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During program year 1996, single parent/
displaced homemaker and gender equity pro-
grams funded through the Carl D. Perkins Act in
New Jersey conducted a series of evaluations
designed to assess the effectiveness of the pro-
grams. The results were analyzed independently
by the Career Equity Assistance Center for
Research and Evaluation at Montclair State
University (CEAC). This bulletin represents one
in a series of four reports on test results obtained
during program year 1996.

Significant increases were found in the
knowledge of equity standards for all partici-
pants combined and for most categories ana-
lyzed. The level of knowledge for all participants
combined and for most categories was high
following program participation.

Other bulletins in this series present results of
testing for self esteem, knowledge of technical
careers and sex role stereotypes.
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This bulletin reports changes in knowledge con-
cerning equity standards of participants in single
parent/displaced homemaker and gender equity
programs funded by the Carl D. Perkins Voca-
tional and Applied Technology Education Act
P.L. 101-392 sex equity set aside, during pro-
gram year 1996. These standards encompass
subject matter areas such as bias, discrimination
and harassment. Increasing knowledge levels can
benefit both males and females personally and
professionally by providing options to consider
in career planning.

Programs funded by the Perkins sex equity set
aside provide a variety of services -designed to
increase knowledge of equity standards. In New
Jersey, these programs are administered by the
Office of Bilingual Education and Equity Issues
of the New Jersey Department of Education.

LIACIECMOIVEJE)

Awareness of basic terms and concepts is a be-
ginning step in equity education. Standards pro-
vide a uniform basis for the development of pro-
grams that encompass a range of activities and
strategies.

Equity standards have been developed in re-
sponse to the requirements of the Perkins Act
to develop performance standards for programs
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in vocational education. The process
for standard development has varied.
In Ohio, equity standards for Perkins
funded programs were developed
through a review process that utilized
practitioners from a wide variety of
fields (Lewis, 1992). Initial draft
standards were presented to the Com-
mittee to Review Standards for ini-
tial comments and revisions. A re-
view panel composed of additional
practitioners refined successive
drafts.

In New Jersey, statewide gender eq-
uity standards cover a wide range of
subjects including sex bias, sex dis-
crimination and sexual harassment.
Standards also identify laws and
regulations pertinent to gender eq-
uity.

During program year 1995, the par-
ticipants in programs for displaced
homemakers and gender equity pro-
grams in New Jersey had increased
scores on the Equity Standards Sur-
vey (Bernstein, Cote-Bonanno,
Reilly, Carver and Doremus, 1995).
Knowledge concerning sex equity in-
creased as a result of program par-
ticipation for all participants com-
bined and most categories evaluated.

MITHOE) OT CYOUDV

The Equity Standards Survey was de-
veloped by the New Jersey Gender
Equity Coordinator based on review
of gender equity manuals and in co-
operation with the statewide equity
coordinators, the New Jersey Gen-
der Equity Advisory Committee and
the staff of the three statewide Ca-
reer Equity Assistance Centers. The
survey consists of 20 questions, per-
taining to knowledge of several dif-
ferent aspects of equity. Each item

Mean test scores were significantly higher on the post test
than on the pre test for:

all participants combined,
both males and females,
participants who were Caucasian, Black and Hispanic,
participants between 14 and 45 years; and
participants who were single, married or separated.

was scored for correctness with a to-
tal possible score of 20.

Survey forms were administered to
all clients prior to the beginning of
any program. Post tests were admin-
istered six weeks after the comple-
tion of that part of the program per-
taining to equity standards. Com-
pleted tests were scored by program
personnel and the results forwarded
for analysis to the CEAC for Re-
search and Evaluation at Montclair
State University.

D'IIMDIIMMO,

Matched pre and post test scores
were obtained from 261 pro-
gram participants during pro-
gram year 1996. Seventy seven
percent of the participants were
female. Participants ranged in
age from 14 to over 46 years of
age with a large cluster (15.7%)
between 16 and 17 years of age.
Thirty eight percent of partici-
pants classified themselves as
Caucasian, 37% as Black and
21% as Hispanic.

Figure 1. Pre and post test scores for all participants and by gender
Program Year 1996
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Males had lower mean scores on
the pre test than females. Although
the males had a greater increase in
scores between the pre and post
test, their mean post test score was
still lower than the mean post test
score for females. (See Figure 1.)

The participants' scores on the post
test reflected a high level of knowl-
edge concerning equity competen-
cies. The mean post test score for
all participants combined was 15.4
or 77% correct.

Mean pre test scores were highest
for participants who classified
themselves as Caucasian (M14.9).
The mean post test score for this
ethnic group was also the highest
(16.1), which represented a re-
sponse rate of 81% correct.

Participants who classified them-
selves as Hispanic had the lowest
mean pre test score (M11.4). After
program participation, this group
had the second highest mean post

score (M16.0), 80% correct. (See
Figure 2.)

For program year 1996, the high-
est mean post test score was for par-

ticipants who were 18-19 years of age
(M18.7), which equalled 93% correct.
Two age ranges had high mean post
test scores: 16-26 and 31-45 years of
age. (See Figure 3).

When results were analyzed by mari-
tal status, the single participants had
the lowest mean pre test score
(M13.0), but their post test score
(M15.5) was significantly higher.
Participants who were widowed had
the highest mean post test score
(M16.2). Although this group in-
creased from the pre test (M13.8), the
change was not significant because of
the small number in this group.

MIIDMITIOCIIIOD

For the second consecutive year, all
groups of participants in the Perkins
funded equity programs in New Jer-
sey showed an increase in score be-
tween the mean pre and the mean post

Figure 3. Pre and post test scores by age
Program Year 1996
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Participants with the highest
level of knowledge of equity
competencies after complet-
ing the program included:

females, 78% correct;
Caucasians, 81% correct,
and Hispanics, 80% cor-
rect;
participants 18-19 years of
age, 93% correct; and
widowed participants,
81% correct.

test scores on the Equity Standards
Survey. A comparison of results of
program years 1995 and 1996 show
continued success in increasing
knowledge for most groups stud-
ied.

The mean post test scores for all
participants taking the Equity Stan-
dards test for program years 1995
and 1996 were nearly equal. In
1995 and 1996, the mean post test
score for all participants equaled a
correct response rate of 76%.

Increases in knowledge for both
males and females were significant
for both years. Similarly, the in-
crease between the mean pre and
post test scores were significant for
participants who classified them-
selves as Caucasian, Black or His-
panic in both program years 1995
and 1996.

Significant increases in knowledge
of equity standards was found in all
but two of the age ranges evaluated
during these two years. The num-
ber of age ranges with mean post
test scores over 15 (75% correct),
increased from four in program

year 1995 to seven in program year
1996. The mean post test scores of
the age ranges, 16-17 years and 18-
19 years, were considerably higher
in 1996 than in 1995. Mean post test
scores for all other age groups ex-
cept for those 46 years and over were
also higher in program year 1996
than in program year 1995.

MDCOPEMPZEDATIICMC3

In New Jersey, the programs funded
through the Perkins Vocational and
Applied Technology Education Act
sex equity set aside provide a wide
range of services to their partici-
pants. For a second consecutive
program year, evaluation has
shown that these services increase
the knowledge of the participants
concerning equity standards and
that the level of knowledge attained
is high.

Services offered by the single par-
ent/displaced homemaker and sex
equity program which address
knowledge of equity standards in-
clude:

Saturday workshops that explore
nontraditional careers;
nontraditional role model panels;
ASETS (Achieving Sex Equity
Through Students);
seminars and workshops on ex-
ploring career options; and
model programs using the New
Beginnings Survival Skills cur-
riculum.

The importance of gender equity
has been emphasized by its inclu-
sion in The Strategic Plan for Sys-
temic Improvement in Education in

New Jersey. Equity programs in New
Jersey should be continued and ex-
panded so that more participants
can enjoy their benefits.
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