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EXECUTIVE SUMMARY

The Urban Teacher Program (UTP) was implemented as a result of a
collaboration involving Wayne County Community College, Eastern
Michigan University, two K-12 school districts and the Michigan
Department of Education. Wayne State University has since joined
the collaborative and the State of Michigan Department of
Education withdrew its funding support suddenly in October, 1992.

The program developers designed and implemented an urban teacher
education preparation program consistent with research finding on
teaching practices and the needs of students for 1learning
supports. The first two years of the experience occurs at Wayne
County Community College. The classes met the transfer
requirements as well as preparation for teaching within urban
settings. Within the "Introduction to Education”" class students
are provided with theoretical information on teaching.
Additionally they worked in a classroom under the guidance of a
mentoring teacher.

The program originally recruited 111 students in 1989. 128
students were enrolled at Wayne County Community College during
the school year 1992 - 1993, and 68 have enrolled for the school
year 1993-1994. Approximately 13 students have been graduated and
are row enrolled at Wayne State University and Eastern Michigan
University.
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URBAN TEACHER PROGRAM

WAYNE COUNTY COMMUNITY COLLEGE
PROJECT DIRECTOR: Karen E. Brantley
(313) S579-6959

PROJECT OVERVIEW

The Urban Teacher Program(UTP) began in 1989 with an enrollment
of 111 students. UTP is the result of an initial collaboration
that designed the program wutilizing current research findings to
recruit and educate minority students for teaching careers in
urban settings. Even though the program has had difficulty, Wayne
County Community College, Wayne State University and Eastern
Michigan University are committed to its stabilization and
continuation.

Currently there are approximately 190 students enrolled at Wayne
County Community College with 105 enrolled for the school year
1994-1995.

Because of changes 1in coordination of the program, the
documentation on the number of students who have graduated is not
accurate. However it is approximated at 13 during the school year
1992~-1993 with a significant number due to graduate in the spring
1994,

The project is too new to determine the success of students
attending the universities or their success within the classroom.

The experiences of students attending Wayne County Community
College has included educational classes and a teacher mentoring
program. Verbal "feedback" on the program from students enrolled
in the program includes comments such as "fulfilling";
"commitment to working in wurban schools"; and a "desire to work
in a similar program at a community college level".

PURPQOSE :

Research on teaching in wurban settings identify enumerable
problems to include an increase 1in student violence, parental
apathy and lack of administrative support. Teachers in wurban
schools face more challenges than their counterparts in rural and
suburban areas though problems of the urban teachers are slowly
encroaching on these school as well.

The complex series of factors that make urban schools difficult
environments to manage, to teach and to learn appear to be beyond
the scope and control of teacher education. However, the
preparation of teachers to work and guide children in urban
schools is one factor that can impact this situation positively.

The purpose of the Urban Teacher (UTP) program is to recruit

students from diverse racial, socioeconpmir and mpontraditional
backgrounds — African Amerirans with a concerted effort to
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recruit African-American males, Hispanics, and other minorities--
and train them to teach in urban elementary - - schools. Currently
all but all but two students are Causian, and all but S males are
AFrican Americans.

Since the inception of the program a large body of research has
been published on mentoring and its effect on the education of
minorities. Additionally, learning style research has also
provided a large amount of insight into the use of cognitive
perceptions and social interactions by minorities in teaching and
learning.

The program utilizes the concept of mentoring. Currently, we have
66 volunteer teacher mentors who work in the Detroit Public
schools and the Romulus schools districts. The teachers provide
counseling and allow the students to work with children in small
groups settings and one-on-one. The students at the same time act
as role models.

Within the academic classroom the students' experiences include
theoretical information on pedagogical styles as well as the
variation in student learning styles.

In order to make an impact there were added components which
should be a part of the program. Currently UTP has began to
implement them. One is to extend the program to include special
education and secondary schools and to develop a tracking
students. Additionally, a support for students should exist
between the community colleges and the transferring institutions.
(See Appendix)

Concerning the later, this agreement is being developed with
Wayne State University and includes such activities as "shadowing
classes”" and university student mentoring.

BACKGROUND AND ORIGINS
PROJECT DESCRIPTION:

As noted earlier, the design of the program and its resulting
activities wutilized the results of research findings on
recruitment, teaching practices and support of student learning
activities. Students are recruited for classes at the MWayne
County Community College and are expected to transfer to Wayne
State University or Eastern Michigan University.

Wayne County Community College is a two year institution with a
constituency that cover all of the county of Wayne with the
exception of the cities of Highland Park, Livonia and Dearborn.
It has five campuses serving approximately 12,000 student during
the Fall and Spring semesters. Three of the campuses are located
on the east side of Detroit, the northwest side of Detroit and in
the Downtown area of Detroit. The remaining two are located in

downriver -western Wayne county in the .cities of Taylor and

Belleville. The student population .is 40.2% African American,
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57.3% Caucasian, &2.4% Hispanic; .4% American Indian/Eskimo, ,O01
Asian/Pacific Islander and .009% other.

Wayne State University is a large research institution located in
the City of Detroit. It consist of several colleges to include a
College of Education. It 1is one of a few large universities
located in a major urban city and as a result 1is able to take
advantage of the urban surroundings. The student population
consist of a large number of commuting students and those who are

enrolled part-time.

Eastern Michigan University is located in an adjacent city to the
one which houses the University of Michigan. It like Wayne State
University is a research institution and is noted for its teacher

education program.

Originally the program's design included a course sequence which
meets the requirements for an Associate of Arts degree at Wayne
County Community College and the transfer requirements to Eastern
Michigan University. In addition to the required classes, six
education classes were added to the required course sequence.
They consist of an Introduction to Education; two math for
elementary school classes; an Earth Science class and a Science
for Elementary Teachers/ Biology. The Introduction to Education
course work was designed to provide theoretical information as
well as a mentoring experience. (See Appendix A for the original

proposal)

The program has had several difficulties. One area has been a
change in program directors. One moved to another position
outside of the college, one was lost because of a Wayne County
Community College organizational restructuring, and one died.
With the appointment of a program coordinator and the hire of a
Department Head for the Department of Human and Community
Development the program has become more stable.

An added problem has been the cessation of funding by the State
of Michigan without notice due to a Governor's budget revisions
in October, 1992. As a result several activities were suspended
to included ¢the stipends given to the mentors and tuition

payments.

Wayne County Community College has however agreed to continue its
sponsorship of the program.

The program now includes the extension of the original elementary
school major to the inclusion of special education and secondary
education major. The redesign was conducted in cooperation with
faculty and personnel from Wayne County Community College and
Wayne State University.

Additionally we are in the process of revising the tracking
system, reinstating the advisory committee -'and increasing the
academic support systems for the students currently enrolled at
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Wayne County Community College; which will extend to their
transfer to Wayne State University's College of Education.

The number of students enrolled in the program has extended from
111 in 1989 to 12B enrolled during the 1992 - 1993 school year
(this includes the students who were currently enrolled)

and 68 new students who have enrolled for the 1993 - 1994 school
year. The total number of students currently enrolled in the
program is approximately 195.

EVALUATION/PROJECT RESULTS:

As noted earlier, there have been four project directors and
there have also been inconsistent reports. As a result the
evaluation of this program is not based on documented evidence.

Student and teacher comments about the program have been
positive. This has been evident by the increase in the student
enrollment. Following the cessation of the funding, the student
enrollment dropped to 71 students. In one year it increased to
its current numbers. Additionally, the program staff receives
calls daily inquiring about enrollment in the program.

When the funding ceased to pay a stipends to the mentors, the
thought was the program would lose a considerable number.
currently the program has 66 mentors, the majority of whom have
been with the program since its inception.

In an assessment of the program when the Department Head took
over her duties, she looked at the curriculum, support systems,
and the student success support needs. From this data, the
program needs included an wupgrading of the program, new
initiatives to support students, and a need to establish an
administrative system which tracks student's progress.

As noted earlier, Wayne County Community College has worked with
personnel from Wayne State University in the expansion of the
program to add a special education and secondary education
component. (see Appendix B) Additionally, Wayne County Community
College staff will begin tracking student's progress by semester
and develop a support program. The student progress will be given
to the coordinator to determine remediation assistance or other
problems which deter student learning and for referral to

counseling or tutoring. Wayne State University staff will
provide, per semester, orientations; set up experiences to
"shadow" classes; and assign the WSU students and student

teachers as mentors.

The program is currently establishing an improvement in its
administrative system

SUMMARY AND CONCLUSIONS:

Since this writer is mew to .the. program, the conclusion can be
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found in the body of the report. However, it is ¢this writer's
expressed opinion that the program has many advantages and should
be continued. They include the recruitment and training of
minority students, and the provision of opportunities which give
underrepresented wminorities information and knowledge on other
opportunities in education beyond classroom teaching.
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I. PROBLEM IDENTIFICATION
Few knowledgeable persons examining the landscape of urban

education 1N America are satisfied with what they observe.

Urban teachers face far worse problems with student viclence,

parent apathv and lack of administrative support than do thei
colleagues in other schools, as found in a recent (1927
swrvey of &, 300 public secondary scheool teachers bv
researchers wunder contract to the Carnegie Foundation's study

The Advancement of Teaching. In his summary cof the findings,

Foundation Fresident Ernest L. Boyer wrote:

"When all is said and done, the refcrm movement [in

education] must be measured not only by conditions in

iy privileged scheools, but alsc what happens to

children in the imer city." (ANN ARBOR NEWS,

G/8/87)

The complex set of factocrs that makes wban schocols
ditficult environments to manage, to teach and to  learn 1n  are
beyecird the scope and control of teacher education tae sclve.

However, the preparaticn of teachers to teach in urban schocols
is one tTactor that can be 1mpacted, for better or worse, by higher
education instituticons. Unfortunately, few successful, long-—
lasting examples of wrban teacher educatiun preograms exist in thes
Unitea States. In part this deficit can be explained as «
result of the persistent 0versgpp1y of newly certified teachers
fi-om i974 to 1986 and the understandable tack of twnover of
educators in the scheools. Consequently, relationsnips between
LEAs and IHEs that were moving toward scme form of caollaboration
in ‘teacher education were broken. Colleages of education
were constrricted in size and often twned attenticn and resowrces

from program development and field activities in k-1@2 schocols
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tc develcp programs tor educators in non-scheoel settings.

Recent trends 1N the supply and demand equation Tor
teachers have prompted renewed 1nterest and activity 1n k=12
teaching, with employment prospects i1n  wrban scheools most

premising. Thus, a window of opportunity fer the revival ot

programs to prepare uwrban educators is opening. During this time,

we trust that revival efforts to prepare wrban teachers
will germinate after a careful scrutiny of the successes and
failures from the last great pericd of school reform (1960 -
1958 . Ow-  examination of the creation of urban education
pregrams dwing that pericd suggests that successful programs
pacssess the focliowing characteristics. Successful programs:

1. are built from a collaberation of higher education

institutions. =12 scheools districts anagd state
-.education agencies

c. are conceived and itmpiemented by a program staff

and faculty from both the higher education and
k-lg communities

3. are constructed to take advantage of the powerftul
impact of clinical and fielg exper-iences in the
pireparation of teachers

4. are consistent with contempcrary knowledge of the

scci1al context of urban scheools, their particular

character, as well as research on administrative,
superviscry and teaching behavicors that
facilitate optimum student learning and success

S. take advantage of the untapped potential of black
and hispanic youth to become uwrban teachers andg
provide the inspiration and suppar-rt rieeded to

achieve the goal
It 1s to the potential for wrban teacher education renewal
that this prooesal 1s directed. The participating organizaticons
pelieve that contained within the proposal are the ingredients

necessary for uwban teacher aducation success.

-
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11. PROJECT DESCRIPTION
Some features of the proposed urban teacher educaticn program:

o conceived and implemented by a program staff and faculty fTrco
boeth the higher education and k-12 communities

¢ constructed to take advantage of tne powerful 1mpact c
clinical and field experiences on teacher preparation, wit
emphasis on wban students in wban scheools :

o recruits students from diverse racial, scciceconrncomic anr
nontraditional backgrounds who possess rich 11f
experiences fTor the teaching profession, and provides th
inspiration and suppeort needed for achievement of studer
goals

(] increases cpportunities for minority and economicali
disadvantaaged students te enter teacher educatiu
programs, with particular emphasis on critical ares=

of teacher shortage in urban areas

¢ enlists the support, cooperation and inveoelvement of lecs
communities in the preparation of teachers

¢ provides direct cpportunities for classiroom teachers t
impact teacher pireparation throuah the mentcring program

¢ enhances the professiconal develcocpment of mentor teachers

¢ inculcates contemporary knowledge of the sccial context o

wban scheocols, their particular character., as well &
research on administrrative, supervisory and teachir
behavicrs that facilitate cptimum student learning an
success

o in the first two years, provides a curriculum which 1
infused with a culturally diverse perspective in its te:ut
and applications, while still meeting the performanc
cbjectives of standard general education courses

The “"Urban Teacher Education Frogram" brinas inte
collaboration the needs and rescurces of the Wayne County
Community College, Eastern Michigan University and k—-1e
scheol districts in Wayne County te develop and implement an
wban teacher education program that is consistent with research
findings about teaching and administrative practices that

support student learning. Students in the program would be drawn

Tirom the Wayne County community. would receive their teacher

W
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education preparation in Wayne County and would beccn
availlable to area urban school districts as potentie
teacher applicants. Most classes n general educatior

majcrs and minors and professicnal educaticon would be held -

either the Eastern or Western campuses of Wayne County Commurat
.College except in cases where personnel o equipme
requirements dictate that the courses be scheduled =
Eastern Michigan University. Field experiences and studer
teaching assignments would be in Wayne County urban schoc

districts. Special features of the program include:

(1) education at centers close to students' home

(2) cpportunities for paid internships in students'
Junicr and senicr vears

{(3) specialized recruitment, selection, admission and

retention procedures

(4 research-based clinical and perfocrmance oriented
teacher education

() collaboration cn  field activities with k—12
educators

(&) participation in the program with a cohort of
classmates who will cocalesce intoc a support group

(7} a developmental and structured proaram 1ncluding
early. fregquent and supervised field experiences.

In many respects, the wrban education progir-am wil
resemble a traditional 2+2 model. Students will be admitted 4
the urban education program and then complete thei1r Asscciate

gegree at Wayne County Community College with one student ccohoer
studying at the Eastern and ancther cohort at the Wester
brranch. Ccourses taken 1n the first two vyears of a student:
higher education career will follow the EMU pregram for th

preparation of elementary and secondary education teacher
(See cwrriculum section of the proposal). However, the proaram wil

have special irecruitment, selection, admissicns and retentic

characteristics that will be described later.




Upon successtul cempletion of the Asscclates degree.
students will continue their teacheir educaticon program at WCCC
following the appropriate EMU course pattern. As  much as possible
cowrses Wwill be scheduled at the WCCC branches. However « & one-
semester residency on the EMU campus may be required. Facilities,
equipment and secretarial support necessary to implement a
clinical and fiela experience coriented teacher education
prcagram  will be censtructed at both WCCC branches. AT ter

cempletion of the Asscciate Degree, classes would be oleocked on

Tuesday-Wednesday~Thursday te permit capabple upper division
students to assume clinical training roles with experiencsd
teachers 1n participating schools. This type of internshin

teaching would satisfy EMU's earlv field experience requirement.
Integrated wilth the couwses in the program, will be
asscciated climical and field experiences, constructed in a
develcpmental pattern. That is, students will begin 1n their
freshman vear with an euxploratory field. experience i an

uirban schiocl fashicned in the form of a shadow experience, as tha

petential teacher learns something about the role of a teacher—--
the teacher's joys, duties and frustrations. Later fiela
experiences will focus on child development and the soClai

context .of schocoling. Teaching experiences will begin with pes=i
micro—teaching and culminate much later with the responsibility
for wheole class instruction in a participating urban
school, with paid student teaching a definite possibility.
After the first three years, a substantially reduced amcunt cor
special funding will be required to maintain these ey elements.

These tunds will be secured frocm the State Department of Educaticon
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1n concert with the administrations of the twc higher educatic

institutions. Given preoegram success and continuing need fc

teachers 1n urban schocis, the probability that this maintenanrc

Tunding will be Torthcoming is quite high.
STATEMENT OF OBJECTIVES

Program Objectives
The "Urban Teacher

IIT.

A.
Education Frogram" wilil:
1. 300

150

teacher education students intao the

at each of the two cenrters

recrulit
program,
recruit, within this group of 300
least &6% black, hispanic and other
similar proportions to the relative mix of
S5chocl District students

students. at
minorities in
Detrcit

J

recrult, 200
students,
reprresent

of black

within this group of mincrity
at least 35 pblack males. This wcould
more than a 100% increase in the number-
males in their first five vears of

teaching

prepare these 300
17 areas of shorta

in the entire State of Michigan

students for
ge in wban schecols.

teaching

posi
In

these areas include Mathematics and Science.

Childhcood Educatic
and Spanish: angd

least 79%

upper elementary

in areas of shortage.

S prepare
of
at centers
developmental,
students 1n wrban
internships 1n
division
produces
contemporary
they confront
taced by k-1l& teac

clcs

educ

develiop an effec
retention

students

"hand-cn"

instructional

teachers consistent with the key
the Urban Teacher

Education
e te home.
scheoeols,
the schools during
Enow and

research
and

who
aticnal

hers

tive advising.

Foreign Language k-12
teachers.
of the program students will be

experiences
cpportunities for

with

the

vears of the erogram and curriculum
teachers

can

findings
cther

pro

counnseling
progrram so that at least 754 of the

as

(F

tionrs

Detracit

Eairly
rench
At

prepared

elements
model—-—-1nstruction
cppartunities

feoor
wrban
paid
upper
that
appiy
when
blems

and
300
urban

are graduated and certificated
teachers

education
certificated

teacher
the

succeed in obtaining urban
poesitions for at least S04
graduates of the program

of
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8. provide coportunities for at least 150 k=lgc
teachers to participate 17 the mentor teacher
program and thus enhance the professional woiklife
¢t teachers

B. Curriculum

Appreo:imatelv three hundred students (ene  nundred-fifty at
each of the two Wayne County Community Ccllege campuses, Eastern
and Western) will be enrclled in this grogram each year.

Elementary @ducation students will be regquired tc have mincrs
1n one or more of the following areas—--—-Mathematics and Science,
Early Childhcood Education and Foreign Language. At least SO% or
the secondary education students will have majors inm Mathematics.
Science, or Foreign Language. Students will be formally admittea
inte the program after successfully completing the first semester
¢t courses. After admission to the Program, students will weork
clesely with the MWayne County Community: College Frogram Cheaar
te plan .a couwrse of study. A full description of the curricuium

follows.

First Year: Elementary Educaticn

Fali Semester Winter Semester

ENG 110 Freshman Composition I (3) ENG 1290 Freshman
Composition I (33

SFH 101 Fundamentals of Speech (3) MUS 101 Music
' Fungamentals (3)
FSY 101 Introeduction to Fsycheology FHY 100 Science Tor
(3} Eiementary Teachers

(Fhysics) (3)

BESY COPY AVATLABLE
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Folitical Science Requirement (3-4) MAT 128 Functional

Math (3)#
HIS Elective GEG 202 World Gecgraphy (3,
ED 110 Intra. to Teacher

Ed. Fracticum (&)=

First Year: Secondary Education

Fall Semester Winter Semester
ENG 110 Freshman Composition I ED 110 Intro. to Teacher
(3) Ed. W. Fracticum (4)=
SFH 101 Fundamentals of ENG 120 Freshman
Speech {(3) Composition II (3)
FSY 101 Introduction to BIO 110/111 College
Fsycholoay (3) Ficlogy: Lecture and Lab

or CHM 130/131 cr FHY
a3a/231 (&)
Folitical Science Reguirement
(3-4)
HIS5 Elective (3) MAT 155 Cecllege aAlgebra (3)

Second Year: Elementarv Educaticon

~all Semester Winter Semester
ENG 28% Children's Literature (3) ENG Literature Elective (3;
Elective (3 ED 210 Introducticon to the

Classrocom, W. Fracticum (4;«

CHM 10] Science Tor Elementarv GES 20& Science ftor Elementa
[Chemistry] (S)=# Teachers {Earth Sciencel (3.
) HIS Elective (37 Elective (3)

FHL 20¢1 Introduction to
Fhiloscophy (3)

Second Year: Secondary Education

Fall Semester Winter Semester
ENG LIT. Elective (3) Eng Lit. Elective (2)
MUS/ART/THEATRE Electives (3) FHL 201 Introduction to
Fhiloscophy (3)
HIS Elective (3) ED. 210 Intrcduction to

Classrocom, W. Fracticum (4)=

Electives 1n Freparation for Electives in Frep. for Upper

f@
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dpper Division Major/Minor (9) Livisien Major/Mincor (3)

#cowrse under development at WCCC

®RCOLISE 1mitially to be offered through Eastern Michigan
University, with futuw-e development at Wayne County Community
Colleqge.

In the first two years, the standard liberal arts curriculum
has been 1nfused with a multi-cultuwr-al perspective through course
texts and applications, while still meeting performance cobiectives.
The +rrogram Chairs are in the process of arganizing a curriculwen
sub-committee comprised of faculty and staff from  Wayne Couimty
Community Ccllege, Eastern Michigan University and participating k-
lz school districts. This sub-committee will continue to review
required liberal arts courses in the program to fine tune their
content and direction.

Third Year: Elementary Education

Fall Semester Winter Semester

EDF 322 Human Growth and Majcir- / Miner courses (7))
Learning (&)

FA 300 Art for the Elementary ESC 303 Science for the
Teacher (4 Elementary Teacher
Ficlogy (3)

HED 32¢ Heaith Education in
Elementary Grades (2}
SGiN 300 The Exceptional Child
17 the Regular
Classrocom (1)

Majocr / Minor couwrses (&)

Secondary

Third Year:

rFall Semester

Two Fhysical Education
AcTtivity Couwrses (&)

FED 257 Fhysical
Education Activity
Couwirses (2}

Education

Winter Semester

EDF 322 Human Growth and
Learning (&)

CUR 311 Reading 1n the Seccrdary

School (3)

Majcr / Minor courses (i4:

Two Fhysical Ed. Activity
Cowrses (27

S6N 300 Excepticonal Child/kReg Classrcom (1)

Major / Minor couwrses(8)

BRSTCOPY AVAILABLE




. Fourth Year: Elementary Education

Fall Semester Winter Semester
Cuk 314 Teaching Reading in the EDU 492 Student Teaching
Elementary Schocols (6) (87

328 Scciali Aspects of
Teaching (3)

u;
T
c

Cur 304 Curriculum and Methods EDM 245 Media for the

Elementary (37 Classrcom Teacher (1
EDF 340 Intro. to Measwrement EDT 300 Intro. to Computer
and Evaluation (27 Applications (1)

MUS 320 Elementary Music Ed. (2)

Fourth Year: Secondary Education

Fall Semester Winter Semester
Major /Minor courses (39) EDU 492 Student Tchng (8B
SFD 325 Sccial mspects of EDM 345 Media for the

Teaching (37 Classrcom Teacrner (1)
CUR 305 Cuwrriculum and EDT 300 Introduction to

Methods, Secondary (37 Computer Applicaticons (1)

EDF 340 Intiro. to Measwrrement
and Evaluation (2

Subject area Methods (3)
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C. Operations

l. Program Personnel
Overall management of the program 1s vested 1n two
prrogram chairs-—-one employed by Wayne County commLil ty

College «(Dr. Harriett Slocum) and a second emploved by Easter:
Michigan University Dr. Marvin Fasch). These leaders .wili
function as a team to coordinate program and faculty, supervise
clerical and cother suppcort staff, manage program  buaoget &iid
activities and function as li1ai1sons between SporsScring
Institutions and schocol districts (see cuwrriculum vitae).

During the first vyear of full precgram implementation (1988-
89 the WCCC program chair will fill a three-quarter releasa
time position: this pesition will be reduced to one—-nalf time 1n
Subsequent years. Durring the same pericd, the Eastern Michigan
University position wiil be one-fourth time during the first two
years, 1ncreasing to nalf time in subsequent years.

As thé centerpiece of the funds secured from the GCffice of
Mincrity Equity, a full time Director for the WCCC/EMU  Transfer
Center has been created. This person will have direct
respocnsibility to achieve the recrulitment, retenticon and exit
cbjectives of the program and will work in concert with the two
prrogram chairs to achieve all pruegram goals. fhis perscin will bpe

discussed more fully 1n the next sections of this proposal.

In addition, & one-half release time field experiences
cocrdinator, most likely chosen from the EMU field
supervision cadre, will be appointed. This perscon will be

responsible for planning, coordinating and monitoring all faiela

experiences at participating schools. The f:ield experience

11
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coordinator will work under the supervision of the program chairs
ang in cencert with the Student Teaching Office at Eastern
Michigan University,

The program will require the services of a half-time general
cleru/secretary. Freject coffices, consisting of  work space
for the two chairs and the field experience ccoorginator--one
cffice at each targeted campus-~--plus a secretarial station
with appropriate equipment and work areas, will be maintained
at Wayne County Community College.

The program chairs will be supported by a . PROGRAM
COMMITTEE. This committee will be composed of representatives of
the two callege fTaculties teaching in the program,
representative administrators and teachers from participating-
school d}stricts, student representatives enrclled in  the
program, the field experience coordinater, the Transfer Center
Director and the two program chairs.

Approprriate functions of the committee i1nclude:
l. advise2 chairs 1in regard to program development ana

implementation

review curriculum medifications and revisions

monnltoer equipment and supply neads

shhare cuwrrent research

review and recommend progran procedures

. review student entry, advising and retention data

assist 1in scheduling of courses and cother pirogram
requirements

NG e wh

Lastly, an ADVISORY COMMITTEE ras been created, composed

cf fifteen or more representatives firom the following:

1. Eastern Michigan University

2. Wayne County Community College

3. Other area higher education institutions

4, Farticipating scheool district faculty and administrator
3. Frogram students

Wayne County Intermediate Schocl District representative

-
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State Board of kEducaticn representative

3. Representatives of areas outside the field cof educaticon,
1.e. representatives of business and ingustry, political
and community leaders, labcr and management contacts,
and the gereral public

~j
.

9. Teacher Union Grganizaticons
Q. Transfer Center Director

Initially, the Adviscry Committee will meet mcnthly. At ter
the first vear, twco tc three meetings per year would be
appropriate. rlembers are tc be appointed by the Fresidernts of

Eastern Michigan University and Wayme County Community College.

Functions of the Committee include:

. Te advise of program development and implementaticon

. To review curriculum modificaticns and revisions

. To identify potentiai funding sources

. To assist in student recruitment and retention

. Te monitor program equipment and supply needs

. Te recommend program procedures

. To assist in identificaticn of field work sites and
recommend criteria for selection

. Tc share current relevant research in the field

. To act as and identify rescurce pecple

. Tc disseminate program informaticn toc the public

. Te serve as advocates toc the State Ecard of Education

. To assist in annual program evaluation

. To assist with articulation

. Te assist in long-rangs planning

. To assess iabor- market demand and assist in placement

of gqraguates

2. Facilities and Equipment

gEach campus site will require a teaching skilis laboratory.
This laboratory should provide flexibility for whale—-class
mstruction for thirty students and for peer-teaching for thiee

sUubgroups o% ten students each.

Included in each facility's micro-teaching laboratory should
be three separate compiete teaching stations, with blackboar-rds and
screeﬁs. Videotaping equipment and instructiconal material should

be available fci- concurrent use by all subgroups.

23
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3.

Student Recruitment, Selection, and Retention
A. Student Reciruitment
Central to the success of this ccllaborative program is ¢
recruitment of highly motivated students from under-represente

mincr-ity groups. The initial goal of this urban alternative is 1

-recirult 300 elementary and secondary teacher education student:

Toe accomplish this goal three strategies will be employed:

1. High scheol students in the Detircit Fublic Scheocls a
in other targeted metropolitan Detroit area schools mus
be agagressively recruited through contacts with hic
scheool counselcrs, Future Teacher Clubs recent]
revitalized through leadership from the Eastern Michige
University Office of Student Teaching, community vyout
groups, churches and social organizations.

2. The large non-traditicnal student population at Wayr
County Community College must be a recruitment emphasizs
Counselcrs and program faculty must be active 1
recruiting students who may wish tca enter teach:s
educaticon from ancther preparation field.

3. General publicity to the targeted communities wii
include the development and distributicon of progr:

brechures, advertisements, media appearances
presentaticns at community organizaticons and groups
etc.

E. Student Selection

Students will be recruited consistent with the targeted ars=:
of shortage listed in Frogram Objective #4,

Freference will be given tc students who live in Detroit c
in one of the targeted urban perimeter districts in Wayne Count,
In addition, students who have experience working with children ar
are active in their communities will be scught.

Finally, applicants will be assessed on their commitment ¢t
teach in an urban community, their appreciation of cultwre

differences and their commitment to educatiocnal excellence.

BEST COPY AVAILABLE
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One cf the primary emphases cof the planning pericd (January |,
1989 to June 30, 1989) will be to develcp an entry/retenticnr/ex1t
moedel for the preogram. However, 1t 1s understccd that studertc
will meet the entrance and exit requirements of the twd
imstitutions.

c. Student Retenticn

The program preopeses a three part program to meet it:
retention and graduation targets. The three part program wild)}
involve: {1) Transfer Center; {2) Academic Support Frograms; and
(3) Mentoer Role Model Freogram.

1. Transfer Center

The center will maintain the responsibility of ensuring that
all aspects of the transfer function are addressed and enforced a.
bath wayne County Community Ceollege and Eastern Michigar
University. The Directoir of the Transfer Center will:

provide academic and career ccounseling to
community college students from a bacdcalaureate
perspective.

assist 1in planning an appropriate transfer
pregram of study for participants.

monlitor academic programs and facilitate
proeblem—sclving strategies.

tfacilitate admission inte the Cellege of
Education Urban Teacher Education Frogram.
determine equivalency lists and monitor
academic records and credits of participants.

The Directer will be at Eastern Michigan University thirty
(30%) percent of the time and at Wayne County Community Colliege
seventy percent (70%) of the time.

2. Academic Support Froqram

Students who need added academic assistance wili enrcll in ave
academic support class which emphasizes reading and study

skills, adjusting to a higher education setting and test takirg
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including standardized tests with special attenmticn to

Educational Testing Service's Fre-Frofessicnal Skills Test (FF

a test which must be passed for admission intc the EMU Loliege
Educaticn. In addition, program counselors and advisors will r
students, when needed, toc the WCCC remediation service centers.

3. Mentor Frogram

Students in the program will participate in a developmen
strructured program of clinical and field experiences beginning
the freshman vyear. Consequently, principals and teachers
participating school districts will be asked toc make a substan
commitment to the preparaticon of urban teachers.

This contribution will take time, attention, ene
commitment and knowledge of the program. The gocal is to develc
cadre of participating schools and teachers who would have stud
at different program stages in their K-12 classes each vyear.
give credibility and status to the participating teachers,
will be designrnated as MENTOR teachers.

The characteristics, reeruitment and support of the PMe
Frogram are described in the next section. It is to this sear
of the UTF program that the FIPSE proposal is directed.

UD. The Field Dimension/Mentcr Teacher Flan

4

The selection of classroom teachers is a crucial eiement

the UTF's long-term success. It is important to recruit teac-
who have a demonstrated commitment to the teaching prcfessicn.
a professional history.

Ideally, teachers participéting in the preogram should:

¢ respect themselves and their teaching, and want to help
cthers to achieve the same respect;

1o
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o have demonstrated effective skills in teaching
SpecitTic subject matter and in discipline practices:

o have actively sought professicnal development with
some consistency throughout their teaching careers:

¢ have worked effectively with a variety of pecple in
different rcoles within their scheooal system (2.9.
students, parents, administrators, support staff, arnrd
cther members of their teaching team): :

¢ have had respcnsibilities other than teaching within
their schocol district;

¢ Possess a willingness to assist a non-traditicnal
student in the Urban Teacher Frogram to make
appraepriate cheoices.

The goal cof pregiram  plannmers is te develep a cadre -
parrticipating schoeols and teachers who would have three teo 1w
proegram students in their classes each vyear, possibly on a rotatiry
basis, one semester on, cne semester off. To give credibility an
status to teachers who act as field teachers in this precgram, suc)
teachers will be designated as mentor teachers. Given the size o4
the prcogram, i1t is expected that a cadre of 100 secondary and =
eiementary teachers wculd be meeded at schocls convenient to
given campus. Te attract such a iarge number of mentors, the
pregram will have to provide explicit benefits for participation
Listed below are incentives that teachers might reascnably expec
from participation as a menteor teacher in the proposed Urban
Teacher Educatien Frogram:

i. DIRECT CLASSROOM ASSISTANCE. Students enrclled in the

Froegram would offer participating teachers helg in everyds
classroom activities such as taking attendance, moenitoring

development of displays and materials, stoery—-telling
tutoring.

2. FROFESSIONAL DEVELOFMENT. Farticipating teachers woculd b€
released for professiconal development workshops anol
activities, with their duties assumed by upper divisionm

students emrclled in the program.

Mentor teacher participaticon would alsco count as credits for
recertification, or under certain circumstances for Eastera
Michigan graduate level ccourse credit, which can be counted
toward salary differentials.

17
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3. VIRBLE INFUT INTO CHANGING/IMFROVING TEACHER FREFARATION. Ac
plamers and implementors of the program, classrcoes
teachers would have a direct window con teacher educaticn,
and direct i1nvolvement in the development of a nationa,
medel. Teachers in the program would alse pe invited toc  act
as guest lecturers within the ccllege prearam, in subjec®
areas related te the program and to teaching 1n general.

Farticipating mentors weould alse play a key role in the
on=going selection of mentors.

4. GUALITY SUBSTITUTES. Classroom teachers could be assurec
that quality substitutes were being prepared in their owr
buildings. These substitutes would be well-versed 17
buiiding coperatieons, precedures, expectations and the

like, as they would have ocbserved and werked within the
building.

S. TEACHER-STUDENT COMMITMENT. As this program is envisioned, =
teacher and preogram student would have multiple cpportunitie:
fer bonding. This bending could last for a pericd of two tc
three years, and previde an extended relatienship much longer
than the traditicnal student teaching experience. Teachers
could see growth 1n the teacher educaticon student, a=
weil as 1ncreasing performarce and matwrity. It R
reasconable toc predict that in a significant number of
cases this bonding precess and the mentoring relaticonshic
will have long-term positive results for menter and student.

&. FINAGNLCIAL INCENTIVES. Although this incentive would be
limited, teachers would be paid the hourly rate for
meetings/conterences after the regular scheool day.

Criteria for Selectien of Mentor Teachers:

o shall currently be full-time classrocom teachers 17
participating public schocol districts.

¢ shall have taught successfully in the participating public
scheols for a minimum of five (5) years.

¢ shall possess a valid Michigan Continuing Certificate.

o shall have demonstrated cutstanding classrcom ability.

¢ shail have demonstrated effective written and cral
communication skills

o shall have demonstrated ability to work cooperatively anc
effectively with other preofessicnal staff members.

e shall have extensive knowledge o¢T a variety of classrcom
management and instructicnal techniques.

in additicon to submitting a properly completed application,
applicants must submit the names and addresses of persons listed

below from whom recommendaticns are required.

BEST COPY AVAILABLE
18

Q I's)




o cuwrrent building principal.
o teacher unicn building representative.

o two participating school distirict teachers who are
knowledgeable abcut the applicant's teaching performance.
c one administrator/supervisor knowledgeable about the

applicant's teaching performance.
All applicaticns and references wcould be treated as confidential
documerits. A committee composed of representatives from
participating school districts, Eastern Michigan University and
Wayne County Community College will:
o screen, schedule and interview the applicants.
o have the opticn of cbserving teachers in their classrcoms.
¢ establish an eligibility pocl from which the mentoring
teachers will be selected.
¢ send approval cor denial letters to applicants.
Teachers will remain in the poocl until a need for their services 1is
identified. Flacement in the pcol is not a guarantee of an  active

assignment.

Recrruitment of Mentecr Teachers:

Communications abocut the proposed Urban Education Freogram, and
1ts need for special mentcr teachers, would be made to district
superintendents, schocol becards, principals, and teachers through
program brochures and on-site presentations by procgiram perscinnel.
Fresentations would be made tc each targeted district's school
board and building administrators sco that these contact persons
could more accurately explain the program to teaching staff.

E. Evaluation Flan

Since the Field Dimension/Menter Teacher Flan covered by the
funding from this proposal is a segment of the full Urban Teacher

Education program; the evaluation plan will encompass the full

progiram. The Frogram Objectives (See Section III-A) will be
combined with a timeline feor successful achievement. Where
19
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apprepriate the 1nstruments/procedures tc be used tc assess the

cbjectives will be described.

OBJECTIVE 1

Three hundred teacher education students will be recruited intc the
program, cne—hundred fifty at each of the twc program centers.

TIMELINE FOR ACHIEVEMENT OF ORJECTIVE 1

As time will be needed tc evaluate and revise program components,
this objective will be monitored during Years 1 and 2 (1989-90C,
1990-91) and achieved in the Year 3 class (1991-927

ORJECTIVE &2

Within this group of enrclled students, at least 66% (2007 will be
biack, hispanic and other mincrities in similar- proportions to the
relative mix cof Detrcit Schocol District students

TIMELINE FOR ACHIEVEMENT OF ORJECTIVE ¢
This cbjective will be achieved in Year 1 and subsequent years

OBJECTIVE 3

Within this group of 200 mincrity students, at least thirty—-five
wili be black males. This would represent mcore than & 1Q0%
inmcrease in the number of black males in their first five years cof
teaching in the entire State of Michigan.

TIMELINE FOR ACHIEVEMENT OF ORJECTIVE 3

As time will be needed tc build on procgram success, this cobjective
will be monitcred during Years 1 and 2 (1989-90, 1990-91) and
achieved in the Year 3 class (1991-92).

ORJECTIVE 4

The UTF will prepare students for teaching positions in  areas ot
shortage 1n urban schools. In Detroit these areas are Mathematics
and Science, Early Childhcod Education, Foreign Language K-12
{French and Spanish’) and upper elementary teachers.

At least 75% of the program students will be prepared in areas of
shortage.

TIMELINE FOR ACHIEVEMENT OF ORJECTIVE 4
This cbjective will be achieved in Year ! and subsequent years

OBJECTIVE 35

The Urban Teacher Education program will prepare teachers
consistent with the key elements of the Urban Teacher Educatien
model including:
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a. mstruction at centers close toc home

D. cppoertunities for developmental, "hand-on" experiences
with wban students in urban scheocls

c. opportunities for paid i1nternships in the schocls during
the upper divisien years of the program

d. a cuwrriculum that produces teachers who know and can
applyv contempeorary educational research findings when thev

confront instructional and other problems faced by k-12
teachers

Instruments/Freocedures

Objective Ha will be assessed through visits toc the teaching sites
and the examination of program records.

Objective Sb will be assessed threugh a rating instrument
administered tc students and mentor teachers and the examination of
program field experience records. The objective will be &achieved
if the average of the responses on relevant items on the
guesticmnaire is 3.5 on a I point scale.

Objective Sc will be assessed through examinatien of program
records.

Objective Sd will be assessed using repeated structured interviews
with students. This interview will make use of a newly developed
taxenomy of teacher thinking about instruction te be presented at
the 1989 Annual Meeting of the American Educaticnal Research
Assccration in  the form of a paper presentation "Exploring the
Stiructure of Teacher Reflection in Novice and Expert Teachers: The
Birth o¢f a Develcpmental Taxonomy" (Simmons, Sparks, Starke, Fasch
and Celton). The paper 13 the culmination of two years of research
invoelving the anmalysis of twe hundred interviews with novice and
experienced teachers. The taxconomy and asscciated interview is &
theory based framewcrk for classifying a fteacher's instructional
thinking. The taxonomy extends across a range of thought from
simple description without using instructional language teo the
classification and explanation cf events using instructiconal
concepts and principles. This, i1t 1is an ideal instrument tc assess
the dearee to which UTF students '"can apply contemporairy
educational research findings when they confront instructional and
other preblems faced by kK-12 teachers”.

TIMELINE FOR ACHIEVEMENT OF OBJECTIVE S
Objective Sa will be achieved in Year 1 and subseguent years

Objective Sb will be monitored dwing Years 1 and 2 (198%9-%24,
1990-91) and achieved in the Year 3 class (1991-92)

Objective 5Sc will be achieved for the Year 1 class but evaluated
when Year 1 students achieve upper division status in 1971-92.

Objective &5d will be pre—-tested when the student is accepted inte
the EMU Cecllege of Educaticn dwring the scphomere year and then




assessed at the conclusion of the Curriculum and Methods class 1in
the junior or senicr year and again at the conclusion cof student

teaching. Success will be achieved 1if there 1is a highly
significant positive change in the student's level of instructicnal
thocught between the pre-test and each subsequent interview.

Objective 5d will be achieved for the Year- 1 class but evaluated
when Year 1 students achieve upper divisien status 1n 1991-92.

OBJECTIVE 6

The UTF will develop an effective advising, counseling and
retenticn program sc that at least 75% of the 300 students are
graduated and certificated as urban teachers.

TIMELINE FOR ACHIEVEMENT OF OBRJECTIVE 6

The cbjective will be continually monitored to track retention.
However, final evaiuaticn of the cbjective will have to await the
graduation of the first class in 1992-93. The evaluation will

consist of an examination of program records.

BEIESTIVE 5T TTTTTTTTTTTTTTTTTTTTTToTTTToTTTT Tt
The UTF will succeed in cbtaining urban teacher education positions
forr at least S0% of the certified graduates of the pragiram.

TIMELINE FOR ACHIEVEMENT OF OBJECTIVE 7

The evaluation of the cbjective will have tc await the graduation
of the first class in 19922-93. The evaluation will consist of an
examinaticin of program records.

OBJECTIVE 8
The UTF will provide cpportunities for at least 150 K-12 teachers
toe: a. participate in the menter teacher program

b. enhance their professional worklife

Instruments/Freocedures
Objective Ba will be assessed through examination of pregram
recorrds.

Objective 8b will be assessed through the administratien of a
pregram  questicaire to teachers who have participated in the
mentor program. items will assess their morale, seif-esteem and
attituages toward their worklife. The cbjective will be achieved 1if
the average of the responses on relevant i1tems on the questionnailre
is 3.5 on a S point scatle.

TIMELINE FOR ACHIEVEMENT OF ORJECTIVE 8
Objective & will be assessed at the conclusion ot each of the first
three vyears of program life. However, since the positive effects

on teacher worklife are cumulative, the evaluation of the
achievement of Objective 8b will be undertaken in Year 3, 1991-92.
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IV. CAPACITY AND COMMITMENT

This proposal represents the combined efforts cf
representatives of Wayne County Community College, the Eastern
Michigan University Coilege of £ducaticn, Wayne County K-12 schooid
distrricts and the Michigan Department of Educaticn.

Ini1ti1al groundwerk was laid at the Western Campus of WCCC. A
selective swrvey of K-12 school districts across Wayne Cownty
indicated a strong interest in a lecally available, high qualiﬁy
teacher training program which would incorporate a stirrong practical
experience component. Dr. William EBedell, Roemulus School District
Superintendent, tock a particularly strong interest in centinuing
discussicen of such a program, especially one which weould actively
involve K-12 faculty in 1ts develcpment.

In 1987, representatives of the Eastern Michigan University
Colleqge ot Education were approached, and an Ad hcc
Committee-—-comprised cof Eastern Michigan University Cclleqge
ot Educaticn Faculty, Wayne County Community College Faculty,
Remulus School District Faculty, and administrative representatives
cf all three units--was formed to discuss program potential. The
task of drafting a proposal for approval by the varicus review
boedies of the institutions fell toc the joint chairs of the Committe
—-Dr.. Marvin Fasch, FProfesscrr and Head of the Department of Teach
Education at EMU, and Cheryl kKrakow, Chair of Arts and Sciences §
wccc; The program was approved by the State Bcard of Educatién
(November, 1989) as the tirst experimental program in teacher educa

of 1ts kind. It has broken through and past the rules, regulations

and conditions that typically retard develcopment of cocllabeorat
1immovative teacherr education moaels.
23
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The UTF Frcgram planning process was lead by an Ad Hoe Adviscor
Committee comprised of the twoe pregram chairs, faculty .and
administrators from the twe instituticons and Detroit and other areea
schoel districts, teacher and teacher union representatives.
Additicnal members included a representative from the State Board
of Education, a representative from the Wayne County Intermediate
Schoel District and the Director of the Michigan Urban Education
Alliance (a consertium of the five largest Michigan schood!
district;).

Financial support will bé needed during the vital three vyears
of program design and implementation to support the key elements of
the program, (1, FERSONNEL (2) STUDENT RECRUITMENT RETENTION AND
EXIT, (3) FACILITIES , AND (4) FIELD EXFERIENCES/MENTOR TEACHERS.
The two higher education i1nstitutions have committed themselves to
suppdrt the first key element, to staff the administirative and
instructional reoies of the precgram. External funds have been
secwnrea for the second key element through a grant from State of
Michigan UOffice of Minorrity Equity. A proposal for funding of  the
third element 1s being prepared by the State Department of
Education for funding by the Michigan ieqgislature.

A propesal has been submitted te the Fund for Improvement of
Fostsecondary Education specifically térgeted to the funding of the
fowth critical element—-—-the design, develcpment and suppcrt for
the field experiences with special attention on the recruitment,
training and benefits for kK-12 mentor teachers who will assist 1in
the preparation of the urban teacher educaticon students and act as

their role models.
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ARTHUR JEFFERSON
GENERAL SUPERINTENDENT OF SCHOOLS
DETROIT PUBLIC SCHOOLS CENTER - 83057 WOODWARD AvEINUE
DETROIT. MICHIGAN 48202

February 23, 1989

Ms. Cheryl Krakow, Chair

Arts and Science Division
Wayne County Community College
Detroit, MI

Dear Ms.Krakow:

The Detroit Public Schools is most enthused with the
prospect of an Urban Teacher Education Program being imple-
mented in the Wayne County Area. As you know, Detroit is not
alone in feeling the sting of the teacher shortage of adequately
prepared Math and Science teachers. We are particularly sensi-
tive to the need for teachers adept to teaching in urban areas
such as Detroit. 1 have reviewed the proposal prepared for the
State Department of Education. It represents a well conceived
plan of operation, and I am delighted to see that Detroit's
input, needs and concerns related to the curriculum offerings
and eventual outcomes of the Program have been interwoven
throughout.

We look forward to our participation in meeting such a
vital community and educational need, and if you should require
Detroit to work with you to seek additional funds in support of
the Program, do not hesitate to let me know.

I look forward to hearing from yo oon.
nce:;%;;tﬂ
/&yr—' !

Arthur Jefférson
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STATE OF MICHIGAN

%, DEPARTMENT OF EDUCATION i iowe = e

BARBARA ROBERTS MASON
Lansing, Michigan 48909 Prevident
DOROTHY BEARDMORE
tice President
CHERRY JACOBUS

DONALD L BEMIS February 22, 1989 oo

Supenntendent

DR. GUMECINDO SALAS

of Public {astruction Treasurer

OR. EDMUND F. VANDETTE
NASBE Deicgare
ROLLIE ¥ HOPGOOU

. ) ANNETTA MILLER
Mr. Charles ‘H. Karelis NORMAN OTTO STOCKMEVYER. SR.

Director, Fund for Improvement

of Postsecondary Eduvcation cov ’-‘“:: gm':;*”c"*“
U.S. Department of Education .
washington, D. C. 20202

Dear Mr. Karelis:

The Michigan Department of Education and the State Board of Education are
pleased to endorse the Wayne County Community College/Eastern Michigan
University Urban Teacher Education Program.

The Urban Teacher Program was approved by the State Board of Education as an
experimental program in teacher education in November 1988. The program focuses
on the recruitment of minority teachers and their preparation to teach in urban
centers. It consists of a well-articulated program of preparation in the first
two years in the community college, with provisions for transfer into
professional education courses during the third and fourth years of the program.

The model provides for several innovative clinical experiences, as well as work
throughout the preparation program with mentor teachers in participating school
districts. In order for the model to be successful, cooperation is required
from local school districts, Wayne County Community College, Eastern Michigan
University, and the Michigan Department of Education.

The recruitment, counseling, and academic support dimensions of the program are
being supported through a grant from the Department of Education's Office of
Minority Equity. Furthermore, a recommendation for additional financial support
by the State Legislature for facilities, equipment, and materials is in
preparation and has the Department of Education's strong endorsement.

I was pleased to learn that the Fund for the Improvement of Postsecondary
Education may award a grant to support the program's innovative plan for field
experiences, with special attention to the critical mentor teacher component.
Added to the other sources of funding, your grant would provide the final key
element that will produce the critical level of funding support needed for
program success.

I believe the Urban Teacher Program has the spirit, form, and substance that can
make it an exemplary program--one that can be replicated in other urban ceaters
across Michigan and the country.

Sincerely,

et 7 i

Dunnldsz Benis
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Finally, we heve committed an EMU faculty member 8s & program coordinator, instructional
resources to offer the full range of EMU teacher education courses on location, support for the
field experience dimension of the program at the two branches of WCCC and additional funds for
supplies and materials as described in the program budget.

I would be pleased o provide any aaditional justification or support that you may require.
Thank you for your consideration of our joint proposal.

Sincerely,

/

[ A e !

W. Scott Westerman, Jr.
Dean, College of Education
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B R\ Eastern Michigan University

Ypsilanti, Michigan 48197

February 20, 1989

Charles H. Karelis, Director

Fund for the Improvement of Secondary Education
U. S. Department of Education

Washington, D. C. 20202

Dear Director Karelis:

It is with pleasure that | extend the support and approval of the College of Education and the
administrative leadership at Eastern Michigan University for the Wayne County Community
College/Eastern Michigan University Urban Teacher Education Program. | hope that a segment
of its necessary funding can be secured through the Fund for the Improvement of Postsecondary
Education.

My support and approval is derived from the fact that the UTP is a true collaborative
project that has seen leadership, effort and inspiration emerge, in equal measure, from poth
institutions. The project began two years ago when representatives of WCCC and area school
gistricts suggested that we prepare interns 1o assist in urban school districts. We replieg that
our interest was in developing an urban teacher education program in the Detroit community
which could have internships as a component of the program. From that beginning, a task force
including instructors and administrators from the two institutions and LEAs, developed &
proposal for the program which was approved by all levels of review at EMU. InFall, 1988, the
UTP was approved by the Michigan State Board of Education as the first of its kind experimenta!
program in teacher educaticn.

we, at EMU, are excited by the impending birth of UTP. it will mean that the EMU
professional teacher education program, which in 1987-88, ranked first in the nation in the
number of educators prepared and has received seven national awards for quality incluging the
1987 AACTE Distinguished Program Award for Research, will be avaiiabie to prospective
students who under other circumstances would be unable to pursue higher education at our
residential campus.- Furthermore, it is exciting to participate in a program that has such great
potential 1o enable minority students to pursue higher education, to become urban teachers, and
to return educational dividends to the Detroit community.

Specifically, this letter is our testimony that the curriculum of the UTP was an integration
of the WCCC Associates degree program with the EMU Baccalaureate program. Students will
faithfully follow EMU teacher education requirements while they study at WCCC. During the
first two years of their program, appropriate WCCC courses will be counted toward the
fulfillment of general education and major /minor requirements. In the case of specialized EMU
courses not available at WCCC, they will be brought and taught at WCCC. During the third and
fourth years, the student will take EMU professional education courses from EMU instructors.
The only significant difference will be that the courses will be taught at a place convenient to the
student’'s home.
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