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Special Labor Force Report shows that
persons who usually work overtime
are less likely to collect premium pay
than those

whose overtime is only occasional

DIANE N. WESTCOTT

A 40-nHour WEEK is hardly the limit for many
workers. In May 1974, about 16.1 million workers,
or one out of every five employed persons reported
working more than 40 hours in his or her principal
job. About half of the overtime workers were work-
ing 1 to 8 hours in excess of the “standard” work-
week; another third from 9 to 19 extra hours; and
a fifth 20 or more extra hours a week. Of those who
worked overtime, only 6.7 million received premium
pay for their efforts.

This article examines (1) the recent trends in
overtime work, (2) the impact of overtime work on
earnings, and (3) the current and past composition
of the overtime work force.! The study is based
mostly on data collected through the Current Popu-
lation Survey in May of 1969 through 1974.?

1969074 trends

Not all work in excess of 40 hours can be regarded
as “overtime” in the sense in which this term is used
by workers who punch a clock upon starting and
ending their daily work and who would generally
receive a premium rate for more than 40 hours of
work a week. In fact, as shown in table 1, one-half
of the persons on extended workweeks are white-
collar workers. Only one-fifth of white-collar work-
ers, however, receive premium pay for work over 40
hours.* Blue-collar workers account for only twe-
fifths of the persons on extended workweeks, dut
nearly three-fourths of the blue-collar workers on
overtime receive premium pay, either time and a
half or double time, for working more than 43 hours.

Overall trends in overtime reveal the contrasting
movements of white- and blue-collar workers.
Whether because their extended workweeks seldom

Diane N. Westcott is an economist in the Division of Em-
ployment and Unemployment Analysis, Bureau of Labor
Suatistics.
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entail the payment of any premium pay or whether
because of other factors, the number of white-collar
workers on extended workweeks does not show
much sensitivity to changes in general economic
conditions. On the other hand, the number of blue-
collar workers putting in more than 40 hours has
shown large cyclical fluctuations in recent years.
Table 1 shows the number of such workers dropped
from nearly 6.8 million in May 1969 to 5.6 million
in May 1971. It then ,o0se to a peak of 7.2 million
in May 1973, before receding to 6.5 million by May
of 1974. Also illustrative of this cyclical trend are
the data in the. same table on overtime in manufac-
turing, which has been historically regarded as one
of the most sensitive indicators of the current, as
well as the prospective, demand for labor resources.

While the Current Population Survey data on
overtime provide considerable information on the
number and characteristics of workers receiving
premium pay for overtime work, they cannot meas-
ure with any precision the average number of over-
time hours worked in any industry. For manufac-
turing industries, however, the average overtime

Table 1. Persons working overtime by major occupation
and industry classifications

{Numbers in thousands]

Occupation and May May May May May May
industry 1969 1970 | 191 1972 | 1973 | 1M
Total ..o..oovmnnt 15,810 | 14,554 | 14,611 | 15,717 | 16,828 | 16,144
Occupation
White collar....__. ... 7,200 7,0591 7,219) 7,692 | 7,96 | 7,98
Slue collar..._.. ...} 6,757 s.870 s.648§ 6,33 | 7,200 ] 6,503
Service..............| 1,316} 1,210 1,361 ] 1,339 | 1,338 1,208
Farm_ . 455 aae 313 us kL L)
Industry
Goods producing’....| 6,832 5,842 | 5.632] 6246 | 7.118| 6,587
Manufacturing...| 5,303} 4,472 4,158 | 4,833 | 5,478 | 4,957
Service producing?__.| 8,978 1 8.612 | 6,979 | 9.471 9,710 | 9.577

1 Goods-producing industries include agriculture, mining, construction, manufac-
turing, and forestry and fisheriss.

t Service-producing industries include transportation and public utilities, finence,
insurance, and real estate, service, public administration, and trade.
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hours worked by production workers are available
from another source—the BLS establishment survey,
which is based on payroll records of employers.*
The latter measurement has moved in tandem with
the CPS data, both during the 1969-71 decline and
in the subsequent recovery of economic activity.

Over the long term, there are, of course, many
considerations other than the cyclical changes in the
demand for a firm’s products which govern an em-
ployer’s use of overtime work. Such considerations
include the alternative costs of hiring and training
new workers, the effects of legislation dealing with
overtime, and the treatment of overtime in union-
management agreements. The effect of government
regulations, largely the Fair Labor Standards Act,
has generally been to require the payment of pre-
mium pay for overtime in more and more industries
and occupations. The 1974 amendments to the act,
in fact, extended coverage to an additional 7.4 mii-
lion workers in May 1974; the largest segment to
fall under protection were additional public em-
ployees.® Of the Nation’s 77 million wage and salary
workers, approximately 57 million are presently sub-
ject to the act’s provisions concerning overtime. The
most notable exceptions are executives, administra-
tive and professional workers, a few public em-
ployees, agricultural workers, outside salesmen, and
most drivers.

The impact of union-management agreements on
overtime work generally has been to make it ever
more rewarding for workers and more costly for
employers. These agreements may thus be regarded
as incentive for the employer to limit the use of
overtime and, instead, to hire more workers. Recent-
ly, there have also been strong efforts by unions to
gain the right for workers to turn down overtime
work in cases where overtime has been considered
excessive and where workers did not previously
possess that right. This issue wa- one of the most
crucial in the recent negotiations between the United
Automobile Workers and the auto producers. The
settlements in the industry in October 1973, for the
first time, gave workers the right, under certain con-
ditions, to refuse further overtime work after a given
number of overtime hours in a week.

The fact that over the past 6 years there has been
relatively little growth in the number of persons
working overtime, despite substantial growth in total
employment, is an indication of the increased value
workers place on shorter workweeks rather than
additional income.*

Premium pay for overtime

The principle that workers should be paid a
premium rate for overtime hours is well entrenched
in labor law and collective bargaining agreements.
It supports the idea that a reasonable work period
exists and that any work over that limit, whether 1t
night, on the weekend, holidays, or anytime outside
of the regularly scheduled hours, is :abject to a
higher rate.

Of the 16.1 million wage and salary workers on
extended hours in May 1974, only 6.7 million were
reported as receiving extra compensation for their
overtime work. Receipt of premium pay, however,
was much more prevalent among persons who
worked overtime only occasionally than among those
for whom overtime work was a generai routine. Only
one-third of the persous who usually worked over-
time received premium pay, compared with two-
thirds of those for whom overtime work was only
an occasional practice. (See table 2.) The person
most likely to work more than 40 hours a week is
also least likely to collect premium pay. The prob-
ability of receiving premium pay for extra hours
also declines as the number of hours increases; while
more than one-half of persons usually working 41
to 48 hours a week received compensation, only
one-fifth of the jobholders who usually worked 60
hours or longer received premium pay.

These relationships, however, largely result from
occupational differences. They reflect the fact that
a particularly large proportion of the people who
usually work overtime, and of those who put in the
longest workweeks, are in white-collar occupations
where the payment of premium vay for overtime
work is the exception. Of the persons who reported
working extra hours in May 1974, over three-fourths
of the white-collar workers but less than two-thirds
of the blue-collar workers reported they usually
worked overtime.

Weekly earnings

When the earnings distributions of workers with
overtime pay and of average full-time workers are
compared, it becomes evident that workers with
overtime pay are more concentrated in the middle-
earning brackets, those between $100 and $300 a
week. Apparently overtime wages raise workers’ in-
come from the lowest level, but are not sufficiently
large to push them into the uppermost brackets. (See

3




ERI!

Aruitoxt provided by Eic:

OVERTIME HOURS AND PAY 47
Table 2. Proportion of overtime workers receiving premium pay, by hours worked
{Numbers in thousands)
May 1969 May 1970 May 1971 Mey 1972 May 1973 May 1974
Per- Per- Por- Por- Por- Per-
Hours worked cent cent cont cent cont cont
Total |receiv-{ Totai |receiv-| Totel |receiv-| Total [receiv-| Total |receiv-| Tetal |recaiv-
worked ing worked ing worked ing worked ing worked ing worked ing
overtime | pre- | overtime ! pre- |overtime | prea- | overtime | pre- | overtime | pre- overtlime | pre-
mium mium mium mium mium mium
pay pay pay pay pay pay
Total who worked 41 hoursor more__ .. ....| 15.810 431 14,554 40 14,611 37 4 15.717 409 16,828 427 16,144 41.5
Usually worked 41 hours or more .. ___ 12.050 373 11.081 336 10.956 301 11,743 333 11.957 kI ) 11,645 23
Did not usually work 41 hours or more . 3.75% 66 3.492 S 3.655 59 4 3.9 §3.2 4,870 83 4,49 5.5
Werked 4] to 48 hours_ e 7.960 519 7.266 511 7.254 85 1.627 531 7,94 4.4 7.504 536
Usually worked 41 hours or more. ... . 5.2)6 4“3 4,782 424 4.638 ki X ] 4,3% “ue 4,574 41.0 4,428 4213
Dia not usually work 41 hours or more 2.684 658 2.484 6.8 2.616 0 2,791 (1% } 3,350 .7 3.077 6.8
Worked 49 to 59 hours oo 4,93 405 4,579 371 4,524 321 5,03 us 5,602 331 5.439 37.0
Usually worked 4] hours or more 4,148 371 3.820 324 3,774 20 4,10 304 4,431 25 4,387 32.0
Did not usually work 41 hours or more.. 765 59 1 5% 602 750 52 4 856 56 8 11N 641 1,052 57.9
Worked 60 hours or more 2.937 23 4 2.708 20 6 2,833 175 3.053 203 3,302 20.7 3,200 210
Usually worked 41 hours or more 2.627 25 2.45% 132 2.544 155 2,727 179 2,952 16.7 2,81 16.9
Did not usuaily work 41 hours or more . | 310 313 250 ‘ M40 289 356 327 40 4 350 54.0 368 52.3
|

table 3.) This tends to cxplain why the median
weekly earnings of both male and female workers
with overtime pay are not significantly different from
the earnings of the average full-time workers of the
same sex.

Not only is the proportion of women working
overtime relatively small, but their weekly earnings,
even with overtime pay, renain relatively low. About
two-thirds of the women on overtime in May 1974
were earning less than $150 weekly. Only 12 per-
cent of the women workers receiving premium pay
earned $200 or more per week. By contrast men
working overtime averaged $209 a week.

Since men (whose earnings exceed women’s by a
wide mark) comprise over four-fifths of all persons
receiving some overtime pay, the earnings average
for the entire group of overtime workers (men and
women combined) exceeds that for all full-time
workers. It is for the same reason that the average
earnings of all whites and of all blacks with overtime
pay exceed those of the average full-time worker
of their respective racial group.

Only among black men do workers receiving
premium pay for overtime have substantially ligher
median earnings ($179) than the full-time workers
of the same sex-color group not receiving overtime
pay ($160). The greater concentration of black men
in low skill blue-collar and service occupations,
where premiums are more often paid, is the principal
explanation for this. By comparison, white men are
more heavily represented in white-collar occupations,

£y

where overtime premiums are seldom paid but
regular salaries are relatively high.

Demographic characteristics

Male workers are almost three times as likely as
women workers to work overtime. The proportion
of men with some overtime has averaged close to 30
percent in recent years; in contrast, only one-tenth
of the women workers put in 41 hours or more a
week. However, the proportion receiving premium
pay for working overtime was not much different—
42 percent for men, 40 percent for women in May
1974. (See tabie 4.)

Of the 16 million persons working overtime in
May 1974, about 13.1 million persons, or 81 percent
were men, age 25 to 54. Only 3.5 percent of all
wage and salary workers on extended workdays were
teenagers because extensive overtime among them
is prevented by labor and school attendance laws. It
should also be noted that the percentages of men
and women age 55 years and over working overtime
have declined steadily since 1969, from 28.7 to
23.3 percent among men and from 14.1 to 9.8 per-
cent for women.

As shown in table 4, the probability of receiving
premium pay for overtime is inversely related to a
worker’s age. Such a relationship stems largely from
occupational differences. Younger workers are gen-
erally concentrated in production and nonsupervisory
jobs where the probability of receiving premium pay
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for overtime hours is greatest. By contrast, many of
the adults on overtime are supervisory or adminis-
trative staff, which typically does not receive such
premiums. For teenagers and young adults (20-24)
combined, the proportion receiving premium pay in
May 1974 was 56 percent; this figure compares to

38 percent for those workers 25 years and over.

Though white men are more likely to work over
40 hours than blacks, black men have generally been
more likely to receive premium pay for their ex-
tended hours. Among women, on the other hand,
racial differences in the frequency of overtime work
or the likelihood of receiving premium pay have not

been as pronounced or consistent.

The proportion of women working overtime is
about the same¢ among the married as among the
single—around 9 percent :n May 1974. Among men,
32 percent of the married workers but only 17 per-
cent of the single were working overtime. A greater
proportion of single men received premium pay as
opposed to those men who were married, while
among the women the married ones were more likely
to receive extra compensation for their overtime

work than the single ones.

Union membership

Beginning in 1973 questions on union member-

ship were included in the Current Population Survey
for May. Of the 16.1 million workers on overtime,
about 1 in 5 reported belonging to a labor union.
Although relatively few of the workers on extra long
workweeks belong to a union, the data show that
union members were more likely to receive premium
pay. Of the union members working 41 to 48 hcurs
a week, 8 out of 10 received premium pay. Only 6
out of 10 union members who worked 60 hours or
more received premium pay. (See table 5.)

About 24 percent of the men and 13 percent of
the women on extended workweeks in May 1974
were union members. These workers were much
more likely to receive premium pay than the average
worker on overtime. In fact, two-thirds of ali union
members who usually worked overtime were reported
as receiving premium pay for overtime hours.

As shown in table 5, union members comprise a
greater proportion of the overtime work force in the
goods-producing industries—31 percent—as com-
pared with 15 percent in the service-producing sec-
tor.” Receipt of premiums was high in both sectors;
nevertheless, the proportion of union workers re-
ceiving premium pay in the goods-producing indus-
tries was 91 percent, substantially above the 56 per-
cent which received premiums in the service sector.
In comparison, about half the percentage of non-
union workers in both the goods- and service-pro-

Table 3. Weekly sarnings of persone with overtime pay and of all full-time workers, May 1974

[Percont distribution]
White Nogra and other races
Earnings
Teotai Mals Fomala
Tetai Mals Fomale Totat Mals Fomala
Overtime workers receiving pramium pay
Numbor (in thousamds) . ... .....coeenommnimnmcaeiiiaanaaas 6,705 5,400 1,228 6,300 5,083 1,18 43 k: 24 -
Modian sarnings (indellars). _.......ccoeeeeiroominanaanann. 187 203 128 18 205 120 170 179 117
Poccont aarning—
UNOr 8100 ... .o cceiieiaaiaeaceeanae 38 21.7 7.0 34 2.2 11.6 8.1 .9
$100-8149.............. 17.3 459 2.4 16.8 45.7 28.4 2.9 4“8
3150-3198.___. .. ...... a3 204 2.0 273 20.9 4.6 6.7 15.1
$200-3299.............. s 10.8 30 8.4 1.0 2.3 30.2 [ B}
$300-8398. ... i iiieiciaaaaa. 10.4 1.1 [N ] 10.6 1.2 6.2 1.6 0
$400 OF MO ... ..o e iiiiaciieienaeaaaas 3 0 2.8 3.8 0 2.9 s 0
Al full-time workers
Number (inthousends). ... ... . ... .cooiiiiiiinnnn 50,238 | 32,477 | 17,882 | 44.63¢ | 29,174 | 15.480 5,695 3,302 2.2
Modian esarnings (indellars). ..._......c.ooooeoeiiiianaa.. 169 204 124 173 200 128 140 160 117
Parcent sorning—
14.3 6.4 86 13.2 56 9.5 23.0 14.1 35.3
5.3 18.4 37.7 U3 17.1 7.8 2.8 8.6 7.2
20 3.2 199 2.1 2.0 208 2.3 8.1 16.1
8.7 34 11.6 %.7 4.5 1.9 17.7 a8 9.2
8.3 120 1.6 (K] 12.8 1.6 3.8 5.5 1.5
4.4 6.5 .6 48 .1 .6 1.4 1.9 .§
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Table 4. Percent working overtime and receiving premium pay by sex, age, race, snd marital statue

{In porcont]
Way 1990 May 1970 May 1971 May 1972 May 1973 May 1974
Characteristics Working |Receiving | Working | Receiving | Werking | Receiving Werking | Recelving | Working | Recelving | Working | Receiving
over- | Promium | over- |DPremium | oever- | premium | over- | premium I over- premium | over- | premium
time pay time pay time pay time pay time pay time pay
MALES 20 “.2 24 425 283 5 26 41 .4 213 433 283 4.9
Age: 16-19yeers ... _...... 10.2 52.3 11.5 51.6 105 30 10.4 52.5 1.4 52.2 14 58.4
20-24 yoars .. .l 297 58.9 25.6 59.1 2.7 53.3 26 56.1 27.1 55.0 8.2 58.0
25-54years ... .- 354 434 328 4.7 3.3 9 32,9 383 37 41.2 3.7 il
SSyesrsandever. ... 27 %S5 5.3 2.0 4.2 s 256 36.7 5.3 413 2.2 41.3
Race: White__..._...........-. 329 435 302 as 286 0 kR ] 405 A3 27 27 4.3
Negre and other races.___ 4.0 52.4 219 50.7 17.5 455 19.3 54.7 17.1 51.7 16?2 50.9
Marital status: Married, Spouse
present. .. .. ... ... ... 351 "2 kv ] 422 A4 4 N1 40.6 231 426 as 40.2
Single_ . 18.2 434 174 425 169 86 172 477 2.7 420 17.1 510
Other..._...ococovooane 0.0 “"s 300 "1 A5 0 6.7 0.3 2.1 451 F R4 %.4
FEMALES 12.2 s 10.5 4.7 10.9 3.1 1n.1 S5 10.9 46.3 9.9 40,1
Age: 16-19yeers. ... ... ... 50 615 s 4.0 4.4 40.7 s 52 4 46 453 43 57.6
20-24 yours._...........| 122 a0 101 4.0 [ X ] 376 10.3 “3 10.7 49.2 101 475
25-54 yours__......._.... 12.7 41.2 109 3583 11.6 us 12.1 96 11.5 406 10.7 kiR ]
55 yoarsand over. . _.... 4.1 21.7 13.6 21.8 133 26 12.6 %4 12.9 306 L X ] 2.0
Race: White. .. _._....._.... 123 393 108 us 11.3 334 11.4 a6 11.2 40.2 103 40.7
Negro and other races..._| 11.3 32.4 L 37 3.0 239 8.0 6 85 4.3 65 333
Marital status: Married. spouse
prosent. .. .oeieaian- 1.4 421 87 7.4 104 3.1 1 406 9.7 455 94 1.7
Single_ .. _oooooee--o 1.6 325 84 7.0 10.0 271.6 10.0 324 9.7 2.3 834 3
Oother. ..o 15.3 5.8 146 35.4 13.3 . 14.5 %4 16.3 2 12.9 a7

ducing industries received such compensation.

In every industry except services, and finance,
insurance, and real estate, over 45 percent of union-
ized workers on extended workweeks received
premium wages. However, the percentage of work-
ers on extended workweeks who are union members
differed widely from industry to industry, ranging
from a low of 8 percent in trade to a high of 47
percent for transportation and public utilities.

While occupational data again supported the find-
ing from the 1974 survey that a greater percentage
of union overtime workers received premium pay
than nonunion workers, the percentage of union
members working extra hours was sometimes low.
Less than one-tenth of union workers holding white-
collar jobs and less than one-fifth of those engaged
in service occupations worked overtime; however,
among those that did almost one-half -received
compensation.

Unionized blue-collar workers were the union
members most likely to be working extra hours. In
addition, 88 percent received extra benefits for over-
time work. On the other hand, farmworkers were
least affected by union membership; even among the

few who were unionized, only a handful who worked
overtime received extra benefits.

Industry variations

Significant differences in the use of overtime and
in the payment of a premium for it are found when
interindustry comparisons are made. The likelihood
of a person working overtime was not much differ-
ent in the goods-producing (24 percent) and the
service-producing (19 percent) sectors; however,
the payment of premium pay in the two sectors
differed widely. In the goods-producing industries,
over three-fifths of the overtime workers received
extra compensation; in comparison hardly more than
one quarter of the overtime workers in the service-
producing industries received extra compensation.
(See table 6.)

The proportion of workers in the construction
industry receiving premium pay for overtime work
shows wide cyclical fluctuation. (See table 6.) From
a 60-percent level in 1969 and 1970, this proportion
fell substantially during the next 2 years—in May
1972 it averaged only 49 percent—but rebounded a

~
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bit in 1973 only to dip once more in 1974,

The trend in the receipt of premium pay for over-
time work in manufacturing shows a high deg '~ of
uniformity. In May 1974, 24 percent of the wc. <ers
put in extra hours, a decline over the percentage
working overtime in 1972 and 1973; however, the
proportion receiving premium pay remained close to
70 percent over the same 3-year period.

In the service and finance industry—which has
posted large gains in employment over the past few
years—the percentage of employees working over-
time has edged down, while the percentage receiving
premium pay has moved up gradually since May
1969. (See table 6.) The Fair Labor Standards Act,
which requires premium pay for overtime for certain
groups of workers, was extended in 1967 to large
segments of the service-producing industries. The
slow, secular decline of the average workweek in
services is due to the increasing use of part-time

Table 5. Union-nonunion differences in extent of overtime
werk and receipt of premium pay, May 1974

{1» pareent)

Overtime | members | werkers
wnien whe whe
workers 88 |  worked worked
Characteristic apercent | evertime | overtime
of all and and
workers received | received
promium | promium
poy poy
Total whe worked 41 hours er mere:
Number (in thousands).........| 3,508 2,662 4,083
Percont__ ... _.... 2.7 59 20
Usuelly werked overtime._ .. 16.4 €9 5.7
Werked 41 10 48 hours__ . 27.0 8.7 4.2
Workod 4900 50hours.__.__________ 196 7.5 26
Worked 60 hoursormere.. ... 129 587 15.4
OCCUPATION
96 %1 19.2
124 25 173
55 356 94
34 29 1nl
17.6 87.7 553
s 876 597
4o 95 §5.1
450 40 7.9
04 %3 %
74 24 50.0
130 4.0 258
1.4 | 59
o 05 492
1.6 | 82
%9 92 54 6
45 73 59
353 24 559
154 558 2.4
470 ni %0
81 ne 48
103 %1 17.1
21 %2 25

workers; a corresponding decline in the percentage
working overtime in trade has taken place for the
same reason.

Occupational patterns

The proportion of employees working long hours
with premium pay also varies widely among the
major occupation groups. The percentage of workers
in white-collar occupations in May 1974 was about
21 percent, a level that has held fairly consistently
since May 1969; . wever, the proportion receiving
premium pay, at 22 perrent, has shown a modest rise
since May 1971, returning to a prerecession level.
(See table 7.)

About 40 percent of managers and administrators
were working extended hours in May 1974, yet only
a tenth were compensatcd with premium pay. In
general, these workers tend to be influenced by ad-
vancement possibilities and long-run monetary goals
rather than the immediate payment of premiums for
extra hours. Nearly a quarter of the professionat and
technical workers put in long hours but only 18
percent were compensated for the overtime.

Among sales persons, 22 percent worked extra
hours in May, but only 12 percent received special
remuneration. Of course, some sales persons receive
a commission in addition to their regular salary or
wage; this type of pay scheme can be viewed as a
substitute for overtime premiums. The average retail
clerk, however, would tend to view overtime work
as an important additional source of income, but few
have the opportunity to work more than 40 hours
a week. (Large numbers are part-time employees.)

The experience of clerical workers with premium
pay provides a sharp contrast to that of the rest of
the white-collar workers. Though less than 10 per-
cent of all clerical workers were on extended work-
weeks, three-fifths of those that did work overtime
received premium pay, mostly because overtime leg-
islation, along with union contracts, are likely to
require such payments to clerical workers.

As already mentioned, a higher proportion of
blue-collar workers on overtime rcceived overtime
compensation than did any other occupational
group; in May 1974, as has been the case in other
recent years, almost one quarter were on overtime,
with 70 percent of them receiving premium pay.
(See table 7.)

Within the blue-collar group, the most likely re-
cipients of premiums were operatives of machines

9
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Table 6. Indusiry differences in percentages of overtime workers snd in receipt of premium pay

{In parcont]
Werkers with evertime Overtims workera recelving promium pey
Industry

May May May May May May May May May May May
1900 197 wm 17m 1973 1974 1900 197 197 1972 1973 1974
Qoods-producing industrios. . ... ... ..o . 236 5.5 25.3 2.3 283 2.0 .2 6l.5 50.1 Q2.7 6.9 6.9
ARHCUINIS.. oo eeiaeeaas @07 47| 98| 3| NS} N 49 8.4 6.5 2.4 8.7 8.1
Foroetry, fisheries, and mining M7 | 333359 ) 309 | M5 | 359 | 589 | 607|508 ] s | 67| 6l
Conetruction_._..__........... 212 28 19.6 19.0 19.8 18.8 0.9 0.9 §2.7 8.5 %.6 §3.¢
Monulactwiing. __......coooo.. %09 23.0 29 280 21.0 2.0 1.7 6.6 8.4 .7 7.8 [ R}
Service-producing industries._..... 27s | 20| 261 ]| 209 | 262 ] 250} 220 | 268 | 238 | 265 | 264 | 27§
Tranepertation and public utilities. . %0 9 2.1 8.7 2.6 2.9 8.0 §9.4 50.7 52.9 54.9 837
(L 269 | 269 ] 25¢ | 255 | 251 | 235 | 286 | 266 | 242 | 281 | 267 | 28.8
Sorvica and Fnanee. ... ... oococioeiaciaeea. 19.9 18.1 18.3 18.1 12.3 16.8 15.4 15.1 15.2 15.9 16.¢ 18.1
Public administeation._ ... .. cooeeieanann.., 13.¢ 13.1 13.7 15.6 14.3 14.7 29 8.2 2. M7 8.0 u4

Table 7. Oewpalonddﬂommhpomnmdmrﬂmwornnmdhnalﬂdpnmmm

[fn porcont]
Workoers with evertime Overtime workers rev..cing promium pay
Occupation

Mey May ey May Mey May May May May May May May
1908 7 i 1) 1972 1973 1974 190 iy, ] wm 1972 1973 1974
Whiteoollar. . ... .o ceeiicicinaneii e 230 2.5 20 28 20 .3 2.5 2.2 18.1 2.0 2.7 .8
Professional and fechnical. .. ... oo ... .. 278 %1 5.4 258 28 4.0 16.1 15.7 13.9 15.2 15.3 17.9
Mansger and administrater_ ... . .. ......... 40.3 86 4.8 4.8 2.2 0.4 120 11.9 8.9 10.8 11.1 10.8
L7 U 10.8 9.3 8.6 8.6 9.5 93 | 603 | %0 ] %0 | 63} 65 | ®
SOM8. .o eeecicaiiceccaceceeraace e e 2.9 3.4 2.8 2.7 2.6 2.4 12.9 10.9 12.2 12.4 11.2 12.1
Bluscollar. ... cai e enm e b X ] a8 233 2.8 2.6 2.1 1.8 108 61.7 [ A n? 0.8
Craftand kindred. . ... ..oooomnnmccemaainaans 3.0 2.2 2.1 2.6 2.1 7.0 6.9 .4 6.7 5.6 8.4 “.8
Oporatived o eicciiciiaeas %6 2.0 2.9 5.8 25.3 25 158 4.3 1.8 3.8 78.0 74.8
Nonfarm laborer. . . .. oooooamiaaiiaiaacaeea et 16.7 16.8 14.8 15.1 17.8 15.0 6.7 12,8 6.9 [ 18 ] 0.0 6.9
SOIVIE. ..o cececcactcn cmasanmaecivaacacanacaann 15.¢ 14.2 14.1 13.4 12.8 11.8 0.2 .5 4.2 2.1 4.7 a8
FOIM. . .o ceccacccncsccacacanasacacacaaasanaaanan 2.3 43.8 4.7 ns .2 42.1 4.2 4.8 3.8 8.1 39 5.9

1 Represents the sum af speratives except transpert and transport esquipment operatives.

other than transportation equipment,® with 85 per-
cent receiving premium pay for their extra hours in
May 1974. Transportation equipment operatives, on
the other hand, were far below the average blue-
collar worker in the receipt of premium pay—only
55 percent reported receiving premiums. This prob-
ably results from a large proportion of these workers
being drivers of trucks and taxicabs, for whom long
hours are often an accepted part of the normal
routine.

In May 1974, 27 percent of all craft and kindred
workers put in extra hours, and, of these, approxi-
mately two-thirds received premium pay. In the
remaining blue-collar group, the premium pay ex-
perience for nonfarm laborers is similar to that of
most other blue-collar workers; although only a
small percentage, 15 percent, put in long workweeks,
two-thirds of those who did received premiums.

Even though many service workers are likely to

y £}

be employed by small establishments that are seldom
unionized, overtime statutes have broadened some-
what, enabling more of these workers to receive
premium pay. Of the service workers on extra hours,
only 15 percent received premium pay in 1967 but
by May 1974 this figure had almost doubled. How-
ever, the proportion working overtime has been
gradually declining, from 16 percent in May 1969
to 12 percent in May 1974. In the last major group
to be considered, wage and salary farmworkers, the
proportion receiving premium pay for overtime work
has not reached one-tenth in recent years.

THE OVERTIME PATTERN is a complex one, subject
to the needs of both employee and employer.
Through time, this work pattern has reflected and
will continue to reflect changes in product demand,
the resources and technology for production, and the
working practices that have developed to meet per-
sonal, employer, and union interest and pressures. []
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~——FOOTNOTES ———

!For articles on overtime hours, premium pay, and re-
Iated material, see James R. Wetzel, “Long hours and
premium pay,” Monthly Labor Review, September 196S,
pp. 1083-88; James R. Wetzel, “Overtime hours and pre-
mium pay, May 1965," Monthly Labor Review, Ssptamber
1966, pp. 973-77; James R. Wetzel, “Overtime hours and
premium pay,” Monthly Labor Review, May 1967, pp.
41-4S; John Fenlon, “Patterns in overtime hours and pre-
miums,” Monthly Labor Review, October 1969, pp. 42-46;
and John Fenlon, “Recent trends in overtime hours and
premium pay,” Monthly Labor Review, Avugust 1971, pp.
29-38.

! Data on the overtime work force and receipt of premium
pay are collected each May as a supplement to the monthly
Current Population Survey, which is conducted *y the
Bureau of the Census for the Bureau of Labor Statistics.
This information applies 10 all wage and salary workers
with one job who worked 41 hours or more on their
primary job during the reference week. These survey data
are obtained by asking, in brief: (1) Did (this person)
work over 40 hours last week?; (2) Did (this person) work
for one employer last week?; (3) Did (this person) get a
higher rate of pay, such as time and a half or double time
for the hours he worked over 40?; (4) How many hours
per week does (this person) usually work at this job?; and
(5) Does (this person) belong to a labor union?

* All hours in excess of 40 are referred to interchange-
ably as either “overtime,” “ .. “extended,” or “long™

hours. The terms “premium pay,” “extra compensation,”
“extra pay,” and “premiums,” are used interchangeably to
refer 10 the receipt of a higher rate of pay, such as time
and a half or double time, for hours worked over 40 during
the refersnce week.

¢ The household survey measures hours actually worked,
whereas the payroll survey measures hours paid for by
employers. In the latter survey, the average overtime hours
are computed by dividing the total overtime hours by the
total number of production workers, including thoss with
no overtime work. For a further explanation of concepts
and methods used in thess surveys, consult any recent
issue of Employment and Earnings.

*For a detailed discussion of the major revisions in the
Federal minimum wage law, see Peyton Elder, “The 1974
amendments to the Federal minimum wage law,” Monthly
Labor Review, July 1974, pp. 33-37.

*See Geoffrey H. Moore and Janice Neipert Hedges,
“Trends in labor and leisure,” Monthly Labor Review,
February 1971, pp. 3-11.

? Goods-producing industries include agriculture, mining,
construction, manufacturing, and forestry and fisheries.
Service-producing industries include transportation and
public utilities, finance, insurance and real estais, servics,
public administration, and trade.

*In 1972, the operatives category was split into two
occupational groups: (1) operatives, except transport and
(2) transport equipment operatives.
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This report contains, in addition to the article from the
February 1975 issue of the Monthly Labor Review, the following
material:
Supplementary tables:
A. Proportion of overtime workers receiving premium pay,
by industry and hours worked, May 1974.
B. Proportion of overtime workers receiving premium pay,
by occupation and hours worked, May 1974.
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Table A. Proportion of overtime workers receiving premium pay, by industry and hours sorked, May 1974

(Numbers in thousands) .
WOYREZ 3L T3 48 nours | TKe 0 ours Worked U or more hours

Total Percent Total Percent Total Percent

worked receiving worked receiving worked receiving

Industry overtime | premium pay | overtime | premium pay | overtime | premium pay
TOtBleceeeerereecocenercocvescsscancnnnal| 7,504 53.6 5,439 37.0 3,200 21.0
Goods-producing industries.......... .} 3,331 71.9 2,189 58.2 1,047 38.1
Agricultur®....coocevvnecccncronnnn,, 98 16.3 130 8.5 278 4.7
Porestry, fisheries and aminimg....,, 86 67.4 85 64.7 72 58.3
COnBtrUCLION . coceseeecerceserooncs o, 385 56.4 322 57.1 155 38.7
Manufacturing.eeceeceeeeeeeccnane o] 2,762 76.1 1,653 61.9 542 52.2
Service-producing industries..........| 4,173 39.0 3,251 22.7 2,153 12.7
Transportation and public utilities. 508 67.9 405 48.9 282 35.1
Trade....covvueinnnnnennecnncennnnss| 1,614 40.0 1,176 25.4 738 8.8
Service and finance.....eccvoeeeeee..| 1,716 28.3 1,446 ! 13.4 1,011 7.3
Public administration.....cecoveee,. 334 44.6 223 ; 22.0 122 29.5

Table B. Proportion of overtime workers receiving premium pay, by occupation and hours worked, May 1974

|
{Numbers in thousands) |
|
|

ol

Worked 41 to 48 hours Worked 49 to 59 hours Worked 60 or more hours |

Total Percent Total Percent Total Percent |

worked recieving worked receiving worked receiving |

Occupation overtime | premium pay overtime |premium pay overtime premium pay ‘

TOtaleeeuuvnnnnsnnnnereonenenesd 7,504 53.6 5,439 37.0 3,200 21.0 |

White Collar.cecesscoronnsoens 3,247 34.1 2,909 16.3 1,833 8.6 !

Professional and technical.. 1,039 24,8 1,063 15.9 603 11.1 |
Managers and administrators. 906 18.0 1,144 9.9 878 4.7
Clerical....voeecerencscnnes 939 65.5 293 52.2 102 44.1
SaleB..c.icrecencrracnaonnans 363 19.8 409 11.7 250 1.6
Blue cOllar..e.vooersccncanaras 3,559 75.6 2,077 69.2 867 52.4
Craft and kindred........... 1,495 69.4 947 67.7 384 54.7
Operativesl................. 1,680 82.3 950 72.4 415 49.4
Nonfarm laborers............ 384 70.1 180 60.6 68 57.4
SerVICR.. e iestenrtrtocresanas 618 33.8 343 28.9 248 20.2

1 Represents the sum of operatives except transport and transport equipment operatives.
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