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The Center for Vocational and Technical Education has
been established as an independent unit on The Ohio State
University campus with a grant from the Division of
Comprehensive and Vocational Education Research, U. 8.
Office of Education. It serves a catalytic role in
establishing consortia to focus on relevant problems in
vocational and technical education. The Center is
comprehensive in its commitment and responsibility,
multidisciplinary in its approach, and interinstitutional
in its program.

The major objectives oi The Center follow:

1. To provide continuing reappraisal of the
role and function of vocational and tech-
nical education in our democratic society;

2. To stimulate and strengthen state, regional,
and national programs of applied research
.n1d development directed toward the solution
of pressing problems in vocational and
technical education;

3. To encourage the development of-research to
improve vocational and technical education
in institutions ¢of higher education and
other appropriate settings;

4, To conduct research studies directed toward
the development of new knowledge and new
applications of existing knowledge in
vocational and technical education;

5. To upgrade vocational education leadership
(state supervisors, teacher educators,
research specialists, and others) through
an advanced study and inservice education
program;

6. TO PROVIDE A NATIONAL INFORMATION RETRIEVAL,
STORAGE, AND DISSEMINATION SYSTEM FOR
VOCATIONAL AND TECHNICAL EDUCATION LINKED
WITH THE EDUCATIONAL RESOURCES INFORMATION
CENTER LOCATED IN THE U. S. OFFICE OF
EDUCATION.
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PREFACE

Abstracts of Research and Related Materials in Vocational and Technical Educa-
tion (ARM) and the companion publication Abstracts of Instructional Materials in
Vocational and Technical Education (AIM) announce the availability of documents
acquired and processed by the ERIC Clearinghouse on Vocational and Technical Educa-
tion. ARM incorporates abstracts of research and other materials which are useful
to a wide audience of users such as researchers, supervisors, teacher educators,
education specialists, administrators, teachers and others who have an interest in
vocational and technical education. AIM includes abstracts of materials typically
designed for teacher use or student use in the classroom, and annotations of biblio-
graphies or lists of instructional materials. These publications prepared by the
ERIC Clearinghouse on Vocational and Technical Education are published quarterly
beginning with Fall 1967 issues.

The ERIC Clearinghouse on Vocational and Technical Education is & division of
the Center for Research and lLeadership Development in Vocational and Technical Edu-
cation located at The Chio State University and is one of the clearinghouses of the
Educational Resources Information Center (ERIC-USOE). With the growth of vocational
and technical education programs, there is an increasing need for accessible infor-
mation that can be used in developing logical chains of reasoning for research acti-
vities, for improving school practices and for shortening the theory-practice gap.
This Clearinghouse is striving to provide a useful and vital function in dissemina-
tion of information on vocational and technical education. ARM and AIM give vis! -~
bility to a document-based information system which constitutes an on-going dats
bank of research and resource materials in vocational and technical education.
Following are some of the benefits derived from this data base:

* A central source of information to be reviewed and synthesized into state-of-
the-art papers, critical reviews, interpretive papers, etc.

* A resource which includes different kinds of materials, e.g., instructional
materials, descriptive reports, survey reports, dissertations, conference
proceedings, program plans or procedures, research reports.

#* Provision for availability of primary source materials through the ERIC Docu-
ment Reproduction Service (EDRS) and/or other distribution agencies.

* A source of bibliographies and a resource for development of bibliographies.

* A source of materials for different user groups (i.e., administrators, super-
visors, teacher educators, teachers, legislative and advisory bodies) with
information needs in such diverse areas as teaching and learning, manpower
needs and requirements, research design zand methodology, evaluation.

Since this Clearinghouse is a component of a larger information system, ERIC,
it is logical that certain similarities among publications exist. In this {egard
the format of ARM and AIM is similar to that of Research in Education (RIE)*, the
primary publication of the Educational Resources Information Center (ERIC). RIE in-
cludes abstracts from all ERIC Clearinghouses. The abstracts of materials reported
in ARM relate specifically to the educational field of vocational and techinical edu-
cation and constitute a segment of ERIC, the national information system for American

education.

lResearch in Education is published 12 times a year. The first issue was no. 1,
November 1966. Subscription: Domestic $21.00 a year; foreign $5.25 additional.
Single copy: Domestic, $1.75. Send check or money order (no stamps ) to the Super-
intendent of Documents, U.S. Government Printing Office, Washington, D.C. 20402,
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In addition to the two quarterly publications, Abstracts of Research and
Related Materials in Vocational and Technical Education (ARM s and Abstracts of

Instructional Materials in Vocational and Technical Education (AIM), other publica-
tions will be issued from time to time. These will typically concern themselves
with reviewing and synthesizing information in specific areas of vocational and
technical education, e.g., Review and Synthesis of Research in Technical Education;
Agricultural Education; Home Economics, etc., end with reviewing and synthesizing
information related to topical areas such as the economies of vocational and tech-
nical education.

We are indebted to our colleagues within the profession for their cooperation
in forwarding materials to the clearinghouse and for their suggestions and comments
which have materially assisted in the development of this program. We anticipate
further refinement and improved procedures with the continued assistance of our
edvisory cormittee.

Robert E. Taylor
Director
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INTRODUCTION

Organization of
ABSTRACTS OF RESEARCH AND REIATED
MATERTALS IN VOCATIONAL AND TECHNICAL EDUCATION

Abstracts of Research and Related Materials in Vocational and Technical Education
has two basic formats -- resumes and indexes -- to serve the browser and those seeking
specific information. The resumes are organized according to several topical groupings
in the first section of the document. Under each grouping, the resumes are arranged by
Vocational Technical (VT) number which is an identification number assigned to reports
as they are processed. FKResumes conhtain an abstract which indicates the contents of a
document in two hundred wcrds or less. Additional components of a resume are explained
in a diagram on page ix.

Several indexes are located after the resume section to provide specific approaches
to documents reported in the resume section. These indexes are:

Personal and Institutional Author Index

Document Number Index

Conversion of Document Number Index (VT to ED or MP, ED or MP to VT)
Vocational and Supporting Services Index

Subject and Identifier Index

All of the indexes refer to page numbers in this publication to enable the reader
to quickly locate any resume of interest.

Availability of ARM

ARM is published quarterly (Fall, Winter, Spring, Summer). The first issue began
Fall 1967. At this time the four issues for the period Fall 1967 - Summer 1968 and the
AIM-ARM Annual Index, 1967-68 are available only on microfiche or facsimile copy. Micro-
fiche or facsimile for all previous issues may be ordered from ERIC Document Reproduction
Service (EDRS), The National Cash Register Company, 4936 Fairmont Avenue, Bethesds,
Meryland 20014, Please write to EDRS for order forms,

ED 013 336 Fall 1967 ARM MF - $1.00 or HC - $10.60
ED 015 335 Winter 1967 ARM MF - g .75 or HC - g 9.10
ED 016 875 Spring 1968 ARM MF - $ .75 or HC - $ 9.10
ED 019 525 Summer 1968 ARM MF - $1.25 or HC - $1k4.15
ED 022 06k AIM-ARM Annual MF - $ .50 or HC - $ 6.30
Index, 1967-68
ED 022 970 Fall 1968 ARM MF - $1.25 or HC - $14.10
ED 027 437 Winter 1968 ARM MF - $1.00 or HC - $10.65

ED (See Oct '69 RIE) Spring 1969 ARM MF - $1.00 or HC - $10.40
ED (See Dec '69 RIE)  Summer 1969 ARM MF - $1.00 or HC - $10.L45

Subscriptions for hard copy may be initiated with the Fall 1968 issue, or sub-
sequent issues. Send order indicating quarter and year that subscription is to begin to:

ERIC Clearinghouse

The Center for Vocational and Technical Education
1900 Kenny Road

Columbus, Ohio 43210
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Availability of Materials Reported in ARM

A bvasic concept of the ERIC system is to make known the availability of the
full text of materials abstracted. Most of the materials processed into the ERIC
system with an ERIC Document (ED) number will be available from the ERIC Document
Reproduction Service (EDRS) in the form of microfiche or facsimile copy. There is
an EDRS availability line with each abstract which indicates if a document may be
obtained from EDRS. If a document is not available from EDRS, the agency and address
from which the document may be obtained is in the resume. Microfiche or facsimile
copy must be ordered by ED (ERIC Document ) number since EDRS is not set up to respond
to requests for materials by subject, author, or title. AIM and ARM indexes can e
used to determine ED numbers which relate to problem areas. Always check the must
current igsue of RIE for the latest price schedules and ordering procedure for micro-
fiche (MF) and facsimile copy, called hard copy (HC).

Materials with ED numbers are announced in Research in Education (RIE) as well
as AIM or ARM., These are available as individual documents through EDRS or another
source, Documents with VT numbers only are not announced in RIE but are included in
AIM and ARM. They are not available as individual documents from EDRS but as part
of a VI-ERIC set. Microfiche for an individual document in one of these setz is ob-
tainable only through purchase of the set or from agencies that have this set and
have the capability of reproducing microfiche, Reports in these sets are identified
in a resume by the phrase MF AVAILABLE IN VT-ERIC SET. The documents are grouped in
VT number sequence in the microfiche set for each issue of AIM or ARM. Each set is
announced in RIE under a single (ED) number. The Fall 1967 - Summer 1968 Microfiche
Collections contain documents with VT numbers only and ED documents. Beginning with
Fall 1968, the microfiche set contains the documents which have only VT numbers.
Thus the microfiche collection for a particular issue of ARM now contains the items
in that issue of ARM which have the statement, MF AVAILAELE IN VT-ERIC SET, in the
resume. These sets may be ordered from EDRS. Information to be used in ordering
the sets for ARM follows:

AKM Microfiche Collections

égﬂ ED Number Microfiche
Fall 19567 ED 013 338 $25.00
Winter 1967 ED 015 348 $26.25
Spring 1968 ED 016 876 $38.00
Summer 1968 ED 019 526 $72.75
Fall 1968 ED 022 065 $5.75
Winter 1968 "ED 027 W41 $34,25
Spring 1969 ED (See Oct '69 RIE) $25.00
Summer 1969 ED (See Dzc ‘69 RIE) $26.75

It should be noted that organizations which have standing orders with EDRS for the
total microfiche collections in RIE will automatically receive the ARM and AIM micro-
fiche collections. If an organization wishes to order only the materials abstracted
by VT-ERIC which are announced in RIE and are on microfiche, a stending order may be
initiated with EDRS for a VT-ERIC package. This package will automatically include
the ARM and AIM microfiche collections. Contact EDRS for information about cost of
current or retrospective VT-ERIC packages.

vi
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Availability Key for Materials Reported in ARM

Accession Number

Availability on Microfiche

ED number sugplied ERIC Document Reproduction Service (EDRS)

provided that the informatiom is shown on
EDRS price line.

ED appears with reference
to an RIE issue (e.g.,
ED (See Aug '69 RIE)

If a price is given for microfichie, the
fiche is unavailable from EDRS (at time
of printing) until an ED number is
assigned and published in RIE. The jssue
of RIE in which the abstract is scheduled
to appear follows the ED prefix. After
assignment of numbers has been mede by
Central FRIC, the Conversion of Document
Number Index in each succeeding issue of
ARM will include numbers for documents
listed with an ED and RIE date in the pre~
vious issue,

VT number only supplied Available on microfiche in VT-ERIC set from

EDRS as indicated.

Items not available threcugh EDRS or in a VI-ERIC set will usually haye a
source of availability cited on the availability line in the abstract.

ERIC Document Reproduction Service (EDRS)

The ERIC Document Reproduction Service (EDRS) 1is operated by The National Cash
Register Company. Request order forms from:

EDRS

The National Cash Register Company
4936 Fairmont Avenue

Bethesda, Maryland 20014

Prices for microfiche and/or hard copy undergo occasional changes which become effec-
tive when announced in Research in Education. EDRS prices cited in AIM and ARM re-
flect the prices in effect at the time of publication. Retrospective use of AIM and

ARM require attention to the most recent price schedules and ordering information
which is available in a current issue of RIE,

~Scope of the Clearigghouse

The Clearinghouse on Vocational and Technical Education is responsible for ac-
quiring, processing, and disseminating research reports, instructional materials,
information analysis products and other resource materials related to vocational and
technical education. 1In addition to this general area, coverage includes the specific
occupational fields of agricultural education, business and office occupations

vii
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education, distributive education, health occupations education, home economics edu- F{
cation, technical education, trade and industrial education, and new sub-professional 3
fields. The clearinghouse scope also encompasses the related fields of industrial | §
arts education, manpower economics, occupaf..mal psychology, and occupational soci- F
ology. The following subject categories w ::' apecifically oriented to vocational-
technical education and its related fields iy .ncluded in the scope of the clear- ;
inghouse: administration and supervision. wcurrisuziwm, employment and occupations, g
evaluation and measurements, facilities .9 eguipmesnt. historical studies, indi-
viduals with special needs, instructional - %apiala &' devices, philosophy and t
objectives, research design and development, :ucupsti.:ial guldance and other student r

personnel services, students, teachers, teachey st on, teaching and learning.

Acquisitions

: The adequacy of information in this publication, as well as other services of

F this Clearinghouse, is directly related to the extensiveness of the information ac-

g quired and processed into the system. This Clearinghouse has assumed the initiative
in obtaining as much of the available information as possible. However, it is im-
possible for any organization to achieve complete and comprehensive coverage of a
field as vast as vocational education without the cooperation and assistance of the
profession. The growth and ultimate effectiveness of the system require supple-
mental efforts of its users. Any person in the vocaticnal or technical field is
invited to forward to the Clearinghouse two copies of items relating to vocational-
technical education for possible inclusion in the system. Questions relating to
this endeavor should be directed to the Acquisitions Specialist at the Center. i
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Abbreviations
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AIM Abstracts of Instructional Materials in Vocational and Technical Education

ARM Abstracts of Research and Related Materials in Vocational and Technical f
Education ' ;
ED ERIC Document

EDRS ERIC Document Reproduction Service

ERIC Educetional Resources Information Center

HC Hard copy g
MF Microfiche '?_
RIE Research in Educaticn ;;
VT Vocational-Technical é
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SAMPLE RESUME

Accession Number--

an identification
number sequentially
assigned to reports
as they are processed

Author (s) - -the

individual(s) who If ED is followed by
prepared the numbers, item has
report, been anﬂognceg in

; . Research in Education.
EDRS Price--~price Tf ED is not followed
of the document by numbers, the issue
through the ERIC of RIE in which the
duction Service B iraesr Follows the
"MP" means micro- VT 004 376 ED 020 326 Eg ;gzzii.fOIIOWS the
fiche; "HC" means
hardcopy., Asbell, Bernard - Title of report.

Report Number New Directions In Vocational Education, Case Studies In Change."”'Institutional Source--~

' nizati
If item cited ap- Office of Education (DHEW), Washington, D.C. Bureau of Researchr”":ggpgzgigizaf;gnthe
peared originally report.
in a journal, a EDRS PRICE MF~50,50 HC NOT AVAILABLE FROM EDRS,

journal citation OEC~-1~-6-004 =32 -04 32 s ing Agency--
would appear hered OE -80047 wgggzozéggargﬁerz~

. . if different than
Publication Date Superintendent of Documents, U.S, Government Printing Office, ;nst;tuiigna1 Source.

the report, in- . 1d al
cluding cover and — *CASE STUDIES (EDUCATION); ADOPTION (IDEAS); *EDUCATIONAL CH zﬁgs I?nZ? appear on
appendices. TECHNICAL EDUCATION; *VOC&TIONAL EDUCATION; AREA VOCATIONAL

SCHOOLS; SLOW LEARNERS; PARAMEDICAL OCCUPATIONS; OCCUPATIONAL

Washington, D.C. 20402 (FS5.280:80047, §,30),
Total number of Grant Number and
printed pages in ub Date - 87_..61p. Program Area Number
ANGE 3

Commercial, insti~

Identifier-- CLUSTERS; POST SECONDARY EDUCATION; EDUCATIONAL INNOVATION tutional, and other

acronyms, geo- of availabil-

graphical areas; SAN FRANCISCO; CALIFORNIA; #RICHMOND PRETECHNICAL PROGRAM; OHIO;\ ity if known at time

conferences, orga- GEORGIA; PHEONIX; ARIZONA; QUINCY; MASSACHUSETTS of printing. Cost

nizations, tests is included.

(e.g. Binet), etc. In recent efforts of the U.S. Office of Education to hridge the

Only the major gap between development and adaptation of educational practice, Descriptors--the

identifiers pre- visibil1ity has been given to communities which have introduced subject terms assigned

ceded by an new curriculums, teaching methods, and institutional patterns, by an indexer to

asterisk are Five locally initiated programs whicih have attempted to provide characterize the

?rlnted in the a f‘exibility of the educational SYStem...........-...........- contents Of a report.

index. eeevesssessssnssssssand education leaders at state and local Only the major terms,
, levels, Quincy, Massachusetts, 1s an example of a city in which those preceded by an

Abstract--a con- vocational education has shifted from tralning for a single asterisk, are printed

densation of the skil11l to preparing individuals for a cluster of occupational in the index.

report in about skills, (JM)

200 words. When - Abstractor's Initials.

applicable, it
includes the
purpose, pro-
cedure, results,
and conclusions
of the research
activity,

Availability Key for Materials Reported in ARM

Accession Number: Availability on Microfiche

ED number supplied ERIC Document Reproduction Service (EDRS)
provided the information is shown on EDRS
price line.

ED appears without a If a price is given for microfiche, the

number fiche is unavailable from EDRS (at time
of printing) until an ED number is
assigned and published in RIE. The issue
of ' RIE in which the abstract is scheduled
to appear follows the ED prefix. After
assignment of numbers has been made by
Central ERIC, the Conversion of Document
Number Index in each succeeding issue of
ARM will include numbers for documents
listed with an ED and RIE date in the
previous issue.

VT number only supplied Available on microfiche in VT-ERIC set
from EDRS as indicated.

Items not available through EDRS or in a VT-ERIC set will usually have a
source of availability at the end of the abstract.
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ERRATA

1. VT OOk 592 appearing on page 695 of ARM Summer 1969
should be VT 004 952.

2. VT 004 971 appearing on page 751 of ARM Summer 1969
ligts availability as "MF AVAILABLE IN VP-ERIC SET".
This statement should be "DOCUMENT NOT AVAILABLE
FROM EDRS", Copies of the document are available
from:

Institute for Community Development
and Services,

Continuing Education Service,
Michigen State University,

East Lansing, Michigan 48823.
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2 ARM/FALL 69

VT_000 458 ED 022 838
Orzech, Uavid, Ed,

Joint ﬁrograms In Vocational Rehabilitations Proceedings of a Regional Institute Sponsored by San Francisco State

College (5an Francisco, November 23-25, 1964),

San Francisco State Coll,, Calif.

Vocational Rehabilitation Administration (DHEW), Washirigton, D.C,
EDRS PRICE MF-$0,50 HC-$3,05 '

Pub Date ~ 66 59p,

*CONFERENCES; *VOCATIONAL REHABILITATION; *FINANCIAL SUPPORT; #STATE FEDERAL SUPPORT; FINANCIAL POLICIES;
LEGAL PROBLEMS; *PROGRAM ADMINISTRATION; ADMINISTRATIVE POLICIES; COOPERATIVE PLANNING; PHYSICALLY ‘HANDICAPPED

Representatives of the State vocatfonal rehabilitation agencies and other public agencies in the field of
health, welfare, and educatfon for all the States in Reg on IX attended the conference, The pros and cons of
Joint programs (Federal-State and funds from any unit of State or local ?overnment) in vocationail
rehabiiitation and the reguirements to be met are'discussed, RePorts included are: (1) "Regional Review of
Programs Involving Third Party Funds," by Phillip Schafer, (2) "Administrative and Fiscal Aspects of the Use
of Third Party Funds in Joint Programs," by Emiley M, Lamborn, (3) "Legal Aspects of the Use of Third Party
Public Funds in Joint Programs," Joel Cohen, and (4) "Vocational Rehabilitation of Disabled Youth Through
Cooperative Programs: The Texas School, DVR Joint Programs," by Doyle Best, The appendixes Include two
Vocational Rehabiiitation Memorandums entitled "The Use of State Funds Derived from Public Sources for
Matching Purposes," and "Cooperative Programs for the Rehabilitation of Disabled Youth of School Age." (PS)

VT 001 521 ED 024 756
International Trade Union Seminar on Active Manpower Policy, (Vienna, September 17-20, 1963), Final Report.
International Seminars 1963~1,

Organisation for Economic Cooperation and Development, Paris (France). Social Affairs Div,

EDRS PRICE MF-$0,75 HC-$8.u45

Organisation for Economic Co-operation and Development, Publication Center, Suite 1305, 1750 Pennsylvania
Avenue, Washington, D.C., 20006 (without charge).

Pub Date =~ 64 167p.

*SEMINARS; *LABOR UNIONS; *ADMINISTRATIVE POLICY; #*MANPOWER DEVELOPMENT; CONFERENCE REPORTS; INTERNATIONAL
ORGANIZATIONS; ATTITUDES; LABOR ECONOMICS; ECONO&IC CLIMATE; *MANPOWER UTILIZATION; SOCIAL INFLUENCES
zgsagﬁl¥$ION SEMINAR ON ACTIVE MANPOWER POLICY; UNITED STATES; GREAT BRITAIN; FRANCE; ITALY; EUROPEAN ECONOMIC

This seminar provided for exchange of current experiences and views on active manpower policy by management
and trade unionists in the member countries of the Organisatfon for Economic Cooperation and Development, The
present volume consists of a report of the proceedings, the conclusions reached by the participants, and
reprints of the three background reports prepared for the seminar, The papers and discussion provide an
intimate appralsal of important aspects of manpower policies and activities within the member countries. The
backgrounds reports were: “"Economic and Social Implications of an Active Manpower Policy' by E. Wight Bakke,
“Comparison of National Manpower Policies" by Franz Lenert, and "The Trade Union Attitude Towards an Active
Manpower Policy" by Herman Beermann, (CH)
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Accreditation in Dental Hygiene,

American Dental Association, Chicago, I11,

National Commissfon on Accrediting, Washington, D.C,

EDRS PRICE MF-$0,25 HC-$0,20
Pub Date - Maréu4 2p.

*ACCREDITATION (INSTITUTIONS); *DENTAL HYGIENISTS; *DENTAL ASSOCIATIONS; *HEALTH OCCUPATIONS EDUCATIONM;
PROFESSIONAL EDUCATION; POLICY; *STANDARDS
AMERICAN DENTAL ASSOCIATION; COUNCIL ON DENTAL EDUCATION; AMERICAN DENTAL HYGIENISTS ASSOCIATION

The Council on Dental Education cooperates with the American Dental Hyglenists' Association in developing
educaticnal requirements for schools of dental hygiene, To be eligible for accreditation, schools must operate
on a non-profit basis, A school applying for accreditation completes a previsitation questionnaire concerning
its program. The visiting team includes two members of the Council of consultants to the Council; one Counci]
staff member; and observers who may include a representative from the state examining board, a representative
of the American Dental HYgienists' Association, and a generalist representin? the regional accrediting
association upon invitation of the school, The visit averages one and one-half days during whiiia time the

team meets with the program director, Facultx members, and students; audits classes; visits clinical faciiities;
and studies files, course outlines, class schedules, teaching plans, and student laboratory experience,
Reports and recommendations of the team are acted upon by the Council which grants accreditation, provisional
accreditation, or no accreditation, (JK)

VT 001 552
STmonds, Harrz E.
A Report and Description of the Apprentice Education Program in Los Angeies Colleges and Adult Schools,

1965-66,

Los Angeles City Schools, Calif, Div, of College and Adult Education
MF AVAILABLE IN VT-ERIC $ET.
Pub Date - 66 Uu8p,

*APPRENTICESHIPS; *ADMINISTRATOR GUIDES; *TRADE AND INDUSTRIAL EDUCATION; *PROGRAM DESCRIPTIONS; JUNIOR
COELESES{EEIGH SCHOOLS; ADULT VOCATIONAL EDUCATION; EDUCATIONAL ADMINISTRATION
LOS ANGE

The purpose of this report is to provide basic information about major areas of apprentice education that
concern school personnel, Topics presented are (1) personnel practices, (2) financial support, (3)
apprenticeship and advisory committees, (4) equipment and supplies, (5% instructional materiais, (6) programs
of instruction, (7) government agencies, (8) manpower training problems, trends, and changes, and (9
administrative challenges. The appendix contains information about: (1) district staff appointment to
comittees, (2) committee meeting frequency, (3) number of classes, and (4) enroliment, (EM)

VT 001 559 '
The F Torlda Study of Vocational-Technical Education., General Summary and Recommendations,
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. Florida State Dept. of Education, Tallahassee E
MF AVATLABLE IN VT-ERIC SET. -
4 Pub Date ~ 10Dec6y4 uL3p,

*VOCATIONAL EDUCATION; *TECHNICAL EDUCATION; *SCHOOL SURVEYS; HIGH SCHOOLS; ADULT EDUCATION; *EDUCATIONAL

PLANNING; AREA VOCATIONAL SCHOOLS; *EDUCATIONAL NEEDS; JUNIOR COLLEGES; PROGRAM IMPROVEMENT; EDUCATIONAL
AgtéN%gKRATION; EDUCATIONAL FINANCE
R

This study analyzes available current data that should be of assistance to those who are charged with the
development of the State's program of vocational, technical, and generai adult education, The state's
population 2rowth, employment opportunities, occupational education programs, facilities for occupational )
education, financing of vocational programs, and the organization and administration of vocational, technical, f
and general adult education were studied, Estimated needs for occupational education at the high school level i
included a 100 percent increase in operating expenditures immediately, an annual increase of $1,000,000 to

maintain the program, and an expenditure of approximately $79,000,000 to construct shops and laboratories

during the 1964-65 school year, Cost of needed facilities for Junjor colleges was_approx imately 56,000,000

for the 1965-66 school Year with an iIncrease of $2,000,000 per year through 1969-70. Recommendations are :
presented for a state-wide occupational education pro?ram. Guidelines for determining the location and /
development of area vocational education schools in Florida are 1isted under the followin classes of i
criteria; (1) population, (2) employment opportunities, (3) present patterns of organization and legal
provisions, (4) present and needed financial structure, attitude of public, and facilities, (PS)
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OFfIce Education in California, "

California State Dept. of Education, Sacramento N
MF AVAILABLE IN VT-ERiC SET. i
Pub Date - 65 15p.

*OFF ICE _OCCUPATIONS EDUCATION; *STUDENT ENROLLMENT; *HIGH SCHOOLS; *JUNIOR COLLEGES; *QCCUPATIONAL »
ég[?ggﬁ;;gN; SCHOOL SURVEYS 0

Office education offers preparation for careers in offlice occupations through a program to provide initial,

refresher, and upgrading skills leading to employment and advancement in office careers, This report includes !
a definition and ob Ject ves of office education, enroliment data in office education in high schools and L,
Junior colleges of California for 1956-57 and 1961-62, examples of occupations and office education programs b
at the high school and Junior coilege levels, and services provided by the Bureau of Business Education of 3
the California State Department of Education’ A comparative study of the 1956-57 and 1961-62 enrollments in i
office education courses in California public high schools showed an increase of 49 percent in skill courses ¥
and an increase of L4 percent in basic business courses, The enrollments in Junior college accounting and
business data processing courses increased 76 percent, During the same period, secretarfal, clerical, and

machine subject enroliments in Junior colleges increased uy percent, and basic business enroliments increased }
76 percent,” (PS)

VT 001 687
VocatTonal Education for New Jersey Today. Summary Report,

Lymmittee to Study Vocational Education in New Jersey
+ AVAILABLE IN VT-ERIC SET. s
Pub Date -  Juné4 20p, :

*VOCATIONAL EDUCATION; HIGH SCHOOL STUDENTS; PROGRAM PLANNING; STUDENT ENROLLMENT; *EMPLOYMENT OPPORTUNITIES;
4 ;E&AIEREE$VEYS, *EDUCATIONAL NEEDS; *EMPLOYMENT PATTERNS ; POPULATION TRENDS

This report documents the needs in New Jersey for vocational education by these statisticss (1) employment

status, July 1963, (2) education outlook by 1970 for every 10 students enrolled in school, (3) percent change |
in employment in RNew Jersey, 1960-1970, (4) public high school vocational-technical education enroliment, A
1962-1963, and (5) 1962-1963 investment in vocational education, From the information presented the committee
concluded that wvocational education is not available to all who need it and that New Jersey needs to offer &
vocational education to 60 percent of its youth, General recommendations were to provide programs with a !
solid occupational foundation built on knowled?e of present Job opportunities and pro{ected uture needs and A
to make training opportunities eguall available to all regardless of race, sex, or place of residence.

Specific recommendations fnclude : (1; every local school district must make the tuftion payment to permit i
students to attend another school district in order to recefve desired public vocational education, and (2) [
?gtgmum state aid for vocational-technicail evening school programs must be increased from $10,000 to $20,000, ! ,%

VT _001 688

egulations Governing the Establishment and Operation of the Program of Industrial and Technical Education as : E
Authorized by t¢he 1961 General Assembly, PR

South Carolina General Assembly, Columbia
MF AVAILABLE IN VT-ERIC SET,
Pub Date - 2Decé4 op,

*TECHNICAL EDUCATION; *EDUCATIONAL LEGISLATION; ADVISORY COMMITTEES; *VOCATIONAL EDUCATION; ADMINISTRATOR
RgS;ﬂNg&Bgt}&X; *STATE STANDARDS; SCHOOL LOCATION; SCHOOL FUNDS; *TECHNICAL OCCUPATIONS
Sou R

{
i
1
|
i
|
|
Instruction in technical education in South Carolina is designed to prepare individuals for entering fnto or |
progressin? in their present employment in industrial or technical pursuits or designed to improve conditions
which result in improved citizenship, Listed are; (1) types of Instruction, (2) types of schools, (3 }
administrative responsibiiities, (u? provisions, criteria, and procedure for determining location of
schools, (5) eligibility of students, (6) consujtative services, (7) length of term and attendance day for f
technical schools, (8) fiscal procedures, and (9) qualitative standards. An appendix contains specific |
regulations concerning area committees for technical education centers, (MS) ’
|
t
i
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Connecticut State Dept, of Education, Hartford. Div., of Vocationa) Education
MF AVAILABLE IN VT-ERIC SET,
Pub Date -~ Jul65 uS8p,

*OCATIONAL EDUCATION; *TECHNICAL EDUCATION; *STATE PROGRAMS; PROGRAM ADMINISTRATION; *ADULT EDUCATION;
égﬁﬁgg$¥é8¥AL PROGRAMS ; *SECONDARY EDUCATION ‘

The Connecticut vocational-technical school program consists of 14 regional schools offering essentially

a minimum 3-year course beyond the ninth grade 2s well as adult and post~secondary courses, The information
presented ranges from the instructional srogram to student attire, The main sactions are as follows: (1)
program of Connecticut vocational-technical education (discusses philosophy ¢f vocational education,

out-of ~state student tuition, and institute evening program), (2) adult services (discusses foreman training
and extention courses), (3) instructional program ?discusses school calendar schedule, admission practices,
and expulsion), (u) the instructionzl materials development program (discusses program study committee and
curriculum development program), (5) professional staff (discusses staff promotions, teacher certification,
and subs:itgte(gfgchers), and (6) general practices (discusses student Insurance, fire drills, and
emergencies), .

VT 001 696 ED 018 605
GuldeTInes for Vocational Education Programs in Nebraska Public Schools.

Nebraska State Dept. of Education, Lincoln, Div, of Vocational Education
EDRS PRICE MF~$0.,25 HC-$2.65
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Pub Date - Jul66 51p,

*VOCATIONAL EDUCATION; OCCUPATIONAL GUIDANCE; SCHOOL CONSTRUCTION; EDUCATIONAL FINANCE; *PROGRAM GUIDES;
PROGRAM ADMINISTRATION; GUIDELINES; TEACHER QUALIFICATIONS; WORK STUDY PROGRAMS; FEDERAL AID; COOPERATIVE
EDUCATION; STATE PROGRAMS

Procedures which local public schools must follow for participation In programs authorized under federa?
vocational education acts are presented. The guidelines cover (1) state organization, (2) program of
vocational Instruction, (3) ancillary services and activities, (L4) construction with specific applica.ion
to area vocational schools, (5) a work=-study program, (6) financial participation, (7) vocational

guidance and counseling, and (8) specific programs such as agricultural education, vocational distributive
education, vocational home economics, trade and Industrial e¢ducation, vocational business and office
education, heaith occupations education, technical educaticn, diversified occupations education, and
special vocational needs, ObJectives, occupations to be served, instruction, supervised experiences,
qualifications of teachers and local supervisors, facilities, and other relevant topics are given for each
of the educational programs. A 1ist of application and claim dates is included. (Msg

VT 001 702
PTan for Area Development of Vocational and Technical Education in Wisconsin,

Wisconsin State Board of Vocational and Adult Education, Madison
MF AVAILABLE IN VT-ERIC SET,
Pub Date - 11Nov63 13p,

*VOCATIONAL EDUCATION; TECHNICAL EDUCATION; ADULT VOCATIONAL EDUCATION; *ADMINISTRATOR GUIDES; *PROGRAM
g%gELog?ﬁNT; POST SECONDARY EDUCATION; *APEA VOCATIONAL SCHOOLS; SECONDARY SCHOOLS; *STATE PROGRAMS
.ON B

Additional programs in vocational and technical education need to be developed in the state of Wisconsin, Some
objectives of vocational education ares (1) to provide all people within the state with an opportunity to
participate In vocational, technical, and adult education on an equal basis, (2) to achieve the highest quality
of educational programing and service available, (3) to make use of all available resources, (4) to utilize and
present facilities, staff, and ﬁro?rams as the basis for development, and (5) to imprcve organizational and
administrative structure through closer coordination and cooperation. Area schools and development of 'state
oriented programs" are two sug?ested solutions for many probiems., Flve basic programs existing now in Wisconsin
Vocational, Technical, and Adult Schools are: (1) programs for compulsory age youth not in high school, (2)
part-time adult day classes, (3) part-time adult even n? classes, (4) instruction for related apprentices and
full-time post high school programs, and (5) a cooperative program at the local level. A1l services can and
must be improved and expansion should be provided on a wider geographic basis., Plans to realize such aims

are approached by these means: (1) legislation of district reorganization, tuition, and state aid, (2) new
state and federal aid policies, (3) establishment of standards, (4) administration and supervision, and (5)
improved cooperation, Specific schools in Wisconsin are 1isted as to their standing or anticipated date of
approval for participation in the approved degree program, (MS)

VT 001 718 ED 018 606
Young, Raymond
Citizens' Survey of Shiawassee-Cinton County, Vocational-Technical Feasibility Study.

Shiawassee-Clinton Area Vocational-Technical Study Committee, Mich,
Michigan Univ., Ann Arbor, Bureau ¢f School Services

EDRS PRICE MF-§0.75 HC-$8.45 -

Pub Date - Juné6 167p.

*VOCATIONAL EDUCATION; *AREA VOCATIONAL SCHOOLS; SURVEYS; ADULT VOCATIONAL EDUCATION; POST SECONDARY
EDUCATION; *EDUCATIONAL NEEDS; *FEASTBILITY STUDIES; STUBENT ATTITUDES; PARENT ATTITUDES; EMPLOYER ATTITUDES;
GRADUATE SURVEYS; GRADE 5; GRADE 12; EDUCATIONAL INFEREST; HIGH SCHOOL GRADUATES; HIGH SCHOOLS; CURRICULUM
MICHIGAN; SHIAWASSEE county

The needs for vocational-technical education in the Shiawassee-Clinton Area of Michigan were determined from
questionnaire responses from 1,146 seniors of 1965, 416 graduates of 1966 and 1962, 1,034 parents of fifth
graders, and 250 business firms. Existing course offerings were determined from course titles in area high
schools, Analysis of data showed that current vocational offerings were inadequate, that occupational education
was needed at the high school and post-high school levels, and that programs were needed for: (1) service
occupations, (2) nursing (3) drafting and design, (4) business administration and salesmanship, (5)
secretarial-clerical-office, (6) laboratory technology, (7) commercial art, (8) cosmetologg, (95 automotive
mechanics and technology, (10) agriculture, (11) electrical and electronic technology, (12) trade
apprenticeship training, (13) 1aw enforcement, (14) preprofessional and 1iberal arts, (15) mechanical
technology, (16) data processin?, (17) medical technology, (18) welding and maching shop, (19) general
self~improvement and Job up?rad ng, and (20) industrial technology and supervision, Recommendatlions concerned
establishing a communlity college-area vocational technical center, authorizing a local levy to finance

the facllity, locating the fac lit{, and administering the facllity through an elected Board of Trustees,
Eighty-four tables of data are included, (MS)
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an for Area Vocational-Technical Education in Jackson County.

Jackson Community Coll,, Mich,
MF AVATLABLE IN VT-ERIC SET,
Pub Date - 1Jul65 33p,

#/OCATIONAL EDUCATION; *TECHNICAL EDUCATION; *PROGRAM ADMINISTRATION; *CURRICULUM; EDUCATIONAL FINANCE; POST
SECONDARY EDUCATION; PHYSICAL FACILITIES; POPULATION TRENDS; SECONDARY FDUCATION; *EDUCATIONAL PLANNING;
STUDENT ENROLLMENT; EMPLOYMENT PATTERNS; ADULT VOCATIONAL EDUCATION; MLNPOWER NEEDS

JACKSON COUNTY; MICHIGAN

This plan was to assist the educational units to do the following: (1} maintain, extend, and improve programs

of vocational education, (2) develop new programs of vocational education, and (3) provide part-time

employment for youths who need the earnings From such employment to continue thelr vocational training on a

full~time basis. These educational opportunities are also to be made available to adults, The topics discussed

fnclude: (1) employment needs, (2) population Information, (3) types of vocational education classes, (L)

?ggcgdu;?s, (%%Lgrogram of instruction, (6) plan for administration, (7) initial physical facilities, and
unding.

VT 001 795 ED 019 401
tEducatlon and Traininﬁ, Passport to 0pportunit¥. Fourth Annual Report...to the Congress on Training
Activities Under the Manpower Development and Training Act.

Department of Health, Education and Welfare, Washington, D.C.

EDRS PRICE MF-$0,50 HC NOT AVAILABLE FROM ¢DRS .

Super intendent of Documents, U.S. Government Printing Office, Washington, D.C. 20402 (L2,3:1468, $.u5),
Pub Date - 66 9up,

*FEDERAL PROGRAMS; *VOCATIONAL EDUCATION; *MANPOWER DEVELOPMENT; *PROGRAM DESCRIPTIONS; PROGRAM EVALUATION
FEDERAL LAWS; ANNUAL REPORTS; MINORITY GROUPS UNEMPLOYEDB TEAC&ER RECRUITMENT; TEACHER EDUCATION; VOCATIONAL
RETRAINING; ADULT BASIC EDUCATION; STUDENT ENROLLMENT; STUDENT CH ARACTERISTICS; *EDUCATIONAL OPPORTUNITIES;
VOCATIONAL TRAINING CENTERS; STATISTICAL DATA; PROGRAM COORDINATION; PROGRAM IMPROVEMENT

MOTA PROGRAMS; *MANPOWER DEVELOPMENT AND TRAINING ACT PROGRAMS

This report precents the quantitative and qualitative dimensions of the Manpower Development and Training
Act programs for 1965, From August 1962, when trainin? under the Manpower Act began, through December 1965,
more than 10,000 institutional, on-the-]Job, and experimental and demonstration projects were approved to
serve over 625,000 people, The Manpower program operates in all 50 states and in four territories. Institutional
training is the largest segment of the training program. By the end of 1965, approval had been given

to 7,625 Institutional projgcts to train 435,700 persons, and more than 345,000 had been enrolled. In
addition, almost 3,000 on-the-job training projects had been approved for 104,000 men and women, and 64
experimental and demonstration projects for 88,000 trainees. The total_number of persons a proved for
training exceeds the original goals set by the Congress for the first 3 years of the Act., Manpower training
centers have been developed in an attempt to solve the practical problems of training many people with
diverse characteristics in a variety of Jobs in an economical manner. The skill centers promise to be one of
the most efficient and flexible irstruments for Manpower training. The overall performance of the Manpower
program has been satisfactory, The cumulative placement rate through 1965 was 74 percent. The appendix
includes 28 tables of statistical data. )

VT 001 797 ED 019 402
The Vocatlonal Education Act of 1963,

Office of Education (DHEW), Washington D.C.
SERS PRICE MF-$0,25 HC NOT AVATLABLE FROM EDRS,
~80034
Superintendent of Documents, U.S. Government Printing Office, Washington, D.C. 20402 (FS5.280:80034),
Pub Date =~ 65 33p.

*/OCATIONAL EDUCATION; *FEDERAL LAWS; *FEDERAL PROGRAMS; FEDERAL AID; FEDERAL STATE RELATIONSHIP; *EDUCATIONAL
PROGRAMS ; WORK STUDY éROGRAMS
*VOCATIONAL EDUCATION ACT OF 1963

The Vocational Education Act of 1963 was enacted by Congress to offer new and expanded vocational

education programs to bring jok training into harmony with the Industrial, economic, and social realities of
today and the needs for tomotrrow. The Act is comprehensive, It is available to and concerned about unemployed
and employed workers of all ages at all levels for all fields in both rural and urban areas, The Act requires
each state and community to plan flexible vocational education programs which are compatible with changes
occurring in the economy and the world of work. It cannot become obsolete--the machinery for keeping it
flexible and ug to date i1s built into 1t., It is concerned with quality education--wise choices by the
students, teacher training, the supply of materials and equipment, and research on problems and a search for
solutions. By the amendments it makes In the earlier acts, it coordinates the new and old Into parts of a
whole. State rights to control their own educational systems are respected, The Act gives authority for
appropriations for (1) a permanent program covering vocational education for persons in four categories,
construction of area facilities, ancillary services and facilities, and research and training programs, and
(2) two 4-year programs Including work-study programs and residential vocational education schools. other
subjects discussed are payments to the states, state plans, labor standards, national advisory bodies, and
acts of Congress affecting vocational education, (WB)

VT 001 819 ED 019 406
Reglonal Conference Summaries, 1966,

Office of Education (DHEW), Washington, D.C., Div, of Vocational and Technical Education
EDRS PRICE MF-$0,25 HC-$2,95
Pub Date - 66 57p.

*VOCATIONAL EDUCATION; *TECHNICAL EDUCATION; *CONFERENCES; *STATE PROGRAMS; PROGRAM EVALUATION; PROGRAM
IMPROVEMENT ; *EDUCATIONAL PROBLEMS; PROGRAM COORDINATION; PROGRAM PLANNING; OCCUPATIONAL GUIDANCE;
EDUCATIONAL FINANCE; EDUCATIONAL RESEARCH; TEACHER EDUCATION; ADVISORY COMMITTEES; GEOGRAPHIC REGIONS

An average of 200 teacher educators, state directors, laymen, and re resentatives of various agencles
attended each of nine regional conferences conducted throughout the United States to discuss the influence
of social and economic changes and problems in planning and conducting vocational and technical education
programs, Major speeches presented in summary form ares (1) "The Role of Vocational Education in Generating
Occupational Competence for the Future" by N.H, Frank, (2) "Occupational and Technical Education in a
Changing Society" by F.C.McLaughlin, (3) "The Computer-~Horsepower or Brainpower" by L.T. Rader, (W)
"Career Guidance and the South' by F.C. Robb, (5) "The Collapse of American Publc School Education” by

5
Horr——— e

I

12
1
{i
i
1
i
K &
i/
]
L




e

6 ARM/FALL 69

P.M. Hauser, (6) "Opportunitiez for Regional Economic Progress" bz C. Kimball, (7) "The Role of Vocational-Technical
Education in Meeting the Needs of the Work Force in Our C anging Economy" by J.L. Ingle and

Ernest P, Mills, and (9) "Manpower Development--The Roles of Government and Industry® by P,B, Swain,

Seventeen critical issues in vocational and technical education, identified by headquarters, regional, and

state personnel were discussed by conferees at all regional conferences, Summaries of interest group reports

are included for fiscal planning, manpower development and training, persons with special needs, research,
evaluation, teacher education, ?uidance, state board and advisory committees, agricultural education, home
economics education, trade and Industrial education, technical education, office and business education,
distributive and marketing education, and health occupations education, (WB)

VT 001 820 ED 019 u07

Arnold, Walter M,

Statement Before the General Subcommittee on Education of the Subcommittee on Education and Labor, House
of Representatives, Thursday, June 9, 1966,

EDRS PRICE MF~$0,25 HC-$2,85
Fub Date - 9Jun66 55p,

*VOCATIONAL EDUCATION; *TECHNICAL EDUCATION; *FEDERAL LAWS; *FEDERAL PROGRAMS; FEDERAL AID; *EDUCATIONAL
OPPORTUNITIES; ADULT VOCATIONAL EDUCATION; HIGH SCHOOLS; POST SECONDARY EDUCA%ION; AREA VOCATIONAL SCHOOLS;
PROGRAM COSTS; PROGRAM EVALUATION; PROGRAM DESCRIPTIONS; EDUCATIONAL NEEDS
*VOCATIONAL EDUCATION ACT OF 1963

The enactment of the Vocationai Education Act of 196% provided a new philosophy in vocational education which
is resulting in a mafor expansion and redirection of the program across the nation. The administration of the
program has evolved Into a syste' . '{zed approach and procedure with significant feedback into the system to
provide constant change and imp-¢v >it, A1l states and territories have developed plans for incorporating aili
vocational education acts, The - 'z} reporting system has been revised, evaluation at federal, state and
local levels has been planned, a.d the research program is operating at both federal and state levels. The
Federal Government currently provides funds for vocational education in approximately two-thirds of the
countrX's public secondary schools which enroll 5.4 million students includin? adults, Local, state, and
federal expenditures for vocational education in fiscal 1965 was nearly 563 million dollars. Progress has
been made in achieving the purposes for which funds may be expended: (1) vocational education for persons
attending high school, for those who have completed or left high school, for training or retraining for

those already in the labor market, and for those who have hand caps preventing their success in regular
vocational programs, (2) construction of area vocational schools, and (3) provision of ancillary services.
Other achievements have been in developing curriculums, training guidance personnel, and relating programs

to manpower needs. There is stil1l a need for state leadership personnel, both in quantity and quality, As a
result of revised Smith-Hu?hes and George-Barden Acts, development is continuing fn agricultural education,
home economics, trade and Industrial education, technical education, distributive education, and office and
health occupations, The work-study program enrolled approximately 85,000 students i{n fiscal 1966, Congress has
not yet appropriated funds for implementing the program of residential vocational schools. Recommendations for
improvement will be made following a thorough review of the program. (WB)

VT 001 822 ED 019 408
The Manpower Development and Training Act, Programs and Procedures,

Office of Education Washington, D.C.,, Div, of Manpower Development and Training
EDRS PRICE MF-$0,25 HC-50,35
Pub Date - 30Nov66 5p,

*PROGRAM GUIDES; *FEDERAL PROGRAMS; *MANPOWER DEVELOPMENT; VOCATIONAL EDUCATION; VOCATIONAL RETRAINING; ADULT
BASIC EDUCATION

MDTA PROGRAMS; *MANPOWER DEVELOPMENT AND TRAINING ACT PROGRAMS

The Manpower Development and Training Act (MDTA), as amended, is designed to deal with the problems of workers
facinﬁ Job displacement, the special problems of the hardcore unemployed, other unemployed and underemployed,
and the emergence of skill shortage in certain occupations. The Act is Jointly administered by the Secretary
of Health, Education, and Welfare, and the Secretary of Labor. These two agencies and the state employment
security agencies, state education agencies, and the state apﬁrenticeship training agencies all have distinct
program responsibilities, Education and training programs authorized under the MDTA Include activities such as
proiects to improve techniques and methods, brief refresher and reorientation courses for unemployed
proressional workers, programs for training and education in correctional institutions, and natioénal programs
through agreements or direct contracts to provide any education or training program needed to carry out the
Act. This bulletin provides information on MDTA pro?ram guidelines, development and approval of training
project, program 1imitations, MDTA regorts, and natlonal trainin? programs, Sources are listed for
information on eligibility to enter MDTA programs, provision of Institutional training, on-the-Job training,
experimental and developmental progects, refresher and reorientation trainin? and national programs, The
legal basis for these grograms is P.L, 87-415 (March 15, 1962), P.L, 88-214 (December 19, 1963), P.L. 89-15
(April 26, 1965), and P.L, 89-792 (November 7, 1966), (HC)
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Area Vocational Education Programs,

American Vocational Association, Washington, D.C,
EDRS PRICE MF-$0,25 HC-$1,80
Pub Date - 66 3up, \

*AREA VOCATIONAL SCHOOLS; *VOCATIONAL EDUCATION; *PROGRAM PLANNING; COOPERATIVE PLANNING; VOCATIONAL SCHOOLS;
*PROGRAM ADMINISTRATION

Some of the guestions about area vocational programs: what they are, what they can do, and how they are
organized, administered and staffed , are reexamined to show how even the smallest communities, through
coor:rative effort and larger administrative units, can afford the diversified services that provide superior
education, Four types of vocational schools are: the shared-time vocational training center, the vocational
department in a comprehensive high school, the self-contained vocational and technical school, and the
residential vocational and technical school. Experiencz indicates that the self-contained vocational and
technical school is the most effective, In planning an area vocational program, (1) enlist support, (2)
secure the advice of the community, (3) assemble facts pertaining to need, and (4) work out plans in detail,
perhaps with professional personnel to advise on the size of the service area, structures needed, parking
space needed, personnel required, and the curriculum offered, Other topics included are student personnel

:er;ice?ﬁsgublicity, cooperation with public employment offices, advisory committees, and use of federal
unds,
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VT 0D1 891 ED 019 414
TralnIng Programs of the National Institute of Mental Health.

Public Health Service (DHEW), Washington, D.C, ‘
National Inst. of Mental Health (DHEW), Bethesda, Md. Public information Section
EDRS PRICE MF=$0.25 HC NOT AVAILABLE FROM EDRS.

PHS -1283
gugesintendent ogsDogﬂments, US.S Government Printing Office, Washington, D.C. 20402 (FS2.22--MS2/21/966 $.20).
u ate - p.

HEALTH OCCUPATIONS EDUCATION; MENTAL HEALTH PROGRAMS; INSERVICE PROGRAMS; *PROFESSIONAL EDUCATION; *FEDERAL
AID; FEDERAL PROGRAMS; *F INANCIAL SUPPORT; HEALTH PERSONNEL; *PROFESSIONAL PERSONNEL; DEMONSTRATION PROGRAMS

The Training Grants Program helps public and private nonprofit institutions meet teaching costs and provides
student stipends and tultfon for trainin? in psychiatry, psychology, nursing, social work, public health, and
research in the biological and social sclences. In addition, it supports (1? pilot and special training
projects for developing models for training workers in mental health at all levels, and (2) inservice training
for mental health personnel such as attendants, psychiatric aides, and houseparents, Senior stipends are
available for special training for (1) senior mental health sgecialists such as psychiatrists, psychologists,
social workers, psychiatric nurses, and mental health research scientists, and (2) other specialists such as
pharamacologists, social scientists, hosgital administrators, and public health officers. Training grant
procedures and ailotment amounts, and other support possibilities from the Institute are included. ?JK)

VT 001 9ug y ED 019 422

o ard H.
Agri:Business and Services, Report of the Workshop, Program Planning (Agricultural Education 7998), (The
Ohio State University, Columbus, June 15-July 1, 1966).

Ohio State Univ., Columbus, Dept. of Agricultural Education

Ohio State Dept, of Education, Columbus, Agricultural Education Service
EDRS PRICE MF-$0.50 HC-$3,30

Pub Date - 66 6up,

*VOCATIONAL AGRICULTURE; *OFF FARM AGRICULTURAL OCCUPATIONS: *COOFERATIVE EDUCATION; *PROGRAM GUIDES; PROGRAM
PLANNING; ORGANIZAT ION; OCCUPATIONAL SURVEYS; ADVISORY COMMITTEES; PUBLIC RELATIONS; PROGRAM ADMINISTRATION;
g;?gE LAWS; PHYSICAL FACILITIES; STUDENT EVALUATION; ADMISSION CRITERIA; EMPLOYERS; WORKSHOPS

Twenty -eight prospective teacher-coordinators, in cooperation with supervisors and teacher education staff
personnel], developed a plan of operation and procedure for implementing cooperative occupational experience
proarams to prepare students for employment in agricultural business and service occupations. Committees of
workshop participants developed the sections of the report on (1) the agricultural business and service
program in Ohio, (2) organizational procedures, (3) the community or area survey to determine need for trained
indlviduals, (u} the advisory council, (5) an effective public relations program, (6) administrative and
operative procedures for foundation unit approval, (7) trainee selection, (8) training center and cooperator
selection, (9) state student learner laws and reguiations, (10) a training program, (11) facilities and
equipment, (12) student performance appraisal, and (13) program records and report, A community survey,
publicity plan, student information, student interest, training station selection training agreement, dafly
work schedule, performance appraisal, and progress report forms are included. (JM)

VT 001 959  ED 019 423
Nirode, Bernard R,
Experience Programs Conducted in Vocational Horticulture Programs In Ohio High Schools in 1966,

EDRS PRICE MF-$0.25 HC-$2.85
Pub’Date - Mar67 55p,

*VOCATIONAL AGRICULTURE; *HORTICULTURE; *WORK EXPERIENCE PROGRAMS; EDUCATIONAL FACILITIES; *TEACHER ATTITUDES;
SL?EE SURVEYS; HIGH SCHOOLS; COURSE CONTENT; STUDENT ENROLLMENT; PROGRAM EVALUATION; QUESTIONNAIRES

A study of occupational experiences for vocational horticulture students was designed to determine the kinds
of horticulture programs and the tzpes and scope of experience programs offered and obtain teacher appraisals
of the experience programs which should be required and the facilities needed to provide satisfactory programs,
Of 25 schools offering vocational horticulture, 22 reported 509 students enrolled in vocational horticulture
which represented about 4 percent of the total Ohic vocational agriculture enrollment. Ten schools offered
1-year, 7 offered 2-year, L offered 3-year programs, and 1 combined the course with agriculture, Nine selected
topics were taught in some grade level by at least 70 percent of the teachers, and some topics, such as
landscaping, were tau?ht at all grade levels, Experience programs were conducted at home for 51 percent of the
students, in cooperatlng businesses for 27 percent, and at school for 14 percent, No experience program was
reported for 8 percent of the students. Teachers recommended 500 square feet for home flower or garden pro jects
and 10,000 square feet for nurseries and 200 hours of experience per year for home and school projects and 300
hours for commercial placement. Recommendations concerned a 2-year minimum length for vocational horticulture
programs, use of a curriculum guide to determine the suitable grade level for different topics, experience
ﬁrograms with minimum standards available to all students, and minimum facilities requirements, This is a

.S. field study submitted to the College of Agriculture, The Ohio State University. (JM)

VT DD _96L ED 019 424
PoTlcTes and Guidelines for the Training of Dental Auxiliaries,

American Dental Association, Chicago, I11. Council on Dental Education

EDRS PRICE MF-$0,25 HC-$1,65

Council on Dental Education, American Derital Association, 211 East Chicago Avenue, Chicago, Illinois 60611
Pub Date - Aug66 31p.

*HEALTH OCCUPATIONS EDUCATION; PROGRAM DEVELOPMENT; ACCREDITATION (INSTITUTIONS ); *DENTAL ASSISTANTS;
*DENTAL TECHNICIANS; *DENTAL HYGIENISTS; *PROGRAM GUIDES; CURRICULUM

Although the dental profession now seeks supﬁort for auxiliary training programs from educational institutes
other than dental schools, it is concerned that training in nondental school settings such as junior colleges,
technical institutes, university extension programs, and post-high school vocational programs prevents trainee
exposure to medical and dental personnel in a totally professional environment, may prevent adequate clinical
training, and may lead to encroachment by college educators on the profession's right to determine the
auxiliary's duties, Council policy will continue to encourage developing new auxiliary training programs in
dental school settings but recommends cooperation between dental school and gunior college programs, Council
policy on auxiliary training programs in nondental school settings covers school accreditation, advisory
committees, education and expansion of duties and functions of assistants and hygienists, and Council
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relationships with accrediting agencies, Guidelines to aid members of the profession and educators outside
the profession in developing new programs and facilities for dental hyglenlists, assistants, and laboratory
technicians pertain to (1) professional duties of the auxiliaries, (2‘ faculty, (3) curriculum, with emphasis
upon arrangements for clinicel practice, and (4) certification, A description of the Council's accreditation
program ancd a 1ist of related publications availaile through the Council are included, (JK) '

VT 002 064 ED 019 u28

EconomIc Education in the High School, Regort of a Business Education Advisory Committee oti Economic Education
»

ecember 13-14, 1966),

California State Dept. of Education, Sacramento. Bureau of Business Education
EDRS PRICE MF-$0,25 HC-$0,95
Pub Date = €6 17p.

*BUSINESS EDUCATION; *ECONOMICS; *EDUCATIONAL PLANNING; HIGH SCHOOLS; #*TEACHER ROLE; ADVISORY COMMITTEES

(San Francisco, California,

A 25-member committee of business teachers, city supervisors of business education, school district
administrators, college professors of business education and economics, and representatives of counciis on
economic education and the U.S, Office of Education reacted to questions concerning certain problems and issues
In economic education, and developed a position paper identifying the role of the business teacher in
economics education and a plan for implementing the position parer recommendations, Representative of the
eight statements included In the position paper ure: (1) Economic understandings are best developed in
courses in economics supplemented by a planned fusion of economic concepts In all other appropriate courses

In Grades K-12 prior to the capstone course, (2) Courses in economics should be taught by those who are best
qualified by preparation, experience, and interest, (3) Business education teachers are in an ideal position
to Iimplement and participate in instruction in economic education due to the nature of their preparation and
experience In business, and (4) Improvement in instruction In economics should be effected through ima?inatlve
new approachies to instructional organization such as flexible scheduling and team teaching, The preliminary pl
plan for implementing the recommendations covers distribution of the paper, possible sources of financial

and philosophical support, 22 proposed activities for the economic education program, and persons and groups
}nv?lv?ddig t?gsgmplementation. A resolution for improving economic education was adopted, A bibliography

s Included,
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sbree, Willard S., And Others
A Proposed Long-Range Plan for Occupational and Vocational-Technical Education for Rhode Island, Rhode
Island Vocational=-Technical Education Development Project, Preliminary Report.

Columbia Univ,, New York, Inst. of Field Studies
EDRS PRICE MF-$0,25 HC-§2,30 :
Pub Date - Mar65 Llp,

*VOCATIONAL EDUCATION; TECHNICAL EDUCATION; *EDUCATIONAL PLANNING; ADULT VOCATIONAL EDUCATION; *STATE
PROGRAMS ; EDUCATIONAL NEEDS; EMPLOYMENT TRENDS; HIGH SCHOOLS; STUDENT ENROLLMENT; POPULATION TRENDS; POST
SECONDARY EDUCAT ION

RHODE ISLAND

Economic, employment, population, and school Information was analyzed as the basis for a proposed long-range
plan for occupational education intended to provide for both immediate and future statewide needs, to make the
best use of existing facilities, and to lend itself to rapid implementation, The plan deals with secondary,
post-secondary, and adult occupational education. Recommendations concern (1) establlshin? expanded and
articulated programs at both secondary and post-secondary levels, (2) revising the traditlonal curriculum, (3)
recognizing occupational education as an objective of secondary schools equal in importance to college
preparation, (4) establishing area schools, (5) developing post-secondary occupational programs in existln%)
Junior colleges, (6) utilizing diversified pro?rams to serve out-of-school youth and adults, and (7) developing
a center for adult education, curriculum materlals development and testing, and educational leadership
training at Corliss Park, (EM)

VT 002 123 ED 021 964
Report of a National Seminar on Agricultural Education, "A Design for the Future" (Ohfo State University,
July 22~-August 2, 1963),

Ohio State Univ,, Columbus. Natfonal Center for Research in Agricultural Education
EDRS PRICE MF~$1,00 HC-$10,00
Pub Date - 63 198p.

*AGRICULTURAL, EDUCATION; *PROGRAM EVALUATION; VOCATIONAL EDUCATION: AGRICULTURAL TRENDS; EDUCATIONAL TRENDS;
PROGRAM PLANNING; SEMINARS; EDUCATIONAL PLANNING; EDUCATIONAL NEEDé; PROGRAM IMPROVEMENT; *EDUCATIONAL
égNgX%{égRi EEQE&EEHEDUCATION; #%PROGRAM DEVELOPMENT; *EDUCATIONAL OBJECTIVES; LEADERSHIP; CONFERENCES;

U

The seminar ob jectives were to: (1) become further acquainted with the report of the President's Panel of
Consultants on Vocational Education, (2) become familiar with promising developments and innovations in
agricultural education, (3) crystallize thinking concerning new directlons aid orientations for vocational
agriculture, (4) examine leadership roles, and %5) develop a suggested agenda for state staff'action, The
seminar was attended by 76 state supervisors and teacher educators and 22 consultants, Four task force
reports were presented on developing effective leadership patterns, research and program development,
expansion and extension of programs, and effectively assisting teachers. Consultants and participants
presented 23 speeches encompassing various aspects of agricultural and vocational education. A statement
concernlng the role of agricultural education In the public schools was developed by participants during the
seminar, Purposes of agricultural education, according to the statement, are to contribute to the broad
educational objectives of the public schools, and to provide education for employment in agriculture.
Vocational education in agriculture was recommended for hi?h school students, post-high school youth,
working youth and adults, and youth and adults with special needs who may engage in agricultural
occupations, (DM) .

VT 002 132  ED 019 431
Rin am W,
Orggﬁization and Effective Use of Advisory Committees, Vocational Bulletin No, 288, Trade and Industrial

Education Series No, 71,

Office of Education (DHEW), Washington, D.C.

EDRS PRICE MF-50,50 HC-$L4.25

OE -8L4009

Superintendent of Documents, U.S. Government Printing Office, Washington, D.C, 20402 ($.30).
Pub Date - 65 83p. y
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*ADVISORY COMMITTEES; PROGRAM DEVELOPMENT; PROGRAM GUIDES; ADMINISTRATOR RESPONSIBILITY; *TRADE AND
INDUSTRIAL EDUCATION; *PROGRAM PLANNING; *ADMINISTRATOR GUIDES

Education and industry must work as & team and share the responsibility of training the work force vital
to the nation's economy. Advisory committees have been useful in meeting this responsibility on the state
and national levels. There is a need for more extensive and effective use of such committees on the local
level, The purpose of this bulletin is to encoura?e school administrators to organize advisory committees
and to provide a guideline for their effective utllization. Genera) advisory committees serve important
functions, and some suggestions for their use are included, However, craft or occupational advisory
commiitees are more widely used, and this publication deals primariig with these committees. The chapter
titles are (1) Need for Advisory Service, (2) szes of Committees, (3) Functions of Committees, (4)
Establishing the Committee, (5) Organizing the Committee, (6) First Meeting, (7) Planning a Program, (8)
Conductin? the Meeting, (99 Followup of Meetings, and (10) Effectiveness of Committees, Samples of an
agenda, minutes of a meeting, a letter from a principa! to committee members, outline for a committee
handbook, policies and regulations, and a program for an advisory committee workshop are included. (HC)

VT 002 135 ED 020 303

gh, Sianey C., Jr.
Vocational Industrial Education in Newly Developing Nations, A Case Study of thé Philippines 1951-1956,
Comparative Education Series Study No. 1,

Stanford Univ,, Calif, School of Education
EDRS PRICE MF-$0.50 HC-$3.85
Pub Date ~ 60 75p.

*VOCATIONAL EDUCATION; TECHNICAL EDUCATION; *DEVELOPING NATIONS:; *FOREIGN COUNTRIES; *PROGRAM PLANNING;
:STOGgéTNegMINISTRATION; PROGRAM DEVELOPMENT; PROGRAM COSTS; INTERNATIONAL PROGRAMS
LI

Findin?s and conclusions of a doctoral study, "The Joint Philippine-American Project for Expanding and
Improving Vocational Industrial Educatfon in the Philippines, 1951-1956," are presented as project
accomplishments, project strengths and weaknesses, and administrative and technical guidelines for future
projects, Some of the accomplishments were: (1) The number of public vocational Industrial schools increased
from 29 to 35, and the number of these schools offerin? post-secondary level instruction increased from 3

to 21, (2) Professional personnel on the central adminlstrative staff Increased from 7 to 26 (3) The total
enroliment fncreased from 21,208 in 1951 to 30,000 in 1956, a figure considered consistent with available
facilities, (4) The regular funds provided through normal channeis for the annual operation more than
doubled from 1951 to 1955, (5) A1l schools were provided with new technicai books, and (6) New buildings
were constructed at all of the schools, Thirty-seven administrative guidelines suggest procedures for
developing, executing, and controlling a comprehensive long-range master plan, The suggested technical
guidelines cover a national plan for human resources development, the provincial or state school, the

urban school or college, the central administrative staff, teacher education, and preparation of
administrators and supervisors. (MM) :
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TicRee, John M., And Others

Experfmental and Demonstration Manpower Progect, Training and Placement of Youthful Inmates, Draper
Correctional Cerizr, Elmore, Alabama, 10th Progress Report, April 1-June 1, 1966,

Draper Correctional Center, Elmore, Ala, Rehabilitation Research Center
EDRS PRICE MF~$0,50 HC-$u,05
Pub Date - 1Jun66 79p.

*VOCATIONAL EDUCATION; PRISONERS; *EXPERIMENTAL PROGRAMS; *DEMONSTRATION PROJECTS; *CORRECTIONAL EDUCATION;
REHABILITATION PROGRAMS; *PROGRAM DESCRIPTIONS
MDTA PROGRAMS; *MANPOWER DEVELOPMENT AND TRAINING ACT PROGRAMS

Initiated as an experimental effort to help reduce the high rate of recidivism to Alabama's prisons, the
Manpower Development and Training project has graduated 173 youthful offenders as entry-level tradesmen,
Jobs were secured for 142 graduates as they become eligible for parole, six graduates were released to

face other charges, and 25 await parole eligibility and placement, Of the 18 graduates returned to prison

15 had technically violated their parole, and only three had committed new offenses, A review of the
problems encountered in the pro{ect shows the need for additional components: a pre-training remedial :
reading program, and a post-tralning supervised setting in which graduates may recefve guidance in practicing
desirable social behavior, Efforts are being made to provide such services and to have staff members

receive inservice training in group dynamics and group counseling to better guide trainees in personal-social
development, Information relat?ve to practicai problems and successes in project administration, recruiting,
counselin?, training, Job development and placement, and followup is presented, The appendixes give
consultation and ;on#erenqe reports,. activities, data on inmates in training, and on recent graduates, and
followup data, (EM)
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FicRee, John M,

Experfmental and Demonstration Manpower Project Training and Placement of Youthful Inmates, Draper
Correctionai Center, Elmore, Alabama, 9th Progress Report, February 1-March 31, 1966.

Draper Correctional Center, Elmore, Ala., Rehabilitation Research Center
EDRS PRICE MF-$0,75 HC-$6,65
Pub Date - 31Mar66 131p.

PRISONERS; *VOCATIONAL EDUCATION; *DEMONSTRATION PROJECTS; *PROGRAM DESCRIPTIONS; PROGRAMED MATERIALS;
*TEACHER 0:iE; REHABILITATION PROGRAMS; *CORRECTIONAL EDUCATION; EXPERIMENTAL PROGRAMS
MDTA PROGIAMS; *MANPOWER DEVELOPMENT AND TRAINING ACT PROGRAMS

During this reporting period the number of inmates who had participated in the program of education and

human development reached 173, Of the 114 graduates, 92 were placed, four released to face additional charges,
two released to await placement, and 16 released to await parole, Inservice staff training was conducted for
developing programed materials, rating students, designing rating scales, and constructing tests, A "picture
vocationa? inventory' developed by the Counse!ing and Evaluation Supervisor was to be used in assessing new

training applicants in this and similar _programs, A working definition of the term "recidivism" was being
developed for use in followup reports, The appendixes include a discussion of community involvement, a paper
on the teacher's role for the disadvaritaged, a field test report on programed lessons, an Instructor's guide
to programed lessons, and student case summaries, (EM) ,
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ckee, John M,; Seay, Donna M,

Experimental and Demonstration Mangower Project for Training and Placement of Youthful Inmates of Draper
Correctional Center at Elmore, Alabama, 8th Progress Report, November 1, 1965-February 1, 1966,

Draper Correctiona) Center, Elmore, Ala, Rehabilitation Research Center
EDRS PRICE MF-$0.75 HC-$7,95
Pub Date - 1Feb66 157p,

PRISONERS; *VOCATIONAL EDUCATION; PROGRAMED INSTRUCTION; *PROGRAM DESCRIPTIONS; *DEMONSTRATION PROJECTS;
gggggR&SCHARACTERISTICS; *VOCATIONAL FOLLOWUP; REHABILITATION PROGRAMS; *CORRECTIONAL EDUCATION; EXPERIMENTAL
MDTA PROGRAMS; *MANPOWER DEVELOPMENT AND TRAINING ACT PROGRAMS

Seventy-eight parolees in the Center's demonstration proJect successfully completed vocational courses and
were employed, Of 83 inmates in training at present, 21 had a low reading ability which prevented their
comprehending the shop related studies, but specially designed materials of varying levels are being
introduced into courses, and others are soon to be tried., Followup findings indicating that training and
counseling were not sufficient for the complete reclamation of these offenders resultzd in a proposal for

a Youth Develojment Center to extend counseling, training, placement, and followup services that have been
helpful to at least 70 percent of Draper graduates, Programed instruction seemed to be an appropriate means
of learning for those who had a third or fourth grade reading ability. Deficient students spent time in the
reading laboratory of the academic program. Approximately 30 percent of the graduates were experiencing some
difficulty in making the transition from prison to a free society, The new followup counselor was responsible
for four graduates' success in not becoming technical parole violators., He also worked with parolees' families
and is documenting problems to help strengthen the training program. Some contents of the appendix are (1)
copies of publicity items, (2) qualifications of new personnel, (3) sample evaluation and report forms,

(u? a clinical psychologist's report, (5) papers on programed instruction, educational problems in
correctional institutions, and Job analysis, and (6) followup information, (EM)
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McRee, John M., And Others

Experimental and Demonstration Mangower ProJect for Training and Placement of Youthful Inmates of Draper
Correctional Center at Elmore, Alabama, Sixth Progress Report, July 1-September 1, 1965,

Draper Correctional Center, Elmore, Ala, Rehabilitation Research Center
EDRS PRICE MF-$0,50 HC-$3,u45
Pub Date - 1Sep65 67

PRISONERS; *VOCATIONAL EDUCATION,; *PROGRAMED MATERIALS; *JOB PLACEMENT; *DEMONSTRATION PROJECTS; EXPERIMENTAL
PROGRAMS ; “ PROGRAM DESCRIPTIONS; *CORKFECTIONAL EDUCATION; REHABILITATION PROGRAMS
MDTA PROGRAMS; *MANPOWER DEVELOPMENT AND TRAINING ACT PROGRAMS

After receivin? vocational training at the Center, 36 youthful offenders were paroled and placed on Jobs,
Those working In Alabama were being visited in their homes by the Ptacement Officer and Personnel Counselor
to determine parolee success in ad ustin? to society, The instructors were pleased with the prog:vzss of the
second group of trainees and were preparing for the graduation of 19 inmates from 12-month courses and 49
inmates from 6-month courses. The vocational counselor was recruiting and interviewing inmate applicants for
the next series of courses. The materials development unit was making final revisions in programed lessons
for field tests outside the prison population, Inadequate space and time for counseling contriued to be a
major problem, The appendixes include: (1) materials for the 1966 report of the secretary, under the
Manpower Development and Training Act for Fiscal Year 1965, (2) enrollment and placement data chart, (3)
reports of two conferences attended by the staff, (4) a calendar of field tests for instructional materials,
and (5) summaries of followup visits to parolees, (EM)
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Mckee, John M,; Seay, Donna M,

Experimental and Demonstration Manpower Project for Training and Placement of Youthful Inmates of Draper
Correctional Center at Elmore, Alabama, Fifth Progress Report, May 1-July 1, 1965,

Draper Correctional Center, Elmore, Ala, Rehabilitation Research Center
EDRS FRICE MF-$0,50 HC-$5,45
Pub Date - 1Jul65 107p,

PRISONERS ; *DEMONSTRATION PROJECTS; *VOCATIONAL EDUCATION; PROGRAM EVALUATION; *EXPERIMENTAL PROGRAMS;
*CORRECTIONAL EDUCAT ION; REHABILITATION PROGRAMS ; PROGRAMED MATERIALS; TRANSFER OF TRAINING; VOCATIONAL
FOLLOWUP; *PROGRAM DESCRIPTIONS; MATERIAL DEVELOPMENT

MDTA PROGRAMS; *MANPOWER DEVELOPMENT AND TRAINING ACT PROGRAMS

Inmates were experimental subjects in a project for vocational training and placement, Of the 46 who completed
training in May, 35 were paroled and employed, and 11 were awaiting parole confirmations. A second group
were enrolled. To overcome some student weaknesses, a remedial night school class was initiated. This
problem could be eliminated by raising the upper age 1imit from 21 years to make more qualified students
available for selection. Plans for a coordinated pre-release program were beirg made to allow inmates the
opportunity of interviewin? for Jobs outside the Center prior to parole., A tentative followup program was
established., Plans for field testing the developed program were completed, The Board of Directors were to
review a proposal for developing demonstration vocationail programs for the disadvantaged which would utilize
mathematical programs and audiovisuals synchronized for computerized instruction, Scoioeconomic information
on the new trainees is presented. The extensive appendixes include: (1) a project evaluation, (2) a followup
study of Draper's Manpower Development and Training Act graduates, (3) "A Transfer of Training Concepts"

by John M.McKee, (4) Justification statement for extension of Office of Manpower, Automation, and Training
contract 82-01-07, (5) a description of prevocational training, (6) four trainee case studies, and (7)
information on the instructional material development unit, (EM)
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rcree, John M,

Experimental and Demonstration Manpower Project for Training and Placement of Youthful Inmates of Draper
Correctional Center at Elmore, Alabama, Second Progress Report, November 15, 1964-January 1, 1965,

Drager Correctional Center, Elmore, Ala. Rehabilitation Research Center
ECRS PRICE MF-$0.25 HC-$1.80
Pub Date -~ 1Jan65 3up,

*CORRECTIONAL EDUCATION; *VOCATIONAL EDUCATION; *DEMONSTRATION PROJECTS; *EXPERIMENTAL PROGRAMS; *PROGRAM
DESCRIPTIONS; PRISONERS; REHABILITATION PROGRAMS
MDTA PROGRAMé; *MANPOWER DEVELOPMENT AND TRAINING ACT PROGRAMS
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Youthful offenders servin? prison sentences were experimental sub{ects in a manpower training program
involving courses in weld ng, appliance repair, radio and television repair, auto repair, barbering, technical
writing, and bricklaying. These courses lasted 26 or 52 weeks, and each had an enroliment of 10 students.
Student evaluation and selection was completed for seven courses, and counseling and training started,
Facilities remodeling was nearly completed., Public reception of the project was excellent, and Job placement
efforts resulted in some Jobs for spring graduates. The Production of programed materials was approximately 2
weeks behind schedule, Negotiations witﬁ the State Pardon and Parole Board were being carried out on behalf
of those inmates whose release dates did not coincide with their training completion dates. Three students
from the University of Alabama were employed as members of the College Counseling Corps on a cooperative
basis. The appendixes include a sample enroliment application, an outline of the training program for
college students, sample trainee personal data form, trainee Job location preference by cities, and parole
schedule dates for each trainee. (DM)
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txperiences of the Draper E and D Project for the CMAT Program, Operation Retrieval--Youth. Seventh Progress
Report, September 1-30, 1965,

Draper Correctional Center, Elmore, Ala, Rehabilitation Research Center ,
EDRS PRICE MF=$0,50 HC=$3,40 |
Pub Date = 65 66p. 1

*DEMONSTRAT ION PROJECTS; *VOCATIONAL EDUCATION; PRISONERS; *PROGRAM DESCRIPTIONS; *PROGRAMED INSTRUCTION;

EXPERIMENTAL PROGRAMS; REHAF +'.ITATION PROGRAMS; *CORRECTIONAL EDUCATION; PROGRAMED MATERIALS; MATERIAL |
DEVELOPMENT; QUESTIONNAIRES, VOCATIONAL FOLLOWUP !
*MATHETICS; MDTA PROGRAMS; #MANPOWER DEVELOPMENT AND TRAINING ACT PROGRAMS 3

Materials relating to various aspects of the Center's vocational education program for young inmates are
presented to show a developmental picture of the program. Of 650 inmates, 372 applied for training,,50-60
were referred to academic school, 120 were served, 109 graduated, 50 were employed, 59 were awaiting paroie,
and 120 were awaiting training. A descriptive report covers (9) recruitment and selection, (2) testing
procedures, (3) prevocational training, (4) the use of programed instruction, and (5) the development of
programed instruction which includes an explanation of mathetical programing techniques, examples of
mathetical compared with 1inear and branching programs, and a description of mathetics used in preparing

local programed materials by inmates in a vocational course for technical writers, (6) field testing programed :
materials, (7) experiments in programing materials, (8) motivation, (9) Job development and placement, (10) .
counseling, (11) program for college cooperative students in counselor training, (12) sample questionnaires 1
?Eﬁ? in graduate followup studies, (13) community involvement, and (14) procedures for project evaluation,

VT 002 213 ED 019 y32
$gan R.J., And Others

e National Young Farmer Study,

American Vocational Association, Washington, D,C. Conmittee on Research in Agricultural Education “'~
EDRS PRICE MF-$0.50 HC-$4,55
Pub Date - 63 89p.

*YOUNG FARMER EDUCATION; *NATIONAL SURVEYS; *PILOT PROJECTS; *PROGRAM DEVELOPMENT; *PROGRAM EVALUATION;
FARMERS; INDIVIDUAL CHARACTERISTICS; VOCATIONAL AGRICULTURE TEACHERS; PROGRAM ATTITUDES; EMPLOYMENT
EXPERIENCE; ATTITUDES; SOCIOECONOMIC STATUS; STUDENT ENROLLMENT; AGRICULTURAL PRODUCTION; CURRICULUM

In an effort to determine procedures associated with successful young farmer instructional programs, a
national study was conducted to (1) clarify philosophy and objectives, (2) identify characteristics of
successful existing programs, (3) consolidate successful practices into patterns suitable for testing, (4)
evaluate proposed patterns under experimental conditions, and (5) present findings in terms of
recommended practices. These goals served as a guide in ordering the study procedures. The Committee worked
with the U.S. Office of Education toward a revision of "Educational Objectives in Vocational Agriculture,"
Program characteristics data on 333 successful programs in 40 states were collected from teachers,
administrators, students, and supervisory and teacher education staffs. Program patterns, based on the
data were initiated in trial centers at the rate of one per 50 teacher in each state. Of 264 pilot centers,
227 completed 2 years in the program, and 28 new centers were added., Student achievement and program » f
!

success were evaluated after a 2-year period by comparing beginning and final test scores and other data.

Results from 231 programs in 35 states, involving 2,788 young farmers were analyzed and interpreted as a

basis for making recommendations for future instructional programs. Findings included: (1) During the

pilot procject period, the centers increased in day school enrollment, in teacher time devoted to agriculture, i
and in adult enrollents, (2) The classes started in any month, ran continuously throughout the year, met
once a month, and had an average enrollment of 20 students, (3) Training in leadership and participation in
social events in addition to agriculture were offered, and (4) The program strengthened values relating to
farming and rural 1ife which are functional for success in modern agriculture, (JM)

VT 002 340 ED 019 439
Staﬁe Reports of Vocational-Technical Program Development, Fiscal Year 1966,

Office of Education (DHEW), Washington, D,C. Div, of Vocational and Technical Education
EDRS PRICE MF-$0,25 HC-$2,75
Pub Date - 66 53p,

ANNUAL REPORTS; *VOCATIONAL EDUCATION; *TECHNICAL EDUCATION; *NATIONAL SURVEYS; *PROGRAM DEVELOPMENT;
PROGRAM DESCRIPTIONS; PROGRAM CONTENT; FEDERAL AID; FEDERAL STATE RELATIONSHIP; *STATE PROGRAMS; STUDENT
ENROLLMENT; EDUCATIONAL FACILITIES; EDUCATIONAL FINANCE

Summary reports of vocational-technical program developments in each of the 50 states and territories during
1966 are presented. More than 200 new vocatlonal education facilities were constructed, and high quality
vocational education is rapidly becoming available for those citizens who need instruction to obtain jobs or
for those who must improve their skills and knowledge to keep their present {obs. Vocational education
enroliment is approachin? 5.5 million students, The content of the programs 1s undergoing sweeping changes,
A wider range of occupations is being included in curriculums, existing programs are expanding to give more
in-depth training, and new fields are being opened. Examples of recent trends are (1) an increased number of
training programs for girls and women, (2) a remarkable growth in post-secondary office, health, and
technical education programs, (3) more technical training for highly skilled workers, (4) greater numbers {
enrolled In programs for those with special socioeconomic needs, (5) increased funds for programs for the
disadvantaged, and (6) expansion and development of post-high school as well as high school programs. The :
federal-state-local cooperative relationship in vocational education continues to demonstrate the ¢
effectiveress of such an administrative arrangement., {(WB)
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Ttandard Practice Instructions Procedures and Record Keeping at the Vocational-Technical Schools Relative

to Production Work Activities,

Connecticut State Dept, of Education, Hartford
EDRS PRICE MF-$0,50 HC-$3.80

CSDE-Bul1-11

Pub Date - 1Jul63 7up,

*ADMINISTRATIVE POLICY; *FINANCIAL POLICY; RECORDS (FORMS); STUDENT PROJECTS; LEARNING ACTIVITIES; *TRADE AND
INDUSTRIAL EDUCATION; STATE STANDARDS; *PRODUCTION JOBS; ACCOUNTING; RECORDKEEPING; VOCATIONAL SCHOOLS; WORK

EXPERIENCE PROGRAMS; PROGRAM GUIDES

Training on "real Jobs" has long been an established policy of the Connecticut vocational~technical schools.
Justification for school particlpation in the field of actual commercial work Is that such work Is necessary
for valid and complete training of the student, Real Jobs must be recognized for what they are, important
media of training, not means of producing articles or services for sale, This manual provides a poiicy
Framework within which real work experiences as an element of instruction may be organized and maintalned to
best advantage In the vocational-technical schools. Policies are given for g1; aspects relating to the

public interest, (2) general provisions for production work authorization, (3) contract impi1ications and .
responsibilities, and (4) classification of chan?es and discounts. The manua] also presents a specific unified
recording and accounting system which must be followed in preparin? estimates, quoting prices, processing, and
completing all production work In wvocational-technical schools, This system reigires that such records be
maintained by the schools as necessary to convey prescribed information to the Division of Vocational
Education and to the Office of Departmental Administration. A table of forms Indicating the necessary number
of copies to be sent to the various offices and agencies and a detalled subject index are included. (HC)

VT 002 403 ED 019 L3
BertoTaet, Frederick
Changing £ducation for a Changing World of Work.

Great Cities Program for School limprovement, Chicago, I11.
EDRS PRICE MF-$0,25 HC NOT AVAILABLE FROM EDRS . OEC-5~-85-006 08

BR~5-0010
%g;egggh Council of the Great Cities Program for School Improvement, L4u33 West Touhy, Chicago, Il11linols 60646
?ggégaté - 66 53p.; Midwestern Regional Conference on Education, Training, and Employment (Chicago, May 19-20,

*COMMUNITY COOPERATION; MANPOWER DEVELOPMENT; *VOCATIONAL EDUCATION, *DISADVANTAGED YOUTH; URBAN EDUCATION;
DROPOUTS; *EMPLOYMENT OPPORTUNITIES, #EDUCATTONAL NEEDS; EDUCATIONAL CHANGE; SPEECHES; CONFERENCES
MDTA PROéRAMS; *MANPOWER DEVELOPMENT AND TRAINING ACT PROGRAMS

In response to the employment needs of youth in present-day societg, the Research Council sponsored a series
of regional conferences to mobilize and coordinate resources to (1) better prepare youth for Jobs, (2)
remove obstacles to their employment, (3) coordinate the activities of business, Industry, and education in
preparln? youth for work, (4) eliminate the time lag between the fdentification of new Job opportunities

and the inclusion of preparation programs in the schools, and (5) provide for a specific dellineation of Job
skills and knowledge needed for various Job responsibilities, Sixty-six representatives of business,
fndustry, labor, government, civic groups, and schools from Midwestern cities attended the Chicago
conference. Speeches presented were "Community Cooperation for Manpower Development" by J. Tuma, "Vocational
Preparation for Inner City Youth" by K, Wientge, "Preparation for the World of Work--What the Schools
Should Do" by H.S, Loving, "The Early School Leaver--What are the Employment Opportunities" by D.R, Forest,
and "The Way Ahead, Youth and Vocational Education by L.A. Emerson. The discussions which followed each

speech are summarized, (JM)
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K Teview of Activities In Federally Aided Programs, Vocational and Technical Education, Fiscal Year 1964,

Office of Education (DHEW), Washington D.C.

EDRS PRICE MF-$0,50 HC NOT AVAILABLE FROM EDRS,

gupggintendent of Documents, U.S. Government Printing Office, Washington, D.C., 20402 (FS5.280~--80008-6u4
Au5).

Pub Date - 66 75p,

#VOCATIONAL EDUCATION; *TECHNICAL EDUCATION; *STATE FEDERAL SUPPORT; #PROGRAM DESCRIPTIONS; STUDENT
ENROLLMENT; EXPENDITURES; HIGH SCHOOLS; POST SECONDARY EDUCATION; ADULT VOCATIONAL EDUCATION; FEDERAL AID,
*STATE PROBRAMS; TEACHER EDUCATION; EDUCATIONAL RESEARCH; EDUCATIONAL FACILITIES; GUIDANCE; CURRICULUM

DEVE LOPMENT

The financial, statistical, and descriptive reports submitted by each state to the Office of Education at

the. close of the fiscal year June 30, 1964 were the basis of this review of the state-federal cooperative
program of vocational education in the United States, Enroliments In regular vocational preparatory

programs totaled 4,556,390, an increase of 349,192 over fiscal year 1963, Post-high school and adult extension
tralning enrollees totaled 2,025,149, Federal expenditures amounted to $55,026,874, with states and local
districts providing $277,758,239 in matching funds, Vocational education offered programs for-dropouts, the
disadvantaged, the technically talented, the unemployed, home economics occupations trainees, those .
transferring from one Job to another, farmers and workers in off-farm agricultural programs, distributive
education trainees, and trainees in 12 health occupations, Support was provided for teacher education programs,
research, construction and expansion of facilitles, guidance, and curriculum development. Extensive

appendixes Include a state-by-state summary of area vocational school program developments, statistical tables
of enrollments and expenditures for vocatfonal and technical education, and brief descriptions of the federal

vocational and technical education acts, (PS)
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Schoo! Administrators and Vocational Education,

American Vocational Assocliation, Washington, D.C. Committee on Publications
EDRS PRICE MF-$0,25 HC-$1,.65
Pub Date - Decéy 31p,
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General policies and practices to help school administrators provide vocational education for both youths and
adults are presented as answers to 38 questions covering topics such as (1) objectives, (2) types of programs,
(3) types of students, (u4) purpose of each subject field, (5) the role of the federal government, (6) federal
and state agencies, (7) the role of the state staff, (8) application for federal, state, or local funds, (9)
local schoo organization, (10) steps in establishing a program, (11) duties of personnel, (12) the role of
vocational ?uidance (13) relation to industrial arts education, and (14) program evaluation. Sources of
additional Informat{on and brief explanations of the Smith-Hughes Act, the George-Barden Act, and the
Vocational Education Act of 1963 are included. (EM)
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Nome Experimental and Demonstration Manpower Project. Final Report,

Alaska Office of the Governor, Juneau

Office of Manpower Policy, Evaluation and Research (poL), washington, D.C,
EDRS PRICE MF-$0,50 Hc-g5.15

Pub Date - 65 101p,

EMPLOYMENT PROBLEMS; *MANPOWER DEVELOPMENT; *VOCATIONAL EDUCATION; PROGRAM DESCRIPTIONS; *PROGRAM DEVELOPMENT;
*D ISADVANTAGED GROUPS; ECONOMICALLY DISADVANTAGED; EDUCATIONALLY DISADVANTAGED; RECRUITMENT; COOPERATIVES;
FEDERAL PROGRAMS; COUNSELING SERVICES; INDIGENOUS PERSONNEL; EXPERIMENTAL PROGRAMS ; STUDENT CHARACTERISTICS;
RURAL EDUCATION; VOCATIONAL SCHOOLS; ITINERANT TEACHERS; JOB DEVELOPMENT; CULTURALLY DISADVANTAGED

MDTA PROGRAMS; ALASKA; *MANPOWER DEVELOPMENT AND TRAINING ACT PROGRAMS

During the first phase of this pro{ect, from June 1964 to November 1965, the effectiveness and feasibility
of centralized training in offsetting the employment problems of rural Avaska were tested, Recruitment was
handled through mail contacts with village councils and subsequent recruitment trips to the villages.
Training at a state vocational school was aimed to prepare participants for jobs as airport servicemen,
designer-craftsmen, maintenance mechanics, and survey Instrumentmen, and counseling was undertaken
concurrently with training. Of the 217 enrollees, there were 127 ?raduates of whom 49 were placed in
training-related Jobs. Recommendations at the end of this period Included a vocational education system of
Bre-apprenticeship training in the trades, pre-employment training in business skills, and basic education.

uring the second phase, November 1965 through June 1966, the services of the earlier period continued, and
course offerin?s changed and expanded significantly, Of the 151 enrollees, there were 97 graduates of whom
31 secured tralning-related :mployment, Recommendations were for more effective relations ips with employers
and labor unions, coordination of governmental efforts, and use of indigenous instructors in future
government programs. (J)
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A Gateway to Higher Economic Levels, Vocational-Technical Education to Serve Missourti,

California Univ,, Berkeley. Field Service Center
EDRS PRICE MF-$0,50 HC=-$4,0C
Pub Date -~ 66 78p.

*VOCATIONAL EDUCATION; TECHNICAL EDUCATION; *PROGRAM EVALUATION; *STATE PROGRAMS; EVALUATION CRITERIA;
STUDENT ENROLLMENT; PROGRAM DESCRIPTIONS; *ADMINISTRATIVE ORGANIZATION; SCHOOL ORGANIZATION; EDUCATIONAL
RESEARCH; OCCUPATIONAL GUIDANCE; TEACHER EDUCATION; FINANCIAL POLICY; STATE FEDERAL SUPPORT; VOCATIONAL
a%gggbﬁi *EDUCATIONAL PLANNING; HIGH SCHOOLS; POST SECONDARY EDUCATION; ADULT VOCATIONAL EDUCATION

A study of vocational-technical education in the pubilic schools of Missouri, commissioned by the Governor,
concerned the availability, the clientele, the curriculum, the relation of enrolliment to empioyment
opportunities, the involvement of persons outside the schools, and ancillary services of these programs, Its
obJective was to provide the basis for recommendations to improve the state's vocational-technical education
services, Some of the 25 recommendations were that (1) the State be divided into six geographic districts and
one post-secondary unit with an administrator responsible for the managerial activities within each, (2)

a research section be developed to make evaluative studies, review and disseminate significant studies made in
other states, and inform the administration, the legislature, the pubtic, and the professional educator of the
strengths, weaknesses, and activities of vocatjonal education, (3) 10 internships to develop leadership for
vocatlional education in Missouri be developed and maintained Jointly by the State Division of Vocational
Education, The University of Missouri, and the local school districts, (u4) the comprehensive high schools be
given first priority for developing vocational education programs, (55 the programs be adapted to serve small
high schools, (6) area vocational schools be developedonly to suppliement the vocational education programs

In comprehensive high schools and not at the expense of high school programs in residential area high schools,
and (7) more vocaztional-technical education programs be provided for persons who have completed high school

or who are beyond the normal age of hiah school attendance and that such services be provided in more
locations and for more occupations, (EM)
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the vental Research Clinic in Florida (As an Educational and Service Agency).

Florida State Dept, of Education, Tallahassee, Technical and Health Occupations Education
EDRS PRICE MF-$0,25 HC-$0,50
Pub Date - Sep65 8p,

ADMINISTRATIVE ORGANIZATION; *DENTAL ASSISTANTS; *DENTAL CLINICS; PHYSICAL FACILITIES; *HEALTH OCCUPATIONS
EDUCATION; *PROGRAM GUIDES; PROGRAM DEVELOPMENT; RESEARCH; PROGRAM ADMINISTRATION; HEALTH SERVICES

Guidelines for organizing and operating a dental research clinic were developed by the Division of

Vocational, Technlcal, and Adult Education, the Florida Dental Society's special committee on education of the
denta] assistant, and other dentists working closely with dental asistant programs. The purposes of the

dental research clinics are to provide education experiences for student auxiifary personnel, continuing
education and research opportunities for dentists, and dental care to indigent persons. Information is
presented for (1) organizational details such as definition of a clinic membership, constitution and by-laws,
specialties within a clinic, and the executive committee, (2) responsibflities of the clinic for the
educational program for dental assistants, for activities relating to patient service, and for continuing
education opportunities for participating dentists, and (3) memoranda of understanding and agreement, (JK)
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A Survey of Need for Vocational Technical Education in the Butte Area, *
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Community Action Agency, Butte, Mont,

Office of Economic Opportunity, Washington, D.C. Community Action Program
MF AVAILABLE IN VT-ERIC SET,

Pub Date - 66 123p.

*VOCATIONAL EDUCATION; *SURVEYS; YOUTH EMPLOYMENT; LABOR UNIONS; *TECHNICAL EDUCATION: *EDUCATIONAL NEEDS;
#OUTH OFPORTUNITIES; ATTITUDES; YOUTH; QUESTIONNAIRES; OCCUPATIONAL CHOICE; FEASIBILITY STUDIES; *COOPERATIVE
EDUCATION; WORK ATTITUDES; PROGRAM ATTITUDES; HIGH SCHOOL STUDENTS; GRADE 12; PARENT ATTITUDES; STUDENT
ATTITUDES; EMPLOYER ATTITUDES

BUTTE; MONTANA

The purpose of a series of surveys of parents of 289 household, 329 high school seniors, 381 firms, 19

labor organizations and 81 Nefghborhood Youth Corps members was to secure valid information and opinions on
vocational-technical education needs and employment potential of vocationally and technically trained persons
in the greater Butte, Montana area, Some findings were: (1) 72 percent of the parents indicated they would
definitely encouraﬁe their children to enroll in additional vocational classes if offered, and many desired to
participate in such training themselves, (2) 95 percent of the high school senior students polled planned to
graduate from high school, but many were seriously considering Jobs requiring vocational-techinical
education, (3) No training was available in the Butte are for many occupations 1isted by youth as their choice,
(4) Job Corps vouth cited salary and working hours as more important and working conditions as less important
than all high school seniors, (5) 84 percent of the firms rated cooperative programs as effective, 89 percent
indicated some willingness to participate, and 92 percent required high school graudation for employment, and
(6) There was a shortage of trained workers in 32 percent of the organized Jobs, Justification for an area
vocational~-technical trainin? center was stron lg reinforced by the findings of this investigation, The
appendixes 1ist four survey Instrument forms, ?w )

VT 002 609 ED 021 969
n eg, rHarold
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Kentuck¥ Univ,, Lexington. Div, of Vocational Education
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Y

The Joint supervisory and teacher education staffs developed criteria and surveyed needed agricultural
competencies as a basis for course building. Teacher educators developed unit outlines for pilot programs in
off-farm agricultural occupations conducted in Lafayette, Shelby County, Daviess County, and Reidland high
schools, A quasi-experimental matched control group design was used, and pre and post tests were given to

pilot and control classes of seniot vocational agriculture students in mathematics, feeds, seeds, fertilizers,
and chemicals, Differences In score gains and post tests over pretests between pilot and control groups

were not imﬁressive. Separate evaluations of the pflot programs were made by students, businessmen, and
teachers, The overall evaluation was favorable. The findings showed that programs of systematic instruction in
agricultural occupations can prepare 12th grade vocational agriculture students for job entrg into agricultural
supply-sales and service businesses or for entry into an advanced educational program, The 23-point summary and
20 conclusions provide guidelines for initiating programs, (JM)
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Analysis of Questionnaire Completed by Utah Vocational Directors.

Utah Research Coordinating Unit for Vocational and Technical Education, Salt Lake City
EDRS PRICE MF-$0,25 HC-$0.90
Pub Date - Jul67 16p,

QUESTIONNAIRES; SURVEYS; *VOCATIONAL DIRECTORS; *VOCATIONAL EDUCATION; ADMINISTRATOR ATTITUDES; *ADMINISTRATOR
ROLE; SCHOOL DISTRICTS; PROGRAM EVALUATION; LEADERSHIP TRAINING; PROGRAM PLANNING; ADMINISTRATIVE ORGANIZATION

A questionnaire, designed to discover ways in which the State staff could provide more effective support to
local vocational directors and prepared by the Research Coordinating Unit at the request of the State
Administrator for Vocational and Technical Education, was distributed to vocational directors in a summer
workshop. Conclusions based on 20 responses and discussions with individual directors indicated that one of
the better ways to develop the experience of directors in all aspects of their duties is for the State Office
Personnel to work with, or through, them in all matters pertaining to their districts. The director will then be
able to facilitate grogram expansion and the improvement of quality while retaining control and direction. The
annual summer workshop is very important to directors for updating their knowledge in vocational and technical
education. Recommendations were that (1) State specialists deal w th, or through, vocational directors or
district superintendents on all matters pertaining to the districts, (2) the agenda for the summer workshop
for the directors become the responsibility of the State Administrator for Vocational and Technical Education,
and (3) a final attempt to encourage the dissemination of the results of the Peabody Study be made in writing
to district superintendents. (HC)
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Report of Work Injuries to Minors Under 18 Years of Age, A Study of 18 months' Experience Reported by 28
States 1964-65, Bulletin 282,

Bureau of Labor Standards (DOL), Washington, D.C,
EDRS PRICE MF-$0.25 HC-$1.70
Pub Date - 66 32p,

*INJURIES; *EMPLOYEES; %YOUTH; *STATISTICAL SURVEYS; CHILD LABOR; ACCIDENTS

The Bureau of Labor Standards furnished report forms and guides for completing them to the 28 participating
states, Data were collected by mail on a voluntary report%ng basis during the 18-month period, January 1964
through June 1965, Findings included: (1) A total of 16,936 in{uries to employed minors under 18 years of

age was reported, (2) Of these, more than 60 percent occurred In the wholesale and retail trade and service

industries, (3) Manual handling of materials and equipment resulted in the greatest number of injuries, (u4)
Most injuries, 46.4 percent, occurred when workers were struck by or against objJects, and (5) Most injuries,
42.9 percent, were cuts, abrasions, punctures, and bites, but many other kinds of more serious inJuries were
reported, Examples of the facilities and injuries reported are listed for the fields of agriculture,
construction, manufacturing, transportation, wholesale trade, retail trade, services, and government.
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Recommendations were made for improvin? safety programs In schools and on the Job, providing personal
protective equipment, and improving ex sting hazardous-occupations prohibitions to insure tﬁat they afford .
sufficient protection to employed minors., (PS) :
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Department of Agriculture, Washington, D.C. Federal Extension Service
EDRS PRICE MF-$3,50 HC-$5,75
Pub Date -~ Apr65 113p.
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EXTENSION AGENTS; *DEVELOPMENTAL PROGRAMS

County and state extension workers may use these fact sheets for 35 federal-state programs in six major areas

of human resources development to acquaint themselves and thelr communities with program provisions and i

eligibility requirements. The programs are classified as (1) Community Planning and Development which 1nclude .

advances for public works plannin?, community action programs, public facility loans, and urban renewal, .
ng which include adult basic education and college work study programs, (3) i

ﬁro?rams, (2) Education and Train

ealth Programs which Inciude federal aid to nursin? homes and grants for migrant health services, (4) ¥
Housing Programs which Inciude 1ow rent public housing and rural housing loans, (5) Manpower Surveys and Youth i
Employment Services which include smaller community programs and youth opportunity services, and (6) Other y

Pro?rams which are those under provision of the Economic Opportunity Act and include migrant labor, rural 1
famlly, and Volunteers in Service to America. (M) ;
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Technlcal-Vocational Education in Vietnam.

i
Department of National Education, Salgon (South Vietnam) '%
EDRS PRICE MF-$0,25 HC-$1,55 I
Pub Date -~ Aug62 29p. I
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#VOCATIONAL EDUCATION; PROGRAM DEVELOPMENT; *FOREIGN COUNTRIES; PROGRAM DESCRIPTIONS; *PROGRAM PLANNING; :
U%g;ﬁg&CAL REVIEWS; *NATIONAL PROGRAMS; *TECHNICAL EDUCATION F
]

The Directorate of Technical Education, set up in 1955, was given the specific duty of training technicians t
needed for developing industry and handicrafts, The problems of technical education In 1955 were: (1) There 2
were only two technical schools and two apprentice schools, three applied arts schools, and seven ateller-ecoles i
(artists' or designer schools), (2) There was a lack of machinery and equipment, and (3) There was not a single B
full-fle?ed teacher or supervisor of shops in the country, Under the Direciorate, there were in 1962 10 ;
technical-vocational schools, two applied arts achools, nine ateller-ecoles, and about 150 private schools ;
offering courses in driving, accounting, typewriting, and home economics, Secondary technical student

enroliment increased from 702 in 1955 to 4,121 in 1962, and the number of secondary technical teachers from 95 ;
to 272. Teachers were trained both overseas and at home in 1962, New equipment was provided by foreign aid '
?&ﬁ;ects. Some of the larger technical schools produced machines which were used to equip the smaller schools, )
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TwelTtn Progress Report, March 1, April 30, 1967,

Iowa State Manpower Development Council, Des Moines :
Manpower Administration (DOL), Washington, D.C, I
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*MANPOWER DEVELOPMENT; MINORITY GROUPS; *STATE PROGRAMS; *ON THE JOB TRAINING; *VOCATIONAL EDUCATION;
?gggRAM DESCRIPTIONS; BRICKLAYERS; PROGRAM DEVELOPMENT; LABOR UNIONS; RURAL AREAS

The council neqotiated several on-the-job training subcontracts for placements, initiated 4 coupled on-the- job
training vocational education programs, acquired additional funds to enlarge both projects, and was Involved
in a controversy over the tralning of Ericklayers under a Manpower Development Tralning Act-approved program,
Reproductions of press ciippings concerning the trainin? controversz are included. Plans for a summer youth
exchange program between Iowa and Yucatan, Mexico were Initiated, The Council (1) cooperated In a study of

] School dropouts, {(2) began coordinating local, state, and federal counterpart programs in the Comprehensive

: Area Manpower Pianning ystem, (%) initiated operation of the Mobile Manpower Information Center, (u)
organized a county career development pro{ect and a program to discover training and other social service needs :
of persons in a four-county area, (5) assisted groups and individuals with consultation and techncal advice )
and (6) disseminated information through speeches and publications such as reports of studies and the monthiy )
"Manpower News." It was concluded that the Council has moved closer to achieving a high level of coordination

In the manpower areas with the coming merger with the Office of Economic Opportunity, and that on-the-job

training projects are progressing satisfactorily in serving rural areas and minorit¥ groups and

chould now be located within the state Bureau of Labor. A bi11 proposing such legislation is being considered in )
the legislature, (WB) , !

Lt
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This report covers the first two phases of a proposed six-phase plan, A coomittee of one representative from
each high school, a vocational counselor, and the District Vocational Education Consultant developed :
guidelines for the Master Plan based on opinlons and recommendations of an 18-member council of high school |
vocationa] education teachers. The committee (1) Studied current vocational educational programs, ocal and ,
state employment conditions and trends, the student population, and present facilities and equipment, (2)

set up as a pilot project & 3-week alrcraft assembly occupational training course, and (3) made a preliminary
evaluation of demand occupations, Curricular recommendations were to (1) Implement a four-track plan within
the school according to student commitment, (2) provide more effective vocational orientation at the eighth
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?rade level, (3) establish a vocational exploratory program at the ninth grade level, (4) create
nterdisciplinary coordination in all related courses in high school, (5) provide a concentration of
vocational classes in 11th and 12th grades, (6) provide final specific occupational training near the end of
the high school program, and (7) establish a district responsibility for placing students in gainful

emp loyment, Organizational recommendations concerned (1) establishing a vocational education council, special
committees, and a vocational advisory council, (2) coordinating the district organization, (3) studying
facilities and service, (4) placing students, and (5) initiating other improvments. Each of the
recommendations is discussed in detail, A summary of the summer experiment in alrcraft assembly and summary
data from research are included. (BS)
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*VOCATIONAL TRAINING CENTERS; *ADULT VOCATIONAL EDUCATION; JOB TRAINING; VOCATIONAL RETPAINING; *TRADE AND
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R

The Netherlands Government has taken over adult vocational training to make up for the arrears in vocational
training caused during World War II and to achieve a switchover of workers from trades with a labor surplus
to trades with a labor shortage, It has established a number of vocational training centers for the initial
training of persons for a certain occupation, the retraining of persons who can no longer practice in a
certain occupation, and the additional training or updating of persons whose previous training has become
Insufficient through technological developments. Information regarding these vocational training centers is
Gresented in chapters titled: (1) General Policy in Respect of the Training of Adults at the Government
ocational Training Centers, (2) The Methods of Training, (3) The Organization, (4) The Staff work, (5)
Carrying Out the Training, (6) Cooperation Between the Government and Trade and Industry, and (7) Consultation
with Other Countries and the Exchange of Information, (HC)
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Resources for Southern Manpower Development,

Oak Rid?e Inst, of Nuclear Studies, Tenn,
EDRS PRICE MF-$0.50 HC-$3,55
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*MANPOWER DEVELOPMENT; *EDUCATIONAL RESOURCES; *HUMAN RESOURCES; *EDUCATIONAL NEEDS; VOCATIONAL EDUCATION;
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UNIVERSITIES; IN6USTRY; JOB TRAINING; UNEMPLOYMENT,; EMPLOYMENT OPPORTUNITIES; ACADEMIC ACHIEVEMENT

Information about labor force characteristics aind manpower development training resources, in 15 Southern
states, was analyzed to determine programs which would effectively increase manpower development activities.
iocial scientists (1) talked with more than 360 staff members in 58 schools, (zg contacted federal, state,
labor, and private organizations in all states, and (3) visited 35 industries representing a variety of
geo?raphic locations and types. Some major findings were: (1) Federal funds alloted to manpower development
activities were very 1imited relative to needs, (2) There is a serious shortage of professionals with
pertinent education to implement human resource development activities, and (3) Significant resources for
manpower training and supportin? activities are available In universities and industries. Specific
recommendations were made for (1) establishing an industrial training project, (2) establishing an information
services proJect consisting of an information center, services to demonstrate projects, conferences and
symposia, and a register of technical assistance sources, (3) preparing professionals by establishing special
fellowshfp programs and providing actual work experiences for student trainees, (4) utilizing universities
throu?h faculty participation, graduate research fellowships, and manpower seminars, (5) training
practltioners, and (6) developing a public Information project using seminars, manned traveling exhibits, a
publications program, and special information programs in cooperation with groups such as labor unions,
chambers of commerce, and industrial associations. (EM)
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Office of Education (DHEW), Washington, D.C. Div, of Vocational and Technical Education
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*HEALTH OCCUIPATIONS EDUCATION; TECHNICAL EDUCATION; *ADVISORY COMMITTEES; *EDUCATIONAL PROBLEMS; EDUCATIONAL
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Committee members and Office of Education staff met with resource persons in health occupations area.
Highlights of the specialists reports are: By 1970, 60 to 70 thousand medical technologists will be needed.
Programs developed in technical and high schools and community colleges are all needed to reach this goal.
Shortages of qualified teachers 1imit the output of registered physical therapists. Training of assistants is
being emphasized. Many more persons need to be trained in prosthetics and orthotics. Guides for instruction
and teaching materials are bein? developed slowly. The development of chains of nursing homes will stimulate
the demand for both professional and subprofessional perscnnel, Additional schools, qualified teachers, and
operating funds are needed for training dental assistants. Projects funded under u(c) of the Vocational
Education Act of 1963, including a recruitment film, were reported. The Committee supported a motion that the
U.5. Office of Education should support both practical nurse education and the 2-year associate degree
nursing wrogram, It was generally felt that approval for use of federal vocational education funds for health
occupations training programs should be based on a showing of quality in accord with accreditation standards
where avallable, Committee recommendations concerned preparing a position paper on career ladders and
circulating a statement supporting practical nursing and associate degree nursing programs. (BS)
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*VOCATIONAL EDUCATION; VOCATIOMAL RETRAINING; *FEDERAL LAWS; #FEDERAL PROGRAMS; *FEDERAL STATE RELATIONSHIP;
PUBLIC SCHOOLS; *FEDERAL AID; EDUCATIONAL OPPORTUNITIES; FINANCIAL SUPPORT
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The major purposes of the law were to strengthen and improve the 3uality of vocatlional education and to expand
the vocational education opportunities in the Nation through the Vocationai Education Act of 1963, and to
extend for 3 years the Nationa)] Defense Education Act of 1953 and Public Laws 815 and 874. It authorized
Increased federal grants to the States to assist them to maintain, extend, and improve existing programs of
vocational education, to develop new programs, and to provide part-time employment for youth of all ages and
In a1l communities who need the earnings to continue their vocational training on a full=-time basis, ?his
vocational training or retraining for actual or anticipated opportunities for gainful employment is to be
suited to the needs, interests, and abilities of the trainees, Major categories of provisions are: (1)
authorization of apprcpriations, (2) allotments to states, (3) uses of federal funds, (4) state plans, (5)
payments to states, (6) labor standards, (7) definitions, ga) advisory committee on vocational education,

(9) amendments to George-Barden and Smith-Hughes Acts, (10) extension of practical nurse training and area
vocational education programs, (11) work-study programs for vocational education students, (12) residential
vocational education schools, and (13) federal control. Amendments to sections of Title I, II, III, IV, V, VI,
VII, and X of the National Defense Education Act are {ricluded in the document. (WB)
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en, Dwight W,
Flexibility for Vocational Education Through Computer Scheduling,

Stanford Uniy,, Calif, School of Education
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Pub Date - 1Jul67 39p,
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STANFORD SCHOOL SCHEDULING SYSTEM

This progress report of a 2-year project (ending April 30, 1968) offers a random sampling of course schedule
configurations, and specific course performance criteria submitted to the Stanford project staff for
evaluation and comment, and a brief statement of the project's data collection and data evaluation objectives.
The project seeks to demonstrate that it is feasible to Improve vocational curriculum and vocational elements
of general curriculums by applying computer schedulin technoiogg to Increase flexibility and by encouraging
the use of performance criteria to measure student achievement. Specific information included is; (1) sample
week 1y schedules for 18 vocational courses such .3 the data processing course which includes iwo 90-minute
laboratory meetings and one half-hour large-group meeting each week, %2) examples of the clarity with which
performance ob Jectives can be defined as behavioral outcomes such as, in basic electronics, "Given a drawing
of an atom, be able to label all of the following items: neutron--its charge, proton--its charge, electron--
its charge, and nucleus--its charge," (3) a chart showing interdisciplinary approach to teaching power
mechanics with coordinated learning activities in science, math, and English, and (4) abstracts of
presentations and summaries of discussions of a conference to examine the relationship between social studies
and vocational education, (PS) ‘
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Mangower Administration (DOL), Washington, D.C. Bureau of Apprenticeship and Training
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Pub Date - 66 M5p,

*APPRENTICESHIPS; *PROGRAM PLANNING; *PROGRAM DEVELOPMENT; STANDARDS; PROGRAM GUIDES; GUIDELINES;
DIRECTORIES; ADMINISTRATIVE AGENCIES

The purpose of this booklet is to Erovide guidelines for establishing apprentice programs In any Industry or
occupation which requires skills that take more than a few months to learn, To establish a program in a
company without a labor agreement, the personnel should: (1) organize an apprenticeship advisory committee,
(2) determine all knowledge and skills needed for the occupation, (3) secure the cooperation of workers and
foremen who wil]l be providing the on-the-job supervision, (4) arrange for the necessary related classroom
instruction, (5) appoint an apprenticeship director to maintain standards, and (6) write a set of
apprenticesﬁip standards, Basic standards have been established by the Federal Committee on Apprenticeship. To
conform with these standards, a program must provide for: (1) a minimum age, (2) a fair opportunity to apply,
(3) selection on basic qualifications only, (4) a schedule of work processes, (5) organized related technical
fnstruction, §6 a progressively increasing wage, (7) proper on-the-job supervision, (8) periodic evaluation
of progress, (9) appropriate records, (10) employee-employer cooperatfon, (11) recognition of completions,

and (12) nondiscrimination in all phases., Other areas covered are basic provisions which should be a part of
the pro?ram, the actual gob instruction, the cost of apprenticeship, and things to remember, Assistance is
available from Federal, State, and local agencies for each step of program planning and operation., The

names and addresses of the Federal and State agencies, sample forms, and a 1ist of apprenticeship

occupations are given in the appendix, (HC)
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Manpower Administration, Washington, D.C, Bureau of Apprenticeship and Training
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The apgrenticeship standards in this bulletin are intended for use as a guide for the participating
automobile dealers and for the apprentice candidates in establishing mutually equitable financial,
employment, training, and personal goals, Some of the 37 topics presented include: (1) Qualifications for
Apprenticeship, (2) Term of Apprenticeship, (3) Selection Procedure, (4) Apprentice Wages, (5) Apprentice
Agreement, (63 Probationary Period, (7) Periodic Examination, (8) Apprentice Hours, and (9) Work Experience.
Programs of specialization are outlined for auto (passenger), heavy-duty truck, body repair, and body painter
Teclagigs.(aggple forms and records, and a directory of regional and state apprenticeship agencies are

nc luded.
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Colorado Legislative Councii, Denver
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The Council's Committee on Vocational Education, created in 1965 to study the Colorado laws pertaining to
vocational education and youth employment, reviewed publicly supported vocational education programs, the
State Board for Vocational Education, and local and federal nonschool programs to develop an inventory of
vocational education in Colorado. No single agency had been in a position to develop overall vocational
education policy affecting all programs, There was a lack of adequate occupational education opportunity
especially in the public schools and post-secondary institutions, The guidance counselors in public schools
frequently lacked the necessary occupational orientation, The secondary schools were well suited for offering
basic exploratory and introductory occupational education, but felt the terminal-type occupational programs
should be largely post-secondary in nature, The recommendations for legislative action included; (1) increased
state support for secondary school occupational programs, (2) state support for occupational guidance and
counseling in the secondary schools, (3) increased emphasis on post-secondary occupational programs,
particularly in the junior colleges, (4) the expansion of the apprenticeship program, and (5) the
establishment of a new board control1ing both junior college and occupational education program, (HC)
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This third edition of national apprenticeship standards represents the conservative judgment of leading
glaziers and glassworkers concerning the essential factors in developing hi%hly skilled glazier and
glassworker craftsmen, It was developed by the National Joint Glazier and Giassworker Apprenticeship

ommittee in cooperation with the Bureau of Apﬁrenticeship and Training, In addition to itemizing the various
provisions of the national standards, this booklet includes an explanation of application of the standards
for the guidance of local employers and labor representatives, Among the provisions are those dealing with
the selection of applicants for apprenticeship, the appoiritment of shop apprenticeship committees to supervise
the training of apprentices in each shop, and related instruction requirements of apprentices. Supplementing
the provisions are: (1) an example of an apprentice recordkeeping form, (2) a schedule of work processes in
which to train apprentices, (3) revised apprenticeship qualifications, (4) an evaluation and rating form, and
(5) an explanation of Federal le?islation affectin? apprentice employment. A directory of regional and state
Bureau of Apprenticeship and Tralning agencies is Included. (HC)

VT _003 584 ED 018 634
Dauwa¥der (Donald D.) and Associates
The Administration and Financing of Vocational-Technical Education in Pennsylvania

Pennsylvania State Board for Vocational Education, Harrisburg
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PENNSYLVAN

Major findings and recommendations of a study of current and proposed vocational education programs in the
State are summarized, Areas covered are: (1) Employment Trends and Job Opportunities in which, on the basis of
the analysis of 12 major statistical areas as to population, urban areas, industrial areas, educational
opportunities, and employment opportunities, it was concluded that variance between areas was great enough to
require educational pilanning only on the basis of further local study, (2) Organization of the Administration
of Vocational-Technical Education which recommended that the State Board of Education have independent
authority over the Department of Public Instruction, that reorganization take place and that state services be
expanded, (3) Present Programs and Planning which identified weaknesses and issues in the statewide program
that need to be resolved by the State Board, (4) Proposed Educational Organization which included
reconmendations on such problems as program revision, reimbursement patterns, experimental programs,
enroliment standards, area schools, technical institutes, community colleges, fees, need determination, and
articulation, (5) Fiscal Policy and Legislation which analyzed current financing, allocation of funds, and
salary inequities and recommended legislation to correct the problems, (6) Supervision, Evaluation, and
Certification which made specific suggestions concerning curriculum development, research and evaluation,
teacher training and certification, and counseling and guidance, and (7) Educational Specifications which
gugggst?ﬂmgethods for administering standards through the Department of Public Instruction and the State

oard,
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National Committee for Support of the Public Schools, Washington, D.C.
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NEW JERSEY

An analysis of educational problems, the cost of alleviating them, and methods of taxation by which adequate
revenues could be obtained was made b¥ the National Committee in response to requests from New Jersey
residents. This initial report has value not only to citizens of that state, but also to all Americans
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interested in lmﬁroving the scope, quality, and method of financing public education, Some educational
prot:iems facing New Jersey were: {1) The schools had to provide not only for normal population growth but

also for immigration, and a backlog of unfilled needs (2) The State ranked lowest In vocational education
enroliment per 1,000 population among the 50 states, {2) One of every six public school pupils attended school
in the six older clties, (4) High school dropouts encountered severe handicaps in securing employment, (5) One
quarter of a mi1lion adults were functional f11iterates, and (6) The need existed for 2-year colleges, The
offects of an obsolete and Inadequate pattern of public schooi finance indicated that the rising educational
costs fall more on real groperty. New Jersey is In a position to Increase its support of public schools and
bring them into 1ine with the demands made upon them, thereby achieving greater economic growth and

production In a highly industrialized area, (we)

VT 003 619 ED 022 852
ractlcal Nursing Education Today. Report of the 1965 Survey of 722 Practical Nursing Prngrams.

Natfonal League for Nursing, New York, N.Y, Degt. of Practical Nursing Programs
EDRS PRICE MF-$0,25 HC NOT AVATLABLE FROM EDRS,

National Leaque for Nursing, Department of Practical Nursing Programs, 10 Columbus Circle, New York, New York
10015 (§2.00)

Pub Date - 66 3Bp.

*NATIONAL SURVEYS; *PRACTICAL NURSES; *HEALTH OCCUPATIONS EDUCATION; ADMINISTRATIVE ORGANIZATION: ADVISORY
COMMITTEES ; CURRICULUM; EDUCATIONAL FINANCE; PROGRAM EVALUATION; LIBRARY FACILITIES; EDUCATIONAL FACILITIES;
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"Education for Practical Nursing, 1960," the report of a survey, recommended the development of criteria for
program evaluation, Published in 1965, these criteria served as the basis for a questionnaire to collect data
of 722 practical nursin? programs, Data analyzed in the 1ight of the 1960 survey showed (1) an upward trend
in students' educational backgrounds, (2) fewer programs paying student stipends, (3) a written philosophy
and objJectives for most programs, (45 more clinical instructors employed by the controlling agency and
learning experiences selected by the instructors, (5) more programs including care of mentally or emotionaily
disturbed patients, (6) experimentation in providing an inta rated curriculum, (7) inadequacy of library
holdings in manx programs, and (B) serious dropout problems in some programs, In 61 Manpower Development and
Trainln? Act (MDTA) programs, analyzed separately, wide variations were found. Some recommendations were for
(1) utilization of effective screening tests, (2) faculty selection on the basis of teachling preparation

and knowledge of practical nursing education as well as a degree, (3) budgetar¥ provision for adequate
1ibraries, {4) discouragement of programs with small enrolliments, and (5) studies of available educational
and clinical resources and faculty before initiation of new programs, (JK)
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Rarnes, James B,

Emerging Programs of Vocational and Technical Education in Secondary Schools of Missouri in Relation to
Manpower Needs.

Missouri Univ., Columbia, Dept. of Industria) Education
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The number and types of vocational and technical education programs being developed by school districts were
studied to find a statewide pattern and to ascertain how well the present and proposed programs relate to
Brojected manpower needs. Data concerning present reimbursable programs, secured from the Missouri State
epartment of Education, were tabulated as a basis for projecting expansion, Additional data were collected by
four information forms sent to 507 superintendents of secondary school districts, 506 district board presidents
and 17 local vocational directors, The chi-square test of homogeneity was used to ascertain the relative
merit of a given program in relation to plans for establishing or implementing it. Bureau of the Census 1960
labor force statistics were projected to 1970 to ascertain manpower needs for major occupational groups in the
state. Some of the conclusions were: (1) There is a serious Inadequacy of vocational education progiams among
districts of all sizes, (2) Many practical arts courses in business education and Industrial arts will
probably be converted to reimbursable vocational courses, (3) Many superintendents are unaware or indifferent
to needs in health, technical, and trade and industrial occupations, (4) Less importance is placed on vocational
programs for post-high school youth and adults, (5) A reimbursement rate of 50 percent will be needed to
establish programs in a majority of school districts, (6) An imbalance exists In enroliment as related to
occupational groups, and (7) The greatest percent of increase will be in courses now having low enroliment,
but expansion will fall far short of needs. This D.Ed. dissertation was submitted to Missouri University. (MM)
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A condensed view of education In the United States is presented in 24 charts and brief explanations under the

headings: (1) Toward a Trillion-Dollar Economx frn 1975, (2) The Importance of Being Qualified, (3) Education

is for A11, and (4) Planning for Education--The Years Ahead, The trillion-dollar production potential is

dependent upon technologica? advances and expanded educational opportunities. Not only wi11 the new jJobs be

for the highly skilled, all Jobs will require more education, Professional, technical, and related occupations

will continue to be the most rapidly growing fields, Public education will need to provide a comprehensive

program for persons of all ages and educational attainment. The trend toward urbanization and the resulting

shift in population will require a reexamination of the rural-oriented educational system, State planning for

quality education should: (1) provide Improved techniques, equipment, and facilities for schools, (2) sponsor :
research on learning, curriculum, teaching materials, and textbooks, (3) expand educational opportunities, s
(4) improve standargs of teaching, (5) me2t manpower needs, and (6) modernize vocational education. Analytical i

tools are becoming available for planning educational systems. New techniques Include systems analysis,
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program budgeting, and cost-effectiveness analysis, Fiscal experts are starting to look at education as a
production process, somewhat analogous to industry, having input, process, and output variables. Public
educatfon expenditures, including many program improvements, may reach nearly $45 billion by 1970, (WB)

VT 004 121
1220, William A,, And Others
Organization, Administration and Supervision of Vocational Education ana Practical Arts Program,

State Univ, of New York, Oswego. Coll, of Education ]
MF AVAILABLE IN VT-ERIC SET, ;
Pub Date - Aug63 206p, '
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This handbook is for use by anyone interested in the organization, administration, and supervision of
vocatfonal and practical arts programs. It was developed by a committee of teachers preparing for
administrative and supervisory pcsitions, The major sections are: (1) Introduction, (2) Vocational Education
and the Community, (3) Problems in Organization and Scope of Vocational Education, (4) Administrative Policies
and Practices, (55 Improving the Program, (6) Presenting Vocational Education to the Community, and (7)
Trends, Within these sections are the presentations of typical problems together with the committee's
solution, Some sample forms relative to these problems are included. The document was reproduced by the

spirit duplicating process, (EM)
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Curriculum changes consisted of offering dental anatomy in the first semester and head and neck anatomy in the
second semester, Improvements in the audiovisual department resulted in more effective teaching and learning
in all courses, Of the 26 applications received, 18 trainees were selected, and four of these were encouraged
to withdraw at the end of the first semester, Three of the 14 who completed both semesters did not receive
Certificates in Dental Assisting because they failed to earn the reguired 2.0 grade point average, Twelve of 4
the 14 were employed as denta’! assistants, Admission test scores did not appear to correlate with class rank ]
except in the upper levels, Dentists rated the students on an evaluation cReck 1ist, a sample of which is 1
included, Although ?raduates of the first five classes were offered salaries identical to those offered :
persons without tralning, beginning salaries now differentiate between the trained and untrained. Because i
dentists in smaller communities were unable to attract graduates to their areas, the school has given :
preferential considerations to quaiified applicants from outside of Albuquerque, Long range plans were to
Increase the maximum enroliment to 60 students, (EM)

VT 0oy 251 MP 000 360 @
Report of Dental Assistants Education and Training Program, Summer 1966, ]

North Carolina Univ,., Chapel Hil), School of Dentistr
EORS "PRICE MF 350 25 "HC S as Y ]
Pub Date - 66 9p, ]

*DENTAL ASSISTANTS; *HEALTH OCCUPATIONS EDUCATION; #*PROGRAM DESCRIPTIONS; *SUMMER PROGRAMS

A 3-month summer training program for preparing dental assistants is briefly described, The on-the-job
training course was extended to include 8 months of practical chairside assisting and additicnal instructional
work in order to become eligible for accreditation, Criteria for determining the student's final grade for the
3-month program are outlined, Of 20 students in training, 18 took and passed the certification examination. Of
the 18 employed, 14 were in private practice., The major change in the curriculum during 1966 was dropping a i
secretarial course and addin? the time to the clinical and laboratory experience, The program over the past 10 ;
years, was Influential in ralsing the status and salaries of dental assistants in the State and furnished "
grained(ggg!stants to practitioners in several states and to varicus organizations and agencies within the :
tate, &

VT 004 275 ED 022 865 2
Vocational and Technical School Programs of Selected States, Research Report No., 124, (

Arkansas Lea!slative Council, Little Rock, Research Dept.
EDRS PRICE MF=~$0,25 HC=-$1.,40
Pub Date - Augé6i4 26p.

*VOCATIONAL EDUCATION; HIGH SCHOOLS; JUNIOR COLLEGES; AREA VOCATIONAL SCHOOLS; . *PROGRAM DESCRIPTIONS: PROGRAM 3
COSTS; PROGRAM ADMINISTRATION; *SOUTHERN STATES; *STATE SURVEYS; *PROGRAM PLANNING :

In responding to questionnaires, 14 southern states provided information about their school programs to }
determine the desirability of establishing an accelerated vocational-technical school program. Some of the i
findings were: (1) The ?rinciple goal is training and retraining individuals in skills salable on the 3
emp loyment market, (2) The curriculums depend largely upon the demands of the locality for trained workers, 1
(3) The trend seems to be toward establishing vocational-technical schools which will serve a particular area 4
of the state, (4) A1l of the states reported some form of vocational-technical program being conducted, and ¢
many reported plans for expansion and improvement in the immediate future, (5) While every state offered %
vocational education as part of its public school curriculum, only two used high schools exclusively, (6)
Five statesc operated a system of Junior colleges, eight operated area vocational-technical schools, and - |
three used all three educational systems, and (75 Operational expenditures ranged from $300,000 per year in b
Alabama to $13 million per year in Florida, Both a general summary of programs of all the states studied and
state-by-state summaries are presented, (MM)

VT 0ok 319 ED 015 329
re Jovich, Svetozar; Sullivan, William
The Role of Technical Schools in Improving the Skills and Earning Capacity of Rural Manpower, A Case Study.

Saint Mary's College, Winona, Minn, 4
EDRS PRICE MF=$0,25 HC~$1,40

Pub Date - Sep66 26p.
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*PROGRAM COSTS; *STUDENT COSTS; *EDUCATIONAL BENEFITS; #COMMUNITY BENEFITS; STATISTICAL ANALYSIS; PILOT
PROJECTS; EMPLOYMENT POTENTIAL; *VOCATIONAL SCHOOLS; MANPOWER DEVELOPMENT; TRADE AND INDUSTRIAL EDUCATION;
HEALTH OCCUPATIONS EDUCATION; OFF ICE OCCUPATIONS EDUCATION; RURAL SCHOOLS; PROGRAM EVALUATION

MDTA PROGRAMS; *MANPOWER DEVELOPMENT AND TRAINING ACT PROGRAMS ; WINONA AREA TECHNICAL SCHOOL, MINNESOTA

An effort was made to establish a basis for evaluating the private and social costs and returns accruing from
investment in rural technical schools. A series of statistical formulas was developed and tested on
guestionnaire data supplied by 359 graduates and trainess of the Winona Area Technical School in Minnesota.

he nine program areas of Manpower Development and Training Act (MDTA) instruction were auto mechanics, auto
body repair, industrial electronics, hi hwag technician, machine tool and die makin?, welding, general office
clerk, practical nursing, and stenograpgy. ystematic downward bias was introduced into each variable in order
to keep formulas conservative, Private cost Included student direct and indirect costs. Annual private return
was calculated upon the basis of pre- and post-training annual incomes, Social costs were based upon
educational expenditures, capital spent, and MDTA subsidies to students, Social returns were based upon gross
earning differentials. Findings led to the conclusion that there were wide variations in private gains. he
zero-or-less gains were offset by the intangible satisfaction expressed by trainees, Median private gain

rates were higher or equal to average rates expected of other investments. Median social gain rates were lower
than other social investments. About 80 percent ¢f the graduates were remaining in their communities. (M)

VT _oo4 342 ED 022 866
Davles, Mary, And Others
Federally-Assisted Manpower Development Programs; A Piannina Staff Study.

Office of Manpower Policy, Evaluation, and Research (DOL), Washington, D.C,
EDRS PRIZE MF-$0,25 HC-¥1.90
Pub Date ~ 66 36p.

*MANPOWER DEVELOPMENT; FEDERAL AID; *FEDERAL LAWS; *FEDERAL PROGRAMS; HIGHER EDUCATION; PROFESSIONAL
TRAINING; DISADVANTAGED GROUPS; POVERTY PROGRAMS; VOCATIONAL EDUCATION; . *PROGRAM COSTS

Federal programs which provide or assist in providing job-oriented education and training to prepare people
for employment are described. Government inservice staff training programs, training provided in the Armed
Forces, general aid to education, and programs to aid in the construction of facilities or acquisition of
materials are excluded. Funding levels and purposes are given. Hi?herdeducation and professional training are
provided for in 19 federal laws such as the Atomic Energy Commission Act, Civil Rights Act, and Clean Air Act.
Lssistance to ?roups with special needs is given under the provisions of seven acts such as the Adult Indian
Vocational Tralning Act and the Federal Prison Industries, Inc., Act. Occupational training is provided under
the Area Redeveiopment Act, Manpower Development and Training Act, National Apprenticeship Act, and Trade
Expansion Act, Training provisions for the alleviation of poverty are made in the Economic Opportunity Act
and Social Security Act. Vocational education in public schools is partia115 supported by funds from the
Georgz-Barden Act, Smith-Hu?hes Act, and Vocational Education Act of 1963, Data on people served and the cost
of programs are summarized in tabular form, (™)

VT 004 350 :
%ﬁggﬁgtea Guidelines for Developing a Training Program for the Nursing Unit Management Assistant (Ward
Jlerk).

Office of Education (DHEW)
MF AVAILABLE IN VT-ERIC SET.
Pub Date - 19Julé3 9p,

*PROGRAM DEVELOPMENT; *WARD CLERKS; *HEALTH OCCUPATIONS EDUCATION; CURRICULUM; EDUCATIONAL QUALIFICATIONS;
OCCUFATIONAL INFORMATION; EMPLOYMENT QUALIFICATIONS; GUIDELINES

Washington, D.C, Div, of Vocational and Technical Education

The assistant functions under the direction of the individual responsible for unit mana?ement who may or may
not be a professional nurse, Specific activities include checkin? supplies, making appointments for patients,
handling records and forms, -assisting visitors, and maintaining intra- and inter-unit communications,
Qualifications should include a high school education or its equivalent and a good background in English,
Curriculum objJectives should be to develop an understanding of the particular organizational relations, the
necessary management skills, the knowledge and skills to assist in maintaining an effective communications
system, and the understanding of the importance of safety and the role of the assistant in maintaining a safe
environment. Curriculum components should include ethics, legal aspects, human relationships, principles from
the related sciences, records and forms, and management skills, while a registered nurse with a baccalaureate
degree should coordinate the program and assume teaching responsibility, experts in the fields involved may
?3thilized. Other aspects to be considered are physical facilities and advisory committee representation.

VT oo4 357 ED 021 99y
Toward Quality in Nursing, Needs and Goails, Report of the Surgeon General's Consultant Group on Nursing.
Publication No., 992

Public Health Service (DHEW). Washington,vD.C;

‘EDRS PRICE MF-$0,50 HC NOT AVAILABLE FROM EDRS,

Superintendent of Documents, U.S. Government Printing Office, Washington, D.C. 20402 (F$2.2-=N93/47, §$.50).
Pub Date - Feb63 B86p,

*NURSING; EMPLOYMENT PROJECTIONS; EMPLOYMENT STATISTICS; PROGRAM DEVELOPMENT, PRACTICAL NURSES; NURSES;
MANPOWER UTILIZATION; *HEALTH OCCUPATIONS EDUCATION. *MANPOWER NEEDS; EDUCATIONAL NEEDS; EDUCATIONAL
OBJECTIVES; EDUCATIONAL PROGRAMS; EDUCATIONAL F INANCE; RESEARCH NEEDé; PROGRAM TMPROVEMENT

Part One, "Needs and Goals," (1) examines nursing practice and nursing education, the supply of nurses,
educational resources, and the needs in relation to specific fields o nursin?, (2) sets a 1970 goal of
680,000 "professional nurses" in practice, an fncrease of 130,000 over those in practice in 1962, and
350,000 licensed practical nurses, and (35 specifies levels of preparation for "professional nurses," Part
Two, "Moving Toward the Goals," recommends (1) a study, to be financed by private and government funds, of
the present system of nursing education in relation to the responsibility and skili levels required for high
quality patient care, and (2) the provision of federal funds to improve recruitment programs and allow for
student loans and scholarships, assist nursing schools to expand and improve the quality of educational
programs, aid professional nurses to obtain a vanced training, assist health agencies to improve utilization
and training of nursing personnel, and increase support for research in nursing, Seventeen tables include
informat fon about nurses and other nursing personnel in practice and abocut educational programs in respect
to numbers, types, admissions, enrollments, graduations, and student costs, (JK)
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VT Ooou 358 ED 021 055

Rramer, Lucy M, ,

Trainin? Health Service Workers--The Critical Challenge, Proceedings of the Conference on Job Development
and Tralning for Workers in Health Services {Washington, D.C,, February {4-17, 1966).

Department of Labor, Washington, D.C, {
Department of Healtﬁ, Education and Welfare, Washington, D.C,

EDRS PRICE MF-$0,50 HC NOT AVAILABLE FROM ERRS, }
Superintendent of Documents, U.S. Government Printing Office, Washington, D,C. 20402 (FS§,2:H35/9, $.60). ]
Pub Date - 66 108p,

*HEALTH OCCUPATIONS; *HEALTH OCCUPATIONS EDUCATION; MANPOWER NEEDS; *CONFERENCE REPORTS; EMPLOYMENT /
PROJECTIONS; PROGRAM DEVELGPMENT; SPEECHES; FEDERAL LEGISLATIOM; EDUCATIONAL TRENDS 4

Three hundred representatives of labor, management, education, health organizations, governments, 2
professional associations, and other interested groups attended a conference planned as a medium to ¥
discuss issues, exchange views, and share experiences in matching people and Aobs. Speeches include: (1) #
"Greetings from the Department of Labor" by W.W, Wirtz, (2) "Greetings from the Department of Health,

Education, and Welfare" by W,J, Cohen, (3) "National Responsibility for Health Manpower" by F, Kegpel,

(4) "Manpower in a Service Economy" by E, Ginzberg, (5) '"Health Manpower Needs and Requirements' by
P.D. Bonnet, (6) "Trends in Education and Training of Health Service Workers" bg P.E. Kinsinger, (7)
"The Community's Resaonsibiiity for Health Manpower Development" by C, Vanik, (8) "Federal Resources for i
Training Workers in Health Services" by J.P, Walsh, (9) "Mobilizing Our Resources for Health Services" !
bz W, H, Stewart, (10) "Health Manpower--The Challenge of the Next Decade' by W, Cohen, and (11) "The i
Challenge of Matching People and Jobs in Health Services" by S.,H. Puttenburg. A panel discussion on the

presentations by E1i{ Ginzberg and Philip Bonnet and group discussions on expanding the supply of 3
qualified auxiliary health workers and developing programs for health workers below the baccalaureate level 4
are summarized, Suggestions of conferees include strengthening the health team, delineating functions,
coordinating Federal pro?rams, utilizing federal resources for trainin? auxiliary workers increasin?
wages and improving working conditions, strengthening teaching, improving trainee and empioyee recrultment,
and developing unused resources in the manpower pool, (JK)

VT 004 360 ED 021 996
4 Corson, John J,, And Others ;
Advisory Committee on HEW Relationships with State Health Agencies Report to the Secretary, December 30, 1966, i

f Department of Health, Education, and Welfare, Washington, D.C.
i EDRS PRICE MF-$0,75 HC-$7.20
g Pub Date - 67 142p,

5

- *INTERAGENCY COORDINATION; *GOVERNMENTAL STRUCTURE; FEDERAL GOVERNMENT; STATE GOVERNMENT; CITY GOVERNMENT; |
;EDggﬁhﬁﬁlD;EggﬁLgn OCCUPATIONS EDUCATION; PUBLIC HEALTH; HEALTH FACILITIES; *HEALTH SERVICES; HEALTH j
R s R R ;

gt reny

Comnissioned to explore the relations between the Department of Health, Education, and Welfare (HEW) and state
s and local agencies in the field of health, the committee Interviewed key HEW administrators, met with state %
NN and selected local health officials in nine states and officials of health associations, and invited comments ¢
4TS from more than 50 professional health and welfare organizations. Government functioning is complicated by 3
g (1) diffusion of responsibility through various agencies other than HEW, (2) diffusion of responsibility
within HEW throu?h agencizz other than the Public Health Service, (3) inadequate provision for coordinating
the health activities ¢ the numerous agencies, (4) further diffusion, compartmentalization, and lack of
coordination at the state ard local levels, (59 inadequacy of regionai approaches, (6) emergin? relationships
n

I st e

O e gt £ont ieaii

. outside the federal-staie-i1ocal structure, and (7) the shortage of qualified health manpower. Included in the

T 29 comprehensive recommendations (some with suggested implementation procedures) for strengthening the local,
i state, or federal health partner are the (1) creation of a stronger organizational focus for health activities

E in the form of a 'Department of Health" within HEW, (2) transfer of Office of Economic Opportunity

i A

e demonstration pro{ects to HEW Administration after they have proved their worth, (3) use of new approaches to ;
i manpower utilization under the Bureau of Health Manpower, and (4) expansion of training programs for supporting 9
i ?3£§onnel along with guidance, student aid, and teacher education programs supported by the Office of Education,

VT 004 916 ED 022 021 4
Summary Report of Vocational-Technical Program Development by States. 4

R

Office of Education, Washington, D.,C., Bureau of Adult and Vocational Education !
EDRS PRICE MF-$0,25 HC-$2.80 i
Pub Date ~ Dec65 5up,

*VOCATIONAL EDUCATION; ANNUAL REPORTS; *PROGRAM DESCRIPTIONS; *STATE PROGRAMS; *STATE FEDERAL SUPPORT; é
PROGRAM EVALUATION; PROGRAM IMPROVEMENT; PROGRAM PLANNING; FEDERAL AID K

This state-by-gtate report shows expansion and improvement of both facilities and programs as a direct result
of the Vocatioral Education Act of 1963, Vocational-technical schools are becoming more accessible to men, 3
women, and youth. At least 125 new schools are under construction, 209 additional ones are planned, and 62
3 existin? centers have been desighated as area schools, Thirty-three states report substantial additional

[ approprlations for educational programs, Over UO percent of the funds allocated to the states was used for
p construction of new facilities durlng the first 9 months of cperation under the Act. Thirty percent of the
federal funds went into secondary vocational education programs, 14 percent to post-secondary, 8 percent to 1
adult education, 5 percent to ancillary services, and about 2.5 percent to programs for persons with special 3
3 needs, National enrollment in vocational and technical schools totaled 5,263,200 for 1965, an increase of 15,3 ¢
¢ percent over 1964, (MM) ,
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Wood, Hugh B,
Educational Statistics for Nepal.

The American Nepal Education Foundation, Eugene, Ore.
MF AVAILABLE IN VT-ERIC SET,
Pub Date - 63 18p.

¥EDUCATIONAL PHOGRAMS; EDUCATIONAL TRENDS; VOCATIONAL EDUCATION; PRIMARY EDUCATION; SECONDARY EDUCATION;
HIGHER EDUCATION; *NATIONAL SURVEYS; FOREIGN COUNTRIES; FINANCIAL SUPPORT; INSTRUCTIONAL STAFF; *STATISTICAL
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) live in about 29,000 small villages.
The country covers an area of 54,563 sguare miles and was divided into 32 political districts in 1962, Basic
e

data presented in tabular form included school enroliment, primary education, secondary education, high
education, teacher education, special technical education, adult education, government expenditures, cost of

education, types of schools, education of girls, wastage in education, professional materials, and other
miscellaneous data. (WB)

VT_0oy 956
00 ugh B,
The 6evelopment of Education in Nepal, Bulletin 1965, No, 5,

Office of Education (DHEW), Washington, D.C,
MF AVAILABLE IN VT-ERIC SET,

Sugerintendent of Documents, U.S. Government Printing Office, Washington, D.C. 20402 (FS5.214:1410, $.30).
Pub Date - 65 83p,

*EDUCATIONAL PROGRAMS; HISTORICAL REVIEWS; EDUCATIONAL ADMINISTRATION; BIBLIOGRAPHIES; EDUCATIONAL F INANCE ;
EDUCATIONAL NEEDS; PRIMARY EDUCATION; SECONDARY EDUCATION; HIGHER EDUCATION; TEACHER EDUCATION; VOCATIONAL

ﬁgggﬁTION; ADULT EDUCAT.%t; NATIONAL DEMOGRAPHY; *NATIONAL PROGRAMS; *FORE IGN COUNTRIES; DEVELOPING NATIONS

Education has been accepted as a state responsibility and a fundamental right of each individual in Nepal;
however, the expansion of education is limited by the availability of economic resources. Universal S5-year
primary education is conceived as basic trainin? on which further education can be built as needed, A 5-year
secondary school wi il offer training in occupational skills and preparation for college and technical schools.
A natfonal university wil] provide professional training. Finally, extensive adult educatfon wil} complete
the total educational program, Nepal has many educational problems all of which can be solved in time with
financial assistance, A selected bibliography is included. The appendixes 1ist institutions of higher
education, enroliment in educationa] programs, and educational proposals for Nepal, (WB)

VT 005 152 ED 020 40y
s, fie T.; Berkey, A,L.
Bibliography of Summer Programs in Agricultural Education,

State Upiv, of N.Y., Ithaca. Agricultural Education Div, at Cornell Univ.
EDRS PRICE MF-$0,25 HC-$0,90
Pub Date - Jan68 16p,

VOCATIONAL AGRICULTURE; *BIBLIOGRAPHIES; *#SUMMER PROGRAMS ; *PROGRAM PLANNING; *AGRICULTURAL EDUCATION,

PHYSICAL FACILITIES; PUBLIC RELATIONS; YOUTH ACTIVITIES; *EDUCATIONAL RESOURéES; INSTRUCTIONAL MATERIALS;
INSERVICE EDUCATION; EVALUATION

Approximately 160 professional books and periodical articles for use in planning and conducting summer
programs are arranged alphabetically by author under the subjects: (1) Rationale for Summer Programs

Pro?ram Planning ?3) Improving Physical Facilities, (4) Teaching Resources, (5) Files and Storage, (6) FFA
Activities, (7) Pubiic Relations, (8) Inservice Education, (9) On-Farm Instruction for High School Students,
{ﬁggg and Aduit Farmers, (10) Evaluation, and (11) Miscellaneous. Publication dates range from 1949 to 1968,

(2)

VT _005 178 ED 020 408
Area Vocational Schools, A Summary of State Developments,

Office of Education (DHEW), Washington, D.C. Technical Education Branch
EDRS PRICE MF-$0,25 HC-$1.45
Pub Date - Jul63 27p.

*AREA VOCATIONAL SCHOOLS, *PROGRAM DEVELOPMENT; JUNIOR COLLEGES; COMMUNITY COLLEGES; TECHNICAL INSTITUTES,

STATE LEGISLATION; SCHOOL CONSTRUCTION; SCHOOL EXPANSION; POST SECONDARY EDUCATION; EXTENSION EDUCATION;
NATIONAL SURVEYS

Indications of progress in fiscal 1963 were 71 new area vocational-technical schools opened, 37 under
construction, 69 in the plannin stages, and 53 planning to expand their offerings, and in many cases, to add
new facilities., In addition: (1? 26 states completed surveys and nine were in the process of conducting
studies on which to base planning and legislative action to meet the needs for training skilled technicians,
(2) 24 states offered post-secondary and extension courses in Junior or community colleges, technical
institutes, and industrial education centers, and (3) in 20 states there was new legislation to increase the
number of vocational-technical schools, to expand the existing facilities, or to establish systems of area

vocational schools, Developments in establishing and expanding area vocational-technical schools are
reported for each state, (JK)

VT 005 211 ED 022 024
SymposTum on Manpower and the War on Hunger (Washington, D.C., May 3-5, 1967),

International Manpower Inst., Washington, D.C,

Agency for International Development, Washington, D,C,
Department of Labor, Washington, D,C’
EDRS PRICE MF=-$1,00 HZ-$11.45

Pub Date - 67 227p,

*POPULATION GROWTH; *MANPOWER DEVELOPMENT; MANPOWER UTILIZATION; AGRICULTURAL EDUCATION; DEMONSTRATION
PROJECTS; *INTERNATIONAL PROGRAMS; DEVELOPING NATIONS; TECHNICAL EDUCATION; WORLD PROBLEMS; VOCATIONAL
EDUCATION; UNEMPLOYMENT; *SYMPOSIA, *F00D; AGRICULTURAL PRODUCTION; INTERNATIONAL ORGANIZATIONS

Approximately 75 specialists from government, unlversities, foundations, international organizations, trade
unions, cooperatives, and business organizations participated in a 3-day symposium to contribute to
efforts of the United States Government and international organizations to decrease the gap between world
food production and population growth by providing for an exchanﬁe of ideas on ways of using manpower
plannin?, development, and utilization techniques in dealing with the problem, Informal talks, panel
discussions, case history presentations, and audience participation are reported for (1) Introduction, (2)
The Food/Population Dflemma: A General ﬁxposition, (3) Case History: Comilla Progect, (4) Training Food
Producers, (5) Problems of Manpower Incentive, Motivation, and Communication, (6) Case History: Mass

Fertilizer Demonstration Project in E1 Salvador, (7) The World Food Situation: Past Trends and Future
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Implications, (8) Training Middle-Level and Upper-Leve] Manpower, (9) Incomes, Productivity, and the War
on Hunger, (10) Case History: Helmand Valley Project, (11) Unemgloyment, Underemployment, and the War on
Hunger, (12) Human Resources, Food Production, and the Private Sector, and (13) Manpower Planning and the
Role of Institutions in the War on Hunger, (JM)

VT 005 256 ED 020 413 ||
Swanson, Gordon I,
Vocational Education for Rural America, Yearbook, 1958-59,

National Education Association Washin?ton, D.C. Dept, of Rural Education
EDRS PRICE MF-$1,50 HC NOT AVAILABLE FROM’EDRS.

Department of Rural Education, National Education Assoc’atfon, 1201 Sixteenth Street, N.W,, Washington, D.C,
20006 ($u4.00),

Pub Date - 59 355p,

RURAL AREAS; *VOCATIONAL EDUCATION; *RURAL EDUCATION; E/UCATIONAL HISTORY; EDUCATIONAL FINANCE; PROGRAM

ADMINISTRATION; AGRICULTURAL EDUCATION; BUSINESS EDUCATION; DISTRIBUTIVE EDUCATION; HOMEMAKING EDUCATION; 4

TRADE AND INDUéTRIAL EDUCATION; INDUSTRIAL ARTS; OCCUFATIONAL GUIDANCE; EDUCATIONAL PROBLEMS; *REFERENCE BOOKS i
i
i

A yearbook advisory committee, appointed by National Education Association's Department of Rural Education
and American Vocational Association members, approved the outline, assisted in selecting authors, and
reviewed manuscripts for this yearbook on vocational education for rural areas. The discussion is in terms of
the unifying theme that describes the problems of rural education--the maldistribution of human, economic,
and educational resources. Part I, which treats the environment in which vocational education is offered in
American society, covers its history, affectin? forces, problems of accommodation, instructional levels,
finance, administration, and its future. Part 11 presents the contributions and opportunities in: (1)
agricultural, business, distributive, homemaking, trades and industrial education, (2) industrial arts, and
(3) vocational guidance, The final chapter examines the critical issues in vocational education, Official
records and 1ists of officers and members of the Department of Rural Education are listed, (JM)

VT 005 287 ED 025 598

orrence, John Thomas

Relationship Between Training Programs Being Offered in State and Federal Penal Institutions and the Unfilled
Job Openings in the Major Occupations in the United States.

DOCUMENT NOT AVAILABLE FROM EDRS. |
Eg:egé%brary Loan Service, University Libraries, Kansas State College of Pittsburg, Pittsburg, Kansas 66762 /

. [ b
Pub Date =  Junf7 Wu7p,

*VOCATIONAL EDUCATION; *CORRECTIONAL EDUCATIONé *CORRECTIVE INSTITUTIONS; EMPLOYMENT OPPORTUNITIES; MASTERS
THESES; NATIONAL SURVEYS; QUESTIONNAIRES; *EDUCATIONAL OPPORTUNITIES

Excluding military installations, training programs in state and federal penal institutions were surveyed, /
through a mailed check1ist, to test the hypothesis that (1).trainin? programs in penal institutions were not
related to the unfilled Job openings by major occupations in the United States, and (2) that training programs f
reported would have a wide variety of titles inconsistent with the Dictionary of Occupational Titles format. H
The 285 institutions which responded accounted for over 225,000 of the 230,000 inmate population in the
United States., The 107 non-responding institutions were small and it was assumed that they have no training
programs, Comparison of unfilled Job openings and penal institution training areas revealed thai only 20 out
of 99 institutional training programs were related to unfilled Job openings on the national level. Among the
conclusions drawn were that trainin? programs were organized to meet the service and maintenance needs of the
institution rather than the post-release opportunities of tii2 inmate, and that the wide variety of names
assigned to the various courses in the trainin? programs ir«icated that 1iaison between the various state

m

emp loyment agencies and the institutions was 1Imited. This M.,S. thesis was submitted to Kansas State College )
of Pittsburg, (ET)

VT 005 295 ED 020 w17 ]
rerry, reter o

Vocat%gggl Education and Training in the Soviet Unfon, Report of the BACIE Delegations Visit, 5-23,
May, .

British Association for Commercial and Industrial Education, London (England)

DOCUMENT NOT AVAILABLE FROM EDRS.

British Association of Commercial and Industrial Education, 26a Buckingham Palace Road, London, S.W. 1,
Eng]and ($2,52),

Pub Date - May63 63p,

*VOCATIONAL EDUCATION; *VOCATIONAL SCHOOLS; *FOREIGN COUNTRIES; TECHNICAL EDUCATION; *EDUCATIONAL
gRS?E@MSﬁIgﬁDUCATIONAL PHILOSOPHY; EDUCATIONAL FACILITIES; TEACHERS; JOB TRAINING
0

A summary of industrial and commercial training information secured by a delegation of five British i
educators who visited 19 vocational technical schools,.industrial establishments, institutes of higher -
education, and various levels of ministries and government departments in Moscow, Leningrad, and Tbilisc ¢
(Georgia) is presented. In 45 years, the Soviet Union with 216 million people of 100 different ;
nationalities, has been transformed from a conservative and primarily {11iterate population to one of the |
mos t grogressive, technological industrial societies of today., The primary Marxist doctrine that matter :
must be conquered, controlled, and used by the mind for the benefit of man is clearly apparent in the i
educational system, especially in the technical education, Vocational trainin? for each of about 8,000 !
classified crafts follows an identical szllabus in all parts of the country, Training or retraining for new .
crafts, sometimes in anticipation of technological developments, is a significant feature. Courses are
1, 2, or 3 years in length, and a final examination determines the basic starting wage in the craft. There 1
is exceptional emphasis on output 1inked with earnings dependin? on the quantity produced, and moral )
pressure such as displaying grades, merit awards, and failures Is used. Technicians and foremen training,
correspondence courses, education at different levels, facilities, teachers, and women's role in the
L economy are discussed, The appendixes include the constitutional framework, extracts from government laws,
- the delegation’s-itinerary, and recommended reading. (WB)

VT 005 432 ED 022 032 {
ard, RW,, And Others . 4
ProjJect MACTAD, Mobile Area Committee for Training and Development, Periodic Report. g

Mobile Area Committee for Training and Development, Inc., Ala,




lE“J & TR i & TSNS Ot e A S b e & - > 7 L o L e B I SRR At b s tabl b Sy sRUR T L oL Lt S L B A A RE - S
r

|

E

t

ARM/FALL 69 25 3

Department of Labor, Washington, D.C.

Department of Health, Education and Welfare, Washington, D.C. '

EDRS PRICE MF-$0,25 HC-$2,70 OEG-82~01-66-89 .
Pub Date - 68 52p, ..

E *VOCATIONAL EDUCATION; VOCATIONAL RETRAINING; *ON THE JOB TRAINING; *UNDEREMPLOYED; FEDERAL PROGRAMS; '3
f PROGRAM ADMINISTRATION; PROGRAM DESCRIPTIONS; *UNEMPLOYED; JOB PLACEMENT .
i MOBILE; ALABAMA; *PROJECT MACTAD K
5
|
b
{

The project was created to train the unemployed and underemployed in the Mobile area in skills qualifying :

them for Jobs in Alabama's expanding industrial complex, Developments in the administration, recruiting, )

counseling, community service, training, Job development and placement, and followup of the project from 14

January 1, 1968 through February 29, 1968 are presented, A program of dissemination was instituted to inform 2
‘ the community of the obJectives of the Project and to establish rapport between local businesses, industry, |
[ and the community. Additional white staff was employed while effort was made to serve the entire '
| community by recruiting and training both white and Negro persons. A total of 120 persons were enrolled in /
L dry cleaning, shipfitting, welding, auto service mechanics, and diesel mechanics. New courses were added to t
replace those inadequate because of lack of Job placement opportunit% and low salaries. Prevocational '
training to include basic and remedial education, citizenship, work habits, and Job responsibilities, and "
assistance in solving health and other problems are needed, Job placement and development was being A
strengthened by employer contacts, curriculum and worker analyses to identify weaknesses, and information
dissemination. So far, there has been considerable difficulty in locating ProJect graduates in related Jobs v
in the Mobile area, (WB) I

B e R

VT 005 467 ED 022 034 ;
DobrovoTny, Jerry S, ‘ |
Civil Engineering Technology Consultants' Workshop (Atlanta, Georgia, May 17-20, 1967). ,

|
American Association of Junior Colleges, Washington, D.C. ;y
EDRS PRICE MF-$0,25 HC-$1.70
American Association of Jurifor Colleges, 1315 Sixteenth Street, N.W., Washington, D.C. 20036 ($1.50). !
Pub Date - 68 32p,

| ¥ENGINEERING TECHNICIANS; *CIVIL ENGINEERING; *PROGRAM PLANNING; *JUNIOR COLLEGES; PROGRAM DEVELOPMENT;
i CURRICULUM; [CONSULTANTS, 'WORKSHOPS ; #TECHNICAL EDUCATION; EDUCATIONAL FACILITIES; MANPOWER NEEDS;

~ OCCUPATIONAL INFORMATION; INSTRUCTIONAL STAFF

#OCCUPATIONAL EDUCATION PROJECT

A consultants' workshop was conducted by the Occupational Education Project of the American Association of
Junior Colleges to orient the consultants to recent developments in civil engineering technology and their
responsibilities in program development, This document, a summary of workshop presentations and

discussions, is intended as a guide to consultants and as an introduction to civil enginegrin? technology

for Junior colleges administrators, A consultant should be used by Junior colleges in conducting meaningful
manpower-need studies to determine the feasibility of instituting a program in civil engineering technology.
The need study can help determine whether the program should be general in nature or more. specialized. 1f

the decision is made to establish a program, a consultant should assist in selecting a cofpetent individual
to serve as head of the department, This individual would then be responsible for developing the curriculum,
staff, and facilities through the involvement of consultants and a local advisory committee, The 2-year
pro?ram in civil engineering technology should include an integrated sequence of educational experiences with -
a distribution of approximately 19 credit hours in basic science courses, 15 credit hours in non-technical 4§
courses, and 38 credit hours in technical courses. The obJectives of the program will determine the
requirements for faculty, laboratories, potentlal student population, and other program facets. (HC)
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| VT 005 476 ED 022 036
5 Nangle, Grace L.
5 A Conference on New Educational Curricula for Subprofessional Personnel in Health Services. Interim Report. 4

Massachusetts State Dept. of Education, Boston
Office of Education (DHEW), Washington, D.C. .
EDRS PRICE MF-$0,50 HC-$4,40 OEG~1-6-062664~-2071 08 5
BR~6-2664 ¢
Pub Date -~ 1May67 86p, |

CURRICULUM MATERIALS; MANPOWER NEEDS; HOSPITALS; UNIVERSITIES; JUNIOR COLLEGES; FEDERAL AID; HEALTH
OCCUPATIONS CENTERS; INTERAGENCY COORDINATION; *SUBPROFESS JONALS; *CONFERENCES; *HEALTH OCCUPATIONS
EDUCATION; *PROGRAM DEVELOPMENT; FILMSTRIPS; QUESTIONNAIRES; CURRICULUM

Sixty-eight representatives of various types of health field organizations attended a conference held at
the Medical and Dental School of Tufts Unlversity to examine needs and problems in health occupations

and to consider new program patterns, Speeches by experts in the health and education fields, an inspection |
tour of the Springfield Trade High School and Technical Institute, and intensive small-group discussions were §
featured. The major outcome of the Conference was the refined concept of a Center for Health Occupations: an )
‘"or?anized department or facility, or unit, within a school or school system that provides occupational

tralning for health occupations.” Recommendat ions concerned (1) cooperative, Or%anized, ongoing planning, (2) i
attention to the high school curriculum as well as to programs for adults, and (3) provision for student 3
progression from one level to another. An executive committee was appointed to provide means for assessing

new programs and to evaluate conference participants, a film strip describing the Springfield project in which ;
pilot programs were inaugurated ocut of the core of the medical assistant program was in process, and curricula }
materials were sent to conference impact, After the conference a questionnaire was distributed to conference
participants and other interested parties. Appendixes include eight speeches, a 1ist of conference participants,
the conference program, and the questionnaire, (JK)

VT 005 478 ED 026 476
Manpower in Economic and Social Growth; Proceedings of International Manpower Seminar (6th, June 1-August 13, 1966).
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Agency for International Development, Washington, D.C. Office of Labor Affairs

Manpower Administration (DOL), Washington, D.C. International Manpower Inst.

EDRS PRICE MF-$1,00 HC-$12,80 ’ '

Pub Date - 66 25up, ”

#CONFERENCE REPORTS; ADMINISTRATIVE PROBLEMS; ADMINISTRATIVE POLICY; CASE STUDIES (EDUCATION); *MANPOWER
, DEVELOPMENT; SOCIOECONOMIC STATUS; *ECONOMIC DEVELOPMENT, ECONOMIC FACTORS; *EDUCATIONAL IMPROVEMENT ;

EDUCATIONAL PLANNING; VOCATIONAL EDUCATION; FOREIGN COUNTRIES; *HUMAN RESOURCES; IMPROVEMENT PROGRAMS;

MANPOWER UTILIZATION; SPEECHES; EMPLOYMENT PROBLEMS; DEVELOPING NATIONS

#INTERNATIONAL MANPOWER INSTITUTE; JUNE 1-AUGUST 13, 1966; WASHINGTON, D.C.
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Ssummaries of 62 papers presented at the Sixth International Manpower Seminar are given. Four major topics
were emphasized; (1) "Human Resources in Economic and Social Growth'" dealt with basic concepts of human
resources, natural resources, and economic resources, (2) "Manpower Planning and Allocation in Economic
Development" covered principles, policles, and general guidelines in manpower planning and distribution, (3)
"Population and Employment Policies and Measures" focused on population pressures, employment opportuniiies
and policies, and improvement of individuals, and (4) "Manpower Strategy, Administration, and Institutions"
developed alternative strategies in manpower development and utilization, administrative and Institutional
arrangements, education and training, manpower policy, and policymaking research. Twenty-one of the summaries
report case studies of manpower experience in developing countries, Twenty-ceven government executives and
advisors from 18 countries attended, representing such fields as economics, manpower planning, education,

and employment security, (EM)

VT 005 568 ED 028 242
Health Services Mobility Study, Plan of Work.

City Univ. of New York, N.Y. Research Foundation

Office of Economic Opﬂortunity, Washington, D.C. Community Action Program

EDRS PRICE .MF-$0.25 HC-$2,55 CG-8783-A/0
Pub Date - 68 W49p,

*OCCUPAT IONAL MOBILITY; *HEALTH OCCUPATIONS; HEALTH OCCUPATIONS EDUCATION; PROFESSIONAL EDUCATION; JOB
ANALYSIS; *SYSTEMS APPROACH; MANPOWER NEEDS; #RESEARCH; MANPOWER DEVELOPMENT; CURRICULUM DEVELOPMENT; PROGRAM
ADMINISTRATION

NEW YORK CITY )

To determine ways and means of facilitating horizontal and vertical mobility within New York City's Health
Services Administration and selected private hospitals, a systems approach was adopted. Methodology for manpower
development and training in an organizational setting Felated to the educational system and other accrediting
institutions will be developed and demonstrated in the hospitals. As a result, 11 separate reports are

éxpected between May and December, 1968 including (1) "Towards a Policy of Manpower Development and Training,"
(2) "The Existing Structure of the New York City Civil Service Jobs in Hospitals: A Technical Report," (3) "
Systems Approach to Job Design: The Job-Task Matrix Code System," (u4) "A Systems Approach to Curriculum

Desigi: The Curriculum-Task Module," (5) "An Examination of Required Curriculum for Selected New York

Hospital Jobs: Patient-Related Jobs," (6) "A Proposal for a New Manpower Development System for New York City
Hospitals: Patient Related Jobs," (%) "Lessons in Administering a Manpower Research Program: A Case Study,"

and (8) the final report. (JK)

VT 005 628 ED 021 069

Mmiller, A.J.; Valentine, I.E.

National Program Devetopment Institutes in Technical Education, Summer 1967, A Compilation of Seiected
Presentations and Instructional Materials, Leadership 16,

Ohio State Uniy., Columbus, Center for Vocational and Technical Education
EDRS PRICE MF-$0,75 HC-$9,55
Pub Date - Feb68 189p.

*LEADERSHIP TRAINING; *INSTRUCTIONAL MATERIALS; *TECHNICAL EDUCATION; SURVEYS; LEADERSHIP STYLES; PROGRAM
PLANNING; RESEARCH NfEDS; TEACHER EDUCATION; FEDERAL STATE RELATIONSHIP, EDUCATIONAL FACILITIES; STUDENTS;
CURRICULUM; LEADERSHIP QUALITIES; SPEECHES; NATIONAL PROGRAMS; FINANCIAL SUPPORT; ADMINISTRATIVE PROBLEMS;
INSTRUCTIONAL STAFF; PUBLIC RELATIONS; EDUCATIONAL RESOURCES; *INSTITUTES (TRAINiNG PROGRAMS )

Selected materials generated by the four 1967 summer leadership development Institutes in technical education
are presented, The materials were compiled to Fulfi11 a need for additional instructional materials to be used
in conducting future state and locally sGonsored training activities and institutes, Commissioned papers are:
WA Design for the Dynamic Leadership in Vocational Education in the Decade Ahead" by Richard S, Nelson,
"Intermediate and Long-Range Program Planning in Vocational-Technical Education" by Joseph T, Nerden, and
"Technician Need Surveys" by Herbert Righthand. Also included are: (1) 21 representative papers on instructional
topics discussed at the institutes conducted by the Universitﬁ of Callfornia at Los Angeles, The University

of Connecticut, Utah State University, and Mississippl State University, (2) a presentation on the ERIC

system designed as a basic script to be used with transparencies which can be duplicated from accompanyina
f11ustrations, and (3) a series of vocational and technical education facilities layouts provided by the U.S.
Office of Education, Bureau of Adult and Vocational Education, and Division of Vocational and Technical
Education, to show the diversity of facility designs being implemented throughout the nation, (HC)

VT 005 717 ED 020 436

McRee, John M,

Experimental and Demonstration Manpower Project for Training and Placement of Youthful Inmates of Draper
Correctional Center at Elmore, Alabama. First Progress Report, September -November 15, 196k,

Draper Correctional Center, Elmore, Ala, Rehabf1iation Research Center
EDRS PRICE MF-$0,25 HC-$2,35
Pub Date - 64 UL5p,

*EXPERIMENTAL PROGRAMS; *DEMONSTRATION PROJECTS; #CORRECTIONAL EDUCATION; *VOCATIONAL EDUCATION; REMEDIAL
INSTRUCTION; PRISONERS; JOB PLACEMENT; *PROGRAM DESCRIPTIONS; COUNSELING; REHABILITATION FROGRAMS
MDTA PROGRAMS; *MANPOWER DEVELOPMENT AND TRAINING ACT PROGRAMS :

Youthful offenders between the a?es of 16 and 23 are the experimental subjects in a Manpower Development

and Training Act program, established August 31, 1964, Basic and occupational education was provided in (1)
five 26-week courses: welding, appliance repair, auto repair, barbering, and bricklaying, and (2) two

52 -week courses: radio and tejevision repair and technical writing. Enrolliment in each course was set at 10
students. The program aimed to demonstrate successful inmate training, reduction of training time by using
programmed materials, successful £°b placement, the effects of counseiin% on inmates and their families, the
effects of a counselor practicum for college students, and the successful use of community volunteers in the
pre~release pro?ram. Actlvities for this period included preparing programed materials, remode1in?
facilities, hiring staff, and establishing a 1ist of potential employment communities. The appendixes include
personal resumes, sample forms, a summary of student test scores on the California Achievement Test and the
Genaral Aptitude Test Battery, a time schedule of classes, and news releases, (EM)

VT 005 718 ED 020 437

McRee, Jonn M.; Seay, Donna M,

Experimental and Demonstration Manpower Project for Training and Placement of Youthful Inmates of Draper
Correctional Center at Elmore, Alabama., Third Progress Report, January 1-February 15, 1965.
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Draper Correctional Center, Elmore, Ala. Rehabilitation Research Center
EDRS PRICE MF-$0,25 HC-$1.80
Pub Date - 65 3hp,

*CORRECTIONAL EDUCATION; *VOCATIONAL EDUCATION; *DEMONSTRATION PROJECTS; #EXPERIMENTAL PROGRAMS; *PROGRAM
DESCRIPTIONS; PRISONERS; REHABILITATION PROGRAMS
MDTA PROGRAMS; *MANPOWER DEVELOPMENT AND TRAINING ACT PROGRAMS

Youthful offenders servin? prison sentences were experimental sub{ects in a manpower training program
involving courses in welding, appliance repair, radio and television repair, auto repair, barbering, technical
writing, and bricklaying. Counseling and training continued for enrollees in these seven courses, and 130
Inmates applied for the second cycle of the five 26-week courses. Enrollment in the first course series
dropped from 70 to 65 by February 15, 1965, Monetary incentives were used to increase the effectiveness of
programed remedial instruction: $5,00 was given to the first student to achieve a given level of success pased
on a point system, Installation of all equipment in the service station mechanic shop was completed. A
majority of the students expressed pride in the project, and their personal appearance improved, Specific
J placement was confirmed in (1) Birmingham, Gadsden, Anniston, Huntsville, MontgomerX, (2) Sanford,

lorida, and (3) Fort Worth, Texas, The appendixes include (1) a 1ist of counselee problems, (2) student
counselors' work schedules, (3) an explanation of the use of pro?ramed instruction in vocational training,
(4) “The Draper ExBeriment--A Dramatic Use of Programed Instructlon in a Prison for Youthful Offenders" by
John M, McKee and Donna M, Seay, and (5) organizational charts. (EM)

VT 005 719 ED 020 438

chee, John M.; Seay, Donna M,
Experimental and Demonstration Manpower Project for Training and Placement of Youthful Inmates of Draper
Correctional Center at Elmore, Alabama. Fourth Progress Report, February 15-May 1, 1965,

Draper Correctional Center, Elmore, Ala. Rehabilitation Research Center
EDRS PRICE MF-$0,50 HC-$3.95
Pub Date -~ 65 77p.

*VOCATIONAL EDUCATION; *CORRECTIONAL EDUCATION; *DEMONSTRATION PROJECTS; *EXPERIMENTAL PROGRAMS ; *PROGRAMED
INSTRUCTION; PROGRAM DESCRIPTIONS; PRISONERS; BIBLIOGRAPHIES; PROGRAMED MATERIALS; REMEDIAL PROGRAMS;
ACHIEVEMENT GAINS; REHABILITATION PROGRAMS

MDTA PROGRAMS; *MANPOWER DEVELOPMENT AND TRAINING ACT PROGRAMS

The first ?roup of 46 inmates was graduated from vocational courses in welding, bricklaying, service station
work, small appliance repair, and barbering in April 1965. Twenty of these graduates had confirmed jobs,

11 had tentative job commitments, and 15 were awaiting parole dates. The 118 applicants for the next series
of courses will participate in a prevocational training to facilitate placement in specific training areas.
The technical writing class completed 10 self-instructional lessons for use in other vocational courses and
had six others nearing completion., Achievement gains based on scores from the California Achievement Test are
reported for each of 78 students. The appendixes include: (1) publicity materials, (2) a record of
self-instructional units completed bg each trainee, (3) a bibliography of arogramed lessons, (4) ""Use of
Programed Instruction in Vocational Education" by John M, McKee and Donna M, Seay, (5) a procedure for
preparin? programed materials, (6) "Making Sow's-Ear-Writers into Silken Programers' by J.H. Harless, (7)

"An Outline for Some Notes on Apglying the Principles of Programed Instruction by J.H. Harless, and (8)
excerpts from the Mental Health Study Committee Report., (EM)

VT 005 794 ED 022 905
AppTyIng Technology to Unmet Needs. Technology and the American Economy. Appendix Volume V.

National Committee on Technolog¥ Automation and Economic Progress, Washington, D.C,

EDRS PRICE MF-$1,00 HC NOT A LABLE FROM EDRS,

gupeggntendent of Documents, U,S, Government Printing Office, Washington, D.C. 20402 (Y3.722:2T22 /App/Vo1l V,
7

Pub Date - Feb66 258p.

TECHNOLOGY; MODELS; *AUTOMATION; *URBAN ENVIRONMENT; *SOCIAL PROBLEMS; #TECHNOLOGICAL ADVANCEMENT; CITY
g%gwgINgAL*gé}ENEEgBLEMS; AEROSPACE TECHNOLOGY; AIR POLLUTION CONTROL; WATER RESOURCES; TRANSPORTATION;
Gl

Twelve studies dealing with the problem of agplying technology to unmet human and community needs are
presented, '"Urban Planning and Metropolitan Development --The Role of Technolog§" examines the possibilities
of the computer and other modern planning tools., '"Technology, Automation, and Economic Progress in Housing
and Urban Development' describes innovations in the housing field. "Technology and Urban Needs--A Report of
the Engineering Foundation Research Conference on the Social Consequences of Technology' summarizes the
conclusions and points of consensus of the 60 participants, "The Four Aerospace Contracts--A Review of the
California Experience" reports on feasibility studies of the application of aerospace industry skills to
problems of urban transportation and solid waste control, -Transferability of Research and Development Skills
in the Aerospace Industry" analyzes the same studies to determine the usefulness of the systems approach

to large-scale social problems, "Technological Change As It Relates to Air Pollution," '"Water Pollution
Coritrol," and "Report on the Solid Waste roblem! describe the problems and suggest alternative solutions,
Other papers treat (1) transportation policy, (2) 1ife sciences, (3) social, political, and economic modeis and
simulations, and (4) techniques to assure the proper use of government developed technologies. Other
apperidixes to VT 003 962 are VT 003 960, VT 003 961, and VT G05 795-VT 005 797. (EM)

V¥ _005 797 ED 022 908
Educatlonal Implications of Technological Change. Technology and the American Economy, Appendix Volume 1V,

National Commission on Technology, Automation and Economic Progres, Washington, D.C,

EDRS PRICE MF-$0,75 HC-$7,55 ,

Superintendent of Documents, U.S. Government Printing Office, Washington, D.C, 20402 ($1.00).
Pub Date - Feb66 149p,

*EDUCATIONAL CHANGE; COMPUTER SCIENCE; COMPUTER ASSISTED INSTRUCTION; *COMPUTER ORIENTED PROGRAMS _VOCATIONAL
EDUCATION; *INSTRUCTIONAL TECHNOLOGY; INSTRUCTIONAL MEDIA; TIME SHARING, *EDUCATIONAL TRENDS; EDUéATIONAL
OBJECTIVES; ADULT EDUCATION; AUTOMATiON; COMPENSATORY EDUCATION; CULTURALLY DISADVANTAGED; EDUCATIONAL POLICY,
*TECHNOLOGICAL ADVANCEMENT; FEDERAL GOVERNMENT

Three studies dealing with the educational implications of technological change are presented, "The
Application of Computer Technolo y to the Improvement of Instruction and Learning" by Don D, Bushnell,
Richard de Mille, and Judith Purl is based on 35 research and development programs involving computer
technology. Their general thesis is that current educational use of computers is for administrative and
logistical control purposes but the future potential of such applications will be in instructional
activities. "The Emerging Technology of Education" by James D, Finn reviews related literature, identifies
trends, and discusses implications of technology for education. Gabriel D, O1Fiesh makes "A Proposal for a
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National Research and Development Program in Educational Technology for American Education," A series of eight
papers by the staff of the College of Education, University of Iowa, present an analysis of numerous
implications which technological change has for education. Other appendixes to VT 003 962 are VT 003 960,

VT 003 961, and YT 005 794-VYT 005 796, {(EM)

VT 005 830 ED 027 376

Tor rence, John T,, Comp,

Vocational Training Offered by State and Federal Correctional Institutions, Directory.

Penitentiary, Leavenworth, Kans,
EDRS PRICE MF-51,25 HC-$u,40
Pub Date - Sep66 286p.

*DIRECTORIES; *VOCATIONAL EDUCATION; *CORRECTIVE INSTITUTIONS; *CURRICULUM; STATE PROGRAMS; FEDERAL PROGRAMS;
NATIONAL SURVEYS; *CORRECTIONAL EDUCATION

This directory is intended for general information and guidance for educators in penal institutions. In
compil!na the directory, questionnaires were sent to 364 state and 28 federal penal insitutions in the United
States. Responses were received from 257 state institutions compris!n? all 50 states and from all 28 federal
institutions. It has been assumed that 107 state institutions which did not respond have no vocational training
programs, These 107 institutions are for the most part small camps, farms or centers with less than 100
population, The institutions that reported and are listed account for over 225,000 of the 230,000 inmate
population in the United States, It is therefore felt that the institutions listed represent nearly all those
offerin? vocational training, The directory is presented in three sections: Part Une, Listin% of Institutions
Compris n8 Directory, Part Two, Institutions Offering Training by Vocational Area, and Part Three, Vocational
Training Offered by fndividual Institutions. A study of the relationship between these programs and the unfilled
Job openings in the major occupations of the United States iz available as ED 025 598 (ARM Fall 1969), (CH)

VT 005 ous ED 023 839
Opening the Doors: Job Training Programs, Part One, Recommendations and Summary Findings.

Greenleigh Associates, Inc., New York, N.,Y,

Department of Health, Education and Welfare, Washington, D.C,

EDRS PRICE MF-$0,75 HC NOT AVAILABLE FROM EDRS , HEW -05 -67 =61

ggpggantendent of Documents, U.S. Government Printing Office, Washington, D.C. 20402 (FS1,2:0P2/Part I,
Pub Date - Feb68 161p.

*FEDERAL PROGRAMS; %*JOB TRAINING; ADULT VOCATIONAL EDUCATION; *PROGRAM EVALUATION; *PROGRAM ADMINISTRATION;
PROGRAM COORDINATION; PROGRAM DEéCRIPTIONS; PROGRAM DEVELOPMENT; *PROGRAM IMPROVEMENT; MANPOWER
DEVELOPMENT; STATE PROGRAMS; EMPLOYMENT SERVICES; FINANCIAL SUPPORT; INTERAGENCY COORbINATION; VOCATIONAL
REHABILITATION; POVERTY PROGRAMS; ADULT BASIC EDGCATION- APPRENTICESHIPS

MDTA PROGRAMS; MANPOWER DEVELOPMéNT AND TRAINING ACT PROGRAMS; JOB CORPS; NYC; NEIGHBORHOOD YOUTH CORPS;
ECONOMIC OPPORTUNITY ACT

Part One of this report summarizes the detailed data and findings of Part Two (VT 005 9u9), A thorou?hly
documented analysis of federally supported job training pro?rams in terms of their scope, interrelationships,
and administration (including inter- and intra-agency coord nation) led to 25 recommendations, including:

(1) Consolidation of program administration in a single Cabinet-level agency, newly formed or existing, is not
desirable or appropriate at this time, (2) An office should be established within the Department of Labor

to expadite and implement equal opportunity in all federally supported manpower programs, (3) Resources for
training programs should be expanded, with funding sufficient to make significant inroads in the problems

they seek to remedy, (4) A time period longer than 12 months is desirable for fundin? programs, along with
simp1ification of the refundin? process, and (5) Planning grants should be made available to state and/or
local governments for the development of comprehensive manpower plans, incorporating education, work, and
training programs with the necessary seguential linkages and related manpower services. Each recommendation

is supported by a synopsis of relevant findings, Five appendixes contain excerpts from selected 1iterature
pertaining to manpower policy. See also VT 006 507 (ARM Fall 1969), (ET)

VT 005 949 ED 025 604
Opening the Doors: Job Training Programs, Part Two, Text and Tables,

Greenleigh Associates, Inc,, New York, N.Y,

Department of Health, Education and Welfare, Washington, D.C.

EDRS PRICE MF-$1,25 HC NOT AVAILABLE FROM EDRS, HEW=-05~67-61

guperintendent of Documents, U.S. Government Printing Office, Washington, D.C, 20402 (FS1.2:0P2/Part 1I,

Pub Date - Feh68 290p,

*FEDERAL PROGRAMS; *JOB TRAINING; ADULT VOCATIONAL EDUCATION; *PROGRAM EVALUATION, *PROGRAM ADMINISTRATION;
PROGRAM COORDINATION; MANPOWER DEVELOPMEMT; PROGRAM DEVELOPMENT; STATE PROGRAMS. INTERAGENCY COORDINATION;
FEDERAL LAWS; URBAN AREAS; VOCATIONAL REHABILITATION; ADULT BASIC EDUCATION, POVERTY PROGRAMS; FINANCIAL
SUPPORT; APPRENTICESHIPS; WORK EXPERIENCE PROGRAMS; PROGRAM IMPROVEMENT; PROGRAM DESCRIPTIONS

MANPOWER DEVELOPMENT AND TRAINING ACT PROGRAMS, MDTA PROGRAMS; JOB CORPS; NEIGHBORHOOD YOUTH CORPS; NYC;
MIAMI; PHOENIX; MISSOURI; BOSTON; DALLAS; HUNTINGTON; SEATTLE; ECONOMIC OPPORTUNITY ACT; CALIFORNIA

Part 1 (VT 005 948) of the report to the Committee on Administration of Training Programs contains summaries

of the findings and recommendations based on the analysis of data presented in this volume, Answers to two

basic questions were sought: (1) To what extent is there waste, duplication, and inefficiency in administering
federally supported Job training programs as many individual programs?, and (2) How are the programs
administered? Among the 31 programs reviewed are vocational education, institutional and on-the-job training under
the Manpower Development and Training Act, apﬁrenticeship and training, Job Corﬁs, specfatized training under
Titie II of the Economic Opportunity Act, work experience, work-study, Neighborhood Youth Corps, and others,

The programs are administered by about 208 rederal offices, under 12 different laws, Information was gathered from
relevant legislation, documentary materizls, study reports, testimony from participants and others, interviews
with over 75 federal and regional administrators, an intensive study of the impact of program operations in
Oakland and Fresno, California, and St. Louis and Springfield, Missouri, and other sources, Described and
analyzed at all operational levels are program characteristics, aspects of administration including funding,

the coordinating structure, and dimensions of need. See also VT 006 507 (ARM Fall 1969). (ET)

VT 006 309 ED 021 151 ,
Notes and WorkinE Papers Concerning the Administration of Programs Authorized Under Vocational Education Act

of 1963, Pubiic Law 88-210, As Amended,
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Congress of the U.S., Washington, D.C, Senate Committee on Labor and Pubiic Welfare
EDRS PRICE MF-$1,75 HC-$21,25

Pub Date - Mar68 423p,
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*NATIONAL PROGRAMS; *VOCATIONAL EDUCATION; *ENVIRONMENTAL INFLUENCES; FEDERAL LAWS; EDUCATIONAL HISTORY; 1
CURRICULUM DEVELOPMENT; OCCUPATIONAL GUIDANCE, STUDENT ENROLLMENT; RESEARCH AND DEVELOPMENT CENTERS; YOUTH E:
CLUBS; *ORGANIZATION; INFORMATION DISSEMINATION; TEACHER EDUCATION; EDUCATIONAL OBJECTIVES; ADMINISTRATION, 4
ISSUES; EDUCATIONAL INNOVATION; ANCILLARY SERVICES; *EVALUATION; EXPENDITURES; RESEARCH COORDINATING UNITS Z
VOCATIONAL EDUCATION ACT OF %963

i

Under the provisions of the Vocational Education Act of 1963, the Advisory Council on Vocational Education
was directed to review the administration and status of vocational education programs and to make
recommendation for improving such programs, Hi?hlights, recommendations, issues, and problems of vocational
education within the national context of changing social, educational, and economic conditions are reported,
Publication 1 is "Highlights and Recommendations from the General Report of the Advisory Council on
Vocational Education, 1968", Publication 2 is the "General Report of the Advisory Ccuncil on Vocational
Education, 1968," Publication 3 is the "Summary and Recommendations Adopted From the General Report of the
Advisory 6ouncil on Vocational Education, 1968," Some highlights are: (1) Enrolliment in vocational education
Increased from approximately 4 million in 3962 to about 7 million in 1967 with major enroliment in secondary
schools and adult programs, (2) Heaviest enroliments were in homemaking, trade and industrial, and office
occupational areas, and (35 Of 347,370 graduates available for placement in October, 1966, 80 percent were
placed in fields or related fields for which they trained, Two major recommendations were that all Federa)
vocational education acts administered by the Office of Education be combined into one Act and that two to ,
four centers for vocational education curriculum development be estab!ished, (EM) -
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VT 006 337 g
Manley, Fred William
Panel on Two-Year Technical Education Programs in Agriculture and Natural Resources.

MF AVATLABLE IN VT-ERIC SET,
Pub Date - 17Jun68 5Sp,

*POST SECONDARY EDUCATION; *TECHNICAL EDUCATION; *AGRICULTURAL EDUCATION; *AGRICULTURAL TECHNICIANS; PROGRAM
DESCRIPTIONS; *EDUCATIONAL POLICY; NATURAL RESOURCES; EDUCATIONAL TRENDS
*NATIONAL REgEARCH COUNCIL; PANEL ON TWO-YEAR PROGRAMS

The Commission on Education fn Agriculture and Natural Resources of the National Research Council established B

a panel on 2-year post-secondary programs with specific charges to: (1) review the status and trends, (2) ﬁ

identify problems and suggest solutions, and (3) give attentlon to role, goals, administration, curricular

organization, transfer curricuiums, faculty, counseling, fnstructional materiais, facilities, equipment, :

enroliment needs (terminal students), and communications. Sections in this paper inciude: (1) Progress of the

Banel, includin? meetings held and a probable outline for the total report, (2) Agricultural Technician

efined, (3) Brief Summary of Study to Determine Current Status and Trends, contalning a listing of the

number of institutions, programs, and students enrolled in the five states enrolling 64 percent of the student

in agricultural technolo?y, gu) wo-Year Technical Education Curriculum in Agriculture and Natural Resources
ona

Defined, and (5) The Nat Research Council, containing a brief description of its organization and
functions, (DM)
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VT 006 440  ED 026 486 /
Cone, Bonnie E,, Ed,; Vairo, Philip D,, Ed, )
Occupational Education: A Challenge to the Two-Year College. ;

North Carolina Univ,, Charlotte

North Carolina State Board of Education, Raleigh, Dept, of Community Colleges 3
EDRS PRICE MF-$0,25 HC-$2,80

Pub Date - Sep67 Sup,; Proceedings of a State Conference (Charlotte, N,.C,, July 23-26, 1967).

*CONFERENCE REPORTS; *VOCATIONAL EDUCATION; *TECHNICAL EDUCATION; *TECHNICAL INSTITUTES; *COMMUNITY COLLEGES;

ACCREDITATION (INSTITUTIONS); FRINGE BENEFITS; BIBLIOGRAPHIES; SPEECHES; EDUCATIONAL NEEDS; EDUCATIONAL CHANGE ,
MANPOWER NEEDS; TEACHER EDUCATION

*STATE CONFERENCE FOR COMMUNITY COLLEGE ADMINISTRATORS, CHARLOTTE, NORTH CAROLINA, JULY 23-26, 1967

R < Sy
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The purpose of this conference was to present a variety of papers focused on the rationale that providing )
more and better quality education for the world of work is vital for the South and is of twofold urgency
3 because: (1) Millions of Southerners are 111 prepared to seize existing employment opportunities, and (2) E

Business and industry must have an adequate force of well trained tradesmen and technicians if the South's k.
rapid economic development is to continue. Topics include: Occupational Education in the North Carolina g
Community College System, Accreditation of Occupational Education Programs, and Preparation of Personnel in a

Occupational Education. A 100 ftem selected bibliography on occupational education in a 2-year college is
included, (CH)

VT 006 912 ED 022 955 i %
ationat rrogram Development Institutes in Technical Education. 3

Ohio State Univ,, Columbus. Center for Vocational and Technical Education :
Office of Education (DHEW), Washington, D,C, E
EDRS PRICE MF-$0,75 HC-$6,80 OEG=3-7-070452 =3045 08 ﬁ

BR=~7-0452 A
Pub Date -~ Feb68 13up, :

"*TECHNICAL EDUCATION; *NATIONAL PROGRAMS; *LEADERSHIP TRAINING; *SUMMER INSTITUTES; *PROGRAM DESCRIPTIONS, 4
PROGRAM DESIGN; PROGRAM ADMINISTRATION; PROGRAM EVALUATION; PROGRAM COORDINATION; PROGRAM CONTENT; 4
PARTICIPANT CHARACTERISTICS 4
*DEVELOPMENT INSTITUTES IN TECHNICAL EDUCATION :

The four 1967 institutes were coordinated throu?h a consortium approach wherein the Center for Vocational 8
and Technical Education, The Ohio State Universlty served as the coordinating agency for designing the g
program, preparin? staff, evaluating the program, writing the final report, disseminating information, and u
following up partlcipants, The General Leadership Development Institutes held at Mississippi State University 4
and Utah State University were designed to meet the needs of technical education personnel in relatively new
?ositions. The State Staff Development Institutes held at the University of California at Los Angeles and

he University of Connecticut were designed specifically to help experienced iechnical education personnel
to better understand and fulfill their state leadership roles. Instructional materials for the institutes
included the oxiginal Compilation of Technical Education Materials.(VT 002 936) and the supplements

(VT 002 930, VT 002 928 in ARM Winter 1967) prepared for the 1966 institutes, and additional commissioned
papers and materials, Recommendations indicate that the institutes planned and conducted on the consortium 3
approach should be continued in 1968, the leadership and program development training in technical education
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supported by federal funds and national advisory services should be continued, and that institutes should be
planned and organized around fewer topics of most critical need, (HC)

VT _006 931 ED 022 961

an, Raymond J,
Tge 6evelopment and Demonstration of a Coordinated and Integrated Program of Occupational Information,
Selection, and Preparation in a Secondary Schoel, Final Report,

Kansas State Uniy,, Manhattan
Office of Education (DHEW), Washington, D.C.
EDRS PRICE MF-$0.25 HC~$1.u45 ggc;5683;078 08

Pub Date - Jun68 27p.

*VOCATIONAL EDUCATION; *PILOT PROJECTS; INTERDISCIPLINARY APPROACH; *INSTRUCTIONAL MATERIALS; *OCCUPATIONAL
GUIDANCE: DEMONSTRATION PROGRAMS; HIGH SCHOOLS; *PROGRAM DEVELOPMENT; MATERIAL DEVELOPMENT; RURAL SCHOOLS;
PROGRAM DESCRIPTIONS; PROGRAM ATTITUDES

PAOLA; KANSAS

The objectives of this study were: (1) to develop and organize a coordinated program of vocational education
which wouid include occupational information, selection, and preparation in the Secondary school, (2) to use
both individual and team-teaching techniques in the program, and (3) to give guidance in self-assessment by
the students relative to their choice of a vocation, Paola High School was selected as the pilot center,
Surveys were conducted to identify employment opportunities and the competencies required for 500 local
occupations, On the basis of these surveys, instructional materials were developed for the Jjunior year,
"Commonalities in Occupations,' and for the senior year, "Experiences in Occupations," These materials are
fncluded in Appendix A (VT 006 932 in AIM Summer 1969). Data collection was by personal interviews and by
questionnaires completed by graduating seniors, Within the 1967-68 junior class, 50 percent were enrolled in
Commonalities in Occupations." Eighty-five percent of of students completing both years of the interdisciplinary
program planned to work for the same employer in some capacity. Thirty-seven percent attended college and 26
percent attended trade school. Of those attending college or trade school, 82 percent used their senior year
experience to finance education expenses, (CH)

VT _007 214 ED 023 907
omas, Robert W,
Research and Development in Vocational and Technical Education: Non-Metropolitan Areas. Final Report.

Iowa State Univ, of Science and Technology Ames

Office of Education (DHEW), Washington, D.C.

EDRS PRICE MF~$0,50 HC-$3,u5 OEC-5-85-108 08
BR=5-00u5

Pub Date - Jun68 67p,

*VOCATIONAL EDUCATION; *TECHNICAL EDUCATION; *EDUCATIONAL RESEARCH; *RURAL AREAS; *EMPLOYMENT
OPPORTUNITIES; HUMAN RESOURCES; EDUCATIONAL RESOURCES; OCCUPATIONAL GUIDANCE; INFERDISCIPLINARY APPROACH;
?8;ULATION TRENDS; ECONOMIC FACTORS; VOCATIONAL DEVELOPMENT

A

A strategic intelli?ence unit and a research activities unit were the two main components of a project to
undertake interdisciplinary discussions and studies of problems associated with vocational and technical
education In nonmetropolitan areas. Reasons for an interdisciplinary attack were: (1) changes affecting town
and rural residents including a multitude of political, social, and economic trends, (2) changes related to job
opportunities, school tax burdens, and forced occupational and geographic migration, (3) substitution of
capital for labor in farm and industry, drastically decreasing the opportunity for labor utilization in rural
areas, (4) reduced farming opportunities, increasing the need for nonagricultural vocational education, (5)
small towns and rural areas becoming oversupplied with social institutions designed for less mobile, more
agrarian, and more populous areas of a recent past, and (6) questions being raised about the need for
consolidation of local governments, businesses, churches, educational Structures, and local community

services, The appendixes within this report summarize the results of the various activities of the strategic
intelli?ence unit and research activities unit, Additional appendixes to this reEort are available as

VT 007 128-VT 007 131 (ARM Spring 1969). Earlier investigations are reported in ED 011 068 and ED 011 069, (DM)

VT_007 5uh ED 025 653
Three-Year Pilot Program in High School Vocational Education. Findings, Conclusions and Recommendations. Final

Report.

Wisconsin State Dept. of Public Instruction, Madison, Div. of Instructional Services
Wisconsin State Board of Vocational, Technical and Adult Education, Madison

EDRS PRICE MF-$0,50 HC-$3,95

Pub Date - Aug68 77p.

*PILOT PROGRAMS; *VOCATIONAL EDUCATION; *COMPREHENSIVE HIGH SCHOOLS; SECONDARY SCHOOL STUDENTS, *INSTRUCTIONAL
PROGRAMS ; ADVISORY COMMITTEES; SCHOOL ADMINISTRATION; STUDENT CHARACTERISTICS,; OCCUPATIONAL GUiDANCE; STUDENT
ENROLLMENT; PROGRAM COORDINATION; PROGRAM ADMINISTRATION; STATE SCHOOL DISTRICT RELATIONSHIP; COMMUNITY
INVOLVEMENf; PROGRAM DEVELOPMENT; *PROGRAM EVALUATION

WISCONSIN; CAPSTONE COURSES

The purpose of this report is to convey the findings, conclusions, and recommendations relative to a pilot
program in high school vocational education over a 3-year period from June 1965 through June 1968 in 34
comprehensive high schools in the State of Wisconsin, The findings in this report are based on data compiled
from the results of a series of nine survey instruments, Data are presented on the Following topics: (1) The
8uidance and CounselinE Program, (2) The, Student Body, (3) The Instructional Program, (4) The Local Program
oordination, (5) The Local Administration, (6) The Advisory Committees, (7) The Capstone Course Teachers, and
(8) The Program in General, One example of the recommendations is that the role of general education in the
development of vocational education students is important, and efforts to better articulate the activities of
academic and vocational education courses should be increased. A related document is VT 007 589 (ARM Fall 1969),

(CH)
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VT 002 297
rookIng, Walter J,
The Development and Use of an Instrumentation Technology Curriculum Guide. Preprint No, 7.5~1-64,

Instrument Societ¥ of America, Pittsburgh, Pa,
MF AVATLABLE IN VT-ERIC SET.
Pub Date ~ 64 10p.

*CURRICULUM DESIGN; *CURRICULUM DEVELOPMENT; *INSTRUMENTATION TECHNICIANS; TECHNICAL EDUCATION; POST
SECONDARY EDUCATION; OCCUPATIONAL INFORMATION; PROGRAM CONTENT; *COURSE DESCRIPTIONS

Programs to educate technicians must provide (1) knowledge of applied science and of the associated hardware,
processes, systems concepts, procedures, techniques, materials, and modern measuring and control devices, and
(2) abflity to communicate with the engineer or professional scientist doing research, development,
Eroduction, or scientific work, The Instrument Society of America signed a contract with the U.S. Office of
ducation to develop this txpe of program into a 2~-year post high school curriculum guide for training highly
skilled instrumentation technicians. The two main problems in the construction of a valid curriculum guide for
these technicians were to define in detai] what the technician must do; then to design a series of courses
which would 2ive students the needed knowledges, attitudes, and competencies. These probilems were met by
obtaining information through questionnaires and personal visits, A tentative outline was written and
distributed to 102 schools, 45 industries, and 21 other organizations for their review. A final draft was
further reviewed by 14 technical institutes and funior colleges, This review resulted in a curriculum guide
which is outlined here. The ?uide is published with the title, "Instrumentation Technology, a Suggested
2~year Post High School Curriculum," OE-80033 (VT 002 516 in AIM Fall 1967). (HC)

VT 005 186

Sukrasep, Kanchana

gh'a‘mgelasi Mgdernization, New Courses, and Developments in Agricultural Education in Californfa High
choo1-1965,

California State Polytechnic Coll., San Luis Obispo, Dept, of Agricultural E€ducation
California State Dept. of Education, Sacramento, Bureau of Agricultural Education

MF AVAILABLE IN VT-ERIC SET.

Pub Date - Jul66 26p,

SEQIEFgUﬁYEYS; #*VOCATIONAL AGRICULTURE; *COURSES; HIGH SCHOOLS; *CURRICULUM DEVELOPMENT; IMPROVEMENT
R

A surve¥ was conducted to determine what new courses and developments had occurred In agricultural education
in California public high schools before and after 1961, A two-part survey form was sent to the director of
agriculture in each of the high schools, The first part dealt with course changes that have been conducted
for more than five years, The second section consisted of a description of new courses, Data were compiled
and categorized according to total school eriroliment, Some findings were: (1) Nearly one-half of the schools
have changed course titles which most frequently included the words science, ornamental horticulture,
management, and business, (2) About one-half of the schools indicated a change in the primary purpose or
objectives while nearly three-fourths indicated changes in course content, (3) One-third of the schools
reported changes in financial support primarily due to 1963 Vocational Education Act funds, and (4)

66 of the 118 schools which responded offered 110 new courses. The appendixes 1ist new tities for courses
begun prior to 1961 and after 1961, (WB)

VT 005 283
MTTTer, Robert
A Suggested Guide for Industrial Arts Education,

Alaska State Dept, of Education, Juneau, Div., of Vocational Education
MF AVAILABLE IN VT-ERIC SET,
Pub Date =~ 66 6p.

XﬁggéﬁlSTRATOR GUIDES; *INDUSTRIAL ARTS; *SECONDARY SCHOOLSs; *CURRICULUM; *STATE CURRICULUM GUIDES

This administrative guide was developed tc encourage the development of com?rehensive industrial arts grograms
in Alaska high schools. Industrial arts is based on these assumptions: (1) It is general education, (2) It is
for the entire student body regardless of occupational goals, (3) It draws upon today's technology and is
directed toward technological 1iteracy, (4) It should develop industrially related experiences and basic
knowledges and skills required by all members of society, and (5) It is a set of calculated experiences to
Interest and inform students about technology, It was suggested that each Industrial arts program offer at
least one unit In each of these areas: (1) drafting, (2) woodworking, (3) metal working, (u; power machines,
(5) electricity-electronics, (6) araphic arts, (7) ceramics, (8) leather, (9) plastics, (10) textiles and
weaving, and (11) handicrafts., (EM)

VT 005 423 ED 022 897
CurricuTum Programs in Action, Their Administration and Evaluation,

San Francisco State College, Calif, Center for Technological Education

Wisconsin Univ,, Madison, Center for Studies in Vocational and Technical Education

EDRS PRICE MF-$0.75 HC NOT AVAILABLE FROM EDRS,

Communication Service Corporation, 1629 K Street, N.W,., Washington, D.C., 20006,

Pub Date - 66 128p.; Report of a Conference Devoted to Description, Demonstratioh, and Evaluative Discussions
of Innovative Programs in Vocational-Technical Education,

CONFERENCE REPORTS; #*VOCATIONAL EDUCATION; #TECHNICAL EDUCATION; PROGRAM ADMINISTRATION, *PROGRAM
EVALUATION; *CURRICULUM; *EDUCATIONAL INNOVATION; JUNIOR COLLEGES; PRETECHNOLOGY PROGRAﬁS; ADMINISTRATOR
ROLE; TEACHER ROLE; TEACHER EDUCATION; HIGH SCH06LS; PROGRAM DESCRIPTIONS; INDUSTRY

RICHMOND PLAN; PROJECT FEAST; VISUAL COMMUNICATION EDUCATION; VICOED; AMERICAN INDUSTRY PROJECT;

PITTSBURGH; PENNSYLVANIA

The presentation, review and evaluation of innovative vocational=-technical curriculums in operation was the
major function of a San Francisco State College and the Center for Studies in Vocation2l and Technical
Education at the University of Wisconsin, Major presentations were: (1) "Making Education Relevant," by

M. Feldman, (2) "The Role of the Administrator in the Pre-Tech Program," by W, Plutte, (3) "The Role of the
High School Principal," by AM. Richards, (4) "The Concept of Teacher Re-Education," by J.C. Briscoe, (6)
"Evaluating the Technology Programs," by H.V. Kincaid, (7) "Pro{ect FEAST," by H.W, Gifford, (8) "Implications
for Junior College Programs," by L. Batmale, (9) "A Curriculum in Action--Teacher Education," by H.
Stadermann, (10) "The Partnership Vocational Education Project," by E.L. Minel1f, (12) "Interdiscipline
Programs in VICOED," by R, Schaim, §13; "Up to Seventy Percent," by L.J. Kishkunas, and (14) "The American
Industry Project," by O.W. Nelson, (DM
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VT 005 585

Voth, Theodore H.

Expectations of Oklahoma Firms Concerning Occupational Curricula for State Junior Colleges,

Ok jahoma Vocational Research Coordinating Unit, Stillwater
MF AVATILABLE IN VT-ERIC SET.
Pub Date - 68 9p.

#VOCATIONAL EDUCATION; *JUNTUR COLLEGES; *CURRICULUM RESEARCH; *EMPLOYER ATTITUDES; COURSES; EDUCATIONAL
BN

A sample of 55 industrial and business employers was surveyed to identify junior college curricula features
which they considered important in occupational education, Responses indicated: (1) 47 preferred a 2-year
curriculum including general education courses, while seven preferred a 1-year straight vocational course,
(2) 32 favored 25 percent general education, 11 favored 35 percent general education, six favored 15 percent
general education,.and four favored u5 percent general education, (3) 24 favored an equal amount of classroom
and skilil development activities, 17 favored 25 percent classroom and 75 percent skill development
activities, and 13 favored 75 percent classroom and 25 percent skili development activities, (4) u3 favored
programs aimed at career development, while 12 favored {ob skill development, (5) 26 employers indicated
Jjunior colle?e programs were highly desirable for experlenced workers, and 2% employers indicated such
programs would be desirable for experienced workers, (6) The employers identified eight curricula which
should be given more attention and seven curricula which should be impiemented . (EM)

VT _006_250

Parsons, Cynthia

Schooling for Skills,

DOCUMENT NOT AVAILABLE FROM EDRS. )
Christian Science Monitor, One Norway Street, Boston, Massachusetts 02115 ($1.00
Pub Date - 67 28p.; Reprinted from The Christian Science Monitor,

#VOCATIONAL EDUCATION; *TECHNICAL EDUCATION; *VOCATIONAL SCHOOLS; *PROGRAM DESCRIPTIONS; *EDUCATIONAL
INNOVAT JON; EDUCATIONAL NEEDS |

This is a compilation of 10 newspaper articles covering new vocational programs and schools. "Fitting
Education to the Child" reviews the incongruence between enrollment in educational programs and manpower needs
as well as new program developments. "Benson Polytechnic! reviews an exemplary Portland, Oregon, high school.
"Opportunity Keeps Knocking' explains Denver's Emily Griffith Opportunity School. "Vocational Center With
'Everything'" describes the Southern Nevada Vocational Technical Center. "Under One Roof in Canada' discusses
a Canadian '"composite' school, Martingriove Collegiate Institute. "Education for Tomorrow's Jobs'" explains
Fort Lauderdale's Nova Schocls and the integrated or organic curriculum concepts applied in grades 1-12,
"Demand for Skilled Workers»Escalating" concerns the operations of programs in Allentown, Pennsylvania and
Stamford, Connecticut. "From Farm to Factory in Ohio" presents Ohio's Penta-County Vocational School service
five counties. 'New Mexico: School Roils Up Its Slezves" gives the development of Northern New Mexico State
School and describes the Somerset, Kentuckx Area Vocational and Technical School. "Training, One Answer to
Riots" describes Milwaukee Vocational, Technical, and Adult Schools. (EM)

VT 006 uus

Price, Ray G., And Others

A Four State éurvey of Business Education Programs.

MF AVAILABLE IN VT-ERIC SET,
Pub Date - 18p.

#BUSINESS EDUCATION; *HIGH SCHOOLS; STUDENT ABILITY; *CURRICULUM RESEARCH; STUDENT ENROLLMENT; *SCHOOL
SURVEYS; CURRICULUM; PILOT PROJECT%; PROGRAM LENGTH

The purposes of the study were to determine: (1) the business subject offerings, (2) grade level of offerings, (3)
length of subjects offered, and (4) ability level of business education students in Iowa, Minnesota, North aﬁota,
and Wisconsin. The sample fncluded 36 small schools, 18 medium schools and 12 large schools, A total of 1,365
scholastic ability test scores of business students were secured from the schools to determine ability level.
Information concernin? business course offerings, grade leve] of subjects offered, and length of sub jects offered
was obtained by questlonnaire. Some of the findings were: (1) The most popular vocational business courses in terms
of the percentage of schools offering them were first year typewriting, first year bookkeeping, first year
shorthand, and clerical practice; (2) The most popular basic business courses in terms of the percentage of schools
offering them were general business, business law, and economics; (3) The average scholastic ability of all business
students in the survey was slightly above average (105.89 I1.9.); (4) Business courses having students of hi?her
than average ability were notehand, economics, second year shorthand, consumer economics, secretarial practice,
and first year typewriting, (5) Business courses having students of fower than average ability were
recordkeeping, consumer education, salesmanship, and retailing, (MM)

VT 006 653

WoTt¥, Michael F.

Technology and the Curriculum. Dimension for Exploration,

State Univ. of New York, Oswego. Coll, at Oswego
MF AVAILABLE IN VT-ERIC SET.
Pub Date - 68 21p.

*TECHNOLOGICAL ADVANCEMENT; *CURRICULUM DEVELOPMENT; *TECHNICAL EDUCATION; *INDUSTRIAL ARTS; *ENGINEERING
EDUCATION; TECHNOLOGY

Technology is a discipline whose aims and methods are different from those of science. The principle aim of
science 1s the pursuit of knowledge, while technology seeks to use nature to achieve specific practical ends.
Some areas of technolo?ical development which should influence curriculum are: (1) transportation systems
which consist of a vehicle support system, a guidance system, and a propulsion system, (2) communication
systems involving information, a transmitter, a medium, and a receiver, (3) ener?y systems involving
generation, transmission, and distribution, and (4) manufacturing systems involving computers for automated
design, extensive planning and production centrol. Some of the curriculum development projects based on such
recent technological developments are the Engineering Concepts Curriculum Project of the Commission on
Engineering Education for high schools, and a Dartmouth College sophomore course in which "student companies"
are set up to define an engineering problem and then research, analyze, design, build, and test a prototype
solution to the problem. Any such technological course must involve meaningful interaction with the

humanism of philosophy, religion, art, and literature in such a way as not to bury our individuality and
deprive us of our human freedom, (EM)
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VT 006 673 ED 025 621

Roonce, Tommy Ray

State Prepared Industrial Arts Resource Material:; Their Status, Preparation, and Effectiveness,

DOCUMENT NOT AVAILABLE FROM EDRS,
University Microfilms, Inc,, 300 North Zeeb Road, Ann Arbor, Michigan L8106,
Pub Date - 68 13up,

DOCTORAL THESES; *INDUSTRIAL ARTS; *RESOURCE MATERIALS; STATE CURRICULUM GUIDES; *TEACHER ATTITUDES; *STATE
PROGRAMS ; *CURRICULUM MATERIALS; NATIONAL SURVEYS; EVALUATION CRITERIA; QUESTIONNAIRES; MATERIAL DEVELOPMENT;
STATE DEPARTMENTS OF EDUCATION; PUBLICATIONS; AGENCY ROLE

The purpose of this study was to ascertain (1) the current status of professionally preparad industrial arts
resource materials, (2) the effectiveness of these materials, and (3) the process of Erofessional interaction
involved in preparation of resource materials. Resource materials were collected by the researcher and
analyzed and ranked by three professionals, Other data were collected by questionnaire from 1,288 teachers and
48 persons from state departments., Some of the findings are: (1) Over one-half of the states had definite
plans to publish or revise materials, (2) About 20 states distribute materials free to teachers, (3) State
department personnel recommended that teachers modify state-prepared materials to the local situation, (u) A
majority of teachers develop their own materials, and few use out-of-state materials, (5) Over 90 percent of
the teachers in states which prepare materials found the materials inappropriate for direct classroom use,

(6) Over 50 percent of the teachers indicated a need for publication sections treating state services to local
programs, references and teaching aids, the role of industrial arts in education, and safety, and (7) More
value was placed on these materials by experienced teachers and by teachers who held master's degrees than by
beginning teachers who held bachelor's degrees, (EM

VT 006 725

chardson, Burl B,; Edington, Everett D,
The Training Needed for Selected Farm Related Occupations in Four Counties in Okiahoma. Bulletin Number 2,
Research Series Number 2,

Oklahoma State Univ,, Stillwater, Dept. of Agricultural Educatior
MF AVAILABLE IN VT-ERIC SET.
Pub Date - G8 36p.

*AGRICULTURAL EDUCATION; *OFF FARM AGRICULTURAL OCCUPATIONS; EDUCATIONAL NEEDS; *EMPLOYMENT OPPORTUNITIES;
EMPLOYMENT QUALIFICATIONS; *CURRICULUM; AGRICULTURAL SUPPLIES; AGRICULTURAL MACHINERY; HORTICULTURE; FOOD
PREE&&SING OCCUPATIONS; FARM STRUCTURES

0 OMA

To determine what preemployment training is important in obtaining a {ob in farm-related occupations, 63
selected agricultural businesses in four purposively-determined counties in Oklahoma were included in the

study. Vocational agriculture teachers in the four-county area identified farm machinery, dairy processing,
buildings and structures, nursery production, and feed, seed, and fertilizer as the most important farm related
occupations, A11 agricultural business areas reported an expected increase in employment in the next 5 to 10
years, with nursery production and farm machinery reporting the greatest anticipated increase. Farm background
and vocational agriculture training was considered important in nursery production, farm machinery, and feed,
seed and fertilizer, Major curriculum content needed in agronomy, farm mechanics, animal science, and management
were identified, Training through Future Farmers of America activities was of some importance to all businesses.
Some recommendations were that more horticulture be included in the vocational agriculture program, that

formal business training and salesmanship be offered to high school students, and the development of Joint
programs of vocational educaticn between distributive education and agricultural education. (DM)

VT 006 814 ED 022 062

Eoggs, Gerald Eugene

A omparative Analysis of the Impact of Various Types of Curricula on the Vocational Success of School
ropouts,

Office of Manpower, Policy, Evaluation and Research (DOL), Washington, D.C.

DOCUMENT NOT AVAILABLE FROM EDRS,

Clearinghouse for Federal Scientific and Technical Information, U.S. Dept. of Commerce, National Bureau of
Standards, Springfield, Virginia 22151,

Pub Date - May67 11lp.

*DROPOUT REHABILITATION; EXPERIMENTAL GROUPS; CONTROL GROUPS; VOCATIONAL FOLLOWUP; OROPOUT RESEARCH; DOCTORAL
THESES; *SUCCESS FACTORS; DROPOUTS; *VOCATIONAL EDUCATION; *ACADEMIC EDUCATION; *EMPLOYMENT EXPERIENCE;
COMPARATIVE ANALYSIS

MDTA PROGRAMS; *MANPOWER DEVELOPMENT AND TRAINING ACT PROGRAMS; OKLAHOMA CITY; OKLAHOMA

The purpose of this dissertation, submitted to Oklahoma State University, was to investigate vocational
success differences'tn-four‘?roupS‘of'subjéété‘at the Manpower Development and Training Act School Dropout
Rehabilitation Program in Oklahoma City in 1965, An ex post facto design involved 162 subjects in three
curriculums (combination, vocation, or academic); 4O of these had dropped out or did not start the program

- and served as a control grom(:g5 The sub jects had to be (1) unemployed or underempnged school dropouts, (2)

between the ages of 17-22, out of school at least 1 year, and (4) Judged capable of completing the program,
Vocational success measures taken at 6-month and 1-year intervals after training were (1) entry into the labor
market, (2) employment status, (3) number of Jobs heid, (4) number of dags employed, (5) weekly wages,(6)

Job performance, and (7) Job satisfaction, Results significant at the .05 level were: (1) The ratio of
subjects entering the labor market to subjects not entering was greater for the vocational group than for the
control group, (2) The ratios of employed to unemployed were greater for the combination and vocational groups
than for the control group, (3) Combination, vocational, and academic groups were employed more days than the
control group, and (u? The combination and vocational groups were employed more days than the academic group.
No differences were found for the number of gobs during the year following training, weekly earnings, Job
performance ratings, and Job satisfaction, (EM)
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*TECHNICAL EDUCATION; *CURRICULUM DEVELOPMENT; “*DEMONSTRATION PROJECTS; *HOROLOGY; *WATCHMAKERS; COURSE
CONTENT; CURRICULUM; INSTRUCTIONAL MATERIALS; PROGRAMED INSTRUCTION; PROGRAMED MATERIALS; TEACHING METHODS;
PROGRAM DEVELOPMENT; PILOT PROJECTS; CURRICULUM GUIDES

#MICRO~PRECISION TECHNOI.OGY

The purposes of the progect were (1) to establish better mettiods of training technicians for the horological
and industrial fields, (2) to encourage more youn; people to investigate horological and micro-precision work
as a career, (3) to train a group of students whc would be employable in diverse horolo?ical and industrial
areas, and (u) to help horological schools in their training programs through the benefits of this research
and demonstration pro{ect. The first period of 5 months was spent in curriculum planning, preparation of class
materials, and in equipping the horolo?y laboratory, while the second period of 7 months was used to train a
?roup of students in horological and micro-precision skills. Essentials of preparing and conducting a course
n horology and micro-precision technologY and a chronological record of the horological and micro-precision
laboratory sessions are given to provide information on this first attempt to formulate a course in horology
and micro-precision training. Some of the materials generated from the project include: (1) course outlines
for horoiogy laboratory and related sub jects, (2) a proposed certificate horological curriculum and an
associate degree micro-precision curriculum, (3) a disassembly and assembly procedure programed instruction
?ﬁg?let, (4) a detached lever escapement function and adjustment booklet, and (5) chronograph illustrations,
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Rutgers,The State Univ,, New Brunswick, N.J.

* Offlce of Education (DHEW), Washington, D.C,
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#CURRICULUM RESEARCH; *CURRICULUM STUDY CENTERS; *BEHAVIORAL OBJECTIVES; *TAXONOMY; *VOCATIONAL EDUCATION; 3
VOCATIONAL DEVELOPMENT; CURRICULUM DEVELOPMENT; SECONDARY SCHOOLS; YOUTH EMPLOYMEN?; CURRICULUM EVALUATION; .
PROGRAM DEVELOPMENT ; TECHNOLOGY ; PROGRAM DESCRIPTIONS

STUDY OF CURRICULUM FOR OCCUPATIONAL PREPARATION AND EDUCATION; SCOPE

The major obJective of the Study of Curriculums for Occupational Preparation and Education (SCOPE) is to
coordinate and contribute to national curriculum development effort at the secondary school level aimed at
increasing the relevance of high school education for the iarge majority of our youth who must seek _
employment or further Job training upon graduation, The first phase of the SCOPE program is Coordination of
Occupational and Non-occupational Curriculums and Technology (CONECT). The ob{ectives of this first phase
are: (1) to establish communication among the state-supported vocational curriculum development centers, (2)
to assist center directors in becoming aware of behavioral approaches to curriculum development, devices, :
and evaluation, (3) to refine and test a scheme for classifying educational objectives in terms of -
performance requirements and objJectives, and (4) to develop a detailed plan of activity for Phase II of :
the SCOPE program. These two progress reports outline ma;or accomplishments and developments during the

first two quarters of SCOPE's first year of existance. (LH)
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Papers Presented at the National Conference on Curriculum Development in Vocational and Technical Education.

(pallas, March 5-7, 1969), %‘

California Univ,, Los Angeles :
Office of Education (DHEW), Washington, D.C, ¥
EDRS PRICE MF-$3,50 HC-$L4,25
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*VOCATIONAL EDUCATION; *CURRICULUM DEVELOPMENT; *CONFERENCE REPORTS; STANDARDS; INSTRUCTIONAL MATERIALS; )
SPEECHES; BEHAVIORAL OBJECTIVES; CURRICULUM PROBLEMS; *CURRICULUM PLANNING; CURRICULUM EVALUATION; {

VOCABULARY ; TECHNICAL EDUCATION
*NATIONAL GONFERENCE ON CURRICULUM DEVELOPMENT IN VOCATIONAL AND TECHNICAL EDUCATION, TEXAS, MARCH 5-7, 1969

PaEers included are: (1) "Intent and Purposes of Part I of the Vocational Education Amendments of 1968'" by :
M.L. Barlow, (2) "The Future of Vocational Curriculum Development' by G.B. Leighbody, (3) "Evaluation of ;
Curriculum Materials and Their Use" by W,J, Popham, (4) "Current Trends in Curriculum Theory and Development"
by L.L. Tyler, (5) "Training of Personnel in Curriculum Development" by A.D. Hi11, (6) "The Development of )
Standards for Curriculum Materials" by B.R. Shoemaker, (7) "One of the Humanities" by B.R. Shoemaker, and l
(8) Definitions of Terms Used in Vocational and Technical Education, A 1ist of the 213 pre-registered conferees
is included with the document, (DM)
{
{
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Rutgers The State Univ,, New Brunswick, N.J.
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*ORGANIZATION; SKILLS; *SYSTEMS APPROACH; STUDENT DEVELOPMENT; GUIDELINES
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Structural analysis is a systematic approach to curriculum development representing an attempt to organize
terminal performance obJectives for a unit of subject matter into a sequence of prerequisite competencies
which must be satisfactorily mastered if successful terminal performance is to occur, The technique involves
asking the question: '"What competencies must a person already possess in order to obtain a satisfactory
performance level on some specified objective, given no instruction beyond those definftions specific to the
objective in question?” By asking this question of all identified competencies, a hierarchy of reguisite
cofpetencies s generated which parallels the learning process appropriate to the final task. In preparing
instructional materials, the hierarchy provides the developer with a guide of what to cover and the 1
sequence to follow, The following progression is forwarded for prepar n? instructional materials appropriate /
for a single specific competency: (1) goal statement, (2) definitions, 3) recall of prior knowledge,

integration, (5) demonstration, and (6? practice, Such an arrangement of competencies based on their

cont ngent relationship further requires the consistent use of behavioral statements in the description of
desired-end states and their prerequisite competencies, (DM)
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uckman, Bruce W,
Analysis, Classification and Integration of Educational ObJectives.

New Brunswick, N.J,
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*VOCATIONAL EDUCATION; #BEHAVIORAL OBJECTIVES; #INTEGRATED CURRICULUM; *CURRICULUM DEVELOPMENT; *CONCEPTUAL
SCHEMES; EDUCATIONAL OBJECTIVES; INTERDISCIPLINARY APPROACH; SPEECHES
*EDUCATIONAL SYSTEMS OF THE 70'S NETWORK SCHOOLS, SAN MATEO, CALIFORNIA, MAY 1968

The ultimate development of an integrated curriculum.-will necessitate the development and refinement of a
scheme, testing the scheme orn both sub{ect matter and real 1ife experiences, and greater utilization of
existing resources in vocational education. The analgsis, integration, and classification of obJectives
leading to an integrated curriculum will require various intznsive activities: (1) in-residence writing
programs, (2) laboratory-classroom opportunities to test germinal ideas, and (23) resources for a national
testing program, The rationale for an integrated curriculum is contingent upon the fact that many learning
experiences in different subject matter areas are quite similar, therefore an attempt is needed to group
learning experiences based on process rather than subject matter. Constructing an integrated curriculum
involves: development of behavioral objectives by subject matter, and utilization of a scheme for integrating
objJectives, Such an approach is expecteéd to be utilized for the §tudy of Curriculums for Occupational
Preparation in Education Project (SCOPE), A major advantage to an integrated curriculum is the resulting
improved occupational relevance of subject matter material, (DM)
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Vocatfonal-Technical Education Needs of Montana Youth and Adults; Panel of Consultarits Reports,

Montana Vocationa)] Education Association, Helena

Montana State Coll., Bozeman. Dept. of Agricultural Education
MF AVAILABLE IN VT-ERIC SET. |

Pub Date - 63 94p.

*VOCATIONAL EDUCATION; #TECHNICAL EDUCATION; EMPLOYMENT TRENDS; TRADE AND INDUSTRIAL EDUCATION; VOCATIONAL
REHABILITATION; BUSINESS EDUCATION; AGRICULTURAL EDUCATION, HOME ECONOMICS EDUCATION; HIGH SCHOOL GRADUATES,
PRACTICAL ARTS; COLLEGE ATTENDANCZ; INDUSTRIAL STRUCTURE; POPULATION DISTRIBUTION; ADULT VOCATIONAL EDUCATION;
HISH SCHOOLS; POST SECONDARY EDUCATION; *EDUCATIONAL NEEDS; EMPLOYMENT OPPORTUNITIES

MONTANA

These 16 papers were prepared by Montana vocational and technical education teachers, administrators,
supervisors, teacher educators, and others for presentation and discussion at public meetings. The titles are:
"Job Opportunities and Training Needs of Montana Youth and Adults,' "Trade, Industrial, and Technical
Education in Montana,' "Wocational and Technical Education Needs of Montana Rehabilitation Clients,"
Wocational-Technical Education In the Helena Seniors High School Aeronautics Departments,” "Missoula County
High School Vocational and Practical Arts Program for Youth and Adults,' "Business Education Programs for
Montana Hi?h Schools,!" "Programs of Agricultural Education for Montana Youth," Vocational Home Economics
Education In Montana," '"Wocational, Technical, and Practical Arts Education in Montana Metroaolitan High
Schools," "The Program of Practical Arts," "A Summary and Interpretation of a Studz of 1958 Montana High
School Graduates Attendance in Institutions of Higher Education," "The Industrial Complex in Montana and Its
Need for Technical and Vocationally Trained Persons," "A?riculture, Agri-Business and Education,! '"Montana
Aggiﬁulﬁur% ?Sg>lts Importanice," "Wouth Speaks for Vocational Education," and "Some Montana Population Facts
an yths,
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Tralning for Tomorrow, The IAM Looks Ahead,

International Association of Machinists, Washington, D.C. Research Dept,

EDRS PRICE MF-$0,25 HC-$2,65

International Association of Machinists, 1300 Connecticut Avenue, N.W., Washington, D,C. 20036 ($1,00),
Pub Date - Decby 51p,

*FEDERAL LAWS; POPULATION TRENDS; EMPLOYMENT TRENDS; LABOR FORCE; *MANPOWER DEVELOPMENT; MANPOWER UTILIZATION;
ACADEMIC ACHIEVEMENT; *APPRENTICESHIPS; *JOB TRAINING; *TECHNOLOGICAL ADVANCEMENT
UNITED STATES; CANADA

Interrelated areas of manpower utilization as apprenticeship, training, and retraining are discussed against a
background of the magor trends affectin? manpower development in both the United States and Canada, Several
major factors have affected manpower utilization: (1) an increased population, (2) an older population, (3)
more women in the labor force, (4) trends toward white collar occupations and service-producing industries,
(5) geographic changes related to shifting defense requirements, (6) increasing unempioyment affecting
especiaily the uneducated, the unskilled, and the Negro, and (75 Russian achievements in space technology. In
the post-war period, Canada has paralleled the United States with respect to the problem of manpower
ad{ustments brought on by technological develoEments. Expected occupational developments, includin? automation,
will cause an increased demand for skilled workers, and, consequentl% an Increased demand for training and
retraining programs, The International Assocliation of Machinists (1A 5 believes that a formal apprenticeship
program is the best means of obtaining a level of competence commensurate with the title of {uurneyman, has
examined its programs and policfes, and has taken steps to strengthen and expand its apprenticeship program,
1t is recommended that IAM representatives take advantage of federal programs of training and retraining
activated bg the Area Redevelopment Act, Manpower Development and Training Act, Trade Expansion Act,
Vocational Education Act of 1963, and the Canadian Technical and Vocational Assistance Act of 1960. Details of
each law are included, Data are given relative to the recessions of 19u8, 1953, 1957, and 1960, and to various
employment relationships. (BS)
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*HEALTH OCCUPATIONS; EMPLOYMENT OPPORTUNITIES; QUESTIONNAIRES; HEALTH PERSONNEL; **OCCUPATIONAL SURVEYS;
a?ggggggﬁSIONALS; EMPLOYMENT STATISTICS; EMPLOYMENT PROJECTIONS; *PERSONNEL NEEDS

The survey was conducted at the request of representatives of various health organizations to deterwiine the
present and future employment needs in 10 occupations in which there might be a shortage of manpower and in
which persons could be trained under the provisions of the Area Redevelopment and Manpower Development and
Traininﬂ Acts, A questionnaire was mailed to 519 nursing homes, 265 hospitals, and 4h county homes., Of that
total, 43 percent responded. Occupations surveyed were assistant laboratory technician, cook, food service
worker, housekeeping aide, ward maid, medical assistant, nursing assistant, occupational therapy assistant,
operating room assistant, and ward cierk. There were 14,227 persons employed, and there will be a need for
1,860 new workers by the end of 1965, The greatest need will be for 1,118 nursing assistants, 184 ward maids,
and 177 food service workers, (PA)
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A Theory of Work Adjustment, Minnesota Studies in Vocational Rehabilitation, 15,
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#*PROFESSIONAL REHABILITATION; “VOCATIONAL ADJUSTMENT; *THEORIES; RESEARCH; INDIVIDUAL CHARACTERISTICS; JOB
SATISFACTION; VOCATIONAL COUNSELING

A theory of work adjustment which may contribute to the development of a science of the psychology of
occupational behavior {s proposed, It builds on the basic psychological concepts of stimulus, response, and
reinforcement, and provides a research paradigm for generatin? testable hyBotheses. It was derived from early
research efforts of the Regional Rehabilitation Research Institute at the University of Minnesota, Work

ad justment is the outcome of the interaction between an individual and his work environment in terms of

e L TN Wt m

AR T bl e ST

~ ’
Y
Y
n

PRI

o i
I o

%l

|
4

]
1
b
.




ARM/FALL 69 39

satisfaction and satisfactoriness. The theory is formulated in terms of (1) the definitions of satisfaction,
satisfactoriness, abilities, needs, ability requirements, reinforcer system, correspondence, and tenure, and
(2) nine propositions. The first proposition is that an individual's work ad{ustment at any point in time is

defined by his concurrent levels of satisfactoriness and satisfaction, the eighth is that tenure is a function
of satisfactoriness and satisfaction, and the ninth is that the correspondence between the individual
(abilities and needs) and the environment (ability requirements and reinforcer system) incrzases as a

function of tenure, Research hypotheses derived from the theory may be of the cross-sectional, longitudinal,
or individual longitudinal types. The theory is comprehensive in that it embraces or interprets findings or
concepts reported in relevant 1iterature such as adaptation, attjtudes, external and internaj forces,
occupational personality, self-actualization, and vocational choice interest, and maturity. The theory can be
useful in (1) vocational counseling practice, (2) education, and (35 the special problem areas of disability,
automation, unemployment, and retirement. Three diagrams illustrating the theory are ircluded, The findings
emanating from a continuing core research program based on a model provided b{ the theory are reported in a
bulletin series entitled "Minnesota Studies in Vocational Rehabilitation,' (SL)

VT 001 572 ED 0271 962
Rarblson, Frederick H.; Mooney, Joseph D., Ed,
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SPEECHES; *EMPLOYMENT PROBLEMS; *MANPOWER UTILIZATION; LABOR MARKET; YOUTH EMPLOYMENT; FEDERAL PROGRAMS;
*CONFERENCES; *LABOR ECONOMICS

Over 100 representatives of business, 1abor, government agencies, and educational and research institutions
attended the second Manpower Symposium from which these papers and discussion summaries were compiled to
encourage efforts by those evolvin? manpower policy to shape a comprehensive national strate%y for the
effective development and full utilization of the nation’s human resources. The papers (1) "Theory and
Measurement of Labor Shortages,” by A.M, Ross, analyzed the problem of emerging manpower shortages, (2)
"Manpower Policy, Povertz, and the State of the Economy," by J.A. Kershaw, ex lained the problem of
persistent manpower surpluses, (3) "The Wage-Price Issue and the Guidepost," by R.M, Solow, dealt with the
role and purpose of the President's Wage-Price Guidepost, (4) "Jobs for the Hard-to-Employ in Private
Enterprise," by F,H, Cassell focused on the myriad of personnel problems arising when a virm hires the
disadvantaged, (5) "Teenage {abor Problems and the Neiggborhood Youth Corps," by J.D. Mooney, viewed
ﬁartlcular y the disadvantaged teenager, and recommended that the content of pro?rams such as the
efghborhood Youth Corps be made a function of the unemployment rate in the local area, and (6) '"Coordination
Among Federal Manpower Programs,' by R.T. Robson and G.L. Mangum, dealt with the current state of
coordination among manpower programs and its influence on program effectiveness and costs. (SL
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ME THODS RESEARCH; *PERSONNEL EVALUATION; *MACHINE TOOL OPERATORS; *CRITICAL INCIDENTS METHOD; *PERFORMANCE
FACTORS; *RATING SCALES; EVALUATION TECHNIQUES; OBSERVATION

A modified critical incident performance evaluation form for hourly machining personnel was developed and
certain rater and rating instrument characteristics were investigated from the standpoint of their effects on
the variance of performance, Interviews were conducted with frontline foremen to coliect performance specimens
which were evaluated as to clarity of meaning and apparent relevance to the job and incorporated into a rating
form and a rating scale for overail performance. The form, consisting of 26 effective and 26 ineffective
specimens, was tested by 22 foremen ratin? a sample group of 198 machinists. The ratio of effective to
ineffective specimens proved to be reliable

equation of the effective-ineffective versus rating score was consistent with previous results although the
slope was less due to the small range of the criterion. A criticality factor was obtained for each specimen
from the average foremen weights. The incorporation of the criticality factors (the measures of the importance
of @ performance specimen in relation to the total specimen population) in calculating the specimen ratio did
not reduce the variance of estimate in predicting evaluation from observation. By reducing the specimen list
to items with high criticality factors, the effective-ineffective ratio was significantly reduced. This
relationship was attributed to a reduction of redundancy and the halo effect operating between a portion of
the effective specimens. The increase In the variance of estimate due to rater differences dramatizes the

need for a general equation that will estimate average performance evaluation response for a given set of
observed performances, The form developed is reliable and relevant and may be used in the industrial complex

for which it was designed. The form is included. (HC)
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#F INANCIAL SUPPORT; EMPLOYMENT OPPORTUNITIES; LABOR MARKET
SWEDEN; UNITED KINGDOM; FRANCE, CANADA; UNITED STATES; NORWAY; DENMARK; HOLLAND; BELGIUM; WEST GERMANY ;

EUROPEAN COAL AND STEEL COMMUNITY

Government relocation assistance programs, designed to move unemployed workers from areas where suitable
employment opportunities do not exist to areas where Jjobs are available, were examined in detail for Sweden,

the United Kingdom, France, Canada and the United States and briefly for Norway, Denmark, Holland, Belgium,

West Germany
authorities fn each country. Generally, relocation ass

and the European Coal and Steel Communit¥. Data were derived from {nterviews with 1abor market
stance in each country covered the cost “of
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transportation from the home area to the new place of employment, the cost of the removal of personal
possessions, and a starting or settling-in allowance, Major deterrents to mobility included: (1) lack of
adequate housing in areas with employment opportunities, (2) reluctance to leave the home area and (3) 1ack
of knowledge of the availability of relocation assistance, Efforts to bring Jobs to depressed areas through
inducements to industry should be supplemented with efforts to move the unemployed, or underemployed worker
to areas where employment is available. Nineteen tables are included. (ET)
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*0CCUPATIONAL SURVEYS; *EMPLOYMENT OPPORTUNITIES; *EMPLOYMENT QUALIFICATIONS; EMPLOYER ATTITUDES; JOB
éKE%ﬁ%ﬁﬁ%RN’ *EDUCATIONAL NEEDS; #VOCATIONAL EDUCATION; INTERVIEWS; QUESTIONNATRES; EDUCATIONAL IMPROVEMENT

A discussion by Industry and business leaders and educators on establishing more meaningful relationships
‘ between business, industry, and the public schools prompted a survey of nine major employers in California to
ather data concerning entry level jobs for which it was difficult to find employees, the general nature of
ob interview questions, a forecast of Job needs, and opinions concerning the kind of preparation schools
should be giving students to improve their qualifications as potential employees, During the year ending June
1964, Kaiser Steel Corporation processed 10,661 job applicants but hired 2,392, Lockheed-California processed
18,296 but hired 3,944, and Pacific Telephone Company processed 200,000 but hired 18,000, The major reasons
for reJecting applicants were their failure to meet educational rejuirements their falilure to meet minimum
company test requirements, and their lack of skill or experience, Jobs for which it was difficult to find
emp loyees included accountant, boilermaker, building service man, draftsman, electrician, programer,
stenographer, and welder, Preparation which schools should be giving included training in secretarial and
clerical subjects, arithmetic, grammar, spelling, office conduct, human relations, jJob application, and
analytical problem solving, Suggestions for improving vocational education through effective involvement of
business, industry, and schools concerned setting up central clearinghouses for vocational guidance materials,
federal government implemented plans of Job, representative visits to schools on a continuing basis, and a
vocational education council for each county consisting of representatives from business, industry, and
!abor&iSam?;g>employment application forms and personnel interviewer evaluation forms are given in the
appendix.
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UNION OF SOVIET SOCIALIST REPUBLICS

A month-long study tour provided 23 officials of 17 developin? countries with an opgortunity to study the
comprehensive system of manpower plannin% and utilization employed in the Union of Soviet Socialist
Republics (USSRg and to examine basic principles and techniques which, with suitable adaptation, might have
applicability to similar probiems elsewhere, This report provides a synthesis of the USSR manpower assessment
and planning information as it was presented in technical papers, lectures, discussions, and field visits.

‘ Part One describes the main features of manpower planning in the USSR including the underlying economic and
& social policies, the role of labor law, administrative organization, and the place of manpower planning in
the general planning process. Part Two is devoted to a detailed report of methods and procedures used in
manpower assessment, including the statistical system, the use of records of manpower resources and
requirements, the methods of meeting the requirements through education and training, the distribution of
manpower, and employment placement, Part Three presents the main conclusions of the participants regarding
principles essential to sound manpower assessment and utilization., Eight appendixes contain a list of tour
participants, the technical program, and additional USSR information, (HC)
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IOWA

The purpose of this study was to provide data for use in developing or improving electronic technology
programs. A postal card questionnaire was sent to 678 manufacturing and processing industries in Iowa
employing more than 50 persons and all electrical, electronic, and precision instrument manufacturers
employing fewer than 50 persons, Data were compiled from the main questionnaire, completed by 115 firms
employin? 99,845 persons, and from interviews with representatives of the 11 industries employing 10 or more
electronic technicians, The firms reported a need for 205 electronic technicians by January 1, 1968 and 5uu
by 1972, Although a definite need was indicated, it varied with the size of industry, product manufactured,
and geographical location and was difficult to predict beyond 1 year. The main source of technically trained
electrical personnel was in-company training programs, Questionnaire responses indicated that training is
needed in nine basic disciplines: mathematics, basic principles of physics, shop operations and related
information, technical drawing, A-C and D-C circuits and machines, electronic components and circuits, use
and repair of test equipment, TV circuits, and data processing. It was felt that similar studies should be
conducted for electronic technicians in the communications and computer servicing industries, (HC)

VT 002 692 ED 020 315
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Office of Manpower Policy, Evaluation and Research (DOL), Washington, D.C.
EDRS PRICE MF-$0.25 HC-¥2.35

Manpower Administration, Office of Manpower Policy, Evaluation and Research, U.,5. Department of Labor,
14th Street and Constitution Avenue, N.W,, Washington, D.C, 20210,

Pub Date - Oct66 U45p,

*TECHNOLOGICAL ADVANCEMENT; *ENGINEERING GRAPHICS; *ENGINEERS; DRAFTSMEN; OCCUPATIONAL INFORMATION;
EMPLOYMENT STATISTICS; EMPLOYMENT OPPORTUNITIES; EMPLOYMENT TRENDS; EDUCATIONAL NEEDS
DESIGN TECHNOLOGY; DRAFTING TECHNOLOGY

As part of an experimental and demonstration project launched by the Department of Labor in 1965 to
emphasize 1ikely future technological and manpower changes, this study of the design and drafting

process aimed to identify the major technological changes in the next 10 years, to determine the

extent and rate of diffusion of these changes, and to assess their effects., The major technological changes
expected will utilize computer based systems to perform design computations, process design information,
and carry out, or assist in carrying out, the steps in design itself, The interaction of the factors of
equipment, methods of using the equipment, and the design and drafting process itself wil] determine the
rate and direction of change. The effects of technological changes on the total requirements for draftsmen
during the period are expected to be moderate. The use of time-shared graphics systems may substantially

reduce the demanc for draftsmen after 1975, however, The effects of technological changes upon engineers are -

difficult to isolate, but clerical-type routine activities are being reduced, thus freeing many
engineering man hours, Industries active in introducing technological change into design and drafting
are expected to continue in the forefront to 1975. (EMg

VT 002 794 ED 072 850
S oje ts and: Its People and Its Economy; Rhode Island Vocational-Technical Education Development
roject,

Columbia Univ,, New York, N.Y. Inst, of Field Studies
EDRS PRICE MF-$0.50 HC-$3,30
Pub Date - Juné6 6up,

*HISTORY;. *PUBLIC EDUCATION; *POPULATION TRENDS; POPULATION DISTRIBUTION; LABOR FORCE; URBAN
gaggéAngx; #EMPLOYMENT TRENDS; MOBILITY; FAMILY INCOME; *ECONOMICS
ISLAND

Information relative to Bopulation and employment is presented for use by the State Board of

Education and the State Department of Education, Included are: (1) an historical review of the State
and its public education, (2) characteristics of the population such as origin, age and sex
distribution, educationazl attainment, mobility, patterns, and income, (3) characteristics of the labor
force such as number and employment patterns, and (4) population trends and projections for the State
and urban areas for the period from 1960 to 1985, (EM)
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ne L] L]
The Nature of Automated Jobs and Their Educational and Training Requirements,

Human Sciences Research, Inc., MclLean, Va,

Office of Manpower, Automation, and Training (DOL), Washington, D.C.

DOCUMENT NOT AVAILABLE FROM EDRS,

Clearinghouse for Federal Scientific and Technical Education, U.S. Department of Commerce, 5285 Port Royal
Road, Springfield, Virginia 22151 ($15,60 in hardcopy and $1.25 on microfilm),

Pub Date - ~ Junél 3up,

*AUTOMATION; WORK SIMPLIFICATION; MANUFACTURING; *MANUFACTURING INDUSTRY; #SEMISKILLED OCCUPATIONS,; ON THE
JoB TRAINING; EMPLOYER ATTITUDES; EMPLOYEE ATTITUDES; SURVEYS; JOB ANALYSTS; INTERVIEWS; QUESTIONNAIRES;
VOCATIONAL ADJUSTMENT; *EDUCATIONAL NEEDS; OCCUPATIONAL INFORMATION; *SKILLED OCCUPATIONS

ObJective information concerning the impact of automation on educational and training requirements was
obtained for 132 employees engaged in electron tube, computer, and steel manufacturing grocesses through
management questionnaire responses, analysis of Job functions, and employer interviews before and after the
introduction of automation. The machine Feedin? and tending Jobs, low functional level Jobs that emerge in
continuous materials processing and automatic inspection, required the same or less education than the hand
assembling or testing Jobs they replaced. The machine processes which involve set up, operation, and minor
maintenance, high functional level Jobs, required significantly higher education than hand assembly or
operation of single purpose machines, High functional level 40 s involving major responsibility for the set
up, operation, and product quality of automated machines having self-adjusting electronic features had an
increased orientation to data and less direct contact with things and required training of a technical nature
in addition to broad Job experience, Jobs in automated situations, other than the machine feeding and tending

responsibility associated with them, (HC)

Y
N

5o S e S e s Ao

3

K

A

i
K

3
E

,
b

i

FREEL, g T g Y

obs, were considered more interesting and challenging, but also more tension producing, due to the higher
U

Vo

VT 003 221 ED 018 614 .
HeaTth Resources Statistics, Health Manpower, 1965,

Public Health Service (DHEW), Washinaton D.C. National Center for Health Statistics
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G?veggment Printing Office, North Capitol and H Streets, N.W., Washington, D.C. 20u0!? (FS2.123:965,
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Pub Date - 65 188p.

*HEALTH OCCUPATIONS; OCCUPATIONAL SURVEYS; EMPLOYMENT STATISTICS, *HEALTH OCCUPATIONS EDUCATION;
GRADUATES; GOVERNMENT EMPLOYEES; PUBLIC HEALTH; PROFESSIONAL PERSONNEL; SUBPROFESSIONALS; LABOR FORCE;
OCCUPATIONAL INFORMATION; *PROFESSIONAL EDUCATION; *HEALTH SERVICES; STUDENT ENROLLMENT; DEGREES
(TITLES); STATISTICAL DATA

One hundred and forty health professional and subprofessional occupations are classified under 35
broader occupational categories, Although some gaps were unavoidable, the goal for all categories \as
to present statistical information on: (1) the numbers of health personnel and their location by state,
Ez; growth in employment since 1950, (3) distribution by type of practice, function, and speciality,

4) trends in numbers of training programs and graduates since 1950, and (5) the location of

institutions that now offer training programs, with the number of students and graduates in the
academic year 1964-65, Also included are: (1) comparisons of the numbers of individuals in the totail
civilian work force with the numbers of those in the health services according to occupation, (2)
comparisons of the numbers of white collar employees of all federal agencies with those of employees
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of the Public Health Service according to occupation, and (3) data regarding the location, ownership,
and number of ?raduates of schools of public health, and professional categories of graduates of
schools of pubiic health by geographical sources and receipt of U.S. Public Health Service
traineeships. (JK)
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s for Youth, Part Four, Job Opportunities by Industry.

Indiana Employment Security Div., Indianapolis
EDRS PRICE MF-$0,50 HC=$3.00
Pub Date -~ Julé4 58p,

*¥YOUTH EMPLOYMENT; *OCCUPATIONAL SURVEYS; VOCATIONAL EDUCATION; *EMPLOYMENT OPPORTUNITIES; *INDUSTRY ;
%ﬁB?ENKORCE; OCCUPATIONS
D

Job opportunities by industry are 1isted in tabular form for 16-17 and 18-22 age groups in each of four
southwestern Indiana counties. The study from which the information was derived is reported in
VT 003 290. Other data are presented in VT 003 288 and VT 003 289. (WB)
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Jobs for Youth, Part Three, Entry Requirements.

Indiana Employment Security Div., Indianapolis
EDRS PRICE MF-$0,25 HC-$1.85
Pub Date - Juléy 35p, u

*YOUTH EMPLOYMENT; *OCCUPATIONAL SURVEYS; VOCATIONAL EDUCATION; *EMPLOYMENT QUALIFICATIONS; LABOR
FORCE; *EMPLOYMENT OPPORTUNITIES; *EDUCATIONAL NEEDS; JOB SKILLS; INDUSTRY; OCCUPATIONS; YOUTH WORK
srsifyine

Skills or knowledge necessary for entry into occupations are listed in tabular form by occupation and
industry, for 16-17 and 18-22 age ?roups in each of four southwestern Indiana counties. The study from
which the information was derived Is reported in VT 003 290, Other data are presented in VT 003 287
and VT 003 289, (WB)

VT 003 289 ED 018 625
“‘Jobs Tor Youth, Fart Two, Job Opportunities by Occupation,

Indiana Employment Security Div., Indianapolis
EDRS PRICE MF-$0,25 HC-$2.,20
Pub Date - Juléu 42p,

*YOUTH EMPLOYMENT; *OCCUPATIONAL SURVEYS; *EMPLOYMENT QUALIFICATIONS; *EMPLOYMENT OPPORTUNITIES; LABOR
quggﬁAOCCUPATIONAL CLUSTERS; EDUCATIONAL BACKGROUND; SALARIES; INDUSTRY
D

Job opportunities are 1isted in tabular form for 16-17 and 18-22 age groups for each of four
southwestern Indiana counties, For each occupational group, (1) the entry code and Job title, (2)
employer requirements including educational level, sex, marital status, and ghyslcal condition, (3)
starting salary, (4) industry, and (5) firm size are given. The study from which the information was
derived is reported in VT 003 290. Other data are presented in VT 003 288 and VT 003 287. (WB)
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Jobs for Youth, Part I,

Indiana Employment Security Div., Indianapolis
EDRS PRICE MF-$0,25 HC-$1,90
Pub Date - Augé6i 36p,

*OCCUPATIONAL SURVEYS; LABOR FORCE; *EMPLOYMENT GUALIFICATIONS; *YOUTH EMPLOYMENT; EDUCATIONAL NEEDS;
;ﬁg:ngMENT OPPORTUNITIES; OCCUPATIONAL CLUSTERS

The types of gobs available to youth and the employer requirements were determined from questionnaires
returned by 532 (33,3 percent) of 1,776 employers contacted in Gibson, Posex, Vanderburgh, and Warrick
Counties who were covered by provisions of the Indiana Employment Security Act. Some findings were: (1)

Employers listed 220 job titles for youth aged 16-17 and 1,065 for_the 18-22 ade group, (2) L0 percent
of tﬁg”fffTég”listea {ﬁ”bdfﬁ"éﬁé“ng%ps were In clerical and sales occupations, (3) Employers indicated
a willingness to hire 18-22 Year olds for mechanical work, (4) Jobs for youth in the 16-17 age bracket
were confined largely to positions in the wholesale and retail trade industry, although many were in
manufacturing, and service industries, (5) Titles for the 18-22 age group included entry opportunities
In most industries and skill categories, (6) Nearly 30 percent of the training required for the younger
and almost 42 percent of that required for the older group was in business subjects, but other was in
trade and industrial subjects and mathematics, and (7? Almost half of the employers indicated that
additional or expanded vocational training would help them to get better-qualified applicants. It was
concluded that if all firms had responded, the groportlon of firms not having Jobs suitable for youth
would 1likely have been higher due to laws prohibiting the employment of minors in certain

industries, Vocational courses offered in the counties' schools and summary tables of data are
Included. Other data are presented in VT 003 287-VT 003 289, (WB)
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Handbook on Women Workers, 1965, Bulletin 290,

Women's Bureau, Washington, D.C.
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*WORKING WOMEN; STATISTICAL DATA; *INDIVIDUAL CHARACTERISTICS; *OCCUPATIONS; INCOME; BIBI.IOGRAPHIES;

*ACADEMIC ACHIEVEMENT; EMPLOYMENT LEVEL; EMPLOYMENT OPPORTUNITIES; LABOR LAWS; STATUS; ORGANIZATIONS

gGROUPS); #EMPLOYMENT TRENDS; DIRECTORIES; LABOR FORCE; EMPLOYMENT STATISTICS; EQUAL OPPORTUNITIES
JOBS); CIVIL RIGHTS; UNEMPLOYMENT; FEMALES

Factual information covers the participation and characteristics of women in the labor force, the
patterns of their employment, their occupations, their income and earnings, their education and
trainin?, and the Federal and State Laws affecting the employment and the civil and political status of
women. In 1965, about 26 million women, 37 percent of all women of working age, comprised 35 percent

of the labor force, About 32 percent of all employed women were clerical workers, 16 percent were
service workers, 15 percent were operatives, and almost 14 percent were professional and technical
workers. A median income of $3,710 was received by year=round full-time women workers in 1964. Almost
15 million women workers were at least high school graduates, and 419 million of these had some college
education, Almost three-fifths of college graduates, but less than one-third of women who have
completed grade school only, were in the labor force. Thirty-four states, the District of Columbia,

and Puerto Rico had minimum wage laws that applied to women. A section of the report deals with the
Interdepartmental Committee, the Citizen's Advisory Council, and the State Commissions on the Status of
Women. Organizations of interest to women are listed, and a selected bibliography is included., (PS)
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Bognanno, Mario Frank

iowa Employment Patterns and Pro{ections, 1940-1970, Industrial, Occupational, Occupational=-Industry
Employment Matrix. Monograph Series No, 1.

Iowa Univ., Iowa City. Center for Labor and Management

EDRS PRICE MF~$0,25 HC-$2.80

Center for Labor and Management, College of Business Administration, The University of Iowa, Phillips
Hall, Iowa City, Iowa 52240 ($1.00).

Pub Date -  Sep66 Shp.

*OCCUPATIONAL SURVEYS; EMPLOYMENT OPPORTUNITIES; #EMPLOYMENT TRENDS; OCCUPATIONAL CLUSTERS; LABOR
MARKET; *EMPLOYMENT STATISTICS; *EMPLOYMENT PROJECTIONS; *EMPLOYMENT PATTERNS; AGRICULTURAL TRENDS;
%gﬁUSTRIALIZATION; BIBLIOGRAPHIES

A

Ob jectives of the study of Iowa's employment patterns and proJections from 1940 to 1970 were: (1) to
present and describe the state's industrial, occupational, and occupational-industry employment changes
from 1940 to 1960, (2) to project Iowa's industrial, occupational, and occupational-industry

emp loyment levels to 1970, and (3) to provide a summary statement of some employment possibilities for
Iowa, Data presented were collected from 1940, 1950, and 1960 U.S. Bureau of the Census reports and
other available research studies concerning population, agriculture, business, industry, labor, and
related fields. Some findings were (1) Structural change in Iowa is basically due to rapid
technological development in agriculture and the emergence of new industry, (2) Iowa's population has
changed from 42.7 percent urban in 1940 to 53 percent urban in 1960, (3) From 1940 to 1960, the number
of employed persons increased by 156, 221, of which 135,000 were women, and (4) Professional, technical
and kindred workers were the fastest growing occupational ?roups during the past decade for males,
Major predictions were: (1) The number of agricultural workers i{s expected to be surpassed by the
number of workers in manufacturing by 1970, (2) the greatest employment growth in Iowa appears to lie
among professional and technical occupations, and (3? Industrial requirements for lahor skills, farm
and nonfarm, are expected to continue to decline. A bibliography is included. (WB)
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gccupaEIO?S;OOutlook Handbook, Employment Information on Occupations for Use in Guidance, 1966-67,
ulletin .

Bureau of Labor Statistics, Washington, D.C,

DOCUMENT NOT AVAILABLE FROM EDRS.

ggpergntendent of Documents, U.S. Government Printing Office, Washington, D.C. 20402 (GPO L2.3:1450,
.00).

Pub Date - 65 885p,

*OCCUPATIONS ; *OCCUPATIONAL INFORMATION; *EMPLOYMENT OPPORTUNITIES; *EMPLOYMENT QUALIF ICATIONS;
OCCUPATIONAL GUIDANCE; EDUCATIONAL NEEDS; EMPLOYMENT TRENDS; EMPLOYMENT SERVICES

The employment outlook, nature of the work, training and other qualifications needed for entry, iines
of advancement, job location, earnings and working conditions, and sources of additfonal information
are provided for over 700 occupations. Introductory chapters su?gest supplementary sources of
occupational information, describe State employment office services and give a general picture of
empioyment trends and opportunities. Major divisions are: (1) Professional, Managerial, and Related
Occupations, (2) Clerical and Related Occupations, (3) Sales Occupations, (4) Service Occupations, (5)

Skilled and Other Manual Occupations, (6) Some Major Industries and Their Occupations, (7) Occupations ..
-——~—~-~+H—Agr4eultu#e7_and-LBJ_Occupations~in~ﬁgxernment*mw11hin_each_oi—thesemmaaer—dfvfsfonsj“ﬁbcupations

are grouped into related fields. General information on many fields of work riot covered in the
individual occupational reports is given in the introductions to the major divisions, The table of
contents, in most cases, and an index at the back of the book 1ist occupations and industries
alphabetically, The technical appendix contains a discussion of the sources and methods used in
analyzing the occupational outlook in different fields of work and an explanation of the "Dictionary of
Occupational Titles" numbers used in the reports. Availability information for reprints of the
descriptions of individual occupations is given. (ET)
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Thristensen, Maynard; Clark, Raymond M,
Vocational éompetencies Needed for Employment in the Agricultural-Chemical Industry in Michigan.

Michigan State Univ,, East Lansing. Dept. of Secondary Education and Curriculum
EDRS PRICE MF-$0,25 HC-$0.85
Pub Date - 65 15p.

*AGRICULTURAL CHEMICAL OCCUPATIONS; *JOB SKILLS; AGRICULTURAL SKILLS; SURVEYS; *EDUCATIONAL PROGRAMS ;
xEMPL8XMENT QUALIFICATIONS; AGRICULTURAL EDUCATiON; PROGRAM DEVELOPMENT
ICHIGAN

This study was conducted to determine the vocational competencies needed for employment below the
manufacturing level in the agricultural-chemical industry in Michigan. Nine functions performed in the
industry were listed: research, transportation, processing, public relations, sales, service, office
records and management, maintenance, and purchasing. Competencies necessary for the successful
performance of each function were compiled and checked by agricultural-chemical industry representatives
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and Michigan State University staff members tlosely associated with the industry. Selected
representatives of the agricultural-chemical industry rated the importance of these competencies on a
four-point scale with four being the highest rating, Some competencies given high mean ratings were (1)

using many basic skills required for testing agricultural-chemical materials, (2) recommending

procedures for reducing transportation costs and increasing efficiency, (3) understanding and

interpreting federal and state health regulations regardin? labeling and using agricultural chemicals,
n

(4) assisting farmers in planning programs for control of Insects, parasites, and weeds, and (5)
keeping abreast of developing trends, new developments, and new farm technology. It was concluded that
occupational experience is a necessary part of any vocational training program and that training
prog:amslca?wge developed to prepare workers for employment in the agricultural-chemical industry at
any level,
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Johnson, David B,

Studies In Workmen's Compensation and Radiation Injury, Volume I, Federal-State Cooperation in
Improvement of Workmen's Compensation lLegislation, and Proceedings of a Workshop.

Department of Labor, Washington, D.C,

Atomic Ener%y Commission, Washington, D,C,

DOCUMENT NOT AVAILABLE FROM EDRS,

Superintendent of Documents, U.S. Government Printing Office, Washington, D.C. 20402 (GPO Y3.,AT7:2R
11/28/V.1., $1.25).

Pub Date - 65 3u48p,

JWORKMANS COMPENSATION; *RADIATION; *INJURIES; *PROGRAM IMPROVEMENT; WORKSHOPS; STATE LEGISLATION;
ggﬁgg ﬁ?;&??éNFEDERAL PROGRAMS ; *FEDERAL STATE RELATIONSHIP; SAFETY; SYATE LAWé; MEDICAL SERVICES;
1

About 100 representatives of interested agencies, institutions, and professions met in a workshop with
U.S. Department of Labor and U.S., Atomic Energy Commission officials to discuss a study whose purpose
was to ldentify ways in which the Federal Government might induce or encourage the states to undertake
changes fn their workmen's compensation programs to provide adequate protection to empjoyees against
the hazards of ionizing radiation, The important factors which accounted for the present status of
state laws were identified b¥ interviewing knowledgeable individuals in six states, Document research
revealed specific ways in which the Federal Government might encourage amendments of state laws,
Recommendatfons were that (1) the U.S. Department of Labor's Bureau of Standards encourage the states
to provide an environment of compromise between pariies concerned in workmen's compensation and
increase .the scope of its information program, (2) the U.S, Atomic Energ¥ Commission increase its '
efforts to provide information about nuclear hazard standards in workmen's compensation statutes, and
; (3) that both above-mentloned agencies draft le?islation to be submitted to Congress to provide certain
P grants-in-aid to states for improving compensation benefits, The workshop report includes preliminary
4  reports of studies on some problems of radiation injuries and radiation recordkeeping and discussions
ofdss?tgogcgégn Egggugh grants-in-aid and through educational means. Related studies are VT 003 649
an .

% VT 003 649  ED 015 275
oole, Thomas .J,
i Studies in Workmen's Compensation and Radiation In{ury. Volume I1, The Incidence, Nature and
Adjudication of Workmen's Compensation Claims Involving Radiation Exposure and Delayed Injury.

Department of Labor, Washington, D.C.

Atomic Energy Commission, Washington, D.C.

DOCUMENT NOT AVAILABLE FROM EDRS,
i Superintendent of Documents, U.S. Government Printing Office, Washington, D.C, 20402 (GPO Y3,AT7:2R
; 11/28/V11, $.35),
' Pub Date - 65 103p.

JWORKMANS COMPENSATION; *RADIATION; *INJURIES; *STATE LAWS; CASE RECORDS

! The purpose of the study was to provide a factual background against which judgments can be made

: concerning the magnitude of the problem of injury appearing some time after the exposure to fonizing
radiation and determine whether existing laws permit a Just and equitable adjudication of radiation
compensation claims, The study was based upon the 109 delayed in]Jury cases found in the files of actual
compensation cases in a representative group of 10 states, the federal government, and one Canadian
province. Some conclusions weres (1) Present devices and practices with respect to measurements of
radiation exposure are Inadequate, (2) Several cases raise doubts about the accuracy or meaning of f1im
badge measurements, (3) The highly technical questions involved in measuring ionizin? radiation pose
formidable obstacles for all but technically trained employees, (4) A more 1liberal Interpretation of

; the law in favor of the emplozee when the facts permit would be more nearly consonant with traditional

/ notions of Justice and with the special purposes of workmen's compensation laws, and (5) It does not

seem_feasible at this time to establish a statistically based insurance approach to delayed injury

hazards of employees exposed to~radiztion. The-appendix includes outlines of compensation claims and

abstracts of relevant common law cases, Related studies are VT 003 648 and VT 003 650, (PS)
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Studies In Workmen's Compensation and Radiation Injury, Volume III, A Report on Ionizing Radiation
Record Keeping,

i Woodward and Fondiller, Inc., New York, N.Y,

Department of Labor, Washington, D.C,

Atomic Energy Commission, Washington, D.C,

DOCUMENT NOT AVAILABLE FROM EDRS,

Superintendent of Documents, U.S. Government Printing Office, Washington, D.%. 20402 (GPO Y3,AT7:2R
11/28/V111, $.40),

Pub Date -~ 66 129p.

#JORKMANS COMPENSATION; *RADIATION; *INJURIES; STATE LEGISLATION; STATE LAWS; BIBLIOGRAPHIES; *CASE
RECORDS; RECORDS (FORMé); INFORMATION SYSTEMS

The successful operation of the permissible level concept of radiation contro! necessarily entalls a
comprehensive system under which exposure must be recorded and employees notified of their exposure
history, In an investigation of record keeping necessary to process radiation claims, questionnaires or
letters were received from 45 state agencies concerned with the control of radiation hazards, 43 state
workmen's comgensation administrators, eight Canadian health agencies, and six Canadian workmen's
compensation boards, There is no existing record keeping system for processing claims which is
satisfactory in all important aspects. Claimants have no reasonable assurance of consistentiy equitable
treatment. A system of radiation record keeping as a shared responsibility of State and Federal
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Government a?encies and private industry is proposed. Some of the detaliled exposure records which
should be maintained for thrée years by the employer are (1) personal exposure records, (2) employee
medical history, (3) source records of potentially hazardous radiation, (4) area monitoring and
contamination survey results, and (5) exposure measurement devices. The proposed system is discussed
in detail, Examples of radiation exposure forms are given in the appendix. An extensive bibliography
is Included. Related studies are VT 003 648 and VT 003 649, (PS)
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eages, Janice N,
Future Jobs for High School Girls. Pamphlet 7,

Women's Bureau (DOL), Washington, D.C.
DOCUMENT NOT AVAILABLE FROM EDRS., _
gugerjntendent of Documents, U.S. Government Printing Office, Washington, D.C. 20402 (GPO L13.19;:7,

Pub Date - 66 76p.

*OCCUPATIONAL INFORMATION; *EMPLOYMENT OPPORTUNITIES; *FEMALES; ON THE JOB TRAINING; HIGH SCHOOL
GRADUATES; *EDUCATIONAL OPPORTUNITIES; VOCATIONAL EDUCATION; JOB APPLICATION

Girls must prepare themselves for both marriage and a career. Statistics showed that a girl's chances of
marrying were almost 10 out of 10 and of bein? en?aged in paid employment were eight or nine out of 10.
In 1966, about 27 million women were working In all occupations, This document explores occupationat
opportunities for girls beyond high school, It discusses (1) obtaining more education by utilizing low
€ost arrangements, scholarships, part-time jobs, and loan funds, (2) obtaining training and Job
experience, and (5) becoming a worker. Short descriptions including duties, aptitudes, educational or
special training requirements, place of training, advancement opportunities, licensing requirements,
and special related legislation are given for ui4 specific occupations in the areas: health services,
clerical occupations, retailing, food services, factory work, technical work in engineering and science
miscellaneous services, and 2overnment careers, A 1ist of publications giving further occupational
Information and a suggested form of application for specific jobs are included. (FP)
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eyseriing, Mary Dublin
New Challenges--New Responsibilities. (Excerpts from Remarks to Community Service Workshop, Barnard
College, Columbia University, New York City, October 4, 1966),

Department of Labor, Washington, D.C,
EDRS PRICE MF-$0,25 HC-$0,70
Pub Date - 66 12p,

*SPEECHES; *RESPONSIBLITY; HIGHER EDUCATION; WORKING WOMEN; ACADEMIC ACHIEVEMENT; VOLUNTEERS; *FEMALES;
TALENT UTILIZATION; *MANPOWER UTILIZATION

There are new challenges and new responsibilities for women who have had the spectal priviiege of
higher education. In March 1965, 7 percent of those women who had completed 5 or more years of higher
education and who were employed were working as clerical, sales or factory workers, or service workers.
More than a fifth of the-employed women with 4 or more years of college were working in these
occupations, Of those who had completed 1 to 3 years of college, two thirds were in these relatively
lesser skilled fields, This underutilization of women's abilities and college training is a needless
waste, especially at a time when we have serious shorta?es of teachers, scientists, social workers,
nurses, doctors, and personnel in so many other professiona! and technical fields to which higher
education is an essential stegping stone, The personnel requirements in these professions cannot be met
unless more women train for them, There is a need for a vastly increased army of competent women in
volunteer community service and an urgent need for a lar?er number of women as public office hoilders.
Women are challenged to use their abilities to their full potential. (PS)
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Manpower for California Hospitals, 1964=-1975,

Commission on Manpower, Automation, and Technology, Berkeley, Calif.
California State Bept. of Employment, Sacramento

EDRS PRICE MF-$0,50 HC-$3,65

COMMAT-65-6 .

Pub Date - Dec65 71p,

OCCUPATIONAL INFORMATION; *HEALTH OCCUPATIONS; *HOSPITALS; *EMPLOYMENT STATISTICS; EMPLOYMENT TRENDS;
*EMPLOYMENT PROJECTIONS; EMPLOYMENT OPPORTUNITIES; HEALTH OCCUPATIONS EDUCATION; EDUCATIONAL
gﬁE?gggg?g: EMPLOYMENT QUALIF ICATIONS; PSYCHIATRIC HOSPITALS; VOCATIONAL EDUCATION; NURSING HOMES

An examination of the hospital and nursing and convalescent home industry in 1964 and employment
projections are presented as an initial contribution to the development of an ongoing manpower
information program in the State, Data were compiled from population projections by the California
Department of Finance, wage survey studies by the Department of Industrial Relations and information
about the number of available hospital beds and employment from State departments, Federal agencies,
and nongovernmental organizations and individuals. Data were combined into an approximate model of the
industry in 1964 which was then used as the benchmark for ro¢jJectiorns for 1965, 1967, 1970, and 1975,
In addition to an aggregate employment outlook, the outlook for the specific occupations of the
registered nurse, 1icensed vocational nurse, psychiatric technician, nurse aide, orderly, ward maid,
ward clerk, hospital administrator, medical technician, medical records clerk, and insurance clerk is
presented in terms of definition, Job preparation and future grospects. Tables include estimates of
total population and employment and bed data and projections by type of agency, department within
agency, type of ownership, occupation, and selected geographical areas. (JK)

VT 003 697 ED 016 088
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Employment Seryice (DOL), Washington, D.C,
EDRS PRICE MF-30.75 HC-$8.00
Pub Date - Apr66 158p,

*BIBLIOGRAPHIES; *INDEXES (LOCATERS); *OCCUPATIONAL SURVEYS; *OCCUPATIONAL INFORMATION; EMPLOYMENT
SERVICES
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Under the United States Employment Service's Job Opportunities Information Program, state employment ¥
service agencies have surveyed and reported on Job opportunities and other manpower Information for e
their areas. This directory 11sts two principal types of studlies developed as a part of this program: k.
occupational guldes and area ski1l1 surveys. Both provide information for desi nin? training programs,
for counseling In local employment service offices and schools, and for offering individual Jobseekers B
and vocational counselors concrete Information on {ob opportunities In specific occupations or groups
of occupations., Occupational guides provide a concise summary of {ob dutles, characteristics, and

emp loyment prospects for single and grouped occupations in a particular area or state, Area skill

!

surveys relate community manpower resources to future occupational requirements: ?enerallyvz to 5 years é‘
: ahead, About 140 of these surveys are avallable and U4 are bein? developed, The directory lists e
4 occupational guldes by occupational group, state, and over 750 Individual job titles, Occupational E
: uidance materliais are 1isted for selected industries, occupational fields, and special worker groups,

rea skill surveys are listed by state and locallty. Dates of publications range from 1954 to 1965 with

most having been published since 1960, (ET)

VT 003 746 MP 006 220

Summary of State Labor Laws for Women, ;
e Women's Bureau (DOL), Washington, D.C. 4
g MF AVATLABLE IN VT=-ERIC SET. a
4 Pub Date - Feb67 21p. ?
i MINIMUM WAGE LAWS; *LABOR LAWS; *FEMALES; *STATE LAWS; HISTORICAL REVIEWS ;
%‘ During the past century the field of labor legislation for women has seen tremendous increase in the number ’ @
E of laws In the standards established, This report giyes detalls of each State's laws as they apply to the 4

principal areas of regulation: (1) minimum wage, (2) overtime compensation, (3) hours of work, Incliuing , 3

maximum daily and weeklg hours, day of rest, meal and rest periods, and nightwork, (u4) equal pay, f5)

industrial homework, (6) employment before and after childbirth, (7) occupational limitations, and (8) other 4
standards such as seating provisions and welghtlifting 1imitations. Although le?islation on oné or more of 4
these fields has been enacted In all states, District of Columbia, and Puerto Rico, standards vary widely, b
Information Is presented in both 1ist and discussion form., The development of legislation as well as present 3
status Is presented for minimum wage, equal pay, and hours of work, Women's Bureau publications on wages, %
hours, equal pay, and related subjects are 11sted, (FP) i
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Manpower Administration (DOL), Washington, D.C.

EDRS PRICE MF-$0,25 HC-$1,70

3 Manpower Administration, Office of Manpower Policy, Evaluation, and Research, U.S. Department of Labor, tith
3 Street and Constitution Avenue, N.W,, Washington, 6.C. 20210,

: Pub Date = 66 32p.

*MANPOWER DEVELOPMENT; MANPOWER UTILIZATIDN; *FARM LABOR; FARM LABOR SUPPLY; RURAL AREAS; RURAL POPULATION, 4
EDUCATIONAL PROGRAMS, FEDERAL LAWS; POVERTY PROGRAMS; *EMPLOYMENT TRENDS; INCOME; POPULATION TRENDS ; MIGRANT F:
WORKERS; FOREIGN WORRERS; VOCATIONAL EDUCATION b

Although the average standard of 1iving of farm people has been rising steadily, they continue to face severe
problems of underemployment and poverty. The average per capita Income of farm residents is less than
two-thirds that of the nonfarm population. Mil11ions have moved to citles, leaving stagnating rural
communities, and Increasing the city slum population., To Increase farm employment, hiring of foreign workers
has been sharply curtalled, and mobile teams of state and federal government officials have initiated

recrul tirant programs for placing unemployed and college youth, American Indians, Puerto Ricans, and others.
Both employment time and wa?e rates have Increased in areas where forelgn workers formerly were used. The
Vocational Training Act of 1963, the Manpower Development and Training Act, the Area Redevelopment Act of
1961, the Rural Areas Development program, many War on Poverty programs, Nelghborhood Youth Corps programs,
3 _and others help to alleviate the needs of the farmworker. There should be continued rural education, economic
1 and Job development in rural areas, regularization of employment for farmworkers, further reduction of foreign 4
labor, legislation providing labor standards and income security for farmworkers, better worker housing, and . E
help for farm to nonfarm migrants. More research is needed to determine the charactevistics and problems of b
rural farm and nonfarm people in developing effective programs tailored to their special needs and identify

anticipated technological changes In agriculture in advance of planned manpower educational programs that will

ald displaced workers, A comprehensive review of agriculture policles needs and program development is

expected as a result of the recent presidential appointment of The National Advisory Commission on Food and

Fiber and the Commission on Rural Poverty, This document 1s a reprint from the '"1966 Manpower Report" 3
(VT 001 162 in ARM Spring 1969). (WB) E

<
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What About Women's Absenteeism and Labor Turnover. g

Women's Bureau, (DOL), Washington, D.C.
EDRS PRICE MF-80.25 #HC-$0.55
WwB-66-143

Pub Date - 66 9p.

SEX (CHARACTERISTICS); *WORKING WOMEN; *ABSENTEEISM; *JOB TENURE

Statistics on absenteeism and labor turnover are reviewed to determine If generalizations about labor costs, !
based on sex differences, are legitimate., In 1963, 5.4 and 5.6 days worktime were lost by women and men E:
respectively. During an average week In 1964, 2,7 percent of the men and 3.1 percent of the women workers were

absent from work because of i1lness, Women‘s {11nesses are more acute but of shorter duration., Men lost 3.1 y
days per person for chronic 11lnesses, compared with 2.6 days for women, Net differences between men and women k-
: leaving Jobs are small. In 1961, 11 percent of the men and 8.6 percent of the women workers changed Jobs once ;
o or more, From 195D-55, factory workers had a quit rate of 24 per 1,DOD women and 17 per 1,000 men employees. i,
Continuous employment at the current Job averaged 3 years for women and 5.7 years for men in 1963, The higher
turnover rate for women can be explained by the relatively larger proportion of women than men under 25 years
of age, In lower grade clerical Jobs, and with fewer years of Federal service--all factors associated with b
high turnover, Differences In absenteeism, and turnover rate narrowed when comparisons were made of men and 4
women with similar occupational levels, salaries, ages, and years of service, Generalizations on work
performance based on skill level of the Job, age of the worker, length of service with the employer, and
worker'?Fggcord of Job stability are more legitimate than those based on whether the worker is a man or a
woman , '




" unemployment, are included. Publication dates range_ from 1931 through 1964, The
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Wry Women Work.

Woman's Bureau (DOL), washington, D.C.
EDRS PRICE MF=$0,25 HC-$0,3
WB-57-324 .

Pub Date - May67 5Sp.

MWORKING WOMEN; *MOTIVATION; *INOIYIDUAL CHARACTERISTICS

Women work because they or their families need the money they can earn, Even when necessities are provided
by other family members, women work to raise family 1iving standards. At least haif of all women work out of
economic necessity. About 2.9 million mothers had to help support their children in 1966 because their
hustands® income was less than $5,000 a year. Nearly two of three nonwhite wives who were not 1iving on
farms had to work. Of the u8.3 million families in March 1966, 5 mil1ion were headed by a woman, Half of
these women worked, most of them because of economic necessity. More than two of five families headzd by a
woman had incomes of less than $3,000 in 1965, A fifth of all families headed by a woman were nonwhite and
had a 1965 median income of $2,600, Most working wives whose husbands are unemployed or unable to work were
gainfully employed out of necessity. In the 42.1 million husband-wife families in March 1966, there were

00,0C0 working wives whose husbands had an income of less than $9,000 per year. Of the married women who
stopped working in 1963, onlg a small percentage did so because they no longer needed to work. This report
is based on data from the U.S, Department of Commerce, Bureau of Census, and U.S, Department of Labor,
Bureau of Labor Statistics. Two charts give marital status of working women and their husbands' income level
during 1965 and 1966. (FP)

VT 003 754 MP 000 223
Women Prlvate-Household Workers Fact Sheet

Women's Bureau (DOL), Washingtdn; D.C.
EDRS PRICE MF=$0,25 HC=-$0.5
WB~67-253

Pub Date - Feb67 8p.

MJORKING WOMEN; *DOMESTIC WORKERS; STATE LAWS; WORKMANS COMPENSATION; INDIVIDUAL CHARACTERISTICS

The 1.4 million women private household workers in 1960 were 96 percaent of all workers in this occupation.
In 1965, the median annual wage for these workers was $1,193, The low wages reflected both low rates of pay
and the intermittent character of the employment. Over 50 percent worked half time, almost 25 percent worked
less than 15 hours per week, but only about four of 10 worked 50-52 weeks a year, Of the quarter million
famiiltes headed by a household worker in 1960, two-thirds had children under 18 years of age. Of the women
household workers, S percent 1ived in the South, 64 percent were Negroes, .11 percent were "live-in"

‘workers, and 74 percent were in urban areas. The median age of all employed private household workers was

46 years, More were married (40 percent) than were single, widowed, separated, or divorced. Educationally

the private household worker was disadvantaged--the median years of school completed were 8.4 zears. The
private household workers were also disadvantaged legislatively. They were not covered by the ederal Minimum
Wage and Hour Law and had to earn $50 from one employer per calendar quarter to earn credits for old-age,
survivor, or disability pensions, Most were not afforded the protection of the ma{or forms of 1labor
legislation and social insurance from which older workers usually benefit, State legisiation concerriing
household workers i{s described. Data for this report are from the U.S. Department of Commerce, Bureau of
Census 1960, 1965, (FP)
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Fact Sheet on Women in Professional and Technical Positions,

Women's Bureau (DOL), Washington, D.C.
EDRS PRICE MF=$0,25 HC-$0.H )
WB-67-164

Pub Date - ' Nov66 7p.

MVORKING WOMEN; *PROFESSIONAL PERSONNEL; *SUBPROFESSIONALS; EMPLOYMENT PATTERNS; ACADEMIC ACHIEVEMENT

Although women have been part of the rising number of professional and technical workers, they are not
fulfil ina their potential. Women in professions and technical positions have increased from 1.6 million
prior to World War II to 3,6 million in October 1966, but they held only 38 percent of these Jobs in
October 1966 as compared with 45 percent in 1940, Those in teaching and health occupations have dropped from
71 percent in 1960 to 67 percent in 1966. Only 22 percent of the faculty of institutions of higher learning
are women, and there has been a sharp decline in female secondary teachers, Although women were heavily
represented in the health fields in 1964, only 6 percent were physicians, Similarly, women represented only
8 percent of the scientists, 3 percent of the lawyers, and 1 percent of the engineers. Of boy high school
raduates in 1964, 64 percent entered higher education compared with 46 percent of gir1 graduates in 1965.
he number of women earning degrees has Increased significantly but men are earning significantiy more, and

‘the disparity in the proportion of degrees earned by women and men is greater at the advanced degree Tevel

and greater tham 1t was in 1930, More than one-fifth of the 59 percent of employed women with 4 years of
college and 7 percent of those with five years of college were working as service workers in March 1965.
According to President Johnson, the demand for skilled and hi?hly trained workers cannot be met by men alone,
Unless more professions are opened to women and women are trained to enter them, the needs of the nation will
not be met, Data are from Federal government agencies. .(FP)

VT 003 782 ED 018 642 »
Unemployment and Retraining, An Annotated Bibliography of Research.

Office of Manpuw~er, Automation, and Training (DOL), Washington, D.C.
EDRS PRICE MF-$0,25 HC-$1,90 '

Manpower Administration, Office of Manpower, Automation, Policg, Evaluation, and Research, U.S, Department of
Labor, 1uth Street and Constitution Avenue, N W., Washington, D.C,

Pub Date = Nov65 36p. :

*ANNOTATED BIBLIOGRAPHIES; *UNEMPLOYMENT; *VOCATIONAL RETRAINING; RESEARCH REVIEWS (PUBLICATIONS); SOCIAL
PROBLEMS; PSYCHOLOGICAL NEEDS; PSYCHOLOGICAL STUDIES; MANPOWER U%ILIZATION; *MANPOWER DEVELOPMENT; *UNEMPLOYED

Fifty-seven selected research studies related to social psychological factors in Job training and hard core
2% studies considered of

major importance are grouped in the first section. The remaining 3 references were selected as a sampling of

Journalistic and editorial comments and surveys reporting demographic data on the unemployed, (WB)
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: DeTlon, Howard N,
The Adverse-Effect Policy for Agricultural Labor,

EDRS PRICE MF-$0,25 HC-$0.80
Pub Date = Aug66 1tup,

BRACEROS; *BRACERO PROGRAMS; *FARM LABOR SUPPLY; *FARM LABOR LEGISLATION; FEDERAL LAWS; FEDERAL LEGISLATION; 4
MIGRANY WORKERS; *FOREIGN WORKERS; *AGRICULTURAL LABORERS; WAGES

The basic philosophy underlying the regulatiecn of foreign worker importations into the United States for
agricultural employment is that employment of such workers will not be permitted if it will have an adverse :
effect on domestic workers. The adverse-effect policy has been followed since the enactment of Public Law 78 4
in 1951 which governed the entry of Mexican nationals into Arizona and New Mexico for seasonal employment, i
The term "adverse-effect" has not been speciffcally defined. Rather the concept has evoived as policies have
developed and actions -have been taken to cope with specific situations, The leEal bases for taking
adverse-effect action and the manner in which the policy of the Department of Labor has developed is
discussed, The adverse-effect concept developed through applications in 1953, 1956, and 1958 when employers

of Mexican nationals had to increase their wages to prevent discrimination against domestic labor. In 1959, R
specific criteria for Judging adverse-effect were established and formed the basis for a widespread . ' 5
adverse-ef'fect program during 1960-61, Public Law 78 was extended, with increasing adverse-effect regulation, i

through December 31, 1964, Thereafter, foreign workers could be brought into the country for tempcrary
employment in agriculture only in accordance with provisions of the Immigration and Nationality Act, which
continued adverse-effect regulations, This document appeared in "Farm Labor Developments" August 1966, (WB)
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Tcien, lIrving J. ‘
Huclga, A Milestone in Farm Unionism,

EDRS PRICE MF-$0.25 HC-$0,65
Pub Date - Sep66 11p.

*MIGRANT WORKERS; *AGRICULTURAL LABORERS; *STRIKES; LABOR DEMANDS; FARM LABOR LEGISLATION; *LABOR UNIONS; o
QEE{EgLN?EAL LABOR DISPUTES
R

L

g Early attempts during the 20th century to organize farm workers, to gain wage increases, and to secure 2

3 employer recognition of a union as the workers' agent for collective bargaining failed, An estimated 380 g -

4 agricultural strikes involved over 200,000 workers in 33 states between 1930 and 1948, The National Labor J
Relations Act, enacted as a result of those strikes, ironically excluded agricultural workers, In 1965, a 3

: strike of grape-vineyard workers in Delano, California, lead to public recognition of the need for legislation i

y and social weifare pro?rams designed to relieve poverty and Iimprove the wor in? conditions of farm workers, A

: new interest in agricultural unionism developed from local, state, and national attention, sympathy, and 4

support given to the strikers by civil righ%s groups, labor unions, civic association, and religious 4

organizations, The Agricultural Workers Organizing Committee organized by the AFL-CIC and the National Farm

Workers Association merged as the United Farm Workers Organizing Committee (UNFWOC) in July 1966 to present a

single front for future bargaining negotiations and to gain recognition from 33 growers, In an election at

» the De Giorgio Corporation Farms, UNFWOC became the bargaining a?ent for grape harvest workers, National

: publicity resulted in le?islative consideration of including agricultural workers in the National Labor

1 Relations Act and the Falr Labor Standards Act, Effects of the strike have spread to the Atlantic Coast,

Florida, and Texas. The success of the Delano strike could stimulate national wiions to orEanize farm

workers on an unprecedented scale throughout the country, This document appeared in "Farm Labor :

Developments," September, 1966, (WB) y

VT 003 836 ED 014 599 | ;
Braceros, Mexico, and Foreign Trade, j

EDRS PRICE MF-$0,25 HC=$0,50 :
Pub Date - Jul66 8p. 3

BRACEROS; *BRACERO PROGRAMS; “FOREIGN WORKERS; FARM LABOR SUPPLY; *AGRICULTURAL LABORERS; FARM LABOR PROBLEMS;
;EX¥8RTS’ MIGRANT WORKERS; *AGRICULTURAL PRODUCTION
X1Co

Criticism of governmental policy restricting use of foreign contract workers on American farms in 1965 ]
expresses three possibilities: (1) a severe disruption of domest-ic fruit and vegetable production, (2) an E
fncrease of American investment in foreign, particularly Mexican, agricultural production, and (3) a loss of )
United States export market to foreign producers, Total productisn, however, was not significantly lower in i
1965 than in 1964, and only a few growers moved their operations to iexico or made other arrangements to 4
produce in that country., The value of total fruit and vegetable exports increased while the batance of trade Y
in fruit and vegetables continued favorable, Fruit and vegetable exports in 1965 were valued at $u68.4 ‘
million of which fresh oranges, canned peaches, dried beans, fruit cocktail, dried prunes, grapes, apples E:
and dried raisins accounted for 44 percent of the total, Vegetable exﬂorts declined $2.7 million to $155,

y in 1965 due to lower sales of dried beans and canned asparagus. Some Mexican imports increased during 1965:
) (1) tomatoes, 8 percent, (2) melons, 17 percent, and (3) frozen strawberries, 30 percent, but these gains

: reflected -influences other than lack of bracero labor in the United States, the end of the bracero program 2
has not resulted in a large scale movement of American farmers to Mexico or a significant loss of market to E:
foreign competitors, However, patterns of production and marketing may change in coming years due to the ;
ggggin?&égn of foreign labor and other factors, This document appeared in "Farm Labor Developments," July 3
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tarm Labor Costs and Food Prices, 196u4-65, 3

: EDRS PRICE MF-$0,25 HC-$0.50 ;
: Pub Date - Apr66 8p,
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‘E£0¥9MIC§A WAGES; *FOOD PRICES !
LIFORN

To measure the impact of the decline of foreign agricultural worker employment on farm-labor costs, food
prices, and return to the farmer, an analysis was made of the 1964-65 changes in these factors for selected d
California crops. Tomatoes, lettuce, strawberries, cantaloupes, celery, lemons, and asparagus, which accounted 38
for 71 percent of the state's total foreign-worker man-year input in agriculture in 1964 and 89 percent in '§
1965, were included in this study. Between 1964 and 1965 the utilization of foreign~worker employment ‘
decreased from 7,500 ¢o 2,100 man-years in tomatoes, 3,382 to 59 in lettuce, 3,236 to 357.5 in strawberries, £
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766 to O in cantaloupes, 938.8 to 24.8 In celery, 3,244 to 63 In lemons, and from one-half of all workers to

less than one-tenth in asparagus, Increase in wage costs were less than advances in prices paid to the growers
for all crops except celery and lettuce, Chan?es in wages, production 1abor costs, prices paid to farmers, and

retall prices support the hypothesis that field-labor costs may rise substantially without causing a

slgnificant change in retall prices, The findings indicate that major advances could be made toward improving

the 1iving standards of persons currently employed in agriculture and in makingragricultural employment more
i

attractive to young people to arrest the migration from rural to urban areas. is document appeared in "Farm
Labor Developments," April 1966, (WB) ‘

YT 003 838 ED 014 601
The Annual Worker Plan in 1966,

EDR3 PRICE MF=$0,25 HC-$0.40
Pub Date - 67 6p.

;gégR?¥;Ez$RKERS’ *FARM LABOR SUPPLY; FEDERAL PROGRAMS; *EMPLOYMENT PROGRAMS; EMPLOYMENT SERVICES;
U

ANNUAL WORKER PLAN

To decrease the time lost by migratory workers between Jobs and to provide employers with a dependable labor
source, the Annual Worker Plan has planned comprehensive itineraries for migrants since 1954, Three methods
are used to recrult migrant farm workers under this plan: (1) State agencies arrange and conduct interviews
with crew leaders and match collected information with that provided by employment service representatives
from demand states, (2) Recruitment is conducted by representatives of each demand state independzntly of
other demand states, and (3) Recruitment is performed by employment service personnel in the migrant's home
state to fi11 orders from demand states. In 1966, state employment security agencies contacted about 12,600
migrant-farmworker groups representing 193,700 individuals residing in 34 states, Of the groups conta~ted, 58
percent were families, 25 percent were crews, and 17 percent were other typa2s of groups. Nearly one-' s1f of
193,700 individuals were adult males, one-fourth were adult females, and one-fourth were children unls.r 16,
Over three-fourths of the persons covered by the plan in 1966 claimed Texas or Florida as their home state, A

table showinﬂ characteristics of migrz.it workers by state of residence, 1966, Is included. This document
appeared in "Farm Labor Developments," April 1967, (wB)

VT 003 839 ED 014 602
Migratory Workers In the United States,

EDRS PRICE MF-$0,25 HC=$0.70
Pub Date - 65 12p,

*MIGRANT WORKERS; *AGRICULTURAL LABCRERS; FARM LABOR SUPPLY; *FEDERAL LAWS; FEDERAL PROGRAMS; MIGRATION
PATTERNS, CREW LEADERS; SEASONAL LABORERS; EMPLOYMENT SERVICES
ANNUAL WORKER PLAN '

The need for large numbers of farm workers for short per’ods during the cultivation and harvesting of crops
in widely separated areas results in a migratory work force of approximately 400,000 persons each year,
Migrants are employed to avoid losses of perishable crops in the fields, to take advanta?e of good weather or
to forestall losses due to bad weather, and to take advantage of favorable market conditions, Workers migrate
primarily for economic reasons and withdraw from the migratory system when opportunities for steadier
employment become available, Of the 386,000 migratory workers employed in 1964, nearly three-fourths were
men, and three-fifths of the total were under 35 years of age. Migrants worked an average of 131 days at farm
and nonfarm work and earned an average of $1,240 annually, Three principal migratory streams each year are the
Eastern Seaboard, the Mid-Continent, and the West Coast..Work crews are elther centered around one or more
fami1ies often related to the crew leader or composed of unrelated individuals recrulted b¥ the crew leader,
No one pattern is followed by migrants in scheduling work with employers, Some laws affect ng migrants are
the Migrant Health Act, Manpower Development and Training Act, Economic Opporturity Act, Housing Act, and
Eag? Labor Contractor ﬁegistration Act, This document appeared in "Farm Labor Developments," October 1965,

VT 003 8u0 ED 014 603
Sanders, Grover H,
Mechanization of Farm Operations in 1965,

EDRS PRICE MF-$0,25 HC-$1.20
Pub Date = Oct66 22p,

;2%;?“?;¢0N; *TECHNOLOG ICAL ADVANCEMENT; #%AGRICULTURAL PRODUCTION; FARM LABOR; *HARVESTING; *AGRICULTURAL

Increased mechanization, more extensive use of chemicals, and other technological developments have reduced
farm=1abor needs and increased agricultural production. Cotton, sugar beets, potatoes, and vegetables for
processing are some of the crops requiring fewer man-hours due to new or improved technology, Continuous
effort has been made to design machinery and labor=-saving techniques for producing and harvesting most fruits,
vegetables for fresh market, and some vegetables for processing. Mechanical harvesting of many crops has been
retarded because of lack of uniformity in size, maturity, and texture of the plant or marketable groduct.
Recent developments and future implications of mechanization and other technological changes for 27 selected
crops including apples, asparagus, snap beans, potatoes, berries, sugar beets, tobacco, and tomatoes are
discussed, Conclusions are: (1) The machine method is still in the experimental stage and has not had a
significant effect on employment in some instances, but In others the use of hand 1abor has almost
disappeared‘ (2) 1t is difficult to pinpoint the exact crops to be most affected by mechanization, but
agriculture's need for hand labor will diminish, and (3) The Frocess of adapting hand laborers to a new -
technology will present problems. This document appeared in "Farm Labor Developments," October 1966, (WB)

VT 003 951 ED 015 288
merica’s Industrial and Occupational Manpower Requirements, 1964=-75,

Bureau of Laber Statistics (DoL), Washington, D.C,
EDRS PRICE MF-$0,75 HC-$9.50
Pub Date - 1Jan66 188p,

*LABOR ECONOMICS; *LABOR MARKET; *LABOR FORCE; EMPLOYMENT PATTERNS; *EMPLOYMENT TRENDS; INDUSTRY; EMPLOYMENT
STATISTICS,; SOCIOECONOMIC INFLUENCES; TECHNOLOGICAL ADVANCEMENT; MANPOWER UTILIZATION; EMPLOYMENT
OPPORTUNITIES; ECONOMIC PROGRESS; *EMPLOYMENT PROJECTIONS

Conducted at the request of the National Commission on Technology, Automation, and Economic Progress, this
study projects the manpower requirements of the United States to 5975, under the assumption that the
unemployment rate will be 3 percent, The major conclusion of the study, which takes into account every
technological change in American Industry that can be identified and makes a careful appraisal of its
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potential effect on employment, Is that the overall demand for less-skilled workers will not decrease over

this 11-year period, although it will decline somewhat as the percentage of the total, Other findings include:
(1) Given the projected growth of the labor force, the assumptions made imply that 88.7 mil1ion persons will

be gainfully employed in 1975, 18.3 million more than in 1964, (2) While farm employment is expected to decline
by about one milifon, all other employment is expected to increase by over 19 million, (3) Requirements of
goods producing industries will Increase by 17 percent and those in the service .producing sector by 38

percent, (4) Tge effect of these trends will be to continue recent changes in the Industrial composition of

the economy, (5) Occupationally, the greatest increase in requirements will be for professional and technical
workers, an Increase of 54 percent or 4,5 million additional personnel, and (6) The occupational

requirements changes could most adversely affect nonwhite workers, young workers, and women workers, (ET)

VT 003 843 MP 000 255
Bogan, Forrest A.; Swanstrom, Thomas E,
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*The underutilization of potential manpower resulting from unemployment is discussed., The 1965 manpower
utilization estimates were based on supplementary questions in the February 1966 monthly survey of the labor
force conducted by the Bureau of the Census, Eighty-six million people, a mi11ion more than the previous

b year, worked during 1965, Despite this strong demand for labor, approxfmately 12.3 mi11ion persons were

3 unemployed, Negro workers were almost twice as likely as whites to have been unemployed at least once even

A though they accounted for 20 percent of the employment increase among men while making up only 10 percent of

all men who worked. Although the rumber of long-term unemployed, 15 weeks or more, fell by 1.2 million, 35

percent of the least skilled unemployed workers such as nonfarm and farm laborers, service workers, and

private household workers looked for work for 15 weeks or more, a ratio 10 percentage points higher than

that for all unemployed workers, The chief reason for underutilization of manpower were unemployment, seasonal

layoff, 111ness, and disability, Tabular data are presented for various combinations of worker variables

such as sex, age, marital status, color, Industry, occupation, employment status, length of employment, length

of unemployment, reasons for unemployment, and employment experience, (ET)
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One aspect of Job mobility, the length of time that workers had been continuously employed on their current
Job, was studied. Information on the differences in Job tenure of workers by age, sex, color, Industry, and
occupation was gathered by the Current Population Survey of the Bureau of the Census for the week ending
January 15, 1966, Data showed that employees stayed with the same Job or employer an avera?e of 4,2 years,

a slight decline from the L.6 years measured in the January 1963 survey, Men averaged nearly twice the

length of time on the current Job as women in both the 1966 and 1963 survey, and Job tenure for men was
significantly greater In each age group. One-third of the employed men, but only one-fifth of the employed
women, had 10 years or more of consecutive employment. Negro men averaged fewer ygzars on thelr curient Job
than white men, but there vias almost no difference In Job tenure bztween white and Negro women,
Occupationally, self-employed farmers and professionals, managers, and craftsmen had the longest lob tenure,
Among industry groups, workers in the transportation and communications industries had the longest continuous
assoclation with the same emnloyer, A description of the research methodology and 10 additional detailed
tables are included, (ET)
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Data on Job openings for selected engineering, scientific, and technical occupations, provided by the

Bureau of Employment Security affiliates from field reports on June 1965 conditions in 30 major labor areas,
are presented in this semiannual report, Nationwide demand in these Job categories increased and backlogs

of applicants decreased because of added government contracting, continued economic expansion, and

the growth of research and development activities relating to medical and educational services, Demand-supply d
relationships tightened for draftsmen, engineers, and technicians, but not for chemists and natural i
scientists, Needs expanded in commercial alrcraft, aerospace, machinery, and steel production, and in
construction, Demands emphasized production, design, and testing skills, Demands remained strong for senior
design civil and structural enginecers, and expanded in some innovative aspects of the service fields of
education and medicine. Fewer than two applicants were registered to each Job In engineering, as opposed to
four 12 months before, Over one-half of the openings for naturxzl sclentists were In six areas, and four
applicants per opening were available, Draftsmen were in greater demand with two applicants per opening.
Despite the tightening Job market, employers maintained stringent hiring specifications. To overcome
specialization and other manpower problems some area firms have established personnel lend-lease
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