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-FOREWORD

Over a period of 40 years public sentiment in this country
in favor of provisions for the comfort and security of aged
groups has had a steady growth. The sentiment in favor of
provisions for the retirement of public-school teachers is now
so general that it is often felt unnecessary to include any
consideration of the social and economic justice of such
provisions.

In order to meet the numerous demands upon the Office of
Education for information concerning the principal prob-
lems of teacher retirement, Dr Keesecker, our specialist in
school legislation, has reviewed the major provisions of
State-wide teacher retirement systems. The study has been
limited to those phases on which information is most usually
requested, in the hope that it will be of help to persons
interested in developing fair and practi-cable provisions for
the security of those who have devoted a life-time to
educational service.

BESS GOODYKooirL,
Acting C ammi siover.

AUGUST 77 1934.



TEACHER-RETIREMENT SYSTEMS

PRINCIPAL PROVISIONS OF STATE SYSTEMS

DEVELOPMENfbir STATE TEACHER-RETIREMENT SYSTEMS

Retirement provisions for aged and disabled employees
originated as private charitable or local enterprises. Recent
years have been marked by a growing sense of social and
public responsibility for old-age protection. Many students
of retirement systems now regard their establishment not
merely a matter of sentiment or philanthropy, or as a reward
for past service, or a compensation for low wages, but rather
they regard the establishment of a retirement system essen-
tial to old-age security, and that it is a necessary feature
in the development of a well-organized social order.

Sell;5o1 boards frequently hesitate to turn aged teachers
adrift, although the best interests of public education -i.equire
that such teachers yield their places to younger and more
vigorous workers. Public responsibility for the retirement
of teachers originated in cities and local districts. As time
progressed the number of Jocal teacher-retirement systems
increased. Establishment of such local systems reached the
peak of developmept by 1915. Since then many local systems
have become inoperative or have been absorbed by State-
wide teacher-retirement systems. Since then an increasing
number of systems established have been State-wide in scope.
One half of the States now have legal provisions for State-
wide retirement systems for those who have given a lifetime
of service to public education. Establishment of local
teacher-retirement systems is likely to diminish in the future
and to be confined to those States where the adoption of
State-wide systems is overdue.

Real difficulties have been encountered in devising and
administering retirement systems. Many earlier adventures
in this field met with disaster. After a generation of ex-
perimentation many of the weaknesses of former pension

, systems have been avoided. .



2 TEACHERS RETIREMENT SYSTEMS

New Jersey was the first State to enact provisions for a
State-wide retirement system for teachers. That was in
1896. At present legislative provisions for State-wide pen-
sion systems for teachers are found in 24 States, and systems
similar in extent exist in Alaska, Hawaii, Philippine
Islands, Puerto Rico, and the District of Columbia. Dur-
ing the decade between 1911 and 1920 teacher-pension leg-
islation of State-wide appliration was most prolific. Eight-
een State legislatures enacted provisions for State-wide
retirement systems during that period. Five of these States
enacted such legislation in 1913 and seven in 1915. Since
1920 State- or Territory-wide pension systems have been
established for the first time in the Philippine Islands
(1922), Hawaii (1926), Kentucky (1928, not yet in opera-
tion due to lack of funds), Alaska (1929), and New Mexico
(1933). Furthermore, many previously established State
systems have been recently revised to such an extent as to
amount to new systems. Examples of such revisions are
found in Wisconsin and New York in 1921, Maine in 1924,
Maryland and Montana in 1927, and Minnesota in 1931.

Order of enactment

New Jersey, 1896
Rhode Island, 1907
Maryland, 1908
Virginia, 1908
New York, 1911
Wisconsin, 1911
Arizona, 1912
California, 1913
Maine, 1913
Massachusetts, 1913
North Dakota, 1913
Vermont, 1912
Illinois, 1915
Indiana, 1915
Michigan, 1915

of State-wide pension xi/stems

Minnesota, 1915
Montana, 1915
Nevada, 1915
New Hampshire, 1915
Connecticut, 1917
Pennsylvania, 1917
Puerto Rico, 1917
Ohio, 1920
Idaho, 1921 (repealed 1920)
Philippine Islands, 1922
Hawaii, 1928
Kentucky, 1928 (iuoperative)
Alaska, 1929

Mexico, 1938.

INAUGURATING A STATE SYSTEM

The history of State-wide teacher-retirement systems
shows that their development has required long and hard
struggles. Their creation has, as a rule, followed the break.
down of locil systems. In States which do not have State-

-tsw



TEACHERS RETIREMENT SYSTEMS 3

wide retirement systems for teachers the following questions
not infrequently arise: Shall one or more local retirement
systems be established V Shall local systems already existing
be continued? Shall a State-wide system be established?
In States which authorize local systems and subsequently
make provisions for State-wide systems the question gener-
ally arises whether such systems shall be joined or merged
into State systems. States which have established State-wide
systems rarely consider their abandonment, or the establish-

' ment of local systems.1
It is now most generally believed that the State is the

best agency for providing economy and security with re-
gard to the retirement of teachers. This belief is founded
both upon theory and practice. The. State is a desirable
agency in that it offers, first, opportunity for teacher
exchanges between districts and cities without the loss of
retirement benefits and, second, it enables more efficient and
economical administration of the system as a whole through-
out the State. Exception to these general statements may
exist in the case of large cities.

Before attempting to secure legislation for a State-wide
retirement system it would be well to inaugurate a study of
the whole retirement pr&zlem. The State teachers' associa-
tion is an appropriate orgfinization to promote such a study.
The actual study may be made by a committee of the associa-
tion appointed specially for that purpose. In some States,
Delaware, Michigan, and North Dakota, for example, leg-

s

islatures have provided for State surveys of teacher-retire-
ment systems or problems.

The framing of a State-wide teacher-retirement bill is a
technical and arduous undertaking' and is likely to require
much group discussion by those familiar with other retire-
ment and fiduciary systems. It is usually possible to obtain
from the State insurance department or some other State
agency the names of responsible and competent actuaries
who will make the necessary actuarial calculations on reason-
able terms. In the. actual drafting of the retirement bill
those spoesoring or engaged in such undertaking are for-
tunate if they can secure the help of an experienced legis-

111011

In 19221idaho abandoned Its State teacher-retirement system established in
1921.

55504° 34-- 2
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TEACHERS RETIREMENT SYSTEMS

lator who not only understands the advantages.of a teacher-
retirement system, but who also- is'familiar with laws gov-
erning education, banks, fiduciaries, and retirement systems.

After a teacher-retirement bill has.been carefully worked
out the next important task consists in informing the citizens
and legislators of what such a system involves. The enact-
ment of a teacher-retirement system depends upon making
the advantages of suc4 a system clearly understood by the
intelligent citizens and statesmanlike 16gis1at6rs. This sig-
nificant task calls for a well-organized and definite educa-
tional program On the part of those who am advocating
teacher-pension legislation of State-wide application.

FINANC4ING RETIREMENT SYSTEMS

In the establishment of a teacher-retirement system a num-
ber of preliminary questions arise concerning the social and
legal philosophies upon which such a system shall rest.
Among these questions are: Shall the retirement system be
free, the beneficiaries making no contributions? Shall the
beneficiaries participate in the creation of a reserve fund,

and thus acquire contractural rights? Shall teachers be
required to remain members of the retirement system dur-
ing the whole peiiod of service required in order to enjoy
its benefits, or shall they be free to enter teaching in other
States and retain an equity or contractural rtglit, in such
system Y If the teachers contribute to a reserve fund shall
such a contribution be at a flat or fixed rate for all members
or shall they contribute on a percentage of salary basis?
Are retirement allo*ances to be in the nature of charitable
relief or are they to be computed to afford a modest living?
These questions must be decided before progress can be
made on actuarial computations.

Three general plans have been followed with respect to
financing teacher-retirement systems, natnely, (1) the free
plan, whereby retirement benefits are paid entirely out of
public funds; (2) wholly contributory plan, supported
wholly by teacher assessments; (8) joint contributory plan,
whereby contributions are made by teacher assessment and
'also from public funds,

E

,
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TEACHERS RETIREMENT SYSTEMS

Free retirement systems have never been common and
their number has declined. Retirement systems financed
wholly by teacher assessments marked the early develop-
ment of teacher-retirement legislation. In recent years the
tendency has been to provide for joint contributory retire-
ment systems.

Arizona and Rhode Island appear to be the only States
which provide for a complete free teacher-retirement plan,
tkat is, where the retirement benefits are paid entirely out
of \public funds. Teacher contributory plans itemized aS
(2) and (3) are, as a rule, either a flat-rate plan or a
percent-of-salary plan. Under a flat-rate plan all members
pay a fixed annual amount and under this plan all mem-
bers usually receive a uniform annual retirement allow-
ance. Under this plan each retiring member must as a
rule have paid into the retirement fund a minimum
amount.2

Under the percent-of-salary plan the teacher pays into
the retirement fund each year a percent of her annual salary.
Under this plan the amounts paid and the beinefits received
vary according to the teacher's salary.

Those who are unfamiliar with the great mass of
teacher-retirement literature may not easily understand
that a free, or noncontributory, plan is likely to result in
less general satisfaction than a contributory plan.' Further-
more, those who have followed the history of the break-
down of one system after another practically agree that the
free plin is more uncertain. Such a system confers no con-
tractual rights nor does it provide a reserve fund. It is
largely continued at the discretion of the employer. Stu-
dents of the subject have generally agreed that the contribu-
tory plan is more economical, efficient, and seure. Under
the contributory plan the employees' contributions, provide
a cumulative fund of which they cannot be deprived. Such
a system or plan, while intended primarily as a protection
against old age and disability, furnishes also an opportun-
ity for saving. It is apparently impossible to finance a
free system in any other way than by annual appropria-
tions. This system places the teacher at the mercy of the

I Bee item T in bibliography, P. 27.

1



6 TEACHERS RETIREMENT SYSTEMS

legislature, and attempts of the legislature to economize may
endanger the security of the retirement system. A con-
tributory system lends itself to a method of financing that

4 is economical for the State and secure for the teacher.

ANNUITIES OR RETIREMENT BENEFITS

" Pension benefits, no doubt, will always furnish, to a
great degree, the criteria upon which teachers will base
their judgment as to whether a pension system can be called
' good.' If the benefits are generous, the system will find
favor; if the benefits are slight, the system will fail to meet
approval." 3

The systems of providing annuities aid retirement
amounts vary in different State systèms. They may, how-
ever, be grouped under two general classes: (1) Flat benefit
plan; and (2) retirement allowances composed of combined
annuity and. pension. Among the States and Territories
which have the flat benefit plan, or one approximating
it, are : Alaska, Arizona (State finance plan) , Califor-
nia, Illinois, Montana, Nevada, and Washington. In the
remaining State-wide retirement systems it appears that
there is some plan of combining annuities derived from
teacher's deposits and pensions provided for by State con-
tributions. The annuities received by a member teacher
usually represent the actparial equivalent of the sums paid
by such teacher with regular interest.

In Arizona and Rhode Island the retirement system is
financed wholly by the State. In a miljority of other States
having State-wide retirement systems the State pays vary-
ing pension amounts. For example, in Connecticut, Ohio,
and Massachusetts, the State pays a pension equal to the
annuity secured by the teacher's deposits, plus additional
sums under certain conditions, to teachers in service prior to
enactment of law. In Indiana the State pays four-sevenths
of the annu4, while in Pennsylvania the State pays one
one-hundred-fortieth of average annual salary during past
10 years of service, multiplied by number of years since
teacher last became a member.

*Palmer, Nida Pearl. Pension systems for public-school teachers. Wash-
ington, U.S. Government Printing Office, 1927. U.S. Bureau of Education.
Bulletin, 1927, no. 28, p. 9.

-.....issui.---kkaba4.-



TEACHERS RETIREMENT ST8111318 7

FUNDAMENTAL PRINCIPLES OF A RETIREMENT SYSTEM

For many years the National Education Association has
given careful study and consideration to the problems and
principles involved in the establishment of a sound teacher-
retirement system. The attention given to this subject by
that association has resulted in the formulation of a number
of fundamental principles of a teacher-retirement system.
During the course of many years these principles have been
revised and extended. Following is a statement of these
principles : 4

I. Membership should be compulsory for teachers entering the
service after the enactment of the retirement law ; optional for
teachers already in service.

IL Retirement ages and rules should be defined and administered
so as to retain teachers during efficient service and provide for their
retirement when old age ór disability makes satisfactory service no
longer possible. The retirement allowance should be sufficient to
enable the retiring teacher to live in reasonable comfort, thereby
removing the temptation to remain in the classroom beyond the
period of efficient service.

IIL The sums deposited by the teachers and by the public during
the period of service should be approximately equal.

IV. The deposit by the teacher ana the payment by the public should
he stated by the organic act creating a retirement system, subject
to adjustment in accordance with future actuarial investigation.

V. e teacher's contributions theand State's payments to ther

retire
i

nt fund should be made 'regularly and concurrently during
the teachv's period of service.

VI. The lètirement board should open an account with each indi-
vidual teacher. Sums deposited in that account by the teacher
sbould be held in trust for that teacher.

VIL In adequate and actuarially sound reserve fund should be
created to guarantee that the necessary money to pay the benefits
promised will be on hand at the time of retirement.

VIII. Periodic actuarial investigations should be made of every
retirement system to insure its financial soundness.

IX. A retirement allowance should be provided for disabled
teachers after a reasonable period of service. .

X. Teachers leaving the service befoft the regular retirement age
should retain rights to all moneys accumulated in their accounts.
Teachers' accumulated deposits should be returnable upon with-
drawal from teaching service, or I/Kith prior to retirement.

4 Research Bulletin of the National Education Association : Current
Teacher Retirement. November 1930.

.

v
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8 TEACHERS REtIREMENT SYSTEMS

XI. The teacher should have the opportunity to elect the manner
in which he will receive the benefits represented by the accumulated
value of his deposits and the State's payment&

XII. Upon tie adoption of a retirement plan, teachers should be
given credit for their service prior to the establishment of the sys-
tem. Funds for this purpose should be provided by the public.

XIII. The public-should guarantee active teachers all the benefits
which they had a reasonable right to expect under the old system.
It should guarantee teachers retired under a previous system the
allowance promised at the time of their retirement.

XIV. The administration of the retirement system should be in the
hands of a retirement board whose make-up is carefully prescribed in
the retirement law, and which represents both the public and the
teachers.

For a discussion of these principles the reader is referred
to the Research Bulletin mentioned in the footnote.

TENDENCIES IN RETIREMENT LEGIkiLATION

The principal tendencies in teacher-retirement legisla-
tion were last published by the Office of Education in Bulle-
tin, 1927, no. 23, Pension Systems for Public-School
Teachers.' Few, if any, departures from these tendencies
have been observed in recent legislation. Principal tend-
encies concerning teacher-retirement legislation reported
in the bulletin were :

I. Organization and administration.
1. An increasing tendency to establish State rather than local

teachers' pension systems.
2. A tendency to retain teacher representation in the adminis-

tration of such pension systems but to decrease its extent.
S. A tendency (developed during the last 20 years) to establish

partly contributory rather than free or wholly contributory
pension systems.

II. Retirement financing.'
%.1. A rapidly increasing tendency to support pension systems by

both public funds and teachers' contribution&
2. A tendency to make no provision for uncertain sources of

funds, such as gifta and legacies.
3. An increasing tendency in the last 10 years, 1915-24, to pro-

vide by taxation for the raising of the public funds to be
devoted to the support of pension system&

4. A marked tendency toward the actuarial reserve plan of'
financing.

I May be obtained for 15 cents from tbe Superintendent of Documents,
Government Printing Office, Washington, D.C.

^
-J4-bPf
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TEACHERS RETIREMENT SYSTEMS 9

5. A tendency, in those systems established upon an actuarial
reserve basis, to make provision for subsequent actuarial
investigation.

6. A tendency to meet the problem of accrued liabilities by
special provisions.

III. Teacher contributions.
1. A tendency to make membership in the pension system optional

for those teachers in service at the time of the establishment
of the system but compulsory for new entrants; ordinarily
accompanied by fixing a brief time limit for the prior-
service teachers to exercise their choice.

2. A well-sustained tendency to make the teacher's assessment
a fixed percentage of salary with no relation to length of
Bernice.

3., A tendency to increase the amounts assessed against the
teacher's salary.

t A tendency to abandon limits and special requirements with)
respect to teacher's contribution.

5. A tendency to discontinue the policy of pooling teachers'
contributions and to substitute therefor a policy of crediting
to separate individual accounts the contributions of each
teacher:from which annuities shall.be paid.

IV. Retirement benefit&
1. A tendency to increase the amount of the retirement allow-

ance and to provide for two distinct sums, an annuity and
a pension, payable according to the option the"bacher
selects.

2. A tendency to retire teachers, regardless of sex, upon a basfs
of 30 years of service, a portion of which must have been
rendered within the city or State.

8. An increasing tendency to provide disability benefits and a
tendency to lepsen the amount of service required for these
benefits, together with a tendency to discard the requirement
of a medical examination.

4. A tendency to grant refunds, in case of withdrawal from
service or in case of death before retirement, more exten-
sively and more generously than in the early years of
pension history.

-
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SELECTED AND ANNOTATED REFERENCES RELATING TO
TEACHER RETIREMENT

i. CARNEGIE FOUNDATIoN FOR THE ADVANCEMENT OF TEACHING. A
Retirement Plan for Colorado, by Howard J. Savage and Edmond
S. Cogswell. Bulletin No. 22, 1928. 67 p.

Includes discussions of principles and procedures in inaugurating a
State teachers' retirement system. Contains information and suggestions
helpful in similar undertakings in other States.

Twenty-Fourth Annual Report, 1929.
Includes discussion on social philosophy of Pensions for professional

groups. Discusses teacher-retirement legislation in the different States.
3. HOUSEMAN, IDA E. A Preparatory Program for Retirement Legis-

lation. Educational Review, 73; 284-287, May 1927.
Presents a plan for educating teachers on important features of teacher-

retirement systems to avoid confusion and conflict of ideas and to unify
legislative action. Includes principles of sound retirement systems.

4. MCCAHAN, DAVID. State Insurance in the United States. Phila-
delphia, Pa., University of Pennsylvania Press, 1929. " Pension
Funds", p. 137-175.

Contains discussion and tabular mortuary of certain provisions of
State teachers' and State employees' retirement funds.

5. NATIONAL EDUCATION ASSOCIATION. Research Bulletin, 8: 223-277,
November 1930, "Current Issues in Teacher Retirement"

Includes summary of general nature of teachers' retirement system and
discussions of the principal retirement issues in theory and practice. In-
cludes 65 selected and annotated references on the subject.

Research Bulletin, 4: 1-72, May 19'26, " Efficient Teaching
and Retirement Legislation."

Contains data on principles of sound retirement systems. and includes
data on systems in effect. "¡Includes report of Committee of One Hundred
on Retirement Allowances of the National Education Association ; also an
annotated bibliography.

7. Flat-Rate and Percent-of-Salary Retirement Systems.
Study No. 7, January 1931. 10 p.

Explains and compares both systems of supporting teachers' retirement
system. Contains comparable data on amounts accumulated under each
plan.

Research Bulletin, "Teacher Retirement Systems ", May
19341

Discusses criteria for Judging retirement systems.
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28 TEACHERS RETIREMENT SYSTEMS

9. NATIONAL EDUCATION ASSOCIATION. Research Bulletin, 6: 151-201,May 1928, " The Advance of the Teacher-)fittrtstnent Movement:
.7 Includes extension and revision basic principles of teachers' retire-ment system ; and also data on teao6er-retirement movement in differentStates.

10. PALmER, NIDA P. Pension Systems for Public-School Teachers.United States Office of Education (Bulletin, 1927, No. 28).bWashington, D.C., Government Printing Office. 84 p.
Contains data on State and local teacher-retirement systems over a30-year period. Includes summary of principal tendencies in teacher-retirement legislation.

11. UNITED STATES DEPARTILEITT OF LIBOR (Bureau of Labor Statis-
tics, Bulletin No. 477). Public Service Retirement Systems.
Washington, D.C., Government Printing Office. 223 p.

Chapter 5 contains discussion and summary of State teachers' retire-ment systems, pp. 76-117.
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APPENDIX : TYPICAL TEACHER-RETIAEMENT LAWS

The formulation and drafting of State-wide teacher-
retirement legislation usually presents technical and per-
plexing problems. In this connection copies of laws on the
subject are often suggestive and helpful. In order to pro-
vide examples of provisions and also the manner of structure
of teacher-retirement laws there are given here the texts
of two State laws on the subject. For this purpose the laws

et of Minnesota and Montana are used.
Chapter 406 of 1931 Minnesota laws is a new teacher

retirement law. It repeals, and replaces chapter 199 of
the laws of 1915. It is quoted here as an example of recent
legislation 'for the establishment of a State-wide teacher-
retirement system. It is the result of substantial revisions
and developments in Minnesota's teacher-retirement leg-
islation over a period of 15 years.

The Montana teacherletirement law of 1915, as amended,
and substantially 'revised in 1927, is another example of a
recently revised teacher-retirement law.

MINNESOTA

An act to establish a teachers' retire*ent fund, ch. 406, 1931 laws.
SzarioN 1. Unless the context indicates a different meaning, the

following words and terms shall, wherever used in this act, have the
meaning set after the same, viz:

1. The word " teacher " shall include any person who has rendered,
is rendering, or shall hereafter render service as a teacher, super-
visor, principal, superintendent, or librarian in the public schools
of the State, located outside of *the corporate limits of the cities of
the first class, in the State teachers colleges, or in any charitable
institution supported in whole or in part by public fun s, or who has
been engaged, is engaged, or shall hereafter be enga: in educational
administration in connection with the State public-school system,
including the State teachers colleges, but excluding the State univer-
sity, whether the position bed a public office or an employment, not
including, however, members of any general governing or manag-
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30 TEACHERS RETIREMENT SYSTEMS

ing board or body connected with such system, or the offices of
common, independent, special, or county school districts.

2. The word " teaching" shall mean and include the service per-
formed 'by any persons coming within the definition "teacher" as
hereinbefore set forth.

3. The term " fund" shall mean the Teachers' Retirement Fund,
hereinafter referred to.

4. The term "member of fund" shall mean every teacher who
shall join and contribute to the Teachers' Retirement Fund as
hereinafter provided.

5. The term " board" shall mean and refer to the board of trus-
tees of the Teachers' Retirement Fund.

6. The feminine gender shall mean and include the masculine
gender, and vice versa.

7. Whetever the plural of any of the above words or terms is
used in this act, the plural shall have the same meaning as the
singular a's hereinbefore defined.

Sin 2. For, the purpose of improving educational service, better
compensating teachers, making the occupation of teaching in this
State more attractive to qualified persons, encouraging savings, and
rewarding fait ful and continued service, there is hereby established
and created a : Id to be known as the "Teachers' Retirement
Fund." Said fund' shall be derived from the following sources:

First: From payments made by teachers who become members of
said fund, as herein provided, which payments and the accumulated
interest thereon shall be designated as " teachers' savings."

Second: From donations, gifts, legacies, devices, and bequests
made to or for the benefit of said fund.

Third: From all interest derived from the investment or earnings
of the money belonging to said fund.

Fourth: Fr9m the transfer to it of the assets of the present
Teachers' Insurance and Retirement Fund as hereinafter provide&

Fifth : From moneys contributed by the State as hereinafter
provided.

Soo. 3. The management of the fund shall be vested in a board of
five trustees, to be known as the board of trustees of the Teachers'
Retirement Fund. Said board shall be composed of the following
persons: The commissioner of education, the State auditor, the com-
missioner of insurance. and two members of the fund who shall be

mila."'"erteletiait_by the members of the fund at the time and place of their
annual meeting, hereinafter proifiled for. At the first election of
said members of the fund one trustee shall be elected to serve for
1 year and one for 2 years. Thereafter the terms of said elective
members shall begin on the first Monday in January next succeeding
their election. Vacancies in the case of said elective members shall
be filled by appointment by the remainder of the board, the appointee
to serve until the members of the fund have elected a trustee to
serve ff the unexpired term caused by such vacancy. No person

appointed by the board or elected by the members of the
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TEACHERS RETIREMENT SYSTEMS 31

fund as a trustee who is not a member of the fund in good standing
at the time of such appointment or election.

Said board shall annually elect one of its members as president,
shall elect a secretary and fix his salary, who shall serve during the
pleasure of the board and be the executive officer of said board with
such duties as the board shall prescribe. The board shall employ
all other clerks and employees necessary to properly administer said
fund. One half of the cost and expense of administering the pro-
visions of this act shall be paid by the fund and the balance thereof
by the State.

The State treasurer shall be ex officio treasurer of said fund and
his general bond to the State shall cover any liabilities for his acts
as treasurer of said fund. He shall receive all moneys payable to
said fund and pay out the same only on warrants issued by the
State auditor, upon vouchers signed by the president and secretary
of the board. Said treasurer shall give receipts for all moneys
received by him for said fund, shall keep a full, correct, and separate
account of the financial transactions connected therewith, and shall
make an annual report to the board at its annual meeting of the
receipts and disbursements and other financial transactions connected
with said fund.

All members of said board shall serve without compensation, but
shall receive necessary expenses while attentling all meetings of said
board, to be paid out of said fund.

The board hereby created shall ,meet on the first Monday in
January 1932, or as soon thereafter as practicable, at a time and
place to be fixed by the commissioner of education, for the purpose of
organizing, electing a secretary, and adopting bylaws, rules, and
regulations as hereinafter provided. Thereafter thé board shall meet
regularly at its office at such times as it shall determine. Special
meetings may be held at any time at the call of the president of
the board or of any three members thereof.

The first fiscal year 'of the fund hereby created shall begin on
January 1, 1932, and end on June 30, 1932. Thereafter the fiscal
year of the fund shall begin on the 1st day of July of each year and
end on the 30th day of June of the following year.

A suitable office, with suitable furniture and office supplies, shall
be provided by the State, through the proper office, for the use of
said board and its secretary.

Elm 4. Said board shall have and is hereby granted power to
frame bylaws for its own government and for the management of
said fund, not inconsistent with the laws of the State, and to modify
them at pleasure; to adopt, alter, and énforce reasonable rules and
regulations not inconsistent with the laws of the State for the
administration and management of said fund, for the payment and
collection of payments from members, and for the payment of with-
drawals and benefits; to pass upon and allow or disallow all
applications for membership in the fund, and for credit for teaching
service; to pass upon and allow or disallow all claims for withdrawals,
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pensions, or benefits payable from said fund; to provide for the
payment out of mild fund of all necessary expenses for the admin-
istration thereof and of all claims for withdrawals, pensions, or
benefits allowed.

In passing upon all applications and claims said board may sum-
mon, swear, hear, and examine witnesses, and in the case of claims
for disability benefits, may require the claimant td submit t,o a medi-
cal examination by a physician of the board's choice, at the expense
of a claimant, as a condition precedent to the passing on said claim,
and in the case of all applications and claims, may conduct investiga-
tions necessary to determine the validity and merit of the same.

The board may sue or be sued in the name of the board of trustees
of the Teachers' Retirement Fund, and in all actions brought by or
against it said board shall be represented by the attorney general.

It shall be the duty of said board from time to time to certify to
the State board of investment as much of the funds in its hates as
shall not be needed for current purposes. The State board of hived-
ment shall thereupon invest the sum. so certified in such securities as
are now or may hereafter be dui« authorized legal investments for
savings banks and trust companits, and all such securities so pur-
chased shall be deposited with the State treasur19--- but in case of
necessity such securities shall oe sold by said State board of invest-
ment upon request of said board in order eo raise money for current
purposes. All interest from said investments shall be credited to the
fund and shall be used for current purposes, except as hereinafter
provided.

The board shall keep a record of the receipts and disbursements
of said fund and a separate account with ea5.11 member of said fund.
It shall determine annually the net annual friterest earnings of said
fund by deducting the expenses of said fund from the gross earnings,
lipve percent of the net annual interest earnings shall annually be
set aside as a contingency reserve until said contingtency reserve
equals a 5 percent of the assets of the fund. The contingency reserve
so creatpd shall be disbursed only by specific direction of the board.
The remaining portion of the net annual earnings shall be appor-
tioned and credited to the separate accounts of the members of the
fund in proportion to the total amount to their credit Dierein.

The board shall present annually to the members of the fund at its
annual meeting a report of the condition of said fund for the last
preceding fiscal year, which shall include a statement of the receipts
and disbursements of said fund, a list of the securities in which
said fund is invested, and such other informatton as may be necessary
or desirable.

One copy of said report shall, be filed in the office of the commis-
sioner of education, one with the Governor, and other copies filed
or distributed as the board may determine. Said report shall also
be published in the biennial report of the commissioner of education.
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SEO. 5. Members of the fund shall include all teachers who render
any teaching service, as herein defined, afterciugust 1, 1931, in any
of the schools or institutions to which this act applies, except:

1. Those who at the time of rendering such service have not
attained the age of 25 years, but any such teacher who renders any
teaching service after September first after attaining such age shall
automatically become a member, and, providing further, that any
such teacher who has not attained such age shall be admitted as a
memUer upon written application to the board.

Any member of the fund who rendered teaching before attaining
the age of 25 years and who has not received credit therefor, may
upon written application receive credit for such service and may
pay into the fund 5 percent of the annlal salary received during such
service, with interest at 4 percent per annum from the time of
rendering such service.

2. Those who have rendered teaching service prior to August 1,
1931, in any of the schools or institutions to which this act applies,
but any such teacher shall be admitted as a member upon written
application to the board made within 2 years after rendering the first
teaching service subsequent to August 1, 1931.

SEC. 6. Each member of the fund shall pay into the fund a sum
equivalent to 5 percent of her annual salary, no payment, however,
to exceed $100 per year, payable in the manner and at the times
hereinafter provided. Said payments shall be credited to the account
of the teacher paying the same.

It is hereby made the duty of each person, officer, board of educa-
tion, or managing body required by the law to draw the warrants or
orders for payment of salaries to teachers to deduct and withhold
from each inonth's salary due to every teacher, who is a member of
the fund the amount which such teacher is required to pay into said
fund, as herein provided, and at the time of such deduction a state-
ment showing the amount thereof shall be furnished to such teacher.

Such officer, board of education, or other managing body of each
school district or institution shall between the 1st and 15th day of
Jafivary and between the 15th and 30th days of June each year for-
ward to the treasurer of the county in which such school or institution
Is situated a statement, verified by the secretary or clerk thereof,
showing the amount of money so retained from each teacher in accord-
ance with the provisions of this act, and with said statement shall
transmit the entire amount so retained to the treasurer of said
county; and in case any school district is situated in more than one
county the report and remittance *shall be gent to the senior county-.
Such board of education or other managing body shall also, on
or before the 30th day of June of each year transmit to the county
superintendent of schools a statement showing the name of each
teacher, the number of months of school taught by her during the year
for which the statement is made, the number of ,bonths which con-
stitutes a school year in said district or institutibn, and such other
information as the board may require. If no teacher in such public
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school or other institution comes under the provisions of this act,
said report shall state such fact. Each of the foregoing reports shall
be verified by the person making the same. Provided, however, that
if the drawing of the warrant or order for the payment of any
teacher's salary devolves upon any State officer or board, such officer
or board shall make the reports herein directly to the board of
trustees and skill remit the money so deducted to the State treasurer

Each county superintendent shall on or before the 1st day of
September of each year report under oath to the board, giving an
itemized summary of the statements received by him from the school
boards and other managing bodies, including a statement of the total
amount withheld from the salaries of teachers as shown by said
reports.

Between the 15th and 28th days of February and between the
15th and 30th days of July of each year, the county treasurer of
each county shall transmit to the State treasurer all moneys
received from the board of education and other managing bodies
of schools or institutions ato which this act applies, pursuant
to the provisions of this act, and shall certify under oath to the
correctness of the amount so received and transmitted, and shall
furnish such other information as the board shall require. The
State treasurer shall credit all mona received or withheld pursuant
to the provisions of this act to the fund, and the reports and data
received by him from the county treasurer shall be available for
the board.

Any person willfully failing to perform any of the duties imposed
upon him by this section shall be guilty of a misdemeanor.

The State treasurer, the several county treasurers, : the treas-
urers of the various school districts and institutions ch this
act applies shall be officially liable for the receipt, handling, and
disbursement of all moneys coming into their hands, belonging to
said fund, and the sureties on the official bonds of each of said
treasurers shall be liable for such moneys the same as for all other
moneys belonging to the school funds of this State.

Elmo. 7. All moneys, property, and securities to the credit of or
payable to the Teacher's Insurance and Retirement Fund created by
virture of chapter 199, laws of 1915, on December 31, 1961, shall be,
and the same hereby are, transferred and appropriated to the
Teachers' Retirement Fund hereby created on January 1, 1932; and
the board of trustees of said Teachers' Retirement Fund, hereby
created, shall keep a separate account of said-moneys, property, and
securities so transferred and appropriated, and of moneys hereafter
paid into the same, until said Teachers' Insurance and Retirement
Fund is liquidated, as herein provided.

Teachers who are members of the Teachers' Insurance and Retire-
ment Fund, as created by laws 1915, chapter 199, who do not become
members of the Teachers' Retirement Fund, as herein provided,
shall upon written application to the board made after January 1,

I'd
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1932, and not later than January 1, 1984, each be paid in cash
an amount equal to the sums of money which they have heretofore
paid into said Teachers' Insurance and Retirement Fund.

Teachers whose accourits are so transferred to the new fund shall
have the right to pay into such fund and receive similar credit there-
for at the time paid any additional sum, either in cash or in install-
ments, whigh payment or payments so made together with the amount
which the teacher has previously paid shall not be in excess of 5
percent of the teacher's average yearly salary for the 5 years of serv-
ice immediately preceding multiplied by the number of years of pre-
vious service for which the teacher has been given credit. Provided,
that in the case of any teacher who has rendered more than 15 years
of service there shall be assigned to the teacher's credit from State
funds, as a part of such teacher's salings, for each year of service be-
yond 15, 5 percent of the total additional amount that such teacher
has a right to pay as hereinafter provided, not, however, exceeding
the amount paid by such teacher under such right, and in no event
more than 50 percent of the total additional amount which may be
paid. The amount so assigned from State funds shall reduce to the
extent thereof the total amount which the teacher may pay in addi-
tion to the funds transferred. Any moneys so contributed by the
State shall be used only to purchase an annuity as hereinafter pro-
vided, and may not be withdrawn in cash as a part of the teacher's
savings.

Teachers who on January 1, 1932, are then drawing annuities shall
be members of the Teachers' Retirement rand, hereby created, and
shall receive in full satisfaction of all rights under chapter 199, laws
1915, an annuity equal to the annuity being paid to her or to which
she would be entitled under said chapter 199 on the basis of pro-
rating by the board in effect on the 31st day of December, 1931.

Teachers who are members of the Teachers' Insurance and Retire-
ment Fund, including annuitants, and who become members of the
Teachers' Retirement Fund, hereby created, shall have credited to her
account in the records of the Teachers' Retirement Fund, as of Jan-
uary 1, 1932, an amount equal to the sums of money which they have
heretofore paid into said Teachers' Insurance and Retirement Fund.
After provision has been made for all obligations against said Teach-
ers' Insurance and Retirement Fund, as may be determined by the
board in accordance with the terms of this act, the balance remain-
ing in such fund shall be apportioned to the accounts of the members
of the Teachers' Retirement Fund, who were members of the Teach-
ers' Insurance and Retirement Fund, including annuitants, on the
basis of the amounts which they have paid, together with the time
such payments shall breve been in the fund; provided that not more
than 4-percent compound Interest shall be credited to active members
of the Teachers' Retirement Fund. Any surplus remaining shall be
apportioned to the accounts of the then annuitants, to be used in the
payment of annuities to be paid as hereinbefore provided. Any fur-
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ther funds which may be needed to pay the annuities payable to such
annuitants as hereinbefore.provided shall be paid from State funds
as hereinafter specified.

Sm. & Teachers from other States or from public schools of this
State to which this act does not apply who become members of the
fund may be given credit for such previous teaching service by the
board, and, after having acquired credit for 15 years of teaching
service in schools or institutions to which this act applies, such
teachers may then pay into the fund an equal to 5 percest of the
average yearly salary, not exceeding $2,000, received during the 5
years immediately before making such payments, multiplied by the
number of years of previous teaching service for which credit is
given, together with interest thereon at the rate of 4 percent per
annum from the time of rendering such previous service.

The board shall provide in its rules and regulations the method and
means for reinstatements as members of the fund of teachers who
have withdrawn therefrom and who afterwards reenter teaching
service.

In computing the time of service of a teacher, the length of a
legal school year in the district or institution where such service
was rendered shall constitute a year under this act, provided such
year is not less than the legal minimum school year of this State.
No person shall be allowed credit for more than 1 year of teaching
service for any calendar year. If a teacher teaches for only a frac-
tional part of any year, credit shall be given for such fractional part
of the year as the term of service rendered bears to the legal school
year in such district or institution, but in no case shall the legal
year be less than the minimum school year of this State.

SEC. 9. When any teacher who is a member of this fund shall
cease to render teaching service, as herein defined, in any school or
institution to which this act applies, all moneys to the creds,¿ of such
teacher as teacher's savings, shall, upon written application to the
board, be paid to such teacher in cask In case of the death of a
member, before an annuity shall have been drawn, the amount to
her credit as teachers' savings shall be payable to any beneficiary or
beneficiaries designated in writing and filed with the board, and,
if no beneficiary or beneficiaries be so designated, to her estate.

A teacher ceasing to render teaching service as in the preceding
section provided, who shall have at said time to her credit 30 years'
or more of teaching service or has at such time attained the age
of 55 years, may, in lieu of said cash payment, use tbe moneys to
her credit as teachers' savings as !Wows:

1. To purchase from the fund a life annuity in such an amount
as the teacher's age, the amount to her credit as teachers' savings,
and the mortality and interest tables in wie by the board shall permit ;
or

2. To purchase from the fund an annuity for a term of 15, 20, or
25 years, in such an amount as the teacher's age, the amount to her

,e
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credit as teachers' savings, and the mortality and interest tables in
use by said fund will permit.

If such teacher shall elect to purchase a life or term annuity, as
hereinbefore provided, the State shall at the time of the payment of
such annuity 1)ay to said teacher an amount equivalent to such
annuity, to be paid from State funds hereinafter provided; provided,
however, that in case of a term annuity such payments by the State
shall not continue after the death of such teacher. Provided further,
that the amount of the annuities so paid by the State shall not
exceed in amount the term or life annuities which such annuitant
could purchase with the moneys to her credit as teachers' savings
for the first 35 years of teaching service, if sbe has a teaching service
credit in excess of 35 years.

Annuities to be paid under the provisions hereof shall be payable
quarterly on the first days of January, April, July, and October.

If during the fifteenth or any subsequent year of teaching service,
any member of the fund shall become totally disabled and the-board
shall determine that such member is permanently disqualified to
render teaching service, as herein provided, such member shall, on
written application to the board, be paid the amount to her credit
as teachers' savings, or may use said amount to purchase from the

tivfund a life or term annuity, as above provided. If such teacher
shall elect to purchase a life or term annuity, as hereinbefore provided,
the State shall at the time of the payment of such annuity pay to
said teacher an amount equivalent to such annuity, to be paid from
State funds hereinafter provided; provided, however, that in case of
a'. term annuity such payments by the State shall not continue after
the death* such teacher.

Every teacher retired under said total disability provision shall,
if required by the board, submit to an annual phygical examination
by a physician designated by the board, who shall report his findings
to the board, and the board's decision as to the teacher's continued
total disability and right to further benefits under said total disability
provision shall be final.

A teacher who receives total disability benefits as hereinbefore
provided, shall have the amount of said benefits, exclusive of the
payments made from State funds, chargt*hd against the amount credited
to ber account as teachers' savings.

Sim la The right of a 'teacher to avail herself of the benefits of
this act is a personal right only and shall not be assignable. All
moneys to the credit of a teacher's account in the fund, or any
moneys payable to her from the fund shall belong to the State of
Minnesota until actually paid to the teacher, or her beneficiary,
pursuant to the provisions of this act. Any assignment or attempted
assignment of a teacher's interest in said fund or of a beneficiary's
interest therein by a teacher, or her beneficiary, shall be null and
void and the same shall be exempt from garnishment or levy under
attachment or execution. Any beneficiary designated by a téacher
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under the terms of this act may be changed or revoked by the
teacher at her pleasure in such manner as the board may prescribe.
In case a designated beneficiary dies before the teacher designating
him dies and a new beneficiary is not designated, the teacher's estate
shall be the beneficiary.

Sm 11. At the time and place of the next annual meeting of the
Minnesota Education Association, %or its delegate assembly, those
teachers who are members of the present Teachers' Insurance and
Retirement Fund and who have theretofore filed application in writ-
ing with the commissioner of education to become members of the
Teachers' Retirement Fund, hereby created, shall meet at the call of
the commissioner of education for the purpose of electing two mem-
bers of the board of trustees of the fund, hereby created, and annu-
ally thereafter at the time and place of the annual meeting of the
Minnesota Education Association, or its delegate assembly, the mem-
bers of said fund shall also meet at a time and place to be designated
by the commissioner of education for the purpose of electing one or
more members of said ¡ward of trustees, as hereinbefore provided,
hearing the annual report of said board, and of transacting any other
business that may properly come before them.

SEc. 12. The board shall from time to time determine thq amount
of money necessary and presently needed to meet the State's obliga-
tions as in this act provided, and shall certify the amount so deter-
mined to the State auditor. In so certifyiNbithe board shall certify

r separately the amount required to pay annuities to annuitants whose
accredited teaching service was rendered for and in behalf of the
State at large, together with the amount necessary to meet any
operating cost for which the State is liable, and the amount required
to pay annuities to annuitants whose accredited teaching service was
rendered for and in behalf of the schools and Institutions located
outside of the cities of the first class. In case any annuitant has
rendered accredited teaching service in part for the State at large
and in part for the schools and institutions located outside of said
cities of the first class, the am6unt certified for the payment of her
annuity shall be prorated on the basis of the respective amousta
contributed by such annuitant to her teachers' savings while render-
ing such respective teaching service.

The auditor is hereby directed to include in each annual State tax
levy the amount or amounts so certified and not included in a pre-
vious levy, which amount or amounts are hereby annually levied
against the taxable property of the State as herein further provided;
provided, however, that the levy against the taxable property outside
of cities of the first clam shall not in any year exceed fifteen one-
hundredths of a mill on each dollar of assoSed valuation. In certi-
fying the rate to the several county auditors, the State auditor shall
certify, subject to the maximum levy hereinbefore prescribed, tip
amount required for annuities for teaching service rendered for the
State at large, together with the amount required for the State's
share of operating costs, against all the taxable property of the State,

a
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and shall certify the amount required for annuities for teaching
service rendered for the schools and institutions outside of cities of
the first class against all of the taxable property located outside of
said cities. The proceeds of the tax levies so made are hereby appro-
priated for the payment of the certificates piovided for in the
following section.

SKr. 13. The auditor, upon receiving from the board any certificate
or certificates as in the preceding section provided, is hereby author-
ized and directed, in anticipation of the taxes levied or to be levied
as in the preceding section provided, to issue and sell certificates of
indebtedness of the State in the aggregate amount of such certificate
or certificates, not however, exceeding the amount which will be
produeed by the maximum levy hereinbefore authorized, such cer-
tificates of indebtedness to be numbered serially and to be of such
denominations and to bear such rate of interest, not exceeding 5
percent per annum, as the auditor shall determin nd to mature atsuch date as the auditor shall .flx, not later, however, than al% 31st
day of December of the year following the next annual tax levy madeafter the date of issue. The interest on such certificates of indebted-
ness shall be payable with the principal thereof, and both principal
and interest shall be payable exclusively from' the proceeds of tax
levies made as provided in the preceding section. Said certificatesshall be in such form and upon such terms and ccinditions, not
inconsistent with the terms of this act, as the State auditor shall
determine, shall be signed by the Governor and attested by the State
aiiditor, and shall be sold for not less than par. Such certificates
may be purchased b'y the State board of investment for the permanent
school fund, swamp-land fund, internal-improvement fund, or any
other trust fund of the &tate of Minnesota, and shall be deemed" authorized securities" within the provisions of section 7714, General
Statutes, 1923, and laws amendatory thereof and supplemen : thereto.

The proceeds of the sale of certificates of indebtednegirshall beused for the payment of the State's obligations under this act,
provided, that if said proceeds in any year shall be insufficient to'pay said obligations in full the amount available for the paymentof annuities shall be prorated thereto.

Siam 14. This act shall not aliply to any city of the first class ofthis State, except as provided in section 1 hereof.
Sloe. 15. Chapter 190, laws of 1915, as amended by laws 1925,chapter 404, section 1, is hereby repealed, except as hereinbefore

provided; provided, that the present board of trustees of theTeachers' Insurance and Retirement Fund shall continue to serve and
function as now provided by law until the board of trustees of theTeachers' Retirement Fund, hereby created, assumes its duties asherein provided.

iino. 16. This act shall titke effect and be in force from and after
August 11 1981, except as hereinbefore provided.

Approved April 25, 1981.
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Chapter 146 of 1931 laws reestablished county superintendents in
the rights they had been presumed to have tinder the Teachers'
Insurance and Retliement Fund, chapter 199, 1915, The necessity
for this new law resulted from an opinion of the attorney general,
April 14, 1930, which declared that county superintendents were not
included under the 1915 act

MONTA/g A

Teachers' Retirement Law, as last amended, March 9, 1927; Montana
School Laws, 1931, ch. 88

1113. Retirement salary fund and permanent fund.There are
hereby establishpd two funds in the State treasury to be known,
respectively, as the " public-school teachers' retirement salary fund"
and "the public-school teachers' permanent fund." The public-school
teachers' permanent fund shall be made up of all moneys received
from the following sources or derived in the following manner:

i 1. All contributions made by teachers as hereinafter provided;
2. The income and interest derived from the investment of all the

moneys contained in such fund ;

8. All donations, legacies, gifts, and bequests which shall be made
to such funds, and all moneys which shall be obtained or contributed
for the e purposes from other sources;

4. Ap i ations made by the State legislature from time to time to
carry int i ect the purposes of this act.

1114. Retirement salary fund, to consist of what.The puNic-
school teachers' retirement salary fund shall be made up of such
moneys as shall be transferred from time to time, under authority
of this act, from the public-school teachers' permanent fund.

1115. Duty of State treasurer with respect to.It shall be the
duty of the State treasurer, when notified by the public-school
teachers' retirement salary fund board, or by the State superin-
tendent of public instruction, under authority of this act, to make
such transfers of such amounts from the public-school teachers'
permanent fund to the public-school teachers' retirement salary
fund, as will be sufficient to meet the claims which may be legally
drawn against said public-school teachers' retirement salary fund.

1116. Monthly contributions to permanent fund.There shall be
deducted from the salary of every teacher subject to the provisions
of this act, one dollar ($1) from the compensation paid to such
teacher for every month, not to exceed, however, nine (9) in any
one calendar year, for which such teacher receives compensation,
and it shall be the duty of the clerk of the board of trustees for the
school district in which such teacher is employed to make said deduc-
tions at the time of the payment of such teachers' compensation and
at the end of each quarter to draw a warrant in favor of the State
treasurer for the amounts deducted, and promptly forward the same
to the State treasurer. The amounts thus deducted shall be deposited
in the State treasury to the credit of the public-school teachers'
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permanent fund, and shall constitute a part ti*reof. It further
shall be the duty of said- clerk of the board of trustees to quarterly
transmit to the public-sehoól teachers' retirement salary fund board
a li-st of teachers employed in the said school district together with
a statement of the respective amounts paid by said teachers into the
public-school teachers' permanent fund for the quarter covered by
said report. (Approved Mar. 9, 1927.)

1116A. Penalty for failure of clerk to make dedtuctions or report.
Any clerk of any ; )ard of trustees of any school district or any
county clerk or recorder of any county within the State of Montana,
who fails to make the deductions provided herein, or fails to promptly
transmit the warrant or warrants covering said deductions to the
State treasurer or fails to render the quarterly report to ithe public-
school teachers' retirement salary fund board as provided herein,
shall be guilty of a misdemeanor and upon conviction thereof, shall
be punished by a fine of not less than ten dollars ($10) , nor more
than one hundred dollars ($100) for each violation. (Approved Mar.
9, 1927.)

1117. Condition for obtaining beneftts of low.--No person shall be
eligible to receive the benefits of this act who shall not have paid
into said public-school teachers' permanent fund the sum of six
hundred dollars ($600) in the manner and form as in this act pro-
vided ; provided, however, that the difference between the amount
actually paid by such teacher of 30 years' service and six hundred
dollars ($600), may be paid into such fund by such teacher at the
time of retirement, with the same effect as if the full sum of six
hundred dollars ($600) had been paid before retirement in the man-
ner and form provided in this act..

And provided further, that any teacher now receiving the benefits
provided by this act or who has been placed upon the eligible list
and is entitled to the benefits provided by this act, shall be entitled
to all the benefits of this act, as amended, without any further act
or qualifications on his or her part; provided that no person shall
receive beneficiary funds from this act who is receiving from other
source as much as $2,000 per annum. (Approved Mar. 9, 1927.)

1118. Retirement alary fund boardrnensbership.The superin-
tendent of public instruction, the treasurer, and the attorney-general
of the State of Montana, and two teachers legally qualified and actu-

engaged in classroom teaching in public, State, or county schools
in the State of Montana, and who are contributors to the public-school
teachers' permanent fund under section 1116, to be appointed by the
Governor, shall constitute the public-school teachers' retirement salary
fund board. The term of office of the appointive members of said
board shall be 2 years, except as provided herein, add shall begin
on the 1st day 'of July, next succeeding their appointment, provided
that the terms of office for the first members appointed shall be one
for a period of 1 year find one for a period of 2 years. In case any
vacancy occurs among the appointive inembrers of said boArd, said
vacancy shall be filled immediately by the Governor and the appointee

'ally
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shall serve the balance ot the term for which the original -member
was appointed. Members of said board shall receive no compensation
except thetr necessary traveling expenses incurred in attending meet-
ings of the board, to be paid from the public-school teachers' retire-
ment fund upon the certificate of the chairman and secretary of said
board. (Approved Mar. 9, 1927.)

1119. Powers and duties of board.The public-school teachers' re-
tirement salary fund board, subject to the provisions of this act, shall
have power and it shall be its duty:

1. To approve and allow retirement salaries to public-school
teachers and certain school officers entitled to the same under the
provisions of this act.

2. Through one of its members designated by it for that purpose,
to certify all claims and demands against the public-school teachers'
permanent fund and the ptiblic-school teachers' retirement salary
fund, including all retirement salary demands to the State board of
examiners, who shall audit same and direct the State auditor to
draw his warrants therefor upon the State treasurer, payable out
of said fund; provided, that no demand shall be allowed except after
resolution duly passed at a meeting of the board by a majority of its
members, which adoption shall be attested by the secretary.

3. To require the board of education, school trustees and other
public authorities, and all officers having duties to perform in resp6ct
to the contributions by teachers to said permanent fund, to report
to the board from time to time as to such matters pertaining to the
payment of such contributions as it may deem advisable.

4. To invest the moneys in the permanent fund in securities, and
to collect the income therefrom and interest and dividends thereon;
to deposit such securities with the State treatiiirer, and to make sale
of such securities when in its judgment such sale will be advisable;
provided, that none of the moneys in the public-school teaChers' per-
manent fund shall be invested in any securities except such as are
legally designated for investment of the public-school fund.

All bonds, mortgages, and other securities shall be deposited with
and remain in the custody of the State treasurer, who shall collect
all interest due thereon, and all the income therefrom, as the same
shall become due and payable. The State auditor is authorized to
draw his warrant upon the public-school teachers' permanent fund
in payment of duly audited claims arising out of the investment of
the moneys in such fund.

5. To appoint a secretary from the office force of the State superin-
tendent of public instruction and prescribe the duties of such secre-
tary.

6. To conduct investigations in all matters relating to the operation
of this act, and to subpoena witnesses and compel their attendance.to
testify before it in respect to such matters.

1120. Meetings and business of board.Said public-school teachers'
retirement salary fund board shall meet at least once every 3 months
and at such quaterly meeting shall make a list of all persons entitled
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to payment out of the fund established by this act, and enter said
list in a book to be kept by the board for that purpdse, to be known as
the "Public-school teachers' retirement salary fund record." Said
list shall be certified as correct by the chairman and secretary of the
board, and shall always be open to public inspection. In the per-
formance of the duties of the board each member and secretary
thereof may administer oaths and affirmati9ns to witnesses and others
transacting business with the board.

1121. Place of meetingadditional help, stationery, etaThe said
public-school teachers' retirement salary fund board shall hòld its
meetings at the office of the State suprintendent of public instruction.
It shall be entitled to the use of the offices of the said State superin-
tendent, and the board is empowered to employ such additional help
and make such expenditures for stationery, stamps, etc., as may be
necessary for thip- creation, maintenance, and enforcement of this act,
which shall be a legal charge against the public-school teachers'
retirement salary fund and shall be paid therefrom. (Approved
Mar. 9, 1927.)

1122. Rules and reffitatitons, *elope of.----The board shall make
rules and regulations not inconsistent wfth the provisions of this act,
which shall have the force and effect of law. Such rules and regula-
tions shall: 4.

1. Provide for the conduct and regulation of the meetings of the
board and the operation of the business thereof ;

2. Provide for the enforcement and carrying into effect of the pro-
visions of this act;

3. Establish a system of accounts, showing the condition of the
public-school teachers' permanent fund and the public-school teachers'
retirement salary fund, and receipts and disbursements for and on
account of said fluids;

4. Prescribe the form of warrants, vouchers, receipts, reports, and
accounts to be used in respect to said funds;

5. Regulate the dutieti of boards of education, school trustees, and
other school authorities, Imposed upon them by this act, in respect to
the contributlim by teachers to the public-school teachers' permanent
fund, and the deduction of such contributionstom the teachers'
salaries.

1123. Additional rules and regulations for execution of the law.
In addition to the powers hereinbefore enumerated said board shall
make aid enforce all necessary and proper rules and regulations for
the method or methods of applying for and obtkining retirement
salaries provided for in this act, and for the method or methods of
determining the right of each applicant to such retirement salary ;
provided, however, that in all cases legal proof of all necessary facts
shall be required and kept on file.

1124. Duty of count, and 'Rote superintentfentawarronts.---The
county superintendent shall report to the State superintendent of
public instruction, before the 15th day of July of each year, the
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names of all persons claiming and the amount that will be required
during the current fiscal year to pay the retirement salaries to be
paid in such district or county, together with a statement of the
teachers employed in such district or county who are subject to the
deductions provided by section 1116, and said State superintendent
of public Instruction shall determine from said reports and statements
the entire amount required to pay such retirement salaries during
said fiscal year and the entire amount of probable revenue to be
derived from the source mentioned in section 1113. He shall report
the amount required to make suth payments to the public-school
teachers' salary fund board, together with a statement of the probable
revenue to be derived from the various sources during the fiscal year,
and thereupon after verifying or correcting same, said board shall
notify the State treasurer, and by resolution, duly adopted, shall
direct him to make transfer of the needed amount from the public-
school teachers' permanent fund to the public-school teachers'
retirement salary fund, provided, however, that the board shall
not direct a transfer of an amount in excess of the amount of prob-
able revenue to be received into the public-school teachers' perma-
nent fund during said fiscal year from the sources mentioned
in section 1113, it being the intention of this ad, in the event
the revenue received into the public-school teachers' permanent
fund during the fiscal year is not sufficient to pay those entitled to
the benefits of this act the full amounts provided in sections 1125 and
1126, that the amount of revenue received Into the said public-school
teachers' permanent fund for said fiscal year shall be prorated to
those entitled to the benefits of this act in proportion to their
respective interests for said fiscal year. (Approved Mar. 9, 1927.)

1125. Persons (grained to and amount of retirement saldry.Every.
public, State, or county school teacher who shall have attainikl the
age of 55 years and who shall have served as a legally quillified
teacher in public, State, or county day or evening schools, or partly
as such teacher and partly as State or county or city superintendent
or supervising executive or educational administrator for at least
30 school years, at least 15 of which shall have been in the schools,
as herelnbefore specified, of this State, including the last 10 years
of actual service, unless leave of absence shall have been granted by
proper school authorities, shall be entitled to retirement, no time
included in such leave of absence to be reckoned as time of service.
Upon retirement such teacher shall be entitled to receive during life
an annual retirement salary of $600, subject to the provisions and
limitations of section 1124, payable in installments quarterly by
warrants drawn as provided in thil act; provided, the teachers in
the service of the State at the time of the passage of this act, w4o
shall have served in States other than this, shall, at the end of 80
years' service, the last 10 years of which shall be in this State as
hereinbefore provided, be entitled to the benefits of this act. (Attp-
proved Mar. 9, 1927.)
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1126. Retirement by reason of bodily or mental infirtnity.Any
legally qualified public, State or county school teacher, who shall
have served as such or in the capacity of school officer as here ut
specified for at least 15 school years in the public schools or school
offices as specified above, of this State, and who shall, by reason of
bodily or mental infirmity, have become physically or mentally
incapacitated for fUrther service, shall be entitled to retire, or may,
by the board of education, school trustees or other school authorities
employing such teacher,.be compelled to retire. Upon such retirement,
voluntary or involuntary, such teacher shall be entitled to receive,
during the period of such- disability, an annual retirement salary,
which shall bear the same proportion to $600 as is borne by the lim-
ber of years said teacher's time to 30 years, subject, however, to
the provisions and limitations of section 1124. (Approved Mar.
9, 1927.)

1127. Determination of sohool year for purposes of computation.
In counting the actual time of service for the purpose of this act,
the public-school teachers' retirement salary fund board shall deter-
mine what constitutes a school year; provided, that no credit upon
the requisite 30' .years' service contemplated by this act, shall be
allowed for more than 1 school year's service during any calendar
year. (Approved Mar. 9, 1927.)

1128. Law bindikg upon whom.--frhis act shall be binding upon all
such teachers empldyed in the public, State, or county schools of
this State at the time of the approval of this act, as shall on or before
January 1, 1916, sign and deliver to the superintendent of public
instruction, or to the county superintendent, a notification that said
teachers agree to be bound by and avail themselves of the benefits of
this act.

1129.4Latto binding upon future teachers employed in State. This
act shall be binding upon all teachers elected or appointed to teach in
the public schools of this State after the approval of this act, who,
not being in the service of the public schools at the time of the ap-
proval of this act, were not competent to sign or delivei- the notifica-
tion specified in the preceding section.

11300Suspenslon of retirement aa2arr---4e4uejions Wien incapaoi-
fated teacher -returns to aervioe.If any teacher retired under the
provisions áf this act, shall be reemployed in the public schools of
this or any other State, such teacher's retirement salary shall not
be paid for any or during such period of employment; and if any
teacher having qualified under section 1126 of thin code, returns to
service in the public schoòls of the State and thereafter qualifies
under Ms act, there shall be deducted from the retirement salary
payable to such teacher under the provisions hereof the amount of
retirement salary theretofore actually received by such teacher under
the provisions hereof, such amounts to be so deducted in equal quart-
erly installments until the whole amount so received shall have beeh
deducted; provided, however, that the amount of such deductions
to be made quarterly shall not exceed $35.'

,[
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1131. Limitation upon retirement salary----exception.--No one shallbe permitted to draw from the State, directly or indirectly, more thanone retirement salary. Nothing in this act shall be so construed,
however, as to prevent local communities or bodies of teachers from
supplementing the retirement salaries received from the State.

1182. Effect of invalidity of portion of aot.--Should the courtsdeclare any section of this act unconstitutional or unauthorised bylaw or in conflict with any other provision of this act, then suchdecision shall affect only the section or provisions so declared to be
unconstitutional or void, and shall not affect any other section orpart of the act.
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