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Abstract 

Problem Statement: Academicians such as scientists contribute to the 

training, and to public service with their special knowledge and skills. 

place in the developmen

very fundamental role in the development of societies and humanity. 

Recently, within the scope of ethics, studies have focused on developing 

professional ethical codes, which have gained increasing attention. Within 

this frame, the problems of this study involve the opinions of 

academicians in Turkish state universities in relation to the extent that 

they adopt ethical responsibilities to their profession, colleagues, students, 

university and community. 

Purpose of Study:  The aim of this research is to determine the opinions of 

academicians in Turkish state universities in relation to the extent that 

they adopt ethical responsibilities to their profession, colleagues, students, 

university and community, and to what extent their colleagues fulfill these 

responsibilities. 
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Methods:  This study was designed to be a descriptive survey. The universe 

of this study consists of 14058 academicians; 387 academicians were 

included in the research from Engineering, Medicine and Education 

Colleges. The data were collected with five scales including academic 

responsibilities.  In order to form the scales, a comprehensive review of 

handbooks published by 50 universities from 13 countries was made.  

Findings and Results: Academicians adopt the responsibilities to profession, 

ulty are related 

responsibilities towards their profession to a relatively lesser degree. 

Associate professors are more sensitive to their responsibilities to their 

professions than assistant and full professors are. 

Conclusions and Recommendations:  With this research, it is concluded that 

academicians least often adopt and fulfill the responsibility of 

whistleblowing any unethical practices to the authorities. In preventing 

unethical behavior, it is necessary to grasp the importance of 

whistleblowing as a virtuous behavior in academia; it should be 

encouraged as much as possible. This role will be undertaken by the 

ethical commissions or university administrations. Perceptions of 

academicians significantly differ from each other in relation to the 

academicians from colleges of medicine adopt their academic ethical 

responsibilities the most. In preventing unethical behaviours within the 

university, ethics training, professional ethics, science philosophy and 

research methods should be a part of the curriculum in all graduate 

programs and disciplines.  

Key Words: Academic ethics, academic responsibilities, academic code of 

ethics 

In recent years, within the context of the issue of ethics which has become highly 

popular, studies focusing on the development of ethical codes have been subject to 

great interest. Almost all professions admit that there is a need for developing ethical 

codes that will control and guide the behaviors of their members. In general, the 

existence of ethical codes is considered to be one of the fundamental properties of a 

profession (Engle & Smith, 1990). Traditional mechanisms cannot provide adequate 

guidance for academicians to meet the demands of higher education which are 

becoming increasingly complex and to solve the ethical problems they are confronted 

with (Fisher, 2003). Therefore, a determination of academic codes of ethics is of great 

importance in terms of avoiding possible conflicts among academicians and their 

exhibiting expected behavioral standards (Mason, Bearden & Richardson, 1990). 

According to Callahan (1982), codes of ethics have a number of functions such as: 

(a) stating the ideals of a profession or field, (b) legitimating the profession or field in 
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the face of skepticism or uncertainty, (c) regulating the practices of its practitioners 

toward each other, (d) delineating the relationship that should be obtained between a 

practitioner and the patient or client, (e) seeking to insulate professionals from 

outside influences and to establish a profitable monopoly on their skills, (f) seeking 

to define the nature of a profession, (g) establishing some internal rules for regulating 

the practice of that profession, (h) a response to internal tensions and external 

pressure.  

that includes the terms:  ethical behavior standards, codes, rights, responsibilities 

and 

university teachers both to their own disciplines and institutions and to their 

 (Shils, 1997). In other words, academic ethic defines the 

values that should be followed conscientiously based on the social and scientific 

responsibilities 

instance, Engle and Smith (1990) classified the ethical attitudes of the faculty 

employment, relationships with students and publishers, and use of computer 

n used by different authors carrying out ethical 

 

We address this issue by classifying the ethical responsibilities of academicians 

based on the analysis of the manuals, handbooks and guides published related to 

academic ethical responsibilities of academicians by 50 universities in 13 countries. 

While determining these responsibilities, the researchers searched the Web sites of 

universities for the purpose of obtaining the best possible number of university 

handb

academic ethical principles, faculty codes of conduct, the ethics of professors, faculty 

responsibilities towards their 1) profession 2) colleagues 3) students 4) university and 

5) society are explained below.  

 

As members of the academic world, academicians should carry out research 

studies in their fields, improve their academic competencies, behave in a manner 

                                                                 

 United States of America (Adelphi, Ball State, California State, California Los Angeles, DePaul, 

Harvard,   Iowa, Kentucky, Michigan State, Michigan Tech,   Northern Illinois, Northern Iowa, Rowan, 

Rutgers, Southern California, Texas, Texas Medical Branch, Utah ve Wisconsin-Madison University), 

Australia (Adelaide, Australian Catholic, Canberra, Carnegie Mellon Heinz, Curtin Teknoloji, Dublin,  

Newcastle, South Australia , The Broken Bay ve Western Australia University, Georgia (Telavi State 

University), Canada (Concordia ve Simon Fraser University), Russia (Adigey, Moskova Pedagoji ve 

Volgograd State Techical University), Turkey (Anadolu, Ankara, Boğaziçi, Doğuş, Doğu Akdeniz, Ege ve 

Uşak University), Iceland (Bifröst, Reykjavik University),  Netherlands (Leiden University), New Zealand 

(Waikato), Malesia (Kuala Lumpur Infrastructure University), England  (Sussex University), Philippines 

(Ateneo Davao University), Bosnia Herzogevina (Banja Luka University).  
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compatible with academic honesty and correctness while conducting their works, put 

forth effort to come up with scientific facts, present scientific facts without distorting 

them and inform the authorities in case of ethical violations. On the other hand, an 

academician should stay away from any activity which may pose a threat to his/her 

academic reliability and independence and may harm the credibility of the 

profession; an academician should also avoid conflicts of interest. 

 

Academicians should be respectful to the academic freedom of their colleagues, 

be unbiased while evaluating their colleagues from academic and administrative 

perspectives, cite the contributions of their colleagues to works performed in 

open to the criticism of their colleagues, help young colleagues to develop 

themselves, keep their collea

avoid such behaviors as threat, abuse or insult to their colleagues. Moreover, Gao, 

Siegel, Johar and Sirgy (2008) stated that academicians should pay attention to these 

items to avoid in their relationships with their colleagues:  criticizing their colleagues 

in front of other academicians, students or administrative personnel, putting 

pressure on editors to accept their works, or showing favoritism to their friends and 

other people with whom they have some personal connections when they are 

working as editors.  

 

Academicians should avoid discriminatory behaviors based on religion, 

language, ethnicity, ideas, gender, sexual tendencies, age, or handicaps against their 

students. They should also provide a syllabus including the aims and evaluative 

criteria of the course for students, teach the lessons in line with this syllabus, evaluate 

valuative 

process, encourage students to freely express their opinions, arrange the office hours 

in such a way as to be available for students and announce them in advance, keep 

 be 

abusive for students, and be a model for students by exhibiting ethical behaviors.   

 

While carrying out the requirements of their responsibilities towards the 

university, academicians should avoid behaviors that distort the credibility of the 

university, be willing to accept the duties complying with their qualifications, protect 

the resources of the university, use those resources effectively and efficiently, inform 

the university in advance of their intention to quit their position so as not to cause 

any trouble for the university, avoid declaring their personal opinions as if they were 

the opinions of the university, and keep away from any activities that contradict their 

duties and responsibilities at the university.  

 

As a member of society, academicians should be sensitive towards societal issues, 
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addressing society

and intellectual development, avoid behaviors that may be harmful to the credibility 

and stability of society, and regard serving society as a societal responsibility. 

Research related to academic ethics deals with issues such as ethical responsibilities 

of academicians, principles and standards of academic ethics (e.g. Callahan, 1982; 

Mercer & Robinson, 2006), need for and functions of academic ethics (e.g. Rezaee, 

and behaviors (e.g. Mccabe & Butterfield, 2003), academic dishonesty (e.g. Kumar 

2008; Simon, Carr, Deflyer, Mccullough, Morgan, Oleson & Ressel, 2001; Kidwell, 

Wozniak & Laurel, 2003; Mccabe, Trev

Kidwell & Kling, 2007; Brimble & Stevenson-Clarke, 2005), non-ethical behaviors of 

academicians in general (e.g. Mason et al., 1990; Bruhn, Zajac, Al-Kazemi & Prescott, 

2002; Macfarlane & Saitoh, 2008; Robie & Kidwell, 2003) and punishment of non-

ethical behaviors (e.g. Wenger, Stanley, Korenman, Berk & Liu, 1998).  

As Kelley, Bradley and Demott (2005) stated, while there is a great deal of 

behaviors, there is a scarcity of research that examines what the ethical 

responsibilities of academicians should be and the extent to which academicians 

adopt these responsibilities. It can be argued that national and international studies 

only reveal the opinions of a limited number of academicians from certain specific 

fields. These studies focus on which behaviors are viewed as ethical and which are 

not in the academic world by academicians and where the violation of academic 

ethics is mostly observed.  

Furthermore, in local and foreign literature, there is no classification or evidence 

regarding  responsibilities to profession, colleagues, students, 

university and community. Thus, the primary purposes of this study are to (1) 

determine the responsibilities of academicians in terms of the aforementioned 

dimensions; (2) determine to what extent academicians adopt the ethical 

responsibilities to their profession, colleagues, students, university and community; 

(3) determine to what extent their colleagues fulfill these responsibilities.  

The present study looks at the extent to which academic ethical responsibilities 

are adopted by academicians and their opinions about to what extent their colleagues 

fulfill them in relation to some variables which are academic title, gender and 

academic discipline. Moreover, it presents the opinions of academicians from the 

medical sciences, natural sciences and social sciences about academic ethical 

responsibilities in the form of interdisciplinary comparison, which is believed to 

make an important contribution to the literature. The findings of the study can be 

generalized to all of the academicians working at the medical, engineering and 

education colleges in Turkey. The present study is also expected to raise awareness 

on what the academic responsibilities of academicians should be at universities, 

generate more sensitivity to adherence to academic responsibilities and develop 

academic ethical culture at institutions of higher education.  
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Method 

Research Design  

This study was designed to be a descriptive survey which offers a snapshot of a 

ethical responsibilities of faculty. 

Sample 

The universe of this study consists of 14058 academicians, which can be 

urpose of this study, 

academicians from each of 12 regions, 12 universities, 36 colleges and three titles 

were randomly selected. Sixty-one percent of the participants are from the colleges of 

medicine, 23.5% of them are from the colleges of engineering and 15.5% of them are 

from the colleges of education. Forty-one percent of the academicians are professors, 

20.7% of them are associate professors and 37.5% of them are assistant professors. 

Sixty-nine percent of them are male and 31% are female.  

Research Instruments 

The data were collected with five scales including academic responsibilities.  In 

order to form the scales, a comprehensive review of the works published by 50 

universities from 13 countries was performed. 

Validity and Reliability 

At the end of this review, an item pool from the detected academic 

responsibilities of ethics was formed and five scale drafts related to the academic 

responsibilities of ethics were developed. A pilot study was conducted with 100 

academicians not included in the sampling. The reliability coefficients of the scales 

 

Procedure 

Participants responded to each item on the five-point Likert scale. In the column of 

- -

- -

-

fulfill.  

Data Analyses  

Data analysis was achieved by means of the descriptive statistical techniques such as 

percentage, frequency and arithmet

perceptions related to academic responsibilities were significantly different in terms of 

their gender, a t-test was used; in addition, title and academic discipline variables were 

tested with One-Way Anova. 
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Results 

 

While academicians adopt all of the responsibilities in the dimensions of 

X= 4,28), their colleagues fulfill 

these responsibilities to a great extent ( X= 3,72). Academicians most often adopt 

X  

X  = 4,70). The least adopted two responsibilities 

X X = 

3,66).  Two responsibilities thought to be fulfilled most by colleagues are 

X

X  = 4.17). Two responsibilities thought to be fulfilled least by 

X  

X  = 3,66).  

Findings Related 

 

Gender. There is no gender-based significant difference in the adoption level 

[t(385)=0,11, p < .05]. However, there is a significant gender-based difference in their 

t(385)=1,20, p >.05].  

Title. There is a title-

adoption to their responsibilities [F(2.384) =5.144; p<0.05]. Professors adopt their 

responsibilities more than assistant professors ( X= 29.14) and associated professors 

adopt their responsibilities ( X =30, 54)  more than both professors and assistant 

professors. No significant difference was found between the academician

their level of adoption of ethical responsibilities [F(2,384) =2,344; p>0.05]. 

Academic discipline. According to the academic discipline variable, a significant 

profession [F(2,384) =11,385; p<0.05]. Academicians from colleges of medicine 

( X=30,50) adopt their responsibilities toward profession more than the academicians 

of engineering ( X=28,30) and education ( X = 30,30). No significant difference was 

[F(2,384)= ,551; p>0.05]. 

Findings related to Academicia  

responsibilities towards their colleagues ( X= 4,35) and they carry out these 

responsibilities  ( X
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X  = 

X  = 4,82). The least 

the influence of their super- X

X= 3,93). Academicians think that their colleagues 

X  = 4,38) 

X  

due to the influence of their super-ordinates and colleagues, while making 

X  X  = 3,40) 

are taught to be fulfilled relatively less often. 

Findings Related to Gender, Ti

 

Gender. No gender-based significant difference was found among the 

t(385)=1.79, p>.05] and their 

opinion

[t(385)=3.63, p >.05].   

Title. There is not a significant difference in this dimension [F(2,384)=1,085; 

ities [F(2,384) 

=11,385; p>0.05] in relation to the title variable. 

Academic discipline. The academicians ( X  = 53,23) working in the colleges of 

medicine adopt the ethical responsibilities more than the academicians ( X  = 49,95)  

working in the colleges of engineering [F(2,384) =7,350; p<0.01].   

 

towards students is X

these responsibilities is X = 4.07. Most often adopted ( X  = 4,99) and most often 

fulfilled responsibility ( X  avoiding discriminative 

behaviors based on religion, language, ethnicity, ideas, gender, sexual tendencies, 

nd 

X

X = 4,88). The academicians think that their colleagues fulfill 

ailable during office hours and if 

X

( X = 3,53).  

Findings Related to Gender, Title and Academic Discipline Variables regarding 
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Gender. No significant difference was observed according to gender among the 

 

students [t

fulfillment [ t(385)= [1.44, p >.05].   

Title. There is no significant difference according to title-variables among the 

F(2,384) = ,565; 

fulfillment  [F(2,384) = ,491; p>0.05].  

Academic discipline. There is no significant difference related to the academic 

F(2,384)=2,601; p>0.05] 

and th F(2,384)=2,601; p>0.05].  

 

university is X

fulfillment with these responsibilities is X= 3,99. Academicians most often adopt 

 

( X

X  = 4,59).  The least often adopted 

university in advance of their 

X  = 

X  = 4,18). 

Two responsibilities that academicians think that their colleagues fulfill the most 

activity outside university ( X he duties 

X= 4,29). On the other hand, 

academicians think that the least fulfilled responsibilities by their colleagues are  

 as not to 

X

X  = 3,71).   

Findings Related to the Gender, Title and Academic Discipline Variables regarding 
 

Gender. 

adoption [t

fulfillment  [t(385)=1.20, p >.05] according to gender. 

Title. 

adoption to their responsibilities towards university [F(2,384) = 0.652; p>0.05] and their 

se responsibilities 

[F(2,384)=0.293;p>0.05] according to title.   
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Academic discipline. There is no significant difference related to the academic 

responsibilities towards university [F(2,384) =1.914; p>0.05] and their opinions about 

F(2,384) =1.694; 

p>0.05].   

 

While the academicians completely adopt their responsibilities towards society 

( X X= 3.92) with these 

responsibilities. The responsibilities most often adopted by the academicians are 

X =5.00) 

X= 4.67).  The academicians less often adopt these 

X  

X  = 4.43). 

Academicians think that their colleagues fulfill these responsibilities the most:  

X  = 4, 35) 

( X  = 4, 27). On the other hand, the academicians think that their colleagues fulfill 

X  oiding 

X  = 3,64).  

Findings Related to the Gender, Title and Academic Discipline Variables regarding 

 

Gender. In this dimension, there is no significant difference according to gender 

t(385)=0.18, p>.05]. 

Title. There is no significant difference accordi

levels of adoption to their responsibilities towards society [F(2,384) =2.258; p>0.05] and 

[F(2,384) =.792; p>0.05]. 

Academic discipline. The academicians working at the colleges of medicine adopt 

the responsibilities towards society ( X  = 23,28) more than those working at the 

colleges of engineering ( X  = 21,64) [F(2,384) =3,393; p<0.01].    

The academi

display some differences favoring the academicians working at the colleges of 

medicine as in the cases of responsibilities towards profession and colleagues. The 

academicians working at the colleges of medicine adopt these responsibilities more 

than their counterparts at the colleges of engineering and education. This, as stated 
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before, indicates that academicians working at the colleges of medicine attach greater 

importance to the concept of ethics as an internal part of their profession and they 

have greater awareness of their responsibilities as academicians. There is no 

significant difference related to the academic discipline variable among the 

n level to their responsibilities towards 

F(2,384) =,417; 

p<0.01].  

  

Discussion and Conclusion  

This survey has attempted to identify ethical responsibilities of academicians in 

various dimensions and it highlights a very high level of agreement from the 

perspectives of Turkish academicians in several areas of academic responsibility. 

colleagues, students, university and society, they think that their colleagues fulfill 

academic responsibilities is above their fulfillment level. One possible reason for this 

will be academic

parallel with their unawareness, academicians may not have internalized some of 

the responsibilities most adopted and fulfilled by the academicians. On the other 

profession is relatively lower than the other dimensions.  

With this research, it is concluded that academicians least often adopt and fulfill 

the responsibility of whistleblowing any unethical practices to the authorities. In 

preventing unethical behavior, it is necessary to grasp the importance of 

whistleblowing as a virtuous behavior in academia and it should be encouraged as 

often as possible. This role will be undertaken by the ethical commissions or 

university administrations. For this purpose, whistleblowers should be protected 

with some precautions such as keeping their identity confidential against the threads 

of losing their job or being excluded by colleagues.  According to Jubb (1999), 

whistleblowers are a good example of people speaking out against illegal or 

unethical practices within the organizations (Alfrod, 2001). Informing authorities in 

case of ethical violations is relatively overlooked and this may be because of the 

sense of pity or the fear of being subject to enmity or hatred of the accused or other 

colleagues (Williams, 2005, 85).  

Two reasons for not appropriately and effectively punishing unethical behaviors 

hical 

Rhodes and Strain (2004). As a result, there is a failure in the efforts to establish 

authori



   52  

to be fulfilled the least often by colleagues. Hence, this finding concurs with the 

findings of other studies. However, as stated by Rhodes and Strain (2004), in order to 

create an ethical working culture, the whistleblowers should be viewed as 

cooperative colleagues and valuable members of the institution by the other workers 

and the institution itself rather than as enemies so that unethical behaviors can be 

prevented.  

Associated professors adopt these responsibilities the most often and they are 

followed by professors and assistant professors. One possible reason may be that 

assistant professors, at the beginning of their academic career, are not fully aware of 

their academic ethical responsibilities towards their profession. Thus, even if they 

observe unethical practices, they may not be aware of their inappropriateness. For 

this reason, academicians in the beginning of their careers should be trained on their 

responsibilities and roles as academicians.  Another possible reason may be that 

associate professors are more sensitive to ethical issues than their senior and junior 

colleagues and professors tend to become less sensitive about their responsibilities or 

inured to unethical practices as the time passes.  

Academicians from colleges of medicine adopt their responsibilities toward 

profession more often than the academicians of engineering and education. An 

underlying reason for this result may be because of the importance attached to the 

ethics in the colleges of medicine. As stated by Williams (2005, 13), ethics has been an 

indispensable part of medicine since the time of Hypocrites (5th century B.C.).  In 

other words, ethics is fundamental to medical applications. When the history of the 

ethical responsibilities of physicians in Turkey is considered, some documents date 

back to the Ottoman Era, before the foundation of Turkish Republic. It is clear that 

even in that era, there were some attitudes and behaviors expected from the 

physician in some of these documents, there are even special parts reserved only to 

talk about the issue of ethics in the profession. First, an incorporation of the ethical 

values into curriculums dates back to the 19th century. Secondly, it is clear that since 

1874, medical schools of the Ottoman State had courses dealing with ethical values 

and this continued up to the foundation of the Republic. After the foundation of the 

republic, ethical responsibilities of physicians were taught in a required course called 

 

Because of the close connection between ethics and the structure of the 

profession, the instruction of ethics is an indispensable part of the training of a 

physician. Hence, it appears that ethical principles are more often adopted in the 

field of medicine when compared to other fields and therefore, academicians 

working in the field of medicine develop a better awareness of ethical 

responsibilities. In recent years, more importance has been attached to courses 

dealing with ethics in the colleges of engineering and education. Thus, in preventing 

unethical behaviours within the university, ethics training, professional ethics, 

science philosophy and research methods should be a part of the curriculum in all 

graduate programs and disciplines.  
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udes the least adopted 

responsibilities and also those least fulfilled by the colleagues. Birch, Elliott and 

ards the university as a 

gray area as the academicians were found to be undecided in most of their responses 

to the behaviors presented in this category. Based on this definition, a gray area in 

the present study can be viewed as their responsibilities towards profession and their 

 

Colleges of medicine academicians adopt ethical responsibilities more than their 

counterparts working in other colleges. This difference may be a result of the fact that 

deontology and ethics courses have been an integral part of the curriculums of 

medical colleges for a long time and that the professional responsibility perception 

and ethical awareness of the members of this profession are more developed.  

Moreover, articles 37, 38, 39 and 40 of Medical Deontology Law regulating the ethical 

should conduct good professional relations among themselves and ethically support 

-related conflicts among physicians, they first try 

to find solutions on their own; if they cannot solve these conflicts, then they carry the 

situation to their association.  Consequently, academicians of medicine attach a 

greater importance to the concept of ethics as an internal part of their profession and 

they have greater awareness of their responsibilities as academicians 

Academicians think that their colleagues fulfill these responsibilities relatively 

less of

arranging the office hours in such a way as to be available for 

students and announcing them in advance.

Mason et al

responsibilities towards students are both most adopted and fulfilled by colleagues. 

That is, responsibilities towards students are the areas to which the academicians are 

the most sensitive to in terms of their responsibilities. 

their responsibilities towards 

present study are similar to those of Lewellyn (1996), who investigated the ethical 

-

unethical to extremely unethical.  

Two responsibilities that academicians think that their colleagues fulfill the most 

nt with this finding, Birch et al. (1999) found that 
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those who are undecided and those who find it ethical.  

are relatively neglected responsibilities.  This finding is in line with the findings of 

among faculty 

practices. This study provides a comparison between three different disciplines 

representing the views of academicians from social, medical and life sciences. Based 

on this study, further research may be conducted focusing on the other disciplines of 

academia such as law, political sciences, and dentistry. 
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