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ARTICLE INFO ABSTRACT
Received: 20 Jun. 2023 This study examined perceptions of and experiences during the COVID-19 pandemic among 489 faculty from four
Accepted: 27 Oct. 2023 public universities in the southeast United States. Data were collected via an online survey during the Fall 2020

semester, when campuses re-opened after closing in March. Two thirds of faculty perceived the severity of COVID-
19 as severe, and their greatest concerns related to preventive behaviors, the possibility of a virus resurgence, and
concern for the health of family/friends. The majority reported frequently engaging in COVID-19-preventing
behaviors, which was highest among female and older faculty, and those with higher perceived severity and
concern for personally contracting the virus. Over half of respondents reported teaching and scholarly activities
were negatively impacted by the pandemic; most notable barriers to productivity included anxiety/stress and a
distracted home environment. The study adds to the research on university faculty during the pandemic and aligns
with research on the adult population.
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INTRODUCTION

The COVID-19 pandemic brought unprecedented changes and challenges to universities (Arday, 2022; Losina et al., 2021,
Majowicz, 2020). In the United States, early 2020 government-mandated stay-at-home orders and recommended behavioral
restrictions were soon followed by universities shutting campuses, sending students home, and transitioning all instruction to
online to mitigate the spread of COVID-19 and protect students, faculty, staff, and communities (Gostin & Wiley, 2020; Hodges et
al., 2020; Lederer et al., 2021; Lee et al., 2021; Losina et al., 2021). Simultaneously, lack of a clear understanding of the disease,
accompanied by social isolation, business closures and anxieties about economic impacts added to stress and concerns about the
current and future state of life.

Research about pandemic-related attitudes, beliefs, and behaviors has proliferated in several fields. Understanding student
perceptions and responses has been of significant interest as college students are perceived as an at-risk group. This line of study
has examined aspects of mental health (e.g., Batra et al., 2021; Browning et al., 2021; Hoyt et al., 2021; Kecojevic et al., 2020; Liu et
al., 2020; Murphy et al., 2020; Reena et al., 2023; Rudenstine et al., 2021), and documented reduced physical activity and sleep
quality (e.g., Barkley et al., 2020; Huckins et al., 2020; Maher et al., 2021) among students during the pandemic. Studies examined
students’ sources of stress, pandemic-related concerns, challenges during the emergency transition to online instruction, and
perceived impact of the pandemic on career paths (e.g., Aguilera-Hermida, 2020; Aucejo et al., 2020; Charles et al., 2021; Cohen et
al., 2020; Garris & Fleck, 2020; Hickey et al., 2021; Rentner & Alsulaiman, 2022; Serhan, 2020; Son et al., 2020; Tasso et al., 2021).

Less often have researchers studied college faculty during the pandemic. Logically, much of the research on university faculty
has focused on the emergency transition to online teaching. The pivot from face-to-face to online teaching was swift and
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unprecedented, giving instructional faculty with varying online teaching experience little time to prepare (Bergiel et al., 2021;
Chakraborty et al., 2020). The change to virtual classes necessitated adopting unfamiliar online technologies, tools, and teaching
platforms, and there was considerable variation in university ability to support teaching faculties with the sudden transition
(Hodges et al., 2020). A significant body of research has described faculty experiences, challenges, and responses to the pandemic-
related pivot (e.g., Belikov et al., 2021; Bdair, 2021; Colclasure et al., 2021; Culp-Roche et al., 2021; Cutri et al., 2020; Daumiller et
al., 2021; Fox et al., 2020; Hebert et al., 2022; Howe et al., 2021; Johnson et al., 2020; Lee & Jung, 2021; Roy & Covelli, 2021). While
limited, some research has also examined and documented their pandemic related concerns (Belikov et al., 2020;), mental health
(Evanoff et al., 2020: Melnyk et al., 2021), and how the pandemic impacted their professional productivity and personal roles/lives
(Aubry et al., 2020; Delaney et al., 2021; Kotini-Shah et al., 2021; Krukowski et al., 2021; Macintyre et al., 2020; Weinreich et al.,
2023). Yet, largely absent from studies of university faculty during COVID-19 is an examination of other COVID-19-related measures
documented in students and the larger population such as their perceptions of the disease, sources of information, and behavioral
response. Thus, the purpose of this study was to examine U.S. college faculty perceptions of and experiences during the COVID-19
pandemic. Of specific interest were their perceptions of the severity of the virus, concerns during the pandemic, sources of COVID-
19 information, engagement in preventive behaviors, barriers to work performance, and impact of the pandemic on work
productivity. In addition, variation among several variables were examined relative to age and gender.

METHODS

Participants & Setting

Participants were 489 faculty employed by four public universities in the southeast U.S. from the same university system
(female, n=314, 64.2%; male, n=164, 33.5%). Over 95.0% of the sample were full-time faculty; part-time faculty made up 4.1%
(n=20). Among full time faculty, 207 (42.3%) were at the instructor rank, 87 (17.8%) were tenure track, and 175 (35.8%) were
tenured. Over 80.0% were between 30 and 69 years of age (30-39 years: 21.7%; 40-49 years: 21.7%; 50-59 years: 25.2%; 60-69 years:
19.0%). Faculty were from a variety of disciplines including nursing (n=63); business (n=53); sciences including biology, chemistry,
and physics (n=48), history and political science (n=33); and health promotion/kinesiology (n=30). In response to the pandemic, in
mid-March of the Spring 2020 semester, all four universities closed campus offices, cancelled on-campus activities, and moved
instruction online for the remainder of the semester. The universities re-opened and on-campus instruction resumed at the start
of the Fall 2020 semester with policies in place to reduce the spread of COVID-19 (i.e., reduced class size and mandatory wearing
of a face mask in buildings). Faculty were encouraged to return to campus but were given the opportunity to continue to work
from home and teach online should they have COVID-19-related concerns.

Data Collection

Data were collected early during the Fall 2020 semester using an online survey designed for the study. With the assistance of
university administrators, emails were sent to all faculty at the four institutions describing the study, inviting their participation,
and providing a link to the survey. The survey instrument included demographic questions (university, age, gender, faculty rank,
and academic area/department) and items addressing perceptions and experiences during the pandemic.

Perceived severity & concerns during the COVID-19 pandemic

Faculty were presented the question, “If you contracted the COVID-19 virus, how severe do you believe you would be affected?”
Responses were selected on a five-point scale ranging from (1) “not severe at all,” to (5) “very severe; potentially life threatening.”
This section also included nine concerns including those related to personally contracting the virus, health of family or close
friends during the pandemic, people failing to take precautions, being unable to visit loved ones during the pandemic, the
possibility of a resurgence in the pandemic causing a subsequent disruption life, and the negative impact of the pandemic on
personal and family employment and the economy. Participants rated each as a “low,” “moderate,” or “high” concern.

Preventive behaviors & sources of the pandemic-related information

This section of the survey presented a list of COVID-19 preventing behaviors including wearing a face mask when in public
areas, maintaining physical distance from others, frequent hand washing, and avoiding touching surfaces or ones face.
Participants indicated the frequency to which they were currently engaging in each behavior by choosing from the options
“never,” “sometimes,” “often,” or “always.” In a following panel, faculty were asked to indicate their sources of information about
COVID-19 and the pandemic. A list of potential sources of information were listed (e.g., healthcare professionals/providers, public
health organizations such as the Centers for Disease Control, family and friends, mass media, personal training in
healthcare/public health/medicine), and faculty rated each on a 3-option scale ranging from “not a source” to “primary or major
source” of information about the pandemic.

” «

Barriers to work performance

This section focused on faculty perceptions of barriers to work performance during the pandemic-affected Spring 2020
semester, during which they were required to work from home and teach all classes online. Faculty were presented a list of seven
potential barriers to work productivity and asked to rate each as “not at all a problem,” “a moderate problem,” or “a significant
problem.” Barriersincluded lack of a computer or other needed technology, anxiety and stress, a distracted environment at home,
lack of time due to caring for others, time management, and lack of motivation.
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Table 1. Perceived severity of COVID-19 among faculty in different age groups

n (%)
Agegroup  n Not severe at all No worse than common cold Severe Very severe: Potentially life threatening
20-39 125 19 (15.2) 36 (28.8) 48 (38.4) 22 (17.6)
40-49 104 17 (16.3) 20(19.2) 40 (38.5) 27 (26.0)
50-59 120 8(6.7) 30(25.0) 49 (40.8) 33(27.5)
60 & over 110 4(3.6) 19 (17.3) 44 (40.0) 43(39.1)
Total 489 48 (10.0) 109 (22.8) 190 (39.7) 132 (27.6)

Pandemic resurgence

Economy

Family and friends

Others not taking precautions

Unable to visit loved ones

Contracting COVID

Personal employment

Family employment

Personal finances 34.6 |

0% 10% 20% 30%  40% 50% 60% 70% 80% 90%  100%
B High concern  OModerate concern

Figure 1. Percentage of faculty with moderate & high concerns during COVID-19 pandemic (Source: Authors’ own elaboration)

Return to campus & impact of the pandemic on work productivity

At start of the Fall 2020 semester, as campuses re-opened and face-to-face instruction was resumed, faculty were encouraged
to return to campus, but were given the opportunity to choose to continue to work from home and teach online. In this section of
the survey, faculty indicated their Fall 2020 work situation as either “I returned to work on campus,” or “I took steps to continue
to work from home due to virus-related concerns. Finally, faculty responded to a series of items, where they indicated the extent
to which the COVID-19 pandemic had a negative impact on aspects of work performance. Iltems addressed teaching effectiveness,
engaging in university service activities, conducting research, pursuing grants, and presenting at professional conferences.
Responses for each item were along a three-point scale anchored by “not negatively affected” and “greatly negatively affected.”

Data Analysis

Descriptive characteristics (frequency and percentage) of item responses were calculated for the entire sample. In addition,
several relationships were examined using Chi-square. To examine variation among age groups, faculty were placed into four
categories: 20-39, 40-49, 50-59, and 60 years and over. Age and gender differences were examined for all variables. In addition,
relationships were examined between engagement in preventive behaviors and return-to-campus decisions with perceived
severity of COVID-19 and concern for personally contracting the virus. Data analysis was conducted using the Statistical Package
for Social Sciences software, version 25 (IBM Corp., Armonk, NY, USA).

RESULTS

Perceived Severity

When rating the perceived severity of COVID-19, two-thirds of faculty indicated it could be “severe” (39.7%) to “very
severe/potentially life threatening” (27.6%) if they were to contract it, while one-third predicted the severity of their symptoms
would be minimal. As shown in Table 1, perceptions of severity were significantly related to age (X?[9]=27.08, p=.001), lowest
among 20-39 year olds with 56.0% expecting their symptoms could be severe or very severe and increasing in each age group to a
high among faculty aged 60 and over (79.1% anticipating their symptoms could be severe or very severe). Comparison of perceived
severity responses for male and female faculty showed no significant differences.

Concerns

When presented with a list of pandemic-related concerns, over 70.0% of faculty indicated moderate-to-high levels of concern
for the majority of survey items (see Figure 1).
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Table 2. Percentage of male/female faculty in in varying age groups indicating a high level of concern for COVID-19 related issues

Concern Age group Gender
20-39 (n=126) 40-49 (n=106) 50-59 (n=123) 60+ (n=112) Male (n=164) Female (n=314)

Contracting COVID-19 27.8 34.9 33.3 36.6 313 32.8
Health of family & friends 61.9 55.7 56.1 49.6 56.1 56.1
Others not taking precautions 69.0 60.0 66.4 65.5 69.3 63.3
Unable to visit loved ones 56.0 53.8 52.0 52.3 49.1 56.9
Economy 45.2 57.5 55.7 60.9 48.1 58.0
Personal finances 27.8 31.1 24.6 16.1 19.6 27.8
Personal employment 33.3 40.6 39.3 31.0 38.4 34.5
Family employment 38.9 37.1 39.8 28.3 34.1 37.2
Pandemic resurgence 65.9 66.0 63.1 62.2 62.3 65.2

Note. *Significant gender difference (p<.050)

Wearing a face mask

Physical distancing

Washing hands frequently

Limiting face touching

Limiting surface touching

Limiting time away from home 40.7 |

10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
B Always OOften

Figure 2. Percentage of faculty reporting often & always engaging in COVID-19 preventive behaviors (Source: Authors’ own
elaboration)

Table 3. Percentage of male/female faculty & in varying age groups who reported always engaging in preventive behaviors

Behavior Age group Gender
20-39 (n=126)  40-49 (n=106)  50-59 (n=123) 60+ (n=112) Male (n=164) Female (n=314)

Physical distancing? 31.7 44.3 47.5 53.1 43.9 44.7
Limiting time away from home 24.6 25.5 20.5 33.0 28.8 25.2
Washing hands frequently® 53.2 60.4 50.4 57.1 42.6 61.7
Limiting surface touching® 37.9 30.5 26.4 33.6 23.9 37.1
Limiting face touching® 38.4 39.0 31.7 36.6 25.6 41.9
Wearing a face mask 83.3 81.1 91.8 83.9 84.7 86.3

Note. 2Significant age group difference (p<.050) & ®Significant gender difference (p<.050)

The greatest concerns among faculty were for the failure of others to engage in preventive behaviors, the possibility of a
resurgence causing an extension of the pandemic, concern for the health of family/friends, and the impact of the pandemic on the
economy. By comparison, fewer faculty expressed a high level of concern for personally contracting the virus, or the impact of the
pandemic on personal employment or finances.

Female faculty tended to rate more concerns at a high level than male faculty (see Table 2). A significant gender difference
was observed for concern for not being able to visit loved ones during the pandemic, this reported as a high concern by 56.9% of
female faculty compared to 49.1% of male faculty (X?[6]=14.31, p=.030). In addition to his significant difference, 9.9% more female
faculty indicate high concern for the economy, and 8.2% more female faculty had high concern for the effects of the pandemic on
personal finances than male faculty.

Comparisons of concerns by age group yielded no significant differences, but some age-related patterns were evident (see
Table 2). Concern for personally contracting the virus tended to increase across age groups as did concern for the economy. Other
concerns tended to show an inverse relationship to age. Concern for personal financial difficulties and for the health of family and
friends during the pandemic was highest among the youngest faculty and tended to decline with age.

Preventive Behaviors

The vast majority of faculty reported engaging in COVID-19-preventing behaviors (see Figure 2), with the greatest frequency
for wearing a face mask (94.3% often or always), physical distancing (87.5%), and washing hands frequently (85.7%). Female and
older faculty more often reported engaging in many COVID-19-preventing behaviors (see Table 3).
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Wearing a face mask == 97.2
Physical distancing o 94.1
Washing hands frequently =4 90.0
Limiting face touching o 75.2
Limiting surface touching i 75.8
Limiting time away from home = 78.9

Elow M Severe/very severe

Figure 3. Percentage of faculty with low & high perceived severity of COVID-19 who reported often-or-always engaging in
preventive behaviors (Source: Authors’ own elaboration)

A significant relationship between age and physical distancing was indicated (X2[9]=19.49, p=.020), this behavior increasing
across age from a low of 31.7% of 20-30 year-olds to a high of 53.1% of faculty aged 60 or over. Three behaviors showed significant
gender differences, with female faculty engaging in washing hands frequently (X?[9]=31.07, p<.001), limiting touching of surfaces
[X?(9)=18.72, p=.03], and limiting touching of ones face (X*[9]=35.40, p<.001) more often than male faculty.

Engagement in COVID-19 preventing behaviors was also related to both perceived severity of the virus, and concern for
personally contracting it. Faculty who perceived the virus as more severe, and those with greater concerns for contracting it,
engaged in preventive behaviors more often.

Figure 3 depicts the percentage of faculty with lower vs. higher perceptions of COVID-19 severity who reported “often or
always” engaging in preventive behaviors. Chi-square analyses indicated significant relationships between perceived severity and
physical distancing (X?[9]=107.93, p<.001), limiting time away from home (X?[9]=145.41, p<.001), washing hands often (X?[9]=27.82,
p<.001), limiting surface touching (X?[9]=37.96, p<.001), and wearing a face mask (X?[9]=85.34, p<.001).

A similar pattern was revealed with respect to concern for personally contracting the virus and all behaviors: physical
distancing (X?[6]=70.26, p<.001), limiting time away from home (X?[6]=100.45, p<.001), washing hands often (X?[6]=25.11, p<.001),
limiting surface touching (X?[6]=27.51, p<.001), limiting face touching (X?[6]=17.34, p<.010), and wearing a face mask (X?[6]=46.23,
p<.001). Individuals with higher concern for personally contracting the virus were more likely to report often or always engaging
in these preventive behaviors.

Sources of COVID-19-Related Information

When faculty identified sources of pandemic-related information, they most often indicated public health organizations
(n=292, 59.7%) and healthcare professionals (n=291, 59.5%) as primary sources. Approximately one-fourth of faculty indicated
mass media (n=127, 26.0%) and personal training in healthcare/public health/medicine (n=119, 24.3%) as primary sources. Few
indicated family or friends (n=24, 4.9%), or political leaders (n=7, 1.4%) as primary sources. Female faculty (29.0%) more often
identified personal training in healthcare/public health/medicine as a primary source than did male faculty (16.6%) (X?[6]=17.92,
p<.010). This difference is likely a function of the distribution of female vs. male faculty from the sample teaching in nursing and
allied health. Among 62 nursing faculty, 93.5% were female, and females made up 67.2% of faculty teaching in allied health.

Returning to Campus

Among the sampled faculty, 68.3% returned to campus, and 30.9% took steps to continue to work from home. This decision
was significantly related to the age of faculty (X?[3]=9.60, p<.010), with 40.2% of faculty aged 60 and over electing to continue to
work from home, compared to 22.0% to 31.2% of faculty in younger age groups (see Figure 4). Choosing to work from home was
also significantly related to the perception of the severity of COVID-19 (X?[3]=27.49, p<.001), and the level of concern for personally
contracting the virus (X?[2]=5.99, p<.050).

As shown in Figure 4, faculty who perceived the severity of COVID-19 as most severe or had higher concerns for personally
contracting the virus were more likely to continue to work from home during the Fall 2020 semester.
Barriers to Work Performance

When presented a list of barriers to work success during the pandemic, anxiety/stress was identified as a “moderate” or
“significant” problem by approximately 60.0% of faculty (see Figure 5). This was followed by a distracted home environment and
time management. Lacking needed technology at home was rated least often as a barrier.
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Age group
20-39
40-49
50-59

60-69

Perception of COVID severity
Not severe
Severe

Very severe

Concern for contracting COVID
Low
Moderate

High

Figure 4. Percentage of faculty who continued to work from home in Fall 2020 due to COVID-related concerns (Source: Authors’

own elaboration)

Anxiety/stress

Distracted home environment

Time management

Lack of motivation

Time caring for others

Lack of technology at home

413
21505
321
28.8
20.9
21.1
ICII% I 2UI% l 3(;% I 4(;% EOI% I 60I%

B Significant problem  OModerate problem

Figure 5. Percentage of faculty who perceived moderate & significant barriers to work success while working from home during

pandemic (Source: Authors’ own elaboration)

Responses indicate a pattern of highest perception of barriers as problematic among the youngest faculty and a tendency to
decrease with age (see Table 4). Chi-square analyses indicated significant links between age and several barriers: lack of
motivation (X?=18.34, p<.010), anxiety/stress (X?=23.67, p<.001), a distracted home environment (X?=49.63, p<.001), and lack of
time due to caring for others (X?=50.36, p<.001). No significant gender differences were observed.

Negative Impact of the Pandemic on Work Productivity

Slightly over one-fourth (25.2%) of faculty indicated that the pandemic had “greatly negatively affected” their ability to teach
effectively. By comparison, more indicated a negative impact on their ability to engage in university service, conduct research,
and present at conferences (see Figure 6). These perceptions did not vary significantly by age or gender.
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Table 4. Percentage of faculty in age groups indicating barriers to work success were “moderate or significant” during pandemic

Barrier Age group
20-39 (n=126) 40-49 (n=106) 50-59 (n=123) 60+ (n=112)

Lack of technology at home 31.2 23.6 33.3 25.2
Lack of motivation* 48.8 35.8 374 25.2
Anxiety/stress* 75.2 57.5 61.0 46.8
Time management 46.8 39.6 47.9 35.1
Distracted home environment* 65.6 58.5 47.9 27.7
Lack of time caring for others* 44.0 43.4 31.7 9.8

Note. *Significant age group difference (p<.010)

Teach effectively

Dept/university service

Present at conferences

Conduct research

Pursue grants 27.6

0% 10% 20% 30% 40% 50% 60% 70% 80% 90%

B Greatly negative affected O Somewhat negatively affected

Figure 6. Percentage of faculty who perceived aspects of their work performance was somewhat and greatly negatively affected
by pandemic (Source: Authors’ own elaboration)

DISCUSSION

Faculty thoughts and actions during the pandemic are important for universities both in terms of understanding employees
during current and evolving COVID-19 pandemic as well as to plan for future events. Yet, little research has focused on university
faculty other than concerning their response to transitioning instruction online. This study examined faculty perceptions and
behaviors during and related to the COVID-19 pandemic, and data were collected from faculty employed at four universitiesin U.S.
during the Fall 2020 semester, when they had returned to campus following the pandemic-induced closure.

Perceived Severity, Concerns, & Behaviors

Two thirds of faculty perceived the severity of COVID-19 as high (“severe” or “very severe/potentially life threatening”).
Perceived severity increased with age but was unrelated to gender. When presented a list of specific concerns, high concern was
most often indicated for the failure of others to engage in preventive behaviors, the possibility of a resurgence causing an
extension of the pandemic, concern for the health of family/friends, and the impact of the pandemic on the economy. By
comparison, fewer faculty expressed a high level of concern for personally contracting the virus, or the impact of the pandemic on
personal employment or finances. Women tended to be more concerned than men about their inability to visit loved ones, the
economy and personal finances. The vast majority of faculty reported engaging in COVID-19-preventing behaviors with the
greatest frequency for wearing a face mask, physical distancing, and washing hands frequently. Female and older faculty more
often reported engaging in many COVID-19-preventing behaviors. Engagement in COVID-19 preventing behaviors was also related
to both perceived severity of the virus, and concern for personally contracting it. When campuses re-opened, 68.3% of surveyed
faculty indicated they returned to campus, while 30.9% elected to continue to work from home. Older faculty made this stay-at-
home decision. Choosing to work from home was also significantly related to the perception of the severity of COVID-19 and the
level of concern for personally contracting the virus.

These findings add to extremely limited data about college faculty perceptions, concerns, and behaviors during the pandemic,
but is largely consistent with data on U.S. adults. Nationally and regionally distributed surveys consistently report the majority
(70.0% or more) of adults considered the pandemic as a serious threat, had significant concerns about the health of loved ones,
and engaged in recommended preventive behaviors including social distancing, mask wearing, and hand washing (Bakdash &
Marsh, 2021; Hearne & Nino, 2022; Hill et al., 2022; Matthews et al., 2021; Wachira et al., 2022). Previous work also reports variations
in COVID-19-related perceptions and behaviors related to age and gender. Women and older adults are more likely to report mask
wearing (Hearne & Nino, 2022), social distancing (Matthews et al., 2021), and engaging in preventive behavioral recommendations
(Anaki & Sergay, 2021; Ferrin, 2021; Wachira et al., 2022). In addition, women have consistently been found to have higher COVID-
19-related fear, anxiety, concern, and perceived risk (Ferrin, 2021; Lewis & Duch, 2021; Metin et al., 2022; Scarinci et al., 2021).
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Impact of the Pandemic on Work

In addition to altering teaching delivery, the pandemic also had an impact on other aspects of faculty work life. Professional
conferences were cancelled and then later some were delivered virtually. Faculty could not meet in person with colleagues, nor
collect data or access materials on campus. Previous survey-based studies about faculty work during the Spring 2020 semester
indicate work life satisfaction was reduced particularly among women and those with young children, and having a non-
distracting home office played a role in work productivity (Aubry et al., 2020; Colcasure et al., 2021; Delaney et al., 2021; Kotini-
Shah et al., 2021; Krukowski et al., 2021; Lawson et al., 2023; Weinreich et al., 2023).

In this study faculty presented a list of potential barriers to work productivity during the pandemic most often identified
anxiety/stress as a moderate-to-significant significant problem, followed by a distracted home environment and time
management. Lacking needed technology at home was rated least often as a barrier. In addition, older faculty tended to perceive
barriers as less problematic than younger faculty, which may reflect a reduced role in caring for others and associated distractions
at home.

Surveyed faculty also rated the extent to which the pandemic had negatively affected their ability to perform various aspects
of their jobs. Previous work by Aubry et al. (2020) reported most faculty indicated their ability to do research, teach, mentor, and
engage in outreach were negatively affected by the pandemic. In the present study, only 25.2% of faculty indicated that the
pandemic had “greatly negatively affected” their ability to teach effectively. However, more reported a notable negative impact
on conference attendance (57.1%), producing research (33.5%), and seeking grants (24.9%). Previous work reported 55.0% of
faculty reported decreased productivity due to the pandemic (Delaney et al., 2021), with female faculty and those with young
children indicating a greater reduction in scholarship (Krokowsky et al., 2021), stress due to scholarly productivity (Weinreich et
al., 2023), and intention to leave academia (Lawson et al., 2023).

CONCLUDING COMMENTS

This study adds to limited research on college faculty perceptions and behaviors during the COVID-19 pandemic. Strengths of
this project include a relatively large sample size of faculty from multiple universities and collecting data on several variables
allowing for both descriptive and relational analyses. Limitations are also related to the sample, which are faculty from one U.S.
state, all who were employed by regional public universities; thus, their responses may not reflect those of faculty from other
regions and/or who work at different types of universities. Recommendations for future research include continuing to expand
understanding faculty experiences and responses to the COVID-19 pandemic, and to use research evidence to develop plans for
reducing the negative effects of similar future pandemic events.
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