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tR Preface..-

Though implementing regulation's f95 Title I Education Amendments

of 197i, require institutions .0 higher education to pe;rform a self-
. . .

,evaluation of their current policies and practices regarding students

, . 1

- and.pdtential students, the regulations-themselves do not tontOin guide--

- r

lines for how the self-evaluation is to be done. Thus, institutions are

faced with 1) interpretfiv the regulatj
Y
2) assigning Sections of the

regulations to appropriate individuals offices; and 3) designing the

scope and format-:forAe. analysis.
: -

In developing_the Self - Evaluation Package -, ;.the staffzof the Affirmative

Action/Equal Opportunity Office felt.that those offices Most 'Closely

associated with student services and educational programs and activities

were the most able to provide the necessary information, while the
.

.

Affirmative Action/Equal Opportunity.Orogram staff was the most_knowledgeable

1

about the new regulations. .Devplopment of the Self-Evalution Package

was a collaborative *fort by the Affirmative Action/Equal Opportunity

Office, consulting with appropriate departments as rieCeilary, 'The entire

.

package was reviewed and endorsed by the campus Status of Women Committee.

.Guiding principles in the dpelopment were to make theself-evaluatin

.work s* ts siniple,yet complete; and to perform the dual' function of

'educating the campus commuqty as to the pi- ions of the-law while

collecting.and analyzing the neck; y-inforcation to be'in compliance
,

with ,thy law.

Th Self-Evaluation Package is p *ocess oriented. The first

of, qach packet provides fOr an assessment ofthe current status of
, -

(4'7\

tion

policies, procedures,' forms,,Jnot publications. The -role of the Affirmative

4
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.... .-
. . .

packet also.contains a copy 'Of the sections of the regulations applying
) lik

.- .

to that unit or program. The ,total Self-Evaluation Package provides

.

Anstitutiong of higher education with,a tool for completing ,the self-

analysis and documentation required by law, and requires nd initiai:

Action/Equal Opportunity Office at this stage js to provide assistance

tq nits-inVOTVidin gathering inforimation and cOmpielingwork sheets.
, ..-

.. .-

The second sectidn of each packet seves to document the nesults of

analyses and plans and time framesfor corrective actions. The role-o

the Affirmative Action/EqtAl Opportunity, Office,in this stage is one of
,

..- .

assisting and-coordinating, so that corrective action plans in
4,
dhe area

of .the University will not conflict with plae in another.'. It is also

the function of the Affirmative Action/Equal Opportunity Office and

Advisory-Councilstd review analyses and corrective action plans to ensure

that the University is,in tompliance with the laWanejts implementing
. regulations.

The Self-Evaluation Package .contains 16 individual 'packets for
1

didribution to specific offices/individuals who are'responsible for

programs or activities covered by the regulations. All packets are similar'

in their introductions, platting guides and projection of corrective

action sections-.. Howygr, each packet contains different work she

for,analysis and.documentation appropriate for that Articular unit. Each

-
training of staff to be i.mplemented.

. -
. ,

It is recommended that men and women work together on each packet
0

omplete analyses and prOject corrective actions; and that the Equal

OpportunieOffice qr designated responsible individual` on each campus

serve as a coordinator and consultant to units involved, and subsequent



to compiet;fort.of the Acket; review and maintain dotumenta.tion'and.-
in. implementing corrective .a.ctiolimonitor progress



, #

Packet Title

President's Office
Affirmative AFtion/Equal

OPportunity.Office

Financial Aids.

Student Activities and

Organizations

°Student Recruitment

Student Health SerVices

Student Housing

Counseling and Testing

Placement Office'

Graduate Studies-

t

'Admissio'ns and Records

11.
Business'-

'Athletics

't

, INDEX

*-.

Worksheets.

r .

Dissemiqation'of Policy and Designation of

Responsible Employee
Adoption. of, Grievance Procedure

Forms in.Use
. .

.Financial Aids,AnalYSIs

Sex-Restricted Financlal Aids
.Policy and.-Pflocedures'

. Student Organizations and Activities Analysis

Forms in Use
Brochures and.Other Publications irlaUse-

41 'Recruitment-AWyqis
Policy and Procedure

Hedlth Services

On-Campus Housing Analysis and.Summary
Listing of Off-Campus:Housing

t

Analysis of Counseling and'Useof Appraisal and
Counseling Materials

Forms in Use
Equal, Opportunity in Employment ASsistance

Pladement Analysis
'

Policy and rrocedure
Forms in Use
Financial Aissistance

',financial Assistance AdministeredbY7the School-
of Graduate Studies

Graduate Admission Analysis

Policy and Procedures
'Forms in Use
Mndergraduate Admission Analysis

--

Student Insurance Policy

Assessmen t of Interests and 'Abilities

Analysis of Athletics Program--Mens
Analysis of Athletics Program-eMen's and WoMen's

Compensation and Assignment of Coaches' .

Athletic Scholarships: Academic Year 1975-76
t 4

.



..Woments Athletics
-:,

4Iealth-,-Physical Edtic.

and Recreation

Personnel Cervices"

Deans of A9ademic

Colleges. :

All pertinent 'packets

/-400,4,

Olb

4, .
. ,

Analysis. Crr Athletic Programs -4-Women's .-..
.Comparable Facilities- -

Access..to Course Offerings

Analysis'of Course Offerings and Activities a..

, Programs
./ A : . .

.

Foris in-Use,

Recruitment, 'Agri sing, Compensation, Jet)
-Classifidati

- Student Employment Analysis

Admission 'of Students to Graduate PFograms:
Policy and froceduie,

`F`orins in Use
, Programs riot Operated "by Recipient
Access' to Course 'Offerings

Financial Assistance

Financial Assistpeestricted, to-Members of
a Partitular

Financial' Assistake ,not Restricted to Membefs
of a Particular Sex'

*..

Putylicatioks/Brochures Evaluation Form

*- t-

aI



President' "s Officesffi ce

t
Affirmative- Action /Equal Opportunity*Office

,

Worksheets in Packkt ft

1A:. Dissemination of Policy and Designation cif Responsible Employee

13: Adoption of Grierce PrOcedure.

1C: :Publications/Brochures Evaluation Form

le

_
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TITLE IX

°

Individual Packet of tfaterials

for

Institutional Self - Analysis

uNo person in the United States 'shall, on the

from participation 19, be defiled the 'benefik
discrimination wider any education program or
financial assistance-. . ,

.basis .oaf sex, be excluded

of, or be subjected to
Activi ty,rece,iving Federal

PURPOSE: Conduct the self-analysis recidired by regulations for Title.IX
.of the Education Amendments Act of 1972.-

'!Each recipient education institution shalt, within
%--,of the effective date of the Part:

,

(i) evaluate . . . its current`polieieb-and practils and
. _

1

he effects, thereof concerning admission of .students,
2.atm

non-academic
caofiems itcud2enrtss,onaw; wemIrkloiynme,e innt ocofnbnoertiaoncade

the ecipientia education program .or activity;
wimthic

) . . _

modify any, of .these pdlicieb and pr,actices which do- nos' t-
--,- dr may not meet.the requirements of this Part; and

,

one year

(iii) fake aPproperiafavem.edial steps A etz.m. inate the effects
6,f any dipere Lion which resitrfed-or may have rebulted

. from adherence to these p-bli'aies and practices." .

Section 8'5.3(c)
Title IX of the Education Amencbndnts of 1972

Affirmative Action/Equal Opportunity Office
Utah State! University

c,

10
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6.

InAduetion

3

-.Unit:.

; Person Responiibfe:---,4
.

Date Packet. Distributed:

Projected
,

Date .of Completion ofeacket:

4.

(All packets 'must be returned to the Affirmative Action/Equal Opportunity
Office)

16 1,

Packe.t Contents

Sk

, j

Introduction

1.

nstructigns .

z '.

.

Page

4

yImplementing Regulations' 6 1'
, .

Section I:

Analysis Description and, Plannlng Guide Worksheets ... .

Spction IT:

Res ul ts .qf Analyses and Correcti ye Action Projected

a) Publications/Brochpres Analys
w

. $..

,

4 I

-

(

7

16-

9.*

4



Instructions .

The Contents' of this packet have been prepared to asisist'yoU

compieting:the requir4elf-analysis for compliance with .HEW regulations

- I

for title 1X of`the EthicatiO'n Amendments of 197i.. Completion of the

packet will' also serve as the necessary documentation for HEW.

The-purpose of the first section of the packet is' to assess where In

i . I .

your operation you may need to take corrective action 'to comply wit-F( tie
-.., .. , ..,

provisions of Title IX. Therefore,,'Section I of the paCket requests
. , .

- current pol icy statements , . procedures , forms in use, and analyses. Policy
...

a
., ..

statements, procedures, and forms sho,uld be reviewed V() ascertain whetheii
.

. a
..

,..

of not they need to be revised to meet the requirements of Title IX.

Worksheets are' provided for the required analyses. On each worksheet the
I

source of the data used in preparation of the analysis i to ¢e/defined;

.where, possible; data from fall quarter,, 1975, should bet sed. Otherwise

data from 1974 will tr acceptable. Siction I of the packet is ,toa,be

returned tothe Affirmative. Actibn/Equal Opportunity 'Office by

12

f.
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, ,

The second sectidn of the packet defines the corrective action to.
. .

be= taken within specified time periods in order to comply fully with
. ,

.

the regulations'by July 1978. Whgre no corrective action is anticipated
. .. ,

.

subsequent to completion of Section I of the packet, aPpropriate parts of

(

Section II should be completed and returned. Where minimal corrective
,

action is indicated, and units have de.terdrined whgt they plan d '

Section II,can be fully completed and returned. For units

assistance With the projection of appropriate corrective aCtionS.ft is

irecommended that Section I be cOmPleted

`documenting changes in forms, policies,

and returned, and

and procedures to

7

that Section II

comply with

Title IX IX regalations be planned and executed with tie assistance of the

°.

Affirmative Action/Equal Opportunity Off* AFTER THE PRELIMIWY ANALYSIS

IS COMPLETE, AND HAS BEEN CAREFULLY EVALUATED. d07.11"sections'of all Packets

are tvbe Completed by
,

ItCis suggested that both female and-male staff inibur unit be
..

assigned to' work on the self-eve:ration analyses included in your packet:



86.8. Designatia; of responsible ern-
prom and adoption of grievance 4

rodsaures. ;

of responsible emr
pient shall designate. at '

eyee to coordinate IQ et: - -4f
r with and tarry out Its
under this,part, including

a tioa of any---co plaint
co to such recipient a ging
its.n compliance with this part o I-
leging ,ny actions which would -be p
hibi by this part. The recipient sh
notify its students and emploYees o
the e, office address and telephone
n r of the employee or employees
ap ted p4suant to thisparagiaph.

) Complaint procerturgi of recipient.
A recipient, shall adppt and' publish'
grievance procedures Pro'viding. for
prompt and equitable resolution of stu-
dent and employee complaints alleging ..
any action which would be prohibited by
this part.

$ (Secs. 901. 902. Education Amendments Of
86 Stat. 373 874' 20 U.S. 1681. 1682)

86.9 Disseminatiot; of Policy.
(a) Notifitation of pokey. (1) Each re-

cipient shall implement spetific and con-1
tinuing.,steiss to notify applicants for ad-

,mission and employment, students and
parent5 -.of elementary and setibndarY
school students. Talloyees, sources of re- I
ferral of applica for admissjpn and
employment, and all unions orofes---
slonal organizations holding collective. n
bargaining or professional agreements
with the recipient. that it. does not dis-
criminate on the basis of sex in the ed-
ucational programs or activities which it
operates, and that is required by title
IX and this part not to discriminate In
such a manner. Such notification shall
contain, such infermation,,and be made
in such manner, as the Director finds
necessary to apprise such persons a the
protections against discrimination as-
sured them by title IX and this part, but
shall state at least that the requirement
not to discriminate in- education prol.
grains and activities extends to employ-
ment therein, and to admission tharet

.

0

unless "Subpart C does not apply to the,
recipient; ant that inquiries concerning _
the application of title DC and this Part
to such.recipient may be referred to the
employee designated pursuant to 4 86.8,
or to the Director.

(2) Each recipient shall make the ini-
tial notification required by paragraph
(a) (1) of this section within 90 days of

I the effective date of DAS. part or of the'
data this partfirst applies to such reciln- -
ea.. whichever comes later, which noti-
fication shalt Include publication, inc (i)
Local newspapers: (ID newspaPers and
magazines operdted by such recipient sr
by student, alumnae, or alumni groups
for or in connection with such recipient;
and (iii) memoranda or other written,
communications distributed to every stu-
dent and employee' of such recipient. -

(b) Publications. (1) Each recipient
shalt prominently include a statement of
the policy described' in paragraph` (a)
of this section In each announcement.
bulletin. eatialog, or application form
which It makes available to any person
of a type described in paragraph (a) of
this-section, or which is otherwise used
in connection with the recruitment of
students or employee),

(2) A recipient shall not -Use or dis-
tribbte a- publication of the type de-
scribed in this paragraph which suggests,
by text, or illuttration, that such recip-
ient treats applicants, students, or ern-

"ployees 'differently on the basis' Of sex
except as such treatment is permitted .
y this patt.

fel Distribution. Each recipient shall
I distribute withqut discrirninatign on the

basis of sex each publication described
in paragraph (1?) of this section, (Ind
shall apprise each of its admission and
employment recruitment representatives
of, the policy of nondiscrimination de-
scribed in pbragraph (a) of this section.
and, require such representatives to ad-
here to such policy. -

``' (Secs. 901, 902, Education Amendments of
, 1972, 86 Stat. 373,.,374; 20 U.S.C. 1681. 1682)

s.



0.
Section I

nalysis.Description and Planning Guide

,

Contetts ofAnalysis: (check all appropriate. boxes.

:Person Respontible: 1. Current policy statement

Persons Completing the Analysis:

CommentS: (If applicable; include 'in your comments a general.
description of analyses and activities already underway or
completed.) ,

44,

1

t

4

,

E3 Attached
8

C:1110n:eXiStent

1=1 Not Applicable -- .-

m Being developed; will be provided by
, (date) .

2.. Current operating prOcedures .

-17:3 Attached'
,E=1Not applicable
1=rge:ing developed;, will

3. Forms in use

cnAt!tached*
-(= Not applicable; no forms exist :

(=forms being revised; will be provided by. ,

e provided by

4. Publications in use

ctAttacbed
J=3 Not applicable; :no publications exist
-=Being developed; will be provided by .

5. Worksheets

mAttached
ca Not applicable
EmBeing developed; will be provided by

gnature IMte

(date)

date).

date)"

edate)



. Worksheet WM
.- Dissemination of ,Policy and. Dpsignation of Responsible Employee

unit. President's Office/Vfirmative Action/Equal Opportunity Offfce

Checklist

_President designates "name, office 'address and telephone number of
em0oyee,responsible for institutional compliance with' Title IX.

Name A

Title

Office Addfess

4'

4

TelepAPne Number -

,
°Policy statement developed tplease see attached example of policy
`statement, page 11).

Completion.Date_

Policy statement disterninatedAo the fallowing:-

12:1 Department and diNtsion heads throughout the university for,
to all their employees.

Completion Date..

E:3 b. All students at tbe university`

Completion -Date
t

e a
I t . :

Cal C: Recruitment sources which assist-the univ 1 y in-locating

prospective employees 'for the university.

,
Conipletion Date

list Sttached.. Yes.. No

Principals of all p licly,oPeratea secondary schools within the

*state.

Completion Date



Jdorksheet #lial (continued)

Dietemination of Policy. and Designation of Responsible. Employee
_Unit*: President's Office/Affirmative Action/Equal Opportunity Office -

-
Request that university poliCy.statement be published by editorsip
the.follOwing publication's:

a. -'- Student newspaper.: isz
. ..

Arasme of publication ,
,.

Date published

-1=1 b. Staff newsl tter
. .

Name of pu lication .

Date:published i

. .
.

c. Any newspaper or magazine in which the university advertises.
emplOyment openings or other news (includes local and major state

newspapers).- 1

Name of Rtiblication

Date.published

Name-of publication

Date pyblished

o
Name of publication f.

Date published 4

Name of publication
A

'Date published

Request to all university editors that equal opportunity clause
appear consistently in any newspaper or magazine published by the
university. -(Sample statement: -"Equal employdent opportunity is
for all university employees and stU0ents regardless of race, national
origin, religion, sex, °rage." For inforMition, contact

#

Name. Location Phone Number

,Completion date

(Attachia list of university publications in which the equal
Apportunity clause will appear. ).

4,
.-

LI,



Worksheet #1A {Continued) .

Dissemination of Policy and Designgtion of ResponsibleEmployee
Unit: Presideht's 040ice/Affirmatfwe Actin /Equal Opportunity Offia

. Rroviide all-university-editors with.

rm a. Copies of-booklet-entitled "Guidelines for Equal Treatment of, -

he Sexes in McGraw-Hill Book Company Publications" McGraw-

ill or a similar publication. "Guidelines for Equal Treatment
f the Sexes in McGraw-Hill BoOk Company Publications l is

,a ilable from McGraw-Hill Book Company, 1221 Avenue-of the
Am .kas,,New York, New York 10020: It maybe reproduced in
who or- in part without written flermIssion provided that each
suc reproduction carries an acknOwledgment to the McGraw-Hill /

Boo . Company. 4'`
%

Worksheet entitled "Publications/Brochures Evaluation Form" to
be completed -by editort.

Ed4tors Completion [fate

19 I

V



Equal Educational Opportunity-Policy

is committed to providing
, 0 (Name of institution). ,

e ,
l*

..equal educational and employment opportunity regardless of sex, marital

' sod e.

or parental status; race, color, religion, age, or national. origin.'5itle IX
N ..

-
of the Educati9nal Amendments of 1972, prohibits discrimination on the

basis of sex in any educational program or activity receiving federal
- -44

, ,. . -EN_ - .4

financial assistance by Aay of grant, contract, loan. Title VI of fi,, .

, .

.the Civil Rigbts Act of 1964, is similar in its prohibition*of distrimination

on the basis of race, color; or national origin. Equal educational

opportUnity includes admission; reccuitmeni,-extracurricular,Orograms

and activities, housing, facilities, acCess to'course offeizidgs, counseling
,

and testing, financial assistance, employment, health and insurance.
.

services, aid athletics. ,,
7

; , (Name of Institution)

. . .

T
is also' committed to equal opportunities for thbaphysioilly or mentally

4. handicapped,,in compliance with federal'regulations.

Responsibtlity for equal employment,and educational opportunity

.
,'

throughout the University rests. wit the President, The President has

appointed and bas-,assigned

(Name)

responsibility to her/him for_promoting and encduraging progress in meeting
.

the University's equal opportunity goals. All grievances, questioni or_

requests for - information shopld be referred to
(Name)

Location)

President

, .(Rhone Number)



** Worksheet #1
Griellance Pr cedures.

.4

Unit: Preiidenes Office/Affirmative Action/Equal Opportunity Office

, "the two principal functions of the grievance procedure are to
,

determine Whether institutional 'error has occurred'and If so, what=
constitutes an appropriate redress for the grievant .'. Differenaes
in institutions size, mission, student body,.finances, mix of present
eMplOyees, an ttractiveness to potential emplOeds . . . dictate that
each institu n <establish its own policies,0 procedr."*

v y,

Does your institution maintain a written-Otevarice procedure which 4 ,

4s available to

a, FatultY?
b._ Professional staff?
c. Nonprofessional staff?
d. Students? , , -*

Being
-Yes No Attached Developed

. CD ci
C:1 : CD cza

CZ:1

'e. 'Applicants for staff or faculty C=3 CD
Positions?

Ir. Applicants for CDstudent'admiwion.
a

C=.7
F

student

.

If "yes" to any ofthe above; please attach grievance,pr4-edure and evaluate.
the.existing procedure according to items 2-6 which describe/necessary -

Criteria for an adequate grtevance procedure. If 'no". to any of the above,
items 2 -6 will sere as a guide in the Avelopment of ,ins titutional.t i tuti ooal.

`rievance,ocetturg per

1
A time-frame should be defined.for each step, of the 4rievance procedure.
This refrs to-time intervals. 'Promptness is desirabJelOr the grievant :

. -Ind the institution and is'an element =of equity.

2. .Does each grievance procedure provide for an "informal procedure"-
_whereby, the grievant and superVisor(s)/superior(s) attempt to resolve
the problem or requeSt'assistance from the Affirmative ActionfEqual
Opportunity Office/before appealing,to a formal mechanism?

Yes No Attached Being Developed

9

These quOtes and sequent'definitions are taken from:, "'Grievande

-Procedures:. A W rking #a r# prepared for the Commission on Academic

Affairs, American Council_ Education by ti. Todd Furniss (August,41976).
It is recommended that this document be consulted in its e'ptirety and.
that grievance procedures be reviewed and endorsed by the university or

,college attorney or legal consultant.



4or sheet #1B (continued)
Grievance Procedures,

.

Unit: .Presidentis'Office/Affirmative Action/Equal Opportunity :Office
. ..,

a

Does each grievance prQcedure contain- a provision for the filing of

a, ':written complaint"? ").

-Written complaint - -A provision that, when informal proce-
dures as outlined in item,2 have failed to resolve .a conflict,

iti
:the grievahtlwill incli ate, in writing to an appropriate -

person 0 P committee (u ally the Affirmative Action/Equal
Opportunity Officer) e nature of the complaint, the '

evidence on which it is based,. and the redress. sought..
. 4v

' lio .. 'Attached . Beingihg Developed
- -, .. .

Odes the procedure contain: <,___/-*

. 1

a., identification in writingf
:

CD r=i
person to contact? ,

b. Procedure by which person . E:3 -CI
4 investigates' complaint. and attempts

a resolution? , C .). ..

c. aTime frame for: filing a written CD C±I
complaint ?,

Being'
Yes No Attached Develbped

s

4. Does each grievance procedure contain a written :Provision for a

"grievance committee"?
. ,

Grievance corinitteeRefers .to an individual, a coMmittee,
or,a combination of the- two, whose 'functions -are to

-consider' the written compla.nt.and to, make reconimendations
to the appropriate official or;to refer it to where it can

be resolved.

-Yes. Np' , Attached Being Developed

Does the above include description7.of:

BOing

. Y8 No Attachect-Developed

a. Identification of committee and
how established ?.

b, Procedure by which complaint i§
Considered?

c.e PrOcedure .by which. resolution is

attempted?.
Timerame, for operation of
grielance committee?

V

1;0 CI C;3 CT

.



WOrkiheet #1B (continued)
*Grievance Procedur'e's

Unit: President` Office/AffirmativeAction/Equal Opportunity. Office

1
Does each grievance procedu re contain a provision for the establishment

11,

of a, "-heari ng committee"?.

Hearing committeeRefers to a committee
established to consider a particular cas
is mandatory or desirable to provide for
judicial process, and where' major pol tcy

recommendations concerning sanctions are

especially
4'ingbAch it
a quasi-' ''

issues or

involved.

=

-.Being DevelopedYes. No Attached

Does the above include descriptions-of:

Identfication of committee ,and rm C=3 `1'
how it is appointed?

b. Procedure by which complaint is

' 7aeing-.

Yes. hi Attached- reveToped-_-

"CI
considered? .

c=3

c. Procedure by which complaint is. ED c:3

resolved?
d. Time frame for hearing' process? c:3 c.:0

C=1

. . .
:.

- v
,

6. For questions 3, 4, and 5, does each Step in the grevance'proCedure.
include a provision for the keeping 'of records includingi

.
.

Keeping of recordsRefersr.to documenfation'of nature
of complaint, attempts made to-resolve it (meetings,

- hearings), and resolution.
"

Who keeps such records?
What they contain (description...
of nature of complaint)?

c. 'Documentation of meetings/hearings cm.

held in an attempt to resolve
complaintt?

For
1

questions 3, 4, and 5, does each step i
include a provision for,theMaintenance of
grievant and all records?
N,

Yes No Attached

Yes

o

Being
o- Attached Developed' 1.

411404;4,. '

,

L=J

'CI

n the grievance procedure
confidentiality of the

.0

4

Being Developed'

If applicable to your-institution, dOes each procedure contain
provision for arbitration including how arbitration body or person is
establisted if necessary?

PrQvision for arbitration-- procedure in which an-unresolved
case is.referred.to an arbitrator or body Of arbitrators .

acceptable to both grievant and institution.
. ,

. Yes No . Attached Being Deyeloped



*Works Inc
Public ,ons/Brochures Evaluation Form
Unit:,-.President's OffiCe/Affirtative Action/Equal OpportunitYOffice

Name of Publ-fcation:
Purpose Of the Publication:
Unit pisseniinating the Publication:

Dat(PubliShed:

CRITERIA*

A

Roles orMen.andllomel. .

Man and women. are treated as people with Common attributes; neittier-six is
assigned arbitrary; stereotyped /ties.

2, :Girls'and-boys are shown as having' diversified career options.
3.. WoMen asi-depicted'im-a.wide variety of professiont.
4. _Women and girls are shown as active Participants withmen and boys, not as

posiver:observers.

5t Women and en are portrayed with approximately equal frequency.
6... Women and girls are shown as having the Same abilities, interests,

-.as men and boys. t .

7.." Women are shown asindependent, active, strong, competent, capable of making
detisfons, serious- minded, and suceessful: -

8. "710omen, and men amtreated.with the same respect and dignity. /1
recruiting materials, women are equally sought after -as men.'

Women are portrayer:Las positive role models.-7-
'-Lingyage Constar tions

i),Use of 14 e includes both men and women, and is non-sexist.
12.. When possible, the pronouns he, him, and his are replaced`-0 he .or the,

you, her or-his, or the plurals-they-or them. .

Portrayals' of Men iind* Womeri

and iambi tions

13. Use of the generic term "men" is shown to include Women through pictures
and examples.

,Ethnic Minorities
14. EtHnic minority group members are portrayed fn numbers appropriate to .

,their representation in the population.
15., Ethniirinorities are depicted posltively as citizens, students, and

Oote ial spdents.

* Based upon McGraw (ill Book Comp
4 -

guidelines, for their publications.

=

one,

TEXT
,
PHOTOGRAPHS

cn

t--
la

-4.3=Q

W
f.".
.in

G)
U
U
all-

cu
. f-..-.0

W+' 0
0 C.)
2=4C4:7=5.

CI)

f."..0

1
4-) a0 a

c7,

=r.
1)

.

c)

-6
1-74)

U.
U0
CC

U
.= l."

-.00

W
44. 0,0 0
2: cl:

CDr--
.0_

43

0:
O.O.
7,1: .44:

4

t t

*
.

.

a .

.e .

Signature = Date



Se n II s-
I

.

Results of:Analyses--ind Corrective Actions,Projected
_ s

'-7 . .

06' . 6

-:Zdn-;',.p:41'icable . - ''.

.

, s"
cm 4. Corrective action. required .

.

,

13estil'Es of analyses indicate nif corrective action,,; . a," Pers'onts) taking corrective action

-required - .

- .
,, s ,

3.: Further analysis requirett .

L_-_7-- a. Assistance requested

b. Assistance not needed .

: c. 'Dite further analysis will be , complete:'

PUBLICATIONS/BROCHURES ANALYSIS

--Cdr.thent

Pei-son(s) conducting further

e. Description of analysis:

4

t:.ure

G:

Ii

0

b..-
,
Time -frame for euivectivt- action:-

Beginning Date: ,,

..EndiggDate:

c.' Desoription of corrective actions(s) (Include ss

actions already Completed or fh progress.) i

Date



_Packet

4 Financial Atds Office

Worksheets in Packet #2*

Forms in Use

F3: Financial Aids Analysis

2C: Sex-Restricted Finaricial Aids

21): Policy and Procedures

2E: Publications/Brochures Evaluation Form'

* Financial assistance_administered by the School of,Graduate Studiei
will be documented by them:

r.



TITLE IX.

ndividual Packet of Materials

for.
°

Institutional Self- Analysis

t,

2

person in the United States shall, on Vie basis of:sex, be excluded

from participation in,.be,deniedathe benefits of, or be.subjected to
discrimination, under any education program or activity_ receiving Federal

financial assistance "'.

PURPOSE;.. Conduct the -self-analysis required by regulations for Title IX
of the Education Amendments ilct of 1972.

"Each recipient, education. institution shall, within one year

of the effective:date of the Part?',

ti) evaluate'. . .its current-policies and-practices and
the .effects thereo f concerning athlission, of students,.

# treatment of students, and edyloyment of Moth academic,

and non-academic personnel w'irking in connection with
the recipient's education program. or activity;

(ii) modify, any of these policies and piactices' which do not

or may not.nreet.the requiremdnfs of this Part; and

(iii) sake appropriate remedial steps to eliminate the effects

of ciny discrimination which resulted oP (nay )ave-resulted

frOm adherence ...to these poligies- and practices."

.PREPARED

"
Section 8633(d).
Title IX of the Education Amendments of 1970

Affirmative Action /Equal Crpportunity Office

Utah -Statb University

November 1975



introduction

Unit:
s.-

Person Responsible:

Date Packet Distributed:

Projected Date of Completion of-Packet:- 4

f

(All Packets must bereturned to the Affirmative Action/Equal Opportunity

Office by .)

e`.

Packet Contents

c.

54-

Page

Introduction . .
2

Initructions . . .
, 4

Implementing Regul ations 6

Section I:.

Analysis Description and Planning Guide Worksheets . . . . 7

Slotton

-Results of Analyses and Corfectkre Action Projected

16
a) Policy Statements'

b) Current Operating Prdcedures 17

c) Form-

CI) POblications-/Brochures Analysis 19.-

e) Analyses
0

A

J.

r



Instructions

The consents of this packet have been prepared, to- assist you 'in

cpmpleting the required self - analysis for compliance with HEW regulations

for Title ilof the:Education Amendments of 1972. Completion of the

packet will also serve as the necessary documentation for HEW.

The purpose of ithe first sectIon of the packet is to assess where in

your Operation you may need to take corrective action to comply with the

provisions of Title IX. Therefore, Section I of the packet requests

current policy statements, procedures, forms in use #, -and analyse& policy

statements, procedures, and forms should be reviewed to ascertain whither

or not-they.need to be revised to meet the requirements of Title IX.

Worksheets are provided for the required analyses. On each workiheet the

source.of the data used in preparation of the analysis is to be defined;

where possible, data from fall quarter, 1975, should be used; Otherwise

data frog 1974 will be acceptable. Section I of the packet is to be.

,returned to the Affirmative Action Equal Opportunity Office by

s



The second section of the packet definh,thetOrrective action to

,4

be taken within specified time periods in order to comply fu ly with

the regulations by July 1978. .Where no corrective action is anticipated

3ubsequent.ticompletion of Section I of the packet, 'appropriate parts of

SeCtion II should be completedtand returned. Where minimal corrective

- action is indicated, and units have determined what they plan to do,

Section. II can be fully completed and returned. For units 'desiring

assistance with the projection of appropriate corrective actions it is

recommended that Section I be.completed and returned, and that Secticin II

cumentiig changes in' farms, policies, and procedures to comply with

Title IX regulations be planned and executed with-tbe'assiStance of the

Affirmative Action/Equal Opportunity Office AFTER THE PRELIMINARY ANALYSIS

IS COMPLETE AND HAS BEEN CAREFULLY EVALUATED. All sections of all packets

are to be cOmpleted.by

It is suggested that both female and male staff in your unit be

assigned to work on the self-evaluatIon analyses included in your packet.

f
f 4

tve

I



I

§ 84.37 Vittonebtfm,..htana'.
Int GOIccd. ExclePt is Pro

paragraphs (In, tel and ((I) of tins sec -
-lion. In providing finanCial tes.tancelo
any of its studeiitS. a recipient shall nol:

. On the bais'of provhic differentamount a :-types of suclra,1..t'ance. limit-
ellaibilltY for such assistance which is of
any particular type or source. apply (M-
k, eat ci it crux. or otherwiSe dEcrimhia ter

""- (2) through solicitation,. aP-
prom!, provision of facilities or other
services. assist my fomilation. trust,
agency, PrganItation. or person .whIch
provides assistance to any of such recipi-
ent's students hi a manner which dts-
erhilinates on the basis of sex; or (3)
aPply-iny rule or assist In application of., any mile' concerning eligibility for such

_ assistance which treats persons of one
sex differenUy from persons of the other
sex with regard to marital of parental.
status.*

17, Fin6cial cad established by elm"-lam- legal instruntent(. 11( a recipient
may administer or assist. in the orlon:as,.
tratic»i or siliolarstups, !aim-ships, or
Other forms of financial assistance estab-
lished *Pursuant to domestic or foreign
wills, trusts, bequests, or similar legal'
Instruments or by acts Of a foreign got.-.
crnment which requires that_awards be
made to members of a paitieular sex.specified therein: Provided. that- the
Overall effect of tho award,,of suclusex_
restricted schoti ins. fellowships. and
other forms of 1. _Idol assistance does
not dlyetiruinate on the basis of sex.

'2* To _ ensure nondiscrininuitor'y
'awards of assistance as required litparagrapli Pbi r lr ofthis paragraph. re-
cipients shall develop and me procedure; '
tinder which:

rid" udcula ark ssleetei(1 for awned of
financi. I assistance on the busis of non-
discriminatory criteria and not on the
basis of nvailabilitY of funds restrictedto members of a partiMar sex:

(IIN Aii appropPlate sex - restricted
*rholarship. fellowship, or other form of
finantial Ir*.kistanceIs allocated to eachshade t selected _ under subparagraph
kb) t2 (II of this paragraph: and

No student Is denied the award
for wi Ich he o she was selected under

-subpa graph (b) (2) (I) of Nil: Apra --
graph because of the absence of a Phol-
arship;\ fellowship, or other form of fit

nancial 'assistance designated-for a itiePr-ber of that itudent"s sex.
.ei /*laic scholanhIps. VD To ,the

extenit a recipient awards athletic
scliolar or arants-ip-aid. it must
provide reasonable opportupi ties for such

-awards for members of each sex In-pro-
portion to the inunbcr of student. of each
sex participating in Intel-A-Wit:site or
intercoll141! akhleties%

(21 Separate athletic. seholar.hip% -or
grains-in-aid for members of. wit sex
rutty be pro sided il.ipart of scpariitkalli-
lea trains for melnbers .of early sex to

the extent consistent with this para-
graph and 1-8G 41 of this part.

ear

I.
4

*

A

4

*.

$



Unit:

Section 1
Analysis Description and Planning Guide

Person Responsible:

Persons Completin'g the Analysis-:

c.

.
. .

applicable,Comments: (if applicable, snolude--ilLyour comments'a-vnera

: :description of' analyses an activities already underway or
co*Zetdchl . .-'

.4i,

sr

Contents of Analysis: check all

1.. Current policy statement

cf) Attached
Non-existent
Not Applicable
Being developed;

2. `current operating p

pAttached
Not applicable

ca Being developed; will be provided by

.

appropriate boxes)

AllNe provided

ocedyres .

bi'

3. Druz -Iry use

(date)

.1±3Attached

1=3Notapplicable; no:fbrms exist
=D Forms being reviseb; will be prOvided by

4. Publications in use 0

,

-r=3 Attached

c±iNot applicable; no publications exist
(=Being developed; will-bRrovided by

5. Worksheets
t=fAttached
(=Not applic e'-

(date)

=Being devel p ed; wi,11 be provided bey

Signature

(date).

(date)

Date



Wniksheet #2A
Forms in. l&
Unit: Financial Aids,Office-

So

Names of Forms Used by
Financial Aids Office"

Is Marital Status
tf Merit'

Asked on form?
Yes/No

Is Parental Status
-of Student
Asked on Form?

Yes /t-

.

Signatu e

38

Date



-WorkSheet42B
Financial Aids Analysis
Unit: financial Aids Office

' 'UNDERGRADUATE AID
Total Dollars Total Number

Types of*Aid Available Receiving Aid

Work-StudY-

loar

Federal

FISL

Grant

SEOG

BOG

State Legislative

Funds =

_Student Incentive

Tuition Waiver

Scholarship

TOTAL

,,

, MALE FEMALE
,

Dollars Number Percent Dollars Number Percent

Signature Date



orktheet 12B Tcontinued)
Financial MO Analysis
Unit:.= Financial Aids Office

--'GRADUATE RID

Types Of Aid

Wdrki-Study C-

.Loans

-Federal

FISL

Tuiti:bn Waiver

-Scholarship

,tt .
Total D 'liars Total Number MALE.

Ava abIe Receiving_ Aid Dollars Number Percent
-

FEMALE

Dollars Number Percent

TOTAL

1
a.

Air



orksheetl2O
SeirRestricted -ScbolarshipS'and Grants
Unit- Financial Afdi Office

,:_--

Recipient-
Nathes -cf--Sex-Restri cted SCholarships Male? - ..* ,

'AdMinistred by Financial Aids Office Female? Dollar Value Comments .

... ..

.

Summary...,

Total' Nxithber Number Awarded to Males Number Awarded to Females

Ors ari Dollars D011a'rs

Signature

4.

-

Date7.-
1,



Worksheet /2D_'
Poli4-atId--Prbcedures-!.

"Ftnancial_iAlds--6ffice

Now are students and prospective students notified, of the availability

of financial aids adminfstered by your office._ Please_ describe (attach
.

any pertinent information):
_rt

42.

.2. What is the process by which students apply

through the Financial.Atds Officei (Attach

for financial assistance.

any pertinent information.)



--Workgheet--41211-(continued)

fitiandial-_-Aids Office

4

Please describe the process by Which an application for financial

assis -reviewed, evaluated,.and acted upon.

informati' on if necessary.

Attach additional

4.' Please describe the process by which in-state tuition waivers are

granted:

ti

I



orksheet 12D (continued)
olicy and Protedures

Unit Financial Aids 0-ffice

5. 'Please describe the process by.which scbolarship awards are made. `Attach

additional, information- if necessary.

Does the financial aids office administer any scholarships or finapciat

assistance whose source-if a foreign will or trust? (Please, see

impleMenting regulations1)
I-

Yes



12E -f
nsj-BrocItures Evaluation-Form

Unit. inancial Aids

ame 6f P-obliCatiiii:
Purpose af the- P-ubTication:
nit D5steminating the Publication:

Date-Putilishe

CRITERIA*

Roles of -Men and Women'
1. Men and women are treated as people with corriton-attributes; neither sex Is

assigned arbitrary, stereotyped roles. I
2. Girls and boys are shown as- having diversified career options.
3. Women are depicted in a _wide variety of,professions.
4- Women and girls are shown as active participants with men and boys, not as ,

passive-observers.
-Portrayals It Men and Women ,

5. :Women and men are ortrayed with approximately equal' frequency.
6. Women and girls are shown as having the same dbilities", interests, and ambitions

as -Men and- boys..
7. Women are showrras independent, active, strong, competent, capable of making

decisions,, serious-minded, and succesiul. .-
8. Women and men are treated with the same respect and dignity.
9. In recruiting materials, women are equally,Sought after as men.

TOY; liomenare portrayed as positive role models.
tangua_ge Considerations:

11. Use of language includes both men and women, and is non-sexist.
12. When possible, the pronouns he, him, and his tare replaced by he 'or she, one,

you, her or his, or .the plurals they or them. .
13. Use of the generic term "men" is shown to include womenithrough pictures

and examples.
Ethnic*Minorities 4

14.. Ethnic minority group members ate portrayed iri,numbers appropriate to
. their representation in the population.

5. Ethnic minorities are depicted positivel as citizens, students, and,
,potential students.

aced tipon 14cGraw Hill Book Company's guidelines for
5

TEXT_ PHOTOGRAPHS- -_

= .,1 .. ro
44

= co
4J

gt%
: 4.1-

en -w .c v . 4u _4 U A-2 -4-1- U r.4-1_1:2;= C., 0 0 k.)
'.4 =CZ CC =CC

MEIN 1111111111111

11111111111111Mai
11111AGM iii
111111111111111III=
11.1111111111111111111111IMIIII 111111111111111III 1111Ili 11111111 Mil=

1111111111.111111

1111111
111111111111111111111

Signature Date



onlAppli table
Results of analyses indicate no corrective Action
recluired'-
Further analysis required

zr. Assistance requested,
Q b.* Assistance not needed

Date further analysis will be .compl=ete:--

Ikon II'
Results o.Analyses and Corrective Actions Projected

_ POEICY STATEMENTS

Comrrents

Person(s). conduCting- further dnalyzis

I
Description of analysis:

4.: Corrective actions required,
a. Person(s) taking correcti've'action

b; Time -frame fprtiirrective action:

Beginning Date: .-

Ending Date':

c. D6-scription of corrective a iions(s) (Include
actions already- cdmpleted in progress.),

Signature



= :esem,..= M1114

Sectio1W-(Continued)
Results of Analyses and Corrective Actions Projected

CURRENT OPERATING PROCEDURES

. -tionApp li cable -

R esults of. analyses indicate no corrective action

required
. furtber analysiS' required

E=1" Aisistance requested
c=i b. Assistance not needed

c.- Date- further analysis will be ,Complte:

Comments:

Person(s)- conducting further analysis

e. Description 'of analysis:

ED 4. Correc:tive action required
Person(s) taking _corrective action

Time 'frame for cOrrective- action.:

Beginning Date:_

Ending, Date:

Description of -corrective actionsW. (Include
actions, already -completed 'or in progrets.)

Signature Date



ip,

--, $ect" n (continued)

Results of Analyse and Corrective Actions Projected --

'FORMS

lion-Applicable
Results-of analyses .indicate no corrective

.required
Further analysis. required _

. Assistance requested

.1:=1 b. Assistance not needed
-Date Turner analysis will be complete:

action

Commenq:

Person(s)' coggluctin_g furthe analysis
Jr

. Desc

r

co 4. CorrectiVe action. required .

Person(s) taking:cdrrective action
qsi

Tinr....efame# for corrective action:
. .

Beginning Date:

:Ending Dite:

c. -Description of corrective actions (fxclude

o s. actions- al ready: c o nVl e t a,4 or in pr gress. )
.

.

4

Y.

-
4

. Date



Section' (continued)
Results Of4Analyses and-Corrective Actions ProjeCtid-'

PlIBLICAtIONS/BROCHURES ANALYSIS

.
,

ton-Applitable
' c=24.- Corrective action required

2. Results of analyses _indicate no corrective action a; Peron(s) taking corrective action

required
,

3, Further analysis-required
a.- Assistanq reqqested- .

im 1:1 ,Assistance not needed
c: Date further analysis will be complete:

-
k Time frame.for corrective action:

, .
Beginning Date:

Person(s) cenduc ing further,, analysis
Ending Date

?
c. Description-of corrective actions(a) (Inclu

lli

v -.>
actionselready completed or in kogresE)

.

t-

e. Description of analysis:

Comments:

TM

Signature= 4.
-Date



.(continued)
Results of Analyses and Corrective-Actions Projected_

Non-ApOlicable .

WesuTts of analyses indicate no corrective action

--required .

-

Further ahalysis required
.,c=3 a. Asiistance requested
c= b. Assistance not needed

c. 'Date fdrther analYsivwill be complete:

-omments!'

ANALYSES -

d.' Person(srcOnducting further analysis.

e. Description of analysis:

O Corrective.actioit required -

a. Person(s) taking corrective action

. Time frame tor-corrective action:

-_ Beginning-Date:

, Ending Date:-

Description of corrective fictions() (Include-
ections already _completed or in progress;).

t -

ure -
_Date



7

Individual Packet of MaterialF

for-

Institutional Self Analysis

No person in the United States shall, on the balis of sex, be exclltded"

from pafrticipation in, be deniedthe btnefiti of,, or be Aubjected.to
discrimination under any education progran or 'activity receiving_ Federal

financial- assistance . :

PURPOSE: Conduct the self-analysis required` by regu atio

of the Education Amendments At 'of 1972.

/f

= "Each recipient education institution. shall, within one wail,
of the effective date of the -Part: l

(i) - evacuate . . .. its czavent.policies and practice's and

the- effects thereof 'concerning' ackissiOn t.?fetuVeritej. .

treatment of students, 'and employment-of bath, deadezniC'
4. and non )academic personagil working- -in connection with

the recipient's education program or activity,

(ii) modify any of these policies On4 practices which do not
or iii not meet the requirements of. this Part; -and--

(iii) take aproropriate remedial steps to eliminate the effects t .-,
of any discrimination which resulted Or may have resulted
from adherence to- these policies and practices ".

''Section 86.3(c)

Title IX of the Education Amendments

EPARED BY:

Affirmative Action/Equal Opporiuni
Utah State University



erSon -Resporsible:

Date Racket Distributed:

Prejeqed Date of Completion of Packet.

(All Packets must be returned to the Affirmative Action/Equal Opportunity

Dffice by

Packet Contents_

Page

Introduction
2

-Instructibps .

Implementing Regulations_ .

,Section

- Analysts Description and Planning Guide ,Worksheets

*- ** ******* .......

SeCtiOrt

Result of Analyses and Correctiie- Anion Projefted

4

6

Policy Statements
10

Ctirreht Oper.ating Procedures ..

Forms
12

Publickions/Brochures. Analysis
13

Analyses . -

14

zt

4

Y



Instructions

The contents of. this packet have been prepared_tOs'sist_you in

,
completing-the requiredself-analysisfor ComplAaocewit4,HER regulations

-'for Title IX of the Education Amendments'of-1972.-_Completfon of the

packet will also-Serve as the ,necessary_docuinentation for HEW._

Tbe purpose of the first section of the packet.is to assess where in
,

your operation you may need to take corrective action to comply with the

pi-ovisions of Title IX. Therefore, Section I of the,packet reqdests

current policy statements, procedures, fords in use,-and analyses.. Polic

.

statements, procedures, 08 forms should be reviewed to ascertain whether

or not they need to be revised to meet the requirements of Title IX.

Worksheets are provided for the required analyses. On each worksheet,the

source of the data used in preparation of the analysis is-to be defined;

where tAsible dat erwise

data from 1974 will be acceptOle. Section I-of the' packet is to be

returned to the Affirmatiye Action/Equal Opportunity Office by

1*

"C-r,



The second, section -o-f the packet' del:files the corrective action to

e taketi withih specified time- periods in order to comply fully with,

the regalations by July 1978. Where no corrective action is anticipated'

subsequent to completion of Section I of the packet, approjariate,parts of

Section TI should be completed and returned. Where minimal corrective_

action is.indicated, and units have determined what they Pan to, do,
4

Sehion II can be fully completed sand returned.,, For units desiring:`
-

assistance with the projection of Appropri.te corrective actions' it is

reconinend'ed that Section I be completed and returned,, and that Se.ction II

documenting changes informs, policies, and procedures to comply with

'Title IX regulations be planned and executed 'with'the assistance of the

Affirmative Action/Equal -Opportunity Office_ AFTER THE PRELIMINARY ANALYSIS

.IS CQMPLETE AND HAS BEEN CAREFULLY EVALUATED. All sections of all packets

are to be completed-by

Jt is. suggested that both female `and male staff in_your unit be

assigned- to work on the self-evaluation analyses included in your packet.

*If



Subpart--D-1-Diserimination Ian the Basis of
i Sex- in -Education Programs and Activi
AlesProhilfited . ...
86.34- }Avalon pr*' *A and neli*j.

.110*.-- _ -_

`...
Gerzekal. Excel% 4e.p.rovided else--

'Where -in this part.--rio person_ shall. on
the _basis_of sex, be excluded from par-
ticipation 'ham denied the benefits of, or
be subjected to discrimination under any

-.Academic. - extracurricular, research. oc-
cupational training. or other education
program or activity.operated by a redid!,
ent which-receives Orbenclits from led -
brat financial assistance._ This Iubpart.
does not apply to action: of a reelpieht
firconnection lvith admission of its Au-
dents to aft education program or activity

--_ or -11) a recipient to which Subpart C WI
-- does riot EIPPIY. or (2) an entity. not a

recipient. to which Subpart C tkould.vot.
apply if the- entity were a- reerpleid.

(.10 Specific prolututions. EXcept as
providectin this subpart. in mot iding any

-. aid, benefit, or service to a student. 'ii
. - recipient shall noll.,on inch: _". of sex' -.

(1) Treat one person dill rentli' from
another, in determining v. tether such
person satisfies any requirement or con-
dition for the provision of sucliald. bene-
fit, orservire:

(21 Provide different aid. benefits.. or
services or provide aid. benefits. 01 serv-
lees In a different manner:

(3! Deny any person any sin Ii aid.
benefit; orservice:

(41 Subject any person to separate or
different. roles of lichavior..sanetwnis, or
Other treatment: ,

(5( Discriminate -against any person
In the appliiitIon of any rules of appear-
eke: .

(6( Apple Oily rule concerning- the
. domicile or residence of a student or ap-

plicant, including eligibility for in-state
fees and tuition:

`CD Ald or perpetuate diseilmination
against any person by world= signifi-
cant a.s.siStanCe to ally agency. orgamva-
lion. be person Which -dicerioihunes Oil
the basis of, sex in providing any
aid, benefit or service to students or
employees:

(81 Otherwise limit, any person iii the .-
enjoyment of any right..pre.ilege, ad-
vantage. or opportunity. . .

(oi As:skim:cc adooniner,-d by- a rt.-
epic-sit edrientigva! insfIlulinn lit N17411

-ttt a foreign igsliiritimi, A lei-linen( edit-
catiOnal Institution. may adminisrer or
assist in the administration of-selielarr.

.. . ships. fellowships; or other awards e.ta b.
lislied by foreign or deniestic- a ills. tru.sts.
-or similar legal 11INtrillitents. or by aeis
-of foreign government-. and le:Weird to

- members of one sex. uloell aieniesigned
to Provide Opportni di ies l' :Andy abroad.
and which 'air awarded (o student: who
are already nintrreillanne at or who are
gradual-es of the recipient instinoien:
Provided. a 1 eciplislit caneafionar iii Ai-
tUt1411. watch ailinillistei:: or .1r-sr.'s au the
udinalistration of such seholarship c. fel-
lowship. oe-other -awarlls which me re:" c
stricted to members of one sex provides.-
or otherwise makes available 'reasonable
opportunities, for similar undies for

'members of the OW0 sex. Such °poor-
.- Lunatics , may he derived from either

dorne-Stic or foreign Sources. .

(di Prooronts not OPernittd
(1) This paragraph applies -toany recipient whirls requires participa-tion:by any- applicant. student. -01= em-ployce in. any educallen pi ogrMii4or ac-

tivity not ape'rated wholly by such la-elpient, or width facilitates. -Permits, orconsiders such participation as part of orequivalent to an education Program oractivity operated by -sucivrecipierit, hi-chiding participation in edticationaleoh-sortla And, cooperative _employ(vent and
student-teaching assignments._

(2).Such recipient: -
ii) Shall develop and froplenier it a Iwo-

cedure designed to-assure itself that the
opirator or sponsor of such _jitter-edit=
cation program or activity takes. no ne-troll affecting any appliemil._stridefil. or

employee, orsUeli recipient which- this!
part would prohibit. suelreeiplent from
taking:'and

(i11 Shall not facilitate, require, per--init. or consider Alai participation ifsuch aiction occurs.
*Secs. 001. 402- Amendments of
1072. SG Stay.371. 374: 20 U.s.c. tORI. 30821



nit:

Section
Analysts Description- and Planning

Person Responsible:

Persons 'Comp leting. the Ana sis:

1

Contents. of- Analysis:: (check _all appr4riate

1. Current policy Statement

Ej Attached -

Non-existent
1=1 Not Applicable- .

p Beifdeyeloped will be provided by'

2. Curient operating =procedures
4101

.. (= Attach
1= Not applicable
czi Being developed; will be provided by.

Comments: (If applicable, include in your comments a jeneral 0

description of analyses and activities already underway or 3. Forms in 'use
,-

/-completed.) a , ._
, . . c:i Attached

1=1 Not applicable; no forms exist
. c= Forms being revised; will be provided by

, .
date

boxes

(date;

(date)

F'ublicitions in use

--i=f Attached

f= Not applicable; no publication exist
(tzi Being developed; will. be provided-by

5. Worksheets;

r=rAttached-
=( Not ~applicable

i=t Being devel oped; wi 6e eovi de ci by

Signe ure

(date)

- (date)

Date



Work heet 43A
-.Sfuctent-Org.iniiitions and Activities Analysis

Student Activities'and, Organizations.

of Sex Restricted
Organizations

0

41i

Faculty Sponsors

Hoirrs/Week

"v
Facilities "'Used

Bui 1 di ng

Room Hours/Week

Administrative Staff
4 Full -Time
# Part -Tjme Hours/Week

*Total Beget-
Allocated From -

Univertity Sources,

4

.1

.SignatUre Date

5 s4
a f

*-* Include budget ,alloca.te4 for, staff; students,, and activities . 4 6
** In c7 ud e thdse whasi membership policies have changed sitice July, 1975, to allow participation by. both sexes and place **



#3a =

onsiBrOchUres EvaltiatiOn Form
tudent Activities and Organizations

'Name of Publication:
_Purpose of-the Publication:

Date Ptibl ished:

linit-Disseminating -the Publication:

r-

-TRoles =of Men---aid Women .
.

-1. Men and' women are treated as peo e 'Kith common attributes; neither; sex is
assigned arbitrary, stereotyped old's: . .

x _.

.

2. 'Girls' and toys are shown as having diversified career optionS.
3: Womea:are`deptcted in a wide variety of professions.

. is.**
4.-. . Women and girls are shoWn as. active participants ,with men and boys., not as-

) -passive- observers,.

portrayals of Men -&id Women.
5. Women and men are,portrayed with approximately equal .frequency.
6. _Women and girls are shown as having the same abilities, interests, and ambitions

, as men .and boys-'.-* , - .

7.' Women are shown as independent, aative,.strong,, competent, 4pable of making
-decisions, serious-minded, and suctessfhl.

8. Women and.men are treated with the same respect and dignity. _
9-. In recruiting materials-, women aretequally sought after as men, \
10, Women Are portrayed as .positiVe role models:.

Language Considera 84 ' ._.ii. Use of language' /includes both men and women, ,and is ,non - sexist.
12. When poSsible, -the pronouns fie, him, and his ar8/ replaced by file Or-she; one

you, her or his or the plurals-
..they or them: . , . i --t - ,

.

13; Use of the generic term 'men" is shown to include, women through pictures
afid examples . - -. .*. .

Ethnic Min0 r i ti es ,

14. EthnicArinority group members are portrayed in numbers appropriate to
their representation in-. the population. . -, -

Ethnit minorities are depicted' positively at citizens, tudent§.1:and

-

-4

CRITERIA*

(

-potentia'cstudents.
7' 4

Based upon f.l'eGraw Hill* Book PoMpany videl inest their publicatiOns.

a

4,1

- pate,

TEXT

Q

',PHOTOGRAPHS

RS



Soon II

Results of Analyses and CorrectiVa1/4

POLICY STATEMENTS,

I.
Reults of analyses indicate no corrective

required
Further analysis required
En- .a. Assistance-requested
i=3 b. _Assistance not needed

, -c. Date ftn;ther analysis will be complete:

acts orb

ti

d. PersOn( conducting further analysis

Co.

Description of analysis:

ctions Projected

t

0 4. Corrective action
__
required -, --

a. Person(s -taking corrective action-
.

ee,

Time frame for corrective action:
. ,

Beginning Date

Ending Date:

c. Description -of corrective.- actions(s) (Include
.actions,already completed or in progress.

Commentst'

410

_ .

Signature

I

Date



Secti (continued)
Results of Analyses and Corrective Actions Projected

.

CURRENT-OPERATING PROCEDURES

Non-Appli cable
Results .of analyses indicate no corrective action

required
Further analysis required
t=i a. /Assistance reqUested

1=1 b. Assistance not needed
c. -Date further analysis will be complete:-

a.

Person(s) condtictin9 fOrther analysis

Description of analysis:

t=i 4. Corr-ectiie action required_
a. Person(s) taking corrective' action

Time frame- for.:carredtive action:

Be-ginning Tate: _

indinDate:

Description of corrective actions(s) (Include
actions already,-comNeted or in progress.

en;ts:

1

yFi

Signature.

_
s



Sectio (continued)
Results of Analyses and Corrective Actions Projected

FORMS;

Non-Applicable
Results of analyses indicate no corrective action
required
Further analysis required
_cm AsSistance requested

.13. Assistance not needed
-c. Date-further arialytis will be complete:

Persorqs) conducting further analysis

Description of aiialysts:

ti

. Cor:rectfve action required
a. Person (s) taking corrective action

b. Time-,frame for action
0

'Beginning.-Date:

Ending- Date;

c. Detscr.iption of corrective actions(s) .(Incluite

actions already. completed or in *progress.)

0 .

I /

Comments:



Sect-1111C (continued)-
Resets -of Analyses and Corrective Actions Project1d.

PuiLICATIONS/BROCgURES_ANACYSIS z.
.Non-Applicabie __ r:34. 'Corrective-action required

2. Results of anal es indicate no corrective action a. Person(s) takIng.corrective action

-required 41

Further analysis required
A=3 a: Aisistairce requested -

E:3 -b. Assistancenot-needed. i

-*C-\
- c. -Date further analysis will be complete:

Comments:

d, Person(s) conducting further analysis

e. Description of analysis:

Tune frame for corrective action:

Aegtnning Date:

Ending-Date:

c. Description of corrective actions(s) CInclude
actions already completed or ill-Progress.

Date



Section. Tcontinued)
Results of Analyses and Corrective Actions Projected

ANALYSES

T:-2- .Non-Ap01 i cabl e .

.

- 1:n 4. Corrective action required

2. Results of analyses indicate no corrective action a, 'Person(s) taking corrective action

required
':3 Further analysis- requi red

c=3 a. Assitance requested
pa b. ASsistance- not needed

\-- C. Date further analysis will be vtomplet,

Person(s). conducting further, analysis

Description.of*analysis:

:Comments:

Time frame for 'corrective action:

Beginning Date:

Ending Date:.

c. Description of corrective actions(i) (InClude
-actions already' completed dr ill Orbgress.) _ _

.,

S;ignatUre
,

.

Date



TITLE IX =

Individual Picket of ,Materials

for

Institutional 'Self-Analysis

person -in the United.States shall, on the basis of sex, be excluded
frbol tiartidipation=in;'.he denie,d the benefits of, or be subjected to

discrimination under aweducation`program or activity -feetving Federal
financial assistance . . .

RURPOSE Conduct the self-ahalysis required by .regulations for Tftle IX
of the Education Amendments Act of-1922

r

. _ .
"Each redipient education institution shqi4 within one year

ii.. . . .-of effective date of, the Part: , ., .0
, , -- _. 141. #- , -

or,' ices(i) evgtudte . : its current pal:be-es and prao,p,ces and
*. thCeffectg thereof .conaerninl ac rItission of ostudints,

,*tre nt,of stuients, and empfoyment of both academic
-academic personnel working.in connection with

the reelpiellt's- .education program .or, activity;-
.`

(ii), modify any of these poticies-and: Pkifrh-. do no
or ..dag'nOt meet the" requireierits of Part; and 1

ta 'appropriate 'remedial. "stepd to eliMinate effects
j.drecirtinination which reguitedo*Tnay h e resulte
adherence .to Thesepolic-ces and practicefr.-

;Section 86..4(c)
Title IX of the. E4cation, AmenEmenIt.)if.197

PREPAfiEb i6 16

"

.Affirmative Actio.n/Eqiial "OppArtuni ty "Office
Alta S :Eat e

.
;'`

-

0V.einberit 1,875 --
.



inroduction,

4 .

_ Person Res ponsible:
,

Date Packet Distributed:

Projected Date;of Completion of Packet:

(All_Packets must. .be returned to the Affirmative-,,Action /Equal

Office by

$

Paci Contents-
f.

4 Introduction . . '' .... . . .. . ,2

C- .

instructions ; .... ....... .. . . ..
/,

-.4. 4
.4

implementing Regulations'

Sectign- :

Analysis. Description, and Planning Guide Wofksheets .

,Sect: Ii: 0

.

Resttifs 'Of Analyses and Corrective Action Projetted
. ... , - . .

, .
t a t e m e i i t t . . .. . ... , . ... .. ;

.. .

b) Current Operatihg PrkedUres ,.:...L.

I, 0;

c) FOrms :
d) Publf6ations/Brochures Analysis :* . ,, . -

,eY -Analyses'. ,.

-1

".

.. .......... ...,

-F.



The contents of this' packet .have been prepared 'to assist you in
h ,

_completing the,..requieed self-analysis for compliance wiih.HEW regulations,
-,,- - . . _.

, .. .

for Title IX of the EducatidnAmendmenft of 1912. _Completion:of the

will also 'serve ,as the necessary ,docuinentation for HEW.
..

-.- .,- ._

..._

., The purpose of the first section of the packdris to-akses ere in'

your operation you may need to take corrective action to comply with the

t

pr.pvisions..of Title IX. Therefore, Settion I of the- p.acket requests
,_

current Kilicy. statements, procedures, 'forms irr use, and analyses.. ,Policy
.

. .- . .

statements, procedures, and forms should be .reviewed to ascertain whether
..:

617,TforAhey need to Fe- ,reinse-4 to:Aegt-ttieTrecinirementi,rofTitleIt. --,---
. -

Worksheets are provided for the required analyses.. On dell worksheet the
.3 4

of the data used. in preparatior( o'.4ie ;;Ialysis is to be. defined,- v .

-"where possible, data from fall quarter, 1975, ,should ke used. Otherwise,..

*0 ... ,,
data from )974 will be acceptable 'Section I or the packet- is; to be--'--d- .,... - . _.,...- .

returned to tne Affirmativ-Action/Equal OPportunfty Office bx ,

4



. The second section orthe packet defines the corrective, action td
4

'betaken withinecified time periods in Order to-complY fully with-
the regulations by July TM. Where no cerrective action is' anticipated

,.subsequent to-completion of Section Of .the packet, approirrate -parts of

Sectibh II .should be completed and rdturned. Where 'minima". correWve

action' is indicated, and units, have determined!what _they .plan. to do,

Section! II can be.fully-,completed and returned. For units desiting,

:)assistance \with ,the ,projection of appropriath coAive :atfionS it is °--

=

reccirmrded that Section T be ;comp.leted' and returned, and that Sectitin

ciacumqptigg charms in forms, policieS; and- "procedures -to comply with.
. ,

Title, IX regulations be :planned and executed with the assiita celof.the .

Affirmative action /Equal Opporttmity Office AFTER THE PRELIMINARY ANALYSTS

.

COMPLETE AND.HAS SEEN aRtFuiLy EVALUATED., Al" sections of r 'packets

are to be cOmpleted by
. , ,. , .- . -, --:. 44

It is suggested that both female and male staff in yourunitbe
A. -

assfgned- to work on 'the, serflevallir on analyses in it,- ' yonr 'F:acket.'



§116.2i ,
la, General. No person shall. op the

.basis of sex-, be- denied admiNsion, or be'
subj-cpted to discrimination in adrnissibur
by any recipient to which tins subpart
applies, except as providt% In i9 8646
and 86.17.

'(b) 'Specific prohibitions. tir In ale- ,--
terntining whether a-persorksatislles any
policy or criterion tor adirliSsIon, or in
-making an offer of admission, a recip-
ient. to which this Subpart applies-shall
not: _ _ ,

(i) Give preference td.rine person over
another on the basis of sex. by ranking
applicants Separately on such basis, or
Otherwise:

(II) Apply numerical linntations_upon
the number or proportion of persons of
either sex-who maybe admitted; or

Otherwise treat one individual
differently from another on the basis..
of r,ex:.\ (2) A recipient shall not adniini4er or
operate any test or other criterion for
admission which has a _disproportion-

, atcly 'adverse effect on persons on _the .
of sex unless the'use of such test

or criterion Is shown to 'predict validly
success in Che education prOgram or ac-
Alvity In question and alternative *Its
or criteria wjiich do not have such a
disproporlionately adverse; effect -ire'
shown Uf be unavailable.

(c) Prohibitions-idea-Mg to iariliil or
,parental s(raus.-In determining whether
acperson satisfles any policy or criterion
Oradmission, or in making any offer of

, apciamrti7api°1)nii.esa:rcc,ipient to
trIncir this sub-

-

(I).Shall not apply any rule concern-
Ing the actual or. potential parental.
family, or marital,status of a student.or

*applicant which treats persons differ7,
ently on ttie,basls seir:

'2) Snail not discrItninatc _against oy
'exclude any `petion on the bnIls Pr.eg47
nancY, childbirth, termination of preg-
nancy, or recovery therefrom, or estab-
lish or follow any rule or practice which

_ so discriminates or excludes;

3 Shall treat disabilities related to
premancy. childbirth. 'termination of
pregnancy oi-recoverviherefromin the'
same manner and &filer the swim polf-
cies. as arly.ilier,,lemporary disability
or physical condition: and

(4, shall not make pre-adinisslon In-
fur): A.tcr the risillops./..um 07 an,ap-
plicant for adinV meludpir *nether
spch ,aPplicant is : -Aliss- or Itirs." A re-
cipient miry, make pre-admission inquiry'
as' t.;."1,1re sex of-an

such
for ddrnis,-

al iii. but. only if such inquiry Is made
of such amilicants of both sexes

and If the.result,sof-sueli hiquiry are not
used In, connection with discrimination '
prohibited by- this- ;

604. 902. SchicAtIon AnIrnami)1
85 Stag, :17J, 374: 20-1t.S.C. 1681. 1681

Pre feresirr.;f1
A reeidlent to which this subpart 'an-,

piieS 'shall not-give preference to ninth-
cants for.admir.51on. on the basis of at-

dance'at any educational institutioir -

Other school or entity which admits
as_ students or predominantly_ members
of odic sex. If dig giving of such prefen-
enci, Juts the effect ofdiscriminating on
the, basfs.of sex to vlo1311bn _of this Sub-
part. :1-

=

.-

_ . _ -

§ 86.23 Recruitment
c(a) NOlultscrinilnafory recruit:Atilt. A

Yeelpient to-whichthis - subpart applies
alien not diserholnate on therhasis of sex
in the-recruitment and sal:1135i= orstu-
dents. A_ recipient may be required -.to-
undertake additional fecrultment efforts _

for one sex as remedial:act:Ida pursuant
to 11862(a), and.may choose to under-,
take such efforts as affirmative Action_

-pursuant.toj-.80.3(b).-

tient., A recipient to -which thl. part.
-tb) iteduitnient--- at- veria..itn. . =

applks,shial-notrecntlt
thlSirelY- tutions, _

_sclidols- or entittis whleh. t stu-
dents only_or-predoininari members Of
one. sex, it stitch actions liavethe_effeat
of dIscrimilia,tingr,on the basis of teXin,
violationofthLssubpirt.

Tees- 94_t, Poi. Education amendments_ of
86 seat. -373, 374; 20 II.S.C.-164,1, 1682)

.



Unit:

,--.-Persorp. Responsible:
.

Persons _Completing the AnalysiS

;Section I ' -

Analysis Description and Planning Guide
,

.

t.

Contents of Analysis : (check all appropriate boxes')

1. Current :policy statement
.

Comments: fil'applicaKe, iholude in your cbmmients a,generat
description of analyses and activities already.underway ot. .

coMpleted.1 -, ,,
. 4

.4,

0--

Attached
rm Non-existent
Q Not Awl icabl e

= Being developed; l .be provided

I

by

Current operating Proc-edures '

tt=3"At:tached

c=1 Not- appl i cable

Being developed ;.-wi l be
'

Forms ip use

-Attached
-E:=1, Not appl itOle;, no forms exist

a Foims- being revised; wi I I -be provided by

date)

ovided
date

_

o -14

4. Publ i Cations in, use

f=1 -Attached
=Mot applicable; no publications exist

'Being developed; will be provided by

5. Worksheets

Attached
cz3 Not appl i cable

E:=3 Being developed; will be provided by

(date)

:Date



o 4heet
Forms in Use
Uni I= Recruitment Office

.Pleaift list names of all forms in use by the Recruitment Office his

includes any,forms,comple pd by prospective ,students.7--attach al forms)

Forms

Inquiry as 'to.
Marital Status

Yes/No

Inquiry as to
Parental Status

Yes/No

r



onS/Brothuret 'Evaluation Form
ruitinent Office ._.

Name of Publication:
P.Orpose af the Publication:,

trait Dist emina_ting the, Publi cation:

-

s, - Date Published?

CRITERIA*

R-a es- of Men and Women. .
-_

1. -Men and women- ar. treated as people with common attributes; neither sex is
assigned arbitrary, stereotyped roles. --

arid- boys are- shown as having 'diversified career option.
4-*3-: Wopen a're depicted in -a widewariety of professions,
4. Woinen'and girls are shown as active participants with men and boys,--not as ,-

_:passive obsdrvers
p-ortrayals of Men "and 'Women . .

4.

l

' . ' Women.and men alfepOrtrayed with appeoximately equal fregtiency.
6. Women 'and girls. are, shown as having th same abi 19 ti ef, interests and- ambitionsf .

as men' and boys. .-

7-. Women are shown as Indel5endent/, active, strong, competent, capable of 'making"
decisiorisl serious- minded, and successful. _I,

-4. . I
'Aiernen and 'men are treated with the same respect and dignity. .s.. ,
In recruitIng,_me'1 s-,4*Rem-reequally sought after as men.
Women are Ror.trayed as positiie.role models.- . , c

Considerations:. .. .

e.i,noludes both men and women, and is non -sexis
he pronouns he:, him, an4.his are replaced. by, e

5, or the plural.* tbevi or them. . .,

neric term ". en's' "is shown to include women through

posslb
ou; her or

13. Use of, the

and example
nrc Minorities '

0

14. Ethnic minoritcy gripp members
their .reprLentatiop the

15; ' minorAties are 0154
potential' demos,.

* Bas

otr she, one,

kicture's

!_-
.

.pkrtrayed fn numbers appropriate to
a '

opulapon. ,
.

d. positively as citizens:, student,, and

F

cGr . ill took Company's 'guidelines' for their publications.

signiture

-$

r

7D-31F----.

TEXT' PHOTOGRAPHS

C

Si

4-3
U1

4.3

O

0) ofr-
0:3 ctS

'U
Cr -,4
W

z.

V



Vork Sheet AE
lltcruitment Analysis

RepruitmentOfficp

Institution'sat which recruitment, of students is.cOnducted:

Number of :public coeducational

number of private coeducational-,..

liumberkNoublic.single-seX .

1

.J4ymber of private-singlersex--

Taal number of students, or prospective students who visited
/ ,

the ,campus, as a result of contacts made by the Recruitment. ,

,Offide:

Tot.a1 Number

FeMalev

Male

Please list names of_persons hired by the Recruitment Office

to- recruit:

flame

Part -Time

Student/ or

Sei- 'Non-Student Full -Time

N.

a



Werkstiget 4461 .
-PoliCyand:Trotedure

.,ilect'uttment-,11ffice

r

A

Pleav use this sheet to provicle a, general description of how
. ..,

prospeCtive students are recruited by the .Recruitnient Office.

. .
Include. school visitation Trograms, career days, and follow up,

.
t

---attivitie for prospective students. "%.,/'.'"---,-
, -

.

.,1.

- .77:7

6

6 =

Signature

is

Dat



Non-Applicable
. Results of analyses indicate no corrective action

required_

3. Firther analysis required

c3 a. Astistance requested

b. Assistance not needed
c. Date further analysis will be complete:

on- IL

Results of Analyses and Corrective Actions' Projeeted

POLICY STATEMENTS

Comments:

Perso,h(s) conducting-further analysis

I

e. Destriptio 'cif analysis:

. Cdrrective action required si

a. Person(S) taking corrective action k
;

b. Time frame for corrective action ;

Beginn gl Date:

-- Ending Date:

c. Description of corrective actions(s) (Include

actions already completed or in -progress.)

a-

Signature



. Secticin {continued}
Results .of Analyses and Corrective Actions Projec ted

- -
,- , CURRENT OPERATING ,PROCEDURES.--

. - . . , : "(_ " 4,1* .
4

Non-Applicable ., ) co .4. 4j Corrective action- required'
=Result's of an&lyses indilai no col-re.stive action a. Petson(s) taking corrective action

4 ._. .
required. . :,,, i

3. Further analysis required .-
:;.-,

.

j±i--,a..- AssIsfanfe rdquested ...

b. Assistance not needed iim,
C, . Date further analSisis Will be complete: .

***

,Persrm(s) conducting,further analysis

, .

e. . Description tof analysis

Comments:

1

F

I-
.

Time frame for corrective.acticin:

4 Beginning Date: .

Ending Date. .

.c. Description of corrective actions(s)" (Include
affirms *already coMpleted or- in progress.. }.

a,

-

.Si griature
a

;,Date
94'



. Section (c'ontinued)

Results of Analyses and Corrective-Actions Projected
_.

FORMS

Non-Applicable -

Results.of anOlyses indicate,no corrective action

requi red \ -

3. Further-analysis recruired
:=3 a. Asistahce,requeted
c=1 b: Assistance hdt needed

e. Date further analysis will be comtlete:

*'.

r

d. Person(t) .conducting -further analysi-s-
_,

e.' Description of analysis:

f

im A. Corredtive tiot required .

a. Person(s) :taking corrective action

Time frame= for correctiOe action:
. -

Beginning Date:

Ending bate:4'

c. .Descriptiop:of corrective:actions(s) (include=
actions already completed or indirogress.)

-Comment

Signature

_ cs

Date



:Section (Continukd)
Results of Analyses and Corrective Actions Projected

PUBLICATIONS /BROCHURES ANALYSIS
. ,

lion-;Appli cabl e .
. j=3 4. *Corrective action- required .

Results of analyses indicate no corrective action 4 a. Person(s) taking. corrective action
.,

.
.
itequi red .

Further analysis rettuired

ED a..k Assistance requested ,,
-b..'" Assispnce not needed

- . J c . Date further analysis wil i., b..e, complete:

4

I

Comments:,

4

Person c nduCting fbAher analysis
..;./

___

-. . .

47.

Description of alysis:,

4

Time frame fOF = correct *Ve action:
4

Beginning Date:"

Ending Date:

c. Descriptibn of corrective actions(s1 (Include
actions alreadk'Completedtor in progress-.

-8

Signature
Date



tIon-AppliCable

Sectfo (continued)
Results of Analyses:and Corrective Actions Projected

t Results of ahalyles indicate no corrective action

required . -

3. Further Wnithis required ,

12.7.9,,A17-rAsAistance requested

E=3-76. Assistance not needed
c. 'Date-further-analysj-will be complete:

r

ANALYSES

d. 'Perso l'condticting further analysis .

e. Description of analysis: ,

'Comments:

c=1 orrctive act run required
a. Person(s) taking corrective action

Time frame for coffective _action:

Beginning Date: =

Ending Date:

c. bescriPtion of corrective actions(4) (Include'_
actions already completed or in progress.

Signature.

M

S . -



;TITIE "IX

.

Individual Packet of Mate-rials

for

Institutional Siif-Analysis..

"No,person in the _United ,States shall,
from participation in, be denied the. be

discrimination under any education prog
financial assistance

.1

1.

the. basis of sex, be extruded
efits of, or be subjected to .

or activity receivingFederal
-.

PURPOSE: Conduct the self-analysis required by regulations for Title IX
.

of the Education Amendments Act of 1972.

V-*-

" V

'Eaqh recipient education institution shall, Within one year

Of tho-effective date of the Part:

.(i) evaluate . . . its currentp.olicies and. practices an

the effects thelieof concerning .admiseion of, students

tkeatanent df students, ana employment of botii..academic

and non-academic personnel"working'in connection with
the-recipient's education program or activity;

(ii), modify any of these policies and-practices which do let
or may not meel the requirements or this Part.; and '\..t

Air 4

ta0 appropriate remedia%.steps to eliminate: the effects.

of any discrimination which resulted or may hai)e resulted

"from 'adherence to these policies and practices."

41.

PREPARED BY:- #

SeCtion 86.3(c)
Title .i4X of the Eduktion Amendments of 1972

- .5

Affeirmat4ve Action/Equal Opportunity Off c
Utah, State:University

November 1975
-



Introduction

- -Unit:

Petson ResponsINN

'Da.ee Packet Distributed:

Projected D-ate-Of,Compibtion-of Packet:

011 paCkett.must.be returned to the Mfirmative.ActiOnnqual Opportunity

Office by

Intalduction

InstructionS . .

Packet Contents'
.

**** ** **
Implementing Regulations ....... ..

(Section.

...

Analysis
iDescription'and PlannIng Guide Worlcsheets ..

-SectIon- II e

.'Re Ots Analyses and Corrective Action Projected

a) '1l icy Staterlients
.

.

Page'

.

4

. . . . 9
ti

b) Curtent
.

.
Operating'Procedures .30

(f
c) FOrms ... .40 f S 11

f

- Anal Y es ..... £;,)A'. ..... .. 12



4-

O

:-;%The contents of -thAs.raCkei h.a-ve beenprepred to assist you in

completinb7 the required self...l foranalysifor cimpl lance with H'EV1 regUlations -

. . 0 ..,
.v

A . . ', y . .

, for Titie'.IX of the Education
.

cati
i

on Amellidments of1 922: Completion of the.
- . .1

'

,.,... ;Niacket will also;serve.as the- necessary documentation f- or HEW.
,

..,,- . Y
T6 : purpose*Of the first'section of the packet is to assess ,where in

. I .
.,

-

your operation you may need to take corrective action to comply with the

.,provisions'ot-TitleriXi Therefore, Section 4 of the packet requests

cuirent poliiy statements, procedures, forms in uSe, and analyses. Policy

.statements, proc'eciuresc and forms should be reviewed to'ascertain whether .
.,

or nOd they need to be revised to meet "the requirements.ofTitle ,IX.

Worksheets are. provided fOr the required dialyses. On.each work'sgeet the
....,.

-source of the data used in preparation of the analysii is to be defined;
i

where p.ossi.ble, 4,34, from fall Auarte'r, 1975, Should be used: heiwiseOt
.

data' from 1974 will be acceptable: Section I of the packet is to Ile
. - -'

, , _-, ..

returned to the Affirmative' Actiori/Equal Opportunity Officq by
J . . N A

,
. w

t

I

Ye`

*

- .



The second sect on orthe packet' defines the corrective acti
.. ,

be taken,w4thin specified time,pqriodsinorder to 'comply",fully. with'
.

.. . . ,
; .

tht-reljulations:by.,JuTy 1918. Where no, corrective-actioff ass anticipated
. . . .,

'subsequent
.

subsequent to coripletiOn of Section I of the packet, appropriate parts-of
o

i ,
-0 ,

on 1,1..shouTd, be completed and returned. Where minimal corrective t
. . . ,, .

action is indicated, and units have determina what they.plan to ..doiwhat
.. . , .

m.-,

Section II.'can,bewfulpy completed and returned. For units desiring
....if

, .
. . r ... .

assistance with the prbjectibn of apphpriate correcti-ve actions it is

recommended that Section I .be compfeted and-rettir.ned and that Section II
documeireing changes in forms, po$cies, and, procedures to comply with

Title rx regulations 'be planned:ant execu4 with the assistance of the
II,

affirmative Action/Equal Opportunity Office AFTER, THE PRELIMINARY ANALYSIS

IS COMPLETE ANb HAS BEEFI CAREFULLY`EVAAJATED. All sections'of all .packets
. 4

. are to be compl eted by'

,t is suggested that both female and mate 'staff, in your ur

assigned to work on ,the self-eyal n analyses -included' in your packet.
7

4

0 4

-



06.30 laishlt and isasutanve tcita ill;
cacti

In providing a medical.,hospital, ac-
*cident, or life insurance-benefit, service.

policy.-or plan tcfany of its students. a
recipient. shall pot, discriminate on the
basis of sex, or prol.ftle such benefit, serv-

policyor plifn, in a manner which
-would violate' Subpart E if it, were pro-
vided to employees of the rteiplent, This
section shall not prohibit a recipient-
from providing any benefit or service
%%Inch may be used by--.a. diffirent Pro-
oortion of studokts of "oily sex' than ofthe othe.r, include g' family ylanning
services. however. aivi-reciptent cvhicit
providts full co% map health service.shall
pro%ide' gynecological care.

_ .



- Sedttpn.

Analyst Descriptjoh and 'Planning Guide

Contents of Analysis: (check all appropriife boxes)

Pers9n Responsible: 1.- Current policy, statement

Persons Coinpring (73 Attached
Non-ekinent
Not'Appl icabl

r=1 irig deyeloped;-; will be *provided by'

2'. Cl., rent operating "procedures

(=i Attached .

r= Not appl i cab) e,

- .t
, , r rzr B e i n g developed; w i 11 be provided, by2 =

1

CoMments: (If appi dote,. includeUnlyour commlits a general , .

description of cincaVes and acti.vitie0 alreddy underway Jr' 3. Wins in "use
completed.) °- .

4 -.'
=Attached.,

= Not applicable; nO.forms ekist ',,

(date):

(date y

cm Forms being revise'd;'1wi 1 be provided by

Publ i cat10ns. n -use

= Attached,

=_Aot ,appl i e; no publ i cations 41<ist

Being developed; will be provtded by -

Worksheets .

Attached
=I Not 'applicable
= Being:developed; will be provided by

, (date)

Sigriature

106
I



Workshea ISM
Health Services
"Unit:- Student -Health Services'

4-

1. In= proyidIng Jtedltft services to any students, does the of

Student Health Servicei pi.ovide' any services That discriminate on
..

the basis, of sex? --

Yes ::

NP

Do a dispropor 'mate number of 'students one sex-use, the SO/ices
.

of the. office
C

ce ot Student He.altk, Servitei?

`Yes

If-"Yei,."!please--destribe.
.

Please briefly describe the ,health services offered, inclilding

whether or not the Dnivers4ty provides full or paPti al health care.
I

(P1 ease include attachmegti,--f necessary. )

108



O

A

tion-Appficab e

likiorf II

Results of-Analyses -and Corrective Actions PriijeCted

-`P CY STATEMENTS

Results af alyses..indicate no corrective action

'required .

; -Further analysis 'required

i= a.. AssistanCe ".requested

b, Assistance not needed
c;- Date-further analysis will ble complete:'

CommeAts:

r.

Pers9n(s) conducting. further anglStsts

4

4

Description of analys is:-
-

cmi 4. Corrective. ad-ion requi d
a. Person(s ) taking corrective action'

.1*

b. Time Jrate fo.rs-cprrective action

BegInhihg Date:

Ending Date:

c. Descriptioh of corrective ac
actions alrdady tompletid

.

ons(s) (Include- --

n-lifbgreSs.)

lgn u e,
Date



Sectio (continued) / .
Results of Anal*sei ,:and Corrective Actions Projected , .

I -

CURRENT OPERATING PROCEDURES:

Noti=-Applicable efr-C*S. =14.. Corrective action required,

Z. Results oftanalyses indicate no corrective action a. Person(s) taking corrective action

required I

3.. -further analysis required

c:i .a.,_. Assistance requested

cm 6. Assistance not needed
.

c, Date further analysis will be. eomplete: ....-,.- .
b,' Time frame for corrective action;

_

Beginning Date:

Comments:

d. Person(s) conducting further analysis- .

Ending Date: ,

rt

c. Description of corrective aCtions(s) (Include

i
g actions already completed or in Progress..- ,._

e. Description of analysis:

.

Signature -.Dates



= Section :(continued)
Results of Atialyses'and Corrective Actions Projected

FORM"'

tion7Applicable

.,
s

,. 4, Corrective action. requiredcm
. Results of analyses indicate no corrective action t a. Person(s) taking corfeottve action...\.. ...

reqUired --- ,_, , . .. .

Further analysis- required 1.-..
.

En -a. Assistance 'requested

i=1 b. Assistance not needed
.

.
dr Date further anai-ysis will be.complete ,
. ,,-,

, -

d. Person conducting further:analysis*-

e. Description of analysis:

Comments),

Srtgnature

s

lime' frame for Corrective action:

BegThming 'Date;

-

s Ending Date-:
.

c, -Description of corrective actions,(s) ;Include

- actions already:.CoMpletad or :prbgrtt-s.Y
--._

.4

is as&

Date'



Sectionit(co timed).
Result of-Analyses and Corrective Actions Projected

,.
, .

_rtron;-Appi.i cable . 1- . n, _ (fi- 4. Corrective action- required
-Results of analyses indicate no corrective action . a,' Person(S) taking .corrective action
required -

3.. Furth r" analysis required..
cm a. Assistance requested

_ ci b. Assistance, not needed .

c. Date furthers analysit will be complete:

'ANALYSIS

-Comments:

G

arson(s,). conducting further anafy_si

Description of analysis:,

V

b.. _Time'franke for .correct Ve
.

Beginning Date:

Ending Date':

c. De'scription- of corrective .actions;(s) (Incl ude
"actions al ready- coinpleted or-in progress.)

-

Signature Date

- - yam__



Non4pplicable
. 'Results of analyses

continued) 71-
- Results of Analyses end Corrective Actions Projected-'

Ns CURRENT OPERATING PROCEDURES,

indicale no correc tive action
required

analysis requtred
Assistance requested
Asslitance not needed
Date fdrther analysis

Further

t2:3 b.

-7 C.
^ +'

Will be complete:

4

.

.d. Personks) conducting furtliefl,asialysis,

* -

Comments:

gke

E:a 4, Corrective actioe-requira

a.1 Peron(s).tekingmrrective action

:e. Description of analysis:

4

t

Time frame for-corrective action:

Beginning

Endfng:Date:-
.,

c. 'DetdriOtiorf of- corrective 'actions(s) (Inc ddk
actions already completed or iturogress.1

`t
4.

Date
_

=t



TITLE IX
I,

Individbeti ,Packet of Materials

Institutional Self-Anlysis

I I.

-

"No person in the United States shall, on the.
from participation in, be denied the benefits
discrimination under any education program or
financial assistance . "

bests of sex, be excluded,

of, or be subjected to.,:

activity receiving Federas,

PURPOSE: Conduct the sell analysis required byAulatipps'-for Title IX

_ .=-Ajf the Education Amendments Act, of 1972& .

4 , f

"Each recipient education institution Shall; within one year
Of the effective 'date of .the Part:

A 4f

(i) 6,valuqte . ts current policies and practices and
the effects the eof concerning admission of students,

treatment of students, -and employment of both academic

and non-academic personnel,working in connection.With
the -recipient's education p,rogremi or .activity; .

-14
(ii) 'modify any of these policies and practices, which do, no

may not At the requirements of this Part; and,'

(iii) 'take appropriate remedial steps to eliminate the effects
of 'any discrimination which resulted or may have resulted

from adherence to these.policied and practices."

Section 86.,3(c)

Title IX of the'Education Amendments of 1972

Affirmative Action /Equal Opportunity ffice

Utah State'University

NOvember 1975

119



Unft:

Person Responsible...

Date Packet Distributed:

Projected Date.of Completion of Packet:

011Pac is must be returned to the Affirmative,Act,ion/E4a1 OpportunitY

Office by

Ad'

)

1°
4b

Racket' Contents,

Page

jntroduction .

Instructions 4

iliplementing Regulations

Section I:

6

Analysis Description and Planning Guide Worksheets 7
-%

;section III, . ---:c

Result's oiAnalyies and Corrective Action-Projected
..._

.

) , Policy Statements

) Current, Operating' Procedures .-

ForMs . .

J)- PubliCationsiBrochures Analyis

An'al3(ses
*

AO 4



r"

Instructions

The.cOntehtse this packet have been prepared to assist you in

_completing the required.self,analysis-for compliance with HEW relations

for Title .IX of the Education Amendments of 1972. Completionie the

packet Willals6 serve as the necessary documentation for HEW.
, ,

/

The.purpose of the first section of-the packet is to assess Where in

your'operatioh Au may need to take corrective action to compl th the
.. .

.,
. . 4.

provisions of Title IX. Therefore, Section I of the packet requests

*

current policy statements, procedures,_forms in use and_analy-kes. -Policy

statements, procedures, and forms should be reviewed to ascertatn whether

or not they need to be revised to meet the requirement. of Title IX.

-Worksheets are prorded for the, required. analySes. 'On each worksheet'the-
.

source of the data used in preparation of the' analysis is to be dettned;

where possible, data from fall quarter, 1975, should be used. Otherwise

data from 1974'wi1l be acceptable. Section 1 of the packet is to" be.

returned to the Affirmative Action/Equal Oppvtunity-Office by

121



The second sectionof the packet defines the cor ctive action to

be taken within spetified time periods in .order to comely fully with

. J

the-requlaAions by July 1978. Where no Corrective action is anticipated

subsequent to completion of Section I of the. packet, appropriate parts of;,..

.

Section II shoulebe completed and.returned. . Where Minimal correctivi'

action is fndicated, and 'units have determined what they plan tddo,

Section IL can be- fullY6completed andreturned. For units desiring

assistance with the projectithi of appropriate corrective actions it -is

recommended that Section* be completed and returned, and "thh Section II

,

documenting changes. in farms, policies, and procedures to comply with

Title--IX regulations be planned antitexecuted the assistance of the

.8ffirmative AEtionAqual.Apportunity Office AFTER THE PRELIMINARY ANALYSIS

IS COMPLETE :AND HAS BEEN CAREFULLY EVALbAiEtir. All sections,of.all packets-
-. 4

are -to be completed by

It is-suggested that.both" female;and male staff in:your unit b'e

assiped to work on the self-evaluation analyses included in'your packet.



f. .

§86.32
-

MI-Gencrafly A rcelpientshalluol. ou
the' hasis'of FCX. apply different rides or
regulations, Impose different fees or re-
quirements. or offer different -serVices or
benefits related to housing. event af;
provided In this section (Including hous-
Mg provided only to married students',

*bi Hooking provided by recipient. t1J
A recipient Piny provide separate hous-
ing on the basis of sex. ,

(2.1 IloashiA provided by a recipient to_
4hdents -of one Sex; when ciiitipared- to`
that provided to ,student of the other
sex. shall be as n

III Proportionate In ciiimitity to the
number of students of that sex applying -
for such housing:.and

ch Comparable in quality and cog to-
th student,

Other housido (It A recipient.
-sliathibt. on the basis of sex. administer
different policies or practices-concerning
occupancy by its students of housing
other hum provided by such

"'21 A recipient which. through Sobel-
/- lation, lictinn; approval of hoir-ing. or

ay.ists any agency. organiza-
WM, or person in making
able to any of Its -students. shall take
such .reasonable action as may be neees-
sary to assureitself that. suchhousing as
is proridtd to students of.ones.(c. when
compared to thafhrovidcd to students
of the other sex. is as- n sthoteliil Pro
portionate in quantity apd compa-
rable in quality and ruse to the student
A iecinient may render such assistance
.to any agency, ormunzation. or poison
which provides all or Part of

to students only of one sex.
0,0're nol, DN. 007. Education t,l
of 1974 rtrO Stat. 373. 37:1.275. 2.1 VIA
104 161301..

A
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nit:

ersoniResponsible:

.ersons Completing the Analysis:

Section

Analysis Description and PtanningAuide

Comments: (2J'applicable, include in your comments a general
description of. analyses and activities already underway or
-ComOleted.)

Signature

194

Contents of Analysis: (check all appropriate boxes)

1. Current policy statement

Q Attached
j= fon-existent
j= Not Applicable

:1.1._12ing developed; will be provided by

2'. Current operating procedures'

r= Attached
E=3 Not applicable

Being developed; will be provided by

Forms in use

c74 Attached
1=1 Not appl icable; no forms exist

Forms bein9 revised; will be provided by

(date)

Publications in use

cp Attached
En Not applicable; no publications exist
f=1 Being developed; will be provided-b,

(date)

(date

5. Worksheets
r= Attached
co Hot applicable
cm"Being developed; will be provided) by

date

date

*

I

-Date



-#6A

n:Campus Housing,
ouSing Office

Residence Halls

TOTAL -NUMBER OF STUDENTS

Year
Male /Female Cost Per Operation
Occu inc Quarter Be an

Total # of-
Students
Applying

for On- Campus ter;C'bAt Percent

Housins Male Female

Percent -Male Perdeni Female

Total # of
Stadertts Percent Percent,

Housed Male Fetalt

.1

Signature Date

irC



orksheet II6B
ing Off-Camptis Housin

it Office,

r9 the Iisting_.a pprOval_of off-campus housing, is there a

Aoportionate amount of such off-oampus'hdusing.ay.ailable to members

of each-sex when such listings, specify that occupaucy is restricted

'members of a particular sex?

i. Yes

If yes, is off-campus housing-

a. Proportionate in quantity?

Yes

,No

Comparable in quality and cOstIto tie student

Yes

No

Average cost to the student
0

2

12

Date



orks- 6

-blic ens /Brochures Evaluation Form

nit: Housing Office

ame of Publication:
Purpose afthe Publication:

bate Published:

Unit = Disseminating the Publieation:

CRITERIA*

,

Roles of M n and Women . - - -

1. M and women are treated as people with coimon attributes; neither sex is.
as arbitrary, ereotyped roles.

2. Girls and boys are s own as having diversified career options.
?. Women are depicted in a wide variety of-professions-.
4. Women and girls are shown as active participants with men and boys, not as
. passive observers.

Portrayals of Men and Women
5. Women and men are portrayed with approximately equal frequency.
6. Women and girls are shown as having the same abilities, interests,- and, ambitions

as men and `boys.

7. WoMen are shown as independent, active, strong, competent, capable of making
--decisions, serious-minded, and successful'.

8. Women and men are treated with the same'respect and dignity. -

9. In recruiting materials, women are eq6ally sobltt after asimen.
0;WoMen are portrayedis positive role models.

Language Considerations: .;

11. Use of language includes both men and women, and is non-sexist. _

.12.. When possible, the pronouns he, him, and his are replaced by or she,one,
_ t

. you;_hdr or his, or the plurals they or them.
13. Use of the generic term "men" is shown to include women threregh pictures

and examples. 4'

Ethnic Minorities
. ,

--t!

..

,

14. Ethnic minority group members, are portrayed in numbers-appropriate to
their representation in the Population.

15. Ethnic nrinoritiestare depicted positively as citizens, students: and
potential students.

* Based upon McDraw Hill Book Company's-guidelines for their publications,

Si gnature

TEXT PHOTOGRAPHS..-

CA=
0

. 10-
44_
tri
4-)=0

0.3

.0
4.13

4-,0.
CLY

-'". L)
U°

'_ <

as

.0
1-C3

4-3
e Ms

CV-
4.3 C.)0 V
Z<C7-'<

IV

.0
R3

10.-r
4-)0

CI)
C
'0
its

4-3
Vt.

4-1=
CD '

CD

.0-
- AS
- 4-30.
. CD ,._00<

CU

.0
RS

4.3
0.,
al

4-3 0
0 U=<

= 43

.0
. RC0

-,r..
= ,...+ 0-0 0.=I<

..-

. A

r

Date



Scion _II
Results .of Analyses and Corrective Actions *Projected

POLICY STATEMENTS

{

Non-Applicable , cz) 4. Correcti ire action required.

Results of analyses indicate no corrective action r a. Person(s) taking corrective action

required '.. I .
, B.

. . ' 4

3. *Further ana.lysis required

ca a.: Assistance requested
E=I b. Assistance not needed .

c. Date further analysis will be complete:'

erson(s)* conducting further analysis

b. Time .frame for corretti ye" action: `,

Beginning Date:

"Ending Date:.

c. Description of corrective actions(s) (include

actions already completed or in progress.

-Comments:

Description of analysis:

41.

Date -



Section-
'Results of Analyses'and Corrective Actions Projec -ed

ed

CURRENT OPERATING PROCEDURES--

Nom-Applicable.
Results pf,analyses indicate micorrective action
req.uired

3. Further analysis required
--ca -a.: Assistance requeste

cl b. "Askitance not needed
c. -Dal fur* ther analysis Will be complete:

tt **

Person(s)' conducting further analyds

-

e. Description of analysis

0

co 4. - Corrective -action required
a. Person(s) taking corrective 'action

Ti me frame .for:correCtive action:

Beginning -Date:

,Ending Date:

&. 'Description of corrective actions sY (Include .

eions,;already completed or in progrett.)

,

Comments:

Signature .

ra,
F S -*Date



Section ;(continued}
Results of Analyses and,Corrective -Actions Projected

Nbri--Applicable
Results of analyses indicate no, corrective action

required
Further analysis required

c:::1 a. Assistance requested
b. ,Assistance not needed
c. Date further analysis will be complete:

d. Person(s) conducting further analysis

Comments:

Des cri ption of a a 1 ysi s :

1=4.

40,

CorrectiVe action required
a. Person(s) taking corr'tive action

Timeframe. for 'corrective*action:

Beginning ()Ste:-

Ending Date:

c. Description of corrective actions(s) (Inc ude,
actions already completed .or 'in progress.

1 nature

.2
41,

Date
:1



Section. (Contiliued) _

Results of Analyses and Corrective Actions PrOjeeted--=

PUBLICATIONS/BROCHURES ANALYSIS

0 ,
Non -AoPicable ' . .,,, 4. COrrective Action required

. Results of analyses indicate.no corrective action a. Person(s )taking corrective action
iquisre0"

0

. -birther, analysis 'required
(=I a. Assistance requested
c3' b. 6Assistance pot needed '' .. ,

c. Date further-_ nalysis kill be complete:
-

Comments:

Person conducting further analysis

e, 'Description of analysis:
.

,Time.frame:for correAtive action:

Beginning bate:

Ending Date:
,

`Description, of Corrective actions(i) Ipclude
actions already ccinipleted or in Trogr ss.

Signatu e- Date



-Sect4o cmtinued) -

Results a Analyses and Corrective Actions Pr jected

Non-Applicable
Results of analyses indicate nd corrective actiontice

ANALYSES

required -

.Further-analysisrequired
cm a. Assistance requested

ca b. As,sistance not needed

c. Date further analysis will e completer:1
.Person(s) conduc g_further analysis

Description of analysis,:

=

4: Corrective action required
a. Person(s) faking corrective action-

4

b. Time frame for corrective action:

Beginning Date:

Ending Date:

Description of corrective ns(s) (Include,

actionsalready completed o n rogress.)

. z

gna e

4

Date



Packet #7

Counseling and Testing:Canter_.

k

Worksheets in Packet #7

7A: Analysis of Counseling and Use of Appraisal an4 Counseling Materials

7B: Publications/Brochures Evaleatian Forth

s7,

VP

":1



TITLE

Individual Packet-ofliaterials

for

InstitutionalSelf-Analysis

"No person in the United States shall, on the basis of sex, be excluded
from participation in., be denied the benefits of, or be subjected to
discrimination under any education program or activity receiving Federal
financial assistance.. . . " 0

PURPOSE: Conduct the self-analysis required by regulatiOns for Title IX
of the Education Amendments-Act.of 1972.

"Each recipient education institution shall, within one -year

of the' effectilv date of the Part:

(i) evaluate . its current policies an practices and
the effects thereof concernina admission of students,

tredtment of students, and employment of both academic

and non-academic personnel woiking in connection with
the recipient's education program or activitY;'

1

modify at of these policies. and practices which do no't
or may not meet the requiremelts of this Part; and

take appropriate remedial steps to eliminate the effects
of any discrimination which resulted or may have resulted

from adherence to these policies and practices."

Section 86.3(&
Title XX of the. Education Amendments of 1972

a

X

Affirmative Action/Equal Wportunity Office
Utah State University

November 1975

1

42.

k.f



Perton Responsible-:

Date Packet Distributed:

Projected Date of Campletion'of Packet:

011 Rackets must be returned to the Affirmative ActiongOal Opportunity

Office by

r .

Packet Contents

Page

Introduction -2

Instrixtions

Implementing Regulations

Section 1:

. ..

4

6

Analysis Description and Planning Guide Worksheets- 7

Section II:

Results.of'Analyses and Co6eitive Action Projected

a).*Policy'Statements 10

b) Current Operating Procedures 1> 11

c) Forms -4,- .. . .. .......... . 32

d) Publications/Brochures Analysis 13

I

14

dr-



_,Instructions

Thd contents of this packet have'been prepared to assist you in

completing- the required selfanalysis for compliance with HEW regulations

for Title IX of the EducatimAmendments of 1972. Cdmpletion of ther

packet will also serve as the necessary'documentation for HEW.

The purpose of the first section of the packet is to assess'where in

your operation you may need to take corrective action to comply with the

provisions of Title IX. Therefore, Section-I of the packet requests

current policy statements, procedurest forms in use, and analyses: Policy

statements, procedures, and forms should be reviewed to ascertain whether

or not they need to be revised to meet the requirements' Of Title IX.

Worksheets are provided for the required analyses. -On each worksheet the*-

source of the data used in preparation of the analysis is to be'defined;

where possible,' data from fill quarter, 1975, should be' used. Otherwise.

data from 1974 will be acceptable. Section I of the/packet is to'be

returned to the Affirmative Action/Equal Opportunity Office by

114



The second section of the

be taken within specified time

,

the regulations by July 1978. Where no corrective action ts anticipated

4
sOsequent, to completion. df Section I of the packet, appropriate parts of

Section II should be ,completed and returned. Where minimal corrective
.

packet defines the corrective action to

periods irrafder to comply fully with

action is indicated, and units have determined what they plan to do,

Section II can be fully completed and returned. For Units desiring

assistance with the prdjection of appropriate corrective actions it is

recommended that Section I be completed' and returned, and that Section II

documenting. changes in forms, policies, and procedures to comply with

_Title IX regulations be planned and execufed,,9tth the assistance of the

Affirmative Action/Equal Opportunity Office AFTER THE PRELIMINARY ANALYSIS

IS COMPLETE AND HAS BEEN CAREFULLY EVALUATED. All sections of all packets
-

are to be completed by

It, is suggested that both female and male stay' in your unit be
. ,

assigned to work on the self-evaluation analyses included in your packet.

1 5



,§".86.36 IritiintAllig 011.1 ii 4.1" 'ailiirriI-ill
mill coinielin-g. iliatcrials

tal...rniiiisellng. A recipient shall not
-- -discriminate -against, airy pcil,on on the

basis of sex in the counseling or- gulclancc
of-students or applicants for admission.

_-_ 1 h 1, _ Use ...o/- appraisal and _t colluding
materials. A teeipient which uses testing
or wiser materials for appraising or -
comisehim students span not use (infer;

_cut niaterials for student. {111 the basis ',
of dick sex or use materials %%hail permit

' or require (Met ent treatment_ of st admits
on such basis utilecs such different, mate-
rims cover the same occupations and in- -

_ [crest areas and the use of such dikrent
materials 6 shown to be essential to
eliminate -sex bias. ,Recipients shall de-
velop and tile internal procccluie for _
ensuring that such materials do not Ws;
criminate on the basis of sex. Whole the-, 1 ..
use -of a Cotinseling test or other Instru-
ment results in d substantially dispropor-
tionate number of members of one sex
In any particular course of study or clas-
sification. the recipient shall take such
action as is nccewary to assure' aelf
that such disproportion is not the result.

. ofdisci innhatton in the iiistriunent or its
application.

ft Disproportion in classes. Where a-
wet plum finds that a particular class
contains a substantially disproportionate_
number of inclivrtinals of one sex, the
recipient shall take such action as is
necessary to asmirc itself that such dis-
proboi Lion is not the result of discrinn-
naticin on the basis of sex in counseling
-or appraisal materials or by counselors,

.
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, Section -1-
4

Analysis Description and Planning Guide

arson Itespansible:

&sons, Completing.the Analysis:

$

COntelits,-of Analysis -: Itheck all

1'. Current polity statement

f=j-Attached L 4

Non- existent

Q Not- Applicab e-

t3 Being- de oped;!will, be providedby,
Y

1

Comments: (It applicable, -141 your cortinentse d general ,

description of anaiyeet\ancractiviti,is already underway or
4,completed.)

of

appropriate. boxes)

2., Current operating-grocedureS

Q' -Attached

Not appl tgable
Beistg developed'', will be\provided, by

.ers

Forms in use

c2

=1 Attached

o Not applicab\le; .no forms, exist

Form:a_being revised; will be provided by
yat

V
.

(date

(date)

Publications in use

Q Attached
r=1 -Not applicable;- no Rublicatioris exist

BeinT developed; will be provided by

Worksheets
Ino Attached
=Not applicable' -

cm Being developed; will be provided-6y

-4

4

-( date)

Date

7TT



-WOrksheet #7A
-Analysis:of'rtounselina'-and-Use of;Appraiial and Counseling Materials

hit: Counseling and Testing. Center

Names of Tests and Appraisal
Materials-Used

0.

Administered to: If Diffe

1.. Male and Female? Used.

. 2. Male only?t Materials
3.. Female only?

NC

rent Materials-Are -
by-Seki do- These

Co9er theSame,Areas
YesYNO

Are There AnY-
Sex BiaseS

Contained in
? the Materials?

Yes/No*

mili" Signature Date

Describe How
Tests .Haye Been

Validated Against
'Sex Biases*

*What stepshave,been taken to ensuye that such materials do not discrimiffate on the basis or sei.

to eliminate any sdx bias.' Please attach any pertth4nt written information.

4
If necessary, pleUe make ore copies of this .and complete them.

v

D6 r4be,twoceclui-es*, used



ns/Broch-ures-iEvaloation-form
amen Center

ublicatiOnt
PiirpoSe- of --the Publication:

-it--,Disseatinatingithe--Publication:

CRITERIA*

- 0
Roles of Men and Women,

Men and women are treated as people with cdrmion attributes; neither Sex is
_assigned_ arbitrary, stereotyped roles

2_.- Girls and boys are showrras having.diversiTied career options.
'3. Women are depicted in a wide variety of professions.

. 4... Women and are shown as active participants with men-and boys, not as
passtveobservers.

Portrayals- of. Men and Women
5. Women and men are portrayed with approximately equal frequency.
6. Women and girls are shown as having the same abilities, interests, ani ambitiOns

as men'and boys. _ -
T.- -Women are shown as independent, active, strong,_ competent, capable of making

decisions, serious-minded, and successful-
WOmen and men are treated with the same respect'and di`gnity.,

_In-recruiting ma trials, womerrare equally Aught after as men.--
Women are portrayed-as positive role models.

,Language Considerations:

--F

11.- 1.15k of -language include's lioth men and. women,. and is non-sexist.
WheIpossible, the pronouns'he; hiirr, and his are replaced by ,he or she, one,
yoU; -h6- s,' or the plurals( t_ eF-FoT. them.

13. Use of the:generic,term "men" is shown to include women through pictures
and _examples., /

,Ettinic Minorities
Ethnid minority group members are portrayed in ,numbel-sappinoPriate to

. their rePresentation in the population:
T-5 Ethnic minorities are_depicted positfvely as citizens, students, and

potential .students.
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lonA) cable
2., Res iof analyses indicate no corrective action

re.iired
,

.

3. Further analysis required
cm a. Assistance requested
1=3 b. Asistance not needed 49

c...1' Date further analysis will be'complete:

4-

S aon1II
Results of Analyses and Corrective Actions Projected

POLICY STATEMENTS

NQ

Person(i conducting further analysis

_Description of analysis:

-c714.- Corrective action required-
. a.' Persons) taking corrective ac

N

b. Timerframe for corrective action:

Beginning Date:

Ending Date:

.Description Of corrective *actions(s3 (Include?
actions already completed or in progress.,)

Comments:

Signature Date



.Non-A0licable

Secti fcontinued)
Results _of Analyses and Corrective Actilini'Projected-

CURRENT OPERATING PROCEDURES'

2. Results of analyses indicate no corrective action

required_ -

. Further analysis required ,
cm 4. Assistance requested
c:3 b. Assistance not needed

f4 Date:further-analysis will .be- complete:

Comments:
.

-d. Person(s) conducting further. analySis

e.' Description of analysis:

4

40

cz14. CorrectiVe-action required
-a. Persianfs- taking corrective action

1

.

Time fraMe for corrective action:

Beginning -Date:

Ending. Date:

c. Destription of corrective actions(s) (Include
actions already completed or in progress.

f-

444

;7.

Signature v. Date



-----Sect_i_onik(continued)_
Results of Analyses, and Corrective Actions Protected_

FORMS

NOn-Applicable.
. Results of anal -yses indicate no corrective action

.s required
Further analysisrequired

Q a. Assistance- requested

Q b. Assistance not needed
Date further analysis will be complete:

.

Comments:

Person(s) conducting further analysis

Description of analysis:

Corrective action required
a. Person(s.) taking corrective action

b. Time frame for, corrective action:'

Beginning Date:

Endiiig Date:

c. Description of= corrective actions(s) (Include
actions already completed or in progress..



--SectfOrn4114c (-continued)

Results of Analyses and Corrective Actions Pro

PUBLICATIONS/BROCHURES ANALYSIS

ton .Applicable

1=32. Results of analyses indicate no corrective action

reqUired'

3. Further analysis required
c=3 a.. Assistance requested
1=3 b. AssistanCe not needed

c. -,Date further analysis will-be complete:

d. _Person(i) conducting: further analysis

4,

Description of analysis:

cm 4. Corrective-action required
a. Person(s)=taking corrective action

b. Time frame for corrective action:

Beginning Date:

Ending 'Date:

c. Description of corrective-actions(s) (Include
actions- already completed Or.in-progress4)

Comments:

Signatute Date

IGO



c Sectiod0101 (continued)

Results bf Analyses and "Corrective Actions Projected
,.

\-,

ANALYSES
.

.

k

Non4Applicable
sults of analyses indicate-no corrective action

3.
.

Furper:analysIS requireb---

(3 4! Assistance requested=
=3 b.= Assistancenot needed

Dateefurthe'r analkis will .be complete:

4. Corrective attiOnYi.Ouic'ed
a. Person(s) taking corrective action

Person(): conducting furer'analysis

Time frame for corrective action:

Beginning Date:

P. Ending Date:

Deseriptie of4corrective actions(s) ligaude
.actigns already cpmpreted or in progress.)



-Placement and Career PlaTing. Office
,

Wdasheets- i n Packet #8

8A: Forks 'in Use and Staff

8a: Equal Opparttinity In Employment Assistance

8C: Placement,Analysis

-8D: Publications/Bi.octiures Evaluation Torn
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TITLE IX._

Individual Packet of Materials

. for

I nstieufional Self

'No person in the Uni

from participation in,
ditcrimination under a
financial ap-istence, .

PURPOSE:.

I

d States shall, on the., basi

6 denied the benefits Of,
educatign program or acti

s of sex, be excluded

or-be subjected. to
vity receilang Federal

nduct the - self - analysis required by reguletigns for/title IX

of the Education Amendments .Act bf,1972..

"Each recipient education institution shall, within one year
of the effective' date ofthe'part

(if evaldate . . its current policies and' practices and
the effects thereof concerting admission of students,
treatment of students, and employment of both academic
and .non - academic personnel working in commotion with
the recipient's education _Program or activity;

-

(ii) modih any of these picies and.practices which do not
-or, may not meet the requirements of this Part; and

(iii) .take appropriate remedial steps to eliminate the effects
of any discrimination Which resulted or may hage resulted

,

from adherence to these polzoies and practices."

Section 86.3(c) . .

. Title IX of the Education AmendMents bfr 1972
)

PREPARED BY N.

'

Affirmative Ac ion/Equal "Opliortunity.Offi,56

Utah State. Uni ersity

November, 1975

1-64.
fi



Unit

Person Responsible:

Date Packet Distributed:

Projected Date of Completion of Packet:

(All-Packets -must be returned to 'the Affirmative Action /Ford= Opportunity

Office by

1.

cket Contents

Page-_

Introduction .

Instructions ..... ..... . . .

,

Implementing Regulations . . .... ..

Section I:

AnalYsis Description-and Planning Guide Worksheets

Section :

1
'a) Policy 'Statements -, . , . t . ; f 0 2. . I

.

.,

1?), Current Operating Procedures . , __ 13

Results of Anayses and Corrective action Projected

.

c) 'Forms
, ,

d) Pabl icationsiBrocipres Analysis_ Al

Analyses .



.

Instructions

The contents 'of this packet have

, .

,.
completing the required self-analysis

_

been prepared to assist yoU in

for compliance with HEW regulations

for Title IX of the'Education Amendments of 1972. Completion' of 'the

packet will also serve as the necessary documentation_ for HEW.

The puipose of the first section of the packet is to assess where in
;

your operation, you tipy need to take corrective action. to comply with the

provisions of Title IX. Therefore, Section I of the packet requests

.
.. current policy statements, Rroceddres, forms in use, and analYses.

.Policy'

.

statements, procedurfes,. ang forms should be reviewed to ascertain whether, .

t ,

or not 'they need to- be' revised' to -meet the requirements of Title IX.
.

v .

Worksheets are provided for the required analyses.' On each worksheet.the

soufce of the daia used in preparation of the analysis isto' be defined ;.'

where possible',.data from fall quarter, '1975, should be used.' Otherwise

data from 1974 will be acceptable: Section. I of the packet 'is to be
0

returned to the Affirmative Action/Etal Opportunity Office by

S

4

is

t



= The 'second section of the packet defines the corrective action to

be taken within splpiffed time_periods in order to comply fully with

the regulations by July.l978. Where no corrective 'action is anticipated

subsequent to completion of Section I of the packet, appropPiate parts of

Section II timid be completed and returned. Where minimal corrective

action is indicated, and units have determined what they plan to 4o,

'S otion. II call be fully Completed and returned.- For units-desiring

,
sistance with -the projection of appropriate corrective actions it is

econmended that Section I be completed and returned-, and thal Section II

documenting changes in farms, policies, arid - procedures to comply with

Title IX regulations be planned and executed with the assistance of the

Affirmative Action/Equal Opportunity'Office AFTEril6ryE PRELIMINARY, ANALYSIS

IS,COMPLETE AND H6S BEEN CAREFULLY EVALUATED. ;All sections of all packets

are to be completed by

It is suggested that both female and male staff "in your unit be

assigned to work on the self-evaluation analyses included ,in Your packet.



t

4

g 86.38' Employment a.slannee to. bill-
dents.

(a) Assistance by recipient, in making
available outside employment. A recip-
ient which assists any agency, orgaitiza-
tion Or person. In making employme4
available to any-of its_students;

(1) Shall assure itself that such em-
ployment is made available, without dis-
crimination oil the basis of sex;

ShalI.nat render ;such serli
any agency organization, orz;--
which discriminates on the basis tirseitlfi
its employment practices.

(b) Employment of students by recipi-
ents. A recipient which employs any of
Its students shall not do so in a manner
which violates Subpart Fir
{Secs. 901. 902.4F4 =Hon Amend:tie-Its of
1972 8S Stat. 373. 374; 20 U.S.C. um, 1682),

4,

J

S
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Section I
Analysis Description and Pla'nninw

.

t7rit Contents of Analysts:- (check all appropriate boxes

Personwilesponsi-ble: 1. Current policy statement

Persons- Completing the Analysis: p Attached ,

1=1 Non=existent
1=3Not Applicable
1=1 Being developed; 11 be. provided by

. Currelt operating procedures4

j= Attached
1=1 Not _appl icable

. = Bei-ng deVelapdd will be provided by
Comments: (2:f applicable, include in,your comments a general ® .

= description of analyses and-activities cdready underway or 3. Forms in use
. .completed. 1

_

4
4

(=I Attached = -
= Nat applicable; no forms exist

'1=1 Forms being reVised; will be provided by

Publications in use

(date

(date)

(date) -

Q Attached
cm Not applicable; no publications s -exist

d:3 Being developed; will berpvided by -

Worksheets'

E=i Attached' _.

ca Not applicable -
1=1 Being devel aped ;' WI 11 be praiided by

Signature

169

date)

k date)

;Date



-Worksheet #8A -.

;Fonds in Use sand Staff
.Placement and .Career Planning Office

Pleas comPlete the following tablel_

Names of Forms Used by Placement
Office -that are Filled out by

Stients Seeking Assistance in
bthining mployment or -
.Career unsel ing

Is 14a

Status Asked
on .Form?

- Yes/No

. A

.1s PaYental

Status Asked-
pn Form?

.

Yes/No

Career counselors employed by Placement Office:

Sex
Name

11

44

Ethnic

Background,

SignatUre
Date

171



WOrkShaet #861

--lqual_Opportunity.41mployment Assistance
Unit: Placement and Career Planning Office

0

9

Please provide a 'description, of how Placement Services ensures the

v

,provision of equal opportunity to students of both sexes seeking the

services of the Placement Office. Please include information concerning

how the Placement Office is notified that organizations conducting recruit -,
- A

ment Activities at the University are equal'opportunity employers;

and how the Placement Office reviews incoming job_descriptions and notices

for their appropriateness as to-equal employment opportunity.

Signature Date



:-Wderksheet.#8C:

Pladellient Malys-4 (1974-75 or present)
Placement and Career Planni0,.Office

Services' Provided

1. Asistance with Resume Writing =
t.

Career .Couns el ing

Maintenance of ,Platement 'File
1

4. Provision of Interviews
with Recruiters

5. Training in Interviewing
Technitlues

Persons Seeking or Such ServiCes'

MALES
Total Number Number - Percent

-----5-, Provision of Occupational
Information

*4

-FEMALES
, Number Percent

Signature

173 ,

Date P



4,8D
r-fillrdoChutes.E1071,uati orr FOrm

Placement ,ang?Carier 'Planning Office

-'Name PliblItation: .e.

Purpose- of :tile Publication: 9 .-
,...,. Molt -Disseminating the.Publication: . . ,

CR1TERIA*., - PHOTOGRAPHS

As

,J

Date Published:

-Roles of 'Map and Women ,.
.1. Men and women are treated a§,petiple with common attributes; neither sex- is

assigned arbitrary, stereotyped roles: , - ..,
2. -Girls and boys .aVe shown.as having diversified'.career options.
3. i4omen.are depicted in a wide`variety of profeisions.
4. Wqmen and girls are shown as active participants with men and boys,

pas.siye'Observers., I)
Ortraya Is of 'Men and Women .

5. Women and filen are portrayed with`approximately equal.' frequency._
5:b 'Amen and girls are shown as having the same .abijitiest interests-,

4 as men and bbys-:
7. Amen are shown as independ'ent, Nye:, strong, competent, capable

decisions, serious-minded; and succeWu:1-..
. .

8.. WOmen and Men.are treated .with the same repect.and dignity.
9,- In -recruiting materials-, women are equally-sought after-as men.

1Q' Women are portrayed-as pOs4tive- role model .,, . .-

. t : -it4LingOge,t6nsiddrations: . , .. . , .1- , - ,1-14 4.Jse of )angtlage includes, both men and -women, and. s_ non-idkist..tg.. When RoS,sible., the pronouns he, him. and: Ms.-are replZed by he orir.,- you; heron his:,.-or,the plurals they or tltent ' l
.

13. Us of the- On term' "men" is shown t'o. iriclude women through pic
. . and exam-leg, tl,....... ._. .

.
. -

. k .lthli C ,Mi ACT i ti e5 ': 1

I b
.

,
. ':.! A ; Ethrftc mirrority grOtip" 5embers ,are ;portrayed, in numbei's appapriate ;to

15. . Ethni c' Minori-ti es are dePi cted (bpositi veld as citizen's , Vii; dents, and.,, ,
and..

. potential stud ts. , .. . ,

it Based ugon:qcdraw 11i

4,4

not as

and ambitions

o*aking

she, .one,
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411.Se on II
..Results f Analyses and Corrective Actions Projected

, -

tiOn-Applicable .

Results of analyses in4rate,n4_
'required"

3. --Further analysis rittuire'd
a.. Assistance requested.'

cm b. ..Assistance not needed ,
Date further'-analysis'will .be complete:

POLICY STATEMENTS

4.- 'Corrective action required,
a. Person -sr taking correctiverrictive action

4

tr)Male' PtS

erson s Conducting-further analysis

b: Description of analysis's. '
-

An.

4

tb

k

Time frame 'for .correctiv action: ,

,Beginnipg -Date:

Ending Date::

pescription. 4 corrective actions(s) -(Iriclude
agticfns already Completed or in.progresS:,)4,

I
V

to

,c

Signature
1'1

ate,.



.,
Sect:ion continued)'- .

Results "of Analyses and Corrective Actions :Rrojected-
.. . - \

CURRENT OPERATIND RROCEDURES -,

, .

-,,

. Von--Appli cable . .
. Results of analySes'indicate no correc tive action -

required_
,i=i 3,, ,Further analysis -required ,,

. 'ED a. .Assistance requested .
1=7 ''b. Assistance, not needed .

C. Date further analysis-will be complete:

A

*Cd1m4nts:

V104.

Person(s) conducting further analysis "'

4

, -
_Description of analysis:

a

St i

9

Coferective action required
a. Person(s) taking corrective action '4

Time ,frante for corrective: action:

Begi5ning- Date:

Ending Date:

a

Description- of corrective actions(s) (include
actiorfs already completed' or in progress:)

Signaturiml Date



SectiditAcontfnued)- _

Results of Analyses and Corrective Actions-Pro:jetted

-FDRMS_

f - I
1. Non-Applicable .

2. Results of analyses indicate no corrective action

required -.

'3. Further analysis-required
cm ,a. Assistance requested
rm 11';- Assistance not needed

___2_ ___,. c. Date_further analysis will 6ebe
-..,

!

,

-

Comments:

Person(s)-conducting further anlysis

a

Description of anayjis:

a

O

Correcti-Ve action required
a. Person(s)- taking corrective 44idn

. -Time frame-for-corrective_action:

geginning Date:

-Ending Date:

c. gesciiptioh of:corr tiVe action,i(s)-(Include
actisons already completed or fh progresi)" ,

,

Signatdre_ Date



Section11, (continued)

Results Of Analyses and Corrective Actions Projected

1. Non-Applicable
Results of -analyies indicate no corrective action

required
3. Further analysis reqUfred

t=3 a. Assistance requeSted

Q b. '.Assistance not needed.
c. -Date ftirther analysis will

42.

PUBLICATIONS /BROCHURES ANALYSIS

_.o..

' Ofilfflent9:

be complete:

V.
.

,

c:=1 4. Eorrective action, required
a, Per5on(s) taking corrective action-.

.
.

. .

d. Person(s) conducting fu ether analysis

Description of analys1S: 1,.

- . =

--

TIm'e fil;me for corrective' a

Beginning i?ate:

.

Ending Date:

c.. Description of corrective actions(s) (Incl

- acti=ons. re ad'y completed or yin progress .

# s

Signature-
-

nr

";

Date



Section ilcontinued)-
Results of Analyses .and. Corrective Actions*Projected----:,k

ANALYSES

Art=i1-.. Non-Applicable
=lg. Results of analyses indicate no corrective action

. required

C1 3.. Further analysis required .

cm a.' Assistance requested
`cm b.. Assistance not needed-

Dater -analysis 7vti11 be complete: ,

...,Person(s) Conducting further analysis

.

e. 4 Description of analysis:

Comments.:

*a.

te

.

cmyCorrective action required
- a. Rerson(s) taking. corrective action

. , t
b. Time frame,for,corrective action:

- -- Beginning Date:

Ending Date:

c. Description of correctiv&ctions(s) (Include

'actions already completed or in progress.)

.*

t *

..

a'

y% .

Date
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Packet #9

School of Graduate Studies

Worksheets in Packet .#9*
. ,

9A: Policy and Procedure

'98: Forms in Use

9C: Financial Assistance
. ._ ii- ,

,)

9tri.: Financial-Assistance Administered by the School of-Graduate StUdies
4 .

9E:' Graduate.Admission AnalySis

9F: Publications/Brochures EvaluatiOn Foi'm
kr

* Financial assistance administered by theinaircials. Aids Office win be
documented there. ...



TITLE IX

Individual Packet of Matetidls

for

Institutional Sel f-Anal i s

person in-the United States sh
from participation in, be denied the
discrimination'under any education p

-financial assistance

on the.basis, orsex, be excluded
enefifs of, or be subjected to
gram or activity receiving federal

. -,- , . .._ , - ,-. - ----

PURPOSE: Conduct the. self-analSt'sis required- by -regulations for Title IX
.,.: of the Education Amendments Act of 1972.

... -,

_.-.,

"Each recipient,edUcation institution shall, foithin one year

of the effective date of -the Part: .A
-

,
.

i (ifi revaluate . rent policies and-practices aryl,

; the effects rniiig admission of students,

treatment o'f stu , and employment of both acadeMid
. .

ancrnon-academic persOnnal,working 1,n connection with ,..'

'the recipient's _education program 'or activity;
, ,

1: ,

.. . ..

, ,iii) modify, anysof these policies and practices,,whi-ch do not

.or may not meet ,the requirements of thie'Part; and ._.
,...-,

. .

takeappropr.iate ,2emedial steps to eliminate the effects

of any discrimination wh1Ch resulted'-0may have resulted,

from adherener"to these policies and practices." . 't

.-... ... -
- A ' ,7 -2 0 ,

PREPARgO'-

section 86'.3(e)*' * , . °
Title XX of ithe EducationAmendmentsJof 1922 .

Affirmative Action/No.1r 05ortunity Office
Utah State University . =` ` .

.1 ."November 1975

%I.

j;j8. 1 -

4



Introduction

Oft:

Person Responsible:

_; Projected Date of Completion of Paicket:

.-(All Packets must be returned to the.Affirmative Action/Equal Opportunity

(

- Office by

Packet, Contents

I

Page

.
.

'Introduction .
2

,

,Instructions
4

Implementing Regulations
6

Section 1:

"Analysis. Description and Planning Guide Worksheets -.
%

Results of Analyses and Correctii/e Action Projected

a) .Policy Statements . : . . .,. . . . . 15 ,

4.:0). Current Opo4ting Pr6cedures
#

. '16

. .. , /,, .

c)

.

'` Forms
17:

d) Priblications/Brochures Ari)ysis
.'18

e) .Analysei_//.
19



-

Instructions

The contents _of this Racket have been PrepaC to assist you in

, .
11M

completing the required self-Analysis for compliance with HEW regulations.

for title IX of the Education Amendments of 1972: Comple ion ofv!he

packet will also serve dsthe necessary documentation for H W.

The. purpose of .the first section of.thepacket is to assess` where in

your operation you may need to take corrective ac tion to'compiy with the

provisiods O'kTitle IX. Therefore, Section I of, the packet requests.

..

'

*

current policy statements, procedures, forms in use, and analyses. Policy'

'statements, procedures, and foris shOuld be reviewed to ascertain whether

or not they need to be revised to meet' the requirements Of *Title IX.'

Worksheets are r9vided -for the required analyses.On each Worksheet the

source of the data usediin preparation of the analysis is to be°defined-,.

where possible, data from fall quarter, 1975, Shouldte*.used. Otherwise

. data from 1.974 will be acceptable: Section. I ofoihe packet is to be

returned to the.Affirmative Actfon/Equal Opportunity Offite by,

190

;



The .se.conds-ection orthe packet defines the corrective action tck.
r

beqa,ken,within specified time periods in order" to comply fully with
,

the regulations by July 1978. Where nq corrective actin is anticipated

subsequent. to completion of Section I of the packet, appropriate, parts of

Section II shoul'dbe. completed.and returned. Where'minimal corrective

, action is indicated, and.untits have determined what they p lan ,to do;.

Section II can be, fully completed. and returned. Fbr units desiring

-
assistance with the projectie of appropriate corrective actions it is

recommended. that Section I. be completed and returned, and that Section IT

,

documenting changes in forms, policies,;and procedures to Comply with
I

Title IX regulations be planned and executed viith4the Assistance of the

Affirmative Action/Equal OpportUnity Office AFTETHE PRELIMINARY ANALYSIS

IS COMPUTE AND HAS BEEN CAREFULCY.EVALUATED. All sections Of, all packets,

v4

are to be completed kiy;;?-4_

s

It is suggested tbat both and male staff in your unit he

.,assigned to work on the self - evaluation analyses included in you''. ificket..

4

V 4. 4###-



A
N

§ 86.2I Admission. .

(a) General. No person shall, on thebasis of sex, be denied admission, or beSubjected to discrimination in admission.by any recipient to which this subpart
applies, except *as provided in 386.16and 8617. s .

(b) Specific, probliptionS. (1) In Se9 termining whithera person sattsfiet
policy or criterion tor admission, or inmaking any offer oradmission, a r P-lent to which this Subpart applies ballnot: t

(i) Give preference to one person over
another on the, basis of sex, by ranking
applicants ;separately on such basis, or!otherwise: .

(11) Apply'y, numerical limitations upon'
the number or Proportion of persons of
either sex lithos/nay be admitted; ors MI) Otherwlie treat. one individual
differently from another on the basisof sex. .

(2) A recipient shall not adMiniiter oroperate any tblt or other criterion foradmiSsion which has a disproportion-
ately adverse effect on persons on the
basis of sex unlets the use of such test
or criterion is shown to predict vail
success in the education program or is(Piny in question and alternative ter
or criteria which do not have such
disproportionately adverse effect are

. -shown to be unavailable.
(c) Prohibitions relating to marital or

parentcl status. In determining whether .
it Persdn satisfies any policy or criterion

, for admission, or in making any offer of
admission, a recipient to which this sub-, Part applies:III (1) Shall not apply any rule concern-ing the actual or potential parental, -
1a2)116% or marital status of .a student or
applicant which treats persons differ-
ently on the basis of sex;,

(2) Shall not discriminate against or
exclude any person on the basis of preg-
nant''', childbirth, termination of preg-
nancy, or recovery therefrom, or estab-
lish or folloviNany rule or practice whisk
so discriminates or excludes;

I.3) Shall treat disabilities related to
childbirth, termination of

pregnancy, or recovery, therefrom In the
same manner and under the same poli-
cies as any other temporary disability
or 'physical condition; and

(4) Shall not make pre-admiSsion in
quiry as to the marital status of an ap-
plicant for admission, including whether
Such applicant is "Miss" or "Mrs." A re-
cipient may make pre-admission inquiry
as to the sex of an applicant for admiss
sion, but .only if such inquiry is made
equally of such applicants of both sexes
and if the results Of such Inquiry are not
used in connection with. discrimination
prdhibited by this part.
(Sei!s. 901, 902.3rslocsifon amendments of
1972. 85 Stat. 37 , 374: 20 V.S.C. 1681. 1682)

§ 86.22 Preference in admission.
A redolent to which this subpart an-

' plies shall not give preference to appli-
cants for admission. on the basis of at-
tendance at any educational Institution
or other school 'or entity which admits
as students or predominantly members
of one sex, U the giving of such prefer-
ence has the effect of discriminating on
tho basissaf sex in violation of this sub-
part. '

*

1'

(Sees, 901, 902. Education Amendments* of
1072, 86 Stat. 373;374: 20 U.S.C. 1681, 1662)

Sg 86.23 fteeruhmeni.
(a) Nondiscriminatory recruitment. As recipient to Which this subpart applies

shall not discriminate on the basis of sex
in the recruitment and admission of stu-
dents. A recipient may be required to
undertake additional recruitment efforts
for one sex as remedialsaction pursuant
to I 86.3(a), and may choose to under--
take such efforts as affirmative action
Pursuant to 86.3(b).

tb) Recruitment at certain institu-
tions. A recipient to which this subpart_
applies shall not recruit primartirbr ex-
clusively at edtiational institution,

,schools or entities which admit as stirs
dents only or predomthantly members of
one sex, if such actions have the effect
of discriminating on the basis of sex in
violation of this subpart.
(Secs. 1, 902, "Education Anlenelptents of
1972, 86 Stat. 373, 374; 20 P40. 1681.4682)

§116.37 Fnnancinl a*ittan e.
. -

(h) general, Except provided in
paragraphs (b) and (cY of this

fu
sec-

tion,
or its students. a rec ;lent shall nth.

tion, in providing film; assistance to
.&

s /1, On the basis of sex, rovide different
amount or types of such assistanee, limit
eligibility for such a-istance which is 6f
any particular type or source, apply dd.-

. ferent criteria. or otherwise discriminated.
(2, through solicitation, listing, ap-
proval. provision of facilities or other
services, assist any foundation, trust.
agency, organization. or person which
provides assistance to any of such recipi-
ents students in a manner which dis-
criminates on the basis of sex, or. (3)
apply any rule or assist in application of
any rule Concerning eligibility for suth
assistance which treats persons of one
sex differently from persons of the other
sex with regard to marital or parental
status.

Os, Financial aid established by cer-
tam legal Instruments. r i; a recipient
may administer or asset in theadmmis-
tration of' scholarships, fellowships. or
other forms of financial assistance estab-

shed pursuant to-domestic or foreign
Its, trtssts, bequests, or similar. legal

instruments or by acts.of a foreign gov-
ernment.which reiiuires that awards be
made to members of a particular sex
specified therein. Provided, that the
overall effect of, the award of such sex-
restricted, scholarships, fellowships, and
other forms of financial assistance does
not discriminate on the basis of sex.

(2' to ensure, nondiscrirninatou
awards of assistance as required in Sub-
paragraph ib) (1) of this paragraph, re-
cipients shall develop and use procedures
under which:

(ii Students are seleeted for aivilcd of
financial assistance on the basis of non,
discriminatory criteria and not on the ,P
basis of availability of funds restricted
to memb.ers of a particiilar sex:

(ii) An appropriate sex - restricted
cholarshipsfellowship, or other form of
financial assistance is allocated to each
student selected under subparagraph
tbs(21 (i) of this paragraph, and

(Id) No student is denied the award
for which hb or she was selected under
subparagraph (11112-) ii) of fp: para-
graph because of the absence elf a sehol-
arship,fellowship, or other form of ff-

.

.,1.9(

...

1

_/7
nancial assIstancesslesignated Air a mem-
ber of that student's sex.

lc) Athletic scholarships. (1) Tothe
extent that a recipient awards athletic
scholarships or grantssin-aid, its must
provide reasonable OpportunitiesIor such'
aardsfor members of each sex in pro-
portion to the.number of students of each
sex partiripating in interscholastic or
intercollegSate athletics.

12-) SO-drate athletic scholarships
grants-in-aid for members of each s
ma be provided as part, of separate ath- 4

c teams for members of each sex to
re extern consistent with this pare-

graph-and 1 86.41 of this pa
.

§,86,f4 3larital or mental status.
(a) Status generally, A recipient shall

not apply any rule concerning a student's
actual or poterltial parental, rattily, or
marital status which treats students dif-
ferently on the basis ol.sek.

st)) Pregnancy andrvelateciconditions..
'Is 'A recipent shall not discriminate
againSt anystudent, or exclude Any stn.
dent from its education program or

, activity, -including any class or eXtra-
curricular activity, oh the 'basis of gush
students pregnancy, childbirth, false
pregnancy. termination of pregnancy or
recovery therefrom, unless the student
requests 'voluntarily to parkipate in a

" separate portion of the Program or
activity of the recipient.

ta A recipient may require such a
student to obtain the certification of a
physician that the student is physically
andemotionally able to continue partici-
pation In the normal education program
or activity so long as such a certification
is required of all students for other phy-
sical or emotional conditions requiting
the attention of a physician.

(3) A recipient-which operates a por-
tion of its cdpcation program or activity
separately for pregnant students, admit-
tance to which, is completely voluntary
on the part of the student 9s provided
in paragraph (b) (1) of this section shall

I ensure that the instructional program in
the separate program is Comparable to
that offered to non-pregnant students.

(4) ,A r=ecipient shall treat pregnancy.
childbirth, false oregnandS'terrifination
of pregnancy and recovery therefrom In
the same manner and under the same
POlicies,as any othertemporarY disability
with resiSset to July medical o pital

'benefit, service, plan or 'latch
such recipient administ , operates,
offers7or participates in with respect to
students admitted to The recipient's
educational program or activity,

(5) In the case of ft recipient wHich
Mrs not maintain a leave policy for It,

,students, or in the casb of a student who
does not otherwise qualify for ,leave
under such a policy, a recipient shall
treat pregnancy, childbirth, false preg-
nancy, termination of pregmancy, and re-
covery theref om as a Justification for
a leave of a
time as Is dee
by the student'

\ef

1

for so long a period of
edicallY necessary

ysicianr at the con-
clusion of which the student shall be
reinstated to the status which she held
when the leave began. v

(Sees 901. 902. 1ducation An endmenta of
1972, 86 Stat. 373. 374; 20 U.S 1681. 1682)
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tt on I
Analysis ,Descript,r h and Planning Guide .

Unit:

:Person ResponSible:

Persons Completing the Analysts.:

Contents of Analysis: (check all appropriate boxes)

1: Current policy statement

,

ftts:', Of applicable, include in your comments a general
` descriptifon of analyses and activities already underway or
completed.) ',- . - -

I e

dl Attached
Non-eristept

cm Not Applicable
= Being developed;' will' be provided by

Current ollerating procedures .

= Attached-

o Not- appl i cable

-= Bei ng,_ level oiled; will be provided: by

3. Forms th use
*

p Attached
czi Not applicable; no forms xist

Forms being revised; will be provided

4. Publications in use

= Attached._
= Not applicable; no, publications exist

Being developed; 'Will, be pray:Wed by

Worksheets
Attached

= Not 'applicable `,
= Being developed; will be provided byi,

Date

by',

ate

(`date)

(date)

(date)



-"Worksheevt'#9A
Policy and Procedure

'---Unit: `School `''of Gtaduate.Studies

T. Please complete the -following: i

I'

.

. Have TheseTestS Beep Validated
times of tests Required for Against.any-Sex Bias?

Applicants Prior to , , (Please Attach Documentation)

Admission to Graduate School Yes/No 1 i

2. Does the School of Graduate Studies numerically limit or rarik by
.

sex applicants for admission to the graduate school.

`No

1/,-
. .

3. Is there adequate representatiO of women

the Graduates Council?

Yes

4

No

Number .of men on Graduate Col.incil

4Iumber of women on Graduate Couptil

and ethnic minorities.on

A



tiorks eet #95

Forms in USe-

Unit: School of Graduate Studies

A

Please list and attach copies of all forms in usA by the School of Graduate

Studies:

Form

.00

Toes the romp Asks Does the Form Ask
For Marital Status_?jfor' Parental Status?

Yes7No Yesitio

.



. v

Worksheet #9C .

Financial Asistance
Unit: School of Graduate Studies1

.,

0
1. How are graduate stdents and prospective graduate students nogfied
'4 1. s

oflavailable financial assistance (schol6"shiPs, fellowships,

traineeships, loans, grants, etc.) that is administered through

?

0

the Sc`oo1 of araduateitudielL4Pleas.
4
any Pertinent written information such as brothures, memoranda,

1 etters ,. etc. )

How do graduate students or prospective graduate students apply for

financial assistance adminis,tered by the School of Graduate Studies?

(Please describe briefly.)

.

4

'4



s.

i4orkthe4e49C {cotitinuedl
financial Asststance

Unit:
Schpol of Graduate Studies

V

. How are graduate or prospective 9raduate students'_ appljcatTons for

financial assistance which is_administered by the School.of GradUate

Oaluated, and how are final decisions made? (Please describe%)

a

- -.-

4' 4

198

O



a

Wetrks'heet. 9b

Financial Assistance-Adthinistered by the School of Graduat Studies
%Unit: = School of Graduate /Studies

FINANCIAL AID

O

Names of Scholarships,
Fel owships7 _Trainesihips, Etc.

-Sex Restriclea
1. Male Only
2. Female Only
3.. Male. -.3( Female

I

RECIPIENTS

'

Male' Female Dollar Value,
-;.

.

'Total Nilmber_ of

Non-Sex-Restriced .. # Awarded
..

# Awarded

Scholarships, etc. to Males, °.` to Females
.z.. -

Dollar
Amount

,s, A

Dollar .

Amount Amount

L.
w

otal Num4er of ;

ex-Restricted
Scholarships, etc.'

Dollar
Amount'

Stignatir4

,

T

Comments
-

Data ) ,

# Awarded
to Males

Amount-

#Awarded
to FeMalet*

4Dollar

Amount



Worksheet #95 ..

Graduate Admi-ssion Analysis

,SchoOl.of Graduate. Studies

Please_ furnish the folloWingt-informatioh:

. Total nuthber of persons applying f r admission to Graduate
-.Programs (for academic year '19757

Total

l'ercent"CauCasian Male_

Percent Caucasian Fenile

Percent Minorsity Mile

Pertent Minority Female

. Total number of persons admitted to Graduatel,r9grams.

Percent Caucasian Male

Percent Caucasian Female!.

Percent Minority Male .

'Percent Minority Female ,

..

. For departmental analysis of, graduate student admission _ ad4financial
. , .. . ....

assistance, see the. attached form currently provided the Affirmative ,..

Action/Equal ObRortunity Office'annyally by depaPtmenti with 4raduate



rks #19r
ons/Broctiuris evaluation :Form

t;,-Sthool; of Graduate. Studies -
; )

kame of Publication:,
.Rurpos4 *of the Publication:
Unit Disseininating the Publication:-
,

CRITERIA*

,

.
1. Men aki women re treated as pew with common attributes; neither, sex is.-assig d,arbit arj, stereotyped_ro s. ' .

. Girls -awl boys are shown as having diversified careen options.
. 3. , Women are dep te'd-li n a ,ride vartety fif professions./
4.- Women and gi s are shown 44 tctive parncipants with men and boys, not as

- passive observers. .
4 .,

,_ Pcirtrayals of Men and Women
5. Women and men are -portrayed 'with approximately equal frequency.
6. Women and girls are Shown, as having the same abilities, interests

as men and ys,,.
f7. Woinen are horn as independent, active, strong, competent, capabl..

4

, and ambitioni
.

e of making
dects,ion , serious-minded, and successful. ,

-8.- -Women and men are treated with the same respect and- dignity.
9. In recruiting materials, women are equally sought-after as men'.

4.10?'',Women are portrayed as positiverole models. -..t i
11, Use -of language includes both An and women, -and is non-sexist.
12, When possible, the pronounshe, him, and his\ are replaced by= he or she, 'one,

. you, her or his, or the plurals'they or them. -, .
..... .

.43. Use Of the generic term "men" is shown. tit-, nOude Women through pictures
., ,,, .-.. and examples.,_ .. -.),

Ethnic Minorities . ,, -, J_ - 61

14. Eth,nic minority .group-?members are. portrayed ..in numbers appropriate, to
.. their representation in the population.,

--, 157 Ethnic minorities are depicted positively, as citizens, _students, and
. .potential students. '.. ,,,, .

L uage Considerations:

.

-Bated-Upon McGraw Hill Book Company's guidelines fortheir,-publications.

TEXT PHOTOGRAPHS

Occ.

af.

S



Non-Applicable

. ,Results of analyses indiEa po corrective action

_required
3. Further analysis requited`

.c.3 A. Assistance requested.
cm b." Assistance not needed

. $e On
Results ofAnalytes Projefteil

POLICY STATEMENTS

c. Date further analysis' will be complete:

Comments;

.

c±)). :,Corrective attion.required y
%A. Person(s) taking corrective action

GS

Person(s) Condikting further analysis
t

f--
Mb

(

Description of analystt:

b. 'Time fr4ine for Corrective action:

Beginning Datb:,

Ending Otte:

c, Wpscription-of corrective actions(s)- (Include

actions already cOmpleted orin progress.)

Date-

205



Section "(continued)
Results of Analyses and Correttivelictions Pro ected

-CURRENT OPERATING.PROCEDURES

Non - Applicable-

. Results of analyses_indicate no corrective action

required
3. FUrther analysis,required

-cm a. Assistance requested

cm b. Assistance not needed
c. "Date further analysis will be complete:

d. Person(s) conducti ng further analysis

e. Description of analysis:

3w el+

c=i4. Corr
.

ective action required
a. persoris) taking corrective,ettio

4

Time frame for corrective action:

to .

Beginning Date:
... ..

Ending Date:- ,

.

e. Description of correcttve actions(s) (Include
actions already completed or inorogress.)

i" --

f

.1

Comments:



Utah State University
GRADU4TE STUDENT RECRUITMENT AND EMPLOYMENT FORM

Please, complete a_separate sheet fot each graduate program in your department, and return, to the Affirmative Action Office by0 DeZember 1. i
, .

College =' '
i _

Department Graduate Program

. . ..- l t-

Instructions. Describe Vie Advertising afid Recruiting procedures used to obtain women and minority applicants for your graduate
programs., Be specific. Attach additional information if desired. (If a particular graduate program has large numbers of applicants,

summarize the information by seaif.aifethnic background and.describe the screening process used. List by name only those appli-

cants
. - .
who were seriously considered for acceptance /financial assistance). I i

Please check where appropriate.

-

+ .

Applicants for
Admission,
Name
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Packet #10

Adniissions and Records Office

Worksheets._in Packet ` #10

-10A; Policy and Procedures

10B: Forms in Use

10C:rUndergraduate Admission Analysis

100: -Publications/Brochures Evaluation Form

s.
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TITLE' IX"

.Inavidual Packet of Materials
n4

f
or-

. . <

Institutional Self-Analysis
I .1

2

"Noyerson in,the United States shall, on the basis of sex, be excluded
from participation be denied the benefits of, or be subjeoted to
discrimfnation under any education program or activity receiving Federal
financial assistance .

Conduct the self-analysis required by regulatparis for Title IX
of the. Education Amendments Act-of 1972. .- --

t . 0

"Each recipient education institution shall 'thin oneypar,
of the effective date of the Part:

(i) evaluate its c eAt.policiee-and practices and
the effects thereof coneerning adMission of stunts,
treatMent,ofstudent8, and' employment of both academic
and non-academic personnel working in connection with
the recipient's education progrean.or ac ivity;

(ii) modify any of these policies and practices Which do not
or may not meet-the requiremen#s of this Part; and

(14i) take appropriatemedial steps to, eliminate the effects
of any discrimination which resubtedor may have resulted
from adherence ,to these policies ;and practiceS,".,7

Section 86,3(c) :-

Title IX of theegdudaion Amendments of 20P

3

'Affirmative Action/Equal OpportunitysOffice
Utah State University

November 1975

21.0

a

4
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(All Packets must be returned to the Affirmative Action/Equal. Opportunity

Office by :)
%

,..

,
Page-

.

litroduction
.
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. . .
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4

A

Instructions

The pontents of This packet have been prepared to assist* yoU in
-1"

completing the required self- analysis for compliance with HEW regulations.

'for Title IX ofthe Education Amendments of 1972. Completion, of the

packet will also serve as the necessary doCumentation for HEW.

The purpose of the first section of the packet is tbassess where in

your operation you may need to take correcti4 action to comply with the

provisions of Title 'IX. Therefore, Section I of the packet. requests

current policy statements, procedures, forms in use; and analyses. Policy

statements, procedures, and fbrms should be reviewed ,to ascertain whether
.

of Title,II.or not they need to be revised to meet the 'requireme

. .

Worksheets-dre provided for the required analyses. On each worksheet the

source of the data used in preparation of the analysis is to.be defined;

where possible, data froM fall quarter, 1975, should be-used. Otherwise

data from T974will be acceptable.. Section I of the packet is to be

returned to the Affirmative Action/Equal Opportunity Office by

c.



_
r.

The second section of the paCket defines tjie corrective action toi,

be taken within specified time periods_ in order to comply fully with

the regulations by July 1978. Where'no corrective action is an,tici0a9d

subsequent to completion of Section I of the Packet, appropriate parts of

Section II-should be completed Rd returned. Where minimal corrective

action is indicated, 'and units'have.detetinined what thegp1;d'to

Section II can be fully completed and returned. For units desiring_

assistance with the projection of appropriate corrective actions It is
'i

recommended that Section I. be completed and returned, and that Section II
.

documenting changes i forms, policies, and proceduresto

Ir

comply with
, . ,

.Title IX regulations Eog planned and executed with the assistance of the

Affirmative Attion/Equal Opportunity Office AFTER THE pRELIMINARY4ANALYSIS
,

IS COMPLETE AND HAS BEEN CAREFULLY_ EVALUATED. All sections of all .packets"

are to be completed by'

It is suggested that both female and male staff ill\yourlunit be

assigned to litrk on the self-evaluat& analyses includeq in your packet.

Mar.+...



Solari O-;--Pistrimination on the Etas*
O Sex' In/Admission and Recruitment
Prohibited
86.2L Admission.
(a) Genera No person shall, oil the

-basis -of sex, be denied admission. or be
subjected-19 discrimination in admission..
by any recipient to which this subpart
Applies, except at provided in If 86.16
and_811.11

Specific .prohibitions. (1) In de-.
141.441ns-whether a person satisfies any
polity Or criterion lot admission, or in
making any offer of admission, a reciP-

# lent to which this Subpart applies shall
not: -

(t) -Give preference to one poison over
another on the basis of sex, by ranking
applicants separately on such basis, or
Otherwise;

(il): Apply numerical limitations Upon
the number or-oreportion of persons of

'either' sex- who may be admitted; or
(HD- Otherwise treat one individual

differently from another on the basis
of sex.

(2) A reciplenfshall not administer or
operate -any test_or other criterion for
admission 'which has a disproportion-
ately adverse,effecron persons on the
basis of sex. Unless the use of such test
or criterion in -shown to predict yalidli
success in the education program or ac-
tivity in -question and alternative tetts

. or criteria which do not have- stick a
disproportionately adverc effect ire
shown to be unavailable. .

lc) Prohibitions relating
unavailable.

or
-*rental sfatusAn determining 'whether
:a-person satisfies any policy- or criterion
for admission, orriomaking any offer of
admission, a redpient to which this sub-
part
' (1) Shall net apply-any rule Concern- -

ing the actual or pOtentlal Parental,
*family, or marital status of a student or
applicant Which treats persons differ-
ently on the basis of- sex;

(2) Shall not discriminate against or
exclude any person on the basis of preg-
=my, childbirth, termination of pregr
riancy, or recovery therefrom,.or estab-
lish( or follow any rule or practice which
so discriminates; or excludes;

(3) Shall treat disabilities related to
pregnancy, childbirth, termination of
pregnancy, of recovery therefrom in the

-same manner and under, the same poli-
cies as any other temporary disability
or physical condition; and

- (4) Shall not make pre-admission in-
(miry as to the marital status of an ap-
plicant foradmission, including whether-7'
such aoklInt is'"Miss". or "Mrs." A re-
dolent ma make preradmisslon.inquiry
as to' the sex of an-applicant for admis-
sion, but only if such inquiry is, made
equally of suchqutiplicants of both sexes -
and if .tharesults of such inquiry are not
used in connection with discrimination
prohibited by this part.

.- (Secs. 901. 902, ZdecAtion Amendments- of
1972.86 Stat. 373.378; 20 11.13.c. 1681, 2882)

.

186.22 Prefercricilnidegssion.
recipient -to ;which ieltsubpart ap-

es shall not give:little:fence to spoil-
ta for admission. on 'the basis of at-

tendance at any educational institution
or other =Rod (Jr mntity which admits
as students or preslorhinantlf ntenibers
of one sex, if the giving of such prefer-
ence has the effect of discrInfinating on
the basil of sex in:violation of this sub-

ALpart.

(Secs. 401. 902, zdecAtion Amendments of
1111. 1972; 66 fitat, 373. 274z 20 11.13g. 1661,36821

t

6

§ 86.23' RecrUltinent.
.(a) NondiscrOnfnateel/ recntirtnentik, -

recipient to whiCht this 'subpart :stollen
shall not discriminate oil the basis ofsex
in the recruitment and atimission aitu-
dents. A recipient may be required .
undertake additional recruitment efforts
for one sex as remedial action pursuant
to 186.3(0, and may choose to undei-.
take such efforts as affirmative action',
Pursuant to § 86.3(b).

(h) Recruitment at certain institu-
(ions. A recipient to which this subpart.
applies shall not recruit ptiMarili or ex-
elusively ,at -educational institutions,
schools or entities-which admit as stu- t
dents only or predominantly members of -
one sex, if such.actlens have the effect
of discriminating on -the basis of sex in
violation of this subpart.
(secs. ilk: 062. Education Amendments of
1972, 86 134t. 373, 674; -20 VAAL 1681, 1682)8,6

',,,
1.1114. III )1.tattal or paremal .tutu -.,4

(a) Status trent:rally. -4 iteipientAiall
riot apply any rule concerningastudent's"
actual or potential parental, family. of

i,- Iliarttal status 'which treats students cid-\. letently on the asis of sex.
Ar, l'el Pregnane and related conditions. ,-- h

1.1) A rempent, slibil not disernidnate
against any ,student, or exclude tiny stu-
dent from its . education Pregran or -
activity. 4n-eluding' any ciass or extra-
curricular activity; on the basis of such,'

*attreent's pregnancy, childbirth, .false
pregnancy; termination of prep:n.1114 or

recovery therefrom, unless the ifgdetit
request:: voluntarily to partlelpakifin a_
separate portioit of the progliim .or

-24....-.4uctIvity"of the recipient;
illi A fell-pieta ma 'require such at

student to obtain 01-1Zektiffotion -nt a
pliyszeiali that the_seffilenris nhyFirally
ail clot:Lion:illy able to:ctlutinue-parlici-
nation in the formal education Prograill
'ii- activity so long -a'c %itch a Certification
LS rer uttec of all slupiits for other nhy -
%teal o ot lonal c oink( loils,i emitting
the attention of a physician.
-43 i 71 I ecilnent Oficti oecates n Rev-
tialLof its education in ci;phtn or aetivil..-
celniratelY foe inegroill shidents. adorn-
Wire to aliKh t, I completely soturamy ,

on the part of the student as provided -
III Paragraph 'IP 4 I1 of this sf.j.c,tion ilall',
eie-uie that the m tyuctionalprogfanLtn -.

. the separate program Is comparable To ..
dint offeied to- non-prCciant students.

14. A recipient slibill heat Megnaury,
elilldbil Iii. false pregilaney..termination

. or pregnancy and recovery therefrom in
the same manner and tinder the ;Arne
Policies as any other temporary iltcabflhly
aid) rerpect to any medical or hoEnital -*
benefit. service, plan or volley %flitch .

such recipient adointr.ters, operates.
= otters, or pal to-ip."Y's ill with re<peet to
3 MIld,C11(3 :111111Itled to the recipient's

educational ptomain or activity. =, ,
ifo In the race of a recipient Attie -I1 -

does'not maintain a Icit ve'pOlfey for fir
students, or in the CahO of it student-alio
does not otherwise qualify for leave
under Such a policy, 8 recipient shall

.'-.

trent pregnancy. childbirth. -false preg,
IlattcY, termination of pregnancy and re-
covery therefroin as a. juitification far-,
a leave of nbsenre (noe long a periodof
time as is dent:it4 medically necessary
by the sludent's.1.113Aelan, at. the con-
cInsion of- mliteli the Mudent Anal be

- reinstated to the status ul)Iell she held
alien the leave began.

-_
--



t;

Analysis

Section I'

Descriptidn- and Planning- Gtiide

.

-Person Responsible:

Persons Cdmpleting the A nalysis:

0

Comments: (lfappligable include in your comments a ,gen eraZ
description' off antedyses' dAd adtivities already underwcy or
completed.) `"

9

-- -

Contents of Analysis: (check' all appropriate boxes

1. Current policy statement

AttacNed
-cp Non-existent

Not Applicable
Being,develOped- will49be provided_ by

. Current operating 'procedures

rffiAttachecr._

itz Not applicable
1=i Being developed; will bee provided bys

3. Forms in use_
=I Attached

Not applicable;_ no fordi sexist
roems being.-revised; will be provided byiL

(date)

(date):-.

(date).

3-n

Publications in use

p *
41* Attached

Not apillicable; no publications exist
Beinh deVeloped;' will be prOvided by

5, Worksheets-

Attached
c= Not applicable,
Tp i Being developed; wi 11 be-provided by

(date)

Signature' . `Date`

2.1



Wprksheet #101
Admissions Policy and Proceddres
Unit: dmissions arid Records

Please complete the following chart:

Names Of Tests Required
to be Taken by 'Applicants

Prior to admission

Is Test Validated.
Against any Sex Bias?,

Yes/No ,

(Please Attach Documentation)

2. Does the Office of Admissions and Records numerically limit or rank

by sex any applicants for admission?

-Yes

No
c r

. Does the.Office of Admissions and' Records maintaift any separate

requirements by "sex,for eligibility for residency? (Please attach

residency requirements.)

Yes

No

. ,Isl.there adequate, representation of women and ethnic minorities

the Admisions Committee?

I

t Yes'

No

Number of men on Admissions, Committee

Kumber of Women on Admissions Committee

e,

glgtvturg,

217

on

Date



Worksheet = #10B,

Forms in Use

tits Adm4siions and Rebords

aa

Names bf All Forms in Use iv the

- Officeof Admissions and Records

Does the Form
Ask for

Marital Status?
Yes/No

C

a

Does the fOrM
. Ask For

, Parental. Status?.

Yes/No'

a

Y



Worksheet /IOC
, Undergraduate Admission Analysis
Ainit: Admissions and Records'.

-Pleasetfurnish the following information:
.

-

:1. Tot'al'number of persons applying for agmissiDn*(undergraduate

J

persons):,

perpns

/ .

% Caucasian Males

1 Caucasian Females

% Minority gales

% Minority°FemaleS.

2. Tottlnumber of persons accepted for undergraduate admission:

4:

e_

persons

% Caucasian Males

% Caucasian. Females

e

% Minority Males

% Minority Females

A

rSlgnature

(7,

219

.

Date-



Works POD- .

Paill on s/Brochores,_EVal uati on Form

Unit; AdmissiOns and Records

Name of Publication:
Purpose of the Publication:
Unit-. Disseminatingthe Publidation:

Date `Ptiblistied!

CRITERIA*

Roles of Men and Women ,
,

1. Men and women are treated as people with common attributes; neither sex is
. assigned arbitrary, stereotyped roles.

2. Girls and boss are shown as having diversified career,options.
3. Women are depicted in a wide-variety of professions.
-4. . Women' and girls are shown as active participants with men and boys, not as.

passive observers. 4.

Portragials of Men and Women- .

.e5. Women and men-are portrayed with approximately equal frequency'.

ambitions-6. *men and girli are shown as having the same abilities, interests, and ambitions
. scas men and boys. . ,

. ._
7.,' Women are shown as independent, actfve,-strong, competent, capable of making,

decisions,cserious-minded, and successful, , ..

8. Women and men are treated with the same respect and dignity.
9.. In recruiting materials, women are equally sought after as men.

10. WoMen arelmrtrayed-as,positive role models.
Language Considerations:

11. Useiof language includes 'both men and women, and is non-sexist.
, ,

12." When possible, the pronouns he, him, and his are replaced by hp or she, one,
. : you her or his, or the plurals they or them.

.

-
,

13. Use of the generic term "men" is shown to include women through pictures
-

*I-- and examples.
Ethnic Minorities

1
,

14. Ethnic minority group members are,portrayed in numbers appropriate to
-"heir representation in the population. 4

. .

15. Ethni.c minorities are depicted.positively as citizens, students, and
potential -students. .

. y .

.S

Baied uponMcGraw Hill Book Compqny's guidelines for their 'publications*

Signature Date:-
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--Seon II

Results of Analyses and Corrective Actions- Projected

44
POLICY STATEMENTS ;

1. Non-Applicable E3 4. CorreCtive action required

2. -Results of analyses indicate no corrective action a. Person(s) taking corrective action

required
3. Further analysis required

c=3 a.' Assistance requested
1:=3 b. ,Assistance not needed
° c. .Date further analysis will be complete:

Person(S) conducting farther analysis ,

V

e. Description of analysis:
. .

.
b. Time frame for corrective-aitiom-,

Beginning Date:.

Ending Date:
.

z. :Description of corrective actions(s) (Include
actio01 already completedor in progress.)

i

Comments;

Slgnature

9 4

j

Date



Section (continued) -

Results of Analyses and Corrective ActiOns Projected

CURREIT OPERATING. PROCEDURES

No Applicable 14'

7eP'

sults of analysei indicate-no corrective action.
qUired

-3. Further anal9As required L'--

.

. 'clo a. Assistance requestd
m b. Assistance not.needed

c. Date further analysis will be-completel-
._

. :11.4

Comments:

d. "Person(s) conducting further analysis
Endir4 Date:

cm 4. arreCtive action required
a. Person(s) taking corrective action

JO&

me frame 'for corrective action:-

Beginning Date:

Es

6
e. Description of analysis:

4

1/c. Description of corrective actions(s) (Include
actions,:lIready completed or in progress.) #

-Signature

-29,
S

225



Section (continued)

Results of Analyses and Corrective Actions Projected

FORMS

c=-1. 'Non-Applicable fl 4. Cdrrective action required
` r;12. Resultt'of analyses indicate no corrective action Person(s) taking corrective action

required
c=0... Further analysis-required'

cm a. Assistance requested

.L:3 b. Assistance not needed
c: Date further analysis-will be complete:

b. Time frame for corrective action:

Beginning Date:

Comments:

Person(s) conducting further analysis

DestriptiOn of analysis:

V
Ending Date:'

Descr4tion.of corrective actiOns(s (Include
'actions already completed or in'progress.)

#0.

,SIgnature'-

2-

t Date_ 227



SectioM (continued)
Results of Analyses arid-.Corrective Acttons Projected

PUBLICATIONS/BROCHURES ANALYSIS.

C}4. Corrective action required
a. Person(s) taking corrective action

1. Non-Applicable .

2. Results of,analyses indicate no corrective action
, required

3. Further analysis required
c=1 a. Assistance.requeltee
'1=3 .b. Assiif,ahce- not needed

c. Date frrtbier apalysis will be complete:

Perlon(s) conducting further analysis

,

e. DesZr,iption of .analysis:

I I;

,
b.. Time frame for corrective action:

Beginning Date:

Ending Date:

.

c. ,Deiscription of corrective actions(A) (Include
aettankalready completed or in pffigress.)

.

CorliTents:

rya

ighature err,

s..

Date ,



Hon - Applicable_
Results-of analyses., indicate no corrective action'

.required
Further analysis required.
c:3 a.' Assistance requested

b. Assistance not needed

c. Date iiirther,analysis will be complete:

Section4111(pntirlued) ,

,Results of Analyses and Corrective Actions4PrOjected
-

ANALYSES
jc

Correctiie action required
a. Peeson(s).taking corre&ive action

d. Person(s) conducting further analyiis

1

e. Description of anaiYi:

-

JD., Time frame fpr corr ctive)ction:

Beginning Date :`

Ending Dee:.

c. DesCription of corrective actions(s)- (Include
actions already completede in progressj

Signature-

23
Date



Section (continued)

.Results of Analyses and Corrective. Actions Projected

`FORMS

1ioh4ppliCabie
Results of .analyses indicate no .correctAve action

reqtered
--3. Fur Ther analYSis reqiired

`a. ASsistance requested
1=1 Assistance not heeded-

c. Date- further.analySis will be complete:

Person(s) coii:dutting further analysis

a

-6. DesCription(of analysis:

Commenti.:%

4E,

. Corrective action required... --
a. Perso-n s taking correCtiv-action

Time frame 'for corrective action:

BeginPing:Date:
a s.

Endilig Date;
.

c. Description ,of rective actions(s)
actions- already leted or in pro,gr

Sign'

$,

Date

233



A

I. Von-Applidable
2. Results oP analyses indicate_ no corr tive adtion-

required -

3. Further analysis required
cm a. Assistance requested -

cm b. Assistance not needed,
c. Date further analysis will be'comp,lete:

. Section W (continued) -

Results- of Anaayses.and Corrective Actions Projected

PUBLICATIONS/BROCHURES:ANALYSIS'

Comments:

- , -
cm 4. Corrective action required

a. Person(s) taking corrective action

d. Perso (s conducting further analysis

e., Description of'analysis:

R

r

,b. Time frame for corrective actioe

Beginning Date:

e
Ending Date:

c. Dascriptidt of corrective actions(s) (Inc ude
actions already completed or in progress.

If*

-Signature
pate

fi



1. Nin-Applicable
2 Results of analyses in4icate no corrective action

required

Section. _ (continued)- _ -

ReSults of Analyses and Corrective ActionsTrojedted-

3. Further analysis required"

Comments

ANALYSES

c=1 4. -Corrective action required
a. Person(s) taking corrective action,

1

a.

b.

c.

Assistance requested
Assistance not needed
Date further analysis will be complete:

Time frame foNcorrective action:

.11

d. Terspn(s conducting further analysis

Beginning Date:

Ending Date:

0

e. Description of analysis:

c. Description of corrective actions(s) Inc

actions already completed or in progress.
ude-

ve.

Signature

-

Date

237



Packet #11

Business Mice

Worksheets in Packet #11

11A: Student Insurance Policy

11B. Brochures/Publications Evaluation Form



TITLE 11

Individual Packet of Materials

r

Institutional Self-Analysis.

No person in the United States shall, on the basis of sex, be excluded

.
from participation in, be denied the benefits of, or be subjected to
discrimination under any education program or activity recei ng Federal

financial assistance . . . "

PURPOSE: Conduct the self-analysis required by regillatiops for Title IX

of, the Education Amendments-Act of 1972. '

"Each recipient education institution ,shall, within one-year

of the effective date of the Part:

fit evaluate . its current policies and practices'and
the effects thereof concerning adwission of students,

treatment of students, and employment of both academic
and non-academic personnel working in connection with ;

the recipient's education program or activity; -

-(ii)- modify any of these policies and: practicer,. Which do not

or may not meet the requirements of this Part; and

(iii) take appropriate remedial step to eliminate the effects

of any discrimination which resulted or -may have resulted

from acThlrence to these,policies and practices."

apc
I;

Section 86.3(c)
Title IX of ,the Education Amendments of 1972

PREPARED BY:

- Affirmative Action/Equal Opportuhity Officer

Utah State University

November 1975

239.
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Date Packet Distributed:

Projedted Date of Completion 'of Packet:

(All Packets must be returned to the Affirmatiye,Action/Equal Opportuity

Office by .)

Packet Contents
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Introduction 2

Instructions 4
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6
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a

Instructions

The,contents of this packet have been Preparedt6 assist you in

completing the required self-analys'irs for compliance'with HEW regulations

10r -title- IX of the Education Amendments of 1972. Completion ,of the

packet will aisa serve ass the necessary documentation for HEW.
ft,

The Purpose of the fir-it section of the packet is to, assess where An

your operation you may need to take corrective action to comply with the'

provisions of Title IX. Therefore, Section 1. OT-the packet recfuests

current,poricy'statements, procedures, fpruis in use,'and analyses. Policy

statements, procedures,,and forms- should be reviewed to ascertain whether

or not they need to be-reVised to meet the. requirements of Title IX.

Worksheets are provided for the required analyses. On each worksheet the

source of the data used in preparation of the analysis is to be defined;,

whe're possible/ data from fall quarter1976, should be used. Otherwise

data from 1974 will be acceptable. Section I ,pf the packet is td be

returned to the Affirmatfve Action/Equal Opportunity Office by



,The.secOnd..sedtion.of the packet defines* the corrective action to

be taken within specified timaperiods in order to comply fully with

, .

the ,regulatiops by July 1978. Where no corrective action is anticipated
,fr

.tp ,subsequent to, completion of Section.I of the packet, apprOpriate parts
;1 I

Section II should be completed and returned. ere minimal correetive

action is inditated, and unit

Section(II can be, fully comp

assistance With Tie 13rojectilion,:of appropriate corrective actions Tt ls

have dot6minedAhat they "`plan to do;

-

d returned. for u 'desiring'siring

recommended hat

documenting c

ction I be completed and returned, and that Section
ti <

!s, policies:and procedUres to comply wi

Title IX ,regthatiohs be glanned and,executed with the assistance af the'

411.

- AffirmattlieeAction/Equal Opportunity OffieIFTE4 THE PRELIMINARY ANALYSIS

IS COMPLETE ANA HAS BEEN CAREFULLY EVALUATED`.'- All sections ofalf-packets..

II

om leted by

s sugg sted that-both female.and mafe. staff in your unit,be ,

to work on the self-evaluation analyses includ0 in your packet.

11.

9



e

§26.39, Health aid insprance benefits
and services.4"

In providing a medical, hospital, ac-
e, cident, or life insurance.benefit; seryiee,

policy: or plan to any of its Audent t
recipient shall not discriminate ono
basis of sex, or provide such benefit, sh

, ice, policy, or plan in 'a manner wog
would violatSubpalt E if it were ,se,

7 vided to employees of the recipient. St
. section" shall not prohibit a recipets

from providing any bgiefit or setRe,
o which may be used by a different f

portion o students of one sex than-
, " the other, ' including family plannit.t

servfcss. However, any recipient -which'
lirovides,full coverage health service shall
provide gynecological care.
,(Secs" 901, 002, Education Amendments ,ot
.1972,06 Stat. 373. 374;" 20 WIC. 1081, 1682]

P



Unit:

Person Respo4ible:

Ill/

--., Section. I

. Analysis Description and Planning:GOde

0

Persons Completing the Analysis: ,

Comments: (If :applicable, include in you, comments a geeteriezi

description of analyse' and activities already underwergAr
completed. I

Contents-of:Analysis: (check all appropriate boxes)

Current policy statement

ED Attached,
A=1 lion- existent

Ezi Not Applicable .

'1=3 Being developed; will be provided by

2, Current operating 'prOcedures

= Attached
... a:3 Not applicable
tu Bei ng-develived will

`Forms in uSe*

.

(date)

e provided by

= Attached
Not'aPplicable; no forms exist

c=3 Forms being revised; will be provided by

Publications in use.

= Attached
c=3 Not applicable; nO publications exist

developed; will be provided by .

(date)

,l-{orksheets'

c=1 Attached
Q Hot applicable.
=I Being developed; wi 11 be provided by

It

t.

WA-

.Signylre =

f

- Date



Worksheet 1-1A,

jusiness.Services1

1. In providing students, with the student insurance Wicy, dins the

University provide any medical, hospital, accident, or life insurance.

benefit that differentiates between men and women? -

Yes
a a

. No

Does the University discriminate 6n the basis of sex with regard to

Making ,benefits available to spouses, families, or dependents.of

students differently on the basis of thestudent'ssex?

Yei

No
1.111/10.

3. Please attach any Oditional`togients r,descriptions (as well as an

ehmple of the student insutance policY).
,

. ,



Ash_ 'I
PUblications Evaluation Form
siness "-

'Name -

Purpose of the Publication:
Unit Disseminating the Publication:

CRITERIA*

-

O

4

Roles of, Men and Women _ .
.

1. Men and women are treated as people with COMIOQ attributes; neither seX-is
. assigned arbitrary, stereotyped roles. ( .

2: -Girls and boys are shown as having diversiffed career options. ,

3, Women are depicted in a wide'variety of professionS." ,

4. Women and girlt are,shown as active participants with men and boys,_not as
passive observers. 0 , ...,...._

Portrayals of Men and Women
Women and men are portrayed with approximately equal frequency-

.

6. Women and girls are shown as having the same abilities, intePests, and ambitions
as,men and boys. , - . '

7. Women are shown ascindependent, active, strong, competent, capable of making
decisions, serious-minded, and successful.

8. Women and men are treated with,,the same respect and:dignity.
-1..9. In recruiting materialt, women are ecgially-soughtither'n* men.

10. Women are portrayed, positive role models.
Language conSideritions: , .

11. Use-of-language includes both men' and women, and is non-sexist.
_12. When possible,'Ihe pronouns he, him, and.his are repiaced.by he or she, one;''

"'You, her or his, or the_islurals they or them. -

13. Use of -the generic term "men" is shown-to include women through pictures 7-.cluJ

and examples.
Ethni&Minorities% j--

.

. .

,.
.

14, .Ethnic. minority group members are portrayed in numbers appropriate to
their representatiOn in the population.

, . '

151' Ethnic minorities are. depicted positively as citizens, students, and
potential students. : .

.

.

. , .

Based upon McGraw Hill- Book Company guidel'ines for their publications.

,Sign

_PHOTOGRAPHS'

4-)=0

"
C.)4. -4

+4=
CD

t3
V
Gt

4J O.
0 1:16
=4:C

IIIII. Ell MEM=
11111111111111111

1111111

1 111111riarilli
11111,1111111111111
1111111111111111. Milan
IMIIMM1111111111111=1111111

I 11111111111111111111111111611

11111111111
to

Date
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flon-Applicable

Z. Results of analys'es indicate no corrective

required
3. Further analysis rftquired

a. Assistan*requested
b. `Assitance not needed
c. Date further analysis will

Cotm ants:

POW,C,Y STATEMENTS

r:D 4. CorreCtive action required

action a. Person(s) taking corrective "action

be complete;

Person(s) conducting further analysis

e. Description of analysis:

1 I

Time fram6 for corrective action:

.Begibning Date:

Ending Dale:

c. Description of correaive actions(s) (Include.
actions'aire4dy.completed ar in progress:)

I

0-

,

V

Signa Date



Section (continued)
Results of Analyses and Corrective Actions Projected

CURRENT. OPERATING-PROCEDURES

1. ion - Applicable
2.- Results of an-dlyses indice4e no corrective-action

required
Further analysis requirefl

. a. .Assistance requested

o b. Assittance nbt needed
c. Date -further analysis will e complete;

cp 4. Corrective action required
a. Person(s) taking corrective -acts'

Time frame for corrective action:

Beginning Date:

Person(s) conducting furthlr analysis
Ending Date:

Description of analysis:

-

c. Description of corrective actions (s)- (Include.
actions aliteady completed or in p ogress.)

flv

Comments:

4

Sign

is

Date



Section111(continued)
Results of Analyses and Corrective Actions- Projected ,

FORMS

1. NohApplicable
ca-32. Results of analyses indicate no corrective action

nquired
cm 3. Further analysis required

c:n a. Assistance requested
En b. Assistance not needed

c. Date further analysis will be complete:

1- d. Person(s) conducting further analysis

e. Description of analysis:

1

c.:14. Corrective action required'
a. Person(s) taking corrective action

b. Timeame for corrective action:

Beginning= Date:

.Ending Date:

c. Description of corrective actions(s) (include
actions tlready completed or in progress.)

Comments:

Signature Date,



Sectio (continued)
Results df Analyses and Corrective Actions Projected

PUBLICATIONS/BROCHURES-ANALYSIS

A
--

4 I

Non - Applicable
e

= 4. Corrective action required

. Results, of an&lYses indicate lio corrective action- ,a. Person(s) taking corrective action

, reRidired .

,.
3. Further analysi§ required

© i' /a, Assistance requested-

= b. Assistance not needed .

c-. Date further analySis will be complete:

d .

r.

Comments :

Person(s') condlicting further analysis

4,

4v. Description of-ahalysis:

.

Time frame fo14 corrective action:

Beginning. Date:

-1Ending Date:

S

DescPiption-of-corrective Ktionsls) (Include
actiotts.alreaecompleted-or in progress: )

A. '7

.

=

25



Section1111(continued)
Resalts of Analyses and Corrective Actions Rrojecte

, ANALYSES
.

1. Ndn-Applicable mil. Corrective action required'

2..,Resuits of analyses indicate no corrective action a. Person(s)- taking corrective action

required .

. .
.

-;-

3; Further analysis required
&:3,a-. Assistance reqqested

,

cm b. Assistance not needed
c. ,Date further analysislaill be complete:

d, Person(s)=conducting further analysis

.4

e. Description of analysis: w.

Time fraw,for corrective action:

Beginifing. Date:

Ending Date:

c. ,Description of corrective actions(s) (Include

actions already completed or in ogress.).

Commeott:

4 j

Signature
Date



TITLE IX

Individual Packet of Materials

for

nstitutionaf Self- Analysis

uNo. persoh in the United States, shall, on the basis sex, be excluded

from participation in, be \denied the benefits of, or be subjected to.
discrimination under any education program or activity :receiving ,Federal

financial assistance..

1.

PUiRPOSE:. Conduct the self-driatysis required by'regultions ,for Title IX

of the Education Amendments Act, of .1972.

0

,_-

"Each' -recipient education- institution shall, within one year
of the effective' date of the Part:

evaluate . . -its current policiewand practices and
the effects thereof concern_ ing,,admissin of students.,
treatment of students, and eurployment of bath adaden,zic
and non-academic personnel working in ,connection with
the recipient's edudation peogrcm or activity;

(-Li) modify any ..o? these policies and practicis which .do not
or, may not meet the 'requirements -of this Part; and

(iii) take appropriate relnedial steps to eliminate the effects,
. of-any discrimination which resulted or matt' have resulted

from adherence to these policies and practices.".

PREPARED-BY

Section 86..3 rc)
..

Title-17i of the Education Amendmentsof,19=72
-

Affirmative Action/Equal Opportunity trffice

:Utah State University

Nov'ember 1975 -

r

,

-
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uctions

contents of this packet hEve been prepared to assist you in

.

completing the required self-analysis for compliance with HEW regulations

for Title IX-of_ the Education AMendments-of 1972. tompletiob of the

padldb\will also serve as t necessary,jocumentatron for.HEW.-

\
The

\
purpose of the first section of the packet is

Y--1
tp assess where,in

your operation you m#y need tOltake corrective action to comply with the

provisions of Title IX. Therefore, Section I of the packet requests

current policy statements; procedures, forms in use, andlandlyses. Policy

statements, procedures, and forms should be reviewed to ascertain whether

or not they need to. be revised to meet the requireMents of Title IX,

'Worksheets are provided for the required analyses/ On each worksheet the

source of the data used in preparation of the analysis is to be defined;
i .

. .

where Rossible, data from fall quarter, 1975, should be 'used. Otherwise

data from 1974 wilT be acceptable. Section 1 of the packet is"to be

returned AD the Affirmative Action/Equal Oppqrtunity Office by

NOTE: --

The Analysis of Athletics Pfogram'Worksheets consists of two pages for
the various sports. Pages 10-14 need to-be removed_from the notebook
and taped together:

26_

44



The second section of the. packet defines. the Corrective actjon to

be taken_within specified, time periods in order to comply,fully with

the regulati ons by July 19 78. Where no corrective action is anticipated'

subsequent. to completion of Section I of the packet, appropriatezparts of

Section. II should be completed and returned. Where minimal correctivei
action is indicated, and units have determined what they plan to do,,

Section II can be fully completed jid returned. For units desiring

assistance with the projection of appropriate.corrective actions it is
lc,

recommended that Section I be completed and returned, and that Section II

documenting changes in forms, pol icies\, -and -procedures to comply with

Title IX regulations be, planned and executed with the assistance of the

Affirmative Action/Equal Opportunity-Office AFTE
---

PRELIMINARY ANALYSIS
* .

IS COMPLETE AND HAS BEEN CAREFULLY EVALUATED., All sections of all packets_

are to be ,comple ted by

It is suggested that both female and male staff in your unit be

1-

assigned to work on. the self-evaluation analyses included in your packet.

a

4.



§ 116.1 I lit 1' ar..
t)--Gcn. erhl. No pcs.,-int Ault.

Was-of sex, he eselnited (loin partiespaJ
lion In. be -denied the benefits of, be
treated differently -flout another, persoli
pr otherwise be- discriminated agrim.t iii
any fnterscholastie. inteicolleguite, club
or ihtrainural athletics offered by recip-
ient, and. no recipient shall provide any
such athletics separately on such bass.

(hi separate teams. Norwithstanchng
the requirements of- paragraph al of
Chg. section, a moment, Islay operive or
sponsor separate teams fur membeis of
each sex whereiseketion fur such temirr
is lased upon competitive skill or the
activity involved is a eontact sport, How-
ever, r.-laere'a recipient operates or spon-
sors a team_ in a -particular sport rdr
members of one sex but operates or spon-
sors no such trim for Members of the
other sex. and athletic opportunities for
nternbers of that sex have previouslY
been limited, members of the excluded-
sex must be allowed ho try-out for the

. team offered sink as the sport involved is
a contact sport' For the ilurposes of this
part, _contact sports include tioxing,

wrestling, rugby, ice hockey, football,
faasketball and other sports the purpose
oY major activity of which involves bodily

( contact.
(c) Equal opportunity. A recipient

which operates or sponsorstinterscholas-
Ald. intercollegiate, club or Intramural
athletics shall provide eatial athletic 4-
portunity for members of both sexes: In

, determining whether equal opportunities
sire available the Director will consider.
among other factors:

(I) Whether the selection of sports
and levels-of Competition effectively _ac-
commodate the interests and abilities of
members of both sexes:

(ii; The provision of equipment and
supplies:

-41111 -Schedulitin
`time;

(iv) Travel and per diem allowance;
(v) Opportunity to receive coaching

an4 academic tutoring:
(vi) Assignment'and compensation of

Coaches and tutors:
(AU Provision of locker rooms, prac-

tice and competitive facilities:
Provision of medical and train-

ing facilities and strvue4;
list Provision of housing mid dining

facilities and services:
x 'Publicity,

Unequal_ aggregate expenditure.. , fur
men of each sex or unequal expen-

tires for male and female teams it a
recipient operates or sponsors Separate
teams will not constitute noncompliance
will] this section, but the Director-may
consider the failure t-; provide necessary
funds for teams Yor one :ex In ii...-0,es.ming
equality of opportunity for members of
each sex.

Arbusfincof period_ ea recipient
operates or span ,nrs interwholas-

tie titercollewart. club or intranmial
athletics at the elementary school level
shall comply -fully with this' section as
expedithrusly us possible bill ht no event
later than- one -year twin the effective
date of this reeulattori, A recipient v.hich
operates or sponsors interscholastic, in-
terypileg tate. eldb or intramural athletics
at ..11e secondary or , post-secondary
school level shall coniplt nal' tins
section ac twisty y pte..,sible but in
no event. later than throe-years from the
effective date of thisregulatton.

_

§ 86.37 Fjtianciol assiblance.
(a) General. Except as provided in

paragraphs (b)and (c) of this sec-
tion. In providing financial assistance to .

any of its students, a recipient shall not:
) On the basis of sex, provide different

amount or types of such assistance, limit
eligibility for such assistance which is of
any particular type or source, apply dif-
ferent criteria, or otherwise discriminate;
(2) through solicitation, listing, ap-
Proval, provision of facilities or other
sees-ices, assist any foundation, trust,
agency, organization, or person which
Provides assistance to any of such recipi-
ent's students in a manner which dis-
criminates on the basis of sex; or (3)
apply any rule or assist in application of
any rule concerning eligibility for such
assistance which treats persons of one
sex differently from persons of the-other
sex with regard to,marital or parental-
status.

(b) Finan-ciat aid establlitied by cer-
tain legal instruments. (1) a -redolent-
may administer or assist irr the adminis-
tration of scholarships, fellowships, or
other forms of financial assistance estals-

. fished pursuant to domestic or foreign
wills, trusts, bequests, or isimilar legal
instruments or by acts of it foreign gov-
ernment which requires that.awards be
made to members of a particular sex
specified therein: Provided, that the .

r overall effect of the award of such sex-
restricted scholarships, fellowships, and
other forms of finantliii assistance does
not discriminate on the basis of sex.

To ensure _nondisalininatory
a nuts of assistanca.as required In subt
p ragraph tb) (1) of this paragraph, re-
el lents-shall develop and use procedures
un er which:

) Students are selected for awardof
financial assistance on the basis-of nofo-
discriminato

Wit, of lands restricted
to members of a particular sex:

(ii) An appropriate sex-restricted
scholarship. fellowship, or other form-of
financl4 assistance is-allocated to each
studentselected under subparagraph
4)) (2) (1) of this paragraph: and

(iii) NO student is den%d the-award
or which -he or she was- selected under -

subparagraph (b)(2)(1) of this para-
graph because-of the absence of a sehol-
Mblp,. fellowship. or other form of 11-
nancialassIstarice designated for amein-
ber of that studerit's sex: -

'c) Athletic "Scholarships. (1) To the
extent that a recipient awards athletic
scholarships of grants-in-aid, It must
provide reasonable opportunities for such
awards for members of -each sex in pto-
portion to the nuniber-Of-students of each
sex participating in interscholastic or
intercollegiate athletics:
s-(2) Separate athletic scholarships or

grants-in-aid for members of each-sex
may be provided as part of separate ath-
letic teams (or members of each sex to
the extent consistent with this para-
graph and 1 86,41 of this part.
(secs. 901. 902, Education Amendments of
1972. 66 Stat. 373, 374: 20 1 I sz, 1681..1682;
and See- 844, Education Amendments of 1974,
Pub, 1.,93-380, 88 Stat. 484)

2

4



Section I ,

Analysis Description and Planning Guide

Unit: Contents of Analysis: (check all appropriate boxes)

Person Resporisibl e: 1. Current policy statement

. ".

Persons Completi ng the Analysis : cn Attached
1=3 lion- existent

p Not Appl icabl e
/±i Being developed; wil I be provided. by

-Current operating Procedures
r( date

cm -Attached
(=j Nbt applicable

.

r=r Being developed; will be provided by ,
'Comments: (If. applicable, include, in your comments a general

.
(date)

description of analyses and activities already .underway or _ 3. Forms in use
completed;)

= Attached
1=1 Not applicable; no- forms exist
=forms being revised; will be provided by

Publications in use

im Attached
Em Not appl icabl e no publications exist $

( date)

__ is .11-1 provide d by).-

Worksheets
= Attached
c:j Not applicable
t=1 Being developed; will be provided by

Signature

a e

(date)

Date



Workshee #12A
Assessment-Of-Interests and Abilities

Dnitl-Intercollegiate Athletics

fre

The following excerpt is taken from pages 5-6 of a September,.1975,

memorandum to College and University Presidents entitled "Elimination of

x Discrimination in AthletiC'Programs."

Requiredfi. First Year Actions

School districts, as well as colleges and universities, are obligated
to perform 'a self-evaluation of their. entire education,program, including
the athletics program, prior to July 21, 1976. ,School districtswhich offer
interscholastic or intramural athletics at the elementary,school le4e1 must
immediately take significant steps to_accommodate the interests and
abilities of elementarNschool pupils of both sexes, including steps to
eliminate obstacles to compliance such as inequities in the provision of
equipment, scheduling and the assignment of coaches and other supervisory
personnel. As indicated earlier, school districts must conform their total
athletic program at the elementary level to the requirements of section.
86.41 no later than July 21, 1976.

In order to comply with the various requirements of the regulation
addressed to nondiscrimination in athletic programs, educational institutions
operating athletic programs above the elementary level ShoUld:

e il=addrei-seS-to'lie iiOsnimit:lib.

nondischmination in athletic programs and equal opportunity/
in the provision of athletic scholar hips with Current policies

. and practices;
.

Determine the interests,of both sexes-in the sports to be
offered by the institution and, where - *ort is a -contact

sport or where participants are selected on thp-basis'of
competition, also determine the relative abilities of members
of each sex for each such sport offered, in. order to decide
whether to. have single-sex teams or teams composed of both
sexes. (Abilities might be determined through, try -outs or by
relying upon the knowledge of athletic, teaching staff, adminis-
tratdrs and athletic -conference and league representatives.r

Develop-a plan to accommodate effectiveTy the interests-and
,abilities of both sexes, which plan must be fully implemented
as expeditiously as possible' and in, no event later than

July 21, 1978. Although the plan need not be submitted to -

-the Office for Civil Rights, institutions should consider
publicizing such plans so as to gain'the assistance of
students, faculty, etc. in comply4ng-with them.



Worksheet #12A (continued)
Assessment of Ihteregt-t an

Unit: Intercollegiate Athletics

please_outline how the athletics program will accomplish

an assessment of the interest and abilities of both sexes -in regard to

.

int\ercollegiate and club-sports: Please'include answers to the following:

1. Who will bey involved in undertaking such an assessment?

O

2. For what sports will the interests 4nd abilities of students of both

sexes be ascertained?
O

Describe how student_interests will be assessed:

b

si

IL

4; By.whatdate will this assessment complished?

(t copy of, the results of assessment needs to be sent to thelAffinmative-
.

Action/EqualAction/Equal 'Opportunity Office, ) .

-

Datena
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Worksheet -,

.--Analysit o hjetics- Program

Vii: = Athletics (Men's)
,

(Continuati age
tape' togeth

. ,

Provide Specific Description. .. - Travel Per Diem -Coaches

NTERtOLLEGAfE Provision of Equipment - Scheduling a Games Allowance Allowance.flow litany? Academic
_

SPORTS- ,. and Supplies , and Practice Times Yes No' Yes No -Yes No Tutorinc

J ,

,-Football , d 0 ;:. rlti A

.1 elp

1

asketba

Golf

.

nfi

sib

-a



pe to adjoining sheet

Provisi011 of
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Housing Facilities

es NO Yes

Provisth of
Locker Room and *-

Other. ,Facilities

'Provision of ,24edi ca I

. and Training Services
and Facilities Publicity Other torrnien s
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-Analysi of ebbs Program
Unit:- Athletics (Men's)
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liorksheet ontinued)
-Analysis of hletics Progs, am
Unit:" Athletics (Men's).
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Unit: Athletics (Men's).

CLUB SPORTS

=.field HoCkey

Provide Specific Description
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Worksheet #12C . .
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Unit: Intercollegiate Athletics
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#

Comments

. i . . .

. .
SI:

.

4

...

.

'-'
V

.4

. . . '

4
..- 4

4 4
a .... ...

r

° * t

1 ... .
'to
.."'"..°I

-
. .

IP
.

1

4

a

.

.

1

> %

.

1 -, . '
.

.
%,.

...
..,

.

,

4
..

_

--t-

r . r

.
_

.

.
-

.

a

... .

.
a... a

.
1,. i

14 I
. '

I
r.

4

los A

.

...
-

, s.
.

-

.......,

.Signature

2°R 4.

Date .

2 9



Wcii;ksheet 4126!
Athletic_ Scholarships Academi.c Year 1975-,76

Intercoll e-gi ate kthl cs

4g

Sports
. -
Basketball

Football

a)

ra

gr; Total Number .

of Studenq Mal e

o Participating Number Percent

PARTICIPANTS ,

Track and Fief d

Tennis ,

hires-M-1 ng

Golf

CroSs Country

Volleyball

(Softball

Gymnastics

Ski ing

Saccr

Latosse

Field -Hockey

SOMA TOTAL

X

.4

*a

remal e

Number Percent

4

t

* Include Women s Intercollegiate Athletics Program here.

.
i;)

'1

./

SCHOLARSHIP- WINNERS
Total Number, of

Students Receiving
Scholarships , Male

or Grants -in -Aid NumBec Percent
,

44,

.Signature

y. 290
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# Female '

Number Percent

Date
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SeCtar .' '

*
t \.. ,

®

Results of-Analyse's and Corrective Actioris Projected
.. . ., #

i'DLICY'STATEMENTS .

#

. '
\ . , .

4
4. Corrective. action req i red .

a. person s faking' t Tred-fiaction'. R8sults of analyses indicate no corrective action
reqUired

C:3 3. Further analysis requiredo a.' Assistance reqUested
b'. Assistance not needed

DateJurther anaTysi§ will be complete:
«.

,
. . A /

-4. yerson(sT conducting further analysis

'

0 Ending Date:

. t i . c. . De&cription of correctUeectioms(s) (Include

1 . t
actiens alre'ady completed or in progress

.
. ,

Time frame for corrective action:

Beiginning.Datef

Comments:

e. Description of analysis:

4

..

..

Signature

29

4

Date.

233
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Non-Applicable
Results of4analyses indjcate
reqUired,

Further analysis equired
cm a; Assistance requested
cm b. Assistance..not heeded

c. Date further analysis will be complete:
. .

f SeallIIII (continued)
Results of Analyses-and Corrective Actions Projected

. ,

'CURRO1T OPERATING PROCEDURES

RO corrective,action,

-

/

.a

Per:son(s). conducting, Further analysis

e. Descrifttion'of analysis:

Comments:

a

c:04. 'Correcti.ve action ,required
a. Person(s) taking corrective action

Time. frame for correctIve,Action:

,

4Beginninl Date:

ing Date: A
iCAptiltn 'of corrective actionS((Include

0 _....,

.actions ;already completed or in progress.

2,

'Signature

29.
ter '1-

.r



Ar ''Sectioll" (continued),

Results of Analyses and Corrective Action-s Projected

.

!

. FORMS 1..,

1. NOR':Applicable cm 4. Corrective Iron required
.

.
,

Tr.3 2. Results of analyses indilsate no corrective action
..,

required,

3. FuftOr analysis required
(=i a.1 Assistance

....

cm b. AssistanCe not needed' ..t, .

c. Date further analysit.will be compldte; .. . . .

b. Tim4tZme for corrective action:

Beginning Date:
I Person(s)*sonducting further analysis

a. Perspnfs taking corrective action

4/0

7-

Comments:

S

Description-of analysis:

oo

-

grading Date:
4

.

c. = Description of correctiveaCtions(s). (Include

'., actions already completed OT in progress,) .

Signature Date



Sectionlir(confinued)
Results of Analyses and Corrective Actions Projeced

ANALYSES

Nqn-Applicable
Results of analyses indicate no corrective action

'required
Further analysis required .

.

c7j a. Assistance'requested
=Lb. Assistance not needed

c. Date'further anallYsis will be- complete:

Comments:

-Persoft(s) conducting further analysis

4

,

E..3 4. Corrective action required.
a. Person(s) taking corrective action

b. Time frame for corrective action:

Beginning'Date:

Ending. Date-:

. ,

c.' Descriptioq of corrective actionS6)-(Include
. actions alreadycompleted or in-progr4ss.)

. _

Description of analysis:**

e.

4.

Signat(srect

, .
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Packet 1113

Director, Women's Athletics"
r

r

..
,

Workshe$t in Packet #13-

13A: Analysis. of6ithletics Program* -

4

.5

* The Analysis of Athletics Program Worksheets consists of two pages
.for the various sports. Pages 8-10 ileed to be renfoved from the -

_.notebook and taped together:

A

300.

4-
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TITLE IX

Individual Packet of Materials

for

Institutional Self-Analysis

to person in th4PUnited States shall, on the basis of sex, .be excluded

participation.in, be d&lied the benefits of, or be subjected to
Oscrimation under any education program or astiyity,receiying Federal
financial assistance .

.

.

4.-

4 .

PURPOSE: Conduct the self - analysis 'required by regulations for
c
Title IX

of the Eddcation Amendments Act of 1972.

"Each recipient education institution shalt, within one yelir
of the effective date of the Part:

(i) evaluate . its current polic,igs and practices and
The tffects thereof concerning. adnissipn of students,

treatment' of students, and employment of both academic
and non-academic personnel working in connection with
the recipient's education program or activi

(ii) modify any of these policies and "practices which* do not

or may not meet the jiiratirements of this Part; and

.%

(iii) ,take. appropriate remedial steps to elimsnati the effects
...-: of any discrimination which resulted or ma/ have resulted

from aAerek.ce to thgse policies and practices."
0

.PREPARED

4

.Section 86.3(c)
Title TX of the Education Amendments of 1972

.

.Affirmative Action/Equal divortupity Office
Utab State IlniverOty

NoyeMber 1975



introduction

"It

UMt:

Person Responsible:

bate Packet Distributed:

'Projected Date of Completion of Packet:

(A11 Packets must be returned to the Affirmative Acti.ohaqual Opportunity

Office by .)

et

Packet Contents-

t. .

Page i

fntroducttbn 0 2

4

. 6

Instructions

Implementi" gulations

'Section I:
..

Andlysis'Description and Plann ng. Guide Workshee

Section II: ,

9

kesulti of Analyses and Corrective Action Projected'

a) 'Policy Statements
, 11.

b) Current Operating Procalres . ,
.4.,12

...

c) Forms 13

2 Analyses
=

14

a
of



Instructions'n4

\

'The contents. df*this packet have been prepared to assist -you in

4

Completing the required self-analysis for compliance with HEW regulations

for Title IX of the Education Amendments of 1972. Completion of the

packet will also serve as the necessary documentation for.HEW.

The purposeofthe_first section of the packet is to assess where in

your operation you may need to take corrective action to comply with the

i

provisions. of Title IX., Therefore, Seetion I of the packet requests .

., 5 ..
current policy statements,- procedures, forms in use, and analyses. Policy

. .
.

statements, procedures, andfornit should be reviewed to ascertain whether

or not,they.need to be revised to meet-theyequirements OfTitle IX.

Worksheets are providedxfor the required analyses. On'each woAsheet the

-source of the'data used in peeparation'Of the analysis is to be defined;

where possible, data from fall quarter, 1975., shotild be used. 'Otherwise

dita.from 1974will be acceptable. Section I7of the packet is to be

returned to the Affirmative. Action/Equal Opportunity Office by

The Analysis of Athletics-Program Workshegts consists of two-pages

t

for the varous sports. Pages 8-104need to be-reinoved froi the -

no lWick and taped.together. v
._ ..

3 4



5

41.

The second section of the packet defines the corrective action to

be taken within specified tiMe per(?iods in order to comply dilly with

the- regulations by Jul) 19-78. Where no corrective .action is anticipated
.

subsequent to completion of Section I of the packet, appropriate parts of.

Section, II should becompleted,and returned. Where minimal corrective

I

actionjs-Thditated, and units have determined what they OW to'do,

Section II -fan, be -fully completed and- retuned. For units desiridg
,-.

/---as-istance with the pFojection of appropriate correctives `actions it' is
.

, . . . . ., .

recommended that Section I be completed and returned, and that Section II

documenting changes in,forms, policies, and-Procedures to complyigith

Title IX regulations 'be planned and executed with the assistance of they

4 Affirmative ACtion/Eqbal Oppetunity Office AFTER THE PRELIMINARY ANALYSIS

IS COMPLET4E AND HAS BEKcAREFULLY EVALUATED. All sections of all packets.

are to be-completed by

It is suggested that both 'female and male staff in your,unit,be

iassgned to7work on the self evaluation analyses included in your packet:

C'

A



586.4 I Athletics.'
(a) General. NW person shall, on the

basis of sex, be excluded from participa-
Lion in, be denied the benefits of, be
treated differently from another person
Or otherwise be discrinunated'hgain.st in
any interscholastic, intercollegiate, club a.
opintramural athletics offered byffic-
lent. t no recipient shall provide any
such etics separately on such basIs.

(1)) 'Separate teams. Notwithstanding
the requirethents .of parsagraph (a) of
this section, a recipient may operate or
sponsor separate teams for members of
each sex where selection for such-teams
is based upon competitive skill or the
activity involvedis a contact sport. How-. ever, where a recipient operates or spon-
sors a team in a particblar sport for
membersof one sex but operates or spon-
sors no such team for members & the
other sex, and athletic opportunities for

. - members of- that sex have previously
been limited, members of the excluded
sex-must be allbwed to try-out for the
team offered unless the sport involved is
a contact sport, For the purposes of this
part, contact sports include boxing,
wrestling, rugby, ice hockey, football,
basketball and other sports the purpose
of major activity of which involves bodily
contact

ter Equal opportunity. A redolent
which operates or sponsors interscholas-
tic, intercollegiate, club or intramural
athletics shall provide equal athletic op-
portunity for members of both sexes. In
detenhining whether equal opportunities
are available the Director will consider,
among other factors:

(i) Whether the selection of sports
and levels of competition effectively ac-
commodate the interests and abilities of
members of both sexes:=tip Thyfovision of equipment, and
supplies; _.

(111) Schdduting of -games and practice
time;

(iv) Travel and per diem allowance;
(v) Opportunity to receive coaching

and academic tutoring; .

(vi) Assignment and compensation og
coaches and tutors:

(vii) Provision of locker rooms, prac-
-lice and competitive facilities;

tvill) Provision of tnedical and train-
=ing facilities. and services;

(ix) Provision of hOusini and dining
facilities and services;

(x) Publicity.
Unequal agegate expenditures for
members of eagrch sex or unequal expeq-
ditures for pale and female teams it a
recipient operates or sponsOrs separate
teams will nor constitute noncompliance-
vilth this section. but the' Director may
consider the failure to plovide necessary
funds for learns for one sex in assessing
equality of opportunity for members of
each sex. -

adju&tmenf . period. A recipient
which operates or sponsors interscholafs-
tic. Intercollegiate. club or intramural
athletics at the ilementaty school level
shall comply fully with this section as
expeditiously as .possible but in' no Event
later than one year from the effective
date of this regulation. A recipient which
operates or sponsors interscholastic, In-
tercollegiate, club or intramural athletics
at the secondary or post- secondary
school level shall comply fully with &his
section as expeditiously as possible but-In
no event later than, three years front the

CI effective date of this regulation,
(sees. 901. 902, Education -Amendments of
2972. 88 Stat. 373, 374; 20 V.S.C. 1681, left;
and See.844, Education Amendments of 1974
Pub. 1.. 23-380, ea Stat. 484)

3O4
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Ns.

-

Section I
Analysis' Description and Planning Guide'

.

-Unit, Contents of Analysis: 1(cheok all appropriate boxes)

-Person Resporisible: 1: Current policy statement

Persons CoMpletingl the Analysis:

3.

4.

5.

4

- ,

Comments: (If applicable, include in your comments a general
description of analyses and activities alreadb' underway or
coMpleted.)

4,

Q Attached
o Non-existent

NotApplicable
= Being developed; will be provided by

Current operating i;rocedures

ED Attached
Ez3 Not applicable (eA
=Being developed; will be provided by

Fonts- in use

(date)

= Attached'
Not applicable; no forms exist

1=1 Forms being revised; will be provided bji

Publications -IA use

ED Attached
Not appl itable;,1 no publications exist

1=1 Being developed; will be provided by

Worksheets
mAttached
ED Not applicable 4

cm Being developed; will be provided by

Signature
306.

(date)

date-

(date)

(date)

Date-
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Analysls o
At1116

hletfcs Program,
ici (Women's) 1 -

NTERCOLLEGIATE
SPORTS '4

Track

Volleyball

-BasketBall

310

- Provide Specific Description

Prqmision of Equipment ' Scheduling of Games

and Supplies and Practice Times

Ccontinuat of page
tape_toget

z

Travel -.Per Diem Coaches
Allowance Allowance How Many? Academi,
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Analysis o hletiCs Program

it: Athletics (Women's

Provide Specific Description
_INTERCOLLEGIATE Provision.of Equipment Scheduling of Games

and Supplies and Practice TimesSPORTS

softbal-i

Gymnastics

(continuat7 of page~:
tape to-geth

'TraVel Per Diem Coaches
Allowance Allowance Hp Many? Academi=c
Yes No- Yes No Yes. No Ttitorinol-
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tlysi 111i-tics-Program.

-Athletics (Women's)

CLUB SPORTS

kiing

Field Hockey

3

s.

. Provide Specific Description 4

Pi-ovision of Equipment Scheduling of Games
and Supplies = and Practice Times

(continuatl
tape togeth

Travel Per Diem Coaches
Allawance'Allowance How Many? AcidemiC
Yes No Yes No Yes No Tutorinc
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Non-Applicable

Sects II
-Results of Analyses and Corrective Actions Projected

POLICY 'STATEMENTS

2. Results of analyses indicate no corrective action
. required

cm 3. Further analysis required
,I=3 a. Assistance requesNd

o b. Assistance not needed
c. Date further analysis will be complete:

ComMents:

d. Person conducting further analysis

e.

V

crlpticn of _analysis: .

-4

Q 4. Corrective action required
a. Person(s) taking corrective action

b. Time frame for corrective action:-

Beginni Date:

fnd Date:

Description 'of corrective-actions(s) (Incltide

actions already completed or in-progress.
F

re Date

2
---
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Section41,(COntinued) -

Results of Analyses and Corrective Actions Projected

CURRENT OPERATING PROCEDURES-

-..
1,,

1. Non-AWcable7
-. , .

c=4. Corrective action required -.-

2. ,ReSultS of analyses indicate no-corrective action, a; ,Person(s)takingcorrective action
required.. '

3 Further analysis required

ca a.. Assistance requested
,---______ -

c..-...1, *.b., Assistance not needed- ,, .

c. Date\further analysis will be complete: - ., .
.

b. Time frame for. correctivamOction:

* .

,, Beginning Date:
rlon(s) conducting further analysis

ir

6

.
.

Description of analysis!-

Ending Date: )

c. Description of corrective actions(s) (Include
ac "ons already completed or in progress,.):

Comments:

Signature"



-SectiOn411/kcontinUed):
Results ofAnalyseS:and Corrective Actions'Projected

FORMS

f. Hon-Applicable
2: -Results of analyses indicate no corrective action

3.. Further= analysis required
A=3 a.- ASsistance requested
c=3' b. Assiitance not -nedded

Date-further analysis will be

-Comments:

complete.
O

d. Person('s) conducting further analysis

e. Description'of anNytis:

/,

4. Corrective action required
a. Person(s) taking corrective action

,

Time .frame for corrective_ action: ,

-. Beginning Date:

Ending Date:

c. Description of corrective actions(s) (Include
actions already completed or in progress,.

natur394

A

Date-



1. Non-Applicable
2. Results of analyses indicate, no corrective action

required :

B.' Further analysis required

Q` a. .fissistance requested

;c
not neede

:18Date
ssistance

further-analysis
d

will be,.comptete:

ection "continued)
Resultsof kaiyses,and Corrective Actions Projected

Comments:

. Peeson s conducting fOrther analysis

ANALYSES

e. Description of analysis;

6

Corrective action 'required
a. Persbn(s).taking corrective action

Time frame for corrective action:

Begidning Date:

Ending,Date:-

c. Description of,corrective actions(s) (Include
actions already completed or in progress.

Signature
.6

Date



r

Packet #14'

Health, Physical Educatioria'd Recreation
.

-Worksheets-in Packet #14

. 14A:, CoMparable Facilities

14B: Access to Course Offerings .

14C: Analysis of Course Offerings and Activities and Programs

14D: Analysis of Intramural Sports Program*

fr

* The Analysis of IntramUra1,Sports Program Worksheets consists of two.
pages or the various sports. Pages 20-23 need to be removed from the

,notebooand taped together,



TITLE IX

Individual Packet 9.f.Zaterials

for

nstitutional Self-Analysis

"No person in the United States,shall,:on thelbasis of sex, be excluded
from. articipation in, be denied the benefits of, or be subjected to ,

discrimination under any. education program or activity receiving Federal ..
financial assistance .

PURPOSE: Conduct the self-analysis required.by'regulations for Title IX
of the Education Amendments Act of 1972.

0 ,

"Each recipient education institution shall, within one
of the effective date of the Part:

(i) evaluate . . its current policies land practices and

the effects thereof concerning'qdMissiOn ofstyents,
treatment of students, and employment of both academic.
and non-academic personnel.working in connection with
the recipient's education program or activity;

(ii) modify any of these policies andmpractices which do not
or may not meet the requirements of this Part; and

;-

(iii) take appropriate remedial steps to eliminate the effects
of any discrimination which resulted or mayhave resulted
from adherence to thAe'policies and practices." %

.

Section $6.3(c)
Title IX of the Education Amendments of -1972

PREPARED BY:

Utah State University.

NOvember 1975
4
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... . . . . .. . . . . . .
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qnstructions'

The contents of this packet halve been prepared to assist you in.

completing the required,self-analysis forldom lance with HEW regulations

for Title IX of the Education Amendments of 1972. Completion of the

packet will also serve as the necessary documentation for HEW.
1:411

The purpose of the first section of the packet is.to asses where in

your opdration you may 'nee to take corrective action to comply with t

provisions of Title IX. Therefore, Section I of the packet requets

current policy statements, procedures, foims in use, and analyses. 'Policy

statements, procedures, and forms should be. reviewed to ascertain whether

or not they need- to be revised to meet the requirements of Title IX.

Worksheets are provided for the required analyses. On each worksheet the

source -of the data used in preparation of the analysis is tp be defined;

where possible, data from fail. quarter, 1975, should be used Otherwise

data from 1974 will be acceptable. Section I of the packet is to be
0

returned to the Affirmative Action/Equal Opportunity Office by

The Analysis of Intramural_ Sports Program'Worksheets'consists of two
pages for,the various sports. Pages 20-23 need to be removed from the
notebook. and taped together.



ma

The second Section of the packet defines the-corrective action to

be taken within specified time periods in order to comply fdlly with

. -

the regulations by July 1978. Where no corPective;action is anticipated

subsequent to completion of Section I of the packet, appropriate parts of.

Section II should be completed and returned. Where minimal corrective

action is indicated, and units have determined what they plan to do,

Section II can be fully completed and returned. Far units desiring

atsistancemith the projection of appropriate corrective actions it is

recommended that Section I be completed and returned, and that Section I

documenting changes in forms, policies, and procedures to comply with

Title IX regulations be planned and executed with the assistance of the

Affirmative Action/Equal Opportunity Office AFTER'THE PRELIMINARY ANALYSIS

IS COMPLETE AND HAS BEEN CAREFULLY EVALUATED. All sections of all packets

are to be completed by

It is suggested that both female and male staff in your unit be

assigned to work on the self-evaluation analyses included in your packet.

-4E



§116.33: Comparable facilities.
A recipient may provide separate

toilet, locker, room, and shower facilities
on the basis of-sex, but such facilities

tprovided fops udents of one sex shall be
comparable to ch fatilities provided for
students of the Cher sex. .

'(Sice. 901, 902. Education Amendments of
1972. 88 Stat.373. 374) _

ti

§ 86.31, Access to course offerings.
A recipient -shall not provide any

course or otherwise carry out any of its
education program or activity separately
on the basis of sex, or require or refuse
participation therein by any of its stu-
dents on such basis. including health.
physical education, Industrial, business,
vocational, technical, home economics,
music, and adult education courses.

(a) With respect to classes and activi-
ties in physical education at the elemen-
tau school leVel, the retiplerit shall
comply fully with this section as expedi-
tiously as possible but in no event later
than ode year from the effective date of
this regulation. With respect tq physical
education classes and activities at the
secondary and post-secondary levels. the
recipient shall comply fully with this
section as expeditiously as possible but
In no event later than three years from
the effective date of this regulation.

(b) This section does not prohibit
grouping of students in physical educa-
tion classes and activities by ability as
assessed by objective standards. of in-
dividual performance developed and al)-'
plied without regard to sex.

(c) This section does not prohibit
separation of students by -sex within
physical educ ation classes or activities
during in wrestling. boxing.
rugby. Ice hockey. football, basketball-
and other sports the purpose or major
activity.of which Involves bodily contact.

(d) Where use of a single standard of
measuring skill or progress In a physical
education class has an adverse effect on
members of one sex, the recipient shall
use appropriate standards which do not

- have sucheffect,
.(e) Portions of classes 'In elementary

and secondary schools which deal exclu-
slyely with bunion sexuality may be con-
ducted In separate sessions for boys and
girls.

(1 Recipients may make requirements
based on vocal range or quality which
may result in a chorus or choruses of
one or predominantly one sex.
(Secs. 001. 902. Education Amendments of -
1973.88 Stat. 273. 3740 U.S C. 1681. 1682)

0:1641 Athletics,
(a) General. No person shall. on the

basis of sex, be excluded-front participa-
Win In. be denied 'the, benefits of; be
treated differently from another person
or otherwise be discriminated against in
any Interscholastic, Intercollegiate, club a.
or intramural athletics offered IP ry1W3-
ient,__and no recipient- shall provide any =

such athletics separately on such basis.
(b) Separate teams. Notwithstanding

the requirements of paragraph (a) of
this section, a recipient May operate or
'sponsor separate teams for members of
each sex where selection for such teams
Is based upon competitive skill or the
activity involved is a contact- sport. How-
ever, where a'recipient operates or spon-
sors -a- team in a :particular -sport for-
members of one sex but operates or spon-
sors no such team for members of the
other sex, and athletic opportunities for
members. of that sex have previously
been limited, members of the excluded
sex must be allowed to by-oUt for the
team offered unless the sport Involved is
a contact sport. For the purposes of this
part, contact sports include boxing,
wrestling, rugby, ice hogey, footballs
basketball and other sports the purpose
cool nmtaacjot. ivmajor
contact.

of hich involves bodily

(c) Equal opportunity. A recipient
which operates or sponsors Interscholas-
tic, intercollegiate, -club or intramural
athletics shall provide equal Wiletic op-
portunity for members of bM sexes. In
determining whether equal opportunities
are available the Director will consider,
among other factors:

(I) Whether the selection of sports
and levels of competition effectively ac-
commodate the Interests and abilities of
membirs of both sexes;

(ii) The provision of equipment and
supplies;

(111T Scheduling of games and practice
time: .

(iv) Travel and per diem allowance:
(v) Opportunity to receive coaching'

and academic tutoring;
(vi) Assignment and compensation of

coaches and tutors;
(vii) Provision of locker "rooms, prac-

Coe and competitive facilities;
(viii) Provision of medical and train-

ing facilities and services;
(ix) Provision of housing and dining

facilities and services;
(x) :PUbffellY.

Unequal aggregate expenditures for
members of each sex or unequal expen-
ditures for male and female teams if a
recipient operateS or sponsors separate
teams will not constitute noncompliance
with this section, but the Director may
consider the failure to provide necessary
funds for teams for one sex In assessing
equality of opportunity for members of
each sex.

(d) Adjustment period. A recipient
which operates or sponsors Interscholas-
tic, Intercollegiate, club or Intramural
athletics_ at the elementary school -level
shall comply fully with this section as
expeditiously as possible but In noevent
later than one year from the effective
date of this regulation. A recipient which
operates or sponsors interscholasllc,, in-
tercollegiate, cluharintramuraLathleties--::---
at the secondary or post-secondary
school level shall comply fully with this
section as expeditiously as possible but in
no event later than three years from the
effective date of this regulation.
(secs. OW. Dos. Education Amendments of
2972, -86 Stat. 373, 374: 20 U.S.C. 18451. 14502;
and See. 844. Education Amendments of 1274,
Pub. t.. 93-380, 88 stet. 484)



, Section
Analysis Description and Planning Guide

Unit Contents of Analysii: (check all appropriate boxes)

Person Responsible: 1. Current policy statement

Persons Completing the Analysis: .ED Attachedo flop-existent

cm Not Applicable.
= Being developed; will be provided by

2. Current operating proceddres'

o Attached
c=3 Not applicable

Ezr. B e g developed; will kbe provided by
Comments:' (If applicable, include in your comments a general date
-description of analyses and activities already underway or 3 Forms in use
completed. )

r-1 Attached-

= Not applicable; no forms exist
cza Forms being revised; will be provided by

._ at
-Publications in use

p Attached
cm Not applicable; no publidations exist
= Being developed; -will `be provided by

date)

date

5. Worksheets
= Attached

Not applicable, .

Being developed; will be provided by

Signature

F

date

Date 3
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orksheet #14A -----,

Comparable Facilities
Unit:..Health, Physical Education.and Recreation

8

Are_the following facilities which are Provided to.studenis separately.*

on the basis of sex, comkarabte, for both sexes?

"a.1 Toilet facil Mei?

Yes

fro;

,..

'b. Locker room facilit"

i
?

glll
Yes

c. Show

a

es

lit"

No c

Descrie -any- facilities that are no
tot

6-

COO

/0

arable:
r

I

3 3C



Orksheet #148
Access to Course*bffefings
Unit: Health, Physical'Education and RecrOatioh.

Does.the Departme0 of Health, Physical Education and Recreation provide.

any class or course or carry out any of

104--

activities, or require or refuse.partici
,

or activities separately on the basis of

Yes

No

seduCation`programs or

ation-in education program%
4

sex?

If "Yes," please.proceed to Worksheet #14C.
=

S



prksheet #14C
nalysis of Course Oferiggs and Activities and Programs. ,

nit: Health; PhysicaUlducation and Recrea.tion

1. Men.andWomen
_Activity Courses 2. ,Men, -Only

Catalog 3.- Women Only.
umber- Title {Note # *hat Applies' Comments,

4

'Signature Date



or heet 414C-- continue-d)
sis of_Course Offerings and Activities and Progtams

Health, Physital Education and Recreation .

I-

i
, I* 1. lien and Women

Activity Courses ; 2.' Men Only
Catalog - 1: Women Only
umber.. Title Note # that Applies

al.,
aru.r..

=Signature

V,.

Date



Workshept #T4C {continued)
Analysis of Course Offerings and ActivitieS and Programs.
Unit: Health, Physical-, Education and Recreation

Courses Required for
Teaching Major and Minor

Catalog -

Number Title

1. Men and Women
2. Men Only
3. Women Only
(Note # that Applies) Comments

I



o kshie 114C'(continued)

Analysis.of Course afer'ings and Activities and Programstf Health,
.

Physical Education and Recreation

Courses Requited for
leaching= Major and Minor

Ca "aaldg
'ter Title

1. Men' and Women
2. Men Only
'3. Women Only
(Note # that Applies)

I

g

'Comments

471.1roiw

& -

-ature. Date



ksheet 4i 4C (cohtinued)

nalysis of Course Offerins and Activities and Programs
Unit :, Healthi Physical ducation and Recreation

Counses equiired for

Comp, ite Major in
Physical -Education and Health

atalog
Number Title

1. Men and Women
1. Men Only
3. Women Only

-1A9I4JLALIIIEDIL

ture Date'



o ksheet #14C -(continued)

nalysis of-Course Offerings and Activities and Programs
'1:: -Health, Physical Education and Recreation.

Courses Required for
Composite Major in

Physical Education an4-Health
Catalog.

umber ,Title

.1. Men and Women
2. Men Only

Women Only
(note # that Applies)

.

Signature

=

43
Date



sheet #14C (continued)

ysis of Course Offerings and Activities and Programs
n- Health, Physical Education.and Recreation

k

* Courses Required for
effentary=PhySical Education Minor
For Elementary Education Minors

Catalog
umber Title

1. Men_Ind Women
2. Men Only,
3. Women =Only

(Note # that Applies) Comments-

Signature 344 Date
r-



eet (continued) .

is of Course Offerings and Activities and Programs
-Health, Physical Education and Recreation .

Courses Required for
,

Health Education t. Men and Women
Major and Minor

. 2. Men Only
Calalog ,

. 4 3. Women Only ,

Number Title
'

(Note # that Applies) Comments



Ttsheet--.- -(Continued)
Analysis of Course Offerings and.Activities and Programs
lilt -Health, Physical Education and Recreation

COurses Required for
.,Dance Education
Maior and Minor

Catalog
Number Title

-J

1. Men and Women
2. Men Only'
3.. Women Only
(Notel- that Applies

4: 1

we.

ature

Comments

3 Date



011tsheet,T4C (continued) ,

Analysis of Course Offerings and Activities and Rrograms
Unit:- Health,, Physical Education and Recreation

Courses Required for 1. Men and Women

Recreation Education Major 2. 'Men Only
Catalog = -3. Women-Only
Ntimber 'Title Note # that A le§

4

Comments

icgnature Date



pe to adjoining sheet

Provision of
°vision of" Dining

.Housing Facilities
Yes No Yes No

Provision of
Locker Room and

Other Facilities

Provision of Medical
and Trajning Services

ag Facilities PubTicity Other Comments

..e

t

ro
C)

J

I

0 A ri
'



INTRAMURAL
SPORTS

tramural Sports Program (Men's ) .

Physical Education and Recreation

Provide Specific Description
Provision of(Eqyipmept .Ssbedulirag of Games

and Supplies an Practice Timesr

Travel Per- 11.ienT Coaches.

Allowance Allowance.How Many' Academic
Yes 'N6 Yes 'No Yes No T.utorin

Basketball

aft



..- -7 oie
. A..../ ,,

,r - , Provision- of
_

_Provi.Sion of D i n i p g Provisiofi of ., Prfovision of Medidal ,

Housing Facilities - Locker Room and and - Training Services t
4

Yes.
.
No Yes No Other Facilities and Facilities Publicity Other Comments

,.

............

'...,S ;_----- .

-4.

.4.

. ,-.---7.,-

-

...

.
-

,

.

, . -

_ P
. ..--

0-,

44o

..-

V
_ ..

A .. .

.. .

=

...
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kthee
naTysis-o. tramural Sports Program Men's)

t:= Physical Education and_Recreatipn

INTRAMURAL
SPORTS

ag Football

Tennis

-contlnit
pe'-,tog

Provide Specific Description Travel Per Diem Coaches
Provision_ of Equipment Scheduling of Games Allowance Allowance How Many? Ac e

and Supplies, ' and Practice Times .yes _ =_- No Yes- No Yes No Tutor



_

-tape to_ a wining sheet

Provision o
ovision- of Dining
Housing Facilities

'es No Yes No

Provision of
Locker Room-and

Other Facilities

Provision Of 'Medical
and Train-ing Services

and Facilities Publicity -Other Comments

V

.

.._

---,_

...

( .

.. .

N.1

-6.
.

.

.

-
-



eet7
tramural Sports PrOgram,(Worben's)-

-Heal hi Physical Education and Recreation

NTRAMURAL
'SPORTS

ag Football

Provide Specific-Description

Provision of Equipment Scheduling of Games

and Supplies and Practice Times

Travel Per'Diem Coaches
A10 lowance Allowance How Many2 Academic

Yes No Yes No Yes No Tutorin

iv



tape to adjoining sheet

Provision of
Provision of Dining Provision of

Housing Facilities Locker Room and
Yes No .Yes No Other Facilities

4

Provision of Medical
and Training Services

and___Faci-li ties

=
`Publicity Other Comments

t

..,

-, --



orksheet
Analysis o ntramural Sports Program (Women's)

Unit: Health, Physical Education and Recreation

(continu n O -paler
tape tog

Pro Vi de. Specifi c- Description Travel Per Diem Coaches

INTRAMURAL Provision of Equipment Scheduling of Games Allowance Allowance How Many? Academi

SPORTS b and Supplies and. Practice Times Yes-- No Yes No Yes No TutOriz

Volleyball'

Basketball
.

#

Softball

3J3



A.

Non-Applicable' *

Results of analyses no
reqedired

Further-aralysis 1:eqUire0.

W4,Assistante 7eouested
b. 'Assistance not nstded
t. Date:Jurtne anal

Sect ri

Results of Analyces brig ortectiv!e Actions Projected

'POLICY, STATEMENTS.

.

corrective attion
r

- 4. Corre-ctive action required
a. Person(s) taking corrective,artion

_

rt

4. 'Time

Begin ing Daft:

Endin
_

Dtscr_ ion,of corrective actions(s) (Include
actions already_ccmpletedor,ImOrggress.)

Fe'ntS



Section II (continued)-

Results of Arialydes and Corrective Actionsrojected

CURRENT OPERATING PROCEDURES
4

Non- Applicable
.

Em 4.. Correctie action- required,
2.. Results of analyses indicate nq correcOve action

required . e . ''

.3. ,FUrther dialysis required, f
cti: a. Assistance:Agues-6d

C b. Assistance not, needed.
,, c. Date further 4nalysis will be compiele-:.

Time,frame for, corrective action:
. ,

Beginning Date:'

a. Person (s) taking corrective action

e son cocductin
7 _

urther- analys

\- e. Description of analysis:'.

Comments:

Ending' Date .
'

° c. Description of corrective actiqns(s) (Include
actionsolreddyekomple ed or in progress.

44,

: -

e



Sectio (continued
Resul ts, of Analyses an Corrective Actions P

Non-- 1ppIi cable

Restilts ofanalys.eS indicate-no
required
Further analysis required

a. ASsiStancel-squested
bi `Assistance not needed

Date further analysis

0,4. Corrective action required
a. Rerson,(s) taking corrective ac

be complete:
,

b. time frame for corrective

Beginning .Date:

:Ending Me:

Description of -coi-rective actions(s) ,(-Include

actions already completed .or iii progress..



Sectio (continued)
Results..of Analyses an Corrective ActionA Projected

ANALYSES

qpn-Applicable 4. Corrective ,action required"
Results,ofanllyses indicate no corrective action a. Persons) taking corrective action.
required .

Further analysis required
/c=3 a. Assistance requested

b. Assistance not needed

Coments;

c. Date further analysis w4 I be comolet

V

e.

Person u ther s is

h

Time frame.foe corrective action:
.

eginning Date:

Ending Date:

c. Description of 'corrective actions s SInc ude
actions already covoleted or in r = grass..)

nature

0

- -

Date
4



Packet #15;

Personnel Services 0 ice/Office of Student Employment

'15A: Forms in ,Use

158: Recruitment, Advertising, Compensation, Job C a ifi5a on.

15C: Student Employment AuSlAt;

Worksheets in Packet #15

150: Publications /Brochures Evaluation Form

L

f



TITLE IX

Individual Packet of ateria s

for

Institutional SW-Analysis

4

e.4*,

"No periOn in the Wited States 0-41, on thetbags of sex, be excluded
from participation in be denied the benefibis'of, or be subjected-to
discrimination under, any education program or activity receiving Federal .

financial assistance'. . "

PURPOS4, Conduct the self-analysis requiredby regulations for Title IX
"-of the Education Amendments Act of 1972.

.

"Each recipient education instituti,on shall, toithin one year

of the effective date the Part:

evalua .\. its current r licies and practices' and

the e fecte i.hereof concerning admirsion of studenti,

treat nent of stuients, and employment of both academic
and non=academic pers'Onnel working 2n connection with
%the recipient's education program, or activity;

any of these policies and practices
not meet the requirements of this Partr'a

-I..
take appropriate re!dedial -steps to eliminate the effects
of any discrimination which resulted or may have .resulted

from a&zerence to these policies and practfees.".

6 ' ,

Section 86. 3( c.)

. Title IX of the educatidn limendyneriis of 1g72

PREPARED BY:

Affirmative Action/Equal Opportunity Office _

Utah State University

November 1975



Introduon

Unit:
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.

Date Packet Distributed:

Projected Date of toinpletion of Packet,:

(All edckets must be returned to the affirmative Action/Equal Opportunity

Wfide..by

oductjon

. _

Instructions .

Implementing Regulations .

Secti9n

Analysis Description and
,

Section II:

Results > nalysfles'and'Co
40 -
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finning Guide Works heets ,

n
Action Projected

Page
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4
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A

- -15) Current Operating*Procedr

c) = Forms

d) Publication rochUresAna Ty i

Anhlyses , . .. *



Instructions

iv

t

The contents of this packet have been prepared to assist you in

completing,the required.self-analysis iotTi-anc with HEW regulations

for. Title IX-_of the EduCatfon Amendinents 0'1972. __eaRletion of the

packet will. also serve as the necessary documentation forHEW
f

'Thee purpose of the first section,of the'packet is ito assess where in

your operation you may need to take corrective action to 'comply with the

proviiions of Title IX. Therefore, Section-I of the packet requests

qur.cent policy'statements, procedures, -forms in use, anddanalises. Policy

statements, procedures, and forms shobld be reviewed to ascertain whether

not.they need to be revised to meet the requirements of Title -H.-

Worksheets are provided for the required analyses. On each worksheet the

source of the data' used in preparation of the analysis is to be defined;

.

where possible,Uata from fall quarter, 1975, should be used.- Otherwise
N,

data from 1974 will be acceptable: Section' 1 of the packet is to be

returned to the Affirmative ActionlEqual Opportthity Office by

4



Y

The second section of the packet defines the corrective action to

be taken withinspecified time periods in order to comply fully with

the regulations by July 1978. Where no corrective action is anticipated

suevquent to completion of Section l -of the packet, appropriate parts of

Section II should be completed and returned. Where minimal corrective

action is iffdicated, and units have determined what they plan to do,

_Section II can be fully Completed and returned. For units desiring

assistance -with the projectionOf appropriate. corrective actions it is

recommended that Section I be completed and returned, and that. Section II

documenting changes in forms, policies, and procedures to comply with

,Title IX ryygulationsS executed with the assistance of the

Affirbative ACtion/EqUal .bpportunity Office AFTER THE PRELIMINARY ANALYSIS
4

. #

IS COMPLETE AND HAS BEEN CAREFULLY EVALUATED. All sections of all packets

are to be completed by

It is suggested that both'femal0 and male staff-in your unit be

assigned to work on the self-evaluation analyses included in your packet.



d _
Subpart ED iscrimination on the Oasis of

Sex in Employment in Education Pro-
grams and Activities Prohibited

§ 46.51 Employment.
(as General. (1) No person-- shall, on

the basis of sex, be excluded from partici-
pation in. be denied the benefits of.-or
besubieeted tolliscrimination In employ-
ment, or recruit-mein,, consideration, or
selection therefor, whether full-time or
part-time, under any education program
or activity operated by a recipient which
receives or benefits from Federal finans
slat assistance:

(2) A recipient shall make all emplity-
merit decisions'in any education program
or activity operated by such recipient
Ina nondiscriminatory manner and shell-
not limit, segregate, or classify applicants
or employees In any way winch could
adversely affect:tiny. applicant's or em-
ployee's eMployMent opportunities or
status because of sex.

(31 A recipient shall not enter into
any- contractual or other relationship
%inch directly or Indirectly has the effect
of subjecting employees or students to
discrimina'Son prohibited by Ards Sub-
part: including relationships with em-
ployment and_referral agencies, with la-
.bor unions. and with organizations
providing or administering fringe bene-
fits to employees of the,recipient.

(4i A recipient shall not grant prefer-
ences to applicants for employment on
the b-oss of attendance at ally educa-
t):mai institution or entity which admits
Sc students only or predominantly mem-
bers of one sox d the giving of such pre( -
erences has-the effect of discriminating
on the basis of sex in violation o( thiS
part_ s -

is) Application- The provisions of this
subpart apply to

i Recruitment. advertising, and ilie
prnee..% of application for emplosnient.

e2 }Hiring- upgrading, in °motion, con-
sidera non for and award of tenure. des
motionslransfer. layoff, termination, ap-
plication of nepotism policies. right of
retui n from layoff, and rehiring:

l(3i Rates of pay or any other form of
compensation and changes in camper's
sationf

(41 Job assignments. classifications
and structure. including...osition desert's-

Iiiies of ProgressiOn. a,nd seniority
,

.5 The terms of any collective bar-
gaining agreement:

(Si Granting- and return from leaveS
. of absence. leave for pregnancy, child-
- birth. false pregnancy, termination or
-pregnancy. leave for persons of either
sex to care for children or dependents, or
any other leave;

Fringe benefits available by virtue
of employment, whether or not adniinls-
Wed by the-recfplent:

fist Selecti6n and financinl support for
training, Including apprenticeship:; pro-
fessional meetings. conferences. and

_ other related activities, seltetion for tut-
; non assistance, set-talon nr sabbaticals
'and leaves of absence to purstre training:

(9) Employer-sponsored activities, In-
chiding social- or-recreational proem/as;
and

(10) Any other term. condition: or
privilege of employment.
(Secs 001. 001. Education amendments of
1072. P.O Stat. 373, 304.; 10 U.S.C: Mt.

ti

§ 8(.52s Foireosoiem criteria.
A recipient shall not administer or OP:

erate any test or other criterion for any
employment, opportionty whicii has a dis-
proportionately adverse effect on persons
on the basis of sex unless:

(a) Use of such test or other criteiloir
is shown to predict validly successful per-
formance in the position in question, and

(b) Alternative tests or criteria for
such purpose. which do not have_ such
disprop9rtionately adverse effect, are
shown to be unavailable. -

§ 8643 Rees ni.
cal . Nondfscrnnfnaforu recruitment

and hiring A recipient shall not dis-
criminate on the Basis of sex in the re-
cruitment and hiring -of employees.
Where a recipient has been found to be
presently discriminating on the basis of
sex in the recruitment or hiring of un---
PloYees.sar has been found to have in the
past so discriminated, the recipient shall,
recruit members of the sex so discrimi-
nated against so as to overcome the ef-
fects of such past or present discrimina-
tion

lb, flecruillirent patterns. A recipient,
shall not recruit primarily or exclusively
at entitles %Inch furnish as applicants
oaf or predominantly members of one
sex if such actions have the effect of dis-
crintinating on the basis df sex In viola-

ubpart.
Compelisalimi.

s

snake or enforce
y or practice which, on the Basis

a 5 distinc Liens in rates of pay _
compensation;

In the payment of a anes tb
employees 9f one sex at a rate less than
that paid to_ employ ees of the opposite
sex for equal weak on jobs the perform-
ance of which requires equal skill. effort,
and responsibility.' and minds. are per-
foi mcd under similar working conditions.

§ 84.55 lot. els..ificalass irciiire.
A recipient schall not:
al Classify a job as being for or
females; -

ib' Maintain or T-Aablish
Imes of progression' seniority lists, career
ladders, or tensile systems based on Sex,: -,
or

lines
establish separate

n, seniority systems,
career ladders, or - tenure systeiiis for,
similar jobs, position descriptions,. or job
rertilirernen1 7sallieli classify porsom. on
the-hricia of sex, unless sex is- a bona -fide
occupational sgualifscation for the post-,
lions in question nsset forth in *86_51.

A

86..7,6 Nil= Ilene Eh-.
iai -Fringe benefils"s defined. For

puspo,ses of this part. "fringe penelits"
mb,ons: any medical. Vospitni, accident,
life Insurance or retirement-benefit; sere-
ice. policy or plan, any profit-sliming or
bonus plan, leave, and any other -benefit

or service of employment not subject ter-_.
the provision Of 1 86_54. s

Proltilnelons:A reciplentaliallnot: ,
DisciantInate on the basis of sex

with rerard_ to making fringe benefits
available. to employees or make fringe
beagfits avasgable to spousesjfamilirs, or
dependents of employee.k differently upon
the basis of the crifployea'S sex:

'2) Administer, oksate. offer. or tsar-
`-licipate in a fringe benefit plan which

does not provide either for equal periodic
benefits for menibe'rs of each sex. or for
squat conrtibutions to theribm by such
recipient for Members-of each sex: or

(3 I Administer, operate offer. or pa
tielpate in a -pension pr retirement plan

-which establishesedifferene optional or ".,
compulsory tatirement ages based on Sex -
or which otherwise disrriminates.in ben-
efits On the basis of sex. ,

8f,.a7 31.111(.11 or varentui

2C

g the pote-ntial inarit
parental, status of an employee
or applicant for einayment which treats.
pers_ohs differently on the basis of sex: or
__ (21 Which la based upon thether an -

emplosee or applicant for employment is
the-head of household -or principal Wage
earner in such employeeS or;suiplicant's
family amt. = -

lb) -Prcu7m>it, A ledpient shall_ not
discriminate agaiiist or exclude from em-
ployment any eznpiqrg or applicant for,
employment on the basis of incebailey;
childbirth, false, in-whiney. termination
of pregnandfsr recoseis tiossefroni.
- lc) prconanee oi n tc/nporai u
ft v_ A recipient ti eat piegnaCY. __--_-

. childbirth. false pi egrianey. tennination---_
of pregnancy, and TCCOteLN" therefrom
and any temporary disabitisy rosining _
thereliom as any other tempo' a ry -dis-
ability for all job related purposes. in-

, eluding commencement, duration and ex-
tensions of leave. Payment of disability
income. accrual f seniority and any
other benefit or rrfcm, and reinstate-
ment, mid tinder any fringe benefit -

irttre of

any employme

(Mere(' to employees by
employment,

id) Prop:fuel) Pere:
Yeennent wfil
policy= for its cult, ogees. _
of an inplos-ce with insufficient leave-or
accrued employment time tel qualify-Or

`leave under such rs pollee a recipient
shall treat piegnshey, chrldnirth, false.
tregttancy. termination of- nremancs-
and reeoisery therefrom as a instlficatio.n--_
ft5r a leave of obsenceavithoulliass for a

lsoliable Pet imi of time, at the condi,-
of wined the employee shall

ated to the status thielisslie held-
when the leave began or to a cOmparatfle

Lion. a Omit _decrease In rate Of coin-
Um or lose of promotionaroppors

other right or privilege
'Myrtle it. _



k6.58 tired of State or moral lim-gr
, oth. er requirpitents.

tat"Prohibifory requirements. The ob-
;ligation to compjy with- this subpart Is
t.not obviated orlificviated by the exitt-

ence of ahy State or-local law?or other
-requirement- which Imposes prohibitions

o or !units upon emPloymentof nie,mbers
of-one set which arenot imposed upon
members of the other sex.

(b) Benefits. A recipient which pro-'
vides any competisatfon. service, or bene=
fit to members of one seg pursuant to a
State ol local law or other requirement
shall provide the ,same compensation,
service, or benefit to members of- the
other sex.
§ U6.7.9 Adverti.iiig. t

iA fccipient shall not n any athetisinc
related to cpployment indicate. prefer
mice: limitation, specificatiott or dis-
crimination ilhsefi on sex unless sex is a

' bona-ficttrocedpational qualification for
the particular job At question.

-§ 86,60-' Pre - employment hiquirles.
(al Marital status. A recipient shall

not make pre-employment Inquiry as to
marital 'status of an apidicant for

employment. including whether such ap-
plicant is? "Miss or Mrs. -"

tb), Scx. A recipient may make pre-
. employment Inquiry as to the iev of an

applicant for employment. 'but only if
such inquity, is made equally of such no-

.plitantslaf both 'sexes and if the results
of such Inquiry are not used in connec-
tion with discrimination prohibited by
this part.

4.
§.814.0.1 Sex a.. 14 bOtIa.iilie OrrUP441/11:11

A recipient may take action ol hem ke
prohibited by this subpart provided it is
shown that scx is a bona,Jfide occupa-
tional qualificatiCh -for that action. such
that consideration of sex with regard to
such action is essential to sucfcssful op-
eralion of the employment function con-
cerned: A retip.ent shall not take action

_ pinsuant to this section which is based
upon -nlleged comparative employment
characteristics or stet cotyped character-

'Izations of one or the otlich sex, or upon
preference based on sex of the recipient,
employees. students, or other persons,
but nailing_ contained In thls Nerit011
shall prevent a recipient from consider-

- lug an employee's sex In relation to em-
ployment in a locker room or toilet fa-
cility used only WI members of one sex,

S.

6

4

§ 84.38 Einplo!nient. a.siatatire 'to_ -tu-
, dents.

sislistance by recipient in making
Available outside employment, A.recip=

lent which assists Any agency, organiza
tion or person in making employment
available to any of its students:

(1) Shall assure itself thErt, such em-
ployment is made available without dis-
criminatjon on the4pasis of sex; and :

(2) Shall not render such services to
any ageniy, orgartigation, or person.
which discriminates on the basis of sex in
its employment practides.

(b) Employment of students by recipi-
ents. A recipient whichemploys any of
its students shall not do so in a manner
which violates Subpart
(Sees, 901. 902, Education Amendmts of
1972, 86 Stat, 373:374; 20 U.SIC. 1687; 1682)

3'78



.Section I
/

.Analysis Description and'Pianning Guide
.

t
.

N

Unit:
,

Contents of 'Analysis : ( check all appropriate bcwes )
. . .

.

-Person _Responsible:. \ li. Current pol i cy 'Statement
..,

.

Persons Completing the Analysf'S: Q Attached
c=iNon-existent

. r En. Not ApoWeble -,

4 c±], 13-e i n g dekelop ?d; wiT1 be prbided by t
.,

,
. . - - . (date)

.
.

.

2, Current operating procedures

Attachedcm
ED Not applicable ,

f
,

r
Comments: (If applicable,' inc4ud in your comments A-general

-r Being .develbpal will -be, .provided- by
4 (date)

%.

description of analyses and activities already underway or f3. Forms in use -

compleied..) i
'I '

' -

4

Attached
cm Not Oplicable; no fOrnts exist

cm Forms being. revised; will be 'provided by

Publications in use

1= Attached
Not applicable; no publications exist

cm Being developed; will 'be provided by
(date)

5. Worksheets-
. =Attached

Not applicable
Being developed; -Will be provided by

(date).

/gnature Date

.(date)



.
ViorkSheet W15A

-Fbrms in Use

;,Unitit Personnel Services Office/Of ce. of Student EmployMent'

1.. Please complete the following table: ' .

-
Names of Forms-.Used by Is --- .Is

Personnel Se,rvices that are .Marital*Status Parental Status
Completed by Students- Asked on form? Asked on Form?
Seeking EinplOymerit Yes/No Yes7No

t

/

r.

A

4.



r

ieet .

jlecri.titment, Advertising,. Compensation, ob Classification ,

Unit:, Personnel Strvices Office/Office Student Employment-

1. Please describe how students-are informed of the availability of

on- campus and off-campus part-time or temporary:emplOyment. Please

includd any pertinent written information.

1

If recruitment or advertising is conducted fo r ,p art-time or temporary
. .

student employment, please describe:

3: 006 the University make any distinctions in rates of pay or other

compensation to
N-itsistudent employdes by sex?

Yes

No

If,yes, please describe:

,



z 11
, ..,

WOrksheet #1513 (continued) . .
.

t

Recruittent, AdVertising, Compensation, Job Classification
Unit:, Personnel Services'Office/Office of.Student Employment

V Ick.1,

-

v

4.. In making employment available to University students, does the
.

..,

,4.

Persbnnel Services Office/Office of Studene:Employment classify 'a

job as being for maletlr femalet?

Yes

No

If yes, please exp4ain;

,d)

t. What steps has the Personnel Services Office/Office of Student Employment

taken to ensure that 4py agencies,-organizations or persons-which

are asIisted by the University in informing students of off=campus

employment do not dAcriminate on the basis of sex? Please desCribe.

Ir

Signature Date



WOrksheet.#15C
'Student Empleyment AnalYSis* (1975-1976)
Unit: Personnel Services

'Campus Units

College of AgrIculture

College of ,Business

Coll6ge
A
of Education'

College' of Engineering

'College of Family Life

College of Humanities,
1

Arts & Soadal Sciences;

College of Natural Resources

College of Science .

Central Administration

Academic SuppOrt (Library)

Auxiliaries

Business Services

Extension

Physical Plant

TOTALS-

Total ,

Number

Part-Time Payroll Employees (ktudents),
1 -. .GRADUATE**

Total We _ Female
Number Number Percent Number Percent-

UNDERGRADUATE

Male female
Number Percent Number_ Percent

.1.1,
-^

* Tnis,informatibn maybe available in the Affirmative Action/Equal Opportunity 0
** Incluiless:only those payroll graduate assistants are documented in Packet 9.

334.
nature

=



1.. Non-Applicable
2'. Results

'require

3. Further
a.

b.

c.

of analyses indicate no cbfrrective.aCtion

analysis required -

Assistance reqUesied r'41:
Assistance not needed
Date. further analysis. will be _complete:

Resu

P

ion 11 4

l is df -Analyses and Corrective Actfons P.)7ojecte -7

. -

POLICY ENTS

-
PerSOn(S conducting further analys.

:14",

Description

.
E) 4. Corrective action required

a. Person(s) taking. correct-I've action

Time.-frame for correotth action:

Beginning Date;-

Ending Date:

c. Descriptiop of ,corrective acfions(s), nciude.
iactions already. completed or. in progress.

Comments':

77-

i grip ture

0

ate

7



Non-Applicable
. Results of analyses indicate no

required
3. Further analysts required

c:3 a. Assistance requested
= b.' -Assistance not needed

c. Date further analysis 4ril

Sec'tio cortstinuedl
Resu is of Analyses and Corrective:Actibns Projected

tUkRENT OPERATING PROCEDURES

corrective action

t
g complete:

,

Person(s) conduct ng further aria ss

'Cescrip tien -of analy

*

t

0 -

1-1 4. Corrective action required
a. Person(s) taking corrective action

Time' frame for corrective action:

Beginnig,g Date:

Ending, Date:

Descripition. of corrective actions (s) (include
actions 41ready completed or iri progress.

ti

rit

Comments:--



I

Comm

Non-Appl
Results

reqbired
'Further

Cr an
= b.

C.

Secto "(continued)

Results of Analyses and Corrective Actions Projec e

icable
of analyses indicte nd correct4ve

analysis required -'

Assistance requested
AssistanCe not needed

action

Date further analysis will be complete:

(

FORMS

nrson conducting further analysis.

a. _Descriction.o, analysis:

Corr'ecti've - action required xr,

a. Person(s) takiri`g torrectie action

b. 'Time frame for carrectid.action:
,

- ,
. %.

A A'
Beginning Date:-. ,

ng,Dte: lk \
.

, 0

cription of corrective actions( (Indlude

,

a ionsialready completed or,in-nprogress.)-
,

I

'ago

S i gr atu e

4

6

39
r _



a

-,E0 1. Non-Applicable
rzi 2. _Results of analyses indica e ,no corrective action

required
3. Further analysis required'

a.. 'Assistance repuested
b. Assistance -not neVed,

Date further analysis will be completd.:

Section *continued)
Results .of Analyses and Corrective /.1ctIons Projected

PUBLICATIONS /BROCHURES ANALYSIS

I

Person -(s) _conduc g further analysis

.tints:

,e. Description '. analys

cm 4, Cori'ective' act4on required
a. Personis) taking corrective action

Time frame for corrective action:

Beginning Date: ,,

Ending

c. .Descrip.tion-..of corrective actions (s) (IrcOlude
actions already, completed or in progress..)

a

'CA



SectionW (continued-)'
'Results of Analyses and Corrective Actions Projected

Non- Applicable
Z. Results of analyses indicate no "correc ive.action

drequire'd ,

. Further analysis required
c±3 a. Assistance requested

b._- Assistance not-needed
c. to ,ftirther analysis will be complete:

Perso

ANALYSES

1=1. 4.. *Corrective action. required -

a. Person(s) taking corrective, action

conducting further,'analysi5

Cdrnments :

-
Des ion or e3y is:

, .

;
Time frame for corrective action:

Beginning 'Date:

Ending" Rate:

c. Description of corrective actions('s) (Include,
'actions already completed or in progress.)

a.

4.
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Academic Deans

Packet b15

Worksheets in Packet #15

k.

16A: Admission. of Students to Graduate Programs:

)68:, Forms in Use

15C: Programs not Operated by'Reciplent

160: ACcess to, Corse 'Offerings

16E: Financial Assistance

Policy and Procedure

15F: Financial Assistance Restricted to Members.of a Particular Sex

15G1 Publications /Brochures Evaluation Form

4'

%

Note: One complete packet is being supple
for each academic college at your

Please duplAcatelh copy
ersity..



4

I

TITLE' I X

Individual Patkef of Materia s

; 1-

, for

IhStitUtig 1 Self-Analysis

'Ad pert& in the Upited States sholl; on the basis of sex, be excluded
_from par=ficipation in be denied the benefits of, or be subjected to
'discribinatiori under any education program or'activtty receiving Federal
`financial assistance

PURPOSE: Conduct theself-analysis required by regulations for Title
of the Education Amendments. Act Of 1972.

"Each recipient educatiori'institution shall, wit in one year
of the effective date of the Part:

(i) evaluate . its current policietr9nd practices and
the'effects thereof concerning a&mssion ofstudents,'
treatment of students, and employment ofboth academic-,
and non-acadeFic.personnel working in connection with
the recipient's education program or activity;

(W modify any of these policies and practices which do not
or may_ not meet the requirements of this Part; and

if take appropriate remedial steps to eliminate -t4e effects
,-of any discrimination which resulted or may have.resulted
from adherence to these' policies and practices."

1,
Section 86.3(c)
Title IX of the Education Amendments of 1972

#

PREPARED BY; 4.*

Affirmative-Action/Equal OppOrtunity Office
Utah State University

November 1975
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Ivtructions

ins

The contents of this packet have been prepared to assist you in

completitigthe,required self-analysis for compliance with HEW regulations

A for Title IX of the Education Amendments of 1972. Completion of thb

. packet will also serve as the necessary documentation for HEW.

I

The purpoid of the first section of the packet is-to asses's wh e in

,your operation you may need to take.corrective action to comply with the

prpviiions of Title IX. Therefore, Section I of the packet requests

current policy statements, procedures, forms in, use, and analyses. Policy

statements; procedures, and forms should be reviewed to ascertain whether

-or not they neeii,to be revised to meet the requirements of Title IX.

0

;,.0

Worksheets are provides! for the required analyses:- On each worksheet the
),

source, of t e data used in preparation of the analysis is to be defined;

,..- . i
where po ble, data-from fall quarter, 1975, should be

,

used. Otherwise -

. .
,

,

data from 1974 will be acceptable. Section I of the packet is.to be
. ,

returned to the:Affirmative Action/Equal t9i)po unity;Office by
, _

t
.

,

.0



4

The-second section of the packet defines the corrective action to

be taken within speCifiedA4me periods in order to comply fully with ,

the regulations by-July'1978. Where no corrective action is anticipated

subsequent to completion of Section I of the packet,. appropT-Tate parts of

Section II,should be completed and returned.. Where minimal corrective

action ndicated, and units have determined what they, plan to' do;
i

can, be fully completed and returned 'For units desiring
7 -

with the projettion of appropriate corrective actions it is

Section II

assistance

recommended that Section I be completed and returned, and that Section II '

documenting changes in forms,.polities, and procedures to comply with

Title IX regulations be planned and executed with the assistance of the

Affirmative Action/Equal Opportunity Office AFTER THE PRELIMINARY ANALYSIS

IS COMPLETE,AND HAS BEEN CAREEtiLLY EVALUATED', All sections of all packets

'are to be completed,by,

It is suggested that both female and male staff in your unit be.

assigned to work on the self-evaluation analyses included in your packet;

I

4 0



Subpart ODiscriMination on the Basis =

of Sex in Admission and Reeruitment
Prohibite,(1

§ 86.21 Admission.
(a) General. No person shall, on the

basis of sex, be denied admission, or be
subjecteii to discrimination 7n Remieston,
by any recipient to which this subpart
applies, except as provided In gi 116,16
and 86.17.

(b) Specific prohlbiticins. (1) In de-
termining whether a person satisfies any
Policy or criterion for admission, or in
making any offer of admission, a recip-
ient to which this Subpart applies. shall
not:

(i) Give preference to one person over
another on the basis of ace. by ranking
applicants separately on such basis, or
otherwise;

(ii) Apply numerical limitations upon
The number or proportion of persbns of
either sex who may be admitted sror

(in) Otherwise treat one individual
differently from another on the basis
of sex.

ss- (2) A reelpient shall not administer or
'operate any test or other criterion for
admission which has a disproportion-
ately adverse effect 'on persons on the
basis of sex unless the use of such test
or criterion is shown to predict validly
success in the education program or ac-
tivity in question and alternative tests
or criteria which do not have such a
ellaproportionately adverse effect are
shown to be unavailable.

(c) Prohibitions relating to marital or
parental status. In determining whether
a person satisfies any policy or criterion

Cadmission, or in making any offer of
admission, a recipient to Which this sub-
part applies:

-(1) Shall not apply any rule concern-
ing the actual or potential parental,
family, or marital status of a student or
applicant:which treats persons Mer-

l/ ently on the basis of sex; .

(2) Shall not discriminate against or
'exclude any person on the basis.of breg-
nancy, childbirth, termination of preg-
nancy, or recovery therefrom, or estab-
lish.or follow any rule or practice which
so discriminates or excludes:

"Mall treat disabilities related to
y, childbirth, termination of

pregnancy, or recovery therefrom in the
same manner and under the same poli-
cies as any other temporatY ,disability
or physical condition; and

(4) Shall not make pre - admission in-
, quiry as to the marital status of an ail-

plicantlor admission. including whether
such applicant, is "Miss" br "Mrs." A re-
cipient may, make pre-admission inquiry
as to the sex of an applicant -for admis-
sion. bist only if such inquiry is made
equally of such applicants of both sexes
and U the results of such inquiry are not
used in connection with discrimination
prohibited by this part.
(Secs. 901, 902. Education Amendments of
1972.86 Stat. 373, 374: 20 U.S.C. 3651, 1682)

§ ug22 Prefercncc in admission.
A reel

plies_ sh of give preference to appli-
cants for admIssion._ch the basis of at-
tepdance at any educational institution
or other.school or entity which-admits
as' students or predominantly, members
of one sex. If the giving of such prefer-
ence has the effect of discriminating on
the basis of sex in violation of this sub=
part.
(secs. ool. 902, Education Amendments of
1972, 56 Stat. 373, 374; 20 U.S.C. 1681, 1682)...1

§ 86.23 Recruitment.
(a) Nondiscriminatory recruitment. A

recipierit to which this subpart applies
shall not discriminate on the basis of sex
in the recruitment and admission of stu-
dents. A recipient may be required to
undertake additional recruitment efforts
for one sex as remedial action pursuant
to § 86.3(a), and may choose to under-

'take such efforts as afermktive 'action
pursuant to § 86.3(b)

(b) Recruitment at certain institu-
tions. A recipient to which this subpart.
applies shall not recruit primarily or ex-

. elusively at educational institutions,
schools or entities which tichnit as stu-
dents only or predominantly members of
one sex. it such actions have the effect-
or discriminating on the basis of sex in
violation of this subpart.
(Secs. 901, 902. Education Amendments of
1972. 86 Stat. 373, 874; 20 U.S.C. 1681. 1682)

4

§5 86,2486.30 (Reserved] -
Subpart D Dlscriminatfon on the Basis of

. Sex In Education Programs and ActIvi
ties Prohibited

§ 86.31 Education programs and ,actIvi-
*' _tics.

(a)'General. Except*as provided else--
where Iii this part, no person 'shall, on
the basis of sex, be excluded from par-
ticipation In, be denied the benefits of, or
be subjected to cfiscrimination under an
academic, extracurricular research, oc-
cupational training or other education
program or activity operated by a recipi-
ent which receives or benefits from- Ped-
eral financial assistance. This subpart
does not apply to actions of a recipient
In connection with admission of its stu-
dents to an education program or activity
of (1) a recipient to which Subpart C
does not apply, or (4) an entity, not a

recipient, to which Subpait C Would not
apply if the entity were a recipient. ,

ibr Specific prohibitions' Except as
provided in this subpart, in providing any
aid, benefit, or service to it student,--a
teciplent shall not, on the basis of sex: °

(11 Treat one person differently from
another in determining whether such
person satisfies any requirement or con-

: elition for the provision of such aid. bene-
fit, or service:

(2) Provide different, aid, benefits. or
services or provide aid, benefits. or sells.'
ices In *a different manner:

(3) Deny, any person any such aid,
benefit, or service:

(4) Subject any person to separate or
different rules of behavior, sanctions. or
other,treatment:

(5) Discriminate against any person
In the application of any rules of appear-,
ante:

(6) Apply any rgl; concerning the
domicile or resident f a student or ap-
plicant, including eligibility for In -state
fees and tuition:

(7) Ald or perpetuate discrimination
against any person by providing signin-
Cant assistance to any agency, organiza.
Wm, or' person which discriminates on
the basis of sex in providing any
aid, benefit or service to stude03 or
employees;

(8) Otherwise limit any person In the
en)oyment of any_ right,'privilege, ad":
vantage, or opportunity.

(c) Assistance administered by a-re-
cipient educational institution to Study
at a foreign institution. A recipient edu-
cational institution may administer or
assist in the administration of scholar-
ships. fellowships; or other awards estabc
lished by foreign or domestic wills, trusts.
or similar legal intrume,nts. or by acts

s of foreign governments and restricted to
members of one sex. whieh are designed .
to provide opportunities to study abroad.
and which are awarded to students who
are already matriculating at or.who are
graduates of the recipient institution:
Provided, a recipient educational insti-
tution which administers or assists in the
administration of such scholarships, fel-
lowship. or other awards which are re-
stricted' to members of one sex provides,
or otherwise makes available reasonable
opportunities for similar studie§ for
members of the other ,sex. Such opPor- ,

tunitles may be derived from ,either
' domestic or foreign sources:

1 (d) Programs not operated 6y' re-
cipient. (1) This paragraph applies to
any recipient which requires partielpa.
Mop by any .applicant, .student. or esn-
ployee'in any education program or ac-
tivity not Asperated wholly by such re-
cipient. or which facilitates, permits, or ,

, considers such participation as part of or
equivalent to an educate gramgram or
activity operated by suchNstiOteital. in-
cluding participation in edued con-
sortie and cooperative employ tent and
student-teaching assignments.

(2) SuCh recipient:
(I) Shall develop and Impleinent

cedute designed to assure itself that the -
operator or sponsor of such other edu-
cation program or activity takesno acs
Mon affecting any applicask. student, or
employee of such recipient which this
part wpuld prohibit such recipient from
taking: and

in) Shall not facilitate. require, per -
.'nit. or consider such participation if
such action occurs..
(Secs -_ 901. 902. Education Amendments of
1972. 86 Stat! 373, 374, 20 US C. 1681, 1682)



equity \,r refuse
partIcipatioa the` -xany of 'It; stu-
dents oil well baSiii5: including health:
physical' education:" ind,ustlial. business,
vocational. technical, home economies.
music; and adult education counts.

fa' With respect to chisses and at tivi-
ties hi physical education at the cleilitne
tary school level, the recipient shall
eomply,fully with this section as expedi-
tiously as possible but In no e. NI later
than one year from the mi.-Lip e date of
thLs regulation With -respr, t to plu sit,11
education ( -farces and activities at, (lie
secondary and post-sect:m(4a(y kids. the
recipient shall'romia) ions ,"L11 Ili"section as expeditiaols al I s---.44e LA
in no ei rot lair_ r 1.11111 1111e1. ,ir, II um
the effrclitc flain of this ref, lat:on

Or, Tia i - -foal does n friolobit
groaning of 'student . in ph; Su al et110
nun via c, 01,1 aclit III , I,y .11,1..11 .i.S
asst-cti I5,- ohms 115c Ntaild,isl, 05 -W.
di% ithl.11 iwti4li1114114e (ICS 1 101,C0 ,aid ap.
plied a it limit i i gap( to sew.

,e, lid, s.cti.iii. (in.:, 'Lot In olimit
cell:V.111mi 14 AlIcill., 1r5 es ariiiiii
Ph) ./ .11 c Jo- Atom r 1.,,,,,i,,, ni .ii to ities

'dinii,r_ n.,if,r,,,,iti.m In a le-iLiiiin.
.1)).,0exul,lalaiiine14 1. 1,, hc.5.. tuullsa

and min i ,,,o,L, the pulpy., or major
ado. ,1 of .5110-15 oar/15es bodily contact.

i a I wit:), c ii .c of a slimly sta hoard 01
1-nea,ui n.e 1.1,111 to inogre.ss tr. a Physical
educm am class has an-adverse effect on
inendrers of one scx, the reeindoit shall
the nolo OM tile simulants which do not %..
have such effect

. ler Portions ot classes in el,Inentaiy
lid ses ondlit school% winell deal es,Clu-
ivelv r ith human sevuality may be con-

cluded in -.eparate sewayns for boys and
girls_ - -

____-. if, fte&iiiicilL.1151y mate iermit anew s - ,
based on vorai range or cribility Ouch' ( may re -1111 in a clsorits or dun tikes of
one or preilninipinfly one sex).
(set 'tat -°12 FA 4,aits.t A111, wirsirlit,.. of
1072:11c .',.-1114 171, 374, 20 ..) S,C mei 11,82i

§ 8(01. Avre, 110 ristsr.s. otirring-.
-A recipient shall not provide vIli3"

co arse of otherwise arty out any of its
education prompt -activity .4epara telY
-on the basis of six -,-0

V'

§ 86.37 Financial aislanec. i
(a) ,General. Except as ,provided In -

paragraphs (b)and o - of this sec- .
tion, in providing finanzial assistance to
any of its students, is recipient shall not:
(1) _Qn the basis of sex, provide different

. amoilnkpr types of such issistanta, limit,
eligibility for such assistance which is of

IF' any _particular type or source, apply. dif- ,
erent criteria, or- otherwise discriminate;
2) through solicitation, listing, -ap-
proval, provision of facilities or other
services, assist any foundation, trust,
agency, organization, or person which
provides assistance to any of such recipi-
ent's students in a manner which dls-
-eriminates on the basis gt Sex; or (3)
apply any rule or assist in application of
any rule conceffung eligibility for-such
assistance which treats persons -of one
sex differently from persons of the other

.4. sex .with regard to masztal or parental
status.

(b) Financial aid established by cer
tain. legal instruments. ili a recipient
may administer or assist in the adminis-
tration of scholarships, fellowships, or
other forms of financial assistance estab-
lished pursuant to domestic or foreign
wills, trusts, bequests, or stnillar legal,
inktruments or by acts of a foreign gov-
ernment which requires that awards be .
made to members of a particular sex
specified therein, Provided, that the
overall effect of the award of such sex-
restricted scholarships, fellowships, and
other forms of financial assistance does
not discriminate on the basis of sex,

(2) To ensure nondiscriminatory
awards of assistance as required in sub -
paragrhph 'bi(l) of this paragraph, re-
ciPients shall develop and use procedures
under which:

( it Students are selected for award of
financial assistance on the basis-of non-
discriminatory criteria and not__ on the ..
basis of availability of funds restricted
to members of kpazticular sex;

111) An appropriate' sex-restricted
scholarship, fellowship, or other fortn of
financial assistance is allocated to each,
student selected under subparagraph
(13) (2 (I) of this-paragraph. and
.(111 No student Is denied the award

for which he or she was selected under
subparagraph (b)(2) (I) of thb para-
graph because of the absence of a schoi-
arship,. fellowship. or other form of fl- it
nancial assistance designated for a mean -.
ber of that student's sex,

'C) Athletic scholarships. (1) To the
extent that a recipient awards athletic
scholarships or grants-in--aid. it must
provide reasonable opportunities`for such
awards for members of each sex in pro-
portion to the nuMber of students of,each
Sex partielpaing in interscholastic or
intercollegiate athletics. - '

(21 Seam-ale, athletic scholarships or
grants-in-aid for members of each gex,
may be provided as part of separate ath-
letic teams for members of each sex to
the extent consistent with this para-
graph and i 86.41 of this part,

=

(secs. 901, 902. Education Amendmeno,of
1972: 86 Stat. 373, 374; 20 1.1S,C. 1881-1682:
and See. 844, Education Amendments of 1974,
Pub. 1.. 93-380, 88 Stat. 484)

aa.

4

402
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§ 86.10 Marital or parental status.
(a) Status generally. A recipient:shall

not apply any rule concerning a student's
actual or potential parental, family, or -
marital status which treats students dif-
ferently on the basis of sex,

(b, Pregnancy and related conditions.
)1) A recipent shall not discriminate
against any student, or exclude any AU-

- dent from its edfication program or
activity, including any class or extra-
curricular'activitY, on the basis of -such
student's pregnancy, childbirth; false
pregnancy, termination of pregnancy or ,
recovery therefrom, unless the- student '
lequests voluntarily to participate in a
separate portion of the program or
activity of the recipient.

12) A recipient may require such a
studerit_to obtain the _certification of a
physic Wt that the student is physically
and emotionally able to continue partici-
pation In the nckrmal education program
or activity so long as such_a certification
'Is required of all students for other phy-
sical or emotional conditions requiring
the attention of is physician.

(3) A recipient which opefates a por-
tion of its educatiorurogram or, activitY
separately for pregattt students, admit-
tance to which is akettely voluntary

tlon the part of ag.,stu t as provided
In paragraph (15)11) of this section shall
ensure that the instructional program In
the separate, program is comparable to
that offered to non-pregnant students.

(4) A recipient shall treat pregnancy,
childbirth, false pregnancy, termination
of pregnancy and recovery therefrom in
the same manner and under the same
policies as any other temporary disability
with respect to any medical or hospital
benefit, service, -plan or policy which

'such recipient- administers, operates,
offers, or participates In with respect to
students admitted to ' the recipient's
educational program or activity.

(5) In the ease of a tecIplent which
does not maintain a leave policy, for its--
slaideats. or in the case of a student %It()

ti does not otherwise qualify forleave
uader such a policy, a . recipient shall
treat pfegnancy, childbirth, false preg-
nancy, termination of pregnancy and re'
cbvery therefrom as a Justification for
a leave of'absence for so long a period of
time as is deemed medically necessary
By the student's physician, at the con-
clusion of which, the student shall be
reinstated to the status which she held
when the leave began.
(Sees, 961;i02, Education Amendments of
1972, 88 atpkC 373, 374; 20 1J.IC. 1684-1882)



Section
Analysis Description and Planning GUide

-Unit:
44,k- r

,

Person Responsible: Curi-ent policy statement

Contents-Of Analysisi, (Check all appropriate boxes)

Persons eompleting,the Analysis: ED Attached
rti Non-existent

1=3C1 delviecrabol

eed; Willbbe provided `by

. Current operatin§. proceddres

r:±1 Attached .

Q Not applicable_

i=i13eing"developed; will be provided by,
Comments: (If applicbable, irlellidein your comments a general idate

description. of ana yses and activities already underway or 3, Forms in use
.

completed. ) 4

Attached
-Etn Not applicable; no forms,exist

,c=1 Forms being revised; will be provideeby(-- J
(date)

Publications in use

(date).

Attached
1=1 Nd.p-rarA i cabl e; no publications exist

=:(Beirig -developed; will be provided by

5. Worksheets
(= Attached

Q Not applicable
1=1Being developed; will be provided by

date)

(date )1:1v

Signo,ture 'Date

T
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Worksheet fi16A
Wdmission of Students to Greddete Pro Policy and Procedurd'

Unit College of

1. Please complete thR following chart:

,

Names of Tests'Required IS Test Validated
'to,be Taken by-Applicants Against any Sex Bias?

Prior to lidmission to Yes/No - .

Graduate Prdqram (Please Attach Documents r)

Ste

7,

4

Does your college numerically limitor rank by sex any applicants foc

'admission to graduate programS in any.departmentr--

Yes

No

1r advertising or disseminating information about graduate degree

programs, do any departments within your college utilize%flyers,

posters, brochures, memoranda, letters, etc.

.

If "Yes," please complete worksheet 16H--Brochures ublications Evaluation

res,

No

Form.

Silnature

4O5

4



Worksheet #16B- '
Forms in Use
Unit: Cilliege-of-

Please list:names of all-fbrms,originating in your college and in

departments within your college that are coMpleted by students or propec-

give students:

.Name

Does Fprm ask' for ,Does 'Form ask for

Marital SVtus? Parental Status?
Yes/No- Yes/No

.7

4

Signature

406

Date

_ _



Wdrktheat#16C:
Programs not Operated by Recipient

- Unit: College of

I

Does your college,, or departments within your College, require ,-

participation;by an applicant, student, or employee in any education

program or activity not operated whollybx your unIersity or college

(examples: educational consortia, cooperative employment, student:..,

teaching assignments)?

No

If 'Yes," please answer

participation in:

the following: Does this requiretient.include

.

3

a) educational consortia?

Yes

No

b) .cooperative employment?.

Yes

No

student teaching?

:les

No

If you answered "Yes" to any of the above, have.these cooperating

institutions consortia, etc
.

assured your college and departments
t

in writing that selection and-pacement of University students take,

place vahoilt regard to sex?

Yes
4 t

'No

.(P dose attach any correspondence or danments.



Worksheet #160
Access to Course Offerings
Unit: College of

12

Does your college, or departments within your college, proVide any

course or carry out any of its education programs or activities, or

require or refuse participation in any education programs or activities

on the basis of sex?

Yes

No

If "Yes," please describe fully or attach written description.

Signature Date

ti



Worksheet- #16E :
Financial Assistance

Unit: College of

The following questions and worksheets apply specifically to those.

.

types of financial assistance"that are,adminigtereauntyDy the academic

colleges and not through' Financial
,r

-1. How are students and prospective students notified of available

financial assistance (scholarships? loans, awardS, grants} that

is administered through your college (please describe; include any .

pertinent written information such as brochures, memoranda, letters,

etc.).

How do eligible students pply for this financial assistance?
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Worksheet #16E'
Financial Assistance
Unit: College of

How are students applications for financial assistance evaluated,

and how are final decisions made?\

toes/your college administer any financial assistance to students
4

that is restricted to members of a.particular sex?

Yes

No

Signature

0

Date-



Worksheet #16F
Financiil Asiistance Analysis (1975-76 School Year)
Unit: College of

FINANCIAL AID,

Names oeScholarships;
Loaus,.Awards, Etc.

Sex Restricted?
1/: Male Only
2. Female Only

ale & Female

RECIPIENTS'"

Male Female. Dollar Value Comments

4

local NuMberof
Nun-Sex-Restricted
Scholarships, etc.

41

Dollar
Amount

A Awarded
to Males

Dollar
Amount

f

# Awarded

to Females

Dollar
Amount

Total Number of
Sex-Restricted

Scholarships, etc.

Dollar
Amount

. Signature

3
. .

# Awarded
to Males

= _.Dollar

AmOunt

#4Awarded,
to Females'.

Dollar
Mount

)

412:

Date'



,
11614 ht/Brechures-Ev'alpation Form
Unit: College of

. (-
Date Published:Name of Publication:

Purpose of the POblication:
Unit Disseminating the Publication:

CRITERIA*

___,______

Roles of Men: and Women
. '

1. Men and women, are treated as people with common attributes; neither sex is
assigned arbitrary, stereotyped roles. .

.
, _

-2. Girls-and boys ace shown as'having diversified career options. r
3. Women are depleted in a wide variety of professions.
11. WOmen and girls are shown as active participants with men and brys', not as

passive observers
,

-.

.Portraya-N of. Men and Women
_

5. Women and men are portrayed with approxithately equal frequedby. :.

6. Women and girls -a re shown as having the same abilities, interests, and.ambttions
as -men and boys.

7. Women are shown as independent, active,strong, competent, capable of makingl
, decisions, ,serious-minded,_and successful. - -'- _

8.. Women and men are treated with the same respectand dignity.- *
9: In recruiting materials, women are equally, sought after as men.,_'-'

_ 10. Women-are portrayed as positive role models.
Language Considerations: 4- .

11. Use of language' ncludes both men and women, and is non-- sexist.
12. ,When possible, the pronouns he, him, and hi's are'-replaced by he or she,: one,

Jou, her orhis, or the plurals they or them., .,

13. Use of the generic term "men" is shown to 'include women through pictures
. and'examples: -

Ethnic Minorities
14. Ethnic minority groUp members are portrayed in numbers appropriates; to

_s heir,representation in the population. -_

15. Ethnic minorities are depicted positively as citizens, students, and,
potential students. ' .

.

T

Based upon McGraw klill,Ydok C6mPiny-s guidelines for their,publications.

TEXT
CD

"CJ

PHOTOGRAPHS
a)

Q

411_
(Signature-



SectiI
ResUlti of Analyses'and orrective Actions Projecte

POLICY STATEMENTS

1. Non-Applicable -

.
, c-.0 4, Corrective action required

2, Results. f analyses indicate no corrective action
required .

3. Further analysis required
c.71 a. Assistance-requested'

b. Assistance not needed
c. Date further analysis :vibe complete:

Comments: .

Pe son(s) conducting further analysis,

Des'cr of analysis:

a. Person(s) taking corrective action,

Time frame for corrective action:

r

Beginning Date:

Ending Date:

DesCription of corrective actions(s) (Include
actions 'already completed or in progress.)

41*



Section
Retult of Analyses and orrecttve Actions-Projected

Q

continued)

CURRENT. OPERATING PROCEDURES

. "Non -Apulitible
2. Results of analyses indicate no cprrective ,action

required
: ..Further analysis required

* cmi a. Assistance. requested.
Q b. Assistance.not .neede-d

c: -Date: then analysis will be complete:

Comments:

Person (s) conducting further. analysis
'\;

e. Description of analysis:,-

A
En 4. Corrective-action required

a. Person(s) taking- corrective actioh

b. Time frame for; corrective action:

..,-434inning Date:

Ending Date:

c. Descriptton2Of.cOrrective actions(s) (Include
actions already completed or in progress.)*

Signature

411 , Date :



Section I ontinued)

Results of Analyses- -and- Corrective Actions-Projected

FORMS
,

Non-Applidable o 4. Corrective action required
Res'Olitrof analyses indicate no corrective action a. Pprson(s) taking corrective action,
required _

Further analysis required
a. Assistance requested

cm b. Assistance not needed
c. Date further analysis will be co plete;

Person(s) conducting further analysis

b. TiMe frame for corrective action:

Beginning Date:

Description cf arrys4 s:

Ending Date;-

Description of_corrective actions(0- +Inc ude,
actions-already -ampleted-or in Progress.

Date



.

Section, continued)

ResultstofAnalyte-S- an Oft ettive Action :ejected

cri .ion

PUBLICATIONS/BROCHURES ANALYSIS,
. .

lion-Awl-I-cable

Results of anal.Oes indicate no corrective action
. : required .

3. Futther analysis' required,
a: -.Assrstander requested

= , b. AsSistance not needeci;
, "-6-, Date further analysis wi be complete:

6

n.4. Corrective
a. Persbn

ction required
) 'taking corrective action

Time frame fdr corrective action:

1
Beginning Date:-

Person(i) conducting further analysts

e. of analysis:

- Comments:

Ending Date:,

c. Description e corrective actio,ns(s ) (Include
actions alrea Y,completed or in pro ess.)



_

(Continued)
_of Analyses an Corrective Actions Projected

ANALYSES

Non-Applicable tio

Oesults of analyies Indicate no corrective, actionrequiret
-Further analysis required
cm a . Assistance, requested
e:n b. kisistance not needed

c. Date further analysis will be complete:

Cortments:

d. Person( conducting further analysis

e. Description of analysis:

ED 4. Corrective action requfred_
a.- Person(s).-Caking

corrective action

Time frame for corrective action:

Beginning Date:

Ending Date:-:

c. Description of corrective actions
actions already completed or in progr

tide

nature

4
Date


