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ABSTRACT

With both high retirement and high attrition rates among educators and a
nationwide increasing student population, more teachers are needed. With the
impact of a teacher shortage, educational systems began to examine the alternative
certification methods. Alternative routes to teacher education profoundly impact
the teaching force. The Ways of Knowing Through the Realms of Meaning by
William Allan Kritsonis, PhD (2007) providesinsight in identifying strategies which
focus on theretention of alternatively certified teachers.

Introduction

The six realms of meaning cover the range of ptessiteanings and comprise the
basic competencies that general education showelaein every person. A complete
person should be skilled in the use of speeahpsy, and gesture (symbolics), factually
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well informed (empirics), capable of creating anppr&ciating objects of esthetic
significance (esthetics), endowed with a rich arstiglined life in relation to self and
others (synnoetics), able to make wise decisiomstarjudge between right and wrong
(ethics), and possessed of an integral outlookofstyrs). These are the aims of general
education for the development of complete persons.

Purpose of the Article

The purpose of this article is to discuss six p@ujthical strategies for
implementing the realms of meaning as a processsébecting curriculum for the
development of the complete person. It is importamecognize the factors that lead to
the retention of alternatively certified teache®esearch has shown that alternatively
certified teachers have not been prepared asitmadlittrained teachers. Therefore, it is
imperative to help in the completion process oséhedividuals and attribute to their
development. There is a necessity to recruithtrand retain alternatively certified
teachers to address the rapidly growing teachetasim

Symbolics
Operational and Human Capital Costs

According to Kritsonis, “the realm designated ‘sytits’ is characterized by
arbitrary symbolic structures exhibiting certainsmary rules of construction and
interpretation” (2007, p.111). The three subdossi of this realm are ordinary language,
mathematics, and nondiscursive symbolic forms.

Mathematics is a language of complete abstractioio recapitulate,
mathematics is a discipline in which formal symbokystems are
constructed by positing certain undefined termsn(ents, sets, rules of
combination), elaborating further concepts by defins (conventions),
adopting certain postulates (concerning both traefined and the defined
terms), and then, using the principles of logicavdng necessary
deductive inferences, resulting in an aggregatepropositions called
“theorems” (Kritsonis, 2007, p.150).

Operational and humans costs are mathematicallgtetl when discussing
funding for Alternative Certification Programs. fé&dtive budgeting is tied to supporting
the program for long-term success. Federal arid stgpport help reduce the tuition costs
for s tudents. Direct and indirect grant funding Alternative Teacher Certification from
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federal Perkins and PT3 funds help offset student iastitutional costs significantly.

Although grant funding may prove a viable optiomgoing operational costs must be
supported by long-term commitments from the comityuoollege (May, Katsinas, and
Moore, 2003).

Policymakers should scrutinize carefully the modegicated by state legislatures
to the preparation of teachers to be sure it ishiag the intended programs, and that the
tuition and fees students pay for their preparatmmeach are going to the program in
which they are enrolled (Greiner & Smith, 2004)heTpeople who dispense federal,
state, and local funds to education will be harelsped to determine which programs
raise the quality of teaching in the most costetif®e manner (Guarino, Santibanez, &
Daley, 2006). Conditions in the United States @aasing some states to cut back on
public education funding.

Empirics
Supply and Demand

Science is a systematic empirical inquiry thatasaerned with matters of fact.
Facts are the particular data of observations,gatheses are generalizations in need
of testing by further observations (Kritsonis, 2R07Zonceptual structure that provide
explanations for laws are theories. According tstonis (2007), the social sciences,
chief among which are social psychology, sociologgthropology, economics, and
political science, are clearly in the domain of Hugences of man. Every person needs
many kinds of goods and services. The divisionladior requires some system of
exchange by which each workers production may beilluited to others in return for a
share in their products. The most influential abanvention devised for affecting this
exchange of the market system. In this systendigteibution of goods and services is
determined by factors of supply and demand.

A theory that can be applied to the growth of alively certified teachers is
derived from the economic labor market theory gfdy and demand. The supply for
teachers is related to the number of qualifiedviadials willing to teach at a given level
or overall compensation. The demand can be defsdtle number of teaching positions
offered at given level of overall compensation. e@ compensation includes salaries,
bonuses, and other means of monetary compensatiois. economic theory argues that
individuals find work by choosing among alternatemployment opportunities instead
of attempting to maximize their own abilities.
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Esthetics
Zone of Proximal Development

Esthetic understanding is most directly and deditedy cultivated through the
arts. Music, poetry, painting, sculpture, architee, dance, and drama comprise the fine
arts. “The successful artist in any given fieldaisperson who thinks well with the
characteristic materials of that field” (Kritson&)07, p.309). To comprehend works in a
given field, one must cultivate and immediate feglifor the qualities, possibilities,
problems, and limitations of the material from whiwbjects in that field are made. This
feeling is best gained by actual practice.

Due to the accelerated nature of many programstnaltive certification interns
are immediately assigned a classroom, studentsa anentor. Instead of being gradually
handed teaching responsibilities, they begin tha flay of their contract with the full
responsibilities and expectations of a classrooathter. Because they assume a full
teaching load immediately, questions and struggleh such unfamiliar issues as
classroom management, planning, assessment, hureaslopment, diversity, and
learning styles assume a palpable sense of urg@teadman and Simmons, 2007).
Mentors provide needed support for alternativelgtifted teacher. This support should
be given until the mentor feels that the new teatlas reached the Zone of Proximal
Development. This is when the mentee follows thentor's example and gradually
develops the ability to do certain tasks withoupher assistance. The difference between
what a person can do with help and what he or ahedo without guidance is the "zone
of proximal development" (ZPD).

Synnoetics
Mentoring Opportunity

Synnoetic meaning requires engagement. “The teoersonal knowledge’
includes not only relations with other persons, dab relations with oneself” (Kritsonis,
2007, p.418). According to Feistritzer & Chestef2), effective alternative teacher
certification programs should have strong acadaroigse work component, field based
learning the classroom, and support from qualifieehtors. Research has shown that
continuous support from mentors is essential ireradtive certification programs.
Alternatively certified teachers indicated thatlgaiontact with a mentor is needed to
provide the emotional and technical support to Wgveompetence and professional
skills.
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Ethics
Ethical Theory

“The essence of ethical meaning, or of moral kndgée is right deliberate
action, that is, what a person ought voluntarilydtw (Kritsonis, 2007, p. 443). The
foundation of culture and civilization is the béli@out what is right or wrong. The
development of ethical theory dates back to Platb Aristotle. The word ethic has its
roots in the Greek word ethos. Ethos is the peeckdegree of character or credibility
that a person believes exists in another persabject (Haskins, 2000). The amount of
trust and belief one has in another will have apartant impact in how persuasive one
will be.

According to Kritsonis (2007), the value of ethithéory is in guiding teaching and
learning. In the ethical realm, emphasis shoulaesthical understanding and how it
may be improved. A person who has knowledge atetlheory is as moral as a person
who lacks such knowledge. Moral conduct pertainsrte’s actions in certain situations.
To solve a problem, one should be clear of theadsofor the given situation. Kritsonis
(2007) states that before a person can know wioege, he needs to understand where
he is starting from. There must be a mission ireotd fulfill a vision. Moral decisions
require a set of values to serve as a form of eefe inn evaluating the consequences.

The values and morals an individual finds appedpriare called ethics. Ethical
theory supplies rules. These rules are guidelume=d in making decisions about a
particular situation. Ethics in leadership deathwivhat leaders do and who they are.
How leaders respond to a given situation and tluecels they make are led by ethics.
The concerns of ethical leaders are issues otpistind fairness. One cannot be a leader
without involving values. One must be sensitiveite needs of others, care for others,
and treat them in ways that are just in order tarethical leader.

Synoptics
No Child Left Behind

The disciplines of synoptics are history, religi@nd philosophy. The main
category in the filed of history is time. The centis not with time in general, but with
past time. According to Kristonis, “economic arebegraphic influences may also be of
great importance in the formation of the events historian endeavors to recapture”
(2007, p. 494).

No Child Left Behind has a significant impact am present educational system.
No Child Left Behind has set qualifications fordkars. It mandated that only “highly
qualified teachers’ be retained in schools by thé ef 2005-06 (Hill & Barth, 2004).
Considering that NCLB is calling for a qualifiecatder in every classroom, a concern
with non-traditional teachers is that they are altlyuthe teacher of record who may not
yet have a high degree of confidence in their temchbility (Desjean-Perrotta, Flores,
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and Steinmetz, 2004). Leaders should design ptaassist in retaining highly qualified
teachers. If we're going to leave no child behindAmerica’s schools, then we must
leave no teacher behind either (Gray & Smith, 2005)

Concluding Remarks

In conclusion, a complete person sthdnal skilled in the used of speech, symbol,
and gesture (symbolics), factually well informednferics), capable of creating and
appreciating objects of esthetic significance (etsts), endowed with a rich and
disciplined life in relation to self and othersiigpetics), able to make wise decisions and
to judge between right and wrong (ethics), and @sssd of an integral outlook
(synoptics). These are the aims of general edutdtir the development of complete
persons. The six philosophical strategies for em@nting the realms of meaning as a
process for selecting curriculum for the developtr@nthe complete person mentioned
in the essay can be beneficial for leaders in #tention of alternatively certified
teachers.
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