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EDITOR'S COLUMN

COMMITMENT THROUGH WRITING

i

Welcame 1o the Spring/Summer issue of the ALCA Journal. The content of
this issue is hopelully informative, enlightening and practical. The three articles
and poem contained herein demonstrate the sound qualitative and quantitative
research of ALCA's counsetors, counselor-educators and graduate students. The
commitment io the counseling profession and the counselors of Alabama
demonsirated by these auth should be emulated by each and every ALCA
member.

Your commitment lo the counseling profession through the ALCA Jowrnal
can be demonstrated by preparing manuscripts, by critiquing published articles,
and by critiquing the Jowrnal. In essence, your commitment to the profession can
be demonstrated by communication. The Journal secks your commuaication of
syntheses of published research. results of current research, concerns or issues of
the profession. techniques or interventions for clinical practice, and reviews of
books or other materials. The Jowrnal and ALCA needs your involvement to
accomplish the mission of educating and informing counsetors in Alabama.

In coming issues of the Journal the invalvement of ALCA members will be
evident through the production of special issues. The topics already submitted for
special issues are Death and Dying.  Premarital. Marital, and Divorce
Comseling. Ethicud and Legal Bsues and Implications of Technology on Practive.
Manuseripls addressing these fopics are sought from counsclars, counselor
educe.rors and graduate students. In particular . manuscripts which demonstrate
relevancy to the diverse practice settings of ALCA members are desired for

" publication..

The involvement of each and evers ALCA member is needed for the Jowrnad
to contribute 1o the profession. Whether you are a counselor. counselor-educator.
or graduate student your confributions are needed. Whether your practice isin a
schoul. college. university. agency. or private sctiing your contributions are necd.
Demonstrate Your cammitment to the counseling profession by contributing to the
ALCA Jewrind.

J
Volume 22, Number 1. Spring Summer. 1990 ]




NEGATIVE ATTITUDES

NEGATIVE ATTITUDES OF REHABILITATION COUNSELORS
TOWARD PERSONS WITH DISABILITIES: IMPLICATIONS FOR
CLIENT SERVICE PROVISION

Michael Crowson
Indvar Rivers Mental Hoalth Center
and
Jamie Satcher
University of Habama

Abstract. Thiy article deseribes sovicrad artitudes towardys persons waith disabilitios
und how these attitudes may be adopted by rehabilianon coumcelors. The
mplicanions of such nogative attitudes dfor clicnt service provision within
rchabilitation seuings are alsa disc tnsed.

Introduction
tisioricalls. negative perceptions and attitudes towards persons  with
disabililics have hindered their ntegration into the mainstream of American
society (Hwshenson. 1992) Viewed solely on the basis of perceived limitations,
individuals with disabilities have consistently faced attitudes which are

characterized by stereotyping and discrimination. Such attitudes have led to
reduced opportuntties for employment. sacial interaction. and the enjoxment of
public factlities (Kilbury. Benshoff, & Rubin, 1992).

Negative attitudes towards persons with disabilities arise from both socio-
cultural and psychological forces (Livneh, 1991). From a sociological perspective.
negative attitndes may be viewed as stemnung {from such concepts as the "body
beautiful. bedy whole. youth. health, athletic prowess, personal appearance, and
wholeness” (Livneh. 1991, p. 182). These standards are created and adhered to
through (he mass media and cultural norms. ‘

Another socio-cultural influence on negative altitudes toward persons with
disabifities b that American sociels  views personal productiveness  and
achievement as highly desirable in its citizens (Livach, 1991} Persons with
disabilities muy be perceived as unwilling or unable o compete at levels
comparable 10 nondisabled individuals. therefore limiting their epportunities for
productivity and achievement. As a result. thes often have lesser economic and
social status than nondisabled persons.

Other socio-¢ iltural factors which contribute to negative attitudes toward
persons  with - disabilities include  (a) resistance  to providing  special
accommuodations for individuals with disabilities (Havranek. 1990): (bl reification,
which 15 the peneralization of one characteristic (o other, unrelated characteristics

Alabama Counseling Association Journal
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(i.e.. a person who cannot speak clearly because of cerebral palsy may be
presumed by strangers to be mentally retarded as well): and (¢) the degree of
visibility and Kuowledge about a particular disabilify (Havranck. 1990),

Psychological factors which may influence attitudes toward persons with
disabilities inciude guilt over being able-bodied. uncomfortableness with the
physical and appearance of persons with obvious impairments. Far some, the
exisience of a disabling conditions in other may serve as a reminder of the
inevitahility of physical decline and death (Livneh, 19911,

Attitudes of Rehabilitation Counsclors

The results of research examining rehabilitation cours. “Tades
demonsirate that they are nat immune o mans of the negen et et
societs holds towards persons with disabilities (Yuher, 1488, and
NcCarthy (1988 survesed rehabilitation cowiselors belongs it
Rehabaation Counseling Association (CARCA Y and coneluded dcnal
attitudes of rehabilitation counselors comprise the greatest barrie sahihin

rights mosvement. Neeative attitudes which rehabilitation counselors may hase
towarnd their chients vary according to personal eaperiences, belichs, and values.
For example, Deloach and Greer (1981 renorted that rehabilitation counselors
may prefer not te work with persons with specific disability types or individuais
with severe disabilities These researchers conclude that this reluctance resulted
from (@) personal misconceptions or fears and or (b a stereatypical belief that
persons with severe disabilities canpot achieve suecesstul emploviment

Percenved canse of disabtaliny has aise been attributed to negative attiiudes of
rehahilitation counselors towards individuals wit™ disabilities (Deloach & Greer,
198 1), IF an individual acquired a disability as the resuli of behavior which
conflicts with the counselor's moral siandards. th o the potential of that individual
might be viewed less positisely. For example, i person with paralysis resulting
from an automobite accident might be seen as deserving the disability if he or she
had been drinking at the time of the acadent. Attributions of cavsality by the
person with the disability may. therefore. mfluence rehabilitation counsefors'
atiitudes.,

Bordiert (19933 dudied perceived canse ol disghility and its efiect on the
perceptions of rehabilitation counselors Phe results shovwed that clients whaose
disabilities were attributed to catises besond their control were more Jikely to be
viewed by rehabilitation counselors as cooperative and acti ¢ participants in their
rehabilitatior programs than those whose disabilities resulted from the results of
their own bhehaviors,

Issues of personal power may also influence rehabilitation counselors’
attitudes towards individuals with disabilities. Def.oach and Greer (1981)
indicated that soine rehabilitation counselors may see themselves as omniscient
service providers. Such counselors foster dependent client behaviors through a

Volume 22. Number . Spring Summer, 1996




NEGATIVE ATTITUDES

belief that persons with disabilities are unable to make reasonable or rational
decisions refated to their rehabilitation programs. Murphy and Salomone (1983)
mterviewed rehabilitation counsclors and their clients regarding expectations of
the rehabil.tation process. They found that clients generally believed that they
would be the primary decision makers upon entering rehabilitation programs. In
contrast. the counselors viewed themselves to be the major determiners of services
and frequentls felt that they had 1o restructure initial client expectalions.

Results of Negative Counselor Attitudes

Rebabilitation counselors holding negative aititudes towards persons with
disabilitics may have lowered expectations of the clients with whom they work,
They may (21l o appropriately consider each individual's strengths. assets, and
potential on the hasis of what the counsclor views as realistic (Del.oach & Greer,
168 1). Thismay result in rehabilitation planning and placement eftorts that do not
altow clients to fully realize their masimum potential.

From the client's perspective. rehabiiitation clients may choose to terminate
the client counselor relationship if they fee they are not being properds served.
Hhose who choose to comply with the counselar's wishes may leel disempowered.
sictimized, and or forced inte rehabilitation goals and outcomes that are
meompatible with their personal needs and poals,

Conclusions

Rehabifitation counselors are charged with many responsibilities inherent 1o
counseling. Fhese responsibititics arise {from moral and ethical positions that torm
the crux of the effective counseling relationship and are typically taught in
vounsclor preparation programs. The duty fo respect clients and value diversity
(lgan, 1990) is a key element in counseling persons with disabilities. This duty
places special importance on prizing those human dimensions that make clients
diverse and working hard to understand clients different from one's self {Epan.
19901, It is important. then, that rehabilitation counselors value the humanness of
cach client. The personhooed of a client should not be reduced simply because of
the presence of a disability.

Another important factor when counseling persons with disabilitics is
understanding individuality and treating cach client from such a perspective is .
Fach client has difterent goals. needs. and desires regarding rehabilitation
outcomes. Therefere, rehabilitation counselors should not operate from a
generalist perspective, viewing all clients as baving similar problems and
sufutions. Rather. rehabilitation counselors should be specialists prepared to meet
the unique needs ol each client served.

The suspension of value judgements by the rehabilitation counselor is an
important part of the counselor client retationship. Value judgements imay take
many torms in rehabilitation counseling. Far enamiple, a counselor may make a

1 Alabama Counsehing Association Journal




NEGATIVLE ATTITUDES

judgement hat a client is not working hard coough toward hi: or her
rehabilitation goal. The counselor may then choose to respond with unnecessars
harshness without constdering the entire context of the client's environment. A
more complex situation may arise when a counselor considers the client
responsible for his or her predicament-- disabilify--and. cansequently, as less
desenving of an understanding and caring service provider. To reduce the
liketihood of harm to clients. it is necessary for rehabilitation counselors to
become aware of their values and how those vatues influence the services thes
provide to their clients (Corey, 1991).

Counselor qualities such as empathy, warmth, respect, and genuineness
should be shown to clients in rehabilitation (Rubin & Roessler, 1987, p. 166).
Rogers (1961 pointed out that the existence of these qualities in counselors assists
clients to betler understand themselves, become more self-directive and seli-
contident. and be more able 1o cope with life’s problems. In other words, these
counselor quasities empower rehabilitation clients.

Finally. rehabilitation counselors have the same capacity 10 hold negative
attitudes toward persons with disabilities as society in general. Rehabilitation
counsclors should pay special attenzion to how their own stercotypes and negative
beliefs may limit the potential of thair clients. Training in basic counseling skills
mas be one way that rehabilitation counselors can woerk (o enhance those attitudes
and skills which atlow for consumer chuice.
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WOMEN'S MOVEMENT

A QUALITATIVE ANALYSIS OF RESPONSES FROM THREE
MALE COHORTS: WORK, RELATIONSHIPS, AND ROLFE
IDENTITY AFTER THE WOMEN'S MOVEMENT

Debra C. Caobia
Aubtrn Univerdty
and
Jamie 8. Carney
Anwhurn Unpeersine

Abstract. Positrve and negative outcontes of the women's movement for three male
culiorts (- 36), based on age af the time of the sovement. were identificd
throvgh the collection and analvsis of swvey and interview data. Outcomes for
il three vrepy included changes inwork, relatiomsiups, and role identine, Subtle
differences coudd be identificd among groups withn these categortes. Adults (24-
30 vears) seemed o have reconceptialized views of self and women after
intcracting with women in the workplace  Adotescents o 2-18 vears) seemed to
have ncorporated the wdeals of the movesient into e identiics. Role
imconsistom y s ded 1o some confusion aboul expectattons in oterpersonal

refationsings tor the chitdhood colort (0-6 vearsy., Results vdicate that impact
wars mecdicted My ave the tome of the cvent in guesiion: Consequentiv, researchers
amd therapests should consder the relative age and experiences of participants i
rosearch and thierapy when makig interprotations and fornudating plans for
preatment

Introduction

Over the span of an individual’s liletime. social and cultural events occur
which might alter the bicultural context in which one develops (Danish, Smymer,
& Nowak, 1980; ('Neil & Egan. 1992a). Lvents such as the industrial cevolution,
{ireal Depression, and the civil rights movement may be responsible for a
reatocation of saciety's wealth and resources. leading ta the establishment of
social palicy and to the creation of new rofes, prioritics, and expectations which
present new options for growth and development. These events. historieal,
econonic, or political, vary in personal significance according to the individual's
stage of life when the event oceurs (Neugarten, 1976: O'Neil & Lgan. 1992b).

The data reported were from a broader study investigating the impact of a
specifie historical event. the women's fiberation movement {(women’'s movement),
on the individual development of three male cohorts. The wotnen's movement was
chosen because of its position in the historical context of the authors' lives. Male
coharts, individuals who experienced the same event at different stages of

Volume 22, Number 1. Spring-Summier, 19%6




W

WOMEN'S MOVEMENT

development. were selected because few attempts have been made to investigate
the cxperience of males. Lrikson (1975) stated most clearly that traditional
eversights could not be corrected by focusing exclusively on the fate of women
instead of study ing the correspondences in male and female experience of history.
This is an especially important concept as one considers that the maost salient
aspect of the contemporary women's mevement was that there was no separation
between the personal and political lives of men and women (Chafe. 1977
Seidler.1991; Baslow, 1992).

Our purpose was to understand and describe the male experience of the
moventeni and how that expericuce was mediated by the individual stages of
development of cach cohort. One theory of development accommeadating the
historical dimension in the individual-society relattonship was that of Erik Erikson
{Buss. 1979). Frihson argued repeatedly for the importance of considering human
derelopment in cojunction with historical circumstances and was one ol the first
developmental theorists to give cauivalent value to the efleet of .he environment
{Cumming & Cumming. 1962% Unlortunately, he did not articutate clearly a
method for incorperating history and socwu! change into research methodology.
Stewart and ilealy {1989) proposed a maedel for research hinking the tae. Their
model emphasized consideration of how research participants’ ceceptivity Lo
historical events is mediated by their hie stage during the events, The cohort
approuch deseribed assumes that rapid change differentiates the options and life
patterns of one cohort from previous and subsequent cohorls,

Our [ocus was specifically on three cohorts” perceplions of the positive and
negative aulcomes of the women's movement for men. Lhese pereeptions were
examined in relation to the participants’ psichosoctal stage of development.
childhood. adolescence. or carly adulthood, when they experienced the event
{f-rikson, 1980). Because the contemporary women's movement is said to have
ofticially begun in 1963 with the publication of the Fennine Mystigue (Stewart.
Lykes, & LaFrance, 1982: Baslow, 1992), participants were sought who were age
(-6 yr.(childhood cohort, 19, 12-18 vr. (adolescent cohort, # - 243, and 24-30
sr. (adult cohort, 1 13) in 1963, Because the event under consideration oceurred
in the United States, only those men born and reared in the US were included.
Also. because the male leadership in the civil vights organizations during this time
periud did not wish to be distracted from the battle for racial equalits by adding
women's rights o their agenda (Shapiro & Shapiro, 1979). we decided to limit
particij ition to Caucasian males to eliminate potential cross-cubtural variance.

Data Management and Analysis
One of the interesting and challenging aspects of qualitative rescarch designs
15 the reporting of procedures. It is somewhat misleading to describe. in a lincar
fachion. the subjects. inslrumentation. data collection. analysis and results.

X 1./ Alabama Counseling Awsociation Journal




WOMEN'S MOVEMENT

Instead, ot is more helpful to think 1 terms of data reduction, coliection and
analvsis {(Huberman & Miles, 1994).

Data reported here were collected and analyzed simunaneousiy. with cach
conclusion drawn leading to additional data coliection to verity the researchers'
interpretations. Steps included making specific observations based on participants’
responises, reducing data by grouping observatiens together. and. finally,
discovering relationships among categories and generating explanations for those
relationships.

Duta collection

(Hestionnaire: Prospective pariicipants, identified with the assistance of the
personnel oflice, were asked to complete o tour page, 12- item questionnaire which
assessed information in three areas. The {irst arca. biographical data, inciuded
st dtemis as birth date. ethinie origin, and marital status, The second area sougit
indonmation regacding the indis idual’s family of origin. The respondents” opinion
of, and Jdeeree to which thes felt influenced by, the women's movement was
assessed i the third and final section of the mstrument through oper-ended
guestions regarding the postiive and negative influences of the mevement. Results
reporied herein include data from the free response items in the third section,

Imeview Following the analysis of written data, five members ol each of the
tiee cohorts ¢4 13 ) were randomly selected and consented to participate in an
mtervies o confirm or explain questions generated from the analysis of the
questtennaute data. The semistructured interviews lasted  approximately 43
minutes . NMembers of the adudt cohort were all jnterviewed during one week, with
the adolescent and childhood cohorts interviewed in the two successive weeks,
Freld notes tahen during cach interview were extended. corrected. edited. and
bped immediateh gpon completion of each interview. All interviews were
conducted by the same person. a doctoral candidate in counselor education with
trauning and 10 years of experience in conducting open-ended, semistructured and
structured interviews, The interviewer was a Caucasian lemale, 36 vears of age.

Dt ancfvaes, Because our intention was to deseribe participants' perceptions
of the women's movement and its eflect on their lives, inductively oriented data
anabysis was used. Al analyvses were conducted within cohort. Initially, responses
1o the open-ended questionnaire statements were transferred 1o 3 x5 cards. eolor
coded by cohort. o they could be easily stored and mechanically manipulated .
The cards were first sorted into two categories or domains. positive and negative
influcnces of the movement Patlerns and themes were noted and data were
clustered by conceptual grouping (e.z. all items related to work, all items related
1o gender roles, all items related to relationships. all items refated to family. etc.).
Giroups of response were then compared and contrasted with each other. This
precedure was repeated numerous times with stacks of cards being reconfigured
as we searched for intersening variables, noted the relationships  betwean
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variables, and settled on three general catepories into which the particulars had
been subsumed, work relationships. and role identity. For example, for the adult
cohort members, all positives identified were related in that they reflected changes
in the work environment. Responses describing these changes were of two types.
a disputation of the need for tmache behaviors for career success and an increased
value placed on characteristics such as vurturance and support in the workplace.
expressed by both men and women.

There are numerous computer programs which can be used to ad i ahis
sorting and clustering procedure as well as other mechanical methods. Certainiy
there are advanlages such as speed i sorting. We preferred examining alf of the
responses at ane time. spread out aver the surface of a large table. This enabled us
io phasically move a card (o another category the nstant we recognized the need
to do so (these methods were consistent with those deseribed by Spradies, 1980:
Bogdan & Bikhing 1982 Weiss, 1904: Huberman & Milew 1993},

Following the amais~is of wnitten data. hyvpotheses weee generated abou the
wavs in which members of cach cobort bad been alteded by ahe women's
movement. Questions were deseloped tor a semsiructured mgerview, to clarity o
confirm hapotheses. Fapanded field notes from the intenviews including verbatim
responses of participants and nierviewer comments regarding possible meaning,
were fransterred to cards and examined in the same way as written responses to
the open-ended questionnaire data. We identified themes ar patteras which were
then classilied according to existing ~chema. or. when necessary, by the creation
ol new catepories. The resulis and discussion which follow are based on the
reduction and analysis of both written and interview data coupled with reterem
constructs in the literature which support the conclusions drawn, 1tis important
tonote that the results are not gencralizable to other groups. Instead. we propose
the following as a beginning point for our undersianding of the significance of this
soctal-historical event i the lives of men.

Results

Lhildi coliort

The time during which the women’s movement oceurred coincided with this
cohorts daclopmental stage ol intimacy and distanciation vs, sell absorption
(Lrikson. 1959). Successiul resolution of the major task of this stage, intimacy.
depends upon having reasonably well-established identities. Cohort members
formed their identities during a time of prosperits and domesticity with clear- cut
roles for both men and women (Segal, 1991). Guardo (1982) has described this
generation as being establishment- oriented. following the then presailing norms
and values.

The adult cohort credited the movement with the large scale. post Warld War
H. enmry of women iate the workplace. They identified a positive job-related
outcome os the disputation of the need fur behaviors stercoty picatls labeled macho
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to be necessary for performance of certain jobs. As one participant said, "There
aren't as many men swaggering around trying to be John Wayne." Another stated
that women's success in the field "._.held the macho requirement up as phony, less
swagegering."

This decreased emphasis on traditional masculine hehavior was accompanied
by an increased value on the traits or characteristics slereotypically ascribed to
females. Participants {inked a newfound freedom to express themselves more fully
to the changes women brought to their work environment. As one respondent
stated, (he “Ability to express more traditionajly identified feminine traits
(supporting, nurturing)” was a positive outcome of the women's movement.
Another described the work environment as"._safer. more acceptable to express
warmth and sensitivity that it was a decade ago.”

On the other hand. outcomes associated with the catry of women into the
workplace were linked to a perception that gains made by women resulied in a
corresponding toss of power and prestige for men, including loss of control of
resources and social institutions (Kahn, 1984: Stcinmann & Fox, 1974). For
example, aftinmative action has been experienced by this cohort e a variety of
wass, including that “..there are a himited number of jobs available, there are
fewwer jobs for men.” One man stated thac he had "...lost several jobs to women.,”
and that he had been told explicitly by department chairs that "We like you. we
like your work, but we have to hire a woman.”

Muore importantly, the mien expressed resentment at being forced to justify
hiring decisions. "You have to document how many women and minorities you
interview and what extra measures you take to get wamen and other minorities.”
A representative comment made by a member of an alf-male academic department
stated.

I have colleagues who object to being told that they must hire a female

or they must hire a black. For most of them. though I'm not sure it's true

for a couple. they don't like being told they have to. They want to hire

based on performance. Don't they have adequate judgement in hiring?

Most cases they object to the imposition.
it appeared that the members of this cohort believed thev had paid a price for
women's economic gains. While they viewed the entry of women into the
workplace as posilive, they resented the manner by which this was accomplished.
Changes in the workplace had been impaosed upon them through legishation.
Repardiess of how women got there. members of this cohart seensed to have
reconeeptualized their views of the role-related behaviors of men and women
based on their direct experiences with women in the workplace.

Adoleseent colort
In order to resobve the crisis of identity vs identity diffusion, individuals must
achieve a sensc of inner sameness or consistency (Irikson. 1959}, Members of this
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cohort formed worldviews ducing the late 19-40s and early 1950s when traditional
tamily roles were valued. FHowever, the cohort entered the stage of adolescence and
identity formation during a period of social activism which included the civil
rights movement, the women's movement, and the war in Vietnam. This has been
described as a transition period during which individuals began to question the
basic meaning of life. liberty. and the pursuit of happiness (Guardo. 1982). As one
participant stated. “The war was going on and that became important. Personal
freedom was important.” It is possible that these values, espoused by both men and
women, were inconsistent with worldsiews which had been formed based on their
early family experiences. '

This cohort indicated that it had experienced significant changes u the area
of relationshipx due to revised expectations for both men and women. Descriptions
of the ways in which mew's perceptions of women had changed deall with viewing
women as individuals, and was expressed by one respondent as having a greater
" .. awareness of women's potential.” Another stated that the women's movement
"Made me aware of the validity of women as individuals and as viable persons as
diflerentiated from men.” Such perceptual shifis led 1o having women as friends.
A “"wider circle of friends,” and having "Women as friends without sexual
connotations” were opportunities valued by this cohort. The men indicaled that
their own role expectations had been revised as well. One meinber of the cohort
cited the decreased . . . emphasis on the macho characteristics for men. It is casier
to be a caring and sensitive  .ale naw.” Thishas led 10 ", ., liberation from male
role stereotypes " as well as freedom to haold a "non-sexist view of women " and
"nol stereolyping.”

in contrast to the adult cohort, these men extended positive outcomes o
include ways in which the movement had aftected their families. These benefits
were viewed as positive oulcomes for themselves as well as for their wives and
dauvghters. Members described a general increase in the ™. . . opportunities for my
wife in her profession " and increased opportunities for daughters. One respondent
reflected, "My daughter will have more opportunities. carcers. lifestyles available
to her.™ Another said, the women's movement "Made me happier with my wite--
allowed her {masbe) to more easily assert herself." One respondent stated that the
movement had “Probably resulted in my being more involved with my children.”

A negative onteome associated with less stereotypical gender roles sas that
ways of relating to women were no longer predictable. The ambiguity has led to
confusion, misinterpretation, and. at times. conflict between the sexes. Part of this
confusion was attributed to "Radical feminists who can interpret ansything as anti-
woman.” One respondent reported having “. . . been verbally criticized frequently
for attitudes and use of language which has alienated me towards the women's
movement." Also, woinen were deseribed as using (he women's movement . . |, as
ary opportunity te exhibit aggressive persenality traits.” It was [urther stated that
“Some leminists are insensitive 1o their own senism and female chauvinism.”
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Members of this cohort perceived that some women were now behaving in ways
that were oppressive and hostile, committing the same injustices of which men had
been previously accused.

In summary, the major emphasis was cohort members™ views of and
relationships with women. They described changes in rale identity as an aspect of
increased personal autonomy. They fell free to interact with their children and to
let go of some of the stereotypic roles traditionally held by men. We hypothiesize
thas this cohort incorporated the ideal of personal freedom for all into their
identities. signaling an expansion of the traditional family roles with which they
had been reared.

Childhood cohort

This cohort experienced the women's movenient during its childhood. a time
during which the worldsiew is formed. This cohort's worldview. although formed
during the carly stages of the movement. was heavily influenced by traditional
values. More women were working, but they had entered the workforce to help
the tamily, not to cempete with men or 1o achieve economic independence (Chale,
19831, As the cohort aged, its members were exposed to more nonstercotypical
learning materials which included girls and minoritics as principal characters.
Further. affirmative action practices in hiring had been implemented and
vocational education had taken the fead in recruiting womien into jobs traditionatlhy
held by ten.

In comparison to the other groups, no reformulation of gender roles was
necessary, Platonie refationships with women. both in and out of the workplace,
seeted to be quite natural. Comments such as. 1 find i1 easier to work with
women as students, co-workers, ete..” and "Women like me more, | think they
perceive me as genuine and caring more than in the past” were representative of
this idea. One participant said that he was now "More aware of the feelings and
needs of the opposite sex.” Another stated that he was "Looking closer at how my
actions aftect others {men and women),"”

Similar to the other two groups, these men also seemed 1o feel Hiberated from
traditional male roles. One man described the movement as ”. . . a consciousness
ralsing experience for men as well as women. | now feel comfortable heing
myself." Another stated. "I believe that this movement has indirectly and directly
enabled men Lo have more sex role freedom ™

This cohert described negative outcomes in terms of cccupational stress
resulting from increased competition from women entering the work force. While
they were able to identify women's qualifications and competencies. they still
expressed concerns about increased competition. For example. "Many men have
told me that when you are tookmg for a job. women have a better chance of being
hired than men.” Another said, " They're better at jobs, the threat is that there are
more people to tahe over.”
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Another negative autcame identifted was strain in interpersonal relationships.
Members suggested that it was "Hard to figure oul romance.” The cohort
attributed difliculties in relationships to "increased ambiguity with regard to
interpersonal behavior and roles.” These men could belong to a proup described
by Franklin { 1984) as anomic, nol knowing what is expected of them nor how to
behave with women. The cohort further atiributed strained relationships to
hostilits toward men expressed by some women. They referred to an *
antagonism tovwurd males in general.” and to women who . . . assume that L. as
a man, must be an oppressor.” Growing up during a time in which equality was
marnidated sent confiicting messages to the cohori. While society was responding
to the demands of women for equal aceess, there was a corresponding loss of male
power and prestige (Steinman & Fox, 1974).

We hapothesized areas of consideration lor the childheed cohort te be the
formulation of role definitions for both them=elves and for wonmen. The eftect of
these changing roles was experienced in both their personal relationships and
those developed in the workplace. This cmphasis was not surprising as the
members of this cohort were mostly unmarried and between the ages of 26 and 32
sears, working on their current developmental task, inimacy, This may explain
why this cohort, in comparison to the other groups. discussed the eflect of the
movement so stronghy in terms ol women’s expectations for them,

Conclusions

The principal positive and negalive outcomes for men in afl three cohorts
seemed 1o be in the areas of relationships with women auad the targe scale entry of
women into the workforce. There were. howesver. some subtle differences between
groups with regard to these two issues. For the aduits, the most negative outcome
of the movement was feeling foreed to hire women through political pressure
rather than based on their judgement of performance and merit. Any dissonance
experienced by members of this cohort who had not hired women previously.
beiieving that women were less able to perform certain jobs. may hase been
ameliorated by the perception of coercion. The parents’ vatues of work leading to
rewards. and education to upward mobility. were assimilated by this cohort. Their
emphasis on the workplace and changes there indicated that they had incorporated
the provider role. a dominant facet of masculinity. during their adofescence and
adulthood (Frankfin, 1984: (O'Neit & Lgan, 1992b) wnto their identities.

For 2 long time, traditional masculine values have been held as ideal. feading
to normal healthy development in men (Scher, 1981: Gilbert, 1992). I'his
masculine mystique has been based on severat assumptions ((FNeil, 1981: Good,
Dell. & Mintz. 1989: Giimore, 1990: Gilbert. 1992:00"Neil & Egan, 1992u), one
of which is that essenttal Lo proving masculinity are power, dominance, control,
and competition, while vulnerableness and emotionalits are feminine and to be
avoided. Considering the fustorical evidence, Kimumel (1987) suggested that
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definitions of masculinity were reactive to changing definitions of femininity.
Women who were changing caused men to reevaluate their beliefs, commitments,
and values (Scher, 1981; Doyle. 1989; Ciatterbaugh.1990; Basiow. 1992). The
result of this reevaluation for the adult cohoit seemed to be the freedom to express
themselves in a more nurturing and caring way than they had previoushy found
was acceptable.

The adolescents also viewed affirmatis ¢ action negatively. not from being told
what to do or whom 10 hire as the adult cobort had been, but because companies
had to hire women who were not perceived to be more qualified for the jobs. The
childhood cohort expressed concern about decreased opportunities for them due
to competition. Namely. that women with whom they will be competing for jobs
are as competent and prepared as they.

Mamy members of the adolescent cobiort, upan esamination of their values in
fight of the quest by women and others for equal opportunity. seemed to have
incorporated the ideals of personal freedom and equality into their identities.
Positive outcomes for this cohort were described in terms of their increased values
on tamily participation and an examination of their own roles as well as those of
women.

All threg cohorts agreed that the increased opportunities for interacting with
women in the workplace resulted in discovering new ways of relating 1o women
and to each other. For the adults. this took the form of new professional
relationships based on cooperation rather than competition. The adolescents
describe these benetits in more personal terms, Opportunities to form friendships
with women. as well as the new options avatlable 1o their wives and daughters,
were cited as positive outcomes for them. The childhood cohort indicated that
women liked them and attributed therr success in forming friendships to freedom
from the stercatypical sex roles previoush assizned 1o men. Unfortunately. this
cohort also experienced increased contusion in the area of intimate relationships.
The lack of role consistency for both genders led to uncertainty about the
evpectations held by women for this cohort. They expressed uncertainty about how
they were supposed to behave. This was not surprising since their role modeis for
relationships were far more traditional than the ones they were attempting to
deselop. While satisfying personal and professional relationships were cited by all
three groups. they also believed that the movement had ied to conflicts between
men and women. They deseribed <ome women a5 helding views based on
stereotypes of all men as oppressors. These views have led some women to express
hostility ¢ven toward men who valued personal freedom and champtoned equal
rights, Men in atf three groups expressed disappointment regarding this
phenomenon.

The individual's experience of social history. one of the most neglected facts
in development. is an important aspect of the enviromment (Elder, 1981).
Individual development actually occurs across twa levels of time. developmental

iJ
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and historical (Dwtham & Bengston. 1986). Their intersection influences how an
individual views social issues. Consequently. research regarding social-historical
or sociopolitical events must include the developmental context in which the event
occurs for partie sants. As counselors, our emphasis on development is often cited
as that which separates us from other helping professionals. An examination of the
sociat history of our clients, including how their individual development has been
influenced. can be crucial to undzrstanding the meaning they attach to current
situations and events.
References

Basiow, 5. A. (1992). Geneler stereotypes and roles (3rd ed). Brooks/Cole:
Pacific Grove. CA.

Bogdan, R, C. . & Biklin. S. K. (1982). Qualitative research for education;
As introduction (o theory and methods. Boston, MA:Alln and Bacon.

Buss, A. R, (1979). Dialectics. history. and deveiopment. In P. B. Balwes, &
O. G. Brim {Eds.). Life span development and behavior (Vol. 20 p. 313-332) New
York: Academic Press.

Chale, W. 1L (1977). Women and cquality Changing patievin in American
ctdture. New York: Oxford University Press.

Chale, W. H. (1983). The challenge of sex cquality: Old salues revisited or
a new culture? In M. Horner, C. C. Nadelson, & M. T. Nouman (Eds.). The
chullenge of change: Perspectives on fumily, work, and cdncarion (pp. 22-18).
New York: Plenum Press.

Clatterbaugh, K. (1990). Contemporury perspectives o masculinin:; Moen,
women. and politics in modern society. Boulder, C(3: 997 Westview Press.

Cumnung. )., & Cumming., [ {1962). Ego und nulici. New York: Athertan
Press,

Danmish, S. 1. . Smymer. M. A, . & Nowak. C. A. (1980). Developmental
intervention: Enhancing life events processes. In P. B. Baltes, & O. G. Brim
(Eds.). Life spun development and behavior {vol. 3. pp. 340-360). New York:
Academic Press.

Dovle, ). (1989). The male experience (2nd ed), Dubuque. TA: William C.
Brown.

Dunham. C. C. . & Bengston, V. L. (1986). Conceptual and thearetical
perspectives on generational relations. In N. Y. Datan. A. Greene, & 1. W, Reese
(Eds.). Life-span dev Aopmental psychologe (pp. 1-27) Hillside, N Lawrenee
Erlbaum.

lder, §5. H. (1981). Social history and life experience. [n D. 1. Eichorn, J.
A. Clausen, N. Haan, M. P. Honzig, & P. H. Mussen (Eds.). Present and past in
wiid-life {pp 1-32). New Yark: Academic Press.

Erikson. 15, (1980). Zdenriny and the life evele (2nd printing). New York: W,
W. Norton.

16 Alabama Counseling Association Journal




WOMEN'S MOVEAENT

Erikson, F.(1975). Life histony and the historical moment. New York: W, W,
Norton.

Erikson. E. (1936). Jdentiny « 4 the life oyl New Yark: International
Universities Press,

Frankiin, C. W. _ . (1984). iTe changmy detinition of maseudinite. New
York: Plenum Press.

Gilbert, T AL (1992}, Giender and counseling psychology: Current knowledge
and directions for research and social action. in Brown, S, D and Leut. R. WL
(Fds.). Handbaok of Counseling (2nd ed.. pp. 383-416). New York: John Wiley
and Sons

Gitmore. D, D (1990%. Manhoeod aa the wddmg Culturadd concepts of
masculinine. New Haven, CT: Yale Universiy Press.

Good, GoFL L Detl, DAL & Mintz, Ul B (19891 Male role and gender role
contlict: Relations to help seeking i men Jowrnal of Cowscling Psychology, 36,
205300,

Guardo. € 1 (19825 Student generations and value change. The Personnel
and Greidance deternad, 610, SQ0-303

Huaberman. AL M. | & Miles, M. B. (1990, Data management and analysis
mothods. In No Ko Denzin, & Y. S0 Lineoln (Eds.), Handbook of gualutative
rescarch (pp. 428-434) Thousand Oaks. CA: Sage.

Kahn, A {198-h). The povver war: Maie response to powver fass under equahiny,
Pavchofogy of Women Quarteriv, 8. 234237,

Kimmel, M. S, (1987) The contemporary crisis of masculinity in historical
perspectine, 1L Brod (Ld). The makiy of moserdinne The new mien™s studies
{pp. 121-154) Boston: Allen & Unwain

Neugarten. B, L. (19761 Adaptation and the life excle, The Comunscling
Pavehologise, 6. 16-20.

O'Neil N CI981). Patterns of gender role condlict and strain: Sexisny and
fear of femininity in men's lives. The Personnel and Guidunce Jowrnal. 67, 203-
210,

O'Neil. J. ML & Egan, 1 (1992a) Men's and women's gender role journey's:
Metaphor for healing. transition, and transtormation. In B. Wainrib (Ldo). Gender
tsvies acroas the fife evele (pp. 107-123), New York: Springer.

ONeil, AL & Lgan, 1 (1992b). Men's gender role transitions over the life
span: Transformations und fears of feminmity. Jowrnae of Mennd Healthy
Counseling, 14, 305-324.

Scher. M. (19811 Men in hidin- : A challenge for the counsclor. 7he
Porsenne! and suidance Jowrnal, 60, 199-202,

Seidler, VL (1990 Recreating sexual polies Men fennaivan, amnd politics,
L.ondon: Routledge.

Sepad (1990 Slenw miotion Clhanging srescusinities, changmg nen New
Brunswick, N Rutgers Universiiy,

Voluriie 22, Number |, Spring Summer. 1996 ') 17




WOMEN’S MOVEMENT

Shapiro, B. M. , & Shapiro, E. (Eds.). (1979). The women sav the men say.
New York: Delta,

Spradley, J. P. (1980}. Participunt observation. New York: Hell, Rinehart,
and Winston.

Steinmann. A. , & Fox. D. L (1974). The male dilenina. New York: Jason
Aronson.

Stewart, A. J. . & Healy, J. M. (1989}, Linking individual development and
social changes. dmerican Psychologist, 44, 30-42,

Stewart, A.J, | Likes, W. . & Lalrance. M. {1982). Educated women's career
patterns; Separating social and developmental changes. Jotarnal of Social Isswes,
38, 97-117.

Weiss, R. S (1999 [earning from strangers The arve and nictfusd of
gicditatve interview studies. New York: Free Press.

Debra € Cohra. Assaciate Professor. Counseling and Counscling Psvchology, 2084
Hulev Center. Auburn { niversity, Mabama. 36549,

Jamic 8 Carney. Assistant Professor, Counseling and Cowr cling Pavchalogy, 2084
Hatev Ceniter. fnhurn U niversity, Habama 36459

Alabama Counseling Association Journal

2.




COMMITMENT

PREDICTORS OF ORGANIZATIONAL COMMITMENT AMONCG
ALABAMA’S PUBLIC AGENCY REHABILITATION COUNSELORS

lamic Satcher
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and
Marcheta McGhee
Auburn Universitv at Montgamery

Abstract  Thee studv examined  the affective, normative, and  comtinianee
compritment {ovels of 87 public agency rehabdtaiion coumselars in Aabama,
Stepwise mtdnple regression analvses indicared that conscicttiousness was o
segmificestt posiive predctor of affective and normative comnnitment. itiative
wnd cooperataom were signdicant positive predictors of affective connnitment.
Recomme idstions are maade for rovardimg behaviors winedy relaic 1o affective and
P e R e T

Introduction

Oreatszational commitiment refers to the strength of an individual’s
identification with and involvement in an organization, typicath an organization
tor which the person worke (Steer~, 19773 Acearding to Randall. Fedor. and
Longenecher (19907 it is asstimed that higher levels of organizational commitiment
are retlected m positive work behaviois and atitudes and result in nereased
organizational effectiveness.

Morrow (1983} identiticd over 25 nstruments designed to measure
organizational commitment. Mever and Allen (1987) reviewed these instruments
and determined that they rellected three primary  conceptualizations of
organizational commitment: (a) emotional attachment to an organization. (b) the
pereeived costs of leaving an organization. and (¢} a moral obligation to continue
working for an organization.

1he emational attachment {aflective) conceplualization is based on a belief
that the commitment an individual feeh for his or her organization is
charicterized by () a steong belief in and acceptance of the organization’s goals
and values, {b) a willingness to exert considerable eftort an behall of the
organization, and (¢) & strong desire to maintain membership in the orzanization
{Porter. Steers, Mowday. & Beulian, 1974).

The continuance conceptualization of orpanizational commitment is
associated with the costs that an individual perceives when faced with leaving an
organization. Yhis concepualization is characterized by the exertion of effort on
behall of the organization to gain rewards or minimize costs. Randall. Fedor, and
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L.ongenecker (1990) reported that individuals exerting effort from the continuance
conceptualization do so because they view the negative consequences (c.g., loss of
job, loss of benefits, etc.} of not doing so as too high.

The normative conceptualization of organizational commitment refers to an
individual's sense of obligation toward the organization. This conceptualization
is characterized by the exertion of effort out of feelings of loyalty: Productivity is
the right and moral thing to do (Wiener, 1982).

According to Meyer and Allen (1987; 1991} and Meyer. Allen, and Smith
(1993) these different conceptualizations of organizational commitment should not
be considered as types of commitmen:. Rather, they should be viewed as
components (or dimensions) of organizational commitment. An individual can
voncurrently experience all three components to varving degrees. Individuals
aperating primarily from the affective component of commitment expend eneryy
on behalf of the organization because they want to. Those whe operate primarily
from the normative component expend encrgy on beball of the organization
because they showld Those whe operate primarily from the conlinuance
component expend energy on behalt of the organizition because they feel they
need to (Allen & Meyer. 1990}

Antecedents of Orsranizarional Committnment

The study of organizational commitment has received much attention in the
business fiterature, particularly its aniecedents and consequences, with affective
commitment being the most widely studied. Age. gender, education (Glisson &
Durick. 1988: Morrow & Mcl-lrov, 1987 Mottaz, 1988: Pierce & Dunham, 19871,
locus of control (Luthans, Baack, & Tavlor, 1987). reward equity. supervisor
consideration, and perceived organizational support have been linked to aftective
commitment {Allen & Mever, 1990 Decatiis & Summers, 1987 flisenberger,
Fasalo, & Davis-t.aMastro. 1990).

Age and tenure have been negatively correlated with continuance
commitment, although not consistently (Meyer & Allen, 1990). The antecedents
of normative commitment are currently theoretical, rather than empirical,
Presumed antecedents are familial. cultural. and organizational socialization
which stresses lovalty to the organization (Meyer & Allen, 1991).

Consequences of Organizationad Committnent

Many sludies have examined the consequences of affective organizational
commitment. Turnover and tardiness have been negatively correlated with higher
levels of affective commitment (Angle & Perry, {981; Mathieu & Zajac, 1990:
Steers. 1977). Aflective organizational commitment has been positively correlated
with attendance {Mathicu & Zajac, 1990). quantity of work (Steers, 1977), and
promotion readiness (Steers. 1977).
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Meyer, Paunonen, Galiatly, Goflin, and Jackson (1989) found that fevels of
work performance were positively correlated with aflective commitment and
negatively correlated with continuance commitment. Randall, [Fedor. and
Longenecker (1990 found that work quality, sacrifice, and sharing bebaviors were
posilive ocomes of normative and affective commitment.

No studics of organizational commitment among rehabilitation counselors in
the United States have been published. Biggs. Fleit, Voges. and Alpass (1995)
studied organizational commitiient among rehabilitation counselors in New
Zealand and found that organizational commitment was a significant contribuior
1o job satistaction. The purpose of the current study was Lo assess levels of
affective, normative, and continuance comnutment among  public agency
rehabilitation counselors in Alabama,

Methed
Purticipants

Ihe participants in this study were relabilitation counselors working far the
public (state federal) rehabilitation ageney in Alabama. Fhe counselors (1 151)
were miled @ survey mstrument and cover letter assuring them of the
confidenmiality of their individual responses OF 151 counselors surveved, 87
returned usable instruments for a response rate of 38%q.

Fhe counselors ranged in age Irom 25 10 60 sears (3 43). They ranged in
vears hanving worked as a rehabilitanon counselor in Afabama from three months
to 28 vears (M 101 The majority (720} ~zported having master’s deprees or
higher. A minority (21%6) indicated that they were Certifted Rehabilitation
Counselors.

Research Queations

The following questions guided the rescarch process:

[ What are the atlective, normative, and continuance commitment levels
ol Alabama’s public rehab™ "ation counselors toward the ageney in which
they work?

i3 Can Alabama’s public ageney rehabilitation counselors” affective,
normative, and continuance commitment he predicted using the
folloming variables: (a) age. (b) years worked as a counselar with the
agency, (o) status as a Centified Rehabilitation Counselor, (d) education,
(e} conscientiousness, (17 initlative. (g} cooperation.  and ()
attendance-punctualiny?

fristrumentation

Organizational commitment was measured using an adapted version of the
Organizational Commitment Scales developed by Allen and Meser (1990), This
instrument has 24 items designed 1o measure affective. normative. and
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continuance commitment (sce Table 1). Participants are asked to respond to each
ilem using a Likert-type scale ranging from | = strongly disagree to 7 = strongly
qgree,

Previous researchers using these scales have found reliability coefficients
ranging from .74 - .89 for Affective Scale. .69 - .84 for Continuance Scale, and
69 - .79 for Normative Scale {Allen & Meyer, 1990). For the current study, the
wording of items was changed fo reflect an agency rather than business
orientation. Reliability coeflicients of the adapted instrument from a national study
of rehabilitation counselors (Satcher & McGhee, 1995) were as follows: Affective,
.66 Continuance, .75; Normative, .70,

The protoco! for identifying the behaviors studied followed that of Randall.
Fedor, and Longenecker {1990) who examined the behavioral consequences of
organizational commitment among employees tn a manufacturing plant in the
Midwest. A natienal sample of rehabilitation counsclors was given a list of 15
work behaviors and was asked to respond to each work behavior using a scale
ranging from 1 - stronghe disagree (o 5 - stronghe dgree. The responses were then
subjected to factor analysis with varimax rotation to identifV work behavior
groupings. Only those behaviors with a factor loading of .60 or higher were
included in each group. Work behavior groupings based on the national study by
Satcher and McGhee (1995) are reported in Table 2.

Results

Fhe first research question was answered by examining the mean scores of the
purticipants. The range of possible scores for cach component of organizational
commitment was from § to 56. As a group. Alabama’s public agency rehabilitation
counselors’ primary commitment was affective (M - 37.57. SD = 7.49) followed
by continuance (M - 36,95, §D = 8.98) and normative (3 ~ 35,56, §D = 7.52).

The second research question was answered using stepwise multiple
regression analysis tor each of the components of commitment. Table 3 shows
the significant findings of these analyses. As a set, conscientious and cooperation
accounted for 28% of the variance assoctated with affective commitment. As
cooperation and conscientious increased. so did affective commitment.
Conscientiousness was also predictis e of normatise commitment accounting for
13% of the variance associated with this component. As conscientiousness
increased. so did normative commitmem. No variables were predictive of
continuance commitment.

Discussion
While mean diflerences are negligible, the overall patterns of comntitment
indicate that Alabama’s public rehabilitation counselors who responded to the
surves  operale primarily from the aftective component ol organizational
commitment. Fhis component has been linked to superior work performance
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TABLE 1. Organizational Commitment Scales

Scale ltem

Affective Commifment
Fwoald be very hanpy o spend the rest of my career with this agene
Loy discussing ms apency with people omside of' it
realls tecl as o this ageney s problems are my own
think [ eould casily beeome as attached w another ageney as Tany 1o this one ™
Ydonot feel like “part of the famiby™ at my agenes *
Ldo not teel “emotionaliy attached™ to this agenes *
Thes ageney s a great deal ol persomal meaning tor nae
Duder ot teel a streny sense af belonging tomy agenes -

Nermative Commifment

Feonk thoet peopic ese dass move lram company o company e olien

Fodo ot bolicve that a persan muost alwars be foval o his or her organization *

Lapipraes lrom arcanization te ofganization does not seent at all uncthica! o me”

O of tiw mujer reasens why eontinue 1o work for this ageney s that | belicve Tovahy is
important wrd therelore teel o sense of moral obligation Lo remitin

i1 1wt another ofter for g better job elsewhere. would not feed it was right 1o leave iy
dECTICY

Eraas taaght 10 belteve 1o the value ol remaining loxal 1o one organization

s wore boeter i the dis s wien people siaaed woith eme organization lor mosi e their
CAFCCTS

Ul e thind gt wanture to be o “company man™ ar “compan woman” is seible

S o 7

C ontinnance Commitment

Fasn nat adraed of what might happen ! {gquit my job without having another ane Hined
up *

It would be sers bard tor me 1o leave my ageney right new, even it wanted to

Foo much inmy fite would be disrupted 371 decided o tease an ageney right now

Tt would net be e costls Tor mic to Teave my ageney in the near tature *

Richt now. stasing with my agency is a matter of necessity as much as dusire

I teel that [ hane too tew oplions to consader leaving my agens

One of the tew negative camseguences ot leasing this agzeney would be the searcin
avaitable alternatisves

tine of the major reasons why Foontinue o work for this agenes s that keaving would
require considerable persomal sacrifiee-mother organization nay not mateh the overall
benelits here

* L lenades teiis resersed Lor soonng

Sete Aapted from 0 The akeasuresiant and antecedents of alledine  continpame and aoimstine

commptment U thye orsamzation T by SN B Alien and 1R Mesa 19D Jupenad of (X capationad

Pooledogr €0 pp 108 Used wath pernweson ol authos

-
-
—
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TABLE 2, WORK BEHAVIOR GROUPINGS

Group Hork behavior

I: Conscientiousness { pay attention to details at work
Fde my work thoroughly and completely
| have a coneern {or quality

2 Initiative I amy willing to volunteer fur tashs
| give persenal time to the agency
| show enthusiasim about my work
Lam willing to take on extra responsibiling

Y Coaperation [ share knowledge and information with others
Iofter work suggestions to others

4 Atlendance Panciuality {an late tor wank
L ahsent lrom worl

TABLE 3. REGRESSION ANALYSES: AFFECTIVE AND NORMATIVE
COMMITMENT SCALES

bariable B _;iE - B Betu T
Affective Commitment

Canscicntousiess 43 1.07 R g

{ooperation 1.7 68 23 2.50¢

Normative Commitment
Conscientiousness 107 1.7 A6 118

*p- 03 %Fp - 0]
Note. Nonariables were predictive of continvance commitment

(Moeyer et al. 1989), Work behas tors swere more strongls linked to alfective and
normative commitment than demographic variables.

The overall higher level of aftective commitment found amiong the counselors
supports a view that Alabama’s public rehabilitation administration s effectiveh
enhancing and rewarding those behaviors which are associated with aftective and
normative commitment. To further increase aftective and normative comimnithient,
Alabama’s public rehabilitation agencs 's administrators may wish to develop ways
to enhance and reward those behaviors predictive of these components. Emener
and Stephens (1982) and Kelley and Satcher (1992) recommended such aclivities
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as acknowledging accomplishment at stafl meetings, giving regular feedbuch,
writing letters of commendation, arid showing praise for hiow counselors handle
the routine aspects of their jobs.

Summary

Affective and normative commitment correlate with high leveis of work
performance. Continuance commitment correlates with lower levels of work
performance. Alabama’s public rehabilitation counselors appear to work primarily
from an aftective component of organizational commitment swhich may have
positive implications for client service delivery. Itis recommended that Alabama’s
public rehabilitation administrators continue to sech new ways to reinforce and
rewvard work behaviors, particulary cooperation and conscientious, which are
predictive ot affective and normative commitment.
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THE NAMELESS GRIEF

THE NAMELESS GRIEF

Lois Casden Meadows
Awburn Universine at Montgemery

Abstract. There 1s no neat category for the gricf swvivors of raumatic sudden
death experiviee. Reactions of shock, dishelicf, and denial are aceentuated,
thereby potentially altering the initial stage of grict” Writing a poem iy o way io
aceess the feclings of ontrage and hovror that make rocovery possible

What terrible entity
Filled my mind’s eye?
What blinded mc
To the terror before me?
What stayed my hand
From embracing my foved fnend?
tleft her side
Lo talk with the evil one.
Now my tears fall
Unbidden at the picture
My mind sees of
I'he crouched terror belore me.
Call 911!

A life is Tost. a sout lefi
Ty agony.

I hear a tormented scream.
And my dear friend
Now lics weeping in my arms.
While sorrom grows
It the heart and soud of me.

Jor € Meadows, S BN O8N 1O Lebara £ aversay of Vonteomery, Schaool of
Vesing AN Moore Hdl, 730000 prverany Drrove, Mosgomery Habama 36701 7-35894
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EDITOR'S COLUMN

CONMMITMENT THROUGH PROFESSIONALIZATION

The test of a first-rate intelligence i the ability (o hold twoe opposed
dedects inmind at the seme time and stifl vetain the abiline o juncoon. One
showdd, for exampie. be able to see that things are hopeless amd ver be
edeicrmuned ro make them borer

tF. Seott Fitegeraid as cited m Robbins, 1992 p. 140)

As counselors. we recogmize immediately that the ability o see that things are
hopeless and yvet be determined to make them better 1s an evensday requirement
of the profession. We recognize that we cannot instant!y make the world perfect.
but we work diligentls o make our corner a little better. We iy to brighten and
improve our corner of the world ie many difterent wayvs and in many different
places,

As counselors, we might deseribe cur desive to make our world better one of
the core values of the protession. Our desire to make the world better ereates the
need and opportunity for each of us to be tivolved in research and publication as
discussed in the lasi issue of the JHCA Jowrnal. Qur desire 1o make the world
better can be manifested in many other wass as will be discussed in this issue.

Qur desire can be shown in two key wass--commitment (o our profession and
commitment to our clients. This issue of the JCA Joarnal archives those
individuals who have demonstrated their commitment to our profession by
volunlecring to serve invanious todes and capacitics. Fach and every one of these
positians are essential for the provision of services to ALCA members from the
elected officers to the commitiee volunteers. Although the work of these volunteers
mas nol be perfect. they are all doing their best to improve ALCA and (he
profession.

This issue also archives the work ol the Alabama Board of Examiners. These
individuals--counselors, counselor educators, and laity--help us maintain the
integrity of our profession. Lach of us can demonstrate our commitnient to the
profession and to the Board by adhering to the letter and intent of the law. by
corforming to the ethical codes. and by policing the practice of counseling. As the
archival article in this issue illustrates, the practice of counseling in Alabama is
not perfect. but cach of us can make it better.

To improve the practice of counseling in Alabama is an appropriate
professional goal for all Alabama counselors.  Another appropriate goal for
Alabama Counselors is to promote the profession and increase public anwareness.
The fullowing is a list of 23 ideas to promaote the work of counselors in Alabama.

You e expltin patiently. simpls, and conststentls why sou choose fo be o counselor,

You con conduct information cumpaiens to educate your communits about the work
of counselors,
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You can write peems, songs, or stories to bring 1o lite the feclings and thoughts
evpressed by you or sour clicnts o share with others.

You can raise healiy childeen Iy ounuring cognitve. emational. secial, spiritial, and
vocational development.

You can order copies ol ACA and AT CA membership nuterials w0 encourage
membership amaong counseling colivagues.

You can order copies of AC Y and AL O\ public relations materials o promote the
profession o the public.

Y ou can volunteer an hour a weck o g community agencs or service where coliiselors
are needed.

You van offer educational programs (o schools. service and religious groupes. hicalth
cdubs. and ather organizations,

You can enconrdge corpoi aiions wtd compuanics o poovide tor the counscling necds
of emplovees,

Yo cin contael congressiobal reprosentatives and editois of relevant publicatons and
vducate then about the profession,

You can write felevision and movie producerss asking them to presemt accurate
portrasdals of couaselors and theie clivnts. You can eavourage them to include
coutiselors as servive providers o seripte.

You can participate in nationa! cunpaipns promasting asarcness of the profession or
of Vlient necds

You can desiga and displas decals, bumper stichess, magnets, ete. that pramete the
prafession,

You can design and wear | -shirts that promote the prolession.

You can set up exhibits or pass ot leallets ar public events, shopping nalls,
supermarkets, or L.,

You can fust adinner of luncheon tor local tegishators, eeligious leaders. teachers, and
adminisirators to vducate them about counmseling.

You can ask public, high schoud, and college libravies to set up displass featuring
information and books premoting counseling and a healthy lilesa le.

You win wrrange lor, create and exhibit educanional displass or banners in Ingharadtic
pubdlic areas.

You can senve on committee in ocal, regional. state or natienal professiosal
organization.

You cap senve s an clected officer in a0 national, stae. chapter. or divisiona
professional arganization.

You can write o letter of thanks o somecne who bas been o model 10 vou or bas
helped son move ina healthicr direction,

You can remembx that people can change. One hundred and Torts sears ago. shinen
was legad in this country. Only sevenly sears age. saanen coauld nol vote.

You can take pride in the steps you take personally to live o healthy filestsle and
promoie counseling,

You can retuse to he discouraged and semain aptinsistic.

Yo can be an cocauraging toree, bringing Jove and avareness into the Inves of all sou
et
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GAY MEN
COUNSELING GAY MEN: AN INTRODUCTION

Karla D. Carmichael
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Abstract. Gay men represett o wnigue popadation for the communine cotanselor
The focus of the articte 1s 1o increase avwareness and provide some sodurions for
the counsclor workmg with thes population

Introduciion

Giten overlooked in cotnseling is the tmpact of sevual orientation on the
concerns of the clients. A gay man enfering counseling may have concerns in the
arvas of increased sulnerabilits and fear ol disclosure in addition to his stated
counseling concern. Due to the fear of rejeetion. the gay client will infrequenthy
disclose his concerns about sexual orientation and how these impact his counseling
concern. A comnelor with an intreductory knowledpe of gay concerns coupled
with a desire to work with this population can serve this clientele. This article
provides an overview of possible tvpes of high risk behaviars leading to referral,
mental health diagneses. developmental stages and possible interventions needed
to furnish counseling to gay men.

From early childhood. gay men report a feeling of being different. Because
of the soctal pressure to be heterosexual. the man may go through an emotionalls
confusmg time while he decides how he wants to handle his feelings ol ditference,
During the time of confusion men may be fearful of identifying themselves as
homosexual and many masy engage in high risk behaviors. High risk behasiors
among gay men extend besond sexual behavior o aleohol abuse. attempted
suicides. and other self-destructive behaviors (Hall & Fradkhin, 1992: Coleman.
1982). According to Hall and Fradkin (1992). the mental health community tends
to overdiagnase gay men with paranoid. narcissistic. and borderline personality
disorders. Although being gay mas no tonger be officialhy classified as a disease.
the mental health communits may still ascribe characteristics  of “insecurits.,
withdrawal. passivits. neuroticism. strong in-group ties, acting out self-fulfilting
prophecies about their inferiority. seeretiveness, and self-hatred™ (Hall & Fradkin.
1992, p. 306). The gay male may indeed be reluctant to disclose his sexual
confusion because of the fear thit he will be seen Iy the counselor a4 pathological
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(Hall & Fradkin, 1992: Parker & Chompson. 1990), Prior to the coming out or
public disclosure stage, the gay male may exacerbate high risk behaviors (Hall &
Fradkin. 1992: Coleman. 1982).

Nol alf gay men may have completed the developmental stages of resolving
their personal conflicts about sexual orientation. Coleman (1982) presents the
premise that there are five stages to the coming out process. These stages are: pre-
coming out: coming out, exploration. first refationship. and integration.

Stage one or precoming out occurs as early as 3 yvears of age. The man mas
have feelings of isvlation. behavioral problems. psschosomatic illnesses, suicidal
attempts. attraction to the same sex may not be fully in hus avwareness at this stage.
Denial and other defense mechanisms are active 1o make the child feef less
different. Resolution af this stage is called: Coming out.

Stage two or coming out generally occurs around the ages of 13 1o 18, but
may be later when the atraction (o same ey is-achnowledged. Hhis stage is
resobved by coming aut to signiticant others and experiencing aceeptance aind
value., Parents may morn the lost of the image of the heterosexual relationshin for
the chithd

Stage three or exploration is characterized by sexval exploration. 'he major
tashs of this time are to gain sovial shiils for relationsk. ps: o learning aboul “safe
seXx”; and to realize that sesual conquests are a poor basis for self-estcem.
Resolution occurs with the commitment te a relationship.

Stage four or first relationships s fraught with insecuntics. over
possessiveness, and mistrust because of the need for intimacy. 1he lack of gay
committed couple role models may fead the individual te believe that such a
relationship is not possible. Through application of  commumication skills,
examination ot the developmental tashs, and identification of developmental
needs. the mental health counselor can help the clientts) 1o achieve a successful
relationship.

Stage five or integration is nonpossessive, trusting. and has a sense of
individual treedom. At this stage the individual is better able to cope with
terniination ot a refavonship. The developmental tash identitied by Erikson's
stage of adulthood. midiile and old age are then concerns for the client.

In order to help the gy male move through these sages naturafly . the
counselor must abso understand the process of healthy self-identitns develapment.

Yarker and Thompsen (1990) hat <even elements aflecting healithy  idenitity
[armation among gay men.

I The dentity ocears in a heterosesual contests not a homosesual
contest. restltmg i a dualits of me and ol me.

2 the duahiy mherent in this provess makes the indisidoal seck
hadanee and congruence. In sechmy congruence. the gay mate turns
ta the gay commmmity . because he s different froay the heterosesual
communy: therelore, abnormat by ther standacds. The gas male
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does this in order o become pant of @ "~ubstantial entits within the

population” (p. 116}

I he gas man has o pereein e himsell and other gay men as widely

varied with sexuval orfentation as comion ground.

4 Men. whether gay or not, are reared in a society where evpression
I~ aot encouraged. An importan paet of establishing anadentiny 1<
teexplore how ope perceives. aecepts. and espresses one’s ~elf and

)

otlers

L

The gay man must find a group, tiibe. communits, of cligue where
he inds support amd belongimeness.

6 The gay man maust fusd o place wo be open abont Tas fearss ansieties,
and ~ense ol dissonancee.

e ttnal step s to comvert «exoal behavior imto sesual conduct
Seaiacandact ditters from behavior i that s moral laden,

Interventions

B eddbtion e helping the cay man cope with his mumnediate covaseling
voneits e counselor may nead other therapeutic approaches Parker and
Fhonppe o tUoin e sogoesiod severall Vhe Biest deals with o concepiual
approach

The pooae ~ of coming ot ends to stalemate the individuat in adolescence
P b e oot Tt dsacionstic of adelescence. By helping ihe chents 1o fet go
of then Beteneesant! dentificanon centlids allows bath the coanselor =nd the
st e eadonss The et eedony s to evamine stereata pe-firee hitestyles
avaiaiie et gay pren T otesivles open e gay men ate closed
monosatons couple. open couple. Tunctional sgle wib many panners.
fnnctonal anete swath tunited theowes <Caual Bistors oy partnens, the dastunctionasl,
arid e el (el & Wambere, 1978 Hhe second freedom is that of relrare ing
the mtense craobional “catch-up™ des clapment as normal e o 2ay man reared in
4 beteromesual donnnate cultuz e (Parker & Thompaon, 19906,

et ind foss work mas consitute the second approach o the cotnselor to
examie bie cavy puan expericinees i loss of membership inthe miggority socieiy.
Pl bt atono s the vereimenies and niluals of frle may be difierent. Onl
roventiy Tus society considered zavs in the mdiary, gay marrtages, and gy
parcnts Ahay of these e represent losses by Law or secal more

Anather ared of gret is that of loss of friends to AIDS. Lyen in today's
svetety nrans en thete back onan ezpression ol gricl and emotion. especially for
mien Socets as g swhole may pot be ssmpathetiv, and there may be probems Tor
Bereavement beave Trom an cniplover <mee the Joss is not an immediiate Tamils
b

Clhanee of ciplovment setting or ¢ e may be incambent on the dengal off
~onuat onentatton Ausother reasons dm Lo spe s the carear advancement of the
Pt Suoety o unosdte that oftere omade partier chanees emplosment

Nolume 0 Somber 200 gl Wy, v
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because his significant other has received a promotion or job transter. While many
companies assist heterosexual couples and famities relocate, and may include a job
search for the spouse, this assistance is usvally not available for gay couples. The
need for counseling when one partner makes significantly more than the other. or
the balance switches due to job change or promotion. may surface in employment
and career issues.

A third approach involves the examination of the client's and the counsclor’s
internalized homophaobia and heterosexism (Parker & Thompson, 1990). This
entails an examination of the individual’s own perceptions of homosexuality. Hali
and T[radkin (1992} indicate that the following questions may be helpful for
cHents and counselors:

What would it mean about vou i vou decided you were pan?

What do vou believe vour family member friends would sas i vou wld them
yvou were gay”?

W hat religious beliefs do sou hold now or did you fearn in tie past that
would conflict with developing a positive gay tdenting?

The counselor needs a knowledge of the wvailable resources within the community
to help the client seek fair and nonjudgmental support for himself and concerned
significant others in answering these questions {Parker & Thompson. 1990) A
beginming relerence is one like The Big Guay Book (Preston, 1991)

The last intervention suggested by Parker and Thompson (1991) 1s directed
to the counselur. The soggestion is made that the counselor realize that one does
nol have to have expertenced gay or biseaval refationships i order to be an
ellective and affective counselar for gay men. One merely has (o have a desire to
help the gay man find a place in an eften hostile society where he can be accepted
for who hie is. The current poputar statement is the counselor can be “straight. but
not narrow™ in his or her beliefs,
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SUBSTANCE ABUSE PREVENTION

COMMUNITY AND PROFESSIONAL ROLES IN
THE PREVENTION OF ADOLESCENT SUBSTANCE ABUSE

Diane Gossett
Drov State Universiay
and
Andrew AL Con
Irov State Universin

Ahstract. hi diahama adodoscenr abuse of alcobiod and ther drugs i a concern
tor counsely protesseonals, busmes. Law citorcement, famnifies, and o
cartmpii as g whole A more concentrated cHart needs ta oo oo mmpact
atcoliol cord other druy abmse by dlabama’s adedoseonuns Burkdingg communny
cadlitions. sk forees, and more collahorative etforis (o vork fonards adodescent
sithstiice abioe proventon shoudd be involved v this <t

Introduction

Adolescent substance abuse 1s a signilicant problem in Adabama and the
southeastern € nited States. 118 akso recognized a~ a major problem facing voung
people 1n the nation as a whole, Healthy People 2000, the national health
promoetion and disease prevention objectives produced by the LS. Public Health
Sery iee have wdentified the reduction of lobacco. aleohol. and other drugs by south
as major health and rish reduction objectives (1.5, Department of Health and
Human Services Public Health Service. 19905

[n Alabanw 76%e of students enrolled in grades 9 through 12 hiave used
alcohal. 22%6 have used tobaceo products. 23%0 have used marijuana. and 3% have
used cocaine (Alabama Department of Education Youth Risk Behavior Survey
Report. 1993). In the South as a region for adelescents age 12 to 17, 30.4% have
used alcohol. 16 6% have used tobacco products. 8% have used marijuana, and
P40 have used cocaine (National Houschold Survey on Drug Abuse, 1993).
National statistics for 1992 for adolescents age 12 to 17 indicate that 13.7%¢ have
used alcohol. 9.6%6 have used 1obacco, 476 have used marijuana, and (L3%0 have
used cocame (1.5, Bureau ol the Census, 1994).

These statistivs indicate that adolescent alcohol and other drug usage is an
area of concern in Alabama. Alcobol and other drug usage rates for Alabama
south must be reduced to meet the health and prevention goals cnumerated in the
Healthy People 2000 objectives (U.S. Department of Hiealth and Human Service
Pubire Health Service, 1990). Protessionals mnvolved with adolescents need 10
coordinate and work topethier in the area of substance abuse presention and to
meet the Heabthy People 2000 abjectives

X Vab g € ounseling Asseciation Journal
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SUBSTANCE ABUSE PREVENTION

Fhe gateway theon of sabstance abuse atlirms a predictable sequence fur the
use of specific dings. This theors maintns that substance abosers first wtilize
lepal substances beginning with tohacco, progressing Lo beer, wine and liguor
Fhese indoaduals then progress o iffegal drogs beginming wath marjuana then
adsance o ather dirent druzs tlones & Bell-Boleh . 198m

he eateway iheory abwa spgaests that vouth who ianstiate Jiag vee 2t an cariy
ave (under aze 13) are among these groups who tend 1o develop the most
dy ~Junctional drsy vsage paterns. Rescarchers mvestigatnyg thas theoretical
construct indiate that the reak developirental vears tor innisdting and using drugs
are during ages T4 o 210 Alaban Deparmment of | decation Y oudh Risk Behavor
Sunvey Report (19931 iatisuies tor students prioe teoage 18 idicate that 92,
reparted reguha dse o tabaceo products, 37% have used alvohol, and 6% have
used marguana 1 he above Satishies suzeest that Mabama youth ioe at oK tor
Lter adidictien aecordimg o ihe gateway theory of drug asaee

Substanice alstese prevenien progran.s aitempt to redove, detas or prevent drug
s porer o sl saee heconmmy dastunctional. Tos article wall deserihe
adute~eent absaance abase prevennoon oo o educational and communis

setting s alonz wiith e roles of these invoibved m prevention clloris

Schaol-Based Presvention

Viartods approachos to e school-based prevention ol adoleseen® substaney
abuse e cesenibed ;o the dnersove Fanman and Lney (19880 desoribed primans
preventon progeames woth e poal of reducine. delavime . or proventinge adalesceni
Jiug cvpernmentaiios Tae theee topes of primany provention prozrams deseribed
wredre cducatien soontesistima e, and copen St tnaimme These prevention
progranis should Peombieed ot muoliestace 2eade tovels swathin the ~chool
curticohm o allow repetition of inteoventior: Tonman and 1 inney 119887 reported
that Jdros cdvecanonal or woleieionad eterventons have zenerally been
mctlvaive o the prevetition ol substance s Fhese authors conetoded.
howeser, that wos maporiani for adolescents 1o unve adeauate iformation on the
heaith etfects ol substance shuse butb s pet suttioent fo pravent sibstanee abuse.

Fhe sccond princay pravention method, sovial resistance programs, focus
upen teadime vomniepersenad Kl to s peer pressaite and handle ~octat
sttations s olvigie sobstanee abuse These prograns include traiming modufes
desiz ned oemposer the adolescent meece2nisng amd cesestine peer pressure ald
promow asserine behavor

Copine shills traming. the thind pomary preyention micthed. tocuses upon the
mufuple reasons o subdance abire such as poor sellvconcept. ansiens . madeguaie
social confidence. mpulsive heleviaon oaernal focos of controll and - Tow
asserineness  These progranis usc a vaeet et anfersventions (o presen substanee
abuse as wellas enharee the deselopmend of abstmence beliavior Both Parnan
and Dney (198% and Schoudt (1uv iy aedicated that copny ~Ladis training
appears to be the most cllectine preventine techimgae
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SUBSTANCE ABUSE PREVENTION

Secondary prevention programs focus upon intervention with students at high
risk for substance abuse to include those who have experimented with substances.
Multiple factors have been identified to include demographic. psychosocial,
environmental, and biological risk factors for initiation of adolescent substance
abuse. Kumpfer (1989) identified various rish factors for the initiation of
adolescent substance abuse. These included, but are not limited to. children of
substance abusers. victims of physical. sexual or psychological abuse, school
dropouts. pregnant {eenagers. economically disadvantaged youth. delinquent
vouth. vouth with mental health problems, suicidal youth, and disabled yvouth.
After identification by rish factors intervention focused upon the targeted group's
unique characteristics can be applied. Forman and Linney (1988} and Schmidt
(1994} indicated that there is litthe exidence for the effectiveness of secondan
prevention programs.

Tuobler (1989) conducied a meta-analysis of 143 school-based drug prevention
programs. Tobler suggested thal presentive programming shoutd focus upon peer
programs that emphasize peer refusal shills, comnunication. and decision making
skills. At risk south peer programs or those of a secondary prevention nature
should be supplemented with alterna‘ives such as communits activities, phasical
adventure. mastery learning or job sk “ils.

Student Assistance Programs (SAPs) are another approach used toward
adolescent substance abuse prevention. The “ypical SAP includes a student
assistance team with a substance abuse spectalist, faculty and administrator
representatives, and counselors invelved in academic and social development
activities within the scheol setting. Progrims typically have a structure and a
process for ideatifying subsiance abusing students. linkage to communiiy
resources that provide preventive and recos ery counseling, and a school re-entra
program involving case management and follow up services (Moore & Forster.
1993).

Preventien efforts in Alabama schools mirror national trends. These include
the primary prevention efforts as described within this article. Each local school
system has designated a drug prevention coordinator to develop. implement, and
coordinate school prevention efforts (Alabama State Department of Lducation
Drug Education Division, 1995}, Several Alabama  school systems  have
tiplemented the coping skills model for substance abuse prevention. These
programs have included decision making and comununication shills, insight into
ernotional and interpersonal skills. peer and family relationships, and goal setting
for healthy fiving.

Community Programs, Business, Professional and
Law Enforcement Prevention
Various providers in the community setting also work tonards adolescent
substance sbuse prevention. Youth offender rehabilitation. religious organizations.
sehstance abuse treatment centers, public and private mental health centers, and
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recreational and community activ ity programs provide sers ices directed toward
adolescent substance abuse prevention. Private non-prolit organizations, and ¢ivic
and community service groups use the public media to disseminate information
about the pinsical. soctal. and psychological consequences of substance abuse. In
addition business orgamizations provide presention ellorts directed tovards the
adolescent substance abuser. Business organizations have donated {unds and
purchased material 1o assist communities and schools tn prevention efforts. For
esample. Schimidit (1994) deseribed a program sponsored by MeDonald's
Corporaiton tn which video programs for clementany scheol libraries and
educational organizations were duplicated and distributed.

Colaborative efforts imvalving law enforcement. school, and communiy
organizatons are used in prevention The Drug Abuse Resistance EFducation
(DARL Y program is an approach that combines law enforcement personnel witn
educational professionals in the implementation of «chool based prevention efforts,
Fhe PDARE corriculum invaolves topies directly and indirect!y related to substance
abuse including personal safery taues, the dangers of drug usel resistanee
technigues, assertisenes~ traiming, ~ctf esteen, decision making behay jors, and
miedia influence on tobaceo and aleohol use (Dedong, 1987).

Ahhough prevention i impartant, remedial treatment services are an essential
companent i substimee abuse intervention. Professionals and agencies that
provide medical, individual, and Lannly treatment. support groups, and other
treatment alenientions are hecessiany 1o dassist adolescents in terminating
substitnee abuse behavior, Health care providers often come in contact with
adoleseents at high vids for substance abuise. These professionals should become
cognizant of the signs and ssmptoms of substzinee abtise and should provide and
refer the adolescent and adolescent's Tamily to carly intervention services. Kumpler
(1989 deseribed various family focused prevention interventions that focus upon
the family milteu as a source of adoelescent substance abuse behavior. These
programs aftempl to alleviate substance abuse risk factors for children and youth
as well as promaote the participaiion of parents in presention eftorts.

lmplications for Professional, Community, and Business Roles

I Adabwima, adolescent substance abuse is a concern. e authors of (his
article take the position that a more cooperative eftort by helping professionals in
various sellings and at all practice levels needs o oceur o prevent the continued
increase in adolescent substance abuse. Business and community orpanizations
shouid also be inveolved in the eflort. Cooperation among counselors. bustness
organizations. community organizations. and other professionals requires an
understanding of each others” role withon spective agencies and the community.
Counsclors in all professionat settings should be challenged to assume leadership
rales in the design and implementation of collaborative prevention eflorts,

Recently, adolescent presenfwon programmers and planners have encouraged
an mteractive. mterrelated. mult - e communily program or campaign to
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rmpact adolescent substance abuse. School-based programs are limited in their
influence on yauth beeause the maiority of an adolescent’s time is spent cutside
«chool (at home, watching television. m the communits. cte). An optimal
prevention program would incorpuoritte mass media, conmmunity erganizations and
Families as well as schools (Kumpter. 1989), A study by Johnson. Amatetti.
[ unkhouscr. and Johnsore (199 concluded that camprehiensive commntunity
prevention programis <an have a significant impact upon the reduction off
adolescent drug use A study by Johinson, Amatetti, Punkhouser. and Johnson
{198%) recommended that prevention focus tpon the muluple tactors thai
contribute to substance abase. These factors inclide family and peer influences,
marketing and wvarlability of alcohol and ather substances and commuonity normis
navolving substance ahise. Community leaders should wahe o consideration
existing conmumiiy efforts and address wass i which the vanoos programs can
interredate. The godl ofany commuminy preveniion eflong i o imake the pofis work
together.

Counsclors are e a0 umigque position e spearhead  collabotatise
mdticomponunt prevention efforts Gehrhe (109 spdicated the importanee ol
creattng communiny partnesships that include clected commivminy olhicials (o
provide political sesources. husiness leaders 1o provide tinancial resouices to
sapport presentive clloris, media representatives to mlon and shape public
apmtan. and faw enforcement, Juld protective seivices. and  famils -oriented
acencies fo courdinate services T tie adolescent popualation. Counselors can alse
provicde raimng to schoot and commainny personnel  assist them in denulving
mdiadual behaviors that may be mdicative of substance abuse prabiems

Collabexative prevention efforts need to consider the ungue fctors mvalved
swithin the commumity, i wstittions and sgencies, and the impact of these
actors upon the presention elfort These unigue tacters would include ~stattand
admostrative commitman within the i olved componenis. T anilies <houhd alsa
e mvohved in the prevention program goal setimg and planng. Parental
msolvement in strategies For dealing: with adoleseent and communiny opposition,
the selection and purchase of program materials, and program scheduoling
cansiderations should be fostered.

Phe role of the schoot counselm i provedery sebstince abise senvces s
essential. School counselors are anmong the first to become anare of adolescent
~ubstance abuse problems, Pavents ond tcacher s seek the expeatise of the sehool
counselor in preventing ind dealing with adolescent substanee abuse. The school
counsclur in conjunction with other ~choal personnel s respansible for the
implementation of prevention programs at 1he school evel They also refer
students and their families to appropriate professionals (o deal with attendant
paychologicad adjustiment and medica) problems~ that may accompany the student’s
sutbstantee abuse,

Fhe communiny counselor's oflers o range of services which include
svevention and remedial approaches These professionals need to recognize thew
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essenttial role in providing remedial treatment interventions and aftercare for those
suffering or recovering from substance abuse problems. Counselors in these
settings need to inform other professionals in the community and the community
at large of avatlable services. They should strive to plan and develop streamlined
referral policies and procedures. These professionais should also seek to enhance
collaborative relationships and to integrate their services into the wider range of
community services. For example. community counselors working with schools
could offer training in the area of substance abuse indicators and development of
Student Assistance Programs. Both the community and schoo! counselor should
be leaders in comm nity and school collaborative efforts.

The media. lav enforcement. business and community organizations could
play a coliaborative role in the funding. planning. and implememtation of
communify wide prevention efforts. These organizations should facus upon
community awareness and involvement of community resources in collaborative
eftorts. The media should serve the role of tnforming the community to the extent
of adolescent substance abuse within the community and coalesce community
suppoit and participation in a prevention etfort. Law enforcement personnel
should be invelved in substance abuse presention cflorts. The role of the
communiiy health care provider is 1o recognize the various factars associated with
adolescent substance abuse and refer the adolescent and the adolescent's family to
appropriate prevention and treatment sources.

Allindividuals and organizations imolved in adolescent substance prevention
efforts should attempt (0 be aware of and inthience public policy considerations
regarding adolescent substance abuse and its prevention. This should include
awareness of the role of the media in reintorcnty substance abuse, sources within
the community of abused substances. ensuring adequate fundiog for both the
prevention and treatment of substance abuse, legislative issues. and ensuring an
equat balance in combating the problem of subuance abuse through the use of
preventiyve and law enforcement approaches.

Maost important 1s that all invohved should assume a role to decrease
adolescent substance abuse. The authors recommend building  community
coalitions. task forces, and more collaborative efforts to work towards adolescent
substance abuse presertion. Those tvalved should be challenged to assume
greater initiative in community prevention efforts,

References

Alabama State Department of Education (19930, Alahuma Deparinient of
Edie atron voutl risk belivior sirvey repert 1993, Montgomery, Al authaor.

Alabama State Department of T4 tion Drug Education Division (1995,
Augusty. Montgamers. Al

Dedong. W (1987, A short term esalnaton of Praject DARE (Drug Abuse
Resistance Pducationy: Preliminary 0 7 Catrons of effectiveness eornel of Diruy
FEdweation 17, 279-20

Volume 22, Numiber 2, Uall Wanger o I3

4




SUBSTANCE ABUSE PREVENTION

Forman, S.G.. & Linney. LA, (1988). School-based prevention of adolescent
substance abuse: Programs. implementation and future directions. Schoo!
Psvehologr Review, 17, 550-5358,

Gehrke, M. (1995, AprilMayiy € ity partnerships. The ASCA
Connsclor, 32, 3.

Johnson. C.A. Pentz. M.A.. W . MDD, Dwer. L. Baer. N.
MacKinnon, D.P., Hansen. W.B.. & Flay. 2R, (1990}, Relative eficctiveness of
vomprehensive communify programming for drug abuse prevention with high-risk
and tow-risk adelescents. Jowrnad of Consulting end Clinical Psychologey, 38 447-
436.

Johnson. AL, Amatetti, S Funkhouser. LE. & Johnson. S (1988).
Theories and models supporting presention approaches to alcohol problems
among vouth. Public Health Reports, 103, 378-586,

Jones, C.L.. & Bell-Bolek, C.S. (1986). Kids and drugs: Why. when, and
what we can do about it. Children Taduy, 13, 3-10,

Kumpfer. W.L. (1989). Prevention of alcohel and drug abuse: A critical
review of risk factors and prevention strategies. v D. ShafTer. T Phillips, N.B.
Lnzer (Eds)). Prevention of memal disorders. aleofud wid other drug mse in
children und adoleseents (pp 309-371DHHS Publication No. 1D 89-1646).
Washington 2C; ULS. Department of Health and Human Services Public Heaith
Serviee Alcohol, Drug Abuse. and Mental Health Administration,

Moore. D.D.. & Forster, LR. (1993). Student assistance programs: New
approaches for reducing adolescent substance abuse. Jowrnal of Counscling and
Developpent, ™10 326-329.

Schmidt, 1J. {1994), Substance abuse prevention and mtervention:  An
evpanded perspective for counselors. Jowrnal of Cownseling and Developmen, ™2,
514-519.

Tobler. N, (1989). Meta-analysis of 143 adolescent drug prevention programs.
InOSAP (1989}, Prevention plus 11 (pp. 300-311DHHS Publication No. ADM
89-1649). Washington. DC: ULS, Government Printing Office.

U.S. Department of Health and Human Services Public Health Service (1990).
Healthy people 2000, Nuational health promotion and discase prevention
ohpectves (DHHS Publication Noo PHS Q1302120 Washington, DC: WS,
Government Printing Office.

LS. Department of Fleaith and Homan Services Substance Abuse and Mental
Health Administration (1999). Nunonal howscliold survey on drug ubuse:
Population estimates 1993 (DHHS Publication No. SMA 94-3017). Washington,
13C: LS. Government Printing Ofiee.

H - () Alabama Counseling Association Journal




SUBSTANCE ABUSE PREVENTION

Prane Gossert, Ed D, LPC boaiane Professor, Tren Sieic 1T niversin
- Depar iment of Coganeltng and Psveledoon, One Uinversiy Place, Phesix Oy
' Alabama, 36864
Ardrow L Cev, MSIE Fd 2y EPC EVISH tooctate Profosser, Trov State
{mversne, Department of Counetimg and Psyaiofoge. ne Onversity Place,
Phomx Crv, thahanta, 36564,

Volume 22, Number 20 Lall Winter, 1990 9 N I5




COMPLAINTS

COMPLAINTS FILED WITH THE ALABAMA
BOARD OF EXAMINERS IN COUNSELING

Ken | Narem
Mabama Siate Universin

thstract. The article contains s diseriprien of complaims ifed walr the Habam
Beward o Exaranciy i Cownseling bemeen Jamwary 11992 and Judv 1. 1996,
Pive dsponcizogor necnnv e complanis i repo fed

Introduction
Phe Alabama Board of 1 saniners i Counseling was created by it of
Fegis ltion granting licensure for professional counselors ¢ \et 70323 Jhe
purpose of the Board s to pratect the public swelfaie  In caresing out this pat pose.
the Board adopts tales and regulitions and assists i the enforeenient of these

rules and regalation~. The rules inchude a code of ethies 1o BOVCHTE appropriale
practice or behavior (A labama Board of Exannaers in Counseling. 1993
Professtond counselurs in Afabama has e had licensuie since 1980, Between
P99 and 1996 the number of licensed professional counselors (1 PUS) ineredsed
Irom approvmaiely 800w more thas 12000 Along with the incrcase in the
nmber oFLP'Cs, there was an inerease inthe number of complaints tiled aeamst

EPCS for viedation ef the regalation: and ar the cihical standards  Between
danvary Eotoudoand Tuly 11996 twenty five complaints were fited with the
B

Wi complamt is Rled. an investigation is conducted 1o determine it there
i probible cause Tor diseiphinany action Weharges are brought against an | PO
fre che s entiiled toa hearing. Thiee formal hearings were held damnyg the time
period covered by thisreport [an 1 PC does not choese (o attend a heaning ol the
complunt. the Board may proceed with disciplinars action. The Board mas also
Approse a negotited settfement of a complaint. Ten of the 23 cemplaints filed
between Jimaary B IEand Juls 1019900 alleped advertising siolations (e v
aivertisimg speciadtios o advertising winder wiong classification). Axareslt of
these complans, seven 1 PCs were cautioned to discontinue their lorm of
advertising

e TR remaining complaints atleged the foltosing sialations
b Daald relationships -4}
2 Bicach of confidentiality (41
ooSesaa] misconduct (2)
Lack of good moral character (Y

[ alsifving livensore documents (11

Alabama Counseling Assaciation Tournal
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6. YFailure to establish clear financial arrangements with client (1)
7 Failure to assist supervisee with adequate supen iston (1)

insestipations of six complaints [ias e been completed. Four LPCs had their
licenses suspended with provisions {e.¢.. required super ision and or taking &
cousse in eihics). Gne LPC surrendered his her license volumarity. and one LPC's
application for license renewal was denied. The nine remaining complaints are
olill under investigation.
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