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STATEMENT OF POLICY

It is a basic policy of the Contact Lars Scawer, - L—erch
Inc., to improve, foster, and promote Tme werszre 7 IO I
fitters; to esiablish proper quaiifications “qr Ioraes ey “ Ty
regard to character, ecucation, training, arc Ierarss 0 IT &N
up a code of standards and ethics for e zcreuer e uncEneE o7
contact lens fitters.

Such a policy is the best guarartge 7 ~air Cimg I T
contact lens technicitans and professiorar = ics v e teres T o7
the public and the referring doctor

The :rnportant objective s t0 meeT Tre ~€aCs °F ThE IrITESRD”T
for skilled and competent contacT ers BCrriCdrs. SRR
clinical experience and related NSrLCTCr SLCCIBrmer =30 I 20U
tional institution courses consttLTIE U@ "alT INrE 1T TR
conducive tO career SUCCESS as 3@ CONTacT ers :ECruiar.

It is recognized that the tirme 0 ICTLINS TESE ~.mCEr s i
the contact lens fieid varies with tme ac1 T 3IMC IO CETO” IT T
individual, the type of work for aricr Tra~ec, #C The TRD TEM
available to each rmember.

After the required clinical rariirg 3rC "2aT3C ST UITINT T
been mastered according tc defreq evelss v FTmCrTEC T #NI S0
plemental educational institulior SOLIIES ~@ve el SETHTHITINN
completed, suitable recognition sra: e JvEr ICCrRaTUNE D T
appropriate agencies.

The Contact Lens Society of A~er.ia 3 = Camor ZomimyTids
will maintair a constant surverilance =7 TTRrETg IO 3T TiBw
requirements because of the racic BCrOOCGITd  ITETE DTa
acteristic of the contact lens fierg. T amr "CSITITRCS T TUHITUITY
criteria, guideiines, and measures o° FTTHCITECT &N HIDTRT OO0
ship program as new conditiors CTartg 75 S3Lr3 TTE 3 TRITWETES
of these apprer:ticeship starndards.
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HATIONAL APPRENTICESHIP AND TRAINING STANDARDS
FOR OPTICAL TECHNICIAN (Contact Lens Technician)

Definitions

1. Apprentice—the person who has signed an apprenticeship
agreement 10 learn the occupation outlined in these standards and
who is registered with the appropriate registration agency. +/

2. Apprenticeship agreement—the written agreement between an
employer and the apprentice in which the terms and conditions of
apprenticeship are set forth.

3. Society—the Contact Lens Society of America, Inc. For the
purpose of this program, the Society’s address will be:

180 Market Street
Lexington, Kentucky 40507

4. Employer—any member of the Contact Lens Society of
America, Inc.,who has facilities and equipment to train apprentices
in accordance with the terms and conditions recommendcd in these
riational standards.

5.  Local program —the document under which an employer
employs and trains an apprentice in the occupation covered by
these national standards.

6. National Apprenticeship and Training Committee—the commit-
tee directly responsibie to the Scciety for apprenticeship and train-
ing. While the Society sets the national policy, the National Commit-
tee works t0 maintain this policy throughout the membership. The
adjustment of policy to the needs of the industry and the develop-
ment of measures of attainment also rest with the Society.

7. Supervisor of apprenticeship and training—the individual select-
ed by the employer to organize aiid administer the local apprentice-
ship program developed in accordance with these national standards.

8. Registration agency—a State apprenticeship agency recognized
by the Bureau of Apprenticeship and Training, U.S. Department of
Labor; or, if no such recognized agency exists in the State, it shall
mean the Bureau cf Apprenticeship and Training, U.S. Department
of Labor.

YV Locat application of these national standards 1N States having recognized apprenticeship councils

may require adaptation 1o meet the standarcs of apprenticeship in such Status. The staffs of the
Q Tureau of Apprenticeship and Tramning and the State 3pprenticaship agencies are availsble 1o adwise on

‘uch 3
luc standards. 6
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Qualifications for Apprenticeship

1. Applicants to be considered for apprenticesnip under !ccal
programs shall meet the following minimum requirements.

a. Age—be at least 18 years of age

b.  Education—have successfully compieted high school and,
in States which licens2 the occupation, have satisfied the
minimum educational requirements prescribed by State
statute for the lizensing of Ophthalmic Dispenser.

c. Examination—satisfactorily pass an aptituge test given by
the State employment service. An oral interview will be
given by the employer to ascertain desire of applicant to
become a Contact Lens Technician

d. Health—pass required physical examination by a physirian
selected by the employer.

2. All spensors of local apprenticeship programs shall include in
their programs the follow.ng equa! opportunity pledge

The recruitment, selection, employrient, and train-
ing of apprentices during their apprenticeship shall be
without discrimination because of race, color, religion,
national origin, or sex. The sponsor will take affirmative
action to provide equal opportunity in apprenticesh:p
and will operate the apprenticeship program as requ.red
under title 29 f the Code of Federal Regulations, part
30, as amer ded.

3. As apprenticeship openings occur, the employer will notify the
loca! schools and the public employment service office on mintmum
qualifications, dctes for applications and where to apply. Records
of the selection process shall be kept by the company for at least §
years. In lieu of direct notification by the employer to schools and
various agencies, the employar may notify the area Bureau of
Apprenticeship and Training or State apprenticesnip agency servic-
ing the local program of such openings.

4. Each sponsor of an apprenticeship program employing five
or more apprentices atone time will be requ.red tc adopt a selection
procedure and affirmative action p'an compatible with title 29,
CFR, part 30. These sponsors will maks z2n analysis of the work
force of their companies showing the relationship between the
=*hnic composition of their apprentices and journeymen to the
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ethnic composition of the area work force. If the analysis shows
underutilization of minorities, the sponsor will then establish goals
and timetables designed to correct the deficiency. If no under-
utilization exists, no additional steps need be taken by the sponsor.

Credit for Previous Experience

1. Persons currently employed by the employer and who qualify
for apprenticeship may be classified as apprentices under local
programs with appropriate credit allowed on the term of apprentice-
ship for their previous training and experience, and such perscns will
be registered with the registration agency as apprentices.

2. Applicants selected for apprenticeship who have been employed
elsewhere in the ophthalmic industry may be granted credit on the
term of apprenticeship (commensurate with their past experience)
after their records have been checked and evaluated by the employer.

3. To ascertain the extent of knowledge and previous work expe-
rience of the applicant, the employer will give a written, oral and/or
practical examination which will cover work experience and subjects
related to the trade.

4. An apprentice given credit on the term of apprenticeship for
previous experience shall be paid upon entrance the wage rate of the
period to which such credit entitles him.

Continuity of Employment

Apprentices shall be given continuous employment insofar as
possible. In the event of a reduction in force, all furloughed appren-
tices will be given an cpportunity to return to their apprenticeship
before new apprentices aie hired.

Apprenticeship Agreement Y

1. Each apprentice (and the parent or guardian, if the appretritice
is a minor) and the empioyer shall sign an apprenticeship agreement
which shall be registered with the registration agency. Copies of the
apprenticeship agreement will be given to the apprentice, the
employer, and to the registration agency.

2. Each apprenticeship agreement shall contain a statement mak-
ing the terms ana conditions o! the local program a part of the

2/ Some State apprenticeship agencies require the use of their own apprenticeship agreement forms
In such instances, the agreement forms may Le obtained from the staff of the State agency or the

©
MC Bureau of Apprenticeship and Training
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agreement, a schedule of work processes and wage rates, and a
statement that the apprentice will receive related technical instruc-
tion during the period of apprenticeship.

3. The empleyer shall notify the registration agency of all appren-
tice actions, including terminations, suspensions, and completions of
apprenticeship.,

Term of Apprenticeship

1. The term of apprenticeship shall be 2 years (4,000 hours) and |
shall include 2 minimum of 150 hours per year of related instruction. |
1

2. Apprentices who work in excess of the normal workaay or
workweek (overtime) shall receive credit on the term of apprentice-
ship only for the actual number of hours or days worked.

3. An apprentice whose progress is rapid, due to unusual aptitude
and industry or because of past educational experience, and who
achieves the desired level of attainment for a designated period of
the apprenticeship, may be advanced to the next phase sooner than
the stipulated period of time. When such advancement is made, the
apprentice shall be paid the rate of the period to which advanced.

Probationary Period

1. Apprentices under local programs shall be in probationary
status during the first 3 months (500 hours) of apprenticeship un-
less a different period of probation js stipulated by State appren-
ticeship agency regulation or law.

2. An apprentice who does not demonstrate aptitude or interest
for the occupation during the probationary period may be canceled
from the program by the employer. Apprentices may also cancel the
agreement during the probationary period, if they do not like
apprenticeship or have personal reasons for canceling.

3. Apprentices will be subject to cancellation from the program
by the employer at any time for infractions of company rules and
policies, or for failure of the apprentice to meet the required stand-
ards of preficiency.

Ratio

The rat o of apprentices to journzymen employed under local
programs shill be based on the employer’s anticipated need for
©_irneymen. One (1) apprentice may be employed provided a

4 9
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journeyman is also employed. In addition, one {1) apprentice may
be employed for each additional three (3) journeymen employed.

Responsibilities of Apprentices

1. It shall be t.e duty of the employer to impress noon all
apprentices that they have voluntarily agreed to abide by the
provisions of the local programs and, therefore, they assume the
responsibilities an obligations established under the agzirenticeship
agreeinent.

2. Apprentices shall perform diligently and faithfully the work
of the trade and such duties as are assigned them by the employer.

3. They shall respect the property of the customer, employer, and
fellow employees and abide by the working rules and regulations
of the employer.

4, They shall attend regularly and complete satisfactorily the
required related technical instruction and supolemental courses as
stipulated in the local program.

Supervisor of Apprentices

The eriployer shall designate a supervisor of apprentices to
assure close supervision of the apprentice, proper instruction, and
job rotation to provide the apprentice complete training.

Progress Evaluation of Apprentices

The employer or the designated supervisor of apprentices
under the toczl program shall make an evaluation of the progress of
apprentices periodically during the term of apprenticeship. The
evaluation shall cover both on-the-job training and related technical
instruction. If apprentices fail to show progress, they may be requir-
ed to repeata specific process; if they continue to show no progress,
their apprenticeship agreements may be canceled. Adequate records
shall be maintained by the supervisor of apprentices to substan-
tiate progress.

Hours of Ermoloyment

The workday and workweek for apprentices under local pro-
grams shall be the same as for journeymen and subject to the same
conditions. Tl apprentice shall work under the immediate direction
of a contact lens technician (journeyman).

5 10
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Related Technical Instruction

1. All apprentices shall be required to complete related technical
instruction assignments from material furnished by the emplcyer or
a local educational institution when available. A minimum of 150
ho'irs of such instruction each year of apprenticeship is considered
necessary.

2. The time spent by apprentices in related instruction given by
the employer during the regular workday shall be classed as hours of
work and apprentices will receive their normal hourly compensation
for this time. Such hours will be counted toward the term of
apprenticeship.

3  The time spent by apprentices at local educational institutions
or in home-study courses outsice the regular worx hours shall not
be considered as hours of work nor counted toward the term of
apprenticeship.

4. In cases of fuilure on the part of apprentices to fulfill their
obligations with respect to relatea instruction, the level of progress,
attendance, or denortment, the employer may withhold periodic
wage advancements or suspenc or cancel their apprenticeship
agreements.

5. The emp.oyer will arrange, whenever possible, to integrate
on-the-job training with related technical instruction so that appren-
tices receive maximum benefit from such instruction.

Certificate of Completion of Apprenticeship

When an apprentice has satisfactorily completed all of the
requirements of the local program, the employer shall notify the
registration agency and request that a Certificate of Completion of
Apprenticeship be issued to the apprentice.

Modification of Policy

1. These national standards of apprenticeship may be modified at
any time by the Contact Lens Society of America, Inc. Such modifi-
cation shall be submitted to the Bureau of Apprenticeship and
Training, U.S. Department of Labor for approval.

2.  No modification or change in these national standards shall
affect local programs currently in effect. Local programs may be
subsequently modified to affect changes in national standards
through modification procedures with the registration agency.

6 i1




Recommended Minimum Apprentice Wage Scale

1. All apprentices under the local programs will be paid a specific
progressively increasing wage. Wage scales will be determined by
each employer.

2. As the local standards for each employer are submitted to the
registration agency for registration, @ minimum wage scale will be
included for each trade classification covering the periods of the
term of apprenticeship. This wage scale must be in compliance with
State and Federal requirements. It is recommended that the wage
increases be scheduled at 1,000-hour intervals.

3. Suggested rates of pay based on the journeyman’s hourly
wage rate:

1st  §,000 hours 50% per hour
2d 1,000 hours 60% per hour
3d 1,000 hours 75% per hour
4th 1,000 hours 90% per hour
Journeyman hourly rate thereafter.

Safety

Apprentices will be provided with initial indoctrination and
instruction in order to enable them to perform their duties in a
safe manner. Such indc¢ rination shall include instructions on
safety regulations, reporting of accidents, and availability of first
aid medical facilities.

Training and Educational Objectives

During the term of apprenticeship, the apprentice shall be
given such instruction and experience as necessary to devclop the
skills and knowledge characterizing a qualifie{ and competent con-
tact lens technician.

At the end of the first year, the apprentice should be able to:

1. Use terminology germane to the field of optics.

2. Use equipment or understand procedures for manufactur-

ing spherical corneal contact lenses on a written order--
selections of appropriate plastic; calculations; generate and

polish central posterior curves; and generate and polish
anterior curves to a specified thickness.

3. Demonstrate an unde-standing of the technical operations

12




of manufacturing and of testing equipment utilized for
all types of contact lenses including care and maintenance
of the equipment.

Test and check all types of finished contact lenses.

5. Carry out any commonly used procedures for finishing
uncut lenses including modification of patient’s lenses.

6. Diagram orbital anatocmy with special references to the
anterior portion of the globe and rhe lids.

7. Explain and diagram principles of physiologic optics in-
cluding developmental vision to explain the effect of
lenses on visual deviation. Also understand the therapeutic
value of contact lenses.

8. Demonstrate facility in the delivery of all types of contact
lenses to patients and give competent instructions.

At the end of the third period, the apprentice should be
able to:

Use terminology germane to the field of contact lenses.

2.  Explain relevant terms so that another contact lens
technician student can use them appropriately when
discussing a patient.

3. Demonstrate acceptable ability in the use of common
instruments and equipment used during the fitting pro-
cedures with accent on topographical keratotometry, slit
lamp evaluation of lens fit, fitting lenses, and lens adjust-
ing equipment,

4. List or describe principles of contact lens fitting as they
relate to ophthalmic dispensing.

5. Predict and identify the effect of contact lens fitting
anomalies.

6. List the potential problems of contact lenses and how
they may be minimized.

7. Understand developmental abnormalities, anomalies of
the eye and related structures, meaning of visual symp-
toms, and diseases of the eye.

8. Understand the function of no. sion and sensory
physiological adaptation in the wearer citing primarily

8 13




basic approaches, points of assumption, and unexplained
inconsistencies.

At the completion of training, the apprentice should be

able to:

1.

When confronted with any ophthalmologist’s contact
lens patient--

a. Carry out evaluating studies, classify and outline a
corrective fitting approach which should include
type of lens, patient management, custom designing
and fitting of lens, followup care, records, and an
ophthalmological contact lens technician relation-
ship.

b. List the probable results ir terms of vision binocular
and monocular functions, physiological functions
and cosmetics, including times and approximate cc<t
of services.

Carry out any commonly used fitting procedures utilizing
both scleral- and corneal-type contact lenses.

List the potential problems of contact lenses and how
they may be minimized. Further, the apprentice should
be able to isolate, identify, and take appropriate steps to
correct existing problems.

Utilize contact lens fitting equipment and technigues at
a level that demonstrates an understanding of technical
operations {(for example, slit lamp, topographical kerato-
tometry and molding procedures).

Explain the potential value of a contact lens tect hician
fitting contact lenses so that an ophthalmolegist unfamil-
iar with a contact lens technician can choose whether or
not he desires to use a technician for referral of his
contact lens patients.

Demonstrate adequate technical knowledge of develop
mental abnormalities of the 2ye and related structures,
meaning of visual symptoms, and diseases of the eye.

Describe the varying management techniques, philos-
ophies, and procedures employed by contact lens centers
and geographic areas in this country and abroad.

.o 9
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It is to be expected that the approach in learning and demon-
strating the above skills will be clinically oriented espec:ally in the
second year. It is further expected that the apprentice will attend
regularly offered educatioral programs sponsored by the Society in
addition to supplemental educational courses.

Upon completion of the apprenticeship program, it is to be
expected that the apprentice will also be prepared to pass a State
board examination for licensure as an =phthalmic dispenser when
trained in those States so licer.sed and aiso pass the written and
practical “’Fellow Member” examination conducted by the Society.

Supplemental Educational Courses

During the term of apprenticeship, the apprentices shall be
required to attend and satisfactorily pass formal educational courses
in subjects related to their occupation. When such subjects are not
conveniently available, other appropriate courses shall be taken
which will aid in their training.

The courses shall include:

1. Anatomy and Physiology. Functional anatomy and physioiogy
of the eye and related structures.

2. Physiologic Optics. The mechanism of visior and the physiology
and psychology of the visual process including developmental vision
and visual deficiencies.

3. Ophthalmic Anomalies. Embryology of the eye including
developmental abnormalities, eénomalies of the eye and related
structures, meaning of visual symptoms, and diseases of the eye.

4.  Ophthalmic Optics. Nature and properties of light and the
designing of ophthalmic lenses with emphasis on their application
to visual problems and the application of ophithalmic instruments
and ecuipment.

5.  Ophthalmic Dispensing. Application of the optical and tech-
nical principles to the designing, veritying fitting, adapting, and
adjusting of ophthalmic corrections and devices.

Work-Experience Schedules

The training of apprentices shall include the following on-the-
job work experience and training but not necessarily in the sequence

@ ~hown:
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General Shop Laboratory Training .

a.
b
C.
d
e.
.
g
h
i
j.
k

Radiuscope measurements
Lensometer measurements
Shadowgraph and optical bench
Measuring gages

Finishing uncut corneal lenses
Modifying finished corneal lenses
Modifying scleral lenses
Topographical keratotometry familiarization
Slit lamp familiarization

Inside and outside lathe

Lens polistiing

Ophthalmic Dispensing Practice--Fitting of Eyeglasses.

®Qo Qo

Patient Indoctrination on Delivery of Contact Lenses .

Prescription interpretation
Measuremerix for fitting
Lens-type selection

Lens designing

Adjusting eyeglasses

Inzludes hygienic procedures, blinking exercises,
insertion, removal, and recentering techniques,
wearing schedules, solutions, symptoms, and care.

Scleral-Type Lens.

Includes making negative mold, design, madifications,

and special fitting problems (keratoconic eye, cosmetic

shell, etc.).

Fitting Corneal-Type Lens .

aoco®

o

Interpreting physician's prescription.,

History and orientation of patient.

Keeping accurate recorcs

Determining lens design urtilizing topographical

Hours
600

. 600

600

100

1,000

keratotometry, slit lamp biomicroscopy, fluorescein

and fitting lens studies as indicated.

Ordering lenses and verifying lens specifications.
Followup and aftercare service,

Determining and making necessary adjustments
as needed.

n
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6. Special Fitting . . S .. . ... .. ... 600

Keratoconus

High myopia

Hydrophilic lens

Cosmetic iris lens

Aphakia

infant fittings

Consultations or problem cases
Hospital operating room fittings

T ~® a0 ow

7. Artficial Eye . | 10

Includes custom-made artificial eye fittings, aftercare,
hygienic procedures, and service.

8. Admunistratve Work . . . . . . . ., . . . 250
Includes office management of purchasing, correspond-
ence, fee schedules, appointments, etc.

Total. . . . . . 4,000 hours
Related Instruztion

The Education Lommittez of the Conta:t Lers Society of
America, Inc, and the Bureau of Apprenticeship and Training,
U.S. Department of Labor have developed a related instruction pro-
gram consistingof 300 hours of trair'ng for e contact lens rechnician
apprentice.




Bareau of Apprenciceship ard Tram!

APPRENTICESHIP AGREEMENT
Batween Apprentics snd Employer

US DEPARTMENT OF LABOR * MANPOWIR ADMINISTRATION LHECK APPROPRIATE BOX T
g

O vietnam Era veteran

[J Non Veteran

SOCIAL SECURITY NUMUER

IHEREEE

terms of apprenticeship

in accordance with this agreement

The employer and apprentice whose signatures appear below agree to these

The employer agrees to the nondiscnminatory selection and tramning of apprentices
in wcordance with the Equal Opportunity Standards stated in Sectior, 30 3 of

Ti le 29, Code of Federal Regulations, Part 30, and .n accordance with the terms
aad conditions of the ( Name of Apprenticeship Standards)

which are made a part of this agreement

The apprentice agrees to apply humself diligently and faithiully to learning the trade

TRADE TERM OF APPRENTICESHIP (Hours or Yrers) PROBATIONARY PERIOD

CREDIT FOR PREVIOUS E XPERIENCE TERM REMAINIF

DATE THE APPRENTICESHIP BEGINS

This agreement may be terminated by mutual conmnt of the parties. citing caum{(s), with notsfication 1o the Reqistration Agency

NAME OF APPRENTICE ([ypv or Prnt)

TO BE COMPLETED BY THE APPRENTICE

SIGNATURE OF APPRENTILE

DATE OF BIRTH (Month Dy Year)

ADORESS

CHECK APPROPRIATE BOX

0 mace 3 Femare

PARENT OR GUAROIAN

NAME OF EMPLOYER (ComPény)

RACE/ETHNIC GROUP  (Check one)
0 CAUCASIAN/WHITE [JINFORMATION NOT AVAILABLE
3 mecrO/BLACK O nOT ELsEWHERE CLASSIPIED

O omientad O spamisH AMERICAN
(J AMERICAN INDIAN

ADDRESS

HIGHEST EOUCATION LE VEL (Check on»)
3 sth GraDE OR LESY
QO stharaDs OR MORE
1121 GYADE OR MORE

SIGNATURE OF ALTHORIZED OFFICIAL

IAPPROVED BY {Joint Apprenhceship Committee)

[SIGNATURE OF CHAIRMAN OR SESRETARY

]oqv:

[REGISTEREO BY (Neme of Regutration Agencs,).

SIGNATURE OF AUTHORIZED QOF FICIAL

DATE

MASTIB

COERAMEN BRONTING rRR b 3 e ut Jan 1973

ERIC

Aruitoxt provided by Eic:
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BUREAU OF APPRENTICESHI® A% D TSa 4 W3
REGIONAL OFFiCES

Location
Region |
JFK Federal Bidg., Rcom 1001
Government Center
Boston, Mass. 02203

Region 11

1515 Broadway, Room 3731
New York, N Y 10036
Region |11

P O Box 8796

Philadeiphia, Pa. 19101

Region 1V
1371 Peachtree Street. NE | Roomr 0C
Atlanta, Ga. 30309

Region V
300 South Wacker Drive, 13tn = ger
Chicago, I1l. 60606

Region Vi
1512 Commerce Stree:, Rocm 7C4
Dalias, Tex 7520

Region Vit

Federal Office Bidg., Rocm ' *2C
9711 Wa'nyt Street

Kansas Ciry Mo 64106

Region Vi

Federal Bidg., Room 1544C
1961 Crout Street

Denver, Colo. 80202

Fegion | X

450 Golden Gate Avenue, Rcem 3CCE
P O. Box 36017

San Francisco, Canf 34102

Region X

Arcade Plaza Bidg Room 2055
1321 Second Avenue

Seattie, Wash. 38101
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STATE AND TERRITORIAL APPRENTICESHIP AGENCIES

Apprentices Services

Dept of Economic Security
?N Box6123

Phoenix, Ariz 85005

Division ot Apprenticeship
Standards

Department of Industrial Relations

455 Golden Gate Avenue

P O Box 603

Sen Francisco, Calif 94102

Coloradn Apprenticeship Council
200 East Ninth Aveinue, Room 216
Denver, Colo 80203

Apprentice Training Division
Labot Department

200 Folly Brook Boulevard
Wetherstield, Conn 06108

Delaware State Apprenticeship and
Training Council

Department of Labor and Industry

618 North Union Street

Witmington, Del 19805

District ot Columbia
Apprenticeship Council
Room 700

1100 Vermont Avenue NW
Washingtor, DC 20210

Bureau ot Apprenticeship

Flonda Deparument of Commerce
1321 Executive Center Drive
Tallahassee, Fia 32301

Apprenuiceship Division
Department of Labor and Industrial
Refations

825 Mililani Jurect
Honolulu, Hawan 98613

v/
Apprenticeship Training Divisic ¥
Karsas Apprenticeship Council
Deoartment of Labor
401 Topeks Boulevard
Topeka, Kans 66603

Kentucky S.ate Apprenticeship
Councii

Capiiol Plaza Tower, 12th Floor

Frankfort, Ky 40601

Duvision ot Apprenticeship
Department of Labor
State Capitol Annex
8aton Rouge, La 70804

Maine Apprenticeship Council
Department of Labor and industry
State Office Building

Augusta, Maine 04330

Maryland Apprenticeship and
Training Council

Department of Labor and Industry

203 East Baltimore Stieet

Battimore, Md 21202

Dwvision of Apprentice Training
Department of Labor and Industries
State Oftfice Building

Government Center

100 Cambridge Street

Boston, Mass 02202

Division of Voluntary Apprenticeship
Department ot Labor and Industry
Space Center Bidg , 5th Floor

444 Lafayette Road

St Paul Minn 55101

Montana State Apprenticeship
Council

Division ot Labor Standards

1331 Helena Avenue

Helena, Mont 59601

Nevada Apprenticestup Council
Department of Labor

Capitol Building

Carson City, Nev 89701

New Hampshire Apprenticeship
Council

Department of Labor

1 Pilisbury Street

Concord, NH 03301

New Mexico Apprenticeship Council
Labor and Industrial Commussion
1010 National Building

505 Marquette, NW

Albuguerque, N Mex 87101

Bureau of Apprentice Training
Department of Labor

The Campus. BuildingNo 12
Albany, N Y 12226

Division of Apprenticestup Training
Department of Labor
Raleigh. NC 27602

Ohio State Aporenticeshipy Councl
Department of Industnal Relations
270 Parsons Avenue, Reom 314
Columbus, Ohio 43215

Apprenticeship and Training Divisron
Oregon Bureau ot Labor

Labor & Industry Buiding, Room 115
Salem, Oreg. 97310

Pennsyivania Ape renticeship and
Training Council

Department of Labor and Industry

Labor and Industry Building Room 1547

Harrisburg, Pa 17120

Apprenticeship Division
Department of Labor
414 Barbosa Avenue
Hato Rey, PR 00917

Rhode 1sland Apprenticeship Council
Department of Labor

235 Promenade Street

Providence, R | 02908

Utah Apprenticeship Council
Industrial Comrission

431 South Sixth East, Room 225
Jalt Lake City, Litah 84102

Vermont Apprenticeship Council
Department of Industrial Relations
State Otfice Building

Montpelier, Vi 05602

Divisior of Apprenticeship Training
Department of Labor and Industry

PO Box 1814

Ninth Street Dffice Building, Room 334
Richmond va 23214

Director of Apprenticeship a 4
Training

Department o' “abor

Christiansted St Croix, V | 00820

Apprenticest p Division

Washington State

Degartment of Labor and
Industres

318 East Fourth Avenue

Olympia, Wash 78504

Division of Apprenticeship and
Training

PO Box 2209

Madison, Wis 53701

Y All agencies, with the exception ot Kansas, opsrate under apprenticeship and/or training |laws enacted by

O
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the leglature  The agency 11t Kansas functions under executive order of the Governor

0O




Certificare “fwm o Apprensiocsti?

nuted Stotes Deparmient of Laker
Burazs of Agpreanceeny and Towmg

ﬂa»bpﬂn‘«w
Lot oeip bt an. prmstcanbih i et of

ra rance weih he adane JM&&G
Fodwa! Eomemilloe - ?ft,irmfm”é(,i

S

Q) ‘A

N 2

b A
[~4 -< -
z $ M 5 T
(o’ \d Pt
<

vi 4‘.,:' ;

limttﬂ srates Departmen, of £ahur

. Bumn of \pvrtnmt,hxp and &nmmn )
%‘W 5/%

Ssueedd cn mt/tp!l/uv! o e i Al e s v oGes TeiT 2w A v o
~ balunat. W«w . y'myra- PRy 2 2 2 L/ R Yy R Y Y I e T Y o Ay e

Federal Comnuttee on Apprenhership

-

<l




