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Section A ~ Project Procedure Sumniqry

Objective: Procedure: Evaluation Procedure

The fdllowing summary will describe the objectives established to show that _sti_:dents
can improve their knowledge about themselves and the methods used to evaluate this
gain in knowledge. ' '

A. Objective No. 1

There will be a significant improvement when comparing the students' results on
~ the pre and posttest on the profile of the following items: :

1.

Grade Point Average :
English Grade

Math Grade

Highest Grade

Lowest Grade

Highest Subject

Lowest Subject

High MAT Score

Low MAT Score

High MAT Subject

Low MAT Subject

Otis Lennon Score
Career Aspirations 1
Career Aspirations #2
Educational Aspirations

- Educational Indexes

Procedure = The students are first given the Jeffs Educational Aspiration
Questionnaire and asked to list their career aspirations., Then they are

given a pretest on the profile following the instructions to the Career
Guldance Profile Questionnaire. They are to estimate their abilities as

best they can in relation to the items on the Career Guidance Profile.
Following the pretest, the individual profile is then developed by technicians
from the student's actual grades, test scores, the results of the Educational
Aspiration Questionnaire and his career choice. The student is then given
a copy of his profile showing his pretest estimates and the actual scores as

‘profiled from his records, This information is then explained to the student

and counseling is given regarding the results of the student's profile, After
this step has been completed, the student is then posttested on the profile, .

" estimating his abilities and aspirations in a similar manner as on the pretest.

The pretest was scored by compering the student's estimate of his abilities
and aspirations with his actual scores, It was considered within an accept=
able range if he was within one stanine above or below. Scoring was on
{tems missed, The posttest was then compared to the same actual Information
and again was scored using the same procedure as the pretest., Scores were
then listed by ttems for evaluation of Objective No, 1. (See Appendix A

~ for forms and examples used in this procedure.)
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2. Evaluation Procedure - Using the scores received on the items on the pre=

test in a comparison to the item scores on the posttest, a correlated "t"
test was used to determine if a positive change significant at the ,05 level
had been achieved. o

Objective No. 2

Following profile counseling, there will be a significant difference on the in=
dividual jtems as listed in Objective No. 1, when comparing tha results between

the pilot schools and the control groups which did not receive profile counseling.

1. Procedure - The same procedure as outlined for Objective No. 1 was used
for the pilot schools. The students in the control groups were pretested in
the same manner as the pilot schools, They then did not receive their

- completed prefiles or profile counseling. The control group received.a
normal- counseling program for their school. Then they were posttested
the same as the pilot school, with scoring to be conducted the same for
both groups. | ‘

2.  Evaluation Procedure - An analysis of covarfance was used to determine
if a significant difference at. .05 level or better was achieved on the items
of the profile when comparing the pilot schools with the control groups.
(Individual item comparisons were made, using the Chi Square statistic.)

Objective No. 3

There will be a positive significant difference when comparing the pretest results
to the posttest results of those students who have had profi le counseling and missed

~ two or more items on the pretest.

1.  Procedure = The same procedure as outlined in Objective No. 1 was used
for the pretest, posttest, and scoring, The scores were then listed by stu=
dents, comparing their pretest score to their posttest score,

2. Evaluation Procedure = A correlated "t" test was used to determine if a
positive reduction in items missed was achieved at the .05 level of signif=
icance when comparing the total items missed by each student on the pre-
test with their posttest, .

Objective No. 4
These students in the pilot schools who have received profile counseling will show
a significant improvement in thelr knowledge of Information about themselves as

compared to the improvement shown by those students in the control groups who
did not receive profile counselirig, '

" w]0w
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1. Procedure - Students in the pilot schools received profile counseling as
outlined in the procedure for Objective No, 1. -The control group was
pretested and posttested on the profile at the same times ¢ the pilot schools,
but the students received the same counseling and treatment given the
rest of their class. The scores were listed by siudent pre and posttest,
and by school for statistica! analysis. | ,

2. Evaluation Procedure - The students' scores from the pilot school were
compared with the control group using analysis of covariance to determine
if a positive change at the .05 level of significance was achieved when
comparing the groups. :

i, Evaluation Summary
A. Procedures exceeding or meeting aniicipated r}ésul%s

1. Western High School, 10th grade ~ When comparing the pretest scores to
the posttest results of the fourteen ftems used on the profile, we find the
procedure used to meet the-requirements for Objectives Nos. 1, 3, and 4
were achieved successfully. The statistics, as reported in Tables 1, 3, 7,
8, and 10 show that each of these chjectives was signifi cantly met at the
.01 level of confidence or better in favor of the pilot school, and that
the trectment given through profile counteling would appear to be the
reason for this advantage. ' -

Analyst: of Objective No. 2 shows that the combination of all item; was
reduced significantly by treatment of profile counseling. However, only
three items were reduced significantly at the ,05 level when compared
to the control group. These itams were the students' knowledge of their
highest MAT subject, highest MAT score, and level of training required
for thelr first career choice. It should be noted that the Chi Square test
used for individual items, is a much less powerful test than analysis of
covariance which was used for the combined ttems. See Table 5,

2. R, O. Gibson, 9th grade = The results of the fifteen iters compared on
the pretest and posttest demonstrate the procedure as being successful in
achieving the requirements for Oblectives Nes, 1, 3, and 4, Statistics
showing this achievement to be ot the .01 level of significance are re=
ported in Tables 2, 4, 9, and 11,

The statistics further show that Objective No, 2 was surcessful in reducing
the number of errors for the pilot school as compared to the control group
(p <.01) as indicated by analysis of covariance. Only one item, however,
(students' knowladge of the range of their lowest grade) indicated a sig~
‘niflcant advantage (p <.05) for the pllot school, See Table 6,

©
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3.  To insure that the pilot schools would have a representative group in the
program, the following process dbjectives were established:

(a) That 80% of the students in the project classes would have enoug
information to have a usable profile. |

‘The statistical information report in Table 12 shows that this obfecﬁve
was obtained with both fall and spring groups at Western and the 9th
grade at R, Q. Gibson.

(b) That 90% of the students with usable profiles would take the posttest
after profile counseling. : , .

Table 13 shows the objective was accomplished for the fali  d spring |
pilot groups at Western. :

4.  Parental involvement was identified as a necessity and the following process
objectives were established to evaludie this particlpation.

(@)  That 20% of the students will have parental representation that has
received a profile interpretation. : ;

This goal was attempted through the use of parent meetings in the
evening in addition to a few parents who requested an individual
conference with the counselor. Results as reported in Table 14

show that this objective was accomplished in the overall percentages
and in two of the three meetings held. - '

(b)  OF those parents recaiving a profile interpretation, 50% will answer
in a positive manner to the question, "The degree to which the pro-
file helped me gain an overall look at my son or daughter's grades,
test scores, and aspirations was:". The results as reported in Table 15
show that this objective was accomplished at each of the three parent
meetings that were held. | .

B.  Procedures not mesting objectives

1. In the evaluation of the Objectives Nos, 1, 2, 3, and 4, analysis of the
. Reading Index, English Index, and Math Index was not included. The in=
formation regarding these ftems was not used by the pilot school due to the
data not belng avatlable until after students had registerad. '

2. The analysis of ttems on the profile for Objective No. 2 shows that a sige
nificant difference was not achievad when comparing the pilot schools with
the control groups, with the exception of the items as noted previously in
(1=A, Eleven ftems were not charged significantly ot the 10th grade level,
while fourteen ttems at the 9th grade did not shew. @ significant change,




3. . In the process objective to establish representative groups, the cbjective
to have 90% of the students with usable profiles take the posttest after
profile counseling was not attained with the pilot group at R, O, Gibson.
It was possible to posttest 86% of these students with usable profiles,

4, " The porentahl involvement objective of having 20% of the students represented

-

was not achieved at the first parents' meeting, as only 16% of the students were

renresented.
C. Statistical data to support 11-A and |1-8
1. Objective No. 1 was evaluated through the use of a correlated “t'."test.
The results of the calculations from this data are presented in Tables 1
through 4. ' |
Table 1
~ ltem Analysis: .Pretest « Posttest Compurfson
Western High School (Pilot School)
N=514
Test "Total (No. of Errors)  Mean (No. of Errors) . teratio | Significance
Pretest 247 160.5 o
. | B 10,9447 4,001
Posttest 1373 : 98.07 , '
Table 2
Item Analysis: Pretest - Posttest Comparison
R. O. Gibson Junior High School (Pilot School)
N=281 ’
Pretest 1591 106.07 :
| 6.1072 <.001
Posttest 952 63.47 o
Table 3
{tem Analysis: Pretest « Posttest Comparison
Clark High School (Control Group)
| ] N=61
Pretest 262 18,71
1.3561 N.S,
Posttest

28 | 17,00

1
)3




Table 4

{tem Analysis: Pretest - Posttest Comparison

Garside Junior Hi'g\lh S7c;\o'ol (Control Group)

- Test

Pretest

Posttest

: 'Total (No. of Errors) Mean (No. of Errors) t-rc;tio : Significance

339 | 22,60 |
| 1.0958 N.S.
308 20.53 |

E

Objective No. 2 was evaluated by using an analysis of covariance to compare
the pilot schools' reduction in errors, by items, with the control group results.
Table No. 5 on page 15 has the results from the comparison of Western High
School (Pilot School) and Clark High School (Control Group).  See Table 6

on page 16 for the comparison between R. O. Gibson Junior High School

(Pilot School) and Clark High School (Control Group). Item analysis was
conducted, .using the Chi Square statistic. '~

Objective No. 3 was evaiuated by using a correlated "t" test to determine

if a significant reduction in items missed was achieved when comparing the
pretest results of thoss students in the pilot schools with their posttest scores
after treatment. Studerts who missed less than twe items on the pretest were
not included in the statistics. Results are reported for three groups: Western,
first samester; Western, second semester; and R, O, Gibson on Tables 7, 8,
and 9. :

Table 7

Pretest = Posttest Comparison
Western HIﬁI;z-agirst Semester

Test

Mean (No. of Errors) Standard Deviation f:raﬂo | Significance

Pretest

Posttast

443 | 1.91
3012 c 1097

10,2325 <.001

LT
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Table 5
ITEM ANALYSIS TOTALS .

(ltems Missed)
Tenth Grade Western ~ Clark |
Pretest Posttest Pretest ‘f;g_sg_t_e_s_g . Chi Square
Grade Point Average o9 4 | 7 4 | o
English Grade | 149 82 12 13 3.7
Math Grade | 152 96 16 15 - ..83
Highest Grade | 142 73 13 10 | l..52
Lowest Grade 151 9 10 14 2,56
Highest Sublect 161 & T 3,49
Lowest Subject | 149 100 - 17 20 - 3.65
High MAT Score - 167 9 . 1317 5,69
Low MAT Score w02 . 5 | 6 A
High MAT Subject 260 B | 4 7 | esov
Low MAT Subject 262 205 28w | 28
| Oﬁ# Lennon. I
Career Aspirations #1 126 - 8 | 12 N 5,11
Career Aspirations #2 s e 16 13 ..16 |
Educational Aspirations '_ 188 152 23 23 117
Total Mumber of Students 514 514 _ 61 -6
*Significant at the <.05 level
1o
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Table 6

" ITEM ANALYSIS TOTALS

(Items Missed) _
Ninth Grade Gibson ~ Garside_
| Pretest Posttest | Pretest Posttest Chi Square.
Grade Point Average 59 . 2% | 1w on 1,98
English Grade ne &2 20 9 2,3
Math Grade %4 64 28 33 a7
Highest Grade 109 76 16 16 56
Lowest Grade | 63 25 18 18 4,35%
High Subject - 104 51 23 18 R
Low Subject ' 90 46 27 23 1.83
High MAT Scare 100 58 | 25 15 .01
Low MAT Score # s | 3 13 .20
High MAT Subject 155 101 21 26 | 8.8
Low MAT Subject 150 136 0 28 | 1.50
Otls lennon 134 m 27 29 .53
Carner Aspirations 1 78 55 | 2 5 .00
Career Aspiroﬁonsh 63 48 | 20 19 48
Educational Aspirations 79 66 | 2 25 3
Total Number of Students 281 281 | 79 79

*Signmcant at the <,05 level

23

n‘éu




" Toble 8

Pretest - Posttest Comparison
Western High - Second Semester

N=231
Test Mean (No. of Errors) Standard Deviation t~ratio Slgn!ficance_::
Pretest 4,13 1.9
15,3479 p <.001
Posttest 2,17 1.77
Table 9
Pretest. « Posttest Comparison
R. O. Gibson Junior High
s e > ' =281 i —
Test Mean (No. of Errors) Standard Deviation teratlo Significance
Pretest 5.1 2,23
~ 13.7108 p <.01
Posttest 3.38 2.06 ~

Objective No. 4 was avaluated by using an analysis of covariance to
determine if a significant difference existed between the p!lot schools
and control groups on the posttest when initial differences on the pretest
were controlled, The results comparing Western High School, first sems
ester with the control group at Clark High School are reported in Table
10. The second semester Western High School students were not compared
with a control, as too many varicbles were involved at the later period

of the school year. Table 11 snaws the results when the pilot school,

R, O. Glbson, s compared with the control group at Garside.

[T

17 4




Table 10

~ Analysis of Covariance Table
Western, First Semester vs, Clark

" Source o §$ MS F

Between 1 . 3.8 43.89 - 13,80*
Within 340 1078,23 3.18
.Total 341 122,12 |

p 01

The results of this Analysis of Covariance indicated that a significant difference
existed between project and control group pesttest means after adjustment had been made
for initial pretest differences. This adjusted difference was in favor of the project group
and was significant beyond the .01 level of confidence. N

Table 11

Analysts of Covarfance Table
Gibson vs, Garside

Source  DF 3 MS F
 Treatment . S VRN I VIR 7% L
Regression 1 420,02 420,02
Error 354 | 131,00 3.195
Ip m n——n—_— ———— SR

The F=ratlo of 16.01 was clearly significant beyond the .01 level of confidence.
Thus, we can reect the null hypothests ("no significant differences . o .") and infer that
exposure to the treatment resulted In a signiftcant difference in faver of the pllot school
group in regard to posttest scores wheh controls were established for differences on the

prefest, ~




5,  The information used to evaluate the process objective, that 80% of the
students would have enough information to have a usable profile, is re-
ported in Table 12, |

Table 12

Pretest Compared to Usable Profile

Group | R . Pretest . Uscble . . Percent
Waestern, st Semester 419 | | 362 B | 86
Western, 2nd Semester | 352 | | 295 ' 84
Ober o m. w8
Total 1169 1066 | | - 86

6. The process objective, that 90% of the students with usable proft les would
take the posttest after profile counseling, Is reported in the following table,

Table 13
Students With Usable Proftles Taking Posttest

Group 7 Usable Profiles* | Pomm‘ o Percant
Western, 1st Semester 316 . 283 .90
Western, 2nd Semester 2454 | 231 - 95
R, O, Gllson ) 'R
| Total 884 795 %

"The number of usdble profiles has been reduced by eliminating those students who had
missed less than two ltems on the pretest, |

-
=
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7.  The process objectives regarding parontal involvement are reported in
Tables 14 and 15, ’

B

Table 14

That 20% of the parents will receive an interpretation of the profile,

Group ~ Usable Profiles | No. §f Pal_rents ‘ Pefcent
Western (1=10-73) 263 4 | 16
Gibson (4-11-73) 281 s o2
Western (5=23-73) __331_ C __5-2__ __%.’L_
Total 795 67 20
Table 15

That 50% of the parents who received profile interpretation will
answer in a positive manner to the following question:: The degree
to which the profile helped me gain an overall look at my son or
daughter's grades, test scores, and aspirations was:

Extremely Very Moderately Not Very Not At Al No
Helpful Helpful Helpful Helpful Helpful Response

Western '

Gibson :

4"11"73 l4¢3% - 4706% 2806% 4.8°/° 40% -
Western |
5“23“73 1308% 44'80/0 27r 6% 60% - *6.%

*Although none of the above responses were indicted on two retumed questionnaires, the
following comments had: been written in: '

"It confirmed what we already knew, or expected.”

" "This ;Sroﬂlc is an excellent idea and can be helpful to parents and students. My overall
look at my daughter was quite accurate, however | still found this profile interesting and
| am sure my daughter did also, My daughter only missed (1) on her profile."




Non=statistical data to support 1=A and 11-B

1.

2,

Objective No. 1 = The reduction of errors in the pilot schools, when
analyzed by items, shows that a significant reduction was achieved.
While evaluation design specified a significant difference at the .05
level, the actual reduction was calculated to be significant to the ,001
level of confidence with both of the pilot schools. Refer to Tables 1, 2,
3, and 4,

Objective No. 2 = The cbjective of reducing the number of errors on
each item significantly when comparing the pilot schools with the con=
trol groups, was not accomplished, Although the reduction was only
significant on three items in the tenth grade and one item ot the ninth
arade, it should be noted that In the pilot schools all items were reduced |
by treatment, while some of the items missed by the control groups increased
on the posttest, Refer to Tables § and é. - -

Objective No. 3 = When analyzing the reduction of errars by students
in the pilot schools who missed two or more Items on the pretest, a sig-
nificant reduction Is accomplished in both of the pilot schools. The
level of reduction achieved Is beyond the expected .05 level of sig=
nificance. Besed upon this Information, the use of profile counseling
doss appear to be cn effective means of communicating Information

" about themselves to students, Refer to Tables 7-8 & 9,

Objective No. 4 = The students In the pllot schools, when compared

with the control groups, were able to demonstrate a signifizant reduction

In errors. Refer to Tables 10 and 11, Dr. Vernon C. Rowley, Research
Coordinater, Clark County School District, stated the following conclusions
in his report based upon the research datas -

1. Project group made significant gains (error reduction)
~ between pretest and posttect, .

2,  Control group did not make significant galns between
pretest and posttast. '

3, Project group had significantly fewer etrors on the post=
test than the control group when Initial pretest differences
were controlled, |

4, The project group's advintage over the control group
appeared to be almest exclusively the result of the trectment.
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The process objectives to have a representative group in the pilot schools
were successfully met, with the exception of the posttest group at R, O.
Gibson. Factors which influence these objectives are mobility of the
population, attendance of the students, and the availdbility of time for
counselors to follow-up on students who are missed when testing is done

and profiles presented. Procedures were improved through experimentation -
and the second semester 10th graders reflected this as 95% of the students
were posttested. Out of a group of 243 students, only 12 students were
missed and all but one of these had received profile counseling. Refer to
Tables 12 and 13.

The parental involvement objectives showed that the overall goals were -
achieved. The attendance at the first parent meeting was not up to ex=~
pectations, but the percentage of attendance increased at the second and
third meeting, giving an overall 20% attendance, It is hoped that know=
ledge of the program will spread and the trend for parents to attend will
continue to increase. The second part of the objective, to have the parents
respond n & positive manner, was successfully met at all three meetings.
As techniques for presenting the profile were improved, the response by
the parents also was higher, The second and third meetings show an in=
crease in the percent of parents responding in the expremely helpful and
very helpful catagories. Refer to Tables 14, and 15. '

Recommendations:

Based upon the 1972=73 evaluations, the recommendations for the program are
as follows: - |

1.

That the use of the Career Guidance Profile as a means of communicating
information to students be continued. Refinements in methods used to pre=
sent the information should be continually scrutinized and procedure cﬁanges
made when the information avatlable warrants changing. ,
Expansion of the use of the prufile counseling program to other junior and
senior high schools in Clark County School District, if the information is

‘made available through Data Processing, Too much time is required in

gathering the information without computer assistance,

Efforts to communicate with parents, community groups, professional or=
ganizations, and the school board be increased. Knowledge of the program,
its objectives, and accomplishments by the various groups is essential to the
acceptance of the project and importance to its success.

The program is ready to proceed with the development and implementation
of Phaie Il = Career Information. This program will need to develop career
information In @ manner that it can then be related to why students need to

* know information about themselves in order to give Phase | = Information

About Self, more relevance to the students.

- =22
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Section B ~ General Project Summary

I.  Major changes as a result of this project

A. The Schools

1. Western High School = The major changes have been the updating and
reorganization of the career materials available for student use. The
library has established a large center for career materials on an open
balcony, moving from a small closed conference room. This is much
more conducive to students using the materials. Alsc, the school in
general has developed more career awareness, Career Clusters have
been developed and published in the curriculum guide for students to
use in their selection of classes at registration time. See Appendix E

2. R.O. Gibson Junior High School = The changes at Gibson would in-
clude a general iniprovement of career awareness, and the addition of
two new classes next year to provide students with the opportunity to
improve their knowledge of careers., | |

B. The Students

1. Evaluation results show that the students are improving their knowledge
of information about themselves significantly. Two things have happened
which show that the students are relating this to a positive school attitude,
First, the tenth grade students, when tested in February on the Clark County
School District testing program, were more cooperative and seemed to be
more concerned about taking the tests. More students are also showing an
interest in career choices and how they relate to their interests; therefore,
more students are requesting interest inventories on a voluntary basis, This
same desire for interest testing is being noticed at the junior high level.
The felt need for interest testing was so definite that the second semester
10th graders at Western were all given an interest inventory before the
profile counseling program was begun.

C.  The Staff

1. Western High School ~ The project has been a centeting point for the
counselors and the orfentation teachers. While they have been cooperative
before, it is felt that it has improved cooperation and communication, both
within their areas and between groups. The project has also involved the
librarian and her facilities, The counselors have been dble to use the project
in working with the total staff in developing career clusters for the school's
curriculum, The administration has beer: very cooperative in providing
facilities, equipment, and their support to the project. 1t has been very
important that they give the counselors the time needed to carry through
the activitias of the program. '

©
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R. O. Gibson Junior High'School ~ The major change would have to be the

_ addition of a third counselor who has been assigned the main responsibility

of coordinating career materials and programs at Gibson. She is a very en-
thusiastic person and it is apparent that she is having an effect on the staff. .
The English teachers have been cooperative in allowing use of their classes.
The administration has been strong in support throughout the program.

D. The Commdnity

1.

The parents' response to the program hes been pasitive and increasing in
number attending the profile interpretation meetings. The University of
Nevada, Las Vegas has cooperated with the program by providing two
graduate students in counseling to work as the technicians. While the
community in general has not been involved, contact has been made with
the Rotary Club to work on a cooperative plan for identifying careers

and job opportunities in the community, and providing this information

to teachers and counselors to help students in their planning. The services
of a professor from UNLV were utilized for the workshop on Career In=
formation. : '

" E.  Workshops

L8
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In=service Workshop | = An eight session workshop in which we had 52
participants attending all or some of the meetings. The participanis
consisted of teachers, counselors, and administrators. The workshop
produced the formation of an objective for counseling which could be
evaluated. The participants, in their review of the workshop, felt it was

* successful in the goals of a general overview of the Objective-Based

Career Guidance Program, the Career Guidance Profile, and writing -
objectives. The questionnaire results and samples of the participants’
objectives are in Appendix C. '

Intservice Workshop 1l = This workshop which emphasized career programs,
was attended by 57 teachers, counselors, and administrators; of which 32
received in=service credit. In addition to lzaming about career programs,
the parti cipants attempted to crcate their own unit, Responses to the eval=
uation questionnaire were positive regarding the workshop. Examples are
in Appendix D. :

Workshop No. 11 ~ The Profile was reviewed and recommendations for a -
revised profile were made. This evaluation was made by ten counselors and
two administrators. See Appendix F for revised Career Guidance Profile.




{l,  Activities stimulated as spin-off of the original Title lil activity in:

A. The Scho§l Program

1. Western High School = The career unit in the orientation class was expanded
and all orientation classes were given an interest inventory the second sem-
ester. The total school curriculum is being organized into Career Clusters
so that students will be able to better identify what classes are useful when
considering a career, ' '

2. Gibson Junior High School = The school made an interest inventory avail-
able to the students who wished to take it. They are also developing more
exploratory classes for the 7th and 8th grade, which will start students in
considering possible career alternatives.

B. Students

To determine the students' opinion of profile counseling, a sample of stu=
dents were selected from the first semester studenis, the second semester
orientation class, and the ninth graders at R, O, Gibson. An attempt
was made fo have the sample from as many different teachers and levels
of ability as possible.. The first semester students were somewhat grouped
in an average level grouping. This survey showed that the students in
general feel it is helpful, and that some parts of the profile were more
helpful than others, The results of this survey are reported in Appendix E.

" The staff identified several items not included in the project which would be
valuable to the program and the students the program is designed to help.

1. Interest inventories = A study was made of five different interest inventories,
and the students were asked to give their opinions of the tests. The results
are reported in Appendix E, - ‘

2.  Free materials - A review of free materials available regarding careers is
being reviewed and requests for those materials considered suitable will
be issued. This material will then be added to the Career Resource Center.

3.  Free films = A list of free 16mm films which would be suitable for use with
the career units, is being compiled and will be available to the teachers.
for use next year,

4, Catalog of caresr materials = A catalog of all career materials avatlable
i the school has been compiled for R, O, Gibson. See Appendix E for
this catalog. :
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5, Counseling program = Davelopment of objectives for a counseling program
which are suitable for evaluation, and can be used in the existing program
have been developed for Western High School. See Appendix E for these
objectives. |

6. Careor course = While the program calls for a career unit, one orientation
teacher at Western High School is planning to develop mini=courses in
careers, personality, consumer education, etc., for his students so that
each one could have some selection in his curriculum, ‘

7.  Career Speakers - A list of career speakers and pbssible site visitations
is being developed and will be available for use next year. This list will
require continued updating each year, |

D. Community

1.  Career Opporturiities Directory - The directory was developed by the Rotary
Club of North Las Vegas. Through efforts with the Las Vegas Rotary Club,
plans are being made to enlarge and develop this directory extensively.

2.  Boy Sezouts Explorer Post ~ The program has attempted to coordinate with
the survey of career choices conducted by the Boy Scouts of America in
order to determine what career areas might effectively be developed for
Explorer Scout Specialty Posts.,

3.  Professional Conferences ~ The project has stimulated requests for present=
~ ations to professional organizations regarding the establishment of an
objective=based career guidance program and the use of the profile in
counseling students regardirig their career aspirations, Presentations have
been made at the following conventions:

a. Nevada Personnel and Guidance Association at Lake Tahoe; Nov=~
ember 1, 1972 (See Appendix B) '

b. Nevada Association for Supervision and Curriculum Development;
March 13, 1973 (See Appendix B)

E.  Clark County School District

1. Data Processing = The Data Processing Department of the school district has
made a cost analysis and feasibility study of developing the profile by com=
puter. This would be developed for county-wide utilization, See Appendix
E for the proposal and cost estimates.

2.  Career Guidance Materlals Evaluation Committee ~ A committee consisting -
of three counselors, two teachers, one librarian, and two administrators was
calactad to review and evaluate career materials for purchase by the Clark
County Schoo! District, under ESEA, Title || Funds, After numerous hours
of review, the committee developed recommended lists for purchase and on
March 29, 1973 invited all the secondary schools to come in and view the

©

RIC .. -26-




materials selected. Because of this activity, the schools were able to sub-
mit orders for purchase for $50,000 worth of materials that have been iden-
tified as being career guidance materials and are to be used for that purpose.
(See Appendix E for ESEA, Title Il proposal and the lists of materials sub=
mitted for purchase.) '

. Prograrh Modifications

Based upon the recommendations on page 22, and from the evaluation of this year's
program, the following modifications would improve the project's effectiveness.

A, .CQmputerization of the Career Guidance Profile

This would reduce the amount of technician fime needed to gather the information
from each student's records in order to develop a profile. Once the program is
developed, it would be a process which could be used by any secondary school
wishing to avail themselves of the service.

B. Revise Profile and Procedure

Based upon the recommendations of the workshop which reviewed-the profile,
the Career Guidance Profile should be modified. See Appendix F. The pro=
cedure for administering the Career Guidance Profile should be changed to
improve effectiveness by:

1.  Developing a new format for pretest-posttest, which is separate from the
profile. See Appendix F.

2. .lIncreasing the students' desire for needing this information prior to profile
counseling.

3,  Administering an interest inventory to all ninth and tenth grade students
prior to profile counseling. Eleventh graders on a need basis. |

4, Developing a list of terins and definitions so that teachers and counselors
will have the same explanation of items for the students.

5. Developing visual materials to use when pretesting, posttesting, and
profile counseling. . - .

C. Increase Communications

1.  Parents = Whilé attendance at the parent meetings did improve, it is felt
that more Tnvolvement is still needed. Techniques which will be tried are:
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Give parents an option of several meeting times. This might include
a Saturday meeting.

b,  Ask parents to be career speakers in the classes.
¢. Invite parents to visit the class.

Community and Professional Organizations - A formal! presentation needs
to be developed which can then be presented to groups at their meetings,
or as visitors to the school . Individuals from these groups could also he
invited to participate as career speakers in the classes or by allowing fleld
trips to their businesses,

Related Federal Projects

A. Career Guidance Material Evaluation Committee

—

This committee was established to evaluate career materials for purchase under
ESEA, Title Il monies. The materials purchased will be coordinated with the
objective-based guidance materials, (See Item 11, E-2) -

Ccreer Education Prbgram

An in-service program for secondary school department chairmen or leading
teachers sponsored by the Educational Professional Development Act to develop .
~ an experimental stage of a career educational program. The program was de~
veloped around the use of career clusters and curriculum development, and -
introduced the ut.. of profile counseling with students. o

C. Career Education Project recently ﬁmded under the Vocational Education Act.

‘Extent of edycational need met by the Objective~Based Career Guidance Program

The orlginal proposal stated the following educational need: |

My need for guldance programs that will develop students so they will
‘be aware of thelr aptitude and skills, as well as enough knowledge of
careers to know what kines of educational programs are required, These
guldance programs must also be developed in such « way that they' can
demonstrate clearly thai they are acihfeving these goals,"

The need to develop a guldance program which wiil help students to bacome aware
of their aptitudes and skills is being accomplished within the ltmitations of the infou
mation the schools have avatlable regarding thelr cbilities, The olfective=based
approach allows us to demonstrate fust how clearly these goals are being achieved,
The students' knowledge of careers has been increased and, using the evaluaiion
procedures of an abjective=based program, this will be demonstrated in next ysar's
fﬁpom. ‘ ) e
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Section C ~ Dissemination

Description of Dissemination Procedures

Al

B.

D.

Brief

A brief describing the first year's program and objectives was written, it was de=
signed for distribution to professional groups and in-district schools Interested in
Objective~-Based Career Guidance, . '

In-Service Work.shops

Two types of workshops have been conducted:

1. District-wide workshops open to counselors, teachers, and administrators

from within the Clark County School District and private schools, Par=
ticipants in these workshops were either compensated wi th released time
or in=service credift.

2.  Project personnel workshops invelving the task force of counselors and
teachers from the pilot schools, and other key personnel

Reports

Interim verbal reports have Bee,n made to the Assistant Superintendent of
Secondary Education and the Coordinator of Special Student Services. “The

project is also monitored throughout the year by the ESEA Title IIl Advisory’

Council, State Department of Education, and Board of Schoo! Trustees.
Professional Organizations

Presentations were made to the Nevada Personnel and Guidance Association,
and the Nevada Assoclation of Supervision and Curriculum Development re=
garding the objectives and procedures for an Objective-Based Career Guidance

Prggram.

Parents

Meetings to explain the program and clarify the information avatlable on the
Proftle were conducted for the parents by the counselors after each group of
students had completad Profile Counseling.

Visitations

The Project Manager had a meeting with the principal and counselors at each
secondary school to disseminate information regarding the program's objectives,
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1R Dissemination Activities Considered Most Effective
A. In-Service Workshops

District wide In-service workshops have been effective in disseminating the project
within the school district. It has provided the time needed to, inform the partici~
pants of what the objectives and procedures of an Oblecﬁve-Based Career Guidance
Program involves, and how they can apply this to their own school situation, Evi=
Jence of the interest developed has been demonstrated by six schools outside the
pilot schools using some type of profile counseling, The development of at least

one cbjective for an objective~based program was achieved by all the participating
schools in the workshop. Examples are presented in Appendix C and D, -

B, The parents attending the Interpretation Meeting were positive in their response to
the program, While the number in attendance was not large, it would have to be
considered good when compared to other activities of this type involving the parents
of junior and senlor high school students, Most parents feel they are only expected
to come to school when something is wrong and this s an effort to make contact
with parents regarding a positive topic. - S -

IR Extent of Dissemination
A, Dissemi'naﬁon to the Local Education Profession

1. , In-Service Workshop | - October 24, 1972 to December 12, 1972, Two
administrators, forty-seven counselors, and three secondary teachers re=
presenting 25 different schools, participated in this workshop, One par«
ticipant was from a private school. ,

2,  In=Service Workshop 1| = February 20, 1973 to April 10, 1973, Two ad~
‘ministrators, twenty=two counselors, twenty~elght secondary teachers, and
five elementary teachers from 33 schools, attended the second workshop.

3,  In=Service Workshop Il1 = June 15, 1973, Ten counselors and two adminis=
trators met to review the Profile and objective=based counseling.

4, Visitation by Project Manager = October 5, 1972 to October 18, 1972,
Meetings were held at twenty secondary schools with the principal and
counselors to discuss the Objective-Based Career Guidance Program, and
to inform them of the workshops.

5.,  Verbal reports were made to the Assistant Superintendent in Charge of |
Secondary Education and to the Coordinator of Special Student Services
on January 9, 1973 and May 15, 1973,

©
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B.

C.

Disseminatioﬁ to the Local Public

‘..

Parent Meeting = A presentation of the Objective-Based Career Guidance
Program was made January 10, 1973 to those parents of Western High School
fenth graders during orientation the first semester, Forty~six parents were in
attendance. See page 20, Table 15 for results of Parent Questionnaire.

Parent Meeting = On April 11, 1973, the parenis of the ninth graders at R. 0.
Gibson Junior High School were invited to attend a presentation on the
Objective~Based Career Guidance Program. See page 20, Table 15 for

resulls of Parent Questionnaire completed by the group of fifty=nine parents

in attendance, o

Parent Meeting = The parents of the Western High School tenth graders
during second semester orientation class were invited to a prasentation
on the Objective-Based Career Guidance Program, May 23, 1973, Fifty=

two parents affended. See page 20, Table 10 for results of the Parent

" Questionnaire,

Other Dissemination

1.

2.

Nevada Personnel and Guidance Assoclation. A presentation was made
to this group of administrators, university personnel, and counselors from
California and Nevada at Lake Tahoe, November 1, 1972,

Nevada Association for Supervision and Curriculum Development. A
presentation was made to about 125 administrators, supervisors, teachers,
and counselors during a conference at the Circus Circus in Lus Vegas,
Nevada, March 13, 1973.

ESEA, Title !l Advisory Council,  Reports were made for thelr review
and evaluation on October 18, 1972 and February 6, 1973,

‘Other School Districts. A letter with a copy of an abstract of the prégram,

was sent to school districts in the following cities

Rudyard, Michigan
Flandreau, South Dakota
Lincoln, Nebraska
Bowling Green, Kentucky
Concord, New Hampshire
Hanoluly, Hawait

Pitman, New Jersay
Yonkers, New York
Elyria, Ohlo

Pratt, Kansas
LaVerne, Californta
Fullerton, California
Ixtapalapa, Mexico
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V. Examples of Dissemination Materials: See Appendix B,

V. Expenditures for Dissemination Activities

A. Sclaries - While no salaries were directly charged to dissemination, costs are
estimated for the following: '

Project Manager - 10% ‘ ©1,784.00

Project Secretary 10% ’ 574,00
Workshop Instructors ~ 50% 288,00
B. Contract Services (Instructor) ‘
Dr. Thomas Cassese,  50% 125.00
' UNLV
C. Travel -
' NPGA Convention = Registration 107,00
In-district, 300 miles @ .10 30,00

D. Equipment - No disséminqﬁon expenses were charged to equipment.

E.  Supplies - Paper, envelopes, transparencies, mailing and posters, 200,00

VI.  Other School Districts

To our knowledge, there are no other school districts which have adopted new ed-
ucational practices due to information received about this project.
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Section D - Bvaluation

l. Standardized or Commercial Instruments
A.  Metropolitan Achievement Tests (MAT); Advanced Battery, Form Am

The Metropolitan Achievement Test Battery was used by the Clark County School
District to test all ninth and tenth graders the previous year. Scores are obtained
in Word Knowledge, Reading, Language, Language Study Skills, Arithmetic Com-
putation, Arithmetic Problem Solving, and Concepts, Social Studies Information,
Social Studies Study Skills, and Science. The results were used to determine how .
well the student knew information about himself regarding achievement in the arecs
tested.

B. Otfis-Lennon Mental Ability Test, Intermediate Level, Form J

The Otis~Lennon scores were available for the ninth graders, but tenth grade
students were not tested the previous year. The test provides for the assessment
of general mental ability, or scholastic aptitude, by sampling a broad range of
cognitive abilities. The test was used to have the ninth grade students increase
their knowledge of their general scholestic aptitude.

i, Special Instruments Developed
A.  Career Guidance Profile (See Appendix A)

This Tnstrument was developed to give the student a visual representation of his

“abilities as shown by the Index scores, grades, achievement scores, scholastic
aptitude, and his career and educational aspirations. This profile was used
effectively to pretest, counsel, and then posttest to determine how well a
student knew information about himself. |

B. Educational Aspiration Questionnaire (See Appendix A)

This instrument was first developed by Dr. George Jeffs and has been used in
previous profile counseling programs. The EAQ was modified to be used on the
Career Guidance Profile. Reliability was determined by a test-retest technique
with a correlation of .94, The instrument was effective in showing students the
difference between their stated educational goal, when asked what they would
like to do, and then compared with their goal when various factors (time, cost,
effort, etc.) were taken into consideration.

w33~
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C. Instructions to the Carser Guidance Profile (See Appendix A)

These are the detatled instructions developed for using the Career Guidance
Profile as the Pretest, before the profile information is gathered.

D. Career Information Quiz'(See Appendix F)

This form is still in the deveiopmental stagé . It will be used next year to have ,
the students demonstrate their knowledge of information about their career choices.

E. Career lnformaﬂon Scoring Keys (See Appendix F)
This form is also in the developmental stage and will be used in conjunction with
the Career Information Quiz, Keys will be developed for all the major career '
‘choices and will then allow the students to be able to score their own quiz.

F.  Conversion Tables (See Appendix A)

Tables to convert raw scores and various types of information for broﬂlin'g were
developed in the following areas: | ’

1. Conversion Table for Grades
2. Conversion Table for Educationa! Aspiration Scores
3. Conversion Table for Career Choice »
Revised conversion tables for grades. and Educational Aspiration Questionnaire
are included in Appendix F..
i, Expenditures for Evaluation Activities

‘A, Salaries = While no salaries were directly charged to evaluation, costs are
estimated for the following:

Teacher Aides 3%% 2,467.00 |

(Handscoring tests) | .

Project Director 3% 600,00

Project Manager 30% 5,400.00
* Task Force 10% ' 330,00

B, Contract Services = None

C. Travel = None
D. Equipment = No expenditure charged

E, - Supplies and Other Expenses (tests, scoring) 1,200.00
| ! Total BS5T.00

r
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V. Instruments or Designs Used in the On=~Going Program Evaluation

The on=going evaluation of the project had an unstructured approach in the preliminary -
phases. The English teachers, orientation teachers, and counselors were sensitive to the
student's feeling while being given Profile information, and this information was gathered
through conversations with the Project Manager. A more structured evaluation was later
developed to elicit the student's feeling regarding Profi'e Counseling. See Appendix E
for a sample questionnaire and the results, : '

An on-going evaluation was made with parents who attended the Parent's Meetings. This
form is in Appendix B and the results are available on page 20, Table 15, |

V. Evaluation Results Affecting the Program
The program was adjusted after the first semester tenth graders had completed Profile
Counseling based upon the students' comments and teacher-counselor observations. The
following adjustments were made; ‘ :
A. The ninth grade students were given a motivational filmstrip before the profile
information was presented to them, The Profile was then explained to them by -
using visual aids. Small Group counseling was then conducted.

B. The second semester tenth graders' program was changed so that:

- 1. The orientation teachers spent more timeé on motivating the students regarding
the need for the knowledge of .information for career planning.

2. All the orientation students were given an Interest Inventory prior to Profile
Counseling.

3.  The pretest, Profile, and posttest were presented to the students through the
use of visual aids, |

Vi, ~ Evaluation Designed and Conducted by:
A.  Project Director = Objective-Based Career Guldance 1¢ directed by a central

office director who 1s only responsible for reviewing the evaluation format and
results. This would be about 3% of the evaluation.

B.” Other Project Staff

1. The Project Manager is responsible for the on=site coordination of the test=
ing design of evaluation instruments, and gdthering of information for eval«
vation which would account for 30% of the evaluation.

3.  Teacher Aldes were used to assist in the administration of the pre and posttests
and the handscoring of the results. They then tabulated the results for evalw

vation. This would Inv°|vQ about 33% of the evaluation.
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3,  The teachers and counselors were involved in the evaluation design and
the on=going evaluation assessment which would account for 7% of the
evaluation. :

C. Non-Project, Local Schaol District Personnel

1.  Research Coordinator = Clark County School District is responsible for the
assisting in the development of the research design and has done the com-
puter calculations necessary to determine significant results in the eval=
uation of the information gathered. This would account for about 20%
of the evaluation. -

2,  Coordinator of Spécial Student Services = Clark County School District
has assisted in the research design and the on=going evaluation of the
program for about 5% of the evaluation.

D. Outside Consultants = The State ESEA Title 11l Advisory Council provided
' valuable advice concerning the Project. The Advisory Council involvement
might be considered as 2% of the evaluation. '

Vil. Long Range Evaluation' Activities

* Clark County School District conducts a yearly follow=up study of their graduated
seniors. The effect of this program should be reflected when the class of 1975 is
surveyed regarding their school's program for occupational or career planning.
Western High School conducts a fol low=up of their graduates. The results of pre-
vious graduating classes could be compared with the class of '75's responses to the
following questions:

1. How do you rate your education at Western in preparation for planning
an occupation or a areer?

2. Do you think Westem has helped you develop positive a:titudes toward
work ?

3. How do you rate the counseling and guidance service in assistance in
career planning ? :
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Section E - Miscellaneous
Consultants
Listed below are the names and areas of specialization of consultants who have made

significant contributions to the effectiveness of the Objective~Based Career Guidance
Program during the 1972=73 project year. — o

Consultant Area of Specialization

Dr. Donald Dickinson ‘ Project Design, Clark County School District

Dr. Thomas Cassese Career Development, University of Nevada, Las Vegas
Dr. George Jeffs Professional Growth, Clark County School District

iMr. John Dooley Career Clusters,Clark County School District

Miss Phy!lis Carl Development of Objective, Clark County School District
Dr. Vernon Rowley . Research and Development, Clark County School District
Mr. Stephen Smith Reliability Testing, University of Nevada, Las Vegas
Miss Buff Tsitouras  Relicbility Testing, University of Nevada, Las Vegas
Mr. Theron Swainston Elements of Quality, Clark County School District

Mr. Willard Beitz Secondary Education Programs, Clark County Schoc| District

* Materials Developed

A copy or sample of oll materials developed for the project are included in the body of
this report or in the appendices. ' |

Affect on Coopercating Agencies

University of Nevada, Las Vegas: A cooperative relationship waz established so that two
graduate students were able to work in the project as the technicians.




APPENDIX A -
PROFILE COUNSELING COMPONENTS

Educational Aspiration Que;tiég'nqire

Instructions -—

Career Guidance Profile

Career Guidance Profile -‘Pretesf'

Career Guidance Profi le ~ Complete -

Career Guidance Profile = Posttest

Conversion Tables - Grades and Educational Aspirations ..

Conversion Table =-Career Choice
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NAME

EDUCATIONAL ASPIRATION _ .
9th, 10th, 11th and 12th grades

(Last) (First)

1. How important to you is getting a college education?

||}

Not at all important

Not very important

Quite important

Very important

Most important thing in my life

In terms of grades, what level are you trying to reach this year?

Below average

About average

A liitle better than average
—___In the top one-third of my class

ln the top 10% of my class

How far do you feel you must go in school to be satisfied with yourself?

Graduate from high school
Sraduate from a trade school, business school, electronics school, or some

‘similar type school

Attend college but not for the full 4 years.

Graduate from college

Continve in school beyond 4 years of college (like a professional school
for doctors and lawyers)

How many years of education do you expect to complete after high school?

None

One year

Two years

Four years

More than four years

What level of education would you like your children to have?

Graduate from high school

Graduate from a trade school , busmess school, electronics school, or some.
similar type school

Attend college but not for the full 4 years

Graduate from college

Ge to school beyond 4 years of college (like a professional school

for doctors or lawyers)

.38




6,  What level of education do you expect your children to reach?

— Graduate from high school
_Graduate from a trade school, business school, electronics school, or
“some similar type school '
Attend college but not for the full 4 years
Graduate from college
Go to school beyond 4 years of college (like a professional school for
doctors or lawyers)

7.  Are you planning to go on to school after high school? ,

No
Don't care
Probably
" Yes, Definitely
| am absolutely sure that | am
8, Check the one description below that best tells your feelings about the expense
of going on to school.after high school.

I would not go to school even if | had all the money that it takes

| would not start school unless | could be sure that | hcad enough money to
get completely through school

| would not go to school unless'| could be sure that | had enough money to
get me through several years

| would go to school even if | had only emugh money to get started and hope
that something would happen so that | could continue

| would go to school even if | had to work all the way through

List below the two occupations that you would most like to achieve:

_\(‘.
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INSTRUC TIONS TO CAREER GUIDANCE PRONMLE QUESTIONNAIRE

General Instructicns:

Part of the purpose of the counseling program is to make you aware of
important factors aboutl yeurself so that you can make wise decisions
concerning your future, There is no need to counsel you about those
things you already know. '

This profile listing student characteristics that have to do with abilities
and aspirations will be used to assist you in learning more about yourself.
The comparison of the profiles will show those areas you already know,
Counseling und information would then be provided to assist you in those

.areas not in agreements,

The profile will be asking you for some information about past grades and
test scores, Mach of these will be explained as you are asked to mawk the
scale., Pleasc follow the instructions carefully, In marking your profile
please use either a peuncil or a ball point pen, not a felt tip pen. Please
do not attempt to erase,

Print last name first. Fill in the spaces for Name, School, Grade, and
Date. Place an "M!" or "F'" under date for male or female.

Index:

1, Toak at the graph at the top of the profile, Determine which one of the
scales were used at your school for indexes (such as statens, stanines,
percentiles, and phases), Follow this down to the column below and indicate
with an X your index in Reading. |

2. Follow the same proccdure and mark an X for your index in English.

3, Again, using the same procedure, mark your index for Math,

Grades:

1. Look at Grade Point Average. Using grades (A, B, C, D, etc.) at the
top of the column as a guide, mark an X in the square that would be your best
estimate of all your semester grades last year,

2, Look at English, Using the same grades as a guide, mark an X in the
square that would be the average of your English grades from last year,

3, Look at Math., Use the same procedure as with English and mark the
average of your grades in math from last year. ‘

4, Look at Highest gradels) in . Leaving out your English and
smath from last year, write in the remaining subject or subjects in which
you received your highest grade last year, Now indicate that grade with an
X in the proper column,




5, Look at Lowest grade(s)in . Leaving out your English and
math from last year, write in the remaining subject or subjects in which
you received your lowest grade last year, Now indicate that grade with an

X in the proper column,
Achievement:

1. Locate the area related to achievement. First circle the category that
you think you scored highest on when you took your last achievement test,
Remember that the scores you got back were in numbers called stanines.
Use the numbers ( through 9) at the top of the profile columns and place an
X in the square indicating your score. '

2. Put a chack in front of the category that you think you scored lowest on
when you took your last achievement test and indicate that score using the
same method as you did with your highest score.

Scholastic Aptitude:

1. Using the number scale at the top of the profile columns, place an X in
_the square indicating your approximate score as compared to Stanines,

2. Mark the score you think you rmade on the Otis-Lennon Ability Test
(OLMAT) administered _ (last November or when you were in
junior high, etc.) If you did not take the Otis~Lennon last year, leave this
line blank. :

Carecr Area Aspirations:

1. Write in two careers you are interested in. (If you remember your
previous choices on the questionnaire, use them again. )

2. Use the explanations at the bottom of the profile to decide the level of
education or training you think is necessary and indicate how much education
or training you think would be required for your choice of careers. '
NOTE: (Read and explain levels and allow time for questions. )

Educational Aspirations:

1.' Using the sarne information at the bottom of the profile, mark how far
you plan to go in school, -
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CCNVERSION TABLE FOR GRADES

Grade Score.
F 0.00 - 0.74
D 0,75 - 1.24
c- 125 - 174
C V.75 - 2,14
o | 2.15 = 2.50 .
B- 2,51 - 2,84
B 2.85 - 3.19
B+ 3.20 - 3.50
A 3.51 - |

4,00

CONVERSION TABLE FOR EDUCATIONAL ASPIRATION SCORES

T 8.9
2 10 -2
3 13 - 16
4 17 - 21
5 .1 | 22 - 2
6 27 - 31
7 32 - 35
8 " 36 - 38
9 ‘ 39 - 40




CONVERSION TABLE FOR CAREERS

Training Job Training Job

Level Title Level Title
Accountant Dancer
Actor, Actress Dealer

7
6
7
8
6
5
6
6
5
5
8
6
2
5
5
4
4
4
5
5
7
4
4
5
5
6
3
3
6
7
9
6
6
4
7
4
5
8
6
3

Administrator, Business
Administrator, Hospital
Advertising Worker
Air Conditioning Mechanic
Aircraft Mechanic

Air Traffic Controller
Animal Trainer
Appliance Serviceman
Architect

Actist

Assembler

Auto Body Repairman

‘Auto Mechanic

Auto Parts Man

Auto Salesman

Bank Teller

Barber

Bartender

Biologist

Bookkeeper

Bus Driver

Business Machine Operator
Business Machine Serviceman
Carpenter

Cashier

Change Girl

Chef

Chemist

Clergyman

Computer Operator
Computer Programmer
Construction Worker
Contractor, General Building
Cook

Cosmetologist

Counselor

Court Reporter

Custodian

e

)
4
5
6
6
9
6
6
6
7
1
6
7
4
7
6
3
7
4
4
7
6
4
6
6
7
7
7
5
5
3
9
8
6
6
4
6
2
?
J

Dental Assistunt
Dental Hygienist

Dental Technician

Dentist
Dietician
Draftsman
Electrician
Engineer
Farm Worker

Fashion Designer

Financial Executive
Fireman

Forester

Forestry Aide
Garbageman

Home Economist
Hospital Attendant
Hote! Clerk

Hotel Manager
inhalation Therapist
Inspector, Manufacturing
Instrument Repairman
Insurance Agent
Interior Decorator
Interpreter
investigator

Iron Worker

Jeweler

Keno Runner

Lawyer

Librarian

Lineman
Lithographer
Logger, Lumberman .
Machinist

Maid, Hotel

Maid, Private

Mail Carrier

@
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Training - Job
Level Title
4 Mason

7
6
3
7
4
6
6
7
5
6
4
7
7
6
9
9
6
7
8
6
7
9
7
8
b6
6
6
3
7
8
7
7
6
5
6
4
6
3
7

Mathematician

Meat Cutter

Military, Enlisted
Military, Officer
Model ~
Mortician

Musician, Singer
Newspaper Reporier
Nurse, Practical (LPN)
Nurse, Registercd (RN)
Nurse's Aide
Occupational Therapist
O ceanographer
Operating Engineer
Optometrist
Orthodonist

Painter, Construction
Personnel Worker
Pharmicist
Photographer

Physical Therapist
Physician

Physicist

Pilot, Airline

Pilot, Commercial
Plumber

- Police Officer

Postal Clerk

Probation Officer
Psychologist

public Relations Worker
Purchasing Agent
Radio=TV Announcer

Radio=TV Broudcast Technician

Real Estate Salesman
Receptionist
Recreation Worker
Retail Salesman
Securities Salesman

Training
Level

ST arat ot

5

3
6
5
7
7
7
5
6
8
7
7
7
8
4
6
b
5
5
4
4
8
9
6
2
2
6
7
7
6

Job
Title
Secretary

Secretary, Legal
Service Station Attendant

- Sheet Metal Worker

Slot Machine Mechanic
Social Worker
Sociologist

Speech Therapist
Sports, Professional
Stewardess

Surveyor

Systems Analyst
Teacher, Elementary
Teacher, Secondary
Teacher, College
Teacher's Aide
Technician, Engineering
Technician, Lab & Medical
Telephone Installer
Telephone Operator
Truck Driver

Typist

Urban Planner
Veterinarian
Veterinarian's Assistant
Waiter, Waitress
Warehouseman

Welder

Writer, Literary
Writer, Technical
X~Ray Technologist




APPENDIX B

DISSEMINATION MATERIALS

Brief for Phasa | |
Workehop | -
Workshop i
Presentation at NPGA
Presentation ot NASCﬁ
Parent Meefing |
Parent Meet..%ng' "
) | Parent Meeting 1

Parent Questionnaire
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BRIEF FOR PHASE I OF THE

OBJECTIVE-BASED CAREER GUIDANCE PROGRAM

The Objective-Based Career Guidance Program is a pvoject that is supported by a

grant from the Nevada State Department of Education as provided through ESEA,
Title III funds.

The need exists in the Clark County School District for a Career Guidance Program
capable of insuring that the students are aware of the factors involved in making
decisions on careers. Although the District, and many other school systems through-
out the country, have developed programs concerning career information, none have
insured that students will reach the specified objectives. '

Research within the Clark County School District through a junior high school pilot
project and a follow-up study of 1970 high school graduates both support the need

for a career guidance program. National trends, requiring accountability in education,
reflect the need for establishing an objective-based program which would provide

the means of demonstrating the fulfillment of career objectives. '

The project, over the three year period of funding, will be concerned with the three
following phases: -

Phase I Information about Self
‘Phase 11 Information about Careers
Phase III Decision Making

All ninth grade students (approximately 300) at R, O, Gibson Junior High School and .
all tenth grade students (approximately 700) at Western High School will participate

in the project the firet year, In addition, inservice training will involve approximately
40 counselors, teachers, and administrators from project schools and other secondary
schools in the Districi, The project will be expanded to include additional schools in
the second and third years, with District-wide implementation expected the third year
of the project. | |
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PHASE I - INFORMATION ABOUT SELF

Working With Sti-dents

Through the use of the Career Guidance Profile we will disseminate to the students
information about their interests and abilities. This will involve the gathering of the
information required to complete the profile which includes index, grades, achievement,
aptitude, career area aspiration, and educational aspiration. The student will then be
pretested on his knowledge of his abilities and interests with the results of the pretest
then being compared to the student's actual profile, Those students who miss two or
more items about themselves would be counseled further and then posttested to measure
any change in knowledge about self, '

The following are some examples of the objectives for Phase I :

1.1 Grades
1. 1.1 Th: student will be able to list the subject in which he made the
highest grades, during the past two years, as indicated on the _
student profile. - (This is exclusive of the English and math grades.)
2.1 Achievement
2.1.1 " The student will be able to indicate on the student profile, his area

of highest achievement from the Metropolitan Achievement Test.

3,1  Aptitude

3.1.1 - The student will be able to indicate, within one column (in either
direction) on the student profile, his level of scholastic aptitude
as measured by the Otis-Lennon. o

4,1 Career Area Selection

4.1.1 The student will be able to list on the student profile his two career
areas of interest from the Chronicle Guidance files,

5.1 Educational Aspiration

5.1.1 The student will be able to indicate within one column (in either
direction) the level of his educational aspiration as determined
by the Jeff's Education Aspiration Test.

6.1 Discrepancies

The student will be able to correctly check whether there ig any
difference of over one column (in either direction) on any of the
following!

6.1.1 Career Aspiration (1st choice) and Scholastic Aptitude




7.1 Educational Index
7.1.1  The student will be able to indicate the position of his educational |
index in Fnglish within one column (in either direction) on the
student profile.

Inservice Training

In addition to the program involving the students, the plans are to have three ins ervice
programs for counselors, teachers, and administrators as follows; ' ‘

1. The use of profile couns eling to communicate information to the student about
himself and developing strategies for establishing an ohjective-based Career

Guidance Program.

2, The use of Chronicle Guidance materials and other gources to provide infor=
mation to the student on careers. :

3. An overview of the first two workshops and follow-up regarding the establish-
-ment of the Objective~-Based Career Guidance Program. :
Further information regarding this program may be obtained by contacting:
Larry Lochridge
Western High School
4601 West Bonanza Road
Las Vegas, Nevada 89107

Phone: 870-6911, ext. 50

* Attachment: Career Guidance Profile
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OBJECTIVE-BASED CAREER GUIDANCE: CAREER INFORMATION
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NEVADA PERSONNEL & GUIDANCE ASSQCIATION (NPGA)

THURSDAY - SESSION #3 cont'd

ROOM #210 -~ Program VILI

"Objective ~ Based
Career Guidance Program
Using Profile Counseling"

Donr Dickinson, Coordinator, Stu-

PRESENTER:
~ dent Services; Larry Lechridge

HILLSIDE RM ~ Program IX

"Inter-Agency Coun-
seling Services"

The panel will discuss the cooperation
betwvean agencies that assist people in a
helping relationship to be more effective.
PRESENTERS: lLaurabel Hume, Chairman; Cliff

: : Crowder, Director of Voca-
tional Rehahilitation: Ben
Newsome, Counselor, Hug High
School; . Louis Robinson,
Employment Security; Eliza-
beth Munley, Employment
Security

~ROOM #201 - Program X
Film Festival

"Everything is Beau-
tiful'~-washoa Co.
program for excep-
tional children

. WERC Career Film,
“Careers in Allied
Health Services"

"He Who Hath"e
Gerald shelby, Nevada
State Dept. of Educ,

THURSDAY cont 'd

HILLSIDE RM -Program XI

Nevada Association of
_ School Psychologists~-
Individual Readings

"Contingency Management
to Control Hyperactive
School Children"

"on~Task Behaviox"

"the Effect of Contin-
gency on Multiple
Reversals -« Some Pre~
liminary Data"

"Perceptual Difficulty
in the Elementary School

SESSION #4 ROOM #207 = Program ¥II
2:45 «~ 4:00 PM "Discussion of Local

Drug Scene"

The panel will discuss the problems of the -
local drug scene and attempt to present
gome ideas and programs that may alleviate
the problems.

John Caserta, Chairman Educa-
tion Prevention Committee;
John Tachiara, Director of
Omega House; Rod Smith,
Curriculum Supervisor, Washoe

- Co.¢ Richard Christensen,
Dean of Boys, Wooster High
School; Bud Orr, Executive
Director, DETRAP

PRESENTERS ¢




NEVADA ASSOCIATION FOR SUPERVISION AND CURRICULUM DEVELOPMENT (NASCD)
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WESTERN HIGH SCHOOL

4601 WEST BONANZA ROAD @ 702-870-6911 @ L AS VEGAS, NEVADA 89107

: &m&i{iél‘MLILQMLLLh 44

ADMINISTRATIVE COUNCIL

Bruce E, Milier, Principa)

Frank Brusa, Asst, Principal . e
Ralph Cadwallader, Asst, Principal -
Dr, Gary Cameron, Asst, Pringipal

January 2, 1973

Dear Parents: |

It is our pleasure to invite you to a Profile Interpretation Meeting to be held Wednesday
evening, January 10, 1973 at 8 p.m. in the library at Western High Scheol,

The purpose of the meeting is to offer you an opportunity to view a proftle of yout son's
or daughter's grades, test results, career aspirations and educational aspirations, This
Information has been used with your son or daughter in a cooperative- effort of the
counseling staff and orientation teachers under the coordination of an ESEA, Title i
grant by the State Department of Education. o

Some of the profiles ‘may- be incomplete because not all stpdents were in attendance on
_every testing occasion.,

We sincerely hope that you will take advantage of this opportunity and we will be
looking forward to seeing you at the meeting,

Sincerely, |
&‘ﬁ/m.a ¢ %‘3{(2

Waestern High School
~ Bruce Miller, Principal

K5

o whlw
. ACCREDITED BY THE NQRTHWEST ASSOCIATION OF SECONDARY AND HIGHER SCHOOLS
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ROBERT 0. GIBSON JUNIOR HIGH SCHOOL
CLARK COUNTY SCHOOL. DISTRICT

3900 West Washington Avenue

Las Vegas, Nevada 89107

Telephone 870-6011

CAROLE G. SORENSEN, PRINCIRAL,
LEONARD L. ROBINSON, ASSISTANT PRINCIPAL
K RAY MORGAN, DEAN OF STUDENTS

March 30, 1973

Dear Parents:

It is our pleasure to invite you to a Profile Interpretotion Meeting to be held Wednesday
evening, April 11, 1973 at 8 p.m. in the library ot Gibson Junior High School .

The purpose of the meeting is to offer you an opportunity to view a profile of your son's
or daughter's grades, test results, career aspirations and educational aspirations: This
tnformation has been used with your son or daughter in a ccoperative effort of the counw
seling staff and English teachers under t+2 coordination of an ESEA, Title 11l grant by
the $tate Department of Education, |

Some of the profiles may be incomplete bacause not all students were in attendance on
every testing occasion,

¥

We sincerely hope that you will take advantage of this opportunity and we will be took~ a
ing forward to seeing you at the meeting. : o

$$ncere|y,

e

. '/ \ ) /’ ¥
¢ e o dooop e (”.w . / .. ,.-\&4 .-“-""L..-/ s b0d oo A

Robert O, Gibson Junior High School
Catole G, Sorensen, Principal

BEST COPY AVAILABLE
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'WESTERN ~ MIGH  SCHOOL
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ADMINISTRATIVE COUNCIL

Bruce £, Miller, Principal

Frank Brusa, Asst, Principal ' N
- Raiph Cadwallader, Asst, Principal . S
Dr. Gary Cameron, Asst, Principal

May 14, 1973

Dear Parents:

It is our pleasure to invite you to a Profile Interpretation Meeting to be held Wednesday
evening, May 23, 1973 at 7:30 p.m. in Room 108-110 at Western High School,

The purpose of the meeting is to offer you an opportunity to view a profile of your son's
or daughter's grades, test results, career aspirations, and educational aspirations. This
Information has been used with your son or daughter in a cooperative effort of the coun=
seling staff and orientation teachers under the coordination of an ESEA, Title Il grant
by the: State Department of Education. | o

Some of the profiles may be incomplete because not all students were in attandance on
every testing occasion. P : .

We sincerely hope that you will take advantage of this opportunity and we will be look=
ing forward to seeing you af the meeting. o :

Sincerely, .

F4 Yt

Waestern High School
'Bruce Miller, Principal
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PARENTS QUESTIONNAIRE

1. | would estimate my son or daughter's last year's average grade to be about

2,  Onthe Metropolitan Achievement Test that your son or daughter took last year, .

their highest achievement score was ' .

3,  The career that | would like my son or daughter to achieve is to become
4,  The amount of education ! would like to have my son or daughter complete is
5. The degree to which the profile helped me gain an overall look at my son o

daughter‘* grades, _test'scores, and aspirations was:

Extremely Very Moderately  Not Very Not At All
Helpful Helpful Helpful Helpful Helpful

.
I .
e
L
-

,EC | §Ou

Full Tt Provided by ERIC.
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CLARK COUNTY SCHOOL DISTRICT

® OBJECTIVE-BASEQCA~}3§§R GUIDANCE: INFORMATION
ABOUT SELF THROUGH USE OF PROFILES

The course will begin October 24, 1972, and end December 12, 1972, with eight
(8) classroom sessions, each having a duration of two (2) hours of classroom
instruction. The sessions will be held on Tuesdays from 1:30 p.m. to 3:30 p. m,
A regular school facility will be provided by the Clark County School District

at Western High School, Room 16. |

This course is designed for both teachers and counselors to give an overview of
the use of a profile in coun seling, and development of behavioral objectives in
order to establish an objective-based guidance program with the following objectives;

l. . To provide detailed information regarding the tests needed for the
profile. '

. 2. To develop counselors and teachers proficiency in the administration
of the pretest and posttest profile questionnaire. '

3. To develop knowledge of the characteristics of an objective~-based
approach to guidance. '

4, To develop an vbjective~-based career guidance program for their
respective school. ’

‘Course Schedule;

October 24 General overview
Dr. Donald Dickinson, Coordinator of Specia! Student Services

October 31, ,
November 7, 14 Presentation of objective~based approach ‘o guidance
Phyllis Car), Counselor, Urban High School

November 21 Presentation of test information for profile and pretest-
positest questionnaire
Larry Lochridge, Project Manager

November 28, |
December 5, 12 Development of individual application of objective-based
approach to guidance

* This project {8 sponsored under ESEA Title JIl Funds as administered by the
Nevada State Department of Education. V "
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Text and Resources!

Sullivan, Howard J, and O'Hare, Robert W., "Accountability in Pupil
Personnel Services: A Process Guide for the Development of Objectives. "
California Personnel and Guidance Association, Monograph Number 3, 1971,

Enrollment:

All certificated personnel in secondary schools in the Clark County School
District and private schools are eligible to take this course with principal's
permission for released time. ‘ B

To register call the Objective-Based Career Guidance Office, 870-6911,
ext. 50, ' -

Future Workshops:!

Sometime after Christmas vacation a second workshop will be held, This _
workshop will be developed around the theme of career information and career
interest tests. A third workshop will be conducted towards the end of the

school year. A review of the previous two workshops and a follow-up of
objective-based programs will be included in the goals of this workshop.




FIRST WORKSHOP QUESTIONNAIRE

Extremely Very Moderately Not very  Not at all
helpful helpful helpful helpful helpful

1. General overview of the program,.
Comment: .

2. Management by objective,
Comment:

3. Information related to the‘proﬂ le,
Comment:

4, Wiriting of objectives,

5. Additional Cemments:

Number of Sessions

Q -
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FIRST WORKSHOP = QUESTIONNAIRE R_ESULTS *

Extremely Very Moderately Not Very ~ Not At All No
Helpful Helpful Helpful Helpful Helpful Response

" General overview ‘
" of the program 26.5% 35.3% 35,3% 2.9% 0 % 0 %

Management by | :

objective 23.5% 35,3% 29.4% 8.8% 0% 2.9%

information related | A

to the profile 23.5% 44,1% 26.5% 5.9% 0% 0 %

Writing of | ' :

objectives 26.5% 32.4% 26.5% 11.8% 0% 2.9%
Yes No Partially  No Response

Were you given | -
released time? = 67.4% 5,9% 20,6% 5.9%

72 s 4 5 & 7 8

‘Number of sessions - . )
attended 0% - 2.9% 2.9% 59% 2.9% 11.8% 23.5% 50% -
Comments: "As o beginning counselor, | think the Workshop was very helpful in

avery way," N - ' '

"More time was needed for the student profile."

"Helpful in as much as accountubi!itf will be accomplished.

"Would like to have the next one for credit if possible."

"The practical aspects were good, the other presentations were too general. "

"More time should have been given to the profile. Too much theory and
not enough specifics and practt cal information given." .

Al counselors should be involved in this program. Principals should be
included in 2nd workshop "

"Well planned."

" mWould like credit for next workshop and no release time,"

L

52 workshop parttcipants
34 responses to quastionnalre

Q
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SERIALS

. OBJECTIVE RECORD SHEET

Dale Foreman

Boulder City

ey ™~

EFFECTIVENESS AREA

Information about Self-Ability

MAEEI €0 1 Bea PR e p e

| Sf_udénts‘informed about self-ability

1  Organization of pre=testing

Pre-test with Profile

Give results to students

Pres_eht correct information to students

Post=test with Profile

OBJECTIF: That 90% will be able to indicate their last year's G.P.A. PRIORITY
highe.: 'y wle and subject; lowest grade and subject; and English and math :
grades, being accurate within one stanine. :

MEASUREMENT METHOD
Pre and Post test using Profile.

PROGRAM OF ACTIVITIES STARTED COMPLETED | TOTAL

: ' TIME -

[ol]
ACTUAL PERFORMANCE
": | )
0 5

Full Tt Provided by ERIC.




S, Catanese
Jim Bridger Jr, High

OBJECTIVE RECORDP SHEET

SERIALS

. -y

PahYeeh A Al Balag -
m-hn-‘w PSR P RV L R Il o ash ol A YNEY R

EFFECTWENESS AREA Information about Self~Achievement

Ry Te e TRt reeeertte aterg tPAIVE

OBJECTIVE:  That 85% of the students will be able to list thelr hnghest | PRIORITY
and lowest areas, and indicate what their score was on the MAT 8th) '
or TED (10th) within one stanine.

MEASUREMENT METHOD
Pre and post test = any kind
PROCRAM OF ACTIVITIES | STARTED | COMPLETED| TOTAL
‘ | | TIME
3 Order test materials ~ Test Coordinator - SR O B 1-30 .. 2 hours -

Organize testing, arrang'e for roomis, procter, etc.

*

. Admtnister test, organize for scormg, etes
- Counseling staff |

Distribute copies of test results to student with
explanation and interpretation - Staff

' Pre tast

ACTUAL PERFORMANCE

',A., 'y ~65~




Garside Jr, High

QBILCTIVE RECORD SHEET '

e i

4242

ho2.3

u.é;v
“0208
be2:9

R

-]
he2.5

2.6

testing and counseling program,

testing snd high school course planning and graduation
requirements, - .

Students complete Metropolitan Achievement test and

Students participate in group counseling sessions in
the Language Arts classes, and receive test score
pr‘.ﬂt-auto . . ' B0,

Students request and attend 1ndiv1daa1 counseling -
session if they desire more complete information
about themsglve:. &.0.

Survey completed by students (vritten), Listing
highest and lowest area of achievement as measured
N Metropolitan and Otis Lennon., ' h.o.

Students plan course of study for high school in
Langusge Arts clusses, in group sessions. ' 0,

chénba receive printwout of test scores by mail. Qs
Parents respond to telephone suivey. Lhog to 70% of

the parents contacted will be able to discuss highest
and lovest areas of their student's achievement, hoOo

SERIALS - '
| EFFECTIVENESS AREA
" Students complete Metropolitan Achievement test ard the Otis
Lennon Mental Abilities test and plan course of study for high
8chool graduation, : ‘ : '
_ OBJECTIVE | ‘ PRIORITY
b2 708 to 90% of the Sth grade students will be able to list |
areas of highest and lowest areas of achlevement following ;
counseling and testing program, Aldo, wil) be able to list 1
high school graduation requirements. '
MEASURLMENT NETHOD ’
Written survey (students). Phone calls to parents (randomly
selected names) . -
PROGRAM OF xﬁTmTﬁﬁ?TF:?n;Tx:ﬁ;::::::d~fzru o e e emreant 1
OGRAM OF ACLIVITILS . DATE COMPL.ETE

Alert 8th grade lLanguage Arts teachers concerning B.0, 11«10

Btudents will participate in discussion of academic 1E.0, 11215

the Otis Lennon Mental Abilities test. | B.0¢ 11-30

1-20

129

2-10

2e15

2425

2«28

S

AGTUAL PRRFORMANCE ' ~
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T o T T T Ty e

o BEST COPY RVAILABLE Garside Jr. High-

QBJILCIIVE RECORD SUBKT

SERIALS . \ - /

D el e ke T R TR R PR 2 ~

W WSl 4 e e et g g W IR 4 e evte Yy

EFFECTIVENESS AREA
3 oth grade students will knov about their own academic abillities
as they relate to career planning and high school registration.

3.2 OBJECTIVE 70% to 90% of the 9th grade students will be able PRIORITY
to 1ist highest and lowert academic areas according to most
recent print-out of metropolitan test scores, Students will 1
' also be able to complete a program of high school courses.
for 10th grade and be able to List two career choices, with
approximate salary and educational requirements, "

THMEASUREITLRT ETHODT
Written survey to be completed by each student in 9th grade

A PROGEAR OF ACEIVIE e ™ T e T T e
_ ! : . , | DATE " EONPLETE
3.2.1 Schedule individual conference with each 9th grade

Language Arts teacher concerning counseling program E.0 10-1
pertaining to career guidance and high school '
registration for 10th grade.

3.2.2 Students receive test scores and information about
standardized tests, career planning, high school E.0. 10~15%
course selection und high school graduation require~ ‘
ments, in their English classes. '

3.2.3  Individual conferences held with each student who . -
: ' pequests more information about himself. This & E.Q0. 10«30
conference to take place during period from October lq
to Octobver 30.

3.2.4 Survey 9th grade (written instrument) to determine

success of counseling program. Students will be able
to 1ist in writing on ‘the survey sheet, their individu
areas of lighest and lowest achievement and be able

to 1ist at least two career choices that are compativl
vith their achievement and interest, This will ineclud E.0, 1110
approximate salary (annual) end educational require-

ments.
3.2.5 Students vill complete a program and alternate progran

in prepuration for 10th grade registration, £,0, 130

b
- 3

ACTURL PRRFORMANCE
: "-l [
e

“‘67"’ o |
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Garside Jr, High

o QBJECTIVE RECORD SHERT ‘

s —atats

SERIALS

502' 

5.201

5.2.2

5.2.3

Soaoh

5.2,5

EFFECTIVENESS  AREA

9th grade students select career aree and register for uophonore
year at Vo. Tech .

OBIECTIVE | | - |  PRIORITY

Students participate in program of gathering
information about career area and complete
registration, A . - 1

A &:‘Ultl)!-!L‘NT AETHGG T

Report received from Vo. Tech counselors regarding completed regiatrations

—— hren o aag T BB YA meiotev IvaRe s B Wt s h it
- (o
Adad L T -

PROGRAM OF ncwxvxwxuu . ' Pt

DATE  OMPLETL

U

Alert 9th grade toachers concerning assembly for all
students (9th) who plan to attend Vo, Tech B0, 2«25

Students request individual conferences, if desired.
before completing application form. - |Be0s 310

.’p

Students complete abplicntioh and return to counuelbr*;
000

office 320

Students parﬂicipate in fieid trip to Vo, Tech and # .
oOo 3'25

- veceive pre~registration forms.

Individual conferences wvith students who are k 0
. eVe

accepted at Vo, Tech bl

ACTUAL PERPORMANCE yd
. .

LA

68




APPENDIX D
WORKSHOP || MATERIALS

"Course Qutline -

~ Schedule of Speakers

Questionn"uirg and Résulh :

Sampling of Objectives Developed




CLARK COUNTY SCHOOL DISTRICT

Professional Development Education Course Number 254

OBJECTIVE-BASED CAREER GUIDANCE: CAREER INFORMATION

1.0 Length of Course -

1.1 The course will begin February 20, 1973, and end April 10, 1973,

1.2 There will be eight (.8) classroom sessions, each having a durdﬁqn of two (2)
hours of classroom instruction. A : - .

1.3 Classroom sessions will be held on Tuesdays from 3:30 p.m . to 5:30 p.m,

1.4  There will be no minimum enrol!ment; maximum enroliment will be fifty (50)
| participants, Preregistration is required. S

2.0' Instructional Staff

2.1  Dr. Thomas Cassese, Chairman, Department of Educational Foundations and
- Counseling and Associate Professor of Education, University of Nevada,
Las Vegas. Dr. Cassese recelved his Ed, D, at the University of Miami,
Florida. .' o :

2.2 Dr. Donald Dickinson, Coordinator of Special Student Services, Clark
County School District. S .

2.3  Larry Lochridge, Project Manager, ESEA, Title 11 Project, Objective=
Based Career Guidance Programi. :

3.0  Facilities

3.1 A regular school factlity will be provided by the Clark County School
District ot Roy Martin Junior High School in Room 103.

4,0 Course Content and Objectives

4.1  'The course title is "Objective-Based Career Guidance: Career Information.

4,2  This course Is designed for both teachers and counselors to be presented
material regarding career information programs exploring a variety of approaches
and developiug objective~beased approaches in order to avaluate. the various
career information programs. ' ‘ o




4.3 - The course objectives are:

4,3,1  To develop a knowledge of what should be included in the career
mf‘ormahon program as a model program, .

4,3.2  To provide a knowledge of the major characteristics of a number of
different approaches to presenting career mf‘armahon to students.

4,3,3  To develop career program ob|echves which will indicate those areas
of mportance the student should consider in career information,

4.3.4  To provide information regarding a variety of mterest inventories, |

5.0 Course Outline and Time Allotments are:'

5.1  Presentation of background information and a review of

characteristics of a model program | 4 hours
5.2  Presentation of various career programs 10 hours
5.3 Preseﬁtatibn. of interest inventories | 2 hours
5.4  Summary of program o , | 2 hours

6.0  The Instructional Procedures

6.1 Lecture
6.2 Derﬁonstration
6.3 Discussion

6.4  Participant presentation

7.0  Specific Course Requirements for Pdrﬁrctpants_
7.1 Absences = -‘i\NONE except in cases of emergency.

7.2  Submit a written procedure establishing an chjective-based career gu!dance
program for their respecﬁve schcoﬂ .

7.3  Demonstrate knowledge of motertals assigned,

7.4  Grades will be based on the 1udgment of the instructor. A "eredit" or
"non=credit" evaluaﬂon will be glven at the completion of the course.

7.5  Students are expected to study ot least two (2) hours outside the class for
every hour of fnstruction,

70~ "




8.0

9.0

10.0

Text and Resources

No text will be required. Readings will be assigned from the bibliography list.

8.1

Enroliment

9.1  All certificated 'personnel in secordary school in the Clark County School

~ District and private schools are eligible to take this course,

9.2  This course will qualify each pesson who successfully completes the course to .
receive one (1) Clark County District Professional Growth Credit. This one (1)
credit will apply also toward State Recertification. o '

9.3  There is no fee for this course.

'Bibliog!gphy

10.1  Baer, Max F. & Roeber, Edward G, Occupationdl Information: The Dynamics
of Its Nature and Use. 3rd ed., Chicago, Science Research Associates, 1964,

10,2 Borow, Henry. Man in a World At Work, Boston, Houghton MIfﬂ!n, 1964,

10.3  Brewer, John and Landy, Edward. Occup-qﬁons Today. Boston, Ginn, 1956,

10.4  Cunha, Joseph E., et al., "Career Development: A California Model for
Career Guidance Curriculum K = Adult" California Personnel & Guidance
Assoclation Monograph Number 5, 1972, |

10.5  Forrester, Gertrude, Occupational Literature: An Annotated Bibliography.

- rev. ed. New York, H.W, Wilson Co., 1971, |

10.6  Greenledf, Walter J. Occupations and Careers, New York, McGraw Hill,
1955, '

10.7 - Hoppock, Robert. Occupational Information: Where to Get It and How to Use
It in Counseling and laaching_. 3d ed, New York, McGraw HIll, 1967,

10.8  lsaacson, Lee £, Career Information in Counseling and Téaching.' 2nd ed,
Boston, Allyn and Bacon, 1972, ‘ = '

10.9  Kitson, Harry. | Find My Vocation. New York, McGraw Hi'll , 1964,

10,10  Norris, Willa, Ziran, Franklin R, and Hatch, Raymond N, The Information
Service in Guidance: Oceupational, Educational, Social, 2nd ed. Chicago,

- Rand MeNally, 1986,
10.11

Shartle, Carroll, Occeupational Ini"ormaffom Its Davelopment and Application,
3rd ed. Englewood Cliffs, Prentice Hall, 1959. -

IA;; v -f i j
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10.12 Periodicals and Indexes

10.12.1°  “Employment Service Review", U.S, Department of Labor.
10.12.2  "The Monthly Labor Review", U.S. Department of Labor.

10.12.3  "The Occupational Outlook Quarterly", U, S, Departmeﬁt'
of Labor. o .

110.12.4  Counselor's Information Service, B'nai B'rith Vocational
Service, 1640 Rhode Island Ave., N, W, Washington, D.C,

10.12.5. Career Guidance Index, Careers, Bbx 135, Largo Florida.
10.12,6 Careef Index, Chronicle Guidance Publications, Moravia, N.Y.
10.12.7 - Guidance Exchange, Occu~Press, 489 Fifth Ave,, N.Y., N.Y.
10.12.8  Occupational Index, Personnel Servi‘ces,. Jaffrey, New 'Hatﬁpéhlre. 3

10.12.9  "Current Occupational Literature" Vocaﬁ_onalGuidance
Quarterly, 1605 New Hampshire Ave., N.W. Washington, D.C.

,EC | 720 | | »

v
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1973

February 20
Fe§ruary 27
March 6
March 13

_. March 20
March 27

April 3
 April 10

OBJECTIVE-BASED CAREER GUIDANCE

Second Workshop = Career Information
Dr. Cassese will make presentations to establish goals and models for
the program. ' |

Dr. Dickinson and Larry Lochridge will present a review of the
Objective~Based Career Guidance Program,

J. C. Fremonf';%‘hoan'eller“; Counselor ,
Basic High = Charles Mclaughlin, Counselor

John Dooley
Vo~Tech - Terry Jones, Counselor

Hyde Park - Faye Palmer, Counselor

~ Western High ~ Larry Bray, Orientation teacher

Clark High = Robert Wilcox, Counselor :
Interest Inventory Report - Stan Scheiner, Orientation teacher

Writing Seminar

Summary |

S
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CLARK COUNTY SCHOOU DISTRICT

Professionnl Development Education Course Evaivation

Course Mame  Objective~Based Career Guidance: Career Information rDEF 254
Date Completed  April 10, 1973 nstructor  Dr, Cassese
PLEASE APPROACH THIS EVALUATION IN AN RATING CODE:
OBJECTIVE AND UNBIASED MANNER, BE | _
CONSCIENTIOUS AND ACCURATE IN ORDER AS -~ Agree Strongly
TO LEND AUTHENTICITY AND VALUE TO A ~Agree
YOUR AINSWERS, - U «Uncertain
D ~Disagree
Your Name ' School DS - Disagree Strongly
: (Optional) ' '
COURSE EVALUATION ASTATUTD DY
"1.__Course content was consistent with title and description_ 11 {14} - -
2, Course was very worthwhile, Would recommend it to others 12171511 |-~
3. Credit given was commensurate to requirements | 5N3)1 5] 1]}~
" 4, Length of course was appropriate for material covered 61141 213}~
5. Adequate muteArials were available when needed 10 14) -] 1]-
INSTRUCTOR EVALUATION (If more than one instructor, eval.uate as ,
one person) | : - -
1. Possessed an accurate knowledge & depth of subject 13 {11 }=-11]-=
2.~ Course content well planned, carefully organized, clear, '
suited to group and obiegtives of course 10 10} 2} 3]~
3. | Selected & used well a variety of effective presentation 0 .
techniques-=varied & stimulating approaches 10 111 , 212}~
4, Attempted to meet the needs, in‘rérests, & experience~-level _
' of the participants as best he could within the liniitation of
time and class size ‘ 1o p2j2f1}-
5, Presentations were clear, flué.nt, interesting, and stimulating 7 el - 1
6. Poised, emotinally balanced, confident, able to see humor of _
situations, reasonable ;",,,9," dealings with participants 751341 ~-4-
7. _Caused participants to think 6 13 1511 -
8. Should instruct future courses in this drea . 10 12 121~ |1
PLEASE WRITE FURTHER COMMEMTS ABOUT INSTRUCTOR AND/OR COURSE ON THE
o REVERSE SIDE OF THIS SHEET. ALSO, RECOMMENDATIONS FOR FUTURE PDE COURSES
ERIC OR IMPROVEMENT OF OVERALL PROGRAM WCULD BE APPRECIATED, N

u74-o v (P ") E
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ORI D ECORS BPERY
I N M ,:L,y\lw.tﬁgg*,,ﬁ Valene Snell
Billie Shank
SERT.LS
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- -y

REFRCTIVSIESS AREA  CAREER INFORMATION

AANNE 1 N Gt W W GIR WY IT @ D AR R M WM T A e g e . -y
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OBJECYIVE*  80% of all Oth grade students will have PRIRLTY
pre-~ragistared in 10th grade classes appropriate for their
career choices as indicated by their student profiles,

MEASUREMENT METHOD
Comparison of student profile and pre~registration schedule program.

sl

-

| 01+
PROGRAM OF ACTIVITIES ’ ~ START3D COMPLETED TIQéL
" Student profile sheets reviewed in English I c1§s§es. E0~1/10/74 12 krs,
Orientation of pre-registration procedures and materials ‘
for 10th grade in high school. _ E0-1/15/74 12 hrs.
Review career clusters and related subject areas, E0-1/22/74 6 hrs,
Scﬁedhlé individual and group counseling sessions for -
|  students who desire more information, E0-~1/31/74 110 hrs.
N . . .
Students will fill our pre-registration course selections
and give at least one reason for wanting to take the course JE0=~2/3/74 6 hrs,
Compare profiles and pre-~registration sheets, £0-2/10/74 6 hrs, |

AGTUAL PERPORMANCE .

L O e e e L ) o el 49 N - s
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SWLGCTIR R SR .
oo SR TR B Valene Stell

Billie Shank

-
SERLALS
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EFTPCT)VF!PSS ARRA . CAREER INFORMATLON,

A s e e WP e «--1-1 LRl R ) -

MILCTIVET  75% of all 8th prade students will he able to PRIORTTY
identify the job family clusters in which thev are most
interested and the level of education required for at least
three occupations wirhin the cluster :

B UIre S8 S Uiuehe W A M TRPVE SR W PR WA Trt B S S WG P AR TR W WY e devabedd L TN ege R e PRV S T T T R ) ~4 Y

MEASURBMENT METHOD
Pre - and Post testing.

v 19 - O X & L LU S PP ..........-..... - oo - . Iy e T ‘,‘.PL
PROGRAM OF ACTIVIVIES | STA RTu. COXP-ATED |1I4E

Adininister the pre-test to 8th grade QCudents in their ‘ :
Language Arts classes, , 0~ 3/1/74 12 hys
identify students who need mofe information relative to -
career clusters. : FO- 3/15/74 |5 hrs,
Organize small groups to discuss job family cluqters and ‘
specific careers within the clusters, EO- 4/15/74 16 hrs,
Postatest : | bo-d/30/74 112 ius.

 ACTUAL PERPOIMINCE
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Valene Snell
Billie Shank

SERTALS

vy [ A ORI WA REPE W $ M A W B P W ey
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__EFFECTTVENESS ARBA - CAREER INVORMATLON

110 9™ & W b W@ M B YT R A MR At P VBN el

- - -

- an on -

- OBJECTIVE:  80% of all eishth srade students can (1) list PRIOR!T%
at least two career areas for each subject in which they
are scheduled (2) will be able to see the relationship

between classes in which they are enrolled and future
careers. _ .

SRS B AP U TTHIID wr B RND DR S B B TTS S N PP WS W D W vt W v

MEASUREMENT METHOD

Questionaire prepared by the ¢ounse11ng staff.

L R CYT SOU, S A O

pros-en -

e

. ’ : ' T—(" ri‘\L »
Orientation of all 8th grade ‘teachers to the planned : '
career information progranm, ' EO- 9/15/73 | 2hrs,
Help 8th grade teachers with wriﬁten plans of a unit of
one to three weeks showing the relationship of careers
to his particular subject area E0~ 11/1/73 } hrs.
Career unit program presented to 8th grade class £O- 1/15/74 -
Evaluation of program throush dquestionnadre adminiseavad | |

~1in all ianguase arte alneses - ‘ s LF20774 B hres,

L AL ] Bl 4 B0 A ) s bt ol

ACTUAL PERPOMINCH

ot dupd 4 e . ASn®

1L MR 4§ ARl 4 SOPIE S I S UL hd U LS WMLl BERNAD OB LI AN NN W W LR -, b




SRR \r'. JREGORD MRUET

oren vy LS Y e ey

Valene Snell
SERIALS : Billie Shank
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OBJECTIVE: 90% of all 7th grade students will know the - YRIORTTY.
procedure for finding the major duties, educational . [ e
requirements, salary range, trends and possible advancement
of five careers of their choice using the Career Center
.10 _the library,

MEASUREMENT METHOD

Pre~ and pos:~cgsting.

PROGRAM OF ACYIVITIES | srarted | cowpreren |toe
Assist the librarian in conducting Career Center ' '
orientation for small groups. ~ E0- 10/15/73 | 4 hrs.

. Pre-~test covering procedure, ' Fo- 11/30/73 | 6 hes
Evaluate pre~tests and confer with teachers relative to .
pre~test results, , Eo- 12/8/73 .1 6 hrs.
Classroom review (Social Studies) of informacion needed .
- as was indicated by the pre«cesc. £0-12/15/73 12 hrsl *

- Post-test ‘ 0-1/25/74 6 hrs.

* Teacher time.

ACTUAL PERFORMAMCE
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APPENDIX E.
RELATED ACTIVITIES

Student Evaluﬁtion of Profile

,Resuhs of Student Evaluahon - anson‘

Results-of Student Evaluahon Western lst Semester
Results of Student Evaluation ~ Wester 2nd Semester
Interest Inventory Sqrvey | |
Catalog of HCare‘er Mafartals. =~ Gibson

Career Clt;stem ~Western )

- Western Counseitng Objectives

Request For‘Data Processing"Support

Estimated Data Processing Réqui're_me_nts

Tftle If Proposal

Juntor and Senfor High School List of Title | Matertals
Senior High School List of Title || Materials |
Junfer High School List of Title 1l Materials
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et oo
N "")
[NV




[

 STUDENT EVALUATION QF PROFILE

Grade Date Sex Section

The extent to which the profile helped me take a icok at my overall
grades, ’

The degree to which the profile helped me get a review of my past
test scores, : |

The extent to which the profile helped me determine if my career
choice is in accord with my educational goals. '

4. The degree to which the profile helped me understand if my grades
are in keeping with my achievement scores,

5. The extent to which the profile helped me determine if my grades
were in accord with my career choice. _ S

6. The degree to which the profile helped me determine if my achieve=
ment scores are in keeping with my career choice. |

7. The extent to which the profile helped me understand if my grades
were in accord with my educational goals,

8. The extent to which the profile helped me determine if my career
choice was well chosen.

9. The degree to which the profile helped me determine if my educational
goals were well chosen. ' |

10. The degree to which the profile helped me understand myself,

Comments:




2436l 71| 5

111411400 9| -1 6

164232| 7| 2| 7.

2013726[16| 1| 8.

R, O. Gibson Junior Higﬁ School *
STUDENT EVALUATION OF PROFILE

Grade 9  Date ' Sex Section

The extent to which the profile helped me take a look at my overall
grades.

The degree to which the profile helped me get a review of my paéf
test scores. . |

The extent to which the profile helped me determine if my career
choice is in accord with my educational goals.

The dégree to which the profile helped me understand if nﬂy grades
are in keepmg with my achievement scores.

The extent to which the proﬁle helped me determine uF my grades -
were in accord wnfh my career chouce. |

The degree to wh:ch the profile helped me defermme if my achieve= .
ment scores are in keeping with my career choice.

The extent to which the profile helped me undersfund if my grades -
were in accord with my educational goals. .

The extent to which the profile helped me determine if my career
choice was well chosen,

The degree to which the profile helped me determine if my educational
goals were well chosen. '

The degree to which the profile helped me understand myseif.

*N =81

w#Results tabulated In percentages

I
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Western High School ~ Fi'rs; Semester *
STUDENT EVALUATION OF PROFILE

10 Date Sex Section

#% 113132145 6/ 4| 1. The extent to which the profile helped me take a look at my overall

- grudss,
l
13138]32 ]]i 61 2. The degree to which the profi le helped me get a review of y past
- } test scores,
2136130 9 4] 3. The extent to which the profile helped me determine if my career

choice is in'accord with my educational goals.

9 347 32| 11l 2| 4. The degree to which the profile helped me understand if my grades
{ are in keeping with my achnevemenf scores,

19140126115{ = | 5. The extent to which the proﬂ!e he!ped me determine if my grades
- were in accord with my career choice.

. 9145 i26- 171 4 6.~ The degree to which the profile helped me determine if my achieve-
SO ment scores are in keeping with my cureer choice.

13 140128119 « | . 7. The extent to which the profile helped me understand if my grades
- were-in accord with my educational goals. ,

!

1

1 i5332 34{1519 8. The extent to which the profile helped me deferm ine if my career
cholce was well chosen.

9 136(36115 (4 9. The degree to which the profile helped me determine if my educational
goals were well chosen, :

9 126132119 1151 10. The degree to which the profile helped me understand myself,

*N=47

**Rasults tabulated in percentages.,

‘:




Western High School ~ Second Semester*
STUDENT EVALUATION OF PROFILE

10 " Date ' Sex Section

*% 114133 40 111 3] 1. The extent to which the profile helped me take a look ot my overall -
. grades,

14 29143112] 3| 2. The dagree to which the profile helped me get a review of my past
, test scores, ‘ |

23 141123 7! 6] 3. The extent to which the profile he|ped me defermme if my career -
. choice is in accord with my educahono| goals,

18(31137| 8| 6| 4. The degree to which the profile helped me understand if my grades |
are in keeping with my achievement scores.

19 '35 |25 [14 '6 5. The extent to which the profile helped me determine uF my grades
~ al were in accord with my career choice. . L

— -

;12 32139|12| 6| 6. The degree to which the profile helped me determine if my achieve=
y ment scores are in keeping with my career choice.

1101871391 91 5| 7. - The extent to which the profile helped me understand if my grades
L. . were in accord with my educational goals.
l

112 106136114 1121 8. The extent to which the profile helped me defermtne if my career
e | cholce was well chosen,

8 31 173 9. The degree to which the proﬁle he|ped me determine if my educational
goals were well chosen.

113L4 30118 115} 10. The degree to which the profile helped me understand myself.

*N=11

**Results tabulated in percentages

|
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STUDENT EVALUATION OF INTEREST INVENTORIES

Name of Interest Survey

Period_ : Date

1. Did you feel that the instructions were clear and easy to follow?

2. Did the questions seem related to things that might be important when
choosing a career ?

3, Did you enjoy taking the interest inventory ?

4, Do you feel that it's best to get the results back right away ?

5. Were the results easy to understand ?

6. Were the jobs or job areas indicated by your scores, ones you thmk you
would like or could do well in?

7. Did the inventory results provide you with any new information about
yourself? '

8. Do you feel that the results indicated your actual interests?

Commaents:

s

\_“




STUDENT EVALUATION OF INTEREST INVENTORIES

The following are the results of the students' evaluation of the different inventories
administered to Mr, Scheiner's orientation classes in March, 1973, The results are
reported in percentage form. 100% is not achieved in all cases due to no responses,

1. Did you feel that the instructions were clear and easy to follow?

ALWAYS MOSTLY SOMETIMES RARELY NOT AT ALL
*COPS 64 36 8 8 4
JOB-O 48 32 19 - -
Kuder-DD 70 26 - - -
Kuder<E 36 48 8 8 -
4 - -

**QVIS 54 42

2.  Did the questions seem related to things that might be important when choosing a

career?

ALWAYS MOSTLY SOMETIMES RARELY - NOT AT ALL
COPS 4 3% 44 4 4
JOB-O 13 61 19 6 -
Kuder~DD 13 52 22 13 -
Kuder=E 4 4 - 48 - 4
oVis 13 50 - 33 4 -
3. " Did you enjoy taking the interest inventory ? |

ALWAYS MOSTLY SOMETIMES RARELY NOT AT ALL
cors 24 28 16 12 20
JOB-O 39 19 13 13 16
Kuder=DD 26 48 17 - 9
Kuder~E 8 36" 24 8 20
OVIS 29 21 21 17 13
4, Do you fesl that it's best to get the results back right away ?

ALWAYS  MOSTLY  SOMETIMES  RARELY  NOT AT ALL
COPS 48 28 12 8 -
JOB-O 58 23 13 3 3
Kuder~DD 65 22 4 - 9
Kuder«E 52 28 12 4 4
OVIS 46 33 17 4 -

,EC 84 )

Full Tt Provided by ERIC.
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5, Were the results easy to understand?

ALWAYS MOSTLY SOMETIMES RARELY NOT AT ALL |

- COPS 28 48 20

- JOB-O A8 29 10 10 3
Kuder-DD 39 43 9 9 4
Kuder-E 32 48 _ 4 ' 12 . 4
OVIS 25 - 29 29 -4 13

6. Were the jobs or job areas indi cated by your scores ones you think you would like
or could do well in? | o -

'ALWAYS MOSTLY SOMETIMES RARELY NOT AT ALL

COPS 40 24 12 4 16
JOB=O ' 10 39 29 6 16
Kuder=DD 22 65 4 ' - 9
Kuder=E 12 48. 12 20 8

ovis 38 25 29 - 8

7. Did the inventory results provide you with any new information about yourself?

ALWAYS MOSTLY SOMETIMES .RARELY. NOT AT ALL

COPS 12 16 32 20 16
JOB=O . 10 ' 26 32 . 23 10
Kuder=DD -39 22 . 22 - 13
Kuder=E . 8 44 8 20 20

ovIs 17 17 42 21 4

8. Do you feel that the results indicated your actual interests? |
g ALWAYS MOSTLY  SOMETIMES RARELY NOT AT ALL

COPS 24. 32 20 4 C. 16
JOB=O 13 26 29 13 . 19
Kuder«DD 30 39 . 9 13 9
Kudar=E 12 B [ 20 36 16
oVvIs 29 42 17 18 -

* COPS = Californta Oceupational Preference Survey
*% OVIS « Ohlo Vocational Interest Survey

g
N £
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CAREER EDUCATION RESOURCE MATERIALS

© R.0. Gibson Junior High
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BOQKS..

1, Career Opportunities- Gives a description of various occupations,
2, Career Information: A Directory of Free Materials for Counselors
and Teachers. | .
3, Bagic Facts About Military Service
4, Nevada's Health Occupations |
5, Questions and Answers About the United States Air Force
6. Guide to College Majors
7. chgpational Training Dirsectory- Contains information about various
colleges ,
8. Career Index- Gives you sources where you may get free and in-
~expensive career materials of interest to students
9. Your Practical Guide To College Admission .
10.ANevaga Labor Unions, Apprenticeships, Committees and Licensing
gencies |
11.E.G, & G Job Classifications
12.7.a8 Vegas Area Wage Survey _ - -
13,Dictionary of Occupational Titles~ Volume I Definition of titles
- o , ‘Volume II Ocqugational R
Classification

Supplement 2 to the D.0.T.

geéegted Characteristics of Occupations= A Supplement to the
14, Women in the Navy- The Jobs They Do
15, Occupational Outlook Handbook- 3 copies
16. Student Aid Annual 1970-71
17. U,S. Manpower in the 1970's
18. Nevada Occupational Briefs
19. Call Them Heroes Books 1«4
20, SRA Job Family Series- 2 sets

Jobs in
Science
Mechanical Work
OQutdoor Work
Technical Work
Selling
Clerical Work
Enginecering
Mathematics .
Building Construction Tradas
Health
Agriculture
Art
Fublishing
Performing Arvs
- Paychology
Unusual. Oceupations-
Professional Home Economics
21, Career Opportunities Directory

Q ' ’}
ERIC o e




Booklg 8

22, "Am I Qualified to Enter Work Experienoe Educatxon?”
23, Careers in Taxation
- 24, Jobs For which Junior College, Technical Institute or Other
Specialized Training is Usually Required
25, Jobs For wWhich Apprentlceahig Training ig ‘Available
26, Careers in Technical Occupations
2?. Can I Be A Craftsman?
28, "e» I Be A Sclentiet or Engineer? '
29, This is wi¥.We Can Offer- Nevada State Employment Service
30, Federal Job Opportunities- Typist, Clerk, Steno.
31. Law Enforcement And Related Jobs
32. Working For The U.S.A.
33. Nevada Unemployment Compensation Law
34, Pederal Jobe Overseas
35, Thinking About Dropping Out .
36, Federal Empioyment Opportunitles In Nevada
37, Sclence & Your Career
Foreign Languages & Your Career
nglish & iour Career
Social Science & Your Career
Liberal Arts & Your Career
Biology & Your Career
Math & Your Career
38. Job Training Suggestions For Women & Girls
39, Ligt Of Indugtries & Businesses In Clark County
40. Job Guide For Young Workers
41, So You Want To Go To Work
k2, Planning Your Career '
43, List Of Potontial Employment Opportunities In The Las Vagas Area

. ‘2' ! s I .
Careers In Art
Getting A Job
How To Keep Your Job

Lirectories

1. Handbook 0f Private Schools
2. Youth Affairs Directory
a. Community Service Directory
« Potential Enmployment Opportunities In The las ngaa Area
5, Career Index
6, Career Informationt A Directory Of Free Materials

ERIC ' -88~
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Kits

1. Chronicle Career Kit S : ,
2, Livrary Reference Kit On Chiropractic
3, Unemployment Is A Social Problem- Multl- Media Kit
4, Job Experience Kit ’
Medical Technologist
Librarian :
Lawyer _
Designer
Automobile Mechanie
Accountant
Carpenter
Plumber
Drafisman .
Appliance Serviceman
Police Officer
Salesperson
Motel Manager
Truck Driver |
Electronic Technician
X-Ray Techniclan
Veterinarian
Elementary School Teache
Secretary -
Beautician _
5. S.R.A. Career Information Kit
6. Nevada Employment Security Packet
. Horkbocks
. Your Job And Your Future~ Books 1 & 2 ~ '
. Finding Your Orbit- Designed to help students analyze interests.
abilities and make realistic ocareer choices. With summary sheets
High School Equivalency Examinations o
The World of Work

. The Jobs You Get
. I want A Job

Ingtruction Culdes.

1. Career Education Program- Volumes 1«3
2. Regource Materials Guide For Experimental Program In Career
Education K«12
.Abgtracts 0f Instructional Materialis For Career Educatlon
» Military Guldance In Secondary Schools. Suggeations for teachers,
principals and counselors. -
8, Selected Career Education Programs For The Handicappad
6. Occupational Outlook Quarterly » .
7. Training Manual To The Dictionary of Occupational Titles ..

1
2
2
;
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Sehool Catalogues

Utah State Univeralty~ Logan, Utah
Colorado State College~ Greeley, Colorado
California State College~ Fullexrton, Oanromia
University of Nevada- Reno
~ Brigham Young University- Provo, Utah
- Universlity ef Nevada- Lzs Vegas -
United States Military Academy- Woltpoint
University of Mln-ouri- Rolla
Purdue University
United States Naxul Acadeny- Annapolic
- Redbook's Guide to Schools, Colleges, Camps and Home Study
A Coungelor's Guide To Home Study Truining
Clark County Community Oolloge |
Arizona State University. 1 _
Mount Lowe Military and Naval Academv |
Wasatoh Academy- Mt. Pleasant, Utah~ 4 year high school- college
preparatory
Northern Arizona Univergitye Flagstaff
Unliversity of Asizona= Tucaon
United States Coagt Guard Academy
Flintridge Sacred Heart Acadenmy
Colorado State University- Fort Collins, colorado ‘
College of Southern Utah= Cedar City
University of Colorado~ Boulder, colorado
Pomfret School~ College Preparatory« Pomfret, Connecticut
Navy Career Planner
Occupational Opportunities in the U +S. Marine Corps.
- Directory of Business Schools A
Southern Nevada Vocational Technical Center
A Counselor's Guide to U.S, Army ROTC _
Arny and Navy Acadeny~ carlsbad. California
culinary Ingtitute of America~ New Haven, Connecticut
Directory of Acoredited Private Home Study Schools 1971
United States Air Force Acadeny« Colorado Springe
Barnard, Bryn Mawr, Mt. Holyoke, Radcliffa. Sn&th. Vassar, Wellesley
Handbook of Private Schools

I: KC . 90w
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' College Guides
1. Barron's Profiles of American Colleges

2. Barron's Guide to the Two Year Colleges
3, Barront's In Depth Guide to the Ivy League Schools

i, Barron's Handbook of Junior and Community College Financial Aid

5, College Bound | | | .
%' Barron's Handbook of American College Financial Ald




COMMUNICATION CLUSTERS (2)

INTEREST AREA o " SUGGESTED SEQUENCE - ADDI
. 3. Operating Technicians |

Typical Jobs:

Camera Operator = - st Year; Composition 1
Lighting Technicians | - Typing
" Audio Technictans Elementary Algebra 1 & 2
Video Electronic Egnineer Journalism 1 or 2
Floor Manager : : Foreign Language 1 & 2
Projectionist ' _ : |
Film Editor 2nd Year: Film Making o Dram
Script Proctor Telecommunications Draft
Typesetter - Electronics 1 '
Headline Operator ' Geometry 1 & 2
‘Copy Reader Journalism 3.& 4
Telephone & Telegraph Operators o Stagecraft 1 _
Interpreters ' , Advanced Foreigh Language (Interpreter)
| :
.‘S 3rd Year: Physics 1 & 2 | ~ AOP
Intermediate Algebta 1 & 2
Advanced Telecommunications
Electronics 2 '
~ Advanced Film Making
Advanced Photography
" 4, Mdintenance Technicians
Typical Jobs: | ' . st Year: Elementary Algebra 1 & 2
T.V. Repalr Industrial Crafts 1 & 2
Radio Repair Basic Design 1 & 2
Telegraph Repair ' Composition 1
Telephone Repeir 2nd Year: Geometry 1 & 2
B Industrial Crafts 3
Arts & Crafts 1 & 2
Electronics 1
3rd Year: Intermediate Algebra 1 & 2 AQP
o Electronics 2 1 Grap
Cl) 9 ol .




TERS (2)

SUGGESTED SEQUENCE : _ ADDITIONAL ELECTIVES

1st Year: Composition 1
Typing -
Elementary Algebra 1 & 2
- Journalism 1or2 .
Foreign language 1 & 2

2nd Year: Film Making Drama (Lighting)
Telecommunications Drafting
~ Electronics 1
Geometry 1 & 2
Journalism 3.& 4
Stagecraft 1
Advanced Foreigh Language (lnterprefer)

'
>

© 3rd Year: Physics 1 & 2 AOP in ‘Audio Visual Center
Intermediate Algebra 1 & 2
Advanced Telecommunications
Electronics 2 ‘
Advanced Film Making
‘Advanced Photography

15t Year: Elementary Algebra 1 & 2
' Industrial Crafts 1 & 2
Basic Design 1 & 2
Composition 1

2nd Year: Geometry 1 & 2
industrie] Crafts 3
Atts & Crafts 1 & 2
Electronics |

3rd Year: Intermediate Algebra 1 & 2 AOP in Audio Visual and

Electronics 2 1y Graphic Arts
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COMMUNICATION CLUSTERS  (3).
INTEREST AREA SUGGESTED SEQUENCE ADDITI

5, Director = Manager Areas

Typical Jobs: | Students interested in the Director « Manager Area should tak
Public Relations . preparatory course of study, including all courses related to s
Producer : _ of interest. For example, if a person's interest is in the Crea
Director ' area, then photography and film making should be included i
Sales _ schedule. ;

" Teacher
{dea People

HEALTH SERVICE CLUSTERS

1. Professional Occupations

i .
3 Typical Jobs: - ! _
! . Doctor of Medicine 1st Year: Biology 1 & 2 S  Foreign’
Doctor of Dental Surgery ' Geometry 1 & 2 Typing 1
- Doctor of Vaterinary Medicine ' o
. Registered Nurse 2nd Year: Physiology 1 & 2 : Foreign
Pharmacist Chemistry 1 & 2 _ Psychol
Dental Hygienist Intermediate Algebra 1 & 2 v Arts & C
Physician's Assistant o
Radiological Technician 3rd Year: Zoology 1 &2 o Foreign |
Physical Therapist Physics 1 & 2 - Sociolo
X~Ray Technician | Analysis 1 & 2 : 2 Advanc
' Anatomy Senior C
\ 1y
ity
Q
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STERS  (3)

yrgery
Medicine

~ SUGGESTED SEQUENCE

ADDITIONAL ELECTIVES

Students interested in the Director = Manager Area should take a college

preparatory course of study,

including all courses related to special fields

of interest, For example, if a person's interest is in the Creative Talent
area, then photography and film making should be included in one's

schedule,

HEALTH SERVICE CLUSTERS .

Ist Year:

2nd Year:

3rd Year:

Biology 1 & 2
Geometry 1 & 2

Physiology 1 & 2
Chemistry 1 & 2
Intermediate Algebra 1 & 2

Zoology 1 &2
Physies 1 & 2
Analysis 1 & 2

Anatomy

Foreign Language 1 & 2
Typing 1 & 2

Foreign Ldnguldge 384
Psychology |
Arts & Crafts 2 (Dentistry)

Foreign Language 5 & 6
Sociology

Advanced Chemistry
Senior Composition .




HEALTH SERVICE CLUSTERS (2)

INTEREST AREA
2. Assistants, Aides and Technic?ans

Typlcol Jobs:
Dental Lab Technician
Medical Records Librarian |
Physical Therapist Aide
Inhalation Therapist
Dental Assistant
Medical Assistant
Nurse Aide
Practical Nurse
Health Aide

SUGGESTED SEQUENCE

Ist Year:

2nd Year:

3rd Year:

CONSTRUCTION

1. €onstruction

Typical Jobs:
Carpenters
Building Maintenance Workers
Electricians
Construction Laborers
Plumbers
Linemen
Painters
Welders
Plasterers
Structural Steel Workers
Surveyor Assistants
Droftsmen

1st Year:

2nd Year:

3rd Year:

Biology 1 & 2
Modern or Senior High Math 1 & 2

i’hysic.a'l Science 1 & 2

Introduction to Chemistry
Introduction to Physics

OCCUPATIONAL CLUSTERS

Drafting 1 & 2
Woods 1
Industrial Crafts 1

Drafting 2 & 3
Woods 2 & 3
Industrial Crafts 2
Electronics 1

Drafting 4
Woods 4
Industrial Crafts 3

Electronics 2

>
el
H

ADDITIC

Modern
2 Yedr

Physical
Elementa

Geometr
Coopeta
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1st Year:, Biolog‘y‘l &2

ERS  (2)

echnicions
2nd Year:
3rd Year:

CONSTRUCTION

1st Year:

ce Workers

| s | 2nd Year:
3rd Year:

rkets

SUGGESTED SEQUENCE

| Modern or Senior High Math 1 & 2

Physical Science 1 & 2

introduction to Chemistry
Introduction to Physics

OCCUPATIONAL CLUSTERS

Drafting 1 & 2
Woods 1 _
Industrial Crafts 1

Drafting 2 & 3
Woods 2 & 3
Industrial Crafts 2
Electronics 1

Drafting 4

Woods 4
Industrial Crafts 3
Electronics 2

" ADDITIONAL ELECTIVES

Typing 1 & 2

PsycHology
Elementary Algebra 1 & 2
Arts & Crafts 2 (Dentistry)

Sociology

Modern or Senior High Math 1 & 2
C=Or=
2 Year Algebra Program

Physical Science | & 2
Elementary Algebra 1 & 2

CGeometry 1 & 2
Cooperative Education




. COMMERCIAL ART CLUSTERS

INTEREST AREA

1. Commercial Art

Typical Jobs:
Ads (magazine, TV, newspaper,
Posters movies, fashion)
Hustrations
Cartoons
Sign Painting
Greeting Cards
Package Design
Fashion Design

1. Auto Mechanics and Related Areas

Typical Jobs: '
a. Service Station Operator & Mechanic
b. Refrigeration .

¢ Fluid Power & Pneumatics

d. Auto Glaser

e. Auto Parts Salesman

f. Auto Technical Writer

g. Auto Salesman

. h. Agricultural Mechanic

i . Petroleum '

i + Transportation

k.Small Engine Mechanic
| . Overhaul Large Engines
m. Transmission Specialist

n. Brake and Front End

0. Tune-Up

p« Electronics

q. Diesel Mechanic

r. Welder

EE 3

i

SUGGESTED SEQUENCE

Ist Year: Basic Design 1 & 2

- 2nd Year: Commercia! Art 1°&2

3rd Year: - Quest Advertising Art

Drafting

- Composit

Drawing

Actual Experience: Help with school posters, programs, wind

MECHANICAL CLUSTERS

- 1st Year: AQto.l recommended for .

Jobs A-R.*

Auto 2 recommended for Jobs
A=M including Q and R.

2nd Year: Auto 3 recommended for Jobs
A~M including O,P, & Q.

~ Auto 4 recommended for Jobs
~ A~Jincluding N and R,

9rd Year: Auto Setvice Techniques
recommended for all jobs
except Q.

[}

*etters refer to the Typical Jobs listed in the column under

Composi

o High M

Drafting
escept

industri
C,D,K,

Physics
Chemist

Compos




~ COMMERCIAL ART CLUSTERS o

SUGGESTED SEQUENCE . | RECOMMENDED ELECTIVES
L - 1st Year: Basic Design 1 &2 ' Modern or Senior High Math 1 & 2
, hewspaper, . Drafting 1 & 2 -
pvies, fashion) | : Composition 1
2nd Year: Commercial Art 1 & 2 ~ Drawing & Painting 1 & 2
- Psychology
3rd Year: Quest Advertising Art ’ ~ Arts & Crofts 1 & 2

TV Production -

Actual Experience: Help with school posters, programs, windows, decorations, etfc.

MECHANICAL CLUSTERS

| Related Areos

erator & Mechanic ~ 1st Year: Auto | recommended for Composition 1, Reading, Senior
. JObS A“Ro* High Mcth - A - Ro
eumatics . ‘ . i e
' Auto 2 recommended for Jobs _ Drafting, Electronics = All jobs
an A-M including Q and R. except F and R.
riter ' 2nd Year: Auto 3 recommended for Jobs Industrial Crafts 1 & 2= A, B,
A-~M including O, P, & Q. C,D,K, L, M,P, & Q.

thanic
|  Auto.4 recommended for Jobs Cooperative Education - A,E,
A-J including N and R, - FG,, 80

éhonic .

':‘93.nes 3rd Year: Auto Service Techniques Physics - 8, J, & L.
ialist recommended for all jobs Chemistry = B & J.
nd except Q.

Composition = F.
!

*Letters refer to the Typical Jobs listed in the column under INTEREST AREAS.
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INTEREST AREA

1. Accounting & Computing

Typicol Jobs:
Account-Information Clerk

BUSINESS EDUCATION CLUSTERS
SUGGESTED SEQUENCE R

1st Year:

Accounts Receivable Bookkeeper

Accounts Payable Bookkeeper
Audit Clerk

Bunk Teller -

Billing Mo<hine Operator
Accounting Clerk

2nd Year:

3rd Year:

2. Filing, Office Machines, Gen, Office

Typicadl Jobs:
File Clerk
Office Machine Operator
Record Clerk
General Clerk
Clerk-Typist
Stock Control Clerk
PBX Operator
Receptionist

3. Business Dato Processing Systems

Typical Jobs:
Balance Clerk
Book . Machine Operator
Data Typist
Key-Punch Operator
Proof Machine Operator
Sorting Machine Operator
Tabulating Machine Opérator

1st Year:

2nd Year:

- 3rd Year:

1st Year:

2nd and
3rd Year:

Intre. to Bus. (1 Sem.)
Bus. Math (1 Year)

Beginnihg Book . .(l Year)
Beginning Typing (1 Year)
Data Processing (1 Year)

Advanced Book. (1 Year) -
Business Machines (1 Sem.)
Cooperative Work (1.Year)

intro. to Bus. (1 Sem.)
Bus. Math (1 Year)

Beginning Typinig (1 Year)
Clerical Record Keep. (1 Sem.)
Clerical Office Pract, (1 Sem.)

Business Machines (1 Sem.)
Advanced Typing (1 Year)
Applied Office Pract, (1 Year)

Coopetative Work (1 Year) (2 Cr.)

Intro, to Bus. (1 Sem.)
Data Processing (1 Year)

Specialized Training at SNVTC

Fiv

aba 4 M.

Business

Advanc

Typiﬁg

Beginni

Typing




Clerk : Ist Year:
Bookkeeper

2nd Year:

3rd Year:

s, Gen, Office

1st Year:

"3rd qur:

Ist Year:

2nd and
3rd Year:

BUSINESS EDUCATION CLUSTERS
SUGGESTED SEQUENCE

2nd Year:

intro. to Bus. (1 Sem.)
Bus. Math (1 Year)

Beginning Book . (1 Year)
Beginning Typing (1 Year)
Data Processing (1 Year)

Advaﬁced Book. (1 Year) .
Business Machines (1 Sem.)
Cooperative Work (1 Year)

intro. to Bus. (1 Sem.)
Bus. Math (1 Year)

Beginning Typing (1 Year)
Clerical Record Keep. (1 Sem.)
Clerical Office Pract. (1 Sem.)

8usiness Machines (1 Sem.)
Advanced Typing (1.Year)
Applied Office Pract, (1 Year)

| Cooperative Work (1 Year) (2 Cr.)

Intro. to Bus, (1 Sem.)
Data Processing (1 Year)

Specialized Training at SNVTC

RECOMMENIDED ELECTIVES

Business Law A
Advanced Typing

Typing A == (See Description)

Beginning Bookkeeping

Typing 1 & 2




BUSINESS EDUCATION CLUSTERS (2)

INTEREST AREA

4, Stenographic, Secretarial, &
Related Occupations

Typical Jobs: P
Secretary o
Stenographer
Educational Secretary
Executive Secretary

" Legal Secretary ) Specialized
Medical Secretary ) Training
Technical Secretary ) Available at
Court Reporter ) SNVTC

 SUGGESTED SEQUENCE

1st Year: Beginning Typing (1 Year)

Intro. to Bus., (1 Sem.)

2nd Year: ‘Advanced Typing (1 Year)

Beginning Shorthand (1 Year)
Beginning Bookkpg. (1 Sem.)

3rd Year: Advanced Shorthand and

Transcription = 2 Cr, (1 Year)
Business Machines (1 Sem.,) ,
Cooperative Work-2 Cr. (1 Year)

b

A "
an

Typing
Business

Beg. Bo




LLUSTERS (2)

ial, &

st Year:
ry
: 2nd Year:
) Specialized
) Training
) Available at
) SNVTC 3rd Year:

‘SUGGESTED SEQUENCE

‘Beginning Typing (1 Year)

Intro. to Bus, (1 Sem.)

Advanced Typing (1 Year)
Beginning Shorthand (1 Year)
3eginning Bookkpg. {1 Sem.)

Advanced Shorthand and
Transcription = 2 Cr. (1 Year)
Business Machines (1 Sem,)

Cooperative Work-2 Cr, (1 Year)

RECOMMENDED ELECTIVES

Typing A
Business Math

Beg. Bookkeeping (2nd Sem.)

Business Law
Applied Office Practice
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SERIALS

OBIJECTIVE RECORD SHEET

EFFECTIVENESS AREA Sophcmgre Tesﬂng

i

OBIECTIVIEE 90% of sophomores will take the ITED and PRIORITY

Otis Lennon Test, and be able to select proper phase levels

during their junior year, based on those test results.

MEASUREMENT METHOD
Review registration sample for proper phase level

"

PROGRAM OF ACTIVITIES DATE
1. Administer test
2. Send test to Scoring Service

3. Return student test profiles to sach student and
interpret test scores ‘

4, Review fall semester registration of juniors to
evaluate proper phase selection

COMPLETE!

ACTUAL PERFORMANCE

LS

- vt S - -

¥
- .
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RJECTTVE RECORD STEEY 1

L 4

SERIALS . :
- R e S T ST e e T e
EINFECTIVENESS ARPA
vareer Guidance
OBJECTIVE At the end of their urientation class 907 of all 3 PRIORYY

Wt Pt -Tﬂ

of training required, .verape salary, . duties and job outlook 2

sophumores will be able to list 2 occupational goals, state length ’
years after graduation frow high school,

o0 B ¥ PeuBINNg: 01

NEASUREMENT METHOD :

4, Post test class

-
-, - PSR R e

" PROGRAM OF ACTIVITIES ' DATE . COKIIENE

1o otlect and nginister interest Inventory as a pre~test.

ée  Return an&(efplain results of iuterest invcutory as
' introduction to eccupational unit.

3. Occupational and vocational unit in Orientation claés.

- - -

5. tollow-up and conduct counscling program with those who uo
not pass post test.

. e s - A - -

e LR o

BEST COPY AVAILABLE g9 171~ .

[T )
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OPJECTIVE RRCORD SHERM 1 ' a2
SERIALS _ .
- e
- RIS

" EFRCTIVENESS AREA | '- )

Career Guidance

o FRWRITY L,

owmm : . et roen e s '
AL the end of their orientation class, 90 % of all Sophomores,

J will be able to list the folluwing information about one occupation,

Tie length of training required, two courses they can take in high
sciwol to help achieve this goal. ‘

"
i
b

) b
- A 0D N A e R

1
. TS e BrIbY g WMPEDBVE | ¢ RS W

. - . 1

MEASUREHENT METEOD ' . : f,
. Mepa » 0O 1%, W WY .'; .

PROGRAM OF ACTIVITIES S TTE | COMPLETEL|

. . ’ ..

1, Administer Interest Inventory i g

!

2. Lutcrpret Interest Inventory and results of last ' {

achievement test, (Profile) ; !

. t

3. Occupational unit in Orvientation class : ' ; X

| | :

4. Post test i "

5. Counseling with students who do not pass post test. | y

)

' .
ACDUAL FEIFORMANCE »

i‘.‘».:.‘ o ~rertmra e WLWM
2 a
2“,{,,*._.)-'00." e SRR WTVTIRPRTN A .
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\ LIS B ) . e .T,,.........,.. Hrye—y ." ' .
OBJEGTIVE RECORD SHETT i 5w
Prénon 20 sae oo it e D s . ooy
‘-_ﬁ EITECTIVENESS AREA : ' '
vareer Guidauce test ' ' i
OMECTIVE o o JRORITY
. : \ > %:
3
: ’ nmwd‘ . ‘:i
| MEASUREMENT METROD : . il
— ' : . . ,;‘-m..;
PROGRAM OF ACTIVITIES ITE camnmm
1. Name the career you intend to enter after graduation, {%
. ;!
- o
cs lHow much past-high school training is required. istate in ‘
months and/or years. ____ e e e —errro |
]
| |
" e List two courses you can take in high school to help you ;'
toward this goal. |
. ! .
—rtn - ™ b
1
{
!
|
. 3‘
%
}
}
|
| |
|
‘ . 4
ACTUAL FERFOIMANCE . : I
|
| N —
ittt sty ssssgey
_ X
“f o “ ‘101“ b, . 13 vt




SERIALS

¢
b

e -

ORJECTIVE RICORD SHMTT

SN

T Errecervemess ama

e et -

Career Guidance (Sophumores) ‘ _ '

OBJECTIVE ' : ‘
At the end of their Orientation class_ 90 . of all Sophomores, will } :
ve able to list one occupational poal and state length of training

required, and two courses they can taku at Western ligh School to

- -‘Bm"‘

]

help them achieve this goal. , o
)

r

MEASUREMENT METROD : '

" PROGRAM OF ACTIVITIES ~ ME
iv  Adniuister Interest Iuventory '

2.+ Interpret Interest and achievement (profile)
3+ Occupational Unit . - ) . '
4. Post test ' : |

5. Iudividual and/or group counseliup with these who do not
pass post test

ACTUAL FERFORMANCE




t OPJECIIVI RECORD SiWmY ‘
iy "\,‘_
SERIALS - P et
e . o REERE R
EIFECTIVENESS AREA :
wareer Counseling — .
- 4 mom‘ '. .
OBJECTIVE 90 i of Sophomores will at the end of their S s '"
Urientation class be able to mark on the profile, their highest "
) and lowest grades, highest and lowest achicvement on last achieve~
? went test, and indicate a. career choice and length of training
fuvolveu "‘“’.'.."::.".".', e
: ]
MEASURTMENT METROD ' AN
1o " -t M.-u.-.w:“
PROGRAM OF ACTIVITIES AT icmm,mﬁg
#r L. .duninister Pre-iest--~Profile '.
2, score and profile correct answers 3 s,
! "-
3. Present actual profiles i :
: t
4, rost test, those with wore than (two?) : :
errors. ; ;
Jo- wounseling with those who did not pass post test. . :
. ) { ‘
. !‘ :,
7 1 .
’ .
! =.
| i
| |
| |
|
} '
! ‘,
i
)
|
!
!
i
A
i-
b
ACTUAL PERFORMANCE H
¥
2
Yy H..‘.mmwww s
A l’l“
A0 =108« |
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' ORJECTIVE ERCORD SHEEYD 1 5
SERIALS - g \ ,
e e T e s
EITECTIVENESS AREA ‘ : ' o
Scuolarships ' — st ST |
‘ : PRIORITY !
OBJECTIVE 90 __% of juniors, who have financial need, academic or ===
athletic promise, will inform their intention to apply for scholarshigs.
o ’ : ;
* |
[ SRR S i
EASURRMENT METROD : i
. 14
. . . ”‘M.
PROGRAM OF ACTIVITIES - { TATE omqu;
. 3
1. Counselor mitiateu contact to have junior informacion a ' "
card completed (group or individual conference.) : ‘ _ i
2. Follow-up duriung the senior year with groups and ' ‘ k
individuals, to meet deadlines, anu assest in processing : : N i
applications for admission and scholarships. !
3‘:
4
i
K
!
H
I
]
| ACTUAL, VERIOTMANGE - —t
| | '
: : j
o . it . MLM’
ERIC

bt
f-a':.
‘\;
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SERIALS

Bt attanias bl st e et

ORJHCTIVE RRCORD SHIEY \

j ETFECTIVENESS ARFA

e RIS

oy

90 % of those students who indicated on the Junior
Survey card that they intent to continue their education by'attgmptin

8 4 year college are informed and wncouraged to follow through on

required college testing.

PRIORYYY
1 |

M«m'--‘.‘
!
{

MEASTREMERT METHOD

ﬁ:mmoumms

1. Explain 2 main tests and criteria to be considered in
determining indivdual student need. '

o2 Give information on dates, iest dates, .ost, .and

application forms
3. Interpretdtion of results to student‘

b, Folloﬁ up by Feb. 1st to encourage late students to get
this completed. . ' .

5, students intending to pursue gcholarship opportunities
must be supervised for carly test dates. :

ACTUAL PERFORMANCE

- —— L3=====¥=;i==;=======L#:ﬁzzmuu;




pEST COPY. AVAILABLE ‘

eeotoen e e e ey e e o .._ e e e ._i. . 7
‘ ORJBECTIVR NBCORD SRAFTY
{

SERIALS '
. ey m -n:::'-'-.aon\:
EIFECTIVERESS AREA )

selection of Appropriate electives v
OBJBCTIVE 90 » of juniors during the spring semester _fﬁ"omw’_ -
will be able to list one of the fullowing reasons for selection T
of at least omne elective. i v
& vet s vt rmname b i
MEASUREMENT METROD |
- bares x-nm
PROGRAM OF ACTIVITIES DATE CoR: LTEE
v aratning for career ' '
2. For use of leisure time v
. oA
. . ) . ] 3!
3. Ptart time employment ! -

4. Information about students own inturests, aptitudes g

and.abilities. i

1

5. Counseling program with thosc studcuts who are not able ;
to indicate one of the above reasons for eclective : \
selection, ! '

1

!

B
} :
if
i

!

- - m— - a————

ACTUAY, B HFORMANCE
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GEST COPY AVNILIBIE
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i - OPJHCTIVE BECORD SHEWT

oy

SERIALS

.
nmwhm

ENFECTIVRHESS ARGA
..ppropriate placement of students

- oy

. PRIOROTY

OBJECTIVE To orient incoming students about Western's programs, L0 @ ,o.caceessry A
aegree that they can complete registration in Sophomore required - ' A

courses and other courses ot an appropriate phase level based on 5

achieveument Lesl scores. i )

. . 4 !!

-t o ww»-‘ !!

Sy - N S & . '

. w...}
MEASUREMENT METHOD urvey of registration for required courses and phase level. |

’c
selected, - -
1 ~ . SRRV R ]
PROGRAN OF ACTIVITIES , WM | COMFLLTED
, L ¢
' t
1. Orientation mectings with Yth graders ' "
' 3 :
2. tomplete pre-registration survey of 9th graders. : '!
' i 4
4
1 3. Registration 2 ;
. i il
4. Late vegistration of those absent or uaable to complete ] . a
a schedule during registratioa. § i
‘ q
i i
L}
| i
v
! X
! ii
i I
i
i
i
|
i
|
‘"
) b
ACTUAL FEREDRAANCE ' b
-;;
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OBJRCTIVR RECORD SHEET l '
SERIALS
: e s -~ nieeet

EIFECTIVERESS AREA
Appropriate Placement of Stuauents,

OBJECYIVE To identify and register _ ...
have academic problems into the Coru program.

__sophomores, who FRLORITY

H¥EASUREMENT METROD Core filled and,the cnd of fall registration

Y . e
PROGRAN OF ACTIVITIES - AT CONPLETED)
1. .ecure names of potential Core students -from junior high v N

counselors and principals. _ : ~ ki

- { A
.. xeview potential students to determine if they f£it criterip i h
to place in program, ' !

3, (Contact students aud parents of potential Core students. !
4o oecure permission of pareuts to be placed in program.

5. Register students in CORE.

4

ACTUAL FERFORMANCE

- " N
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. . . e it e s mnvrm s ety D
s ) [

N

0‘ © OAJKCTIVE RLCORD JHERYW

SERIALS ,
qu“,.,m? T — —= RS R ST R TR
. EIFECTIVENESS ARFA ' |

Jtudents failing classus outside the Gore program

. _ -
OBJECTIVE That 70 per cent of Core students who failed one or two PRIORI™Y |

B
subjects, woutside the Core progran), the first nine weeks of either | ﬁ
semester will show improvement in their scmester grades by one bette i!
grad ‘

]

-~ _ {

HMEASUREMENT METROD : ' : j
Comparison of 9 week and semester report cards., :
- _ . T~

PROGRAM OF ACTIVITIES . MTE | COMFLETET|
. !

Meet students on a one to one and go over problems. .xplain j'
progress reports, ‘ r
]

. . '
:dentify Core students who failed one or more classes. ' j
t

After third week sent out progress reports to tcachers to | N
see if any improvement , 4
’ | H

Go over progress report with student and point out areas that _ i
need improvement. ‘)
. t

Check semester grades with Y week grades "

ACTUAL FERFORMANCE
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|
|
L
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SERIALS

OBJECTIVE RECORD SHERT !

EFFECTIVENESS AREA: Graduation Requircments

OBJECTIVE: 1. . of &ll Sophomores will, ut the end of 2nd
gemester registration, have completed or be ragisteted in. courses . '
required of all Sophomoxes.

2y ‘% of all Juniors will, at the end of 2ud
semester registration, have completed or be registered in enough
courses to have senior standing at,the end of the semester, o

3. % of all Senjors will, at the end of Znd
gemester registration, have completed or be registered in all
required courses plus sufficient electives to complete state
requirements at the end of the semester.
YROGRAM OF ACTIVITIES: . | B

vophomores:
1. Pre-Registration (refer to 9th grade Orientaticn'program)

2, Jegistration, Sophomoresxegister in assigned required
courses for first and second scmester

MEASUREMENT METHOD: «lass counts of required classes
Juniors: . _
v, Counselor initiated conference with each student, pertaining
to requirements yet to fulfill. :

., 1In fall of senior year credit check and removal of any student
who cannot complete graduation requirements by end of junior
year.

oeniors: :
L. Beview registration and letter to parents (fall semester) ' L

2. Prepare tentative graduation-list . R
3. 2nd semestar registration reviewed, mid year letter to parents -

4. Change schedules of ihose seniors who need to add a ¢lass
or classes to fulfill requirements.

.‘J, ,‘:‘ h.‘_)
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OB RCTIVE RECORD SHEET

SICKRTN LY

L T R e R
v eten

EFFECTIVENESS AREA Sophcmore Testing

OBIECTIVE 90% of sophomores will take the ITED and PRIORITY
Otis Lennon Test, and be able to select proper phase levels
during their junior year, based on those test results.

vt vt e ov M

MEASUREMENT METHOD
Review registration sample for proper phase level.

PROGRAM OF ACTIVITIES | DATE | COMPLETE:

1. Administer test

-

2. Send test to Scoring Service

3. Return student test profiles to each student and
interpret test scores

4, Review fall semester regisfraﬁdn of juniors to
evdluate proper phase r2lection

o va YT W VILL S 2

ACTUAL PERFORMANCE | |
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CC~210

| (Oct., 70)
REQQEST FOR DATA PR.OCESSiNG SUPPORT
Initiator Larry Lochridge S |
Dapc:rtrm:nﬂ/Schoc:lw Wastern High School - Title 11 Date 2/21/]3
Di.vision Heud Approval 3
Revision/Exiension of Existing Program ~ New Program | X
If new, suggested title_ Caraer'Guidénce Frofile

Bricf Descriptions (Attach complete description)

Implementation of System Design, Forms Design, and production of Career Guidance Profiles,
Delating: Pretest, Posttest, and Analysis of Profile Tests, |

Rationale: (Cost saving, degree of application, uses, users, etc.) ' :

Would recommend developing profiles for all ninth and eleventh grade students in the Clark
County School District, and the “tenth grade students at Western High School.

*These. profiles can be generated from informdtion already available in Data Processing with the
exception of the Career and Educational Aspirations. As previously stated, it would be less
pxprnsive tn have this done by Dota Processing than by handscoring methods, -
Life Expectancy: (Project any bossibla revisions/expansions) -

Indefinitely, with 2visions as needed to improve and update the use of the profile. Expansions
might includa student's inierests ond personality traits, Also, a compusite profile might be
included in the futurg '

Run Froquency: Weckly Monthly Querterly LX] Annually
Non=teoceurt ing (ona time) Other
Priority: Critical ] Necessary Useful

muuu-nwiaumu-nunmuunnn d il 04 9 i i 0 - vel 400 00 W8 194 000 BB B0 ¥O U B U5 00 00 08 U ﬂ“-ﬂ-ﬂﬂﬂ‘ﬂﬂ‘ﬂ-nﬂ““ﬂ“ﬂ‘...”.ﬁ‘““ﬂ“‘

FOR DATA PROCESSING USE ONLY

>

1, Estimated cost and man hours to design, program, and implement the above request.

Man Hours
Cost

2,  Estimated preduction keypunching and computer operation hours and cost each month

Keypunch
Computor

3. Additional rosources required to tmplement the request,
qo ' Total (est.)

e g 1- )
«1124




DETAILED DESCRIPTION

t.  Implementation

A.  Systems Design
1. Collect the following items of information for profiling from existing information
from Data Processing. : '

a.  Indexes - List the Reading, English, Math, Science, and Social Studies
Index, using the raw index score developed for the Clark County School
District. Then profile, using the appropriate number of x's to give a range
of one stanine above and one stanine below the uctual stanine placement,
(See Form 1A tor example) .

b. Grades = All nonth grade profiles would use marks received in the eighth
grade, All ienth grade profiles would use marks recaived in the ninth grade.
All eleventh grade profiles would use the combined marks received from the
ninth and tenth grades. In all grade average caleulations, use only A's, B's,
C's, D's, and F's, Eliminafe any other marks., | '

(1) Grade Point Average - List student's Grade Point Average and then
profile, using the appropricte number of x's to give a range of one
stanine above and one below the actual stanine placement, Placement
of actual Grade Point Average can be cal culated by using Table A,

(2) English Grade - List student's English grades based upon predetermined
course numbers and then profile using the same procedure as in (1) above.

¢ ' (3) Math Grade = List student's Math grades based dpon predetarmined
: course numbers and then profile using the same procedure as in (1) above,
(4) Highest Grades in - BExcluding predetermined course numbers

in English and Math, defermine subjects with highest average for the
last semester, List subject or subjects, thelr grade average, and then
profile using the sane procedure s b (1) above. ' _
(5) Lowest Grade in _ - - Excluding predetermined course numbers
tn English and Math, defermine subjects with lowest average for the
last semester.. List subject or subjects, their grade average, and then
_ profile using the same procedure as in (1) above.

c. Achievemant = Print out the sub=test titles for the appropritte achievement
test. List scores by stanines and then profile, using appropriate number of
x's to give a range of one stanine above and one below the actual stanine

| placement. '

d. Scholastic Aptitude = Using the results of the Otls Lennon, list test scores by
stanines and then profile, using appropriate number of x's to give a range of
one stanine above and below the actual stanine placement, A

9. Profile the following items from information which is to be gathered on a form to

be designed. ‘ ’

a. Caraer Aspirations = Print out name of occupation and designated stanine and
then proftle using appropriate number of x's to give a range of one stanine
above and one stanine below the actual stanine placement, (List of occupation
numbers and stanine score vill be developed.) |

b, Educational Aspirations = List score from Educational Aspirations Questionnaire,
using Tokle B, then profile using appropriate number of x's to give a range of
one stanine above and one stanine below the actual stanine placement.,

{00 - | ~«113«




B8, Form Design :

1. Career Guidance Profile - Use Form. JA.as an example. The achievement area -
will have to be designed to accommodate the different tests given in the eighth
and tenth grades.

9. Career and Educational Aspl ration Questionnaire = This would be a combined
form on one sheet, |

<8

b.

11, Production

A. Career Guidance Profile
1. Print = Three copies for each student.

d.

b,

c. Random Selecticn using X61 card,

Design a form to acccmodate the Career Aspirations which would allow the
student to choose two careers from a list of 500 career choices, listing his
choices by designated number. '

Design a form to accomodaie the Educational Aspiration Questionnaire (Form 3)
which has eight questions with a choice of five-answers, each scoring on d
1 to 5 scale. Design should allow for possible expansion of number of questions
to fifteen (15). .

Number of Students S

(1) Al ninth graders, approximately 4000.

(2)  All tenth graders o \Western High School, approximately 700,
(3) Al eleventh graders, approximately 6000, |
Frequency - yearly |




FORM 1A
CAREER GUIDANCE PROFILE

' K
F1eq. o

Narme " . ' T )
School v |1 'mﬂ'ﬁﬂ*“ﬂwﬁkﬂ%ﬂ;wm’
- I tm-m—*s....;‘s.—*o....*smﬂ‘ '1—.—%7——%! %‘.& i
Grade w | 10028003 0 AQ or8 Ore 87 080 o ¥y o semenree|
¢ Da“’ . et .".”"c.’co....Ilt"."'.'..’cc.""c‘ ccccc S-co--".!
Sex - L
Student Mo, ' Low o Average High
Section - . o 1 2 3 4 5 6 7 8 9 N
t |p-{D jCc-f{C |B-1B |A-|A
Rending 31 xxxx}xxxx XXKX _ |
INDEX o English 36 XRRXERRXPIL e
Add Science & ' , .
Social Stuaies Mathematics 43 RKRRIKRXXARXKK| -
Grod: Point Averuge 1.75 XXRXEKRK L<><x><
| English | 1.50 T I xxRRX0IXRXK]
GRADES Mathematies 2,50 rxxxdoooodxxxx _
Highest grade(s) in P.E, 3,00 _ KRRRURRKXIAXKK]
o Yot et s . smoh ot Pl o]
Lowest Science, Shop 1.00 RXKX KX XRXRRKXX
- Word Knowledse 31 XRXX <xxx>&xxx
Recding 2 IXXRXRRRRAXKRN
Total Reading 2 XRXXRRHKHRRKK
Langudge 3 RRRXURHKARRRK] .
Spalling 4 xxxxxxxx*xxxx
* ACHIEVEMENT Moth Computation . 5 xxxx:xxw,L(xlxr.
{GdeppLe Math Concepts 6 RRRXREXRRHRXKX
*Develop for Subtests ;
Math Problem Solving 5 KX RRKHRK IR AKX
of MAT or ITED . -
‘ Jotal Math S KK HEXRKXXKKK
Sclonce ) 3 RRRREXKKKKRKK
Soclol Studies 5 RRXRKRRKRIRRRK
 SCHOLASTIC APTITUDE ___ Ofis Lenner 4 xxxxkxxoopxxx|
 CAREER AREA ASPIRATIONS (1) Carpenter .6 MRXKIKIHAXKRK B
. ' (2) Auto Mechantc 5 e XK RNR IR KKK
e, Aspirations 20 . oAl A Moo IO SISO SO B
§§ “ v ! .18
e Fo 2 :g 5g 'gg ;-;'6 Qé_‘ ﬁg gg
7o ’65 =% |z | £4 d 3 2
A R
-k G 1 hE 1aGE) 54 1 _
SHREHEEAHTHEHEL 38
u115~ wud M%g J‘o \L.q‘m f'lu Cox J'
A 11“"“‘:“:}4:”}::. P O R R I NI E LU L e whd uadhade  Uiiddu o aaess e cunalh oo snibiie whinBunas aalbiadls dasdis liudle v 1
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.. _ARK COUNTY SCHOOL DISTRICT . CC-57A
INTER-OFFICE WEMORANDUM

TO: Ron Jones |

FRON: Donald Greenhalgh DATE: February 28, 1973

Estimated Data Processing Resource Requirements
SUBJECT: for Requested Computer Prepared Career Guidance Profile

The following resource requirements are based o a cursory study of the proposal.
Preliminary system flow charts have been developed and are the basis for the
following projected costs and production schedules.,

. IMPLEMENTATION

A, Systems Design, Forms Design, and System Documentation,

82,0 hours @ $6.55 : . $ 537,10 '

B, Programming, Testing and Program Documentation..

7 programs * = 152.0 hours @ $6.55 § 995,60

C. Keypunch and Verify Programs,
31.0 hours @ $3.22 ‘ : $ 99.82

D, ‘Computer Time to Compile gnd Test.

10.0 hours @ 581 60 ' , $ 816,00

E, Project Documentation and User Manuals,

7.0 hours @ $6.55 | | $ 45.85

.....

F., Secretarial Service,

20.0 hours @ $3.50 - $ 70,00
 TOTAL | § 2,564.,37

* |ncludes modification of existing Indexing program (52530029) to
process Career Guidance data,

ft, PRODUCTION

A, Computer Time,

9.0 hours @ §81.60 | L T4
(Each Random Retrieval X61 Deck is estimated at an additional 0.5 hours,)

ic Lo
ERIC * 116~

Full Tt Provided by ERIC.




Ron Jones
Page 2
February 28, 1973

B, Forms Cost,

L e ]

1.  Preprinted OMR Educgtion Aspirdtions Survey form
(composiiion charge $190,00)

13,000 @ $30.30 o thousand | § 583.90
2. Career Guidance Profile forms
13,000 @ $44.00 o thousand ' $ 572,00

T TOTAL $ 1,890,30
_fif,  PRODUCTION SCHEDULE |
A. Spring

. 1.  Prepare Preprinted ONR Education Aspirations Survey
forms. )

9 Validate encoded QMR Education Aspirotions Survey forms,
B, Summer

1.  Prepare Career Guidance Profiles for fall distribution,

C. School Term

\

Process Random Retrieval requests for Career Guidance Profiles.

DG:nh

Full Tt Provided by ERIC.




CSEA TITLE T

NARATIVE_
The ESEA Title 1 mreject vill provide supplemenyary mulii=-media materiols for two currently
nparating projects in the Clark Couniy School District: 1) The Right to Read Project (See
Reference A which is o Continuous Piegress Reuding Program designed fo provide the support
elements needed to inplenient the District's reading guide in the elassroom; and 2) The
Objective-Lased Career Guidinze Presram (See Reference B) which is designed to support
developuient of @ K-12 Career Guidance Curriculum Guide, S

A. Statement of Need
1) Right te Read

Mationwide research points out that sheools are producing many incompetent

recders. Picsent reading pragrams are not sufficient or efficient erough to

achiave the goal of literacy without a massive effort to make developmental

reading the goal of every school for every student. The guidelines of the Right

To Recd Effort and tha literatura in the field of reading clearly point out that

teachars must diognese and must cdjust their approach according to the needs

of students, - - B -

As a result of the materials indexing process at the Right To Read Pilot School,
and the asscssment of the four Right To Read Satellite Schools, o definite need

for certain lvpes of multi~media has been identified which enhiance and support

a continuous progress (diagnostic-prescriptive) program as follows: a) Materials’
that are manipulative in nature; b) Audio-visual materials; ¢) Kits which are
sludunt oriented by skills; und d) Materialy such os pomplilels for the instruciional
staff contoining ideas and supgested aciivities directed at specific skills on several
instructionul levels, ‘ |

This type of raulti-media allows the teacher to assume the role of a diagnostic-
prescriptive teacher, 1t would permit the creation of learning stations where
studants work in small groups and allow the teacher to diagnose, reinforce or
assist according o the needs of individual students,

' 2) Objective-Bused Career Guidance Program

Research on guidance programs in schaols throughout the U, S. has indicated that
the niajor shortcomings of these piograms is a lack of clearly defined goals for
students and little or rno means for demonstrating their effectiveness. The primary
purpose of the Objective~Based Career Guideance Program is to design and implement
a corcer guidance. program in which both student behavioral objectives and the
procedures uted to meet each objective con be evaluated.,

One of the neads of this project i+ to give junior and senior high school studenits
opportunitics to explore different career clusters through a) a multiemedia Coteer
Library containing such matorials as paraphleis, briefs, books, microfiims, films,
and film steips of up=to~date occupational information; b) programs in the ¢lass~

routy which would include demonstrations and speakers; and ¢) field trips to
work sifes.

BEST COPY AVAILABLE
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B. Goéls

The major goal of this project will be to provide multi-media resources of high quality.
in support of both the elementary Right To Read Project and the Objactive=Bosed Career
Guidance Project on the secondary level, * '

C. Objectives:
1) Right to Read

Having identified the lack of adequate materials in most elementary schools to
support a diagnostic~ prescriptive reading program, a quantity of multi-media
resources wili be cequired for schools in the Right'to Read Project during FY 74
to ameliorate this need.

2) Objective=-Based Carecer Guidance Program

Having identified the need for secondary students to explore many different .
avenues in their search for a suitable career, a quantity of multi-media ‘
resources will be acquired during FY 74 to establish Career Libraries in the

schools involved in this project in order to ameliorate this need.,

D. Procedures

Task forces will be formed for each projec to identify and recommend multi~media
materials to be purchased with Title i funds as well as to develop procedures for their
utilization., The Right to Read Task Force will be composed of project persomnel,
elementary teachers, reading specialists and librariars, (See Reference C). The
Career~Guidonce Task Force will be composed of project personnel, secondary coun=
selors, secondary teachers and librarians. (See Reference D). The District Title 1
Advisory Committee, attached as Reference E, will review the program und materials
selected as they relate to resource center requirements and will sugges! methods for
distributing and accounting,

Identified materials will be processed through the Title It Office and the Purchasing
Department, Materials will be disiributed by purchasing for placement in project
schools.,

Following are estimated critical dates for the Tusk Force, the Title Il Office, and the
Title Il Advisory Committee: :

District~wide Tusk Force Activities

January 1978 « Formation of task forces (reading and career
: guidance)
. January 1973 ~ Sample career guidance and skill oriented
reading materials requested from educational
T publishing companies.
R N I
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February = March 30, 1973

March 30, 1973

Title I} Office Activities

Janvary 12 = March 30, 1973

January 12 « Joauary 31, 1973

Merch 30 - April 20, 1973
April 23 « May 18, 1973
May 18, 1973
June 30, 1973
- June 30, 1973
September 1+ Novembier 30, 1973

November 30 - March 30, 1974

Title Il Advisory Conmittee Astivities

January 12-January 31, 1973

January 12-April 20, 1973

March 30~April 20, 1973

April 20 « March.30, 1974

~  Review, evaluaiion and priority ranking
of media, ‘

= Presentotion of material selected (includ- '

ing critical descriptive data ) to Title |
Office, = '

«  Orientation and involvement of public and
private school personnel in project activities,

~  Preparation and submission of project application,

~  Review of priority requests from task forces and
preparation of final lists to fit allocated amounts,

.= Compilation of orders on District purchose requests.

-  Submission of purchase requests to Purchasing

Department,

~  Receipt of cancelled purchase orders frem

Purchasing Department,
- " All funds encumbered,
- Materials delivered to schools,

- Reordering of materials,

« Review of application draft and recommendas

tions for revisol.

~  Recommended procedures for ordering, del-

ivery, accounting and inventory, based
previous yeur's program.

«  Review of mediu selected ¢nd identification
of medla center needs bused »n selection.,

«  Monlturing of overall project activity.

R WP
.E CJ P
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E. Evaluation

Evaluation of the cffectiveness of the materials purchased through Title 1 will be carried out
by project personnel and through the Advisory Committee, Results will be made available
to the Title il Office for inclusion in its final reporty  The schools will furnish the Title 1
Office with an inventory of materials received,

F. Dissemination
The Title 11 Coordinator and Project Managers will develop appropriate information about
each projr~; to be disseminated through project newsletters or brochures, the local news-

papers, thu District REPORTER, the Librarian's Newsletter, on the District's educational
televisior, stations, und through information reports to the Board of School Trustees.

-

13
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JUNIOR AND SENIOR HIGH SCHOOL

Name of School

Authorized Signature

Pricrity | Unit Price  Quantity - Total Price
McKnigH & McKnight
. Strategies for Implementing W.E.P, 19,50
L Activities for World of Work , | 1.98
_ Succeeding in World of Work 5.97
Set 25,00

Chronicle Publications

L Desk Top File | | ‘ 109.50 |
o Occupational Library (not uvailable for review) 247 .00 |
L *Occupatioﬁal View~deck AA | 85.00
A
o Cﬁreér Information Ki—t | o — 232,00
.....;.n. Handbook of Job Facts ' 5.60
Occupational Exploration Kit o 116.00
L Job Experience Kit 140,00
Houghton=Mifflin
Guidance Monograph Series 10.05 '

Dictionary of Occupational Titles

|
LT T T

UL DR e T

- Vol | = Definition of Titles 7.75
L Vol 1l = Occupational Classification | 4,25
- Suppiement 1 = Selected AChaructertchs 2,25
L  Supplement 2 = Selected Characteristics 150

| Occupational Outlook Handbook , 6,25

Sonrdidaid

Oceupational Outlook Handbook Briefs 17.45

St odtmrs

Total

‘ *Raguired AV equipment not included, 199




SENIOR HIGH SCHOOL

| Name of Schoo!

Authorized Signature

Priority Unit Price Quantity Total Price |

AIMS =~ Medical Careers

____ *Medical Therapists : 130.00 . .

—_ *Nursing Service 130.00 _ .

—__ *Medical Technicians 130.00 :
___ *Medical Aides - 130.00 :
____ “Hospital Administrator 130.00 . ____

e Full Set 5%0.00 '

Accoustifone =~ Career Exploration

____ *Clerjcal Occuuations - - : - 59.50 -

T *Municipal Law Enforcement - .59.50 |

____ ™Repair and Maintenance - 59.50

_____ " *Auto Repdir 59.50

_____ *Commercial Aviation . 59.50 .

— *Occupations in Ecology _ 59.30

____ *DataProcessing 59.50 —
. *Food Services - 59.50 .

. *Printing - : - 59.50 : -

. *Plastics, Forming & Design 59.50 .

s Full Set o 595 00 '

Guldance Associates ~ Job Attitudes

___ Liking Your Job and Your Life : 41,50 N

—__ *Why Work at All 21.50 —

s *Job Hunting « Where to Begm 41.50 e e

" *Your First Week on the Job 41,50

—__ *On the Job: Four Trainees 41,50 -

. *Jobs and Gender 41,50 |

—_ *A Job That Goes Someplace 41,50 —

—___ *Trouble at Work 41,50 - ‘
Total

*Requ!red AN equipment not included.
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JUNIOR HIGH SCHOOL

Name of School

Authorized Signature

Priority ’ Unit Price Quantity Total ng;t

Guidance Associates

o *People Who Help Others 45,50 :
*People Who Work in Séience 41,50
___ *People Who Organize Facts ' 45,50
*People Who Create Art | 45,50
. *Trouble ot Work 41.50 L
. *Why Work at All - _ 21.50
Singer/SVE
____ *Job Opportunities Now 58.50
RA
o Job Family Series 22,65
____ *Wide Occupational Roles Kit : 170,00
Total

 !

*Required A/V equipment net included

FRIC ‘
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PROPOSAL FOR A SUKVEY COURSZ IN VOCATIONAL EDUCATION

LEVEL: 9th grade

4CHOOL: Robert O, Gibson Junior High
TEACHER: Carolyn Smith

SUBJECT: Elective

TIME: 1 semester

CREDIT: 4, the remaining % to be recaived through a 1 semaster
course in consumer educatlion

SOURCES OF MATERIALS:

Chronicla Career Kit

Job Experisnce Kit

3. R, A, Career Information Kit and Job Family Serlas
Unemployment Is a Social Problem Kit

Chruniciée Files

Dictionary of Occupational Titles

Filus

S.R.A, Flles

Ovis Interest Inventory

Job=0 Interest Inventor _

Portions of the D,A.T. fnon-academic)

8h grade achievement test scores -

Objactive Bassed Career Guidance Program, Title 111
Southern Nevada Vocational Technical Center

Local telephone book '

Local newspapers

Hample application forme

Sample employment tests

genior Citlzens

Local businesses

Local businessmen

Local unions ' o

Local employment or employnenterelated agencies
State employment or employment=related agencles
National employment or employment=related facilities and programe
gtudents' own work axperiences

OBJECTIVESS /
1. Students will begin to look at themselves in relation to the
: world of work, : .

a., They will assess thelr own aptitudes and interests,

b, They will relate these abilities to job clusters,

2o 'Studants'will begin to plan'their educational nesds for the

i+




jobs which interest them,
a, They will assess their current academic achiavements,

b, They will axamine local tralning prozrams.

3, Students will closely examine the jobs which interest them to
detarmine whether they wouid indeed relate to that type of work
a8 well as they thought, ,

4, Students will be expcsed to some of the bgsio facts of the

working world,

a. They will practice akills involved in applying for. Jobs,
b, They will digcuss behavisr necessary to retain Jobs,

¢, They will cousider thelr given job in relation to the

v national scene, , '

ACTIVITIES:
1. Students will share what work'expefiance they have had.,

2. Students will perform in various roleplayihg situations relative
to job application and business behavior, '

3, Students will play ahy gamee which will add to their understanding
of the work world,

4, Students will take none-academic portions of an aptltude test,

5, Students will take interest inventories and proflle thewselves
by clusters, . _

6, Students will do research on their individual clusters to provide
n clearer plcture of the jobs themselves, the educational requirew
ments, and the application procedures, '

7. Students will visit various businesses,
8. students will interview businessmen;

9 Students will write various papers to present the information
they glean fwom the various sources.

% .
10, Students will present some informauion in project form.

11, Students will keeyp a class folder in which they will file all
papers they have written, all quizzes they take, all materials
given to them by the teacher or guest speakers, and any notes
they have from lectures or interviews, ‘

12.'Students will locate on Las Vegas city maps the various
gmplgyment-related agencies at the local, state and national
avel, ‘

1%, Students will consult telephone books and want-ads for job-related-
. information,

14, Students will determine what 48 avallable locally to them for
training in the Job areas whilth interest them and file the

addresses for future reference, “
"¢ Students will visit union halls where applicabie, or hear
- 1 26-0 e
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16,

17,

18,

19,
20,

a speaker from that union,

As applicable to the Job cluster, students will practice
procggurea of interviewling, filling in sample application forms,

taking sample tests, and @aaumejwritlng.

gtudents will consider baasic Business dehavior guch as spproprisie
attire, relations to employer, co~wWorkers and customers, and
general attitude, .

gtudants will consider the long=~term stability of thelr chosen
job clusters, the physical stamina peeded, the necessity of
upgrading or retraining, the problem of lay-offs, and
unemployment compensation. | _

Students will consider the problem of valfare.

gtudents will consider the naticnal economy as & whole, determining
briefly the differences among capitallism, gocialism and communi sm,

EVALUATION METHODS:S

vritten papers

Clasgs folder

Projects

Short tests

aneral participation
Final exam

PROCEDURE 3

I,

ERIC

Full Tt Provided by ERIC.

Introduction

A, Phllosophy of work
1, Work as an avenue of personal growth
2, Work as provider of materisl necessities and satisfactions
%, Welfare or the non-worker
4, World economy
a, Capitallism
b, Communism
¢, Socialism

B, Career Planning

1. Importance of realistic self-appralsal
s 8¢ Interasts
b, Abilities or talents
¢, Tralning :
2., Wages
3, Job stability

¢. T™e Work World

1. Types of jobs (professional,. skilled, ete. )
2, Job clusters
3, Job availability, national and local

«127~




11, Individual student research

A, Self-knowiedge
1. Interest inventory
2, Nop-academic aptltude teats
3, Academic achievement based on 8th grade testing
4, Job cluaters '
5, Chronicid and S.R.A, kits for cluster regaarch
B, Small group research by cluster
1, Education available locally
a, -Training schools or departments within local public
schools ' : '
b, . Apprenticeship programs through,.local unions
¢, Training asquired from volunteer work or hobles
d, On~the=job training
2., Job acquiaition
a, Local job market
1, Job lists
2, Employment agencies ::
3, Want ads in newapapers
b, Application precedures
1. Personnel apeaker
2, Application forms and teets
3, Interviewing procedures
4, Resume writing
3., dob retention
&, Business behavior
1. Appropriate dress
2, Personal relatlons
3. Promptness .
4, Willingness to take on extra work
5, Interest in the business
b, Upgrading of askills
¢ Retralning
d, Lay-offs and unemployment compensation
e, Health conditions

111, Small group cluster-oriented fleld tripe
IV, Final exam

-~

Aruitoxt provided by Eic:
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CAREER GUIDANCE PROFILE

“Date Student No.
Sch§o| Grade__ Sex Section
Low . Average High
Lt et T
Co bedB ] At
Reading .
* English o
Mathematics NPT N
INDEX. Science N I
Social Studies | ..
Grodlu Point Average ;
English
GRADES Mathemeotics .:-.4
Highest giade(s) in )
Lowest '
TESTS SV S,
SCHOLASTIC APTITUDE __ Otis Lannen
CAREER ASPIRATIONS () o
— @ ) | B
EDUC, ASPIRATIONS (afterrhtgh schoo! graduation)
no | less |over | over fover jover | over jover | over
*::g: '38“ d::oys n?o. n?o. y‘r. y:. yr4s. yérs.
doys tnel ] tnelJinel.inel. | inelif incl.
jﬂ,/iﬂ? 129 o:o. n?o. y‘r. yrs;. yrs. y:.




CAREER GUIDANCE PROFILE QUIZ

NAME_ DATE STUDENT NO,
SCHOOL . GRADE SEX SECTION
Number of
Items Missad Protest Posttest
fro  Post,
INDEX: Indicate your Index Level in Reading Reading
. the following areas by writing in -
_the appropriate stanine, staten, or English English
parcentile used in your school,
Math Math
e wo GRADES: Indicate your overall grade
int average for last year eor for
all high school work from the 9th
grade, including the last semester,
by circling the correct letter. D+ C+ 0+ C+ B
FD-D C-CB-8 A<A F DD T-C B8 A A

_ Grade Point Average

Cirele the grade average for the
followling subjects for the sume
period of time as above.

English

Math

Write in your highest and lowest
subjects fast semester, and clecle
the semester grade received in
these classes,

Highest

Lowest

ACHIEVEMENT: Write In the subtest
area {n which you obtained the
highest and lowest scores and
clrele o number to Indicate your
stanine scores

Highest
Lowest

SCHOLASTIC APTITUDE: Circle the
number representing your stanine
score on the Otls Lennon Scho~
{astie Aptitude Test,

CAREER ASPIRATIONS: Write tn two
careers in which you are Interested,
Then write in how leng of what
kind of training would be required
to prapare for this work,

Carewr /1
Caraer 12

EDUCATIONAL ASPIRATIONSs Write
tn what further tralning of educas
tion you expect to complete ufter
graduating high schools If you
don't expect to graduats, say so,

Length of Training

TOTAL SCORE

D G+ M
F DaD T-C BB A
Dr Gt W
F 0-D C-C BB A
FDCOB A
FDCGB A

1 23456789
1 23 4856789

1 23 48567859

Yraining

o+ Gk
A F DD TocC B8 A A

A F D-D C-C B=-B A-A

1 234567 8"
1 23 4867 8¢

1 23 4567 859

g——w

Tralning

Tratnin
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CAREER GUIDANCE PROFILE QUIZ

NAME — DATE STUDENT NO,
SCHOOL —— GRADE SEX SECTION
Number of
Items Missed
Pre

INDEX: Indicate your Index Lave! in Reading
the following areas by writing In )
the oppropriate stanine, staten, or  English
percentile used In your school,
Math

N . GRADES: Indicate your averall grade
point average for last year of for
all high school work from the 9th
grede, Including the last semester,

by circling the correct letter, D+ I
Grade Point Averoge F D= D T C B8 A A
Circle the grade average for the
following subjects for the same
. period of time os above. o+ c+ ¥
Eglsh F 0-D T2 C B8 A A

D+
Math £F 0O-D T-C B8 A A

Wrlte in your highest ond fowest
subjects last semester, and circle
the semester grade recelved in
those classes,

Highest C 5 A
Lowest _ ' F ODCB A

ACHIEVEMENT: Wvrite in the subtest
area in which you cbtalned the
highest ond lowast scores ond
clrcle o number to fndicate your
stanine score.

Highest 1 23 45 67 8¢
Lowest . 1 234567 8°9

SCHOLASTIC APTITUDE: Clrcle the
number representing your stanine
score on the Otls Lennon Scho~
lastic Aptituda Test, 1 23 4567 89

CAREER ASPIRATIONS: Writs in two
careers in which you are Interested.,
. Then write In how leng or what
kind of training would be required

-
<

to prapare for this work,
Career 1 Tratning
Carear 12 Teatning

EDUCATIONAL ASPIRATIONS: Write
in what further troining or educas
tton you expect to complete after
gratuating high school, |If you
don't expect to graduate, say so.

Length of Tralning

TOTAL SCORE )
id el

a8
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CAREER GUIDANCE PROFILE QUIZ

NAME DATE ' STUDENT NO,
SCHOOL B GRADE SEX SECTION

Numbor of
items Missed

Post :
=™ INDEX: Indicate your index Level in Reading
the following areas by writing in
the appropriate stanine, staten, or . English. _
percentile used In your school, :

Math

Ll

GRADES: Indicate your overall grade
point average for last year of for
! all high schoel wark from the 9th
grade, including the last semester,
by clecling the correct letter,

Grade Point Average L F D~ O

14 14
[g]
e
3
>

Clrcle the grade average for the
following subjects for the same
period of time-as above, D+ B+

C+
Engltsh F DD TaC B8 A A

Math B DeD CeC B8 A A

Weite in your highest and lowest

subjects tast semester, and eircle

the semester grode received in

those classes,

Highest g D C Y A

Lowest ' FDC3 A

ACHIEVEMENT: Write In the subtest
aren In which yau obtained the
highest ond lowest scores ond
elrcle a number to Indicate yaur
stanine score: :

Highest ' 1 2343678
Lowest : 1 2348 678!

SCHOLASTIC APTITUDE: Clrcle the
number representing your stanine

score on the Otls Lennon Scho= ‘
lastic Aptitude Test, . 1 23418567 8°9

CAREER ASPIRATIONS: Welte In two
careers in which you are Interested,
Then write in how long or what
kind of tralning would be required
to prepare for this work,

Career 1 Tralning

Career 12 Tralning

EDUCATIONAL ASPIRATIONS: Write
tn what further training ot educa=
ton you expect to complete ofter
graduating high sehool, 1f you
don't expect to graduate, sy so.

Length of Tralning

TOTAL SCORE : ' &/7%




Section

EDUCATIONAL ASPIRATION.
T "Grades 9= 12

NAME DATE SEX
Tast) T (First) '

Check one choice for each question which best describes your feelings.
1. How important is post high school training or education to you?

Not important
] Not very {inportant
_____Important '
Quite important
Very important

2. In terms of grades, what level are you trying to reach this year?

. D's and F's
C's and D's
B's and C's
A's and B's
Straight A's

3, "How far do you feel you must go in school to be satisfied with yourself?

Graduate from high school
' Attend a trade school, business schoo!, electronics school, or some
similar type school ' |
Attend college, but not for the full 4 years; graduate from junior college;
or similar technical training .
Graduate after completing 4 years of college
Continue iIn schoo! beyond 4 years of college (such as a professional school
for doctors and lawyers)

4, How much training or education do you expect to complete after high school ?

None
| " One month to six months
: Six months to three years
Four years
More than four years

APAPRIRS

5, What level of training or education do you feel your parents expect you to complete?

Graduate from high school o

Attend a trade school, business school, electronics school, or some similar
type school '

Attend college, but not for the full 4 years; graduate junior college; or
similar technical training

Graduate after completing 4 years of college
Go to school beyond 4 yaars of college (such as a professional school for

doctors or lawyers).
w3 /47 o
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Q

6. What level of training or education would you like your children to have?
Graduate from high school _
Attand a trade school, business school, electronics school, or some
similar type school |
Attend college, but not for the fuli 4 years; graduate from junior college;
or similar technical training
Graduate after completing 4 years of college
Go to school heyond 4 years of college (such as a professional school for
doctors or lawyers) -
7. Are you planning to further your education or training after high school ?
No S
Don't care
" Maybe
Probably '
) Yes, definitely
8. Which description below best tells your feelings about the expense of going on
to any further training or education after high school?
| would not take any additional training even if | had all the money that
, it takes., :
| would not start training unless | could be sure that | had enough money
to get completely through. .
| would not go to school unless | could be sure that | had enough money to
get me through ot least half of my training. ‘ J/
| would go to school even if | had only enough money to get started and
hope that something would happen so that | could continue,
1 would go to school even if | had to work all the way through.
List below the two occupations that interest you most:
/
Lo
Rev. 6/73




' Section
CAREER INFORMATION QUIZ

“Career Choice ) Score:
Name . "Pre
Date S Post

1. List threé rﬁdioﬂuﬁ"dut’iés of this career,
)
(2)
(3)

2. List three high school courses that would be helpful in preparing for this career.
¢)) -
(2)
(3)

3. The amount of training or education required is
Up to 6 months of training. '

12 months of special training.

1 = 3 years of special training or experience.

4 years of training or experience.

5 or more years of traininy or experience.

o oo OO

4. The average yearly starting salary is
a, $5000 or less
b, 5000 - 8000
c. 8000 - 12000
d. 12000 - 15000
e. 15000 or over

5, The statement that best describes the current supply 1s
a. There are many more applicants than openings.
"b. There are a few more applicants than openings..
c. The number is about the same as the number of applicants,
d. There is aslight shortcge of applicants,
e. Many more applicants are needed.

6. The statement that best describes the anticipated need for the next ten years is ‘
" a. The need for workers will have decreased greatly ., D
b, The need for workers will have decreesed slightly.
¢. The need for workers will have remained the same.
d. The nead for workers will kave increased moderately.
e. The need for workers will have increased greatly.

7. List two pliysical characteristics or abllities that would be needed in this work,

(1)
(@) |

8. List the major agency whers this career is usually pursued,
(1) ) '

9, List three other jobs which would be considered in the related occupational flelds,
)
@
t)

Q ' ' :{. {:,: " .

- . /73




8.

AGRONOMIST
040.081

Major duties of this career.

(1)  Analyze and map soils

(2) Develop and apply new methods for increasing crop yields
(3)  Study water conservation and erosion

(4) Develop better methods to control disease, pests, and weeds,

* High school courses helpful in preparing for this career.

(1) Chemistry (4) Math = Algebra
(2) Science (5) Statistical Procedure
(3) . Biology | ()] | Analysis

The amount of traininé or education requiredis d .
d. 4 years of training or experience

The average yearly starting salary is b,
b, $5,000 - 8,000 '

The statement that best describes the current supply is ¢
c.  The number needed is about the same as the number of applicants.

The statement that best describes the anticipated need for.the next ten yearsis e .,
e. The need for workers will have increased greatly.

Physical characteristics or abilities that would be neede‘!n this work,

(1)  Alert to discovery (3) Curious and analytical mind

(2) Numerical aptitude " (4) Able to handle details

Major agency where this career isiusually pursued,

(1)  Colleges and universities (4) - Federal and state government agencies
(2) Farm cooperatives (5) Private business that deals with farmers
(3) Agricultural experiment station (6) Independent research organizations
Other jobs which would be considered in the related eccupational flelds.

(1)  Engineer, technician (4) Farm manager

(2) Materials analyst (5) Botanist, chemist

(3) Agricultural business manager (6) Seed analyst

Additional Information:

American Instituts of Biological Sciences
3900 Wisconsin Avenue
Washington, D.C, 20016

Lo

3 o) \ )
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ACCOUNTANT

160,188
Major duties of this career,
(1) Review financial records (4)  Prepare tax returns and financial statements
(2) Interpret business economics (5) Safeguard assets of employer by protecting
(3) Advise on taxes against waste, etc, :

High school courses helpful in preparing for this career,

(1) Math ' (4) Computer Science
(2) Business machines (5) Business Law
(3) Bookkeeping | (6) Typing

The dmount of training or education required is _d
d, 4 years of training or experience -

The average yearly starting salary is _ ¢
C. $8,000 - ]2,000

The statement that best describes the current supply is _d
d.  There is a slight shortage of applicants

The statement that best describes the anticipated need for the next ten yearsis d
d.  The need for workers will have increased moderately.

" Physical characteristics or abilities that would be needed in this work. ‘
(1) High numerical dbility (3) Interest in business and finance
(2)  Accuracy in detailwork | (4) 21 years old :

Major. agency where this career is usually pursued,
(1) Accounting firms

(2) Business and industry

(3) Private practice

Other jobs which would be considered in the related occupational flelds.,

(1)~ Systems analyst | (4) Bookkeeper
(2) Auditor (5) Budget controller
(3)  Accounting clerk (4) Mathematician

Additional Information:

National Association of Accountants
505 Park Avenue
New York, NY 10022

Ametican Institute of Certified Public Accountants
666 Fifth Avenue . |
New York, NY 10019
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BIOCHEMIST
041.081

Major duties of this career.

(1) Determine heredity and how living things react to space travel

(2)  Study chemical changes caused by genetic and environmental factors .
(3)  Study chemical composition and processes of organisms and how they relate to functions
(4) Weigh, filter, distill, make cultures-of substances and materials -

(5)  Apply findings to medicine, nutrition, ‘and agri culture

High school courses helpful in preparing for this career,
(1)  Science, Biology, Physics, Chemistry (3) Physiology; Anatomy

(2)  Analysis, Algebra, Geometry - (4) Composition

The amount of training or education requiredis _d . .
d. 4 years of training or experience -

The average yearly st.arting salary is b
bo 55'000 - 8'000

The statement that best describes the current supply is ¢ _.
c. - The number needed is cbout the same as the number of applicants.

The statement that best describes the anticipated need for the next ten years is _d__ .
d.  The need for workers will have increased moderately o

Physical characteristics or abilities that would be needed in this work,
(1) Observant, imaginative, precise (3) Patient

(2) Analytical curious mind (4) Reasoning and proble‘m-sol\}ing ability
Major dgency where this career is usuolly pursueci. ,

(1) Colleges and universities (3) Federal, state and local government
(2) Private ihdustry , (4)  Non=profit organizations

Other jobs which would be considered in the related occupational fields. |

(1)  Research and technical assistant (3) Biologist (5) Forester
(2) Laboratory technician (4) Chemist ‘

Additional Information:

American Society of Biological Chemists
9650 Rockville Pike
Bethesda, Maryland 20014




CASHIER

211,138

1, Major duties of this career, s

(1) Accept money, make change (4) Write sales tax reports

(2) Record amounts and transactions (5) Operate cash registers, adding machines etc,

(3) Balance accounts, write checks () Record charges and present bills to guest and
. ' customers :
2. High school courses helpful in preparing for this career,

(1)  Introduction to Business (4) Business Machines

(2) Business Maty (5) Typing ' :

(3) Bookkeeping ‘ (6) Clerical Record Keeping

3.  The amount of training requiredis _a .
a:.  Up to 6 months of training

4, The average yearly starting salary is o .
a, $5,000 or less

5. The statement that best describes the current supply is ¢ .
c.  The number is about the same as the number of applicants

6. The statement that best describes the anti cipdted need for the next ten yearsis ¢ .
¢.  The need for workers will have remained the same

7. Physical characteristics or abilities that would be needed in this work,

(1)  Aptitude with figures (4) Tactful
(2)  Finger dexterity (5  Neat
(3) Good eye/hand coordination (6) Pleasant

8., Major agency where this career is usual\y‘pur'sued.
(1)  Grocery, drug, and other retail stores

(2) Restaurants and theatres
(3) Casinos -’

9, - Other jobs which would be considered in the related occupational fields.

(1) Bookkeeper {4) Audit clerk
(2) Record clerk (5) Receptionist
(3) Bank teller (6) Change girl

Additional Informationt
Adult Education Department
Clark County School District
5710 Mountain Vista Street
Las Vegas, Nevada 89120

Nevada State Employment Security
135 South 8th Street
Las Vegas, Mevada 89101
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CARPENTER
860,381

1. Major duties of this career,
(1) Erect all sorts of wooden framework .
(2)  Install molding, paneling, window sash, doors, hardware, stairs, and floors.
(3) Make and install cabinets and other trimmings.
(4) Saw, fit, and assemble plywood, wallboard, etc.

2. High School courses helpful in preparing for this career. '

(1) Drofting . (4)  Math
(2) Woodworking _ ~ (5) Algebra, Geometry
(3) Industrial Crafts () Physical Science

3. The amount of training or education required is d
- d,  4yearsof training or experience.

4. The average yearly starting salary is _ d
do ' $12’ooo - 15’000

5, The statement that best describes the current supply is _¢ .
' <. The number is about the same as the number of applicants.

6.  The siatement that best describes the anﬂcipdted need for the next ten yearsis _d .
d.  The need for workers will have increased moderately .

7,  Physical characteristics or abilities that would be needed in this work.,

: (1) Good physical condition. '
(2) Good balance, agility.
(3) lack of fear of working on high structures, - . '
(4). . Dexterity and ability to solve arithmetic problems quickly and accurately.

8,  Major agency where this career Is usually pursued.
(1) larger cities with growing population.
(2) Some factories

(3) Government installations
(4)  Mines, shipyards

9,  Other jobs which would be considered in the related eccupational flelds.
(1)  Carpentry Foreman :
(2) Bullding contractor
(3) Construction laborer
(4) Cadbinet maker
(5) Bricklayer

Additional Information:
Education: Adult and Continuing Education
Clark County School District :
5710 Mountain Vista Street, Las Vegas, Nevada 89120
Apprenticeshipt  Carpenters Joint Apprenti ceship Counctl
A. D. Mc Kenna, Coordinator
501 North Lamb Blvd,, Las Vagas, Nevada 89110
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CONVERSION TABLES FOR CAREER GUIDANCE PROFILE
o

TABLE A
CONVERSION TABLE FOR GRADES

Grade ~ Score
P 0,00 0,24
D- ©0.25-0.74
D - 0.75 - 1.24
C- D+ 1.25-1.74
c | 1,75 - 2,24
B- C+ 2,25 - 2.74
B | 2,75 -3.24 |
A-BE 3.25 - 3.74
A o 3,75 - 4,00
TABLEB

CONV'ERS_lON TABLE FOR EDUCATIONAL ASP!RAT!QN SCORES
T | 8
2

3
4
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