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Foreword
RANTING sabbatical leave as a stimulus to scholarly growth
and as a broadening of outlook appeared among the earliest

fringe benefits provided faculty members by institutions of higher
education in the United States. Until a few decades agti the practice
was followed unevenly by fewer than a hundred endowed colleges and
universities and by only a very few State universities. In most of
these institutions, also, eligibility was restricted to limited segments
of the total faculty.

In recent years granting leave with pay has become much more
widespread, both as to the number of institutions engaging in the
practice, and as to the extension of eligibility within the faculty.
Considerations other than the sabbatical principle now tend to govern
such grants, though they continue to be referred to as sabbatical
leaves. With college enrollments doubling in a decade and programs
expanding apace, it will not be possible for our graduate schools to
supply the needed complement of fully trained teachers. Conse-
quently, many young college teachers will need paid leaves of absence
for advanced inservice graduate study.

This report on the history of sabbatical leave and present practices
in that area should be helpful to institutions engaged in the initiation
or modification of faculty leave policies. The findings are based
primarily on information secured from reference librarians, historians,
archivists, or other responsible officials of the 72 institutions selected
for study. It is evident from the replies to inquiries addressed to
these individuals that in many, perhaps most, cases, the requested in-
formation had never before been sought and that it often necessitated
extensive search of early unpublished documents covering many years.
Special appreciation is expressed to these cooperating individuals for
their efforts in furnishiC the requested information.

Students of the history of higher education in the United States
will find this to be a definitive history of early sabbatical leave prac-
tices, derived from primary sources.

R. ORIN CORNETT,
Acting A88i8tant Comminioner for Higher Education.



Earliest Institutions to Introduce'
Sabbatical Leave

IlvvIIICH American institution of higher education was the first
to establish a system of sabbatical leave for its faculty mem-

ers? What otherinstitutions initiated such systems in early years?
What were some of the significant factors and variations involved in
the early development of systems of sabbatical leave?' It is the pur-
pose of this first section of the present study to answer these questions.

There is little doubt that the first American institution of higher
education to establish a definite system of sabbatical leave for its
faculty was Harvaed University, more than 80 years ago, in 1880.
Two 'others, Cornell University and Wellesley College, established
qielt systems in the middle 1880's; and seven more- before the end of
the century. Thus, theril were a total of at least 10 institutions of
higher education which had recognized systems of sabbatical leave at
t he close of the 19th century.

At least 40 more colleges and universities inaugurated such systems
in the first two decades of the 20th century, Making a total of 50
which may properly be designated as "pioneer" institutions with refer-
ence to sabbatical leave, since they adopted such systems before 1920.
The reason for the adoption of 1020 as a key date focsuch a classifi-

cation wilt appear later.)
The inauguration of the system at Harvard University was one of

the numerous innovations made by President Charles W. Eliot in his
40 years as president, beginning in 1869. In his annual report for the
academic year 1879-80, he stated that previous experience of some two
decades of unsatisfactory experimentation with leave of absence for
faculty members had led to the plan adopted that year.'

Columbia .University established its system of sabbatical leave in
1890 and Dawn University in 1891. Five other institutions followed
in the later years of the decadeAmherst College, Dartmouth (A-
tom and Stanford University, all privotely controlled, and two State
universitisCalifornia and Illinois.

These 10 institutions may therefore be given credit as the earliest
pioneers in this phase of collegiate personnel policy, which has become
increasingly important and more widely prevalent in iecent years.
4111111111111111
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2 `AMERICAN HIGHER EDUCATION

The case of Wellesley College, third in order by date, is noteworthyfor several reasons. It was the first college for women to have such
a system. It was also the first institution to have a system definitely
financed by a special gift designated for the purpose. This gift wasdue to the interest of a single individual, Professor E. N. Horsford,
one of the outstanding benefactors of the College.2

For detnils regarding. this early gift, see appendix IL No. 3. Eben NortonHorsford (1818-93) graduated in 1838 as a .civil engineer from Rensselaer PolytechnicInstitute. After practice of his profession in the United States and 3 years of study inEurope, In 1847 he was made profe.ssor of chemistry at Harvard, where he taught for 16years. He resigned in 1863, however, becoming president of the Rumford Chemical Works,Providence, R.I. He was president of the Board of Visitors of Wellesley College fromits establishment in 1877, only 2 years after the opening, of the college, until his death in1893, showing great interest in the development of the institution. For further informa-tion concerning this unusual man see his blOgraphy in the Dictionary of American Biog-raphy, vol. 9, pp. 236-37; or In the Natioisal Encyclopedia of American Biography, vol. 6,pp: 155 --50.

.7'

a,

ibe

48,

1



2. Definition and Purpose of Sabbatical
Leave

EFORE the results of this study are reported in greater detail,
it is desirable to consider more explicitly the meaning of the

tem. "sabbatical leave." Good's Dictionary of Education defines it
as follows:

A plan for providing teachers with an opportunity for self-improvement
through a leave of absence with full or partial compensatI3, following a
designated number of years of consecutive service (originally after six
years).

From the early years of their existence, colleges hhve granted leaves
of absence, with or without full or partial salary, at irregular intervals
to individual professors for a variety of special purposes; but such a
sporadic practice is quite different from an established system.
Sabbatical leave, as defined above, involves three essential elements:
(1) purpose, (2) compensation, and (3) a definite period of prior con-
secutive service in the .institution.

As will appear later, in various quotations from the officers of the
different institutions studied, the period of prior service is most fre-
quently 6 years, sometimes 7, and occasionally 10. Sometimes the
grant is made to full professors only; but usually associate professors
and assistant professors are included, while instructors benefit from
it less frequently. The compensation most often is full salary for a
half-year or half-salary for a full year; but occasionally two-thirds
salary, or even full salary for a full year, and other variations are
found.

Whatever the compensation, however, it is not to be considered as
delayed salary for services already rendered, but as an investment in
the future improvement of the institution granting it. Thus, sab-
batical leave includes a fourth element, not specifically stated in
Good's definitionalthough implied in the termyelf:iirovement"
a definite obligation for the recipient to rite& hi4nstitution. for
further service to for at least 1 year, and in some uses for a longer
period.

*Carter V. Good, ed. lotionary of Education. New York : McGraw-Hill Book Co.,
Inc., 1959.. Revised ed., p. 424. Other equivalent terms found in the literature and in
the practice of different institutions ire "sabbatic leave," "sabbatic furlough," "sabbatical
leave of absence," and "sabbatical year." The latter term is dropping out of use because
In many cases the period of sabbatical leave Is for a half-year rather than a full one.

648723-62-2 3



4 AMERICAN HIGHER EDUCATION

This point of view of the express purpose of sabbatical leave, goingbeyond elf-improvement alone, is so important, historically as well astoday, tbs it may be emphasized by quoting two early statementsfrom institutions included in the present study.
From a report of a Committee of the Trustees of Columbia Univer-sity, made in 1907 :

The practice now prevalent in Colleges and Universities of this countryof granting periodical leaves of absence to their professors was establishednot in the interests of the professors themselves, but for the good of univer-sity edueation. "University teaching must be progressive ; it requires onthe part of the teaching body, as it were, a periodical refurbishing of itsequipment. It is not merely national, it is international ; contact with otherinstitutions, with specialists of other countries, with methods of acquiringand imparting knowledge in vogue elsewhere, which cannot be obtainedduring the summer vacation, as this is a period of rest practically every-where, is for the real University teacher, an intellectual and practicalnecessity:4
N

This group of trustees may have been somewhat optimistic in refer-ring to "the practice now prevalent" in 1907, but their statement ofprinciples underlying the system is as sound today as it was whenmade more than 11114f-century ago.
Fifteen years later, in \I-922, a Special Committee on SabbaticalLeave at Dartmouth College expressed itself thus:

The purpose of the sabbatical feave is to render the recipient more usefulto the college as a teacher, as an investigator, or as an administrator.Leaves of absence are in nowise to be regarded as increased vacation periods,as primarily opportunities for increased financial advantage to the instruc-tor, or as due him itpon the ground solely of length of service.. They are in-vestment of college funds designed to increase the efficiency of the teachingforce. . . Sabbatical leave when properly used is so advantageous to theCollege and to the professor that a definite obligation rests upon the latter toforesee and plan for the use of his opportunities .°
A wide variety of local limitations and special conditions are fre-quently stated, and at times the system has been suspended or modifiedunder unusual conditions, especially during wartime or periods -ofeconomic depression, but the essentials named abovepurpose, com-pensation, prior period of service, and obligation to returnshould befound before it is appropriate to say that an institution has a "80tem"of sabbatical leave.
The concept of "sabbatical" in its earliest historical usage was noteducational, but agricultural. Its origin is found in early Jewish

4 See appendix II. No. 4.
See appendix II. No. 7.

'41



SABBATICAL LEAVE 5'

law as formulated by Moses.' Even earlier than this historical record
however, is a pertinent Jewish legend referred to by the Roman writer,
Pliny the Elder. In Book 31 of his Historiae NaturaliR he tells of an
ancient river in Media, named Sabbation, which flowea for 6 days, but
rested the seventh.

The relationship of agricultural theory to collegiate theory, both
historical and legendarS, is thus stated by Murphy

The origin of the term, of course, is from the Jewish sabbatical year, in
which the fleldb were to He fallow, at rest. In the terminology of agricul-
ture, fallow land is plowed, tilled, the weeds kept down, but no crop raised.
So the professor plows and tills himself, but is not expected to produce a
crop of students that year. In ancient Hebrew legend there was a
Sabbatical River, which flowed earnestly six days, and on the seventh it
rested. When that river is found, and the legend verified, every professor
will receive a sabbatical.'

It is to be hoped, however, that every professor in American institu-
tions of higher education will have the advantages of a sabbatical year
without waiting for the discovery of the legendary stream.

"And the Lord Rinke unto Moses in Mount Sinai, saying, Speak unto the children of
Israel, and say unto them, When ye come into the land which I give you, then shall the
land keep a sabbath unto the Lord. Six years thou shalt sow thy field, and six years
thou shalt prune thy vineyard, and gather in the fruit thereof ; But in the seventh year
shall be a sabbath of rest unto the land, a sabbath for the Lord : thou shalt neither sow
thy field nor prune tby vineyard."Levitioss, 25: 1-4 (King James version). Bee also
Exodus, 23: 10-11. "Sabbatical" is derived from the Hebrew "sabat," meaning "rest."
In connection with the Biblical seventh day of rest, it has acquired the connotation of
"seventh."

.7 Murphy, Richard. Appendix IV, 1959.
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3. Previous Historical Studies
KEW PUBLISHED STUDIES of sabbatical leave in American

colleges and universities offer some historical dataunfortu-nately not always complete or accurate. The earliest summary regard-ing it appears to be a brief reference by the U.S. Commissioner ofEducation in his annual report for 1904 :

A number of institutions, including Harvard, Columbia, and Brown Uni-versities, the Universities of Illinois and California, and Walesley andRandolph-Macon Woman's College, have established systems of sabbaticalleaves of absence. Under these systems professors are entitled to a leave ofabsence one year out of seven, usually on half-pay. The University ofCalifornia, however, allows two-thirds pay'
The present study shows that six of the seven institutions named bythe Commissioner of Education established their systems of sabbaticalleave in the 19th century. The seventh, Randolph-Macon, began in

1903. In addition to those cited by the Commissioner were Cornell,Amherst, Dartmouth, StAnford, Beloit, and Oberlin, all of which hadestablished their systems before the date of his report.
Cooper, in his doctoral dissertation at the University of Cincinnati,says

The first written statement of a sabbatical leave plan was found to be thatformulated by Harvard College in 1880. . Ten years later (1890) Welles-ley College, of Massachusetts, began the practice. By 1900 five other insti-tutions were granting sabbatical leave, thus making a total of seven plans bythe beginning of the twentieth century. These seven are distributed accord-ing to institutional control as follows : public teachers college, 1; publiccollege and university, 1 ; sectarian, 1 ; and nonsectarian, 4.'
The present study shows that Wellesley initiated its system in 1886,not 1890. Cooper does not mention Cornell, which adopted its systemin 1885. Unfortunately, neither in his published abstract nor in themanuscript dissertation, does Cooper name the "five other institu-tions;" nor does he identify them further other than by the ratherunusual classification quoted above.* The total number, seven, is thesame as that given by the Commissioner of Education, but that they
Barris, William T. Appendix IV, 1904.
Cooper, Lewis B. Appendix IV, 1981.3 "we have checked most carefully the dissertation by Levi's B. Cooper, but could notfind the names and dates of the live other institutions.' There is no fOotnote refer-ence.... It was impossible to find the source used by the author." (Letter of Mai 11,1911, frogs Kernel savor, Refers's** Libraries, Ussissreity of Cifteinsatt, Ohio.)



SABBATICAL LEAVE

are not the same institutions is shown by the fact that the Commis-
sioner's list does not include any public teachers college. A study of
107 public teachers Ci:stleges made in 1946 " says that the earliest one
to adopt a system of sabbatical leave did so in 1917:

Hartung in his later doctoral dissertation in 1952 states
By the beginning of the twentieth -century only seven plans were in opera-

tiqn, and they were found in the graduate and nonsectarian institutions."

As his authority for this statement, Hartung gives Dr. Cooper's
dissertation, quoted above. It may be noted, however, that Cooper
does not claim that there were "only seven"; nor does his classification
warrant the classification given by Hartung. The present study
shows at least 10 institutions with systems of sabbatical leave before
the beginning of the 20th century.

Bennett and Scroggs," in 1932 secured dates of establishment of
systems of sabbatical leave from 87 institutions. None was reported
as dating from the 19th century. The earliest had existed for 30
years and the median length of time was 7 years.

Of the numerous other studies made of sabbatical leave in different
groups of institutions, as indicated in the bibliography of appendix
IV, no others, at least in their published reports, give any significant
consideration to the historical aspects of the subject. They are essen-
tially status studies.

Bosley, Howard E. Appendix IV, 1046.
1* Hartung, Bruno. Appendix IV, 1952.
IS Bennett, Henry G., and Scroggs, Schiller. Appendix IV, 1932.

4

1



4. Method of Present Study
THE THREE .QUESTIONS stated in the first paragraph ofthis study were originally posed to the authors by the officialsof a national educatiOnal organization. The authors were unable toanswer the questions and could not find any adequate and reliable

consideration of them in the published literature of higher education.In order to meet the hitherto unmet need reflected. by the originalqueries the present study was undertaken.
Although the study was initiated primarily as a historical one, dur-ing the time it was under way the feeling arose that a useful purposemight be served also by summarizing the present policy and practiceregarding sabbatical leave in the 50 pioneer institutions that hadinaugurated such a system before 1920, and thus by now had gainedalmost a half-century or more of experience. Section 9 and appendixIII report the results of this supplementary research.
A preliminary search of various indexes and ieference- works onhigher education failed to reveal any systematic study of the subjectin its historical aspects.'* A considerable ri i ber of status studieshave been made during the past 40 years, but of them refer onlyincidentally, if at all, to the historical aspects of the subject. The mostimportant of these studies are listed in an annotated bibliography,appendix IV.
Two lists of institutions of higher education claiming to have sys-tems of sabbatical leave before 1920 were found : one in Monroe'sCyclopedia of Education,15 the other one made by the National Re-search Council in 1919.18 These two lists overlap somewhat, and theauthors of the present study rejected some names for reasons to bestated, later in appendix I; but from them a single composite list of68 American colleges and universities was compiled. The names ofthree colonial colleges,*not found in either list, were added, makingat that time a total of 71 institutions to be studied. (See p. 9 forexplanation of final total of 72.)

Nothing was found under "sabbatical leave," "leave of absence," or related topics inPoole' Index covering periodical literature from 1802 to 1906. The comprehmsive indexto the 27 volumes of Barnard's American Journal of Education from 1855 to 1881 showednothing. Only one article was found in the first 50 volumes of the Educational Review,which began publication in 1891, and that article dealt chiefly with sabbatical leave forpublic school teachers.
11 Monroe, Paul. Appendix IV, 1918.

Barrows, Albert L. Appendix IV, 1919.
8



SABBATICAL LEAVE 9

Presumably the resultant composite list Would include most, if not
all, of the institutions which can reasonably be considered as the
pioneers in the establishment of collegiate systems of sabbatical leave
in the United States. Further details regarding the two basic lists,
names and classification of the institutions occurring in them, and
method of study of them are givin in appendix I.

After preliminary search for historical and other pertinent informa-
tion available in research libraries concerning these institutions and
their possible early sabbatical leave policies, a personal inquiry was
sent to the reference librarian in each institution. Supplementary
correspondence ensued with many of the institutions. By May 15,
1961, informative rpplies had been receive0rort,a11. Since the reply
from the Montana State College indicated thlitMontana State Uni-
versity also had sabbatical leave system," the final total of institu-
tions for thepresent study became 72.

Many, if not most, of the replies to the letters requesting informa-
tion indicated that it had never before been sought. The replies also
indicated that the necessary research was often an extensive one among
early unpublished minutes and other board-of-trustee records among
supplementary institutional documents---many of them spanning a
long period of years.

A few of the results stated are subject to possible modification be-
cause of the uncertainty of some institutional correspondents regard-
ing early developments and records in their institutions. These
uncertainties are usually reflected in the extracts from their letters in
appendix II.

If Appendix II, No. 38.



5. Fifty Pioneer Institutions
F THE 72 INSTITUTIONS STUDIED, evidence was found

an co
that 50 had established systems of sabbatical leave before 1920,12 after 1919. Ten reported that they had never had ttny suchsystem.

In the case of 16 of the 50 institutions comprising the pioneer group,the evidence was insufficient to establish the initial date exactly, but itwas at least as early as the date given. If the reply from the univer-sity officer was definitely at variance with the evidence of the 1919National Research Council study, his reply was accepted as determina-
tive. But in 11 cases where his reply was indefinite or -uncertain asto date, the National Research Council study was accepted as estab-lishing the fact that the institution had a system in 1919 or earlier.The information given by the unkersity officers in some cases wasdifficult to interpret in terms of specific dates. Accordingly, pertinentextracts from their letters, supplemented by data from the NationalResearch Council study and other sources, are given in appendix II,where the 72 institutions are numbered to correspond with the num-bers used in the list below. A perusal of those letters will give thereader much additional significant information regarding various
aspects of the origin and early use of sabbatical leave that cannot be
included in the main part of this study.

The following chronologically arranged list of the 72 institutionsof higher education composing the study shows that 10 of them estab-lished systems of sabbatical leave during the 19th century, 40 duringthe 20th century by 1919, and 12 more from 1920 on. The last 10
institutions on this list are those found by the study as not having asystem in existence in 1961.

Year sabbatical
Institution leave established1. Harvard University, Massachusetts 18802. Cornell University, New York 18853. Wellesley College, ________________ 18864. Columbia University, New York 18905. Brown University, Rhode Island 18916. Amherst College, Massachusetts.__ ___ 18987. Dartmouth College, New llampshire______ _____________ 18988. Stanford University, California *18999. University of California

189910. University of Illinois
1900

Or earlier.

10



SABBATICAL LEAVE

Year sabbatical
institution leave c8tablis hed

11. Barnard College, New York_ 1902
12. Beloit College, Wisconsin 1902
13. Oberlin College, Ohio 1903
14. RandolphMacon Woman's College, Virginia 1903
15. Western Reserve University, Ohio 1905
16. Williams College, Massachusetts 1905
17. Carleton College, Minnesota 1906
18. Wells College, New York 1906
19. University of Missouri 1907
20. Yale University, Connecticut 1907
21. Tufts University, Massachusetts 1908
22. University of Arizona 1908
23. Miami University, Ohio, 1909
24. Simmons College, Massachusetts_..... ..... ............ 1909
25. Bryn Mawr College, Pennsylvania 1910
26. Smith College, Massachusetts 1910
27. Princeton University, New Jersey 1911
28. Bowdoin College, Maine s 1912
29. Ohio Wesleyan University 1913
30. University of Hawaii 1913
31. Boston University, Massachusetts 1914
32. Montana State College 1914
33. Montana State University, 1914

University of Wyoming 1914
35. Utah State University 1914
30. Alma College, Michigan 1915
37. Colorado State College 1915
38. Univetsity of Kentucky 1917
39. University of Minnesota 1918
40. Howard University, Washington, D C 1919
41. Berea College, Kentucky 1919
42. Grinnell College, Iowa 1919
43. Gustavus Adolphus College, Minnesota *1019
44. Lake Forest College, Illinois 1919
45. Middlebury College, Vermont 1919
46. North. Dakota State University 1919
47. University of Rochester, New York_ ego ow ............... elm wm gm. 4- alb 1919
48. University of Utah 1919
49. Vassar College, New York 1919
50.t Wesleyan University, Connecticut 1919

51. Howard College, Alabama 1920
52. Clark University, Massachusetts 1924

53. Northwestern University, Illinois 1924
54. Mount Holyoke College, Massachusetts 1925

55. Colgate University, New York....... ........ Before 1930
50. Syracuse University, New York........ .............. 1980

Or earlier. 3

fThise first 50, or "ploneer'f Institutions, include only 20 of the 82 on the 1918 lists in
the Cyclopsdks of Edueotio*, 29 added from the lists in the 1919 National Research
Connell stud7,rand 1 (Tale University) from the colonial colleges not otherwise listed.

41537211--;42-11



. 12 AMERICAN HIGHER EDUCATION

Institution
57. College of Wooster, Ohio
58. University of Colorado
59. Springfield College, Massachusetts_ _ _ _ _

60. Trinity College, Connecticut "it

61. Colorado College
62. Lawrence College, Wisconsin

63. California Institute of Technology

411.11. mm. war. OOP

Year sabbatical
leave established

1945
1946
1949
1949

MID awl. em.

1960
"Recently"

64. *liege of William aud
65. Ripon College., Wisconsin
66. Rose Polytechnic Institute, Indiana_ ___
67. Rutgers University, Nev Jersey________
6& State University of Iowa
69. Swarthmore College, Pennsylvania _____
70. University of Akron, Ohio
71. University of Georgia
72. University of Pennsylvania

No system In ptatence to 1901.

_
MN. WA,

. IMP MII



6. Publicly Controlled Institutions
OF 'ME ENTIRE GROUP of 50 pioneer institutions, 15, or

30 percent, were publicly controlled:
Year sabbatical

Institution leave established
University of California 1
University of Illinois 1900
University of Missouri 1907
University of Arizona 1908
Miami University 1909
University of Hawaii 1913
Montana State Colleges_ 1914
Montana State University 1914
Unive-rsity of Wyoming 1914
Utah State University 1914
Colorado State College 191;$
University of Kentucky 1917
University of Minnesota 1918
North Dakota State Urriversity..... 1919
University of Utah 1919

:%! .!

Or earlier. a

Regarding this type of institution the writer of the Cyctopedia of
Education article comments

In the public mind, however, especially in states where the pioneer struggle
is unforgotten, the Idea of the sabbatical year is not readily accepted. It
is considered an unjustified luxury, and for this reason the practice is
gaining only the first foothold In state and municipal institutions. In this
matter, tax-supported institutions reflect their sensitiveness to the popular
sentiment of their constituents."

That their constituencies have gradually come to accept the plan as
a legitimate use of tax money is indicated in part by the fact that the
two institutions having sabbatical leave by 1900 had increased to
15 by 1920; that in 1946 at least 40 State teachers colleges had some
plan of sabbatical leave; " that in 1947 at least 29 land-grant colleges
had such a system ;21 and that in 1958 the number of land-grant col-
leges and State universities having a system had reached 45.21 In

100f the' 2,023 institutions of higher education 'Wed in the U.S. Office of illducation's
Education Dirwitory. 114541--Part S Higher irdnostion, 35 percent were publicly
controlled.

*Monroe, Paul. Appendix IV, 1913.
*Bogle'', Howard E. Appendix IV, 1941.
a Reubeasn, With.. Appendix IV, 194T.

Stickler, A. Hugh. Appendix TV, 1958.

13



14 AMERICAN HIGHER EDUCATION

Iowa, however, it is still considered probably illegal for a publiclycontrolled institution to grant sabbatical leave." In the case of aterritorial institution (College of Hawaii) it was ruled in 1914 thatthe use of Federal funds to pay the salaries for sabbatical leavwlvaspermissible."
It is of special interest that the University of Hawaii; pf all thosestudied in this monograph, makes sabbatical leave compulsory. Anextract .from the University's current5ekulations reads:

The location of the University of Hawalbome 2000 miles from the nearestother Institutions of higher learning makes It necessary that members of thefaculty periodically take sabbatical leaves In order to matntalu-their positionwith the University. Sabbatical leave shall be taken for a period of 12mOnths on ball pay or Mx months on full pay by faculty members.Where the taking of sabbatical leave will cause an undue hardship, theBoard of Regents will consider requests, In writing, by individuals due forsabbatical leave and haidle them on a case by ease basis.

State Univeralts of Iowa, Appendix II. Na S&
University of Hawaii. Appendix II, Na. 30.

v



7. Institutions for Women
OF THE ENTIRE GROUP of 60 pioneer institutions, 8 were

colleges for women:

Institution
Wellesley College
Barnard College
Randolph-Slaeon Woman'a
Wells College *1906
Simmons College -16 1909
Bryn Mawr College 1910
Smith Ooliege 1910
Vassar College 1019

Year sabballoal
leave established

. 1880
1902

College_... . 1903

Or earlier.

The special gift to make sOkatic.al leave possible, already men-
tioned, accounts for the early position of Wellesley on this list.

Two years after it first acquired a separate faculty in 1000, Barnard
adopted the policy of Columbia University. Before that date it had
utilized the Columbia faculty."

Randolph-facon 'Woman's College, it is worth observing, adopted
a plan of sabbatical leave almost 60 years before one was adopted by
the parent institution, RandolphMacon College for )ifen."

a Barnard Colin,. Appendix II, No. 11.
Appendix ti, No. 14.

15
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8. Organizationalfitudies

T LEAST three national organizations sponsored detailedstudies of sabbatical leave in colleges and universities duringthe two decades followieng th'e publication of Monroe's Cyclopedia ofEducation.
The first of these organizations was the newly established NationalResearch Council's -thvision of Educational Relations. In reeponseto a questionnaire sent by its Director, Albert L. Barrows, to 580institutions, replies were received from 313, of which 99 reported someform of sabbatical leave. For a classification of these replies, seeappendix I. This study also found that the actual number of facultymembers on sabbatical leave during 1919-20 among these 99 insti-tutions was 166,_or about 4 percent of their total teaching forge."The second organizatiorn was the Association of American Colleges.In 1921 at its seventh annual meetin.g it authorized a Commission tostudy the subject of "Sabbatic Leave." The Commission made threereports X1922, 1923, and 1924) based primarily on 328 replies toquestionnaires sent to 590 institutions: Of these, 158 had officialpolicies of sabbatical leave and 70 others reported use of it in specialcases."

The third organization was the American Association of UniversityProfessors, which maintained a "Committee on Systems for Sabbati-cal Years" (Committee K) for more than a decadez" After some
IT Barrows, Albert L. Appendix IV, 1919.a The original Commission of five members was organised under the chairmanship ofWalter D. Scott, of Northwestern University. He was soon succeeded by W. A. Neilson,Of Smith College ; and he in turn by Otis B. Randall, of Brown University, who made thethree published reports of the Commission. See Randall, Otis B., appendix IV, 1922, 1923,1924. The Commission was last listed by the Association in November 1924.le At the December 1920 meeting of the Association, the Council reported the appointmentof a new Committee on "Plans for Sabbatical Years." (AAUP Bulletin, T : 10, JanuaryFebruary 1921). The first committee, known thereafter as Committee H, consisted of 12members, Joseph Jastrow, University of Wbconsin, chairman. The illness of Proies,orJastrow prevented Wm from serving effectively, but he suggested pooling of resources andstudy of the subject with the similar Commission of the Association of American Colleges.In 1924 the personnel of the *committee was published, but with the chairman "awaitingappointment." (AAUP Bulletin, 10 : 80, March 1924.) The vacancy was filled later bythe appointment of F. N: Scott, University of Michigan, who made a report at the 1925meeting. He was succeeded as chairman' by 0. J. Campbell, also of the University ofMichigan, under whom a very extensive questionnaire study was carried out based on4 : replies from 409 institutions. This report gave the names of 185 institutions reportingsystems of sabbatical leave and various details concerning them (see appendix IV, 1931).After, this very detailed study, there appeared to be no reason to continue the Committee,'and so it was dropped from the list of Association Committees published in 1933.
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delay on account of the illness of the first chairman, it made a pre-
liminary report in 1925.3° Its most detailed and significant repoit
was made in 1931,31 after which the Commission was discontinued.

The first doctoral dissertation to consider the subject of sabbatical
leave was written at Teachers College, Columbia University, in 1928."
The first one to be devoted entirely to the subject was written at Uni-
versity of Cincinnati in 1932."

3' Scott, Fred N. Appendix IV, 1925.
3' Campbell, ()pear J. Appendix IV, 1931.
321,1micheid, Adolph. Appendix IV, 1925.
33 Cooper, Lewis B. Appendix IV, 1931.



9. Summary of Present Sabbatica Leave
Practices of 48 Pioneer Insti tions

ALTHOUGH this study is concerned fain/slily with the originand early history of sabbatical leave in American colleges anduniversities, it may be of some interest to consider the present prac-tices of the_ group of pioneer institutions which have had the longestexperience with this form of faculty welfare--many of them for ahalf-century or more. The information concerning the present sab-batical leave practices of these 48 institutions came from the referencelibrarians' answers to a question'* in the letter addressed to them bythe authors of the present study.
Two of the original group of 50 "pioneer" institutions no longerhave systems of sabbatical leave. Alma College discontinued its sys-tem about 1925." Princeton University has substituted a "quota"system, which it feels is superior to its former system of sabbaticalleave. It is characterized as follows

The quota system, rather than a sabbatical arrangement, has been usedhere since World War I; with the strong support of the faculty. It hasencouraged sound personnel development by the departments with the useof leaves to build up and sustain effective manpower. We believe firmlyin a teacher-scholar balance in our faculty and constantly encourage growthin both aspects of the faculty member's capabilities. For 1961-62, 60 mem-bers of the 8 professorial ran s of our faculty will be on leave for 1 termor both."

Leaves at Princeton are &lanced in part from regular universityfunds, in part by special funds secured for the purpose from Founda-tions and other agencies. In departments having 6 to 10 members ofprofessorial rank one member normally is on leave with full salaryfor 1 term, or with half-salary for 1 year. For departments with morethan 10 such members, 2 or 3 may be absent each year.The 48 institutions that currently have systems of sabbatical leaveanswered the question concerning current practice with such varia-tion in the amount of detail that the following report is not com-plete, nor is it entirely comparable for the institutions concerned.It is only a summary of the information furnished. More detailed
Bee p. 29.

a Alma College. Appendix II, No. N.
a Personal letter from J. Douglas Brown, Dean of the Faculty, June 27, 1961.
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statements, giving names of institutions reporting on various phases
of current policy and practice, will be found in appendix III.

Purpose

Most of the 48 institutions state the purpose of their sabbatical
leave, the phrasing and emphasis differing considerably in specific
cases. Although many of them indicate that the purpose is to permit
study, research, or other forms of improvement of the faculty mem-
bers, they tend to stress that the ultimate purpose is not so much the
welfare of the individual for his own sake, but his increased capacity
for usefulness to the institution. Statements of purpose of 29 insti-
tutions will be found in appendix III.

Eligibility: Rank

Most frequently sabbatical leave is open to assistant professors, as-
sociate professors, and full professors, this being the policy reported
by 20 institutions. Fifteen make it open to all instructional ranks.
In five it is open to professors and associate professors. Two limit it
to professors only, but one of them says that "associate professors may
be considered." Usually the privilege is limited to the instructional
staffrbut a few provide for its extension to administrative officers also,
under special circumstances.

Eligibility: Period of:Service

A distinct majority of the 48 institutions, 36 in all, require 6 years
of service before an individual becomes eligible for sabbatical leave.
A few require that the 6 years shall have been as an assistant professor
or one of higher rank. One requires 7 years of prior service; another,
10 years. A few other variations and qualifications are found.

Other Eligibility Requirements

Eight institutions state restrictions on the age or approaching re-
tirement of a faculty member. Among them: He must not be older
than 60 or 62 years; he must be able to teach 2 years after his return
before retirement; leave will not be granted within 5 years of retire-
ment age. One specifies that in addition to years of service the
faculty member "must have a proper and satisfactory record of per-
formance as a teacher, as a counselor, and as a -citizen in the college
community."

153723-62-----4
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Period of Leave and Salary

Twenty-two of the 48 institutions offer 'the optioxi of 1 year of leavii
at half-salary or one-half year of leave at full salary. Ten institu-
tions apparently grant leave only for the full year at half7salary, ex-
cept under unusual circumstances. One gives tree-fifths salary for
the year, one two-thirds salary, and three a generous three-fourths
salary for the full year.

Restrictions on Service and Salary

A variety of restrictions on types of service in which a person may
engage when on sabbatical leave are stated. Details aie given ih
appendix III. The most common restriction is that the individual
may not engage in remunerative service elsewhere, although fellow-
ships and other research grants are usually permitted. Cornell Uni-
versity is much less restrictive in its policy, permitting salaried service
elsewhere, if the president judges it will prove valuable to the
University. The Cornell statement is worth quoting:

Appropriate Activities While on Babbatic. In contrast to other insti-
tutions which limit additional remuneration that might be earned
during sabbatical leave, Cornell bases its decision on the possibilities
for the staff member to enhance his value to the university upon his
return. Consequently, the president might be justified in approving
teaching elsewhere, especially if such an experience were to be abroad
and could be expected to contribute significantly to acquiring useful
ideas and practices. Likewise, it might be appropriate to work on
research contracts at other institutions or to work in industry or gov-
ernment, provided the activity- offered experience consistent with the
sabbatic privilege. In no case will the leave be granted primarily for
the purpose of augmenting incomes : the benefit to the university must
be uppermost in the considerations leading to the president's approval.
Employment on research contracts at Oornell University while on
sabbatical leave normally will not be approved.°

Use of Time

Much variation is found among other restrictio s on use of an in-
dividual's time when on sabbatical leave. One in itution says that
the time must be used "in studying for advanced egrees, in taking
post-doctoral study or equivalent activities;" while another, by con:
tract, states that "work toward a graduate degree is\not permitted."
A third permits sabbatical leave "in no case for study or creative
work of any sort under the tutelage, direction, teaching, or super-

$7 Statement furnished with letter identified in appendix II. Mr. 2.
p
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vision of some other person or persons." Two institigions insist that
the period of leave shall not be used for purposes of iimation. For
the unique "Sabbatical in Residence" at the University vf California,
see the last paragraph of No. 9, appendix II.

Advance Submistdon.of Plans \.

At least 14 institutions require that detailed plans for the'period of
sabbatical leave shall be submitted in advance for the approval of
appropriate authorities.

Formal ApprovallRequirements
sr

Many of the institutions require formal approval of the proposal
for sabbatical leave, most frequently by the preside4 and 'board of
trustees (six cases), but in some instances by the de4n, department
head, executive committee, research committee, sabbatical leave coin-

'mittee, or State board of education. ,, 4.

Obligation to Return

A definite obligation to/return to teaching at the institution, usually
for at least 1 year, is implied by most institutions and explicitly
stated by at least 14. The early system in force at the University of
Missouri was disrupted and suspended for several years when a pro-
fessor broke his contract upon his return from a year, of sabbatical
leave and took a position at once in another university. For further
details, see appendix II, No. 19.

a

Obligatioil to Report Upon Return

A report upon the year's activities while on sabbatical leave, formal
or informal, is required by at least 15 institutions. Two require that
it must be in detailed form, suitable for publication. Two others
state that the report will be filed and given consideration for future
leave requests or for possible promotion in rank or salary.



10. Studies of Special Types of Institutions
SEVERAL STUDIES of sabbatical leave in special types of

institutions have been made and published, at least in summary
form, during the past. two decades. These studies may be useful to
individuals having particular interest in such groups. The principal
ones are the following :

State Teachers College.
Bosley, in 1946.
Kessell and Muse, in 1951,

Negro Colleges and Universities
Lloyd and Walker, in 1948.

Institutions Having Active Speech Program.
Murphy, in 1959.

State Universities
McCordock, in 1957.

Land-Grant Colleges
Reubsam, in 1947.

State Universities and Land-Grant Institutions
Stickler, in 1958.

Because of the recency and comprehensive character of the Stickler
study, and the fact that it is available only in mimeographed form,
Mr. Stickler's summary of conditions in 45 institutions having sab-
batical-leave systems is quoted below. lie states that the following
conditions apply

is In three institutions out of five, sabbatical leave provisions apply to all
academfc ranks. Instructors are excluded from sabbatical leave bene-fits in one-third of the 45 state universities and land-grant institutions.

2. In general, sabbatical leave is not automatic. The faculty member must
apply for it in advance and receive approval through regular channels.

3. Generally speaking, sabbatical leave may be approved for the following
types of activities : (a) study, research, and/or professional writing;
(b)approved travel ; and, less frequently, (c) treatment of illness, re-
cuperation, and/or rest. The activity must show promise of enhancingthe faculty member's value to Ms institution upon his return.

4. In a majority (62%) of the 45 institutions, sabbatical leave time
may be used for graduate study toward an advanced degree. In severalof the institutions which permit this practice, however, there are re-stricting conditions.

$ See full list, with annotations, in appendix IV.
22
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5. The 45 institutions which have sabbatical systems are characterized by
a wide variety of programs. The most common practice is to allow
after six years of service one year of sabbatical leave at 50% of
the annual salary. In many institutions the faculty member is given a
choice between this plan and one semester of sabbatical leave at full pay.

O. In four cases out of five the college or university teacher is required to
render further service to his institution following a period of sabbatical
leave. Usually this required period of post-sabbatical-leave service is
one year.

7. In lieu of returning to his institution for the stipulated period of service
following a period of sabbatical leave the faculty member may, in most
cases, refund the amount paid him while on leave.

8. Four out of five institutions having such systems plan no changes in their
sabbatical leave programs. They find their present programs "thoroughly

.satisfactory" or "reasonably satisfactory."
9. Among the 45 institutions having sabbatical leave systems, 27 colleges

and universftles supplied information concerning the costs of operating
their programs. Five of these 27 institutions indicated no additional
cost at all. At the other extreme, one institution set the cost at $125,000
for 1956 -57, another at $120,000. The mean figure for all 27 institutions
supplying inform ion on the item, including those which indicated no
cost, was . The mean figure for the 22 institutions which indicated
actual expenditures was $33,603.

Generally speaking, sabbatical leave programs involve budgetary prob-
lems. Lack of funds has undoubtedly kept many institutions which
would otherwise welcome systems of sabbatical leave from establishing
such programs. In other institutions programs of sabbatical leave have
been made totally inoperative or have been sharply curtailed by lack
of funds. . . In spite of budgetary and other difficulties many major
state universities and land-grant colleges insist upon operating systems
of sabbatical leave as integral parts of their total institutional programs.
These institutions show no inclination toward doing away with their
sabbatical leave programs either as budgetary measures or because they
find the programs unsatisfactory. On the contrary, these institutions
apparently see sufficient value in their programs to be determined to
maintain and improve them.



Appendix I

Details of Method of Present Study
NALREADY stated, the present study is based primarily
upon information obtained by personal correspondence with

institutions named in two early sources, Monroe's Cyclopedia of Edu-
cation (1913) and a National Research Council questionnaire study
(1919), supplemented by a list of the colonial colleges established
before 1776. Fitirther information concerning these sources and the
methods of using them are given in this appendix.

1. Monroe's CyclopedialogEducation

Containing an article on sabbatical leave by an unnamed writer,
Monroe's Cyclopedia of Education was written almost half a century
ago. It names 32 institutions of higher education as having systems
of sabbatical leave at the time of the Cyclopedia's publication. Al-
though there is no assurance that the author intended this group to
include all such institutions at the time of writing (in fact further
study shows that it did not), it is the earliest list of its kind that has
been found. Therefore it seemed to be the best available starting
point for a more detailed study of the subject.

The Cyclopedia article distinguished two groups of institutions.
The first group was defined as follows : "The most usual practice is to
grant to professors, assistant professors, or adjunct professors, a leave
of one year in seven at half salary." (The grade of associate pro-
fessor did not come into common use until later.) In this group the
following 24 institutions were named, with supplementary details
concerning the systems operating in 10 of them

Amherst College
Beloit College
Boston University
Bowdoin College
Brown University
Bryn Mawr College
Carleton College
Columbia University
Harvard Universio
Iowa college'

1 Now Grinnell College.
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Miami University
Northwestern University
Oberlin Ooliege
Randolph-Macon College
Ripon College
Stanford University
University of California
University of Illinois
University of Minnesota
University of Missouri
University of Wooster'
Vassar College
Wellesley College
Williams College

The Cyclopedia article further says: "A second group of institu-tions has followed a practice of granting leaves by giving to the ab-sent, professor the difference between his salary and the amount neces-sary to employ a substitute. . . . In most cases the plan has not com-mended itself, for it lowers the teaching efficiency of an institution, thesubstitute being secured at a lower cost." In this group it named thefollowing:

Colorado College
Mount Holyoke College
Rose Polytechnic Institute
Trinity College
Tufts College'
University of Georgia
Wells College
Western Reserve University

The 32 institutions included in the 2 groups were located in 17States, Massachusetts leading with 7. Only six of them were publiclycontrolled institutions. Six were colleges for women. It may beWed that Cornell (1885) and Dartmouth 0898) were not included(although they had established systems of sabbatical leave in the 19thcentury), nor were Yale (1907) and Arizona (1908).

2. National Research Coundil Study of 1919

After individual letters of inquiry had been written to all of theinstitutions mentioned in the Cyclopedia, one of the authors of thepresent study succeeded in locating the confidential mimeographedreport of the questionnaire study made by the National Research
Randolph-Macon Woman's College was intended. See No. 14, appendix II.Now College of Wooster.

4 Now Tufts University..
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Council in 1919.3 This is doubtless the first extensive questionnaire
study made of sabbatical leave. It states that 230 of the 580 institu-
tions to which questionnaires were sent answered the three questions
on sabbatical leave. Mr. Barrows classified 99 of the 230 as having
some type of sabbatical leave, and arranged them in the following
order:

Group Number of institutions
A. One year in 7 or 8, with full pay 4
B. One year in 7 or 8, with half pay 37
C. One year in 7 or 8, but absentee provides substitutt% 5
1). One year in 10 5
lir Miscellaneous systems 32
P. Individual cases on their ...... _ ______________ _ 16

Total 99

An examination of the explanatory notes accompanying the data on
each institution, however, shows that none of the 16 institutions in
class F and not more than 11 of those in class E can be considered as
having anything approximating sabbatical leave as defined in this
study. Examples of institutions rejected from class E are those hav-
ing such notes as the following: "occasionally," "few cases," "one
man, others on war duty," "occasionally after 4 to 10 years with no
pay," "upon request in few cases," "no definite system," and "some-
times." There remained, however, in the 4 earlier groups and a selec-
44
tion from group E, a total of 36 institutions not mentioned in the Cy-
clopedia article that seemed to warrant further study. They were the
following:

Alma College, Michigan
Barnard College, New York
Berea College, Kentucky

This report (Barrows, A. L, appendix It, 1919) is attributed to Mr. Barrows by
Randall (see Randall, Otis E., appendix IV, 1923), but his name does not appear on the
copy which apparently is the only one extant anywherethat contained in the Council's
archives. A 2-page summary of portions of this report appeared in the Association of
American Colleges Bulletin for April 1923 as part of the report of that Association's
Commission referred to earlier.

The material on sabbatical leave in the Council's report .consists of only the answers to
three questions included in an extensive questionnaire covering many phases of research
facilities and problems in American colleges and universities of the period. The latter
part of the report contains many frank, often critical, letters concerning limitations on
research in the institutions represented by the writers. This doubtless accounts for the
fact that the report as a whole was made a "confidential" one and that it was probably
PPnt only to the respondents in the cooperating institutions and not to reference libraries.
Since the portion dealing with sabbatical leave was purely factual, it need not have been
designated confidential even at the time of its compilation.

The present officers of the Council have given the authors of this study freedom to use
the 15-page section of it dealing with sabbatical leave. The summary of it, furnished by
Mr. Barrows at a later period to the chairman of the Committee of the Association of
American Colleges (appendix IV, 1923), says there were 102 institutions instead of the
99 originally reported. The slight discrepancy is probably accounted for by the fact that
three additional institutions sent in delayed answers after the original report was
mimeographed.

658723-62-5
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Clark University, Massachusetts
Colgate University, New York
College of Hawaii*

L. Colorado State Teachers College I
Cornell University, New York
Dartmouth College, New Hampshire
Gustavus Adolphus College, Minnesota
Hmiard College, Alabama
Howard University, District. of Columbia
International YMCA College,* MassachusettsLake Forest College, Illinois
Lawrence College, Wisconsin
Middlebury College, Vermont
Montana College of Agriculture and Slechatilett ArtsMunicipal University of Akron," Ohio
North Dakota Agricultural College u
Ohio Wesleyan University
Princeton University, New Jersey
Simmons College, Massachusetts
Smith College, Massachusetts
Swarthmore College, Pennsylvania
Syracuse University, New York
Tbroop College of Technology "
Utah Agricailtural College "
University- of Arizona
University of Colorado
University of Iowa "
University of Kentucky
University. of Pennsylvania
University of Rochester, New York
University of Utah
University of Wyoming
Wesleyan University, Connecticut

411.11111.

It is noteworthy that the National Research Council study Alid notinclude Harvard, Yale, Bowdoin, Bryn Mawr, Carleton, or Randolph-Macon, all of which had systems of sabbatical leave in operation evenbefore 1913. Perhaps these institutions were among those that did notreply to the sabbatical leave questions of the Council's questionnaire.

3. Colonial Colleges
In addition it was felt that the old established institutions whichdated their origin from before the Revolutionary War might well be
Now Ualversity of Hawaii

* Now Colorado State (doll.
Now Springfield College.
Now afoot's* State College.

u Now University of Akron.
u Now North Dakota State University.u Now California Institute of Technology.u Now Utah State University.
'a Now State University at Iowa.
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considered. Six of these were not mentioned in the Cyclopedia article,
three did not appear in the National Research Council studyYale,
Rutgers, and William and Mary. These were therefore added to the
two previoufklists for further study.' It is fortunate that this was done,
since Yale, with a system dating from 1897, was thereby included,
although neither of the two major lists just described had mentioned it.

4. Securing Additional Information

Neither of the two lists described above gave any information on
dates when sabbatical leave systems had been established in the va-
rious institutions. Histories of many of these institutions have been
published, and during the course of the prewar, study many of these
publications were examined for possible significant data, but the
results were meager and disappointing.

It was therefore decided to write a personal letter to the reference
librarian in each institution, requesting specific information. The
letters varied considerably in content to fit different conditions and to
take into account information already found concerning them, but
all incldied essentially the following four questions:

1. Po you know of any published (or unpublished) statements of the pone),
and practice of College [or University,] on sabbatical leave before
1919?

2. Can you give we the exact or approximate date of the first granting of
such leave at the College [Uifiversit7] ?

3. Any other comments or pertinent information from your archives orother sources on the origin and htsto-ry of anything approximating Sab-
batical Leave at your institution?

4. Your present poly and practice?

In addition it was suggested that the archivist, historian, or other com-
petent, individual in the institution might well be consulted.

Answers were received fiom all of the institutions concerned.
Many of them showed extensive research in an effort to answer the
questions most satisfactorily. Pertinent extract8. from these letters
and supplementtiry material are given in appendix IL In some cases
several letters were exchanged in order to clear up doubtful points
and insure greater accuracy for this study.



Appendix II
Extracts from Institutional Letters and

Reports

ETTERS AND SUPPLEMENTARY MATERIALS from1.4 college and university personnel have been extracted to supplypertinent details concerning the history of the institutions' sabbaticalleave policies. The 1913 Cyclopedia of Education article and the 1919National Research Council study a also quoted in some cases. Theletters contain the evidence for the dates given in an earlier sectionof this study, and for *some of the generalizations made in it, and givemany additional significant details concerning programs of sabbaticalleave in the 72 different institutions studied. Names and positionsof the correspondents are stated. In order to emphasize historicalsequence, the institutions are arranged chronologically by the yeardeported for the establishment of sabbatical leave in each case. Inaddition, they are numbered to correspond with the numbers givento the institutions in section 6, "Fifty Pioneer Institutions.7 Thecomplete letters and accompanying materials, in some cases ratherextensive, are filed in the Division of Higher Education of th6 Officeof Education and they may be consulted there. ,

1880

1. Harvard University, Massachusetts.
The following is from the annual report of President Eliot for theacademic year 1879-80. "The Corporation adopted, on the 31st of May,18$0, new rules with regard to leave of absence for professors and assistantprofessors. For some years previous to 1869, the practice had been togrant occasional leaves of absence, the professor selecting and paying hissubstitute, but receiving his usual salary. This practice having given riseto serious complaints, and being obviously open to grave objections, theCorporation went to the opposite extreme, and enacted that whenever aprofessor bad leave of absence his salary should stop altogether. Beingnow satisfied that a more liberal policy will be as much for the interest ofthe University as for the advantage of the professors, the Corporation`bavedecided that they will grant occasional leave of absence for one year onhalf-pay, proVided that no professor have such leave oftener' than once inseven years ; that the applications in any one year be reasonable in number,and that the object of the professor in asking leave of absence be health,rest, study, or the prosecution of original work in literature or science."(From Kimball C. Bikini, Senior Assistant, Harvafil University Archives,Dec. 9, 1960.)

30
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1885

2. Cornell University, New York.

31

Upon looking into the papers of the Board of Trustees . . . we find a
handwritten copy of the statute regulating leaves of absence. It was en-
acted at the November 1885 meeting of the Trustees. This statute, with
preliminary comment by Charles Kendall Adams, also appeared in his
published report of June 16, 1886. . . . We are enclosing a verifax copy of
the manttscript found in the Board of Trustees papers. If you wish to cite
these papers, your footnote should read : "Minutes of the Board of Trustees,
in the Cornell University Archives and Collection of Regional History."
The full title of Adams' published report is Annual Report of the President
of Cornell University for the Academic Year 18&5-6. The statute appears
on page 22 [as follows] :

It is hereby enacted that whenever any Professor, Acting Professor,
Associate Professor, or Assistant Professor has continuously served
the University for at least seven years, he may, subject to approval of
Executive Committee, have leave of absence for not more than one year
under the following limitations and conditions :

1. During such absence one half of the salary attached to the position
held by the applicant is to be paid.

2. Application for such absence must be made to the Trustees through
the President ifs early as the 1st of January preceding the
Collegiate year during which absence is desired.

- 3. Not more than one absence from any department of instruction
will be granted in any one year ; and when more than one appli-
cation fromany department is made, precedence will be given in
the order of seniority of service.

4. Whenever, for any special reason, the Trustees or the Executive
Committee shall think that such absence will be injurious to the
best interests of the University, they reserve the right' to authorize
the President of the University to withhold such leave of absence.

5. Arrangement for the substitution of work, in case of such applica-
tion, must be made without expense to the l'niverity. (From
Miss Kathleen Jacklin, Associate Curator and Archivist, May
11, 1961.)

1886

3. Wellesley College, Massachusetts.
We have a copy of the following publication which'we can send you on

loan if you wish : Scheme Matured by the Trustees in 1886 on the Basis
of a Bequest Made to Wellesley College 02 1876 by Ebel!, Norton Horsford.1
Extract from a Letter to the Trustees, Dated January 1, 1886. (Cam-
bridge: John Wilson and Son, University Press, 1886.)

This gives in detail the plan for Sabbatical Leaves at Wellesley in 1886
to which Miss Florence Converse refers in her book The Story of Wellesley
College (1915) , p. 69-70. . . . She used the same material without additions
in her revised edition (1939) : Wellesley College, A Chronicle of the Years,
1875-1938, p. 47. As far as I know, there is 'no other published statement.

1"The bequest was in reality a gift . . . made in 1878. The letter dated January 1,1886 states specific use of the funds which had been given in 1878. This seems to be thefirst time that sabbatical grant as such was clearly defined." (Frost a Feb. 1, 1961 letterof Margaret M. Boyce, Research Librarian.)
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However, in tracing the President's Reports for these years I find in theReport for the year ending 1902 the statement that the Trustees voted toextend the privilege to all professor& Previously, Professor Horsford hadprovided the funds and specified the professors who were entitled to thegrant. . . . It has been impossible to determine exactly from our data whenthe privilege was extended to associate and assistant professors. . . Leaveof absence is noted in College calendar for 1886-1887 but "sabbatical" notstated definitely. Sabbatical leave is stated definitely for two professorsfor 1887-1888. No annual reports extant for 1884-1887 inclusive forverification.
From The Story of Wellesley College, by Florence Converse, p. 69-70."In 1886 . . . the Literacy Festival was held to celebrate Professor Hors-ford's many benefactions to the college. These included the endowmentof the Library, an appropriation for scientific apparatus, and a system ofpensions. In a letter to the trustees, dated January 1, 1886, the donorexplains . . . that the System of Pensions shall include 'a SabbaticalGrant. . . . By the Sabbatical Grant, the heads of certain departments areable to take a year of travel and residence abroad every seventh year onhalf salary. The donor stipulated, however, that the offices contemplatedin the grants and pensions must be held by ladies." (From Miss Mar-garet M. Bopee, Research hibrarian, Jan. 26, 1981.)

The National Research Council study of 1919 states regardingWellesley College : "To heads of departments once in seven years,with $1,000."
1890

4. Columbia University, New York.
The minutes of the Trustees of Columbia for Dec. 1, 1890 contain the fol-lowing resolution : "Resolved : That each Professor shall be entitled once inevery seven years to a year's leave of absence on half pay, such year to countas a year of service to the College, provided, however, that not more thanfour Professors shall be absent at any one time and that the general adjust-ment of such absences shall be with the President." All previous leaves ofabsence recorded in the Minutes were taken by individual request for aspecific purpose, usually medical, and passed upon by the Trustees. Thissection of the statutes has been amended from time to time. (From Alice N.Bonnet!, Columbiana Library, Dec. 12, 1960.)

1891

5. Brown University, Rhode Island.
I cannot give you the exact or approximate date of the first granting ofsuch leave at Brown University. The earliest date recorded in Corporationrecords on the subject is the one enclosed herewith under date of June 18,1 1.
Corporation Meeting, June 18, 1891: "Voted, in accordance with the rec-ommendation of the President, that when any gentleman has served theUniversity as a Professor for six consecutive years, whether as assistant,associate, or full professor or partly In one of these grades, and partly inanother or the others, the Advisory.and Executive Committee may, in theirdiscretion, grant such gentleman a leave of absence for a year on halfsalary."
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Corporation Meeting, June 21, 1906: "Rules relating to the Sabbatic yearadopted upon recommendation of the Advisory and Executive Committee."Followed by six detailed rules. First, use of term "Sabbatic."
Corporation Meeting, June U, 1922: "The regulations of 1906 regarding theSabbatic year have been revised as follows." Followed by five paragraphs.(From Zenas R. Bliss, Provost, Dec. 28, 1960.)

1898

0. Amherst College, Massachusetts.
Our formal program of periodic Sabbatical Leaves was established byvote of the Board at its meeting on November 18, 1898. I enclose a copyof the paragraph covering it : "Each Professor shall be entitled to a year'sleave of absence on half-pay once in every seven years, provided that no morethan two Professors shall be absent at any one time, and that the Presidentshall adjust such leaves of absence."
Professor William C. Esty (Mathematics and Astronomy) was the firstto be granted leave under the vote. His leave, as a matter of fact, wasgranted at the same meeting at which the provision was adopted. . . . TheCollege had been working toward such a program for many years beforeits actual adoption. As early as 1883, President Seelye in his report to theBoard recommended the adoption of a "general rule" by which "aftereight years of continuous service in the College, any teacher be permitteda year's absence and receive for that time half his regular salary." Indeed,he may have suggested it earlier, for we do not have any reports of his forthe first half dozen years of his administration. By 1887 he was suggestingthat the time be "seven years" instead of eight. And in 1886 the Boardrecognized his suggestion by appointing a committee to study the problem.( From Rena M. Durkan, Curator, Edward Hitchcock Memorial Room,Dec. 15, 1960, and Jan. 25, 1961.)

1898

7. Dartmouth College, New Hampshire.
I am enclosing a typed excerpt giving the information you wanted on thebeginning of Sabbatical leave at Dartmouth.
From Report of the Special Committee on Sabbatical Leave Appointedby the Faculty on January 23, 1922: "Historical Statement. The systemof sabbatical leave was established by a vote of the trustees of Dec. 23, 1898.The system was limited to professors and assistant professors ; the period

established was seven years ; the leave was for a year at half pay ; and the
purpose was to provide opportunity for 'a year of non-resident investigationor study.' In 1905 this system was again supplemented by the provisionthat members of the faculty might request leave for either a year at halfpay or for a half year at full pay. The change was made, as far as we candiscover, because few members of the faculty found themselves abit to beaway a year at half pay." (From Virginia L. Close, Reference Librarian,Dec. 13, 1960.)

1899*

8. Stanford University, California.
As far as we are able to discover, no study has been made of the historyof the sabbatical leave at Stanford, or of the early policy of the University

Or earlier.

CaS
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hi that respect. , Unfortunately we do not have staff enough. at the libraryto undertake extended research work for inquirers. . . . I noticed that thefirst published report of the President of Stanford in 1904 lists the namesof faculty members on sabbatical leave . I noted also recently in an 1899issue of the Stanford Alumnus that a professor was on sabbatical leave atthat time. (From Miss Ruth Scibird, Curator, Stanford Collection, Dec.6, 1960.)

1899

9. University of California.
The accompanying pages will give you a survey of the development ofthe sabbatical leave at the University of California in. as far as the recordappears. in print. The term "sabbatical" appears in print for the first timein 1904, but it is obvious that some members of the Board were thinkingalong very similar lines as early as 1883, whether the term was in use ornot. The concept of leave with pay was rejected in 1883, probably becausethe University was going through a period of financial stress. . Theappointment of Benjamin Ide Wheeler as president in October 1899 broughtabout many desirable changes. As you will read, by December 1899, twomonths after President Wheeler's arrival; the Board of Regents was amend-ing its long standing rule on leaves of absence, and granting what was to allintents and purposes a sabbatical leave, although it was not so called.Report from Office of the Secretary of the Regents, December 1960: "From1884 to 1899, the Minutes of the Board of Regents show that each applica-tion for leave of absence appears to have been considered by the Presidentand Regents on its merits. Long-time members of the faculty who hadserved fifteen years or more were granted leave of absence of as much as ayear with pay. 'Rule suspended' noted in each case."

Manual of the Board of Regents, 1899: Article on Leave of Absenceamended as follows : "Whenever a leave of absence is granted to any 'pro-fessor, associate professor, or assistant professor of the University now orhereafter receiving a salary for his services, such salary shall, upon therecommendation of the President and the approval of the Board of Regents,be paid ordinarily at the rate of two-thirds of said salary during the absenceof such professor, but not for more than one year in seven of service. . . .( Adopted December 12, 1899 ) ."
Regent's Manual, revised ed. Berkeley 1904. p. 318: "Leave for sabbaticalyear : Professors, associate professors, and assistant professors in thefaculties of the Academic Colleges shall be entitled to leaves of absence ofone year after six years of continuous service, upon recommendation ofthe President of the University, with the approval of the Board, with payat the rate of two-thirds of the salary paid them during the next year pre-ceding such leaves of absence."
Same wording of rule repeated in editions of the Regent's Manual for1907 and 1911.
By-Laws and Standing Orders of the Regents, 1938, p. 62a. ( First usein print of the term "Sabbatical in Residence") : "A Sabbatical Leave ofAbsence in residence at the University may be granted only to a member ofthe faculty whose purpose is to engage in research, writing or equivalentactivity at the University center in which he is regularly employed, andwho, during his leave of absence, will teach one class meeting regularlythree hours each week in a course regarded as essential in the program ofhis department. A niember of the faculty who is on such leave shall befreed from all other teaching obligations and from all committee and admin-
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istrative work." (Eligibility, salary, and other features same as for regularsabbatical leave.) (From Miss May Dornin, Head, Department of Archives,Jan. 13, 1961.)

1900

10. University of Illinois.
I am copying below excerpts from various Reports of the University ofIllinois Board of Trustees . . . relating to the history and present practiceof sabbatical leave at this University. . . . Nothing similar to sabbaticalswas indicated prior to the periods indicated in these records.From the Proceedings of 1900: "Your Committee would recommend thata professor, who has served seven consecutive years and requests it may begiven a furlough for one year on half pay : provided, that these permitsshall only be given on the advice of the President, and shall not be given soas to conflict with each other in any way, or to hamper the work of theUniversity. Also that a professor taking such a leave of absence shall pledgehimself to remain at the University for three years after his return at thesalary of his grade, and that the University in return shall agree to retainhim in its service daring his furlough and for one year thereafter." Inaccordance with this recommendation leaves were granted for the followingacademic year.

From the Proceedings of 1901: "A professor, associate professor, or assist-ant professor, who has served seven consecutive years, and requests it, inaybe given a leave of absence.for the purpose of foreign study for one year onhalf pay . . ." (From T. E. Radcliffe, Jr., Reference Librarian, Dec. 1,1960.)

dab

1902

11. Barnard College, New York.
The earliest reference I have been able to find to sabbatical leave atBarnard College is : By-laws, Rules of Order, and Statutes as Adopted by theBoard of Trustees, May 2, 1902, which says regarding leaves of absence :"Each professor shall be entitled once in every seven years to a year's leaveof absence on half pay, such year to count as a year of service to the Col-lege; provided, however, that not more than three professors shall be absentat any one time, and that the Dean shall adjust such leaves of absence sub-ject to the approval of the President."
There is in the archives a letter from President Nicholas Murray Butler tothe trustees dated May 9, 1902, which seems to indicate that this was thefirst codified or published edition of the rules, and that the purpose for estab-lishing them was to preserve "the existing administrative order."In actual practice, prior to 1900 Barnard College had not established aseparate faculty, but drew upon the faculty of Columbia, and therefore yourassumption that Columbia's policy was also Barnard's during the periodprior to 1902 is probably correct. Sabbaticals are still considered to be aUniversity rather than a College matter, and the Barnard Faculty followsthe University regulations in regard to them.
Besides searching our published histories, reports of trustees and deans,and some archival material, I have telephoned a haltilozen offices here andat the University to try to find the date of the qrst granting of such leave,but with no success. Early faculty records do not show the reason for thegranting of leave. (Front Sarah Katherine Thomson, Reference Librarian,Apr. f8, 1961.)

053723-82 8
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1942

12. Beloit College, Wisconsin.
It does not appear that the Board of Trustees acted on the faculty requestfor sabbatical leaves in the mid1890's (probably because the financial con-dition of the college was not favorable to it) ; the soonest information comesfrom the early 1900's. Early in 1902 the Board voted general approval ofSabbaticals and in April of that year recommendations of the Board's In-struction Committee "referring to extended leaves of absence" were votedentire, but without record being made of the specific content of the recom-mendations. At the April meeting of the Board of Trustees in 1904, suchleaves were reduced from a year to a semesters (From Robert H. /rrmann,Chairman of History Department and College Archivist, Feb. 6, 1961.)

1903
6

18. Oberlin College, Ohio.
According to our files, the earliest recorded vote concerning faculty leaves(not then termed sabbatical) appears in College Faculty Minutes for Jan-uary 20, 1886, when it was voted to appoint a committee "on absences fortravel or study." However, our list of named persons on leaves dates from1870. Whether the first leaves were "sabbatical" I am not sure. Inthe President's Annual Report for 1903-04 appears the following : "TheCollege is to be congratulated that it has been possible to continue to solarge an extent its policy of granting occasional leaves of absence, wtthcontinuance of salary, to instructors who have held the rank of professorfor ten years. Probably in no other way, by the same expenditure, can somuch be accomplished, for the continual freshening of the teaching force."At present faculty members may apply for sabbatical leaves after six yearsof full-time teaching. (Prom Donald M. Love, Secretary of Oberlin Col-lege, Dec. 19, 1960. )

The National Research Council study of 1919 says regarding OberlinCollege : "Heads of Departments."
1903

it Randolph-Macon Wonsan't Co liege, Virginia.
In reply to your inquiry of/tee. 1st regarding early Sabbatical Leave atRandolph-Macon College, I regret to say that I am sure the Randolph-Macon referted to in Monroe is Randolph-Macon Woman's College, Lynch-burg, Virginia. . [(lives history of the two institutions and their inter-relationships] .

In The History of Randolph-Macon Woman's College by Roberta D.Cornelius (Chapel Hill : University of North Carolina Press, 1961), pp.02-63 we find a description of Dr. Smith's [President of the College] planof faculty organization first submitted to the Board of Trustees in 1902, andproviding for professors only "a year's leave, with half pay, at the end ofeach ten years' service as a professor."
To continue from The History: "The policy of the Board, as stated at theend of the plan adopted, was an admirable one : In making the class ofpermanent professors with increased -salary, sabbatic year, and emerituspension, the Board expresses Its desire and purpose so far as possible toattach to the college permanently such competent and skillful teachers asare in full sympathy with the fundamental purposes of the college.". DatedNovember 23,190.3.
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It might well be asked why, if the child should so early have established

a sabbatical system, the parent institution did not likewise have such a° system. For several reasons, however, the Woman's College has beenahead of the nben in all aspects of college life. It is only during the current
session, 1911041, that Randolph-Macon College for Men has instituted a
sabbatical pragrase. (Awn Mrs. Theodore G. Owen, Librarian, Randolph-//soon amktre (for Men), Ashland, Virgin* 13, 1960.)

.41..

6 Univereitg, Ohio.
The only earl/ teatimes to sabbatical leave at Western Reserve I couldloeata was the Mewing: The permanent t officers of the faculty (full

professors) *receeresended to the trustees that a teacher after 6 years of
continuous service *NM be gm a leave of absence for one year, either onhalf salary, or es full salary with the obligatioi of furnishing an instructoras a substitute to do his teaching during the period of absence."April
1905,. in Waite, Prederick O., The Pint "Grip Years o/ the Cleveland Braof Weston' Rennie Unimrsitg, ma, copy in the W.R.U. Archives, p. 236.I believe that It can be solely assumed that such leave dated fpm thistime. I have been unable to locate any other information, but I am surea clot reading of the minutes of the board of trustees would turn up somemore information. (Pro n Charles T. Laugher, Assistant Director of Li-?wariest flan U, 1961.)

11101

le. Williams College, Massachusetts.
I enclose a series of excerpts from the Minutes of the Trustees ofWilliams College and some other material. . These appear to containall that we can now recover on the history of sabbatical leaves. Theolder records and Minutes of the Trustees do not use the word Sabbatical,

but there are entries of leaves of absence. [Mr. Wright lists several suchindividual leaves of absence, beginning with the_ year 1815, but with noindication that any of them were true gabbatical leaves].
Minutes. June 1905: "Law 65: Professors, Associate Professors, andAssigtant Professors sb11 be entitled in each seven years to a leave ofabsence for one year. Law 66: During every such year of leave, the

Professor, Associate Professor, or Assistant Professor, shall be entitled toreceive one half of the salary, which for such year would be payable to him,if on duty."
Minute.. October 1911. Law 66 was amended to provide full salary forProfessors and Associate Professors, but half salary continued for AssistantProfessors.

. Minutes. May 1932. Law 66 was again amended to provide for all threeprofessorial ranks half year with full salary or full year With half salary.
Minutes. May 1950. "President Baxter recommends that Sabbatical

leaves be granted for a full year at three quarters of his salary, orfor a half year leave at full salary." Action on this recommendation notreported, but evidently it was favorable, for several leaves on three-quartersalary are reported for 1962 and later years. (Front Wyllis B. Wright,
Librarian, Dec. 6, 1960)

1906
I'

17. Carleton College, Minnesota.
The three attached statements, dated respectively 1906, 1937, and 1946give the essential facts in the history of leaves of absence at Carleton
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College. So far as we have been able to discover, such a policy was first
established in 1906.

[The first two of six rules adopted by the Faculty, Nov. 12, 1906; by the
Trustees, Nov. 21, 1906.] : "(1) Each professor shalt be entitled, once in
every seven years, to a leave of absence for one year on half pay, such
period of absence to count as service to the college ; provided, that not more
than two professors shall be absent at one time, and that the President shall
adftist such leaves of absence. (2) The college shall provide for conducting
the work of a professor on leave." (Front Sara Crandall, Secretary to the
President, Dcc. 15, 1960.)

1906

18. W'ells College, New York.
[Professor Hollcroft describes in considerable detail two leaves granted in

1882 and 1889]. Neither of the above was called "sabbatical" leaves, but
both occurred after six years of service. . . The next leaves I have
found are in the 1006-07 catalog. The names of three full professors are
starred. . . . From the above it appears possible that the early sabbatical
leaves mentioned as being granted regularly by Wells College in Monroe's
"Cyclopedia of Education" may have begun in 106-07. (From Temple R.
Holloroft, Emeritus Professor of Mathematic4 and Historian of the College,
Feb. 6, 1961.)

1907'
19. Ustversity of Missouri.

I know nothing . of any published statement on this "subject in con-
nection with the University. I think few leaves were granted before the
nineties of last century, and there did not seem to be any definite regula-
tion on the subject. . . . The Board in 1890 adopted a new plan for
granting leaves, by which applicants might be given permission to be
absent on full salary for a year of study provided they furnished satisfactory
substitutes at their own expense and filed their written obligation not to
leave the service of the University for three years after their return. This
became the standard practice for awhile. The University ran into trouble,
however, when a prominent scientist on the faculty was granted such alevel but soon after his return applied for permission to break his contractin order to accept a position in Cornell University. Permission was not
granted but the professor left anyway. President Jesse thereupon wrote to
President Schurman of Cornell, suggesting it was unethical for Cornell
to aid in "this evil thing." Schurman replied that he was not interested
in the contract between the University and Professor This was
the last member of the faculty given leave under that plan.

Later, in August 1907, a new committee was appointed to devise a newrule. The committee reported December 6, 1907, that it had enquired from
other institutions as to their practice (the letters being included in their
report) , and recommended that leave of absence should be granted to any
professor or assistant professor who had served for at least a period of six
years. Only one leave from one department would be granted in any oneyear. He was to receive half salary, the other half being used to employ

POtteibl,y the University of Missouri should be credited with 1899 as the first date forestablishment of sabbatical leave, but because Dean Stephens does not indicate that anydefinite period of prior service was required In 1899, the year 1907 has been used instead.
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a substitute. The Board of Curators approved this report, and with some
modifications this became the plan subsequently used. (From F. F. Stephens,
Dean Emeritus, College of Arts and Sciences, Dec. 27, /960.)

1907

20. Yale University, Connecticut.
The following information, I believe, is pertinent to your study of sab-

batical leave. It is taken from The Yale Corporation Charter, Legislative
Acts, 13y-Laws and Other Official DOCIMICIall, Yale University, 1915, Appen-
dix IV: Codification of Existing Practices at the University, p. 70. The
following are the votes 'of the Corporation regarding Leaves of Absence :"That every Professor in the University shall be entitled once in seven years
to a year's leave of absence, the year in question to count as a year in service
to the University, for which he shall be entitled to one-half of his annual
salary. That Assistant Professois who have entered upon a second appoint-
ment as Assistant Professor in the University, and who desires opportunity
for consecutive study or investigation at home or abroad, may be granted a
leave of absence for one year . . during which time they shall be paid their
full salary, but must provide, at their own expense, a substitute satisfactory
to the Faculty or Governing Board of the Department to fulfill their duties."
Voted 1907. Modified in November 1912 to make it optional "to take a whole
year's leave of absence under the above conditions, or a half year's leave of
absence with full salary for the year." (From David R. Watkins, Head,
Reference Department, University Library, Dec. 13, 1960.)

1908

21. Tufts University,' Massachusetts.
The Reference Librarian has consulted me in regard to your inquiry. . . .

The first mention of "leave of absence" for faculty members was in the
1886 edition of the By-laws of the Trustees of Tufts College. The provision
read as follows : "All applications by any such person to be absent during
the time of College work, whether for pleasure, travel, or from partial ill-
ness, shall be made in writing to the President, who shall at once report the
same to the Executive Committee for their determination, with the name
of a substitute to be paid by the absentee." . . This provision, with variant
wording, was repeated in subsequent revisions. After 1886 the Trustees
approved several leaves of absence for faculty members, presumably for
reasons of health and occasionally for travel. . No distinction was made
in the records between a "leave of absence" and a "sabbatical leave," and no
use of the word "sabbatical" has tteen found prior to the late 1930's. How-
ever, the intent of the leave, even i fore 1910, obviously was consonant with
the present meaning of "sabbatical. The earliest such case that we have
found was granting of a leave to Pro zor Frank Sanborn, for the academic
year 1908-1909, "under the usual co . i itions. Professor Sanborn has just
finished nine years of continuous sery ce in the College." . . . During and
immediately after World War II sabba c leaves, so designated and usually
for a full year at half pay, became com on. . . In 1946 a comprehensive
and detailed policy on sabbatical leave was adopted by the Trustees.
Substantially the same regulations, adop in 1959, are now in effect.
(From Russell E. Miller, preparing to w to a history of Tufts, Dee.
10, 1960.)

1ICnown as Tufts College, 1852-1955.
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1110B

22. University of Arizona.
I am enclosing a statement which I located in a manuscript history of theUniversity of Arizona [1885-1926, by Estelle Lutrell], quoting from thereport for the calendar year of 1908 :
"In his report for 1908 President Babcock was able to show gratifyingprogress throughout the University. . The most noteworthy fact in regardto the faculty, he states, was the inauguration of the system of sabbaticalleaves. He voiced the opinion that the isolation of the University both indistance and in expenses of travelling to centers of inspiring instruction andinvestigation made all the more significant the adoption of the principle thata man may expect . at the convenience of the department and the

University, a leave of absence every seventh or eighth year, with half payor more. As it happened, rapid changes in the faculty during his administra-tion and in subsequent on reduced the number of those who were eligiblein point of service. Nevertheless over the years, the privilege has beengranted by the Regents, from time to time, and has been exercised withprofit by the faculty." (p.119)
President Babcock went on to say : "Professor F. N. Guild, head of thedepartment of chemistry, who is on leave with three-fifths pay, has beenfor six months in the University of Heidelberg." (From Donald If. Powell,Head of Reference Department, University Library, Apr. 12, 1961.)

M. Miami University, Ohio.

Miss Marie Marshall, former administrative assistant to the President,
was kind enough to provide me with the following Information. . . AnnualReport of the President, June 14, 1910, p. 10: "The rule adopted by theBoard last June granting Sabbatical leave for a half year on full pay, or awhole year on half pay, to not more than two professors at a time will be-
come operative the coming scholastic year." The first sabbatical leavewas granted to Dean Hughes in 1910-11. [One to three each year to1941-42]. In computing service, two years as associate professor were
computed as one year. . . . The term "sabbatical" seldom applied, as witha growing faculty with only two or occasionally three leaves a year, aprofessor usually served more than seven years before receiving leave. . . .The plan in its original form was not resumed until after World War II.(From Peter Flintermann, Reference Librarian, Jan. 21, 1961).

The National Research Council study of 1919 says regarding Miami
University : "For full professors only. Time not defined, but never
lees than ten years."

1109

Simbsons College, Massachusetts.
Enclosed are all the materials available from our archives that are perti-nent to your letter of April 8, 1961. The first enclosure is a copy of theAction of the Corporation of Simmons College for May 10, 1900, that first'established the policy of granting sabbatical leaves. Enclosure numbertwo is a photocopy of the Simmons College Bulletin, volume 8 (Januar1910), "Annual Reports of the President and Treasurer, 1900, reportingthe action of the Corporation, and indicating that Professor Farley was
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the first member of the College Faculty to take a sabbatical leave. . . Thethird enclosure is a copy of the current official policy of the college
regarding sabbatical leaves.

[First enclosure] : "VOTED, that officers of the College who have alreadyserved the College six years as Assistant Professors, Associate Professors,or Professors shall be entitled to a leave of absence on the seventh year andon each successive seventh year. Upon application and by special vote ofthe Corporation any such year of leave may be subdivided or postponed.During every such year of leave, the °Seer shall be entitled to receive one-half of the salary which for such year would be payable to .him if on duty,and his work shall be performed by a substitute to be appointed by the Ex-
ecutive Committee on terms to be approved by the Corporation."

[Second enclosure] : "During the year the Corporation adopted a statute
providing for a sabbatical year for our professors. By its terms every pro-fessor of any grade may after six years of service be absent from his dutiesfor the seventh year and receive one-half the salary due him for that year,the year to be spent in study, rest, or recreation as he may deem best. Thiscustom which has been established in many of our leading institutions is a
wise provision, and it is hoped that our professors will find it possible to avail
themselves of its terms. While the college loses temporarily some of its
experienced instructors, the work of the institution will profit by this policyin the long run." (From John H. Henry, III, Reference /Abrarian, Apr.
17,1961.)

1915

25. Bryn Mawr College, Pennsylvania.
I am enclosing an excerpt from the Rules of the Faculty of Bryn Mawr

College which clearly dates the beginning of the Sabbatical year in Febru-
ary 1910. The present policy is substantially unchanged.

"In February, 1910, the Board of Directors adopted a rule that full pro-fessors and associate professors, after six years, of teaching at the College
shall receive, on application, a year's leave of absence, during which theyshall receive one-half of the salary paid them during the year which the
application is made, provided such leaveiof absence can be arranged by the
Executive Committee without detriment to the academic work of the College,
and provided further that they shall agree to return to Bryn Mawr Collegefor at least one year after expiration of such leave of absence. Leaves of
absence shall be granted to associates, readers, and other instructors aftersix years of teaching, at the pleasure of the Board of Directors, each case
being considered on its own merits." (From Mrs. Samuel H. Paul, Assist-ant to the President, Dec. 6, 1960.)

1910

26. Smith College, Massachusetts.
The first action of the Trustees of Smith College, establishing sabbaticalyear privileges for members of the faculty, was taken on March 10, 1910.

This action was extended in October 1911 in accordance with the President's
recommendations, presented as in the preceding year. In order to makethe regulations perfectly clear- and definite, the following minute wasadopted: "(1) That after every six years of service as a professor or asso-
ciate professor, a member of the faculty may apply for a leave of absence forthe full academic year on half salary provided such leave of absence can bearranged without deteriment to the work of the department, or (2) After
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every six years of service as professor or associate professor, a member ofthe faculty may apply for a leave of absence of one-half year (that is one
academic semester) on full salami . . . (3) It is further provided . . thatnot more than one such member from any department or three such members
from the entire college shall be absent, any one year." (From Mrs.
Margaret Storrs Grierson, Smith College Archives, May 3, 1961.)
1911

27. Princeton University, New Jersey.
I have scanned the minutes of the Trustees of Princeton University forthe period immediately preceding 1913. I find that at a meeting held on

October 20,1911, the Princeton Board of Trustees adopted a rule permitting
professors and assistant professors (the rank of associate professor wasnot established until 1919) with at least three years' service at either rankto apply for a leave of absence not, more than once in seven years, suchleave to be for a half year at full pay or a whole year at halt pay. I findfurther that the first leave granted under this rule was granted by theTrustees at a meeting held on January 11, 1912, for the second term of the

- academic year, 1911-12. (From Alezunder Leitch, Secretary of the Uni-versity, Jan. 5, 1961.) For present practice, see p. 18.
1912

28. Bowdoin College, Maine.

There apparently was a period in which sabbatical leaves were firstgranted without there being specific legislation covering the situation.The first mention I can find is a statement by President Hyde in a reportfor the year 1897-98 in which he recommends the adoption of a policy ofleave of. absence of one year on half pay. No action was taken by theGoverning Boards. . . President Hyde in his Report for .1908-09 states:"Bowdoin College has for several years granted leaves of absence on halfsalary. . Time has come to adopt a more liberal policy."
From Report of the Visiting Committee, June 1909: "It is desirable, too,both for the efficiency and the dignity of the College, that the so-called`Sabbatical .Year,'. now so generally prevailing in educational institutions,should become established at Bowdoin, and the Visiting Committee recom-mends that, beginning with Commencement 1910, professors be granted leaveof absence one year in seven, on half salary, provided that not more thantwo professors shall be absent in any one year."
Action of Governing Boards, June 25, 1912 (First official action) : "Votedthat in granting the Sabbatical leave of absence an option shall be givento the Professor ;entitled to leave between a whole year with half salaryor a half year with full salary, sufficient notive to be .given as to which heintends to elect." (From Kenneth J. Boyer, Librarian, Dec. 5, 1960.)

1913

29. Ohio Wesleyan University.
There are detailed statements on the Board of Trustees minutes be-ginning in the Spring of 1906, Winter of 1913, Winter of 1022, and thennothing until 1968, when a statement appears in the Faculty By-Laws.April 12, 1906. Policy on granting leave of absence: "In the matter ofgranting leave of absence, of any professor from college work. It was or-dered that it was the sense of and judgment of the committee that not morethan one professor should be granted leave of absence for a year in anyuniversity year."---Trustee Executive Council Minutes, vol. 4, p. 55.
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January 1910. Rules for granting leave: "We rec,ommend that hereafter
leaves of absence be on one-half of the regular salary of th preceding year,
and that the college itself care for the work in the a nce of the in=
structor."Trustees Minutes, vol. 15, p. 366.

December 1913. General Policy on granting leaves of ab owe: "The trus-
tees are prepared to consider applications for leave of absence for one year
on half pay or for one semester on full pay to professors and associate
professors, and in special cases to assistant professors and instructors, under
the following rules: (A) That no claim for such leave of absence be taken
ai established but that each case be dealt witVindividually ; (B) Tbat
it not be expected, unless for unusual reasons, that leave of absence will
be granted until after seven years of service in cases of professors and
associate professors, and ten years of service in cases of assistant professors
and Instructors; (0) That no one can have such leaves of hbsence oftener
than once in seven years, unless by way of exception ; (D) That the whole
number of grants of leave of absence in any one year be not, In the judgment
of the President and Trustees, excessive; (E) That the applications for
the same year be properly distributed among the different departments;
(F) That the necessary arrangements for the care of the work be, in the
judgment of the President and Trustees, possible and satisfactory ; (0)
That the object of the leave of absence be health, rest, study, or the prosecu-
tion of original work."Trustees Minutes, vol. 6, p. 238. (From John II.
Reed, Reference Librarian, and base/cod by J. H. Lancaster, Director of
the Library, Apr.20, 1961.)

1913

M. University of Hawaii.'
The statements of the College of Hawaii's policy on sabbatical leaves are

found In the unpublished minutes of the meetings of its Board of Re-
gents. The Regents' minutes first mention sabbaticaj leave on April 14,
1913. . . . College President John Gilmore then suggested a plan for sab-
batical leave. The regents tentatively approvkl a "general policy of grant-
ing a sabbatical leave of absence" and asked Gilmore to present further
recommendations. At their April 27 meeting the regents approved Clilmore's
report and set up the following conditions for sabbatical leave : Faculty
members were required to present a plan of study'or travel which was to be
undertaken during their leave. If a sabbatical year were being used to re-
gain one's health, It was not necessary to submit such a plan. The regents
reserved the right to revoke the sabbatical leave policy or to withhold the
privilege when they felt the circumstances or the interests of the College
demanded it. The regents could also limit the number being granted sab-
baticals at one time and would give preference to those, whose physical
condition demanded rest or recuperation. . The Acting [United States]
Commissioner of Education, L. A. Kalbach, sent a letter on June 9, 1914 to
John Donaghho approying "payment of salaries from federal funds during
sabbatical leave of absence." Kalbach commented that the, College's re-
quirement that a faculty member file an outline of his proposed study was
more stringent than was ,usually the case on the Mainland. (From David
Kittelson, Assistant Librarian in charge of Hatrai(ana, Apr. 18, 1961.)

A

4 Known as College of Hawaii, 1911-20.
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31.. Boston, University, Massachusetts.
liaterial of this sort is very difficult to find. We have checked throughReports of the President in the early 1900's when they were first published,and have ,found no pertinent statements. . . . The first documentation resabbatical leaves we have found . . . was adopted by the Trustees at themeeting on June 2, 1914: "Professors and Assistant Professors in the Col-lege of Liberal Arts and in the School of Theology, after a service of sixfull years from the time of their appointment, may be granted a vacation ofone year, on half the salary paid at the time of the permitted leave of ab-i sence :--p ovided that the funds of the Univeysity will admit of such grant,and that ut one Professor in each of the two faculties be allowed suchvacation at the same time ; and provided further that in all cases .the Trus-tees appoint and pay the substituted instructor." (From Irene Christopher,Chief Reference Librarian, Jan. 10, 1961.)

1914

32. Montana State College.'
The major statement on this practice is the rule adopted by the MontanaState Board of Education, June 1, 1914, the important section of whichreads as follows : "That the State Board of Education, with the recommen-dation of the President of the institution concerned, may grant leave ofabsence for further study or itravel, to such members of the faculties of therespective institutions, as shall have held for six or more years the rankof assistant professor or professor ; and during such absence not to exceedone year in seven of the teacher's connection with the institution, under theabove named titles, the absent teacher shall receive one-half of the .salarywhich they would have received if they wepe teaching in the institution."The approximate date of granting the first sabbatical is 1915-1916. Ourrecords are not exact. . . . During the drought and depression years, 1929--36, the sabbatical system was little used. (From Merrill O. Burlingame,Professor of History, May 5, 1961.)

1914

33. Montana State University.
You are right that this board action would apply to all of the units of theMontana University System then in existence [names five]. . . . Since thewording of the resolution left the implementation largely to the presidents ofthe separate institutions, I cannot be sure whether the sabbatical was usedin the other %institutions, nor to what extent. I would be sure that it wasused as much or more at the State University as it was here. (From MerrillG. Burlinganie, Professor of History, Montana State College, May 10, 1961.)

According to the 1919 National Research COuncil study, the Mon-tana State School of Mine8 reported that it "hoped" to establish asystem of sabbatical leave. That study does not mention MontanaState University, but the present study includes it on the basis ofProfessor Burlingame's May 10 ldtter quoted above. The Barrows listof 99 institutions (see p. 27 of theeiresent study) included Montana
Known as Montana College of Agriculture and Mechanic Arts, 1918-35.

I"



SABBATICAL LEAVE 45
State College of Agriculture and, Arts in its group of 37
institutions having a sabbatical leave policy of 1 year in 7 or 8, with
half-pay.

1914 a,

34. University of Wyon$44.
Enclosed are . . . papers pertaining to sabbatical leave at the University

of Wyoming. The one states our current policies ; the other, something of
the origins of the sabbatical leave at Wyoming.

[Excepts from Minutes of the Board of Trustees] : (1) "The President
then brought up the matter of leaves of absence for the faculty. He said
he hoped that it would not be long before the University could adopt the
sabbatical year plan, but that he realized this could not be done atpresent" (Dye. 12, 19134-

"The President then brought up the matter of leaves of absence for
members of the Faculty. He recommended that at the end of six years
those with the rank of Professor, Associate Professor, or Assistant Professor,

." who had served for that period of time, be allowed a leave of absence for
a year, if the said leave be recommended by the President and approved by
the Board. . . . Judge Clark moved that this recommendation by the Presi-
dent be adopted. Mr. Brooks seconded the motion and it was unanimously
carried." (June 11, 1914.)

"By motion of Mrs. David, upon recommendation of President Duniway,it was voted to grant.Dean Knight a leave of absence for the academic year
1915-10: . . . The President then went into a discussion of this whole
subject of leaves of absence and said that be did not feel that the resolution
passed by the Board. at its June meeting was quite complete enoih. There-
fore . . . the Board passed a new resolution . . . as follows : Tor the pur-
pose of study and travel with a view to increased professional efficiency,
professors, associate professors, assistant professors, also members of the
research faculty of equivalent rank and salary, and other members of the
faculty of equivalent rank and salary, after continuous service extending
over six years, may be granted a leave of absence on part pay. It is to
be understood that . . the recipient, obligates himself to return for a
period of at least one year to fulfil the duties of his position in the Uni-
versity. . . The amount of the part pay to be allowed . . . shall be the
difference between his salary and the slim *which may be necessary to' pro-
vide a suitable substitute for the most essential portions of his work."
Dec. 11, 1914.) ,(From Jim Rana, Director of the Library, Apr. 13, 1961.)

The National Research Council study of 1919 says regarding the
Uniirirsity of Wyoming: "Six years of service and approximately
40% of salary."

1914'
85. Utah Staft University!

The first sabbaticals grinted by Utah State were in the year 1908 when
two members of the staff were permitted to take leaves to do advanced
work with one-third salary. However, at that time, no "sabbatical aye-

Or possiilly 1908.
.* Known as Utah Agricultural College, 1888-1929 ; Utah State Agricultural College,1929-57.
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tem" had been worked out or approved by the administration or Board ofTrustees. This was simply an ad hoc arrangement. On April 3;'1914, thepresident of the then Utah Agricultural College, John A. Wifitioe, suggested
ar-rangement, whi w approved by the Board -of Trustees, was limited to

to the Board of Trus s a permanent sabbatical year piogram. The

heads of departments who had been in service six years or, longer and whoseplans for a leave of absence were to be approved by. the President and Boardof Trustees. They were to be permitted in their seventh year a leave of ab-sence for one year with half pay and the assumption NiAs that this wouldbe for the purpose of continuing their studies in other colleges and univer-sities. A number of modifications were made in this mogram from timeto time, including a broadening to includevfill members of the staff, and anincrease in the rate of pay to 60% for the/year. ( From Leonard J. Arring-ton, "note engaged in compiling a history of the institution," Apr. 13,.1961.)
1915

36. Alma Co Michigan.
Action was taken on sabbatical leave in the Board of Trustees minuteson January 19, 1915. The granting of the first leave for this policy wasindicated in the Board minutes on June 19, 1915. &pine discussion tookplace during that year about the use of the sabbatical ve because of theunsettled conditions in Europe. The pOlicy as stated indicated that anyinstructor who wished to take sabbatical leave would be granted his fullsalary but that he would have to make arrangements to hire someone to takehis place and continue his work during his leave. At the present timewe do not have a policy of sabbatical leave on the college campus. Ourrecollection is that it was discontinued somewhere in the neighborhood of1925. (From Molly Parrish, Registrar, Apr. 28, 1961).

The National Research Council study of 1919 says regarding Alma
College : "Begun five years ago, with men oldest, in service."

1915

37. Colorado State College.'
Colorado State (Teachers) College had a policy for sabbatic leaves inforce as early as 1915. It appears from the minutes of a meeting of the.

Board of Trustees held on June 25, 1915 that a sabbatic leave was granted toMiss Elizabeth Kendall beginning in September of 1915. The leave of
absence policy has been in existence in this college ever since that date,
with some modification. . . . I would like to add that (luring my 13 yearsas President of Colorado State College, this policy has been of infinite
value both to the individual teacher and to the college. To my knowledge,the practice has never been abused but it has been used for the exactpurpose for which it was intended. (From William R. Rose, President,Apr. 11, 1961.)

1917

38. University of Kentucky.
First known published statethent of policy as given in Organization ofBoard of Trustees. . . Governing Regulation) of ,the University. . . Bul-letin, voi. .1, no. 7, July 1918, p. 24, 25. "A Professor, Associate Professor,orsitssistant Professor who has served four consecutive years, and requests

Known as Colorado State Teachers College, 1911-35.
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it, may have a leave of absence for the purpose of travel and study, for
one semester on
years, a leave
half pay. Th

alf pay. If the service has been for seven consecutive
ce may be granted upon request for one year on one-
its, however, shall be given only on the advice of the

President, and are open only to persons permanently appointed to positions.
They shall not be given so as to conflict with each other in any way, or to
hamper the work of the institution. Service in the summer session, without
pay, for three summers, entitles a Professor to leave of absence on full
pay for one semester. The purpose of this provision is to increase the use-
fulness of members of the University staff and no leave of absence shall be
granted unless the grantee shall agree to teach in the University at least
one year thereafter." The Board, of Trustees approved [the above] new
rules and regulations Dec. 10, 1917. These were requested or suggested at
the September meeting by Dr. Frank L. McVey who was elected [President
of the University] in August. It seems that without more intensive re-
search that [the first sabbatical leave granted] was on June 14, 1918 ; at
least under these regulations. (From Mary Heater Cooper, Bureau of
Source Materials in Higher Education, Apr. 8, 1961.)

1918

39. University of Minnesota.
There was probably no specific policy on sabbatical leave prior to 1918...

[In 1915-16 the University Senate] voted "that the principle of sabbatic
leave should be maintained and that President Snyder and Dean Vance
should be appointed a committee to draft regulations governing such prac-
tice, which should be entirely consistent with the laws of the state." [The
plan for sabbatical leave was approved by the Board of Regents, May 7,
1918]. The first recorded faculty leave we have been able to locate which
appears to be the counterpart of today's sabbatical is listed below. "Pro-
fessor Jabez Brooks, after twenty years of faithful service to the University
in the department of Greek, was granted leave of absence in 1890 for one
year, and spent the year 1890-91 in Europe, engaged in study for the most
part in Athens. Dr. Brooks on his return, brought with him a considerable
collection of material to illustrate the subject of archaeology, and he has
since given most interesting instruction in that subject in connection with
his work in Greek."--Minitc8ota University. Board of Regents, Biennial
Report, 1891-92, p. 26. (From Mrs. Maxine B. Clapp, Principal Librarian,
Archives, Dec. 8, 1960.)

1919

40. Howard University, Washington, D.C.
I am enclosing a draft copy of the Report of the Sabbatical Leave C m-

mittee of the College of Liberal Arts of November 15,1960.
This 40-page mimeographed report contains the statement (p. '5) that

February 17, 1919, the Board of Trustees voted as followh: "That sabbatical
years for professors with one-half pay be observed as soon as pragtieable,
provided such professors use those years for advanced study." The Report
comments : "This legislation represents the earliest known authorization
of Howard University sabbatical leaves." (From Vincent. J. Brown, Ad-
ministrative Assistant to the President, July 5, 1961.)

The National Research Council study in 1919 includes Howard
University in a group of 37 institutions having a policy of "one year
in seven or eight, with half-pay."
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1919'

41. Berea College, Kentucky.

The first authority for any such practice [sabbatical leave] in Berea is
found in the Workers' Manual published in 1906. The Manual states that
the "Trustees Knaite an appropriation for 'Educational travel' which is
used by the P'esident to strengthen the teaching force according to the
needs of the I titution as they appear from year to year." Letters and
reports of the resident to the trustees show that this fund was used for
further study% Records taken from the college catalogues show a consider-
able number of cases of leave of absence for the years 1896 to 1918. fn a
number of instances the notation indicates that the leave is for advanced
study. The College Faculty Manual, dated 1958, gives the present policy of
the College with regard to sabbatical leave. (From Fauniec Bubble, Ref-
erence Librarian, Apr. 25, 1961.)

The National Research Council study of 1919 included Iferea Col-
lege a group of four institutions having a policy of -qone year in
ten; basis of pay, various:" A supplementary note added : "After
ten years, all grades, regular salary."
-1 1919*

Grinnell College, Iowa."
I have been reading over the old Minutes of the Trustees of Iowa College,

along with the By-laws of the institution in regard to sabbatical leaves,
and have come to the conclusion that no official statement spelling out the
terms for such 'leaves existed until the 1941 revision of the by-laws. (From
Mary B. Klausner, Archivist, Dec. 19, 1960.)

Miss Klausner, gives instances, however, of several cases of leave
granted before 1905, "an acceptable substitute being paid from the
recipient's salary, the remainder to be his." She further says that
"1905 was the first time this was specifically mentioned in writing,
and perhaps this will have to be used as the first date of a Sabbatical
leave here." She gives no indication, though, that the leaves were
conditioned upon any previous fixed period of service. The date
1919 is accepted on the basis of the National Research Council report.

The 1919 study of the National Research Council included Grinnell
College (then Iowa College) in a group of 37 institutions having a
policy of "one year in seven or eight, with half-pay."

1919*
43. Gustarui Adolphus College, Minnesota.

Your letter in regard to the use of Sabbatical Leave in Gustavus Adolphus
College was referred to me, and I am enclosing a copy of the items dealing
with the subject that I found in the minutes of the Board of Trustees- of

*Possibly 1906. Nothing in Miss Hubble's letter indicates that the leaves mentionedwere conditioned upon any previous fixed period of service. They can hardly be consid-ered, therefore, as constituting "sabbatical" leave. For this reason the 1919 date of theNational Research Council is the one used for the present study, with a probability,however, that the policy existed earlier.
Or earlier.
10 Known as Iowa College, 1847-1909.
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the College up to 1917, plus a copy of the present policy. (From Mies. Con-
rad Peterson, Archivist, Apr. 18, 1961.)

Mrs. Peterson gives quotations from 26 Board meetings regarding
leaves of absence for 13 prolessors from 1893 to 1916, but none men-
tions any prior period of service as a factor, nor does the policy
adopted in 1959, which reads : "The board of trustees of the college
grants leaves of absence at half pay to members of the faculty en-
gaging in programs of study that manifestly contribute to the aca-
demic effectiveness of the institution, such as pre-doctoral or post-
doctoral study or research."

The National 'Research Council study of 1919 includes Gustavus
Adolphus College in a group of 37 institutions having a policy of
"one year in seven or eight, with half pay."

1919

44. Lake Forest College, Illinois.
We did not have a program of regular sabbatical leaves at the time I

joined the staff of Lake Forest College in the fall of 1949 nor have we had
any in the years since. Of course, individual faculty members have had
leaves of absence, but these were generally without pay or with only a very
small stipend. We have instituted a regular program of sabbatical leaves
beginning in the fall of 1961. I do not know of any information relative
to the policy in use in 1919 nor do I have any information about the date
of the first granting of sabbatical leave. . (From William L. Dunn, Vice-
President and Dean, Apr. 10, 1961.)

The National Research Council study of 1919 includes Lake Forest
College in a group of 37 institutions having a policy of "one year in
seven or eight, with half pay."

1919

45. Middlebury College, Vermont.
There is no statement Of policy nor was there any practice regarding

sabbatical leaves at Middlebury College prior to 1919. Records show that
Professor William Eaton (Greek) was the first to be granted sabbatical
leave, that in 1903. Only one other was granted prior to the gift of the
Walker Fund in 1919. These two leaves were apparently financed by general
college funds. In 1919 -Dr. Henry F. Walker added $100,000 to the perma-
nent funds of the College to provide "for emergencies and furloughs for
the faculty." At that time the $6,000 annual income was quite adequate
to enable as many as three professors to have leave each year. The
arrangement of a semester at full salary or a full yerer at three-fourths
salary was adopted and is still in effect. This fund will now obviously
provide for but one faculty leave each year Our "Walker Plan" needs
a capital increment of about $200,000 and our development officer is going
after this problem as soon as his current drive for library funds has been
completed. (From John G. Bewker, Dean of the Faculty, Apr. 10, 1961.)

'Or earlier.
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The National Research Council study of 1919 includes Middlebury
College in a group of four institutions having a policy of "one year
in seven or eight, with full pay."

1919

46. North Dakota State University."
As near as I can find out NDSU [North Dakota State University] for-

merly NDAC granted sabbatical leaves as early as 1919 and according to
I. W. Smith, who was formerly a math instructor here at our school, he was
given the year on half pay. He stated also that Professor Haueshoeder was
.given a leave of absence on a sabbatical the following year under the same
conditions. (From H. Dean Stallings, Librarian, Apr. 10, 1961.)

The National Research Council study of 1919 includes North Dakota
State University (then North Dakota Agricultural College) in a group
of 37 institutions having a policy of "one year in seven or eight, with
half pay."

1919

47. University of Rochester, New York.
I have not been able to find in the archival matexial in the University

library any statement issued before 1919, in publisbeil or unpublished form,
regarding policy or practice in granting sabbatical leaves. It seems to have
been the custom for a faculty member who wished to have a leave of
absence for study, for travel, or for reasons of health, to apply to the Pres-
ident of the University. If the President considered his request a reasonable
one, he would grant permission with the approval of the Board of Trus-
tees. . . Certainly there is no evidence that, during the first fifty years of
the University [founded 1850] leaves were granted automatically every
seventh year. During the period from 1900 to 1940 "sabbatical leaves" be-
came increasingly common. It was not until 1937 that the present policy
and practice was specifically outlined in the Book of Regulation* of the
Faculty. (From Margaret Butterfield, Assistant Librarian in charge of
Special Collections, Apr. 10, 1961.)

The National Research Council study of 1919 includes University
of Rochester in a group of 37 institutions having a policy of "one year
in seven or eight, with half pay."

1919

48. University of Utah.
In the History of the University of Utah, by Ralph Chamberlin, on page

324 there is a note that a petition of the faculty was presented to the Board
of Regents in 1904 asking that some rule and system be established covering
leaves of absence. Two years later, the petition was presented again askingthat equal opportunities be given to all, such as the privilege of leave or
absence one year in sevenor ten, if the term need be longer. I would saythat there must have been some leaves granted prior to 1904, but on a basis

Or earlier.
11 Known as North Dakota College, 1889-1961.
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of presidential or board preference in light of the complaint that equal op-
portunities had not been given to all. I regret that I do not have more
detailed information to give you but hope this will be helpful. (From L. H.
Kirkpatrick, Librarian, May 4, 1961.)

The National Research Council study of 1919 includes University of
Utah in a group 4f 37 institutions having a policy of "one year in
seven or eight, with half pay."

1919

49. Vassar College, New York.
We have had difficulty in replying to the questions you pose since the col-

lege archives for this period, aside from the records of trustees and faculty
meetings, are rather fragmentary. The statement in Monroe to Which
you refer was undoubtedly prepared by President Taylor but I find nothing
about sabbaticals in the scanty files for his administration which are on
deposit in the library. I have examined the minutes of the Executive Com-
mittee of the Board of Trustees through 1909/10 and while a number of
leaves of absence were approved, many of them were on account of illness.
The one definite statement is found in the minutes of February 1908, which
reads as follows "Resolved that Associate Professors absent for a whole
year, with regular leave-of-absence, be allowed one half of their regular
salary, and $150 on account of board, etc. This is to apply to Associate
Professors living on the campus." (Note: At this period faculty living
on campus were given board and room in addition to the stipulated salary.)
In regard to your specific question : (1) I have found no published or un-
published statements of policy other than the trustee minute noted above.
(3) My only comment is that this is evidently a subject which needs consid-
erable research! (From Dorothy A.-Plum Bibliographer, Jan. g5, 1961.)

The National Research Council study of 1919 includes Vassar Col-
lege in a group of 37 'institutions having a policy of "one year in seven
or eight, withhalf pay."

1919

50. Wesleyan University, Connecticut.
We have not, to my knowledge, any published statements of policy or of

practice about sabbaticals before the year 1919. There is nothing I can
discover in the latest comprehensive history of Wesleyan now in print,
namely Carl F. Price's Wesleyan's First Century, published in 1931. We
have not been able to discover the exact date of the first granting of sabbati-
cal leave at Wesleyan. I am not at this moment able to tell you when
the term "sabbatical" first came into our terminology here, but I venture to
say it was before 1919. I am enclosing a faculty booklet that states fully
our present policy which is now in its second year. (From John W. Skaeth,
Jr., Dean of the Faculty, Apr. el, 1961.)

The National Research Council Study of 1919 includes Wesleyan
University in a group of 37 institutions having a policy of "one year
in seven or eight, with half pay."

*Or earlier.
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1920
51. Howard College, Alabama.

According to the research that our librarian has completed since your in-quiry, we find no reference to published or unpublished records on the praelice of sabbatical leaves prior to 1917. The earliest date that we can besure of a sabbatical leave policy that resembles our present policy was 1920.Although we know that faculty members secured leaves of absence for grad-uate study as early as 1905, we do not know the terms of the leave arrange-ment. (From John A. Pincher, Dean, Apr. 7, 1961.)

The National Research Council study of 1919 says regarding How-ard College : "One man per year on half salary."
1924

52. Clark University, Missachusetts.
Before 1919 "from time to time in the administration of Clark Universityindividual members of the faculty have been given leaves of absence byspecial action of the Board of Trustees." The first granting of sabbaticalleaves was during 1924-25. A plan of sabbatical leaves at the end of eachsix-year period of service was in operation from 1924-32. During the de-pression the University found it necessary to discontinue the plan. Thepresent plan was put into operation in 1951. (From Marlon Henderson,Reference Librarian, Apr. 7, 1961.)

The National Research Council study of 1919 includes Clark Uni-versity in a group of 37 institutions having a policy of "one year inseven or eight, with half pay."
1924

53. Northwestern Univeraity,Illinois.
To our knowledge no such history has been compiled, so that it has beennecessary to check through the minutes of the Board of Trustees. . , Weare enclosing the references which we have found.Board of Trustees Minutes, December 2, 1924 : "The Committee on Edu-cation recommends that the following principles should guide future actionin regard to sabbatical leaves : (1) An application from a Professor, anAssociate Professor, or an Assistant Professor for a Sabbatical leave ofabsence will be given consideration by the Board of Trustees after sevenyears of service in one or more of these grades, during which the applicanthas taken on salary only the normal vacations; (2) . (3) . (4).This recommendation was approved by the Executive Committee. (FromFlorence Stewart, Arehivist, Dec. 21, 1960.)

The National Research Council study of 1919 says regardingNorthwestern University : "Full professors may secure such leave,half to full salary."
1925

54. Mount Holyoke College, Massachusetts.
Your letter relating to sabbatical leaves has caused us to review MountHolyoke's practice. As Monroe, Cyclopedia of Education, volume 5, page240, points out, Mount Holyoke was one of the institutions which in grant-

Or earlier.
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ing leaves tended to allow the difference in salary of the substitute to the
professor on leave of absence. Cole is accurate in his history of Mount
Holyoke when he states thit sabbatical leave W88 formalised in 1925.
Enclosed you will find excerpts from the President's reports from 1904-1905,
1908-09, and 1925-26.

Arthur G. Cole, A Hundred Years of Mount Holyoke College, 1940, page
253: "President Woolley frequently urged the value of sabbatical leaves of
absence for the physical and intellectual refreshment of members of the
faculty. . . . It was not until 1925 that an arrangement for-sabbatical leave
on half pay for the year, or full pay for one semester, similarly was voted
by the trustees."

President's Report, 1925-28: "This year for the first time professors on
leave of absence have the advantage of the sabbatical leave granted by the
trustees." (From Flora B. Ludington, Librarian, Dec. 8, 1960.)

The National Research Council study of 1919 says regarding Mount
Holyoke College: "No stated years of residence required. Grants of
$250 to $500 to absentees."

Before 1938
55. Colgate Usiversitv, New York.

We regret that in the absence of Mr. Howard D. Williams, the university
archivist, who is in Europe on sabbatical leave, we are unable to answer
your inquiries of April 3 regarding the history of sabbaticals at Colgate
except to say that they were discontinued in 1930 because of the depression
and not revived until 1959. (From Eric von Brockdorff, Assistant Reference
Librarian, Apr. 10, 1961.)

The National Research Council study of 1919 says regarding Col-
gate University : "No fixed system. As a matter of practice, each
member . . . is absent about one year in ten, on full pay for most
part."

1930

50. Syracuse University, New York.
We have not been able to find nor do we know of any published or unpub-

lished statements before 1919 regarding sabbatical leave at Syracuse Uni-
versity. The first official program of sabbatical leave was established at
Syracuse University by Chancellor Charles W. Flint, beginning July 1,
1030. . During the 1030-31 scholastic year five faculty members received
sabbatical leaves, two of these being for a full year. . . . When the five
members of the faculty were granted sabbatical leaves in 1930-31, the
announcement stated that these were the first sabbatical leaves granted by
Syracuse University. (From James K. Owens, Archivist, Apr, 14, 1961.)

The National Research Council study of 1919 includes Syracuse
University in a group of 37 institutions having a policy of "one year
in seven oreight, with half pay."

1945

57. College of Woosterou Ohio.
An extensive search of the records of the Board of Trustees reveals

no definite policy on sabbatical leaves during the early years of the College.

al Known as University of Wooster, 1868-1914.
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. . . An occasional leave was granted but no set policy established, althoughcommittees (beginning in 1905) investigated tlie possibilities of granting"vacations in turn to professors who had rendered long and valuable serviceto the University." In 1945 the current research and sabbatical leave pro-gram was established. (From Rodney B. Williams, Secretary, Feb. 10, 1961.)
The National Research Council study of 1919 does not include theCollege (University) of Wooster in any group, but the 1913 Cyclo-pedia of Education does include it.

1946

58. University of Colorado.
You will find enclosed copies of all available printed material concerningUniversity of Colorado faculty leaves. Note that these are in consecutiveorder and start with the data June 6, 1946. . . Our information is thatprior to 1946 sabbatical leave was a special ruling in each case by theBoard of-Regents. The Sabbatical granted was merely leavewithout pay.
[EnclosureBulletin to Members of the Faculty. June 6, 1946]: "TheRegents of the University at their meeting on May 31, 1946, approved theprinciple of Academic Leave with pay, and made an appropriation thereforeof $50,000 for the year July 1, 1946 to June 30, 1947." (From Lucile Fry,Archivist, in an undated reply to inquiry of Apr. J, 1961.)

T* National Research Council study of 1919 includes the Uni-versity of eolorado in a group of 37 institutions having a policy of"one year in seven or eight, with half pay."
1949 ..

59. Springfield College," Massachusetts.
The first indictition of official "leave with pay" appears in a Facultypersonnel Policy established in June 1943 but no definite plan is stated inthat policy. In April 1949 the principle of Sabbatical leave was adoptedas College policy. A definite policy on Sabbatical Leave was adopted bythe Trustees in December 1949 and approved by the Faculty in April 1950.The first Sabbatical leave grinted under the new policy was made forthe academic year 1950-51. (Fro Miss Rhea Volume, Secretary, Officeof the Academie Dean, Apr. 17, 1961.)

The National Research Council study of 1919 includes SpringfieldCollege (then International YMCA College) with group of five insti-tutions having a- policy of "one year in ten, basis of .pay various."
1919

60. Trinity College, Connecticut.
Trinity College despite your source of information did not, rather doesnot, have any early development of policy in regard to Sabbatical Leave.I have checked most thoroughly all our Bulletins, manuals of policy of thefaculty, over the years. Dr. Glenn Weaver the official historian of TrinityCollege did not have anything on hand, and Dr. Hughes who has twice beencalled upon, during his twenty-five years of service, to become acting Presi-dent of the College. He informed me that the first Sabbatical Leave was

13 Known as International YMCA College, 1912-54.
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granted in 1949. (Prom B. B. Bisetdohr, Reference Librarian, Feb.
9, 1981.

The National Research Council study of 1919 says regarding Trinity
College : "A systematic plan is under consideration." The College
is included, however, in the 1913 Cyclopedia ofEducation.

1960

61. Colorado College.
I can find no evidence of any formulated sabbatical policy at Colorado

College prior to the policy drawn up earlier this year. I am enclosing a
copy of that policy. Dr. Charles Mierow, who was President of Colorado
College from 1925 to 1934 and on the faculty as early as 1916, advises me
that faculty members were sometimes granted a leave of absence but these
leaves were usually without remuneration from the College and there was
no stated policy, but rather an informal arrangement. (From Jean Shinew,

'Reference Librarian, Dec. 9.1960.)
IP The National Research Council study of 1919 does not mention

Colorado College. It is included, however, in the 1913 Cyclopedia of
Education.

Recently
62. Lawrence College, Wisconsin.

Lawrence College has never had a sabbatical leave program until the
past few years. The policy now is to grant leave with full salary for one
semester or half salary for two. (From Ralph Emerick, Assistant Librar(an,
May 3, 1961.)

The National Research Council study of 1919 includes Lawrence
College in a group of 37 institutions having a policy of "one year in
seven or eight, with half pay."

No system in existence in 1961
63. California Institute of Technology.

I have the word of the Secretary of the Board [of Trustees] that the
California Institute of Technology never has had and does not anticipate
adopting a policy that would grant sabbatical leaves. . . When a faculty
member wishes to undertake research away from the Institute, he may be
granted leave to do so. (Prom Roger Stanton, Director of Libraries. Apr.
11, 1961.)

The National Research Council study of 1919 includes Throop
College of Technology (to become California Institute of Technology)
in a group of 37 institutions having a policy of "one year in seven or
eight, with half pay."

No system in existence in 1961
64. College of William and Mary, Virginia.

I have contacted Dr. Richard L. Mprton, Emeritus Professor of History,who has been with the College since 1920 and is quite familiar with policiesof Sabbatical Leave In recent years. Both Dr. Morton and Mr. Ganter,
L Known as Throop PoliteChnle Institute, 1891-1918 ; Throop College df Technology,1918-20.
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lege Archivist, Confirmed my, suspicion that there never was such a policyat William and Mary prior to relatively recent times. . . It seems that theomission of the College among those having such a policy in 1913 was notan Inadvertence and tbere was. In fact, no such policy here at that time.(Front James A. Services, Librarian, D. 17, 1960.)
This colonial college was not included in the National Research

Council study of 1919 nor in the 1913 Cyclopedia of Education.
No system in exitence iii 1911
65 Ripon College, Wisconsin. .1

Sabbatical leaves here at Ripon seem to be a pleasant illusion today and-.a fond (perhaps unreliable !) memory of forty or fifty years ago. Therehave been no bona fide sabbatical leaves granted by Ripon College since 1920.Prior to this thitethe college does seem to have bad something on an informalbast& I have talked with an emeritus professor living here who tells methat he had what he calls a sabbatical In 1910. He says he was given a se-mester of (perhaps with pay) to do some graduate research in physics atthe University of Chicago. There exists noiwritten record of Trustee actionin this cue. I suspect that it was a verbal arrangement between the Presi-dent and the faculty member. No published statements of policy orpractice in early days at Ripon have come to light at this time. No date offirst leave other than the instance mentioned above.... There is no presentpolicy concerning sabbatical leaves as such. . (From William R. Brandt,Librarian, Dee. 29,. 1060.)

The National Research Council study of 1919 does not mentionRipon College in any of its groups. It is included, however, in the
1913 Cyclopedia of Education.

No ristem In existence in 1961
66. Rose Polytechnic Institute, Indiana.

.4

I have found nothing to indicate that Rose has any definite plan for Sab-batical leave, although "leave of absence" has from time to time been granted.The. Rose Chapter of AAUP has, I believe, [made] some recommendationsconcerning the Sabbatical Leave, but I cannot now say what they are nordo I know whether they were ever adopted. (From Rev. F. LeRoy. Brown,"a retired member of the Rose Polytechnic Institute staff, now writing ahistory of the college," Dec. t3, 1960.)
The National Research Council stuly of 1919 does not mention RosePolytechnic Institute in any of its groups. It is included in the 1913

Cyclopedia of Education.
No system in existence In 1.961

67. Rutgers University, New Jersey.
YOur university does not at the present time have any provision for sab-batical leaves nor to the best of my knowledge has it had any arrangementsfor abbatical leave In the past. (From Rickard P. ',Worn**, Professorof History, Dec. 11,1960.)

This colonial college (university) was not included in the NationalResearch Council study of 1919 nor in the 1Q18 Cyclopedia of
, Education.
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No system In existence in 1961
68. State University of Iowa.

57

I am curious about the study which reported that we had a system ofsabbatical leaves in 1919. As far as I know we do not now have, norDave we ever had any system of sabbatical leaves. I have been informedthat certain provisions of the present Iowa law make such a system unlikelyif not impossible. Our univers10 archivist also reports that we have nohistory of sabbatical leaves here since they have never been part of uni-
versity practice. We do have an arrangement known as the research pro-
fessorship, which gives a faculty member time off from teaching responsibil-
ities to do res,arch work on campus, but leaves of absence are without pay.I am enclosing a photocopy of the pages from the University's handbook
for faculty members. As you will note, the last page indicates "the Univer-
sity doe.) not have a policy of sabbatical leaves." (From Mrs. Julia Darning,
Head, Reference Service., Apr. 11, 1961.)

The National Research Council study of 1919 includes "University,
of Iowa" in a group of 37 institutions having a policy of "one year in
seven or eight, with half pay."

No system in existence In 1961

69. Swarthmore College, Pennsylvania.
The earliest statement Iinow of In the records of the College is the follow-

ing from the manuscript Minutes of the Instruction Committee of the Board
of Managers for March 12, 1907: "The question of the absence of professors
for study arising, it was on motion "resolved : that this Committee recommend
to the Board of Managers that they approve the policy of granting to the
members of the Faculty an occasional year for study on half pay, under the
condition theta suitable person can be engaged for such period of absence
for the other half or less. . . ." The Board of Managers at its meeting on
March 12.1907. approved this recommendation.... I seem to remember from
my reading of the Board of Managers' minutes that there were earlier ex-
amples of faculty leaves with some compensation, but I cannot locate the
references at the moment. I feel quite certain, however, that these leaves
were granted on a purely individual basis and were not .part of a general
policy of the College.. Under our present administration there is no fixed
and'apecific policy on sabbatical leave. (From Frederick B. Taos, Director
of Friends Historical 'Abram, in oltarge of Archives of,aioarthmore Colieget
Apr. 10, 1961.)

The Nation-al Research Council study of 1919 includes Swarthmore
College in a group of 37 institutions having a policy of "one year in

/seven or eight, with half pay."
No system in existence in 1961
70. University of Akron," Ohio.

Neither the University of Akron, poi nOhtel 'College had end definite
system of Sabbatical leave, if you are cleaning it as a 'prallessor's being
granted leave every seven years with pay for the purpose of attidif or travel.
(Fromm Pauline Franks, ReferenceLibrarian, Apr. 25-, 1981.)

The National Research Council study of 1919 includes "Municipal
University of Akron" in a group of 5 institutions having a policy of

Known as Bucbtel. College, 1870-1913.
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Lione year in seven or eight, absentee provides substitute"; with the
supplementary note regarding thetUniversity, "To all grades . . . full
pay,"

No system in existence in 1961

71. University of Georgia.

We do not know of any published or unpublished statement of policy and/
or practice in the early history of the University of Georgia on the question
of sabtratical leave for faculty members. There is no mention in the laws
of 1803, those of 1816, or any revisions thereof, up to and including themanual of 1890. The first mention of a leave for a professor for reasonsother than illness appears in the Trustees Minutes for 1891 as follows
"Professor W. Bocock was granted leave of absence for the session
1892-93 upon the condition that he provide for filling his chair out of his
salary during his absence to the satisfaction of the Prudential Committee."
Monroe's Cyclopedia is mistaken as to the time of abandonment of the
policy of granting leaves of absence with a substitute to be paid out of the
professor's salary. The Cyclopedia was published in 1918 and as late as
1923 leaves were still being granted under that policy. Policy on leaves
adopted was in X940' as follows. Dr. Howard R. Smith, a member of
the faculty of our College of Business Administration, has made a study of
the Sabbatical Leave in Institutions of Higher Learning." This unpublishedstudy may be of some help to you in your investigations and he has given us
permission to send you a copy. (From W. P. Kellum, Director of Libraries,
Dec. 21, 1960.)

The National Research Council study of 1919 does not mention Uni-
versity of Georgia. The 1913 Cyclopedia of Education says : "A
second group of institutions has followed a practice of granting leave
by giving to the absent professor the difference between his salary and
the amount necessary to employ a substitute. . . . The plan was re-
c,ently discontinued at the University of Georgia."

No system in existence in 1961

72. University of Pennsylvania.
I am afraid I have little to offer In reply to your recent inquiry of Decem-ber 1. On March 5, 1889A at the request of the Provost, the Trustees askedtheir committee on the Department of Philosophy, as theTpraduate Schoolwas then called, to consider "the advisability of giving to bistructors everyseventh year of their service as a holiday with flied proportion of theirsalary." The minutes do not indicate that anything came of this. $ofar as I know, faculty leaves were arranged on an ad hoc basis. Thereseems to have been no established University-wide policy. (FromLeonidas Dodson, Archivist, Jan. 6,1961.)

14 The 1940 rgeulations provided forvarious types of leaves of absence, but npne of themmentioned a 6- or 7-year period Of service as a condition for granting them." Dr. Smith's study, 15 typewritten pages, covered current practices on sabbaticalleaves in 66 institutions belonging to the Ameritan Association of Collegiate Schools ofBusinetia.
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The National Research Council study of 1919 includes the Univer-
sity of Pennsylvania in a group of 32 institutions having "miscellan-
eous leave systems," with the following explanatory note regarding
the University : "Applicants must be of professorial grade. Whether
man on leave receives full pay, half pay, or none depends upon char-
acter of work which he engages in during the leave or upon the pur-
pose for which the leave in ranted."
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Appendix III
Details of Present Sabbatical Leave Practicesof 48 Pioneer Institutions

Purpose

Beloit College
To help refresh and improve faculty

members, physically and academically,
to better serve the College and cause of
higher education.

Boston University
Primarily means of promoting intellec-

tual capabilities of faculty to advantage
of University. Scholarly value to the
applicant and assistance in promoting
better teaching.

Brown University
As a recognition of notable service

through teaching and scholarly contri-
butions, and as an aid and inspiration
to further achievements.

Carleton College
To carry out project involving produc-

tive scholarship which will add materi-
ally to the sum total of knowledge in
faculty members' particular fields and
enrich their teaching.

Colorado State College
To provide opportunities to improve

further qualifications of faculty and im-
prove of their -professional per-
formance.

Columbia University
Not in the interests of the professors

themselves, but for the good of univer-
sity education. University teaching
must be progressiverequires a periodi-
cal refurbishment of its equipment. This
is an intellectual and practical necessity.

60

Cornell University
For the primary purpose of increasing

the value of the professor's further serv-
ice to the University.

Dartmouth College
To render the recipient more useful to

the College. An investment of college
funds to increase the efficiency of the
teaching force.

Grinnell College
To refresh faculty members and to

broaden their experience.

Gustavus Adolphus College
Progress of study that manifestly con.

tributes to the academic effectiveness of
the institution such as pre-doctoral or
post-doctoral study or research.

Lake. Forest College
Activity which will be profitable not

only for the individual but also for the
College.

Miami University
To engage in activities which will

make services of faculty members wore
valuable to the University.

North Dakota State University
For purpose of undertaking advance

study, research, or other pursuit, the ob-
ject of which is to enable the faculty
member to increase his profesglonal effi-
ciency and usefulness to the insitution.



\,7
f-.

Oberlin College
DesiOles1 to contribute to the profes-

sional resources and effectiveness of the
faculty member and thus to the value of
his subsequent services to the College.
For the pursuit of scholarship, e.g., for
study, research, or publication under-
taken to further the solution of pedagog-
ical and administrative problems.

Randolph-Macon Woman's College
For the purpose of encouraging schol-

arly pursuits which will contribute to-
one's effectiveness as a teacher.

Simmons College
For study, research, writing, or similar-

forms of professional activity.
Smith College
For further study and mental refresh-
ment, not for holding another remunera-
tive position elsewhere.
Stanford University

To make it possible for faculty mem-
bers to .engage in activities of profes-
sional value that could not otherwise be
undertaken.

SABBATICAL

Tufts University
As recognition of notable service

through teaching and scholarly contribu-
tions and as an aid and inspiration to
further achievements ; to contribute to
their professional effectiveness and to
the value of their later service to the
Uni versity.

University of Arizona
To keep the faculty member abreast of

his field, remain effective in his present
position, and render the greatest possible
service to the University.
University of California

To give opportunity for study in order
1at value of recipient's service to the
Fniversity may be enhanced.

LEAVE

University of Hawaii
On account of distance of 2,000 miles

from nearest institution of higher learn-
ing, primary aim is to maintain profes-
sional competency of the faculty member
and enable him to keep abreast of de-
velopments in his special field.
University of Illinois

To enable the faculty member to de-
vote full time to study, research, or other
activities which will enable him to in-
crease his professional efficiency and use-
fulness to the University.
University of Kentucky

For advanced study or research, crea-
tive work, or approved travel or service
abroad in terms of benefits that may
accrue to both the individual and the
University.
University of Minnesota

To encourage special studies, investi-
gationst and research on the part of
faculty members and therby to increase
their scholarship and capacity for serv-
ice to the University.
University of Rochester

To encourage production of scholarly
work which would add to the effective-
ness and standing of the University.
Wesleyan University

For research, study, writing, or other
creative work contributing to the pro-
fessional refreshment and effectiveness
of the recipient as a scholar and a
teacher. Not for health or rest, not for
general travel, except as they may serve
the main purpose.
Williams College

As a means to increase the efficiency of
the teacher.
Yale University

To enable the individual to devote his
time to scholarly research.
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Eligibility: Rank
Professors and Associate Professors
Amherst College

con- On higher than annual appointment.
Bryn Mawr College

Others at pleasure of Board of Direc-
tors.

)rofessors Only
leloit College.
Associate profeaRors may be

idered.
lowdoin College
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Harvard University
If on permanent tenure.

Vassar College
Assistant professors may

aidered.
Yale University

Professors, Associate Professors, and
Assistant Professors

Boston University
Brown Univeriity
Columbia University and Barnard

College.
Every officer of professorial rank after

appointment to rank of assistant profes-
sor.
Cornell University
Dartmouth College
Grinnell College
Miami University
Montana State University
Randolph-Macon Woman's College
Smith College
Tufts University
University of Arizona

Preferably.
University of Illinois
University of Minnesota
University of Missouri
University of Rochester

Administrative officers under special
circumstances.

be con-

Wellesley College
Wells College

All Instructional Ranks
Berea College
Carleton College
Gustavus Adolphus College
Lake Forest College

Must have attained tenure.
North Dakota State University
Oberlin College
Simmons College
Stanford University
University of California
University of Kentucky
University of Utah
University of Wyoming
Wesleyan University
Western Reserve University

Must have attained tenure.
Williams College

Faculty and Academic Staff
Colorado State College
Howard University
Utah State University

Faculty Members Who Have Ph.D. or
Equivalent

Ohio Wesleyan University

Faculty Members Whose Rank Is C14
R-3, ECA-3, or Higher

University of Hawaii

Eligibility: Period of Service
3 Years
Vassar College

For faculty fellowship: An average of
not less than one-half year of leave in 7
years is a reasonable expectation,.
5. Years
Ohio Wesleyan University

For faculty fellowship: No particular
period must elapse between successive
awards, but recency of last award will
be considered.

6 Years
Amherst College

Professors or associate professor*
transferring to Amherst from other in.
'Manama which have sabbatical leave
wimp may count service at the other

institution after 2 years or more a
Amherst.
Bapard College
Beloit College

In any rank above that of instructor.
Boston University
Bowdoin College
Brown University
Bryn Mawr College
Carleton College
Columbia University
Cornell University
Dartmouth College
Grinnell College
Harvard University
Howard University
Lake Forest College
Montana State College

i
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North Dakota State University
Oberlin College
Randolph-Macon Woman's College
Simmons College
Smith College
Stanford University
Tufts University

A8 an assistant professor or higher
rank.
University of Arizona

A8 an instructor or higher rank.
University of Hawaii
University of Illinois

A8 an instructor or higher rank.
University of Minnesota

At least 2 years as assistant professor
or higher rank, but servia9 in another
institution which has sabbatical leave
system may be considered.
University of Missouri
University of Rochester
University of Wyoming
Utah State University
Wellesley College
Wells College

Of professorial rank.
Williams College

May count up to S years before secur-
ing permanent tenure.
Yale University

For professor, 6 years; for associate
professor, 2 years, but will not be eligible
for another award until 7 years later,
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whether still an associate professor or
promoted to full professor.

6 Years for Year's Leave, or 3 Years
for Semester's Leave

University of California
As assistant professor or higher rank.

Wesleyan University

6 or 9 Quarters
University of Utah

Operates under 4-quarter system; each
member of full-time faculty required to
teach 3 of the 4 quarters, but paid on
4-quarter basis. A faculty member may
arrange for 2 successive quarters-of leave
by teaching 6 successive quarters. Or
every 8 years he may arrange for S suc-
cessive quarters of leave, 2 from one
academic year and first quarter of the
following academic year.
'7 Years
Miami University
20 Full Quarters (3 quarters to the year)
Colorado State College
10 Years or 20 Semesters
Berea College

4, 6, or 10 Years
University of Kentucky

After 4 )jears, 1 semester leave with
half salary, after 6 years, 1 year leave
with half sdizry; after 10 years, 1 semes-
ter leave with full salary.

Relation of Retirement to Eligibility
VassarCollege

No leave to take effect after 63d birth-
day.

Wesleyan University
Not eligible during last 8 years before

retirement.

Williams. College
Not granted within 3 years of retire-

ment.

Beloit College
Must be able to teach 2 years after

return, before retirement.

Colorado State College
None granted after age 62.

Cornell University
Not granted just before retirement.

Lake Forest College
Not eligible after 60th birthday.

runs University
Not normally granted after 60th birth-

lay.
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Other Eligibility Requirements
Colorado State College

Must have proper and satisfactory
record of performance as a teacher, as a
counselor, and as a citizen in the college
community.

University of Wyoming
Not automatic, following the laps'e of

a stated period of service, but a privilege
earned by achievement and promise.

Period of Leave and Salary
1. Year at Half-Salary, or Half-Year at

Full Salary
Amherst College
Barnard College
Beloit College
Berea College
Boston University
Bowdoin College
Brown University
Columbia University
Cornell University
Grinnell College
Harvard University
Oberlin College
Randolph-Macon Woman's College
Simmons College
Smith College
Stanford University

Usual plan, but may be three-fourths
salary for two quarters or full salary for
one quarter.
Tufts University
University of Hawaii
University of Illinois
University of Wyoming

. Wells College
Western Reserve University
1 Year it Half-Salary
Bryn Mawr College
Gustavus Adolphus College
Howard Univerility
Miami University
Montana,State College
North Dakota State University
Ohio Wesleyan University

Restrictions on

University of Minnesota
University of Missouri
1 Year at Three-Fifths Salary, or Half-

Year at Full Salary
University of Arizona
Utah State University
1 Year at Two-Thirds Salary, or Half-

Year at Full Salary
University of California

For "Sabbatical ill Residence," full
salary.

I Year at Three-Fourths Salary, or Half-
Year at Full Salary

Lake Forest College
Middlebury College
Williams College

3 Quarters at Halt-Salary, or 1 Quarter
at Full Salary

Colorado State College
TM' three quarters need not be con-

secutive, but may be taken three con-
aecutive summers.
1 or 2 Quarters, Full Salary
University of Utah

Bee explanation, p. 63.

ao

.16

Special Conditions
University of Kentucky

See explanation, p. 63.
University of Rochester

President and Board of Trustees re-
serve right to deal with each application
individually as regards frequency, length
of leave, and portion of salary granted.

Service and Salary
Brown University

Presumed that faculty member Is not
receiving compensation for services in
another Institution or organization.

Colorado State College
Shall take no position for pay, except

that those working for advanced degrees
may have stipends as fellows, interns,
etc.
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Cornell University
Appropriate activities while on Sab-

batical ( See full statement is quoted,
p. 20).
Dartmouth College

If engaged by an industrial concern,
with salary, may not normally receive
sabbatical leave salary also.
Grinnell College

If accepts remunerative employment,
College is under no obligation to pay sab-
batical leave salary unless agreed on in
advance.
Oberlin College

Shall not accept remuneration for
teaching or other services except under
special conditions.
Ohio Wesleyan University

Normally should not accept salary or
remuneration, but certain minor income
permitted under special conditions.
Simmons College

Not to engage in full-time remunera-
tive employment.
Tufts University

Not to receive compensation in another
institution or organization, but does not
prevent acceptance of fellowship or
grants in aid for advanced study.
University of Arizona

May supplement sabbatical leave sal-
ary by fellowship or scholarship grants.
In general, may not accept employment
otherwise, for pay, but some exceptions
Indicated.
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University of Illinois
No remunerative employment, except

for limited number of lectures. But does
not apply to acceptance of fellowships
and similar grants.

University of Kentueity
No additional remuneration.

University of Minnesota
Not to engage in remunerative employ-

ments But restriction does not apply to
certain types of research grants.

University of Wyoming
Amounts received by, an individual

from fellowships, grants, etc. shall not
increase recipient's income above his con-
tract salary at the University. Amounts
received in excess of that limit shall be
paid by recipient to the University, with
due allowance for unusual expenses, ad-
justed costa of living,- necessary travel,
and the like.

Wells College
May not receive compensation for reg-

ular service at another institution, exclu-
sive of any private or governmental re-
search grants.

Wesleyan University
Not to be used for salaried service

elsewhere, except for use of Fulbright
and similar grants.

Yale University
Not to engage in any remunerative

employment.

Use of Time While on Sabbatical
Beloit College

Any use serving purpose of program.
Specifically research and writing, travel,
service in government or business.
Brown University

Must spend leave in a manner clearly
calculated to contribute to the best in-
terests of the university.

Colorado State College
Must use time in studying for ad-

vanced degrees, in taking post-doctoral
study or equivalent activities from
which the institution will benefit as well
as the individual.

Dartmouth College
Investigation and research. Restora-

tion of injured health or threatened
breakdown. Travel with definite purpose
of value to the institution.
Grinnell College

Ordinarily to be spent away from place
of usual residence.
Harvard University

Health, rest, study, or the prosecution
of original work in literature or science.
Howard University

Must be used in all cases for profes-
sional purposes.
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Miami University
In no case for study or creative work

of any sort under the tutelage, direction,
teaching, or supervision of some other
person or persons.

Middlebury College
No restrictions because of the taxfree

status of special fund provided for leaves.
Montana State College

For study, approved travel, or rest, as
deemed best for the institution.
Mount Holyoke College

Not intended to be used primarily for
recreation and recuperation.
Oberlin College

For the pursuit of scholarship, i.e. for
study, research, or publication and

to farther the solution of pedagog-ical and administrative problems.
Stanford University

Teaching is an acceptable sabbaticalactivity within limits, but should resultin the faculty member returning to the
University with new ideas and new ex-
periences, not just worn down with a
year of very hard work. Rest is quite
appropriate under many circumstances.

Tufts University
Not to be used primarily for purpose

of recreation.

University of California
Must remain on the campus, for the

special "Sabbatical in Residence." (For
special conditks tor this unique type of
Sabbatical Leave see Appendix II, No. 9,
and appendix IV, No. SO.)

University of Illinois
Work toward a graduate degree not

permitted.

University a Utak
Time, aside. from normal vacation

periods, to be der2ted to self-improves
went suck as research and writing, fur-tho 4).einoollag, sr travel.
Vomit Caws

Leave to work for an advanced degree
permitted "only under unusual circum
stances."

Wellesley College
May not ordinarily be used to teach in

other American institutions.
Yale University

To devote his time to his own scholarly
research.

Required Advance Submission of Plans
Beloit College
Berea College
Boston University
Brown University
Colorado State College

For all candidates who do not
doctor's degree.
Cornell University
Miami University

have

Must show how proposed project will
make applicant more valuable to the
University.
Ohio Wesleyan University
Randolph-Macon Woman's College
Smith College
Tufts University
University of Illinois
Wells College
Western Reserve University

Formal Approval Requirements
Smith College
University of Illinois
President and State Board
Montana State College
North Dakota State University
Department Head, President, and Board

of Trustees
Grinnell College

President
Carleton College
Cornell University
President and Board of Trustees
Beloit College
Colorado State College
Oberlin College ,
Simmons College
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Department Chairman, Dean, Vice-Pres-
ident for Academie Affairs, President,
and Executive Committee of Board of
Trustees

Boston University

Executive Committee
Bryn Mawr College
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Chairman of Department
Barnard College
Columbia University

Special Committee on Sabbatical Leave
Dartmouth College

Research Committee
Miami University
Vassar College

Obligation to Return
For at least one year
Bryn Mawr College
Colorado State College
Cornell University
Siiami University
North Dakota State University
Randolph-Macon Woman's College
Simmons College
Smith College
University of Arizona
University of Hawaii
University of Illinois
University of Kentucky
University of Minnesota
University of Wyoming

Indefinite
Lake Forest College

No stated obligation, but assumed.
Oberlin College

Must return and continue in service
"for a reasonable time thereafter."
Ohio Wesleyan University

Implied.
University of California

With understanding that recipient will
continue his service at the University.
Vassar College

With the expectation that the recipient
plans to return for an extended period of
service. "This is a purely ethical obliga-
tion and shall, be recognized as such."

Obligation to Report Upon Return
Amherst College

Written report.
Beloit College

Formal or informal.
Brown University

Detailed report in form suitable for
publication.
Grinnell College

Short informal report.
North Dakota State University

To President and State Commissioner.
Oberlin College

File full report, to be considered in
request for later leaves, and in possible
promotion in rank and salary.
Ohio Wesleyan University

Full reports within three months of
eeturn to be used in oonsidering future

applications and also promotion in rank
and salary.
Tufts University

Detailed report in form suitable for
publication.
University of Arizona
University of Hawaii
University of Illinois

Report to be submitted in duplicate.
One copy to be referred to Research
Board for review.
University of Minnesota

Summary report to President within
three months.
University of Rochester
Wells College
Wesleyan University



Appendix IV
Annotated Bibliography
(Arranged Chronologically)
1895

KAGAN, JOSWEI M. Leaves of Absence
for Study Abroad. In Publications of
New England Modern Language Associa-
tion. Report of Second Annual Meeting.
Boston : The Association, May 13, 1895.
p. 18-21.

Excellent early statement, but chiefly con-
corned with secondary schools. Reports con-
ditions in various American cities and to 10
foreign countries.

1904

-HARRIS, WILLIAM T. Sabbatical Leave
of Absence for Professore. In Report of
the United State Commissioner of Edu-
cation, 1904, Oa -41, Washington U.S.
Government 641flittilig.. Office, 1904. p.
1417-18. a

Names eeten institutions which had estab-
lished systems of sabbatical leave and states
their pay policies.

1913

BELCHES, KATHERINE F. The Sabbati-
cal Year !Or the Public School Teacher.
Educational Review, 45:471-M, May
1913.

Reports early efforts to establish systems of
sabbatical leave in various cities and in the
normal schools of the State of Washington.
Gives details convening plans adopted in six
cities in Massachusetts and New York ; earliest
at Cambridge, Mass., in 1896. Quotes Presi-
dent Garfield of Williams College on values of
sabbatical leave system "recently established
there."

1913

bfoNaoz, PAUL. ed. Sabbatical Leave
in University, College, and School. In
Cyliopedia of Education. New York:
Macmillin Co., 1911-15. Vol. 5, p. 240-
41.

Names 82 institutions of higher education
which had some type of sabbatical leave in
1918. For further details we Appendix I.

1916

KIRKPATRICK, E. A. Sabbatical Year
in State Educational Institution.
School and Society, 3 :783-84, May 27,
1916.

Brief report of postcard Questionnaire re-
turns from State institutions in all States.
Of 95 institutions, 82 (in 24 States) stated
that sabbatical leave was granted either regu-
larly or occasionally.

1919

BARROWS, ALBERT L. Sabbatical Leave.
In Report Upon a Questionnatre Con-
cerning the Organization and Facilities
for Research Issued by Division of Edu-
ostiosal Relaityns of the National Re
search Council. Washington: The COU11
ell, December 1919. 106 p. (mimeo-
graph). p. 21-35.

Albert L. Barrows was secretary of the
Council, but his name does not appear on the
report It is attributed to him by Otis E.
Randall, 1923, and elsewhere. A single con-
fidential copy is in the archives of the Council,
whose officers do not know of existence of any
other copy. Two-page summary of it in Asso-
ciation of American Colleges Bulletin, 9: 189-
191, April 1923. Earliest known questionnaire
study on national basis, sent to 580 institu-
tions, with replies from 811, of which 230
answered questions on sabbatical leave. Forfurther details see Appendix L

1922

RANDALL, OTIS E., Chairman. Report
of the Commission on Sabbatic Leave.
Association of American Colleges Bulle-
tin, 8:104-18, March 1922.

Reviews earlier studies in the geld. Sum-
marizes 828 replies to questionnaires sent to
590 institutions. Finds that 58 had an "offi-
cial policy of ,sabbatie leave," and that 70
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more reported it "as practice in special cases,"
States 17 inferences and generalisations "for
consideration and discussion." Conclusion :

"The question of sabbatic leave is of far
greater importance to the college world than
many of us have been inclined to ,think."

1923

RANDALL, OTIS E., Chairman. Report
of the Commission on Sabbatic Leave.
lasooiation of American Colleges Bulle-
tin, 9 :188 -202, April 1923.

Review of his 1922 report and elaboration
$ It. Includes 2-page summary of Barrows'
report of National Research Council (1919,
above). Barrows' report says 99 institutions
leave systems of sabbatical leave, while Ran-
kill's summary of it says 102. Perhaps three
Institutions, replying late to thth, Council's
questionnaire, were included in summary sent
to Mr. Randall. Gives summary of report by
Dean W. W. Beyer of Iowi State College "made
some time ago" based on "correspondence with
a selected list of colleges and universities."
Quotes extensively from statements byseveral
college and university presidents. Gives sev-
eral sets of existing regulations for sabbatical
leave. Presents for consideration and possible
adoption 12 "conclusions and recopmenda-
tions as expressing the opidion of the Associa-
tion concerning the question of sabbatical
leave." After discussion, the report was
adopted.

1923

11Lausoeu., THOMAS G. The Small Col-
lege and the Sabbatical Yetiri School
and Society, 18:589-90, November 17,
1023.

Describes plan adopted at author's sugges-
tion by a small college in the Middle West
of sabbatical leave for one faculty member
each year.

1924

RANDALL,. OTIS E., Chairman. Report
of the Commission-on Sabbatic Leave.
Association of American Colleges Bulle-
tin., 10 :137 -140, May 1024. ( Also in
AAUP Bulletin, 10 :210 -212, April 1924.)

Brief comments on previous reports (1922,
1923).0 "We are of the opinion that further
study of the matter for the present at least is
unnecessary."

1925

SCOTT, FRED N., Chairman. Committee
on Systems for Sabbatical Years. AAUP
,Bulletin, 11:9041, February 1925.

"To begin this inquiry with a questionnaire
is doubtful policy." Refers to and sum-%
marbles previous questionnaire studies. Bug-

69

gests collection of pertinent data from educa-
tional bulletins, college catalogs, and other
published sources; study of men actually on
sabbatical leave ; and study of equivalent
plans, if any. in British and European uni-
versities.

1927

LEMON, A. C. The Leave of Absence in
Universities and Colleges. Journal of
Educational Research, 143:210-212, Oc-
tober 1927.

Report of questionnaire sent to 80 institu-
tions of various 'tiger and types. Replies re-
ceived from 715, of which 48 granted leave,
under various conditions, with some form of
financial aid.

1928

Lnisollarm, ADOLPH. In-Service fm-
prove ant of the State Teachers College
Faculty. New York : Bureau of Publica-
tions, Teachers College, Columbia Uni-
versity, 1928, 100 p. (Teachers College
Contributions to Education, No. 309).

Ph.D. dissertation at Teachers College. Sec-
tion "Leaves of Absence" (pp. 25-30) reports
details regarding sabbatical leave in 27 of 55
institutions studied.

1929

MEYER, ARTHUR W. Leave of Absence
in American Universities. School and
Society, 2:356-60, September 4, 1929.

Analysis of returns from 61 institutions, of
which 24 had regular plans of sabbatical leave.
Gives numerous examples of variations in
practice.

1931

CAMPBELL, OSCAR J., Chairman. Sys-
tems of Sabbatical Leave. AAUP Bulle-
tin, 17 :219 -234, March 1931. (Also,
Two Corrections, A.4 UP Bugle `in, 18 :300-
07, April 1932.)

.A very detailed report on questionnaires
sent in May 1930 to all institutions on ac-
credited list of Amerikan Council on Educa-
tion. Replies received from 419 institutions, of
which 185 reported systems of sabbatical leave.
Names and varlots details concerning their
systems given for each institution, arranged
in four groups : State universities, endowed
universities, colleges, and teachers colleges.
States four conclusions.

1931

Coop, LEwIs B. Sabbatical Leave
for College Teachers. 1931. ( Abstract
in University of Florida Publicatiotts,
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February 1932, Education series, fol.
no. 1, 88 p. Briefer abstract in Univer-
sity of Cincinnati, Graduate Theses in
Education, 1927-1831, p. 41-63.)

Unpublished Ph.D. dissertation at University
of Cincinnati. Based chiefly on returns from
844 higher educational institutions, of which
40 percent reported systems of sabbatical
leave. Chapter II, "Historical Setting and
Development," (pp. 8-13 of University of
Florida abstract). Bibliography of 108 titles,
of which two-thirds deal with sabbatical leave
in public school systems rather than colleges
and universities.

1932

BENNcrr, HENRY G., and Seim.=
Scaooas. Sabbatical Leave. Journal of
Higher Education, 3 :190--99, April 1932.

Report of extensive questionnaire study of
268 public and private institutions of higher
education, of whit* 115 granted some type of
sabbatical leave. "Sabbatical leave in publicly
controlled institutions of higher education is
for the most part a recent development which
has not grown far hi acceptance. Eighty-
seven replies gave the length of establishment
of the practice a range of from 1 to 30 years.
The median was 7 years."

1932

YOUNO, HENRY F. Sabbatical Leave
for Public School Teachers in the United
Slates. 1932. (Abstract in University
of Cincinnati, Graduate Theses in Edu-
oation, 1931-1936, pp. 234-49.)

Unpublished Ph.D. dissertation at Unlver-Jay of Cincinnati. Has occasional references
to sabbatical leave in higher educational in-
stitutions. Bibliography, 20 titles, earliest
about 1900.

1936

CAMPBELL, DOAK S., and MONA L.
LYON. Practice Regarding Leave of Ab-
sence in Southern Higher Institutions.
Peabody Journal of Education, 14 :7440,
September 1936.

Reports on 12 institutions of 117 having
policies of regular sabbatical leave. Gives
data on 647 faculty members who had taken
such leave from these 12 institutions.
1937

SCHRAMMEL, H. E. Length of the
Employment Year and Sabbatical Leaves
of Absence in Teachers Colleges. School
and Society, 45 :454-58, March 27, 1937.

Gives names of 11 institutions from 29
queried rich had systems of sabbatical leave.

1937

HAGOUTY, MELVIN EL Leaves of Ab.
seam. In The Evaluation of Higher
Institutions, vol. II, The Faculty.
cago : University of Chicago, 1937.

Part of the report of the Committee on
vision of Standards of the North Central
sociation. States causes which tend to
a faculty to routine and thus to mediocrity,
and resultant need for systems of sabbati
leave. Finds that "in less than a fourth
the [57] colleges studied Is there an accept
able plan for sabbatical leave definitely Ince
porated in administrative policy and adbe
to. `Chaotic' seems the only appropris
term to describe prevailing practice.
where an acceptable plan exists, some in
appear to be required to render its opera
effective."

1940

Iluouzs, RAYMOND IL A Manual to
Trustees of Colleges and Universities
Ames, Iowa : Collegiate Press,
166 p.

Contains good brief discussion of adran.tastes of sabbatical leave and variations in'types of it. (pp. 86-88).
1946

1308LEY, HOWARD EL The Administra-
tion of Faculty Personnel in State
Teachers Colleges. Oneonta, N.Y..
American Association iof Teachers Col-
leges, 1946. 134 p.

Discusses sabbatical leave (pp. 117-19)
stating that 40 of 107 teachers colleges
studied had some form of sabbatical leave.
Earliest one adopted in 1917 ; half of them
adopted since 1930.

1947

REUBliAlf, EDITH. Sabbatical Leave in
Land-Grant Institutions. AAUP Bulle-
tins 33 :717-720, Winter 1947.

Finds sabbatical leave granted in 29 of 52
institutions studied. Reports conditions for
granting, length and frequency, compensation,
obligation to institution, and purposes to be
achieved,

1948
4

LLOYD, R. GRANN, and GEORGE IL
WALzza, Ja. Sabbatical Leave in Negro
Colleges and Universities. School and
Society, 68:190491, September 18, 1948

of 103 institutions queried, 56 responded.
20 of which had plans. of sabbatical leave.
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1950

irootpwarm, LLOYD S. Faculty Person-
Old Polities In Higher Education. New
York: Harper pros., 1950. 201 p.

Discussion of wisdom and costs of policy
of sabbatical leave (pp. 135-141). Doubts its
desirability. < See also volume by same author
below, published in 1958.

1951

KESSELL, W. G., and PAUL F. Must. A
Study .of Sabbatical Leave in Teacher
Training Institutions. Teachers College
Journal, 22 :70 -71, January 1951.

A study of 50 teachers colleges, of which
I:0 had systems of sabbatical leave.

1951

Recurrent Long Leave for University
Teachers. Naturo (London) 168: 509.
Sepdtmber 22, 1951.

Report of a study by International Asso-
ciation ofUniversity Professors and Lecturers
of Great Britain. Finds existence of systems
of sabbatical leave In 22 countries (names
given) of 37 studied. It is In the British
Commonwealth of Nations and in the United
States that the practice is most firmly rooted."

195Z

linixa, M. G., and others. Sabbatical
Leave for Workers : We've Tried It. los
tartan, 8 :2(-28, August 1952.

Six answers to question : "Would this elan
work in business and industry?" from indue-
Wailes in United States, Canada, Engiand,
and New Zealand. Four are negative, one neu-
tral, and one affirmative.

Ir

1952
. .

DEUTSCH, MONROE E. The College
from With(*. Berkeley and LO Ange-
les: University of California Press, 1952:
232 p.

Devotes one chapter to 448abbaticale--A
Chance to Advance Knowledge" (pp. 99-101).
A strong statement of research, purposes.
Outlines plan of new supplementary "Sabbati-
cal in Residence" recently introduced at Uni-
versity of California.

1952

HARTUNG, BRUNO. A Biddy of the
Economic Status of the Professor in
American Colleges and finiversittes.
Washington : Catholic University of

71

America, 1952. ix, 141 p. (Abstract
published by Catholic University of
America Press as Studies in Economics,
Abstract Series, vol. no. 3,1952. Chapter
III, "Sabbatical Leave"p. 74-79 of dis-
sertation, p. 13 of abstract).

Ph.D. dissertation. Chitty a review and
summary of earlier studies of sabbatical leave.

1952

MoVET, FUNK and RAYMOND M.
}filmic& Problem of College and tint-
*rsity Administration. Ames, Iowa :

Iowa State College Pte, 1951 326 p.
Brief discussion of Talues and problems,

especially financial ones:. connected with sab-
batical leave (pp. 16143),

1951

lirsozs, RALPH K. On Sabbatical
Leave. Peabody Journal of Education,
82 :0-8, July 1954.

Discusses values only. "Study, travel, and
the restoration of healththese three comprise
a sabbatical leavebut the greatest thing will
be to return to the job."

1954

MAUL, ELY. Encouragement to /Mr-
the: Study. NBA Research Bulletine8S:
176-79, December 1954.

A study of 679 individuals in 344 degree-
granting institutions. Length of service re.
quired to become eligible for leave for ad-
vanced study : 40 percent after 6 years ; 20
percent after 7 years ; 9 percent after 3 years;
7 percent after 10 years.

1955

KrascumnAtrit, Leo. A Gloss on Reg-
ulations Governing Sabbatical Leaves of
Absence (With Apologies to W. S. Gil-
bert). AAUP Bulletin, 41:693-45, Win-
ter 1955.

Satirical verse on regulations for sabbatical
leave.'

1955

LAYCOCK, FRANK. And One to
Grow On. AAUP Bulletin, 41:733-741,
Winter 1955.

Personal report of value of a year of sab-
batical leave spent at University of Chicago
under the auspices of the Ford Foundation.
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1956

BURKMAN, JOEL A. 9. Report on Sab
batical Leave Provisions in Colleges and
Universities in the United States.
Sacramento, Calif. eCalifornia State
Employees' Association, December 19,
1956. p.

Based on returns from random sample of
209 publicly supported and 28 privately sup-
ported institutions, of which 137 had systems
of sabbatical leave. Results are tabulated for
seven sizes of institutions by years of service
required, percentage of salary furnished, aca-
demic ranks eligible, and limitations on number
eligible.

1957

DEER, BOWEN C. Opportunities for
Faculty Study in Engineering. Journal
of Engineering Education, 47 : 558-64,
March 1957.

Brief consideration. ",Sabbatical leave pol-
icies in our colleges and universities leave
much to be desired."

AMERICAN HIGHER EDUCATION

1957

MOCORDOCK, R. STANLEY. Report on
Sabbatical Leave Programs in American
State Universities. Bowling Green, Ky. :

Bowling Green State University Chapter
of American Association of University
Professors, May 15, 1957. 11 p. (mimeo-
graph) .

Statements, in paragraph form, of sabbatical
leave policy, or lack of it, for institutions in
each State.

1957

OLIVER, WILLIAM W. Sabbatical Leave
Tovel Expense and the Federal Income
Tax. AAUP 'Bulletin, 43 :507 -11, Sep-
tember 1957.

Discusses deductibility of travel expenses
from incomt tax returns.

1958 ,

STICKLER, W. HUGH. A Survey of Sab-
batical Leave Policies and Practices in
State Universities and Land-Grant Dun-
tutions, 1957-1958. Tallahassee, Fla. :
Florida State University, January 1958.
16 p. mimeograph. (Summary in Higher
Education, 14 :118119, March 1958.)

Based on collection of extensive data from
71 institutions, 45 of which had systems of
sabbatical leave. Most common form, 1 yearat half salary. Plans and conditions sum-
marized. For summary, see pp. 22-23.

1958

COPE, HAROLD C. Fringe Benefits and
Prestige Items. College and ,University
Business, 25:35-37, August 1958.

Summary of questionnaire responses from 67
small colleges, 40 of which had some type of
sabbatical leave ; 3 bad it for administrators.

1958

A Sabbatical Leave on Full Salary.
School and Society, 86:421-22, November
22, 1958.

Adoption of plan at Dickinson College (Pa.)
for leave every 10 years with full snlnry.

1958

BOKZLMAN, W. Rosisfr. Higher Edu-
cation Planning and Management Data,
1957-58: Salaries, Fringe Benefits, Tui-
tion and Fees, Room a7sd Board (Circu-
lar No. 517). U.S. Department of Health,
Education, and Welfare, Office of Edbca-
tion.. Washington U.S. Government
Printing Office, 1958. vi, 102 p.

Under one of the "fringe benefits" reports
frequency of sabbatical leave in 448 publicly
controlled and 704 privately controlled insti-
tutions for various groups of faculty members
and administrative officers (pp. 56-59).

1958

WOODBUENE, LLOYD S. Principles of
College and University Administration.
Stanford,. Calif. : Stanford University
Press, 1958. 198 p.

Discussion of wisdom glad costs of policy of
sabbatical leave (pp. 60-82), Similar to vol-
ume by same author published in 1950.

1959 a

MURPHY, RICHARD. Sabbaticals and
Fringe Benefits. Quarterly Journal of
Speech, 4519-104, February 1959.

Of 175 colleges and universities having ac
tive speech programs, 115 reported some type
of sabbatical leave ; 41 of them are classified
as "automatic" in their operation.
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1960

CLOWARD, MORAY. The Sabbatical
Leave in Utah Institutions of Higher
Learning, 1960. 473 p. (Abstract in
Dissertation Abstracts, 21:510-11, Sep-
tember 1960.)

Unpublished doctoral dissertation at George
Peabody College for Teachers. Bag.ed on ques-
tionnaire returns from 676 faculty members
and 59 administrators in 10 institutions, and
on personal interviews with 20 administrators
Ind 127 faculty members.

1961

11 11041.7, ST I: ANT E. Sa him t ica 1--Full

73

or Half Salary. Junior College Journal,
31:333-36, February 1961.

Gives text of 12 rules for sabbatical leave
that "were adopted and are working effec-
tively" at El Camino Junior College (Cali-
fornia). Unfortunately, the introductory sen-
tence is far from true "Every college has
some type of sabbatical leave program."

1962

EELL8, WALTER CROSBY. The Origin
and Early History of Sabbatical Leave.
AAUP Bulletin, 48 :253 -256, September
1962.

A summary of some of the rineipal fea-
tures of the present monograph.
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