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THE ADULT EDUCATION ASSOCIATION OF THE USA

A national organization for individuals as well as institutions

dedicated to the development of unity of purpose in the adult educational
movement; the production of availabie knowledge about adult education for
the membership; the continuous effort to alert the nation's key leaders

and the general public to the need for continuing education; the establish-
ment of a home base for those who make adult education their chosen life's
work.

PUBLICATIONS

Adult Leadership is a national magazine published monthly, except July and
Rugust, specifically for all adult educators, and for persons interested
in adult education. It provides a reservoir of ideas and techniques 1in

1 al sections and regular

continuing education through articles, speci
features.

Aduit Education is a national magazine published quarterly and designed

For the interests of the professional worker in adult education. It deals

primarily with research and theory in adult education. Summer issues
1ist pertinent surveys and research in progress in adult education.

Other Publications - AEA/USA publishes many timely books, pamphlets,
newsletters and bulletins throughout the year in specialized areas of adult
education. A1l publications are sold to members at reduced prices; two
examples of AEA/USA publications currently available are the new HANDBOOK
OF ADULT EDUCATION and the 1970 REGISTER OF RESEARCH. Also ava-lable are
reprints of articles and special sections of the national publications,
Adult Leadership and Adult Education.

For special Publications Brochure, write to:
Adult Education Association of the USA
810 18th St. N.W. 7
Washington, D.C. 20006



ASSTRACT

.An annotated bibliography including 578 items of research or
investigation in adult education, mostly dated 1970 or 1971
They cover adult learning characteristics, program planning

and administration, learning environments, instructional methods,
curriculum materials and instructional devices, personnel and
staffing, education of particular groups, program areas, pro-
fessional and technical continuing education, management anu
supervisory development, labor educatior, occupational train-
ing, institutional sponsors, and international perspectives in
adult education. Included is an author index, a note on avail-
ability of the documents, an order blank for the ERIC Document
Reproduction Service, and a listing of other publications of
the ERIC Clearinghouse on Adult Education.
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INTRODUCTION

This is the seventeenth annual compilation of research and data gathering
investigations in adult education. From 1955 through 1967, each Summer

issue of Adult Education carried the review. In 1968 it bccame a separate

publication of the Adult Education Association “n cooperation with ERIC/AE.

This volume contains 578 entries a considerable number less than the 1970
Reaister. However, this should not be construed as a drop in the number
of reports which were produced during the past year. The reason there are
lesc reports in this year's register is that it covers only 9@ months,
whereas the previous year's register covered close to 14 months. We have
deliberately moved the deadline for entries forward in order to make this
volume available earlier.
The entries are classified by a rough and ready set of categories used for
sorting documents in ERIC/AE. Each section of this classification is ident-
ified by a four digit number. Each entry:has also a sequential item number.
Cross references are to other closely related item numbers which may be
scattered throughout the Register. |
Many documents in this Register have been repa%ted in the following two
monthly catalogs of the ERIC system, which are the best means of keeping
up with the current research and development literature in all parts of
education.

Research in EGULQL!.

Superintendent of Documents

U.S. Government Printing Office

wash1nqt@n D.C. 20402 for $21.00 per year
(526.50 outs1de the 1J.S.)




LI

Current Index to Journals in Education

CCM Information Corpmwat1an
909 Third Avenue o
New York, N.Y. 10022 - 12 monthly issues $34.00

We have tried to give a reliable source for alil the documents.
Many of the listed reports may be obtained in micrefiche or hard copy

repreductions from the ERIC Document Reproduction Service (EDRS)..

Please read carefully the note on availability of documents on page 33 .

()

e T 02 Lo

gt . "o g -
e BTt - PSR AR

o st
e ATV



SUBJECT INDEX

SECTION _SUBJECT ITEM_NUMBER,

0000 INFORMATION SOURCES
Q005 Introductions, Tests, Handbooks
0015 Major Subject Bibliographies I

0030 LIBRARTES, INFORMATION SERV_CES--U.S. INFORMATION
DISSEMINATION 2

0050 SOCIAL CONTEXT OF ADULT EDUCATION
0100 PHILOSOPHY, POLICIES, GENERAL OBJECTIVES

0150 LEGISLATION

L

0175 FINANCE COSTS

0200 ENROLLMENT, PARTICIPATION DATA
0250 STUDIES AND PLANNING--LOCAL LEVEL 4 &5
0300 STUDIES AND PLANNING--STATE AND REGIONAL LEVEL 5
0350 STUDIES AND PLANNING--NATIONAL LEVEL

0500 HISTORY 7 to 11
0550 BIOGRAPHY

0900 ADULT EDUCATION AS A FIELD OF STUDY 12 to 18
0950 ADULT EDUCATION RESEARCH 19 to 27

1100 ADULT LEARNING CHARACTERISTICS 28 & 29
1120 Mental, Perceptual Abilities 30 to 48
1160 Psychological, Personality Factors 49 to 69
1200 Age Differences 70 & 71
1210 Sex
1756 Life Experience, Work Experience 72
1260 High School Equivalency Tests and Certificates 73

1300 ADULT ENUCATION PARTICIPATION 74 to 80

1500 PROGRAM PLANNING AND ADMINISTRATION 81
1505 Program Planning and Processes 82 & 83
1510 Assessing Educational Needs 84 to 87
1550 Determination, Refinements of Objectives

Task Analysis :

1600 Recruitment of Participants 88 to 91
1650 Selection, Prediction of Success 92 & 93
1700 Retention
1750 Counseling, Guidance 94 to 96




SUBJECT INDEX

SECTION SUBJECT ITEM NUMBER

1800 Student Aid and Services

1850 Administration

1890 Relations with Governing, Advisory,
Clientele Groups

2200 LEARNING ENVIRONMENTS
2210 Community Education and Deveiopment 97 to 106
2220 Training of Deveionment Workers : 107
2230 Rural Communities 108 to 111
2240 Urban Environments 112
2300 Residential Education 113 114
2350 Organizational Learning/Development 115 & 116

ey

2600 INSTRUCT IONAL METHODS 117 to 119
2630 Teaching Styles and Technigues "0 to 129
2730 Lecture
2750 Circulars, Direct Mail 130
2760 Internship
2765 Apprenticeship 131 & 132
2770 Independent Study
2780 Programmed Instruction : 133 to 135
2800 Correspondence Study 136 to 138
2900 Discussion=-=Groups 139 & 140
2920 Human Relations, Laboratory Training 141 to 152
2950 Simulation, Gaming 153 to 155
3000 Conferences, Institutes, Workshops Clinics
3010 Inservice
3015 On-The-dJdob |5
3020 Short Courses 15
3050 Demonstration 15

o on

3100 MASS MEDIA 159 to 164
3150 Audio-Visual
3170 Audio )
3180 Videotape
3200 Educational Television , ’ 165 to 167
3250 Educational Radio
3270 Telephone 168

169
3400 CURRICULUM MATERIALS--READING MATERIALS 170
3500 COMMUNICATIONS-~-INSTRUCTIONAL DEVICES 171 to 174
3600 LEARNING FACILITIES 175

3800 PERSONNEL AND STAFFING 176 & 177 4
4000 Teachers, Leaders, Change Agents 178 to 208 j
4100 Administrators 209 :

?

o ' viii




SUBJECT INDeX

SECTION SUBJECT _ ITEM NUMBER

4125 tLaw Enforcement, Correctional Personnel 210
4300 EVALUATION 211 to 220

4600 EDUCATION OF SPECIAL GROUPS
4620 Age Groups
4625 Young Adu’ts 221 to 225
4630 Middle-Aged 226
4635 O0Older Adults 227 to 237
4650 Sex Differences : 238
4655 Education of Women 239 to 248
4700 Antitude Groups 249
4710 Low Aptitude 250 to 254
4730 High Antitude
4750 Disadvantaged Groups--Minority 255 to 260
4767 Poor 261
4800 Neygro - 262 to 265
48¢5  Spanish Speaking 266
4850 American Indians
4860 Eskimos -
4870 Migrant Workers 267
5000 Mentally Disabled 268
5060 Correctional FEd. - Inmate 269 o 273

5200 PROGRAM AREAS
5230 Adult Basic Education 274 to 316
5254 ABE - Participant Characteristics 317 & 318
5280 Literacy Training--Foreign 319 to 324
530N Adult Secondary Education 325
5400 Adult Higher Education--Academic Programs 326 to 329
5500 Community Services and Programs 330 to 341
5550 Community Development Proarams--Foreian 342 to 347

5700 CONTINUING EDUCATION IN THE PROFESSIONS--

CAREER CHANGES 348
5750 Engineering, Architecture 349 to 355
5775 Mathematics, Physical Sciences
5850 Medicine and Health ' ‘ 356 to 374
5900 Education
5920 Adult Education 375
5950 Law . 376
6000 Religion 377
6050 Military Professions 378 to 383
6125 Social Work 384
6130 Correctional Personnel--Also Volunteers , 385

- 6150 Technical Education 386 to 392

6200 MANAGEMENT, SUPERVISION 393 to 409
6300 LABOR EDUCATION 410

"X 8




SURJECT INDEX

SECTION SUBJECT LTEN NUMBER

6500 OCCUPATIONAL ENUCATION--INDUSTRIAL TRAINING 411 to 435
‘ 6550 Unskilied, Low Aptitude, Disadvantaged 436 to 463
6575 New Careers, Aides, Paraprofessionals 464 to 467
6600 Clerical, Sales
6650 Service Occupations 468 to 469
6700 Agriculture, liome Economics 470 to 495
735 Machine Trades 496 & 497
6750 Benchwork 498
6800 Structural Work 499
6850 Other Occupations ’

6900 LIBERAL EDUCATION 500 to 505

6950 HEALTH, MENTAL HEALTH 506
7000 Home, Management, Consumer Education 507 to 517
7020 Familv, Parent Education 518 to 526

7050 ARTS, CRAFTS, RECREATION--CONSERVATION EDUCATION 527 to 530
7150 CROSS CULTURAL EDUCATION 531 to 537

7500 INSTITUTIONAL SPONSORS
7510 Colleges and Universities 538 to 544
7600 Cooperative and Rural Extension 545 to 551
7700 Junior Colleges, Community Colleges 552 to 554
7800 Public Schools
7900 Business and Industry 555
8000 Armed Forces 556 to 564
8050 Unions, Cooperatives
8100 Religious Organizations 565 to 567
8200 Libraries, Museums 568 to 571
R30N State, Local Governments
8500 Federal Government

9000 INTERNATIONAL PERSPECTIVE IN ADULT EDUCATION
9020 International, Comparative Studies 572 to 576
9040 Developing Nations
9350 Canada
9400 Latin America
9500 Europe ‘ :
9520 Great Britain--Scotland 577
9530 Scandanavia
9570 Yugoslavia
9650 Middle, Neavr East
9700 Africa
9800 Asia : 578
9950 Australia, New Zealand, Oceania
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INFORMATION SOURCLS

INTRODUCTIONS, TEXTS, HANDBOOKS

item number 575.

MAJOR SUBJECT BIBLTIOGRAPHIES

ESKTIMO ACCULTURATION Hippler, Arthur E. Alaska University,
EDRS PRICE MF $0.65, HC $2.87. Also available from Insti-
tute of Social Economic, and Government Research, University
of Alaska, College, Alaska 99701 ($5.00). Aug. 1970. 215p.

~(ED 048 983)
This selected, annotated bibliography provides 136 abstracts
of BAlaskan and other acculturation studies and related mat-
ter. The test contains studies on Alaska Eskimos, Alaska
Indians, northwestern Alaskan groups in general, eight
specific northwestern groups, Eskimos in Southwest alas~a,
Asiatic Eskimos and other Siberian aborigines, Canadian
Egkimos and Indians, Alaska native populations (both Eskimos
and Indians), Greenland Eskimos, Aleuts, and aspects of the
four major subdivisions (Greenland, Canada, Alaska, Asia) of
the total Eskimo domain. Section 1 lists items alphabeti-
cally by author, date, and-title, with reference to abstract
number and page where cited; it also briefly describes the
locations of northwestern Alaska Eskimo Groups. Section 3
similarly lists the studies, but also arranges them as
follows: precontact and earliest white contact through 1966;
middle contact (1867-1914);: late contact (1915-1940); and
contemporary (since 1940).

See also: item numbers 99, 147, 154, 160, 163, 172, 320, 422,

0030

444, 505, 557.
LIBRARIES, INFORMATION SERVICES--U.S. INFORMATION
DISSEMINATION

ERIC CLEARING HOUSE ON ADULT EDUCATION INFORMATION ANALYSIS

PRTIORITIES 1970. 1970. 6lp. ERIC (AE)

4o



This report outlines the substantive areas in the 1970 work
plan for educational analysis in the rfducational Research

T Format ion Center Clearinghouse On Adult Educat.on. Sec-
tion one presents four broad areas cf concern in which work
111 be concentrated: education of special learning groups;
personnel development in adult education; instructional
nethods; and .lanning and coordination in adult education
training. Section II outlines information analysis projects
in other areas. The third section discusses all kinds and
purposes of information analysis as related to the nature of
adult education. The fourth section analyzes the process by
which 1970 priorities were determined by assembling a list
cf possible projects for review by meetings of subject
experts under the leadership of the Commission of Professors
of Adult Education is outlined, with comment on merging
present effort into this long range plan. Appendices con-
tain: a list of 21 broad domains of adult education con-
cerns; a subject classification from which these domains
were derived: and a list of trainers and educators who
contributed to the study. ?

See algo: item numbers 24, 182.

0050 SOCTIAL CONTEXT OF ADULT EDUCATION

See: item numbers 165, 261, 394, 556.

0100 PHILOSOPHY, POLICIES, GENERAL OBJECTIVES

See: item number 410.

0150 LEGISLATION

See: item numbers 24, 236, 294, 308, 335, 563.

0175 FINANCE COSTS

3. ADULT AND CONTINUING EDUCATION. SPECIAL STUDY NUMBER 5 OF
THE NATIONAL EDUCATION FINANCE PROJECT. Thomas, J. Alan;
Griffith, William S. Chicago University. EDRS PRICE MF
$0.65 HC $9.87. 1970. 216p. (ED 047 230)

- 11
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This study examincd relationships between aduit education
provisions and their use, especially in the public school
~ontext. Data were drawn from five school districts in ten
states. Nationwide adult participation in various fields

of study was surveyed, followed by involvement by government
at all levels. Such concepts as investment versus consump-
tion, available educational opportunities, local income and
educational levels, and the nature oOf private and social
demand, were introduced as a theoretical basis for studying
financial support to adult and continuing educatjion.
Constitutional and legisglative provisions within a number of
states were then outlined. Analyses were also made of adult
educational demand (including actual enrollments and expendi--
tures) in the 50 sample school districts; decision making

and other elements (staffing, salaries, equipment., and so on)
in the actual production of educational services; and differ-
ing approaches to adult education employed in Chicago,
Detroit, Los Bngeles, and New York. Finally, attention was
given to existing and possible decision making procedures
relevant to program selection.

See also: item numbers 372, 554.

0200 ENROLLMENT, PARTICIPATION DATA

See: item numbers 298, 392, 453, 540. -

0250 STUDIES AND PLANNING--Local Level

4. ADULT EDUCATION PARTICIPATION IN THE INDUSTRIAL SUBURB OF 4
WEST MILWAUKEE, WISCONSIN. Robinson, Russell D. In Adult
Education; v20 n4. Summer 1970. p226-232. I *

-

The village of West Milwaukee, Wisconsin, was studied to
Jdetermine availability of and participation in adult educa-
tion programs by village residents. Although funds and
facilities were available to support educational programs,
the survey revealed a low participation rate of 9.4 per cent.
It ig felt that this and other findings reflect the tradi-
tionally negative attitude toward further education often
found in lower middle-class societal groups and the inability
of adult education agencies to provide educational programs
to attract this segment of the population

12




A STUDY OF COMMUNITY RESOURCE DEVELOPMENT AND COMMUNITY
SERVICE PROGRAM COORDINATION BEIWEEN COOPERATIVE EXTENSION
AND COMMUNITY COLLEGES TN NEW YORK. Hill, Daniel. Missouri
University. EDRS PRICE MF $0.65. HC $3.29. 1970. 86p.

- (ED 043 805)
A study was made to define areas where Community Resource
Development -Community Services program coordination between
Cooperative Extension and Community Colleges may integrate
at the local level. Objectives were to describe similarities
and differences of both programs, to identify attitudes of
personnel toward the program areas and possible joint pro-
gram effort, and to formulate a model for cooperation. A
questionnaire was developed and mailed to 35 persons in
community colleges throughout New York State and to 47
extension agents andé four regional specialists in New York:
returns were 80 per cent and 95 per cent respectively.
There was no evidence of overlap in program content; com-
munity colleges emphasized vocational-technical, cultural,
and basic education while extension emphasis was on land
use, natural resources, and environment. There was over lap
for clientele by both emphasizing a suburban, middle income
audience. Wide differences in background of personnel in
both institutions appeared. More positive attitudes toward
the program area were expressed by the community college
personnel; but both groups expressed common problem area
concerns in program development.

See also: item numbers 3, 5, 80, 84, 86, 112, 255, 453, 502,

0300

6!

503, 530.

STUDIES AND PLANNING--STATE AND REGIONAL

THE IMPACT OF FEDERAL PROGRAMS ON STATE PLANNING AND
COORDINATION OF HIGHER EDUCATICN. Cox, Lanier; Harrell,
lester E. Southern Regional Education Board, Atlanta, Ga.
EDRS PRICE MF $0.65. HC $2.87. Also available from
Southern Regional Education Board, 130 Sixth Street N.W.,
Atlanta, Ga. 30313. 1969. 243p. ED 037 176

Thie study examines the state administration of each of the
following state-coordinated federal programs: the Higher
Education Facilities Act of 1963; Title I, Community Service
and Continuing Education Programs, and Title VI, Part A,
Equipment for the Improvement of Undergraduate Instruction,

13
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of the Highew FEdncation Act of 19¢5; and the State Technical
Services Act of 1965. The study analyzes the impact of both
the state-coordinated and direct federal programs on state
plarning and coordination. It also determinas the opinions
of institutional presidents and state officials on extend-
ing the concept of state-coordination to other federal
programs and on the need for new types of federal programs
and the methods for their irplementation. Proposals for new
programs include: (1) federal support for state and insti-
tutional planning, (2) a federal program of general institu-
tional grants; and (3) a federal tax remission program for
education. Lists of the participating states, agencies and
institutional presidents, and the questionnaires are appended.

See also: item numbers 109, 138, 284, 297, 298, 306, 331, 341,

0350

See:

0500

373, 374, 417, 420, 421, 429, 455, 469, 483, 489, 505, 553.

STUDTES AND PLANNIWG--NATIOWAL LEVEL
item numbers 3, 10, 18, 21, 25, 175, 236, 24%, 292, 319,
333, 335, 336, 337, 343, 355, 370, 372, 397, «£3, 408, 411,
414, 432, 443, 449, 540, 554, 568, 578.

HISTORY

THE FOLK HIGH SCHOOL (F.H.S.) CONTRIBUTION TO RURAL DEVELOF -
MENT IN A CHANGING WORLD. Burgman, Hans. African Adult
Education Association, Dar es Salaam (Tanzania). Paper at
the Third Conference, African Adult Educaticn Acssociation,
Dar es Sa.aam, Tanzania, April 19-24, 1971. 6p.

The author reviews the historical background and social
effects of the Scandinavian folk high schools, then dis-
cugses the impact of folk schools on developing nations,
the adaption of the idea to overseas countries, the parti-
cular influence of the Scandinavian folk schools on Africa,
and implications for the future.

A HISTORICAL STUDY OF THE EXTENSION ACTIVITIES OF THE
CALIFORNIA STATE LIBRARY WITH PARTICULAR EMPHASIS ON ITS
ROLE IN RURAL LIBRARY DEVELOPMENT. 1850-1966. Kunkle,
Hannah Josephine. Florida State University. University
Microfilms (Order No. 70-3821). Ph.D. Thesis. 1969. 240p.

¥




rounded in 1850, the California State Library made its first
moves toward extension in the 1890's under State Librarian
Ww.p. Perkins. His successor, Frank L. Coombs, made the
Library's board of trustees relatively free of political
influence. State Librarian James L. Gillis established a
county library system supported by the State Library, began
1ibrarian training programs, and succeeded Ln geliiny coundly
library laws passed. The next State Librarian kept tLhe
system functioning during World War I and the 1920's, and
prevented the county libraries from being placed under
county boards of education. State Librarian Mabel Gillis
helped keep the system alive during the Depression, gave
library service to the military establishment and the
Japanese War Relocation Centers during World War II, began
reference service to institutional libraries, secured Federal
aid for various programs, and tried to oktain passage of a
library demonstration bill. State Librarian Carma Leigh,
appointed in 1951, encouraged the systems concept of library
deve lopment and helped achieve important library legislation,
including the Public Libraries services Act (1963). Federal
aid was obtained for rural libraries (1956), latex for urban
libraries (1964). 1In 1959, the state legislature officially
recognized the educational nature of library work.

9. THE DEVELOPMENT OF ADULT EDUCATION IN ONTARIO, 1790-1900.
Vernon, Foster. Toronto University (Ontario). Available
from Library, Ontario Institute for Studies in Education,

102 Bloor Street West, Toronto 5, Ontario, Canada ($10.40
canadian). Ed.D. Thesis. 1%69. 583p.

10. AN HISTORICAL TABLE OF ADULT EDUCATION IN CANADA. In
Continuous Learning; v9 né. Nov.-Dec. 1970. p233-238.

Includes activities and dates, gelected to illustrate
development, but with no attempt to be inclusive.

11. THE HISTORY OF ADULT EDUCAT(ON. Hudson, J.W. Available
from Augustus M. Kelley, Publishers, 24 East 22nd Street,
New York, N.¥. 10010 ($10.00) Reprint. 1969. 254p.
Beginning with such movements as the eighteenth century
moral reformation societies and Welsh su..day schools, and
the first adult schools for both men and women in the early
1800's. this historical review traces British adult educa-
tion up to 1850. Emphasis ‘s on the extensive and wide-
spread programs of the Mechanics' (workingmen's) Institutes

+ 10-




and other educational agencies serving poorer, working

class adults in both urban and rural areas. The plonecring
Birmingham Brotherly Society is described, followed by
subsequert institutes and literary societies =set up in
Aberdeen, Bristol, Edinburgh, Glasgow, Leeds, Liverpcol,
Manchester, Newcastle, Nottingham, sprtgmouth, Sheffield,
and smaller .communities. Attention is also given to what is
characterized as the declining role of philosophical and
literary institutions and similar learned associations which
had been catering mainly to middle and upper class sub-
scribers. Courses and other educational activities con-
ducted through mutual improvement societies, federations of
Mechanics' Institutes, schools of design, libraries, lyceums,
museums, societies for farmers and factory workers, and
other bodies are also described, followed by develpopments in
Europe, North America, Australia, and elsewhere. An index
and 37 tables are inciuded. ' .

Sece also: item numbers 12, 15, 61, 132, 339, 342, 410, 500, 501,
502, 529, 542, 563, 564, 566, 569, 571, 577, 578.

0550 BIOGRAPHY

See: item numbers 99, 500, 501.

0900 ADULT EDUCATION AS A FIELD OF STUDY

12. HANDBOOK OF ADULT EDUCATION. Smith, Robert M., Ed.; And
Oothers, Ed. Adult Education Association of the U.S.A.,
Washington, D.C. Available from The Macmillan Company, 866
Third Avenue, New York, N.Y. 10022. 1970. 594p.

The 1970 ediition of this handbook is an attempt to reflect
the totality of adult education--its background, function,
objectives, and roles--as a discipline and in American
society. It is divided into three parts. Part I discusses
forms, functions, and the future of adult education--social
setting and international dimension for adult education,
program development and evaluation, information resources
and services, technology, research and theory, philosophical
congiderztion and adult educators. Part II contains papers
on institutional forms and arrangements in adult education--
colleges and universities, public schools, libraries and

- 16
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museums, cooperative extension service, armed forces, labor
unions, business and industry, health and welfare agencies,
religious institutions. The third part outlin~a program
areas--curriculum and content, adult basic ed .ation,
education for the family, social and puvblic responsibilitics,
vocational and technical education, continuing and self

£ul fillment educaticn. Three appendixes present a directory
of partic ipating organizations of the Committee of Adult
Education Organizations, information sources in adult educa-
tion, -and the contents of past handbooks.

THE RECIPIENTS OF THE DOCTORATE IN ADULT EDUCATION~-~-THRIR
MORALE AND THEIR PERCEPTION OF THEMSELVES AS OPINION LEADERS.
Hoyt, Harold P. Wyoming Univ. University of Wyoming Photo
Service, P.0. Box 3441, University Street, Laramie , Wyoming
82070 (MF $11.04). Ed.D. Thesis. Jan. 1969. 1 .0p.

This study noted areas of concern in adult educ>tion;
assessed the level ¢f morale of adult educators who hold the
doctorate degree; and discerned whether adult educators
perceive themselves to be opinion leaders. The data were
collected from a random sample of adult educators who hold
doctorates and are residents of the United States. Findings
included the following: (1) job mobility was high: (2) con-
cern about graduate programs, negative or positive, was not
related to the individual's level of morale as assessed by
administration of the morale scale to the subjects in the
samrple; (3) respondents believed that, in preparatory pro-
grams, there should be greater emphasis on the implementa-
tion of adult education and on the behavioral science seg-
ment of the curriculum; (4) neither the importance nor tne
consequence of being opinion leaders in the field of adult
education was an important item of general concern; (5) a
high rating on the morale scale was not indicative of a high
rating on the opinion leader scale; (6) the group's deci~
sion about where on a scale continuum adult educators rate
as opinion leaders was about the same as the group rating
assessed by the administration of the opinion leader scale;
that is, they were rated average by both methods; and

(7) longevity of work in the field did not affect the level
of morale. '

COMPLETION STUDY REPORT ON COMPLETICGN PROBLEMS IN THE PH.D.

PROGRAMS AT CHICAGO (UNIVERSITY OF). Cunningham, Phyllis;
And Others EDRS PRICE MF $0.65. 1970. 55p. ED 044 590

,;é%7
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Based on a-dult education students who completed Ph.D. work
in the Department of Education, University of Chicago,

during 1960-1969, this study examined the problems they
perceive in cuapleting doctoral study. Eighty-five doctoral
graduates submitted usable questionnaires. Data were ob-
tained on completion time as related to such variables as
number of dependents, sources of financial support, language
requirements, leaving or not leaving the university before
completing the program, time expected for completion, per-
ceived adeguacy of counseling, perception of delaying factors
as internal (personal) or external (circumstantial), and
conditicns seen as aiding or hindering progress at various
stages. Respondents completed the Ph.D. at least as quickly
as students in most other special fields within the Depart-
ment of Education. The graduates who had firished most
quickly and several dependents, worked part time and/or
received a university scholarship or support from a home
university, completed preliminaries in four quarters or less,
and saw.delaying factors as primarily external rather than
personal. Unfavorable perceptions of counseling especially
at the entry and proposal stages, have increased as faculty
and student body size have grown.

A CONTENT ANALYSIS OF "ADULT EDUCATION." Dickinson, Gary:
Rusnell, Dale. In Adult Education:; v21 n3. Spring 1971.
pl77-185.

The twenty volumes of Adult Education published between 1950
and 1970 were analyzed to ascertain trends and patterns in
the contents of the journal as indications of the develop-
nent of the discipline of adult education. The use of
journal space, types and subjects of articles, as well as
citation and authorship practices were examined by five year
periods. An increase in the proportion of authors affili-
ated with a university was coincident with longer articles
and more references cited. There was a steadily increasing
emphasis on regearch-based articles with a decreasing
emphasis on program descriptions and statements of personal
belief or experience. The subject matter analysis indicated
that there had been a rapid increase to more than one-third
in the most recent period in the number of articles concerned
with the fundamental principles underlying adult learning.

TOWARD A THEORY OF PRACTICE. Mezirow, Jack. In Adult
Education; v21 n3. Spring 1971. pl35-147.
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This paper suggests a rationale and strategy for developing
a research-based body of theory, indigenous to adult educa-
tion and of practical utility to practitioners in program
development, program evaluc .ion, training and in setting
research priorities. Epistemological and methodological
considerations in the development of a theory of practice
are explored. Central among the former is the question of
the nature of meaning as a constr_..cion of the individual in
social interaction. Central among the latter are wavs of
understanding the reality of interaction in adult Jcational
enterprise without distortions endemic to research methodo-
logy of the social sciences.

Glaser and Strauss have suggested a research approach use-
ful for developing a theory of practice in adult education.
This involves the systematic construction of an éevolving and
integrated body of inductively formulated generalizations by
which the behavior of adults in educational situations may
be understood and predicted.

THE DESIGN OF A DOCTORAL DEGREE PROGRA.! IN ADULT EDUCATION
BASED ON THE EXPRESSED ADULT EDUCATION NEEDS OF PROFESSIONAL
PRACTITIONERS. Veri, Clive Chester. Nebraska University.
University Microfilms (Order No. 69-9655). Ph.D. Thesis.
1968. 124p.

The purpose of this investigation was to design a program of
studies leading to the doctor's degree in adult education
based on the expressed educational needs of professional
adult educators in the field. The data provided by 90
respondents were analyzed to determine the reliability of,
or extent of agreement among, the respondents’ ratings of

60 subject-matter areas presented in a questionnaire. The
following were among the subject areas recommended for the
program of studies: (1) core curriculum (history and
philosophy of adult education, designing and evaluating
aclult education programs, psychclogy of adult education,
sociology of adult education, social change, special problems
in adult education); (2) general studies (organization and
administration of adult agencies, methods and media in adult
education, educational psychology, general survey, cultural
change, fundamental research techniques, utilization and
evaluation of audio-visual aids, interpreting educational
research, social psychology): (3) administration (public
relations, personnel administration, internship in adult
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education, budget development and control in education,
public speaking); (4) teaching (contemporary educational
trends); and (5) research (statistical methods, research
design) .

18. A SURVEY OF GRADUATE PROGRAMS IN ADULT EDUCATION IN THE
UNITED STATES AND CANADA. Ingham, Roy J.: And Others.
Florida State University. EDRS PRICE MF $0.65, HC $3.29.
Oct. 1970. 32p. ED 044 571

Second in a series, this survey was designed to provide
information about some aspacts of graduate study in adult
education in the United States and Canada. It differs from
the first, dated July, 1968, in that only data likely to
change appreciably in one year were included. Some of the
major changes between the last and present reports are:
full-time faculty increased from 55 to 88; part-time faculty
decreased from 82 to 78, but 96 faculty from other depart-
ments were participating in the adult education program:;
full-time doctoral students increased from 330 to 387; part-
time doctoral students increased from 369 to 526. At the
masters level, full-time students increased from 179 to 259;
and part-time students increased from 556 to 7537 a decline
took place in the number of students engaged in writing
their dissertation. The number of assistantships increased
from 100 to 137; fellowships, from 22 *- 44; and internships,
from 55 to 77. (The questionnaire is included in the
appendix.)

See also: item numbers 26, 194, 216, 575.

0950 ADULT EDUCATION RESEARCH

19. NON-DEGREE RESEARCH IN ADULT EDUCATION IN CANADA, 1969.
(1.ES RECHERCHE EN:EDUCATIDN DES ADULTES AU CANADA, 1969.)
Canadian Assn. for Adult Education, Toronto (Ontario):;
Institut Canadien d'Education des Adultes, Montreal (Quebec):
Ontario Inst. for Studies in Education, Toronto. Dept. of
Adult Education. EDRS PRICE MF $0.65, HC $6.58. Text in
English and French. Jul. 1970. 107p. ED 043 845

4
E

A bilingual document summarizes 78 Canadian nondegree
research studies (both completed and in progress) in adult
education in 1969. Twenty-six projects were completed; they
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covered such subjects as educational needs, community col-
leges, school teachers as part time teachers of adults,
audiovisual =aids, leisure time, employment, educational
radio, and group dynamics. The remaining 52 uncompleted
projects are concerned with such areas as communication
among disadvantaged adults, teaching methods, adjustment
problems of low income rural adults, varticipation patterns,
education in cooperatives, dropout characteristics, training
adult basic education teachers, testing, and evaluation.
Respondents (including those with no research reportc) are
listed by geographical areas and organizations. An author
and title index and a bilingual subject index are also
included.

ADULT EDUCATION DISSERTATION ABSTRACTS: 1963-1967, DeCrow,
Roger, Ed.; Loague, Nehume, Ed. ERIC Clearinghouse on Adult
Education. EDRS PRICE MF $0.65, HC $13.16. Also available
from Adult Education Association of the U.S.A., 1225
Nineteenth Street, N.W., Washington, D.C. 20036. Jan. 197l.
309p. ED 044 537 :

irg information for 505 dissertations pertinent to the
education or training of adults. Studies are classified by
broad subject headings used in the ERIC Clearinghouse on
Adult Education. Each section of the classification is
identified by a four digit number, with a one, two, three
digit number for each entry. (Dissertations guided by mem-
bers of the Commission of Professors of Adult Education bear
an asterisk.) Author, institutional, and methodological
indexes are provided; evaluation studies are identified by
an "i" in the last index. 1In terms of the number of cross
references, the principal subject areas are: types of
programs (24.1%), institutional sponsors (16.4%), adult
education as a profession (11.9%), processes of program
planning and administration (11.3%), and (with 10.6%) learn-
ing environments and instructional methods or techniques.
Also represented are adult learning, education for prrticular
clienteie groups, personnel and staff development in adult
education, comparative or international adult education, and
(less than 1%) kinds of devices, materials, and facilities.
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21. EDUCATIONAL RESEAKRCH AND DEVELOPMENT IN THE UNITED STATES.
U.s. Office of Education (DHEW), Washington, D.C. OE-12049.
Available from Superintendent of Documents U.S. Government
Printing Office, Washington, D.C. (Catalog Ho. HE5.212:12049)
Dec. 1969. 21l4p.

The present volume explores the development, the present
status, and possible lines of future growth of educational
research and development in the United States. Among the
topics discussed are: the organization of American education
and educational research:; an historical overview of educa-
+ienal research in this courtry;: the management of educa-
tional research and development:; financial and manpower
resources for educational research and devalopment; the
impact on educational policy and practice; and a.review of
recent studies of policy and practice. '

22. RESEARCH AND INVESTIGATION IN ADULT EDUCATION: 1970 ANNUAL
REGISTER. DeCrow, Roger, Ed.: Grabowski, Stanley, Ed.
ERIC Clearinghouse on Adult Educationi Adult Education
Association of the U.S.A., Washington, D.C. EDRS PRICE
MF $0.65, HC $9.87. Also available from Adult Education
Association of the U.S.A., 1225 Nineteenth Street, N.W.,
Washington, D.C. 20036. 1970. 258p. ED 045 866

Embracing 750 items on adult education regearch and investi-
gation (mostly dated 1969 or 1970), this annotated biblio-
graphy covers adult learning characteristics, program plan-
ning and administration, learning environments, instruc-
tional methods, curriculum materials and instructionak
devices, personnel and staffing:; education of specific
clientele groups, special program areas, professional and
technical continuing education, management and supervisory
development, occupational training, labor education, insti-
tutional sponsors, and international perspectives in adult
education. Sections within the above categories are identi-
fied by four digit numbers, with a sequential item number
for each entry. Cross references are made to other closely
related sections (four digit classification numbers) and to
other entries throughout this research register. Also
included are an author index, a note on availability of
documents, an ERIC Document Reproduction Service order blank,
and a listing of other publications by the ERIC Clearinghouse
on Adult Education.
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24.

THE COMPARATIVE STUDY OF CONTINUING PROFISSIONAL EDUCATION.
Houle, Cyril O. In Convergence; v3 n4. 1970. p3-12.

The value of comparative analysis of continuing professional
education is examined. Concerns are: educational methods
and means of classification, new techniques, methods common
to different professions, and clarification of functions
appropriate to different agencies. A dynamic concept of
professionalization, which is based on discnvery, growth,

and innovation, and which offers the educator both oppor-
tunity and challenge for effective use of learning principies,
is suggested.

ADVANCING EDUCATION THROUCH: RESEARCH, DEVELOPMENT ,
DEMONSTRATION, DISSEMINATION, AND TRAINING. A SUMMARY OF
EDUCATIONAL RESEARCH PROJECTS AND PROGRAMS ADMINISTERED BY
THE OFFICE OF EDUCATION. ANNUAL REPORT, FISCATL YEAR 1969.
U.S. Office of Education (DHEW), Washington, D.C. Available
from Superintendeant of Documents, U.S. Government Printing
Office, Washington, D.C. WNo. HE.212: 12051 $.65). Apr.
1970. 74p.

Thie is the annual report of the educational research and
research-related activities carried oul under the Cooperative
Research Act for the fiscal year ending June 30, 1969. The
major focus is on the educational research, surveys, and
demonstrations, the information disseminating activities,
and the research training receiving Cooperative Research
support administered by the National Center for Educational
Recearch and Development, formerly the Bureau of Research,
Office of Education. Because the organizational change came
after the close of the Fiscal Year 1969, references through-
out this report are to the Bureau of Research. To place
these activities within the context of the Office's total
support for educational research, the report also includes
general information about activities funded under other
authorizations for research and related activities.

ADULT EDUCATION RESEARCH CONFERENCE (12th, NEW YORK CITY,
FEBRUARY 2-5, 1971). Adult Education Research Conference.
EDRS PRICE MF $0.65, HC $3.29. Feb. 1971. 65p. ED 045 949
Abstracts are presented of 33 research studies in adult
education. An account of noncredit adult education program
development at the University of Georgia, 1804 to 1968, is



26.

27?

followed by summaries of papers in such areas as adult

basic =ducation, community development and education,
nmanagement training and development, adult learning, atti-
tudes and attitude change, the ‘characteristics and situa-
tion of adult educators, educational television, research
methodology, and edusational needs and/or participation in
specific groups (older adults, college and university alumni,
disadvantaged groups, non college bound young adults) .
Symposium topics and a conference agenda are also presented.

DISSERTATIONS TN EXTENSION AND ADULT SZDUCATION: CORNELL
UNIVERSITY 1948-1970. Leagans, J. Paul. New York State

University, Ithaca, Coll of Agriculture at Cornell. EDRS
PRICE MF $0.65, HC $3.29. 1$70. 29p. ED 043 815

Digssertations (301) completed by graduate students majoring
in extension and adult education at Cornell University are
listed in this document by year completed. They are indexed
under nine general topics: administrative organization and
management; comparative extension and adult education;
communication methods; effectiveness and progress of programs:
leadership; organization and participation in programs;
program content and planning procedures: staff development
and training; and miscellaneous topics. Because the content
of much of the research has relevance to topics other than
its major subject, much overlapping exists in the classi-
fication.

DEGREE RESEARCH IN ADULT EDUCATION IN CANADA, 1969. Draper,
James A., Comp.; Yadao, Faustc, Jr., Comp. Ontario Institute
for Studies in Education, Toronto. EDRS PRICE MF $0.65,

HC $3.29. 1969. 46p. ED 042 091

The second annual review of Canadian degree research on adult
education, this work describes ten master's and doctoral
studies completed in 1963, and 22 others still in progress.
The degree and institution are noted for each, followed by
the date of acceptance or estimated completion, statement of
the problem or objective, methods used, findings (where
applicable), name (s) of advisor (s), and addresses from which
further information and/or copies can be obtained. Such
concerns as adult basic and public school adult education,
university extension, administration, dropout characteristics,
literacy, professional continuing education, human relations
training, leadership, vocational counseling, parent education,




chnical education, and public affairs broadcagting are
nted Four tables and an author and title index are

122, 143,
290, 309,
, 434, 445,

147,
312,
532,556,

38, 40, 61
197, 216, 218, 235, 2

, 413, 4l6, 418, 419, 43
7, 572, 573, 574, 575.

ADULT LEARNING CHARACTERISTICS--Concept Formation visual
Perception

1100

28. A REMEDIAL PROGRAM FOR UNDERGRADUATE EVENING STUDENTS.
Di Salvi, R. Dante. In Adult Education; v2l n3 Spring

1971.

A factorial experiment was conducted with 100 students to
evaluate five degrees of treatment on two Levels cf under-
graduate evening students. Results were reported in terms
of postmeasure gains on four dependent variables: study

orientation, level of comprehension, spe

ed of comprehension,

and grade-point average.

Differences between mezans of all

treatment groups were not statis

tically significant for any

dependent variable with the exception of speed of compre-
hension. This variable was also gtatistically affected by
the amount and kind of treatnent received. There were no
significant differences between non-treatment volunteers and
non-volunteers on any variable, and levels of experience did
not contribute significant differences to mean per formances
of the groups. It was demonstrated that evening students
will voluntarily participate in a reading-study skills
program, and that participation is accompanied by changes in
the direction of improvem.nt in academnic performance.

AN INTEGRATED APPROACH TO 7dE STUDY OF LEARNING, RETENTION,
AND TRANSFER: A KEY ISSUE IN TRAINING DEVICE RESEARCH AND
DEVELOPMENT. Blaiwes, Arthur S.; Regan, James J. Naval
Training Device Center, Orlando, Fla. NTIS (AD-712-096) .
Aug. 1970. 56p.

29.

A summary was made of the approach, rationale, and some of
the results of an effort being made at the Naval Training
Device Center Human Factors Laboratory to acquire information
on learning, retention, and transfer which can be applied to
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help solve military training problems. Various psychological
theories were reviewed, and 181 relevant regearch reports
were analyzed. It was found that research on transfer of
training on military tasks essentially involved one oOr more
of the following issues: (1) which subtasks, uncovered
operaticnally, should be included in or excluded from a
training simulation; (2) which variations in training
system stimulus and response characteristics should be
incorporated; (3) which instructional devices, materials,
and methods should be introduced to improve learning and
transfer: (4) how much generalization should be built into
training devices. Reports were also characterized according
tc whether they pertain to learning, retention, and/or
trans 2r: whether the tasks discussed could be described as
: verbal, motor, perceptual, signal monitoring, complex, Or
4 procedural; and any other kinds of independent variables (if
" any) which were manipulated. (Twenty-one references are
included.)

See also: item number 560.

1120 MENTAL, PERCEPTUAL ABILITIES--APTITUDE--ABILITY IDENTIFI-
CATTION--TESTS

30. T.EARNING AND RETENTICN: A COMPARISON BETWEEN PROGRAMMED AND
DISCOVERY LEARNING AT TWO AGE IEVELS. Jamieson, G.H. 1In
Programmed Learning Educational Technology:; v8 nl. Jan.
1071. p34-40. ) '

A comparison was made between programmed and discovery
learning at two age levels to test for retention. Women
(80) in the age range of 24 to 71 were given specially
prepared courses of instruction in binary notation and a
transfer task which consisted of converting numbers on
punched paper tape into decimal notation. It was found
that after a period of four months, the groups under 40
years of age suffered nc significant loss of knowledge of the
principles of binary notation nor decline in their ability
to read punched paper tapes, whether they learned by pro-
grammed or discovery methods. But it was found that. for the
groups over 50 years of age, only those groups who had
learned by the discovery method did not experience a signi-
ficant drop in retention scores on the principles test.

26
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32.

However, on the transfer ‘ask, all the older groups experi-
enced a significant drop in retention scores. It appeared
that age was a more important variable than mode of learn-
ing in its effect on retention. But where differences in
retention occurred between the two methods of learning,
these favored the discovery method.

THE INTERRELATIONSHIPS OF ABTLITY LEVEL, INSTRUCTIONAL
SYSTEM, AND SKILL ACQUISITION. Taylor, John E.; And Others.
Human Resources Research Organization, Alexandria, Va.
Symposium presentation at the American Psychglcgiéal
Association Convention, Miami Beach, Florida, Sept. 1970.
Sep. 1970. 10p. |

An assessment was made of the impact of aptitude differences
on learning performance. As a regult of findings from the
Armed Forces Qualifying Test, instructional strategies are
being developed to make efficient training programs for men
of differing aptitude levels. Observations were that the
high level group did better when left without a structured
training program, and that those in the middle range were
also able tc work at their own speed. Low aptitude (Group
IV) personnel, however, raquired a complete structured pro-
gram in which the instructional sequence is kept down to
small steps presented on an elementary language level.
(Five references are included.)

PERFORMANCE IN FIVE ARMY JOBS BY MIN AT DIFFERENT APTITUDE
(AFQT) LEVELS. I. PURPOSE AND DESIGN OF STUDY. Vineberqg,
Robert; And Others. Human Resources Research Organization,
Alexandria, Va. NIIS (aD-715-641). Nov. 1970. 44p.

iatics of effective and ineffective marginal personnel in
the Army, a study has been made of about 1,800 men with
experience ranging up to 20 years in five military occupa-
tional specialities (MOSg) ¢ 11lE, armor crewmanj 63C,
general vehicle repairman; 76Y, unit and organizatijonal
supply specialist; 94B, cook. The sample included a com-
parison group of men in the same jobs but coming from the
upper (nonmarginal) part of the Armed Forces Qualifying Test
distribution. Performance was measured by intensive job
sample tests, Jjob knowledge tests, and supervigor ratings.
Information about background, personal characteristics, and
military experiencesrwas obtained through biographical

To provide information about the performance and character-
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34-

35.

guzstionnaires, a battery of published and experimental
tests, and Army records. First in a series, this repeort
descr ibes the rationale, research design, and general
chronology of research events in the study. Twenty-two
tables are included.

TEMPORAL FACTORS IN VISUAL PERCEPTION AS RELATED TO AGING.
Eriksen, Charles W. And Others. In Perception & Psycho-
physics; v7 n6. 1970. p354-356.

Compared 18 older patients (30-35 years) on certain temporal
characteristics of visual perception. Experiment I con-
firmed a previous finding that older patients require an
appreciably loncer exposure duration to identify forms, even
when equated with younger patients on standard measures of
visual activity. Exper ment II found that older 'patients
have a longer critical duration over which time-intensity
reciprocity holds for form identification. Results are
discussed in terms of such concepts of psychological time

as the psychological moment. -

AGE DIFFERENCES IN PERCEPTUAL LEARNING ON THE MULLER-LYER
IILUSION. Barclay, J. Richard; Comalli, Peter E., Jr. 1In
Psychonomic Science: v19 n6. 1970. p323-325.

Compared reduction in the illusion effect of a black Muller-
Lyer figure following stimuluz differentiation treatments
among forty 8-10 year olds, twenty 19-20 year olds, and
twenty 65-84 year olds. Practice with a differentially
colored Muller-Lyer pattern resulted in a greater pre- to
posttest reduction than did practice with a black figure,
while part-perceiving instructions delivered between pre-
and posttest produced no greater reduction than did a brief
rest period. Adults under all treatments demonstrated
greater illusion reduction than children and the aged, who
themselves did not differ. Results, interpreted within

J.J. Gibson and E.J. Gibson's theory of perceptual learning,
Jdemonstrate that the facilitation of distinctive-feature
abstraction enhances perceptual learning. (Seventeen
references.)

THE RELATIONSHIP OF THE ENTRANCE EXAMINATION SCORE TO CRADE
POINT AVERAGE OF JUNIOR COLLEGE FRESHMEN WHAEN CLASSIFIED BY
AGE, SEX, AND CURRICULUM. Groenke, Glenn Russell. Arizona
State University, University Microfilms (Order No. 70-4858) .
Ed.D. Thesis. 1969. 86p.
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Using 959 members of the September 1968 freshman class of
Mesa Community College, Arizona, +his study analyzed the
relationship of BAmerican College Testing Program (ACT) test
battery placement scores to junior college grade point
averages (GPA) for freshmen entering as adults and for those
entering as recent high school graduates. Recent graduates
were under 19 at registration time, and obliged to take the
ACT (if carrying 10 zemester hours Or more) ; adult counter-
parts were 21 or over. These groups were subdivided by sex
and curriculum (educational background). There was 2 signi-
ficantly greater relationship between ACT: scores and GPA

for young freshman students than for the adult group. As
for sex, significant differences emerged between young and
adult freshman men, but not between the two groups of fresh-
man women. As for educational background, ACT and, GPA
correlation coefficients dii.ered significantly between
recent academic and nonacademic high school graduates, but
not between the adults and recent graduates as such, or
between adult academic and adult nonacademic graducates.

36. CHRONOLOGICAL AGE AND 1.ISTENING OF ADULT STUDENTS. Rossiter,
charles M., Jr. 1iIn Adult Education; v21 nl. Fall 1970.

Thirty adult students from 20 to 69 years of age listened to
a tape recorded message after which they took a test for
recall of information presented in that message. The corre-
lation between age and listening test scorés was .46 which
is significant at the .0l level. Regression analysis
yielded a significant F (p ¢01) for linearity of regressioil.
The author concludes that those teaching classes in which
adult students vary widely in age might be aware that older
students may be retaining less from oral presentations of
information than younger students. :

37. CROSS-VALIDATION OF THE QUICK WORD TEST AS AN ESTIMATOR OF
ADULT MENTAL ABILITY. Groteleuschen, Arden; McQuarrie,
Duncan. In Adult Education; v21 nl. Fall 1970. pl4-19.

This report provides additional evidence that the Quick

Word Test (Level 2, Form Am) is valid for estimating adult
mental ability as defined by the Wechsler Adult Intelligence
Scale. The validation sample is also described to facilitate
use of the conversion table developed in the cross-validation
analysis. '




38, My, p0CK or pE¥oyopgERAPY AND BEHAVIOR CHANGE: AN EMPTRICAL
ANRpiSIS‘ Be’Jiy, pllen E., Ed.; Garfield, Sol L., Ed.
;D 0 Wil%y and Song, Inc., 605 Third Avenue, New York, N.Y.
log,6+ 1971, 975p.
R%giﬂﬂing with a revi®w of theory, methods, and experi -
Mepgation in PSyhotherapy., this handbook goes on to analyze
Ql‘gﬂt centeréq, pgyGhaanalytia, behavioral, and other basic
thgfﬁpiesﬂ TF%ranﬂtic approaches to the home, family,
§2h§§l? orgap*2atjionr and community are also described.
Attéﬂtién is 9iven t© the effects of sensitivity training
anﬁ'gﬁher hum@ pe1ations training treatments on functional
Aty tUdes towdTq gelf and others, management of feelings and
Moy 3«8, and Othey vaFiables found in the literature. The
#iﬁgl_ghagtef Qayers Svaluative research on the .teaching and
leﬁﬁﬂlhg of ps¥choth®rapeutic skills by medical students,
1as'§héraPigﬁS; scho®l guidance counselors, rehabilitation
ngﬂgélérsg 2" thels in the helping professions. Indexes

§h§ g¥tengive QhaPtéf references also appear.

39, Ay gUDE cHANCR; p CRITICAL ANALYSIS OF THEORETICAL
APQ'QAEHES. Kiesigfr Charles A.; And Others. Available
frgﬁ John Wil¥ gnd SOns, Inc., 605 Third Avenue, New York,
N, looie. lggg. 400p.

De :g"®d as 3 Vopprehensive critical analysis of several
Yhe,#Ctical 2PProaches to attitude and opinion change and to
Vo wPication Sffects. this book brings several major
thggi':l‘és (sti™i]yg yesponie/behavioristic, consistency,

Yy oMance, g9%51 judgment, functional) into direct con-
frq,t3tion. Beginnifg with a consideration of the concept
Ang Measureme™t ¢ attitudes and the problem of evaluating
thégi¥33r it deg.,.ip®s the theoretical propositions in

Yey. 3L, preseNty gat2 relevant tc each theory, and examines
thy 19Tical pFOperties of the theories along with empirical
§u§f§rt; In 29q;¢i00. suggestions are offered concerning
VroleMs that [y it SOlution. The document includes name

CRpa?IVITY: A RgyyPW OF THEORY AND RESEARCH. THEORETICAL
bﬁg £ NO. 24, Rowet®n, william E. Wisconsin University.
Bpyg PRICE MF $0,65, HC $3.29. 1970. 32p. ED 044 012

40

Th, P?PEE reﬂi%wg ¢peory and regearch in th~ area of creative
thyg¢ing ang PehayjoF. Theoretical interpretations or
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evp anations of creative thinking are classified into five
cate nries: definitional (introspective opinions on the
nature of creativity), dispositional (personality-based),
psychoanalytic, behavioristic (traditional S-R psychology),
and operational (specifying conditions for increasing
creative behavior) approaches. The theoretical contribu-
tions of each approach are analyzed. It is concluded that
existing explanatory constructs have relied upon larger,
estaplished systems (S-R behaviorism or Freudian psycho-
logy), and that no fully natured thecretical statement has
been developed and directed specifically toward creativity.

SUBJECTIVE ORGANIZATION IN FREE RECALL AS A FUNCTION OF
ADULT AGE AND TYPE OF INSTRUCTION. Hultsch, David Fries.
Syracuse University, N.Y. University Microfilms’ (Qrder
No. 69-7749). Ph.D. Thesis. Jun. 1968. 103p.

This study focused on adult age differences in the organiza-
tional processes of memory as measured by performance
(number of words recalled) and subject imposed organization
(S0) of information. Thirty males in each of three age
groups (16-19, 30-39, 45-54) underwent 16 inspection trials
and 16 recall trials on an experimental list of 22 unrelated
two syllable words. They had a maximum of 120 seconds to
write down as many words as possible. They were questioned
afterwards as to how they recalled the words. An attempt
was also made to manipulate SO by standard free recall
instructions, instructions to organize recalled words with-
out reference to specific methods, and instructions to
recall words alphabetically. The youngest subjects recalled
slightly (but significantly) more words than others. Sub-
jects in differing conditions differed in numbers of words
recalled correctly, but the effect varied over trials. This
was because the alphabetical condition had proved superior
to other conditions after the first few trials. SO measures
correlated significantly with free recall performance and
with use of alphabetical recall, but no real age differences
emerged.

BETA WAIS COMPARISON FOR ILLITERATE AND INDIGENT MALE AND
FEMALE NEGROES. Rochester, Dean E.: Bodwell, Aaron. In
Measurement and Evaluation in Guidance; v3 n3. 1970.
ple4-168. ’ )
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The feasibility of using the Revised Beta Examination for
assessing the intellectual functioning level of indigent
Negroc adults is examined. Findings suggest the Beta holds
zome promise.

RELATIONSHIP BETWEEN PHYSICAL WORK PERFORMANCE AND AGE.
carver, R.P.; Winsman, F.R. 1In Ergonomics; v13 n2. 1970.
p247-253.

Administered the 10 Basic Fitness Tests of E.A. Fleishman
and five tests of the Army Physical Combat Proficiency Test
to 149 special forces 19-39 year old soldiers. The means
and standard deviations of each test by age group and the
relative performance of the separate age groups on the tests
are presented. Nine of the 15 tests show a relative con-
sistent downward trend from ages 12-30. The remaininc tests
do not show the downward trend nor drop at age 30. From age
30-39 none of the tests show a consistent downward trend:
while four show cons’stent improvement in performance; four
show relatively stable performance; and the means of seven
tests are somewhat erratic. Results are inconsistent with
those of an Indian study which concluded that the aging
process commences at about 30 years and accelerates after 37

years. (French and German summaries.)

COGNITIVE CHANGES IN ADULTHOOD. Monge, Rolf H. EDRS PRICE
MF $0.65, HC $3.29. 1963. 23p. ED 042 083

Originally prepared for the Workshop to Increase and to
Improve University Teacher Training Programs in Adult Basic
Education, Chicago, March 1969, this paper reviews a five
year project, begun in 1966, on adult age differences in
cognitive performance and learning. One purpose of this
project is to determine differences in cognitive abilities,
with special reference to items selected as suitable for
adults of differing ages; to survey the educational back-
ground and skills that younger and older adults bring to
learning situations: and to study age differences in learn-
ing orientation and other relevant personality character-
istics. Another aim is to investigate experimentally the
interaction of the above variables with a learner's age in
determining learning and performance. Eighteen references
are included.
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DECISION MZLKING AND AGE. Welford, A.T., Ed.; Birren,
James E., Ed. Available from S. Karger AG, Arnold-Boecklin-
Strasse 25, 4000 Basel 11, Switzerland. 1969. 174p.

Drawn from a 1277 conference on gerontology, these 11 papers
consider the nature of age changes (for better or worse) in
high grade intellectual work and decision making of the kind
found in industrial management and comparable walks of life.
The first paper draws implications for higher intellectual
artivities from existing knowledge of age changes in more
elementary functions. The next examines how the' thought
processes and decigsion strategies of educated men change
with age. The next three discuss the interaction of work,
health, education, and working conditions with age changes
in performance. Still another describe: the selection and
training of middle aged adults for new work. The remainder
deal with relationships among logical structure, language,
and thinking, the effects of caution on older aduics’' peir-—
ceptual discrimination performance, age differences in ways
of resolving interpersonal conflicts, and other topics
germane to higher cognitive functioning. Tables, figures,
and bibliographies are included.

EFFECT OF DEMONSTRATOR AND OBSERVER POSITIONS UPON LEARNING
A PERCEPTUAL MOTOR SKILL. Meyer, John Melvin. California
University, Los Angeles. University Microfilms (Order No.
70-8180). i&d.D. Thesis. 1969. 138p.

The purpose of this study was to determine the effects of
selected demonstrator and observer positions on iearning of

a perceptual motor task, egpecially in relation to age and
sex, and to determine if correlations exist between a

measure of spatial awareness and the ability to learn a
perceptual motor task from jvarious positions. : Vocational ;
teachers (49) in the trade/technical and health fields par-
ticipated; 25 were male and 24, female. Ages of the students
ranged from 26 to 58, with a mean of 41. Two different )
viewing positions were studied--the observer's position (180°
from the instructor) and the demonstrator's position (O

from the instructor). The task consisted of two sets of
instructional boxes with different test patterus:; eight

movements were required to complete each pattern. The task
was demonstrated until the student completed the pattern

without error. The "Imitation of Complex Gestures" test was
used to determine any correlation hetween gpatial awareness
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and learning abilitv. A significant time difference was
found: the demonstrator's position was better. Women
learned better tharn men from the observer's position; as age
increased, there was an increase in learning difficulty from
both positions. There was a low correlation between per-
formance in relation to spatial awareness and learning from
the obgerver's posgition.

A STUDY OF INFORMAL LEARNING. FINAL REPORT. Howell,
Richard W. City University of New York. Richmond Coll.
EDRS PRICE MF $0.65, HC $3.29. Jun. 1969. 78p. ED 040 485
Some 1750 sketch maps drawn in response to three sets of
instructions by residents of, and commuters to, Staten Is.
and 138 evtended interviews with residents suggest that
informal learning is largely independent of formal learning.
Cognitive maps which individuals form are practical instru-
ments frequently beard no resemblance to commercial maps of
the given area. Generally, which are not relevant for
individuals are not included on the maps. The most detailed
and technically accurate maps were provided by those with a
pride in the Island indicating exploration throughout the
Islard together with study of commercial maps. In this
case, everything about the Island appears to be considered
relevant, suggesting, in general, that if information is to
be meaningfully absorbed it must be seen as having a diréct
bearing on the reality of the individual.

PROBABILITY LEARNING AS A FUNCTION OF AGE, SEX, AND TYPE OF
CONSTAINT. Schvaneveldt, Roger W. In Developmental
Psychology:; v2 n3. May 1970. p384-388.

Higher levels of predicting the more frequent event were
ach;eved W1th males than Wlth females, W1th the centlngent

bgys in the n@nc@ntlngent sltuat;@n, Females were more
likely to repeat an incorrect prediction.

See also: item numbers 67, 70, 71, 293, 235, 305, 31, 328, 392,

1160

413, 418, 531.

PSYCHOLOGICAL, PERSONALITY FACTORS--CREATIVITY---PARTI-
CIPANT CHARACTERISTICS--SELF ACTUALIZATION--SELF GROWTH
ATTITUDE CHANGE

25
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Do T AnTT ORATINGS OF CONEIDENCE . Fotwinick.

Jack. in Psvchoiogical Teports; v27 n3. Dec, 1670.

1S THERE AN INCENTIVE MAGNITUDE EFFECT ON ADULT PERFORMANCE?

N
Monge, Rolf: Blank, Harriett D. 1In Psychological Reports;
V?.? ﬁBg DEC; 197(3: 9983_9931

WEST VIRGINIANS IN THEIR OWN STATE AND IN CLEVELAND, OHIO;
SELECTED SOCIAL AND SOCTIOPSYCHOLOGICAL CHARACTERISTICS.
Photiadis, John D. West'Virwinia University, Research
Report 3. 1970. 245p.

This report describes selected characteristics of West
Virginia non-migrants, returned migrants, and West Virgini=-
ans living in the Appalachian ghetto and suburbs of Clevelind.
Close to 1700 male respondents were interviewed including
about 550 respondents from claveland. Some of the character-
istics upon which the four groups were compared were: agde,
education and attitudes toward education:; family composi -
tion: income and level of living; occupation and employment ;
vigiting and settlement patterns of West Vicginians ..
Ccleveland; att:itudes towards progress and achievement;

value orientation; religious beliefs and participation:
identification and reference group orientation: job satis-
faction and attitudes toward welfare; alienation; perception
of social position in Cleveland and West Virginia; and life
satisfaction. 1In spite of differences in income, health,
style of life, opportunities, expectations, and value
orientation, there were no differences in the overall satis~-
faction with life among the four groups.

A COMPARTSON OF TWO TRAINING FORMATS FOR PERSONS WITH VARY~-
ING INTERPERSONAL NEEDS. Smallegan, Marian. In Adult
Education; v21 n3. Spring 1971. pl66-176.

A Group and Interpersonal Relations Seminar using two

_ training formats was investigated for opinion change in

democratic leadership. The two training formats differed

in their residential nature: one format had weekly, non-
residential meetings for one semester; the other had approxi-
mately the same number of meeting hours with a residential
weekend for part of the seminar. Each participant responded
to a pre-, post-test for opinion about democratic leadership
and to FIRO-B, a questionnaire used to determine interpersonal

26—
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need scores. Analysis of th» data gave little support to
the hypotheses of the study, which were haged on the assump-
tion that opinicn change would he greatest in situations
where needs we-e most easily met. The data did indicate a
positive opinion change over a period of time after the
course was completed, little difference in opinion change
for high scorers on FIRO-B regardless of the residential
nature of the course, a positive opinion ch' nge for low
scorers on FIRO-B who were in the partial residential sec-
tions, and a negative opinion change for low scorers on
FIRO-E who were in the non-residential section.

THE EFFECTS OF W"RK GROUP STRUCTURE ON SOCIAL PSYCHOLOGICAL
ASPECTS OF THE HUMAN ORGANIZATION. Fine, B.D. Michigan

University. EDRS PRICE MF $0.65, HC $3.29. 1969. 58p.
ED 049 406

To investigate the effects of work group structure on mea-
sures of organizational behavior, questionnaire data from
employees in a department characterized by complex, unstable
work group structure and variable supervisory reporting
relationships were compared with data from similar employe
in two departments characterized by stable work group
structure and constant supervisory reporting relationships.
The latter reported lower levels of peer leadership, higher
levels of intervening variables pertaining to the organi-
»ation as a whole, and greater satisfaction with the company.
There were no differences between those in stable and those
in unstable structure on reported levels of supervisory
leadership, general working conditions, intervening variables
pertaining to the work group, and mental health. The find-
ings are interpreted as indicating that work group structure
~an be more costly to the organization than the lack of
stable work group structure. Another possibility is that
unetable structure triggers development of coping mechanisms
that facilitate interaction across subunit boundaries,
increasing linkage. Other interpretations and implications
of the findings are discussed. (The questionnaire is
included.)

=

AN ANALYSIS OF THE RELATIONSHIPS BETWEEN JOB PERFORMANCE OF
IRAQI AGRICULTURE AGENTS AND SELECTED BACKGROUND AND PSYCHO-
T1.0GICAL FACTORS. Alfarhan, Kassim Mohammed. Wisconsin
University, University Microfilms (Order No. 70-3464). Ph.D.
Thesis. 1969. 238p.
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ce attached to selected areas of competency as perceived
~nts: and the relationships between job performance of
s and zelccted variables. The study was based on the
onses of 13% agents from 10 provinces. Two question-
aires were administered--one to the provincial directors of
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agricultural departments in order to gather data related to
job performance of agents; the other, to the agents. Data
were anaiyzed for statistical significance by using the chi
square technique and a .05 level of significance. The -
relationships between job performance of agents and their
age, .evel of education, and tenure in extension were
positively significant: and positively not significant
between their performance and inservice training, employment
experience prior to extension work, and selected areas of
competency. There were no relationships between job per-
formance and training needs, general area of emphasis,
satigfaction in extension work, and commitment to the jcb.
1t was concluded that agents' training was inadequate, and
that job performance did not improve with increased job

+

satigfaction or change of attitudes.

SEX AND AGE DIFFERENCES IN RESPONSE TO CARTOONS DEPICTING
SUBJECTS OF DIFFERENT AGES AND SEX. Felker, Donald W.:
Hunter, Dede M. 1In Journal of Psychology; v76. Sep. 1¢70.

OCCUPATIONAL CHANGE AND THE CHOXCE OF TEACHING AS A NEW
CAREER. ILondoner, Carroll Alton. Indiana University.
University Microfilms (Order No. 70-22,833). Ph.D. Thesis.
Mar. 1970. 306p. -

A study was made of how job factors, as related to age and
sex, induce persons educated and working in one career to
leave and then choose teaching as a new career. Subjects
(45 graduate students in an Indiana University teacher
certification program) ranged in age from 25 to 55 and had
undergraduate backgrounds in fields other than education.
They were administered a specially developed questionnaire
and rating scale. Men aged 24-39 were more dissatisfied by
the factors as a whole than comparable women. Regardless of
sex, subjects aged 24-29 tended to be dissatisfied with
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opportunities for promotion, decision making, and personal
growth; level of job creativity and challenge; regponsi -

bility for the efforts of self and others; recognition 2y
peers; managerial foresight and pl=anning:; interpersonal

relations: use of their zbilities; existing sense of pride

and success and supervision. Most of these factors may have
influenced persons 30-34 to leave their careers. Men and
women differed on work with young people. social progress,
and commitment as factors leading them tc choose teaching.
These and other findings led to the conclugion that age, but
not sex, is relevant to leaving one's old job in favor of
teaching.

AGE DIFFERENCES IN ACHIEVEMENT MOTIVATION. Smith, J.M. 1In
Eriﬁish,jaurnal of Social and Clinical Psychology - .vS nZ.
1970. pl75-176.

Investigated the relationship of age to achievement motiva-
tion, following the procedures of D.C. McClelland and using
89 male volunteer subjects distributed by decade intervals
hotween 21-69 years. Results reveal little systematic
relation between age and achievement motivation. However, a
cohort or longitudinal design would be necessary to deter-
mine if changes in achievement motivation occur through an
individual's lifet.ime.

SHORT-TERM MEMORY FOR VISUAL INFORMATION IN CHILDREN AND
ADULTS. Faith, Marshall M.; And Others. 1In Journal of
Experimental Child Psychology; v9 n3. Jun. 1970. p454-469.

Adults and children used gimilar report ‘strategies in a
tachistoscopic memory task, but the capacity of the child-
ren's short term memory was strikingly limited. Portions of
this paper were read at the Eastern Psycholugical Meetings,
Washington, D.C., April, 1968. :

ALIENATION AMONG RURAL ADULTS OF LOW EDUCATIONAL. ATTAINMENT.
Dickinson, Gary. In Adult Education; v21 nl. Fall 1970.

szlga

To identify those socio-economic characteristics of rural
adults differentiating among those of varying levels of
alienation, structured interviews were conducted with a
sample of household heads resident in a specified area of
British Columbia. Educational attainment was found to be

)
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inversely related to aliépalion in the totds Zarlple .
fro~ 293 respondents with eight or less years of school
.ompleted w re analyzed with respect TO alienat -~ category,
and five variables which were statistically sigi. .cant at
the .05 level. In the educationally disadvantaged group.
less as compared to the more alienated household heads
were characterized by a birthplace closer to the present
lace of residence, more participation in community organi-
zatiors, a farm rather than non-farm occupation, less
unemployment in the preceding three years, and greater
satisfaction with the present Jjob.

+
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CHANGING EXPECTATIONS OF TEACHERS AND STUDENTS DURING ONE
SEMESTER AT AN ADULT EDUCATION INSTITUTION. Blumenthal,
Sol. New School for Social Research, New York, N.Y.
University Microfilms (Order No. 70-11,270). Ph.D. Thesis.
1969. 232p.

A gtudy was made of how role expectations of teachers and
adult students affect interaction between the two groups.

It also compared the applicability of two theories of role
conflict resolution. A cohort of students completed three
questionnaires during the semester--one before the first
class meeting, the second at midsemester, the third at the
end. Other methods include personal interviews with teachers
and students, and participant observation of classroom
behavicr. Background characteristics were compared, fol-
lowed by an analysis of consensus on certain values, atti-
tudes, and expectations. Changes in student goals, expecta-
tions satisfactions, and reasons for attending were traced.
Finally, changes in work expectations were examined.
reachers and students both held a positive image of students,
and had similar e¢xpectations :oward educational goals and
objectives, as well as toward broad institutional positions
in the adult education field. By midsemester, the teachers
had not changed their initial work requirements; and few
had altered their teaching style. There was still much role
discrepancy between student expectations and what they view
their teachers as expecting. Findings indicated that per-
sons may conform to either of two incompatible expectations
within the same system; and gave evidence of compromise
behavior by some students. :

-30-
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61. CULTIVATING CREATIVITY IN AD ULS:  THE COMMOLALL
SELECTED PROGRAMS. Putzker, Ralph Waldo, Jr. California
University, Berkeley. University Microfilms (Order No.

70--17,481). Ed4.D. Thesis. 1969. 285p-

This study examined programs that were designed to cultivate
creativity in adults, and drew from those programs a group
of generalities that can be used to: Aassess other programs,
devise new programs, and establish teaching strategies that
will stimulate creativity. Relevant research, yroposals,
and programs which existed between 1890 and 1950 were sur-
veyed to establish a historical background for current
resear -h and programs. Society, the social matrix of the
individual, personal motivation, and the personality of the
creative individual were discussed as theoretical foundation
for assessing the pragmatic programs. The structure of the
intellect and the problem of the transfer of learning were
also discussed. Some existing programs were outlined, and
the rationale for them and the criteria used in selecting
them were presented. The majority of the programs were
operated within the commercial/industrial complex of the
United States. Identified in the programs were 26 com-—
monalities which fall within three broad categories--emo-~
ticnal and psychological, technical and intellectual, and

N sociological factors.

62. A STUDY CF THE RESPONSES OF INDIVIDUALS WITH DIFFERENT
INTERPERSONAL NEEDS WITH RESPECT TO VARIANT FORMS OF TRAINING
IN GROUP AND INTERPERSONAL RELATIONS. Smallegan, Marian
Joyce. Boston University. University Microfilms (Order No.
70-12,206). Ed.D. Thesis. 1969. 1l4p.

To detarmine if opinion change might be dependent in part on
the interpersonal needs of the participants of seven seminar
sections, need level was measured by FIRO-B (Fundamental
Interpersonal Relations Orientation) in three areas: inclu-
gion, control, and affection. Three nonresidential groups
met weekly for 15 weeks; four residential groups met on
campus six times with a residential weekend as the rest of
-+he course. All 113 participants were pre- and post-tested.
Findings included the following: in the partial residential
groups an increase in anxiety was related to a more positive
opinion about democratic leadership; participants with low
control needs had greater opinion change in the partial

40
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residential groups; thouse witnh hign contiol neeas
greater nninion change in nonresidential groups;
cipante 5 had high need scores had nearly the same amount
of opinicn change regardless of the residential nature of
the course. The positive opinion change about democratic
leadership occurred in the partial residential groups in the
six-week period after the course was over. Over the same
period, the ncnregidential groups had a sharop negative
opinion change about demccratic leadership.

THE JOB ATTITUDES OF WORKERS FROM DIFFERENT ETHNIC BACK-
GROUNDS. Katzell, Raymond A.; And Others. New York Uni-
veristy. NTIS (PB-194-777). Jun. 30, 1970. 115p.

The study is concerned with developing knowledge and infor-
mation concerning possible differences in job attitudes
between white and black employees, with particular focus

on possible differences between the two groups in how

they perceive and react to their supervisors. The study
was conducted in two phases--a pilot study that focused on
methods of data collection using both interview and printed
questionnaire and the main study which surveyed a large
number of workers, both white and black, in a sample cooperat -
ing companies in the northern region of the United States.
"ne findings of the research were used to develop specific
suggestions and recommendations concerning methods of
management and supervision that are more likely to lead to
improved job performance and job satisfaction on minority
group employees.

A NOTE ON ACHTEVEMENT MOTIVATION ANY VERBAL FLUENCY. Smith,
J.M. 1In Journal of Projective Technigues and Personality
Assegsment ;

v34 n2. 1970. pl21-124.

presents evidence from 89 21-69 year old males which sug-
gests that verbal fluency influences achievement motivation
scores. Sizable and significant correlations are reported
Letween the number of words used to tell stories in respunse
+o TAT cards and the need achievement score awarded. It

was also evident that this relationship weakens as the test-
ing session progresses since the size of the correlation
decreases with each succesgsive story.
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65. THE PREDICTIVE ASSOCIATION BETWEEN TI:E EGO-STAGE AND GROUP-
RELEVANT ASPECTS OF PERSONALITY AND LEARNER SATISFACTION AND
LEARWJEF ACHIEVEMENT CN THE BASIS OF THE DEGREE OF CONGRUENCE
iN TEACHER-STUDENT DYADS IN ADULT LEARNING GROUPS. Borger,
Valbur. iisconsin University. University Microfilms {Ordexr
No. 70-3481). FPh.D. Thesis. Aug. 1969. 21l6p.

This study investigated congruence in ego atage and group
relevant aspects of teachers' and learners' personalities,
and between their preferences for and perceptions of group
work and personality behaviors, as related to learners’
learning achievement and to teacher and student satisfac-
tion with learning group membership. Subjects (130 learners
and seven teachers) were given the Ideal Group and Self-
Description questionnaires, and measures of perception and
satisfaction. Each teacher also constructed a test of
terminal student proficiency. Overall evidence from analysis
of the ego stage dyadic congruency, the group relevant
congruency, and the preference and perception congruency
variables in association with teacher and learner satisfac-
tion and learning achievement, did not form any assumptions
as to their predictive relationships. The data did reveal
some strength by the ego stage dyadic congruency variable,
especially wih the dependent variables of learner achieve-
ment. Supplemental analysis of the eight ego stages indicated
that teacher learner dyadic congruency was not significantly
related to learner satisfaction. Reasons for the findings
were suggested, along with wider implications.

66. THE PREDICTIVE ASSOCIATION BETWEEN THE EGO-STAGE AND GROUP-~
RELEVANT ASPECTS OF PERSONALITY AND LEARNER SATISFACTION AND
1EARNER ACHIEVEMENT ON THE BASIS OF THE DEGREE OF CONGRUENCE
IN TEACHER-STUDENT DYADS IN ADULT LEARNING GROUPS: ABSTRACT
OF A THESIS. Borger, Valbur. Wisconsin University. EDRS
PRICE MF $0.65, HC $3.29. Abstract of a Ph.D. Thesis. 1969.
16p. ED 041 191

Thiz study investigated :@ngLuence in ego stage and group
relevant aspects of teachers' and learners' personalities,
and between their preference for and perceptions of group
work and emotionality behaviors, as related to learners'
learning achievement and to teacher and student satisfaction
with learning group membership. Subjects (130 learners and
seven teachers) were given the Ideal Group and Self-Descrip-
tion questionnaires, and measures of perception and
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salisfaction: each teacher aiso constructed a test of

minal student nroficiency. Overall evidence from analysis
of fhe ego-stage Hgadlé congruency, the group-relevant
congruency, and the preference and perception congruency
variables in association with teacher and learner satisfac-
tion and learning achievement, did not form any assumptions
as to their predictive relationships. The data did reveal
some strength by the ego-stage dyadic congruency variab!'?z,
especially in association with the dependent variables of
learner achievement. Supplemental analysis of the eight ego
stages indicated that téacher-learner dyadic congruency was
not significantly related to learner satisfaction. Reasons
for the Ffindings were suggested, along with wider implications.

THE INFLUENCE OF STRESS AND ANXIETY ON ADULT PERFORMANCE
RELIATED TO TIME AND VARYING LEVELS OF STIMULUS COMPLEXITY.
Carpenter, William L. North Carolina State University.
Research Report. Apr. 1970. 16p.

An exploratory 1967 discrimination learning study and a
subsequent 1968 study investigated whether human information
processing and channel capacity change with age, and whether
this relationship is altered by changes in stimulus com-
plexity and duration. In the first study, older subjects
(aged 70-80) required more time than others to reach their
peak performance regardless of complexity of stimulus pr--
sentations. Tt was hypothesized that an anxiety factor had
been at work. The 1968 study, designed to test the hypo-
thesis, used 67 subjects aged 23 to 65. After stratification
by age, subjects were randomly placed in three groups and
were exposed to three "size of squares" tests of varying
complexity and in varying sequences. Age related declines
in performance, and the effects of sequencing on test scores,
were statistically insignificant. The anxiety hypothesis
was disproved. (Ten tables and figures are included.)

STUDENT ATTITUDES AND FOREIGN LANGUAGE LEARNING. Fiks,
Alfred I.; Brown, George H. George Washington University,
Alexandria, Va. HumRRO. NTIS (AD-685-413). Mar. 1969.

49p.

The goal of this research was -to determine what implications
gstudent attitudes and motivational factors might have for
foreign language student selection and course administration
purposes in the Defense Language Institute (DLI) system.
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Data were collected from 326 military students at eight DLI

schools studying nine different languages. Attitude domains

assessed were interest, utilitarian orientation,xenophilic
orientation, and course satisfaction. Secondary variables :
studied were age, military rank, foreign language aptitude, f
the training environment, the language studied, the type of ;
~ourse, and volunteer status. The criterion data were the

final course scores and Army Language Proficiency Tests. It

was concluded that: (1) Student attitudes toward foreign

language learning in DLI classrooms are measurable in the ;
form of various components, all of which appear to be fairly
hindh in the sample measures. (2) The glamour and status
associated with foreign language study was the single
greatest source of student satisfaction with their course.
(3) The impression of many language teachers that student
motivation typically declines as the course progresses was
substantiated by data in this research. (4) Two of the
attitude components, interest and xenophilic orientation,
correlated significantly,. though modestly, with achievement
indices. Future research might be directed at improving the
predictive validity of these subscales.

ATTITUDES OF PARENTS OF SELECTED GROUPS TOWARD EDUCATION AND
THEIR ASPIRATIONS FOR EDUCATION FOR THEIR CHILDREN. SELF-
CONCEPT AND EDUCATIONAL VARIABLES AMONG BIACK, JEWISH, AN2
WHITE NON-JEWISH STUDENTS. Noonan, Pat; And Others.
American Personnel and Guidance AssocC., Washington, D.C.:
Missouri University. EDRS PRICE MF $0.65, HC $3.29. 3lp.
Papers presented at the American Personnel and Guidance
Assoc. Convention, New Orleans, f,ouisiana, March 22-26, 1970.
Mar. 1970. ED 040 431

Black, Jewish, and white non-Jewish tenth grade students and
their parents living in an integrated inner suburk of large
metropolitan area were the subjects of the two studies pre-
sented. The first investigated self concept and educational
variables in the three groups described above. Six educa-
tional variables were identi.ied from the students' cumula-
tive records, self concept inventory designed by Soares and
Soares was used to measure five self concept variables.
Results discussed include differences between groups and
interrelations among variables. The second study looked at
the attitudes of parents toward education as their aspira-
tions for their children. A two-part questionnaire was sent
to 70 randomly chosen parents from the three groups. Results
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indcoted that of 12 parent variables measured, significant
difleLences emergad on only Lwo: (1) between blacks and
other groups ¢n occupatioral level, blacks working at lower
1avele with equal educaticnal attainment; and (2) between
high nopes wud low expectations regarding the level of their
childrens' education by parents of all three groups.

See also: item numbers 73, 78, 79, 92, 96, 107, 139, 151, 152,
165, 184, 193, 203, 207, 228, 235, 242, 243, 248, 209, 273,
%13. 316, 217, 3"8, 435, 437, 440, 441, 443, 458, 460, 467,

4('31, 563’ 531;

1200 AGE DIFFERENCE

"70. TOWARD AN EXPERIMENTAL PSYCHOLOGY OF AGING. Birren, James E.
In American Psychologist; v25 n2. 1970. pl24-135.

Advocates the development of an experimental psychology of
aging for cultural, scientific, and practical purposes. The
ethical, economical, and temposali problems involved in
longitudinal studies are discussed. Data on the effect of
age differences on intellectual functioning, RT, and per-
ceptual ability are presented. Several difficulty and
cautiousness hypotheses. New rcsearch areas are pointed
out.

21{. AGE AND ADULT EDUCATION. Bromley, D.B. 1In Studies in
Adult Education; v2 n2. Oct. 1970. pl24-138.

Recent research in the psychology of human aging has raised
a number of questions about the functions and content of
adult education. While some topics have persisted for
years (intelligence, short-term memory, disengagement, per-
sonality and motivation), new topics have emerged, such as
the relations between development and aging, middle age,
terminal behavior (dying and death): methodological issues
have recently become more prominent but little progress has
been made on educational technoiogy as it atfects adult
education.

See also: item numbers 34, 36, 41, 43, 44, 45, 46, 48, 55, 57,
75, 214, 510.
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SEX

item numbers 35, 46, 48, 55.

1,IFE EXPERIENCE WORK EXPERIENCE

LIFE EXPERIENCE HAS ACADBEMIC VALUE: ANALYSIS OF THE
PERFORMANCE Oi* 319 MISSOURI WOMEN ON THREE EXAMINATIONS OF
THE COLLEGE LEVEL ENTRANCE PROGRAM. Fagin, Margaret C.

IDRS PRICE MF $0.65, HC $3.29. Paper presented at the Adult
Educat ion Research Conference, New York City, February 2-4,
1971. 4ép. ED 047 219

The performance of 319 Missouri women on the English, social
science, and natural science College Level Entrance Examina-
tions was analyzed. The sample comprised women .rom metro-
politan St. Louis and nine rural areas in Northern Missouri.
The typical participant was married; was a high school
graduate; had 2.8 children; had participated in informal
education;: and was enrloyed. The participants' mean score
on the English examination was 462, as cunpared with a mean
of 506 for 1189 freshmen and 516 for 1207 sophomore women.
The women's performance on the Natural Science examination
was the poorest of the three. The mean score for the total
group of 319 was 409, representing about the 32nd. per-
centile for freshmen and the 25th percentile for sophomores.
Only 304 scores were available for the Social Sciences
Examination. Scaled scores for these women ranged from 289
to 687, with a mean of 451, as compared with a mean of 463
for 277 freshmen and 481 for 297 sophomores. This was the
only examination of wh ch the mean score for women did not
differ significantly from those for freshmen and sophomores.

See also: item number 496.
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73.

HIGE SCHOOL EQUIVALENCY TESTS AND CERTIFICATES
AN ANALYSIS OF THE GED PROGRAM IN WYOMING THROUGH A STUDY
OF MALE CERTIFICATE HOLDERS IN SELECTED AREAS OF THE STATE .
Stark, William D. Wyoming University. Available from
University of Wyoming Photo Service, P.O. Box 3441,
University Street, Laramie, Wyoming 82070 (MF $10.44).
Ed.D. Thesis. 1969. 173p. :



The study established a profile of the GED High School
Pgquivalency Certificate holder prior to the GED tests and
agcertained what changes, if any, occurred after individuals
received the certificate. A guestionnaire was answered by
mrles who had received their GED certiflicates during the
ears of 1964, 1965, or 1966. Findings included the fol-
lowing: 57% oi the respondents had completed the tenth
grade; 54% had been away from school less than ten years;
10% had been away more than 25 years; 31 had no children:
and 47 reported four or more cnildren in their families.
Major reasons given for leaving school were: work, scheol
discouragement, Armed Services. and family. The few
respondents who changed jobs after receiving their certifi-
cate were in the labor service category. One-third of them
nad been in their jobs less than four years and one-third
had received no promotion since joining their present
employer. Almost one-fifth of the respondents earned less
than $4,000 pridr to the test but only one respondent
reported his income to be at this level after the test.
Prior to the test, no respondent reported an income of more
than $10,000 but after the test, seven percent fell in this
category.

See also: item number 73.

130C ADULT EDUCATION PARTICIPATION

74. THE PARTICIPANTS: A CLIENTELE ANALYSIS OF THREE NEW ZEALAND
ADULT EDUCATION INSTITUTIONS (PART 1). Boshier, Roger. In
Australian Journal of Adult Education: v10 n3. Nov. 1970.
pl31-142.

Touching on attendance and dropout motivation, this study
analyzed sccial and psychological characteristics of non-
credit, liberal studies enrollees in the Wellington High
School Evening Institute, the Department of University
Extension (University of Wellington), and the Workers'
Educational Association. One table, a diagram of research
procedures, and 44 references.

75. TOWARD A MODEIL OF YOUNG ADULT PARTICYPATION IN ADULT EDUCA-
TION ACTIVITIES. Martin, James iLeonard. University of
Wisconsin. University Microfilms (Order No. 70-24,760) .
Ph.D. Thesis. May 1970. 155p.




The goal of this study was to conscruct from the available
datz a medel for integrating the interrelated variables oOf
participation into a consistent, theoretical framework which
explained who participated in which activit.es and why they
participated. The author sought to attain the goal by
establishing two variable relationships to determine the
variables that inflvence participation. The sample —or-
sisted of 616 psrsons tested 1t ninth grade; 527 persons
tested at twelfth grade; and 391 persons who returned a
mailed guestionnaire five yeals after graduzting from high
school. Measurement tools consisted of 5 measures of
participation grouped into 10 Common Fac:ors, and 45
individual measures of achievement grouped into 9 Commor:
Factors--using Harris' strategy for factor analysis; plus
four status ~ategories of scx, marital status, children at
home, and formal levcl of education. Null correlations and
quadratic relationships were used for analysis. These
analyses .ndicated that participation research should
concern itself with selecting theoretically relevant con-
cepts. The study was limited by inadequate theory:; use of
univariate statistical procedures: the participant non-
participant dichotomy: and arbitrary methods used to select
variables for the study-

76. PARTICIPATION IN ADULT EDUCATION PROGRAMS AND ATTITUDES
TOWARD PUBLIC SCHOOLS. Murtaugh, Leonard Paul. Michigan
State University. University Microfilms (Order No.

Using a population of adults enrolled in 1967 in the 1,123
classes of the Flint, Michigan, adult education program,

this study examined the relationship between participation

in these programs and the formation or changing of attitud~s
toward public schools. It sought to determine, among other
things, which adult students (if any) actually change their
attitudes, the extent to which such changes can be demon-
strated to be authentic, specific participant characteristics
or other factors which might account for attitude changes,
and the implications for future adult education programs.
Samples drawn from beginning adult students and from those
who had taken at least one previous adult class, were pre-
tested and posttested on the same instrument. Questionnaires
were then classified by personal characteristics of regpond-
ents. Differences (that is, positive attitude changes) were
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statistically significant. However, in view of the small
number of students who changed their replies, it seems
advisable to determine the authenticit. of the changes
reported.

EDUCATIONAL VARIABLES AND PARTICIPATION IN ADULT EDUCATION.
Dickinson, Gary. EDRS PRICE MF $0.65, HC $3.29. Paper
presented at the adult Education Research Conference,

New York City, February 2-4, 1971. 17p. ED 047 218

Educational variables and participation in adult educaticn
were examined in terms of the following hypotheses: (1) a
higher level of achievement in the sequential-unit system
will be associated with greater participation in the comple-
mentary-functional system; (2) a higher level of achievement
within the family-educational system will be associated with
greater participation in the complementary-functional system;
(2) the influence of the sequential-unit and family-educa-
tional system will have differential influence on participa-
tion in different aspects of the complementary-functional
svstem. Data were gathered through a socioeconomic survey
of rural household ® =2ads in the Lower Fraser Valley o~
British Columbia in 1970. The years of school completed by
the respondent which was a measure of achievement in the
sequential-unit system, and the educational level of the
wife which represented the quality of education available in
the family-educational system, were the variables showing
the strongest influence on participation. The education of
the father, did not show such a strong influence on
participation.

MGTIVATIDEEL ORIENTATIONS OF ADULT EDUCATION PARTICIPANTS:
A FACTOR ANALYTIC EXPLORATION OF HOU'E'S TYPOLOGY. Boshier,
Roger. In Adult Education; v21 n2. Winter 1971. p3-26.

To test Houle's typology of "motivational orientation"” in a
New Zealand context, and to develop a factor analytically
pased measure of motive for attendance, 233 adult educaticn
participants selected at random from three institutions
completed a 48 item Education Participation Scale. A factor
analysis and promax/varimax rotation vielded 14 first-order
factors which were subsequently intercorrelated, factor
analyzed and rotataed to yield second and then third-order
factors. The meaning of the resultant factors is discussed.
In devzloping a model of adult education participation, it is
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proposed that participants are basically "being" or
"deficrency" motivated, The concept of homeo and hetero-
stasis is discussed. Iducation Fartic.pation Scale factors
purporting to measure these different types of motivation
are identified. Participation is shown to stem from motives
more complex than thore originally identified by Hou.ie.

79. A STUDY OF THE RELATIONSHIP OF THREE FACTORS--PERCEIVED NEED
DEFICIENCY, TMPORTANCE OF NEED FULFILLMENT, PERCEPTION OF
EDUCATION AS A MOBILITY FACILITATOR--TO PARTICIPATION 1IN
EDUCATIONAL ACTIVITIES. ILeClair, Lowell Vincent. Michigan
State University. University Microfilms (Order No. 70 =
o584). Pr.D. Thesis. 1969. 154p.

This study assessed three factors in adult education parti-
cipation by industrial employees: (1) perceived need
deficiency on the job; (2) importance of need fulfillment.
(3) perception of education as a means of advancement. A
measure of perceived need deficiency was applied to 177
participants and 149 nonparticipants in classes at Purdue
University. Participants were significantly higher on
variables one and three, slightly higher on variable two.
The two groups differed significantly in salary, age, sex,
marital and family status, tenure “ommitment to present
employer, perception of mobility opportunities in the
present position, and perceived importance of upward mobility;
but not in work history, job level, education, or distance
lived from university‘'extension facilities. The typical
participant was young, salaried, married, dissatisfied with
his position, with the company under three years, in the
present job under a year, not committed to the present
employer, willing to leave for a better job, and very
interested in upward mobility.

80. THE PROMOTION OF PUBLIC SCHOOL ADULT EDUCATION IN THE CITY
OF PORT COQUITLAM. Angus, Monica Diane. British Coiumbia
University, Vancouver. M.A. Thesis. Mar. 1970. 12z9p.

e This study sought factors essential to effective promotion
of public school adult education in the suburban community
of Pert Coquitlam, British Columbia. An interview sample of
112 respondents was used to investigate the rature of the
community, participation in adult education: educational
interests, and patterns of mass media use. These were some
of the findings: (1) Port Coguitlam is very homoganeous,
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with low social participation and a preponderance of semi-
skilled and skilled workers; (2) there were significant
differences between men and women, and among residential
zones (rural, urban suburban), on employment status, but not
on marital status, social participation, adult education
participation, interest in education or media use:; (3) a
metropolitan and a rural station (CRNW and CJJC) were the most
popular radio stations; (4) most respondents view Canadian
television stations, and more of them subs>ribe to the local
weekly than to either of the metropolitan dailies. Implica-
tions were that job ard leisure related courses should have
special appeal in Port Coquitlam, and that communication to
special occupaiional groups, local newspaper coverage, and
adult advisory council, and broadcast over CKNW and CJJC
should be emphasized in program promotion. ’

See also: item numbers 90, 102, 112, 138, 162, 194, 207, 7'4,
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.25, 234, 245, 246, 255, 256, 2¢9, 280, 283, 296, 31 . 327,

328, 329, 360, 362, 372, 373, 414, 420, 421, 426, 435, 443,
474, 475, 47, 481, 488, 489, 490, 530, 541, 544, 570.

PROGRAM PLANNING AND ADMINISTRATION

A COMPARATIVE ANALYSTS OF SELECTED PROGRAM PLANNING PRO-
CEDURES FOR ADULT EDUCATIONAL ACTIVITIES AS PEPCEIVED BY
ADULT EDUCATORS AND URBAN PLANNSRS IN FLORIDA. Brady, Henry
Grady, Jr. Florida State University. University Microfilms
(Order Bo. 70-16,319). Ph.D. Thesis. 1969. 123p.

A comparative analysis of the importance of selected program
planning procedures ard related actions for developing,
conducting, and evaluiiting adult educational activities as
perceived by adult educators and urban planners was made.

The sample comprised 35 adult educators and 35 urban planners
from 21 areas in Florida. An instrument listed, in sequential
order, 13 program planning procedures selected from the
l1iterature of adult e ucation, and listed randomly, five
implementing action steps. The following conclusions were
made: Major differences existed between the two groups in
their perceptions of the importance of (1) the selected
program planning procedures in that almost half of the
procedures (6 of 13) were rated significantly more important
by adult educators, and (2) the implementing actions fer



each procedure in that more than one-third of the actions
(27 of 65) were rated significantly movTe important py adul®
educators. A low level of corre’ations existed between the
two groups for a majority of the implenenting actions which
were rank ordered.

See algo: item numbers 20, 26, 86, 97, 195, 430.
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PROGRAM PLANNING AND PROCESSES

AN ANALYSIS OF FACTORS RELATED TO THE PROGRAMMING ROLE OF THE
STATE FOUR-I CLUB LEADER IN SELECTED STATES. Carter., George
LaRome, Jr. Wisconsin University. University Microfilms
(Order No. 61-2943). Ph.D. Thesis. Apr. 1961. "240p.

The study dealt with perceptions held regarding certain
factors thzc may pertain to the program planning role (ideal
as well as actual) of state Four H Club leaders. The 577
respondents (Four H staff members, administrators, super-
visors, and specialists) represented four states in which
the state leader position is treated as administrative, and
four others in which it is described as specialist. State
leaders, but nct other respondents, were fairly uniform on
role perceptions. However, there was more agreement on the
ideal role than or what was actually being done. The role
was seen as related more to providing leadershin for the
entire s aff in the youth phase of extension work than to
institutional determinants or to the individual needs of
state leaders. Based on these gnﬂ other finiings, it was
recommended that each state Cooperative Extension Service
define the state Four H leader's program planning role,
the nature of its essential relationghips with other position
groups, where the position most logically fits within the
organization, and the desired relationship between program
determination and program execution.

£
AN ANAT.YSIS O. THE CONCEPT INVOLVEMENT, WITH SPECIAL
REFERENCE TO USES FOUND IN ORDINARY LANGUAGE, ADULT EDUCA-
TION, AND IN EMPIRICAL RESEARCH. Snyder, Robert Eugene.
Florida State University. University Microfilms (Order
No. 70-11,164). Ph.D. Thesis. Dec. 1969. 165p.

This study explored varying uses of the concept "involvement"
in ordinary speech, examined the concept as found in the
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literature on adult education program planning, and analyzed
its use and validity in empirical behavioral science research.
Tt was expected that the concept would be further clarified,
thus increasing the likelihood of forming potentially useful
conceptual relationships (hypotheses). First, existing
cont2xtual clues were used to derive basic meanings, which
were then compared and contrasted with similar or related
utterances. Use of the word in adult ecducation most ofter
foliowed the "X involves Y" (Type 1) model, as .a the
statement "Learning involves change and growth,"” or else

Type 2 ("Harry is involved in human relations training").
Type 2 seemed to incorporate the essence of the concept
"involvement" as it pertains to the program planning process.
Analysis of sthe use ¢f Type 2 in studies on acquisition of
information, affective (attitude and opinion) changes,
behavior change, development of special abilities, and
arousal of emotional involvement or interest in a situation
or activity, indicated that Type 2 has at least some signi-~
ficance in all five areas. (The document includes 51
abstracts and an extensive bibliography.)

ASSESSING EDUCATIONAL NEEDS

ADULT SDUCATION: TPROJECT DESIGN. EDUCATIONAL NEEDS, FRESNO,
1968. NUMBER 23. Read, Carl H. Fresno City Unified School
Distriect, Calif. EDRS PRICE MF $0.65, HC Available from
Fresno City Unified School District, Calif. 93707. 1968.
49p. ED 038 762

This report of PROJECT DESIGN, funded under FSEA Title III
summarized the adult education needs of the Fresno City
Unified School District Curriculum areas of educational need
included: (1) literacy and basic education, (2) education
for civic responsibility, (3) cultural appreciation and
participation, (4) parent and family life education, (5)
health education; (6) vocational preparation, (7) budgetary
and consumer considerations, (8) leadership education, and
(9) education for older adults. The present pr. gram's
administrative effectiveness was examined and site visgits to
facilities were made to assess their adequacy, availability,
and location. Externally, a cross-section of informed
citizens from the community were interviewed. The study
concludes that the major curriculum need is to expand into
areas serving the Mexican-American, the Negro, and the
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disadvantaged white segments of the populatiorn. In addition,
. demand for such courses must be stimulated among the
designated users and facilities should be in geographical
arens where the users are housed. Although financial
problems exist, the report concludes that these cculd be
partially scolved with areater community involvement and
commitment in the pianning of adult education.

A CURRICULUM FOR PURCHASING. Pinkerton, Richard LaDoyt.
Wisconsin University. University Microfilms (Order No.
70-3662). FPFh.D. Thesis.  1969. 475p.

The objective of this research was to identify the neces-
sary educational organization required to form a curricuium
plan for the field of purchasing 2nd to investigate the
nature of the industrial purchasing function. The' disserta-
tion delineates the critical areas of business operation:
industrial purchasing, procurement, and material management.
The primary research method was personal depth interviews
with 75 purchasing .xperts, 15 leasing purchasing educators,
and 65 mail questionnaires from another group of acktive
collegiate purchasing instructors. Scme of the conclusions
reached were: purchasing personnel need to emphasize th?2
service nature of their role and earn recognition throug..
self initiated productive activities. The educational
requirements for each purchasing position are not well
defined bv p.acrtitioners or educators. ADn undergraduate”
degree in general business management with one or two
courses in purchasing is preferred, with emphasis on guanti-
tative, behavioral science, and economic subjects. An
exhaustive veview of 127 literature citations is presented
and analyzed according to topics.

TASK AND SKILL, ANALYS1IS: A METHODOLOGY OF CURRICULA
DEVELOPMENT FOR THE DISADVANTAGED. Centanni, Frederick A.
Available from Sylvania Flectronic Systems, 63 Second
Avenue, Waltham, Mass. (2154. 1970. 175p.

This documen’: outliues training and educational problems
confrontirg the traizee in private business and industry and
recommends a methodology which can be used to develop the
training/educational appcoach. Phase I is a labor market
analysis, using Bost~n's Standard Metropolitan Statistical
Area as an example of an area and of the kinds of data
collected and used. Phase II is task and shill anelysis
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(TASA) : this collects information on training time obliec-
tives, general ecucational development reasoning, nmathe-
matics, and language 1~ jui.ements, types of oc 'maticral
situations, special tools and equipwent, physic. = Ademandc,
aptitudes, physical work area, and gkill complexity. Phase
I1I, cur.iculum development, is based on the Svlvania
technical concept called DELTA (Direct Employment from
Local Training Activities), which consists of analyzing job
requirements and developing a training program while recog-
nizing the commonality of irstruction and individual
abilities of the students. The electronics incuastry s
uce¢ as an example of how this core concept progresses from
conceptual to operational status. (Appendices include
occupational titles and codes, the Boston Standard Metro-
politan Statistical Area, visual aids, and a gléossgary of
terms. There are numerous tables and charts.)

METHODS OF DETERMINING INSERVICE TRAINING NEEDS OF

BEGINNING COUNTY EXTENSION AGENTS. Clifton, O.B. Texas

A&M University University Microfilms (Order No. 70-11,
) 1 -

i — -~ Y o = 5 = E N e Y e
:!.52} - Fli-Ds Thesise. 126°2.

Specific objectives of this study were to: test alternative
methods of determining training needs; identify methods of
determining training needs that may be more efficient than
those previously used by the Texas Agricultural Extension
Serwvice: and develcp recommendations for procedures that may
we useful in determining training needs of newly employed
extension personnel. All Texas county extension agents
initially employed during 1965 and 1967 and still in exten-
sicn in January 1969 were surveyed. In addition, transcripts
of preservice college course work and job performance ratings
by supervisors were analyzed. Through each method, training
needs were determined for broad areas of competence.

Training needs in the specific competencies considered
necessary for new agents were asuessrd through thke agent
survey. No significant correlatioa was found between any

+wo methods for each area of competence and it was concludeu
that each method was measuring something different. Further
examination of the findings led the investigator to conclude
that, of the methods considered, the agent survey wac the
most effective.

a
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Ts0: item numbers 79, 80, &84

4, 85, b6, 112, 280, 295, 348,
6, 363, 359, 373, 374, 383, 387,
3, 487, 493, 494, 516, 517.

349, 350, 352, 353, 355, 3
403, 406, 108, 412, 417, 4

DETERMINATIOMN, REFINEMENTS OF OBJECTIVES TASK ANALYSIC

item number 369.

<ECRUITMENT OF PARTICIPANTS

RETATIONSHIP OF ADMINISTRATOR AND FACULTY PROFILE OF VALUES,
DEMUGRAPHIC VARIABLES, AND ATTITUDES TOWARD THE COMMUNITY
COLLEGE OPEN DOOR POLICY. Mohorn, Donald Rovce. North
Ccarolina University. University Microfilms (Osder No.
20-9205). Ed.D. Thesis. 1969. 117p.

The central problem of the research was to determine why
administrators and faculty members tended to have differing
attitudes toward the open door policy of the community
college. The population of 20 administrators and 92 faculty
members completed validated and reliable instruments. Males
geor 4 significantly higher than females in theoretical and
economic value categories. Females scored significantly
higher than males in +he aesthetic value category. 'The data
indicated no significant differences tetween cther value
categories. 1In the economic value category individuals who
were previously gself-employed scored significantly higher
than those who were previously employed by a college.
Regpondents who had a low attitude score regarding the open
door policy tendea to score significantly high in the
economic value category; those who had a high attitude score
regarding the policy tended to score significantly low in
this category. Respoi:dents who had a low atti*tude score
tended to score significantly low in the social value
c:ategory:; those who had a high attitude score tended to
ccore significantly high in the social value category. The
respondents' attitude appeared to vary according to position,
level of 2ducation, and previous education.

REACH .©  +i7} ALIENATED. Dickinson, Gary. In Journal of
Exter -1 7. v8 n2. Fall 1970. p32-37.
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A comparison made of personal and impersonal Extension
contacts made by alienated farmers revealed that farmers wizh
high alienation scores, as measured by the Srole Scale,
avoided personal contacts with Extension Personnel. Aliena-
tion was not a factor in the use of impersonal contacts.

INFORMATION SOURCES, DOGMATISM, AND JUDGMENTAL MODIFICATTONS.
Long, Huey B. In Aﬂult,Eipcati@g; v21 n2. Winter 1971.
p37-45.

Teachers of adults, sSupervisors, pEfSDHﬁEI directors, and
others are often concerned with the relative iniluence of
the status of information sources upon the behavior of
individuals. Therefore, this study was designed to provide
an experimental situation wherein this question could be
explored through the manipulation of differing variables.
Accordingly 36 persons were divided among three treatments
with each treatment group further sub-divided into two
groups. The findings reported in the study have been
interpreted as suggesting that peer group information may

be assimilated and conformed with more readily than similar
information from a superior in the employment situation:

and dogmatism may not be a dependable variable in conforming
judgmental decisions. The experiment data were analyzed by
an analysis of variance technique extended to include a 2X3
factional analysis using the g statistic.

THE DEVELOPMENT OF AN AUDIOVISUAL INSTRUMENT FOR RECRUITMENT
IN ADULT EDUCATION. schufletowski, Charles Archie. Arizona
University. University Microfilms (Order No. 69-20,797) .
Ph.D. Thesis. 1969. 124p.

The purposes of this study were to: (1) develop an audio-
wrisual instrument for recruitment in adult education;

(2) establish guidelines for production cf audiovisual

media dealing with promoticnal programs: (3) establish a
1ist of variables which are involved with the potential
student of adult education; and (4) develop an instrument
for product evaluation. Descriptive and evaluative methods
woere used. Research literature was reviewed to ascertain
those techniques and methods in audiovisual media which have
been established to be experimentally most effective. Then
a number of sound films and sound filmstrips were previewed
to det armine what was inherent in the development or con-
gtruction of each. A set of guidelines emerged. From these,
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S oL et was consiruched and put through a poofusy
evaluation using adult education classes which were in
session in the metropelitan area of Phoenix. The product
evaluation was broken down into five subgroups which existed
within these classes. The production guidelines which
regulted from this study are applicable to a wide range of
audiovisual media in the area of promotional programs and
are not restricted to the area of adult education. The

instrument (a 35mm sound filmstrip) is available.

See also: item numbers 80, 310, 313.
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SELECTION, PREDICTION OF SUCCESS

VARIANCE IN SELF REPORT MEASURES OF DISADVANTAGED YOUNG
ADULTS AS A FUNCTION OF RACE AND STATED PURPOSE OF TESTING.
Cotnam, John Dals. Rochester University. University
Microfilms (Order No. 70-2928). Ph.D. Thesis. 1969. 158p.

‘The study investigated the differential effects of subjects’
cace, examiirers' race, and stated purpose of testing upon
self-report measures oOf disadvantaged young adults. A
sample of students enrolled in a Manpower Development and
Training Center participated. A biack, and a white, examiner
administered self-report instruments to 40 blacks and 40
white subjects, randomly assigned to four racially integrated
testing groups. The sel f-report measures encompassed self
concept, work values, and purported educational attainment.
Several self concept scales, a work values inventory and a
personal data sheet were administered to the subjects. The
examiners read a "helping" statemenv of purpose emphasizing
+he use of the results for the subjects' self understanding
in two of the groups. A "competitive" statement of purpose
implying the use of the results for job placement was read
to the other two. It was hypothesized that examiners of
unlike race would represent a "threat" to the subjects, and
that competitive statements would prompt greater self
favoring bias. Based on the results it was concluded that
self favoring bias occurred fox both black and white students.
Black and white examiners represented different demand
characteristics to subjects of oth races, but there was no
evidence that examiners of unlike race were a threat to the
subjects of either race.
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93. THE ARMED SERVICES VOCATIONAL APTITUDE BATTERY. Bayroff,
Abran G.: Fuchs, Edmund F. NTIS (AD-706-832) . Technical
Research Report. Feb. 1970. 40p.

This study identified Army, Navy, and Air Force classifica-
tion tests which were interchangegble in terms ~-f abilities
and aptitudes measured: and sought® to develop shortened

forms as an alternative interservice test battery which

would not reguire over 2 1/2 hours. Comparability was
determined from test intercorrelations in a consolidated
sample of 1,200 enlistees each from the Army, Navy, and Air
Force, and 300 from the Marine Corps. The sample was strati-
fied on the Armed Forces Qualifying Test (AFQT). Correlation
coefficients were corrected firet for restrictions on the
AFQT and then for unreliability (test retest with alterna-
tive forms). Tests of word knowledge, arithmetic reasoning,
space perception, mechanical comprehension, shop information,
automotive information, and elzctronics information pioved

to be interchangeable. The Army Coding Speed Test was

chosen as the measure of clerical aptitude. Another tcst,
tool knowledge, was added to provide AFQT scoreés. Relation-
ships among these tests, and between the tests and the AFQT,
were similar to those of the parent tests. (Eleven tables
and figures are included.)

See also: item numbers 35, 249, 446, 448, 454, 462, 463.

1700 RETENTION

See: item numbers 260, 287, 329, 340, 424, 460, 461.

1750 COUNSELING, GUIDANCE

94 . INTERACTION BETWEEN PERSONNELMEN AND ENLISTED MEN: A STUDY.
VOLUME 1. Best, H.L.; Skinner, W.H. System Development
Corp., Santa Monica, Calif. NTIS (AD-709-565). May 1970.
377p.

This study reports on the effects on Navy image resulting
from the interaction between personnelmen (PNs) and their
client enlisted men. A series of interviews and responses
to.a sort g 2stionnaire provided data on the agreements and
disagreements between the groups. A major disagreement was
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investigated between the young eniisted man who emphasize
his requirement for equality and fairness and the older PN
who tresses his informational an:. record keeping role.
Recommendations were made for the development of a selection
pattery for PNs which would include an oral communication
test. (The report includes four bibliographies, 84 tables
and figures, brief descriptions of human relations training
in several civilian organizations, and a literature review
on training in attitude change.)

THE ORGANIZATION AND ADMINISTRATION OF SPECIAL COUNSELING
PROGRAMS FOR ADULT WOMEN IN COLLEGES AND UNIVERSITIES.
Jacobson, Rovena Furnivall, University of Southern
california, Los Angeles. University Microfilms (Order No.
69-19,377). Ed.D. Thesis. 1969. 282p. *

This study focused on present and recommended practices in
organizing and administering special counseling programs for
mature women. Questionnaire responses were received from
192 university and college administrators. Findings included
the following: (1) 63 administrators reported special
counseling programs, most of them established within the
past ten years; (2) various stimuli, mainly demand by
returning women students, sparked the formation of such
programs; (3) respondents in institutions with such programs
expected the programs to continue, and less than half the
respondents anticipated changes in financing; (4) most
programs were free toc potential students: (5) the programs
had relatively mature counselors, more short term and part
time programs, and more vocational orientation; (6) staff,
rather than line, relationships between special counseling
administrators and other personnel, were favored; (7)

' financial aid was available to adult women students in half

the instit-aitions; and (8) a majority of institutions had mno
child care facilities for student mothers. Adult women
students' chief concerns were lack of sel f-confidence, care
of family, finances, directions and goals, management of
time, and lack of part time educational opportunities, in
that order. ”

%

HOW AGE-BIASED ARE COUNSELORS OF ADULTS? Trell, Lillian E.:
Schlossberg, Nancy. EDRS PRICE MF $0.65. 1969. 1l4p.

o ) : , ED 042 939
A study was made to determine the extent of age bias among
counselors working with adult clients in educational settings.
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55 urban colleges and to the members of the Adult Develop-
ment Guidance Association (186 of 38l questionnaires were
returned). Age bias was DperatlanaLly defined as preference
for completion of selected ﬁevelapmental tasks at earlier
age levels. While no uniform opinion with respect to age
norms and constraints was shown, and more than half of the
respondents showed some age bias (50%+ bias on 19 of 32
jtems and over 75% on 5 items), there were a sizeable number
who were vigorously opposed to any saggestion of age norms
and who would fight for counseling each individual case on
its own merits. Women counselors were generally less age
biased but no other counselor cheracteristics measured (age,
counsc ling experience, Or training) showed any glgnlflﬂaﬂt
correlation with age bias. The division of items into
family, general, and vocational-educational categories also
did not relate consistently to the bias found. (Two tables
of response data and the questionnaire used are included. )
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