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Ursinus College
Abstract

This study investigated college students’ perceptions of the specific costs and benefits to
children associated with maternal employment outside of the home. Respondents were grouped
on the basis of their own mothers’ maternal employment status. Attitudes about psychological,
academic, behavioral, and environmental risks associated with maternal employment were
examined separately. A sample of 112 college students completed the Beliefs About the
Consequences of Maternal Employment for Children (BACMEC) scale. Oneway ANOVA
(maternal employment during the participants’ infancy: non-employment, part time employment,
and fulltime employment) revealed that a history of maternal part-time employment was
associated with students’ perceiving maternal employment as entailing fewer costs and greater
benefits to children than either fulltime employment or nonemployment.

On both the cost and benefit summary scales and several individual scale items,
significant differences emerged among respondents whose mothers worked part-time during their
infancy and those whose mothers either worked fulltime or not at all. Young adults whose
mothers worked part-time during the first two years of their life perceived significantly greater
advantages and fewer disadvantages associated with maternal employment than young adults
whose mothers worked fulltime or were not employed. Interestingly, on the majority of
measures, there was no significant difference between the perceptions of children whose mothers
worked full-time and stayed at home during their infancy.

Separate oneway ANOVA performed on the individual items of the Cost subscale
revealed nine significant group differences. Participants whose mothers worked full-time or
stayed at home during their infancy were more likely to perceive greater psychological risks
associated with maternal employment, including a tendency for children to display psychological
problems, lower self-esteem, development of less competence as future parents, greater
suffering, and failure to establish warm and secure relationships with mother.

Participants whose mothers worked full-time or stayed at home during their infancy also
associated the greatest academic, behavioral and environmental risks with maternal employment.
These respondents were more likely to voice concerns about poorer school performance,
experimentation with drugs, use of alcohol and sex at an early age, trouble with the law; and
exposure to dangerous situations. '

Those participants whose mothers worked part-time during infancy not only reported the
fewest costs associated with maternal work, but also reported the most benefits associated with
maternal work. They were more likely to believe that maternal employment enhanced the
abilities of children by providing role models for leading busy and productive lives, enhanced
regard for women’s intelligence and competence, and improved a son’s preparation to cooperate
with a future wife. In this study, children whose mothers worked part-time during infancy
emerged as the strongest advocates for maternal employment, hailing its advantages and
downplaying its disadvantages.

W



Introduction

One of the fastest growing social and economic trends in the U.S. has involved the entry
of women into the labor force, in particular women with children. Maternal employment rates in
Canada and the United stated doubled during the 1970s and 1980s, shifting from 1/3 to 2/3 (e.g,
Dumas & Lavoie, 1992; Hofferth & Phillips, 1987), spurring considerable interest in the effects
of maternal employment on parenting and the relationships infants form with caregivers (e.g.,
Barling, 1990; Cowan, C.P. & Cowan, P.A., 1992; Gottfried, A.E., & Gottfried, Aw.W., 1988;
Lerner & Galambos, 1991). In the past several decades, economic and social conditions made it
necessary for many married couples to deviate from the traditional male breadwinner/ female
" homemaker roles. Participation of women’s labor force increased remarkably. The number of
dual-paycheck married couples surpassed “traditional” families by three-to-one (U.S. Bureau of
the Census, 1998). This increase has also been due to a variety of noneconomic reasons. Many
researchers, including Galinsky (1999), dispute the notion that many families need two incomes
to be economically feasible. More than money seems to be motivating women to seek
employment. Of the 3.7 million women with infants under the age of 1 in 1998, 59 percent were:
in the labor force, which was a record high, and almost double the 31 percent in 1976, according
to a report released by the Commerce Department's Census Bureau (1998). Also in June 1998,
Census Bureau data showed that of the 3.7 million women with infants, 36 percent were working
full-time, 17 percent were working part-time; and 6 percent were actively seeking employment.
Amara Bachu, co-author of Fertility of American Women: June 1998, stated that "the large
increase in labor force participation rates by mothers since 1976 is an important reason why
child-care issues have been so visible in recent years."

This increase of mothers in the work force has not been a constant trend, however. The
labor force participation rates of mothers with infants fell from a record-high 59 percent in1998
to 55 percent in 2000, the first significant decline since the Census Bureau developed the
. indicator in 1976. "The declines occurred primarily among mothers in the workforce who were
30 years old and over, White women, married women living with their husbands, and women
who had completed one or more years of college," said analyst Martin O'Connell, Fertility of
American Women: June 2000. "Whether the declines are short-lived or will continue depends to
a considerable extent on changes in the economy and changes in the lifestyles of new mothers in
balancing work and child-rearing activities."

In contrast to this recent reversal, younger mothers (under the age of 30), African
American mothers, Hispanic mothers, and mothers who had a high school education or less did
not show a decline in their labor force participation rates between 1998 and 2000. The labor
force participation rate of new mothers in 2000 was still a great deal higher than the 31 percent
first recorded by the Census Bureau in 1976.

In response to these trends of maternal employment has grown a controversial body of
psychological research exploring the effects of maternal employment on children. After almost
50 years of rigorous study by a multitude of researchers, very few clear patterns of effects have

been observed.

The Importance of Quality Care S
Developmental research has underscored the importance of the quality of care children
receive in the first years of life. Neuroscience has made enormous advances in the past 20 years
in explaining the process of brain development and changes in the structure of the brain that
begin before birth and proceed through early childhood. Childcare advocates have publicized



this research to emphas1ze the importance of providing stimulating and caring environments
from a very early time in a child’s life, when children’s brains are most rapidly forming. Brain
development involves the differentiation and migration of brain cells to where they belong in the
brain, as well as construction of synapses between nerve cells. These particular “wiring
systems” in the brain guide a person’s thoughts, memories, feelings, and behaviors (Helburn &
Bergmann, 2002).

In addition, environmental conditions play a role in regulating brain neurochemlstry, both
positively and negatively (Helburn & Bergmann, 2002). Abuse or neglect can cause serious
risks for healthy brain development. High levels of stress hormones, such as cortisol, have toxic
consequences, over-activating neural pathways that control responses to fear and stress. They
increase activity in the area of the brain related to vigilance and arousal, so that children who
have experienced high levels of stress are likely to react to the slightest stress by means of
hyperactivity or anxiety. Recurrent and unpredictable stress can affect brain development so that
the child grows up more fearful and less socially capable. Animal experiments indicate that
exposure to rich experiences have a positive effect on brain development and learning
(Greenough, 1975). Rats reared in complex cages including play objects and other animals
surpass other rats as adults in performance and have more mature synaptic structures
(Greenough, 1975). Positive effects diminished over time when the animals were distanced from
the enriched environment. The research done on brain development does not.support the case for
maternal or non-maternal care. However, it does support the case for care that fosters the
development of deep relationships, responsive interactions, and stimulating experiences. In
cases of children who do not receive adequate care and stimulation at home, high quality care
outside of the home is considered important.

Craig Ramey (1999) of the University of Alabama evaluated the effects of enrichment on
human development. Ramey found that he could produce the same results that Bill Greenough
did with rats, with children. Participants included children as young as six weeks. He exposed a
group of poor, inner-city children to an enriched environment that included learning, good
nutrition, toys, playmates. A similar group of children were used as controls. Ramey tested their
IQs after twelve years of age, and found that the benefits of early intervention endured. The
enriched children had significantly higher IQs than those in the control group. PET scans, which
measure glucose utilization in the brain, showed that the brains of the children exposed to the
enriched environment were more active and more efficient than those children in the control
group. The enriching experience showed as a prevention in mental retardation. Children in the
control group, whose environment remained impoverished, had a higher rate of preventable
retardation. From this study it can be concluded that the brain is highly sensitive to the early
environment, and differences in exposure to early experiences are likely to account for
differences in intellectual performance later on.

Results of Comparative Studies

In general, results of past studies of differences between children of working and
nonworking mothers on most measures of adjustment, intelligence, and academic achievement
indicate small group differences and have been inconsistent with each other. The majority of
previous studies have yielded no significant differences in performance and development when
children in single versus dual income families have been compared. In those studies that have
found statistically significant group differences, the differences tend to be of limited magnitude.

When differences between groups have been detected, they are often different for sons
and daughters. Generally, studies showing harms of maternal employment tend to find them for



sons more so than for daughters, and studies revealing benefits of maternal employment tend to
find them to be strongest for daughters (Bronfenbrenner and Crouter, 1982; Hoffman, 1980).
Bronfenbrenner and his associates have shown that working mothers have a more optimistic
view of their daughters than their sons, while the opposite is true for homemakers
(Bronfenbrenner et al., 1984). These findings are associated with the increase in mother-son
conflict and strengthen peer involvement by boys. Both of these facts may put some males at
jeopardy for an assortment of peer-related problems. '

Psychological and Attachment Risks

Over the past 25 years, many studies have been done to examine the hypothesis that a

- history of extensive non-parental care leads to insecure-attachment. Many researchers have
explored whether the nature of the relationship that develops between an infant and mother in the
first year of infancy might be negatively influenced by repeated separations that arise when a
mother is employed outside the home. Early, extensive non-maternal care in the first year of
infancy has been modestly related to insecure infant-mother attachments in several studies (e.g.,
Belsky, 1990; Lamb, Sternberg, & Prodromidis, 1992; Roggman, Langlois, Hubbs-Tiat, &
Reiser-Danner, 1994). o ‘

Lamb et al. (1992) collected data from 13 United States studies from the 1980s to assess
the effects of non-parental care on infant-mother attachment. They found that 71% of infants in
solely maternal care were securely attached, in contrast to 65% of those receiving non-maternal
care more than five hours per week. There was evidence that infants were more likely to be
securely attached when enrolled in non-parental care before six months of age, as well as in
family—based daycare or in-home babysitters rather then in center-based care. .

' The NICHD Early Child Care Research Network (NICHD, 1996) presented preliminary
results of a multi-site, United States based study in which 1,164 infants were followed from birth '
to 15 months, at which point Strange Situation assessments were carried out. There were no
main effects for non-maternal care variables including age of entry into care, amount of care, and
quality of care on attachment security. However, parental and non-parental care giving variables
interacted to predict security. Mothers who were observed to be less sensitive to play and whose
infants were observed to receive less positive, responsive, and stimulating non-parental care
giving were least likely to exhibit a secure relationship. :

Another researcher, Symons (1998) conducted a longitudinal study that examined the
relations of post-partum maternal employment profiles with infant-mother attachment security,
maternal sensitivity, and concurrent child and maternal characteristics in a rural Canadian
sample. Participants in the study consisted of 57 mothers and their 23 to 27 month-old children
whom were recruited from an earlier study of employment patterns, conducted by Symons &
McLeod (1994).

Initial data were collected on the maternity ward within a few days of an infant’s birth.
Telephone contacts and mail-back procedures for questionnaires were used at three and six
months. Maternal characteristics were evaluated using self-report measures of feelings about the
separation experience, anxiety, and personality characteristics. The mothers’ feelings about
separation were evaluated by using the Maternal Separation Anxiety Scale (Hock, McBride, &
Gnezda, 1989). Both situation and dispositional anxiety were assessed by using the State-Trait
Anxiety Inventory-Form Y (Spielberger, Gorsuch, Lushene, Vagg, & Jacobs, 1983). To evaluate
maternal personality characteristics, five personality subscales were chosen from the Personality -



Research Form-E (Jackson, 1974). The final measure used was the Infant Characteristics
Questionnaire (Bates, Freeland, & Lounsbury, 1979), which mothers completed to provide
reports of infant temperament at three and six months after childbirth.

Two-year assessments were conducted of the mother-infant relationship using Q-SORT
observations, maternal reports of stress and emotional adjustment, reports of child behavior
problems, and child-care arrangement history. Two researchers conducted a 1 ¥ hour laboratory
visit and a two-hour home visit, which occurred within two weeks of one another. The
laboratory visit consisted of an interview related to child-care arrangements, role satisfaction,
and social support, during which time the child was free to play in a mock living room with toys.
The same researchers who conducted the laboratory visit made the home visit. The researchers
set up naturally occurring separations and reunions. Report measures were obtained, and child-
care and employment histories were taken.

Symons (1998) assessed the levels of secure-base behavior by using The Attachment _
Behavior Q-set (Waters, 1987; Waters, Vaughn, Posada, & Kondo-Ikemura, 1995). This Q-set is
a naturalistic assessment technique used to evaluate the attachment relationship between a
mother and her infant. Using The Attachment Behavior Q-set Symons’ results were not
consistent with previous findings that a return to outside employment early rather than later is
associated with higher levels of secure-base behavior (Belsky & Eggebeen, 1991; Lamb,
Sternberg, & Prodromidis, 1992; Roggman, Langlois, Hubbs-Tait, & Reiser-Danner, 1994).
Symons’ study found that women who returned to employment after six months post-partum had
infants who exhibited higher levels of secure-base behavior than women who returned to
employment before six months or those were not employed at all. ' -

Symons used the Maternal Behavior Q-SORT (Pederson, Moran, Sitko, Campbell,
Ghesquire, & Acton, 1990) to assess the sensitivity of a mother toward her child. Stress that was
specific to the parent-child relationship was assessed using the Parenting Stress Index-Form 6
(Abidin, 1990). Mothers reported their role satisfaction (Crockennberg & Litman, 1991) by
indicating their degree of satisfaction with various aspects of their employment status on a 10- .
point scale. Coping was assessed using the Coping Inventory for Stressful Situations (Endler &
Parker, 1991). Using these measures, Symons found that women who returned to work after six
months were less concerned in the post-partum period about balancing parental and employment
roles than other employed or unemployed mothers. He also found there were many coexisting
group differences in maternal and infant characteristics. Women returning after six months
reported less avoidance-oriented coping behavior, fewer child behavior problems, and less
parental stress in the child domain than women returning to employment before six months or
who were unemployed. The small number of women returning to employment between six
months and two years had several other beneficial differences from the other groups. They were
less stressed by children, they reported their children to be better behaved, and were less likely to
use avoidance as a way of coping with difficult situations.

Symons’ study was limited by the lack of observations within care-giving settings to
provide better assessments of the quality of care. Nevertheless, this study’s observations of
infants in multiple séttings at multiple times offers an expanded picture of the development of
social relationships within their broader family and social ecology.

Harr (1999) examined the relationship between maternal employment and children’s
academic and social adjustment. Examined variables included: potential mediators by the
maternal employment literature, maternal work schedule, children’s gender and age, parents’
marital status, mothers’ and fathers’ occupational status, and maternal role satisfaction.



Independent sample t-tests yielded few significant differences in adjustment between
children of part-time employed mothers and full-time employed mothers. A substantial number
of significant differences were found indicating better adjustment for children of part-time
employed mothers, rather than full-time employed mothers. Children of part-time employed
mothers demonstrated better adjustment than children of full-time employed mothers, when
mothers resumed working after their children were school-aged. Stepwise multiple regressions
revealed that parents’ education levels overshadowed maternal occupational status in the
prediction of children’s adjustment. A final number of stepwise regressions indicated that
children of mothers satisfied with their life roles, particularly their parenting roles, outperformed
children of less satisfied mothers. '

The relationship between maternal employment and children’s psychological outcomes
remains virtually unexplored. Available evidence shows that the impact is not always consistent
(Richards & Duckett, 1991). Richards and Duckett (1994) found that working and middle-class
5% to 8™ grade children from two-parent families with part-time employed mothers were likely to
have higher self-esteem than children with nonemployed or full-time mothers. On the other
hand, Rosenthal and Hansel (1981) found no differences in self-concept or vocational maturity
among 7™ to 9% grade children with employed and nonemployed mothers. It is also unclear -
‘whether the effect of maternal employment on children’s psychological outcomes varies by
gender (Montemayer & Clayton, 1983). Studies generally show that maternal employment
benefits girls’ perception of self, educational aspirations, and social adjustment, though the
impact of maternal employment on boys is inconclusive (Montemayer & Clayton, 1983,
Richards & Duckett, 1991). :

Academic, Behavioral, and Environmental Risks

Maternal employment may change maternal and paternal involvement in children’s
education. Maternal work outside the home may reduce the amount of time that she spends with
her child. Consequently, this reduced involvement may negatively affect children’s academic
outcomes. Researchers have advocated that parental involvement, more specifically maternal
involvement, is critical to the relationship between maternal employment and children’s
education (Beyer, 1995; Fehrmann, Keith, & Reimers, 1987; Muller, 1995; Richards & Duckett,
1991). : : _
Some researchers suggest that the relationship between maternal employment and
children’s academic outcomes is mediated by maternal involvement in children’s schooling
(Beyer, 1995; Richards & Duckett, 1991). Nock and Kingston (1988) found that differences in
the amount of time spent by parents with their children depended on maternal employment
status, This suggests that maternal employment reduces the amount of time spent by mothers
with their children, and changes the level of their involvement in children’s education.

Beyer (1995) disputed that what affects children’s academic achievement was not
maternal employment, but specific parenting styles. Beyer proposed that these styles were
affected by maternal employment status, mothers’ work-related variables, family-related -
variables, and demographic variables.

Muller (1995) looked at data from the National Education Longitudinal Study of 1988
(National Center for Education Statistics, 1990), a nationally representative data set, and found
that children with mothers who were employed full-time performed less well on mathematics
‘achievement tasks than did those with mothers employed part-time or nonemployed. Muller also



found that children performed best when their mothers worked part-time, even after taking into
account aspects of student and family background (e.g., gender, race, ethnicity, family income,
parents’ education, family structure, etc.). Also while investigating the effects of parental
involvement in the relationship between maternal employment and adolescents’ mathematics
achievement, Muller (1995) found that mothers who were employed part-time had the highest
levels of involvement with their children. Muller’s findings clearly show that the degree and
type of maternal involvement in children’s education differ in terms of maternal employment
status. '

Ju and Chung (2000) examined the relationships between maternal employment and
school children’s educational aspirations in Korea. The sample consisted of 1,294 fifth and tenth
graders and their mothers. The students were attending public schools and living in two-parent
families in Taegu, Koresa.

Two questionnaires were administered, one designed for the students and one designed
for the parents. The student questionnaire consisted of items assessing gender, age, family
composition, number of siblings, student’s educational aspirations, and the degree of the
mother’s involvement as perceived by the student. The mother questionnaire consisted of items
assessing the mother’s age, number of children, education, employment status, occupation,
number of hours worked per week, mother’s monthly earnings, and her educational expectations’
for her child. A descriptive analysis and multivariate analysis were done on the data.

The results of this study showed that children whose mothers were working full-time had
lower educational aspirations, compared with those whose mothers were not working. There
was no difference found in the educational aspirations for the children of mothers working part-
time and those whose mothers were non-employed.

The findings are largely inconsistent with most previous research in the United States,
which has found that part-time maternal employment positively influenced various children’s
educational outcomes, while full-time maternal employment had no effect on children’s .
educational outcomes (Beyer, 1995; Hoffman, 1980, 1989, Muller, 1995; Paulson, 1996; Zaslow,
Rabinovich, & Suwalsky, 1991).

However, another U.S. study (Gorton, McCauley, Farrell, Nyce, Johnson, Covert,
Strauss, Maggi, Fields, Eddy, Denis, Hemperly, Fronheiser, & Chambliss, 2003) obtained
findings contradicting Ju and Chung (2000). In this exploration of urban and suburban middle
school and college students, part time maternal employment was associated with the lowest
educational and professional aspirations of students. Students whose mothers worked full time
had the highest ambitions, while those whose mothers were non-employed expressed
intermediate aspirations.

Researchers in the United States have suggested that the beneficial impact of part-time
maternal employment is due to its association with access to resources (Desia, Chase-Lansdale,
& Michael; Muller, 1995; Richards & Duckett, 1991). According to these researchers, mothers
who work part-time appear to have more resources at their disposal for their children’s
education, in comparison with mothers working full-time. In general, mothers working part-time
are apt to have higher educational levels, more educated husbands, higher family income, and
tend to work in more prestigious occupations. Furthermore, part-time employment’s more
flexible work schedules provide part-time working mothers with more opportunities to be
involved in their children’s education. Therefore, children of families whose mothers work part-
time may be more likely to benefit from maternal employment. '



As in the U.S., Korean, full-time working mothers are likely to have fewer resources for
their children than those mothers working part-time. They tend to have a low educational level,
lower family income, work in less prestigious occupations, and be married to less educated
husbands. Thus, these conditions associated with full time employment may account for the
lower levels of children’s educational aspirations found by Ju and Chung (2000).

_ Ju and Chung’s research suggests that there are gender differences in the effect of
maternal employment upon children’s educational aspirations. Their results suggest that full-
time maternal employment has a negative effect only on girls” educational aspirations. Girls of
mothers working full-time were found to have lower educational aspirations than those of non-

employed mothers. ’

" Vander Ven et al. (2001) studied the impact of maternal employment on adolescent
delinquency and the impact of children’s being left home alone due to maternal employment.
The direct effect of maternal employment was studied, as well as the effect of maternal
employment on known delinquency risk factors, or “pathways to delinquency”. The analysis
suggested that maternal employment had no direct effect on delinquency, but did have an
indirect impact on the delinquency pathways. There was a small effect of maternal employment
on supervision of children; maternal employment was related to lower supervision, and thereby
higher risk of delinquency. There was little influence of maternal employment on any of the
other known pathways to delinquency. This held true regardless of the age of the child when the
mother was working. Neighborhood disorder was shown to be related to delinquent peer
association, while maternal employment was not.

Etaugh (1974) found no correlation between female juvenile delinquency and
" maternal employment. Nelson (1974) found that the majority of adolescent females with non-
working mothers had a better adjustment score than those who had working mothers. In
addition, the adolescent sons of full-time employed mothers were found to become better
socially adjusted than those who had non-working mothers.

Research Controversy

Holcomb (1998) argued that, despite little empirical evidence, the media has conveyed
negative and false information about dual-income families, and working mothers in particular.
Dual-income couples are often depicted as lacking time for one another and their children, and as
being selfish and materialistic. Their children are often portrayed as desperate for love and
attention while being cared for by surrogate childcare providers. The media also often .
disseminates disturbing, exaggerated, and incorrect information about the outcomes for children
of two-paycheck families (Holcomb, 1998, Galinsky, 1999). ' '

In the past several decades, a significant number of researchers have concluded that
maternal employment itself has very little effect on children (Galinsky, 1999) and when there is
an effect noted, it is generally positive. Research has constantly and consistently reported that
maternal employment does not affect the bond between the mother and child (NICHD Early
Child Care Research Network, 1997), does not weaken the influence of parents on children
(Fuligni, A.S., Galinsky, E., & Poris, M., 1996; NICHD, 1997), and does not influence children’s
evaluation of the mothers’ quality of care (Galinsky, 1999). Maternal employment effects
depend upon many factors, including parental attitudes towards maternal employment, the
income of the family, the mother’s sensitivity to her children, quality of the parents’ jobs, and the
quality of child care (Fuligni et al., 1995; Galinsky, 1999). '
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The current study investigated college students’ perceptions of the specific costs and
benefits to children associated with maternal employment outside the home as a function of their
mothers’ work status. Attitudes about psychological, academic, behavioral, and environmental
risks were examined.

Method
Subjects:

The subjects used in this study were 112 undergraduates enrolled in an
introductory psychology class at a small liberal arts college in the Middle Atlantic region of the
U.S. The sample consisted of 51 males and 61 females. The subjects ranged in age from 17 to 27
years old.

Procedure:

The packet used in thlS study was handed out to subjects in the introductory psychology
classroom. Subjects were asked to fill out the packet in its entirety. Ample time was given to -
the students to complete the questionnaire packet. The packet used in this study consisted of five
different parts. _

In part one, subjects were asked to provide demographic 1nformatlon and to answer
questions concerning their career and family expectations. These questions required subjects to
disclose information concerning their expectations about family plans, job type, job
characteristics, and work preference based on the age of their youngest child. Subjects were also
asked 10 questions concerning their attitudes toward their mother and father. These questions
required subjects to indicate their degree of agreement with each statement on a 4 point Likert
scale.

Part two of the packet was made up of the BACMEC questionnaire (Greenberger et al.,
1988). The BACMEC is a 24-item scale developed to measure Beliefs About the Consequences
of Maternal Employment for Children. The BACMEC included beliefs about both benefits (13
items) and costs (11 items) Studies of five samples (n=375) have demonstrated that the total
BACMEC scale and its subscales are highly reliable and have good convergent, divergent, and
concurrent validity (Greenberger et al., 1988).

In part three of the packet, sub]ects were asked to disclose information about their
mother's work status at each stage of development. The stages of development were infancy
(birth to 1 1/2 years old), preschool (2 to 5 years old), childhood (6 to 12 years old), and
adolescence (13 to 18 years old). The subjects were asked to report whether their mothers were
employed part-time, fulltime, or not employed outside the home during each stage of
development. Subjects also disclosed information about their mother's job, indicating whether it
was professional, white collar, or blue collar work. Subjects were also asked to indicate whether

or not they had been raised in a single parent household.

Results

Directionally adjusted responses to the BACMEC were totaled for each participant to
create two summary measures of attitudes toward maternal employment, one assessing perceived
benefits and another assessing perceived costs. Students who reported a history of having lived
in a single parent household were excluded from subsequent analyses.

Maternal Employment During Infancy

A oneway ANOVA (maternal employment during infancy) was performed in order to

evaluate the relationship between maternal employment status during infancy (non-employment,
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part time employment, and fulltime employment) and students’ perceptions of maternal
employmeént costs and benefits to children. Significant differences on the Cost subscale were
found among the maternal employment groups (F=8.67; df=2/90; p<.01). Students whose
mothers worked full-time perceived fewer costs associated with maternal employment than the
students in the other two maternal employment groups (non-employment: x=36.26, s.d.=9.15,
n=46, part time employment x=27.40,s.d.=9.13,n=25, and fulltime employment x=34.68,

'5.d.=7.03, n=22). Oneway ANOVA also revealed srgmﬁcant differences among the groups in
terms of the perceived benefits of maternal employment (F=8.67; df=2/90; p<.05). Students
whose mothers worked part-time perceived there as being greater benefits associated with
maternal employment than the students in the other two maternal employment groups (non-
employment: x=50.00, s.d.=7.85, n=46, part time employment x=55.00,s.d.=7.48,n=25, and
fulltime employment x=50.18, s. d=6. 01, n=22).

Separate oneway AN OVA performed on the individual items of the Cost subscale
revealed nine significant group differences. On the nine items, participants’ with part-time
employed mothers perceived the fewest disadvantage associated with maternal employment. On
seven of the nine items, participants’ with non- employed mothers perceive the most
disadvantages associated with maternal employment.

Oneway ANOVA comparisons of three maternal employment during infancy groups
(F=5.04 ; df=2/90 ; p<.01).

BACMEC Cost Subscale Item: Working mothers are more likely to have children with
psychological problems than mothers who do not work outside the home.

Mean s.d. N
Non-employment 2.78 - 111 : 46
Part-time 2.04 1.02 25

Full-time 2.86 .89 22

Students whose mothers worked part-time during their infancy were least likely of the
three groups to support the notion that maternal employment increases children’s risk of
developing psychological problems. Interestingly, participants whose mothers were full-time
responded similarly to this item as the mothers who were non-employed. However, participants
whose mothers worked full-time were more likely to support this item than the other two,
maternally employed groups.

Oneway ANOVA comparisons of three maternal employment during infancy groups
(F=4.71 ; df=2/90 ; p< .05 ) .

BACMEC Chlldren of mothers who work develop lower self_esteem because they think they
are not worth devoting attention to.

‘Mean s.d. N
Non-employment 2.89 1.18 46
Part-time 2.12 1.05 25
Full-time 295 1.00 22

Young adults whose mothers worked part-time or full-time during infancy were similarly
less likely than the young adults whose mothers were non-employed to perceive children of full-
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time working mothers as more likely to develop lower self-esteem. Those whose mothers were
not employed were most likely to perceive this adverse effect of maternal employment.

Oneway ANOVA comparisons of three maternal employment during infancy groups
(F=5.75 ; df=2/90 ; p< .01 ) : ' ,
BACMEC Cost Subscale Item: Children of working mothers grow up to be less competent
parents than other children, because they have not had adequate parental role models.

Mean s.d. N
Non-employment 2.96 1.25 46
Part-time 2.00 ' .96 25
Full-time 2.82 1.81 22

Children whose mothers worked part-time during infancy were least likely of the three
groups to perceive children of working mothers to grow up to be less competent parents than
other children due to the fact that they did not have sufficient parental role models. Those

~ children whose mothers were non-employed and worked full-time during infancy did not see as

great a risk to children of working mothers on this item as did the children of part-time employed
mothers. '

Oneway ANOVA comparisons of three maternal employment during infancy groups

(F=3.74; df=2/90 ; p<.05)

BACMEC Cost Subscale Item: Children whose mothers work suffer because their mothers are
not there when they need them.

: Mean sd. N
Non-employment 3.48 1.26 46
Part-time 2.68 1.11 : 25
Full-time 3.32 1.04 22

Children whose mothers worked part-time during infancy were least likely of the three
groups to perceive children of working mothers to suffer due to their mothers not being around
when they need them. Those children whose mothers were non-employed and worked full-time
during infancy did not see as great a risk to children of working mothers on this item as did the
children of part-time employed mothers.

Oneway ANOVA comparisons of three maternal employment during infancy groups

(F=4.138 ; df=2/90 ; p< .05).

BACMEC Cost Subscale Item: Children are less likely to form a warm and secure relationship
with a mother who is working full time. L

Mean s.d. N
Non-employment 3.93 1.20 46
Part-time 3.12 1.26 25
Full-time

3.50 91 22

Students whose mothers worked part-time during their infancy were less likely than
students whose mothers were non-employed during their infancy to support the notion that
maternal employment compromises a child’s warm and secure relationship with a mother.
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Those students whose mothers work full-time scored at an intermediate level between the two
other groups.

Oneway ANOVA comparisons of three maternal employment during infancy groups

(F=4.82 ; df=2/90 ; p<.05)

BACMEC Cost Subscale Item: Children do better in school 1f their mothers are not working full
time outside the home.

Mean ' s.d. N
Non-employment 3.67 1.21 46
Part-time 2.80 1.32 25
Full-time 3.59 ' .85 22

Young adults whose mothers worked part-time were least likely of the three groups to
perceive children of non-employed mothers to do better in school than children of full-time
employed mothers. Those young adults whose mothers were not employed during infancy and
worked full-time during infancy were most likely to perceive this adverse consequence of
maternal employment.

Oneway ANOVA comparisons of three maternal employment during infancy groups

- (F=6.47 ; df=2/90 ; p< .01)

BACMEC Cost Subscale Item: Children of working mothers are more likely to experiment with
drugs, alcohol and sex at an earlier age.

Mean _ _ s.d. ' N
Non-employment 3.24 1.30 46
Part-time 2.16 ' 1.03 , 25
Full-time ' 291 1.19 22

Young adults whose mothers worked part-time were least likely of the three groups to
perceive children of working mothers as more likely to experiment with substance use and sex.
Those whose mothers were not employed were most likely to perceive this adverse effect of
maternal employment, while those whose mothers worked full-time during their 1nfancy
endorsed this belief at moderate levels.

Oneway ANOVA comparisons of three maternal employment during infancy groups
(F=4.99 ; df=2/90 ; p<.01)

BACMEC Cost Subscale Item: Teenagers get into less trouble with the law if mothers do not
work full time outside the home.

Mean s.d. N
Non-employment 3.06 1.34 46
Part-time 2.16 1.11 25
Full-time . 3.05 _ 1.05 22

Students whose mothers worked part-time during their infancy were less likely than
students whose mothers were non-employed during their infancy to maintain the idea that full-
time maternal employment increases the risk of teenagers getting into trouble with the law.
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Those students whose mothers work full-time during their infancy responded similarly to this
item as to those students whose mothers were non-employed during their infancy.

Oneway ANOVA comparisons of three maternal employment during infancy groups

(F=3.83 ; df=2/90 ; p< .05).

BACMEC Cost Subscale Item: Children whose mothers work are more likely to be left alone
and exposed to dangerous situations. :

Mean sd.. N
Non-employment 3:43 - 1.07 46
Part-time : 2.72 1.21 25
Full-time 3.27 77 C 22

Students whose mothers worked part-time during their infancy were the least likely of the
three groups to agree that a child is more prone to be left alone and exposed to dangerous
situations if the mother is working. Students whose mothers were employed full-time and those
whose mothers were non-employed during their infancy responded similarly to this item. These
two groups were significantly more likely to support this item than the group whose mothers
worked part-time. ,

Separate oneway ANOVA performed on the individual items of the Benefit subscale
revealed three significant group differences. On two of the items, participants’ whose mothers
worked part-time during their infancy perceived the greatest benefits with maternal employment.
Those whose mothers worked full-time during infancy perceived the least benefits associated
maternal employment, while those whose mothers were not employed during infancy endorsed
the beliefs at moderate levels. One the item, participants’ whose mothers worked part-time
‘during their infancy perceived the greatest benefits with maternal employment, while those
whose mothers were non-employed during infancy perceived the least benefits associated with
maternal employment. Those whose mothers worked full-time during their infancy perceived
moderate benefits on this individual item.

Oneway ANOVA comparisons of three maternal employment during infancy groups

(F=5.40 ; df=2/90 ; p< .01)

BACMEC Benefit Subscale Item: For young children, working mothers are good role models
for leading busy and productive lives. '

Mean s.d. N
Non-employment 3.78 1.01 46
Part-time 4.56 _ 7 25
Full-time 4.00 1.02 22

Children whose mothers worked part-time during their infancy were most likely to agree
that for younger children, mothers who work are good role models for leading busy and
“productive lives. Those children whose mothers were non-employed during their infancy were
least likely to agree with this statement, while children whose mothers worked full-time during
their infancy endorsed this belief at a moderate level.

Oneway ANOVA comparisons of three maternal employment during infancy groups
(F=4.72 ; df=2/90 ; p< .05 )
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BACMEC Benefit Subscale Item: Children whose mothers work full time outside the home
develop more regard for women’s intelligence and competence.

Mean s.d. N
Non-employment 3.72 98 46
Part-time 4.40 1.04 25
Full-time 3.64 .95 22

Children whose mothers worked part-time during their child’s infancy were more likely
to see this as fostering children’s respect for women’s intelligence. In contrast, those whose
mothers worked full-time and those whose mothers were not employed were less likely to
perceive this advantage of maternal employment.

Oneway ANOVA comparisons of three maternal employment during infancy groups
(F=3.60; df=2/90 ; p<.05)
BACMEC Benefit Subscale Item: Sons of working mothers are better prepared to cooperate

‘with a wife who wants both to work and have children.

. Mean s.d. N
Non-employment 4.02 .93 46
Part-time - 4.40 91 25

Full-time 3.73 .63 22

" Young adults whose mothers worked part-time were most likely of the three groups to

perceive sons of working mothers as better prepared to cooperate with a wife who wants to work

and have children. Those whose mothers worked full-time were least likely to perceive this
positive effect of maternal employment, while those whose mothers were non-employed during
their infancy endorsed this belief at moderate levels. .

Maternal Employment During the Preschool Years

A oneway ANOVA (maternal employment during preschool years) was performed in
order to evaluate the relationship between maternal employment status during preschool
years(non-employment, part time employment, and fulltime employment) and students’
perceptions of maternal employment costs and benefits to children. Significant differences on the
Cost subscale were found among the maternal employment groups (F=3.79; df=2/90; p<.05).
Students whose mothers did not work at all perceived there as being greater costs associated with
maternal employment than the students in the other two maternal employment groups (non-
employment: x=36.69, 5.d.=10.32, n=35, part time employment x=32.70,5.d.=8.73,n=27, and
fulltime employment x=30.61, 5.d.=7.92, n=31). Oneway ANOVA also revealed significant
differences among the groups in terms of the perceived benefits of maternal employment

=3.27; df=2/90; p<.05). Students whose mothers worked full-time perceived there as being
greater benefits associated with maternal employment than the students in the other two maternal
employment groups (non-employment: x=49.06, 5.d.=5.91, n=35, part time employment
x=51.74,5.d.=8.86,n=27, and fulltime employment x=53.71, 5.d.=7.59, n=3 1). .

Separate oneway ANOVA performed on the individual items of the Cost subscale
revealed three significant group differences. On the three items, participants’ with non-
employed mothers during preschool years perceived the most disadvantages associated with
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maternal employment. On two of the three items, participants’ with mothers employed full-time
during preschool years perceive the least disadvantages associated with maternal employment.

Oneway ANOVA comparisons of three maternal employment during preschool years groups
(F=5.84; df=2/90 ; p< .01). . :

BACMEC Cost Subscale Item: Children are less likely to form a warm and secure relationship
with a mother who is working full time. '

Mean s.d. N
Non-employment 4.09 1.09 35
Part-time 3.56 1.25 27

Full-time . 3.13 1.09 31

Students whose mothers were not employed during their preschool years were more
likely than students whose mothers worked full-time during their preschool years to support the
notion that maternal employment compromises the development of a warm and secure
relationship with a mother. Those students whose mothers work part-time scored at an
intermediate level between the two other groups.

Oneway ANOVA compé.risons of three maternal employment during preschool years groups
(F=3.25; df=2/90 ; p< .05).

BACMEC Cost Subscalé Item: Young children learn more if their mothers stay at home with
them. :

Mean s.d. N
Non-employment 3.86 1.22 35
Part-time 3.74 1.06 27
Full-time 3.19 ' 1.01 31

Students whose mothers worked full-time during their preschool years were least likely
of the three groups to support the idea that children whose mothers work do not learn as much as
they would if their mother did not work. Students whose mothers were not employed were most
likely to believe that young children learn more when mothers stay at home.

Oneway ANOV A comparisons of three maternal employment during preschool years groups
(F=3.93; df=2/90 ; p<.05). , ‘
BACMEC Cost Subscale Item: Children of mothers who work develop lower self-esteem
because they think they are not worth devoting attention to.

Mean s.d. N .
Non-employment 3.11 1.18 ' 35
Part-time 2.41 .93 27
Full-time ' 2.48 1.18 : 31

Young adults whose mothers were not employed were more likely than the young adults -
whose mothers were employed to perceive children of full-time working mothers as being more
likely to develop lower self-esteem. Offspring of part-time and those of full-time employed
mothers responded similarly on this item. - '
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.Separate oneway ANOV A performed on the individual items of the Benefit subscale
revealed two significant group differences. On both of the individual items, students’ whose
mothers were not employed during their preschool years were least likely to see maternal
employment as beneficial. :

Oneway ANOVA comparisons of three maternal employment during preschool years groups
(F=4.49 ; df=2/90 ; p< .05 ) , ‘ :
BACMEC Benefit Subscale Item: Girls whose mothers work full time outside the home develop
stronger motivation to do well in school.

Mean s.d. N
Non-employment 3.51 .85 35
Part-time 3.74 1.02 27

Full-time 4.16 18 31

Young adults whose mothers were not employed during their children’s preschool years
were least likely to report that girls develop stronger motivation to achieve in school if their
mothers work full time. Children of full-time employed mothers were most likely to believe this
was an advantage of maternal employment.

Oneway ANOVA comparisons of three maternal employment during preschool years groups
(F=3.75; df=2/90 ; p< .05)

BACMEC Benefit Subscale Item: Daughters of working mothers are better prepared to combine
work and motherhood, if they choose to do both. '

Mean s.d. N
Non-employment 4.03 .82 35
Part-time 4.48 .85 27
Full-time 4.55 , .85 31

Young adults whose mothers worked full-time or part-time during their child’s preschool
years were similarly more likely than the young adults whose mothers were not employed to
perceive mothers’ working as benefiting their daughters by helping them be better prepared to
combine work and motherhood. Those young adults whose mothers were not employed were less
likely to perceive this benefit of maternal employment.

‘Maternal Employment During the Elementary School Years

Oneway ANOV A were next performed in order to evaluate the relationship between
maternal employment status during the participants’ elementary school years (non-employment,
part time employment, and fulltime employment) and students’ perceptions of maternal
employment costs and benefits to children. No significant differences on the Cost summary
subscale were obtained. However, oneway ANOVA revealed significant group differences on
two individual items on the cost subscale. On these two items, students whose mothers did not
work at all-during their elementary school years perceived there as being greater risks associated
with maternal employment than the students whose mothers were in the other two maternal
employment categories. Significant differences on the Benefit subscale were found among the
maternal employment groups (F=4.35; df=2/90; p<.05). Students whose mothers worked full
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time during elementary school years perceived there as being greater benefits associated with
maternal employment than the students in the other two maternal employment groups (non-
employment: x=48.62, 5.d.=6.52, =26, part time employment x=50.05,s.d.=6.15,n=22, and
fulltime employment x=53.64, s.d.=8.24, n=45). Separate oneway ANOV A performed on the
individual items of the Benefit subscale revealed three significant group differences. On each of
three items, participants’ whose mothers were employed fulltime during their elementary school
years perceived the greatest advantages associated with maternal employment. Those whose
mothers worked part-time rated the advantages of maternal employment at an intermediate level,
and those whose mothers did not work at all outside the home while they were in elementary
school provided the lowest ratings of advantages. '

Separate oneway ANOVA performed on the individual items of the Cost subscale
revealed two significant group differences. On the two items, participants’ with non-employed
mothers during their preschool years perceived maternal employment as most disadvantageous,
while participants’ with part-time employed mothers during their preschool years perceived
moderate disadvantages. '

Oneway ANOVA: comparisons of three maternal employment during elementary school years
groups _

(F=6.44; df=2/90 ; p< .01 ) |

BACMEC Cost Subscale Item: Children are less likely to form a warm and secure relationship
with a mother who is working full time. . '

Mean - os.d. N
Non-employment 4.04 1.18 26

- Part-time 4.00 . 1.07 : 22 -
Full-time 3.18 1.13 45

Children of full-time employed mothers were significantly less likely than those in the
other two groups to see maternal employment as endangering the relationships between mother
and child. Nonemployed and part-time employed mothers were both more likely to endorse that
this is a risk. :

Oneway ANOVA comparisons of three maternal employment during elementary school years
groups ' '
(F=4.68; df=2/90 ; p< .05)

BACMEC Cost Subscale Item: Teenagers get into less trouble with the law if mothers do not
work full time outside the home.

Mean s.d. N
Non-employment . 3.42 1.30 26
Part-time 2.73 _ 1.28 22
Full-time 2.51 1.14 : 45

Children whose mothers did not work outside the home during their elementary school
years were most likely to report that maternal employment increases the risk of teenagers getting
into trouble with the law. Young adults whose mothers worked full-time were least likely to see
this as a hazard of maternal employment.

Separate oneway ANOVA performed on the individual items of the Benefit subscale
revealed three significant group differences.
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Oneway ANOVA comparisons of three maternal employment during elementary school years
groups

(F=4.99; df=2/90 ; p<.01)

BACMEC Benefit Subscale Item: Girls whose mothers work full time outside the home develop -
stronger motivation to do well in school. -

Mean s.d. ‘ N
Non-employment 3.46 81 26
Part-time 3.59 91 - 22
Full-time 4.09 .90 45

Young adults whose mothers worked part-time or were non-employed during the
elementary school years were similarly less likely than the young adults whose mothers worked
full time to believe that girls develop stronger motivation to achieve in school if their mothers
work full time. Those whose mothers worked full-time were significantly more likely to
perceive this benefit of maternal employment than those in the other two groups.

Oneway ANOVA comparisons of three maternal employment during elementary school years

groups
(F=6.25; df=2/90 ; p< .01 )

- BACMEC Benefit Subscale Item: Daughters of working mothers are better prepared to combine

work and motherhood, if they choose to do both.

Mean s.d. N
Non-employment 3.92 .84 26
Part-time 4.23 .81 22
Full-time 4.62 : 81 .45

Young adults whose mothers worked full-time during their children’s elementary school
years were more likely than the young adults whose mothers were not employed to perceive
mothers’ working as benefiting their daughters by helping them to be better prepared to combine
work and motherhood. Those young adults whose mothers were not employed were least likely
to perceive this benefit of maternal employment. Those whose mothers worked part-time
endorsed this belief at a moderate level.

Oneway ANOVA comparisons of three maternal employment during elementary school years
groups

(F=4.47; df=2/90 ; p< .05 )

BACMEC Benefit Subscale Item: Children whose mothers work are more likely to understand
and appreciate the value of a dollar. -

Mean s.d. N
Non-employment 3.27 .96 26
Part-time 3.55 96 22
Full-time 4.00 1.09 45

Young adults whose mothers worked full-time during their children’s elementary school
years were more apt to believe that children of working mothers are more likely to understand
and appreciate the value of a dollar. Young adults whose mothers were not employed were least
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likely to perceive this benefit of maternal employment, while those with part-time employed |
mothers gave responses that fell in between those of the other two groups.

Maternal Employment During Adolescence

Oneway ANOV A were next performed in order to evaluate the relationship between
maternal employment status during the participants’ adolescent years (non-employment, part
time employment, and fulltime employment) and students’ perceptions of maternal employment
costs and benefits to children. No significant differences on the summary scales emerged for
either costs or benefits. However, oneway ANOVA revealed s1gn1ﬁcant group dlfferences on
one individual item on the cost subscale.

Oneway ANOVA comparlsons of three maternal employment durrng preschool years groups
(F=3.31; df=2/90 ; p< .05).

BACMEC Cost Subscale Item: Children of working mothers are less well-nourished and don’t
eat the way they should. '

Mean s.d. N
Non-employment - 2.27 1.00 26
Part-time - 3.21 1.19 14
Full-time ‘ 292 . ' 1.38 53

Students whose mothers worked part-time during adolescent years were more
likely perceive that children of working mothers fail to eat as well as they would if their mothers
were not employed. Young adults whose mothers were not employed were least likely to
endorse this item.

Discussion ‘

On both the cost and benefit summary scales and several individual scale items,
significant differences emerged among respondents whose mothers worked part-time during their
infancy and those whose mothers either worked fulltime or not at all. Young adults whose
mothers worked part-time during the first two years of their life perceived significantly greater
advantages and fewer disadvantages associated with maternal employment than young adults
whose mothers worked fulltime or were not employed. Interestingly, on the majority of
measures, there was no significant difference between the perceptions of children whose mothers
worked full-time and stayed at home during their infancy.

Participants whose mothers worked full-time or stayed at home during their infancy were
more likely to perceive the following as being psychological risks associated with maternal -
employment: a tendency for children to display psychological problems, lower self-esteem,
development of less competence as future parents, greater suffering, failure to establish warm
and secure relationships with mother. Participants whose mothers worked full-time or stayed at
home during their infancy also associated the greatest academic, behavioral and environmental
risks with maternal employment. These respondents were more likely to voice concerns about
poorer school performance, experimentation with drugs, alcohol and sex at an early age, trouble
with the law; and exposure to dangerous situations.

Students whose mothers worked part-time during infancy not only reported the fewest
costs associated with maternal work, but also reported the most benefits. They were more likely
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to believe that maternal employment enhanced ability of children to be role models for leading
busy and -productive lives, regard for women’s intelligence and competence, and son’s
preparation to cooperate with a wife. ' '

The results in this study support the studies done by Harr (1999), Richards and Duckett
(1994), and Muller (1995). Harr found significant differences in his data indicating better
adjustment for children of part-time employed mothers, rather than full-time employed mothers.
Children of part-time employed mothers demonstrated better adjustment than children of full-
time employed mothers, when mothers resumed working after their children were school-aged.
Richards and Duckett stated that working and middle-class 5% to 8™ grade children from two-
parent families with part-time employed mothers were likely to have higher self-esteem than A
children with nonemployed or full-time mothers. Finally, Muller stated that children performed
best when their mothers worked part-time, even after taking into account aspects of student and
family background (e.g., gender, race, ethnicity, family income, parents’ education, family
structure, etc.). He also found that mothers who were employed part-time had the highest levels
of involvement with their children. - : -

Young adults whose mothers worked part-time during their infancy may have responded
in this way because their mothers’ level of participation in the work force was presumably
sufficient enough to produce certain perceived benefits. Participants whose mothers worked
part-time during infancy may have expressed fewer associated fewer psychological, academic,
behavioral, and environmental risks, and also expressed more benefits with maternal
employment because those participants whose mothers worked part-time were sufficiently
available to avoid psychological and behavioral risks. Their work did not preclude maternal-
infant relationships nor the availability to the needs of the infant. Part-time mothers’ work
choice allowed them to spend adequate, balanced time both in the workplace and at home with

- their children. Young adults whose mothers worked part-time during infancy emerged as
strongest advocates for maternal employment, hailing advantages and downplaying
disadvantages. '

When maternal employment was operationalized differently, in terms of experience after
two years of age, a different pattern of findings emerged. On both cost and benefit summary
scales and individual items, students whose mothers were not employed during preschool years
perceived the most costs and least benefits associated with maternal employment. The students
whose mothers worked part-time or full-time perceived similar advantages and disadvantages.

The results from analyses based on maternal employment status during the elementary
school years largely parallel those found for the preschool period. On both cost and benefit
summary scales and individual items, students whose mothers were not employed during
elementary school years perceived the greatest costs and least benefits as being associated with
maternal employment, while the students whose mothers worked part-time or full-time
unvaryingly saw more advantages and fewer disadvantages associated with maternal
employment. '

It seems likely that familiarity and loyalty played a large role in determining the
responses given by these participants. Young adults of non-employed mothers may see greater
costs associated with maternal employment because those children grew up knowing what it was-
like to have a mother that was non-employed and cannot easily envision what it would have been
like to have a mother who was employed. Therefore, they may assume that a mother’s staying
home is more beneficial and less detrimental. They may be critical of maternal employment
because it is unfamiliar to them. Young adults whose mothers were employed ¢ither part-time or
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full-time during their preschool and elementary school years probably evaluated maternal
employment more favorably because they are more familiar with this work choice. These
participants could have also responded the way they did because they are loyal to their parents
and to the choices that their family made. If their mothers were not employed, favoring
nonemployment is supportive of their mother’s choice. Those whose mothers worked either
part-time or full-time may be voicing their loyalty by expressing the advantages and minimizing
the disadvantages associated with this lifestyle.

Another possibility is that students whose mothers did not work, lacking personal
experience with maternal employment, are more likely to echo popular alarmist myths about the
risks associated with maternal employment. Without personal evidence to the contrary, they
endorse beliefs common among many adults about the price children pay for their mothers’
decisions to work. Consistent with this reasoning, the children of employed mothers may have
adjusted their attitudes in light of their own failure to encounter obstacles as a result of their
mothers’ working.

A final possibility is that the children whose mothers stayed at home have a keener
understanding of the costs associated with maternal employment because they are more aware of
what they might have sacrificed had their mothers’ choice been different. According to this line
of reasoning, children of nonemployed mothers are in a privileged position for evaluating the
costs associated with maternal employment.

21



References

Abidin, R. (1990). Parenting Stress Index. Charlottesville, VA: Pediatric Psychology Press.

Arena, J., Black, A., Dantonio, K., Farrell, D., Fleming, H., Fontanez, M., Gelband, A,
Sosnowski, J., McCauley, J., Nyce, S., & Chambliss, C. “Educating Students about
Parents: Husbands’ Versus Wives’ Attitudes about Self”, Resources in Education,
ERIC/CASS, CG032146, 2003. :

Aryee, S., & Luk, V. (1996). Work and nonwork influences on the career satisfaction of dual-
earner couples, Journal of Vocational Behavior, 49, 38-52.

‘Azerrad, J. & Chance, P. (2001). Why Our Kids are Out of Control. Psychology Today, 42-48.

Baker, K., Beck, C., Camp, K., Censullo, E., Collins, C., Deitrick, S., Lu, C., Farrell, D., &
Chambliss, C. “The Relationship between Maternal Employment and Perceptions of
Child, Spouse, and Self”, Resources in Education, ERIC/CASS, CG032145, 2003.

Barling, J. (1990). Employment, stress, and family functioning. Toronto: John Wiley & Sons.

Bates, J,, Freeland, C., Lounsbury, M. (1979). Measurement of infant difficulties. Child
Development, 50, 794-803.

Belsky, J. (1990). Paretnal and nonparental child care and children’s socioemotional

‘ development: A decade in review. Journal of Marriage and the Family, 52, 885-903.

Belsky, J., & Eggebeen, D. (1991). Early extensive maternal employment and young children’s
socioemotional development: Children of the National Longitudinal Survey of Youth.
Journal of Marriage and the Family, 53, 1083-1110.

Beyer, S. (1995). Maternal employment and children’s academic achievement: Parenting styles
as a mediating variable. Developmental Review, 15, 212-253. ' '

Broom, Betty L. (1998) Parental sensitivity to infants and toddlers in dual-earner and single-

" earner families. Nursing Research, 47, 162-170.

Commerce Department Census Bureau (1998). Maternal Employment. : :

Cowan, C.P., & Cowan, P.A. (1992). When partners become parents. Basic Books.

Crockenberg, S.B., & Litman, C. (1991). Effects of maternal employment on maternal and two-
year-old behavior. Child Development, 62, 930-953.

Desia, S. P., Chase-Lansdale, L., & Michael, R.T. (1989). Mother or market? Effects of

‘ maternal employment on the intellectual ability of 4-year-old children. Demography, 26,
545-561.

DiBlassio, J., & Calore, K., & Chambliss, C. “Association Between Various Shared Activities
and the Quality of Parent-Child Relationships”, ‘

Domingo, M., & Chambliss, C. “Concurrent Validity of the Adult Attachment Scale and the .
Adolescent Relationship Questionnaire”, Resources in Education, ERIC/Assesment and
Evaluation, TM028101, 1998.

Domingo, M., Keppley, S., & Chambliss, C. “Relations of Early Maternal Employment and
Attachment in Introvertive and Extravertive Adults”, Psychological Reports, 1997, 81,
403-410.

Domingo, M., Keppley, S., & Chambliss, C. “Young Adults' Attachment: Does Maternal
Employment Make a Difference?”, Resources in Education, ERIC/CASS, CG027967,
1997.

" Dumans, J., & Lavoie, Y. (1992). Report on the demographic situation in Canada 1992:

Current demographic analysis. Ottowa: Statistics Canada, Minister of Science, Industry,

and Technology.



Duxberry, L., Higgins, C., & Lee, C. (1994). Work-family conflict: A comparison by gender,
family type, and perceived control. Journal of Family Issues, 15, 449-468.

Elkins, D. (2003). The Overbooked Child: Are We Pushing Our Kids Too Far? Psychology
Today, 64-70.

Elloy, D.F., & Flynn, W.R. (1998). Job involvement and organization commitment among dual-
income and single-income familes: a multiple-site study. The Journal of Social

- Psychology 138 (1), 93-101.

Endler, N.S., & Parker, JD.A. (1991). Coping Inventory for Stressful Situations. Multi-Health
Systems Inc. ,

Faludi, S. (1991). Backlash: The undeclared war against American women. New York:
Doubleday. . :

Farrell, D., Lindquist, M., Strauss, A., Gorton, L., McCauley, J., Nyce, S., Johnson, L., Covert,
S., Maggi, L, Fields, S., Eddy, P., Black, A, Denis, L., & Chambliss, C. “Male and
Female Middle School Students’ Perceptions of Maternal Employment as a Function of
Gender and School Environment”, Resources in Education, ERIC/CASS, CG032185,
2003.

Farrell, D., Thomas, A., Johnson, L., Gambone, K., Arena, J., Weiner, S., Nyce, S., Lang, A,
Aivazian, C., Szuchyt, J., Cane, S, Gelband, A., Zohe, D., & Chambliss, C. “Young
Adults from Single versus Two-Parent Households: Attitudes toward Maternal-
Employment and Quality of Current Relationships with Parents”, Resources in
Education, ERIC/CASS, CG031657, 2002.

Fehrmann, P.G., Keith, T.Z., & Reimers, T.M. (1987). Home influence on school learning:
Direct and indirect effects of parental involvement on high school grades. Journal of
Educational Research, 80, 330-337.

Galinsky, E. (1999). Ask the children: What America’s children really think about working
parents. New York, NY: William Morrow & Co.

Gambone, K., Arena, J., Weiner, S., Thomas, A., Johnson, L., Nyce, S., Lang, A., Aivazian, C.,
Szuchyt, J., Farrell, D., Cane, S., Gelband, A, Zohe, D., Dous, J., Black, A, &
Chambliss, C. “Changes in Attitude Toward Maternal Employment During the Past
Decade”, Resources in Education, ERIC/CASS, CGO3 1648, 2002. -

Gorton, L., McCauley, J., Farrell, D., Nyce, S., Johnson, L., Covert, S., Strauss, A., Maggi, L.,
Fields, S., Eddy, P, Denis, L., Hemperly, M., Fronheiser, A., & Chambliss, C. “The
Relationship between Maternal Employment and Preadolescents’ Attitudes and
Ambitions”, Resources in Education, ERIC/CASS, CG032232, 2003.

Gorton, L, Nicodemus, T., Pomante, M., Binasiewicz, M., Dheer, R., Dugan, A, Madaras, J., &
Chambliss, C., “Attitudes Toward Maternal Employment in Male and Female Young
Adults: 1990 versus 2000”, Resources in Education, ERIC/CASS, CG031075, 2001.

Gottfried, A.E., &Gottfried, A W. (1988). Maternal employment and children’s development.
New York: Plenum. ' A

Gould, S., & Webel, J.D. (1983). Work involvement: A comparison of dual wage and single
wage earner families. Journal of Applied Psychology, 68, 313-319,

Greenhaus, ] H., Parasuraman, S., Granrose, C.S., Rabinowitz, S., & Buetell, N.J. (1989)
Sources of work-family conflict among two career couples. Journal of Vocational
Behavior, 34, 133-153.

20 | 23



Haddock, Shelley A.; Bowling, Stephanie Weiland. (2001) Therapists’ approaches to the
normative challenges of dual-earner couples: negotiating outdated societal ideologies
Journal of Feminist Family Therapy, 19, 91-120. -

- Hansen,; T., Camposarcone, T., Nicodemus, T., Gorton, L., Hamilton, L., Guth,.C., Hinckley, A.,

' Cane S, & Chambliss C. “Educating Students About the World of Work An Example
of Active Engagement Pedagogy”, Resources in Education, ERIC/CASS, CG029858,
2000.

Harr, G.A. (1999). The impact of maternal employment on the academic attainment and social
adjustment of school-age children. Dissertation abstracts international. A, the
humanities and social sciences 60 (2), 0333.

Helburn, S.W., & Bergmann, B.R. (2002) America’s Child Care Problem. New York: Palgrave
Macmillan.

Hock, E., McBride, S., & Gnezda, T.- (1989). Maternal separation anxiety: Mother-infant
separation from the maternal perspective. Child Development, 60, 793-802.

Hoefferth, S., & Phillips, D.A. (1987). Child care in the United States, 1970 to 1995. Journal
ofMarrzage and the Family, 49, 559-571.

Hoffman, L W. (1980). The effects of maternal employment on the academic attitudes and
performance of school-aged children. School Psychology Review, 9, 319-335.

Hoffman, L.W. (1989). Effects of maternal employment in the two-parent family. American
Psychologist, 44, 283-292.

Holcomb, B. (1998). Not guilty: The good news about working mothers. New York: Scribner.

Hymowitz, K. S. (2001). Parenting: The Lost Art. American Educator, 4-9.

Jackson, D. (1974). The Personality Research Form E. Port Huron MI: Research
Psychologists Press.

Ju, DB, & Chung, LH. (2000) The effect of maternal employment on schoolchildren’s
educational aspirations in Korea. Journal of Research in Childhood Education 15 (1),
18-29.

“Kamo, Y. (1988). Determinants of household division of labor: Resources, power and
ideology. Journal of Family Issues, 9, 177-200. _

Kanungo, RN. (1982). Measurement of job and work involvement. Journal of Applied
Psychology, 67, 341-349.

Kasper, D., Welsh, S. & Chambliss, C. “Educating Students About the Risks of Excessive
Videogame Usage”, Resources in Education, ERIC/CASS, 1999. CG028987

Kaufman, L. & Quigley, M. (2002). Going Back to Work. Better Homes & Gardens, 142-148.

Kinelski, K., Markowitz, J., & Chambliss, C., “The Effects of Maternal Employment on the
Attitudes, Work Expectations, and Self-Esteem of Urban and Suburban Middle School
Students”, Resources in Education, ERIC/CASS, CG031601, 2002.

Knoblach, R. & Chambliss, C.A. Teenagers Whose Mothers Worked: Did It Make A Difference?,
(Report No. ED321159) ERIC/ Counseling and Personnel Services, 1989.

Lamb, M.E., Sternberg, K.J., & Prodromidis, M. (1992). Nonmaternal care and security of
1nfant mother attachment A reanalysis of the data. Infant Behavior and Devolopment,
15, 71-84.

Lehrer, EL. (1992). The impact of children on married women’s labor supply. Journal of
Human Resources, 27, 422-444. '

24



Lennon, L., Maloney, C., Miller, J., Underwood, M., Walker, J., Wright, C., & Chambliss, C.
“The Challenges of Evaluating Formal Parenting Programs”, Resources in Education,
ERIC/CASS, CG028001, 1997.

Lennon, L., Maloney, C., Miller, J., Underwood, M., Walker, J., Wright, C. & Chambliss, C.
« An Evaluation of Informal Parent Support Groups”, Resources in Education,
ERIC/EECE, PS025480, 1997.

| Lemer, J.V., & Galambos, N.L. (Eds.) (1991). Employed mothers and their children. New

York: Garland Publishing.

Levengood, J., Ottaviano, K., & Chambliss, C. “Relationship Between Therapists' Knowledge
about Divorce Effects and Marital Therapy Intervention Preferences”, Resources in
Education, ERIC/CASS, 1996 ,

Luck, L., Bang, E. & Chambliss, C. “Japanese and American College Students’ Perceptions and
Attitudes Towards Maternal Employment”, Resources in Education, ERIC/EECE, 1994.

Marshall, J. (1987). Re-visioning career concepts: A feminist invitation: In M.B. Arthur, D.T.
Hall, & B.S. Lawrence (Eds.), Handbook of career theory. Cambridge, UK: Cambridge
Univ. Press. :

Merkin, D. (2002). The Critics: Can This Divorce Be Saved? The New Yorker, 192-200.

Mersky, R., & Chambliss, C., “Problems in Education about Violence: Factors Affecting the
Perceived Increase in Violent Crime”, . :

Mollenkamp, B. (2003). Talking about Weight. Better Homes & Gardens, 274.

Montemayer, R., & Clayton, M.D. (1983). Maternal employment and adolescent development.

Theory into Practice, 22, 112-118. ,

Morse, L, Doran, M., Simonin, D., Smith, A., Maloney, C,, Wright, C., Underwood, M., Hoppel,
A., ODonnell, S., & Chambliss, C. “Preferred Psychological Internet Resources for
Addressing Anxiety Disorders, Parenting Problems, Eating Disorders, and Chemical
Dependency”, Resources in Education, ERIC/CASS, CG028198, 1998.

Mowday, R.T., Steers, RM., & Porter, L.W. (1979). The measurement of organization
commitment. Journal of Vocational Behaviour, 14, 224-447. ‘

Muller, C. (1995). Maternal Employment, parental involvement, and mathematics achievement
among adolescents. Journal of Marriage and the Family, 57, 85-100.

National Center for Educaqtion Statistics. (1990). National education longitudinal stuy of 1988
base year: Student component data fiole user’s manual (NCES No. 90-464).
Washington, DC: U.S. Department Education.

NICHD Early Child Care Research Network (1996, April). Results of the NICHD study of early
child care. Paper presented at the biennial meeting of the International Conference on
Infant Studies in Providence, RI. _

NICHD Early Child Care Research Network (1997). The effects of child care on infant-mother
attachment security: Results of the NICHD study of early child care. Child
Development, 68 (5), 860-879.

Nock, S.L., & Kingston; P.W. (1988). Time with children: The impact of couples’ work-time

2

commitments. Social Forces, 67, 59-85.
Notebook: Mother’s Day. Time (2002), 18.
O'Connor, K., Helverson, J. & Chambliss, C. “The Effects of Peer Mediation Training on Third
Party Facilitated Conflict Resolution”, Resources in Education, ERIC/CASS, 1995.
Overton, S. (2003). Help your Family Lost Weight. Better Homes & Gardens, 132-138.

27 25



Paulson, S.E. (1996). Maternal employment and adolescent achievement revisited: An
ecological perspective. Family Relations, 45, 201-208.

Peck, D. & Douthat, R. (2003). The World in Numbers: Does Money Buy Happiness? The
Atlantic Monthly, 42-43.

Pederson, D.R., Moran, G., Sitko, C., Campbell, K., Ghesquire, K., & Acton, H. (1990).
Maternal sensitivity and the security of infant-mother attachment: A Q-SORT study.
Child Development, 61, 1974-1983.

Peluchette, J. (1993). Subjective career success. The influence of individual difference, family,
and organizational variables. Journal of Vocational Behavior, 43, 198- 208 '

Planning Parenthood. Readers’ Digest, 201. '

Pleck, J.H., Staines, G.L., & Lange, L. (1980). Conflicts between work and family life. Mother
Labor Review, 103, 29-32.

Poznanski, Elva; Maxey, Annette; Marsden, Gerald. (1970) Clinical implications of maternal
employment: a review of research. Journal of the Amerzcan Academy of Child
Psychiatry, 9, 741-761.

Ramey, C. (1999). nght from birth: building your child’s foundation for life: birth to 18
months. New York: Goddard Press.

Renkl, M. (2002). Oldest, Youngest, or in Between: How your child’s birth order can affecter her
personality- and what you can do to influence its impact. Parenting, 82-86.

Richards, M.-H., & Duckett. E. (1991). Maternal employment and adolescents. InJ.V. Lerner
& N.L. Galambos (Eds.), Employed mothers and their children (pp. 85- 130) New York:
Garland.

Richards, M.H., & Duckett. E. (1994). The relationship of maternal employment to early
adolescent daily experience with and without parents. Child Development, 65, 225-236.

Roggman, L.A., Langlois, J.H., Hubbs-Tait, L., & Reiser-Danner, L.A. (1994). Infant daycare,
-attachment, and the “file drawer problem”. Child Development, 65, 1429-1443.

Rosenberg, M. (1962). The Association between Self Esteem and Anxiety. Journal of Psychiatric
Research, 135-152.

Rosenberg, M. (1965). Society and the adolescent self image. Princeton, NJ: Prmceton
University Press.

Rosenthal, D., & Hansen, J. (1981). The impact of maternal employment on children’s
perceptlons of parents and personal development. Sex Roles, 7, 593-598.

Rowles, D., Gambone, K., Szuchyt, J., Deitrick, S., Gelband, A., Lu, B., Zohe, D. Stickney, D.,
Fields, S., & Chambliss, C. “Helping Students Prepare to Juggle Career and Family:
Young Adults’ Attitudes toward Maternal Employment”, Resources in Education,
ERIC/CASS, CG031766, 2002.

Sax, L. (2001). The Feminization of the American Culture. The World & I, 263-275.

Schumm, W.R., &Bugaghis, M.A. (1986). Marital quality over marital career: Alternative
explanations. Journal of Marriage and Family, 48, 165-168.

Schuster, L., Srebro, K. & Chambliss, C. “The Use of Videotaped Vignettes in Diagnosing
Children: A Preliminary Exploration”, ERIC/DGE, 1999, ED 425 605.

Scoville, S. & Chambliss, C. “Children's Delay of Gratification and Preschool Performance
Resources in Education, ERIC/EECE, PS 022290, 1994

Skolnick, A. (1991). Embattled paradise: The American family in an age of uncertainty. New
York: Basic Books.

26



Splelberger C.D,, Gorsuch, RL., Lushene, R., Vagg, P.R., & Jacobs, G.A. (1983) Manual for
the State- T rait Anxiety Inventory Consultlng Psychologists Press.

Symons, D.K. (1998). Post-partum employment patterns, family-based care arrangements, and
the mother-infant relationship at age two. Canadian Journal of Behavioural Science 30
(2), 121-131. :

Symons, D K., & McLeod, P. (1994). Matemal infant, and occupat10nal characteristics that
predlct post-partum employment patterns. Infant Behavior and Development, 17, 71-82.

Thomas, L., Chambliss, C. “Educating Students about Cultural Differences in Attitudes toward
Women Comparing American and Japenese College Students and their Parents”,
Resources in Education, ERIC/CASS, 1998.

Treas, J, Widmer, E. D. (2002). Married Women’s Employment over the Life Course: Attitudes
in Cross- National Perspective. Social Forces, 78 (4): 1409-1436.

U.S. Census Bureau (1998). Maternal Employment.

Wallston, Barbara. (1973) The effects of maternal employment on children. Journal of child
psychology and psychiatry and allied disciplines, 14, 81-95.

Waters, E. (1987). Attachment Q-set (version 3.0). State University of New York at Stony
Brook. Stony Brook, NY, 11794. :

Waters, E., Vaughn, B.E, Posada, G., &Kondo-Ikemura, K. (Eds.) (1995). Caregiving,
cultural, and cognitive perspectives on secure-base behavior and working models: New
growing points of attachment theory and research. Monographs of the Society for
Research in Child Development, 60 (2-3, Serial No. 244).

Weinberg, S., Lazier, R., Shivery, A, & Chambliss, C. “Comparison of the Development of
Infants as a Function of Hours Spent in Day Care”, Resources in Education, ERIC/EECE,
PS026126, 1998.

Werbel, J. (1998). Intent and choice regarding maternal employment following ch11db1rth
Journal of Vocational Behavior 53, 372-385.

Wilkins, V., Chambliss, C. “Familiarizing Students with the Empirically Supported Treatment
Approaches for Childhood Problems”, Resources in Education, ERIC/CASS, 1998.

Wilkins, V., Zanotti, M., Urban, G., Solomon, M., Chambliss, C. “Familiarizing Students with
the Empirically Supported Treatment Approaches for Marital Problems”, Resources in

" Education, ERIC/CASS, 1998.

Williams, J. (2000). Unbending gender: Why family and work conflict and what to do about it.
New York: Oxford University Press.

Winner, E. (2000). The Origins and Ends of Giftedness. American Psychologist, 55, 159-169.

Winters, S., Rogers, L., Edwards, E., Levengood, J., Ottaviano, K. & Chambliss, C.
“Relationship Between Therapists' Attitudes Toward Divorce and Marital Therapy
Intervention Preferences”, Resources in Education, ERIC/CASS, 1995

Zaslow, M.J., Rabinovich, B.A., & Suwalsky, J.T.D. (1991). From maternal employment to
child outcomes: Preexisting group differences and moderating variables. In J.V.Lerner
& N.L. Galambos (Eds.), Employed mothers and their children (pp. 237-282). New

York: Garland.

29 -



U.S. Department of Education
Office of Educational Research and Improvement (OERI)
National Library of Education (NLE)
Educational Resources Information Center (ERIC)

- REPRODUCTION RELEASE

(Specific Document)

. DOCUMENT IDENTIFICATION:

Title: Co((.e%uj{\)cﬁmh' Vigws of i~ Specife costr | Benelh
esonntd wit MAernd Enplogmei—

autnorey: pronkecser b Piblas () + Chami (e Credm Xk,
| i Y K

Corporate Source: Publication Date:

Ursinus CQ\\€5€/ 200 R

il. REPRODUCTION RELEASE:

In order to disseminate as widely as possible timely and significant materials of interest to the educational community, documents announced in the
monthiy abstract journal of the ERIC system, Resources in Education (RIE), are usually made available to users in microfiche, reproduced paper copy,
and electronic media, and sold through the ERIC Document Reproduction Service (EDRS). Credit is given to the source of each document, and, if
reproduction release Is granted, one of the following notices is affixed to the document.

If permission Is granted to reproduce and disseminate the identified document, please CHECK ONE of the following three options and sign at the bottom
of the page.

The sample sticker shown below will be The sam;;le sticker shown below will be The sample sticker shown below will be
affixed to all Level 1 documents afflxed lo all Level 2A documents affixed to all Level 28 documents
) . ’ PERMISSION TO REPRODUCE AND
PERMISSION TO REPRODUCE AND DISSEMINATE THIS MATERIAL IN PERMISSION TO REPRODUCE AND
DISSEMINATE THIS MATERIAL HAS MICROFICHE, AND IN ELECTRONIC MEDIA DISSEMINATE THIS MATERIAL IN
BEEN GRANTED BY FOR ERIC COLLECTION SUBSCRIBERS ONLY, MICROFICHE ONLY HAS BEEN GRANTED BY
HAS BEEN GRANTED BY
’ S _ S
i TO THE EDUCATIONAL RESOURCES TO THE EDUCATIONAL RESOURCES TO THE EDUCATIONAL RESOURCES
J INFORMATION CENTER (ERIC) INFORMATION CENTER (ERIC) INFORMATION CENTER (ERIC)
{1 2A - ' 2B
' Level 1 ’ Level 2A Lovel 2B
I _
S o T
Check here for Level 1 release, permitting reproduction Check here for Level 2A release, permitting reproduction Check here for Levet 28 release, permitting
and dissemination in microfiche or other ERIC archival and dissemination In microfiche and In electronic media reproduction and dissemination In microfiche only
media (e.g., electronic) and paper copy. for ERIC archival collection subscribers only

Documents will be processed as indicated provided reproduction quality permits.
If permisslon to reproduce Is granted, but no box is checked, documents will be processed at Level 1,

1 hereby grant to the Educational Resources Information Center (ERIC) nonexciusive permission to reproduce and disseminate this document
as indicated above. Reproduction from the ERIC microfiche or slectronic media by persons other than ERIC employess and its system
contractors requires permission from the copyright hoider. Exception Is made for non-profit reproduction by libraries and other service agencies
to satisfy information needs of educators in response ta discrete inquiries.

, N .
S lgn Signaturg” J j i | Printed Name/Position/Title:

hara = M Cathetae (Lanb lss,PLD. ,Chair, Ps\gd.ohj’

O irganizatiorvAddress: Dent. of Psvchale [ Telephoge: F 7
PLIIC™ o St e~ (Etios seee TTemvins p
L C,o(\f/ée\/it(r:-’, e A (G4 B Celpmb 1155 £ ULS( 00844 QI/L‘I T[")




lll. DOCUMENT AVAILABILITY INFORMATION (FROM NON-ERIC SOURCE):

If permission to reproduce is not granted to ERIC, or, if you wish ERIC to cite the availability of the document from another source, please
provide the following information regarding the availability of the document. (ERIC will not announce a document unless it is publicly
available, and a dependable source can be specified. Contributors should also be aware that ERIC selection criteria are significantly more
stringent for documents that cannct be made available through EDRS.)

Publisher/Distributor:

Address:

Price:

IV. REFERRAL OF ERIC TO COPYRIGHT/REPRODUCTION RIGHTS HOLDER:

If the right to grant this reproduction release is held by someone other than the addressee, please provide the appropriate name and
address: : ' ' ‘ '

Name:

Address:

V. WHERE TO SEND THIS FORM:

-1 Send this form to the following ERIC Clearinghouse:

University of NC Greensboro
ERIC/CASS

- 201 Ferguson Bldg., UNCG

- PO Box 26171 -
Greensboro, NC 27402-6171

However, if solicited by the ERIC Facility, or if making an unsolicited contribution to ERIC, return this form (and the document being
contributed) to: : ~
ERIC Processing and Reference Facility
1100 West Street, 2™ Floor .
Laurel, Maryland 20707-3598

Telephone: 301-497-4080
" Toll Free: 800-799-3742
FAX: 301-953-0263
e-mail: ericfac@inet.ed.gov
Q WWW: http:/lericfac.piccard.csc.com

ERIC

=

e (Rev. 9/97)
REVIOUS VERSIONS OF THIS FORM ARE OBSOLETE.




