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O’RGANIZATIONAL DESIGN
FOR FIRE-RESCUE EDUCATION
AND TRAINING ELEMENTS IN MARYLAND
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PREFACE *

The Maryland Fire-Rescue Education and Tra1n1n Commission 1dent1f1ed

5tatew1de Organizational Design for fire-resgle education and training

the
in caoperation with the prov1ders and” userva’th1n the system and under the
authority of the Acting Governor of the St te of Maryland The Honorab]e

B1a1r Lee, III. )
| Statew1de Organ1zat1ona1 De gn for the educat1on and tra1n1ng

‘Tze
service personnel was dev oped under the Academy P]ann1ng Ass1stance

f

< of fir
Progﬁam of the National Five P ventlon and Contro] Adm1n1strat1on (Grant

A

Numbem NFPCA 77069) Partfa‘pants responsib1e for the grant weﬂee, e
VAP L |
br Sheldon H.”Knorr, Commiss1oner State Board for Higher Education
>
\ . _*” v . L. .

Maryldnd F1re Rescue Educatlon and ‘Training Comm1ss1op/ﬁembers --

: ‘ Crarles W. ﬁaley, Chairman - o //// -

T | ' Thomas . Baginski, V1ce-Cha1rman ' : ‘

1

Ci,Q ar Baker
w! Newtoh Carey, JFHJ
Harry Devlin - |
Warren E. Isman
Clair Lougemiller

. Peter J. 0'Connor, Jr.

Eig Se ' o
""Iiilli' seibel, II1 ‘..sb

naymona ~. simpson, Jr.
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Responsib]evStaff'

| .
Fred H. Sp1g]er Jdr., D1rector, Spec1a] Programs and Commun1ty Servnce

!ﬁ

Freder1ck E. Porter, Spec1a11st F1re-Rescue Education and Training
The 1nst1tut1ona1 prof11es in this document are brief sketches. of

the e]ements w1th1n the Maryland fire, rescue, and ambylance education

~and tra1n1ng's¥stem. They are not intended to answer every question, but

;rather to asstst‘the reader in gainihg an understanding of the organiza-

: tion of the trainigg system supporting this State's fire, rescue, and
'\\‘; 'ambylanbe services. 7
S
This 0rgan1zat1ona]vDes1gn describes what ex1sts today -- it is not

tr
1ntended to postulate what should be in the future However, the prepara-

o
PR |

s

tion,of this‘ﬁgsi n. has stimulated existing interest in this State's fire- -

resoue training)éf:temsﬁand has pointed out the need forvan overall UEQtiona],e
'i_and‘trainfng plan. The development of Maryland's f1re rescue ed/cat1on and

tra1n1ng system has been a cont1nuous process for over f1yé decades There

v
'has been a contnnued w1111ngness within the fire servigé to work toward

educat1ona1 and training se]f—improvement It would be proper to applaud

all of those 1nd1v1dua1s who have ded1cated so_mugh time and energy toward

:mak1ng the fire service in Maryland what it is

-~

,"ij‘- - »
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INTRODUCTION

The citizens of Maryland have beéh in a conspant battle to prote;t
themse]ves~and combat the horrpr and destruction caused by fire. Today
in this State it is the local fire and rescue depar entq which prov1de
the primary force 1n combatting the devastating efflmts 0 f1re The
members of these departmenfs, whether they are career or vd]unteer, have
dedicated themselves to the protect1on of life and property. Personat
sacrifice and hazardous work have remdined their only sure reward.

Mary]and s modern techn1ca] society has gfﬁtated that all of those
'invo]ved in fire, rescue, and ambu]aﬁéﬁyserv1ces be prepared to deal w1th
any emergency situationfwhich may impact on its citizens or property.

The list of emergenc1es ‘to which fire and rescue personnel must respond 15

[ 4
unending. Any of the basic elements of disaster, whether it be fire,

accident, health or hazardous>tox1c materigls, can erupt any time, anywhere
~and require instant attention. Providing this attention remains a local

responsibility. . : . ' -

As soc1ety has progressed so has the networks of organ]zat1ons,
institutions and agencies which involve themselves in functions relating
‘to fire prevention, control and related emekgency services. In 1976,
the State Legislature saw fit to .create the Maryland Fire-Rescue Education
and Training Commission.for the purposes of corre]afing fire-rescue education

and training, developing and maintaining an education and training master

plan, and developing minjmum standards. In Februéry of 1977, the National
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Fire Prevention and Control Administration announced its Academy ¥
5 : _
Planning Assistance Program (APAP).. Governor Mandel directed that .

the Commission, an agéncy of the Staté Board for Higher Education,
- P .
make the proper application for:'the first "Organizationg] Design.Phase"

. ) o
Qf the APAP Program, Application was made and a grant was qwarded to

& .
the, Cammission to develop an-organization-and.a document dgscriging

»

the organizatioha] desidn of Mary]and'§ fire education dnd trainiﬁg

’

. systems. Throygh the'work of the Legidl&ture and the evolutiqnary

process, this organizational system. is in existence. However, the

@

. * A4 B .
- - Commission members felt that if the local fire-rescue.services were not
aware of the present organizational structure then ‘the 5ractica1_strwcture-

_would be of Timited value. Therefo}ed‘the Commiégién directed-that-wiphin

thé\resourcesJof\the‘Qfant, five "Regional Representabives" be hired.

. P> . . . .
It Was the responsibility of the representatives to identify.on a
o : ' - )
cownty-tdrCOUhty basis those local.authorities responsible for fiie-re: =

~
-

_ » .
services and to orient them\to the existing education and training structure,
to establish communication with local fire-rescue departments and begin

to evaluate their education and traiping‘needs and capabilities. Contact:

was made with all local fire and rescue departments. ' -
7 'Information containeg in this pﬁb]ication confirms ;hqt.Maryland's . ‘
fire service has an organizationé} network_dqsigned t6 assure the citizens J
" and f{re, rescue'anqyambulande_pommunity of a qﬁa]ity educational and K m\/
training system. : ' ) S R
/ > o '// . ' 5 |
NS ' fal
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5 “ . '-. ’
GENERAL\ﬂESCRIPTION 0F ALL FIRE RESCUE
EDUEATION AND TRAINING IN MARYLAND

S - s -

A. -Historical Perspebtive . : e ‘

' B{ Need for a Statew1de Fire Educat1on and: Tra1n1ng Pldn

C. .Polijcy Statements Rbgard1ng a Statew1de F1n§ ang Educat1on Trajning-”
Pian - _ o . L )

. ~ e e
¢« D. GoaIs Statements for Fire Rescue’Educat1on and Training

E. Results and Benefitg Expected
: . -u: .

v

anough a historIcaJ,presentatjon this section identifies and describes
. ‘ R . . .,

in generaI terms the fire;, rescue;'and ampuTanéa education and training

network as it ex1sts throughqut the State ’Pol1cy statements wiyich- ‘
N v s \ - \/
estab11sh general goals and benef1t eXpected were estab11shed _the ’

ks

MaryIand E{re Rescue Educat1on and Tra1n1ng Commission and re 1ntended for

-
master pIannrng purposes

-

‘ . ¢
’ N N - [

>
.\\(
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o . . A, HISTORICAL PERSPECTIVE

.The State of Mary]and has ]ong been proud of its achievements-a d’

accomp]ishments in the fieid of ﬁire protectién, Jhi]e stiiilbeing

There is in existence a str ctur for the deiivery of fire -rescue education

1

the necessities for a more firelsafe environment.
In the specia] field of fire service education and training, history

revea]s that an organized approach to the fie]d began in Mary]and back in

]928 29. In: 1329 the Mary]and Genera] Assemb y. passed a bi]] that prOVided

for Fire Chiefs and other fire officers down throughdthe grade of Lﬂeutenant (>>

to make fire inspections throughout the 3tats, w1th the exception of Baltimore, o

’ City This iegis]ation ‘was requested by the Fire Pnévention and Inspection ‘ .

Committee of the Mary]and State Firemen's Association (MSFA);.which’had been

« organized in 1893. Meanwhi]e the»inSura:ce in;erests if Mary]aqd were '

discuss1ng the feasibiiyty of haVing firemen mdke saf%ty inspections When . ,

the day came for the then Govérnor Ritchie to}sign‘or veto the bill, he held 'I, .;
puhhic hearing. - The insurance interests.plwaged With the Governor to -’ ..f . v~ .

veto the bil1,’ arguing that the firemen did not have sufficient training to

i )

administer an ipspection program. The industry at that time was fearful that

&

"this piece of ]Egisiation wou]d do more harm than good o . o,
Chief-e’ Howard Shitt]e of G]yndon Mary]and, appeared as a representative ;

of the MSFA,before the Governor and asked that he(sign the bii], sayingrthqt » A

ot
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J - 1t was fe]t that the'f1remen cou]d make inspections under the 11m1ted
scope of the b111 and do a commendab]e Jjob. Desp1te the<p1ead1ngs of’the'
- }nSuranCe lobbyist, the bill. was signed. The po1nt however,: hag’ been made.\
/
that there was a cr1tfta1 need for education and tra1n1ng w1th Mary]and s ,
Yoa /\ _‘ N . A N
- f1re $ervices system : oo

.

During the 192@ MSFA convent1on he]d 1n Lonacon1ng, Mary]and the then'}

!

Pres1dent Reese’ inv1‘Fd Mr Walter Hough, secretary to the Mayor of Ba]é;more
City, to. address the convent1on Dur1ng the address, Mr." Hough ment1oned

that short courses had been 1nst1tuted in two other. states 1n 192@ and _v

[ 3

that if these courses were benef1c1a1 for*firemeri in those\states, such -

>

courses shouﬂd 11kew1se be good for Mary]anp TheLconven}aon dec1ded at

the end Qf Mr. Hough s presentation that something shou]d\be done ‘to prov1de

Py

the fire serv1ce with proper tra1n1ng.

-«

. " Planning went forth with1n the Assoc13¢1ons and\!lfh\the ass1stance d?
f'{ the Ba]timore§F1re Comm1ss1oners, the\Ba]t1mgre Kire Department and i
_;‘ ‘ representat1ves ot the Un1vers1ty ‘of Maryland ‘ggpundwork was 1a1d for a
. Fire College tgﬁbe he]d at, the Un1vers1ty of Mary]and <\L;%/
A plan was formu1ated whereby an annut] Fire Co]]ege of four to five

days would .be heﬁd\at the Un1vers1ty ofwuary]and at the convenience of the

()~

Un1vers1ty of Marybéndo The §£rst Short Course was’ he]d,1n September 1930
11ege/PquFEampus c]assrooms to the Ba1t1more
Lo B

Students were taken from,the

{ iJ Fire DepartmEnt drill schoo] fortfqre evo]ut1on§ dur1ng‘the weeks .
- ' v'7§At that pg1nt in h1story of the MSFA, a f1reman S tra1n1ng comm1ttee
Was established as a standing comm1ttee of that assocnat1onr ‘It has existed
o éb this day, coﬁtr1but1ng in many ways to the success and/éurtherance of
NG : — N e .

T
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of education and training in the.State.' From 1930 through 1936, Short -
. R » ' :
" Courses were he]d in the“fie]d of firemenship. “In 1937, the F1re Co]ﬁege, -
J \\

-as it had. been known, became the Fire Service Extens1bn Department a full
&

f]edged department in the Co]]ege of Eng1neer1n8 From the F1r§~Serv1ce
xtension Department has grown the Mary]and F1re and Rescue Instn;ute as 1t
now exists today The Inst1tute s programs'w111 render 1nstruct1on -and

’ tragining to'over 1700 part1c1pants th1s yeap'throughout the State 4
(Zf The academy system w1th1n the State also has 3 long tradxtuon of
de]ivering training to f1re rescue and ambu]ance personne] Ihe Baltimore

(

City F1re Sdhoo] has the 1ongest h1story of de11ver1ng tra1n1ng which dates

» ¢
. back to 1921. At the present t1me there are in’ ex1stence,four modern~
. \ e
\V/(, trainﬁng academies within the State? a tra1n1ng bureau, and a trann1ng office.

« ° The training academ1es 1nc3ude Anib Arundel F1re Academy, Baltimore COP"tY
> ]

Fﬁre Academy, Ba1t1more City Fire. Academy and‘Montgomery County Fd;e/Rescue ~

. \
Trainlng Academy Prince George s County has a,

% ’ L .
CQunty has a tra1n1ng off’ce for the purpose of promot1ng and de]1ver1;}k

tra1n1ng bureau and HUWard

.

» -

training with1n(@3i1r"depdrtments 5
. ‘ There are three BacheLOr of Sc1ence degree grant1ng programs established

’with1n the State These 1nc1ude the Urban Stud1es - Fire Science Program
and the Fire Protect1on Engineering Program as ofFered}by the Un1vers1ty of
T Magyland, and the Fire Protection Techno]ogy'Program‘offerednat'the'University‘
| of Ba]timore.. Five community co11ege programs eoffer certificates and/orﬁ
o Associate of Arts dedrees in Fire ScienCe related curricuTuni These eommunity
co]]edes-include 'the Community College of‘Ba]timore} Catonsyilﬁe Community

Co]]ége, Chaﬂ]es:Qounty Community College, Montgomery College, and Prince -

P} ) ) ¢

A
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'George S Commun1ty Co]]ege Hagerstown Commun1ty Co]]ege offers a ,
cert1f1cate_program in the Emergency Medical Sery)ces and the Communi ty
. )
'.Co]1ege of Ba1t1more offers an Assoc1ate of Arts Degree and a cert1f1cate in
Emergency Medical Serv1ces Program

. The State Fire Marsha] s Office was estabP1shed JUSt prior to the tur

of the century | 0ne of the nany'respons1b111t1es of that office is Public
F1reuRrevention\Education. The Maryland Statk ﬁorESt Service, an arm of
- the Department of hatura] Resoorces, also has- an extensive fireipreventi n
prograyrwhich includes public education activ1ties.f Local and county Teval
departménts conduct public education actjvities directed toward fire preve tion.
This is in addition to their fire suppression, rescue/ambo]ance and other,

re]ated duties. ‘

~Local fire departments are respons1b1e for the' primary contact wi

. the citizens ac~xh3$1oca1 level. In order to g%%ﬁort their 3 ession,
prevention, rescue and ambu]ance activ1t1es,departments promote in-service
tra1ning for the1r members . “ ‘

In 1977 the Division of Emergency Med1ca§ Serv;ces was transferred to
the University of Maryland at Baltimore, to be within the Institute of
»Emergency Medical- Services. The Maryland Institute for Emergency Medical
Services (MIEMS) has the responsibility for coordiﬁgting and promoting

education andhtraining for all en rgency medical services within the State.
MIEMS' responsibilities extend b;§ond the educat(on and training functions

———

described in this document. jﬁWever they do have responsibility for the
)
coordination cud standards maintenance in the emergency med1ca1 services

as relating to_the 5?ergency medical techn1c1ans and cardiac rescue techn1cians

who operate within  the fire, rescue anq_ambu]ance services.

13



/
[\

-6-

koo
o~V

"~
~

f;Z‘Marylhnd Ffre-Rescue Education and Training tommission in 1976 *
was estab]iShed as an agency of the State Board for Higher Education, Its .
;esponsibilities include the correlation of all fire and reécueiand ambulance
education and training. In general, fhé;‘are‘responsible for ovefviewing
all fire and rescue’relateq traihing~in cooperation with those providing and
deliQering services for the purpose of maintaining a modern, viable educational

system. This includes the development of master planning activities.

et

. | | ) 14
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B. NEED FOR A\ETATENIDE FIRE EDUCATION AND TRAANING PLAN

N ,
. / ' ~ : ' N
Through the prgcess of developing the Statewide Organizational

Design for fire, rescue, and ambulance education ahd trajnihg, it
became obvious that there is a need for an overall coordinated Master
Plan. A more productive educational system could be achieved if formal

efforts are made to establish communication between all the elements

defined w1th1n this formal and 1nforma1 organizational system. (Coordina-

e
nghvo1ved in getting the most out of thei

unnecessary overlap.

tion of all of the education and training efforts would produce a more
comprehensive sygtem whicﬁ would assist all reiated fire protection h .
personnel Ebpeﬁghoug the State in carrying oQt theirrdﬁties and re-
sponsjbilitfes,in’a safe and successful ménner. An idertification of
prog?éaﬁ, priorities, and needs would assist all agencies and institutions

/

system and in the elimination of

e e TR



“C. POLICY STATEMENTS REGARDING A STATENIDE'FIRE'
’ -1 RESCUE, AND AMBULANCE EDUCATION AND TRAINING - ‘ @
' PLAN STATED IN TERMS OF OVERALL OBJECTIVES

The overall objective of a'§tatewide Emergency Services] Educatiop
and Traihing Masé%r Plan will be to project the education and tréining
needs in the State of Maryland for fiaf, rescue, and‘ambu1ahce services

for the next ten years and to set forth the various comﬁénents that will

A

“ meet these needs.

e

e -

Spetific Objectives:

1. To use as a basic framework, the ex1st1ng Statew1de Organizational

<

Design (formal and informal)2 and promote ergan1zat1ona1 part1c1pat1on

and respons1b111t1es in_the deve]#pment and . 1mp1ementat19n of the Education
and Training Master Plan.
2. To prepare a comprehens?ve inventory of all current fire, rescue,

]
and ambulance services training programs in the State of Maryland, and

§d~“~~~-~~-rev$ewvaTﬁ prévibQ§ 1oca%~and~5t%tewide plans whjch have dealt with fire
x, ’ services - in the State. ‘ f ‘ *,“ } éf. .
- 3. To ahé]yze the accessisi1ity of these programs to all career

» - and volunteer fire, rescue, and ambulance servicés, and related personnel

in the State of Maryland. ” " : | o

/ 1, As def1ned in Sections 92 - 95 FArt1:Té 77- A Annotated Code of
Mary]and, 1977 Supplement. (Seb Pg. 63.) | g k
2 Formal refers to agencies who ?ave mandated responsibilities regarding |
fire, rescue, and ambulance serv1ces educat1on and training. Informal

refers to the private and 1nt¢rfac1ng organizations that exist -within the

State which have an impact off fire, rescue, and ambulance education and

L4 3
training. ; 16 ' '



4, Té make short and long-range recommendation;‘to dé;elop new
programs where~néEQed and jncreaée apcessibi]ﬁty to all érograms.
| 5. To delineate areas of.responéibi]iiy for the de§e15pﬁent and
‘implementation'of all-education aﬁd training progrqﬁg)hti1fzing the ,
o /
. Statewide Organ12at1ona1 network. < |
6. To deve]0p~proeedures that w111 insure rec1proc1ty within the
State of Mary]and of fire and rescue educat1on and training” programs
'completed by fire, rescue, and ambu]ance serv1ces, andjreldted*bersonnel

/

7. To utilize the Mary]and Fire Rescue Adv1sory Councwl as a review

>

component for input on all sect1pns of the Plan being deve]oped

I

e
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D. GOAL STATEMENTS

s

The purpose of the following statements is to e$tablish long-range -

goals for fire, rescue, and ambulance education and training in the Statfe

tr 3y > . ¥ 3 B .
CRMNM BT Y Ll LA LL L L 3 o e =

of Maryland.

: That each new member have access to an approved basic level course
in h1s/her fde]d within one year.

- That all drivers of f1re apparatus have access to a bas1c 1eve1 ¢
pumps course. . ,

- That all 'apparatus drivers have access to an emergency vehicle

dr1VerS’course - _
/

a};u "+ That a1 faref1ghters have access to™a first responders crash
LA 1njury mahagement course and a valid CPR card.
o R That all senjor -officers have an Officer Tra1n1ng Course ava11ab1e

-5»; That there should be an emergency éerv1ces management course

?%3; e agaijab]e

<
".9“:'»' !‘ju_ ‘ | N [’; “ .;" k '
1 JEET @That\ﬁntermed1ate and advanced rescue courses be available.

: "5f;a ‘formal industrial t|a1n1ng program should be available.

IR eichanism should be deve]oped to continually update and

Ela L @%i¥%e the content and technology of fire and re§cue educational
. pyStems.:

- That a ‘modern multi-media training. system should be implemented

throughout the State. i .

« That a "Fire Invest1gators Program" be availatle.

. That every. officer should have a f1re prevention course ava11ab1e

;ck cg pany

« That every firefighter that coqu be assigned to a tr
i ears.

_should achieve a truck company operations course with

. ‘ /fhat every f1ref1ghter completing the basic shou]d have an 1nter—
mediate course available to them within two years. o

“ That prerequ1s1tes should be estab11shed and met for each tra1n1ng
Tevel - o ,
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- That all dr1ver operators and officers . have a communications course
avai]ab]e

- That all ambu]ance and rescue personne] have the EMT-A Course
available, : -

. That where a CRT system is in effectp full tra1n1ng support should
be available. }

- That recertification courses must be avaiiab]e as required.

For each of the poﬁTigtate ntsrjherfoilowing four areas will need to
be addressed: - ‘
1.” The number of people_to be trained.
2. The number of courses requifed.
- 3. The number of instructors hequired.

4. Equipment and facilities requi}ed.

Goals and Objectives for Degree’ Programs:
|

¢ . That certificate programs in the Fire Sci

« and be available in sufficient quantitie

3 g ~ |
’ : - That Associate of Arts Degree Fire Sciences Programs b of high

quality and be available in suff1c1ent quant1t1es throughout the State.

es be of high quality
throughout the State.

b

* That certificate programs in the Emergency Med1ca1 Sciences be of
high quality and be available in sufficient quant1t1es throughout
) the State. ‘ .
. /
; - That Associate of Arts Degree Programs in the Emergency Medical
! Sciences be of high.quality and be available in sufficient quant1t1es
: throughout the State. \

* That Bache]or of Science Degree Programs in the fields of Fire
Engineering and Urban Studies -- Fire Science be available in
sufficient quantities and at a high qualify to fill the needs of .

. society and the students seek1ng this curriculum within the State of

“Maryland. -

- That a Bachelor of Science Degree Program in the émergency Medical

Services be studied and promoted if it is deemed to be appropr1ate
to the needs of society and the educat1ona1 communi ty.

‘\‘1~ . N ‘ ' ': ) ‘- :I‘()




-12- - »

-

- Tthat. advanced degrees in a Master's Program and Doctor's 'Pro‘gram

be studiéd ahd promoted for the Fire and Emergency Medica] Sciences

if they are deemed to be appropriate‘to the peeds of society and

the educational community.
1°_ —” ™

. o ,
The above-mentioned goals are intended for master planning.purposes.
Individuairuniversjties, colleges, institutions, and academies are

1

and shouly, remain responsible for the development and implementation
of their own programs and goals.‘ : L '~u. ‘
‘ L)
.//'
/
|
-
/ | |
£ ) /
\ !
»
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y ¢ 4 N E. RESULTS AND BENEFITS EXPECTED i

7. An exgénsive and divérée Qfoup of State agencies, organiéatipns;
and interpst groups impact'on the development and de]ivery/bf fire and
ﬁ‘energency services training in Mary]and The Organizationa1 Design .;-f~>'
identifies these ent1t1esbas they now-exist; the Statewide Plan will g
\\_, identify their resdonsibi]ities in education and traﬁninqﬁ

2. As a result of ident® " "ag the above, a result u. cne Plan S

v
will be to remove the overlap in responsibi]if& that nbw produces some "
cogn}erproductive e]emeﬁts in the development and He]#véry of education
and training in the fire and emergency:services in Ma;yla;d. This is the
major benefit sought from carrying.out objectives §,14; andl5 on pages 8
and 9. . o ' A .

, "~ 3. The report of the Maryland Governor's Commission onvFire Services
re]sased in January, 1975, brougH% forth the issue of regional ¢raining'
facil;tieé. Thkég years later, the issue 1;'unresolved. Through the‘

/developmept‘of a comprehensive Statewide Plan the question of the extent
to which Mary]and neéeds regional training facilities, the programs to be
offered at these facilities, and the type of fac111ty needed can be 1dent1~l

i f1ed and dealt with. &

. ‘ J

4. By utilizing the services pf the Maryland Fire Rescue Advisory

; Council, the P]an will have the partiéipation of thekentire specfrum in

its development and will result in a much more efficient and acceptable.

k; . ~
. Y/ -implementation. The Commiss1oner oﬁ«ﬁ}gher EduCat1on, who is respons1b]e

under Maryland law for the Maryland Fire-Rescue ‘Education and Training °




Commisston, ds nositiye inlhis'directiqn tnatJthe‘Cpuncil shall review

all elements of—fhe Ptan before final approval is given by the State Board
. . /'

for Higher Educat1on l ' : : e

' . } \»~ . ! Jw
5. A result of the P]an w11g be to provide the'Mary1and General

'Assemb]y and the Execut1vee8ranch of Maryland government a more unified -

o

p1cture of the needs fd% educat1on and training in fire and emergency

services. This will be of measurable' benefit in fuxure requests for

*

general fund support from the State.

~e
4

N

4
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/ . e \\F5H¥S'ICAL DESIGN, OF MARYLAND'S - b
B ) ( " FIREf, RESCUE, /AND AMBULANCE - . s *
L_.lgATION AND TRAINING SYSKEM ' S
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~A. .State of Mary]and s Organization & Flow. for F1re Rescue . )
) Educatmn & Trammg ‘ . )
NB. Respon51b1ht1es for Emergency Ser)(v1ce Edueation and Tra1mng %
C. Definition of Components Within the State ,-/:/f . oo

This section identifies and defines the components of-the educatign and

-

training. system as they now exist. It is intended to give the reader:
an u|nderstand1'n§ of“méjor résponsibﬂ'ities and how éach entity fits within

. _ . - : ¢
the system. £ Co N .
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- "B. RESPONSIBILITIES .£OR

EMERGENCY SERVICE EDUCATION & TRAINING

y

.

AGENCY * ",/ REFERENGES
S\ ‘
. & . The following
.o ~e refer to
.o : INSTETUTIONS Articie 77
’ 5 ¥ . of the .
Y .. - 5 - Annptated
v N ra - [ . COdGA .
v, K . . - - - B - T
RESPONSIBH ITIES N o
S R 1 -
. Develop and maintain Master . Sec. 30 - ’
Plan : X / e ’ ~Sec. 95 (6)
. . : [ 5
Ad};pt tu]eé and regulations X gg‘c: Sé Eq%)
Recommend rules and la- . )
tions ne regy X Sec. 95 (11)
. 2
Develop minimum.uniform . .
standards:-Emergency Serviced X / Sec. 95 (4)
instructors users & schools \
DCV‘e'nOp emergency/ambulance / Sec. 95 (4)
standards , . See. 27 (4)
. (éoon_"djnate; education and '] / / Sec. 31, Sec.
rainind in emerqency medica : -
training gency med, | 95(2), Sec, ©7(5)
Standardization of course \
content in schools & X / / / / / / / Sec. 2? (5)
institutions ‘ . ~Sec.
Reciprocily of College ; ; 3
Credits Al N Sec. 94 (5)
. NSNS SN | R | ] |
Coordinate programs of re- -
search & edaca ion relating / / / / / Sec. 27 AO Esg
to emergency medical serivcey y Sec. 31 (A)(D
Coordinate emergency medical Sec. 27 AG (4)
training N i / 1 7] sec. 31 (a)
T T - - - | T 7 =~ -1 - hit] »
Correlate training X / / / / VA i / / Sec. 95 (2)
. Prepare & 3dopt manuals
S R SR T s , Sec. 27 AU (5)
non-degree programs Local Autonumy
Provide -classroom education 4 -
(*Degree) r X* X x* X X* / Sec. 27 AU.(1)
Conduct Instructor #raining / Sec. 27 AU (4).
Local Autonomy
Provide basic training for . ! Seo .. PTVAK
fire & rescue personnel /X / X Sec. 27 AU
Program accreditation and/or —
issuing minimum requirements .
for certificates, diplomas & | x o/ & Sec. 32A (B)
degrees by public & private \ ' ’
i st1€ut10ns of postsecondar 1\
ediucatign
- AE J \ LEGEND
. BEA .
' | X Primary
: A 2l ~
Y L : v ' /  Secondary
. None or not
/ . '/,____._ known
" o - ' -
O T . d d ‘U .. ,
ERIC U %

Aruitoxt provided by Eic:
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| oc. \ﬁg/;NITIONS OF COMPONENTS f///{//”

by - WITHIN THE STATE

STATE BOARD FOR‘HIGHER EDUCATION _
4 The higher education community of Maryiand has recently ended three
yéar of ;ntensiVe seif-studzzgﬂd’has emerged with a strengthened State _

"fievei c00rd1naé;ng agency.. As one of its responsibiiities, the State Board
-fon Higher Education is. cur:intiy deveioping a statew1de pian for higher ,,ﬂ_.g
education gmich wiii be submitted to. the GoVernor and the Genera] Assemb]y o
by Juiy 1, 1978 This plan will significantly influence the future of
Maryiand S. postsecondary educational system for the remainder of this
century, and’wi]] include fire and rescue edudation and training )

" The mandate ‘of the Board extends, therefore, beyond the interests of .
1ndividua1 coi]éges and universities to embrace all’ aspects of the de]ivery

)

of educational services to the- c1tizens of the State. Thus, the Board's
| perspective is- requ1red to be broader than those concerns traditiona]]y
considered to be important to higher education -~ student enro]]ments, faculty -
,benefits, operating budgets, and capitai ‘projects: It must also consider -the
:totaiwenvironment of educationa[ poiicy --vdemographic trends, such as the
’changing age'structure of the State's popuiation, shifting manpower needs
_of"the State, the eVOiution of technology, and-the reiationship of higher
educatiqn to e]ementary and secondary education“as'Weii as to adult and
. continuing education.‘.' I | \ ‘
Taking this broad view, the Board is aware that higher education in
\Maryiand wi]i be faced, in the coming years, with a radically different social

P
environment Student enro]]ments which have racketed udward since 1945, have

,become mor stabie Future»growth will be at a slower pace. The total

g 'y




- !

enrollment in Maryland S higher education institutibns tripled from 39,000

in 1955 to ll5 000 in 1967.. In fall J§76 total - enrollment stood at

2ll 000 almost twice the enroliment of 1967, However, the prOJected annual
5g of growth in enroliment for the next five years is only three to: four'

percent annually : \~

_ The financial environment ofhigher education has changed as a result

: of the state of the economy. Institutions are being challenged to allocate '

their resources to the most press1ng needs and to manage their existing N

facilities more efficiently Inflation has caused the cost per student to

increase in current dollars, but to remain constant or decline in real

L

dollars. As a result improvement in educational quality has been difficult
Y

‘ Or 1mpossible

A

‘ The need exists to evaluate the effectiveness of existing and new
'programs to determine the extent to which ‘these programs are attaining their ‘
objectives. fncreased funding will be more and more difficult, to Justify
'3/ without an acceptable evaluation system. - : /f’ . r{
o During the 1976 legislative year, the assembly became increasingly . e
,_conCerned with identifying critical issues affecting this State's fire and
rescue seévieer~mAs~a résultysthe,Maryland Fire Rescue Education and: Training
CommiSSion was established subJect to the authority of. the Board thereby

7 "ﬁs

defining fire-rescue education nd training as postsecondary education

The most important activit of the Board +in the coming eighteen months
will be developing an overall pl n-setting forth on both a long rangerand
short-range baSis, the objective -and priorities of postsecondary education
The effect of this plan Will be to bluéprint the growth anhd development of

public higher education in Maryl nd for the next ten~years

) (\J
"o
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‘Eniol]ment _prpjgttions fof.tﬁe Staté 1nd;?hte-small increases until
about 1985 and a‘leveling éftep‘that time. Sbace blanning must~assure tﬁat
Unused capacity is not created“forfthe=m1d tqvléte 1980's. |

The coming leyeling and chatging composition of enrollments may have
particularly s 1ous<1ﬁaliéat10ns fbr liberal arts programs thét lack

' :specific links to vodAtions ahd professions. New prograh development must ;
’:’be carefﬂlly planned so that programs are of the highest quality and. are '

responsive to emerging student demands.
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MARYLAND FIRE-RESCUE EDUCATION AND TRAINING COMMISSION .

With the establishment of the state level Fire Rescue Educatfon and
Training Commission, Maryland has moved\ahead to complete ‘the org n1zat1ona1
development of a fire-rescue education and tra1n1ng delivery system. The
actions of the Commission over the—past e1ghteen months have been to deve]op
a committee structure which 1s working 1n seven initial areas. Thése tomm1tt
include: . h

" Training Standards and Program Review
ot "

"Emergency Services Instructors Qualifications - s (//
" Federal and Out-of-State Relations - o
. 4 : j

/’/ h
. - -Data. System Monitoring. '

i

/] Emergéncy Services Budget Review

L,,,,Mfw—""’ «Emergency“(}are _

[
“

O Liatson -- (Refer to- Committee Structure & Act1vrt1es, Appendix B?’

‘ The Commis?ion through the work of its Training Standards and Program
Reviehhﬁommitgge has. put 1nto effect its first Tra1n1ng Standard as approved
by the State Board for Higher Education. (See Pn&-Basic Training Program, '

Appendix C.) 5 - ' -
The Conmfss1on is cont1nu1ng work in its initial prior1ty\\reas which
include the deVe]opment of minimum educat1ona] and tra1n1ng standards for fir
rescue,'and ambu]ance personne], the development of a program of cert1f1cat1o
and recert1f1cat1on for emergency services 1nstructors and schools, develop-
ment and operat%on«of a system for collection and analysis for emergency

‘ services education and training data; and the development of a system to

review proposed nationa] standards or certification.




The Commission is the 1dent1f1ed planning entity responS1b1e for
- ~
this document and is the respons1b1e ent1ty in accordance w1th its mandate

b
for the development of a f1re rescue, aqp ambulance education and tra1n1ng

master plian. , . : o
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STATE BOARD FOR COMMUNITY COLLEGES

Seventeen conmmnity coiieges have been established-across the

¥

State »f Maryland to serve the education /;ultural, and economic needs
4

" of the citizens. Each of the community co]leges is a public two-year

.. institution designed to be responsive to'Jocal, regiona], and statew:de

J

conditions and interest. There are five community colleges that presentiy
offer programs in "Fire Control Technology" and twgsoffer Fire Rbscue
pyograms/“ The State Board for Conlnunity Collegesgs the state level
cdordinating agency for these institutions subgect to the. authority o#

Section 32, the State Board for Higher' Education law.
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- UNIVERSITY OF MARYLAND | o o 4
he Un1vers1ty of Méry]and is a pub11q1y -supported 1and grant
insti t1on dedicated pr1mar11y to the educationa1 needs of Mary]and s

-residents. The- Un1vers1ty in all its branches and d1v1s1ons.1s a contemporary

. and comﬁéehens1ve;;ducat1ona1 1nst1tut1on offer1ng a mu1t1p11c1ty of under-

graduate and graduate programs;de51gned to meet the needs’ of the studenfﬁand .

th} soclety. ) L ‘[” - t‘a, « ¢
The‘Un1vers1t; of Mary]and offers a Bache]or of Science degree program

in "Urban Stud1es - Fire Science" and another in Fire Protect1on (started in

1956). Theére 1s also a gradugte program in the f1re sc1ence curriculum that

1eads to a Master of Science. degree . .
The Department of Emergency Med1ca1 Serv1ce has recently been transferred
by law to be the: Mary]and Institute for Emergency Medical Sérv1ces within the ~
Un1vers1ty of Mary]and Hospital at Ba]t1more Its function,is to assure
cont1nued transport and treatment for‘phe emergency cr1t1ca11y i11 and injyred.

The Maryland Fire Rescue.Institute 1s an entity w1th1n the Un1vers1ty of

Maryland - College Park, which provides 1Sformat10na1_serv1ces and extens1ve

training faci]ities and services for career}and-vo1unteer firefighters throughout:
the State,‘and which'provides certafn basic training?ﬁOr rescue and emergency
medical personnel in the State. B

. The University of Maryland's Fire Rescue Igstitute’has maintained in N

addition to its full -time faculty and staff a large cadre of qualified “"part- .

time" instructors through the years tefsérgipelt1ass>requests throughout the
State of Maryland. \This group currently numbers in-excess of 230 people and

is subdivided into {1) those who.teath in the fire and rescue field progrars ,



. - . . .R
. . . ¢
‘ ‘« J . .
.

(2) those who teach in the fire academy, and (3) those who teach in the
emergency medica] technician program These Subdiv1sions are not mutua]iy

-e exc]usive and it is common for. one instructor to be qua]ified in two or even.

-

. +/ ai] three phases of the Institute s maJor areas of operation

- -

Part time instructors are recruited and seie\ted from both the volunteer

‘and paid f re»serv1ce An 1nterested 1nd1v1dua1 makes app]ication w1th the

' ""University for emp]oyment Candidates meeting the minigum quaiifications are

nofified that their appiications have been received and that a personne] record
\'C has been activated - It is worth noting that appiicants are a]] personally f

‘knoWn to one‘or more faculty members of the Institute due'to the €lese statewide

- contact with the fire and rescue and ambuiance services. - - R .‘

Ly The Univer51ty of Mary]ani(has conducted 1nst5§§tor training for part -time

facuity since 1951. _In 1966, a complete revision of“the instructor tr 1n1hg‘

™%
- program was made, vnth thorough revisions again being- made in 972, 19 5 and’
,-..1978. A decade'of experience with a Very strong instructor training rogram
i prevaiis '

» »
! ,

) S a4 |
+ 7. Applicants for employment are required to take a battery of three

: .
’; ’\e<aminations. The examinations are administered periodically at various
\o%ations throughout the State or on an individual basis if necessary Paid
afd vo]unteer fire departments and rescue squads1may aiso part1c1pate in the
process in order to have éertified 1nstructors on their roles,. o
\The test battery consistf/of (1> the Wesman Personnel C]assification
'Tes& which measures verbaicrgasoning and ar1thmet1ca1 skiifs the Mi]]g;“

Survey of Mechanica] Insight which meaSures abiiity to discern mechanical .

. .

v reiationships and (3) the comprehensive job knowledge test }n either fire,
rescue or emergency medica] subject areas. The Job know]edge test requires-the
N\ ' - .
o s
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pass1ng sqere of 70%. In the other two exam1nat1ons, candidates aré require

to equa1 the statewide average estab11shed from all who have taken ,the exam
4

ser1es under the Univers1ty With reipect to the Wesman PCT the current

statewude aVerage 'is rough]y equiva]ent to a representat1ve group of Air Force
/

capta1ns Cand1dates who do ndt meet the_standards are so 1nformed /Success-

- ful app11cants are next en?o]]ed in a 4Q-hour-instructor tra1n1ng course taught

\,

by a member of the. Institute Sy facu]ty This program covers educational

. ph11osophy, pract1ca1 teach1ng techniques,'énd practice teaching by each 7

-

student - . ¢ ‘

" Fire and'rescue 1nstructors who successfu]]y comp]ete the instructor ;h'
tra1n1ng course are further required to comp]ete a mJ/:m ot\B-hours of ,
observed practice teaching in the field under arf 1nternsh1p program.. Emergency
med1ca1 techn1c1an 1nstructors must/attend additional profess1ona1 deve]opment
1nst1tutes on standard1zed emergency techni}1an skii]s

A]] qua]1f;ed active instructors are cogtinually mon1tored by the Institute
4

through superv1sory class visits. Continual updat1ng in job sk111§, teaching

techniques, and thhn1ca1 information are carried on through annua] instructor
short ‘courses and-small reg1ona1 meet1ngs with Institute superv1sory personne]
-Jh’/Mary]and Instructpr Tra’h1ng and Certification program has been
utilized as a prototype by a number of other states. It has’ach1eved many goals
during a period when. nat1ona1\gtandards for certification purposes were not
ava1]ab1e; Each year improvements have céntinued to be made in instructor

traiging programs. In 1975 the Maryland General Assemb]y‘charged the Maryland
. \\ , .

. Fire and Rescue Institute in Senate Bill 785 with the responsibility of rendering

-

‘ . .
instructor. training statewide. ) A

.
[ , . :
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The 1nstruétor tra1n1ng pnogram has been 1nstrumen’3? 1n he1p1ng all 4

facets of the fire protection field in the State, whether Tt be suppression, A
’
A f'{’ fireﬁpreVention, public education, emergency care, or f1re'department manage-

meht. Much’ rema1ns to be done 1n a statew1de tra1n1ng educat1on movement to
enhance c]gssroom 1nstruct1on for cert1f1caton purposes under the new nat1ona1 )

'standards present]y being deVeloped o i

.
!
.

i

o The Maryland Fire Rescué Education and Tra1n1ng ommiss1on 1s presently
.bu11d1ng upon the good wo:: of the Inst1tute Within the com1ng year, plans
to 1mp1ement prebasic tra1n1ng requirements for firefighters will be in -l --;?'
ex1stence, with. bas1c training standards to follow w1th1n a year throughout///, '

the State. There are plaps for a State 1eve] qualification of a]] fire 1nstru¢tqfs.

as well a%‘a data retrieva1 system worked out to keep track of training ‘records.

L The Ilt.stitute as we'l'l as th State Fire Marshal and other agencies are
[ .

¥
'

cooperat1ng in achieving these goa]s

L)
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_ ="' STATE DEPARTMENT OF NATURAL: RESOURCES AND FEDERAL FOREST SERVICE . -

Ol T '>_§ | h"Ob h_'-the Basic F1lv‘emen's Training Cour Sé Ithe Maryland ’F.iv"e ahd
. L g > g 3 Y

Resgég'Institutefattehpts to fémiliarize meﬁbers‘gf local fire departments
« ‘ ) ‘*——"ﬂ . N M . » " ' )
with the operations of ferestry organizations in-suppressing brush and

- ‘
forest Fives, as.W§11va§WEE§;naturé and:scope gf the problem these fires

i pfesght.\/MQferia1 f6f ?6Urses_of instruction I reviewed by both the

, Mary]and’pepqnfment of Naturé]:ké50urées an& th U.S. Fofest Service so.
'thét{m degr.,q;'of ';.:,té‘ndird.ization in terms can"befaéhieved. The . -

Y Mary]ind Fire;hQSEue Educatibn and Training Commission will fkom_time |

'ivk“'v , fo time call dagp'§epre§en:afives from both agencies to serve on. sub~
"~_ E Comﬁ¥t£éés::l R ' j ’ A ; . ’ L

. . . . S ' A} - ,
P, The agencies have worked closely for many years with the Institute, ' .

' 1hc1uding‘joint,parttgipation in" educational and trainirg programs ‘

.

“sugﬁ as staff and'comﬁand courses. quéy, the officés'are wgrking togéther &

_ .- "under the Rural- Dgvelopment Act. - ' S L f
jg. CL .dl,’\,‘t&‘" - R - : . '




‘ ’> nt. Mich remains _to be done. in a statewide tr;ining eﬂucat%oﬁ'nbvement to

B} » e J .
enhange,claSSroom instruction for -certificaton p
: : 14

_gxistence, with bas1c\tra1?ing §tandafds to follow within a ybqf throﬁghou;

, , L ,
- The Institute as well as the State Fire Marshal and other agencies afﬁ# ff

. a
{

‘The 1nstrbctor tréining program has been 1qst}0menta1 in helping all - - '

" facets of the fire protection field in the;§;ate, whether it_?e suppression,

. % re_preventién, public education) emergency care, or fire departmeqf manage-

rpbses under the ;;Q:hafional

 .$tandards preséntly béing developed. - o L — - 1

. "3The Méryland Eire'ReScue'Education an Tra1n1n94Commission is~bresentiy : ~

) N "v . N ( ’ /
building .upon “the good work of the. Institute. Within the,comingfyear, plans

to implement prebasic training redu1rement§ for firefighters will be ip

“the State. There are plansfor a Std%éxlevel qualification of'aii.fire ﬁnstrﬁétors

ag well as a’data retrieval system worked out to keep track &f trgining retb}d§{£?,

¢

‘ . . : - . . |
cooperating in achieving these goals. = . : - o
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STATE DEPAR'FMENT OF NATURAL RESOURCES AN/?EDERAL FOREST SERVICE

o

AR | Through the Basic F1remen s Training Course, the Mary]and Fire and )
/ 'Resc‘ﬁ/i\sﬁtute attempts to' fam111ar1ze members of Tocal- ‘?1re departments (

9 2 o

with the operat1ons of\forestry organ1zat1ons Lnfsuppressmg brush and
<Y

'
forest fires, as wel] as the nature and scoﬁ‘e of the prob]em these fires™

&

‘.preSent Materva] for courses of) 1nstruct1on 1s rev1ewed by both the . '

Mary}rnd Department of Natura] Resources and the- U'S Forest&Serwce so " - .’J'
' G _ '
that some degree of standard1zatiom in terms can be achieved. The

-

ary]-and F_1re-Rescuev Educ_;ai;ion and Trainmg Comn1ss1on mJ] from time

~ ) . ‘\-"‘

to time call upon representatjves from-both agencies to serve on sub-

committees. 4 . . S
a B * . . ' o ‘ . ] .
"‘/- . The agencies have worked closely for many years with the’ Inst1t6te,‘
* " . ! \ “~
~ .1nc,lud1ng joint<participation .in- educat1ona1 and train nﬁ prograns
Y A
- 3 such as staff and comnand cours Today, the off1ces are work1ng to er-
T - ,cgs, : )q;et,h .
under the Rural Deve]opment Act.. . e : :
i \ PR &
#
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OTHER: TR‘MNING JURISDI-CTIONS N O /
The Mary]and F1re and ‘Rescue Institute f1remen s field traﬁning
tprogram cons1st_J!E a Basic Cpurse and Intermed1ate Leve] ser1es of
7[ ] ? courses. The Bas1c.Course is a prerequ1s1te to part1g1pat1on in the
,,Intermedfate-courses Sinoe tne 1ota1 or county level tradningbacademies

f -

prov1de basic 1eve1 tra1n1ng, the Inst1tute-1n 1972 1naugurated a program.

of equiva]encymtESting ahd accred1tat1onvw;1ch enab1es a graduate of’a

county program to. part1c1pate 1n the Intermediate program for. qred1t ' K’\'; -
At the present time, all of the county training academies are partici- ' /‘

pating in the program., o . S /

&

Cert1f1cat1on for F1e1d Courses wnncﬁ range in 1engthrfrom forty to
g . : se!bnty eight hours, is based on attendance at’ approx1mate]y 95%-of class .. -
: -sessions, attain\ent of a grade of 70% or higher on a f1na1 exaanat1on
- and a sat1sfactory eva]uat1on in the area of preparation’ (homework) and

‘cTass part1c1pat1on F1na1ﬂexam1nat1on 1n the basic area as both wr1tten (75%),
@ip practica] (25%) qu:va]ency exam1nation fol]ows the same proportionate
:// breakdown, but Eevo1ves a more 1engthy examgnat1on (two hundred 1tems) 7 &

since the factor of instructor eva1uatJon41s not present.




INSURANCE  INDUSTRY S
' " Over the yeare, the Institute and its predecessor, the Fire Service
,Exten§1on the: State Fire Marshal and the Maryland fire departments?have

- ‘; worked with the 1nsurance industry to. improve th tra1n1ng “and opg ation

v

of the fire serV1ce 1n\Mary1and The grading schegu]e used by*tﬁe Insurance
Services 0ff1ce (former]y the Maryland Insurance Rat1ng Bureau), requires

< __that each’fire department, in order to be graded'for instirance rating

K

credit, must have among its active members at least ten graduatés of the

. ) ' ) /
Basic Firemen's Training Course. In addition, representatiyes of the

4 : , R
Rating Organizatiop have appeared on short course programs to explain the

grading schedule requirements -for fire f]pwsz
N , N / .
N Service (ffice and its predecessors,.the American Insurance Association,

Speakers from the Insurance

and the Nat1ona1 Board of Fire UnderWr1ters, have appeared on numerous
* programs at the §$5t1tute. ”
| The Maryland Fire-kesgue Education and Training QOmmission has set
itself up in such a way that 1t may include 1nsurapte representatives in

subcommittee wWork.

“SHORT COURSES, SEMINARS, CONFERENCES
The Maryland Fire and Rescue Institute conducts nuﬁerous short courses,
seminars and cohferences throughout the year with attendance by,repre;enta—
tives df fire departments, poliice departments, military organizations, private
industry, such State institutions as hospitals, Univereity&departments, the '
. Co

Department of Corrections, and others. Specialized short courses and pro-

grams in such areas as industrial fire protection, civil defense shelter

41
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management, 1ndustr%a1 management planning for disasters, in-service
training for fire and police offic:als responsible ﬂy§arson 1nvest1qa~
t1on, and safety for College of Educat1on students have been conducted
over the years. .Spec1a11zed courses have been conducted through the

‘ years for the United ‘States Coast Guard, Nat1ona1 Bureau of Standards
Atomic Energy Commission, National Sectrity Agency, Nat1ona1 Aeronaut1cs
and Space Administration, and othe%}agenc1es WOrk has also been done
with the Civil Service Commission in Ba1t1more City, and with the
Maryland State Police in the area of emergency training.

Short course lnd seminar offer1ngs have been deS1gned to meet
specific needs, ‘within the constraints of avai1Pb1e budget and staff.
Recent offerings such as Sprinkler and Standpipe, Gas Leak ‘Emergencies,
and,EieQatOr Rescue have been schedﬁ]ed for,repetititve pnesentatfon.

Unfortunately, financial restrictions have made full implementation of

thf&’practice impossible.

GOVERNOR'S FIRE PREVENTION CONFERENCE

Since 1959, the Maryland Fi;e and Pescue Institute, formerly the "

[

Fire Service Extension, has cooperated with the Fire Marshal's Office in
S assisting with the Governor's Statewide Fire Prevention Conferénce.. This

annual conference has*helped to focus attention on the fire problem within .
the State ot Maryland, and has explored means ot reduc ing the loss of 1jfe
and property throwgh fire prevention. : '

"This year's conference was held on April 25, 1978. Topics dncldded:

/ v

"vlanning for Fire Education," "Sparky Fire Prevention Program for Recreation
Tenters " ”DeVe]opfng Fire Safety Programs,” and "Public Fducation Résources."
R
4 4
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" STANDARDIZE( OR UNIFQRM fratnin )
. Statewide training. through the courses presented by the Inst1tute
has _been in progress 31nce 1937 As a resu]t there has been a far
greater standard1zatton ﬂn .both tra1n1ng and'operat1ona1 methods than
ex]sts 1n other states. Adopt1on of new and improved techn1que:§ﬁ3d
equ1pment has been fac111tated by operation. of this program. ' As an
example of the Tmpactvof the program, automatic mutual aid :Ehn1ng of
- first alarm assignments is commonplaoe throughout the‘State of MaryJand
L and has been for a number of ‘years. : : =
This -standardization of‘training has also intreasedfmobility'of the
individua) fireman with the State. Departments acqu%ring members'who
have moved from- another area can eva1uate he#}nd1v1dua1,s tra1n1nb and

exper1ence The 1nd1v1dua1 has usua]]y been taught most: of the mefhod's_ <j”-

emp]oyed by the department he or she is enter1ng

—

<

) LOCAL TRAINING ACADEMIES B , &
o As Maryland 3 popu]at1on has continued to grow and it's metropolitan
, areas have become 1arger and more numerous, “fire academies have been
‘established in Baltimore, Anne Arundel, Howard:,. Prince George‘s and Montgomeryi
\\\\ g Counti%s, ahd in municipal fire departments incJ;%ing the City of éaltimore
) ';' This increased need has reiulted in the format1on of tra1n1ng academ1es
o in each of these .six Jur1sd1ct1ons\§ Be]o& is a descr1pt1on of the h1stor1es,

current activities and future objectives of thése academies:

”

O
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Anne~Arundel County Training Academy - This Acadgmy is a modern,

?’/iyuﬂtywide training faci]ity'which’de1i9ers fire, rescue, and ambulance
r

Y

a}nlng to careen_aﬂd vo] nteer firefighters within the county.
. )

Baltimore C1ty F1n6f ade - Ba1t1more has been in the fire training *

-

bus1neqs‘s1nce the earfly 1900' : Prioclto 1921, a new-engine house/trajning
.#*academy was bui]t'inclhding a i:?\] towerg smoke room aﬁd structural bu%lding
Ear]y programs concentrated on the bas1cs of fire fighting, but w1th the

_move in 1956 to the Academy's present ]ocat1on on Pulaski Highway, the,

quality and quant1ty of the courses have been on thé\rise. ' . ’

. ) 2 .
In fiscal year 1975, the Academy used its auditorium, cJassropms, drill

tower, structural fire building-and flammable liquid pits to train 150 pro-
bationary~ticefighters. ‘Eachymanﬁieceived‘a total of 560 hoars of training.
’ In additipn, the faci]ity.hosted 730astudents for driver training, 284
| for company operations tcaiﬂigg,/+7995 for officer training, 323 for pump
.operations classes and‘ag members of igﬂustrialbrigades for a course in

industrial fire protection.:

-~

According to an Academy spokesman, the numberk<:;prﬁority for the
facility in the next five to ten years is to improveXhe quality of 1t§4

of ficer training programs.

Baltimore County Training Academy'— This Academy was founded in the post-
war years of Yhe late ]940'5. In the early years, the training program con-
centrated on the:basics of fire fighting. The operation was greatly improved
in 1953 with the construction of a mode¥n academy facility, including dr111

tower and structural fire building.

w :
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\Currently, the Ba]tfmofe County program trains career aﬁd

[ 4

vo]hnteer}f}refighters not only in the basics,”but in Qyﬂraulfcs,7
strategy and tactics, pre f1re plann1ng, highrise fire procedures
and a numbgr of other t1me1y subJects
The Academy staff is present]y prepar1ng §tandard1zed lesson
:plan§ for d1§tr1but1on~to station officers for company drills. Future
goals include v1¢eo-taped classes that can be viewed individually or
n groups ;t fire statiehs. Future classes are also being planned

in \nome fire safety inspections and familiarization with &he .standardized

national fire incident report system when it becomes effettive.

N

Howard County'Training Office - This office oversees the delivery

'

of fire, rescue, and ambulance training zoth volunteer anducareér fire-
fighters throughout the county. J
R
A
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" Montgomery CGounty Fire/Rescue Trainind Academy - Centralized fire

*training in Montgomery County did not begin until Abri1 of 1972. But'.in the

. a simulated basement.

-

'hdurs at the Academy

of 1ts specialized courses.

-

course of five years, theJCbunty has established one of the finest training
programs in the country. “ o , ' -

Using a- $5-million ncademy facility that opened in October 1973, 16

f._different courses are offered inc]uding,three levéls of officenship and three

levels of fifefighter trainingf o 5 *

In 1975, 3,000 career and volunteer firefighters §dent 140,000 training

-’

oy Y

In addition to the standard f1re academy bu11d1ngs " the Montgomery County
operat1on includes four-100 geat classrooms, a gymnasium with an exercise
room, an apparatuc n, ® drafting basin, a control tower, a driver training
area and.a six-c< . fire training building with heat and-gas measurements and .
In fiture years, 'the Academy hopes to conduct more training in the .areas

of staff and command and emergency vehicle response and to upgrade the qua11ty

’,

&

» .
Prince Geo[ge‘s County.Fire Academy - This county began centralized fire

training in t* '~'» 1960's. The program is\current1y hampered by a ‘lack of
facilities. using the academies at the Mary]and Fire and Rescue ;

Institute and Anne Arundel County for practical training‘evb]utions.

s

The -course content o% the program includes the standard offerings available -

at most fire training facilities, ’ o .

Future plans include a combined Fire/Police Academy and a strong effsrt

to increase the frequenty of firefighter contact with the Academy plus

1mprd:ement in the range and quality of subjects covered:



t
AN

Other Training Academies - Several other jurisdictions_madntain fire

< .
service training facilities of more modest proportions. Fire departments

in the cities of Cumberland Hagerstown, Salisbury, and the State Fire /

v

- Department at the Balti rejyash1ngton Airport Fire Rescue Service Training Office "~

operate ‘and maintain traihing facilities. These facilities ane/primari1y
> o ‘ |
utilized for training personnel within those deartments. M1l four

8
Jurisdictions, organized training programs are carried out.

©
v

UNIVERSITY EDUCATION
| The University of Mar&]and College Park campue offers several programs
supportiné the field df fire protection/fire stience.. Two of these are formal
programs of study qd1minating with”a bacca1aureate degree. The remaining
program is formed on an individual basis according to the background and goals
of the candidate and culminates in a Master of Arts degree being awarded.
Withdn the C611e§e of Engineering, the brogram ot study includesa—eere—

of civil engineering and engineering §cience courses tovprdvide general

' engtneer1ng background. Specia]izatfonicourses cover fire protection systems
design, fire protect1on\ffﬂ1ds, life safety ana]ys1s and fire protect1on engineer-
ing. E1ect1ves are usually advanced mathemat1cs, phys1cs and chem1stry courses,
This 1s a four year program at the campus with the Bachelor of Sc1ence in®
Fire Protection Engineering be1ng awarded. Applicants to the program shou]d .
have a solid foundation in physical sciences and mathematics and demonstrate
a pattern of academic achievement. The Fire Service Extension Department of ’

. the Collége*of Engineering pioneered in the development of this program, which

was launched inm 1956.: o s AN

7 The Institute for Urban Studiqs offers an undergraduate and a Timited

gnaduate program in support of fire science. An\app1icant\to the baq§a1aureate
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program must have an assoc1ated degree in f1re science from a recogn1zed

.50mmun1ty college program. On app11cat1on, s1xty hours of cred1t may be~
transferred to the University. S1xt¥ adq1t1ona1 hours over two years must
include upper level fire science courses, mathematics, physics and ehemistry
and a minimum of twelve hours in behavioral andllife sciences, social science;,

arts and humanities. Applicants to,this'program would include career. fire-

I b
£

fighters, pub]ic fire'safety off1cer§ and entrance level fire service administra-

tors. 'At the completion of the program, .the Bachelor of Scieneefin Urban

Studies - Fire Science is awarded. | ' |
' In recent years, the Inst1tute for Urban Studies has offered 0 ”g/]imited

'basis, a program des1gned for those persons in the fire serv1ce f1eZ; who

possess a baccalaureate degree in a d1sc1p11qe other than fire science. The’

course of study ranges from thirty-six to forty-eight hours and is designed

according to the individual's background” in urban studies/fire-seience and

goals within the fire science cohrses, fifteen hours or Urbs

courses and an averagé\Qi fifteen hours of Urben Studies grad. ' leve

courses. Applicants would normally be senior fire officers;dr mid-level

fire service admfnistrators. The Master of Arts 'in Urban Studies - Fire

Management is awarded upon completion of the program. ? ot

Further work is planned to make available a doctorate program .in the fire

5N

field.

i

The Ueiversity of Baltimore, in conjunction with Catonsville Community {
College, offers a program 1eading_toda Bache]@r of Science degree in Fire
Protection Technology. To complete the progrih thé students take 63 or 64
hours of work at Gatonsv111e and 60 hours of QBrk at the Un1vers1ty of

Ba]timo*. ‘ , 3

sl
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*Colleges are responsible for

COMMUNITY COLLEGE PROGRAMS . ) |

R

‘Currenny, there are five égmmumity colleges throughout the State

#

with established fire education programs. Fhere are currently two community
%ef1%ges througﬁout the State witH established emergency medical programs.
The following. is a list of those colleges with fire education programs:

1. Community éo]]ege of Baltimore; A.A. Degree, Fire Protection
" Technology.

;

“2. Monitgomery Qp]]ege, A.A. Degree, Fire Protect1on Techno]ogy,
Certificat1on in Fire Science. \
j .
3. Catonsville Community Co]]ege; A.A. Degree in Fire Protection
Technology-
.o : nd
4. .Prince George's Community College; A.A. Degree in Fire Protection
' Techpology- ‘

]

|
5. Charles County Commun1ty Co]]ege A.A. Degree and Cert1f1cate IR A
jn Fire Control Technology. .

The following is a 1ist of those colleges with emergency'medica1
programs : ' |
1. Community College of Baitimore; A.A. Degree and Certificate.

. 2. Hagerstown Community College¥ Certificate.

The State Board for Hiéhe Education and the Sfatf Board of Community
#Zcommending programs andﬂapproving programs prior

to their ieitiation. A1l Fire-Rescue Education and Training program proposals

are fifét sent to the Mg;yland Fire-Rescue Education and Training CqmmiSSion

for their recommendafions. “

\ -



SCHOLARSHIPS '
Sché]arShjp assistance is avai]aB]e %or reimbursement of education
- expenses of firemen throuéh the State scho1arshﬁp Board. This aid is_avai]ab]e":)
.to meet tuition costs for coufses in fire science techno]ogy. Individuals /.
actively employed as;fireyen 6r members of organized volunteer fire departmengy/'
are eligible. %here are also scholarships available to children of ézzeased
) .

firefighters, law enforcement officers,. and rescue squad members. The FY

1977 State allocation for such programs was $75,120.

OTHER STATE FIRE AGENCIES o | N

AN
The Maryland Forest Service, an arm of the Department of arai desc =$,
//{ép}eSponsib1e for fire control in the woodlands of the State. The agency
- = M r .
also has an extensive fire prevention program which includes public educatio ‘

[ 4

. 5cf>vit1es.\

' The Forest Service closely coordinates its efforts with thosg of/""the~
fire departments throughout the State. A1l areas of “the State are’ﬁ;otected
by organized fire protection. There is no land drea of the State to which fire
suppressioﬁ/forces do not respond.

In ad\ition to public education programs, the Forest Service maintains

an internal training program for ?E;—;wn employees. This prograﬁ includes
both training upon entry to employment and in-service training. As previously .
mentioned, the Forest Sérvice cooperates with the Fire and Rescue Institute of )
the University of Maryland in the training of fire service personnel in prevention
and control of natural cover fuel fires. )

| T;E State Fire Prevention Commission was egtablished in 1964 by legislative
action. The Cohmission is respons%b]e for promﬁﬁgation and revision of the

Stafe Fire Prevention Code, hearihg of appea]s‘in the enforcement of the Code,

‘ l)()
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appointment of the State“Fire Marshal, and reso]utfon of differenceé“of.

_1nterbre§dt10n . th?-F1re Prevention Code. The Commission is also charged

* 4 ! Lo t

with the respons1b111ty of updating the Fire’ Prevent1on Code utilizing public
hearings pr1or to any such actigh. ‘ A

§ -~ )

- Membership on the Coffmission includes by law three paid orgvolunteer

fire department members, three persons representing industry with fire
ﬁrptection experience and one memb@r renresentina the public at Targe.
Geographirc region§ State o «ed in the representation -

scheme. . .

Members of the Commission are not compensated other than through reimburse-

ment for necessary expenses. Meetings are held at ]egsf(é?ce every two months.
The State Fire Marshal's Office was established just prior to the turn of
the century. In the‘fir§t quarterbéf this century, the Offiée was made a 1
part of the State Insurance Department where it remained until i964ﬂwhen
it was reestablished as a separate agency. With théwadvent of the ;aQinet oW
form of government in 1970, the ;;ency, as well as the State Fire Prevention o
Commission, was' made a part of the Départment of Public Safety and .Correctional
Services. The organizational structure and responsibilities remained the same,
however, Through the years, additional duties have been imposed by legislative

action. ' a

The State Fire Mar§ha1's Office is responsible for the suppression of

arson through fire investigation, enforcement of the State Fire Prevention
Code; control of explosives, including bomb disposal responsibjlities, public
fire prevention education, collection of data relating to fire occurrences in

the State and enforcement of electrical safety requirements.



) S

W . : ’ !

’"\\&\ . Under Maryland 1aw, local and county fire marshg]s, wheré legally

_»
designated also serve ‘as deputy state fire marshals for the purpose of enforce-

ment gf the State fire provisions. Severa] ‘counties ‘and cities have established
’/Such programs and the 1nd1v1dHa1s ass1gned serve in the above mentioned Qanner

/
/ ‘ In add1t1on to investigation and 1nspect1on personne], the State F1re £ w

\

Marshal's 0ff1ce has a caZre of fire protect1on engineers who are respons1b1e\
ecifications forﬁconstruction of buildings to assure

for review of p]ans and-s

.o

comp]iance with fire éafety requirements..

. . Within the 1ast several years, 1eg1s1at1od&has been enacted requ1r1ng
.smoke detectors in all ‘new res1dent1a1 occupancies. Approval procedures for
sales, installation and repair of devices and systems were also estab1%shed;
K A1l new high rise baildings are required to be t:]]y protected by ahtomatic
: sprink]e#g? Recent legislation will requ1re .sprinklexs in new hosp1ta1s and
- nursing homes regardliess of construction. '
All cobsumer electrical appliances must be tested and 11sted by.'a recognized
testing 1abqratory as a prerequisite to sale in the State. This law as well
as the others mentioned above are enforced by the State Fire Marsha1's Office,
Primary emphasis in recent monhths in the pdp1ic education brogram has been '

\ in explosives safety and indoctrination regarding smoke detectors. General

fire prevention drograms/dre also held by the Fire Marshal's Office in various
A

areas of the State. The agency’assists othér State agencies, including the

Fire and Re$cue Institute, in the carrying out of certain programs.

OTHER PARTICIPATING FIRE SERVICE ORGANIZATIONS

The Manyland‘State Firemen's Association organized in 1893,Vhas long
-
been active in encouraging firemen's training. The Association was largely \\
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responsible for the est§p11shm2nt of f1re serv1cejfra1n1ng at thg University 7}

-

of Mary]and in 1930. The F1remep s Tra1n1ng Comm1ttee is the Asgociation’ %

Committee dealing directly with/%atters re]at1ng to educat1on and tra1n1ng
_The Association is composed dfjover~300 vo]unteer fires compan1es operat1ng in’
the State. The Assoc1at1on also has an active f1re pr?vent1on comm1ttee

The Manyland Fire Chiefs Associqgﬁbn is eomposeq,bf career and vo]unteer

4
fire ch1efs and deputy ch1efs from throughout the State. Th1s organ1zat1on !

also has a trai\)ng commi ttee»and has act1ve1y part1c1pated in training
programs addressed primarily_to chief officers. '

Mary]ang]DCQEfofessional ﬁirefighters Association is composed of locals

/ .
of the InxernationalAﬂssociation of Firefighters AF ofi..L-CIO located in

) %ary]ahd. This association has long been vitally interested in training for

" their members, : - - : . ' A

Ma;yland‘Coungil of Fire and Rescue Academies - This council is made up
. ™Y . .
of the instructors in charge of the county and city fire academies in the
State. The group meets periodically in the interest of improved training and .

- .
standardization. , A n

Maryland Fi?eé%?igye Advisory Council - This: council is made up of
representatives of various ;}ganizations which interface ip the delivery-of fire
and rescue, and ambulance services withip the State. This groep meets’
quarterly and serves as a focal poiht where member.organ*zation; can cohe

—’
together to discuss needs‘relat1ng to the National F1re Prevention and Contro]

!
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, Three"Hundred and Forty Plus or M1hus‘Fire; Rescue and/or Ambulance Departmenfs

'There are .340 plus or minus f1re, rescue, and/or ambulance departments
.~ u1th1n the State of Maryland which can supply ser%?cés to/the c1t1zen$\qn
the areas of fire suppression, fire prevent1on, code eﬁiprcement, public f1}€%:
educat1on,’rescue, ambuTance, and other. These departments offer‘interna]‘

training to their members. - " : . f'

N
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PART 111

DETAILED Descng@iron GF MARYLAND'S
FIRE-RESCUE EDOCATION AND TRAINING
SYSTEMS COMPONENTS

. oA (.*’ .
A. State Boards and Agenc1es w1th Mandated Respons1b111t1es

1. Annotated Code of Mary]and State Board for H1gher Educat1on e
(0rgan1zat1on of Postsecondary Education F]ow Chart)

. 2. Annotated Code, of Mary]and Maryland Fire Rescue Educat1on ~and
\ L. Training Commiss1on

;State Institutions with Mandated Responsibilities
o . . . 4 . ’
C. University Programs -* -~ -~ ) , LY e LM »
.o _ x. v T ) ‘ , o
9~ Lomgunity College P ms ‘
.9 :ffhxnggqé y College Programs
E. Local TiainingkAcademies, Bureau, and Office
X _ . . ! ' . . ‘~ e
'Th?s'Sé¢t1on‘states in the specific terms of the law the functions and
»Il' . majgr responsibil1t1esvof State Boards: Agencies, and Institutions which are
) . o ‘ ’ . : : B
1nv%?ued in the fire, rescue, and ambulance education and training system. <

A]sb found within this séction Sze component descriptions of education and

. » »
training programs within this system.
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.7 ANNOTATED CODE OF MARYLAND

. \ . ARTICLE 77A

- o " HIGHER EDUCATION o
STATE BOARD FOR HIGHER EDUCATION

I S )

Section 23 CRE‘%ION* COMPOSITION TERMS COMPENSATION. :

W, -

. (A) There Is a State Board for ngher Educata . It consists ofJ
—_ ¢leven: (Il) persons appbinted by the Governor with the advice and consent of
' the Senate. ' These petsons may not be employed by, or be members of- the goverin=
Ing or advisory boards of, any agency or any Iinstitution of postsecdndary’ edi
- cation In the-State subject to the Board S jurlsdlction durlng their term:of =
“membership on the Board. o - .
I < . ) 4 c s
(8). The term$ of the members are five ‘years. Hazever,.of the’
inttia) lppolntees, three shall receive an initlal term of five years; two
shall receive an Initial term of four years; two shall receive-dn initial term
of .three years; two shall réceive an initial term ofs two. years; and two shall
receive an injtial term of one year. Members are erlglble for reappolntment
- however, -a person may not serve more than tﬂb full flve-year terms as a member
of “the Board. : u:},

s

]

(C) The members shall not receive compensatnon for their dutre§
but their travellng and other necessary expenses incurred in attending the
meetings and transacting the business of the Board shall be paid in accordance

+ with the standard travel regulatlons
) - (D) The Governor shall designate one of the members as temporary .
chairman. Upon its organization, and annbally thereafter, the.Board shall elect
its chairman and other officers. A
- 3 ’ . :

(E) There is a segmental advisory committee to the Board consist-

ing of nine members appointed by the Governor as follows: .

(1) One shall be appointe from among nominees submitted by
the Board of Regents of the University of Mfryland;

One shall be appointed from among nomineés submntted Yy
the Board of Regents &f Horgan State University;
. (3) Two shall be appointed from among nominees submltted by
the Board of Trustees of the State Colleges;

i
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9

~gible for

(4) Two shall’ be appointed from among nominees submitted
by the State Board for Community Colleges, at least one of whom shall be the

president or member of the board ofgtrgjtees of a community college,

(5) Two shall be/appointed from among the adminlstratlve
officials or members of the governing boards of the praxate colleges and uni-
versities located In the Sgate; and

- & - .

‘ (6) One shall be appointed from among. the administrative of-
ficlals or -members of the governing boards of the postsecondary vocatlional-
technlcel lnstltutioqs located Ih the State. )

The members serve for a term of two years. and are eligible. for
reappolntment. - However, a persoh may not serve more than two full two-year
terms. Of thé initial appointees, five shall -receive an Initlal term of two
years, and four shall recéive an initial term of one year. . N

- (F) The Board shall agpolnt contlinuing advisory.committees rep~.
resenting various groups In :the higher’ educatlon community to.make recommenda-
tions to the Board on mattess affecting them. * These groups shall include, but
are not limited to, students and faculty. :

. »
{
\

oo _ - ' \
Fection 29. COMMISSIONER; STAFF. o <
. AN

= LnKiJJkthe Board shal.l appoint a CommISStoner of Higher Education

| and may asslgn hﬁ him such duties as_[t deems advisable. The Commissioner ' °

shall ‘cause the: 6ILcies of the Board to be carrled into effect and is the
executive head o™ the: staff to the Board. He shall serve for a term of fo¥o
years . and is eligible for reappointment He may be .removed by the Board

good cause upon charges flled by the Board and after a hearing. ~ The Commis=-
sioner shall be a member of the Governor s Executive Council and shall receive.
the salary provided for In the State budget.

N
/(B) The Board may employ the additional staff provnded in the
The Commissioner7and all other employees of the Board are eli~
bership in and shall become members .of the Teachers' Retirement
System or t State Employees Retirement System. However, employees holding
positions determined by the Board to be professional positions may, in lieu
of this memMbership, become members of an optlonal retlrement program provuded
for In Section 217 of Article 77.

State Budget

Section 30. DUT|E§'0F/42ARD; DEVELOPMENT OF PLAN.

\ .
(A) The Boafﬂﬁ in consultation with the various institutions
and agencles concernred wilth postsecondar?‘education in the State, skall in-
vestigate and evaluate on a continuing basis:

(1) The present .and future needs throughout the State for
postsecondary training and Efsearch factlities; and

r ‘ - !

.n(}QJ . .
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’ (2) The presént and future capabilities of the various pubs=
lic and private institutions and agencies of postsecondary educatfoq in‘Ma‘?-
land to meet those needs. . - - : : '

(B) " In eonsultation with the various institutions and agﬁdCIes
- concerned with postsecondary education in the State, the Board sha'll develop
‘an overall plan, setting forth on both a' long range and short range basis, the
objectives and priorities of postsecondary education and methods and guidelines
for achieving and maintaining those objectivés and priorities. ~The plan shall
Include an identification of the role, f ction, and mission of each public in-
stitution of postsecondary edutation.. in the Sthte. The Board shall also de-
"velop specific criteria for changing‘the“stat s, name, or method of governance
of these Institutions. |If and.as any of the-public institutions of postsecon=
dary education qualify for any of these change$ under the cdyiteria adopted by
lthe Board, the Board shall make appropriate recommendations” to thq Governor
and the General Assembly. SN » ’
' . . ] . A o
(C) The Board shall submit ité initial plan to the Govern nd
the General Assembly by
by each July 1, thereafter\. The initial plan and. thé annual review shall 'in- ..
clude a report an the/statup and needs of Postsecondary education in Maryland.

.i »" -

~ ) SRS * . Lt M . v . ) -
‘Seft;a‘am. DUTIES OF BOARD; COORDINATION AND APPROVAL OF PUBLIC PROGRAMS.

. K § . .
(A) "The-Bodrd shall ¢oordinate the overall.growth and develop-

" ment of postsecondary education in Ma?}landu <1t shall, to 'the extent practi-

cable, consult with the agencies:and institutions directly affected-by its
actions and recomméndations before taking final action. on them. FEE
¥ - R

(8) (1) .The following:.inétitutions and agencies shall each sub-
~mit their annual operating budget requests and proposals for capital projects
for filscal year 1979 and thereafter to the Board on or before a date set by

the Board: o .

U)\, The Board of Regents of the University of Mary-
' land; . =

-

. '(II) The Board of Regents of Morgan St%te University;

(rir) The\Board of Truskfes of the State Collegesgg
§

-
- (1V)  The Board of Trustees of St. Mary's College
‘ haryland; . *
&
{/,/ (v The State Board’for Community Collegeg;
(VIN The State Scholarship 3oard; -
. - \\
(VI1) The Maryland Higher Education Loan Corporation;
and
» : g,
.7 - ’ . ’
e \m . . 61

uly 1, 1978, and shall submit an amrnual review of/ it °

9
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(VI11), The St‘te Advisory Council for Title | of the

Higher Education Act, of 1965.. ~ S P
) ol

. (2) The Board, in consultation wlth ‘the Department of Bud-
get and Fiscal Planning shall review the operating budget requests and develop
and present to the Governor on or befor: a date set by him, for his review, a
consolidated operating budget for higher education, which shall include the
operating budget requests of these institutions and agencies, as well as its
own.opgratin? budget requests.

(3) The Board may not reduce, increase, or modify the op-
erating‘budget requests of these instltutions’ and agencies. but shall make its
recommendations with respect to them as an accompan:ment to. its traqsmlsslon
of the consolldated bperating budget. The recommendations" “shall pe’in terms
of the overall plan referred. to in Section 30(8) and in fulfillment of Section

3|(A) o . o . o .

_ (C) The Board ‘in cooperatlon wtth the Department of State Pfan-
ning,“shall review propoSals for capltal projects and improvements desired by

“the public institutions of higher education in the State, and by priwate in-

stitutions of higher education seeking ‘8tate funds for such prOJects and im-.

. provements, and shall make. recommendatuons with respect to them 'to the Gover-

nor and the General Assembly..

recommendations shall be in terms of the
overall planireferred to §n Sect1 n 30(B) *and in fulfillment of Section 31(A).
Proposals for capital projects and improvements for the community colleges

- shall '‘be submitted to the Board threugh the State Board for Community Colleges.
¢ Nothing in this subsection shall supersede the author/;y\and resporisibility of

. the Department of S;ate Planning under Article 88C.

/'
- (D) The Board has the power, with respect to the public institu~
tions of postsecondary education,

(1) To review all proposals for new programs and for sub-
stantlal expanslons, curtailments,. or discontinuance of existing programs, and
no such proposal shall be implemented without prior approval Qy the Board;

(2) To review and make~recommendations with respect to the
continuation, modification, or duplication of existing programs;
' , (3) To éstablish‘general guidelines for tuitions and fees .
for approprlate consideration by :he governing boards of' the institutigps¢~

(%) To establlsh and implement procedures for |nter-'//
institutional student and faculty transfers, and to encourage, d$:elop, and
implement cooperative programs between and among the public instMutions s
assure approprlate flexibility throughout the higher educatlonﬂsystem, |nclddw
ing standards for the recnpﬁocal acceptance of crednts

A (5) To &stabllsh general guldeLlnes for faculty and admin- }
istrative salaries for approprnate consuderatlon by fhe governing boards of
the instiwations; *

i (> |
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. ' (6) To study and make recommendations with respect to im-

- provlng and coordinating student financial assistance programs, and coordi-

[, nating State and federal programs of support for higher education generally;
! prosr |

’ 5

~—goals, anr/objectlves of the institutions and agencies for consistency with -
\\U(the Board's objectlves and priorities as set forth In its plan, and to make

recommendations and requlre modlficatlons .to the extent that the plans are in-

consistent with tHe Board's objectives and priorities. With respect to commu-

l{ _ nity colleges, recommendatiBns and requirements for modification shall be made
' only after consideration of the recommendations of the State Board for Community
Colleges.
(E) The Board shall review and make fecommenaataoﬁs with respect
S to programs In private Institutions of hngher education that receive State
~ 7 funds. .
s ~N . - . ) <«

Seckion 32. DUTIES OF BOARD; msr.z'LLAueous -

(A) The Board shall constitute the State Postsecondary Education ,
. Commission under Title XI! of the Higher Education Act ‘of 1965, as amended from
time to time. :

(8) - The Board shall administer State funds for prlvate higher ~
education Institutions and assure that the purposes for which such-funds were
appropriated are met.

(C) The Board shall develop and Implement plans and programs for
interstate and regional cooperation In the higher education system, including
reciprocity agreements. .

(D) The Board may secure, compile, and evaluate data,, statistics,
and Information on ang matter within its jurisdiction from persons, agencles,

and Institutions subjéct to Its authority on forms prescribed by it. It may,
through its desl nated representatives, visit at any reasonable times, and -con-
/7 duct reaspnable spectlons of any institution subject to its Jurlsdlftlon.
. . ~ ] <
N (E) * The Board shall, erform such other dutnes as are delegated
) to It in accordance with law.
oA _
( FEE
(F) The Board may opt rules and regulatlons to implement its
NG powers and duties.

s
(G) The status of a community college, State college, or univer-
Ity shall not be changed, as to,/ts name or governance, except upon the recom-
\7/ﬁendation of the State Board for ‘Higher Efucation. However, in no instance may
. the status of a community cc*lege, State college, or State university be changed
without the approval of the General Assembly.

. (Z) To review amnually the short’ range and long range plans,;d

Ty,
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Section 3ZA. OUTIES OF BOARD; APPROVAL AND ACCREDITATION.

(A) As used Fn this section "institution of postsecondary edu-
cation' mearts a school-or other ipstitution that offers an education program
within the State for persons 16-years of age or older who have graduated from

or left elementary or secondary school. It dpes not include an adult educa-
tion, evening high schobl, or high school equivalence program conducted by a
. public school system of the.State. -

(B) The Board shaél prescribe minimum‘regquirements for issuing
certificates, diplomas, and degrees by the public .and private institutions of
postsecondary ‘education in-Maryland. An institution of postsecondary. education
may not issue a certificate, diploma, or degree without having first obtained
the approva} ‘of the Board of the condltlods of entrance, scholarship, and
resldence upon whuch it is based. .

s ~ (C) Every institution of postsecondary education, except those
operating under a charter grantied by the General Assembly, shall obtain a

‘certificate of approval from the Board-in order to commence or continue td op-
./ erate,-do business, or- function in this State. The Board’ shall issue a cer-
'tlflcate of approval to an applicant if it finds that the facilities, condi-

. tions of entrance and ‘'scholarship apd educatnod%l qualnfncatnons and standards

are adequate and approprlate for the purposes ‘of the institution and the pro-

grams, tralning, and courses to be taught by the institution.

¢ 1”Je Board has reason fo believe that an indtitution of
g ﬂhﬁ in compliance with the conditions or standérds
upon wiNch its certif cate .of approval was based, it shall give the institu-
¥ts belief. "The ngtice shall specify the alleged de?’
and require the institution £ correct them within 30 days of a°
period determined by the Board, whichever is greater. Upon application of .the
institution filed within 20 days of the not.ice, the Board shall hold a hearing.
to determine the matter. The order to correct thg deficiences shall be stayed
pending a detengjn tion made* following the hearin IR -

(3}

the Board determine

- \ - '
f afhearing is not requested, or g&,-éfter the hefring,
tfat the institution is not in cémpliance with the condi-
tions or 'standards, 3fd the institution fails to correct the specified defi-
ciencies within thesberiod set by the Board, th¢ -Board may order the institu-
tion to cease oferatiohs. The order shall také& effect 15 days after its

Issuance. o ) (>
R I va
s
(F) The |nst|tut|on has the right of Jud‘nial £:yiew provided
by tKe Administrative Procedure Act. However: .
Y (1) The decision of the Board shall be presumed correct
and proper, and the burden of. proving otherwise is on the institution; and

\
J
’ (2) The Board-shall be a party to the prqgeeding.

e
i
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(G): This section does not apply to apbrenticeshib and on~the-
Jjob tralning progrhms subJect to approval by the apprentlceshlp and training
council. N T

Section 32B. EDUCATION COORDINATING COMMITTEE CREATED; MEMBERSHIP.

“(A) The Educatiqn Coordinating Committee is created. It con-
. sists of three members of the State Board of Education selected by its presi- .
/Z ‘dent, three members of the State Board for Higher Education selected by its T e
chairman, the State Superintendent of Schools, and the Commissioner,of Higher .
Education. ~ & . . N - - : S

AR

‘. (8) The committee shall elect its chSurman

Section 32C. OUTIES OF ED9¥ATION COORDINATING COMMITTEE\\\ N ¢

(A) The.principal funég)on of the Education Toordinating Com~
mittee Is to provide a mechanism for coordinating the policies and activities .
of the State Board of Education and State Superintendent of Schools and the ~—
State Board and Commissigaer for Higher Educatiqn in order that all segments
of the State educationaTgnystem work in harmony

. (B) The Education Coordinating Comm tee shall, upon referral
from the State Board of Elementary and Secondary Education or the State Boau@
for Higher Education, and may, upon its own motlon, study, consider, and make,
recommendations with respect to matters of educational_policy or administra- - °
tion which concern or have an effect on both elementary and secondary educa-
tion and higher educatnon .

e Tt
’.u”x'

(c) AN staff a%sistance to the Council shall be furnlshed by.
thesState Department of! Elementary and Secondary Education and the State Board
for Higher Education. ° .

R
(0) The committee shall meet at least four times each year and —
may meet more frequently upoh call of its chairman. e
X Section 65. AID TO NONPUBLIC INSTITUTIONS OF HIGHER EDUCATION. ' ‘gﬁ - =
“ﬁs

A program of State aid to nonpublic institutions of higher educa-" "%
tion is created and continued. Eligibility for the aid shall be determined by
the State Board for Higher Education in accordance with Section 66 of this L
Article. The Board shall compute the amount to which each eligible institu-"+# &~
tion is entitled in accordance with Section 67 of this Article Jand certify f
that amount to the Comptrollery who shall pay it from approprlatlons made for v
the program in accordance with nor i getary procedures.

B
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§ 66. )
Section ' e |
*. In'order to qualify for State aid apportionments pursuant to this
subtitle, an institution of hlgher education shall meet each of the following
requlrements

(a) It is a nonprofit private college or university which was .
established in this State prior to Jply 1, 1970 and has been acQ#eduted by the
State Board Qf Higher Education; .

EN
¢

“(b) It maintains one or more earned degree programs, other than
seminarian or theological degrees, culminating in an associate of .arts or bac-
calaureate degree; v

(c) 1t will submit all new programs and maJor alterations of pro-
.grams to the State Board for Higher Education for its review and recommendation
regarding thelr In‘tlation S -

~

-

Section 68.
. \ L -

The State Board for Higher Education shall adopt crifeﬁpa and pro-
cedures, not inconsistent with this subtitle, for the implementation and admin-
Istration of the aid program provided for by this subtitle, Includind®but not
limited to criteria and procedures for the submission of applications for aild:
under this subtitle, for the verification of full-time equivalent studeny en-
rollment by the applicant private institutions of higher(educq;ion, for the sub=
mission of reports or data concerning the utilization of these moneys by such
institutlons, and for the method and times during the fiscal year for paying
the aid provided for by this subtitle. These criteria and procedures shall be .
subject to the revuew of the Board of Public Works.

=
L3
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ANNOTATED CODE OF MARYLAND

, | ‘ “
. \\ .ARTICLE 77A
'MARYLAND: FIRE-RESCUE EDUCATION‘AND
TRAINING COMMISSION
. - o “ | ]
. Section 92. DEFINITIONS ;‘%\ - e

(A). In this subtitle the following words have t@§ meanings indiEated.

(B) "Commission" means the Maryland Fire-Rescue Education and Training
Commission or officers or employees thereof acting on its behalf.

(C) "Emergency services" means the fire, rescue, and ambulance services.
[ - B
) (D) "Instructors" means those persons who teach ‘emergency services education
and training. : ‘ ; : 5

(E) "Users" means those persons who apply their emergency services educatior
and training in the field.™ ‘ Do

(F) "Career" means those who are employed full time bypa fire, rescue,
or ambulance department in the State of Maryland. ~

. A ‘ . ] - 3 . ve .
’ " (G) "Volunteer' means those who are vo]ﬁnteqf'members of a fire, rescue,
or ambulance department in the Staté&™of Maryland : o

o "SchBo]s“ means the Maryland Fire and Racrye Tnstitute. any emergency
services training academiey operated by any city, county, or funicipal govern-
ments, any commumity colledges offering emergengy services eduqétion and training
courses, any public schools offering emerdency services educaﬁion and training
courses, and any private or governmental jinstitutions or bodérproviding emergency

services education and training coyrses. (1976, ch. 682.) ~

Section 93. COMMISSION ESTABLISHED; COMPOSITION; APPOINTMENT AND TERMS OF
MEMBERS . , S

~

There is established in the State Board for Higher‘Education a Maryland
Fire-Rescue Education and-Training Commission whose membership shall consist of
1{ persons, appointed by the Governor, with the advice and consent of the Senate,
qualified by experience and training to deal with the matters which are the
responsibilities of .the Commission. The term of office ‘of the’ members first '
taking office shall expire as designated by the Governef at the time of appoint-
ment, two at the end of one year, three at the end of two years, three at the end
of three years, and three at the end of four }ears, each succeeding term shall
be for four years, and any member -if subject to removal by.the Governor at any
time for.neglect of his duties or for other cause which in the obinio7 of .the
Governor makes his continued membership unwi€é %n the public interest! Any
member appointed to fill a vacancy occurring prior to the expriation of the
term for which his predecessor was appointed, shall be appointed for the remainder
of the term. Of <the members of the Commissioq-thé??»sha]] be at all times -five
.members who,ishall be from the volunteer emergency services representing both

] i | e P N .
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1nstructors and users, three members who shall be 1nstructors from the career
emergency services represent+ﬂq?;he academies, two members,show shall be from the
career emergency services representing the users, and one member who shall be

2 representative of the general pub11c {1976, ch. 682.)

Section 94. CHAIRMAN VICE CHAIRMAN: MEETINGS; Qul M; COMPENSATION : #
: AND EXPRENSES : ' ' ~

-

(A) The Governor shall designate the cha1rman fiom among the Commission
members, who shall serve-at the p]easure of the Governor.
(B) The Comm1ss1on shall annuglly elect a vice-chairman from among its
-members. In the absence of the cha¥rman, the vice-chairman shall exercise the"
Y powers and duties of the chairman.
(C) The Comm1ss1on.sha11 hold regu]ar meetings at least .once every two
months and special meet1ngs at such times as its chairman’ may determine.
&
(D) The bus1ness of the Commission may not be transactéd in. the absence
of a quorum which shall be six members, one of whom must be thg chairman or
vice-chairman. . .

fvmmzaneiE) .The members of the Comm1ss1on sha]] serve y1thout compensat1on, but -
shall be reimbursed. for their expenses incurred in-the official performance
\ oftheir duties. (1976, ch. 682.) ‘ : .

.“ N j N o
Section 95. PONERS AND- DUTIES GENE?ALLY _ ' ‘ ;} o & -
"Subject to the author1ty of the commissioner of higher education, the

o -
>, - ,Comm1ss1on is vested with the following powers,- authority, respons1b1]1t1es, and
duties: . - - . -

(1) Toﬂmaintain minutés of its meetings and such other records as it deems
necessary. Staff services shall be.provided by the State Board for Higher
Education. - o ‘

. L’ (2) To cooperate with and ass1st schoo1s in the correlation of a]] emergency
services educatiop and trd1n1ng courses and activities. .
. (3) In cooperation with the Un1vers1ty of Maryland, to assist.in the
development of a program for accreditation of emergency services 1nstructors
and schools by the University of Maryland.

\ 1'

v ‘ (45 kn consultation with instructors and users, to develop minimum aniform

eggcat1on and training standards for emergency services instructors, users, and
_ hools ‘ . e e T ol
¢ - g . . \\;’}— et/

(5) In coo eration Qﬁth schoo]s, to assist in helping to achieve standard1za-
tion of course content and reciprocity of college credits for emergency services
“education and tra1n1ng .

] » o : ‘ .
: . : . A : ;
) ) » : ’ (:D : -
Q e ‘ , \ ) . , :




~z__

R 2
(6) In cooperat1on w1th apppopriate government agenc1es, to deve]op and

~maintain a current master plan for emergency services education and training.

(7) To cooperate with the Mary]aud—$1re ‘arid Ré;cue Institute in developing
and operating a ssystem for cb]]ect1on and q¥a1ys1s of emergency services education
and training data, and exch?nqe of informat '

encourage, pqégote, and continually review research and deve]opment
in new emerg§ncy services techniques, methods, and procedures

propose and encourage improvements in emergency Serv1ces educat1on
Qn1ng in.all schools. -

1100 To cooperate with and review material-from other states and federal * ey
agencié€s onm matters pertaining to emergency services education and training. i

* (11) To.recommend to_the commissioner of higher educat1on such rules and‘
gulations as may be red?onab]y necessary or appropriate to accomplish the
quposes and ob%‘ct1ves of this section. r™

(12) To review any proposed or adopted national standards or certification
in the .emergency services and recommend to the comm1ss1dﬁer of higer educat1on
what act1ops should be taken regard1ng such standards or tertification.

(13) To prepare an annual report on the Commission's activities to the
commissioner of higher education, the Governor and. the General Assembly.

(14) To provide a §1ace_of storage for the records of the Commission and the
original Governor's Commission on Fire Services. (1976, ch. 682.)

¢
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. . ANNOTATED CODE OF MARYLAWD
) " ARTICLE 77A i
MARYLAND FIRE AND RESCUE INSTITUTE
. N A
: )

S¥ction 27 AF. Definitions. ‘ : “ii '

!

(a) As used in %hisv5ubtit1e, the following words have the meanings

indicated.
ral
oo ~
(b) "Institute" means the Maryland Fire and Rescue Institute} / |
. ,
(c) "Extension" means the University of Maryland Fire Services 7
Extension. a ~

—_—

Section 27 AG. Purpose of subtitle.

Y;f;f The purpose of this subtitle is to provide for an:institute within the

3

University of Maryland which will provide informational services and extensive

training facilities and services for professional and volunteer fire fighters

throughout the State, in cooperation with existing fire-fighting scheols or

academies in the State, and which will prowide ‘ceftain basic training for

rescue and emergency medica]‘b%rsonne] in':he,State, in éooperatiOn with tﬁ%

Departmeq§ of Health and Mental Hygiene. -, h ‘
; . Tt \

\ ,
N LY

" Section 27 AH. Creation; transfer of duties, emp]o}ees, etc.

/'\ . P’
(a) Maryland Fire and Rescue Institute ig created as a part of the ¥
University of Maryland.. :

(b) On July 1, 1975? the dutiessand services performed by the University
of Maryland Fire Services Extension sHall be transferred to and become functions
of the Maryland Fire and Rescue Institute. The facilities, equipment, assets,
and 1iabilities of the extension shall be transferred to the institute.

(c) On July 1, 1975, the director of the extnesion shall become director
of the institute, anjﬁa]T\employees of the extension shall become employees of
the institute without any diminution in salary or other benefits.

l\:“ ‘

Section 27 Al. Director. = . v

s

{a) The director is the administrative head of the institute, and shall

report directly to the chancellor of the Unixgrsity of Maryland.

.4b)  The director may promulgaté rules and requlations necessary to
implement the purposes of this subtitle and the duties assigned to the
institute by this subtitle. N

:‘V ‘ “ :f‘" . -:‘
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MARYLAND FIRE AND RESCUE INSTITUTE {\?

Page Two

Section 27 AJ. Duties generally.

In addition to performing the duties and providing the services formerly
provided by the extpnsion, the institute shall: . (

! 1. Provide classroom education and training for fire fighters and®
rescue personnel, both at the institute and throughout the State by means of
mobile dembnstration and classes;

2. Coopé%gte in existing activities in jurisdictions throughout the Stqye
which provide training for fire fighters and rescue personnel; )

\ .
3. Prepare a plan for the establishment, implementation, and operation of
~regional centers for the training of fire fightesrs and rescue personnel;

4. Conduct instructor training;

-7

5. Prepare or adopt fire and rescue training manuals and other training
materials;

6. Research and develop new fire and rescue training techniques;

7. Develop and imp]emént é%dustria] fire t?aining courses'and other
specialized courses in fire fighting;

8. Collect and store statistics and records on fire ;%5 rescue education,
training, and related data;

L 9. Develop programs to inform the public of the dangers and difficulties
of the tasks performed by professional and voluntéer fire fighters throughout
the State; and . /

10. Provide yuidelines for instructional material to school{systems in the
State concerning fire and rescue education.

i

Section 27 AK. Basic training for rescue and emergency medical personnel.

The institute shall provide basic training for rescue and emergency
medical personnel in cooperation with the Division of Emergency Medical
Services of the State Department of Health and Mental Hygiene.

- Section 27 AL. Funding of institute.

The funding of the institute shall be as proviped in the State budget.
j
L_;/I




{ In June of 1976 the members of the Regional Center P]a;ning Commi ttee
tgr t;e Méry]and Fire and Rescue Institute presented to the University 6f
?hry]and and to the State'Legis1ature a report entitled, A Plan to Establish
and Operate Regional Cen‘ters for Training Fire Fighters and Rescue Personnel
in the Staté of Maryland. (Appendix A) This 352 pége“p]an giyes a detailed
~description of the Maryland Fire Rescue Institute as well as describing the

direction in Which the Institute has been and will be moving in the future. .

7 L

Note: Appendix A is a separate document thqt 15 not found in the body of this
Organizational Design, but is %o. be aﬁf;ddendum. It is a 1976 document
and for dp-date information, the Maryland Fire and Rescue Institute should
be contacted.

¢
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ANNOTATED CODE OF MARYLAND'
ARTICLE 77A .
MARYLAND INSTITUTE-FOR EMERGENCY MEDICAL SERVICES

3

Section 27 AM. Created; headed by director; staff and funds.

(a) The Maryland Institute for Emergency Medical Services is created
as an 1ndependent«dhjt‘within the University ®f Maryland at Baltimore.

(b) The Institute is headed by a director appointed by the board of
regents of the University of Maryland in accordance with the appointment
process for principal administrative officers. The director shall report
and be responsible directly to the Chancellor of the University of Maryland
at Baltimore.

(c) Staff and funds for the Inst1tute shall be as provided 1n the
" State budget. )

Section 27 AN. Transfer of Division of Emergency Medical Service and
Maryland Institute for Emergency Medicine. .

(a) Effective July 1, 1977, the Division of Emergency Medical

. Service in the Department of Health and Mental Hygiene is transferred to
the University of Maryland at Baltimdre, to be within the Institute for
Emergency Medical Services.

(b) Effective July 1, 1977, the Maryland Institute for Emergency
Medicine in the University of Maryland Hospital is transferred to the University
of Maryland at Baltimore, to be within the Institute for Emergency Med1ca1
Services.

Section 27 AO. Duties of director.
The director shall:
(1) Coordinate a statewide system of emergency medical services.

(2) Coordinate the five emergency medical service regions in the State.
(3) Coordinate with units of federal, State, and local government the
planning and operation of emergency medical services. ¢

(4) Coordinate the training of all personnel in the emergency medical
services system and develop the necessary standards for certification.

(5) Coordinate programs of research and education relating te/emergency
medical services. N
' 3,
(6) Coordinate the development of treatment centers for the Yreatment
of emergency injuries and illnesses. -
. e}
N
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N\ ARTICLE 7T o S
MARYLAND INSTITUTE FOR EMERGENCY MEDICAL SERVICES
‘\‘d” Page Two ) :

- (7) Coordinate the development of specialty referral centers for resuscita-
tion, treatment, and rehabilitation of the critically i1¥ and injured.

> - (8) MaiStain a close workifig relationship with the various public and ,g\\\
~ privategagencies, hgalth careé in$&itutions and universities involved with
- emergency medical services, along wi the regional emergency medical services..
advisory council and the medical manadement consultant group.

. | - ) ;
<;\\ »(9) Receive and administer $fate and federal budge%ed funds pertaining
to emergency medical services-h Maryland. )

) ‘ — - f
(10) Maintain a closg/ﬁnrking relationship with the Maryland Fire and
Rescue Institute to which s assigned the responsibility for basic emergency
medical technician traipfﬁgf

(11) Assure contiﬂLed improvement of transportation for tH® em;:aéncy
- critically i11 and injured patients by supporting the goals and objectives
of paid and volunteer systems throughqut the State.
Section 27AP. Cooperatibn with director. : . 5
A1l State agenéies and departments shall cooperate with the director in

the implementation of the State emergehcy médical services system created by
this subtitle. :

ya
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BACHELOR OF SCIENCE DEGREE PROGRAMS
University of Maryland—

College Park, Maryland
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- URBAN STUDIES - FIRE SCIENCE «

A Bachelor of Science Degree Program
gt the University of Maryland )

.
A Bachelor of Science Degree Program has been established undergihe
P

College of Engineering to specifical:y gécopmodate graduates of AssdCjate
Degree Programs in Fire Science.
N The Urban Studies - Fire Science Degree Program requires that an
'ndividua] comp]éte an aparoved Associate Degree Program in Fire Science. >
:\\% Science Program directors at area Maryland Community Colleges have |

agreed to provide appropriate arrangements for individuals with a deficiency

n in this requirement. >

a Bachelor of Science Degree in Urban $tudi

is designed to meet the proL :
. R ¥

¥ The provision of a major f1é4d of speg 1a11zat1oh in Fire Science for \\

fessional educational needs and objectﬁves of fire service personnel. The
N R -ﬁi s, . 'l»
Q]// broad 1nterdiscip1inary nature of the Urban Stud{es Program will provide

LY

public fire safety personne] with a technical background and understand1ng

of urban cons1derat1ons in public fire sa?ety

The upper division F1re Sc19nce Courses are structured to bu${g on\\\

-

J fundamenta] concepts deve]oped at the commun1ty college 1eve1 "The pr1ma¢y .

“w

focus of these courses will be on the analysis of current_techno]ogy in

- ?
— N - -

fire protection, urban fire service de]ivé. ¢riteria and research? for the
, " \] N
improved provision of public fire safety. ?;

A >

The distribution of minimum semester criedit hours for the A§Sociate

R . A}
9 , - , .
Degree portion of the total requiremgﬁts is illustrated in Table I. \Vhé\ ;Y
o ‘ : P
v R N2




L7

A}

N

. x/ ) N ' ' . ;
minimum requirements for the Urban Studies-Fire Science Program to be - &

completed at the University of Maryland are illustrated in Table II. -

The combination of minimum requirements illustrated in Table I and II .

/"—‘\\ -
Bache]or\of_ﬁcignce Degree -
RO

estab1ish2the program structure leading to the

in Urban Studies uiider the College of Engjneering with a specialization

field in Fire Science® . ~ .

] v , : ) L~ ", .
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) & TABLE T. ASSdCIATE DEGREE COMPONENT S FOR URBAN STUDIES-FIRE SCIENCE PROGRAM
[N :
\ ‘ " - . Minimum Credit Hours
Fire Science Field Specialization (See Note 1) . ' 15
A‘\ Fire Science Cdurses’ in "che following areas: ,
‘ ‘Bullding'Construction (3) : \ S
Hydraulics (3). - . / //
- Fire Administration (3) ’ N v
" Fire Protection Systems (3) N
Fire Prevention (8) . - Sy
.. B?.sic S iences and Mathematics, (See Note 2) — ) N 23 . <
\Md.. Course E uiv*e.lente\in the following areas: . « \ ‘ r
) Ma.t tics (8) , : ~
Chemistry (4) g
® Physics (8)
Sta.t:lst:lcs (3)
. . h
4 Gen%ra.l University Requirements (See Note 3) L ' 18~
'Electives (See Note 3) . . _ - ST
B . ‘ , Transfer Credit 60 Hours :
: g ‘
e TABLE II UNETERSITY CF MARYLAND CGWPON'ENI‘S FOR URB}\.N STUDIES- FIRE SCIENGE PROGRAM

‘Major Field ofaEire Scienc Specia.liza.tion g’ V ",,- ‘ 15

ETFS 301 - Fire Sa.fety Cgpdes and Standarg [
ETFS 302, - Uskan Fire Sgfety Analysis I (39 . L , R
- EFRS-3039F Uban Pirg SAfety Amalysis I11°(3) ( . ~
. ETFS 1&02/ /' safe webea.rch and Transfer (3) , ¢
| ETFS 405 - Tee] a&?robmn Anelysis (3) - . :
S Py - o
Ptvsi‘ca.l-Env,i;z‘nnen‘E ‘Field of Specializa. on (See Notes 2 & 4) S 12
Urban* Studieés Specializ ;T ?ee Note lr%l , 15
Genefal University Requi (See Note 3) - : 12
\ " General Electives ' . - 6 -
N : e " U. of Md. Requirements 60 H ’
, %, Total Degree Requirements 120 Houra§
' \
\ - Note 1: Excesg cred: applicable fire science courses at camiunity colleges \ .
. oy DAY be, rhns d ab*‘ﬁ\rea A of the General University Requirements A
-0 T vor, B8, free electives ‘ o ‘ .
é - o \
' Note 2: Basic sciegge a.nd mathematics courses should be selected with advi/sem /
e from® the director of the community college fire science grmn. The J
= S sequence of mathematics, chemistry, and physics courses t n&in comm 321
7 ege will affect the options for physica.l enviromental courses ;z?
(" Uni ereity of Maryla.nd t
: p h. W T BRI
j o r e o ' y .
7 . A ' . ‘ ) P
L i | ' | A
@ _ : J . :
. ) _ .
g y
4 !
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Note 3: General U vers‘lty Requirements are se.tisfied by completing 30 ‘semeater
. héurs among each .gf dhe following three ai'ea.s, with & minimum of six , - @&
A "and a‘'tmaximm of/12 credits in an area. A.--Life Sciences and Agriculttrre,

N ““Mathematical, sical and Engineering Sciences. B. --Behavioral and '
R Social Science _Human and Coammunity Resources. C.--Arts and Hfnanities.’
& ) Selection of coRrses to meet, these requirements pemits course concentrations.

/. in Publie,adminidtration, business edministration, econamics, ménagement
' sa.fety ' '

4 .
8, . o~

» .
L§a.1:.isf‘y up to six credit hours of the "

-
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F eredis of techngenl electives n\n_!.sl he o ENEFPY
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i FIRE Pnogmnon/ URRICULUM ‘f:/
Freshman' Year ,./-» N
o . General: Ulﬁycrsi!y}quircmcnls e . /’\ :
CHEM 103. 104 General Chemistry L |
PHYS 161 General Physies 1 )
MATH 140, 141 Analysis 1,11 g T 9 i
. ENES fo1 Introduction to Enginedring Science - > -~
ENES 110 Mechanics oL 3
’ % g * TOTALS 17 17
N q ‘()ph‘()n‘wre Y ear v \ : " X-f
b C¥resal University l{cqunrcmcn(s - 3 3
MATH 240 Linear Algebra or - . 4 3
MATH 241 _ Analysis 111 N . -
MATH 21161 Dilferential” Equations ~ = 3
PIIYS 262, 263. General Physics A ™ 4 4
ENES 221 , ’ Dynamjcs | f/, 3
ENES 220 — Mechanics of M}ncrml T ' 3
" ENFP 251 - - Introduction to Firg P lmn Engincering - V.03 .
ﬂENFF 280 o < Urban Fire W()blcm‘ Anhl)};is ‘,/,, 3
e ) ‘/.( . TOTALS * 17 16
o ! v . ’ s . o8 . . .
T - - : N Junior Year ? G (
) Gefedpl University Requirements . ° 3 , 3 _
CMSC 110 Flea¥eftary Algorithmic “Analysis or P b 3 o
ENES 240 ; Algoritymic /\n.)lysns and Computer Programming-.. : ‘ " : .
ENME 320 Ay lhcrmodynanncs or . \ ) , 3 .
. ENCIHI_295 : Chegical - Process lhcrmm}yndmics . : w
ENCE 300 _ Fundamentals of anlncerlng Materials or ' 3 3
\ENME 300 4 Matkrials Science .md anlnccrrng _ . - !
ENCE 330 % - Mechanics™ _ g .*Q\, _
" ENFP 3(12 "., Protection Fluids P - ' .3 S
_ENFP 310 b Fire Irotection Systems Design [ /// : " < 13 4
ENFP 320 I'vrumetritz of Matdrials e ’ . 3 \:'L’/V. v
ENFP 321 Functional und S(rugural Imlu ation \ : \ 3. .
Approved Flectives ) 5 2\ 7-
oo , : \ — —_
)\ Vi E 1 OTALé“’ 1 17 - \
N . o / C
> " S 7 )
¢ ] \ﬁ‘ €oricr || Univetiity R(’qmrunum . 3 , 6
'l‘NNU 310 o " Envirbnmengal Aspeets ‘of Nuclear Fnergy or 3
ENFE 3 e Principles of F, lectrical lngmccnn‘km v
ENFP 414 7 ,g“ ~Life Salewy System Analysis 3.
ENFP 411 ¢ Fire Protectioi Hazard v(n'llyus ” I I
ENLT 415 . bire Protecion System Design 11 "3 >
o ,
ENFP 416 I’ (/ Troblem Synthesis Sm(l l)c“gn / 3
‘ \ Technical Flectives ; 3 "3
N " ° ) J— —
AN e . TOTALS 15, 15
N , .> 7 T . . . S
r . . / o °
Total Credit Tigurs -~ 131 N i N - . v
« -~ - . - N ~
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" * Note 1 - Appro'ed Electives may be tcélmical clec.

tive courses or any approved upper division
courses offered by the University 'of Mary-
land. a

**Note 2 - Technical Electives must- be uppc; division

courses offered in the College of Enginccr-‘
g, or Mathematics, Physics, Chemistry,”or
Lomputer Science qu_urscs.‘ Technical Elec-
S tives may be selected from-other course offer--

ings with departmental approval.

.

i 4

-ADMISSION REQUIKEMENTS

Stodents who desire to enroll in the Fire Protection

Engi ccrigg._Program at the University .of  Maryland

should enroll in an acadenig program in high school.
A good acadeinic achievement record in Iigh school is

" a basic requirement. Admission from high school is based

on evidence indicating the applicant’s probable success
in the Coliege of Engincering. .Applicants are cvaluated
by two sets«of criteria: . ’

(1) High sch;)qf%aa’cmiq record. in college pre-
patatory subjects and class standing.

o
(2) 'The University's predictive index.

Any suident desiring to becomie a Fire Prétection En-
gineer should enroll in all the Mathematics, Physics, and
Chémis‘lry that are available in his high sclool. In
addition it is recommended the student take mechanical
drawing or drafting when possible. '

APPLICATION PROCEDURE
Appli‘ca‘lions‘ for admission should be obtained from:

The ‘Dircctor,' Oiﬁéc of Admissions
ons-

University of Maryland o
" College Park,”Maryland 20742 >

'

For registration at the fall samcster, the initial applica-

~tion must be received by June T, Aud all the supporting =

documciits, ‘including the cducational records, test scor®s
. . , . LA
and medical reports, must be received by July 15.

Thc?ﬁu:il date for the r‘cccipt of‘gpplic:nion‘l:ifnr .'l_(L g

mission to the sprihg scr_ycstcr i3 December 1. Y

7w In dbe initial detter of inguiry to the Unt Sty of

M¥ryland, .the sthdent should state Lic rdiieniionad L0

v

'I‘RAN_SF ER STUDENTS

. . <

~There is a continuing trend among high school gr
uates to enter a Junior or Community “College progt
conveniemt to their homes. Kany of these sudente Iz
transler t0 a four-year “college or university.  Stude
desiring to enter the University of Maryland and su
- Fire Protection Enginecring, .should consider ‘enteriny
pte-engincering curricuhim ’al;a_ junior college, and
tranisfer the carned credits with a grade of C or bet
to the University of Maryland. The faculty of the F
. ProtectionyCurriculum are ,alwa)"%pl\cascd to advise 3

. prospective student on the development of a junior ¢

.lcge program that would allow for a maximum of trans
creditsc. - T

SCHOLARSH{;&- AND-FINANGIAL AlL

Scholarships and financial grants are available to studer

entering thie Fire Protection Curriculum of the Colle
- of ‘Engineering. Finandial assistance is” available to st

dents on the basis of previous academic aghievenies
- financial need, and demonstrated interest in Fire Prote

tion Engineering. The following awards are availab
- to- students: :

Anne Arundcel County Volunteer. Fircmcu"s
_ Associstion Award

Alcoa Foundation Scholarship Award

: . , \ [ .
- Baltimore Co'n?‘ﬂgy Volunicer Fifemen's .
Associalion Award
* Ladigs Auxiliary-tq the Maryland State Fircmen's
¥ Associatior®Awy @ '

-

Johnson and Higgins Seholarship A\.vard
' Maryland §tate Firemen's /‘\ssociation Award

" Prince George's County. Volunteer Firemen's
, Association Award . ’

ADDITIONAL INFORMATION

Irdividuals desiring additional ‘information relative ]
lire Pragection Engineering; the University of Maryland

f\k,c avaitability of financial aid or the admission proct
. .

lure¥ nfay write- or, phonhe: .

"Dry, “Johe L. Br_.ynn R '
hr’B Protection Curficulum - .
ol Yo e .
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" BACHELOR OF SCIENCE -
FIRE PROTECTION TECHNOLOGY
University of Baltimore

Charles at Mt. Royal
Baltimore, Maryland
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Bache]o>§gf Scidnce in Fire Protection Technology

o ‘The University of Baltimore in conjunction with Catonsville Community
e College offers a program leading to the degree of Bachelor of Science in
Fire Protection Technology. To complete the program the student takes
L sixty-three or sixty-four hours of work at Catonsvjlle Community College and
13- sixty Pours of work at the University of Baltimore™ Courses taken at
the twb schools are 1isted below: '

A. Take at Catonsville Community College

English (Eng. 101,.102 and 151) - 9
. -¢¥.—Che,101 Physical Science A 8
<//—_—Mat 111 Technical Mathematics 3 3
~ Psy 101 General Psychology y . 3 : ﬁ,
Soc 101 Intro. to Sociology : . 3
Pos 106 State and Local Governments 3
~ Man 121 Personnel Management A 3
> Pe 000 Life Fitness and Enrichment - S 2
Speech elective 3
" Courses 1n'F1re Prqtectibn Technology .
(as prescribed by CCC). ‘ L 30
Total cred1t'hourgnat'CCCf . 63 credits
B. Take at U, of B. . = AN -
. \v ~-, B ) . ‘ -:; )
. +. General College Math I : : <, . 3 credits - .
‘ Business Law I+ = ‘ 3 05’
Principles of Accounting .l 3 . N
. Principles of Accounting II - , 3 .
: Pr1nc}p]es of Economics I e 3
. Principles of Economics'II —*@k _ X 3,
 Statistics , ' » - 3~ "
v Toal credits ' - : A ‘ 21 credits .
e N L 8 . ‘ ¥
~ “Upper D1v!s1on\gore , e S . 21 credits ¥
2 / * '
Concentration N ) ; “
" 24, Budgeting9Q0502,415) - 319, |
: : C ' Senior Standing
25. Human Relations in Organizations (0506.371) 3 19
26. Advanced Marketing Management (0509.401) 3 20
27. Managerial Economics (0517.305) *. 3 Economics I, II
28. Collectiye Bargaining (0516.467) ‘ -3 Man 121 «
. OR. . ' . ,
. Wage & Salary Administration (0515.469) . (3) Man 121
29. Fundamentals of Supervisidn’ (0515.369) 3+ 19
. Td%a$\\\ , s 7 . 1 ,
. Total credits taken'at‘U. of B." .f 60 credits’

Total,credits in Progran

N . \&J

_ 123 credits
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ECTION D ‘
COMMUNITY COLLEGE FIRE CONTROL PROGRAMS AND

COMMUNITY COLLEGE EMERGENCY MEDICAL PROGRAMS

L
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Courses: W o .

FPT 101 Introduction to F1re Protect1on and Adm1n1 trat1on )
‘FPT 102 Fundamenta]s of F1re Suppress1on Jﬁﬂﬁi

', COMMUNITY COLLEGE OF BALTIMORE

FPT ,h03 Fire Codes and Ord1nances

‘) T

FPT
FPT

FPT'

FPT

201 Fire Service Hydraulics and Nater Supp]y

202 . .Fire Prevent1on and Inspect1on

203 €1Advanaed Fire Tact1cs and Strategy

4

204 Hazardous Materials , -

L 5 ;

205 . Fire and Arson Invgstigation ;j'

~ Fire Protectich Technology (A. A: Degree)

PP
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COMMUNITY COLLEGE OF BALTIMORE :
EMERGENCY MEDICAL SERVICES
R -A.A. & Certificate
& ) )
" Courses: ‘ _
R ) . Y L v
s ) EMS 100" | ,Introduct1on to Emergency Medical Service
5 . . - e ',\ - e, L * .
: EMS 101 Emergency»ﬁedata] Serv1ce I (EMT-A)
‘EMS 103 Emergency Med%ca] Serv12§ IT (CRT)
-ZMS 08 : iﬁﬂergency Medqcal Servvce~CRT Pract1cum ' dﬁ
MS 106 Advanced Injuries '
FPT 101 ' Intrqductien to Fire Protection and Administration
A FPT 204 "i Hazans?u Materials - T B
o B ' ".';4 i q‘ v > 4
s B a LS
4 . £ . h\w\) K
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CATONSVILLE COMMUNITY COLLEGE
. - , ) ‘ ' Fire Service Techno]og} (A. A. degree)
v & -
Courses: . - . = oo
¢ FPT - 1013 * Fire Department Adﬁinistration . c

" FPT 106 Fire Ordinances and Codes
FPT 111 Building Code 5 and Construction . .
FPT 12 Fire Suppression Methods
FPT 116 Fire Prevention

s FPT 121 Hazardous Materials
JFPT 122, Industrial Fire Hazards .
- FPT 131 ; Fire Equ{pment Hydraulics .

CPPT 141 Investjéq%n of Fires

3; i 'FPT ~ 213 , * Fire Detection and Suppression Systems
- . . -

‘~ ¢ ) 4 .
\ € /
M -
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CHARLES COUNTY COMMUNITY COLLEGE
Fire Control Technolo%é (A. A. and Certificate)
3 - 7 ' . .
'COURSES®
. : »
FST 101 Fire Service Organization and Administration
~ FST 102 Fundamentals of Fire Prevention - .
FST 103  Fund. Chemistry and Physics of Fire Preventions
FST 104 Fundamentals of Fire Suppression s | \é&i&
< . ;;‘\3 Ry
FST 105 Building Codes and Construction - R/
B ’ . % . A ~

" FST ZOLfﬁ.fjre Ifivestigation

??ST 202 'Fire Detection and Extinguisﬁing Systems

-78-

Y

FST 203 .Fire Service Hydraulics and Watdr Supply

/

Lil

FST - 205 Hazardous Materials

gf FST. 207 - Adbanced Fire Tactics and Stra%egy

*4 FST 250 Emergency Medical Technigian Certified Training _
: e ' : . 8
‘\\
‘i . ‘ ‘? ’l.
5 e ¢ - v f— \ .‘\ i h "",: ® »
. B 3
- t Ly . ,,—"!- e Al
0_: 4}\ . . .
. . . . I A1) ¥ . ,&r ) ,‘ Y b .
Y




MONTGOMERY JUNIOR COLLEGE (AT ROCKVILLE)® -

g)éj Fire Science (A. A. and Certificate)
. ' 1
. - - «
Courses: .
& - N - ) .
FS 101 ° _Fire Protection Organization . .
- FS 104 Fire Service Administration o o v
FS 105 - Fundamentals of Fire Suppression, )
: - g
FS 112 Building Codes and Construction o '
FS - 201 Fire Prevention and Inspections _ L\ . 8
] . . .
T Fs 205 H&Zardous Materials )
-, o B ¥ o
. FS 212 Fire Service Hydraulics and- Water Supply s . A
FS 214,  Advanced Fire Tactics and Strategy ' ‘ .o
FS 216  Fire Detection:and Syppfession Systems " i
R : ERe : . -
s 7 .
R |
- Do ) ¥ @
« 01
. s :
- Ju
. J : o ’ *
I . )
"‘ i ' ‘uﬁ' e . ’ ‘ . . i “
* . N . . &
- x - ”
““ ¥ ~
%’ ; ¢ ) X - \ —;t g ’ ’,, * -~
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PRINCE ‘GEORGE'S commum\g COLLEGE

Fire Science Technolggy-(A. A. Degree)

@ourses: N Vs

tion

FITC 151  Fire Service Organization Administr
FITC 153\1;§u11d1ng podes and Construction

FITC 154  Fundamentals of Fire Suppression . {

, N
I.EITC 251 Fundamentals of Fire Prevention
FITC 253 Hazardous Materials
R '
FITC 255 Fire Service Hydraulics

- . PITC 258 Firefighting Strategy and Tadtics

-pUee’

FITC 260 _Fire Detection and Suppression Systems

s

. . .
/ . - B o
. , ¢ -
. . 2 .
¢
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o '\1 L ,‘\? “ LCOMMUNITY C&LEGE FIRE CONTROL PROGRAMS
L —)r\ - . STUDENT ENROLLMENT - FALL 1977
) | Full Timg -~ Part Timé "~ Total  Cert.
Conmuni":ty College 8 " 35 43 - 16
of Baltimore ) '
Catonsville Community 25 129 154 - 25
College s : .
< ! - r#
. Charles County 4 - 59 63‘ i ~-g’:‘]'
~ Lommunity Co}lege A :
Montgomery Junior 36 87 123 17
College -
Prince George's 17 58 B -
Comme'ty College i -
. . |
TOTAL ALL COLLEGES . 90 368 4508, 21
- o
s i
‘ [
— L0
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g 5 ". . -
o “. .. - HAGERSTOWN COMMUNITY COLLEGE
) T - . EMERGENCY :MEDICAL SERVICES
. ) (PARAMEDIC) oz
’ s . Certificate - B
' Courses: - ™ ) . ’ SR
— ©EMS . 107 Emergency Medical Technician - Amb'u"]ance
L L EMS 1Q2 - Cardiac Rescue Technfci_an
BIO 105 o Anatomy and Physiology
“ET - 100 ~ Introduction to Electronics i
oo | PSY 202 Applied Psychology -

. - ENG 112 Technical Writing o,

o p L .o t

Ny HEALTH First Aid Instruction

& ’ \
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| @ . ANNE ARUNDEL ‘COUNTY TRAINING ACADEMY =

: : : 3 ) w .
s This fac111ty was deve]oped w1th the establishment Eﬁ@a f1re ‘__‘ '

departmant headquarters 1J’Anne Arunde] County 1n 1965 Prior to

th1s time, there. were 28 vo]unte@?’f1re departments, a]] of, wh1ch had h
] ’ P
their own training programs . ' o

9

The Academy cons1sts of a drjll tower, structura] f1re bu11d1ng,

pump test s1te, and f]ammab]e 11qu1ds -and L- P‘gas p1ts Training forV

R @ vo]unteér and career- f1ref1ghters covers basically a]“l the subJect
- < .
areas and topics necessary to‘accomp11sh ass1gned duﬁéai Frequendy
‘of training sess1ons is of concern. For examp]e;.1nstead of havfng )'
. & :

.~ contact w1th a f1ref1ghter once. ear,vAcademy off1c1als would ib‘i té
B 5 T
: have‘enough c]asses schedu]ed tom ke C ntact w1th thét f1ref1ghter o
. . .
1 t
three or 'four times a’ year. T
3 R\ -
\, vt\ .\ -
p : 3 NG \( -
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Emergency. Medical
also come under.t

b

Major responsibil
budgetary respons

NOTE: Our re;por
numpber one. Rege
following. -

Fiscal Year 1977-
Total Budget = $:
Area codes covere

Travel .
Contractual Se
Rents
Utilities .

" Supplies & Mat
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< - : ”
» w - .

3. Major functions and activities - Including list of
. programs and/or cdurses offered.

SEE EXHIBIT I | —

Le Number of Academy employees ~ full and part-time.
Number of students that interface with the Academy in a year.

The Fire Academy Cadre consist of:
Battalion Chief 2 = Firefighter, Instructors ',’

. l -
3 - Captains T 3 = Typist T
2 = Lieutenants This also includes E.M.S. =~
3 -~ Paramedics Instructors ~ .. - o

L

In 1977 a total of 15,141 personnel were tralned by the
Baltlmore County Fire Academy. .

.

)
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FIRE ACADEMY .
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- Duties and Resppnsibilities

-69- |
BALTIMORE COUNTY FIRE ACADEMY .

~

1.

2..

10.

Iniplement Academy Master Plan .

Maintain Training Records .

Prepare and Administer Fire Academy Budget .

Maintain Building and Ground% . s
L ’ ‘ ’

Maintain Baltimore County Fire Department Blood Bank

"Lend Technical Assistance and Equipment to Departmeht Agencies

‘Order .and Maintain Necessary Supplies

Y

¢ .
Order and Maintain Adequate Training Aids

Inspect and Approve all Training Vehicles (Dwelling, etc.)
for Both Career and Volunteer Training Drills
! ) .. . . . .
Provide Audio Visual Technician and Equipment to Assist 1in
the Implementation of the '‘Entire Fire Proteetion Master Plan
. ., . . . ’
kY . e !

- ‘
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10.

11.

12.

13.

14.

‘ -90- .
'FIRE ACADEMY OBJECTIVES BY PRIORITY

Professional Development of Cadre

-

Maintain Skill Level of Career Personnel

‘Maintain Skill Level.of Volunteer

+!

Fire/Rescue Personnel

'brovide and Maintain Recruit Program for
-Career Personnel ) .

Develop and Ma1nta1n Training Programs
for Inter-Department Divisions . T

Maintenance of Breathlng Apparatus for . (ﬁf'
Career Service .

Conduct- Annual Proficiency Test for ' S
Pire Department Apparatus

Conduct Annual Safety Test for Fire

Department Equipment ‘

Maintain Llalson Between Other Local State

and Federal Agencies

Research and Develop New Ideas to Improve '
the PFire Serv1ce - '

Evaluation of New Tools and Equlpment
Indroduced to the Fire Serv1ce

H

Apparatus and Equipment Specifieations \

Develop and Conduct Programs for County
Departments and Outside Organlzatlons (Pub11c Educatlon)

Ma1nta1n Current Standards. for V.A. E11g1b111ty Beneflts

M
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ﬂ.‘ Professional Development of Pire Academy Cadre

A, Attend folloW1né\\bnferehges,'meetlngs and. courses

Profess1ona1 Development Inst1tutes

‘—a-"("

. PRire Department Instruf%ors,edhference

. Maryland—Pire and Rescue Instltute ,

. Johns Hopkins App11ed Phys;cs Lab . ﬁ;'

.. Baltimore City PFire Academy

]

1
2
3
; 4. Internat1ona1 Society of P1re Service Instructors
5
6
7

Other Pire Department Classes'

ﬁ.' Maintain a Library to Include

1. Updated Reference Material

. 2. 'Related Periodicals L
‘_ ' -

II. Maintain Skill Level of Career Personnel ~ . .
A, PFire Suppression _ _ T -

1. Basic Skills
o a; Pire Hese Handling
b. Lidders N .
’c. Ropes and Knots ’
'ﬁ.-‘Breathing Apéaratus I ; e
e. Appliances | ‘
f. 'Extinguishers
Small Tools ' i .
'. Rescue Equipment .
i. Safety Pracficee
j. Pire Behavior and Cheglstfy
2. ‘Intermediate Skills |

a. Ventilation o

100




,b.

C.

o T -92- \

Salvage/Overhaul = 1
Natufal Qover PFires " 1¥
d.. lhgin;/Tru'ck Evo'l.uti.or.lls i _.-\
e. Forcible Entry N
f. PRire PreVEntioé !
5/, Arson Iﬁvestigaéion.Pr;;ticgs
h.' Water Supply and Tanker OperatiOn;
i. Sprinkler/Standpipe Operations .
5. Hydraulics I -
k.- B;éathing’Apparatus II i
1. In-Service CompanykIﬁspectioﬂ "
~ (1) Residential %
(2) Mercantile . ft .
(3) Commercial Y
(4) Industrial
m. Brash Unit .
n. Communications SKills v
0. Building Construction (I)
p. PFlammable Liquids
Advanced Skills , ' ¢
a. .Firefighfer |
(1) Hi-Rise Procedures -
(2) Bomb Detection ' (\‘\
; é
(3 %éalologlcal Monitoring a

(4) Electrical Hazards ,

'

CSTf‘Elevator'Eﬁérgencies.

(6) #uto Extrication
' -

7) Water Rescue ’

-~

(8) Duties and Responsibilities of Truck: “ompany .
~ 1

(9) Explosive Meter&gﬁefations

(10) Building Construction II

10«



4_’ ‘v ) J‘ e _93,_ . = y-~ ° . ._l -
- L. )i % . g .
o .. b, Emergency thlcle Operator .o . .
13 ' . t , . . .
v (1) Englne Driver ' ‘ ’
“~ ; l Ty
' ’ . . . . 3
( ~ ,r . (a)” Hydraq/xcs II _' S - o S .
\ (b) Emergency Dr1Ver $k111s \',' -
| - ! ; A
v o (c) Pump Operator SklllS
7 (S B : . N .
R dq Prevent1Ve“Ma1ntenance A , .
: , B (e) Famlllarlzatlon ‘of Equxpment Locatlons
" (’.f ; '
/
(2) Léﬁder Truck Drlve; > e 3
- i ! . i . .
. B éﬁ). Emergency D:lver Skills
A . - J b
- (B Aerial Operatlons ; , .
S JE" (c) Spotting and Stablllzatlon N
. QS\‘ ' . (d) Preventive Mqlnyenance‘ 3 ;
; N (e) Familiarization of Equipment Locations,
wo / s <, ) : i v . ’
| \ (3) Air Unit ) o . .
‘ ‘ " (a) Gperatlng Procedure ; P
(" ’ (B) Preventive Maintenance . ' .
o (4) .Boam Unit . NS o .
. T (a), Operating Procedure . " y
fﬁ? ‘ (B Preventlve Malntenance : K T Y
' . LT ' @ T
c.. Officer. . L ‘ . .
' ’ L / ] ‘ N .
R (1) Officership . :
| fficer N |
s /. ‘. ,L
(2) Tactics ©o. .
T “(a) Pre-Fire Planning y iﬂhﬁ
gb) _ Sizé—U.p , T '
. , ‘ £ . . ‘&‘A‘ . . .'
» - (c) Rescue ‘ :
' . , " \
= (d) Exposure Protection -
(e)  Forcible Entry * ) '
' ’ s ’
: (f) Ventilatiosr =~ = &~
( , . . ’
. v // (g)  Confinement , .
(h) Extinguishmenf n,
. . - r - 3 -
0 (i) Overhaul I e . \ -

.u’



- ~ (6)

: ' (7) PR
(8
| (a)

BN O

: , (11)

L\ .' ¢ (12)

* ,!" ‘ (14)
&£

o - (16)

. B.

Basic

: quégemeht and Budget .’
- (4)
(5)

" (e)
. (10)

(13).
L las
Ehergeﬁcy MedicaIISeﬁvicés

a. PFirst Aid e

' - -94- N
(J) Command Post Operdtlons v ' :

.

(k) Cr1tique . T o 3

Hi-Rise Procedures ~ C
M&rine_opegatioﬁs g : L%
‘Pire Repofting Systems |
Hazardous Mate;lal
Public Transportatlon s .
b L=
Subways ‘ i ’ .
(b) Railroads . - |
Airlines -
(d) Ships . i ' ';
A;to Extricztién ‘& -
3omp Défeqtion ‘#
ElevaﬁLr'Eﬁergencies
/Watéf Rescue ‘

Instructd% Training Methods . 0

.Duties a«? Responsibilities Truck Compépy

Life Gun OpEratlon§
p
‘Public Relatlonsg\\

-

.

7

»

“ ‘ . c <

b. . Driver Qualifications (Ambujance)

c. Cardiopulmonary_Resuscifation
. . . & 0 N

d. - Premdture Kit : ‘

Emergency ‘Medical Resources Centér Radio/ Procedure

f. Emergency Life Saving Techniques ~ v
< N
~y - v ) '
. . p ‘ PN
2 . R?termedlate : l(NJ

v » ," - - K
a. Advanced First A
B L I
— .~ e e v _ £V e 2L nd D men

-d ( - ~
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e

g

-

L

. (19 E.C.I. . L

~t -

S
(2) I E.C. II ) o . . : : ) . - -
(e)(sAuto - Extrication'

(b) ., Child Birth

c: In Hospital'Training' (20 Hrs.)
3. Advanced (Paramed;c) oo “ N -

a. . In%gavenous The;epy Certlflcatlon g _‘ -g
(1) Venlpuncture ' .

_b. Cardiac Rescue Techn1c1an CertlflcatlonJ

c. Intubation T ' |

d. /Triage Procedure_gnd Operations

e. Instructonr Training o ~
(1)+ Pirst Aid . F!:
'ﬁg) Cardlopulmonary ResuSC1tat;on \
(3 -EmergenCY Medical- Techn1C1an,i”\; 1
(4) Intravenous Therapy’ :f - _.x. ‘ A

//?;) Cardlae Rescye Technician R
f. Professionel Development Inétitute

: \ .
III. yalntaln Skill. Level for Volunteer Pe XOnnel

Maintain Membershln on Tra1n1ng Cdmmlttee of BalleQIe

Ma1nta1n Liay

Fire,Suppre551on

County Volunjeer Firemens ASSOC1at1qn
- \

on with Company Tramnlng Offlcer

A \

o

1. Basic Skills

N

C.

g«

oo e&\:ﬁgpliances L _ . <

f.

Fire Hose Handiing \
Ladders.
dees and Knots

\ .
‘Breathing. Apparatus I

Extstnguishers -

Ly

e
e



-

3.

Intermedlate Skllls

a.
b.

Ce

d.

.e.

=96-

\

Rescue Equxpment )

Safety Bractlces

Rire \leha\uor and (hemlstry

Ventmlatlon
Salvage/Overhah‘

Lot A ~ :
Natural Cover Fires -

Mgine/Truck Evolutions l’:

Fordible Ertry

f. ) Pire Prevention

g
.h.'

e
{

S T
[ ]

P-

Advanced Skills

a.

Arson Investigation Practices

Water Sﬁpply and Tanker Operations

' Hydraulics I

, Sﬁrinklér/sfandpipe‘Qperatiohs

D

Breathing Appar;tus II

Communications Skills

Building Construction I

InFSe;vice éompany Inspectionsd
. L

(1) Residential
(2) &ercaqtile
(3) CGommercial
(4) Industrial
Brush Unit .

Sy

Flammablé Liquids: .

Pifefiéhter N
"(1) Hi-Rise Proqedufes
(2) Bomb Detection 3
(3) Radiologi;al‘Monitoring
(4) Electrical Hazards
.(5) Elevator Emergencies ,l(fj

A

-

.



- ' T
(6) Auto Extrication _ A

(7) Water Rescue
(8) Duties and Responsibilities of Truck Company
(9) Building Construction IT
b. Emergency Vféhicle Operator
(1) Engine Driv;f
' (d)?:Hydfauiic§ iI‘
’ (b)  Emergency Driver Skills
(cjl Pump Operatof SkilLS
- (d). Preventive Maintenance
' (e) Defensive briving
(2) Ladder Truck Driver
(a) Aerial Operations
(b) Emergency Dri;i;/gﬁilis
(c) Spotting and Stapilization Truck
(d) Preventive Maintenance
g (e) Defensive Driving
c. Officer
1) Officeréhip
. (2) | Tactics
|‘(a) ‘Pre-fi;e Planning
(b) Size-up .
(¢) Rescue -
- ' (d) Exposure Pro{ectiqn
"(e) PForcible Entry
(f) Ventilation
(g) Cohfinement
(h) Extingufishment

(i) Overhaul _ A

ES

(j) Command Post Operations

I

(k) Critque

L




' _9g-
(3) Management and Budget

N
kv

(4) Hi-Rise Procedures ' _ R
( S | _(5) Marine Operation
(6) Fire Reporting Systems

‘\‘(7) Hazardous Materidl
e . - (8) Publichransportation
| (a); Subwa&s
(b) Railroads
(c) Airlines
(d) * Shipsh
9 Auto.Exfrication
(16) Bomb Detection
(11) Elevator Emergencies
(12) Watér Rescue
(13) Instructor Traininé Methods
( | (14) Duties and Reéponsibilitiég of Truck Company
(15). Life Gun Operations

(16) Public Relations

D. Emergency Medical Services

2 1; Basic
j a. _Fiést Aid . sb )
Rf | b. Driver QualificationS.(Ambulance)
v c. Cardio-Pulmonary Resuscitation
d. Prematurc Kit
i ‘. e. Emergency Medical Resources Center Radio Procedure
f. Emergency Lifesaving Techniques
h 2. Intermediate
‘e
a. Advanced First Aid
b. ‘Emergency Medical Téchnician
: (1) E. C. I |
o . (2) E. C. II

‘ - 110




) ; -99- | .
‘ (a) Auto Extrication |
F ~(b) Childbirth
é. In-gospital'Tréining (20 Hours)
3. Advanced (Paramedic) | , )
a. Intravenous Therapy Certifica;igp ' )
(ﬁ@) .Venipuncturen
¥. : b.' é;rdiac Rescue Technician Certification
c. &ntubation "
d. Triage Procedure and Operations
e. Ingtructar Training
(f) Pirst Aid o

(2) Cardiopulmonary Resuscitation

(3) Emergency Medical Techn1c1an e
.
(4) Intravenous Therapy v
(5) Cardiac R%;;&e Technician ' e

f. Professional Develophent Institute
\' PrOV1de and Maintain Recrult .Program for Career Personnel ,
: (15 weeks . 600 Hrs.)

. Recruit Program (Conteﬁts)a
~ ‘“T/A\Tﬁtrdﬁuctlon (Baltlmore Ca. Government) "
2. Emergency Medical Techn1C1an Cert1f1cat1on
3. Defin;tlons and Terminol¢gy
4. Ventilation
5. .Hose Pandling |
6. Sma(l Tools ” o s
" 7. Ropes and Knots

8. Ladders

Q.ﬁfadiological Monitoring
10.

ire Prevention
.. - ]

11. Arson ¢

5

12. Communication Procedures

13_.1 Grievance Policy and Proce/glu_lql .
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14. Bomb Detection (Basic)

15. Manual of Operations ;,

16. Elevator Emergencies

17. Gas and»Electrié ,

18. Defensive Dr1V1mg

19, Breathlng Appar#tus I and II
‘,20; Flre Chemistry énd Extlngulshers

21. Salvage

22. Engine Evolutions and House Burnings

23. Truck—Company EVolutions ’
24, Jeep Class and Natural Cover Fires

25, Sprinkler and Standplpe Operations

Co ' 26. Hydrants

- 27. Hydraulics I . : 4 :
28. Civil Disturbances \ N
{ - 29._.Rescugthuipment

30. Public Relations
B. Evaluation
1. Qu17zes (weekl;s " o
2. Mid-Term and Flnal Examlnatlon
(a) Written
(b) Practical

3. EMT Certification

.

a. Written
‘b. Practical

4. ‘Instructor Evaluation

5. Six and Eleven Month Probationary Examinations
a. Written
1 b. pPractical oy
Q ‘ e C
~ c. Physical Fitness )
. B B 5
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(1) Entrance requirement (Agility Test)

(2) Daily redﬁirement
( - V. Develop aﬁd Maintain Training Programs for Inter-Department Division:
A, Commun1cat1ons |
1. Pirst Aid S j

-~ ! - ,
2. Communications Recruit Operators Course | Co

< ! :

3. Famlllarlzatlon of FlrékDepartment Termxnology
a. Suppression
b. %mefgency Medical Service
4. Defensive Driving
B.' Repair Shop‘ v ~£ )
1. First Aid : :d//yﬁ’
2. Fam111arlzat10n of Mechanics with Operations of New Apparatt
3. Fam111arlzat1on of New Shop Personnel with Existing Equipmer
4

. Qualify Shop Personnel as per Motor Vehlcle Administration

Class A Driver Requirements -~ ™

5. Defensive Driving

«C. Fire Prevention
1. Pirst Aid

2 Buildinngonstruétion

3. Code Aﬁplicatioﬁ

4. Defensive Driving

5 Explosive Devices (Bombs Etc.)
6. 'Public Relations
7. Explosive Meter Operations

D. Arson ' : o,
1. Instruction in Arson Detection
2. First Aid L
3., Defensive Dribing | - | T
4. Explosive Devices

n
Q 5. Public Relations ‘<11

y , »
) L. (W] ’
£ BuvnlAaive Meter ODer&tlonS . . . 1




*/j : ! s e _ ¥ ’
. : : _1no_ .
B. Admiristration 102- & . o ,EN

. ’ niform Personnel

Y e a. Pirst Aid
~ - b;‘ BusineSS'Management
c. Defensive Driving
; ' 2.'{Civilian-éer$onne1
a. Pirst. Aid’

b. Defensive Driving,

c. Flre Deparhxent Or1entatlon

J.’i
VI. Maintenance of Breathlng Apparatus for Career Service

A. AnnPal Preventlve Maintenance Program

B. Modiflcatlon to Ma1nta1n*Standards
s . - LY

c. Perform 311 Necessary Miintenance

gD;.'Monltor Hydrostatlc Test;ng Retords of all airabottles

VII Conduct Anndal Proflflency Test for Fire Department Apparatus
( A. Conduct Annual Pump Test on Englnes '
‘B. Condu&t Annual Pump Test‘on Ladder Trucks

- C. Conduct Annual Truck Company Aer1a1 Stress Test e

.

v VIII. Conduct Annual Safety Test for F1re Department Equlpment,

L LA

A., Schedule Testlng of E1ectr1ca1 Gloves and Wlne Cutters
‘ o p
Conduct Ground Laddgrs Stress Test ” '

> Conduct Testln of ‘Extinenisher Charges
T‘jduct Testrné of Meushaw Y

";uct Annual Hosc lest

”anlst Between Other Local, State and Federal Agencies.

A. urposes for which Llalson is Maintained '

"/ 1. To particpate in the Developtent -of Llnlform Professional
A Standards for the Flre Service and Emergency Medlcal Servi

2. To Pro;}de the means for continuous upgrading ofwthe Bire
‘Servic® and Emergency Medical SerV1ces; . .
3. To promote the important of the Role of the Eire Academies
~ in the total Fire and Emergency Medical Service fganlzatn
[ o

.

ERIC . T - 119 r
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1” 1. Supprlession Organizétiohs | -
) : | . . b
(a) National Fire Prevention and Cgntrol Adminigtration
o . et

(b) [Maryland Fire and Rescue Institaote ) ,

.

-

(c) ' [Maryland Council. Pire and Rescue Academies

- (d) Legisiative Liiison'RgprésentatiVe !

7ﬁe) Maryland state*yolunteer Riremens Association

) fBaitimore.County‘Volunteer Firemens Association ) " -
“ (g)j Maryland State,éine,Marshals Office
'(h)('Baltimore;C;Lnfy Police Department ' g , -
,gi)- Maryland State Police o :
2. ’Emefgenéy Medical Ser@jce

(a) Baltimore County Medical Society

Teme

(b)f Baltimore City Medical Society
(c) Maryiénd Fire and Rescue Institute
;} . " (d)  International First Aid and Rescue Association\’
(- : (e) ‘Emefgency Megical Services Technical Advisg;y Council =
' (f) Emergency Medical Services Council o
‘ 4{ - (g) Baltimore County Volﬁnteer Ambulanqé Associition
} ' (n) Mar;land Council Firetgnq Rescue Acadgmies *
| (i) Biltimore County Police nep'artmerit
(G5D)] Maryland‘State'Police Depariment
(k) Maryland Ho;pital Council . ’
X. ﬁesearch and Develop New Ideas to Improve The Fire Service
’A. Suppression : ‘ §
1. Visit other jurisdictions %o exchange ideas
2. Tesf and Evaluate Suggestions for Field Personnel

- - . :
3. Attend: !

ﬂ L
‘ a. Seminars »
\ ’ ' .- ST
b.</Fire Department Demonstrations
//“ ‘
c. Lectures. -
Q
ERIC .- d. Conventions 117

1K<



XI.

xII.

"XIIT.

A LSi04e
B.. Emergency -Medical Services -

1. Visit Other,Jurisdict{pn§ to Exchange Ideas '

2, Test and Evalyate Suggeéfions

3. Attend: T o .

| . , . '

1 a, ‘Seminars - . ' _ S

; P b. Pire De>partn;ent Demopstratio}ls‘ ‘ ' ;
| c. Lectures * ' “. - .

o 4 Conventions . L : ;lf , o

Evaluation of New Tools and Equipment Introduced to the Fire Service

A, Determine‘thé Adaptability to Baltimore CGunty Opératioqs‘

B, Test and Evaluate Manufacturers Specifications !
N ) R ) 7 3
C. Initiate Pilot Programs ’ ' . \}
D. * Coordinate and Evaluate Field Test o, ‘ : .
Apparatus and Equipment S ecifications | . ;Y -7
2 ( 11p =P N L

A, Assist Administration in the Writing of Equipment and .
Appdratus Specifications :

Develop and Conduct Programs for County Departments and i
Outside Organizations (Public Education) {

A. Suppression . .
.ounty Agencies .

a., Police Deparitment

(1) Rescue Class

(2) Recruit Orientation . . :
(Police Responsibilities and the Fire Department)

(3) - Breathing Apparatus

(4) Rope and Ladder Class

’mb,y Highway/ﬁnd Sanitation Divisions
- (D Defeqéiye Driving
2. Outside Organizations,
a. Fire Brigade Training
Institutional

(1)

(2) , Industrial ' 1 . R ;
b. Civic Organizations 1o j 16
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'B. Emergency Medical Service -7 . -
' *1. County Agencies
i o~y . . _ ,
‘ a., - Police Qspartment . ’ ~
. "‘ i . ) N
(1) Ambulance Orientati§p, . . .
. . " . : ‘ i - . 4
. (2) Emergency Medical Teclinician Certification
R : .
. b. Health Deparﬁybnt R
;! 1 Public Health Nurses
. e .
€2) School Nurses
. . ! ) o
*  ¢. Highway Department v
. *’ N ; A - . Q ¢
= © T (1) Pirst Aid
. v 2.,\Outside/pfganizatibns.
. .‘a?‘iéivic Ofgdnizations y -
. Vf b. Institutions ' - ‘ }
T , c,‘ Nursing Homes ;
[ 4 .
d. Hospitals ' , .
f ‘ .o
\ L . °
£IV. Maintain Current Standards for Veterans Eligibility,Benefits
A. 'Maintain State,Certification Standards ’ -
Y - P .
B, Obtain Certification of New Courses |
) C.. Validate Credit Hours 1
) ; .
D. Maintain All Records
i’
A - i
< ]
~
ki
*
v / . . ’
A~
1 /
{

. »
o [ .‘\
~
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BALTIMORE (€ITY FIKE ACADEMY o -
. e L

' The School- of Instructions was officially created in 1921 .
at'Engine Company No. 36, 22,9 Edmondepn Avenue, . It continwed . [ ~

. operation here until 1957, when the present locatlon, 6720 , (

"Pulgski Highway, was dedicated‘ .
.

The Fife Academy ls reeponsible for planning and schedullng
training, retraining and in-service training of all Firg Department-.
- personnel. The Staff consists of one Battalion Chief, four. Captains,
four Bieutenants, two Fire Fighters and one Senior Clerk. Typist.
Ali are permanently assigned to carry out this reeponsiblllty

MaJor functions of the Academy are : )
8?810 Trainlngf_r When someone 'is app01ﬂted as a Fire Fighter,
J , they are immediately subjected to this <
course for seventy (70) days. .This course
consists of such things as, basic ladder
raises, hose rolling, protective clothing,

s to E.M.T. tra&ning to driving and operating .

apparatus. All members are E.M.T.'s upon
completion of this courae D

? o { . / L

Pump Uperators - Once per year a class is ‘held for them on
L thexr duties and responsibllltles

> / . . : r N

4

Officers Syol —Five (5) f‘ea per year t.hey are brought to
:the Academy. for instructions.on current
) sdbjects or methods. As an eximple of this
é years .classes: . .
N - ‘ow
M T.A. Subway @ ‘
, Project Smoke o
Ships : s
T Hazardous Materials

/ Training and Teaching

< S
Retraining -~ During Figcal quf/%7, all Units and shifts
- were conthcted at least two (2) times
\ Academy personnel. Various fireground
problems and evolutions were conducted at
the Academy and Ship Familiarization Tours
at Bethlehem Steel Shipyard were conducted.
Cardiopulmonary Resugcitation (CPR) course
i was conducted throughout the Department
/ and, 1354 members were certified,

v

»

PRV TS
ook
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C ‘Inservice Training - .These 13-houx periods. are conducted-yeekly
S : in station-by the Unit Officer, with the
o , . - subject scheduldd’by the Achdemy. The . ’
N B L it Offider also- conducts a weekly lzf . .
‘ S T , ] hourstratning perioq with the apparatus
o . B /-and/or_ équipment.  “® = ¢ i
1 S - ' F . .,".‘ . . \.? }
Ofﬁ.céx\‘ Training .~ All newly promoted Lieutenants receive an
] e . eight (8) day training program. Two days o
£ . : ~ " working in the Fire Prevention Bur®au and
e - : , . Fire Investigation Bureau, one day at
;" wye* 7 .7 Communications and three days at the
Ny . "-Achdenw. ~Thus they are exposed to dii}‘erent
. i . . ar8as of their new riefponsibility and while
. A atr the Academy, are given a mini methiod of
¥ . . linpstructing course. ‘

!

. Fire Brigade Training- In conjunction with the Fire Prevention )
. : « ., Bureau, the l;?e of 'hose streams and fire:

: L * ‘ : »  extinguishers’ is condukted at the Academy

\\,. _ : ’ for local industrial ¢Yganizations.

§

TOTAL ATTENDANCE FISCAL YEAR 77:

‘Basic Training - 38
v - ‘ Pump Operator's School - 468
5 ’ ‘ : .
A Officer's School ~' 1968 (394 x 5)
. ) i - . : [ .
| o ' tetraining /- 2536
e | officer Training ; ~ - 19
‘ ) ) ‘ / 4 & r
. Fire Brigade T L2 .
&y
_ Togal - 4771 '
\\ \ Al
- -
_ _—
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A Basio Training Course totaling 65 working days was given

to 38 Probationary Fire Fighters upon appo
- Department , . '

Training conaists of the basic fundamentals of fire fighting
and rescue, radiological training, E.K.T. training. and related .
™  subjects dealing with the Fire Service.

‘37 men graduated - Fobru;ry' 7, 1977 to April 29, 1977.

A1l Probationary Fire Fighters passed llﬁ-unc{" Medical .
Teohniocian training apd are State certified. s
- § . .. . N

tment to the Mré

-y

+ COMPANY TRA Iﬂm‘ ' .
‘ : o tio ‘
U ] (] t )
» Units performed various ﬁ.rog;'mmd problems and evolutions ’
using the Fire Training Building and Drill Yard. : '
~ Membars attending - 1085
. 8nt satis an Stes) 8
Kambers attending - 97

Inside mg;gmqm ) ‘ :
~ Unita'were instructed in Cardiopulmonary Resuscitaion (GFR).
. : : Ty

Members attending - 1354 - }

\ . «

~\ ! ' N '
3 Membeos utundiu.‘m iven vision and reaction tests,

issusd new FMre Department {icense regolved a class on
Defensive Driving of Fire Apparatus.

I %
v J A

a
)
‘.

-

>
~
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. - T Drihu Instructiogs - continued
‘ ' ) Members ate®ending Defensive D;-ivin;'Oourug- by
~ All'nlc'nf}pqu_onnol- -attending ' C 46
) Mezbers license upgraded to Class "A" = 38
: Eye Tests' - ) e T ~ 100
o - , - : ' , - w
Pire Departuny Permits issued. =40
- e Additional personnel given additional -
T © training . c oL - 10
. ,.{\ ‘ T "» * ) .
/ ,' ‘ L .
.. . ' $

49 First line Pumpers and, 17 Second Line Mou,\go First
Line Trucks and 8 Second Line Trucks were tested, in accerdance
with the requirements of the American Ingurance Association.

¢+ .  Acceptance Test performed on new apparatus, Engime 5 and
~ . Truek 11, , o ‘
, O .
2 2 Dm&.n.thonnx\:}:ﬁoflpru. 1977, all hose in service was
‘ , t..t.d at 250 psi for 5 minutes .?‘ th‘_ Fire Academy. . .
3* - 18,65%
oA - 11,35 ?
) 14" - 38,800
Booster - 13,75 ) °

- . " ~
- - A total of 1986 members of the Fire Department atbended 15 .
" training seseions from Novesber, 1976 thru Maxah, 1977.

Subjeste: Medical Bureai, Safety, Klsvaters, Ligiified
. .., Petrolsum Gases and Oas and Klectric Company.

¥




Y

-1o-
' ; )
‘A, total of 168 members attended training sessions i:n llv, 1977.

Subjeats: Hose Lays, Friotion Loss Caloulations |
- Practical Application.. ~ S

re
N . -~ l/) . - .

. .
mww
3

:

Officer Training program conducted for 19 newly promoted
ua:/;tmnts\. N o ‘ ) | T?

'BRIGA IN ‘ - S
Members. of Fire Brijadoa Irom ldoal :Lnduabritlormiutipu :
-attended a course in handling of fire extinguishers and Qlarge.
. hose streams, - - S - g

Meabers atteanding - 42

I

~— ] o .
680 pupils and teachers visited the Fire Academy and were given

talks or "Fire Prevention in the Home," and "Hazards of False Alarms."
PERSONNEL, CHANCGES
She following \hhuuu were made by Fire Academy por-onholi

- Promotion and uiimt effective Jm‘qr.r. 5, 19T
;’ C‘Iptcin Dennis L. Widdekind

" fransferred: Captain Walter C. Fox from Pire Aoﬂ_.&v

All instructions given at the Fire Academy are under the super-
vision of Battalipn Chief No. 34, Mr. Thomas J. Baginski and conform
to Fire Department Rules and Regulations and material and related
subjects as set forth ., the Natiocnal FPire Protestion Assooiation
and the American Insurance Association, with the approval of ir.
Themas J, Burke, Chiff of Fire Depadtment and Nr. Edward J. Callahan,
Deputy Chimt No. /. ,

/
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" MONTGOMERY COUNTY, MARYLAND
DEPARTMENT OF FIRE/RESCUE SERvi”CEJs

'Fifg/ReSéue Training ‘Academ;

L Introduction E - 3

" ~ ~ The Montgomery County Fire/Rescue Traiﬁing Academy is located on

o Maryland State Route #28 jyst north of the oity of Rockville, Md. It ,
{s an ultra modern facilit§ consisting of an.Academic Building, Fire .-
-Praining Building, 0baéfvatigh and Command Tower, Apparatlls Room and, -7 -
Priver Training Facility’ _ C S . .

: The Training Academy provides training to all Fire and Rescue Depart-
ments .and persdqnel withir® Montgomery County, Md., according to the stan-
dards and perceéeiyed needs. of the Montgomery County Fire Board. The Mont-.
' 'gomery County Fire Board is a delegate body consisting of the Chief of
Depqrtment4andvonex§thgg elected representative from each of the six-
teen individual fir departments and twp rescue squads. It is a primary
operatiodnal, and administrative "'policy making authority for all Montgomery
.County Fire/Rescue Services. ! The Training Academy facilities and per-
sonnel:. are controlled by the Départment of Fir/Rescue services which is
a department &f the Montgomery County Govérnment. The Director and Chief -,
of this Department serves as the Executive Secretary to the’ Montgomery
County Fire Board.ﬁg‘ . o - ' :
v a8 - b {
Major Programs ahd Responsibili&ies

-

. The primary migs{bn is to provide all formal course training in fire
- fighting, -rescu€e and emergency medical areas for 650 career and approxi-
mately 800 volunteer personnel. Our training programs and courses address
~ all the essential knowledge and skill areas essential to the oper func-_
tioning of an efficient fire and rescue service from recruit through
Officer level as listed below. ‘ T,

Course/Program , *° ' Content ‘ Hours
. Y . 1 L . o ] . . D
Fire Fighter I oy Basic skill level fire fighting 90 hrs.
. _ S ~ course designed around the NFPA
R ‘ ' 1001 standard.
Fire Fighting- Tech- Intermediate skill level firé 90 hrs.

.fightihg course designed around

- niques - II ’
o : the NFPA 1001 standard.

S : . __ , .
~ .Fire Fighter III Technical kngwledge and advanced 60 hrs. A
S o skill level course based upon, the
* a ' ‘ NFPA 1001 standard. N
Pumps & Hydradlics . Course covers both technical and 30 hrs.
oy practical knowledge skills neces-

sary to efficiently operate fire
denartment -pumbers.
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-

' Emergency Vehiclé®
Drivers Course -

- HaZardous Materjals
. RN

- Emergency Medical
Techpician-Ambulance

[

EMT-A Refresher

<

Rescue Level B

paramedic (Md. State
Certified) '

- paramedic Continuing
Education.

v

CPR Instructor
/

K

Advanced Fire Pre-~
' vention Techniques

Officership i'

Tactics '

&
Officer Continuing
Education

- . N

-i]c; |
L

. Course covers the practical . 40 hrs.

driving, legal and attitude
skills nevessary to efficiently
and safely’ drive emergency ve-
hicles. ‘ S '

-

Provides the knowledge and skills 30 hrs.

necessary to handle the varied

very specialized materials which
the fire fighter must be prepared
to control. ‘ ‘ .

Basic and intermediate knowledge 84 hrs.
and skill course in emergency. care
of the sick and injured. :

Review and refresher course re- - - 21 hrs.
quired every three years to main- T
tain certificatifﬁ aleMT:P.

. : ,
Specialized rescue problems course' - .54 hrs.-
covering cave-ins, building collapse, ,
rescue from heights, water rescue, etCy—_

Prepares individual to provide defi- 200. hrs.
native medical care of an advanced _

nature in communication with a physi-

cian. ’

Manditory on going program required ' 24 hrs.
of Paramedics to maintain certifi-= K
cation. . (

Course to prepare individual to 16 hrs.
teach Cardio-pulmonary resuscita- '

tion. ' ) ;

Course in dé;tent and enforcement - - 24 hrs.
of Montgomery County Fire Preven-

tions Code. '

Course in pre-planning and fire - 20 hrs.
incident strategy and tactics and
some leadership training.

Course in basic fire ground control,,Af§0fh;Sm

- size-up, and tactical procedures.

2 ‘or 3 hour session on varying manage-

ment oriented subjects held periodi- -
cally. ' i -
-2 - ’
& /’
oo . ’ L~
Ly o 7



-% In addition to the:- abové courses apd,proggams, other training is:.

~ ‘provided

-113- +

by our agéncy to other county agencies, such as Police and

- : Corrections, to p:%vate enterprises, and to citizens groups.-

and it's

s 1.

2.
3.
5.
5. &

i

Other responsibilities that are assigned to the Training Academy

staff are as follows;

In cooperation with the office of Employment of the Montgomery
County Government, we are assigned a major responsibility to-.

wards ‘the recruitment of ‘all career personnel. e

- _
Promotional examinations.

[y

Testing and’ evaluation of new equipment and evolutions.
Performance evaluations of career fire fighters.

Serve as staff to various Montgomery County Fire Board Sub—
Committees. : ' c

4

staff and Fund{pg ' ‘ '

The

staff and the Montgomery County Fire/Rescue Training Academy

consist of a training offiéer, two full-time instructors, .ten part-
time instructors and a full time maintenance,technician. ‘In addition

to these

personnel, field fire fighters and fire office;s are used,

where qualified to assist us with our programs. MFRI State Instructors
: are also utilized in our EMT-A program in coordination with oux: Emer-
gency Medical Services Section. . < L

P 4

©120,000 .dollars.

a County

Annual funding from the Montgomery County Government' is. approximately
' An additional 6,000 to 10,000 dollars is received from
the Montgomery County School Board to fund instructional time to conduct

High School Cadet Program.
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. ?}RE/RESCUE TRAINING ACADEMY

© : OF THE
MONI'GOMERY COUNTY-

Debartment of Fire and Rescue Se:vikes

-

“calender Yecar 1977 Training Statistics

‘ S | 1
o ’ . , " Class Number of Student
' Course/Program o , ( Hours Student’s Mayys
Fire Fightér - ‘ 8§70 . 253 23,320
©, Fire Fighting \(echiques - 11 © 510 " 91 7,822
. Fire Fighter III 120 59 3,540
Emergéncy{Vcﬁiqlé Drivers | N+ ..32 , 624
 Pumps and Hydrau ics . | 9; 75 2,331
Aerial Operation . ﬁ' -0 0 ) 0
! Hazardous Materials . o 30 25 | 675
Fire/Reséue‘ifficers Continuing Education 12 . 216 648
officership I o . ;oo 32 684
| In-Service Training 2 : 345' 389 6,864
In-SerQice Instructor ] 37 ;- a1 ) 2i4
Radiological Monitoring | ‘ 36 . 181 1,012
Supef&isory Practices - : 21/} ' >4 »)/- 96
‘ uRegcﬁe Level B - - ; 30 - 23 690
Emérgency Medf;al Technician - o 893 226 21,306
EMT - Refresher A ‘ . 162 : 242 7,461
Cardio—Pulmong}y Rcsuécitation ‘( > 96' ; 456 ' 2,972
. CPR Insiruct?f ' . 64 /407 1,446
‘ paramedic ' ' o 256 o 83 3,907
paramedic Continuing Education 32 256 1,935
smoke Dectectors ’ . 2 62 . 124
Nursing Héme and Hospital Fire Safety /16 747 . 592

\)“k \‘ 0' Y
ERi(j )\ _ <u
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- 3 -, ., , . Class Number of  Student
| Couzse/Program - . Hours Students_ lours
~C:YD. Siren~Deactivatidn  .1“ . . 1. . 71. 71,.
Sub-totals " 3,690 ‘ 2,948 87,934 -
In addltlon to the above tra1n1ng e following programs-were

presented in c00perat10n with other S te dr3Federa1 Agencies. ..

Natlonal Fire Preventlon and Control Administration

Instructor Training f\\> © 40 25 . 1,000
Home Fire Safety . ‘ 3, 20 . . 60 -

National Fire Protection Association'

-

Life SaXety Code = - o 40 32 1,280
Maryland State Fire‘Ma;shalls\OffiCe ‘- a .
Auto@pbile Arson ? X 8 47 S 376
Bomb School ' : ) 68 544
Sub-totals | . 99 192 3,260
Total Fire and Rescue Training ' . 3,789 3,140 91,194
- ) ) ’ " ' ///' -
. o , . .
2 ﬂg]
! I x
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THE PRINCE GEORGE’S COUNTY GOVERNMENT

RN .\March 27, 1978

. ) ’ .
N , i v N

TO! - Ted Porter ,
Fire-Rescue Speci;&ist

.  FROM: Glenn W. Moore,

uty Fire Chief fo
Support Services : -

SUBJECT: - Description of Prince George's County
_ - 'Fire Training Academy . ,
REF : MFRETC Letter dated March 15, 1978

{ ‘ " ' . b . . O:
.Thigs-letter is .to gibe a brief description of our academy by expound-
ing on the four specific areas you listed. '

1. The academy is responsible for conductiﬁg firefighter, driver
technician and officer training for career members. The academy-
is also responsible for providing pre-basic and basio training
for volunteer firefighters as well as driver technié¢ian and

. officer tra1n1ng for volunteers. Records and certification afe
. required in accordance w1th department standards.
P s _

2. The academy is comprised of a bureau within the Support Services
Division of the Department, and as such, is responsible for
developing, submitting and justifying its own budget. The academy |
operates in accordance with its establlshed work plan which is /

. developed as a result oft the approved budget, and approved by the
(Deputy Fire Chief for Support Services and the Fire ‘Chief. The
bureau or academy is totally responsible for all of 'its training
31te locations, Yogistics, and personnel needed to carry out its
programs. . 5 , |

. /

- 3. The major -functions and programs of the academy are:

d

Career Recruit School - o . . ,
Volunteer Recruit: School (Pre-Basic) ‘ .
Volunteer Breathing Apparatus Course
Volunteer F1reflghter School (Basic)
Volunteer MFRI Basic Support Coe
Career Technician Driver Training
Volunteer Driver Training '
Fire Instructor Training Course
Career Officer Candidate School ‘
Volunteer Officer’ Training I .
Engine Company Operations-Course '
. Truck Company Gperations Courseq ., .., °
. . Bu11d1ng Construction Course )
Hydraulics and Pu9ps Course

14

o
. _ © 4318 Rhode Island Ave Brentwoed Md. 20722
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Description of Prince George's County”
PirQhTraining Academy (cont'd )

27, 1 O - pdge 2

W7

b}

. Ao
" : .

Volunteer Officer Training I (cent'd.). C L
High Rise Firefighting Couree : . * -
Sprinkler Course - ) , IR
Elevator and Escalator Course : _ o .

"Hurst Tool Course <. : /
.Cave~In Operations Course-
- Metro Construction Course-

Water_ Rescource Operatlons Course

Volunteer Officer Training II.

©  Career Company:Evaluation Program$v'

, - Fire Training Bulletin o

. ¢+ Uniform Training’Procedures -

* interfaceg W1th.

610 Career*Members .
o 763 Voluntedr Members ’
.. 1,373 Total . -

REY

It should be noted that a11 'EMT-A CPR and CRT tralnlng in this .
department is handled by the Emergency Med1ca1 Serv1ces D1v151on
which is not part of the academy. °

. If we can béhaﬁ any’ further\\sélstancej it wquld be .our pleasure to
assgist you. / F j J

4
'
» K

GWM: erw \Q |
cC: file \




> HOWARD COUNTY TRAINING PROGRAM

. ) ; . t
- ; Th1s program is the newest of the six career tacilities beginnﬁng
-1n 1971 when Howard County f1rst established a pa1d fire fight1ng force
Th1s program provides‘training for both vo]unteer and_career f1re- .
{

.

fighters to the tune of- 37v000 man hours_jn Y975. Present]y, Howard °*
aining courses in conJunct1on

County conducts basﬁc and* 1ntermed1ate t
" with the Mary]and Fire and Rescue Institute and. holds 1ts own)classes

. 4

in the areas ‘of tact1cs and hazardous materia]s .
. The staff in Howard County has also deve]oped 1esson p]ans to be
used by the vo]unteer departments in the1r monthly d?111s ‘
ward County career recruits current]y receive the1r imitial
;;Z;;?;g at the Academy in Anne Arundel County because there,is present]y :
only a part1a1 facility in Howard County A]ready on the books are p]ans

for a combined Police/Fire Tra1n1ng Academy to g1ve Howard County the

capability of training its own.recruits.

120
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. PUANNING ENTITY A
Y This sectioﬁ idehtjfies(the ptanning entities'within the State of

s | Maryland which are*reSpdnsib]e:for)coordinating the'ﬁeve]opment

and produttion of Statewide fire-rescue education a@d training plan.
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. IDENTIFTSATION OF PLANNING ENTJTY :
- - FOR THE DEVELOPMENT OF TH y
MARYLAND STATE FIRE EDUCATION

" AND TRAINING PLAN 3

ar

-~

Overall Respons1bi11ty 5 S ’ « L

-

Maryland has emerged with a- stroﬁg state 1eve1 coordinat1ng

agency for'all postsecondarx,education This- agency s the State -

Board for Higher Education. "As used in th1s sect1on "postsecondary'
educationf means any system that offers educational pnpgrams within

the State for persons 16 years of ag;:;;:zlder who have graduated - °

- from or 1eft e]ementary schoo] does not 1nc1ude adu]t educat1on,

.evening high schoo], or h1gh school equ1va1ency programs conducted

by a pub11c schoo] of ;he State. The mandate of the Board extends,
therefore,. beyond the interést of individual cglleges and un1Vers1t1es )

to embrace all aspects of the delivery of educét1ona1 services to the

'citizens of theState. Thus, the Board's perspective'is'required to be

broader than those traditionally consid@red to be important to higher

education. |
Primary Responsibility: ‘1 L 14
The Maryland Fire-Rescue Education and Training Commission has //

pr1mary responsib111ty for the overall correlation in regard to. a]l
matters concerning fire- rescue EQ“QB%JOH and tra1n1ng, as well as- be1ng

responsib]e for the development and maintenance of a current Master Plan

and minimum uniform standards for emergency services education and traﬁning.

The Commission is an agency of the State Board for Higher Education and
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its powers and responsibi]ities are secondary to those of the Board. The
Commission is composed of- 11 members who are representative: of var1ousr
. ‘ 'user and interest groups W1th1n the State's-fire re]ated serv1ces.; The

%: Comhission is supported by a full-time staff at the State Board for Higher

o

BN

R

_Education.™
Th;\tomm1ss1on is charged with the corre]at1on of a]] programs,
deve]opment of Master P]ann1ng, and program rev1ew in cooperation w1th the)
users and providers of 'the Statﬁ s fire and rescue emergency 5erv1ces. ¢
The Comm1ss1on is a]so charged to work in cooperat1on w1th the Maryfqnd
» Fire and Rescue Inst1tute in programs of accreditation fer emergency serv1ces
} instructqu'andhinithe degglcpfng'and:operating of’a;systemffor coJ]ectgon
and anaTysis_q@xemergency'services education and trainingvdatai
Review Respops}btf?ty- ~ g A
‘i~' ) . merg1ng from Mary]and s fire and rescue re]ated serv1ces has
| J -come: an ad hoc organ1zat1on ent1t1ed the Mary]and Fire Rescue Adv1sony
~ Council. " Th1sNCounc11 is an attempt to bring together all fire and
rescue related agenc1es in the State of Maryland to informally confer on
matters related té the broad spectrum of issues and actirities in the
- -.'de11very of fTre~vescue and emergency med1ca1 serv1ces/ambu1ance to the
| c1t1zens of this State ThJs organ1zat1on is compdsed.of various member
,organ12at1ons (a listing of which isiinc]uded in the Charter included in
Appendix D). | P
-

It is A intent of the Maryland Fire-Rescue Education and Trajnind

Commissfdn to- make this organization responsible for primary review/cf
the fire—rescue education and training plan. ThiS‘organizat{on will bgk\
0 ‘ AN ‘ ‘
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_ askgd'to”make recormendations on all phases of the,Planibefqre\adoptjon o
* by the Maryland Fire-Rescue Education and B'uiaivning Commission and final
" approval by the State Board for Higher Edu ation. . ’ -

" The total Organizational pgsign fbr?thé delivery of fire-rescue
" education and training within the State includes not only ‘the State and
, indeﬁendedi organizations as mentionéd’ above, but also includes all :;/////

; - e . . ‘i - .. .
institutions, academies, universities, four-year colleges, community

colleges, and local depargmen;s which sdpport and intgyfacg'in the

AN
! ~ R . ) . R . .
delivery of fire and rescue education and training within the.State.
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. o ‘Appepdix A S __{ ;
A Plan to Establzah and Operate Regzonal Centers for, Tratmng Ftre
thhters and Rescue Persormel m the St te of Maryland Mary]and Fire

and Rescue Inst1tute Un1vers1ty of Mary]and 9/Col1ege Park
<

This Plan is a 352 page document The document w111 be 1noluded in
9.

* the packet transm1tted to the National Fire Prevént1on and Contro]

Adm1nistrat1oh or can be obta1ned on: request From the Manyland Fire

and Rescue Inst1tute Un1vers1ty of Mary]and Coi]ge Park Mary]and

v | >
! z,
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; , ' MARYLAND FIRE-BESCUE EDUCATION AND TRAINING CQMMISSIN
. R - COMMITTEE STRUCTURE AND ACTIVITIES =~ St

. 4 - » »

I4 . . h . ) . K . . - - -
: Early in the Commission's development, ‘the members determined that the
diverse mandates in its law required a committee structure td establish and
- ‘carry ‘ot operational priorities., The four subcommittees established in. °
’ January; 1977; Training Standards, Instructor's Qualifi;ations,fData'Cbllep-
tion and Federal Relations. These’ committees were established after a special
. subcommittee assessed the level of activity required to begin implementation
- . of the statute creating the Commission.- ~ : 3
As activities progressed through 1977, the agenda required- the formation
, " - of several other committees. These were Budget Review, Emergency Care, and
' ‘Liaison. Three of the comvittees have non-Commission membership. At the
,October 1 meeting, the Commission acted to make all seven‘standing committees,
~ each with their specific role related to provigions of Section 95 (1-14) of
& Article 77-A. .- ' v LT . . :
. Lol g . i ’ [ .
' ' Following is’ the present'ﬁesignation of the standing committee; its
statutory mandate, and its major activity during 1977: .

' Training.Sténdafds and Prpgram Review
' . Iy : ‘

B ’ Thomas J. Baginski, Chairman '
) This committee developed thes 24 Hour Pre-Basic Entry Training  Program

——for_Firefighters which will be presented to the State Board for Higher' Education
early in 1978, for approval ar implementation. The program contains five

- performance objectives; protective clothing, protective breathing apparatus,
fire hose, nozzles and appliances, fire streams and ladders. During October
_and November, 1977, at least ten regional hearings among "users" werg: held
throughout Maryland befare final adoption by the Commission. In September,
1977, the Maryland State Firemen's Association endorsed. the concept of com-

_ pletion of a mandatory pre-basic program before a recruit could respond to

. ~ an alarm. - e S : T S

An ongoing activity of this committee will be to review and make
recommendations to the State Board for Higher Educgtion regarding fire

-~ . service education and .training programs. All new degree programs will be

 sent 'td-the committece for action before final approval is given by the Board.

In addition, the Commission will reviewsall existing programs and new pro- :
grams proposed by local fire dcpartments and fire training academies. During
1978, the committee will develop criteria guidelihés and procedures for this
function. : :

.

-
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S Emergency Services Instructor Qualificdtions Committee
o , o ~ — v ' -
‘ W. Newton Carey, JrQ; Chairman - T
. This commrittee, in cooperation with the University of Maryland, is in

~the process of developing a program for accreditation of instructdrs de-

livering
the comm

fire-rescue cducation or training in this State. The first priority
ittec set for itsclf was to develop a certification standard for '

instructors dellverxng non- dogxce grdntlng training programs,

A two- level qualelcatlon stdndﬁrd is being devised -- "Certified" and .jj

- O

’
- .

ualified." "Certified" Instructors could tecach formal courses such as
hc'Fxremdns Training.Coursc - Basic,' given by the Maryland Fire and Rescue g
antltute and other certified courses, while "Qualified" Instructors could

vench pre-basic, administer compound-level training, or leg¢ture under a
ggertlfxed” Istructor. Standards for ”Lcrtlfjeﬂ” Instructors are-being

wlgned g@ral}el to* tclthlcaV1on Critéria now 1h e@;stence at Maryland Fire

grs oo
®4nd ﬁescue Institute. A system.is being developed.where "Qualified” Instructors
would be "Grandfathered' in as "Qualified" in their field of.expertise.

The committee supports the conuCpL of continuing ecducation for all
instructors. Programs for vecertification of Fire and Rescue/Ambulance
Instructors is under consideriation. Recommendations will cquxtably ‘reflect
th? neceds of the cmergency services fand thc publlL o,

. Additional_1‘csp()nsil»i]itice',will include review of iﬁst@)ctors teaching
‘courses in degree ﬂrunling.prnvrﬂm% and the monitoring of a subcommittee.
which is to develop a study (o determine the best means of securing a modern
statewide traininy svstem that willgregch the entire fire and cmergency
services personncl of the state. I order to broadly represent all views in

« this area, this committce has four non-Commission members representing Maryland
Firé-Res-cue Institute and other training academics.
Federal Qu! fntopi-state Relations Committee
Coo0scar Baker, Chavrman

This committec o develghine cmtinuinge tetations with Federal and
out-of-state OTFanE2at Tons witeh Yy encetraee iln])l'()‘yl‘lll("ll[< 1n emergency
services and trarninse 1 rhos eate _.m\‘i‘.o, to encourage, promote and con-
tinually review resedreh ana cheved pFenRt o new emergency service techniques,
methods and procedires

It was throupn the corsattee that application and ™ubsequent grant of

$10, 355
Administ
document
and trai
engaped
this cou
plan tor

was made to the srate <rom theSNational Fire Prevention and Control
ratron umder the Acadens Planning As<vstance Program to develop a
which descrihes the orcanitsatronal network throuph which education

ning 1 berna develdope b oam b provided for fire personnel and for others
o tire precent o el viteo b threavhout the State. When completed,
Ld be,an vmportonr 1 el s the devetropment of an overall master

fire and «meroenc, cooveen o Mary band

-

lrynr
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. " Emergency Cage Committee . . .
: A
Warren E. Isman, Chairman Co ‘ s

This committee, in consultation with instructors and users, is to
develop recommendations to the Commission on how.to promote emergency/

. ambulance medical services education and training in the State.” The com- -

mittee was formed in October of 1977. The committee is striving to identify

‘the needs of the emergency services and the public and-in turn to coordinate
the training activities with those needs. The committee will also be working

toward the development of statewide standards in the emerg@acy'medical/
ambulance services in the coming year. This committee has¥hon-Commission
membership from the Maryland Institute of Emergency Medixal Se{vices.

‘ ' e

Budgct Rcview Committee  ° g
. . C. Oscar Baker, Chairman

‘: The function of this committee is-to advise the State Board for Higher
Education in relatiorn to the operating and capital budget requests of the
various fire and cmergency services agencies who receive State funds )
Specifically, the committec will give attention to the proposed budgets of
the Maryland Fire-Rescue Institute and the Maryland Institute of Emergency
Mcdical Services as thcey impag} on firc and cmergency services education and
training. o - ’ .

Under law, thc State Board for Higher Education has the power to
recommend an annual consolidated operating and capital budget for all of
public postsecondary education to the Governor. As a result, the Maryland
I'ire-Rescue liducation und Training Commission can play73 role in recommending
to the Board certain priority needs in the area of education and training.

In the current Fiscal Yecar 1978 Statc -Budget, the committee was helpful in
directing allocations to the Maryland Fire-Rescue Institute for developing the

new unified cducation and training data system. .
. . ha ] ! : X
Fouy arcas of priority have been identitfied by the committee for Fiscal
year 1979. It was recommended and approved by the Statc Board for Higher

Education that a new clerical position be added to the Maryland IiretRescue
Institute staff. Sccondly, the committee recommends that an additional
protessional position and a computer terminal be added to the Maryland Fire-
Rescue Institute budget to carry on the new Data Retrieval System after
July 1, 1978. Also, the committec wid]l assist the State Board for }ligher
[ducation in developing a specific budget for the $30,000 Fiscal Ycar 1979
grant to the Board tor the development of a Vidco-Cassette Training System

for local fire departments. Jinally, the committec recommendation that one
additional professional and onc clerical position be added to theiMaryland
Fire-Rescue Fducation and fraining Commission staff at the State Board.

ot
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of information." ~Section 27 “AJ.8, Articlg 77A, states "that the Maryland
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1

R - ' . -Data Syst&n'Committee o .

Warren. [, Isman, Chairman’

4 .
v

During 1977, this committee was very ‘active. Its effofts and -
activities resulted fﬁ‘establlshxng a4 statewide Data Retrieval’ Sfbtem for

"all fire rescue and emergency medical services education and training

records’ in Maryland. The committee worked rclosely with the Maryland Fire-
Rescue Institute and - the Maryland Instltute of Emergency Medical Serv1ces, .
both of whom ‘are . fepresented on the committee, ‘in dcvelogyng the program )

Altlcle 77A, Section 0%(7) mandates that the Maryland Flre-Rescue
Lducatlon and Training Comnission shall "cooperate with the Maryland Fire-
Rescie Institute in dcvelopnn& and operating g system for collection and
analysis of emergency “services education and training datq and exchange

Fire- Rescue Instltutc shall. LOIlCCt and store StﬂtlSthS and records on

fire and .Tgscue edugatlon, training, and related data.

S

With the full cooperation. of Ma1yland F¥re-Rescue Institute and other
fire and emergency scrvice groups, the Maryland Fjre-Rescue Education and
Training Commission h#® made_ considerahle progress toward implementing this
mandate in 1977. ‘the Tommission and, John Hloglund, Directdr of Maryland Fire-
Bescue Instltute, are in. complctc acuord that the- approxxmate&y 60,000-3x5

cards on file at the Mq]xlxn& Fire "Reseue. Ipstltute must be converted to a

‘computer readable data system.  The current systcm 1S‘expen5g§g to malntaln

1>

and’does not etficiently provide the data necessary to*carry out our statutory L
responsibilities.. This phase should be completed by March 1978. :

The Commission at its meceting 1ta(ollcgc Phrk on-April 21, 1977, deécided
that responsibility for the adpiinistration and mdnagomcnt of the new data
system should rest ith Maryviend Fire-Rescue Institute, which is the only
statewide fird vescu®scrvide training center.  The-data system could beeome
operational over i two yvdr eriod,)hppufully by early 1079.

The second developmental phase should sec the system operational at this
time if personnel and hardware are made available?at the Maryland. Fire-Rescue

Institute. ihousqunds of volanteer and career tfirefighters and emergency medical
tochniciﬂns will have a central vrepository for all of tieir past, present and
future cducation training reconds, ) .
The (nmm;x,xun deptvi Gopelroy sratement at o its Apro ‘lst meeting
relative to-the now Data S0 s, Among i ts importdnt provisions are:
- ﬁ . ' i , i ) ]
L. The sveiters Doald be admina s tered by the Maryland Fire-Rescue

Institutes

2. Local trarnone ot tacer o d the Maryband Fire-Rescue Institute
inatroctor. wa !l e e e h el tor processng active training records.

~ . v ) e
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3. The State Board for lligher Education will assist wherever possible
with fiscal and staff support. ‘ -

-

4. Academic as well as "hands on" training and education records will tﬁ
) be maintained. :

»

Liaison Committee
ad

Clair Loughmiller, Chairman

H Establishment of a formal link between.the Board of Advisors of the
Maryland Fire-Rescue Institute and the Maryland Fire-Rescue Education and
Training Commission in May of 1977, created the need for a standing Liaison
Committee. Although this committee will alsp have responsibility for various
liaison activities with the many-agencies and associations within the fire
service, its major function involves coordinating a permanent rélationship
with the Maryland Fire-Rescue Institute's Citizen Advisory Board.

The major activity in 1977 was the planning and conducting of the first
joIht mceting of the two’ groups held on November 10, 1977 at College Park.
The meeting was chaired by Mr. Stanley Freedman,-Chairman of the Maryland
Fire-Rescue Institute Advisory Board. Major ifems on the agenda of the
meeting were discussions of the Academy Planning Assistance Program Planning
Grant, the Maryland Fire-Rescue Institute Board's strong view that a five-year
master plan éssessment of future-education and training needs be undertaken,
: pyoviaing assistance to local training needs throughout the State on an
equitable basis, and plans for agendas for future meetings of the two groups.
’ Another aspect of the Liaison Committee's role was the appointment by
Chairman.Riléy of Mr. Loughmiller as Maryland Fire-Rescue .Education and
Training Commission's representative to an ad.hoc advisory group organized
by the State Fire Marshal. This group's .goal to organize a ''central fire
focus" organization will be a major Commission issue in 1978.

-~
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FOR FIREFIGHTER TRAINEES
IN MARYLAND

AaBbﬁed By

The Maryland Fire-Rescue Education & Training'ﬁommission ’

 MINIMUM PRE-BASIC TRAINING PROGRAM -

" “Appendix C

An Agency of the State Board for Higher Education

\\\ a . February 9, 1978

*. Sheldon H. Knorr
ymissioner of Higher
jucation
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MINIMUM PRE-BASIC-TRAINING PROGRAM FOR FIREFIGHTER TRAINEES IN MARYLAND

: . o , [}
Introduction ‘

b4

The intent of this document is to provide mi nimum guidelines for the
pre-basic training of those iridividuals e&ntering the fire service. ' Jt is
emphasised that this is.not a basic training course, and should not under

. any eircumstances be substituted for the basic ‘course.

+ Due to the limited scope of this pre-basic program, those persons who

- complete this program should not be pla in a hazardous, depg¢ndent or ‘
- dectsion-making- positien. A full basic train;;g program should be undertaken

within one year;g_:r at the first practical opportunity, whichever comes firs’.
' It is not réquiredlfor the objectives to be mastered in the‘order that
they appear. - The, local program shall establish the instructional priority.
Note that this is intended to be a minimum program and is in no way intended .
to limit either the scope or creativity of local training programs.

; The Commission is aware that several local subdivisions already operate

pre-basic firefighter “raining programs. If these programs yere put into !

effect prior to July 1, 1977, they will be reviewed by the Commission. It is
anticipated that upon review the Commission will find these programs equal to

. the proposed Commission program.

s

. -For reference material and instructional techniques, use of the Maryland
Fire and Rescue Institute "Fireman's Training Course Basic" Manual and/or other
local training manuals is suggested. Section I indicates the minimum standards
to be achieved by each firefighter trainee. Section II' is a guide to the

"training officer to assist him in evaluating -the performance for each standard
/objective of each trainee. ‘

o

. . ,)‘

A ¥
TRAININGSTANDARDS COMMITJEE
Thomasfﬁf Baginski, Chairman
C. Oscar Baker

Charles W. Riley
Raymond A. Simpson, Jr.

‘\)
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,
I



-131-
B )

L ECTION 1 . '

’
~

‘Performance Objectives - Each fire department training officer or a chief
dfficer shall be responsible for conducting the pre-basic course as outlined
be]owo A I 5 ) . ’ * .

o ) «
Af Protective Clathing.

The intent of this section is to fami]iarizg the new trainee wiith
that protective clothing .that he/she will be using in his/her
department; demonstrate to him/her the proper method of wearing

this clothijng; explain the functions and its features of providing
protéction; emphasize to the student the importance of leaving
linings in the coats and of wearing full turn-out gear while engaged
in firefighting activities. -

1. Show proper d§nning of protective clothing.
2. Have stbdént don c]ofhinb‘and make corrections where necessary.

3. Stress such activities as pulling up boots,- pulling up collars, ‘ °
putting down earflaps, and use of gloves. .
' Y

B. Protective Breathing Apparatus.

The intent of this section is to familiarize the new trainee with all
types of protective breathing apparatus used by the department; demon-
strate to the student the proper method of donning the_apparatus and
of putting it into use; explain the operating and safety features of
all types of breathing apparatus used by the department.

1. The trainee shall be able to name hazardous respiratory environments
encountered in firefighting. , :

2. The trainee shall be abfe<to identify d11 types of protective
breathing apparatus used by the department.

3. The trainee shall understand the limitations of the protective
breathing apparatus‘used by the department.

4. The trainee shall be taught to recdbnize when the protective
- breathing apparatus is in a safe condition ‘for immediate use.

5. The trainee shall be taught the proper procedure for cleaning
and sanitizing protective breathing apparatus for future use.
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’ 3 * ' . ’ . /\,’
Fire Hose, Nozzles and :Appliances. / - .

The 1ntent of .this section is to arquawnt the new trainee with
those hoses, nozzles and appliances that will be used in his/her

_department; demonstrate to the student the proper means of coupling
“hose; demonstrate the proper means of advancing Jines and allow him ° b

to experience advancing lines while flowing -water; demonstrate to

‘him the proper means of caring for hoses, nqzzles and appliances in.

accordance with the standards set by the individual department. The
following tasks shall be performed by the student as a member of a
team to the satisfaction of the training officer present.

1. The trainee, U§1ng a first line fire department pumper, shall
1dent1fyvthe sizes, types, amounts,\and use of hose carried
‘on that pumper. .

. 2. The tra]nee, us1ng a first line fire department pumper, shall .

identify the use of hose adaptors, and hose appliances carr1ed 4
on that pumper. .

3. The;trainee, given ghe necessary equipment and operating as a
member of a team, sMall be able to advance dry hose lines of two

different sizes, one of which shall be 1-1/2 inch and the other
larger, from a pumper:

s
a. into a structure
'b. up a ladder into an upper floor windo# | N
c. up an inside stariway to an upper floor
d. up an outside stairway where abp]icab]e to an upper floor
e. down an Inside stairway to a lower floor
f. down an outside stairway where app]icéb]e, t&\a lower f]bor
g. to an upper floor by hoisting

4. The tra1ne§,'g1ven the necessary equipment and operating as a men-
ber of a team, shall advance charged attack 1ines of two dlfferonr
sizes, one of which shall be 1-1/2 inch and the other ! :
pumper:
a. into a structure .
b. up a ladder into an upper floor window \
C. up an inside stairway to an upper f]oor |

d. up an outside stairway where applicable, to an upper floor

S

'Tﬁ,l
A4y
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e. down an inside stairwéyvtb a lower floor .

f. down an odtside stairway where app]icab]e, to a lTower floor
g. td an upper f]bor by hoisting

5. The trainee shall understand the proper method of cleaning fire
hoses, coup]inﬁs'and'nozz]es,.and\inspecting for damage.

6. Where applicable, the trainee shall be taught connection of
. fire hose to alhydrant, and the operation of fully opening and
closing the hydrant.

7. The trainee shall be taught the loading of fire hose on fire
% - apparatus as prescribed by the department. §

8. The trainee shall be taught the hose ro]]sots specified by the
department. \ .
. \
9. The trainei sha11 be taught the hose carries as specified by the
' department. ! ?

Y

"~

- ¢ 10. The'trainee sha]]\be taught the hose drags as specified by the

department. \

i
' |

. 11. The trainee sh&]];Ee taught at least two methods oﬁ>coubling and 1
/ . uncoupling fire hose as specified by the department. " .

of a team, shall be:taught the method of working A ladder with
charged attack lines of two different size€, onefef—which shall
be 1-1/2 inch and one- larger, from a pumpgr.

12. " The 'trainee, given the necessary equipment and ong as a member

. 13. The trainee shal} be taught the method of carrying‘'a hose into

‘ aybuilding to be connected to a standpige where applicable, and

the method of advancing a hose line from a standpipe where applicable
‘\\\-_ as specified by the department. -

4. The trainee shall be taught the methods for extending a hose line,
and replacing a burst section as specified by the department.

Fire Stréams.

(=X

The intent of 'this section is to familiarize the new trainee with
the effective use of fire streams. :

”

]{ "The traipee shall be able to define a fire stream.

.2. The trainee shall be able to manipulate the nozzle of a charged line
. so as to attack at least two live fires if possible including:
a Class'A fire and a Class B fire. (See appropriate Federal and /!
State regulations.)

“

\
147,

]
9
]
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3. The trainee sha]] be ahle to dfine water hammer and at 1eas%J

one method-for its prevention.

4.. The trainee shall be'taughtvhow to properly open and close a -
‘nozzle, noting that the air should be-bled off a charged line
" before d1rect1ng the stream towards a fire.

Ladders.

The intent of this section is to familiarize the new trainee with
those ladders carried in his department; demonstrate 'to the student

- the proper method of removing the ladders from the apparatus and

carrying them to the scene; demonstrate the proper methods of climbing
and working from ladders, ang using simple tools from the ladder. In
each case the student shouLdzperform the tasks to the satisfaction of
the training officer present: : fg

1. The trainee shall be able to 1dent1fy all 1adders spec1f1ed by\
the department and describe their uses.

2. The trainee, operating as an individual and as a member of a
team, shall be taught the following ladder carries, the method
- of carrying being specified by the department:

a. one person carry.
e
b. two person carry

c. three person carry

\

d. four person carry
'e. five person carry, where applicable
"f. six person carry, where applicable /

3. The trainee, operating as an individual and as a member of a team,
shall be taught to raise every type and size of ground ladder as
specified by the.department.

4. The trainee shall be taught to correctly climb the full length
of every type of ground and aerial ladder where applicable,
specified by the deﬁ%;tment

5. The trainee shall be taught to correc€1y climb the full 1ength
of the tallest ground ladder carried by the departnent, carrying
firefighting too]s or equipment while ascending and descend1ng the
ladder.

6. The traince éha]] be taught the proper methods of working from
a ground.ladder with teols and appliances and where applicable,
an aerial ladder with a life belt.

7. 'The trainee shall be taught the proper method for cleaning ladders.

S
\ 7 .
\
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4

Evaluating Performance - This'sectiqp_is to guide the tr@iniﬁg officer in
v eva]uating-the performance of trainees in accordance with this program.
‘ ¢ .
A. Evaluating Performance for Protective Clothing.” 2 Hours Practical
1. After having all prdtective clothing explained to each’trainee,
the trainee shall satisfy the training officer that he/she can

"demonstrate the proper wearing of proteg}iug\@1othing;
The trainingﬁbfficer sha11¢n4§; that boots and c.ilars are pulled

- . 'up, earflaps ‘down and that g{g;:iaare on.* _ .
2. g&ter ha:ing protective clothi emonstraggd, the trainee shall’

plain the functions of the safety-features-.as designed,.into
the clothing. -

B. Evaluating Performance for Protective Breathing.Apparatus.
' !

2 Hours Class 2 Hours Practical C
- 1. The student shall explain the operation of demand type and wher
applicable . 1re demand type breathing apparatus. . :

“%2. The student <hall satis* RO icer.that he/she under-
stands and - ~lain o v iy afety features of all

ty..es of bre. ning apparatus used by the department.

3. The trainee should demonstrate to the training officer that
he/she has the necessary knowledge to clean and maintain
breathing apparatus. '

C. Evaluating Performance for Fire Hose, Nozzles and Appliances.
2 Hours Class . 6 Hours Practical

- 1. After being taught the aforementioned tasks and having all
, the hoses, nozzles and appliances explained to each trainee,
the trainée shall satisfy the training officer that he under-
stands what he has been taught.. '
2. The trainee should demonstrate to the training officer that
he/she knows the locations, size, amounts and uses of hoses
carried on his departmentds first line pumper. !

3. The trainee should demonstrate to the training officer that
he/she knows the name, location and use of all adaptors and
appliances found on his department's first line pumpef.

(

R

*The times indicated represent the minimum total exposure each trainee sﬂbqld
receive in the respective areas. ' )
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4. The trainee; given the necessary equipment and operatlng as a '
7‘ member of a team, shall advance dry hose lines of two different
| sizes, one Of which shallHe 1- 1/2 inch and the other larger,
v / from a pumper: ¢

a." into a structure

b. wup a ladder into an uppér floor window

C. upan inside stairway'to an upper floor |

.d. up an outside stairway where applicable to an upper floor _

e. down an inside stairway to a lower floor

fl. down an outside stéirway where applicable, to a lower floor.

/ g. to an upper floor by hoisting L
,;’ 5. The trainee, given the necessary equipment\¥nd operating as a L
/ member of a team, shall advance charged attask lines of two
/ different sizes, one of which sha]] be 1-1/2 inch and the other
/ larger, from a pumper: . N
y . %
/ a. into a structure _ QQ%
j b. uUpa ]gdder into an uppé} floor window
j /4; c.. up an inside stairway to an upper floor
| s
/5 d. up an outside stairway where applicable, to an upper floor
5
> e. down an .inside stairway to a lower floor (
s’ )

k.

i

f. down an outside étairway where applicable, to a lower floor
&}g to an upper floor by hoisting

6.. The trainee shall demonstrate cleaning fire hoses, couplings
and nozzles, and 1nspect1qx>for \damage.

7. Where applicable, the trainee shall demonstrate the connection
of fire hose to a hydrant, and the operation of fully opening
and closing the hydrant.

8. - The trainee shall demonstrate the loading of fire hose on fire
apparatus as prescribed by the department; and shall also
identify the purpose of at least three types of hose loads.

4 9. The trainee shall demonstrate the hose drags as specified by
the department.




D.

E.

10.

1.

12.

13.

14.

Fes
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The trainee shall demonstrate at least two methods of coupling
aqd uncoupling fire hose as qucified by the department.

T

] _ i .
The trainee, given the necessary equipment and operating as an
individual and as a member of a team, shall demonstrate the

-method of working from a ladder with charged lines of two-

different sizes, one of whith shall be 1-1/2 inch and one Varger', ;,&
from a pumper. v ‘ '

9 .

The trainee shall demonstrate the methods of carrying a hose |
into a byilding to be connected to a standpipe where applicable,
and the method of advancing a hose line from a standpipe yhere
‘applicable, as specified by the department. '

| i

line;jand replagtn@‘a%burstHsgcpquﬁas §pe;ifiedvby“thg‘departmgnt,mtfw'

The trainee shall demonstrate the methods of extending a hose #J;
The trainee should demonstrate to the training of‘icer’that he/she
knows the hose carries as specified by&t?e departmenqt.

15. The ‘trainee should demonstrate to the training officer that he/éhe
has the necessary knowledge to clean and maintain hoses, nozzles
- and appliances. . oo .
Evéﬁuating Performance for Fire Streams. 3 Hours Practical
1. After having all the fire streams and their uses explained to

each traineé, the trainee shall satisfy the training officer:
that he understands what he has been taught.

The trainee shall demonstraté fhe'proper.method of shutting down
hose lines and water valves in order to avoid causing water hammers.

The trainee shall demonstrate his proficiency of manipuiating a
nozzle so as to attack a fire. y

N
e/
N~

Evaluating Performance for Ladders. Q‘Hours Class 5 Hours Practical

1

. . After hhving all the ladders’ and tﬁeir uses explained to each

trainee, the trainee shall satisfy the training officer - that
he/she understands what he/she has been taught. ) n\‘u
After having each carry explained and demonstrated to the student,
the trainee shall demonstrate his/her proficiency to‘the training
officer. A

Aftér having each raise explained and demo strated to the student,

the trainee shall demonstrate his/her proficiency to the training
officer. ' .

o

FETW N
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The student should demonstrate proper c11mb1ng techniques and
then ask the trainee to climb, while the trdining officer watches
for evidence of ladder "shyness" or other phys1ca1 problems that
might be encountered. Proper.leg lock procedures should be used,

_except on the aerial 1f 1t 1g'used

._.ther demonstrat1ng how various tools are handled on a ladder,
r

e trainee shall demonstrate to the.training off1cer hts
of1c1ency

-luL , - .".



- CREATI“? THE MARYLAND FIRE RESCUE ADVISORY COUNCIL

- (FOR THE PURPOSE) of bringing’ together all fire and rescue agencies ‘and organizationa in

the State of Maryland to infonnally,confer on matters related to the broad spectrum

of issues and activities in the delivery of fire, rescue and™&nergency medical services

to the citizens of the State,

-

WHEREAS the major components of fire, rescue and emergency medical services are
: research, planning, prevention, control‘anduzraining; and
WHEREAS the Federal Government through the Natig?al Fire Prevention and control
Administration, through its policies involving activities with the 50 states desires
a process to deal directly with a central focal point in‘each States and N
WHEREAS, in the State ofAMaryland there exists a multiplicity of agencies and
organizations, all of which are engaged in.activities related directly or indirectly
to research, planning, prevention, control, and training, and
WHEREAS nany of the agencies advisory committees as part off their ordanizational framewor}
and voiuhteer”qsqanizations such as the Maryland State Firemen s Associatipn have M“ )
<« considerable influence over the shaping of fire. rescue and emergency medical pelici s;
.and .
WHEREAS th; ;everal State and.local,agencies through their statutory mandates and the *
Eﬁg'advilory groups and’ volunteer organizations need the opportunity afforded by the
_creation of;: fully representative advisory council to deal«with overlapping mandatedQ '
agency responsibilities, creating effective lines of communication with advisory groups
) and'volunteer organizations. and to enable the N.F.P.C.A. to effectively allocate A

) - : - . .
. L -

. THEREFORE BE IT RESOLVED that the Maryland Fire Rescue Advisory Council is hereby
. 4

resources; now

;?V creatéd_for the purpose of acting as a focal point on activities between N.F.P.C.A. ,'

and fire; rescue and emergency medical services in the State of Maryland and to carry

out the objectives as noted on page 5 herein; and

. - . X wuld




BE IT FURTHER RESOLVED, that the Council shall take effect July 1, 1978 upon
the authorized signature of all agencies listed with this Charter, whose, member

orqanizations agree to the attached 1ist of objectives and operational guidelines.

.
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l." Maryland Arson Investigators Agsociation
o e le,land Asaociation of cOunties B
| ';‘5." lhryland .Building foicials Assocd-.ation
L 4 Maryland Council of Training Acadenies ‘ ‘
5. )iar?lan:i - D. C. Professional Pirefighters Association "
- 6o Mquend Fire Chiefs-Asaociation
.73 Maryland Fire érevéntion Aseociation . Y
8. Msryland Fire-Rescue Education .and Training Commission
.:9.i Mafylend'Fire ResCUe Institute ' ‘
»10.,Jﬁany1ang Forest Service-F g
1l'lilé..\l'tl;.:nrlyyil.’and Institute of Emergency Médical Services
'1J2. l‘i‘a;yland‘ Municipal League
i Ma;yland Stdte Firémen's Association . ', .

Lty

\ ’ . .
14. Metropdliran Washing%on Council Df Governments - Fire Chiefs Technical Committee

L

=15, Regioqél Planning Council

©, 164 State Department of Planning o ’ o

-

4 '17}' State Fire Marshal's Office - . - . .'_ -

" 18, State Fire Prevention Commission .

@r“

~ A

ton)




"Several of the munber; organizations who are signatories.to tne Maryiana

-

Mro Rescue Advisory CouncilCharter are aasigned to .various Cabinet leVel State
S Do&rtmentl. t-‘or example, ‘the Maryland Fire-Rescue Education and Training

Conlninion i-s an ‘agency of the Sta.te Board for Hlgher Education, and the State

.

'.Piro Marshal'a Office is a part of the Department of Public Safety and Correctional

.Services. . _ ' 7 ' -

. ™

call for’a sharing of necessary staff resources required .for the conduct, convening

e

. -\
and recording\of regular meetings, . It will be incumbent uzzz;yhe various parent
i

_ departments to be sensitive tdﬁkae_minimal staff support r red er the Marylapd '

, Fire Reseue'Advisory Council. . ‘ . A

Therefore, the following department heads are requested to become ex-officio”
members of .the Marylandegire ReQSue Advisory Council. The letter of invitation 7
will suggest a review of the Charter documents. An affirmative response to the
invitation to become an ex-officio'member will denote support for the Ma@yland Flre
Rescue Advisory Council. The following should be contacted: b,
X s Cbmmissioner of Higher Education, State Board for' Higher Education > k f."

E Sccretary, Department_of Natural Resourcebs

BN

. Secrctary, Department of Public Safety and Correctional Services

’ «
. o

.‘, B .
Secretary, Department of State Planning

Secretary, Department of Health and Mental Hygiene
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Ce OWECIIVES

~ . " 7. MARYIAND FIRE RESCUE ADVISORY COUNCIL )
1 L ,

4
. ' - . I'4
. R . : o - -

In carrying out ‘the. terms of the Charter, the MFRAC will be’ guided by %he ‘

B %

follow\ng overall objectives in its': activities.

-

l, To act as a focal point for the fire, rescue and emergency medical services

. »

S agencies and organizations across the \entire spectrum of fire research, planning,

P prevention, control and training activities in Maryland with the NFPCA.
| 2. 'To act in an advisory capacity to thé;\\agencies required by law to .
develop Statewide»master plans in the areas of prevention and training.
- A, ;, *3. To act in an advisory capacity to the various agenciesqand organizations on
issues and problems that affect the op!rations and respohsibilitles of two or
£

4. To act in an advisory capacity to the member agencies and organizations 1n

more agencies and organizations.

the establishment of goals, objectives and setting priorities for dealing with

the needs in fire and rescue services in the State(of Maryland. ‘ g\_
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L.

" ls . The MFkAC shali meet" quarterly, four times per calendar year and/or at call

Y- P 7 . ,

of chairman.

2. Each organiﬁrtion is entitled to name one representative and one alternate
<7/

representative, with each organization entitled to one vgté

3., At least 60 percent of the member organizations must be present in order -
:-to constitute a quorum. | ‘ ; ,
4. Officers .shall inclu®e a qhairman, vice-chairman and seeretary, who sh§i1v]’
<. :onstitutji the Executive Commig R 3 ".’ \ ¢ o
% > L -

5, ' The officers shall be selected annually by a voté of the member orgaﬁizations _

at the third quarterlyjmeeting. ’ // ‘
he m

6. Staff support ‘for the MFRAC will be provided by/ t r organizations on

.a shared basis. . L?
7. Therplace of the meetings shall br determined by the E ecutive Committee.

8¢ Preparation of the agenda shall be the responsibility £ the Executive Committe
9, New organizations shall be- admitted to membership at any meeting on the

approval of three-fourths of the members present and votinge. -

10. All actions” of the’ MFRAC shall reqUire a maﬁority vote of the members present

v 2
'y
and voting except as otherWise noted,provided a quorom is present, with business M
rwﬁ :
. , A
conducted unde Rbberts Rules of Order, latest edition. -

v -

il.. This charter may be amended by a three-fourths vote of members present and
voting at any meeting if the amendment has been presented in writing at a previous

meeting,

. R - B




