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Stimulating Interest through Rotation
by Polli Soholt

At first glance, the Montessori
classroom looks like a highly
ordered, static environment.
When some parents first visit
the classroom, they voice con-

cern about the classroom materials remaining
the same for the entire three years their child
will be in the class. This would be an issue if
there were no changes that took place during
that three-year period. In fact, many changes
occur, some that are visually apparent as the
materials change on the shelves, and some
that are apparent by observing the children
using the materials. The changes in the mate-
rials and the use of the materials reflect the
development of the individual children as well
as the class as a whole. It takes time and
energy for the teacher to implement these
changes, and good teachers make sure their
classes are dynamic places that reflect the
work and interests of the children.

The first way to offer variety to the children is
through variations and extensions. Many ex-
amples of these lessons are offered in train-
ing, and they prepare the children indirectly
and directly for the work that lies ahead. The
trick is that the teacher has to be aware of the
needs of the individual children, and give the
lessons for variations and extensions accord-
ingly. Variations come in very handy when the
child is tired of the initial exercise, but is not
ready to move to the next level. Extensions
help prepare the children for work further
ahead, and both kinds of exercises allow the
children to experience the agility of the mate-
rials, developing mental agility in the process.
Some teachers like to set aside two or three
days at a time and give only extensions and
variations. They are always amazed at the
difference in the classroom atmosphere when
these lessons are added to the children's
repertoire. Other teachers simply make a point
to give one extension or variation lesson every
day. However these lessons are worked into
the schedule, they are mandatory if we want
to use the materials to their fullest potential.

Another way to keep the classroom dynamic
is to rotate parts of exercises to re-kindle
interest in their use. For example, the shoe-
lace in the lacing frame can be replaced with
a decorated one. The chalk can be changed
from white to colored, or visa versa. The
colored water in the water pouring can be
changed to another color. These changes are
small, perhaps minute, but they create inter-
est in the materials, and perhaps as important,
they encourage the children to be observant.
Once these kinds of small surprises begin
appearing in the classroom, the children will
come in looking for them. Some children will
become so observant, they will spot and
comment on them the first five minutes they
are in the classroom. Other children will notice
them as they walk around the classroom
looking for an activity, and the rest of the
children will notice them as they take out the
exercise. Following is a list of some small
changes that can be made in the classroom to
create interest:

Practical Life
Change a few buttons in the button
sewing.

There are many interesting buttons available
today. They come in the shape of dinosaurs.
light bulbs, cars, flowers, leaves, and geomet-
ric shapes. It is best to have a mixture of
mannish (sew-through) and shank buttons
from which the children can choose. Since
these specialty buttons are relatively expen-
sive, they can be acquired over a period of a
few years. Naturally, the exercise needs to be
set up so that the buttons remain at school
once the exercise is completed by the child.

Change the bar of soap in the hand-
washing.

The children love the animal, shell, and flower
shaped ones available in bath stores.

continued on the following page



page 2

MONTESSO 117'

THEORY,

Once these kinds of
small surprises begin
appearing in the
classroom, the
children will come
in looking for them.
Some children will
become so
observant, they will
spot and comment
on them the first five
minutes they are in
the classroom. Other
children will notice
them as they walk
around the
classroom looking
for an activity, and
the rest of the
children will notice
them as they take
out the exercise.

. . . Stimulating Interest
continued

Change a few items in the opening and
closing.
These do not need to be all jars or bottles. Add
a pill box, a little purse with a zipper, a box that

slides open, etc.

Replace the beans in the dry pouring
with seeds, pebbles, or shells.

Change the decorations in the snack
work.
If the children set their table for individual
snack, they love a little decoration to look at
while eating. This could be a shell, a rock, a
ceramic figurine, or a seasonal decoration.

Change the soapdish at the sink to a
large shell.

Change the yarn in the weaving to a
different color or one that has metallic
threads running through it.

Sensorial
Rotate the items in the mystery bag.

Change the items in the sorting exer-
cise.

The most interest is created if you use natural
items in this rotation. The children are curious
about various kinds of seeds, rocks, and shells.

If you begin the year with items indigenous to
your area, they will learn about local natural
items. As the year progresses, use items from
distant places to create new interest.

Change three or four cards in the
matching cards.
One of the best sources of pictures for Senso-
rial matching cards is postcards. They are
inexpensive and easy to collect on many dif-
ferent subjects.

Mathematics
Rotate the ribbons or elastic bands
that are used with the spindle box.

Change the objects in the cards and
counters game to shells, rocks, or pen-
nies.

It is very important not to confuse the issue by
adding toy-like items to this exercise. If there
are little cars, for example, it will be impos-
sible for the children to keep their focus on the
work.

Change the little slips of paper and
items to be counted in the memory
game.

If booklets are used, change the kind
or color of paper or the covers for the
books.

If any pencils are kept in this area,
rotate them with decorated pencils.

Language
Rotate two or three cards in the vo-
cabulary card sets.

Change the items for the conversa-
tion lesson.

Replace the pencils in all the writing
exercises with decorated pencils.

Rotate a few of the items in the les-
sons containing objects.

These small changes will keep the
classroom alive for the children and
make it even more interesting to
them. Teachers have to put time
and energy into making collections

of things that can be used for rotation. For
example, one trip to a bath shop can supply a
classroom with enough little soaps for the
whole year. Collecting seeds, rocks, and shells

whenever the opportunity presents itself will
keep the teacher from having to buy all these
items. In addition, the children and parents will
begin saving and collecting things for these
rotations as soon as they realize that you are
making these changes. Many of these items

continued on the following page
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. . . Stimulating Interest
continued

are not consumable, and once the collection
gets started, it can be used in rotation year
after year.

The timing and manner with which these
changes are made is as important as the
changes themselves. It is not in the best
interest of the class for all the changes to be
made at once. If that happens, too many
things will be different, upsetting the sense of
order of the class. It is best if these changes
take six to eight weeks.

To begin, organize the collected items to be
used in rotation in a series of small boxes
(shoe boxes or soda flats work well). The
things to be rotated can be placed together in
a box that is for a particular area of the class-
room. Beginning at one end of the area of the
classroom, move along the shelf and rotate
the items in that area. Each week, an after-
noon can be set aside after the children leave
to work on this. If the classroom is broken into
roughly six to eight areas, one area can be
done each week. These areas do not neces-
sarily correspond to the Practical Life, Senso-
rial, Language, and Mathematics areas, but
instead to the location of the items being
rotated. If all the things to be changed are
placed in a box that corresponds to the six to
eight divisions made in the classroom, then
time and energy will be saved in doing the
rotation.

It is as important not to change all the items in
an exercise as it is to not change everything in
the classroom at once. For example, if the
buttons in the button sewing are being ro-
tated, take out three or four and replace them
with new ones. When rotating matching cards
and language cards, change two or three
(singles or pairs), and leave the others for
another time. That way, the children will still
be able to find their favorite set of vocabulary
cards (transportation for example), but may
find a few new vehicles added to some famil-
iar ones. At some time in the year, the teacher
will sense the need for totally new sets of
cards, and may remove the transportation
cards and replace them with fruit or toy cards.

Our goal is to spice up what is there while
leaving the familiar things available to the
children as long as there is a need for them in
the class.

The classroom can also change as
the year progresses in yet another
way. There are some exercises
that are for children new to the
class, and once their purpose is

served, they need to be removed, and per-
haps some more challenging work can be
added. To leave these items out in the class-
room all year invites the children to waste
their time with work that is not challenging or
stimulating. An example of this kind of activity
is the early pouring lessons given to new
children. Other exercises are sometimes
changed as dictated by the sequence of the
materials presented to the children. An ex-
ample of this is the mystery bag, which re-
mains on the shelf, but the contents and the
way in which it is used change as the class
develops.

Although the above described changes may
seem small, they bring the classroom to life
and allow it to reflect the interests and devel-
opment that an individual class makes in a
year's time.

Poffi Soholt holds the AMI Primary (3-61D4oloma
as well as a BA in social science. She has 15
years of Montessori teaching experience and
21 years of Montessori administrative
experience. She currently teaches at San Jose
Montessori School and is editor of Point of
Interest, a newsletter on the art and practice of
Montessori education.

From Point of Interest, 3(5). Copyright ©1983.
Reprinted by permission of Polli Soholt. Point
of Interest is published ten times a year,
September through June. To subscribe, send
$27 (in Canada, send $31 in U.S. funds) to:
Point of Interest, 564 Hawthorne Ave.,
Campbell, CA 95008.

BEST COPY AVAILABLE
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Montessori Institute
OF MILWAUKEE, INC
3195 S. Superior St. Suite L 428 Milwaukee, WI 53207

414-481-5050 (Fax) 414-481-5164

Now accepting applications for the
1996-97 elementary training course

An academic year course, enabling trainees to have an integrated,
uninterrupted training experience within which lectures, observations,
practice with materials, material making, and student teaching are
under direct supervision of the training center staff

Professional, qualified, and experienced staff.
Allyn S. Travis, MEd, Director of Training - over 20 years experience
in AMI Montessori Education, with AMI certificates for primary and
elemdntary levels. In addition, Mrs. Travis is an AM/ lecturer, consultant,
and examinor.
Margaret E. Stephenson
Phyllis Pottish-Lewis
Diane Haldane

Lovely setting: the Institute is located on the shore of Lake Michigan.
Because of the many universities in the Milwaukee area, there are
convenient and affordable housing options available.

Course Dates and Fees:
Preparatory Course July 29 - August 30, 1996 $1500
Elementary Training Course September 11, 1996 -

early June, 1997 $5000

Montessori Institute of Milwaukee does not discriminate on the basis of race,
color, sex, handicap, religion, or national or ethnic origin.
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ARIZONA
AMI Elementary and Primary teaching posi-
tions available. Please send resume and cre-
dentials to: Montessori International School,
Inc., 1230 North Gilbert Road, Mesa, AZ
85203.

CALIFORNIA
AMI Toddler, Primary and Elementary
Positions. Well established and expanding
school in Southern Califomia is seeking addi-
tional staff at all levels.

Beautiful facility, designed for Montessori.
Ages 18 months through 6th grade. Montes-
sori Trained Director. Enthusiastic, commit-
ted staff and supportive parent association.
Recognized by the Association Montessori
Internationale.

We are looking for teachers with AMI training
and a passion for learning. We offer a unique
community of opportunities and experiences.
Excellent salary, commensurate with experi-
ence and qualifications. Send letter of intent
and resume to: Gail Burch, Director, Manhat-
tan Academy. 1740 Manhattan Beach Boule-
vard, Manhattan Beach, California 90266,
310/379-2919.

Marin Montessori School is seeking an expe-
rienced AMI-trained Lower Elementary
Directress/Director for its expanding Elemen-
tary Program. This may initially be a co-teach-
ing position as we are growing rapidly and do
not currently have the facilities for two sepa-
rate lower elementary classrooms. The plan-
ning for this is in process. Established in
1963, MMS now has 200 students from age
2 through 12. Our beautiful campus is located
directly on the San Francisco Bay, just north
of the Golden Gate Bridge. The Lower El-
ementary program is housed in two intercon-
nected geodesic domes overlooking the wa-

ter. We are looking for someone who is
committed to closely following the principles
of Dr. Montessori. If you are interested in
joining a team of professionals and being
actively involved in the functioning of the
school, then this may be the community for
you. Must be confident in communicating
with strong supportive parent body and Board
of Directors. Excellent salary and benefits.
Send hand-written letter and resume to Jules
Layman, P.O. Box 736, Corte Madera, CA
94976, 415/924-5388.

Montessori Casa dei Bambini 281 Santa Clara
Ave Oakland CA 94610. Contact Administra-
tor Helen Sears 510/836-4313 fax 510/836-
7445. 1 teacher Primary 3-6. Fulltime starting
summer/fall 1996. Exp staff of 14 with chil-
dren 18mo-12yrs. CDB is a non-prft, ind sch
loc in a church & converted house in a resi-
dent area 15 min: Berkeley and 25 min-SF.
Large outdoor playgrds and garden areas.
Est. in 1978 w/90 families & to grow to 110 in
next 2 yrs. Staff are AMS, AMI, Admin has
AMI & AMS teaching cert. Seeking teacher
w/independent initiative but is open to co-
teaching & combining classes for a strong
school community. Benefits: 10s/p, med al-
low pd vac & hol, some dental, insery days,
12 mo. $25,000-$30,000.

A.M.I. or A.M.S. teacher is needed for new
12-15 class. Our school in Northern California
is well-established (since 1973), with two 3-
6 classes, and one each of 6-9 and 9-12, all
directed by qualified Montessorians. We are
an A.M.S. affiliate. We are looking for some-
one who has directed a Montessori adoles-
cent class successfully. Salary for 10-month
year ranges from 22 to 25K. School is on a
lovely hillside in Santa Rosa, 50 miles north of
San Francisco. Phone 707/539-7980.

Montessori Learning Center is accepting ap-
plications for primary and elementary guides.
Our school has provided an excellent Mon-
tessori program in the Salinas Valley area for
over twenty years. Opportunities for summer
employment are also available. Located in
the heart of Steinbeck Country, the school is
a short distance from the beautiful Monterey
Peninsula and the quaint town of Carmel.
Please send resumes to P.O. Box 2051,
Salinas, CA 93902 or call 408/455-1546. Fax
# 408/455-9628.

ST. HELENA MONTESSORI SCHOOL, serv-
ing ages 3-12, seeking AMI Primary Directress
for September 1996 and beyond. We are a
small, Catholic, Montessori School located in
the beautiful Napa Valley wine country near
San Francisco, Berkeley, mountains and sea-

7

shore. Founded in 1981, we are well-estab-
lished with stable enrollment and extremely
supportive parent body, AMI-trained admin-
istration and staff, competitive salary and
benefits. Please send resume and references
to 1328 Spring St., St. Helena, CA 94574;
707/963-1527

San Anselmo Montessori School, located in
beautiful Marin County, 20 minutes north of
San Francisco, is looking for an experienced
3-6 directress. The school is a well estab-
lished non-profit organization, 25 years old. In
addition to our lovely classroom and play-
ground we also have an extensive children's
garden and greenhouse. AMI or AMS creden-
tial OK. Call or fax resume, 415/457-3428.

AMI Teaching Position Available, Primary
Level. The Santa Barbara Montessori School
is celebrating its 21st year of operation in this
California coastal community 100 miles north
of Los Angeles. Two primary classes occupy
a facility originally designed as a pre-school.
The side-by-side 1100 square foot classrooms
open to patio areas and an adjacent outdoor
environment. The facility was freshly re-mod-
eled and refurbished in September, 1995,
with more than $10,000 of capital improve-
ments. Additionally, more than $8,000 of
Nienhuis, Lord Co., and Montessori Services
materials have also been added to the pri-
mary level environments.

AMI teachers direct the school and all of its
classroom environmentsthe staff is dedi-
cated to providing quality experiences for the
children enrolled in the school's programs.

Current enrollment amounts to one primary
class of 25 children, one primary class of 21
children, one 6-9 class of 30 children, and one
9-12 class of 22 children. Employment begins
June, 1996, or September, 1996, with full
medical and dental benefits, salary DOE (and
training). Serious inquiries should be directed
to: Jim or Frances Fitzpatrick at 805/966-
7701 or 805/683-5676 or nosewriter@aol.com.

Sparrow Creek Montessori School is looking
for a Montessori assistant or directress for
our 21/2-6 year old program. Please send re-
sume to Bonnie Bittel, Sparrow Creek School,
304 Caledonia Street, Sausalito, CA 94965 or
call 415/332-9595.

TURNINGPOINT School has an opening for a
Montessori head teacher in its Primary Divi-
sion beginning September, 1996. This head
teacher would be responsible for a multi-
aged classroom of 24 students ranging in age
from 2 years, 10 months to 5 years, 6 months.
Position could begin this June during sum-
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mer camp if interested.

Bachelors Degree and Montessori certificate
required. Experience preferred. Full benefit
package and salary commensurate with ex-
perience.

Applicants should fax or send resume to:
TURNINGPOINT School, c/o John Brumme,
Assistant Head of School, P.O. Box 49325,
Bel Air, CA 90049. Fax: 310/476-0916 or call
310/476-8585.

COLORADO
Scenic Boulder Colorado's Public Montes-
sori School is accepting applications thru
March 31st from qualified experienced AMI
or AMS trained candidates for positions as
Montessori teachers at all levels: Primary
(Pre-K & K), Lower Elem. (1st-3rd), Upper
Elem. (4th-6th). Must hold or be eligible to
work toward Col. teacher licensing (certifi-
cation). Apply BVSD, 6500 Arapahoe, PO
Box 9011, Bldr. CO 80301, 303/447-1010.
Affirmative/Equal Opport. employer.

Enthusiastic, experienced teacher wanted
for established primary class. We are also
seeking a 6-9 teacher to teach or co-teach.
The Montessori Children's House of Ever-
green serves 250 students ages 21/2-13 in a
beautiful mountain community just west of
Denver. Contact Betsy Hoke 303/674-0093,
P.O. Box 2468, Evergreen, CO 80439.

The MONTESSORI SCHOOL OF LAKEWOOD

has an opening for an upper elementary
teacher beginning summer or fall of 1996. For
more information please call 303/232-7030 or
send a resume to 5925 W. 1st Ave., Lake-
wood, CO 80226.

Mountain Shadows Montessori School
in Boulder is seeking an AMI trained Pri-
mary teacher for one of its classrooms for the
1996-1997 school year. Established in 1976,
Mountain Shadows has 165 children, three
primary classrooms, two lower elementary
classrooms and one upper elementary class-
room. We have recently completed construc-
tion of a beautiful, new addition to our facility.

We are integrating our current Child Care
program into the Montessori program. There-
fore we are also accepting applications for an

AMI or AMS trained Director/ress for our
child care program and summer camp. The
planning for this 12 month position is in

progress. If you are interested in either one of
these positions, send a cover letter and re-
sume to Myriam Johnson, Administrator,
Mountain Shadows Montessori School, 4154
N. 63rd, Boulder, CO 80301.

CONNECTICUT
Scenic Litchfield County. Established 24 yr
old mid-sized Montessori school seeking in-
terim/head administrator beginning 96-97
school year. Currently run by AMI administra-
tor. BA/BS degree and AMI/AMS certification
and elementary training, administrative and
financial experience and dynamic interper-
sonal skills. Experienced AMI/AMS staff, 3
children's house (3-6), 2 lower elementary (6-
9), 1 upper elementary (9-12). Salary and
benefits commensurate with experience.
Send resume to: Thomasina Levy, Search
Committee, 60 Goodhouse Road, Litchfield,
CT 06759.

The Montessori Children's House, 41 Center
Street, St. Rose Place, Meriden, Connecticut
06450.

Primary Montessori school located in the
inner city of Meriden. Culturally diverse school
community serving children ages 3-6 of
interdenominations. Preschool, Kindergarten,
First Grade, and Day Care programs are of-
fered. Summer help needed for Fine Art Pro-
fessionals. Professionals must have teach-
ing experience preferably at elementary level.

We are ... Connecticut's first Public Mon-
tessori School, established in 1990. Our school

serves an interracial, multicultural enrollment
of urban and suburban pupils. Supported pri-
marily by a combination of state, private and
city funds, the school's educational program
offers the Montessori curriculum and meth-
odology in the classroom. We also host an
extended-day child/care/enrichment program.

We are seeking . . . an A.M.I. certified
Upper Elementary teacher, preferably experi-
enced, to start up a 9-12 program over a three
year period starting in September '96. This as
a continuation to the present 6-9 level. Candi-
date must hold or be eligible to work toward
State certification. Also accepting resumes
for A.M.I. certified 3-6 Primary and 6-9 Lower
Elementary teachers. Salaries will vary ac-
cording to union contract.

Interested applicants ... are encouraged
to submit a current resume or curriculum
vitae, three personal references and a state-

ment of educational philosophy by April 15,
1996 to: Dr. Ricardo J. Menendez, Adminis-
trator, Interdistrict Montessori School, 121
Cornwall Street, Hartford, CT 06112. Tele-
phone: 860/522-0281, Fax: 860/525-7567.

THE MONTESSORI SCHOOL OF GREATER
HARTFORD, INC. is seeking an experienced
AMI Elementary teacher and an experienced
AMI Primary teacher to begin in the fall of
1996. We are a private non-profit school
located in the southern New England town of
West Hartford, Connecticut. We were estab-
lished in 1964 and currently have an enroll-
ment of 120 students. Our faculty comes
from diverse backgrounds and we strive to
maintain a diverse student population. The
school has a supportive administration and
provides the benefits of health and long term
disability insurance. Salary is commensurate
with education and experience. Please send
resume to Montessori School of Greater Hart-
ford, Inc., c,/o Carol Kuszik, 141 North Main
Street, West Hartford, CT 06107.

Newtown Montessori School is accepting
applications for the 1996-97 school year.
Teachers must be AMI or AMS certified for
age 3 to 6 and 6 to 9 (experience preferred).
This 26 year old school is accredited by CAIS
and affiliated with AMS. Please call or send
resume to Myriam Woods, 40 Dodgingtown
Road, Newtown, CT 06470, 203/426-3390.
Newtown Montessori School is an equal op-
portunity employer.

WHITBY SCHOOL has openings for certified
Montessori teachers in its infant/toddler, 3-6
and 6-12 classes.

Whitby School, the oldest American Montes-
sori school, has 280 students from one to
fourteen years old. A highly qualified and
dedicated faculty create attractive, child-cen-
tered learning environments. Our students
develop independence, responsibility, aca-
demic success and a joy of learning. The
campus is located on 27 pastoral acres in
northern Greenwich, Connecticut. Stamford,
Connecticut and White Plains, New York are
15 minutes from Whitby. Send resume to:
Brenda Mizel, Head of School, Whitby School,
969 Lake Avenue, Greenwich, CT 06831.

DISTRICT OF COLUMBIA
Business Manager needed for medium-sized
school in Washington, DC. PreferAMl teacher
who wants to move into administration per-
manently or temporarily. FAX resume to Maria

Standing, 202/868-3334.
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FLORIDA
Little Flower Montessori in Fort Lauderdale,
Florida, is looking for enthusiastic Primary
and Elementary AMI trained teachers to help
guide its students. If you are deeply commit-
ted to the Montessori philosophy; believe
highly in the importance of teaching peace
keeping/conflict resolution skills to your stu-
dents; believe in the importance of develop-
ing global awareness within our children, and
are looking for a warm, supportive school
environment in which to work, then we en-
courage you to apply! All interested appli-
cants may contact Mary Byrd at 305/565-
8205 (W) or 305/563-3664 (H). In addition, a
resume and two (2) letters of recommenda-
tion should accompany a cover letter explain-
ing your views toward Montessori education
and your goals as a Montessori teacher. Our
mailing address is 533 East Oakland Park
Blvd., Ft. Lauderdale, FL, 33334. Little Flower
offers highly competitive salaries and will pay
travel expenses for qualified candidates to
come and visit our school in person. As we
prepare for our 21st year and our move to a
new campus, we hope you will be here to
share our excitement with us.

Key West. Montessori Children's School
seeks a lower Elementary Director or
Directress for the 96/97 school year and
beyond. This lovely school is well established
in the community. Applicants who would
enjoy a tropical island lifestyle please write:
Monica Haskell, Montessori Children's
School, 1221 Varela Street, Key West, FL
33040, 305/294-5302.

Montessori Teachers Toddler through
Elementary. Join a staff that knows what
TEAM really means! Our 5 acre school of
thirteen years is just two miles from the Gulf
beaches and nature parks. Programs for 2 to
12 year olds. Enrichment subjects: ballet,
gymnastics, art, P.E., music and much more.
We are devoted to providing quality Montes-
sori education for students in a peaceful,
nature, warm, loving environment. School
year and summer openings, also willing to
sponsor interns. Please contact Christine
Norbom or Joy Magnon, Palm Harbor Mon-
tessori Academy, 2313 Nebraska Ave., Palm
Harbor, FL 34683, 813/786-1854.

ILLINOIS
COUNCI L OAK MONTESSORI SCHOOL is look-

ing for one lower (6-9) and one upper (9-12)
elementary teacher for the 1996-7 school year.

Enthusiastic and cooperative faculty, staff and
parents. Located in historic Beverly Hills/Mor-
gan Park on Chicago's SW side in area land-
mark building, easily accessible by train or
freeway; moderate living costs. No daycare.
Minimum salary $20,000, benefits negotiable.
Please send resume and references to: Marsha

Enright, 11030 S. Longwood Drive, Chicago, IL
60643, or call 312/779-7606.

Countryside Montessori School seeks expe-
rienced AMI 6-12 teacher for expanding pro-
gram to teach at either 6-9 or 9-12 level.
Because of increased enrollment at the Pri-
mary level there will be need for an additional
elementary teacher. The elementary program
is in its 26th year and has been directed by
AMI trained elementary teachers through-
out. Founded in 1967, Countryside Montes-
sori School is a not-for profit school, profes-
sionally administered on its own campus in a
northern suburb of Chicago. Stable staff. Two
of our primary teachers are former students
at our school. A building project completed in
the fall of 1995, added space for two elemen-
tary classrooms, two primary classrooms,
administrative offices and a 2500 sq. ft. gym.
Comprehensive program for children birth to
12 years with in-school physical education
program, foreign language and pool. Current
enrollment 125 children with 25 enrolled in
Care Club program which operates with sepa-
rate staff. School fully accredited by AMI and
Independent Schools Association of the Cen-
tral States (ISACS). The leadership of the
school is active at the state and national level
and takes seriously the responsibility of pro-
viding the appropriate working environment
for the teaching staff so they in turn can
provide the best for the children. The school
compensates its staff accordingly. Fifteen-
step salary schedule range from $40,000-
$58,395. In order to encourage teachers to
remain with a class for at least three years,
the school pays a $10,000 service bonus over
first four years. Qualified applicants may call
Annette Kulle, collect, 847/498-1105, day or
evenings. Countryside Montessori School,
1985 Pfingsten Road, Northbrook, IL 60062.

Rockford Public Schools, Rockford, Illi-
nois.Rockford is a diverse community of 139,000

residents located 90 miles west of Chicago, serv-

ing 27,000 students in grades PreK through 12.

The Board of Education invites you to become part

of our team if you are committed to the goal of
equity and excellence in education. We are ac-

Li
0

tively searching for a: Principal, Montessori
Magnet School.

This individual will serve as the leader of a

progressive urban program that is expanding
to a full-site magnet school for the Fall of
1996. Must have demonstrated success as a
principal and in working with culturally di-
verse populations. Experience with elemen-
tary magnet programs a plus. Training in
Montessori approach and methodology pre-
ferred, but not required. Montessori Admin-
istrative Certificate must be obtained within
three years. Illinois General Administrative
Certification or comparable out-of-state cer-
tification, with the needed requirements to
gain Illinois certification required. Salary and
benefits are competitive.

Interested candidates should send a letter,
and credential file to: Cheryl Hart Pruitt, Direc-
tor, Human Resources Department, Rockford
Public Schools, 201 S. Madison, Rockford, IL
61104-2092 or fax to 815/966-3057. The Rock-
ford Public District is an Affirmative Action/
Equal Opportunity Employer committed to
diversity in education.

Montessori Teachers, Rockford Public
Schools, Rockford, Illinois. The Board of
Education invites you to become a part of our
team if you are committed to the goal of
equity and excellence in education. We are
actively searching for Montessori teachers
for a progressive urban program that is ex-
panding to a full-site magnet school for Fall
1996. Qualifications include Montessori cer-
tification and Illinois state teacher certifica-
tion or comparable out-of-state certification.
Salary and benefits are competitive. Inter-
ested candidates should send a letter and
credential file to: Cheryl Hart Pruitt, Director,
Human Resources Department, Rockford
Public Schools, 201 S. Madison, Rockford, IL
61104-2092 or fax to 815/966-3057. The Rock-

ford Public School District is an Affirmative
Action/Equal Opportunity Employer commit-
ted to diversity in education.

MARYLAND
Henson Valley Montessori School, estab-
lished in 1966, is located in suburban Mary-
land 30 minutes from the Capitol Building in
Washington. Through normal attrition we are
needful of three teachersprimary, lower
and upper elementary levels. Well supported
by a parent board, we offer the best compen-
sation and working conditions in this part of
the country. Trained administration, com-
pensation starting at $30,000, health, dental,
retirementthese are some of the many
benefits of working with culturally diverse
student and teaching populations. If you are
interested, call David Trower at 301/449-
4442 or fax 301/449-6695.
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Montessori International Children's House is
looking for an AMI trained Directress/Direc-
tor for our expanded Elementary Program.
The position is for the 1996-97 school year.
Located outside of Historic Annapolis, MD,
the Children's House is a non-profit organiza-
tion established in 1985. It has an Upper and
Lower Elementary Program, three Primary
and two Toddler classes. If interested and
qualified, please contact: Jean Burgess, Ad-
ministrative Director, Montessori International
Children's House, 1641 Winchester Road,
Annapolis, MD 21401, 410/757-7789.

Seeking Toddler, Primary and Elementary
Teachers. Located in beautiful Southern Mary-
land. Send resume to Starmaker Learning
Center, 404 Cottonwood Pkwy, California,
MD 20619. 301/863-7740.

MASSACHUSETTS
Experienced, joyfulAMI Primary Teacher
needed for great existing class in fall of '96.
Supportive AMI administrator and board, com-

petitive salary, excellent benefits.

Amherst is situated in the heart of the New
England countryside, close to the Berkshires,
where opportunities for seasonal recreation
abound. The Five College Cobsortium (Mount
Holyoke, Smith College, Hampshire College,
Amherst College, the University of Massa-
chusetts) provide a rich cultural, intellectual
and artistic base for the area. Come join us!
Please send resume and letters of refer-
ence to Carol Fisher, 27 Pomeroy Lane,
Amherst, MA 01002. 413/253-3101.

The Montessori School of Northampton is
looking for an experienced Director/Directress
to start up a 9-12 program over a three year
period starting in the Summer of 1996.

We are looking for candidates with experi-
ence in the classroom, strong interpersonal
skills and a sense of humor! We offer a
supportive head, board & staff, competitive
salary and good benefits.

The Montessori School of Northampton is
located in the heart of Western Mass. Close
access to the Berkshires, Boston and New
York City as well as the beautiful Vermont
hills makes us an ideal location.

Please address your resume to: Susan Swift,

The Montessori School of Northampton, 51
Bates Street, Northampton, MA 01060 413/
586-4538.

EXCEPTIONAL MONTESSORIANS NEEDED!
Pincushion Hill Montessori School (established

1962), situated in lovely country setting in
central Massachusetts, is accepting applica-
tions for certified AMI or AMS teachers to fill
positions in Children's House and Junior
School. Qualified teachers needed for aca-
demic year 1996-1997. Candidates need at
least B.A. degree and preferably Montessori
experience.

Classrooms superbly equipped (ratio 1-10),
strong community spirit, progressively ex-
panding facility, competitive salaries for Bos-
ton area. Please send: letter of application,
resume, transcripts, and three employment
references: Christine Kovago, Pincushion
Hill Montessori School, 30 Green St.,
Ashland, MA 01721. Phone # 508/881-
2123, fax # 508/881-8004.

The Summit Montessori School is a new
Montessori program opening in the fall of
1996 in Framingham, MA, a suburb west of
Boston. We are seeking two teachers AMS
or AMI certified for ages 6-9 and one teacher
for ages 9-12. Please send letter of intent and

resume to: Search Committee, Linda Blades,
Chairperson, The Summit Montessori School,
P.O. Box 2094, Natick, MA 01760.

BOSTON AREA FALL, 1996

Teachers: Potential openings at all levels
available in well established (1971) Montes-
sori School six miles south of Boston. Lovely
building designed for Montessori. Large beau-
tiful classrooms. Library, Activity Center, Mon-
tessori designed playground. The school has
an enrollment of 200 students from ages
three to twelve, is a non-profit corporation
and has AMI and AMS directress trained
administrators. We have over 20% minority
students and a broad socioeconomic mix.

Competitive salary dependent on experience.
Excellent benefits. Please call Maureen
Coughlan or Pat Thompson 617/361-2522 or
send resume to: Thacher Montessori School,
1425 Blue Hill Avenue, Milton, MA 02186.

MICHIGAN
Primary & Elementary Teachers needed im-
mediately for an Extended Day and 6-9 class-
room. Classrooms are established and have
an assistant. Excellent pay, full medical &
dental benefits with opportunities for respon-
sibilities/advancement. Mail handwritten

.4, 10

cover letter, resume with references to: Maria
Montessori Ctr., 32450 W. 13 Mile,
Farmington Hills, MI 48334 and call collect
after 7PM EST at 810/362-2442.

Upper elementary position available at sal-
ary competitive with public school teachers.
Mid-wester, culturally-enriched location. Es-
tablished in 1972. Administrator is also AMI
elementary trained. Head teachers have long-
term relationship with our school. Team man-
agement, staff input for strategic planning
and interesting children are keys to our em-
ployee satisfaction. Contact Pamela Boudreau
616/349-3248. The Montessori School, 750
Howard Street, Kalamazoo, MI 49002.

Preschool teacher for Fall, 1996, for an estab-
lished primary classroom ages 3-6 with ex-
tended day format. Also, an elementary teacher

needed for established class of ages 6-12. The
Okemos Montessori Radmoor School is an
AMI associated school which was founded in
1968. The school is located on nine wooded
acres near the campus of Michigan State Uni-
versity. The facility houses a toddler room,
three preschool classes, an elementary pro-
gram and a beautiful gymnasium. Elementary
directress needs Michigan teaching certifica-
tion. Salary negotiable based on education and
experience. Please call or write: Susan
Cavanaugh Hyatt Administrator, Okemos Mon-
tessori Radmoor School, 2745 E. Mount Hope,

Okemos, MI 48864 or telephone 517/351-3655

or at home 517/676-1812.

NEBRASKA
Work in an All Day Montessori Environment.
Give up hassling with "before and after school"
programs, conducted by under-qualified per-
sonnel. Enjoy the luxury of a ten month aca-
demic year and a "school" schedule, rather
than a year round "day care" one. Work with
qualified and experienced Montessorians who
practice Montessoriall day.

Applications are now being taken for a posi-
tion as a primary (3-6) director/directress in
Omaha's only AMI affiliated school, estab-
lished in 1967. Please write or call, Mary
Verschuur, Montessori Schools of Omaha,
P.O. Box 24211, Omaha, NE 68124-0211,
402/397-5289.

NEVADA
AMI Primary teaching position available.
Please send resume and credentials to: S.
Honest, 5566 Oxbow, Las Vegas, NV 89119.
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NEW MEXICO
Come to enchanting New Mexico and join our
professional AMS and AMI teaching staff.
Our established school of about 200 students
ages 2-12 is housed in a 15,000 sqft building

on approximately 5 acres of play space. If you
are enthusiastic about educating the "whole
child" and seek an atmosphere of respect
and academic excellence, contact Algene
Herrick-Director, The Montessori School, Inc.,
505/344-7402 or send your resume to 3821
Singer Blvd. NE, Albuq. NM 87109.

NEW YORK
The Maria Montessori School and the Anne
Frank Montessori School will be accepting
applications for teaching positions. Primary &
Junior AMI certified. Immediate visa avail-
able. Fully equipped Nienhuis and hand made
materials. Attractive salary, fringe benefits.
We are looking to begin 0-3 class. If anyone
is interested in receiving training, please con-
tact our office. Administrative position open-
ing - apply with experience. Located on Long
Island, outside NYC. Contact Carolyn Larcy,
Maria Montessori School, Box 276,
Massapequa, NY 11758, 516/520-0301.

Webster Montessori School, in an eastern
suburb of Rochester, New Yerk, is seeking
A.M.I. primary directresses for the Autumn
of 1996 (our 30th year). We have moved to a
larger site and are in the process of expand-
ing to another primary class. We are also
poised to expand to an elementary program.
We have a well-equipped facility, child care
and a lovely campus along with supportive
staff and parents. Please send curriculum
vita to: David Boneham, Administrator,
Webster Montessori School, 985 Ebner Drive,
Webster, New York 14580.

NORTH CAROLINA
Charlotte, NC - Seeking Teachers. The
Charlotte Montessori School seeks teachers
for Toddler, 3-6, 6-9, and 9-12 levels. We are
well-established in a growing school commu-
nity with reputable standards and acclaimed
architectural design. We offer competitive
salary and benefits. Please send resume to
The Charlotte Montessori School, 212 Boyce
Road, Charlotte, NC 28211- ATTN: Curricu-
lum Coordinator.

OREGON
AMI elementary guide sought for growing
school in beautiful Pacific Northwest, within
strong Montessori community. (Ncn-profit
w/dedicated Board, competitive salary) Chris
Boothby, Southeast Montessori Center, Inc.,
P.O. Box 82406, Portland, OR 97282.

PENNSYLVANIA
Pittsburgh, PA. MONTESSORI CENTRE
ACADEMY, INC., established in 1967, is
located in a country setting near the cultural
center of Pittsburgh. Classes: One toddler,
three primary, three elementary 6-9 years, and
one elementary 9-12 years. Latin, music, alge-

bra, art, computers, and physical education are
components of the elementary curriculum.
Seeking Montessori teacher forElementary 6
to 9, for September, 1996. Send resume to
Yolanda N. Sweenie, 1014 William Flynn Hwy.,
Glenshaw, PA 15116, 412/486-6239.

TEXAS
Alpine Montessori School serving children
ages 3-12 years of age needs a 3-6 teacher
beginning Fall '96. Prefer AMS/AMI certified
teacher but are willing to train dedicated
person at school expense in exchange for 3-
year commitment. Alpine is a small West
Texas community of 6,000 located in the
Davis mountains of the Chihuahuan desert,
by Big Bend National Park and Sul Ross State
University. Alpine is listed as one of the 100
best small towns to live in by "Outside" and
"Southern Living" magazines. Alpine Mon-
tessori School, 908 North 6th Street, Alpine,
TX 79830, 915/837-2173.

Austin Montessori School (AMI accredited) is
accepting applications for two AMI trained
guides to assume responsibility for well es-
tablished classes, a PRIMARY and LOWER
ELEMENTARY, whose current teachers' hus-
bands are relocating. With four primary
classes, three lower elementary, two upper
elementary, and a middle school, our school
is the major force in alternative education in
Austin. Founded in 1967 by Donna Bryant
Goertz (AMI, Bergamo), Austin Montessori
School has been recognized for its excel-
lence both here and abroad. Austin is a vi-
brant, clean and strikingly pretty city sur-
rounded by lakes, hills, live oaks and ever-
greens. Its progressive populace and tem-
perate climate make it the ideal location for
the cultivation of Montessori values and ide-
als. Austin Montessori School's exception-
ally low teacher turnover, classroom and cur-
riculum assistants, positive administration

1

support and competitive salaries make it a
distinctive and desired workplace. Life insur-
ance and full employee medical coverage.
Retirement benefits after three years. Send
resume and personal letter: Austin Montes-
sori School, 5014 Sunset Trail, Austin, TX
78745, Telephone 512/892-0253.

TEACHERS NEEDED. Come to sunny, semi-
tropical South Texas for a multi-cultural teach-
ing experience. Join us in our new school
building to be completed by September 1996.
We have openings for the 96-97 school year.
We need elementary certified teachers for
our 6-9 and 9-12 elementary programs. Sal-
ary range $20,000-$26,000 negotiable. Please

send current resume to The Discovery School,
P.O. Box 720907, McAllen, Texas 78504.
Phone 210/687-1117, Fax 210/668-1117.

SEEKING MONTESSORI GUIDES. WELL ES-
TABLISHED SCHOOL IN SAN ANTONIO. The
Judson Montessori School is now accepting
applications for guides at all levelsPrimary,
Lower Elementary, Upper Elementary and
Middle School, for the 1996-97 school year.
An opening at the Lower Elementary level is
certain at this time, expansion at the Primary
and Upper Elementary levels is very likely.

Established in 1974, JMS is a creative, dy-
namic school with a student population of
215 extending from ages 21/2 to 14. Positions
at JMS offer: a supportive Montessori com-
munity, high retention rate of strong stu-
dents, active parent support, excellent sal-
ary, faculty tuition benefit, health insurance
and retirement plan, professional develop-
ment support. JMS facilities include: ample
classrooms, playgrounds, game fields, gym-
nasium, outdoor motor ed. lab, library, stu-
dent exhibit gallery, and faculty workroom.
Fine support faculty in PE, Spanish, Art, Orff/
Kodaly Music and experienced Librarian with
AMI Montessori background.

JMS is located in historic and culturally di-
verse San Antonio, a city of favorable climate
and tranquil atmosphere. JMS is a nonprofit
and nondiscriminatory organization with an
active and supportive parent organization.
The school has a strong scholarship program
and is dedicated to serving a diverse student
population. JMS is a place for eager, creative,
and dedicated Montessori guides.

Send resume or contact Gloria Hinojosa or
Jim Judson: The Judson Montessori School,
705 Trafalgar, San Antonio, TX 78216-5202.
Telephone: 210/344-3117, Fax: 210/344-1336,
Email: jjudson@tenet. edu.

UPPER ELEMENTARY (9-12) LEAD GUIDE
AND ASSISTANT GUIDE FALL 1996.
Parkside Community School in Austin, TX
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actively seeks an exceptional, experienced
AMS or AMI certified upper elementary guide
(9 -12) and assistant guide to lead an estab-
lished classroom (five years) of seasoned
Montessori students. Candidate must love
and respect children and be able to provide a
nurturing and happy classroom environment.
Competitive salary and health benefits in a
lovely Spanish hacienda setting in beautiful
Austin, Texas. Parkside is a non-profit Mon-
tessori school offering primary through middle
school with a student enrollment of 125.
Parkside's excellent reputation in the com-
munity has led to lengthy waiting lists for all
classes. We describe our learning environ-
ment as an innovative, family and commu-
nity-oriented environment which supports
staff and student interests and talents.
Parkside's curriculum includes regular Span-
ish, computer, P.E., music and movement,
and pottery education. Qualified applicants
please send hand-written cover letter, re-
sume, references, and salary requirements
to: Elizabeth Winn, Parkside Community
School, P.O. Box 3628, Austin, TX 78764,
512/472-2559.

ST. CATHERINE'S MONTESSORI is a pri-
vate, non-profit school celebrating its 30th
year. Our Director is AMI-certified. As our
school population continues to grow (cur-
rently 170 students), we seek teachers at the
following levels for the 1996-97 school year:

Elementary & Primary: Positions begin August

1, 1996. Undergraduate degree and two years
of AMI or AMS experience are required.

Middle School: We seek a unique, creative
and highly accomplished teacher to start our
middle school in August 1996. Small class in
first year will allow adequate time to organize
and develop this exciting adolescent pro-
gram. Position begins June 10, 1996, with
extensive 8-week summer study program on
meeting the needs of early adolescents; cre-
ating responsive learning environments based
on Montessori's vision and the latest re-
search; organization, structure and opera-
tion. Candidate must have K-8 teaching cer-
tificate, or 24 undergraduate or graduate se-
mester credits in a field of study.

St. Catherine's Montessori is one of Houston's
most respected private schools. Diverse reli-
gious and cultural backgrounds are represented

in the student body. Campus includes 20,000
square foot, castle-shaped building and three
acres of enhanced playground space, with
ballfields, a track and nature areas for the study

of plant and animal life. St. Catherine's is lo-
cated near Hermann Park & Zoo, the Texas
Medical Center, Rice University and the Mu-
seum District.

Interested candidates for these positions are
invited to send letter and resume, or call: St.
Catherine's Montessori, P.O. Box 20728,
Houston, Texas 77225-0728; Attn: Theresa
Rourke, Administrator; Tel. 713/665-2195.

VIRGINIA
EXPERIENCED AMI PRIMARY GUIDE needed
for fully equipped class in idyllic setting con-
ducive to nature studies, fun and personal
growth. Begin summer '96. Salary competi-
tive. Supportive colleagues, parents & board.
Historic university town near Blue Ridge
Mountains. Resume to Yates Nobles, Mon-
tessori Center for Children, 2 Dold Place,
Lexington, VA 24450. Telephone 540/463-
6461 or 464-8234. Email: YNobles@AOL.com.

WASHINGTON
A 9-12 guide is sought for Fall 96 at Bayside
Montessori, Bellingham, WA. If you are a
certified 9-12 guide with a love and respect of
the natural world, commitment to a peaceful
environment, sense of inquiry and apprecia-
tion of students who model this, and utilize
positive/consistent discipline you may be the
one our staff, students and parents eagerly
await.

You will be able to grow the class over a 3
year period in a classroom that was con-
structed with 9-12 needs in mind. There is a
spacious room with self-contained kitchen,
bathroom, and adjoining computer/library
room for the 9-12 use only. The school is
located in a beautiful environment that incor-
porates a creek and natural wooded area
offering an opportunity for children to de-
velop a sense of stewardship. An Orff music
teacher and a Spanish teacher are at your
service. The parent body is a stable family
mix. They await your utilization of them be it
small or large. The salary is competitive with
significant raises as the class grows.

The children moving up have been in class
together since preschool. There is a high
(95%) retention rate. This is a group of nor-
malized children, content to be children,
unjaded by the media, and well versed in the
arts and sciences.

Bayside Montessori is a for-profit school that
was started in 1993 in response to a group of
preschool parents who desired the elemen-
tary experience for their children. Kate
McSwain is the owner and 6-9 guide. There is
no parent board and the school site is owned

by Kate McSwain.

Childlife Montessori (a 14 year old Montes-
sori preschool with 4 classes) has a wonder-
ful symbiotic relationship with Bayside. Their
graduates move up to Bayside. Although
there are more applicants than can be served
Bayside is committed to one 6-9 and one 9-
12 class.

Bellingham, WA is a coastal university town
of 60,000 located halfway between Seattle
and Vancouver. There are many cultural
events, outdoor sports, and nature. The qual-
ity of life is a major plus. Tidepools, estuaries,
glaciers are within field trip range. Winters
are mild and summers are bliss.

If the idea of a small quality school interests
you, please respond. Send resume and any
questions to Kate McSwain, 1027 Samish
Way, Bellingham, WA 98226. Interviews will
begin immediately.

Elementary Montessori teacher needed for
grades 1-3. Montessori School of Pullman,
NW 115 State, Pullman, WA 99163. 509/334-

4114 or 509/334-1049.

Private Montessori community of 130 stu-
dents, 25 staff, grades Primary through 6th
seeks an experienced Primary Guide for a
fully equipped, beautiful and experienced
environment. BA and AMI certification pref-
erable. Excellent salary and full benefits pack-
age. Send resume, cover letter. recs. & sal-
ary history to: School Head, Normandy Park
Academy Montessori, P.O. Box 48110, Se-
attle, WA 98166. Fax #: 206/248-1458.

Northwest Montessori School is accepting
applications for primary and elementary teach-
ers beginning 8-'96. NWM, a nonprofit corp.,
was est. in 1965, the first Montessori School
in Seattle. Northwest Montessori has 3 loca-
tions; the Wedgwood branch is located just
North of the University, the Woodland Park
branch located near the Zoo and Greenlake
Park and the Mercer Island branch located in
a house with windows looking out to a back-
yard environment.

Salaries determined by exp. and training
med/dentannuityflex acctsick leave
and professional opport. Send resume and
letters of rec. to NWM, 7400 25th, Seattle,
WA 98115, 206/524-4244.

AMI Primary Teacher position open for the
1996-97 school year. Our school is located in
the rapidly expanding metropolitan Seattle
area. Competitive salary and benefits. Send
resume to or call: Mary Klein, St. Elizabeth
Ann Seton School, PO Box 12429. Mill Creek,
Washington, 98082-0429 or 206/481-9358.

12
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WEST VIRGINIA
Children's House of Beckley, West Virginia is
soliciting expressions of interest for two AMI-
trained Montessori teachers for the school
year 1996-1997. The school is located in the
Beckley Presbyterian Church, conducts morn-

ing and afternoon classes and has operated
for 27 years. Experience desirable. Call
Marlene Perdue at 304/252-8569 days, 304/
252-4713 evenings.

WISCONSIN
Rock Prairie Montessori School, Janesville,
WI, a newly established rapidly growing AMI
recognized school in south central Wisconsin
is seeking elementary and primary teachers.
Rock Prairie is a parent owned not-for-profit
school offering programs for children 21/2
through 12 with before and after school care
options. We currently have 2 Children's
Houses and 1 elementary class. Plans are in
the works for a new building for September
1997. Teaching Principal has 23 years of AMI

experience. Supportive parents and board,
dedicated to AMI Montessori.

Classrooms are fully equipped. Friendly and
supportive staff committed to quality Mon-
tessori. Competitive salaries and benefits.
Lovely country setting. Please send resume
to: Maureen Peifer, Teaching Principal, Rock
Prairie Montessori School, 4243 E. Rotamer
Rd., Janesviile, WI 53546.

BERMUDA
The Montessori Academy, established 1991,
invites experienced AMS/AMI trained 3-6
teachers to apply for potential vacancies, fall
1996. The school currently serves 118 chil-
dren, with three 3-6 classes, two 6-9 classes,
and two 9-12. Housed on an old Bermudian

farm on 9 acres, we offer a unique environ-
ment with an international student boay.
Bermuda is 21 sq. miles of pristine beauty,
ideal climate and a wonderful quality of life.

This is a challenging position with a growing,
expanding school. Please send formal enqui-
ries/resumes to: The Montessori Academy,
c/o Gordon Maas, P.O. Box 508, WarwicK,
WKBX, Bermuda. Phone: 441/236-9797, Fax:
441/236-9789.

CANADA
Allegro Montessori School is seeking a
fulltime Elementary teacher with preference
for ages 9-12 commencing fall 1996. Must
have elementary Montessori training and
qualify for Saskatchewan Certification. Please
submit a resume stating professional experi-
ence, qualifications, references and salary
expectations to: 2606 Broadway Avenue,
Saskatoon, Saskatchewan, Canada S7J OZ6

or Fax: 306/242-1234. Only those applicants
who are shortlisted will be contacted.

ENGLAND
Full Time Teachers positions available in En-
gland, situations now available to start imme-
diately. School set in London, with beautiful
grounds. We are also looking for a Montes-
sori Lecturer to start in September 1996.
Norfolk Lodge Nursery & Preparatory School,
Dancers Hill Road, Barnet, Hertfordshire, EN5

4RP, ENGLAND.

NETHERLANDS ANTILLES
Looking for Montessori Teachers for Primary
(3-6) and Elementary (6-9 and 9-12) classes to

start August 1996. Please send resume to:
St. Maarten Montessori School, P.O. Box
484, St. Maarten, Netherlands Antilles. Phone
44270/44271 or Fax: 44276.

NEW ZEALAND
New Zealand 3-6 Montessori teacher required
for small well equipped school in South island
of NZ. Roll cap. 20. Full time position. Would

suit adventurous person,
interested in outdoors
seeking overseas expe-
rience of 2-3 yrs. or wish-

ing to settle in rural NZ.
Starting July/Oct 1996.
Contact Andrina Kitto,
Balclutha Montessori
Childrens' House, P.O.
Box 199, Balclutha. Ph.
NZ 341 80158, Fax NZ
341 81766.

New Zealand 6-12
Montessori teacher in-

MONTESSORI INSTITUTE NORTHWEST
Six reasons to consider a career as a Montessori Teacher:

Internationally recognized programs and diploma

Cooperative B.A. and Masters Level programs available

Encouraging, creative learning environment

9 month training program

Job opportunities locally, nationally. and worldwide

Located in the scenic Portland metropolitan area

P.O. Box 771, Oregon City, OR 97045 (503) 655-5965
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terested in beginning new elementary school.
Excellent site near to Childrens' House, sup-
portive parents, interested children. Experi-
enced teacher with good leadership and ad-
ministrative skills required. If you are seeking
a teaching challenge, enjoy the mountains,
lakes, forests, and sea, this may be the
position for you. Starting date July 15th 1996
alternative Oct 1996. Contact Andrina Kitto,
Balclutha Montessori Childrens' House, P.O.
box 199, Balclutha, Ph. NZ 341 80158, Fax NZ
341 81766.

VIRGIN ISLANDS
VIRGIN ISLANDS MONTESSORI SCHOOL -
AMI - ESTABLISHED 1964. Four primary, two
lower elementary and one upper elementary -
seeking applications at all levels for the 1996-
97 school year. Excellent benefits - estab-
lished classes and we are in the process of
finalizing exciting expansion plans. Send re-
sume and references to Shournagh
McWeeney, Virgin Islands Montessori School,
6936 Vessup Lane, St. Thomas, USVI 00802-
1001. Tel. # 809/775-6360, fax 809/775-3080.

VIRGIN ISLANDS MONTESSORI SCHOOL -
AMI - ESTABLISHED 1964. Seeking teacher
applications for our new JUNIOR HIGH
SCHOOL, which we plan to start in Septem-
ber 1996. We need applicants who will be
willing to help develop the program for this
addition to our school. Send resume and
references to Shournagh McWeeney, Virgin
Islands Montessori School, 6936 Vessup
Lane, St. Thomas, USVI 00802-1001. Tel. #
809/775-6360, fax 809/775-3080.

FOR SALE
MONTESSORI MATERIALS FOR SALE.
Sensorial. Used, in excellent condition. Ask
for list. B. Keller, PO Box 85, Seaside Heights,
NJ 08751, 908/830-3663.

SCHOOL FOR SALE
Small Montessori school in quaint town of
East Aurora, sixteen miles east of Buffalo, is
up for sale. Established in 1975, the school
rents space from the education wing of a
church and operates one large primary class.
Parents can choose between a morning or an
afternoon 3 hour session. The current pro-
gram accommodates up to 60 children. Excel-
lent reputation in community and supportive
parent group. Includes Montessori classroom
materials, furniture, and office equipment.
Available June 1, 1996.

For more information, please contact Sharon
Lewis at 716/537-2824 or MaryJane Wesoloski
at 716/668-8211 in the evenings or The East
Aurora Montessori School, Porterville Road,
East Aurora, New York 14052 at 716/652-5092

during business hours.
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Forthcoming Courses
New! Summer.

Primary Coarse
Commencing July 1996

Hartford, CT
Three Consecutive Summers

July 1-August 16, 1996
June 23-August 8, 1997
June 22-July 11, 1998

Tuition: $5,350

Academic Year Elementary Course
Commencing September 1996

Washington DC
One Academic Year
Preparatory Course

August 20-September 18, 1996
Elementary Course

September 24, 1996-mid-June 1997
Tuition:

Elementary Course $5,300
Preparatory Course $1,500

Summer Elementary Course
Commencing July 1996

Kansas City, MO
Three Consecutive Summers

Preparatory Course
June 17-July 16, 1996
Elementary Course

July 22-August 16,1996
June 16-August 15, 1997
June 15-August 7, 1998

Tuition:
Elementary Course $5,500
Preparatory Course $1,500

Academic Year Primary Course
Commencing September 1996

Washington DC
One Academic Year

September 10, 1996-May, 1997
Tuition: $5,275

Summer Primary Course
Commencing July 1996

Cleveland, OH
Three Consecutive Summers

July 1-August 9, 1996
June 23-August 8, 1997

Exams, June, 1998
Tuition: $5,350

Academic Year Primary Course
Commencing September 1996

Cleveland, OH
One Academic Year

September 18, 1996-May, 1997
Tuition: $5,275

Convert your AMI Training into
a Master's Degree at

Cleveland State University
Inquire today!

in affiliation with Association Montessori Internationale, Amsterdam, Netherlands

Washington Montessori Institute: (202) 387-8020 Ohio Montessori Training Institute: (216) 421-1905
For more information, contact Montessori Teacher Education Collaborative, 11424 BI lower Rd. N.E., Cleveland, OH 44106. (216) 421-1905
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The Need for
Administrator/Teacher Community

"Just as Maria Montessori framed a new vision of the role
of education, so are we beginning to evolve a new vision of
the school. The same philosophy which is Inherent in
Montessori educational theory and practice must also
shape the purpose and operations of our schools."

Sharon L. Dubble, PhD,
The NAMTA Journal, Spring, 1996

1

n the coming years, NAMTA will be developing a major connecting forum between
teachers and administrators. The NAMTA Administrators' Group was founded during the
1995-96 membership year with the express purpose of developing a holistic view of school

process with administrators and teachers cooperating as partners.

January 16-19, 1997, NAMTA will sponsor a conference in Houston, Texas, entitled Whole
Schools, Whole Children, for administrators, teachers, board members, and parents. With a
focus on full school development, the conference will look at different aspects of administration
from the viewpoint of Montessori developmental frameworks.

In addition, for the 1996-97 membership year, NAMTA has appointed Sharon Dubble to work
with executive director David Kahn to reinvent its 1988 publication A Montessori Operations
Handbook with a uniquely integrated Montessori view of administration.

The first step in the redesign of the Operations Handbook is to collect salary data from
Montessori schools in North America. The salary survey included in this issue was developed

in cooperation with Corvallis Montessori School
of Corvallis, Oregon. Please help us gather
information by encouraging your administra-
tor to fill out this survey with up-to-date data
for the 1996-97 school year.

To ensure that it reaches every Montessori
school in North America, the survey will be
sent to all schools in our database as a sepa-
rate mailing. This may result in some schools
receiving duplicate copies, but each school
should fill out and return only one copy of the

survey.

In addition to being included in the new Opera-
tions Handbook, the survey results will be
tabulated and reported to NAMTA members in

the 1996-97 membership year.

Beginning in the summer
of 1997, the Montessori
Teacher Education Collabora-
tive will sponsor a four-
week seminar on the unique
administration of Montessori
schools, looking at the
Interdependency of school
components and their unified
vision of the growth and
development of both children
and adults. NAMTA's new
Operations Handbook will be
used as the main textbook for
this seminar.

See salary survey on pAges 2 thnough 4

BEST COPY AVAILABLE



Montessori School Salary Survey

The purpose of.this survey is to help define the prevailing salary structure for Montessori guides in
North America. We are collecting information on current practices to help schools offer fair and competitive
compensation. Our anecdotal evidence suggests that salary administration varies widely from school to school
and region to region. It is our hope that we will find strong evidence to support a clearly defined, regionally
based, easily administered, equitable salary plan for school employees. Even if your school receives multiple
copies of this survey, please return only one copy per school. Please report data for the 1996-97 school year.
Please return your survey by June 15, 1996, to NAMTA, 11424 Bellflower Road NE, Cleveland, Ohio 44106.

I. Describe Your School

1. Name and address of your organization:

Name:

Street Address:

City/State or Province/Postal Code:

Phone:

2. Enter the number of children enrolled in the programs indicated below:

Infant /
Toddler (0-3) Primary (3-6)

Lower Elementary
(6-9)

Upper Elementary
(942) :Ad Olescent:0244)'

3. How many classrooms do you dedicate to these programs?

Infant /
Toddler (0-3) Primary (3-6)

Lower
Elementary (6-9)

Upper Elementary
(9-12) Adolescent (1244):

4. Do you provide before- or after-school care? Yes No

5. Do you rent far do you own your facility? How much is your monthly rent/mortgage? $

6. Do you operate a summer program? Yes No If yes, how long is the program? Weeks

7. Do you operate a year-round, all-day Montessori program? Yes No

8. Is your school non-profit? Yes No

(U.S. schools) If yes, are you incorporated as a 501 (c) 3 corporation? Yes No

9. Indicate your tuition structure in money per year for each program type. Please use a ten-month school
year. For before- and after-school care, express tuition on a money-per-hour basis. Please indicate what
currency you are using for figures reported in this survey (e.g. U.S. dollars, Canadian dollars, pesos, etc.):

InfanuToddler
Ages 0-3

Primary
Ages 3.6
3 Hours

Primary
Ages 3-6
4 Hours

Primary
Ages 3-6
6 Hours

Lower
Elem
Ages 6-9

Upper
Elem

Ages 9-12

Adolescent
Ages 12-14

Before-/
After-
School
Care>

10. What was the percentage tuition increase each year for the last five years?

95-96 % 94-95 % 93-94 % 92-93 % 91-92

10
BEST COPY AVAILABLE



Montessori School Salary Survey, Continued

II. Describe How You Determine New-Hire Salaries

1. Are entry-level wages negotiated or from a schedule Cl?

2. What level of education do you require for a new guide just out of training?

What level of education for an experienced guide new to your school?

What level of education for a rehired guide?

3. Fill out the following table with entry level salaries typical for your school:

Program

I

Newly Trained 1-5 Years
Experience

6-10 Years
Experience

More than .10 .
Years

Experience

Infant / 'toddler (t1-3)

Primary (3-6)

Lower Elementary (6-9)

tipper Elementary (9-12)

Adolsecent (12-14)

Administrator

4. Over how many months are salaries earned? Months:

5. Over how many months are salaries paid? Months:

6. Do you offer additional compensation for degrees obtained after hiring? Yes No

If yes, how do you compensate for a:

BA/BS MS/M.Ed Ph.D

7. Do you recognize professional development? Yes No
If so, what salary increments do you use and how do you determine them?

111. Describe How You Determine Salary Increases

1. Are salary increases tied to a merit system? Yes No
If so, describe the method used to determine merit:

2. Are salary increases tied to an index (e.g., Consumer Price Index)? Yes No

If so, which index is used:

is A 17



Montessori School Salary Survey, Continued

3. Are salary increases tied to tuition increases? Yes No

4. Do you use a combination of merit and indexed criteria to determine salary increases? Yes No

If yes, please describe:

5. Do you recognize seniority (i.e., time in the job)? Yes No

If so, what are the salary increments used and how are they determined?

6. Do you subsidize professional development? Yes No

If yes, what is your average amount per teacher per year? $

7. Is your salary program documented in written form and freely available to your staff? Yes No
(Please enclose your salary scale if you have one.)

8. Are there any special programs, incentives, or other circumstances that are important to your salary
program? Yes No

If so, please explain:

9. Do you offer benefits? Medical monthly cost $ , Disability, Pension, Other.

Thank you for participating in the Montessori School Salary Survey. We appreciate the donation of your
valuable time to making this survey successful. Please mail your completed form to the address below by June
15, 1996. We anticipate having a summary available during the 1996-97 membership year.

Send completed surveys to:

North American Montessori Teachers' Association
NAMTA Salary Survey

111424 Bellflower Rd NE
Cleveland, Ohio 44106

Survey prepared by Corvallis Montessori School, Corvallis, Oregon,
in consultation with NAMTA.
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ARIZONA
Primary and elementary teachersgreat opp.
Esperanza Montessori Academycharter, lov-
ing community setting, seeks joyous individ.,
AMI or AMS diploma, min. 2 yr. exp., bilingual
a plus (Spanish), competitive salary + ben-
efits. Start Aug., 96. Send resume 4848 S.
Second St., Phoenix, AZ 85040fax 602/243-
7799, phone 602/243-7788, Attn: Linda
Siciliano.

School AdministratorEsperanza Montessori
Academy seeks dynamic principal to lead ex-
panding charter school, PreK-12 in diverse
community. MA, 3-5 yrs. exp., creative,
organiz., people skills req., bilingual a plus
(Spanish). Comp. salary plus benefits. Start
July 8, 96. Send resume to 4848 2nd St.,
Phoenix, AZ 85040, Attn: P. Ruiz, 602/243-
7788, 602/243-7799 FAX. t

Elementary teacher needed for new charter
school opening in August, 1996, in Tucson,
Arizona. We will be starting with a class of 15
first graders and will add one grade per year.
We are looking for a confident and creative
individual who can help us get started and
grow with the school. This is a new program
associated with our preschool, founded in
1985. Contact Nirvair Khalsa, 2831 E. Broad-
way, Tucson, AZ 85716, 520/884-1366.

AMI Elementary and Primary teaching posi-
tions available. Please send resume and cre-
dentials to: Montessori International School,
Inc., 1230 North Gilbert Road, Mesa, AZ 85203.

CALIFORNIA
BRIGHT STAR MONTESSORI SCHOOL may
be seeking one primary and one elementary
teacher with experience for the 1995-1996

school year. We have one toddler class, two
primary classes, one 6-9 class, and one 9-12
class. Please send resume to Bright Star Mon-
tessori School, 7140 Gladys Avenue, El Cerrito,

CA 94530, or call Swarna Matz, Director 510/
233-5330.

Marin Montessori School is seeking an expe-
rienced AMI-trained Lower Elementary
Directress/Director for its expanding Elemen-
tary Program. This may initially be a co-teach-
ing position as we are growing rapidly and do
not currently have the facilities for two sepa-
rate lower elementary classrooms. The plan-
ning for this is in process. Established in 1963,

MMS now has 200 students from age 2 through

12. Our beautiful campus is located directly on
the San Francisco Bay, just north of the Golden

Gate Bridge. The Lower Elementary program
is housed in two interconnected geodesic
domes overlooking the water. We are looking
for someone who is committed to closely
following the principles of Dr. Montessori. If
you are interested in joining a team of profes-
sionals and being actively involved in the func-

tioning of the school, then this may be the
community for you. Must be confident in
communicating with strong supportive parent
body and Board of Directors. Excellent salary
and benefits. Send hand-written letter and
resume to Jules Layman, P.O. Box 736, Corte
Madera, CA 94976, 415/924-5388.

Montessori Casa dei Bambini 281 Santa Clara
Ave Oakland CA 94610. Contact Administra-
tor Helen Sears 510/836-4313 fax 510836-
7445. 1 teacher Primary 3-6. Fulltime starting
summer/fall 1996. Exp staff of 14 with chil-
dren 18mo-12yrs. CDB is a non-prft, ind sch
loc in a church & converted house in a resident
area 15 min.-Berkeley and 25 min-SF. Large
outdoor playgrds and garden areas. Est. in
1978 w/90 families & to grow to 110 in next 2
yrs. Staff are AMS, AMI, Admin has AMI &
AMS teaching cert. Seeking teacher w/inde-
pendent initiative but is open to co-teaching &
combining classes for a strong school com-
munity. Benefits: 10s/p, med allow pd vac &
hol, some dental, insery days, 12 mo. $25,000-

$30,000.

Montessori Learning Center is accepting ap-
plications for primary and elementary guides.
Our school has provided an excellent Montes-
sori program in the Salinas Valley area for over
twenty years. Opportunities for summer em-
ployment are also available. Located in the
heart of Steinbeck Country, the school is a
short distance from the beautiful Monterey
Peninsula and the quaint town of Carmel.
Please send resumes to P.O. Box 2051, Sali-

19

nas, CA 93902 or call 408/455-1546. Fax #
408/455-9628.

MONTESSORI SCHOOL OF FREMONT
seeks ELEMENTARY TEACHER for one of
two classes of 24 children. Ideal candidate will
have both primary and elementary Montessori

teaching experience not less than three years
total. AMI- training is preferred, but not manda-

tory. Temporary residence is available for relo-
cating to Northern California.

Former Montessori primary students predomi-
nate our elementary enrollment because we
draw applicants from our four campus (400
total children) primary school. Nienhuis mate-
rials predominate our environments because
Nienhuis USA and Northern California Training
Center are nearby.

Elementary program is off the East court yard
of a mission-style 16,000 sq.ft. Montessori
school, constructed in 1983 and designed
specifically for the needs of young children.
Palm and pine trees set off our three acre
campus. Historic Mission San Jose, one of the
original chain of Spanish colonial missions in
California, is a few steps away. Fremont is at
the edge of California's "Silicon Valley" region
and only forty minutes away from downtown
San Francisco by the BART rapid trail.

Please send C.V. or resume to Montessori
School of Fremont, Attn: Cynthia Leahy, 155
Washington Blvd., Fremont, CA, 94539, USA.
FAX USA 408/662-9710 for immediate consid-
eration.

MONTESSORI SCHOOL OF FREMONT
(See above) seeksTWO PRIMARY TEACH-
ERS. Ideal candidate will have not less than
two years experience directing children in
Montessori primary environment. AMI train-
ing preferred. Temporary residence is avail-
able for relocating to Northern California.

Please send C.V. or resume to Montessori
School of Fremont, Attn: Cynthia Leahy, 155
Washington Blvd., Fremont, CA 94539, USA.
FAX USA 408/662-9710 for immediate consid-
eration.

ST. HELENA MONTESSORI SCHOOL, serv-
ing ages 3-12, seeking AMI Primary Directress
for September 1996 and beyond. We are a
small, Catholic, Montessori School located in
the beautiful Napa Valley wine country near
San Francisco, Berkeley, mountains and sea-
shore. Founded in 1981, we are well-estab-
lished with stable enrollment and extremely
supportive parent body, AMI-trained adminis-
tration and staff, competitive salary and ben-
efits. Please send resume and references to
1328 Spring St., St. Helena, CA 94574; 707/
963-1527
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Sparrow Creek Montessori School is looking
for a Montessori assistant or directress for our
21/2-6 year old program. Please send resume to

Bonnie Bittel, Sparrow Creek School, 304
Caledonia Street, Sausalito, CA 94965 or call
415/332-9595.

CONNECTICUT
THE MONTESSORI SCHOOL OF GREATER
HARTFORD, INC. is seeking an experienced
AMI Elementary teacher and an experienced
AMI Primary teacher to begin in the fall of
1996. We are a private non-profit school lo-
cated in the southern New England town of
West Hartford, Connecticut. We were estab-
lished in 1964 and currently have an enroll-
ment of 120 students. Our faculty comes from
diverse backgrounds and we strive to main-
tain a diverse student population. The school
has a supportive administration and provides
the benefits of health and long term disability
insurance. Salary is commensurate with edu-
cation and experience. Please send resume to
Montessori School of Greater Hartford, Inc.,
do Carol Kuszik, 141 North Main Street, West
Hartford, CT 06107.

DELAWARE
Elementary Workshop seeks certified Mon-
tessori teachers for our 26th year to begin full-
time in August 1996. We are a non-profit,
independent, Montessori school for ages 3-12
located in downtown Wilmington, Delaware.
Our school offers a dedicated, experienced
staff, supportive parent group, beautiful his-
toric building and plans for expansion. The
Wilmington area has many cultural, academic
and athletic activities. Send resume to 502
Pine Street, Wilmington, DE 19801.

FLORIDA
The Academy at Ocean Reef

OurAcademy is an independent private school
located 60 miles south of Miami within the
gates of one of the most prestigious private
clubs in the country. The Academy is six years
old, accredited by the Florida Kindergarten
Council, well financed, and is comprised of 60
students in grades pre-school through 6th,
with ten faculty members.

We are looking for a full Academic Dean/
School Administrator with a masters or doc-
torate in Elementary Education and experi-
ence in the Core Knowledge Program.

Duties will include establishment of curricu-
lum through second accreditation, coordina-
tion of fund raising efforts, working closely
with the faculty and board to implement new
policies, and serving as the school adminis-
trator.

Resumes should be sent with a letter of
interest and three references to: Penny
Stamps, 7 Osprey Lane, Key Largo, FL 33037,

Fax #305/367-3798.

ADMINISTRATOR POSITION. Founded in
1973, this expanding school of 130 students
(ranging in age from 18 months to 9 years old)

is located upon Amelia Island on Florida's
Atlantic coast.

Prefer candidates with Montessori experience,
BS in Education and knowledge of financial
management.

Position requires ability to perform tasks of
Headmaster/Principal, including but not lim-
ited to: constant interaction with students,
parents, staff and Board of Directors.

Benefits: Health insurance, pension after two
years, and 40% tuition discount.

Please send resume to: ADMINISTRATOR
SELECTION COMMITTEE, Amelia Island
Montessori School, Amelia Island Plantation,
Amelia Island, Florida 32034, Attn: Christa
Courson.

Little Flower Montessori in Fort Lauderdale,
Florida, is looking for enthusiastic Primary
and Elementary AMI trained teachers to help
guide its students. If you are deeply commit-
ted to the Montessori philosophy; believe
highly in the importance of teaching peace
keeping/conflict resolution skills to your stu-
dents; believe in the importance of develop-
ing global awareness within our children, and
are looking for a warm, supportive school

environment in which to work, then we en-
courage you to apply! All interested appli-
cants may contact Mary Byrd at 305/565-
8205 (W) or 305/563-3664 (H). In addition, a
resume and two (2) letters of recommenda-
tion should accompany a cover letter explain-
ing your views toward Montessori education
and your goals as a Montessori teacher. Our
mailing address is 533 East Oakland Park
Blvd., Ft. Lauderdale, FL, 33334. Little Flower
offers highly competitive salaries and will pay
travel expenses for qualified candidates to
come and visit our school in person. As we
prepare for our 21st year and our move to a
new campus, we hope you will be here to
share our excitement with us.

Here is a wonderful opportunity to be part of an
established AMI school in Tampa, Florida.
Dedicated parents insist we start an elemen-
tary program for their well prepared children.
We want to sponsor a mature, dedicated and
enthusiastic person willing, with the help of an
elementary trained administrator, and parents
to start a program for 6 to 9 year olds beginning
September, 1996. Our preference for a train-
ing center is Kansas City. Please respond as
soon as possible. Polly Nelson, Montessori
Country Day School, 5705 Interbay Boulevard,
Tampa, Florida 33611, 813/831-4378.

Montessori Teachers Toddler through
Elementary. Join a staff that knows what
TEAM really means! Our 5 acre school of
thirteen years is just two miles from the Gulf
beaches and nature parks. Programs for 2 to
12 year olds. Enrichment subjects: ballet, gym-
nastics, art, P.E., music and much more. We
are devoted to providing quality Montessori
education for students in a peaceful, nature,
warm, loving environment. School year and
summer openings, also willing to sponsor
interns. Please contact Christine Norbom or
Joy Magnon, Palm Harbor Montessori Acad-
emy, 2313 Nebraska Ave., Palm Harbor, FL
34683, 813/786-1854.

Convert your AMI Training into a Master's Degree
at Cleveland State University, Cleveland, Ohio

-Mt University course work can be completed in two
consecutive, six-week summers.

.41!. Transfer credit granted for your AM- diploma.

1,V Specialization in either elementary or primary.

Contact the Montessori Teacher Education Collaborative at 216-421-1905.



page 7

lots

BULLETIN May 1996

TIRED OF THE COLD AND SNOW? Virginia
Shuman Young Elementary wants YOU!! Ap-
plicants must be FL state and Montessori
certified. Please fax or send resume to: Vir-
ginia Young Elementary, 101 N.E. 11th Av-
enue, Ft. Lauderdale, FL 33301, Fax # 954/
768-8117.

ILLINOIS
Countryside Montessori School seeks experi-
enced AMI 6-12 teacher for expanding pro-
gram to teach at either 6-9 or 9-12 level.
Because of increased enrollment at the Pri-
mary level there will be need for an additional
elementary teacher. The elementary program
is in its 26th year and has been directed by AMI

trained elementary teachers throughout.
Founded in 1967, Countryside Montessori
School is a not-for profit school, professionally
administered on its own campus in a northern
suburb of Chicago. Stable staff. Two of our
primary teachers are former students at our
school. A building project completed in the fall

of 1995, added space for two elementary
classrooms, two primary classrooms, admin-
istrative offices and a 2500 sq. ft. gym. Com-
prehensive program for children birth to 12
years with in-school physical education pro-
gram, foreign language and pool. Current en-
rollment 125 children with 25 enrolled in Care
Club program which operated with separate
staff. School fully accredited by AMI and Inde-
pendent Schools Association of the Central
States (ISACS). The leadership of the school is

active at the state and national level and takes
seriously the responsibility of providing the
appropriate working environment for the teach-
ing staff so they in turn can provide the best for
the children. The school compensates its staff
accordingly. Fifteen-step salary schedule range

from $40,000-$58,395. In order to encourage
teachers to remain with a class for at least
three years, the school pays a $10,000 service
bonus over first four years. Qualified appli-
cants may call Annette Kulle, collect, 847/498-
1105, day or evenings. Countryside Montes-
sori School, 1985 Pfingsten Road, Northbrook,
IL 60062.

Forest Bluff School: housed in two beautiful
new buildings. Situated in quiet village, 4
blocks from Lake Michigan on Chicago's North
Shore. 175 children, Parent/Infant to Second-
ary Level. Director: Paula Lillard. Primary Level

Director opening for fall of 1996. Apply to:
Forest Bluff School, 8 W. Scranton Ave., Lake
Bluff, IL 60044. Tel. 847/295-2098, Fax 847/
295-8178.

NEAR NORTH MONTESSORI, 1434 West
Division Street, Chicago, IL 60622, 312/384-
1434. Near North Montessori is seeking an
experienced 6-9 teacher for the 1996-97 school

year. Near North Montessori, established in
1963, is a large, urban school located 1 mile
from Lake Michigan. The school has easy
access to the many art galleries, museums,
theaters, and architectural tours that are the
hallmark of Chicago's stimulating urban envi-
ronment. The school has two infant, five pri-
mary, five lower elementary, four upper el-
ementary, and three adolescent classes. En-
rollment totals 500 children. The school has a
library, swimming pool, two gyms, a theater,
a dance studio, sunny courtyard, and a large
playground. AMI-trained administrator,
Jacqueline Bergen, has a reputation for sup-
portive direction. The staff is comprised of
experienced and new teachers. Weekly staff
meetings and in-service days provide opportu-
nities for good communication and support.
Qualified learning specialists are available for
consultations with staff, children, and parents.
We sponsor AMI trainees with a $12,000 loan/
grant program with a four-year employment
commitment. All classrooms are completely
equipped with Montessori materials. Individual
classroom budgets provide for additional ma-
terials and supplies. Benefits include 10 paid
sick days, major medical insurance, life insur-
ance, short- and long-term disability insur-
ance, all expenses paid for staff workshops
and conferences (both in town and out-of-
town.) $600 additional compensation for 5-
day, overnight elementary trips. Salaries are
commensurate with living expenses in an
exciting, big city. Easy access to public trans-
portation. Ample, free parking. Send inquiries
to Jacqueline A. Bergen, Executive Director.

Interested in pioneering the Erdkinder? Con-
tact Paula Polk Lillard, author Montessori To-
day: A Comprehensive Plan of Education from

Birth to Adulthood, 1340 N. Waukegan Rd.,
Lake Forest, IL 60045, Tel. 847/295-2098, Fax

847/295-8178.

MARYLAND
9-12 and 6-9 Montessori Teachers Needed:
Bowie Montessori Children's House, est. 1966,

is looking for an AMI trained 9-12 and a 6-9
Montessori teacher for our expanding Elemen-
tary program for the 1996-97 school year. The
school is located on 22 beautiful acres, sec-

tions of which are forested. Thriving Primary,
Elementary and Junior High School programs
directed by enthusiastic and committed staff
also operate on the site. All interested per-
sons are invited to contact Anne T. Riley,
Headmistress, Bowie Montessori Children's
House, 5004 Randonstone Lane, Bowie, MD
20715, 301/262-3566.

Bowie Montessori Learning Center, an AMI
school, established in 1992, seeks an excep-
tional AMI Primary Directress for fall, 1996.
This rewarding position requires a nurturing,
energetic, AMI dedicated person, with a strong
foundation in Montessori theory, and inter-
personal communication skills. We presently
have one primary class of 24 children ages 3
to 6 years old, and one elementary class of 12
children ages 6 to 12 years old. As a new
school, we are in an exciting period of growth
and expansion, with plans in progress for the
construction of a new building within the next
year or two. We are conveniently located near
Washington, DC, Baltimore, and Annapolis,
Maryland. The school is governed by a Board
of Directors that is composed of the Educa-
tional Director/Elementary Directress (Suzanne
Damadio) and the Business Manager. Salary
is commensurate with experience and educa-
tion. Please send resume to: Bowie Montes-
sori Learning Center, 3501 Moylan Drive, Suite
15, Bowie, Maryland 20715, or call Ann Pezzullo
301/464-4506.

Seeking Toddler, Primary and Elementary
Teachers. Located in beautiful Southern Mary-
land. Send resume to Starmaker Learning
Center, 404 Cottonwood Pkwy, California,
MD 20619. 301/863-7740.

MASSACHUSETTS
The Montessori School of Northampton is
looking for an experienced Director/Directress
to start up a 9-12 program over a three year
period starting in the Summer of 1996.

We are looking for candidates with experi-
ence in the classroom, strong interpersonal
skills and a sense of humor! We offer a
supportive head, board & staff, competitive
salary and good benefits.

The Montessori School of Northampton is
located in the heart of Western Mass. Close
access to the Berkshires, Boston and New
York City as well as the beautiful Vermont hills

makes us an ideal location.

Please address your resume to: Susan Swift,
The Montessori School of Northampton, 51
Bates Street, Northampton, MA 01060 - 413/
586-4538.
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MICHIGAN
Primary & Elementary Teachers needed im-
mediately for an Extended Day and 6-9 class-
room. Classrooms are established and have
an assistant. Excellent pay, full medical &
dental benefits with opportunities for respon-
sibilities/advancement. Mail handwritten cover
letter, resume with references to: Maria Mon-
tessori Ctr., 32450 W. 13 Mile, Farmington
Hills, MI 48334 and call collect after 7PM EST
at 810/362-2442.

Petoskey, voted one of the nation's "Top
Cities" in which to live, is seeking a qualified
Infant Directress and an Administrator/Educa-
tional Director. Responsibilities of Directress
include: managing and directing infant and
toddler environments and providing on-going
parental educational sessions. Ideally, Admin-
istrator candidates would have a background
in Montessori in order to help plan and direct
the school's Infant, Primary and Elementary
programs. Equally important is the ability to
interact with parents, students and the public.
Competitive salary and benefits. Please send
resume and cover letter to: Montessori
Children's House, 1560 E. Mitchell, Petoskey,
MI 49770, ATTN: Michele Sturt, or phone:
616/347-3003, Emily.

MINNESOTA
AMI qualified and experienced teacher for a
Montessori School located in a western sub-
urb of Minneapolis. Good salary and benefits.
Send your resume) to: BASSETT CREEK MON-

TESSORI SCHOOL, 4735 BASSETT CREEK
DRIVE, GOLDEN VALLEY, MN 55422, or call
ROHAN or HELEN 612/521-2232, 612/546-
6608 telefax.

MISSOURI
The Kansas City Missouri School District is
seeking qualified candidates to sponsor for
Montessori Primary and Montessori Elemen-
tary Teacher training. Our District has three
public Montessori schools, all teachers are
Montessori trained, and we have the equip-
ment necessary to provide a first-rate Montes-
sori educational experience for our children.
For more information, please call Frank Vincent

at 816/871-0200.

NEVADA NORTH CAROLINA
AMI Primary teaching position available. Please

send resume and credentials to: S. Honest,
5566 Oxbow, Las Vegas, NV 89119.

NEW JERSEY
AMI school established in 1965 seeking a
Primary Guide for a new class. Come join
our dedicated supportive faculty. Spacious
well equipped classrooms. Lovely country
setting located 1 hr from Jersey seashore and
within easy commute of Philadelphia with its
fine educational, cultural and entertainment
offerings. Salary commensurate with experi-
ence. Contact Ellen Fox, Montessori Acad-
emy of New Jersey, 28 Conrow Rd., Delran,
NJ 08075, 609/461-2121.

Elementary Guide. Come join our dedi-
cated supportive faculty. Spacious well
equipped classrooms. Lovely country setting
located 1 hr from Jersey seashore and within
easy commute of Philadelphia with its fine
educational, cultural and entertainment offer-
ings. Salary commensurate with experience.
AMI school established in 1965. Contact: Ellen

Fox, Montessori Academy of New Jersey, 28
Conrow Rd., Delran, NJ 08075, 609/461-2121.

NEW MEXICO
Come to enchanting New Mexico and join
Frank Leto and our professional AMS and
AMI teaching staff. Our established school of
about 200 students ages 2-12 is housed in a
15,000 sqft building on approximately 5 acres
of play space. If you are enthusiastic about
educating the "whole child" and seek an
atmosphere of respect and academic excel-
lence, contact Algene Herrick-Director, The
Montessori School, Inc., 505/344-7402 or
send your resume to 3821 Singer Blvd. NE,
Albuq. NM 87109.

NEW YORK
The Maria Montessori School and the Anne
Frank Montessori School will be accepting
applications for teaching positions. Primary &
Junior AMI certified. Immediate visa available.
Fully equipped Nienhuis and hand made mate-
rials. Attractive salary, fringe benefits. We are
looking to begin 0-3 class. If anyone is inter-
ested in receiving training, please contact our
office. Administrative position opening - apply
with experience. Located on Long Island, out-
side NYC. Contact Carolyn Larcy, Maria Mon-
tessori School. Box 276, Massapequa, NY
11758, 516/520-0301.

Small, private AMI school seeking AMI-trained
primary teacher. Easy-going, appreciative at-
mosphere. New facilities backing onto lovely
120-acre wooded park. Administrator is AMI-
trained. Send resume: Anami Montessori
School, 2901 Archdale Drive, Charlotte, NC
28210, 704/556-0042.

OHIO
Ruffing Montessori School, serving 300 stu-
dents ages three through 14, is looking for an
elementary trained (6-12) teacher. Located in
Cleveland Hts., OH, the school has access to
educational experiences in both urban and
rural environments. The Cleveland area offers
affordable housing, cultural and fine arts op-
portunities, and leisure and sports activities.
Send resume to: Bob Fleischhacker, Principal,
3380 Fairmount Blvd., Cleveland Hts., OH
44118.

PENNSYLVANIA
Beaver Valley Montessori School is seeking a
qualified applicant for a part-time (21 class-
room hours) teaching position. Candidates
must possess an undergraduate degree. Mon-
tessori 3-6 training preferred. Potential for full-
time employment. Contact: Administrator,
BVMS, Inc., 855 Second Street, Beaver, PA
15009.

SOUTH CAROLINA
Lower Elementary AMS/AMI certified
teacher for 96/97 academic year. Beau-
tiful S.C. coastal community with school lo-
cated in historic district. Growing school popu-
lation, currently serving 90 students, ages 18
months-12 years. Established in 1973, ECS is
a non-profit school that embraces cultural
diversity. Send resume of experience to Lower
Elementary Teacher Search, E.C. Montessori
School, PO Box 1438, Beaufort, SC 29901.

TENNESSEE
The Maria Montessori School located in down-
town Memphis, TN, is seeking an AMI el-
ementary guide for 1996-97 school year. The
Maria Montessori School is 10 years old with
a growing enrollment of 100+ children, ages
21/2-15. Located in a planned residential com-
munity the school is nestled on the banks of
the mighty Mississippi River. Send letter of
interest and resume to: Maria Montessori

22
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School, 740 Harbor Bend Rd., Memphis, TN
38103, Attn: Maria Schuermann-Cole.

TEXAS
Barbara Gordon Montessori School serving
140 children 18 months to 9 years seeks an
AMI trained guide for an established 3-6 class
beginning August 1996.

Established in 1971, Barbara Gordon Montes-

sori School is situated on 5 lovely acres in a
culturally diverse community between Dallas
and Fort Worth.

Salary commensurate with experiences. Ben-
efits. Supportive and friendly staff.

Please call Barbara Gordon, 817/354-6670, or
fax resume to 817/354-6665, or mail to 1513
Hall Johnson Road, Colleyville, TX 76034.

Clear Lake Montessori, a well established
school, is seeking a certified 6-9 teacher to
begin August 1, 1996. Please send resume to:
16300 Sea Lark Rd., Houston, TX 77062.

Community Montessori School is seeking a
12 month Director to begin in mid-July 1996.
CMS is an established 15 year old school and
now serves 80 children with a Toddler, 3
Primaries and 1 lower Elementary program.
Such as we are a non-profit patent co-op, we
have tremendous parent support and a mar-
velous talented AMI staff. We are growing
rapidly and are working toward an upper El-
ementary program. Because of our growth,
we're in the process of building a new school
on a 13 acre site here in Georgetown, TX.
Historic Georgetown has a small town charm
and is located in the heart of the rolling hill
country. We are the home of beautiful South-
western University and just minutes away
from the state capital, Austin.

This position is a great opportunity for a person
with excellent communication and leadership
abilities. The qualified applicant should have
strong financial and administrative skills, as
well as the ability to work with a parent board
of directors to promote an atmosphere of
open communication. Experience in Fund
Raising and working with architects is a plus.
Montessori experience preferred but not re-
quired. Once aboard, a dedication to a Mon-
tessori education is a must. Salary range is
between $25 and $27,000. Please send re-

sume and personal letter to Searching Com-
mittee, c/o Camey Harned, 1103 Walnut St.,
Georgetown, TX 78626. 512/863-8463.

New Era Montessori School is looking for a
Montessori teacher for the 3-6 year old pro-
gram. Please send your resume to Ms. Natwa,
New Era Montessori, 10401 Anderson Mill
Rd., #109B, Austin, TX 78750, or call 512/
331-5328.

Montessori school in Plano, TX needs a certi-
fied teacher and assistant. Call 214/867-9467

ST. CATHERINE'S MONTESSORI is a private,

non-profit school celebrating its 30th year. Our
Director is AMI-certified. As our school popu-
lation continues to grow (currently 170 stu-
dents), we seek teachers at the following
levels for the 1996-97 school year:

Elementary & Primary: Positions begin August
1, 1996. Undergraduate degree and two years
of AMI or AMS experience are required.

Middle School: We seek a unique, creative
and highly accomplished teacher to start our
middle school in August 1996. Small class in
first year will allow adequate time to organize
and develop this exciting adolescent program.
Position begins June 10, 1996, with extensive
8-week summer study program on meeting
the needs of early adolescents; creating re-
sponsive learning environments based on
Montessori's vision and the latest research;
organization, structure and operation. Candi-
date must have K-8 teaching certificate, or 24
undergraduate or graduate semester credits
in a field of study.

St. Catherine's Montessori is one of Houston's
most respected private schools. Diverse reli-
gious and cultural backgrounds are represented
in the student body. Campus includes 20,000
square foot, castle-shaped building and three
acres of enhanced playground space, with
ballfields, a track and nature areas for the
study of plant and animal life. St. Catherine's

is located near Hermann Park & Zoo, the Texas

Medical Center, Rice University and the Mu-
seum District.

Interested candidates for these positions are
invited to send letter and resume, or call: St.
Catherine's Montessori, P.O. Box 20728, Hous-
ton, Texas 77225-0728; Attn: Theresa Rourke,
Administrator; Tel. 713/665-2195.

Actively seeking an experienced AMI
Directress/Director for new Lower Elemen-
tary class of 6-10 students. Primary experi-
ence required if new graduate of Elementary
training. Start August 1996. Tierra Vista is an
AMI Recognized school. Located in Texas hill
country on 700 acres. Contact Annie or Martha
at 512/264-0234, FAX: 512-264-0085.

VIRGINIA
Ghent Montessori School is seeking Primary
and Elementary teachers for the 1996-97 school

year to fill positions due to expansion plans.
We are also seeking an interim Primary teacher
during the current school year.

Ghent Montessori is privately owned and
housed in a beautiful building specifically de-
signed for Montessori classrooms in down-
town Norfolk. The school is accessible to
Museums, Libraries, the Opera House and the

Chrysler Museum. Norfolk is part of a seven-
city complex known as Hampton Roads. Vir-
ginia Beach is nearby and the mountains two
hours away. Historic Jamestown and
Williamsburg among many other historic sites,
offer a variety of experiences for our students
and staff. Close proximity to the ocean, Chesa-
peake Bay, the Outer Banks and other resort
areas offers many recreational opportunities.

We maintain a waiting list at all levels. We are
fortunate to have a competent and dynamic
staff and excellent reputation in the Hampton
Roads area. We are interested in individuals
with high energy levels and love for this work.
Those qualities will be supported. Competi-

MONTESSORI INSTITUTE NORTHWEST
Six reasons to consider a career as a Montessori Teacher:

Internationally recognized programs and diploma

Cooperative B.A. and Masters Level programs available

Encouraging, creative learning environment

9 month training program

Job opportunities locally, nationally, and worldwide

Located in the scenic Portland metropolitan area

P.O. Box 771, Oregon City, OR 97045 (503) 655-5965
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tive salary and benefits. AMI trained Adminis-
trator. Send resume or contact: Suzanne Pugin,

Ghent Montessori School, 610 Mowbray Arch,

Norfolk, VA 23507, 804/622-8174.

WASHINGTON
AMI Primary Teacher position open for the
1996-97 school year. Our school is located in
the rapidly expanding metropolitan Seattle
area. Competitive salary and benefits. Send
resume to or call: Mary Klein, St. Elizabeth
Ann Seton School, PO Box 12429, Mill Creek,
Washington, 98082-0429 or 206/481-9358.

WISCONSIN
The Milwaukee Public School system is ex-
panding its Montessori Program to three
sites (Greenfield, MacDowell, and now at
Craig School). We are taking applications for
the 1996-1997 school year for all levels (3
years to 15 years) including ExceptionatEdu-
cation. The Montessori movement is strongly
supported in the district. All classrooms have
a full complement of materials and assistant
support.

Minimum teacher salary is $24,413 (1995-96
Schedule). Additional experience and certifi-
cations increase the salary base. AMI or AMS

Certification is required as well as a willing-
ness to work towards WI State Certification.
Interested individuals should call Joan Peifer

at Greenfield Montessori School 414/647-2767
or Carol Hicks at MacDowell Montessori 414/
933-0088.

Resumes and references may be sent to:
Greenfield Montessori School, 1711 South
35th Street, Milwaukee, WI 53215, or
MacDowell Montessori School, 1706 West
Highland Avenue, Milwaukee, Wisconsin
53233.

WYOMING
PRIMARY TEACHER

The Montessori School of Casper is looking for

an AMI Certified Primary Guide for 1996-97
school year. Our school is the only AMI school
in Wyoming. Casper is located in central Wyo-

ming and offers a wide variety of recreational
and cultural opportunities plus a community
college which is an extension of UW. Please
contact Marilyn Lojo at 307/265-3680 or Kent

Van Arsdol at 307/237-3820.

FOR SALE
STARTING A NEW CLASS?

1 set of Primary and 1 set of Elementary
classroom materialsfor sale for property settle-

ment due to divorce. Very new. Excellent
condition. Mostly Nienhuis, Kaybee glass bead
materials. Support materials, furniture and
shelving available too. Priced per class. 502/

586-1887.

Mark Your Calendar!
1996-1997 NAMTA Conferences

Music and Nature
Wilton, Connecticut October 10-12, 1996

Nurturing Language
San Jose, California October 24-26, 1996

Public School Conference
Milwaukee, Wisconsin Nov. 1-3, 1996

Adolescent Conference
Chicago, Illinois December 5-7, 1996

Whole School, Whole Child (for teachers. administrators. and board members)
Houston, Texas January 16-19, 1997

TENTATIVE The Primary Classroom: Sett-Organizing Principles
Orlando, Florida March 13-16, 1997

Conference will be held at Skamania Lodge, theme to be announced
Portland, Oregon Apill 3-5, 1997

Building Montessori through Regional Connections
Columbus, Ohlo May 1-3, 1997

1" nnov Al/All JtDl r 24

NAMTA presents

The
Montessori
Academy
July 8-12 and

July15-19, 1996

Career Enhancement and
Educational Development for the

Montessori Professional r, 4th
graduate credit options

Location:
Seville Plaza Hotel

8151 Bridge Road, Hwy 494 at 100
Bloomington, MN 55437

(800) 882-7408 in Minnesota
(800) 328-7947 outside Minnesota

Week One: July 8-12
The Keepers of Alexandria:
A Multicultural Curriculum

Kathleen Allen, David Kahn,
Dr. John Wyatt

Montessori Administration
Sharon L. Dubble. PhD, and David Kahn

The Self-Managing Primary
Classroom
Patricia Oriti

Weeks One and Two:
July 8-12 arid 15-19, 1996
The Montessori Adolescent

la two-week course)
John Long, Patricia tudick. and

Larry Schaefer. PhD
(including special participation by Lake..
Country Junior High staff and students)

Week Two: July 15-19
Crash Course

in Alexandrian Latin
John Wyatt, PhD

Human Relations in the
School Community

Patricia Oriti

Tuition fee: 5350 per week

Call NAMTA for more Information:

'216/421-1905
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Montessori Institute
OF MILWAUKEE, INC.
3195 S. Superior St. Suite L 428 Milwaukee, WI 53207
414-481-5050 (Fax) 414 - 481 -5164

Now accepting applications for the
1996-97 elementary training course

An academic year course, enabling trainees to have an integrated,
uninterrupted training experience within which lectures, observations,
practice with materials, material making, and student teaching are
under direct supervision of the training center staff.

Professional, qualified, and experienced staff:
Allyn S. Travis, MEd, Director of Training - over 20 years experience
in AMI Montessori Education, with AMI certificates for primary and
elementary levels. In addition, Mrs. Travis is an AMI lecturer, consultant,
aid examinor.
Margaret E. Stephenson
Phyllis Pottish-Lewis
Diane Haldane

Lovely setting: the Institute is located on the shore of Lake Michigan.
Because of the many universities in the Milwaukee area, there are
convenient and affordable housing options available.

Course Dates and Fees:
Preparatory Course -- July 29 - August 30, 1996 $1500
Elementary Training Course September 11, 1996 -

early June, 1997 $5000

Montessori Institute of Milwaukee does not discriminate on the basis of race,
color, sex, handicap, religion, or national or ethnic origin.

25
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Forthcoming Courses
isievv! Summer z

Primary Course
Commencing July 1996

Hartford, CT
Three Consecutive Summers

July 1-August 16, 1996
June 23-August 8, 1997
June 22-July 11, 1998

Tuition: $5,350

Academic Year Elementary Course
Commencing September 1996

Washington DC
One Academic Year
Preparatory Course

August 20-September 18,1996
Elementary Course

September 24, 1996-mid-June 1997
Tuition:

Elementary Course $5,300
Preparatory Course $1,500

Summer Elementary Course
Commencing July 1996

Kansas City, MO
Three Consecutive Summers

Preparatory Course
June 17-July 16, 1996
Elementary Course

July 22-August 16,1996
June 16-August 15,1997
June 15-August 7, 1998

Tuition:
Elementary Course $5,500
Preparatory Course $1,500

Academic Year Primary Course
Commencing September 1996

Washington DC
One Acaderdc Year

September 10,1996 -May, 1997
Tuition: $5,275

Summer Primary Course
Commencing July 1996

Cleveland, OH
Three Consecutive Summers

July 1-August 9,1996
June 23-August 8,1997

Exams, June, 1998
Tuition: $5,350

Academic Year Primary Course
Commencing September 1996

Cleveland, OH
One Academic Year

September 18, 1996-May, 1997
Tuition: $5,275

Convert your AMI Training into
a Master's Degree at

Cleveland State University.
Inquire today!

in affiliation with Association Montessori Internationale. Amsterdam. Netherlands

Washington Montessori Institute: (202) 387-8020 Ohio Montessori Training Institute: (216) 421-1905

For more information, contact Montessori Teacher Education Collaborative, 11424 Bellflowerqd. N.E., Cleveland, OH 44106. (216) 421-1905
.
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A
Practical

Newsletter
for

C1 NAMTA Members

The 1996-97 NAMTA Salary Survey

In May 1996, with the assistance of the Corvallis Montessori School (Corvallis, Oregon), NAMTA

conducted a salary survey of Montessori schools in North America. Three hundred thirty-eight
responses were received from a diverse mix of Montessori schools in both countries. The survey

asked for information on the 1996-97 school year. The results are interpreted here by Greg Johnson

(a statistician, Montessori parent, and board president at Corvallis Montessori School) and David
Kahn (executive director of NAMTA).

I. School Sample

The survey was sent directly to all North American schools in the NAMTA database (approximately

2,000) plus all individual members (approximately 2,000) in the hope that they would pass them
along to their schools. The size of responding schools ranged as follows':

<50 students: 16%

50-99 students: 34%

100-199 students: 32%

200-299 students: 11%

300+ students: 5%

(2% did not report school size)

II. Teacher Compensation
A. Ranges of Salaries

The survey asked for annual "entry-leveisalaries typical for your school" at each age levelinfant/
toddler, 3-6, 6-9, 9-12, 12-14, and administratorand with a variety of experience levels (newly
trained, 1-5 years' experience, 6-10 years' experience, and >10 years' experience).

Tables 1 through 6 show the distribution of starting salaries reported for each age level. To facilitate

this comparison, "outliers" (very high and very low responses) were eliminated and only schools
reporting an academic-year calendar were included? These criteria narrowed the field to 240
responses. Not all schools reported salaries at all age and experience levels. Total number of
responses for each category is indicated. Salaries are in U.S. dollar equivalents, with Canadian
funds converted by a factor of .75.

The salary distribution for each age level is shown in $3,000 increments, with each column
representing a different experience level (newly trained, 1-5 years' experience, 6-10 years'
experience, and >10 years' experience). Shading designates ranges that are comparatively "high,"
medium," or low," with "medium" being defined as a cluster of salaries with roughly the same
percentages above and below it ("high" and low"). 'Competitive ranges" are designated, from the
highest of the "medium" salaries to the lowest of the "high" salaries, to represent salaries schools
might be expected to pay in order to attract the most qualified candidates. These ranges are given
atthe bottom of each column of Tables 1 through 6, corresponding to each age and experience level.

Although this process was admittedly arbitrary, it was thought that this type of analysis would be
useful to readers.

' Percentages in this report are rounded to the nearest whole number. Due to rounding, they may not
always add up to 100%.

Job Bulletin page 10 2The survey asked, "Over how many months are salaries earned?" An academic year was defined as
an answer ranging from 9 to 11 months. Schools with an academic-year calendar commonly write
contracts for 9 to 11 months even though these contracts refer to an academic year of employment.
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Range
Newly

Trained
1-5 Years'

Ewer.
6-10 'Yrs'

Expel..
> 10 Yrs'

Exper.

< S9,000 7% I 3% 4% 2%

$9,000-511.999 18% 8% 4%

512.000-514.999 19%,,. 12% 7% 4%

$15,000-517.999 ,...:26%.,.... ,..,..7::20%. 13% 11%

$18,000-20.999 ., , ..16%,.,;, , :-:25W'. 23% : .....",,:20%%...

S21,000423,999 9%'... kz.,-40%->.ii:::- : :.e 21% .'.. .....-::9%,.:::.%.

524,000-526.999 3% 15% 9% .. ..20% .....

$27.000-529.999 39.1.
,o,

. a 9% 4%'::.

.. ::...?;7%---$30,000-532.999 3% I

533,000-535.999 13%

536,000438.999
359,000-541.999 '::':...7%-.-

Total Responses 74 60 56 45

Competitive
Range

$18,000-
$23,999

$24.000-
$29.999

527.000-
532.999

$30,000 -

$41,999

Table 1. Starting Salary Ranges for 0-3 Teaching Level

Ranges for Primary (3-6) Level: Tables 2 and 3

Table 2 presents the ranges of salaries reported for starting primary (3-6) faculty.

Shaded areas represent the "high," "medium," and low" ranges described
above.

Table 3 compares the present survey's primary starting salaries for newly
trained teachers with those reported in a 1987 NAMTA salary survey (Kahn,
1988). Shaded areas represent a concentration of the salaries of approximately

the middle 80% of respondents. This range has jumped from $8,000-$17,999 in

1987 to $12,000-$23,999 in 1997.

BEST COPY AVAILABLE

Ranges for InfanUToddler (0-3) Level: Table 1

It is possible that the low-range salaries (< $9,000) at this age level

represent half-day salaries. The survey did not make a distinction
between half- and full-day infant programs. Infant-level starting
salaries for newly trained teachers range lower than those for other
age levels, but with experience, infant/toddler teachers generally
catch up with their colleagues teaching at other age levels.

Range
Newly

Trained
1-5 Years'

Ever.
6-10 Yrs'

Exper.
> 10 Yrs'

Exper.
<$9,000 1% I% 1%

$9,000-$11,999 7% 2% 1% 2%
512,000-514,999 -14%:. 10% 1%

515.000-517.999 28% I 19%':-: 13% 8%

518,000-$20,999 -MA' 26%'"%':; ::21%:.- 14%

521,000-523,999 14% 19W,,. -18% I1W...
524,000-526.999 11 ..8%':, 16%,:,.. - 14% .21%
527.000-529,999 1 .-2%', 4%!,.; ... 16%-: 10%.

530,000-532,999 I ..3%":f' -':.-116/e.::,:. 10%-:::-

533.000-535.999 I 1%:.'.,,. - ,. 2%. . 12W
536,000-538,999 :,lu., 1%:::. . 5%

539,000-$41,999 I ::'..::;1%!.::::.. : 5%

$42,000-$44,999 I

545,000 - 547,999 ,,,,< We',

548.000-550,999 A M1.'-
551,000-553,999 I

554.000-556.999
557,000-559,999
560,000462,999
563.000-565,999 :. i1%':,
Total Responses 189 166 140 109

Competitive
Range

$21,000-
$26,999

$24,000.
$29,999

$27,000-
$32,999

$30,000 -
$44,999

Table 2. Starting Salary Ranges for 3-6 Teaching Level

1997 Survey 1987 Survey

Range
Newly

Trained Range
Newly

Trained
<S9,000 7% 54,000-54,999 1%

$9,000-$11,999 18% 55,000-$5,999 2%

512,000-514,999 19% 56,000-57,999 3%

515.000-$17,999 26% 58,000 - 59,999'. 11%

, $18,000-20.999 16% 510,000-511.999 17%-

521,000-523,999 9% 512,000-513.999 24%

524,000-526,999 3% $14,000-$15.999 29%
$27,000-$29,999 3% $16,000417.999
530,000-532,999 518,000-519,999 4%

533,000-535,999 520,000-521,999 1%

536,000-538,999 522,000-523,999

539,000-541,999 524,000-525,999

Total Responses 74 Total Responses 207

_ .. _ . -
Table 3. Comparison o and ew y ram nmary

4r, 4r(3-6)Salaries
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Range
Newly

Trained
1-5 Years'

Exper.
6-10 Yrs'
Exper.

> 10 Yrs'
Eimer.

S9,000-$11.999 2%
512,000-114.999 4% 1%

$15.000417.999 10% 11% 4%
$18.000-20.999 .:-.::::1349% 16 W:':::,.. 11% 4%

$21,000-$23.999 ,:::::22% 12%",.:: ":15% 10%

$24.000-$26.999 I 16% 19% :,. 22% 19%..r.
$27.000-$29.999 5% ..11% 18%-: .. 13 %.

$30,000-$32,999 I 2%-' i .:.7%,-, 1 9%;I 10%5,,
$33.000-$35.999 I 1%;,,:;-,. 1 3 3V, I 50lc :22°0'::,.,'
$36,000-$38,999 ' 3% ,, - ..9%,,
3$9.000-$41.999 2% f =.'' &W..;

$42.000-$44.999
545,000-547.999 ! I 1

1 ,,::.:.,:,,.3%::z,,.:..

548,000-550.999 I
1 .A.; -1%..I.--

Total Responses 127 108 93 67
Competitive

Range
$21,000-
$26,999

$27,000-
$32,999

$30,000-
$35,999

$33,000 -
544,999-

Table 4. Starting Salary Ranges for 6-9 Teaching Level

Range
Newly

Trained
1-5 Years'

Exper.
6-10 Yrs'

Exper.
> 10 Yrs'

Exper.
59,000-111,999 2%

512.000-514,999 3% 1%

515,000-517,999 7% 8% 4% 2%
$18,000-520.999 3 17% 4% 2%
$21,000-$23.999. 26%I'>. 24% I 14% 2%
524,000 - 526.9991 15% 27% .;24% 20%
$27,000-$29,999 ! 3%I;;;,. 1 10% :::::15% 13%
$30.000- $32.999: 2 % :: 10% i.:?..24% 3%
$33,000-$35,999 i 1%-., 2%, 10% t 23,40c-r.:

$36.000 - $38.999 , 1%;::: 1W. 3% 11%7-,

539,000-541.999 1 ' 3% -... , 11%I:
$42,000-544,999 ,,, --::.-

$45,000- $47,999. Ar<'.556:4*,
548,000-550,999 I 24K&,:.;:x<

Total Responses 97 84 72 56
Competitive

Range
$24,000-
$29,999

$27,000-
$32,999

$30,000-
$35,999

$33,000 -
$44,999

Table 5. Starting Salary Ranges for 9-12 Teaching Level

Approx. Middle 75% of 3-6 Approx. Middle 75% of 6-9
510,000-511,999 17% 512,000-513,999 13%

112,00-513,999 24% $14,000-$15,999 22%
$14,000-$15,999 29% $16,000-$17,999 26%

$18,000-$19,999 12%

e 7. Approximate Middle 759 o eginning 3-6 and 6-9
Salaries in 1987

Ranges for Lower Elementary (6-9) and Upper Elementary (9-12)
Levels: Tables 4-7
Lower and upper elementary salaries, shown in Tables 4 and 5, remain
pretty even overall, but newly-trained upper elementary teachers' starting
salaries are higher. This may be, in part, because graduates of 6-12
training courses (the AMI format) prefer to start at the lower elementary
level. It may also reflect comparatively fewer new 9-12 graduates than
new 6-9 graduates (the AMS training format).

Table 6 compares the present survey's lower elementary starting salaries

for newly trained teachers with those reported in the 1987 NAMTA survey

(Kahn, 1988). Shaded areas represent a concentration of the salaries of
approximately the middle 80% of respondents. This range has jumped
from $12,000-$21,999 in 1987 to $15,000-$26,999 in 1997.

Whereas the newly trained primary "competitive ranges" (see Table 2
above) are roughly the same as "competitive-range" newly trained lower
elementary salaries, median (50th percentile) newly trained lower el-
ementary salaries are 12% higher than newly trained primary medians.

Table 7 shows a comparison of approximately the middle 75% of newly
trained primary and lower elementary salaries from the 1987 survey. A
close look at the comparative ranges of $10,000-$15,999 for primary and

$12,000-$19,999 for lower elementary indicates that the 1987 discrep-
ancy between primary and lower elementary salaries was considerably
more than the 12% discrepancy found in the 1997 survey. One explana-
tion for this change over the last ten years may be that schools are moving

toward equalizing salaries across the teaching levelswhich is much
better for staff dynamicsbut that the market scarcity of elementary-
trained Montessori teachers still raises the salaries of newly trained
elementary teachers above those of newly trained primary teachers.

1997 Survey 1987 Survey

Range
Newly

Trained Range
Newly

Trained
$9,000-$11,999 2% 54,000-54,999
512,000-514,999 4% 55,000-55,999

$15,000417.999 I l0%: <. ;r. $6,000-$7,999 1%

518,000420.999.. 39W;.,-.. 58,00049,999 4%

421,000$23;999, . 22W::,: $10,000-$11,999 8%

-:$24,000.426,999'. 16Wr:::': 412,1300413,999-:. . 1.3%';':::.,

527,000-529,999 5% 514;000415399.. . 22%":
$30,000-$32,999 2% .416;00041.7,999' - 26W,
533,000-535,999 1% .$18,000- 519.999 12 %:..

536,000-538,999 420,000421.9991 12%
$39,000-541,999 $22,000-$23,999 2%
542,000-544,999 $24,000-525,999 1%

545,000-547,999 526,000-527,999
548,000-550,999 528,000-530,000
Total Responses 127 Total Responses 126

Table 6. Comparison of 1997 and 1987 Newly Trained Lower
Elementary (6 -9) Salaries
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Ranges forAdolescent
(12-14) Level: Table 8

The survey sample for the adolescent level is
very small and reflects a wide range of salaries.

Therefore no reliable conclusions can be drawn.

Ranges for Administrators: Table 9

As with the adolescent salaries, the sample size

and variation make conclusions difficult to draw.

Looking at median salaries in Figure 1, however,

comparisons can be made between administra-

tors' and teachers' starting salaries. Using lower

elementary as a representative teachers' salary

(because it has less variation than the other age
levels and tends toward the middle of the teach-

ers' salaries), median administrators' salaries
run from 17%to 30% higher than median teach-

ers' salaries. Furthermore, administrators' sala-
ries take a significant hike as school size in-
creases (See 'School Size and Administrator
Salaries: Figure 2').

Range Newly Trained 1-5 Years' Exper. 6-10 Yrs' Exper. > 10 Yrs' Exper.
$15.000-517.999 9% 13% 6% 10%

$18.000-520,999 48% 17% 6%

$21,000-$23.999 22% 26% 6%
524.000-S26,999 17% -17% 28% 30%

$27.000429.999 4% '11%
$30,000 - $32.999 4% 17% 28% 20%
$33.000435.999 4% 6%
$36.000-538.999 6411- . 10%
$39,000-$41.999 6%
$42.000-$44,999
545.000-547.999

,ttt)z, 1054r. -

I - 20%-
Total Responses 23 23 18 10

Competitive Range 524.000-32,999 527,000-35,999 530,000-538,999 $33,000-$47,999

Table 8. Starting Salary Ranges for 12-14 Teaching Level

Range
Newly

Trained
1-5 Years'

Exper.
6-10 Yrs'

Exper.
> 10 Yrs'

Exper.
< $9,000 2% 2% 2%

$9,000 - $11,999 2%
$12,000-$14,999 4% 2%
$15,000-$17,999 12% 3% 2%
$18,000-$20,999 21% 18% 2%
521,000-523,999 7% 8% 8% 2%
$24,000-$26,999 21% 14% 13% 12%

$27,000-$29,999 2% 4% 5% 5%

$30,000-$32,999 9% 14% 16% 14%

$33,000 - $35,999 9% 14% 5% 10%

$36,000-$38,999 4% 10% 13% 5%

$39,000-$41,999 4% 2% 11% 14%

$42,000-$44,999 2% 5% 2%

$45,000-$47,999 2% 5% 7%

$48,000-$50,999 4% 8% 7%
$51,000-$53,999
$54,000-$56,999 2% 2%

$57,000-$59,999
$60,000-$62,999 2% 3% 2%
$63 ,000-$65,999

66,000-68,999
6$9,000-71,999 2% 5%

72,000-74,999 -

75,000- 77,999
78,000-80,999 3%
81,000-83,999 2%
84,000-86,999
87,000-89,999
90,000-92,999 2%
Total Responses 57 50 38 42

E Table 9. Starting Salary figeges for Administrators
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Age and
Experience Level

25th
Percentile

50th
Percentile
(Median)

75th
Percentile

Number of
Responses

Newly Trained
Infant/Toddler $12,000 $15,000 S18.800 91

Primary $15,400 $17,900 520.000 224
Lower Elem $18,200 $20,000 523.800 151

Upper Elem $19,000 $20.300 523.200 110

Adol $18,600 $20,000 522.100 27

Admin $18,000 $24,000 530.000 68

.I-5 Years Experience
Infant/Toddler $14,900 $18,000 S21.500 76

Primary $16,800 $20,000 523,000 199

Lower Elem $20,200 $23,000 525.900 127

Upper Elem $20,000 $23,100 525,900 88

Adol $20,000 $22,200 527,100 26

Admin 523.000 $30,000 $35,900 59

6-10 Yean,Expenenee

Infant/Toddler S16,900 $21,000 525,200 71

Primary 519,400 $23,000 S27,500 171

Lower Elem $23,000 $26,400 $30,000 110

Upper Elem 524,000 527,000 530.900 78

Adol 524,500 526,800 $31,600 22

Admin $27,000 $34,000 543,200 49

- -
>10 Years Experience

Infant/Toddler 20,000 . 24,000 30,000 54

Primary 21,800 26.000 31,000 133

Lower Elem 26,000 30,000 35,400 82

Upper Elem 26,900 33,500 36,400 61

Adol 26,900 30,000 40,000 13

Admin 30,000 35,000 43.400 50

Table 10. Percentile Rankings o / Starting Salaries at All Age and
Experience Levels

Figure 1. Median Annual Salaries

B. Percentile Rankings and Overall Trends

Percentile Rankings: Table 10

Table 10 shows percentile rankings' for the salaries by age level and
experience level. Outliers were eliminated and Canadian dollars were
converted to U.S. equivalents by a factor of .7275. Total number of
responses for each category is indicated. (Not all schools have all
programs, nor did all schools provide data on all experience levels.) All
school calendars (both academic year and year-round) are included.
There is clear evidence of a premium for both age level and experience.

Median Salaries: Figure 1

Figure 1 shows the median (50th percentile) for each category in U.S.
dollar equivalents (conversion factor .7275), with all school calendars
included.

The National Association of Independent Schools (NAIS) reported in 1996
(NA IS Statistics 1996)a median salary for beginning elementary teachers

of $22,000. NAMTA's medians for beginning lower elementary ($20,000)
and upper elementary ($20,300) teachers are about 10% lower. (Because
of differences in the survey questions, beginning elementary is the only
salary that can be compared between the two surveys.)

For example, 25% of the responses in any particular category fall below
the salary cited as the '25th percentile." Likewise, 50% fall below the salary
cited as the 50th percentile, and 75% fall below the salary cited as the 75th
percentile. The 50th percentile is also known as the median, the point below
which there are as many responses as above.

8ESTCOPYAVAILAE3LE_
341,
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Additional Compensation for Attained
Degrees: Table 11

Table 11 shows salary premiums given for at-
tained degrees. Forty-eight percent of the re-
sponding schools offer more pay for baccalau-
reate or advanced degrees attained after hiring.

Of these, more prefer offering a fixed sum ver-
sus a percentage increment.

C. Benefits
Compensation Packages

Compensation packages include other benefits
in addition to salaries for many schools (medical

coverage reported by 66% of respondents, pen-

sion 26%, disability coverage 24%, and 'otter
benefits" 30%). Some schools (39%) offer spe-
cial programs and incentives to their employ-
ees, such as the following:

Free or discounted tuition for faculty children.

Additional pay for additional
responsibilities (administration,
after-school care, parent education,
etc.).

Accumulation and/or
reimbursement of unused sick and
personal leave.

Merit raises and bonuses. ,

Holiday bonuses.

Montessori training sponsorship.

Subsidies for Professional Development:
Table 12

Two hundred twenty-four schools (66% of re-
spondents) say they subsidize professional de-
velopment. Most subsidies range from under
$200 to about $600. With the tab for attending a

national conference running at about $800 to
$1,000 (including transportation, registration fee,
lodging, and food), it is clear that many teachers

who choose to attend a national event are pay-
ing all or part of their own professional develop-

ment. In addition, most are probably limited to
one such event a year.

Subsidy per
Year

% of
Schools

< $200 29%
$200 -$399 34%
$400 -$599 21%
$600 -$799 5%

$800 and up 11%

Table 12. Annual Subsidy for
Professional Development

Degree

% of Schools
Using Fixed

Dollar Premium

Median
Fixed

Premium

% of Schools
Using Percent

Premiums

Median
%

Premium
BA/BS 9% $1,368 4% 5.9%
MS 14% $1,007 6% 6.2%
PhD 4% $1,646 2% 7.9%

Table 11. Additional Compensation for Attained Degrees

Age Level Region 25th Percentile
50th Percentile

(Median) 75th Percentile
Infant/Toddler Canada $16,300 $19,600 $20,100

Midwest $10,100 $13,000 $16,500
Northeast $12,800 $15,700 $20,000
Southeast $13,000 $14,700 $20,000
West $12,600 $16,000 $17,600

Primary Canada $14,500 $16,400 $18,200
Midwest $14,200 $17,200 $20,000
Northeast $17,000 $19,000 $22,000
Southeast $14,000 $17,000 $20,000
West $16,000 $17,600 $19,300

Lower Elem. Canada $16,700 $18,200 $20,500
Midwest $19,000 $20,500 $25,000
Northeast $19,000 $20,900 $23,100
Southeast $18,000 $19,800 $22,000
West $19,000 $21,200 $24,500

Upper Elem. Canada 17000 18900 22600
Midwest 19000 22500 25000
Northeast 19000 20900 23500
Southeast 18800 20000 21600
West 19400 21200 23000

Adolescent Canada 17400 19400 21800
Midwest 19000 19500 24800
Northeast 17500 19000 20500
Southeast 19600 20000 22000
West 19600 20000 21900

Administrator Canada 18200 19600 29100
Midwest 19000 24000 27000
Northeast 22000 25000 35000
Southeast 18000 25000 30000
West 17500 22500 28900

Table 13. Newly Trained Teachers' Starting Salaries
Across All Age Levels by Geographic Region
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III. School Information
The survey attempted to answer several common questions about schools in relation to compen-
sation. It explored the relationship between salaries and geographic region, school size, non-profit
status, facility ownership, Montessori diploma requirement, and tuition.

A. Geographic Region: Table 13

Table 13 presents 25th percentile, median, and 75th percentile for beginning (newly trained) salaries

by age level, dividing the sample into geographical regions as follows:

Canada: Sample too small to divide further.

Midwest: Illinois, Indiana, Iowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, North
Dakota, Ohio, South Dakota, and Wisconsin.

Northeast: Connecticut, Delaware, District of Columbia, Maine, Maryland, Massachusetts, New
Hampshire, New Jersey, New York, Pennsylvania, Vermont, and West Virginia.

Southeast Alabama, Arkansas, Florida, Georgia, Kentucky, Louisiana, North Carolina, Oklahoma,
South Carolina, Tennessee, Texas, and Virginia.

West: Alaska, Arizona, Califomia, Colorado, Hawaii, Idaho, New Mexico, Oregon, Utah,
Washington, and Wyoming.

Age
Level

Experience
Newly Trained 1-5 Years 6-10 Years >10 Years

Infant/Toddler $1,790 $2,590 $3,130 $3,300
Primary $1,480 $2,030 $2,620 $3,510
Lower Elem. $1,000 $1,510 $2,350 $3,000
Upper Elem. $1,100 $1,650 $2,230 $3,290
Adolescent $ 805 $1,600 $2,300 $4,700

Table 14. Mean Difference in Salary Between a 50-Child School and a 150-Child School

$70,000

$60,000

$50,000

$40,000

$30,000

$20,000

$10,000

$0

New Admin
1-5 Yrs Exp

6-10 Yrs Exp
>10 Yrs Exp

1-99 100-199 200+
Children Children Children

School Size

Figure 2. School Size and Average Administrator's Salary
a

States not listed were not represented in the
survey responses. Canadian salaries were con-

verted to U.S. equivalents using a factor of
.7275.

The Northeast region's medians are higher than

the overall medians (as reported in Table 10 and

Figure 1 above) for all but the adolescent level.
The largest variation from the overall median is
Canada's infant-toddler salaries, 31% higher.
Interestingly, for all the other levels, Canada is
below the overall median. There is a slight
tendency for the Southeast to be a little below
the overall median, although Southeast admin-
istmtor salaries are higher and adolescent sala-
ries are equivalentto the median. The West and
Midwest break nearly even against the overall
median.

B. School Size
School Size and Teacher Salaries: Table 14

Table 14 shows the mean (average) difference

In teacher salary between a 50-child school
and a 150-child school for all age and experi-
ence levels. The difference in schoOl size makes

more of a difference in salary as experience
levels increase.

School Size and Average Administrator
Salaries: Figure 2

Figure 2 shows mean (average) starting admin-
istrators' salaries at each experience level in
relation to school size. Administrator salaries
take a significant hike for schools with 100
students and up as compared to schools with
fewer than 100 students.

C. Non-Profit Status

Asked whether they have legal non-profit sta-
tus, 68% of respondents answered yes. There is
a weak tendency for salaries at most age levels
and most experience levels to be higher at non-
profit schools. However, there are no statisti-
cally significant differences; that is to say, for-
profit schools offer higher pay often enough to
preclude any generalization.
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D. Facility Ownership

Forty-eight percent of the responding schools
rent their facilities while 51% own them. The
difference in median monthly cost in each cat-
egory is surprisingly small: $2,400 a month for
renters and $2,800 a month for mortgage hold-

ers. There were no statistically significant differ-
ences in salary between the two groups.

E. Montessori Diploma
Requirement

The survey asked schools what their education
requirements are for new hires. Few schools
explicitly cited either an AMI or an AMS diploma

as a prerequisite. Because of the small sample

size and the considerable variation among
schools, no reliable conclusion can be drawn
about salary in relation to Montessori diploma
requirements. As with non-profit status, there
was a slight tendency for schools requiring an
AMI diploma to pay more than schools citing an

AMS diploma as a requirement.

F. Tuition
Tuition Ranges: Table 15

Schools were asked to report their tuition for
each age level on a ten-month basis so that
tuitions could be fairly compared. Table 15 shows

the distribution of tuition by age,level, including

separate categories for 3-hour, 4-hour, and 6-
hour primary (ages 3-6) programs. Shading
indicates a mid-range concentration of tuitions
within a relatively close overall distribution. There

is a clear trend for tuitions to rise slightly as the
child's age increases.

Tuition and Salary: Table 16 and Figure 3

The medians in Table 16 support the trend of
increasing tuition with increasing student age.
We compared Montessori tuitions to the tuitions

reported in the NAIS survey (NAIS Statistics,
1996), using NAIS figures for schools of under
201 students, since this most closely matches
the sizes of schools in our sample (82% of
schools in the NAMTA survey are under 200).

Tuition
Infant/
Toddler

Primary
3 Hrs.

Primary
4 Hrs.

Primary
6 Hrs.

Lower
Elementary

Upper
Elementary Adolescent

$1-$999 6% 2% 4% 1% 1% 1%

$1,000- $1,999 10% ..23%.:%;.!. 5% 1% 1% 1% 3%
$2,000-$2,999 28% ' . 43% ..... 30% 13 %. 9% 10%
$3,000-$3,999 v:14%.: 19%;:.:' 40% 32%_. 25W .: - 22W: . - 22%.i."::::

$4,000-$4,999 .:.:: 20%.,%... 9% I 2% ..: 27%,::, 28%::- '27%''':: .... 25%::::.:
$5,000-$5,999 : :11%.: 2% 2% 15 %'. 17%". 17%; , 12 %::
$6,000-$6,999 8% 2% 1% j 6% 11%;.]:, ... 10% .A9W..,..,
$7,000 - $7,999 2% 1% 1% I% 2% 4% 12%
$8,000-$8,999 I% I% 1% I% 2% 2%
$9,000-$9,999 1% 1% 1% 1% 1%

810,000-810,999 1% 1% 1%

$11,000-$11,999 1% I% 1% 6%
Total Responses 122 247 84 267 190 139 32

Table 15. 10-Month Tuition Ranges

The median preschool NAIS tuition is $6,910,
61% higher than median 6-hour primary (ages 3-

6) tuitions reported to NAMTA. The median NAIS

Grade 1 tuition is $7,750, 68% higher than me-
dian Montessori lower elementary (ages 6-9)
tuition.

Sixty-one percent of schools say they tie salary
increases to tuition increases. It is not surprising,

then, to find significant relationships between
tuition and salaries for all class age levels. Figure

3 presents two examples of these relationships.

Tuition Increases: Table 17 and Figure 4

Respondents indicate that tuition is on the rise
survey-wide. Table 17 displays the distribution of
tuition increases in one-half percent increments

over the last 5 years. Shaded areas show con-
centrations of 10% or more respondents. As
might be expected, most of these fall between
3% and 5.5%, approximately in line with inflation.

Figure 4 illustrates the median tuition increases
experienced over the last 5 years.

A conclusion that might be drawn is that the
generally-recommended salary increases of cost-

of-living plus 2 percentage points seem to be
feasible given the reported tuition increases. The
large concentration of increases above 10%
probably represents schools undergoing major
changes: a new building, a change of base pay
for teachers and/or administrator, etc.

34

Age Level
Median
Annual
Tuition

Infant/Toddler $3,480
Primary 3-hour $2,550
Primary 4-hour $3,300
Primary 6-hour $4,300
Lower Elementary $4,600
Upper Elementary $4,740
Adolescent $5,440

Table 16. Median Annual Tuition by Age Level
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Figure 3. Relationship between Tuition and Salary for Two Age Levels

Percent Tuition
Increase 1995 -96 1994.95 1993 -94 1992 -93 1991 -92

< .5% I% 0.5% 0.5% 0.5% 0

.5%-< I % 0 0 0 0.5% 0.5%
1 % <1.5% 1% I% 0.5% 0.5% 0
1.5 %-<2% 1% 1% 0.5% 0.5% 0
2 %-Q.5% 5% . . . 6% .. . 5% 6% 4%
2.5%-<3% I% 1% 2%

16%
2%

17%
1%

17%,.6,..3%-<3.5% 13% 16%

3.5%-<4% 1% 2% 2% 4% 0.5%
4%-<4.5% 14% 16% 12% 15%- ., 17%V,
4.5%-<5% 2% I% 0 0.5% 0

5%-<5.5% 36 %' 29% 34% i 28%' 35%7*
5.5%-<6% 2% 1% 1% 1% 0
6%<6.5% 4% 6% 5% 5% 5%
6.5%-<7% 0.5% 1% 0.5% 0.5% 2%
7%-<7.5% 3% 3% 6% 3% 3%

7.5 %-8% I% 1% I% 0.5% 0.5%
8%-<8.5% 1% 3% 3% 4% 2%

8.5%-<9% 0.5% 0 0.5% 0.5% 0.5%
9%-<9.5% 2% 2% 1% 1% 1%

9.5 %- <I0% 0.5% 1% 0 1%

10% and up 12%... 11% 10% i 10% 10%;,.
TOTAL 259 247 220 196 174

e 17. Percent motion Increase over 5 Years

4.5%

4.0%

3.5% 4

3.0%

2.5% .

2.0%

1.5%

1.0%

0.5%

0.0%

1991-92 1992-93 1993-94 1994-95 1995-96

School Year

Figure 4. Median Percent Tuition Increase over 54reirs

3

Editorial Conclusion

The NAMTA Salary Survey indicates the economic health of
Montessori schools, showing steady tuition and salary increases

over the last ten years with good benefits and incentives. Larger

schools are showing very high salaries for senior teachers and

administrators, in contrast with the disproportionately low sala-
ries of newly trained teachers. Perhaps more resources should
be allocated to starting salaries, in keeping with "competitive
salary" ranges, in order to attract the best and brightest young
teachers into the Montessori profession. Moreover, as indicated
in the comparisons with the NAIS survey (NAIS Statistics,
1996), Montessori salaries are barely keeping up with those of
independent schools, a troubling fact because independent
schools are generally drawing from the same pool of prospective

teachers.

Just as we have high expectations for Montessori education and

its outcomes with children, the results of this survey suggest that
teacher salaries need to move to the higher end of the ranges
displayed. This would keep the Montessori community visible
and attractive to those interested in both making a good living
and serving the child in a program that is rich in creative options

for developing the human potential to its fullest.
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March 1997

ARIZONA
Primary, junior, and senior elementary lead
teachers needed for growing chartered Mon-
tessori programs. Four locations, Phoenix area.
Prefer AMI or AMS certification. Competitive
salary and benefits. FAX orsend resume to 602-
395-0271, Montessori Day Schools, 9215 N.
14th St., Phoenix, AZ 85020.

Two teachers, AMS, AMI, or MACTE certified
at primary or elementary level, for new pro-
gram planned at private, residential secondary
school in mountain valley setting. Could be
couple with Montessori certification and/or other
teaching specialty. Competitive salary and ben-
efits. Contact Margaret Huffman, Montessori
Day Schools, 9215 North 14th St., Phoenix, AZ
85020.

AMI primary (3-6) and elementary (6-9) open-
ings Sept. '97. Scenic Papaw Park & Camel-
back Mountain area of Phoenix. Excellent pay &
benefits. Apply to: N. Corea, Director, Marina
Montessori School, P.O. Box 15914, Phoenix,
AZ 85060. 5914.602/840 -4440.

Paradise Valley Montessori School, an AMI
certified school established in 1988, is accept-
ing applications for an AMI trained lower El-
ementary teacher. Excellent salary commensu-
rate with qualifications and experience.

Recently developed are 4 new 900 sq. ft. Mon-
tessori classrooms on 4 beautiful acres in the
rapidly growing N.E. area of Phoenix. Each
classroom has its own covered patio and gar-
den area and is fully equipped with new Montes-
sori materials. Our philosophy provides each
teacher the unique opportunity to develop their
own Montessori environment in a friendly and
supporting community.

Please forward resume to: Ray Catalo, director,
16236 N. 41st Place, Phoenix, AZ85032 phone:
1-602-493-8301.

AMI elementary teaching positions available.
Please send resume and credentials to: Mont-
essori International School, Inc., 1230N. Gilbert
Road, Mesa, AZ 85203.

Hermosa Montessori School is seeking an A.M.I.
or A. M.S. lower elementary and primary (3-6)
teacher to join our existing professional, sup-
portive staff. We are looking for someone com-
mitted to closely following Montessori philoso-
phy, teaching peace keeping and conflict reso-
lution, as well as Montessori curriculum. Estab-
lished in 1979, HMS has 165 students from 3-12
and is located on a ten acre campus two miles
from National Forest Boundary in sunny, warm
Tucson, AZ. Close proximity to the University of
Arizona. A. M. I. founderand administrator. Please

send resume to: Hermosa Montessori School,
12051 E. Fort Lowell, Tucson, AZ 85749, or
contact Sheila Stolov, 520-749-5518.

CALIFORNIA
Primary Guide needed starting Summer and/or
Fall 1997. RAINBOW BRIDGE Montessori
School is a well-established school founded in
1980. Located in Cotati, 50 miles north of San
Francisco, close to the Ocean and Wine Coun-
try. 1 Toddler and 2 Primary classrooms - 3
beautiful environments in a country-like setting.
Very well-known school supported by parents
and the community. First-year g uides welcome.
Temporary living quarters available. Please send
resume or contactJuli Inman, AMI administrator
and guide for 17 years, 21 William St., Cotati, CA

94931,7071795 -6666

If you are a Montessorian with elementary train-
ing and experience, with an interest in the ado-
lescent, a commitment to education for peace
and the will and desire to manifest Montessori's
vision for the child, we would like to talk to you.
We need an individual who would like to be
instrumental in creating and teaching an
Erdkinder program composed of Montessori
elementary graduates for a well-established
(since 1979) Montessori school which currently
serves approximately 250 students aged 18
months to 12 years. Salary commensurate with
experience, benefits include medical and dental
for employee and family, free tuition, staff devel-
opment and paid vacations. Please contact One
World Montessori School at 408/255-3770 or
20220 Suisun Drive, Cupertino, CA 95014.

Marin Montessori School in Corte Madera is
seeking one AMI primary guide for September,
1997. One of our founding members, Margy
Sheehy, has decided after thirty years of teach-
ing, that is time to explore wider horizons. We
welcome applicants who would like to join a
team of experienced, committed, professional
staff. Well established, the school is currently in
its 33rd year. We strive to offer the best in AMI
Montessori education for 200 children ages 2

through 12. Ourfacilities are fully equipped and
beautifully located directly on the San Francisco
Bay, just north of the Golden Gate Bridge. Com-
petitive salary dependent upon experience, ex-
cellent benefits. Please send resume and a
hand written letter to: Jules Layman, Adminis-
trator, Marin Montessori School, P.O. Box 736,
Corte Madera, CA 94976. Phone 415/924-5388.

Montessori Learning Center is accepting appli-
cations for primary and elementary guides. Our
school has provided an excellent Montessori
program in the Salinas Valley area for over
twenty years. Opportunities for summer em-
ployment are also available. Located in the heart
of Steinbeck Country, the school is a short
distance from the beautiful Monterey Peninsula
and the quaint town of Carmel. Please send
resumes to P.O. Box 2051, Salinas, CA 93902
or call 408/455-1546. Fax # 408/455-9628.

Montessori Children's House: Preschool (2.5-
6 yrs.) seeks experienced classroom co-teacher.
School's motto is "Education for Peace." Em-
phasis is on promoting independence and self
esteem, positive communication skills and mu-
tual respect for all. Low student-teacher ratio,
strong and dedicated parent community, sup-
portive staff focused on teamwork. School is
located in beautiful San Francisco's Richmond
District.

Qualified applicants should have the following:
AMI, AMS or equiv. Montessori education;
Bachelor's Degree or higher preferred; experi-
ence as a Montessori classroom teacher; strong
communication skills written and oral; strong
interpersonal and teamwork skills; ability to work
and interact with a multi-age and multi-cultural
community.

Competitive salary commensurate with experi-
ence and qualifications; medical, dental, and
PTO benefits. Five weeks' school vacations
annually. Position opening June 1997 (possibly
before). Send resume and cover letter to:
Montessori Children's House of the West Coast,
25 Lake Street, San Francisco, CA 94118,
Attn: Martine Potier, Director. For general
information, contact Virginia Lopez (415) 666-
0927.

Small, quality Montessori School in exciting San
Francisco is accepting applications for an AMI/
AMS Primary Directress(tor) for August 1997.
The Center has been established 20 years and
enjoys a respected position in the community.
Well equipped classroom, with an AM I adminis-
trator. Specific details available upon request.
Send resume/references to: Montessori
Children's Center, 755 Font BI., San Francisco,
CA 94132, Attn: Judith Flynn

AMI Primary tchr SEPT '97. ST. HELENA MON-
TESSORI SCHOOL, small, Catholic, Montess.
sch., serving ages 3-12 In Napa Vly wine coun-
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try nr. San Francisco, Berkeley, mountains &
seashore; founded 1981, well-established, stable
enrollment, supportive parents, AMI-tmd. admin
& staff, competitive salary/benefits. Pis. send
resume & refs: 1328 Spring St., St. Helena, CA
94574; FAX 707-963-1574.

Woodland Montessori Children's House has
openings for 3-6, 6-9 and 9-12 teachers for Fall
1997. Ten month contract with salary range
between $18,000 and $27,000 per year. Salary
dependent upon experience and level of pro-
gram taught. Benefits include health and dental
insurance, 23 paid holidays and conference
days, and observation days for professional
development.

Our school is beautiful! Two buildings were
specially designed with skylights and indoor
garden atriums which are viewed from each of
the classrooms. Classrooms are fully equipped
with Nienhuis Montessori materials as well as all
cultural and language materials.

Our staff consists of a group of dedicated AMS
and AMI teachers who have been working to-
gether for over 9 years. The school is owned and

operated by an AMS trained administrator who
established the school in 1975. It is profession-
ally run and operated with a high priority placed
on staff development and staff communication.
The teachers, along with the Administrator, work
as a team to guide the school.

Woodland, California is located in the central,
northern region of the state. It is a rural, subur-
ban community very near Sacramento, the state
capital. Davis, in which the University of Califor-
nia is located, is 8 miles away. Woodland is
equidistant between San Francisco and the
Sierra Nevada-Lake Tahoe recreation area. Both
are accessible within 1 Y2 hours. To apply, please

send resume to: Woodland Montessori
Children's House, 1738 Cottonwood St., Wood-
land, CA 95695, or call Pam Lynn 916/662-
1900.

COLORADO
Boulder, Colorado's Public Montessori School
is continuing to expand and is seeking qualified
elementary teachers for the 97-98 school year.
AMI or AMS certification is required as well as a
willingness to work towards Colorado state cer-
tification. For more information contact Marlene
Skovsted at Community Montessori 330/447-
5407. Apply BVSD, 6500 Arapahoe, PO Box
9011 Bldr. CO 80301, 301/447-1010.

Mountain Shadows Montessori School in Boul-
der is making plans to add a seventh and eighth

grade class in the near future. Because of pos-
sible changes at all levels, we are accepting
applications from experienced AMI Primary and
Elementary teachers, as well as teachers with
experience teaching seventh and eighth grade
in a Montessori Middle School. Mountain Shad-
ows is located on 7.5 acres near the beautiful
foothills of the Rockies and surrounded by farm-
land. We are in our 21st year of operation with
165 children in one upper Elementary, two lower
Elementary and three Primary classrooms.
Competitive salaries, depending on experience
and excellent benefits. For more information,
please contact Myriam Johnson, Administrator,
Mountain Shadows Montessori School, 4154 N.
63rd Street, Boulder, CO, 80301, (303)530-
5353.

Welcome to the Rocky Mountains. Denison
Elementary School is currently accepting appli-
cations for Primary, Lower Elementary and Upper

Elementary teachers. Applicants must have prior
Montessori teaching experience and be either
A.M.I. or A.M.S. certified. Our program is in its
twelfth year of operation. Currently we have six
primary and eleven elementary classes. The
principal and her assistant are both Montessori
trained. Our students are from diverse cultural
and socioeconomic backgrounds, including six
Spanish bilingual Montessori classrooms.

For information contact: Dr. Martha Urioste,
Principal, Denison Elementary School, 1821
South Yates, Denver, CO 80219 (303)934-7805
or Denver Public Schools, Department of Hu-
man Resources, 900 Grant St., Denver, CO
80203. Entry Level Salary Range: 23,460-
29,819. An equal opportunity employer.

Position available for a Certified Montessori
Teacher starting '97 school year. Half day pre-
school and Kindergarten program, with a pos-
sible expansion to grades 1-3. Small school in
the Southwest mountains of Colorado. Send
resume to Grace Engbring, P.O. Box 365, Tel-
luride, CO 81435.

CONNECTICUT
We are Connecticut's first public Montessori
school, established in 1990. Our school serves
an interracial, multicultural enrollment of urban
and suburban pupils. Supported primarily by a
combination of state, private and city funds, the
school's educational program offers the Mon-
tessori curriculum and methodology in the class-
room. We also host an extended/day child care
enrichment program.
We are reviewing resumes of A.M.I. certified
teachers, preferably experienced, at primary
and elementary levels for possible positions
starting in September '97. Candidates must hold
or be eligible to work toward Connecticut certi-
fication. Salaries will be commensurate with
training and experience according to union con-
tract

31

Interested applicants are encouraged to sub-
mit a current resume or curriculum vitae, three
personal references and a statement of educa-
tional philosophy by April 15, 1997 to : Dr.
RicardoJ. Menendez, Administrator Interdistrict
Montessori School, 121 Cornwall Street, Hart-
ford, CT 16112. Telephone: (860) 522-0281,
Fax (860) 525-7567.

WHITBY SCHOOL, Greenwich, CT, Director
of Admissions. Whitby School, the oldest
American Montessori school, seeks an experi-
enced Director of Admissions to oversee the
admission office, the financial aid committee
and the school's parent education program. The
candidate should possess either Montessori
certification or solid school administrative expe-
rience - preferably both. Outstanding interper-
sonal and communications skills are required.
Marketing or publications experience will bean
asset.

As a flagship Montessori school in an affluent
metropolitan area, Whitby seeks to educate
both currently enrolled families and a diverse
community beyond the school. Whitby is a school
of 305 students from toddlerthru eighth grade. It
is accredited by the Connecticut Association of
Independent Schools and will receive American
Montessori Society accreditation in 1997.

Applicants should submit a cover letter explain-
ing why they are interested in and qualified for
the position, a current resume, and references
to: Brenda Mizel, Head, Whitby School, 969
Lake Ave., Greenwich, CT 06831. Whitby is an
Equal Opportunity Employer.

DISTRICT OF COLUMBIA
The Washington Montessori Institute needs a
Course Assistant forthe academic year Primary
Training Course for 1997-98. This is an opportu-
nity for renewal of theory and practice and offers
the expe hence of supporting the functioning of a
course designed to prepare adults for the great
work of assisting children in their growth. Re-
sponsibilities include organizational tasks, read-
ing students' work and assisting during practical
sessions. Requirements are an AMI Primary
diploma, significant experience directing a class-
room and familiarity with Microsoft Word and
Access. Send resume to WMI, 2119'5' Street
NW, Washington, DC 20008, FAX 202 -332-
6345. WMI is an equal opportunity employer.

District of Columbia Public Schools (DCPS) has
a growing Montessori program with 19 primary
and 8 elementary classes in seven elementary
schools across NE and SE Washington. By fall,
1997 all DCPS teachers who were trained at
Washington Montessori Institute will have
classes. More teachers, both primary and el-
ementary, will be needed in '97 and in '98 as the
program expands. Excellent salary and fringe
benefits. Bachelors degree and AMI diploma for
the appropriate age level is required for certifica-

3EST COPY AVAILABLE
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tion. If you want to join this cohesive group of
dedicated teachers, send your resume to Rita
Schaefer Zener, Montessori Program Coordi-
nator, 3001 Veazey Ter NW #425, Washington
D.C., 20008.

FLORIDA
Have you ever dreamed of living on a tropical
island? The Montessori Children's School of
Key West, founded in 1972, invites you to join us
as the school community of 115 students and 17
full- and part-time staff continues to develop. A
Montessorian to guide the after-school and sum
mer camp programs is particularly sought. Pos-
sible charter school status for the elementary
program will create new openings as well. Ad-
ministrative and teaching personnel are encour-
aged to apply to Monica Haskell, Executive
Administrator, 1221 Varela Street, Key West,
FL 33040. Best times to phone 305/294-5302
are 10 a.m. or 2 p.m. EST.

PALM HARBOR MONTESSORI ACADEMY
is seeking qualified individuals to TEACH and
DIRECT in our expanding school. Join a team of
serious educators. Our school, in it's 14th year,
wants dedicated teachers with a strong sense of
the "whole child" and the Montessori way. We
are adding classrooms for the 1997-1998 school
year.

Positions open for the 1997-1998 school year,
with a competitive salary are: Toddler Preprimary
3-6, Elementary 6-9, 9-12, Middle school, will
sponsor training.

Our school is situated on the west coast of
Florida just one mile from the Gulf of Mexico.
The area has beautiful beaches, lots of sun-
shine and is very clean. Housing is reasonable
and available. You'll get lots of support in our
small community. Clearwater, Tampa, St. Pe-
tersburg and Tarpon Springs are very close by.
There is avariety of activities to choosefrom, i.e.
the sponge docks, beaches, museums, arts and
cultural centers.

Please send your resume to Catherine Varkas,
Principal, at Palm Harbor Montessori Academy,
2313 Nebraska Avenue, Palm Harbor, FL 34683.
Phone number 813/786-1854.

GEORGIA
Arbor Montessori, located in close-in Atlanta, is
seeking a 6-9 AMI teacher for fall, 1997. A
supportive, experienced staff, autonomy in the
classroom, and a generous class materials bud-
get make Arbor a special place to work. Teach-
ers participate in the overall running of the school.
Salary starts at $28,881 fora first year teacher.

Benefits include retirement, disability insurance,
cafeteria plan, paid sick, personal, professional
days, tuition remission and continuing educa-
tional funds. Send resume: Arbor Montessori
School, 2998 LaVista Rd, Decatur GA 30033.

IOWA
Needed: Director for established Montessori
preschool in one of the United States' 100 best
small towns. The Pink Tower, Grinnell, IA
founded 1986, has 25 students and 2 full time, 3
part-time staff. Building and business available
for purchase (potential gross annual revenue in
the 100K range). Parents' Board will consider
hiring the right person, salary in mid-20K range,
with option of eventual purchase. Send resume
and statement of educational philosophy to Pink
Tower, 511 Sixth Ave. W., Grinnell IA 50112,
Questions?515-236-7905, smithp @ac.'grin.edu.

MASSACHUSETTS
The Montessori School of Northampton is seek-
ing experienced, Montessori-trained teachers
for our 3-6, 6-9 and 9-12 classes. We are ex-
panding both our Preschool and Elementary
levels in the fall of 1997.

We are looking for candidates with experience
in the classroom, strong interpersonal skills and
a sense of humor! We offer a supportive Head,
Board & Staff, competitive salaries and good
benefits.

The Montessori School of Northampton is lo-
cated in the heart of Western Mass. Close
access to the Berkshires, Boston and New York
City, as well as the beautiful Vermont hills,
makes us an ideal location.

Please address your resume to: Susan Swift,
The Montessori School of Northampton, 51 Bates

Street, Northampton, MA 01060, 413/586-4538.

The Summit Montessori School in Framingham,
MA seeks full and part-time Montessori teach-
ers for levels 6-9 and 9-12 for the school year
1997-1998.

Operating as an independent, non-profit Mon-
tessori elementary school, the mission of the
School is to invest in effective and committed
Montessori teachers in order to ensure aca-
demic excellence, continuity of long term rela-
tionships, and institutional stability.

The Summit Montessori School is listed on the
National Registry of Historic Places and was
designed by the renowned architect Alexander
Rice Esty. The building is reminiscent of the
early Montessori "children houses" in Europe.
Only minutes away from the Mass Pike and
Route 9 and only 15 miles West of Boston, the
School is centrally located.

Contact Mary B. Zocchi, Principal, The Summit
Montessori School, 283 Pleasant Street,
Framingham, MA 01701 (Fax: 508/872-3314).

kir 38

BOSTON: Thacher Montessori School in Milton,
Massachusetts is seeking a full/part-time Assis-

tant Head. This person must be a trained Mon-
tessori teacher (preferable AMI primary 3-6)
and have a sound knowledge of Montessori
philosophy. The job description includes work
with parents, children, and teachers. Experi-
ence in administration and computer knowledge

a plus. Competitive salary and excellent ben-
efits. Interested applicants please send resume
to Maureen Coughlan, 1425 Blue Hill Avenue,
Milton, MA 02186 or call 617-361-2522.

BOSTON: Thacher Montessori School in Milton,
Massachusetts is seeking an AMI/AMS Junior I
(6-9) teacher for September 1997. The diverse
school population numbers just over 200. Our
beautiful building sits on 3 acres and was cus-
tom built for Montessori. Our classrooms are
spacious and fully equipped. While residential,
Milton is just 6 miles from downtown Boston with
all the benefits of the city. Competitive salary,
excellent benefits. Apply by sending your re-
sume to Maureen Coughlan, 1425 Blue Hill
Avenue, Milton, MA 02186 or by calling 617-
361 -2522.

The Montessori School for Early Learning in
Milton, Mass, is looking for an AMI Primary
teacher. The school has currently one class. It
is expanding and opening a new class in Sept.
97. It is conveniently located in a southern
suburb of Boston, and yet close and an easy
commute to the city. The school population is a
balance of diverse racial and social backgrounds.

You will be welcomed by an AMI trained director.
Be part of this growing community, Please send
resumes to: MSFEL 180 Blue Hill Avenue, Milton,
MA 02186. Or call Dominique Mouthon at:
(617)698-9418.

MICHIGAN
Upper elementary position available at salary
competitive with public school teachers. Mid-
western, culturally-enriched location. Estab-
lished in 1972. Administrator is also AMI el-
ementary trained. Head teachers have long-
term relationship with our school. Team man-
agement, staff input for strategic planning and
interesting children are keys to our employee
satisfaction. Contact Pamela Boudreau 616-
349 -3248, The Montessori School, 750 Howard
Street, Kalamazoo, MI 49008.

Primary & Elementary Teachers needed in Sep-
tember '97 for an Extended Day and 6-9 class-
room. Classrooms are established and have an
assistant. Excellent pay, full medical & dental
benefits with opportunities for responsibilities/
advancement. Mail handwritten cover letter,
resume with references to: Maria Montessori
Ctr., 32450 W. 13 Mile, Farmington Hills, MI
48334 and call collect after 7PM EST at 810/
362-2442.
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MINNESOTA
Full time Montessori Teacher Wanted For The
1997-98 School Year In Forest Lake, Minne-
sota. Prefer Level II (Grades 4-6). Call 612/464-
9100 For An Application.

MISSOURI
WANTED- School Year 1997-98: DEGREED &
CERTIFIED PRIMARY MONTESSORI
TEACHERS. Our school is 15 years old. We
offer Primary and Elementary (ages 2-12). We
are located in the suburbs of St. Louis. Please
send resume and references to: Des Peres
Montessori, P.O. Box 31084, St. Louis, MO
63131.

NEBRASKA
Applications are now being taken for a position
as a primary (3-6) director/directress in an AMI
affiliated school, established in 1967. Please
write or call, Mary Verschuur, Montessori
Schools of Omaha, P.O. Box 24211, Omaha,
NE 68124-0211, (402)397-5289.

NEVADA
AMI primary teaching position available. Please
send resume and credentials to S. Honest, 5566
Oxbow, Las Vegas, NV 89119.

NEW JERSEY
Elementary Guide. Come join our dedicated
supportive faculty. Spacious well equipped class-
rooms. Lovely country setting located 1 hour
fromJersey seashore and within easy commute
to Philadelphia with its fine educational, cultural
and entertainment offerings. Salary commensu-
rate with experience. Class includes 6 to 12
years, this position will allow us to divide the
group 6 to 9 and 9 to 12 years. AMI school
established in 1965. Contact: Ellen Fox, Mon-
tessori Academy of New Jersey, 28 Conrow
Rd., Delran, NJ 08075, 609/461-2121.

NEW YORK
33 year established growing schools seeking a
trained 0-3 teacher to start a new class. In
addition, we are looking for an AMI certified
primary and/or elementary teacher and a quali-
fied administrator/teacher to take over our 12-14
program. Immediate VISA available. Fully
equipped Nienhuis and hand made materials.
Attractive salary, fringe benefits. Located on
Long Island, less than 1 hourfrom Times Square,

NYC. Contact Carolyn Larcy, Maria Montessori

School, P.O. Box 276, Massapequa, NY 11758,
area code 516/520-0301.

Seeking Montessori trained teacher to help es-
tablish elementary Montessori school in beauti-
ful ocean community on Eastern Long Island.
Ages 6-9, competitive salary, exciting, creative
opportunity. Send resume: Carolyn Liot, Peconic
Montessori, PO Box 1031, Watermill, NY 11976.

Webster Montessori School is accepting appli-
cations for AMI Certified Directresses with Pri-
mary and/or Elementary training, due to planned
expansion. Our school is situated on a beautiful
8-acre park in a suburb of Rochester, New York
on the shores of Lake Ontario ...a non-profit AMI
school for 30 years, warm atmosphere,
multicultural children and excellent parent sup-
port. Send resume and letter to Pamela Turan,
Webster Montessori School, 985 Ebner Drive,
Webster, New York 14580 (716/872-2990).

OHIO
Hudson Montessori School, Hudson, Ohio, is
located between Cleveland and Akron in a pleas-

ant, historic, small town.Our school was founded
in 1962 and serves children from age three
through middle school. Due to an expanding
student body, we are accepting applications for
Children's House, Elementary (Lower and Up-
per), and Junior High Directresses/or Assis-
tants. We are also in search of a part-time
Spanish instructor. Please send resumes to:
David Barsan, Hudson Montessori School, 7545
Darrow Road, Hudson, Ohio 44236. The Hudson
Montessori School is an equal opportunity em-
ployer.

The Ohio Montessori Training Institute needs a
Course Assistant for the academic year Primary
Training Course for 1997-98. This is an opportu-
nity for renewal of theory and practice and offers
the experience of supporting the functioning of a
course designed to prepare adults forte great
work of assisting children in their growth. Re-
sponsibilities include organizational tasks, ma-
terial-making, recruitment, and helping the stu-
dents on the course. Requirements are an AMI
Primary diploma, significant experience direct-
ing a classroom and familiarity with WordPerfect,

Microsoft Word, and Ac-
cess. Send resume to
OMTI, 11424 Bellflower
Rd. NE., Cleveland, OH
44106, FAX 216 -421-
8193.

OREGON
The Montessori School of Beaverton, in Or-
egon, will have openings for both an AMI-trained
elementary and a primary teacher for the 97/98
school year. Our current teachers have worked
here between 5 and 16 years, a fact that speaks
well to the special and supportive environment
we've created. We're looking forth e right people
to carry on that tradition.

We are an AMI-recognized school, with a strong
commitment to Montessori ideals. All of our
teachers are proud of the quality of the Montes-
sori experience they provide. As a result, both
our school and staff are respected throughout
the area. We have taken a leadership role in
compensation and benefits for teachers within
our community. Not only is our compensation
among the highest in the area, our medical and
dental insurance, retirement plan, paid mem-
berships, teacher workdays and conference
days, sick leave and in-school planning times
make for a generous total package.

We are purchasing 5 acres of property with
creeks, trees and a lovely view and will soon
start designing our own facility. Finding ways to
incorporate the natural world and environmental
consciousness with both the practical and philo-
sophical implications of an ideal Montessori
setting are important parts of that vision. The
next few years will be an exciting time to be a
number of our staff with unprecedented oppor-
tunity for growth and input.

Beaverton is a very lively community adjacentto
Portland. Within a two hour drive you could be
skiing at timberline on 11,000 foot Mt. Hood,
enjoying the breathtakingly ruggedOregon coast,
hiking in the spectacular scenery of the Colum-
bia River Gorge, visiting the awesome blast
zone around Mt. St. Helens, or basking in the
sunshine of the high desert in the rain shadow of
the Cascades.

To find out more about this great opportunity,
contact Peter Davidson, P.O. Box 25021, Port-
land, OR 97298, 503/645-5247.

Corvallis Montessori School in Corvallis, Or-
egon, is accepting applications from AMI el-
ementary guides to lead our upper elementary
classroom (ages 9 -12). Experience preferred.

MONTESSORI INSITTUTE NORTHWEST
Six reasons to come to MINW for
your Montessori Teacher Education:

Internationally recognized programs and diploma

Job opportunities locally, nationally, and worldwide

Cooperative BA and Masters Level programs available

Located in the scenic Portland metropolitan area

Encouraging, creative learning environment

AMI Affiliated M. Shannon Helfrich, MS, Director of Training

P.O. Box 1777, Oregon City, OR 97045
(503) 655-5965 (503) 655-5365 FAX
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Competitive salary and benefits. The upper el-
ementary class has around 20 students and is
part of a larger school with an enrollment of 130
students. CMS is an accredited AMI school with
full equipped classrooms on a well developed
site. Corvallis is located in the beautiful Willamette

Valley, 80 Mi. south of Portland, 60 mi. from the
Pacific, and 70 mi. from the Cascade mountains
with excellent recreational and cultural opportu-
nities in a college town of 45,000. Send resume,
references, and cover letter to: Corvallis Mon-
tessori School, Attn: Bruce Marbin, 1240 NW
27th St., Corvallis, Oregon 97330-2400.

SOUTH CAROLINA
Montessori Community School of Charleston
seeks an experienced AMI/AMS 9-12 teacher,
S.C. public school certifiable. We are entering
the public system as an autonomous magnet
with 8 years as a private school, AMI faculty,
newly renovated facility, 5 acres and 90 stu-
dents, maintaining a Montessori student base
with public primary openings. Scenic coastal
resort city with a rich cultural heritage. Excellent
benefits. Send full resume to: 2120 Wood Ave..
Charleston, SC 29414.

TEXAS
Barbara Gordon Montessori School serving 150
children 18 months to 10 years seeks AMI
trained guides for a 3-6 class and 6-9 class
beginning August 1997. Established in 1971,
Barbara Gordon Montessori School is situated
on 5 lovely acres in a culturally diverse commu-
nity between Dallas and Fort Worth. Salary
commensurate with experiences. Benefits. Sup-
portive and friendly staff. Please call Barbara
Gordon, (817) 354-6670, orfax resume to (817)
354-6665, or mail to 1513 Hall Johnson Road,
Coll eyville, TX 76034.

For 18 years our small, nonprofit Montessori
school has educated a diverse student body
from primarily low-income families. The heart of
the school campus is a grassy playfield and
community garden, surrounded by seven houses
that have been converted into classrooms and a
library. Staff find fulfillment in working with re-
sponsive children, interested parents, and ide-
alistic colleagues.

Infant/Toddler Community, 13 months to 3
years; Primary, 3 to 6 years; Lower Elemen-
tary, 6 to 9 years.

School year from August-May, but resumes
accepted year-round at P.O. Box 181136, Dal-
las, Texas 75218, Attn: Assistant Director.

St. Catherine's Montessori is a 33 year-old,
private, nonprofit school affiliated with the Catho-

lic School District of the Galveston-Houston
Diocese, recognized by the Texas Educational
Agency, and is associated with AM I-USA. With
a diverse cultural and religious school popula-
tion of about 200, we are seeking a qualified,
Montessori-experienced Administrator with a
commitment to Montessori education; the ability
to guide and direct the faculty and staff; and,
experienced with management of financial re-
sources. Salary is commensurate with previous
experience. Also needed are Teachers at the
elementary and primary levels. Requirements
include an undergraduate degree, AMI certifica-
tion, and two years of teaching experience. A
Middle School Teacher with K-8 teaching cer-
tificate, or 24 undergraduate semester credits in
field of study, is also required. Elementary train-
ing and AMI certification are preferred. The 4-
acre campus includes a 22,000 square-foot
building and three acres of playground, with ball
fields, track, and nature study area. It is located
near Rice University and the Museum District.
Interested candidates may send information to
the attention of: Theresa Rourke, Administrator,
St. Catherine's Montessori, P. 0. Box 20728,
Houston, Texas, 77225-0728, (713) 665-2195.

ST. CATHERINE'S MONTESSORI is a private,
nonprofit school celebrating its 31st year. Our
director is AMI-certified. We are affiliated with
the Catholic School District of the Galveston-
Houston Diocese, recognized by the Texas
Education Agency, and associated with AMI-
USA. As our school population continues to
grow (currently 191 students), we seek teach-
ers at the following levels:

Elementary & Primary: Undergraduate degree,
AMI certification and two years of teaching ex-
perience required. Middle School: K-8 teaching
certificate required, or 24 undergraduate or
graduate semester credits in a field of study.
Elementary Montessori training/AMI certifica-
tion preferred.
St. Catherine's Montessori is one of Houston's
most respected private schools. Diverse reli-
gious and cultural backgrounds are represented
in the student body. Campus includes 22,000
square foot, castle-shaped building and three
acres of enhanced playground space, with
ballfields, a track and nature areas for the study
of plant and animal life. St. Catherine's is located
near Hermann Park & Zoo, the Texas Medical
Center, Rice University and the Museum Dis-
trict
Interested candidates for these positions are
invited to send letter and resume, or call: St.
Catherine's Montessori, P.O. Box 20728, Hous-
ton, Texas 77225-0728; Attn: Theresa Rourke,
Administrator; Tel. 713/665-2195.

THE POST OAK SCHOOL in Houston, Texas
is seeking an AMI primary teacher for the 1997-
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1998 school year. The Post Oak School, cel-
ebrating its 33rd year, has long been considered
one of the premier Montessori communities in
the Southwest. The school is located in a quiet
residential area close to Rice University, the
Museum district, the world-renowned Texas
Medical Center, and a thriving, vibrant cultural
arts community. The enrollment is 310 children
from 14 months to 14 years. Our faculty/staff
community Is experienced, dedicated, and multi-
talented. We offer highly competitive salaries,
generous benefits, opportunities for continuing
education and a sabbatical fund. Please mail or
fax a letter of application and resume to: John
Long, The Post Oak School, 4600 Bissonnet,
Bellaire, TX 77401-3099, 713/661-5989 (fax).
The Post Oak School is an equal opportunity
employer.

Mt. Pleasant Montessori School is seeking an
experienced academically oriented directress
for our 9-12 yr class and a full I day 3-6 directress.

Our 6 year old school is located in a beautiful
new, custom built facility in the scenic piney
woods of East Texas, an easy drive to Dallas'
cosmopolitan abundance. Mt. Pleasant is listed
in the '100 best small towns in America' and the
cost of living is very reasonable. Prefer AMS, or
AMI. Salary depends on experience, benefits
include ed. liability ins., possible health and
retirement (403(b)), 50-100% school paid cont.
ed. tuition, paid sick, personal, and holidays.
Call (903) 572-3241 or send resume to 1408 N.
Edwards, Mt. Pleasant, Texas 75455 Attn: Jen-
nifer Buerger.

The Judson Montessori School (JMS) is ac-
cepting applications for guides at all levels -
Primary, Lower, and Upper Elementary and
Middle School. Expansion at all levels is antici-
pated in the near future as a new 24 acre
campus is developed. Primary and elementary
openings are expected for school year 1997/
1998. Established in 1974, JMS is a creative,
dynamic school with a student population of 230
extending from ages 21/2 to 14. JMS is located
in historic and culturally diverse San Antonio, a
cityof favorable dimate and tranquil atmosphere.
JMS is a nonprofit, nondiscriminatory organiza-
tion with an active and supportive parent organi-
zation. It is a place for eager, creative, and
dedicated AMI or AMS certified Montessori
guides. Please send resume or contact Gloria
Hinojosa or Jim Judson: The Judson Montes-
sori School, 705 Trafalgar, San Antonio, TX
78216-5202, Telephone (210)344-3117 FAX:
(210)344-1226, Email:jjudson @tenet.edu.

VERMONT
Experienced AMI Primary Directress needed
for new school. Must be enthusiastic, highly
motivated and a self-starter. Come and experi-
ence the beauty of the Green Mountains in
Southwestern Vermont. Please send resume to
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R. Harland, PO Box 1182, Manchester Center,
VT 05255-1182.

VIRGINIA
Ghent Montessori School is seeking Primary
and Elementary teachers for the 1997-98 school
year to fill positions due to expansion plans. We
are also seeking an interim Primary teacher
during the current school year.

Ghent Montessori is privately owned and housed
in a beautiful building specifically designed for
Montessori classrooms in downtown Norfolk.
The school is accessible to Museums, Librar-
ies, the Opera House and the Chrysler Mu-
seum. Norfolk is part of a seven-city complex
known as Hampton Roads. Virginia Beach is
nearby and the mountains two hours away.
Historic Jamestown and Williamsburg among
many other historic sites, offer a variety of
experiences for our students and staff. Close
proximity to the ocean, Chesapeake Bay, the
Outer Banks and other resort areas offers many
recreational opportunities.

We maintain a waiting list at all levels. We are
fortunate to have a competent and dynamic staff
and excellent reputation in the Hampton Roads
area. We are interested in individuals with high
energy levels and love for this work. Those
qualities will be supported. Competitive salary
and benefits. AMI trained Administrator. Send
resume or contact: Suzanne Pugin, Ghent Mon-
tessori School, 610 Mowbray Arch, Norfolk, VA
23507, 804/622-8174.

Richmond Montessori School is seeking a full
time 9-12 teacher for the 1997-98 school year.
Salary negotiable depending on qualifications
and experience. Richmond Montessori is a pri-
vate school with 255 students ranging from 21/
2 to 14 years of age. Send resume to or call
Christine McDonald, Curriculum Coordinator,
or Dr. Martha Mabey, Executive Director, 499 N.
Parham Road, Richmond, Virginia 23229; 1-
804-741 -0040.

WASHINGTON
Arbor Schools, a small Montessori school lo-
cated in Issaquah, Washington, at the foot of the
Cascade Mountains and 20 minutes outside
downtown Seattle, needs a Middle School
teacher for the 1997-98 school year. Our Middle
School is currently in its 2nd year. The Middle
School services 20 students between the ages
of 11 and 14. Each Arbor teacher is allowed
tremendous autonomy in the classroom, neces-

sarily applicants must be self motivated and well
organized. Additionally, applicants must love

and respect adolescents, be Montessori certi-
fied, have teaching experience, and have, or be
willing to obtain, a Washington State Teaching
Certificate. Salary negotiable. To apply send
resume, with references and a handwritten cover
letterto: Mary O'Brien, Director, Arbor Schools,
1109 228th Ave. SE, Issaquah, WA 98029.

Cascadia School Montessori Elementary is
seeking an elementary trained (6-12) teacher
for the 97/98 school year. Located in the Port-
land, OR metropolitan area, the school has easy

access to the cultural, educational and recre-
ational opportunities in our region. Experience
with children is required. Competitive salary and
benefits. Send resume or contact: David Drakos,
10316 NE 14th St., Vancouver, WA, 98664.
360/944-8096.

WISCONSIN
Elementary Montessori Teacher. Kenosha Mon-
tessori School is seeking a certified 6-12
Directress for Fall 1997. Small, nonprofit family
atmosphere located in community on lovely
Lake Michigan midway between Chicago and
Milwaukee. Great opportunity for energetic, re-
sourceful person. Certified 6-9 applicants con-
sidered if willing to complete 9-12 training during
summer. Salary negotiable; plus extra benefits.
Please submit resume and references to JoAnn
Cole, Administrator, Kenosha Montessori
School, 2401 69th Street, Kenosha, WI 53143.

MILWAUKEE PUBLIC SCHOOLS - Primary,
Elementary and Adolescent Montessori
Teachers Needed. Applications are being ac-
cepted for the 1997-98 school year for all levels
(3 years to 15 years) including exceptional edu-
cation resource Montessori trained teachers.
The district strongly supports Montessori edu-
cation. All classrooms have a full complement of

materials and assistant support.
Minimum teacher salary is $24,684. Additional
experience and certifications increase salary
base. AMI or AMS certification is required as
well as a willingness to work towards a WI state
certification. Qualified individuals may obtain
additional information by contacting Michele Butz

at Craig Montessori at 414/464-7150, Tom
Kloecker at Greenfield Montessori at 414/647-
2767 or Carol Hicks at MacDowell Montessori at
414/933-0088. Applications can be received by
contacting: Department of Human Resources,
Central Services Building, Room 124, P.O. Box
2181, Milwaukee, WI 53208-2181, or call 414/
475-8224. An Equal Opportunity Employer.

BERMUDA
HEAD OF SCHOOL, The Montessori Acad-
emy, Warwick, Bermuda. Position available
September 1997. The Montessori Academy in
Warwick, Bermuda, a corresponding member
of AMS, seeks to fill the position of Head of
School (Administrator). The Academy has a
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student body of 119 students aged 3-12 years
and a teaching staff which is AMS, TMI and St.
Nicholas-AMI-trained, and is committed to ex-
panding to middle school. Applicants should
have a strong background in Montessori leader-
ship and experience in school management,
including budgeting, communications, fund-rais-
ing, curriculum implementation and staff devel-
opment. The school offers an excellent com-
pensation package and relocation allowance.
Resumes should be directed to: Margie Malone-
Gordyk, P.O. Box SN 178, Southampton, Ber-
muda SN BX.

CANADA
Require a 6-9 Elementary teacher for the aca-
demic year of 1997-98, to lead a small group of
eager A.M.I. primary prepared students, (Ages
6-8) through their next plane of development.
The class is well equipped with brand new
Nienhuis materials. Candidates must have solid
experience in a 6-9 class, possess excellent
communication skills and be A.M.I. certified.
Guelph is a charming city of 90,000 people, one
hour west of Toronto. For further information,
please send your resume with references to:
Bridget Young or Amir Gutman, Guelph Montes-
sori School, 386 Woolwich St., Guelph, Ontario,
Canada, N1H-8L2, Te1:519-836-3810, Fax:519-
836-9000, e- maii:guelphmontessorischool@
sympatico.ca

SAUDI ARABIA
Teachers fully qualified in the Montessori Method
for the age range 3-6 required for prestigious
school. Very attractive offer is available to the
successful applicant. Send your resume, 1 pass-
port photo and 2 references to: ATTN: MRS. AL-
HELOU, P.O. BOX 54493 RIYADH 11514.

VIRGIN ISLANDS
VIRGIN ISLANDS MONTESSORI SCHOOL,
AMI - established 1964. Seeking an experi-
enced 9-12 teacher for the 1997-98 school year.
We would also be pleased to accept applica-
tions for the primary and 6-9 levels. Excellent
benefits, established classes. Send resume and
references to: Shoumagh McWeeney, 6936
Vessup Lane 9A-21, St. Thomas, USVI 00802-
1001. Telephone 809/775-6360, Fax 809/775-
3080.

ANNIVERSARY
Austin Montessori School Invites the NAMTA
community to join us in marking our thirtieth
anniversary. The school has flourished since
1967 under the guidance of its founder, Donna
Bryant Goertz, and we will be honoring this
achievement with many projects and celebra-
tions for all friends of the school. We hope this
will also be an occasion for former staff and
students to get in touch, share memories of the
school, and bring us up to date on their lives and
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accomplishments. Contact the school office at
5014 Sunset Trail, Austin, TX 78745, (512)892-
0253.

FOR SALE
Sheboygan, Wisconsin Montessori School for
sale. Located in a medium sized (pop 50,000)
community 1 hour north of Milwaukee, New
World of Sheboygan Montessori has 2 spacious
fully equipped classrooms, beautiful outdoor
playground, and loyal parent support. The school
founder passed away unexpectedly, and we
seek someone to buy and operate her school.
Owner financing available. Call Gereon
Welhouse414-459-7677(school),414-451-4737
(home).

Montessori School for sale in San Francisco
Bay Area, CA. 2 Primary and 1 Toddler class-
room with before and afterschool daycare pro-
gram. Established 19+ years. Send inquiries to:
936-B Seventh St., #128, Novato, CA 94945

Complete Montessori Classroom Materials set
(used) including furniture + books. Ages 3-7.
Excellent Opportunity to start your own Montes-

sod school or to add another classroom! Please
call (805) 733-2418 or 735-2324.

Evolution P-D-I timelines: 1 plants, 1 animals,
each 27 x 180' together with 234 matching
pictures and definitions. $27.02, mailing $8.75.
Extra botany helps $10.50, mailing $2.50. Dor-
othyJegottka, PO Box 16144, Seattle WA 98116,
telephone (206)935 -1468, Fax (206)932-9520.

MATERIALS WANTED
New or Used Materials Wanted. Please clean
out those closets for a new school. We can pay
for postage. Call collect 203/235-4036. The
Montessori Children's House.

Materials Needed to START an ELEMENTARY
Classroom in the Fall of 1997. Contact Pamela
Turan, Webster Montessori School, 985 Ebner
Drive, Webster, New York, 14580 (716)872-
2990. .

POSITION WANTED
AMI Elementary Teacher seekingiamployment
starting Fall 1997. Graduating 107 from Mon-
tessori Institute Northwest. Currently in Master
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of Education Program at Loyola University and
will graduate in Fall 1998. Strong background in
mathematics and science. Have been involved
in the Montessori community since 1977. Con-
tact Christopher Inman, 8466 Lombard Way,
Rohnert Park CA 94928.

Engaged couple, trained and experienced Mon-
tessori teachers for ages 6-9, looking for teach-
ing jobs. Kristin - enthusiastic, dynamic -
Master's, Harvard Divinity School, comparative
religion; BA, Colby College, Religious Studies/
Art. Patrick - observant, creative - Master's,
Harvard Graduate School of Education; BA,
Colby, Biology/Environmental Science, also
taught Ina 9-12 classroom. Kristin Scheible and
Pat Hanley 11 Orrin St., Cambridge, MA, 02138,
(617)354-6483.

Seeking a full-time position in Greater Bay Area.
AMS certificate in 6-9. Six plus years experi-
ence in Montessori Elementary, including 3 as
Head Teacher. Would prefer 6-9, would also
consider K-1 or 9-12. Susie Thompson @ 510 -
229 -3882 for resume.

BEST COPY AVAILABLE
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NAMTA Needs Your Help

In the 1997-98 membership year, NAMTA will release an updated version of its Montessori

Operations Handbook. Your school can help. In order to provide current sample
documents, we need contributions of administrative documents from as wide a variety of

schools as possible.

Can your school provide us with any of the following?

Organizational Structure
articles of incorporation

sample by-laws

board handbook

The New School
legal nondiscrimination policy

site plan sketch showing indoor and outdoor environments

descriptions of infant, toddler, primary, elementary, and adolescent environments

furnishings lists for these environments

materials lists for these environments

school brochure

advertising

Financial Foundations
chart of accounts

budget

monthly report

balance sheet

old budget/new budget comparison

salary scale

scholarship application form

tuition contract

payment schedule

materials related to annual fund drive (letter, pledge card, phone solicitation guidelines,
follow-up letter, etc.)

publicity materials for fundraising events

materials related to capital campaign (letter, brochure, solicitation preparation, foundation
request, follow-up letter, etc.)

continued on the following page
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(216)421-1905
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Program Development
general curriculum agreements

guidelines for child's transition from one level to

another

statements on program aspects such as "going

out," computers, specialists, toilet training, etc.

teacher planning documents such as monthly,

weekly, or daily overview

discipline policy

state-mandated assessment of school policies

and procedures

policy/procedure handbook or statements on

emergencies, accidents, medications, child

abuse reporting, communicable diseases, etc.

medication recording form

accident report form

Staff Cohesion
job descriptions for head, teachers, assistants,

office staff

employment application form

interview questions

reference form

employment contract

teacher training sponsorship contract

personnel handbook

code of professional ethics

evaluation forms for head, teachers, assis-

tants, office staff

staff meeting agenda

faculty calendar or meeting cycle

sabbatical policy and agreement form

Community Relations
annual report

communication chart

grievance procedures

procedure for requesting intervention or out-

side evaluation

Student Evaluation
progress records for various levels

teacher journal entry

child's record of work

child's journal entry

form, statement, or transcript sent to other

schools

classroom observation guidelines

parent conference formThe Parent/School

Partnership

application form

information release form

guidelines for interviewing parents or children

acceptance letter

new and re-enrollment forms

parent handbook

school newsletter

in-house news bulletin

parent discussion guidelines

parent events calendar

school community events calendar

Developing for the Future
purpose or mission statement

questionnaires/surveys used in gathering data

long-range plan

enrollment, tuition, staffing projections

NAMTA reserves the right to choose which
documents to publish. Whether published or
not no documents can be returned. Donating a
document in answer to this solicitation consti-
tutes granting permission for NAMTA to publish
the document now or in the future. For each
document published, a credit line will acknowl-
edge its source, unless the donor wishes to
remain anonymous.
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ARIZONA
AMI primary (3-6) and elementary (6-9) open-
ings Sept. '97. Scenic Papago Park & Camel-
back Mountain area of Phoenix. Excellent pay &

benefits. Apply to: N. Corea, Director, Marina
Montessori School, P.O. Box 15914, Phoenix,
AZ 85060- 5914.602/840 -4440.

AMI elementary teaching positions available.
Please send resume and credentials to: Mon-
tessori International School, Inc., 1230 N. Gil-
bert Road, Mesa, AZ 85203.

CALIFORNIA
Pacific Rim International School (PRINTS) is
seeking experienced native English, Mandarin,

and Japanese speaking AMI trained adults.
Opportunities are available in the summer or
late August, 1997. We are expanding to two
sites and we need experiencetl Assistants to
Infancy. Children's House guides and Elemen-
tary teachers. PRINTS is a unique bilingual
school which offers two tracks: a Chinese-En-
glish program and a Japanese-English pro-
gram. Each environment has two trained adults

working together, each speaking and teaching
in their mother tongue. The students come from

a diverse cultural background which makes the

school truly international. The premises, with
beautiful landscaping, are architecturally de-
signed to meet the needs of Montessori pro-
grams. We are located in the small city of
Emeryville, which is on the east side of San
Francisco Bay, north of Oakland and south of
Berkeley. We are presently remodeling build-
ings for our second campus in San Mateo, on
the west side of San Francisco Bay, south of
San Francisco. Contact Christina Cheung or
Patricia Gwin by telephone and/or send resume

to: Pacific Rim International School, 5521 Doyle

Street, Emeryville, CA 94608, 501/601-1500,
fax 510/601-6278.

Northern Califomia: Montessori School of Fre-
mont (South East San Francisco Bay Area)
seeks elementary teacher for 6-9 environ-
ment.

The Montessori School of Fremont is a four
campus school with 260 primary children en-
rolled. We launched our elementary program in
1994. Today, 58 elementary students are en-
rolled in ourtwo classroom environments which

are abundantly equipped with new predomi-
nantly Nienhuis materials. The children you
guide have two or more years of Montessori
primary background. Yourstudents are well
prepared fortheelementatyexperience. Your
environment awaits your enthusiasm, per-
sonal touch and readiness to meet the chal-
lenge.

Our Elementary Program is set in a Spanish
mission-style building, architecturally scaled to
the needs of children, complete with garden
courtyard, library, grass playing fields and fruit
trees. We draw our staff from all over the world.

!Ma lovely place to spend the day. We Invite
you to loin our International community. We
realize the importance of working as a sup-
portive team, while respecting your indi-
viduality.

Within walking distance: original Spanish mis-
sion, olive, palm and eucalyptus groves, com-
munity college, performing arts theater, art gal-
ley, local history museum; Within 15 miles:
Nienhuis USA, Stanford University, AMI Train-
ing Center, Within 40 minutes by rapid rail:
Downtown San Francisco, UC Berkeley; Within

1-2 hours: Monterey, Big Sur Coast, Napa Val-
ley wine country, Russian River; Within 3-4
hours: Yosemite National Park, Lake Tahoe ski
resorts, Redwood Coast; PLUS: mild winters,
multicultural population. Live and teach in the
most diverse national, culturaland economic
environments on earth. Contact: Cynthia
Leahy, 155 Washington Blvd., Fremont, CA
94539 or FAX (510) 490-0827.

Marin Montessori School in Corte Madera, is
seeking one AMI primary guide for September,
1997. One of our founding members, Margy
Sheehy, has decided after thirty years of teach-
ing, that it's time to explore wider horizons. We
welcome applicants who would like to join a
team of experienced, committed, professional
staff. Well established, the school is currently in

its 33rd year. We strive to offer the best in AMI
Montessori education for 200 children ages 2
through 12. Our facilities are fully equipped and
beautifully located directly on the San Francisco
Bay, just north of the Golden Gate Bridge. Com-

petitive salary dependent upon experience, ex-
cellent benefits. Please send resume and a
hand written letterto: Jules Layman, Adminis-

.i 91.
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trator, Marin Montessori School, P.O. Box 736,
Corte Madera, CA 94976. Phone 415/924-5388.

New World Montessori School is seeking
directress for Infant/Toddler and Primary class
forfall 1997 and Elementary (6-9) position for fall
1998. Send resume to orcall: Yasmeen Chunara

10520 Regent Street, Los Angeles, CA 90034
(310) 838-4044 (day) Fax and evening number
(818) 366-8008.

Montessori Learning Center is accepting appli-
cations for primary and elementary guides. Our
school has provided an excellent Montessori
program in the Salinas Valley area for over
twenty years. Opportunities for summer em-
ployment are also available. Located in the heart

of Steinbeck Country, the school is a short
distance from the beautiful Monterey Peninsula

and the quaint town of Cannel. Please send
resumes to P.O. Box 2051, Salinas, CA 93902
or call 408/455-1546. Fax # 408/455-9628.

AMI Primary tchr SEPT '97. ST. HELENA MON-

TESSORI SCHOOL, small, Catholic, Montess.
sch, serving ages 3-12 in Napa Vly wine country
nr. San Francisco, Berkeley, mountains & sea-

shore; founded 1981, well-established, stable
enrollment, supportive parents, AMI-tmd. admin
& staff, competitive salary/benefits. Pls. send
resume & refs: 1328 Spring St., St. Helena, CA
94574; FAX 707-963-1574.

COLORADO
Boulder, Colorado's Public Montessori School
is continuing to expand and is seeking one
additional lower elementary teacher for the 97-
98 school year. AMI or AMS certification is
required as well as a willingness to work to-
wards Colorado state certification. For informa-
tion call Marlene Skovsted at 303-447-5407.
Apply BVSD, 6500 Arapahoe, PO Box 9011,
Bldr., CO80301; 303-447-5031.

The MONTESSORI SCHOOL OF LAKEWOOD
has an opening for an elementary teacher be-
ginning summer or fall of 1997. For more infor-
mation please call (303) 232-7030 or send a
resume to 5925 W. 1st Ave., Lakewood, CO
80226.

CONNECTICUT
Montessori Discovery School is seeking a Mon-
tessori-trained teacher for an established 3-6
class. Join us as we implement a full day Mon-
tessori program in our 3-6 classrooms. We are
a small school, located in a newly renovated
barn, with 3-6 and 6-9 classes. Our farm setting



page 4

May 1997

lends itself to gardening and the care of small
animals. We value enthusiasm, commitment
and interest in personal development. Norwich
is 11/2 hours from Boston yet still retains its
country atmosphere. Resumes to Patrice Cham-

pagne, Head of School, 218 Dudley Street,
Norwich, CT 06360; 860-889-5878, fax 860-
886 -0452.

DISTRICT OF COLUMBIA
The Washington Montessori Institute needs a
Course assistant for the academic year Primary

Training Cou rse for 1997-98. This is an opportu-

nity for a renewal of theory and practice and
offers the experience of supporting the function-

ing of a course designed to prepare adults for the

great work of assisting children in their growth.
Responsibilities include organizational tasks,
reading students' work and assisting during
practical sessions. Requirements are an AMI
primary diploma, significant experience direct-
ing a classroom and familiarity with Microsoft
Word and Access. Send resume to WMI, 2119
"S" Street NW, Washington, DC, FAX 202 -332-

6345.

FLORIDA
PALM HARBOR MONTESSORI ACADEMY
is seeking qualified individuals to TEACH and
DIRECT in our expanding school. Join a team of

serious educators. Our school, ip it's 14th year,
wants dedicated teachers with a strong sense of

the "whole child" and the Montessori way. We
are adding classrooms forte 1997-1998 school
year. Positions open for the 1997-1998 school
year, with a competitive salary are: Toddler,
Preprimary 3-6, Elementary 6-9, 9-12, Middle
school, will sponsor training. Our school is situ-
ated on the west coast of Florida just one mile
from the Gulf of Mexico. The area has beautiful
beaches, lots of sunshine and is very clean.
Housing is reasonable and available. You'll get

lots of support in our small community.
Clearwater, Tampa, St. Petersburg and Tarpon

Springs are very close by. There is a variety of
activities to choose from, i.e. the sponge docks,

beaches, museums, arts and cultural centers.

Please send your resume to Catherine Varkas,
Principal, at the Palm Harbor Montessori Acad-

emy, 2313 Nebraska Avenue, Palm Harbor, FL

34683. Phone 813/786-1854.

MONTESSORI COUNTRY DAY SCHOOL is
looking for an AMI certified elementary teacher
for the 97-98 school year. Supportive parents
and staff. Beautiful grounds, gardens, and farm

animals. Minutes from beautiful beaches in a
lively city! Please contact Polly Nelson,
Directress, 5705 Interbay Blvd., Tampa, FL
(813)831-4378 (school), (813) 251-9243 (home).

MARYLAND
Bowie Montessori Learning Center, an AMI
school established in 1992, seeks an AMI As-
sistant to Infancy Directress for the 1997-98
academic year. The position requires a nurtur-
ing, energetic AMI dedicated person who has a

strong foundation in Montessori theory, and
strong inter-personal communication skills with
an ability to work well with parents. Bowie Mon-

tessori Learning Center presently has one pri-
mary class and one elementary class. We are
located conveniently to Washington, D.C., Bal-
timore, and Annapolis, Maryland. There are
plans in progress for the construction of our own

building this year. As a new school, we are in a

period of growth and expansion. The school is
governed by a Board of Directors that is com-
posed of the Educational Director/Elementary
Directress and the Business Manager. Salary is

commensurate with experience and education.

Please send resumeto: Bowie Montessori Learn-

ing Center, 3501 Moylan Drive, Suite 15, Bowie,

MD 20715, or call (301)-464-4506.

Seeking qualified AMI or AMS directresses or
drectors for primary and elementary classrooms

for future needs. Competitive salary, fringe ben-

efit package. Thirty-four year old non-profit
school; 325 students; on-site Training Center;
AMS accredited. Reply to: Administrator, The
Montessori School, 10807 Tony Drive,
Lutherville, MD 21093. EOE.

Christian Family Montessori School is looking

for a certified Montessori Elementary teacher
for September 1997. Friendly and loving atmo-

sphere. Salary: $21,000-$25,000 (depending
on experience). Time: 8:15-3 pm, Monday-Fri-
day. Class size: 17-22 children. Please contact
Heinz Bondy, (301) 927-7122, home (301) 493-

5582, Christian Family Montessori School, 3628

Rhode Island Avenue, Mt. Rainier, MD 20712.

MASSACHUSETTS
Exceptional Montessorians Wanted! Pincush-
ion Hill Montessori School, located in a rural
setting just minutes from Boston, is seeking
exceptional Montessorians for our expanding
Children's House and Elementary programs.
This is our 34th year of providing traditional
Montessori education in a caring, nurturing en-
vironment. Classrooms are immaculate and well

apportioned with a wealth of materials. The
school has a strong, community based structure

with a supportive administration. Salaries are
competitive for the area. If interested, please
contact: Christine Kovago, Director, Pincush-
ion Hill Montessori School, 30 Green Street,
Ashland, MA 01721, 508/881-2123, fax 508/
881-8004, email Notsoga@aol.com.

The Summit Montessori School in Framingham,

MA seeks full and part-time Montessori teach-
ers for levels 6-9 and 9-12 for the school year
1997-1998.

Operating as an independent, non-profit Mon-
tessori elementary school, the mission of the
School is to invest in effective and committed
Montessori teachers in order to ensure aca-
demic excellence, continuity of long term rela-
tionships, and institutional stability.

The Summit Montessori School is listed on the

National Registry of Historic Places and was
designed by the renowned architect Alexander
Rice Esty. The building is reminiscent of the
early Montessori "children houses" in Europe.
Only minutes away from the Mass Pike and
Route 9 and only 15 miles West of Boston, the
School is centrally located.

TOO LATE TO CLASSIFY

THE POST OAK SCHOOL in Houston, Texas is seeking an AMI primary teacher for the 1997-

1998 school year. The Post Oak School, celebrating its 33rd year, has long been considered

one of the premier Montessori communities in the Southwest. The school is located in a quiet

residential area close to Rice University, the Museum district, the world-renowned Texas
Medical Center, and a thriving, vibrant cultural arts community. The enrollment is 310 children

from 14 months to 14 years. Our faculty/staff community is experienced, dedicated, and multi-
talented. We offer highly competitive salaries, generous benefits, opportunities for continuing
education and a sabbatical fund. Please mail or fax a letter of application and resumeto: John

Long, The Post Oak School, 4600 Bissonnet, Bellaire, TX 77401-3099, 713/661-5989 (fax).

The Post Oak School is an equal opportunity employer.
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Contact Mary B. Zocchi, Principal, The Summit

Montessori School, 283 Pleasant Street,
Framingham, MA 01701 (Fax: 508/872-3314).

BOSTON: Thacher Montessori School in Milton,

Massachusetts is seeking an AMI/AMS Junior I

(6-9) teacher for September 1997. The diverse
school population numbers just over 200. Our
beautiful building sits on 3 acres and was cus-
tom built for Montessori. Our classrooms are
spacious and fully equipped. While residential,
Milton is just 6 miles from downtown Boston with
all the benefits of the city. Competitive salary,
excellent benefits. Apply by sending your re-
sume to Maureen Coughlan, 1425 Blue Hill
Avenue, Milton, MA 02186 or by calling 617-
361 -2522.

BOSTON: Thacher Montessori School in Milton,

Massachusetts is seeking a full/part-time Assis-

tant Head. This person must be a trained Mon-
tessori teacher (preferable AMI primary 3-6)
and have a sound knowledge of Montessori
philosophy. The job description includes work
with parents, children, and teachers. Experi-
ence in administration and computer knowledge
a plus. Competitive salary and excellent ben-
efits. Interested applicants please send resume
to Maureen Coughlan, 1425 Blue Hill Avenue,
Milton, MA 02186 or call 617-361-2522.

The Montessori School of Northampton is seek-

ing experienced, Montessori-trained teachers
for our 3-6, 6-9, and 9-12 classes. We are
expanding both our Preschool and Elementary
levels for the fall of 1997. We are looking for
candidates with experience in the classroom,
strong interpersonal skills and a sense of hu-
mor! We offer a supportive Head, Board & Staff,

competitive salaries, and good benefits. The
Montessori School of Northampton is located in

the heart of Western Mass. Close access to the
Berkshires, Boston, and New York City, as well

as the beautiful Vermont hills, makes us an ideal

location. Please address your resume to: Susan

Swift, The Montessori School of Northampton,
51 Bates Street, Northampton, MA 01060, 413/
586-4538.

MICHIGAN
Primary & Elementary Teachers needed in Sep-

tember '97 for an Extended Day and 6-9 class-

room. Classrooms are established and have an

assistant. Excellent pay, full medical & dental
benefits with opportunities for responsibilities/
advancement. Mail handwritten cover letter,
resume with references to: Maria Montessori
Ctr., 32450 W. 13 Mile, Farmington Hills, MI
48334 and call collect after 7 PM EST at 810/
362-2442

MINNESOTA
Oak Hill Montessori School, in its 32nd year, is
seeking an A.M.I. trained elementary teacher for

Fall 1997 to co-teach in our Elementary I class-

room, and then take on the founding of our
Elementary II as we grow this program through
carefully planned expansion.

Oak Hill has a rich and long history in our Twin

Cities north suburban community. We are ex-
cited to have built a new school (17,000 sq. ft.)
which houses an infant community (beginning
Fall 1997), three children's houses, an all day
Montessori program, and our elementary pro-
gram, which currently enrolls 25 children. El-
ementary began in Fall 1995 with 13 students,
each year we add 10 students. We expect next
year's enrollment to be 35 students. By Fall
1998, we will begin our Elementary II program,
as our founding students grow into this level.

If you are interested in learning more about our

school and this position, please contact Patricia
Bachmeier, principal and elementaryteacheror
Meg Angevine, administrator at 612/484-8242
orwrite to us at4665 Hodgson Road, Shoreview,

MN 55126.

MISSOURI
WANTED - School Year 1997-98: DEGREED &

CERTIFIED PRIMARY MONTESSORI
TEACHERS. Our school is 15 years old. We
offer Primary and Elementary (ages 2-12). We
are located in the suburbs of St. Louis. Please
send resume and references to: Des Peres
Montessori, P.O. Box 31084, St. Louis, MO
63131.

NEVADA
AMI primary teaching position available. Please

send resume and credentials to S. Honest, 5566

Oxbow, Las Vegas, NV 89119.

NEW JERSEY
Elementary Guide. Come join our dedicated
supportive faculty. Spacious well equipped class-

rooms. Lovely country setting located 1 hour
from Jersey seashore and within easy commute

to Philadelphia with its fine educational, cultural

and entertainment offerings. Salary commensu-
rate with experience. Class includes 6 to 12
years, this position will allow us to divide the
group 6 to 9 and 9 to 12 years. AMI school

47

established in 1965. Contact: Ellen Fox, Mont-
essori Academy of NewJ ersey, 28 Conrow Rd.,
Dairen, NJ 08075, 609/461-2121.

NEW YORK
33 year established growing school seeking a
trained 0-3 teacher to start a new class. In
addition, we are looking for an AMI certified
primary and/or elementary teacher and a quali-
fied administrator/teacher to take overour 12-14
program. Immediate VISA available. Fully
equipped Nienhuis and hand made materials.
Attractive salary, fringe benefits. Located on
Long Island, less than 1 hour from Times Square,

NYC. Contact Carolyn Larcy, Maria Montessori
School, P.O. Box 276, Massapequa, NY 11758,
area code 516/520-0301.

Webster Montessori School is accepting appli-
cations for AMI Certified Directresses with Pri-

mary and/or Elementary training, due to planned

expansion. Our school is situated on a beautiful
8-acre park in a suburb of Rochester, New York
on the shores of Lake Ontario . . . a non-profit
AMI school for 30 years, warm atmosphere,
multicultural children and excellent parent sup-
port. Send resume and letter to Pamela Turan,
Webster Montessori School, 985 Ebner Drive,
Webster, New York 14580 (716/872-2990).

NORTH CAROLINA
The Montessori School of Raleigh has two excit-

ing professional opportunities available; one in
the fall of 1997 fora Primary Director/Directress
and the other in the fall of 1998 as Elementary
Co-Director/Directress.

Located on an attractive 10-acre campus in
suburban North Raleigh, MSR is in its 24th year.
As a result of both a quality program and tal-
ented staff, student retention has increased to
over 90%, resulting in growth of 39% in the last
four years (from 232 students to 323 this fall).
This growth has provided for major improve-
ments to the entire campus, including com-
pletely renovated or new classroom environ-
ments, a 10,000squarefoot Activity Center, and
expanded support for faculty. The future growth
of the school in response to the commitment of
the parent community will be 30% in the next five
years (from 323 to 420), growth that will include
a model Middle School (Grades 7-9, Ages 12-
15) on a separate rural site. With a compelling
Long Range Plan, strong Board leadership, and

stable educational management in place, this is
a particularly exciting time in the life of the
School.

Acivic-minded, family-oriented community, Ra-
leigh has been named "Best Place to Live"
(Moneymagazine) and "Best Place to Do Busi-



page 6

JOB

BULLETIN May 1997

ness" (Fortune) within the last two years. Raleigh
is a center for both higher education and technol-

ogy, but is an affordable and friendly place to live.

In each of the positions, first consideration will be
given to experienced Montessorians devoted to
children in the developmental plane for which they

are certified. However, gifted young Directors/
resses who have shown particular talent in their
practical training will be considered. Compensa-
tion for each of these full-time, 9-month (academic
year) professional opportunities is competitive on

the NAIS scale and will reflect experience and
strength of credentials. Benefits include TIAA-
CREF retirement and a comprehensive medical
plan. MSR is an Equal Opportunity Employer.

In both positions the right candidate will have an
unusual professional opportunity to work with col-

leagues to craft the strongest possible learning
environment. The successful elementary candi-
date must thrive on collaboration as well as au-
tonomy, teamwork as well as leadership. S/he
must also strongly support the Co-Director/ress
model which has been implemented at MSR across

the Elementary curriculum.

If you are interested in this professional opportu-
nity, the Montessori School of Raleigh invites you
to find out more about us and the positions we
have available. Please contact the school by May

15,1997, atthe latest. Interested candidates should

forward a resume or curriculum vitae, three cur-
rent professional references, and a letter of intent

addressing their appropriatedess (background,
training, experience, interests) for the position to

Mark Fish, Executive Director, The Montessori
School of Raleigh, 7005 Lead Mine Road, Raleigh,

North Carolina, 27615 or fax to 919-848-9611.

Children's House Directress/Director ges 3-61

for August 1997

The Montessori School of Raleigh seeks an expe-

rienced Primary (Ages 3-6) Director/Directress
for August, 1997 to take leadership of a success-
ful, established Primary class of 25 children.

One of seven such Children's House environ-
ments, this class is housed in newly-built space
designed by the staff forthe children. The Children's

House Director/Directress is a guide who helps
direct the children's activities academically, emo-
tionally, and physically in a prepared Montessori
environment that challenges each child to reach
his or her fullest potential in each developmental
area, in accordance with Montessori philosophy.

By May 15, 1997, at the latest, interested candi-
dates should forward a resume or curriculum

vitae, three current professional references, and

a letter of intent addressing their appropriate-
ness (background, training, experience, and
interests) for the position to Mark Fish, Execu-
tive Director, The Montessori School of Raleigh,
7005 Lead Mine Road, Raleigh, North Carolina

27615 or fax to 919-848-9611.

Elementary Co-Director/Co-Directress (Ages 6-

121for August 1998

The Montessori School of Raleigh seeks an
experienced Elementary (Ages 6-12, Grades
1-6) Co-Director/Co-Directress for the August,

1998 school year.

The successful candidate will embrace the team

teaching approach and possess the communi-
cation skills necessary to create an effective
partnership. Elementary certification (6-12) Is
required, and a strong science background as
well as experience with and knowledge of the
issues surrounding transition to middle school

would be a decided plus.

By October 1, 1997, at the latest, interested
candidates should forward a resume or curricu-

lum vitae, three current professional references,

and a letter of intent addressing their appropri-
ateness (background, training, experience, and
interests) for the position to Mark Fish, Execu-
tive Director, The Montessori School of Raleigh,

7005 Lead Mine Road, Raleigh, North Carolina

27615 or fax to 919-848-9611.

Seeking teacher for 6-9 or 9-12 classroom in
young, energetic 3-12 Montessori based school.

Unique opportunity for enthusiastic person with
vision. Will co-teach, share facility and materials

with 6-9 or 9-12 class. We are community ori-
ented with high degree of parent support. Lo-
cated in beautiful Western North Carolina moun-

tains. Send resume and letter of intentto: Connie

Sedberry, Search Committee, Spruce Pine
Montessori School, 412 Walnut Ave, Spruce
Pine, NC 28777.

PENNSYLVANIA
Erie Day School, a private independent school
in northwestern Pennsylvania, seeks an expe-
rienced directress for its 1997-98 Montessori
primary (3-6) classroom. This fully accredited
early childhood program has been a very suc-
cessful part of Erie Day School's traditional
elementary education offerings for the past
twelve years. Salary commensurate with expe-
rience, benefits include medical and dental for
employee. Qualified applicants should send their

resume to: Headmaster, Erie Day School, 1372

W. Sixth Street, Erie, Pennsylvania 16505.

SOUTH CAROLINA
Montessori trained elementary teacher needed

for 1997-98 school year (August, 1997). Long
term career opportunity. Join experienced staff
in a school started in 1970; 3 primary, 2 elemen-

tary classes. Come to Greenville, SC, a beauti-
ful community located in the foothills of the Blue

Ridge Mountains. School independently owned

and administered. Health insurance paid. Sal-
ary negotiable. For more information call collect
(864)232-3447, or (864) 235-5700. Write Norma

Bylenga, 305 Pelham Road, Greenville, SC
29615.

TEXAS
Austin Montessori School is accepting applica-
tions for an AMI trained guide to assume respon-

sibility for a well established primary class. With

four primary classes, three lower elementary,
two upper elementary, and a middle school, our
school is the major force in alternative education

in Austin. Founded in 1967 by Donna Bryant
Goertz (AMI, Bergamo), Austin Montessori
School has been recognized for its excellence
both here and abroad. Montessori schools, pub-

lic school and universities regularly send ob-
servers into our classrooms. Located in the hill
country region of central Texas, Austin boasts a
highly literate populace that supports recycling,
adean environment, organic/natural food stores,

and numerous vegetarian restaurants. From the
hike and bike trail on Town Lake to the music
and noise of Sixth Street, Austin is a vibrant,
clean and strikingly pretty city surrounded by
lakes, hills, live oaks and evergreens. Its pro-
gressive populace and temperate climate make

it the ideal location for the dissemination and
cultivation of Montessori values and ideals.
Austin Montessori School's exceptionally low
teacher turnover, classroom and curriculum
assistants, positive administrative support and
competitive salaries make it a distinctive and
desired workplace. Life insurance and full em-
ployee medical coverage. Retirement benefits
after three years. Send resume and personal
letter: Austin Montessori School, 5014 Sunset
Trail, Austin, TX 78745 - Telephone (512) 892-

0253.

For 18 years our small, non-profit Montessori
school has educated a diverse student body
from primarily low-income families. The heart of

the school campus is a grassy playfield and
community garden, surrounded by seven houses

that have been converted into classrooms and a

library. Staff find fulfillment in working with re-
sponsive children, interested parents, and ide-
alistic colleagues. School year August-May.
Currently seeking a Lower Elementary Gu Ide
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(6-9 years old) to work with children coming
from our Primary environments. Almost all of the

children have been in our Montessori program
since the age of 3. Send resume immediately
to: P.O. Box 181136, Dallas, Texas 75218 Attn:

Assistant Director.

For 18 years our small, non-profit Montessori
school has educated a diverse student body
from primarily low-income families. The heart of

the school campus is a grassy playfield and
community garden, surrounded by seven houses

that have been converted into classrooms and a

library. Staff find fulfillment in working with re-
sponsive children, interested parents, and ide-
alistic colleagues.

Infant/Toddler Community-13 months to 3
years; Primary-3 to 6 years-Lower Elemen-
tary-6 to 9 years.

School year from August-May, but resumes
accepted year-round at P.O. Box 181136, Dal-
las, Texas 75218, Attn: Assistant Director.

Director AMS affiliated school, 220 students
toddlers to grade 6. Teaching experience, strong

administrative abilities required. Pines Montes-
sori School, PO Box 6606, Kingwood TX 77325.

ST. CATHERINE'S MONTESSORI is a private,

non-profit school celebrating its 31st year. Our
director is AMI-certified. We are affiliated with
the Catholic School District of the Galveston-
Houston Diocese, recognized by the Texas
Education Agency, and associated with AMI-
USA. As our school population continues to
grow (currently 191 students), we seek teach-
ers at the following levels:

Elementary & Primary: Undergraduate degree,
AMI certification and two years of teaching ex-
perience required. Middle School: K-8 teaching
certificate required, or 24 undergraduate or
graduate semester credits in a field of study.
Elementary Montessori training/AMI certifica-
tion preferred.

St. Catherine's Montessori is one of Houston's
most respected private schools. Diverse reli-
gious and cultural backgrounds are represented

in the student body. Campus includes 22,000
square foot, castle-shaped building and three
acres of enhanced playground space, with
ballfields, a track and nature areas for the study

of plant and animal life. St. Catherine's is located

near Hermann Park & Zoo, the Texas Medical
Center, Rice University and the Museum Dis-
trict.

Interested candidates for these positions are
invited to send letter and resume, or call: St.
Catherine's Montessori, P.O. Box 20728, Hous-

ton, Texas 77225-0728; Attn: Theresa Rourke,
Administrator; Tel. 713/665-2195.

VERMONT
Experienced AMI Primary Directress needed
for new school. Must be enthusiastic, highly
motivated and a self-starter. Come and experi-
ence the beauty of the Green Mountains in
Southwestern Vermont. Please send resume to
R. Harland, PO Box 1182, Manchester Center,
VT 05255-1182.

WISCONSIN
1997-98

Milwaukee Montessori School, Wisconsin's old-
est and largest independent Montessori school
serving 220 children age 2-14, seeks an AMI
elementary certified director/ess to guide an
established class of 20-25 children, age 6-9
beginning August 1997. Person will work in
conjunction with specialty guides in foreign lan-
guage, music, fine & performing arts, technol-
ogy, library science & physical education. Start-

ing base salary is $22,500/yr. (for a first year
teacher, higher for those with previous experi-
ence); health, dental and long/short term disabil-

ity; IRA program; generous tuition discounts
and annual professional development funds.
188 day annual calendar includes: 175 instruc-
tional days, 4 organizational days, 4 parent-
director/ess conference days & 5 professional
development days. Additional program areas
include before and after school child care (6:45

am-6:15 pm daily), vacation care and 9 week,
community-based summer camp. Beautiful his-
toric campus with fully equipped Montessori
classrooms, 300 seat music hall, gymnasium
and landscaped outdoor grounds. Relocating to
newly purchased facility in summer 1998.

1998-1999

After 16 years of operat-
ing in 2 separate loca-
tions, MMS has pur-
chased a new facility and
will be relocating all pro-
grams in June 1998.
Capital campaign to raise

$1-$2 million in renova-
tion funds is currently
underway. 5 acre site fea-

tures a 58,000 sf existing

building (3 levels), 2.5
acre greenspace and
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parking. Walking distance to zoo and city parks.

10 minutes from downtown. Architects from CA
selected to design interior/exterior spaces that
fully express/facilitate the Montessori method-
ology. Staff directly involved in articulating their
wants/needs in new site to design team. Reno-
vation to begin March 1998. Target enrollment of

340 by 2000-2001.

Seeking AMI certified persons to guide 1 new
primary (age 3-6) and 1-2 new lower elementary

(age 6-9) classrooms beginning fall 1998. Class

sizes of 18-25 children include a director/ess
and an assistant (primary only). Ideal assistant

candidates will possess 2 year early childhood
degree plus experience working in a quality
educational setting. Interviews starting now
through March 1998 until positions are filled.
Students completing AMI certification in sum-
mer 1998 are encouraged to respond now. Send

cover letter & resume to: Milwaukee Montessori

School, 4610 W. State Street, Milwaukee, WI
53208, Attn: S. Backus & M. Kenngott or email:
kenngott @execpc.com (414)-259-0370, Fax:
(414)-259-0427.

CANADA
Experienced teacher with AMI elementary di-
ploma required for a lower elementary class-
room. Submit resume and references with appli-

cation to: Montessori Children's Academy, 665
Kingsway Avenue S.E., Medicine Hat, Alberta,
Canada, T1A 2W8.

ENGLAND
Two Vacancies: (1) Teacher for 7 children ages
16 months-21i years, assisted by a nursery
nurse. 35 hours per week, 48 weeks/year. Four
week closure period + 20 days leave = 8 weeks
total paid vacation. Salary £11-12,000. Re-
sponsible for day to day environmental plan-
ning. Prefer minimum two years experience, but

enthusiasm may count towards thisll Start Mon-

day August 11, 1997 for minimum two-year
term.

(2) One elementary teacher for 11-13 children
ages 5-7. Position includes curriculum planning,

MONTESSORI INSTITUTE NORTHWEST
Six reasons to come to MINW for
your Montessori Teacher Education:

Internationally recognized programs and diploma

Job opportunities locally, nationally, and worldwide

Cooperative BA and Masters Level programs available

Located in the scenic Portland metropolitan area

Encouraging, creative learning environment

AMI Affiliated M. Shannon Helfrich, MS, Director of Training

P.O. Box 1777, Oregon City, OR 97045
(503) 655-5965 (503) 655-5365 FAX
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record keeping. Salary is £16,000 with 8-week
vacation. Specialist teachers take French. Mu-
sic and Gym; latest starting date of Sept. 1.
preferably August 11. For more information.
contact Jacqueline Brierley, Green Gables. St.
Paul's Institute, 302, The Highway, Wapping,

London, El 9DH, Telephone/Fax 01714882374.

Home 0181 5331296.

SAUDI ARABIA
Teachers ftdly qualified in the Montessori Method

for the age range 3-6 required for prestigious
school. Very attractive offer is available to the
successful applicant. Send your resume, 1 pass-

port photo and 2 ref erences to: ATTN: MRS. AL-

HELOU, P.O. BOX 54493 RIYADH 11514.

FOR SALE
Complete set of Primary classroom materials

for sale. Excellent condition. Ca11927-224-0575.

MATERIALS WANTED
New or Used Materials Wanted. Please clean
out those closets for a new school. We can pay

for postage. Call collect 203/235-4036. The
Montessori Children's House.

Materials Needed to START an ELEMENTARY

Classroom in the Fall of 1997. Contact Pamela

Turan, Webster Montessori St.hool, 985 Ebner
Drive, Webster, New York, 14580 (716)872-

2990.

POSITION WANTED
Montessori Couple: Ten years experience,
including Business Manager/Office Manager/
Registrar and 15 years experience as AMI Pri-
mary Director/Administrator both in AM1schoots.

Seeking positions that will utilize their talents.
Contact: Cindy and Bill Zajic, (541)689-6665,

Eugene, Oregon.

AMI primary teacher over 25 yrs. exp. looking
fora teaching position for Fall '97. Preferably in

Texas. T. Perera, 1712 E. Woodward, #106,
Austin, TX 78741. 972-224-0575.

S

NAMTA presents

THE
Mf)NTESSORI

ACADEMY
July 14-18 and
July 21- 25,1997

Career Enhancement and Educational Development
for the Montessori Professional.

Graduate credit options
Cutting edge work from Montessori practice
Open to all interested in advanced Moptessori study

Location:

Notre Dame College
Cleveland, Ohio

Week One: July 14-18
THE KEEPERS OF ALEXANDRIA

AN APPROACH TO LEARNING, LANGUAGE, AND ANTIQUITY

Kathleen Allen, David Kahn, and Dr. John Wyatt

Graduate Credit Available

Montessori Administration
Sharon L Dubble, PhD, and David Kahn

Graduate Credit Available

The Self-Managing Primary Classroom
Patricia Oriti

Week Two: July 21-25_

SOCRATIC DLALoGvE IN ME ),-A01.1TESSORI C1ASSROOX4

Michael Strong

ACHIEVING EXCELLENCE WEEEIOUT BURNOUr
Patricia Oriti

Tuition fee: $350 per week

Call NAMTA for more iriformation:
216/421-1905 ,
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