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a reword
*NI

411-N A FIELD (!evelopi4g as rapidly as that of- guidance andI student personnel work, there is a need for periodical stud-
ies which reflect current status. Especially is there a need for
information about the academic programs whiai give profes-
sion,d preparation to operational personnel in this field.- The
selection of trainees and the academic coursps they pursue bear
a direct, relationship to the competencies whicli they display
later when assuming guidance and student personnel duties.

The study reported% in this. bulletinthe first of a series de-
signed to give a natiouwidi view of preparation programs
presents the quantitative picture. The subsequent studies will
explore the quilitative aspects of the programs.

Roland G. Ross, coauthor of the study, was on leave iro,ni
his positio as State Supervisor, Guidance Education, in the
Iowa State Department of Public Instruction, to eerie as a
Consultant in the Guidance and Student Personnel Section,
Office of Education, when the study wasinitiated. Dr. Frank L.
Sievers, Chief of Section, had- general direction of the study.

, To sedum information, the authors were del3endent upon
the Counselor Trainers in institutions:of higher learning.
Sincere thanks are extended to them, for without their coop-
eration the study would .have been impossible.
E. Gimor FILifliERSTON J. DAN MILL

Assistant Commissioner, Director, Instruction,
Division of State mid Organisation, and
Looal School Systems Service* Branch
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Introduction
HE EFFECTIVENESS of the work in any professional field
is determined by many factors. None, however, make a greater

impact than the selection and\preparation of operational personnel.
This is a matter of concern in any field where special preparation of
the, personnel is required, but it is of particular concern in guidance
and student personnel work.

Numerous reasons could be cited as to why selection and prepara-
tion of operational personnel is a difficult problem in the guidance and
student personnel field, but perhaps three could be cited as predomi-
nant. First, particularly at the elementary and higher educational
levels, there is not complete agreement as to the role that operational
personnel shoIlld assume. Setond, the nomenclature has not been
standardized to the point where designation of certain job titles and
functions carry the same meaning for all concerned. Third, there
is still some diversity of opinion as to what disciplines and what
emphases should be included in the preparation program.

Moreover, guidance and student personrml work, particularly in its
lectio.n and preparation program phase, is a relatively new field

which has expanded rapidly and which suffers from growing pains
like any other new field in the process of reaching maturity. It was
only in the February 1942 issue of the Review of Education& Re-
search that the literature on selection and preparation was first re-
viewed in a separate section.

Another factor making it difficult to establish uniform preparation
objectives is the lack of basic research and evaluative studies in the
field. As late as 1954, Collins W. Burnett, in summarizing the liter-
ature wrote:

This writer is suggesting that at present neither selection nor training is
well defined. Very little basic research has been reported in the literature
for this area since 1951 when a similar review was made. Much of the
literature reported in the present review consists of opinions of individuals
or it presentation of programs. This suggests an absence of need or an ab-
seiwe of awareness of the importance of ragearch for selecting and training
school and college personnel workers at the level of the graduate program.'

I Burnett, Collins W. Selection and Training of School and College Personnel Workers.
&Mw of Mutational RootarOh, 24 121, April 1954.
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2 GUIDANCE AND STUDENT PERSONNEL WORKERS

In spite of the problems cited, much work has been done and progrew
made in determining preparation requiren4nta and many groups have.
participated. State supervisors of guidance, counselor trainers, and
professional organizations at the State, regional, and national levels
have all made significant contributions. To present a detailed de-
scription of their activities would be beyond the purview of this bulle-
tin but some of the more important milestones should be listed.

The Proceedings of the Sixth National Conference of State Super-
visors of Guidance carried recommendations that counselor training
should receive major emphasis in the program carried on by the super-
visors." Outstanding also in this respect were the Chicago and Ra-
leigh counselor training conferences in 1945, sponsored jointly by the
Division of Higher Education and the Occupational Information and
Guidance Service (the latter, in 1955, incorpomted with the present
Guidance and Student Fersonnel Section) of the Office of Education.
Representatives pf 53 institutions of higher education having coun-
selor training courses and 22 State representatives considered theprob-
lem of, and developed recommendations for, more effective counselor
training programs.'

Ffistorically, another major impetus was provided when counselor
training became a reimbursable activity under the George-Barden Act
in 1946. This added support and the results of the preceding confer-
ences laid the groundwork for more intensive study, which culminated
in a second conference jointly sponsored in the spring of 1948 by the"'
Division of Higher Education and the Occupational Information and
Guidance Service of the Office of Education. A group of State super-
visors and counselor trainers met in Wuhington, D. C., with the
responsibility for determining "what should be the. preparation of
counselors." At this conference, eight major areas were isolated and
committees were appointed to develop materials. In September 1948,
the committees again met in Washington and developed the basic ma-
terials which resulted in the publication of the Cskipselor Preparation
Bulletins (commonly called the "Competency Bulletins"). These
bulletipprobably, more than any other publication, have influenced
the thinking on what should be included in preparation programs and
many of the titles they employed to identify areu of preparation have
since been adopted as standard course titles.

OSer ,of Education. Proalefttes of the Sixth Nsflonal Conference of State
Supervisors of Ocenpatiatal Information and Guidance. Occupational Inforinatiot and
Guidance Series No. 14, Washington : U. I. Government Printing Office, 1945.

5. Oa* Mutation. Training en the Undergraduate ah Graduate Levels in
the Principles and Practices of Guidance Work in limitary Schools (uilineliraPb).
Washington : The Mee, 1945.
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The Study
N SEPTEMBER 1947, the National Vocational Guidance As-
sociation, through its Division of Professional Training and Cer-

tification, appointed a .planning committee to work out a manual on
the preparation of counselors. Interest in this project spread until
seven additional organizations exprel a willingness to cooperate.
The results of the study were later published in Coutueler Prepara-
tion.'

All of these activitietakand subsequent ones have made their con-
tributions. As valuable'as they are, however, much still remains to
be done. Through surveys, research, evaluation studies, and other
means, answers should be found to the following questions:

O What types of selection and preparation programs are now in exis-
tence?

What are the duties and responsibilities of guidgnce and student per-
sonnel workers?

* How well do the premed programs select and prepare trainees for the
duties and rerponsibilities they will perform or ought to perform
later on the job?

O What contributions can and liatMid be made by the various diaciplims
In the preparation of guklawe and student persmumg

The present study must be regarded as a partial answer to the first
question. In no way is it intended as a definitive answer; rather, the
data should be looked upon as a base upon which more probing studio
can be formulated. This beginning should lead to inquiries which
would determine how well guidance and student personnel workers
have in fact been prepared for the duties they perform or should per-
form.

I National Ireeaftnal Guam* Amoebakm, The Amortima Pormml and °Wawa
Assoolatkm. Counselor Primmrattha. Washinttm 5 The Association, 190,
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4 GUIDANCE AND STUDENT PERSONNEL WORKERS

Scope and Limitations

Scope

The major objectives of this survey were to obtain information
concerning :

The number of institutions having preparation programs in guidance
and student personnel work.

O Some of the characteristics and the geographical distribution of the train-
ing institutions.

0 The type of guidance and student personnel work for which trainees
were being prepared and the degrees offered.

* The trainee selection techniques being employed.

* The required curriculum for the preparation of guidance and student per-
sonnel workers.

In addition, miscellaneous quantitative data were collected to pro-
vide some information on the supply and demand of guidance and
student personriel workers.

In planning the survey, the assumption was made that the prepara-
tion of guidince and student personnel workers is made at the gradu-
ate level. This in no way was ihtended to minimize the importance
of the undergraduate curriculum and the skills and knowh ac-

quired at that level : preparation in a field as complex as guidance
and student personnel work must be continuous rather than com-
partmentalized at academic levels. But primarily because of these
complexities the course of study must reach a degree of specialization
ordinarily not offend at the undergraduate level.

Questionnaires (s appendix) were sent to 542 institutions of
higher learning reported in part 3 of the Education Directory of the
Office- of Education which offer at least the customary first graduate
degree. A total of 466, or 86 percent, of the institutions to which qua-
tionnaires were sent, responded. Of the institutions responding, 182
(39 percent) reported having a program for the preparation of guid
ance and student personnel workers, 273 (59 percent) reported no
program, 7 reported having started programs, and 4 replied but did
not complete the questionnaire. Questionnaires were received from
every State, the District of Columbia, and two Territories.

From other sources, it was determined that 41 of the 76 institutions
not retutning the questionnaires do have training program& Al-
together, the questionnaires and the extra data about these 41 institu-
tions show that a total of at least 223 institutions of higher education

0
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STATUS OF PREPARATION PROGRAMS

have a preparation program for guidance and student personnel
workers at the graduate level.

The data covered the 1#56 summer feionf 'and the 1956-57
school year.

vir

The limitations of any questionnaire study are well known and the
study reported in this bulletin is not immune to them. The attempt to
survey a training program by means of a structured instrument is
based upon the assumption that all programs are similar and that the
items for study can :pie predetermined and reflected in a set pattern.
Another corollary pr lem common to studies of this type concerns
nomenclature : terms used in the study have the same meanings
to all respondents? And, finally, a questionnaire survey is better
adapted to collecting quantitatitve rather than qualitative data. x

Since the present survey was° designed to reflect only the' current
status of guidance and student personnel training programs and not
to evaluate them, the questionnaire method is, from that standpoint,
an adequate approach. In regard to the other shortcomings inherent
in this method, an attempt was made to exert some control on them
when the questionnaire was constructed.

The first step was to consult with ivrsonsi acquainted with and
participating in training programs for suggestions as to what ele-
ments o -information should and could be explored. With these sug-
gest. as a base, a preliminary form was drafted and submitted
to t e same authorities for further suggestions and for modifications.
The final step was a field test with Oersons responsible for the train-
ing programs in approximately 15 institutions. Here again, modi-
fying suggestions were incorporate4 in the form and it was then
cornpletot

In spite of changes and field tests, howev(4, some respondents
to the questionnnaire interpreted some items in a manner different
from the one' intended. Although the responses have not been
checked for accuracy, certain reservations concerning them will be
mentioned in tais bulletin. ,

A further word% of cautioi should be mentioned in regard to
interpreting the data which deal with admission reqUire-
ments and cutricula (Neil*. They .are in no way intended to be
tikii fot standards as to what constitutes an adequate program. The
information as preeentAKI (Limply reflects the status quo, on a nation-
wide basis. Finally, the data Ahould n'ot be taken as reflecting all

Limitations
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6 I.' GUIDANCE AND STUDENT PERSONNEL WORKERS

aspects of the programs, since many programs are purposely
flexible in order to meet the needs of individual trainees.

Wilin the limitations just described, the, data represent minimum
requirements for preparation programs in guidance and student
personnel work.

Frequency of Progiams, by Type, and by
. Level of Degree

As used in the text and tables of this bulletin, "type of prcgram
refers to the *educational setting in which training institutions are
preparing trainees to perform guidance and student personnel duties :

in college, secondary school/ or elementary schooL The tables also
show the degree levels at which training is offered the master's
and the doctor's. The questionnaires asked for information about
programs for which no degftes are offered, and this information is
reported in table I under "Other."

Table 1 Number of by type and level (N 178)

TYPe of Program
Number of Program, by ie.&

muter% Dootoes Other

College
Secondary
Elementary

6

95
174
138

59
66
47

13

26
24

The responses on the questionnaires to the items covered by table 1
seem to indicate that most of the institutions have a curriculum which
makes a distinction a to the kind of preparation needed by student
personnel workers in a college, by guidance workers in a secoMary
school, and by guidance workers in an elementary school. Of the
182 respondents, all but four indicated thii. These four dated that
their curriculums are the Arne rwardless of the type of peramnel
work the trainees intend to perform.

The response refkicted in the column "Other". of table I (pror
grams for which no degree is offered) show that these programs for
the most part are designed to qualify the trainees for State certifi-
cation, a professional diploma, or ems cthea kind of recognition.

:

por*::;-: !,

f?

.0. ;MD ...... ..

1.....rmilniasonmar. Mmr.

.. . Ow a 4ND



'TUTUS OF PREPARATION PROGRAMS

Artah of the Institutions

,Characteristics of the institutions offering training programs are
hown /11 the data collected for the fbllowing iterno: (1) size of gradu-

ate enrollment, (2) ti= of institution, 3) institutional control and
geographical location.

k_ ize

The size of the institution refers to the total

Table 2,Number

enrollment.

programs, by graduate enrollment (N

Graduate enrollment

-eme11, 41...1,......^...

Num

Master's level Dodoes lend

CA Secondary I Ekintary O1k I Rier-cmdary ; latuentiTy

Leas than 50_
51-100_ _

101-200
'201-300
301-406
401-500
501-600
601-700
701-800
801-900
901-1,000
1,001-.1,500
1,501-2,000
2,001-2,500
2,501-3,000
Over 3,000

3
4

9
10

1 5

10
13

24

10
9

a 4

4 7

2 5
10 11

11 12
2 3
1 1

12 13

20
0
9

1 7

6
2

8
10

9
3
1

18

1

1 3
4 4
3 3

4
3 4
3 4

4 4

2
1 7 8
11 11

8
1 1

13 12

. ar- -ww- am.

.....

,1

3
3
3
a

2
1 8

2
1

11

1 Mists vaduata airallment stap-intirvsi t whith median k.
Ai would be expected, there is a substantial relationship between the

size of the graduate enrollment and the level of training offered. The
institution with the smaller enrollments restrict themselves to the
master's degrees and the larger institutions offer both master's and
doctor's degrees.

,

(4)

uate

172)

41 ei

. - =1 4 _

41.

a a e a.e .......

. .... . IP M.

_ -
_ -

do, .0.

5

27

114

7

5
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8 GUIDANCE AND STUDENT PERSONNEL WORKERS

When type of program is considered in relation to graduate enroll-ment, some variation is noticed at the master's level. The median en-
rollment of institutions offering training for the college programs fallsin the 601-700 step-intervals compared with 30i--400 for the secondan
program and 401-500 for the elementary program No differences
exist in size of graduate enrollment for the three types of programs atthe doctorate level.

Control

Table 3 shows the number of programs by legal control of the Insti-
tution. For convenience, no differentiation Is made between institu-
tions under denominational control and those under other types ofprivate controlall are grouped together.

-4

OM.

Table 3.Number of programs, by control a instituti

Ountrol of instItutaW) Mastiff's Iv s level

College Firomd

I

d- Etruum-
tiwy

State
Private (including denominational)...
Municipal

43
36 38 26

25 21
1 1

Preparation programs are most prevalent in State institutiOns, andthis fact is emphasized when it is considered that although only 38
percent of the institutions responding to the questionnaire are underState control, they account for 60 percent of the programs.

TYPe

"Type of institution," as used in this bulletin, refers to the institu-
tion's primary training mission. Although no clear-cut delineationscan be drawn in this regard, the following table gives some indicationas to the overall function of the institutions offering preparation inthe guidance and student personnel field.

(st 172)

--....-'".
1

N slabs( al 'ravage

47
31
8

103 77i
60 22
9 8 1
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Elemen-
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f institution (14 173)
Table 4. ---N umber of programs, b.,

sac

tYre

Number programs

I A Prtinsni a Libft-t-- I Lrt general. team"- '-prefaratios curTkr.1 hi in
11 Plimar ometkft- curriculum.

thffej arta and general, with mw or more uki schools.

The percent of all institutions surveyed which reported havingprograms follows the mme order as listed in table 4. Twenty-ninepercent of type A institutions reported prOgrams, 31 percent of typeB and 64 percent of type C.

ResPons

Table 5 shows the number of programs, by department havingmajor responsibility for the program. However, the reader mustbear in mind that a trainee's courses are not restricted necessarily tothe sponsoring department

Table 5.-.-Numbe4of program:1,D*, department:responsible fortthe programiliall11110atiL(N 177) g MIMI

Department nopthasihU

Education
Psychology
Education and Psychology in same

department
Education and Psychology sharing__
Intadvartmental

Number prtigrams

I.

le of taeLaurtlea 1

-.--*--wsze--s

.---.

of

9

°ales* Second Klemm- Collegeary Lary

18
4

75

4

.111.111. I Mb --Al

40 28
12 1

121 toi 57

Seoond- 13easkaa-
ary trzy

and

mental

-

...11ses

of

2

W...=.

Masters 's level

IN .......

.... ....

. a 10..

IMO 011,

76
6

3
9
5

Second-
ary

141

10
15

UST

107

11
4

GaAses

4

Smond 1E*men
I'y Cary

7

581 43
4 3 2

A

Masters level

I

i

13_ _ ___________ _ Mb am. am am am am a

mommamiLmmaammaam-mamaaJ

a7illamaaremma

Doctor's level

.am MIM am

1

1

62

aamMalaaM15,01

mar

4.11.111

C.

1

46

ievei

Waage

5

Ekanan-

50
5

1

5
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10 GUIDANCE AND STUDENT P E RSONNEL WORKERSRS
,.......,,

The greater part of the programs wane under the rtponthbiIiy ofcolleges or schools of education and usually the same department isresponsible for directing them rekaryllem of the tyje of trainingoffered. There are, however, five exceptions among the cAleg-e stu-dent personnel programa
These five exceptions are eas %. where the coI1ee student weenie!prograki falls undex the responsibility of the psychology departmentin etch institution concerned, while the twon arv and elementarygüifhiie programs fall under the responsibility of the department 0Mucation

Location

The map below tthows by r
institutions which have preparation
traditional classification
combined into onethe Northwest.

IP

of the

dWt

Pit Jur-

21.0(

re-

Pkwtti CwItra !Wel&

/

&otAtvern

Percent, by region, of reporting
Ps-,

with preparation progrrams

Table 6, on the next page, also shows the gwgraphiad spread oi in-stitutions having preparation programs in guidance and student per-amnia work.

Genra .hkal

the percent Importing
programs. Deviating f- f,tu the

the Northwest regions are

.141.
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Table 6

Nort
Southern____

OF PREPARATION PROORAM

S ographicJ region ç 175)

M

11

ns Not Ha%

Although not a major consideration .n the urve. the nature ofthe institutions not having preparation programs in guidance andstudent personnel work may be noted here. As previously pointedout, size of graduate enrollment is a related factor and the largerinstitutions have more program& The median enrollment of institu-tions having no programs falls in the 51-100 step-interval. Thirty-nine institutions, however, eac_h with a graduate enrollment of 200 ormore, do not have programs. In 16 of thev% 39, the graduate enroll-ment exceeds 500.
When type of institution is considered, there is little differencebetween the percent of liberal arts institutions and teacher traininginstitutions not having programs----approximately 70 percent in eachcase. Examined from the standpoint of control, those institutionshaving no guidance preparation programs show approximately 75remt as being under private control

Admission Requirements

?This section pree*ntl dat4 on the requirements for admission topreparation programs in guidance and student personnel work. In

STATUS

. Nu m ber tA by

1

New England
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32 57
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9
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7
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12 GUIDANCE AND STUDENV PERSONNEL WORKERS

.addit ion, data weregathered on the number`of applicants, the number
denied admission, and the percent of trainees entering the program
who were awarded degrees.

Specific Requirements
e

The invetAigation was limited to the requirements which( were
in addition to that* which all- graduate students ordinarily must
meet. The requirements covered : (1) scholastic aptitude, (2) specific
undergraduate preparation, (3) expeiien. background, (4) personal
qualifications, (5) counseling aptitude, and (6) interest in pqrsonnel
work. Further re4uirements reflected the differences which might
'list for levels of, preparation and for admission to the master's and
doctor's programs.

Some problems arose as to how the data should be interpreted.
Primarily because of a difficulty in interpreting the questionnaire
itself; the result later wu that it could not be told Ivitiler an in-
complete section (as happened in approximately 50 percent of,. the
cases) meant there were no additional requirements,.or whether it
reflected a failure on the part of the respondents to supply the data.
Also, in most cses, it was not possible to distinguish those items
which were .applicable to the different types of training programs
or degree requirement& As a result, the. information is presented
here in a chiscriptive rather than a tabular quantitative form.

Scholastic aptiitiel.--Gratle average in undergraduate work is the
single item most commonly employed to determine scholastic apti-
tude, with a "B" average used most frequently. This is followed by
test result& The most frequently used texts are Miller Analogies
Tests, Graduate Record Examinations, and Ohio State University
Psychological Tests.

Sped* underr;aduate preparation.--Coureei in education and
psychology are the most frequent requirements in the area of specific
undergraduate preparation. Of the two, education courses occur
/nore trequently and require more hours than psydhology courses.
The number of hours required for both fields varies oonsideribly but
on the average the hours required in undergraduate education courses
arts about twice the number required in psychology.

Ertperience baekground.--When experience is a requirement for
admission to preparation program, teaching is by far the most fre-
quently mentioned. The range in length of time is from 1 to 8 years
with 2 years the average. In a limited number of cases, work ex-
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perience iw a field othd than teaching is required. When thits is a re-
quireinent it is usually used in conjunction with teaching or restricted
to experietice classified as "equivalent," "similar," "appropriate," or
some other type of work experience which implies an educational set-
ting. There is some indication, however, that when the experience
bartg' rOund is required, whether in teaching or in other fields, it is
more applicable to the doctor's program than to the master's.

Personal qualifteation<cThere ia tigreement that personal qualifica-
tidns should be a factor ip the admission procedum, but the difficul-
ties involved in objective measurements make this one of Ole most per-
plexing areas ta evaluate. When this factor is assessed, it is done
usually through "committee screening," "interview," "reconunenda-
tions," or methods which are identified as subjective evaluation. Two
institutions, however, reported the use of the Minnesota Multiph*c
Personality Inventory a screening device fqilfasmetaining pemonal
qualification&

Counseling aptitudu.Little or no use of counseling aptitudes as a
requirement for admission to either the master's or doctor's programs
was reported. Appraisal of supervised practice courses was used in
the few instances where reported as a requirement for admission to the
doctor's program.

Interest in personnel work.As with the two preceding qualifica-
tions, interest in personnel work is considered an important prere-
quisite, but the measurement problems involved make it difficult to
administer. In the few institutions reporting it as a special require-
ment., interviews, type of work experience, or a prepared statement by
the applicant were most frequently employed.. In one instance, the
results from the Strong Vocational Interest Blank were used.

No uniform procedures seem to be followed when dealing with can-
didates who do not meet the special admission requirements. If fail-
ure to meet the requirements involves scholastic aptitude or specific
undergraduate preparation, the following three procedures were found
the most prevalent: (1) admission is denied, (2) the applicant is ad-
mitted to the program on a probation status, or (3) additional under-
graduate work is required to obtain credit in specific courses or to at-
tempt to raise the grade average. The last applies solely to admission
at the master's level, while the first two are applicable th both the mas-
ter's and doctor's levels. When experience background is a require-
ment and is lacking, the applicants are sometimes denied admission
until the requirement has been fulfilled.

ct
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14 GUIDANCE AND pTUDENT PERSONNEL WORKERS

Applicant an4 Denial Data

Because of the nature of the question on the number of applicants
applying for admissiofi and the number denied admission, fewer than
half of the institutions were able to supply the data requested. There
were, however, a sufficient representative number of respons to pro-
vide a sample so that comparisons can be made sw table 7)

Table 7.Number of applicants and denials, by type of program and level
of degree 14 &3)

_,Iatvol of dein-,

Mwtet's level Doctor's W.ei
Type of program

-umber of Number of
applicants

Denials

Number I Percent

7

College
Secondary
Elementary

Total.__

216 35 16 278
j

107 38
512 16 244 128 52
305 35

2, 033 44

As would be expected, a lower percent of the applicants its denied
admission to the master's program than to the doctor's. difference
in selectivity can be noted, however, among the types of programs at
the d level when the percent of denials for the secondary pro-

is compared with the percents for the college and ele-
ry program.

Degree Completion Data

There is quite a wide range in the figures reported on the percentage
of trainees entering the program who complete a degree. In spite pf
the range, however, there is a tendency for the figures to cluster around
a central point. Table 8, computed in step intervals of five, shows the
range and the median for trainis completing the degree.

_ _

_

m. WA' .11

.. .... 411.

_

k .4

410, MD .11 M

N unbar. Percent

1, 246
65 21

345 17

55 19

4-14._

r'ff
gr: is res
xfratti

1

A

singicants

Denials

6

577 254
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The most significant factors to note in table 8 are that trainees in
the college program complete their degrees at both academic levels
more frequently than those in other programs and remain constant for
the two levels. There is, however, a decrease in percent of completions
between the master's and doctor's levels for secondary and elementary.

_sr4

Table 8 Range and median of trainees completing course of study, by levelof degree and type of program (N =130)

Rant" and awn=

Percentage onopIKIng course, by level of degree and type of program

Master's level Doctor's level

C4Alft-e SeAmdary Elementary College Secondary Elementary

Range 50-100
Median_ _ 0 90

6

30-100 30-100 50-100 30400
80 80 90 75

50-90
75

Curriculum for Preparation of Guidance and
Student Personnel Workers

The data collected for this section reflect the coums by type and
level which make up the program of study for the preparation of
guidance and student personnel workers. The areas-of-preparation
breakdown on the questionnaire followed the clawifitmtion in the Series
of Reports on Counselor sparation developed by the National Asso-
dation of Guidance Supe i''sors and Counselor Trainees and the Office
of Education.

Institutions were requested to list the courses and number of hours
usually required, checking thow specifically required. In processing
the data, it was found that the differences between these categories
were negligible ; consequently, the data as presented show the courses
and number of semester hours specifically requirdd.

Data from 152, or 84 percent, of the institutions reporting program e
are included in table 9 beginning on the next page.

3

...a ma aa a

-

r--

am 41.



li,
Ill

tig
lil

lii
iil

li1
11

11
11

11
11

W
iff

ith
ilt

ill
lil

lII
IIS

III
IM

III
III

M
IM

M
IM

Im
uM

at
im

en
aw

nm
m

tn
um

m
.

16 GUIDANCE AND sTuDENT PERSONNEL WORKERS

Table 9.Requirement data on areas of preparation, by type of program
and level of degree

These data show: (A) the number of institutions reporting on this section,
by type of program and level of degree, and (B) the course work, by areas of
preparation, specifically required for the guidance and student personnel-work
curriculums. All requirement units are in terms of semester hours.

A. Number of Institutions Reporting

Number of institutions

B. Requirements by Area of Preparation
1. Analysis of the Individual

Mader's level

College Second- Kkimso-
ary tary

Percent of institutions re-
quiring work in area_ __ MD MI

Range in number of hours
required

Average number of hours re-
quired

Doctor's level

92 92 90 100 83

2-12 2-15 2-15 2-19 2-19

4. 6 4. 7 4. 7 7. 7 &

92

2-19

8. 5

Typical course titles:
Individual Testing, Analysis of the Individual, Psychokgical Mess-
urements, Educational Measurements, Tests and Measurements,
Diagnostic Teding, Group Tests and Techniques, Mental Measure-
ments, Personality Testing, etc.

Item

Master's level---r
College Second-

ary

I Doctor's level

tary
Second= Memnon-

ary 'may

7

78 152 120 45 39

Item
1 College Second-,

ary

4

Mmes.
tary

_

.40

Elemen-
','31/ege

4

54

7
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Table 9.--Iteguirement data on areas of preparation, by type of programand level of degree.- tinued

2. Educational and Occupational Information

,==-1
Item

Jr'

Master's level

Ikge

Doctor's level

8earnd I Elemen- College
tary

Percent of institutions re-
quiring work in area_ _

Range in number of hours
required_____ 41 4. = INS .1 1-9 1-9

Average number of hours re-
quired 2, 9 2. 9

Second-
ary

67 98

2. 9 2-8

2.9 3. 2

89

2-9

3. 4

Klemm-
tary

70

2-9

3. 4

Typical course titles: ft
Occupational Information and Guidance, Educational and Occupa-
tional Information, Occupational Information, Occupational Trends,
Informational Services, Vocational Guidance, Oecupational Analysis,
etc.

3. Counseling

Item

Percent of institutions
requiring work in area._ __ 94 94 90 100 93 97

Range in number of
hours required._ _____ 4IM MO 2-8 2-9 2-9

1 2-9
Average number of

Muter's level Doctor's level

College Second- Elemen- Colkge Second-
ary tary ary

Klemm-
tary

hours required_ WA .1. tow lor 5.1 4.7
1

4.4

I1=..-GN-
Typical course titles:

Techniques of Counseling, Introduction to Counseling and Guidance,
Case Studiem in Counseling, Tools and Techniques of Counseling,
Theories and Techniques of Counseling, Counseling High School
Pupils, Parent Counseling, Counseling Interviews, etc.

7_7

L&' .

144- 4014.00.44.- - -MY .11

_ IMO

4

404 44. 014 40. 4.4 ow Ins. w. 44

7

44.

1

7

4

1
_ 1 4

. -

_ _

90

ary

90

4

2-8 2-9

3.6 3.5 3.5
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Table 9. Requirement data on areas of preparation, by type of program
and level of degreeContinued

4. Practicum Internships andlor Supervised Practices

Item

Percent of institutions
requiring work in area_ _

Range in number of
hours required

Average number of
hours required_ _

Typical course titles
Internship, Field Work, Practicum in Counseling, Laboratory in
Counseling, Clinical Practices, etc.

5. Group Procedures
01111,...

Item

Masters level Doctor's level

College Second-
ary

1

E"Mnm-
tary

College

4

Percent of inotitutions
requiring work in area_ _

Range in number of
hours required

Average number of
hours required

32

1-3

2. 2

32

1-9

2. 6

82

1-9

2. 6

1

Second-
ary

40

2-4

2. 7

44

2-4

EI.men -

tary

54

2-4

2. 7 I 2. 6

Typical course titles:
Group Procedures, Group Techniques in Guidance, Group Guid-
ance, Group Dynamics, Student Personnel Work, Group Proceem.
etc.

11144.41!..

_ ..... ow

Master's level Doctor's re!

.
College Second- Women- College

ary tary

65 59

2-11 1-13

3. 3 a 5

96 81

-11 2-15 245

3. 2 5. 1 5. 2

87

2-15

5. 4

-4e7'

_

..

.11W IMP .11110 MM, CO MP

'V

4 7

_ _

le

Seoond-
ary

Elemen-
tary

60

7

p

4. _
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Table 9.Requirement data on areas of preparation, by type of programand level of degree--wContinutul

6. Organisation and Administration

Master's level

Item

Percent of institutions re-
quiring work in area

Range in number of hours
required

Average number of hours
required

College Second- Venus-
ary Wiry'

Doctor's level

OAllko Second-
ary

91 83

-12 1-9

3.7 3, 4

4

74 76 71

2-6 1-9 2-8

3. 0 2.9 2.9

Klemm.
tary

1,M
Typical vaurs

Organisation and Administration of Guidance, Programs in Higher
Education, School Administration, Curriculum Development.

7. Placement

Item

1

NNI11.......=1.1.1..1.1.11....1111.......1111..41111M41.11.MMOIMION.N.

Percent of institutions re-
quiring work in area__

Range in number of hours

Average number of hours re-
quired

Master's level

1Oases Second- Klemm,
ary tary

4

10 7

1-4 1-e 1-6

2. 7 3 2.7

Doak:Ws level

College Second- Niemen-
ary tary

7

3-6

S. 7

7

3-6

t 5

Typical course titles:
Principles of P ment, Techniqwe of Followups and Placement,
Community.Welze Organisations, Vocational Information and
Placement, etc.

411._

. ... alp ea

40 Am

7

85

1-7

3. 2

titles:

-
required_ 41 ARM ..p mt OP MP

4.11..r-4111..1Ir

8 7

3

3

_ l000 MP

oat

-
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Table 9.Requirement data on areas a preparation, by type a program
and level of degreeContinued

8. Followup and Evaluation

Percent of institutions re-
quiring work in area _

Ranze in number of hours
required__

Averagt number of hours re-
quireA

level

r-1ele d-
ftrY

7

1-3

1. 7

2-3

2. 7

2- 2-3

2. 7 2. 6

Typical course titles:
Seminar in Student Personnel, Measurement and/ Evaluation,
Evaluation, Laboratory in Evaluation Instruments etc.

9. Philosophy and Principles

Item

Master's level rkletOr

&wand- KlerrwnH 04)Thme Seolnd Elertwn-
tary

,-1.11

Percent of institutions requir-
ing work in area

Range in number of hours re-
quired ____

AvArage number of hours
required

77 80 81

2-6 2-12 2-12

2. 9 4. 2 3. 9

Typical course titles:
Principles of Guidance, Philosophy of Guidance, Principles and Prac-
tices of Guidance, Guidance in the Elementary Schools, Basic Prin-
ciples of Guidance, Basic Procedures in Student Personnel Work,
Philosophy of Education, Introduction tt. Guidance, etc.

Maisaees level Doctor's

i Slessois- Ctiaktre
tary

1

5

.
____ _ _ 41

4.11110... 4.

NP

Second- Rieman-
ary :so

6

9 7

IC-Igkee
tary

I6

87

2-9

& 0

90

2-8

3. 6

.' . ti
-011

I I

Item

I wir "r

.M111.-11.

8

level

ary

14 41

'ID
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Table 9.Requirermnt dita on areas of titan, by type of programand level of degree---Continued

10. Methods of Research and Eraluaiion (including statistics)

11 4

Percent ofntitutioris requir-
ing work in areA _ V VP 6

Range in number of hours
_ _ 14

Average number of hours
required_ _ _ _ _ 4.3

INNIM

1 4

4 0

69

1-9

3 9

Second- Niemen-

4111,1111c IN!

...=es,-+--m-...-

7

100

Typical courage t

Research in Education, Statistical Methods in Education and Psy-
chology, Statistics, Methods of Research, Educational Statistics),
Methods in Educational Research, ReAesrch Design, etc.

11. Psychological Foundations
dame

Percent of institutions requir-
ing work in area_

Range in number of hours
retwired

Average number of hours
required

68

6. 3

3

2-18

6. 8

09

-18

6.9

g9 81

2-32 2-32

13.7 13.3

9)

2-32

12.4

Typical course titles:
Psychology of Adolescence, Child Development, Psycbological
Foundations in Education, Growth and Development, Psychology of
Learning, Mental Hygiene, Theories of Personality, Social Psy-
chology, Clinical Practices, Abnormal, etc.

a

Item
Master's &viral

IM 110.

required

_ _ 'MR on-

ary tau

74
1

srel

Cane
ary tary

1

2-17 2-17

8,3 & 2 8.1

100

2-17

---

Item
i Master's le i Doctor's level
I'-
)

i Casa: I ._.-Vit_Oltsk. Mentes- College Second !lemon-
atir tary ary tory

=1.0111m.

4..

__ .... . 2-18

$ 7

1

.
Second- Elemen-

Doctor's

1

........+111111=1.

4
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Table 9.Requirememt data on areas of preparation, by type of program
and level of degreeContinued

12. Sociological Foundations
-- -

I tern

Muter's level Doctor's

mr-Y

Percent of institutions
qinring work in area_

Range in number of hours
required

Average number of hours re-
quired

Typical course t
Foundations o

13 Economic Found-at

=11111..

16

2-4 2-4

7

16

2 4

2. 7

30

2-7 2-7

3 2 3.

Work

Masters c-01

ete

33

2-7

3. 2

liociDes level

&iron(' - Etemen -

tury

Percent of institutions re-
quiring work in area

Range in number of hours re-
quired

Average number of hours re-
quired

011=11.

4

3-4 3-i

3. 5 3 5 3. 5

5

Typical course
Foundations of Economics.

14. Additional Required Courses
section of the questionnaire was devoted to required courses which,

in the opinion of the respondent, did not fit into the foregoing structured
categories. Examples of course titles reported are: Educational Phileao-
phy, Curriculum, Foundations in Education, Family Structure and
Organtsation, School Laws, Fundamental Educational Issues, Organisa-

tion of Student Residences, Extra-Class Activities, etc.

Summarizing the areas of preparation in a form somewhat different
from that used by table 9, tab1ep10 shows them areas according to the
percent of institutions repfiring them (in rank order) and according
to the average number of hours required. Table 11 again summarizes
the areas in still different form.

-,..-

ve3

.10§6 thorned- l'oeu- College
047 ilary ary

1

1

re-

.

19

2. 6

31

2. 1

Soef. Social Methods,

I tom

kw,-14n.

7

Conine Second- E WOOD- College

titles:

1

1
ary ta47

6 1-

4

2-3 3 3-4

2. 5 3

arY

7

A

INUM111.41101,

t

Second-

........-
4

..Alalts

.

1 1

2

2 1
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Table 10.Areas of preparation Rank order percent a institutions) re

(wiring and verage number of hours rescuirstil _Ames level and doctur's
level

-ounneli
Analysis of the Indivft

Ar- KeWUt-k-M

Educational And Occupational lnformatiàn.
Philosophy and Principles
Organisation and Administration
Methods of
Psychological Fowl-404o
Practicum
Group Procedures
Sociological Foundatirls__ ________ _
Placement
Followup and Evaluation
ECOnomic Foundations

Method of Research
Counseling 2
Analysis of the Individual 3
Practicum_____ 1. 4

5

Rent ?tallow -a A wrap
tmututkve number
rtquirtng iumr*

quirtNi

6

MASTER'S EVE',

93
2 91

82
82

4 74
73
70

32
17

10 8
11 4

1

====:11V

DOCTOR'S LEVEL

2 9

9

4_

6
3. 3
2 4
2. 6
2. 8
1. 7
2 5

100
97
92
88

Psychological Foundations_ _ - ......_ali ON m .4nc IM all...M.4110w.M. =WM. 87
Organisation and Administration _____ _______ 6 ss
Educational and Occupational Information_ . _ _ _ _ 6 86
Philosophy and Principles 7 84
Group Procedures 8 46
Sociological Foundations 9 81
Followup and Evaluation 10 8
Placement 11 6
Economic Foundatiow . 12 4

01

1

td.

_ _ ,.....,_ ___ ______ ..... ._ 1

.._ _ _______ _ _,....
3
3

Research __ ___ _ . N. I I . - .... - - - - - - - - - - - - 5
, ........................... _, 6<
.:\ 7,

8

enNter

9

.. 12

____________ _ _ _ ___ ___

4.

_ _____, Mb OD ila -a .... IN T OW IEW . M. - OW vM =a /MO -4=,

.... ,IN, 00. we. _______ ,IN __ OW 0.

-

a 5
4. 7

3..
2

6.
61

1 8. 2
4. 7
& 1
5. 3

13. 1
& 4
& 8
& 9
26
3. 1
a 6
8. 7
& 5

1=====

.

..

_ _ _



,

24 aurD ANCIC AND STUD _MT PERSONNEL WORKE

Table 11 Areas of prer4ratton. Rank order of notitutions requiring, Rnd
rank order of average number of hours required (master's level and
doctor's level), by tpe A rojrarn

Analysis of the Individu-
Educational and Oecup_a

formation__
CA_)unsehng_
Praedeurn_
Group Proe-du

In-

ti4 inU tu tkt Rom
requiring, by type
MIA-1 type

Calk.** &vomit
at y

4
- 4

OrgLniLtton and AdministmtJon 6 .-.; 5
Met inept __ M. 1M 0 M M. - 11 i 11

Folio .1-:-up and Evaluation 12
. :

Philtivsophy and Principles. 4 4 ;

Methods of I1rxch 5 8
i-

Psychological Foundations ,

Sociological Foundations_
EMnoillie Founclations_

4

num-

MASTER'S LE EL

Analysis of the Individual__
Educational and Omurmitiona

formation_
Counseling_
Practicum_
Group Promlures_ _
Organization and Administration

MIC

10
13

1

4

11

12
3

5

10 410

1313

.

4

11

13

6 8
3
1

10
12

2

S .

4

4

11

-1:TOR'S LEVEL

1 I

3 3

2 4

6 4

12

11

6
2 i

4 1 I

10
12

..
i

6 4 7
12 11 12

Followup and Evaluation_ . 11 ' 11 . 11
Philosophy and Principles _ 8 I 6 i 4
Methods of Research . _. _ 1 ! 1

I

Psychological Foundations..
.

7 6
Sociological Foundations . 10 10
Economic Foundations . I 13 1 13

1

4

5

12

10

13

3 3

1 1

10 10

12 6

Sof

12 I

6 !

2 ;

1 I

11 10
8 8

6

4

12

10
5

12

3

CIPr

Lr 1 Preperatuts

-
_____ _

_ . _

_

-

_

_

T.

.

. _

. _

Piacernent..._
.

.

471-------.---

Rfiao order ctqw- of
! bar of holm rt.qulc1, b y

of program
-

! ecxlkige Second- r
nviVet

4

2

3

1

8

9

7

1

1

8

I

12

y mental-y

2

8

5 i

9 j

Oj 8
9

13

5
7

1

-

14-

3 8
1 2
5 6
9 9

4

.1

1

2

9
5
4

12
9

12
7

1

9
8

_

_

AMO,

of
ere-rage

Rir4- l

;

I I 7

8 ,

9

_ 1
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d Demand Da

plaflflt3d to obtain general information
dalice and student personnel workers

uere on four items for the
summer ion the number

m guidance and student personnel wo
placement rtitithv-

) were actieh en
the number

in
de-

ved, the number of degree
111 guidance and studen ron-
dents enrolled in preparation

The majority of institutions were able to supplar data on eArned
degree& not reporting, tieo primary reason given was that
the data were not classified and maintained in the form roluested
Table 12 ber ea_rne4 degrees by tv

(N 132)

.ie-conclAry

Elementary

and level of degree

lorO at &grail

Doedzi-4

82

In addition, 271 earned degrees (244 master's and 7 doctors
were reported by 16 institutions with a statement that it was not pos-tsible to categorize them by type,

Placement Requests

It was difficult for some of the institutions to answer the item as
to number of placement requests received because (1) frequently no
formal records were maintained and (2) some requests within a given
institution were directed to a person other than the respondent. Also,
it was IxA, pmeible in the study to control multiple requests, i. e., the
sanV3 request being sent to more than one institution.
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26 GUIDANCE AND STUDENT PERSONNEL WORKERS

Although the figures presented reflect neither a ocaplete nor an
accurate picture of the demand for guidanoe and student personnel
workers, they do provide a rough index of need and provide' some
comparative data as to the demand by types and levels of training.

able 13.--Placemsnt requests, by type of program and level of degree
(N =106)

Tn* 01 Prow=

College
Secondary
Elementary111111 -

..-
Level at degree

sageshi

618
1, 861

318

Mayes

397
120

18

Ten additional institutions reporteereceiving more requests than
they were able to fill, but did not supply the ftgures.

Engaged in Guidance or Student Personnel Work

The inquiry in this section of the questionnaire was to ascertain
the number of persons who had obtained a degree the previous year
and who at the time of the study were actively engaged in guidance
and student personnel work.

A sizable group of institutions were not able to report data on this
item. The most frequent realm given was that the institution did
not have a formal followup program.

Figures from institutions reporting on both items (number of de-
grees and number actively engaged) were the only ones used in com-
piling the data for table 14. For ease of interpretation, percentages
are used.

Table 14.Parcent, by type of program, and live] of degree, of ret*enteactively engaged in guidance and angina personnel work (Nals99)

TYPe al Prevail'

Persist, by %twist
degme

CoLkige
Secondary
Elementairy

96
72
76

.1N% . .... .

83
69
48
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- Additionally, figures from 11 institutions which were reported

without a breakdown by type or level show that 75 percent of the
degree recipients were working in the field.

Current Enrollments

The final questionnaire item on quantitative data was a request for
the number of persons enrolled for preparation in guidance and
student personnel work. Table 16 shows the results.

Table O.Number at empties*, by type of program and level of degree
(N 118)los

W.MMIlftd11.1.M ...1M..m..Mi..rbrImm.MIMMINIIMMI

N am her of earofires,
by is rid at awesIll* at Proems

College
Soon ndary
Element&ry

Sixteen additional institutions reported figures, not broken down
by type, that showed 566 enrollees at the muter's level and 82 at the
doctor's.

Contemplated changes

The last section of the survey inquired as to what changes were
plated in the programs for the prewation of guidance

and Aucknt, personnel workers. AlthOUgh relatively few responses
came in for this item, these few did show that the changes for the
twat part center around (1) pita/Ailing or improving practices
or supervised =perkiness, and (2) adding new oourses and extanding
the programs to hula& addittmal types of preparatim. The fol-
lowing excerpts illustrate tin types of changes contemplated:

. Our supervised practice course is limited and we hope to be
able to offer the opporttmity for more supervised experience in the near
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28 GUIDANCE AND STUDENT PERSONNEL WORKEBS

future. We hope also to extend survised counseling into other
areas, such as employment service work. . . Our program in student
personnel work in higher education will beinitiated next fall (1957).
In this area, we hope to add a credit course for internship and a
seminar as enrollment warrants."

"At present, attempting to establish selective criteria for entrance
to both master's and doctoral programs as well as continuous selec-
tive retention policies. Have organized a new department of Edu-
cational Psychology in the College of Education which will inte-
grate into the guidance-training program and provide several new
courses . . . which will be required of all candidates, especially the
doctoral ones. We have also recently opened a Guidance and Counsel-
ing Center and will have new requirements in terms of internships
as part of the training program."

"Reduce . . 4-unit introductory course in Student Personnel
Work to 3 units. Add 2-unit course in Group Guidance Techniques
(as separate course rather than part of other courses as at present).
Plans for expanding opportunities of internships for student personnel
work at college level."

"Studying ways of bringing the M.A. program and the Creden-
tial program into better alignment."

"The program is undergoing extensive revision. It is planned to
emphasize the vocational aspects which seem to have been weak.
Also a better psychological background is cvntemTlated along with
a supervised internship in addition to student teiehing or ach ing
experience presently required."

L

4

"Develop new Master's Degree in Persoimel. Require more units in
special areas of concentration with specific graduate core for all."

.
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STATUS OF PREPARATION PROGRAMS 29
"Continuous improvement of admission procedures. Elimination of
any overlapping in couree work. Improvement of controls and quality
of field work. Introduction of two or three new courses, e.g., (1)
Advanced Mental Testing; (2) Group Guidance; (3) .Graduate
course in Elementary School Guidance."

"Increase in extent and variety of supervised practice."

"We anticipate a reorganization of content in several courses which
will not alter substantially the total program. Provision will be
made for more extensive case work under supervision."

"We are contemplating a study and examination of the present pro-
gram : (a) selective procedures &AA requirements, (b) course content
and course sequence, (c) additional courses needed for program, (d) a
special' program for elementary guidance."

"Curriculum will be revised so fir as specifically required courses are
concerned, allowing the student greater freedom in completing his
major requirements. Some additional courses in subject matter fields
other than Education will be accepted for work toward the degree."

"We are planning to place dors .1 phasis on practkai field work in
Counseling and Guidance on both Muter of Arts and doctoral
levels. The catalog lists two field work comes, but many of cur
employed students are unable to take field work because of unavail-
ability during day-time hours. Most of these employed students,

.
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30 GUIDANCE AND STUDENT PERSONNEL WORKERS

however, are currently engaged in counseling ansI guidance activities
and are getting practical experience in their daily work."

"We are currently planning a High School Testing Center which
will offer a referral service to 'high school students in the area on
problems of vocational and educational planning. The service may
ultimately be available for schools via a visiting team of counselors.
The purpose is to supplement high school guidance services and pro-
vide a training experience in counseling for guidance trainees. A
general consultation service for guidance facilities in secondary schools
will also be developed."

"Expect soon to be offering the doctorate. When we do, the pro-
gram will be changed by (among other thing's) ( 1) setting up seminars,
(2) requiring supervised practice, (8) increasing courses to 8 credits,
(4) requiring courses from psychology and other departments."

"More direction in the training of college personnel will be inaugu-
rated in our program in the future. It is possible that additional
courses will be offered in this area."

"Last year we organized ; Department of Personnel Services in our
College of Edutation. This department is responsible for providing
professional preparation for such personnel as elementary and sec-
ondary school guidance resource persons, and school counselors ; co-
ordinators of pupil personnel services at the state, sygemwide and
local school 'levels; college personnel workers for sue,11 positions u
dean of student personnel, dean of men, dean of women, housing di-
rector, dormitory counselors, and general counselors; teacher, super-
visor, and administrator of exceptional child education programs;
visiting teachers; and rehabilitation counselors. We are now in the
process of developing a core program for all persons in guidance and
personnel work. Beyond this there are opportunities for prepiration
for specific positions in the field of guidance and personnel work."

t4i
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STATUS OF PREPARATION PROGRAMS 31
"Some task graduate work, especially practicum, is in summer school.We hope to improve this situation."'

"We are developing more facilities for trainees in (a) guidance andcounseling at the college level, (b) marriage counseling, especiallyfor teachers and religious workers."

"Just added a special master's degree program for college personnelworkers that does not require (as a prerequisite) undergraduate workin Educationbut allows Psychology or Sociology majors to qualify
on the basis of their own area of concentration."

"We are striving to add a counseling practicum to the curriculum."

"We would like to strengthen the material taught in testing and/or
require additional courses in these areas. We would like to add a
course in group procedures. We would also like t9 provide for a super-
vised internship within the college student counseling center itself.It is also likely that our college will have its own doctoral progrtm
soon and we have been thinliing through the necessary additional
courses for the doctoral level."

(.1

"Would like to add other personnel but will not be able to in the im-
mediate future. Will add a seminar in Research and Evaluation in
Counseling and a course entitled Group Procedures in Guidance. If
both of these go through, Organisation and Administratiim of Guid-
ance will be dropped and its content incorporated in the Principlesof Guidance. We can do this by taking some Group Procedures in
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Guidance context out of the Principles courw and cutting each of the
other units a little bit."

"No change is contemplated immediately. The present plan is to fit
the program to the needs of the student. Some courses now taught
separately may be combined. Most of the people now preparing for
counseling take minimum preparation to meet teaching require-
ments.-16 hours in basic courses including Practicum. Demand is still
limited in the area of the college services."

"Plan to establish a guidance laboratory."

°Raising some course 'from 2 to 3. . . &Ming a counseling
laboratory to our facilities. Adding an additional staff person, school
year after next. Tighteting admission requireme9ts."

"We are contemplating an increase in the number of undergraduate
credits in psychology necessary for admission to the program?'

4 "in not too distant future we want to develop a program for Elemen-
tary School Counselors, and later push the preparation to the second-

.

year graduate level."

p.

giving"We are serious thought to an enlarged evening program in the
guidance fuAd."
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STATUS Or PREPARATION PROGRAMS 33

"We intend to have more specific requirements for the doctorate and
require a series of experiences for all doctorate students, part-time
and full-time."

"We a ding a few courses: (a) Group Techniques in Guidance,
(I) eading Course in Guidance, (c) Field Experience in Guidance,, (1) Internship in College Personnel Work, (e) Guidance Functions in
the Elementary School. We are stepping up our Laboratory work
which precedes the internship by adding seven interviewing rooms or
offices with ofie-way vision screens and/or closed-circuit television
cameras for remove supervision and for observation by groups."

"Closer ties to our university student personnel services."
VAR.

a

A major development has just been accomplished with the approval
by our Graduate School of a new two-year professional program lead-
ing to the gpecialist Certificate in School Psychcfogical Service& This
is a 90 credits (quarter credits) program with a major in Educational
Psychology and related core courses in Psychology and Child Welfare.
Minor work may include choices from the wide range of professional'
and academic curriculum areas at the graduate level. _This prograni
enables further professional prepara n for school counselors, re-
habilitation workers, school psycholo , reading specialists, special.
education and remedial teachers. grams of study aTe pmiblé-for
each of these specialties within the 2-year plan of the Specialist
CertifiCate."

"Because of an increasing number of requads, the administration is
considering introducing a program for teachers who :svish to prepare
as guidance workers in the elementary sChool."

i o
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"We will 4eve1op and enlarge our program for elementary school
counselors."

"A program with a major in counseling psychology at the doctoral
level is being considered. Would require a year's internship."

"Development of courses to fill gaps in program. Curriculum for
teacher-counselor. Full major in guidance. Selection of candidates,
counselor-trainee position."

"All courses changed from 2 semester hours to &semester hours."

oft
"We are considering adding a program for preparing School Psy-
chologists in our summer program. Thus, a person might combine
psychology and guidance."

-.

"Anticipated changes in . . . State guidance certification require-
month in the areas of work experience and field observation."

"We want to realign our hours in practicum so that our counselor-
trainees will have at least two credit hours in Practicum on the pro-
visional level."

"Next year we are hopiiig to add an on-campus practicum in counsel-
ing. Next year we are hoping to change many of our courses from a
2-credit to a 8-credit basis, although with no net addition to the total
required hours."



STATUS OP PEXPARATION PIVXMAINI 35
"Additional course added to reqviranents---kiroup Activities inGuidance'

"Add courses in Educational and Occupational Information, Ad-vanced counseling, andPractice in Counseling."

"We may and likely will move toward a doctor's degree within 5 or 6years. We are owskiering guidazwe laboratories, internships, ad-vancedcourses in cminsaling.'"

"In the near future, we hope to work out a more adequateprogram ofsupervised practicum for matter's candidates."

"In the 196849 school year we will inaugurate a doctoral program.we are also developing and expanding our practice stations and willinstitute intabnships in 1969."

a

"Our prop is being reviewed.. When this is complete more em-phasis will probably be directed toward Student Personnel Services inHigher Education. This will proinbly imlude the addition of atleast one course in thisares."

". . . AU programs in our Graduate Department of Education, in-cluding guidance, may be required to follow a core of 4foun4atkmareas" (e. g., sockdoefol, economic, historical, psychokogkal, and phil-osophical). !Mahe amps mit yet 'mamas& . Our eoursePradine end Personnel Adminkgratim (II credits) will be anted inour Gradate Baldwin Administratkm Depotinuit rather than in theEducatign Divartment. Several anticipated changes in the
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&dines program have been delayed until the nevi; State requirements
for counselors are announced and adopted. Our program for guid-
pm in the elementary schOol will begin this September even though
the newer State requirements will not haTe been adopted by then.

New course titles and catalog numbers, effective September 1957.
. . . New requirements for guidance majors (add, 2 credit course in
Counseling and 2 credit course in Group Guidance; drop one, 2-credit
couree in Philosophy and 2 credits in Psychology of Atypical Child),
effective September 1957."

"We are right now concluding our biennial survey of present and for-
mer students' opinions and experiences. We are also assaying our
programs of professional preparation of counselors by contacting their
employers and visiting the schools in which many are onployed.
Changes will be based upon all of these findings."

"We shall offer a 'Ask source of 4 credits (semester) in the guid-
ance function (all levels) for teachers and as foundAtion course for
Specialists. Practicum I will be open to people wh9 have had- the

Aasic course. Practicum II will require a number of other prereq-,
uisites, such as psychological testing, mental hygiene, special course
in occupational information, etc."

"We have jug introduced a program for Teacher Education for Ex-
ceptional Children. This report reflects mines which have been
added because of this program."

"We hope to add a course in Occupational Info: tion. Currently
most of our students haie gone directly to tin State departmeg of
education for the heats. At tin present time, wily those who
entered the program in 196544, will be certified throughlio program
here."

. . .
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"At the must tinw we plan to add an Introduce= to Counseling
course as a prerequisite to the Counseling Practicum."

STATUS Or PRIPARATION PROGRAM 37

"Addition of a Pradicum (supervised practice) course. Additionof Seminar (non-credit) for guidance majors. Sitting up selectionprocedures for entry into Guidance program."

"We are working on a program to improve our Practicum."
ye*

"Planned to fulfill the requirements of the . State for kation.For school counselor : Guidance Program---at least 8 semester hours;The Pupil Servedat least 6 semester hours; Resource Area*--at,least 21 semeaer

"We are moving toward a master's degree of 80 to 45 semester hours,depending on the needs of the individual student"

"We shall probably increase the depth of instruction in the area ofoccupational and educational information and vocatimal guidance,especially for the doctor's degree.

"It appears that most doctoral work will line up during long sessionwhile met training of school oouiselors will tend to come in Kim-mer. we are planning to tackle the summer job through blocktraining, following the system of levels of training we nee Imre.
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STATUS PRIPARATION PRoGRAms 39
"We feel the need of a course in statisti or educational research and'.
also in guidance procedures. are looking forward to the
°gab of the Graduate School in order to make a revision of
tilt training privram.

The formoing excerpts disclose the fact that the initiation, exten-
sion,'and improvement of 911perrised practice an the areas most fre-
quently maimed where changes are contemplated. These changesapply to all three types of programs but most frequently affect stu-
dent personnel work, followed by elenxtntary guidance, then secondary
guidance.

Initiating mw types of programs is the item which follows super-vised practices in frequomicy. Here, again, student personnel pro-gram rank first but they are followed closely by programs in ele-
limitary guidance. Programs in secondary guidance !receive littlemake in this regard, prirnarily because they already exist in mostof the institutims under study.

In terms of frequency the third area where changes are cmitem-
p1 the addifim of certain courses. 'noes in group guidanceImad the list and are followed by courses in occupitiorial informa-tion. Apparently also some institutiom contemplate inneasing
course requirments in psychology and testing.

By way of summary, it could be stated that the contemplatedchanges reflect additions' or extensions to the existing prograzn pat-terns rather than basic modifications.
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GUIDANCE AND STUDENT PERSONNEL WORKERS

Tf the n&i&te does not neat the requiremmet- IA described j 11,A above, what

maws. of -ctice *w4m f011-,-wm*.tgY

On the basis of the selection
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bow ratty candidates ttri applied for

aumer session and 1 tdbmi ymr a =jars in
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Doctor's

Approximately what percent of the student* who enter your program complete the
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°allege ... .. k ****** * *
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3. Elementary. **********....
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*OW
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Once an individual is admitted to the program, what specific requirements, peculiar

to the guidance and student personnel provio4 must be set for continuation of

graduate work in te fields? It it differs for field f siomty or degree, please

specify.
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Areas of Pregssrst ion Hrs.

Analysis of the Individual

STATUS OF PREPAIATION PROGRAMS

ii-riculum for ptwrsttc c Thscremi tatlidinee walk/bars

A. vt,s- .42,teb of the rina_L-Adx41 areas of preparation:

1. Indicate in columns 3, b and 5 the number of semmiter boors of work

required in each area of preps:rains for both the master's CM)

) programs. (Note sample entry balm.)

List by title under column 1 each yours' or seminar offered by your

Institution and indicate the number of semester hours credit in

column 2

Indicate by *tackles (0) in columns 3 and 5 those courses

spec t Mill required for each curriculum mad evict degree program.

'Reed the entire list areal o preparation before in and

do not list any course twice.)

Curriculum for:
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GUIDANCE AND STUDENT PERSONNZL WORKERS
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"vas of Prer....mt ion
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STATUS OF PREPARATION PROGRAMS

D. What ti yaw current enrollment in the fmllowing categories. Indicate
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