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INTRODUCTION

The Lawyers’ Committee for Civil Rights Under Law was established at the request of President Kennedy in 1963
in response to his request that attorneys throughout the country insure the protection of constitutional liberties and
promote the enforcement of civil rights laws. Meeting this challenge has been the Committee’s focus for the past
thirteen years. Research and litigation concerning equal educational opportunity are among the major endeavors of
the Committee.

For the past three years the Lawyers’ Committee has undertaken the collection and indexing of all state legal stan-
dards affecting education. Research is now being conducted to formulate alternative policy options and model state
legal provisions for ensuring both equal opportunity, and high standards of quality in education.

Inservice development is now emerging as an important, necessary component of botk: the remedy for major edu-
cational failures confronting many large urban school systems and the redesigning of education systems to mzet the di-
verse educational needs of all students and communities.

It is our hope that this document wili be a useful addition to the law and education resources presently needed to
secure these ends.

This report collects legislation from states and outlying territories, in effect as of January, 1976. Regardless wh
these statutes were enacted (some are more recent than others) they constitute the basic legal structure for the *  clop-
ment and implementation of inservice staff development programs. In addition to collecting the texts of the clevant
statutes, the compilation includes a series of charts which facilitates state by state comparisons of the g¢ rnance
structures, subjects, purposes, and types of inservice training mandated by law. Since collective bargaining has a sub-
stantial impact on inservice governance the relevant portions of state employee negotiation statutes have been repro-
duced in chart form.

For the purpose of this report, staff development has been defined in broad terms to allow for inclusion of stat-
utes pertaining to the general improvement of educators through such activities as formal inservice training, meetings
and conferences held by supervisory personnel, conventions and other gatherings held by educational associations,
and leaves of absence (sabbaticals) granted for the purpose of professional improvement.

The statutes for each state appear in the compilation in the same order, and with the same section numbers as they

appear in their respective state code books.
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HOW TO USE THE INDEX

The index which accompanies the compilation of state legislation affecting staff development is intended to give

the user of this study easy access to specific types of information. Statutes have been indexed under the following main
headings:

* Attendance — Attendance requirements for personnel at specific inservice training activities are listed here.

* Calendar — Statutes regarding the closing of schools to allow personnel to attend inservice training activities
are indexed under this heading.

* Grants — This heading contains information regarding grant programs which several states have established to
allow either districts, schools, or individuals to participate in or develop inservice training activities.

* Finance — Statutes indexed in this category discuss either (a) compensation for staff members attending inser-
vice training activities, (b) reimbursement for expenses actually incurred attending inservice training activities,
or (c) funding sources, listed when possible by either the name of the agericy or fund from which monies may be
available, for inservice training activities.

* Inservice Authority — Supervisory personnel who have the authority to either call or conduct inservice training
activities are listed within this category. .

* Inservice Categories — The variety of different types of inservice training activities — conferences, institutes,
scholarships, workshops, etc. — are listed in this heading.

* Inservice Participants — For statutes giving information on staff members who are required or permitted to
attend inservice training activities use this heading. Please note: In some cases where citizens and parents are
permitted to attend inservice training activities reference has been made to the specific statutes.

* Inservice Subjects — Statutes making specific references to the subject matter to be covered during inservice
training activities are indexed within this heading.

* Leaves of Absence (Sabbaticals) — Information concerning leaves of 2bsence for professional improvement are
indexed here.

* State and Local Boards of Education, Supervisors, and Administrators — Statutes which refer to state and
local boards of education or supervisors or administrators are listed throughout the index under the appropriate

state titles of such bodies or personnel.

Stazes with more extensive statutory provisions have been indexed more fully.

Since most statutes contain information falling within more than one index heading the same code section

nurnber can usually be found at more than one place in the index.

vii



A SUMMARY OF THE MAJOR ELEMENTS OF STATUTES AFFECTING
INSERVICE STAFF DEVELOPMENT

Inservice Authority: Statutory authority to *‘call and conduct,”” ‘‘define,” ‘‘establish,”” or ‘‘provide’’ inservice
staff development is delegated to several state and local officials. Twelve states — Arizona, California, Georgia,
Iowa, Minnesota, Nebraska, New Hampshire, Oklahoma, Pennsylvania, Rhode Island, South Dakota, and Tennessee
— grant this kind of authority to the state board of education. State departments of education have similar authority
in 14 states — California, Florida, Hawaii, Iowa, Kentucky, Louisiana, Maine, Massachusetts, Michigan, Oklahoma,
Rhode Island, Tennessee, Texas, and Vermont. Twenty-five states — Alabama, California, Connecticut, Florida,
Iowa, Kentucky, Maine, Maryland, Massachusetts, Michigan, Minnesota, Mississippi, Montana, Nebraska, New
Hampshire, New Jersey, New York, North Dakota, Oregon, South Dakota, Texas, Utah, Vermont, Washington, and
West Virginia — vest responsibility in the chief state school officer.

Authority to ‘““call and conduct,”’ ‘‘define,”” ‘‘establish,’”” and ‘‘provide’’ inservice staff development is also
vested in the local boards of education of 13 states — Arkansas, California, Florida, Hawaii, Kentucky, Michigan,
Maississippi, North Carolina, Ohio, Pennsylvania, Virginia, Washington, and West Virginia. Local superintendents of
education have this authority in nineteen states — Alabama, Arizona, Arkansas, California, Florida, Hawaii, Illinois,
Iowa, Maryland, Minnesota, Mississippi, Nebraska, New York, North Dakota, Texas, Washington, West Virginia,
and Wyoming.

As can be seen above, several states grant snmllar types of authority to more than one body or official. In some
cases, this reflects an overlap in responsibility and authority. In other cases, the authority granted different actors con-
cerns separate inservice functions.

In addition to delegating authority to *‘provide’’ inservice staff development opportunities, several state statutes
grant state boards or departments the power to significantly regulate the training provided. Nine states — California,
Colorado, Connecticut, Delaware, Louisiana, Maryland, Oregon, Vermont, and Wyoming — require their state
boards to promulgate ‘“‘rules and regulations’’ governing inservice. State departments of education in six states —
Colorado, Maryland, Oklahcma, Tennessee, Utah, and Vermont — are charged with the development, maintenance,
and dissemination of resource material for use in inservice activities,

Guam, Puerto Rico and 17 states — Alabama, California, Connecticut, Delaware, Florida, Iowa, Maryland,
Michigan, Minnesota, Nebraska, Nevada, New Jersey, New York, North Dakota, Ohio, Pennsylvania, Rhode Island
— authorize cooperative efforts between state and local educational agencies and mstltutlons of higher education in
the development and conduct of staff development programs.

Eighteen states — California, Florida, Hawaii, Indiana, Illinois, Kentucky, New Hampshire, Montana, New
Mexico, North Dakota, Pennsylvania, South Dakota, Texas, Utah, Vermont, Washington, West Virginia, and
Wisconsin — encourage personnel to participate in inservice activities conducted by State Education Associations or
State School Board Associations or other state professional orgamzatlons (SEE: Inservnce Categories-Associations

and Conventions)
Chart 111 indicates how the most significant kinds of authonty are allocated, as well as the scope of the authority

and the persons affected by its exercise.

Coliective Bargaining: In addition to statutes directly allocating inservice decision-making authority, laws provid-
ing for collective negotiations between school boards and education staff have a significant impact on inservice
governance.

Only one state — Iowa — expressly includes inservice training in its statutory list of matters which may be nego-
tiated and included in a binding agreement. Idaho and Nebraska, however, grant school boards and employees discre-
tion to decide the subjects of negotiation. A handful of other states use statutory phrases likely to encompass inservice
matters. ‘‘Fulfillment of professional duties,”” ‘‘personnel policies,”” and “‘any major policy affecting employee rela-
tions’’ are examples of such phrases. Whether, and to what extent, any of these phrases would be held to include inser-
vice matters is, of course, a question best answered by analyzing concrete instances. This is beyond our scope here.

The relevance of other states’ collective bargaining laws to inservice staff development is also a matter of judg-
ment. Most collective bargaining laws have a catch-all phrase such as ‘‘conditions of employment’’ that could be con-
strued to pull inservice training within the scope of bargainable issues. Should that be the case, binding contracts re-
garding inservice would be authorized. If private sector labor law concepts were to be applied in such a situation (this
is currently a matter of uncertainty), inservice would be deemed to be a mandatory subject of bargaining and either

side could insist on its proposals to the point of impasse.

ix
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MAJOR ELEMENTS

Some states grant education employees the right to ‘‘meet and confer’’ about educational policy matters, even if
collective bargaining is limited to narrower subjects such as wages. It is not clear in these states (or most others, for
that matter) whether any consensus reached on “‘policy’’ matters can be incorporated in a binding agreement. There is
indication in some of the case law that such an agreement might constitute an unlawful delegation of authority by a
school board, though the “‘anti-delegation doctrine’’ is an antiquated notion which, generally speaking, is declining in
strength and popularity. ~

The scope of bargainabie issues in the private sector is quite broad, though the: hxstory of private labor law did in-
clude a period when the scope was more narrowly construed. At that time it was common to deny employees the right
to bargain over whether a particular policy decision would be made but grant employees bargaining rights regarding
the effect of the decision on bargainable matters. It is possible that a similar notion will gain currency in public sector
labor relations law. This would mean that some aspects of inservice v.ould be bargainable while others would not.

Maost bargaining laws authorize grievance procedures and most of these laws clearly indicate that grievances con-
cern o'ily matters included in a binding contract. Not all laws are this clear, however, and it is conceivable that
grieva-ice procedures covering more than just bargainable issues might be permissible.

Chart IV indicates the ‘“‘negotiation clauses’’ and ‘‘scope clauses’’ of collective bargaining laws affecting teachers’
and most other professional education-staff. It shows the terms used to describe the kind of employer-employee inter-
change that must take place (such as meet, confer, negotiate, or bargain) and the terms used to describe the subjects of
the interchange (wages, hours, inservice training, terms and conditions of employment, etc.). Some general inferences
as to the likelihood that some aspects of inservice might be bargainable can be drawn from this basic data. More ex-

tensive analysis requires exploration of case law.
Inservice Categories: Chart I indicates the phrases used in state statutes to prescribe the type (as opposed to the’

subject or purpose) of inservice activity desired by the legislature.
Inservice Participants: Chart II — INSERVICE PARTICIPANTS — indicates the individuals offered, or re-

quired to attend, inservice training as expressly provided by state law.

Inservice Subjects: The most common subject or purpose of inservice staff development could be classified as
pedagogics — the science and art of teaching. Phrases like ‘‘professional insight and efficiency,’’ ‘‘instructional
improvement,’’ “‘instructional skills,”’ and ‘‘program improvement’’ are frequently used. States which have statutes
providing for more specifically defined inservice subjects usually have general pedagogical inservice training as well.

Specifically mandated inservice subjects and the states which provide for them are as follows:

Agricultural Instruction — Louisiana, Utah;

Alcohol and Drug Abuse — Arizona, Georgia, Maryland, Mississippi, New Jersey, Oklahoma, Vermont;

American Government — Louisiana;

Basic Skills — California, Michigan;

Bilingual Education — California, Illinois;

Conservation — California;

Consumer Education — Florida;

Delinquency and Crime Prevention — Nevada;

Educational Television and Radio — Oregon, South Dakota,

Ethnic Studies — California;

Home Economics — Utah;

Inter-Group Relations — Connecticut;

Language Development — California;

‘‘Latest Developments’’ in Subject Matter — Texas;

Mathematics — California;

Reading — California;

School Finance — Oklahoma;

School Law — Montana;

Sight Conservation — Hawaii;

Special Education — Colorado, Connecticut, Florida, Maine, Mississippi, Ohio, Oregon, Rhode Island,
Tennessee;

State History — Delaware; - o

Thorough and Efficient Education-Remedy — New Jersey; ' '

Vocational Education — Georgla Louisiana, Massachusetts, Michigan, Minnesota, Mississippi, South Carolina,

Tennessee, Texas. 9



MAJOR ELEMENTS

Leaves of Absence (Sabbaticals): The following states provide for leaves of absence for professional

improvement:
Alabama, Alaska, California, Delaware, Florida, Hawaii, Idaho, Illinois, Indiana, Louisiana, Maire, Massachu-

setts, Michigan, Mississippi, Missouri, Nebraska, Nevada, New York, Ohio, Oregon, Pennsylvania, Tennessee,

Texas, Washington, West Virginia, Virgin Islands.
Attendance Requirements: The following states have statutory provisions governing attendance requirements for

participants of inservice staff development actlvmes
Alabama, Arkansas, California, Florida, Illinois, Iowa, Nevada, New Jersey, North Dakota, Pennsylvania,

Tennessee, Texas, Utah, Washington, Wyoming.
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Chart I — INSERVICE CATEGORIES
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Chart I =~ INSERVICE CATEGORIES (cont.)
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Chart II -- INSERVICE PARTICIPANTS (cont.)
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CHART III — MANDATORY PROGRAMS AND STANDARDS AND THE
ALLOCATION OF DECISION-MAKING AUTHORITY

This chart is a shorthand summary encapsulating the essence of the compilation. It indicates, at a glance, what
must happen, who must make it happen, as well as who is necessarily affected. It also indicates who has discretionary
authority to make things happen and who has the power to significantly regulate whatever occurs.

The chart employs the following format:

Must provide program; attendance mandatory: The title of the official or board who has the authority over a
program which must be provided/What type of program is called for — institute, conference meeting, etc./
What the subject of the program will be/Who is required to attend the program.

For Example: In Alabama, the State Superintendent of Education is required to hold institutes for the improve-
ment of teachers; and teachers, administrators, and supervisors must attend. The entry for Alabama reads,
““Must provide program; attendance mandatory: S.S. of E./institute/improvement of teachers/teachers, admin-

istrators, supervisors.”’

Must provide programs; attendance optional: The title of the official or board who has the authority over a
program which must be provided/What type of program is called for/What the subject of the program will be.
NOTE: Attendance at a program listed here may in fact be made mandatory by administrative order. The head-
ing, *‘attendance optional,’’ however, indicates that the statute does not expressly require attendance.

Optional program; attendance mandatory: The title of the official or board who has the authority to call an
optional program/What type of program is called for/What the subject of the program will be/Who is required
to attend if the program is in fact called.

Must regulate or May regulate: The title of the official of board with the mandatory or optional responsibil-
ity to perform an activity other than providing programs/What type of activity is called for.

For Example: Colorado’s Department of Education must maintain a depository of resource materials used in
education of visually and hearing handicapped children. The entry for Colorado reads, ‘‘Must regulate: D, of E./
maintain a depository of resource materials used in education of visually and hearing handicapped children.”’

KEY

C. of E. = Commissioner of Education; C.S. of E. = County Superintendent of Education; C.S. of S. = County
Superintendent of Schools; D. of E. = Department of Education; S. of P.I. = Superintendent of Public Instruction;
S.B. of E. = State Board of Education; S.S. of E. = State Superintendent of Education; S.S. of S. = State Superin-

tendent of Schools _
ALABAMA

Must provide program; attendance manda.tory: S.S. of E./institute/improvement of teachers/teachers, administra-
tors, supervisors.

Must provide programs; attendance optional: C.S. of E./conference/professional insight and efficiency and to devel-
op public interest in education.
C.S. of E./institute and reading circle/aims and work of the schools.
C.S. of E./conference/state teachers’ reading circle or on the problems of instruction and administration.
D. of E./university extension courses/(unspecified).

May regulate: S.S. of E./prepare outlines for use in teacher institutes.
S.B. of E./rules and regulations for in-service training.

ARIZONA

Must provide prbgram; attendance optional: C.S. of S./institute/art of teaching.

15
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CHART 111

ARKANSAS
‘Must provide program/ attendance mandatory: C.S. of S./meetings/general exchange of ideas in the working of the
schools/teachers (in cities with 5,000 or less inhabitants).
May regulate: S.B. of E./requirements for special education programs.
CALIFORNIA

Must provide program; attendance optional: D. of E./workshops and conferenc‘:esw/ training.
School Districts/program/observe institutional techniques of specialist teachers.
S.B. of E./regional program/mathematics.
Schools (with students of diverse ethnic backgrounds)/preparation program/ethnic studies.
Optional program; attendance mandatory: C.S. of S./institute/(unspecified)/teachers.
Must regulate: D.of E./administer. provisions of Bilingual Education Act of 1972.
Commission for Teacher Preparation and Licensing/ prorr;ulgate regulations for Career Ladder Program.
Commission for Teacher Preparation and Licensing/design a comprehensive language and culture ¢urriculum.
S.B. of E./prescribe standards for designation of specialist math teachers. .
S. of P.1./establish rules and regulations for administration of regional math program.
D. of E./develop list of approved courses — ethnic studies.
S.B. of E./adopt rules and regulations establishing minimum standards for in-service programs.

S.B. of E./develop evaluation procedures and materials designed to measure the improvement of teaching
competence as a result of participation in in-service program.
D. of E. establish rules and regulations for administration of *‘Staff Development Projects.”’

COLORADO

Must provide program; attendance optional: C. of E./visitation/improvement of public instruction.
Must regulate: D. of E./maintain a depository of resource materials used in education of visually and hea:..ig handi-
capped children. )
S.B. of E./establish criteria for in-service education program.
» CONNECTICUT
Must provide program; attendance optional: S.B. of E./workshop and related activities/improving teachers’ profi-
ciency in meeting the diverse needs and interests of pupils.
- May regulate: C. of E. and S.B. of E./develop guidelines to specify conditions for program grants for clinical experi-
- uenge. B -
= DELAWARE
Must provide program; attendance optional: ‘University of Delaware/summer school/pedagogy and history and gov-

ernment of Delaware.
Must regulate: S.B. of E./adopt rules and regulations governing attendance of teachers at summer school at the Uni-

versity of Delaware.
FLORIDA
Must provide program; attendance optional: S.S. of E./visitation and conference and institute and study course/im-
proving the school condition. .
D. of E./training/consumer education.

Local School Board/training/(unspecified).
Optional program; attendance mandatory: D. of E. or S.S. of E./conference/(unsrccified/instructional staff.

Xviii
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CHART III

FLORIDA (Continued)

Must regulate: S.B. of E./regulations governing Teacher Education Center.
D. of E./approve programs granted under Teacher Education Act of 1973.
D. of E./establish criteria for inservice training at Teacher Education Centers.
May regulate: S.B. of E./rules and regulations governing conferences.
GEORGIA
Must provide program; attendance optional: S.B. of E./training/planning and manageme%t of a systematic program
to improve instructional and support services.
Must regulate: S.B. of E./develop cirriculum materials — method of instruction on the influence of alcohol on human
health and behavior. '
HAWAII

Must provide program; attendance optional: Director of Personnel/training/improvement of quality of service.
ILLINOIS

Must provide program; attendance optional: C.S. of S./institute/(unspecified).
Local School Board/training/(unspecified).
| I0WA
Must provide program; attendance optional: Area Education Agency Administrator/meeting or demonstration
teaching/improvement of instruction. .
KENTUCKY
Must provide program; attendance optional: D. of E./training/improving instruction in the public common schools
and for the improvement of leadership qualities and professional competence.
'LOUISIANA

Must provide program; attendance optional: Parish School Boards/institite/improvement of teachers.
D. of E./seminars/principlés of American form of government, evils of socialism.
Must regulate: S.B. of E./adopt professional books for use in institute.
S.B. of E./prepare rules and regulations for the governing of institutes.
S.B. of E./establish rules and regulations for the government of seminars.
D. of E./determine the scope and the methods to be used at seminars.
| MAINE
Must provide program; attendance optional: C. of E./conferences/instruction of superintendents.
MARYLAND

Must provide program; attendance optional: S.S. of S. /conference/condmons, needs and improvement of the
schools.
C.S. of S./training/professional improvement.
C.S. of S./visitations/improvement of management and instruction.

Must regulate: S.B. of E./prescribe basic policy and guidelines for the program of instruction for the public schools.
S.S. of S./prepare and publish pamphlets to foster in teachers professional insight and efficiency.
S.B. of E./establish criteria for determmmg how a teacher may be deemed to be ‘‘trained in the field of drug
education.” ,

" MICHIGAN

Must provide program; attendance optional: Board of Control/trainning schools/observation and practice.

Xix
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MICHIGAN (Continued)

D. of E./training/basic studies.
S.B. of E./training/career education. _

Must regulate: State Board of Control/formulate rules and regulations for the development and opération of voca-
tional schools and training of teachers. .
Board of Control/prescribe appropriate courses of study for training of teachers.

S.B. of E./recommend state-wide guidelines and goals for a comprehehsive career education program.

May regulate: Board of Education/provide rules and regulations governing sabbatical leaves.

MINNESOTA
Must provide program; attendance optional: C. of E./meeting/(unspecified).
May regulate: Board of Education/provide rules ahd regulations governing sabbatical leaves.
' MISSISSIPPI

Must provide program; attendance optional: S. of P.I./meeting/educational progress. -
Director of the Division of Instruction/meeting/drug ani alcohol abuse.

S. of P.1. and C.S. of E./institute/(unspecified).
Must regulate: Director of the Division of Instruction/compile information on effects of alcohol and narcotics.

D. of E./prepare outlines for institutes/prescribe regulations for the management of institutes.
May regulate: D. of E./establish requirements for in-service training.
MISSOURI

Must provide prograin; attendance optional: C. of E./meeting/school law instruction, control and government of

schools.
Must regulate: Board of Trustees/provide rules and regulations with respect to leaves of absence.

MONTANA
Must provide program; attendance optional: S. of P.1./meeting/(unspecified).
NEBRASKA
Must provide program; attendance optional: C. of E./institutes and conferences/improve the efficiency of teachers.

C. of E./visitations/conduct of schools.

C.S. of S./visitation/improvement of schools.
Must regulate: S.B. of E./issue materials helpful in the development, maintenance, and improvement of educational

facilities. NEVADA

Must provide program; attendance mandatory: S. of P.1./conference/advanced educational procedures/teachers.

Must provide program; attendance optional: S. of P.1./institutes and visitations/subjects pertaining to the schocts. 7~

Must regulate: Board of Trustees/provide rules and regulations for sabbaticals.
NEW, HAMPSHIRE
Must provide program; attendance optiona}: S.B. of E. and C. of E./conferences/educational aims and practices.
NEW JERSEY
Must provide program; attendance optional: C. of E./workshops and training programs/drug abuse.

- C. of E./training/remedy — thorough and efficient.
Must regulate: C. of E./establish procedures.relating to drug education.
S.B. of E./provide rules governing teachers meeting and institutes.
May regulate: C. of E./prepare, publish and distribute handbooks, materials, or circulars for guidance of teachers.

18
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NEW YORK
Must provide program; attendance optional: C. of E’./uﬁiversity courses/principles and methods of instruction.
District Superintendent/conferences/discipline and school management.
May regulate: C. of E./provide regulations governing leaves of absence.
NORTH CAROLINA

Must provide program; attendance optional: S.S. of E./meetings and study groups/improve the efficiency of instruc-

tion.
May rcgulate: Local Boards of Education/provide rules and regulations for the improvement of instruction.

’ NORTH DAKOTA
Must provide program; attendance optional: S. of P.I./meetings/matters relating to public schools.
C.S. of S./visitations/conditions of schools and mental and moral instruction.
Optional program; attendance mandatory: C.S. of E./institute/(unspecified)/elementary school teachers.
Must regulate: S. of P.1./provide rules and regulations for holding of teachers institutes.
| OKLAHOMA

Must provide program; attendance mandatory: D. of E./workshop/school finance, Oklahoma School Code and re-
lated Laws, and ethics, duties, and responsibilities of district boards/District Board of Education members.

Must provide program; attendance optional: S.B. of E./training/drug abuse.
OREGON
Must regulate: Teacher.Standards and Practices Commission/provide rules governing improvement of teaching.
May regulate: S. of P.1./provide rules relating to governing and administration of special programs.
PENNSYLVANIA
Must provide program; attex:dance optional: S.B. of E./summer school/minimum qualifications.
May regulate: Board of School Directors/provide regulations governing leaves of absenqe.
RHODE ISLAND B

Must provide program; attendance optional: C. of E./visitations/improvement of government and instruction of the

schools.
Must regulate: S.B. of E./provide regulations for teachers of handicapped children training.

SOUTH CAROLINA
Must regulate: S.S. of E./print and distribute bulletins, manuals, and circulars for professional improvement.
SOUTH DAKOTA

Must provide program; attendance optional: Superintendent of Elementary and Secondary Education/meeting/uni-
form and efficient administration of school laws and rules. )

TENNESSEE
Must provide program; attendance mandatory: C.S. of E./institutes and meetings/(unspecified)/teachers.
Must regulate: S.B. of E./prepare plans for vocational education teacher training.
S.B. of E./prepare plans for training para-professionals working with exceptional children.
' TEXAS '
Must provide program; attendance mandatory: Center Education Agency/instruction sessions/latest developments in

subject matter/teachers of specified subject.
Must provide program; attendance optional: C. of E./visitations/promote aspects of education.

XXi
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TEXAS (Continued)
Must regulate: S.B. »f E./establish regulations regarding leaves of absence.
May regulate: C. of E./provide rules and regulations for the best methods of conducting schools.

Center Education Agency/provide regulations regarding instruction sessions.

UTAH

Must provide program; attendance optional: Supervisors of Agriculture, Industry, and Home Economics/visitations/
methods of instruction.

Optional program; attendance mandatory: S. of P.l./conventions/questions of supervision and administration of
schools/local superintendents.

Must regulate: S. of P.1./prepare teaching materials, materials of instruction, bulletins, courses of study.

VERMONT
Must pr‘ovide program; attendance optional: C. of E./conference and summer school/(unspecified).
Must regulate: C. of E./prepare appropriate drug and alcohol abuse curricula. ‘_
‘ WASHINGTON

Must provide program; attendance mandatory: S. of P.1./conventions/supervision and administration of school law/
District superintendents. S
Must provide program; attendance optional: S. of P.I./visitation/advance educational interest.

Must regulate: School Directors/provide policies regarding leaves of absence.
WEST VIRGINIA
Must provide program; attendance optional: C. S. of S./institute/(unspecified).
May regulate: School Boards/provide rules and regulations governing leaves of absence.
S.B. of E./provide rules and regulations regarding in-service.
WYOMING
Must provide program; attendance mandatory: C.S. of E./institutes/advancement of teaching/teachers.
Must regulate: S.B. of E./prescribe and publish courses of reading for teachers.
PUERTO RICO
Must regulate: Director of Personnel/develop educational programs for the training of employees.
VIRGIN ISLANDS

May regulate: Board of Education/provide rules and regulations for granting scholarships and leaves of absences.
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ALABAMA — INDEX

Advisory Council on Teacher Training, 52§348
City Board of Education, 52§340 ’
City Sunerintehdent of Schools, 52§188, 52§323, 52§341, 52§342, 52§343, 52§344, 52§345, 52§346
Counfy Board of Education, 52§136, 52§340, 52§361(3)
County Superintendent of Education, 52§115, 52§323, 52§339, 52§341, 52§342, 52§343, 52§344, 52§345, 52§346
Finance:

Compens.ativon, 52§136, 52§340, 52§341
Inservice Authority:

City Superintendent of Schools, 52§188, 52§344

Conductors of Institutes, 52§342

County Superintendent of Education, 52§115, 52§339, 52§344

Institutions of Higher Education, 52§346

State Board of Education, 52§349

State Superintendent of Education, 52§339, 52§349
Inservice Categories:

Conferences, 52§115, 52§344, 52§345, 52§346 .

Institutes, 52§188, 52§339, 52§340, 52§341, 52§342, 52§345, 52§346
Inservice Participants:

Administrators, 52§340

Attendance Officers, 52§115

Citizens and Parents, 52§115, 52§188

- Principals, 52§115

School Trustees, 52§115

Supervisors, 52§340

Teachers, 52§115, 52§188, 52§339, 52§340, 52§344 ‘
Inservice Subjects:

Problems of Instruction, 52§344

Professional Insight and Efficiency, 52§115

_ Public Interest in Education, 52§115

State Teachers’ Reading Circle, 52§188, 52§344

Superv_i_sion ahd Administration, 52§344
Leaves of Absence, 52§136, 52§361(3)
Mandatory Attendance, 52§340, 52§341, 52§342, 52§343
State Board of Education, 52§136, 52§323, 52§345, 52§348, 52§349 ‘ g
State Department of Education, 52§136, 52§342, 52§346
State Superintendent of Education, 52§323, 52§339, 52§341, 52§342, 52§343, 52§345, 52§348, 52§349
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52§115

52§136

52§188

52§323

528339

528340

52§341

Conferences called and conducted

The county superintendent of education as executive of the county board of education, shall call and
conduct conferences with principals, teachers, attendance officers, school trustees, and other inter-
ested officers, school trustees, and other interested citizens, and shall in évery way seek to foster in
teachers professional insight and efficiency, and to develop public interest in education.

Vacations and leaves of absence

The county board of education shall have the authority under such rules and regulations as may be
promulgated from time to time by the state board of education to provide for the paymeit from pub-
lic funds of teachers or other employees of the county board of education who are employed by the
year for . . . leaves of absence . . . for such teachers and employees on part or full pay when such
teacher or employee devotes such leave of absence to instructing in or attending schools for teacher
training or in such manner as approved by the state board of education as beneficial to the educa-

tional work of the county. . . .
Institutes organized by city superintendent

The city superintendent of schools, subject to the provisions of this title, shall organize institutes for
teachers and for citizens. He shall organize and direct the reading circle work, advise teachers as to
further study and professional reading, and assist parents and teachers in acquiring knowledge of the
aims and work of the schools.

Issuance, extenision and renewal of certificates

. . . It shall be the duty of the state superintendent of education to submit for the approval of the
state board of education from time to time rules and regulations governing the issuance, renewal, and
extension of certificates and to have printed a bulletin or bulletins which shall contain full informa-
tion relating to . . . training-in-service courses carried on under county superintendents of education
and city superintendents of schools, approved by the state superintendent of education.

Institutes

As a means of stimulating the improvement of teachers in service in the public schools of the state, in-
stitutes shall be held annually, one or more in each county or for a group of counties, at such time
and at such places as the state superintendent of education, after advising with the county superinten-

‘dent of education shall direct. The duration of institutes shall not exceed four days in any one year

for any county or group of counties. The character of instruction shall be as to pramote the best in-
terest of the schools. Separate institutes shall be held for whites and negroes.

Institutes attendance required

Every person employed in a teaching, supervisory or administrative capacity by the county or city
board of education in the public schools of the state shall attend the institute held for the county or
city in which such person is employed, provided the institute is held during the term-time or during
the week immediately preceding the date of opening the schools in the county or city. All persons at-
tending such institute shall be paid as for time taught, and any person subject to institute attendance -
who fails to attend an institute called in accordance with the provisions of this chapter shall forfeit his
or her contract with the respective county or city board of education as the case may be, and shall be
ineligible for employment in the public schools of the state for a period of six months from the date
of such delinquency, unless excused as hereinafter provided.

Excuses for non-attendance of institute

The state superintendent of education, on the advice of the county superintendent of education or the
city superintendent of schools, shall have power to excuse and accept excuses for failure to attend in--
stitutes held under the provisions of this chapter for extraordinary reasons, and persons so excused
shall be deemed to have met all requirements of institute attendance, but shall not be entitled to pay

~ as for time taught. . 2 6
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Conductor of institute furnished list

At the beginning of the institute it shall be the duty of the county superintendent of education or city
superintendent of schools, as the case may be, to furnish the conductor of the institute, appointed by
the state superinitendent of education, on forms provided by the department of education, duplicate
lists of all persons employed in his jurisdiction subject to institute attendance. At the close of the in-
stitute, or as soon thereafter as possible, the conductor shall file with the county superintendent of
education and with the city superintendent of scliools a duplicate list of all persons employed in the
county or city, as the case may be, who have met the legal requirements of institute attendance, or
who have been excused in accordance with the provisions of this chapter. The original of the list shall
be filed in the office of the department of education.

Persons not attending institute not placed on payroll

It shall be unlawful for any county superintendent of education or any superintendent of city schools
to place the name of any person, subject to institute attendance, on his payroll during the period of
six months following the close of the institute so held, who at the time said institute was held failed to
attend or submit an excuse approved by the county superintendent of education or the city superin-
tendent of schools as the case may be and accepted by the state superintendent of education.

Teachers’ conferences

As a further means of improving teachers in-service the county superintendent of education or the
city superintendent of schools shall arrange for and conduct conferences in convenient centers at
which round tables shall be conducted upon the courses of study, on the work of the state teachers’
reading circle, or on problems of instruction, supervision and administration.

Recognition given conference work

The state board of education shall give appropriate recognition toward the renewal and extension of
certificates of any person who completes in a satisfactory manner the work assigned for such confer-
ences, and it is made the duty of the state superintendent of education, after advising with the county
superintendent of education or the city superintendent of schools, to prepare outlines for use in
teachers’ institutes and in the group meetings to be held in accordance with the provisions of this
chapter. Certificates of credit eatitling the holder to the privilege of renewal or extension of certifi-
cate, as set out in this section, shall be issued in accordance with the rules and regulations of the state
board of education governing the training of in-service work.

Training in-service work

In the conduct of institutes and group conferences as provided in this chapter it is made the duty of
the siate normal schools or teachers’ colleges and other state-supported institutions of higher learning
offering teacher-training courses, to co-operate as far as practicable with the department of educa-
tion in furthering training-in-service activities. The department of education in cooperation with the
state normal schools or teachers’ colleges and other state-supported institutions of higher learning of-
fering teacher-training courses shall arrange as far as may be practicable for extension courses as a
part of or in lieu of group conferences hereinbefore provided. County superintendents of education
and city superintendents of schools shall from time to time make known their training-in-service
needs to the departmient of education and the department through co-operation with teacher-training
institutions shall endeavor to assist county and city superintendents in setting up and carrying into ef-

fect a training~in-service program.
Supervision of teacher-training institutions '

It shall be the duty of the state superintendent of education, or his professional assistants, to exercise
general supervision over the teacher-training institutions under the control of the state board of edu-
cation. The state superintendent of education, together with the president of the state normal schools
or teachers’ colleges under the centrol of the state board of education, and the deans or directors of
the schools of education in the state-supported institutions of higher learning shall constitute an ad-

visory council on teacher-training.

3
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Rules and regulations relative to training

All laws and rules and regulations of the state board of education relating to the preparation of -

teachers for service or the training of teachers in-service shall be administered by the state superinten-

dent of education, or through his professional assistants, provided that the provision of this section

shall not be interpreted as being in conflict with other provisions of this title.

Effect of leave of absence on continuing service status

Leave of absence for a period of one year for good cause may be granted to a teacher by the employ-
ing board of education without the impairment of the continuing status of a teacher; provided that
for valid reason the board may extend the leave of absence for one additional year. . . .
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Association of Alaska School Boards, §14.14.150, §14.14.160
Department of Education, §14.14.160
Finance:
Compensation, §l4.20.310;x §14.20.320, §14.20.345
School Districts, §14.20.310, §14.20.320
State, §14.14.160, §14.20.310, §14.20.320
Inservice Authority:
Association of Alaska School Boards, §14.14.160
Inservice Participants:
School Board Members, §14.14.160
Teachers, Supervisors, or Administrators, §14.20.300 et seq.
Leaves of Absence (Sabbaticals), §14.20.280, §14.20.290, §14.20.300, §14.20.310, §14.20.320, §14.20.330
Local Governing Board, §14.14.150, §14.20.290, §14.20.300, §14.20.310, §14.20.320, §14.20.345
Local School District, §14.14.160, §14.20.310 :
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Alaska Statutes October 1975

§14.14.150

§14.14.160

§14.20.280

§14.20.290

§14.20.300

§14.20.310

§14.20.320

§14.20.330

Association of Alaska School Boards the representative agency of board members

The Association of Alaska School Boards is recognized as the organization and representative agency
of the members of the school boards of the state.

Cooperation and support of certain association functions

(a) The department and local districts may cooperate with the Association of Alaska School Boards
in its inservice training program for school board members and in encouraging and fostering cooper-
ation among the school boards affiliated with the Association of Alaska School Boards.

(b) School districts may expend district money to carry out the provisions of (a) of this section.

Basis of leave

A teacher who rendered active service for seven or more years in a district is eligible for sabbatical
leave. Sabbatical leave may be taken for educational purposes only, and for not more than one
school year.

Application

A teacher who wishes to take sabbatical leave must apply to the governing body of the school district.
The teacher must submit information showing his qualifications for sabbatical leave and a plan for

his education during the leave.

Selection of teachers

(a) The governing body of the school district has the responsibility for selection of the teachers to be
granted sabbatical leave.
(b) In selecting teachers for sabbatical leave, the governing body shall consider the benefit which the

school district will derive from the proposed plan of the teacher for educational purposes, the field of
study of the teacher, the contributions of the teacher to education in Alaska, and the seniority of the

teacher.

Amount of sabbatical leave and compensation™ .

(a) The number of teachers eligible for sabbatical leave which may be allowed under §§280-350 of
this chapter is as follows:

(1) not more than one-half of one per cent of the total number of teachers from all boroughs and city
school districts and the state-operated school district may be on state-supported sabbatical leave in
any year;

(2) any number of teachers may be on sabbatical leave at school district or personal expense.

(b) A teacher on state-supported sabbatical leave is entitled to one-half his base salary to be paid by
the department.

(c) A teacher on sabbatical leave at district expense is entitled to an amount of salary to be deter-
mined by the school board.

Responsibility of teacher

Upon the return of a teacher to his teaching position, the teacher shall make a report to the governing
body concerning his educational accomplishments. A teacher who does not serve for at least a full
year after his return shall refund to the district, if the sabbatical leave was at district expense, or to
the board of state-operated schools, if the sabbatical leave was state-supported, money paid to him
under §310 of this chapter unless his failure to serve a full year after return is attributed to sickness,

injury or death.
Position, tenure, and retirement

(a) Unless it is otherwise agreed, a teacher returning from sabbatical leave shall return to the position

which he occupied before he left.
6
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(b) A sabbatical leave is not an interruption of the continuous service necessary to attain or retain
tenure under §§150, 155, or 160 of this chapter. However, the time spent on sabbatical leave may not
be counted in determining when a teacher has sufficient service to enable him to acquire tenure rights.

(c) A sabbatical leave is not a break in service for retirement purposes. Payment into the retirement
fund shall be made on the basis of full salary.

Leave of absence without pay

(a) A teacher may be granted a leave of absence without pay for the purposes which may be ap-
proved by the governing body of the district if

(1) his application is approved by the governing body of the district; and

(2) he agrees to return to employment in a public school not later than the beginning of the school
year following termination of the period for which the leave of absence was granted.

(b) A leave of absence is not an interruption of the continuous service necessary to attain or retain re-
tirement or tenure rights according to §§150, 155, or 160 of this chapter. However, the time spent on
leave of absence may not be counted in determining when a teacher has sufficient service to enable

him to acquire retirement or tenure rights.
(c) The leave of absence is not a break in service for retirement purposes.

(d) The governing body of the district may agree to continue the teacher’s retirement contributions if
the teacher agrees to pay the required seven per cent of the salary he would have received during his
leave of absence and reimburse the district for the district’s required retirement contribution. Each
year of leave of absence then would count as a year of retirement service.

(e) The governing body of the district may advance the teacher on the district salary schedule when
he returns to employment if the governing body determines that the teacher’s leave of absence was
educationally or professionally beneficial to the teacher or the district.

(f) A teacher may make contributions to the retirement fund for each year or portion of a year of
leave of absence taken. The contribution shall include the required per cent of the salary he would
have received had he not taken the leave of absence, plus the required employer and state contribu-
tions that would have been made. Compound interest at the rate prescribed by regulation shall be
added as computed from the beginning date of the leave of absence to the date the teacher pays the

contribution.
Definitions

In §§280-350 of this chapter (1) “teacher’’ means a certificated member of the teaching, supervisory,
or administrative corps in the public schools of the state; (2) ‘‘department’’ means the Department of

Education.
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Board of Tmsfees, §15-444.01
County Superintendent of Schools, §11-512
Finance:
Compensation, §15-444.02
Inservice Authority:
County Superintendent of Schools, §11-512
State Board of Education, §15-1023
Inservice Categories:
Institutes, §11-512
Inservice Participants: .
Teachers, §11-512, §15-1023
Inservice Subjects:
Alcohol, Tobacco and Narcotics and Dangerous Drugs, §15-1023
State Board of Education, §15-1023
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Arizona Revised Statutes 1956; Supplement 1975-1976

§11-512

§15-444.02

§15-1023

Powers and duties
The county school superintendent shall:

1. Preside over teachers’ institutes held in the county, and secure the attendance at such institute of
lecturers competent to instruct in the art of teaching.

Authorization of leaves of absence; application preservation of rights

A. The board of trustees may authorize leaves of absence for administrative or teaching personnel
when it deems such leaves of absence to be reasonable and for good cause and not detrimental to edu-

cation within the district.
B. Leaves of absence shall be limited to a period not to exceed one year.

C. Leaves of absence shall be granted upon application stating the purpose of the leave of absence,
the facts as to its necessity or advisability, and other information helpful to the board in making a de-
termination as to whether the leave should be granted. .

D. Sabbatical leaves of absence may be granted by the board to teachers under this section upon the
following additional conditions for the following purposes only:

1. Sabbatical leaves of absence may be granted only for the purposes of allowing a teacher to
continue his professional education.
2. Sabbatical leave may not exceed a period of one year and may only be granted to a teacher

who has been employed by the district for a period of seven consecutive years immediately prior to
the time the sabbatical leave is to commence, and who has not previously been granted a sabbatical

leave of absence by the board.

3. The board may authorize a salary to be paid to the person to whom sabbatical leave is granted
not to exceed one half of the salary then received by him.

4. The salary shall be paid to such person upon condition that he shall return not later than one
year after commencement of the sabbatical leave for renewal of employment for at least one school
year, and unless he returns within such period, he shall repay to the district the amount paid to him
during the leave period, and, unless such amount is so paid, the board shall direct the county attorney
to institute suit against such person to collect such amount.

E. If leave is granted, all rights of tenure, retirement, accrued leave with pay, salary increments and

other benefits provided by law shall be preserved and available to the applicant after the termination

of the leave.

Instruction on alcohol, tabacco and narcotic and dangerous drugs

A. Instruction on the nature and har;nful effects of alcohol, tobacco, narcotic drugs and dangerous
drugs . . . shall be included in the courses of study in common and.high schools.

B. The state board of education may, at the request of a school district, provide the following for use

. in carrying out the provisions of this section:

2. A system of in-service training for teachers.

33
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Board of Directors, §80-1218
County Board of Education, §80-1218
County Supervisor of Schools, §80-1218
Finance: ’
Public School Fund, §80-1323
Grants for: .
Scholarships for Summer School, §80-1321, §80-1322, §80-2108
Inservice Authority:
Board of Directors, §80-1218 \
County Board of Education, §80-1218
County Supervisor of Schools, §80-1218
Inservice Categories:
In-Service Training, §80-2108
Scholarships, §80-1321, §80-1322, §80-1323
Teachers’ Meetings, §80-1218
Inservice Participants:
Teachers, §80-1218, §80-1321
Inservice Subjects:
General Exchange of Ideas, §80-1218
Local School Boards, §30-2108
Mandatory Attendance, §80-1218
School Districts, §80-1218
State Board of Education, §80-1321, §80-1322, §80-2108
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Arkansas Statutes 1960 Replacement; Supplement 1973

§80-1218

§80-1321

§80-1322

i0-1323

§80-2108

Teachers’ meetings-Time-Joint county meetings-Attendance required

Teachers’ meetings shall be held in the County for the purpose of general exchange of ideas in the
working of the schools at such times as may be fixed by the County Board of Education, and shall be
held in the several school Distiicts at such times as may be fixed by the boards of Directors, provided
that two (2) or more counties may hold joint meetings at a place agreed on by the County Board of
Education of all counties concerned. All teachers except those teaching in schools in a city having a
population of five thousand (5,000) or more inhabitants, are required to attend all teachers meetings
called by the County Supervisor of Schools.

Scholarship aid for teachers-Amount per semester hour

A scholarship of $10.00 per semester hour sucessfully completed not to exceed $120.00 per year shall
be granted teachers for the purpose of defraying partial expenses for attending summer school.
Teachers to be eligible must have a valid teacher’s certificate and must have less than sixty (60) hours
of coliege work as evaluated for certification purposes by the State Board of Education at the time
the application is made for scholarship aid and must have taught in the state the preceding fiscal year
and shall be under contract to teach for the ensuing fiscal year. Beginning July 1, 1949, teachers who
have less than ninety (90) hours of college work as evaluated for certification purposes by the State
Boaré of Education shall be eligible for scholarskip aid. Beginning July 1, 1951, teachers who have
less th:an a Bachelor’s Degree and meeting all other requirements shall be eligible for scholarship aid.

Application by teachers-Regulations and requirements
Otiicin desiring such scholarships shall make application according to regulations approved by the

State 3oard of Education. The State Board shall set up such other regulations and requnrements not
inconsisteat with the other provisions of this act.

Biennisi apyropriation
The Legislature shall make a biennial appropriation for the Public School Fund to pay for such in-
serviee tead hers’ scholarships, provided herein.

Courses of study-Methods of instruction-Teacher qualifications

Courses of study, teacher-pupil ratio, adequacy of method of instruction, in-service training, qualifi-
cations of teachers therapists, educational examiners, and technicians, and necessary equipment for
special education progra:ns must comply with the requirements established by the Board. School
board’s of tie districts wherein a special class or classes are established are to employ all personnel ac-
cordirg to the special qualifications and training prescribed by the Board.



CALIFORNIA — INDEX

Academic Credit, §13389, §13398

Advisory Committee on Educational Research in Basic Education, §5799.15, §5799.16

Commission for Teacher Preparation and Licensing, §5768.2, §5768.4, §5568.6, §5769, §5769.2, §13055
Evaluation and Reports, §5768.2, §5769.4, §13344, §13355, §13355.9, §13367, §13399

Finance:

Accounts, §13371 _
Compensation, §752, §5799.46, §13363, §13369, §13388, §13388.5, §13396, §13459, §13460, §13460.3,
§13460.5, §13463, §13673, §13674, §13677

Conservation Education Service, §569.1
County General Fund, §707
County School Service Fund, §899.7, §13372
Local Funds, §580.1, §13375 et seq., §13380
Report, §13374
School District, §5799.46, §13373, §13395 -
State Board of Education, §580, §13355.11, §13355.14
State Department of Education, §13344.3, §13397, §13399.5
Grant for:
Bilingual Inservice, §5761.6
Bilingual Teacher Development Grant Program, §5769
Conservation Education, §569, §569.1
Professional Development Centers, §5799.15
Specialized Teacher Programs in Mathematics, §13355.14
Teachers of Physically and Mentally Handicapped, §6875 et seq.
Inservice Authority:
Institutions of Higher Education, §5768.2, §5768.4, §5768.6, §5769.2, §13344 et seq., §13385 et seq., §13390
et seq.
Local Governing Board, §897, §899.7
Local Superintendent of Schools, §897, §897.1, §899.7, §13361 et seq., §13621, §13622
School District, §5761.6, §5787.5, §13344 et seq., §13355.5, §13385 et seq., §13390 et seq.
Society, Organization, Association, §707, §13677
State Board of Education, §752, §5799.16, §13355 et seq.
State Department of Education, §371
Inservice Categories:
Bilingual Training, §5761.6, §5764.5, §5768 et seq.
Centralized Inservice Training, §899.7
Conferences, Conventions, Workshops, §371, §707, §752, §13677
Elementary Program §5787.5
Ethnic Studies, §13344 et seq.
Experimental Demonstration and Operational Projects, §580, §580.1
Institutes: ‘
Annual (Classified Employee), §13621, §13622
Annual (Non-Certified Employee), §897.1
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Annual (Teachers), §897, §13361, §13362, §13366
Combined Annual, §13365

Joint, §13363, §13367

Local Day and Evening, §13364, §13365

Other, §l3370
Joint Programs, §13355.2, §13355.61, §l3355 62

Meetings, §707, §13364, §13365, §13370, §13372
Professional Development Program, §13355 et seq.
Regional Inservice, §5799.16
Satellite Schools, §13355.2, §13355.5, §13355.6
Staff Development Project, §13385 et seq., §13390 et seq.
Summer Training, §5799.14, §5799.16, §13355.6 '
Inservice Participants:
Auxiliary Personnel, §13355.4
Certified Employee, §899.7
Classified Employee, §899.7, §13621, §13622
County Board of Education Member, §707
County Superintendent of Schools, §752
Elementary School Administrator, §13355 et seq., §13390 et seq.
Elementary School Counselor, §13390 et seq.
Elementary School Teacher, §580, §5787.5, §13355 et seq., §13390 et seq.
Elementary School Visiting Teacher, §13390 et seq.
High School Administrator, Counselor, Teacher, Visiting Teacher, §13385 et seq.
Local Governing Board, §707
Mathematics Teacher, §5799.14, §5799.15, §5799.16
Non-Certificated Employee, §8971 '
School District and County Personnel, §371
Superintendent of Public Instruction, §752
Teachers, §897, §5761.6, §5764.5, §5768 et seq., §13344 et seq., §l3355 et seq., §13385 et seq., §13390 et seq.
Teachers’ Aides, §5761.6, §5764, §5768 et seq.
Inservice Subjects:
Bilingual Education, §5761.6, §5864.5, §5768 et seq.
Conservation Education, §569, §569.1
Diagnosing Learning Disabilities, §13355 et seq.
Ethnic Studies, §13344 et seq.
Instructional Skills (Elementary School), §l3390 et seq.
Instructional Skills (High School), §13385 et seq.
Language Development, §580
Mathematics, §580, §5799.16, §13355 et seq.
Observation of Specialist Teachers, §5787.5
Reading, §13355 et seq. ' 37
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Leavés of Absence:
Certificated Personnel, §13453 et seq.
Classified Pursonnel, §13651 et seq., §13570 et seq.
School District Employee, §13457 _
Service Requirement, §13457, §13458, §13460, §13460.3, §13460.5, §13461, §13464, §13465, §13465.1, §13466,

§13468.6, §13671, §13672, §13673, §13675

Local Governing Board, §569, §569.1, §707, §897, §897.1, §5799.15, §6875 et seq., §13361, §13385 et seq., §13392,
§13394, §13453, §13454, §13457, §13458, §13460, §13461, §13465, §13465.1, §13651 et seq., §13670 et seq.

Local Superintendent of Schools, §569, §569.1, §897.1, §899.7, §6875 et seq., §13361 et seq., §13370 et seq., §13621,
§13622

Mandatory Attendance, §13368

Professional Development and Program Improvement Centers, §13355 et seq.

School Districts, §371, §5761.6, §5787.5, §5799.46, §13344 et seq., §13355.5, §13361, §13373, §13385 et seq., §13390
etseq., §13460.5, §13465, §13671, §13676 :

State Board of Education, §580, §752, §5799.15, §5799.16, §6875 et seq., §13344.2, §13355.2, §13355.5, §13355.7,
§13355.8, §13355.9, §13355.11, §13355.14, §13392, §13393, §13399, §13399.5, §13458

State Department of Education, §371, §5761.6, §5764.5, §5769.4, §13344.1, §13344.2, §13344.3, §13370, §13392, -

§13397, §13399.5
Superintendent of Public Instruction, §752, §5768.6, §5799.15, §5799.46, §6876, §6877, §6878, §13355.14, §13397
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Annotated California Code 1969; Supplement 1975

§3n

§569

§569.1

§580

§580.1

§707

Gel_xeral duties

The Department of Education shall:

(d) Conduct workshops and conferences for the purpose of training school district and countf
personnel.

Application for grants

The governing board of any school district, a county superintendent of schools, the governing board
of any district maintaining a community college, and-any regional conservation education center
which may be established may apply to the Conservation Education Service for planning and lmple-
mentation grants for purposes of conservation education.

Priority for in-service teacher training programs

In applying for grants pursuant to Section 569, the governing board of any school district, a county
superintendent of schools, the governing board of any district maintaining a community college, and
regional conservation centers shall assign priority to programs of in-service training in conservation
education for teachers through cooperation with appropriate community, state, and federal agencies
and university and college teacher education programs.

Priorities
Priority for experimental, demonstration, and operatjonal projects shall be given to the following:

(b) An in-service and preservice training program for elementary teachers developed with local insti-

" tutions of higher education. Such programs shall emphasize the improvement of specific classroom

teacher skiils required to instruct language development and mathematics.

Experimental, demonstration, and operational project criteria

In order to be deemed an approved project and be eligible to receive an allocation from the State
Board of Education, an experimental, demonstration, and operational project shall meet the follow-
ing criteria:

(a) The proposed activities are not activities presently being performed by other state and federal
programs. _ '

(b) The proposed activities supplerhent, but do not supplant, other state and federal categorical aid
programs under Title I or Title IV of the Elementary and Secondary Education Act of 1965, the Pre-
school Education Programs (Chapter 2.5 fcommencing with Section 16150/ of Part 4 of Division 9 of
the Welfare and Institution Code), the Miller-Unruh Basic Reading Act (Chapter 5.8 /commencing
with Section 5770/ of Division 6 of the Education Code), or the McAteer Act (Chapter 6.5 /com-
mencing with Section 6450/ of Division 6 of the Education Code).

(c) Priority shall be given to districts with elementary schools which have the largest concentration of
pupils whose reading achievement scores fall within the first quartile, as measured by the most re-
cently administered statewide reading test, such as the Miller-Unruh Basic Reading Test, or any other

applicable statewide reading test.

(d) The school district is shown to be making a reasonable local tax effort. _

(e) A description of methods of evaluation. Priority shall be given to school districts which indicate a
comprehensive evaluation proposal.

Allowable expenses for attendance at organization meetings

The county board of education of each county may select a member or members of the board to at-
tend meetings of any society, association, or organization for which the board has subscribed for
menibership, or any convention to which the governing board of a school district may pay the ex-
penses of any employee. The actual expenses of the member or members shall be allowed and paid

out of the county general fund with prior budgetary approval.
16
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§5768
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Expenses for attendance at conventions

Each county superintendent shall also receive his actual and necessary traveling expenses, when, with
the approval of the board of supervisors, he attends any convention or conference to which he is
called by the State Board of Education, or the Superintendent of Public Instruction, and when the
board of supervisors delegates him to perform services outside his county either within or without the

State.
Annual teachers institutes

The county superintendent of schools may, with the approval of the county board of education, hold
an annual teachers institute in each year as is provided in Sections 13361 to 13380, inclusive, of this

code.

Not withstanding any other provision to the contrary, teachers employed in community colleges may
be exempted from attendance at or participation in such institute by action of the community college

district involved. '
Annual institute of noncertificated employees-

The county superintendent of schools may, with the approval of the county board of education, hold
an annual institute of noncertificated employees in each year as provided in Section 13621 and 13622
of this che. »

Agreement to conduct centralized in-service training program; financed through county school ser-
vice fund

‘The county board of education may enter into agreements with the governing boards of any of the

school districts under the jurisdiction of the office of the county superintendent of schools for the
conduct, under the direction of that office, of centralized inservice training programs for both certifi-
cated and classified employees of the school district and of that office.

Centralized inservice training program operations of the office of the county superintendent of
schools shall be financed through the county school service fund, and shall be included in the budget
prepared pursuant to Article 16 (commencing with Section 18351) of Chapter 3 of Division 14.

Project; components; establishment by school districts wishing to participate

Each school district which wishes to participate /Bilingual Education Act of 1972/ shall write a proj-
ect on forms provided by the Department of Education, with the following components:

(g) an in-service training program for teachers and aides that is linked with an institution of higher
education, which shall include the establishment of a liason with a nearby institution of higher educa-
tion and the solicitation of help from such institution in order to continually upgrade the bilingual

education program. . . .

Department of education; administration of chapter; duties

The Department of Education shall administer the provisions of this chapter /Bilinguai Education
Act of 1972/. The responsibilities of the Department of Education in administering this chapter shall
include, but are not limited to, the following:

(d) To make recommendations to districts in the areas of in-service training for teachers and teachers
aides, curriculum, testing and testing mechanisms, and the development of materials for bilingual
education classes. . . .

Legislative intent

The Legislature recognizes that there are several hundred thousand California school-children whose
primary languages are not English. These children have shown their ability to perform in bilingual-
crosscultural classes and large amounts of money are now available to expand the number of bilin-
gual classrooms. The Legislature recognizes, furthermore, that there is an insufficient number of
qualified bilingual-bicultural teachers to staff present projects, and that many more such teachers
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will be needed as the new projects are established. It is, therefore, the intent of this chapter to estab-
lish programs designed to rapidly produce teachers who are fully bilingual, who are sensitive to cul-
tural differences and knowledgeable about the origins of such differences, who can serve as models
for these children to emulate, and who will qualify for credentials in bilingual-crosscultural educa-
tion. Bilingual-bicultural teacher aides and the presently underutilized certificated teacher force shall

be primary manpower sources for this program.

Status report

The Commission for Teacher Preparation and Licensing shall develop, on or before January 15th of
each year, a status report on local, state, and federally funded bilingual-crosscultural teacher prepa-
ration programs. Such report shall be made to the Legislature not later than February 15th of each
year. The Board of Governors of the California Community Colleges, the Trustees of the California
State University and Colleges, and the Regents of the University of California shall, by November 15

' “of each year, report to the Commission for Teacher Preparation and Licensing with reference to their

programs in bilingual-crosscultural teacher training. Such report shall include information on special
classes or programs leading to a bilingual-crosscultural teaching credential, preservice or in-service
programs offered by these institutions to bilingual-bicultural teachers or teacher aides, and the num-

ber of persons enrolled in such programs.

Career ladder programs

The Commission for Teacher Preparation and Licensing shall design career ladder programs which
will allow bilingual teacher aides to become fully certificated bilingual teachers. This program shall
provide grants for tuition and living expenses to needy applicants for part-time or full-time atten-
dance at any public institution of higher education in California. Up to two years credit toward cre-
dential requirements may be allowed for experience within the classroom as a teacher aide. The career
ladder programs shall be adopted by regulations promulgated by the Commnssnon for Teacher Prepa-
ration and Licensing and subject to Section 13117.2.

Curriculum for bilingual-crosscultural specialist credential

The Commission for Teacher Preparation and Licensing shall, with the assistance of a representative
appointed by the Superintendent of Public Instruction, the Chancellor of the California Community
Colleges, the Chancellor of the California State University and Colleges, the President of the Univer-
sity of California, and with five presently practicing teachers appointed by the Superintendent of
Public Instruction, design a comprehensive language and culture curriculum for teachers who are al-
ready certificated. Such curriculum shall be designed to enable teachers to qualify for the bilingual-
crosscultural specialist credential. Initial programs to assist on the development of this shall be
offered at not less than five public institutions of hlgher education in California, beginning not later

than September: 1, 1974.
Bilingual Teacher Development Grant Program

There is hereby established a Bilingual Teacher Development Grant Program. The Scholarship and
Loan Commission shall administer the Bilingual Teacher Development Grant Program in accordance
with general policies established by the Commission for Teacher Preparation and Licensing. Candi-
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Duties of the department of education

The Department of Education shall serve as a clearinghouse for bilingual-bicultural teaching person-
nel, and shall, upon request, assist school districts in the recruitment of such personnel.

The Department of Education shall prepare a five-year projection on the needs for bilingual-cross-
cultural teaching personnel, which shall be submitted to the Legislature by September 1, 1974, and

may be updated annually thereafter.

Terminatior; date
This chapter shall be operative until July 1, 1979, and as of that date is repealed.

In-service training; instructional techniques of specialist teachers

School districts shall establish in-service training programs to provide an opportunity for elementary
school teachers of the district to observe on a regular basis the instructional techniques of the special-

ist teachers.

In-service training program

At least one-half of the persons designated specialized mathematics teachers within a school district
shall, during the summer months preceding each academic year in which they are to perform duties as
such, participate in and complete an in-service training program.

Selection of school districts

The State Board of Education shall select particular school districts which are to establish specialized
teacher programs in mathematics. The selections shall be made on the basis of applications submitted
by the governing boards of school districts, and the recommendations of the Superintendent of Pub-
lic Instruction and the Advisory Committee on Educational Research in Basic Educational Pro-
grams. The board shall prescribe the standards by which specialized teachers in mathematics shall be
designated, and provide for the state-level approval of all such designations.

Regional in-service training programs

The State Board of Education shall establish regional in-service training programs for specialized
teachers in mathematics, to be conducted in each of the fiscal years 1968-1969, 1969-1970, 1970-1971,
1971-1972, 1972-1973, and 1973-1974. The programs shall be conducted in the summer months in
each of the fiscal years at centralized locations in the state. Instruction and training shall be provided
by experts in mathematics from public and private institutions of higher education and from other

fields of endeavor, as determined by the board.

The governing board of each school district which has applied to establish a specialized teacher pro-
gram in mathematics may nominate to the State Board of Education teachers employed by the dis-
trict for participation in regional in-service training programs. For every four teachers designated to
participate in summer regional in-service training, a district may nominate one of its supervisors or
administrators to the training program. For every eight teachers, a district shall nominate one super-

visor or administrator.
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Financial assistance to get teachers of physically handicapped and mentally retarded

The governing board of a school district or a county superintendent of schools, in order to assure
having teachers qualified to teach physically handicapped and mentally retarded pupils enrolled in
programs of special education maintained by such district or the county superintendent of schools,
and any employee of the district or the county superintendent of schools holding a position requiring
certification qualifications, or any certificated person under contract to the district or the county
superintendent of schools to teach physically handicapped or mentally retarded pupils, may enter
into an agreement whereby the district or the county superintendent of schools may make a grant of
financial assistance, in such amount not in excess of that specified in Section 6877, as they may in
writing agree upon, for the said employee or certificated person under contract to undertake during
the summer between academic school years specialized preparation to teach physically handicapped
or mentally retarded minors as required by law and State Board of Education regulations.

Reimbursements of grants

Not later than October 31 of each year the Superintendent of Public Instruction shall allow to each
school district or county superintendent of schools making grants to employees or certificated per-
sons under contract pursuant to the provisions of this chapter an amount sufficient to reimburse each
such district or county superintendent of schools for the total of such grants made during the summer
immediately preceding pursuant to the provisions of Section 6877.

Amount of reimbursement

The amount of reimbursement allowed a school district or county superintendent of schools pursuant
to Section 6876 for each such grant for specialized preparation undertaken during any given summer
by any given employee or certificated person under contract shall not exceed the product of the num-
ber of semester hours taken in any given summer énd fifty dollars ($50). The total amount of reim-
bursement allowed for all such grants to any given employee or certificated person under contract
undertaking such specialized preparation shall not exceed the product of the number of semester
hours of specialized preparation required by law and State Board of Education regulations for the
credential to teach the category of physically handicapped or mentally retarded pupils being sought
and fifty dollars ($350). No more than five years shall elapse between the first and final allowance in
reimburseinent of such grants for any given employee or certificated person under contract except by
approval of the Superintendent of Public Instruction upon the recommendation of the governing
board of the school district or the county superintendent of schools of such employee or certificated

person under contract.

Rules and Regulation

The Superintendent of Public Instruction shall, upon approval of the State Board of Education, es-
tablish rules and regulations for the administration of the provisions of this chapter.

Issuance of and functions requiring credentials

(@) Any person employed on or after July 1, 1963, by a school district . . . supervising or administer-
ing any portion or all of the types of functions listed below in this section shall hold a valid teaching
or service credential as appropriate, whichever is designated in regulations adopted by the Commis-
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current problems of these students and their environment. For purposes of this article a school shall
be considered to have a substantial population of students of diverse ethnic background where 25
percent of more of all the students in the school are of diverse ethnic background.

Approved courses

The Department of Education shall develop a list of approved courses which shall be considered ac-
ceptable for meeting the requirements of this article. The department shall cause a list of approved
courses to be published and distributed to interested teachers, administrators, and governing boards
of school districts. The department shall be responsible for coordinating the efforts of school districts
and colleges to develop adequate course offerings to satisfy the requirements of this article.

Content of in-service programs

4 .
In-service programs designed to fulfill the requirements of this article may include, but need not be
limited to, courses offered by community colleges and colleges and universities approved by the State
Board of Education. A district may provide an in-service program consisting in whole or in part of
preparation other than college courses.

Such a program shall be developed cooperatively with the Department of Education and shall have
prior approval of the Department of Education. An in-service program which meets the intent of this
article shall encompass the history, culture, and current problems of the students of diverse ethnic

background.

All college courses approved by the Department of Education for the purposes of this article shall be
considered acceptable for salary credit purposes by any school district. District in-service programs
shall specify an amount of equivalent credit which shall be acceptable for salary credit purposes in the
school district providing the in-service program.

Budget

The Department of Education shall provide in 1ts budget for the necessary funds to employ appropri-
ate staff to 1mplement the intent of this article.

-

Report to legislalure

The Department of Education shall make a progress report to the Legislature not later than the fifth
legislative day of the 1972 Regular Session. The department shall further report not later than the
fifth legislative day of the 1974 Regular Session the number of districts to which this article is applica-
ble at the time and the extent to which implementation has been achieved. The department shall con-

tinually evaluate the results of this article.

Citation

-This article may be cited as the Professional Development and Program Improvement Act of 1968.

) Legislative intent

Itis the intent of the Legislature that professional development and program improvement centers be

established throughout the state to offer comprehensive in-service training programs to strengthen
the inctrartinnal terhninuec af rlacernnm tearherc in kinderoarten and oradec 1 thranoh £ inclucive
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It is the further intention of the Legislature that all district, state, and federal resources related to
teacher training be integrated and coordinated with in-service training programs established by this
article in order to improve the educational achievement of pupils enrolled in both categorical aid pro-
grams and regular instructional programs.

Definitions

As used in this article:

(a) “‘Center’’ means a professional development and program improvement center which is an ele-
mentary school designated as such upon application of a school district by the State Board of Educa-
tion. It is a school in which a program under either Title I of the Elementary and Secondary Educa-
tion Act of 1965, the Miller-Unruh Basic Reading Act (Chapter 5.8 (commencing with Section 5770)
of Division 6), the Educationally Disadvantaged Youth Programs (Chapter 6.10 (commencing with
Section 6499.230) of Division 6), or the Early Childhood Education Program (Article 8 (commencing
with Section 11921) of Chapter 4 of Division 9) is in operation.

(b) ‘‘Satellite school’’ means any other school or schools in the district designated as such by the dis-
trict and approved by the State Board of Education. Satellite schools shall be named in accordance
with the priority measures established by Section 13355.6.

(c) ‘‘Program’’ means a professional development and program improvement center established
pursuant to this article.

(d) “‘Joint program’ shall mean a program undertaken through joint agreement by two or more
school districts or county superintendents of schools joined together for the purpose of providing in-
service training to administrators and teachers teaching kindergarten and grades 1 through 8.

Requirements for designation as a center
A school may be designated as a center when all of the following conditions are met:

(a) The director of the center, as appointed by the school district, has the concurrence of a cooper-
ating teacher training institution;

(b) The master teachers at the center have been determined to be outstanding teachers by the school
district and the cooperating institution of higher education;

(c) The center has at least the staff for auxiliary and administrative services that would be present in
an adequately staffed school.
Personnel and training

Each school designated as a center shall employ a staff of teachers, administrative and auxiliary per-
sonnel, and teachers aides and may provide training for such staff which may serve as substitutes in
the satellite school when the regular satellite school staff is released for in-service training.

Application to establish center

Any school district may apply to establish a center. The application shall be submitted to the State
Board of Education and shall contain a detailed plan cooperatiyely developed with a teacher training
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d A descnptlon of the program for followup training to be provided to personnel of satellite
schools which have had training in the centers;

(e) A description of how all existing in-service training programs of the district funded from local,
state, and federal sources will be integrated with the professional development, and program
improvement programs authorized by this article, including a specific statement of the local, state,
and federal resources for district in-service training programs that will be utilized in the implementa-

tion of this program.

Satellite schools

Satellite schools shall be designated and approved as those schools which meet all the following
critcria:

(a) The schools which have the largest concentration of pupils whose reacling or mathematics, or
both; achievement scores fall below the first quartile, as measured by the latest administered stan-
dardized achievement test in reading or mathematics, or both.

(b) The schools which have designated one or more master teachers to act as resource teachers in
reading and mathematics and to work with other teachers in the strengthening of instructional tech-
niques and program improvements.

(c) The schools shall maintain a summer session and integrate their instructional programs with the
in-service training program performed during the summer.

(d) The schools which have the largest concentration of teachers who will assure the district that they
will continue to teach in the satellite schools for the second school year following their participation
in the center program.

A program proposed by a joint agreement may be considered when all the following conditions are
met:

(a) The director of the program, as appointed by the joint agreement, has the concurrence of a coop-
erating teacher training institution.

(b) The professional staff proposed by the teacher training institution to work with the joint pro-
gram has the concurrence of the school districts participating in the joint agreement.

(c) The master teachers or specialist teachers employed by the joint program have been determined to
be outstanding teachers by the school district and the cooperating institution of higher education.
The designated agent of any joint program may apply to establish a program of in-service and pre-
service training for classroom teachers in lien of applying to establish a center pursuant to Section
13355.5. The application shall contain a detailed plan cooperatively developed with a teacher training
institution and shall include all of the following:

(a) A description of the training program for all school personnel to be trained through the program,
including administrative and auxiliary personnel and, if appropriate, replacement teachers;

(b) A description of the in-service program to be provided the staff of satellite schools on a regular
rotation basis until all staff of the satellite school have participated in the in-service training program.

Staff of satellite schools shall include specialist teachers in reading and mathematics regularly
employed with such schools, and administrative and auxiliary personnel, and teacher aides-
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which have (1) the largest concentration of pupils whose reading achievement scores fall in the first
quartile, as measured by the most recently administered standardized achievement test in reading, (2)
the largest concentration of pupils whose mathematic achievement scores fall in the first quartile as
measured by the most recently administered standardized achievement test in mathematics, and (3)
the largest concentration of teachers who will assurz the district that they will continue to teach in the
schools for the second school year following their participation in the program.

Rules and regulations

. The State Board of Education shall adopt rules and regulations necessary to implement the provi-

sions of this article, including the establishment of minimum standards for in-service programs
offered.

Evaluation

The State Board of Education shall provide for the evaluation of improvement of teacher compe-
tence of teachers participating in the program. The board shall select or contract for the development
of evaluation procedures and materials designed to measure the improvement of teaching compe-
tence as a result of participation in the program. The assessment procedures and materials shall be
utilized to assess participating teachers before and after participation in the program.

Reports

School districts which have established centers or joint programs shall report to the State Board of
Education the scores of pupils in schools whose teachers and administrative personnel have partici-
pated in programs, and, in addition, shall report scores of pupils in similar schools whose staff did
not participate in programs. Reports shall also be made revealing the amount of progress each pupil
in satellite schools made for each year of instruction by teachers receiving in-service training in the
centers. The State Board of Education; on the basis of such reports, shall report annually to the
Legislature the success of the program and shall make recommendations to improve the program.

Procedures for allocating funds

The State Board of Education shall establish procedures for allocating funds to support the preser-
vice and in-service training programs authorized by this article.

State grants allocation; maximum amount

State grants made to school districts shall not exceed the amount approved in the project budget of
the district. Allocation by the Superintendent of Public Instruction shall include such amount as may
be necessary to (1) pay the salaries of replacement teachers, and (2) pay the salaries of instructors or
prorate salaries of consultants for time of instruction in the project.

In no event shall allocations to school districts for the professional development program exceed one
thousand two hundred dollars ($1,200) per trainee.

Holding of annual institute

The superintendent of schools of every county in which there are 20 or more school districts, and of
every city and county, and of every city school district governed by a city board of education and em-
ploying 70 or more teachers, may hold an annual teachers’ institute in each year.

Holding of annual institute
In any county in which there are less than 20 school districts, the county superintendent of schools
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Local institutes or inservice meetings in lieu of annual institutes

In lieu of an annual teachers’ institute, the superintendent of schools of any county or of any school
district employing 10 or more teachers, may hold during the school year, at places in the county,
whether located within or outside the school district, chosen by the superintendent for their conve-
nience and accessibility to teachers and patrons of the schools, local day or evening institutes of
teachers’ institutes or teachers’ in-service meetings which shall provide at each of the chosen places,
not less than the number of hours of institute work or teachers’ in-service meetings as may be deter-

mined by the superintendent.

Holding of combined annual and local institutes

The annual teachers’ institute may be combined with local institutes, by holding an annual teachers’
institute in the county, or city and county, or city school district, or other school district employing
100 or more teachers, and also holding during the school year local day or evening teachers’ institutes
or teachers’ inservice meetings at convenient places in the county, or city and county, or city school
district, the whole to provide not less than the number of hours or institute work as may be deter-
mined by the superintendent.

Duties of superintendent

The superintendent of schools of each county, city and county, or city school district shall preside
over teachers’ institutes held therein, and shall secure the attendance of lecturers competent to in-
struct in the art of teaching.

Report of absent teachers

Each superintendent of schools holding an institute, whether separately or as part of a joint institute,
shall report to the governing board of each school district under his jurisdiction the names of all
teachers of the district failing to attend any session of the institute.

Attendance of teachers
Every teacher employed in the schools of the county, city and county, or city school district holding
an institute shall attend the institute and participate in its proceedings. .

Payment of salaries and traveling expenses for attending institute

Every teacher shall be paid his regular salary for the time covered by his attendance upon an institute.
He shall also receive his actual and necessary traveling expenses incurred in attending the institute,
not exceeding twenty-five cents ($0.25) a mile, excluding the first six miles, one way from the place of
his employment to the place of the institute or thirty-five dollars ($35), whichever is the lesser
amount. Claims for traveling expenses are payable from the same fund as teachers’ salaries upon
verification and approval by the county superintendent of schools. When the institute is held during
the time that teachers are employed in teaching, their pay shall not be diminished by reason of their
attendance.

Attendance at other institutes; no traveling expenses

The superintendent of schools of any district or county holding an annual institute may, in his discre-
tion and for good reason, authorize any teacher of the district or county, in lieu of attending one or
more days of the institute held by him, to attend an institute held by the superintendent of schools of
another district or county, or to attend an educational meeting held by the State Department of Edu-
cation, or by a recognized institute or organization in the same or another district or county, for an



§13372

§13373

§13374

§13375

§13376

§13377

§13378

§13379

CALIFORNIA

Payment of expenses by county -

Each county superintendent of schools shall draw his requisition upon the county auditor, who shall
draw his warrants on the county school service fund to pay the expenses of the county institute or
teachers’ inservice meetings.

Payment of expenses by city and county )

Each city and county superintendent shall draw his requisition upon the city and county auditor, who
shall draw his warrant upon the funds of the school district or districts within the city and county to
pay the expenses of the city and county institute.

Payment of expenses by city

Each city superintendent of schools sha!! present a statement of the expenses incurred by him in hold-
ing the city district institute to the governing board of the city school district, which shall pay the
expenses from the funds of the school district in the same manner as other claims against the funds of
the district are paid.

Proportionment of expenses of joint institutes

The expenses of a joint teachers’ institute shall be borne proportionately by the counties, city and
county, and city school districts participating therein. The amount pai_d by any county, city and
county, or city school district toward the expenses of a joint institute shall not exceed the amount
authorized to be expended by the county, city and county, or city school district for a separate annual
teachers’ institute.

Limitation of expenses of separate institutes v

Not more th.n six hundred dollars ($600) shall be paid for the expenses of any separate annual
teachers’ institute held by the superintendent of schools of any county, city and county, or city sc.ho()l
district having less than 100 teachers regularly employed in the elementary and secondary schools of
the county, city and county, or city school district. Where the number of teachers regularly employed
in the elementary and secondary schools of any county, city and county, or city school district ex-
ceeds 100 teachers at the time of holding any separate annual teachers’ institute, the superintendent
of schools may expend money, in addition to six hundred dollars ($600), at the rate of two dollars
(82) per teacher for each teacher in excess of 100 teachers regularly employed at the time of holding
the separate institute.

Expenses of local institutes

Whenever the superintendent of any county, or city or county, or city school district, elects to hold
local teachers’ institutes, or the combination of annual teachers’ institute with a local institute, he
may expend money, in addition to the amount provided in Section 13376 for the expenses of any se-
arate annual teachers’ institute in his county, or city and county, or city school district at the rate of
ten dollars ($10) per teacher for each teacher regularly employed at the time of holding the first series
of local institutes in any school year.

Limitations on expenditures for local institutes

The total expenditures for local institutes shall not at any time in the school year exceed one hundred
dollars ($100) multiplied by the number of local institutes held.

Computation of time
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of training programs designed to improve high school teachers!-instructional skills. The Legislature
recognizes that the usual teacher preparation required by law and provided by mo.. .eacher-training
institutions — while meeting high quality standards — may not provide desirable exposure to the
range of new and innovative teaching techniques being developed and tested by and in cooperation
with major universities throughout the United States; nor does the usual preparation provide; even
with practice teaching, on-the-job. experience under the guidance of resource and consulting person-
nel involved in development of new techniques or of so-called master teachers chosen for their excep-

tional ability and supplementary researclﬁh’“the field.

The Legislature, therefore, intends, in enacting this article, to facilitate the process whereby institu-
tions of higher education, research centers, or regional educational laboratories may‘provide re-
source personnel and special courses under contracts or other cooperative arrangements with local

school districts. .

‘‘Staff development project’’ defined

As used in this article, the term ‘‘staff development project,’’ means training programs established to
improve high school teachers’ instructional skills pursuant to this article.

Personnel eligible for staff development projects o

Staff development projects shall be made available whenever possible to the following personnel:

(a) New high school teachers of the district who have not yet completed the fifth year of university or
college education requirements for a standard teaching credential with a specialization in secondary
teaching. .

(b) New teachers of the district, whether from California or out of state, who may already have com-
pleted all requirements for a standard teaching credential with a specialization in secondary teaching.

(c) Teachers who may already be teaching in the district, including those who have, as well as those
who have not, completed the fifth year requirement for a standard teaching credential with a special-

ization in secondary teaching.

(d) High school counselors or visiting teachers.

(e) High school administrators.

Establishment of staff development projects; components

The governing board of any school district may establish a staff development project to improve high
school teachers’ instructional skills pursuant to this article.

A staff development project may include, but not be limited to, the following components, as deter-
mined by the governing board:

(a) A statement of the school district’s objectives in establishing the project, specifying the school
district’s particular needs with reference to specialized instructional personnel.

(b) A description of the component parts of the proposed staff development project, including:

(1) Courses to be made available to trainees through arrangements with an institution of higher edu-
cation, research center, or regional education laboratory; and

(2) Other planned trainee activities.

(c) A statement outlining methods and criteria to be used in selecting trainees for the project.
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tutions, and with research centers or regional education laboratories, for such institutions, centers, or
laboratories to furnish academic and consulting services for purposes of a staff development project.
The school district shall be deemed the contracting agency and shall be responsible for coordination

and administration of the staff development project.

Facilities, equipment, and materials
The school district shall provide the necessary facilities, equipment, and instructional materials for
the project.

Remuneration of trainees

Certificated employees participating as trainees in a staff development project shall be remunerated
on a basis consistent with usual procedures of the school district.

Costs
The school district shall pay, out of the funds of the school district, all costs of the project.

Academic credit

Any institution of higher learning participating in a staff development project pursuant to this article
shall grant academic credit for the courses established under terms of the contract arranged with re-
spect to a staff development project. Such academic credit shall be granted on whatever hour or unit
basis is the practice at the participating institution. .

Legislative intent

It is the intent of the Legislature to encourage California’s institutions of higher education, whether
public or private, to enter into cooperative arrangements with local school districts for the provision
of training programs designed to improve elementary teachers’ instructional skills. The Legislature
recognizes that the usual teacher preparation required by law and provided by most teacher-training
institutions — while meeting high quality standards — may not provide desirable exposure to the
range of new and innovative teaching techniques being developed and tested by and in cooperation
with major universities throughout the United States; nor does the usual preparation provide, even
with practice teaching, on-the-job experience under the guidance of resource and consulting person-
nel involved in development of new techniques or of so-called master teachers chosen for their excep-
tional ability and supplementary research in the field.

The Legislature, therefore, intends, in enacting this article, to facilitate the process whereby institu-
tions of higher education, research centers, or regional educational laboratories may provide re-
source personnel and special courses under contracts or other cooperative arrangements with local
school districts.

*‘Staff development project’’ defined

As used in this article, the term ‘‘staff development project,’’ means training programs established to
improve elementary teachers’ instructional skills pursuant to this article.

Personnel eligible for staff development projects

Staff development projects shall be made available whenever possible to the following personnel:

(a) New elementary teachers of the district who have not yet completed the fifth year of university or
college education requirements for a standard teaching credential with a specialization in elementary
teaching;

(MY Nlew tearhsrc of the dictriet whether fram California or ont-of state. who mav alreadv have com-
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Project proposals; approval *

The governing board of any school district desiring to establish a staff development project shall sub-
mit one or more project proposals to the State Department of Education for review and for final ap-
proval by the State Board of Education. No funds appropriated for purposes of this article shall be
allocated to a school district for a staff development project until the State Board of Education ap-

proves of the project.
Project proposal components

A staff development project proposal shz#; include, but not be limited to, the following components,
as well as any other components whick th= State Board of Education determines meet the needs and

purposes of a staff development project:

(a) A statement of the school ¢istrict’s objectives in establishing the project, specifying the school
district’s particular needs witi refovence to specialized instructional personnel.

(b) A description of the compchent parts of the proposed staff development project, including:

(1) Courses to be made availuble to trainees through arrangément with an institution of higher edu-
cation, research center, or regional education laboratory; and

(2) Other planned trainee activities.
(c) A statement outlining methods and criteria to be used in selecting trainees for the project.

(d) A statement indicating generally the duration of the program and the number of hours per week
each trainee would be involved in designated activities.

(e) A statement describing the manner in which the staff development project is to be evaluated upon
termination of a unit of training.

Academic and consulting service

The governing board of any school district may contract with institutions of higher education, in-
cluding the University of California, the California State Colleges, and private institutions, and with
research centers or regional education laboratories, for such institutions, centers, or laboratories to
furnish academic and consulting services for purposes of a staff development project. The school dis-
tiic? =" be deemed! the contracting agency and shall be responsible for coordination and adminis-
tra o of wsestaff development project.

School dijstrict share of cost .

The school district shall bear 50 percent of the cost of a staff development project courdinator’s sal-
ary, and shall provide the necessary facilities, equipment, and instructional materials for the project.

Trainee compensation
Certificated employees participating as trainees in a staff development project shall be remunerated
on a basis consistent with usual procedures of the school district.

Allowances for certain costs

The Superintendent of Public Instruction shall allow, out of funds appropriated to the Department
of Education for the purpose, to each school district an amount sufficient to pay the tuition costs and
other fees necessary for trainees to take courses prescribed in the staff development project at the col-
lege or university level, and to pay the consultation costs of the project, and to pay SO percent of the
cost of the salary of the staff development project coordinator.
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Rules and regulations for administration

The Department of Education shall, subject to the approval of the State Board of Education, estab-
lish rules and regulations for the administration of this article, including the use of any federal funds

that may be available for purposes of this article.

Leaves of absence

Governing boards of school districts may grant leaves of absence to persons employed in positions re-
quiring certification qualifications.

Power to grant leaves of absence

When any provision of this code expressly authorizes or requires the governing board of a school dis-
trict to grant a leave of absence for any purpose or for any period of time to persons employed in
positions requiring certification qualifications, that express authorization or requirement does not
deprive the governing board of the power to grant leaves of absence with or without pay to such em-
ployees for other purposes or for other periods of time, so long as the governing board does not
deprive any employee of any leave of absence to which he is entitled by law.

Leaves of absence for study and travel

The governing board of any school district may grant any employee of the district employed iri a posi-
tion requiring certification qualifications, a leave of absence for not to exceed one year for the pur-
pose of permitting study or travel by the employee which will benefit the schools and pupils of the
district. The governing board may provide that such a leave of absence be taken in separate six-
month periods or separate quarters rather than for a continuous one-year period, provided that the
leave of absence for both of the separate six-month periods or any or all quarters shall be commenced
and completed within a three-year period. Any period of service by the individual intervening be-
tween the two separate six-month periods or separate quarters of the leave of absence shall comprise
a part of the service required for a subsequent such leave of absence.

If any leave of absence commenced upon within three years prior to the effective date of the amend-
ments to this section adopted at the 1961 Regular Session of the Legislature, was taken in one or more
separate periods of less than one year, the period of service intervening between such separate periods
shall comprise a part of the service required for a subsequent such leave of absence.

Time qualifications for leaves of absence for travel and study

No leave.of absence shall be granted to any employee under Section 13457 who has not rendered ser-
vice to the district for at least seven consecutive years preceding the granting of the leave, and not
more than one such leave shall be granted in each seven-year period. The governing board granting
the leave of absence may, subject to the rules and regulations of the State Board of Education, pre-
scribe the standards of service which shall entitle the employee to the leave of absence. No absence
from the service of the district under a leave of absence, other than a leave of absence granted pur-
suant to Section 13457, granted by the governing board of the district shall be deemed a break in the
continuity of service required by this section, and the period of such absence shall not be included as
service in computing the seven consecutive years of service required by this section. Service under a
national recognized fellowship or foundation approved by the State Board of Education, for a period
of not more than one year, for research, teaching or lecturing shall not be deemed a break in conti-
nuity of service, and the period of such absence shall be included ir computing the seven consecutive
vears nf cervice reanired hv thic cection
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such difference, the board may pay one-half of the salary of the employee on leave or any additional
amounts up to and including the full salary of the employee on leave.

Agreement to serve following leave of absence; payment for leave of absence time; bond; waiver

Every employee, as a condition to being granted a leave of absence pursuant to Section 13457, shall
agree in writing to render a period of service in the employ of the governing board of the district fol-
lowing his return from the leave of absence which is equal to twice the period of the leave. Compensa-
tion granted by the governing board to the employee on leave for less than one year may be paid dur-
int the first year of service rendered in the employ of the year may be paid during the first year of ser-
vice rendered in the employ of the governing board following the return of the employee from the
leave of absence or, in the event that the leave is for a period of one year, such compensation may be
paid in two equal annual installments during the first two years of such service following the return of
the employee. The compensation shall be paid the employee while on the leave of absence in the same
manner as if the employee were teaching in the district, upon the furnishing by the employee of a suit-
able bond indemnifying the governing board of the district against loss in the event the employee fails
to render the agreed upon period of service in the employ of the governing board following the return
of the employee from the leave of absence. The bond shall be exonerated in the event the failure of
the employee to return and render the agreed upon service is caused by the death or physical or
men*al disability of the employee. If the governing board finds and by resolution declares that the in-
terests of the district will be protected by the written agreement of the employee to return to the ser-
vice of the district and render the agreed upon period of service therein following his return from the
leave, the governing board in its discretion may waive the furnishing of the bond and pay the em-
ployee on leave in the same manner as though a bond is furnished.

Pro rate reduction of payment and division of bond proceeds upon partial default

If the employee does not serve for the entire period of service agreed upon under Section 13460, the
amount of compensation paid for the leave of absence shall be reduced by an amount which bears the
same proportion to the total compensation as the amount of time which was not served bears to the
total amount of time agreed upon. If the employee furnished an indemnity bond, upon default, the
proceeds of the bond shall be divided between the employee and the school district in the same pro-
portion as the actual amount of time served bears to the amount of time agreed upon.

Manner of payment for leave of absence time; special case

If a unified school district which includes a cornmunity college is reorganized so that a community
college district is formed in addition to the unified school district, an employee who takes his leave
from the unified school district before the reorganization may satisfy the two years’ service required
by Section 13460 by serving for two years in either the community college district or the unified
school district, as they exist after the reorganization, or in both.

Fulfillment of service requirements by service in one or more districts

Where one governing board serves as the governing board of two or more separate districts, an em-
ployee may fulfill the service requirements provided in Section 13458 or in 13460, or both, by service
in any one or more of the districts under the jurisdiction of such governing board. At the option of
the governing board the provisions of this section may apply in whole or in part to service rendered

prior to October 1, 1949.

Reinstatement after leave of absence



§13464

§13465

§13465.1

§13466

§13468.6

- §13621

CALIFORNIA

Effect of leave of absence on probationary employee

No leave of absence when granted :0 a probationary employee shall be construed as a break in the
continuity of service required for e classification of the employee as permanent. The time during
which the leave of absence is taken shall not be considered as employment within the meaning of Sec-
tions 13303 to 13312, inclusive, Sections 13314 to 13318, inclusive, Sections 13320 to 13326, inclusive,

and Sections 13328 to 13337, inclusive.
Rights to leave of = ssence of high school district employees employed by community college district

Whenever any permanent or probationary employee of a high school district is employed by a
community college district pursuant to Section 13318 or 13321 such employee shall be entitled to
retain all sickness and injury, sabbatical and other leave rights accumulated by service prior to such
employment and the district shall recognize and grant such rights, including any accumulated rights
allowed by the governing board of the high school district, as fully as if there was no change in the

district maintaining the community college.
Retention of rights while employed by community college district

Whenever a permanent or probationary certificated employee of a high school district is granted a
leave of absence from the high school district which is governed by a governinig board composed of
identical personnel as the governing board of the high school district from which the employee is on
leave, such employee may at the discretion of the governing board of the community college district,
be allowed to retain all sickness and injury, sabbatical and other leave rights accumulated by service
with the high school district prioi "to employment with the community college district, including any
accumulated rights allowed by the governing board of the high school district prior to the transfer, as
fully as if there were no change in employment from the high school district to the community college
district. This section shall be applicable whether the transfer of employment occurred before or after

the effective date of this section.
Rights to leaves of absence when school or place of employment transferred between districts

When any school or other place of employment shall have been transferred from one district to
another, any certificated employees who transfer with said school or other place of employment shall
be entitled to retain all sickness and injury, sabbatical and other leave rights accumulated by service
prior to such transfer and the district to which such school or other place of employment has been
transferred shall recognize or grant such rights, including any accumulated rights allowed by the gov-
erning board of the district from which the school or other place of employment was transferred, as
fully as if there had been no change in the district maintaining such school or other place of employ-

ment.
Transfer of accumulated leave of absence

Any person employed by a school district or by a county superintendent of schools in a position re-
quiring certification qualifications who accepts a professional education position in the Department
of Education or the chancellor’s office of the California Community Colleges, the appointment to
which is, or is intended to become, permanent, shall have transferred with him to the Department of
Education or the chancellor’s office of the California Community Colleges his accumulated leave of
absence for illness or injury. The amount of such leave to be transferred shall be determined in the
same manner as provided in Section 13468.1, except in no case may the transferred accumulated sick
leave exceed the amount of accumulated sick leave that the person would have earned as an employee
in the system to which he is transferring. All other provisions of Section 13468.1 shall also apply to

the employees and employers described in this section.
Power of superintendent to hold annual institutes

The superintendent of schools of every county and of every city and county, and of every city school
district governed by a city board of education may hold at least one annual institute of persons em-
ployed in the classified service. The superintendent of schools shall designate the persons to attend

the institute. 5 5
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Power of superintendent to unite institutes; manner of holding and expenses

The superintendent of schools may unite institutes of classified employees, and may hold institutes of
classified employees in the same manner as teachers’ institutes. The expenses of such institutes shall
be paid in the same manner and from the same funds as are teachers’ institutes.

This section shall apply to districts that have adopted the merit system in the same manner and effect
asif it were a part of Article 5 (commencing at Section 13701 of this chapter.

Leaves of absence and vacations

Governing boards of school districts may grant leaves of absence and vacations, with or without pay,
to persons employed in the classified service of the district. '

This section shall apply to districts that have adopted the merit system in the same manner and effect
as if it were a part of Article 5 (commencing at Section 13701) of this chapter.

Intent of Legislature

In enacting this article the Legislature recognizes that technological and other changes are occuring
which may displace otherwise desirable classified employees in the public school system of the state.
The Legislature intends that the enactment of this article will encourage classified employees to pre-
pare themselves for the changes that are occurring and will also encourage governing boards to utilize
the article to further study and retraining by classified personnel.

Leave of absence

The governing board of any school district may grant any classified employee a leave of absence not
to exceed one year for the purpose of permittiqg study by the employee or for the purpose of retrain-
ing the employee to meet changing conditions within the district.

The governing board may provide that such a leave of absence shall be taken in separate six-month
periods or in any other appropriate periods, rather than for a continuous one-year period; provided,
that the separate periods of leave of absence shall be commenced and completed within a three-year
period. Any period of service by the individual interveming between the authorized separated periods
shall comprise a part of the:servise required for a subsequent leave of absence for study or retraining.

In school districts operating under the merit system, sucty leaves of absence shall be granted in accor-
dance with rules establishedi by the personnel commission..

Prior service required

No leave of absence shall be granted under this article 2o any employee for study purposes who has
not rendered service to the district for at least seven cotisecutive years, or for retraining purposes who
has not rendered service for at least three consecutive years preceding the granting of the leave, and
no more than one such leave of absenc¢ shall b¢ granted in each seven- or three-year period, respec-
tively. The governing board, or personnel commission in merit system districts, may prescribe stan-
dards of service which shall entitle the employee to the leave of absence.

Any leave of absence granted under this article shall not be deemed a break in service for any
purpose, except that such leave shall not be included as service in computing service for the granting

of any subsequent leave under this article.

Agreement on services and compensation duri‘ng leave

Every employee granted a leave of absence pursuant to this article may be required to perform such
services during the leave as the governing board of the district and the employee may agree upon in
writing. The employee shall receive such compensation during the period of the leave as the govern-
ing board and the employee may agree upon in writing, which compensation shall be not less than the
difference between the salary of the employee on leave and the salary of a substitute employee in the
position which the employee held prior to the granting of the leave. However, in lieu of such differ-
ence, the board may pay one-half of the salary of the employee on leave or any additional amount up
to and including the full salary of the employee on leave.
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Manner of paying compensation during leave

Compensation granted by the governing board to the employee on leave may be paid in two equal an-
nual installments during the first two years of service rendered in the employ of the governing board
following the return of the employee from the leave of absence. The compensation shall be paid the
employee while on the leave of absence in the same manner as if the employee were working for the
district, upon the furnishing by the employee of a suitable bond indemnifying the governing board of
the district against loss in the event that the employee fails to render at least two years’ service in the
employ of the governing board following the return of the employee from the leave of absence. The
bond shall be exonerated in the event the failure of the employee to return and render two years’ ser-
vice is caused by the death or physical or mental disability of the employee. If the governing board
finds, and by resolution declares that the interests of the district will be protected by the written
agreement of the employee to return to the service of the district and render at least two years’ service
therein following his return from the leave, the governing board in its discretion may waive the fur-
nishing of the bond and pay the employee on leaye in the same manner as though a bond is furnished.

Service requirement in multiple districts under jurisdiction of one governing board

Where one governing board serves as the governing board of two or more separate districts, an em-
ployee may fulfill the service requirements provided in Sections 13672 or 13674, or both, by service in
any one or more of the districts under the jurisdiction of such governing board.

Application of article to districts adopting merit system

This article shall apply to districts that have adopted the merit system in the same manner and effect
as if it were a part of Article 5§ (commencing with Section 13701) of this chapter or other applicable

provisions of this code that may hereafter be enacted.

Reimbursement for training

The governing board of any school district may grant reimbursement of the costs, including tuition
fees, to any permanent classified employee who satisfactorily completes approved training to
improve his job knowledge, ability, or skill. Programs eligible for such reimbursement shall include,
but not be limited to, courses of study at approved academic institutions, seminars and training insti-
tutes conducted by recognized professional associations, and conferences, meetings and such other
training programs as are designed to upgrade the classified service and to encourage retraining of em-
ployees who may otherwise be subject to layoff as the result of technological changes. Eligibility for
reimbursement shall be in accord with rules established by the personnel commission in those districts
which have adopted a merit system. Provisions of this section shall not apply to any employee who is
receiving training and is eligible for reimbursement by any other governmental agency, organization,

or association.

¥
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Finance: _
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State Board of Education, §22-60-108
Inservice Categories:
Incentive Programs, §22-21-104
Training, §22-20-105, §22-20-114, §22-60-108
Visitation, §22-2-112
Inservice Participants:
Professional Personnel, §22-20-105, §22-22-103
School Officers, §22-2-112
Staff, §22-21-104
Teachers, §22-2-112, §22-20-114, §22-22-103
Inservice Subjects:
Handicapped Children, §22-20-105, §22-20-114
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§22-20-105
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Commissioner-duties

(1) Subject to the supervision of the state board, the commissioner has the following duties:
(g) To visit public schools and communities which most need his personal attendance for the purpose
of stimulating and guiding public sentiment to education and diffusing by public addresses and per-

sonal communication with parents, school officers, and teachers a knowledge of existing defects of
and a knowledge of desirable improvements in the government, finance, curriculum of, and instruc-

tionin the public schools. . . .
Depository and retrieval network for visually and hearing handicapped children

The department will maintain a production, inventory, and depository system for those textbooks,
equipment, and instructional and resource materials used in the education of visually and hearing
handicapped children or in the in-service training of professional personnel. The services of said sys-
tem shall be available to those administrative units which find it more economical to employ mate-
rials from a central depository then to maintain their own.

ReimMnrsable costs of programs

(1) Beginning in the fiscal year 1973-1974, an administrative unit which maintains and operates spe-
cial educational programs approved by the department for the education of handicapped qhildren

shall be entitled to reimbursement for:

(a) Eighty percent of that portion of the s'alary of the following personnel which is attributable, in
accordance with regulations of the department, to special educational programs:

(IV) In-service training of regular classroom teachers to provide special education services to chil-
dren within regular classrooms insofar as is practicable and efficacious. . . .
Qualification

(1) Any school district or cooperative services district may submit a proposal to the state board for
an incentive program under this article. An incentive program may be carried on by a local school
district or several school districts involving the district or districts as a whole or in part, or for selected

grade levels, subject areas, or school facilities.

(3) Anincentive program shall include, but not be limited to, any of the folloWing:

(a) Programs which initiate new instructional concepts and methods;

(b) Programs which stimulate movement towards the individualization of instruction;
(c) Programs which initiate better staff development and utilization. . . .

Programs for improved educational achievement

(1) Local school districts shall be eligible for grants from the state board of education, referred to in
this article as the ‘‘board,’’ for planning and implementing programs for improved educational
achievement in areas where there are high concentrations of children who are not achieving up to

their grade levels through:

(b) Training and development programs designed to enable teachers and other educational personnel
involved to possess special skills in the problems of children who are not achieving up to their grade

levels. . . .
In-service education programs for recertmcatlon credit

(1) The state board of education shall establlsh criteria for in-service education programs to assure
that each program approved for recertification credit:

(a) Demonstrates that the need for in-service education has been assessed by teachers and other
school district personnel in cooperation with other agencies or organizations;

36

59



COLORADO

§22-60-108 (b) Provides for planned activities which meet the needs for in-service education;

cont. . . . . - .
( ) - (c) Includes an evaluation plan which will determine the effect of the activities on the teaching and
learning processes;

(d) Indicates the part which the in-service education program plays in implementing the overall long-
range plans of the district. :
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Board of Education, §10-4, §10-76j, §10-116g, §10-155a
Commission for Higher Education, §10-116g, §10-155a
Grants for:’
Cooperati\;e Agreement between Local Boards and Teacher Training Institutions, §10-155a
Teacher Shortage, §10-166g
Inservice Authority:
Board of Education, §10-4
lnstjtutions of Higher Education, §10-76j, §10-155a
Local Boards of Education, §10-155a
Inservice Categories:
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Intergroup Relations Training, §10-4
Scholarships, §10-116g
Workshops, §10-4
Inservice Participants:
Paraprofessionals, §10-76j
Probationary Teachers, §10-155a
Professionals, §10-76j
Supportive Personnel, §10-76j
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§10-4

§10-76j

§10-116g

§10-155a

Duties of board. Reports

(a) Said board (Board of Education) shall have general supervision and control of the educational in-
terest of the state, . . . shall provide leadership and otherwise promote the improvement of education
in the state, including research planning and evaluation; . . . shall conduct workshops and related ac-
tivities, including programs of intergroup relations training, to assist teachers in making effective use
of such curriculum materials and in improving their proficiency in meeting the diverse needs and in-
terests of pupils; and shall keep informed as to the condition, progress and needs of the schools in the

state.
Five-year plan for special education

(a) The state board of education, utilizing present persorihel only, shall make and keep current a
five-year plan for the implementation of the special education policy set forth in sections 10-76a to
10-76h, inclusive, and other pertinent sections. The plan shall include:

(5) a program for the recruitment, preparation and inservice training of professionals and parapro-
fessionals and supportive personnel in special education and allied fields, including participation by
institutions of higher educatlon state and local agencies, and other appropriate public and private

organizations. .
Scholarships for graduate training of teachers in specific fields

(a) Annually, on or before July first, the state board of education shall determine those fields in
which a shortage of teachers exists and certify such shortage to the state scholarshlp commission.

(b) Any person-holding a state certificate pursuant to section 10-145 and engaged in teaching in any
public elementary or secondary school in the state shall be eligible for a grant, subject to appropria-
tions therefor, equal to the cost of tuition for courses taken towards a master’s degree in any field in
which the state board of education has determined a shortage of teachers to exist under the provisions
of subsection (a) of this section. Applications for such grants shall be made in accordance with the
procedures established therefor by said commission.

(c) Any person holding a bachelor’s degree, who is not certified to teach in the public schools of
Connecticut in a field in which the state board of education has determined a shortage of teachers
exists under the provisions of subsection (a) of this section and who is accepted into a program of
preparation for certification in such field, shall be eligible to apply for a grant, subject to appropria-
tions therefor, equal to the cost of tuition of graduate courses taken toward certification. Applica-
tions for such grants shall be made in accordance with the policies and procedures established there-

for by said commission.
Cooperative arrangement for teacher training

(a) As used in sections 10-155a to 10-155d, inclusive: ‘‘Local board’’ means any town or regional
board of education; ‘‘eligible teacher training institution’’ means any institution of higher learning in
the state which offers an approved program for preparation of teachers for public elementary or sec-
ondary schools; ‘‘probationary teacher’’ means a teacher who is not eligible for tenure under the pro-

visions of subsection (b) of section 10-151.

(b) The commission for higher education and the state board of education shall jointly establish and
conduct a program to provide grants for cooperative agreements between local boards of education
and eligible teacher training institutions designed to provide effective clinical experience for prospec-
tive and probationary public school teachers. Said commission and said board shall develop and pro-
mulgate guidelines concerning the submission of proposals describing cooperative arrangements for
which grants are sought. Such guidelines shall specify the following conditions relative to any cooper-
ative arrangement to be supported: (1) The cooperative arrangement shall be evidenced by a proposal
jointly prepared and executed by one or more eligible teacher training institutions and one or more
local boards of education; (2) such proposal shall describe the clinical experience to be provided for
prospective and probationary teachers which shall include, for prospective teachers, at least one
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period of sustained teaching practice of substantial duration, and which shall be cooperatively super-
vised by qualified professional personnel of both the teacher training institution and the local board
of education; (3) such proposal shall contain an explanation of how the cooperative arrangement
will further the objective of improving the effectiveness of preparation of persons who are pursuing
or intending to pursue a career in elementary or secondary education and shall include an explanation
of the relationship between the clinical experience to be provided for them and their subject matter
education; and (4) such proposal shall contain a statement of the prevailing general policies and prac-
tices of the local board of education relative to the supervision of teaching practice by prospective
teachers and teaching by probationary teachers, including a statement of the experience required or
preparation provided for persons engaged in supervision. The guideline may specify such other con-
ditions as are determined by said commission and said board to be necessary or desirable for fulfilling

the purposes of section 10-155a to 10-155d, inclusive.
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Board of Education, 14§122
Finance:
Compensation, 14§122, 14§1325
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Inservice Authority:
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Inservice Participants:
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Rules and regulations

(a) The Board shall adopt rules and regulations, consistent with the laws of this State for the mainte-
nance, administration, and supervision throughout the State of a general and efficient system of free
public schools in accordance with the provisions of this title, including the rules and regulations spe-
cified in subsection (b) of this section. Such rules and regulations, when prescrlbed and published,
shall be binding throughout the State.

(b) The Board shall prescribe rules and regulations:

(8) Governing the attendance of teachers now employed and prospective teachers at the summer
school at the University of Delaware, and in cooperation with the President of the University of Dela-
ware, determining the conditions by which such teachers and prospective teachers may receive from
the State a whole or a part of the expenses incurred by such summer school attendance; -

(10) Determining the hours of daily school sessions and holidays on which the public schools
shall be closed, days on which teachers may attend educational activities approved by the State Board
of Education and the days on which the schools are closed by the authority of the local board for
such reasons as storms, necessary reprirs, quarantine, destruction of school property by fire or other
causes. Under the above conditions the employee shall suffer no loss of pay. . .

Sabbatical leave

Sabbatical leave may be granted to any properly certified professional employee under the following
conditions and provisions:

(1) After 7 years of service as a fully-certified professional employee defined as a teacher, nurse,
supervisor, director, principal, superintendent, coordinator, psychologist and any other professional
position in public education in this State, provided that at least 5 consecutive years of such service
shall have been in the employ of the school board from which leave of absence is sought, unless such
board in its discretion shall'allow a shorter period of time;

(2) For purposes of professional improvement or for the recovery of health after prolonged illness.

(3) The period of leave shall not be shorter than one half school term nor longer than 1 full school
term.

(4) While on leave the employee shall not be allowed to engage in full-time gainful employment, ex-
cept by written agreement with the leave-granting board. However, this provision shall not preclude

the employee from receiving grants such as scholarships, gifts, fellowships, part-time employment, or
other grants of aid as frequently provided by colleges, universities, governmental agencies, corpora-

--tions, trusts or other individuals to students or other persons engaged in study or travel for purposes

of professional improvement.

(5) The professional employee shall agree in writing to return to service to the leave-granting board
for a period of at least 1 full school year following the complétion of his leave.

(6) Request for sabbatical leave shall be presented in writing to said leave-granting board at a regular
meeting of such board before April 1, for leave to begin at the opening of the next term, and before

" November 1, for leave to begin at the opening of the second semester of the term.

(7) At the end of any such period of leave of absence the employee shall present evidence of his pro-
fessional improvement in such terms as shall have been agreed upon between said employee and said
leave-granting board at the time when such leave was granted. Such evidence may consist of college
transcripts, degrees earned or written reports by the recipient of the leave of absence.

(8) Said leave-granting board shall accept the employee into full-time employment upon his return
from leave and assign him to the position from which he left or to a similar position. In no case may
assignment be made so as to invalidate the employee’s certification status or to bring about a demo-

tion in position or salary.
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(9) For purposes of salary increments and pension eligibility and computation, a year of leave shall
be considered a year of experience in covered employment under the provisions of local or state
salary and pension programs, except that not more than 2 years of leave shall be applied toward sal-
ary increments and pension credits to any person. Failure of an employee to return to service of said
leave-granting board shall be cause for forfeiture of salary increments and pension credits for the

period of the leave.

(10) School boards may set a limit on the number of employees who may be granted leave each year,
provided that, in any district having fewer than 20 professional employees, one eligible applicant may

be granted leave each year.

(11) The leave-granting district shall provide to the employee granted leave under the foregoing-pro-
visions compensation which shall be computed as the difference between the salary which the em-
ployee would have been entitled to under full time assignment conditions, and the state minimum sal-
ary provided for the position then held by the leave taking employee; provided however, that in no
case shall the amount so computed and paid exceed $2000 for a full school term leave or $1000 of a

1/2 school term leave.

Summer school for teachers

The University shall maintain at the university, for a period of not less than 6 weeks during the sum-
mer of each year, a school for teachers in which shall be given courses in pedagogy and such other
subjects as will give increased efficiency to those who are now teaching or wish to prepare to teach in
the free public schools of this State. The courses given in the school shall be arranged by the Univer-
sity. All persons who are now teaching or who will give satisfactory assurance to the State Board of
Education that they intend to teach in the free public schools of this State shall be admitted into the
school, provided their applications are approved by the Board. Tuition shall be free to all Delaware

teachers.
Course on Delaware history and government

Thé University shall provide a course on Delaware history and government that shall be elective by
undergraduates, required for social studies teachers, and offered as an in-service program for
teachers coming to this State from other schools or colleges.
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Duties and responsibilities of superintendent

The superintendent shall exercise all powers and perform all duties listed below and elsewhere in the
law; provided, that in so doing he shall advise and counsel with the school board.

(7) Personnel. (i) Direct work of employees and supervise instruction. Direct or arrange for the
proper direction and improvement, under regulations of the school board, of the work of all mem-
bers of the instructional staff and other employees of the district school system; supervise or arrange
under regulations of the school board for the supervision of instruction in the district and take such
steps as are necessary to bring about continuous improvement.

(17) Visitation of schools. Visit the schools; observe the management and instruction; give sugges-
tions for improvement; and advise with supervisors, principals, patrons, and other citizens with the
view of promoting interest in-education and improving the school condition of the district.

(18) Conferences, institutes, and study courses. Call and conduct institutes and conferences with em-
ployees of the school board, school patrons, and other interested citizens; organize and direct study
and extension courses for employees, advising them as to their professional studies; assist patrons
and people generally in acquiring knowledge of the aims, services, and needs of the schools.

(19) Professional and general improvement. Attend such conferences for superintendents as may be
called or scheduled by the department of education and avail himself of means of professional and
general improvements so that he may function most efficiently.

Duties of principals

District school boards shall employ, through written contract, public school principals who shall
supervise the operaticn and management of the schools and property as the board shall determine
necessary. The principal shall: (1) Assume administrative responsibility and instructional leadership,
under the supervision of the superintendent and in accordance with rules and regulations of the
school board, for the planning management, operation and evaluation of the educational program of

the school to which he is assigned. L
Duties of instructional personnel

Members of the instructional staff of the public schools, subject to the rules and regulations of the
state board and of the school board, shall perform the following functions:

(5) Conferences. Attend such conferences relating to education as may be required by law, by the de-
partment of education, or by the superintendent.

Florida council on teacher education

There is created the Florida Council on Teacher Education, to consist of twenty-three members
appointed by the state board of education, pursuant to §20.15(10).

(5) The council shall report to the commissioner of education and shall have the f ollowing duties:

(a) Make recommendations for desirable standards relating to programs and policies for the
development, certification, improvement, and maintenance of competencies of educational

personnel;

(b) Aid in planning and conducting an annual review of manpower studies regardmg teacking
personnel and report findings to the commnssnoner of education.

Conferences

As a means of stimulating the professional improvement of personnel in se;vice, the state superinten-
dent may call conferences of personnel of the public schools on matters reiating solely to education,
which conferences if held on a school day within the period of time covered by a contract, shall be
attended with pay by all who may be designated in the call of the state superintendent; provided, that
the call of the state superintendent may indicate that attendance is optional, and that in any case of
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those absent from their usual duties the time of the conference, only those actually in attendance at
the conference shall be entitled to pay for time covered by the conference.

Provisions for leave of absence

Any member of the instructional and administrative staff may secure leave of absence during the year
when it is necessary to be absent from duty as prescribed by law and, under certain conditions, may
receive compensation during such period of absence. Any such leave of absence shall be classified as
sick leave, illness-in-line-of-duty leave, or professional leave, or personal leave. Subject to the provi-
sions in the section which follow, school boards shall prescribe regulations governing leaves of
absence during the year. School boards shall also have authority to prescribe regulations to provide
for more extended leaves of absence as follows:

(1) Extended professional leave. Extended leave for professional development may be granted for a
period not to exceed one (1) year to any member of the instructional and administrative staff who has
served satisfactorily and successfully in the schools of the district; provided, that partial compensa-
tion may be authorized only when the person has served in the district for at least three (3) years or
when the leave is granted for additional study in accordance with policies of the school board relating

to a program of staff development.

Professional Leave

Any member of the instructional or professional administrative staff who finds it necessary to be
absent from his duties for professional reasons or is assigned by the county superintendent under reg-
ulations of the ccunty board to be absent for professional reasons or any county superintendent may
apply for professional leave during such absence. Such leave may be granted under regulations of the
county board. The county board shall also prescribe by regulations, subject to any regulations of the
state board, conditions under which compensation is to be allowed and the extent of compensation
for such leave; provided, that any leave granted under this section for members of the instructional or
professional administrative staff must be approved by the county superintendent.

Principal and superintendent to keep records of absences

absent from duty for each teacher in his school and see that both the days present and absent for each
teacher are reported to the superintendent at least once each month on the forms prescribed for that
purpose. This report shall include the exact dates and the reasons for each absence. The superinten-
dent of each district in the state shall keep full and complete records of all absences of instructional
personnel provided for in §§231.39-231.48, 238.171, with the exact day when such absence occurred
and the nature of the cause of such absence and advise with the school board as to the disposition to
be made of claims arising for payment of such benefits as are provided in said sections.

Forms to be provided

The school boards of the respective districts shall provide and furnish all forms necessary for compli-
ance with the provisions of this section and the state board shall prescribe the necessary wordmg to

insure uniformity throughout the state.

Short title

Sections 231.600-231.610 shall be known and may be cited as the Teacher Education Center Act of
1973.

Purposes, intent, and policy

(1) The purposes of this act are to deciase a new state policy for the education of teachers and to pro-
vide support for the developmental and operational activitics required to implement the new policy.

(2) The most important influence the school can contribute to the learning of any student is the atti-
tudes, skills, knowledge and understanding of the teaciuer. If any change is desired in the nature or
quality of the educational programs of the schools it will come about only if teachers play a major
role in the change. Teachers can best assist with improving education when they directly and per-
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sonally participate in identifying needed changes and in designing, developing, implementing,.and
evaluating solutions to meet the identified needs. Historically, the responsibility for operating pro-
grams for pre-service teacher education has been assigned to colleges and universities, and responsi-
bility for operating programs for in-service teacher education has been assigned to district school

boards.

(3) The education o. teachers is inherently a career-long process. It is commonly accepted that
teacher education is best carried out through the collaborative efforts of the colleges and universities,
the schools, and the community. Because of their nature, the most appropriate laboratories for
teacher education are the schools and the community. .

(4) Effective July 1, 1973, the responsibility for operating programs for preservice and in-service
teacher education is assigned jointly to the colleges and universities, to the district school boards, and
to the teaching profession, with the colleges and universities having the primary responsibility for op-
erating preservice programs, the school districts having primary responsibility for operating in-
service programs, and the teaching profession having the responsibility for providing information to
make each institution’s program meaningful arid relevant. In order to facilitate collaboration
between colleges and universities and school districts, ensure appropriate involvement and participa-
tion of teachers, and establish procedures for joint utilization of resources available for pre-service
and in-service teachers, the state board of education shall issue regulations providing for the estab-
lishment of teacher education centers in school districts. There shall be no limitation on the number
of centers which may be established in each district. Among the purposes of the teacher education

centers shall be:
(a) To augment present college and university teacher education programs;
(b) To augment present school district in-service teacher education programs; and

(c) To provide time and opportunity for pre-service and in-service teachers to interact with faculty
and staff of the colleges and universities and school districts in their common search for the most

beneficial educational experiences for students.

(5) Itis the intent of the legislature that this act be liberally construed so as to effectuate its purposes
as far as legally and practically possible. -

Definitions

As used in this act:

(1) ““Center’’ means the headquarters location and the pre-service and in-service teacher training ac-
tivities carried out in a school district in a teacher education center as approved by regulations of the

state board of education.

(2) ‘‘Teacher education’’ means all experiences or activities carried out to assist individuals in attend-
ing and maintaining skills, knowledge, and attitudes which enable them to perform in the profes-

sional role of teachers.

(3) ““Commissioner’’ means the commissioner of education.

(4) “‘Department’’ means the department of education.

(5) ‘‘District”” means school district.

(6) “‘School board’’ means the governing board of each school district.
(7) “‘Superintendent’’ means superintendent of a district school system.

(8) ‘‘Teacher’’ means all professional personnel working toward an educational career or already in
education, including school administrators, supervisors, counselors, librarians, and others.

¢+, ‘Community’’ means the residents, organizations, and agencies of the same grographic area
served by the local school district.
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(10) *“Clinical pre-service’’ means those aspects of teacher preparation which are more appropriately

conducted in the field-based setting than in the campus setting.

Establishing teacher education centers

(1) To effectuate the purposes of this act, the state board of education shall adopt and plan regula-
tions providing for the establishment of teacher education centers. Each teacher education center
shall be planned, financed and staffed jointly by one (1) or more school district and by one (1) or
more colleges or universities. Community colleges may participate in appropriate phases of teacher
education center activities.

(2) The program of each teacher education center shall include, but not be limited to, the following:

(@) To assess in-service training need as perceived by classroom teachers, school district personnel,
university personnel, and other concerned agencies.

(b) To develop programs based on those identified in-service needs.

(c) To provide human and material resources for in-service training by whichever agents are best
prepared to deliver them.

(d) To assess need and provide the resources and experience for clinical pre-service teacher training
thus relating theoretical and practical study.

(e) To facilitate the entry or reentry of educational personnel into the teaching profession.

(f) To facilitate training processes which are based on assessment of needs, the development of expe-
riences to meet those needs, and evaluation of the extent to which the needs were met.

(g) To facilitate internal and external evaluation which would include, but not be limited to, data
gathering, process evaluation, product evaluation, and validation of teaching competency.

(3) Programs offered through teacher education centers shall be approved by the department of edu-
cation in accordance with appropriate standards and procedures for approval of pre-service and in-
service programs for teacher education and to achieve the purposes of this act.

(4) A teacher education center may initiate, in keeping with the standards established by the depart-
ment of education, any program determined to satisfy a need demonstrated within the school district.

State council

The governor shall, within thirty days following the effective date of this act, appoint a State Council
for Teacher Education Centers. :

(1) Membership. The council shall be composed of fourteen membérs as follows:
(a) Seven members shall be classroom teachers.

(b) Two members shall be college or university teacher educators.

(c) One member shall be a district school superintendent.

(d) One member shall be a district school board member.

(e) Two members shall be representatives of the state department of education.

(f) One member shall be a school principal.

(2) Terms of appointment. The terms of appointment for each council member shall be three years
and until his successor is appointed and qualified, except in the case of an appointment to fill a va-
cancy, in which case the appointment shall be for the unexpired term. However, the initial appoint-
ments shall be as follows: Four members for one-year.terms; five members for two-year terms; and
five members for three-year terms. No member shall be appointed for more than two terms, and no
member shall serve as chairman for more than two years. .

(3) Payment of expenses. Members of the council shall be entitled to receive per diem and expenses
for travel as provided in §112.061 while carrying out official business of the council.
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(4) Duties and responsibilities. As soon as practicable following appointment of the council, the

‘commissioner of education shall call an organizational meeting of the council. From among its mem-

bers, the council shall elect a chairman who shall preside over.meetings of the council and perform

‘any other duties directed by the council or required by its duly adopted policies or operating proce-

dures. The council shall also perform the fqllowing duties and responsibilities:

(a) Recommend to the department of education the most feasible locations for the teacher education
centers from proposals submitted by school districts and universities as provided in §231.603(1).

(b) Recommend guidelines for expenditure of funds for teacher education centers.

(c) Evaluate the progress of teacher education centers, including specific programs as provided in
§231.608.

(d) Perform such other duties as may be required to achieve the purposes of this act.

Facilities .
The headquarters of each teacher education center shall be located in a suitable facility owned by the
district school board. The central operation of the teacher education center shall not occupy space

which is also regularly used for normal classroom instruction of students. -

Administration of local teacher education centers
(1) Center council. The local school board shall appomt the members of the council at the teacher
education center.

(@) Membership. The local school board, superintendent, classroom teachers, universities, commu-
nity agencies, and other interested groups shall recommend the membership of a council at each cen-
ter of not less than nine members, broadly representative of all groups, except that classroom
teachers certificated to teach in kindergarten or grades one through twelve, who work 50% or more
of their time at the school level, other than those persons in administrative or supervisory positions,

shall constitute a majority.
(b) Duties and responsibilities. The center shall perform the following duties and responsibilities:

(1) Recommend policy and procedures for the teacher education center.

(2) Develop goals and objectives for the center within the policies as determined by the local school
board.

(3) Recommend the employment of an appropriate teacher education center staff.

(4) Make recommendations on an appropriate budget.

(2) School districts. The school board of each district in which a teacher education center is approved
by the department of education shall perform the following duties and responsibilities: .

(a) Appoint the members of the teacher educationcenter council.
(b) Adopt policy and procedures for the teachers education center.
(c) Adopt a budget for the teacher education center.

(d) Appoint the director and staff of the teacher education center.

Multidistrict center

(1) In multidistrict centers, council members shall be determined as provided in §231.606. However,‘
a proportionate number of members shall come from each district according to the total number of
teachers in each district.

(2) In determining the number of special teacher services units to be allocated for administration and
staffing of a teacher education center as provided in section 12, the minimum foundation program in-
struction units and number of preservice participants of each participating district shall be added to-
gether. A proportionate fraction of the special teachers services units earned shall come from each

district.
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Evaluation

(1) Each teacher center :shall submit an annual report to the state council for teacher educr:ion cen-
ters. This report shall be based on the measurable objectives of the center proposal and shzit inciede,

" but not be limited to, the following:

(a) A description and evaluation of programs conducted under the supervision of the center.
(b) The number of participants in center program activities.
(c) A description and evaluation of methods of center operations.

(d) A statement of center expenditures.

(25 The state council shall review the annual reports and supmit its evaluation to ihe state bo..rd of
education, president of the senate, speaker of the house of representatives, and chairman of tke sen-
ate and house committees on education.

Funding

Teacher education centers shall be funded jointly by participating school districts and colleges 2nd
universities, the department of education, federal or private grants and donations, fees, and funds
from any other appropriate source. The primary funding responsibility shall be as follows:

(1) School districts. The duties and responsibilities of the school board of each district in which a
teacher education center is approved by the department of education shall be: '

(a) To provide appropriate and adequate facilities for the operation of the center.
(b) To employ a director and appropriate staff for the center.

(c) To budget for center activities all appropriate funds for in-service teacher education programs for
the district.

(2) Board of regents. The duties and responsibilities of the board of regents shall be to adopt, or
cause to be adopted, policies and procedures necessary to accomplish the following:

(a) Full-time equivalency faculty anid non-faculty positions equal to the student credit hours, under-
graduate or graduate, earned by individuals participating in activities of teacher education centers es-
tablished pursuant to this act shall be allocated to the activities of the centers where generated.

(b) All appropriate faculty professional activities and services, in addition to student contact hours
teaching performed in school districts to effectuate the purposes and intent of this act, shall be recog-
nized on the same basis as all other activities or services recognized for faculty rewards, including sal-
ary and promotions, and for allocating faculty time for research, counseling, and all other non-

teaching services.

(c) The pro rate amount of nonfaculty support-and other resources appropriated for the state univer-
sity system is allocated for the activities of the approved teacher education centers where generated.

(3) Colleges and universities. Each college and university, public or private, participating in an ap-
proved teacher education center shall allocate for the approved college or university activities carried
outin the teacher education center full-time equivalency faculty time and other appropriate resources
equal to the allocation for the same type of activities carried out in on-campus programs.

(4) Department of education. The department shall not approve any teacher education center unless
it is assured that essential teacher training materials, supplies, and other equipment required for the
preservice and in-service teacher education programs and activities to be undertaken by the center are
available, or will be available at the appropriate locations in the school district. Beginning with the
fiscal year 1974-1975 the commissioner shall include in the legislative budget of the department of
education a request with detailed justification, for the amount of funds necessary to allocate to each
authorized teacher education center the appropriate amount for the purchase of the essential teacher
training materials, supplies, and equipment for evaluation purposes to be carried out during that
fiscal year. Funds appropriated to the department of education pursuant to this act shall be used by
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school districts exclusively for the purchase of teacher training materials, supplies, and equipment
and for evaluation purposes as required pursuant to §231.608. However, nothing in this section
shall be construed to authorize or appropriate any additional funds other than the start-up funds set
forth in §231.610, it being contemplated that ongoing funding shall come from funds already being

expended on teacher education.

Noncredit activities

(1) All noncredit student contract hours of instruction by faculty of the state university system in
teacher education center activities conducted in school districts shall be computed for state appropri-
ation purposes at the same rate as those for upper division credit courses. College and university fac-
ulty shall not be eligible for honoraria for consultant or any other services performed in programs or
activities of approved teacher education centers.

{2) An amount shall be appropriated to the department of education for the purchase of services
from independent collzges or universities and other agencies or individuals appropriate to the pro-
gram of an approved teacher education center.

(3) From the amount appropriated annually by the appropriations-act to the general office of the
board of regents, the board shall allocate an amount in the manner indicated therein to colleges of
education in the state university system for the support of noncredit activities carried out in teacher
education centers approved by the department of education which meet the criteria adopted specif-
ically for this purpose by the state board of education pursuant to section 231.601(4) and 231.603,
Florida Statutes. Funds referred to in this section shall not be spent for any activities other than the
direct support of noncredit activities carried out under the direction of an approved teacher

education center.
Procedures in determining approval of centers.

It is the intent of the legislature that the planning, development, and implementation of teacher edu-
cation centers shall be carried out in an orderly, systematic manner. Statewide implementation
should be accomplished prior to June 30, 1979. The department of education is authorized to
approve up to ten (10) centers during the 1974-1975 fiscal year. The following procedure shall be used
in determining which center shall be approved:

(1) The department of education shall provide each school district and each university full informa-

tion about teacher education centers and a copy of all requirements for establishing and operating

centers. _

(2) Each district and university wishing to jointly establish a center in 1974-1975 shall submit a brief
proposal to the department of education.

(3) The state council on teacher education centers shall review all proposals and recommend to the

department of education the ten locations which in the opinion of the council will best meet the ex-

pectations of the teacher education center act. Consideration shall be given to geographic locations so

as to have some center development in the several regions of the state.

(4) The department shall notify all school districts of the locations selected and request those selected
to develop a detailed plan of operation for approval by the department of education in accordance
with this act and regulations of the state board of education.

(5) The department of education is authorized to use up to $20,000 per teacher education center from
the educational research and development program to assist with startup and other developmental
costs, when such development is consistent with the mission of the research and development

program.
Consumer education program

(4) In developing the ébnsumer education program, the department of education shall give special
empbhasis to:

(c¢) Developing programs for inservice and preservice training in consumer education.
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§239.371

FLORIDA

Inservice educational personnel training

Each school board shall develop and maintain a comprehensive inservice training program for all
educational personnel. Such programs shall be funded through annual appropriations in the Florida
education finance program to each school district, at the rate of five dollars ($5.00) per full-time
equivalent student in each district, or such other rate as may be established annually by the legisla-
ture. Funds appropriated to school districts pursuant to this section shall be used exclusively for in-
service personnel training programs meeting criteria established by the department of education for
inservice master plans. When a district has an approved teacher education center, these funds and the
inservice programs shall be conducted in accordance with the provisions of the Teacher Education
Center Act of 1973 (§§231.600-231.610), as amended. '

Scholarships for teachers for special training in exceptional child education

(1) The department of education is authorized to make training grants to teachers who seek special
training in exceptional child education to qualify said teacher to meet professional requirements and
shall be responsible for the administration of said program.

(2) These grants are limited to teachers who are under contract to teach in the exceptional child pro-
gram of this state, the sunland training centers, the child training centers, and at the Florida School

for the Deaf and the Blind.

(3) Each grant shall cover the cost of tuition, housing, and food, to a maximum of two hundred dol-
lars for residence enrollment in specific courses approved by the department of education for certifi-
cation in exceptional child education. Said courses shall be offered on the campuses of the institu-
tions of higher learning in this state and through the Florida institute for continuing university

studies.

(4) Where courses are not available in this state in the areas requiring certification in exceptional
child education, the recipient may receive said grant for attending an out-of-state institution of
higher learning approved by the department of education to meet the professional requirement of the

siate.

(5) The department of education shall administer this program under regulations established by the
department.
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GEORGIA — INDEX

Finzance: )
i¥iocation of Funds, §32-435, §32-436, §32-437
Ccinpensation, §32-652a

Inservice Authority:

State Board of Education, §32-652, §32-652a

Inservice Categories:

Conferences, §32-435, §32-436, §32-652

. Demonstrations, §32-435, §32-436, §32-652
Study Groups, §32-435, §32-436, §32-652
Training Course, §32-652a
Workshop, §32-652

Inservice Participants:

Public School Administrators,-§32-652a
Teachers, §32 _3

Inservice Subjects:

Effects of Alcohol, §32-435, §32-436
Improvement of Public School System, §32-652
Program Improvement, §32-652a

Vocational Education Program, §32-630

State Board of Education, §32-436, §32-437, §32-630, §32-652, §32-652a

State Department of Education, §32-435, §32-436

State Educational Research Service, §32-435
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GEORGIA

Code of Georgia Annotated 1969; Supplement 1975

§32-435

§32-436

§32-437

§32-630

§32-652

Same; subject-matter of research; study of an alcoholism

The funds allocated under the provisions of this law (§§32-434 through 32-437) shall be used for the
purpose of creating and maintaining State educational research services:

(b) For the publication, procurement, and dissemination of curriculum materials, units of instruc-
tion, and suggested methods of instruction relating to the influence and effect of alcohol on human
health and behavior and on social and economic conditions, for the school teachers and educational
officials in the various local public school systems of the State, the State Department of Education,
and the various educational institutions of the State which are engaged in the education and training
of teachers; and ‘ . :

(c) For cooperative work, by and between the State educational research service and the public
school systems of the State, the State Department of Education, and the educational institutions of
the State which are engaged in the education and training of teachers, through conferences, study
groups, demonstrations of methods and materials of instruction, and other means.

Same; employment of research specialists and clerical personnel; instructions in matters related to use
of alcohol '

The State Board of Education is authorized to expend such amounts as may be necessary of the
moneys allocated to it under the provisions of this law (§§32-434 through 32-437) for the employment
of a specialist or specialists and/or contract for the services of specialists in research and in develop-
ment and production of curriculum materials and units of instruction on the scientific facts in regard
to the influence of alcohol on human health and behavior and on social and economic conditions, in-
cluding methods of instruction, for the employment of secretarial and clerical assistants and other ex-
penses, for expenses of conferences, study groups, and demonstrations, and for all other_expenses

necessary in carrying out the purposes of such law.
Same; availability of curriculum materials and suggested methods of instruction

The State Board of Education shall make available uniformly to the public schools of the State, and
the educational institutions of the State engaged in education and training of teachers, the curriculum
materials, the units of instruction, and suggested methods of instruction which are developed under

the provisions of this law (§§32-434 through 32-437).

Funds for vocational education

The State Board of Education shall annually determine the amounts of funds needed to provide a
vocational education program . . . for teacher training. . . . Such funds shall be made available for
such programs of education in accordance with rules and regulations established by the State Board

of Education.

Educational Research

The State Board of Education is hereby authorized to engage in or to otherwise make provision for
the educational research into all phases of operation of public school systems and into all methods of
instruction and education of children and youth, to sponsor conferences, study groups and work-
shops, and to conduct research or education demonstrations, experimentation field tests and such
other projects as may, in the opinion of the board, tend to support improve or strengthen the public
school system of this State, the quality of education provided Georgia’s children and youth in the
public school: of this State and the qualifications and technical skills of professional personnel em-
ployed in the public schools of this State, and is hereby authorized to employ or contract for the ser-
vices of specialists and others as may be necessary or desirable for such purposes and to cooperate
with public school systems and public and private educational institutions and agencies within or
without the State for such purposes. The State Board may provide for *the allotment of educational
funds 3r the purposes provided for in this section.
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§32-652a

GEORGIA

Training of public school administrators relative to program improvement, program to improve in-
structional and system services

(a) The State Board of Education shall provide an extensive and continuing training program for
practicing public school administrators, including at least system superintendents, school principals
and instructional supervisors, which is designed to expand their knowledge and skills necessary to
plan and manage a systematic program to improve instructional and supportive services. The State
Board of Education shall be authorized to reimburse such administrators for actual expenses which
result directly from participating in this program, if the Board deems it to be necessary. The State
Board shall be also authorized to reimburse the expense of supplying teachers employed to directly or
indirectly replace such administrators, if the Board deems it to be necessary.



HAWAII — INDEX

Board of Education, §297-25
Department of Education, §76-38, §296-18, §297-13, §297-22, §297-24, §321-101
Director of Professional Services, §76-38
 Finance: -
Compensation, §297-23, §297-24, §297-25
Inservice Authority:
Board of Education, §297-25
Department of Education, §298-16, §321-101
Director of Personnel Services, §76-38
Superintendent of Education, §297-25
Inservice Categories: .
Conventions, §296-18
Institutes, §296-18
Summer School, §297-25
Training, §76-38
Inservice Participants:
State Employces, §76-38
Teachers, §296-18, §297-25, §321-101
Inservice Subject:
Sight Conservation, §321-101
Leaves of Absence (Sabbaticals), §297-13, §297-22 et seq.
Superintendent of Education, §297-25
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(Hdwaii Revised Statutes 1968; Supplement 1974

§76-38

§296-18

§297-13

§297-22

§297-23

§297-24

In-service training

3

that the quality of service tendered by government employees may be contmually improved. The di-
rector shall be responsible for the coordination of the in-service training activities of all departments
of government with related activities conducted by the University of Hawaii or the department of

education.
Teachers’ conventions

The department of education may establish and maintain one more teachers’ conventions or insti-
tutes or it may authorize and permit their establishment by and among its teachers, and may direct
and authorize the attendance of teachers thereat, as a part of their duties, and may permit the closing
of schools at specified limited times, in order to permit their attendance at the conventions or insti-

tutes.
Authorized leaves of absence; tenure status unaffected
The granting of authorized leaves of absence by the department of education to regularly employed

teachers shall not affect any of the tenure rights which the teacher may have acquired pnor thereto
under section 297-10.

Sabbatical leaves authorized

The department of education may gran¢ a year’s or six month’s leave of absence to any teacher or
educational officer who has served seven years in the public schools of the State, such teacher or edu-
cational officer to be guaranteed a return to his or an equivalent position at the expiration of the

leave.

In granting sabbatical leaves, tlie department of education shall consider, but shall not be limited to,
the following:

(1) The nature and length of professional educational course work, research, or other professional
activities approved by the department;

(2) Applicant’s seniority, provided that semonty shall not be the dominant factor in granting sab-
batical leaves.

Such leave shall not be extended beyond one year and may not be repeated until after a period of
seven additional years of service.

Pay while on sabbatical

Teachers or educational officers on sabbatical leave shall be paid an amount equal to one-half of the
salary to which the teacher or educational officer would be entitled if regularly reappointed. The pay-
ments shall be made in regular monthly installments, the last two of which shall not be made until
after the teacher or educational officer has returned to his position in the department of education. A
teacher or educational officer granted such leave may engage in any form of employment provided
that the conditions established in section 297-24 are fulfilled.

Conditions of sabbatical leave of absence

A teacher or educational officer on sabbatical lex - shall devote one-half of his total leave to profes-
sional educational course work, research or othe: = - ofessional activities approved by the department
of education. The department shall estabhsh guidelines and criteria of professional educaticnal
course work, research, or other profession4l’ activity. Before granting a sabbatical leave to a teacher
or educational officer, the department and the teacher or educational officer shall enter into a con-
tract which shall provide for the following:

(1) That the teacher or educational officer agrees to return to serve in the departmnient, the University
of Hawaii, or any community college for a period of not less than two years within one year after ter-
mination of the teacher’s or educational officer’s sabbatical leave;
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§297-25

§321-101

HAWAII

(2) That upon failure of the teacher or educational officer to comply with the above clause (1), the
teacher or educatlonal officer agrees to refund to the department all moneys received while on sab-

batical leave;

(3) That upon failure of the teacher or educational officer to comply with the above clause (2), the
teacher or educational officer agrees to pay for all costs incurred by the department in enforcing

clause (2);

(4) That upon failure to comply with the above clause (1), the teacher’s or educational officer’s
Hawaii tgaching certificate shall be canceled by the department;

(5) And any other provisions deemed necessary by the department to be included in the contract.

Leaves of teachers, coffee schedule

"The board of education and superintendent of education may arrange for the attendance at summer

school of not more than twenty per cent of the teachers serving in schools which are in the coffee
schedule, provided that each such teacher can be replaced with a satisfactory substitute. The salary of
the substitute teacher shall be paid out of the appropriation, salaries for substitute teachers. -

Sight conservation and prevention of blindness

(c) They (the department of health and education) shall cause to be conducted classes and lectures in
sight conservation and prevention of blindness for teachers and public health nurses and others en-
gaged in like work, and cooperate with public and private organizations and socretles in an effort to
educate the public in the importance of sight conservation.
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LOUISIANA — INDEX

Finance:
Compensation, 17§1180, 17§1184, 17§1185, 17§1186
General Fund of the State, 17§2853
Parish School Funds, 17§86
Inservice Authority: °
Parish School Boards, 17§85
State Department of Education, 17§2851
Inservice Categories:
Seminars, 17§2851
Special Sessions of School, 17§86
Teachers’ Institutes, 17§85
TInservice Participants:
Teachers, 17§85, 17§86, 17§2851
Insevvice Subjects:
Agricultural Instruction, 17§86
Benefit and Improvement of Teachers, 17§86
Industriald Instruction, 17§86
Principles of the American Form of Government, 17§2851
Leaves of Absence (Sabbaticals), l7§l 171 et seq.
Local Superintendent of Schools, 17§1172, 17§1174, 17§1178, 17§1179
Parish School Boards, 17§85, 17§86, 17§1184, 17§1186
State Bozard of Educatioz, 17§85, 17§2851, 1752852
State Department of Education, 17§2851
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Louisiana Revised Statutes 1963; Supplement 1975

17§85

17§86

17§1171

17§1172

17§1173

17§1174

Teachers’ institutes, boards’ authority to conduct

The parish school boards shall provide for and conduct such teachers’ institutes as they may deem
necessary, and the state board of education shall adopt annually suitakle professic:al hixoks for use
in the institute work, shall prepare rules and regulations for the government of the insiisies, and do
everything possible for the benefit and improvement of teachers engaged in public s<tiool work.

Expenses of special sessions for teachers, boards’ authority to pay

A parish school board may pay all or a part of the expenses of special sessions of school organizec

and maintained for the benefit of teachers, and it may pay all or a part of the salaries an’ ses of
persons employed in the extension service to promote agricultural and other industriali ;... 2 for
the benefit of children.

No parish school board shall use any of the parish school funds in purchasing any textu. . ..., mate-

rial or sipplies as herein authorized, but such purchase shall be made entirely from proceeds derived
from the sale of such books, material, and supplirs resractively, as the case may be.

Eligibility for sabbatical leaves

Members of the teaching staff of public schools :~ - .i:shes and municipalities of the State of
Louisiana shall be eligible for sabbatica’ leaves, for ¢ 5i..pose of professional or cultural improve-
ment, or for the purpose of rest and recuperation, for the two semesters immediately following any
twelve or more consecutive semesters of active service in the parish where the teacher is employed, or
for the one semester immediatzly foliowing any six or more consecutive semesters of service.

Applicai:ons for leave; time for filing

Applications for sabbatica! leave shall be rmade on a form: to be provided by the superintendent of
schools in the parisk. or city where the teacher is employed. Applications shall be sent to the superin-
tendent iy registered mail at least sixty days preceding the beginning of the semester of the school
year for which leave is requested, ¢xcept that, where a teacher has become sick during a semester and
requests sabbatical leave for the purpose of recuperating from such sickness, it shall be sufficient if
the application is mailed thirty days before the date upon which the requested leave is to commence.

Method of sefesting and order ¢f preference among applicants

Whenever in accordance with the provisions of this Sub-part, some of the applications cannot be
graated, from among thosc which would otherwise be granted, those to be granted, except as herein-
after specified, shall be determined in the following manner: preference in every case shall be given to
the applicant who has rendered active service in the school system of the parish affected for the
greatest number of consecutive semesters immediately preceding the period for which leave is re-
quested, provided that where any two applicants rank equally in point of continuous service, prefer-
ence in every case shall be given to the applicant who has rendered service in the school system for the
greater total number of semesters; provided further, that where any two applicants rank equally both
in point of continuous service and in point of total service, preference in every case shall be given.to
the applicant whose date of birth is earlier. Applicants whose applications are filed in the first thirty
days of the semester shall be given preference over those who seek sabbatical leave under the specizl
provision relating to sickness during a school semester. Whenever, in accordance with the method of
selection outlined herein, the quota established for leave for the purpose of rest and recuperation has
been filled, all remaining applications shall be rejected and shall be disregarded in any furthe: se-
lection of applicants for that seme ter. Those whose applications are rejected have the right to

reapply in any future semester.
Notification of grant or rejection of application

Every applicant shall be notified by the Superintendent in writing within sixty days after the final day
for the filing of the application whether the application has been granted or rejected; where the appli-
cation is for rest and recuperation from sickness the superintendent shall notify the applicant within
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17§1174
(cont.)

17§1175

17§1176

17§1177

17§1178

LOUISIANA

thirty days from the date of the filing of the application whether the application has been g;anted or
rejected. If the application has been rejected, the reasons for such rejection *}:all be specified.

Informa‘ion required in application; siatement from physicians

No per: on whose application for sabbatical leave has been granted shall be denied such leave. Every
applic: tion shall specify:
(1) tl.e period for which leave is requested;

(2) * hether leave is requested for the purpose of professional or cultural improvement, or for the
purose of rest and recuperation;

(3" the precise manner, in so far as possible, in which such leave, if granted, will be spent;

(+) the semesters spent in active service in the parish school system for which leave is requested; and

5) the date of birth of applicant.

The application shall contain a statement, over the signature of the applicant, that he agrees to
comply with the provisions of this Sub-part.

Every applicant for sabbatical leave for the purpose of rest and recuperation shall be accompanied by
statements from two physician: cortifying that the health of the applicant is such that the granting of
such leave would be proper and justifiable.

Grounds for rejection of application

Any applicant who, at the expiration.of the semester in which he applies, is ineligible for the sabbati-
cal leave requested or who has not complied with the provisions of R.S. 17:1172.through 17:1174,
shall have his or her application rejected, but all other applicants shall have their applications
granted, provided that all leaves requested in such applications could be taken without violating the

following provision:

At no time during the school year shall the number of persons on sabbatical leave exceed five per-
centum of the total number of teachers employed in a given parish; in cases of sick leave this limit of
five per centu:n may be exceeded.

Manner in which leave mgy be speut

Every person on sabbatical leave for the purpose of professionz1 or cultural improvemet shall, dur-
ing each semester of leave:

(1) pursue a program of study, earning at least ten undergraduate, or six graduate, credit hours, at
an institution of higher learning accredited by the boaid vi education of the state or territory in which

such institution is located, provided that in case tess than fifteen weeks is so spent the number of
weeks less than fifteen not so spent shall be spc:* 1n one or the other of the two alternatives below

enumerated; or

(2) pursue a program of independent study, research, authorship or investigation which involved an
approproximately equivalent amount of work; or

(3) engage in travel which is so planned as to be of definite educational value.

Reports on manner of spendiny leave

Every person on sabbatical leave shall transmit to the superintendent within thirty days after the be-
ginning of each semester of leave a written report of approximately one hundred words, of the man-
ner in which such leave will be spent, and within thirty days after the end of such leave, a written re-
port of approximately two hundred and fifty words, of the manner in which such leave has been
spent. In case such person has elected to spend any semester in accordance with R.S. 17:1177(1), the
initial report shall indicate the institutions being attended and the number of credit hours being
taken, and the final report shall be accompanied by official evidence that the number of credit hours

required has been taken at the institution specified.
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Termination of leave

Any person who fails to comply with the provisions of R.S. 17(1177 and 17:1178 may have his leave
terminated by the superintendent at any time, ¢icept where non-compliance is due to conditions
which would have constituted sufficient grounds for failing to perform his duties had he been in

active service.
Sabbatical leave not to preclude salary increase

No person on sabbatical leave shall be denied the regular increment of increase in salary because of
absence on sabbaticul leave. ’

Service on sabbatical leave as active service for retirement purposes

Service on sabbatical leave shall count as active service for the purpose of retirement and contribu-
tions to the retirement fund shall be continued.

Return to same position

Every person on sabbatical leave shall be returned at the beginning of the semester immediately fol-
lowing such Jeave to the same position at the same school from which such leave was taken, unless
otherwise agreed to by him.

Rights of person on leave

Every person on sabbatical leave shall enjoy all the rights and privileges pertaining to his position and
employment whih he would have enjoyed had he not taken his leave but remained in active service in
the schools in which he is employed.

Compensation while on leave

Each person granted sabbatical leave shall receive and be paid compensation at the rate of fifty.per-
cent of the minimum salary allowed a beginning teacher holding a bachelor’s degree in that parish or
city school system; provided, however, that any person granted sabbatical leave shall have the option
of electing to be paid the difference between the salary he would have received during such leave if in
active service in the position from which such leave is taken and the compensation which a day-by-
day substitute would receive if assigned to that position on a day-by-day basis.

The daily rate paid by the board for initial or minimum periods of substitution shall be the base upon
which the options provided for in this section may be elected and shall be computed and paid, and the
salary of the person substituting for the person granted leave shall not be considered in computing the

option.

Any school board may pay such additional compesation to teachers on sabbatical as it may establish
and fix.

Payment of compensation to persons :n leave

Compensation paya"le to persons on sabbatical leave shall be paid at the times at which salaries of
the other members of the teaching staff are paid, and in the same manner.

Leave without pay; preservation of tenure rights

Parish and city school boards throughout the state may grant leaves of absence, without pay, for
periods not exceeding one (1) year, to any regulariy employed teacher or other employee, who re-
quests such leave in writing, whenever in the discretion of the board suc' leave is in the best interests
of the public school system. The granting of such leaves shall not affec. any tenure rights which the

applicant may have acquired prior thereto.
Purpose; duration; scope and methods

The State Department of Education, in accordance with such rules and regulations thercfor as shall
be established by the State Board of Education whic ‘ :.hall not be inconsistent with the provisions of
R.S. 17:2851 and 17:2852, shall provide for and shall administer, supervise and conduct, seminars
annually in each parish and city school system at a time during each school year at the discretion of
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LOUISIANA

the State Department of Education and in cooperation with the parish and city school systems, which
shall have for their purpose instruction and dissemination of information designed to give high
school students and teachers who attend such semirars a clear understanding of the fundamental
principles of the American form of government, the evils of socialism and the basic philosophy of
communism and the strategy and tactics used by Communists in their efforts to achieve their ultimate
goal of world domination. Provided the State Department of Ecucation in cooperation with the
parish and city school systems may hcld separate seminars at a time and place to be determined by the
Department for training teachers in such field.

The seminars herein provided for shall be held for a minimum of two days. The State 'Department

shall determine the scope of and the methods to be uscd at saic “eminars, and shall make such prepa-
rations as are necessary to provide instructors, lecturers, and perscanel for said seminars.

Persons attending

The seminars herein provided for shall be attended by certain teachers and eleventh and twelfth grade
high school students selected from the high schools of the state in accordance with suc# rules and reg-
ulations as to eligibility as shall be established by the State Board of Education, The appropriation
made in Act. No. 73 of 1961 shall be used for the pugposes of these seminars.

Appropriation

In order to provide funds for the expesnses of the seminars here for provided for and for the expenses
of room and board of students attending said seminars, there is hereby appropriated, allocated, and
dedicated to the state public school fund out of the general fund of the state annually the sum of
$30,000.00, or so much thereof as may be necessary for said purposes.
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IDAHO — INDEX

Finance:

Compensation, §33-513, §33-1216, §33-1220
Inservice Categories:

Conferences, §33-121¢

Meetings, §33-513

Workshops, §33-1215
Inservice Participants:

Teachers, §33-513, §33-1216
Leaves of Absence, §33-1216
Local Board of Trustees, §33-513, §33-1216, §33-1220
State Board of Education, §33-513
State Superintendent of Public Instruction, §33-513
State Teacher Association, §33-513
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General Laws of Idaho Annotc:--7 1-53; Suppiement 1975

§33-513

§33-1216

§33-1220

Professional personnel

The board of trustees of each school district including any specially chartered district, shall have the
following powers and duties:

. The board of trustees shall withhold the salary of any teacher who does not hold a teaching certificate

valid in this state. It shall not contract to require any teacher to make up time in attending any meet-
ing called by the state board of education or by the state superintendent of public instruction; nor
while attending regularly scheduled official meetings of the state teachers association; nor while
school is closed as provided in section 33-1001, Idaho Code, as now appearing or as it may be
amended. :

Sick and other leave

Each local board of trustees may establish a policy governing leave for certificated employees in the
case of illness or death of members of the families of such employees, for professional conferences
and workshops, and for such other purposes as the board may determine. The local board of trustees
shall not provide compensation for unused sick leave.

In-service training-Halting service increments

The board of trustees of any school district may establish for the district, uniform requirements for
in-service training of certificated personnel; and the board may upon notice halt teaching service
increments otherwise due any such employee upon neglect or failure to fulfill such requirement until
such requirement shall have been met.
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ILLINOIS — INDEX

. Attendance, 122§24-3
Calendar, 122§10-19, 122§24-3
Finance:
Compensation, 122§24-3
County Institute Fund, 122§2-3.11, 122§3-12
Iaservice Authority:
Department of Transitional Bilingual Education, 122§2-3.39
Local Superintendent of Schools, 122§2-3.16, 122§3-11, 122§3-14.6, 122§3 14.7, 122§24-3
School Board Association, 122§23-2
Superintendent of Public Instruction, 122§. 3-2
Inservice Categories:
Counseling and Direction, 122§2-3.4, 122§3-14.6
Meetings, 122§3‘-__12
Professional l.-':ducational Experience, 122§3-11, 122§24-3
Teachers’ institutes, 122§2-3.16, 122§3-11, 122§3-12, 122§3-14.8, 122§10-195, 122§10-20.18, 122§24-3
Training Programs, 122§10-22.39 ‘
Workshops, 122§3-11, 122§3-12
Inservice Participants:
Certificated Personnel, 122§3-11
Non-Certificated Personnel, 122§3-11, 122§3-12
School Board Members, 122§23-2
School Officers, 122§3-14.6
Teachers, 122§2-3.4, 122§3-12, 122§3-14.6, 122§10-22.39
Transitional Bilingual Education Teachers, 122§2-3.39
Inservice Sibjects:
Bilingual Education, 122§2-3.39
Leaves of Absence (Sabbaticals), 122§10-21.1
Local School Board, 122§10-;%. 122§10-20, 122§10-20.18, 122§10-21, 122§10-21.1, 122§10-22.39, 122§23-2
“Local Superintendent of Sckyuis, 122§2-3.16, 122§3-11, 122§3-12, 122§3-14, 122§3-14.7, 12233-14.8, 122§3-14.9, 122
122§24-3
Reports, 122§2-3.11
Superintendent of Public Instruction, 122§2-2, 122§2-3.16, 122§2-3.4, 122§2-3.11, 122§3-14.7
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Hllinois Annotated Statutes 1969; Supplement 1975-1976

122§2-3
122§2-3.16

122§2-3.39

122§2-3.4

122§2-3.11

122§3-11

122§3-12

Powers and duaties

The Superintendent of Public Instruction shall have the powers and duties enumerated in the subse-
quent sections of this article.

Teachers’ institutes

To authorize the county superintendent of schools to procure such assistance as may be necessary o
conduct teachers’ institutes.

Department of Transitional Bilingual Education
The Department of Transitional Bilingual Education has the power and duty to:

(6) Make recommendations in the areas of preservice and in-service training for transitional
bilingual education teachers, curriculum, development, testing mechanisms, and the development of
materials for transitional bilingual education programs.

Counsel with teachers

To counsel with teachers as to the best manner of conducting public schools.

Report to governor

To report to the Governor on or before Decernber 1 next preceding each regular session of the Gen-
eral Assembly, the condition of the schools of the state for the preceding year, ending on June 30.
Such annual repor: =hall cantzin reports of the following . . . county institute funds.

Institutes or inservice %"orkshops

In counties of less than 1,000,000 inhabitants, the superintendent of an cJucational service region
may arrange for or canduct district, regional, or county institutes, or equivalent professional educa-
tion experiences, not more than 4 days annually ¢{ which 2 days may be used as a teachers workshop
when approved by the superintendent of an educational service region. ‘‘Institute” or ‘‘Professional
educational experience’ means any educational gathering, demonstration of methods of instruction,
or visitation of schools held or approved by the superintendent of an educational service region and
declared by him to be an institute day. With the concurrence of the Superintendent of Pu*lic Instruc-
tion, he may employ such assistance as is necessary to conduct the institute. Two or more adjoining
counties may jointly hold an institute. Institute instruction shall be free to holders of certificates good
in the county or counties holding the institute, and to those who have paid an examination fee and

failed to receive a certificatc.

In counties of 1,000,000 or more inhabitants, the superintendent of an educational service region
may arrange for or conduct district, regional, or county inservice training workshops, or equivalent
professional educational experiences, not more than 4 days annually. ““Inservice Training Work-
shops’’ or “‘Professional educational experiences’’ means any educational gathering, demonstration
of methods of instruction, or visitation of schools held or approved by the county superintendent of
an educational service region and declared by him to be an inservice training workshop. With the
concurrence of the Superintendent of Public Instruction, he may employ such assistance as is n :ces-
sary to conduct the inservice training worksiiop. With the approwal of the superintendent of an edu-
cational service region, 2 or more adjoining districts may jointly hold an inservice training workshop.

In addition, wit}: the approval of the superintendent of an educational service region, one district

may conduct its own inservice training workshop with subject matter consultants requested from the
county, State or any State institution of higher learning.

Such teachers institutes as referred to in this Section may be held on consecutive or separate days'at
the ¢ption of the superintendent of the educational service region having jurisdiction thereof.

Institute fund

All examination, registration and renewal fees shall be kept by the county superintendent, together
with a record of the names of the persons payving them. Such funds shall be the institute fund and
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shall be used by the county superintendent to defray administrative expenses incidental to teachers’
institutes, workshops or meetings of a professional nature that are designed to promote the profes-
sional growth of teachers or for the purpose of defraying the expenses of any general or special meet-
ing of teachers or school personnel of the county, which has been approved by the county superin-

tendent.

Duties of county superintendent

The county superintendent of schools shall perform the duties enumerated in sections 3-14.1 through
3-14.22.

Directions to teacher and school officers

To give teachers and school officers such directions in the science, art and metiinds of teaching, and
in regard to courses of study, as he deems expedient.

Official advise~ and assistant of school officers and teachers

To act as the official adviser and assistant of the school officers and teachers in his county. In the per-
formance of this duty he shall carry out the advice of the Superintendent of Public Instruction.
Teachers’ institute and other meetings

To conduct a teachers’ institute, to aid and encourage the formation of other teachers’ meeting, and
to assist in their management.

Elevation of standard of teaching-Improvement of schools

To labor in every practicable way to elevate the standard of teaching and improve the condition of
the common school of his county.

Length of school term

Each school board shall annually prepare a calendar for the school term specifying the opening aud
closing dates and providing a minimum term of at least 185 days to insure 176 days of actual pupil
attendance, computable under Section 18-8. Any days allowed by law for teachers’ institute but not
used as such shall increase the minimum term by the school days not so used. -

Duties of schooi yoard
The school board has the duties enumerated in Sections 10-26.1 through 10-20.22.

. Closing school during institute

To close the school during the holding of teachers’ institutes.

Additional duties of board

Boards of education in addition to the duties enumerated above shall have the additional duties
enumerated in sections 10-21.1 through 10-21.6.

Einployment of teachers

To examine teachers by examinations supplemental to any other examinations and to cmploy
teachers aud fix the amount of their salaries subject to limitations set forth in this Act. Provided, that
in fixing salaries of certificatcd employees school boards shall make no discrimination on account of
sex; provided, further, that <zbbatical leaves, with full or partial salary, may be granted in accor-
dance with the rules of the board. B

‘

Powers of board
The School Board shall have the powers ecnumerated in Sections 10-22.1 through 10-22.45.

In-service training programs ‘

To conduct in-service training programs for teachers.
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Boards may form or join associations

School boards are authorized to form, join and provide for the expenses of associations of Illinois
school board formed for the purpose of conducting county or regional school board institutes and
otherwise disseminating and interchanging information regarding school board problems, duties and
responsibilitizs, provided such associations comply with the requirements of this Article.

Attendance at teachers’ institute

The days in any school year spent by a teacher during the term time spent in attendance upon a
teachers’ institute or equivalent professional educational experiences held under the direction of the
county superintendent of schools shall be considered time expended in the service of the district and
no deduction of wages shall be made for such attendance. The board shall make a prorata deduction

-from the salary of any teacher who fails or refuses to attend such institute. The boards shall close the

schools for county institutes.

D
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INDIANA — INDEX

Board of Trustees, 20-6-22-1
Finance: '

Compensation, 20-6-22-1
Inservice Authority:

School Board, 20-6-22-1
Inservice Categories:

Associations, 20-6-22-1

Institutes, 20-6-22-1

Visits to Model Schools, 20-6-22-1
Inservice Participants:

Teachers, 20-6-22-1
Leaves of Absence (Sabbaticals), 20-6-12-5
School Boards, 20-6-22-1
School Corporation, 20-6-12-5
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Annotated Indiana Statutes 1970; Supplement 1975

20-6-12-5

20-6-22-1

Leaves of absence-Sabbaticals-Disability or sickness

Any school corporation may grant a leave of absence for a period not exceeding one (1) year to a
teacher for a sabbatical or sick leave. This time shall be credited towards the teacher’s tenure and re-
tirement.

A school corporation may grant partial compensation for a leave of absence in an amount deter-

mined by the school corporation. However, should the teacher during a sabbatical serve any
employer that agrees to reimburse the school corporation the amount of the teacher’s regular salary,

the school corporation may grant full compensation.
A contract is required for a leave granted under this section.

(a) A school corporation may grant a sabbatical to a teacher, upon written request, tfor improvement
of professional skills through advanced study, work experience, teacher exchange programs, or ap-
: roved educational travel. A teacher after taking a sabbatical shall return for a period of time equal

tothe length of time of the sabbatical leave granted.
Teachers’ institutes or association meetings-attendance-adjourning schools-pay of teachers

The school board of any city, and the township, may adjourn the schools of such ¢.ty, town or town-
ship in order to allow teachers to attend sessions of schools or in--itutes or agricultural instruction
held in the county, and the meetings of any teacher’s associatior., «nd 1o visit model schools under
the direction of trustees or boards of trustees and shall pay such teachers a wage for the time spent
equal to the per diem of such teacher: Provided, That not more than three (3) days shall be allowed in

any one (1) year.

~ —~
Nuimr
W

78



‘ IOWA — INDEX

Area Education Agency Administrator, §272.1, §272.4, §272.7, §272.8
Attendance, §272.4 )
Board of Supervisors, §272.5, §272.8
Finance: ;
Compensation, §272.3, §272.4
General County Fund, §272.5
Improvement of Instruction Fund, §272.5, §272.6, §272.7, §272.8
Inservice Authority:
Area Education Agency Administrator, §272.1
Institution of Higher Education, §280A.36
State Board of Education, §258.4
<Superintendent of Public Instruction, §272.1, §272.2
Inservice Category:
Demonstration Teaching, §272.1
Field Work, §272.1
Teachers Meetings, §272.1, §272.3, §272.4
Inservice Participants:
Supervisors, §258.4
Teachers, §258.4, §272.3, §280A.36
Inservice Subjects: .
Improvement of Instruction, §272.1 et seq.
Local School Board, §272.3, §272.4
State Board of Education, §258.4 -
Superintendent of Public Instruction, §272.1, §272.2, §272.8
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Duties of board‘

The board shall:

6. Co-operate in the maintenance of teacher training schools, departments, and classes, supported
and controlled by the public, for the training of teachers and supervisors of such subjects.
Improvement of instruction

The area education agency administrator shall arrange for such professional teachers meetings,
demonstration teaching or other field work for the improvement of instruction as may best fit the
needs of the public schools in his area education agency and as directed by the superintendent of pub-

“lic instruction.

Plans approved by statc superintendent

All arrangements concerning plans for said improvement of instruction shall be subject to the final
approval by the superintendent of public instruction.

Adjournment of schools

The school board of every school district shall allow its teachers to attend said meetings or to partici-
pate in such work for not more than one day in each school year without loss of salary.

Certificate of attendance

The arca education agency administrator shall notify the secretaries of the school boards as to the co-
operation and attendance of its teachers in said meetings and any teacher failing to attend when re-
quested by the area education agency administrator to do so, shall forfeit his average daily salary for
that day of nonattendance, except when excused by the area education agency administrator for
physical disability to perform his duties in the schoolroom.

Funds

The fund for carrying out the purpose of this chapter shall consist of:
1. Fifty dollars annually, which is hereby appropriated. ’
2. One-half of all examination fees collected in the county.

3. One hundred fifty dollars from the general county fund in any county having a population of
thirty thousand or iess, whiciy amount shall be appropriated by the board of supervisors of such
county at the January session of each year. Two hundred dollars from the general county fund in any
county having a population over thirty thousand, to be appropriated by the board of supervisors in

the like manner.
4. Such reasonable sum as may be appropriated by the board from the general fund of any city inde-
pendent district.

Use of fund

No part of this improvement of instruction fund may be used fo'r any other purpose than to pay the
expenses of the plans formed and approved for this work.

Disbursement requirements

A1l disbursements from the fund provided by this chapter shall be by warrants drawn by the county
ati-or of each county in the area education agency upon the written order of the area education
.y administrator, and said written order must be accompanied by an itemized bili for services -
rendered or expenses incurred in connection therewith, which biil must be signed and sworn to by the
party in whose favor the order is made and must be verified by the area education agency administra-
tor. All said orders and bills shall be kept on file in the auditor’s office until the final settlement of the
area education agency administrator with each board of supervisors in the area education agency at
the close of his term of office. No warrant shall be drawn by the auditor in excess of the amount then

in the county treasury. 30
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Itemized account of funds

The area education agency supervisor shall furaish to the county board of supervisors of each county
in the area education agency a certified itemized account of all receipts and disbursements for the im-
provement of instruction. They shall examine and audit the account and publish a summary thereof
with the proceedings of the regular June meeiing of the board. The area education agency adminis-
trator shall also make such repoits to the superintendent of public instruction as required of him.

Faculty development

The administration of the college shall encourage the continued development of faculty potential by:
(1) regularly stimulating department chairmen +r heads to meet their responsibilitizs i51 this regard;
(2) lightening the teaching loads of first-year instructors whose course preparation and in-service
training demand it; (3) stimulating curriculum evaluatio:i; and (4) encouraging the development of an
atmosphere in which the faculty brings a wide range of ideas and expericnces i the students, each

other, and the community.

§t
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Kansas Statutes Annotated 1972; Supplement 1975
NO STATUTORY PROVISIONS
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KENTUCKY — INDEX

Calendar, 13§158.070
Finance:
Expenses, l3§156.180,?i3§156.190
Teacher Education Scholarship Fund, 13§156.610 et seq.
Inservice Authority:
State Department of Education, 13§156.095
Superintendent of Public Instruction, 13§156.190
Inservice Categgories:
Associatiors, 13§156.180
. Conferences. 13§156.180, 13§156.190
Conventions, 13§156.180, 13§158.070
Meetings, 13§150.070
Scholarships, 13§156.610
State-wide program, 13§156.095
Inservice Participants:
Attendance Officers, Board of Education Members, Employees, Local Superintendents,.l3§ 156.190
Principals, 13§156.095, 13§156.190
Superintendent of Public Instruction, 13§156.180
Supervisors, 13§:56.095, 13§156.190
Teachers, 13§156.095, 13§156.190, 13§156.610 et seq., 13§165.270
Inservice Subjects:
Improvement of lnstruction\al Lcadership, 13§156.095
Improving Instruction, 13§156.095, 13§156.610 et seq.
Local Boards of Education, 13§156.190
Local Superintendents, 13§156.190, 13§156.620
State Board of Education, 13§156.095, 13§156.610, 13§156.620, 13§156.630
State Department of Education, 13§156.095, 13§156.620
Superintendent of Public Instruction, 13§156.095, 13§156.180, 13§156.190, 13§156.610
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KENTUCKY

Kentucky Revised Statutes 1971; Supplement 1974

13§156.095

13§156.180

13§156.190

13§156.610

13§156.620

-13§156.630

Program of in-service teacher training

The state department of education is hereby authorized to establish, direct and maintain a statewide
program of in-service teacher training. Said program shall be organized and operated for the pt rpose
of improving instruction in the public common schools and for the improvement of leadership quali-
ties and professional competence of principals, supervisors and teachers and for such other services
in the improvement of instruction in the public common schools as may be approved from time to
time by the state board of education on the recommendation of the superintendent of public

instruction.
Superintendent may attend educational conferences

The superintendent of public instruction may attend educational associations, conventions and con-
ferences within or without the state for the purpose of keeping informed upon and familiar with pro-
gressive educational policies and practices. When thus engaged his travel expenses shall be paid, but
his total expenses for that purpose shall not exceed fifteen hundred dollars ($1500) in any one (i)

year.
Superintendent may call school conferences

The superintendent of public instruction may call and conduct conferences of boards of education,
superintendents, supervisors, principals, teachers, attendance officers and other regular school em-
ployes, on matters rzlating to the condition, need and improvement of the schools. Personal travel
expenses incurred by those attending conferences called by the superintendent of public instruction
shall be a legitimate public expens¢ and may be paid by boards of education.

Teacher education scholarship funé-Board, membership, term, expenses

There is hereby established a teacher education scholarship fund. Upon the recommendation of the
superintendent of public instruction the state board of education shall appoint a teacher education
scholarship board, to consist of five (5) persons who are professionally engaged in teacher education.
Members shall be appointed as socd-as practicale after June 14, 1962, and shall serve until July 1,
1964. The scholarship board shall elect its own chairman and shall meet at such times and places as it
deems proper. Members shall serve without pay, but may be reimbursed for actual and necessary ex-

penses incurred in the performance of their duties.
Applications for scholarships-Standards-Examination

The teacher education scholarship board shall receive and consider applications for scholarships
from public school teachers who are teaching science, mathematics or a foreigh language, or who are
school librarians, and who do not have a minor in the subject they are teaching. A minor shall consist
of eighteen (18) semester hours of work planned by the college and approved by the state department
of education, unless otherwise specified by regulations of the state board of education. Each appli-
cant shall furnish a statement from the superintendent of the, district in which he is teaching that the
superintendent plans to assign the applicant to teach the same subject the next school year. The
scholarship board shall make a careful and full investigation of the ability, character and qualifica-
tions of each applicant. It may personally examine each applicant and shall require each applicant to
take a written examination to be administered by the scholarship board.

Conditions for awarding scholarships-Requirements-Priority

(1) The teacher education scholarship board shall award scholarships not to exceed two hundred-
thousand dollars ($200,000) for the 1962-1964 biennium to applicants whom the board deems quali-
fied. Scholarships shall be awarded solely for summer work at any accredited college or institution of
the applicant’s choice within the commonwealth. Each scholarship shali consist of two hundred dol-
lars ($200), payable at the end of the summer term. The scholarship shall be paid only if the applicant
successfully completes at least six (6) semestcr hours of academic courses in the subject for which the
scholarship was granted. Each person to whom a scholarship is granted shall take at least six (6) se-
mester hours of courses approved by the college in the subject for which the scholarship was granted
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13§156.640

13§156.650

13§158.070

13§165.270

KENTUCKY

and may take three (3) additional semester hours in that subject or another subject which he is teach-
ing and in which he does not have a minor.

(2) In awarding scholarships for the second year, the board shall give priority to persons who were
riot awarded a scholarship the first year, provided, however, that an applicant may be awarded a
scholarship the second year if he successfully completed six (6) semester hours the first year and is
otherwise qualified under the terms of KRS 156.610 to 156.650.

Conditions of eligibility
(1) To be eligible for a scholarship, an applicant shall contract in writing with the state board of edu-
cation that he will accept employment during the next school year with the district board of education

by which he is employed at the time of application. If the recipient of a scholarship fails to fu!fill his
obligations under the contract, the entire amount of scholarships benefits received shall become due

and payable.

(2) Upon recommendation of the state board of education, the attorney general shall institute pro-
ceedings for thc purpose of recovering any amount due the commonwealth.

When effective

KRS 156.610 to 156.650 shall become effective at any time to the extent the funds become - . yvle
from any unexpected portions of the foundation program fund.

School term-Holidays and days closed

(2) The board of education of any school district may use no more than four (4) days of the mini-
mum school term for holidays, three (3) days for in-service training and professional work, three (3)
days for attendance at state and district meetings of professional work, three (3) days for attendance
at state and district meetings of professional education associations. . . .

City of first class may provide for training teachers

In an independent school district embracing a city of the first class the board of education may make
provisicn for training of teachers of the district.
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MAINE — INDEX

Administrative Units, 20§3134, 20§316!
Commissioner of Education, 204102, 20§159
Department of Education, 20§102, 20§316!
Finance, 20§3134, 20§3136
Inservice Authority:

Commissioner of Education, 20§102, 20§159-
Inservice Categories:

Staff Development, 20§102

Conference, 20§159
Inservice Participants:

Local Superintendents, 20§159

School Personnel, 20§3134, 20§3161

Teachers, 20§102, 20§3134, 20§3161
Inservice Subjects:

Education of Mentally Retarded, 20§3161
Leave of Absence, 20§473
Local Governing Board, 20§473
Local School Officials, 20§102
School Directors, 20§473
Superintending School Committees, 20§473
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Maine Revised Statutes Annotated 1965; Supplement 1975-1976

20§102

20§159

20§473

20§3124

2053161

Duties

The commissioner or his duly authorized designee, except as otherwise provided, shall exercise the
powers and perform the duties granted to the department in this Title. The commissioner is autho-
rized to hire whatever personnel he deems necessary, subject to the Personnel Law, to fulfill the
duties of the department. He shall also have the following duties:

(3) In-service education. To take such action as he deems necessary to encourage in-service education
and staff development for teachers in cooperation with local school officials.

Instruction conference

The commissioner shall annually hold a conference for the instruction of superintendents serving
under section 151 to 158,

Duties
Superintending school committees and school directors shall perform the following duties:

(9) Leaves of absence. For the purpose of increasing the efficiency of the public schools of the State,
superintending school committees, boards of education and school directors shall have authority to
grant to any teacher, principal or other person regularly employed by them a leave of absence for a
period of not to excced one year and on not more than half pay; such leave of absence to be granted
only after 7 years of service and under such conditions and with such regulations as may be deter-
mined by the governing board, and for the purpose of permitting said teacher, principal or other per-
son 1o pursue a further course of study to or to travel, to the end that he or she may be better fitted by

education and culture for his or her position in the schools. . . . :
In-service education

Administrative units may raise and appropriate money for in-service education of teachers and other
school personnel.

Teachers; training; reimbuszement

Any administrative unit may, in addition to the sum raised for the support of public schools, raise
and appropriate money for the education of teachers and other school personnel to meet the educa-
tional need of mentally retarded children. Such appropriation shall be expended on a matching basis
with any funds made available by the department for the same purpose. '
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Inservice Authority:

Local Superintendent, 77§64

State Board of Education, 77§7

State Superintendent of Schools, 77§25
Inservice Categories:

Conferences, 77§25, 77§115

" Consultation, 77§7

Institutions of Higher Education, 77§63

Printed Material, 77§15, 77§25

Visitations, 77§64
Inservice Participants:

Local Boards of Education, 77§7, 77§25

Local Superintendent, 77§7

Principals, 77§7, 77§64

School Officers, 77§15

Teachers, 77§7, 77§15, 77§25, 77§63, 77§64, 77§88A,77§115
Inservice Subjects:

Drug Abuse, 77§88A

Improvement of Schools, 77§25, 77§64

Professional Improvement, 77§63
Local Boards of Education, 77§7
Local Superintendents, 77§7, 77§63, 77§64
State Board of Education, 77§7, 77§15, 77§25, 77§88A
State Superintendent of Schools, 77§7, 77§15, 77§25
Teachers’ Association, 77§115
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77§63

77§64
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Seeking public interest in development of schools

The State Board of Education shall exercise, through the State Superintendent of Schools and his
professional assistants, general control and supervision over the public schools and educational inter-
est of the State; and they shall consult with and advise, through the State Superintendent and his pro-
fessional assistants, county boards of education, county superintendents and their staff, principals,
teachers, and interested citizens, and shall seek in every way to direct and develop public sentiment in

support of public education.
Policies and guidelines for programs of instruction

The State Board of Education shall prescribe, with and on the advice of the State Superintendent of
Schools, basic policy and guidelines for the program of instruction for the public schools, which shall
be printed in such quantities as to provide public school officials and teachers with a copy and suffi-
cient for general distribution among the private schools and interested citizens of the State.

Conferences, publications and examinations of reports |

(a) The State Superintendent of Schools shall execute the educational policies of the State Board of
Education. He shall call and conduct conferences of county school boards and professional person-
nel of the county school systems on matters related to the condition, needs, and improvement of the
schools. He shall prepare and publish such pamphlets as will stimulate public interest, promote the
work of education, and foster in teachers professional insight and efficiency. . . .

Professional improvement of teachers

The county superintendent of schools shall cause to be developed a program of in-service training for
all public school personnel; he shall advise teachers as to their further study and professional
improvement. :

The county superintendent of schools may in lieu of in-service training require attendance at an insti-
tution of higher education for the purpose of future certification and professional improvement.

Visiting schools and advising with principals, etc.

The county superintendent of schools and his professional assistants shall visit the schools, observe
the management and instruction, and give suggestions for the improvement of the same. They shall
advise with principals and teachers, and shall endeavor in every way to awaken public interest and to
improve educational conditions within the counties. '

Program of drug education

The State Board of Education shall develop and implement a program of drug education in the public
schools. The program shall be instituted prior to the sixth grade in all public schools as soon as practi-
cable by instructors who have been trained in the field of drug education. The State Board of Educa-
tion shall establish criteria for determining how a teacher may be deemed to be “‘trained in the field
of drug education’’ for purposes of this section. Such programs shall be coordinated with other State
agencies responsible for drug abuse education and control.

Teachers’ associations

Teachers’ professional organizations are recommended as important means of elevating the standard
of public education by mutual conference, interchange of views, and suggestions as to systems of
teaching and discipline.
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MASSACHUSETTS — INDEX

Commissioner of Education, 69§1, 74§18
Finance:
Compensation, 71§41A, 74§22
Reimbursement, 71§381
Inservice Authority:
Commissioner of Education, 69§1
Department of Education, 71§73
Inservice Categories:
Conferences, 69§1, 71§73
Conventions, 69§1, 71§73
Institutes, 71§73
Meetings, 69§1, 71§73
Upgreding Skills, 718381
Inservice Participants:
School Committee Members, 69§1
Teachers, 71§381, 71§73, 74§18, 74§22
Inservice Subjects: .
~ Vocational Education, 74§18, 74§22 .
Leaves of Absence, 71§41A
Local Superinlgndenl of Schools, 71§73
School Committee, 71§381, 71§41A, 71§73, 74§18
State Board of Education, 74§18, 74§22

107

93




Q

ERIC

Aruitoxt provided by Eic:

MASSACHUSETTS

General Laws Annotated 1969; Supplement 1975

69§1

715381

T1§41A

71§73

74§18

74§22

Commissioner of education; powers and duties

The commissioner of education shall have supervision of all education work supported ir whole or in
part by the commonwealth. He shall give sufficient notice of and attend such meetings, conferences
and conventions of teachers of public schools as may be held under his direction, and meeting of
membhers of school committees and of friends of education generally, and shall collect information
relative to the condition of the public schools, the performance of their duties by school committees,
and the condition of the towns m regard to teachers, pupils, books, apparatus and methods of 2duca-

tion.
Reimbursement of teachiers for tuitions and fees

The school committee of any ity or town may, under regalations prescnbed by the school commit-
tee, reimburse teachers for tuition and fees incurred by st:ch teachers for upgrading skills and
improving proficiecncy.

Leaves of absence of teachers for study, research or service to educational organizations; compensa-
tion

A school committee may grant a leave of absence for study or research to any teacher, principal,
supervisor, director, school librarian, superintendent or assistant superintendent, serving at discre-
tion which would increase his professional ability, such leave to be for a period of not exceeding one
year at full or partial pay; provided, that prior {0 the granting of such leave he shall enter into a writ-
ten agreement with the school committee that upon termination of such leave he will return to service
in the public schools of such city or town for a period equal to twice the length of such leave and that,
in default of completing such se1vice, he will refund to the city of town an amount equal to such pro-
portion of salary received by him while on leave as the amount of service not actually rendered as
agreed bears to the whole amount of service to be rendered. A school committee may also grant a
leave of absence to any teacher, principal, supervisor or superintendent serving at discretion for ser-
vice to a professional educational organization of which such teacher, principal, supervisor or super-
intendent is a member and has been elected to hold the office of president therein, such leave to be for
a period not exceeding one year at full or partial pay; provided that such professional educational or-
ganization shall reimburse the school committee for any salary paid to said teacher, principal, super-
visor or superintendent during such period. A school committee may pay compensation to any em-
ployee granted a leave of absence under this section from any grants or gifts received for the purpose
of this section pursuant to section thirty-seven A, as well as from funds appropriated therefor.

Closing of school for teachers’ meetings

The superintendent of schools may, 1'nless the committee votes otherwise, direct the closing of
schools under his supervision in order that teachers may attend a meeting of a county association of
teachers or an institute, conference, or convention held under the direction of the department.

Training of vocational school teachers
With the approval of the commissioner under the direction of the state board, towns or districts
through school committees or trustees for vocational education, may establish classes for training
teachers for continuation schools, or vocational schools established under section one to twenty-two,
mcluswe which class shall be subject to said sections, so far as consistent herewith. The commis-
sioner under the direction of the state board may establish and maintain classes for training such
tez}chers.
Use of federal funds
The state board may use the funds received under the act of Congress mentioned in section: twenty as
supplementary to state aid for salaries of teachers of vocational subjects in schools complying there-
with. It may also use such funds (1), for salaries of teachers giving types of training selected by it as
especially needing stimulus; or (2), for courses for the preparation of teachers of vocations selected
by it; or (3), to arrange with schools and colleges to give the proper type of training to teachers of
vocations under its supervision; or (4), to enable local school authorities to conduct, under its super-
vision, classes for the training of vocational teachers; or (5), for travel as provided for under said act
of Congress. Such payments shall be subject to conditions prescribed by said board.
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Board of Controi of Institution, §15.826, §15.1120(9), §15.1120(10)
Calendar, $15.1919(601), §15.3575
Finance:

Compensation, §15.893(€1), §15.3934, §15.3938

Federal and State Funds, §15.825, §15.826, §15.829, §15.1919(549), §15.2085(13)

Reimbursements, §15.3298(6)

Teachers' Institute Fund, §15.3931 et seq.

Inservice Authority:

Institution (Training Teachers), §15.825, §15.826, §15.1120(10)

Local Board of Education, §15.3289(6), §15.3938

State Department of Education, §15.1919(549), §15.2085(13)

Superintendent of Public Instruction, §15.3252(1)

Inservice Categories:

Conferences, §15.1919(601), §15.3575

Demonstration Projects, §15.2085(13), §15.2085(14)

Experimental Projects, §15.1919(549)

Institutes, §15.3252(1), §15.3931 et scq.

Observation and Practice, §15.1120(9)

Professional Development, §15.2089(5), §15.3298(6)

Training, §15.825, §15.826, §15.2085(13)

Inservice Participants:

Staff, §15.2085(13)

Teachers, §15.1120(9), §15.1120(10), §15.1919(549), §15.2089(5), §15.3252(1), §15.3931 et seq.

Vocational Teachers, §15.825, §15.826, §15.829
Inservice Subjects:

Basic Skiils, §15.2085(13)

Professional Personnel Development, §15.2089(5)

Science and Art of Teaching, §15.1120(10)

Vocational Education, §15.825, §15.826, §15.829, §15.2085(14)
Leaves of Absence (Sahbatical), §15.893(61), §15.3298(6), §15.3572
Local Board of Educalion. §15.1120(9), §15.3298(6), §15.3572, §15.3931, §15.3932, §15.3933, §15.3935, §15.3937,

§15.3938
Local Superintendent, §15.3931, §15.3932, §15.3933, §15.3937, §15.3938

Reports, §15.826
State Board of Control for Vocational Education, §15.826, §15.829

State Board of Education, §15.826, §15.893(61), §15.1120(9), §15.2089(5), §15.3575
State Department of Education, §15.1919(549), §15.2085(13)
State Superintendent of Public Instruction, §15.826, §15.3252(1), §15.3933, §15.3933
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Michigan Statutes Annotated 1975

§15.825

§15.826

§15.829

§15.893(61)

§15.1120(9)

Building and equipment, reimbursement by state, limit; training of vocational teachers; state appro-

priations
The institutions authorized to give training for vocational teachers shall provide suitable rooms and
equipment, and appropriate sufficient funds to pay instructors and supervisors during the year, and
at the end of the year such instruction shall be reimbursed from federal and state funds, equally.
There is hereby authorized to be appropriated and paid from the state treasury to the several schools
giving vocational instruction under the provisions of this act, and for their supervision, a sum of
money equai to one-half (1/2) the federal allotment; and there is hereby further authorized to be ap-
propriated and paid from the state treasury to the several institutions engaged in the training of
teachers of vocational subjects a sum equal to the allotment of federal moneys as provided in said

act.
Board of control; rules and regulation; disbursements; annual report

The state board of control for vocational education shall formulate such rules and regulations as may
be necessary for the development and operation of such vocational schools, and for the training of
teachers as are provided for in said act, subject to the approval of the federal board of control. All
disbursements of state and federal money under the provisions of this act shall be made annually on
or before the tenth (10) day of July in each year. The board of education or board of control of any
school where vocational instruction is given under the provisions of this act; also boards of control of
institutions giving vocational teacher training, as herein provided, shall make an annual report to the
state superintendent of public instruction at such time and in such form as he may require,

Same; annual examination of school records

At the close of each fiscal year the state board of control for vocational education shall examine the
records and reports from . . . institutions engaged in the training of vocational teachers; and shall ap-
portion funds from the federal government and from the state treasury in accordance with plans
approved by the federal board of control, and in accordance with the provisions of this act, and of

the said federal act.

Creditable service; sabbatical leave, other public education service, certain leaves of absence,
deposits to be made during; death or disability while on leave, commission not liable for certain bene-
fits

(b) The retirement commission shall grant service credit for the time a member is on sabbatical leave
authorized by the board of education. For the period of his sabbatical leave he shall make deposits
into the annuity savings fund, as provided in section 40 of this chapter: Provided, That for the pur-
pose of making such deposits, his rate of compensation at the time he began his said sabbatical leave

shall be used.

(e) In the event of death or disability while on sabbatical leave, exchange teaching or a leave for pro-
fessional service, as provided in (b), (c), and (d) above, the retirement commission shall not be liable
for duty death or duty disability henefits as provided in sections 26, 27, 28, and 32 of this chapter, as

amended.
Schools of observation and practice for teacher training; cooperation with school districts; contracts

A board of control shall maintain in connection with the training of teachers fully equipped training
schools as schools of observation and practice. A board may contract with the board of education of
any school district near its institution to use the schools and school property of the school district as
schools of observation and practice, and may furnish equipment, teachers, administrators, employ-
ees and facilities deemed necessary to provide the observation and practice. The board of education
of these school districts may enter into such contracts and confer upon the boards of control their
duties as are prescribed by law and deemed necessary by the school boards and board of control to
carry out the provisions herein. Any contract heretofore entered into between the state board of edu-
cation and the board of education of a school district for the purpose of providing observation and
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practice is continued as a binding contract between the board of control of the institution covered by
such contract and the board of education of the school district.

Training of teachers; courses of study

Each institution shall instruct persons in the science and art of teaching in the public schools of the
various school districts of the state. Each board of control shall prescribe appropriate courses of
study for the preparation and training of persons for such teaching.

Experimental projects to improve instruction, methods, practices and techniques

From the amount appropriated in section 11, there is allocated the sum of $250,000.00 for funding
experimental projects to improve instruction methods, practices, and techniques. The project shall be
conducted under the supervision of the department, which shall establish the criteria for conducting
the projects and awarding the funds allocated by this section.

Minimum required £ays of instruction; failure to comply, effect; certification of number of days;
strikes or teachers’ conferences

. . . Days lost because of strikes or teachers’ conferences shall not be counted as a day of student in-
struction.

Programs; components for inclusion; guidelines and specifications; staff training cooperation with
schools; demonstration projects; audit '

Based on information from the mathematics, reading and language arts assessment program, the de-
partment shall provide remedial assistance programs, as funds are made available by law to school

districts to raise competencies in basic skills of students identified pursuant to subsection (4) of
section 2. A funded program shall include but not be limited to the following components:

(3) The department shall provide for preservice and in-service training of staff who would pe
involved in the school programs.

(4) The department with the cooperation of selected schools shall establish demonstration projects in
basic skills.

Yocational education demonstration prograin

A vocational education demonstration program is established in the department of education to de-
velop, test, and evaluate the following innovative programs:

(a) A vocational education assessment and counseling system using computer and other automated
techniques.

(b) A new career development program to devise curricula and materials for new careers in the labor
market.

Statewide guidelines and goals; professional personnel development plan

(1) The state board of education shall recommend statewide guidelines and goals for a comprehen-
sive career education program not later than 9 months after the effective date of this act.

(2) The board in consultation with the commission and teacher training institutions shall develop a
plan for professional personnel development to assure successful implementation of career education
in all local educational agencies. The professional personnel development plan shall provide for the
systematic development of all professional personnel at both the pre-service and in-service levels and
the criteria for assessing the performance of these professional personnel.

Teachers’ institutes; instructors; rules and regulations

The superintendent of public instruction may set a time and appoint proper instructors for a state
teachers’ institute and for institutes in the several counties of the state, and make rules and regula-

tions for their management as he deems necessary.
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Fconomic benefits for employees

(1) The board of an intermediate school district in the process of establishing salaries or determining
other working conditions, may provide other related benefits of an economic nature on a joint partic-
ipating or nonparticipating basis with intermediate district school employees. The benefits may in-
clude but are not limited to health and accident insurance coverage, group life insurance, annuity,
contracts and reimbursement for credit hours earned during employment for professional improve-

ment.

Sabbatical leaves. (2) Any board after a teacher has been employed at least 7 consecutive years by

_said board and at the end of each additional period of 7 or more consecutive years of employment

may grant said teacher a sabbatical leave for professional improvement for not to exceed 2 semesters
at any one time: Provided, That the teacher holds a permanent or life certificate. During said sabbat-
ical leave, the teacher shall be considered to be in the employ of the said board, shall have a contract,
and may be paid compensation as provided in the rules and regulations of said board: Provided,
however, That said board shall not be held liable for death or injuries sustained by any teacher while
on sabbatical leave. ) '

Sabbatical leave; teachers employed for seven consecutive years, condition, rights of teacher on
leave, nonliability of board for death or injuries

Any board after a teacher has been employed at least 7 consecutive years by said board and at the end
of each additional period of 7 or more consecutive years of employment may grant said teacher a sab-
batical leave for professional improvement for not to exceed 2 semesters at any one time: Provided,
That the teacher holds a permanent or life certificate, or is engaged in teaching in a college main-
tained by the board. During said sabbatical leave, the teacher shall be considered to be in the employ

of the said board, shall have a contract, and may be paid compensation as provided in the rules and

regulations of said board: Provided, however, That said board shall not be held liable for death orin-
juries sustained by any teacher while on sabbatical leave.

Teachers on a sabbatical leave shall be allowed credit toward retirement for time sgx - *:n such leave
in accordance with rules and regulations established by the boards of control of public school em-

ployees’ retirement funds.

A teacher upon return from a sabbatical leave shall be restored to his or her teaching position or toa
position of like nature, seniority, status and pay. Saic teacher shall be entitled to participate in any
other benefits that may be provided for by rules and regulations of the board made pursuant to law.

School term; determination; minimum; forfeiture of state aid; strikes and teachers’ conferences

Days lost because of strikes or teachers conferences shall not be counted as a day of student instruc-
tion. The state board of education shall establish rules for the implementation of this section.

Annual fee; collection, receipt

The superintendent of intermediate school districts shall collect an annual fee fromr all teachers,
superintendents and other persons engaged in teaching in the public schools. The secretary of any
board that employs any teacher who has not paid the fee shall collect, at the time of making contract,
an annual fee of $1.00. All persons paying a fee as required by this section shall be given a receipt for
the same, and no person shall be required to pay the fee more than once in any school year. The fees
shall be collected only upon the request and direction of the board of education of the intermediate

school district. s
Disposition of fees; teachers’ institute fund

All fees collected by the secretary of any board shall be paid over to the superintendent of the inter-
mediate school district in which they were collected, on or before March 15, June 15, September 15,
and December 15, accompanied by a list of those persons from wirom they were collected, and all
such fees, together with all those collected by the superintendent, shall be paid over by him to the
treasurer of the board of education of the intermediate school district in which they were collected,
on or before March 31, June 30, September 30, and December 31, in each year, accompanied by a
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complete list of all persons from whom the fees were collected, and a li¥« list accompanied by a state-
ment from the treasurer that the fees have been paid to him shall be s¢7: by the superintendent to the
superintendent of public instruction. All moneys paid over to the treasurer, as provided by this chap-
ter, shall be set apart as a teachers’ institute fund, to be used as hereinafter provided.

Intermediate district institute; holding

The superintendent of public instruction may appoint a time and place in each intermediate school

district for holding a teachers’ institute or institutes, make suitable arrangement therefor, and give

due notice thereof. When requested by the board of education of the intermediate school district the

superintendent may hold an institute for the benefit of 2 or more adjoining intermediate school dis-
_tricts and draw the institute fund from each of the districts thus benefited.

Conduct of institute; teacher attending not to forfeit wages

The superintendent of public instruction may appoint some suitable person to conduct the institute,
who shall be subject to the directions of the superintendent. Any teacher who shall hve closed his
school, in order to attend the institute, shall not forfeit his wages as teacher during such time as he
shall have been in attendance at the institute.

Expense of conducting‘iﬁititute; additional funds

The treasurer of the intermediate school district is authorized to pay over to the superintendent or
duly appointed conductor, from the teachers’ institute fund, such sums as may be needed to defray
the expenses for rent, for procuring consultants, for printing and other charges necessary for the con-
duct of the institute, not to exceed the amount in the fund. The board of education of the intermedi-
ate school district may authorize additional sums to be spent to conduct the institute.

Accounting for funds expended

The superintendent of public instruction, or the duly appointed conductor, drawing money from the
teachers’ institute fund under section 935, shall, at the close of each institute, furnish to the treasurer
of the intermediate school district vouchers for all payments from the same, and he shall return to the
treasurer all sums not used. The board of education of the intermediate school district shall certify
this accounting to the superintendent of public instruction. '

Teachers in first or second class districts.

The provisions of this chapter shall not apply to teachers in any district of the first class or second
class: Provided, however, That the board of such district or the superintendent of public instruction
may authorize the holding of teachers’ institutes, the day or days of attendance thereat to be included
in the computation of the compensation of attending teachers.

99

113



MINNESOTA — INDEX

Commissioner of Education, §121.19, §121.20. §121.331
Department of Education, §125.18
Finance:
Compensation, §121.20, §125.18
County Funds, §121.20
State and Federal Funds, §121.331, §124.59
Inservice Authority:
Commissioner of Education, §121.19, §121.20
Institution of Higher Education, §136.036
Local Seperintendent, §121.37
State Board of Education, §121.331
State College Board, §136.141
Inservice Categories:
Courses, §136.036
Meetings, §121.19, §121.37
Teachers’ Institutes, §121.20
Workshops, §136.141
Inservice Participants:
District Officers, §121.37
Local Superintendents, §121.19, §136.036
Principals, §121.19
School Board Members, §121.19, §121.37
Teachers, §121.19, §121.20, §124.59, §136.036, §136.141
Vocational Rehabilitation Staff, §121.331
- Inservice Subjects:
Interest of Public Education, §121.19, §121.37
Professional Improvement, §121.20, §136.036
Vocational (General), §124.59
Vocational Rehabilitation, ¢ 21,331
Leaves of Absence (Sabbaticals), §125.18
Local Board of Education, §121.20, §125.18
Local School District, §121.20, §124.59
Local Superintendent, §121.20, §121.37, §136.036
State Board of Education, §121.331, §124.59
State College Board, §136.036, §:3+. 141
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Meetings with school boards, superintendents, and principals

For the purpose of considering matters affecting the interests of public education, the commissioner,
or his representative, shall, upon notice, meet with the several school board members, county and
city superintendents, school principals, and teachers at such times and places in the state as he shall
deem most convenient and beneficial.

Teachers’ institutes
Subdivision 1. The commissioner may order and conduct teachers’ institutes for the professional
instruction and training of teachers according to such rules and regulations as he may prescribe.

Subdivision 2. Teachers required to attend institutes shall be paid at the usual contract rate by their
district for all time school is closed on account of the institute.

Subdivision 3. The commissioner may use any public school building or facilities or equipment for
purposes of teachers’ institutes as he may designate in his order calling the institute.

Subdivision 4. Any county board may appropriate money from county funds for the conduct of
teachers’ institutes to be held under the general supervision of the commissioner. The county board
shall pay the expenses of the county superintendent for attendance at institutes.

Méetings of district officers

The county superintendent may call meetings of the district officers and board members of his county
at such times and places as may be convenient, to remain in session for one day, for consultation and
advice in regard to school statistics, methods of organization of schools, and other matters relating to

the educational interests of the public schools.
Training, vocational rehabilitation staff

The sta's board of education is hereby authorized to provide the in-service training program of the
vocatics 1l rehabilitation staff by paying for the direct costs with state and federal funds, the courses
1o be approved by the commissioner of education.

Federal aid

Any district or any other governmental agency designated by the state board which maintains a voca-
tional school, department, or class shall be entitled to federal money under such acts for the salaries
and necessary travel expenses of teachers of agriculture, trade and industrial education, home eco-
nomics, and distributive education by meeting the requirements fixed by the state board and ap-

proved by the United States.
Sabbatical leave for school teachers

Subdivision 1. A teacher who holds a certificate from the department and a contract for employ-
ment in a public school may be granted sabbatical leave by the board employing such person under

rules promulgated by such board.

Subdivision 2. Any teacher who makes application for and accepts sabbatical leave shall agree that,
upon the conclusion of said sabbatical leave, he shall return to his position for a period determined
by the board before the leave is granted, or repay the district the portion of salary received while on

sabbatical leave.

Subdivision 3. Any teacher who has been granted a sabbatical leave shall retain all rights in the em-
ploying district as though teaching in that district.

Subdivision 4. The term sabbatical leave, as used in this section, shall mean compensated leave of
absence granted for purposes of professional improvement or service.

In-service education
Subdivision 1. In-service defined. As used in this section, the term *‘in-service education’’ means all
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types of education desizned to improve the qualifications of teachers at the time that thty are em-
ployed in teaching and dunng their summer vacations. The expression is used in contrast with ‘‘pre-
service education:’’ designed for the education of prospective teachers.

Subdivision 2. Provide 1or county superintendents and teachers. The state college board is granted
authority to provide in-service education, on or off-campus, for county superintendents and teachers

in rural or city schools.

Subdivision 3. Credits recognized and evaluated. Credits earned by students in such in-service edu-
cation may be recognized and evaluated in terms of the curriculum in which the student is enrolled.

Subdivision 4. Tuition. The state college board may fix tuition for such instruction.

Workshop courses

The state college board is granted authority, in its discretion, to provide refresher and professional
workshop courses for teachers in rural or city schools in areas contiguous to where such colleges are
maintained for instruction of persons whom the regular instruction now afforded by the colleges is
unavailable. Courses of instruction may also be given in cooperauon with agencies of the federal gov-
ernment in the interest of national defense.

.

Credits earned by the students in such courses may be recognized and considered by the state cotllege
board.

Tuition shall be fixed by the state college board for such instruction, taking into account ihe expznse
to the state in the particular class of course. '
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Board of Trustees, §37-7-307, §37-23-9
County Superintendent of Public Education, §37-3-11, §37-53-1 et seq.
Director of Division of Instruction, §37-3-21, §37-13-39
Director of Division of Vocational Education, §37-3-25
Finance:
Common School Fund, §37-53-5
Compensation, §37-7-307
Institute and Summer School Fund, §37-53-3, §37-53-5, §37-53-7
Inservice Authority:
Board of Trustees, §37-23-9
Director of Division of Instruction, §37-3-21, §37-13-39
Director of Division of Vocational Education, §37-3-25
State Superintendent, §37-53-1
Inservice Categories:
Conferences, §37-13-39
Institutes, §37-53-1 et seq.
Summer Schools, §37-3-11, §37-53-1 et seq.
Training, §37-13-21
Inservice Participants:
Teachers, §37-3-11, §37-3-21, §37-13-39, §37-53-1 et seq.
Inservice Subjects:
Alcohol, Narcotics, and Drugs, §37-13-39
Special Education, §37-23-9
Vocational Education, §37-23-9
Leaves of Absence, §37-7-307 )
State Department of Education, §37-13-39, §37-23-9, §37-53-1
State Superintendent of Public Education, §37-3-11, §37-53-1, §37-53-5
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Mississippi Code 1972; Supplement 1974

§37-3-11

§37-3-21

§37-3-25

§37-7-307

§37-13-39

§37-23-9

§37-53-1

Duties of state superintendent
The state superintendent of public education shall have the power and it shall be his duty:

(h) To meet the county superintendents annually at such time and place as he shall appoint for the
purpose of accumulating facts relative to schools, to review the education progress made in the vari-
ous sections of the state, to compare views, discuss problems, hear discussions and suggestions rela-
tive to examinations and qualifications of teachers, methods of instruction, textbooks, summer
schools for teachers, visitation of schools, consolidation of schools, health work in the schools, voca-
tional education, and other matters pertaining to the public school system.

Duties of director of division of instruction.

The director of the division of instruction shall have charge and be responsible for the supervision of:

(a) Teacher training, certification and placement. . . .

Duties of director of division of vocational education training in:

(f) Teacher training supervision.
1.eaves for teachers; substitute teachers

Such board of trustees are further authorized and empowered, in their discretion, to pay, from dis-
trict funds other than minimum education program funds, the whole or any part of the salaries of
teachers granted leaves for the purpose of special studies or training.

Director of division of instruction to supervise teaching of effects of alcohol, narcotics and drugs

The director of the division of instruction of the state department of education shall supervise the
teaching of the effects of alcohol, narcotics and all other habit-forming drugs in all grades of the pub-
lic schools of Mississippi. All the colleges and institutions of the state may, in their discretion, coop-

erate with the director in carrying out said program:

The duties of such director shall be:

(@) To compile information to be used by the teachers in teaching the effects of alcohol, narcotics
and all other habit-forming drugs, and to furnish said information to teachers and recommend

methods of teaching.

(b) To meet in conference with groups of teachers from the different counties and teacher training
centers in an effort to carry out this pregram.

Ceurses of study, methods of teaching, and qualifications of instructors

Courses of study, teacher-pupil ratio, adequacy of methods of instruction, in-service training qualifi-
cations of teachers and technicians, and necessary equipment for special education must comply with
the requirements established by the state department of education. Boards of trustees of the districts
wherein a special class or classes are established are to employ teachers as provided by law for the

purpose of teaching the established special classes.

When and how heid

A teachers’ institute or summer school shall be held each year in several counties of the state, or in
such groups of counties as the state superintendent of public education, with the consent of-the
county superintendent of education of each county affected, may designate. All summer schools or
institutes shall be under the direction of the state superintendent of public education who is hereby
authorized, with the approval of the county superintendents of education respectively for whose
counties said schools are held, to appoint persons of recognized ability to conduct and teach said
institutes or summer schools. The state department of education shall prepare outlines for the work,
prescribe regulations for the management of the institutes or summer schools, and fix the amount to
be paid the conductors and instructors and for the ircidental expenses thereof. The state department
of education shall require such reports of the conductors as may be deemed necessary.
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Payment of expenses

To defray the cost of institutes or summer schools, the county superintendent of educatjon shall, be-
fore entering into contracts with teachers to teach, collect a fee of fifty cents from each for each year
of the period contracted for. The institute or summer school fund shall be deposited, as collected, in
the county treasury on receipt warrant of the clerk of the board of supervisors, and a separate
account thereof shall be kept. It shall be paid only for the purpose mentioned in this chapter, upon
requisition of the county superintendent of education, on warrants issued by the clerk of the board of

supervisors.

Issuance of pay certificates when amount of institute or summer school fund is insufficient

If the amount of the institute or summer school fund is insufficient to defray the cost of holding the
institutes or summer schools, the state superintendent of public education may authorize the county
superintendent of education to issue a pay certificate on the common school fund of the county to
make up the deficit not to exceed one hundred and fifty dollars for one scholastic year.

Disposition of surplus of institute or summer school fund

In any county having a surplus of the institute or summer school fund, the county superintendent
may expend annually twenty per centum of such funds in the purchase of works on teaching, which
the county superintendent shall keep in his charge for the use of teachers.
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Board of Trustees, §169.300
Commissioner of Education, §161.122
Inservice Categories:

Meetings, §161.122, §163.021
Inservice Participants:

District Officers, §161.122

Patrons, §161.122

Teachers, §161.122, §163.021
Inservice Subjects:

Method of Instruction, §161.122
Leaves of Absence, §169.300
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Missouri Revised Statutes 1959; Supplement 1975

 §161.122

§163.021

§169.300

Duties of the commissioner

The commissioner of education shall supervise the division of public schools. Either in person or by
deputy, he shall confer with and advise county and school district officers, teachers, and patrons of
the public schools on all matters pertaining to the school law; visit and supervise schools, and make
suggestions in regard to the subject matter and methods of instruction, the control and government
of the schools, and the care and keeping of all school property; attend and assist in meetings of
teachers, directors, and patrons of the public schools; and seek in every way to elevate the standards
and efficiency of the instruction given in the public schools of the state. :

State aid, eligibility requirements

A school district shall receive state aid for its educational program only if it:

(1) Operates its schools for a minimum of one hundred .eighty days, as defined in section 160.011
RSMo, for each pupil or groups of pupils. The term or terms may include legal school holidays as de-

fined in section 171.051, RSMo, and days when the school is dismissed by order of the board to
permit teachers to attend teachers’ meetings. . . .

. . . Leaves of absence. . ..

(13) The board of trustees shall adopt rules and regulations with respect to leaves of absence . . .
granted by the board of education for academic study . . . and shall allow as membership service
upon retirement that part of the service which the board of trustees determines, except that for such
period of membership service, the member shall make contributions as specified in subdivision (1) of
subsection 1 of section 169.350 at the rate and salary which would have been in effect had he not been

on leave.
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Calendar, §75-6111, §75-7405
Finance: '

Compensation, §75-6111
Inservice Authority: ‘ '

Superintendent of Public Instruction, §75-5706, §75-7506
Inservice Categories:

Meetings, §75-5706, §75-7405

State Teachers Association, §75-6111
Inservice Participants:

Local Superiﬁtendents, §75-5706

Teachers, §75-6111, §75-7405, §75-7506
Inservice Subjects: '

School Law, §75-5706
Local Superintendents, §75-5706, §75-7506
Superintendent of Public Instruction;, §75-5706, §75-7506
Trustees of & School District, §75-6111
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§75-5706

§75-6111

§75-7405

§75-7506

Administrative powers and duties

In administering the affairs of his office the superintendent of public instruction shall have the power
and it shall be his duty to:

(9) counsel with and advise county superintendents on matters involving the welfare of the schools
and, when requested, shall give a county superintendent a written answer to any question concerning
school law;

(10) call an annual meeting of the county superintendents when he deems it advisable. . . .

Attendance of state teachers’ association annual session

When the trustees of a school district close the schools of the district for the annual session of the
state teachers’ association, a teacher may (1) attend the annual session without loss of salary, or (2)
work at his school and perform duties related to his position of employment as may be prescribed by
the trustees, without loss of salary.

If a teacher does neither (1) nor (2) above, he shall not be paid.
Pupil-instruction-related day

A pupil-instruction-related day shall be a day of teacher activities devoted to improving the quality of
instruction. Such activities may include, but are not limited to, in-service training, attending state
meetings of teacher organizations, and conducting parent conferences. A maximum of seven pupil-
instruction-related days may be conducted during a school year; provided that such days are
approved by the superintendent of public instruction in accordance with the policy adopted by the
board of education. Such days shall not be included as a part of the required minimum of one hun-

dred eighty (180) days of pupil instruction.
Instructional assistance by superintendent of public instruction

The superintendent of public instruction shall, at the request of the district or county superintendent,
assist the schools with the planning, implementation, operation, and evaluation of instruction
through in-service training and individual consultation.
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Commissioner of Education, §79-304, §79-305, §79-328
Inservice Authority:
Commissioner of Education, §79-304, §79-30S, §79-328
Local Superintendent, §79-312
State Board of Education, §79-328
Inservice Categories:
Conferences, §79-304
Institutes, §79-304, §79-312
Meetings, §79-312
Professional Growth, §79-1261
Visitation, §79-305, §79-312
Inservice Participants:
Local Superintendent, §79-312
School Officers, §79-305 .
Teachers, §79-304, §79-305, §79-1261
Inservice Subjects:
Improvement of Instruction, §79-304, §79-312
Professional Growth, §79-1261
Leaves of Absence, §79-1262
Local School Board, §79-1261, §79-1262
Local Superintendent, §79-319
State Board of Education, §79-328
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Teachers’ institutes and conferences; organization; supervision

The Commissioner of Education shall organize institutes and conferences at such times and places as
he shall deem practicable. He shall, as far as practicable, attend such institutes and conferences, pro-
vide proper instructors for the same, and in other ways seek to improve the efficiency of teachers and
advance the causes of education in the state.

Public schools; duty to visit and supervise

The Commissioner of Education shall visit or cause to be visited such schools as he may have it in his
power to do, and witness and advise with teachers and school officers upon the manner in which they
are conducted.

County superintendent; general duties

The county superintendent shall: (1) Visit each of the schools of his county at least once in each year
to examine carefully into the discipline, modes of instruction, progress and proficiency of the pupils,
and make a record of his findings; (2) counsel with teachers and district boards as to the course of
study to be pursued, and methods for the improvement of instruction and discipline of the school;
. .. (4) promote by public lectures and teachers’ institutes, and by such other means as he may
devise, the improvement of the schools in his county, and the elevation of the character and qualifica-
tions of the teachers thereof; . . . (10) attend all meetings required by the department. . . .

State Board of Education; powers; duties

The State Board of Education shall have the power and it shall be its duty:

(5) To provide, through the commissioner and his professional staff, enlightened professional
leadership, guidance, and supervision of the state school system and, in order that the commissioner
and his staff may carry out their duties, the board shall, through the commissioner, (a) provide super-
visory and consultative services to the schools of the state, (b) issue materials helpful in the develop-
ment, maintenance, and improvement of educational facilities and programs. . . .

(7) To cause to be prepared and distributed reports designed to acquaint school district officers,
teachers, and patrons of the schools with the conditions of the schools; '

(8) To provide for consultation with professional educators and lay leaders for the-purpose of
securing advice deemed necessary in the formation of policies and in the effectual discharge of its

duties. . . .
Permanent teachers; evidence of professional growth

Every six years permanent teachers in a fourth or fifth class school district shall give such evidence of
professional growth as is approved by the school board in order to remain eligible to the benefits of
sections 79-1225 to 79-1262. Educational travel, professional publications, work on educational com-
mittees, six semester hours of college work, or such other activities approved by the school board,

may be accepted as evidence of professional growth.
Permanent teacher: leave of absence; when granted; when imposed; procedure

Any school board in a fourth or fifth class school district, upon written request, may grant a leave of
absence to a permanent teacher for study, military service, professional improvement, or because of
physical disability or sickness, subject to such rules and regulations governing leaves of absence as
may be adopted by the board. A school board may require a permanent teacher, because of physical
disability or sickness, to take a leave of absence for a period not exceeding one year. In any such case,
the procedure to be followed and the rights of the teacher shall be the same as heretofore prescribed

for cancellation of an indefinite contract.
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Administrators, §210.075, §210.490, §385.190, §391.290
Attendance, §385.265, §391.290
Board of Trustees, §391.180, §391.280, §391.290, §392.370
Calendar, §385.190
Finance:
Compensation, §391.180
Expenses, §385.180, §385.190, §391.290
Inservice Authority:
Institutes of Higher Education, §210.075, §210.490
Superintendent of Public Instruction, §210.075, §210.490, §385.180, §385.190
Inservice Categories: v
Conferences, §385.190, §385.265, §391.280, §391.290, §392.370
Training, §210.075
Visitation, §385.180
Inservice Participants:
Administrators, §391.290, §392,370
School Officers, §385.180
Teachers, §210.075, §210.490, §385.190, §385.265, §391.280, §391.290, §392.370
Inservice Subject:
Delinquency and Crime Prevention, §210.075, §210.450
Leaves of Absence, §391.180
Local Superintendent, §391.280
State Board of Education, §352.270
State Department of Education, §385.180, §391.290
Superintendent of Public Instruction, §210.075, §210.490, §385.180, §385.190
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Nevuda Revised Statutes 1974

§210.075

§210.490

§385.180

§385.190

§385.265

Superintendent’s power to contract with universities, organizations for research, personnel training

The superintendent may, with the approval of the administrator, enter into contracts with colleges,
universities and other organizations for the purposes of research in the field of delinquency and crime
prevention, for training special workers, including teachers, probation and parole officers, social
workers and others whether volunteers or not, or whether they are on a part-time or full-time basis,
engaged in the fields of education, recreation, mental hygiene and the treatment and prevention of
delinquency. e

Superintendent’s power to contract with universities, organizations for research, personnel training

The superintendent may, with the approval of the administrator, enter into contracts with colleges,
universities and other organizations for the purposes of research in the field of delinquency and crime
prevention, for training special workers, including teachers, probation and parole officers, social
workers and others, whether volunteers or not, or whether they are on a part-time or full-time basis,
engaged in fields of education, recreation. mental hygiene and the treatment and prevention of

delinquency. .
Visitation of Schools, consultations with educators: Traveling expenses

1. The superintendent of public instruction or a staff member of the state departrhent of education
designated by him for each county shall: o

(a) Visit each county in the state at least once each school year, and shall conduct institutes, visit
schools, consult with school officers, or address public assemblies on subjects pertaining to the
schools.

(b) Consult and study with school officers and educators of this and other states on topics of school
administration, school methods and school law.

2. The necessary traveling expenses incurred by the superintendent of public instruction or his desig-

“nated staff members in the performance of such duties, including the cost of transportation and
board and lodging while absent from his place of residence, shall be allowed, audited and paid at the

- rate authorized by law. Funds to carry out the provisions of this section shall be provided by direct

legislative appropriation from the general fund, and shall be paid out on claims as other claims
against the state are paid.

Conferences of teachers, school administrators
1. The superintendent of public instruction or a staff member designated by him shall:

(ay-Convene teachers’ conferences in the various sections of the state in such places and at such times
as he may deem advisable. '

(b) Engage such conference lecturers and leaders as he shall deem advisable.

(c) Preside over and regulate the programs of all teachers’ conferences. No conference shall continue
more than 5 days. The expenses of holding such conferences shall be paid from the state distributive
school fund, but the amount for teachers’ conferences shall not exceed $8,400 in any one biennium.
The state controller is authorized and directed to draw his warrants for such expenses upon the order

of the superintendent of public instruction.

2. The superintendent of public instruction or his designated staff member shall convene, in such
places and at such times as he may designate, conferences of school administrators.

3. This section does not prohibit altering the character of any conference in line with advanced edu-
cational procedure. ’

Suspension of teachers’ certificates

The superintendent of public instruction shall have power:
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1. To suspend, for a time not to exceed | year, the certificate of any teacher who fails to attend any
district conference, unless the teacher is excused from attending by the superintendent of public in-

struction.
Payment of salaries of teachers, other employees; absences with compensation
(S) Board of trustees shall prescribe such rules and regulations for sick leave, sabbatical leave, per-

sonal leave, professional leave, military leave and such other leave as they determine to be necessary
or desirable for employees.

Attendance of teachers at conferences

All teachers, without loss of salary for the time employed, shall be required to attend the teachers’
conferences held in the school districts in which they may be teaching, unless they shall be excused for
good cause by the superintendent of schools in the school district in which they are employed.

Payment of travel, living expenses of school administrators and teachers for attending educational
conferences

1. Whenever an educational conference is called by the state department of education for a school
district or for the state, the board of trustees of a school district whose school administrators and
teachers are required to attend the educational conference shall, unless such schools administrators
or teachers are excused for cause by legally authorized authority from attendance:

(a) Pay the actual necessary transportation expenses of school administrators and teachers of the
school district to and from the educational conference.

(b) Pay the actual necessary living expenses of school administrators and teachers of the school dis-
trict while attending the educational conference.

2. Expenses shall be paid out of the school district fund and claims therefor shall not exceed the stat-
utory rate fixed for state officers.

Use of school vehicles to transport school personnel to and from educational conferences

A board of trustees of a school district shall have the power to authorize the use of school buses to
transport teachers, school administrators and other school employees to educational conferences

authorized by the state board of education.
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Calendar, §189:2
Commissioner of Education, §186:11
Finance:
Funds, §186:13
Inservice Authority:
Commissioner of Education, §186:11
Council for Teacher Education, §190:3
State Board of Education, §186:11
Inservice Categories:
Conferences, §186:11
Conventions, §189:2
Institutes, §189:2
Lectures, §186:11
Teacher Consultants, §186:11
Inservice Participants:
Local Superintendents, §186:11
Teachers, §186:11, §186:13
Local Superintendents, §186:11
State Board of Education, §186:11, §189:2
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New Hampshire Revised Statutes Annotated 1955; Supplement 1973

§186:11

§186:13

§189:2

§190:3

Duties
The state board, through the commissioner of education acting as the executive officer of the board,
shall:

X1V Lectures. Lecture on educational subjects in as many cities and towns in this state as the time
occupied by the commissioner’s other duties will permit.

X X1V Teacher Consultants. Teacher consultant as referred to in paragraph XXIII, is defined as a
teacher with specific training and experience which will enable her, or him, to give helpful advice,
counsel and assistance to teachers, pupils and parents of a school system as a constructive means of
improving the educational growth and development of children, solving pupil problems of retarda-
tion and maladjustment, adopting the program of studies to meet the needs of the children and the
community, bringing resources outside of the school to classroom teachers, pupils, parents and com-
munity and in general acting as a consultant to the entire staff and community in the recognition of
the educational needs. All teacher consultant positions hereinafter established shall be only after a
majority of the school districts in the supervisory union representing not less than eighty-five per cent
of the total pupils in the supervisory union have voted favorably upon the establishment of the

position.

XXVI Conferences. Hold conferences from time to time with superintendents, other supervisory
union personnel, principals, and teachers; or their representatives, for the purpose of inspiring
mutual cooperation in the carrying on of their work and of unifying educational aims and practices.

Appropriations, How Used

All money appropriated by the legislature for general educational purposes, in addition to the literary
fund and all other funds created for the purposes enumerated in this section, shall be used for the fol-
lowing purposes:

VI Instructing Teachers. For preparing teachers for the schools, particularly for rural schools, for
encouraging a more nearly universal preparation of prospective teachers, and for extending the
facilities for the improvement of teachers already in the service.

Reduction of Time

_ .. the state board shall not reduce the days during which schools shall be in session, as provided in
section 1, on atcount of workshops, conventions or teachers’ institutes.

Duties

The council for teacher education shall coordinate teacher education in the state in an advisory ca-
pacity through a continuing study and discussion of its problems and shall issue advisory reports to
agencies and institutions, public and private, concerned with teacher education or its financing in this

state.
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Attendance, §18A:4-28.6
Commissioner of Education, §18A:4-28, §1§A:4-28.1, §18A:4-28.3, §18A:4-28.5, §18A:4-28.6, §18A:1-29, §18A:31-1
Depariment of Education, §18A:4-28.2 ‘
Finance:
Compensation, §18A:31-2
Inservice Authority: _
Cominissioner of Education, §18A:4-28.1, §18A:4-28.3, §18A:4-28.5, §18A:4-28.6, §18A:4-29, §18A:31-1
Institutions of Higher Education, §18A:4-28.5
inservice Categories: '
Conventions, §18A:31-2
Institutes, §18A:31-1
Meetings, §18A:4-29, §18A:31-1
Summet Workshops, §18A:4-28.5, §18A:4-28.6
Training Programs, §18A::4-28.5, §18A:4-28.6
Workshops, §18A:4-28.2
Inservice Participants:
Local S:.5erintendents, §18A:4-29
Personnsi, §18A:31-2
Teachers. §18A:4-28.1 et seq., §18A:31-2
Inservice Subject:
Drug Anuse, §18A:4-28.1 etseq.
Thorougn and Efficient Education, §18A:31-2, ch. 212 (1975) N.J. Act
Local Board of Education, §18A:31-2
Locgl Superintendent, §18A:4-29 N
New Jersey Education Association, §18A:31-2 -
State Board oi £¢:rcation, §18A:4-29, §18A:31-2
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New Jersey Statutes Annotated 1968; Supplement 1975-1976

§18A:4-28

§18A:4-28.1

§18A:4-28.2

§18A:4-28.3

§18A:4-28.4

§18A:4-28.5

Materials for guidance of teachers

The commissioner may prepare, publish and distribute from time to time handbooks, materials or
circulars for the guidance of teachers in the public schools.

Legislative findings; use of drugs

The Legislature finds that teachers have heretofore been exposed to piecemeal information about the
use of narcotics and other dangerous drugs. The information contained in the mass media communi-
cation involving the abuse of drugs by young people is often inaccurate and bizarre, creating many
misconceptions about drugs and their effects. Teachers are searching for information which is appro-
priate for student consumption and effective instructional technique. For a more rational handling of
the problem of narcotics and in order to secure a mood of increased calm and objectivity throughout
the school system an effective presentation of the problem is needed.

Workshop programs; presentation of problems of drug abuse involving young people

The Commissioner of*Education is hereby authorized and directed to establish workshop programs
for selected junior high school teachers. The workshops shall be under the direction of the office of
Health, Safety and Physical Education in the Department of Education and shall be designed to pro-
vide teachers with-u sober factual and official presentation of the problems of drug abuse involving
young people. The presentation shall include: basic content on the history, pharmacology, physiol-
ogy and psycho-sccial aspects of drugs generally abused by young people; treatment and rehabilita-
tion problems; the legal aspects of drugs; and the extent of drug abuse in New Jersey and the nation.
The workshops shall be held in different areas throughout the State at times and places selected by
the commissioner and teachers selected by him from public and private schools at the junior high

level or its equivalent shall attend.

Implementation of act

The Commissioner of Education shall establish procedures, employ professional and other personnel
and take all other necessary steps to insure the implementation of the provisions of this act.

Definitions

As used in this act:
a. “‘Drug education program’’ means a factual presentation of the problems of drug abuse involving
young people prepared so as to be effective and appropriate for student consumption.

b. “‘Secondary school’’ means grades seven through 12 and shall include high school grades, junior
high school grades and other classification of grades designated in a particular school to include
grades five and above. '

¢. “‘Recommended drug education unit’’ means the subject matter of the drug education program to
be presented to the students. .-

d. “Drugs’’ means and includes narcotics, dangerous drugs, and controlled dangerous substances,
as defined in the laws of the State of New Jersey and the laws of the United States.

e. *“*School district’’ means public school districts and shall include regional and vocational school
districts.

Summer workshops and training programs

The Commissioner of Education is hereby authorized and directed to establish summer workshops
and training programs to train selected teachers to teach a drug education program to secondary
school teachers as herein provided. Said workshop and training programs shall also be for the
purpose of development of a curriculum and a recommended drug education unit to be incorporated
into the ongoing health education curriculum of students in secondary schools. The workshops and
training programs shall be under the direction of such persons as the commissioner may designate
and shall include representatives from the Department of Education, the Department of Higher Edu-
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§18A:4-28.6

§18A:4-29

§18A:31-1

§18A:31-2

ch. 212 (1975)

NEW JERSEY

cation, Rutgers University, the New Jersey College of Medicine and Dentistry and the Urban Schools
Development Council, or their successors, who shall constitute a steering committce. Thc programs
shall contain basic content on the history, pharmacology, physiology and psycho-social aspects of
drugs generally abused by young people, treatment and rehabilitation programs, the legal aspects of
drugs and the extent of drug abuse in New Jersey. The workshops and training programs shall be held
in different areas throughout the State at times and places selected by the commissioner.

Drug education training programs for teachers -

In addition to the workshops and training progr"éms provided for in section 2 hereof, the Commis-

sioner of Education is hereby authorized and directed to establish drug education training programs. .

for teachers in school districts containing secondary school grades. Said programs for teachers shall
consist of eight sessions, each lasting a minimum of ! 1/2 clock hours, to be given in each of said
school districts during the period of September 15, 1970, through December 15, 1970. No more than
one session shall be given in any 1 week period. The programs provided for by this section shall be
conducted by the teachers attending the summer workshops and training programs, as nearly as may
be possible, and shall include the curriculum and the recommended drug program education unit,
provided for in section 2 hereof. Said programs shall be attended by all teachers in such districts
teaching secondary school grades and shall be coordinated with the usual school schedule therein so
as to permit said teachers to attend after having completed a minimum of 4 hours of their normal
school schedule.

Where the scheduling of such training programs would seriously disrupt the educational programs of
a school district, the Commissioner of Education may authorize the following exceptions:

One 3-hour session may be substituted for two of the otherwise required 1 1/2 hour sessions, pro-
vided however:

(a) That no more than one session shall be given in any 1 week period;

(b) That no program established by this section shall consist of less than four sessions nor less than a
total of 12 hours of instruction; -

(c) That such substitution be approved by the Commissioner of Education on the basis of requests
submitted by local school districts, prior to October 1, 1970, which requests shall contain such pro-
gram information as the commissioner shall require.

Instruction of county superintendents and superintendents of schools; meetings

The commissioner shall from time to time instruct the county superintendents and superintendents of
schools as to the performance of their duties, the conduct of the schools and the construction and
furnishing of schoolhouses, and he shall, with the approval of the state board, hold meetings of the
county superintendents and superintendents of schools at least once in each year for the discussion of
school affairs and ways and means for promoting a thorough and efficient system of education.

Teachers’ institutes and meetings, when held, etc.

Teachers’ institutes, and teachers’ meetings called by the commissioner, shall be held pursuant to
rules prescribed by the state board.

Attendance at conventions of New Jersey Education Association

Whenever any full-time teaching staff member of any board of education of any local school district
or regional school district or of a county vocational school or any secretary, or office clerk applies to
the board of education by which he is employed for permission to attend the annual convention of
the New Jersey Education Association, such permission shall be granted for a period of not more
than two days in any one year and he shall receive his whole salary for the days of actual attendance
upon the sessions of such conventions upon filing with the secretary of the board a certificate of such

attendance signed by the executive secretary of the association.

N.J. Act. . . 12. The State Board shall . . . make a comprehensive report. . . assessing’the effective-

- ness of this act in producing a thorough and efficient system of free public schools. The report shall
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include an account of the progress of each local school district in meeting the goals, objectives and
standards prescribed under section 6 and 7 of this act, identifying those districts and schools which
fail to meet them.

14. The commissioner shall review the . . . reports. . . . If the commissioner shall find that a school
or a school district has failed to show sufficient progress toward the goals, guidelines, objectives and
standards established in and pursuant to this act, he shall . . . direct that a remedial plan be prepared
and submitted to him for approval. If the commissioner finds that the remedial plan . . . is insuffi-
cient, he shall order the local board to show cause why the corrective action provided in section 15 of
this act should not be utilized.

15. If. . . the commissioner determines that it is necessary to take corrective action, he shall have the
power to order necessary budgetary changes within the school district, to order in-service training
programs for teachers and other school personnel, or both.

134

124



NEW MEXICO — INDEX

Finance:

Compensation, §77-4i§.-
Governing Authorities of State Agencinéé, §77-8-5
Inservice Authority:

Teaching Profession, §77-8-6
Inservice Categories: -

Professional Meetings, §77-8-5
Inservice Participants:

Certified School Personnel, §77-8-5

Teaching Professional, §77-8-6
Inservice Subjects:

Professional Improvement, §77-8-6
Local School Boards, §77-8-5
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New Mexico Statutes 1953; Supplement 1975

§77-8-5

§77-8-6

Compensation for educational meetings

Local school boards and governing authorities of state agencies may pay certified school personnel
according to their employment contracts on evidence of attendance at any professional meeting con-
nected with their profession as educators or associated with the courses of instruction in which they
specialize,

Professional status

Teaching, supervising an instructional program, counseling or providing special instructional services
in a public school or state agency or administering in a public school is recognized as a profession
with all the rights, responsibilities and privileges accorded professions having their first responsibility
to the public they serve. The primary responsibilities of this profession shall be to educate the chil-
dren of this state and to improve the professional practices and ethical conduct of its members.
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NEW YORK — INDEX

Commissioner of Education, §113, §305, §3604, §4307
Department of Education, §113
District Superintendent, §2215, §3604, §4307
Finance:

Compensation, §113, §2215, §4307
Inservice Authority:

Commissioner of Education, §305

District Superintendent, §2215, §3604, §4307
Inservice Categories:

Conferences, §2215, §3604

Trainingat Institution of Higher Education, §305
Inservice Participants:

Teachers, §2215

Teachers of foreign born and native adults, §305
Inservice Subjects:

Discipline, §2215

Instruction of foreign born and native adults, §305

School Management, §2215
Leaves of Absence, §113, §4307
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New York Consolidared Laws 1972; Supplement 1975-1976

§113

§305

§2215

§3604

§4307

Leaves of absence of professional members of the department

. The department, subject to such regulations as the conmimissioner may promulgate, may grant any

professional member of the staff of the department an extended leave of absence for advanced study,
research, professional writing or other experience of recognized professional value, for not to exceed
one year in seven at the rate of not to exceed one-half the regular salary paid, or for not to exceed six
months with salary at full rate for such leave. The balance of salaries appropriated for such persons,
or so much thereof as may be necessary, may be applied during the period of such absence for the
purpose of the salaries of substitutes to take the place of the persons thus on leave. Not more than
five such leaves of absence shall be granted during any one fiscal year.

General powers and duties
The commissioner of education is hereby charged with the following powers and duties:

(12) The commission of education is authorized and directed to establish and provide for the mainte-
nance and conduct of courses of study or training in state teachers colleges and state colleges for
teachers and in colleges and universities and other educational institutions and in connection with
other educational agencies for the purpose of training teachers in principles and methods of instruc-
tion, and to give them knowledge to fit them to instruct foreign born and native adults and minors
over sixteen years of age in evening, extension, factory, home and community classes. Such courses
of study shall be prescribed by the commissioner of education and shall continue for a period of not
less than one year. No teacher employed to instruct foreign born and native adults and minors over
sixteen years of age shall be employed by the state or compensated in whole or in part by the state,
unless he shall have completed such course of study or training or shall have an equivalent thereof to
be determined under the regulations of the commissioner of education. A special certificate shall be
issued to teachers who have completed such course of study or a course of instruction which is equiv-
alent thereto, provided, however, that temporary permits may be issued by the commissioner of edu-
cation to teachers who are qualified to give such instruction pending the completion of such a course

of study or training.
General powers and duties of district superintendent
A district superintendent of schools shall have and it shall be his duty:

(2) To assemble all the teachers of his district by towns or otherwise, for thc purpose of conference
on the course of study, for reports of and advice and counsel in relation to discipline, school manage-
ment and other school work, and for promoting the general good of all the schools of the district.
Teachers shall be entitled to compensation for days actually in attendance upon such conference.

Conditions under which districts are entitled to apportionment
Apportionment of state funds shall be made subject to the following conditions:

(8) No school shall be in session on Saturday or a legal holiday. . . . A deficiency not exceeding six
days during any school year caused by teachers’ attendance upon teachers’ conferences held by dis-
trict superintendents of schools within a county and upon meetings of the New York State Teachers’
Association, shall be excused by the commissioner of education. Similarly, a deficiency not exceeding
three days during any school year caused by teachers’ attendance upon conferences held by superin-
tendents of schools of city school districts or other school districts employing superintendents of
schools shall be excused by the commissioner.

Superintendent, personnel of the faculty, and salaries

(3) With the approval of the commissioner of education and the superintendent an instructor may be
granted a leave of absence for travel or for study, on part pay as determined by the regents, provided
such instructor agrees to remain in the service of the state not less than two years immediately follow-
ing the expiration of such leave. The balance of the salaries appropriated for such instructors. or so
much thereof as may be nécessary, may be applied by the commissioner of education during the
period of such absence for the payment of the salaries of substitute instructors employed in such
schools to take the place of the instructors to whom leaves of absence have been granted as provided

herein.
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NORTH CAROLINA — INDEX

Inservice Authority:
Local Boards of Education, §115-46
Inservice Categories:
Meetings, §115-57
Study Groups, §115-57
Inservice Participants:
Teachers, §115-46, §115-57, §115-146
Staff, §115-14¢"
Inservice Subjects:
Professional Growth, §115-46, §115-146
lmprovemen't of Instruction, §115-46, §115-57
Local Boards of Education, §115-46
Local Superintendents, §115-46, §115-57, §115-146
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NORTH CAROLINA

General Statutes of North Carolina 1975

§115-46

§115-57

§115-146

Providing for training of teachers

County and city boards of education are authorized to provide for the professional growth of
teachers while in-service and to pass rules and regulations requiring teachers to cooperate with their
superintendent for the improvement of instruction in the classroom and for promoting community

improvement.
Duties of superintendents toward school personnel

The superintendent shall hold each year such teachers’ meetings and study groups as in his judgment
will improve the efficiency of the instruction in the school unit.

Duties of teachers generally; principals and teachers may use reasonable force in exercising lawful
authority

It shall be the duty of all teachers, including student teachers, substitute teachers, voluntary teachers,

teachers’ aides and assistants when given authority over some part of the school program by the prin-
cipal or supervising teacher . . . to enter actively into the plans of the superintendent for the profes-

sional growth of the teachers. . . .
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NORTH DAKOTA — INDEX

Attendance, §15-22-11, §15-38-15 !

Finance:
Compensation, §15-22-11, §15-38-15
Inservice Authority:
Local Superintendent of Schools, §15-22-10, §15-22-11, §15-38-01, §15-38-15
Superintendent of Public Instruction, §15-21-10, §15-21-11
Inservice Categories:
Conferences, §15-21-10
Education Association, §15-47-14
Meetings, §15-22-11
Teachers’ Institute, §15-21-11, §15-21-12, §15-38-01, §15-38-15
Teachers’ Training Schools, §15-21-11, §15-38-01, §15-38-15
Inservice Participants:
Local Superintendent, §15-21-10, §15-47-14
Principals, §15-47-14
Teachers, §15-21-11, §15-21-12, §15-22-10, §15-22-11, §15-38-01, §15-38-15, §15-47-14
Inservice Subjects: -
Professional Instruction, §15-22-11
Local School Boards, §15-38-01, §15-47-14 _
Local Superintendent of Schools, §15-21-10, §15-21-11, §15-22-10, §15-22-11, §15-38-01, §15-38-15
Superintendent of Public Instruction, §15-21-10, §15-21-11, §15-21-12, §15-22-11
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NORTH DAKOTA

North Dakota Century Code 1960; Supplement 1975

§15-21-10

§15-21-11

§15-21-12

§15-22-10

§15-22-11

§15-38-01

§15-38-15

Conference wiih county superintendent-Proceedings

The superintendent of public instruction shall meet with any or all of the county superintendents of
the state at such time and places as he shall appoint, giving them due notice of each meeting, and such
county superintendents shall attend meetings. The object of such meetings shall be to accumulate
facts relative to schools, to compare views, to discuss principles, and to hear discussions and sugges-
tions relative to the examinations and qualifications of teachers, methods of instruction, textbooks,
institutes, visitation of schools, and other matters relating to the public schools.

Teachers’ institutes and training schools-rules for holding-Designation of conductor-Courses

The superintendent of public instruction shall prescribe rules and regulations for the holding of
teachers’ institutes and teachers’ training school§ and the courses of instruction therefor, and after
counseling and advising with the county superintendents of schools as to the special needs and wants
of their respective counties, he shall appoint the time, place, and duration of each institute and train-
ing school, and shall designate such persons to act as conductors, assistants, and lectures as in his
judgment will meet the requirements of the various counties.

To assist at teachers’ institutes-Duties in general

When practicable, the superintendent of public instruction shall attend and assist at teachers’ insti-
tutes and aid and encourage teachers in qualifying themselves for the successful discharge of their

duties.
School visitation-Records of visits

The county superintendent of schools shall visit each school under his supervision at least once each
year and shall carefully observe the conditions of the school, the mental and moral instruction given,
the methods of teaching employed by the teacher, the teacher’s ability, and the progress of the pupils.
He shall advise and direct the teachers, in regard to instruction, classification, government, and disci-
pline of the schools, and the courses of study. He shall keep a record of such visits and, by
memoranda, shall indicate his judgment of the teachers’ ability to teach and govern and the condition
and progress of the school. Such record shall be open to inspection by any school director or patron.

Duty to follow instructions of superintendent of public instruction-Teachers’ meetings

The county superintendent of schools shall carry into effect all lawful instructions of the superinten-
dent of public instruction and shall distribute to the proper officers and teachers all forms furnished
to him by such superintendent when required by such officers and teachers. Acting under the instruc-
tions of the superintendent of public instruction, he'may convene the teachers of his county not to
exceed one Saturday in each month during which the public schools are in session, or if the distance is
too great, he may convene the teachers of two or more districts in each of the several portions of his
county, in county or district meetings for professional instruction and for such other work as may be
approved by the superintendent of public instruction. Each teacher shall attend the entire session of
such meetings when required to do so, and shall participate in the exercises thereof or forfeit one
day’s wages for each day’s absence unless the absence is occasioned by sickness of the teacher or of
others to whom his attention is due. When, on account of distance or otherwise, it would impose a
hardship upon any teacher to attend or would cause the teacher to neglect his sthool, the county
superintendent may excuse the teacher from attendance.

Superintendent of schools-Powers and duties

The superintendent of schools, in districts where a superintendent is employed, shall supervise the ad-
ministration of the courses of study, visit schools, examine classes, and have general supervision of
the professional work of the schools, including the holding of teachers’ meetings and the -lassifica-
tion of teachers, all of which shall be subject to the final authority of the school board.

Duty to attend teachers’ institutes and training schools-Notice-Penalty for failure to attend

When a teachers’ institute or teachers’ training school is appointed to be held in or for any county,
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§15-38-11
(cont.)

§15-47-14

NORTH DAKOTA

the county superintendent of schools shall give written or printed notice thereof and of the time when
and the place where the same will be held to cach teacher in the public schools of the county, and, as
far as possible, to others not then engaged in teaching who are holders of teachers’ certificates. The
notice shall be given at least ten days before the opening of the institute or teachers’ training school.
Each teacher who receives the notice and who is engaged in teaching a term of school during the time
when the teachers’ institute or training school is in session, shall close the school and attend the insti-
tute or training school, and shall be paid the regular salary as teacher by the board of the school dis-
trict for the time during which he is in attendance as certified by the county superintendent of
schools. The county superintendent of schools may revoke the certification of any teacher in the
county for inexcusable neglect or refusal, after due notice, to attend a teachers’ institute or teachers’
training school held for the county. The provisions of this section shall not apply to high school

teachers.

~ Education association meetings-Attendance of superintendents, principals, and teachers

The school board of any school district shall allow the superintendent, principals, and teachers of the
schools, without loss of salary, to attend any meeting of the North Dakota education association and
other educational associations held within the state while the schools of the district are in session. Be
it further provided that the period during which teach:.crs are in attendance at a North Dakota educa-
tion association meeting not to exceed two days shall be included as days of classroom insmjction for
purposes of sections 15-47-33, 15-41-06, and subsection 1 of 15-29-08.
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OHIO — INDEX

Finance:
Compensation, §3319.13.1
Inservice Authority:
Institutes of Higher Education, §3323.01
Local Boards of Education, §3323.01
Inservice Participants:
Teachers for Handicapped Children, §3312.01
Inservice Subjects:
Handicapped Children, §3323.01
Leaves of Absence, §3319.13.1
Local Board of Education, §3319.13.1, §3323.01
Local Superintendent of Schools, §3319.13.1
State Board of Education, §3323.01
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OHIO

Ohio Revised Code Annotated 1972; Supplement 1974

§3319.13.1

§3323.01

Leaves of absence for professional improvement

A public school teacher who has completed five years of service may, with the permission of the
board of education and the superintendent of schools, be entitled to take a leave of absence with part
pay, for one or two semesters subject to the following restriction: The teacher shall present to the
superintendent for approval, a plan for professional growth prior to such grant of permission, and at
the conclusion of the leave provide evidence that the plan was followed. The teacher may be required
to return to the district at the end of the leave for a period of at least one year, unless the teacher has
completed twenty-five years of teaching in this state.

The board of education may not grant such a leave unless there is available a satisfactory substitute,
nor grant such leave to more than five per cent of the professional staff at any one time, nor allow a
part salary in excess of the difference between the substitute’s pay and the teacher’s expected salary,
nor grant a leave to any teacher more often than once for each five years of service, nor grant a leave
a second time to the same individual when other members of the staff have filed a request for such a
leave.

Classes and training of teachers for the handicapped

(a) The state board of education may grant permission to any board of education to establish and
maintain classes for the instruction of deaf or blind persons over the age of three, and physically,
emotionally, or mentally, handicapped persons over the age of five; and to establish and maintain
chi.J study, counseling, adjustment, parental counseling programs, and special instructional services,
including home instruction, for deaf and blind persons over the age of three and for all other persons
over the age of five whose learning is retarded, interrupted, or impaired by other physical, emotional,
or mental handicaps. The state board of education may by written agreement with the board of trust-
ees of any college or university, arrange with the teacher education department of such college or uni-
versity for the classroom and inservice training of teachers for handicapped children.
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OKLAHOMA — INDEX

Calendar, 70§1-109, 70§1-110
Finance:

Compensation, 70§1-109, 70§1-110, 70§5-110
Inservice Authority:

Professional Standards Board, 70§6-125

State Board of Education, 70§1210.225

State Department of Education, 70§5-110, 70§1210.225
Inservice Categories:

Professional Meeting, 70§1-109, 70§1-110

Workshops, 70§5-110
Inservice Participaris: .

Board of Education Members, 70§5-110

Teachers, 70§1-109, 70§1-110, 70§12190.225
Inservice Subjects:

Drug Abuse, 70§1210.225

Improvement of Teacher Instruction, 70§6-125

School Finance Oklahoma School Code, 70§5-110
State Board of Education, 70§6-125, 70§1210.225
-State Department of Education, 70§5-110, 70§1210.225
State School Board Association, 70§5-110
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70§1-110

70§5-110

70§6-125

OKLAHOMA

atites Annctated 1972; Supplement 1975-1976

School year-Lengthi-School for less than full term

A school year for all public schools in Oklahoma shall consist of at least ten (10) months of four (4)
weeks each, of which time school shall actually be in session and instruction offered for not less than
one hundred eighty (180) days. Provided however, five (5) days may be used for attendance of profes-
sional meetings and teachers may be paid for a length of term in excess thereof, under conditions
hereinafter outlined. A school district may maintain school for less than a full term only when condi-
tions beyond the control of school authorities make impossible the maintenance of said term.

School month-Length-Pay of teachers for iwelve months

A school month shall consist of twenty (10) school days during which school is actually taught or
school activities performed. Provided, that holidays, elections, days devoted to professional meetings
and other days when school is closed may be included in the number of days required for a regular
school month, but no holiday or other occasion when school is not in session shal} be included in the
one hundred eighty (180) days required to be taught, except five (5) days may be used for attendance
of professional meetings. Any district may pay teachers and other employees on the basis of calendar
months for twelve (12) months, as elsewhere provided by the Oklahoma School Code.

Workshops for new board members-Reimbursement for expenses-Agreement to attend when candi-
date files notification and declaration

A. At the time of a school district elector files a notification and declaration of candidacy for the
office of district board of education membership, such elector may agree and pledge in writing that,
upon election as a member of the district board of education, such member will attend a two-day
workshop to be held within the State of Oklahoma by the State Department of Education for study
and instruction on the subjects of school finance, the Oklahoma School Code and related laws, and
the ethics, duties, and responsibilities of district board of education members. Provided, that the pro-
visions of this subsection shall not apply to any elector who has had prior experience of one (1) year
or more preceding the date of the school district election as a member of the district board of educa-

tion to which membership is sought.

A. The Oklahoma State Department of Education in cooperation with the Oklahoma State School
Board Association may, as soon as practicable but not later than six (6) months after the annual elec-
tions of various district board of education members, determine the members of the district boards of
education pledged to attend the workshop established by subsection 1 of this section, and, after
making arrangements for proper courses of study and instructors, shall notify such members of the
time and place such workshops is to be conducted. All government departments, agencies and institu-
tions of this state are directed to lend such assistance as may be required by the Department of Educa-
tion for the proper conduct and administration of the workshops. The Department of Education
shall maintain a permanent record of each district board of education member who successfully com-
pletes a workshop and shall issue a certificate of completion to such member.

- C. Any member of a district board of education who attends and successfully completes a workshop

as required by subsection A. of this section may be reimbursed for expenses incurred by the school
district on the basis of not to exceed Twenty-five Dollars ($25.00) per day while in actual attendance,
and nine cents (30.09) per mile of necessary travel from his or her residence to and from the place of

{tie workshop.
Professional Standards Board-Functions and responsibilities

The Professional Standards Board shall provide leadership for the improvement of teacher education
and standards for the certification of teachers and other education personnel in Oklahoma and shall
serve in an advisory capacity to the State Board of Education in all matters of professional standards
and certification. The board is charged with such responsibilities as recommending new programs, re-
viewing curent certificate requirements and recommending standards for new certificates, encourag-
ing studies and research designed to improve teacher education, including continuing education of
teachers, and making recommendations to the State Board of Education. :
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OKLAHOMA

Implementation
In administering this act (The Drug Abuse Education Act), the State Board of Education and the
State Department of Education shall be governed by the following:

(1) Implement in-service education programs for teachers, administrators and other personnel. Spe-
cial emphasis shall be placed on mrthods and materials necessary for the effective teaching of drug
abuse education. In-service teacher education materials which are based on individual performance
assigned for use with a miniimim of supervision shall be developed and made available to all school

districts. . . .

148

139



OREGON — INDEX

Department of Education, 308327.485, 30§354.420, 30§354.430
Finance: .
Appropriations, 30§327.495,I30§343.055, 30§343.301, 30§354.430
Compensation, 30§342.595, 30§342.596
Educational Improvement Account of the General Fund, 30§327.485, 30§327.495
Inservice Authority:
Superintendent of Education, 30§343.055
Inservice Categories:
Experimental and Demonstration Programs, 30§327.485, 30§327.495
Training, 30§343.055, 30§343.301, 30§354.410 et seq.
Inservice Participants:
Teachers, 30§327.485, 30§327.495, 30§342.135, 30§343.301, 30§354.410 et seq.
Teachers of Blind Children, 30§343.301
Inservice Subjects:
Blind Children, 30§343.301
Educational Television and Radio, 30§354.410 et seq.
Improving Teaching, 30§327.495, 30§342.165
Leaves of Absence, 30§342.595, 30§342.596
State Board of Education, 30§327.495, 30§343.055, 30§343.301, 30§354.440
Superintendent of Public Instruction, 30§343.055
Teacher Standards and Practices Commission, 30§342.135, 30§342.165
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Oregon Revised Statutes 1974

30§327.485

30§327.495

30§342.135

30§342.165

30§342.595

30§342.596

30§343.055

30§343.301

30§354.410

Educations! lmprovement Account; composition and use

(1) The Educational Improvement Account of the General Fund consists of all moneys made avail-
able to the Department of Education by the state and by charitable and philanthropic foundations,
organizations and agencies for the purpose of experimental and demonstration programs designed to
improve teaching and teacher education in this state. . . .

Appropriation of Fducational Improvement Account

All moneys received by the State Board of Education for distribution to school districts and any insti-
tutions of higher education in this state for the purpose of carrying out experimental and demonstra-
tion programs to improve teaching and teacher education in this state are hereby continuously appro-

priated for such purpose.
Basic, standard and other teaching certificates

(1)(b) Preparation shall be a planned education program consisting of courses taken in an approved
teacher education institution or in an in-service training program offered by a school district for
which credit is given by an approved teacher education institution or some combination of both, in
accordance with rules of the Teacher Standards and Practices Commission. . . .

Commission rules

(1) Pursuant to ORS chapter 183, the Teacher Standards and Practices Commission shall make rules
necessary for the issuance, denial, continuation, renewal, lapse or reinstatement of certificates issued
under the provisions of ORS 342.120 to 342.200.

(2) In establishing rules under subsection (1) of this section and under ORS 342.147, the Teachers
Standards and Practices Commission shall consider:

"(d) Theimprovement of teaching. . . .

Sick leave for teachers; other leave

(5) Nothing in this section is intended to prevent a school district from authorizing leave without pay
for any reason. )
Sick leave for other school employees; other leave

(6) Nothing in this section is intended to prevent a school district from authorizing leave without pay
for any reason.

Superintendent of Public Instruction to administer special programs

The Superintendent of Public Instruction shall administer all programs established under this chap-
ter. Subject to the approval of the State Board of Education, he may establish rules relative to quali-
fications of teachers, supervisors, work experience, coordinators, course of study, methods of in-
struction, admission, diagnosis, eligibility of pupils, size of special facilities, rooms and equipment,
supervision, territory to be served, and such other rules as he considers necessary to administer this
chapter. He may also use funds appropriated for any program in this chapter for preservice and in-
service education of teachers in that program.

Training for teachers of blind; supplies for program for blind; tuition for deaf, mute and blind
children

Our of such funds as may otherwise be appropriated to the State Board of Education for the purposes
enumerated in this section, the State Board may:

(1) Provide and pay for special training for teachers of blind or partially seeing children being edu-
cated in the public schools. . . .

Definitions for ORS 354.410 to 354.440
As used in ORS 354.410 to 354.440, unless the context requires otherwise:
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30§354.410
(cont.)

30§354.420

30§354.430

30§354.440

OREGON

(1) “Educationial television and radio’ means programs for direct teaching, programs for instruc-
tional enrichment, and pre rams for in-service education of teachers which are transmitted for view-
ing or listening in connecti..n with instruction in public elementary and secondary education by state-
operated educational television and radio stations.

(4) “‘In-service programs for teachers’ means programs which are designed to strengthen and im-
prove the knowledge and understanding by teachers of subject matter content of courses taught in the
public ele:.ientary and secondary schools; and programs designed to improve the understanding,
knowledge, and skills of teachers relating to methods of teaching, the nature of learning process, the
nature of the learner and other matters connected with the instructional programs of the public

schools.
Purpose of ORS 354.410 to 354.440

(1) The purpose of ORS 354.410 to 354.440 is to encourage the development of and provide means
for making educational television and radio programs of direct instruction and instructional enrich-
ment for pupils and in-service teachers available to the public schools of the state, and to provide for
the authorization and approval of such programs by the Department of Education. . . .

Authority of Department of Education; disposition of sale proceeds
The Department of Education may utilize its appropriate personnel and facilities and any funds made
available to it:

(1) To stimulate interest by school districts in the appropriate use of educational television and radio
in the public schools.

(2) To plan and produce suitable educational television and radio programs of direct instruction, in-
structional enrichment for pupils and in-service programs for teachers in the public schools.

(3) To cooperate with officials of state-operated educational television and radio stations in planning
and producing suitable programs of direct teaching and instructional enrichment, and in planning
and producing in-service programs for teachers for the public schools. . . .

Board to approve certain educational television and radio programs; advisory committee

(1) All educational television and radio programs provided by state-operated educational television
and radio stations for direct teaching, instructional enrichment, and in-service education of teachers
as defined in ORS 354.410 shall be approved by the State Board of Education.
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PENNSYLVANIA — INDEX

Attendance, 24§5-516, 24§5-516.1
Board of School Directors (local), 24§5-516, 24§5-516.1, 24§5-517, 24§5-522.1, 24§11-1166 et seq., 24§15-1502
Board of Public Education (Local), 24§5-516, 24§5-516.1 o
Calendar, 24§15-1502
Finance:
Compensation, 24§11-1169
Reimbursement, 24§5-516, 24§5-516.1, 24§5-517
School Directors Association, 24§24-2462
State Council of Education, 24§1226
Teachers’ Institute, 24§24-2401, 24§24-2402
Inservice Authority:
Board of School Directors, 25§5-517
Institutions of Higher Education, 24§12-1208
State Board of Education, 24§12-1208
Inservice Categories:
Associations, 24§5-516
Conventions, 24§5-516, 24§5-516.1, 24§5-517
Institute, 24§15-1502, 24§1871
) " Meetings, 24§5-516.1
" Summer School, 24§12-1208
Inservice Participants:
Board of Public Education Member, 24§5-516, 24§ 5-516.1
BRoard of School Directors Menmaber, 24§5-516, 24§5-516.1
Local Superintendent, 24§5-517
Supervisory, 24§5-517
Teachers, 24§5-517, 24§12-1208, 24§15-1502
Leaves of Absence, 24§5-522.1, 24§11-1166 et seq., 24§2119.3, 24§3208
Local Superintendent, 24§5-517, 24§1871
National School Board Association, 24§5-516.1
Pennsylvania School Board Association, 24§5-516
State Board of Education, 24§12-1208
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Pennsylvania Statutes Annotated 1962; Supplement 1975-1976

2455-516

24§5-516.1

24§5-517

24§5-522.1

State convention or association; delegates; expenses; membership

The board of school directors or the board of public education of any school district may appoint one
or more of its members, its non-member secretary, if any, and its solicitor, if any, as delegates to any
State convention or association of school directors, held within the Commonwealth. It shall be the
duty of such delegates to attend the meetings of such convention or association, and each delegate so
attending shall be reimbursed for travel, travel insurance, lodging, meals, registration fees and other
incidental expenses necessarily incurred. Any such board may become a member of the Pennsylvania
School Boards Association, Inc., and may pay, out of the school funds of the district, any member-
ship dues which may be assessed by the association of any State convention of school directors to
defray the necessary expenses of maintaining the association and of holding the convention. Such ex-
penses shall be paid by the treasurer of the school district, in the usual manner, out of the school
funds of the district, upon the presentation of an itemized, verified statement of expenses.

Expenses for attendance at meetings of educational or financial advantage to district

When, in the opinion of the board of school directors or of the board of public education, attendance
of one or more of its members and of its non-member secretary, if any, and of its solicitor, if any, at
any meeting held within the Commonwealth (other than annual State conventions of school directors
and conventions and meeting called by the executive director of an intermediate unit) or the atten-
dance of one or more of its members and of its non-member secretary, if any, and of its solicitor, if
any, at the annual convention of the National School Boards Association of any other educational
convention, will be of educational or financial advantage to the district, it may authorize the atten-
dance of any of such persons at such meeting within the Commonwealth and at the annual conven-
tion of the National School Boards Association or any other educational convention, wherever held,
not exceeding two meetings in any one school year. Each person so authorized to attend and
attending shall be reimbursed for all expenses actually and necessarily incurred in going to, attending
and returning from the place of such meeting, including travel, travel insurance, lodging, meals,
registration fees and other incidental expenses necessarily incurred.

Attendance of superintendents, etc., at educational conferences, and of pupils at state farm show,
etc.; expenses

The board of school directors of each district may authorize the attendance of the superintendent and
such other members of the teaching and supervisory, staff of such districts as they may specify, at
any educational conference or conferences, when in the opinion of the board, such attendance will be
conducive to the best interests of the district. Each person so authorized to attend and attending shall
be reimbursed for all necessary traveling and hotel expenses actually incurred. Such expenses shall be
paid by the treasurer of the school district, in the usual manner, out of the school funds of the dis-
trict, upon the presentation of an itemized, verified statement of such expenses.

The board of school directors of each district may reimburse any principal, supervising principal,
school nurse, teacher or other employee for necessary traveling expenses incurred in the furthering of
the educational program of the school district: Provided, That prior authorization to incur said ex-
penses shall have been previously given by the board of school directors: Provided further: That, ad-
vanced payments may be made by the proper officers of the district upon presentation of estimated
expenses to be incurred, to be followed by a final itemized, verified statement of such expenses
actually incurred upon return from such conventions, and a refund be made to the district of such
funds remaining or an additional payment be made to meet the verified expenses actually incurred.

Payments of contributions to the School Employes’ Retirement Fund on account of school employes
on approved leaves of absence for professional study authorized; service credits

Any school employe who has been granted a leave of absence, approved by the board of school direc-
tors, for professional study shall be considered to be in regular full-time daily attendance in the posi-
tion from which the leave was granted during the period of said leave for the purpose of determining
the employes length of service and right to make contributions as a member of the School Employes’
Retirement Fund and continue his or her membership therein: Provided, That if the employe does
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not return to the employment of the school district for a period of at least one year the contributions
made by and on behalt of the employe during the period of the leave of absence shall be refunded.

Persons entitled

(a) Any person in the public school system of this Commonwealth who has completed ten (10) years
of satisfactory service as a professional employe or member of the supervisory, instructional or ad-
ministrative staff, or as a commissioned officer, of any board of school directors, county board of
school directors, or any other part of the public school system of the Commonwealth, shall be
entitled to a leave of absence for restoration of health, study or travel, or, at the discretion of the
board of school directors, for other purposes. At least five consecutive years of such service shall
have been in the school district from which leave of absence is sought, unless the board of school di-
rectors shall in its discretion allow a shorter time: Provided, however, That in the case of professional
employes of arca vocational-tecnical schools or technical institutes prior service in the participating
school district shall be credited toward such service requirement. Such leave of absence shall be for a
half or full school term or for two half school terms during a period of two years, at the option of
suchperson. . . . Thereafter, one leave of absence shall be allowed after each seven years of service.

A sabbatical leave granted to a regular employe shall also operate as a leave of absence without pay
from all other school activities. -

Preferences; limitations

Applications for leaves of absence shall be given preference, according to the years of service since
the previous sabbatical leave of the applicant, and in accordance with regulations adopted by the
board of school directors.

No school district shall limit the number of leaves of absence granted in any school year to less than

ten percentum (10%) of the number of persons eligible for such leave of absence regularly employed
in such district. Schools which have a staff of seven (7) or less teachers shall be permitted one leave of

absence each term.

Return to employment

No leave of absence shall be granted unless such person shall agree to return to his or her employment
with the school district for a period of not less than one school term immediately following such leave
of absence.

No such leave of absence shall be considered a termination or breach of the contract of employment,
and the person on leave of absence shall be returned to the same position in the same school he or she
occupied prior thereto.

Upon expiration of a sabbatical leave, by consent of the school board, the requirement that the per-
son on leave of absence shall return to the service of the school district or to the same position in the
same school or schools that he or she occupied prior thereto, may be waived. If the school board has
not waived the obligation to return to school service upon expiration of the sabbatical leave and the

employe fails to do so, unless prevented by iliness or physical disability, the employe shall forfeit all
benefits to which said employe would have been entitled under the provisions of this act for a period

of the sabbatical leave.

If such employe resigns or fails to return to his employment, unless the requirement to service is
waived by the board of school directors, the amount contributed by the school district under section
1170 of this act to the Public School Employes’ Retirement Fund shall be deducted from the refund
payable to such employe under existing law and the amount shall be deducted from the refund pay-

able to district by which it was paid.

Salary while on leave

The person on leave of absence shall receive one-half of his or her regular salary during the period he
or she is on sabbatical leave.
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Rights retained

Every employe, while on sabbatical leave of absence, shall be considered to be in regular full-time
daily attendance in the position from which the sabbatical leave was taken, during the period of said
leave, for the purpose of determining the employe’s length of service and the right to receive incre-

ment, as provided by law.

Every person on leave of absence shall continue his or her membership in the School Employes’ Re-
tirement Association. The school district shall pay into the School Employes’ Retirement Fund on be-
half of each such employe on leave, in addition to the contributions required by law to be made by it,
the full amount of the contribution required by law to be paid by the employe, as though said em-
ploye were actually in regular full-time daily attendance in the position from which the sabbatical
leave was taken, so that such employe’s retirement rights shall be in no way affected by such leave of
absence. The amount of the contribution required to be paid by the employe shall be deducted from
any compensation payable to the employe while on leave.

Nothing in this subdivision of this article shall be construed to prevent any person on leave of absence
from receiving a grant for further study from any institution of learning.
Regulations

The board of school directors shall have the right to make such regulations as they may deem neces-
sary to make sure that employes on leave shall utilize such leave properly for the purpose for which it
was granted, requiring reports from the employe or employes on leave in such manner as they may

deem necessary.
Summer schools, etc.

The State Board of Education shall provide for summer schools in State colleges, colleges, univer-
sities and other educational institutions, and for extension courses and correspondence courses for all
teachers employed in the public school system of the Commonwealth who wish to acquire . . . mini-
mum qualifications . . . or such further qualifications as may be desirable.

Day schools not to be kept open

No school shall be kept open on any Saturday for the purpose of ordinary instruction, except whén

‘Monday is fixed by the board of school directors as the weekly holiday, or on Sunday, Memorial
Day, Fourth of July, or Christmas nor shall any school be kept open in any district during the time of

holding the teachers’ institute for such district. Whenever Memorial Day shall be on a Sunday, the
following Monday shall be a holiday.

By whom audited

The finances of every school district and of every joint school board, in every department thereof, to-
gether with the accounts of all school treasurers, school depositories, teachers’ retirement funds,
teachers’ institute funds, directors’ association funds, sinking funds, and other funds belonging to or

controlled by the district, shall be properly audited as follows:
(9) The financial accounts of each annual county or district teachers’ institute shall be audited by

three auditors, two to be elected by the teachers’ institute and one by the directors’ association for a
county institute, and by the board of school directors for the district institute.

(10) The financial accounts of the directors’ association shall be audited by the county auditors or
county controller.

Statements of accounts, etc.

In order that the aforesaid accounts may be thoroughly and properly audited, it shall be the duty of
all boards of school directors and their proper officers, school depositories, district superintendents,
treasurers of directors’ associations, treasurers of teachers’ retirement funds, and other proper per-
sons, to furnish to such auditors, whenever required by them for auditing purposes, statements and
accounts to all finances of the district, of teachers’ institutes or directors’ associations, and other
funds belonging to or controlled by the district, including assets and liabilities, together with access to
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all books, records, tax duplicates, vouchers, school orders, payrolls, letters, and other matters per-
taining to the same.

School directors association

The account of the treasurer of a school director association within an intermediate unit shall be
properly audited annually by a certified public accountant, and filed with the association. '

The State Council of Educatior ' all have the power, and its duty shall be

(b) To establish and promulgaic standards of preliminary and professional educauon and training

for teachers in such schools; ...
L

B

Time of holding

City and borough teachers’ institutes may be held, throughout the school year, on any five days, or
any ten half-days, which the city or borough superintendent of schools may select for this purpose.

Contributions for period contributor was on leave of absence

Any employe who desires to receive credit for a leave of absence approved by the board of school di-
rectors for professional study and growth and during which leave no contributions were made to the
retirement fund on their behalf, may pay, in addition to the regular contribution required under
clause six of this section into the fund created by this act, a sum equal to all back payments which said
employe would have been required to make for such period and in addition a sum equal to all contri-
butions which would have been made on his behalf by the school district and the Conimonwealth of
Pennsylvania if the employe had been in full-time regular daily attendance rather than on leave of
absence. Payment of such back payments shall entitle the contributor to all rights and benefits which
would have accrued had regular payments been made into the fund while he was on leave of ahsence.

Such back payments may be made in a lump sum by inistallments or by an incrzased rate of contribu-
tions agreed upon between the contributor and the retirement board: Provided, however, That all
such payments must be made on or before the first day of July one thousand nine hundred fifty-nine.

Credit for sabbatical leave

' Any school employe, who shall have been granted a sabbatical leave of absence, shall receive credit

for the period of such leave of absence as if he were in regular full-tim: daily attendance in the posi-
tion from which the sabbatical leave was taken.
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RHODE ISLAND — INDEX

Commissioner of Education, §16-1-8
Department of Education, §16-14-1, §16-14-4
Finance:
Appropriations, §16-14-1, §16-14-4, §16-14-6
Inservice Authority:
Commissioner of Education, §16-1-8
Department of Education, §16-14-1
Institute of Higher Education, §16-14-1, §16-14-2
State Board of Education, §16-14-2, §16-14-3, §16-14-6, §16-24-2
Inservice Categories:
Scholarships, §16-14-3
Summer School, §16-14-1
Inservice Participants:
Principals, §16-14-3
School Officers, §16-1-8
Superintendents, §16-14-3
Teachers, §16-1-8, §16-14-1, §16-14-3, §16-14-6
Inservice Subjects:
Handicapped Children, §16-14-6
State Board of Education, §16-14-2, §16-14-3, §16-14-6, §16-24-2
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RHODE ISLAND

General Laws of Rhode Islund 1956; Supplement 1974

§16-1-8

§16-14-1

§16-14-2

§16-14-3

§16-14-4

§16-14-6

§16-24-2

Visits of commissioner to schools

The commissioner of education shall visit, as often as practicable, every town in the state, for the
purpose of inspecting the schools, and diffusing as widely as possible, by public addresses and per-
sonal communications with school officers, teachers and parents, a knowledge of the defects, and of
any desirable improvements, in the administration of the system and the government and instruction
of the schools.

Summer school at college of education

The department of education may establish and maintain a summer school for teachers to be held,
annually, at the Rhode Island College, under the direction of the department of education; and the
general assembly shall annually appropriate such sum as it deems necessary, to be expended under the
direction of the department of education for the purpose of defraying the necessary expenses and
charges for teachers and lecturers for said summer school and other incidental expenses incurred by
the department of education in carrying out-the provisions of this section; and the state controller is
hereby authorized and directed to draw his orders upon the general treasurer for the payment of the
amounts so appropriated, or so much thereof as may from time to time be required, upon the receipt
by him of proper vouchers approved by the department of education.

Post-graduale courses at colleges and universities

The board of education is hereby authorized to provide, in co-operation with Brown University,
Providence College, Salve Regina College, the University of Rhode Island and the Rhode Island Col-
lege, suitable post-graduate courses of instruction in said universities and colleges in the principles
and practice of education designed to prepare students for positions as superintendents of public

schools and high school teachers and principals.
State scholarships for post-graduate courses

The board of education is hereby authorized to appoint persons of proper age, character and acquire-
ments who desire to become teachers, principals or superintendents in the public schools of this state
to state scholarships which shall entitle them to pursue such post-graduate courses in education in
Brown University, Providence College, Salve Regina College, University of Rhode Island and Rhode

Island College.
Appropriations for post-graduate instruction .
To provide for instruction in such courses and carry out the provisions of §§16-14-2 and 16-14-3, the

_general assembly shall annually appropriate such sum as it may deem necessary, to be paid by the

general treasurer upon the orders of the state controller upon the presentation of vouchers properly
authenticated by the department of education.

Scholarships for teachers of handicapped children

The board of education is hereby authorized to appoint as state beneficiaries, selected residents of
Rhode Island who are of proper age; character and acquirements and who have become certificated
to teach in the schools of this state and shall assure said board of their willingness to teach handi-
capped children, who shall be admitted as students in any educational institution approved by said
board to pursue a course of study designed to prepare such applicant for the education and training
of physically, emotionally and mentally handicapped children, upon state scholarships, upon presen-
tation to said board by each applicant of a reccommendation signed by the proper officer of such insti-
tution. ’

The general assembly shall annually appropriate such sums as it may deem necessary to cary out the
purposes of this section; and the state controller is hereby authorized and directed to draw his orders
upon the general treasurer for the payment of said sum, or so much thereof as may be required from
time to time, upon receipt by him of proper vouchers approved by the commissioner of education.

Regulations of state board

It shall be the duty of the state board of education to set up regulations for the purpose of carrying
out the intent of this chapter; such regulations should include:

(4) teacher training recommendations. . . .
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SOUTH CAROLINA —INDEX

Finance:

State, §21-696
Inservice Categories:

Institutes, §21-26

Educational Television, §21-60.12
Inservice Participants:

Teachers, §21-60.12, §21-696
Inservice Subjects:

Professional Improvement, §21-23

Vocational Education, §21-696
State Board of Education, §21-696
State Department of Education, §21-23
State Superintendent of Education, §21-23, §21-26
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SOUTH CAROLINA

Code of Laws of South Cuarolina 1962; Supplement 1974
§21-23 General duties
The State Superintendent of Education shall:

(5) Have printed and distributed such bulletins, manuals, and circulars as he may deem necessary for
the professional improvement of teachers and for the cultivation of public sentiment for public edu-
cation, and have printed all forms necessary and proper for the administration of the State Depart-

ment of Education.
§21-26 Report to General Assembly

The State Superintendent of Education shall make a report, through the Governor, to the General
Assembly at each regular session thereof, showing:

(8) The counties in which teachers’ institutes were held, and the number attending the institutes in
each county. . ..

’

§21-60.12 Duties of Committee; matters to be considered

Educational television should be thoroughly explored. It is now widely used in serving educational
needs of various communities in the State and throughout the entire nation as well. The General As-
sembly does not desire to limit the Committee (a committee to make a continuous study of the educa-
tional system) to the consideration of the following types of television education, but it does strongly
suggest that these basic types should always be kept in mind:

(4) Improvement in teaching technique through improved in-service training for teachers.

The subject of improving the quality of instruction given pupils should receive high priority, along
with teachers’ pay. Teacher compensation should be reviewed from time to time, as well as teacher
training, certification, employment practices, in-service training, and a master teaching program.

§21-696 Use of such funds

The State Board of Education may use the funds appropriated by this article for the payment of the
salaries of teachers, supervisors or directors of vocational subjects, for the purchase of supplies and
equipment to be used by vocational classes, for the maintenance of classes for training teachers of
vocational subjects or for the administration of vocational education, including necessary supervi-

sion and clerical help.
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SOUTH DAKOTA — INDEX

Calendar, §13-26-3
Finance:
Compensation, §13-43-7.1
Reimbursement, §13-9-4
Inservice Authority:
Associated School Board, §13-94
State Board of Education, §13-47-20
Superintendent of Elementary and Secondary Education, §13-3-49
Inservice Categories:
Conventions, §13-3-49
Meetings, §13-3-49, §13-94
Professional Association Meeting, §13-26-3, §13-43-7.1
Training, §13-47-20
Inservice Participants:
Instructional Staff, §13-47-20
Local School Board Members, §13-9-4 \
Local Superintendents, §13-3-49
Teachers, §13-26-3
Inservice Subjects:
Efficient Administration, §13-3-49
Instructional Television Media, §13-47-20
Local School Board, §13-9-4, §13-43-7.1
Local Superintendents, §13-3-49
Professional Practices and Standards Commission, §13-43-25
State Board of Education, §13-43-25, §13-47-20
Superintendent of Elementary and Secondary Education, §13-4-49
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South Dukota Compiled Laws Annotated 1973

§13-3-49

§13-94

§13-26-3

§13-43-7.1

§13-43-25

§13-47-20

Conventions and meetings of school district superintendents

It shall be the duty of the superintendent of elementary and secondary education to meet the superin-
tendents of districts in convention at least once each year and hold such other regional or district
meetings of such superintendents as he deems desirable, and endeavor through discussion and expla-
nation to secure and maintain a uniform and efficient administration of the school laws and rules and
to promote the best interests of education.

School board members’ attendance at meetings-Official delegate-Expenses

Every school board member in the state shall be entitled to attend the meetings of the associated
school board, and every school board, which is a member of the associated school boards, may ap-
point any of its members to attend the annual, district, or regional meeting thereof with one to act as
an official delegate and shall pay the actual and necessary expenses incurred by those attending such
meeting as provided in §13-8-38. ' '

Legal discontinuance of school-Holidays-Teachers’ meetings-Closing because of weather or disease
Schools shall be legally discontinued only in the event that the following days occur on a regularly

scheduled school day . . . days when school is closed for teachers to attend annual professional asso-
ciation meetings. . . .

Attendance at professional association meetings without loss of pay

Whenever a teacher desires to attend an annual professional association meeting, the school board
may authorize attendance at such meeting without loss of pay from regular salary, provided such at-
tendance shall not take the teacher away from regular duties to exceed three consecutive school days
during any school term.

Rules of professional practices and standards commission-Code of ethics-Recommendations to
board

The professional practices and standards commission shall have the power to adopt rules in accor-
dance with the provisions of chapter 1-26, to carry out the provisions of this chapter.

The commission is authorized and directed to adopt a code of professional ethics for the teaching
profession in this state.

The commission may make any recommendation to the state board of education or to school boards
which will promote an improvement in the teaching profession.

Training of school personnel in use of television

The state board of education may also arrange for suitable time to provide in-service training to
schools to help instructional staff and other school personnel to better utilize the instructional tele-

vision media.



TENNESSEE — INDEX

Attendance, §49-105
Commissioner of Education, §49-105, §49-2944, §49-2950
Division for the Education of Handicapped, §49-2952
Finance:
Contracts, §49-2943, §49-2944
Grants for:
Para-Professional-Special Education, §49-2953
Professional-Special Education, §49-2952
Inservice Authority:
Commissioner of Education, §49-105
Special Education Materials and Training Unit, §49-2942 et seq.
Special Education Resource Center, §49-2946
Inservice Categories:
Educational Meetings, §49-105
Institutes, §49-105
Training, §49-2942 et seq., §49-2946, §49-2951
Inservice Participants:
Para-Professional-Special Education, §49-2953
Té'ﬁchers, §49-105
Tégchers-Special Education, §49-2942 et seq., §49-2946, §49-2951, §49-2952

Inservice Subjects:
Special Education, §49-2942 et seq., §49-2946, §49-2951, §49-2952, §49-2953

Vocational Education, §49-2703
Leaves of Absence, §49-1315
Local Board of Education, §49-1315, §49-2952, §49-2953
Local Superintendent, §49-105, §49-1315
State Board of Education, §49-105, §49-2703, §49-2952, §49-2953
State Department of Education, §49-2943, §49-2950
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Tennessee Code 1966; Supplement 1975

§49-105

§49-1315

§49-2703

§49-2942

Powers and duties of commissioner

The commissioner shall be, ex officio, member and chairman of the state board of education, and
shall have a vote on all questions coming before the board, and it shall be the duty of said commis-
sioner of education:

(4) To require all teachers to attend county institutes or educational meetings on the date, at the hour
and place designated by the county superintendent; provided, sctools shall not be suspended for
more than ten (10) days in one (1) year, and, provided further, that the place of such meeting shall be
in the county where the school is located.

Leave of absence-Procedure

Any person holding a position which requires a teacher’s certificate shall be granted leave for military
service, maternity, adoption, or recuperation of health and may be granted leave for educational im-
provement or other sufficient reason without forfeiture of accumulated leave credits, tenure status,
or other fringe benefits. All leaves shall be requested in writing at least thirty (30) days in advance on
forms adopted by the local board of education and uniformly used throughout the school system.
The thirty (30) day notice may be waived or reduced by the local board or upon a certified statement
of a physician approved by the local board of education. The teacher’s abplication for leave forms
shall require, but not be limited to (a) a description of the type of leave requested; (b) the requested
dates for beginning and ending the leave; and (c) a statement of intent to return to the position from

which leave is granted.

Each request for leave must be acted upon by the local board of education at the next regular board
meeting with such action to become a part of the official minutes. Each applicant shall be notified in
writing of the action of the board, and the beginning and ending dates of the leave which is granted.
All leave, except military leave, shall be from a date certain toa date certain; however, any leave may
extend to a later specified date upon written request from the teacher. The procedure for extending a
leave and the conditions under which a leave may be extended are the same as those used when
originally requesting and granting the leave. Military leave shall be granted for whatever period may
be requested.

Positions vacated for less than twelve (12) months by teachers on leave shall be filled with an interim
teacher for such time as the ..teacher is on leave. Upon return of said teacher within twelve (12)
months, the interim teacher shall relinquish the position and the teacher shall return thereto. If the
leave exceeds twelve (12) months, the teacher shall be placed in the same or a comparable position

upon return from leave.

Part-time leaves may be granted upon written request with the conditions prevailing as recorded in
the minutes of the board of education.

A teacher on leave shall, at least thirty (30) days prior to the date of return, notify the superintendent
in writing of said teacher does not intend to return to the position from which she is on leave. Failure
to render such notice mayv be considered breach of contract.

Plans prepared by state board

The state board of education shall prepare plans showing the kinds of vocational education for which
it is proposed that the appropriations shall be used, the kind of school equipment, courses of study,
methods of instruction, and the qualifications of teachers. Plans prepared by the state board of edu-
cation shall also include plans for supervision of the several types of vocational training the board
proposes to operate, the qualifications of supervisors, plans for the training of teachers, and the
qualifications of teachers’ trainers.

Special education materials and training unit-Creation-Functions-Eligibility-Application for mate-
rials ' ' :

A. There shall be in the division for the education of the handicapped a *‘Special Education Mate-
rials and Training Unit,”” hereinafter called ‘‘the unit’’, for the purpose of assisting in the education

of handicapped persons.
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B. In addition to any functions in which is may engage pursuant to other provisions of §§49-

2912—49-2959 or other laws, the unit may:

2. Study, develop, and disseminate information concerning techniques for teaching handicapped
persons.

‘5. Provide in-service training for teachers of handicapped persons and other persons requiring spe-

cial skills or understanding in connection with the education of handicapped persons.

Materials and training limited to use in state-Multi-state and regional cooperation-Contracts with
other states by department of education-Contents-Consideration

Except as may be provided pursuant to this section, the special education materials and training unit
shall provide equipment, materials, supplies, devices and in-service training only to schools and
school systems, institutions, organizations, and persons in this state.

In view of the specialized character of the functions of the unit, it is recognized that its support and
utilization on a multi-state or regional basis may promote efficiency and economy, and may make it
possible for more persons in need of special education to receive it. Accordingly, it is the policy of

“this state to encourage multi-state and regional cooperation to that end.

The state department of education may enter into contracts with other states or their appropriate
eductional agencies for the furnishing of services, equipment, materials, supplies, or devices by the
unit. Such contracts may provide for the carrying on of any one or more functions which the unit is
authorized to perform in such manner as to serve schools and school systems, institutions, organiza-
tions, and persons in such other state or states; provided, that unless the activities covered by the con-
tract are financed entirely by the other state or states, including the maintenance of a separate staff or
the pro rata contribution to the salaries and other compensation of staff partly employed for the
benefit of orie or more other states and this state, no school or school system, institution, organiza-
tion, or person may be furnished with equipment, materials, supplies, devices, or training who would
be ineligible to receive the same under the laws of this state.

Contract made pursuant to this section shall provide for:

A. their duration:
b. appropriate consideration and the payment thereof;

c. the nature and extent of the equipment, materials, supplies, devices, and training to be furnished
and received;

d. the performance of inspections and examinations and the making of reports; the evaluation
thereof; and the granting or denial of benefits on the basis thereof;

e. any other necessary and appropriate matters.

Consideration provided by any contract made with the state department of education pursuant to this
section shall be at least sufficient to cover the cost of any equipment, materials, supplics, or devices
furnished, and an equitable share of the operating costs in connection with any in-service training
given to persons from other sta‘es. It shall be a guiding principle for the making of contracts pursu-
ant to this section that if the use made or to be made of the unit by another state is in excess of ten per
cent (10%) of the use made by this state and schools and school systems, institutions, organizations,
or persons in this state, consideration required for such other state shall include an equitable contri-
bution to overhead and capital costs, as well as to operating costs and costs of equipment, materials,

supplies, and devices furnished.
Contracts to furnish materials by commissioner of education

The commissioner of education, or his designated representative, is authorized to enter into contracts
for the furnishing of equipment, materials, supplies, devices, and personnel training that are pecu-
liarly useful in the teaching of handicapped children. The commissioner of education, or his desig-
nated representative, may pay such consideration, out of funds available therefor, as may be appro-
priate and equitable in the circumstances. If another state, public agency, or private nonprofit agency
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§49-2951
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TENNESSEE

estahlishes and maintains a substantial, specialized program for the development, production, pro-
curenent, and distribution of special equipment, materials, supplies, and devices, or for the training
of personnel useful in the teaching of handicapped children, and if the contract or contracts entered
into pursuant to this section assure this state of substantial benefits therefrom on a continuing basis,
consideration paid by the commissioner of education, or his designated representative, may be calcu-
lated to include overhead and capital costs as well as more immediately operational costs and the
costs of any articles, or services furnished or to be furnished.

Any articles or services secured by or through the commissioner of education, or his designated
representative, pursuant to contracts made under the authority of §§49-2912—49-2959 may be made
available to any school systems, special schools, or other persons and entities entitled to participate in
or receive benefits from special services to the handicapped. The ultimate apportionment and bearing
of costs as among the state, subdivisions thereof and other persons and entities shall be in accordance

with law.

Establishment and maintenance of special education resources center-Functions-Assistance and co-
operation

To the extent of its capabilities, a special education resources center may establish and operate or co-
operate with others in establishing and operating programs of in-service training similar to those
authorized for the state unit by §§49-2950—49-2953.

The state unit shall assist centers in their programs of training, equipment, servicing, distribution and
general adminisration. .

Technical assistance by department of education and commissioner-Nature

The commissioner of education and the state department of education, upon the request of any
school district, shall provide technical assistance in the formation of any plan or subsequent report
required pursuant to §49-2933. However, any such assistance shall be only advisory and consultative
in character and shall not be designed to transfer either in whole or in part, the responsibility for ot
actual development of the plan or report.

In-service trzining programs to teschers

The in-service training programs of the special education materials and techniques unit shall be avail-
able to any teacher of handicapped persons in the regular employ of any school system, institution,
organization, or program which could be an eligible applicant for equipment, materials, supplies, or
devices pursuan: to subsection C of §49-2942. However, the locations, times, duration, and special
educational or experience prerequisites for particular training programs or courses shall be
determined by the unit.

Traineeships or fellowship grants to professional personnel

The division for the education of handicapped as authorized by the state board of education may
make traineeship or fellowship grants available to professional personnel who desire to work in pro-
grams for the education of handicapped children, for either part-time or full-time study, to qualify
them to meet professional requirements as required by the state board of educaticn.

Persons to qualify for a traineeship must have earned at least sixty (60) semester hours of college
credit and persons to «;. i’y for a fellowship must be graduates of a recognized college or university.
Such traineeships and i ¢.): -vships may be in amounts of not more than two thousand dollars (32,000)
per academic year for <:. :.-eeships and not more than two thousand and five hundred dollars ($2,500)
per year for fellowships with seven hundred and fifty dollars ($750) per year per local dependent ex-
cept an additional sum annually for each grantee may be allowed to any approved institution of
higher learning in this state for the actual cost to the institution, as certified by the institution. Part-
time students and summer session studer,.s may be awarded grants on a pro rata basis.

The division for the education of the handicapped as authorized by the state board of education shall
be responsible for the administration of this program and shall maintain related records of each per-
son approved for training pursuant to this section. Working with the local school districts, the divi-
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TENNESSEE

sion Tor the education of the handicapped shall provide training programs that will be directed
toward mecting the needs of a particular school district and/or system.

Such training programs shall not be limited to new teacher recruits but the experienced special educa-
tion teacher must be included in well planned, sequential training programs that emphasize the
teacher as an educational diagnostician and a planner, utilizing teacher aides to assist in the imple-
mentation of the planned program. In every instance possible, training programs.should be ‘‘in-
house’’, utilizing qualified local school staff as well as university personnel in the implementation of
training program activities. These teacher training programs should demonstrate a philosophy in a
school environment and atmosphere that minimizes *‘labeling’’ and emphasizes the child as “‘a part
of rather than apart from.”’

The division for the education of the handicapped may contract with any approved institution of
higher learning as well as utilize qualified local school staff to of fer courses and provide related train-
ing sessions for the training of special education personnel at such times and locations as may best
serve the needs of the handicapped children of this state.

The grants de.cribed herein may be approved for those personnel who are under contract to work in
the exceptional child program in this state, the training schools, and at the various residential facili-
ties for exceptional children throughout the state for such contractual periods as the state board of
education may by regulation specify, and/or to those individuals who plan to work in the exceptional
child program in this state who sign a commitment satisfactory to the state board of education that
they will take an appropriate available job within the state of Tennessee upon graduation or comple-
tion of their studies. Such commitments shall be binding upon those who sign them and receive
scholarship aid, but the state board of education may waive the enforceability thereof in the event of
extreme and unforeseen hardship.

Training grants to para-professionals

The state board of education is authorized to make training grants to personnel who are approved for
participation as a para-professional in the exceptional child program in the state of Tennessee. These
para-professional personnel shall meet professional and employment standards as set forth in the
rules and regulations of the state board of education. The state board of education is responsible for
the administration of this program working with the school boards in the state of Tennessee to meet
the needs of a particular school district and/or school systems.

Such grants are limited to personnel under contract to work with exceptional children in the excep-
tional child program in the state of Tennessee or those individuals who agree to work with excep-
tional children upon completion of their training period for such contractual periods as the state
board of education may by regulation specify. Those individuals participating in this training pro-
gram shall sign a commitment satisfactory to the state board of education that they will take an ap-
propriate available job within the state of Tennessee upon the completion of their training period.
Such commitments shall be binding upon those who sign them and receive scholarship aid, but the
state board of education may waive the enforceability thereof in the event of extreme and unforeseen

hardship.

The state board of education is authorized to develop a plan with the school boards in the state of
Tennessee which plan will provide for funding arrangements to support the training of the para-
professional personnel as well as other arrangements necessary for the operation of the training

program.
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Attendance, 2§17.60, 2§21.116
Center Education Agency, 2§21.116
Commissioner of Education, 2§11.52
Finance:
Compensation, 2§11.52, 2§21.910
Expenses, 2§11.52
Inservice Authority:
Center Education Agency, 2§21.116
Commissioner of Education, 2§11.52
Lo~al Superintendent, 2§17.60
Inservice Categories:
Associations, 2§11.52
Institutes, 2§11.52
Instructional Sessions, 2§21.116
Meetings, 2§21.116
Inservice Participants:
School Officers, 2§11.52
Teachers, 2§11.52, 2§17.60, 2§21.116
Inservice Subjects: .
Latest Developments in Subject Matter, 2§21.116
Methods of Conducting Public Schools, 2§11.52
Leaves of Absence, 2§21.910
Local Governing Board, 2§17.60, 2§21.910
Local Superintendent, 2§17.60
State Board of Education, 2§21.910
Trustees, 2§17.60
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2§11.52

2§17.60

2§21.116

2§21.910

Powers and Dulies

(1) The commissioner of education shall advise and counsel the school officers of the counties, cities,
and school districts on the best methods of conducting the public schools. He may issue instructions
and opinions regarding rules and regulations which shall be binding for observance on all officers

and teachers.

(m) The commissioner shall inform himself about the educational progress of the different parts of
this state and of other states. Insofar as he may be able, he shall visit different sections of this state,
address teachers’ institutes, associations, and other educational gatherings, instruct teachers, and
promote all aspects of education. The legislature shall make adequate appropriations for the commis-
sioner’s necessary travel expenses, or those of his representative, when in service of the state.
Teachers’ Meetings

(a) The county superintendent or ex officio. county superintendent may call the teachers of the
county together for one or more meetings, but not to exceedc three in any one school year, the num-
ber to be determined by the county governing board and county superintendent. These meetings may
be held on Saturday for one or more hours, but not to exceed three hours on any one day, as the pro-
gram arranged may demand.

(b) -The county superintendent may require teachers’ attendance at these meetings but they shall not
be paid therefor.

(c) The trustees of any independent district having 500 or more scholastic population may authorize
the superintendent of schools in the district to hold district teachers’ meetings in lieu of county meet-
ings.

Instruction Sessions for Teachers

(a) In order to keep the teachers abreast of the latest developments in subject matter, the Center Edu-

cation Agency, with the cooperation of the advisory commission, shall provide by regulation for
annual instruction sessions.

(b) Every person assigned to teach the course in the public schools shall attend the instruction ses-
sions as required by regulation of the Central Education Agency.

Developmental Leaves of Absence

(a) In this section, ‘‘teacher’’ means an employee of a school district who is employed in a position
requiring a permanent teachers certificate under the laws of this State.

(b) The governing board of a school district may grant a developmental leave of absence for study,
research, travel, or other suitable purpose to a teacher who has served in the same school district at
least five consecutive school years.

(c) The governing board may grant a teacher a developmental leave of absence for one school year at
one-half of his regular salary or for one-half of a school year at his full regular salary. Payment to the
teacher shall be made periodically by the school district in the same manner, on the same schedule,
and with the same deductions as if the teacher were on full time duty.

(d) The State Board of Education by regulation shall establish a procedure whereby applications for
developmental leave are received and evaluated by the governing board of a school district and shall
determine an equitable ratio of classroom teachers to other certified personnel who may be granted
leave over a period of time.

(e) A teacher on developmental leave shall continue to be a member of the Teacher Retirement Sys-
tem of Texas and shall be a teacher of the school district for purposes of participating in programs,
holding membership, and receiving benefits afforded by his employment in the school district.
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Allendgnce, §53-3-10
Finance:
Expenses, §53-3-10
Merit Salary, §53-41-!
Inservice Authority:
State Superintendent, §53-3-10, §53-14-8
Supervisors of Agriculture, Industrial, and Home-Economics Education, §53-15-1
Inservice Categories:
Conventions, §53-3-10
Merit Programs, §53-41-1
Printed Material, §53-14-8
Inservice Participants:
Local Board of Education, §53-14-8
Local Superintendent, §53-3-10, §53-15-1
Supervisors, §53-14-8, §53-15-1
Teachers, §53-14-8, §53-15-1
Inservice Subjects:
Agriculture, Industrial, and Home-Economics, §53-15-1
Supervision and Administration of Public Schools, §53-3-10
Local Board of Education, §53-14-8
Local Superintendent, §53-3-10, §53-15-1
State Board of Education, §53-15-1
State Superintendent, §53-3-10, §53-14-8
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§53-3-10

§53-14-8

§53-15-1

§53-41-1

Annual convention of school officials-Expenses

The state superintendent may call annually a convention of the district and city superintendents, to
assemble at such time and place as he shall deem most convenient, for the discussion of questions per-
taining to the supervisions and administration of the public schools, the laws relating thereto and
such other subjects affecting the welfare and interest of the public schools as shall properly be
brought before it. It is hereby made the duty of all district and city superintendents to attend such
conventions when called. The actual traveling expenses of district and city superintendents for
attending such conventions shall be allowed by their respective boards of education and paid out of

the same fund as their salaries.
Courses of study

For the purpose of this act the state superintendent of public instruction shall prepare not later than
September 1, 1939, teaching materials and materials of instruction, bulletins, courses of study and
visual education aids, such as in his judgment will best accomplish the purposes of this act for the use
of boards of education, supervisors, teachers and all other persons employed by any school or other
educational agency supported in whole or in part by the state of Utah and shall incorporate the same
into the regular course of study for use by schools or other educational agencies of the state; such
supervision, teaching materials and materials of instruction, bulletins, courses of study, visual educa-
tion aids and etc. shall also provide suggestions and plans for the volunteer uniting of the efforts of
educational, civic, community and church organizations to accomplish the purposes of this act.

State board of education to supervise

The supervisors of agricuitural and industrial and home-economics education shall do their work
under the supervision of the state board of education. They shall systematize the teaching of agricul-
ture and trade and industrial education and home economics in the high schools and district schools
of the state, and suggest the courses particularly suited to the individual students and to the commu-
nities in which the schools are located. They shall visit each county school district in the state at least
once each year, and make suggestions as to the best methods of teaching the principles underlying
agricultural and industrial and home-economics work in the schoolroom, and shall make suggestions
as to laboratory work and the practical work to be done by the pupils at home. They shall make rec-
ommendations to each district superintendent, each principal, and each agricultural and industrial
and home-economics teacher for the improvement of the agricultural and industrial and home-
economics teaching in each particular school. They must report annually in writing to the state board
of education. Such supervisors shall co-operate with the Utah State Agricultural College and the state
school of education in all matters pertaining to subject matter and methods underlying their work.

Merit programs-Statement of principle

The state legislature affirms its belief in the merit principle in public employment and declares its in-
tention of furthering implementation of the merit concept in the field of public education. Local
schodl districts in Utah are encouraged to qualify themselves to operate effective personnel evalua-
tion programs and to develop professional merit salary programs relative to such evaluations. The
state also recognizes the need for further research concerning the effects of merit programs on the
quality of education, and also the need for continued training to improve school administration,
supervision, and personnel evaluation. Such research and training should be conducted cooperatively
by the state agency and the local districts.
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Calendar, 16§1072
Commissioner of Education, 16§53, 16§54, 16§212
Department of Education, 16§1048
Finance:
Compensation, 16§1753
Inservice Authority:
Commissioner of Education, 16§53, l6§54, 168212
Department of Education, 16§1048 o
Local Superintendent, 16§1072
State Education Association, 16§1753
Inservice Categories:
Conferences, 16§54
Meeting, 16§1753
Scholarships, 16§54
Summer School, 16§212
Inservice Participants:
Local Superintendents, 16§212
Teachers, 16§53, 16§54, 16§212, 16§1753
Inservice Subjects:
Alcohol and Drug Abuse, 16§53, 16§54
Local Superintendents, 16§1072, 16§1753
State Board of Education, 16§53, 16§212, 16§1753
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16§54

16§212

1651048

1651072

16§1753

Supervisor

The commissioner with the approval of the state board shall appoint a supervisor of alcohol and drug
abuse education and such assistants as may be required whose responsibilities shall be to supervise the
preparation of appropriate curricula for use in the public schools, to promote programs for the prep-
aration of teachers to teach these curricula, and to direct education concerning alcohol and drug
abuse.

Scholarships

The commissioner may grant scholarships for competent and interested teachers whom he may desig-
nate for the purpose of pursuing intensive study in the field of alcohol and.drug education.

Commissioner’s duties generally

The commissioner shall execute those policies adopted by the state beard in the legal exercise of its
power and shall:

(7) Arrange conferences and summer schools for superintendents and for teachers and employ suit-
able speakers, lecturers and instructors for the same; fix the amount of tuition therefor; provide for
educational gatherings, institutes, summer schools and other like supplementary educational activi-
ties and for cooperation with the free public library commission.

™

Administration
The administration of this subchapter, including the training and qualification of instructors, selec-
tion of instructional material and visual aids, shall be in the department of education.

Legal holidays; dismissal by superintendent’s permission '

A teacher in a public schoo! shall not be required to teach on a legal holiday, ar.u the superintendent
may give written permission to a teacher to dismiss school for not more than two days whenever such
dismissal seems to the superintendent necessary or proper.

Time not spent in teaching counted in determining compensation

The time not exceeding five days during any one year, actually spent by a teacher in attendance upon
a meeting of the state education association, or upon educational meetings held under the authority
of the board of education, and the time actually spent by a teacher visiting schools when so directed
by the superintendent, shall, in determining the compensation of the teacher, be counted the same as

if spent in teaching.
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Inservice Authority:

Local Superintendent, §22-210
Inservice Category:

Meetings, §22-210
Inservice Participants:

Teachers, §22-210
Local Superintendent, §22-210
School Board, §22-210
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Code of Virginia 1950; Supplement 1975
§22-210 Meetings of teachers to be encouraged

The school board shall encourage meetings of teachers to be held from time to time in the county
under such regulations as the division superintendent of schools may prescribe.
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Attendance, §28A.03.030, §28A..58.100
Finance:
District Institute Fund, §28A.71.100
Intermediate School District General Expense Fund, £28A.71.100
Reimnbursement, §28A.03.030
Inservice Authority:
Local Board of Education, §28A.71.100
Local Superintendent, §28A.03.030, §28A.71.100
Superintendent of Public Instruction, §28A.03.030
Inservice Categories: :
Consulting, §28A.03.030, §28A.21.110
Conventions, §28A.03.030, §28A.58.100
[nstitutes, §28A.58.100, §28A.71.100
Meetings, §28A.03.030 '
Workshop, §28A.71.100
Inservice 'Participanls:
Local Superintendent, §28A.03.030
School Officers, §28A.03.030, §28A.21.110
Superintendent of Public Instruction, §28A.03.030
. Teachers, §28A.21.110, §28A.71.100
Inservice Subjects: Al i
Supervision and Administration, §28A.03.030
Leaves of Absence (Sabbaticals), §28A.58.100
Local Boards of Education, §28A.71.100
Local Superintendents, §28A.03.030, §28A.21.110, §28A.71.100
Superintendent of Public Instruction, §28A.03.030
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§28A.03.030

§28A.21.110

§28A.58.100

§28A.71.100

Powers and duties generally

In addition to any other powers and duties as provided by law, the powers and duties of the superin-
tendent of public instruction shall be:

(4) To travel, without neglecting his other official duties as superintendent of public instruction, for
the purpose of attending educational meetings or conventions, of visiting schools, of consulting

school district superintendents or other school officials.

(7) To hold, annually, a convention of the intermediate school district superintendents of the state at
such time and place as he may deem convenient, for the discussion of questions pertaining to super-
vision and administration of the school laws and such other subjects affecting the welfare and inter-
ests of the common schools as may be brought before it. Said convention shall continue in session at
the option of the superintendent of public instruction. It shall be the duty of every intermediate
school district superintendent in this state to attend said convention during its entire sessions, and any
intermediate school district superintendent who attends the convention shail be reimbursed for
traveling and subsistence expenses as provided in RCW 18A.19.090 (28A.21.130) in attending said

convention.
Superintendent’s powers and duties-Generally

In addition to other powers and duties as provided by law, each intermediate school district superin-
tendent shall:

(2) Visit the schools in the intermediate school district, counsel with directors and staff, and assist in
every possible way to advance the educational interest in the intermediate school district.

Directors-Hiring and discharging employees-Leaves for employees-Seniority and leave benefits, re-
tention upon transfers between schools

(2) Adopt written policies granting leaves to persons under contract of employment with the school
district(s) in positions requiring either certification or non-certification qualifications, including but
not limited to leaves for attendance at official or private institutes and conferences and sabbatical
leaves for employees in positions requiring certification qualification, . . . .

Authorized-Support-Accounting

The intermediate school district board may arrange each year for the holding of one or more
teachers’ institutes and/or workshops for in-service training in such manner and at such time as the
board believes will be of benefit to the teachers within the intermediate school district. The board
may provide such additional means of teacher in-service training as it may deem necessary or appro-
priate and there shall be a proper charge against the intermediate school district institute funds
and/or the intermediate school district general expense fund when approved by the intermediate

school district board.

Intermediate school district boards of contiguous intermediate school districts, by mutual arrange-
ments, may hold joint institutes and/or workshops, the expenses to be shared in proportion to the
number of certificated personnel as shown by the last annual reports of the intermediate school dis-
tricts holding such joint institutes or workshops.

In local school districts em~'aying more than one hundred teachers, the school district superinten-
dent may hold a teachers’ i1. tute of one or more days in such district, said institute when so held by
the school district superintendent to be in all respects governed by the provisions of this code relating
to teachers’ institutes held by intermediate school district superintendents.
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Calendar, §18-5-15, §18A-5-2
Finance:

Compensation, §18-2-12, §18A-5-4
Inservice Authority:

Local Board, §18-5-15, §18A-5-2

Local Superintendent, §18-4-10
Inservice Categories:

Conferences, §18A-5-4

Conventions, §18A-5-4

Institutes, §18-4-10, §18-5-15

Meetings, §18-5-15, §18A-5-2

Training, §18-5-13, §18-5-15

Workshops, §18A-5-2
Inservice Participants:

Teachers, §18-15-15, §18A-5-2, §18A-5-4

Teachers’ Aides, §18-5-13
Leaves of Absence (Sabbaticals), §18-2-12
Local Board, §18-5-13, §18A-5-2, §18A-5-4-
Local Superintendent, §18-4-10, §18-5-15, §18A-5-4
State Board of Education, §18-2-12, §18-5-13
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§18-2-12

§18-4-10

§18-5-13

§18-5-15

§18A-5-2

§18A-5-4

Sabbatical leaves

The state board of education shall have the authority to grant sabbatical leaves to faculty members at
educational institutions under its control for the purpose of permitting them to engage in graduate
study, research or other activities calculated to improve their teaching ability. Such leave shall be
granted only in conformity with @ uniform plan adopted by the board and shall be subject to such
reasonable rules and reguiations as the board may prescribe. Any plan adopted by the board shall not
provide for the granting of sabbatical leave to any faculty member who has served less than six years
at the institution where he is employed, nor shall such leave be for more than one semester at full pay
or two semesters at hal{tpay. Any faculty member receiving a sabbatical leave shall be required to
return and serve for at Jeast three years at the institution from which he was granted the leave or to
repay to the institution the compensation received by him during his leave. Compensation t0 a faculty
member on sabbatical leave shall be paid from the regular personal services appropriation of the
institution where he is employed. o

Duties
The county superintendent shail:
(4) Organize and attend district institutes. . . .

Authority of boards generally

The boards, subject to provisiciis of this chapter and the rules and regulations of the state board,
shall have authority:

(8) To employ and 1o provide in-service training for teachers aides, the training to be in accordance
with rules and regulations of the state board. . . . ,

Schooi term; employment term; instructional term; extension of terms; levies; ages of persons to
whom schools are open

Noninstructional days in the employment term may be used for curricuium development, preparation
for opening and closing of the instructional term, in-service and professional training of teachers,
teacher-pupil-parent conferences, professional meetings and other related activities. Where the
employment term overlaps a teacher’s participation in a summer institute of higher learning for the
purpose of professional growth, the teacher may substitute, with the approval of the county superin-
tendent, such participation for not more than four of the noninstructional days of the employment

term.

Holidays; closing of the schools; time lost because of such holidays; special Saturday classes

In addition to any other provisions of this chapter, the board is further authorized to provide in its
annual budget for meetings, workshops, vacation time or other holidays through extended employ-
ment of personne! at the same rate of pay.

Educational meetings

A county board of education may approve the attendance of any or all teachers at educational ¢on-
ventions, conferences, or other professional meetings if teachers on school days when in the
‘judgment of the sur ‘rintendent it is w.ecessary or desirable. Attendance at such meetings may be sub-
stituted for an equal amount of teaching and teachers so attending shall not suffer loss of pay.
Further, the board is authorized 0 pay all or any part of expenses of any personnel whom it may des-
ignate to represent it at any such professional or educational meetings Or in visitation 10 another

school system. :
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Calendar, §119.18
Educational Service Agency, §116.0]
Finance:
Compensation, §118.21
State Aid, §121.02
Inservice Authority:
Educational Assaciations, §118.21
Educational Service Agency, §116.01
Inservice Categories:
Conventions, §115.21, §119.81
Programs, §116.01
Workshops, §121.02
Inservice Participants:
Professional Staff, §121.02
Teachc:rs, §118.21
Local School Boards, §118.21
Stale Superiatzndent, §116.01, §121.02
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§116.01

§118.21

§119.18

§121.02

Purpose

The organization of school districts in Wisconsin is such that the legislature recognizes the need for a
service unit' between the local school district and the state superintendent. The co-operative educa-
tional service agency created under subch. 11 of ch. 39, 1963 stats., are designed to serve educational
needs in all areas of Wisconsin and as a convenience for school districts in cooperatively providing to
teachers, students, school boards, administrators and others, special educational services including, .
without limitation because of enumeration, such programs as research, special student classes, data
collection, processing and dissemination, in-service programs and liaison between the state and local

schoot districts.
Teacher contracts

(4) School boards may give to any teacher, without deduction from svages, the whole or part of any
time spent by him in attending a teachers’ educational convention, ‘1pon the teacher’s filing with the
school district clerk a certificate of attendance at the converiion, signed by the person or secretary of
the association conducting the convention.

Board; powers

(6) School calendar. The bodid may determine the school calendar and vacation periods for each
school year for the regular day schools, summer schools, social centers and playgroi:ads, except that:

(a) The peric.! of teacher service in the regular day schools shall not exceed 200 days, including the
legal holidays and educational convention days on which schools are closed.

Classification of aid districts

For the purpose of computing state aid under this subchapter, the following classes of aid districts are
established: '

i2) Integrated aid istrict. Integrated aid is the highest level of state aid. To be classified as an inte-
grated aid district, a school district shall meet all the following requirements, unless the requirement
applies only to grade whicki the school district does not operate.

(b) It shall furnish satisfactory evidence to the stute superintendent of cor.linuous inservice improve-
ment of its professional staff, such as summer session attendance and participation in workshops, ex-

tension classes and similar activities.
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WYOMING — INDEX

Attendance, §21-100
Boards of Commissioners, §21-300
Boards of Directors, §21-300
Finance:
Compensation, §21-300
Funds, §21-300
Inservice Authority:
1.ocal Superintendent, §21-300, §21-301, §21-302
State Board of Education, §21-14
Inservice Categories:
Conferences, §21-302
Courses of Reading, §21-14
Institutes, §21-300, §21-301
Inservice Participants:
Teachers, §21-14, §21-300, §21-301, §21-302
Inservice Subjects:
Instructional Advancement of Teaching, §21-300
Local Superintendent, §21-14, §21-300, §21-301, §21-302
State Board of Education, §21-14
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WYOMING

Wyoming Stututes Annotated 1957, Supplement 1975

§21-14

§21-300

§21-301

§21-302

Reading courses and training for teachers

The state board of education shall prescribe and publish annually courses of reading for teachers in
the elementary and high schaols and may require certified statements from teachers or take such
other methods as may in its judgment seem necessary to assure itself that the required reading bas
been done, or it shall prescri : such other methods of training teachers 1o service as it may deem nec-
essary and promote the same through city and county su perintcndents.

County teachers’ instilules_:Generally

The county superintendent of schools shall hold annually at some convenient place, a county
teachers’ institute f  the instruction and advancem - of teaching. Said institute shall continue not
less than one day, nor more than two days. The county superintendent shall preside at all meeting,
and shall determine the time and place for holding such meetings. It shall be the duty of all teachers
actually engaged in teaching or having either a written or.verbal contract to teach in such county, ex-
cepting teachers under the supervision of a district superintendent of schools or a principal of district
schools, to attend such institute, unless they shall have a written excuse signed by the county superin-
tendent; and the state superintendent of public instruction may, at his or her discretion, upon the
written complaint of the county superintendent, revoke the certificate or refuse to grant a certificate
to any teacher who refuses to attend the county institute held in accordance with the provisions of
this section. Provided, that a certificate signed by a regular practicing physician of the inability of
any such teacher to attend such institute or the affidavit of two citizens of t..e county that the said
teacher was unable to attend said institute because of storms, floods or other conditions beyond con-
trol of said teacher, shall operate to exempt said teacher from the provisions of this section. Each
«eacher who attends institute shall be given by the county superintendent, a certificate setting forth
the number of days of said institute such teachers shall have been in attendance, and the board of di-
rectors shall withhold the salary of any teacher who shall not produce the said certificate of atten-
dance or an excuse from the county superintendent for the time that he should have been in atten-
dance at the institute. It shall be the duty of each district board to pay all teachers who are required to
attend such institute the same salary per day that would have been paid the same amount of time been
expended in teaching. It shall be the duty of the county boards of commissioners in each county
where institutes are required, to appropriate annually, two hundred dollars (3200.00) in counties
having an assessed valuation of more than five million diinrs ($5,000,000.00); one hundred dollars
($100.00) in countics having an assessed valuation of more than two million and five hundred dollars
($2,500,000.00); one hundred dollars ($100.00) in counties having an assessed valuation of m« . “an
one million and four hundred thousand dollars ($1,400,000.00), and not exceeding two mill ' . and
five hundred thousand dollars ($2,500,000.00), for the payment of such instructors or lecturers ac the
cnuaty superintendent may employ to assist in holding the county institute, and no part of the
amotei apropriated shall be paid out by the county commissioners to the lecturers or instructors or
any oiher expenses incurred by the county superintendent for county institute purposes umnless
o ke by the couri - superintendent.

Saine-joint

_.71.40 o1 more soufties may, at the direction of their county superintendent, unite for the purpose of

holding 2 jcint annual institute at such place as may be agreed upon by such superintendents, and all
the pro“isicr: - of section 365 {(§21-300) shzi! apply to such joint institute.

Local teackers’ confersnces

The county superintendent of any county may at his discretion substitute for the county teachers’ in-
stituie as provided ii1 section 1560, Wyoming Compiled Siatutes, 1920 (§21-300), or for any portion
thersof, local teachers’ conferences, and all provisions of said section 1560, Wyoming Compiled
Statutes, 1920 shall apply thereto.
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GUAM — INDEX

Department of Education, %1 1880
Finance:

Compe: ., §11880
Inservice Cate:  .c:

Unis ~rsir- .: Guam, §11880
Inservice ' - - ..pants:

Non-contract Teachers, §11880

Professional Educators, §11880
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GUAM

Government Code of Guar 1974

§11880

In-service training for resident teachers

Any non-contract teacher or professional educator employed by the Department of Education in a
permanent position who is a bonafide resident of the Territory of Guam, who lacks not more than
two (2) vears or their equivalent in requirements for a baccalaureate degree in education, shall be en-
titled to enroliment at the University of Guam for the purpose of completing work toward such
degree as an in-service training program, whereby he continues to receive his regular salary from the
department, including al! scheduled pay increases, so long as he maintains passing work at the college
and so long as a program leading to the issuance of a baccalaureate degree in education is pursued;
provided, however, that no person suall participate in such in-service program in excess of two (2)
years or their equivalent. In addition, every person who participztes in such program shall be obli-
gated to work for the government of Guam fora period of two (2) years for each year of training re- -
ceived, failing which he shall be liable to repay the cost to the government of his training.
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- ' PUEN L w7} — INDEX

Director of l’rcrsonncl, 184864, 18§1059
Finance:
Compensation, 18§213
Inservice Authority:
Direcior of Personnel, 18§864, 18§1059
School Directors, 18§75
Secretary of Education, 18§213
Inservice Categories:
Visitation, 18§75
Studies at University, 18§213
Inservice Participants:
Staff, 18§864, 1851059
Teachers, 18§213
School Directors, 18§75
Secretary of Education, 18§213
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PUERTO RICO

Puerto Rico Annotated 1961; Supplement 1974

18§75

18§213

185864

18§1059

Yisitation of schools

The school directors shall have the right to visit their schools as frequently as possible, and to report
to the supervising principal on the work of any teacher. They shall supply the necessary school equip-
ment in accordance with the recommendations of the supervising principal, cooperating with the
latter to remedy all defects noted. If the school director does not remedy the defects in school equip-
ment the supervising principal may bring the matter officially to the attention of the Secretary of
Education and the school director shall cooperate with the Department of Education in promptly re-

moving any unsatisfactory conditions in the schools.
Appointments by Secretary; substitutions for advance studizs

With the exception of elementary and secondary teachers, as classified in section 211 of this title, all
other teachers and officials stated in said section 211, shall be appointed directly by the Secretary of

Education.

The Secretary of Education is iiereby authorized to appoint substitute teachers from any of the cate-
gories of teachers mentioned in section 211-213 of this title, to substitute regular teachers for a period
not to exceed five (5) months in a school year, so as to allow said regular teachers to pursue studies in
the Normal School of the College of Education of the Univer.ity of Puerto Rico. During such tempo-
rary absence, teachers so favored shall be paid full salary, and substitute teachers shall be paid such
salaries us, according to law, correspond to the category of the service rendered by them; Provided,
Twat the saiaries to be paid to such teachers as the Secretary of Education designated to pursue
studies at the University of Puerto Rico, pursuant to the foregoing provisions, shall be paid out of the
funds specially appropriated for *‘Summer Schools and Teachers’ Institutes’”.

Ed:cational training programs

The Director of Personnel shxll, in collaboration with the nominating authorities and the public
agencies, develop educational programs and programs for the training of students and employees
who so request, and who meet the requirements demanded.

Professional improvement

The Director is hereby authorized to allocate, ‘with the approval of the Lioard, the funds nec-ssary for
professional improvement in activities requiring technical and specialized personnel to carry out this

program.
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AMERICAN SAMOA

American Sumoa Code 1973; Supplement 1974

NO STATUTORY PROVISIONS
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VIRGIN ISLANDS — INDEX

Bosrd of Education, 17§128, 17§174, 178175
Commissioner of Education, 17§128, 178175°
Finance:
Compens stion, 17§175
Scholarships, 17§174, 17§175
Inservice Authority:
Board of Education, 17§174, 17§175
Inservice Categories: ‘
Scholarships, 17§174, 17§175
Inservice Participants:
Employees, 17§174
Teachers, 17§175
Leaves of Absence, 17§128, 17§175
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VIRGIN ISLANDS

Virgin Ilands Code Annotated 1970; Supplement 1974

17§128

178174

17§175

Leaves of absence

Leaves of absence for employees in the Department of Education miay be recommended by tlie Com-
missioner of Education and the Virgin Islands Board of Education, and granted by the Governor,
provided that no such leave shall affect tenure.

In-service training scholarships

(a) Upon the recommendation of any department head to the Virgin Islands Board of Education,
scholarships shall be granted in meritorious cases to employees in service in the Government of the
Virgin Islands, to enable such employees to pursue study and training for improvement in their fields.

(b) Scholarships grar.ted under this section shall not exceed the sum of $800 a year, which sum shall

be applied to the paymant of tuition, lodging, board, transportation expenses or any other related ex-
penses in connection with the studies pursued in each case.

Scholarships and leaves for teaciers

Scholarships and leaves with pay to teachers in active service shall be recommended to the Virgin
Islands Board of Education by the Commissioner of Education for approval or disapproval by such
Board under such rules and regulations as the Board may prescribe. In no event shall such.scholar-
ships or leaves be granted b the Board in the absence of a specific reccommendation to that effect by
the Commissioner, Leaves with pay for the pursuit of studies may ! ¢« granted for a period of not to

exceed two years.
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