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Silicon Valley Executives Urge
Colleges to Innovate, Network

From friendly promises of cooperation to
stern warnings against becoming obsolete,
CEOs from some of the world’s leading
technology companies recently participated
in a statewide teleconference addressing the
issue of community college-business partner-
ships.

The May 14 conference, sponsored by the
California Community College Foundation
and held in the Bay Area, was organized in
order to examine ways business and commu-
nity colleges can work together to build a
more competitive workforce for the 21st
Century. More than 40 community colleges
viewed the conference via satellite. Six
participated through interactive video
conferencing, asking questions and making
comments curing a panel discussion.

Welcoming the participants, host Gilbert
Amelio, CEO and chairman of the board at

Apple Computer, said, “We lose a certain
amount of competitiveness on the global
scene if we don’t have young minds to put to
work. I think that’s something we have to
accept as a challenge and why business has
to be involved here.

“We must build an infrastructure. of
broadly educated thinkers. Our industries and
the future of the State of California rests not
on the Internet but on the intellect.”

Roger Benjamin, director of the RAND
Corporation’s California Institute of Education
and Training, put numbers to Amelio’s
warning. According to Benjamin, by the year
2005, the largest segment of the US labor
force, 46 percent, will be made up of mana-
gerial, service, professional and technical
workers. Blue collar workers will total only
12 percent of the, workforce.

see Silicon Valley page 2

Coping with Retiree Health Benefits

Six years ago, Lassen College officials
conducted a study on the cost of providing
medical benefits for retirees and reached the

conclusion the program had to be terminated.

“The study

benefits for newly hired personnel. Employ-
ees hired prior to the new agreement will
continue to get medical and dental cover-
1ge—at a cost to the district of $5,800
annually—up to age

showed what we
had suspected,” says
Joe Bissell, dean of
administrative
services. “Medical

. K concern.
benefits for retirees

For more and more districts, the cost
of medical benefits for retirees, now
and in the future, is a growmg

65. New employees
can continue to be
carried on the
district’s policy but
must now pay the
premium themselves.

is a very expensive
option. The study
showed it would eventually have had signifi-
cant financial implications.”

In February, 1989, the district successfully
negotiated an end to post-employment health

R

Says Bissell, “If we
had 60 or more
retirees getting that benefit, that’s a lot of
money for a small district like ours. Our
employees recognized the problem and

see Health Benefits page 4



Si I i con Va"ev Continued from page 1

“This is a dramatic sea change
in the country,” said Benjamin,
“and the question is whether our
postsecondary education training

“We lose a
certain
~ amount of
competitiveness
on the global
scene if we
don’t have
young minds
toputto
work. 1 think -
that's =
something we'
have to accept
as a challenge
and why
business has
to be involved
here.

system will be able
to measure up.”
Speaking to the
group via video
from Washington,
DC, Secretary of
Labor Robert Reich
said community
colleges are up to
the challenge,
calling community
colleges “the great
unsung heroes of
this country. They
are essential to
successful workforce
development. You
are close to your
customers and can
cost-effectively
equip Americans
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with the skills and
knowledge they
need to succeed.”

According to Reich, “Skills have
always made a difference in
income, productivity and output
but today that difference is
enormous. The demand for
workers is rapidly shifting in favor
of people with a high level of

told participants it is time business

joins with government and higher
education “to ensure California

ch.allenge. You'll love it!”
Another Silicon Valley leader,
Scott McNealy, chairman of the

It is time business joins with government and higher
education “to ensure California continues to produce the
kind of well educated workforce we need to remain world

competitive.”

continues to produce the kind of
well educated workforce we need
to remain world competitive.”

He urged higher education
institutions to take a number of
proactive steps. First, “we must
press our colleges and universities
to place a premium on productiv-
ity They must demonstrate they
can produce quality learning at
lower unit costs.” At Cisco,
Morgridge said, the annual
productivity goal is a minimum of
five percent.

Second, colleges must use new
technologies such as video
conferencing to provide education
opportunities to more people in
more locations. Third, colleges
should “scale back on bureaucra-
cies and inflexibilities of organiza-
tion,” in order to meet new
challenges.

And fourth, colleges must do

Colleges should invest in building networks and move
quickly to put their faculties, libraries, curricula,
registration and training programs all on the Internet.

skills. For millions of Americans,
community colleges represent the
vital link from the old economy to
the new.”

John Morgridge, chairman of
the board of Cisco Systems, Inc.,
one of the world’s most successful
technology companies, served as
chairman of the conference. He

-more with less. “I've heard a lot

about the need for funding. We
get the same in business. ‘Boss, I
can't do it. You've got to give me

~more money.” You know what

we tell them? There is no more
money. We've got to figure out
how to do it with the money

-you've got. It's a wonderful

4

board, president, and CEO of Sun
Microsystems, was even more
direct. Speaking on the subject,
“We Are Already Hopelessly
Behind,” McNealy said that
despite the rapid changes we see
in the world around us everyday,
higher education is “still stuck in
the medieval learning model
where bricks and mortars still
matter. For some reason, people
think that having an automated
classroom is really going to make
a difference. Well, the classroom
is going to be wherever the
people are.”

Networking on the information
superhighway is where the future
of education is headed, McNealy
claimed. “It’s no longer: You're
going to go to school. The school
is going to come to you. That’s
the new model. And that new
model is going to challenge some
very large and coagulated educa-
tion institutions, starting with
tenure.”

On the network - or Internet -
there is “zero cost for publishing
and delivery of content. The great
lecturer won’t want tenure, they’ll
just want to get on the network.
Students just have to click on and
pay the fee and won'’t have to
deal with an institution.”

McNealy, who graduated from
Stanford, cited a number of
business leaders who never
graduated from college, including
Steve Jobs and Bill Gates. “It isn't

see Silicon Valley page 3



GCommunity Colleges Participating in CSU Effort to
Reduce Number of Students Needing Remediation

During the first-ever joint
meeting last Fall of the California
Community College Board of
Governors, the California State
University Board of Trustees and
the California State Board of
Education, a primary topic of
discussion was standards, assess-
ment and the improved teaching
of English and mathematics.

The impetus for those discus-
sions was a major push by CSU
trustees the past two years to
substantially reduce the growing
numbers of students coming into
their system requiring develop-
mental or remedial education.

Today, as a result of that
historic joint meeting and a
decision by the CSU board to
eliminate the need for 90 percent
of its current remedial education
program, community college
representatives are working with
CSU and K-12 groups to help the
public university system meet its
goals.

“At that joint meeting,” remem-
bers California Community
College Vice Chancellor Rita
Cepeda, “the boards talked about
remediation and basic skills and
agreed to work together. This
whole effort represents a different
way of doing business.”

Cepeda is a member of the CSU
advisory committee that is respon-
sible for making recommendations
to the board of trustees on
meeting its goals. And its goals are
ambitious.

As of 1994, 47 percent of new
CSU freshmen arriving directly
from high school were placed in
remedial mathematics, and 41
percent placed into remedial
English. At some CSU campuses,
more than 60 percent of the
freshmen class -most of whom
had taken the prescribed high
school classes, earned good

"grades and even posted high SAT

and ACT scores—required
remediation. The CSU board’s goal
is to reduce the number of
students requiring remediation by
10 percent in the year 2001, by 50
percent in the year 2004 and by
90 percent by 2007.

According to Peter Hoff, senior
vice chancellor for academic
affairs at CSU;, a key to solving the
problem is helping students
improve their mathematics and
English skills. Students unable to
handle the demands of university
study in math and English find it
difficult to get through the rest of
the curriculum. This not only has
a negative impact on their educa-

Silicon Va"ev Continued from page 2

the degree that matters or the
institution, it's the education.”

McNealy urged colleges to stop
buying mainframes, minicomput- .
ers and PCs, calling them “legacy
investments.” Instead, colleges
should invest in building networks
and move quickly to put their

Q
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faculties, libraries, curricula,
registration and training programs.
all on the Internet. “You can
create a university from your
workstation. Build an information
superhighway that goes out as far
and as wide as you can possibly
getit.” &

D

tion and career goals, it has a
“deleterious effect” on the univer-

sity. The CSU

board’s Committee
on Educational
Policy, to which
Hoff is the primary
staff liaison, con-
cluded, “When a
significant portion of
the student body is
underprepared in
fundamental skill
areas such as
English and math-
ematics, it threatens
the university’s
ability to offer
undergraduate
instruction at a level
that will prepare a
competitive
workforce and an
enlightened citi-
zenry. CSU profes-
sors have
increasingly ex-
pressed their
concern that they
could no longer

f

“When:a™ -
sngmflcantf
portlon of- the
student body
is. under- o

: prepared m

fundamental
skill ,:a'reas
such,.a’s AN
English and
mathematlcs,
it threatens
.the - TR
'universitv"sf B
ahility to offer
undergraduate
instruction:at
a level that.
will prepare a
competitive
workforce and
an enllghtened

cltlzenry R

conduct many undergraduate
courses at a level that fully reflects

collegiate expectations.”

The university and its advisory
committee of community college
and K-12 faculty and administra-

tors are moving on several fronts
to address this problem. Some of
the specific items being addressed
include:

e Work to define academic
standards students must
meet to graduate from high
school and enter college;

e Implement changes neces-
sary to ensure that CSU-
educated elementary
teachers are well equipped

see Remediation page 9



The amount
districts are ' -
paying annually.
per retired
employee range
from less than
$3,000 to
more than
$9,000. -

Health Benefits

helped us forge. a solution.”

For more and more districts,

the cost of medical

, benefits for retirees,
now and in the
future, is a growing
concern. While most
provide benefits,
more and more are
taking affirmative
steps to stem the
costs or to build
financial nest eggs
to keep the program
solvent in the future.

A statewide
. survey conducted last year by
Mendocino College’s vice presi-
dent of administrative services,
Tom Kesey, showed that 48 out of
52 districts polled provide some
type of health benefits to employ-
ees when they retire. All provided
medical coverage, 57 percent
dental, 53 percent prescriptions
and 37 percent vision. Sixty
percent paid 100 percent. The
amount districts are paying
annually per retired employee
range from less than $3,000 to
more than $9,000.

According to Kesey, the survey
was conducted to help Mendocino
decide whether to offer medical
benefits for its retired employees.
“We found that where folks got
into trouble was back when
medical costs were cheap and
districts gave away life-long
benefits. In subsequent years the
costs skyrocketed and some
districts had to cut back.”

Take Allan Hancock College,
for example. Employees used to
be able to retire from Allan

Hancock with 100 percent medical .

benefits after just five years

servicé. Now, says vice president
of business services, Betty Miller,
20 years are required for employ-
ees hired after April, 1989. Those

continued from page 1

same employees also must share

half the cost. “We had very
generous benefits years ago.
There had to be some effort to
contain costs and now it means
fewer and fewer people are
eligible.”

The next step, says Miller, may
be to conduct an actuarial study
to decide whether a reserve fund
should be established to fund the
future liability of retiree health
costs. Several districts have
already taken that step.

Butte College, reports chief
business officer Martha Wescoat-
Andes, has established a reserve

fund to pay the “huge” liability the

district faces in terms of retiree
benefits. The district contributes to
the fund from the general budget
when money is available.’

Wescoat-Andes says the goal'is to

eventually build the fund to the
size necessary to pay the future
benefits.

In 1992-93, Sierra College
started deducting one percent
from employee paychecks to build
a “post-retirement trust fund,”
reports Robert Wickstrom, direc-
tor, business services. The district
adds another one percent.

“If you look at actuarial studies
retiree benefits would gobble us
up,” explains Wickstrom, who
says such a 1992 study showed
the district was facing a $26
million liability. “I’s not like we
wouldn’t like to pay the whole
cost but we do have a responsibil-
ity to the financial future of the
district.”

The district has also moved to
reduce the growth of the program.
Employees hired after July 1, 1995
will not be getting medical
benefits when they retire. Cur-
rently, all employees hired before
that date get benefits until age 65
(when they can join Medicare) or

6

beyond for faculty who haven’t
paid into the Medicare fund.

Mt. San Antonio College is
assessing new employees five
percent of their pay to help fund
future retiree medical benefits.
“We pay $1 million a year in
premiums just for retirees,” says
vice president, administrative
services Nancy Rice. The district is
facing a future $32 million liabil-
ity. - A
“If we closed our doors today
we wouldn’t be able to pay for all
the employees who have lifetime
benefits from us,” she says. To
keep costs contained in the future,
the district has increased from five
to 10 the number of years new
employees have to work at the
district to be eligible for benefits.

Cerritos College has been able
to keep a lid on benefit costs,
reports Judy Christensen, vice
president of business services, by
capping benefits at $1,788 a year
for both current and retired
employees. “Keeping them at a
level that is fixed is part of the
strategy. We never promised 100
percent coverage. With careful
planning we should be able to
maintain the integrity of the
program over the long haul.”

Retiree health benefit costs are
not a problem at Riverside Com-
munity College, says vice presi-
dent of administration James
Buysse, because of the small
number of retirees between 55
and 65, the ten years the district
covers medical benefits. “We have
found a lot of people here just
don’t want to retire. Many work to
age 65 and beyond.

Mt. San Jacinto College has
conducted an actuarial study that
showed the college facing a
$400,000 liability, not a significant
concern, says Wally Upper, vice
president of administration.



Retirees get $2,931 a year for
medical,; dental and life insurance
for ten years and the district does
not cover spouses. “It does have
an end date and the district
contribution is fixed and known,”
says Upper.

He says the district also offers:
retirees a “buy-out” program that
about 20 percent accept. Instead
of the coverage, they can receive
a $5,000 lump-sum payment. This
is particularly attractive to retirees
close to 65 (and Medicare cover-
age) or those whose spouse is

“covered.

Cuesta College has no future
retiree medical benefit liability
because it simply does not offer
the benefit. Explains Mike Hargett,
vice president of administrative
services, “It’s simply a cost matter.
The response of the board has
been that actuarially we’d have to
set aside large amounts of dollars
to pay for the liability.”

Cuesta employees, however,
have been able to get post-
employment coverage. To entice
faculty to retire, the college has
offered golden handshakes that
include five years of medical
benefits. “We’ve given them
something,” says Hargett, “but it
hasn’t been ongoing and thus we
can pay as we go.” Employees can
stay on the college plan after
retirement but have to pay the
premiums themselves.

Keeping track of future medical
benefit liabilities is a key responsi-
bility of boards and administra-
tors, says Riverside’s vice
president Buysse. Districts have a
financial obligation to manage
their retiree benefits programs in a
manner that protects the long-term
financial well-being of the district.
“Employers should not make
commitments they aren’t going to
be able to keep. Boards and
administrators do need to keep

Q
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track quantitatively of what their
decisions will mean to the bottom
line.”

Brice Gibbs, a Northern Califor-
nia CPA who provides auditing
and consulting services to six
community college districts, says
the strategy many districts have
taken of establishing a separate
tier of benefits for new employees
in order to reduce long-term
liability “is a positive step.”

His experience has been that
because accounting standards do
not require districts to conduct
actuarial studies to determine their
long-term post-retirement benefit
liability, many districts are not
aware of the exact obligation they
face or are putting aside money to
fund their retiree benefits. “It’s a
huge obligation that some com-
munity college districts have not

been accounting for in terms of its

cost.”

Says Gibbs, “Every district I've
talked to knows it’s a huge
liability and wants to put away

some dollars but
with the tight
budget picture of
recent years it’s
been tough. And
now that it looks
like the colleges will
be getting some
additional funds
from the state this
year, what are they
going to.do with it?
Restore programs?
Hire staff? Or save
for their future
liability? They've got

to sell the idea that _

they have to save
for the future.” &

)

f

Districts have.
a financial
obligation to
manage their
retiree
benefits
program in a
manner that
protects the .
long-term -
financial well-

_being of the

district.

They Said It

of education.

community.

ness and consultation.

President Bill Clinton,
speaking at Glendale College

1t’s time to guarantee every single American not 12 but 14 years

Sacramento City College repreenis the model that community

colleges throughout California should aspire to...many of [its
degree and occupational programs] are direct responses o de-
mands _from the community. And in neighborboods, meeting
rooms and work projects threoughout Sacramento, I am constantly
running into SCC faculty, staff and students who are serving their

All administrators, whether they work in California or not, will
bave to adjust to a new management decision mode of inclusive-

Councilwoman Deborah Ortiz,
speaking at commencement

Charles C. Spence, Chancellor,
Contra Costa CCD




36 District Students Granted
Necessary Tools for Success

Réceiving a scholarship after
graduation is a bit unusual, but for
36 students from Fresno City
College, the Vocational Training

Many jobs in
- industries
like
automaotive,
maintenance,
photography
and ‘
construction
require A
applicants to
supply their
own toaols.
This creates
a problem for
most new
graduates
who do not
have the
money to
purchase the
costly
equipment
needed to
find a job.

|
|
x

Center and Kings
River Community
College, the reward
couldn’t have come
at a better time.
Thanks to a gener-
ous scholarship
program sponsored
by the Miller
Brewing Company,
these students now
have a better chance
of immediately
entering the work
force.

What makes this
scholarship different
from others? The
winners are
awarded tools of
their trade, instead
of cash.

Many jobs in
industries like
automotive, mainte-
nance, photography
and construction
require applicants'to
supply their own
tools. This creates a

problem for most new graduates
who do not have the money to
purchase the costly equipment
needed to find a job.

“The neatest part of the pro-
gram is that it allows students
who barely make it through
school financially to immediately
go to work,” commented Rick
Christl, associate dean of FCC’s
Technical and Industrial division.

ERIC
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Office taunched

Students who were eligible to
graduate or received a certificate
of achievement were eligible to
apply for scholarship. There are a
total of 17 fields districtwide in
which students could apply for a
tool scholarship. The value of
each student’s award ranges from
$1500 to $2500, depending o the
tools needed in a specific job
field. The Miller Brewing Com-
pany donated $60,000 to purchase
the tools, while special discounts

and additional tools were pro-
vided by Snap-on Tools.

“Lots of jobs want you to have
your own tools-having tools is
having less worry,” stated Raul
Felan, a winner in the automotive
collision repair category from
VTC. Danny Dunigan, another
automotive collision repair
recipient agreed. “I appreciate
someone taking an interest in us
to help with our careers,” he said.

Graduates’ Skills Guaranteed

In 1993, Orange Coast College
became the first California com-
munity college to guarantee the
quality of its graduates to employ-
ers. And now, three years later, it
remains the one

possess skills for entry-level

positions in the field for which

they’ve trained. If a student is

judged by an employer to be

tacking in necessary skills, he or
: she is pro-

institution among
the 106 which
issues such a

If a student is judged by an
employer to be lacking in

vided—at no
charge—up to
$iX units to

guarantee. necessary skills, he or she  correct the
When OCC’s is provided—at no charge— deficiencies.
Career Education “This skill

its pilot project, it

up to six units to correct
the deficiencies.

guarantee is
part of the

guaranteed the-
skills of graduates in nine areas of
instruction. Today, that number
has more than tripled, to 28—
more than a third of its 84 career
education certificate and degree
programs. Additional programs are
slated to be added to the skills
guarantee list in upcoming
semesters. '

Graduates of these 28 programs
are certified by the college to

college’s public
accountability to its customers,”
says George Blanc, OCC’s admin-
istrative dean of career, contract
and community education. “Our
customers include students as well
as employers. This guarantee
sends employers a powerful
message about the quality of the
‘products’ that OCC produces.”



High School, this is more than a
time for proms, graduation
ceremonies and visions of a lazy
summer. It marks the start of an
arduous, two-year journey that
will prepare them for good-

Field Technician Internship Program Launched

in tomorrow’s high-tech
workforce.

The 12 are participating in a
pioneering internship program
involving Mission College, Se-

For a dozen seniors at Sequoia

Rolm Communications that

paying, upwardly mobile positions combines college work and on-

quoia High School and Siemens

League Boards Hold Electlonsl

CCCT Board Electlon Results

Victor V: alley CCD trustee, Maxine Moore was elected to. hen ’
“first term along with all nine incumbents seeking recluc[non,tg th¢
California-Community College Trustees Board of Directors. Moore
has served on the Victor V‘nllw board since 1988 and been, acme
on CCCT committees

Incumbents returned to the CCCT Board are:

«- Rudy Cardenas, Imperial Valley CCD

 Lindsay Conner, Los Angeles CCD

* Bill Corey, Contra Costa CCD

¢ Carole Currey, Santa Monica CCD

« Elvira Robinson, Gavilan CCD

« Carol Smith, MiraCosta CCD

* Pete Tafoya, Ventura County CCD

¢ Richard Tanaka, San Jose-Evergreen CCD

o Fritz Wenck, Lake Tahoe CCD

The board president is Armando Ruiz, Coast CCD; first vice
president is Richard Tanaka, San Jose-Evergreen CCD, and second
vice president is Mary Mason, Foothilll-De Anza CCD. ‘

“T'he CCCT board is one of the most dedicated and committed
groups | work with,” said Ruiz. “It represents the best from the
local districts and T am proud to be a part of its efforts.”

CEOCCC Board Seats New Members 4

Taking their seats at the June meeting were newly elected
CEOCCC board members John Hurd, Cabrillo CCD representing
Area [, and Louis Murillo, San Diego Miramar College represent-
ing Area HI. FHurd and Murillo were elected to three year terms.

Also seated were reelected incumbents Jan Kehoe, Merced CCD

representing Area 1l and Dianne Van Hook, Santa Clarita CCD
who represents Area [V,

CEQ ofticers elected by the board are Grace Mitchell, President
(San Luis Obispo CCD); Jan Kehoe, President-elect; Guy Lease,
Vice President-North (Lake Tahoe CCD); and Ned Doffoney, Vice
President-South (Saddleback College).

Q ¢
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the-job training to create a win-
ning situation for all.

The students will attend
Mission College at Siemens Rolm’s .
expense, working toward associ-
ate degrees in computer electron-
ics technology. They will work
part-time at Siemens Rolm during
school terms and full-time during
the summers. After that, they will
be ready to work full-time at
Siemens Rolm. Should they
choose to transfer to four-year
colleges, the company will enroll
them in its tuition reimbursement
program.

Kathleen Elliott, Director of
Corporate Training and Economic
Development for the West Valley/
Mission CCD, said, “I don’t know
of another program in Silicon
Valley that offers this direct link
between a high school program,

~an employer, a community college

and back to the workplace.
Students can identify career paths
while in high school and be
supported throughout the process
by an employer and a community
college working together.”

This program is an extension of
Siemens’ 100-year commitment to
school-to-work programs that
show how cooperation between
business and education can make
a difference. Siemens has pio-
neered similar programs in five
other states. The cost of the
program is approximately
$250,000.
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Faculty Ready to Reach Out Via TV

Twenty-five community college
instructors from seven colleges
graduated from the Distance
Learning Institute at Solano CC

requires a different approach to
be effective, said Don Kirkorian,
the project’s administrator.

own eventual taped productions.
Gary Dreibelbis, from Solano’s
speech department, headed the

this spring with new skills for-the
classrooms of the future.

Funded by an instructional
improvement grant from the state

We need to be prepared to reach students in many
different formats: TV, e-mail, radio, on the Internet,”

chancellor’s office, the institute’s
goal was “to teach teachers how
to relate to students at another
location .via television which

The institute carefully covered
production tips and techniques in
preparing participants for their

Visit Us on the Web

League Site Expanded

As part of our commitment to keep district personnel, legislators, and
other state leaders current on all matters of importance to community
colleges, the League has developed a web site which has been recently
revised and expanded.

Legislative Information has been expanded and now includes our
weekly Budget Updates; the First Monday Report (a monthly report
highlighting issues related to consultation, the legislature and state agen-
cies); and the Bills of Interest report on all pieces of legislation followed by
the League on behalf of community colleges.

In addition you'll find information on conferences and workshops,
publications, League boards of directors, committees and staff members. In
coming months look for a complete calendar of events for all community
college-related organizations; updates on the November Annual Conven-
tion; and the text of various League periodicals.

You will find the League’s site at <http://www.cerritos.edu/cclc>

Chancellor’s Office Site Updated

The State Chancellor’s Office web site has an updated and revised look.
There you will find:

general information about the California community colleges
information on each division in this state agency and current activities
the Board of Governors, its meetings and actions

the Consultation Council meetings and minutes

current press releases

a list of the Internet resources offered by California’s community
colleges

information from presentations at the Chancellor’s Office Spring
Conference and the Research and Planning Annual Conference.

p://www.cerritos.edu/cccco>
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curriculum team that designed the
instructional format. He served as
the “personal coach” for each
participant, suggesting valuable
techniques for being more than
“talking head” on classroom TV.
“What works well in the static
classroom doesn’t always transfer
to good video production,”
Dreibelbis said.

The idea for the institute came
from Carole Jarrett who wrote a
successful grant proposal to get
the project underway. Jarrett’s
concern was that the technology
was arriving before faculty was
ready for it. “The traditional
classroom experience is now
augmented by technology, and
distance learning is in the fore-
front of the change. We need to
be prepared to reach students in
many different formats: TV, e-
mail, radio, on the Internet,”
Jarrett said.

A Distance Learning Handbook
has been developed which will
serve as a guide for the “gradu-
ates” of the program to return to
their campuses to be trainers for
their own faculty. A copy of this
handbook was sent to each
community college.
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for success in teaching basic
skills;

- Develop assessment and
intervention programs that
would help determine the
skill levels of high school
students with the intent of
identifying remedial needs of
college-bound students;

+ Communicate CSU collegiate
skill standards and expecta-
tions to students, parents
and schools;

¢ Review assessment and
placement exams in order to
achieve the best possible
alignment between assess-
ment and placement.

For community college transfer
students, the university will
“carefully address collegiate skill
and developmental/remedial
policies...(and) adhere to the
existing CSU policy that permits
the admission of only those junior
and senior transfer students who
have completed GE requirements
in English and mathematics.”

CSU Senior Vice Chancellor
Hoff says he anticipates the
university will move to “re-
enforce” math and English compe-
tencies for community college

transfers. “We’ve been letting in

some students who haven’t met

the requirement,” he says
According to Cepeda, in

should be assessed against
existing community college
policies and practices, timelines
for implementation and conso-

For community college transfer students, the university will
“carefully address collegiate skill and developmental/remedial
policies...(and) adhere to the existing CSU policy that permits
the admission of only those junior and senior transfer
students who have com- pleted GE requirements in English

and mathematics.”

addition to the important transfer
issue, the other areas under study
that will have a direct impact on
community colleges include
policies which apply to re-entry
and ESL students and revised
policies for assessment and
placement of students. Working in
cooperation with the effort is the
Intersegmental Coordinating
Council, an arm of the California
Education Round Table. The ICC
is reviewing English and math
competencies for freshmen.

In a report to the Board of
Governors, Cepeda writes, “In
each of these cases the advisory
committee recommendations

nance with-issues related to
student access and equity.”
Cepeda reports that CSU under-
stands and is committed to
keeping the community colleges
and K-12 informed of any policy
changes that would have an
impact on the other systems.

“I have hope that this process
will end up being beneficial to
our students,” says Cepeda. “It
will certainly help us in our
articulation and transfer proce-
dures. And it should allow us to
align curriculum properly to make
transfer for high school students
to community colleges and CSU

e

smoother.” &

Respiratory Therapy Programs Merged

Santa Monica and East LA
colleges have merged their
respiratory therapy programs,
allowing the two colleges to pool
resources and provide a richer
and more innovative curriculum.

This is the first time two
community colleges have formed
a partnership on an allied health
program, and this alliance is a
forerunner of things to come in
community colleges,” said Marilyn
Humphrey, director of the SMC

Q
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health sciences program.
The program will continue to

. offer students clinical training at

UCLA Medical Center, and SMC
students will now have access to
clinical resources from the East LA
program. Under the merged
program, students will take all
prerequisite science courses and
the introductory respiratory
therapy class at SMC in their first
year. The second year of study

will be at East LA College, taught
" by faculty from both campuses.

Graduates will receive a joint
program certificate of completion,
and each institution will grant an
AA degree to its respective
students who succeed in complet-
ing all academic requirements.

BEST COPY AVAILABLE
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Appointments

Donald F. Averill is the new
superintendent/president of Palo
Verde. Averill is a native Califor-

nian, raised in Southern Califor-

nia.

He earned his doctoral degree
in educational management from
the University of La Verne. He
earned both his B.A. and M.A.
from California State University,
Los Angeles. He started as an
adult education teacher for the
Los Angeles Unified School
District in 1960 and has pro-
gressed through teaching and
administrative positions in sec-
ondary-and community college
educational institutions.

He begins at Palo Verde
effective July 1.

The board of trustees of the
Kern CCD has appointed D. Roe
Darnell to the position of presi-
dent of Cerro Coso Community
College.

Darnell has been serving as the
Acting President of Cerro Coso
since June 1995. He has been the
vice president , instruction, at the
college since 1980. Prior to that,
he served as assistant professor of
education and director of off-
campus operations at Pepperdine
University; executive assistant to
the dean, Eastern Illinois Univer-
sity.

Darnell earned a bachelor’s
degree in history at Oklahoma
Christian College; a master’s
degree in history at Pepperdine
University; and his doctorate in
education at the University of La
Verne. ‘

He will assume his duties on
approximately July 1, 1996.

Mark Edelstein, vice-president
for academic affairs at the College

of the Redwoods in Eureka, has
been named the new Diablo
Valley college president beginning
August 1,

Edelstein replaces Phyllis
Peterson who, after 12 years, will
retire June 30 as president of the
20,000 studlent college. Edelstein
' has been in his
present posi-
tion with the
College of the
Redwoods
since 1991.
Before that, he
was executive
director of the
California Intersegmental Coordi-
nating Council in Sacramento for
four years.

From 1985-87 Edelstein served
as president of the Academic
Senate for California Community
Colleges.

A graduate of Colby College in
Maine, Edelstein has a master’s
degree from the University of New
Hampshire, a doctorate in English
from State University of New York
at Stonybrook and a certificate of
educational management from
Harvard.

Raul Rodriguez, currently San
Jose City College’s interim presi-
dent, will assume the position as

_ fourth president of Los Medanos

College on July 1.

Before Rodriguez became
interim president of San Jose City
College, he was vice president of
instruction at that institution.
Rodriguez received his doctorate
in psychology form the University
of California at Santa Cruz, and
has worked in research efforts at
various California universities. In
addition to receiving honorable
fellowships, he was involved in
the Executive Leadership Program
of the National Community
College Hispanic Council.

S P

William Segura has been
appointed as the new Chancellor
of the Los Angeles CCD.

Segura spent his early youth in
East Los Angeles and has been in
education for the last 26 years. He
has served since 1993 as president
of Austin Community College.
Previously he served for ten years
as president of Chemeketa Com-
munity College in Salem, Oregon.

He holds a doctorate in educa-
tional policy and management
from the University of Oregon; a
master’s degree in counseling and
psychology from Western Oregon
State College, and a bachelor’s
degree in philosophy from Linfield
College, McMinnville, Oregon.

Linda M. Spink has been
named as Antelope Valley CCD's
new superintendent/presicent,
succeeding Dr. Allan W. Kurki
who is due to retire Aug. 29.

In naming Spink, trustees hired
the first woman president in the
college’s 67-year history. Spink is
currently vice president for
instruction at Mohawk Valley
Community College, Utica, N.Y.
where she’s worked since 1990.
Before that, she was associate
dean for health science and
technology at Massachusetts Bay
Community College. Spink has a
doctorate in administration of
higher education from Boston
College, a master’s in psychiatric
nursing from Boston University,
and a bachelor’s degree from
Michigan State University.

Kennth D.
Yglesias, who
has served as
interim presi-
dent at Golden
West since
January, has
been named the
college’s sixth president.




Yglesias has been in education
for 27 years and has held posi-

tions in several California commu-

E

nity colleges. Prior to his
appointment as interim president,
he was the administrative director
of educational services for the
Coast district, overseeing grants
and contracts, international,
vocational and contract education,
and state reporting for curriculum
modification for the three district
colleges.

He received his EdD in educa-
tional administration from USC,.
his MA in educational communica-
tions/technology from Western
Carolina Univ., NC, his BA from
the Univ. of South Florida and his
AA from St Petersberg JC in
Florida.

Thomas Nussbaum has been
selected by the California Commu-
nity Colleges Board of Governors
to serve as the Acting Chancellor
for the statewide system."
Nussbaum is the current Vice
Chancellor of Legal Affairs and
General Counsel for the California
Community Colleges Chancellor’s
Office, a position he has held
since 1986.

Nussbaum has extensive
knowledge of community college
law and state government, with
over 19 years dealing with the
Legislature and state control
agencies, as well as the State
budget process. He is the author
of several publications, including
“Understanding Community
College Governance”, “AB 1725: A
Comprehensive Analysis”, “Too
Much Law...Too Much Structure:
Together We Can Cut The
Gordian Knot”, and “Evolving
Community College Shared
Governance to Better Serve the
Public Interest”.

Nussbaum earned his juris
doctorate form California Western
School of Law in San Diego. He

Q
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also holds a bachelor of arts
degree in political science from
UCLA.

Marchelle S. Fox is the new
president of West Valley College
effective July 1. Currently, she is
interim vice president of student
services at San Diego Miramar
College.

“I am honored to have been
selected to serve as president of
West Valley College,” said Fox.
“This college has a long and
proud tradition of providing the
very best in community college
education and is poised to move
ahead to address the challenges of
the future. What more could a
new president ask?”

Fox’s previous positions
include dean for instructional
advancement and dean of instruc-
tion at San Diego City College.
She also served as president of the
San Diego City College Founda-
tion.

Fox received her PhD in
education administration from the
University of Texas in Austin, her
MA in human development from
Pacific Oaks College, and her BA
in education from San Diego State.

The Peralta CCD has named
two new presidents, both of
whom have been serving their
colleges as interims. The district
board appointed Earnest C.
Crutchfield as president of Laney
College and George Herring as
president of College of Alameda.

Crutchfield is a political scien-

‘tist and product of Laney College

faculty and administrative posts
since 1986. He held the position
of dean of instruction at Laney
from 1987 to January 1996 when
he was appointed interim presi-
dent.

Following his graduation in
political science from San Fran-
cisco State, Crutchfield earned his
Master’s degree in community
organization and administration
from UC Berkeley.

Herring is a longtime educator
and civic leader. He was the
former dean of administration and
student services at Merritt College
before being named interim
president of COA in June 1995.

His previous administrative
posts at Merritt include assistant
dean of student, dean of adminis-
tration and development, and
dean of students.

Having taken his BS degree at
Jackson State College in Missis-
sippi, Herring earned his doctor-
ate in higher education at UC
Berkeley. l

Both appointments are effective

July 1.

CALL FOR PAPERS

Sept 15

First National Conference on
THE LEARNING PARADIGM
First Steps in Transforming
Undergraduate Education

January 1997 in San Diego
Sponsored by Palomar College

For Information: Palomar College
Office of Media, Business & Community
Services
619-744-1150 ext 2154
E-mail: learncon@palomar.edu
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Policy Center Calls on Higher Education
Leaders to Plan for Huge Wave of Students

Access to higher education in California
can be preserved into the 21st Century but
will require contributions and sacrifices by
all, says Pat Callan, executive director of the
California Higher Education Policy Center.
Maintaining access will require leadership
from higher education and state government
officials. ,

“Obstacles can be addressed and over-

come,” Callan told The News in a recent

interview at his San Jose headquarters. “The
real question is, can we come together and
build a consensus in California around higher
education opportunity parallel to the one we
built in 1960 with the Master Plan for Higher
Education. But we can’t do it the same way
because the plan for the 1960s is not going to
be the approach of the 1990s or the 21st
Century.”

Four years ago the James Irvine Founda-
tion of Orange County established the policy
center with a five-year, $6 million grant. This
is the final year of operations for the center.

The center, says Callan, was established to
“look at the policy infrastructure of California
higher education and ask who should go,
how should we pay for it, and are we
organized correctly to do the job? We have
done what we have signed on to do—put
new ideas on the table and leveled criticism
at some current policies and practices to the
discomfort of some in the political and
education world.”

Callan brought to the job a wealth of
experience in making politicians and educa-
tors uncomfortable when it comes to policy
and planning issues. For eight years he was

see Policy Center page 4

Staff Development Programs Helping
Prepare Gampuses for New Technologies

Roberta Holt doesn’t hesitate a moment
when asked to identify the most pressing
staff development need on the Los Angeles
City College campus today.

“How to encourage faculty to utilize new
technology tools to enhance their teaching,”
the coordinator of faculty and staff develop-
ment at LACC responds. “We have more and
more technologies available that can be used
in the classroom. But there is a lot of faculty
anxiety about computers.”

Explains Holt, “Some feel threatened
because the technology. upsets the way many
of them look at the learning process. We
have to be sensitive to faculty fears and help
motivate them to learn how technology can,

15

in fact, make the learning process more
effective.”

Around the state, faculty, administrators
and classified employees are increasingly
being pushed to keep current with the
rapidly changing world of college-based
technology.

Helping college staff meet that challenge is
one of the jobs assigned to staff development
coordinators on campuses around the state.
These professionals, like Holt, organize
workshops and flex-day activities, manage
resource centers and special programs, and
help make decisions regarding the funding of
staff participation in conferences.

see Staff Development page 3
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help students
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Common Course Numbering System Takes Big
Step Toward Becoming Common on Campus

After two years of policy
cdebate and political advocacy, a
common course numbering
system for community colleges
has taken a major step toward
becoming reality on campus.

The California
Community College
Board of Governors
will receive a report
this month on the
successful comple-
tion:of two years of
study to establish a
common course
numbering system.
The report, based on
work by the state-
wide Academic Senate, will
include a recommendation that a
pilot program be funded.

A common course numbering
system would assign names and
numbers to core academic and
vocational courses that would
then be used at all California
community colleges. For example,
the first semester of English

LR

Board of Governors to develop a
common course numbering
system.

“We sponsored the bill,” says
Marisa Alvarez, a student at Santa
Rosa Junior College and current
president of CalSACC, “to help
students transfer. A lot of students
would take courses at one com-
munity college and then move to
the district next door and would
face a whole new set of require-
ments. This turns out to be very
costly and time consuming for
students.”

Students who lobbied for the
bill in Spring 1995 were supported
by the Board of Governors and
opposed by the statewide Aca-
demic Senate. According to past
president Regina Stanback-Stroud
of the Academic Senate, who
chaired the senate’s ad hoc
committee On coOmmon course
numbering last year, “Students
had a hard time defining what it
was they wanted. We didn’t want

hot on.”

While the Academic Senate was
critical of the students’ efforts on
some of the specifics of a new
system, it was supportive of
efforts to ease transfer from one
community college to another.
After Governor Wilson signed SB
450 in October 1995, the Senate
issued a lengthy report on the
issue that recommended the
expansion of the California
Articulation Numbering System
(CAN).

CAN is a 20-year-old project
that assigns common numbers to
lower division, transferable
courses taught at community
colleges, the California State
University and the University of
California. It is similar to the
common course numbering
system proposed by CalSACC but
is very limited in the number of
courses assigned numbers and by
the fact that only one UC campus
participates in the voluntary

program. On average, commu-

composition, a transfer class,

might be designated as
“English Composition 1”7 and
would be so designated at
each campus. Students who
then transfer from one
college to another would
know which classes at their
new campus are the same as

“When the recommendations came
from the Academic Senate to the
Consultation Council we were pleased
that they were very similar to those of
the task force. If implemented, these
recommendations should benefit
students.”

nity college campuses offer
only 68 courses using CAN
numbers. CSU campuses
average 53. statewide, only 28
disciplines are represented in
the system.

With the governor and
legislature mandating creation
of a common course number-

classes they’ve already
completed.

While the idea of such a system
has been discussed for many
years, the push that led to the
recent breakthrough began in
1994 when representatives of the
California Student Association of
Community Colleges (CalSACC)
went to the Legislature and
sponsored a bill—SB 450 carried
by Hilda Solis—calling -on the

all English 1 classes to be identi-
cal. Faculty need to have control
of their curriculum and the
colleges control over what they
offer their communities.”

Says Alvarez, “The students and
Academic Senate were not com-
municating well as to what our
needs were. There was a lot of
confrontation. The direction we
wanted to take, they weren’t too

16

ing system, Chancellor David
Mertes earlier this year took the
issue to the Consultation Council,
an advisory panel that includes
representatives of all the major
statewicle associations—including
the League—and unions. Its
recommendation, which Mertes
followed, was that common
course numbering was an “aca-
demic and professional matter”

see Course Numbering page 11



Staff Deveu,pment Continued from page”]

According to the California
Community College Council for
Staff Development (4CSD), all 106
colleges in the state have some
type of staff development pro-
gram. Most have flex-day activities
and year-around workshops for
faculty, classified and administra-
tors. Most have either resource
centers, staff exchange programs
or staff retreats. Most also have
special programs that meet a
specific, unique need on their
campuses.

According to Jo Sumner,
president of 4CSD and staff
development coordinator at Sierra
College, staff development on
many campuses today is linked
directly to the avalanche of new
technology sweeping campus
offices and classrooms. “My
colleagues around the state are
working to upgrade staff in the
use of computers in their offices
and incorporating computer-based
multi-media into the curriculum.
It’s pretty simple. As a district
moves to upgrade its technology,
it must deal with training staff.”

At Pasadena City College, the
future of technology was one of
many topics discussed at “PCC
World Day,” a day-long work-
shop. Break-out sessions were
held on science and technology,
gender and cultural issues,
education throughout the world,
and world labor trends.

According to Patricia Mollica,
dean of human resources, the goal
of “PCC World Day” and all other
staff development activities is to
tie them directly to institutional
goals. The campus staff develop-
ment committee plans its activities
specifically to support those goals.

Abe Ali, the staff diversity and
staff development coordinator at
College of the Redwoods, faces
the same dilemma. “Finding

Q
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common ground on workshop
topics that a lot of employees can
participate in is a real challenge.
Administrators, classified and
faculty do have different needs.”

His approach has been to try to
offer activities the entire campus
can share together. “There’s not
much money to spend, so activi-
ties that fit a broader need is the
way to go.”

Of the total staff development
budget at Redwoods, 70 to 80
percent is used to send staff to
out-of-district seminars, work-
shops and conferences. The
balance is used for group activities
on campus. These include work-
shops on using the Internet,
cooperative learning, violence
prevention, classroom assessment
techniques, and planning retreats
for various campus groups. For
1996-97, the staff development
committee is “favorably looking at
proposals that relate to training
staff to use technology in their
offices or classrooms,” reports Ali.

At Cuyamaca College in San
Diego County, 60 percent of
funding goes to send staff to out-
of-district activities and 40 percent
goes toward institutional pro-
grams, reports Michael Hill, staff
development coordinator and an
instructor in the environmental
technology program. ’

“We’re hiring more faculty than
in the past so we’re going to use
some of our funds to orient them
throughout the year. We used to
do it in a single week but that's
like force feeding them with a fire
hose.”

Cuyamaca’s 10 days of flex
activities include classes on
computer technology, the Internet,
health and wellness, and tours of
the nature preserve on campus.

At City College of San Fran-
cisco, Alexandra Turkington,

17

associate director of staff develop-
ment and affirmative action, says
last year the board of trustees
“mandated that all

employees be

trained in diversity
issues.” The college
held workshops on
racism, sexual
harassment, dis-
crimination against
people with disabili-
ties and homopho-
bia.

“Hot topics” for
classified develop-
ment workshops at

Staff

‘development on
.many campuses
today is linked
directly to the
avalanche of
new technology
sweeping - '
cam'pus offices.
and classrooms.

Allan Hancock I

include computers,
technology and reducing stress.
Classified workshops are held
during faculty flex-week activities.
Rancho Santiago College’s
comprehensive staff development
program strives to address two
major changes facing the cam-
pus—new technology, and
students for whom English is a

new language. The college’s 1996-

97 staff development catalog is 56-
pages of course descriptions for
programs offered August through
May. _

“Everything is changing so
fast,” says Kay Farrell, coordinator
for professional development. “We
liave faculty used to operating one
way and they have to change.”

On the technological front, says
Farrell, “Our faculty have to learn
how to use the new computer-
related instructional tools and how
to teach students to use them.”
Since the student population is
more than 50 percent non-native
speakers, “We're also having to
work with faculty to change their
mind set about what a college
student is.”

see Staff Development page 4
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PO"CV center (Continued from page 1)

executive director of the California
Postsecondary Education Commis-
sion (CPEC) before moving to
Denver to be a vice president and
senior consultant to the Education
Commission of the States. The
associate director of the center,
Joni Finney, has been a

Says Finney, “We’ve demon-
strated that a policy vacuum exists
and there’s been very little
political leadership on this issue
or leadership from the segments
collectively. And you can under-
stand why. Without political

California higher education
survived the initial storm of the
recession in the early 1990s, albeit
at the cost of reducing enroll-
ments and drastically increasing
the cost to students who were
admitted.” With an anticipated
influx of nearly half-a-

university administrator

and professor and
director of policy studies
for the Education
Commission of the
States.

Two months ago the
center issued a major
report, “Shared Respon-
sibility,” that challenges
the state’s college and
university leaders to join
with the legislature and

Pat Callan

people, to colleges and

universities and to the long-term interests of
the state.”

“We are in a period of stability
with a chance to do some
planning... If we simply wait
for the crunch to come there
will be no good solutions. All
we can do is what we did when
the recession hit in the early
1990s, meat-ax programs and
do tremendous damage to

million additional
students looming on the
near horizon, “a new
compact (must) be
forged between the state,
the colleges and univer-
sities, and students and
their families” to success-
fully meet the challenge
of maintaining access
and quality.

In a previous report,
Callan and Finney had

governor’s office to
create a plan to deal
with the influx of 480,000 addi-
tional students expected to enroll
in post-secondary education over
the next ten years. The report has
received coverage in every major
California newspaper.

leadership, people on the cam-
puses want to protect turf because
that’s all there is left to do.”

The report cautions: “California
and its colleges and universities
are in the eye of a hurricane.

Staff Development (Continued from page 3)

One approach has been to
establish a lab for basic skills that
features computers programmed
to help students learn math and
English. According to Farrell, the
lab is helping teach teachers the
technology used in this environ-
ment. “Some of them didn’t know
what a mouse is.” The college’s
Center for Learning and Instruc-
tion works with all staff on the
use of new software for office
management and creating multi-
media for the classroom.

Los Angeles City College, says
Holt, provides staff development

programs for all employees. Each
year her office surveys the campus
to determine needs and priorities.
Last year, 80 workshops were
held, a third of which were
related to office computers, the
Internet, upgrading to Windows
95, or how to use the computer in
the classroom.

Holt is also responsible for a
faculty orientation program that
will last 10 weeks to “properly
introduce new faculty to the
college and the college’s philoso-
phy.” She’s also director of the
Teaching Learning Center, a
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estimated that higher
education’s share of the
state budget would have to
increase from 12.4 percent to 20
percent by 2006 to accommodate
expected enrollment growth. In
“Shared Responsibility” they state
see Policy Center, page 5

federally-funded program that
assists faculty with preparation of
classroom materials using instruc-
tional technology.

While Holt meets many faculty
members hesitant to step into the
brave new world of instructional
technology, she also sees “move-
ment toward the future among the
hard core, non-technology
people” that leaves her hopeful.
“As the institution becomes more
commiitted to teaching faculty with
the new technologies, many feel
they may need to jump on or be
left behind. We're here to help
with that transition.” €



clearly that higher education can’t
expect state dollars to match that

need. The report urges the state to

maintain funding at predictable
levels, calls on institutions to
become more productive, recom-
mends an end to new campus
construction and asks students

and their families to share more of

the responsibility for the cost of
education.

The San Jose Mercury News
praised “Shared Responsibility” in
its editorial columns, writing,
“California cannot build and hire
its way out from under
the coming wave of

Finney believes the recommen-
dations “Shared Responsibility”
puts forth demonstrate that “we
can solve this problem without
sacrificing quality and at a reason-
able cost to taxpayers. I think
community colleges, in particular,
are in a good position to come
together and work with the state
and say we will make sure these
students are accommodated and
we can do it more efficiently.
None of these legislators wants to
hear about their constituents
being shut out of college.”

nity colleges, five-percent for
California State University and six-
percent for UC. Says Callan, “We
can’t see a way out of this that
doesn’t ask the students to make
some contribution.”

College and university adminis-
trators and faculty are also pressed
by the center to make a contribu-
tion. By proposing no new money
be spent on new campuses and
with students becoming increas-
ingly “heterogeneous,” faculty will
have to teach more classes in the
afternoon, at night and on week-

ends to accommodate
student needs. Adminis-

students. And it cannot

give up on educating its
future workers. The
state’s plan for higher
education must change
or a generation of
students will be short-
changed.” The Fresno
Bee, however, called the
report’'s recommendation
On NO New campuses—

shut out of college.”

“I think community colleges, in
particular, are in a good
position to come together and
work with the state and say we
will make sure these students
are accommodated and we can
do it more efficiently. None of-
these legislators wants to hear
about their constituents being

trators will have to
forego their proclivity
toward building new
campuses and centers.
“If we were in any
other business that was
not supported by the
public sector, it would
be laughable to have
facilities that are falling
apart and then talk

including a University of
California campus now
slated for Merced—"shortsighted.”
The paper editorialized, “Deci-
sions about institutions like
universities should be based on
the long view and should not be
held hostage to short-term finan-
cial issues.”

Callan and Finney told The
News the state has absolutely no
plan for dealing with the chal-
lenges the future will inevitably
bring. “We are in a period of
stability with a chance to do some
planning,” says Callan. “Are we
going to use this period wisely or
will we be lulled to sleep? If we
simply wait for the crunch to
come there will be no good
solutions. All we can do is what
we did when the recession hit in
the early 1990s, meat ax programs
and do tremendous damage to
people, to colleges and universi-
ties and to the long-term interests

Yo%
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She praised the Board of
Governor’s 1993 Commission on
Innovation for addressing many of
the same challenges identified in
“Shared Responsibility.” Saicd
Finney, “The community college
segment was the only one that
even attempted to put an agenda
out there.”

Callan believes community
colleges “are pivotal on the
questions of whether we will
accommodate the next tidal wave
of students and keep a broadly
accessible system of higher
education.” He predicts 70 percent
of the additional students—a total
of 340,000—will be coming to the
community colleges.

To help pay for this increase,
students will have to pay higher
tuition. The report recommends a
maximum of four-percent in
annual fee increases for commu-
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about building more,”
says Callan. “The state
has a responsibility to provide
access, not to provide conve-
nience.”

While governance issues are
not directly addressed in “Shared
Responsibility,” Callan worries that
community colleges are losing
their ability to respond effectively
to local education needs. “We
need the colleges to be nimble,
flexible, more innovative and to
be very responsive to their
communities. Yet, at a time when
the state has become more diverse
and complex, decision-making to
some extent has become more
centralized and more politicized
and that worries me quite a bit in
terms of dealing with the enroll-
ment challenge we face.

“I also worry about leadership
in the community colleges. I think
there is prima facie evidence that
there is a leadership crisis because
see Policy Center page 7

R
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The Southwestern College
Library received the EBSCO
Community College Learning
Resources Program Award for

‘Anoutstand- "
ing example of
homegrown
creativity that
can serve as a
model for all
of us in better
serving our
students.

o

1996 at a meeting of
the Association of
é College and Re-
search Libraries in
New York City.
Charles R.
Peguese, chairman
of the EBSCO award
board,
complimented
Southwestern
College by saying its

ERIC

| “college library
*orientation program
is an outstanding example of
homegrown creativity that can
serve as a model for all of us in
better serving our students.”
Hitting upon the idea that most
questions asked at the library’s
front desk are locational, William
J. Alexander, dean of instructional
resources, decided that a way

students could be helped was
through an interactive, multimedia
program.

Alexander and his library
colleagues created an informa-
tional “student-friendly “ computer
program. The project began in
1993 with a $9,000 grant from the
state to help fund two programs.
One, an informational, classroom
style program that uses photo CDs
for enhanced presentation and the
other, an interactive, student
orientation program.

Three years and 2,500 hours
later, both programs are running
smoothly. Classroom presentations
are more interesting with the use
of photo CDs, which are pictures
that can be played back on either
a computer or television screen.

The orientation program helps
students find their way around a
traditional college library. It is
meant to be very user-friendly and
enables lost students (who do not
know how) to begin researching a

Gospel Singers Record a CD

Four years ago, when Marvina
Levy began teaching her Gospel
Singing course at Riverside
Community College, she had six
students. But like a rousing gospel
number, her class has created
excitement and inspired others to
join in.

Today , the group now num-
bers 55—ages “17 to retirees,”
according to Levy. The singers
already have booked some

impressive gigs, including a
concert at Landis Auditorium that
attracted more than 1,000 people
and a performance to close out
this year’s Sunkist Orange Blos-
som Festival.

But the real high note of the
singers’ career took place last
April, when the group boarded a
bus to Artisans Studio in"Holly-
wood to record a CD with six
other Southern California colleges
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certain topic.
Not only can students be taken
on a tour of the library, but they
can also’be shown where to find
the reference section, periodicals
and even the nearest bathrooms.
“Now librarians ‘can spend time
answering students’ more complex
and puzzling questions without
compromising their helpfulness,”
says Alexander. - :
The Library Public Relations
Council also commended the
development of a “bookmark”
multimedia. The bookmark shown
above is an expanded picture of
the library’s multimedia center on
the front and contains useful
phone numbers on the back. The
message invites community
residents to visit the college
library and use the interactive
video orientation.
(Visit this Display Session,
Friday Nov. 22 at the Conven-
tion, see page 8.) &

’

and universities. The group hopes
to market the CD nationwide.

“We didn’t expect all this; we’re
just going with the flow,” says
Levy, a Los Angeles area gospel
singer and musician for several
years before coming to RCC. “The
(singers) are talking video.
Anything is possible.”

The CD idea came about
through the Gospel Choir Fellow-

(Continued on page 7)



FALL 1996 MEETING CALENDAR ¢ SEPTEMBER - JANUARY
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niTYy I
O 0
ACBO ) "(‘0
O
10/7-9/96 Fall Meeting, Palm Springs . ':_
b =
ACCCA S S
v ~
10/17-18/96 Board Meeting, Los Angeles o ¢ €4y END S °
10/31/96 Legislative & Finance Commission, Sacramento
1/16/97 Joint Mtg. Board/Leg. Finance, Sacramento
ACCT _ -
10/9-12/96 Annual Convention, Miami Beach, FL
AIA CCCAOE
10/23/96 Board of Directors, Orange County ]
10/24-25/96 9th Annual Conference, Orange County 10/21/96 Board Meeting, Long Beach
11/21/96 Board of Directors, Los Angeles —
: CCCAOE/ED>NET/CAVE
ASCCC 10/22-24/96 Federation of Conferences, Long Beach
9/20-21/96 Executive Committee Meeting, Orange County
10/18-19/96 Executive Committee, Meeting, Sacramento CCCCA
10/30/96 Session, Executive Committee, Orange County 10/23/96 Executive Council, Los Angeles
10/31-29/96 Fall S.essmn, Orgnge Coun.ty ) 10/24-25/96 Annual Conference, Los Angeles
1/10-11/97 Executive Committee Meeting, San Francisco
CCCF
BGCCC R
10/10-12/96 CCC Quality Consortium Fall Symposium, San

9/12-13/96 Board Meeting, Sacramento
11/14-15/96 Board Meeting, Sacramento
1/8/97 Committee Meetings, Sacramento

1/9-10/97 Board Meeting, Sacramento CCPRO

Francisco

9/27/96 Board Meeting, Chabot-Las Positas CCD
CACCRAO 11/21/96 Board Meeting, CCLC Convention, Los Angeles
1/31/97 Board Meeting, TBD

11/7-8/96 Executive Board Meeting, Sacramento

11/7-8/96 Executive Board Meeting, Sacramento ~ CFIER
2/27-28/97 Executive Board Meeting, TBD
10/16 & 17 Annual Conference, Anaheim
CAIR :
11/6-8/96 Annual Conference, Orange County Cio
9/18/96 Executive Board & AS/CIOs, Sacramento
CalSACC 9/19/96 Executive Board, Sacramento

10/23-25/96 Annual Conference, San Francisco
11/20/96 Executive Board & AS/CIOs, Sacramento
11/21/96 Executive Board, Sacramento

9/13-15/96 Presidential Summit, Sacramento
10/18-19/96 Policy Board Meeting, Sacramento
11/1-3/96 CCCSAA Conference, Sacramento
12/20-21/96 Policy Board Meeting, Sacramento cocce

CCA/CTA/NEA 9/19-20/96 Statewide CEO Meeting, Sacramento
. 9/19/96 Consultation Council, Sacramento
10/17/96 Consultation Council, Sacramento
11/21/96 Consultation Council, Sacramento
12/19/96 Consultation Council, Sacramento
1/16/97 Consultation Council, Sacramento

9/13-15/96 CCA Executive Board, San Francisco
10/4-6/96 Fall Council, San Francisco

10/25-27/96 CCA Executive Board, San Francisco
11/15-16/96 CCA Executive Board, San Francisco
1/24-25/97 CCA Executive Board, San Francisco
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FALL 1996 MEETING CALENDAR ¢ SEPTEMBER - JANUARY

Latina Leadership Network

League For Innovation -

9/14/96_Executive Board, North
10/12/96 Executive Board, South
1/11/97 Executive Board, North

11/13-16/96 Annl. Conf. on Information Technology,
Phoenix, AZ

The'Leégue R

Annual Convention ..

Trustee Orrentanon Workshop ‘
2197 ... e

Annual. Leglslatrve Conference

) 2/2-3/97 ...

-Board MeethS' N

B XOther Meetmgs
".-9/13 s Advrsory Committee on -

11/21- 23/96........‘ .......... Doubltree Hotel Los Angeles » '9_/27__;-

ﬁHyatt Regency, Sacramento v

B ool ;1/22 24/97 Comrruss1on on Athletrcs Meetmg Sacramento
tt Regency, Sacramento.; [ - : b

. Legislation & Finance...........oo....... Sacramento’,
....... Trustee Educ. & Development o> San Dlego
.,..Comm1ss1on on Athletics i Orange: County
. Trustee Educ. & Development .... TBD (North)

t

9/19 .. CEOCCC Board of Dlrectors : ‘

9/26....... CEOCCC Board of Drrectors .
9/27-28.. CCCT Board of Directors:: ....... San Diego
10/24 ..... CEOCCC. Board of D1rectors

Sacramento:‘-‘_fb ’ "1 1/21 CEOCCC Board of Drrectors Los Angeles

. Sacramento - -

1/23 ... CCCT Board of Directors’."............ 'Los Angelés’
B '1/30/97 .CEOCCC Board of Directors ..f.." ......... Sacramento '

e Sacramento ) .
10/26 ..... League. Board of Dlrectors ...... Sacramentof

2/1/97 :2CCCT Board of Directors .................i Sacramento

1

A complete list of meetings can be found on the League’s web site at http://www.cerritos.edu/ccle

STATE and NATIONAL ASSOCIATION CONTACTS
(NOTE: CCC = California Community Colleges)

AACC - American Assoc of Community Colleges
Pres, David Pierce, 202-728-0200

. AAWCC - American Assoc of Women in Community
Colleges
Region IX Director, Frances White, San Francisco CCD

ACBO - Assoc of Chief Business Officials
Pres, Roy Stutzman, Solano CCD

ACCCA - Assoc of Calif Community College
Administrators
Office Manager, Susan Bray, 916-443-3559

ACCE - Assoc for Community and Continuing Education
Pres, Tom Travis, Napa Valley College, 707-253-3071

ACCJC - Accrediting Commission for Community &
Junior Colleges
Executive Director, David B. Wolf, 707-569-9177

ACCT - Assoc of Community College Trustees
Pres, Ray Taylor, 202-775-4667

" .

ACCTLA - Assoc of CA College Tutoring and Learning
Assistance
Dean Mancina, Golden West College, 714-892-7711

AFT - AFT College Guild
Legis Rep, Charles E. Dirks, LA Mission, 818-361-6200

AIA - Assoc of Instructional Admin
Pres, Judy Markline, Allan Hancock College,
805-922-6966

APAHE - Asian Pacific Americans in Higher Ed
CC Chair, Audrey Yamagata-Noji, Rancho Santiago
College, 714-564-6140

ASCCC - Academic Senate for the CCC
Pres, Janis Perry, Rancho Santiago College, 714-564-6984
BLACCC - Black Assoc of CA Community Colleges
Acting Pres, Venesse Metcalf, Modesto Junior College,
209-575-6094

CACCRAO - CA Assoc of CC Records & Admissions Ofcr
Pres, Elida Gonzales, 909-487-6752



.. STATE and NATIONAL ASSOCIATION CONTACTS, continued

CAIR - CA Assoc of Institutional Researchers
Pres, Robert Schwabe, 909-880-5052

CAPED - CA Assoc of Postsecondary Educators of the
Disabled
Pres, Ronald Burdett, Ohlone College, 510-659-6272

CASBO - CA Assoc of School Bus Officials
Exec Dir, Ted Witt, 916-447-3783

CCA-CTA-NEA - CC Assoc-CA Tchrs Assoc-National Ed
Assoc

Exec Dir, Rocky Barilla, 916-726-4207

Pres, Kathy Sproles, Hartnell College, 916-442-5895

CCC-CFT-AFT - CC Council-CA Fed of Tchrs-American
Fed of Tchrs
Pres, Martin L. Hittelman, , 818-843-8226

CCCAAAA - CCC Assoc of Academic Advisors for
Athletics
Pres, Evans Roderick, Mt San Antonio College,
714-594-5611

CCCAOE - CCC Association for Occupational Education

Pres, Michael G. Sullivan, DeAnza College, 408-864-8205

CCCC-SD - CCC Council for Staff Dev
Chair, Jo Sumner, Sierra College, 916-624-3333

CCCCA - CCC Counselors Assoc
Pres, Kathy Adams, Foothill College, 415-949-7777

CCCCS - CCC Classified Senate
Pres, Mary Thompson, Chaffey College, 909-941-2624

CCCCSSAA - CCC Chief Stdnt Serv Admin Assoc
Pres, Gilbert H. Stork, Cuesta College,
805-546-3100 X3116

CCCECE - CA Community College Early Childhood
Educators
Pres, Jeri Lupton, Oxnard College, 805-986-5800 X1937

CCCF - CCC Foundation
Exec Dir, David Springett, 916-446-5881

CCCI - CCC Independents
Pres, Deborah Sweitver, Santa Rosa Jr College, 707-527-
4011

CCCREEC - CCC Real Estate Ed Cntr
Director, George Bairey, Yosemite CCD, 209-575-6465

CCCSAA - CCC Stdnt Affrs Assoc
Pres, Valerie Vanegas, Golden West College,
714-892-7711

CCCSFAAA - CCC Stdnt Fin Aid Admin Assoc

Pres, Scott Thomason, Kings River College, 209-638-0312

CCEA - CA Cooperative Ed Assoc

Pres, Linda F. Johnson, Univ of the Pacific, 209-946-2011

CCENC - CC Educators of New Californians
Pres, Joe Flores, Los Angeles CCD, 213-891-2168

CCIA - Community College Internal Auditors
Pres, John Shaffer, Peralta CCD, 510-466-7352

CCID - Community Colleges for Intern’l Dev
Member, Kenneth Yglesias, State Center CCD,
209-226-0072
Member, Tom Crow, State Center CCD, 209-323-4595

CCIE - CA Colleges for Intern’l Ed
Pres, Rosalind Latiner Raby, Los Angeles CCD,
213-891-2282

CCL - Council of Chief Librarians
Pres, Gregg Atkins, 415- 574-6569

CCMISC - CC MIS Consortium
Exec Dir, Don Price, 916-631-6387

CCPRO - CC Pubilic Relations Ofcrs
Pres, Ann M. Garten, Coast CCD, 714-432-5012

CCUPCA - CA College & University Police Chiefs Assoc
Pres, Ted Romas, Irvine Valley College, 714-559-3234

CDL - Consortium for Distance Learning
Director, Jay Thompson, 916-565-0188

CEOCCC - CA Community College CEOs—
Pres, Grace Mitchell, San Luis Obispo CCD,
805-546-3100 X3118

CHRO-AAO - Chief Human Resources and Affirmative
Action Officers ,
Director, Patricia Mollica, Pasadena CCD, 818-585-7388

CIOCCC - Chief Instr Ofers of the CCC

Pres, Rocky Young, Santa Monica College, 310-452-9204

CLACCC - CA Library Assoc Community College Chapter

Pres, Dona J. Mitoma, Pasadena City College,
818-585-7818 '

BEST COPY AVAILABLE.



STATE and NATIONAL ASSOCIATION CONTACTS, continued

CMC3 - CA Math Council CC
South Pres, Fran Manion, Santa Monica College,
310-450-5159
North Pres, Chris Burditt, Napa Valley College,
707-253-3151

CMLEA - CA Media & Library Educators Assoc
Pres, John McGinnis, Cerritos College, 415-692-2350

COA - Commission on Athletics
Commissioner, Joanne Fortunato, 916-444-1600

COAD-NPD - CA Org of Assoc Degree Nursing Program
Directors
Pres, Donna Duell, Cabrillo College, 408-479-6237

CPEC - CA Postsecondary Ed Commission
Exec Dir, Warren Fox, , 916-445-7933

CSAC - CA Student Aid Commission
Exec Dir, Samuel M. Kipp III, 916-445-0880

CSEA - CA School Employees Assoc
Exec Dir, David Low, 916-444-0598

CalSACC - CA Student Assoc of Community Colleges
Pres, Marisa Alvarez, Santa Rosa JC, 707-577-9874

The College Board
Director, Raphael J. Magallan, 916-444-6262

ECCTYC - English Council of CA Two-Year Colleges
Pres, Robert Dees, Orange Coast College, 714-432-5716

ED>Net - Economic Development Network
Exec Dir, Jean Petty, 800-344-3812

EOP&SDA - Extended Opportunity Prog & Serv Directors
Assoc
Pres, Ismael Gonzales, Foothill College, 415-949-7777

FACCC - Faculty Assoc of CA Community Colleges
Exec Dir, Patrick McCallum, 916-447-8555

HSA - Health Services Association
Pres, Patricia Smith, San Bernardino Valley College, 714-888-
6511

ICC - Intersegmental Coordinating Council
Sr Consultant, John M. Smart, 916-324-8593

ICEED - Internat’l Consortium for Ed and Eco Dev
Board Member, Joe Conte, Southwestern College,
Board Member, Augie Gallego, San Diego CCD,

619-584-6957

Board Member, Bill Vega, Coast CCD, 714-432-5813

o
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JACC - Journalism Assoc of Community Colleges
- Pres, Cynthia McGrath, Los Medanos College,
510-439-2181

LARAZA - LaRaza Faculty Assoc of CCC
Pres, Joseph Salzar, Fresno City College, 209-442-4600

Latina Leadership Network of CCC
Pres, Carol Justiniano, Los Angeles CCD, 213-891-2044

League for Innovation in the CC
Exec Dir, Terry O’Banion, 714-367-2884

LRACCC - Learning Resources Assoc of CCC
Pres, Ralph Steinke, De Anza College, 408-864-8318

NCCCCAA - N Calif CC Consortium for Affirm Action’
Co-Chr, Art Cardoza, Merced College, 209-384-6000

NCCCEF - Network of CCC Foundations
Pres, John Willis, San Diego City College, 619-230-2400

NCOE - National Council for Occupational Education
Rep, Gert Tipton, Cosumnes River College, 916-668-7329

NCSPOD - National Council for Staff Programs &
Organizations o
Coordinator, Natalie Margolis, 518-446-0367 .

NCWCA - Northern Calif Writing Centers Assoc: - .
Pres, Pat Reed, American River Collegé, 916-484-8117

NSSA - National Social Science Association
Exec Director, Jerry Baydo, 619-448-4709

PTK - Phi Theta Kappa
Executive Director, Rod A. Risley, 601-957-2241

RP Group - Research & Planning Group for CCC
Pres, Julie Slark, Rancho Santiago College, 714-564-6000

SCCCCAA - S Calif CC Consortium for Affirm Action
Vice Chr, Joaquin Hernandez, San Diego CCD,
619-584-6960

SEIU - Service Employees International Union-CSC
Legis Advocate, Allen Davenport, 916-442-3838

TCDA - CA CC Transfer Center Director’s Association
Pres, Miki Mikolajczak, Saddleback College,
714-582-4572
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Gospel Singers
(Continued from page 6)

ship, a regional network of
college gospel groups. Each
college performed one original
piece (RCC’s was called “Being
Confident,” composed by Marvina
and Gospel Singers musicians)
and contributed to a mass number
with several hundred gospel
students form UCLA, Cal Poly
Pomona, Biola, UC Santa Barbara,
Loyola Marymount, and Cerritos.
Cerritos and RCC were the only
community college participants.

“We are multicultural - African -
American, Caucasian, Asian,
Hispanic, Samoan...to have
different ages, different cultures
come together to make music
makes a beautiful and unique
sound.”

The singers organized car
washes in Moreno Valley and
Perris to raise the $500 needed for
a charter bus and expenses. &
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College Applications Via Cyberspace

When the application for admission was added to the Internet
home pages for California’s Las Positas College in May and
Chabot College in June, the response from students was almost

immediate.

“We haven't given this feature a lot of attention in public yet,
but we still received about 20 applications right away,” said
Debbie Earney, the Las Positas admissions and records staff
member in charge of Internet application at the Livermore
college. “While we still enjoy the one-on-one contact with
students when they come in to apply, this gives them a great
new option in the admissions process.”

The first applications received via e-mail for the fall semester
at Las Positas demonstrated the reach of the Internet. They came
from all of the Tri-Valley cities as well as more distant locales.

“The advantage of applying this way is that students avoid
having to go to the local library of the college bookstore to pick
up a schedule, fill out the application and mail it, or bring it in

to the college,” Barto said.

The application is located on the “Getting In” section of the
Las Positas home page and in the “Entrance Requirements”
section of the Chabot Web site. The prospective student fills out -
the application and sends it via e-mail to the college.

Because of state legal requirements, the application is held by
Earney or Barto until the applicant prints out, signs and mails in
a signature page which attests to the accuracy of the information

provided.

“When we match the signature page with the e-mail, the
process is complete,” Earney said. “Then the student is entered
into the computer system and mailed a packet of information
that gives them access to our other new feature, telephone

registration.”

Pﬂlicv celltel' (Continued from page 5)

there has been so much turnover
at the CEO level. We really need
leaders who can work with the
faculty, board and community to
address the issues, and 1 don’t
think people are going to accom-
plish that staying in the job just
two or three years.”

Callan puts some of the blame
on the state and some on local
districts. “The state has put too
much emphasis on how decisions
have to be made and who has to
be involved. The attempt to
impose 4 bureaucratic and politi-

20

cal modet of shared governance
for all campuses and districts has
had mixed results.”

Community college faculty,
administrators, trustees and
students must “find common
ground within their own ranks” to
deal with the enrollment challenge
the colleges will face in the early
21st Century. “The message they
should all hear is that what's good
for education is what’s good for
the public, not necessarily what's
good for one particular campus
constituency or another.” &

]
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“It Takes An Entire College...”

1996 League Annual Gonvention

This year's theme simply and eloquently describes what community colleges are all about: that
it takes all departments, all staff members, and the community to ensure student success. The
theme is intended to draw our attention to how important is this interaction in creating a learning
environment, a place where students can shape and pursue their dreams and aspirations.

Keynote speakers and convention sessions have been selected to meet known interests, but

also to pique your curiosity about new trends, innovations, and ideas.

There are obvious reasons not to miss the League’s convention, and we've even offered some
cost comparisons to convince you of the value of attending. But the real bottom line is our
students. They are why we care so much about the quality of what we do, and why we are always
seeking ways to improve their educational experience.

And, last but not least, all the information you could want about the convention is available on
the League’s Web page (http://cerritos.edu/cclc). The latest information about any program changes
will be posted there as soon as they are available.

Join your colleagues at this year's Convention—we‘re sure it’'s a program you’ll like!

Speakers:

Actor/Activist Edward James Olmos to Open Convention

Actor, director, producer, and
community leader, EDWARD JAMES
Owmos, will address the
convention’s opening banquet.
His presentation “We Are All in
the Same Gang” will emphasize
the strength that comes from
working together for better
communities, and understanding
our common heritage.

Certainly best known for his
acting, Mr. Olmos has been
referred to as America’s most
visible spokesman for the His-
panic community. He approaches
his humanitarian work and
community with the same dedica-
tion and discipline as his acting.

Perhaps best known for his role
as Lt. Castillo on Miami Vice and
as Jaime Escalante from Stand
and Deliver, Olmos acted and
made his directorial debut in
American Me, a story that takes a
stark look at the life of a Hispanic
American family in East Los
Angeles.

The story is especially relevant
to today’s world of gangs, guns,
drugs, and riots, says Olmos, one
of the first public figures to take
to the streets following the
Rodney King riots, giving his time

to help clean up the fire-bombed
neighborhoods.

On screen or in person, Olmos
delivers the same message: self-
discipline and determination can
overcome even the most daunting
obstacles. To thousands of
Hispanic-American young people
across the country, Olmos repre-
sents a role model who survived
the barrio and succeeded on his
own terms, making his own
choices.

In 1992, he was honored as a
Distinguished Alumnus of the
California community colleges,
having graduated from East Los
Angeles College.

DR. WALTER BuMPHUS, chair of
the American Association of
Community Colleges, will keynote
Friday’s luncheon session. As
chair of AACC, he leads the
association in encouraging efforts

to broaden the use of technology

to improve access to learning, and
to increase collaborative partner-
ship with business and other
segments of the community.
During his 19-year tenure in
student development, he served as
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a consultant to the US Department
of Education for 10 years and
consulted at over 100 community
colleges. An ardent supporter of
student services, he believes that
the function is more important
now than in the past largely
because of diversity. While
diversity adds a richness to our
campuses, he says, it also pro-
vides challenges both in and out
of the classroom.

Dr. Bumphus is president of
Brookhaven College in Dallas,
Texas, which is well known for
outstanding service to students
and its efforts in creating learning
communities.

JoaN STEINAU LESTER is director
of the Equity Institute, a company
that helps public and private
organizations address diversity
issues. She is a newspaper colum-
nist and business commentator for
Marketplace on National Public
Radio. Author of The Future of
White Men and Other Diversity
Dilemmas, her most recent book
is Taking Charge: Every Woman’s
Action Guide to Personal, Politi-
cal, and Professional Success. (It

see Speakers, page 9



Special Forum:
Scanning the
Environment

Every year, one of the most
popular events is an issues forum
where people can gather to talk
about the critical topics of the
year for community colleges. This
year’s forum will focus on issues
related to equity and diversity,
workforce development, and
growth. State leaders in educa-

tional policy will stimulate think-
ing and help ensure that commu-
nity colleges are able to respond
to the demands of the future.

Breakout Session
Strands

The concurrent sessions are
arranged into the following
strands, making it easy for every-
one to find what interests them.

D Even If You're
#ﬁ (y'} on the Right
\Q | Track, Youwll Get

< # , Run over If You
"”  Just Sit There: The
Will Rogers View for Rede-
signing a California Commu-
nity College.

The presentation will provide
individuals with an overview of
an institution wide change effort
at Santa Barbara City College
called Project Redesign—
applying business process
reengineering (BPR) methodol-
ogy to change the college’s core
processes.

RN

Marketing on the Web

Community colleges are
entering the brave new world of
the Internet and encountering
exciting opportunities to better
serve our students. However,
there are just as many chal-
lenges and this workshop will
explore the remarkable possi-
bilities in meeting them.

Preconference Workshops

Identifying and Develop-
ing Learning Communities at
Your College

Today’s community colleges
are focusing on learning and
building communities. This
workshop furthers both themes
by combining them—creating
learning communities. Much
more than “paired” or team-
taught courses, this will be a
dialogue on the wide range of
learning communities that you
already have and can enhance,
as well as those that you can
create.

In Search of the Perfect
Program: Classified Staff
Development

The first part of this session
highlights exciting staff devel-
opment models from several
community colleges. The
second part of the seminar
involves participants in a
brainstorming session: “If you
could have the perfect program,
what would it be?”

Q
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Teaching and Learning
The six sessions in this strand
are designed for teachers, admin-
istrators, staff, and trustees con-
cerned about learning and the
classroom. They will highlight
see Convention Program, page 12

Speakers

(Continued from page 8)

will be available at the convention
during a book signing.)

Dr. Lester’s address at
Saturday’s breakfast will be about
realizing the dream of making
inclusivity and diversity work at a
time when budgets are tight and
affirmative action is being ques-
tioned. The next step in valuing
diversity, she says, is to acknowl-
edge who we are in all of our
multi-layered complexity. Lan-
guage and the way it is used
greatly affect the way individuals
and groups view each other.

Dr. Eric O1soN, founder of
Transition Resources International,
will close the convention at lunch
on Saturday, November 23. Dr.
Olson works with administration
and college constituencies to
develop strategic thinking, plan
restructuring, and re-energize
decision-making. Results include
significant cost savings, consensus
and buy-in for new opportunities,
action plan follow-through, and
improved teamwork.

Dr. Olson grew up in Asia, and
his work reflects the holistic
approach found in Asian culture,
as well as the values of long-term
thinking, balance, and focus. He
teaches in the Business and
Management extension schools at
UCLA and UC, Irvine. &



ERIC

Appointments

The Peralta Community College
District Board of Trustees has
named Wise E. Allen president of
Merritt College.

Allen had served as interim
president for the last two years.
He brings an extensive history at
the Peralta Colleges to his new
position, dating back to 1972
when he was a Laney College

" instructor until more recently

when he served as vice chancellor
of educational services.

Allen is a graduate of San
Francisco State University where
he received a bachelor’s degree in
social welfare and sociology. He
went on to receive his master’s
degree in clinical social work
from Howard University and, his
doctorate in social and clinical
psychology at The Wright Insti-
tute.

He is a licensed clinical psy-
chologist.

Kamiran (Kim) Badrkhan is
the new superintendent/president
of Sequoias CCD. He has been
affiliated with Long Beach City
College since 1986, having served
as vice president of academic
aftairs since 1993. While at Long
Beach, he also served as dean of
instruction and associate dean,
occupational programs.

Badrkhan earned his Ph.D. in
Educational Administration at the
Claremont Graduate School; an
M.A. in Instructional Technology
from CSU, Los Angeles; a B.A. in
Philosophy and a B.A. in Indus-
trial Studies form CSU, Los
Angeles, and an A.A. in General
Education from LA City College.

An active participant in Long
Beach'’s Private Industry Council,
Badrkhan also served on the
Industry Education Council,
School-to-Work Work Team,
Partnership Education Committee,

Major’s Task Force on Education
and member of the Board of
Youth and Board of Education for
his church and its affiliated school.

The Trustees
of San Jose/
Evergreen CCD
have appointed
Geraldine
Evans to serve
as the district’s
Chancellor.

George Melendez, SJECCD
board vice president, announced
that “Dr. Evans brings a wealth of
experience to our district. I look
forward to working with her to
achieve our mission, serving our
students and our community.”

Evans has been executive
director for Illinois Community
College Board since 1994. Prior to
this, she was chancellor of Minne-
sota Community College System in
St.Paul, and president of Rochester
Community College in Rochester,
Minnesota.

She received a bachelor’s
degree in Social Studies Education,
a master’s degree in Educational
Psychology with an emphasis in
practicum in counseling, and a
doctorate in Educational Adminis-
tration with a collateral field from
the School of Business all from the
University of Minnesota.

Margaret A. =
Gratton, a i
community ¢!

college educator ?f"
and leader for ’ 8
many years in )
the state of
Oregon, is the
new president at Orange Coast
College. She’s the seventh presi-
dent in the college’s 49-year
history—and the first woman to
occupy the post.

Gratton joined the Mt. Hood
Community College faculty in 1968
as a composition and literature
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instructor. In 1983 she became an
associate dean of humanities and |,
three years later, was named
assistant to the president. Last year
she served as the college’s acting
dean of instruction. She is a
frequent speaker at regional and
national education conferences
addressing such topics as leader-
ship, personal and professional
development and organizational
effectiveness.

Gratton earned-B.A. and M.A.
degrees in English from the
University of Portland, and a
master of science degree from -
Pepperdine University in organiza-
tion development. '

The Ventura board has named
Judith Vvalles as interim president
of Oxnard College after restarting
the search for a permanent
president.

Valles, former president of
Golden West College and now a
trustee of the San Bernardino
district, began at Oxnard the end
of July and will serve until an
expected hire is made early next -
year.

Governor
Names Three to
Board of
Governors

Thomas F. Kranz, of Los
Angeles, an attorney, is president
of Kranz Scott Group, Incorpo-
rated, a corporate and communi-
cations consulting firm, where he
has worked since 1993. Kranz has
served as associate director of the
Federal Emergency Management
Agency in Washington, D.C.
(appointed by President George
Bush) from 1990 to 1992. He also
served as special assistant to
see Governor Names Three, page 11
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and, therefore, should be handled
by the statewide Academic Senate.

The senate acted quickly this
past Spring to create the SB 450
Task Force, which was directed to
develop recommendations for
implementation and report
findings back to the senate
executive board. The task force
was made up of faculty, students,
chief instructional officers and a
chief student services officer
representative. Jean Montenegro,
an instructor at Imperial Valley
College and treasurer of the
senate, served as chair.

The task force held four
meetings between April and June
and, according to Vice Chancellor
Rita Cepeda, who represented the
Chancellor’s Office, the group
“managed to rise above” the past
differences between students and
faculty and “produce a good
report.”

The report, says Montenegro,
recommended that CAN be

expanded “to all possible courses
within a college curriculum that
are transferable to CSU and UC.”
Pilot projects would be imple-
mented to expand the number of
disciplines and courses covered
by CAN. The recommendations
also called for an intra-segmental
faculty-to-faculty symposium to
investigate problems associated
with transfer.

Says Montenegro, “We felt that
rather than creating another
numbering system, expanding
CAN would be the way to go. A
third numbering system would
only confuse students more.”

Ed Myers, the dean of student
services at West Valley College
and a member of the task force,
says the concept of a common
course numbering system is “a
good one because it can help
students smooth the transition
from one community college to
another or to a four-year school.”
The challenge in the future will be

Governor Names Three

President Bush and associate
director of Presidential Personnel
for National Security Affairs from
1989 to 1990.

Roger M. Schrimp, of _
Oakdale, a partner at Damrell,
Nelson, Schrimp, Pallios and
Ladine, has been practicing law
since 1966. Schrimp is also the
owner and operator of a 9,000-
acre cattle ranch in Merced
County. He is an organizer and
chair of the Board of Directors of
Oak Valley Community Bank in
Stanislaus County, and has served
as a member of both the Execu-
tive Committee and the Board of
Trustees of the Oak Valley District
Community Hospital Foundation

Q N
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since 1970. His wife , Delsie
Schrimp is a trustee of the
Yosemite CCD.

Rosemary E. Thakar, of San
Francisco, is owner and partner of
Mike Furniture, which is a small
business based in San Francisco.
Thaker is also founder, and
former secretary and director of
Thakar Aluminum Corporation,
where she worked from 1987 to
1989. She is also past vice chair of
the President’s Advisory Board for
San Francisco State University,
where she served as liaison with
community leaders in both the
public and private sectors to
enhance community awareness of
the university. -

)

“to get the universities on board.”
But first, admits Myers, the
community colleges “need to get
our house in order.” Myers points
to his own district as an examplé
of the problem ]
around the state. i
West Valley College
has 62 courses
qualified for a CAN
number while its

The recom-
mendations call
for an intra-

segmental

sister college, faculty-to-
Mission, has 37. faculty

The Academic sympbsium ta
Senate’s-final investigate
recommendation prablems
calls for $180,000 for  zgggciated with
study and modifica- transfer.

tion of the CAN

system but for the

CAN system and the local college
districts themselves to fund its
expansion from existing budgets.

According to Cepeda of the
Chancellor’s Office, “For this to be
implemented, ultimately the board
will need to take action to find the
money. Right now the
Chancellor’'s Office has no discre-
tionary funds—for this or any
other program—that haven’t
already been committed.”

Expanding CAN, says Stanback-
Stroud, will enable students “to
know more about what classes
will articulate from one college to
another.” She credits CalSACC and
the Board of Governors for
pushing the issue to the point
where this month the board will
discuss taking the important next
step.

The students, too, are pleased.
Says Alvarez, “When the recom-
mendations came from the
Academic Senate to the Consulta-
tion Council we were pleased that
they were very similar to those of
the task force. If implemented,
these recommendations should
benefit students.” &

o ]
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approaches to critical thinking,
learning communities, learning
styles, an exploration of future
curricular and instructional
changes, and implications of
shifting to a learning paradigm.

Student Success

The student success strand
will be of'interest to all at the
convention and highlights
programs which increase access
and retention, strategies for
measuring and improving
student success, and support to
enhance student leadership.

Leadership and Planning

The six sessions in this strand
range from reporting research
on multicultural leadership
styles, discussing the changing
culture and expectations for
community colleges in the
future, designing strategic

-planning systems, planning for

technology, and providing skills
for establishing vision as well as
managing the day-to-day
demands of leadership.

Institutional Effectiveness
Program review, strategic
enrollment growth and manage-
ment, and marketing are topics

covered in the institutional

effectiveness strand.

In addition, the
new standards for accreditation,
which emphasize institutional
effectiveness, will be unveiled and
discussed.

Classified Staff

The statewide Classified Senate is
again sponsoring a series of sessions
targeted to classified staff, and will
hold the semi-annual business
session of the Senate at the confer-
ence. In addition, there are sessions
on classified staff recognition
programs and shared governance
models.

Collaboration and Partnerships
Partnerships enable people to be

“more efféctive than they could be

alone. This strand highlights
collaborative efforts in workforce
training, facilities planning,
technology development, conflict
resolution, and joint programs
with community agencies.

Administrative, Fiscal and
Legal

This strand will be of interest to
all administrators, trustees, and
faculty and staff leaders. Cost
management models, new sources
of and paradigms for funding,
legal issues, statewide information
systems, campus safety, and
ethical issues will be explored in a
series of seven sessions.
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Enroliment Up Around the State as Districts
Use New Funds to Serve Student Needs

October was declared “Enrollment Devel-
opment Month” in the Marin Community
College District by Superintendent/President
James Middleton. Campus staff held a forum
to discuss plans for strengthening enrollment
and the implication of increased enrollment
on the college’s budget. Says Vice President
Dona Boatright, “We're trying to get every-
body on campus involved in setting enroll-"
ment goals for the district.”

Enrollment growth is an important and
popular topic of discussion as well at the 70
other California community college districts. -
With the 1996-97 state budget providing
districts with $63 million for enrollment- "
growth, the districts have a strong educa-
tional and financial incentive to build enroll-
ment this semester and next.

“A lot of colleges around the state have

had significant unmet student demand,”
explains Rocky Young, vice president of
academic and student affairs at Santa Monica
College and chair this year of the chief
instructional officers association.

“Colleges had to cut back on core curricu-
lum during the past several years because of
reductions in state support and increased
fees,” he explains. “We were left with no
choice. We all went through a reduction in
size while, at the same time, there was an
increase in student demand. What you're
seeing around the state now is more sections
being offered to meet the demand of students
who have for years been banging on our
doors.”

At Santa Monica, for example, the percent-
age of full-time equivalent students (FTES) is

see Enrollment Up page 3

Complex Funding Formula challenges

District Planning

The formula for determining how much
growth money a particular district is eligible
to receive is complicated but the answer to
how a district can get that money is easy:
increase student

has been assigned a growth rate determined
by a four-page formula that is generally
based on adult population changes, high
school graduation rates, unemployment and
underserved areas.

enrollment.
According to
Roger Merle, the
fiscal allocations
specialist in the

formula.

Each district has been assigned a
growth rate determined by a four page

The growth rates
range from 1.21 to
14.3 percent. Thirteen
districts have growth
rates ranging from

- Chancellor’s Office,

there is $63 million in state funding for en-
rollment growth plus another $44 million in
funding for new centers and facilities.

For purposes of distributing the $63 mil-
lion in growth money, each of the 71 disgijt's

1.21 to 1.49, 39 have
growth rates from 1.50 to 4.0 and 19 have
growth rates from 4.1 to 14.3.

Forty-eight districts also will receive funds
from the $44 million allocated for new cen-
see Funding Formula page 11
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Two districts.
Two enroll-
ment
challenges.
Two creative
approaches to
" meeting the
needs of
students.

* Weekend
College

* Off-setting
growth
goals
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Two clrstrrcts Two enroll-
; ment Clullenges Two créative
‘-l'qpproaches to meet1ng the E
© i needs of students,
t “We re a bedroom Commu-
‘ nrty lo1 the San Ferndndo Vctl-
sley and parts of Los- Angeles,”
says Carte1 Dor'1n Vice: presr—
ldent of‘instr uct1on
- and stuclent servrces .
~“at.College of tlie Can-
“yons:in Santa Clarrta
'-“A lot of our, lOCcll
i :resrclents cl1rve |nto ’
the valley or. Los An:
‘geles 10 work_and.
“thén return: late to the

S'lnta Clarita Valley
LA lot of those same
resldents werent at-.

: tencllng Communrty

college explams

: Doran So, thrs fall,

the district opened a
Weekencl College to
attmct and servé those

hard worlqng, <_om-

muting resiclents.

The college: offered
- 20 classes, meeting - '

from 9 a.m. to’ noon

-and-12: 30 to- 3:30 p.m. Sectrons
‘rncluclecl Lnglrsh history, art,

-classes. ‘ AT

success,”
enrollment in.the Sqturday classes.
_ ds a genuine community,re- -

) busrness economics, psychol:

.ogy and Spanish. The response,
réports Doran, has been tre-

: mencloue, with.. 501 slu(lents
4cn1olled _

"¢ Many of the Weekend Col-

o lege students; 1esearch shows

199> 315 percent of College of
the C"tnyons students were ﬁrst-

time students: The percent'lge of

first- time. stuclents énrolled in -
Weekend: College is 54.3.The

'Saturd‘ty classes also are attract-
ing greater- percentages of' mmon--
ties, females.and students age 19

or bélow th"n clo regular Fall -
“We thrnk it's been a. huge
says’ Doran, describing

sponse’” The college plans.to. '

expand the program 10740 classes

in the spring.™ ’
Expanding the prog1am for*

local’ res1clents is also the goal
‘ChancellorJeanne; Atherton has in
mind with’ a plan that w1ll l1m1t

enrollment growth at one. of the
two colleges in“the Grossmont-
Cuyamaca -CED: N

Grossmont College, a ldrge
well-established campus;’ is lo-
cated’in the west side of the dis-
trict while the much smaller.
Cuyamaca’ College is in-the east.
In orderto help'Cuyanﬂc’d grow,
the board of tiustees, Atherton '
explains, has puta four: ye"tr cap
on enrollment growth at.

Grossmont:

“We want to make Cuquao
economlcally and educationally

self-sufficient, which méans being

able to offer a lull array ol aca-

demic cour ses

The goalis f01 Cuyamaca to
grow between five and eight _

Enrollment Innovatlons Help Dlstrlcts Serve
Targeted Student Groups

to 1.5 percent Cuvamaca will.
offer more sections, rncluclrng

new geneml LClLlC'Ithl]

courses.

‘The'strategy, says
Atherton, will, “give the east
side of the county. more edu-
cational choices. They'll be
able to get a full program at
Cuyannca without hdvrng to
transfer to Grossmont. And as
we adld full-time faculty at
Cuyanue’r (cmrenlly 75 per-
cent of ldculty are part-time),
the qualrty of the program

will improve: And finally, as it

groWs,'CLi" amaca will be able

to ﬁnancrally .support its own
~ programs and services, which

it can’t'donow.”

©oare new to. the (,clnlleS In F Fall _
T T : L ‘percent a year'while capping -
: ' S Grossmont, . which normally .
would grow about four percent,

o
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EIII'()"meIIt Up Continued from page 1

up 4 percent, says Young, “exactly
as we planned.” As the following
sample of fall enrollment figures
indicates, many districts are in a
similar position to both Marin and
Santa Monica: Putting a major
emphasis on enrollment and get-
ting the results they had hoped for.

Merced College With
headcount (the number of actual
students) up 4.2 percent and FTES
(the figure the state uses to calcu-
late funding) up 6.1 percent, the
college has benefited, says Allan
Grimsby, vice president, student
services, from “heavy marketing
and recruitment started last spring
to position ourselves for available
growth dollars.”

The college, reports Grimsby, is
attracting younger students in
greater numbers. “That reflects our
efforts to recruit in high schools
and maintain positive relations
with high school teachers and
counselors.” The college has
increased sections in transfer
English and math classes and is
offering ctasses now on Saturday.
“We call it Saturday College. It’s
an effort to reach out to working
adults who can’t come to campus
on weekday nights.”

San Bernardino CCD The
district will be adding 400 addi-
tional sections this spring at
Crafton Hills College and San
Bernardino Valley College, says
Chancellor Stuart Bundy. The.
colleges are hiring new full-time
faculty, buying new computers
and spending money to improve
student access and success. “A
couple of years ago,” Bundy
comments, “we were asking,
‘Whom shall we serve? Now we
can open the doors. Isn’t that an
amazing turnaround?”

Glendale College Headcount
is up five percent and FTES up
two percent, reports Gary Parker,

dean of admissions. Like many
colleges that had declining
enrollments since 1991, this year
Glendale has been able to “put
back enough sections in the
schedule to turn it around.
Offering more courses in high
demand areas has helped.” The
college targeted students with
undergraduate degrees who had
dropped out when the state
initiated the $50 per unit differen-
tial fee by sending out a mass
mailing to those students this
summer.

Palo Verde College Enrollment
at this small, rural college near the
Arizona border may be up as
much as six percent, says Presi-
dent Don Averill. He believes the
district will reach its state-ap-
proved growth rate of 14.1
percent. “It’s a bit misteading in
that 14 percent is only 100 FTES
for a college our size,” Averill
explains. “But I hope to actually
exceed it. We're putting together a
very aggressive recruiting cam-
paign for the spring.” He also
hopes to recruit more students
from southwestern Arizona that
live closer to his campus than
they do to any Arizona commu-
nity college.

Los Angeles CCD The dlsmct
has a state assigned growth rate of
1.79 percent for the year and
expects to reach that figure, says
Victoria Richart, interim vice
chancellor for educational ser-
vices. Headcount is up about two
percent and FTES up about one
percent this semester. Each of the
colleges has headcounts in credit
courses close to last year’s figures
except Mission, which is up 11.8
percent. “Our goal is to grow six
percent,” says Richart. “We have
very aggressive plans for the
spring semester;, something we
haven’t doné in the past. The

earthquake really hurt us. A huge
number of people moved out of
the district. When the economy
began to recover and people
began moving back

in, we thought
students would just
come back. But they
didn’t. Now we are
in a more aggressive
mode in addressing
the needs of stu-

lS more

dents, particularly offered to
working adults.” meet the
demand of:

The colleges will
be conducting
internal and external
assessment of
student needs and
targeting special
populations for
courses and special weekend-
classes. She also expects more™"
classes to be offered between the
regular semesters. “We're very
confident that spring enrollment
will speak loudly to these efforts.”

Mt. San Jacinto College Wally
Upper, vice president, administra-
tion and finance, predicts the
college could grow 40 percent for
1996-97. The college, which has a
growth rate of 8.17 percent for the
year, serves west Riverside
County, among the fastest grow-
ing regions in the state. “There are
thousands of new homes under -
construction every day in our
district,” say Upper.

Mt. San Jacinto, which for years
has been under an enrollment
cap, will open three new centers
this year in Lake Elsinore,
Temecula, and Idyllwild. It will
add new classes, develop new
programs, offer courses between
semesters, and hire 15 new
faculty. Its Saturday classes at its
San Jacinto and Menifee campuses
are already full. “What this

[ :v
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(Continued on page 4)

“What you re:
seemg around
the state now
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Elll'()"mellt Up : continuedfrom page 3

funding means is that previously
unserved students will be able to
attend college. This
college is like a
speed boat. We can
maneuver well in

;a"e"' this environment.”

o : E malor College of Marin
‘_emphasus on . While Mt. San

: enl‘ollment ‘ Jacinto serves the

fast growing River-
side County, College
of Marin serves the
County of Marin,
projected by state
officials to grow at
the slowest rate of
any county in California over the
next fifteen years. This semester,
says Pamila Mize, dean of enrolt-
ment services, headcount is up
four percent and WSCH (weekly
student contact hours) is about
even.

The college, says Dona
Boatright, is taking a close look at
two particular groups; degree-
holding students who dropped
out when the differential fee was
instituted and students who take
credit English as a second lan-
guage (ESL) classes. For the BA
students, the college is carefully
analyzing the classes offered for
this group and how it markets
those classes. “You have to be
sure your program offers what
they want. One way to do that is
to understand what they took
when they were enrolled,”
explains Boatright. A majority of
these students take computer
information systems, physical
education, art, Spanish, music,
biology, dance and early child-
hood education. In the spring,
“we will work to be sure there is
course availability in these areas
to meet that need.”

The college is also studying the
needs of ESL stuclents. “From an

enrollment growth point of view,”
says Boatright, “that’s a population
that is growing in the county and
we want to serve it.”

Delta College The number of
units students are taking is up 30
percent, reports Vice President
Phil Laughlin,, while headcount is
up about six percent. He says the
college expects to reach its
growth rate of 2.69 percent.

,;w;esg;mus College After

anticipating an enrollment jump of
10 percent, the college was hit
with a 22 percent increase in
headcount., reports Barbara
Hioco, assistant superintendent of
instruction. “Phenomenal,” she
says. “A pleasant surprise.” The
growth, she says, came as a result
of an aggressive marketing
campaign. “We made a conscious

effort to develop cooperate

(Contintied on next page)

32 percent in the next 15 yezus)
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programs with feeder high schools Popular classes include adminis- pocket of students who weren't

and use newspaper advertising.” tration of justice, vocational taking advantage of the district’s
High school teachers, students classes, English, math, and basic education opportu-
and administrators were inter- sciences. “It’s gratifying to have nities,” he says.
viewed to determine their percep- the money now to meet the pent- Headcount is up
tions of education needs. The up needs of the community,” 12.4 percent, with
college also reinstated several Hioco says. Moorpark College
athletic programs, including Ventura CCCD Less than a and Ventura College
football, baseball and soccer. week after the district opened a up about 10 percent
Additional sections have been new center in Camarillo, classes and Oxnard College
added to the class schedule and were full, reports Chancellor Phil . up 20 percent.
part-time faculty have been hired. Westin. “We found a whole - Centers in Santa
' ;‘. » L e e o S Paula and Ojai are
o S it qges o “oo10PQPULATION: <o .| being expandedand
CouNTY L POPULATION .+ " (PROJECTED)" ". " %INCREASE : the district is n
T . ‘ L E - looking at Thousand
CLAKE < -155.100' T : Ree Oaks as the site for
tggslfl\'}‘éELEs oo ' “.90" a new center in the

MADERA ... 106.4] 617 spring.
: : . - -8 - “We couldn’t have done all this
.MARlPOSA

without this growth money,” says
mgggggwo Westin. “It allows us to offer
MODOC ... classes that we know there is a
MONO . pent-up demand for but haven’t
been able to afford in the past.”
mé\%DA ------ The growth money also allows the
ORANGE ... district to upgrade computer labs
PLACER . : and strengthen other student
A PlF.UMAS ........ S . 20, - B el services and academic programs.
EL\{:EQASI\LIDEE\ITO REL » 5790300, : “We have more ﬂ.elxibility with all
“SAN BENITO....... .. 42,650 ... ... 66, it 559 our financial decisions,” says
SAN‘BERNARDINO ... . ) -12,621,50 - Westin.
SAN DIEGO .....0..... . 2,669; O Tt gri The district undertook an

gﬁl’\d Egﬁggl‘ﬁco aggressive marketing program,

SAN LUIS OBISPO'..". . C e 383 sending out 7,000 cards to BA
SAN.MATEQ .2 89,700 - 1300 142 - students who dropped out after
SANTA-BARBARA........ ' ’ the differential fee was imple-
gmm g;ﬁ? sy : mented, advertising registration
SHASTA oo 160,900 . 1,600.. .. 44. dates on cable television and

SIERRA .. offering telephone registration for

SISKIYOU .. : the first time. With headcount at
ggh?)':/?A """""""""" . _ . 28,928, the district is still below its
STANISLAUS ... . 800 : 000 .l B1. 1991 level of 32,170. “There’s still
SUTTER......... . - ‘ . 124, b . a lot of potential we haven’t
TEHAMA .o %L - Mool e 20 reached yet,” says Westin. @
TRINITY. e s . ,000. .
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VENTURA ...
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Biotechnology Center to

Serve 6 Districts

City College of San Francisco
(CCSF) along with the its part-
ners—Contra Costa College,
Skyline College De Anza College,

Vista College and

.

o blotechnol’ogy -
compam‘ §.% -

Solano College—will
provide the neces-
sary matching funds
to a $150,000 grant
from the
Chancellor’s Office
of the California
Community Colleges
to establish a
Northern California
Biotechnology

ERIC

Aruitoxt provided by Eic

“Center, Robert
Manlove, dean of
CCSF’s School of Mathematics and
science, will be the Center’s
director.

. The Center, to be located on
the CCSF campus, will facilitate
biotechnology education and
communication between firms
engaged in biotechnology re-
search and production and the
faculty of the six Northern Califor-
nia community colleges which
offer biotechnology programs.
Those colleges serve geographic
areas where there are numerous
biotechnology companies or
where large biotechnology
complexes plan to locate and
expand.

These six community colleges
are dedicated to giving students
the theoretical background as well
as hands-on laboratory skills in
chemistry and molecular biology
to be an effective entry-level
technician in the biotechnology
industry. Typically, there is a
certificate program in biotechnol-
ogy with an option for students to
earn an associate degree.

“Biotechnology has great
potential to improve our foocl

supply and to protect ourselves
from disease,” said Manlove.
“Because the industry is changing
so dramatically, it's tough to keep
us with new developments. The
new Center will ensure that the
biotechnology programs of the six
partner colleges have a direct link
to industry leaders so that the
education we're providing is
relevant to industry needs.”
Another plus, said Manlove, is the
opportunity for students and
faculty to intern at biotechnology
companies. That way students get
the opportunity for hands-on,
real-time laboratory experience,
and faculty members maintain

s

their knowledge of cutting-edge
techniques.

Marvin Bobes, Project Coordi-
nator, noted, “The Center is in a
position to respond to agencies

" and companies that use biotech-

nology.” Specifically, he points to
the California Department of
Justice which has said it has a
need for “technicians to assist in
DNA analysis at forensic labs. The
Center can encourage its partner
colleges to respond to this special
need, perhaps by designing a
certificate program, and, of
course, calling their students’
attention to these career opportu-
nities.”

Mandatory Orientation Helps

Students Succeed

An effort to help new students
through mandatory orientation
sessions initiated this summer
appears to be paying off as record
numbers of students attended
sessions held during the summer.

“This summer we more than
doubled the number of students
who attend orientation,” saicd Kay
Ragan, Mt. SAC vice president of
student services, from about 3,000
to 6,846 by the second week of
August. Three to four sessions
were held each day-morning, .
afternoon, and evening.

“The sessions are held to en-
sure student success in the selec-
tion of classes and to avoid
overload by first-time students,”
said Ragan.

At the two-hour orientation
sessions, students are given infor-
mation on registration, test place-
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ment, class selection, school regu-
lations, time management, voca-
tional education programs and
major, and transferring.

The new requirement for man-
datory orientation applies not only
to new students but also to stu-
dents who may only want to take
one course and students who are
transferring from another college.
However, students holding a de-
gree are not required to attend.

The orientation sessions were
given by counselors and faculty
members who volunteered their
time for evening sessions. The
idea of instituting mandatory ori-
entation was the brainstorm of
counselors Wanda Fullbright Den-
nis and Randy Wilson and was
supported by a resolution passed
by Mt. SAC’s Academic Senate.



Child Genter Received National Accreditation

The Family Studies and Early
Childhood Education program at
College of the Canyons was
recently granted accreditation by
the National Association for the
Education of Young Children
(NAEYQO).

It is the first lab school program
in Southern California to be
nationally accredited and is the
first preschool in the Santa Clarita
Valley to receive this status.

This prestigious recognition has
been achieved by only 5 percent
of early childhood programs
nationwide-some4,500 programs
as of November 1995.

“It's with great pleasure that I
announce the results of our
accreditation process,” said Joan
Waller, director of the program.

NAEYC accreditation is a
rigorous, voluntary process by
which early childhood programs

worth of’ compute 3551stec1
design (CAD) equ1pment to
Chabot College 4e

The equ1pment, whxch
includes four. Complete
Computervision CAD. work
stations, will-be used in
Chabot’s first-ever “CAD Lab,”
part of a $2.6. million makeover
of a Technology and Engineer-
ing classroom complex,
Building 1600, which opened
on the first day of the fall
semester, Aug. 19.

“The great attraction of
Chabot’s Drafting Technology
Program is that our instruction
is state-of-the-art, using much
of the same equipment as you
see.in large companies,” said
drafting instructor Gene
Rockemann. “that's why we're
excited about this gift. This
CAD system is one of the top
four manufactured in the world
today.”

it .dlSk drlves power
supply,: printer and related
furniture was probably about
$600,000 when it was new
several years ago.

The equipment was used at
the naval‘air station in aircraft
maintenance and retrofitting
that needed precise engineer-
ing, according to Alameda NAS
spokesman Earl Celeda. He
said the Base Realignment
Commission with authorization
from the President George
Bush, set up the program for
providing educational institu-
tions with technology. Last
spring, base officials contacted
Chabot with the possibility of a
donation and Rockemann wil}
finish installing the equipment
this week.

“T'his gives us a total of 25
workstations so that we can
offer four sections of CAD this
fall to both beginning and
advanced students,” said
Rockemann, .
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demonstrate that they consistently
meet national standards of excel-
lence. Child care centers, pre-
schools, kindergartens, and
before-and after-school programs
are eligible to seek NAEYC
accreditation.

Approximately 8,000 i
programs are
engaged in seeking
accreditation.

Dianne Van
Hook, superinten-
dent-president of
the college, praised
the program saying,
“I know that quality
programs don’t
happen by accident.
They are very
purposeful and
come as the result
of a lot of hard
work and extra effort on the part
of those who are orgamzmg the
endeavor.”

The Child Development Center
is in the Family Studies and Early
Childhood Education Building at
College of the Canyons. It pro-
vides several programs for chil-
dren, including infant care, a
Parent/Infant/Toddler program,
preschool classes for children
from 2 1/2 - 5 years old and a
Foster Care Program. The center -
also has a free Preschool Expan-
sion Grant program that provides
five half-days-a-week of preschool
for 3 to 4-year-old children from
financially qualifying families.

While the Center is at College
of the Canyons and provides early
childhood education for young
children, its fundamental purpose
is to provide a lab school experi-
ence for college students seeking
access to training and education
so they can become qualified
early childhood providers.

NAEYC
' accreditation

--demanstrate *;
‘that they

con5|stently
.meet: natuona
Astandards of
“‘excellence. -
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0CC Adds New Dimension to
Earthquake Recording Capability

Over the past two years Orange
Coast College has become “earth-
quake central” for Orange County.
It is the only location in the
county which directly records
seismic events.

St S . S LT

Orange Coast College geology professor, Erik
Bender, stands in a new seven-foot-deep
earthquake measurement vault on campus. The
vault sits atop a 300-foot vertical shaft that
contains a sensor at the bottom. The sensor is
connected to one of the college’s seven
seismographs. OCC is the only agency that
actively measures earthquakes within the
borders of Orange County.

ERIC
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The college’s first seismograph
was installed two years ago and
today, OCC has seven of the
super-sensitive instruments in
place. In September, the college
planted a sensor for one of its
seismic devices 300 feet below a
shady knoll on campus, in the
hard-packed Southern California
adobe soil. _

The system will allow Bender
and his students to assess Orange
County’s earthquake vulnerability.

“We're the only agency that’s
actually reading what’s going on,
from a seismographic standpoint,
in Orange County,” says Erik
Bender, geology professor. “The
geology departments at Cal State
Fullerton and Irvine Valley
College have seismographs, but
they’re linked to Cal Tech sensors,
via telephone lines, located in
other areas of Southern California.
We're reading what'’s actually
going on directly beneath our
feet.”

OCC'’s six other seismographs
are linked to sensors that have
been placed around the Southland
by the National Earthquake Center
at the University of Southern
California. Those sensors are
located in the Santa Ana Moun-
tains, Palos Verdes, Long Beach, a
canyon in northern San Diego
County, Catalina Istand and at Mt,
Wilson.

The sensors record seismic data
24 hours per day. “We're using
them as teaching tools,” Bender
says. “In my beginning OCC
geology classes students have an
opportunity to learn exactly how
seismographs work. I show them
how to read the instruments, and
how to determine the magnitude
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and epicenter of a quake.
“Because our students live in
‘earthquake country,” they find
this information extremely inter-
esting and relevant. Many have
said to me, ‘Now I understand
what Richter scale readings are all
about. Everything makes sense.””
The new sensor is now buried
so deep that campus surface noise
can't affect it as happens with
other sensors. Bender was able to
entomb the sensor at absolutely

"no cost to the college through a

donation from Associated Con-
crete Products of Santa Ana.

“We can now detect earth-
quakes throughout the world,”
Bender says. “Anything in the 5.0
range on the Richter scale in
Japan will register, and we can
detect anything from a magnitude
1.0 and up in Southern California.

Bender isn’t finished with
upgrading and improving OCC’s
earthquake detection program.
Beyond routine detection by
seismograph, he'd like to take a
far more technologically advanced
step. He wants to get into satellite
detection. That step can even
include some rudimentary earth-

“quake prognostication.

“It's a rather expensive system.
We hope to land a National
Science Foundation grant that
would help us to defray costs.”



Navy Grant to
Sierra for Tech
Training

A US Navy-funded grant —
worth an estimated $4.9 million
over four years — will be used to
establish a high-tech training
program at Sierra College by
year’s end.

It will enable the college to
teach electronics skills to about
200 students annually in a 20,000
square foot facility planned for a
nearby development.

“This is primarily for people
who are already employed who
need to upgrade their skills,” said
Ken Romano, director of the
college’s Center for Applied
Technologies.

“Our involvement is in technol-
ogy transfer through electronics
curriculum for small- and me-
dium-sized businesses,” said
David Borofsky, administrator of
the Navy program, which is
designed to foster leading-edge
training in electronics.

The program allows
companies to develop curricula to
upgrade skills that are needed—
but typically aren’t affordable—by
smaller companies. Large compa-
nies, which usually do their own
in-house training, are welcome.

Sierra won the grant because of
its strong connections to many
electronics companies in the
region, large and small, said
Borofsky.

The skills taught will include
hand-soldering, circuit-board
assembly, repair of printed wiring
boards and quality inspections.
Training will take place at the
center or at the companies.

Q

Mt. SAC Nursing Program
Receives a Shot in the Arm

Mt. San Antonio College’s
Nursing Program recently
received a much needed
booster shot in the form of a
more than $11,000 medical
equipment donation from

-Brea Community Hospital.

The donation—over
$11,000 worth of intravenous
infusion pumps, IV poles,
tubing, surgical equipment,
and other medical equip-
ment—is currently being used
in the college’s Health
Occupations Skills Lab for the
training of nurses.

“The equipment is going to
be a valuable resource for the
students to learn.how to use
the equipment they will later

8 e
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use as nurses,” said Mt. SAC
Nursing Program Assistant
Director Noura Kassis.

The donation of medical
equipment, however, is not
the first encounter between
the hospital and the college.
Brea Community is one of
several hospitals where Mt.
SAC RN students receive their
clinical nursing experience,
including medical-surgical
training, emergency room
training, and critical care
nursing experience.

“Brea Community Hospital
has been very supportive of
our Nursing Program,” said
Kassis.

s e

Mt. SAC nursing students wasted no time in making use of the

medical equipment recently donated by Brea Community Hospital.
The hospital donated more then $11,000 in equipment, including IV
pumps, IV poles, surgical equipment, tubing, and more.
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Appointments

The new
Chancellor of
the Los Rios
CCD is Brice
Harris, who
served as
president of
Fresno City
College since 1991. While there,
he is credited for implementing a
student success program that has
attracted national attention and
for developing a highly effective
staff development program.

Harris began his career teach-
ing communications and theater
at Penn Valley CC in Kansas City,
Missouri where he went on to
serve as associate dean of instruc-

‘tional services from 1980 to 1984,

From 1984 until 1990, Harris
served as assistant to the chancel-
lor of the Metropolitan Commu-
nity Colleges in Kansas City and
was promoted to vice chancellor
of institutional services in 1990.

He is active statewide in
community college issues and
represents community college
presidents on the Rand study of
delivery of higher education in
California.

Harris received his Doctorate
degree in Higher Education
Administration from Nova South-
eastern University in Florida in
1977. He holds an MA degree in
Communication and Theater from
the University of Arkansas and a
BA degree in Communication and

. Theater from Southwestern

Oklahoma State University.

Former California Community
College Chancellor David Mertes
has been appointed president of
the International Community
College (ICC). Mertes will provide
leadership to create a worldwide
network of community colleges

and other agencies to serve
rapidly expanding needs for
alternative learning.

The International Community
College is a nonprofit corporation
governed by a board of directors
that includes representatives from
the League for Innovation in the
Community College, Jones Educa-
tion Networks (JEN), and Mind
Extension University (ME/U). Its
mission is to provide worldwide
access to interactive educational
programs ranging from basic skills
to degree programs via the
Internet, satellite, cable, and
emerging technologies.

Thomas J.

Nussbaum has
been appointed
by the Board of -
Governors as
the new chan-
cellor of the
California
Community
Colleges. Nussbaum previously
served as vice chancellor of legal
affairs and general counsel before
being named as acting chancellor
earlier this year.

“The board has given me a
wonderful opportunity and
challenge,” said Nussbaum, “to
continue to provide stability and
leadership during a critical time of
transition for our system.”

Nussbaum was a key represen-
tative in the development and
implementation of AB 1725 and
has extensive knowledge of state
government over 19 years of
working with the legislature, state
control agencies, and the state
budget process. He is the author
of several publications, including
AB 1725: A Comprehensive
Analysis and Evolving Community
College Shared Governance to
Better Serve the Public Interest.

. 3
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Jerry W.
Young, super-
intendent/
president of
Chaffey CCD,
has been
elected presi-
dent of the
American Association of University
Administrators (AAUA), a national
organization open to any adminis-
trator in an accredited college,
university, or other post-secondary
institution. Young is the first
community college president in
the nation to assume the post
since the organization was estab-
lished in 1970. Before becoming
president of AAUA, he served as
the chair of its Administrator
Development Committee, vice
president, and program chair for
the National Assembly.

Awards

George
Boggs,
Supintendent-
President of
Palomar CCD
has recéived the
Association of
Community
College Trustees (ACCT) 1996
“Marie Y. Martin Chief Executive
Officer Award.”

In presenting the award, Boggs
was recognized for mentoring
aspiring community college
leaders, serving in numerous
positions of state and national
leadership, and guiding Patomar
College in developing its highly
respected shared governance
structure, its Vision Statement, its
staff development program and its
planning processes.

It was also pointed out that he
has garnered strong community
support and nurtured partnerships
that have enabled Palomar




College to provide additional
facilities and services to its
students. He is in demand as an
author and speaker on issues
related to community colleges.

Due to the his efforts and the
support of the governing board,
Palomar College was recently
described by Terry O’Bannion,
executive director of the League
for Innovation in the Community
College, in the Community
College Journal as one of three
“flagship” community colleges in
the country.

Retirements

Don Singer
will retire as
president of San
Bernardino
Valley College
in July 1997.
Singer, the 9"
president in the

Programs — continued

70 year history of SBVC, has been
president since 1990. Before that,
he was president of SBVC'’s sister
campus, Crafton Hills College for
eight years.

Singer has spent a 38-year
career in education. When asked
to reflect upon the achievements
during his tenure as president,
Singer said he is proud of the staff
he hired. “During my presidency
we have done a much better job
in hiring to meet the needs of our
community—both geographically
and ethnically. I am also proud of
our curriculum. We have devel-
oped coursework that gives our
students the skills to transfer to a
four-year institution,” he said.
“And, T am most proud of having
the privilege to be the president
of both colleges in the district.”

When in retirement, Singer
plans to stay active with commu-
nity college education.

Purple Rain at Saddleback

The water that now flows
through those purple pipes to the
sprinkler heads keeping the cam-
pus landscape green is also
“greening-up” the Saddleback
College coffer. For the past couple
of years, the college and Moulton
Niguel water District have been
retrofitting the campus’ irrigation
system for the use of reclaimed
water. The project was completed
in June and reclaimed water now
“rains” on about half of
Saddleback’s 200 acres. Thus far
the savings on the college’s com-
bined water/sewer bill has been
about $7,000. The annual savings
is expected to be around $60,000.
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The reclaimed water project is
just one of several cost-cutting
measures undertaken recently by
John Ozurovich and the Mainte-
nance and Operations staff. By
consolidating all the gas meters
into one, the college has been
able to contract with the gas com-
pany for a lower rate — reducing
the annual bill by approximately
$90,000. And, the installation of
energy-efficient motors, chillers,
and pumps for the Math/Science
and Library buildings, Central
Plant, and swimming pool are
helping reduce the college’s
yearly electric bill by $100,000.
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continued from page 1

Funding Formula

ters and facilities.

The growth money budgeted
this year for the colleges will al-
low the state, explains Merle, to
“fully fund” the growth rate for
this year plus an additional in-
crease based on unfunded growth
from last year (28 districts will
receive these funds) and a “bo-
nus” of .21 percent in growth
funding for all 71 districts.

The 23 districts with no funding
for new centers and facilities will
receive their growth money from
the $63 miltion growth allocation,
according to their growth rate.

The 48 districts that have
money allocated for new centers
and facilities will have their enroll-
ment growth funds actually come

(Continued on page 12)
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‘~‘B Superintendent

President

Long Beach
City College

The Board of Trustees of the Long Beach
Community College District invites applications
and nominations from interested candidates for
the position of Superintendent-President.  The
Superintendent-President is the chief executive
officer of the district and reports to an elected
five-member Board of Trustees.

Apr)lication Information:
The Profile brochure which contains details
about Long Beach City College and the
application instructions should be requested by
contacting:

Pamela Axup, Presidential Search Liaison,
P.O. Box 8429, Long Beach, CA 90808-0429,
(310) 938-4393. All inquiries, nominations and
applicatons will be held
confidence.

Long Beach City College is an equal opportunity,
affirmative action institution and does not
discriminate on the basis of race, religious
creed, color, national origin, ancestry, gender,
sexual orientation, age (over 40), or-obligations
fo the National Guard or Reserve forces of the
United States. ’

For Further Information:
Dr. Alfred Femandez, ACCT Search
Consultant, Long Beach Community College
District, P.O. Box 8429, L.ong Beach, CA 90808-
0429, (805) 650-2546.
- An ACCT Search -

in the strictest
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first out of their allocation for
centers and facilities. If their
student growth exceeds the
amount equal to their centers
and facilities funding, they will
-then be able to tap into the
money set aside for their district
from the $63 million growth
funding.

Merle anticipates some dis-
tricts won'’t grow to their growth
cap and that money will be
available to other districts who
exceed their cap. “If there is
money left over, we’ll increase
the growth rate for all districts

1997

COMMUNITY COLLEGE
| DIRECTORY

The 1997 directory is at the type-
setters and we expect to mail it in
mid-December. The price remains
$15. All orders received now will be
filled with the 1997 edition.

Remaining 1996 directories will be
available (at no cost) while supplies
last at the League’s Annual Conven-
tion, Nov. 21-23 at the Doubletree
Hotel, Los Angeles Airpoit.

until all growth is funded or all
the dollars are fully utilized,”
says Merle.

Rocky Young, the vice presi-
dent of student and academic
affairs at Santa Monica College
and chair of the statewide chief
instructional officers organiza-
tion, believes the money will go
to all 71 districts. “What I'm
hearing from my colleagues is
they are all gong to make their-
growth allocation. There’s just
too much demand for the dis-
tricts not to get growth money.”

Wally Upper, the vice presi-
dent of administration and fi-
nance at fast-growing Mt. San
Jacinto College, has a different
perspective on the issue.
“There is so much growth
money we don’t think the sys-
tem can grow that much in one
year. And if it doesn’t, it will be
reallocated to those districts

‘that can. We know there are 10

districts that are declining and
20 to 30 that won’t grow.”
Chuck Mclntyre, director of
research in the Chancellor’s
Office, reports preliminary en-
rollment figures show
headcount is up approxlmdtely
three to four percent (40,000 to
50,000 students) and FTES 3.3 °
percent from a year ago. He

% CoMMUNITY COLLEGE LEAGUE OF CALIFORNIA
2017 O Street, Sacramento, CA 95814 (916) 444-8641
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said it's possible that spring en-
rollment, which is traditionally
smaller, could actually equal or
exceed fall enrollment, “depend-
ing on how people are proceed-
ing with their expansion plans.”
According to Merle, the $63
million in growth funding and $44
million for new centers and facili-
ties will fund 4.19 percent in state-
wide FTES growth for 1996-97. &
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Trustee Elections Reveal Wide Range of
Issues Affecting Local Districts

From high tech to campus parking, local
issues dominated the debates duting
November’s elections for seats on California’s
community college boards of trustees. Raising
an alphabet soup of concerns, priorities and
positions, both incumbents

feated four other challengers. “I out-cam-
paigned everyone,” says Nardolillo, who
walked precincts, put up signs, mailed
campaign literature and did newspaper
interviews. His primary issues? “Expanding
the parking area on campus

and challengers ran active
campaigns promoting their
visions for their districts.
Following is a summary of
The News’ annual post-
election survey of some of the
races »

' J

Fremont-Newark

/et

and tightening up on the
budget process.”

Grossmont-Cuyamaca
Challenger Tim Caruthers
defeated incumbent Victor
Calderon, 47% to 46%. “The
faculty was not happy with
the present administration,”

For the first time in 15
years, the district had an open seat with no

- incumbent. Nick Nardolillo, owner of a local

direct marketing and advertising firm, de-

says Caruthers, a chiroprac-
tor. “And they were not happy with the
incumbent.” He also feels his support for

see Trustee Elections page 3

Mixed Results for Local District

Bond Measures

Voters asked to help fund construction of
new facilities at two districts and pay to-
maintain existing campuses at a third gave
thumbs up to one and thumbs down to two.

The Peralta, Contra Costa and Los Angeles
community college districts each put bond
measures on last November’s ballot. Only the
Peralta district was successful.

Peralta’s Measure A passed with an
impressive 78 percent of the vote and will
provide the district with $8 million in bonds
to build a permanent facility for its smallest
campus, Vista College in Berkeley. The
measure also gave the district permission to

'sell $7 million more in bonds from its suc-

4%

cessful 1992 $50 million measure. That
money will be used for the new campus as
well. .

Vista College has been in the news in
recent months after a group of Berkeley
residents joined forces with residents of
Emeryville and Albany in the north end of
the district to de-annex from the district. The
residents complained the district was not
giving adequate resources to support Vista.

“I was surprised it won, especially by such
a large margin,” says Trustee Susan Duncan,
who represents parts of Berkeley on the
Peralta board. The measure needed 66.7

see District Bond Measures page 3
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Former President Scott is now Assemblyman Scott

When Jack Scott, the former
president of Pasadena City
College, was considering running
for the California Assembly, he
turned to an old friend for advice.

“I called (Kern CCD Chancel-
lor) Jim Young, who had run
unsuccessfully for the State Senate

T several years ago,
and asked him what
he thought. I
thought he would
urge me not to try
but he did just the
opposite,” Scott
remembers. “He
said I should. If
good people refuse
to run, he said, who
do we le'lve the Assembly to?”

Scott took Young’s and many
other friends and supporters’

" advice and ran—and won—a seat

ERIC
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in the California Assembly. After a
distinguished career in the Califor-
nia community colleges, he begins
a two-year term representing
Assembly District 44, which
includes the cities of Pasadena,
Sunland, Altadena

" A Democrat, Scott said he was
approached by members of the
community to run soon after he
announced his plans to retire from
PCC. Even though he faced the
daunting challenge of opposing
two-term Republican incumbent
Bill Hoge for an Assembly seat

that had been in GOP hands since.

1912, Scott decided to take the
plunge into elected politics. “I felt
I could be a voice for public
education and make a contribu-
tion to public policy.”

His eight years as superinten-

dent/president of PCC helped him

win the race, he believes. “People
knew me as president of the
college. My campaign literature
pointed to our accomplishments.
As a result, I got a lot of support
from people who liked what we
had done at PCC.” He also got
support from people who liked
the idea of sending an educator to
Sacramento. “Education is one of
the top two or three issues in the
state. I think people responded to
my experience and vision.”

The campaign

and San Marino.
Scott joins four
former community
college trustees and -
a Cerritos College
instructor as mem-
bers of the 1997
California legisla-
ture. The former
trustees include
Assemblyman Joe
Baca (San Bernar-

was a tough one.
“There were distor-
tions of my positions
on issues, and fund
raising is tough but
overall it was a
positive experience.
I enjoyed most
meeting a lot of
good and interesting
people.”

Asked about the

dino CCD), Assem-

blywoman Denise Ducheny (San
Diego CCD), Assemblyman Wally
Knox (Los Angeles CCD), and
Senator Hilda Solis (Rio Hondo
CCD). Sally Havice, an instructor
in the liberal arts department at
Cerritos, has taken a leave of
absence to represent Los Angeles
in the Assembly.

similarities between
being a community college
president and running for the
Assembly, Scott cited two ex-
amples. “Certainly my organiza-
tional skills helped. I knew
something about organizing an
effort. I also knew how to work
with a variety of constituencies.

44

You have to be able to build a
disparate coalition to win.”

Scott says he looks forward to
his new career in elected office.
“It's exciting. It's not a life I
pictured for myself a couple years
ago. But I'm looking forward to
bringing to the Assembly a lot of
information about community
colleges.” &

CoLumBiA COLLEGE

SRsident

The Board of Trustees and the -
Chancellor of the Yosemite
Community College District invite
applications and nominations for
the position of President of
Columbia College. The President
-reports o the Chancellor of the
District.

All inquiries, nominations and
applications will be held in the
strictest confidence. The Yosemite
Community College District is an
equal opportunity, affirmative
action institution and does not dis-
criminate on the basis of race,
color, gender, religion, age,
national origin, disability or mari-
fal staius. Applications from all
persons interested in the position
are encouraged.

For confidential telephone inguiries
about the position, contact: Dr.
Alfred P. Fernandez, ACCT Search
Consultant, Telephone: 805/650-
2546; or Ms. Venesse Metcalf,
Presidential Search Liaison,
Telephone: 209/575-6900.

| An ACCT Search —-




District Bond Measures

percent to win. “While we trustees
did speak out in favor, there really
wasn’t' a well organized cam-
paign.”

Howard Purdue, director of
admissions, records and marketing
at the district, said the campaign
effort totaled less than $5,000.
“There were some signs and a few
newspaper ads but I think the key
was that it had no opposition.”
Purdue also believes the fact the
measure benefits Vista College
“satisfied the needs and demands
of people in the district who
would otherwise argue with each
other.”

Duncan put it another way.
“Passage of the measure shows

_the whole district wants Vista to
have a facility that meets the
educational and technological
needs of students, faculty and
staff.”

The Contra Costa district,
located east of Peralta, also
needed 66.7 percent to pass its
$145 million bond measure but
came up just short with.65.5
percent voting “yes.” The money
would have been used to make
improvements to the district’s
three campuses and its major

Trustee Elections

Prop. 209 helped his campaign. “I
believe you should hire the most
qualified person and not on a
buddy system or for any other
reason.” Caruthers spent $8,600 on
the campaign, most of the money
coming from personal funds. He
believes another important factor
in his election was the support of
his patients. “I've treated thou-
sands of local residents over the
years. A lot ended up voting for

”»

me.

-Kern
\“f""vey Hall was the top vote-
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Continued from page 1

education center.

“We feel very good about the
support we got,” says Chancellor
Charles Spence. “We were strong
in parts of the district that are
served by one of our colleges. We
fell short in the fast growing parts
of the district that have large
numbers of new residents.”

Supporters of the district ran an
active campaign, spending ap-
proximately $50,000, reports
spokesman Grant Cooke. District
leaders spoke in all the communi-
ties and passage of the measure
was endorsed by the major
newspapers and even the Contra
Costa Taxpayers Association.

“We were probably hurt by the
fact there was a very intense
congressional campaign in our
area,” says Cooke. “It made it
difficult to get our message heard
above the roar of the noise.”

There- was plenty of debate on
Proposition AA in the Los Angeles
CCD, which received 48 percent
of the vote. The measure, if
passed by a simple majority of
voters, would have given the
board of trustees the go-ahead to
raise property taxes an average of
$12 a year per single family home

(Continued from page 1)

getter in a 10-
person race for
the seat being
vacated by M.
Glenn
Bultman, a 36-
year veteran of
the college
board. Hall,
owner and founder of a local
ambulance service, said the
board’s action this year to estab-
lish a maintenance assessment
district to raise $20 million in new

40,

-campaign..

and thus raise $205 million for
capital improvements, lighting,
maintenance and landscaping

projects at the nine

L.A. campuses.

Most area news-
papers, including
the Los Angeles
Times, and several
taxpayer groups
opposed the mea-
sure, reports Bonnie
James, vice chancel-
lor of operations.
The property tax -
increase was
originally approved
by the board of -
trustees as part of a
specially created landscape and
lighting district. But community
groups protested the action and
the board rescinded its vote and
put the measure on the ballot as
an advisory vote, says James.

The district did not mount an
active campaign in support of the
measure. “We have a tremendous
need to upgrade and maintain our
facilities,” reports the vice chan-
cellor. “The need is still there and
will continue to present a major
challenge for this district.” &

Ili‘ —
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taxes for facility needs was an

“issue during the campaign.

“People thought residents should
be given a chance to vote on any
new taxes,” he said.

Hall thinks he won for two
reasons. “First, I ran a very active
I personally sent out
1,500 letters asking for support.”
He also researched traffic patterns
in the district and put signs up at
the 20 most heavily traveled
intersections. “Second, voters

‘were supportive of bringing a

see Trustee Elections page 4
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(Continued from page 3)
business approach to managing
the district. I will work to make
the colleges more customer
friendly.”

Lassen

In June 1996, the Accrediting
Commission for Community and
Junior Colleges put the college on
probation. In November, three
incumbents ran for re-election but
only one lost.

Bob Pyle, the challenger who
beat the losing incumbent, is a
long-time school board member
and former Lassen College stu-
dent. He says he thought all three
incumbents would lose because of
the probation problem. “But if that
was true, the other incumbents
would have lost so I'm honestly
not sure why I won.” He says his
goal is to help get the college off
probation and to fill the current
vacancy in the president’s office.

Ruth Yockem, the trustee who
lost her seat, says the college’s
probation status wasn’t a major
issue in the community until State
Senator Tim Leslie introduced
legislation to consolidate the
November 1996 and November
1998 elections for the college
board seats into one election this
coming March. “Nobody would
have run against me if he hadn’t
raised the issue.” Yockem con-
cedes she also lost because her
opponent is “a very popular
farmer in a farming community.”
Yockem believes being put on
probation will help the college in
the long-run. “It’s really pulled the
college together. There are a lot of
good people there. Even without

”

me.

Los Rios

Kay Albiani is one of three
newly elected trustees to the
Sacramento district board. A local
businesswoman, Albiani defeated

1996 Trustee Election Results

District

Allan Hancock

Elected

Walt Rosebrock (U)
Robert Grogan (U)
Richard Jacaby (U)

Newly Elected

Did Not Run

Defeated

Louis Cecchi

Bill Wesley Brown
Allan Forbe

Bill McGinnis

Cabrillo

Rebecca Garcia (U)
Marla Henry (U) -
John Laird (U)

Katy Stonebloom (U)
Claudine Wildman (U)

Chabot-Las Positas

Arnulfo Cedillo (U)
Alison Lewis (U)
Barry L. Schrader (U)

Lynn Carstensen

Elva Cooper

Coast

Paul G. Berger
Armando R. Ruiz

Jerry Patterson

Nancy A. Pollard

Contra Costa

William M. Corey (U)

Kristine L. Chase

William P. Moses

Feather River

Irene Burkey (U)
Micki Cullen (U)
William E. Elliott (U)
John Sheehan (U)

Robert M. Tewksbury

Frances J.
Roudebush

Fremont-Newark

Dan Archer (U)
Richard Brunton

Nick Nardolillo

Gloria Villasana
Fuerness

Gavilan

Robert Bouchard (U)
Herb Peckham (U)
Laura Perry (U)
Timoteo L. Vasquez (A

Gabriel Reyes

Grossmont-Cuyamaca

Ronald D. Kraft

Timothy L. Caruthers

Victor M. Calderon

Kern Rose Marie Bans Harvey Hall M. Glenn Bultmann
Sylvia H. Cattani
Lassen Irene Trout Robert F. Pyle Ruth B. Yochem
Virginia K. Eagle
David R. Bradshaw (A) .
Long Beach (April) Katherine F. Dianne | witiam 6. Milington
Aschieris (U) McNinch-Collins | Judith Olmsted
Trudy Polsky (U) Patricia Lofland Powell
Darwin Thorpe E. Gerrie Schipske
Los Rios Nancy Davenport (U) | Kay Albiani David K. Marty Fred A. Dawkins
Terry Cochran Davis Campbel!
Ruth Scribner
Merced Lew Braxton Robert Haden Margaret Randolph [Jim Dumas
Jinet Troost
MiraCosta Jean Moreno (U)

Gloria Carranza
Carolyn Batiste

Napa Valley

Margaret Lee (U)
Sandra Ericson (U)

Thomas Andrews

Kenneth Larsen

North Orange

Cynthia P. Coad
Leonard Lahtinen
Molly McClanahan

Donna Miller

Chris Loumakis

Nancy M. Rice
Palomar Barbara L. Hughes

Ralph G. Jensen

Rita A. White
Peralta Susan Duncan

Lynn Baranco (U)
Thomas Brougham
Amey Stone (U)
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District

Rancho Santiage

Elected

Brian E. Conley (U)
Michael Ortell (U)
Enriqueta Ramos (U)

Newly Elected

Lisa Woolery -
Phil Yarbrough

Did Not Run

Tom Saenz
Shirley Ralston

1996 Trustee Election Results

Delealed

Dolores T. Lacey
Per C. Mathiesen

Frances J. Reynoids

Redwoods CCD (1998)
Saddleback Steven Frogue Dorothy Fortune Harriett S. Walther |Lee W. Rhodes
John S. Williams David Lang
- San Diego Evonne Schulze Ken Moser Fred Colby
San Francisco James H. Mayo, Il Natalie Berg Maria Monet
Rodel E. Rodis
Robert Varni
San Joaquin Delta Anthony Bugarin (U) |Leo P. Burke Joan Matthews Christine P, -
Dan S. Parises (U) Greg McCreary Thiltgen
San Jose-Evergreen | George Melendez (U) | Nancy Pyle Sue Ferdig
Richard K. Tanaka (U)
Kenneth E. Yeager (U)
ASan Luis Obispo Gaye L. Galvan M. Ellen Harper Willard S. Osibin

Santa Barbara

Joan Livingston (U)
Eli Luria (U)
Luis Villegas (U)

Santa Monica

llona Jo Katz
Patrick Nichelson
Annette Shamey

Julie Struckmeyer

Sequoias Ken Crandall Ned F. Baker Robert A. Lyman
Devin Nunes :
Sierra James F. Bush
Sally A. Robison
Siskiyou Dorris Wood
Robert Rice
Bill Rowe
Solano Frederick B. Young Theresa Nutt Douglas J. Ford .
Bill Thurston (U)
Sonoma Richard W. Call
Carole Ellis
W. Terry Lindley
Southwestern Jerry J. Griffith (U)
Judy Schulenberg (U)
State Center H. Ron Feaver
Phillip J. Forhan
Patrick E. Patterson
William J. Smith
Ventura Allan W. Jacobs (U} [Robert S. Gonzales [ Timothy D.
Hirschberg
West Kern Ray Hatch (U)
Charles Scott (U)
West Valley-Mission | Joy Atkins Chris Constantin Karin Dowdy
Phil Stokes
Yosemite Grant Bare Tom Hallinan Robert J. Cardoza. | Brice Draper
Sal Morales Joanna Doerksen
Abe Rojas
Yuba Dorothy Leathers (U) |Susan Nicoletti Fred Mathews

U = unopposed
A = appointed
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incumbent
Fred Dawkins
in a race she
says was very
positive. “I ran
on my record
of community
service,” says
the former
school board member and Califor-
nia School Boards Association
president.

She believes voters are con-
cerned about maintaining access
to the colleges and how the
colleges are going to help people
get off welfare. Her first priority as
a new trustee, she says, will be to
work with Chancellor Brice Harris
to raise the visibility of the district
in the community.

Merced
Incumbent
Lew Braxton
defeated his
challenger,
4,368 1o 4,236.
“The faculty
association
supported my
opponent, a
local junior high teacher and CTA
official,” reports Braxton, who was
endorsed by the major papers.
“There were a lot of accusations
made by my opponent about the
college, myself and the president
that weren’t true. I won because
I've lived in the community for 35
years and have been very active.”

North Orange

Cynthia Coad won a second
term on the board, she says, by
promoting many of the same
issues she ran on four years ago:
“Too much bureaucracy, too few
teachers and too few classes.”

Coad and all the winning
candidates were supported by the
CTA, the United Faculty and the
CSEA. She believes all the board’s

see Trustee Elections page 9
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Media Technology Academy to Open

Santa Monica College will open
a satellite academy specializing in
media technology in the heart of
the city’s growing entertainment
industry district. The Stewart Street
site, now occupied by the
Gemological Institute of America,
was purchased for $8.5 miltion
with money from the college’s
capital improvement fund.

A partnership of Glendale and
Santa Monica colleges and 17
studios and entertainment compa-
nies helped create the program

“and will play an active role in its

development by offering speakers,
internships and mentors.

“I really think this is a model
for how education can work, not
just for the entertainment industry,
but for all fields,” said college
president, Piedad Robertson.

Glendale will work jointly with
Santa Monica in curriculum

development and determining the
needs of industry. “Glendale will
focus on technical animation and
animation drawing (CGD,” said
Ken Patton, dean of vocational
education. Warners has already
begun training Glendale staff in
animation.

Academy classes will begin in
Fall 1997 with courses in com-
puter animation, interactive
computer game development,
theme park design and services,
and production management.
Graduates will receive an associ-
ate of arts degree after completing
the academy, which has been
dubbed “the Launchpad.”

Leaders in the industry her-
alded the college’s expansion,
citing difficulty in finding workers
familiar with technological devel-
opments. “The number of schools

across the nation that offer good
education in digital technology
can be counted on the fingers of
one hand,” said Barry Armour,
head of technical directors at the
Bay Area-based Industrial Light
and Magic.

Armour said he and others
have to go out of the state, and
sometimes out of the country, to
fill their openings. The company’s
computer graphics staff includes
people from 30 countries. “I'd’
rather the international factor be a
matter of /choice, not necessity; of
talent, rather than skill,” Armour
said. .

Entertainment leaders said they
hope their collaboration with
Santa Monica and Glendale
colleges will produce a tocal work
pool than can segue into industry
jobs. &

54,000+ HOurs of Worksite Training Provided

by Joblink Lab

The National Workplace
Literacy Project, also known as the
“JobLink Lab,” has released a
progress report showing that the
JobLink students have received
more than 54,000 hours of
worksite training in an effort to
improve their literacy skills and
advance their careers.

The report indicates that from
January 1995 through September
1996, students have received
54,544 hours of worksite training,
with the average participant
spending 29 hours to acquire the
needed skills. The study also.
reveals that of the students polted,
nearly 75% fearned the skills they
need to succeed.

In addition to the JobLink Lab,

two satellite locations exist, along

with libraries which have been
established at 14 area companies,
creating support systems for
continuous learning. In an effort
to involve company supervisors in
the project, 212 supervisors from
11 companies have participated in
JobLink activities designed to help
them support learners in their
worksites. The JobLink Lab has
established e-mail connections
between five partner libraries and
the JobLink Lab, and a distance
learning program which allows
students to tearn from their home
or worksite.

48

“The companies we work with
are telling us that as a result of the
training we provide at JobLink,
their employees are more produc-
tive members of the team, and are
much more active in problem
solving,” said grant program
director Karen Klammer. “We are
also noticing an increase in the
number of employees receiving
promotions as a result of the new
skills they are acquiring at
JoblLink,” she stated. The JobLink
Lab is the resutlt of a federal grant
totaling $3.4 miltion from the
Department of Education’s Na-
tional Workplace Literacy Pro-
gram, authorized by the Adult
Education Act. €
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Cuesta Named ‘Best-in-Class’

Cuesta College has been named
“Best-in-Class” in the 1996 Califor-
nia Quality Awards program
sponsored by the California
Council for Quality & Service
(CCQS)—the first quality competi-
tions in California based exclu-
sively on the Malcolm Baldrige
National Quality criteria.

Winner of a Silver Medal
Eureka Award for Quality and
Service Excellence, Cuesta is the
first college to be recognized by
CCQS since the award program’s
inception in 1994.

The prestigious Eureka Awards
recognize outstanding private
companies, government agencies,
and non-profit institutions for
continuous improvement in
quality and customer service.
CCQS encourages other organiza-
tions to see award winners as
learning resources and role
models in these areas.

“We are pleased and honored
that CCQS has recognized what
we at Cuesta have known for a
long time: that the college puts its

students and community first,”
said Cuesta president Grace N.
Mitchell. “We work hard to
continuously improve, to take a
look at what we do and how we
do it, setting standards along the
way. Cuesta’s faculty and staff
deserve this kind of statewide
recognition. This is an honor that
we must continue to earn, how-
ever,” she said “by continuing to
work hard and listen to the needs
of our students and members of
the communities we serve—things
I believe we do very well.”

The category honoring educa-
tional institutions was added to
the award program last year.
Cuesta was reviewed in the
following areas: leadership,
information and analysis, strategic
planning, human resource devel-
opment and results and customer
focus and satisfaction. The college
must agree to abide by CCQS
guidelines and standards in order
to qualify and maintain its award
certification status for the coming
year. &

will be happy to fax or mail it.

Office 916-444-8641.

Meetings and Organization
Contacts Information

The meetings, events and organization contacts normally in-
cluded in this issue are now available on the League’s Web site

(http://www.cerritos.edu). If you do not have access to the
internet and would like meeting information, please call and we

If you would like to have your organization’s events calendared
on the League’s Web Site, please e-mail information to Trische
Robertson at trische®ix.netcom.com or call Lois Lewis at the League

Discount Air Fares Available for Meetings

For travel between January 1, 1997 and December 15, 1997, you
may take advantage of the League’s Travel Plan to receive dis-
counted air fares. You or your travel agent may use the following:

United and United Express: Contact the United Convention

\‘Pesk at (800) 521-4041 and use CCLC-Code #513DW

Full Tt Provided by ERIC.

Experiments
Teach About
River Biology

Beyond the dense forest of
green tules and underneath the
thick layer of hyacinths, a whole
other habitat exists. The Sacra-
mento-San Joaquin Delta is
inhabited by many species of
plants, birds, fish and other
wildlife that most of us never take
the time to appreciate.

Students and teachers from Los
Medanos, Diablo Valley and
Contra Costa colleges, and CSU,
Hayward boarded a big blue
boat—looking much like the
“Minnow” in “Gilligan’s Island”—
and worked at stations set up
around the boat designed so
students could interact with the
delta. They performed experi-
ments to test water temperature,
salt content, tides, wind, and
water clarity.

Sponsored by Pacific Gas and
Electric (PG&E), naturalists and
instructors took a group of
students on a biological cruise
aboard the “Superfish” to intro-
duce them to the history and
geography of the delta and
present the natural history of
fauna and flora (animals and
plants). “We have a strong sense
of responsibility and we recognize
that the delta is such a major
water source. If we don’t have a
delta, the power plants won’t
survive,” said Barry Wills from
PG&E. @
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CCSF Trains
Chinese Airline
Mechanics

United Airlines has joined
forces with City College of San
Francisco (CCSF) in launching a
historic training program of
significant importance to interna-
tional airline carriers and their
passengers. This collaborative
effort marks the first time that an
American public education
institution of higher learning has
signed a contract with businesses
both in China and the United

States to provide training in China.

This project addresses a serious
shortage of certified FAA mechan-
ics in China. The purpose of the
four-week intensive training
program, taught by certified CCSF
instructors, is to upgrade the
aircraft maintenance skills of
mechanics in China thus making
them eligible to take the FAA
licensing examination.

This is the first project to be
endorsed and supported by
Chinese and American regulatory
agencies (CAAC and the FAA) and
the cities of Shanghai and San
Francisco. In addition to being
financed by a Chinese and a
United States airline, it is sup-
ported by several American airline
suppliers to promote international
airline safety standards. The
program is the foundation of a
long term solution for Chinese
airline maintenance operations to
become a fundamental part of US
carriers’ technical handling
network in support of operations
in China. ’

The first graduating class of 20
Chinese national mechanics
completed the airframe and
powerplant skills training this
summer with the graduation

Irvine Valley College has
launched a 30-month Technol-
ogy Initiative to substantially
enhance network services for
students, faculty, staff, and
community members.

The Initiative is being
funded by $6 million in
certificates of participation
taken out by the Saddleback
Community College District to
fund technology enhancements
at both IVC and Saddleback
College. The project includes
‘several phases: network
cabling, software selection,
electronics acquisition and
installation, and purchase.of
personal computers and
accessories.

The network will link 500
faculty, student, administration,
and classified desktop comput-
ers at IVC to a central com-
puter mainframe, according to
Dr. Peter Morrison, SCCD
Technology Initiative Project
Leader. The network will
provide an Internet and e-mail
connection, a suite of word
processing and spreadsheet
software, a World Wide Web
browser, and a local area
network connection to
Saddleback College and SCCD
servers.

Faculty will be able to
access the latest educational
software through the network,
and bring the information to

Technology Initiative Launched

students in the classroom. For
example, anatomy instructors
use ADAM, an inter active CD
ROM illustrating the human
body (recently donated to IVC
from the Irvine Health Founda-
tion). The instructor could
access the network software
located in the Library instead
of using software installed on a
personal computer. Software
programs developed for
specific faculty use could be
accessed on the network.
Morrison added.

The SCCD has also signed a
$700,000 agreement with
Buzzeo Inc. for development
of software to integrate fiscal,
human resources and instruc-
tional computing functions,
such as payroll, billing, student
records, and curriculum
management. [VC and SCCD
officials are optimistic that this
network and software package
will be a model for other
community college districts in
California and the nation.

The next step will be to
acquire the servers, switching
mechanisms and other elec-
tronics that will link the
personal computers to IVC and
District computing hubs. The
final phase of the Initiative will
be the purchase of new
computers for students, faculty |
and staff.

celebration in November in
Shanghai.

Chancellor Del M. Anderson of
City College of San Francisco
views this strategic partnership
with United Airlines as a realiza-
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tion of her commitment to pro-
moting international education
and creating opportunities for the
college to meet the training needs
of US companies doing business
overseas. & '




Trustee Elections

incumbents won re-election
“because voters are pleased with
how we’ve managed things since
the county bankruptcy.” Her
priority for next year will be “to
determine what is a fair and
equitable salary increase and how
to fund the purchase of much
needed instructional equipment.”

Peralta

- The controversy over the future
of Vista College in this four-
college district was a factor in her
otherwise easy re-election bid,
says trustee Susan Duncan. Vista,
located in Berkeley, has been the
subject of a de-annexation move
by residents of the area who
believe the district is not provid-
ing sufficient financial support to
the campus. According to Duncan,
“Vista makes the district $2 million
more than it is given to spend.”
Both she and Tom Brougham
represent Berkeley and parts of
Oakland and both were easily re-
elected despite allegations by their
opponents they were part of the
de-annexation movement. She
says the controversy should fade
after district voters approved a
ballot measure providing bond
funding for a permanent Vista
campus.

Rancho Santiago

Phil Yarbrough, a real estate
broker, won election promising to
“control the budget process.” A
part-time teacher of economics in
the district, Yarbrough says he
conducted a comprehensive
campaign, including walking
precincts, mailing literature to
high propensity voters, running
ads in local papers and submitting
a “strong” ballot statement.
Despite running against an-
opponent who had the endorse-

(Continued from page 5)

ment of the faculty union,
Yarbrough garnered 48 percent of
the vote in a three-person race.
He says his top priorities as a new
trustee will be to ensure the
district offers both strong adult -
education and transfer programs.

Saddleback

Incumbent Johin Williams won
a second term on the board while
incumbent Lee Rhodes lost his bid
for a second term in this Orange
County district that had four seats
up for election.

According to Williams, his
challenger and he disagreed over
issues related to budget priorities.
She wanted to reduce benefits to
employees and was opposed to
the district’s technology initiatives,
he says. “The technology initia-
tives are an absolutely smart thing
to do because we can’t provide
them with 1970’s technology if we
plan to prepare our students for
the 21st century.”

Williams and two of the three
other winning candidates were
endorsed by the faculty associa-
tion. Rhodes, a former Saddleback
College instructor, did not receive
the endorsement of the faculty
this election after being elected

four years ago with:its ’Suﬁpéft: «

angered somé people in the
faculty,” he says. “They wanted
me to vote to terminate a particu-
lar administrator and T refused.”
He and three other candidates
(one of whom, David Lang, won)
were the target of campaign
literature from the teacher’s union
PAC which claimed the candidates
supported spending district funds
to pay for health insurance for
homosexual couples working for
the district. The mailer, says
Rhodes, was sent to all Republi-
cans in the district. “It was com-

pletely fabricated. The issue of
insurance for gay couples never
came up in a board meeting.”

San Francisco

The newest member on the
board has actually been associated
with the district for 30 years.
Natalie Berg, dean of one of the
college’s community centers, was
the top vote-getter in an at-large
election in which she and three
incumbents won.

Berg, who spent $45,000 on her
campaign, is chair of the San
Francisco Democratic Party and

‘was endorsed by nearly every

political club in the city as well as
two of the three major papers. She
said the most interesting aspect of
the campaign was standing at
BART stations from 7 to 8:30 in
the morning handing out litera-
ture. “It was kind of fun talking to
people.”

The new trustee has resigned
from her management position
and says her goal now is to help
the district “balance the needs of
people requiring job training with
those seeking to transfer. We have
to be expeditious and cost-
effective in order to serve all our
students.” '

San Jose-

Evergreen
After 25-
years as a K-8

teacher and
administrator,
Nancy Pyle
won a seat on

‘the board with

71.4 percent of the vote. Three
incumbents ran unopposed.
Improving the district’s financial
status, addressing facility needs
and increasing district visibility
see Trustee Elections page 11

ERIC

5 -i



Q

ERIC

Aruitoxt provided by Eric

PE BLE

Appointments

The Commission on Athletics
has named Paul Lanning the
new associate commissioner of
athletics. Lanning, former associ-
ate athletic director at Fullerton
College, will oversee the state
championship tournaments and .
football bowl games for
California’s 106 community

" college athletic system.

Lanning also will be active in
seeking improved corporate
sponsorship of community college
athletics and the state tourna-
ments. He will represent the
Commission at various conference
meetings and interpret the COA
Athletic Code.

At Fullerton since August 1994,
Lanning was responsible for the
marketing and publicity efforts of
the athletic department as well as
management of athletic events
and fundraising efforts. He also
chaired the Fullerton College
Marketing Outreach Committee
which plans and implements the
college’s short- and long-range
marketing and recruitment
objectives. '

Lanning is an honors graduate
of UC San Diego with a BA in
political science. He earned his
MS in sport management from the
University of Massachusetts,
Ambherst.

Alice S. Petrossian, has been
elected by her colleagues to serve
as president of
the California
Community
College Board
of Governors.
Appointed to a
six-year term
on the board
by Governor
Wilson in
1992, she served as board vice
president in 1996.

Director of Special Projects/
Intercultural Education for the
Glendale Unified School District,
Petrossian has served as chair-
woman of. the Board’s Legislation
Committee, and as vice chair-
woman of the Executive Commit-
tee. She has received numerous
awards during her career, includ-
ing a Distinguished Educator
Award in 1995 from the CSU, Los
Angeles School of Education. The
new board president earned her
master’s and bachelor’s degrees
from CSU, Los Angeles, and her
teaching credentials form CSU, Los
Angeles and CSU, Hayward. She is
also a Ph.D. candidate at the
University of Southern California.

“This is a new era for the
community college system in
California,” said Petrossian. “We
have a new chancellor, Tom
Nussbaum, a new board president,
and new Board of Governors
members who will complement
the sustaining members. We will
work more closely with legislators
and staff at the Governor’s Office
to ensure success for both our
system and our state as we head
toward a new century. It is my
hope that this will continue to be
a time of fiscal stability in which
we can hold the line on student
fees while continuing to provide
the resources necessary to sustain
a quality system of higher educa-
tion.”

Robert A. Alleborn of Newport
Beach was elected vice president
of the Board of Governors, Philip
E. del Campo of San Diego was
elected California Postsecondary
Education Commission (CPEC)
representative, and John W. Rice
of Palo Alto was selected as the
CPEC alternate.

Retirements

A woman who came to San
Mateo County 40 years ago with
the goal to “work in education”

92

will retire next June from her post -
as chancellor of one of the largest
and most respected community
college districts in the state. Lois
A. Callahan, chancellor of the

San Mateo County CCD for the
past five years, has announced her
retirement effective June 30, 1997.
District Board President Tom
Constantino said that district
trustees accepted news of the
impending retirement with
sadness and regret and noted that
Dr. Callahan’s legacy of service
will long be remembered within
the district, the county and the
state. @

v
N

President

OXNARD COLLEGE

The Board of Trustees and the
Chancellor of the Ventura County
Community College District invite appli-
cations and nominatians for the position
of President of Oxnard College. The
President provides leadership and
advocacy for the college, is-responsible
and directly accountable for all college
operations and is a district team mem-
ber on the Chancellor's cabinet.

Application Procedures:

The Profile Brochure which contains
details on Oxnard College, the preferred
qualifications, and application proce-
dures 'should be requested by contact-
ing: Sue Smee, Search Liaison,
Association of Community College
Trustees (ACCT), 1740 “N” Street,
NW, Washington, DC 20036,
Telephone: 202/775-4667; FAX:
202/223-1297.

All inquiries, nominations and applica-
tions will be held in strictest confidence.
The Ventura County Community College
District is an equal opportunity institu-
tion and does not discriminate on the
basis of race, color, gender, religion,
age, national origin, disability, marital
status, sexual orientation, or Vietnam-
era veteran status. Applications from all
persons interested in the position are
encouraged.

For additional information contact:
Dr. Alfred P. Fermandez, ACCT
Search Consultant, Telephone
805/650-2546.

- AN ACCT SeaRcH -




Trustee Elections

were her main campaign themes,
she says. Having run for city
council the year before, Pyle
knew how to run a comprehen-
sive campaign. For this election
she walked precincts, mailed
flyers, conducted fund raising
events and had a telephone bank
sponsored by the AFL-CIO.

Pyle spent $7,000, with $1,750
coming from the district’s faculty
association.

San Luis Obispo

Whether you lived in the south
part of San Luis Obispo County or
the north was an important

(Continued from page 9)

two. Gaye Galvan, a resident of
Atascadero, also won. Willard
Osibin of Paso Robles, appointed
to the board two years ago, lost to
Per “Mat” Mathiesen from San Luis
Obispo in the south.

Santa Monica

Voters returned all three
incumbents, says llona Katz,
“because the community is very
excited and pleased with what’s
going on at the college and the
new president has been a hit in
the community.” Incumbents
Patrick Nichelson, Annette

Shamey and the unsuccessful
challenger each received the
endorsement of Santa Monicans
for Renters’ Rights (SMRR), a
powerful political organization in
the district. Katz, who did not, is
beginning her sixth term in office.

Sequoias

After 18 years on the board,
Bob Lyman was defeated by a
young dairy farmer, Devin Nunes,
who was actively supported by
the college teacher’s association.

see Trustee Elections page 12

factor in the election, says
newly elected trustee California Community College Trustees
Dolores Lacey. The local .
newspaper in Paso Robles Local Election Results
elndor?fcd thtle threetlcan(h- Districts Incumbents’
(ate;S l?m 1€ nor ],’ Year Holding Trustee | Incambents Newly Did Not Incumbents
stating: “Beyond their Elections | Seats Up | Re-elected Elected Run Defeated
qualifications, we should
vote for them because they
live in and care about this 1991 32 87 56 (64.4%)' | 31 (35.6%)*| 17 (19.5%)° 14 (20%)*
community.”

“There is a lot of resent-
ment from students who 1992 40 109 63 (57.8%) | 46 (42.2%) | 31(28.4%) | 15 (19%)
have to drive 45 minutes
south to San Luis Obispo to
8o to the college,” says 1993 31 82 | 52(63.4%) | 30(36.6%) | 15(18.3%) | 15(22.4%)
Lacey, who served on the
local school district board
for 20 years. T ty-fi
or 2U years. Twenty-iive 1994 40 112 | 80(71.4%) | 42(37.5%) | 29(25.9%) | 13 (14%)
percent of the college’s
students come from the
north. She and others have
joined with the college in 1995 31 96 72 (715%) 24 (25%) 15 (15.6%) 9 (11%)
the past year to raise $2
million to establish a
college center in Paso 1996 41 133 94 (70.7%) 39(29.3%) | 26 (19.5%) 13 (12%)
Robles. A site has been
selected. % of illed by i N

. . % of seats open filled by incumbents

Lacey, a resident of P’aso 2 9% of seats open filled by non-incumbents
Robles, says there hadn’t 3 9% of incumbents up for election who did not run
been an elected representa- * % of incumbents running who were defeated
tive from the north end of 3There are a total of 435 locally elected governing board members for the 71 California community

o college districts. 38 districts have seven members, 32 districts have five members and one district has

the district on the board .
; nine members. Board members are elected to four-year terms.
since 1981. Now there are _]
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Trustee Elections

Nunes, a graduate of College of
the Sequoias, says he spent
about $15,000 on his campaign,
with $6,500 coming from the
teacher’s association.

According to Nunes, 23, a
major issue in the campaign
was the future of the agriculture
program at the college. “The
college’s farm land is being sold
and there was not a plan for the
program’s future,” he says. “I
want the administration to
develop a plan.”

He said another issue in the
campaign was the turnover of
college presidents. There have
been three since 1994. “The guy
has been there forever,” Nunes
said of Lyman, “so it makes it
easy to figure out we probably
needed some change.”

Lyman, who spent $13,000
on his campaign, said he had a
difference of opinion with
agriculture faculty on the
direction of the program. Lyman
believes, however, he lost
because of how his trustee area
was recently reapportioned.
Nunes lives in Tulare County,
which has 5,000 voters in the
trustee area while Lyman lives
in Kings County, with 1,800
voters. “The people in Tulare
weren’t part of my district until
this year, Looking back at the

(Continued from page 11)

election, I don’t think he needed to
spend a dollar to win.”

Ventura

“I was surprised,” says new
trustee Bob Gonzales. “I wasn't
expecting to win.” But he did,
beating his nearest challenger by
more than 20 percentage points. A
24-year veteran of the Santa Paula
Police Department, Gonzales
received endorsements from numer-
ous police organizations, state and
national political leaders and local
educators. He also received $2,000
from both the faculty union and
from the Latino Trustees Association.

He said no major issues surfaced
during the election. “The district has
been in good shape and we have a
chancellor who is providing good
direction.” The campaign gained a
great deal of media attention when a
vice president at one of the district’s
three colleges gave a $10,000 loan to
one of the four candidates in the
race. The vice president had been
an unsuccessful candidate for a
presidency in the district. The
candidate the vice president sup-
ported came in last.

West Valley-Mission

At 20 years old, Chris Constantin
is now the youngest elected member
of a community college board in
California. An electrical engineering
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student at San Jose State Univer-
sity, Constantin said he ran
because he’s believed since his
days as a student at West Valley
College that students should have
voting representation on the
board.

He began his studies at West
Valley while still in high school.
He says one of his top priorities
now as a trustee is to work to
expand access to the local com-
munity colleges for local high
school students. &
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Welfare Reform Triggers Debate on
Community College Role, Funding

It was edrly in September of last year
when Chancellor Tom Nussbaum was
contacted by, the Department of Finance and
asked, “Do you have any ideas we can
consider on welfare reform?”

Department officials were putting together
the proposed 1997-98 state budget and
needed ideas on how community colleges
could be involved in the Governor’s welfare
reform plans. President Clinton had just
signed sweeping federal welfare reform
legislation the month before and now Gover-
nor Wilson was moving fast to fashion a
California plan.

Nussbaum gave the assignment of devel-
oping a community college response to Vice
Chancellor Thelma Scott-Skillman and Connie
Anderson, coordinator of the GAIN program,

which helps welfare recipients get job
training and a job.

“We had a two week turnaround time to
respond to the state’s request,” says Ander-
son. “If we hadn’t shared our ideas then, the
community colleges might not have had the
opportunity to be players in terms of provid-
ing education and training.”

When Governor Wilson did release his
budget in January, it proposed using $59
million" of Prop 98 funds to help community
colleges provide welfare recipients with
work, education and child care services. The
Governor’s proposal, much of which came
from ideas submitted by the Chancellor’s
Office in response to the Department of
Finance request, has subsequently caused
some in the field to question the recommen-
dations.

see State Welfare Reform page 2

Colleges Reach Out to Meet Immigrants’ Needs

She was born in China but at an early age
moved with her family to Hong Kong.
Because the family was very poor, she grew
up raising her

the English as a Second Language program at
City College of San Francisco. She did so well
in her non-credit English language classes
that she soon

younger sisters and
brothers while her
parents worked.
When she turned
18, a Chinese-
American man gave

And with new welfare laws terminating some
benefits for legal immigrants this summer,
the influx of immigrants seeking assistance
at the colleges could grow even faster, say
campus administrators.

moved into the
college’s regular
credit program.
Eventually the
new American
citizen transferred

her parents money
for her hand in marriage. Then, with her new
husband, she left her family and immigrated to
San Francisco.

While the marriage was bad and eventu-
ally ended in divorce, two wonderful chil-
dren were born. The woman also discovered

to San Francisco
State University where she received a degree
in child development.. Today, the woman
supports herself and her two children as a
child development professional.
“There are lots of stories like this of
see Imigranis’ Needs page 4
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How “work” is
defined is .
critical tdthe
role community -
colleges’ will play
in California’s
" welfare reform-

IssuEes

State Welfare Reform

The federal legislation the
President signed into law did, as
Clinton had previously promised,
“change welfare as we know it.”
The huge federal entitlement
program Aid to Families with
Dependent Children (AFDC) is

being eliminated

and replaced with
block grants to states
called Temporary
Assistance to Needy
Families (TANF).
Recipients must find
work within two
years and are limited
" to five total years of
assistance.

" have 25 percent of welfare
‘recipients working at least

How “work” is
defined is critical to the role
community colleges will play in
California’s welfare reform plan.
The new federal law states work
activities may include not only a
job but work experience, on-the-
job training and vocational
education. However, vocational
education may be consid-
ered a “work activity” for

RN
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Continued from page 1

effort. His budget provides
community colleges $59.3 million
in Prop 98 funding to provide
special services to TANF recipi-
ents, including:

e $5.3 million for college staff
to serve as liaisons between
recipients on campus and county
welfare departments;

¢ $10.3 million for child care
services for 2,000 children of
welfare recipients;

e $32.5 million for work study
programs for 5,000 welfare
recipients; .

e $5.2 million for college staff
to help recipients find jobs; and

e $6 million in one-time funds
for loans to help campuses
improve child care facilities.

According to the Chancellor’s
Office, in 1994-95 there were
approximately 125,000 AFDC
recipients enrolled in the commu-
nity colleges, of which 70,000 are
in vocational education programs,
20,000 in GAIN, and the balance

EOPS CARE program for welfare
recipients.

“Our mission is to help these
students get the education and
training they need in order to get
family-sustaining employment,”
says Nussbaum.

But the Chancellor’s Office
vision of the campus role in
welfare reform is not shared by all
college leaders.

Peter MacDougall, the president
of Santa Barbara City College, has
publicly voiced opposition to the
use of Prop 98 funds for child
care and work study. In a letter
sent to Nussbaum and campus
CEOs, he writes, “Prop 98 forms
the long-term reference for
community college financing.- This
voter approved initiative that is
the law, should provide the funds
to achieve system objectives.”

He told The News, “The way
the Chancellor’s Office responded.
to the Department of Finance
should have been based upon our
mission and objectives.
We have a clear mission—

no more than 12 months
for up to 20 percent of the

Under the new federal
law, states are allowed to
develop their own plans.
However, to receive their
full federal block grant,
states will be required to

20 hours per week by the
end of the year. To ensure
California meets that require-

“...recipients may decide, based on
newspaper stories and word of mouth,
that they are being forced off welfare
immediately. It is possible that the
numberof TANF recipients on campus
may actually decline in the coming
months.”

Connie Anderson, GAIN Program
Coordinator, California Community Colleges

"to provide education,
including vocational
education. We have a vital
role to play in welfare
reform but it should first
and foremost be education
and training.”

In his letter,
MacDougall writes, “The
issues of child care and
transitional financial
support for working are,
of course, valid needs.
They are huge needs.

ment, Governor Wilson has
proposed a plan that, in
effect, fast-forwards the federal law
by forcing welfare recipients to be
involved in 32-hours of “work

Through his budget, the
Governor is asking community
colleges to play a major role in

- plan,

‘ —
recipients.
activity.”

Q

the California welfare reform

taking basic education, English as
a second language (ESL), GED
preparation classes, and baccalau-
reate level course work. Welfare
recipients also receive support
and services through campus
financial aid offices, DSPS, re-
entry women programs and the

06

They are not, however,
appropriate expenditures
for the California Community
Colleges, especially when they
will limit us from delivering on
what we do especially well-
educate our citizenry.”
MacDougall goes on to charge
that “outright supplanting of
Department of Social Service-



based core responsibilities such as

child care funding and payment

for work, is not a responsibility of
the California Community Colleges

and inappropriate (and perhaps
illegal) use of Prop 98 funds.”
Nussbaum disagrees.

the May revise funds, the system
should be able to cover a vast
majority of the system’s budget
requirements, including COLA,
growth, instructional equipment
and facility maintenance. I don’t

to our real needs.”

Connie Anderson of the
Chancellor’s Office responds that
it is “a misnomer to predict a big
flood of welfare recipients coming
on our campuses. I really don't

see that happening.”

“We already have a

According to Anderson,

precedent for subsidizing
students with Proposition
98 funding,” he says. Prop
98 funds are used to
support students and their
children in the CARE
program, which helps
welfare recipients with
child care assistance. “Plus,
all AFDC recipients are
eligible to receive a state-
subsidized fee waiver and
35 percent of all students
get such waivers.”

Richard Hobbs, a trustee

Districts should “build bridges to
their county welfare offices and
encourage them not to counsel
recipients to drop out of college
immediately and start looking for a
job. We need to let the welfare staff
know that education can provide a
path to a living wage.”

Tom Nussbaum, Chancellor,
California Community Colleges

the new federal law limits
the number of recipients
who can use vocational
education as a “work
activity.” In addition, county
welfare offices may refer
recipients to activities other
than attending community
college. And, finally, recipi-
ents may decide, based on
newspaper stories and word
of mouth, that they are
being forced off welfare
immediately. It is possible,
says Anderson, that the

at the San Jose-Evergreen
CCD and director of
citizenship and immigration
programs for Santa Clara County,
also argues that Prop 98 funds
should not be used. He believes
the Governor’s funding proposal
“imposes an unfunded mandate
on an already over-stretched
system.”
of his county’s welfare reform

team, says, “If community colleges

are truly to be a partner at the
table they must be funded from
the federal apportionment of
welfare reform training and child
care monies, not from Prop 98.”

Nussbaum both disagrees and
agrees with Hobbs. “Work study
and child care are appropriate
uses of Prop 98 funds. However,
we also need support from other
sources to provide funding for
child care and work study. Our
plans are to access some of the
promised federal dollars.”

The State Chancellor is deter-
mined to “ensure our other
budget priorities are covered.

\) 1e Governor’s budget and

‘Hobbs, who is a member

think it’s right to say we’re taking
money from the colleges so we
can fund welfare reform.”

Leslie Smith, an ESL instructor
at City College of San Francisco
and president of the Faculty
Association of California Commu-
nity Colleges (FACCO), believes
the colleges have a role of “tre-
mendous importance” in welfare
reform. “Studies show that stu-
dents who complete their educa-
tion program at our colleges
receive better paying jobs. The
health and welfare of the state is
served by more students having

contact with community colleges.”

She believes, however, that the
funding now in the Governor’s
budget is not enough to serve the
760,000 Californians receiving
welfare benefits, many of whom

may look to the colleges for training.

“If there is child care funding for
2,000 additional children, that’s
enough for each campus to enroll
only 10 new students with two
children each. That's not even close

number of TANF recipients
on campus may actually
decline in the coming months.

In response to this challenge,
Senator Hilda Solis has introduced
legislation (SB 169) that would
allow community college students
to continue their L
education if they '
were working
towards a degree or
certificate that leads
to employment.
Students could meet
the work require-
ment and continue
to collect aid by
participating in
work study, coop-
erative work educa-

askmg
: communlty

effort. -

"..Through hls; 5 ,
budget, the: = .
-‘Governor ls{_;'

colleges to play’
a major role in
the Callfornla .
welfare reform

tion, internships,
and community service. Says
Anderson, “If we don’t get some-
thing like this through the Legisla-
ture our students may be required
to leave college and go job
hunting. That could result in the
loss of millions of dollars to
almost every campus in the state.”
see State Welfare Reform page 9
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Immigrants’ Needs (coninued from page 1

immigrants who come to City
College and realize they have an
opportunity they’ve never had
before and take advantage of it,”
says Nina Gibson, chair of the ESL
department. At City College’s
Alemany Campus, located in the
low-income Tenderloin area,

“As a community
. college, one of our-

missions is public

service and helping:

the community. It
was a really posi-
tive experience to

see all the people :

interested in
becoming US

citizens. And it was

very positive for
people to see the
college being here
to help the local
community.”

Kathryn Butler,
Director of Marketing,
Hartnell College

students from 75
countries take
classes. “It’s truly
a United Nations
here,” says
Gibson.
Immigrants

from around the

world are
flocking to
community
colleges around
the state for ESL
classes, citizen-
ship preparation
and job training.
And with new
welfare laws
terminating some
benefits for legal
immigrants this
summer, the

Q
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influx of immigrants seeking
assistance at the colleges could
grow even faster, say campus
administrators.

According to Sheila Bollenbach
of the Chancellor’s Office, an
estimated 10 percent of all Califor-
nia community college students
are non-citizens. These include
permanent and temporary resi-
dents, refugees and residents on
student visas. In 1995-96, ESL
enrollment statewide was over
281,000. Twenty-percent of all
California community colleges

offer ESL and citizenship instruction.

“They are seeking the most basic

training when they come on
campus,” says Bollenbach, who
heads up the immigrant education
unit. “ESL, citizenship instruction,
and vocational education. Eventu-
ally, some even prepare for transfer.”

Passage of Proposition 187—
which would have ended educa-
tion and other services for illegal
immigrants—and the recently
enacted welfare reform law have,
she believes, helped focus com-
munity college attention on the
immigrant population. As a result,
over the past three years, colleges
have “developed an increased
awareness of the needs of this
population and are responding
with enthusiasm.”

In the San Diego Community
College District’s
non-credit program,
37 percent of the
14,500 FTES are
enrolled in ESL.
Twenty-eight
percent take voca-
tional classes. “We
have 76 languages
spoken here,”
reports Jim Smith,
dean of instruction
for continuing
education, a $23
million a year
program. “The first
thing many of them
need is ESL. But
now we are shifting
the emphasis from
just learning the
language to voca-
tional ESL. Most of
our people are
trying to get a job.”

The ending of
welfare benefits for

- 08

Immigrants from around the world are flocking to
community colleges around the state for ESL classes,
citizenship preparation and job training.

legal immigrants may result in
3,000 to 4,000 district residents left
without government aid unless
they can quickly become citizens,
Smith says. “We’re trying to reach
out to these people to help them
get their citizenship. The district
has set aside $100,000 for citizen-
ship classes.”

At Rancho Santiago College in
central Orange County, “We're up
to our elbows working to provide
services to immigrants,” reports Jan
Parks, dean of instruction, student
services and continuing education.
Eighty percent of the 25,000
students served this semester in the
non-credit program are from
Mexico. Seventy-five percent of all
students are enrolled in ESL. Other
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programs include vocational ESL,
adult basic education and second-
ary subjects Chigh school and GED
test preparation).

To make the program more
accessible to students, most of
whom work, the classes are
offered at dozens of sites through-
out the district, including elementary
schools, churches, community
centers, and medical centers.

Demand for services at the
college’s Citizenship Center is also
growing as non-citizens seek to
become American citizens. The
increased demand, says Parks, is
due, in part, to the upcoming end
of welfare benefits for non-
citizens.

“We are already getting older
and disabled people showing up
at our door to see if they can get
citizenship. It's a very sad thing
because you see people who
need help and they don’t know
what's going to happen to them.
I'm afraid there may just not be
solutions for all of them.”

Citizenship preparation for
local residents has been the focus
of special day-long events at many
campuses around the state,.
.including Hartnell and San

"j()aqgin Delta. According to Sheila -

Bollenbach in the Chancellor’s
Office, there are currently four
million people eligible for citizen-
ship in California. In 1995, 180,000
non-citizens were naturalized here.

Colleges hosting these events
bring together Immigration and
Naturalization ‘Service (INS)
employees, law enforcement
officers, attorneys and photogra-
phers to helb non-citizens prepare
their citizenship paperwork and

Q
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Says Bollenbach, “It’s a won-
derful way to reach out to these
people and for the college to be
seen in such an embracing way. It
removes much of the fear and
confusion of applying for citizen-
ship and of a college campus.”

At Hartnell in the Salinas
Valley, 3,000 residents came to
campus when Citizenship Day
was held last year. Volunteers
from throughout the community
assisted the non-citizens with
fingerprinting, identification
photos and completing citizenship
paperwork.

Reports Kathryn Butler, director
of marketing at the college, “As a
community college, one of our
missions is public service and
helping the community. It was a
really positive experience to see
all the people interested in
becoming U.S. citizens. And it was
very positive for people to see the
college being here to help the
local community.”

More than 13,000 residents
came to San Joaquin Delta in
Stockton for its Citizenship Day
last September. Three hundred
volunteers—including many
college employees—helped the
non-citizens prepare their paper-
work. The event was scheduled to
end at 5 p.M. but went until 8:30 p.m.

“It was great,” reports Mary
Ann Cox, coordinator of the event
and chairperson of the Communi-
cation Skills Division. “The local
paper called it ‘a citizenship
parade.” ” On May 31, the college
will host a citizenship swearing-in
ceremony. ‘

Gary Tom, dean of the City
College of San Francisco’s

Alemany Campus and admmlstra- '-'5 q

tor for the ESL Resource Center,
says welfare reform will impact at
least 1,000 of his students, cutting
off the aid they now receive.
“We’re anticipating a big push for
citizenship classes.” Citywide, that
could mean classes for 1,000
residents a month.

“We're

concerned
about absorb-
ing that many

contlnumg
_at Callforma 'gill
Tcommunlty colleg s
‘_can serve the non:'
cn;lzen populatlon i
in.a tlmely and -
effective | m
'We teach at’ nlght
on’ weekends and

new students

so I'm working
with a number

of community-

based organiza-
tions to find the
teachers and

classroom

space neces- t3h|‘0UghOut the
saryy” eXplained Communlty

Tom. “It would wherever ther‘e are

be wonderful if students T

' < Jim Sm/th
Dean of Instruct/on for

Connnumg Education,

~San. D_/ego CcCD

Congress gave

these people

more time to

become citizens

before cutting

them off from services.”
Jim Smith of San Diego CCD is

hopeful. He believes continuing

education programs at California’s

community colleges “can serve the

non-citizen population in a timely

and effective manner. We're used

to doing ESL and adult education.

We have more experience cer-

tainly than the credit side in

working with this type of clien-

tele. And a lot more flexibility. We

teach at night, on weekends and

throughout the community ...

wherever there are students.” &
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“Jumpstart” for Local High School Students

Marketing tabloids are nothing
new; Sacramento City College has
published them for years. But this
year, when the committee got
together to brainstorm ideas for
reaching out to students who may
not have thought of City College,
they decided it might be more
effective to do one geared espe-
cially to high school students.

Enter Doug Herndon, a part-
time classified employee who
works with the college’s publica-
tions while finishing his bachelor’s
degree at CSU Sacramento in
journalism. “As a former City
College student himself,” said
journalism instructor and faculty
advisor for Express, Jan Haag, “we
thought Herndon might be a little
closer to what would be hip, cool
and appealing to high school
students.”

Outside of some information
the administration required be in
the tabloid, Herndon was given
free reign to design it in a format
that he thought would reach the
target audience. _

Herndon ran the copy by stu-
dents, looking for assurance that
the information included was
what students really worried about
when looking into college. “The
high school audience is pretty
tough and cynical,” said Herndon.
“I had to make sure the copy was
not insulting. If they thought for a
second they were being “sold”
something they would put it down.”

Using compelling photographs,
clever type styles and graphics,
readers are drawn to the useful
information. Feedback from some

of the 21 area high schools where -

“Jumpstart” was distributed has -
been that students are indeed
using the tabloid. Interest in

Sacramento City College’s concur-
rent enrollment program has
picked up and more students are
asking questions in their high
schools about college.

Two issues of “Jumpstart” are
planned annually, with the fall

issue targeting those students
who may be interested in concur-
rent enrollment and the spring
issue appealing to graduating
seniors ready to consider college.

A number of community
colleges took their cue from
successtul commercial enter-
prises and offered gift certifi-
cates at Christmastime as a
way for parents, grandpar-
ents, relatives and friends to
help offset the cost of com-
4| munity college education.
The colleges sold certifi-

}| cates for $13 each—buying
three pays tor one three-unit
class. The certificates proved
so popular during the Christ-
mas season, that San Bernar-
dino officials are expanding
their program. At Riverside,
the response was a little
slower, but the program
already is scheduled to
«continue throughout the year,
said David Bell, director of
RCC computing services.

Most of the interest at
SBVC came from grandpar-
ents. “I guess we should have
done this a long time ago,”
said Paul Rubalczlbzl, director
of marketing at SBVC.

At Canada College, presi-

dent Marvie Rosenwasser saicl
she hears regularly from
people who tell her they're
going 1o take a course at the

Gift Certificates Catching On

. greeting cards with the offer

college “one of these days.”
Perhaps a gift certificate is
just the motivation that can
make it happen, she said.

With the emphasis on
continuing education and
worker retraining, community
colleges throughout the state
are trying a variety of ways to
let people know about the
important programs available
at their local community
college.

Canada mailed 85,000

of buying gift certificates but
recipients also got a gift:
tickets good for two admis-
sions to either the colleges’
March performances of
Shakespeare’s “Taming of the
Shrew™ or a Canada College
basketball game.

“We hope that will get them
up here to take a look at the
campus,” said Terri Creswell,
communications coordinator
for the college. “We need
people to know where we
are und what we do.”
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1997 Legislative Conference Attracts Over 300
Community College and State Government Leaders

Community college leaders from
throughout the state discussed
welfare reform, budgets and
proposed legislation with state
government officials from the
Governor’s Oftice, the Legislature
and key state agencies at the
League’s recent Annual Legislative
Conference.

More the 300 community college
trustees, chief executive officers,
administrators, faculty, students and
staff—representing 60 districts—
articipated in the annual CCLC
gathering. It was the largest com-
munity college legislative confer-
ence ever held in Sacramento.

The two-day conference was
planned and organized by the
League’s 39-member Advisory
Committee on Legislation and
Finance. Joan Livingston, a member
of the board of trustees at Santa
Barbara CCD, chairs the committee,
and Edward Valeau, superinten-
dent/president of Hartnell College,
is co-chair.

State Leaders Praise
Colleges—“Vital Role”

In the early 1970s, Cruz
Bustamante attended Fresno City
College to get an education. Today,
as Speaker of the Assembly, the
Fresno Democrat says “people like
me are still going to community
college to find the pathway to a
better life and good citizenship.”

Bustamante was the keynote
speaker at a conference luncheon.
He was introduced by Community
College League President Armando
Ruiz.

Community colleges, the
Speaker told his audience, are

doing a “tremendous job
in their vital role as
education centers for their
communities.” He urged
conferees to keep mem-
bers of the state legisla-
ture informed about the
work and service the
colleges are providing.
“You are doing your
part and we have to do
ours,” he said. “You need
adequate and predictable
funding. We need to keep
fees low. We need bonds
for facilities and technol-

”

ogy.

“Education ought to not be
about whether you're a Democrat
or a Republican,” he said, referring
to partisan politics in Sacramento
and the need for legislators to hear
from community college leaders.
“What we need is not Democratic
or Republican votes but a lot of
good votes.”

Marian Bergeson, Secretary of
Child Development and Education,
also had praise for community
colleges when she addressed the
conference. Calling the colleges
“the most important link in our
system of higher education,” she
marveled at their ability “to prosper
amid occasional uncertainty.”

The community colleges,
Bergeson said, achieve many
missions. “The sum of your parts is
much greater than your individual
parts. You have an important
impact in providing access to the
residents of our state.”

She concluded by saying, “Your
can-do attitude has shaped you into
the most outstanding community
college éystem in the world.”

!

Speaker of the Assembly Cruz Bustamante is welcomed to
the podium by League President Armando Ruiz.

Technology Assists
Advocacy

Information on current and past

" legislative actions are becoming

increasingly easy to access from
your home or office, report high-
tech experts from state government.
As a result, effective legislative
advocacy will increasingly depend
on access to the Internet.
According to Kathy Humphrey
of the Senate Communications
Office, the legislature is now in the
process of providing access to bills
and committee activities. “One of
the most exciting features of the
Senate’s Web site,” she reported, “is
the listserv. That’s Internet lingo for
a subscription service by which you °
can be notified—direct to your e-
mail address—of any changes to a
bill or issues you are following.”
In addition, the Senate is work-
ing with the Department of Finance
to put budget information on the
Internet, and with Health and .
Human Services to make welfare
reform information available.
The Legislative Data Center has
also developed a Web site with

Q
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valuable information, Bill Behnk
reported. Clicking on this site will
provide college leaders with
legislation histories, code texts, a
full text of the daily file and all
chaptered bills. At 2 p.m. each day
all information from the previous
day is posted.

Both of these sites can be
accessed from the League’s
homepage— www.cerritos.edu/
cclc—and selecting “Legislative

tive Information and Resources.”

Information,” then “Links to Legisla-

Two Views of
Welfare Reform

A topic of much discussion and
debate, the role of community
colleges in welfare reform was
addressed by several speakers at
the conference.

In a special “standing room
only” session, two key players in
how welfare reform will be imple-
mented in California and the role
community colleges will play in the
process shared the stage for a lively
discussion.

Eloise Anderson, a nationally-
known expert on the topic and
director of the $16 billion Depart-
ment of Social Services, was joined
by Senator Diane Watson, co-chair
of the “super conference commit-
tee” that will develop legislation to
implement welfare reform in
California.

Anderson spoke in favor of
designing welfare reform by first
answering important policy ques-
tions. She cited several issues.

What do we believe about a
mother’s work outside the home?

San Luis Dbispo CCD Superintendent/President.

Marian Bergeson, Secretary of Child Development and Education
(center) chats with League President, Armando Ruiz, Trustee in
the Coast CCD and Grace Mitchell, President of the CEDCCC,

" 7 ? .J(‘;"%;

£

Governmental Relations for the League.

Senator Diane Watson discussed welfare reform and the
community colleges’ role with (I to r) Richard Hobbs, Trustee, San
Jose-Evergreen CCD and Bonnie Slosson, Director of

The Grossmont-Cuyamaca CCD Advocacy Team visited the
state capital during the conference. From left are: Dana
Quittner, Director of Intergovernmental Relations; Sherrill
Amador, President of Cuyamaca College; Rick Alexander,
Trustee; Hoke Simpson, Grossmont College Academic Senate;
Jeanne Atherton, district Chancellor; and Tom Zambelli,
Cuyamaca College Academic Senate.
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The current program, Aid to
Families with Dependent Children
(AFDQ), was started to help them
stay at home in the belief that a
mother in the house was critical to
the upbringing of young children.
“However, we have more single
moms making less than $9 an hour
than single moms on AFDC.”
Anderson said. “This has caused
complaints about fairness.” And
what responsibility does the father
have, both financially and as a
nurturing figure?

Should the state provide a
“safety net” and for whom? Should
government guarantee every citizen
“a floor beneath which we won't let
people go? Should government
replace parents who don't take
responsibility for their children?”

And what do we expect of
“aided people?” In the past, said
Anderson, there has been very little
expected of people on welfare
since most were women with small
children. Anderson told the large
audience that welfare is an income
support program, “not an education
program. Education is for another
program. Remember, there are
minimum wage workers not on
welfare who want to go into higher
education, t00.” ‘

Senator Watson told the inter-
ested crowd that she is dedicated to
“trying to fashion welfare reform in
a way that will do us proud into
the 21* century.” Watson will be
one of four co-chairs leading a
“super conference committee” of 18
Senate and Assembly members
developing legislation to implement
welfare reform in California.

She predicted that up to 400,000
legal immigrants this year will lose
food stamp benefits and up to
300,000 cash benefits. “It will not
be possible for the state to make
up all these cuts. We hope Con-
gress will step in and support the
President’s request for funding for
legal immigrants.” She urged

Governor Wilson to “be
our champion” for
“people in need.”
Community colleges,
Senator Watson said, are
providing “training,
skills, and knowledge to
help people on welfare
become self reliant and
economically indepen-
dent. But we need to
continue to provide
help. The jobs simply
are not there. We need
tens of thousands of
entry-level jobs.”

Student Fees:
Trends
and Proposals

President Clinton’s
proposal to grant a
$1,500 tax credit for
families sending stu-
dents to America’s
community colleges
wouldn’t help
California’s low-income
students, two financial
aid experts told partici-
pants in a special
session on the future of
fees and financial aid.

Marjorie Chisholm
from the California

Postsecondary Education

David Viar, Executive Director of the League, discusses

important legislative matters with Palomar student, Charity
Roberts (left) and Marisa Alvarez, President of the California

Student Association of Community Colleges (CalSACC).

Following his presentation on the state budget, Patrick Lenz, {left)
consultant to the Senate Budget Committee talks with Alice
Petrassian, President of the Board of Governors and John
Williams, Trustee, Saddleback CCD. {Lenz takes aver as Vice
Chancellor, Administrative & Fiscal Policy Division of the

Commission (CPEC) and
Linda Michalowski of
the Chancellor’s Office,
expressed their opinions that since
California already provides a fee
waiver for low income students, the
proposed tax credit, if approved by
Congress, will benefit primarily
middle class students.

The Clinton administration is
also pushing to increase Pell Grants
to $3,000, reduce loan origination
fees, and eliminate penalties for
withdrawal from IRAs for education
purposes.

Chancellor’s Office in March.)

Chisholm reported that CPEC is
continuing to push the legislature to
make any fee increases for public
higher education “gradual, moderate
and predictable” (limited to a
standardized formula). CPEC also
favors a financial aid policy for the
state that provides support for the
total cost of attendance, not just
tuition.

(continued next page)
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Michalowski told session
participants the latest trend in
financial aid is for institutions to
partner with business and industry
to help students preparing for
specific career fields. As an ex-
ample, she cited the media industry
is supporting media technology
programs through equipment and
financial aid grants.

A (friendly)
Political Debate

Three of California’s most
experienced and best informed
political observers took the stage at
a conference general session and
treated conferees to an hour of
insight on the state of state politics
and the opportunities community
college leaders have to impact
decisions in
Sacramento.

Conferenc

\ R : i\\‘

Tim Hodson, a
former Senate
Democratic aide
and now director
‘of a statewide
think tank, said
there is “institu-
tional instability”
in the legislature
at the present
time that “will be
endemic for years
to come.” The

d L

e attendees were anxious to chat with participants
after a roundtable discussion on California politics, including
former Wilson advisor, Dan Scnurr (right) and Sarah Reyes,
Assistant to the Chancellor, State Center CCD (center). At left is
Joan Livingston, Chair of the League’s Advisory Committee on
Legislation and Finance.

1997 Legislative Conference

Attendance Honor Roll

Top 6 Districts
Mt. San Jacinto.......cccccoeeiiiineeinn,
Saddleback ...
San Joaquin Delta......................
Long Beach ...,
Grossmont-Cuyamaca ..................

Palomar

LargestAGroup Participation by District

Palomar sent 7 students

Foothill-DeAnza sent 6 classified staff members

San Jose-Evergreen sent 6 trustees
Mt San Jacinto sent 4 administrators
Long Beach sent 3 faculty members

Q

ERIC

Aruitoxt provided by Eic:

instability is due to term limits, the

new open primary law, and °
campaign spending limits.

Hodson sees term limits hinder-
ing effective legislation. Two-thirds
of the Democratic caucus is in their
first terms or beginning their
second term. The Speaker of the
Assembly, Cruz Bustamante, will be
forced out of the legislature after
just two-years as leader. “You need
a cadre of legislators willing to take
risks and tackle big issues and
problems. And for them to take
risks, they have to feel secure in
their seats.”

Tony Quinn, a well-respected
Republican consultant, sees benefits
in term limits. “Bustamante would
not be Speaker without term limits
since Richard Katz of Los Angeles
would have been elected if he
hadn’t been term limited out. As a
result of term limits,” Quinn said,
“the legislature looks much more
like the state.”

Dan Schnurr, a former aid to
Governor Wilson, told an overtlow
crowd, “The combination of term
limits, open primaries and cam-
paign spending limits combine to
make this current group of legisla-
tors much less secure.” He urged
the audience to take advantage of
this insecurity.

“A worried legislator is a more
responsive legislator. A legislator
who has been here only two or
three years is going to be much
closer to his or her community than
someone who has been here 20
years. It’s an opportunity for you to
shape their thinking and their '
decisions. It’s up to you to work
with these members not only to
lobby them but to educate them as
to what you believe in.” @
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Pilot Project
Could Serve as

Welfare Reform
Model

A unique Santa Monica College
pilot program is training the
parents of Los Angeles County
Head Start pre-schoolers to run the
largest Head Start program in the
nation and giving them valuable
job skills.

The first-of-its-kind program,
which completing its six-week run
this March, provided training to 25
parents in issues ranging from the
state’s open meetings law to conflict
management. In addition, the
parents—many of whom are low-
income and some of whom are
welfare recipients—are serving
internships that could lead to jobs.

“This is an exciting project that
not only gives these parents the
skills to set policies for a
federally funded program with a
$120 million annual budget, but
also provides them lifelong skills
that will enhance their employabil-
ity,” said Elmer Bugg, SMC busi-
ness professor and instructor in the
program.,

For many parents, this is their
first college experience and it has
enhanced their sense of self-
esteem, Bugg said. The parents—
most of whom are Latina and have
children in Head Start—are earning
academic credit.

Bugg believes the project could
serve as a model for welfare reform
education programs, acting as a
gateway to short-term training in
such fields as office information
systems, computer information
systems, and management, com-
bined with classes and workshops
in English-as-a-Second Language,
study skills and more.

SMC is providing the program
under a contract with the Los Angeles
County Office of Education Head

E ‘I)C«State Pre-School Program.

Aruitoxt provided by Eic:

Southwestern CCD trustee, Maria Neves-Perman, to
participate in an international graduation event. She is seated to
the right of instructor, Wayne Lundberg and is surrounded by
some of the 46 store managers of the Mexico City division of
the Mexican national food and retail chain, Gigante, who
recently completed a Southwestern College customized
certificate program in competitive business management.
Company officials were so pleased with profit and productivity
improvements after a 1994 customized training contract for its
Baja California division that Gigante has contracted with SWC
for follow-up training there.

San Diego City College graphic design professor, Candice
Lopez, is doing something right: she shares a proud moment
with Will Shelton-the third one of her students in the past
four years who has taken the top prize in the annual
Anheuser-Busch national poster contest, “Know When To Say
When,” promoting alcohol awareness on college campuses.
Shelton displays a sketch of his $10,000 grand prize winning
entry with the design theme: "Common Sense is a Universal
Truth.” Part of the award is designated to the college
graphics department. Shelton pfans to use his winnings to
establish himself as a freelance illustrator.
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Work Study Students Join Clinton’s

“Army of Literacy Tutors”

More than 70 colleges and
universities have formally agreed
to set aside at least half of the
new work-study funds they
received this year for students
who want to tutor children as part
of “America Reads,” President
Clinton’s campaign against
illiteracy.

America Reads, which the
President introduced last August,
aims to recruit a million volunteer
tutors to teach children to read by
the third grade. The Administra-
tion hopes to draw 100,000 of
those tutors from the ranks of
students who participate in the
College Work Study Program.

At press time, Glendale and San
Diego Mesa were the only two
California community colleges of
the 70 committed to the program.
However, another 200 colleges
throughout the country have
indicated their willingness to sign
up their institutions.

As an inducement for colleges
to volunteer, the Administration
altered federal rules so that
colleges that employ work-study
students need no longer pay a
quarter of the work-study cost for
students who tutor children in
reading. The government will pick
up the full tab for those students.
Participating colleges also must
agree to try to encourage other,
non-work-study volunteers to
tutor pupils in reading.

Glendale opened its Volunteer
and Service Learning Center in
1994 to serve as a resource and

placement center for students
seeking volunteer opportunities in
the Glendale area. The additional
money will mean that Glendale
can hire 5 work-study students to
tutor at schools within the district.

Currently, Glendale places over
200 students each semester as
volunteer tutors for K-12 students.
To date, the college has placed
over 1,500 students in volunteer
positions throughout the commu-
nity, and existing service pro-
grams are constantly being
expanded.

San Diego Mesa’s volunteer
effort is part of the college’s
overall plan to increase its level of
service to the community, accord-
ing to Mesa College President
Constance Carroll. “I am pleased
that Mesa College intends to take
on the ‘America Reads’ challenge
within the San Diego community,”
she said.

During the 1997-98 academic
year, that commitment will be to
dispatch about 100 of its students
into the community to tutor
children in literacy. An additional
50 students-tutors are expected for
the following school year.
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They Said It

Industry depends on the
community college system to
provide workforce develop-
ment programs that are:

* Responsive to their
changing needs and increas-
ing need for bigher skills

* Cost-effective

e Able to design workforce
programs that are linked to a
Sirm’s strategic business plan

e Able to work with a
variety of populations—
students, current employees
and returning employees

* Sensitive to the special
needs of small and medium-
sized companies, where the
needs are great, jobs are
exploding and resources are
traditionally thin.

Phyllis Eisen,

Executive Director, Center
for Workforce Initiative,
Washingtoh, DC




State Welfare Reform

Smith is also critical of the way
the Chancellor’s Office forwarded
its recommendations on commu-

nity college participation in welfare

reform to the Department of
Finance without seeking consulta-
tion from the field. “The
process,” says the FACCC

Continued from page 3

ing the one-year and out proposal in
the Governor’s budget to two-years
and out as the federal bill allows.”
Says San Jose-Evergreen Trustee
Richard Hobbs, “We should
negotiate in the Legislature to

encourage them not to counsel
recipients to drop out of college
immediately and start looking for a
job. We need to let the welfare
staff know that education can
provide a path to a living wage.”
In the Los Angeles
Community College District,

president, “would-have
worked better if their
recommendations had come
to the Consultation Council
before going to the
Governor’s office. It would
have been strengthened by
the collective wisdom of the
group.”

Nussbaum argues that
there simply wasn'’t time for
consultation. “We were set
to approve the Board of
Governor’s budget when the
request came to us.”

There are other concerns
about welfare reform and
the community college role
that have surfaced since the

“Many of the people on welfare lack
communication skills and good work
habits. You can’t teach those skills
just by giving them technical know-
how. The short-term training
programs that are part of welfare
reform may not be enough to make a
life-changing transition...
will be blamed if held accountable for
the short-termtraining of people with
long-term problems.”

Guy Lease, Superintendent/President,
Lake Tahoe CCD

colleges

campus leaders are already
making plans to meet the
challenge, reports Abby
Patterson, dean of student
services at LA Trade Tech.
“We don’t anticipate a large
inflow of welfare recipi-
ents,” says Patterson. “Most
of our students already get
their fees waived. We'll be
contacting the students who
are on welfare and appris-
ing them of how we will
serve them in the future to
meet their requirements.”
At LA Trade Tech, almost
all vocational education
programs have one-year
certificate options. “Commu-

Governor’s proposed
budget was released. Guy

Lease, the president of Lake Tahoe

Community College, has warned

the “colleges will be blamed if held

accountable for the short-term
training of people with long-term
problems.

“Many of the people on welfare

lack communication skills and
good work habits. You can't teach
those skills just by giving them
technical know-how. The short-
term training programs that are
part of welfare reform may not be
enough to make a life-changing
transition.”

Nussbaum agrees. “To solve the

problem we’re going to need to
have as much time as possible
with the student.” A student who
must work, take care of children
and go to school may be over-

whelmed, Nussbaum believes. “We

@ ’iscuss this issue with the
E MC ature and talk about extend-
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conform to the federal rule, which
even then will prove extremely
difficult for most of our students.
For students who require basic
skills or ESL, the one-year rule will
constitute virtually an impossible
barrier.”

Nussbaum promises to work
with the field in the coming
months to “develop a system
proposal that identifies the compo-
nents of services that should be
provided to welfare recipients, the
level of funding required and the
manner in which funds should be
distributed.” He says he is deter-
mined not to create a new cat-
egorical program.

In the meantime, he adds,
community college districts should
begin to take steps now to prepare
for the futuré. Districts, for ex-
ample, should “build bridges to

nity colleges are the perfect
place for students to learn a
skill that helps them get a job that
pays more than they get on
welfare. We are certainly ready to
respond. We are working closely
with industry to find out what they
need from our graduates,” said
Patterson. )

Chancellor Nussbaum sees a
huge challenge ahead for commu-
nity colleges. “It’s really a daunting
task to think of helping a great
number of welfare recipients go
from having low skills to high skill,
high wage jobs in just a period of
months,” Nussbaum says.

“But it's not really one we can
turn away from just because it's
tough. We have a history in the
community colleges of serving the
under-served. It’s going to take a
big effort from a lot of people to
make this work but I think it can
be done.” &

their county welfare office and B .7 :
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Appointments

Dan Larios, currently presi-
dent of Irvine Valley College, has
accepted the presidency at Fresno
City College, effective April 1.
Larios has spent 20 years in
community colleges both in
California and Oregon. He has
served in numerous positions
faculty and administrative positions.

“This is a very special day for
me and my family,” said Larios
who grew up in Fresno and never
imagined returning to his home-
town as president of FCC. “Not
only do I get to come back to my
hometown, but I get to lead a
great community college and help
continue a tradition of quality
education.”

State Center district chancellor,
Bill Stewart and board vice
president Ron Manfredi both
applauded the choice of Larios,
siting his strong reputation as a
community cbllege leader. “I
believe he is a great addition to
the district’s administrative team,”
said Stewart. “His knowledge of
the Central Valley sill give him the
ability to hit the ground running.”

Larios holds a BS degree in
ornamental horticulture from CSU,
Fresno; his MA degree in educa-
tion from CSU, Bakersfield; and
an EdD in community college
administration from Nova South-
eastern University in Florida.

The Los Angeles CCD has
appointed Hosni A. Nabi as the
new presicdent of Los Angeles
Trade-Tech College, following the
retirement of long-time president,
Thomas Stevens.

Nabi comes to the Trade-Tech
from Austin Community College
where he was interim president.

He has held several other key
administrative and faculty posi-
tions during his 25 years in
community college education,
including executive vice president
at Austin.

“LA Trade-Tech College can
achieve financial and organiza-
tional stability by harnessing the
power, creativity and passion of its
people and community,” said Nabi
who began at the college February 3.

Nabi holds a BS degree from
Cairo University, Egypt; his MS
degree and PhD are from Louisi-
ana State University. He has also
completed specialty course work
at several universities including,
Texas A & M, the John F. Kennedy
School of Government at Harvard,
and USC.

Chui L.
Tsang has been
appointed
president of San
Jose City Col-
lege. Tsang,
former dean of
the City College of San Francisco’s
Evans Campus School of Applied
Science and Technology, said, “I
believe this is a time of great

opportunity. Community college is .

the most versatile institution of
higher education in the US today.”
During his 20 years'in higher
education. Tsang has been a
college faculty member, adminis-
trator and teaching fellow at
Stanford University. He was also
the executive director for a post-
secondary vocational education
agency in San Francisco—the
Career Resources Development
Center—created by the Depart-
ment of Ed}ucation. At(thRDC,

4

Tsang implemented the Neighbor-
hood Computer Centers program,
which combined business and
community resources to improve
educational outcomes for low
income students. NCC has re-
ceived national recognition
including the prestigious Commu-
nity Solutions for Education
Award presented by USA Today.
A native of Hong Kong, Tsang
completed his bachelor’s degree
in linguistics (with Honors) from
UC Berkeley. He received a
doctorate in linguistics from
Stanford and is the author of
several professional publications.

The Compton
CCD board has
appointed Ulis
Williams as the
district’s super-
intendent/
president.
Williams has served as interim
chief executive for the past year
during which time a total team
effort was put together to regain
full accredited status for the
college.

In lifting its warning status, the
Accrediting Commission noted a
great deal of progress had oc-
curred with the appointment of
the new administration, adoption_
of a Board of Trustees Code of
Ethics, resolution of the federal
financial obligation, and imple-
mentation of improved personnel
policies and practices. Williams
also spearheaded an all-out .
student recruitment effort and
won state funding fora $13.7
million Vocational Technology
center. :




Williams completed his
bachelor’s degree in recreation
and physical education from CSU
Los Angeles and is well-known for
having been a member of the
4x400m relay team which won the
gold medal in the 1964 Tokyo
Olympic Games. His long associa-
tion with the field of recreation
and athletics led to his election
last year to a three-year term on
the National Recreation and Parks
Association. Williams completed
his master’s degree in urban
studies and planning from Antioch
University.

He began his career at
Compton College as a part-time
instructor and.assistant track
coach in 1970; climbing the
administrative ladder to eventually
become Dean of Evening Divi-
sion. Williams compared his
appointment to winning the gold
medal. “It took a great deal of
sacrifice and training to win the
gold medal, and it is gratifying to
know that when you try to do the
best.in various positions, eventu-
ally one can become head of the
institution.”

Awards

Linda
Michalowski,
coordinator of
student financial
assistance for
the California
Community
Colleges Chancellor’s Office, has
received the national Community
College Government Relations
Award. Michalowski was honored
for her efforts and leadership in
advocating for strong and effective
student financial assistance pro-
grams critical to community colleges
and their students, and for providing
wise and consistent counsel on
student financial assistance issues.
The award was presented by the
American Association of Community
Colleges (AACC) and the Association
of Community College Trustees
(ACCT) at their joint Legislative
Seminar in Washington DC.

District:

Rancho Santiago CCD

Did You
Know...

"~ Community Colleges
provided customized-trajning

for'77,500 Californians at 617

businesses, government
agencies and worksites in

1994:95. The businesses pay

the cost of this specialized
training in order to promote

- employee productivity and

gorhpany. profitabilit. Fifty-six
districts provide coritract
éducation. f

The ten most popular

contract education courses are:

1. Business management
2. Public affairs and-
" services

iy Engineering and related

technology
4. Computer. and informa
tion science
5. Basic skills—writing;
reading, math
Humanities
Communications
Health
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0. English as a second
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Health Genters Serve Diverse Needs of
Students While Struggling with Funding

Need a TB skin test or a confidential test
for HIV? Have a cold, a cough or a medical
crisis? Want to talk to someone about sexu-
ally transmitted diseases, birth control or
controlling high blood pressure? Would an
aspirin, a condom, or a referral to a local
physician help?

On community college campuses across
the state, health care centers are providing all
these services and more to tens of thousands
of students every school day. With 82 health
centers in the system, the California commu-
nity colleges are, in fact, one of the state’s
largest health care providers.

“With 20,000 students,” says Janet Olson,
the college nurse at American River College,
“we deal with all the health problems you'd

find in a small city.”

Naomi Kitajima, the health services
coordinator at Foothill College, reports
serving 2,238 students, faculty and staff last
May. Services at Foothill include providing
over-the-counter medications such as antihis-
tamines, conducting strep throat tests,
handing out informational materials on back
care, eating disorders and melanoma, provid-
ing pap smears and various immunizations
and conducting physicals for students trans-
ferring to private colleges. :

At Fullerton College, the health services
program not only provides physician care
and the services of a psychologist, but also
offers an active peer education program

see Health Centers page 2

College Leaders Reflect on Students and
the Liberal Arts Experience

At a large, well-respected California commu-
nity college, where last year more than 1100
students transferred to UC and CSU, students
receive associate of arts degrees choosing from
190 general education courses.

While English, history, foreign languages,
philosophy, biology, political science and other
liberal arts courses are all offered at the college,
students are able to meet their general educa- .
tion requirements

by selecting six classes from a cornucopia of
general education courses. To complete their
general education coursework, students of this
particular college can, if they choose, take
Technical Report

Writing to meet their English composition
requirement. To meet their communication and
analytical thinking requirement, they can take
Computer Literacy. They can take Survey of
Electronics for their natural sciences class,

Agriculture Economics to meet the social and ’7 _JL :

* much judgment they have at the age of 18,

behavioral sciences requirement, Race, Ethnicity
and Gender in American Culture for their
American institutions course, and American
Sign Language for their humanities class.

In a recent article in The Chronicle of Higher
Education, Jeffrey Wallin, president of the
American Academy for Liberal Education,
addressed the issue. “Whether students become
well-educated is a matter of chance and how

because they can take whatever courses they
want,” observed Wallin, a former UC Santa
Barbara political science professor.
The AALE is a national associa-
tion of four-year institutions
dedicated to strengthening
and promoting the liberal

see Liberal Arts page 4



Health centers Continued from page 1

where students work with stu-
dents to teach wellness, self-care
and disease prevention.

fees and enrollment fees were
waived for low-income students.
When enrollment fees were $5
a unit, the number of students
receiving BOG wadivers

was minimal as was lost
revenue from the health
fee. But in 1993, when
enrollment fees jumped to
$10 a unit, the problem
took center stage. In just
that first year of the
higher enrollment fee,
nearly 100,000 additional
students were granted
BOG waivers. The deficit
between what health
centers were spending
and what colleges were
collecting in health fees

With 82 health
centers. in the
‘system, the
California com- -,
munity colleges
are, in fact, one
of the state’s
largest health
care. providers.
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Challenges growing: fee

waivers & welfare reform

While health center directors
across the state speak with pride
of their programs and services,
they are also nearly unanimous in
their warnings about the chal-
lenges they face.

Much like hospitals in cities
and counties across America,
California community colleges
health centers are serving more
and more students who are
uninsured or who, because of low
or nO income, are
not required to pay
student health fees.
Health center
directors are predict-
ing that the push to
make community
colleges a key job
trz’;ining resource for
welfare reform will
only exacerbate the
problem of having to serve more
students with fewer dollars.

Since 1984, community college
districts have been able to require
students to pay a health fee. But
in an effort to reduce barriers to a
college education, both health

. oy
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- jumped to $3 million.
Since 1993, enrollment fees have
increased to $13 and the number
of students exempt from paying
health fees has climbed by nearly
200,000. '

According to the Health
Services Association (HSA), whose
members staff the college health
centers, the percentage of stu-
dents receiving BOG waivers
ranges from as low as 15 percent
on some campuses to as high as
60 percent on others.

“As more and more students
are waived,” says Diane Glaser at
Allan Hancock College, “we have
less money to provide services. At
the same time, more and more
students whose fees are waived or
who have no health insurance are
using our services. We are the first
and last resort for many students
seeking health services. And the
word is getting out that we can
help.”

Mary Mirch, the acting associate
dean of health services at Glen-
dale College, completed a survey
last year comparing health center
clients to the total campus popula-
tion. The survey found that
students using the health center

g 72

were older, poorer and more
likely to be female and uninsured.

“Students with insurance come
in for a vaccination or skin test or
to see if they need to go to a
doctor because of a sore throat,”
says Mirch. “Students without
insurance come in for prescrip-
tions, referrals to discount labs,
and for doctor’s visits. In some
cases, without us, they’d end up
in the hospital.” .

Jan Green, the president of
HSA and the health director at San
Bernardino Valley College, warns
that welfare reform could push
health center resources to the
limit. “If the state and federal
government want the community
colleges to train welfare recipi-
ents, these people will use the
centers often. Many will come to
campus ill, some even with
communicable diseases.”

How colleges are coping

To help health care centers
deal with these challenges, the
HSA has been instrumental in
pushing through recently ap-
proved Title 5 regulations and in
supporting a bill (AB 549) cur-
rently in the Legislature that
would provide supplemental
funding for districts that have lost
money due to BOG waivers.

Linda Albright, coordinator of
health services at Fresno City
College, led the association’s effort
in moving the new Title 5 regula-
tions through the consultation
process and finally to Board of
Governors’ approval in March.
The regulations clarify what health
service fees can be used for while
giving districts the ability to
determine the scope and level of
services provided.

“These regulations protect
student fees,” says Albright. “Years
ago when everyone paid fees, the
colleges were flush with money.

see Health Centers page 12



Larry Toy takes on new leadership role, challenge

After 28 years teaching astronomy and statistics at Chabot College and seven years as a member
of the Board of Governors, Larry Toy is venturing into new career territory as an administrator in
the Chancellor’s Office. The new director of System Advancement and Resource Development calls
bis move into management “both revolutionary and evolutionary was involved in deuelopmg and
deciding on policy issues and now I will be implementing policy.” :

Toy brings to bis new position a wealth of involvement and leadership in the system. He’s a former
president of the Faculty Association of California Community Colleges and the Californians for
Community Colleges. He served as vice chair of the Task Force on Finance for AB 1725, was awarded
the prestigious Hayward Award for Excellence in Education and, in 1990, accepted appointment to
the Board of Governors. In 1994 be served as president of the board.

Toy was on the board last year when it hired Chancellor Tom Nussbaum. Now be’s working for
him. “The job was developed by Tom as a result of bis looking at some of the needs for the commumnity
college system and some of the things we baven’t been addressing,” says Toy. “He decided strategically
that he would look for an IJE situation (inter-jurisdictional exchange) so be could bring someone in
JSrom the field who bad the expertise and interest in the area but not necessarily have it be a perma-
nent position. I am on loan from the district for up to four years.”

NEWS: What are your respon-
sibilities?

Half my job is in resource
development, not necessarily to
raise money, but primarily to look
at opportunities for partnerships.
These partnerships might be with
other state agencies in personnel
and programmatic areas, and with
business and industry where they
can brings things to the table that
would benefit the colleges as well
as the chancellor’s office. In
addition I will be looking at grant
and gift opportunities that would
benefit the colleges in coordination
with the chancellor’s office, particu-
larly those things that would have
more than one college involved. I
believe there are opportunities, for
example, to partner with an entire
industry, such as biotechnology.
That would take state coordination.

The fact that Chancellor’s Office
has been squeezed over the last
few years much, much more than
the local colleges—we're talking
huge reductions of 30 or 40
percent in our budgets—means we
can’t do a lot of the things we've
done before without looking for
additional resources.

NEWS: On these resource
development projects, what will
be your relationship with the
California Community College

QO dation?
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We're exploring right now the
relationship with the foundation.
Over the past few years the
relationship between the Board of
Governors, the Chancellor’s Office
and the foundation have increased
in distance. We're trying to figure
out what the appropriate relation-
ship should be.

NEWS: You mentioned youw’ll
be looking into partnerships
with industry and business.
Isn’t that what the foundation is
doing now?

They’re trying to act as a broker .
with various companies. We believe
there are many areas with a clear
need for statewide coordination.
That points to a close working
relationship with the Chancellor’s

colleges if done on a statewide
basis would, in many cases, make
more sense. The analogy I use is
the telecommunications initiative.
Clearly, if you're going to set up a
network it doesn’t make sense for
local colleges to set up their own
local network and hope their
efforts meet somewhere in the
middle and a communication
network suddenly appears.

For technology in general, we’'ll
be looking at the broad needs of
the system five and ten years fr