directions
for each activity, including objectives, prenarat ion
requirements, and materials/eguipment Pequirenint ;g (4)
leader's summaries prescnting the bhackyground into:mat ion
needed to lecac the activities; and (5) participdnt wOiI-kaheets
and handouts which, in this manual, include a list by @-ade
level of all the nbjectives and competencies ident fied by the
Georgia Comprenensive Career Guidance Pruject and oryanized

under three dumains (interpersonal effectivirness; vk and
life skills; and life career planning). (See CE G118 130 for
the final reporlL of this project.) The {four major goals
_covered Ly this manual Inciude the following: an aaareness of
how career development will affect the participants’ jersonal

overview Of a camprehensive cyeer

educational setting: an

development system for the elementary schuoly tne skills
neeoed in utilizing a comprehensi.e rating scale for
evaluating student outcomes; and Lthe skiils neelcd in

to meet career develupment obyvjeetives,
In addition to the other five staff doevelopment traning
manuals (CE 018 140-44), a careecr guidance methods quide for
grades K-6 (CE 018 137) s available. (0OM)

Descriptors: Careger Awareness/ +Carecor Development/ Career
Education/ Career Planning/. *Curriculum Drsign/  Curriculum
Development/ Educational Objectives/ Elementary Edwation/
Fused Curricutum/ Guigance Programs/ “Inservice  Teacher
Education/ Instructional Materials/ - Interperscnal Competence/
Leaders Guides/ Learning Activities/ +0ccupational Guirdance/
Skills/ *Student Evaluation/ Teacher Workuhops/ «Trraching
Skills

ldentifiers: +*Georgfa Comprehensive Career Guidance Project
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Staff Develupment 1n.,Carébr Gu idance: A Facilitator's
Handnook, ’
Mack, Geoffrey'L.: And Others

Ge.onrgia State Dept. of Education, Atlanta.

Aug 76 41p.; Not available in hard copy due to poor print
quality in original document; For related documents see CE 018
130-144, CE 018 148-147, Ct 018 150, CE 018 152, CE 018 154,
CE 013 157 168, CE C18 161, CE 018 163, and CE 018 339

Sponsoring Aqency Office of Education (DHEw), Washington,

D.C. X
Giant No.: v0244-vZ -~ : ,
EDRS Price MF-$0,83 Plus Postage. HC Not Available from
EDRS.
Language: English «

+ Guographic Source! U.S5./ Georgia
Government: State

This han.ook |8 part¥of a set of instructional materials
developed to facilitate the efforts of educators in planning
and implementing ¢omprchensive career guidance programs, (See

report of the' Georgia Cumpreinensive
The focus of this handbook {5 on
group lradership. and i8S {intended to help prospuctive group
leaders prepare for their staff development activities in
carcer Quidance by reviewiry some of the basic principles f
Qroup dynamnics and ¢roup procedures, The information is
presented under the following topics: definiticn of group;
group atmosphere; leadership; roles within the group; goal
formation;: cohesiveness; facil‘tating cohesiveness in an
estavl ished group; formulating the group! facilitating the
genoral discussion; facititating group interaction and
loa:ning. and summerizing the group activities. This handbook
accompanies o series of staff development: training manuals for
bothh the eclementary (CE 018 139-144) and secondary (CE 018
147, CE 018 150, CE 018 152, CE 018 154, CE 018 157-158, CE
018 161, and CE 018 163) levels. (BM)
Descriptorst ¢ Carcer Dévelopment/
Education/ +Faeulty Development/ +*Group
Behavior/ *Group Dynamics/ Group Relations/
*Group Unity/ Guidance Programs/ Inservice Teacher Education/
Interperconat Competence/ ‘ Leaders Guides/ Leadership/
sleadership Training/ Occupational Guidance/ Teacher Workshops
ldentitiers: »Georgia Comprehensive Career Guidance Project

CE 018 130 for the final
Carcer Guidance Project.).

Elementary Secondary
Activities/ Group
*Group Structure/

€EDiGo842 08 CE018137 .

Conprehensive Career Guidance. Methods Guide. K-6 Career,
Moore, Earl J.: And QOthers

Georgia State Dept. of Educacion, Atlanta.

77 375p.: For related documents see CE 018
146-147, CE 0!8 160, CE 018 152, CE 0!8 154,
CE 018 161, CE 018 163, and CE 018 339

Sponsoring Agency: Guffice of Education (DHEWw),

°& L J07500339 234

Grant No.:
\

130-144, CE 018
Ce 018 157-158,

‘Washington,

144) User 1210 16j¢n80

112

o

Available from: Vocational Education Materials Center, Room

124, Fain Hall, Division of Vocationai Education, College of
Education, University of Georgia, _Athens, Georgia 30601
($7.50)

FORS Price MF-$0.83 Hc-$19 41 Plus Postage.
Language: English

Geographic Source: U.S./ Missouri
Government: State

This mr ,hods guide i8S intended to assist elementary school
guidance workers in implementing a counprehensive career
guidance proors~s_  Th-2e major areas are considered. fFirst, the

perspective i$ oxamined as a framework
for organizing guidance objectives and practices so that there
is a developmgntal, integrative conceptualization, Also
incliuded anre descriptions of the following processes whicn gan
be utilized {in reaching some of theue guidance objectives:
teacher aeveloped activities, media packhages, and experiential
career education (Career Education); modeis and methods. moral
reasoning, and expanding experiences (Values Zducation); media

1ife career development

programs and Qroup processes (Human Relations Education), In
the second Section, -‘the psychological education movernent is
surveyed to provide sune basic principles for new and
intensive personal deve lopment guals. four faccts of

psychological education are examined: communications training:
understanding benavior: behavior change; and achievement
motivation and responsible assertivene.s. Finally, 11n section
three, program components are presented to aid in estal.lishing

comprehensive career guidance within the mainstream of the
elementary school curriculum. Included is a list of goals and
developmental objectives organized by grade level (K=6) under
the follcwing domains: interpersonal elfectiveness: work and
1ife skillg; and life career planning. (This comprchensive
career Quidance mode | was developed by the Georgia
Comprenensive Career Guidance Project. (Sce CE 018 130 for &
final report of this project.) (B8M)

Descriptors: Career Awareness/ Career Development/ +Carger

Educatior/ Career Planning/ Educational Objectives/ Elcrentary

Education/ Elementary School Guidance/ Fuged Curriculum/
«Humanistic Education/ wHuman . Relations/ Interpersonal
Competenca/ Occupationa! Guidance/ +*Program Design/ Program

Development/ Skills/ »leaching Methods/ Teaching Techniques/

svalues
Identifiers: sGeorgia Comprehensive Career Guidance Project
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. ) _ 1, 1975 to June 30, 1976. .
ED1G6083% 08 CE018130 ) Carroll, Karen Lee
A Needs Based Vocational Guidance Program. Exemplary Project Rhode lsland State Council on the Aris, Providence.
in Vocationa! Education Conducted under Part C of Public Law 76 61p.; For related documents see CE 017 745, ED 114
90~576. Final Report. . - 586, and ED 120 411 .
Georgia State Dept. of Education, Atlanta. Sponsor in@.Agency: Office of Career Education (DHFW/0E),
Sep 76 128p.; Not available in hard copy -due to washington, D.C. ’
repfoducibiiity problems; For related documents see CE 018 Bureau No.: CAN-52001343
131-144,-GE 018 148-148, CE 018 150, CE 018 152, CE 018 154, Grant No.: G007502312
¢ - CE 018 157-158, CE 018 181, CE 018 163, and CE 018 339 EDRSoPrice MF-$0.83 HC-$3.50 Plus Postage.
; Sponsnring Agency: Office of Education (DHEW), washington, . Language: Englisgh .
\ " D.C. ’ Geugraphic¢ Source: U.S./ Rhecrde lsland '
. Bureau No.: v0244~y2 . ‘ . Government: State
« Orant No.: 0LG-0~-74-174) This report revicws a program designed to heip talented high
EDRS Price MF-$0.83 Plus Postage. HC Not Available from schoo!l students explore the arts. In the first of five
, EORS., sections, majer program activities are efined a. those
Language! English intended to inerease the students' self knowledge, knuwledge
Geogriaphic Source: U.5./ Georgia » of work in the arts, and ability to rejate the two in coreer
Government: State decision making, Emphasis s on the engayement of workjng
The purpose of this project was to develop and disseminate a artists to address the student's specializnd and
conceptual model for comprehensive secondary schoo!l (7-12) interdisciplinary needs. Supportive services for parent a
carcer guidance programs. Thé model consisted of transportable high staff-to-student ratio, training in an altechative
packages intended to provide a framework for the coelivery of setting, and preservice tratniiy v arcists A8 teachers are
caroon guidance strategies designed to facilitate th2 also mentioned as prouyram activities. A participant summary is
achievement of desired student outeomes. Initially, sixteen included. Section 2 evaluates the attainment of stludent,
Georgia school systems were involved, but later scven sy.toms parent, and process objectives. fFor esample, the first
were dii ontinued and twenty—one new systems were added. A objective, increasing the student's sclf hnowsledyge, ocsamines
needs assessment was conducted (o ascertain need priorities student reflections and reviews the program nprocesses.
for program planning and developnment, and a multiple critorion Processes are described as {individual conferencces, daily
o approach to the assessrent of the project was ptanned [somne of assignments, multiple talent exploration, worh ‘evaluation, and
» . the instrumnents are appended). The major conclysions are (1) problem confrontation. In section 3, anticipatoed chanyes and
though staff deveiopont is'costly and frustrating, it seems recommendations such as those related to work accreditation,
to be the key to lasting effect and _carry-ovei* from project s regional participation, new facilities, and vugyroved
orfentation to project continuifion; and (2) there s a scheduling are inciuded., The fourth section dr,cusars the
. critical need at all lovels (state, local, and federal) for ‘major dissemination activities. Relatnd materials  are
more program coordination. (Numerous materials are appedend, appended. The final section briefly reports on  .pecial
fncluding“guidcs for_training paraprotessionals, establisning . activities such as attempts to reduce sCx stervutyping.' An
a career guidance tenter, setting up a carcer guivance annual rgport abstract is aiso presented. ‘(For the evaluation
library, and evaluatina the program. Also, twenty-four related report, see CE 017 745.) (CSS) :
documents are availavie, such as a program develonnent Descriptors: Annua! Reports/ =Art Education/ *Arts Centers/
"guide--CE 018 146; « staff deve lopment handubook--CE 018 148; Career Choice/ Career Development/ <Carcer Educat:on/ Career
an external evaluation of the training materials-~CE 018 339; Exploration/ Creative Activities/ Cultural Lnvironment/
ar- several staff development training manuals and materials Cultural Opportunities/ «Gifted/ +*Interdisciplinary Approach/
fo:- voth-the s-condary and elementary school levels.) (BM) Objectives/ Parent Participation/ Program Descriptions/
Descriptors: Career Awareness/ Career Development/ Carcer Secondary Education,’ *Talent Development/ Talented Students
Education/ Cur riculum Development/ Educational Strategics, Idgn;ifiers: Public Law 93 380
sFaculty Development/ Fused Curriculum/ Guirdance Prog-ams/ '
Inscrvice Teacher Education/ sNeeds Assesgment/ «Qccupational
Guidance/ *Progran Coordination/ Program Design/ * #«Progran
Development/ *Program tvaluation/ Program Guides/ Secobndary
Education )
) ldentifiers: *Georg:a Comprehensive Career Guidance Projecct
I
- ED1G0803 CEO17746 _
Q Center for Career Education in the Arts. Annual Report, July 22:3 "
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0 ) ' . ) Dunne, Faith; And Others '
e ED160797 .08 CEO017728 Dartniouth Coil,, Hanover, N.H. Dept. of Education.
Incremental Improvement of Career Education in Utah. Final Aug 78 199p.: ¥For related documert, see ED 152 454
v Report. Sponsoring Agency: Office of Education (DHIW), washington,
Utah State Board of Education, Salt Lake City. 0.C. : . ’
76 142p.: Some of the forms presented in this dogument Grant No.: G007604972
'/ may not reproduce well because of small print; fFor related EDRS Price MF-$0.83 HC-$10,03 Pilus Postage.
) documents sce €0 114 586 and ED 120 411 ' Language: ENGLISH
- Sponsoring Agency:! Office of Career Education (DHEW/OE) , Geographic Source: U.5./ New Hampshire _
Washington, D,C: : Options was a two-year research and curriculun  design
Grant No.: G007502320 . ‘project conductecd at Dartmouth College (New Hampshire) under a
. " EDRS Price MF-$0.83 Plus Postage, HC Not Available from grant for the women's Educational Equity Act Program Staff.
EORsS . . The project complets. the following: asscssment  of
Language: English career=relataedspeirceptions and self-defined neecls of rural
w T Geoyraphic Suurce! U.S./ Utah a ) young people in flve aifferent rural regiond (Hanvtharn New
. Guvernienti State England, Oregon, Tennessee, Nebraska, and New Mexico): design,
fhis s a project report on Utah's plans to effect field-testing, and revision of a curriculum focused on the
*incronontal improvements* in career education implementation general needs of rural students and the specific circumstances
in s2ven school districts. Project objectives are formulated ‘of youth:*in the rura) Northeast; adiptation of the original
as follow: effect incremental improvéments in attendance area course to specific circumstances in each of four other
cones,, strenglhen carcer education leadership capabilities, ~ regions; ﬁléld-tgstinq of the adapted curricula in schools
develop staff competence to diffuse the progran, act as career located im the four regions outside the Northeast; evaluation
education delivery model, and integrate and articulate the, of the original ana adapted curricula tarough a pre-post
K12 program into each district. Thd evaluatioun of objectives testing procedure; and development of a manual to tacilitate
. I8 described as one involving testing of fourth, seventh, and the adaptation of regional curricula to specific circumstances
tenth graders. The remainder and major portion of the report of other localities. The Survey of Uccupativnal Career
contains fuur attachments, The first presents career education Interests was used to survey 248 females ancd 191 railes for
implementation categuries for district, elementary, Jjunior . purposes of developing the initial curriculum in the first
high, and senior high levels, Each level description also year, The adapted version, Profile of Occupational Interests,
. contains a chart of factors and their relationship to the was used +in the second year to survey 953 males and 952
. implenentation categories. Atcachment 2 presents activaities females. The four field test sites were divided into control
the seven districts performed durine the project period. and experimental groups (those receiving elabornte support
Attachnent 3 evaluated the project and describes the wervices and those who did not). Evaluatiun indicated the
procedures and results by district. Tables represent students’ A development team/nondeve lopment team variable was not
familiarity and interest in career clusters, pretest/posttest significant but that student change was significantly more
carecer maturity inventory results, and career development’ positive in the experimental classes. (JC) ’
cluster assessment., The last set of tables contains resultls of Descriptors: Career Awareness/ sCareer Develupment/
cargenr education implementation inventories cumpleted Dby Curriculum Development/ Differences/ Femalers/ High School
educational persomnel.. Summnary, recomnendations, and sample . Students/ Intervention/ Males/ *Models/ +Noeds Asscssment/
impiomentation inventory form complete the attachment. The Program Descriptions/ Program Evaluation/ +Regional
d fin,l attachment charts the participating st..dents and Characteristics/ Role Perception/ =Rural Youth/ <*Sex Role/
educational personnel according to race/ethnicity, Social Change/ womens Education
exceptionality, and sex. (CSS) Identifiers:. Appulachia/ United Stater (Midwest)/ United
Descriptors: Career Awareness/ Career Development/ *Career States (Northeast)/ United States (Northwest)/ United States
¢ Education/ Career Exploration/ Demonstration Programs/ (Southwest)/ *womens Equity
Elementary Secnndary Education/ Evaluatioh Criteria/ Grade 4/ .

Grade 7/ Grade 10/ Information Dissemination/ Integrated

Curriculur/ Objectives/ Dccupational Clusters/ sPrugram

Development/ sProgram Evaluation/ «Prograin Improvement/

¢Schoo) Districts/ Staff Improvement/ State Programs
ldentifiers: Public Law 93 380/ Utah '

ED160321, 95 RCO10846
o Options: A Career DevoIOﬁE?nt Project for Rural High Schoo!

FERIC students. Final Remort.
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£D159831  CG012739 .
Buildiny Gareer Awareness: A Four Yesr Plan.

Slantord, Elizebeth A. .

’ 77'_ ’po ' ‘ ’ . . 4
RS Price MF-$0.83 HC-$1.687 Plus Postage,

Language! ENGLISH . . . -

Geographic Source! U.S$./ Virginia 9 .

This poper describes the development of a high school career
progran’ related to the, Shadowing Experiences provided tfor
coungelors by General Electric. Nine Mini-Career Days, related
to the,different curriculum areas, provided students with at
‘least four days: of shadow sessions. Students attended the
Carcer Duys from their four morning class periods. Each class
periogd was divided intd K three {S=minute sogments.
seguédnts phovided the studants with the opportunity to "sit

the shadow" of three resource persons during each period. The
Career program related subject Matter they were prescntly
studying to the ‘worid of work. It provided insight into the

varied opportuntties avlilable. Studénts had ¥ 1ook at persons
engnged 4n - a~ career in which they were intercsted and an
oppurtunity '?b talk with them, End-of-the-year proegrram
evalustiopns were targely favorable. (Author)

Deacriptors: sCareer Awareness/ *Career Oeve!opment/ ¢Career
Education/ Career Planning/ #*Counseling Goals/ Educational
Counsel ing/ Guidance Programs/ Program Descriptions/ Program
¢ Program .Evaluation/ *School Communi ty
Relationship/ Secondary Bducation

Identifiers: sShadowing

lr\

ED159507° CG012707

~ Careers Exploration in the Junior High School. Counselors’
and teachers' Guides. .
Colunbus Public Schools, Ohio. Div, of Special Servfces.
213p,; Best copy available

EDRS Price MF=-$0..83 HC-$11.,37 Plus Postage.
Lainguage: ENGLISH

Geographic Source: U.S./ Ohio

Government: Local . :

. These career explorftion guides offer junior
counselors -‘and teachers grade level programs for helping
stugents uriderstand and explore carcer alternatives, as cwell
as c¢evelop the irisights and iAdividual initiative needeJ for
realistic vocationa: guals. The program content deals with
interests, abilitics, job levels and fields, worhking
conditicns, preparation, chanzes for advancement, secu:rity,
phlysical redguirements and, other variables relevant tu the
study of vocations. Of the four Quides, one Quide pertains to
the counselor's role. The counselior is given guiuelines for:
(1) coordinating the junior high school! vocational exploration
progran; (2) organizing the program according to particular
objectives and mater:als eited for each grade level==scven,
eight and nine; and (3) assisting teachersyin implementing the
progran through counselors' knowledge of fesource materials
and reéscurce people. The threeé oiher guides =~e curriculum

240 \ ) -

1 o

<,

high schoo!

4

Jheso
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guides for teachers of grades seven, eight and nine. Fcr each
grade \level there are! descr iptions of qradc-anpruprilto”
objectives and materials; . recommendations for tencher
involvement’ in the program; suggested uses of materials and
resources! and sample schedules of activities which miuynt Dbe
considered typical of one month's programming. (Author/RF)
Duscriptors: eCareer Oevélopment/ sCareer Exploration/.
sCareer Planning/ sCounselor Role/ Curricutum Guides/ Group
Guidance/ Instructional Materials/ Junior High Schools/ Junior
High School Students/ Resource Units/ sTeacher Role/ .
sVocational Counseljng .

. N

‘ED1859%04 CQ012672
Career Preparation and The .iberal Arts! ’
Progress. . .
Behring, Daniel W.: And Others
Alma Coll,., Mich., _ .
77 133p.; Best:-copy available
Sponsor ing Agancy: Kellogg Foundation, Battie Creek, Mich.3
Office of Career Education (DHEW/OE), Washington, D.C. '
EDRS Price MF-$0.83 HC-$7.35 Plus Postaye.
Language: ENGLISH
Geographic Source: U.S./ Michigan -
The ¢irst year of operation of the Alma (Michighn) College
Career Preparation Program is described and analyzed. The
program sought to strengthen traditional carcer .planning
services, add new efforts ‘that support and augment strengths
of the liberal arts program, and more eftectively integrate
students’ educational progress with plans tu enter the world
of work, Although sp&cific to this wumall collegr, "the
development issues, major aativities, and cvaluation results
can be helpful eisewhere.. The noed for cumprehiensive coreer”
preparation and planning -programs grew out of a pre-school
‘facul'ty workshop in the fall of 1975. Components include: (1)
early -determination.. of stucent vacational iriterests,
abilities, Needs, and values; (2) improvement of <tudent
career planning, utilizing specially trained faculty as Caveer
Preparation Coordinators; (3) ihfusion of career cuucation
goals into stuctent and faculty planning; (4) development of -
student career and employment search skills and entry leve!
work experience; (5) practicum placement in work oxperience
related to student gQuals and talents; (6) graduation
requirements emphasizing competencies, especially in writing,
analysis, problen qolvsndh and comnunication skills; ana (7)
improved placenent services for graduates. (Author/JEL) - v
Descriptors: sCareer Development/ *Career Planning/ *(ollege.

Report .of

.

Programs/ Higher Education/ Performance Based Cducation/
"Practﬁcums/ Problem Solving/ Program Evaluation/ *Small
Colleges/ Student. Per'sonne! Work/ +Teacher Participation/

Teacher Role/ Vocationa! Counseling

_ i
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EDi55334 CEO'UILG
A College-Widem Faculty Team Provides Career Education/Career
Guicdance for ‘I ts Students.

Banta. Trudy W.: Craig. David G.

29 Mar 78 20p.:; Paper prusented st the Annual Meeting of
the American Ecucational! Research Association ({Toronto,
Canada, March 27-3%,° 1978). One page may not reproduce wall

bacause of faint type
EDRS Price MF-30.
Two task forces,
Osy@lopment Team,

HC<«$1.67 Plus Postage.
a Career Development Team and a Curriculum
were formed from the Career fducatim
Committee appointed tn 1976 at the College of Education,
University of Tennassee. Knoxville, to assist students while
tn colliege to make informed careeér choices within the fielid of
acucation ({.e.,, career development), and to help them acquire
sufficient knowledge of infusion technigues to permit them to
function effectively {in a career educatton position after
graduation ({.e., csreer preparation)., The Career Development

team * daveloped and field tested a career checklist of
quasttions for student use to (t) tdentify and analyze
undergraduate career needs: (2) 1ist available career

(3) match the career needs with the resourcas: and
the phases and steps {n deciding to teach and
O0f the sixty students who evaluated the
field test half reacted favorably and 80%
ft f given a copy. The Curriculum
Devalopment Team +concentrated on. meeting the need for
preaservice and inservice exper tences {n career education and
devalopnd six course modules 'in cédreer education which are
offered for credit to students of the College: also they
piibl ished a monograph of their articles about career aducation
as a tenm function. Future projects for both tean invoive
participation of community leaders, and the Career Development
Toam plans to further test and implement its checklist’'s use.
(Included are a history of care¢r education at the Universtty
of Tennessea. Knoxville, and a dfaft of the checklist.) (£LG)

rescurces!
(a) order
becoming certified.
choecklist {n the
said they would use

Nescriptors: Career Choice/ sCareer Education/ sCareer
Planning/ Chack Lists/ Educatipn Courses/ Faculty Advisors/
faculty Organizations/ Higher Education/ +*Occupational

Guidance/ Program Descriptions/ Student College Relationship/

+Teacher Education/ Teacher fducation Cur iculum/ Teachers

Colleges/ *vocational Development r
ldantifiers: University of “ennessee (Knoxville)

FN16%322 OR CEO16008
A Model for |Implementation of Career Education into the
Communtty &olltege. A Comprehensive Program -af vocationa!
Educstion for Career‘hevelopment- K-University.
Green, Mary Fulford
Manatee Junior Colt
Dec 76 30i4p.: Not
reproducibil ity problems:
012-013. CE 016 017, €D {30 057. ED 143 830,

. . | :31122

Bradenton, Fla,. s

available {in hard copy due to
For related documents see C(CE 016
anag €D t47

25) User 1210 t6apr80

. overview of
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-

$31-533

Sponsor ing Agency: Qffice of Education (DHEW), Washington,
D.C.

Bureau No.: 007VW

Grant No.: 4-74-3200 .

EDRS Price MF-3$0.83 Plus Postage. HC Not Available from
EDRS. .

ODne of ‘several products developed for & comprehensive
program of career development (k indergarten  through

university) for vocationdl education in Florida, this resource
wanual, divided {nto two parts, presents a mode! for
facilitating the life career development of students in the
community college setting and providas guidelines for its
implementation, Part ¢ of the manus) contains an overview of
the model} g description of the Udelivary system with an
a ‘career development and placement center: an
overview and diagrams of the management system: . an overview
and rationale of the support system: description of the units

of the system, tncluding &8 learning canter and tutorial
laboratory for technology: and an overview of curriculum
provisions. ‘Part 2 presents the ten s teps for the

implementation of the model. among which are organizing an
appropriate interactive network of interested individuals and
groups: {nventorying and marshalling al) avatlable resources;
putting the evaluation process in operation to determine how
wveil the system (s working: and providing a prograsm of
maintenance to sustsin the vita) parts of the system and the
tnitiative,. and tying together the activities ({nto the
1nteract13% network. (An index of subjects is appended.) (v8)

Descriptors: Administrator Guides/ Career Awareness/ <Caraer
Education/ Career Exploration/ Community Colleges/ Curriculum/
Delivery Systams/ <Guide!ines/ Mansgement Systems/ ¢Models/
Placement/ Post Secondary Education/ Program Content/ ¢Program
Descriptions/ +Program Oevelopment/ Reasource Gu ides/
+Vocational Development

Identifiers: Florida (Sarasota County)
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y " career Maturity Inventory. "
i Ganster, Daniel C.: Lovell, John E.
- Aug 77 18p.; Paper presented at the Annual Meeting of the

Amer ican Psychologics! Association (San Francisco, California,
August 26-30. 1977): best copy available
Sponsoring Agency: Purdgue Research Foundation. Lafayette,

Ind.. )
Grant No.: 7946-856-1310% -
' EDRS Price MF-$0.83 HC-$1.67 Plus Postage.

* Holland‘’s (1973) theory served as a basis for designing a
18-hour career development seminar for 24 undergraduate
students. A Solomon four-group dusign (Campbell and: Stanley.

. . 1963) was employed ¢to evalurte the effeactiveness of the
- seminar, with the Carser Maturity Inventory (Crites, .1973)
serving as the dependent measure. seminar participants
evidenced significant  improvement over 22 contrdl students on
four of the mix sceles of the Carser Maturity inventory (CM1).
{t was evident that the use of a single theoretical” app- dsach
to design career development seminars rather than an eclectic
approach, had two major advantages. First,. the use of
Holland'’s theory provided the student an organized conceptual
framework for viewing the world of work. Second. the use of
the thaory simplified the task of training career development
group lebders by offering a unifying principle. The study
demonstrated the effectiveness of the career development
seminar in improving career maturity, and further attested to
the validity of the CMI as »a measurement and evaluation tool.

(Author) )
Descriptors: College  Students/ +«Counseling Theories/
£ sgvaluation Methods/ Higher tducation/ *Personality Assassment
/ Program Descriptions/ -Program Design/ Seminars/ +Vocational
Development
ldenti¥ iers: *Career Maturity Inventory (Crites)
| ‘ ]

ED194208 CEO16051
' : A Career Implementation Program for a small Rural School-
penasch naIw Mexico. Final Report.
shelford. Paul, Jr.

New Mexico State Dept. of Education- Penasco Independent
Sehonl District 14, N Mex. . Santa Fe. Oiv of vVocational
Egucation. '
20 Jun 76 309p.: WNot available in har copy because of
poor reproducibility; for a related
! Sponsor 1ng Agency Bureau of Occupational and Adult

Educat ion (DHEW/DE), washington. D.C$on
§Bureau No - 502-V65-0020: v361139

Grant No. - 0EG-0-73-%302 ,

EDRS Price MF-%0 '3 Plus Postage. HC HWNot Avairlable from
FDRS

Included {in this final report of the K-14 three-year
penasco. New Mexico. carerr education project are presentation
of the project’'s goals and objectivas., description of gensral

Q
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An Evaluation of a Career Develcpment Seminar Using Crites’

des ign ahd‘
accompl ishments.
conclusions and rtecommendat i

(1) increase

of

grades
cooperative sduca
to ensure
postsecondary occup itional training.
evaiuation
development af favorable attiiucdes
evidince of objective attainme
developing approprias
job skilis
Also noted

(s)
cited

clear
that

to

work:

10- 14,

in

cut
in the areas of
skills and appropriate

implementation procedurss,

the third-party

clesrly successful.
teachers

Educat ion/
Demonstration
Program
Effectiveness/
Districts/
Attitudes/ ¢Vocational Development
Identifiers: New Mexico (Penasco)

te=

w?

infusing

career

Program

Small Schools/

1ists of results and
evaluation
ons. Genera) objectives listad are
-awareness of each student and to
‘personal, social,
halp develop skills.to
ke elamantary studentsa
‘of options open to them in the world
career orientation and expleratory
(4) to provide job

the self
stimulate favorahie sttitudes about the
economic significance of work that will
choose*® an apgropriate
aware of the broad range
to provide
exper ience for junio™ high school students;
preparation in a wide var iety of occupa
with spucial emphasis
tional cpportunities for all
placement

‘on work experieance and
students:
in either a job,
Conclusions
in the areas of
education,
is lacking,
te decision-making
the program was found
‘participation of

or college.

education
curriculum following a change during the projec
to positive teacher attitudes toward career edu

Descriptors: Academic Achievement/ Career Awa
Exploration/
Projects/
Attitudes/

t, from nagative

snesn/ *Career
Comprehansiva  Programs/
seconddry Education/
Oescriptions/
Rural Schools/ School

Att{tudes/

Elementary

tvaluation/
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Career Education NDW- -Model for Career Education Curriculum
K-14 for a Rural/Urban School District. Exemplary Project 1n

vocationatl Education Conducted under Part 0D of Public Law
9(0)-576 Final Report. '
Taurpin, Jerry P,

Bedford County Public Schools. Va.
Ot 76 127p .. Parts of this document will
well due to poor print quality .

not reproduce

Yponsor ing Agency: Dff ice of Education (DHEW), Washington,
0 C.
Rureau No. - V361020

Grant No.. DEG-0-73-5310(502)

ENRS Price MF-40.83 HC-%6.71 Plus Postage.

lists of project accomplishments and the complete
third-party evaluation report constitute the major contents of

this final report of a three-year project to assist Bedford
County Puhiic Schools (Virginia) tn implementation of a mode!
for K-14 cafteer education. Major conclusions reported are
thesoe {1) A comprehensive plan for career development ir
. grades K-8 has been developed which provides for elamentary

avenyes in the
| wortd of work: teacher activity 'guide< provide necessary
'guidance for developing l'esson plans. (2) Students {in the
middle qgrades have approximataly thirty differeAnt exploratory
courses to select for exploring areas of career interest in
grades 8 and 9: grades 7 and 8 utilize resource centers at
their schnols and have fifteen locally p oduced television
programs geared to young job: .,eekers:. (3) Existing secondary
studants have had the opportunity to be {involved in many
career development areas - career )job farrs, expanded guidance
sarvicea, special! disadvantaged classes. and work experience

(4) A major step in implementing the total program has been
the coordination efforts by the guidance departments {n  the
schoele: they have established job centers, work experience
proqgrams, and cogperated in regional career programs The
oevaltuation report inrdicates that overall results of the Self
Observation Scale as a measure of ‘Self concept and of the

Caren:  Maturity Inventory show an acceptable rate of program
impact. (Jr)
Descraptors:

“Frarat ton/ Career

Academic Achievement/ Caredr Awareness/ sCareer
Exploration/ +(Comprehensive Prog+ams/
t ounty School Syster / Curraiculum Development/ Demonstration
Moogecta/  Flementary Secondary Education/ Inservice Teacher
Feticat fan/ Occupational Guidance/ *Program [ffectiveness/
Py ogram Fvaluation/ *\Vocational Development/ VWork txperience
" onarams

ldentifiars Virginia (Bedford County)

CEQIEN22
the tvemplary Career Education Comprehensive

Program in the Academic and the Vocational and Technical
fclucpat ion Program in Puerto Rico A Third Party tvaluation of
the Pusrte Rico Career Educatyon Project for Fiscal Year 19795

214

FNI154204 QR
Fvalhunatinn of
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16apr80
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Gonzalez., Jose R.
Not available in hard copy
Prepared by the Psychological

Colon, Jesus M
75 141p  ;
reproducibility .

because of poor
Services Corp.

Sponsoring Agency. ,Puerto Rico State Dept of Fducatinn,
Hato Rey :

Bureau No. - V274PR1

Grant No : Q0EG-2-4-VE-CO!

EDRS Price MF-%0.83 Plus Postage. HC Not Available from
EDRS. -

In this evaluation of the first year of the Exemplary Career
Education Project for K:-12 in Puerto Rico. the results of
testing and interviewing school personnel and students (n
grades 1:2 and 7-9 at six regi_.nal pilot sites are reported.
Six areas of student development are recognized by the
evaluation yuestions: self awareness, basic academic/vocation-
al skills, awareness of work values, awareness of and
¥nowledge about work, career decision-making skills, and work
habits. Based on the analysis of responses which showed the

project to be successful mn ail S ix areas, twe lve
recommendations to modify the program are made. concentrating
on the following areas: (1) ¢he program’s expansion to other

improvement and creation of curriculum materials
and courses for second and third grades and junior and senior
high schools: (3) scheduling of the pre- and post-tests for
evaluation: (4) school personnel development: (5) the role of
the career education component: (6) program supervision: and
{(7) participation by the evaluators in discussions of their
findings. As background, general information about the
project’s implementation and its objectives are 1ncluded as
well as extensive de.ails about the methodology used for the
study: its design, instruments, data collection procedures.
and data analysis. The appendix contains copies of the tests.
(ELG)

schools: (2)

the interview schedule, and the project proposat!.
Descraiptors Academic Achievement/ sCareer Education/
Decision Making Skills/ Demonstration Projects/ Educational

Oeve lopment/ Educational Research/ Elementary Secondary
fducatiorn/ Evaluation Methods/ Measurement Instruments/ Ffilot
Projects/ *Program Development/ *Program EfFfectiveness/
Program Evaluation/ Self Concept/ Student Attitudes/ Teacher
Attitudes/ *Vocational Development/ Work Attitudes

ldentifiers <Puerto Rico
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. . . a progrhm-developed to meet a sprcific communtty'’'s needs, the

: €ED154142 CEO15513 - ' program is presented as one on which other isolated rural

Dayton PuUplic Schools Career Development/Career Exploration schools could build. The setting of the community is detailed,

Program. Teachers nondbook & Survival Manual. as well as the workings and philosophy of its rural school.

Dayton Public Schools, Dhio. The goal of the program s described as an attempt to make a

20ip.; Some pages in this document will not reproduce well variety of career alternatives real for students, from the

due to small and/or broken print . option of staying within the community .to teaving. General

EDRS Price MF-$0.83 HCO($11.37 Plus Postage. . fmatures of a curriculum for small rural schonls are given and

This career education handbook for elementary and secondary four modern teaching methods as applied in rural arsas are

ediscation teachers in Dayton, Dhio, was developed to provide descr!bgd: role-playing., hands-on activities, use of resource

them with career development and career axploration program persons, and field trips--all used in conjunction with career

information. Following a brief overview of career education education. A major portion of the report (S devoted (o

and its components, the content is presented in five sections. k indergar ten through senior high activity oriented,

The first one on curriculum presents a compreheng: -- career rureal-urban, short- and long-term exchange possibilities to

exploration program for grades nine and ten and 1ncludes reduce rural students’ isolation. The report concludes with a

program objectives, program scope and sequence, teacher section on the hometown option, fnctuding teaching community

objectives, seven developmental! areas, career cluster guide, appreciation, (with "Foxfire”-type suggestions) and skills tor

and general learning activities as well as activities, field hometown living. A four-page list of resources found during
trips, speakers, and related jobs for each subject area. the project is ircluded. (RS) ’

A Section 2 on special programs describes an on-the- job Descriptors: Career Awareness/ 'Career‘Educat|on/ "eCareer
exper ience program and an experience-based career educat ion Oppor tunities/ Community Resources/ Educational Dbjectivar/
program, including pertinent forms. The third section provides Educational Philosophy/ Elementary Secondary fducation/
information regarding available educationatl resources Experiential Learning/ Field Trips/ +Program Desc. iptions/
{includrs some or all of the following: code number, title, Role Playingy ¢Ruratl Schools/ Skit} Development/ Smatl Schools
content description, grade.level, length, sound, color, and / *Teaching Methdds/ »vocational Development
source) and directions for obtaining these materials. The Identifiers- +Maine (North Haven 1Island)/ North Haven
resout ces covered are fi%ma. filmstrips., multi-media kits, Project for Career Development
book bags and packs. books, games,k6 caraer kits., posters and N
pictures. cassette tapes. f{imloops and slides, and teacher

. reference materials. Also. this section concludes with a list
of occucations for which computerized ‘nformation is
available. The last section contains thirty forms that have
peen used in the career education program. (tM)
Descriptors sCareer tducation/ «Career Exploration/
Educational Objectives/ +Educational Resources/ Elementary
Secondat y €ducation/ Guides/ slnstructional Materials/
Learning Activities/ Program Content/ Program Descriptions/
sVocational Development/ Work Experience Programs
Identi1fiers Ohio (Dayton)
ED153776 RCO10S04
wehoolitng n 1sotated Communitres
Gyelten, Tom N
R [IE13%¢]
Sponsor ang Agency Maine State Dept of Educationatl and
Cultural Services. Augusta  Ruareair of Vaocatianal Fducatron
Avariable fram- North Haven Pioject. Box t3. Por tland, Maine
04112 (%3 00) '
tDRS Price MF $0.83 Plus Panstage HC Not Avairlable ferom
EDRS
Planned faor a K 12 school with 84 students and a futl-time
instiactronal 4taff of 8. inctuding a teaching principal. the
Nerth  Haven Froject for  Carear  Development (North Haven Y
1atand Matne) te described in the context of 1t small, R 1.:}
aeag aphically 1solated community Though of fered primairyly as
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Career Development in Industry, A Study of Selected Programs
and Recommendations for Program Planning.

Cohen, Barbara S.

Educational Testing Service, Princeton, N.J.

Dec 77 89p.

EDRS Price MF-$0.83 Plus Postage HC Not Avatlable from
EDRS.

A study was conducted to see what specific programs have

been developed for employee career planning and development in
order to help organizations interested in establishing career
drvelopment programs lsarn what other organizations are doing,
what types of prngrams arm in effect and how they are maraged.
The study was based upon information derived from interviews,
the 1tliterature, and questionnaires sent to twenty-seven
corporations. Summaries of the information derived from the
collected s presonted according to an alphabetical
listing of the corporations, among them ATS&T, General
Electric, IBM, Lawrence Livermore Laboratory, 3M Corporation,
Naval Weapons Center, ‘and Union Carbide Corporation. It was
conclurzd that (1) there are few organizad and centralized
career development programs in effect: (2) many companies are
currently in the process of developing such programs: (3)
there is much to be done If the goals of the organization and
the individual ara io be meshed and obtained: and (4) .skills
banks And job postings should be tied in with career
development to develop skills needed by certain employees in

terms of development for manpower requirements. Extensive
recommendations are made on the basis of the study, and
implications of coordinated human resources development

programs are discussed. {Appendixes contain other programs of
interest and the questionnaire used in the study.) (TA)

Dasch‘s: +Career Planning/ Human Resources/ Industrial
Retations/ *1ndustry/ Management Systems/ Manpower titilization
/ Occupational Guidance/ Organizational Development/ Personne!
Management/ Program ODescriptions/ *Program Development/
*Program Planning/ +*Vocational Development

EDIS3017 O8 CEO15638

Community Pafticipation. Career
Project, Implementation Booklet #6.
Henr iksen, Dorothy: Benson, Arland, Ed
Rosevillo Area School District 623, Minn.
77 84Ap.: For related documents.see CE 015 637-643
Sponsor ing Agency: Dffice of Education (DHEW)., Wwashington,
D.C.

EORS Price MF-20.83 HC-%4 .67 Plus Postage

Materials contained ir this career implemention guide (one
in A series of seven) are designed to guide collaborative

Ecgucation Dissemination

~

efforts between the schonl and community organtizations in
order to multiply the learning resources for"~ students and
tncrease the influence of career educators. Each of five

ne dules contains description and program materials from one of
the Roseville, Minnesota, community involvement activities.

2 }\“ 120
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Using community participation in the form of an advisory
committee is described in Module |, The Exchange/Internship
Program for school staff (Module 2), the School-Community
Resource Directory (Module 4), and the Career Role
Nbservation/Student Shadowing Program (Module 5) are the major
programs presented. Two other programs ' adopted t(n the
Rosevillg Area Schools which involve ‘school-community
interaction are Business Education Day and Education-Business
Day. described in Module 3. (TA) .
Descriptors: Administrator Guides/ Advisory Committees/
sCareer Education/ *Commuhity Involvemant/ Community Resources
/ Learning Activities/ Learning Modules/ Program Descriptions/
Program ODevelopment/ Resource Mater:als/ +School Community
Relationship/ School Districts/ S$chool Industry Relationship/
Secondary Education/ *Vocational! Development :
Identifiers: Minnesota (Roseville)
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€fftects of & Cereser Development Program on Middie School
Children,. . .

Matthews, Doris B.: 0'Tuel, Frances

10p. ’

Sponsoring Agehcy: South Carolina State Coll.. Orangeburg.

EDRS Price MF-$0.83 HC-3$1.67 Plus Postage.

To determing the effects of planned career development
activities on micgdie schonl chitdren, 13% sixth, seventh, and
eighth grade studants from predominantly black middle class
families were divided (nto two groups (axper imental and
control) and pre-tested using the attitude :scale and
competency subtests (problem solving, planning, occupat ional
fnformation, self sppraisal, and goal selection) of the Career
for one semester the experimental
group participated ‘n a career development program. AY the end
of tea semester sStudents from both groups were posttested
using the CMl. Additional data from sptitude and achievement
tests were collected for correlstional studies with the CMm1
competency subtests. Statistical analysis was conducted, and
the following findings wera reported: no significant
diffearences were found between the groups on pretest meas -es,
but the experimental group showed greater gains o- all
subtests of the CMI posttest with the exception of problem

snlving: the scores were significantly different on subtests
of selft appraisal, occupat ional information, and goal
selection; in the eaxperimental group there were also

significant differences in the change scores between boys and
girls on self appraisal and problem solving; posttest scores
for each grade level were greater than the preceding grade
leve! with the exception of problem solving in the seventh
Qrade; all CMI subtent scores with the exception of problem
solving ware positively correlated with scores from aptitude
and achievement tests. (BM)

Descr iptors: Achievement Tests/ aptitude Tests/ +Attitudes/
Attitude Tests/ Career Awareness/ Career Choice/ sCareer
fducation/ Career Exploration/ Career Pilanning/ Correlation/
Decision Making/ Elementary Education/ cIntermediate Grades/
Junior High Schools/ Occupationa) Informatior/ Pretests/
Problem Solving/ +Program Effectiveness/ Program Evaluation/
Self Evaluation/ *Vocationa! Developmert

fdentifiers +Carecer Maturity lnventory

LD 152827 TMOO7007
Annual Evaluation Report for the Exemplary Project in Career

. Development, 1975-76. Career Education in the Inner City. Part

0. Vocational Education Amendments 1968

Feifs, Helimuts A,

1BEX. Inc., Durham, N.C.

15 Nov 76 95p.: For related document. see T™ 005 763

Sponsoring Agency: District of Columbia Public Schools,
washington, D.C. Dept of Career Development7ha *

EDRS Price MF-$0 83 HC-%4 67 Plus Postage.

Mhe final evaluation report of the Wwashington, D.C. schools’

.

121

255

1 .
caremr education program investigated the stucent ‘s  self
concept, relationship with the world of work, attituries townrd
career development, and decision making skills. The program
was designed for inner c.ty students in al} grara layels. The
teachers’ choices of instructional 'materials for caraer
education and the program coordinstors’ attitudas were also
surveyed. Administration of the Self Observation Scales over a
3-year period indicated that the students in career aducation
hive a good self concept in relation to the national norm, The
results of the Occupation Awarenass Survey indicated that
students ’'were provided with the necessary information to
delineate their relationship to the world of work, and that
students
relationship between socisl, academic. and economic parameters
of careers. Oata from previous studies of dacisfon msking
indicated that students {n the career education project
demonstrated good decision making skills. Teachers across all
grade lave genesrally chose to use career educstion as &
supplement and enhancement to everydaly instruction in a smooth
and consistant manner. The project coordinstors survey resul ts
demonstrated firm support for the proaram, Statistical data
from the tests used in this evaluation are appeanded.
{(Author/GDC)

Descriptors: Administrator Attitudes/ Attitude Tests/
+«Career Awareness/ *Coreer €ducation/ ODecision Making Skilis/
Disadvantaged Youth/ Elementary Secondary Education/ *Inner
City/ Instructional Programs/ Measurement Techniques/ +*Program
Evaluation/ Self Concept/ *Student Attitudes/ Teaching
Techniques/ *Vocational Davelopment '

Identif ters: District of Columbia Public Schools

* —

in the project had an excellent undsrstanding of the.
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Annuat Evaluation Report for the Exemplary Projoét in Career

Development, 1975,
Peck. Hugh I.

IBEX, Inc., Durham, N.C. : )
31 Aug 78 104p.; For related document, see TM Q07 007:
Appendix B8 of the original document s copyr ighted and

therefore not available
Sponsor ing Agency: Distpict of Columbia Public Schools,
wWashington, D.C, Dept: of Ca?eor.oevclopment.
EORS Price MF-$0.83 HC-$6.01 Plus Postage.
This svatuation of the Washington, °' D.C.

Publ ic Schools

Carear Education Projaect investigated student seltf concept.
student relationships. wit the world of work, s+ Student
attitudes toward career da lopment, decision mak ing skills,

educator attitudes., and comm nity involvement. The project was
designerd for inner city studepts in all grate levels. ‘Some of
the results indicated that: (¥) Primary leve! career education
students, 1974-7% school! year., achieved higher scores on self
accaptance and self security than did the previous vyear's
primary school students. (2) Third grade students scored
higher on social maturity, self acceptance and self security
than did students in the same grade during the previous school
year, (3) Intermediate leve! students in career education
obtained higher scores than the 1973-1974 classes at the same
grade levels in self acceptance. school affiliation and peer
affiliation. (4) Junior High students performed well on the
Salf Obsarvation Scales: Student self concept generally
increased with grade jlevel. (§) Students were integrating
career information ilinto a lnogical base for decision making.
(6) A high level -t support'for the prygram was demonstrated
by the teachers, administrators, and community. The evaluators
recommended that the ‘program be expanded to serve the total
population of the wWashington, D.C. Public Schools. Statistical
data are appended. (Author/Mv) '
Oescriptors: Administrator Attitudes/ *Career Awareness/
‘«Career Education/ Community Involvement/ ODecision Mak { ng
Skilis/ Oisadvantaged Youth/ Elementary Secondary fducation/
€Evaluation Methods/ *Inner City/ Instructional Programs/
*Program Evaluation/ Self Concept/ Statistical Data/ Student
Attitudes/ Teaching Techniques/ sVocational Development
ldentifiers: District of Columbia Public Schools

ENIS1541F CEQ1%5069

An  Analvtical Research Project to Ascass the Impact of
Practical Arts Programs in the Commonwealth of Kentucky. Final
Rep~. t.

Adams. Susan B.

Wes tern Kentucky Univ . Bowling Green. Center for Career and
Vocational Teacher Education.

Jun 77 B80p.

Sponsoring Agency: Keantucky State Dept. of Education,
Frankfort. Bureau of Vocational Education.
EDRS Price MF-%0.83 HC-S‘.E!_E!U; Postage.
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A six-month study of the Kentucky State Department of
programs {n practical arts’ education (career
exploration) in junior high schools was done in two parts. 1In
the first part a questionnaire was given to teachers,
counselors, students, and principals from twenty schools
during the 1976-77 schoo! year. The questionnaire was designed
to poll programmatic aspects of the state practical - arts
program and to monitor attitudes ‘relative to program

L2ffectiveness, acceptance. and degree of impact upon students.’

In general, the respondents were satisfied with most aspects
of the program; however, the students felt more supp)ies.
materials. equipment, and career information were needed. The
second ' part of the study involved two administrations of an
instrument entitied the Assessment of Career Development
(ACD). The ACD was first given to a sample of Kentucky
non-practical arts students in 197%. Later that year a sample
of students involved ih. the practical arts program were
administered the ACD. Students with practical arts education
exper ience scored higher on the ACD than those who were not in
the practical arts program. In addition. national norm mean
scores were higher than practical arts student mean scores In
all but one area of exploratory occupationpl experiences, but
the practicai earts students’ scores were higher than nationat
norm mean scores in all but one cognitive area measured by the

ACD. (BB) -

, Descriptors: *Academic Achievement/ Career Education/
*Career Exploration/ Educational Research/ Industrial Arts/
Junior High Schooli=/ Occupational Guidance/ *Program
Effectiveness/ Program Evaluation/ State Programs/ eStudent

Attitudes/ +Teacher Attitudes/ eVocational! Development
Identifiers: Kentucky g
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' ’ Aug 77 73p.: Paper presented at tha Annual Convgntion of
EC181807 08 TEO14188 ”’ the American Psychological Association (San rancisco,
An E lary Career Education Program in the Great Falls California, August 26-30, 1977); slide/tape presentation not
Public Schools (K-14). First Interim Report. : included in document
Great Falls Public Schools., Mont. . EDRS Price MF-$0.83 HC-$3.50 Plus Postage. '
30 Nov 77 191p.: Not available in hard copy due toO This ‘mode attompts to provide. ¢ information about
marginal reproducibtlity of the original docyment. Appendix B8 socialization, sex role learning, and career planning that can
{ newspaper clippings) may not reproduce. fFor related documents . be usad in consultation and educational programing to help
se@ CE 014 187 and ED 134 842-843 » ’ women plan their career and Vife goals. The mode! identifies
- sSponsoring Agency: Bureau of Adutt, Vocational, and tfive factors which contribute to women’s socialization, ﬁ.x
Technical Education (DHEW/OE), Washington, D.C. role learning orocess, vocational sex role, self concept, ‘and
8ureau No.: 502AHE0053 career choice process. These factors are familial, sociatal,
. Grant No.: GO8-76-00112 individual, sociveconomic, and situational. The factors are
. EDRS Price MF-$0.83 Plus Postage. HC Not Availabtle’from discussed, and over 175 references to existing theory and
v// EDRS. . empirical research justifying'the mode! are given, A verbatim
s Evaluation was made of the first year of & project .to expand script of a 20-minute s!ide/tape show giving an application of
and imMprove existing career education program components in the mode!l s included. This script includes the five factors
Great Falls (Montana) public schools using Experience Based described {in the conceptual mode! and some of the barrters to
Career Education (EBCE). Six major goals in developing the career developmsnt of women, including fear of failure and
procedures  leading to full implementation of EBCE strategies success, lack of confidence and assertiveness, loss of
ddressed were data based implementation. improvement femininity &hd social rejection, and guilit. Implications of
strategies, guidance and carerr decision making. placement and .the model and slide show {n terms of consultation with
follow-up., basic skitls, and management. Evaluation data were faculty, direct outreach programing, the training of
obtained from three stanfSlardized tests. several locally counselors and counsel ing psychologists, and the need for
developed {instrumeints, and numerous elements of record data. further research and theory aboyt the caree: development of-
Major evaluation tindingsy, inctuded the folloying: New , women are discussed. (Authord *
offerings in vocattonal\ education and cooperative work Descriptors: «Careaer Planning/ Consultation Programs/
exper fence were added to theicurricutum: a Work Experience and Educational Programs/ sFemales/ Feminism/ <Goal Orientation/
Career Education Program (W P) was adaptéd and tested: Life Style/ eModels/ Occupational Choice/ Program Descriptions
decision criteria were establ ished for adspting EBCE / +Sex Discrimination/ *Socialization/ +Vocational Delelopment
strategies for use within the district and successfutlly used
in ,develnping &a new career exploration course: definitive
basel ines ware astablished for assessing futusce project
effects: and the project successfully explored several new
areas for continued activity such as the Executive Internship ’
and the Guidance Information SysStem. (Appendixes contan .
program proposals., evaluation instruments, and materials.)
(1a) :
Descriptors: Academic Achievenent/ Business/ +Career
Education/ Career Evploration/ Cooperative Programs/
rurriculum Development/ <«Educational Alternatives/ Educational
Strategies/ Formative Evaluation/ Fused Curricutum/ Learning
Exper ience/ Program Attitudes/ Program Descriptions/ <+Program
Effectiveness/ Program Evaluation/ eProgram Improvement/
School Community Cooperation/ School Districts/ Senior High
Schools/ Skill Development/ Student Characteristics/ Student
) Evaluation/ e*Student Improvement/ +Vocational Development/
eWork Experiaenca Programs I
. Identifiers- +Exper ience Based Career fducation/ Montana
’ (Great Falls)
ED150474 CGO12129
A Developmental, Prevent’'ve. and Consultative Model to
- Reduce Sexism in the Caree: Planning of Women. :2 =,
O0‘Naill, James:; And Dthers :) (]
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Agenda for Action. Private Sector Initiatives for Youth
Career Davelopment. A Report of the Secretary’s Conference on
Youth Career Development (Washingtoh. D.C.. October 7. 1976) .

Department of Commerce, Washipgton, D.C. -1

7 Oct 76 39p.

EDRS Price MF-%0.83 HC-%2.

‘The conference reported Mare was held for national leaders
from industry, Vabor, education, and youth-serving
organizations to (1) provide a forum for the presentation of a
sampl ing of {llustrative programs displaying initiative being
teaken {n the private sector to enhance youth career
development, and (2) obtajn the counsel of participants on how
the Department of Commerce can help facilitate and promote
similar efforts throughout ¢he private sector. Following a

lus Postage.

brief introduction and a discussion regarding the issues of
work-education collaboration, this booklet’s content . {s
presanted {in five sections. The first section covers the

proceedings and includes a summary of the
pertaining to each of ten programs {llustrative
private sector approaches to youth career
developmeant. The remaining four brief sections present (1) a
brief conference statement as to why the ODepartment of
Commerce has a role to play in youth career development, (2) a
sSynopsis of the ciscussion ‘hat took place during the
conferencea. (3) conference summary and conclusions. and (4) an

cnonference
gresentations
0° a range of

agenda for action for the private sector to help the whole
community be a learning resource. The opening remarks, the
remarks by the Secretary of Commerce. the luncheon address,

descriptions of the ten {llustrative programs, and a list of

the participants are appended. (EM)

Descriptors- +Businass .Responsibility/ Education/

*Career

Community Ilnvolvement/ Community Programs/ Community Role/
Conference Reports/ Cooperative Education/ Cooperutive
Programs/ Demonstration Programs/ Faderal! Government/
Government Role/ Program Descriptions/ Schoo!l Industry

Relationship/ *Vocational Development/ work Experience

frograms/ Youth/ *Youth Programs
ldentif iers Department of Commerce/ United States

ED150410 CEQ14798

New Directions in Rebabilitation Outcome Measurement.
Emerging Issues in Rehabilitation.

Backer. Thomas €.

washington Transportation Alliance, washington, b.C.
Institute for Research Utilization.

Dec 77 77p.: For related documents see CE O14 795-797 ;
Contains occasional light print

sponsoring Agency: Rehabilitation Services Administration

(OMEW), washington, D.C.
Grant No 22-P-5904-9-3-01 .
FORS Price MF-$0.83 HC-%4.67 Plus Postage.
Directed to tiree audiences--rehabilitation
administrators in vocational rehabilitation,

238

counselors.,
and decision

124
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a7 r.
makers {n policy organiz;:\nns--thts document focuses on how
to measure what happens to a disabled person who rereives
vocational” rehabilitation services. Chaptars- 1| and 2 give
background ihfprmation on rehabilitation outcome measurement
systems “ and a’ brief- overviaw of the documant purpose,
respectively, Chaptei 3 provides an overview of how oOutcome

‘measurement is conceptualized. how oufcome measurement systems

are used by sach of the three audiences above, and what impact
outcome measurement -has at these three Jevels. Chapter 4
describes in more detail what ¢the current parameters of
outcome measurement in rehabilitation are, including relevant
federal standards. Chipter S is a catalogus of recently
developed measures of rehabilitation outcomes that may have
potential for ' improving the overall systems. Chapter 6
discusses research studies now underway to develoup further
improved outcome measurement sysiems, and gaps in the body of

knowledge about outcome measurement that still need tO be
closed. Chapters 7 and 8 discuss the impact of outcome
measurement on counselors, administrators, and policy makers.
Chapter 9 presents some tentative prescriptions for taking
action to improve outcome measuremant systems; Chapter 10
makes a few prod!ct!ons about the - future of outcome
Tea?urem:;t systems. An annotated bibliography is appended.
SH . .

Descrip‘urs: AdMinistrative Personnet/ Adminiscrator
Attitud.s/ Annotated Bibliographies/ Counselor Attitudes/
Counselors/ fedaral Govarnment/ Individual Development/
information Needs/ Information Utitization/ - +Measurement

Techniques/ *Physically Handicapped/ +Program Effectiveness/
Program Evaluation/ Research/ +Self Actualization/ Standards/
Systems Concepts/ Systems Development/ *Vocational Develcpment
/ *Vocational Renhabititation
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Butlding Experience-Based Career Education:
Evaluation Report, 1976-1977,

Strandmark, John F.: Ard Others

Research -for Better Schools, Inc., Philadelphia,

ser 1210 16apr80

i

First VYear

Pa.

25 Aug 77 123p.: Appendix B (evaluation instrument) was

removed because of copyright

Sponsor ing Agency. Office of Education (DHEW),
0.C.; Philadelphia School District, Pa.

Grant No.: J03-76-00230-502

EDRS Price MF-$0.83 HC-$6.01 Plus Pos tage.

A third-party evaluation was conducted of the fi
the Building Exper ience-Based Career Educat
(REBCE). BEBCE is a planned adaptation of th
Regional Education Laboratory model (NWREL) to me
of students in Philadelphia and to assist high sch
in successful transition to adulthood. Career
lifm skills, and basic skills are emphasize
extensive student exposure and experience in
learning sites, Student growth s facilitate
through seven ¢{ndividualized learning activiti
explarations, investigations, projects, life c
stuc: 2t journals, employer seminars, and term pape
providad concerning .five process objectives (s
preparat.on of staff, preparation of learning
selection of students, preparation of student lea
itmplementation of learning activities), and concer
outcomes and participant perceived effects. In ad
evaluators addressed the area of avoidance
stereotyping in the program. Recommendat ions made
following- increase nontraditional career opport
role models for students and provide additional st
tn sex ‘airness and in individualization of instru

D-=r. "Ziors: sAcademic Achievement/ «Career
Career «ploration/ +Educational Alternatives/

washington,

rst year of
fon project
@ Northwest
et the needs
ool students
development,
d as wel)l as
community
d primarily
es: career
ompeten: ies,
rs, Data is
election and
resources.
rning plans,
ning student
dition, the
of sex-role
included the
unities and
aff training
ction. (TA)
€ducation/
fducational

Objectives/ Parent Attitudes/ Program Administration/ Program

Descriptions/ +Program Development/ Program FEf
s School Community Cooperation/ Senior High S
Stereotypes/ Skill Development/ Student Attitude
Characteris*ics/ Student Improvement/ Teacher
sVocational Development/ *Work Experience Programs

iIdentifiers: *Experience Based Career
Pennsylvania (Philadelphia)

ED150290 08 CEQt4108

Career Education Planning, Learning, un
succeeding (CE+)., Interim Report.

North Dakota State Board for Vocational Educatio

Nov 77 246p.: Best copy available

Sponsor ing Agency Off ice of Education (DHEW),
D C.

Bureau No. ' S02AH60069

Grant No.. GOB-76-001'13.

EDRS Price MF-$0.83 HC-$12.71 Plus Postage.
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fect iveness/
chools/ Sex
s/ S tudent

Attitudes/

Educatton/

derstanding,
n, Bismarck

wWashington,

125

First-year evaluation of the Career Education Plus (CE+)
project at Minot High School (North Dakota) was conducted. CE+
is an alternative educational program _that provides career
edutation learning opportunities for students in grades 9 and’
10. Generalized project objectives were as follows: to provide
for competencies in basic skills; to enhance g¢good working
habits and work values: to Ctecome proficiant in clecision
making, job hunting, and job-getting skills: to axplore the
world of work: to provide specific trainina in joh antry
skills; and to provide for continual guidance activity.

fvaluation focused on implemantation of the maraigement plan;

process assassment of 1ife, basic, and career skills learning;
product evaluation of student terminal objective outcomes; and
participant perceptions. Pretest and posttest comparisons were
used to measure student growth, and traditional experimental
and contro) group Zomparisons to measure the effect of project
participation, Specific behavioral objectives eithe, achieved
or partially achieved were in the following areas: improvement
in oral communication, writing skills, and basic quantitative
skills;: satisfactory completion of proiects and compeiencies;
development of career knowledge; and career explorations,
Objectives not achieved at this point were in the ai‘eas of
improvement in reading skills. development of self-knowledge,
more positive attitude toward work, andg higher level of career
awareness, Ssurvey results were generally favorable,
(Appendixes. which comprise the major portion of the document,
contain the third-party evaluation report with data analysis,
and prpoducts and materials usec in the project.) (TA)

Descriptors" Academic Achiavement/ eCare- FExploration/
+Educational Alternatives/ ¢€ducational Objectives/ Employer
Attitudes/ Parent Attitudes/ Program Deecriptions/ ‘+Program
Effectiveness/ Program Evaluation/ ¢Schonl Communvi ty
Cooperation/ Senior High Schools/ Skill Development/ Student
Attitudes/ Student Characteristics/ Student Improvement/
*Vocational Development/ sWork Experience Programs

Idantifiers: «gxper ience Based Career Education/ North
Dakota
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The thf?1-party evaluation presents assessment of the . first

ED150288 08 CED13953 cycle of , operation of the Experience Based Career Education
Fxper ienced Based Career Education. Final Report. September (EBCE) at Wichita East High School. Twenty-two process
17. 1977 to October 1S5, 1977. objectives and twelve outrome objectives were evaluated with
Rhode lsland State Dept of Education, Providence. O0iv. of either a nominal (yes/no) assessment of status, or a
vocational -Technical Education. descriptive (statistical/narrative) assessment of status., as
15 DOct 77 64p.: for a related document see CE 013 959 ; determined by interviews with program personnel, examination
Parts of appendix may be marginally -legible due to print of project records. and®' administration of appropriate
quality instruments. A pre- posttest design-was used to assess outcome
Sponsor ing Agency: Bureau of Uccupational and Aagult objectives achievement associated with academic achievement,
Eaucation (OMEW/DE), Washington. D.C. self-esteem, career orientation, and sex. bias. A
Bureau No. - 502AM60027 self-administer ing checklist/open-ended response form was used
Grant No.: G310-76-0052 to collect summative impressions of the program from students,
EDRS Price MF-$0.83 HC-$3.50 Plus Postage. ~arents, and site resource people. Pre- posttest EBCE/control
Evaluation was conducted of the first-year operations of 2a ~esults are provided for the Differ@ntial Aptitude Test, the
project conducted with the Cranston and Central Falls School Cai-eer Development Inventory. th Cooperamith Self-Esteem
Depar tments (Rhode Island) which allowed eleventh and twelfth Inventory. and _on the sex-role sbcialization questionnaire.
grade students }o participate in experience-based career Results of the parent evsluation, 'student evaluation resource
education (EBCE) as an alternative to the regular schcol surveys, and interviews conducted with resource persons at the
program. Project objectives (ana evaluation) focused on work site are reported. It was concluded that process and
students, selected instructional staff of the two sending outcome objectives were substantially accomp! ished.
vocatiomal technical high schools., =~ selected guidance (Appendixes contain detailed descriptions of procedures and
counselors of the -high schools, and the economic community. data for five outcome objectives.) (TA)
Froject procedures included the implementation of -the Descriptors: Academic Achievement/ *Career tducat ion/ Career
components of career development., career guidance, and basic Exploration/ ¢Educational alternatives/ Educational Dbjectives
academics, and use of the Academic Resource Center (ARC) to / Parent Attitudes/ *Program Attitudes/ Program Effectiveness/
further expand the inteqration of English and mathematics Program Evaluation/ ¢School Community Cooperation/ Senior High
skilis into Aa career education context. The ARC used an Schools/ Sex ODiscrimination/ Skill Development/ - Student
instructional management system based on per formance Attitudes/ Student cCharacteristics/ Student Improvement/
objectives and available curriculum matarials. It was evocational Development/ *Work Experience Pragrams
concluded that the program goals of the first year ware Identifiers: ¢*Experience Based Career Education/ Kansas
successfully completed. Recommendat ions made included more {Wichita) .
skill development, active involvement in eliminating sex bias
and sex stereotyping, and active recruitment of vocational i
students. (Appendixes contain a description of the EBCE .
course, an EBCE program development packet, and a curriculum ¢
sequence for guidance classes. The third-party final
evaluation of the first year is available separately.) (TA)
Descriptors: Basic Skills/ +Career Education/ Curriculum
Development/ sEducatioral Alterratives/ *Educational
Objectives/ Occupactional Guidance/ Program Descriptions/
frogram Evaluation/ *Resource Centers/ Schoo! Gommunity
Relationship/ Senior High Schonis/ Skill ODevelopment/
vocational Counse!ling/ *vocational Development/ *Work
Experience Programs
Identifliers- +«Experience Based Career Education/ Rnhode
Island

£EN150285 CEO13843 -
txperience Based Career Education at Wichita East High )]
Senoo! A Third farty Evaluation «,(?'
Crawford, George: Miskel . Cecil
Wichita Public Schools., Kans.

77 a0p.
E ‘[lC EORS Price MF-$0.83 Hc~522¢j6PHJs Postage
~ 126 )
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Exper ience-Based Career €ducation. High School Leve)
Demonstration Project. Interim Report. First Year {September
20, 1976 to September 20, 1977).

Greenville County Schoo) District. Greenville, <.C. .
.20 Sep 1717 376p.; Several pages of conf idential student
information were removed. Several pages of appendcd material
may not reproduce well due to faint, broken type

Sponsoring Agency: Office of Education (DHEW). Washington,
D.C.

Bureau No.: 502-AH6-0050

Grant No.: GO04-76-03004

EDRS Price MF-$0.83 HC-$20.75 Plus Postage.

The first year of a demonstration’ exper {ange-based career
education (EBCE) project implemented to provida realistic
areer {nformation to J.L. Mann High School (Ssouth Carolina)
students was evaluated. The project was intended to provide
the EBCE students with community-based career experiences
structured to reinforce academic instruction. and combined
community experiences {in relation  to the student’'s own
interests, aptitudes, and abilities. An individual ized course
of instruction in English and mathematics was provided o
enhance student achievement in basic skills. Evaluation data
indicated an overall very favorable response to the EBCE
program from students. parents, and the community. Twenty-one
of the thirty-four students in the program rated the EBCE
experience as "more satisfying" than former regular school
exper ience, whereas only two rated it as "less satisfying. "
Limited cognitive data indicated that the EBC s tudents
achieved as well in academic areas as they would hyte achieved
in the conventional program. (Appendixes, w make up the
greater part of the docugent. include fous project
materials, e.g. management schedule documentation,
dissemination schedule documentation. dissemination products,
EBCE student handbook. and career guidance objectives and
critarion referenced activities for, the classroom teachers.
(1A}

Descriptors: Academic Achievement/ Basic Skills/ «Career
Education/ Career Exploration/ Curriculum Development/
Demonstration Projects/ Educational A)ternatives/ Educationa)l
Objectives/ Employer Attitudes/ Individualized Curriculum/
Learning Activities/ Dccupational Guidance/ Parent Attitudes/
performance Based Education/ Program Descriptions/ +«Program
Devalopment/ Program Effectiveness/ Program Evaluation/
Resource Materials/ School Community Cocperation/ Sentior High
schools/ Gkill Development/  Student Attitudes/ *Student
Improvement/ sVocational Development/ swWork Experience
Programs )

identifiers. ¢+Experience Based Career Educat ion/ South
Caraolina
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Evaluation of the Second-Shift Program at the Johnstown Area
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Toney, John W. {

Pittsburgh Univ., Pa. School of Education.

Jun 74 40p . .

sSponsor ing Agency: Greater Johnstown Area Yechnical School,
Pa.: Pennsylvania State Dept. of Education, Halvisburg.

€EDRS Price MF-$0:83 HC-$2.08 Plus Postage.

An evaluation was conducted to messure and assess student
growth and development in the Second-Shift Program at the
Johnstown Area Vocational-Technical School! (Pennsylvania). The
progran was designed to provide educational services to
students not generally accepted i{nto the school's regular
vocational program (eightesn of the ‘forty participating
students were {dentified as special education students), and
was concernad with increasing the students’ reading ability,
computation skills, and tamiltiarity with occupations.
Appropriate evaluation instruments were administered to all
subjects in the project, either as pretests and posttests or
as posttests only. gEvaluation project objectives were
developed {n the following aress: reading achievement a’
measured by grade level attainment, mathematics achievement,
gene: a! educational develophent and achievement, interest n
and attitude toward school, tamiliarity with occupations,
interest in an occupational ares. attitude toward retevance of
acadeq;c subjects, decreases in discipline problems, and
increates in school attenda . It was found that student
achievement as méasured by standardized reading and
mathematics lests was significant; some students made dramatic
advances with respect to grade leve! attainment: and student
attitudes toward school improved significantly. Knowledge of
and interest in occupations as measured by the posttest was at
a leve! where much stucdent development might be attributed to
the program. (Appendixes contain the pre- and posttest school
attitude assessment scale. the parent attitude assessment
scale, and data for the occupational intarest and wnow | edge
survey.) (TA)
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Occupational Counseling for Physically Handicapped Students: Sponsoring Agency: Bureau of Ocgupational and Adult
A gemonstration and Training Project--Phase I1I. Education (DHEW/OE). washington, D.C.
o aman, Lo o Sork. N.Y. Inst. for Research and " EDRS Price MF-$0.83 HC-$1.67 Plus Postage. ,

. v . of ! . Y. . for Kese 8 The proposed plan for providing teacher training to
2gr:;$?::ntoe‘2 Occ:?gtéona‘ ofducat‘?nbé N:: nv?r:d CS:?': » {mptement the occupational clusters &approach to career
SULQrVq,qon, PR any: v- . ° cupationa ueatlo orientation in Virginia schools c?nsists,of :ourtpha?n:. Pgas:

Aug 77 118p.; For related information, see EC 092 454 and I isia two- or three-day reolgn:‘ “°:::h29 SZQK:ag;ep:azoogl

ED 132 811 ; Some pages may not reproduce clearly due to print to mplement the .pesogfam. During wO '
quality teachers begin the prpgram in their school classrooms,
Report No.‘ CASE 26-77 applying skills acquired, in the workshop and using the
teache.'s Quide and student workbooks providéd for the student

Grant No.: C76-4B-749
éons Price MF-$0.83 HC -%6.01 Plus Postage. course, "A World of Choice-~Careers and You." Phase 11] takes
¢ Reported are results of the second year of a demonstration place as the program continues and involves the teachers in
competencies through cempletion ot three

- and tratning project to develop and test a model for training dOV@‘OD‘?O
counselors to promote the vocational development of secondary fnstructiond! modules at their own school gite. Achievement

leval special education students. An overview of the project will be evaluated by resource persons observing the teacher in

covers tha need for the project., features of the new model, trhe actual schoo! setting. The final seminar, phase Iv., wiltl
program objactives (including the design of an occupb tional provide "~ opportunity for additional group ' training and/or
counseling program for mainstreamed physically handicapped sharing of problems, solutions. and ideas during the latter
high schoo! students), preservice activities (such  as part ©of the semester—long training program. Materials to be
sslection of the schools and interns), and project developed are the workshop module and the three instructional
conferences. Outlined in a second section are such program moduies. (JT) .

components as emphasis on work and career, a Descriptors: sCareer Exploration/ elnservice Teacher
developmental/outreach/activities approach, field trips to Education/ Junior High Schools/ Learning Modules/ Qccupational
colleges and non-academic schools, guest speakers, evaluation Clusters/ »Program Design/ State Programs/ sTeacher workshops
of field trips and sp-akers, development of a newsletter, identifiers: Virginia :
parent meetings. . supervision and inservice tfraining of

interns, and dissemination and publicity. In Section 1II. the

counselor s described as someone who will organize, plan, .

arrange, visit, find services that are not readily available, .

and at the same time serve as models for the students. Ina

final! section, the student population s described and ’

evaluative information from scores on the Career Maturity
Inventory and responses to a Career Interview are presented.
Appended are a sample Career Interview form, a counselor
activity juide, a counselor activity report form, excerpts
from a newsletter for parents, a counselor gutide for student
information form, and an outline of statistical data. (SBH)

* pDescriptors® <+Counselor Tratning/ +Demonstration Projects/
sHand icapped Children/ +Physically Handicapped/ Program
Descriptions/ ¢ -ogram Evaluation/ Regular Class Placement/
Secondary Education/ svocational Counseling/ *vocational
Developmant -

£0147635 08 CE014122
Proposed Teacher Training Program anad Instructional ) .

Materials for Clusters Approach to Career Orientation Project.
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Perspectives for Career Education in Corrections,

Ryan, T, A,, Ed. ’

Hawaii Univ., Honolulu. . .

7% 452p.; For a rejated document see CE 013 987 o

Sponsoring Agency: Office of Education (DHEW), washinqton,
0.C. )

EDRS Price MF=$0.83 HC~-$24.77 Plus Postage.

One of the products resulting from the Adult Career
Education in Corrections Program of the University of Hawail
(a national effort initiated in 1972 and implemented within @&

regions! framework with local participatfon), this volume is
intanded to serve as a supplemental resource for use with a
generalized mode | (see related note) for planning,
implementing, and evaluating programs of adult career

oducatgbn in corrections. The volume s comprised of articles
divided into seven major topical areas which correspond to the

seven major functions oOf the model: establish concentual
framework {fourteen articles), process system information
(tnree articles); assess needs for career education (two
articles), define/develop goals/subgoals/objectives (thr

articles), formulate adult career education plan (eight
articles). implement adult career education plan (sixteen
articles), and evalyate aduit career education systeh (one
twenty-page article). The articles were written by a wide
range of professionals in the figelds . of corrections,

education, economics, sociology, and psychology. (SH)

Descriptors: Administrative Change/ Administrative Personne!
/ Adult Education/ » Adult Vocational Education/ e<Career
€ducation/ +Correctional Education/ Correctional .Rehabiljtati-
on/ Delivery Systems/ Educational Objectives/ Job Placenent/
sModels/ Motivation/ Needs Assessment/ Prisoners/ +*Program
Program Evaluation/ «Program Piranning/ Staff
Improvement/ svocational Development/ vocacional .Rehabilitati=
on v .
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A Study of Supervised Occupational Experience Prograns of
lowa Vocational Agriculture Students.

Williams, David L.

lowa State Univ. of Science and Technology, Ames. Dept. of
Agricultural fducation.
77 107p. : .
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This report reviews activities of a research project having
tne following objectives: identify selected personal
lowa vocational .agriculture students;
determine now important students thought their vocstional
agriculture supervised occupation experience (SOE) was in
developing occupationa! abilities: and determine now important
students thought selected factors were fn developing their
SOE., The list of tnirty-ei1gnt occupational apilities studied
are presentad, as well as a list of eighteen factors studied.
A twenty-eignt-page review of literature i{s presented first.
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followed by a description of the methodology for sampling,

data collection (three=part questionnaire administered to 8
utatewide sample of 300 senior high school students), and
unalysis of data. Findings are putlined in three gections: (1)
personal .characteristics of students in .terms of types of SOE
of students, occupational plans, educstional plans, home
locations of students, and years of vocational agriculture:
(2) importance of developing occupationsl abilities: and (3)
importance of factors {n developing SOE, Sections 2 and 2
describe data analysis in terms of last type of SOE,
occupational plans, educational plans, and home location.
Conclusions are presented and recommnendations include the
foliowing: The type of occupational abilities o student
desires to develop should be considared in developing an SOE
program, - and {instructors should include in thetr program of
study instruction on selecting. planning, and conducting SOE
for beginning vocational agriculture students. (BL) . o
Descriptors: Agricultural Education/ Educational Research/
Farm Occupations/ Field Experience Programs/ High School
Students/ Job Skitis/ sProgram Development/ Program Evatlustion
/ Program lmprovement/ Senior High Schools/ Skill Development/
=Student Attitudes/ -sStudent Characteristics/ Student
Experience/ Student Opinion/ Supervised Farm Practice/
sVicational Agriculture/ svocational Development
Identiftiens: *lowa
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This mgpua! is .degigned for the administrator cr coordinator
responsiole - for implementing the World of Related' Knowledge
and Educqzional Development (WORK-ED) .'.program {n a sahool
district. (The program is a career edycation cours Etudy
for nintn §raders designed to cnabie ‘students who have not
cnosen tne traditional college prep hign schoo! course to make
caneer choices based on occuﬂatnonal information and avbility
The manual details all steps '‘necessary to

implement the program and provides.the measuring devices for
evalyating the prog 's success. Informatiorn and strategies
necessary to achieve the program goals are discussed and
include the following rationale, objedtives, needs
assessment, regource Sp fications and start-up costs, staff
involvement, training, surveys of students, teachers/counselo= -
rs, community, and evaluation. Appendixes contain samples of
a1l written ‘'materials necegsary to 1mplemért the WORK-ED
program. (TA)
oescriptors' Administrator Guides/ Career Education/
CommuRity Involvgment/ eCurriculum Development/ Educational,
Adminjstration/ ¥Educational Alternatives/ Eduéational
Objectives/ Educational Strategies/ *Grade 9/ Guidance
Programs/ Measurement . Instruments/ Needs Assessment/

Occupational Clusters/ wProoram Administration/ Program Costs/

Program Descriptions/ «Program Development/ Program Evallation

/ Secondary Educatiop/” Staff QPIQ/ *Vocational Development
it .

“.
€D146386 08 -CEO13317 : ' AN
Report.

€Elno County Schdo! District, ‘Nev.

Mor 75 -233p.: \Best copy availavle

Spongoring + Agency: gureau of Occupational and Adult
Educatign (DHEW/OE), washington, 0.C. T

Bureau No.! v361009L :

+Grant*No.! QEG=0-73-2915 . 4

EDRS Price MF-$0,.83 HC-$12.71

A project was.undertaken (1) to deveélop and
progrom at the elementary school level (K- 6) tHat would.
incregse the career awareness of students and (2) 'to improve{
tne guidance and counselino services at all grade levels, ™ To"
acnhieve the goals, - “the followlnq strategy was devcl0ped"
develop a cyrriculum for a’'career awareness program in three

Plus Postage,
implement a

selected pilot elementary school$ which enrolled 1,374
students and fifty teacners, conduct inservice training for
tne toacners to enaple them to implement the rogram, and
utaollsqh a caresr guidance comm}tttc to develop a career

t \ 130
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guidance component for al1 grades. The praject resuited ir the
successful implementation of the career awareness program -8t
the elementary school level, the provision of inservice
training to the teachers, the establishment of a career center
to provide support to staff and students, and the d:velopment
of two products, Course of Study and Curriculum Gu-de. (The
appendix, comprising most of the ¢eport, contains the Course
of Study and Curriculum Guide. The course of study includes
separate career awareness units for K-6, Educable Mentally
Retarded (EMR), Art, Music, and Special Education (Grades 7,
8, and 9). ._The Curriculum Guide consists of suppliementary
teaching materialo and lesson plans for use with sixty-eight
career awareness fiims on different occupations. (EM)

Descriptors: Benavioral Objectives/ “ =Career
*Career Education/ Curriculum Guides/. Elementary Secondary
Education/ Exceptional Persons/ Films/ Learning Activities/
Program Descriptions/ *Program oovelcpmonz/ Program Evaluation
/ Resource Guides :

ldentifiors. Nevada (Elko County) .

ED145253 CE013443
Carcer Explorations.
for Implementation.

Schools-Businegs=Industry., Guidelines

Dayton Univ., Onhijo.; National Alliance of Businessmen,
Washington, 0.C.

77 9p.: Nationa! Alliance of Businessmen Career Guidance
Instttute (University of Dayton, Dayton, Ohio, AugQust 15-19,
1977)

EDRS Price MF-$0.83 HC-$!.67 Plus Postage.

Strategies for implementing career exploration proqvams into
schoo!s and,  cooperating hosts from business and industry are
suggested in this short  booklet. Content is presented in
outiine form and covers the following thre: topics:
Organization of .Guidelines for Exploration of Business and
Industry (Scnoofs--communication. preparation of students, and
schedule students into site; Business--communication, industry
preparation, and schedule student into site): Implementation
in Schools: and In Schools and [ndustry
Evaluation and Follow=Up of Hands-on Experience. (SH)
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. A Pilot Study in a Cooperative School/Community Effort to Intended to serve primarily oas a guideline, this manual
Ennance Realistic Student vocational Choice and Awareness as presents an example of how one rurdl schoo! system
well as Persona! Development in a Transition to Aduil thood restructured its curriculum to integrate caheer education into

’ tnrougn a Meaningful "Action Learning® Program. Final Report. the pnogram, Based on flexibility and adaptation. 1t presents

Napolitan, Richard R, six areas for consideration: (1) the eight elements of career
North Hills School District, Pittsburgh, Pa. education; (2) the advantages and disadgvantages of career
28 Sep 77 85p.: Not available in hard Copy due to poor education in rural schools;: (3) creating career education
reproducibility of the original document curriculum: (4) total staff involvement, with empha=is on the
Sponsoring Agency: Bureau of Occupaticnal and Adult roles of instructional media specialists, guidance personnel,
€ducation (DHEW/ODE), wasnington, 0.C.; Pennsylvania Regearch and administrators! (S5) public relations: involving community
Coordinating Unit for vozational Education, Harrispurg@. and parents; and (6) evaluating the program. An  index is
Bureay No.: 20-6B803 . provided and a bibliography' is appended. (BL)
EORS Price MF-$0.83 Plus Postage. HC Not Available from Descriptors: Administrator Role/ *Career Awareness/ ‘Career
. EORS. _ ) Education/ «Career Exploration/ Curriculum Development/
A project involving thirty-nine eleventh grade students was Elementary Secondary Education/ Guidance Personnel/ Guide!lines
undertaken at a senior high school to plan and initiate a / Media Specialists/ Parent Participation/ Parent Schoo!
comnunity-pased action learning program to provide students Relationship/ «Program Development/ Program Evaluation/
with a meaningful cooperative school-community work learning Program Guides/ Program Improvement/ Public Relations/ <Rural
sxperience. Specific curriculum requirements were met through Schools/ Schoo! Community Relationship/ Staff Role
a compination of independent study, interdisciplinary study,
or traditional classroom study, and students were cvaluated o

twice during the eighteen-week semester on the accomplighment
of objectives estanlished by the student, advisor, and field

gsite representative, Twelve project outcomes indicated that
tne program has become an alternative to the traditional
scnoo!: Students' attitudes toward schoo! became more

positive: results in the Vocationa! Maturity Inventory Scale
indicated increased career awareness: field site sponsors and
parents sent numerous data to verify students' increased
self-esteem and confidence; and plans have been established to
develop many of the outcomes into a model! for a

@ comnunity-nased tearning program, (The appendix, comprising
one-half of the report, includes an application form;
placement and sponsor's participant agreement forms: a typica!
field site resume!: seminar objectives: curriculum objectives
for English, social studies, and physica! educaticn;
evaluation cata results: and program and student evaluation
questionnaires.) (E&EM)

Decscriptors! «Career Exploration/ +Cooperative Programs/
€ducational Alternatives/ Educational Objectives/ Grade 11/
Models/ Program Oesign/ +Program pDevelopment/ *Program
Effectiveness/ Program Planning/ Schoo! Comnunity Programs/
Secondary Scnool Students/ Segnior High Scneols/ Student
Evaluation/ +*vVocational Development
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The Griginal American Early Morning Primer. A How=To=Do~1t

Guide for implementing Career Education in Rural Schools.
McKinley. Cindy

Casnmere Consolidated Scnool District, Wash. O
77 112p.: Pnotographs will not reproduce well & i
o soonsoring Agency: Office of Fducation (DHEW), Washington.
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Research and Development Project in Career Educztion K=14,
Final Report.

Alten, Audrey S.

Baltimore City Public Schools, Md.

2 Jun 75 158p.

Spunsoring Agency: Bureau of Occupatiunal - and Adult
€ducation (DHEwW/OE), Washington, D.C.

Sureau No.: V361060L
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Objectives of a carecr education rescarch and deveiopment
program were to reduce student apbsenteeism and dropout rates
in seven Baltimore schools {four elementary, two junior high,
and one high School) by initiating and developing ca.~eer
awaroness at the elementary tevel: providing occupationatl
information, personal development, and careerr exploration
experiences in iunior high schools; develuping a high schoo!
cooperative education program with the community college; and
involving tne parents in development of tne career educatiorn
program, The primary conclusion was that the one-year program
mwade a decisive impact on the participating students and was
considered a success by all involved. Recommenciations inctude
providing inservice carcer training to all school personnel,
initiating cooperative teacher education programs with local
colleges and universities, and deveioping staff incervice
education programs concerning public and private sectors of
tne employment community. The body of the report (twenty-=three
pages) includes brief descriptions of several project
comcanents, e.g., an elementary cchool store, junior hignh
1n=uuncol and on-the-job wOrk ex«periences, the high schovl
volu:.tser intern program with the University of Maryland
nos:.tal, and & tihree-day workshop for teacher education
ta. -ty 910 students held at Coppin 3tate CTollege. Sample
r2s-ort forms, teacher guides and lesson plans, workshop
agengas, and parent questionaires are contained in a 104-page
appendix. (B8L)

Descriptors: +Career Awareness/ +Career Education/ *Career
€xploration/ College Schoo! Cooperation/ Cooperative Programs/
£ lenmentary Secondary Education/ Inservice Teacher Educei . on/
internsnip Programs/ Junior Colleges/ Occupational Guidanc: '
Parent Participation/ *Program Development/ School Districts/
Te ‘cher worhksnops/ »vocational Development/ work Experience
Prograns

{dentifiers: Marylang/ *Maryland (Baltimore)

£ED145169 CE0.2842

Adninistrative Handbock on Student Internsnips.

Parker, LOiIs; And (thers

Montgomery County Public Schools. Rockville, Md. Div. of
Carecr and Vocationa! Education.

17 47p.; Parts of appencixes may reproduce marginally
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Qesigned to assist admin=§):7t9rs. eachers, and counselors

LA

132

with the development, implementation, and administration ot 8
studen .- internship program, this administrative handbook
begins with a program description of an internship program in
Montgomery County, Marwviand, i{n which students are released
tron school for part of the day or part of the schod! year to
cowplete a nonoaid career education assignment {in business,
government, industry, research, or social ser-ice. The
policies, procedures, and related information needed to assist

in the development of an effective student internship program-”

are presented inctuding information about 4cales and
objectives, types of programs, administrative guidetines and
responsibilities, coordinator resoonsibitities. student
selecticn and enroliment, credit and gracing policies, legal
and insurance issues, and safety and transportation issucs,
The oappendixes include sample forms for evaluation,
application, placement, and attendance, copies of Mary!and
cnild labor laws, workmen's compensation law regarding work
permits, and child labor laws regarding hazardous occupatiors,
and a schedule of the internship offerings in Montgomery
Cnunty Public Scnhools. (BM)

Descriptors: Administrator vides/ Buainess/ sCareer
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Agmimistration/ *Progrem Coordiratinsn/ sProgram bevetlopment/
Prcgram Guides/ Research/ School Pn -y/ Secondary Education/
Social Services

ldentifiers: Maryland/ Maryland (montgomery County,
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were contacted and several were visited to uncover such

ED145097 08 CEQ12263 information, Based upon those states actively involved in
Implementing Career Education. Exemplary Practices in developing a continuum of occupationhal edycat on t rom
California Public Schools. orientation through -postsecondary vocational «oducation,
California State Dept. Oof Education, Sacramento. recommendat ions were that (1) ia policy/philosophy statement be
77 71p. generated; (2) a staff function/position bear responsibitity
Sponsoring Agency: Office of Education (DHEW), Washington, for .the .exploratory progran; (3) the.exploratory program be
. D.C. developed in phases: (4) eventually, a fundable, evploratory
Available from: Publications Sales, California State pachkage ‘be developed, articulated to “Careers and You" as well
Department of Education, P.0O. Box 271, Sacramento, California as to preparatory vocationai courses; and (S} that an
95802 ($0.65, plus 6% sales tax for California residents) evaluation plan be put into effect to measure progress and
EDRS Price MF~$0.83 Plus Postage. HC Not Available from resultls of the orientation and exploratory program. Ten pages
EORS. - of comparative tables and charts are appended, as well as
The collection of California's exemplary practices in career sample telephone forms uJsed in requesting information from
education included in this document wa8s chosen .because each state supervisors, service area directors, and state
one !lvugé;:tes an exemplary practice in a specific aspect of accreditation officers, (Author/BL) .
career edu ion. It is also noted that each practice has Descriptors: Career €ducat ion/ sCareer Exploration/
demonstrated effectiveness and each can be replicated without Demcnstration Projects/ Educational Practice/ Irtermedrate
unusual additional resSources. Following the first two Gracdes/ Junior Hign Schools/ Middle Schools/ Nationa: Surveys/
cnapters, which discuss career education {in general *policy Formation/ Program Development/ Program Etfcctiveness/
(definitions, basic rzncents, common misunderstandings, change Program Evaluation/ sProgram Planning/ Staff Role/ State
R . strategies, and goncerns for tje fyture) and career education ~ Departments of Education/ State Programs/ State Surveys/
in California (report of tne Commission for Reform of sStatewide Planning/ Statistical Data/ svocational Education = "™
intermediate and Secondary Education (RISE), goal staterments identi{fiers: ¢Virginia

and career clusters), each of “ne remaining chapters discusses
and descrives exemplary practices/projects in one of the
following areas: planning, management, staff development,

cur. iculum development, instructional services, guidance
services, community invclvement, anc evaluation. (SH)
Descriptors: eCareer Education/ *Career Exploration/

Community Involvement/ Curricutum Qevelopment/ Currficulum
Planning/ «Demonstration Projects/ Elementary Secondary
Education/ Guidance Services/ Inservice Teacher Education/
Instructional Materials Centers/ Program Agministration/
*Program Descriptions/ Program Development/ Program Evaluation
/ Program Planning/ sProgram Validation/ Senior High Schools/
Simuiation/ Staff Improvement/ Teaching Methods
ldentifiers: sCalifornia
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Alternatives to Contemporary Exploratory Programs. Final
Report.

Resster., Ralph

Virginia Poiytechnic Inst. and State Univ., Blacksburg.

Mar 77 33p.

Sponsoring Agency: Bureau of Occupation~ and \dult
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The goa! of a project was to surve,; the vocatioral divisions
of syate departme ts of ecucation across the nation in corder
to provide the vocationa: division of Virginia with
information upon which to Dbase declisions concerning the
develosment of its vocational exploratory program, A search of

tne literature was done and an ERIC s2arch completed. Using §)
Q Project Baseline, “sister” states were identified. All states ~
ERIC 133
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This docunent provid?s a step-by-step guide td assis.
administrators in implementing & career awareness dévelopment
program on the elementary level, First the program is
descriped by the four basic attitudes and -ten overall,
oojectives which underlie all the program activities. Then the
administrative responsibflities are presented under the

of gEducation, Carson
Adult Education.:

following areas of consideration: funding, contacts, time,
{mpiementation, organization, personnel, space, supply and
materials, and evaluat fon, These administrative

responsibilities are divided {into standard and optional
catogories so that each district or school can adapt the guide
to its individual needs and resources, Finally the Dbasic
concepts for an elementary (K-6) career awareness development
program are listed according to grade level, ({Bwv)
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