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ABSTRACT

Four minority groufps are identified in the Equal
Employment Opportunity Commission (EEOC) Employer Information Keport:
(1) Negro; (2) Oriental; (3) American Indian; and (4) Spanish
Surnamed Americans. Together, these groups in 1970 numbered about
34.5 million people, or about 17 percent of the population. This
paper reports on thke status of minority women and, in particular,
their status in the job market. A 1973 EEOC report showed that
minority women are more underrepresented among "officials and
managers" than any other job categorye. On the other hand, these women
are considerably overrepresented in the blue collar categories andin
"service work." Not suprisingly in 972 the median income of minority
women who worked full-time year-round was $5,320 compared with $6,131
for white women. The unemployment rate among minority women is almost
double that of white women, and there is an especially severe
unemployment rate (34.5 percent) among minority teenage women. Most
other problems of job status, however, seem to be external to the
women themselves. Most of these prcblems have to do with
discrimination in hiring and promotion, low wages paid by employers,
the lack of day care and other facilities for working women, and the
relatively high gemneral levels of unemployment in the nation that
strike women and minorities harder than others. (Author)
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Patricia Cayo Sexton«®

Four minority groups are identified in th= tal BEmployment
Opportunity Commission (FEOC) 'Employet Irfornztion Report.' They
are: (1) Negro, (2) Oriental, (3) American Iadian (including

Eskimos and Aleuts), and (4) Spanish Surnamed arericans.

ED105331

Together, these groups in 1970 numbered about 34.5 million
people, or about 177 of the entire population. rThis i< a large
"minority.' Assuming that about half of these are females, about
17.2 million people belong to two occupational minorities at the
same time. They are women and they are ethnic minoriciecs

In the job market, this usually amounts to a double handicap.
Indeed, in most respects minority group women are al the bottom of
the socio-economic ladder--relative to majority women and especially

. to males. Among these groups, only Orientals (or Asians) are at
equivalent levels with the majority group in job earnings and edu-
cation., Generally, minority women are morc likely tham other groups
to w =< at jobs that have a low pay-off in carnirgs, satisfaction,
security, status, and opportunity. Generally thoev have higher

unemployment rates and lower educational levels than other groups.

Of these groups, blacks are by far the most numerous--about
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22.6 million in 1970. They are almost twice a5 rumwrous 2 the
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o other three minorities combined. Hispanics numb rad about 9 million

*Patricia Cayo Sexton is Professor of Secciology, New York

University.
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in 1971l--includin  wore than 5 million Mexicars; 1.5 willion Pucrio
Ricars; 076,000 cubans; 501,000 Central and feuth Americarns.: aud
1.4 willion of Yother™ Spanish origin. (U. 3., Burcau of the Census,

Currens topul«:iics Reports).

dinority Population
(in thousands)

1250 1970

White 134,942 171,149
Negro 15,042 22,380
Indian 343 793
Japanease 142 591
. . Chinese 118 435
Filipino 62 33
Others 49 721

* Pricr to 1960, excludes persons in Alasxa and Hawaidl.

$panish Ethpic Origin, 1971 8,956

Mexican 5,023
Puertn Rican 1,430
Cuban 626
Central or South American 361
Other Spanish origin 1,356

Source: U, S, Burcau of the Ceusus, Current Pepulation Reports.

Asians in 1970 numbered about 2.1 million people--including
about 600,000 Japanese, 435,000 Chinese, 343,000 Filipinos, and
721,000 "other'" Asians. American Indiars were the smallest group,
numbering about 793,900,

studyinyg these minority women is both a fascinating and a

staggering assignment. Fascinating because the groups are so
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varied and so rich in their own cultures, ard staggering for the
same reason. 30 varied are the groups that, for proper ader-
standing, they require a score of scholars and a score of volumes
to do them juscice.

Horeover, we might wonder why the definition of "wminority"
is as corfined as it is. We deal here not just with racial
winorities, but ~vith other "ethnics'" as well--specifically His-
panics, 93 percent of whom are classified as white. We might wish
to look ~L some other ethnic groups as well.

There are, for example, as many people of Italian origin in
the country as of Hispanic origin, and the immigration from Ltaly
contirues to be a large one. There are more women in this country
who were born in Italy (about 500,000) than there are wemen who
were born in all Asian countries combined.

There are alse about 5 million people of Polisk origin. Many
of these groups have strong ethnic identities as well as serious
language and jcb handicaps. About 57 percent of all people of

Ttalian origin have a foreign mother tongue.

* Between 1960 and 1971 the European immigration dropped from about
139,000 to about 97,000 (the largest numbems in 1971 coming f{rom
Greece and Italy). In that same decade, the Asian immigration

leaped up from about 25,000 to over 103,000. ‘the inmigration from
North America also rose, from about 853,000 in 1949 te about 140,000
in 1971, most of the increase coming frow the West Indies. 7The

South American immigration remains small (about 21,000 in 1971).

More immigrants came from Africa (about 7,00G) than from Japan

{about 4,400). The largest immigrations in 1971 from single countries
were, in order: Mexico (50,103), Philippines (28,400), cuba (22,000)
and ILtaly (22,000),
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Pie .1 koo, cuateaaticall; pulling together matevial on
minority groun o Lrom existiag sources 1s far 0o larye for a
single paper. Bt wcan be atteapted hete are some couments abeut
the opecial §oh problowms of mipority vomen baset oo the more acces-
sible Jata.

Mo Lederal aeeaev or other regearch group hias made a compra-
hensive surrey of minorizy group wotent.  Soue gata can be teased

k]

out of a varicry of -cudies. Ih. Census Curreni Population Repores

-~

affuor cousiderable data on scme minorities. but they deal neither
with women por with I[ndian and Asian minoricie., specifically. The
most useful publications are the Census reports "The social and
feonomic 3tatus of the Black Population in the Uniced States, 1971
(Series P-23. No. 42 and ”Sciccted Characieristics of Persons

and Families of Mexican, Puerto Rican, and other Spanish Origin™
(Series P-20, Ho. 238, 1972).

EEOC has no single publication en equal employment opportuni-
ties for sipority group women, though it collccts aud prints much
useful data on minorities. Unlike Census reports, however, EEOC
data deal oniy with jobs, and nct at all with the many job-related
issues.

The Women's Burcau, which generaiiy does not collect its own
data, published a pamphlet entitled "Negro Women in the Population
and in the Lavor force." This singular »ublication Ls based largely
on data chliected in 1966 and needs updating. The Burcau also

publishes a nine-page paper entitled "Facts on Women Workers of

;1
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Minority Races™ and 2 three-pagse "t Sheet on women of Spanish
Origliu in the Unized srates.®  gotl ave concise ratieer than
comprehensive.

Other usciul publications are availaple, such as “The Impact
of Manpower Programs on Mirorities and Women,' spon:ozed by the
Office of Research, Manpower Administratiou, Pepur.ment of Labor--

and ELCC Research Reports such as 'A Proiile of Mexican-Americans

[ )

n the Southwest.' Such studies, however, are vsuvally addressed
to some one aspect of the whole profile of minsrity women,

The Bureau of Labor Statistics (BLS) reports, "Employment and
tarnings,” published ecvery month, deal with the job status of
blacks and Hispanics, but they are, of course, limited to data on
jobs and earnings.

‘he basic research job, as T see it, would involve pulling
togethar from govcrament and other sources, the information that is
already available on minority group women. Seyond that, we need to
identify the categories of data that are either not collected or

not aunalyced according to the racial and cthnic catesories that

While much of this data must iaevitably be suatistical in €orm,
it might be desirable to include mo;e persen:iired materials along
with the vables in some publications. After :131, thousands of
people who would tnrn away in apathy from our statistical repoits

were avid readers of Oscar Lewis's biographies of HMexican and Ducrto
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Ricauw taniiicr . 1delily, ot curse, v . wnd robiish reports thac

the average mlaer:’ | rouh waonae wotty e cduoor © o 2edd,

pos

e Dol ree oty aasembled zearit from o amplo,er supplied data,
pive us currens It i Do araddablc vt joo Lacus ol minority
group wamen.  For  Loourily roasons )" o oofcendtion is released
o individil epe vera--ol oo wndustri s ana cographie arcas.
this Ls unf riunciwe Tnoodatd wn b, o1 course, be enormously
morn useiel I it cold vs £y whar cxtent | pesiiic wapl.yers uere
taking affirmative actior to compiy wien the lawv.

A major probic with this data f. that they do not cover

small employers. Man, minority wemen work in sma'l shops, inclu-
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ot oL the lilspanic and Asian women in the garmeat industry.

From the 1973 LEOC repori we see fhat minoricy women are
more under-representued awong "officials and mavagers' than in
any other jpb category. They are only 7.87 of all women in this
category, while they are 17% of the temale labor force. Minority
wemen are also under-represented as sales woikers and professionals.
Indeed. tho only white collar category in whi.h they are not under-
represented is "technical” work. .

On rhe other hand, minovity women are considecably over-
represented in the blue collar categories and in "service work!
where they are 29.67 of all female workors,

Asian women alone vary from this pattesn, Thaey are under-

represented in all Blue collar categories excent “craft workers"”

where Lhey are at par.  And they are, relative to olher women,




caasidorabi,  sor-ropresentod among professionals (uwhere they have
chree times their "»eoportional’ shaire of jnbs.)

tn interpre! in these figures, however, it shouid be kept in

.
mind than man. of .. newer Lumigrants, aroag boih Asians and
Hispanics, work in wa'?l ashopg that are not covered by EEOC
reporiing.  Ihe same may also be true of indian women. Undoubtedly
these minorities ace wore neavily represented in blue collar and
service jobs than these figures suggest. ‘Lhc ELOC reports cover
only 3%4.2 million neople, out of a total civilian work force of
about 81 million people.

According ko BLS daca, there has been a sharp movement of
womer: of racial minoritics (897 of whom are black) out of blue
collar jobs and into clerical work., 1In 1960, 81.4% of all minority
women were employved in what are essentiaily blue coilar jobs. 1In
1973, eniy 58.%7 were so cmploved. At the same time, white women
experienced a relatively small movement in that direction. The
movemant of minority women into professional-tachnical work was
alsu significant, bur the.r movement inte clerical work was highly
siguificant.

SLill, more than half (58.0%) of all ninority women worked at
bluec collar jobs.

dor surprisingly. in 1272 cthe median income of minority women
who worked full time year-round was 35,320 compared with $6,131

tor wvhite women.
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v, o-wmen whe do not

deprivatioa -san nose Jho are erploy.d.
bave husbuas.is present in the househotds .o+ 1035 itenly to be in the
labor force ther are those vith hushands nresen.. The reverse is
true for whire romen.

Moreover, one-thiyd »f ainority famiiic. are headed by women,
as compares with o iy 107 o1 white famiirtcs. waong tawilies headed

by wor.. wi:d w.re wot working, ioverty was atout tvice as great for

minorit ius.

tnmple sent rite among minoricy oooer t. alnec o double
that of 40ife woms:, 413 Lawle i3 an egped bally wovi:ze unewmployment
rate (3:.5%% awdony Lengye sl city grris

the ninrities we nave designated e fuce vany gnb-groups.
The black suprlatron s wois Hmwogercors (ha nlwer groaps in some

ways, but vwen teere we Cing sipnificant vor ol ooas In the lasg

several docades, vast aumbets of Wost 4 dra.e bave wigrated Lo the
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States,  The problem of counting them ig cowplicated by the fact
that many are reportedly here illegally. M <o ot rlet can be

classified as black, trhough large numbers, .s:.cisl.s those from
fuba and Dominican Kepublic are of white ~r i cd raci origins.

Census reports otffer a mass of data from which, with some

effort, a profile of the Hispanic woman can be extracted. (Bureau

of the Census, Current Population Report, “Selectued Characteristics

of Persons and Familics of Mexican, Puerto Rican, and other Spanish
Origin," Series P-20, No. 238, 1972. For our purposes, we can
extract a few of these characteristics.

Hispanic women are less homwogeneous o group than black women
in that there is significant variation among thom bascd on national
origin. The median income of Hispanic families ranged from 897 of
all-white family income for Cubans, to 70% for dexicans, and 58%
for Puerto Ricans. Of all major Hispanic groups, Puerto Ricans
have the lowest income. In 1969, for examplc, 29% were below the
federal poverty level, about the same as among blacks. The inci-
dence of poverty was 217 among Mexicans and i4” among Cubans.

The main problem is that average carninygs; pur uvorker, espe-
cially the primary worker, are lower for Misparics ~han for other
white workers. As for Puerto Ricans, the srecial problem is that
the primary worker is often a woman and that i.bor force participa-
tion rates arec low for both males and femiles. Uxeept for Puerto
Ricans, the labor force participation for Hispanic wmun wag about

the same as for all white men--about 807. (mly 737 of Puerto

14
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Rican men were in tire labor fovee in Mar. voig/s, partly because

of health probleps . sbhout one i £ oue Toorte zican wer unler age

65 vho was uterde ' hor for o wae Cr 4 fed be , sop heatth.

- . L. .
Aoy voave PArticipation e e

P11

L P Shildcan G0 cpen L children
under i7 undez) 1§
Echnicicy pe. o

White A RS T L1.5
Negro R 47 .0 P 43,4
Spanish: totol in.t 26,0 3.5 41,7
Mexican 17.8 L s 40.1
Puerto Rivan 29,1 lo.6 T 39.9
Cubar 47.1 8.0 FAMN) L45.1

Source: U. §. Burcau of tha Census. Curi- nt josulation Survey,
March 1972

Participation rates are low for b..h vYuwrto iican »nd Mexican
women. Abort o third of Muxican and aboul a toucttt of Puerto Rican
wories were in the 'abor force in Hareh 'Y . Par 1cipation among
all white women vas 435, The low rate . participation among Mexican
women was made up for by higher rates of parvticipation among youth
in their familics.

As contrasted with women ia all-whiz: (amilies, the Puerto
Rican weman iLs youager, has a larger fanily 1.9 meihers compared

with 3.5), is far more iikely to have childiren under age 6 (44%

of Puerto Rican fLamilies. 40 of Mexica. sul abov v 2487 of all

white’, and vhen ohe has veung ebilde o, sle s auch less Likely

to work than other wowen.

1
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The women most Yikel; to work when they have young children are
black and Cuban women, both of whom are twice as tikely ¢+ Puerto
Rican women to work when their children are young.

As cihildren reach school age, participation rates risc for
Puerto Rican women to levels comparable to that of other groups.

as for Puerto Rican women who are family heads, only about a
fourth worked at all during 1970. Many of the others resorted to
public assistance. The average annual earnings for those who did
work were only $4,000. Obviously the incentives were not great
to enter the labor force.

Asian Americans are even more diverse than Hispanic Americans.
Hispanics at least share a common language and often religion.
Asians are diverse as to language, culture, religion, national
origin and even race. When combined, Asians are considerably
more than half of the world's population (numbering some 2 billionm,
56 million people in 1970). 1In our own country they number only some-
what more than two million. Very little is known, statistically or
otherwise, about these Asian groups. Wa do knew, however, that
the role of women varies greatly, from active participation in

the labor force among some groups, to negligitle participation

-among others. On a scale of "liberation,' Filipino women are

probably found at one end (more liberated chan others) and tradi-
tional Japanese women and womer of Southeast Asia at the other.
In some groups, such as the Chinese, women are veportedly active

managers in the family but are less active partners in the work place.

-
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The generally rosy plcture we got o L ran M tedab gocio-
econcnic status wmay be misieading., A.07¢ 0 o0 aslans are by now
established here, relatively large nu bers bove rmipgrated here
in the last decade. coming as many <o Lrom ont Ul . on,
they sometimes craate 4 two-class society within their pommunities.
For example, in Yew York City, many Chinese vomen who cnteved under
the new immigracvion law, have been employel uvader sweat shop con-
ditions in the city. Many others are unemployed and unable
to find worlk. Those who work are often employed in swall shops
where they are not counted in government statistics. Communication
is often difficult. jhe prob’am is ccuplicared for Chinese women
by the fact that many of the leading citizens speak a different
language from that spoken by most Chinese Americans, inciading the
most impoverished oncs.

Anerican Indians., also orviginally an Asian people, are our
smallest racial group. So indigeneous are their national origin
that they are beginning to call themselves 'wWarives,' to distin-
guish themselves {rom the Asian Indians who h.ave migrated herve.

The Indian population is at .east no lorger vanishing. It has
in fact doubled in the last few decades. While iIndian conditions
arc improving, they still e extremely deprived. About 40% live
below the poverty line, compared with 13./7 &t the whole popula-
tion. Their uncmployment rate is three tues the national average.
In 1960 only about a thivd lived in ¢itic.. Ry 1970, about half
were urban. Those who go to the cities tend to gct better jobs and

education.
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ludians are quite concentrated geographically. Tn 1970 more
than half lived iu 1ive states (Arizona, California, New Medwco,
Morth Cacolina, and tklahoma). More than o iourth lLived in the
South. unly abouir 8/ v Tive on the 115 major rescrvations.

The cconowic stats of reservation Indians varies greatly,
ranging from 2 median of aborir 52,500 on the pocrer reservations
to about $6,000 on the more prosperous. While some Indian land
is rich in water aad resources, much is not productive at all.,
Moreover, much of it is located at distances tec» ~reat from work
sirtes to make commuting feasible. A not uncommon pattern is for
women to stay at home o the reservation, while the men travel
off to work, returning occasionally or on week-cnds.

Unlike the Indian women of Canada, those in the Scates are
not disinherited by national law when they marry non-Indians.
indeed, in some tribes--as in some Lroquois groups--inheritance
and political decision-making tends to be matviarchal. It is the
women alone who eiect and depose the tribal chiefs. The far more
numerous tribes of the South and Southwest, however, tend to be
patriarchal and male dominated.

The job problems of Indians are perhaps complicated by ltow
educationai levels. For example, the median years of school com-
pleted by residents of Navajo reservations (the mest populous
tribe in the States® is only 4.1, and only 17% of these residents
were high school graduates.

1he more difficult problem, however, is that jobs arc scarce

on or near the reservations. 1In the Southwest, many of the people

yo~
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who work are empioyed by the fndian troibes (b Lot oo, tanel are noc
counted in ELUC detadr, Ik som cases  the v «ael the Bareauw of
Indian Affairs arc teerptios to briry a0 v L eluaries that
offor suitable emplove ' {0 wonen.

As for aducarior, i1 aess? Fespeces il raw {auonyg native
born women) ar: tne most 0 advapta.ed of oo b el tellowad
closely by native bore t Lioani. . aud the & owan comen. Only

1.8% of Indian women ag. 25 and wwor have  cur |, eacs o) college,

compared with 2.3V of Hispanic, 2.97 ol blaww womas and 0,37

of white women. Vomen of "other”

wthinde oooaps mainly Asian)
have, on almost all indices, more cducation than dite women.  The
education status of black women has improved s1guitvscantly, but
even among women age 20-21, ©3.37 were hagh wohool craduaces,
compared to 82% of white women.,

Tt is interesting Lo note that among wouwn 1% and over,
American women bora in Europe, along with focergs born Hispanic
women, had lover educational levels than anycow ¢lse.  Only 35,67
of these Europcan born women were high schoo! vaduztes and the
wedian years of school completed was 8.9.

The role of education in jwproving thoe .ob status of minority

roup womenr is unclear. The educational low, is o biack women, for
)

exampie, are now hiipgher than thosc of black peer, «riil women lag
significantly behind men in earnings. in pgeweral, wvowever, it
O 1

still holds that the higher education levels are. the higher carnings

»
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tend to bo. 0 ratiled ©raleing beyond high school seems Lo
have the highest pa, = {. Among non-collegr educated vorkers,
however, women te'd to have at least cquivalent general education
levels as men, but taelr carnings and job starus iag far behird
that of males. <Cleari:, cducation is notl enough.

Perhaps the most woerious job handicap minority women have
is a L.pguage probler.. A large proportion ¢f Hispanic and newly
immigrated women from other plares are either not literate or
not fluent in english. {Among Hispanics abeut 1 out of & adules
age 25 or over, reported they could not read and write English in
1969.)

Research iy needed to determine the exteat to which this
problem exists. its effcct on the employability of women, and the
approaches thal can best increase language proficiency.

Also, many women coming {rom developing countriecs (Haiti,
Rorea, raiwan, clc.) are poorly prepared for an industrial way of
1ife~--its speed and its tiwe demands., fTraining in werk skills may
be especially usetul with them.

Jost other problums of job status, however, seem to be external
to tne women themselves. Most of these problems have to do with
discrimination in hiring and promotion, low wapes paid by employers,
vhe lack of day carve and other faciliries far working women, and
the relatively hilgh general levels of unemployment in the nation

that strike womea and minoritics harder than othecs.
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Unfortunately, minerity women («witn the possible
black women) scem to be less
unity under the itav than oth

But then, middle class woran in all groups are wore aware of Lhese

rights than working class oHmen ave, and the are everywhere more
active ia pursuing them (with EENC, tie ¢ arts, the women's Burcau,
etc.). To a great extent, then, the question of Mactivity" is a

is related Lo Lhe

be less active than others i

pecial pronlen 4 that thoere are not

reservatior. or e plices where

nowomen, 4 lar - pacblewm is thal women

Lor much o , either because
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Hispanic, luliov, and Asian women, orbaps acou.iom d to a more
passive role witl i thwe famity, have not becew nspeially aclive or
assertive in pursuing thelr own causes.  Among Asian womern, some
leaders feel they stovld strive (or excellence rather than for
"their rights.' 1t is not clear, however, rthat this view is held
by the thousands of seriouasiy disadvantaged Avian American women
in our cities. lhe pursnit of excellence and of jcb rights are
perhaps not alterrative courses, so much as they are vital supple-
ments to one anotier.

‘tThe problems of organization and zctivity avce -omplicated for
minority women to some extent by dispersal and frapmentation.

Since Hispanics and cspr.cially Asians and Indians ave rvather small
groups, for maximum cfiect thev need maximum cupport Irom their
numbers. Ilispanics, huwever, are separated not only geographically
(Cubans in Flovida, Puerto Ricans in New York, and Mexicans in the
Southwest), but also to some extent by competition among the groups.

Aslans are Lragmented a hundred differcut ways, and Indians
too arc scpavated not only by the remoteness of the many reserva-
tions but by the fact that tribes in one part »f (he country have
little contact with tribes in other parts. Some hopeful stirrings

of organization anong Indiau women oif the Southwest are to be found,

Miority women have also been slow to organize on thelr jobs.
While a large proportion are blue collar and clevical workers, a

relatively small proportion arc organized into labor umions. where
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they have orpaaiced-~in hospivals, Ln rover oo ervice  az farm

workers and para-professionais--they fwve piecrably Lworeased
thieir earnings ana jor status. Close to §07 o0 wates, both vhirte
and black, are wni nf oed, but only 1sttle ore thae 10 ot feaalas.
fhis too may L char.ing as working clas: vowen wve toward a
national labor oveanization.

Minority wome s bave not becu pact oY i cosen's moveirent,
Some steps in that direction mizght be wesizable sineo the greoatest
discrepancies Ln eamings and jobs are not botweon winority women
and other women but between women and nen, speelally majority
wen.  As it i, the wowmen's movewcat wd cgna rights legislation
are having some pavolf for middle class womer. it little ror the
vast majority of women who work at blue collar aud clerical jobs.

Resecarch addressed to the issue of activity and organization
might be of great value in Lwproving the job svatvs of minority
somen--as would research addressed to the question, ow much do
minority women koow about their stotwe and thelr rights, and how
caun they best use that kanowledge?"

Ouar research on tils and other matters shonnd Lo addressed
to women who are wot in the labor force, as wei! as to those who
are. Unlike majority women, the minority vomen uhe arve outside
the wvork force appear to have wmore serious problems--of poverly,

poor health aud aducat ion--than minority wmer who are jin the

work f{orce.

pe
-
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derolyn Iy ie roported rocently that "factors divectly affecting

the behavior of the coptoyer are of more sigoiticance vie-y vig the
asccupational statas b chee Spanish-surnamed worlsr tiwan factors
reiatimg to the wi'wr ineoli or to the oy L Phe Lmplica-
tion of such a conrlu ron is that policy desigied o goncerate
changes Lo corporale processes should receive preater attention.
"this agrees with a recent {indiug that, for blecks, a bigger
payof{ is likelv Lo derive from policies designiea to encoucage non-
discriminatory behavior of employers than from policies designed
prove education or transportation in larpe cicies." Horve
rescarch of this kind is clearly in order. (Jerolyn R. Ly .e,

"Pactors Affecting the Job status of Workers with Spanish ur-

names, ' April 1973, Monthly Labor Review, p. 14.)

I.J‘)
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