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ABSTRACT

The document presents the survey results on the employment
and continuing status of the 1999 graduates of the Community College of Rhode
Island (CCRI). The statistical breakdown reveals that 80.4 percent of the
1999 graduates are employed (48.7 percent full-time), 33.4 percent are
continuing their education (11.9 percent full-time), and 4.8 percent continue
to seek employment. Data about employment status, educational aspirations,
and average salaries are provided for graduates in 27 fields. Of the 196
Business Administration graduates who responded, 108 (55.1%) indicated that
they were employed full time. Business Administration graduates had an
average annual salary of $29,420 ($14,352-%62, 400 range). Among graduates of
the Criminal Justice and Legal Studies Program who responded, 82 (61.7%)
indicated full-time employment. The program meets the requirements
established by many police departments, which mandate successful completion
of 60 hours of college course work in law enforcement for consideration for
employment. The Liberal Arts degree program is designed for students
intending to transfer to baccalaureate degree programs following graduation
from CCRI. Graduates transfer most often to Rhode Island College and the
University of Rhode Island. Of the 251 graduates of the program who
responded, 56 (22.3%) indicated "education full-time;" 61 (24.3%) indicated
"education full-time/employed part-time, " and 71 (28.3%) indicated "employed
full-time." Appendices are included. (Jn)
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‘I am a retired airport manager and |
thoroughly enjoyed my experlence at
CCRI. I enjoyed working toward my degree
In business management so much that
affer graduation | enrolled In the paralegal
degree program. | am trying fo quench
my thirst for knowledge.”

James F. Beauregard
Charlestown, RI
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"CCRI has laid the foundation for my career
as a paralegal. I initially attended CCR/
because of the affordability, but found out
that the greatest asset was gained through
the excellent teaching staff | received
nothing less than the most professional
education for a two-year institution. Thank
you CCRI!

Aaron Carvalho
Providence, RI
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Students come to the Community
College of Rhode Island for a variety of

their families are taking advantage of the
fact that the most economical route to
a baccalaureate degree is to start their
program at CCRI. With a strong economy
and a high demand for educational
professionals in fields such as allied heaith
and computer science, we also find that
enrolliment in those areas reflects the
needs of the marketplace. Whatever the
motivation, we believe that CCRI is a
good place to start.

Community colleges are proud of their
graduates because they do well as they
move on to further higher education or
to the public and private sectors in our
communities. At CCRI, we have always
felt that it is incumbent upon us to let you
know what our recent graduates are
doing. We believe that you will be
impressed by this report and that you will
share our pride in the success of the men
and women, young and old, who have
recently graduated from CCRI.
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"The Community College of Rhode Island
properly prepared me for further equcation
at a four-year college.”

Kathleen M. McMahon

Warwick, RI
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Attending CCRI was the best decision |
ever made. My life has improved and |
enjoyed doing what | was frained for from

CCRIL.”

John Qjih
Manville, Rl
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Each year, the Community College of Rhode Island conducts a study on the
ent and continuing staius of the previous year's graduates.

This year, a survey for the class of 1999 was distributed to 1421 graduates. A
mailing and a follow-up telephone survey produced a total response rate of 82.3 per-
cent. A sample questionnaire is provided in Appendix B.

Results from the survey indicate that, with small exception, 1999 graduates are
employed and/or confinuing their professional studies. The statistical breakdown re-
vedls that 80.4 percent of the 1999 graduates are employed (48.7 percent full-time),
33.4 percent are continuing their education (11.9 percent full-time) and 4.8 percent
continue to seek employment. Information comparing responses of graduates from
the classes of 1997, 1998, and 1999 can be found in Appendix C.

Since the Report on Career Placement and Transfer of 1999 Graduates is based
on a self-report survey, some caution in interpretation is suggested. The following infor-
mation should provide further clarification of the data. Average salaries, based on a
40-hour week, are reported only for education-related employment and may show an
unexpected broad range due to data collected from both graduates in entry-level
positions and professionally employed graduates who attended CCRI for further profes-
sional development.

The overall results from this year’s Placement and Transfer Report again validate,
as did all reports since 1985, CCRI's success in preparing students for careers and for
further education.
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"CCRI prepared me for my transition to
Roger Williams University and for my
career as an investigator. | will definitely be
ahead of my peers in law school with the

knowledge | gained in the law enforcement

program at CCRI”

Raymond R. McGinnis
Bristol, RI
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1169

569
108
119

34

56
139
144

GRADUATES

Employed Full-Time

Employed Full-Time/Education Part-Time
Employed Part-Time

Unavailable for Employment
Unemployed and Searching

Education Full-Time

Education Full-Time/Employed Part-Time

82.3%

48.7%
9.2%
10.2%
2.9%
4.8%
11.9%
12.3%
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The Business Administration Program focuses on providing students with a solid academic background in
business as well as specialized training in a variety of areas. Students receive a solid foundation in management,
marketing, accounting, Retail Management, Finance/Banking, Enfrepreneurship and Real Estate. They also leam
critical thinking, problem solving and decision-making skills. A cooperative education option offers students an
opportunity to gain work experience while in school.

i

1999 Graduates Of Program: 222

1999 Graduates of Program Responding 196 88.3%

108 Employed Full-Time 55.1%

23 Employed Full-Time/Education Part-Time 11.7%

17 Employed Pant-Time 8.7%

5 Unavailable for Employment 2.6%

10 Unemployed and Searching 5.1%

13 Education Full-Time 6.6%

20 Education Full-Time/Employed Part-Time 10.2%

Responding Graduates Working in Their Field:

Average Salary  $29,420/yr. ($14,352-$62,400 range)

Number of
Positions

1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1

Empiloyer

A.J. Oster Corporate Company
AT Cross Company

Position

Payroll Coordinator
Scheduler

Accountants on Call Accounts Payable Supervisor
Accountants on Call Inventory Reconciler

ACS Industries Junior Accountant

AIPSO Insurance Company Accountant

AIPSO Insurance Company Accounting Assistant

AIPSO Insurance Company Underwriter

Aldrich Mansion
American Alarms, Inc.

Program Coordinator/Office Asst.
Assistant Bookkeeper

American Automobile Association Accounting Associate
Ameriquest Mortgage Financial Manager
Angel Pension Company intern

Ann & Hope Clerical

ATP Construction

Bank Boston

Bank Boston

Bank of Newport

BJ's Wholesale Club

Blue Cross & Blue Shield of Rhode island
Blue Cross & Blue Shield of Rhode Island
Bureau of Economic Analysis

Car Temps USA Rent-A-Car

Accounts Payable Clerk

Assistant Manager

Senice Associate

Customer Senvice Representative
Manager

Invoice Processing Specialist
Senior Bookkeeper

Analysis Coordinator

Branch Manager

s



Carbon Technology

Centerville Bank

Centerville Bank

Chariho School District
Chelsea Groton Savings Bank
Circuit City

Citizens Bank

Citizens Bank

Citizens Bank

Citizens Bank

Classic Designs

Clinicalab - Met Path Affiliate
Core Business Technologies
Coventry Credit Union

CVS Corporation

CVS Corporation

D&V Woodworking

Dancraft, Inc.

Daniel F. Riggs Companies, Ltd.
Diversified Distribution

Division of Motor Vehicles
Dreyfus Transfer

Eclectic Grille :
Excel Manufacturing Company
Fleet National Bank

Fleet National Bank

Foxwoods Resort & Casino
Garlan Chain Company
Gemtek Manufacturing

H & R Block

Hasbro Inc.

Herb Chambers Cadillac
Interpay, Inc.

Job Pro

Kenny Manufacturing, Inc.
Landmark Medical Center
Lathrop Pucci & Greene
Latitude Restaurant

Managed Services, Inc.

Marini Museum of Fall River
Marshall's Departmet Store
Meeting Street Center
Metropolitan Life Insurance Company
Metropolitan Life Insurance Company
Motorola Communications, Inc.
Nationwide Insurance

Not Disclosed

Not Disclosed

Not Disclosed

Not Disclosed

Not Disclosed

Not Disclosed

15

Human Resource Administrator
Customer Service Representative

-Head Teller

Accounts Supervisor
Checking Account Supetrvisor
Sales Associate

Credit Card Settiement Clerk
On-line Banker

Recruiting Assistant

Teller

Office Manager

Master Scheduler

Accounts Payable Coordinator
Data Processor

Accounts Payable Clerk
Shift Supervisor

Assistant Foreman

Credit Manager

Office Manager

Sales and Marketing Coordinator
Clerk

Correspondent

Office Manager

Not Disclosed

Customer Service Representative
Financial Project Manager
Table Games Supervisor
Bookkeeper .
Bookkeeper

Tax Preparer
Administrative Assistant
Receptionist

Conversion Specialist

Clerk

Sales Coordinator

Billing Analyst
Administrative Assistant
Owner

Manager

Business Manager

Retail Manager

Accounting Assistant
Accountant

Insurance Agent

Contract Area Consultant
Ciaims Adjuster
Administrative Assistant
Assistant Controller

Counter Manager

Legal Secretary

Office Administrator

Owner

13



1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
3

4

Business Administration

Nursing Placement, Inc.

Our Lady of Fatima Hospital
Paramount Restaurant Supply Corporation
Pawtucket Water Supply Board

Pop’s Liguors

RediCom Communication Systems
Rhode Island Distributing Company
Rhode Island Mali

RI Association of Insurance Agents
Rl Public Transit Authority

Roberts KG Associates, Inc.
Rounds Woodworking Company
Sears Roebuc and Company
Shaw's Supermarket

Shea, Connie & Associates

Star Gas Service

State of Rhode Island

Summit Technical Services, inc.
TACO

Tasca

Teka Interconnection Systems
Thundermist Health Associates
T™MS, inc.

Town of Smithfield

Trammell Crow NE, Inc.

USPFO for Rhode Island National Guard
Valiey Gas Company

Vanguard Home Medical Equipment
Waste Management of Rhode Island
Woonsocket Head Start

Employed Outside Field

Bookkeeper

Accounting Assistant

Assistant Controller

Assistant Water Production Manager
Manager

Office Manager

Accounts Payable Supervisor
Store Manager

Director

Director of Maintainance
Advisor

Owner

Commission Sales Coordinator
Manager

Accountant

Credit Manager

911 Telecommunicartor

Credit Manager

Administrative Assistant
Service Payroll Clerk
Manager

Bookkeeper

Production Scheduler

Office Manager

Facilities Manager

Chief Pay & Voucher Examiner
Service Supervisor

Clericat -

Dispatcher

Parent lnvolyemen’r Case Aide

Responding Graduates Continuing Their Education Full Time:

Number of
Students

W — = N) = = o o —

Institution

Bentley College

Bryant College

Bryant College

Bryant College

Bryant College

Bryant College

Community College of Rhode Island
Community College of Rhode island
Community College of Rhode Island
Johnson & Wales University
Johnson & Wales University

Rhode island College

Rhode Island College

Cs

Maijor

Economics - Finance
Accounting

Business

Computer Engineering
Finance

Marketing

Accounting

General Studies

Not Disclosed
Accounting

Business
Accounting/Management
Business Management

e



Rhode Isiand College
Rhode Island College
Rhode Island College
Rhode Istand College
Roger Williams University
Roger Williams University
Univeristy of Mass/Amherst
university of iiassachusetis
University of Rhode Island
University of Rhode Island
University of Rhode Island
University of Rhode Island
University of Rhode Island
University of Rhode Island
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Computer Science
Dance

Human Resource Management
Social Work
Accounting

Business Management
Turf Management
Computer Science
Business

Business Management
Communications
Computer Science
General Business
Management Science




A respiratory care worker is an allied health specialist
employed under medical supervision in the treatment,
management, control, diagnostic evaluation and care of
patients with deficiencies and abnormalities associated with
the cardiopulmonary systems of the body. CCRI's two-year,
six semester program incorporates college classes with
clinical practice. Graduates must pass a national entry-level
examination. Respiratory therapy personnel are employed
in hospitals, nursing facilities, clinics, doctors’ offices, home
care companies, rehabilitation centers and municipal
organizations.
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1999 Graduates Of Program:

1999 Graduates of Program Responding

Employed Full-Time

Employed Full-Time/Education Part-Time
Employed Part-Time

Unavailable for Employment
Unemployed and Searching

Education Full-Time

Education Full-Time/Employed Part- Tlme

ONOOoOWwOoO,m

Respondmg Graduates Working in Their Field:

Average Salary  $32,212/yr.($28,163-$35,360 range)

Number of
Positions Emplover

1 # 1 Home Care Company

2 Kent Hospital

1 Newport Hospital

2 Rhode Island Hospital

1 U-Mass Medical Center

1 Women & Infants Hospital of Rhode Island
0 Empiloyed Outside Field

100.0%

50.0%
0.0%
30.0%
0.0%
0.0%
20.0%
0.0%

Position

Certified Respiratory Therapist

Respiratory Therapist
Respiratory Therapist
Respiratory Therapist
Respiratory Therapist
Respiratory Therapist

Responding Graduates Continuing Their Education Full Time:

Number of
Students Institution

2 Rhode Island College 1 8

Major

Nursing



_Chemical Technology

The Chemical Technology Program infegrates experimentation, lecture and recitation materials to produce
a unified presentation of analytical, inorganic, organic and industrial chemistries. It is designed for students who
are more interested in the application of science than the mathematical descriptions of theoretical concepts.
The program is accredited by the American Chemical Society. Graduates from the program find empioyment
in areas ranging from aerospace and biochemistry to pollution contra!l and zine MSGHUIGy.

1999 Graduates Of Program: 13

1999 Graduates of Program Responding 12 92.3%
5 Employed Full-Time 41.7%
3 Employed Full-Time/Education Part-Time 25.0%
1 Employed Part-Time 8.3%
1 Unavailable for Employment 8.3%
1 Unemployed and Searching 8.3%
0 Education Full-Time 0.0%
1 Education Full-Time/Employed Part-Time 8.3%

Responding Graduates Working in Their Field:

Average Salary  $28,534/yr. ($21,840-$36,700 range)

Number of
Positions Employer Position

1

—_— ) St o

CCL Custom Manufacturing, Inc.
Denison Pharmaceutical, Inc.

Jr. Shift Chemist
Analytical Laboratory Technician

ESS Laboratories Laboratory Aide

General Metal Finishing Chemist

George Mann & Company, inc. Chemicat Laboratory Technician
North Star Industries Laboratory Technician

Rhode Island Hospital
Texas Instruments
Employed Outside Field

Associate Chemist
Quaiity Control Technician

Responding Graduates Continuing Their Education Full Time:

Number of
Students Iinstitution Maijor
1 Roger Williams University Chemistry

<o
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Clinical Laboratory Technology

(formerly Medical Laboratory Technology)

Clinical laboratory technicians perform all of the routine tests in an up-to-date medical laboratory. The
technician is required to know specific techniques and instruments. The CLT Program is a two-year program that
includes clinical training. At the end of this experience, students are eligible to take a certification examination
to become licensed by the State of Rhode Island. Graduates work in private laboratories, doctors’ office
laboratories, hospital labs, research, sales and commercial laboratories.

1999 Graduates Of Program: 6

1999 Graduates of Program Responding 5 83.3%
2 Employed Full-Time 40.0%
0 Employed Full-Time/Education Part-Time - 0.0%
1 Employed Part-Time 20.0%
1 Unavailable for Employment 20.0%
0 Unemployed and Searching 0.0%
1 Education Full-Time 20.0%
0 Education Full-Time/Employed Part-Time 0.0%

Responding Graduates Working in Their Field:

Average Salary  $35,360/yr.  ($35,360-$35,360 range)

Number of
Positions Employer Position
1 East Side Clinical Laboratory Laboratory Assistant
" Pediatric Associates, Inc. Clinical Laboratory Technician
1 Pediatric Associates, Inc. Laboratory Technician
0 Employed Outside Field

Responding Graduates Continuing Their Education Full Time:

Number of
Students Institution Maijor

1 University of Rhode Island Medical Laboratory Technician




CCRI offers two Associate in Science degree programs in the computer area. The Computer Programming
degree program prepares the student to enter a modem programming environment. 1t stresses problem definition
and solution design using different programming languages in the development of applications. The
Microcomputing degree program prepares the student to enter a workplace that emphasizes the use of the
personal computer as a stand-alone device or in a networked computer environment. This program prepares
an individual to be employed in computer user support services. The college also offers one year certificate
options, which emphasize technical work only, for students who already hold a Bachelor’s Degree or have two
yedis Of work experience in a compuier-oriented profession. The career paths of graduates have been changing
in recent years; instead of working in programming positions which typically lead to systems analysts positions at
banks or insurance companies, students are going to work for major companies to man the “help desk.”

1999 Graduates Of Program:

1999 Graduates of Program Responding

3

NN OIS

Average Salary

Number of
Positions
1

B [ R e e

—_— e o — —

Employed Full-Time

Employed Full-Time/Education Part-Time

Employed Part-Time
Unavailable for Employment
Unemployed and Searching
Education Full-Time

Education Full-Time/Employed Part-Time

$35,123/yr. ($23,000- $73,400 range)

Emplovyer

Adecco Temporary Agency

ADT Law Offices

Amica Mutual Insurance Company
Amica Mutual Insurance Company
Amica Mutual Insurance Company
Amica Mutual Insurance Company
Best Buy

Ceimic Corporation

Citizens Bank

Commerce Insurance Company
CVS Corporation

CVS Corporation

c-1ei Coipoidhion

Fisher Controls Interational
Honeywell International

Impulse Packaging. Inc.

Inter-Link Technology

Landmark Medical Center
MEDITECH

)
pa o

66

59 89.4%

57.6%
8.5%
3.4%
51%

- 6.8%

11.9%
6.8%

Position

Clerical

Computer Programmer
Associate Programmer
Computer Processor
Corporate Developer

Personal Computer Technician
Computer Sales Associate
Computer Scientist

Computer Operator
Programmer

Customer Service Representative
Store Technical Support Staff
Network Support

Sr. Draftsman

Computer Analyst

Assistant Manager

Project Leader

Office Assistant

Computer Programmer/Analyst

19
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Muldoon Insurance Company

Not Disclosed

Original Bradford Soapworks
Plexus Corporation

Plexus Corporation

Providence School Department
Providence Washington Insurance Company
Restaurant Data Concepts

Retail Store Systems, Inc.

Summit Technical Services, Inc.
Teknor Apex Company

United Health Care of New England
US Filter

Employed Outside Field

Computer Programmer
Owner

Administrator

Programmer Analyst

Senior Systems Analyst
Computer Consultant
Applications Programmer
Software Engineer
Programmer

Personal Computer Specialist
Personal Computer Programmer
Software Engineer
Administrative Assistant

ReResponding Graduates Continuing Their Education Full Time:

Number of

Students Institution Major
1 Johnson & Wales University Computer Science
1 New England Institute of Technology Electronics
1 Rhode Isiand College Computer Studies
1 Roger Williams University Computer Studies
5 University of Rhode Island Computer Science
1 University of Rhode Island Nursing
1 University of Rhode Island Turf Management

O
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_Criminal Justice & Legal Studies

1999 Graduates Of Program:

1999 Graduates of Program Responding

8

N

O~ 00 wo 0

1

Responding Graduates Working in Their Field:

Employed Full-Time

Employed Full-Time/Education Part-Time
Employed Part-Time

Unavailable for Employment
Unemployed and Searching

Education Full-Time

Education Full-Time/Employed Part-Time

Average Salary $32,387/yr. ($17.680-$52,000 range)

Number of
Positions

Emplover

Adler Pollock & Sheehan
Belingham Police Department
Blackstone Police Department
Brown University

Burrillville Police Department
Capitol Personnel

CCRI Police Academy

Central Falls Police Department
Charles Vecca

Cranston Police Department
Division of Motor Vehicles

First Security Services Cormp.
Gray Bar Electric

Green, Greenberg & Nesselbush Law Office

Grim Law Offices

Handy Harman

Kingstown Bowl

Law Office of Mark B. Morse
North Attleboro Police Department
Not Disclosed

Not Disclosed

61.7%
6.8%
4.5%
2.3%
6.8%
6.0%

12.0%

Position

Paralegal
Sergeant

Dispatcher

Palice Officer
Lieutenant

Legal Placement Specialist
Clerical

Police Officer
Paralegal

Police Officer

Clerk

Assistant Security Manager
Management Trainer
Paralegal

Copy Cierk

Security Guard
Manager

Paralegal

Police Officer
Detective

Field Investigator

21
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Not Disclosed

Not Disclosed

Paul V. Gallogly, Esquire
Pawtucket Police Department
Primax

Pytka Associates

Resmini, O'Hara & Cantor
Seekonk Police Department
Siegmund & Associates, Inc.
Smithfield Police Department
Speaking Plants-The Fresh Flower Place
State of Rhode Island

State of Rhode Island

Stop & Shop Supemarket
Sturdy Memorial Hospital
Town of Lincoln

United States Army

Warwick Police Department
Westerly Police Deparment
Employed Outside Field

Paralegal

Private Detective

Legal Asslstant

Potice Officer

Paralegal

Paralegal

Legal Apprentice

Police Officer
Administrative Assistant
Police Officer

Floral Designer
Comectional Officer

Not Disclosed

Store Detective

Security Guard

Truancy Department Officer
Military Police Officer
Dispatcher

Community Service Officer

Responding Graduates Continuing Their Education Full Time:

Number of
Students

—_ e N e ) e e e e e e s

Institution

Community College of Rhode Island
Community College of Rhode Island
Community College of Rhode Isalnd
Johnson & Wales University
Johnson & Wales University

Rhode Island College

Rhode Istand College

Rhode Island College

Rhode Island College

Rhode Island College

Rhode Island College

Roger Williams University

Roger Wiliams University

Roger Wiliams University

Salve Regina University

University of Massachusetts
University of Massachusetts
University of Rhode Island

University of Rhode Island

Major

Criminal Justice
Law Enforcement
Marketing
Criminal Justice
Criminal Law
Criminal Justice
Criminal Justice
Education
Justice Studies
Law Enforcement
Physical Education
Criminal Justice
Criminal Law
Paralegal

Law Enforcement
Psychology

Turf Management
Criminal Justice
Philosophy




The CCRI Dental Assisting Program is a one
year program accredited by the American Dental
Association’s Commission on Dental
Accreditation. The mdaijority of dental assistants
are employed by general dentists, providing
chairside assistance. Additionally, some are
employed in specialty practices such as
orthodontics and oral surgery.

Bk RSOSSN . IR o MR |
1999 Graduates Of Program: 17
1999 Graduates of Program Responding 12 70.6%
8 Employed Full-Time 66.7%
1 Employed Fuli-Time/Education Part-Time 8.3%
0] Employed Part-Time 0.0%
0] Unavailable for Employment 0.0%
0 Unemployed and Searching ' 0.0%
1 Education Fuli-Time 8.3%
2 Education Full-Time/Employed Part-Time 16.7%
Responding Graduates Working in Their Field:
Average Salary $25,168/yr. ($19,760-$27,040 range)
Number of
Positions Emplover Position
1 Dr. Alan E. Merchanthouse Certified Dental Assistant
1 Dr. Philip J. Calabro Dental Assistant
1 Dr. John Darby Dental Assistant
1 Dr. Nicholas Barone Dental Assistant
1 Dr. Purini Dental Assistant
1 Dr. Raymond George Dental Assistant
1 Dr. Mark Palleschi Dental Assistant
1 Orthodontic Associates Certified Dentai Assistant
! Orthodontic: Associates Denitai Assisiaini
0] Employed Outside Field
Responding Graduates Continuing Their Education Full Time:
Number of
Students Institution Maijor
1 Community College of Rhode Island Dental Hygiene
1 Community College of Rhode Isiand General Studies
1 Rhode Isiand College Psychology
o . ' 23 : 23




Dental Hygiene

The Dental Hygiene Program consists of 78 credits in general education and dental hygiene courses. The
curriculum includes a combination of lecture, laboratory and clinical courses. Dental hygienists work in private
dental offices and dental clinics; federal, state and local heatth departments; hospitals and nursing homes;
dental health educational programs; private business or industry: correctional facilities; community health centers:
and Health Maintenance Organizations.

&

1999 Graduates Of Program: 124
1999 Graduates of Program Responding 17 70.8%
12 Employed Full-Time 70.6%
1 Employed Full-Time/Education Part-Time 5.9%
2 Employed Part-Time 11.8%
0 Unavailable for Employment 0.0%
2 Unemployed and Searching 11.8%
0 Education Full-Time 0.0%
0 Education Full-Time/Employed Part-Time 0.0%

Responding Graduates Working in Their Field:

Average Salary  $49,520/yr. (41,600-$56,160 range)

Number of
Positions Emplover Position
1 Dr. Anthony Vinciguera Dental Hygienist
1 Dr. Frank Casarella Dental Hygienist
1 Or. Dimitri G. Ganim & Dr. Judith Abosamii Pratt Dental Hygienist
1 Drs. James & Conti Dental Hygienist
1 Dr. Jeffrey Slone, DMD., FACD Dental Hygienist
1 Dr. John Verbeyst Dental Hygienist
1 Dr. Joseph Russo Dental Hygienist
. 1 Drs. Segal & Riato Dental Hygienist
4 1 Dr. Winkler . Dental Hygienist
1 Lincoln Dental Associates Dental Hygienist
1 Peridontics, Inc. Dental Hygienist
| 1 Smith Family Dental Dental Hygienist
1 Dr. Stephen Marshak Dental Hygienist
2

Employed Outside Field

DO
(o)




The Electronics Technology Program trains individuals to be electronic repair and froubleshooting technicians.
Students develop an understanding of both theoretical and practical applications of circuit design, construction
and testing of systems. Graduates of the program generally enter the workforce as entry level technicians at
companies such as Cherry Semiconductor, International Business Machines, Digital, Toray Industries, AT & T and

Xerox.
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1999 Graduates

1999 Graduates of Program Responding

Employed Full-Time

Employed Full-Time/Education Part-Time
Employed Part-Time

Unavailable for Employment
Unemployed and Searching

Education Full-Time

Education Full-Time/Employed Part-Time

Responding Graduates Working in Their Field:
Average Salary  $31,290/yr. ($25,000-$37,000range)

Number of

Positions Emplover

Action Graphics

American Power Conversion

Bell Aflantic

Brown & Sharpe Manufacturing Company
Computopia

Inskip Motors

Kent County Mental Health Center
Pascoag School Department
Rhode Istand Hospital
Semiconductor Corporation
Swarovski Consumer Goods Limited
Trader Publications

Walsh Electric

Employed Outside Field
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Responding Graduates Continuing Their Educati

Number of

Students Institution
1 Rhode Island College
1 Rhode Island College

o
i

19 95.0%

52.6%
15.8%
10.5%
5.3%
5.3%
5.3%
5.3%

Position
Computer Designer
Electronics Technician
DSL Instaliator
Personal Computer Support Staff
System Analyst
Auto Mechanic
Computer Operator

* Teacher
Computer Help Desk Coordinator
Technician
PC Systems Coordinator
Advertising Consultant
Electrician

Maior
Computer Science
Psycholiogy

25



arts courses.

The Engineering Program is designed to
provide a firm background in basic
engineering principles. Students who
successfully complete the program may
transfer to a four-year institution or go directly
info employrnent as an engineering assistant.
The curriculum includes a strong foundation in
mathematics, the basic sciences and
engineering fundamentals, as well as liberal

1999 Graduates Of Program:

1999 Graduates of Program Responding
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Employed Full-Time

Employed Full-Time/Education Part-Time
Employed Part-Time

Unavailable for Employment
Unemployed and Searching

Education Full-Time

Education Full-Time/Employed Part-Time

Responding Graduates Working in Their Field:

Average Salary  $35,920/yr. ($21,840-$50,000 range)

Number of
Positions

1
1
2

Employer

Kearflex Engineering Company
Not Disclosed
Employed Outside Field

83.3%

30.0%
10.0%
0.0%
0.0%
0.0%
30.0%
30.0%

Position

Engineer Aide
Network Coordinator

Responding Graduates Continuing Their Education Full Time:

Number of
Students

e [ R L R—

Institution

Florida International University
University of Rhode Island
University of Rhode island
University of Rhode Island
University of Rhode Island
University of Southern Florida:

DO

Maijor

Electrical Engineering
Business

Computer Engineering
Electrical Engineering
Mechanical Engineering
Computer Engineering



CCRI'has two Engineering Technology Programs. The Electronic Engineering Technology Program educates
students as technicians in the design, development and testing of engineering models and systems. Graduates
of this program pursue careers as engineering associates, engineering aides in research and development,
field engineers, sales engineers, engineering technicians, technical writers or assistant production managers in
the electronics industry. Due to the increasing complexity of electrical and electronic equipment, many students
decide to expand their knowledge by pursuing a four-year degree in engineering technology. The Mechanical
Engineering Technology Program trains students to convert engineering theory into working plans in order to
solve real world problems. The students study traditional engineering subjects such as physics, math, statics,
materials and mechanisms as well as taking courses in the areas of robotics, tool design, quality control, CAD,
production planning and cost estimating. Graduates are qualified to seek employment in the design as well as
the manufacturing or industrial engineering areas.

The Computer Engineering Technology Program offers students a chance to acquire heavier concentration
in computer education. Computer engineering technicians are needed to assist engineers in the design,
development and testing of new devices, and they are needed to install, operate and maintain computer
equipment.  In industry they may be found in design, in sales, in research and development, or in the field
providing technical information and service to the users of computer engineering technology.

The Telecommunications Engineering Technology Certificate is designed for individuals who already have a
basic knowledge of mathematics and circuit theory. Telecommunications technologies are needed to plan,
install and maintain state-of-the-art telephone systems, cable TV and computer networks. Although technologies
have knowledge of theoretical topics, they tend to focus on solving practical design and application problems.

1999 Graduates Of Program: 9

1999 Graduates of Program Responding 7 77.8%
1 Employed Full-Time ‘ 14.3%
1 Employed Full-Time/Education Par-Time 14.3%
0 Employed Pan-Time 0.0%
0 Unavadilable for Employment 0.0%
0 Unemployed and Searching 0.0%
4 Education Full-Time 57.1%
1 Education Full-Time/Employed Part-Time 14.3%

Responding Graduates Working in Their Field:

Average Salary $32,000/yr. ($32,000-$32,000 range)

NMumber of

Positions Emplover Position
1 Neighborhood Health Plan of Rhode Island Computer Network Administrator
1 Employed Outside Field
28

27




Responding Graduates Continuing Their Education

ERIC

Aruitoxt provided by Eic:

Number of
Students

1
1
1
2

Institution

University of Massachusetts
University of Rhode Island
University of Rhode Island
University of Rhode Island

Maijor

Mechanical Engineering
Computer Engineering
Computer Science
Mechanical Engineering




CCRI offers the Associate in Fine Arts degree in Art, Jazz Studies, Music and Theatre. These programs serve
both students transferring to a four-year college or professional school and students who wish to pursue a career.
They provide hands-on experience in the first two years of higher education, a strong foundation in the humanities,
exposure to interdisciplinary study. CCRI offers the only Jazz Studies program in Rhode Island and the only
theatre program which offers jazz, ballet and modemn dance. Students in the theatre program develop skills
and creativity in the areas of acting, musical theatre, technical theatre and communications. Visual arts students
focus on ceramics, computer technology, graphic design, and photography. Music students may concentrate
on performance, teaching, comimunicaiions, composition or the music business.

1999 Graduates Of Program: 28

1999 Graduates of Program Responding 26 92.9%
7 Employed Full-Time 26.9%
1 Employed Full-Time/Education Part-Time 3.8%
2 Employed Part-Time 7.7%
2 Unavailable for Employment 7.7%
0 Unemployed and Searching 0.0%
9 Education Full-Time 34.6%
5 Education Full-Time/Employed Part-Time 19.2%

Responding Graduates Working in Their Field:

Number of
Positions Employer Position
1 Honeywell Intermnational Customer Service Coordinator
1 Le Salon De Louise Nail Technician
1 Music House Music Teacher
1 Newport At Museum Teacher
6 Employed Outside Field

Responding Graduates Continuing Their Education Full Time:

Number of

Students Institution Major
1 Community Coliege of Rhode Island Art
1 Hunter College Sociology
1 Providence College Music Education
1 Rhode Island College Art
1 Rhode Island College Education
H Rihode isiand College Music Education
1 Rhode Island College Studio Art
1 Salem State College Theatre
1 University of Central Florida Art
1 University of Maine Art
1 University of Mass/Dartmouth Graphic Design
1 University of So. California Graphic Design
2

William Patterson University

Music Education
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Fire Science

The Fire Science programs are designed for individuals who wish to enfer the fire fighting profession. Mt
provides leadership skills, technical knowledge and Emergency Medical Technician qualifications needed to
be successful in the fire communiy. The curiculum strengthens the knowledge base of the curent professional
fire fighter and augments expettise practiced in the community.

S

1999 Graduates Of Program: 17

1999 Graduates of Program Responding 15 88.2%
7 Employed Full-Time 46.7%
6 Employed Full-Time/Education Part-Time 40.0%
0 Employed Part-Time . 0.0%
0 Unavailable for Employment 0.0%
1 Unemployed and Searching 6.7%
0 Education Full-Time 0.0%
1 Education Full-Time/Employed Part-Time 6.7%

Responding Graduates Working in Their Field:

Average Salary  $34,379/yr. ($24,960-$42,848 range)

Number of

Positions Employer Position
1 Central Coventry Fire Department Captain
1 Ground Works Landscaping Assistant Manager
1 North Providence Fire Department Firefighter
1 Town of Johnston Firefighter
1 Valley Falis Fire Department Firefighter
2 Warwick Fire Department Firefighter
1 West Warwick Fire Department Lieutenant
2 Woonsocket Fire Department Firefighter
3 Employed Qutside Field

Responding Graduates Continuing Their Education Full Time:

Number of
Students Institution Maijor

1 Providence College Fire Science




Human service workers perform in a variety of educational and therapeutic seftings with individuals, groups
and families.  Students receive an education which combines competency-based training specific to each
education and social service concentration with supervised field work intemships. Graduates may continue
their education or enter the human service delivery system as child care and special needs professionals,
social work case aides, assistant teachers, residential care providers and substance abuse counselors.

1999 Graduates Of Program:

1999 Graduates of Program Responding

25
18

Employed Full-Time

Employed Full-Time/Education Part-Time
Employed Part-Time

Unavailable for Employment
Unemployed and Searching

Education Full-Time

Education Full-Time/Employed Part-Time

Responding Graduates Working in Their Field:

Average Salary  $23,902/yr. ($10,400-$40,404 range)

Number of
Positions
1

|\)_l_l_4_4_l_4_l_l_l_l_40)_l_4
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Employer
Abacus

Addiction Recovery Institute
Alphabet Soup Day Care Center
Alphabet Soup Day Care Center
Arbour-Fuller Hospital

Blackstone Valley Cormmunity Action Prog.
Bradley Hospital

Bradley Hospital

Brockton Area Multi-Services, Inc.
Busy Bees Leaming Center
Child Care Connection

Child Inc. Warwick Center
Community Solutions, Inc.
Crayons Child Care

Cumberland School Departmerit
Cumbenand Scinooi Depariment
Deparment of Health
Department of Justice

East Bay Early Head Start

East Providence School Department
GTECH Corporation

Hamlett Learning Center

Head Start

33

143

84.6%

39.7%
7.4%
7.4%
5.0%
5.0%

20.7%

14.9%

Position
Teacher Assistant
Counselor

Lead Teacher

Teacher

Mental Health Specialist
RSVP Director
Classroom Behaviorist Technician
Therapist

Program Manager

Pre-K Teacher

Lead Toddler Teacher
Teacher Assistant
Direct Care Worker
Teacher Assistant
Guidance Department
Teacher Assistant
Communication Team Consultant
File Clerk

Primary Care Giver
Teacher Assistant

Lead Teacher

Teacher Assistant
Teacher Assistant
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1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
2
1
1
1
1

p—)

Kinder Care

Meeting Street Center

Meeting Street School

Miss Rhode Island Program
Mount St. Francis Health Center
North Foster Day Care

North Providence School Department

Not Disclosed
Not Disclosed
Not Disclosed
Not Disclosed
Playtime, Inc.

Providence Action Cornmunity Center

Providence Head Start

Providence Head Start

Providence School Department
Rhode Island Department of Health
Rhode Island Training School

Sea Corporation Engineering Company

Small World Day Care Center
Storybook Schoolhouse

Tannerhill Group Home

Vilage Green Preschool & Day Care
Warwick School Department
Warwick School Department

West Warwick School Department

Women & Infants Hospital of Rhode Island

Woonsocket Head Start
Employed Qutside Field

Child Care Provider
Teacher Assistant
Teacher Assistant
Contestant Coordinator
Registered Nurse

Day Care Provider
Teacher Assistant
Activities Assistant
Early Childhood Teacher Assistant
Teacher

Therapist

Infant Supervisor
Counselor

Mental Health Manager
Teacher Assistant
Teacher Assistant
Parent Consultant
Transition Aide
Assistant Engineer
Teacher Assistant
Lead Teacher

Aide

Teacher Assistant
Substitute Teacher
Teacher Assistant
Teacher Assistant
Counselor

Teacher

Responding Graduates Cohtinuing Their Education Full Time:

Number of
Students

O =t — S (N — — — N) —

Institution
Bridgewater State College

Community College of Rhode Island

Gordon College

Katherine Giblbs

Loretfta’s Schoot of Cosmetology
Rhode Island College

Rhode island College

Rhode Island College

Rhode Island College

Rhode island College

Rhode Island College

Ha

Maior

Elementary Education
Social Work

Social Work
Executive Assistant
Cosmetology
Education
Elementary Education
Not Disclosed
Psychology
Secondary Education
Social Work

[



Aruitoxt provided by Eric:
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Rhode Island College
Rhode Island College
University of Maine
University of Rhode Island
University of Rhode Island
University of Rhode Island
University of Rhode Island
University of Rhode Island
Wheelock College

Spanish

Special Education
Education

Education

Family Therapy
Human Development
Psychology

Social Work

Early Childhood

"CCRI was a step info the beginning
of a new, dynamic life full of infinite
opportunities.

Van V. Markle
Blackstone, MA
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Liberal Arts |

The Liberal Arts degree program is designed for students intending fo transfer to baccalaureate degree
programs following graduation from CCRI. It requires coursework in English composition including research
writing, mathematics and laboratory sciences, history and the social sciences, and the fine arts and languages.
Graduates transfer most often to Rhode Island College and the University of Rhode Islond, although CCRI also
has agreements with nearly 66 baccalaureate colleges and universities throughout New England. These
agreements guarantee admission and junior year status o CCR! liberal arts graduates with satisfactory grades.
These colleges include Bryant College, Salve Regina University, Roger Wiliams University, Boston University, U Mass/

1999 Graduates Of Program:

1999 Graduates of Program Responding

71 Employed Full-Time
28 Employed Full-Time/Education Part-Time
21 Employed Part-Time
7 Unavailable for Employment
7 Unemployed and Searching
56 Education Full-Time
61 Education Full-Time/Employed Part-Time

Responding Graduates Working in Their Field:

Average Salary  $33,912/yr.($14,768-$78,000 range)

Number of
Positions Emplover
1 AM. Schaler, Inc.
Amegaq, Inc.
American Automobile Association
American Greeting Card
Americorp
Bell Atlantic
Blackstone Valley Community Health Care, Inc
Borders Book Shop
Bradley Hospital
Bumes of Boston
Central High School
CIBER, Inc.
Citizens Bank
Davies Career & Technical High School
Department of Environmental Management
Fidelity Investments
Fidelity Investments
Fleet National Bank
Fleet National Bank
Foxwoods Resort & Casino
Gateways To Change, Inc. 3 6
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Dartmouth, Stonehill College, Worcester State College and Suffolk University.

308

251 81.5%

28.3%
11.2%
8.4%
2.8%
2.8%
22.3%
24.3%

Position

Office Manager

Shift Supervisor

Travel Supervisor

Assistant Manager

Group Mentor

Customer Communication Manager
Medical Assistant

Inventory Controller

Therapist

Product Development Administrator
Human Relations

Computer Consultant

Not Disclosed

Technical Assistant

Clerk

Department Specialist

Human Resource Representative
Advisor

Telebanker

Technical Coordinator

Support Staff




1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
9

6

General Nutrition Center
Independent Energy, Inc.

Jewish Community Center of Rhode Island

Jones of New York
Kenny Monufocturing, Inc.

Life Care Center

Lifespan-Rhode Island Hospital
Med Quest

Mental Hedilth Services

North Attleboro Electric Company
Norwest Financial

Not Disclosed

Not Disclosed

Ocean State Endodontics
Seekonk Middle School

Shaw's Supermarket
South-County Nursing Center
State of Rhode Island

State of Rhode Island

The Providence Journal Company
The Sunglass Shop

Town of Cumberland

Town of Cumberiand

United States Government
United States Navy

United States Post Office
Veterans Administration Medical Center
Wal-Mart

Walgreens Pharmacy

Warwick School Department

Wild Flower Healthcare Center
Employed Outside Field

Quality Assurance Inspector
Finance Manager

Child Care Proviger
Assistant Manager
Supervisor

Mental Health Aid
Computer Analyst
Transcrintionist

Therapist

Accounting Assistant
Credit Manager

General Staff

Marketing

Data Processor

Teacher Assistant
Produce Clerk

Activities Assistant

Child Support Enforcement Agent
Clerk

Staff Assistant

Sales Associate

Accounts Receivable Clerk
Clerk

Not Disclosed

Fire Control Technician
Mail Handler

Visiting Nurse

Photo Associate
Pharmacy Technician
Teacher Assistant
Emergency Medical Technician

Responding Graduates Continuing Their Education Full Time:

Number of
Students

1
1
2
1
1
1
1
1
1
1
1
1
1
1
1
1

Institution

American University

Bridgeport University

Bryant College

Bryant College

Clark University

Community College of Rhode Island
Community College of Rhode Island
Community College of Rhode Island
Comminity Cuiiege of Rhode Island
Fashion Institute of New York
Johnson & Wales University
Merrimack College

New York University

Providence College

Providence College

Quinnipiac College

Maijor

Business Information Systems
Chiropractic Program
Accounting

Computer Information Systermns
Web Development

Dental Hygiene

English

Not Disclosed

Nursing

Fashion

Culinary Arts

Interior Design

Management

Computer Studies

Marketing
Telecommunications
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1
2
1
1
2
1
3
2
1
1
2
2
1
1
1
2
5
5
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
3
1
1
2
4
1
2
1
1
1
1
1
1

Rhode Island College
Rhode Island College
Rhode Island College
Rhode Island College
Rhode Island College
Rhode Island College
Rhode Island College
Rhode Island College
Rhode Island College
Rhode Island College
Rhode Island College
Rhode Island College
Rhode Island College
Rhode Island College
Rhode island College
Rhode Island College
Rhode Island College
Rhode Island College
Rhode Island College
Rhode Island College
Rhode Island College
Rhode Island College
Rhode Island College
Rhode Island College
Roger Williams University
Roger Wiliams University
Salem State College
Salve Regina University
Stonehill College
University of Central Florida

University of Mass/Dartmouth

University of New England
University of Rhode Island
University of Rhode Island
University of Rhode Island
University of Rhode Island
University of Rhode Island
University of Rhode Island
University of Rhode Island
University of Rhode Island
University of Rhode Island
University of Rhode Island
University of Rhode Island
University of Rhode Island
University of Rhode Island
University of Rhode Island
University of Rhode Island
University of Rhode Island
University of Rhode Island

Accounting

Art

Biology

Business

Business Management
Criminal Justice
Education
Elementary Education
Engineering

French

General Business
General Studies
Graphic Design
Management
Marketing/Business
Not Disclosed
Nursing

Psychology

Public Relations
Science

Secondary Education
Social Work

Social Work/Psychology
Technical
Construction Management
Criminal Justice
Public Relations
Psychology
Education

Business

Marketing

Sports Administration
Accounting

Art

Biology

Business '
Computer Science
Dietetics

Education

English

Finance

Fine Arts

General Business
General Studies
History

Human Resources
Marine Biology
Nursing

Pharmacy




3 University of Rhode Island Philosophy

1 University of Rhode Island Physical Education

1 University of Rhode Island Physical Education

o] University of Rhode Island Psychology

2 University of Rhode Island Speech/Oral Communications
1 University of Rhode Island Wellness Program

1 University of Southern Florida Criminal Science

1 university of Southemn Maine Jazz

1 University of Tampa Criminology

ERIC
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The Machine Design Program offers students
practical skills in the detailing and design of
mechanical components. Students receive
instruction on both traditional drafting equipment
and computer-aided drafting and design
equipment. Graduates of the program generally
accept positions as beginning detailers,
advancing to designers. They may dlso transfer
to Industrial Technology Programs at Northeastern
University and Roger Williams University.

1999 Graduates Of Program:

1999 Graduates of Program Responding

Employed Full-Time

Employed Full-Time/Education Part-Time
Employed Part-Time

Unavailable for Employment
Unemployed and Searching

Education Full-Time

Education Full-Time/Employed Part-Time

[eoleNoloNoNe

Responding Graduates Working in Their Field:

Number of

Positions Employer
1 Texas Instruments
0 Employed Outside Field

.fa £

P

1

100.0%

100.0%
0.0%
0.0%
0.0%
0.0%
0.0%
0.0%

Position

Tool Maker



_Manufacturing Technology

(formerly Machine Processes)

Students in the Manufacturing Technology Prog

ram receive training in both manual skills and theory. Basic

competency is achieved in working with common machine tools and accessories, inspection techniques, shop

math, biueprint reading skills, principles of compute
and EDM operations. Careers of graduates inclu

machine operator, production manager, machine tool repair and machine tool sales.

r numerical control machine tools, basic tool and die making
de tool and die maker, machinist, Quality control personnel,

1999 Graduates Of Program: 3

1999 Graduates of Program Responding 2 66.7%
1 Employed Full-Time 50.0%
0] Employed Full-Time/Education Part-Time 0.0%
0 Employed Part-Time 0.0%
0] Unavailable for Employment 0.0%
0] Unemployed and Searching 0.0%
1 Education Full-Time 50.0%
0 Education Full-Time/Employed Part-Time 0.0%

Responding Graduates Working in Their Field:

Average Salary  $37.600/yr.

Number of
Positions

1
0

Emplover Position
Perkin Elmer Centurian Seals Manufacturing Supervisor
Employed Outside Field

Responding Graduates Continuing Their Education Full Time:

Number of
Students

1

Institution Major
Community College of Rhode Island Science
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Nursing (Associate Degree)

The Nursing Program prepares graduates for entry level positions in a variety of health care settings and in @
wide choice of clinical specialties. It is the largest program of its kind in New England and one of the largest and
most successful in the country.

1999 Graduates Of Program: 187
1999 Graduates of Program Responding 132 70.6%
84 Employed Full-Time 63.6%
6 Employed Full-Time/Education Par-Time 4.5%
28 Employed Par-Time 21.2%
2 Unavailable for Employment 1.5%
8 Unemployed and Searching 6.1%
1 Education Full-Time 0.8%
3 Education Full-Time/Employed Part-Time 2.3%
Responding Graduates Working in Their Field:
Average Salary  $36,342/yr. ($19,094-$54,080 range)
Number of
Positions Emplover Position
1 Backus Hospital Registered Nurse
1 Bannister Health Center Registered Nurse
1 Bradley Hospital Registered Nurse
1 Briar Cliff Manor Registered Nurse
1 Butler Hospital Registered Nurse
1 Butler Hospital Staff Nurse
1 Calaborini’s Health Center Registered Nurse
1 Cedar Crest Nurising Center Registered Nurse
4 Charlton Memorial Hospital Registered Nurse
1 Crestwood Nursing Home Registered Nurse
1 Eastgate Nursing and Recovery Center Registered Nurse
1 Edmin Place Health Center Registered Nurse
1 Friendly Nursing Home Registered Nurse
1 Grand Islander-Genesis Elder Care Registered Nurse
8 Hasbro Children’s Hospital Registered Nurse
1 Hasbro Children’s Hospital Registered Nurse
1 Heatherwood Nursing & Subacute Center Registered Nurse
1 Kent County Mental Health Center Registered Nurse
4 Kent Hospital Registered Nurse
1 Kent Hospital Staff Nurse
3 Landmark Medical Center Registered Nurse
1 Lawrence Memorial Hospital Registered Nurse
3 Lifespan-Rhode Island Hospital Registered Nurse




4
3
1
1
1
6
1
2
1
1
1
1
1
1
1
16
2
1
1

2
1
1
1
1
1
1
2
1
1
2
1
1
1
5
0

1

Memorial Hospital of Rhode Island
Miriam Hospital

Miriam Hospital

Morgan Health Center

Mystic Manor Nursing Horme
Newport Hospital

Not Disclosed

Not Disclosed

Oak Hill Nursing Home

Oak Hill Nursing Home

Oakland Grove Nursing Home
Our Lady of Fatima Hospital
Rhode Island Hospital

Rhode Island Hospital

Rhode Island Hospital

Rhode Island Hospital

Roger Wiliams Hospital

Roger Wiliams Hospital

Roger Wiliams Medical Center
Rosewood Manor

Rosewood Manor

Scallop Shell Nursing Home
Scandanavian Home

Silver Creek Manor Nursing Home
South County Hospital

St. Joseph Hospital

Steere House Nursing & Rehab Center
The Clipper Home, Inc.

The Westerly Hospital

Veterans Administration Medical Center
Volante Health Services

Webster Manor

Whittier Hospital

Women & Infants Hospital of Rhode Island
Employed Outside Field

Registered Nurse
Registered Nurse
Staff Nurse
Registered Nurse
Charge Nurse
Registered Nurse
Not Disclosed
Registered Nurse
Licensed Practical Nurse
Registered Nurse
Charge Nurse
Reqgistered Nurse
Certifled Nursing Assistant
Nurse Nutritionist
Psychiatric Nurse
Registered Nurse
Registered Nurse
Staff Nurse
Reqistered Nurse
Registered Nurse
Treatment Nurse
Registered Nurse
Registered Nurse
Charge Nurse
Registered Nurse
Registered Nurse
Registered Nurse
Registered Nurse
Registered Nurse
Registered Nurse
Director of Nursing
Registered Nurse
Registered Nurse
Registered Nurse

Responding Graduates Continuing Their Education Full Time:

Number of
Students

1
3

Institution

Rhode Island College

University of Rhode isidind

Mdijor

Psychology
Nursing

41
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The Practical Nurse Program is part of the articulated nursing program. Once accepted into the program,
students can complete the requirements for graduation within eleven months and are eligible for the licensing
examination for practical nursing. Graduates of this program are quickly assimilated into the health care field
and work in a variety of health care settings. As a graduate of this program, the licensed practical nurse may
return within five years and complete the requirements necessary to receive an associate degree in science for
registered nurse in one year.

1999 Graduates of Program Responding 19 73.1%
10 Employed Full-Time 52.6%

2 Employed Full-Time/Education Part-Time 10.5%

1 Employed Part-Time 5.3%

0 Unavailable for Employment 0.0%

1 Unemployed and Searching 56.3%

2 Education Full-Time 10.5%

3 Education Full-Time/Employed Part-Time 15.8%

Responding Graduates Working in Their Field:

Average Salary  $40,963/yr. ($23,400-564,832 range) -

Number of

Positions Employer Position
1 Beechwood at Laurel Mead Licensed Practical Nurse
1 Brentwood Nursing Home Licensed Practical Nurse
2 Charlesgate Nursing Center Licensed Practical Nurse
1 Cherry Hui Nursing Home Licensed Practical Nurse
2 Courtland Place Nursing Home Licensed Practical Nurse
1 Not Disclosed Licensed Practical Nurse
1 Oak Hill Nursing Home Licensed Practical Nurse
2 Village At Waterman Lake Licensed Practical Nurse
1 Women & Infants Hospital of Rhode iIsland Licensed Practical Nurse
1 Employed Outside Field

Responding Graduates Continuing Their Education Full Time:

Number of
Students Institution Maijor
4 Community College of Rl Nursing

1 Rhode Island College Psychology

44
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The Office Administration programs are designed
to emphasize a variety of computer tasks created
by new technologies as well as traditional office tasks.
With the shift of work responsibility from middle
management, the role of the office professional has
become critical. The department’s programs have
been developed to address changing workplace
requirements. Program options include
administrative assistant/secretary, legal
administrative assistant/secretary and medical
administrative assistant/secretary. Cooperative
education experience is available to students.

1999 Graduates Of Program: 62
1999 Graduates of Program Responding 50 80.6%
34 Employed Full-Time 68.0%
2 Employed Full-Time/Education Part-Time 4.0%
6 Employed Pan-Time 12.0%
1 Unavailable for Employment 2.0%
2 Unemployed and Searching 4.0%
3 Education Full-Time 6.0%
2 Education Full-Time/Employed Part-Time 4.0%

Responding Graduates Working in Their Field:

Average Salary  $21,365/yr. ($13,312-$30,000 range)

Number of
Positions Employer Position
1 Adecco Temporary Agency Customer Service Representative
American Automobile Association General Cierk
Bank Boston Teller
Cardiovascular Associates of Rl Office Manager

CCRI Dental Laboratory

Coastal Medicdl, Inc.

Coastal Medical. Inc.

Collette Travel Corporation
Community College of Rhode Island
Kid's Kingdom

Main St. 2000

McGunagle & Reidy Law Firm
Medical Diagnostics

Newport Naval Base

— o — e e o d e ot —
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Clinic Receptionist
Medical Assistant
Medical Recoids Cieik
Scheduler

Staff Assistant

Office Assistant
Administrative Assistant
Legal Assistant
Medical Transcriptionist
Administrative Assistant
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Not Disclosed Administrative Assistant

1

2 Not Disclosed Not Disclosed

1 Not Disclosed Secretary

1 OE Place Tool Company Data Processor

1 Providence Municipal Court Court Clerk

1 Rental Properties, Inc. Administrative Assistant
1 Target Stores Office Administrator

1 Texas Instruments Data Processor

1 The Evening Times Accounts Receivable Clerk
1 The Providence Center Secretary

1 Thomas J. Fay, Attorney At Law Office Manager

1 Toll Gate Obstetrics & Gynecology Medical Secretary

1 Tru-Care Physical Therapy Office Manager

1 United Way : Administrative Assistant
1 Universal Transcription Medical Transcriptionist
1 University of Rhode Island Administrative Assistant
1 West Bay Collaborative Administrative Assistant
1 Women & infants Hospital of Rhode Island Clerk

1 Women's Care, Inc. Medical Assistant

1 Woonsocket School Department Secretary

7 Empioyed Outside Field

Responding Graduates Continuing Their Education Full Time:

Number of
Students Institution Maior
1 Community College of Rhode Island Administrative Assistant
1 Community College of Rhode Island Business
1 Community College of Rhode Island Paralegal
1 Rhode Island Coflege Medical Technology
1 University of Rhode (sland Psychology
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A phiebotomist is an individual who obtains biood sampiles for clinical laboratory testing. The program at

CCRI consists of two semesters, including 160 hours of clinical trainin
or clinic). Students must pass a national certification examin

g at an dffiliated site (hospital, private lab
ation. Phlebotomists are employed in private

laboratories, doctors’ office laboratories, hospital labs, clinics and emergency rooms.

© SRS IR & 5 A VO T ST LR

1999 Graduates Of Program:

1999 Graduates of Program Responding

1 Employed Full-Time

Employed Full-Time/Education Part-Time
Employed Pant-Time

Unavailable for Employment
Unemployed and Searching

Education Full-Time

Education Full-Time/Employed Part-Time

OO WNWV—=in

Responding Graduates Working in Their Field:

Average Salary $17,548/yr. ($13,520-$19,365 range)

Number of

Positions Employer
2 East Side Clinical Laboratory
1 Gorwood System
2 Kent Hospital
1 Landmark Medical Center
2 Miriam Hospital
1 Portamedic
2 Rhode Island Biood Center
2 Rhode Island Blood Center
1 Rhode Island Hospital
1 Roger Willioms Hospital
1 Self Employed
1 South County Laboratory
7 Employed Outside Field

90.6%

48.3%
3.4%
31.0%
6.9%
10.3%
0.0%
0.0%

Position
Phiebotomist

Data Processor
Phlebotomist
Phlebotomist
Phlebotomist
Para-medical Examiner
Laboratory Assistant
Phlebotomist
Phiebotomist
Phlebotomist
Housekeeping
Phlebotomist
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The physical therapist assistant works under the supervision of the physical therapist to treat patients with
physical disabilities resulting from disease, injury or other bodily conditions. Their duties include assisting the
therapist in implementing freatment programs according to the plan of care established by the physical therapist,
training patients in exercises and activities of daily living, conducting treatments using special equipment,
administering modalities, and reporting patient responses to the physical therapist. The program is a two year
program which includes 16 weeks of clinical experience. Passage of a licensure examination is required.
Physical therapist assistants work in hospitals, clinics, rehabilitation facilities, long-term care facilities, extended
care facilities, school camps and in patients” homes.

1999 Graduates Of Program: 23

1999 Graduates of Program Responding 18 78.3%
6 Employed Full-Time 33.3%
4 Employed Full-Time/Education Par-Time 22.2%
5 Employed Part-Time 27.8%
0 Unavailable for Employment 0.0%
1 Unemployed and Searching 5.6%
1 Education Full-Time 5.6%
1 Education Full-Time/Employed Par-Time 5.6%

Responding Graduates Working in Their Field:

Average Salary  $18,873/yr. ($13,500-$24,398 range)

Number of

Positions . Employer Position
1 Amcare Medical Services Inc. Physical Therapist Assistant
1 Coastal Medical, Inc. Receptionist
1 Oakland Grove Nursing Home Physical Therapist Assistant
1 Rhode Island Hospital - Physical Therapist Assistant
2 Roger Wiliams Medical Center Physical Therapist Assistant
1 Silk Physical Therapy Center Physical Therapist Assistant
1 South County Hospital Physical Therapist Assistant
1 St. Christopher Nursing Home Physical Therapist Assistant
1 University Rehab Physical Therapist Assistant
1 West Bay Orthopedics Physical Therapist
4 Employed Outside Field '

Responding Graduates Continuing Their Education Full Time:

Number of

Students Institution Major
1 Rhode Island College General Studies
1 Rhode Island School of Design Art

PN
N




‘[rely Is’rrumentqﬁon Technology)

The Process Control Technology
Program is a study of the electronic,
pneumatic or hydraulic instruments
used in the field of process control.
Students are trained to calibrate,
maintain, repair and operate
instruments used in process control
systems such as power generation,
chemical, pulp and paper, water
and wastewater, and food and
beverage systems. Graduates
obtain jobs as process engineers/
technicians, instrument and control
technicians, and test and
evaluator technicians.  This
program is one of only two in New
England.

e, T R e e Y Y T e T e P - o —
1999 Graduates Of Program:
1999 Graduates of Program Responding 100.0%
1 Employed Full-Time 100.0%
0] Employed Full-Time/Education Part-Time 0.0%
0 Employed Par-Time 0.0%
0 Unavailable for Employment 0.0%
0 Unemployed and Searching 0.0%
0 Education Full-Time 0.0%
0 Education Full-Time/Employed Part-Time 0.0%
Responding Graduates Working in Their Field:
1 Employed Qutside Field
Q 47
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A radiographer is a person who uses x-radiation, a knowledge of anatomy, and imaging principles to aid
physicians in the diagnosis of disease, in monitoring patient progress and in controlled screenings to help prevent
disease. Aradiographer works in hospitals, clinics, doctors’ offices, and private emergency rooms. The profession
offers numerous opportunities for advancement, including computed tomography and special procedures.
With one year of additional education, there are opportunities in medical ultrasonography, nuclear medicine
and radiation therapy.
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1999 Graduates Of Program: 16

1999 Graduates of Program Responding 16 100.0%
10 Employed Full-Time 62.5%
1 Employed Fuli-Time/Education Part-Time 6.3%
3 Employed Part-Time 18.8%
0 Unavailable for Employment 0.0%
0 Unemployed and Searching ’ 0.0%
0 Education Full-Time 0.0%
2 Education Full-Time/Employed Part-Time 12.5%

Responding Graduates Working in Their Field:

Average Salary $29,740/r. ($25,314-$40,000 range)

Number of

Positions Emplover Position
1 Kent Hospital Radiographer
2 Kent Hospital X-Ray Technician
1 Lincoln Urgent Care Center X-Ray Technician
1 Memorial Hospital of Rhode Island Radiographer
1 Miriam Hospital Radiographer
1 Miriarm Hospital Radiologist
1 Miriam Hospital X-Ray Technician
1 Newport Hospital Radiographer
1 Rhode island Medical imaging Radiographer
1 Rhode Island Medical Imaging. X-Ray Technologist
1 South County Hospitail Radiographer
1 South County Hospital X-Ray Technician
1 Sturdy Memorial Hospitai Radiographer
0

Employed Outside Field

Responding Graduates Continuing Their Education Full Time:

Number of
Students Institution Maijor
1 Middiesex Community College Sound Technology

)

University of Rhode Island 4 Computer Drafting

x




The Retail Management Program is designed to
prepare students for careers in mass merchandising
or fashion merchandising. A major component of
the program is the cooperative work experience in
which students are employed in retail establishments
throughout the state. Graduates obtain employment
in department stores. specialty shops, chains, cataleg
showrooms, and off-price stores.  Within each type
of store there are career opportunities in
merchandising, buying, management, sales
promotion, human resources, loss prevention, real
estate, operations, distribution, finance and
accounting.

R Tt e ey B B T e e e

1999 Graduates Of Program:

1999 Graduates of Program Responding

Employed Full-Time

Employed Pan-Time
Unavailable for Employment
Unemployed and Searching
Education Full-Time

Employed Full-Time/Education Part-Time

OCOO0OO0OO0OO N

Education Full-Time/Employed Part-Time

Responding Graduates Working in Their Field:

Average Sdlary  $23,649/yr. ($22,298-$25,000 range)

[\ |Ml«e'r Of

Positions Emplover
1 Cache
1 Petite Sophisticate Qutlet
2 Employed Outside Field

4

100.0%

100.0% .
0.0%
0.0%
0.0%
0.0%
0.0%
0.0%

Position

Assistant Manager
Assistant Manager
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The Associate in Science Degree program is divided into two tracks. Track A is intended for those who
expect to go into the fields of forestry, home economics, mortuary science, nutrition, dietician, optometry,
physical education or plant science. Track B is for those who wish to enter astronomy, biochemistry, biology,
biophysics, chemistry, geochemistry, geology. geophysics, marine biology, meteorology, oceanography,
pharmacy, physics, pre-medical, pre-dental or pre-veterinarian studies. Both tracks require proficiency in English,
foreign languages, mathematics, as well as the sciences. This is primarily a transfer program.

1999 Graduates Of Program: 2
1999 Graduates of Program Responding 2 100.0%
0 Employed Full-Time 0.0%
1 Employed Full-Time/Education Part-Time 50.0%
0 Employed Part-Time 0.0%
0 Unavailable for Employment 0.0%
0 Unempiloyed and Searching 0.0%
1 Education Full-Time . 50.0%
0 Education Full-Time/Employed Part-Time 0.0%

Responding Graduates Working in Their Field:

Average Salary  $28,444/fyr. ($28,444-$28,444 range) -

Number of
Positions Emplover Position
1 . North Safety Products Senior Lab Technician
0 Employed Outside Field

Responding Graduates Continuing Their Education Full Time:

Number of
Students Institution Maior
1 University of Rhode Island Nursing




The Technical Studies Program is an interdisciplinary
program designed to enable groups of employees or individual
students to tailor technical programs to meet their own specific
needs. Specific programs have been designed for corrections
officers, police officers, wastewater treatment technicians,
realtors, building site supervisors, airplane pilots steamfitters,
operating engineers, electricians, camenters and shic buildeis.

1999 Graduates Of Program:

|

1999 Graduates of Program Responding 2 100.0%
1 Employed Full-Time 50.0%
0 Employed Full-Time/Education Part-Time 0.0%
1 Employed Part-Time 50.0%
0 Unavailable for Employment 0.0%
0 Unemployed and Searching 0.0%
0 Education Full-Time 0.0%
0 Education Full-Time/Employed Part-Time 0.0%

Responding Graduates Working in Their Field:

Average Salary $35,000/yr. ($35,000-$35,000 range)

Number of

Positions Emplover Position
1 Local 67 Operating Engineer
1 Employed Outside Field

e
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_APPENDIX A

1997 1998 1999 1997 1998 1999

STATUS OF THE GRADUATES Number Percent
Employed full-time 571 498 569 43.4% 450% 48.7%
Job full-time & education part-time 145 147 108 11.0% 13.3% 9.2%
Employed part-time 146 166 119 111% 15.0% 10.2%
Unavailable for employment 39 23 34 3.0% 21% 2.9%
Unemployed and looking 39 43 56  3.0% 3.9% 4.8%
Education full-time 93 120 139 71% 10.8% 11.9%
Education full-time & job part-time 282 109 144 21.4% 9.9% 12.3%
TOTAL RESPONSES 1,315 1,106 1,169 100.0% 100.0% 100.0%
ATTENDING SCHOOL FULL-TIME ‘Number Percent
Boston University 1 0 0 0.3% 0.0% 0.0%
Brown University 0 0 0 0.0% 0.0% 0.0%
Bryant College : 14 15 8 3.7% 6.6% 2.8%
Community College of Rhode Island 27 6 23 7.2% 26% 8.2%
Johnson & Wales University 10 1 7 2.7% 0.4% 2.5%
New England Institute of Technology 1 3 1 0.3% 1.3% 0.4%
Northeastern University 3 2 0 0.8% 09% 0.0%
Providence College 6 4 4 1.6% 1.7% 1.4%
Rhode Island College 175 89 107 46.8% 38.9% 37.9%
Rhode Island School of Design 1 0 1 0.3% 00% 0.4%
Roger Williams University 2] 11 14 5.6% 48% 5.0%
Salve Regina University 2 1 2 0.5% 04% 0.7%
University of Massachusetts Dartmouth 5 3 2 1.3% 1.3% 0.7%
University of Rhode Island 70 51 77 18.7% 22.3% 27.3%
Other In-State 2 0 2 0.5% 00% 0.7%
Other Out-of-State 32 34 33 86% 148% 11.7%
Other (School not disclosed) 4 Q 1 1.1% 3.9% 0.4%
TOTAL RESPONSES 374 229 282 100.0% 100.0% 100.0%
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__APPENDIX B

Class of 1999 Career Placement Survey

1. Which statement BEST describes your present situation (check one)

.___Employed Full-Time
.____Employed Full-Time & Educational Part-Time
Employed Part-Time

1
2
3 ——
4. Unavailable for Employment
5.___Unemployed and searching for a job
6.___Education Full-Time

7.___Education Full-Time & Employed Part-Time

PLEASE ANSWER ONLY THOSE QUESTIONS THAT APPLY. (PLEASE PRINT)

2. If working, employed by:

Current position:

3. Is this pdsiﬁon related to your program of study at CCRI?
YES NO
4, Do you think CCRI effectively prepared you for this position? YES NO
5. Salary:
Hourly: Weekly: ' Yearly:
6. How many hours a week do you work?
7. Is this position in line with your career goals? YES NO
8. If you are continuing your education FULL -TIME, what school are you aftending and what
is your major?
SCHOOL:
MAJOR:
9. Do you think CCRI effectively pfepored you for your studies? YES NO

Optional comments: _
On the back of this survey, please add your observations on CCRI's effectiveness as an
educational institution (include strengths and/or areas needing improvements).
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Business & Commerce

Placement & Transfer
Respondents

100% -

20% " 79% 76%
80% 1 _67%
70% 4
60%
50% 1"
40% -
30% |
20%-
10% -

0% 1<

1997 1998 1999

Employed m Continuing 00 Other

AVERAGE SALARIES

e $28,465 $28,580

$20,000
$28,500 |
$28,000 |
$27.500 |~
$27,000
$26,500 |

$26.000 Ll

Comprised of: Business Administration, Retail Management, Office Administration,
Law Enforcement/Corrections, Paralegal
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Respondents
100% -~

90% -+~

80% 1
70% 4"

60%
50% -+~

40%

30%
20% -
10% -~

0%

$36,000
$35,000 V

$34,000

$33,000 -

$32,000

$31,000

somn

Computer Science

Placement & Transfer

- 82%

1997 i 1998 1999
B Employed m Continuing 0 Other

AVERAGE SALARIES

$33,017

1997 1993 1999

Comprised of: Computer Programming Certificate, Computer Programming,
Office Automation Certificate and Microcomputings v

ERIC
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Engineering & Technologies

Placement & Transfer

Respondents
100% " . 85%

90% 1~
80% -
70% +
60%
50% -+~
40% +~
30% -
20% -+~
10%-"
0%4 i

28%

1997 1998 1999

Employed m Continuing 0 Other

AVERAGE SALARIES

$32,000 1~ 531,704

$31,500 | ,_
$31,000 |
$30,500 |
$30,000 |
$29,500 |
$29,000 e

1997 1998 1999

Comprised of: Chemical Technology, Engineering, Electronics, Process Control Technology,
Computer, Electronic and Mechanical Engineering Technologies, Machine Design,
Manufacturing Technology and Technical Studies 59
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Respondents

Health & Paramedical

Placement & Transfer

100% -

90% 1+~
80%
70% 4+
60% 4+
50% -
40%

1997 - 1998 1999

Employed m Continuing 0 Other

AVERAGE SALARIES

$32,000

$30,736 $31,109

\

$31,000 -~

$30,000 }~

\.

$29,000

$28,000 |
$27,000 4~
$26,000 <

Comprised of: Dental Assistant,

$28,003
PR

Dental Hygiene, Clinical Laboratory Technology, Radiography,

Nursing ADN, Nursing LPN, Cardio-Respiratory Care, Phlebotomy, Physical Therapist Assistant

39
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Public Service Technologies

Placement & Transfer

Respondents
100% -~
90% -~
80% 1 68%

70%+4" _ &7%
60% |
50% -~
40% 4~
30% 47
20% +
10% -

0% -

58%

32%

1997 1998 1999
Employed m Continuing 0 Other

AVERAGE SALARIES

$30.000 $26,124

$25,000 $19,560

$20,000 |~ g

$15,000 ”

$10,000 1

$5,000

$0 Lt o —
1997 1997
o U

Comprised of: Fire Science and Human Services
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General Programs

Placement & Transfer

Respondents
100% -
90% " .
80%
70%+
60% " 50% 47%__ 48%
50% 1
40% "
30%4 "
20%
10%--

0% -

1997 1998 | 1999

& Employed m Continuing 0 Other

AVERAGE SALARIES

© .—$26,804

$35,000 1
$30,000 |
$25,000 |
$20,000 -
$15,000 -
$10,000 {* .
$5,000 |
$0 I

$25,734

1557 1998 1999

Comprised of: Fine Arts, Liberal Arts, Science §) 4

Qo C-6




APPENDIX

Community College of Rhode Island
History of Graduates Since 1966

NUMBER OF
YEAR DEGREES/CERTIFICATES
1966 178
1967 353
1968 543
1969 640
1970 685
1971 702
1972 789
1973 976
1974 1,139
1975 1,198
1976 1,295
1977 1,321
1978 : 1,507
1979 : 1,460
1980 1,453
1981 1,507
1982 1,558
1983 1,562
1984 1,545
1985 ‘ 1.417
1986 1,418
1987 1.414
1988 1,224
1989 1,213
1990 1,301
1991 1,521
- 1992 1,564
1993 1,705
1994 1,700
1995 1,720
1996 1,669
1997 . 1,551
1998 1,403
1999 1,421
TOTAL 42,652
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