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PREFACE

Abstracts of Research and Related Materials in Vocational and Technical Edu-
cation (ARM) and the companion publication Abstracts of Instructional Materials
in Vocational and Technical Education (AIM) announce the avallability of documents
acquired and processed by the ERIC Clearinghouse on Vocational and Technical Edue
cation. ARM incorporates abstracts of research and other materials which are use-
ful to a wide audience of users such as researchers, supervisors, teacher educa-
tors, education specialists, administrators, teechers and others who have an in-
terest in vocational and technical education. AIM includes abstracts of materials
typically designed for teacher use or student use in the classroom, and annota-
tions of bibliographies or lists of instructional materials. These publications
prepared by the ERIC Clearinghouse on Vocatiornal and Technical Education are pub-
lished quarterly beginning with Fall 1967 issues.

The ERIC Clearinghouse on Vocational and Technical Education is a division
of the Center for Research and Leadership Development in Vocationzl and Technical
Education located at The Ohio State University and is one of the clearinghouses
of the Educational Resources Information Center (ERIC-USOE). With the growth of
vocational education programs, there is an increasing need for accessible infor-
mation that can be used in developing logical chains of reasoning for research
activities, for improving school practices and shortening the theory-practice gap.
This Clearinghouse is striving to provide a useful and vital function in dissem-
ination of information on vocational and technical education through these publi-
cations.

Since this Clearinghouse is a componert of a larger information system, ERIC,
it is logical that certain similarities among publications exist. In this regard
the format of ARM and AIM is similar to that of Research in Education (RIE)L, the
primary publication of the Educationsl Resources Information Center (ERIC). RIE
includes abstracts from all ERIC Clearinghouses. The abstracts of materials re-
ported in ARM relate specifically to the educationsl field of vocational and tech-
nical education and constitute a segment of ERIC, the national information system
for American Education.

In addition to the quarterly publications, Abstracts of Research and Related
Materials in Vocational and Technical Education (ARM) and Abstracts of Instruce
tional Materials in Vocational and Technical Education (AIM), other publications
will be issued from time to Lime. These will typically concern themselves with
reviewing and synthesizing information in specific areas of vocational and tech-
nical education, e.g., Review and Synthesis of Research in Technical Education;
Ag-icultural Education; Home Economics, etc.

We are indebted to our colleagues within the profession for their cooperation
in forwarding materials to the clearinghouse and for their suggestions and com-
ments which have materially assisted in the development of this program. We an-
ticipate further refinement and improved procedures with the continued assistance
of our advisory camittee.

Robert E. Taylor
Director

lResearch in Education is published 12 times a year. The first issue was
no. 1, November 1965. Subscription: Domestic $11.00 a year; foreign, $2.75
additional. Single copy: Domestic, $1.00. Send check or money order (no stamps)
to the Superintendent of Documents, U.S. Govermment Printing Office, Washington,
D.C, 20402,
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INTRODUCTION
Organization of
ABSTRACTS aﬁ RESEARCH
MATERIALS IN VOCATIONAL ARD Tﬂaﬁﬁfﬁﬁﬂ EDUCATION

Abstracts of Research and Related Materials in Vocational and Technical Edue
ation relles upon two basic formats -- resumes and indexes -- tO serve the browser
and Those seeking specific information. The resumes are organized according to
several topical groupings in the first section of the document. Under each group-
ing, the resumes are arranged by Vocational Technical (VT) number which is an
identification number assigned to reports as they are processed. Resumes contain
an abstract which indicates the contents of a document in two hundred words or
less., Additional camponents of a resume are explained in a diagram on page ix
immediately preceding the resume section.

Several indexes are located after the resume section to provide specific
approaches to documents reported in the resume section. The indexes, which allow
one to quickly find pertinent information, are arranged according to the groupings
of:

personal and institutional authors

document accession numbers

conversion of document numbers (VT to ED, ED to VT)
vocational supporting services

subjects

All of the indexkes refer to page numbers in this publication to enable the
reader to quickly locate any resume of interest.

Availability of ARM

ARM is published quarterly (Fall, Winter, Spring, Summer). The first issue
began Fall 1967. It is available by suvbscription for $9.00 per year. Send order
indicating quarter and year that subscription is to begin to:

Publications Clerk

The Center for Vocational and Technical Education
980 Kinnear Road

Columbus, Ohio 43212

s o A et e e,




Availability of Materials Reported in ARM

One facet of the ERIC system is to make known the availability of the full
text of materials cited. Many of the materials processed into the ERIC system
with an ERIC Document (ED) number will be available from the ERIC Document Repro-
duction Service (EDRS) in the form of microfiche or facsimile copy. If an item is
tlso available from a publisher, this is shown at the end of the abstract. Some
documents with ED numbers are available only from a publisher or issuing agency
which is shown at the end of the abstract.

A policy introduced by Central ERIC has enabled the Vocational-Technical (VT)
Clearinghouse to make arrangements to include both the ED designated documents and
the local VT Clearinghouse documents cited in Abstracts of Research and Related
Materials in Vocational and Technical Education (ARM) as a set of microfiche with
a single ED number for each issue of ARM. A% Ethis time, documents in the local
Clearinghouse are available on microfiche as part of this set. They are not avail-
able as individual titles from EDRS. These are the documents in this publication
which have a VT number  (Pacsimile copies of these items may be ordered from
the Clearinghouse at cost.) Organizations which place a standing order for all
microfiche which are issued for RIE will benefit from a reduced price schedule and
will automatically receive the set for ARM. Organizations desiring only the set
for ARM should order by ED number when the availability of the set is published in
RIE. A procedure to establish a subscription procedure for these sets is being

established,
Availability Key for Materials Reported in ARM
Accession Number: Availability on Microfiche !
y
ED number supplied ERIC Document Reproduction Service
(EDRS)
ED appears without a Unavailable from EDRS (at time of print-
number ing) until an ED number is assigned and
' published in RIE. The issue of RIE in
vwhich the abstract is scheduled to ap-
pear follows the ED prefix, ED numbers
for items listed in previous issues of
ARM (without ED numbers) are listed in
the Conversion of Document Numbers Index
in this publication after assignment of
numbers has been made v¥ Central ERIC.
9 VT number oaly supplied Available on microfiche in VT-ERIC set
E from EDRS. Secure ED number for the
set from RIE.
Items not available through EDRS will usually have a source of availability
at the end of the abstract. When possible, this information is also pro-
vided for items available through EDRS. Electrostatic copy of items with-
out a source of availability may be obtained at cost from the ERIC Clear-
inghouse on Vocational und Technical Education.




ERIC Document Reproduction Service (EDRS)

The ERIC Document Reproduction Service (EDRS) is operated by The National Cash
Register Company. To save time, request order forms from:

EDRS

The National Cash Register Company
4936 Fairmont Avenue

Bethesda, Maryland 2001k

The prices for microfiche changed January 1, 1968. The price for Standirg Orders
(all ERIC Documents) was reduced to 8.4g per fiche and was increased to 25¢ nar
fiche for individual titles.

To campute the cost of individual microfiche announced prior to January 1, 1968 |
use the following table: ;

IF PREVIOUSLY PUBLISHED USE THIS NEW IF PREVIOUSLY PUBLISHED USE THIS NEW
(MF) FRICE WAS FRICE (MF) PRICE WAS PRICE
$009 “““““““ hadeing $ 25 $05h m—mee mmme - $105°
018 ----------------- 050 063 ----- - 1075
027 - - 075 072 - - 2.00
036 o= e bk - 1.00 081 bk - 2025
ohs - - - 1025 090 ------------- hadadadl g 2050

Microfiche cost of documents announced in this issue are based on the new price
schedule,

é “ Scope of the Clearinghouse

‘ The ERIC Clearinghouse on Vocational and Technical Education is responsible P
for research reports and other documents related to the general field of vocation- b
al and technical education. Included are reports on the specific fields of agri-

[ cultural education, business and office occupations education, distributive edu-

cation, health occupations education, home economics education, technical educa-

tion, trade and industrial education, training in new subprofessional fields, and
the related fields of industrial arts education, manpower economics, occupational
psychology, and occupetional sociology. Specifically included are subject cate- ;

gories such as administration, curriculum development, employment opportunities, L

evaluation, facilities and equipment, historical studies, individuals with ]

special needs, innovative and experimental programs, instructional materials and ‘
devices, learning processes, manpower economics, occupations (Jjobs), philosophy
and objectives, research methods, student personnel services, students (charac-
teristics), teachers, and teacher education and teaching methods when related
specifically to vocational and technical education.




{ . Acquisitions

The adequacy of information in this publication, as well as other services
of this clearinghouse, is directly related to the extensiveness of the information
acquired and processed into the system. This Clearinghouse has assumed the ini.
ative in obtaining as much of the available information as possible. However,
it is impossible for any organization to achieve complete and comprehensive cov-
erage of a field as vast as vocational education without the cooperation and
assistance of the profession. The growth and ultimate effectiveness of the
system require supplemental efforts of its users. Any person in the vocational or
technical field is invited to forward to the Clearinghouse two copies of items
relating to vocational-technical education for possible inclusion in the system.
Questions relating to this ei:ieavor should be directed to the Acquisitions
Specialist at The Center.

Abbreviations

AIM Abstracts of Instructional Materisls in Veo:ztional and Technical
Education

ARM Abstracts of Research and Related Materials in Vocational and Technical
Education

ED ERIC Document

EDRS ERIC Document Reproduction Service

ERIC Educational Resources Information Center

HC qud copy

MF Microfiche .
RIE Research in Education 1'
VT Vocational-Technical ;

Q
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SAMPLE RESUME

If ED is followed by
numbers, item cited
has been announced
in Research in
Accession Number-- Bducation, IT ED is

an identification not followed by

numbers, the issue
23:?':.5'2:'?::3:%! of RIB {n which the

sbstract is scheduled

as they are procesged to sppear follows
the prefix.

VT 000 026 €D 010 791
Evaluation of Local Vocational Educe:ion Programs, A Manual for

Author(s)--the =—————Title 0f Report

individual(s) who Administrators, Teachers, and Citizens,

prepared the Institutional So

report, nstitutions urce=-:
Byram, Harold . the organization res-

Publication Date-- Michigan State Univ, East Lansing. Bur of Educ Res Serv, ———"" ponsible for the

the date the Teport,

report was pub-

lighod. P W 65 Toi.l sulbor o{ h
o o rinted pages in the

BDRS Price--price ORS PRICE MF-$0.50 HC-$3.40 85p. goculontp tncludin.

o{ thohdo:u-;n;c cover and appendices,

through the ER BIBLIOGRAPHIES, #OCATIONAL EDUCATION, *PROGRAM EVALUATION

Document Repro- CONSULTANTS , ASVISORY COMMITTEES, CURRICULUM EVALUATION, STAFF——mm——- Ducriptou--tho.

duction Service. UTILIZATION, VOCATIONAL FOLLOWP, o8 PLACEMENT occuPAf IONAL :g:g:gtb;':'i;f

giche; MHC" means GUIDANCE, INISTRATOR GUIDES, VOCATIONAL DIRECTORS, dexer to charac-

hardcopy. Michigan, terize the contents

of a report, Only
ldentifier-- / As a result of the experiences of and study by the staff of three the major cded by

acronyas, geo- Michigan public schools participating in a research project those preceded
graphical aress, between 1'9”6? and 1965, this muncal was prepared for gujby an ut:r:sk.hno
°"l"‘1“‘1°"'1 administrators, teachers, and citizens committees in cvaluatlng rinted in the
tests (e.g. Binet), and planning 1ocal vocational education programs, .1t explains the ndex,
etc, role of the local director, consultants, staff, citizens'

committees, and the procedures that can be used

in analyz!
curricular offerings, studying needs with rafersence to ulzglng
prarm. and using {ho placement services and followup of
graduates and former students in the eviluation process, The
appendixes 1ist sample forms used b{ the three schools to obtain
information for their evaluations, (PA)

Abstract--a condensation
of the report in about
200 words, When appli-
cable, it includes the
purpose, procedure, re-
sults, an concluslons
of the research activity,

Abstractor's Initials

Availability Xey for Materials Reported in ARM

Accession Number: Availability on Microfiche

ED number supplied SRIC Document Reproduction Service (EDRS)
BD appears without a Unavailable irom EDRS (at tims of print-
number ing) until .n BD number is assigned and

published in RIE. The issue of RIE in
which the austract is scheduled to ap-
pear follows the ED prefix. BD numbers
for items !isted in previous issues of
ARM (without ED numbers) are listed in
the Conversion of Document Numbers Index
in this publication after assignment of
numbers has been made by Central ERIC,

VT number only supplied Available on microfiche in VT-ERIC set
from EDRS. Secure ED number for the
set from RIE,

Items not available through EDRS will usually have s source of availability
at the end of the abstract. When possible, this informaticn is slso pro-
vided for items available through BDRS, Bioctrostltic copy of items with-
out a source of availability may be obtained at cost from the ERIC Clear-
inghouse on Vocational and Technical Education.
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VI 000 074
Sulde -- Cooperative Distributive Education in Florida High
Schools, (Bulletin 7uH-U).

Florida State Dep of Educ, Tallahassee, Distr, Coop, Bus
Pub Date - Nov63
MF AVAILABLE IN VT-ERIC SET 151p.

*DISTRIBUTIVE EDUCATION, *COOPERATIVE EDUCATION, *CURRICULUM
GUIDES. *ADMINISTRATOR GUIDES, GROUP INSTRUCTION, INDIVIDUAL
INSTRUSTION, ORIENTATION, PUBLIC RELATIONS, RESOURCE MATERIALS,
STUDENT PLACEMENT, HIGH $CHOOLS, COORDINATORS, *PROGRAM
COORDINATION, UNITS OF STUDY (SUBJECT FIELDS), RECORDS (FORMS),
Florida, Distributive Education Clubs of America,

The handbook was prepared by a special workshop committee at the
University of South Florida in June, 1961, to assist coordinators
and administrators i establishing and operating successful programs
in cooperative distributive education. Sections 1 and 2 give
definitions, characteristics of emplo¥ment in distribution, and an
outline for the organization of the h ﬂh school distributive
education program. Section 3 deals with classroom

activities -- group instruction, teaching methods, material sources,
individualized instruction, and assignment sheets. Section L
considers subjects specifically related to a student's work
experience in the training agency -- standards for placement of
students, examples of recommended and nonrecommended training
stations, procedures and standards for training plans, evaluation

of the training agency, advisory committees, and labor laws.,

Section 5 suggests methods and media for promoting, recruitin?, and
publicizing the program, Section 6 l1ists ob ectives and activities
of the Distributive Education Clubs of America. The appendix
includes a group instruction unit on orientation, an outline of
group instruction topics, visual aids, survey forms, student rating
sheets, layout of a distributive education laboratory contest
certificates, Job and standard industrial classificatfon codes, and
professional reading suggestions. (PS)

VT _000 353 ED 013 869

Agricultural Education Offerings in Community Colleges in the
United States. (Research Report of a Graduate Study, Research
Series in Agricultural Education).

Snepp, Neil 0, * Woodin, Ralph J.

Ohio State Univ., Columbus. Dept. of Agr. Education
Pub Date - Jun65

EDRS PRICE MF-$0.50 HC-$2.80 70p.

*AGRICULTURAL EDUCATION, *COMMUNITY COLLEGES, *PROGRAM PLANNING,
QUESTIONNAIRES, STUDENT ENROLLMENT, ADMISSION CRITERIA
CURRICULUM,. *NATIONAL SURVEYS, EDUCATIONAL FINANCE TEACHING
LOAD, FACULTY, COLLEGE STUDENTS, EDUCATIONAL FACILETIES,
*GUIDELINES,

Ohio,

Prior to proposing a postsecondary program in agriculture for Ohio
community colleges, questionnaires were sent to 161 community
colleges in 34 states to secure recormendations from experienced
persons and to determine the status of existing programs. Responses
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were received from 116, Additional data were collected from L4 state
directors of vocational education. Agriculture was taught at
approximately 30 percent of the colleges, and adult agricultural i
education programs were practically nonexistent. Guidelines
formulated to provide direction for the Ohio program included -- (1)
Agricultural programs in Ohio community colleges should be
formulated and coordinated on a statewide basls, (2) Agricultural
programs should be developed for terminal-technfcal, transfer
vocational, and adult students in the order listed, (3) Transfer
programs should be developed in cooperation with the senior
agricultural colleges of the state, (4) Agricultural instructors
should hold at least a Master's degree and have previous teaching
experience, (5) The maximim teachin? load should be 16 class hours
per week with a student-teacher ratlo of 20 to 1, (6) The minimum
number of full-time eguivalent students enrolled should be 120, (7)
At least 50 percent of the capital cost for agricultural programs
should be provided by state funds, and (8) Operating expenses should
be shared equally bz state and local taxes and student tuition.
Copies of the questionnaires are included. (SL)

VT _000 u87 ED 012 760
Industrial Arts in the Public Secondary Schools of Kansas in
1962-1963. (Emporia State Research Studies, vol. 3, no. 3).

Bell, Charles L.

Kansas State Teachers Coll,, Emporia. Graduate Div,
Pub Date - May65

EDRS PRICE MF-$0.,50 HC-$2.40 60p.

*INDUSTRIAL ARTS, *JUNIOR HIGH SCHOOLS, *SENIOR HIGH SCHOOLS,
STUDENT ENROLLMENT, CLASS SIZE, TEXTBOOKS, SCHOOL SURVEYS,
BIBLIOGRAPHIES, TEACHING LOAD, *INDUSTRIAL ARTS TEACHERS, TEACHER
EXPERIENCE , TEACHER SALARIES, COURSES, TEACHER RESPONSIBELITY,
EEACHER CHARACTERISTICS, EDUCATIONAL BACKGROUND,

ansas,

The 1962-63 High School Principal's Organization Reports from the
State Department of Public Instruction, and survey responses irom
84.2 percent of the industrial arts teachers were used as data for
this study. Of the 547 senior high schools, 480 offered industrial
arts. A11 95 junior high schools offered industrial arts. General
woodworking was offered by 68.4 percent of the senior high schools,
general shop by 56 percent, and drafting by 54.5 percent. There were
5 other courses identified as being taught in at least one school.
There were 13 courses identified as being taught in the junior high
schools. The study identified 33 general shop areas in senior hi?
schools and 25 in junior high schools, There were 24 types of unit
shops identified in senior high schools and 14 in junior high
schools. Industrial arts enroliment in senior high was 23,226 and
in junior high was 13,740, Of the 556 teachers, 232 taught three or
fewer classes. It was concluded that -- (1) More schools should
consolidate for improvement and efficiency, (2) Wrodworking is
overemphasized, (3) Several unit shops are really general shops,
(4) More adequate shop library facilities are needed, (5)
Instructional content should be standarized, (6) Industrial arts
teacners' specialized training is not being utilized fully, (7) It
is economicall¥ advantageous to obtain a Master's Degree, and (8)
Teachers show little interest in professional industrial education

organizations. (EM)
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VT 000 510 '
Manual of Operation, A Manual of Operating Policies, Practices and
Standards to be Used in the Organization and Administration of
Trade and Industrial Education Programs,

Ohio State Dept, of Education, Columbus
Pub Date - ' Jun66
MF AVAILABLE IN VT-ERIC SET 119p.

*TRADE AND INDUSTRIAL EDUCATION, TEACHER EDUCATION, APPRENTICESHIP,
ADULT VOCATIONAL EDUCATION, TECHNICAL EDUCATION, COOPERATIVE
EDUCATION, ADVISORY COMMITTEES, CERTIFICATION *ADMINISTRATOR
GUIDES, PROGRAM PLANNING, PROGRAM ADMINISTRATfON, HIGH SCHOOLS,
gg?T SéCONDARY EDUCATION,

o,

The major purposes of this manual are -- (1) to serve as a guide to
local school authorities for the evaluation of existing programs
and to su?gest ways in which a well-balanced program of trade and
industrial education can be integrated into the total educational
program, and (2) to provide a source of information for school
superintendents, principals, teachers, and others who are seeking
solutions to problems involved in organizing and operating a trade
and industrial education program, Policies, objectives, and
administrative details are discussed for programs designed for high
school youth and adults. These include in-school preparatory
classes, cooperative preparatory and work experience classes, adult
preemployment programs, trade and industrial supplemental classes,
adult apprentice programs, and special service programs., A
comprehensive overview covers supervision, coordination, teacher
education, and certification of personnel, (EM)

VT 000 511
A Study on Education for Employment,

Ithaca Board of Education, N.Y.
Pub Date - Sep63
MF AVAILABLE IN VT-ERIC SET Lup,

GRADUATE SURVEYS, *EDUCATIONAL NEEDS, VOCATIONAL INTERESTS,
OPINIONS, ADULT EDUCATION DROPOUTS, STUDENT INTERESTS, COMPARATIVE
ANALYSIS, HIGH SCHOOL GRADUATES, EMPLOYMENT EXPERIENCE, STUDENT
ENROLLMENT, *SCHOOL SURVEYS, HIGH SCHOOLS, OCCUPATIONAL

SURVEYS, NIGHT SCHOOLS, *VOCATIONAL EDUCAfION, EMPLOYERS,
EDUCATIONAL BACKGROUND, EMPLOYMENT OPPORTUNITIES, EMPLOYMENT
STATISTICS,

New York,

The Sole Supervising Dis.rict of Tompkins-Seneca counties and the
city of Ithaca, New York were studied to determine their educational
needs. Studies included -- (1) a followup of employment status of
high school graduates, 1957-61, (2) a followup of amployment status
of school dropouts, 1556-62, (3) a study of the vocational interests
of grade 9-12 students in 1962, (4) a study of adult evening school
courses offered, and (5) a survey of opinions of employers and high
school alumni concerning the interests and needs of the community,
One of six eighth grade students did not graduate from high school.
The dropouts were either unemployed or were employed in unskilled
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occupations. Nearly half of the graduates did not continue formal
education. The interest survey of the students showed that 90
percent were interested in some area of vocational education,
A?riculture and home economics were the only vocational programs

of fered in the district., For every 100 persons employed in
agriculture in 1961, 10 had been enrolled in agriculture courses in
1955, For every 200 employed in distributive work, one had been
enrolled in distributive education in 1955. One out of 222 employed
in trade and industrial occupations had been enrolled in a trade and
industry course in 1955, It was recommended that one or two area
schools be established and that the industrial arts programs in the
district be enriched and expanded., (PA)

VT 000 512
Review of Stanislaus Count; Multi Occupational Vocational
Training Project, 1964-1965,

Modesto Junior Coll,, Calif, Adult Div,
Pub Date - Sep65
MF AVAILABLE IN VT-ERIC SET 71p. 3

*VOCATIONAL EDUCLTION, PREVOCATIONAL EDUCATION, ORGANIZATION,
STUDENT CHARACTERISTIS, ADULT BASIC EDUCATION, VOCATIONAL FOLLOWUP,
UNEMPLOYED, TESTING PROGRAMS, JOB PLACEMENT, PUBLIC RELATIONS
*PROGRAM DESCRIPTIONS, INSTRUCTIONAL STAFF, INSTRUCTIONAL PROGRAMS,
COMMUNITY COLLEGES, COMMUNITY COORDINATION,

Stanislaus County, California, MDTA Programs,

The history, problems, and accomplishments of the Multi-Occupational
vocational Training Project of Stanislaus County, California are
reviewed. In 1962, the county was designated as a depressed area
under the Area Redevelopment Act and was eligible for government
assistance., Before 1964, the Manpower Development and Training Act
provided vocational training for the unemployed but did not include
prevocational or basic education. The prevocational program was
instituted to help the unemplozed qualify for vocational training
because 9.1 percent of the adults of the county were classified as
functional il11iterates not having completed the fourth grade. It
included instruction in reading, av:thmetic, motivation, and job
orientation. The trainees were tested before entering and after
completing the pro*ram and again before entering the vocational
training program, The multi-occupational training prggram included
training for jobs as homemakers, nurses' aides, custodians, sales
personnel, cashiers, waitresses, service station attendants, and
licensed practical nurses, From followups of 230 enrollees, it was
found that 55 percent were employed, 24 percent were unempioyed,

6 percent were not looking for work, and there was no information
on 15 percent. (PA)

VT Q00 537 ED 013 873 |

Gulde to the Further Development of Industrial Education Centers |
in North Carolina, A Report of a Study of the North Carolina |
Industrial Education Centers,

Emerson, Lynn A,

North Carolina State Board of Education, Raleigh
Pub Date - 63

EDRS PRICE MF-$0.50 HC-$4.40 110p.




394

*VOCATIONAL EDUCATION, *TECHNICAL EDUCATION, *EMPLOYMENT STATISTICS,
*ADMINISTRATOR GUIDES’ OCCUPATIONAL SURVEYS, TRADE AND INDUSTRIAL
EDUCATION, SKILLED OCCUPATIONS, STUDENT ENROLLMENT, INDUSTRIAL
EDUCATION’ EDUCATIONAL FACILITEES, POSTSECONDARY EOUCATION, PROGRAM
DESCRIPTIONS . CURRICULUM, EMPLOYMENT OPPORTUNITIES, EMPLOYMENT
TRENDS, EDUCATIONAL NEEDS, TECHNICAL OCCUPATIONS, DIRECTORIES,
PROGRAM DEVELOPMENT, TEACHER QUALIF ICATIONS,

North Carolina, Industrial Education Centers,

A statewide system for post-high school preemployment and extension
training in technical and vocational education in the form of
Industrial Education Centers was begun in 1958, This guide includes
a status report on the Center, an examination of the educational
needs they should meet, and recommendations for their further
development and improvement. Four types of programs are being
offered -- trade and technology, machine operator training
supervisory training, and updating for employed adults, Fuil-time,
extension, and part-time curriculums are offered for technicians,
skilled craftsmen, technical specialists, and skilled specialists.
Increased manpower needs served as a major basis for the
establishment of programs for the 20 centers, Program allocations
were based on -- (1) the ?eographical spread of employment
opportunities, (2) established or planned programs in existing
Centers, (3) student potential, and (4) housing accommodations for
students. Recommendations include -- (1) concentration on adult
and post-high school level, (2) expansion of programs into new
fields, (3) establishment of state-wide competency examinations,
(4) inftiation of student recruitment programs, and (5)
accreditation of curriculums, tmpioyment data from the manpower
study are included, (EM)

VT 000 563 ED 013 874

ew Perspectives in Young and Adult Farmer and Rancher Education,
An Agricultural Education Summary Report of the Southwestern
Conference on Young-Adult Farmer and Rancher Education, July
15-August 2, 1963, ~

New Mexico State Univ, University Park, Bur of Educ Res.
Pub Date - 64
EDRS PRICE MF-$0,50 HC-$3,32 83p.

| *ADULT FARMER EDUCATION, *YOUNG FARMER EDUCATION, ™WORKSHOPS,

| #VOCATIONAL AGRICULTURE ‘TEACHERS, *INSERVICE TEACHER EDUCATION,
EDUCATIONAL OBJECTIVES, ADVISORY COMMITTEES, TEACHING METHODS,

VOCATIONAL AGRICULTURE. EDUCATIONAL NEEDS, FARM MANAGEMENT

CURRICULUM DEVELOPMENT LEADERSHIP TRAINING, PROGRAM EVALUATION,

ﬁDUCﬁTIONAL POLICY, PROGRAM ADMINISTRATION, COMMUNITY RESOURCES,

ew M .co,

. Participants in this regional workshop had as their ob}ective to
E develop an understanding of the purposes, means, administrative
framework, policies, procedures, course content, advisory
committees, initiatfon, teaching techniques, community resources,
and leadership techniques necessary to improve and expand the
program of adult and young farmer education, Consultants included
university professors, agricultural education supervisors,
‘commodity group representatives, and extension service personnel.
The conference was attended by {0 vocational agriculture teachers
and five college students. The content, developed from individual
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presentations, committee work, panel presentations, and reference
citations, is presented as sections on various aspects of adult

and young farmer education including the value of pro?rams,
establishments in farming, need for programs, trends in agricultural
education, preparing teachers, study of community needs, school
administrator's viewpoint, poiicies, organizing and using planning
commi ttees, organizing and initiating new programs, farm management
for adult farmers, teachir«q methods, curriculum planning,
individual on-farm teaching, planning county-wide programs,
leadership cdevelopment in extension, local and state programs for
young farmers, and evaluation of adult education, (JM?

AL gg% 613 ED 013 883

experimental Program for the Identification, Selection, and
Development of Persons for Leadership Roles in the Admfnistration
and Supervision of Vocational and Technical Education.

Wenrich, Ralph C, * Hodges, Lewis H.
Michigan Univ., Ann Arbor, Sch. of Education
Pub Date - Jun66

EDORS PRICE MF-$0.50 HC-$3.u8 87p.

LEADERSHIP, PILOT PROJECTS, *VOCATIONAL EDUCATION, *TECHNICAL

EDUCATION, SUMMER WORKSHOPg, INTERNSHIP PROGRAMS, *ADMINISTRATIVE

PERSONNEL, QUESTIONNAIRES, LITERATURE REVIEWS, *{EADERSHIP

J?A;?INGa BIRLIOGRAPHIES , PROGRAM DEVELOPMENT, PROGRAM EVALUATION,
ichigan,

The purpose of this project was to develop a program for the
preparation -f persons to be employed in leadership positions in
vocational and technical education. Identifying and selecting
persons in Michi?an with leadership potential and a background in
vocational -technical education, and then preparing them to function
as administrators were the major problems of the pilot program.
Male candidates were selected on the basis of age, work experience,
teaching experience, and education. School administrators submitted
254 names, Of the 166 interested candidates, 99 met all requirements
and were interviewed and tested, From this group, 40 candidates and
7 alterr.ates were named, A combination of matching and random
methods was used to establish Groups A and B, Group A attended

an 8-week summer workshop and a 1-year internship while Group B
participated only in the 1-year internship. Some conclusions

were -- (1) Administrator involvement was useful during internship,
(2) Much is Xet to be learned about the value of standardized

tests for selection purposes, and (3) Other states are vitally
interested in such programs. It was recommended that (1) the
program be continued, (2) an extensive followup of participants be
made, (3) the longitudinal study be continued in order to validate
selection criteria, and (4) further research in educational
leadership be encoura?ed. Further data on participants and
recommendations are given in the appendix., (EM)

VT 000 657

urvey to Determine the Needs for and the Possibilities of
Providing Opportunities for Instruction in Vocational Agriculture
on a Local or Area Program Basis,
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New York State Educ, Dept., Albany. Coop. Review Service
Pub Date - 63
MF AVAILABLE IN VT-ERIC SET 6p.

*PROGRAM DEVELOPMENT, *SCHOOL SURVEYS, *VOCATIONAL AGRICULTURE,
*QUESTIONNAIRES, EDUCATIONAL NEEDS,

This instrument is designed to collect information for determining
the need for new vocational agriculture departments, Jjustifying
existing programs, or planning area programs. The questionnaire
includes sections for obtaining local information on =-- (1)
agriculture, (2) a?ricultural usiness, (3) other agricultural
employees, (u) pupl1 potential, (5) guidance services, (6) interest
of agricultural groups, (7) interest of school officials, (8)
community attitude, (9% facilities potential, (10) school
willingness to participate, and (11) summary, interpretation, and
recommendations. (JM)

VT 000 661
A Guide for the Review of a Program in Home Economics Education,

New York State Educ, Dept., Albany, Coop. Review Service
Pub Date - Jun6li
ME AVAILABLE IN VT-ERIC SET 14p.

*HOMEMAKING EDUCATION, *PROGRAM EVALUATION, *MEASUREMENT
INSTRUMENTS, STAFF IMPROVEMENT, PROGRAM IMPROVEMENT, GUIDELINES,

Areas to be evaluated through this instrument are -- (1) Program
Organization, (2) Administration, Supervision, and Instructional
Staff, (3) Instruction, (u4) Physical Facilities, (5) Relationships,
Public and Professional, and (6) Program Evaluation, Items consist
of standards and practices that generally characterize good school
programs, Space is provided for comments after each area and in a
section at the end for indicating strong aspects of total program
and areas in which improvement is needed, (MS)

VT 000 792 ED (See April 1968 RIE)
Guldellnes for Local Supervisors in Business and Office Education,
(Workshop Report).

gh%? ?;ate Dep of Ed, Columbus, Bus and Office Educ Serv,
u -

Pub Date - May66

EDRS PRICE MF-$0.50 HC-$2,u40 60p.

GUIDELINES, *SUPERVISORS, *BUSINESS EDUCATION, *OFFICE OCCUPATIONS
EDUCATION, HIGH SCHOOLS, OCCUPATIONAL INFORMATION, EMPLOYMENT
QUALIFICATIONS, RECORDS (FORMS), *PROGRAM ADMINISTRATION,

In an effort to meet the new demand of increasin? enroliment and
the enlargement of the scope of business and office education, the
Ohio State Department of Education has initiated a program to
increase the quantity and to improve the quality of local

supervision, The guidelines cover the responsibilities of the
supervisor in areas of subject matter, teaching methcds,
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instructional staff, materials and equipment, working with
administrative personnel, research, budgetary matters, public
relations, guidance, placement, followup, evaluation, and student
teaching. The appendix contains the following sample forms -- an
application for approval of reimbursement of the supervisor of
business and office education, a time plan for local supervisors,
a survey of business offices and stores, a followup study of
graduates of the business course, and criteria for evaluating the
usiness education program, (PS)

.¥I_QQQ_Z%§ ED (See April 1968 RIE)
ooperative Office Education, Suggested Procedures for Organizing,
Conducting, Coordinating, Instructing.

Wells, Inez Ray, ed.

gh%? %tate Dep of Ed, Columbus. Bus and Office Ed Serv.
ull- .

Pub Date - May66

EDRS PRICE MF-50.50 HC-$3,32 83p.

PROGRAM PLANNING, *COOPERATIVE EDUCATION, *OFFICE OCCUPATIONS
EDUCATION, CURRICULUM, *PROGRAM GUIDES, GRADE 12, PROGRAM
COORDINATfON, COORDINATORS, PUBLIC RELATIONS, STUDENT PLACEMENT,
RECORDS (FORMS), PROGRAM EVALUATION,

Guidelines and suggestions are given for a terminal course offered
durln? the senior year of high school in which the student goes to
school one-half time and works on the job one-half time, The
stenographic, clerical, and bookkeepinﬂ areas are emphasized,
Sections included are (1) initiating the program, (2) local
problems, (3) responsibilities ¢+ the coordinator, (u4) the
cooperative of Fice education curifculum, (5) work station problems,
(6) pubiic relations, and (7) evaluation criteria. The appendix
inciudes sample program agreement forms, work reports, ratin
sheets, coogerative office education terms, and a schedule o
duties of the coordinator, and a bibliography. (PS)

VT_000 ¥1; ED (See April 1968 RIE)
urvey Information, Business Administration, Secretarial Science
Program,

Manitowoc Technical Inst., Wis,
Pub Date - 65
EDRS PRICE MF-$0.50 HC-$4,20 105p.

*PROGRAM DESCRIPTIONS, *OFFICE OCCUPATIONS EDUCATION, *CURRICULUM,
*SECRETARIES, *POST SECONDARY EDUCATION, TECHNICAL INSTITUTES,
Manitowoc Technical Institute, Wisconsin,

The Secretarial Science program of Manitowoc Technical Institute is
described to assist an evaluation team in their study of the
Business Administration-Accountin Magor program of the school, The
objectives of the 2-¥ear post-high school program are to =-- (1)
provide instruction in the skills, knowledge, and understandings of

the secretarial field, (2) provide vocational guidance in the
secretarial arez, and (3) prepare the student for employment. A

H
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description of each subject and its objectives, and the name and
objectives of each unit are included for each of the following
courses -- (1) Shorthand 1, 2, 3, and 4, (2) Typewrltin? 1, 2, 3
and 4, (3) Business Mathematics, (4) Communication Skills { and 2,
$5 American Institutions, (6) Orientation (Occupational Survey),

7) Machine Calculation, (8) Psychology of Human Relations, (9
Economics, (10) Business Law, and (11) Secretarial Practice, The
Secretarial Science Ma;or program consists of 18 required sub jects
and two electives, (PS

.*1_9911%13 ED (See Apri1 1968 RIE)
gricultural Education. (Title Supplied).
Virginia Polytechnic Inst., Blacksburg. Dep. of Educ.

Pub Date - Jul6é6
EDRS PRICE MF-$0.,25 HC-$0,52 13p.

*AGRICULTURAL EDUCATION, *EDUCATIONAL OBJECTIVES, CURRICULUM,.

HIGH SCHOOLS, ADULT VOCATIONAL EDUCATION, POST SECONDARY EDUCATION,
*AGRICULTURAL TRENDS,

Virginia

Agriculture is the most basic industry in the United States and,
as our source of food, feed, and fiber, occupies a keY role in the
economy of the country, Changing demands and scientific developments
have created a need for increased emphasis on trainin? individuals
for emplo¥ment in the total industry of agriculture. These changes
have implications for agricultural education -- (1) The importance
of production agriculture increases as the pozulation increases
as technological advances require additional knowledge and skilis,
and as tralning for farming occupations becomes more complicated,
(2) More attention should be given to the educational needs of
geople employed both in agriculture and other occupations, and (3)
ecause nonfarm agricultural businesses employ about one-ﬁhird
of all workers, instructional programs should be expanded to meet
special educational needs of individuals seeking off-farm
agricultural employment. Purposes, specific objectives,
enroliment requirements, and sampie instructional programs for
agricultural education are included. (WB)

VT 001 266

vulgelines for State Supervisors of Office Occupations Education.
(Report of a National Clinic, May 24-27, 1965, Pick-Fort Hayes
Hotel, Columbus, Ohio).

Balthaser, R. D, * Blackstone, Bruce I.

Pub Date - 65
MF AVAILABLE IN VT-ERIC SET 87p.

*GUIDELINES, *STATE SUPERVISORS, *OFFICE OCCUPATIONS EDUCATION
*PROGRAM EVALUATION, LEADERSHIP TRAINING, STATE PROGRAMS, SPEECHES,

The Clinic provided the first national leadership training for
state supervisors of office occupations education, Twenty-eight of
the 50 states were represented, The primary ob{ective of the Clinic
was the preparation of guidelines of responsibilities, operations,
and relationships. The guidelines are organized by these three
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categories to provide a checklist, or evaluative yardstick, by
which a state's program of work can be drafted and evaluated, A
supervisor of office occupations education can check on his program
by indicating the action taken for each implementation section of
the guides for action. Speeches given in the appendixes

include =- (1) The Scope and Need for Office Education, by Bruce I.
Blackstone, (2) Federal Legislation, Its Impact Upon Education for
Office Occupations, bg wWalter Arnold, (3) Teacher Education, by

J. Marshall Hanna, (4) Future Business Leaders of America, by
Hollis Guy, (5) Some Criteria for Vocational Office Education
Youth Groups, by Fred Cook, and (6) Material Involvement of State
Supervisors and The National Business Education Association, by
Harry Huffman. (PS)

VT _001 3uy ED 013 90u
mproving Supervised Practice in Vocational Agriculture,

Dean, C. E. * and others

North Carolina State Dept. of Public Instr., Raleigh
Pub-361

Pub Date - 63

EDRS PRICE MF-$0.25 HC-$1.u4 36p.

*VOCATIONAL AGRICULTURE, STUDENT EXPERIENCE, *SUPERVISED FARM
PRACTICE . PROGRAM DEVELOPMENT, RECORDS (FORMS), FAMILY SCHOOL
RELATIONSHIP,

Vocational agriculture teachers can use the information and

specific directions in this publication for develogin more
effective supervised practice programs for high schoo students.
Supervised practice is an essential learning phase of vocational
programs, and providing it is a joint responsibility of the school,
the student, and the parents. A new concept of "learning experiences
beyond the classroom" recognizes the expanded and specialized phases
of modern agriculture and the chan?ed environments of vocational
agriculture enrollees. The increasing importance of the fields of
agricultural processing anc marketing and agricuitural services
necessitates supervised practice programs in those areas.

Supervised practice programs are valuable for vocational education,
vocational guidance, and general education. Their development
assumes that the supervised practice concept is sound educationally,
economically, psychologically, and socially, and teacher and student
activities are chosen on that basis. The appendixes 1ist tools for
teaching such as sample plans for student and parent meetings and
forms for recording student information, practice activities,
teacher visits, the comprehensive practfce program, and for
evaluating on-the-job instruction. (WB)

VT 001 ;s& ED G13 307
r vg;e ocational Schools in North Dakota. (Research Report,
no. [ ]

WaldriB, Lynn

North Dak

Pub Date = Nov6b6

EDRS PRICE MF-$0.25 HC-$1.36 3up.

ota Univ., Grand Forks
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*PRIVATE SCHOOLS, *VOCATIONAL SCHOOLS, *SCHOOL SURVEYS
*EDUCATIONAL OPPORTUNITIES, *VOCATIONAL EDUCATION, QUESTIONNAIRES,
STUDENT ENROLLMENT, VOCATIONAL FOLLOWUP, ADMISSION CRITERIA,
STUDENT CHARACTERISTICS, EDUCATIONAL PROGRAMS,

North Dakota,

A survey of all privately owned vocational schools in North Dakota
was made to determine the educational opportunities offered by
these schools, The 16 included one barber, ei?ht hairstyling, one
data processing, one mechanical, and five business schools. Data
were obtained on a?es of students, percent working while attendin
school, types of financial assistance provided by the schools, -
enroliment criteria, type of training and time required, tuition,
percent of student who completed training, percent placed on jobs
by school, beginning wage of graduates, cities where majority of
students find work after graduation, percent of students remaining
on initial job over two years, schools with followup programs for
evaluating curriculum, and date of last followup. Enroliment from
1962-63 to 1965-66 increased as follows -- (1) barber, 24 to 25,
(2) hairstyling, 2u3 to 493, (3) business, 1,328 to 1,446, (4) data
processing, zero to 230, (5} mechanical, 230 to 365, and (6) total,
1,825 to 2,559, (PS)

VT 001 _6u7
Wyoming Summary and Directory, Distributive Education, 1966-67,

Wyoming State Dept. of Education, Cheyenne.
Pub Date - 66
MF AVAILABLE IN VT-ERIC SET 16p.

*DISTRIBUTIVE EDUCATION, *DIRECTORIES, DISTRIBUTIVE EDUCATION
TEACHERS, COOPERATIVE EDUCATION, STUDENT ENROLLMENT, INSTRUCTOR
COORDINATORS,

Wyoming,

Graphs and 1ists summarize state distributive education information.
From 1963 to 1967, enroliment increased from 156 to L8, yearly
earnings of students increased frem $63,804.20 to $158,198,75, and
number of teacher-coordinators holding bachelor's degrees increased
from four to nine. In 1967, teacher-coordinators averaged 4.8 years
of teaching experience, and six held initial, three held standard,
and one he?d professional certificates. The avr.rage yearly salary
was $6,592.50, The directory contains names, positions, and location
of personnel of the State Board of Education, the State Vocational
Advisory Board, and the Department of Education, Distributive
Education, Distributive education teacher-coordinators and teachers
are listed, (MM)

VT 001 806 ED 013 907
Federal Funds for Day Care Projects.

Women's Bureau, Washington, D.C.
Pub Date - Apr67
EDRS PRICE MF-$0.25 HC-$1.68 L2p.

*DAY CARE PROGRAMS, *FEDERAL AID, FEDERAL PROGRAMS, PROJLCTS,
*ADMINISTRATIVE AGENCIES, *DIRECTORIES,




hakatal

401

"Day care" provides care, guidance, and supervision for children
away from home during the day. Funds for day care projects are
available from a number of Federal agencies and may be used for
providin? direct care of children in day care facilities, training
personnel, and supporting research and demonstration projects
relating to various aspects of day care. Specific grant or loan
programs for day care progects of the Department of Health,
Education, and Welfare, the Office of Economic Opportunity, the
Department of Housing and Urban Development, the Department of
Labor, Small Business Administration, and the Department of
A?riculture are 1isted. For each program, information is included
with respect to statutory authority, eligibility requirements,
proportion of Federal funds that may be granted or limit on funds
that may be lent, review procedures, and sources of further
information. (PS)

VT 001 809
Summary of Vocational Education Survey, School Year 1965-66.

Ohio State Dep. of Educ, Columbus. Div, of Vocat Educ.

Pub Date - Dec66
MF AVAILABLE IN VT-ERIC SET 11p.

*VOCATIONAL EDUCATION, *EDUCATIONAL LEGISLATION, *DROPOUTS,

*POTENTIAL DROPOUTS, *SURVEYS, EDUCATIONAL NEEDS, SECONDARY SCHOOLS,

gggCATIONAL PROGRAMS ,
o.

A statewide survey was conducted to obtain information related to
the implementation of recent Ohio legislation requirin? students
to complete a vocational education course before dropping out of
school. Questionnaires were sent to all Ohio secondary schools and
79.3 percent responded. Forty-six percent of the 1966 high school
8raduates were enrolled in some form of pos . high school education,
ver 97 percent of the students received their training within their
local school district. Seventeen percent of the schools had no
definite plans for vocational education, but 36 percent planned to
expand vocational offerings and 43 percent of all schools looked to
the joint vocational schools for future offerings. Answers to some
of the questions suggested misinterpretation of the legislation,
of the terminology, and the questionnaire, The diverse answers made
it difficult to Interpret and summarize the data, Suggestions for
improving the questionnaire are given. (MS)

VT _001 810
Vocational Education Community Report, ChamBaign, Hardin, Logan,
Shelby, Union Area Joint Vocational School District Report.

Ohio State Dep., of Educ, Columbus, Div, of Vocat Educ.

Pub Date - Mar67
MF AVAILABLE IN VT-ERIC SET 12p.

#VOCATIONAL EDUCATION, *AREA VOCATIONAL SCHOOLS, *STUDENT
ENROLLMENT, *EDUCAT IONAL FINANCE, *EDUCATIONAL FACILITIES,

Ohio,
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A study was conducted to determine the needs for vocational
education in a 5-county area. The tax valuation for schools in the
counties totaled $342,847,153, The total school enroliment for
grades 9-12 was 7,890, and the estimated enrollment for a joint
vocational school was 1,223, The number of students, recommended
floor space, and cost of equipment are shown for each of the 53
departments proposed for the joint vocational school. The total
estimated cost was $3,904,332, The total estimated operating cost
?gﬁ)$702,000 with state foundations reimbursements being $314,864,

VT 002 012 ED 012 785

inois Occupational Research and Development Coordinating Unit
(RCU) Workshop for Vocational Education, Springfield, I1linois,
January 11-12, 1965, Report.

Campbell, Robert A, * Baird, Philip G.

I11inois Res. and Develop. Coordinating Unit, Springfield
Pub Date - 66

EDRS PRICE MF-$0.50 HC-$3.76 Q4p.

*CONFERENCES, *EDUCATIONAL RESEARCH, RESEARCH COORDINATING UNITS,
ADMINISTRATIVE POLICY, EVALUATION, *EDUCATIONAL CHANGE, *VOCATIONAL
EDUCATION, TECHNICAL EDUCATION, EDUCATIONAL NEEDS, *PROGRAM
DEVELOPMENT, INTERAGENCY COORDINATION, PROGRAM PLANNING,
INNOVATION,

I11linois,

Conference representatives from business and industry, organized
labor, higher education, secondary education, state department of
education, and other governmental agencies totaled 160, Their
ob jectives were -- (1) to identify needed areas of attention and
critical !ssues Facin? vocational-technical education in I1linois,
(2) to sug?est tentative directions for meeting current and future
educational needs, (3) to consider means of improving working
relationships among interested agencies and groups, (4) to review
policies and procedures pertaining to vocational-technical education
administration, and (5) to establish a frame of reference for
t determining needed research and researchable problems. The minutes
E of the meeting include detailed reports of the following )
presentations with some direct quotations -- (1) "Objectives of
Conference," by J. E. Hi1l, (2) "The Challenge to Vocational
Education with Respect to Man, Education, and Work," by Grant Venn,
(3) "Structuring Vocational Education to Meet the Challenge," by
Rupert Evans{ and (4) "Strategies for Change Through Research and
Development,' by Allen Lee, (EM)

; VT ggg 031 ED 013 912
: e Agricultural Advisory Board, A Handbook for Boards of

Education, School Administrators Advisory Board Members and
Teachers of Agriculture.

Cushman, Harold R,

New York State Educ Dept., Albany. Bur of Agr Educ.
Pub Date - 65

EDRS PRICE MF-$0.25 HC-$0.88 22p.
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*ADVISORY COMMITTEES, *VOCATIONAL AGRICULTURE, MEETINGS, SCHOOL
COMMUNIEY RELATIONSHfP, ACTIVITIES, RESPONSIBILITY,
New York,

The purpose of this handbook is to assist educational personnel in
making the most effective use of agricultural advisory boards in

the organization and development of local vocational agriculture
pro?rams. It contains information on (1) procedures for forming new
aﬁr cultural advisory boards or reorganizing old ones includin

where to start, who should serve, and appointment of members, ?2)
ways and means for their e“ficient and effective operation including
organizing new and ongoing boards and conducting meetings, and (3)
types of activities in which such boards might engage including
those related to school policy, program planning, evaluation and |
improvement of instruction, and public relations. The role of the |
agricultural advisory board, its purposes, normal channels of
authority and communication, functions, and adaptations for boards
of cooperative educational services are discussed. (WB)

VT 002 330 |
eport of a Study to Determine the Potential Enrollment in the |

Proposed Technical Institute to be Located in the Orange-New Haven

Area, (Project no., 6516),

Bennett, Robert E.

Connecticut State Dep of Educ, Hartford. Div of Vocat Ed.
Pub Date - Nov66

MF AVAILABLE IN VT-ERIC SET 11p.

*FEASIBILITY STUDIES, *TECHNICA INSTITUTES, *ENROLLMENT |
PROJSCTIONS, ;
Orange, New Haven, Connecticut,

An enrollment projection of 3.7 percent of the high school graduates
in selected districts gave a technical institute enrollment
potential of 299 in 1970, 451 in 1971, u61 in 1972, u84 in 1973, and
510 in 1974, Correction for attrition was included in all
computations, On this basis, a technical institute for the area was
recommended, (EM)

VT 002 331 |
eport of a Study of the Need for a Vocational-Technical School |
in the New London-Groton Area. (Project no. 6410), |

Terrell, Errol J, |
Connecticut State Dep of Educ, Hartford, Div of Vocat Ed.
Pub Date - Nov66

MF AVAILABLE IN VT-ERIC SET 16p.

*VOCATIONAL HIGH SCHOOLS, *FEASIBILITY STUDIES, *ENROLLMENT
PROJECTIONS,
New London, Groton, Connecticut,

Based on population density and location of towns, Groton was the
favored location for a vocational technical school. The projection
for eighth grade enrollment in 1970 was 2,172 when corrected for

attrition., Computation of six percent of this enroliment yielded a
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projected freshman enroliment of 130 in 1970, This percentage was
based on statewide enroliments in vocational technical schools, A
school in the New London-Groton area would compete with the
Norwich Re?ional Vocational-Technical School for enroliment in a
period during which a large expansion of capacity is underway. (EM)

VT 00
Guigeiines for Establishing Nurse Aide Courses.

Florida St. Dept. of Education, Tallahassee
Pub Date - Jan67
MF AVAILABLE IN VT-ERIC SET 13p.

*ADMINISTRATOR GUIDES, *HEALTH OCCUPATIONS EDUCATION, TEACHER
QUALIFICATIONS, *PROGRAM DEVELOPMENT, GUIDELINES, EQUIPMENT,
CURRICULUM GUIDES, ADMISSION CRITERIA, *NURSES AfDES,

MDTA Programs,

Under the supervision of a registered nurse, the nurse's aide
performs personal care servicas selected by the registered nurse
in terms of the patient's nursing needs and the aide's abilities,
A preservice course of 80 hours of classroom teaching and 100 hours
clinical experience, followed by ongoing inservice education in the
employment situation is proposed., Recommendations and requirements
relating to the preservice course are presented for -- (1)
ualifications of trainees, (2) selection and screening of trainees,
?3) standards for retention of trainees in the course, (4) class
size, (5) equipment and facilities, including criteria for the use
of nursing homes and hospitals, (65 evaluation of the program, (7)
instructor qualifications, (8) student uniform, (9) notice of
course completion, and (16) course content, organization, and
presentation. Suggested readings for student and teacher and a
sample agreement between the school board and hospital or nursing
home are included. (JK)
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Guidelines for Training Nursing Assistants.

Wisconsin State Board of Nursing, Madison
Pub Date - Jul63
MF AVAILABLE IN VT-ERIC SET 10p.

*PROGRAM GUIDES, *HEALTH OCCUPATIONS EDUCATION, *NURSES AIDES
TEACHER QUALIFIEATIONS, PROGRAM DEVELOPMENT, CURRICULUM GUIDES,
GUIDELINES, ADMISSION CRITERIA,

The purpose of the training program is to prepare a select group of
persons to perform tasks supportive to nursing practice which are
safe for the patient and practical for nursing service, Some titles
assigned this classification of workers are -- nurses' aide, nursing
aide, nursin? assistant, ward attendant, and orderly. Included

in the guidelines are (i) criteria essential for the establishment

of a training program, (2) teacher qualifications, (3) trainee
qualifications, (i) subjects to be covered in all courses, and (5)

a suggested outline. Content and lesson plans should be developed by
the teacher and are not included. The time allotment for the course
should be between 60-90 class hours with provision for at least 30
hours of supervised work experience, (PS)
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VT _000 051 ED (See April 1968 RIE)
FeasIbI Ity of Establishment of Associate Degree Program in Marine
Technology at Clatsop Community College.

Tolonen, Paul

Clatsop Community Coll,, Astoria, Oreg.
Oregon State Dept. of Education, Salem
Pub Date - 65

EDRS PRICE MF-$0,75 HC-$6,0u 151p.

EMPLOYMENT OPPORTUNITIES, EDUCATIONAL NEEDS, EMPLOYMENT TRENDS
COMMUNITY COLLEGES, *MARINE TECHNICIANS, *CURRICULUM, OCCUPATIONAL
SURVEYS, *CURRICULUM DEVELOPMENT, ASSOCIATE DEGREES, *TECHNICAL
EDUCATION, QUESTIONNAIRES, HIGH $CHOOL STUDENTS, VOCATIONAL
INTERESTS, FEASIBILITY STUDIES,

Cape Fear Technical Institute, North Carolina, Clatsop Community
College, Oregon, Peninsula College, Washington, Marine Technology,
Marine Vocational Technical Institute,

This study attempts to determine what bases exist for establishing
the first curriculum of this nature on the west coast. Discussions
were held between local maritime Eeople and the college staff,
Results of a survey of 51 high schools showed 264 students
interested in enrolling. A survey of 79 government and industry
employers indicated that 142 employees would be employable for
ionger terms if they had this training, 75 other persons were
interested in the trainin?, and approxfmately 2,588 persons per
year had been refused employment because they lacked this
trainin?. An employment survey of 46 maritime industries in
Oregon indicated that 414 additional employees would be needed

in 2 years and 559 would be needed in 5 years. Another portion

of the survey was based on a tentative curriculum which was
derived from {ob analysis, and from two existing curricula from
the east coast. Employers were asked to rate the curriculum
elements as to their importance in 1ight of training needs, It

was recommended that (1? the second-year curriculum be refined

in light of new information, (2) vocational and technician options
be ofered, (3) shipboard instruction be included, (4) existing
courses be used when possible, (5) contact be maintained with
industry and government, and (6) merchant marine training be
explored, Survey forms, survey data, and curriculum information
are included in the appendix. (EM)
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reasi 1t¥ of Establishment of Associate Degree Program in
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Howell, H. B,

Clatsop Community Coll,, Astoria, Oreg.
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*COMMUNITY COLLEGES, *VOCATIONAL INTERESTS, *STUDENT OPINION, HIGH
SCHOOL STUDENTS, *EMPLOYER ATTITUDES, *AGRICULTURAL EDUCATION
CURRICULUM, ADULT VOCATIONAL EDUCATION, EMPLOYMENT OPPORTUNITIES,
QUESTIONNAIRES, ANIMAL SCIENCE, DAIRYMEN, TECHNICAL EDUCATION
AGRICULTURAL TECHNICIANS, ASSOCIATE DEGREES, EDUCATIONAL NEEDS,
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PROGRAM DEVELOPMENT, FEASIBILITY STUDIES, SALARIES,
Clatsop Community College, Astoria, Oregon, Manpower Development
and Training Act,

The study attempted to determine -- (1) the availability of students
for training in a 2-year curriculum in livestock technology, (2)
Jobs available if students completed the course work, (3) courses
which should be offered, and (4) whether such a program would be a
duplication of the training at Oregon State University. A 5-county
area in Northwestern Oregon was surveyed by contact with 23 high
schools, Of the 140 students interviewed, 63 were interested and
59 wanted additional information., A total of 92 farmers were
contacted, and 100 percent said there was a need for better trained
help. Conclusions were == (1) No post high school training in
l1ivestock technology was available in the Northwest, (2) A 2-year
program leadin? to an Associate Degree was feasible and would be
started the fall term, 1965, (3) A 1-year course made up of strictly
vocational courses would be offered, starting January 3, 1966, to
give training for older and sometimes unemployed persons under
the Manpower Development and Training Act, and (4) Wage opportunities
for employees ranged from $250 to $700 per month plus living
advantages, Included in the report are -- (1) student and employer
uestionnaires, (2) a proposed course of study and course
escriptions, (3) letters of support from farm owners, educators,
and industry, and (4) a copy of the completed application form for
Manpower Development and Training Act funds for this program, (PS)

VT_000 362 ED 013 870
esearch on General Vocational Capabilities (Skills and Knowledges).
Final Report,

Altman, James W,

American Inst for Res, Pittsburgh., Inst for Perf Technol
Pub Date - Mar66

EDRS PRICE MF-$0,75 HC-$6.48 162p.

*EDUCATIONAL RESEARCH, *JOB SKILLS, *VOCATIONAL EDUCATION,

SECONDARY EDUCATION, POST SECONDARY EDUCATION, *CURRICULUM,
*0CCUPATIONS, RELATIONSHIP, SEX (CHARACTERISTfCS), TASK PERFORMANCE,
Woods County, West Virginia, Quincy, Massachusetts,

The ob{ectives were to (1) develop and verify methods for

determining general capabilities required for jobs, (2) describe

the general vocational capabilities of high school students and
relate them to intellectual aptitudes and educational experience,
and (3) derive educational implications from an analysis of these
general vocational capabilities, Task behaviors for each of 31
occupations having major employment opportunities in the future were
translated into multiple choice test items, The items, rationally
organized into a set of tests resulting in a total of 24 tests, were
administered to about 10,000 students From Grade 9 through junior
college in the Woods County (Parkersburg), West Virginia and Qunicy,
Massachusetts school systems, Analyses were performed for girls and
boys separately and for the combined group, Scores of all tests for
each occupation were analyzed in terms of relative male versus
female mean performance, One of the major findings was that there

is a definable and well-structured domain of vocational capabilities
which has not previously been well defined and which is not being
systematically taught by educational institutions. This domain
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promises to enhance the flexibility with which students can apply
the results of their educational experiences, The appendix

includes samples of products from interim stages of the project and
some of the detailed statistical results, (SL

VT 000 855 ED 013 888

Research and Development Priorities in Technical Education, A
Report of a National Research Planning Conference in Technical
Education, January 10-11, 1967,

Ohio State Univ, Columbus, Center for Voc, Educ.
Pub Date - May67
EDRS PRICE MF-$0,25 HC-$1.60 40p,

*TECHNICAL EDUCATION, *EDUCATIONAL RESEARCH, *RESEARCH NEEDS,
EDUCATIONAL PROBLEMS, CONFERENCES, *TECHNICAL OCCUPATIONS,

A select group of participants representing national leadership

in business, industry, research, government, and education met to
identify some of the most obvious new emerging technical occupations
which might require research and development effcrts and some of

the most pressing researchable problem areas in technical education,
The new or emerg n? technical occupations identified were

programing techniclan, systems analyst technician, educational
technician, animal health technician, and administrative science
technician., The problem areas identified as critical were leadership
development, ways of keeping technical teachers updated in their
fields, development of better communications with employers,
recruitment and preparation of technical teachers, optimum
intra-institutional organizational and administrative structure

for technical education, definition of the role of the technical
curriculum in the high school, and student selection for the health
related technologies. Possible approaches to each problem were
suggested, (PS)

VT 001 369 ED 013 345
urrent Practices Observed in Design and Drafting Occupations,

Squires, Carl E,

Maricopa Countg Junior Coll, Dist,, Phoenix, Ariz,
Arizona State Dept., of Vocational Educ,, Phoenix
Pub Date - 66

EDRS PRICE MF=-$0.75 HC-$5,16 129p.

*DRAFTING, *DESIGN, CURRICULUM IMPROVEMENT, PROGRAM IMPROVEMENT,
TECHNICAL EDUCATION, OBSERVATION, TRADE AND INDUSTRIAL EDUCATION,
*INDUSTRY, EMPLOYMENT PRACTICES, OCCUPATIONAL SURVEYS, *PERSONNEL
POLICY, EOUCATIONAL NEEDS, *PHY$S ICAL FACILITIES, ORGANIZATION,
DRAF TSMEN, DESIGNERS,

Maricopa éounty, Arizona,

Data which had significance for design and drafting curriculums
were collected by direct observation of 21 design and drafting
factors within 16 selected industrial companies employing 869
designers and draftsmen, Observations covered (1) the number of
design and drafting employees, (2) the system of draftin? room
organization, (3) 3ob classifications, (4) hiring, training, and
promotion practices, (5) physical facilities, (6) drawing materials,

P
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standards, and special devices and techniques, (7) methods of
handling change orders and checking and storin? drawings, (8) women
in the occupational area, and (9) unique detai drafting practices,
The companies observed were engaged in (1) electro-mechanical
design and drafting, (2) mechanical design and draftin?, (3) civia,
structural, and architectural drafting, ?u) technical illustration,
and (5) tool design. Job classifications and hiring practices varied
from company to company, Usually three grade levels were provided
for both designers and draftsmen. Larger companies seemed to be
more flexible in hiring younger and more inexperienced personnel,
and several companies required preemployment tests, Military
standards and the American Standards Association documents were
widely used. Two of the 16 companies were experimenting with
computer devices to automate drafting and several other unique
drafting practices were observed. About 5 percent of the designers
and drattsmen were women, Most chief draftsmen were seeking
training for employees and potential employees. It was

recommended that there be more interaction between instructors

and industry, The appendix includes equipment guidelines, a
preemployment test, a draftsman rating quide, and the observation
report form, (EM)

VT 001 380 ED 011 978
Pittsburgh Technical Health Training Institute Demonstraticn
Project. Quarterly Report,

BR-6-2015
Pub Date - 15Mar67
EDRS PRICE MF-$0,75 HC-$6.96 174p,

HEALTH OCCUPATIONS EDUCATION, CURRICULUM DEVELOPMENT, JOB TRAINING,
*JOB ANALYSIS, *PRACTICAL NURSES, *NURSES AIDES, *SURGICAL
TECHNICIANS, *TASK PERFORMANCE, RECORDS (FORMS). STUDENT
CHARACTERISTICS,

The project obgective was to demonstrate a faster method of
trainin? more highly qualified personnel for health service
occupations, Third quarter activity was concentrated on Job analysis
for nurse aides, surgical technicians, and licensed practical
nurses and on collection of information on student characteristics,
such as intelligence, reading level, age. educational background
and marital status, considered important in instruction. Technical
behavior checklists designed to get a measure of criticality of
tasks from registered nurse suEervisors and information from job
holders as to frequency of task performance, were developed t rough
interviewing workers and {ob specialists, reviewing hiring
requirements and job specifications, examining 1icensure
requirements, and observing workers on the Job. Preliminary
analysis of checklist data from 1,174 registered nurse supervisors,
nurse aides, 1icensed practical nurses, and surgical technicians
indicated that usually the supervisors and Job holders agreed

on appropriateness of tasks as functions for the specified
occupation, The data also provided an index for determining
emphasis in teaching. The results suggested that paramedical
workers should be instructed in tasks which present workers report
they actually do. Appendixes include a schematic representation of
the rationale for curriculum development, samples of checklists and
other forms, and tables presenting Job analysis data. (JK)
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ystems and Procedures Research in Office and Administration
Management.

Place, Irene
Pub Date - Mar66
MF AVAILABLE IN VT-ERIC SET 27p.

*OFF ICE OCCUPATIONS EDUCATION, *SYSTEMS ANALYST, SYSTEMS ANALYSIS, |
RESEARCH PROJECTS, *JOB SKILLS, *RESEARCH NEEDS, SPEECHES |
ADMINISTRATIVE CHANGE, *OFF ICE MANAGEMENT, BUSINESS, EDUCATIONAL i
|
l
i

NCEDS, DATA PROCESSINé, ORGANIZATION,

The paper considers the nature and scope of office systems and
procedure analysis, In businesses today, the title of '"office
manager" has been almost entirelY replaced by the title,
nadministrative service manager." As electronic data processing
eguipment applications have become more sophisticated, a separation
of office functions has occurred. There are two types of offices
today -- administrative services and systems and procedures
anal¥sis. Administrative services might encompass the mail room,
dupl cating room, central files, stenographic pool, and stationery
supplies, tlectronic data processin? is being phased into the
systems and procedures department. he dominant role in the data
Erocessing department is held by the systems analyst, who needs to
now (1) what the company and the divisions do and how they
operate, (2) systems and procedures anal¥sis such as flow charting,
diagraming, systems design, and systems mplementation, (3)
electronic computer equipment, (U accountin? procedures,
work simplification, (6) forms design, (7) time and motion study,
and (8) report analysis and control. fnformation-processin?
procedural studies now being pursued by students at the Unlversity
of Michigan are 1isted, Ten areas in which there is needed research
of office systems and procedures are discussed. This paper appears
in YA Report of the Business and Office Education Research Planning
Conference," (The Ohio State University, March 1966), avallable as
VT 000 897. (PS) ~
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echanical Drafting and Design Technology. Job Descriptions and
Suggested Techniques for Determining Courses of Study in Vocatlional
gdgc?tion Programs. (U.S, Government Printing Office, Washington,

Office of Education, Washington, D.C.

OE -80000, Misc-3570-1

Pub Date - 64
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ENGINEERING DRAWING, *DRAFTING, DESIGN, *PROGRAM PLANNING,
¥TECHNICAL EDUCATION, OCCUPATIONAL INFORMATION, *OCCUPATIONAL
CLUSTERS, EDUCATIONAL NEEDS, *TECHNICAL OCCUPATIONS,

This is the first of a series designed to provide aid to states in
organizing and operating programs under Title VIII of the National
Defense Education Act, P.L, 85-864, It furnishes -- (1) general
information about a technology or broad field of work, (2) composite
Job descriptions of representative occupations in that field of
work, (3) a method for determining the relationship between jobs in
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order to establish a cluster or group of relateu Jobs, and (4) a
method for determining the courses of study required to prepare
students for a cluster or group of closely related occupations, or
a specific occupation within a group. Chapters include -- The
Field of Work, Job Relationships, Job Descriptions, and Training
Requirements. This document is available as GPO FS 5,280--80000
for 25 cents from Superintendent of Documents, U.S. Government
Printing Office, Washington, D.C. 20u02. (EM)

VT_001 gz% ED (See April 1968 RIE)

etermInation of the Educational Needs of Agricultural Engineering
Technicians in Ohio, A Digest of a Ph.D. Dissertation. (Research
Series in Agricultural Education.

Halterman, Jerry J. * Bender, Ralph E.

Ohio State Univ., Columbus. 6ept. of Agr. Education
Pub Date - Jun65
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gﬁTERAL EDUCATION, INDIVIDUAL CHARACTERISTICS,

o,

This study was designed to develop curriculums needed in training
programs for agricultural enﬁineering technicians in Ohio. A
questionnaire to inventory the labor force was administered to
individuals, firms, businesses, and agencies employinﬁ persons in
areas requirln? agricultural engineering and farm mechanics.
Another to collect information useful in deveIOpin? curriculums was
administered to technicians, A jury of 12 experts From professional
education and agricultural industr¥ and engineering helped validate
the educational needs of the technicians. Some characteristics of
the labor force were -- (1) Most firms and businesses were
mul1tipurpose and engaged in several major business activities, (2)
Technicians were emploYed by u0 percent of the tractor and machinery
dealers, and by one-third of the firms in the area of soil and water
conservation, (3) 1,460 persons were employed full-time by 35
percent of the firms responding, and the over&:l ratio of
technicians to professional personnel was 0.64 to 1, and (4) A

69 percent increase in labor placement for technicians was
anticipated by 1969, Activities engaged in by technicians were
giving leadership and direction to others, making verbal or written
accounting, and offerin% advice and expertness. Communication
ski1ls, applied arithmetic, elementary mechanics, personnel
management, and psychologx were considered important needed general
edication subject areas. One recommendation was that programs for

preparing technicians be developed to prepare both "agricultural
technicians-engineering" and "agricultural technicians-mechanized
agriculture." A suggested curriculum for training agricultural
engineering techniclans, selected tables from the study, and an
extensive bibliography are included. (WB)
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evelopment and Evaluation of an Experimental Curriculum for the

New Quincy (Mass.) Vocational-Technical School, The Sequencing of
;egag;?g Units. (Seventh Quarterly Technical Report, Project no,

American Institutes for Research, Pittsburgh, Pa.
Pub Date - 31Dec66
EDRS PRICE MF-$0.25 HC-$1.64 Lip.

*VOCATIONAL EDUCATION, *CURRICULUM DEVELOPMENT, CURRICULUM
RESEARCH, LEARNING ACTIVITIES, SECONDARY EDUCATION, *SEQUENTIAL
PROGRAMS, SEQUENTIAL APPROACH, ARTICULATION (PROGRAM), *CAREER
CHOICE, VERTICAL ORGANIZATION, HORIZONTAL ORGANIZATION,

Project ABLE, Learning Structures,

The principal goal of Profect ABLE is to demonstrate the increased
effectiveness of instruction where the content is derived from an
analysis of desired behavior after graduation, It also attempts to
apcly newly developed educational technology to the design, conduct,
and evaluation of vocational education. This report considers the
problem of selecting sequences for learning units so that students
acquire the desired performance capabilities systematically and
efficiently, Sectiouin cne reviews a plan which allows students o
qualify for successively higher-level {obs and provides a series

of pcints at which students may leave the curriculum in accordance
with their capabilities and needs. Section two discusses an

analytic procedure for deriving learning structures, first described
by R. M, Gagne. It provides an analysis of the kinds of performance
- capabilities which must be acquired, rather than an analysis of

g subject-matter logic. Section three reviews the majcr factors
affecting a sequence through the exercise of available sequence

; options and by the addition, repetition, and deletion of units

from the sequence, The final section of the report concerns
empirical test and revision of the initial sequence design. (PS)

VT 003 705
Current Practices Observed in Design and Drafting Occupations.

Squires, Carl E,

Glendale Community Coll,, Ariz,

Pub Date - 66

MF AVAILABLE IN VT-ERIC SET XNp.

*DRAFTING, *DESIGN, EMPLOYMENT PRACTICES, OCCUPATIONAL SURVEYS
CURRICULUM IMPROVEMENT, PROGRAM IMPROVEMEMT, TECHNICAL EDUCATION

; OBSERVATION, TRADE AND INDUSTRIAL EDUCATION, *INDUSTRY *PERSONNEL
, POLICY, EDUEATIONAL NEEDS, *PHYSICAL FACILITIES, ﬁRGANfZATION,

* DRAF TSMEN,

Maricopa County, Arizona,

"Current Practices Obseived in Design and Drafting Occupations" is
?gm?arized. See abstract of VT 00! 38¢ which is the complete study.
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Scruggs, Marguerite * Souder, Mary Fern
Iowa State Univ, of Science and Tech., Ames
Pub Date - Nov66
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EMPLOYMENT EXPERIENCE, EMPLOYMENT PROBLEMS, WORK ATTITUDES, HOME
MANAGEMENT, INDUSTRY, *VOCATICNAL ADJUSTMENT, WAGES, INCOME

HOUSING, SOCIAL CHARACTERISTICS, CHILD DEVELOPMENT, NUTRITION,
FAMILY RELATIONSHIP, HEALTH, *FAMILY ENVIRONMENT, SKILLED WORKERS
SEMISKILLED WORKERS. UNSKILLED WORKERS, PARTICIPANT CHARACTERISTICS,
OCCUPATIONAL MOBILITY, FAMILY CHARACTERISTICS, CLOTHING, DATA
COLLECTION, *EMPLOYMENT, VOCATIONAL EDUCATION, PART TIME JOBS,

In order to identify characteristics of home environment which
related to the worker's employment record, to test methods of
obtaining information, and to develop rationale for later testing,
data were collected from company records, a questionnaire survey of
40 employees in two groups, and interviews of employees' wives,

A1l participants who were skilled, semiskilled, and unskilled
workers had six common characteristics -- 20-40 zears old, married
with wife working outside the home less than 20 hours per week, etc,
Wage group at the time of study differentiated these into two
groups -- Group 1 consisting of men employed in the three lowest
wage groups and Group 2, men employed in the five highest wage
groups. Data were analyzed by developing and analyzing case
studies, compuring groups, and examining intercorrelates of 116
variables within each group and for the total of 4O families.
Absenteeism was slightly higher in Group 2. Both groups averaged
about the same number of part-time jobs in addition to company jobs.
Group 2 had more senicrity, more upward wage mobility, and made
more suggestions to the company. Group 2 families were higher in
social participation and more upwardly mobile socially, mentioned
more home characteristics they believed would influence men on. the
Job, and exhibited more harmony in the family, better resource
management, and more democratic decision making. Absenteeism
correlated positively with the number of children, number of moves
by family in the past 5 years, and number of home-influencing
factors identified by the wife. It was recommended that
relationships identified in this study be investigated further in
other kinds of jobs for which vocational and technical education
provides training, Sampling and data collecticn techniques proved
to be efficient, (JM)
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*TECHNICAL EDUCATION, *AGRICULTURAL TECHNICIANS, OCCUPATIONAL
SURVEYS, QUESTIONNAIRES, EDUCATIONAL NEEDS, JOB ANALYSIS, RURAL
AREAS, EMPLOYMENT OPPORTUNITIES, EMPLOYMENT QUALIFICATIONS,
I11linois,

Trained interviewers collected data from 422 businesses in 14
counties in East Central I11inois to determine -- (1) the functions
of businesses in rural areas, (2) the number of employees, (3) job
titles and the number of workers requiring technical education, (&)
activities of these workers, (5) areas of knowledge needed for
competency, (6) gob prerequfsites, and (7) technical employment
opportunities. The businesses were identified as being -- (1)
located in population centers exceeding 25,000 or less than 25,000,
and (2) agriculturally oriented, not agriculturally oriented but
having workers needing some agrfcultural competence, or
nonagriculture businesses. The sample was selected by the
stratified, 2-stage cluster sampling technique. Findings

included -- (1) Retailing and service functions are predominant
amon? the businesses studied, (2) Many rural businesses are
multlpurpose and have several functions, (3) Technicians requiring
a wide variety of technical abilities are employed in rural areas,
(4) Biological science is a predominant requirement for these
technicians, (5) The need for technicians is increasing rapidl¥,
and (6) There is considerable need for additional technicians in
rural areas, Tabular data on current employment, projected trends,
education, experience, and activities are given. The interview form
is included, (EM)

VT _000 533 ED (See July 1968 RIE)

Employment Experiences of Graduates in Automotive Mechanics
Mergenthaler and Carver High Schools, Baltimore. (Youth Empfoyment
Project, Report 2). .

Levenson, Bernard * McDil1l, Mary S,

Johns Hopkins Univ,, Baltimore, Dept. of Social Relations
Pub Date - Aug6bh

: EDRS PRICE MF-gO.ZS HC-$1.52 38p,

*AUTO MECHANICS, *GRADUATE SURVEYS, *EMPLOYMENT EXPERIENCE,
TRADE AND INDUSTRIAL EDUCATION, HIGH SCHOOL GRADUATES, RACIAL
DIFFERENCES, NEGROES, CAUCASIANS, *WAGES, COMPARATIVE ANALYSIS,
Baltimore, Maryland,

The employment and earnings of 147 graduates who pursued a course
in auto mechanics are examined in this report which covers a
5-year period from the senior year in high school to four years
after graduation. Employment and earning data were based on Socizal
Security tax returns filed by employers. Carver High School, with
100 percent Negro enrolliment, and Mergenthaler High Schoo!, with
98 percent white enrolliment, were chosen for a followup study of
employment experiences of Negroes and whites with the same level
of schooling, family educational backgrounds, age, training and
time of entry into the labor market in the same geographical area,
Mergenthaler graduates, on the average, started out after graduation
“ at about $35 - $40 per week and each year increased their earnings
by approximately $12 per week. Carver graduates started at about
$15 - $20 per week and each year increased their earnings by
approximately $6 per week. Schools have been under pressure to

Full Tt Provided by ERIC.
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increase racial integration, but increased school integration may
have no effect on the opportunities of Negro youth unless
accompanied by similar changes and practices in the industrial
community. (PA)

'
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Non-Farm Kgricultural Employment in West Virginia With Implications
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Bailey, Joseph H,
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*OFF FARM AGRICULTURAL OCCUPATIONS, AGRICULTURAL SKILLS,
*EMPLOYMENT OPPORTUNITIES, *EDUCATIONAL NEEDS, EMPLOYMENT
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West Virginia,

Off-farm agricultural occupations were assessed as a basis for
pro{ectin agricultural education programs. Specific objectives
included %1) identification of firms employing persons with
agricultural competencies, (2) determination of numbers of employees
in off-farm agricultural occupations, (3) determination of the job
entry requirements, and (u4) identification of appropriate
occupational training programs at high school and post-high school
levels. An instrument was designed, vocational agriculture teachers
were trained as interviewers, and interviews were conducted in 1,717
firms in 12 ?eo raphic areas of the state. In these firms, 13,85i
off-farm agricultural employees were identified in 239 different Job
tities, with an anticipated increase of 1,071 employees in the next
5 years. Recommendations were (1) use of data as a basis for
program change and student guidance, (2) further analysis of
geographic areas and employment statistics, (3) development of a
pilot forestry technician program, (4) utiiization of other pilot
programs to determine directions, (5) consideration of the
feasibility of a forestry institute, (6) involvement of other
vocational education services in planning programs, and (7) conduct
of additional studies concerning preemployment and inservice
education in certain non-farm occupations, teacher education for

- non-farm agriculture, and provision of occupational experiences for

those preparing for employment in non-farm agriculture, (JM)
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RESIDENCE REQUIREMENTS, *EMPLOYMENT QUALIFICATIONS,
Louisiana, Lafayette,

The purpose of this survey was to accumulate facts concerning
off-farm agricultural occupational opportunities and requirements
as the first phase in developing new training programs. It was
conducted by five trained interviewers in one of the seven
metropolitan areas in the state being surveyed. A total of 103
agribusiness establishments reported 2,761 employees, 622 of which
were required to have knowledge and ski11 in agriculture in 125

ob titles. Unskilled, managerial, and skilled levels were most

requent in Ornamental Horticulture, Crops, Forestry, and Soil
Conservation occupational families, Preferred Job entry age was
between 25 and 43, Salaries were directly related to training and
experience. A high school education was required for all except the
unskilled. Emplogers preferred those with a farm residential and
work experience background, Recommendations for impilementation of
?du?agignazJﬂgograms for the off-farm agricultural occupations are

ncluded.

VT 000 %u1

ccupatlonal Opportunities and Training Needs of Youth for
Nonfg;m Agricultural Jobs in the New Orleans Area, (Vo. Ag. Ed.,
noo [] )

Curtis, C, M, * Hutchinson, J. H.

Louisiana St. Univ, Baton Rouge. Dep of Vocat Agr Educ,
Pub Date - Apr65

MF AVAILABLE IN VT-ERIC SET 70p.

#VOCATIONAL AGRICULTURE, *OFF FARM AGRICULTURAL OCCUPATIONS
*0CCUPATIONAL CLUSTERS, EMPLOYMENT LEVEL, EMPLOYERS, SALARIES,
WORK EXPERIENCE, EMPLOYMENT OPPORTUNITIES, AGE, RESIDENCE
REQUIREMENTS, *2DUCATIONAL NEEDS, OCCUPATIONAL’SURVEYS,
*CMPLOYMENT QUALIFICATIONS,

Louisiana, New Orleans,

The objectives were to determine the scope of opportunities in

off farm agricultural occupations, ascertain training requirements,
and redirect courses of training. This survey, one of seven in the
state, was conducted by trained interviewers using a survey
questfonnaire in 253 agriculturally oriented firms. These firms
employed 10,333 workers, of which 1,606 in 2u1 {ob titles required
knowledge and skill in agriculture. The job titles were classified
into occupational families and job levels., Education, residential
background, farm experience, and continuing educational requirements
were examined. Professional, sales, and management levels of
employment had the largest numbers of workers, though unskilled
levels were more numerous in the Ornamental Horticulture family.
Employers preferred hiring employees between the ages of 25 and 45
who had a least a high school education., They preferred emEloyees
with farm experience, but did not consider resicential background
important. They considered firm or industry school and on-the-job
training preferable to public schootl adult education as presently
constituted. Recommendations are included for adjustment of the
public school program to meet the needs of employees., (JM)
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This survey was made to determine the occupations of 1,259 former
vocational agriculture students out of school one or five years,
They were from 86 departments, selected at random from 15
supervisory districts in the state. Approximately 59 percent of the
raduates who were out of school 5 years were engaged in farming or
arm-related occupations, More of those out of school only 1 year
(47 percent) were engaged in farming than those out of school 5
years (39 percent). Over 80 percent of those farming were doing so
on the home farm, 60 percent on a full-time basis, Nonagricultural
employment was more prevalent among those out of school 5 years
(37 percent), A total of 18,5 percent of the ?raduates out of
school 1 year were in college, nearly half being in the College of
Agriculture at Ohio State University. (JM)
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New York,

e R

E Groups of technical occupations are compared in terms of

E characteristics of employment, source of workers, and educational
and experience requirements, Survey findings are given for employer
training programs and employer views and policies on the
utilization of technicians. The survey data were derived from a
sample of 17,414 establishments located in New York State, which
accounted for 50.4 percent of the total employment of all
businesses, exclusive of agriculture, domestic service, the military
service, and self-employed, Based on the sample, it was estimated
that 148,684 workers were employed in technical occupations by
private industr¥ and government agencies in New York State in 1962,
Data for approximately 200 different technical occupations are
given, About 14,600 establishments reported having employees in *
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technical occupations - 3.7 percent of a total of approximately
393,500 business and ?overnment establishments in New York State.
Conclusions were -- (1) Although there is a large number of
different technical occupations, they do not employ many workers,
do not represent a large demand for manpower or a field of many
employment opportunities, (2) These technical jobs, nevertheless,
are critical to the industrial economy, (3) As the pace of
automation technolo?y duickens, some increase in
technician-engineering ratios may be expected, and (4) Both high
schools and post-hi?h school institutions have had a role in
educating for technlcal occupations. "Technical Manpower in New
York State," Supplement A, Supplement B, and Volume II (VT 000
577 - 000 579) are related documents. (PS)
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The 53 tables of data collected from a survey of 17,u4iL
establishments in New York include (1) number of establishments
with technical occupations and with engineers or scientists, by
industry group (including number of workers they employ, number in
technical occupations, and number who are engineers and
scientists), (2) number in hourly-rated and in salaried technical
occupations and number earning less than two dollars an hour or
$75 a week, by occupational group, (3) number in each detailed
technical occupation, by area, (4% number of union members in each
detailed technical occupation, (5) number of vacancies reported in
each technical occupation, (65 education required by employers in
each technical occupation group, (7) licenses and tests required
by employers, by technical occupation group, and (8) number of
engineers, scientists, and teachers of engineering, science, and
technology in each detailed occupation, "Technical Manpower in
New York State," Volume I, Supplement B, and Volume II (VT 000

576 - 000 579) are related documents. (PS)
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Starting with 1962 figures on employment in technical occupations,
projections are made to 1970 and 1975 for major groups and subgroups
on a state-wide and area bases. It was estimated that private
industry and government in New York State will provide a total of
193,000 jobs 1n technical occuﬁations in 1970 and 227,600 in 1975,
compared to 148,700 in 1962, The number of Jjobs will be up 30
percent by 1970 and 53 percent by 1975, The greatest growth is
predicted for the biological, medical, and dental group, more than
80 percent by 1975, Tabular data include (1) number of Jobs in
selected technical occupations, actual 1962 and projected 1970 and
1975, (2) number of jobs in selected technical occupations groups,
1970 and 1975, and (3) estimate of net occupational mobility b¥
technical occupational group 1962-1970 and 1962-1975, wTechnica
Manpower in New York State," Volume I, Supplement A, and Volume 11
(VT 000 576 - 000 579) are related documents. (PS)
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The {ob content of the technical occupations and the technical
ski1ls and subject matter knowledges required are based primarily on
information supplied by employers from 17,41l establishments in New
York State, Data are also given on ?rade structure, education and
experience requirements, tests and licenses required for the Job
sources of 3ualif£ed workers, and promotional 1ines. The occupations
are -- (1) draftsmen, (2) structural design technicians, (3) electro
and mechanical engineering technicians, (i) mathematics technicians,
(5) physical science technicians, (6) biolo ical, medical, and
dental technicians, (7) industrial engineering technicians, (8)
civil engineering and construction technicians, (9) sales and
service technicians, (10) technical writing and i1lustration
specialists, (11) safety and sanitation inspectors, (12) product
testing and inspection specialist, (13) data processing systems
analysis and programing specialists, (14) airway tower specialists
and flight dispatchers, and (15) broadcasting, motion picture, and
recording studio specialists. "Technical Manpower in New York
State," Volume I, uggiement A and B (VT 000 576 - 000 578) are
related documents. (PS)




421

‘¥1_QQQ_§21 ED (See April 1968 RIE)
Uccupations of Ohio's Vocational Agriculture Graduates,

Bender, Ralph E,

Ohio State Univ,, Columbus, Dept. of Agr. Education
Pub Date - Oct65

EDRS PRICE MF-$0.25 HC-$0.32 8p.

*VOCATIONAL FOLLOWUP, GRADUATE SURVEYS, *VOCATIONAL AGRICULTURE,
sgéggn$ggggL GRADUATES, FARMERS, OFF FARM AGRICULTURAL

The purpose of the study was to determine the occupations of former
vocational agriculture students, The stud¥ involved a survey of
1,315 students from 88 departments randomly selected from 1
supervisory districts, These students were out of school 1 or 5
years., Many similarities existed between the two groups, Only 1
percent were unemplo¥ed. Nearly 60 percent were in farming or
off-farm agricultural occupations., Of the 36 percent in farming,

60 percent were in full-time farming, 81 percent on the home farm,
Of 34 percent in nonagricultural occupations, their Jobs requiring
mechanical competence and getting along with people. Of the groug

1 year out of high school, 20 percent were in college, half of those
in a college of agriculture, (M)
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Three types of firms in a 14-county area were surveyed to determine
the number of workers with agricultural competencies required in the
off-farm agricultural occupations and to compare employment
opportunities in farm and off-farm agricultural occupations, Of
77,868 workers in 384 firms in areas of less than 25,000
population, 18 percent were in job titles requiring agricultural
competency. An increase of 35 percent in the number of agricultural
employees would be required within 5 years, and 97 percent would
need post-high school education. Employment opportunities were
greatest in agricultural machinery, 1ivestock marketing, seed and
ertilizer, feedmill and elevator, and agricultural sales and
service positions, Of 2,960 workers in agricultural firms in areas
of over 25,000 population, 75 percent were in job titles requiring
agricultural competency. An increase of 2u percent in the number of
a?ricultural employees would be required within the next 5 years
with the greatest opportunities in horticulture, feedmill and
elevator, agricultural machinery and construction, and livestock
marketing Jobs. There were 22,599 commercial farm operators and
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5,909 hired farm workers in the 14-county area. In the next 5 yearr,
1,087 farm operators would be needed to replace operators of farms
with more than $10,000 gross sales, For each farm operator
replacement needed, approximately 3.5 workers with agricultural
skills would be needed in nonfarm business. (JM)
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Mississippi,

Key persons in 297 nonfarm agricultural businesses, agencies, or
services, located in 21 representative counties, were interviewed
to ldentffy present and emerging nonfarm agrlcuitural occupations,
to determine the competencies needed in these occupations, to
determine other characteristics of the occupations, and to arrange
the occupations and gob titles into categories of clusters having
common vocational and technical education needs, Some findlngs
were -- (1) The largest numbers of employees were found in the
clerical phases of the businesses, (2) A 10- to 15-percent increase
in the number of agriculturally trained employees needed by 1971
was indicated, (3) The greatest increase in number of employees
with agricultural train ng is expected in agricultural machinery
and supply businesses, (4) Approximately 87 percent of the workers
in nonfarm agricultural businesses needed some agricultural
competencies to successfull¥ perform their work, and 93 percent
needed supporting competencles, and (5) Salaries and wages in some
service types of employment in nonfarm agricultural firms were
comparatively low, Implications included -- (1) A system should

be established for detecting, describing, and disseminating
information about nonfarm agricultural occupations, (2) A complete
and detailed job analysis should be made of Job titles used in
certain areas of this study, and (3) Any effort in designing
training programs should include some consideration for pilot
studies to perfect techniques and materials. A selected 1ist of
references is included. Appendixes contain nine pages of data, (WB)
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Wisconsin,

This was one of 20 demonstration Rrojects initiated in 11 states

in 1961-63 to gain experience with labor market problems arising
from changing technology and mass layoffs. The fundamental aim was
to combine action and research to demonstrate what the state
employment service could do in areas where the labor market was
rapidly chan?ing. End-of-year personnel data from 1956 and 1962 for
all home office employees was collected from large 1ife insurance
company payroll to obtain an overall picture of the situation
before and after computer conversion., The divisions of the
establishment most affected b¥ the computer were studied by
preparing and comparing staff n? patterns and individual worker
information records before and immediately after each unit was
converted to electronic data processing. Assuming the insurance
company studied is representative of other large companies in which
"Raper work" is the end product, some conclusions were -- (1)

The proportion of clerical workers will increase at a slower rate
than in recent years, (2) The progortion of professional workers
will increase at a faster rate, (3) Productivity per clerical
worker {s increasing rapidly in automated establishments, (4) The
number of clerical positions open to work fcrce entrants in the 1ife
insurance industry is declining, and (5) Traditional positions will
not be available for future high school graduates at the present
volume. The agﬁendixes include staffing tables and home office
employment, (SL)

*I Qgg g%i ED 013 886
Sstu o Determine the Need and Type of Training Program for
Agricultural Public Service Technicians.

Mount San Antonio Coll., Walnut, California
Pub Date - 63
EDRS PRICE MF-$0.25 HC-$0.60 15p.

*TECHNICAL EDUCATION, *AGRICULTURAL EDUCATION, JUNIOR COLLEGES,
OPINIONS, EMPLOYERS, *EDUCATIONAL NEEDS, OCCUPATIONAL SURVEYS,
GOVERNMENT (ADMINISTRATIVE BODY), *AGRICULTURAL TECHNICIANS,
*EMPLOYMENT OPPORTUNITIES, CURRICULUM, EQUIPMENT,

Mt. San Antonio College, California,

The orJective was to study agricultural public service technicians
in the state to determine (1) the number employed by federal,
state, and local agencies, (2) existing shortages, %3) the type of
training needed, 2 ; desirability of training program at Mt. San
Antonio College, (5) equipment and programs needed, and (6)
equipment needed in a proposed building. Information was gathered
by interviews and meetin?s with federal, state, and local agency
department heads and employed technicians. Over 51 different kinds
of Jobs existed for technicians with 2 years of training. Over 400
persons were employed in these Jobs. Employers recommended
instruction in fertilizers, pesticides, insecticides, chemistry,
standardization, vertebrate pests, soiis, botany, weeds, truck
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crops, and agronomy. In addition to courses such as English,

history, and mathematics, the employers stressed human relations.
Need was indicated for basic technician programs oriented toward
animal science, plant science, and agricultural engineering. (M)
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The purpose of the study was to determine the occupatlional,
educational, marital, and armed services experiences of graduates
over a 10-year period to ?ain insight into the effectiveness of
vocational and technical Instruction. Ninety-one percent of the 108
graduates responded to a questionnaire. Findings showed -- (1)
ixty-nine percent of the graduates were full-time employees, (2)
The trade placement was more factory or industrial than craft
union type, (3) A majority of the graduates available for employment
still worked at the trades for which they trained, (4) Hourly wage
rangec from $2.40 to $5.00, () Graduates rated training effective
in preparing them to get along with people and to solve problems
(6) Training was least effec*ive in 1ife activities such as
marriage, civic affairs, and further education, (7) Graduates
showed a lack of mobility which suggests that skilled workers of
this type tend to remain stationary and/or that the employment
situation was healthy and stable, (8) The number of graduates
%oin to college increased steadin during the 10-year pericd, and
9) Thirty-six percent of the graduates who entered the armed
services used the trades studied in school. It was concluded that
the employment records and favorable reaction of the students to
their training attest to its quality and the basic curriculum,
except for technological updating, need not be changed. (MM)
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Phase I of a 3-phase pro;ect (survey, implementation, and followup)
had the ob{ectives to (1) exzmine present and future occupational
opportunities and needs in San Joaquin County, (2) inventory
existin? vocational education programs and facilities, (3) assess
the attitudes and opinions of students, counselors, educational
administrators, and employers toward vocational education, and (u4)
recommend a program for strengthening vocational education in San
Joaquin County. Phase I involved (1) securing the services of a
consulting firm, (2) forming the vocational education pro ject
committee, (3) interviewing people such as school gersonnel,
emplozers, and labor union representatives, and (4) distributing
questionnaires to all senior high school and junior college
counselors, senior high school students at the vocational high
school, and vocational and technical students at the junior college.
Findings showed that substantial improvement was needed in
vocational education. It was recommended that a county-wide steering
committee be appointed to draft a master plan for vocational
education. The plan should provide for (1) correiating efforts of
schools, employers, and labor unions, (2) developing an inte?rated
program of courses from senior high school through 3unior college,
(3) developing an organizational framework for continuous
zgigership, and (4) establishing county-wide goals and objectives.
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A major problem of American youth today is that of qualifying for
and olding a job. General education is not enough for the great
majority of people who must operate farms, machines, shops, and
offices and provide services. Youth face increased job competition
because of the increased size of the 1i4- to 2i-year age ?roup.
Unemployment among young workers has consistently been higher than
for the rest of the labor force, with the highest rate amon? 16- and
17-year-olds. If present dropout trends continue, eight of 10
children now in elementary school will not finish college. School
dropouts come close to economic suicide. Unless young people are
able to increase both geographic and occupational mobility through
additional training, they cannot adapt to employment shifts such as
those in agriculture and the service occupations, or to the
increased demand for skilled workers. One of the frequently offered
solutions for unemployment is more education and trainin?, but this
does not necessarily have to take place in college. Studies show
that in coomunities where students were not offered =dequate
vocational programs, the dropout rate was three times as high, and
the unemployment rate was eight times as high as in areas with
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such educational opportunities, Area vocational schools, community
colleges, university branches, and business, l1abor, and other
private programs are offering career training in increasing amounts,
but the problems of inadequate career information, inadequate
individual fitness evaluation, inadequate training facilities, and
a lack of financial planning to facilitate training programs still
exist, Documents discussing training alternatives are VT 001

354 - VT 001 358. (EM)
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There are fewer employment opportunities for unskilled and
semiskilled persons today, as more occupations require specialized
training. Sufficient occupational training opportunities would help
to solve the problem, and high school programs offer one
alternative. Other alternatives are discussed in VT 001 353,

VT 001 355 - VT 001 358. In 1963, 6 percent of the 23,000 public
secondary schools in the United States offered distributive
education, 7 percent offered trade and industrial education, 36
percent offered vocational agriculture, 48 percent offered
vocational home economics, and less than half offered courses in
homemaking and agriculture, The toctal financial expenditure for
vocational education was 308.9 million dollars with 18 percent from
the federal government, 36 percent from the state, and 46 percent
from local sources, No state in the North Central Region has a
very high proportion of schools offering a complete vocational
program, Students in vocational programs devote a portion of the
da¥ to vocational courses and the balance to academic courses,
Guidance and placement services are generall¥ part of the program,
The number of programs which can be offered is 1imited by the
availability of instructors and specialized equipment, and the
number of interested students, (EM)
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Nebraska's population and economic growth were compared with that of
the nation from 1910 until the present, with specific attention to
Nebraska's economic development in recent years. Published material
was the source of the data. From 1900 to 1960, Nebraska's
population growth rate was one-third the national rate. The net .
out-migration averaged 10 percent of the average population in each
of the three most recent decades. The average annual rate of growth
of total real personal income was 2.28 percent, 1.17 percentage
points below the national rate. This has been fnfiuenced
unfavorably by the orientation of the Nebraska industry mix toward
economic sectors which have become relatively less important to the
nation. Recommendations included -- (1) passing of an "Economic
Growth Act", (2) creating an Economic Advisory Council, (3)
establishing a Division of Economic Analysis within the Executive
Department of the state government, (4) elevating the present
Nebraska Division of Resources to the status of Department of
Economic Development, (5) drafting and implementing a detailed
Economic Development Plan, (6) planning vocational and ?eneral
education programs, and (7) encouraging industrial development on

a selective basis. (PS)
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Big Bend Community College, Moses Lake, Washington,

Olympia

Managers or owners and 78 employees of 40 of the estimated 177
agricultural businesses in the Big Bend Community College service
area were interviewed to determine -- (1) the work force in
agricuitural businesses, (2) the need for additional training as
expressed by employers, (3) the extent to which employment
opportunities existed, and (4) the extent to which employees and
employers would be willing to support educational programs. The
nonrepresentative sample was restricted to major types of small
scale firms. Expected doubling of the popuiation in the service
area during the next 20 years and employee turnover (9 percent in
the 40 firms) assure employment opportunities. Over one-third of the
firms were sponsoring training courses, and one-half of the
managers suggested other courses which firms would be unable to
sponsor, especfally in business customer relations, selling, and
economics. About two-thirds of the firms would pay their employees'
expenses. Most managers wanted these courses offered by the college
in the evenings. Of the 78 employees, 80 percent expressed a desire
for additional training and suggested 165 courses, of which 60
percent were related to their jobs. Most employees were willing to
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assume reasonable cost and to travel a considerable distance, It
was recommended that more adequate resources be provided for
agricultural education at the community college. (JM)
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BACKGROUND,

Colorado,

In 1963, 19,297 high school students graduated in Colorado, Of the
577 to whom questionnaires were mailed in 1965, 386 responded.
Their responses were analyzed to determine the occupational and
educational needs of graduates entering the labor market. Tabular
data are given for residence, currently and as students, geographic
mobility, age, sex, marital status, high school curriculum pursued,
present employment status, number of jobs heid, employment in

full- or part-time gobs, industries represented by {obs, year each
job began, length of time on jobs, reasons for leaving jobs, schools
attended after high school, year started in schools, type of
schools attended, major in schools, reasons for leaving school,
value of high school subjects in obtaining a job, interest in an
area vocational school, occupational interest, and occupational
patterns of father, Approximately one-half of the sample was
employed at the time of the survey, More tha one-half did not
consider their high school pro?ram helpful in obtainin? work,
Nearly one-third expressed an interest in attending a local
vocational school at the time of the survey., (PS)
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Washington,

The objective was to identify major tasks performed in retailing
occupations, A questionnaire was administered to representative
samples of supervisory and nonsupervisory employees in department
stores, limited price variety stores, and general merchandise
stores, The sample population consisted of 672 nonsupervisory .
employees and 175 supervisory employees in King and Pierce Counties, {




W TR T AL NS e e A

429

Washington. Substantial percentages of nonsupervisory employees
indicated selling, stockkeeping, cashiering, receiving, display,
and record keeping were major tasks within their job. $ubstantial
percentages of supervisors indicated they performed these tasks
plus advertisin?, pricing, buying, and controlling. The data
indicate there is slight chance for movement into supervisory
careers without some postsecondary preparation., (SL)
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evada,

The purposes of a survey of 363 nonfarm businesses and agricultural
government agencies were to (1) compare the number of employees with
the number needing agricultural background, (2) estimate entry
opportunities during the next 5 years, (3) determine employee job
titles and difficulty in finding replacements, (i4) determine
employee characteristics desired, (5) determine the type of school
and subject-matter areas needed for training new employees, (6)
determine to what extent employers would be willing to cooperate
with schools by providing on-the-job training, and (7) compare
nonfarm businesses in three population areas to determine number

of employees and expansion and replacement potential. Some findings
were -- (1) Of 4,102 employees in 310 nonfarm businesses, 716,

or 17.5 percent, needed an agricultural background, (2)
Approximately 6 times as many people were employed in agricultural
production as there were employees who needed agricultural

training or background for nonfarm businesses, (3) There was no
great demand in most classifications of nonfarm businesses for
people with agricultural backgrounds, (4) The primary employee
characteristic desired was stability. in general, employers placed
personal traits above subject-matter hackground in importance,

(5) Employers frequently mentiored mathematics, writing, spelling,
general business management, and gene-al mechanics as subjects to
be taught in high schools and 2-year technical schools, (6) Almost
all employers in large firms and government agencies recognized the
value of on-the-job training, and (7) The greatest need for
additional employees within 5 years would be in the Las Ve?as and
Reno areas. Eighty-four pages of tables are included in this
preliminary report. (WB)
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Utah,

Questionnaires were sent through Utah Department of Employment
Security to all hospitals in the state and to a random sample
stratified by size, of medical offices and clinics, dental offices,
rest and convalescent homes, chiropractic clinics, osteopathic
offices, medical laboratories, and dental laboratories, in order to
measure present employment levels and current demand and to pro ject
total employment and demand through replacement and expansion by
1970, Forecasts were based upon past employment trends and
professional knowledge of the expected direction of the various
industrial movements, Data for 27 occupational titles show current
employment and current and projected job vacancies for the total
industry, current and projected job vacancies by type of industry,
and current employment and job vacancies by counties. Two thousand
eighty additional nurse aides, 758 general duty nurses, and 559
}éggns?gKgractical nurses are among the projected vacancies for
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Vocational guidance can be employed by education as one means of
effectin? school adjustment to industrial change. The 115 recent
(1960 - 1966) studies reviewed in this publication have implications
for vocational guidance, Five pro{ections of employment which
indicate future job needs are reviewed. Studies of vocational choice
are classified on the basis of choice -- (1) Interests, (2) Parents,
(3) Aspiration, (4) Maturation, (5) Attitudes, (6) Prestige, (7)
Values, (8) Achievers, (9) Motivation, (10) Self-Concept, (i1)
Sta?es of Occupational Choice, (12) Vocational Training, (13)
Individual Counseling, (14) Group Counseling, (15) Guidance and
Colle?e, and (16) Roles, Studies of job satisfaction are classified
as follows -- (1) Working Conditions, (2) Attitudes, (3)
Measurement, and (4) Demography. A bibliography of the studies is
included. (EM)
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N Factors Questionnaire, Minnesota Importance Questionnaire,
Theory of Work Adjustment,

Two questionnaires for measuring vocational needs were developed.
Need was defined as "need for specified reinforcing conditions in
the work environment." The N-Factors Questionnaire (NFQ) consisted
of 48 two-response choice items, four items for each of 12

scales -- achievement, authority, coworkers, creativity and
challenge, dependence, independence, moral values, recognition,
security, self expression, social service, and social status. The
questionnaire was completed by 1,014 employees (521 disabled and
493 nondisabled), and data analysis indicated that only five scales
had adequate reliabilities. The Minnesota Importance Questionnaire
(MI0) was developed by revising and expanding the NFQ. New scales
were ability utilization, activity, advancement, company policies
and practices, compensation, responsibility supervision - human
relations, and technical, variety, and workfng conditions, The MIQ
was completed by 2,308 employees (disabled and nondisabled)
representing blue collar, nonskilled white collar, skilled white
collar and managerial groups, and 503 college students. The MIQ
scales were shown to have high reliabilities, and appeared to be
useful in vocational diagnosis. Data supnorted the assumption that
disability affects personality. It supported the ''theory of work
ad justment" which stated that the need set of an individual
undergoes some changes in structure when the individual experiences
the reinforcers in work. (PA)
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To evaluate the effectiveness of a new program, a study was made to

determine -- (1) occupations entered, (2) effect of number of years

in vocational agriculture on occupatfonal choice, (3) mechanical

skills useful in the vocation, (4) additional skills needed, and

(5) changes needed in.the course of study. The sample included 802

former students who returned questionnaires to 147 of the 326

vocational agriculture teachers in the state. Of the former students

available for employment after leaving school, 86 percent entered

occupations other than farming, and 75 percent were employed in the

same county in which they attended high school. The highest

frequencies of employment occurred in the manufacturing industries

at the unskilled or semiskilled level. Skills acquired in

agricultural mechanics were deemed useful b¥ 82 Bercent, and 32

percent indicated a need for additional skills, seful skills were

acquired in machiner¥ maintenance, woodwork, electricity,

carpentry, and tool itting. Rope work, glazing, hot-metal, and

drawing were not useful. The important additional skills needed ‘
were machinery maintenance, blueprint reading, gasoline engine {
maintenance, and welding. Recommendations were made to increase
emphasis on a?ricultura mechanics, improve facilities, and
continue development of the agricuitural mechanics curriculum., (JM)
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Tennessee,

The objective of this comparative study was to evaluate the
relative effectiveness of Tennessee vocational agriculture programs
in four categories -- (1) pilot schools, (2) like-pilot schools or
schools resembling pilot schools, (3) student teac ingecenters, and
(4) Negro schools, The random sample included 800 students from 20
schools divided evenly into the four categories, four qrade levels,
and into vocational agriculture and nonvocational agriculture
roups. A standardized reading test served as a control, and a
-part knowledge-of-agriculture test as the criterion measure in
a covariance design. Some findings were -- (1) Nonvocational
agricuiture students scored higher in reading achievement, (2)
Vocational agriculture students scored higher on knowledge of ;
agriculture, (3) Students in student teac in? centz2rs and pilot ¥
schools scored higher in knowledge of agriculture, (4) A1l students' 3
scores in knowled?e of agriculture increased in relation to '
higher grade level, (5) Student teaching centers had the best ?
instructional programs, and (6) Negro students were functionally |
{11iterate, and Negro schools lacked provisions for development :
of manipulative skills, It was concluded that -- (1) Vocational
agriculture students' lower reading ability necessitates adjusting

b
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instruction to diverse abilities, (2) The excessive differences of
vocational agriculture programs within school categories indicate
the need of attention to program content, student retention, and
ther factors, and (3) Because Eraduate education of teachers was
directly related to student's knowledge of agriculture, continued
teacher education is indicated. (JM)
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Administrators and professional staff may use this checklist to
evaluate the areas -- (1) Pro?ram Organization, (2) Administration,
Supervision, and Instructional Staff, (3) Curriculum and Subject
Offerings, (u) Instruction, (5) Physfcal Facilities, (6) Pupli
Selection, Placement, and follow-up, (7) Relationshfps -=- Public
and Professional, and (8) Program Evaluation. Items in the area
evaluations cons{st of standards and practices that generally
characterize good school programs. Space is provided at the enc

of each area evaluation for comments, and at the end of the document
for a discussion of the total program -- strengths, areas needing
improvement, and suggestions for improvement. (SL)
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o,

Factors which might contribute significantly toward student ;
achievement in selected trade and industrial education areas were

examined -- What is the background and preparation of Ohfo's teacher

in trade and industrial education, Is there any relationship

between the amount of money spent per student and quality programs, |
Do local supervisors' ratings describe quality programs, what are

the behavior characteristics of trade and industrial education

teachers, What differences exist between specific areas of the many

trade and industrial programs, and What factors appwar to be

significant in the quality programs. Four instruments were used to

answer these questions. A1l local supervisors or principals of

state-approved trade and industrial education programs in Ohio were
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sent a packet of materials which included An Expenditure Analysis
Sheet, Teacher Rating Sheets, Teacher Background and Preparation
Sheets, and The Opinion, Attitude, and Interest Survey for each
trade and industrial education teacher. Responses were received
from 93 percent of the schools. Some conclusions were ~- (1) The
expenditure per student in Ohio's trade and industrial programs was
a significant contributor to student success, (2) Teachers of the
high-achieving groups displayed a higher intellectual concept than
did teachers of the low-achieving group, (3) Teachers' industrial
experience is a significant positive factor in relation to student
ac iejgment, and (L) Trade and industrial education teachers are
considerably more motivated than the normal population., It was
recommended that the in-depth trade area experience for future
teachers should be increased and the trade and industrial education
achievement tests should be expanded., This document is available
for $1.65 from Ohio Trade and Industrial Education Service
Instructional Materials Laboratory, The Ohio State Universfty,

1885 Neil Avenue, Columbus, Ohio 45210, (SL)
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Michigan,

The purpose of this project was to maximize the use of local
personnel, local resources, consultant leadership, and related
professional assistance in the further development and trial of

a system of evaluation for local programs of vocational education.
Nine schools scattered throughout the lower peninsula of Michigan
and one school in the upper peninsula were selected to participate
in the project. Activities included the appointment of a director
of the local evaluation project in each school, the utilization of
the State Research and Development staff and consultants from the
State Department of Education in an advisory capacity, and the
utilization of workshops, conferences, and consultations at
individual schools to develop the evajuation capability of the
local project leaders, the research associates in the local schools,
and the research assistants assigned to the project leader, cach
school prepared a project plan containing aim, means of staff
involvement, activities to be continued, subjects and areas of
study, kinds of records to be kept, kinds of consultation help
needed, and a schedule of activities. Future plans include progress
report meetings, consultant visits to schools, development of
instruments to determine perceptions of local school personnel about
the role of consultants, and assembly and analysis of data from the
records of local schools, (PS)
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A projective test to assess attitudes toward selected occupations
was developed, The interview instrument consists of ten drawings
depicting scenes from unskilled and semiskilled male occupations,

‘"The dimensions portrayed are -- (1) acts, (2) tools and equipment,

(3) materials, (4) working environment, and (5) interpersonal
relationships. Interviewers ask the pupils to respond to specific
questions as they look at the drawings. This should provide a means
of assessing -- (1) their attitudes toward various types of work as
means of self-actualization, (2) attitudes indicative of need
satisfaction likely to be derived from work -- security, prestige,
achievement, income, enjoyment, and (3) attitudes toward types of
tasks and interpersonal relationships involved in some major types
of work, The instrument will be pretested, revised, and used as a
basis for interviews with a sample of 400 youth 12-18 years of age,
including junior and senior high school students, dropouts, and
youths in the Neighborhood Youth Corps. The drawings, instructions
for the interviewers, and validation procedures are fnciuded. (SL)
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William Hood Dunwoody Industrial Inst.,

A sample of 363 full-time enrollees in four curriculums (automotive,
drafting, electrical, and machine shop) at William Hood Nunwoody
Industrial Institute was selected to test the 'prevocational
effectiveness" of senior high industrial arts. Thirty-five variables
were used in measuring the effect of the following on academic
achievement -- (1) the amount of industrial arts taken, (2) grades
in those courses, (3) their content, and (4) their objectives. The
post-secondary courses lasted eighteen L-week training periods. No
differences in scholastic achievement could be attributed to
differences in the amount of senior high school industrial arts
experience, or absence of this experience, grades in industrial
arts, or differences in content or objectfves of industrial arts
classes. (EM)
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Michigan, ‘

The 1964 graduates of Michigan high schools who had been cooperative
trainees were surveyed 10 months after graduation. The high school
coordinators supplied addresses and class rank of the 5,420
trainees., Each trainee received a questionnaire and, if necessary,

a follow-up letter and duplicate questionnaire within 2 weeks.,
Usable questionnaires were returned by 2,957 people (55 percent).
Findings were -- (1) Approximately 1 percent were unemployed, (2)
Ailmost 40 percent were continuing their education, (3) More than
half were employed in the field for which they were trained, (u4)

27 percent were still employed by their cooperative firm, and (5)
Their average rank was slightly superior to the avera?e rank of
their graduating class. Recommendations included -- (1) a

continuing inventory of the contributions of cooperative education, ]
(2) better provisions for repzrting of information by local schools, 2
and (3) the scrutiny of local programs to determine whether student 3
placements reflected the student's occupational goal and his j
occupational instruction, (SL) ¥
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CHECK Technique,

A progress report on the development of a "Curriculum Hierarchy for

the Evaluation of Course Knowledge," the "CHECK" technique, is

presented, The technique is based upon a model which initially

necessitates translating the learning processes and objectives into ¥
easily identifiable behavioral responses. The process of translating 1
vague course goals into precise behavioral ones is described, After b
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behavioral goals have been translated, they can be analyzed into a
sequence of prerequisite behaviors by task analysis. This sequence
of prerequisite behaviors is then used as a frame of reference for
the development of content valid test items. In the final phase,
not described in this report, content valid test data can be
analyzed, and results can be used for pinpoint location of course
strengths and weaknesses. A sample CHECK test for data

processing -- key punching is included. (PS)

VT_003 679 ED (See April 1968 RIE)
iecnnical Report on Comparability and Reliability of Scores on
USES and U.S. Civil Service Commission Typing Tests.

Employment Service, Washington, D.C.
Pub Date - Aug65
EDRS PRICE MF-$50,25 HC-$0,u4 11p.

*TYPEWRITING, *TEST RELIABILITY, *COMPARATIVE TESTING, *TESTS,

This study was conducted to (1) determine whether differences in
typing test length, content, format, and tme 1imit have any

effect on test scores, and (2) compare the reliability of S5-minute
typing tests with that of 10-minute tests. Two equivalent forms

of tue U.S. Employment Service typing test and one form of the U.S.
Civil Service Commission typing test were used in the study. The
sample consisted of 235 applicants for typing and stenographic
positions tested in four local offices of the Ohio State Employment
Service and 2u8 applicants tested in four local offices of the
Washington State Employment Service. Scores on 5-minute
administrations were found to be comparable to those on 10-minute
administrations. The reliability of speed scores was found to be the
same for 10-minute tests as for S-minute tests, but the reliability
of error scores was somewhat higher for 10-minute tests than for
5-minute tests. No significant differences were found between these
tests in either speed scores or error scores. (PS)
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VT 003 3%6 ED (See April 1968 RIE)

mplications of Vocational Education for Plant Site Location.
Dean, Ernest H,

Utah Technical Coll,, Provo

BR-6-8498

Pub Date - 31May67
EDRS PRICE MF-$1.00 HC-$8.88 222p.

*GEOGRAPHIC LOCATION, *INDUSTRY, *VOCATIONAL EDUCATION, TECHNICAL
EDUCATION, SELECTION, *SCHOOL INDUSTRY RELATIONSHIP, SURVEYS,

The purpose of .this project was to determine the significance of
vocational-technical education in the manufacturing industry plant
site selection process. From a composite listin? of 619
manufacturing companies which had located in Colorado, New Mexico,
Arizona, Nevada, Idaho, Utah, and Wyoming since January 1960, 116
interviews and 90 completed questionnaires were obtained.
Sixty-five percent of the respondents indicated that vocational
education was a selection factor, Of 28 different plant site
selection factors submitted by the industries, vocational education
ranked approximately in the middle in degree of importance.
Vocational education programs mentioned as factors in plant cite
selection were machine shop, metal fabrication, electronics,
business and secretarial, and electrical. The six factors
considered most important in site selection were labor supply and
labor relations, ground and air transportation, available land
and buildings, market and proximity to market, college education
~and vocational education, and allied business and federal business
relations., Recommendations concern the need for vocational
educators to influence plant site selection by advertising their
schools and the job capabilities of their students. (PS)
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VT 000 449 ED 010 926
etarded Youth, Their School-Rehabilitation Needs. Fina! Report of
Project RD-681,

Deno, Evelyn * and others

Minneapolis Public Schools, Minn,

Pub Date - Mar65

EDRS PRICE MF-$0,75 HC-$6.6u 166p.

*EDUCABLE MENTALLY HANDICAPPED, VOCATIONAL REHABILITAYION, GRADE 9,
REHABILITATION PROGRAMS, INTELLIGENCE LEVEL, INTELLIGENCE QUOTIENT,
*VOCATIONAL EDUCATION, VOCATIONAL HIGH 3CHOOLS, *DEMONSTRATION
PROJECTS, SCHOOL SERVICES, PARENT ATTITUDES, STUDENT ATTITUDES, JOB
PLACEMENT, VOCATIONAL COUNSELING, COMMUNITY SERVICES, HANDICAPPED
STUDENTS , SPECIAL EDUCATION, PROGRAM EVALUATION, PUBLIC SCHOOLS,
VOCATIONAL FOLLOWUP, STUDENT CHARACTERISTICS, RETARDED CHILDREN,
Minneapolis, Minnesota,

The project, initiated because of a concern for expanded development
of special education and rehabilitation services for the retarded
had as its objectives to (1) evaluate and demonstrate the types of
program and training facilities which could be set up within a
public school framework to best prepare adolescent retarded for
employment and community responsibility, (2) use findings of the
research to ?ain an understandin? of the problems of the retarded,
and (3) facilitate the coordination of community services directed
to the occupational adjusiment of the retarded. The project served
over 500 retarded students in its demonstration unit, located and
interviewed some 400 former special students who had left school in
the 3 years immediately before the project began, and worked with
over 200 other students in special studies. Some findings

were == (1) In a followup study of former students, only 23 percent
could be jud?ed successful, (2) The vocational trade training
program was Ynappropriate for special class students, (3) The
traditional factors of 10 scores and school ratin?s were unreliable
predictors of employment outcome and ruled out a large number of
candidates most in need and most able to benefit from rehabilitation
services, and (4) For those student placed on jobs, long-term
supporting services and followup were found necessary. As a result
of the project, a special School-Rehabilitation Center was
established, demonstrating further integration of school and
rehabilitation resources to maximize effective service and program
development for the handicapped. (PS)

VT _000_608 ED 013 882 '
The remale School Dropout, Some Aspects of Her Marriage and Family
Management.

Prior, Faith -

Vermont Agricultural Experiment Station, Burlington
Misc Pub-Li

Pub Date - Julé6u

EDRS PRICE MF-$0.25 HC-$1,72 L43p,

*FEMALES, DROPOUT RESEARCH, DROPOUT CHARACTERISTICS, DROPOUT
PREVENTION, HIGH SCHOOLS, *DROPOUTS, POTENTIAL DROPOUTS, EXTENSION
SDUCATION, *HOMEMAKING EDUCATION, MARRIAGE, FAMILY MANAéEMENT,
ermont,
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This study attempted to find out what the female dropout needs to
learn to improve her effectiveness as wife and mother and how well
homemaking programs, in school or out, supply this need, Of the 167
girls who left school in Burlington, Vermont, during the junior or
senior year from January 1960 to June 1963, 20 of the L0 who
married were interviewed, Questions ccvered personal data, present
management practices, personal relationships, and evaluation of
educational experiences. School records provided facts on
intelligence and achievement., The average age of the wives at
marriage was 17.1 years, that of the husbands 19.5 years, Fift
gercent were premaritally pregnant. The median grade lev:1 achieved
y both husbands and wives was less than Grade 9. Most of the
couples were not doing well financially, The Extension pro?'am had
been ineffective with this group. Implications are <- (1) The
potential dropout can be identified and should be placed in a
program to fit her needs, (2) Extension home economics programs .
should make provisions for this group, and (3) Professional home ;
economics training should provide understandings of the lower
socioeconomic groups. (MS)

VT 000 " ED (See April 1968 RIE)
ooperative Job Training Program for Retarded Youth, Part I, The
Establishment and Operation of the Cooperative Work-Study Program,

Eddy, Max * and others

Purdue Univ,, Lafayette, Ind. School of Technology
Pub Date - 66

EDRS PRICE MF-$0,50 HC-$3,.68 92p.

*COOPERATIVE EDUCATION, *EDUCABLE MENTALLY HANDICAPPED, SPECIAL
EDUCATION. *DEMONSTRATION PROJECTS, *VOCATIONAL EDUCATION, PROGRAM
DESCRIPTIONS, CONTROL GROUPS, JOB PLACEMENT, INSTRUCTIONAL
MATERIALS, *PROGRAM DEVELOPMENT, EXPERIMENTAL GROUPS, GRADE 9,
GRADE 10,

Evansville, Indiana,

A study was initiated in 1963 to (1) develop a program of vocational
instruction using the cooperative work-study methodology, (2) test
the effectiveness of such programs as a means of training and
placing retarded youth in jobs, and (3) develop criteria for
predicting the success of retarded pupils in cooperative work study
and in employment., The population consisted of 96 educable mentally
retarded students from three Evansville, Indiana high schools.
Randomly selected control groups of 20 and 17 were selected from
Central and Bosse High Schools, The remainder, including 13
students from North High, served as the experfmental group, The
control groups were scheduled for social studies, mathematics
physical education, practical arts, and study hall. The experfmental
?roup were scheduled for social studies, mathematics, related
nformation, and work experience, Some conclusions were -- (1)
Teachers, coordinators, and employers attest to general improvement
of the group, (2) With adequate publicity, personal contacts, and
understanding, employers respond well to the opportunity to
participate, (3) The program has been accepted by vocational
education administrators at the state level, (4) The discipline for
which a coordinator is recruited does not appear to be critical,
(5) Special instructional materials are necessary, and (6) Progress
of the trainees appeared to be seriously impaired by interruption
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of the training.process. Samples of forms and instructional
information are 8iven in the appendix., Part II of the report is also
avaiiable, (VT 000 8u40). (EM)

VT 000 _8u0 ED (See April 1968 RIE) .
ooperative Job Training Program for Retarded Youth, Part II, The

Relationship Between Selected Variables and Success of the
Retardate in the Cooperative Work-Study Program, An Analysis of
Predictive Power. Final Report,

Erickson, Richard C, )

Purdue Univ,, Lafayette, Ind. School of Technology
Pub Date - 6 :

EDRS PRICE MF-$0.50 HC-$3.u4 86p.

*COOPERATIVE EDUCATION, *EDUCABLE MENTALLY HANDICAPPED, SENIOR

HIGH SCHOOLS, SPECIAL EDUCATION, *VOCATIONAL EDUCATION, *VOCATIONAL
ADJUSTMENT, *PREDICTIVE ABILITY (TESTING), TESTS, STUDENT
EVALUATION, ACHIEVEMENT RATING,

Evansville, Indiana,

A random sample of 55 educable mentally retarded students was
selected from those identified on the basis of intelligence test
scores, achievement test scores, scholastic grades, and teacher's
appraisal. This sample was studfed to -- (1) determine the nature
of a series of sclected predictor variables as they relate to the
success of mentally retarded youth in work-experience programs, and
(2) identify effective combinations of these predictor variables,
Variables were age, sex, reading achievement, arithmetic
achievement, Wechsler Adult Intelligence Scale (WAIS) verbal,

WAIS performance, WAIS full scale, tapping test, steadiness test,
perceptual motor survey, behavioral rating scale, adjective
checklist, picture arrangement 1ist, teacher prognosls, and teacher
personality rating. The dependent variable was success on the {ob
as rated by four certified cooperative coordinators, It was related
to each and to varying combinations of the predictor variables by
means of a multiple regression analysis. Only five of the 15
predictor variables were found capable of making statistically
significant (.05 level) contributions to the prediction of success
in the program -- $1) the adjective checklist, (2) picture
arrangement test, (3) WAIS Performance 10, (45 Stanford Arithmetic
Achievement Test, and (5) Steadiness Test. The adjective checklist
was the only variable which correlated high enoug with the
criterion to inderendently be of practical singificance in
predicting success in the work-study program. The study represents
an early and tentative step toward the establishment of the "true"
relationship between selected prediction measures and success in a
particular type of vocational education, Part I describes the

?§ﬁ§blishment and operation of the work-study programs (VT 000 839),

VT 000 885 ED (See April 1968 RIE)
ocperative Supervised Job Training Program., Final Report anc
Evaluation,

I11inois State Board of Voc., Educ, and Rehabil,, Springfield
Southern I1linocis Univ,, Carbondale
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Pub Date - Aug66 Voo e
EDRS PRTCE MF-50.25 HC-$2.24 56p.

*PILOT PROJECTS, *PROGRAM EVALUATION, *LOW ACHIEVERS, HIGH SCHOOLS,
YWORK EXPERIENCE PROGRAMS, DISADVANTAGED YOUTH, POTENTIAL DROPOUTS,
*ON THE JOB TRAINING, OCCUPATIONS, VOCATIONAL FOLLOWUP, DROPOUTS
VOCATIONAL EDUCATION, VOCATIONAL §CHO0LS, STUDENT CHARACTERISTIC§,
I1linois,
/

A 3-year cooperative supervised job training program was initiated
to study the effects of supervised {ob training on low academic
achievers and persons who had definite needs for vocational
preparedness immediately upon leavin? school., Four schools from
three school districts participated in the pilot

rograms -- Robinson High School, Maine Township East and West

igh Schools, and Drake Vocational Guidance and Educztion Center,
Tables show the percentage of student data supplied on pupil
records b¥ each coordinator, objective family statistics, average
student dispersion, trends fn student hourly wages, hours worked
per week, trends in wages for the first and second years of
followup, and employment followup of graduates of the four programs.
The findings generally supported the premise that the program meets
the needs of selected students and the needs of the community. The
18 recommendations for improvin? the program cover record keeping,
selection of students and coordinator, use of instructional
materials, and correlating techniques., (See VT 000 030 for an
interim evaluation). (PA)

VT _001 808 ED 013 908
The Tirst 50,000 Neighborhood Youth Corps Enrollees.

Tucker, James F.
Pub Date - 66 .
EDRS PRICE MF-$0.25 HC-50.20 5p.

*FEDERAL PROGRAMS . *INDIVIDUAL CHARACTERISTICS, *WORK EXPERIENCE
PROGRAMS . STATISTICAL DATA, HIGH SCHOOL STUDENTS, OUT OF SCHOOL
nglvglgéoNOMICALLY DISADVANTAGED, POVERTY PROGRAMS, COMPARATIVE
Neighborhood Youth Corps, MDTA Programs,

The Neighborhood Youth Corps (NYC), a part of the Work-Training
Program authorized by the Economic Opportunity Act of 1964, first
enrolled youth during the latter part of December 1964, This report
compares some of the characteristics of the first 50,000 enrol lees
and their households to the general category of poverty-stricken
households throughout the entire Nation, and compares NYC enrollees
with participants in other antipoverty programs and other major
manpower trainin? pro?rams, such as those under the Manpower
Development and Training Act (MDTA). The age pattern of

out-of -school youth enrolled in the NYC paralleled that of
unemployed out-of -school youth age 16-21 in the totai labor force
in October 1964. For nonwhites, the proportion of male and female
enrollees was fairly even, but for whites, there were more males
than females. The NYC provided their first Job experience for more
than two-fifths of the out-of-school enrollees. The median number
of persons in the household of NYC enrollees was five compared with
a median of four for all families with incomes below recognized
poverty l1ine while one-third lived in households of seven or more,
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and nearly 10 percent 1ived in households of 10 or more. Completion
of the 10th grade was the median educational level of the
out-of-school enrollees, but 27 percent had failed to get past the
eighth grade. White youth constituted 61 percent of al? NYC
enrollees but in out-of-school projects, the percentages of white
and nonwhite were 49 and 51, respectively, compared with 72 and 28
for MDTA projects and 78 and 22 for On-the-Job-Training. This
?;§§61e is published in the '"Monthly Labor Review," December 1965.

VT 001 839
Sheltered Workshops, A Pathway to Regular Employment. (Manpower
Research Bulletin, no. 15).

Paschell, William * Plewes, Thomas J.

Manpower Administration (DOL), wWashington, D.C.
Pub Date - Mar67

MF AVAILABLE IN VT-ERIC SET Lip.

*SHELTERED WORKSHOPS, UNEMPLOYED, EMPLOYERS, WAGES, *HANDICAPPED,
VOCATIONAL REHABILITKTION, JOB PLACEMENT, FEDERAL LAWS, *PROGRAM
DESCRIPTIONS, DEMONSTRATION PROJECTS,

Europe, Manpower Development and Training Act, ”

In sheltered workshops, handicapped workers are given the
opportunity to work at a pace suitable to their individual
capacities. This report discusses how sheltered workshops are
operated, their contribution to rehabilitating people for work, and
some new directions they might assume in helping resolve some of
the nation's most difficult employment problems, Topics are -- (1)
Introduction, which discusses the purpose and the potential of
sheltered workshops, (2) Workshop Clientele, (3) Services and Types
of Workshops, (u) Organization Size, and Location, (5) Work and
Pay in Sheltered Workshops, (69 Job Placement and 6evelopment, (7)
Role of Sh<ltered Workshops Under the Manpower Development and
Training Act, §8) Other Workshop Programs, (9) Recent Leﬁislative
Developments, (10) Workshop Experience Abroad, and (11) New
Directions for Sheltered Workshops. Tables in the appendix show
workshoEs and clients by disability group served in 1961 and 1966
and workshops and disabiiity group served by selected states and by
all states in 1961 and 1966. Fourteen experimental and demonstration
projects utilizing workshop facilities under the Manpower
Development and Training Act are briefly described., (MM)

VT _002 196 ED 013 917
e tducational and Vocational Acpirations of Prisoners. (Research
Report, no. 5).

Boyles, Gary

North Dakota Univ., Grand Forks
Pub Date - May67 :
EDRS PRICE MF-$0.25 HC-$0.8u 21p.

*VOCATIONAL INTERESTS, CORRECTIVE INSTITUTIONS, ASPIRATIONS,
*0CCUPATIONAL CHOICE, *PRISONERS, *EDUCATIONAL ATTITUDES i
*EDUCATIONAL OBJECTIVES, 0CCUPAT fONAL GUIDANCE, AGE DIFFERENCES,

North Dakota,
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Instruments to assess prisoners' vocational aspirations and their
attitudes toward work were completed by 175 inmates in North
Dakota in the spring of 1966. Upon release, 35 percent planned to
get more education, 52 percent planned to get a job, seven percent
lanned to work at home, and six percent had no definite plans.
atisfaction with assistance in occupational planning was indicated
by 55 percent, and satisfaction with educational planning was
indicated by 45 percent. The nine vocational courses in which at
least 20 inmates expressed an interest were -- (1) heavy equipment
operation and maintenance, (2) welding, (3) auto mechanics, (4) auto
body rebuilding, (5) farm management (6) bricklaying, (7) carpentry,
(8) farm equipment mechanics, and (9% barbering. Permanent jobs
were desired by 90 percent, and well-paid jobs were desired by ten
percent of the respondents. Interesting work and a stable, secure
future were the two features most often considered important.
Younger offenders most often expressed an interest in education,
while older offenders desired a job., (EM)

VT 002 523 ED 013 933
Continulng Education Programs for Women. (Pamphlet, no. 10).

Wells‘ Jean A, :

Women's Bureau, Washington, D.C.

Pub Date - Sep66

DOCUMENT NOT AVAILABLE FROM EDRS 40p.

*ADULT EDUCATION, *FEMALES, *MIDDLE AGED, *COLLEGE PROGRAMS,
EDUCATIONAL NEEDS, *DIRECTORIES,

Many mature women who want to return to school or work after a
period devoted to homemaking are voicing a desire to refresh and
update rusty skills learned 10 or 20 years earlier., Educators are
seekin? background information on the special needs of continuing
education programs for women in their middle years, This report has
been prepared primarily for these two groups. New features of the
continuing educaticn programs developed for women in the 1960's
are limited course loads in degree or nondegree programs, flexible
scheduling of clacses at hours convenient for housewives, liberal
provision for transfer credits, educational and employment
counseling, financial assistance for pari-time study, nursery
services, and job placement or referral services. Reasons for
increasing interest of meture women in returning to college and
the special services for and problems of adult women are discussed.
Colleges and universities with special pro?rams or services for
adult women are listed b¥ states with a brief description of each,
This document is available for 20 cents as GPO Number L13.19--10
from Superintendent of Documents, U.S. Government Printing Office,
Washington, D.C. 20402, (PS)

VT 003 665 ED 013 967
ollow-Up Study of Project Uplift, the MDTA E and D Project
Conducted by Florida A and M University,

Silverman, Leslie J.

Bureau of Social Science Research Inc., Washington, D.C.
Department of Labor, Washington, D.C.

Pub Date - Jul67

EDRS PRICE MF-$0.50 HC-$3.36 8up.
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PROGRAM DESIGN, *EXPERIMENTAL PROGRAMS, *PROGRAM EVALUATION, *ADULT
VOCATIONAL EDUéATION, RURAL SOUTH, VOCATIONAL RETRAINING, JOB
PLACEMENT, *DISADVANTAGED GROUPS, EMPLOYMENT SERVICES, PARTICIPANT
CHARACTERiSTICS, RECRUITMENT, *FOLLOWUP STUDIES, SOCIOECONOMIC

INFLUENCES,
MDTA Programs, Florida, Project Uplift, Florida A and M University,

Project Uplift's purpose was to find effective ways of reachin?,
recruiting, trainin?, and placing disadvantaged rural adults living
in a 10-county section of northern Florida. The followup study has
three general objectives -- (1) to show that individuals with
especially difficult employment problems were served, that they
were trainable and that the project could train them, (2) to show
whether the training affected the employment situation of the
trainees, and (3) to identify components of the project and
community characteristics which affected the training and
employment outcomes, Data were obtained through discussions with
members of project staff, discussions with civic and business
leaders, and personal interviews with all 146 trainees and a
sample of 158 of 743 persons who applied for but who did not

begin training. Specific critical findings include -- (1) The

pro ject desi?n was inappropriate for the area needs, (2) Use of
consultants in place of full-time staff specialists in training and
counseling diminished program effectiveness, (3) Residential
facilities independent of the college were feasible, (4) Mass
recruitment methods were effective, (5) Job development efforts
were insufficient, and (6) the "image" of the Employment Service
is not the principal factor determining Negroes' use of its
services, (ET) ’

VT 003 681 ED 013 968

The Neigﬁsorhood Youth Corps and the Community, An Exploratory
Study of the Implications of a Federal Anti-Poverty Program for
Mi lwaukee, Wisconsin,

Caro, Francis G.

Neighborhood Youth Corps, Washington, D.C,
Pub Date - Sep66

EDRS PRICE MF-$0.25 HC-$2.2u4 56p.

*YOUTH PROGRAMS, COMMUNITY STUDY, EMPLOYMENT EXPERIENCE, OUT OF
SCHOOL YOUTH, SOCIAL CHANGE, *WORK STUDY PROGRAMS, HIGH SCHOOL
STUDENTS, *FEDERAL PROGRAMS , *POVERTY PROGRAMS, COMMUNITY AGENCIES
(PUBLIC), SOCIAL AGENCIES, DISADVANTAGED YOUTH, *PROGRAM
EFFECTIVENESS, PROGRAM DESCRIPTIONS, SOCIOECONOMIC INFLUENCES, JOB
PLACEMENT, PARTICIPANT CHARACTERISTfCS, RECRUITMENT, STUDENT
EMPLCYMENT, ON THE JOB TRAINING,

Neighborhood Youth Corps, Milwaukee, Wisconsin,

Two approaches were used in studying the effects of the Neighborhood
Youth Corps (NYC) on Milwaukee, Wisconsin -- (1) implications for
the internal and external operations of organizations involved in
its work flow, and (2) implications for specific problems in the
youth and poverty areas (school attendance and achievement,
guvenile delinquency, youth unemployment, dependency, and others).
ata were collected primarily through personal interviews in u41
agencies involved in the NYC work flow, representatives of other
agencies dealing with poverty and youth problems, and critics of
established agency services. The two NYC programs in Milwaukee
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are -- (1) a program for in-school youth sponsored by the Milwaukee
School Board in operation since Spring 1965, and (2) a program for
out-of -school youth sponsored by the Milwaukee County government,
operatin? since January 1966. Among the common findings are -- (1)
Political interference with agency internal operations has been
negligible, (2) The presence of enrollees in an agency tends to
increase that agency's effectiveness in completing its tasks, (3)
School officials believe NYC is useful in improving attendance,
performance, and behavior of mildly problematic youth, and (4) NYC
both contributes to and suffers from the relative disorganization
of community services. (ET)

VT 003 855 ED (See April 1968 RIE)
Operation Retrieval, Chapte- VIII, Research in Experimental and
Demonstration Programs for L. sadvantaged Youth,

Jones, James A,

Manpower Administration (DOL), Washington, D.C.
Pub Date - 66

EDRS PRICE MF-$0.25 HC-$1,52 38p.

RESEARCH PROBLEMS, YOUTH PROGRAMS, *#EXPERIMENTAL PROGRAMS, STAFF
ORIENTATION, STAFF ROLE, *PROGRAM EVALUATION, *DEMONSTRATION
PROGRAMS , FEDERAL PROGRAMS, YOUTH AGENCIES, *RESEARCH, PILOT
PROJECTS , EMPLOYMENT PROGRAMS, RESEARCHERS, *DISADVANTAGED YOUTH,
DATA COLLECTION, FOLLOWUP STUDIES,

MDTA Programs, Operation Retrieval,

The nature of the research activities of 56 projects was reviewed to

find why useful new knowledge concerning employment and training

problems was not resulting from the programs. Also analyzed was the

utility of followup studies for gaining knowledge about the

effectiveness of the projects. Both subjects of inquiry were 5
considered against the background of the legislative and executive g
intent for the programs and the problems of research inherent in %
service-oriented, as opposed to research, agencies. Among the
findings and recommendations were -- (1) Most of the projects did
not attempt to test techniques or hypotheses pertaining to training |
and employment, (2) At most, only 9 of the 56 projects had %
established criteria by which to judge their success or failure, |

(3) The data produced by the projects documented quite clearly the

kind of clientele served and the organizational problems involved

in program implementation but were much less clear about what

happened to the clientele during training and counseling, (4) Most :
pro{ects conceived of themselves as service-rendering agencies, (5) 2
Followup studies cannot be effectively used to evaluate the success =
and failure of the programs, (6) The general orientation and

organizational roles of staff in service-oriented agencies 1imit

f their abilities to conduct meaningful research, and (7) If research

i knowledge is to be the product of a particular project, then

reseach must have priority since both research and client needs

cannot be efficiently serviced in one operation. (ET)
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VT 004 084 ED (See May 1968 RIE) i
Youth in Trouble, A Vocational Approach, A Vocational Rehabilitation
Demonstration in a Residential Treatment Center to Meet the

Vocational and Community Adjustment Needs of Emotionally Disturbed
Youth Adjudged to Be Juvenile Delinquent. Final Report.
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Zivan, Morton

Children's Village, Dobbs Ferry, N.Y.
Pub Date - 6

EDRS PRICE MF-$1.00 HC-$9.64 2u1p.

*VOCATIONAL REHABILITATION, PROGRAM DEVELOPMENT, *EMOTIONALLY
DISTURBED, *DELINQUENT REHABILITATION, *YOUTH PROGRAMS , RESIDENTIAL
PROGRAMS , DELINQUENCY, DEMONSTRATION PROJECTS, EXPERIMENTAL GROUPS,
CONTROL éROUPS, COMPARATIVE ANALYSIS, *ADJUSTMENT (TO ENVIRONMENT),
VOCATIONAL ADJUSTMENT, SOCIAL ADJUSTMENT,

The project aimed to demonstrate the feasibility of a
comprehensive program integrated with other treatment services and
identify the major factors associated with community and
vocational adjustment and maladjustment. The study population
included (1) an experimental group of 68 boys who received the full
range of the project in-care and after-care services and a control
group of 25 who received no project services, (2) an experimental
group of 20 boys who received the full range of the project's
after-care services, and (3) a comparison group of 27 who received
no project services. In-care activities included individual and
group counseling, occupational orientation, and work exposure,
fter-care activities included counseling, assessment, job
placement, and followup, To determine the effects of the
experimental treatment, personal, attitudinal, psychological,
socfal, and environmental factors associated with community and
vocational adjustment were identified and assessed throu?h
structured interviews, behavior rating scales, ps¥cholog cal tests,
and direct observation, Treated boys tended to maintain acceptable
conforming behavior in the work areas, but untreated boys showed a
drop at the 6-month and 1-year followup. The experimental group
who received the full range of the program services had a higher
percentage of boys in the "keeping out of trouble" evaluation area
while those in the control group had an increasin? tendency to get
into trouble in the same time span, Observations Indicated that
work exposure, when combined with the other services, was the most
valuable aspect of the programing. Despite the lack of
statistically significant findings, the trend favoring the
experimental groups indicated that more favorable findings would
result from continued followup. The appendixes include some of the
instruments used, scoring systems, data sheets, and correlations
of predictor and outcome variables, A summary of the study is
VT 004 085, (JK)
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VT 000 530
ot Programs for Preparing High School Students for Non-Farm
Agricultural Occupations.

Ohio State Univ,, Columbus, Dept. of Agr, Education
Ohio State Dept. of Educ., Columbus, Vocat, Agr. Service
Pub Date - 6l

MF AVAILABLE IN VT-ERIC SET 62p.

*OFF FARM AGRICULTURAL OCCUPATIONS, *PILOT PROJECTS, *VOCATIONAL
AGRICULTURE, VOCATIONAL AGRICULTURE TEACHERS, PROGRAM
ADMINISTRATION, EDUCATIONAL OBJECTIVES, *PROGRAM PLANNING,
gg§RICULUM, PROGRAM EVALUATION, }
o, 1

One of the outcomes of a 3-week workshop at Ohio State University
in 1964, was the planning of pilot programs in vocational
agriculture by the 12 teachers who attended. Each plan contains
objectives, operational procedures, an analysis of the local
situation, a proposed schedule, and evaluative criteria. (JM)

VT _001_ 760 ED 010 66u
Land Judging and Plant Nutrition, A Programmed Instruction Unit,
(Project no. ERD-257-65, Report no. 13).

Long, Gilbert A,

Washfngton State Univ,, Pullman, Dept. of Education
Washington State Board for Vocat. Educ., Olympia
Washington State Res Coord Unit for Vocat Educ, Olympia
Pub Date - Dec66

EDRS PRICE MF-$0.75 HC-$3.40 85p.

*AGRICULTURAL EDUCATION, *PROGRAMED UNITS, TEACHER MOTIVATION,
PROGRAMED INSTRUCTION, *LAMD USE, *PLANT NUTRITION, MATERIAL
DEVELOPMENT,

Principles and facts of land classification and plant nutrition
were identified and developed into a programed instructional unit
for experimental use by teachers of vocational agriculture. Pretest
and posttest instruments were designed. Pilot tested in eight
schools and revised, the unit will be used and further evaluated

in 16 schools, Evidence of the instructional value is not yet
available, but the involvement of teachers in both development

and experfmental use of the material has speeded acceptance, has
activated the assessment of objectives, and has created interest

in innovative instruction. The experimental materials are reproduced
in Appendix A. (JM)

VT _002 424 ED 012 384
Computer Assisted Instruction,

Rhode Island State Dep of Ed, Providence, Div of Vocat Ed
BR-5-0014

Providence Coll,, R, I,

Pub Date - 16Aug65

EDRS PRICE MF-50.25 HC-$1.80 L45p,
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*COMPUTER ASSISTED INSTRUCTION, *VOCATIONAL EDUCATION, GUIDELINES,
- BOOKKEEPING, ELECTRICITY, GRAPHIC ARTS, *TEACHER EDUCATION, PROGRAM
EVALUATION, MENTALLY HANDICAPPED, *SPECIAL EDUCATION,

Computer assisted instruction allows the instructor to use the
computer as a means of disseminating instruction to a number of
students individually. A course in computer assisted instruction
was offered by the Rhode Island State Department of Vocational
Education in cooperation with Providence College to 20 vocational
education teachers and seven teachers of the mentally handicapped.
Comments of these teachers concerning the course are listed. Some
of the benefits gained by installing a computerized instructional
system are -- (1) Individual differences will be considered, (2)
The teacher will be freed of clerical work, (3) A permanent record
of learning will be left, (4) Students will be kept alert, and (5)
Immediate feedback is provided. Guidelines for such a course

are 1isted. Sample courses included are (1) “Analyzin? a Beginning
Balance Sheet -- The Bookkeeping and Accounting Equation," (2)
"The Electric Circuit," and (3) "Calculating and Estimating Paper
Costs," Graphic Arts 12. (PS)

VT _002 569 ED 011 971

rPreliminary Investigation of Communication Linked Techniques for
gff-cimpus Teaching of Vocational and Technical Subjects. Final
eport, : '

Shelley, E, F. * and others

New York Inst. of Technology Inc., N.Y.
BR-6-8254

Pub Date - 31Jul66

EDRS PRICE MF-$0,75 HC-$6.04 151p.

*COMMUNICATIONS, TEACHING MACHINES, COMPUTER ASSISTED INSTRUCTION,
CURRICULUM DEVELOPMENT, VOCATIONAL EDUCATION, METHODS RESEARCH,
RESEARCH METHODOLOGY, §URVEYS, BIBLIOGRAPHIEﬁ, PROGRAM EVALUATION,
*LITERATURE REVIEWS, ANNOTATED BIBLIOGRAPHIES, *INSTRUCTIONAL
INNOVATION, CLASSROOMS, TELEPHONE COMMUNICATION SYSTEMS, EDUCATIONAL
TELEVISION, AUDIOVISUAL INSTRUCTION, INSTRUCTIONAL AIDS, RADIO,
#MULTIMEDIA INSTRUCTION, *INSTRUCTIONAL TECHNOLOGY,

Communication Linked Classroom Systems,

The objectives of the investigation were to (1) perform a
preliminary 1iterature survey on the various elements of the
Communication-Linked Classroom System, (2) organize a nationwide
comprehensive survey and evaluation of actual experience in the
operation of various elements of the communication-1inked
classroom system in academic institutions, industrial and
commercial organizations, and governmental agencies with particular
attention to the implication for technical and vocational
education, and (3) prepare a detailed plan for the execution of
such a comprehensive survey and evaluation. The plan for the survey
includes the use of an advisory panel questionnaire, field studies
of programs now in operation, and the development of a definitive
compendium on techniques and innovations in the field. A
hypothetical communication-1inked classroom system is described and
i1lustrated. A 1ist of schools and organizations engaged in some
aspect of communication-linked classroom techniques, a sample

catalog entry, and the questionnaire are included. A bibliography
1ists 150 annotated publications and 900 books and articles that are
related to the problem, (MM)
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urvey of Existing Multi-Occupational Programs of Vocational
Education in New York and Certain Other States. Final Report,

Leighbody, Gerald B.

New York State Univ., Buffalo
BR=5-0043.

Pub Date - Febb67

EDRS PRICE MF-$0.25 HC-$1.6u4 Wip.

VOCATIONAL EDUCATION, *SLOW LEARNERS, *DROPOUTS, PROGRAM
ADMINISTRATION . PROGRAM DESCRIPTIONS, PROGRAM EVALUATION, SURVEYS,
*EDUCATIONAL PROGRAMS, QUESTIONNAIRES, *PREVOCATIONAL EDUCATION,
Multi Occupational Programs,

The purpose of this survey of seven programs was to discover
practices which appeared to contribute to program success. Data
were collected by means of interviews, direct observation, and
study of official records, and covered program purposes, program
details, innovative pract!ces, staffing patterns, curriculum,
student selection, rogram organization, and strengths or
weaknesses as seen by the program personnel, All programs were
sponsored and administered by local school districts and were
designed to serve students who were unsuccessful in meeting
standard curriculum requirements. Enroliment varied from 240 to 27
students. Although student age ranged from 13 to 21, the average
age was 18. Program duration ranged from 1 to 6 years, Training was
designed to prepare the student for the general world of work
instead of for a specific occupation although some employment
counseling was provided and opportunity existed for quallfied
students to proceed into more standard vocational courses offered
in the community. Suggested ?uidelines for establishing similar
proarams emohasized the speclal considerations necessary for
working with slow learners. (EM)
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ndustrial Arts, A Study of Industry and Technology for
Contemporary Man,

Maley, Donald
Pub Date - 67
EDRS PRICE MF-$0.25 HC-$0.40 20p.

*INDUSTRIAL ARTS, *JUNIOR HIGH SCHOOLS, *EDUCATIONAL PHILOSOPHY,
PROGRAM DESCRIPTfONS, TEACHING METHODS, *EDUCATIONAL PROGRAMS,
EDUCATIONAL STRATEGIES, INDUSTRY,

University of Maryland,

As an important element of general education, industrial arts must
engage in those human activities which contribute to the
development of skills and habits of mind which will be the
instruments of continuous change and growth on the part of the
individual. The University of Maryland concept of industrial arts

programs relates to this position by emphasizing the process of how
the individual arrives at his answers, Industrial arts as a
curriculum is defined as those phases of general education which
deal with the organization, materials, occupations, processes,
products, and problems of industry. The broad areas identified

are those which must be taught in a realistic and meaningful
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way. During the past 10 years, the group project and the line
production techniques of teacﬁing have been tested in in-depth
studies of these areas. A second emphasis of the University of
Maryland concept is on developing people instead of things.
Methodolo?¥ must be focused on what the individual does and, more
specifically, on how he accomplishes what he does. Industrial arts
has great pofential for integrating subject matter in life-1ike
situations and for showing the contributions of technolo?y to
evolving civilizations. Teachers must be educated to design
learning experiences and to use experimental processes to implement
this broad and functional approach to industrial arts. A junior high
school program utilizing these concepts is in use in Montgomery
County, Maryland, schools and is being developed in Fairfax ]
County, Virginia, A diagram of the program {s included. A related
document §s VT 002 956. (EM)

“

rood service Supervision -- Therapeutic Diet.

Murphy, Lila C.
Pub Date - 65
MF AVAILABLE IN VT-ERIC SET Lbp.

FOODS INSTRUCTION, *00D SERVICE OCCUPATIONS, NUTRITION INSTRUCTION,
*OCCUPATIONAL HOME ECONOMICS, MEDICAL SERVICéS, *ADULT VOCATIONAL
EDUCATION,

New Hampshire,

An adult education program was offered to 15 employees of nursing
homes, small hospitals, and count¥ homes in New Hampshire. The
instructor had a B.S. degree in dietetics and work experience in
hospitals and school lunch programs. The course consisted of
eight 2-hour sessions. The main objectives of the program were to
(1) teach the importance of sound nutrition for good health, (2)
establish a basis for judging adequate diet for optimum heaith,
§3; understand psychological effects of food upon the patient, and

L4) become skilled in planning therapeutic diets. The program was to
be improved and extended to prepare unemployed adults for food
service supervision. This article is published in the "I1linois
Teacher of Home Economics," Volume 8, Number 5. (FP)

¥£e Sisi%ing Homemaker Service of Terre Haute, Indiana.

Gibbs, Mary S. * Dunlap, Dorothea
Pub Date - 65
MF AVAILABLE IN VT-ERIC SET 10p.

*VISITING HOMEMAKERS, *OCCUPATIONAL HOME ECONOMICS, *ADULT
VOCATIONAL EDUCATION, PROGRAM DEVELOPMENT, PROGRAM’DESCRIPTIONS,
fogiPLACEMENT, PROGRAM EVALUATION,

ndiana,

An adult vocational education program which provided service to
needy homemakers was initiated by the Home Economics Department of
Indiana State College. Community needs were determined through
interviews and discussion with community leaders and examination
of national concerns which might also be local problems or needs,
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The purpose of the program was to provide employment outside the
home for women in the L0-and-over age group and to provide families
in emergency situations with assistance from responsible and
competent people. Publication of a brochure during program
development defined purpose, policy, and program, Homemakers were
recruited through use of mass media and community groups. Three
uS-hour courses were taught on a team-teaching basis by
student-teachers of a home economics class. A brochure describing
the Visiting Homemaker Service was distributed widely, A coordinator
placed the visiting homemaker, fittin the worker to the particular
situation, The homemakers evaluated themselves and the courses,
and each family served returned a checklist identifyiny worker
strenaths and weaknesses in punctuality adaptabi1ity, managerial
abi1ity, skill in care of the home, mea planning, and food
preparation, and skill in care of children and the aged. Response
toward the program was very favorable, Visiting homemakers increased
their income, and some received full-time loyment,. Long-time
lans and future directions were considered by the Visiting
omemaker Service Advisory Council to meet community and family
needs. This article is published in the 1111¢nois Teacher of Home
Economics," Volume 8, Number 5, (FP)

*I_?Q},.l!%ﬁ ED 013 9u9
~Industrial Arts Curriculum Project for the Junior High School.

Towers, Edward R,

Ohio State Univ., Columbus

BR-5-0059

Pub Date - Jan67

EDRS PRICE MF-$0,25 HC-$1.68 LU2p.

*INDUSTRIAL ARTS, CURRICULUM DEVELOPMENT, *CURRICULUM RESEARCH,
*INDUSTRY . *EDUCATIONAL OBJECTIVES, *EDUCATIONAL THEORIES,
COURSE ORGANIZATION, GRADE 7, GRADE 8, LITERATURE REVIEWS
Industrial Arts Curriculum Project, Praxiology, Industria
Technology,

The genera] purpose of the project is to effect curriculum change
{n industrial arts. During the first phase, covered by this report,
efforts were directed toward conceptualizing a structure of industry
as a basis for content in industrial arts, and translating this
structure into a syllabus which outlines a unior high school
program of industrial arts, To accomplish these it was necessary -to
develop a rationale which was revised as a result of consideration
bg an advisory conmittee, task force groups, and responses from

100 leaders in education who answered a detailed questionnaire. The
resulting rationale (VT 003 203) was used in dissemination lectures.
Feedback from these was a determinant in developing daily
instructional objectives (VT 003 202), a teaching prsgram for
ilndustrial Technology, The World of Construction" (VI 003 210),

and a detailed outline of the student's reading assignments for the
first year of the program (VT 003 204). A copy of the rating scale
used in some of the dissemination sessions and a summary of results
are included. (EM)

VT 003 533 ED 013 954
ourse ectives for Industrial Technologx I, the World of
Construction. (Industrial Arts Curriculum roject, Attachment B).
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Ohio State Univ., Columbus

BR-5-0059

I11inois Univ,, Champaign

Pub Date - Aug66

EDRS PRICE MF-gO.SO HC-$2,76 69p.

*INDUSTRIAL ARTS, *CONSTRUCTION, *EDUCATIONAL OBJECTIVES, *COURSE
OBJECTIVES, +*B8EHAVIORAL OBJECTIVES, JUNIOR HIGH SCHOOLS, GRADE 7,
Industrial Arts Curriculum Project, Industrial Technology,

Objectives are presented for a 1-year course in industrial arts,
"The World of Construction," These were prepared at two

levels -- (1) statements indicating the more general outcomes of the
course of instruction, and (2) statements of a detailed nature
sgecifyin daily terminal behavior of pupils., The objectives cover
the cognitive, affective, and psychomotor domains of educational
objectives and emphasize both mastery and transfer dimensions. A
study of industrial arts will enable the pupils to -- (1)
understand the concepts, principles, %eneralizations, problems, and
strateqles of industrial technology, {2) have an interest in and an
appreciation for industry as that ejement of the eccnomic system
that provides industrial material goxds for the satisfaction of
human wants for those goods, and (3) demonstrate kriowledge and
skills that will be useful in life situations of occupational,
recreational, consumer, and sociocultural” significance. Seventeen
course ob jectives are fisted. Behavioral objectives are 1isted for
170 da¥s of instruction. Companion documents are VT 003 145, VT 003
203, VT 003 204, and VT 003 210, (EM)

XI ng zg; ED 013 955

ationale and Structure for Industrial Arts Sub;ect Matter.
(Industrial Arts Curriculum Project, Attachment A),

Towers, Edward R, * and others

urfo State Univ,, Columbus

BR-5-0059

I11inois Univ,, Champaign

Pub Date - Nov66

EDRS PRICE MF-$1,50 HC-$15,28 382p.

*INDUSTRIAL ARTS, EDUCATIONAL PHILOSOPHY, CURRICULUM RESEARCH,
BIBLIOGRAPHIES #CURRICULUM DEVELOPMENT, LITERATURE REVIEWS,
*INDUSTRIAL STRUCTURE, INSTRUCTIONAL DE$IGN, EDUCATIONAL
STRATEGIES, CONCEPTUAL SCHEMES,

Industrial Arts Curriculum Project, Praxiology, Industrial
Technology,

The initial task of the Project was to investigate the structure of
man's knowledge in order to eventually develop a detailed structure
of knowledge which is of concern to industrial arts curriculum
planners., ?our domains of knowledge are proposed -- (1) descriptive,
as the sciences which establish facts about phenomena and events
and describe their interrelation, (2) prescriptive, as fine arts
and humanities which seek to provide a system of values, (3)
praxiological, or knowledge of practice which is concerned with how
man acts to accomplish what is valued, and (4) formal, disciplines
such as mathematics and logic which serve as tools, Industrial
praxfology is the appropriate concern of fndustrial arts. It was
besumed that (1) Industrial arts is a study of industry, (2) Man
has been and remains curious about industry, and (3) Industry is so
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vast a soclietal institution that, for instructional purposes,
emphasis must be placed on a system of basic principles, concepts,
and unifying themes. Other industrial arts curriculum proposals
and systems of industrial classification are examined in an effort
to find a source of knowledge for industrial arts. The structure of
this knowledge, desired behavioral change or objectives of
{nstruction, the nature of the learner, school Facilities and
materials, fnstructional procedures, and program evaluation are
discussed. Companion documents are VT 003 145, VT 003 202, VT 003
204, and VT 003 210. (EM)

vVl gozgzga ED 013 956
eading Assignment Outlines for Industrial Technology I, the World
of Construction. (Industrial Arts Curriculum Project, Attachment D).

Ohio State Univ., Columbus

BR-5-0059

I11inois Univ,, Champaign

Pub Date - Aug66

EDRS PRICE MF-gI.OO HC-$9.12 228p.

*INDUSTRIAL ARTS, *CONSTRUCTION, *READING ASSIGNMENTS, *CURRICULUM

GUIDES, UNITS OF STUDY $SUBJECT FIELDS), GRADE 7
industiial Arts Curriculum Project, Indistrial Téchnology,

The purpose of this attachment to the final report of the first
phase of the Industrial Arts Curriculum Project (VT 003 145) is to
present outlines of daily reading assignments for a 170-day course
in construction at the seventh grade level. Units are -- (1) Man
Remakes His World, (2) Management in Construction, (3) Production
in Construction, {4) Working in Construction, and (5) Community
Development, A typical day covers "Chan?ing the Form of Materials"
with the followin? major divisions -- (1) Shaping the Environment,
(2) Worker Control Over Materials, (3) Practices of Material
Hand1ing, (4) Practices of Material Separating, (5) Practices of
Cominind Moreriale; oh (0 BT IO, B (W BOT20n) ana
ther_atta nts are an
iVT 50373105 . CEM) ’ ’

VT 003 210 ED 013 959

A Teacﬁin? Program for Industrial Technology, The World of
Construction, (Titie Supplied. Industrial Arts Curriculum Project,
Attachment C).

Ohio State Univ,, Columbus

BR-5-0059

I11inois Univ,, Champaign

Pub Date - Jul6b6

EDRS PRICE MF-$0,25 HC-$1.56 39p.

*INDUSTRIAL ARTS, *CONSTRUCTION, COURSE ORGANIZATION, *CLASS
ACTIVITIES, *UNIfS OF STUDY (SUSJECT FIELDS), GRADE v}
Industrial Arts Curriculum Project, Industrial Technoiogy,

The daily schedule is given for the Industrial Arts Curriculum
Project's first year course in construction, Information topics and
allotted classtime are given for 170 days of instruction. Categories
in the schedule are -- (1) Reading Assignment, (2) Workbook, (3)
Presentation, (4) Discussion, (5) Student Activity, (6) Lab Manual,
(7) Lab Discussion, and (8) Evaluation. Companion documents are

VT 003 145, VT 003 202, VT 003 203, and VT 003 204, (EM)
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VT 001 355 ED (See April 1968 RIE)
Occupational Education and Training for Tomorrow's World of Work.,
No. 3, Area Vocational Schools,

Dunbar, John O,

North éentral Extension Public Affairs Subcommittee
Pub Date - 65

EDRS PRICE MF-$0.25 HC-$0,.24 6p.

*AREA VOCATIONAL SCHOOLS, *ADULT VOCATIONAL EDUCATION, EDUCATIONAL !
OBJECTIVES, STUDENT CHARACTERISTICS, EDUCATIONAL FINANCE, TEACHER ;
QUALIF ICATfONS, PROGRAM DEVELOPMENT,

The prime objective of area vocational schools is to provide adult
men and women with marketable skills, Training must include the
required manual skills, the necessary related training, and
applied general education. Age, educational and occupational
background, maturity, potential skills, and availability of the

, students! time influence these programs, Quality programs are :
{ expensive and often schools operate two or three shifts for 12 ,
months to lowei the costs., The student body generally includes

Manpower Program trainees, apprentices, persons who desire

upgrading, and some high school students, In addition to training

the schools provide counseling, placement assistance, and evaluation

reports. The area vocational school is trainee and labor market

oriented., Teachers are highly qualified and well-paid and teacher

certification is flexible, Large capital expenditures and a

population base of 300,000 to 500,000 are required, Offerings are

geared to jobs or job clusters, Instruttional costs are about $25

per week per student, and student fees usually cover 25 percent or )
less of operating costs, Other alternatives for vocational training :
?Eﬁ)described fn VT 001 353, VT 001 354, VT 001 356 - VT 00t 358, j

V 1 ED (See May 1968 RIE)
P Uccupational Education and Training for Tomorrow's World of Work.,
No, 4, Community and Junior Colleges.

Hall, George L.

North Central Extension Public Affairs Subcommittee
Pub Date - 65

EDRS PRICE MF-$0,25 HC-$0.2u4 6p.

*COMMUNITY COLLEGES, *JUNIOR COLLEGES, *VOCATIONAL EDUCATION,
TECHNICAL EDUCATION, EDUCATIONAL FINANCE, CURRICULUM, EMPLOYMENT
TRENDS, EDUCATIONAL’NEEDS, PROGRAM DEVELOPMENT,

In the North Central region all states except South Dakota and
Wisconsin have publicly supported community and junior colleges.
These colleges are institutions which offer less than four years of
post-high school education, Junior colle?es generally offer only ;
1iberal arts courses while community colleges also provide }

vocational, technical, and college transfer courses. Over 1,000,000
students are enrolled in 730 of these colleges in the United States,
Job training in community colleges provides for the needs of workers
in three ways =- (1) entrance to labor, (2) upgrading advancement, ;
and (3) retraining for new requirements, Education beyond the high /
school pays off in higherl?ar?ings during employment and workers i
er little |

with some college suf rom unemployment, The curricula is
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varied and diverse to meet the needs of individual communities as
evidenced by such colleges in California, Colorado, and North
Dakota., Funds come from federal, state, loca], or tuition sources,
Nationally, annual operating costs averaged $700 per student in
1965-66, Communities considering a community college can assume
that -- (1) It should have at least 400 students, (2) Grades 9 to
12 should have a minimum enroliment of 2,000 students to assure a
college enroliment of 400 in 3 years, (3} The district should be
large enough to establish a broad tax base, and (4) Commutin
distance should not exceed 50 miles or housing becomes a problem,
Other alternatives for vocational training are discussed in VT 001
353 - VT 001 355, VT 001 357 and VT 001 358, (EM)

VT _001 %57 ED (See April 1968 RIE)
ccupational Education and Training for Tomorrow's World of Work.,
No. 5, University Programs,

Pond, Martin T,

North Central Extension Public Affairs Subcommittee
Pub Date - 65

EDRS PRICE MF-$0.25 HC-$0,2u4 6p.

*UNIVERSITIES, TECHNICAL EDUCATION, *VOCATIONAL EDUCATION, ADULT
VOCATIONAL EDUCATION, CONFERENCES, UNIVERSITY EXTENSION,

University programs of an occupational nature may be classed as
full or part collegiate programs, noncollegiate short courses,
specialized short courses, conferences, or extension courses, The
collegiate programs are usually 2 years in length and are designed
for students who do not have the time, finances, or desire to
complete a L4-year program, Noncollegiate short courses range in
length from 2 to less than 1 year and a sequence of instruction for
specific types of work, Specialized short courses are usually for
upgrading purposes, Conferences are designed to provide continuing
education for groups of people who are generally employed in a
related field, Extension courses are organized b{ land-grant
colleges and universities through their Cooperative Extension
Services to provide information and training which may lead to
better occupational adjustment, The following characterize these
programs -- (1) The longer programs issue certificates or degrees
upon completion, (2) Students tend to be in their late 20's, (3)
The courses are probably offered at a branch, (4) Entrance
requirements are similar to L-year college programs, (5) Existing
facilities are often used, (6) Courses may be costly to students,
(7) The teachers have colfege degrees, and (8) Programs can be
flexible but changes require about 2 years, Other alternatives for
vocational training are discussed in VT 001 353 - VT 001 356 and
VT 001 358, (EM)

VT 001 ED (See April 1968 RIE)
Uccupational Education and Training for Tomorrow's World of Work,
No. 6, Business, Labor, and Other Private Programs,

Schweitzer, Harvey

North Central Extension Public Affairs Subcommittee
Pub Date - 65

EDRS PRICE MF-50.25 HC-$0.2u4 6p.
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*VOCATIONAL EDUCATION, *ON THE JOB TRAINING, *APPRENTICESHIPS,
*CORRESPONDENCE COURSfS, *PRIVATE SCHOOLS, PRIVATE AGENCIES,

Business and industry have a long history of developing and
conducting training pro?rams. A 1962 U,S, Department of Labor surve
covering /10,662 establishments which employed from four to over 50
employees found that about one-fifth had training programs in
operation, Advantages of training programs in business and industry
are -- (1) The tralning is specific and job oriented, (2) Prior
vocational training may not required, (3) Individuals may be
rotated through a series of programs to match their interests and
capabilities, (4) Equipment and teachers are available, and (5)
Learning and earning can be combined. Disadvantages are -- (1)
Training may be too specific, (2) Availability of training depends
on emplogment, (3) small firms cannot afford extensive programs,
and (4) Such training is usually concentrated in metropolitan and
industrial centers. Other occupational programs include apprentice
training, private school courses, home study courses, and the work
of private philanthropic, religious, and charitable organizations,
particularl¥ for the handicapped and disadvantaged. Other documents
in this series are VT 001 353 - VT 001 357, (EM
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VT 000 897 ED 013 304

eport of the Business and Office Education Research Planning
Conference, The Proceedings, Synthesis, Recommended Research
Projects, and Papers.

Ohio State Univ, Columbus. Center for Vocat and Tech Educ
Pub Date - Mar66
EDRS PRICE MF-$0.50 HC-$4,96 12up,

*RESEARCH PROJECTS, *OFF ICE OCCUPATIONS EDUCATION, DISADVANTAGED
YOUTH, TEACHER EDUCATION, PRESERVICE EDUCATION, OFFICE OCCUPATIONS,
PROGRAM EVALUATION, EDUCATIONAL PLANNING, DATA PROCESSING, OFFICE
MACHINES, COMMUNICATIONS, *CONFERENCES, SPEECHES, ADMINISTRATION,
*EDUCATiUNAL RESEARCH, EDUCATIONAL NEEDS, OFFICE PRACTICE, WORK
ATTITUDES, BUSINESS SKILLS, FEDERAL PROGRAMS, OFFICE MANAGEMENT,
SYSTEMS ANALYSIS, SYSTEMS DEVELOPMENT,

Leaders in business education, administration, management, and
educational research attended the conference which had as its
objective to develop an overall research structur<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>