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Long-term Career Impact and Profess�onal 
Appl�cab�l�ty of the Study Abroad Exper�ence

Kimberly Franklin

I n t r o d u c t i o n

Research shows that study abroad exper�ence affects profess�onal qual�fi-
cat�ons . It �s ev�dent that employers value the sk�lls and knowledge potent�ally 
ga�ned from study abroad and that these competenc�es are transferable on the 
job . Johnson and Kaufman note that spec�fic focus �s g�ven to �ntercultural com-
petenc�es ga�ned from an �nternat�onal exper�ence and that th�s could be essent�al 
to career success �n the global marketplace ( Johnson and Kaufman 2005) . Others 
po�nt to var�ous marketable and real world sk�lls that are carr�ed by study abroad 
college graduates (As�a Soc�ety and The Goldman Sachs Foundat�on 2005) . In 
a RAND Corporat�on study, employers for global�zed jobs c�te cross-cultural 
competenc�es and �nterpersonal sk�lls used �n problem-solv�ng as pr�me cr�ter�a 
used when evaluat�ng job cand�dates (Matherly and Nolt�ng 2007) . In another 
study, CEO perspect�ves were obta�ned to help develop and define an employee 
profile for h�gh potent�al �n the workplace . F�nd�ngs �nd�cate that “study�ng 
abroad and �nternat�onally or�ented stud�es are ment�oned as essent�al and bas�c 
requ�rements for enhanc�ng talent” and that there �s a need for “people who can 
work from a var�ety of perspect�ves” (Hermans 2007, 51�–514) . Results from 
another employers survey found that European mob�le (study abroad) alumn� 
have stronger profess�onally relevant competences then non-mob�le students 
(Te�chler and Janson 2007, 486–495) . 

Study abroad outcomes assessments are rout�nely conducted �mmed�ately 
follow�ng a part�c�pant’s return from abroad, or shortly after graduat�on . The 
major�ty of research focuses on the �mpact of study abroad �n the areas of lan-
guage acqu�s�t�on, knowledge ga�ned, and changes �n personal values, att�tudes, 
and �nterests . The Georgetown Consort�um Project �s a comprehens�ve example 
of such . The central quest�on that drove the research was, “What �s �t that our 
students are learn�ng wh�le abroad?” W�th a w�de-rang�ng scope of focus, student 
learn�ng was evaluated �n three areas: ga�ns �n second-language oral profic�ency, 
ga�ns �n �ntercultural sens�t�v�ty, and learn�ng w�th�n a d�sc�pl�nary context (Balk-
cum, Sche�d, Vande Berg, and Whalen 2004) . Further stud�es explor�ng the 
�mmed�ate �mpact of study abroad and prov�de ev�dence of study abroad out-
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comes from work abroad programs (Hann�gan 2001), bus�ness school (Kruze, 
Orahood, and Pearson 2004), commun�ty colleges (Brennan, Frost, Hagadorn, 
Mart�n and Natal� 2005), and serv�ce learn�ng programs (Wanasek 2005) . Nearly 
all known research lacks a long�tud�nal component .

Of the few stud�es that focus on long-term outcomes, only three address 
profess�onal development . Each asks two qu�ntessent�al quest�ons: 1) Do alumn� 
grav�tate toward work�ng �n an �nternat�onal capac�ty, and 2) Was career d�rec-
t�on �nfluenced by the�r exper�ence . The Inst�tute for the Internat�onal Educa-
t�on of Students (IES) long�tud�nal study exam�n�ng the long-term �mpact of 
study abroad on 50 years worth of study abroad alumn� stands out as ground-
break�ng �n the field . Th�s comprehens�ve study’s pr�mary purpose was to deter-
m�ne how the exper�ence �mpacted the part�c�pants’ l�ves years later . F�nd�ngs 
�nd�cate that respondents’ study abroad exper�ences had a large �mpact on the�r 
personal l�ves, and a lesser effect on the�r careers, and pol�t�cal and soc�al v�ews 
(Dwyer and Norr�s 2005) . The port�on of the study that covered profess�onal 
development demonstrated a s�gn�ficant �mpact on career path . 48 percent of 
survey respondents worked or volunteered �n an �nternat�onal capac�ty at some 
po�nt s�nce college, 62 percent of part�c�pants had the�r career d�rect�on �gn�ted 
by the�r study abroad exper�ence, and 77 percent acqu�red sk�lls abroad that 
�nfluenced the�r career path (Norr�s and Norr�s 2005) . Character�st�cs such as 
program durat�on, program type, and �nternsh�p part�c�pat�on var�ed outcomes 
(Dwyer 2004) .

The SAGE Research Project at the Un�vers�ty of M�nnesota abroad �s cur-
rently conduct�ng an alumn� study on the long-term �mpact of study abroad . Th�s 
research project �s a retrospect�ve tracer study of over 6,000 former study abroad 
part�c�pants from 22 d�fferent U .S . Amer�can colleges, un�vers�t�es and educat�on 
abroad prov�ders cover�ng 50 years of alumn� . The�r prel�m�nary results �nd�cate 
that 24 percent of alumn� have an �nternat�onal d�mens�on to the�r career, and 
that �n choos�ng a career �2 percent were �nfluenced by the�r study abroad exper�-
ence (Fry and Pa�ge 2008) . 

Add�t�onal research on the long-term �mpact of study abroad was reported 
by Ostan�na . Her study focused on Central College alumn� personal growth, 
outlook on l�fe and the world, behav�oral changes on career and educat�on, and 
mot�vat�on to ma�nta�n �nterest �n �nternat�onal matters as a result of study�ng 
abroad . She reports that 6� percent of alumn� have an �nternat�onal/�ntercul-
tural d�mens�on �n the�r jobs and 49 percent cons�dered the�r exper�ence to have 
affected the�r career cho�ce (Ostan�na 2005) .
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S t u d y  D e s i g n

Th�s study a�med to evaluate �f and how study abroad has long-term �mpact 
on part�c�pants’ profess�onal development . It �nvest�gates the profess�onal out-
comes and benefits of study�ng abroad as perce�ved by study abroad alumn� ten 
years follow�ng the�r undergraduate exper�ence . Part�c�pants were quest�oned 
about the sk�lls, knowledge, and self-awareness they acqu�red and ma�nta�ned 
from the�r study abroad exper�ence . Inqu�r�es were made �nto how and �f these 
acqu�s�t�ons proved profess�onally appl�cable, �nfluenced career paths, �ncluded 
work w�th �nternat�onal d�mens�on, and contr�buted to success . 

Part�c�pants �n the study are D�ck�nson College alumn� from the class of 1998 
who stud�ed abroad on at least one occas�on dur�ng the�r years as an undergradu-
ate . The subjects were �dent�fied w�th the cooperat�on of the D�ck�nson College 
Offices of the Reg�strar, Inst�tut�onal Research, and Global Educat�on . A com-
plete l�st of 189 study abroad alumn� was comp�led from a class of 4�5 graduates . 
At the t�me the data was collected, these �nd�v�duals had just passed the 10-year 
ann�versary of the�r graduat�on . Th�s marked an �nterest�ng po�nt for a long�tud�-
nal case study of profess�onal outcomes because an adequate amount of t�me had 
passed for alumn� to settle �nto a career such that useful data could be atta�ned . 

To ach�eve a val�d research des�gn, a m�xture of qual�tat�ve and quant�tat�ve 
methodolog�es was used to collect data . Th�s was accompl�shed through the use 
of a survey, phone �nterv�ews, and a group that rece�ved follow-up quest�ons by 
ema�l �n an effort to tr�angulate data . The pr�mary �nstrument used �n collect-
�ng both quant�tat�ve and qual�tat�ve data was an onl�ne survey . Us�ng a survey 
allowed for ask�ng both scaled and open-ended quest�ons . It enabled compar�-
son to be made between profess�onal outcomes and study abroad var�ables . The 
use of a survey �nstrument �s w�dely used �n �nternat�onal educat�on . Measur�ng 
data �n a manner s�m�lar to other study abroad alumn� research projects makes 
�t manageable to compare and contrast find�ngs . L�ke that of other study abroad 
outcome assessment surveys, the major�ty of the survey quest�ons followed a for-
mat close to the Intercultural Development Inventory (IDI) us�ng a response set 
rang�ng from strongly agree to strongly d�sagree . One quest�on closely follows the 
format of the Strateg�es Inventory for Learn�ng Culture (SILC) us�ng a response 
set rang�ng from frequently to never, �nclud�ng an opt�on of not appl�cable (Pa�ge 
and Stallman 2007, 144) . Both the IDI and SILC are self-assessment tools and 
appropr�ate for alumn� retrospect�ve responses .

In develop�ng the survey, comparable alumn� stud�es were cons�dered and 
quest�ons were mod�fied and added based on the nature of th�s research and 
�ts target respondents . Adm�n�strators from the D�ck�nson College Office of 
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 Global Educat�on and the Office of College Relat�ons were �nvolved �n prov�d-
�ng �ns�ght, gu�dance, and test�ng of the survey, wh�ch �ncluded quest�ons about 
general demograph�c �nformat�on, study abroad program deta�ls, and a descr�p-
t�on of profess�onal exper�ence . Once final�zed alumn� were contacted d�rectly 
by D�ck�nson College’s Assoc�ate V�ce Pres�dent of College Relat�ons by ema�l, 
�nv�ted to part�c�pate �n the study, and prov�ded w�th a l�nk to the onl�ne survey .

A total of 52 alumn� completed and returned the survey . If survey part�c�-
pants responded that they were w�ll�ng to be contacted aga�n, a second �nterven-
t�on was made to collect supplementary qual�tat�ve data . Each of these respond-
ents was ema�led request�ng part�c�pat�on �n one of two add�t�onal measures of 
data collect�on . Among th�s group of �nd�v�duals n�ne were randomly selected to 
part�c�pate �n the first of these two measures, a phone �nterv�ew . S�x �nd�v�duals 
ult�mately part�c�pated �n the phone �nterv�ew, reflect�ng roughly 12 percent of 
the respondent populat�on . Follow�ng ema�l correspondence, each of these sub-
jects was called at a t�me, date, and phone number of the�r request . The phone 
�nterv�ew lasted roughly a half an hour and cons�sted of open-ended quest�ons 
about the�r current work, job appl�cat�ons, prev�ous work, goals, advanced 
degrees, reflect�ve adv�ce to others based on the�r exper�ences, and the c�ty and 
state �n wh�ch they work . These po�nts of �nqu�ry evolved out of quest�ons ra�sed 
follow�ng rev�ew of the survey data . 

Of the rema�n�ng 29 survey part�c�pants that were w�ll�ng to be contacted 
a second t�me, 15 responded to an ema�l request�ng further �nformat�on . Th�s 
group was asked for the c�ty and state �n wh�ch they worked, to clar�fy the�r 
answers g�ven �n the survey (� .e . �ncomplete fields, confl�ct�ng data, explanat�ons 
when ‘other’ was chosen as an answer, etc), and to elaborate on the statement 
they gave �n the survey on the aspect of study abroad that they find most valuable 
as they pursue the�r career .

Us�ng the data collected �n the survey, raw numbers to responses were tall�ed 
and stat�st�cal percentages were produced . From the qual�tat�ve data collected 
�n the survey, phone �nterv�ews, and ema�ls, themes were d�st�ngu�shed and pat-
terns appeared after sort�ng respondents by demograph�c and study abroad pro-
gram character�st�cs . Th�s enabled compar�sons to be made between subjects and 
the �mpact study abroad had on the�r profess�onal l�fe . Conclus�ons were drawn 
and ver�fied based on the cross-compar�son of data .

The des�gn of th�s study also had �ts l�m�tat�ons . Its weakness �s �n the lack of 
a control group . Subjects were l�m�ted to study abroad part�c�pants, and d�d not 
�nclude alumn� from the same graduat�ng class who were exclus�vely campus-based, 
hav�ng no study abroad exper�ence . Therefore the results of the study can correlate, 



17�

F r o n t i e r s :  T h e  I n t e r d i s c i p l i n a r y  J o u r n a l  o f  S t u d y  A b r o a d

but not suppose causat�on . Survey�ng both groups of alumn� may lead to more con-
clus�ve results about the �mpact of study abroad on profess�onal outcomes . 

Further, th�s study �s l�m�ted �n that data comes from self-reflect�on about 
profess�onal outcomes . W�thout quest�on�ng the employers of these subjects, 
one cannot conclude w�th certa�nty that study abroad exper�ence contr�butes to 
the reason for h�re or success w�th�n an organ�zat�on . Th�s could be a top�c for 
extended research . 

P r e s e n t a t i o n  a n d  A n a l y s i s  o f  D a t a

Demographic Profile
The gender d�str�but�on among survey respondents revealed a h�gher 

number of women (69 .2 percent) then men (�0 .8 percent) . Th�s was expected 
s�nce more women (74 percent) compared to men (26 percent) stud�ed abroad 
�n the graduat�ng class . These figures are relat�vely cons�stent w�th the female/
male rat�o reported �n the Inst�tute of Internat�onal Educat�on’s (IIE) Open 
Doors Report on Internat�onal Exchange for the year of 1996–97, the year �n 
wh�ch the vast major�ty of these D�ck�nson alumn� stud�ed abroad . IIE reports 
that �n that year, 64 .9 percent of U .S . Amer�can students study�ng abroad were 
female and �5 .1 percent were male (Inst�tute of Internat�onal Educat�on 2007, 
November) . Among survey part�c�pants, �7 percent reported graduat�ng w�th 
mult�ple majors . Of those, 50 percent majored �n an �nternat�onal/reg�onal area 
and �� percent majored �n a fore�gn language . Overall, �2 percent majored �n an 
�nternat�onal/reg�onal area and 2� percent were fore�gn language majors . The 
most popular major was Internat�onal Stud�es captur�ng 15 .4 percent of all sur-
vey respondents . Pol�t�cal Sc�ence and Engl�sh followed th�s closely �n a t�e at 
1� .5 percent . The rema�n�ng reported majors �ncluded Span�sh at 11 .5 percent, 
Econom�cs and H�story both at 9 .6 percent, French and Pol�cy Stud�es both at 
7 .7 percent, B�ology and East As�an Stud�es both at 5 .8 percent, German, Ital-
�an Stud�es, Lat�n Amer�can Stud�es, Mus�c, Psychology, and Russ�an Stud�es all 
at � .8 percent, and Anthropology, Env�ronmental Sc�ence, F�ne Arts, Geology, 
Ph�losophy, and Rel�g�on all at 1 .9 percent . 

Data on the h�ghest degree atta�ned by survey respondents �nd�cates that 
sl�ghtly over half (54 percent) of respondents atta�ned a degree beyond the�r B .A . 
Th�s �s �n d�rect proport�on w�th what D�ck�nson’s Career Center reported on 
the average number of graduates w�th advanced degrees . They state that, “accord-
�ng to data from the student clear�ng house, 54 percent of D�ck�nson graduates 
have advanced degrees” (P . Mullane, personal commun�cat�on, May 1�, 2008) . 
Th�s suggests that study abroad part�c�pat�on has no bear�ng on add�t�onal degree 
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atta�nment . Of respondents who atta�ned a degree beyond the�r undergraduate 
work, the major�ty (82 .1 percent) earned a Masters (MA, MS or MBA), 10 .7 
percent earned a Jur�s Doctorate ( JD), � .6 percent earned a Ph�losophy Doctor-
ate (PhD), and � .6 percent earned a Med�cal Doctorate (MD) .

Field of Work by Sector
An overwhelm�ngly h�gh percentage of alumn� work �n the field of educat�on 

(21 .2 percent) . Th�s �s two-th�rds h�gher than that of the next most popular field, 
wh�ch �s bank�ng/finance at 1� .5 percent . The th�rd most common profess�onal 
field of work fell under “other” (11 .5 percent) and �nclude research, consult�ng, 
and arch�ves . The rema�n�ng fields of work l�sted �n order of popular�ty �nclude 
Market�ng/Sales and Health/Med�cal at 7 .7 percent each, Bus�ness/Entrepre-
neur, Computer/Techn�cal, Government/M�l�tary, and Law all at 5 .8 percent, 
Non-profit, Sc�ence, and Travel/Tour�sm all at � .8 percent, and Arts/Enterta�n-
ment and Eng�neer�ng/Arch�tecture at 1 .9 percent each .

S t u d y  A b r o a d  E x p e r i e n c e

Participation by Region
N�ne of the 52 survey part�c�pants (17 .� percent) reported that they had two 

or more study abroad exper�ences dur�ng the�r undergraduate years at D�ck�nson 
College . Alumn� reported a total of 6� study abroad exper�ences . Of those expe-
r�ences, 79 .4 percent were �n Europe, 7 .9 percent �n As�a, 5 .8 percent �n Lat�n 
Amer�ca, � .2 percent �n Afr�ca, � .2 percent �n Ocean�a (Austral�a only), and 1 .9 
percent �n North Amer�ca . The top three dest�nat�ons �n order of popular�ty 
were England, Spa�n, and Italy . Th�s �s not cons�stent w�th what the Inst�tute of 
Internat�onal Educat�on’s (IIE) Open Doors Report �nd�cates for the reg�onal 
d�str�but�on of U .S . students study�ng abroad �n 1996–97, the year �n wh�ch the 
major�ty of survey part�c�pants stud�ed abroad . IIE reported that �n that year 
64 .5 percent of students’ host reg�on was �n Europe, 6 .1 percent �n As�a, 15 .� 
percent �n Lat�n Amer�ca, 15 .� percent �n North Amer�ca, 2 .6 percent �n Afr�ca, 
4 .4 percent �n Ocean�a, and 1 .9 percent �n the M�ddle East (Inst�tute of Interna-
t�onal Educat�on 2007, November) . The numbers most d�ffer �n the reg�ons of 
Europe and Lat�n Amer�ca . Wh�le cause for the s�zeable d�fference �s unknown, 
one can speculate that �t �s because numerous D�ck�nson-hosted programs are 
based �n Europe and none at the t�me were hosted �n Lat�n Amer�ca . Accord�ng 
to the D�ck�nson College Office of Global Educat�on webs�te, these programs are 
“developed and d�rectly managed by the College and led by an on-s�te d�rector 
who may be a D�ck�nson professor or a representat�ve from the host �nst�tut�on . 
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They have been created by academ�c departments at D�ck�nson as extens�ons of 
the department’s curr�culum and are mon�tored by them . Approx�mately 70 per-
cent of D�ck�nson students who study abroad part�c�pate �n a D�ck�nson Pro-
gram” (D�ck�nson College Office of Global Educat�on 2008) . Therefore �f the 
vast major�ty alumn� from the class of 1998 part�c�pated �n D�ck�nson programs, 
�t makes sense that the reg�onal numbers w�ll reflect the�r locat�on .

Participation by Program Duration
Tak�ng �nto account that n�ne survey respondents part�c�pated �n more than 

one study abroad program, results �nd�cate that 59 .6 percent of part�c�pantsstud-
�ed abroad for a m�n�mum of one academ�c year . Th�s �ncludes five �nd�v�duals 
who part�c�pated �n two semester-long programs total�ng a full academ�c year . 
The data presents a d�str�but�on of part�c�pants by m�n�mum durat�on abroad as 
follows: Academ�c Year (59 .6 percent), Semester (25 percent), and Short-term 
(15 .4 percent) . For the purposes of th�s study, short-term �s defined as a four to 
seven week per�od, wh�ch �ncludes summer and January-term programs . 

The major�ty of part�c�pants stud�ed abroad for a full academ�c year . Th�s �s 
cons�stent w�th the Open Doors report of D�ck�nson’s h�gh rank of 5th among 
baccalaureate �nst�tut�ons for long-term study abroad durat�on . 

Language Use in an Academic Setting
Survey part�c�pants responded to the quest�on of “What language were your 

classes taught �n” by choos�ng one of three answers: Engl�sh, a non-Engl�sh lan-
guage of host country, or a comb�nat�on of Engl�sh and a non-Engl�sh language 
of the host country . Based on the total number of student exper�ences, results 
show that a 41 .� percent major�ty was taught exclus�vely �n a non-Engl�sh lan-
guage . �4 .9 percent were taught �n Engl�sh and 2� .8 percent were taught us�ng a 
comb�nat�on of Engl�sh and a non-Engl�sh language of the host country . 

Program Classification
In an attempt to categor�ze academ�c programs, alumn� were asked to respond 

to the quest�on, “What type of study abroad program d�d you part�c�pate �n?” 
The answer cho�ces are l�sted below and correspond w�th defin�t�ons used . 

• Integrated Un�vers�ty Study (d�rect enrolment �n an overseas un�vers�ty)

• Classroom Study Abroad Program (courses des�gned for non-nat�ve 
 students)
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• F�eld Study Program (field study and research as the central component)

• Hybr�d or M�xed Program (a comb�nat�on of the preced�ng types)

The major�ty of all student exper�ences (42 .9 percent) were Classroom Study 
Abroad Programs, followed by Integrated Un�vers�ty Study (27 percent), Hybr�d 
or M�xed Program (20 .6 percent), and F�eld Study Program (9 .5 percent) .

 
Student Housing
Alumn� were also asked the quest�on “What was your pr�mary type of stu-

dent accommodat�on?” Based on the total number of student exper�ences, the 
result�ng d�str�but�on of hous�ng arrangements are as follows:

• Homestay, l�v�ng �n a home w�th a Local Fam�ly (�6 .5 percent)

• L�v�ng �n a dorm�tory or apartment w�th a fellow Program Part�c�pant 
 (�8 .1 percent)

• L�v�ng �n a dorm�tory or apartment w�th a Local Student (11 .1 percent)

• Other (14 .� percent) (Note: A dorm�tory s�ngle �s the predom�nant 
 hous�ng arrangement under the category of “other .” Th�s �nformat�on 
 was gathered through a second �ntervent�on w�th survey part�c�pants to 
 clar�fy data . 

Internship Participation
Of the survey sample, 25 percent of survey respondents part�c�pated �n an 

�nternsh�p dur�ng the�r study abroad exper�ence . Th�s �s not proport�onate w�th 
the 51 percent of IES study abroad alumn� found to have part�c�pated �n an 
�nternsh�p dur�ng the 1990’s (Dwyer 2004, 158) . 

P r o f e s s i o n a l  I m p a c t

Areas of long-term career �mpact from study abroad �nclude grav�tat�on 
toward �nternat�onal or mult�cultural jobs, cho�ce of profess�on, econom�c 
returns, and the value of alumn� by employers (Evans and Meyer-Lee 2007, 66–
67) . Emp�r�cal data from survey, �nterv�ew, and ema�l �nqu�ry group responses 
speak to these outcomes as well as others �n the area of profess�onal ach�evement 
and the effects of personal learn�ng .

 
Gravitation Toward International or Multicultural Jobs 
The number of alumn� whose profess�onal work �nvolves an �nternat�onal 

or mult�cultural d�mens�on �s s�gn�ficant . When responses strongly agree and 
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agree are comb�ned, the data �nd�cates that 7� percent of alumn� have profess�ons 
�nvolv�ng an �nternat�onal or mult�cultural d�mens�on . Although �t �s �mposs�-
ble to dec�pher how many of respondents work �n an �nternat�onal capac�ty as 
opposed to a mult�cultural capac�ty, the comb�ned figure �s nevertheless h�gh . As 
ment�oned �n the l�terature rev�ew, prel�m�nary results from the Sage Research 
Project �nd�cate that 24 percent of alumn� have an �nternat�onal d�mens�on to 
the�r career (Fry and Pa�ge 2008), notably less than D�ck�nson alumn� part�c�pat-
�ng �n th�s study . It can be �nferred that at least 58 percent of D�ck�nson alumn� 
respondents work �n an �nternat�onal capac�ty rather than solely a mult�cultural 
capac�ty because 58 percent strongly agree or agree that the�r work �nvolves com-
mun�cat�on w�th �nternat�onal contacts . Support�ng th�s, a notably h�gh percent-
age of survey part�c�pants (46 .2 percent) also responded yes when asked, “Have 
you ever worked for a mult�nat�onal corporat�on or organ�zat�on?” 

Alumn� comments on how the�r work �nvolves an �nternat�onal or mult�cul-
tural d�mens�on �nclude: 

“It [study abroad exper�ence] helps me…relate to �nternat�onal cl�ents �n my 
current job .”

“I could not be �n my current pos�t�on �nteract�ng w�th the Head of the 
UNDP—Kemal Derv�s—or the former Secretary General of the UN—
Kofi Annan—or countless other �nternat�onal figures w�thout hav�ng had 
my eyes opened by study-abroad �n Yaounde .”

“I deal w�th �nternat�onal cl�ents from t�me to t�me and draw�ng from that 
exper�ence and talk�ng to them about �t has helped w�th relat�ng to them 
personally .”

“I pract�ce �nternat�onal labor law, represent�ng m�grant workers . I work 
40 percent of the t�me �n Span�sh and represent a cl�ent base that �s 
overwhelm�ngly Lat�n Amer�can .”

“I often work w�th European and Engl�sh cl�ents . My exper�ence �n the�r 
country leads to the development of strong personal relat�onsh�ps, often 
result�ng �n w�nn�ng the bus�ness, cl�ent referrals, etc .”

“My current research �s based around German educat�onal exchange 
programs .”
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S�gn�ficantly, results �nd�cate that alumn� whose profess�onal work has an 
�nternat�onal or mult�cultural d�mens�on are most l�kely to have l�ved �n a home-
stay dur�ng the�r study abroad exper�ence . Alumn� who do not have an �nterna-
t�onal or mult�cultural d�mens�on to the�r careers are most l�kely to have l�ved 
w�th fellow U .S . program part�c�pant . Alumn� whose profess�onal work has 
�nternat�onal or mult�cultural d�mens�on are also more l�kely to have taken the�r 
coursework �n a non-Engl�sh language . The�r peers w�thout th�s d�mens�on to 
the�r careers are more l�kely to have been taught classes �n Engl�sh . These two 
find�ngs confirm IES find�ngs that �t �s a common occurrence among alumn� 
who have an �nternat�onal d�mens�on to the�r careers to have l�ved �n a homestay 
or w�th a local student roommate, and part�c�pate �n a non-Engl�sh language pro-
gram (Norr�s and Norr�s 2005) .

Ins�gn�ficant correlat�ons were made between alumn� who have careers w�th 
an �nternat�onal or mult�cultural d�mens�on and program type, durat�on, and 
�nternsh�p part�c�pat�on . Each of these three areas �s stat�st�cally s�m�lar �n pro-
port�on to alumn� w�thout an �nternat�onal or mult�cultural d�mens�on to the�r 
career . In compar�ng these two alumn� profess�onal outcome groups, the most 
popular field of work �s the same (Educat�on) and they are roughly equal �n the�r 
l�kel�hood to earn a graduate degree .

In the �nterest of prob�ng more �nto the �nternat�onal d�mens�on of alumn� 
careers, survey part�c�pants were asked, “Have you ever traveled abroad for 
work? .” �4 .6 percent responded yes, and 65 .4 percent responded no . The pr�-
mary reasons for travel were: conduct�ng research, speak�ng engagements, 
launch�ng a project or program, conferences, tra�n�ng, ra�s�ng money, meet�ngs, 
sourc�ng, and bus�ness due d�l�gence .

When survey part�c�pants were asked, “Have you ever l�ved abroad for 
work,” 1� .5 percent responded yes and 86 .5 percent responded no . Those who 
responded yes worked �n tour�sm pos�t�ons, publ�c relat�ons, bus�ness, and the 
predom�nant pos�t�on, teach�ng Engl�sh .

Career Choice
Forty-two percent of survey part�c�pants strongly agreed or agreed that the�r 

study abroad exper�ence �nfluenced the�r cho�ce �n career . Th�s �s a s�gn�ficantly lower 
proport�on of alumn� than what was found �n the IES alumn� study . IES results �nd�-
cate that 62 percent of alumn� had the�r �nterest �n career d�rect�on �gn�ted by the�r 
study abroad exper�ence (Norr�s and Norr�s 2005) . It �s �ns�gn�ficantly lower than 
results reported by Ostan�na �n her study of Central College study abroad alumn� . 
Her research �nd�cates that 49 percent of alumn� thought the�r study abroad sojourn 
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affected the�r career cho�ce (Ostan�na 2005) . It rema�ns unknown why the results of 
these outcome stud�es d�ffer �n the area of career cho�ce . One poss�b�l�ty for the var�-
ance may be �n the �nterpretat�on of text . Each study uses sl�ghtly d�fferent word�ng 
to ask essent�ally the same quest�on . 

Several enthus�ast�c statements from D�ck�nson alumn� support the �dea 
that study abroad exper�ences �nfluence profess�onal cho�ces . Examples of such 
can be found �n the follow�ng part�c�pants quotes:

“My study abroad exper�ence helped form the foundat�on of who I am 
today—personally and profess�onally . . .[I] chose to work �n eco-tour�sm at 
non-profits as a result of my �nternat�onal travel exposure . I’m pass�onate 
about my career and love to use my language and knowledge of d�fferent 
cultures on a regular bas�s �n my work .”

“It was [when study�ng abroad] �n Italy that I d�scovered my �nterest �n 
�nternat�onal relat�ons . I then dec�ded that I wanted to go to grad school 
and d�d so, �n London, gett�ng a masters �n �nternat�onal relat�ons .”

“It was study�ng abroad that made me choose my career [�n �nternat�onal 
educat�on] . I l�ked the programs and the�r processes so much that I wanted 
to help those w�sh�ng to study �n Amer�ca .”

“My pass�on for l�terature and culture was sparked by the D�ck�nson program 
abroad �n Malaga, Spa�n and I cont�nue to love be�ng fully �mmersed �n the 
culture and all that �t br�ngs to enr�ch ones l�fe . I currently work �n Pr�vate 
Equ�ty, wh�ch �s an Amer�can concept of equ�ty �nvestments [�n Spa�n] .”

Follow�ng the survey �nqu�ry on study abroad �nfluence on career cho�ce, 
the quest�on of career sat�sfact�on was addressed . Of all respondents, �9 percent 
strongly agreed to career sat�sfact�on, 54 percent agreed, 8 percent d�sagreed, and 
0 percent strongly d�sagreed . More �mportantly, the data tells us that alumn� who 
were strongly �nfluenced by study abroad �n career cho�ce have the h�ghest level 
of career sat�sfact�on . 90 percent of those who strongly agreed to be�ng �nflu-
enced, strongly agreed to career sat�sfact�on . �� percent of those who agreed to 
be�ng �nfluenced strongly agreed to career sat�sfact�on . 29 percent of those who 
d�sagreed to be�ng �nfluenced strongly agreed to career sat�sfact�on . 
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Economic Returns
Data gathered from th�s study was unable to answer whether or not stu-

dents’ �nvestment �n study abroad has �nd�v�dual long-term econom�c benefit . In 
terms of salary measurements, survey find�ngs �nd�cate that the D�ck�nson study 
abroad alumn� average annual �ncome �s h�gher than the nat�onal average (See 
Table 1) . Th�s �s true for both men and women �n the case of �nd�v�duals w�th 
a BA/BS only and �n the case of those w�th an advanced degree . Nat�onal fig-
ures were taken from the U .S . Department of Labor’s Bureau of Labor Stat�st�cs 
report �n the th�rd quarter of 2007 for full-t�me wage and salary workers age 25 
and over (U .S . Department of Labor 2008) . 

Tak�ng �nto cons�derat�on that only 1 .1 percent of the U .S . student popula-
t�on stud�es abroad ( Jongsma 2007), �t can be �nferred that less than 98 percent 
of the �nd�v�duals �ncluded �n the nat�onal figures �n Table 1 have stud�ed abroad . 
Wh�le survey part�c�pants who have stud�ed abroad make more money than the 
nat�onal average, �t cannot be concluded that the cause of h�gher earn�ngs �s based 
on th�s exper�ence . If data on the annual �ncomes of campus-based D�ck�nson 
alumn� from the class of 1998 were collected, �t would be �nterest�ng to compare 
the groups s�de by s�de and draw conclus�ons w�th�n the sample . 

In th�nk�ng about the econom�c return of study abroad, cons�derat�on 
should also be g�ven to �nst�tut�onal g�v�ng . For the D�ck�nson College class of 
1998, the �nst�tut�onal g�v�ng part�c�pat�on rate �s s�gn�ficantly h�gher for alumn� 
who stud�ed abroad than for that of the�r campus-based peers . Cons�stently for 
the fiscal years of 2005, 2006 and 2007, study abroad alumn� gave at a rate of �4 .9 
percent, �� .9 percent and 29 .1 percent respect�vely . In those same years, alumn� 
who d�d not study abroad gave at a rate of 2� .9 percent, 19 .1 percent and 16 .7 
percent (See Table 2) (K . Marcello, personal commun�cat�on, July 10, 2008) . 
Th�s suggests that study abroad alumn� may be more loyal to the�r alma mater . 
Th�s could be due to pos�t�ve exper�ences assoc�ated w�th study�ng abroad . How-
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quarter of 2007 for full-time wage and salary workers age 25 and over (U.S. 
Department of Labor 2008).

Table 1 National vs. Dickinson College Alumni Sample Average Annual Incomes
National Median 
Weekly Earnings x 52

Dickinson Study 
Abroad Alumni
Average Annual Income

BA/BS Degree Only
Women $45,136 $71,114
Men $59,332 $122,333

Advanced Degree
Women $56,160 $59,431
Men $76,7000 $106,444

Taking into consideration that only 1.1 percent of the U.S. student population 
studies abroad (Jongsma 2007), it can be inferred that less than 98 percent of the 
individuals included in the national figures in Table 1 have studied abroad. While 
survey participants who have studied abroad make more money than the national 
average, it cannot be concluded that the cause of higher earnings is based on this 
experience. If data on the annual incomes of campus-based Dickinson alumni from 
the class of 1998 were collected, it would be interesting to compare the groups side 
by side and draw conclusions within the sample. 

In thinking about the economic return of study abroad, consideration 
should also be given to institutional giving. For the Dickinson College class of 1998,
the institutional giving participation rate is significantly higher for alumni who 
studied abroad than for that of their campus-based peers. Consistently for the fiscal 
years of 2005, 2006 and 2007, study abroad alumni gave at a rate of 34.9 percent, 
33.9 percent and 29.1 percent respectively. In those same years, alumni who did not 
study abroad gave at a rate of 23.9 percent, 19.1 percent and 16.7 percent (See 
Table 2) (K. Marcello, personal communication, July 10, 2008). This suggests that 
study abroad alumni may be more loyal to their alma mater. This could be due to 
positive experiences associated with studying abroad. However, the average dollar 
amount gifted to the College is significantly and consistently lower than that of 
alumni who did not study abroad. For the fiscal years of 2005, 2006 and 2007, 
alumni from the class of 1998 who did not study abroad gave average amounts of 
$233, $129 and $565 respectively. In those same years, alumni who studied abroad 
gave averages of $68, $75 and $90. This suggests that alumni who did not study 
abroad have more economic resources, possibly earning a higher income and 
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ever, the average dollar amount g�fted to the College �s s�gn�ficantly and cons�st-
ently lower than that of alumn� who d�d not study abroad . For the fiscal years of 
2005, 2006 and 2007, alumn� from the class of 1998 who d�d not study abroad 
gave average amounts of $2��, $129 and $565 respect�vely . In those same years, 
alumn� who stud�ed abroad gave averages of $68, $75 and $90 . Th�s suggests that 
alumn� who d�d not study abroad have more econom�c resources, poss�bly earn-
�ng a h�gher �ncome and choos�ng d�fferent types of careers than alumn� who 
stud�ed abroad . Further research �n th�s area �s needed to draw conclus�ons .

Value as Employees
Although th�s research does not present an employer po�nt of v�ew, alumn� 

are able to speak to the�r profess�onal value by reflect�ng on the�r exper�ences . 7� 
percent of alumn� respondents strongly agree or agree that the�r study abroad 
exper�ence makes them more compet�t�ve �n the job market . Representat�ve com-
ments �nclude:

“1) Language fluency; 2) Cross-cultural commun�cat�on . These two th�ngs 
allow me to be effect�ve �n my work w�th people from all over the world . 
My language sk�lls make me more read�ly employable, and my cross-cultural 
commun�cat�on makes me more effect�ve once h�red .” 

“I also th�nk d�vers�ty on a resume counts for someth�ng . I help out w�th 
�nterv�ew�ng new cand�dates from t�me to t�me and see�ng study abroad 
exper�ence on a resume always �mpresses me . It suggests to me that the 
cand�date �s adventurous and probably �ndependent and has most l�kely 
worked or stud�ed �n a d�verse env�ronment .”

“I th�nk that hav�ng the exper�ence of l�v�ng �n an d�fferent country…makes a 
cand�date for a job much more attract�ve due to adaptab�l�ty and capac�ty to 
learn and succeed �n many d�fferent env�ronments .” 

The RAND Corporat�on study suggests that employers value �nter-cultural 
competenc�es and �nterpersonal sk�lls when evaluat�ng job cand�dates (Matherly 
and Nolt�ng 2007) . In cons�derat�on of th�s, one could reason that D�ck�nson 
study abroad alumn� are well-qual�fied job cand�dates that have potent�al to 
be h�red �n the global�zed job market . The vast major�ty (72 percent) of survey 
respondents strongly agreed or agreed that the�r study abroad exper�ence has 
helped them to understand s�tuat�ons at work �n a cultural context . The vast 
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major�ty (69 percent) also strongly agreed or agreed that the�r study abroad expe-
r�ence has �ncreased the�r ab�l�ty to problem-solve �n a cultural context . Com-
ments from alumn� affirm th�s sent�ment:

“The exposure to a d�fferent culture, actually many d�fferent cultures…helped 
me to see there are many d�fferent ways to approach an �ssue, challenge, etc .”

“My exper�ence overseas has helped me to better understand the cultural 
context of the Span�sh language, wh�ch has made me a better and more 
effect�ve teacher .” 

“We are currently do�ng a research study on coastal tour�sm development 
�n Costa R�ca work�ng w�th a team of researchers �n-country . Everyone 
there speaks Engl�sh, but knowledge of Span�sh and be�ng able to relate to 
colleagues on other levels �s helpful �n develop�ng a pos�t�ve team repo�re .”

“L�v�ng �n a fore�gn country taught me to step back and try to understand a 
s�tuat�on and where [a] person �s com�ng from .” 

A r e a s  o f  A c h i e v e m e n t :  S u c c e s s , 
P r o f e s s i o n a l  D e v e l o p m e n t ,  a n d  E t h i c s

It �s ev�dent from the data collected that study abroad has a strong �mpact 
on profess�onal ach�evements . 64 percent of survey respondents �nd�cated that 
they strongly agree or agree that the�r study abroad exper�ence played a role �n 
the�r profess�onal success . 69 percent of survey respondents �nd�cated that they 
strongly agree or agree that the�r study abroad exper�ence plays a role as they 
cont�nue to develop profess�onally . 

The major�ty (60 percent) of respondents also strongly agreed or agreed that 
the�r study abroad exper�ence �nfluenced the�r sense of profess�onal eth�cs . One 
respondent �n a phone �nterv�ew commented on how h�s study abroad �nternsh�p 
exper�ence �nfluenced h�s profess�onal eth�cs by learn�ng about the profess�onal eth-
�cs of others . Regard�ng that outcome he commented, “When you work w�th people 
from other cultures, you really beg�n to understand the eth�cs that dr�ve the�r d�spo-
s�t�on .” He also adv�sed, “study abroad part�c�pants would do well to do an �ntern-
sh�p abroad…to expand the�r exper�ence base .” Th�s �n part confirms faculty reports 
from the Georgetown Consort�um Project . The�r find�ngs �nd�cate that from study 
abroad “students develop or enhance…an understand�ng of eth�cal and profess�onal 
respons�b�l�ty…” (Balkcum, Sche�d, Vande Berg, and Whalen 2004) .
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Personal Learning as Professionally Applicable
Meyer-Lee and Evans wr�te that students’ personal learn�ng “can be broadly 

categor�zed �nto four categor�es of development: language skills, intercultural 
competence, disciplinary knowledge, and social growth” (Meyer-Lee and Evans 
2007, 6�) . F�nd�ngs of th�s study demonstrate that these areas of personal learn-
�ng have a strong �nfluence on profess�onal outcomes . 

Language Skills
Of those alumn� who reported us�ng a non-Engl�sh language dur�ng the�r 

study abroad exper�ence, 74 percent cont�nue to use �t �n a profess�onal capac�ty . 
29 percent use �t frequently, 14 percent use �t somet�mes, �1 percent use �t rarely, 
and 26 percent never use �t . 

There �s a correlat�on between student hous�ng arrangements wh�le study�ng 
abroad and the long-term use of a fore�gn language �n a profess�onal capac�ty . 
Alumn� who l�ved �n a homestay or w�th a local student are much more l�kely 
to use fore�gn language �n the�r careers . Of alumn� who responded that they use 
a non-Engl�sh language �n a profess�onal capac�ty frequently or somet�mes, 80 
percent l�ved �n a homestay or w�th a local student

I n t e r c u l t u r a l  C o m p e t e n c e

Survey data overwhelm�ngly supports the not�on that alumn� profess�onally 
apply the�r �ntercultural competenc�es ga�ned from study�ng abroad . These com-
petenc�es can be subd�v�ded �nto three areas: cogn�t�ve/knowledge, affect�ve/
att�tudes, and behav�or/sk�lls (Meyer-Lee and Evans 2007, 64–65) . Key terms 
used by alumn� fit �nto these d�v�ded areas and are presented below . 

Cognitive/Knowledge 
A very popular theme taken from alumn� responses was an �ncrease �n cul-

tural understand�ng and knowledge . 69 .2 percent of alumn� strongly agreed or 
agreed that knowledge ga�ns from the study abroad exper�ence can be appl�ed �n 
the�r profess�onal work .

Affective/Attitudes
When alumn� were asked to comment on the aspect of the�r study abroad 

exper�ence that they find the most valuable as they pursue the�r career, the most 
popular response was a ga�n or change �n perspect�ve . Alumn� wrote:
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“It has broadened my tra�n of thought and helped to cons�der mult�ple 
perspect�ves w�th regard to my profess�onal work .”

“…my eyes opened by study-abroad �n Yaounde . Anyone cons�der�ng a l�fe 
�n the pol�t�cal, non-profit, or development world should part�c�pate �n a 
program l�ke that of D�ck�nson’s Yaounde exper�ence .”

“I th�nk I have ga�ned a perspect�ve from be�ng abroad that makes me a 
better teacher…”

“I real�zed how s�m�lar yet very d�fferent a culture can be from the U .S . It showed 
me that the world �s a host of vary�ng shades…not just black and wh�te .”

Another very popular response was awareness of self . In fact, an overwhelm-
�ng 88 .5 percent of alumn� strongly agreed or agreed that self-awareness ga�ns 
from the�r study abroad exper�ence can be appl�ed �n the�r profess�onal work . 
Only 6 �nd�v�duals out of 52 alumn� respondents (12 percent) d�sagreed w�th the 
statement that self-awareness ga�ns are appl�ed profess�onally .

Behavior/Skills 
67 .� percent of alumn� strongly agreed or agreed that sk�lls ga�ned from 

the�r study abroad exper�ence can be appl�ed �n the�r profess�onal work . The 
most popular theme found throughout open-ended responses �n the survey was 
�n reference to the sk�ll of be�ng able to cross-culturally commun�cate and relate 
to others as a result of the�r study abroad exper�ence . Alumn� comment that: 

“I bel�eve that when study�ng abroad you acqu�re commun�cat�on, soc�al, and 
other soft-sk�lls that are appl�ed more broadly �n all aspects of your l�fe .”

“My study abroad exper�ence has enhanced my commun�cat�on sk�lls, 
allowed me to become more open-m�nded and have a greater understand�ng 
of people �n relat�on to the�r env�ronment, culture, and country .”

“Understand�ng of d�verse cultures and backgrounds helps me to relate to 
people of other ethn�c�t�es .”

“I taught me how to get along w�th people of all cultures .”
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Social and Emotional Growth
Another popular response from alumn� po�nts to personal growth from 

study abroad �n the areas of confidence, �ndependence, matur�ty, and founda-
t�on-bu�ld�ng as profess�onally appl�cable . The follow�ng statements from alumn� 
are responses to the quest�on that asks about the most valuable aspect of the�r 
study abroad exper�ence as they pursue the�r career: 

 
“I would say that study�ng abroad helped me grow confidence and 
�ndependent th�nk�ng as well as engag�ng �n unfam�l�ar s�tuat�ons w�th new 
people and that personal growth �s most valuable to my career regardless of 
the type of work I do .”

“Probably confidence to know that no matter how unfam�l�ar at top�c, w�th 
determ�nat�on and pers�stence I w�ll master �t successfully .”

 “My study abroad exper�ence helped form the foundat�on of who I am 
today—personally and profess�onally .”

 “My exper�ence be�ng away from the D�ck�nson bubble and be�ng forced to 
become more �ndependent, �nteract w�th people from all over the world, and 
exper�ence a totally d�fferent school and c�ty env�ronment helped shape me .”

“I am much more well-rounded and confident… that started dur�ng my year 
abroad .”

“I grew up and learned to be an adult and cher�sh those memor�es and lessons .”

“I certa�nly matured wh�le l�v�ng �n Europe .”

S t a t i s t i c a l  S u m m a r y  o f  D a t a

In almost every area quest�oned, the major�ty of alumn� agreed that the�r 
study abroad exper�ence �mpacted the�r l�ves w�th favorable profess�onal out-
comes (see Table 2), and only two of 52 respondents d�sagreed w�th all statements . 	

C o n c l u s i o n s

Th�s outcomes-based study explored the log�c that study abroad has long-term 
�mpact on part�c�pants’ careers . It quest�oned how does study abroad �mpact part�c�-
pants’ career path and profess�onal development . The results strongly suggest that 
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study abroad has s�gn�ficant long-last�ng career �mpact and profess�onal appl�cab�l�ty . 
Results demonstrate that a major�ty of study abroad alumn� �n the sample grav�tate 
toward a l�ne of work w�th an �nternat�onal or mult�cultural d�mens�on . F�nd�ngs 
�nd�cate that two program character�st�cs s�gn�ficantly contr�bute to profess�onal 
outcomes �n th�s arena . Alumn� who l�ved �n a homestay and alumn� who were 
taught �n a fore�gn language were more l�kely to work �n a pos�t�on w�th an �nterna-
t�onal or mult�cultural d�mens�on . There were, however, no find�ngs that program 
type, program durat�on, or �nternsh�p part�c�pat�on have s�gn�ficant bear�ngs on 
profess�onal work . F�nd�ngs also suggest that knowledge, sk�lls, and self-awareness 
ga�ned by study�ng abroad are profess�onally appl�cable �n the form of �ntercultural 
competences and personal growth . The data further �nd�cates that many alumn� are 
mot�vated by the�r exper�ence �n choos�ng a career path, w�th a major�ty of those 
�nfluenced dr�ven to work �n the field of educat�on, followed by bank�ng/finance . 

F u r t h e r  R e s e a r c h

Long�tud�nal outcomes assessment of study abroad �s st�ll �n �ts early stages . 
Ideally, we des�gn and �mplement a long�tud�nal, mult�-case central des�gn w�th 
a large sample of alumn� surveyed at several po�nts �n the�r career . Further, �t 
would be valuable to compare results from several d�verse colleges and un�ver-
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"Probably confidence to know that no matter how unfamiliar at topic, with 
determination and persistence I will master it successfully."
“My study abroad experience helped form the foundation of who I am 

today – personally and professionally.”
“My experience being away from the Dickinson bubble and being forced to 

become more independent, interact with people from all over the world, 
and experience a totally different school and city environment helped shape 
me.”

“I am much more well-rounded and confident…that started during my 
year abroad.”

“I grew up and learned to be an adult and cherish those memories and 
lessons.”

“I certainly matured while living in Europe.”

Statistical Summary of Data 
In almost every area questioned, the majority of alumni agreed that their study 

abroad experience impacted their lives with favorable professional outcomes (see 
Table 2), and only two of 52 respondents disagreed with all statements.

Table 2 Summary of Professional Outcomes Influenced by Study Abroad

My professional work involves… Agree* Disagree*
An international or multicultural dimension 73% 27%
Communication with international contacts 58% 42%

My study abroad experience…
Has helped me to understand situations at work in a 
cultural context

71% 29%

Has increased my ability to problem-solve at work in a 
cultural context

69% 31%

Influenced my career choice 42% 58%
Has made me more competitive in the job market 73% 27%
Has played a role in my professional success 63% 37%
Makes a difference as I continue to develop professionally 69% 31%
Contributed to my sense of professional ethics 60% 40%

As a result of my study abroad experience…
I gained knowledge that can be applied in my professional 
work

69% 31%

I gained skills that can be applied in my professional work 67% 33%
I gained a self-awareness that can be applied in my 
professional work

88% 12%

*Survey responses “strongly agree” and “agree” have been combined under the heading 
“agree” and “strongly disagree” and “disagree” have been combined under the heading 
“disagree.”
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s�t�es . Invest�gat�ng outcomes among part�c�pants at five, 15, and 20 years out 
from the�r study abroad exper�ence would help evaluate the profess�onal value 
of study abroad over t�me . A supplementary collect�on of outcomes data on a 
control group would be useful �n confirm�ng causat�on of profess�onal develop-
ments . Add�t�onal recommendat�ons for further study �nclude measur�ng the 
profess�onal value of study abroad by survey�ng employers . The perspect�ve of 
both human resource d�rectors and h�r�ng department d�rectors may support or 
d�scla�m assert�ons made by alumn� . A study of employers could exam�ne major 
sets of cr�ter�a used �n evaluat�ng job cand�dates and prov�de a descr�pt�on of 
des�rable competenc�es and personal�ty tra�ts found �n study abroad alumn� .

F�nd�ngs from th�s study support the log�c that study abroad has long-term 
profess�onal benefits . Further �nvest�gat�on �s needed to val�date th�s cla�m, 
and ult�mately the results need to be shared w�th appropr�ate part�es to make 
 benefic�al use of the knowledge produced by the research . 
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