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= " COMPLYING WITH TITLE T%.
 IMPLEMENTING INSTITUTIONAL |
. SELF- EVALUATION o

L4
5, R b -

} Tntle IX of the Educatnon Amendments of 1972 states that
o L
No person shall, .. . .on the baszs of sex, be exc[uded from partzczp,attbn in,

be denied the benef" ts of, ‘or be subjected to discrimination underany educa-
tion program or activity recetvmg Federal ﬁmmaal assistance, #

£

*

p The Regulation to nmplement Title [X became effectwe July 21, 1975; it establishes the cri-
, » teria to which gducation institutions or agencies reeeiving Federal funds must adhere in eliminat-
ing sex discrimination from their education programs.and their employment policies and prac- -
.. tices. The provmons of the Regulation may be orgamzed into four major sub;ect categories:;

. 4

] general requlrements for achieving comphance' ) ‘
S . ® requirements fox' nondjscrm‘hnatnon in student admissions and recrultment,,
. e requirements.for nondiscrigination éh student programs;/ ; -
® requirements for nondlscnmmathn in employment

]
b

.The provmons outlining general requirements for acHieving cdmphance are a uniqute. aSpect
of the Title IX Regulation. They specify five tasks which must be completed by mst;t/utlons of
" higher education and local education agencies receiving Federal funds within the first tvigl;e ’

months of the effectlve date of the Regulation’ These tasks include: , : /s, L "\**
- N - « rq -
N . notnflcatlon of policy of nondiscrimination on the basns of sex and comphance with
. TltlelX ' , )
.. .. desngnatlon of an employee(s) responsnble for ‘coordmatmg comphance efforts; ,

]

. development and implementatjon of a grievance ‘procedure(s) for handl{ng student and
employee complaints alleging violattons of Tltle IX;

!
)

* - # implementation of an institutional self-evaluation to assess institutional or agency poli- .
cies and practices for compliance with Regulation requirements and modlfy them where
necessary to ensure comphance : L

. submnssnon of assurances of comphance with every apphcatlon for Federal ﬁnanclal assist-
ance,

ThlS handbook focu§es»upon the fourth task; it is designed.to assxyzlocal education
in conducting an effective institutional self-evaluatlon to ensnt/ compllance with the
ments of the Tltle IX Regulatjon.in all- agency policies arid practices. (A companion h

T T g . . A~ "f" I
Ty .. 8 A
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- Complymg With Title lX The First Twelve Months provndes addltional assistance for the fulfill-

ment of the other four general requlrements ) — ) BN

L
e

The Title IX Regulatlon, §86. 3 require: 3thatbe July 21 19176 every educdtlon mstxtutlon
or agency meeting Federal funds mﬁst cofnpléte a self-cvaluatxon of its compliance with Title I1X:
o c) Self-evaluation, Each. recipient educatton institution shall within )

v * one year of the effective date of this, Part v e

L - » L4

I3

(i) evaluate, in terms of the requtrements of this Part, its curreat poli-

cies and practices and the effects thereof concerning admission of students,
" treatment of students, and emiployment of both academic and nonacademic .  «

personnel working in connectton with the recipient’s, educatton program or

- , - (ii) modify any of these policies and practtces whtch do not or may not
© '+ meet.the requtrements of this Part; and .. ~t
L 8
' (iii) take appropridte remedxal steps to eliminate the effects of any dis-
crimination which resulted or may have resulted from adherence to these -
polictes and practices.

maintain on file for at least three years:following completion of |the evalua-
tion required under paragraph (c) of this section, and shall provide to the
Director upon requéest, a description of any modification made pursuant to
subparagraph (c)ii) and of any remedial steps taken pursuant to subpara-
- graph (cXiii). *

“® This handbook has been developed to facilitate such self-evaluation by local education agen-
_ cies. (Although State education agencies and postsecondary institutions must also conduct self-
evaluations, this handbook is not designed for their mstltutloqal needs.)

The Contents of This Handbook

. This handbook focuses upon tnose provisions of the Title IX' Regulatfon which most directly
’ _affect local education agencies. It suggesgs information, criteria, andvprocedures for unplementmg

" an institutional self-evaluation in the following areas: , s

-

® access to courses—general;
& access to co{xrses—physical education;
e access to courses—vocational education (this section includes consideration of require-

ments for nondiscrimination in adnussxons to vocational schools operated by local educa-
- tion agencles)z, j

+ counseling;
¢ the treatment of students. (requn'emehts for nondxscmmnmon in such areas as insurance
benefits, health services, employment assistance, honors and awards, extracurricular activ-
1tm, behavior codes, and dress codes are addressed in this section of the handbook),

. activity; . ~

(d) Availability of self-evdua;ion and related materials. l?cibients shall r
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education

page29.

* student marital and parental status;'
e athletics;

e financial assistance; S e

C), all arg covered by the
(Subpart E).)

. '586.

§86.

., . - Local education.agencies may therefo
benefits or services available to students.
. ,tion in agency extracurricula\r programs.

Provisions of the Title IX Regulati

* Sex segregati

|

‘e employment.

o (Local education agencies are reminded that, although noh-v_oca'tional elementary and second-
; ary schools are exempted from coverage of the admissions provisions.of the Regulation (Subpart ,
provisions pertaining to student programs (Subpart D) and employment

3

provisions of the Regulatioq.omitted from the above areas are of import

education agencies: §86.35(b), which deals with access to ajl.schools operated‘b'y local education

_ agencies, and §86.14, which pertains to membership practices of certain organizations. Although
these provisions have been omitted from the self-evaluation settions of this document because
they do not require the in-depth consideration necessi
will be discussed briefly here.

35(b)/of the Regulation requires that: : . '

A reciipient which is a local education agency shqll not; on the basis of
sex, exclude any person from admission to. . .any other school or educational
unit operated by such recipient, uxfess suchwecipient otherwise makes avail-
able to such person, pursuant to the same policies and criteris of admission,
coursés, services, and facilities comparable to each course, service, and facil-
ity offered in or through such schools. . )

¢

To comply with "ritle IX, any local education agency ‘which maintains sex-separated elemen-
tary, intermediate or secondary schools must ensure that such schbols-are comparable for males
and females.* Local education agencies should review budget allocations, staff allocations, admis-
sions criteria, curriculum offerings, extracurricular programs, and studen
and modify these where\y nceessary to ensure comparability aqd compliance with Title IX.

14 pertains to the membership practices 'of certain organizations:

. (b) YMCA, YWCA, Girl Scouts, Boy Scolts and Camp Fire Girls. This
Part does not apply, & the membership practices of the Young Men’s Chris-
tian Association, the Young Women's Christian Assdgiation, the Girl Scouts, .
the Boy Scouts and Camp Fir;/GirIs.

’

(c) Valuntary youth service organizations. This Part does not apply to
the me;nber’ship practicesof voluntary youth service organizations which are
exempt from taxation under Section 501(a) of the Internal Revenue Code of
1954 arid the membership of which has been traditionally limited to mem-
bers of one sex and principally* to persons of less than nineteen years of age:

mstltutlotto*st‘udy e a fore

. : 10 3 - )

\

sated by the subjects of these sections, they

licies and services

provide assistance to these organizations in making )
is will be of significance in assessing nondiscrimina-

which deal with assistance administered by a recipient
institution (886.31(c)), and with housing (§86.32)
\ ) 2

on is Pemy'{b'le only in non-VoGitional schools; vocationl achools may not be sex ségregated. See



Rave been o.mxtted from thls handbook as of little relevance to the practlces of most local educa~ .
tion agehcles T ) 7 o . o

- '

The Organization bf’[‘his Handfook _ ' o .L A oy

'Phe pages that follow are organlzed into sections correspondmg to the self-evaluatlon areas
hsted previously. Each of these sections i& composed of four parts: ' ~

s The Re ulatloh This part contains an italicized- verbatim citation of those po,rtlons of -

the Regulatlon relevant to the area to be evaluated

! . A )

e The Issue. Background information’relevant to the area is summarized 1n this part, as are
o the likely implications of the Regulation requirements for education agency policiesand .

practices. ' . .

e Self-Evaluatié®® An Outline. It is this part or subséction whiéh contains the most specifi
and substantive suggestions ‘for self-evaluation. For each area, it idgntifies existing poIicyE
procedural, or descriptive materials for review; it suggests data to be collected to facilitate
assessment of the administration or effects of relevant policies and procedures; and it

. delineates questions which must be answered in evaluating agency comphance with the
requirements of the Title IX Regulation. . .

o Self-Evaluation: Action Checklists. These checklists 'suggest general action sSteps that -
should be taken in implementing, coordinating, and monitoring an institutional self-
evaluation. These checklists are provided. for the central administrative, building adfnin- * .

‘ . istrative and bu#tding staff levels; thgy reflect a general butline for a distribution of evalu-

atlon/mod1f1catlon tasks which might be adapted to various education agency erganiza-

tional structures. These checklists do not contain substantive compliance evaluanon cri- *

“teria for identifying s€x discrimination and Title IX infringements. These are provided in

the preceding ‘‘Outline” sections. The checklists are procedural only.

.

-~
' Following these ‘sections on sett”ﬁuation areas is a concluding section on ‘‘Planning, Con-
ducting and Reporting an Institutigfial Self-Evaluation.” It contains general suggestions on the s,
planning and implementation of the self-evaluation process as well as several forms which may. be
used for recordkeeping and reporting. | —~ ° Ty

How to Use the Mate;'ials ‘ - . . g
- / . / . i % . -~
: The !{materials contained in this handbook provide one framework for organizing a self-

evaluation under Title IX. Local education agencies will need to review and'adapt these materials

for eﬂfective use in the context of particular situations and needs. . !

The most useful first step in utilizing the materials will be a review of the entire document
by key staff members at the central administrative level. The Title IX coordmator(s) of the
" agency may wish to perform such a review to determine the general scope of the self-evaluation
! process required. N : , . |
4 , ) |
After completion-of an overa]l review, the Title IX coordinator(s) may wish to delegate
responsibility for‘coordinating the various components of the evaluation proeess to those admin-
1stranve staff members with direct responslblhty, authority and knowledge in each area. '

- y \

In planmng and implementing the various evaluations necessary, the Title I1X coordinator or -

responsible staff rs will need to review the self-evaluation outlines and checklists provided R

and adapt theiredntent to particular agency programs, procedures, and organizational structures. . .

- .. - . ’ - . ’: N . e - . - -~ R _ :. . a e

LI ) -
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In many agencies, it may be possrble to reproduce sectrons of these materials, in whole or in paft,
and disseminate them to staff to facilitate compliance and-evaluation. The portions of gach secy
tion dealing with the Regulation, the issue, and the self-evaluatxon might be distributed to all rele-
vant staff, ‘along with the particular action checklist appropﬁate to that staff member’s position
in the agenty (central office administrator, building administrator, or building staff member).
The distribution of tasks and responsibilities across admlmstratlve‘levels will differ from agency
to a;ency, the action Checkhsts may be adapted.to reflect partlcular orgamzatronal structures

The checklists contamed in tlus handbook have been specifically designed for usé by those,
pemons with responsibilities and authority for ensuring compharrée at various levels. Iaemany
. agencies, however, it may also be unportant to involve students in the 'self-evaluation: process. The
compliance questions contained in each' “‘Outline” sectipn may be adapted into g checkhst to
allow students to identify areas of noncompliance. ., ~ K ., .o

.1
i

Complyiwrth Title IX: 1mplementmg4nst1tutronal Self—Eval\Iatnon has bcen desngned 1%
* be comprehensrve It”is recognized that all the data and procedures sugge!ted will not "be neces-
sary in every education agericy and selectlon adaptatgon and*modification ‘of tite materials is
important to theil effective use. Comprehensrve information has been provrd‘ d, however, to
assist edycation agencies'in providing a more equal education for all students, female and male,

14

and protecting themselves:-their studentsand their employees from vrolatlons of Trtle IX, how-

ever unintended.

A ] ’ N
.. >
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. of their interests, values and abilities. Too f

", ACCESS TO COURSES-GENERAL

-

The Regulation

The T‘le IX Regulation, §86.347] prowdes that an institution or agency may not:
L4
prow‘de any course or otherwise carry out any of its education program or
activity separatel} gn the basis of sex, or require or refuse participation
therein-by any of its students on such basi$, including health, physical educa-
' non. industnal, busirtess, vocational, technical/home economics, music and
«adult education courses

Further. according to 886.36(c¢):

Where a recipient finds that a parti®ular class containé a substantially dispro-

portionate numper of individuals of one sex, the recipieni shall take such

action®es is ng€essary to assure itself that such disproportion is not the result

of discrimingtion on the basis of sex in counseling or appraisal materials or
- by counselors.

—

. The Regulatfon permts only limited and specified exemptions to the requirement that a.’
courses and activities be provided orr a sex-integrated basis. The Regulation prowdes that certain
portions of physical education classes may be conducted in sex-segregated groups (this portion of
the Regulation will be cited and discussed in the next section of this document w deals with
acgess to physical education courses). It alSo states that:

§86 34 e) Portions of classes in elementary angzsecondary schools which
deal exclusively with human sexuality may be conducted in separate sessions .
for boys and girls L.
ff) Recipients may make requirements based on vocal range oWqual-
ity which may result in a chorus or cho s of one or gredominantly one
sex / - ® '

y P
ion of equality in access to course offég-iﬁ;s that

ent and support-in selecting courses o basis.
uently, school policies, counseling materials, coun-
seling experiences, course descriptions, co aterials, staff asignments and interest clubs give
students strong messages about the approprifeness of various courses and activities for each sex.
Bias or sex stereotyping in access to course offerings may result from any policies, mﬂueﬂcw or
practices that might limit course choice on the basis of sex.

A S

The Issue

L J

The basic principle underlying con
stydents should be provided full enco

Influences on children to hmlt their interests and ‘choices on the basis of sex begin early. In
elementary schools, students are frequently segregated by sex for classroom duties, separated for
instruction in physical education, exposed to textbooks and instructional materials which present
sereotyped images of males and females, or provided career exploration programs which do not
present diverse role models and a-variety of occupatlons or activities for both sexes. As students
progress through school, the “tracking” of students into sex-segregated programs becomes more
evident. Graduation policies may require different courses for females and males; Gounseling
instruments may result in sex differentiation in studpnt course placement itations or bias in
career eéxploration opportunities may affect stydent course selection; aca ¢mically-related special



of staff may limit the aspirations of students. All of these factors influence student access to
courses. , .

-

a ' ) »
interest clubs may not encourage coed participation; and stereotypic patterns in the assignment
|
|
|

The Title IX R ation provisions address both formal and informal sources of bias. §86.34
clearly prohibits differentiation on the basis of sex in formal education policies pertaining to
course access. covered under th*provision would be

-

e differential graduation requirements or required enrollment for males and females.

L4
\

¢ himitation of admissions to particular courses on the basné ‘of sex. .
¢ exclusion from courses on the basis of sex.

"o differential placement or course assignment on the basis of sex.
e provision of sex-separated courses; ‘ .

¢ provision of sex-dlfferentlated assignments, matenals, services. or other treatment In any
course or academic program.

These requtrements do not prohibit grouping on the basis of interests and ability. Students
may be separated by sex in portions of classes-dealing exclusively with human sexuality or in
choruses where students are grouped on the basis of vocal range.

Some of the more informal or indirect so‘rces of bias are addressed in other sections of the
Regulation. .

~ .,
e Sex-segregated interest clubs are prohibited under provisions dealing with extracurricular
actwvities (886.31), sgx segrqgation in such clubs may serve to reinforce and maintain
stereotypig course choice.

e Assignment of teaching staff on the basis of sex-stereotyped or discriminatory criteria is
prohibited (§86.51); teaching assignments provide concrete role models influential in stu-
dent course selection.

¢ The use of counseling instruments which require differental treatment on the basis of sex
1s prohibited (886.36(b)), such instruments have often pfovided the basis for sex-differ-
entiated counseling recommendations or course assignmegts. .

-

¢ Counseling students differentially on the basis of sex if also prohibited (§86.36(a)).

Of major mmportance to the determination of equality i course access is the section of the
Regulation which requires that when a class or course of stud contains a disproportionate num-
ber of students of one sex. the institution must take measurgs to assure itself that this dispropor-
tion is not the result of discrimination on the basis of sex b¥ counselors or in-counseling materials

;. (§86.36(c)). Such sexually-disproportionate course enroliments may signal the existence of subtle
or indirect forms of discrimination or bias.

oo T ’ )




N‘? it will be necessary’to Pt
, , . \

" ACCESS TO COURSES—GENERAL

LY
-

Self-Evalyation: An Outline

In order to assess and evaluate present compliance with the requirements of the Title IX
Regulation for nondiscrimination in access to course offerings and to plan necegsary modifica-

Review the following materials:

-

¢ copiés of graduation regpirements

s

.- ® copies ot‘*pab(:les or guxdehnes regarding procedures for the assignment of stadents to

- ‘courses or classes

» -
v

* coptes of course descriptions or course catalogs

® copies of curriculum guides that outline the content. activities, or instructional methodol-
N ogies of courses :

£SY

* copies of student hangbooks
tél:lect the following data: :
¢ course enroilment by sex m

—advanced science courses
+advanced mathematics courses
—advanced placement courses .
-~vocational technical courses . . ,

—industrial and business courses”
—distributive-cooperative education courses

—physical education classes‘

—MusIC courses 4 '
—adult education courses '

e kist, by se‘x. of student plage‘:ments and compensation in work-study programs :

Dcte:'mine compliance by answering the following questions:

'

® Are graduation requirements the same for males and females?

® Are criteria and procedures for the assignment or selection of students to programs,
courses or classes developed and applied thhout’bzard to sex? -

¢ Does the student handbook make clear that all courses are open to students of both
sexes?

’ .

* Are course titles and course descriptions gender-frée (e.g., without such labels as *‘bach-
elor cooking™ or descriptions as “‘course is designed to provide an introduction to basic
%hild development and prepare students for the responsibilities of motherhood™)?

*Physical education courses will be considered in a separate portiont of ths document.

. } 16 . . * ©
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¢ Iskhe use of sex-linked pronouns avoided in favor of such terms as ‘‘students” or“he/sﬁe“
in student handbooks, course descriptions or curriculum guides?

e Are courses free from prerequisites which have a sexually dxscnmmatory effect on enroll-
ment? .o

- e Are all programs, courses or classes conducted without sex differentiation in a551gr1ments
materials, services, or othet treatment"

¢ Are alt classes conducted on a coeducational basis unless they are dealing exclusively with
human sexuality-or unless students are selected for participation on tfe basns of vocal range?

e Is the enrollment of students of one sex 80% or.above in any courses? If so, have steps .

been taken to ensure that this is not the result of sex discrimination?.
v . .
- »

e If the digrict operates any sex-segregated schools, are such schools provided for both
males and females? Are these schools comparable in programs, extracurricular activities,
services, facilities and equipment? If, for reasons of low enrollment, a particular course is
offered in one school only, are provisions made for access to this course by studcnts of
the other school? - . N .

H you have answered “‘no” to any of these questxons you will need to undertake modifica-

tions and remedial steps to achxeve compliance’with Titte IX. ,




v ACCESS TO COURSES—GENERAL - \

Self-Evaluation: Action Checklists

Self:evaluation is a process involving staff at all levels of the institution or agency. The fol- |
lowing checklists provide general su ions to personnel at the central administrative, building |
administrative, and building stafft€vels as to procedures and review questions which facilitate ' i
effectpjve evaluation of compliance with Title X requirements for nondiscrimination in student . _: |

oe&eo courses. (Note: These checklists are procedural only; substantive criteria for complnnoes“
e\éjuanon are provided in the preceding section, “*Self-Evaluation: An Outline.”) 2

Central Office Staff =

+ Has a policy statement been issued which affirms the right of every N
student to access to all courses without regard to sex?’ Yes O NoD

® Has a policy directive regarding the specific implications of Title
IX for student access to courses been developed and disseminated
to admlmstrators and relevant staff? . YesO NoO

e Have forms, procedures and timelines been developed and dissem-

inated for submission to the central office by building admmlstra-

tors of’: !

—assurances of review of policies governing student, access to
courses and modification where necessary to ensure comphance
with Title IX? Yes O NoO |

—assurances of review of all procedures, criteria or testing instru- .
ments used in determining the access or assignment of students .

) to $ and modification where necessary to ensure compli- .
' ance with Title I1X? p YesO NoO

—assurances of review of all descriptive materials relating to course .
access or selectjon (including student harbooks qr catalogs) and
modification where necessary to ensure that conhtent, language
and illustrations reflect comp]iance with Title IX? . Yes O No O.

modifications where necessary to ensure comphance with Tltle
I1X? YesO NoO

—assurances of review of all course enrollments by sex and a
description of procedures used to ensure that course énrollments
‘ found to be disproportionate (which are §O% or above students
. of oge sex) are not due to sex discrimination in counselmg or }
. counseling materials? . YesO NoO0O '

|
\
\
l
—assurances of review of all course and curriculum guidelines and

e Have graduatlon requirements been reviewed to ensure that they ~
are identical for males and females? Yes O No'@d

\v e Have guidelines regarding procedures and/or criferia to be used in
assigning students to classes been Teviewed and modified where , |
necessary to ensure compliance ?;ith"f)t]e IX'requirements? ‘ " Yes O NoO :
2 :
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e Haye all district curriculum policies or guidelines been reviewed

2

and modified where necessary to ensure compliance with Title IX
requirements? :
If the district maintains sex-separated schools, have the programs
of-these schools been reviewed and fied if necessary to ensure
comparability in: ’

—admissions criteria?
—curriculum?

—teaching staff”
—work-study placements”’
—equipment and facilities?
—counseling services? . "
—student services and policies™

—progiotion criteria’ ,
—gradpation requirements? .
—accreditation?

&

—

If, for. reasons of. low enrollment, a particular course is offered
only in a sex-segregated school, are provisions made for access to
such a course by students of the other schools?

Has every building administrator submitted all required data and
assurances to the central office according to the specified timeline?

(1)

Yes O

Yes O
Yes O
Yes &
Yes O
Yes O
Yes O
Yes O
Yes O
Yes O
Yes O

Yes O

Yes O

No O

No O
No O
No O
No O
No O
No O
No O
No O
No O
No O

Nﬁ‘ =

No O
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ACCESS TO COURSES—GENERAL

\Buil'ding Administrators (Principals/Supervisors)

¢ Has a policy directive regarding the spe fie implications of Title
IX for student access to courses been developed and disseminated
to all counselors and instructors witlresponsibility for the assign-
ment or selection of students to coyfses?

¢ Have you requested that all building staff submit information con-
cerning any instances of sex dis¢rimination that they may identify
in policies, practices or materials relating to student access to
courses?

¢ Have you pre%z'lred the follgwing and subtitted them to the cen-
tral administration according to specified format and timelines:

—assurances of! review of policies governing student access to

’ _courses and modificatién where necessary to ensure comphance
‘with Title |X?

—assurance of review of all procedures, criteria and testing instru-
ments used 1n determining the access or assignment of students
to courses and modification where necessary to ensure compli-
ance with TitleYX? !

—assurances of review of all déscriptive materials relating to course
access or selection (1ncluding student handbooks or catalogs) and
motification where necessary to ensure that content, language
and 1llustrations reflect compliance with Title IX?

—assurances of review of all course and curriculum guidelines and
modification where necessary .to ensure compliance with Title
IX? :

# +assurances of review of all €ourse enroliments by sex and a
description of procedures dsed to ensure that course enrollments
which are found to be disproportionate (80% or above students
of one sex) are not due to discrimination in counseling or coun-

______ seling materials? ¥

.YesO

Yes O

Yes O
*

_Yes D

Yes O

YesD_

No O

No O

No O

No O




. . ACCESS TO COURSES—GENERAL

Building Staff (Instructors/Counselors) ) 1 L . ' -
. S
** Instructors .

* Have you familiarfzed yourself with the implications of Title IX
requirements for nondiscrimination in student access to courses
for any courses or programs for which you have responsibility? ¥ YesO No‘D

o Are all courses and programs - Wthh you conduct open to males
and females according to the same criteria? IRCIE YesO NoO

¢ If you have responsibility for the assignment of students to

courses, classes or programs, is such assignment or selection based .
- upon procedures and criteria developed and applied without® )
regard to sex? . YesO NoDO
.

» Have you reviewed all course descriptions and plans to ensure that
females and males are accorded equal treatment and experiences in '
all courses/programs for which you have responsrbrhty" i YesO No D(

- Have you reviewed allyyour course enrollments by sex to identify -
.those courses in which the enrollment of students of one sex is
80% or above? . ' YesO NoO
¢ If you have identified courses wmj such a dnspropomonate enroll-
- . ment, have you taken steps to assure yourself that this is not the ° ,
result of sex discrimination? L ) . _ YesO NoO

3

N

» Have you submitted to your building administtator or supervisor . .
information concerning any instances of discrimination you have
identified in policies, practices or materials relating to student
access to courses? . YesO NoDO

.

‘Counselors ¢ '

¢ Have you famlhanzed yourself with the implications of the Regu-
lation to rmplement Title IX regarding nondiscrimination in stu- are e
dent dccess to courses as they peértain to counsgling services) - YesG No O

¢ Have you rteviewed your counseling policies, practices and mate-
—rials to* assess their compliance with Title IX requirements for
. nondiscrimination in student access to courses and modified them A ,
where necessary to ensure compliance? ’ YesO NoO
o If you have responsibility for the assignment of students to
cours®s, classes or programs, is such assignment based upon criteria .
and procedures developed and applied without regard to sex? . YesO NoO

¢ Have you made it clear to all.students that all courses-are open )
equally to males and females? YesO NoO

' 4
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1S

. ' ’ <




-

e Have you reviewed all tests used in the assignment, referral or

~

placement of students in courses or programs to ensure that they
do not have a disproportionately adverse effect upon students of
one sex?

If materials which do have such effect ase used, have:

—these materials been demonstrated to validly predict success in
the course/program in question?

—other materials which do not have such effect been shown to be
unavailable?

. *® Have you reviewed course enrollments by sex to identify any

courses in which the enroliment of students of one sex is 80%
or more?

« If you have identified courses with such a disproportionate enroli-

ment, have you taken steps to assure yourself that this is not the
result of *sex discrimination in counseling practices or materials?

¢ Have you submitted to ‘your builfing administrator or supervisor

» L . . - . . . .
. information concerning any instances of discrimination you have

identified in policies, practices or materials relating to student
access to courses? ’
/

/
/

Yes O

Yes O

Yes O

Yes O

Yes O

Yes O

No O

No O

No[j

No O

No O

No O

oA
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(  ACCESS TO COURSES—PHYSICAL EDUCATION

The Regulation

\

- §86.34 of the Title IX Regulation states that an institution or agency may not:

provide any course or otherwise carry out any of its education program or
actwity separately on the basis of sex, or require or refuse participation
therein by any of its students on such basis, including health, physical educa-
tion, industrial, business, vocational, technical, home economics, music, and
adult education courses

(a) With respect to classes and activities in physical education at the
elementary school level, the recipient shall comply fully with this section as
I . expeditiously as possible but in no event later than one year from the effec- | - ¢
% .. tive date .of this regulation. With respect to physical.education classes and
. - *activities at the secondary and post-secondary levels, the- reczpzent shall com- s
; ply fully with this section as expedmously as passzble but in no event later
. than three years from'the effective date of this regulatton

. (b) This section does not prohibit grouping of students in physical edu-
cation classes and activities by ability as assessed by objective standards of
individual performance developed and applied without regard to sex.

(c) This section does not prohibit separation of students by sex within
physical education classes or activities during participation in wrestling, box-
ing. rugby. ice hockey. football, basketball and other sports the purpose or -
major activity of which involves bodily contact.
(d) Where use of a single standard of measuring skill or progress in a
hysical education class has an adverse effect on members of one sex, the
cipient shall use appropriate standards which do not have such effect.

(e) Portions of classes in elementary and secondary schools which deal
exclusively with human sexuality may be conducted in separate sessions for
boys and girls. . </ ;

The Issue

The physital education curriculum provided to students is an integral portxon of the total
- educational program. Good physical education programs can:

e provide students with positive attitudes toward their physica. selves and their physical’
capabllmes . .

¢ provide students thh an appreciation of the value of physxcal activities as a means of
maintaining llfetlme physical fitness;

¢ assist students in the development of concentration and: self-discipline;

O'assist students in the development of an apprecxatlon of.concepts of fair play, leadershxp
‘ . and follpwership; ) ¢

[ !
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.

e contribute to the development of optimal individual physical skills;
e contribute to the development of optimal levels of individual psiysical ﬁtn'.ess.

- Physical education should be an important contribution ‘to the education program of all
students; it can provide all students with learnings transferable to other school and life experi-
ences. Too frequently, however, we have provided physical education differentially on the basis
of sex. By providing different required or elective curricula or activities for males and females, we

limit opportunities for all students. This sex differentiation communicates stereotyped expecta- °

tions to both male and female students and it limits their opportunities for exploring the full
range of physical education activities and programs which can contribute to their optimal physi-
cal and personal development. ‘ f .

The Title 1X Regulation addresses these concerns in its érohibition of sex Jegregation and
discrimination in physical education programs. It provides fhat physical educatiomglasses may
not be conducted separatély on the basis of sex and that participation in physical education pro-
grams may neither be required nor refused on the basis of sex. The Regulation acknowledges that
required integration of physical education programs may necessitate planning and modification
of current administrative policies and practices. This process must begin immediately, however;
elementary schools must be in full compliance with the Regulation by‘fuly 21, 1976, secondary
schools by July 21, 1978. .

LY

‘

0 - \ .
*These dates imply an adjustment period but not a waiting period. Active steps t{)ward com-

pliance myst bestaken during this time interval; such-steps might include: N
o staff training and planning; ' | e
¢ curriculum revision; ¢ . - P
¢ rescheduling;~’ .

‘s renovation of facilities. or constn'xctig of additional facilities. !

t ﬂ. ‘
The adjustment period may be used only if institutions or agencies can demonstrate real barriers
to immediate > gompliance. ; N |

-

The Tijtle IX Regulation also specifies instances when students may be segregated by sex
without violating the basic requirement for nondiscrimination. Sex segregation is neither pro-
hibited nor required when it tesults from:

e the grouping of students in physical education classes and activities by ability as assessed

by objective standards of individual performance. (Use of such standards may result in ~

groups composed primarily of students of one sex:)

¢ the s_eparaﬂtiOn of students duﬁng physical education classes for activities in wrestling,

boxing, rugby, ice hockey, jootball, basketball and other bodily contact sports. * ‘

o the sepdration of students for portions of classes which deal exclusively ‘with human sexu-

ality. . /

It is important to-note that ability grouping or sex separation must-be decided on an activity-
by-activity basis. Objective standards legitimate for grouping students for volleyball are not the
same as those usetifor track and field activities, nor'is it permissible to use a single general fit-
ness standard for ghouping in all activities. Further, separation of females and males for participa-

tion in contact sports may occur during that participation only. The physical growth and devel-
opment ‘patterns of boys and girls would suggest that the likelihood of sex-segregated activities

i | . 23
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resulting from application of these guidelines would be very rare at the elemen?ary school level -
and possibly more frequent at the secondary level.

The Regulation also requires that where a single standard for measuring skill or progress in a
physical education class has an adverse impact on members of one sex, a different standard or
standards must be adopted for girls and boys or a single standard measuring individual improve-
ment must be used. The ultimate goal of program nodifications at all levels would be to elimi- - —

~nate the arbitrary imposition of differential réquirements which are based exclusively«on the sex
of “students without regard for student interest or ability or for the goals of physical education
for all students. ’ g
\




ACCESS TO COURSES—PHYSICAL EDUCATIQN

Self-Evaluation: An Qutline N /
. \ D "
In order to assess ahd-evaluate present compliance with the requirements’ of the Title IX
Regulation for nondiscrimination in physical education programs and.to plan necessary modifica-
tions, it will be necessary to:

| o

Review the following materials: ' ) '

+ ® copies of physical education requirements for students at all grade levels*

/
® copies of curriculum guides that outline the content, activities of instructional methodol-
ogies of all physical education programs T

* copies of all physical education course descriptions

* descriptions of all facilities and equipment used in physical education programs

‘Collect the following data: ’ ’
- . . namejaégcription and grade level of all physical education courses conducted separately
for males and females, and statement of facilities and equipment used

" :® name, description and g_réde level of all physical education courses conducted on a coedu-
cagonal basis and statement of facilities and equipment used

. coﬁwmollments by sex én physiﬂl‘édﬁcation\courses at all grade levels
( . sumrifary"T)f Program activities within each physical education course

- Determine’compliance by answering the following questions:

- . . - . ) i
*® Are physical education requirements the same for males and fgmales? ~

A

* Are physical education classes corfducted on a coeducational basis except during partici-
pation in contact sports? . \

L3

’

T Do course descriyiéns make it cl{ear that all¥physical education dqurses are.open to rqale
- | and female students ac¢ording to\hgndis tinatory critéria? ~ B

* Do course descriptions state the criteria for measurement of skills where these are em-
ployed for grouping students? - ) :

® Are criteria used for méasurement of progress within a physical education course or pro-'

—gram explicit and free of|adverse effects upon students of one sex?

. Are physical education class activities sufficiently diversified for achieving the range of
physical education ptogram goals and not concentrated only on contact sports? ~

If you have answered *“no” to any of these questions, you will need to undertake modifica-
.-~ . -tions and remedial steps to achieve compliance with Title IX.

- // ~
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- - ACCESS TO COURSES—PHYSICAL EDUCATION ~° * .

P I .
" Self-Evaluation: Action Checklist

Self-evaluation is a process involving staff at all levels of the institution or agency. Thefol-
10wing’ ehecklists providé general Suggestions to personnel at the central administrative, building
" administrative, and building staff" levels as to procédures.and review questions which facilitate *
effective evaluation of compliance with Title IX requirements for hondiscrimination in physical
education programs. (Note: Thesé checklists are procedural only; substantive criteria for compli-

" ance evaluation are contained in the preceding section, *“Self-Evaluation: An Outline.”) .
» " ¢ . '
Central Office Staff{ . AR
® Has a policy statement been issued which a_fﬁrms the right o& ST S
every student to physical education without regard to sex? . L Yes O NoD °, .
, i : .
* Has'a policy directive regarding the speciﬁ?:‘i?nplicatnong of Title . ﬁ . , A .
. IX for agericy and*§cheol physical education programs béen dis- o .
. seminated to g@ﬁ“"nistrators and relevant staff? ! Yes O - No'D

,{V“ * - .
® Jave forms, procedures and timelines been developed for submis-
sion to the central office by building ad ministrators of the follow-
. ¥
ng: * A - .

—list of enrollments by ex in all physical education courses With

identification of the fjcilities used? { ' YesO NoO
~de§c_ripfion of nondiscriminatdry criteria used in assigning | ,
+ students to courses,.classessor ability groupings? ’ Ko , YesO NoO
—description of nohdiscriminatory standards used in éssessing indi- .
vidual progress in phsical educatioh courses? ‘ YesO NoO .
~~statement of barfiers (if any) to a%hieving immediate compliance = . . .
with requit‘ements?f the Title IX Regulation? ) YesO. NoD
. A ’
©® Have distfict physical education r:aquirements been reviewed and
modified where necessary to ensure that they are identical for . . 4 ‘
_males and females? . ' ‘'YesDO NoOD
. © Have district guidelines or requirements for physical education ! - -
- programs—including course outlines, instructional methodologies, A s
class activities and skills measurement criteria—been reviewed and _
" modified where necessary to emsure compliance with Title IX? -~ YesO NoD
s . + ® Have guideiinés regﬁrding' procedures and/or criteria to be used in I
' ) assigning studerits- to physical education classes been developed
| - -.and disseminated to admiffistrative and relevant staff to facilitate o
| "gompliance with Tige IX requirements? Yo ’ YésO NoD
| , | ) .
! . . ® Has evéty building adminis{ra&or submitted all required data and
% . ass".rances to the central office according to specified timelines? YesO NoODO
“ » .. . . [ o - o
‘ ’ . ’ ” . o . s ' , : .




SR ok

.

e Have district plans been made for ensuring compliance with the

) Title IX R;ginlation requirements for physical education at the
—\l . earliest possible date? ] YesO No(»
| s Do they involve. ‘ ) ' ‘
1 . y
—staff training? . YesO NoO
—curriculum revision? - . YesO NoO
» —rescheduling? ‘ YesO NoO
“ —renovdtion or copstruction of facilities? YesO NoO
! , .
l l
| \ . .
|
4
1
1 g d
| .
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® Has a policy dir regarding the specific implications of Title
IX for school physical education programs been disseminated to
all physical education staff? YesO NoO

® Have you requested that all building staff submit information
regarding any instances of sex discrimination that fhey may iden-
tify in practices, policies or materials relating to physical edu-
cation? YesO NoO

* Have you prepared the following and submitted them to the cen-
tral administratSQn according to the specified format and timelines:

~list of enrollments by sex in all physical education courses with ) :
identification of facilities used? / YesO NoO |
. : -
—description of nondiscriminatory criteria used in assigning stu- ’
dents to courses, classes, or ability groupings? Yes3 NoO

—description of nondiscriminatory standards used in assessing indi-

\ vidual progress in physical education courses?  * YesO NoO
—statement of barriers (if any) to achieving immediate compliance
wit uirements of the Title IX Regulation? YesO NoO
—description and assurances of immediate compliance activities
where possible? -~ YesO NoO
* Have plans been developed for ensuring school compliance with ,
the Title IX Regulation requirements for physical education at the .
earliest possible date? YesO NoO N

-
Do they involve: ‘

—staff training? =~ - . YesO NoO
—curricidum revision? . YesO NoO .
~rescheduling? ' ) YesO NoO
—renovation ar construction of facilities? YesO NoO

e -
s
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ACCESS TO COURSES—PHYSICAL EDUCATION

Building Staff (Instructors) ’

* Have you familiarized yourself with the irnpﬁcatfons of Title IX
» requirements for nondiscrimination in physical education courses
or programs for which you have responsibility? YesO NoO

¢ Are all your physical educatipn courses, classes or activities (other
than those involving bedily contact) provided on a coeducational
basis? . : YesO NoO
® Have you reviewed the criteria you use in assigning students to
classes or ability grqupings to ensure that they are objective and . '
objectively applie{.’[ YesO NoO

¢ Have you reviewed/ thé—;riteria you use in measuring student pro-
gress within physical education courses to ensure that they do not , ,
have an adverse effect on students of one sex? YesO NoO

* Have you submitted to your administrator or supervisor informa-
tion regarding instances of sex discrimination that you have identi- .
fied in practices, policies, or materials r ting to physital educa-
tion in your agency/school? YesO NoO /

!
-




ACCESS TO COURSES-VOCATIONAL ‘EDUCATIOT:I -

The Regulation:

.
1]

Although ‘one portion of the Title IX Regulation is addressed specifically to schools of voca-
tional education, it is important to note that schools of vocational education are subject to all of
the requirements under Titl¢ IX which affect local education agencies. Further, vocational edu-
cation courses are specifically-subject to the provision of the Regulation regarding equal access

* to courses: / ) ) )

* §86 34 Access to ckourse offerings.
. \ _
A recipient shall not provide any course or otherwise carry out any of ‘
its education program or activity separately on the basis of sex, or require
or refuse participation “therein by any of its students on such basis, including .
health, physical education. industrial, business, vocational, technical, home ‘(
economics, music, and adult educatign courses [emphasis added] .

The section of the~Regulation which uniquely applies to schools of vocatiopal education is:
, - — T o g
§56.45 Access to schools operated by LEAs. . . - C -

A recipient which is a local educational agency shall not, on the bqsi's o s
of sex, exclude any person from admission to R

(a) any institution of vocational education operated by such recipi- ) :
ent. .. ’ ’

Schools of vocational education are thus the only schools at the elementary-iecondary levél <L
Wwhich are subject to the admissions portion of the Title X Regulation: )

§86 21 Admission \ /f7
- . - . :

(a) General No person shall, on the basis of sex, be denied admis-

sion, or be subject to discrimination in admission, by any recipiént to -« . < LTt

which this Subpart dppligs. . .

" ‘ (b) Specific prohibitions. (1) In determining whether a person satis-
‘ fies any policy or criterion for admission, or in making any offer of admis-
sion. a recipient to which this Subpart applies shall not:

(i) give preference to one person over another on the basis of sex, by .
ranking applicants separately on such basis, or otherwise

(u) apply numerical limitations upon ‘the number or proportion of
persons of either sex who may be admitted: or

. (1i) otherwise treat one individual differently. from another on the
_basis of sex. ‘ )

(Y
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terion for adnussion which has a disproportionately adverse effect on per-
sons on the basis of sex unless the use of such test or criterion is shown to
predict validly success/in the education program or activity in question and
alternative tests or criferia which do not have such a disproportionately ad-
. verse effect are shown to be unavailable.
e -

. (2) A recipient shall not administer or operate any lest or other cn- \'
L
!
i

Further, an institution of vocational education may not discriminate on the)aaﬁs of sex 1n
making admissions decisions related to maritaﬂpa/rental status: /

}

(¢) Prohubitions selafing toynarital or parent/al status.

In determining whether a person satisfies any policy or criterion for admis-
sion, or in making any offer of admission, a recipient to which this Subpart
apphés ‘ ’

(1) shall not apply any rule concerning the actual orﬁotential.parental.
. . family, or marital status of a student or applicant which treats persons dif-
ferently on the basis of sex. :

( (2) shall nég discriminate against or exclude any person on the basis of
Ceteiw L pregnancy, childbirth, termination of pregnancy, or recovery therefrom, or
establish or follow any rule or practice which so discriminates or excludes;
| - - o - ,
. (3) shall treat disabilities related to pregnancy, childbirth, termination
. " of pregnancy. or recovery therefrom in the same manner and under the same, -
| T Ty polietes as any-other temporary disability or physical condition; and

L

) S L » "-: Do Ty ',. » T
(4) shall not make pre-admission inquiry as-to the marital status ofan-. ..
applicant for admission, including whether §uch applicant is “Miss”or “Mrs.” .
B A recipient may make gre-admission inquiry as 1o the sex of an applicant for :
admission. byt only if such inquiry is made equally of such applicants of
both sexes and .if the results of such INguiry are not used.in conntection with ..
discrimination prohibited by thisFart. . C "
““Recruitment p.,roc;&ui"é's must likewise be nondiscriminatory. S
T . P . ce o "
“ e _§86.22 Preéférence in admission - Lo c . g
A ‘recipient to Which this Subpart applies shall not give preference 10
- applicants for admission, on the bays of attendance al any educational insti-
\ \ _tution or other school or entity which admits as students only o predomi-
—_ nantly .members of one sex. if the giving of-such preference has the effect of
discriminating on the basis of sex in violation of this Subpart. . ~

—

+

} §86.23 Recruitment L .
1 o * f{a) Nondiscrimirzaioof_recnﬂtmenr. A recipient té which ¢his Subpérr
} applies shall nog discriminate on the basis of sex in the recruitment and ad-
}A « . mission of students. A recipient may’be required to undertake additional
|

_ recruitment efforts for one sex as remedial ‘action pursuant 10 886.3(a)

[finding of diserimination by the Director, Office for C@’&g}\ts HEW],
o . and may choose to.undertake such efforts as affirmative action pursuant to
. §85.3(b) {voluntary affirmative action efforts]. '

Q .
s’ "
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(b) i@ecmiiment at certain institutions. A recipient to which this Sub-
part applles shall not recruit primarily or exclusively at educational institu-
tions, schools or entities which admit as students only or predominantly
members of one sex, if such actions have the effect of discriminating on the
basis qu sex in violation of this Subpart.

R
The Issue - // .

i o

The primary goai of courses and programs in vocational education, whether offered in a
separate school or within a non-vocational school, js to prepare students with the knowledge, atti-
tudes and skills that they will need for carrying out adult work roles—both those necessary for
maintenance of self and family and those necessary for participation %n the paid work force.
School pfograms must be organized and implemented in ways that ensure that students are free
to choose their life and work goals on the basis. of their individual values, interests and abilities.

Frequently, however, our vocational schools and vocational education programs and courses |
have operated to limit the development of students’ interests and abilities. Vocational education

has largely reflected and majntained traditional societal norms and expectations regarding appro-

priate life and career roles fof females and males.

National statistics on errollments in vocational education document the existence of tradi-

tional societal norms or sex-rgle stéreotypes. Although in FY 1972,* 55% of all enrollees in voca-

tional education programs wete women, 73.4% of all wonf€n enrolled received vocational training

in either consumer and homemaking (45.4%) or office (28.0%) occupations. By contrast, 58.4%

of the male studefits obtained training in technical, industrial or agricultural skills.! Further anal-

ysis of the data according to the 136 instructional categories within the various. programs shows -

additional evidence of sex-role stereotyping. Seventy-one percent (97 categories) had enrollments

of at least 75% one sex or the other, and almost half (66 categories) had enrollments that were

over 90% one sex or the otheg/Fhe only category that indicated a somewhat balanced enrollment -

by sex was programs in the distribution pf goods and services.2 '

Although there have been fewer efforts to document sex discrimination in local schoogor
programs of vocational education, evidence does suggest that local practices function to deny
comparable access'and quality to"boys and girls. In large school districts, it has not been-uncom-

. mon to find sex-segregated vocational high schools3 or the use of different criteria fer admissions ?
to training. Studies have documented that the jobs for which girls are trained are not only more .
restricted .in number but are also lower paying than jobs for which boys are prepared. In one
major city, the expected wages for trades taught at the trade school for girls were 47% less than

v

those for trades taught at the boys’ trade school.4 ) ) , ,

Sex stereotyping in vocational education thus has clear economic cutcomes. Stereotyping in
vocational education and related courses also as more subtle social outcomes. If female students

‘. are required to take hame economics and males to take industrial arts in order tp graduate from a
non-vocational high school, both males and females are receiving clear messages about appropri-

ate life and home roles. .
The Title IX Regulaiion +applies to vocational education as pro!'yi;d in two kinds of pro- .
grams: ‘ S . , X
L - ﬁ\“ , . . -
I ' : : ‘ -

*Note: FY 1972 1s the last year for which data are reported by sex. There is no evidence to suggest,; however, -
that these data have changed pignificantly since that time. - .

32‘3' L |




Those courses programs related to students’ vocational education which are provided in
elementary-secofidary schools which are not exclusively schools of vocational preparation.
- - ]

Examples of these courses and programs include home economics, shop, business, distribu-
tive education, copperative education programs, etc. These courses 'must be provided in nondis-
criminatory fashjbn; they are covered under the section of the Regulation which deals with access
to courses. ThisAection specifies that no student may, on the basis of sex, be:

e required to enroll in any course or given preference in course enrollment;
. /

¢ exgluded from a course;
e jrovided differential assignments, materials, services, or other treatment;

® provided differential opportunity for participation in work-study, cooperative education,
distributive education, or other related programs.

Those vocational, industrial, and other progra;ms provided in vocational schools

s

Vocational schools are treated differently in the Regulation from other elementary and sec-
ondary schools in that they are covered by the admissions section, which prohibits sex discrimi-
nation in any aspect of the admissions process. In addition, thdse sections of the Regulation pro-
hibiting sex discrimination in the treatment of students or employees apply to vocational schools
as they do to otlier schools operated by local education agencies.

v

. According to tht admissions section of the Regulation, schools of vocational education may
not.

e deny admission to any student on the basis of sex; \

e give preference to students on the basis of sex through: 0 . !
—ranking applicants separ§tely on the basis of sex; \ )
—applying numerical limitations on the proportion of students admitted by sex;

—using differential admissions criteria on the basis of sex;

l

—use of tests which have a disproportionately adverse effect on members of one sex
unless the use of such tests are shown to predict validly success in the program and no
other tests are available;

e apply any rule concerning the actual or potential parental, family, or marital status of a

student which tredts persogé differently on the basis of sex; : ‘ . s

 make pre-admission inquirigs as to the marital status of students.

. ‘Where admissions to vocational schools have been previbusly limited to'members of one sex,
specific steps designed to encourage individuals of the previously excluded sex to apply for
admission may be undertaken as affirmative action measures. - ' .

The- portion of the Title IX Regulation which deals with counseling, §86.36, will signifi-

cantly affect courses of vocational education whether provided in vocational schools or within
the total program of a ngn-vocational school. It requires that no student may, on the basis of sex, be:

ERIC S 33 3

. B - ‘« L e e ' \




. o provided-eotinseling services which:

—differentiate by sex in career counseling;
—differentiate by sex in personal counseling;
—suggest the appropriateness of courses by sex;

e provided counseling or testing instruments which require different treathent of results or
separate classifications of occupations by sex; ‘

e provided materials that state or imply, directly or through omission, that certain aca-
demicg’career or personal choices are more appropriate for one sex than the other;

e assigned to members of the counseling staff solely on the basis of sex.

The counseling section of the Regulation further requires schools to identify all courses in
which the enrollment by students of one sex is disproportionate (those courses in which 80% of
enrollees are male, or 80% are female) and to take measures to assure themselves that this dispro-
portion is not due to discrimination in counseling itself or related instruments or materials.

Courses in vocational education and related areas are likely to be among those most affected by
this provision.

.
' . ﬂa"/' .~
B AN
R . i et ’ ’ p
: " Footnotes ‘ ’
M. ‘(‘ . > /
1. Summary Data—Vocational Education, Fiscal Year 1972. Washigugtoh, D.C.: Office of Educa-
tion, U.S. Department of Health, Education, and Welfare. . ' ‘

2. Ibid. - ’ _ - ’

- 3. A Look at Women in Education" Issues and Answers for HEW—Report of the Commissioner’s

| - Task £orce on the Impact of OE Programs on Women. Washington, D.C.: Office of Education, -
. U.S. Department of Health, Education, and Welfare 1972, p.5. o

|

. 4. dail Bryan. Discrimination on the Basis of Sex in Occupational Education in the Boston Pub-
lic Schools. Boston: Commission to Improve the Status of Women, 1972, p. 6 (mimeo).
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Self-Evaluatron An Outline

’

In order to assess and evaluate present compliance with the requirements of the Title IX

Regulation for nondiscrimination in vocational education and to plan necessary modifications,
it will be necessary to: «

{

Review the following materials:

Materials concerning vocational education and related courses and programs provrded by
_either vocational or non-vocational elementary and secondary schools

- “ u .

® copies of graduation requirements ] “
?
* copies of policies governing student. assignment to courses and programs of vocatlonal !
education

* copies of student handbooks

)

1

e copies of all descrlptlons of vocational, technical, industrial, business, and home econom-
ics courses

* copies of all curriculum guidelines relating to content, activities, instructional methodolo- * ~ ¥
gies or requirements in vocational education and related courses

ACCESS TO COURSES—VOCATIONAL EDUCATION
i

Materials related to admissions to any schools of vocational education operated by the dis-
trict

e copies of all policies concerning student admissions and admissions requirements

* copies of any documents describing the admissions procedure

e statement of admissions criteria

/

e copies of all tests used to determine eligibility for admission . \
e copies of all applicatiom-forms used for student admissions ‘
e copies of recruitment brochures, catalogs, or other materials distributed to applicants b

e copies of afly materials used by counselors in referring students to vocational schools

Collect the following data: . ‘ .
Data concerning vocational educatron and rela{ed courses and programs provided by either -
vocational or non-vocational elementary and secondary sqhools

’

e course enrollment by sex in all:
—vocational courses -
. ~technical courses : . K
—industnial courses i . -
" —business courses ;
—distributive-cooperative education courses
—home economics tourses ' 3 3
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e a list of all institutions at which recruitment efforts are made with enrollment of each by
sex

e a list of all institutions which regularly refer applicants for admlssmn their enroilment by
sex and their referrals for the past two years by sex .

’

Setemune compliance by answering the following questions:

\\
With regard to vocatmnal ‘education and related courses and programs provnded by either
vocational or non-vocational elementary and secondary schools

e Are graduation requirerﬁents the same for females and males (i.e., if industrial a;&s/andA
home economics are required, are both required for stl}d.:n\tsof both sexes)?
« Does the student handbook make clear that all vocational and related courses are open to -
students of both sexes? . N , i
e

’ -
e Are all vocational education and related course tifles and descriptions gender-free? o

-

o Are all vocational education and‘"’relat?kisses conducted on a cpeducational basis?

I
e Do all vocationa) education program’and curriculum guidelines make clear that all courses

are to be provided equally and upder the same conditions to maleis and females?

* Are all criteria for the assi ment of students to vocational and related courses and pro-
grams free from dlfferent' tion on the basis of sex?

e Is the enrollment of st/dents of one sex 80% or above in any courses or programs of voca-
tional education? If S(Leh}we steps been taken to ensure that this is not the result of sex
discrimination i m coun lmg or counseling materials?

With regard t9/ admlSSlQl'IS to‘any schools of vocational educatlon operated by the district”

regard’to sex? i . . -
* — . R
. s ST T R
ithout giving prefe/rence to one person over another on }hc basis of sex?

- —Without ranking applicants separately on the basis of $ex? (ALY

o

. /
—Without pplymg numerical limitations (quotas) on the number or propostion ‘of per-




A\ ¥ !
;v

—Without applying di@few!’t admissions criteria on the basis of sex?
i
® Are all tests or criteria'used in admlsswns free from a disproportionately advergieffect
upon persons of one séx? If not have these tests or criteria been shown to validly®f¥edict

success in the proms concerned and have questions and tests which do not Have such
an effect been sho o be unavailable? .

- * Are all admissions decisions made without reference to any rulg’concerning the'act;xal or
potential parental famjly or marital status of an applicangAvhich trez‘it§ persons differ-
ently oni'the basis of sgx?

® Are admissions foﬁns or inquiries free from items concerning the marital status of appli-
cants?

¢ If admissions preference is given to applicants on the basis of attendance at a school
which enrolls only or predominantly students of one sex, is it given in such a way topre-
‘vent discriminatory effects on the basis of sex? (I e., is such preference given ‘to compar-
ablé numbers of females and males”)

-

® Are recruitment efforts made without regard to sex? If students are recniited from insti- -

tutions which enroll only or predominantly students of one sex, is such recruitment.con-
ducted-in a nondiscriminatory fashion? (l.e., are students recruited equally from boys’
girls’ schools?)

= o If admissions have ¢ previously been limited to students of one sex, have specxﬁc steps been
P

taken to encourage persons of the previously excluded sex to apply for admission?
&
If you have answered “no” to any of these questions, you will need to undertake modifica-
tions and remedial steps to achieve compliance with Title IX.

’
-
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© - 'Self-Evaluation: Action Checklists + » * ~ o -

R L . T
. v")‘m-revaluation is a process involving staff at-all’levels of the institution or agency. The fol-
lowing checklists provide general suggestions to personnel at the central administrative, building
administrative and building staff levels as to procedures which facilitate effective evaluation of
. complianceé with Title IX requirements for nondiscrimination in access to vocational education.
(Note: These checklists are procedural only; substantive criteria for evaluating compliance are
proxided in/the preceding section, ‘‘Self-Evaluation: An Outline.”)

e ‘s . e ' e .
—Central Officé Staff s R b *
4 .® Has a policy statement been issued which affirms the rights of !
every student to access to vocational education courses, programs
and schools without regard to sex? YesO NoO

® Has a policy directive regarding the specific implications of Title
IX for agency vocational education courses, programs and schools
been disseminated to administrators and relevant staff? YesD3O NoO
* Hdve forms, procedures, and timelines'been developed for submis-
—_ on to the central office by all building administrators of:
~ K
< ”
- —assurances of review of policies governing student access to
courses, programs or schools of vocational education and modi-
fication where necessary to énsure compliance with Title 1X? YesO NoO

—assurances of review of procedures, criteria,*and testing instru-
ments used in the admission or assignment of students to ¢ourses, ‘
programs, or schools of vocational education and modification 1 ’
where necessary to ensure compliance with Title 1X? YesO No'O
—assurances of review of all descriptive materials relating to stu-
dent access to courses, programs, or schools of vocational educa-
tion (in¢luding student handbooks or catalogs) and modification
where necessary to ensure that content, language and illustra- Jy
tions reflect compliance with Title 1X? esd NoDO
—assurances of review of all vocational education course and curric-
ulum guidelines and- modification where necessary to ensure
compliance with Title IX? . Ye$D\ No O
—assurances of review by sex of all enrollments in classes, courses
or programs of vocational education to identify those in which
enrollment of students of a single sex is 80% or more; and a
description of procedures used to ensure that any such dispro-
portionate enroliments identified are not the result of sex dis-
crimiination in counseling or counseling materials? YesO NoDO
e Have forms, procedures, and timelines been developed for submis.—
sion to the central office by adminwtr(éto?ifs of vocational schools -
of: * . /

4
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ok
—assurances of review of admissions policies and procedures and
_medifications where necessary to ensure compliance with Title
IX? . T
ot . , %
_assurances of review of all admissions forms and materjalssto
ensure compliance with Title IX? o

—assurances of review of all tests or criteria used in the admissions
process and modification where hecessary to ensure compliance
with Title IX? /

—assurances of review of policies and practices related to student
fecruitment and modification where necessary to ensure compli-
ance with Title IX?

—assurances of review of all materials used in the recruitment of
students (including student handbooks, ¢atalogs and descriptive

" brochures) and modification where necessary to ensure that con-

tent, language and illustrations reflect compliance with Title IX? -

—if the school previously admitted as studerfs only members of
one sex, a description of any steps taken to encourgge applica--
tions by members of the excluded sex? :

_assurances of review and modification where necessary of all
other policies, practices and materials affected by Title IX re-
quirements* as specified by central office. directives?

Have district guidelines dr policies regarding procedures and/or
criteria to be used in assigning students to courses, programs or
schools of vocational education been reviewed and modified
where necessary to ensure compliance with Title IX?

Have all district vocational education curriculum guidelines or
policies been reviewed and modified where necessary to ensure
compliance with Title IX?

Has every building administrator submitted all required data and
assurances to the central office according to specified timelines?

- | /

Yes O

Yes O

Yes O

No O

No O

NoO

No O

No O

No O

No O

No O

No O

No O
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.. ACCESS TO COURSES—VOCATIONAL EDUCATION

‘Building Administtators (Principals/Supervisors)
All schoofs——vocationaLandr{on-vocational

e Has a policy directive Tégarding the specific implications of Title
"~ IX for courses and programs of vocational education been dissem-
inated togall vocational education staff antl counselors?

* Have you requested that all building staff -submit information

" regarding any insfances of"sex discrimination that they may iden-
tify in polic1es practices or materials related to vocational educa-
tion couirses and programs?

* Have you prepargd the foUoWing and submitted them tg the cen-
tral administration according to specified format arid timelines:
“assurances of review of policies governing student access to

courses and programs of vocational education and modification

" where.necessary to ensure compliance with Title IX?

—assurances of review of procedures, criteria, and testing instru-

ments used in admission or ass1gnment of students to courses
or programs of vocational education and modification where
necessary to ensure compliance with Title IX?

~assurances of review of all descriptive materials relating to stu- -

dent access to’courses or, programs of vocational education
- --(including student handbooks or cat@ne%zx;cgi modification
where necesSary to ensure that content, lan e and illustra-

. tions reflect compliance with Title IX?

-

~assurances of review of all vocational education course and

curriculum guidelines and ‘modification where necessary to

-

ensure compliance with Title IX?

—assurances of review by sex of all vocational education classes,
courses or programs to identify those in which enrollment of
students of a single sex is 80% or above; and a description of
procedures used to ensure that any such disproportionate

, enrollments identified are nok result of sex discrimination
in counséling or counseling mate}ials?

Vocational s(j:hools only S
{

* Has a policy dgective’ regarding t e specific implications of Title
— IX for admissions to schools of vdcational education been dissem-
inated to all staff 1nv01ved in theladmissions or recmitnient pro-

cess? o

® Have you.requested that all building staff submit mformation
regarding any instances of sex dlscmmmatron that they may

£

s
-

YesO NoO
YesO NoO
Yes O NoO
_YesO NoD
Yes O yo O
Yes El_ No O
Yesd NoiO
Yes(O NoO
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¥

'identify in policies, practices or materials relating to thgmis-

sions or recruitment of students? . : Yes_ O NoO

Have you prepared the following and submitted them to the cen-
tral administration according to specified format and timelines:

—assurances of review of admissions policies and procedures and

modification where necessary to ensure compliance with Title IX? YesO NoO
—assurances of review of ZlLadmissioﬁs forms and materials to
ensure compliance with Title IX? YesO NoO .
, . <

—assurances of revigw of gl] tests or criteria used in the admissions
process and ‘modification where ‘necéssary to ensure compliance .
with Title IX? : YesO NoDO

. —assurances of review of policies and pr‘actices related to student

recruitment and modification where necessary to ensure comph- .
ance with Title IX? Yes 0 \No O

—assurances of review of all materials used in the recruitment of
students (including student handbooks, catalogs, and descriptive
brochures) and modiﬁcatiqn where necessary to ensure that con- .
teht, language, and illustrations reflect compliance with Title IX? . /' Yes O Nf

—if the school prewously admitted as students only members of
one sex, a description of any steps taken to encourage applica-
tion by members of ¥he excluded sex? ‘ . YesO NoO

—assurances of review an odification where necessary of all
other policies, practices and materials relating to Title IX require-
ments* as specified by centmljﬁce directives? ‘ YesO NoO

a

e

v

\

Is of voanoml edu&ubn are Subject to all requirements of the Title IX Regulation whl:h affect
education agengies. '

i1
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ACCESS TO COURSES—VOCATIONAL EDUCATION

© , v

Building Staff (¥structors/Counselors) g -~

Instructors

.» Hav® you fa_mil'?iﬁzed yourself with the implications of the Regu-
“lation to implement Title IX for vocational education (industrial,
technical, business, distributive, and home economics) courses and
programs for which you have responsibility?
/‘
e Are all vocational and related courses and programs for which you

have responsibility open to males and females accordmg to the -

same criteria?

* Have you reviewed all course descriptions and plans to ensure that
females and males are accorded equal treatment and éxperiences in
all courses/programs for which you have responsiblity?

¢ Have you reviewed all course enrollments by sex to identify those
courses in which enrollment by students of one sex is 80% or
above? .

¢ If you have identified courses with such a disproportionate enroll-
ment, have you taken steéps to assure yourself that this is not the
result of sex discrimination?

o Hive you submitted information te your building administrator/
supervisor regarding any instances of discrimination you have iden-
tified in policies, practices or materidls relating to student access
to courses? '

\ Cdimselors
\

Jation to implement Title IX regardifig nondi
« dent acgess to courses as they pertain to counseling services?

* Have you reviewed your counsneling policies, practices and mate-
rials to assess their compliance with Tntle IX and modified them
where necessary"

¢ Have you made it clear to all students that all vocational educa-
tion courses, programs and schools are open gqually to males and
* females?

* Have you reviewed all tests used in assignment, referral or place-
ment of students in courses/programs/schools of vocational edu-
cation to ensure that they do not have a disproportionately
adverse effect upon students of one sex?

12

' ® Have you familiarized yourself with the implications of the Regu- -
i tion in stu-

YesO NoO
YesO NoO
YesO NoO
YesO NoO
YesO NoO
YesO NoO
Yes O j’No'C]
?
YesO NoO
_Yés 0 Noo




¢ If materials which do have such effect are used, have:

—thesé matenals bee%ndemonstrated to validly predict success in
" the course/program in question? YesO NoO
—other materials which do not have such effect been shown to be

unavailable? - YesO NoO

e

* Have you reviewed vocational course/program enrollments by sex.
to identify any courses/programs in which the enrollment of stu-
dents of one sex is 80% or more? YesO NoO

¢ If you have identified courses or programs with such a dispropor- .
tionate enroliment, have you taken steps to assure yourself that
this is not the result of sex discrimination ,in counseling practices -
or matenals" ) YesO NoO

¢ Have you submitted to your building administrator or supervisor
information concem’mg any instances of discrimination you have
identified in policies, practices -or materials relating to- student
access to vocational education? YesO NoO

-
[




The Regulation

The Issue

COUNSELING

\
§86.36 of the Regulation to implement Titi IX prohibits sex discrimination in counseling:

-

§86.36 Counseling and use of appraisal and counseling materials'

(a) Counselmg A recipient shall not discriminate against any person
on the basis of seéx in the counseling or guidance of students or applzcants for
admission.

(b) Use of appraisal and counseling materials. A recipient which uses
testing or other materials for appraising or counseling students shall not use
different materials for students on the basis of their sex or use materials
which permit or require different treatment of students on such-basis unless
such different materials cover the same occupations and interest areas and
the use of such different materials is shown to be essential to eliminate sex
bias. Recipients shall develop and use internal procedures for ensuring that
such materials do not discriminate on.the basis of sex. Where the use ofa
counseling test or other instrument results in a substantially disproportion-
ate number of members gf-one sex in any particular course of study or classi-
fication, .the recipient shall take such action as is necessary to assure itself
that such disproportion is net the result of discrimination in the instrument
or its application.

(c) Disproportian in classes. Where a recipient find$ that a particular
class contains a substantially disproportionate number of individuals of one
sex, the recipient shall take such action as is necessary to assure itself that
such disproportion is not the result of discrimination on the basis of sex in
counseling or appraisal materials or by counselors.

The basic intent of the counseling provisions of the Regulation is to ensure that female and
male students are not prevented, by sex bias or stereotyping in counselor behavior or counseling
instruments or materials, from selecting courses or programs of study on the basis of their own
individual abilities, interests and goals.

~—

PO o«
Counselors, in their formal resporisibilities for assisting students in the identification-and

formulation of personal, academic and career goals and choices, often serve as reinforcers.and
perpetuators of .sex-role stereotypes. Counselors, like others in our society, have.internalized

notions of appropriate academic, career and life roles for females and males. According to tradi-

tional stereotypes, the academic abilities of males and females differ, with males exceiling in

mathematics, sciences and subjects requiring analytical or mechanical ability; and females achiev- 2

ing in literature, languages and subjects emphasizing verbal ability and mterpersonal sensitivity.
It is frequently assumed that although work and career achievement are of primary importance
in the lives of males, they are of fat less unportance to females for whom work outside the home
is thought to be an activity secondary to marriage and childbearing. .

)

Research indicates that such stereotypes, th'push largely inaccurate, are frequently reflected:
in the behavior of counselors. Both male and ferfale counselors have distinct and preconceived.

attitudes regarding the levels apd types of occupations appropriate for females, both college and

-
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te females with non-traditional career
nforming with traditional concepts of

non-coliege bound.! Both male and female counselors
goals as more in need of counseling than those with g
femininity.2 These attitudes and beliefs operate t rict the opportuniti® of female students,
just as traditional concepts 'of appropriate ma behavior and careers similarly operate to
limit the academic and personal options of male Studénts.

Sex-role stereotypes are further manifest in the testing and measurement instruments and
the counseling materials used by counselors in the counseling process. A number of achievement
tests have been found to contain bias in both content and language usage Many occupational
interest inventories list occupatlons by sex and fail to offer a complete range of occupational .
choice to females; many require differential scoring 4nd interpretation of male and female re-
sponses.4 Materials used in career guidance frequently state or imply through text, language or
photographs that certain occupations are more desxrable appropriate or ‘“‘realistic’’ for students
of one sex than the other.

All of these factors—bias in counseling itself, in counseling instruments and in counseling
materials—combine to shape and restrict the choices and options ayailable to female and male -
students. Such bias may be overt and intended or it may be covert and unconscious. Both may
function to maintain sex-differentiated academic, career and personal choices even when explicit
course restrictions or program designations have been eliminated.

k]

Jtis these concerns which are addressed by the Title IX R'egulation Prohibited are:

e discrimination in eounseling or the counseling process—prowdmg services differently to
males and females (e.g., emphasizing career counselmg and testing for males and personal
counseling for females) or counseling students differently on the basis of sex (e.g., sug-
gesting that males take advanced science codrses whilé ““all girls should take child develop-
ment”’). -

e discrimination in counseling and testing instruments—using mstruments which requlre
different treatment of results on the basis of sex, which are based upon separate classifi-
cations of occupations for males and females, or which use gender-specific occupational
titles.

e discrimination in counseling materials—using materials which state or imply, directly or
through omission, that certain academic, career or personal choices are more appropriate
for one sex than the other.

Further, to encourage the identification of sources of bias which may be operating subtly or
unintentionally, the Regulation requires that schools identify all courses in which the enroliment
by students of one sex is sexually disproportionate and to implement procedures to ensure that
this disproportion is not due to discrimination in counseling itself or related instruments or mate-
rials. ;

T Footnotes

1. Fri rsdorf Nancy, A Comparat:veStudy of Counselor Attitudes Toward the Further Edu-
catignal and Vocational Plans of High School Girls, Purdue University, 1970.

2. Tl}émas Arthur and Stewart, Norman, *“Counselor Response to Female Clients with Deviate

and Conforming Career Goals,” Journal of Counseling Psychology, 1971, Vol. 18, No. ‘4, pp.
353-357.

3. Tittle, Carol K., Women and Educational Testing: A Selective Review of the Research Litera-
ture and Testing Practices, Jatwary 31, 1973.

4. Ibid. >
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COUNSELING

.

Self-EvaIuatfdn: An Outline . . . ’ '

. .
In order to assess and evaluate present_compliance with the requirements of the Title IX
Regulation for nondiscrimination in counseling and guidance, it may be useful to:

s

Review the following materials:

* all written materials (including student handbooks) describing counseling and guidance
services provided to students ®

e copies of any manuals, prdcedural Buidelines or other documents outlining the responsi-
bilities of counselors or other guidance personnel

. copies of all tests, appraisal instruments or forms used in counseling students or assigning
them to progtams or courses

\

e copies of all. materials used by students or counselors in the counseling or guidance pro-
cess, including: ‘ . i |

—career guidance materials
—academic counseling materials
—personal growth counseling materials

* records of counseling contacts by sex of student and by nature of contact—routine course
selection, test administration, academic counseling, career/vocational counseling, personal
counseling, or disciplinary contact—for the current academic year (Note: these data may
not be available in all districts. If they are not, you may wish to sample as déscribed in
the first item below.)

Collect the following data: ‘

® number of counseling contacts in an average two-week period by sex of student, by
source of initiation (by ceunselor, by student, by refgrral), and by nature of contact (rou-
tine course selection, test administration, academic counseling, perspnal counseling, disci;

plinary contact) ’
. . * listing of all tests (by name of test and/or form used) administered during the past and
current academic years, and numbers of males and females tested with each, including:

—academic tests (standardized achievement tests, ability tests, National Merit Scholarship

Examination, etc.)
Y

—career interest-inventories .

~personal guidance instruments

® course enrollment by sex in all courses, particularly:

—advanced science courses ‘
—advanced mathematics courses =~ .
¢ —advanced placement’ courses
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—vocational technical courses
—industrial and business courses
—distributive-cooperative education courses
—home economics/shop courses
—music courses
~special education courses
e numbers of students, by sex, referred to other personnel for counseling or guidqnce ser-
vices: - . .0

—to school psychologist .
—to external agencies

Determine compliance by answering the following questions:

e Are all counseling services provided in the same manner to males and females and accord-
ing to the same criteria: .

¥ 4

—academic counseling?
« - ° —career/vocation
—personal counseling?
—test administration?

-

¢ Do all descriptive materials relating to couhseling and guidance services make clear that all
services are available to every student regardless of sex?

e Do all manua]s: procedural _guidelines or other documents outlining the responsibilities of
counselors or guidapc,e personne]:
—clearly state the responsibilities of personnel for the provision of counseling which does

not discriminate on the basis of sex? = ’

”~

—provide technical or procedural information without the use of $exist language or sex-
stereotyped examples?

-

¢ Do all counselors: - -
—make.course assignments without regard to student sex?

—refrain from discouraging/prohibiting or encouraging/requiring enroltment in courses on
the basis of sex?

.. A%\ all students encouraged to consider seriously all programs of study and to select
courses on the basis of their individual interests and abilitiés rather than on the basis of
sex? ‘ ’

e Do all tests or instruments used for the appraisal, evaluation or placement of students re-
quire identical treatment for male and female students? If the answer to this question is
“no,” you will meed to answer the following additional questions:

.

- .

—If the testing form, scoring form and/or interpretive materials are differentiated fbr
males and females, are procedures fo§ the nondisgﬁminatory thﬁnistratim and inter-
pretation of such instruments specified? o !

» v : 47 . .
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~Is the technical rationale and information on use and interpretation provided for sepa-'
rate-sex and/or combined-sex scales?

i

~If sex~dlfferent1ated instruments are used, are they used in a nondiscriminatory manner

and have alternative instruments which do not so differentiate been shown to be un-
available?* . ) v

* Are all materials available to students in academic, career or personal counseling contagts‘

. or programs free from implications, in either text, language or photographs that certain
academic, career, 92;;6rsonal choices are more appropriate or ‘‘realistic> for student§ of

A i one sex than the-other? . .
/ - ,
® Where a particular course or course of study is found to have an enrollment of 80% male p

‘students or 80% female students, fiave procedures been specified to ensure that:

\ =
i l ‘
—Is the §¢x composition of every norm group clearly indicated for every scale? -
|
|

~counselors are not making course assignments differentially on the basis of student sex?

e : 0 ' / .
/ —counselors do not discourage or pr?hlblt student course enrollment on the basis of sex?

—connseling materials do not state or imply (in either text, language or photographs) that
certain courses, programs, academic, career or life choices are more sultable to students
» of one sex than the other? ' ) }

—instruments use,d for the placement o/rassignmenti of students do not treat students dif- ~
‘ferently on the basis of sex? ! J

- —instruments used for the placemen{ or assignment of students do not have a qlspropor-
tionately adverse effect on students of one sex? - -
~If you have answered “no” to any of these questlons you will need to undertake fodifica- *
tions and remedial steps to achxeve comphance with Title IX.

.

-y
.

e -

ness in Career Interest Inventories,” available from the National Institute of Education, Department of HEW,
Wu}ungton, DC. (1975) . ] . . .
\‘1 ‘ -‘ ) ) ‘ R . . - s -
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COUNSELING

Self-Evaluation: Action Checklists

Self-evaluation is a process involving staff at all levels of an institution or agency. The fol-
lowing checklists provide general suggestions to, personnel at the central administrative, building
administrative and building staff levels ,af?o/ procedurés and review questions which facilitate
effective evaluation of compliance with Title IX requirements for nondiscrimination in coun-

- seling. (Note: these checklists are procedural only; substantive criteria for compliance evaluation /
are provided in the preceding section, “‘Self-Evaluation: An Outline.”) —
Central Office Staff - -

® Has a policy .statement been issued which affirms the right of-
every student to counseling without regard to sex? p <
4

»” » Has a policy directive regarding the specific implications of Title '
IX for counseling policies and practices, counseling instruments,
and counseling materials been developed and disseminated to

administrators and relevant staff? - & e~ Yes %; \'-'
/

YesO NoO

* Have forms, procedures and timelines been developed and dissem-
inated for submission to the central office by building administra-
tors of: o
—assurances of review of all school policies and prbgram plans’ :
relating to the provision of counseling and testing services and
modification where necessary to ensure compliance with Title
xr , “Yes D NoO
- &
—assurances of review of all descriptive materials relating to school
counseling and testing.services and modification where necessary :
/ to ensure compliance with Title IX? YesO NoO

. ~—assutances ‘of review of all manuals, procedural guidelines or .
/ , «  other documents pertaining tq the responsibiliti¢s/job functions ° ’
. wef counseling_personnel and modification where necessary to
. ensure cofnpliance with Title IX? - . YesO NoO
¥ - + ( .
' —assurances of review of all counseling and testing instruments
(and procedurés for their use) and modification where necessary .
to ensure compliance with Title IX?- . v YesO NoD .

-

—assurances of review of all counseling materials and modification :
where necessary to ensure compliancg with Title 1X? * YesO' NoOD

—assurances - of review of all course enrollments by sex and a ]
P ~ description of procedures used to ensure that course enrollments -
found to be disproportionate (which are 80% or.above students .
' of one sex) dre not dueto sex discrimination in counseling or Q_ . e
“counseling materials? ’ o _ Yes O NOTB' C




- '
€
. N

e Have all agency/district policies regarding the provision of counsel-
ing and testing services been reviewed and modified where neces-

NS

. sary to ensure compliance with Title IX? YesOO No a
"o Havé all” descriptive naterials relating to counseling and testing g" )
. ices provided by the agency/district been reviewed and modi-
‘__pere necesgary to ensure compliance with Tltle IX? . Yes O No O
"// Haye an dxsmct/agency manuals,. procedural gurdelmes, or other
documents pertaining to the responsibilities/job functions of coun-
seling personnel been reviewed and modified. where necessary to
ensure compliance with Title IX? - i ;Yes 0O NoOr
-,
. Have criteria beén developed and/or disseminated by which per- )
%ons with the responsibility for the selection/purchasing of tests,
appraisal instruments, and counseling materials shall evaluate such /
instruments to determine compliance with Title IX? esd NoO
¢ Haye directives been issued and/or training provided regarding the
nondiscriminatory use of tests or instruments currently employed L
in Ehe district/agency?" YesOQ NoO
tcounsel o T ‘
e Have all“counseling materials currently employed in the district
been reviewed and modified where necessary to ensure compliance ,
with Title IX? ., YesDO NoO
e Has every building administrator submitted all requiredata and .
-assurances to the central office according to the specified “tge-
line? - YesO NoQ
] 4
e

J
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| L
T + . Building Administrators (Principals/Supervisors)’
v .. Has a policy. Qirécﬁve*fééirdiné thespecific' implications of Title
: fX'th«‘mﬁnseling,policies.qnd practices, .counseling instruments, \
-« odEnd 'i:ot;nseling materials been developed and disseminated to all
- counselors/members of the counseling staff? es0 "'NoO

* Have you requested that all building staff submit information con-
cerning any instances of sex discrimipation that they may identify
in counseling policies or practices, counseling instruments and -
counseling mategials? . . YesO NoO

¢ Have -records of counseling contacts for the current school year
(or, if these records are unavailable, of a sample two-week period)
. been reviewed to‘identify possible differential provision of student \
counseling services on the basis of sex? ‘ YesO 'NoO

LES
[ ]

Have all counselors received information and/or trainipg regarding
the nondisctiminatory use and interpretation of tests and counsel- .
ing inStruments gdministered by the school? YesO NoO
B ' a( ‘,ary,-*'-u‘,//\""‘ J.N #
» Have you prepared the following and submitted them to the cen-’ \
tral administration according to specified format and iimeliys: / \ ‘

L4

—assurances of review of all school/policies and program plans ,
relating to the provision of counseling and testing sérvices and _ ,
modification where necessary to ‘ensure cofnpliance with Title !

IX? YesO No O\
—assurances of review of all descriptive materialsrelating to school / ;
| c eling and testing services and modificatién where necessary : / I
| t0 eNsure compliance with Title IX? L YesO, NoO |

“ I

Zassurances of review of all manuals, procedural” guidelines or
other documents pertaining to the responsibilities/job functions

of counseling personnel gnd modification where necessary to
ensure compliance w/ittﬂfg:: IX? ) : ! YesO NoO

—assurances of review of all counseling and testing instruments |
- (and procedures for_their use) and modification where necessary I )
to ensure compliance with Title [X? ' JYes O NoDO
* —assurances of review of all counseling materials and modification =~ |
, where necessary to ensure compliance with Title [X? ) YesO NoO
I3 h ” . '
- —assurancés of review of all course enrollments by sex and a
+ description of proc#dures used to ensure that course enrollment
found to be disproportionate (which are 80% or above students
of one sex) are not due to sex discrimination in counseling ¢r
counseling materials? "~ YesO No®

- - 51
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COUNSELING .

Building Staff (Counselors)

e Have you familiarized yourself with the implications of Title IX
requirements for nondiscrimination in the counseling process, in
counseling instruments and their use, and in counseling materials?

* Have you reviewed records of your counseling contacts by sex of
student, source of initiation, and nature of contact, to identify

possible ev1dence of sex bias'in the provision: of counseling ser-
- vices?

‘»
¢ Do you encourage all students to make academic, career and per-
sonal decisions on the basis of individual abilities, interests and
values ratherthan on the-basis ?f sex?

¢ Have you reviewed all counseﬁng instruments used in your school
to determine sources of sex bl#

* Have you familiarized yourselfiwith and applied techniques for the I
nondiscriminatory administrat on and interpretation of counseling

instruments used in your schogi?

® Have you reviewed all couns ling materials used in your counsel-
ing programs or activities for sources of sex bias and modified
these materials where nece ary to achieve comphance with Title
IX?

* Have you submitted to -yolr building administrator or supervisor
information concerning any instances of sex dlscnmmatlon that

" you have i l1.?entlﬁed in coynseling policies or practices, in counsel-
ing instruments, or in counseling materials?

.
e -

Yes O

Yes O

Yes O

Yes O

Yes O

No O

No O
No O
No O

No O

No O

No O



The Regulation

r

- |
A -
|

THE TREATMENT o\i STUDENTS =

N - In prohibiting discrimination on the basis of sex in the treatment of any' student in ap€du-

cation program or activity, §86.31(a) of the Regulation implementing Title IX generally Provides’
A that: ‘ . o
' ¢ ~ ~°
—ho person shall, on the basis of sex, be exfluded from participatio® in, be

denied the benefits of or be subjected to discrimination under any academic,

extracurricular, research, occupational faining, or other educationfprogram - .
or activity operated by a reeipient W ich receives or beneflts from Federal co )
financial assistance. # - ey
-~ e a ° )‘.
§86.31(b) specifically requires that: [ . \ :
. . LY

1, i providing any. aid, beneﬁt'or service to a student a recipie'ri"t shall not, on
the basis of sex. ’ . ‘
] 13 .

1) treat one person differently from another in d?ormining whether ‘ |
such person satisfies any requirement or condition for the provision oj such )
aid, benefit, or service; '

5 . ® 13

2) provide different aid, beneﬁts, or services or pr%vide aid, benefits, or
services in a different manner; . * ' o .

3) deny any person any such aid, benefit, or service;

4) subject any person to_separate or different rules of behavior, sanc-
tions, or other treatnient;

5) diScriminate against any person in the application of"_any (ul’es of
appearance; . .. [6 is omitted as not relevant to local education agencies};

7) aid or perpetuate discrimination against any person by p'roviding
significant assistance to any agenc¥, organization, or person which discrim- e
« inates on the basis of sex in providing any aid, benefit or service to students;
« ‘e . L)
8)-otherwise limit any person in the enjoyment of any right, privilege,
advantage, or opportunity. .
§ According to !86.3l(d),'these provisions prohibiting discrimination also apply to programs
not operated by the recipient. They apply to: : : '
. .
—any recipient which requires participation by any applicant, student, or em-
ployee in any edutation program or activity not operated wholly by such
recipient, or which facilitates, permits, or considers such participation as part-
,/ . of ‘or équivalent to an education program or activity operated by such recipi-
ent, including participation in educational consortia and cooperative employ-
ment and student teaching assignments. B,

v

In order to ensure compliance with these provisions, a recipient agency lt_)r institution:
| 53 o
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(i) shall develop and implement a procedure designed to assure itself

that the operator or sponsor of such other educggion .program or activity

—— takes no actfon affecting any applicant, student, or employee of such recipi-
ent which this Part would prohibit such recipient from taking; and

«

(ii) shall not facilitate, require, permit or consider such participation if
such action occurs. v )

The Title IX Regulation further specifies prohibitions of sex discrimination in the treatment
of students in the following areas: ’ ' .

§ 86.38 Employment assistance to students

(a) Assistance by reét'pien{ in making available outside employ'men&«»-
- A recipient which assists any agency, ‘organization or person jn mak-
ing employment available to any of its students: . .

-~ 1) shall assure itself that such employment is made available without e
discrimination on the basis of sex, and v, .

t

- 2) shall not render such services to any agency, organizdtion, or per-
son wl1ich discriminates on the basis of sex in its employmenfprac;tices.

! .
(b) Employment of students by recipients. A recipient which employs *
) any of its students shall not do so in a manner which violates. [ the employ-
ment provisions of the Regulation]. . “

B
A - -

“§%6.39 Health irtsurance benefits and services -

In providing d medical, hospital, accident, or life insurance benefit, ser-
vice, policy or plan to any of its students, a recipient shall not discriminateon
the basis of sex, or provide such benefit service, policy, or plan in a manne¥
which would violate. . . [the employment portion of the Regulation] if it
were provided to employees of the recipient. This section shall not prohibit a
recipient from providing. any benefit or service which may be used by a dif-
ferent proportion of students of one sex than of the other, including family
planning services. However, any recipient which provides full coverage health
service shall provide gynecological care. BES

4

Title IX also -prohibits sex discrimination in the provision of financial assistance to students
and in policjes or practices relating té student marital or parental status. The sections of the Reg-
ulation governing these aspects of student treatment will be covered in separate Sections of this
document; ) D

The Title IX Regulation does not prohibit the differential treatment of students regarding

use of locker room and toilet facilities; it does require that such facilities be comparable for each

sex. !

§86.33 Comparable facilities.

t
’ b ¢ ) .
A recipient may provide separate toilet, locker room, and shower facili-
ties on the basis of sex, but such facilities provided for students of one sex
shall be comparable to such facilities, provided for students of the other sex.
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The Issue

The basic intent of those portions of the Title IX Regulation which prohibit sex_discrim-
ination in the treatment of students outside classroom or counseling situations is to ensure that'
females and males are provided equal benefits, opportunities and responsibilities throughout the
many diverse extra-academic policies and programs within a school or education agency. Sex dif-
ferentiation in any program.or activity pot only denies or limits the access of students to the
benefits of that program or activity itself, but it also institutionalizes and reinforces stereotyped
expectations which may limit the development of the skills and aspirations of both female and

. male students.

Such institutionalized sex differentiation comprises a “‘hidden curriculum” which'may sub-
stantially influence students’ academic, career and personal options and choices. Through the
benefits and services, they offer, schools may substantially influence students’ exploratiori of aca-
demic, career and personal options. .For example, by providing insurance coverage of athletic
injunies which is restricted to male students, an education agency may discourage females from
participating in intramural or competitive athletics. Job placement services for students which
permit the indication of a sex preference on job listings deliver explicit messages to students as to
appropriate vocational expectations. Sex-segregated honer societies may reinforce stereotyped
concepts of appropriate areas of excellence for males and females, and reflect a larger structure of

' sex-differentiated societal rewards. Through rules regarding the conducg)r appearance of stu-

dents which establish different standards for males and females, schools furthef exemplify such a
sex-differentiated reward structure. For example, codes ‘of dresS which either explicitly or
through their application prohibit long hair for males-or the wearing of slacks by females serve to ‘
maintain separate male and female systems of expectation and Yeinforcement. Such phenomena
are discriminatory in and of themselves. Furt er, these examples highlight the ways in which tra-
ditional sex-role stereotypes may be incorporated into institutional policies and programs until
they shape and maintain an environment which discriminates agdinst male and female students on
the basis of sex and limits the full development lof both., i

The fequirements of the Title IX Regylation address such elements of institutional policy
and program which dis¢riminate on the basis of sex in the extra-academic programs of an educa-
tion agency. Prohibited are: ’

* Sex d"Lscriniination in the provisions of aid, benefits, or services to students.
- £ : .
All aid, benefits, aad services must be provided equally to males and females. It would thus
be illegal for a school or local education agency to:

<

. —provide differential insurance benefits (medical, life, hospital, accident, ptc.).\(lf meédi-
cal insurance covers injuries received by males during participation in competitive ath-
letics. it must cover females injured-under the same circumstances.) -

—pro?'de full coverage health serv;ces toJmales without providing basic gynecological care
for females. o -

—treat female and male students differently in agency/school employment.

—operate or sponsor employment assistance or job placement services which list requests
for employment referral by sex. '

~operate separate extracurricular activitiés for snale arid female students. This includes
such activities as Future Farmers of America, Fl_nture Homemakers of America, drjll

* ’ e ’ I '
B ) 2.




. .
teams, cheerleaders, glee clubs and choruses (which may be organized on the basis of
‘ vocal range), pep clubs, stage crews, audio visual aides, crossmg guards, hall monitors,
and pupxl aides. N
—bestow honors or awards on the basis of sex. For example, if letters are awarded to male
. athletes then they must be awarded to female athletesqdonor societies and letter clubs
, " must be open equally to female and male students. Awards may not -be given'to the .
“outstanding boy” and *‘outstanding girl”’; they must be presented’to outstanding stu-
,  dents selected on the basis of objective criteria. Such students may be either male or
. female. Criteria for selection of students for hodors must be the same for students of
. both sexes. For example, it 1s discriminatory to establish a higher grade point average
for members of ‘one sex thaf fOr the other for eligibility for honor $ociety membership.

—permit the use of school facilities (such as music rooms, art studios, home economics
classtooms, or shops) by male or female students differentially, according to different
cniteria, or under different conditions. If a girl may use a sewing machine without super-
vision, then a boy must have the same option. If a boy may have unlimited use of the
metal shop, then the girl student must have similar use.

—or to otherwise differentiate between females in the provision of aid, benefits or ser-
vices

. ® Sex dxscnmmauon in rules of behavior, sanctions, or other treatment, or in the applica-
_tion of such rules.
! lncluded are such regulations as those governing length of hair, the wearing of blue jeans, .
g, using profanity, etc. Not only must such ryles be the same for males and females, but )
. they must be applied without regard to sex. Penalties and punishments for violations must be.the
same for females and males. If males are suspended for smokmg, females should be suspended
under the same conditions. .
4 a
These are only.a few examples of the discriminatory treatment of male and femalk students
prohibited under Title IX. It is the intent of the Title IX Regulation to require the review of all
institytional policies and programs which affect the treatment of students m extra-academic

activities and progranfs,
.\
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THE TREATMENT. OF SFUDENTS

Self-Evaluation: An Outline

. In order to assess and evaluate present compliance with the requirements of the Title IX
Regulation for nondiscrimination‘ig‘ the treatment of students and to plan necessary modifica-

tions, it will be necessary to: /

-

Review the following materials: ' \

Those pertaining to aid, benefits, or services provided to students, inclading:

copies of student handbooks

* descriptions of all student services (whether provided by the education agency oKby an

outside organization or individual), including but not limited to health, employment, and
services for special needs

copies of all contractual or other agreements pertaining to the provision of aid, benefits,
3 services to students by outside organizatiqps or individuals

copies of all medical, hospital, accident or life insurance plans or policies made available
to students

copiés, of any policies, statements, or contractual agreements regarding employment
assis to students whether provided by the education agency or an outside organiza-
tion or§ndividual - -

copies of all materials describing student honors and awards and‘rutablishing criteria for
student eligibility and selection :

capies of all descriptive materials relating to extracurrrcular activities provided for stu-
dents and policies affecting student participation ‘

copies of all materials describing any special services provided by the education agency
(e.g., homebound instruction or institutional care for the mentally retarded) and estab-
lishing criteria for student eligibility for such services .

. A ‘
copies of all policies regarding student use of school/agency facilities—shops, sewing and
cooking facilities, music practice rooms, typing and office equipment rooms, etc.

Those egtablishing rules of behavior, sanctions, or other treatment, including: -

copies of student handbooks

copies of any policies or statements setting forth rules or regulations governing student
behavior or appearance

r

copies of any policies or statements setting forth rules or regﬁlations governing discipline,
punishments, or penalties ’

57 - ™
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Collect the following data:
Those relating to the provision of aid, benefits, or services to students, including:

e records of student employment or employment referrals by the agency or institution for
‘the past and current school years by: :

—hature of request for student referral

—sex of student employee or applicant

—outcome of referral or application

—job assignment .

—salary/compensation , T

e records of prizes, honors, or awards conferred upon students by the school/agency or by
an outside organization or individual for the past and current school years by:

.—sex of recipient ~ —
—~nature/type of award ‘ : , b
—description of school or agency participation in nomination and selection of recipient

and statement of criteria used

o listing of all extracurricular activities available to studenp (whether provided by" the
school/education agency or an outside agency), accqrdingt_é:\ .

—name of activity

. M .
—description of activity B SN
—criteria for student participation Crimee @#g ;
—meeting times L INNCEN 4
—facilitjes used : T Q‘.x"* >

—school/agency personnel involved o -

e if the education agency provides special services to students (e.g., tuition grants for insti-
tutional care for the mentally retarded), records of services provided by:

—sex of student

—service received ?
. e descriptions (regarding pumbers and conditions) of toilet, lockef room, and shower facili- )
T ties provided for students of each-séx

~ Those pertaining to the application of rules of behavior, sancfions, or other treatment

v e records of disciplinary actions taken against students during the past and current aca-
demic years, by: : '

—sex of student
—nature of offense
—type of action taken

\
|
|
J
\
|
- J
Determine compliance by answering the following questions: |
With regard to the provision of sid, benefits, and services: l

o Are aid, benefits, or services provided equally to male and female students? \ R
i -
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—Are eligibility requirements for all student aid, benefits, and services identical for male
and female students?

—Is the nature quality and quantity of aid, benefits, and services provided identical for
male and female students?

- —Are no students denied any aid, benefit or service on the basis of sex?

—Have all organizations or individuals who provide aid, benefits or services’ to students
under contract with or sponsorship of the district submitted assurances of nondiscrim-
ination on the basis of sex?

¢ Are all medical, hospital, accident and life insurance, policies or plans provided equally to
all students without differentiation in coverage, benefits, or eligibility on the basis of sex?

® Are all health services provided equally to students without regard to sex?

—If full coverage health services are ‘provided to students, are basic gynecological services
provided for females?

e Is employment and job placement as;istance provided to students without regard to sex?

-If the school/educaﬁon agency employ.'; students, are all employment policies and prac-
tices (recruitment, hiring, job assignment, compensation, promotion) developed and
applied without regard to sex?

—Have all agencies, organizations or individuals whom the school assists or sponsors in
making employment available to students submitted assurances of nondiscrimination on
the basis of sex?

—Arse requests for'referrals of potentnl student employees made without specification of
sex?

—~Do reviews of, records of student employment referrals indicate nondlscnmmatxon by
sex in patterns of’ .

, '-hirihg? . :
—job assignment? _ .
—salaries? )
—promotions? : . .

’

_—Are student employment referrals made without regard to sex?

"* —Are student employment listings rhade without sex sﬁecxﬁunon or restriction of stu-
“dent eligibility by sex?

e Are prizes, hono nd awards conferred upon students without differentiation on the
basis of sex? ; N

~When male and female students receive honors or awards for their performance in 1den-
tml areas, are the honors conferred identical?

~Areall honors, j awards free of gender labels? '
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—Are the criteria and selection procedures for honors, prizes, and awards developed and
applied without regard to sex? .

—Is membership in all honorary societies or clubs open to students without regard to sex?

e Are all extracurricular activities conducted, operatéd, sponsored, or supported by the
) education agency or school operated without differentiation on the basis of sex?

—Is participation in all extracurricular activities open equally to both females and males?

—Are male and female participants treated equally in all extracurricular activities? .

a«
1

e If the education agency provides special services to students (e.g., homebound instruction
, Of tuition grants for institutional care for the mentally retarded), are these provided with-
out regard to sex?

e Are all school facilities equally available for use by female and male students? ’

—According to the same criteria? '
—Under the same conditions?
—During comparable time intervals? K

e Are toilet, locker room, and shower facilities provided in comparable numbers and con-
dition to students of each sex?

With regard to rules of behavxor sanctxons, or other treatment:

e Are the rules and regulations regardmg the behavior of students the same for males and
females?

. Are the standards employed for determining comphance with these rules the same for
males and females" “

e Are the pumshments or penalties imposed for violations of such rules the same for males
and females?
—According to policy? o , - 5
—According to practice? . :

_ . Are the rules and regulations concerning student appearance (attire, hmr length, etc.) the
/ same for males and females?

If you have answered “no’ to any of thes& questions, you will need to undertake modxﬁ-
cations and remedial steps to achigve compliance with Title IX.




Self-Evaluation—Action Checklists ~
Self-evaluation is a process involving staff at all levets~of the institution or agency. The fol-
lowing checklists provide general suggestions to personnel at the central administrative, building
administrative and building staff levels as to procedures and review questions which facilitate
| effective evaluation of compljance with Title IX requirements for nondiscrimination in the treat-.
; ment of students. (Nok,;_'l):zrchecklists are procedural only; substantive criteria for evaluagihg
‘ compliance are provided in the preceding section, “Self-Evaluation: An Outline.”)
} “
\
|
|
\
\

. Central Office Staff - )

' » ! N
THE TREATMENT OF STUDENTS . :
. )
* Has a policy statement.been issued which affirms the right of all ‘
students to equal treatment (including aid, benefits, services and “ {
application of rules and regula\t.ions) without regard to sex? YesO NoO |
* Has a policy directive regarding the specific implications of Title
IX for the treatmeént of students (including but not limited to such
_ areas as insurance benefits, health services, employment assistance, (
. honors and awards, extracurricular activities, behavior codes and ] \
dress codes) been ?eveloped and disseminated to all administrators
and relevant staff™ . - YesO NoO
’ ! .
* Have forms, procedures and timelines been developed and dissem-
inated for submission to the central office by building administra-
tors of:

-~
—assurances of notification to all organizations or individuals pro-
viding services, benefits or aid to students which are sponsored 4.
or administered by the school of the school’s obligation to com-
ply with Title IX and the receipt of compliance assurances from
all organizations or individuals so notified? « YesO NoODO

,

—assurances of review of all student health services and modifica- :
tion where necessary to ensure compliance with Title [X? YesO NoO

—assurances of review of all policies and/or agreements pertaining
to, the employment of students by the school or by outside
organizations or individuals and modification where necessary to

- ensure compliance with Title IX? ) . YesO NoO

—assurances of review of all policies and/or programs relating to
student honors and awards and modification where necessary to - -
ensure compliance with Title IX? * YesO NoO +

—assurances™f review of all policy and descriptive materials relat-
ing to extracurricular activities administered, operated or spon-
sored by the school and modification where necessary to ensure
compliance with Title IX? P " YesO NoO. .

—assurances of review of all policy. and descriptive materials relate> -
ing to any special student services provided by the school and )
modification where necessary to ensure compliance with Title IX? » YesO NoQO
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—assurances of review of all policies pertaining to student use of
school facilities* and~ modification * where neeessary to ensure
compliance with Tltle IX?

- _—assurances of review of all policies or regulations regardmg stu-

dent behavior and dress and any sanctions related to the enforce-
ment of these pelicies or régulations and modification where
necessary to ensure compliance with Title IX?

—assurances of review of any other school policies pertauung to
the treatment of students and modification where necessary to
ensure compliance with Title 1X?

Have all organizations or vendors providing services, benefits or aid
to students which are sponsored or administered by the education
agency been notified of the agency’s policy of compliance with
Title IX and have they submitted assurances of their own compli-
ance? .

Have all agency policies and materials pertaining to student heaith
services and programs been reviewed and modified where neces-
sary to ensure compliance with Title IX?

Have all policies, statements or contractual agreements regarding
medical, hospital, life or accident insurance plans made available
to students by the education agency been reviewed and modified
where necessary to ensure compliance with Tltle IX?

Have all agency policies, statements or contractual agreements

regarding employment assistance to students, whether provided
by the district or by an outside individual or ’ organizatibn, bee

‘reviewed arfd modified where necessary to ensure compliance with

Title IX?

Have all agency-administered honors and awards policies and pro-
grams been reviewed and modified where necessary to ensure
compliance with Title IX? » "

Have all descriptive and policy materials pertaining to student
extracurricular activities and programs been reviewed and modi-
fied where necessary to ensure that those activities and programs
administered, sponsored, or operated by the education agency are
in compliance with Title IX?

o. Have all descriptive and policy materials pertaining to any speeial

student services provided by the district been reviewed and modi-
fied where necessary to ensure compliance with Title IX?

o Have all descriptive and pplicy materials pertaining to student use

of district facilities been reviewed and modified where necessary
ko ensure compliance with Title IX?

o Have all other distyict policies relating to the treatment of students

(other than th;;lertammg to course access counseling, athletlw

-
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Yes O

Yes O
Yes O
Yes O
Yes O

Yes O

Yes O

Yes O
Yes O

Yes O

No O

No O

No O

No O

No O

No O

No O

No O

No O




¥

financial assistance and student marital and parental ‘status,

which are considered elsewhere) _been reviewed and modified

where necessary to ensure compliance with Title IX?

¢ Have all district policies regarding the behavior of students and the
penalties or punishments to be imposed, for student violations
been reviewed and modified where necessary to ensure compliance
with Title IX?

* Have all district policies regarding student dress or appearance
. been reviewed and modified where necessary to ensure compliance
with Title IX?

* Has every building administrator submitted all required data and
assurances to the central office according to the specified time-
line? .

YesO NoO

YesEl. No O



~ THE TREATMENT OF STUDENTS -

Building Administrators (Principals/Supervisors)

* Has a policy directive regarding the specific implications of Title
IX for the treatment of students (including but not limited to such
areas as insurance benefits, health services, employment assistance,
honors and awards, extracurricular actnv ties, behaviar codes and ,
dress codes) been developed and dissemjnated to all staff? YesO NoO

e Have you requested that all building staff submit information
concerning any instances of sex discriminatiqq that they may x
identify in pohcnes practices or materials relating to the treatment
of students (mcludmg but not limited to such areas as insurance
benefits, health services, employment assistance, honors and .
awards, extracurricular activities, behavior codes and dress codes)? YesO NoO

® Have you prepared the following and submitted them to the cen-
tral administration according to the specified timelines:

—assurances of notification to all organizations or-individuals pro-
viding services, benefits or aid to students which are sponsored — - .
or administered by the school of the school’s obligation to com-
ply with Title IX and the receipt of compliance assurances from
all organizations or individuals so notified? YesO NoO

—assurances of review of all student health services and modifica-
tion where necessary to ensure compliance with Title IX? YesO NoO

—assurances of review of all policies and/or agreements pertaining

to the employment of students by the school or by outside

3 organizations or individuals and modifications where necessary

to ensure compliance with Title IX? / YesO NoODO
—assurances of review of all policies and/or programs relating to

student honors and awards and modification where necessary to

ensure compliance with Title IX? YesO NoDO-
—assurances of review of all policy and descriptive materials relaﬁ&\

ing to extracurricular activities administered, operated or spon-

sored by the school and modification where necessary to ensure

compliance with Title IX? L YesO NoO

. “
—assurances of review of all policy and descriptive materials relat-
. ing to any_special services provided by the school arid modifica- .
smemmm L. tion where necessary to ensure compliance with Title IX? YesO NoO

L

—assurances of review of all policies pertaining to student use of
school famhthcatnon where necessary to ensure N
compliancé wi edX? - YesO NoO. -

—assurances of review of all policies or regulations regarding stu-
dent behavior and dress and any sanctions related to the enforce-
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ment of these policies or regulations and modification where
necessary to ensure compliance with Title 1X? . YesD NoD

~—assurances of review of any other school policies pertaining fo
the treatment of students and modification where necessary to

ensure compliance with Title IX? ; YesDD NoDO .
14 b ;
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—begstowing of honors or awards?

—provision, sponsorship or supervision of extracurricular activities
nd programs?

: evelopment or implementation of policies concemmg student
|use of school facilities? 7

—‘rdevelopment or unplementatlon of rules, regulations or sanctlons
governing student behavior? .

—development or implementation of rules, regulatlons or sanctlons
governing student dress or appearance?

—other relevant areas ‘ )
(specify) . - S o

(Check only those relevant. to your personal responsibilities and

activities.) .-
Have you reviewed all of your programs, activities and materials
related to the treatment of students (in those-areas checked above)
and ‘modified them where necessary to ensure that allsstudents are
treated equally—provided idéntical aid, benefits or services accord-
irfg %@ the same cntena—and w1thout regard to sex as required by
Title IX?

Have you submitted to your building administrator or supervisor
information cbncerning any instances of discrimination you have
identified in policies, practices or 4materials relating to the treat-

ment of students? "

Yes O

Yes O

Yes O

. YesO

Yes O

Yes O.

Yes O -

Yes O

Yes O

Yes O

No O
No O

NoO
No O
Nol:.i;
No O
Plol:]

No O



STUDENT MARITAL OR PARENTAL STATUS

The Regulation

| R §86.40.0f the Regulation implementing Title 1X establishes requxrements for nondiscrimina-
- tionon the basxs of sex in policies or practices relating to student marital or parental status:

-

. §86 40 Marital or parental status. )
(a) Status generally. A recipient shall not apply any rule concerning a
student’s actual or potential parental, family, or marital status which treats
. students differently on the basis of sex. .

(b Pregnancy and related-conditions.

(1) A recipient shall not discriminate against an}; student, or exclude :
any Student from its education program’or activity, including any class or
extra-curricular actzvzty on the basis of such student’s pregnancy, childbirth, /-
false pregnancy, termination of pregnancy or recovery therefrom, unless the
student requests voluntarily to participate in a separate portzon of the pro-
gram or actrvity of the recipient.

- (2) A reczpzent may require such a student to obtain the certifi cation
of a physician that the student is physically and emotionally able to con-
' tinue participation in the normal education program or activity so long as
such a certification is required of all students for other physical or emotional
. conditions requiring the attention of a physician.
(3) A recipient which operates a portion of its education program or
activity separately for pregnant studeiits, admittance to which is completely -
; voluntary on the part of the student as provided in subparagraph (1) of this

- paragraph, shall ensure tha@r the instructional program in the separate pra-
”, ’ * gram is comparable to that offered to nonpregnant students. ’ .
, o (4) A recipient shall treat pregnancy. childbirth, false pregnancy, termi-

nati(m of pregnancy and recovery therefrom in the same manner and under
the same policies as any other temporary disability with respect to any medi-
cal pr hospital benefit, service, plan or policy which sugh recipient admin-

. isters, operates, offers, or participates in with respect to students admitted to
thé recipient’s educational program or activity.

(5) In the case of a recipient which does not maintain a leave policy for
—_— " uts students, or in the case of a student who does not otherwise qualify for
leave under such a policy, a recipient shall treat pregnancy, childbirth, false
. © pregnancy, termination of pregnancy and recovery therefrom as a justifica-
- tion for a leave of absence for so long a period of time as is deemed.medic-
ally necessary by the student’s physician, at the concluszon of which the stu- .

i y dent shall be reinstated to the status which she held when the leave began.

The Issue

£ . ‘o y .

Differential trgatment of males and females on the basis of marital and/or parental status is
a common source of mequallty in educational opportumty One form of such inequality is the
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treatment frequently afforded pregnant students. Every yea‘r more than 200,000 young.women
under 18 give.birth to children.l A large percentage - of these young women are expélled from
school or presgured to withdraw at the first signs ‘of pregnancy. The impact of student pregnancy
on edugation and life outcomes is severe. Although some districts have offered specrahzed pro-
grams for pregnant students, a 1970 study indicated that only one-third_of the nation’s 17,000
school districts offéred pregnant school-age students any education at all.2 Statistics indicate-that
85 out of every 100 pregnant students who leave school never return.3 It is often this group of
studenys, faced with child support and child-rearing problems, who are most in need of educa-
_tion and career-related skills.

Policies of expulsion or mandatory segregation of pregnant students from the ongoing edu-
cation programs of a school or district are frequently based on rationales such as the moral pro-
tection of non-pregnant students, or the protection of the health and psychological well-beirig of
the pregnant student. The validity of these arguments is questionable. There is no evidence to b
suggest that the pregnancy of a single student is likely to influence the behavior of other stu-
dents. Participation in education programs is not likely to pose health risks to the individual '
beyond those encountered in the normal activities of life. Procedures exist in: most school sys-
tems for individualizing the treatment of students with other health conditions; these procedures
could be adgpted to meet the needs of pregnant students in those few instances whefe specific
risks may be involved (e.g., in strenuous sports programs). Decisions about the physical or psy-
chological protection of the pregnant student must be based on situational and individual factors
not on a general policy of expulsi

<

The Trtle IX Regulatlon addresses such discrimination against pregnant students;’it prohibits
requirements for their compulsory participation in or exclusipn from any education programs,
classes, or extracurricular activities. School systems are permitted to operate specral,\&{r;ols
classes, or programs for pregnant students, but participation ifi any of these must be voluntary—it £
must be at the request of the student. No student may be forced to select between partlcrpatron :
in such a program or leaving school. Instruétion provided in special schools or programs for preg-
nant students must be comparable to that provided in reguitreducation programs.

If a pregnant student finds it necessary to be homebound durmg portions of her pregnancy, .

- she mugt be-provided with the same services provided to students who are homebound for other
medical reasons. Further, if the educational program requires participation in courses or activities

_that are medically inadvisable for a pregnant student, she must be excused for.medical reasons if
students are granted exemptions for other medical reasons. Medical certification may be a condi-
tion for the continuing participation of pregnant, students only if medical certification is so
required of other students with temporary medical conditions. No additional information or
medical éer:tiﬁcation or procedures may be required for preghant students.

When a school district has no services or programs for homebound or temporarily disabled ,

students, it must treat pregnancy as a justification for a leave-of absence for a reasonable period

- of time. Upon return to school, the student must be remstated in the program with the status
‘held when the leave began. .

-Release of information about Student pregnancy should be handled in the same manner as
"information regarding other student health concerns. .

Similarly, marital status may not be used as the basis for.differential treatment of males °
and females in education programs—in assigning students to-classes, in applying rules of behavior,
in determining eligibility for participation ig extracurricular acﬁvrtles or in bestowing honors
or awards. Any rules regarding student tredtment or access to education programs or activities

+ made on the basis of marital or parental status of students must be applied equally to male and
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~ female students. (For example, 1t would thus be i 1 to generally prohibit the participation of

‘pregnant females in extracurricular activities unless the participation of the fgospective fathers is -
likewise prohibited.) |
}

!
|

Footnotes . 7

1. National School Public Relations Assocnatlon Schoolgirl Pregnancy Old Problem New Salu-
nons Washington D.C.: NSPRA. 1972, p. 1. .

-

-2 1bzd,p.6. . ‘ }, 7 . — \ .c\

3. Ibid . pp. 6-11,




STUDENT MARITAL OR PARENTAL STATUS

]
Self-Evaluation: An Outline

In order to assess and evaluate prese:nt compliance with the requrrements of the Title IX,
Regulation for nondiscrimtnation on the basis of sex with fegard to student mantal or parentat
status and}o plan necessary modifications, it will be necessary to:

Review the following materials: ’ . :
L}
T . .
* copies of any policies, regulations or guidelines regarding the treatment of married or
‘pregnant students .

* copies of materials which describe the instructional content and services provided in spe-
" cial courses, schools, or other programs for pregnant students

_® copies of any policies, regulations, or guidelines regarding the treatment of students with
temporary disabilities and medical certification of students with such disabilities

¢ copies of any policies, regulatrons, or guidelines regarding the provision of any avallable
homebound services .

* copies of student handbooks or other materials which prov1de students with information
regarding medical certification in circumstances of temporary dlsablhty and rules or regu-
lations concerning marital and parental status

Collect the following data:

* numbers of pregnant students and their enrollment in educational programs:

—ongoing school programs i
—special programs for pregnant students

* numbers of students who have dropped out of school due to pregnancy or chﬂdblrth dur-

¢ ing the current school year

e numbers of pregnant students who have utilized homebound services (if such services
exist) during the current school year

e numbers of pregnant students who have interrupted educational programs and re-entered
during the current school year . N

e numbers of pregnant students who have remained in the regulqéhool program during
the current school year ) \ .

Determine compliance by answering the following questions:

® Are all rules related to student marital status applied equally to mal.e and female students?

1

e Are pregnant students provided access to all schools, educatnonal services, programs; -and

activities provided to non-pregnant students?
.
. * Are student policies and rules applied uniformly for pregnant studeilts and other students?
] - oy ' b . -

\r
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., Are the criteria for student honors and awards free from any conditions of marital or
parental status which differentiate on the basis of sex?  ~ T

e When special schools, con.u{es, and programs are provided for prégnant students, is partici-
pation in such schools, courses, or programs voluntary?

e When special schools, programs, or courses are provided for pregnant s&nts, are these
comparable in curriculum to those provided non-pregnant students in ar schools or

programs? i |

o If homebound services are provided for students with medical disabilities, are ' they
equally available to pregnant students for reasons of medical disability? e

* Are policies regarding temporary leave of absence from school due to medical disabilities
applied to pregnant students in the same manner as to students with any other medical
disability?

ols médiczl certification for leave of absence. for continued participation in, or for exemp-
tion from school activities due to pregnancy handled in the same manner as for other

medical disabjlities? ° —
If you have answered ‘‘no’ to an these questions, you will need to undertake modifica- ‘
tions or remedial steps-to achieve comp with Title IX. |
) . ‘ i
' |
— - |

. '




STUDENT MARITAL OR PARENTAL STATUS ’

! Seif-Evaluation: Action Checklists , .
, Self-evaluation is a process involving staff at all levels of the institution or agency. The fol-.’
lowing checklists provide general suggestions to personnel at the central administrative, building
administrative, and building staff levels as to procedures which facilitate éffective evaluation Sf
compliance with Title IX requirements for nondiscrimination on the basis of sex in policies or
practices’ relating to student marital or parental status. (Note: These checklists are ;frowdural
| . only; substantive criteria for evaluating compliance are provided in the preceding section, **Self- |
| Evaluation: An Outline.”) o , <
N ‘ S

Central Office Stafg T

on the basis of sex in policies, s, or practices relating to
student marital or parent. status? .

|
\
* Has a policy statement been issued gcﬁ prohibits discrimination l
- |
* Has a policy directive regarding the specific implications of Title
‘ IX for agency policies, programs, or practices relating to student
| marital or parental status been disseminated to administrators and
-  Televant staff? ‘ . YesO NoO
| e ' .
O‘Qave forms, procedures, and timelines be¢n developed for submis-
sion to the central office by all building administrators of: .
—assurances' of review of school bolides relating to participation
by_married or pregnant students in instructional programs, and .
modification where necessary to ensure compliance with Title
IX, including those policies relating to: ¢

—the access of pr;gnant students to all ongoing instructional
programs? : YesO NoO

—the voluntary nature of participation in any special programs )
or courses for pregnant students? . YesO NoO

—the comparability of any special programs for pregnant stu-- )
dents with the programs provided to non-pregnant students? YesO NoO

—assurances of review of school policies relating to the participa-
tion of married or pregnant students in extracurricular programs -
and modification where necessary to ensure compliance with
S : Title IX? YesO NoO
—assurances sf review of school policies relating to student ser-
3 . vices and modification where necessary to ensure compliance L
’ ; Title IX, including those policies relating to:

—the availability of- homebound instruction for pregnant stuy-
dents (where such services are \available to students for other
medical reasons)? . . YesO NoO

72
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—the availability of temporary leaves of absence for pregnant
. students?

~the medical certification of pregnant students fof leaves of
. absence, for participation in, or for exemption from school
activities?

—assurances of review of descriptive materials issued by the school
(including student handbooks) relating to the participation of
married or pregnaht students in instructional or extracurricular
programs and modification where necessary to ensure compli-

- ance with Title IX?

¢ Have all agency poﬁcy and program guidelines been reviewed and
modified where necessary to ensure compliance With Title IX

requirements for nondiscrimination on the ba31s of sex with regard -

to student marital or parental status:

—policy and program guidelines regarding instructional programs,
including those relating to:

—~the actess of pregnant students to all agency instructional
programs?

—the conditions of participation by pregnant students in any
special schools, programs, or courses provided by the agency
for their needs? :

.l -

“Tthe gurriculum and services provided in any special schools,

ograms, or courses provided for pregnant students?

—policy and program guidelines regarding the participation of
married or pregnant students in extracurricular programs?

—policy and program guidelines regarding student_ services and
policies, including those relating to: ®

—the availability of homebound- instruction for pregnant
students?’

—the availability of temgorary leaves of absence for pregnant
students? - 4

—medical certification of pregnant students?

e Have all descriptive materials issued by the agency (including stu-
dent handbooks) relating to the participation of married or preg-
nant students in instructiongl and extracumcular programs been
reviewed and modified where necessary to reflect dbmpliance of
agency policies and programs with Title IX reqmrements"

e
i ¢ Has every building admnmstrator submxtted all required data and
assurances to the central office accordmg to the specified timeline?

0 i 73
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Yes O

Yes O

Yes O

Yes O

Yes O
Yes O

Yes O

Yes O

Yes O

Yes O

Yes O

Yes O

No O

Nolfl

-No O

No O

NoO°

No O

No O

No O

No O

No O

No O

No O




STUDENT MARITAL OR PARENTAL ST ATUS

F 2 s

Building Admlmstrators (Pnncnpals/Supe 1)

® Has a policy directive regarding specific implications of Title
IX for school policies, programs, and practices relating to student
marital or parental status been dissemipated to all instructors, +
counselors, and student personnel workers? .o O NoO

® Have you requested that all building staff submit information con-
cerning any instances of sex discrimination that they may identify
in policies, programs, or practices relating to student marital or
parental status? - . YesO NoODO

* Have you prepared the following and submitted them to the cer{-
tral administration according to specified format and timelines: s '

—assurances of review of school policies relating to participation |
by married or pregnant students i instructional programs, and ' |
modification where necessary to ensure compliance with Title . |
IX, including those policies relating to: \

—the access of pregnant students to all ongoing instructional
programs? YesO NoO

or courses for pre ents? . YesO NoO

—the voluntary natm&fgicipation in any special programs

—the comparabmty{ :

dents with the pro;

*special programs for pregnant stu- : |
s provided 'to non-pregnant students? YesO NoO

" —assurances of review of school policies relating to the participa-
ti®n of married or pregnant students in extracugricular programs
and modification where necessary to ensure comphance with
Title IX? YesO NoO -

—assurances of review of school policies relating to student ser-
vices and modification' where necéssary to ensure compliance
with Title IX, including those policies relating to:

—the availability of homebound instruction for pregnant stu-
dents (if such services are available to other students for
medical reasons)? | } YesO NoO

—the availability of temporary leaves of absence for pregnant .
students? YesO NoO

—the medical certification of pregnant students for leaves of
absence, for participation in, or for exemption from school
. activities? ] , YesO NoD x

—assurances of review of descriptive materials issued by the school
(including student handbooks) relating to the participation of
married or pregnant students in instructional or extracurricular
programs. and .modification where necessary to ensure compli-
ance with Title IX? - . Yes@ NoO -
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STUDENT MARITAL OR PARENTAL STATUS

L

Building Staff (lnstrugtom/bounselors/Student Personnel Workers)

- * Have you familiarized yourself with the implications of Title IX
. requirements for nondiscrimination in school policies, programs, )
and practices relating to student marital and parental status? YesO NoO

¢ Are all school policies, programs, and practices for which you have N
responsibility in compliance with Title IX requirements for non-
discrimination on the basis of sex in student marital or parental -

status, including palicies, practices, and programs relating to:
/ —the access of pregnant students to educational programs? YesO NoO

\X —the participation of marrieq or pregnant students in extracurncu- . |
lar activities? : YesO NoO |

—the provision of%ervices to married or pregnant students? YesO NoD

* Do you inform pregnant students with whom you deal of the )
alternatives available to them for their contmumg participation in . /
( school/agency programs? ‘ Yes O No/D

* Have you reviewed any descriptive materials which you use relat- ;
ing-to participation by married or pregnant students in school :
activities to ensure that they reflect compliance with Title IX -
requirements? . YesO NoO

¢ Have you submitted to your building administrator or supervisor
. information concerning any instances of sex discrimination that
you have identified’ in policies, programs, or practlces relating to

student marital or parental status? YesO NoO




ATHLETICS

The Regulation .

N 5

. §86.41 of the Title IX Regulation states that an institution or a district must develop and
operate athletic programs according to the following specifications:

(a) General. No person shall, on the basis of sex, be excluded from
participation in, be denied the benefits of, be treated differently from an-
. other person or otherwise be discriminated against in any interscholastic, in-
tercollegiate, club or intramural athletics offered by a recipient, and no recip-

ient shall provide any such athletics separately on such basis.

(b) Separate Teams. Notwithstanding the requirements of paragraph

(a) of this section, a recipient may operate or sponsor separate teams for

members of each sex where selection for such teams is based upon competi-

tive skill or the activity involved is a contact sport. However, where a recipi-

ent operates or spensors a team in a particular sport for members of one sex

= but-operates or sponsors no such team for members of the other sex, and

athletic opportunities for merfgers of that sex have been previously limited,

. members of the excluded sex must be allowed to try out for the team of-

P Jered unless the sport involved is a contact sport. For the purposes of this

Part, contast sports include boxing, wrestling, rugby, ice hockey, football,

basketball and other sports the purpose or major activity of which involves
bodily contact.

(c) Equal OppoLAfn\ity. A reoén‘ent which operates-or sponsors inter-
scholastic, intercollegiate, club or intramural athletics shall provide equal
athletic opportunity for members of both sexes. In determining whether
equal-opportunities ure available the Director will consider, among other
factors: &

S ‘ '
(i) whether the selection oOf sports and levels of competition effectively
accommodate the inlerests and abilities of members of both sexes;
. (ii) the pro#ftion of egiipment and supplies; v
. - (iii) scheduling of ga and practice time, ‘
—_—- (iv) travel and per diem allowance; .
/ (v) opportunity/fo receive coaching and academic tutoring;
(vi) assignment'and compensation of coaches andastutors; -
(vii) provisior of locker rooms, practice and competitive facilities;
(viii) provision of medical and training facilities and services; /
(ix) proytsion of housing and dining facilities and services; . ,
(x) publicity. . '

s Unequal aggregate expenditures for members of each sex or unequal _—~
= expenditures for male and female teams if a recipient operates or s ors
separate teams will not constitute noncompliance with thig seanthe
Director may consider the failure to provide necessdry funds for teanys for 5
one sex in assessing equality of opportunity for members of eack’ sex,

i (d) Adjustment Period. A recipient which operates or spbnsors inter- .
. scholastic. . .club or intramural athletics &t the_elementary sthool level shall N’
f  comply fully with this section as e,}pqemlouslx as possiple but in-no event /
i et ‘) “«* ’ coL

e
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later than one year from the effective date of this regulation. A recipient
which operates or sponsors interscholastic, intercollegiate, club or intramural
athletics at the secondary or post-secondary school level shall comply fully
with' this section as expeditiously as possible but in no event later than three
years from the effective date of this regulation. y

Additionéi specifications apd explanatory information regarding this portion of the Regu-
lation are provided in the Memorandum regarding the “Elimination df Sex Discrimination in
Athletic Programs,” issued by the Director, Office for Civil Rights, HEW, in September, 1975.

. (Note: The section of the Regulation which deals with athletic scholarships is cited and discussed” .
— in the section of this document concerning financial aid.)

The Issue

One of the most visible areas of sex discrimination and inequality is the organization, opera-
tion and recognition_of women’s partigipation in athletics and competitive sports. Studies of the
athletic programs of secondary schools and colleges document discrepancies in the nature and
extent of programs, the availability of coaching services, and the equipment and facilities pro-
vided for men’s and women’s sports.! :

. . / ,' . .
5 ! - The basic goals of athletic programs include: . - ’
) el .
" o the proyiéitn of opportunities for the development of specialized physical skills; ot

o the pfovision of opportunities for the development of teamwork, fair pliy, leidership%nd
fe}lowship skills in competitive situations; ] | .

Y

the provision of competitive opportunities to promote outstanding athletic perfornfance.

se goals are equally valid and important for male and female students, yet many athletic pro-
ams are based on the presumption that sports and competition are not as important for women
as for men. This presumption clearly functions to deny equality of opportunity to females as it
becomes institutionalized in the structure and operation of athletic programs. - \

The overall objective of the Title IX Regulation provisions on athletics is not to ensure that
males and females receive. identical treatment but to ensure that both are provided equal oppor-
tunities to compete in athletics in a meaningful way. The Regulation addresses equality in the

totality of an agency’s or institation’s athletic program, rather than in each individual sport. -

The Regulation deald with several issues which pertain to equality of athletic opportunity.
. ’ L

(1) Financial Support =~ e T

It is the’ impact'of agency or school athletic ekpenditures which must be in evalpft- - ,
ing equality of opportunity and compliance with Title IX. Although équal ¢ expendifures
are not req , the pattern of expenditures should not result in disparate effects on thistic i

opportunities for either females or males. Financial résources must be allocated as necessary to

provide equipment, supplies, facilities, and opportunities for participation and competition which

equally accommodate the athletic interests and abilities of both males and females. Equality of

.opportunity for both sexes must be provided without regard to" possible differences in expendi-
+ " .tures which might oécur because oggii:fenncu in equipment required or in spectatorinterest.

p . '
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(2) Sex-Separated or Unitary Teams. o oo ' .

Although the Regulation generally requires that intramural, club or.interscholastic athletics
not be provided separately on the basis of sex, two exemptions are specified. Teams may be pro-
vided separately for females and males when the activity involved is a contact sport (these sports
are specified by the Regulation) or when a&m membership is based upon selection for competi-
tive skill. In such tases, teams ‘may be provided either separately for males and ferhales or on a
unitary basis (accommodating both sexes). ) . .

. Deterrttination of whether a spegific sport should be offered on a separate-team of unitary- _

and abilgies of members of both gexes. For example, if significant numbers of-both males and
females eXpress an interest- in a particular sport, but few women are able to quality for member:
ship on a unitary team, their interests and abilities are not effectively accommodated through the
provision of a-unitary team. In such a situation, separate teams will be required, even if the sport
involved is a contact sport. (See the September, 1975 Memorandum referred to in “The Regula-
tion" portion of this section.) ’

team bni: must. be made accordingto the criterién of effective accommodation of the interests

< >

Several additional points are importaflt to an understanding of the regulatory requirements
as they relate tq the issue of team cpmposition or eligibility.

e If an institution maintains only a single-sex team in a non-contact sport for which mem-
bership is based upon competitive skill, students of'the sex for which no team js provided
must be allowed to try out for membership on the single-sex team if overall athletic
opportunities have been-imited for members of the.gxcluded sex. (For example, if there -
is a boys’ swilh team, interested girls must be allowed to try out fod that team: provided™
that overall athletic opportunities for girls have been limited. By contrast, if there.is.a
gisls’ archery team but'’no boys’ archery team, interested boys may not try out for the ©
girls’_team® unless boys’ total opportunities for participation in competitive sports have
been moge limited tha@§girls’.) o -

6 . . t e, ’.'

. Studer'lts "may not*be‘e.xchxdeg on the basis of sex from particjpatién in a sport offered at
the intramural, club, orinters¢holastic team. level, even thougl} it may be a contact sport
. or a sport in which'teams are selected on the basi$ of conpetitiye skill, if sufficient intgg-

est exists among members of the sex that would otherwise be excluded*td foFm 3 separate *

. »

+

8,
2

team' and if thefe are fewet opportunitiesfor flembers of that sex to participte-in ath- -7 T
L K “ A Y :

] [P " « , RS
. ‘ : A S A
e Teams in non-contact sports for which selection is’Based on interest rather-than ski

(usually, intramyra! teams) may not timiit membership to students of gne sex.
. . . . . » e, ~ 2

letics at the level of competititon in question. . -

o If teams are ‘provided om: a sexseparated basis, these teams may not be subject to sex- *

differentiated iqgkulations (not including game rules), particularly With respect to schedul- .

x

- .
S

2.,
.

-
..

ing, supervision, or criteria for eligibility, including medical exaniinstion er scholastic °

_average. g . .
.. oo T ¢ . ’

e The length of a season, i_nclu&ing‘tbe nu'xi';t')eraof. aqpportunitjes t& compete

ber of opportunities to, compete before an "audience ntay not’ differ for boys’ and girls’

teams in the same sport. Competitive events in-the same sport fay, howevet, be sched:

uled at different times. (For Example, the girls’ golf team may compete in the fall while

the bQys’ golf team competes in the spring, or girly’ basketball may be scheduled on
* Friday night and boys’ on Saturday morning.) . . T

73
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(3) Assigm;\ent/ Availability of Coaches and Related Services '

The Regulation prohibits differentiation on the basis of sex in the assignment and compen-.
sation of coaches and tutors. Accordingly, students may not be denied coaching, training or other
supervision (except in locker rooms) by a person of the opposite sex. Similarly (as provided in

“the employment requirements of the Regulation), a person may not be prohibited from coach-

e

ing, instructing, training or otherwise supervising (except in locker rooms) students of the oppo-
site sex. ) *

s

The Regulation does not address the administrative structures maintained by institutions
providing athletic programs. Agencies or institutions may maintain either separate administrative
structures for boys’ and girls’ sports (if separate teams exist) or a unitary structure. The cutrent
administrative structure and any proposed changes must, however, be carefully assessed for any
disproportionately adverse effect on employees of one sex when agencies evaluate their compli-

_ance with the employment sectiori of the Regulation.

.

(4) Factors to Be Used in Assessing Equality of Opportunity

Agefcies are required to evaluate their total athletic program to determine whether or not it
effectively accommodates the interests and abilities of members of, both sexes. Factors which
should be considered in this evaluation are specified by the Regulation: '

o )
e the nature and extent of the sports programs offered and their accorﬁméd%f’tjoq of the
interests and abilities of males and females in both sports and levels of competition
. offered; ~ “ : ' ’

e the provision of equipment and supplies; ) ‘ ’ 7

L3

_» Ve the scheduling of games and practice time; - .

¥

<

-
* e the provisien of travel and per diem allowances;

« the nature and extent of the opportunity to receive coaching and-academic tutoring;

. " . ,’4
. the/‘assignment and compensqtion of coaches and futors; /

. N .

_e the provision of locker roomt, practice: and competitive facilities; /

o the provision of medical and training facilities and servibes;
o the provision of housing and dining facilitie§ and services;
e ‘the nature and extent of publicity. o -

>
. v Y '

Agencies are not linited to these factors in their self-evaluation; rather }hey should consider any
and all factors which bear on equality of opportunity in their total-programs. - )

-

Va .

/
/

_The Regulation requires that by July 21, 1976, all agencies evaluate current policies and
prac}i;;es‘(incl those related to athletic programs) to determine their compliance with the
requirements af the Regulation, and, where these pdlicies or practices are inconsistent with these
requirements, undertake modifjcations to achieve compliance.

4 i %
79 : 2
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" (5) Adjustment Periods '
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With respect to the attainment of total compliance in athletic programs, the Regulation
/establislies' specific time limitations. Elementary schools must be infull compliance no later than
~"July 21, 1976; secondary schools no later than July 21, 1978. These time specifications establish

adjustment periods, not waiting periods.-Compliance must take place as-expeditiously as possible; y

alk possible modifications must be completed immediately. Adjustment periods may be utilized

- anly when specific, barriers to immediate compliance have been identified and steps and timelines

for their elimination have been develaped. (Lack of a female coach to supervise the locker room

for female students is not an example of a barrier which justifies delay.) Adjustment period activ-

/ ities might involve such things ds staff taining, program revision, rescheduling, and the coﬁstr“uc_-,’
, tion or renavation of facilities. / ' <% " .
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Self-Evaluation: An Outline

— .

In order to assess and evaluate present complrance with the requrrements of the Title IX
\ ‘ftegulatron for nondrscnmmatron in athletics, it will be necessary to

3
..

> . N ¢

Revrew the following materials: '
. all listings or descrlptlve materials‘regardiné\athletic programs or dfferings

* copiescof all policy materials relating to the operatlon or admrmstratlon of athletic pro-
gra‘or teams

] :
¢ all policies or mater1als relatmg to eligibility for ‘partrcrpatlon in any component of the ‘-

-athletic program
B ® copies of all rules or by‘laws of any mterscholastrc athletic association or league i m which o
, - ’ the agency or the teams participate .
; .
|

’

e copres of all descnptrve materials relating to\sch'ool/agerncy athletic programs (including‘
student handbooks) é . .

& schedules of all‘ath}e'ﬁf: events operated or $ponsored during the carrent year |
‘ ¥ \ *© %’ > ‘. .o * ‘
° e éxisting records regarding student barticipation in athletics during the past three years
® any descirptlve materials concermng athletic facrlrtres and equipment, including schedules
.q,; . ~ for use, inventories, and polrcres regarding student access .

* all publrcrty issutd durmg the past year cdncemmg sports events or team members

.

e all descriptions of coachmg, tutormg, training, medical and related servwes provrded to
athletes and criteria for student eligibility ) . .

s eall budget materials pertinent td athletic programs ) .
y : ® an organizational descnptron’dr job descrrptrons of all positions related to the provrsron '
of athletic programs ‘ /‘ .

* copies of all contracts with athletic personnel

' /
-

* a]] Aérbgram plans concemlng current or future provisjon and operation of athletrc pro-
grams . . :

f

Collect the following data | 2

J listing.of all athletic teams/offerings by: i?
’ : U |

4 —school ’ / - N

. —sport . S
/ \ * —level of competition/(i.e., varsity, mtramural efc.) .

—number Jf teams cgmpeting .

/N . ) . i 8 N -’
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—numiber 6f al)demale tearpsd and number of members . ) p
—number of hixed-sex tedms and number of members by sex  ~ R e

_criteria fof eligibility/$eléction - .
7 , e ' .

e : y
_~“e listing, for each te [ of: / )
, —the number of,cpmpetitive events each team has scheduled A
-« d * o . N
—the times allocated to competition and to competition before an audience (e.g., girls’ °
basketball: Jap.-10 through March 17; Friday evenings at 8:00) and the facilities used
V . ' " l‘\ ) , ‘ ' : * - ’
—the coaches for each team by sex and ‘salaries of each
. —the tqtai amount of® practice time allotted, the practice facilities used, and the praciice
schedule : oy ’
L S . ) , PR
—a description of provisions rqﬁde for transporting the team to events away from home,
including listing of such evgnts, mode or modes of transportation used, and per diem
allowance provided, if any ' /
—déscription of equipment/and uniforms provided ‘ * ” ’ /’/ Nt
—listing of support serviges provided (e.g., cheerleaders, pep band, etc.) 7 / : @
o= e an estimate (collect?/ by any reasonable means) of the athletic interests of male arid i
’ female students by age and sthool and their relative abilities-in the sports involved

[} a Al

¢ a description of the qualiﬁ’cations and responsibilities ofall athletic program staff /
Determine compliahce by‘answering the following questions: - /

: ; |
'» Do existing athletic programs and activities—interscholastic, intramural and club--meet
the interests and levels of ability of both male and female students? ~ © .

e Are all athletic programs conducted on a sex-integrated basis, unless:

—the activity involved .is a contact sport (football; basketball, wrestling, boxXing, ice hock-
ey, rugby, and others whose major activity involves bodily c‘fltact)-?‘
L . B .
_the team involved is comprised of members selected on the basis of competitive skill?
<% e.]f any athletic 'activities covered under these two exemptions are conducted separafely for
males and females, has a determination been made that such separation most effectivély '
accommodates the intergsts and abilities of members of both'sexes? T

. o s W_ T a
o If a-team ina n'on-contat sport is operated or spo ored for.members of one sex with no
team in'that sport operated or sponsored for mémbers of the other sex, are rpembers’of
the excluded sex allowed to try out for g?ﬁ team if overall athletic opportunities for
members of the excluded sex have previouSly been limited? :

. . - v . 4
R o If an intramural, club or interscholastic §port provided only in a single sex-separated
' iy . team—including sports which involve bodily contact or those for which team selection is
\ e .. 82 . : «
92 ’ ‘ !
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v

based on competitive skill-1s of interest to a sufficient number of students of the ex-
cluﬁqj sex to form a separate team, is such a team provided when opportunities for the
excluded sex have previously been limited?
* Are all teams 1n non-contact sports for which selection 1s based' on interest rather than
ability (such zyntramural or club athletics) open to meémbers of both sexes?
: .

* Is equal opportunity for athletic participation and athletic benefits provided .to both - |
males and females, including but not hmited to L = ) ‘
|

\

—effectivt’:‘ accommodation of the interests and abilities of members of both sexes in

. sports arld levels of competition offered”

‘—equipment, uniforms and supplies provided”

—Aravel and per diem allowance provisions?

—opportunity to receive coaching and a.c;idemlc tutosng? ‘ |

—— —access to locker rooms; pragtice. and competitive facilities?

[}
. o -

—access to medical and trainung facilities and services? |
: ) _ |
|

—efforts to provide publicity? ) e
—availability of supports such as cheerleaders, pep band, or pep rallies?
L "

* Ar¢ funds allocated as necessary to provide equal opportimity to members of both sexes?
S
* Where separate-sex teams are maintained, are regulations or"p‘olicies governing each (such
, as those concerning scheduling, supervision, or criteria for ‘eligibility, including medical
. * examination and scholastic average) fgee from differentiatiof on the basis of sex? (Differ-
. ences in game rules are nor prohibited.)

* If separate-sex teams are maintained for a particular sport, do male and female teams have
seasons comparabl¢ 1n length, number of opportunities to compete, and number of

opportunities to compete before an audience?

- . A

) , S ) . )

*. Da males and females receive equal recognition for athletic participation and/or athletic”
excellence? (For example, if letters are awarded are they awarded to both males and
females on the basis of comparable criteria?)

¢ Are both male and female students eligible to receive coaching, insttction, training or
other supervision (except in locker rooms) from persons, of .the opposite sex? .

'oréAfe.'pers;onnel assigned coaching, instructional, training or supervisory responsibilities
‘without regard to their séx or. the sex of students receiving such setvices?

’ ’ Fl N
+® [s'the compensation ofqﬁle and female athletic personnel equal for comparable jobs?

. " - ‘e P . . .
. \-"?as an-assessment been made of current and any proposed- administrative structures to
ensure that they do not have a disproportionately adverse.effect on employees of.or‘ze :

sex? . ] R ) .
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¢ If the answer to any of these questions is no, have barriers to immediate modifications
. necessary to achieve compliance been identified and steps to overcome these barriers,
been specified with a timetable for their implementation? ) /

~Will compliance be achieved by July 21, 1976 at the elementary level?

—W1)l compliance be achieved by July 21, 1978wt »tﬁé secondary level? . /

If you have answered *'no”’ to any of these questions, you will need to undertake modifica-
tions and remedial steps to achieve comphancey'th Title IX.

b N
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’ Seif-Evaluation: Action Checklists
| Self-evaluation is a process involving staff at all levels of the institution or agency. The fol-
‘ lowing checkl ovide general suggestions to personnel at the central administrative, building
| administratim building staff levels as to procedures and review questigns which facilitate
| effective evaluation® of compliance with Title IX requirements for nondiscrimination in athletics.
| (Note: These checklists are procedural only; substamtive criteria for evaluating compliance are
| provided in the preceding section, “‘Self-Evaluation: An Outline.”)

Central Office Staff

—

* Has a policy statement been issued which affirms the right of
every student to participation in interscholastic, intramural and
club athletics without regard to sex?, YesO NoO

[
-

® Has a policy directive been issued regarding the specific implica-
tions of Title IX for agency athletic policies, programs, and prac-
tices? YesO NoO

* Have forms, procedures and timelines been developed and dissem-
inated for submission to the central office by building administra:
tors of:

—assurances of review of all school policies pertaining to student
access to athletic programs and modifications where necessary
to ensure that females and males are provided equal access to
interscholastic, intramural, and club athletics as required by

Title 1X? Yes O /No O
P /_-/

—assurances of review of all school policies related to team selec- ’

tion and/or composition and mddification where necessary to

ensure compliance with Tith IX requirements? * YesO NoO

. -~ —assuraness of the completion of an assessment, by some reason-

able method, of the athletic interests and abilities of students

of each sex?* YesOO NoO
~assurances of review of all sc};ool athletic programs and modifi-

cation where necessary to ensure that the interests and abilities

of both males and females are,effectively accommodated

required by Title IX? : YesO NoO
~assurances of review of all school athletic programs and practices

and modification where necessary to ensure compliance with ®

Title IX requirements for sex equality in athletic benefits ac-

cording to the criteria specified in §86.41(c) of the Regulation? YesO NoO
—assurances of review of any descriptive materials (including stu-

dent handbooks) pertaining to school athletic programs, and

modification where necessary to reflect compliance with Title VT .
JIX? . YesO NoO

- ‘# This is not required under the Title IX Regulation. It does however provide a basis for evaluating compi- )
o ance with the Regulation requirement for equal accommodation of the athletic interests of students of both Q
Q sexes. L4
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-

—assurances of review of all budget materials pertaining to ath-

letic programs and expenditures to ensure that funds are allo-

cated as necessary to provide equal athletic opportunities for

females and males according to Title IX requirements? YesO NoO
—assurances of review of current and projected school athletic

administrative structures and modification where necessary to

ensure that they do not have disproportionately adverse effects

on the employment opportunities of members of one sex? YesO NoO

- -

—assurances of review by sex of job assignments and compensation

of all school athletic staff and modification where necessary to

ensure the comphance of athletic staffing patterns with Title IX

requirements? YesO NoO

»

—information concerning any barriers to immediate school com-
Pliance with Title IX athletic requirements identified and a speci-
fication of steps and timelines for their expeditious elimination? YesO NoO

. —plans to ensure the school’s full compliance with Title IX re-
\ - Quirements for athletics by the date specified in the Regulation? YesO NoO

e Have all agency policies pertaining to student access to athletics
been reviewed and modified where necessary to ensure that males
and females are provided equal access to interscholastic, intramu-
ral, or club athietics as required by Title 1X? ’ YesO NoO

¢ Have all agency policies related to athletic team selection and/or
composition been reviewgdr and modified where necessary to
ensure compliance with Title IX requirements? ¢, YesO NoO .

¢ Have guidelines and/or procedures been developed and dissemi-
nated for the assessment by schools of the athletic interests and
relative abilities of st ts of both sexes? YesO NoO

® Have all agency athletic pr@ams been reviewed and modified .
- where necessary to ensure that the interests and abilities of both 1
females and males are effectively accommodated as required by
Title IX? _ ) YesO NoO

e Have all agency policies pertaining to the provision of athletic
benefits been reviewed and modified where necessary to ensure
" compliance with the equal opportunity criteria specified in
§86.41(c) of the Title IX Regulation? - . YesO NoO

e Have all descriptive materials issued by the agency pertaining to
athletic programs (including student- handbooks).been reviewed

a8, modified where necessary to reflect compliance with Title IX? Yes O ‘y/

e Has the agency athletic budget been reviewed and modified where
. necessdry to ensure that funds are allocated as necessary to pro- '
- vide equal athletic opportunities as required by Title IX? YesO NoO

89
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® If s0, have steps and timelines been specified for their expeditious =

G ———

A

Have the rules and by-laws of any interscholastic athletic associa-
tion or league in which the agency or agency teams participate
been reviewed to determine their compliance with Title IX Tom.
quirements?

Have the current and projected agency athletic administrative

ctures been reviewed and modified where necessary tQ ensure
that they do not have a disproportionately adverse effect upon
the employment opportunities of one sex?

Have agency policies regarding the assignment and compensation
of athletic staff been reviewed and modified where necessary to
ensure compliance with Title IX?

Have all building administrators submitted all relevant data and
assurances according to the specified timeline?

Have any barriers to immediate agency compliance with Title IX
athletic requirements been identified? )

elimination?

Have plans been developed to ensure agency compliance with Title
IX requirements by the dates specified in the Title IX Regulation?

Do they invciv;;/

R

. ——staff training?

~program r¢&ision?
—rescheduling’

~renovation or construction ef facilities?

Yes O

Yes O

Yes O

* Yes O

Yes O

Yes O

Yes O

Yes O,
Yes O

Yes O
Yes O

NoO

No O

No O

No O

No O’
No O

No O

No O

No O
No O
No O
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Building Administrators (P:incipals/Athletic Directors)

} ~ ® Has a policy directive been issued regarding the specific implica-
tions of Title IX for agency athletic policies, programs, and prac-

’ tices? _ YesD NoO .
. / ; |

* Have you requested that all building staff, su rmt/mformanog» ; ’ |

. _concerning sex discrimination 37 identify in school i |

~{ uthletic policies, programs, préctieesand materj(KA ’ Yes@O NoO

® Have you%repared the following and submitted them to the cen- '

tral administration according to specified format and timelines:

—assurances of review of all school policies pertaining to gnt

access to athletic programs and modification where ne¢essary

* to ensure that males and fenales are provided equal a to

interscholast®t, intramura”and club athletics as requ by -

Title IX? , . YesO NoO
. —assurances of review of all school policies related to tefin selec-

tion and/or composition and modification where necessary to )

ensure compliance with Title IX requirements? % YesO NoDO

—assurances of the completion, by some reasonable method, of ange °
assessment of athletic interests and relative abilities of students .
of each se}?' . . YesO NoO

—assurances of review of all school athletic programs and modifi-
cation where necessary to ensure that the interests and abilities
of both males and females are effectively accommodated as
required by Title IX? YesO NoODO

—assurances of review of all school athletic programs and-practices
and modification where necessary to ensure comphance with .2
Title IX requirements for sex equality in athletic benefits accord- ,
s ing to the criteria specified in §86.41(c) of the Regulation? YesO NoO

—assurances of review of all budget materials pertaining to athletic “ .
programs and expenditures to ensure that fusds are allocated as Ve ., pat
- necessary to provide equal athletic opportunities for malcs and S — et
females accordmg to Title IX requirements? . P -

. T
\ . gl

—asurances of review of curfent and projected schoel athletic v\h .
' administrative structures and modification where necessary to .~
] ensure that they do'not have a disproportionately- adverse éffect

upon the employment” opgortunmes of members of one»sex" YpD No D

‘mzyknotwmwmmeﬂﬂelxm kdoahmpmvﬂecbﬂforenlmdn;mph- -
mummmmmtxmmmmwhmmmmfmwbom -
sexes. . .;. =
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—assurances of review, by sex, of job assignments and compensa-
tion of all school athletic staff and modification where necessary
to ensure the compliance of athletic staffing patterns with Title
IX requirements? Yes F No O

—information concerning any barriers to immediate school compli-
ance with Title IX requirements identified and a specification .
of steps and timelines for their expeditious elimination? YesO NoO

|
|
—plans to ensure the school’s full compliance with the Title IX . ‘
requirements for athletxcs by the date specified in the Regula- |
tion? YesO NoO |

|

Do these plans involve:

—staff training? YesO NoO
—program revision? : YesO NoO
—rescheduling? . YesO ¢ NoO
—renovation or construction of facxlmes" : ; YesO «<No O
O ¢
-7 ’ P
#
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ATHLETICS

Building Staff (Coaches and Staff)

® Have you familiarized yourself with the implications of Title 1X
requirements for nondiscrimination in athletics for all the athletic
programs for which you have responsibility?
i

® Does membership'on all teams for which you have responsibility
reflect compliance with Title IX requirements for team selection
and/or composition? .

® Are the mterests and abilities of both females and males accommo-
dated in any sports/programs for which you have responsibility?

* Have you reviewed the athletic benefits provided in any sports
or to any teams for which you have responsjbility to determine
their compliance with the equal Spportunity criteria specified in
§86.41(c) of the Regulation?

* Have you reviewed any descriptive materials pertaining to sports
or teams for which you.have responsibility to ensure that they
reflect compliance with Title IX? o

* If you have identified any barriers to immediate compliance with
Title IX in any programs/sports/teams for which you have respon-
sibility, have you specified steps and timelines for their expedi-
tious elimipation? o

¢ Have you submitted to your building administrator information
concerning any sex discrimination that you have identified m
school athletic policies, programs, practices or materials?

10t

Yes O
Yes O
Yes O
Yes O

Yes O

Yes O

Yes (]

No O

No O

No O

No O

No O

No O

o0O



" FINANCIAL ASSISTANCE

The Regulation

The Regulation unplementmg Title IX contains several séctions which relate to scholarships
and financial assistance as administered by local education agencies:

’

§86:37 F ihancia!-assistan ce.

. "(a) General. Except as provided in paragraphs (b), (c) and (d) of this
gection, in provxdmg financial assjstance to any of its students, a recipient
shall not (1) on the basis of sex, provide different amounts or types of such
assistance, limit eligibility for such assistance which is.of any particular type
or source, apply different criferia, or otherwise discriminate; (2) through
splicitation, listing, approval, provtston of facilities or other.services, asyist
any foundation, trust, agency, organization, or person which provides assist-

- ance to any of such recipient’s students in a manner which dlscnmmates on
- the basis of sex; or (3) apply any rule or assist in apphcatton of any rule
concerning eligibility for such assistance which treats. persons of one sex dif-
ferently from persons of the other sex With regard to marital or parental
status.

(b) Financial aid established by certain legal instruments. « D :

-

(1) A recipient may administer or assist in the administration of schol- ,
arships, fellowships, or other forms of financial assistance established pur-
suant to domestic or foreign’ wills, trusts, bequests, or similar legal instru-
ments or by acts of foreign government ‘which require that awards be made

- to members of a particular sex specified therein; provided, that the overall
effect of the award of such sex-restricted scholarships, Jellowships, and other
forms of fi nanctal assistance does not discriminate on the basis of sex. - -

- (2) to ensure nondtscnmmatory awards of asststante as required in sub-
. paragraph (1) of this paragraph recxptents shall develop and use procedures
- under which: . ..

.

(i) students are selected for award of financial asszstance ont the basis
of nondiscriminatory <riteria and not ongtke basis of avatlabtltty of funds
K restricted to members.of a particular sex; y

(ii) an appropriate sex-restrited scholarship, a[yllowshlp, or other form
of fitancial assistance is allocated to each‘ student seIected under subpara-
graph (i) of this paragraph; and

(iii) no student is denied the award for whtch he or she was selected
under subparagraph (i) of this paragraph because of the absence of a scholar-
ship, fellowship, or other form of fi nancxal assistance destgnated fora mem-
ber of that student’s sex.

(c) ﬂhletic schoIarsh ips. ’ ‘ - ‘ .

(1) To the extent that a recipient awards athletic scholarships or grants-
in-aid, it must provide reasonable opportunities for such awards for members
of each sex in proportion to the number of students of each sex pamc’ipatmg
in interscholastic or intercollegiate athlettcs

S 91 .“ , oL
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, (2) Separate athletic chi;olarships or grants-in-aid for members of each
sex muay be provided as part of separate athletic teams for members of each
sex to theextent conéistqm with t_his paragraph and §86.41 of this-Part. .

study at a foreign institution. Because this’paragraph (§86.31(c)) primarily affects the Rhodes
Scholarship, which is not-administered at”the local education agency level, it will not be cited
here or-discussed in this document.

The. Regulation also” Covers asm?administered by recipient education institutions for

The Issue

\ sis recognized that the resources provided in scholarships and financial aid programs
administered by local education agencies are minimal in relation to those administered by the
higher education community. The.issue of sex equality in financial assistance as addressed by the
Title IX Regulatiop is nonetheless an important one for. school districts and institutipns of sec-
ondary education, who frequently administer small scholarships to assist students-in continuing
their education after high. school graduation. The furidamental intent of those sections of the

Regujation pertaining to finandial assistance to students is to ensure that females and males of

comparable qualifications are provided comparable funds for education and that. funds are
awarded in a fashion whi'Fh does not discriminate on the basis of sex.

Between 75.and’ 90 percent of all wellqualified students who do not go to college are. ;

women. Thése are predominantly women from ‘lowér-income and working-class families. The -

percentage of high ability women from the lowest socioeconomic bracket who enter college is
24 pegcentage points below that of men of comparable ability and “socioeconomic status.2
Studies have indicated that the financial resourees of females for education are more limited-than
tisose of males: they receive 1&ss scholarship assistance, less aid from athletic scholarships, fewer
work-study opportunities, and fewer federal loans than do males.3

It is therefore critical that local education agencies, like other education institutions, move a

toward the provision of more equal financial assistance for female students. The Regulation gen-
erally prohibits discrimination on the basis of sex in amount, type, or criteria for eligibility/
selection for financial aid. A school or school district may neither directly .discriminate on such

_ bases nor provide-assistance, to any organization.gr-person which so discriminates.

’

A key concept in the requirements for n}onaiscﬁmination is the concept which has been
referred to as,the “pooling” concept, outlined in‘§86.37(c). Under the pooling provision, schools
or districts may admipister scholarships or funds which have been restricted by legal instrumegts
to members of a specified sex, provided. that such funds are administered in a nondiscrimin:
fashion. Students must_be selected for assistance on the basis of objective criteria, without any
consideration_pf-student sex or the availability of sex-restricted funds. Funds must then be
awarded to the selected students in the order oftheir qualifications according to the gbjective
criteria used. No student may be denied an a r which he or she was $0 selected due to the
unavailability of appropriate sex-restricted fun T '

.
) .

*  For example', if a school has selected #6up students—a female, a male, a'female, and a male,
in order of their ranked qualifications—as quffifying for financial assistance-on the bases of aca-
demic excellence and, financial need,.but had only two scholarships available, bpth restricted_to
males, it has the following options’ g , .. e
o h . ‘. - -
.'o-procuriné additional funds (in cofparable amounts) for the females nd awarding funds
to all four $tudents; Lo .. / :

~ . - - .
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¢ negotiating the release of the funds from the sex- restriction and awardmg them to
two most qualified students, one female and one male or

[~

¢ awarding scholarshlps to no student.

The school may not bypass the more qualified females and award restncted funds only to the
lower ranked males. . :
k
J The regulatory requirements for athletlc scholarships ai'e somewhat dlfferent from those
. for non-athletic assistance. Following the Regulation’s permission of sex-separated athletic teams,
the overall allocation of athletic scholarships may be based upon sex, (Such separafe treatment is
clearly prohibited for non-athletic scholarships.) The key concept in the awarding of athletic .
scholarships is reasonableness: ‘‘reasonable-opportunities” for athletic scholarships for males and .
females' must exist “in proportlon to the number of students of each sex participating in inter- \
scholastic. . . .athletics™ (§86.37(c)). Districts should assess whether male and female athletes .
at comparable levels of competition are afforded approximately the same‘opportunities to obtain. \
athletic scholarships. Several approaches may be taken in the provision and administration of ath-
letic scholarships:
¢ a district or school may elect to make an overall proportionate allocation of athletic |
olarships on the basis" of sex, awarding them to males and females in numbers rela-
ely proportionate to the numbers of students, ofieach sex participating in interscholas- *
tic athletics; or ) . .
’ e a district or school may -award such scholarships by applying general, se&-neutral stand- i
ards’ to apphcants of both sexes, ensuring that the criteria used do not inherertly disad- I
3 vantage members of either sex. Such a process is permnssnble even jf it results inpatterns
of awards which differ froin the relative levels of athletic participation of both males and
females. If athletic ablhty is included in the standards used, however, and rangé of ability

. in the sport for which a scholarship is awarded differs widely. between th sexes then .
. separate norms must be developed for each sex. L 3 P ‘
. P ‘. N * ,
v . y
. ’ . -l - )
\ ..A ?& /”A., / 1 .
e / . N

. . . . e ) 'Footnotes 3 : R /
1. Pifer, Alan, Women in Higher Educlanon ‘paper presenteq at meetmg of Southem Assocnatlon <
of Colleges and)Schools; Miami, Fla., Nov. 29, l.97l - .

7 2. €ross, K Patricia, Beyond The Open Door: New Students to I-kgher Education, Sg I.'rm_)‘
) ClSCO Jossey-Bass 1971 , ) '

: ;o ' o
. 3. American Asﬁ:cnatlon ofState Colleges and Un)vemtaes Womers take in Low Twition, Wash- -
‘ A mgton D C. ,,i974 a Lo . , ' -
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_FINANCIAL-ASSISTANCE =~ *.~ -

Self-Evaluation" An Ouitline

. #

“ o >

»

g :
- In order-to assess and evaluate present compha'ﬁce with the requirements of the- Trtle IX

¥y Regulatlon for nond}scﬁmmatlon in_financial assistance and to plan necessary modlficatlons, it
necessary to:

wﬂl
~

Revnew the following matenals

copres of all pohmes p/;taﬁng to the admrmstratqpn of financia assrstanCe for students

f

-

."

. . , :
A . .
.

-
- ., “

-

’
e copies of all legal mstruments (or releyant portions thereof) estabhshmg scholarshrps or
’other awards of fm?ei

al assistance hdministere: by the agency/schools e

. gcopies of all agvéernents with organizations or individuals providing financial.assistance
¢ 'to students which is administered by the agency/schools

P 4

é

- e copies of criteria for student eligibility/selection gor all awards of financial aid

\J

-

-e copies of student handbooks and any descnptrve matemls pertaining to financial assist-

" copres of any apphcatron matenals used in the process of awardi

Collect the followin

v, (Note: Revrewt
arshlps )

ance to students .

=

N

t .

/

’.

-financial assistand®

?f the above should include those matenals whrch pertam to athletrcschol-

‘ - -

o e list of all awards of ﬁnancra} assistance -made to students durmg the past school year’z

.’ ‘- . b y

—descrlptlo of agency/school.-mvolvement 4n

».
‘\_'a

financial ass;stance awarded to males and females without dlscnmmatlon on the bas1s .
| o i 1
pe of sex in amount, type, r criteria for eliglb ty/selectron,

\

/

ra

-

N - s .

s ' .." ."«/
.

ilectio‘n progess . :

4 8"

4." -

& P
] e If legal‘ly sex-restricted funds are admlmstei'eé:by the leducation agency ih providihg
' financjal assrstance to students:

’

R ad




—if there are not sufficiént sex-restricted funds to be awarded to students of a particular
sex so selected, does the school -or district obtain sufficient funds for the excluded stu-
“dents or not award the sex-restricted funds?

r 1
w

¢ Doall deségiptive materials make clear that non-athletic financial assistance is available to
males'aid females in comparable amounts according to identical criteria?

* Are materials and forms used by students in applying for financial assistance the same for
~——females and males and free from any items which discriminate on the basis of sex? - —

¢ Are athletic scholarships: .

“»

~available to males and females in reasonable proportion to the participation of each sex
in interscholastic athletics; or

—awarded to students based upon sex-neutral criteria apphcd to members of both sexes?”

3

¢ Do all descriptive materials regarding athletic scholarships reflect mvaﬂablhty of ath-
letic scholarships to males and females according to the nondiscriminatory process
selected by the education agency/school for their administration?

If you have answered “no” to any of these questions, you will need to undertake modifica-
" tions and remedial steps to achleve compliance with Title IX.
T
i




Self-Evaluation: Action Checklists

lowing checklis
administrative,_ ar
effective evaluatlo}v

*

“FINANCIAL ASSISTANCE

Self-evaltation is a process involving staff at all levels of the institution or agency. The fol--
provide general suggestions to personnel at the central administrative, building
building staff levels as to procedures and review questions which facilitate !
of compliance with Title IX requirements for nondiscrimination in financial

assistance. (Note: These checklists are procedural only;.substantive criteria for evaluating compli- _

ance are provndecl in the preceding sectlon “Self- Evaluatlon An Outline.”)

7

L 4 ‘a

Iz

Centralfomce Staff

every student to eligibi
to sex?

>
Has a policy directive regarding the specific implications of Title
IX for agency financial assistance programs and practices been
disseminated to administrators and relevant staff?

ity for financial assistance without regard

Have forms, procedures and timelines been developed and dissem-
inated for submission to the centra] office by building admlmstra-
tors of

—assurances of notification ofall organizations or individuals pro-

viding funds for student financidl assistance administered by the’

school of the school’s obligation to ptovide financial assistance”

without.regard to sex in compliance with Title IX Tequirements?

—assurances of review of all- school policies regarding financial

assistance and modification where _necessary to ensure compli-
ance with Title I1X? C

—assurances of review of all criteria pertaiping to the eligibility or’

selection of students for financial assistance administered by the
school and modification where negessary to ensure compllance
w1th Title IX?

‘

. —assurances of review of all procedures pertaining to the selection

of students for financial assistance and modificatio

where
necessary to ensure compliance with Title 1X? '

school regarding t_“mancial assistance to students (including stu-
dent handbooks) and modification where necessary-to reflect

compliance with Title lXﬁ\ § o . .

—assurances of revi all forms used by students in apply*ng
for financfal assiftance and modification where necessary -to
ensure compliancg with Title IX? ~
; kil

—assurances of review of all descriptiuve mater‘iaéued by ihe

—assurances that all the® above actions include consideration of

.. both non-athletic and athlet‘ic‘financial assistance programs?

g 96 ’
: A 1098 -

YesO NoO
YesO NoO -t r,f
R . @
*

! YesD NoO |
/ . ) "
] YesO NoO %

Yes O@ No O
¢ ' . ,
S YeS O NO O
7 »
Yes 0 ™o O
) LI LY :
Yes O *No O .
YesO NoO '
’ )
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¢ Has a statement. regarding district compliance with the require-
‘ments of the Tifle IX Regulation been disseminated ‘to all organi-
zations or individuals providing funds for student:financial aid
.which are adminigtered by the district?

¢ Have all distn) poﬁpiqregrdinsﬁnandalasistanoefbstﬁdents
been reviewed and modified threnpo;q_arytoensurecomplj-
ance with Title KX? J J

« Have all criteria established by the district pertaining to the eligi-
bility or selection of students for financial assistance bgen re-
viewed and modiﬁe% where necessary to ensure compliance with
Title IX? .

. o Have all procedures or procedural guidelines pertaining to the

selection of students for financial assistance been reviewed and
modified where necessary to cnsure oomplianie with Title IX?

e Have all descriptive materials issued by the district regarding
financial assistance to students (including student handbooks)
been Modified where necessary to reflect compliance with Title IX?

. o Havé all application forms used by students in obtaining financial

assistance been reviewed and modified where necessary to ensure
nondiscrimination on the basis of sex?

« Do all the above actions include consideration of both non-athletic -

4nd athletic financial assistance and/or scholarship programs?

o Has every building administrator submitted all required data and
assurances to the central office actording to the specified timeline?

A
\
. . .
. ) 3
. ——
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Yes O

Yes O

Yes O

Yes O

Yes O

Yes O

Yes O

Yes O

N

No O

No O

No O

No O

NoC]_

No 3

NaO
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FINANCIAL ASSISTANCE
Buiding Adiitson (PeincipafSapervisons) .

* Has a policy directive regarding the specific implications of Title
IX for school financial assistance. programs been developed and

distributed to all staff with fuponsibihty for the selection of stu- -

“dents for financial aid or for the administration of school financial
assistance programs/funds?

. Have you requested that all building staff submit information con- .
cerning any instances of sex discrimination in policies, practices
or materials relating to student financial assistance?

¢ Have you prepared the following and submitted them to the cen-

) tral administration according to specified format and timelines:

—assurances of notification of all organizations or individuals pro-

viding funds for student financial assistarice administered by the

! school of the school’s obligation to provide financial assistance
_without regard t5 sex'in compliance with Title IX requirements?

-mmcaofmewofaﬂschoolpohaesreprdmgﬁmnéﬂ
amﬂanceandmodxﬁahonvherenwytoeﬂmcomph—
ancethh'ﬁtk

wxﬁneesof ofallcmmapertmnm;totheeh;ibihtyor
selection of ents for financial assistance administered by the
school and modification where necessary to ensure compliance
with Title IX? .

—&unnm of review oi' all procedures pertaining to the selection
of students' for financial assistance and modification where
/ 1 necessary to ensure compliance with Title IX?,

" —assurances of ‘review of all descriptive Tiaterials issued by the

{ school regarding financial assistance to students (including stu-

dent handbooks) and modification where necessary to reflect
comphanqe with Title IX? .

—assurances of review of all forms used by students in applying for
financial assistance and modification where neoemry to ensure
compliance with Title IX? o

—assurances that all of the above actions include consideration of -
both non-athletic and at{ﬂetic financial assistance programs? ¢

r . ' e

. YesO

“{uEl

Yes O

'Yal:,l

Yes O
e -

No DO

No O

No O

ANo'I:l )
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FINANCIAL ASSISTANCE :

Building Staff (Student Personnel Workers, Counselors, Instructors .
- and Athletic Staff with Responsibility for Student Financial Assist- " v—
age) )
e Have you famﬂxanzed yourse}f .with the%mphmtxons of Title IX ‘9\
requirements for nondiscrimination in student.financial assistance ¥ :
progmms for whxch you have mponsﬂnhty? YesO NoD .
. Do you select students for awards of ﬁnancxal aqsxstance on the E I 'ﬁ
\ basis' of criteria which comply with Title IX reqummcnts for ‘
nondiscrimination? - . e " _YesO NoQ
‘® Do you select .students for awards offmncnlasmstancbaccord ) -
L _,m;mpmmdnm which comply with Title IX r&birements for .
- noadsa'mnnanon’ ‘ ‘ -YesO NoD
- 14

® Have you reviewed all descriptive materials pertaining to finan-
cial assistance for which you have responsibility and modified , .
" them where neo'msary to reflect compliance with Title xX? YesO NoD
K o Hive you revxewed all forms used by students in applying for .
. financial assistance for which ybu have responsibility and modi- . \
fied them where necessary to ensuré compliance with Title IX? + YesO NoD

. e Have you submitted to your building administrator information '
_. concerning pny instances' of sex discrimination that you »have .
identified in policies, practlces or materials relating to student
financial mstance" - YesO NoDO

¢ . !

,\ N\ ¢ ‘ , ) . ’
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o EMPLOYMENT |
TheResnhtion ' .. : ) . ;

The Title IX Regulation provides comprehensive prohibitions of dlscnmmatron in thg em-
" ployment policies and practices of education institutions or agencies. It outlms general requn'e-
ments for aond:saimmmon -
Vd
$86.51 Employment

(a) Genemi.

a vy

(! No.person shalI on the basis of sex, be echuded from participation
. In, be denied the benefits of, or be subjected to discrimination in employ- -
. ment, or recruitment, considerdtion, or selection.therefor, whether full-time
or part-time, under any education program or activity operated by a recipi-
" ent which receives or beneﬁts from Federal ﬁnancial assistance. ;
’ L
- ( 2) A recipient shall make all employment decisions in any education L
program or activity ‘operated by such recipient in a nonfitscnmmatory man- , ot
ner and shall not limit, segregaté, or classify applicants or employees in any ©
way which could adversely dffect any appIicant s or employee’s emponment
opportunities or status because of sex.

(3) A recipient shalI not enter into any contractual or |otluer relation- ‘
ship which directly or indirectly has the effect of subjecting employees or .+ .’ ¢
students to discrimination prohibited by this-Subpart, including relationships
with employment and referral agencies, with labor unions, and with organi-
zatiorts providing or administering fringe benefits to emponees of the recipi- ! )
ent. . |

( 4) A recipient shall not grant preferences to apmlicants for empon- |
ment on thg basis of attendance at any educational institution or entity |
which admits as students only or predominargly members of one sex, if the ‘ -
giving of such preferences has the effect of dtscnminating an the basis of sex o -
in violation of his. . [Regulanon] i e

. rﬂ SN
!86 51 also delineates the specific areas of employment pohcy afd practtce to which thwe ’
provisions apply: r / }

2

\J I (-\/\

(b) AppIication. ) o : 4

¢

. The provisioci. of this 'Subpart apply to: ‘ O

. (1) recruitinent, advertising, and the process’of-application for employ- ‘ ’ |

ment; . - L -

- J ) |

.o (2) hiring, upgmding, promotion, consideration for and award of ten-

ure, demotion, transfer, layoff, termination, application of nepotism poli-
cies, right of return from layoff, and rehiring,

(3) rates of pay or any. other form of compensation, and changes in B §
compensation \ o

. ' LL 100 .
‘ e 115 : ' . -
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(4) job assignments, classifications and structure, ineluding position- -
_descriptions, lines of progression, and seniority lists, ) ‘
(5) the terms of arg'y collective bargaining agreement; o

N 4 L
. (6) granting and return from leaves of absence, leave for pregnancy,
childbirth, false pregnancy, termination of pregnancy, leave for persons of
- either sex to care for children or dependents, or any'other leave; « i

(7) fringe benefits available by virtue of employment, whéther or not ,
administered by the recipient; -

- (8) selection and financial support for',training, including apprentice-
ship, professional meetings, conferences, and other related activites, selection
for tuition assistance, selection for sabbaticals and leaves of absence tp pur-

* sue training,
’, ¢
“(9) pmployer-sgonsored activites, including social or recreational pro-
" grams; and

. {10) ény other term, condition, or privilege of employment.

wo

Al Further specification of the applfca;ioxi of these general provisions is provided in §886.52-86.61.
§86.52 Employment criteria. ¢

] .
. A recipient shall not administer or operate any test or other criterion
S for qny employment opportunity which has a disproportiondtely adverse
effect on persons on the basis of sex unless: ' -

‘ > f(a) use of such test or other criterion is shown to predict validly suc-
cessful performance in the position in question; and

v

(b) alternative tests or criteria for such purpose, whiLh do not have

P such disproportionately adverse effect, are shown to be unavailable. ‘-
. * . v, ’ /
§86.53 Recruitment . ' .
N < (a) Nondiscriminatory recruitment and hiring. A recipient shall not
- AY discriminate on the basis of sex in the recruitment and hiring of employees. -

Where a recipient has been found to be presently discriminating on the basis
of sex in the recruitment or hiring of employees, or has been found to have__
in the past so discriminated, the recipient shall recruit members of the sex
so discriminated against }99 as to overcome the effects of such past or present
discn'min&(ion. . .

[
-~

(b) Recruitment patterns. A recipient shall not recruit primarily or

exclusively at entities which furnish as applicants only or predominantly

Co members of one sex if such actions have the effect of discriminating on the
‘ basis of sex in violation of this Subplart. ' :

' ' l\86t 54 éompensation.
. ’ b ]

‘ , A recipient shall not make or enforce any poliéy or practice which, on ﬂ'
the basis of sex: 101 * ‘

| 116
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’ ,
(a) makes distinctions in rates of pay or other compensation;
A (b) results in the payment of wages to emponees of one sex at a rate
less than that paid to employees of- the opposite sex for equal work on jobs
the performance of which requires equal skjl, effort, and responsibility, and
which are performed under similar working conditions. -

§86.55 Job Classification and structure. N Yo

A recipient shall not:
( a) classify a job as being for males or for females,
L 4
(b) maintain or estabhsh separate lines of progre‘ssxon seniority lists,
career ladders, or tenure systems based on sex; or -

(c) maintain or establish separate lines of progression, seniority 'sys-
tems, career ladders, or tenure systems for similar jobs, posmoh descrip-
tions, or ]ob requirements which classify persons on the basis of sex, unless
sex is a bona-fide oceupaﬂonal qualtﬁcatzon for the positions in question as
set forth in 886.51. . - . ) ;o

586.'56 Fringe beneﬁts. o

‘ . (a) “Fringe benefits” defined. For purposes of this Part, ‘‘fringe bene-
fits”’ means: any medxcal hospital, accident, life insurance or retirement
benefit, service, policy or plan, ahy profit-sharing or bonus plan, leave, and
any other benefit or ser,ytce ‘of employment not subject to the provision of
§86.54.

(b) Prohibitions. A recipierft/shall not:

3

(1) discriminate on the basis of sex with regard to making fringe bene-
fits available to employees or make fringe benefits available to spouses, fami-
. - lies, or dependents of employees differently upon the basis of the employ-
ee’s sex;

(2) administer, operate, offer, or participate in a fringe benefit plan
which does not provide either for equal periodic benefits for members of
each sex, or for equal contributions to the plan by such recipient for mem-
bers of each sex, or ) -/

(3) administer, operate, offer, or participate in a pension or retirement
plan—which establishes different optional or compulsory retirement ages
based on sex or which otHerwise discriminates in benefits on the basis of sex.

§86.57 'Marital or parental status.

(a) General A recipient shall not apply any policy or take any em-
ployment action:
(1) concerning the potential marifal parental, or family status of an
employee ox, applicant for employment which treats persons diffegently on
the basis of sex; or > .
102 | _
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. " (2) whith.is based upon whether an employee or appliant for empIo,\;-

o * . 'ment is the head.of household or principal wage earner in Such employee’s

. _orapplicant’s family unit. . ) '
. . (b) Pregnancy. A recipient shall not discriminate against or exclude

from employment any employee or applicant for employment on the basis
of pregnancy, childbirth, false pregnancy, termination of pregnancy, or re-
covery therefrom. n R :

. . N . ! ;

' (c) Pregnancy as_a temporary disability. A reciptent shall treat preg-
naricy, childbirth, false pregnancy, termination of pregnancy, and recovery
therefrom and any temporary disability resulting therefrom as any other
temporary disability for all job related purposes, including commencement,
duration and extensions of leave, payment of disability income, accrual of
seniority and any other benefit or service, and reinstatement, and under any
fringe benefit offered to employees by virtue of employment.

”

(d) Pregnancy leave.. In the case of a recipiént which does not maintain N

a leave:policy for tts employees, or in the case of an employee with insuffi-

cieni ieave or acctued employment time’ to_qualify,for leave under such a

policy, a recipient shall treat pregnancy;’ childbirth,’ false pregnancy, termi-
nation of .pregnancy and recovery therefrom as a justification for a leave of
absence without pay for a reasongble period of time, at the conclusion of
which the.employee shall be'reinstated to the gtatus which she held when the

(

/
/

leave began or to a comparable position, without decrease in rate of compen- /

sation_or loss of promotional 'Qpportunities, or any other right or privilege of
employment. Lo ) T ' /

13 . ‘ . ‘ g k
§86.58 Effect of State orlocal law or o@rirequ‘irememsf ‘

, s ‘
(a) Prohibi(o_%lriizuir,efnen'ts. The obligation t6 comply with this
* Subpart is not obv or alleviated by*the existence of any Sfate or local

. ¢ law.or other requirentéht which imposes prohibitions or limits upon employ-

- othersex.;” , .. o )
g ;. o "ot a(_. ‘5' N .

; (b) Benefits. A ‘redipient which. provides any compensation, service,
or benefit 1o members Gf Urie sex pursudnt 10 a State or local law or other
requirement-shall provide 'ﬂrg? sdmée "compensation, service, or benefit to

R f

members of the ofhgnsex. P, 1.
' : AN R TN

§86.59 Advertising.

A recipient shall not in any advertising related to employment indi-
cate preference, limitation, specification, or discrimination based on sex
unless sex is a bona-fide occupational qualification for the particular job
in question, . : .

3

§86.60 Pn:employment inq&iries.

(a) Marital status. A recipient shall not make pre-employment inquiry
to the marital status of an applicant for employment, including whether
such applicant is “Miss or Mrs."”

o : 103 -
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The Issue

=+ dents,or other persons, but nothing contained in this seétion shall prevent u °

(b)-Sex. A recipient may make pre-employment inquiry as to the sex of
an applicant for eniployment;.but only if such dnquiry is made equally of such
applicants of both sexes and if the results of such inquir,r are not used in con-

« - necton with discrimnation prohibited'by this Part. -
PR - . N p . y
+886.61 Sex as a bona-fide occupational quadlification.g® _ .,

o ~A recipient may take action otherwise prohibited by this Subpart pro-

« vided it is shown that sex is a bona-fide occupational qualiﬁcati?n for that
action, such that consideration of sex with regard to such action is essential to

successful operation of the employment function concerned. A recipient shall - *
not take action pursuant tq-this section which is based upon alleged compara-
tive employment characleristics or Stereotyped characterizations of one or the

‘other_sex, or upon preference based on sex of the recipient, employees, stu-

“«

-

~.. .. recipient from considering an’ employee’s sex in relation to employment in a
locker room or toilet facility used only by members of one sex.

. . ™ . - . @% !
THe primary intent of tﬂ_ .employment provisions of the Title’IX Regulation is to ensure
that true equality of opportunity exists in all employment palicies, practices and procedures of
an educatfon agency or institution. Equal treatment may .bé denied either to male or female
applicants'or employees, and such denial may occur. in nearly every aspect of personnel manage-

- ment. ‘The employment’ provisions. of the Title IX Regulation ar¢ based, in large measufe, on

expérience with other Federal antidiscrimination:laws covering emiployinent and the precedents

established through related litigation.

4 -

To.understind issues of equal employment ‘oppdrtunity within the field of education, care
must. be faken to distinguish between the sex-typing of professional roles and the underutiliza-
tion of gyalified. éducation personnel..Education has been characterized as a.“‘woman’s profes-
sion” because sixty-seven pergent of-the instructional personnel in local-education agencies ‘are
female. The igdcgupacy of this label is apparent when this figure is compared with figures regard-
ing the neprcs;exjtgti“(ixi»_g{ women within administrative and leadersh#g positions in education.
(See Table 1, page 1207, ->" et e e ‘

S e

.~"'r‘"_ ) . .'..' 5 T ’
This employment pattern may be partialiy explained by societal and professional sex stereo-

' typing of ‘the roles of rales and females and the individual choices made on the basis of such

.prohibited by the Regulation. Y

stereotypes. We_ ean expect that this general pattern ‘may b2 modified in the course of future

years a3 a result of a general sdcietal movement. toward. the reduction of sex-role stereotyping.

This sex-typing which results' from individual applicant ot employee choices is, of course, not
. L4 F: - . . 0

I

This employment pattern also results frof’discriniination, ifvthe employment policies 4nd
practices of education isstitutions. Such discriminatioi+eetits "WHien sex is used as a criterion
for the differentiat-harmdling of applicants or employees. One indicator of possible discrimina-
tory policies or practices is the underutilization of either males or females in a particular job
category or position in an education agency. Underutilization occurs when employees of a
particular group (sex, racial-ethnic group) occupy a smaller percentage of job positions than
their proportionate representation in the pool of qualified individuals. In educational employ-

* menty one primary indicator of qualification is the possession. of relevant degrees. National

figures regarding degrees held by women and their representafion at various levels of the educa-
tion profession are presented on the following page.
.8
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: 4 Table 1
Percentages of Female Employees -
and Degree Recipients in Education—1970-1971¢
% female . % female
. (54 3 )

Instructional &aff . . .. ...... feees 67.2% B.A. degrees in education . ... ......... 74.0%
Principals. . . . . . R, A 15.3% Master’s degrees:
Assistant Principgls .. ... .. e 15.0% ~ineducation. . ... ... ..o 56.0%
Central office administrators . .. ... ..... 259% —in educational administration. . . ... ... 20.0%
Superintendents . .. ........ .o 6% *  Doctoral degrees:

, —in education . « .« . e oo 21.0%

—in educational administration. . ... ..... 8.5%

These figures suggest that women are underutilized in local education agency employment, and

. that educational employment practices, policies and procedures should be reviewed for possible
. discriminatory effects. *

For example, discrimination in recruitment may occur in job descriptions or brochures
which use sex-linked pronouns or provide consistent stereotyping of jobs in illustrations or efam-
ples. Application forms which require indications of marital status and number of-dependents
may be used to screen out married women with children. ) .

Initial piacement of women on salary schedules ‘may be discriminatory in that males are
more likely than females to receive credit for prior related experience. Fringe benefits provided
women may be less than those provided men. For example, coverage of maternity may be in-
cluded on_insurance benefits for spouses of male employees and not provided for female employ-
ees. ‘ -

_ Discrimination is frequently found in the handling of maternity leave. Maternity leave poli-
cies which require the exclusion of women from the classroom at a specified month of pregnancy
are discriminatory, as is the denial of the application of accrued sick leave to maternity leave. The
general standard that should be used for evaluating possible inequities is that maternity leave
should be treated in the same manner as any other temporary disability requiring a prolonged
absence from the job. . _

Y

Unequal pay for female employees is another, area of frequent discrimination. This is most
commonly found in the pay provided for male and female maintenance and janitorial staff, male
and femald coaches, male and female principals, aad male and_female administrative and super-
visory employees who carry out equivalent job functions.

Discriminatory clauses may be found in collective bargaining or professional agreements
with labor organizations. These are most likely to occur in contractual clauses dealing with mater-
nity leave, sabbatical leave, extra-duty pay and assignments, fringe benefits, and procedures for
Totifying employees of job opportunities. ,

Perhaps the most serious form of discrimination is the lack of career mobility for those
women who desire to move into administrative positions. National statistics indicate that the
percentages of women in elementary, junior high and secondary’school principalships continue to
decline. Women constitute less than one percent of the superintendents in the United States and
are frequently underrepresented in other central office positions of local edugation agencies. The

4

* Figures derived from 1972 National Education Association research data and the 1974 Digest of Education
Statistics, published by the Natiohal Center for Education Statistics, Department of Health, Education, and
Welfare. - !
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, reasons for the disproportionate number of women in these positions are not found in discrimina-
~ . tion in hiring alone but include a range of factors: patterns of discouragement to obtain admin-
‘ istrative training and experience; the lack of opportunity to gain prerequisite positions or experi-
ences; the stereotypes and prejudices of persons making promotion decisions; the lack of objec-
tive criteria for evaluating performance; and the lack of publication of job openings and oppor-
tunities. 7
Discrimination against males h]ay also be identified in a number of areas. Males may be
required or expected to perform supervisory, administrative, or physical tasks that are not re-
quired or expected of females occupying a comparable position. Male employees may be denied
childrearing leave that is extended to female employees. Further, males in the classroom may be
pressured to move into administrative positions, even when they may prefer to remain in the ,
classroom.

r V\\_
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. ~ EMPLOYMENT ,
Self-Evaluation: An Outline |

In order to assess and évaluate présent co’npliance with the requirements of the Title IX
Regulation for nondiscrimination in education employment, it may be useful to: A
. - N - -
Review the following materials:
¢ the organizational chart of school systen{ personnel, both agency-wide and within sepa;
rate schools '

v J
-

* job descriptions and statemeénts of qualifications required for all pqsitions in the agency,
both certificated and classified \

e the sale}ry schedules for all positigns, both certificated and classified

¢ copies of application forms for certificated and classified positions

* copies of all policies relating to granting of leaves of absence, including those for tempo-
rary didabilities and pregnancy and related conditions

® copies of all mredical, hospital, accident, life insurance or retlrement beneﬁt policies or »
plans offered or admmlstered by the dlstnct

¢ descriptions of .all training progrags operated or sponsored by the district and criteria for
selecting participants

e copies of any tests'qr instruments used in employee selection or placement

e copies of all collective bargaining agreement's f

’ Collect the following data: ’
N
. - ® the numbers and percemtages of employees by sex for each major job classification agency-
wide, and by school . -7
.- . E
* average salary and grade by sex of 5-, 10-, and 15-ye%\ployees in equiyalent job cate-
.gories

® average time in gral: (between promotions) of employees by sex

o list, by program, of names and sexes of all personnel part1c1patmg in trarmng programs
operated or sponsored by the district

e list of all institutions from which employees are recruited or referred (through staff visita- .
tion or through mailing of position vacancy notices) * , \

¢ list of all extracurricular assignments undertaken by staff by:

—name of individual p c . |
—description of assignment .
—rate of compensation - ]
—method of selection or designation of staff . .

107 123, .
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L

¢ list of travel funds expended by staff dunng ‘the past year by sex and positions of staff

miembers using such funds - .

e a summary of all applications for employment, statmg sex of apphcant posmon applied
for, relevant qualifications or' lack thereof, and hiring decision made. (This * apphcant
ﬂow record” should be maintained for a three-year penod ) .

Determine comphance by answering the fo‘llowmg questions: . .

e Areall employrnent decisions made in a nondiscriminatory manner"

e Are all decisions regarding recrultment selectxan transfer,.referral promotlon retentxon,
dismissal or membership of professional and non-professlonal employees made without
regard to sex? : .

* Are all contracts or collective bargaining agreements free from' provisions which
employees differently on the basis of sex? .

e Are all agency-sponsored act1v1t1es in¢luding social and recreational program #§ open to
employees of both sexes? . .. ' ) /

o If the district recrults or grants preference to apphcants for employmerft"r n the bas1s of
attendance at a predominantly or entirely single-sex institution, are the Aumbers of male
and female applicants so eligible roughly equivalent?

e Are all-fringe benefits—medical, hosplta‘f accident or life 1n$uranc

sharing poligies or plans—provided thhout regard to sex? !

,

—Are all benefits available equally to both sexes?

—Are fringe benefits available to spouses, families, or depe ents the same for male and

female employees? ' :

—Do fringe benefit plans offered or administered by the/agency provide elther for equal
periodic benefits or equal agency contnbutxons for methbers of each sex"

-Do pensxon dr retirement plans operated by the district estabhsh the same optlonal and
compulsory retirement ages for males and females? .

*

~

‘e Have all tests, cntena or techmﬁue or employee selection or placement‘been revxewed

paréntal or famlly status of'an apphcant"

»

. Are nepotism pohcnes written and applied.

. Does assignment of staff to ranks, levels, fr job classit_"xcation suggest-a patterh -of equal

-

assignment of comparably qualified males[

‘ ‘ 193

d females? >

.

retirement or profit-

jth equal impact upon members of Botn sexes?”
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e Are critena for determiming salanes for and Wl[/hlr; each job cla;:.ﬁem‘cn developed, and
. . applied without regard to sek” ' )

B ® Are salanes for the same or comparable jobs and responsibilities the same for men and

| women? '

| ‘ .

| ¢ Are all training. internshups, staff development opportunities. tuition grants or other com-

. pensation designed to prepare employees for advancement equally available to males and
females unless they are designed to eliminate underrepresentation of members of ope sex”

o Are all leaves—medical. sabbatical. emergéncy. adminmstrative. and edu/catlonal—equally
available to men and women”

* Are pregnancy and related conditions treated as any other temporary disability for pur-
poses of leave. senionty, and other employment benefits” ‘ i
- -
If you have answered “no™ to any of these questions. you will need to undertake modifica-
S tions and Temedial steps to achieve conBliance with Title IX.
- . s‘ :; I
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EMPLOYMENT

Seif-Evaluation: Action Checklists ;,//

Self-evaluation 1s a process involving staff at all levels of the institution or agency. The fol-
lowing checklists provide general suggestions to personnel at the central administrative, building
administrative, and building staff levels as to procedures and review questions which facilitate
effective evaluation of compliance with Title IX requirements for nondiscrimination in educa-
tion employment. (Note: These checklists are procedural only; substantive criteria for evaluat-
ing compliance are provided in the preceding section, *‘Seif-Evaluation: An Outtine.”)

Central Office Staff i -

LS
e Has a policy statement been issued which affirms the right of indi-
viduals to employment and all conditions and benefits thereof
without regard to sex? < . Yes O (No g
_—-» Has a policy directive regarding the specific implications of Title
IX\for agency employment policies and practices been developed
and disseminated to all adniinistrators and staff with responsibility
for implementation of personnel policies? .YesO NoO

s Have forms, procedures and timelines been developed and dissemi-
nated for submission to the Central office by building administra-
tors of:

—assurances that all recommendations/decisions relatmg to em-
ployee selection, compensation and/or promotion are made on
the basis of non-discriminatory criteria as specified by the central
administration and applied without regard to sex? YesO NoO

—assurances that all recommendations/decisions regarding the ) :
assignment and compensation of staff for extra-duty functions
are made on the basis of nondiscriminatory criteria as specified
by the central administration ?nd applied without regard to sex? YesO NoO

—assurances that all recommendations/decisions regarding leave
privileges are made on the basis of nondiscriminatory criteria
as specified by the central administration and applied mthout .
regard to sex”? < . YesO NoO—
\
|
|

+ —assurances that all decisions regardi room’ assignment and
access to and use of facilities and supplementary materials are
made on the basis of specified criteria without regard to sex? Yes O, NoO

* Have a]l statements or dosuments concerning agency employment ___——
and personnel policies, practices, criteria and procedures been
reviewedf and modified as necessary to ensure compliance wnth
Title IX aﬂmas including: -

_recruitment? o YesO WoO 1
—selection? .- YesO NoO |
—assigpment (including exm-duty mgnments)" YesO NoO . :

- ' 110 : e
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—transfer? ‘ Yes O

’ . —referral? Yes O
—promotion? Yes O
~retention? ' Yes-O
—dismissal? Yes O
—fringe benefits? Yes O

o ® Has a statement regarding agency 1ance with Title IX require-

: ments for nondlscnmman been dissempnated to :
all sources of employees itment or referral? YesO NoO

® Have. all application forms been reviewed and modified where

‘ ‘ nec‘*sséry to ensure omission of questions regarding m r i .
/ parental stajus?* YesD NoO
b

v o

/ ® Has arecord of applicant flow for the past twelve months (persons ) ¢

l who apphed for itions, their relevant qualifications, and the

emp]oymen sion made) been prepared and examined to deter-

. er all agency employment policies, criteria, and pro-

cedures are being applied 1n a nondiscriminatory fashlon which

comples with Title IX requirements? YesO NoO

* Have.all posxtldn descriptions, job classifications, and salary sched-
ules been reviewed and modified as necessary:

—to ensure jJob-relatedness of employment criteria? Yesd NoO
—to ensure equity in job classifications? YesO NoO
—to ensure equity in compensation for comparable jobs? YesO NoO

¢ Has a record of personnel receiving sabbatical leave benefits, train-
ing or educational opportunities, and financial support for travel,
professional meetings, etc., been prepared and reviewedgp deter-
mine whether policies, criteria and procedures regarding ‘these
employment benefits are applied jin a nondiscriminatory fashion
which complies with TLt]e IX requirements? YesO NoO

»
¢ Have all entities provifing benefits to employees—medical, hospi-
tal, accident, life insugagce, retirement or profit-sharing policies or
plans—been notified of the agency’s obligation to provide such
benefits in a nondiscriminatory fashion whxch complies W1th Title .
IX requirements in these areas? YesO NoO

e Have all such plans, policies and eligibility requirements therefor
been modified where Recessary to ensure compliance? YesO NoO

i e Have all contracts, collective bargaining and professional agree- }
__*  ments been reviewed and modified where necessary to ensure

- compliance with the requiremgats of Title IX? ' YesO NoO
¢ Has a grievance procedure bgdn established for the handling and
\ ' . resolution of complaints of enployment dyscrimination? * YesO NoO
~
= Has every building administgator submitted all required data and
assurances to the %ﬁl office according to the specified timeline? Yes'’ NoQO.
. - ‘ : ‘
*Note: Such information may be Mpemnnel management after employment.

. :
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s EMPLOYMENT .

Building Administrators (Principals/Supervisors)

Has a policy directive regarding the specific implications of Title
IX for school employment (or employment-related) practices and
procedures been developed and disseminated to all building staff? YesO NoO

Have you requested that all building staff submit information con-
cerning any instances of sex discrimination that they may identify
in school employment (or employment-related) practices and pro- .
cedures? . YesO NoO’
s Have you prepared the following and submitted thgm to the cen-
tral administeation according to the specified format and timelines: -
e |

—assurances that all recommendations/decisions relating to -em-
L J ployee selection, compensation and/or promotion are made oft
the basis of non-discriminatory criteria as specified by the cen .
administration and applied without regard to sex? e , Yes> NoQ

—assurances that all recommendations/decisions regarding the
assignment and compensation of staff for extra-duty functions
: are made on the, basis of nondiscriminatory criteria as specified
} by the central administration and applied withqut regard to sex?. YesO *No O

_assurances that-all recommendations/decisions regarding leave
privileges are made on the basis of nondiscriminatory criteria
as specified by the central administration and ﬁpplkq without

regard to sex? ) ' YesO NoOD
A ]
~assurances that all decisions regarding room assignLnent, anda
access to and use of facilities and supplementary materials are : .
made on the basis of specified criteria without regard to sex? YesO NoO
\ 7 B i
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. EMPLOYMENT

Building Staff (Certifica ted angd Classified)

e Have you familiarized yourself with the implicg#tns of Title IX
for 'the employment policies and practices of your education

agency/school? / ,

{
e Have all collective bargaining agreements, professional agreements,
e or contracts been reviewed and modified where necessary to
ensure that all clauses are in compliance with Title IX require-
ments for nondiscrimination in employment?

e Have you submitted to your building administrator (or employee
representative) information concetning any instances of sex dis-
crimination that you have identified in the employment policies
and practices of your agency/school?

ALY

113
ERIC e

Yes O

Yes O

Yes O

No O

No O

No O




1 .

PLANNING, CONDUCTING, AND REPORTING
AN INSTITUTIONAL SELF-EVALUATION

The Title IX Regulation requirement for institutional self-evaluation will necessitate the
development by every education agency of a systematic process for the assessment of compliance
in its policies, programs and practices and the development and implementation of modifications
and remedial steps to correct any instances of discrimination identified. The Regulation is unique
in this requirement, which acknowledges the importance of local evaluation and planning in any
education change process.

The institutional self-evaluation 1s important f?r several reasons: N

e it affords education agencies an opportunity for the development or refinement of pro-
cedures and mechanisms which may be used for the continued monitoring of any edu-
cation program;

e it ensures that education agencies and their students and employees are protected from
unintentional sex discrimination which could result in Title X violations;

e it provides an opportunity for informing all staff of Title IX requirements while involv-
ing them in the assessment and modification process.

Because of the u'nportance of the process, the scope of the evaluation, and the numbers of
personnel involved, it is critical that the institutional self-evaluation proceed i in a systematic man-
ner. It may be helpful to think of the institutional self-evaluation process in several stages:

¢ planning the evaluation process, '

e collecting, synthesizing, and evaluating the data;

¢ implementing modifications and remedial steps, . .
¢ maintaining necessary records; ! “
¢ monitaring progress of the evaluatlon and compliance program

)

Planning the Evalustion Process

Planning is the basis for an éffective evaluation and compliance program. It might be accom-
plished in the following sequence

1) The areas to be evaluated must be delineated. Every education agency will differ in the
specific areas which will need to be addressed. These should be identified durmg the first ‘plan.
ning stage.

. r

2) When the areas for evalugtion have been identified, it will be desirable to designate dn
employee with knowledge, responsibility, and authority in each specific area to be exammeﬂ
Such designations can assist in the distributien of responsxbrlmes for coordination and maximi
the involvement of personnel with expertise and involvement in ongoing agency program ac
ities. o~

3) Specific critena précedures, formats and timelines must be developed for the evaluation

rting of each area. These must be based upon the actual policies, progfams,

terials f the particular agency program. Cooperation between the Title IX cogma or
and the employees designated in each evaluation area serves to increase the specrﬁcxty of critgria
and procedures developed and the data obtained.

114
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rsity of staff igvolved, an education agency may broaden its data base for more effective
tion apd simultaneously educate its staff regarding the requirements for Title IX compli-
angé. Providing such information is a critical step in ensuring nondiscrimination

) .S

-

llecting, Synthesizing and Evaluating the Data

As data are obtained from individual schoels and/or individual staff members; they will need
to be collected, synthesized and evaluated in order to identify areas of noncompliance and
sources of discrimination and assess their prevalence throughout the education agency or their
confinement to an individual school(s). Reports of the data synthesis must be prepared and dis-
seminated to all staff with responsibility/authority for policy or program modification. In some
circumstances, 1t may be desirable to prepare summaries of such reports for review by all area
staff or other interested groups.

Y
Amplementing Modifications and Remedial Steps

When areas or instances of noncomphance are identified, modifications to ensure compli-
ance must be implemented and remedial steps to correct the effects of such discrimination must
be undertaken. All modifications or corrections of discriminatory policies or practices must be
accomplished by July 21, 1976. Remedial steps which involve the gevelopment of special or con-
tinuing programs or publications need not be completed by this date, but specific plans and time-
lines for their accomplishment must be developed. To facilitate the implementation of either
modifications or remedial steps, 1t 1s important to specify the action to be taken, staff accounta-
bility for 1ts accomplishment, and the date(s) required for its completion.

Maintaining Necessary Records '

Maintenance of records an documentation relating to all modifications and remedial steps
taken for 1 three-year period 1s a requirement of the Title IX Regulation. The form of the records
to be kept will be a function of the data requested and the procedures used for their coliection.
Maintenance of centralized records of Title X evaluation and compliance efforts provides a data
base for the planning, evaluation and.revision of program efforts by administrative staff. It also
provides a reference‘for the handljng of inquiries regarding agency compliance and may be critical
if allegations or complaints of no:%ompljance are filed with the Federal government. Such records
are also, the basis for the submissioh of the compliance assurances required with every application
for Federal funding. ;

Monitoring the Evaluation‘and Compliance Program

Requirements for complhiance with Title IX are ongoing: procedures and mechanisms must
be developed for ensuring that policies, programs and practices are monitored on a continuing
basis. Periodic reviews should be made and reports disseminated to governance, key administra-
tors and relevant staff.

Every local -education agency will need to adapt these suggested stages according to its par-
ticular organizational andy procedural requirements and its compliance needs. Sample forms for
the synthesis, reporting and monitoring of the evaluation and compliance programs follow on the
last four pages. These forms may be used as a basis for the c'i.evelopment of more individualized
forms or they may be reproduced in whole or in part for agency use in their present form. They
are designed to provide Title IX coordinators or administrators with a summary view of basic
information.regarding the progress of self-evaluation and compliance.
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mm/plignce with Title IX is a continuing and complex process involving policy develop-
ment, staff training, program implgmegntation, evaluation, program revision, and ongoing moni-
toring and interpretation. Institutional self-evaluation provides an opportunity to plan, develop
and accomplish these tasks in a systematic fashion. Its successful implementatipn can prqvide im-
proved education for gll students, more equal employment opportunities for educgtion person-
nel, and mechani®S and procedures for more effective program evaluation.and monitoring by
education administrators.
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INSTITUTIONAL SELF-EVALUATION /(/(
- SUMMARY REPORT FORM K

S

Compliance area: (taken from Regulation)

* »

Staff member responsible for area coordination: (name, position, office address and telephone)

¢ . . ’
Policy statement issued: (date) o
Policy directive issued: (date) ~
Data/assurances required
forms, procedures, and timelines issued: (da}\
data/assurances received:
from central office staff member —  (date)
from building administrators .
R , ‘ (specify schools) — (date) .
Noncompliance identified:
’(lis-t pdliéles, practices or materials found to be in noncompliance)
’ Modifications taken:
B (list any actions taken to corrﬁct noncompliance) (date completed)
Remedial steps taken or planned:
(listnany actions taken to elimirlate the
effects of identified noncompliance) (date completed or of planned completion)
‘Comments:
+ i ’
. !
1/ \
| ,
{
/
J
/ [
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INSTITUTIONAL SELF-EVALUATIOI‘[
' SUMMARY REPORT FORM

COMPLETED SAMPLE

Combliance area: Counseling

Staff member responsible for area coordination:
M. Ortega, Director of Counseling and Guidance -
Administration Building, Room 401, 833-5426
Policy statement issued: ~ December 1, 1975 )
Policy directive issued: February 1, 1976

Data/assurances required
forms, procedurés and timelines issued: ~ February 1, 1976

data/assurances received: .(deadline—May 1, 1976)
from central office staff . | March 20, 1976
from building administrators—
Reed Junior High School April 1, 1976 A\

Jefferson Junior High School  April 10, 1976
' Stratford Junior High School May 1, 1976 '

Central High School March 31, 1976
West High School May 1, 1976 .'
Noncompliance identified: "

v e

Hedges Vocational Interest Blank currently in use has separate male and -female scoring
forms, each listing different occupations. ' .~

4

Choosing A Career, used for senior high school counseling; has only 4 females shown in
illustrations while males ar€ shown in 39. Females are shown only as nurses, teachers, and librar-
ians; text refers to choosmg & career which is compatible with’ responsnbihtnes of motherhood.

Three of four counselors in Reed Junior High School routinelyradvise all female students
to take one semester of personal typing before graduation. No such advice is given to male
students.

Vocational education courses in every junior and senior high schooi have been found to have
sexually disproportionate enrollments. Course descnp ions in student course catalage have been

found to use stereotyped, sex-linked pronouns in referting to these courses (e.g., “‘he’” wien refer-
ring to auto mechanics students; ‘‘she” when referring to secretarial students).

Mod;f cations taken

As of March 1, 1976, the Hedges Vocational Interest Blank was replaced by the Martm
Career Maturity Inventory.

Choosing ‘A Career will be supplemented by Ca D%ps _‘ i
such time as a sound non-sexist career guidance volume.F"n %d‘ Kk

!

{or Women, until

A gdirective regarding legal r nsibility for non 1scnmmatofy cot.mselmg has been dnstem-A
- inated to all counsglors. ; ., M s o

b I




“All student course catalogs are in the process of revision; all course descriptions will contain
only gender-neutral labels at next publication, now scheduled for March, 1977.

By, ) \\
_Renviedial steps taken or planned:

The following materials have been obtained for use by counselors:

Sex Fairness In Career Guidance: A Learning Kit (from Abt Associates Inc.)

Issues of Sex Bias and Sex Fairness in Career Interest Measurement (from the National Insti-

7, tute of Education) .

An agency-wide, 2-day program, ‘‘Career Planning for Women,” will be held on October 12,

1976. .
? b
Comments: Request for inservice training in non-sexist career counseling for all cphnselors is cur-
rently .under consideration. Such training might be incorporated in inservice days scheduled for v
October 4-5, 1976.
W
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