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the flature and extent of the part1c1pation of business, industry,, and
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nationally rgcognizled experts and leaders of business, labor,
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" made recommendatlons based on coliected data, and encouraged their
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R ~-yse--py- %n&&vidut&-constftuéﬁ"tﬁs’?roif“reports of survey.findings and

the model Itgislative ani policy aiternatives developed from their
syhthesis were published in a series of task force reports and
recompendations {see Nota). I%0 additional reports are forthcoming.
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" From its earilest beginningl bhe Education Commission of the v

States has bgen deeply concerned with the transition between schpol

and work.

roblemf and issues in ‘the gener:} domain of "education/
work' have been [focal points for discussioné\at annual meetings of

the Commission for More than ten years and have been the subject of o,

A Y

-

a :numerous‘occasional papers and art'icles produced by the Commission.;'

1

The Commdssion, however, offic1a1 Y indicated its interest in career R

) - :
eduéation~in 1975 when, at an annygal meeting, Representative Leo

- .,

Lucerq of Colorgdo submitted a resplution calling for the

\ . :
.education ' labor and state governm@nt “to strengthen theé . relationship 2

Qe . % ' N

'between work and education In 1976 the Commission received a small

. grant ($50, 000) from the‘ﬁegion VITI”Office of Education to: develop

-conference maté{ials and position pape&s th;z’é:uld be utilfzed in - N

~the 1976 annual meeting of the Commission. o e

” 1

. The 1976 annual meeting had as its theme--The Improvement of

., Education/Work Relationships Through a series of " planning and

writing activ1t1es prior to the 1976 annual meetinq, kS | produced a‘
/’; ‘number of discussion papers. Included wefe: (1) a discusgion paper
“on’ bridging thevgap between education and work; (2) a summary of. 1975

P state legislative and . program activities dealing with education and

—

wbrk- (3) an historical summary of career education'activity 1n the “9

e

stabes in the general fields of career/ vocatiOnal education. More
4 t

\;7han 300 education and political leaders'deliberated on' “
: \ : ‘

United Statese and (4) two papers summarizing available resourcea “forn -,




lpaperé‘rere published* which dealt with synthesizing work/’ education

'education/work issues and offered suggestiona ae to how education, ’o

busineas and 1abor could bring about increased cooperation, through

:BCQ activities. o -

The outcome=~qf the;annual meeting included a summary of cereer

~ and vocational education alternatives for statee that covered *both

poli&ical and education issues. As a result of these efforts, two

[ ]

k] )

relatjonships and a summary of 1975 state actiyities. These

\ , . \
_ publications;yere widely distributed to'ECS ¢egstituents and others.

In the Srrin 1976 iqsue of ECS COMPACT magazﬁée, an article entitled

J
"Reflections on Education and Work: What Are Schools For?2" prov1ded

an insightful overv1ew of the career education movement

Since 1976 the staff of the/Elementary/Secondary Depdrtment hhs
partioipated in numerous career eduqation activities throughout the '
nation, For.example, in 1977 ECS constituents ‘and staff participated

L)

in conferences sponsored by the U.S. Offic€ of Education, the
A ~ .
National Ins(it\t; of Education (NIE) , the Career-Education Forum and

the Commissioners National Conference on Career BdGcation. ECS e

Al
»

- staff al'so participated in a career education conference series that

Al

wae jointly sponsored by'the National School Boards Association and

7

the, American Asaociation of Sschool Administrators. During that time

period staff also. reported to the Natiqnil Advisory Council on Career-

!
Educatibn concerning ECS activities.- In Decedber 1976 the

A\ P4 S
\

‘- o '
rgareer Education and Vocational Education: 1975 State Activity
(Denver, Coloraddy Education Commission of the States), May 1976;

Synthezising Work and Schoolings The Roles of Community and Society

(Denver, Colorado, Education Commias1on of the States), September
1976. _ !




National'Assessment of Bducational_Progress.(NAEP) the largest of -
ECS' projects, reported the findings of their first assessment of
career and oecupdtional .developntent. The results were widely

w

disseminated across the country ’/Additional aqalyses of these data

>

were made possible by a grant- from the U.S. dffice of Care r,
Education, along with the development of an illqstrated brochure
summari21ng the information resulting from the assessment. Also made

possiblguby the grant was a kit of materials developed For the NAEP
/
assessment that have beén used in a variety of ways (i. e., to compare

1N

the performance of a given gtudent group with national performance
level, as ‘all or part of a career education: needs assessment, etc.).
the brochure and assessment kit were also widelv disseminated

In the fall of 1977 NAEP completed the obj?ﬂtives for a second
assessment of career\and occupational development *  The results of

the asseSsment were interided to indicate whether knowledge, attitudes

N .
and skills had 1mproved since the first assessment was conducted in

' v
:
’

1973-74, when the career education movement gained much of its

impetus and current momentum (with the enactment of P. L 93- 380, the
/s
Education Amendments of 1974). .- : N

-

>3

The National Assessment of Educational Prbgress also\received a
grant from the ‘ational Institute of Education (NIE) to study the_

performance and participation of women in mathematics. " This study -

»
dealt: with concerns such as the appaftnt female shunning of

-t

mathematics, and was cOncerneﬁ'w1th possible contributing factors

;.such as sex- stereotyping, attitudes and abilities of students,

nt (Denver,
gss) 1977) .




’

parents, ptera, teachera. counseIOrd—-and their expectations of
youth--and demographic factors sucn as race, parental education and .

.. school’ courae offerrings. These data were intended to aid education

A

polidy makers in Einding ‘ways to ‘bring about change, since a decision .
| not to take mathematics can significantly lim{t wdwens career
flexibility. i P |
_In the fall of 1977 ECS received .& one-year grant from the U.S.
Office of Career Education to fund the ECS Career Education Project.
‘The grant prov1ded funding for. (1) the development gf in§ormation to
'determine the nature and extent of participatfion of business,,

industry and labor in career: education poli development and program

implementation in each state (and -efforts to increase that l

participation);'(Z) the identification, classification and reporting
of fedqral and state.policies, laws and regulations that have
. imglications for planning; financing and implementing career
' -education to 1nclude the development of legislative alternatives; and
.(3) deweloping, recommending and facilitating the implementatlon of
alternatiVe approaohes to strengthening state education policies'

through the cooperative efforts of business, industry, labor'and
*ducation. o o . A NS

——

iThe second Career Education Project (covered in‘this report) wvas

"
in & sense an.extension and‘expansion of activities conducted during

<
the first project year., The aata cotlection activities, task ﬂorce

deliberations and projec; findings provided clear evidence that theme

) was a continu1ng need to a531st states in developing ‘ .
] -1 :

(L . political/educational linkages that . are basic to the implementation .

of career education, and that there ‘was an increasing demand for the’

. '
X ’ . ]
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type of information being gpnerated by this project. Spociffcally ,
{ _ to: & N ' . |
: ‘o

o ‘Seek to improve dareer éduqhtfon'policies thtough the -
- collaborative efforts of business, industry, labor,
» government and education. . .

0 " Continue to assess the nature and extent of the . .
- participation of business, industry and labor_ in ' .
career education policy development and program < ' ‘
-implementation in each state. T e

0. Further identify, classify and-report federal and .
’ state policies, laws .and regulations that: have :
L - ‘ implications for_planning, financing and ~ - o ‘
' “implementing career education at state and 'local
levels. " ) '

0 Further develop,recommend and facilitate alternative
approaches to strengthening state education ' B
. polieies and legislation through the collaborative ~
: - ,efforts of the constituendy of the project, T - - .

The ptoject was designed to provide at least five ﬁréducés or

. ' - ) . . 3
- outcomes that would be useful to state leaders.

v "1. " The collaboration' of business, industry, labor ahd
. S governmeht in career education policy and program
, development would be continuously analyzed and
- al'ternative approachés for improving efforte would _
\b be identified 4nd reported.to the states. o
} .

. . State and federal laws, policies and regulations ]

: a : related to career education would be collegtged o .
on a\cpntinuing,basis'and.this information would ) '

be disseminated in reéadily usable Form £o tRe s R

states.
3. Alternative apprpaches to strengthening state qareer! . L
education policies and_laws would be identified, '
+ noting.particular oppbrtunities for participation of.
_ business, industry and labor leaders. - .
* 4 L ' )
o : I N
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- At the time thal the second'year proposal was submitted,

”(ﬁ.L.'95-207) demonstrating a national commi;yent.to the idéa thét'

-~

~

A J

‘ A . .
{. Continuing information and cqonsultative “services
within the limit of, the project's budget would be
provided to state polity makers (i.e., business, -
industry and labor: leaders, sgtate boards,' legislative ~
~ . committees, and governors offices) .

: 5. Policy options and legislative information (i.e.,

\ alternative legislative approaches that could be

Atilized for .analyzing and assisting state

legislative efforts) would be provideed to national, _
regional and state business, labor and politichl < &
education organizatiqns upop reqiests (i.e., National S
‘Conference of State Legislatures, National Governor's
Association, AFL-CIO, United Auto Workers, National
Association of Industry-Education Cooperation
etc.).. o

-

L)

Congress had recently enacted-the Career Education Incentive Act

career education shoulg‘becbme'an integral part of our school .
s . : ’ . _ o J'q.
programs and of\our overall educational philosophy. This commitment

. ‘ :

was predicatéd,on several assumptions: (1) that equcators_cén and
should incorporate information in the ocdupationaln volunteer and

lesisure time activities that may be devéloﬁéd from the subject

. matter beipg taught; and (2) that students can and should be

encouraéed_to think, as they learn about their futures--as productivef —

member s 6: the labor fofce; family members and individuals..

m~ww“;?he“PQtenfﬁgtmconsequenéég“f6fféaﬁééfibﬁ”fi6&”@hlé“hé£i$ﬁéf”mmmm”'w'M

. : | . P : ' |
comwitmentﬂwere profound, and still are. Further, they continue to o

represent an opportunity for edutational change and reformp that

‘shouId not be dissipated by failure on the part 5fthe¢various‘;j>brs

, 'within the education system to &espond,in appropriate ways. Indeed,

g

no effdrt at structural change of this magnitude can succeed unless a |

hajority of the déhisionmakérs within the syséeq'aécept these types B

‘of i{nnovatidns and commit themselves to their ,implementation and,

” . -

e
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long-term success, Five years, the time permitted by the mew. law

— (the Career Bducation Incentive Act) is a brief period of time to

. bt “ -

'“““““m"’groups and individuals. , . _~'" ' :

The gsecdnd year proposal, therei?re, was intended to-address a

-

1
central issue in effecting the type of atructural change that will be

0 _hecessary if the goals of career education are to continue,to be met.

'4
The fact that states and territories are responsible for our national

education systJ‘ sugyests that they are essential to the success of
any national effort involving systemic change. The' very nature of
career education requires the drawing in of new facilitators 1nto the
formulation of educational.policy& representatives of business,

industry and labor--who Hhave not traditionally particigpted in policy
development activities at the state 1eve1 . Co . -

- Although state officials across the country remain'keenly aware
) L p ) |
of the_chdllenges presented by the career education movement, and

[ 3

.have ev1g7nce a significant commitment toward meeting that challenge *

. 14

"+ . there continuea to be a number of obstacles to achieying a kibd of
>

systemic change that will ensure the long range success of the career *

\' education movement. Throughout the two year tenure of thlS prOJect,
' the national task force which guided its efforts felt that it could

not he stated too strongly that career education was more than a ‘
A\ course offerring and more than a change of curriculum in the_natjons
tant

schools, Because/fareer education must b —ome~integrai to the

L]

~education of all students--including th»s" are handicapped,” -

disadvantaged, minority, young or old, mgle r:female—fit requiresra
' S . : ¢
careful rethinking of our educational policies in all areas of VR

T \ : ' P
- " ..‘"' ".‘ ) Lt : ;-
o 15 N




education at all levels.*

¢ 3

Conprehensive policy review is particularly important at the-
state level,’ where responsibility for aIl education is formally
lodged. Further, if such rethinking is to be productive--to

facilitate the transition from school to work for individual

A

students--then the representatives of business, industry and labor

A .

must be ihvolved .in it.
This project therefore was designed to assist state officials to

strengthen their career education policies, legislation and programs .

!

for working collaboratively with business, industryland labor.

Although the ECS Car$er Education Project offic1a11y ended on
November 30, 1979, this organization will continue to support career
'

education and related activities and will seek funding to support

additional dissemination activities, studies. and convening activ1ties

focused on various problems and issues that have to do with the
improvemewt of éducatdon/work linkages. At the present time ECS is

seeking support and funding for a national Forum that will. include

N v . . . -

representatives from education, industry, labot and state government,
The purpose of this forum will be to (1) identify topics for study

that have to do with the education/work transition; (2) publicize

o

«

*particularly noteworthy are various legislative activities (such as
.the 1976 Virginia Legislation--The Standard of Quality Act (HBZSG),
‘This statute provided by September 1978, the State Board of *
Edugation, in cooperation with local distpicts, was to establish
specific minimum staie -wide educational objectives and a uniform '
state-wide test in reading, communications and mathematics skills.
It also set standards for. special edycation, gifted-and talented
students, personnel, teacher preparation, testing measurements,
accréditations, planning, public involvement, and district policy
manuals--as-well as career preparation. ,Virginia was no¥ alone in
passing legislation that was both comprehensive and that included a’
career educition componen}l _ <

, .. 1;[ . ;5 , .




Y
>

-

'tazk orce. . There hmu h YEt ﬂﬁat heeds to b done and we hope to T

'QA1br Activities . . T :Qﬁ-;m

~ From the outset it was anticipated that this project would bver

t

- a. period of time,; result in increased awareness of the need for | Rt 3
career educatlon among state policy ‘makers and busineds, labor and
Voo ~

\ industry leaders. It was antlcipated that this inereased awareness

—/\ oo

“would begin to develop during the scond year of activities, through f
the expanded knowledge of policy anﬁ legislagive activity in the
states, and that thlS awareneé’ would ultimately lead to increased
comhitments to provide useful career education programsrthrough the
involvement. of. state- Leaders”tn -thre-development of state.policies and

'-:legislation 1in career education, It was, however, éointed oyt in

.-

both the first and second year ‘propesals that this increased

~awareness would be subject to a number of variables over which the (

~natqonal'task force and the project staff might have little contro;

e

(i.e., the governing structure of states and the place of career

education in that structure, the ul.tlmate support fqor career

eduCation programs at state and local levels among policy makers in

’ individuﬁl states, ‘the availa ility of funds to support new educationi

L " ¢
¢
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programs,_inc}uding career education at state levels, the levels of

suPPOrt avail lecto stetes "and local districts trom the Qareer
Bducation IncentiVe~Act (P L. 95 207), and the apeed with which this
act can: ‘be implemented, as. well as the impact(of various dther.
education/work federal and state incentive prbgyama on efforts to
expand career education ) 1t was further anticipated that this

increased awareness would begin to develop at some time dur ing- the :

: second year 8 activities through t?e expanded knowledge of policy and

)

legislative activity in the states, and that this awareness would

ultimately lead to increased commitmegts to provide useful career

" education and related programs through the involvement of state

'
~-leaders and the development of polic1es and legislation in career
education. There are several indications that this increased

awareness has begun to develop and there'is every reason to expect

‘that it will continue, although it is impossible to attribute ‘these

following:

'gains directly to the activities of the project and the

recommendations ‘of our national task forcé since there are many other

efforts now underway to communicate the importance of career
educabion*to the’public and private ‘sectors. One of the difficulties

in assessing the growth and underetanding of career education

S

practices among policy makers is the_{act that there have been. many

-

other education/work intiatives introduced during the past 18 months.

of which career education is an integral part (i.e., youth employment

and economic development 1n1tiatives at federal and state levels)

From our perspective some of the indicators that there is now an

. 1ncreased awareness of the importance of career .education include the

1 N

. - 13 | 3 (_ L .. 10
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. Career education has maintained a high pridrity among - ’

leaders. 1In a N78 survey of ECS Commigsiorerg, designed to
prioritize education issueés,.career education ranked. in the
third prlority level.and number eight in an. overalltlist &f.

.. 32 educaticn issues that warranted immediate -attentton bif.

ECS.#taff. Carebr educatfon tms maintained a high priority.

‘ position dver the past two. years and has not changed in. its’

relative degree of importance as identified by
.Commissioners (ECS 1979 priorities survey). Further, two
resolutions were introduced at ECS meetings )
“in support of career education activities at .
the policy levels and passed unanimously. ~ In addition,
~members of the ECS task force were asked to appear. before
the Steering Committee at the '1979 annual meeti#ng of the
Commission in Seattle, Washington. ' At that time, the
work of the ECS task force in career education received
_unanimous support and it was recommended that . 9
“policy activities currently befhg conducted by the task
force be expanded. This i¥s currently being accompl ished
through efforts to develop a national forum of educatioh

ECS Commissiohers (governors, state legislators and education. |

A

leaders to address—education/work initiatives; including
career education, and to make recommendations in regards
to ways that improved. education/work transitions can be

effected.- : . ’ ' T

. C

From the time the first project publications were developed
and disseminated, there has been .an . unprecedented demand ‘)
for these materials by policy leaders throughout the '
. United States. In.fact, the initial printing of the first
fqour .publications that dealt with career education
legislative activity in the states, policies and priorities
of the labor and education organizations, model legislation
" and ways of imprqQving collaborative activities. .among
industry, education and labor and education of state ,
government leaders, was. exhausted after a few weeks. These
publications were reissued a second time and are still in
heavy demand. Although the project is now ended we are now
receiving daily requests for multiple copies of bthese,
publications to be used by state advisory gouncils,
education, labor. and political o6rganizations and others
'in planning and implementing their studies of edycation/
work, issues. . ) . .
Other ECS projects.(i.e., Migrant Education) are now
-being asked by their respective constituencies to work
closely with ECS staff responsible for education/work
activities to ensure that career gducation and related -
programs becomes ‘an integral par€ of their efforts to
improve education. Although these requests.are just
now beginning to occur, it seems likely that they will
continue and it is expected that the work of the .
- national task force on career education will be reflected

,

f’?



‘ . . . . “
in future elementary/sgcondary and postseOOndary ¥
S prpdepts of the Commissiona :

- ' TR ‘
~ A8’ to a’ commitment on*the part of gtate leaders. to provide

' -
/ ' .
[ 2

‘.'useful career education programs through the involvement.of state

leaders and the development of policiem and legislation in career
f_oducation, the final outcome’' remains to be seen. Tt may very wall be
that this increased commitment will not be clearly visible for at
least another 12 to 24 months. As mentioned earlier, it was pointed

out in the originaL propdsals ‘for this project that an increased

" commitment to.the expansion of career education policy activities
. .- . . ’ -

uo;ld probably occur over a per iod gf_Limﬁl;hutlthatmawstrictémwm

timeline for this commitment 'to occur could not be realistically
projected. on.erample; there had recently been a decline -in
reguests for publications .and services from project staff to“york
with gstate leaders in deyeloping state policies'and legislation in
career education, although this decline for services and produc&s

might be expected to occiyr during the second hal f of the final

project year in any program. Many users of services automatically

‘\a

assume that when a project is ending, direct services from staff are
~ not readily available. It is also possible to speculate that we have

reached a type of "plateau" and that there will be a renewed 1nterest,

L]

in‘the types of products and services offered by this projectfat a
j later time, perhaps in'the“1980-8l'state legislative sessions. For
one thing, there was significant delay' in funding the'Career
‘Education Incentive‘}ct (P L. 95-207).and significant reductions in
‘ Eﬁe amount of money that states could expect to receive. 'In this

regard, many states were forced to temporarily curtail major career



L )

's

-education af?ivities.l dpa has only to realiad that many stateijfound

.thgmselves withoﬁt immediate fundq to support the services of career'

. - ).

‘:Qdufation coordinators.f The fact that almost half of the current

career education coordinators are . relatively new on the .job, having
L 2

.been ‘employed since funds from P.L. 95-207 were aﬁ;ocated is .

significant. It seems’plausible that a reduction in requests from

state leaders forl service was-related to this~ciqcumstance.' On the T
other hand, the very fact'that P.L. 95-207 is an incenthve act

developed. with the. expectations that states will ultimately assume

major responsibility far, the implementation of strong career

edueatiop~programs~andtwili"suppUTE“fﬁem with Funds generated by

state legislatures, may have resulted in the assumption of some state
leaders that the time is not yet right (in 1979-80) for significantly

v .
increasing their policy developméﬂt and legislative activities. In

.other words, there has been the feeling expressed on the part of some

;state leaders that ultimately strong career education policies and

legislation will be needed but that significant activity in'this area

.
!

8hould be postponed until the gtates are in a position to assume

greater respon81bi1ity for improving the quality of career education

programs through comprehensive state policy development. _In short,

it is the feeling on the part. of project staff that career education

is alive and well, that it has been overshadowed somewhat by a number ‘://

of other education/work initiatiVes‘that have been developed over the
past 12 to 18 months but that we é;n expect a resurgence of"interest
in policy and legislative activities in career education, per se,
somet ime within the next two years. . | |

.

The following.outline o£~majorractivities (including objectives)
. .0 . 'r: .

v‘ ' C . 1 o : et ‘
: L R . R\t B *
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%hal been taked from the pdoposal that was submitted for secondtyeaf'

0'.

tunding (October 1978 through September 1979), . . | :
; . \ P o ‘Y . .‘_ . $- N
\ > - . \

N, . v e

Objeétive No. 1 - Providinb State Officials with ‘Alternatdve Hethods

of Obtainihy the Adtive Involment of Business,
Industry, #ducation and €abor in Career Educatien

1

.o Policy Development and Program Imp)ementation and o

to -Strengthen that Partjcipation
- . ", \ 4 )

deliberations conducted dur ing the first year of the project, states

-,

were contacted in regards to their need for infdrmation on state and-

federal legislatiom\and proposed state and' federal legislation that

Based on_findings of national surveys and subsequent task force - °

‘affect8“career*eaucation policy dbyelopmeht planning and programming
(including  any court challenges):;}AS_a result ofﬂour offer to
' provide suchfinformatagh, project reports.summarizing state and

- federal legislative aCtiv1ty, draft (model) legislation and state

+

policy ‘summaries were disseminated ,to more than 3,000 (estimate)

organizations and institdtions and state offices over a two year

period . ECs is now receiving requests for multiplE/éopies of these .
9

puylications (15 to .300) to be hsediby state plannin groups. These‘

materials have served to generate numerous requests for more

specialized £0 ?ma;}on in regards to yougp employment, teacher
s a result, not only d%ﬂ the career educition

L g

preparation, etci
project disseminate its OWn products but prepared- a number of

'specialiZed symmaries of information pa?ticularly tailored for

v’ _ ’
,various sources requestihg the information. 1In the many cases where

we could not provide information appropriate to ‘the particular .

¢ i l‘

request, referral was made to such groups as the Council of Chief

State School Officers, the National\Association of State Boards-of

4 ' . . l

<)
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maintained close liaison with. all political and education

‘ ~~ ' | . /
Bducation, the Natiomal Schqol Boards AssociatIOn, the NatiOnal i -
oo Manpower Institute and the,National Association of Industry-zducation ~
| ‘ )
.,H~,' Cooperation. Project.staff "and individual members of\the task® force

organizations that were in a position to. provide specialized
- i "information that was not directly available: from the project. During
. © the. second project year, pro%}ct staff began to offer-more direct- -

assistance to states, pr fding our products and direct services

\k ' | whenever possible, depengiling on budget limitations. Project staff I

provided direct assistan_e'to.a number of states, meeting with state

-

advisory councils and chers, to present information on alternative

législative approaches and possible ways of strengthening career )
A ‘educatibn activities through the collabonptive efforts of industry,‘ h f~
) edudation, labor and government. As a result of contacts with the
A p states during the early months of .the second project year,
approximately 34 indicated that they hoped to utilize technical
assistance capabilities ofsthe project ower th next several months.
Project staff did‘meet with various groupsv(i e., New York, Texas,
Alabama, Indiana, South Carolina and Utah over an 18 month geriod) to .
address var ious problems having to do, with ways that career éducation
programs could be strengthened through the development of appropriate
policies. Although more than half the states did indicate their
interest 'in receiving direct services from'project staff,‘the fact = -
that a relatively.small number of gtates requested_these services in
late 1979 can- probably be attribut:;\tefvarious delays associated -
with the funding of the Career Education Incentive Act (P.L. 95- 207),

‘ a8 previously stated. It should\be noted that inltwo cases (Texas R

‘f}"g"q . : ' - : 18 - ‘ _ 15;‘.
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and Alabama) several trips were made td meet with state advisory -
\ .

couucils and othels in regard to policy development andﬂlogislative

plans.. n some instances, srates noted that while they felt they
\ 2

L

would benefit from services oftered by the project,-budget
llmitatioqs prechuded the}r inviting project staff to meet with
varioqs g#oups of edubators, legislators‘and others to address these
issues. &t should also be noted that one change in activities
related to all three objectives during the second grant period was

recommended and approved by our project monitor (Terry Newell) .Thigy

change ‘had to do with three proposed regional conferences as part of

m.\,.

—————

the-project s dissemination efforts. It was felt that because of the

many career education and related meetings being conducted throughout

v

~

the United/Statesq that this was not an efficient way of

4disseminat1ng our products and - achieving our goal of assisting states

in improv1ng policies and legislative development As a consequence

_of this change, project staff intensified their efforts to e

participate in activities of other projects then funded by the Office

of Career Education. Our decision to recommend that regional

. conference activities be deleted was primarily based on‘the following

considerations: (1) requests to participate in individual state

B meetings“o.provide cqnsultatiie services to states was growing and

i

because of budgetary considerations (and reductions in'the budget as

_originalfy proposed) it‘was decided that the money might more

.

appropriately be reserved forgdlrece ser¥vices to individual states

' (budget for regional_conferences.wasrseverlv‘limited); (2) in

checking:for>00nflicts with other meetings sponsored by the Office of

Career Education,'it'was-anticipated that it vould be extremelyﬁ
. ’ ‘ ) . : \ . . \ ¢ ‘

:: . h ’ ’ . | . .\(. i ' . . )
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b
. | ditficult to_interest large numbers olhaareer education advocates in
regional conferences at that time inasmuch as states differed cL 5&
n—-"\ - . )

niqnificantly in redards td thdﬁr career education policy and ’
}agislative ‘needs; (3) project staff and indiviqual task force 3

members were cont:;gigg\to receive requeats to participate in state,
»

‘regional and natidnal meetings sponsored by other education
o organizations.  For example, during the first six months of the
second project year, projeckt staff conductedllegislative workshops

. : . i
with the National Association of Industry-Education Cooperation, the

State School Offiqers. In fact, project staff participated in four
regional conterences sponsored by the Council of Chief State School
Officers (CCSSO) and one national meeting ‘where legislative workshops
were held for career education coordinators and other significant
persons,ingolved in.career edgcation activities. Once again,’
budgetary consideratLons were particularly important in this regard |
and every effort was being made to utilize funds in the most
'efficient way that would result - in the ‘best use of career education
funds. ?

Over the next 12 months every will be made’ to assess -the’ impact .
that the career education project may have had on those states that
vere directly. served (implementation activities) and to seek ways
that the Commission can be of assistance to those states, even though
the funding for the career education project has now ended. .

. . - . S .,\ - |
Legis]ative Approaches To Jtrengthening Career
Education and to Report Federal and State.

Policies, Laws and Regulations that hate
* Implications for Planning, Financing and

Objective No. 2 -—'ProvidingState'Officialsiith Alternative

Q ' . ' : - £y - o ,-..
o B - oc0 R
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qulementing Carear- Education at State and Local.
Levels

. ’
' .
H

'Objective No. 3 —--To Develop, Recommend and Facilitate Alternative

. Approaches to Strengthening State Education
“! Policies and Legisl n through the Cotperative
P Efforts of Business, Industry, Labor and Education‘
Since - the ﬁajority of the activities associated with addressing
Objectives No. 2 and 3 overlap to some extent and are not mutually
’ — i-‘ . . .- ____
exclusive, it appears reasonable to report activities related to
these objectives in a combihed form. Further, activities relating to

these Obj.e@.f;‘i:\!..9§..-.h.av.e,\t_.CL...dQ.r..,pr.imm:.il;z.,..wi.th..u.(.l.)._..rthe. contents. 0f th@ e

dprojectis six major publications and (2) the deliberations and

recommendations of the national task force on career education.

N LY

Further, the contents of the publications and the activ1ties of‘hhe

task force are'interrelated. That is to say,; the contents of the

‘publications reflect the deliberations and ‘recommendations of the

{

task 'force and staff work're arding career education issues °
constituted the.rew materidliwhich'served as the basis for various
task;force'meetings conducted over a two yesr period. 1In one sense,
then, the contents of the publications and the recommendations of the
tgsklrorce’COntained~in those publications, plus the resolutions . _Z
adopted by the Commission in support of career education, provide the

raw material for the final report.' | |

k'

.

Career Education- The Policies and Prf%ii ies of esses, -

Q[ggnizat ons_and Aqggg;gg

One‘of the first forts of the career education project at ECS
was to gather informafion by contactirg nuherous groups and
organizations to obtain policy statements, positi?n papers,

. , . - ¢ ‘ \

\ .18
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reaolutions ot expreaaed organizational philosophyon the subject oot v

cageer, education. Of particular interest was .how the concept relates

1

;" .to each orgaﬁlzations goals and activities and how different kinds of '
» organizations define the concept of careex education,’ The effort to
collect this material was no way inteﬂdﬂﬂ/to be a comprehensive
survey. The list of those contacted was developed from a variety of
— gourc::: The search of the available career education literature,

" personal communications, pahmplets and other printed material

)Y“m

R provided nanes of businesses, agencies or organizations that might

.

— .

“have an expressed point of view. In one sense, the effort was a
<8 ‘"paper chase" --those who responded provided written clues as to what
current ares of emphasi; might be. In some cases unsolicited
information‘was forwarded to the project by interested persons jn
both the public and private seftor. .
Many groups and organizations prowided bits of information that .
did not fall into the classification of policy‘statements, position
()papers, resolutions or formal organizational philosophy. General
support for the concept was expressed by nearly all such'.
organizations, however, anb many were, involved in career education
programs. 'The information from those who responded with an official
statement was analyzed--in all, 44. The statements were divided into
five categories, tnose fronﬁbusiness/industry, labor, education,
'special interest groups a;d.QOVernmental education advisory councils.

A review of the statement%-eevealed common key words and phrases “that

) . - Ny - \ .
tended tP run thrdughout-igs},statements. A check list of these
. ’ * ™ . ’

terms created in.parthcular'areas of emphasis by organizations
were noted.’ .y *
| A
— 2z




This approach was not intended to provide a comparative' r;ting
system to demonstrate good, less’qgood, or poor‘concepts-—the check
list was developed only to show‘krends in areas of emphasis both with e
groups and across group lines. Judgements of this'kind are bound to
be somewhat. subjective, although every attempt was made _to avoid
subjectivity. While the many organizations we contacted would no-
doubt respond affirmatively ‘to most of the considerations listed on *
the check list, items were not checked unless a policy statement,

resolutioh, or position paper_specificallywmentionedﬂthmmr~4Q¥4M#MnL ———

Ty

words, a survey was not conducted asking organizations for exhaustive
replies with regard to their position in career education-~-rather, an

analysis of formal written statements on the subject ﬁas‘made.i

(

Career Education: Concepts and Compohents' ,
Career education began taking hold in 197l when Sidney Marland
4

then U.S. Commissioner of Education coined the phrase and gave the

concept top priority. It can be’ broadly defined as an effort aimed

‘ —e
,,/

at refoc{?\ng American education and the abtions of the broader Yo

.community in ways that will help individuals ach1re and utilize the »

knowledﬁbv shills‘a d attitudes necessary for each to make work a :

ppm—

'meaningful, productive and satisfying part of his or her way of
living.*

N {
L]

*Kenneth B. Hoyt A_Egimg: fQ;_Qarggr_Edngatign, Monographs in Career

Education, Office of Career Education, U.S. Office of Edycation,
Department of Health, Education and Welfare, p. 5. This publication
and other monographs of the Office of Career Education have been
major contributors to the development of :the existing conceptual -base
for career education and were extensively utilized by project staff
They have also contributed to the development of organizational ”/
policies in.both the private and public sectors, and with the .
contents of this report-as well‘ )

= 23 T
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& With varying degrees of &éMphasis, the poficy statements,
resolutions- and position papers analyzed.stressed‘the following key

concepte of career education as both desirable and necesQafy:

¢

o Preparation for successful working careers should be a
key objective of all education. 1In every course, teachers
should emphasize whenever appropriate the career
imglications of the substative content they teach.

0 Preparation for careers should stress the importance of Y
work, attitudes, basic skills, self-assesément and
understanding, human relations skills, rebpons .
citizenship, orientatj | work, understanding
thé"economic system, exposure tO alternative career choice
as well as the acquisition of the actual job skills. .The
goal of education should include emphasis on preparing the
school leavers to change with change in the world of
employment, ' -

e

i e
]

0 Learning, should not be reserved to the classroom.
alone. Learning environments should be identified in
. ‘the home, the community, with private and public employers;
. - and labor organizations. Students must be given an
' opportunity to become aware of and explore occupations
throlgh direct interaction with the physical and human
resources that the business/industry, labor, professional-
and government commuhities. Work experience--paid or
unpaid--must become an education option available to all
students; it must not simply remain an alternative
‘program for those. who have failed to profit from the
academic curriculum. : '

© Career education is part of lifelong learning. It should °
begin in early childhood and continue throughout the
regular school years, allowing enpugh flexibility for
students to leave school, gain experi&nce and then
return to school for. further education. It should
include options for upgrading the education skills of
adults and ghould contribute to the productive use of
leisure time into the retirement years.

b

o Career education should be a basic and pervasive approach
: to all education and should compliment other legitimate
gducatiqn objectives (including citizenship, family
esponsibility, basic education, etc.). Pupils can
acquire skills, knowledge agd attitudes career education
seeks to convey while simulatneously being motivated to
wo . learn and increadse the amount of subject matter actually
: assimilated. -

S

24




\A . o7 ‘3 ' 'Z‘
o Thg full range of educational and occupational _ - .
opportunities must be made availabl'e, to the gseatest
extent possiple, to miwmority peraonsq‘hnﬂﬁicapped
persons.and women, psﬁyell as to‘others in society. » Cv L
. ['Y \-,'
© A clear distinctiqn should be made between vocational
education and caréer education. Vocational .education
represents a body of substantive knowledge designed .
to provide students with specific vocational skills &
necessary fog entry in the occupational o
society. Career education, on the other hand, is an
instructional strategy to be threaded through all

- ® instructional programs at ,all levels of education. It R

1s designed 'to provide students with the skills and
attitudes needed to adapt‘to a changing society,.

0 Guidance and counseling programs should be expanded
to assist young people in making wise career .
choices, and.to include services devised and operated.
throughout the community to assist persons in the
career development process. .

0 Career education is not a "add-on" approach to educational
change.. It involves changing attitudes, knowledge, skills
and actions.of all participants so that a Tefocusing of
education can occur. Thus,in<service education is. a X
topic of major importance for career education. -

-~

Career e?ucation, thereforg, is not perceived by the.groups and

organizations contacted as only appropriate. for a specific time

segment in education (such as elementary or secondary sphool) or as
. - ' . -,

separate subject matter (such as vocational or aeademic?eduqatlon).\
It encompasses both of these and more--it is a basic' part of all -~

‘education. ®areer education is seen as a means of achieving a » T oan
\ S ' :
specific objective-~-successful career performance--which is

.

practical, measurab}e; aﬁh\sop exclusive of other legitimate-h

I

objectives. A key concept is that all honest and prdductfveﬁpuman
activity is honorable and ‘legitimate. Career education involves the: -~

identification of dttributes ;hgﬁ make for ;1fetime career success,

r

whether as empﬁ%yee or employer, laborer or pro@éssibnal, and is seen

v

as denying to the schéols any monopoly as a learning envifonment,

s ) . ' ‘. o /‘ .
R0 o 22,
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while giving to the schools a ke¥ tole in identifyinq ‘and "

coordinating all learning environments, that can further carper

t
e

goals. ’ : - S
These beliefs are reflected throughout the various»statementsr

included in this report and arL the basic underlying assumptions that

have given career education its own uinque identity. They have also

provided a strong conceptual base. which continued development a% a o -w%

major approach to educational change. »l ‘ _ - wmwfmwf;

P

-

4

L™

l

In addition to,the discus8ion of c0ncepts and components of

career educatipn{\this report contains a discussion of areas-of -
% N ! .

otganiza®#onal emphbsis (i.e., what va;ious organizagions and

- : " $ i
agencies want or don't want to ‘see in career education). Too,:
. '

various suggestions‘for action as recommended by the task force (see "

section of report or task force activities)

'Legislating for Car&er Eddcation- A Handbook for State Policy Makers

Y
- This report repxesents an. effo to’ translate the views and
\

‘ Objectives of the ECS task force on career education-and the legal

- provisions that are both comprehensive in their scope and, at the
same.iﬁme,:practical. Thus, the report is primarily a creation of
the task‘force. In this report, the carder education task force has
dealt with a wide variety of practical ‘matters. ‘AShould career .
ducation be enacted at all? How sHould it be paid for? Hov long
should«it’take tc‘achieve full implementétion? How'cah ongoing

efforts bg,built upon’ and encouraged? Given the wide variation among

the states the "ECS task ‘force. has made no attempt)to provide final

. anwers to th@se questions, but-they are dealt with so that the

readers may find the approach best suited to their states._ A strong
. ‘53’
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b .
eftort has been made to develop lelative provisions in this report

that are unambiguous and as readable possible. 1Individual provisions

are described in tarma that are intended to clarify them, to explain

-.. their significance, and to promote discussion. 'To the extent that

this report leads to a thoughtful discussion of the goals and

objectives ov career education-—and to the appropriate ways of

e

,achieving ‘those goals and objectives——it will have fulfilled its

purpose. This report is divided into five major section8° T

l. Legislative Leadership: The Case for a Comprehensive_Career(,¢

- BEducation Law
‘ \ .

One of the first questions that appears when confronted with a
proposal for legislation is "Why do,we need it?" Variots~laws are

enacted in most peoples mind to enforce them into.behavior that they

-would not voluntarily adopt. There is Q,strOng tendency to resist.

~
any encroachments by government on our freedom to solve problems in

ways that are suited to our individual circdmstances and needs. In _.
education, ne\hﬁaws are often viewed as inimitable to the local - |
contgol of the schools and the independence of educators to approacha
ﬁheir responsibilitie; in a professional and responsive way.

All laws, however, are not -designed to force a change in

behavior. To the contrary, many were designed t&\provide needed

“support for activities that have already gained ansiderable

acceptance. In many cases, when such laws are enacted, there are

strings attached-—they are normally designed to prevent abuse and "to

' proteot tax dollars (i e., the public interest) rather than to force

a change in behavior.

Some laws are a mixture in that théggrequire a change'while
) c‘.‘ [ . .,. . $

- - [} e d
-
. .
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providing the aupport needed to make the required cnanoe less

burdensome. Thesge tvpes of laws are referred to as 'rncontive

"Legislation and represent a form of legislative leadership rather

\

than an exercise of legislative authority. Ideally, they are,

designed to nurture a variety of locally determined. approaches to

meeting the goals and objectives of the legialature which are gtated

in very general terms in the law.

" The approach to legislation proposed by the ECS task - force in
this document is an incentive approach designed to encourage the
full implementation of career education withih a five year period.

2. Administrative Structures: The Local Level

There are a varietv of factors that influence'communities

—.through their local boards of education to change their educational

pragtices and procedures and to. adopt .an innovation that seems likely

‘to. address their most immediate concerns. An increase in school

4

dropouts may prompt fears that the educational program.is no longer
relevant to young people. Hjgh rates of youth unemployment or a
decline/ygrachievement in the basi¢ skild»s may fuel existing concern _
that the ‘schools are not adequately preparing young people for the
world of work. A taxpayer revolt may lead to a determination to
provide "more educatiOn for the‘dollar.” This section of the report
discusses the oreation of planning districts, lo§a1 needs assessment.“

and planning activities, the value of career edhcation resource

.

fcenters, the value of a long-term edu@ational plan.

3( Administrative Structures: ‘The State Devel . s~

At the state level, planning isualso a major concern but it

takes a different form since the state plan is a composite of local

& » L]
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-planning activities based on locally identified needs. The statjn

heavy‘responsibility.to‘provide information and assistance,

r

éducation agency, however, in addition to planning activitiei. has

“other important roles to plav infencouraging the implementation of

career education. The provision of information to the public and

assistance to school districts are two of the major functions that
b

can best be performed at the state level. This report discusses the
- &

importance of coordin!ting with related programs to achieve-maximum

— 4.
efficiency, the purpose of the state education plan and .state efforts’
to achieve the full implementation of career education within the _
state, and many of the important elements that might be included in a
state plan. e % '

4. IGovernance Structures: The Local Level

The governance of education has been entrusted to school boards,
at both the state and local level and it involves a wide range of
activities--from approving proposed budgets to providing'the
leadership necessary to bring about educational change (for example,
desegregation‘f ‘the schools). School board member&, in addition to
being lay c1tizens, are expected to be responsive to the views

.expressed by other lay persons and in so doing to ensure that schools

respond to the need of the community and state.- This section

~\
&

discusses the role of career education advisory ccouncils and the
importance of developing a membership structure that is
representative of the entire community)

5. Governance Structures:-The State Level  ° <

There is still considerable confusion surrounding the concept of

 Career education. The Office of C#teer Education has been given a

&

4
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statewide; an important step in hringiné about fhli imp£;*entation of
the programn Leadership, however, requires more than the provision =
of in?ornation assistance--no matter how well both are provided .
This section discusses the role of the state advisory council, and
council membership. In essence, this section comments on the fact
that with the establishment of the state advisory cohncil ‘thé state
'lcgislature will have provided for a state role in career education
that has both leadership qualities and that provides support. for |
‘Planning and 1mp1ementation efforts--in most—eases~the—councii“shoufd—~
be specifically responsible for advising the state director of oareer
education on the provisions of technical assistance'and information
across the state, and the various app;oaches to be taken that will
result in the implemehtation of the state plan.

6: vFunding and Programs
Funding provisions in incentive legislation b;ovide a.
multiplicity of oprrtunities for the legislature-—creating many
questions about what fundlng combinations will be most effective.’
This material discusses the various.steps in determininé'how much‘
money should be soent specifically forlthe first‘year or(two of th@
program, the setting asidé of funds to be used at the state level for
administrative purposes, providing for the distribution of funds .
between planning districts and various ways that spe01a1 provisions
can be included that require localities to set aside part of their
funds for one or more mandated activities. 1In this“seqtion an ‘ ”
approach to funding is suggested but lit¥le specific detail is
‘provided. This generality reflects the r%cognition that wide

variations tend to occur between states.in the appropriate

14 - -
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- occur within states .in. terms of the progress that has already been .
. made in implementaing career edu\ation at local levels. |
7. Suggested Provisions,{or a Career Education Act
For many policy makers, . this material may be the most useful"
: c0ntained in this. publication Squested provisions include: (1) a-
auggested definition; (2) legislatfye purpose; (3) creation of ‘career L

education‘planning districts; (4) the development of career education ¢ &

plans; . LSL_establ-ishmeneefwanJ*Gf-ﬂee—ef—%mer— Bducattony—(6)y duties

6 and responsibilities of local career education advisory councils- (7)
i establishment of a state career education advisory council; and-(8)

-authorization. | :,

Collaboeration in State Career Educgtigg_2g11___Dgyglgnﬁgn;*_mhg_xgl_
‘—1;5281n958‘ Industry and Lahor

\

Since the'concept of career education was first introduced,

there has be®n an increased emphasis on encouraging collaboration

A

‘ between educators and the community There are many types of
fesources that can contribute to the success of career education,

including different types of employers, both large and small

-
businesses, profit and nonprofit making organizations, federal and

¢

state governments, etc. Also, there are various types of educational
settings that must be considered including hospitals;w}dbmaries, - »
. %;rade sdhools and apprenticeship programs, as well as community
‘colleges and others. In\addition, there are many private individuals -

R "~ who are active within the community who serve as volunteers, as } S

<
prbfessionals or as amateurs (for example, amateur archeologists)

The wide yai}ety of resources that exist within the' community
-\\‘ N . . . . 'e.

w
. /
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greatly enrich the educational system when thoy are called upon to do
""""""""""""" .so and when,'as a reault ot a cooperative or. collaborative approach,
available resouaces within the community are targetad to"meet the
needs of individual atudents for current information and J‘ -
opportunities to partj ipate in the wide vdriety of career |
opportunities avai able to them. If collahoration among all'gﬁ these

various resources does in fact occur, career education can become

,much more than a new pProgram. It can, in fact, become an agent for

educationalmchange~thatwcontributes~to“individuattzed“iﬁstruction and
to orienting various instructional efforts in ways that are '\‘

e particutarly relevant to studénts with individual goals and

capabilities. k

The work of the ECS task force on career education called Ior a

-

review and anal¥sis of the nature and extent of business/industry and
" labor involvements in state career education policy formulation and

an ultimate assessment of factors thah encourage or tend to hinder

L4

collaboration between these groups and the edycation community. This
‘" particular report was created to assist in iﬂé%ovihg state career

: (
education policies through collaborative efforts. It contains in the
analysis of .survey responses the perceptions of state officials

»
, concetned with career education and the perceptions of

&
»

representatives of business/industry and labor about collaboration at
the state level and the development of effective policies and plans

for career educatiOn. It also contains recommendations of the "task .
X

+ force for improving collaborative efforts in the policies and plans

that “hopefully will result from these efforts.

)

There are many benefits'to be gained frOm the involvement of !

¢

" L4
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// employers and labor leaders in the educational process_slnpe they ,are
' in possession of accuraté and current career informatioq and are
concerned abQut both high unemployment rates and the'lack of a
qualified pOpulation< From the standpoint of employers, although‘
ot schools and colleges are increasingly preparing the students to
':.suécessfully-enter.the world of work, many students are leaving the
educational system unprepared to de so;‘ The active involvement of '

employers serves to assure a.better understanding on .the part of

edu

cation of future labor needs and-is~likely to yield support for

those ducators who are interested in strengthening the capacity of
the educational system to meet’ those needs. Lab&r‘leaders continue B
to-recognize ‘the .value of career education as a means ofrproviding
students with a more\accurate understanoing of our economic system
and of combating misinformation and stereotyped attitudes about the
.labor mo;ement and .the roles of unions in bargaining collectively to
improve the lives of working people.® They, too, share a fundamental
concern about the quality of preparation that students receive prior
v 'zo entering the lagor fonce. Labor leaders tend to support career
education becaose,if offerslopportunities for the‘offspring of union
L ;”members to become involved in a variety of career options that they
might otherwise be\privvy to and to demelop their career interest to
+~their maximum capability. This report deals heavily with the ‘
| collaborative process and offers a variety of examples of the value
of collaborative efforts. In addition,.it’ oiscusses the role and
responsibility of state career education coordinators foJ/ihe
-aevelopment and implementation areer education policies across

the country. It further ‘providdg a series of summaries and




AR ' | .
recommendations based upon task rorce dbliberations that are tocu809

.1 Y

on the va}ue of the collaborative process.

‘\ ) . ' s
An Overview of State Career EducatiOn Laws . . lg

-

One useful tool when new legislation is being nsidered in any

¢ ¥

'state is a collection of similar legislation that has been enacted by

’

other stat s. “Although. t%e details may be inappropriate, the

approach an —many of the i&dividual provisions may be well suited to

‘the néeds of a state on the verge of 1egislating new programs.

" In recent years, various state legislatﬁres have enacted new
laws in the area of career education and zelated areas.‘_Existing_
laws contain a wide range of approaches, from fairly limited

\ o
resolutions to fully developed career education legislation. In some

states, career educ:tion Hss also been integrated into iegislatiow
that is concerned with education reform. -

As an aid to individuals who are beginning to review approaches
to developing state career education leg{%lation, existing
legislation has been compiled and is included in thié;volume. it is
developed to serve as_a“compénion to vafious other reports that have

< . LI 4

been issued by the career education project.- Theplegislation

: . 4 : ' . "
contained in this report has been grouped ipto categories:

o Appropriations/resolutions typically indicate th!i the .
report of the legislature for a given program or, concept,
but provide more general information, if any, on _how
-the program should be implemented. Actual programr ,
implementation is left largely to the’ discretion of the

. administering agency and is . often optional,

o Reportive legislation——simply creates the structu;g or

mechanisms thate further ongoing or prospective implementation

activities at the loc#l level (e.g., career\education
tesource centersy),

9
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0 Implementation legislation--provides for program
implementation although varying degrees of discretion
are left to the administering agency, sufficient
structure, program content and funds are provided by
the legislatute to assure that the programs will be
implemented in a predictable way, -

! " o, Education Program Liegislation--is legislation in which
career education is viewed as an agent of education
‘reform, . The last chapter of this particylar report
contains state-by-state acgounts of career education.
legislation so that the readir may quickly review - .
which states have career education legislation and
in summary form, what the nature of the législation

18¢ 6 . X

/

Finally, this report indexed topically to enable the
reader to locate legislative provisions dealing with
postsecondary education, inservice education, etc. and
_ - margin notatiops to permit easy reference. Also, the
"4 , agencies or groups are individually referred to in.
individual legislative divisions ind ted in the
margin to indicate who is involved or pssigned the
responsibility in the provision. .
In future.legislative sessions, a number of states will be \

reviewing legislative proposals for career education; in other
states,‘prqspeétiyg career gducation legislation is ﬁo; being
. 6iscussed and may pé draftqd for»introductién in future sessidﬁs.'
The staff of the‘EéS career education projec£, alphough the project
h:s ended, will continue to monitor theée effdfts‘with*;hénintéhtiﬁn
of providing gé—?o—da;e infoipatibn on legislatiQe’aétivities.
Readeré are encouraged to forward to the project ‘any information that
'hay be available.to’them on the status of career eéucatioﬁ in their
state. .
. . : - : . . .
" This report, therefore,'contains,legislatipn introduced in the
past'in states tbat‘ca; be classified as (a)/appropriations and
resoiutionsﬁ_(2) suppérting legislgtioﬂ, (3) impllementation
legislation,and (4) education reférm législabion..

Finally, this report contains staté~by-s;ate narratives of”

7

1]
. ' . 3 e e ) ‘ o
O T s ’ § SR X9 B T T 32 -
. . : ‘ " . . ‘

L] w



bad

leqialation that was enacted in e\\h o£ the 2l states at tha time of

tha publication of this material.

Legislative Update: 1980

This report, which was originally planned to be isdued in 1979,
_ia a report that deals with 1egislation that was introduced or pasaed
'since report No. 119, An Overview of State Legislation, was ~—
R disseminated in January 1979. 1t was delayed in the hope that
projedﬁ staff would be able to. provide readers with the most current
legislative and policy development activities that have ttanspired
since issuing the Januar§/l979 report. This report deals with some
of the major issues that states must ‘consider in developing
‘comprenensive careermeducation policies‘and legislation, but will .
only reflect what has transpired to our knowledge since previous
reports were issued. Copies~of this report will be disseminated to
the Education Commission of the States' constituency in early 19&0
As originally conceived, this report was to be directed toward
legislative approaches to implementing career education-poiicy
decisions. After numerous task force deliberations it was decided
L\v_“that a more important focus would . 'be to develop a report on career

.education for special populations. Two of the preceding reports were

PR concerned with the development of comprehensive state career
‘“education legislation; and two were concerned with strengthening the
. ~7
collaboration of business/industry and laéh( in the development of

*
career education policies. These four reports dealt with the concept

of career education in general terms, as a means of responding to the
L : - WP .
need that .all young people have to reyate 411 .they are learning in

the classroom to the outer world around them and specifical}y, to




\
their own possible future roles within an'adult world ’

Career Education: A Tool for Meeting the Needs of Special Populations

S This particular report is based on the recognition that while -

all children have this need in common, some childrenshave specialized

needs that will limit-their ability to succeed in the educatiom
system and later will tend. to reSult in their joining those adults
who are structurally unemployed or underemployed ~Regardless of ‘
ability, children with special educational needs are also those. who,
as adults, typically find themselves in the lower rungs of the
economic ladder, unable to fing'jobs “in bad or good times." | This
reporti\therefore, which is yet to be diseminated, will be conqerned

with those special education needs that are those that tend to -

»

A

* «prevent students from succeeding in trad&%ional classroom ‘gettings.

. -
These needs can result from differences in culthre or language, from

economic disadvantagment to stereotyping, from mental or physical

-handicaps, from xelative geographical isolation or from freguent

changes in residence--or from variations or combinations of these

-~

factors. This report,‘therefore, is now entering/completion and ,

when issued wiIl provide leedei;uyith .a discussion of the

heterogene?us classroom, the role of career education providing for !

'special popul ations of all types l.pluding the role of wamen in the
trangition from education to work and thflguhculture of poverty. It

18 intended to provide policy makers with basic information to lead

to better understanding of the role that career education can play in
-

| providing for more efficient education practices focused on the

important- role of career education *in dealing with the special

’

populations of all kinds.. - : | Py
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. career education, particularly at stat

-~ committee and other groups 6f their recommendatipns and seek  ECS

For more detailed intormation, readers are yrged to contact the
E ( .
EBducation Commission of the States to secure,copies of the above

described publications and for additional information that has been

~N
_produced through occasional papers, individually designed pieces oF .

informatidn and special reports for the constituency of the.

Commission. | . g

L ]

Task Force‘Activities and Recommendations
In 1977, the ECS career education task force was developed to:
(1) develop recommendations for states concerning policy and

legislative options and alternative approaches for strengthening

collaborative efforts of business/educztion/labor/government in

levels; (2) give guidance to

" gtaff in carrying oyt tasks of the project; (3) advise ECS steering

.approval and promotion of those recommendations° and (4)~work in

‘ their own ‘states to promote effective working relationships with

education/government and business/labor/industry leaders. In

[

essence, this task force on career education was charged with the

responsibility of studying\career education and its manyuimplications

for our system of education. The task force has developed a number of

'recommendqgions. Among them are recommendations for career education:

and peficy development. The task force, which was chaired by
Governor George Busbee of Georgia, was composed of]educatOrs,
politisal leaders and representatives of business, industry and
labor. Each member was ah advocate of career education and each Had
his/hﬁ& own perspective about implemening career education in ways

&

that- would benefit students, schools and communities. The

o
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. recommendations were designed to encourage the full ihplementation of '
career edUcation and, ‘also, to preserve and protect thosge
characteristics ot career education that make it a desirable agent of

educational change. S L - R . .

Other Task -Force hctivities
iUnder the'provisions of the Special Projects;Act (P.L. 93-380),
the states reeeived*careereeducation planninq grants, fThe states
developed career education plans as legislation was being considered
by the Congress to provide funds for implementation purposes (that
is, the bill that was enacted in December 1977 as the Career
Education Incentive'Act, P.L. 95-207). These separate, but closely
related activities, resulted in the development of state planning
efforts that were responsi&e to the requirements of P. L 95- 207 and,
\to an appreciable extent, based on the expectation that federal funds
would be)éorthcoming for i.plementation purposes. : i
The members o{ the task force recognized that fuﬁding under P. L.
95~ 207 was of central importance to the gstates. When a’propriations
were under consideration in the spring of 1978, the task force
submitted testimony urging full funding for the law (attached).
 similarly, in 1979, when the appropriated” funds ($32.5 million) were
thevsubject of a recision request, the task force also acted'in a’
. Goncerted way'in behalf of the-statesfijé“Warren Hill, ECS Executive‘
Director, pointed out, a peremptory withdrawal of the appropriated
funds could be expected to lead to "confusion, delays and additional
unanticipated financial burdens" at atate and local levels. Governor

Busbee, in a letter to President Carter (also- attached), pointed to

the symholic significance of the Administration 8 position and the

. ' . b
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~adverse eaffect {f might be expected to have on the career education

movement. The efforts of the task force, and other éonceined

LT
T ity
sy

-

agyncieé and individuals across the country, resulted in a compromise
wheréby the states re%eived $20 millton, allowing thep to continue

1mp1eméhtation activities as planned but at a-sligHtl} reduced level.

Finally, thé\tgsk fdrqe responded to the proposed regulations

P
% 2B

s @

for the Career Education Ipcéntive Act, commenting on their JU—

suitability and appropriateness in meeting the. needs. of the states.

Recommendations
' ) . . v 8
B . Major task force recommendations that have .been included in

publicationg, occasional papers andlteséimony providsé to the

<9

Cong;ess include:

t

-~ * )

1. Organization should review existing policy statements

© Or resolutions to determine the extent to which they
reflect current catreer education priorities and
activities; . , - ‘ . .

2. Organization should oconsider the possible advantages
} . of working. with other groups to achieve common goals in
Al - policy areas; it may be possible to create a unified.
< .and ‘coordinated approach to ¢areer €ducation without
sacrificing individual gfoup interests; —

3. Inasmuch as collaboration among representatives of
‘ business/industry, labor and governmeht and education -

is essential 'to the future success of career education, ¢
- organizations and agencies currently engaged in
- cooperative activities should also analyze and note

similarities and differences in formally-stated '

philosophies and policies is a first step in -

facilitating productive, role-oriented relationships;

4. 1In gsome cases, phrases such as "economic -education,"
"citizenship,” or "consumer education," mean N
d{fferent things to different people. Where the'- L
- possibilityof misunderstanding exists, terms ' . ) Ny
should be.clearly defined in organizational ro
statements; ] . . “' . i
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S. 1In some instances, policy statements have an
A empty ring in that they lead to no productive
- . -end. Policy.statements should be reviewed: to-
determine if they reflect a commitment to be
involved in career education activities at the:
local, state or national levels. '

6. In a wide variety of ways, businesl/induatf& and
) labor have both voiced andfiemonstrated their
support for and commitment to the concept of
career education. 1In general, their greater
involvenient will result simply from the
extension of an invitation on the part of

oo T - their participation ip the collaborative :
rocess., It is stroh§yly recommended that such
nvivations be extended; '

a. Invitations to business, industry. and

" labor should be forthcoming from high .
rankihg state officials/educators, :
preferably both the governor and the chief
state school officer. Their interest and
concern not only establishes the ) '

legitimacy of the effort, it also helps

to assure its success in terms of effecting
the function of gchools and colleges within
the state; - . '

b. Similarly, invitations“should be extended *
~ to high ranking officials~-executiye -
directors of major businesses, industries
and labox unions.. These are the :
individuals who can make available needed .
human and physical resources for implement?gg
activities -and  they age also able to : .
contr ibute knowledge information
that is essential to e establishment
of effective career edlcation policies
and plans. Although buginess. and labogr
leaders may appoint othekr persons - to
: represent them, their initial and
.’ : continued involvement even jghrotgh an
official or designated intermediary,
is essential if the collaborative process
i1s to be more than syperficial;

¢+ Invitations should be extended in ways

’ that reflect an understanding of and a
sensitivity to the neleds and interests of
the business/labor communities. Unless
representatives of government/education
express their awareness of and responsiveness
to those factors that have led to bus}ness/ g

educators and/or stgtngggicials'asking_fof e
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labor support for career education, true
collaboration is not likely.to take place. .
' {
An accurate assessment should be made of both
the employing community and of state .
occupational data. Individuals should be
identified who are representatives of large
segments of the employing community within a
state, as well as individuals who represent
significant occupational groupings (for
example, the health professions, the
tranaportation indistry, etc.) both unionized
and nonunionized. Such persons should be
invited to participate in career education
policy development. '
The composition of advisory councils should be
both diverse and representative. Thus,-if the
countil is to remain manageable in size, members
may need to play dual roles (small business/.
minority representatives, parent/rural
geographic area representative, etc.).

Individuals who have important pe:apectives

to offer should be invited to participate

in the policy development process and should
be interviewed to ascertain what, if any,
assistance will be needed to assure their full
and activ wolvement. Such assistance should
be providel  to the maximum extent possible.

Career educatign is subject to different kinds of
definitions and means different things to
different people. It is not uncommon to find -
groups of péople{unanimously supporting "career
education” but with.a varieth of opinions as to
what it actually is. It is recommended that the
establishment of a common agenda can best be
accomplished at the outset by fogusing attention
on the identification of a few commonly held
objectives that need immediate concrete

action. 'Long range objectives encompassed by a
tiitee to five year dareer education plan should.
also be established so that initial objectives
can be modified in accordance with new and
better information, resulting from ongoing ‘

‘implementation efforts. The establishment, of

long range objectives allows collaborative
efforts to evolve, producing a stronger, more
broadly based framework for more mutually

~ cooperative activity. It should also be
-emphasized in the development of objectives and
& common agenda for action that the basic goal .

of career education is educational change and * °

f »
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. reform. Pjgposed activities should be
. ' '~ evalyated in terms of their potential for
bringing about significant improvement of the
- education process. y

h. 1In regard to collaboration, it ' is recommended .
that changing those traditions that are
obstacles to educational change ghould be

q viewed as one of the major objectives of
_collaborative efforts (rather than necessary
e . evils that autpmatdcally limit what can e
' done) . Those involved in collaborative
processes should be fully informed of the . . '
existing structural and procedural limitationsw— - - ° -
of the education system, the reasons for their
existence, and the necessity of dealing creatively
with them. Collaborative development of state
-career education policies and plans should be
. responsive to lcal needs and activities as
N determined by formal or informal needs
\ asgessment-activities. A sustained effort
should' bg made to identify the ‘existing base
of support for career education in the state,
both in public and private sectors, and to
commugicate that information to pelicy makers in
the eXecutive and legislative branches of .
government.  These individuals can further career
education objectives far more suctessfully. if
-they are fully informed of the bases ‘for career
education--at the local level and on the part .
of business, labor and political leaders. . .

1. In regard to coordination, it is recommended that
a continuing effort should be ‘made to identify
and develop working relationships with groups and
_ -agencies within the state that are actively
¢ A involved in career education or related
: - activities. State career education planning
objectives should include the avoidance of
- duplication of activities within the state and
// . should encourage .activities that are mutually
supportive and would help to maximize the human
resources available for implementation of career \ .
education. Further, a wide variety of gstate '
officials--concerned with equal employment :
opportunities, youth employment and CETA, equal . -«
education opportynity for women, the employment .
of handicapped individuals in vocational .
« education to name a few--should be routinely
" con8ulted so that career education policies .are
comprehensive and consistent with othegr ongoing
efforts within the state. ' @ ‘




J. The burden placed on the state career eduéation
\ ' coordinator is graat. 1In that regard, it is
, recommended that: among the most valuable
resources of technical assistance for state
career education coordinators are other state
career education coordinators, These individuals
often have developed guccessful approaches to
identifying and 'involving the private gector' in
career education planning and implementation and
have much to offer one' another on a shared
basis. State career edc%atiOn coordinators should
establish and maintain close working relationships
with one another as an ongoing form of mutual
assistance. Further, other resources at the = . S —
local, state and national level should be
» identified to ptovide state career education
coordinators with all available information,
materials and consultative assistance. Finally,
all available resources that would be helpful
to state career education coordinators are not,
of course, outside the state. There are -
important resources within the state education
agency and other state agencies and in .the
private sector. State career education
coordinators should be encouraged to identify
sources of information and assistance that
, ) would be peneficial to them and to advisory
council members, and to- fully utilize them,,

;‘lgﬁ;‘ ‘

k. Finally, the task force recommends that all
‘ policy makers should review the material *
- contained in Legislating for Career Education: A
) Handbook for State Policy Makers, particularly
the materials that deal with the case for a :
comprehensive career education law and the model
statute (draft legislation) that is contained
in this publication. The subject matter contained
in this publication regarding administrative oo
| _ structures at state and local levels and governance
/ . 8tructures” and funding for. programs should provide
' policy makers with information that is highly :
. pertinent to their decision makKing roles. )

aProject‘Participants _
The carter educ&tion project of the gduéation Commissiqn of the
Staieé indirectly serves, through{pyblications and consultative
services {eLated to policy and legislative development, the following"
groups: governors, state‘legislétOts, staté eQucation Board members,
" chief state.school offic;gs. career education coordinators and othereg
SRR . Y . | |




who require information on alternaéivi methods of obtainhing the
activelinvoivement of business, 1ndua£ry and. labor in career -
education pbl}cy developmenr-and program implementation and.who
desire 1nformati§n on elternptivellejislative approaches to
strengthening career education. Those persons actively assisting
project staff incld.e members of our-national task force on career

education. The composition of the task force is displayed on the

participants summary form.

Evaiuation | &
“Ae wae originélly discussed with the project moniror, a projeet
such as. this ona;does not.lend itself to conventional evaluation.
design -such as might be found in a stéte or local program testing thel
efficacy of specific career education practices and the impact on\‘
student behavior. It was our 1ntention during the first 12 months of
the project to monitor all project activities and to be in a position

to show at the e€nd of the first grant period that we completed out

- tasks and hopefully accomplished our objectives.

With the exception of certain delays associated with the

development of products (i.e., special task force reports, etc.) and

[ ] : .
resulting printing delays all project activities originally outiined *

for compietion‘during the_first‘project,period were completed ée
. . t. " R .

-~

scheduled.

<

Accordingly, during the second month of the first project year a
. 4 . ‘

detailed set of'objecttves and accompanying evaluation measures

\R‘

covering the first 12 montns of the project were devedloped and send

.to our project monitor, Subtasks were expanded as requested during

vt

negotiations for the first project year. At that time 1p_was noted

\
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“that the particular project activities initiated during the tirlt

project year would become part of intensive direct’ servicos during

-

the second,year's activities if-funding was made availables The
first project year involved a series of precise ohjectives that lent

themselves to close scrutiny by project staff. Evaluation measures,

_procedures and rationale for each of -the firtst 12 months objectives

were'reported in our first annual performance repott (October 1977

'through January 1979).. These. materials are once again included in

the appendix of this report.

During the second project year, as mentioned'in'the second '
proposal and the interim per formance report (October 1978 through
March 31, '1979) we were entering into an implementation phase of the
overall two year project.. While the objectives for the overall two
year period remained substantially the same it was virtually |

'impossible to develop an evaluation plan th.at would show thqr impact

\
- of the overall project in meeting the broadly statgd goals gnd

objectives of ‘the project. The strengthenﬂng of career education
policies, for example, involves a continuous process at the state
level over an indefinite period of time."The process includes (1) -
strengthening the involvement of business; industry,,labor and

education-in formulating career educatipn policies; (2) strengthening

'~ and refining the method (primarily legislative) through which career

education policies arée 1mp1emented; and (3) strengthening policies ¥
and 1egislationﬂoy“prov1ding for increasing the greater degrees of .
comprehensiveness. The career education project has today and will

continue to assist in initiating some or all of these processes and

' materials developed by the project will continue to further that

N
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~ Anticipated Changes and/or Problems .

>

effort in the future. However, although normal evaluation procedures

Were continuously adapted and remodified to aspess the'succeea‘ot the

N |
project in meeting its objectives and to P de a framework for

changing directions where necessary to best meet the overall
objectives of the project.it was pointed out that the overall results
of the project cannot be expected o be quantitative or conclusive
even at the end of the project. As mentioned earlier we continue to
see 80lid evidence'(i. e., use of materials prepared by the project
and continued requests.for the information of the kind that the

_project’ ‘was originally designed to provide) we are not in a position

to show that this project das singularly responsible for what appears ¢ -

to be increased knowledge of decision makers about career education
or the speed with which they aproached career education |
implementation activities in the states, 1In the opinion of the 55
Education Commission of the States, the national task force onvc eer
education and the staff responsible for carrying out the actid&ties
of the project——this project did have a major impact on career
education practicee at natSOnal, state and local levels. At some

future time it may be possible to show in tangible and measurable

- ways that the activities of the BCS career education project;did, in

fact, contsibute significantly to the rapid growth of interest in
career education among education, political and other policy makers

A

at state leveld, but it is not possible at this time.

¢« .«(
o
At the time that the interim report of the second year's

activities was.submitted in May 1979, staff did not anticipate any

major problems in continuing the project between the time of that

o ' ; "y . 44
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reporting and the.end of the project. It should be noted once agaﬂn,
however, that one major change in activities related to all three
objectiVes of the project during the second grant period was
recommended by staff and approved by our project monitor (Terry
Newell)._:This change had to do with three proposed regional

conferences as part of the project's diaseimation efforts. It was

 felt that because of many career education related’meetings being

conducted throughout the United States that’ this was not an‘efficient.

way of disseminating our products-and,achiexing the goal ogqassisting
states in improving policy and legislative development. Our decision
to'recommend that regional conference activity be deleted was
primarily based on the following considerations: (1) request to
participate in. individual state meetings to provide consultative
services to states wasy at this time, greater than oriainafly .
anticipated and because of budgetary considerations in the area o}

staff and task force travel, it was decided-that money might be

better reserved for direct state services whérever possible; (2) .in

- checking for conflicts with other meetings sponsored by the Office of

(

Career Education it was anticipated that it would be extremely

difficult to interest large numbers of career education ‘advocates in

regional conferences at thatltime inasmuch as states differed
significantly in regards to their career education policies and
iegislative needs; (3) project staff and individual task.force |
members were, during the first sif months of the.second project year,;

recéiying an unexpectedly'large number of‘requests to'provide ;o

.information and to participate in state, regional ‘and national

’
w

meetings ‘'sponsored by other education organizations. For example,
LI \

.
S
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during the first six months of the second project year project staff

C conducted legislative workshops with the National Association of
Industry Education Cooperltion, the National Associatidn for Sc¢hool
Volunteers nnd the Council of Chief State School Officers. We were
also receiving lerge numbers of requests by special interest groups
(migrant education, gpecial education, etc.) to report on state
activitiep in career education policy and legislative development.
Once again budgetary considerations were particularly—important in
this regard. - | | A

‘ _ An additional change in activities relates to dbjectiveiNo. 3 as

outlined ¥ot the second project year (develop, recommend and

N

‘facilitate implementation of alternativeuapproaches to étrengthening.
state .education polic{es and legislation through'the cooper;tive

" efforts of'businee; industry, labor and education). This change had
to do with a major task that was originalky contained“inlthe second
year proposal—-prepare check list for individuals concerned with the
development of cereer education poficies. ‘This task was deleted“by
mutual agreement of the ECS staff and the project monitor (Terry
Newell) at the time of negotiations for the second proposal It was
deleted because of a budget cut of approximately $20,000. Additional

. cuts were mede in staff travel, task force travel and other budget
categoriesC\ This task was therefore not attempted., |

One additional change was made that was associated with

Objective No. 1 (to provide state officiele alternative methods of
obtaining the active involyement of business, industry, education‘end

labor‘in career education policy-development and ptrogram

’ ' implementation, and to strengthen the efforts to increase that

o - 4y o " 46




participatién). as originally proposed fn both the first and saconh
Year proposals, project staff would "respond to requests for
infor;ation and report information on successful approachea to ‘
1nvolving business, industry, labor and education in the developmen(’
qf state career education policies and legislation.” One of the -

subtasks associated wifh this task was to maintain McBee Card

\

. Y sl
-information systems with career information and referral sources

coded by subject matter and to maintain records of information
requests and fhe nature of response. Basically this was‘a
clearinghouse function. It became apparent shortly after the

beginning of the first year's activities and even more apparent in

.the activities during the second year that the McBee Card information

sy§tem was not hecessary. In fact, it became readily apparent that
variods materials collected by the project tddserve'as the basis for
our clear inghouse activitiés did not require the extensive detailed
recordk@éping that would EF invoived in the McBee system. We
therefore reorganized éur classification system into a much more
use;ble process. Basically all materials collected from other career
education projects and from the states wete organized into the
following categories: (1) state files-—files which were maintained on
each state with emphasis on education and pof1tical activities having
to do with career education (e.g., a\collection of bills, policies,
resolutions, etc.) that were important in estimating the levels of
career ucation activity }n-each state; (2) state pians—-staté p;{nsr:
wvere rueguested from constant use by caréer education project and
other projects associated with the Commission; (3) historical
mateerials on career education; (4) curriculum“materials; and (5)»

LY
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materials relating to other education/work initiatives (CETA, youth +
unemployment, etc.) These materials were constantly utilized by
project staff in responsing to' requeets from state and national
leaders. It was a much m more subjective system but one that proved to
_be more useable than the original plan to transfer*all information to
McBee Cards. with the exception of those noted above, virtually all

I .

operational tasks associated with thegproject were completed as

sch Exceptions include two reports that were associated with

uled.

-Q

. 3 (to develop, recommend and facilitate alternative

approavhed «aq strengthening state education policies:and

legislation). These reports included: (1) a legislativeée report
\\ _disqussing alternatiVe legislative approaches to implementing career

educatiox\policy decisions; (2) a report that was to deal with major

issues the states might consider in developing comprehensive career .

education policies. These reports were delayed because of .

.

recommended changes in directions that were provided by task £
members at the final meeting of this group dur the second project”
year (after initial work had already begun). First, the task force

‘ «

felt tWHat much of what was proposed for -the le islative report had

~

already been dealt with in a.riport that was issued shortly after the

end of the‘first project year Legislating for Career Education: A"

Handbook for State Policy Makers,’ This report was much more

extensive than what had originally been proposed and was currently v
* being util}zed and still is, by education and political policy

makers throughout the United States. Second, the task force felt

that a much more comprehensive report was needed that dealt with

special populations in career education. It was therefore proposed

<%




by ECS staff to task force members that the" basic contents of the_
originally proposed reports be presbrued but that:two somewhat
different documents would be issued;i(l) a comprehensivelreport
detsiling sources of asstistance to state policy makers would be
-prepared that dealt with career education needs for special

populations, and (2) that a somewhat smaller report in the form of a

legislative update concerning career education activities be issued

as a follow-up to Report No. 119, Career Education Legislation in the

States. Publication of these reports has been delayed because of the

aforementioned changes in direction'and also because it was the
general feeling of staff that we might be able to preparé more
substantive information, particulsrly in regard to state level
legislativefactivities“if we delayed find}\sompletion until
legislative activity in the 1979-80 sessions was underway. These
reportssare now virtually completed and will be issued and \
distributed to the Office of Career Educatibn and to the basic ECS
. ¢onstituency within the next 30 days.' If there is a high demand for
these publications ECS will seek additional sources of funding to
disseminate these reports more widely. |
All remainjng copies of the six reports as well as copies of

previously produced newsletters will be disseminated upon request by

the Education Commission of the States as long as supplies last.

Dissemination Activities - - - _ . .

The following products have already been disseminated to the

project s constituency: Legislating for Career Education: A Handbook

\l

for State Policy Makers; An Overview of State Career Education Laws-

Collaboration in State Career Policy Development The Role of

-

v .
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Busiébss, Industry and Labor; Careex Education: The Policies and

" Priorities of Businesses, Organizations and Agencies. In addition,

an occasional newsletter was disseminated dur ing the second project
year to policy makers throughout the Upited States (see appendix)
When the final two reports are completd' they will also be
disseminated to the basic constituency of the project.

Thgg publications have been disseminated tb governors, state

& _ B S . -
legislators, state board members, local board members, leaders in

1]

"business, industry and &gbor and gtate education personnel. .The

demand for these products has consistently been greater than was
originally expected and more than 2,000 additional copies of the )
first four reports were distributed at the time of initial printing.
Further, 2, 000 additional copies of the first four reports were
reprinted near the end of may 1979 and there 'is a continuous high
demand for these materials. |

-

In a real sense, the products producedohg the career education

‘project at ECS constitute the final reports of this project; inasmuch

as they were based on the major objectives as originally'seated

T . Y ' / , . '
‘during the first and second project years,*contain recommendations of

the .hational task force On career education and constitute the raw '
» ¢

materials on which we hope that future decisions relative to the
X

growth of career education, policies at state levels will be made.
These products were publicized in. the’general news media, in reviews

by countless\rumbers of education/poiitical publications and in a11

\/’

materials tﬁ/t are routinely disseminated by the Education Commission
of the States (i. e., COMPACT magazine, steering committee reports,

legislative review, and routine reports of ECS Commissioners).

4
-
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Bven more importsnt all publiqatlgns have Eoutinely beeh
pfbvidedﬂto'annual and semi-annual méetings of major national,
regional - and sfa;e education/political, industr} Pnd labor

*grganizations and-ﬁave bgeh ptiljzed_;gtenaively iﬁ"sﬁeer;ng,

committee meetings and annual meetings of the Edgcation Commission o

o

th%\:iifes. They continue to attract the attention of our

broad-based constituency. ! ' | ~ o N

-

Y
*
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Special Activities R S -ﬁg _ ‘

‘As 1ndicated in other sections of this repéft, the ECS éaréét

education pﬁoject engaged'in naumerous liaison andhconsulkat“p

S

activities upon request. Highlights of these gé%ivities over a two

year period A{g as follows:
National I"terstéﬁﬁ_QQngrﬁnggmQnmEmplnymentm__mmmmmm;mOctober_lSJJmm_——7¥~

- Security Agencies Incorporated. Participation
1n this conference was in response from an

iinvitation from the president of ICESA to ' _ -
addres¥ xhis national conference on the ‘
importafice of collaboration of education, labor . <

and industry in improving manpower systems;
approximately 500 persons attended. .

. . \
Western States Career Education Conference, | " October 1977 -
Los Angeles, California. To interpret the
objectives of the ECS. carger education project
and task -force to California representatives
of education, industry and labor at a major
national conference. Approximately 1,500
persons attended. ’ |

USOE Project Directors meeting, Washington, . . November 1977
D.C. A medting to orient new project '

directors to the goals and objectives of

the Office of Career Education and to _ BER . L
provide an opportunity for project directors ' - ’ ’

of federally funded projects to share .

information and to learn more abeut various o . ‘\\
project activities., - :

+ Meeting with repregentatives from the | November 1977
American Association of. School Administrators,
Cou 1 of Chief State School Offigcers, .

4

-Natighal Association of Industry-Education

Coopgkation, National School Boards '

Asso tion and the National Association of ]
State Woards of Education to develop

plans for 1977 and 1978, to T

e major project activities and

Y specific means of avoiding « .
duplicatioMyof project activities. The VR
~meeting was 'in Washington, .D.C. and one -

persom from each ogganizgtion attended.

]
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Meeting with members of staff of the National ' November 1977
Association of State Boards of Education to : :
coordinate project activities and survey and

‘data collection procedures.

- Career Education State Plan Ptoject Directors December 1977
. meeting, Washington, D.C., to interpret the ‘ |
goals and objectives of the ECS.career
education project, particularly those -
relating to legislation, to the career )
education state plan directors and to seek
their cooperation in meeting project
. objectives. Approximately 50 persons i
o _&ttended, R IR R S —

meeting (second meeting), Washington, D.C.,
" to interpret the gog}s and objectives of the
ECS caazér education project, particularly
, "those lating to legislation, to the career iy

o education- state plan directors and to seek

thedr cooperation in meeting project

objectives. Approximately 50 persons

attended. - :

Career Ei:gation State Plan Project Directors December 1977

- % .
. Regional-conference on education for work Janyary 1978

sponsored by the American.Association of '
Community "and Junior Colleges and the
Amer ican Vocational Education Association,
Las Vegas, Nevada, tg. seek ways or providing
continuity between cereer education,

| . yocational education and other work related

- wxadi-  programs8 and to study various articulation

v models that are possible, Also to refine
ways of improved cooperation between AACJIC
and ECS. v . ¢
Conference on career education and economic + January 1978
awareness to address conference participants '
op the initial activities of the ECS career.
education project and to seek ways of
cooperating with such groups as the Industry
Edugation Council of Cadlifornia, State
' Department of Edud®ation, Association of

Californla School Adminiskrators, etc.

”Meeting with senator Gary Corbin S staff in January 1978
Michigan to discu?s potrential development of 4

new career education leglslatlon for

Michigan. Meeting was ‘also held with education

advisor to Governor Milliken goncerning state

and national career education issues.

‘ .




. between ECS project and information users in

Office of the Governor (Georgia) to meet with

' Goverhor Busbee and his education aides to

discuss the implementation of career education
in Georgia and to seek Governor Busbee's '
services as Chairman of the ECS national task
force on career education.

heeting with Of fice of Education offiéiais
regarding career edugation policy development

in the states, Washington, D.C. Also meeting
with Congressional gtaff to develop liaison

Congress regarding state activities in career

. education.

(Alabama) , The Woyid of Work, to address this
cotiference (approximately 300 people) on
collaborative efforts of government.with
education. Also to meet with representatives
from she AFL-CIO, AT&T and other labor and
education organizations to further develop
liaison activities. Meeting®With Alabama
State Advisory Committee on matters relating
to possible improvements of state legislation
in Alabama. .

Ggiernors Conference on Career Education

Meeting with the Governor of Georgia (George
Busbee) to plan for the first meeting of the
national task force on career education.

]
First meeting of the national task force on
career education to conduct -initial task force
business. This meeting included organizational
considerations, special interest of ‘task force
members in busine3s, industry and labor and
initial report on the status of legislation and
collaboration on policy issues in the states..

Industry 'Education Councils of America, Phoenix,
Arizé&na. Invitation to..address the Arizona
Industry Education Council on topics related to
the work of the project and seek a close
relationship with the Industry Education
Councils of Amerpica. Approximately 75 persons
attended. g‘

Meeting with regional state coordinators to
report on progress of the ECS ecareer education ‘
project; to inform them about legislative:-
activities in their state and seek their
cooperation. Meeting was held in Phoenix,
ArizOna; approximately 20 persons gttended. ’

@
Oy

February 1978

febtua&y\lﬂgé

-March 1978

April 1978

April 1978

&

. April 1978

o)

April 1978
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Liaison with Governor Busbee's staff to
develop joint testimony for Congressional
appropriation committee hearings%on funding
for the Career Education Incentive Act,
P.L. 95¥26¥. The testimony was ultimately
submitted In behalf of Governor Busbee, the
Education Commission of ‘the States and the
task force on career gducation. ’

Meeting of the American Vocational Association
on the Contribution of Vocational Education to
Job Creation and Development, to explore ways
of strengthening linkages between career
education and vocational education in efforts
to develop, economically, to encourage

. entrepreneurial activity, etc.

Office of the Governor (Alaska), Alaska State . .,
Boarqd of Education and the State coordinator

of career edudation, to interpret the ECS

career education program and other education/

work related activities to the governor and to

the state board of education; to confer with

the state career education coordinator on the
status of legislative and collaborative
development in that state.

Career Education project directors- meeting,
Dillon, Colorado. Meeting with various
postsecondary projects to report on the
activities of the ECS career education
project and to seek the involvement of
various postsecondary drganizations
throughout the country. Approximately. 15
people attended. - :

Meeting with members of the Indiana advisory '
council on career education, the assistant
superintendent of education and the state:
career education coordinator ta.discuss the
advisability of developing career education
legislation for the state of Inaiana. Two
task force members, Senator Ernest Dean and
Beverly Smerling, participated in the
meeting. (Note: A career education bill
was introduced during the 1979 session of
the legislature.)

Telephone conversations with the New York State
career. education coordinator and the chairperson
of the state advisory council subcommittee on
legislation led to the prowvision of: (1) existing
state career education laws; and (2) a "study
bi&l" tailored to the specifications of the

' 53

April 1978

May 1978

May 1978

May 1978

June 1978

June 1978
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. in the legislature.

-

advisory council. The study bill was drafted by
the project staff and is currentrly being refined

by the subcommittee for future=ingroduction

Meeting, in Denver, with several staff members
of the Center for Education and Work of the
National Manpower Institute to discuss areas
for future cooperative activity. Areas of
project activities were discussed along with
possible areas .of joint activity (particularly
with respect to the provision of technical
assistance to the states),

ECS annual meeting, Indianapolis, to report

on the activities of the career education
project to ECS Commissioners; to present a
career education resolution to the Resolutions
Committee and to plan for future activities

in career education sponsored by the Commission.

Meeting with the director of Indo-Chinese
education and various Colorado projects
related to Vietnamese education programs to
explain the importance of .career education
in planning for Vietnamese students.

Chief State School Officers Institute to
address this group on linkages between
vocatiqnal education and career education;
political implications. Approximately 75
persons attended.

Participated in panel on statewide networking

at one of four regional conferences sponsored

by the National Manpower Institute. The theme
of the conferences was "Enhancing Education-Work

Transitions for Youth: ThaqFommunity Collaboration

Approach."

Office of the Governor (Georgia). Meeting with
GQovernor Busbee and staff to plan for the
second meeting of the national task force on

* career education. :

Meeting to provide testimony from the national
task force on ECS project activities at the
meeting of the National Advisory Council “on
Career Education and to comment on the
relationship between state legislative
activity and P.L. 95-207.

Career Education Project Directoré-meeting&
Washington, D.C.”, '

5.-/‘

June 1978 . *°
\.

June 1978

June 1978

" August 1978

- August 1978,

August 1978

September 1978

October 1978
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Colorado State Career Education Advisory , " 7 November 1978
Council, A meeting to develop priority S : -

- ‘
bY

directions for 1979-80 and beyongd. e !

Council ot Chief State School Officers annual November 1978
meeting, Phoenix, Arizona, to meet with the '
career education advisgory committee,

subcommittee and others on the relationship

between career education and vocational

activities and various state and local ' )
regulatory structures, particularly as they

affect the awarding of academic credit in

: nontraditional education settings. Apprroximately\,
. ... . 15 people attended. ; S

Council - of Chief State School Officers ‘ November 1978

(Career Education Coordinators Regional '

Meeting) to participate in the ‘technical '

assistance meeting in Salt Lake City, ‘to ' s
' , interpret the progress of the ECS project ' .

pdrticularly on matters relating to

legislation to western:regional i

. coordinators.

Speech and Hearing Association meeting, San - * November (1978
Francisco, California. Meeting. with the .

incoming president of ASHA and others regarding
the implications of career education for
special populations, particularly speech and -
hearing, students and to explore ways the ECS
national project might be of asdistance to
this national organization. :

w

Task force subcommittee meeting, Atlanta,, : . December 1978
. Georgia, to meet with the task force.

subcommittee on legislation to review draft

~reports on publications relating to

‘legiglation” and plan for the next meeting of

the full task force.

Task force subcommittee meeting, New York, December 1978
to meet with the task force. subcommiftee on- ' .
collqboration to review draft reports on
publications relating to collaboration of
business, industry and labor and to plan for

the next meeting of the full task force. J;_~

-’ . _ .
Meeting.with National Advisory Council on, ' December 1978
Career Education, San Antonio, Texas to = o : :

,explain the legislative activitied in the
‘states, particularly in the southern and
south centrAl region and to seek ways of
cooperating with the St te of Texas in.
increasing collaboratioff of industry,

f-‘ N \ w. - S NS : o f: 57 :
| EBig ‘ | by . -



Tev

education and labor and political leaders
at the policy level, Tentative planyg were
also made at that time to explore specific -
ways of assistance that the EGS project
might provide during the gsdond project’

Colorado State Career Education Advisorfﬁf}ﬁ . Jdnuary 1979
Council. A meeting to develop action O S o \
Plans and to establish activities to R S X
implement those plans, L S S T R ;ﬁ;‘ _
National Career Education Task Force '3&ﬁﬁd§fﬁl§79

T 0 e

a

meeting, New. York City. The.pu pose . - -
of this-meeting was to,review:final, = . AN R
drafts of publications and receive task et

} ~

force recommendations. c A B T TR R A O

. ) . S y : ’-.. & } >
Council of Chjef State School Officers January 1979 -
(career education coordinators regional -, S -
meeting) in Little Rock, Arkansas, to A S

participate in technical assistance A
program and to interpret state legislative R
‘needs for career 'education coordinators K L o,
and others. - | S Gt

Conference planning meeting in Austin, - ! February 1979
Texas with state career education T
advisory committee and state career
i@udation coordinator..’ ,
National career educatioh coordinators . ' . Pebruary 1979
meeting, to conduct papel on state -

policies and legislation in career

education. X

Exper ience based career education meeting, February 19(9
meeting with Texas Caucus on state :

legislative needs in Texas and to- interpret

state legislative activities to sponsors

in the Texas legislature. o

Meeting with career education advisory . March 1979
committee of the Council of Chief State
School Officers in regard to joint
activities involving the Council's career
education project and the work of the ECS
national task force on career education. 'Also
attending meetind®.of theé National Governor's
Association. S ' I P ~
.National School Volunteers Association “ March. 1979
" annual meeting; Analeim;-California to
.,\?quu0t a Iegisldti¥e'workshop for school
R . - . - & 0 o

.
Yoo . ~ . .
) Y " ]
| o A A} . A
. B ’
N - o .
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. '
volunteers and to serve as chairperson on
alganel reviewing policy activities o
industry, labor and education, Co

Meeting with Council of Chief State , _ April 1979
School Officeras Technical Assistance - '
Group in Chicago, Illinois to present

legislative workshop to career :
education coordinators and others. _ - .
. ( :

Meeting with National Association on May 1979
Industry-Education Cooperation to ' -
conduct legislative and policy’ | : "
-workshop. - ) - \
Meeting with regional migrant ' May 1979
. education conference to interpret

the role of career ‘education in .

providing. improved services for Ve .
migrant education persons, Ssalt a

Lake City, Utah. \

Meeting with state advisory council, 8 May 1979

- repregsentatives from.Alabama State

Legislature to provide information _ |

on career education legislative and ‘ : -
policy acdivities throughout the ° Co
United States. '

Annual meeting of the Education \ ~ August 1979
Commission of the States to

report'on progress of the ECS

task force on career education

and to seek resolution in support

of career education activities of

the Commission (in cooperation with | v p
six members of the national task S .
force) , Seattle, Washington. : i

Final meeting of ECS task force, . _ July 1979
Washington, D.C., to plan for B )
future activities of the task :

force (expansion to develop B

proposged forum on education/work).

President's Task Force on Youth ' November 1979
Unemployment. ECS staff and task - . .
force members Dick Arnold, AT&T:

Jim Clark, General Electric;

Walter Davis, AFL-CIO participate o ' ’ :
fn various panels and individual : -
presentations at the President's ‘ !
task force meeting in Baltimore, "

Maryland.



A

Northwest Regional Laboratory
(northwest connection) to present
legislative information and conduct
a legislative workshop on career
education.

» o )
The above special activities are only

activities engaged in'by project staff and

L J
Individual task force members. participated

March 1980

the major consultative
tagsk force member s,

in'numerousvnational task

- force meetings throughout the United Stakes over a peried of two

Years. ' In addition, the individual task force members and ECS staff

responded to numerous requests-via written'communications, telephone

conversations .and conference calls throughout the two year period

The above listing is provided to give some

range of consultative activities that were

flavor of the extensive

requested and provided b}

the t"k force and staff (for more -detailed: reports ‘see previous

performance reports issued by the ECS project). . i T

J
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=~ George Fusbee

SOVERNOR

: Dear Mr. President:

®ffice of the (ﬁuhcrnnr ‘
g\tlanm, Georgine 30334

March 1, 1979 2

4_6 ' o !
The President of the United States
The White House ,
1600+ Pennsylvania Avenue, N. We o ' : .
Washington, D, C. 20500 ) .

During the past year, I have served as the chairman of the Eduéation
, Commission of the States' task force on career education. I accepted . that

‘ re.ponsibilicy because of my interest in furthering practices and concepts

e

“that have a ‘regl potential for improving. our education system,

In general, the task force has dealt with career education issues at
the state level. Our work has ranged from the development of state poli-
cies and legislative alternatives to encouraging the active involvemeat in
education of business, industry and labor. As-you know, career education
is a means of both enriching and revitalizing educaticn through local com-
wmunity involvement in school _programs and activities. :

We have found that\stat:h‘\iicy makers are quite responsive to the
need for career education. In many cases they have already established
strong career education policies and programs, and other .states are
actively developing them, Career education is still in its infancy, but

extensive progress has been made and a significant monmentum has been’ ‘
g‘inedo . -+ d

»
L]

Certainly, the leadership of the federal government has been a posi-
tive force in encouraging progress and helping to Builéd.that momentum.
Although actual expeanditures have been relatively small, they have been .
used to encourage and promote efforts to build a foundation for career

- education in many states. Funds.have also been made availgble to states

to encourage planning efforts needed for statewide career ducationvimp1e~
mentation. . v :

. The enactment and funding of the new Career Education Incentive Act
has further stimulated activity at both state and local levels. Commit-—
medts have been made that were based on the prospect of fedetal fund
availability -- a reasonable expectation after the 95 th Congress appropri-
ated $32.5 million for .this purpose. If these fuhds are withdrawn, many

]

Noemun Amderfooad
EXECUTIVE SKCRETARY



- activities tha: wvere dependent on th@m will have éo be discontinued.

L‘étor to the Presidept : /// ! N
March'l, 1979 | . T ~ ,
Page Mo \ | . | : : -~

.<~

Since the Act stipulates that no fuads can be appropriated in the - .
remaining four years unleas funds ate appropriated ip FY 1979, the '
rcoéilgion of these fuq@s has the effect of making the Act null and.void.

Therefofe, the rescission symbolicplly opposes career education con-
cepts —-- a pgsition that is of more concern to'me than the actual loss of
funds. . On behalf of the task force, therefore, I would"like to urge you

. to reconsider your present position.with respect to the Carecer Education

Incentive Act. The task force believes this Acc 18 a very worthwhile - - - e
effort that has profound implications for our syatem of education.

s I -
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Educatioh’ Commission of the States | |
300 LINCOLN TOWEA o 10 LINCOLN STAEET . :
L Y (303) 823-£200 » ow\lmn. COLORADO 50203 .

April 12, 1978 -

The Honorable Daniel J. Flood

Chairman, Subcommittee on ffabor/
Health, Education and Welfare

House Appropxjations Committee

108 Cannon House Office Building

House of Representatives

| Washington, D.C. 20515

Doar Representative Flood: ‘

We, at the Educatien CBmmissipn of the States, have watched with gpeat interest

the development and enactment of the Career Education Incentive Act, PL95-207,

which was signed into law by President Carter on.December 13, 1977. I under-

stand that it is currently subject to the deliberations and action of the Con-

gressional appropriations committees. : :

} share with many others the concern that, in spite of overﬁhelming Congressional

N
agg educational leaders across the nation, ‘it may yet be invalidated as.a result
of lack of funding. That would indeed be unfortunate. » :

At both the state and local levels, there has heen widespread reSponse to the
concept:of career educatign. Both state and local cation agencies have been

to infuse career' education into the curriculum of the schools. Even more im-
portantly, one finds strong efforts at Qoth the state and local levels to dev- _
elop collaborative relatjiofships with business, industry and labor in the formu-

- &

Much of this activity Ras been, generated, and/or encouraged, bf the Congtess,

Now, although a gredt deal bf progress has been made, the bringing together of ©
business, industry, labor, government and education around the goals of career
education is far from complgte: The Career Educatfon Incentive Act would greatly
encourage the development o¥Wwproductive collaborative relationships wheré they
'do not exist, and would strengthen those that do exist.. = ) _

REERN -
Y .

ort for this legislaticn, and in spite of widespread support from community

actively developing materials and inservice training programs ‘across the country °

lation and implementation of career.education policies and prog -- a develop- . -
went that has long-range implications for education, for #dividuX¥®s and for
communities. . : o

particularly through the provisions of the Education Amendments of 197 (PL93-380):

4



The Honoraple Daniel J. Flood : ' |
-April 12, 1978
Page Two -

I would like tp add our strong support to that of the many organizations and
~individuals across the country who Rave supported this. important piece of

legislation, and to urge its full funding. An expanded statement of our con-

cern and our interest in the Career Education Incentive Act is enclosed.

e statement will be discussed at the first meeting of the Education Com- S
- ‘mission of the States' national task force on career education, chaired by @ =~

Governor George D. Busbee of Georgia. The meeting will be held on April 20-21,

and any action taken by the task force will be reported to you at that time.

Singerely, | ' | | 4

rren G. Hill
xecutive Director

' NGH/cé q\;;~

/ ) )

, I O
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'Stqtepent on
THB CAREER EDUCATION INCENTIYE ACT OF 1977

- (PL95-207)

, Prepared for :
The Subcommittee on Labor/Health, Education and Welfare
of the House Appropriations Comnhittee
Daniel J..Flood, Chairman  #®<.

Hearings of
April 12-26, 1978

@

~ The Education Commission of the States
1860 Lincoln Street, Suite 300
Denver, Colorado 80295
(303)861-4917

.



Last year the Congress enacted, and the President signod, the Career
Bducation Incentive Act (PL9S-207). That act is currently before you, as
members of the House Appropriations Committe§3 awaiting your decision on

funding. Your qoliberations and final-action, and that of'the Senate Appro-

priations Committeq. will greatly influence the futpro‘of career education
across the country. .

Career education is a concept that 1;‘bf zfe;t significance to our
schools and'communitie; and, more‘'specifically, to in&ividual students.
Further, it is a means of responding to two related problems that many of

‘~ Us are greatly congerned with --'youth'ﬁnemployment and, in education, the
current emphasis oﬁ basic skills develgpment . o |

DurinéJ:R;\pgsi year, the Congress éﬁthorized over $1 billion under
the Youth Employment and Demonstration Projects Act (PL95-93). The late

. Seﬂntor'Hubert Humphrey descgibed the thrust of the legislation in the

fnjowing way: R L . .

The Youth Employment and Demonstration Projects Act
specifically addresses itself to the structural unemployment
problems confronting youth. The Young Adult Conservation
Corps and the youth community conservation and improvements
projects created by the bill will provide unemployed youth
with the opportunity to become productive wage-earning members
of society. It will provide them with an opportunity that they
would othervise never have had. The jobs they will have will
not be make-work jobs. They will be jobs which teach them a A
skill and work habits -- jobs like range management improve-
ment, erosion control, recreation development, rehabilitating '

- public facilities, and repairing low-income housing.

The youth employment and training program set up by the bill
will supplemént the other provisions of the bill by insuring a
long-term attack on the structural unemployment problems of
‘youth. They will reinforce the bill's other programs by pro-
viding such services as\bounséling, activities promoting the
education to work tramsition, bilingual and other important

: sorvices.l. w i

B TN

®
1 4
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T Congressional Record, July 21; 1977, p. S-12570.
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At the same time, we have seen, nationwide, a growing é;n;ofn with,the *
quality of education and an.incrensi;g:emphasis on the teaching of basic
skills. It is not the first time 13.3“} nation's history that this concern
has developed. John Dewey, writinz"ov;r 75 years ago, has desctibed this

recurring interest in the basic skills as follows:

-+ .there comes an outcry that children do not write or .spell
or figure as well as they used to; that they cannot do necessary
work in the upper grades, or in the high scho@l, because of lack '
of ready command of the necessary tools gf_stSQy, We are told . . .
that they are not prepared for business, because their spelling is : L
$0 poor, their work’in addition and multiplication so slow and in- '
accurate, their handwriting so fearfully and wonderfully made.?

And Professor Dewey went on to point out that this concern is not

confined to a "few barbarians who are interested simply in turning back
the wheels of progress,' but that it simply reflects the unreserved faith
of tﬁe American people in education. When our soci;ty has experienced a
slippage in the performance of its young people, there.has been a renewed
interest in, and'cqmmitment to, the fundamental basic skills that make

learning possible. S

P o

-
- o«

" These two concerns share ;-commoq element that can also be found in
career education.~ Narrowly defined, it is described as "facilitating the
transition from school to work."- More broadly defined, it is the effort

to infuse into education, in all subject areas and at all.agvels of educa-’

tion, an awareness of the relationship of the subject matter at hand to

the future.functioning and wellbeing of the student -- as a productive

[ 4

2

. v : : ' .
2 Lawrence A. Cremin, ed., American Education: Its Men, Ideas and 'Insti-

tutions, (New York: Arno Press and the New York Times, 1969), p. 15.
¥ ' o




l.lbor of tho laborvforco. as a citizen, a fnnily member qnd an 1ndividuul
’
This concept hns met with an overwhelming response 1n the past five or

J"li.x years because it is rocognizoa as an effective way to improve the overall

. quality of educatién{ as Q;ll as a way of enhancing both tho.omployability
snd employment of'young‘people: The development of new curriculum materials
‘at all levels of education that emphasize careers f— the opportunitie; and
attendant responsibilities that specific careers represent -- has bréuéht a
very high level of relevanée to the learning situation.

At the same time, the rapid establishmeqt of collaborative working rel-
lationships between schools and the business-industry-labor communities --
an integ;al part of the career education movement --,has greatly facilitated
the transition from school to work for countless numbers of young people.
That ‘is not to say that caréer education can create jobs for young people.
Job creation must QF dealt with in other ways. é;reer education can, how-
ever, provide the awareness and preparation that yoﬁng people need to enter
the labor market successfully, and it can establish the linkages within
the community that allow them to do so if the jobs ere. ’

Theoretically then, career education is closely allied with the ongoing

'foogg to fgduce youth unemployment through programs such as the Youth

§ At the state level, it is increasingly common to find new efforts to im-
prove the quality of education through the development of basic skills or
through '"real world" experience, such as career education programs provide,
or bo%h For example, the Pennsylvania Department of Education has given
top priority to a five-year project "...to define the skills, knowledge and
abilities young péople need to cope with the demands of adult life; to in-
clude people from the community as actixg part1c;pants in the educational /'
system; and to make sure students are actually prepared for the world beyond
graduation." In California, new legislation’ (AB6S) cmphasx~es career educa-
tion as an option that school districts may utilize in developing "school im-
provement plans'" to receive funding under the act. At the federal level, the
Bducational Quality Act which is currently being developed by the Administra-
. tion provides for both basic skills development and school-to-work programs.

L 8 - -
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. L . ‘ .
Bmployment and Demonstration Projects Act; dt is certainly one of the most

offective tools available to us in terms of improving the quality of general

cation and the Jdevelopment of busic.skills. Fron @ practical, rather than a .

theoretical standpoint however, career education also has much to recomncnd it..
o

We have, at the local, state and federal levels, expended significant

Tesources to develop curriculum materials and inservice training programs de-

.

# signed to make career education an intezral part of the education system. In

other words, we have not been dd!gloping a curriculum for a single cate-

gorical program designed to either acquaint students with career options

and/or to prgvide a specific si;kof skills that will enhance their employ-

A\

ability. While such programs exist (career guidance gnd counseling on the
»  one hand, vocational education on the other) they do not.in thsmselves consti#
tute career education. The materials and programs that have been developed

v for career gducation are available to all teachers and may be used: in any

*

learning situation. The development of these materials and skills over the
“ \, «

past few years represent an extensive commitement ef'resources.' . -
Second, we have made an important beginning in terms of establishing
collaborative working telationships between schools, biisiness, industry asq

% labor. Where these relationships have been established, they have received

the enthusiastic support and active involvement of educators, enployers,

~

students and parents. There has been no question that these efforts have
been beneficial and no question that the extra effort has been more than

- . ) S
compensated for in'terms of results (better access to jobs for young people,

better trained and motivated young people entering the labor market).

-

N . . S
'Third, the st*tes have, with federal assistance, undertaken needs

assessment and planning activities in carg}r education. Based on the ex-

) ‘
-l -




perience gained from federally-funded demonstration projects, stats planners
have developed long-term plnns for implementing career education on a broad-r‘
ilcale basis. They have worked with advisory councils and communities in
developing state career, education plans and have found wideSpread support

on the part of parents,'students';nd educators -- and on the part of business
and industry. Labor-organizations are also becoming increasingly involved |

in the d(“plophent and expan51on of cag::: education. A momentum has developed
A —

lround state planning efforts that has significant pStential for the years

ilnediately ahead.

-

The Career Education Incentive Act is designed to bring this investment
and effort_to fruition. It will greatly encourage the full implementation of

career education in the nation's schools and it will permit the strengthening

3

3
and further establishment of business—industry-education-labor relationships.
It will provide a span of five years to achieve the objectives of career edu-

cation, after which time there may be no further need for large scale ex-

rd

penditures since career education will have become an 1ntegra1/part of the
_ R |
The emphasis on state leadership in this legislation is a welcome and

education system,

sppreciated one. Career education, for the reasons given earlier, has been
an area -of active interest at the state level. ‘Many“states have enacted
.cdreer education legislation while, in others, state education agencies and
boardg of education have pioneered new career education programs and ser-
vices‘}hese efforts have been gwen added emphasis by the emerging in-
terest in improving the quality of education, described earlier, through the

strengthening of career education programs.




Because of the widespread support for career education at the state
level, the Education Commission of the States (ECS) has sought and received
funding from the U.S. Office of Career Education to assist states in the
developmaht of career education policiesl' With ‘the guidaﬂce of a national
task force on career education, chaigea by Governor George D. Busbee of
Goprgia, ECS will be assisting the S‘ates to formulqte comprehensive career
education policies and legislation through the collaboration of business,
1£dhstry, education and labor. The emphasis on state leadership in ca;eer
education contained in this legislation is timely, and it will be well
received.

This emphasis oﬁ state l?adership represents a welcome departure from
many prevailing practices atkthe federal level, such as the bypassing of
states, that have highb(.undesirable consequences for our system of edu-
cation. That is not to say, however, that this piece of legislation is
flawless. jThe nature of career education results in relatively high start-
up and developmeﬁtalhcostsfthat decline to lower le;éls s the-proéram
becomes: infused into th;*general e&ucational program. However, this act

provides an incentive for increased state expendi{ures without regard to

the.possibility that some states may have already met their major,§tart-d§

costs and be in a position to lower their expenditures for career eHucation.

A

Such sfgtes will either be_penalized for their leadership in career educa-
tién; or they will be required.to make expenditures that are no longer
necessary.

Further, these dec116§ng total costs ére nof refleétfd_in the C'*éer

Education Incentive Act because the decreasing federal match in the fourth
¢ ‘ -

[



. and fifth years must be offset by increased state participation -- so that

the total remains éonstant. Matching provisions that require a level, rather )

than an increasing, state commitmeni would more accurately reflect appro-
priate exp:hdiiure levels for career education and they would also help
states more realistically plan their long-term financial matching obligation.
These difficulties can be summarized by pointing to both the lack of

flexibility in the legislation, and to the failure of the legislation to

TE ~ take into account the unique ?haracteristics of career ;ducatidh. -Legisla-
tion of this kind should be s;fficiently_fleiih}e'to allow states with
su?stantially developed programs -- that are consistent with the legislation
under consider#tion -~ to build on their past efforts rather than to need-

\ lessly repeat them. ‘If, in facs, ;he program under consideration is-to be
infused into the general educatioﬁal program, then incentive provisions
should take into consideration the gradual decline in neéeésarf expendi-
tures for both the state and federal government.

r

It is important thét this legisiation be fully funded. It has been

I'd

suthorized at a funding'level that will allow states to adequately develop

career education programs. Any significant variation between authorization
Jevels and funding levels will'present a genuine dilemma at the state and
local levels -- pérticularly if the funding level is so IQQ thatléuc-
.cessful implementation of the plan is vi;ldglly impossiblg. If the states
are to respond to tﬂis opportgnity in an effective way, they must not be
left stranded with a workable plan, an enthusiastic offer of support from
'tﬁe schools and the business, industry and l;bér communities, and yet

crippled to the point that they cannot meet their own obligations under

the‘plan.

/.
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i :
We hope that the appropriations committees will act to fully fund »

PL9S-207. It is a modest investment that has the capability of acleving
important results. It represents that last effort that so often spells

the critical difference between success and failure.

. »
-
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CAREER EDUCATION PROJECT

Objectives, Tasks and Subtasks
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DATE
SCHEDULED
. FOR

COMPLETION

3

OBJECTIVES (TASKXS AND SUBTASKS)

-

BVALUATION MEASURES, PROCEDURE AND RATIONALE

10/14/77

10/21/77

I. Complote'brojé&t start-up
activities by the end of
the first quarter.

1!  Select project director
an{ staff,

1.1 Advertise positions and
s¢reen ECS personnel files

1,2 Conduct personnel inter-
views and select staff

10/28/77

11/4/77

\.

C

Project staff selected by scheduled completion'aatds. ECS
affirmative action plan and personnel policies followed.

 —

{ N

2. Prepare project summary for

distribution to state educa-
tional leaders

2,1 Write and edit project
. summary
2.2 Print and distribute
project summary

Project summarygprepared and disseminated by scheduled
complction dates,” The project summary wiil be designed as
e brochure and will include a form to be filled out by

“individuals who wish to be included on the project's mail-

ing list.” The number of r®turned forms will indicate, to
some extent, the degree of interest generated by the brochure. -
Responses from the brochure will be tabulated at the end of
the project.year and included in the year-end evaluation
report. The report will also include the date the broehure
is completed, dates that it is revised ana\fbprinted,‘and
total number of brochures disseminated, . ~

L

;/hq1/11/77

Bad aah o e o “_:TY

-)11&'
71 |
3. Develop detailed project
- methodology

3.1 Review general project
methodology as proposed

‘
v

-

Project methodé‘igy reviewed and refined by scheduled
completion dates. '

11/18/77 3.2 Refine project methodology _ , ,
: T »
4, Compile project mailifig 1ist Mailing 1ist compiled by scheduled completion dates, The
, _ : mailing list, as a major communications device, will be
. 11/18/77 4.1 Review and, update current evaluated in a number of ways: (1) size and rate of growth;

Q

mnilgng list,

(2) responsivencss (i.e., ability to target information/

Be-
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DATE _— e ' ~ . . 3 Page 2
.SCH DULED o o _ _ N Lo Tl T e T T e .
———""FoR ; . - o o . L
4 CQ.‘!P&ET‘ON . OBJBCTIVES (TASKS AND SUBTASKS) , BVALUATION MEBASURES, PROCEDURE AND RATYONALE ‘
v ~ . R A
12/2/77 4.2 Add interested persons, reports/materials to individual interests and-needs); and
4 - agenties, organizations (3) efficiency of eporation, ECS' computerized system per-
_ , ~ through selective review - mits, at o rcasonable cost, the development pf s mailing
N ) . of state and federal - list that is coded by name, state,.occupational affiliation,
‘ - o ’ . leaders in business, - subject arca, etc. -This. system, as utilized by the Career
' . - . labor, government and + ~ Education Projact, ﬁill‘ be evaluated on. tha bgsis of the
s | : education L : - criteria listed above, and thgnumber.of matl Htems "will
T ' o ) A . be iylud'ed with the final report. . . m "
» .. A’ ¢ ‘ . N o . , , a N ._' - : .
- ‘ N reTTT AN / B P k' T A R
TR S 5.- Conduat sample interviews - . Interviews complet':cc!’by scheduled tompletion dates. Criteria
‘ 5 with national and state -, . for selection of interviewees Will'includesr (1) geographic
d ~ o -~ loaderg~to identify and N area (rcgionally, urban/rural, ctc.y '(2) interest groups
AR N © - delineafe key policy and »(women, minotities, handicapped, etc.); and- (3) business,
&.\-‘ B T + logislative issties . -~ dndustry, labér,- government and gduca’tiﬁg'éepresentation. _'
s e .t o "™ Although, interviews will be' conducted {nformally, a set of
- T 12416/77 . 8,1 Tolephone  survey 3 * Dbasic questiond wi]l bgusked at. each inferview to assure
T 12723777 ¢ . 5.2 Dersonal interviews - . that each person has an opportunity to comment on a wide range
. AR TR Sy I ~~ of issues and qoncﬂer% 'in career education, . '
? = ey “',‘“’,n:‘l - ) - — _ e — Lr- . — :
AR . 6. Present progress report to - 6.1 agd 6.2 The evaluation report will indicate when the
"‘c".‘;,,v . - ECS steering committee and . - Progress report was compleged and disseminated to the members
L _ « , make rectmméndations for task™ - of the steering committee and.the response of steering com-
S ., .. ' force-appointments * - . mittee members to the report (to thé exWerrt that information
e .. SRR . . . -1s ayailabYe). An evaluation form will be included with the
12/16/77" © a8:1 Write progress report , . rcreport and the results.of-that evaluation effort will be
12/23177 . x&z Print and distribute .= ‘included. in the evaluation report, te N
Vel o, . ) , progress geport  * e ST ! L
. T <. 6.3 Sglect ta‘ fgr’cg-r,member,s..‘ 6.3 - ECS.has an established procedure for selecting and
. . P 3: . 8 ‘rp .- .. . appointing task force inembers.* The evaluation will be based .
B - i / e A ' an compliance with that procedure. o ) S
'“’\ S e ,‘o A '\":' B - < v C e .‘ v‘?}s'n'f ¢ . R d‘ . _ ’ , v .
P, foo o T [ & . S o v g ‘ . ‘ AR ‘
- Bo . oy LAy o E X | - - Ba
) ¥ ' : " v L7 }M‘.‘\: v, “‘ ¢ t - ) v ! " . \ T ?
. q' . kY N .E‘.’. ) w.r', "’\ - o t  r s . ;




DATE ' : _ Y » ' Page 'S
_.... SCHEDULED | D % \ : - o
. .FOR P _ e - |
COMPLETIQN = - OBJECTIVES (TASKS\ﬁND SUBTASKS) EVALUATION MEASURES, PROCEDURE AND RATIONALE . ‘
) oy ’ N — |
I'. Through survey tiv&tics , . " : . R
v determine the gzkgrc and extent . N a) . :
LA of participation]6f business and . - . "
1ndu5try/labor communitie$s in . \ ct
carecr education policy deéelop- ' ,
ment hd implementation ineach - ‘ | .
state (end of the tlfst project o R i i
') _ lycdr) : ' '
" 1/6/78 . 1. Develop survey instruments Survey instruments developed by scheduled completion,%gggg,
: " Survey instruments will cover 4 comprehensive range /o
1/6/78 1,1 Mleld test instruments . suhjects that are both directly and indirectly related to
1/20/78 _ 1,3 vaiye instruments- ' career education, but will focus on the major issu¢s and-
T —* ‘ concerns identified through the informal intervie§ protess.
o o o _ + Tt will also be necessary to have open-ended quesfions and

'™ content specific questions, Careful attention will be given

- : ' : to -completcness and logical independence (i.e., cach ques- .
L ‘ ' ' ; tion covers onc. topic and does not overlap with another, .

making possibletan unambiguous response) of content- specifie -

L - questions, The questionnaire 'as a whole will be reviewed
- o e " by the Department of Research and Information Services. in
o . I . . . . terms of: (1) usefulnesb of information sought (respansive- .
, o~ . b : o A ness to issues/concerns raised in interviews), (2) cohpre-
” . . ‘ . hensiyeness; (3) clarity; and (4) effic1ency. .Field testing
. « ' will permit additional corrections if they are needed. |
. “"T;*T'"T" : il ) . = _ -
T YT 2, Survey qtate career education Staté career education coordinators surveyed by scheduled
L coordina ors compietiom date, Evaluation criteria for the survey ipstru-
, ' ' S R C ment will also be ‘applicd to survey results (i.e., are -
2/24/78 2,1 Mall questiohﬁaire X responses to content spetific questions unambiguous?, ete,)”
2.2 Telophone follow-up' . ° In additzon, the survey Instrument and the‘analyses of the ‘
* 2.3 Analyze data ~ data produced will be disseminated for veview to selected
’ v 2,4 Compiﬁe data review . - individuals-previously intervieped,: Their criticisms and ‘“
. . . . comments will be:requested and included in the year-end
- ¥ _ \ : -evalu?tion report.
. . . . - ) .. ' . "‘h’%} ‘ : ‘.-.", 5 8()‘ 7'..



DATE * Page 4
—  SCHEDULED — . .
° FOR - _ _
. COMPLETION OQBJECTIVES (TASKS AND SUBTASKS) EVALUATION MEASURES, PROCEDURE AND RATIONALB
3. Survey business, industry Survey completed by scheduled completion dates. Evaluation
Y and labor -\ criteria same as 11,2, ‘The task force meeting is viewed as
. a major vechicle for: (1) developing state policy alternatives
'2/24/78 . 3.1 Mall questionnaire utilizing data from the survey questionnaires; and (2) focus-
- 3.2 Telephone follow-up ing pational attention on successful approaches at the state
3.3 Analyze data level to invelve business, industry:-and labor in career educa-
3.4 Compile data review tion policy. Task force meetings will be evaluated in terms
3/30/78‘ 3.5 Convene task force to of productivity (e.g., development of a consensus as to
" review data (task force . acceptable alternative approaches for state consideration);
ymoeting no. 1) press coverage and follow-up ectivities at the state and °
' national Yevel” (to the extent that information is ¥nown to -
' ! the project staff at thé endl of the project year). Empliasis
: will be placed in the evaluation rcport, on follow-up ‘
. activitids on the part of task force members,
"“-V"‘W"Y""“ .

4, Repprt Tqsults to state” Results reported and report results publicized by scheduled
lpaders gnd publicize data completion dates. TReports will ipclude evaluation forms
thf h news media . tailored to phe various groups that compose the constituency -

~ of tho project (business, industry, labor, etc.). Their
4/7/18 4,1 Prepare spec1a1 reports for responges will be compiled and results will, be included in
— target consymers (e.g., . the year-end evaluation report, -
X \ political and educational . - T
- leaders). F,
4/7/78 4.2 Prepare news releases The number of news releases and dates released will be
included in the evaluation report.
9/30/78 " 4,3 Present results at state . Staff presentations at. state and national meetings will be
. (continuous) and national meetings described in the evaluation report as well as any responses
. L o to them rece1ved by the project, c}}‘ o
N ASM AN . . % . I . 5 =
S. identify alternative state ' Altexnative state plans’identiﬁied by scheduled completion.
P ‘iﬂs for.increasing collab- dates., This task reprcsents the initial.effort to intrpduce
. g iow ampng key state leaders. to leaders alterpative approaches identified through.
’ 1n bu31nlts, labor, education . surveys, activities and recommendations from the task force.
and politics . e . Information will be included in the year-cnd report on the. .
; Ay, mmber of state'lcaders contagted and their responses to ,
5112/78 5.1 Contqct btltg educators the alternative approaches recommended. This part of the ;v
ERIC 8 ) SRR WL L .83

. LN
e : ‘o
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FOR ' N . -
COMPLETION OBJECTIVES (TASKS AND SUBTASKS) BVALUATION MBASURBS PROCEDURB AND szIONALB
A}
5/12/78 5.2 Contact state pdlitical evaluation report will include staté Teports, based on data
. leaders collectod by the projoct and contacts with state leaders
5/12/78 5.3 Contact key leaders in on possible future activity in each state.
private and publi . '
scctors - : (1/F
6. fmp}cmont alternative plans for Number of alternative plans implemented, As the project
* increasing participation of staff works with state lcaders to identify appropriate
- busingss/labor in career educa- approaches to involving business/industry/labor in career
tion ‘ cducation policy development, it will also identify ways
i ' in which the stoff tan assist in implementing various
9/30/78 6.1 Wory with-key education, approaches. For example, it is often helpful for an "outside"
(continuous) * peligy and business/labor aggncy such as ECS to hostya mceting that brings together
groups on a request basis state lecaders who would not otherwise contact one another --
in implementing plans for in this case, representatives of business, labor, industry,
- participating in policy govornment and educatipn, In terms of evaluation the extent
deglsion making at state to which the Career Education staff assists in implementing
. leyals (e,g., in conjunc- the strategies developed iy (5) above will be‘gst
ttion with legislative sub- should bo noted that this task is expected to initiated
. committees, state advisory in the first projcct year but will continue during the second
. councgils, industry/educa- ycag of funding, if granted. Thus, a progress report on this
’ tipn councils, -governors, " actlvity will be included in the year-end evajuation rgport, '
study committees, or other but the task will not have been completed at that time.
* projectseor politicul/educa- . _ -
. tion organizations with -

Cinterests).

n policy
direct -~
asslstance will be on a

carcer cducati

;request biasis and will be

proylded within the limita-
‘tions of project resources
(staff and bud?et)

8
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\

-

IT1. Identify, classify and continuous- Policios, laws and regulations identified, classified and
ly report, federal and state : reportod, March 30, 1978 through October 1, 1978.
policies, laws and regulations .
that have implications for plan-
ning, financing and implementing
carcer cducation programs at state
and local levels throughout first
project year

1. Initipry, develop and &pand
datna co}lection procedures

L
<

3/30/78 - 1,1 Roview ECS data collection 1.1 Data collection procedures reviewed. ECS has developed
procedures . a manual (McBee card system) coding and- sorting system that
- will be reviewed and adapted to the specific needs of the

. : Carecer Education Project.’ Also, ECS' Department of Research,

. R ' and Information Services has collected a substantial amount
of information on state legislation, which is directly or
indirectly related to carcer education, It will be reviewed
analyzed .and added to the project's information base. [i

: report on these activities will be included 1n the evaluation
- "~ report that contains a function description of the information
system developed by the project (from the existing ECS systeuo

E : _ o and an overview of the legislation und relatcd materials

b . , . collected from the Department of Research and Information

\ ez. \ ' ~Services.

]
1

3/30/78 ‘ q buvqlop«data collection 1.2 and 1,3 Data collection plan developed and initiated:
| . - plan N - The data collection plan will provide for the acquisition of -
4/14/78 - |' 1.3 Initiate data collection federal and state laws, regulations pending legislation,
ety or ¢ffort ) policy statements, etc., that are: directly related to career
- _ _ § education., .It will be o:ganizgd by subject matter, state
| L (except for federal lggislatidn) and date. [The evaluation
. . * report will include a description of data collected and the
' amout of data available from the project (i,e., number of
laws, bills, regulations, etc., in each subject area)l].

; ) i N - .
1 L \ . " N A
. L. N
ot 9; . v ; B 92
. 1, - . ] . f . . . ) --,'.V

t . . ’ .
. 4 0




DATE o L | __ _ L | . Page7

- . SCHEDULED
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COMPLETION OBJECTIVES ‘(TASKS AND SUBTASKS) EVALUATION MEASURES, PROCEDURE AND RATIONALE & ////,_,/”T
2. Establish liaison with ' Number, nature and datos of contacts cstablished.

governors' offices, legis- %é ‘ g

lative refercnce bureaus, v ) . ‘ NN

federal and state educa-~ . . v '

tion agencics and businecss

and labor organizations

(c.g., NABM, NAM, AFL-CIO) - .

as specific resources for ' :

this data collection effort

4/14/78 ?.1 Witk task force assist- -~ 2,1 A letter will be sent to state legislative reference
' ance, contact selected . bureaus, departments of education, etc,, to inform them of
organizations for the nature of the project, to offer assistance by the project
~ infoyantion ' and to request information, legislation, regulations, etc,,
~ as appropriate. Congressional committee staff members and
. representatives of federal agencies and national organizations

will be contacted by telephone for matcrials and information,
A description of these contacts will be intluded iIn the
evaluation report, -

9/30/78 . 3.9 Bolladt assistance from 2.2 Assistance received from other ECS projects and

(continuous) ~ othor ECS programs'-for - /departments will be noted in the evaluation report.

' g legislative and poljcy ' ) ' :

‘ . ? ‘information . ‘

4/21/78 . 2.8 Review governors' state- 2.3 The information obtained from governors' offices and
of-state messages for governors' messages, including state-of-the-state reports
carcer education content will be analyzed and a report dealing with -that dnalysis

" will be included in the evaluation report,
ey T‘(r‘ r‘ L4l me——— - v
-3, -Ana! 20 federal and state . Number of types.of analytic efforts initiated.
. policf%saand fegislation for ' o o | . s
career education implications : * c“<: L , : .
(0.E., Department of Commerce, - @
\ Departinent of Labor, Vocational
- Education, Special qucation,
ete.), Initiate by 9/30/78 but .o . o N . 9,
9. contdnue into second yeap, S .
pending funding. | - o ’,//,,.//*
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} .
9/30/78 ~
(continuous)

3.1 Contact each organization
and agency ‘

3.2 Comb1nc, compare and
organize data

[}
\ " <

L

This analysis will demonstrate how various.agencies at the
state and federal level have attempted to achieve similar
carcer cducation policy goals (i,e,, career awareness,
pxcpurntlon, placement, etcl) for tho specific target popu-

lations they serve. This analysis, coupled with the annlysis
described in 2, 3 above, will contribute to the state reports
described carlilr dnd t‘c formulation of strategies to
improve individual stdte policies/legislation in career:
education (see Parts II,5 and II.6, above),

‘ -

P 4

t T " |
Nd ?ropéyc data for dissemination Datu disseminated on schedule. As the firz; task force meet-
‘ i ing focused on the extent to which states effectively involv-
9/15/78 J% 4,1 Conyenc task force for ed business, industry and labor in the formulation of
rovicw of data on policies ~ carcer education policy, the second meeting will focus on
and Icgislation and for how state and federal governments have acted to further the
tho review of outcomes of concept and practice of carcer education, Task force
) progeding activities members will identify alternative procedures (governors!'
" (task force meeting no. 2) - gactivities, legislation, regulations, etc.) that have proven
\3\ v . effective. (Task force members will receive sufficient
_ } b written material in advance of the meéting to facilitate
| N this cffort,) Task force: members will also review and >
v cvaluate the materials and 1nf01mat1g: developed by the-
. project and recommend future directidms for "the prajett. .
' N The me\ting and task force recommendations,will be publicized §
b : Evaluation procedures will be similar to those used for -
th meeting-\L 1. . : . S
vva*’“V1W" ‘ e ' - —
9/30/78 5. Ropert and publicize task force Recommendations reported and publicized A report will be
(continuous) rocommendations and pubicize included in the -evaluatidn report on news coverage of this
1a news media meeting (to the extent that information is avalldble at the“ -
’ cend of the project year),
[ v . .- ‘
v ’ . L o N
. | ' ' v XY ¢
g ) R o ' ).
vy i o
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R - IV. Develop and recommend alternative Succewsful appronchos 1dentifiod and rcported to task Ibrce
; - approaches to strengﬁhening state  * and- constituoncx
. ~education polidies and lcpislation
: through the LollaborntiJE cfforts of ' o Cy _ . L
the constituendy of the project — e S ' \ ' '
9/30/78 . 1. Identify existing approaches 1'1 and 1.2. The purpbso of these tasks 1; to: (1) 1dentify
(continuous) ‘ to strengthening stnto policies alternative stato-legislative approaches that ‘have been
' and‘degiblation A - successful in promoting the carcer education-concept; and
(2) to-develop a sufficiently concige and readable analysis
) 1, \ Coneqpond with state . of these approaches that they can be replicated in other
‘ leaders - | v states if npproprlabe . - )
. -+ 1,2 Summarize findings o ; °
ot . ‘1,3 Report data to itask force ~ 1.3 and-1. 4 Dissemiﬁntion activities.will be ongoing as -
' , * 1.4 Disséminate to ECS con- -.successfyl approaches are identified to: (1) facilitate the -
’ ' stituency .policies and + work of the task force at its second meeting (see Part III, o
. * .legistatjon A - 4.1 above); and (2) to encourage and facilitatc‘degislativo .
- - ¥ - : T ' nctioﬂ at the state wherever possible, )
- : . - L - ! .
vw']'vf‘rv1 " Nl v -
9/30/78 « & Teopare madel legislation ' Model legislation available by scheduled cohpletion date., '
v (sample) For use by project R 7 - o _ T
" constituency in developing e ‘ . L
' model stati_legislation‘ . o - - .o ‘
2.1 Draft 1e§15%ption ) 2.1 The mod;l legislation will includo alternativo appro:ches
. . . . to meeting sfated poldcy objectives, based on the successful-
approaches identified in the task descrihed above' (Part IV, 1)
‘ ' . - It will be possihle tMen, to reviow seypral legislative 7"
by ‘ . " alternatives for implementing policy objectives
[ ) \ .
N 2,2 Subnit to task force for 2.2 and 2.3 The task force.wili be asked 80 review the alternp
« - 7 “Nreview’ - atives identified at thasecond task force meeting and to
o . ™ 2,3 Revise drafts -~ ' ‘drrive at a consersus on which of them should be.included in’
) : : oy . the model legislation; the legislation will be revised {n
accordance with .the recommendatbons of the task force which
U . wil]; a«long with a synopsis of the modol legislation, be
g 9V 1 AN included in the year «nd report. The model legislation .

Y ) - J . ' .
: .
' »

'y L 4 . . . . : R . R . i < . o .
. [ h v . A . . - . . . . R N
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