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: altermg the face.of our nation.?
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“moved south and east from Alaska as the glacrers of.theIce Age B

‘the world, part1cularly Third World countnes More than one mil-

‘ hon 1mrmgrants ‘mostly from Asia and Latin Amenca, arrive each’

" or<Hrspan1c whlte Non Hlspamc workers wﬂl make up the largest

W U m;(’% ¢ f’m‘f@j isanaionof
unrmgrants All of us are either 1mmlgrants or descendants of.

immigrants 1nclud1ng Tnuits and Native Amerlcans whose fore-

-bears crossed from Slbena to Alaska around 30, 000 B. C on a land

br1dge that now lies beneath the icy Bering Sea. They gradually

14

melted.' For more than a century ‘most of the 1mrnlgrants came

from Europe In the 1960 S, the Us. .opened its doors to the rest of

=

vy

‘ year, thus producing a multi- cultural soc1ety and dramat1cally

Ini the 1990 Census, the White? populatlon in the U S. was 75% oo

~Afncan Amencan 12%, Hlspamc/ Latino 9%, As1an and Pacific
' (Islander 3%, and American Ind1an/Alaska Natlve 1% By. 2050 the
‘White populatlon is pro;ected to be 52%, African American 16%,

(N
'Latino 22%, Asran and Pac1ﬁc Islander 10%, and Amencan .

{

~

Indran/Alaska Native over 194 - r" ;

« In 1980 fewer than one’in ﬁve people hvmg in the U S.

. IERN

belonged toa rac1al or ethnic minority group., In 1990 one in four

people in the U S. belonged toa mmonty group By the year 2000,
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1 John Elson, The Great Migration,
TIME MAGAZINE, Specral Issue, Fall, 1 993
" Vol. 142, No. 21, p. 28.
. o - \
2 Thé Editors, America’s Immigrant Challenge,
TimMe MaGAZINE,; Special Issue, Fall,.1993, N

- Vol 142, No. 21, pp.3and 6. >

-

—~

3 Theterm "White” generally refers to whites

of non-Hispanic origin, such as persons of’
European, Middle Eastern and North African
- descent, andis the term used both by the
EEOC and the U.S. Census in referring to this
ethnic group.
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.4 v S Bureau of the Census, Census Bureau

Releases 1990 Censys Counts on Spedﬁc

Radial Groups. us. DEPARTMENT oF COMMERCE ~

— NEWS June 12, 1991, p. 3. -

one in three persons in the U S. will belong to a rmnorlty group. ..

- Most of the new workers between 1990 and 2005 wﬂl be’ non-wh1te -

\

~,

segment of the new entrants ‘but only 46.3% of the total growth & -

. /

' 6 AARP, Ethnic Badtsnound and Gender,

Y AN ~

5 American Red Cross, Demographic and
Workforce Statistics, Serving the Dnverse

Commumty Participants’ Handouts, -

June 1992, p_f C

—

** AMERICA'S CHANGING Wom(roacs STA'nsncs IN'
BRIEF,
March 1993, p.4
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’ W W Oj@ of th.lS booklet is to help promote aware- \
© ness, understan g acceptance, and appreclatlon ofthe cultural
d1versrty of the five ma]or cultural groupsin the U.S.: “American
Indlans/Alaska Natives, Asians and Pacific Amencans Black/ Afncan :

Amencans Hlspamc/ Latino Amencans, and White Amencans

. This booklet contams a section on the values and prachces of
each cultural group mcludlng family, commumcatlon styles, view of
the 1nd1v1dual social 1nterac110n materialism and success, concept ¢
of time, concept of health rehglon/ sp1r1tuahty, ‘and volunteerism. -
The matenal has been developed wuh mput from AARP staff and’

AR Mmonty Aﬁa1rs Speclahsts from each respchve ethmc group

Please note that zmngratton history, locaaon place of birth, "
length of stay in the U.S., education, socioeconomic factors, and |
many other factors have produced smkzng differenices between eth-

' mcally similar communities and even among members of the same
. commumty. The values discussed in this booklet are traditional val-
ues and would apply_to most, but not to all older people in a partic-

ulargroup. g

/

" The best approach therefore when dealing wmh any

/

- person isto: . . : -

e Treat that person as a-unique indiyidual ’
. Ask questions for clarification -~
. L1sten and take a cues from the way an individual commu-/

n1cates verbally (choice of words, tone and volume of v01ce

RN

pace of speech)

o Observe and take cues from the way an 1nd1v1dual commu-
nicates nonverbally (degree of physlcal closeness eye con-
tact, facial expression, body movement) - -

i Suggestlons on howto build bndges among 1nd1v1duals from
v dlfferent backgrounds and cultures are 1ncluded on page 36 of

thlsbooklet - o - - .
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“Nat1ve Amencans, as thrs terrn was glven to

them by the U.S. govemment They prefer to be called ‘American N

. Indians” or addressed by-their tribal names such as Nava]o,
Chippewa or Cherokee There are 505 federally-recogmzed tnbal
entities and an additional 365 state.-recogrnzgdtnbes and bands.
Data published by the Bureau of Indian Affairs in 1988 showed
that there are 304 federal Amencan Indian’ reservatlons and that
_~ over 150 tribal languages are st111 spoken

>

LN

P Amencan Indrans/Alaska NatJves are the smallest among the
-~ four ma]or rmnonty groups in the U.S. They compnse 0.8% of the

Ve total populat10n The 1990 Census showed that the Amencan
> Indlan/Alaska Native population mcreased by 37.9 percent '
between 1980 and 1990, compared w1th a9.8 percent growth rate

s - for the total populat10n This rate of increase is sub]ect to poss1ble '

) correct10n for under- or over-counting; Over 50 percent of
> ~ ;American Indlans/Alaska Natives live in Oklahoma, Callforma,

L

Anzona, New Mex1co, Alaska, and Washmgton - .

The American Indian/Alaska Native populanon is extremely
d1verse Each tribe is different from all others Anindividual f may
differ greatly from other members of the same tribe. TWO 1 major

B ' \‘1 1. L . . i N ‘ /ﬁ ’ .

.o % Ammmn Wémm donot -
3/ like tob ed

~ 32 2

- 7 Gary Weaver Law Enfomement ina
. Cutturally Diverse Sodiety, FBI LAW . -

ENFORCEMENT BuLLETIN, September 1992 p. 6.
8 Timothy Thomason, Counseling Native -
Americans: An Introduction for Non-Native
American Counselors, JOURNAL OF COUNSELING. ~
~—AND DEVELOPMENT, March/April 1991 Vol. 69,

9 Seenote 4.
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. o L - ) o

N ' totheUsS. mainstream.1® . v
\\\ B - " Some American Indlans hve on urban communities and -

' v ; " .~ others reside on Indian reservations The urban Indians move
e o /_ (‘ from place to place, c1ty to countryside and back agaln g1v1ng
S e T _  them the opportunlty tolearn the .dominant soc1etys way of
’ | domg things. This contributes to the urban Indian’s loss of .
native culture after some time. On the other hand, the 1solat10n
of reservatlons has enabled many reservatlon Ind1ans to retain

‘ - 3 their tradltlonal culture .

A study of 174 households on the Blackfeet, Sioux; and Navajo
_ - _ reservatlons showed four types of households: isolated, traditional,
- o bwultural, and acculturated, In the isolated farmly, the home was -~
T s ‘ located In aremote area of a reservation and there was strong prefer-
ence for use of the native language Traditional families had bﬂmgual
v b - members and actively partlclpated in tribal ceremonies. Bicultural -
" ) ~: families engaged in traditional cerernonies but preferred to speak
English. Acculturated families spoke Enghsh as the pnmary language
A N ‘ and family achmes apprommated Anglo Amencan norms.1 \
L © Older Amencan Indians and Alaska Natives have marntalned
o | much of their traditional culture Some speak little or no English.

) - o0 o Many reservations are located in 1solated rugged areas character-" *
' ' A ized by harsh climate, and lack of inadequate safe water fac111t1es .

P ©  orwaste d1sposal In many areas of Alaska roads are nonemstent '
10/See note 8 above.

/“/

requiring the ill or injured to be airlifted to health care facrhtJes 2

N L e N .

11 see notes. ,_ | o Although the American Indian/Alaska Native populahon is

12 'Indian Health Service, A" extremely diverse, there are some values that cut across all tr1bes

‘Comprehensive Heaith Care . _As with a]l other cultural groups, these values are subject to’ ‘indi-

Program for American Indians and

Alaska Natives, U.5. Department of vidual interpretations and therefore may not apply toall The best

Health and Human Services, intro- ,
ductory page. - . .. ‘ approach is'to treat each person asa umquer 1nd1v1dual

4
N . - g
. L

4 v

;;; vanables are; degree of tradmonallsm and degree of acculturahon ‘



* Minority Affairs Specialist, and Ruth Corcoran, a Minority Affairs = ;

~  ters, brothers nieces, nephews and cousins: Extended family often

/

" l/'ew @:f lwdluwdml/ 5@@01“ lmmm@w Most Indlan ‘tribes treat
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The following rnformatron was taken from the personal knowledge -

and experience of Don Perrot, an Anishnabe medicine man and a
Spec1ahst and from articles from the following sources: THE FBI: Law = . _ I
“E NFORCEMENT ButLenn, THE JOURNAL OF COUNSELING AND DEVELOPMENT, THE INDIAN
HEALTH SERVICE REPORT, THE JOURNAL OF AMERICAN INDIAN EDUCATION and a
> pubhcann titled Heatm BEHAVIOR RESEARCH IN MINORITY POPULA770NS ACCESS
DESIGN AND IMPLEMENTA770N puit out by the Nat10nal Heart, Lung, and’
- Blood Insutute Nat10nal Insututes of Health

/

\ -

ﬁ:ﬂWlﬂM The extended famlly is an mtegral part of Amerlcan Indlan )

life. It includes grandparents aunts, uncles sons, daughters sis-

share a common’ dwell1ng Famrly members feel responsible for
each other. American Indians value their elders’ wisdom and gu1d-

ance. The tribal leader is usually an older person. -,

(W‘wﬂl/mim{tiow §M® Individuals from these \groups are re"tyilring

and not assertlve keepmg theeir emotJons controlled Sllence does N 7
A I

,/

“the individual with respect Tr1bes give members the freedom and
respons1b1ht1es for themselves and their actions. American:
» Indians are descr1bed as “group onented with individual goals.”.. g
Therefore, when conduct1ng educatronal programs, it is impor-
tant to stress beneﬁts to the community first, and the personal. .-
benefits second Respect is a critical part of social interaction. For
example, many Amer1can Indians avoid eye contact because

_d1rect eye contact denotes lack of respect 13 Hospitality is another

13 David Ray \Ba_ines, MD, Issues in
Cultural Sensitivity from the
Indian Peoples, HEALTH BEMAVIOR

_' RESEARCH IN MINORITY POPULATIONS,
"National Institutes of Health,
. Washington, DC, p. 231.
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16 Seenote 8, p. 322.

\

14 Alonzo Spang,.Counseling
American Indians, JournaL OF -
AMERICAN INDLAN EDUCATION, p. 2.

N —
. 15 seenote13.
-0

- . -~

17. See hote 13,p. 230. -

18 Se/e note 13.

: (@%RW of Hmlt& The Amencan Indian view of health as well as
~ aspects of living evolved from Indlan rehglon/ “Health is v1ewed

, natural (cuts), supematural (curses), and wh1te illnesses associated .

.. . ) . ,
~ N e L . \\%

'\«‘\') . ’ "\ ! \ ‘\,,r .

value that is characterlstlc of most Amencan Indlans For exam
ple, free food and lodg1ng is prov1ded to relatlves fnends clans-
men, tribesmen, and other v131tors who unexpectedly drop by or

Pl

come for a visit. o
. . I . ' -
\ - L / - A N - . ) N , . /r

‘Nateriali fwa/ St‘/lmﬁ Sharmg is more imiportant than accumulatlon

E _American Indrans in general, are not concerned with saving or

bulldlng a “nest egg »14 They usually work to'mesét present needs
Ind1v1dual actstof gener051ty and sharmg are respected by the c com-

\r.‘ v\

mumty However, many Amencan Indlans are now beglnmng to .

saveforthefuture 5 Y Y s =
. . .Y '

‘ (émw cj‘ Tiwe “Indian culture does not have a clock or fixation

. “\
w1th time, and often there i 1s little or no future onentatlon 15

“Time is considered to have a c1rcular character like the season. It
is not ngldly structured and there hever is a lack of tlme, events
beg1n when everyone i is present. »16: o

< ~

not just as the absence of disease, it is harmony with oneself
mcludmg mind, body, spirit, harmony with others and harmony
with ones surroundmgs Or environment. The concept of spmtuah-

- tyor rehg10n is, therefore, mseparable from one’s health”V? .

Tradmonal Indians beheve there are three kinds of d1seases

w1th European culture (tuberculosis and dlabetes) Consequently, :
there are three types of healmg illnesses only tradmonal healers can

treat; illnesses only western medicine- can treat and those that both
methods can treat. ”_18 T s

[ N

Treatment by medlcme men often includes re11g10us rituals

“and 1nvolves the pat1ent S famlly The heallng ceremonles arey

de51gned to resolve conﬂlcts among the pat1ent famlly, and

- e

/

-
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“tribal members, which address the emotlonal aspects of the T
- atient’s condition. To varying de rees; American Indrans and
. p rying deg (
Alaska Natives incorporate tradltlonal folk medlclne into the1r =
) ¥/,\ . healrng practices whlle at the same time rely1ng on current v
. ) r : . .
< medical practices, ' .
: L t
‘ Mﬂgﬂ@lfﬂ/ §?m{w/\lolluﬁi‘ﬂ .There is, among most American Indlan/ -
N Alaska Native groups, a strong behef ina supreme bemg and hfe
. ,~ after death 19 > There is alsoa generahzed belief i ina guardlan spu'lt
\whrch h accompanies. each person R - exy”
.\ ¢
.American Indlans have reverent feehngs for all hvmg thmgs ’
>, They believe that growmg th]ngs on earth and all ammals have splr- )
ST ts or souls, and that they should be treated as humanely as poss1ble
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19 E Daniel. Edwards and Margie -
sEgbert Daniels, Family Care and ¢
the Native American Eldetty, >~ -
Minority Aging, Essential Curricula
- Content for Selected Health and ™™ -~
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Department of Health and Human
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W f—'grn/\’ Al(xﬂ/’b Pﬂpbfw is used _ . o -
collectively to 1dent1fy people who are eithef A51an or Pacrﬁc o . N o
Islanders The lumpmg together of Asians and Pacrﬁc Islanders T
(APIs) must be done with extreme caution because this group 1s not
‘atall homogeneous The word “Oriental” is not an acceptable term . P
) 1o, most Asians. Reference to nationality of origin, for example . - S
Chinese Amerlcan or Iapanese American-is preferred 20 = ‘ -
_ * APIs are the third largest and the fastest growing rmnori\ty group - -
. inthe U.S. The 1990 Census showed that between 1980 and 1990, _ ¢ P
" the API population increased by 107%, from 1.5% (3. 5'million) to . S
" 2.9% (7.2 million), far outpacmg the growth of Afrlcan Americans _
(13 2%) and Hlspanlcs (53%) Nmety five percent of thé APT popula- N v
tion was Asian and 5% was Pacrﬁc Islander. The API population 1s I
, vextremely diverse, composed of more than 60 ethmc groups from '
~ more than 20 countries. The largest Asian groups inthe U.S,, in ,
/n \ descending order, are Chinese, Filipino, lapanese, Asian Indian, = - . . . Lo
o Korean, andV1etnamese The largest Pacific Islander groups are | .

,  Hawaiian, Samoan, Tongan, and Guamanian. 2 - )
| In 1990, the top ten states by API populations were Cahfornla,
‘Hawaii, New York, Texas, I]lin01s New Jersey, Washington Virgima, .
Florida, and Massachusetts R /

-While there are differences in value onentatlons among and B - ' -
within API groups, there are also some commonalities which can. ~ l ) \ b
- help others enhance their understandlng and $ensitivity about APIs - N L
* Some of the information contained in the fo]lowmg pages was _ B
taken with perm1ss1on from Chareundi Van- Si's book ' v " 20 see not; 7
Understandmg Southeast Asian Cultures: Their Cultural Trazts and E
* Implications in Casework Pracnce (Asian American United Press, .- o 21 e nqte—‘:

. 1992); from the personal knowledge and experlence of Sue Sakai, T 22»§5e ncke 4, Table SA.
- : 1
O ‘ . — . -

<



r~ - ' e

o v, ~ t : NS ' x e
Co ‘ M1nor1ty Affarrs Spec1ahst and ]an; Igang, former M1nor1ty Affalrs
“Specialist and now member of the Board of Drrectors, and Nonata
Garcia, Senior Program Spec1a11st AARP M1nor1ty Affairs. The fol-. .
@lowmg cultural values would apply to many API elders and newly
(\amved API; zmngmnts Other Asian Amer1cans who were born

N

, J o v T P

AMM/ waoﬁp U[ﬂWr szlwa/ Pmp{' ‘f o

Fﬂ\mﬂl The As1an/Pac1ﬁc Islander famﬂy is extended parents, = '
<

chrldren grandparents, aunts, uncles nepheWSf meces, and ~ N O
- e~ - Y tousins hve together Ttisa common  practice for children to live ‘
. T N, with their parents until they marry.. In some Asian cultures, -
. I N ~ ‘{% N ~
oy o T extended famrly mcludes the ancestors or the dead who are hon-
- - S ' A i\— . . ored w1th a “shrine” in therr famﬂys homes. 23 In Hawaii, 1t is not = -
\ T o unusual tb see three generations of a family hv1ng togetherinone . ~ 7 ' .~
. - .j*\\ o - household Taking a vacation usually involves v1s1t1ng and staying . N
T T 1n the homes of relatives or friends rather. than in hotels, which are ,
i p — used as a last resort. There are few fac1l1t1es forthe elderly because™ g .
} N - \
- C - sendmg older relatlves to a home’ for the aged is-considered shame-

‘\ Do S . .‘ful However times are changing and reverence for the old is wan- N
AN . . 1ng, espec1ally among the younger populatlon ) S 3
T - ' RN ¢ s LT

, v : @mmmmmtu@w M@ The Asian @ way of commumcatlon is 1nd1- :
. P ~ _ . .
A Y e rect, crrcular and subtle Being too direct means challenging
- 23 chareundiVansi, ) 24
. Understanding Southeast author1ty and 1nd1cates alack of respect Calhng a.person by B
; s . PR | ' f
f:;' o lll::h::::n?::u A “his/her first name, espec1ally someone who.is older orin author1ty : ,
o N
. Casework Practice, Asian - denotes disrespect. To show respect people are addressed by their |
o American United Press, .- s N .
P , " Oakgrove, Oregon, 1992, p. 57. . status (Ms., Mrs Mr ), or by rank or profess1onal t1tle (Dr General
o : N~ TN . . \ ‘
. ,\ RN S \Professor,etc) N . ., ‘ . - :
24 see note 23 above, o
~ 7~ :

J Pp.27andsa - . In many Asian cultures, body language can denote respect or _

"
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dlsrespect For example direct eye. contact is cons1dered rude and S N -

d1srespectful espec1ally when talkmg with a person 1n authorlty orto . R
supenors downcast eyes slgmfy attention or respect pomtmg afin- B K
. ger at someones face or calhng a person wnh an'upward foreﬁnger o R o

- } are also 51gns of d1srespect cross1ng legs wuh soles of the feet v1s1b1e o -

N

' Jasa sign of fr1endsh1p and affection, and may engage in playful slap- - j» ' D -

-~ to another person 1s cons1dered an msult to the other person.
- ) N -

Slapplng someones back as a sign of greeting should be avo1ded T w,
".unless that person is a«good friend. 25 pacific Islanders touch and- klss ~ E L . .

p1ng, punchmg, or p1ncthg to attract attention or.to. make a pomt . o (M

- l/"ew @f lwdnwdwtl/ 50‘@101“ lwtemrtnow Each 1nd1v1dual is umque
: and recogmzed in.accordance with age, role, status, educanon

wealth and w15dom A structural order ex15ts wh1ch allows a person
to know his/her posmon within the farmly and thé community | For
many APIs, an individual's disgrace ¢ affects theé whole family arsfy éﬂ b e

+ and therefore every effort is made to avo1d actmns or behav10r thatﬁ{ Ztll’l{" { ) s N

_maybnng“shame to thefamlly SV o l» - ({ ) ‘j' o

Frhal piety, smooth mterpersonal relations, and rec1proc1ty are Ay _ o

‘ 'common values that influence many Asian and Pac1ﬁc Islander
social mteractlons and communication styles APIs are taught when
“very young, to obey and respect authorlty or someone who is older PR ~ R
This behavior is considered a reﬂectlon of filial piety. In meetings, "~ o > , v
for example, most APIs show respect by w waiting for theirturnto™ v '~ S Nt U

~

, speak or do: not speak atall unless. they are asked o R - IR

APIs ted to avoid drsagreement or conﬂrct fo achieve smooth o o7

relatlons Many AP take an indirect approach in thelr conversations - .. R )

~ “and dealings, partrcularlywhen irvolved with unpleasant mattersIt is’ s ~

-~ s ~3 .
1rnportant not to cause unpleasantness in social relatmnshlps ST .

- .-
Rec1proc1ty refers to psychological indebtedness. Any assistance N 25 sea note 23 BBove, . 0.

or fayor received by an 1nd1v1dual is con51dered an obhganon that : o
‘26 See note 23, pp. 20 and-21. N

‘ the individual who benefits must repay To fulfill this obhgatlon

.many APIs glve glfts such as souvenlr items from their coungyjf .+ 27 Seenoté 23,p. 20.”
\ N ., - .o \ .

- DN - R R RalEY

-



origin or invite the benefactor to their home or to a restaurant for :
* lunch or drnner If an API individual invites a person or persons toa’

~ o

; - ' ' . mealata restaurant he/she usually pays the blll Gorng “Dutch” is

I - not the norm. 28 ~- . ‘ ,
I - - " Volunteerism is usually related to helprng relatives and fnends .
‘ Many APIs, especially those who were born, rarsed or educated in the
) | U.S., are now begmmng to get 1nvolved in more general volunteer

\ . ‘ -~

. ; act1v1t1es . o _ . I
e 3 . L -~ \ : . . X
AN <

H&I@U‘mﬂu lwa/ S%(&ﬁ ‘Success is measured in terms of accomphsh’ -
_ -ment, correct behavior, and status. 29 Because of famﬂy/ group ori-
' C .entatlon and 1nterdependence sharrng, borrowmg, and lendmg are o
o -7 an 1rnportant part of many APIs way oflife. - / ° IR
. . : R - v N SN ~
B ' \ ' 5 (O(VMW@' O(f Tuwae To most APIs t1me is related to events. For \ o . |
. | | . example, famrly events or emergencres are viewed as more 1mpor-
| tant than events unrelated to themn personally T1me is flexible; _- -
- _ there is always another time. 30 Maklng apporntments (eg., =
R : . app01ntments with a doctor) is something new to- many APIs. In
o " . most countries where APIs come from except big cities, patients y

L L . - - ]ust drop in for consulfation or treatment and -wait until their turn -

\ T ' ) comes. Many APIs in the U.S. have now learned to respect ime -
. ) . . N ~J -
- and apporntments : o -
s ot N i BN - " / ~ oo - \ . . .
r N . ’Q — .

BN ’ - _ («m O(f H@&lﬂ@h The tIadltlonal belief is that' 1lh1ess is eaused by,
- 28 Seenofe2, pp. 5051, unbalance extremes of hot and cold or dry and wet. In some Asian .

N

¢

A ' o _cultures, foods and medrcrnes are classified as hot and cold.-
- 29 See note 23, p. 27. oo
. ! CT Treatment of illness caused by “hot” conditions are treated wrth
(¢ 30 seenoteza pp.t6and e cold” medicines and food to restore balance, and vice-versa,

\ ~
'

. . 37 UsBmyeta,sodaland . Traditional Chinese believe in the concept of “Yin”and “Yang”Yin S
Cultural Considerations in the , :
Treatment of Hypertensives, represents dark, cold, wet and feminine : aspects Yang represents

4
~ Prepared for the Asian/Pacific | ‘
" Iander Task Force on High bnght hot, dry, and male aspects 'Ireatment therefore, calls for the <

’ " Blood Pressure Educationand , balancrng of these two opp051te forces3!
Control, June 1984, p. 3.

\ | E | ) » | \.- o N ) ) ) .
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Some traditional health pract1ces among APIs mclude acupunc-
-ture, use of herbs, exerc1se ( Tai Chi), med1tat10n and acupressure
Some APIsuse. folk/ psychrc healers, masseuses, and poultlces

v Southédst Asians use adupuncture, and folk healing such- as“Cao _
N - Giao” (scratchmg the wind)y and “Glac Hoi” (cupping). T The apphca-_‘
\ +; <tion of Cao Giao and G1ac;{01 produce black marks on the b(}dy o
- ( ‘

\ that can’be rmsconstrued asa'sign of phys1cal abiise by those not

famrhar w1th these practices. In Samoa,/the“‘ aval” (med1c1ne men)”
5 L. employ dances, incantations, herbal remed1es, and therapeut1c s

massage to treat illness. Tongan tradltlonal folkhealers use herbal - // Y= f\\\ o, :
L 3o = AN S .

N U " .
medrcme and rituals to cure disease.”™ — - e N N
. e \r ’ ) : - o L , R
Rehguom/ Spntmmﬂutw Religion plays an lmportant role i in the RS - , -
~ o Lives of f many APIs. Buddhism, Taoism, and Confuc1an1sm are very : L
much part of 1 the tradltlonal Chinese, Iapanese, and Southeast ST R ¢
= - ) < N ’ N N o J ’.h;'
. A31an way- -of life. Tt is customary. for Cambodlan and Laotian males ) Lo oo
R enter a monastery for ashort penod of time in the1r hves 383 The - S e
- Chmese from Taiwan and Hong Kong are still influenced by these Vo ‘
. K .,
- three rehglons and by Chr1st1an1ty as well. Some Koreans inthe * o oY -
B - U S. follow the Methodist, Episcopalian, or ( Cathohc rehglons or the A o
SN “Church of Sun Myong Moon. The maJonty of FlhpanS inthe N \i o ? ‘ -
L United States pract1ce Cathohclsm Other As1ans follow Protestant ~ . : : - S
Ty ) ) . / . — . . B L . N
v and Muslim faiths. = .. . - 0 — - s : g s
N 4: o ‘\ - ” . - \ ) i - -~ g - 4 ‘_~
¢ P ] N - R . o7 - . :
N A T o - L ' y; A\ ~ B ~ ) T
’ R - « . - < 4 - - . ~
, o » D R Yy
' : o~ ) S
e : N T oot -32 Nancy Morioka-Douglas, “Asian Pacific
T~ o R - . . - - . -~ - Island Report,” Impact of Culture on
R R o N o i ‘ . ’ o ~Health Care of Ethnic Elders: AStateof TR,
T v h “ D ’ ) s , theArtReport,p 15. - o
’ ‘ } e N N . ¢ S s o \
s . S N < . B . 33 Seer;otezs,pp.u-m.' S ‘ N
EKTC h Vo S _»\20, L : N
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to persons of African ancestry and 1 many people from the West s,

Indies and the Carlbbean (Behze Jamaica, Trinidad, Dommlcan

. Repubhc, Haiti, Puerto Rico,.and others). The terms “Black” and'
, /“Afrlcan American” are used 1nterchangeably The latter is the

0fﬁc1al term used by the U.S. Census 0f1990. -~ -
" over, conducted from October to December of 1992 by
Burrel/Yankelov1ch for AARP, the most preferred term to describe
tlns particular group is “Black" (38%), followed by “African
'American” (30%), “Afro American” (20%), “Negro” (4%), and
“Other” (5%). Each generat10n of African Americans has dlfferent ‘
34 - : SN o

preferences 3

-o: Age50+ generatlon strongly prefer “Black” (49%)
. Age 30-49 generation moderately prefer “Black’
(42% vs. 31% African Amerlcan) SRS
e Age 21-29 generatlon\are undec1ded (three ch01ces

area]lw1thrn31 32%) S0 > . ‘. N

|"/ : , L

. Age 14-20 generat10n strongly prefer -
Afrlcan Amerlcan" (46%) -

Black/Afrlcan Amerlcans are’ ‘the largest ethnlc group in the )

US., comprising 12.1 % of the total populatlon. Between 1980

Accordmg toa survey- of 1,003 African Amerlcans ages 14 and )

£ o '

PR S/
Y

34 BurrellYankelovich, African American Monitor, "

Presentation to AARP with a Special Emphasis
on African Americans 50 Years.and Older, April -
22,1992;p. 13. .

J
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_—  and’ 1990 the Black populatlon 1ncreased by 13.2% compared

“ . witha9.7% 1ncrease in the total populatlon About 80%- ofthe "~

© . o ) \Black populatlon res1de1nsouthern and’ 1ndustr1al states, partrc- -
\ LT o | ularlymlargecmes35 J‘_‘ N . T~ N

“. \ ; o0 . o L1ke the other four major groups, the Black/African American

RO .- 'groupis heterogeneous Dunng the 20th century members of this

S Lo S A group have come from drfferent countrres, represented vanous cul-

N - . tures, languages and dJalects and include both’ native and R

N forelgn -born mdmduals They also reflect a variety of sk1n colors .

“from “\vvhrte” to“darkestblack” .. ' .. S

. s The followrng cultural values were contrrbuted by Frances

@ | | S L s Hawthome Joe Sanders, Josie Vann, African American Minority -

Y B o B Affalrs Spec1ahsts and from pubhcatlons hsted as footnotes These” o

ot 3 S values may apply to many but not all’ Afncan Amencans inthe U S.

- . M M~ T A

. . N
. R ) f 7 - - - . < ,

S
N

~

[ ' g z:” o . : : ) ) -t . “ — A T

RN ;} B’[m/a/ Afﬁmn AWrwan \/ﬂZWJ/ Prﬁp(—wej

. - \ =
' . fFﬂ\‘mu lﬂ Among Afrlcan Amerlcans, the extended famlly is*
i . o . extremely i nnportant it 1nc1udes grandparents, aunts, uncles, and
- ] © . i . otherrelatives. It i 1s not unusual for children to,be ra1sed by any
- ')‘ ! ~ . ’ \
W - : - of these family members. The extended family is a source of
R : A S emotlonal moral, and other support durmg difficult t1mes
o TN Famlhes are h1stor1cally heéaded by males, but mcreas1ngly head- -
35 seeriotes. . | ~ed by\females parentlng on their own. Approx1mately 41.8%of -
. 2N - . L
Aoy b e black households were headed by a a female in 1987 68% of these
. 36 Diane Robinson'Brown, Ph.D, The -
- Black Elderly: Implications for the mcluded children 36 Accordrng toa recent Census Bureau
T ' Family, Minority Aging: Essential Cos
CurriculaContent for Selected  * report 65% of homies w1th chlldren‘are headed by s1ngle (
Health and Allied Health : . ‘
- . Professions, US, Department of - parents Today black famrly ties; are still strong, although phys-
o :";;:‘ and Human Seryices, 1990, ‘;\ ical closeness and support. may no longer be- as readily ava11able
' ¢ < , due to scattered hous1ng and employrnent C
37 Two-Pareht Famiilies Show ;. - . Y, C oo
- -+ Gain, THe WASHINGTON PosT, - N N { - z e e \(‘ el
| t~9q,'.16'1995' S N IR .0 23 : . Y (L,
T - _ ' - Cor - el .
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- events and act1v1t1es by laws of segregatlon ) ‘ .

/ another, famﬂy, relatlves and neighbors. They are ]ust new. N

i 7

(@\‘ﬁﬂl‘ﬂﬁ%l/lﬂm@@(‘/l §M® Afncan Amencans are very proﬁclent in
non- verbal communication. Afncan Amencans greet strangers

and frlends with a handshake or ritual hand clasp, and relat1ves ‘ e
and close friénds. with’ a~hug Afncan Americans are hkely,to fiod in

: agreement but anodcan mean other things as well Somet1mes .

silence may 1nd1cate d1s1nterest, but it alsé can mean mtense

interested hstemng o e -,

s ' - . et L,

:\‘/uew of Il‘fldwudllflal/ So«ml lmemmom Afrlcan Amencans stress o

respect for elders, for example, children tradltlonally do not call -

. adults by their first names as is, the custom among Anglo

Americans. Thrs is cons1dered a slgn of d1srespect Consequently,
children address adults. as “Mr Ms Mrs ‘Dr., Aunt, Uncle, or

“ . .-
Cous1n T ',f» - '

1.

o ’Afrlcan Americans come together in support of each other

t ¢

through numerous social and service organrzatmns with national
afﬁhatrons These 1nclude fraternal orders, sorontles and fraterm-

- ties, family reunlons, and soc1al clubs. These groups grew when

Afncan Ameficans were not allowed to part1c1pate in pubhc

N

Most Black Amencans are people- or1ented Th1s tendency is - <\ :

shown by the fact that many Afncan Amencan students choose . :

careers in the helpmg professlons, such as teachmg, soc1al work

: psychology, communications, and health related areas. However,
‘ Afncan Amencans, hke all cultural groups, are represented in.all

types ¢ of careers and professlons g : . ;

In the past, African: Americans focused on\helplng one .

beg1nn1ng to become ifivolved in formal volunteer work in the

~

greater community. E1ghty one percent of the African =~ . -
Americans age 50 and over 1nterv1ewed by Yankelov1ch Partners

.‘Inc. felt strongly a need to become more 1nvolved in the hfe of

* - . . \(.,\/‘4\

\



) . the1r ne1ghborhood and commumty 38

NS
~,

v " o ’ .« __  Some African Arnerlcans tend to prefer novelty, freedom and

| L ™ personal d1st1nct1veness This is reflected in their wr1t1ng, mus1c,
‘» - dance, styles of clothmg, and sometimes ha1r~styles African |
. . : *_Americans beheve your word is your bond. Ind1v1duals who break

s ~ theirword lose the respect and trust of the commumty
N \ - N ~ ~ ;

_ ' self determmat10n a belief that success can be achieved through
N 7 R hard work. They beheve in sharmg, gifts are given to show appreci-
_ : [ ~ ation fora favor or kindness received or to show encouragement
@ \ . o - or acknowledge achlevement . \
’ ~ -~ African Amer1cans place a hlgh value on education. Many
DN g '\,l . believe that a good education is the doorway to the American way
e e ' o of life. Families often sacrifice financial and property resources to
o PR ~send their children to college or for advanced vocational tralmng
They also believe all people are created equal. However, many

- -~ ) Lo beheve ‘that they do not have equal opportumt1es to succeed

e ¢ (OMGW&' c(f T'vm Meetlngs and events often start later than the
' . appointed time. This is an African -American ¢ custom that allows
R L . part1c1pants to-relax and socialize prior to startmg the meetmg or
BUNEEE B LT act1v1ty This.practice however, is waning and i5 seldomr apphed to
Co _ , o md1v1dual appomtments in the profess1onal arena RIS

- .
' A :’

. ‘ v I 7

RN Ce 2S (OWBW of Hm\l‘ﬁ'ﬂ Beliefs, and practices regardmg health care are . .

4

mﬂuenced by educatlon income, historical experience, length of
N lmrmgratlon spiritual values, and degree of acculturation. Some’
) Afncan American$- use altemat1ve health care, whrch may be attnb-
: uted to their historical experience of limited access to medlcal care
o - g due to poverty and d1scr1n11natlon Afncan Americans often have
-- an attitude of acceptance towards good or bad health which is
rooted in strong rehglous belief: ) B Y

\\'

o . o " o ~ fva N e

! :Mﬂ@nﬂla{w/ Seqcces( Afncan Amencans feel a strong sense of . ',

<8
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Mmu«m/ Smn@ﬂmﬂn‘&ﬂﬂ African Amencans have deep conv1€t10ns - o ” g ey

-about religion and spirituality. ‘The Black church serves as a strong - s

soc1al support system-for many famrhes, with church members A ;

often servmg as'd close-knit extended family whrch comes to the

assrstance of members and.non- members in need. ThlS has been

o "
. . ] . )

“evident since 1800s. During the 18th and 19th centunes, the Black‘ o ‘ ' . -

N church was the center of worshrp, social part1c1pat10n mforma- _
tlon, and recreatlonal act1v1t1es in the commumty, partlcularly N A
since segregatlon laws prevented Afncan Amencans from part1c1-

/ pating in pubhc and commumty soc1al and entertamment events. S v
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W VVO'W// QHM VZN/& ’is used bythe

Bureau of the Census as‘an ethhic labe]; its orrgrn is'the 1978 Office

“of Management and Budget deﬁnmon ‘a person of Mexman

Puerto(chan Cuban, Central or South Amencan or other Spamsh

culture or ongln, regardless of race. 39 Not all persons of Spamsh
origin like to be called Hlspamcs Traditionally, “Hrspamc has
been preferred by the Mexican people who ongrnally settled in

" Colorado dunng the 16th century. On the West Coast and in Texas,

Mexican American is generally preferred by those wrth Mexrcan
ancestry. Many Mexican Americans with ‘mestlzo”herrtages ie,a
mix of Spamsh and Indian blood, refer to themselves as La Raza,
meaning “the race. ” The term “Latino” 1s preferred by those from -

* Central America. Others prefer to be ca]led by their natlonahty -of

origin, such as Mexrcans, Puerto chans Guatemalans or, Cubans

- The terms Hrspamc “arid Latino are often used mterchangeably !

The 1990 Census-found that Hrspamcs represent about 9% of-
the total U.S. population. Between 1980 and 1990, the Hispanic

o populat10n 1ncreased by 53%, compared with a 9.8% growth rate
_for the total U.S. populat10n Hispanics in the Us. include Mexman

- Americans (62.8%), Puérto Ricans (11 1%), Cuban Amencans '

(4.9%), South/Central Americans (13.8%) and others (7.6%): Abouit \

85% of Hispanics live in California, Texas, New York Florida,

Ilhnors, New Jersey, Arizona, New Mexmo, and Colorado Over 50%

40

" of a]l Hrspamcs live in California and Texas. S N

~ . ~— . T . 0 ;
N . &
- ’ .
R ._ .

\

—

N

-

Ty

. 39 Gerardo Marinand

Barbara V. Marin,

, lIssues in Identifying . *
Hispanics,RESEARCH WITH |
Hispanic PopuraTion, Applied

Social Research Series,f7
Volume 23, p. 20.

_ 40 see note4. -
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Many H1span1cs/ Latinos arrlve in the‘U S. w1th the 1dea of
R return1ng home someday; usually oncethey have worked and RN
~saved enough money to start. a bus1ness in the1r homeland /“
Many others blend into the mamstream decide to stay, ‘and o
v’\become naturahzed u. S c;t12ens who exercise the1r right to vote. - .
: rThey are typ1cally the well educated,or frlom m1ddle/ upper m1d-
dle economic classes OlderJHlspamcs who 1mm1grate often. ﬁnd
it dlfﬁcult to, learn the dominant language and to assumlate 1nto /
‘the new culture They typically retain a 11festyle s1m11ar to\that of

ST s S . the1r homeland o "' \\ 7N L > ‘,,\\ : i l” »
DR BEGA N « L ’\ Hlspamcs are heterogeneousw1th regard to cultural back- ‘;\
,:\ = SN S gr(\)und socioeconomic status,»degree of acceptancem the>doml - : .
f/\ S L s ... mnant soc1ety, lmrmgratlon experiences, colpr -and acculturatlon J %.L ’
'\\ \\A \:\ - L ‘(N/’\ o " There are, howe\{er cultural values that cut across the dlfferent‘ ’\
Lo o T Hlspamcgroups IR A S~ o
. /:' , ',\; DN i The followmg section was derived from two books Research ! -
o - N with 1 Hlspamc Populat10n and Hispanic Elderlym"[l‘ansmon Lt
ol s e o Theory, Research, Pohcyand Practice, from journals noted on page .
o BRI ST 38lfromDr Damel | Gallego andAdehaC1sneros,AARPMmor1ty : o
~. 'J'f / ‘ DTN o Aﬂ’alrs Spec1a11sts and from' GlonaDoty,AARP staﬂ\ o N (\\V
N I Hw/mmo VVCWJ/ Prﬂwrwa R SN
L~ T ~ . SR
N ST e .\" mellﬁl Ind1v1duals feelastrong 1dent1ﬁcat10n with and attachment co
L‘ L ‘ * { ‘ -'7 ? to, their nuclearand extended famlhes Strongfeehngs ofloyalty, Tec- _}\J-‘

FE ') BRSPS 1proc1ty, and sohdarltyamongmembers ofthe samefamﬂyare» § \’\ -
R ;o } 2 N - unportant cultural Values 41 The Hlspamc famlly mcludes blood rel- N
AN = N -

. NI
. ; - S ey T /-
PP B — R aUVBS, and others like chrldrens godparents in baptlsm, called “ .
ST A - el
N - , \-\\L ,oey .\>,‘ = T TN D . -7
s CNPAN 'padres” \d “comadres”” . - R\ SN '
- T - N
T T N =0 Traditional Hispanic famlhes are patrlarchal w1th the oldest ~
e SR male considered the head of the farnlly Everyonei in the fam1ly is,
A N - ' N Y
T -t e e ected to res ect his author1 and obey his dec1s1ons The cul- -
- P / . . y
R T o
TR ST tural value of ‘machlsmo (mascuhmty) defines the HlSpaDIC\ ST
SRR B S AR T
SR man as sexually knowledgeable and fearless in 1nteractlons with <
\\\ N 41 See note 39, P, 13 . ’ B P R N S
- - RN B N : )(_ . , L . ~ . . .
R R L LT B
~ oo ey - , S L RU T - N L '
UC : _ ST R LT AN - » =
| \ . At U N N i g ’.u._ ;\ . - . A — : ]
l - /‘ 5 r\\\_; . ' : :“ : . o ’ R o < . T T i o




‘ others\ Machrsmo also refers to bemg a good prov1der and pro- o . f S e T

— < tectorof the famrly Th1s “cultural value puits an emphasls on the ) >
: authorlty, respect and control over resources by the males in the S
-7 famrly Machismo, however, is less trad1t10nal among, urban ' - _— - R
R h1gher-1ncome, better-or well educated H1spamcs, those who are 0 P = S
o born in the U.S,, and those who are acculturated. %2 I the US,, - RN ’7 ”
S as well as in Latin Amerlca, H1span1c women are mcreasmgly ] : SN - _ )
o entermg the work force, wh1ch dllutes the trad1t10nal machlsmo o e { . - E
Y roleandvalues. S o /- ' )\ . _r“ a : . g o r‘/’ ) ,_;

s ¢

’ . (@mm%mmtww S{Nﬁle Many H1spamcs express ‘their op1mon m 7
o - an indirect, c1rcular way. They use the1r hands and body language J A o
' to get their points across. Touching peoplé’ while talking is totally ' B , o

» /acceptable Embracmg and kissing are symbols of friendship and o L B ’\;/ -
- admiration between close friends. Unlike many non- Hlspamcs B

) who prefer to stand apart from the person 'they are interacting
- .- with, Hispanics prefer closeness. They are less likely to feel tha

their personal space has been mvaded when a stranger comes]

2 - . .
PR ClOse to. them 43 ) o [ = B Q
- S L / ~ . A N Q

v1dual who 1s “Slmpatwo”behaves with réspect toward others and © T o~ i
i “strives to achreve smooth interpersonal relationships. “Slmpaua” is ' _ o . ‘
T _ definedas a- general tendency toward avo1dmg mterpersonal con- /-. ) ¢ ' - ,
et emphaslzmg positive behaviors in agreeable situations and 5 \ R
- \ de- emphaslzmg negative behaviors in conﬂrct “Respeto” (respect) ~

is another cultural value that 1nhlb1ts an individual from quest10n- R ' e
42/ Joyce| Palmqmst, factors’ ’
: Inﬂuencmg Service ’
Participation, AGNGAND "~
_. CuLTURAL DWvERSATY: HisPANIC
_tain groups of persons (the educated, the rich; the aged) u- ~- AMERICANS, A TRANNG ManuaL
. FOR NON-HISPANIC ORGANIZATIONS, —
In a study of older H1spamcs conducted for AARP's Evaluatlon ©.o19m,prs. s o o T x

< Research Serv1ces Department about 46% of the total respondents - o AN
... @43 seencte39,p.15. : S

‘ , mg or disagreeing with authonty figures (phy31c1ans, rehglous lead-
e e, teachers) Individuals are also expected to show respect for cer- '

- . =

had never volunteered compared, to 21% of the general popula- ~

S t

tion. However the same number (46%) said: they currently prov1de <44 See note 39, p. 1_2-‘;: Jc ..': , o

[ . ; e : .

. ~ . R - - o ; ‘
- 1 [
.




47 see note 39,p.16. -

«

45 Getting Your Messagé to Older
Hispanics, AARP HORIZONS, Vo!.
4, No. 5. October 1994, p. 5.

P

~46 Steven Applewhite, Ed., Cross-
Cultural Understanding for
“Social Work Practice with the -
Hispanic Elderly, HISPANIC
ELDERLY IN TRANSITION: RESEARCH -
Poicy, AND PraCTICE, Greehwood
Press, 1988, p. 11. - -

.. ing whenever necessary, as opposed to V\nthholdmg resources \ o0

“help for family members, friends, or neighbors who are 50+ so _
they can remain in therr homes and communities. Mote than - .
seven in ten’ (72%) 'said they were at Jeast somewhat likely to vol-
unteerifa program existed in their commumtles to help people I

**remain in their homes as they get. older.%> . , i
) A'lLatino’s orientation is on becomzng, w1th a goal of developrng

all aspects of the self : as an mtegrated whole: Hlspamcs expectto
‘be’known ds a total person (personalzsmo) before addressing per-~
sonal matters or formal tasks. A good work1ng relationship is char-
acterlzed by “confianza” (trust), “respeto” (respect), rgulll)f’ -7
(pnde), and “dzgmdad” (dlgmty and self-worth) % . , N

Mmmtu i\‘m/ M«eﬁ The more property one has, the hlgher the
prestlge and i respect from the community. Hacienda owners were '
always ¢alled “Don,”a term similar to “Sir” bestowed upon the
landed ehte Within the context of ‘the extended famlly, Hispanics -~

~ are taught the value of cooperatlon mutual ass1stance and shar-

~

tlme particularly for social events that do not demand punctual1ty
Th1s allows Hlspanlcs to'feel they are on time even if they arrive
“after the appointed tlme the meeting starts when everyone gets -~ -

there. Hispanics place greater value on the quality of mterpersonal
B relatlonshlps than on the length of time in which they take |

R (@% cﬁ‘ TWJQ Hispanics tend tober more ﬂexible regarding S

‘ Place However, many Hispanics in the U.S. have adopted this ~ 7

- natlons bus1ness standards‘and practices, wh1ch has s1gmﬁcantly

affected therr tradltlonal mentahty toward time. . : PR

roo .

- >

5

(0%@% fo ﬁmﬂt(h In Hlspanlc culture diseases are grouped\m

the  following categories: “hot and cold nnbalance dislocation of
~internal organs, magical origin, other folk- deﬁned d1seases, and
" standard scientific diseases.” The traditional ¢ concept of hot- cold %

_ relates to the qualltles of substances rather than actual phys1cal
\temperature. Hlne§ses causéd by cold, especially the night air,

o

|ﬂ‘ >K. _31 ‘\ . y "“,P



2 .

\

pe
-

. \ \ -
mclude earache, stomach ‘cramps, rheumatlsm headaches and 2

chest cramps. Hot 1llnesses due fo heat generated within the body,
48 Y

include skin rashes, fever, and hoarseness.
"“Some older Hispanics consult “cumnderos” (folk healers), “yer-

bwtas”(herbahsts), or “conse]eros”(mdlgenous counselors) -
Tradmonally, Hispanics beheve in the power of herbal medicine,
‘with specific herbs identified for eath ‘mal”(rllness) St111 other
older Hispanics follow the Western medicine modél. An acceptmg
(fatallstlc) attitude towards illness may delay a person’s action in - _
seeking medical help. Some ‘Mexican Americans believe that the :

farmily is responsible, not the phy31c1an for telling a person if he/ she ‘

appears ill-Itis also nnportant that the farmly be mvolved in the :

Ve
treatment‘process . 5 . . "

Mutattm/ S?m{l‘malluﬁﬂ Spmtuahty and rehg10us behefs are’ very
- important in Latino life. A large number of Hlspamcs were born

¢

Catholics. However there are some who have shifted to other reh-

gions. The language itself has rehglous implications, for example

Adws’ means both “good-bye” and “to God.” Hispanics have strong A

behefs inthe p0351b1hty of miiracles and an afterlife that rewards -
good deeds They respond to personal or natural catastrophes

‘quickly with prayer. Spirituality i increases with age The farmly is very |

nnportant in prov1d1ng the contmulty of religious practices at home.
For instance, when a'sick family member canno longer attend reli-

- gious semces communlon is brought to the bedside. The blessmg

wh1ch is given by making the sign of the cross in front of the blessed 1

can be given by any family member, but is usually given by parents
-and accompamed by the words “Dios lo bendiga’ (God bless you), - _
“vaya con Dios” (go with God), or “que Dios lo lleve con bier””(God
/protect you as you go away), and are synenymous with* good -bye,”
“have. a good day,” or “have a safe trip.” 'I‘radltlonally, children kneel
before their parents each time they are blessed. ; \

]

S P
48 Mary Ann Hautman, Folk Health and

{liness Beliefs, NURSE PRACTTIONER, .

July/Augiist 1979, p. 26

-l
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- E@‘("\‘/\/@m '5@0 ’ﬂﬂfé 1990, thewhite - T . - T
. V,populatlon mcreased by only 6% as compared to 13.2% growth for . o \, - :
= _Afrlcan Amencans 37. 9% for Amencan Indrans/Alaska Natlves, A R B
A , { " Lo Lo
. 1;07% for A51an/Pac1ﬁc Islanders and 53% for Hrspamcs 49 . L . :
. . Contrary to commonly held: perceptlons, Whrte Amencans are b ; | . @ \
/ : : b S .
: asdrverseasthe other four groups. Hlstory shows thatWhrte T P N
Amencans come from many drfferent European hentages German ¢ 0k L ~
A Insh English, Itahan French, Pohsh Dutch, Scottlsh Swedrsh B - ¢ ) - ,
N, .7 . . AN B
B Bntlsh Pohsh Portuguese, Norweglan RUSSIaIl, and others. RN . e
Manleute Amencans findit difficult to identify- -with the cul- . - " } MUY
— . i o LT : S
ture of their ethnic ongm Thrs is due to the fact that white culture o S L~ :
. - “isso0 interwoven in the fabric of everyday hvmg that Whites can- RS o -
h not step outside and see their belief, values, and behav10r ascreat-- - T
'mg a distinct cultural group. »50 White culture is deﬁned as“the - - - o \ T
. Y
sYnthes1s “of 1deas values, and beliefs coalesced from descendants < = e N T
. of whlte European ethmc groups in the United States ”51 S R A
o ManyWhlte Amencans, part1cularly those who were bornm C [ |
“ O\ . St . N bR
- the U, S., generally share common tradrtlonal values which mclude 49 segnote 4. o
. liberty, democracy, and constrtutlonal nghts, humamtanan values " {50 judithKatz, The Sociopolitical Nature
© " of-Counseling, THE COUNSELING
such ds charity; and md1v1duahsm and enterprise. These values are . PsvasoLoasT, Volume 13, No. 4, October
declared to be respons1ble for Amencas overall success 2 .- 1985, p.617. PRRENS
r - ~ N N . . ‘ 5
 The followmg values were ‘taken from several sources mdrcated ., 51 s\ee note 50 above. )
; ‘on page 35.They are prov1ded as background mformatlon and . =52 Charles Coric, Book Ed, American -
T would descr1be most but not all White Amencans Each md1v1dual . Values: Opposing Viewpoints, 1995, .
0 Greenhaven Press Inc,, San Dnego, (e
is umque and should' be treated accordmgly ,/ BN P13 - )
oo 1 i . . . ) - } R ‘.'. R . ) . - ! - b ’
El{l‘fc ’j o , N ~ ' , »‘/-- ; K S | | -7( \

' . B < -
— ~ . R .
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- White American Values/ Pracitres

g Fﬂlﬂ;lllw Culturally-the traditional White American farnily is pre- .
) _ dominantly nuclear; composed ofa husband wife, and children: “

‘with the husband as the breadwinner. Mothers sometlmes stay at

', home or work outside the home. Both husband and w1fe play

act1v)e roles in raising their chlldren 53 Historically, the’Whrte h i

American famlly was extended but modeérnization has prov1ded g ,

younger-adults with opportumﬂes to declare economlc and soc1al s '

A _independence from their parents. 54 At age 18 many chrldren leave B N
“the famlly home and strike out on their own. Although a three- /
generann famlly is not common intergenerationally, there is still

: a hrgh degree of closeness and w1111ngness to help one'another. \ -7

o | RN |

L B (@MW%M&@ o 5‘@5(\1@ “The communication style of White *
< Amencans is hnear and direct; characterlzed with direct eye con-

. ~\>
. k - -tact. Lack of eye contact may signify deception, rudeness, deﬁance, '

_ _ T or 1nd1cates the end of a conversann White Amencans\ are gener- ¢ <
Coe ally honest, open, and frank in their communication. Often, they .

- oo ) call a person by his or her first name. A comfortable d1stance for . o

R

R handshake T o) - :
NN ~ 7~ & , TN L
~ N - ~ . , X - ] N
, N l/new @f lwdwnd%ﬂ MWJ/ 5@@01“ lw@mm@w “One of Amencas = )

53 See note 52 above, p. 173." 2 o trademarks is the concept of 1nd1v1dua11sm——a belief in 1nd1v1d- . -
54 Kathy Archer, et a, A Joumey of the ual r1ghts and dignity inherent in-such principles as cap1tal1sm ) .
©Aging Across Culture: A Three-Part democracy, and rel1g1ous llberty »56 With this phllosophy, R

- Lecture presented/ at the 40th Annual - : . \‘ y

Meeting of the American Societyon Aging, - White Americans believed that they were respons1ble for their | i

San Franciscg, CA, May 19-22,1994. » .+ ~

55 Seenote 7, p. 4.

56 Nelson Hultberg, Individualism Strengths |,

[

< la soc1al conversation is about 2 feet 35 Greeting consists of a

own lives and pgssessed powers mthln them to overcome any.

A k obstacle ‘Rugged Ind1v1dua11sm according to]. H Katz, isa ‘\—,

maJor component of whlte culture The 1nd1v1dual is the prima- *~ -

America, AMERICAN VALUES: OPPOSING oo .
- L
 Viwrons, 1995, Greenhaien Press nc. 1y un1t Independence and autonomy are h1ghly valued and. .
SanDiego, CAp.28."7 <1 1 T, rewarded Furthermore White Amer1cans are generally action -. .
- v - o "~ ) » o .

"85
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Tt B

\/orientedf. They | believe that they must always do somethi_né

“about a situation. s T R >
‘The idea of 1nd1v1dual hberty began with the s1gnmg of the
Magna Carta in 1215. Personal mdependence for all'Americans

became the envy of other cotntries, lunng many people from all |
" over the globe to immigrate to the U. s%8 ' VRO
. White Amerrcans follow rules of pnvacy and cons1deratlon
they are concerned about not d1sturb1ng othiers. Thls extends to |
- their attitudes about prlvate property, which they treat w1th great

respect:'-’9 < S
C ' . ./ ¢ ' / - T ’

. . . .- e
Matenalifva/ Smra§§ Another value is a strong work ethic—‘com- 5

monly called the Protestant work ethic. Hlstoncally, Americawas
- built by rehglous people—Scottish Protestants Itahan Cathohcs
enterprlsmg Iew1sh immigrants, and others. Work ethics “drive peo-
/ple to work harder, to be product1ve to create, and to accumulate -
- the results of their labor »60" Economic possessions, credenlals
t1tles and pos1t10ns are cons1dered measures of status and power.
Materlal possess1ons are cons1dered to be the beneﬁts of hard work.
v : 3
(@%(qt of TWM Time is cons1dered as a valuable commodlty )
that can be saved, lost, and wasted. White Americans take dead-

hnes and schedules seriously. Schedules'are planned and followed

v

l/olmwmmm ~To many Whlte Amencans, volunteensm isan
. lmportant aspect of life. Many of them do volunteer work before :
and after retirement. Many nonprofit orgamzatlons rely on volun-

teers to achieve the1r goals and objectives.

)
/

The next sectlon compares the values held byWhlte Amerlcans :

'w1th those held by other ethnic groups L S

61

in detaﬂ. Thls has enabled Amencans to be extremely producnve.ﬁz,

P

57 see note 50.
- \

58 see.note 56, p. 34.

, . ;
59 G. Harry Stine, The Alternate View,

Cultural Differences, ANALOG SCENCE

- FICNON/SCIENCE FACT, September 1987, p. 3.

\ Sy N .
60 charles Colson and Jack Eckered, America
" Has Lost Its Work Ethic, AMERICAN VALUES:
-~.  OpposING ViEwPoINTs, Greenhaven Press Inc.,
~- -San Diego, CA, pp. 63-64.
- . " /V‘ - ’ - N
- 61 See note 50. b L
: SR s
62 Robert Carter, Cultural Values: A Review of _~
Empmcal Research and Implications for
Counsellng JOURNAL OF COUNSELING AND'
-DeveLoPMENT, September/October 1991,
Volume 70, p. 165.-
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< - These values may apply to most but not to all thte PRI
( - ~ - i l.l- \\ - : - e ll . ’
' B L " Amerzcans and mznonty groups Certazn factors such as : -0
| zmngranon, hzstory, locanon, place oszrth educanon, o
\ O - -
) V -~ - Socioeconomic status, etc’ have produced dzﬁerences between -
- . . ‘\a\ N f -~
) ‘ ethnzcally szmzlar communities and even members of the\ ,
" . . ~ S N N
34 N same communz Thzs information ma serueas eneral S
. = ( : .
2 ) A TN . ™ -7 -
: R background to help understand general belzefs of people ﬁ'om e
) . F ’ BN
) o — dwersegroups ) . C, . o R
S T S e ) S~ ’ oo T
™\ References for this sectionindlude: Note The numbers are apphcable to L . S
A W7 . . [ 3 o
< R ! ~ ] . — ‘ oo N
< 1-J.H.Katz, The Socuopolmcal Natuire of 1 Amerlcan Indlans ) ' Ce e \ (
“ . Counseling, THE COUNSELNG PsvcroloatsT, - ‘ . Y N
13 (4), 1985, p. 618. LT 2 AfncanAme_ncans L o D =
. 7\ N \ - ) . . ¢ ) - V
o NG L NS \ 3= A51ans and Pacxﬁc Islanders ' . o
- 2- Robert Kohls, Values People Live By, v . o . c -
. ~Meridian International Hoiise;1984, _' : 4 Hlspamcs/Latlnos ST - : T \ o ‘
\[.')16 . ~ . ~ . N . . N . o L \ . N
R R SR - B e
3- Jane Lin-Fu, MD, Comparison of - T N T R o T~ I
‘Common Cultural Values, AsiaN o . - S~ e s s . ,“\\_ '
AMERICAN AND PAGIFiC |SLANDER JOURNAL OF , - _‘ ' T Lt TN S . .
_ HeaLTH, Autumn 1994, Vol. 2, p. 295. - R ) T T RN N S o T
g ) . . ~ . S R o= R R - 7
{ - { g Khe N * - T N .t
-+ 4 TulinDiversiTeam Assoaates,'Dlversrty P o - g R e N AR
<y - Wthout Adversity lnaT'me of . - i . o T ) o RN L
0 " Turmoil, San Francisco, CA, March 1: . I N : S : e oL
- 14. — . ? o T~ e o |' 7 o — ’ / -
“ i - - ’ . > N ) :\‘ N X . - T, A < 4 -5
5- Chareundi Van Si, Understandlng I - ‘ o . o0 ‘ A
“Southeast Asian Cultures, Asian -} T : . - A . e
American United Press, o& 1992,° - - L . e o
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Wiite Awricmsng © O Hioonity) Growps .
. Ind1v1duahsm and 1ndependence ;" . Family/group orientation and’ N
. o~ o . o 1nterdependence (1,2,3 ,4). -
o Personal’ control . /. Fate 2347 < e -
. Personal pr1vacy - Openness, acce551b1hty > -
\ , o "—7 (1,2,3,4) e }\_ .
* Time is to be controlled on’ time Time is fluid, malleable R o Y
i : T . 1n”t1me(1234)/’ A -
« Equality/ Eg'alitariani’s,m/“ i Hierarchy/rank/status \ - A
R 134) -~~~ ° "
« Emotional express1veness ‘Emotional restraint. B
A-r ) L3y - -
. Future or1entatlon s o« Present/pastotientation. . . | _
‘."’Co’rnpet\it‘ion ' , -Cooperation (1,2,3,4) . °
Je Informality - ¢ > Formality (1,2,34) o
. Act1ve 1nvolvement ‘j : ) Passwe observatlon, - f -0
Lo emulation (1,3) ’
» Communication: linear, direct, C1rcular indirect, -
explicit » - 1mp11c1t 2,3 A~ - /
. Man should conquer nature ' g Man is part of nature ERT . N
R : . C(1,2,34) e -
e Hopefull, optimistic - /- Accepting, fatalistic :
::/ -~ , ‘ i (1y2r3y4) ! ! -
 Task emphasis, .- . o Social emphasis, human. - -
. ’ relations (1,2,3,4) -
. Change (1mprovement growth Tradltlon/ cont1nu1ty/ stab111ty
progress) - . 1,23y PR
» Youth> . - T Elders.(1,2,3). - -
 Self-help . 'f» ~ . Birthright inheritance . 7
Z R (134) ) . RS
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Learning to work and live with peopie of other cultures is a chal-
lenge People bring their own values and beliefs, feelirigs, attrtudes
and percepﬂons into relationships. Accepting and apprec1at1ng
these things in others will help build good relaﬂonshrps between
people of-all cultures Here are som<e 1deas about how to “build
bndg es” VVlth others ) '

/\\ C ' o
‘ - N » TN

R ~ . — 7 N ¢

e Cultwate your knowledge of and experience VVlth d1verse cul-

e always ~ \ '

~

tures Not only is'this essential for your own effect1veness 1t also
makes you a role model for others. - A

* Talk openly and without judgrnent’ about racial and ethrlic atti-
tudes and their origins. This helps people be more at ease and
more able to take in new information. .

S

J Pomt out the positive aspects of a particular ethnic group rather .

_than‘the negative ones. For example, “Asidns respect their.elders

~

/. ~and have strong-familyu'es S . ol

7
e

e Avoui sweepmg statements such as “They all " or “:Ihey

N T
« ‘Build empathy through “walkrng in the other persons shoes
‘ and helping helghten awareness too. (Those who feel under-

~ stood and respected as they are can.be more open to change )

. Acknowledge feelmgs—— fear, hurt d1strust awkwardness anxi-
. ety —asa first step in heahng and burldmg bndges -

-,
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~
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e Create opportunmes to léarn about other cultures and value dif- .-

,* Help peopIe who are drfferent from each other (or see them? -
' selves as dlfferent) connect as. 1nd1v1dual human beings by shar-

<

ing expenences and feehngs - ! i S

Approach peopIe who dre dlﬁ"erent with curwszty 1nstead of fear P

or anxiety. Develop an attitude of “I wonder what I could learn

- < -

~

from this person?" R

’ ’ - )

e Develop and use allles people of other races can- collaborate

) N

with youon | mutual goals L S

-
M

ferentways of seerng/dorngthmgs B Sl o e }

/

~ ’

* "Move ﬁ'om dualistic thmkmg (one culture is right, another
B wrong) to mult1 culturalism (valurng drfferences)

. Gwmgand recewmgfeedback is nnportant. S

* Give feedback directly to the person concerned, not through
others. The more people a message goes through the more hkely
itis to be dlstorted . v -

&S N ‘ 4

* Be speaﬁc For example When you tell Jokes that put
* women down I feel offended ” } S

e ' Use first-person statements “I am offended by that
. remark” is likely to make the receiver less defens1ye than
. “You offended me with that remark.” o

Pl

s
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This material was MW by Minority Affairs

“and volunteers of the American Association of Retired Persons

(AAﬁP). » Minority Aﬂ:’airs'strivés to respongi to the concerns of | \
., AARP members and today’s mid-life and older minority popula-

tions apd advocates to improve the quality of life for current and '

future generations. As a catalyst for change, Min_(_)fity Affairs

addresses critical issues in an effort to reduce economic, health,
age, ethnic, and racial disparities. The term “minority” fefers
specifically to people of Indian, Alaskan, Asian/Pacific, Hispanic, ’
and African heritages as defined by the U'S. Census.

The American Association of Retired Persons (AARP) is the nation’s

leading organization for people age 50 and over. It serves their needs

and interests through research, informative programs, advocacy, = o AARP
and community services provided by a national network of staff, : %

local chapters, and experienced volunteers. The organization also
offers members a wide range of speéidl membership benefits,

~

including MODERN MATURITY magagzirie ar/sz the monthly BULLETIN.

~
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