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his Annual Report is

respectfully dedicated

to our faculty. We'd like

to thank the seven individuals who let us

tell their stories in this report, for their qual-

ities exemplify the talent, enthusiasm and

commitment of the men and women who

teach at Maine's technical colleges.
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PRESIDENT'S MESSAGE

passion for teaching...pride in their programs...a personal commitment to each and every
student.... These are some of the traits that have left a lasting
impression on me as I've visited with faculty in their labs,
classrooms and shop floors across the state. These qualities
along with a willingness to embrace change and learn from
its challengesare what make me so proud to be part of the
technical college system.

As you read the faculty profiles in this report, I think you
will agree that these stories say a lot about why the technical
colleges are so successful. Very simply, these individuals care

deeply about the quality of their programs. They come to
work not to "do a job", but to fulfill a mission: to help each
and every one of their students develop the skills, knowledge,

and confidence that will serve them well in their future
careers.

Along with our faculty, there are hundreds of talented
people working every day at the technical colleges to ensure
the success of our students. Counselors, librarians, business
office staff, maintenance staff, and many others play an
important role in making sure that the college is running
smoothly so that our students can focus on their education.
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We hope you enjoy reading about a few of the men and
women who have dedicated themselves to this noble pur-
pose, and join me and members of our Board of Trustees in
thanking them and all of our employees for their commit-
ment and hard work over the past year.

John Fitzsimmons
President



Enrollment at Maine's seven technical colleges has continued to

climb, with 4,475 students representing all of Maine's 16 counties enrolling in

the Fall of 1995. Between 1989 and 1995, enrollment at the MTCS has risen 24 percent

The colleges' continuing education divisions served over

11,000 students in credit and noncredit courses and workshops in 1995/96, and provided

customized training to more than 140 organizations In the 18 months since Maine voters

iJ
D

approved a $5 million on issue for up-to-date equipment, the tech-

nical colleges have raised 80 percent of the $1.5 million match The colleges raised

over $1.8 million in private sector donations during
the past two years, for equipment upgrades, student scholarships, and other pur-

poses A new alumni service, designed to link Maine employers

with qualified technical college graduates, was initiated in 1996; Maine TEC Net was

funded through a generous private donation Over 900 registered appren-
tices were served during the past year with related coursework offered through the technical

colleges; apprenticeship opportunities were expanded in Aroostook, Washington and York counties

Kennebec Valley Technical College in Fairfield was named a beneficiary of the Frances
NI. Hatley Charitable Unitrust, resulting in a $100,000 boost to nursing scholarships and

equipment New articulation agree-
ments between KVTC and VA College were developed to

ease the pathway for KVTC business and occupational therapy assis-

tant students planning to transfer from KVTC into a baccalaureate

program Another articulation agreement between KVTC, area high

schools, and the University of Maine was developed to provide a career ladder for students inter-

ested in careers in the pulp and paper industry Joyce B. Hedlund was named
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the new presidant of Eastern Maine Technical College in Bangor. Dr. Hedlund previ-

ously served as Vice President of EMTC EMTC was named a

New England Regional Quality
Academy, providing total quality management train-

ing for businesses and educational institutions The

Center at East Millinocket,
a joint partnership between EMTC and the University of Maine System, offered fifty-seven courses

off campus to 526 EMTC students in 1995-96 In 1995-96, Southern Maine Technical College

received its ten-year accreditation from the

New England Association of Schools and Colleges (NEAS&C) During

the past two years, SMTC added new programs in busi-

ness administration, early childhood education, emergency medical

technician, and video technology. The college also restructured its machine tool technology pro-

gram now called integrated manufacturing technology , SMTC

won several grants in 1995-96, including a humanities grant to bring together

technical and general education faculty for summer study, a grant to further develop the college's

NovaNET Learning Lab, and one from the Center for Diversity to

produce a video history of women shipbuilders Northern Maine Technical College's accredita-

tion was renewed by the NEAS&C; also, the college's nursing department received contin-
ued accreditation from the National League for Nursing and the Maine State

Board of Nursing Reflecting the college's ongoing commitment to professional
development, three NMTC faculty were awarded doctoral degrees, a business office

employee earned a baccalaureate degree, and numerous others pursued advanced degrees during

the past two years NMTC developed two new articulation agreements: one in the field of
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agri-business (2+2+2) with Presque Isle High

School and the University of Maine, and one in electrical engi-

neering technology (2+2), also with the University of Maine

York County Technical College in Wells opened its

doors on September 5,1995 to its first class with 175 students. The

new college provided customized training to 13 organizations during its first year of operation,

including several Quality Center projects YCTC was granted authority in February 1996 to award

federal financial aid a critical milestone for the college and received approval

to offer 11 certificate and associate degree programs in 1996-97 ; The college

kicked off a $2.8 million capital campaign under the guid-

ance of A. William Kany, retired President of Saco-Biddeford Savings Institution,

and a current member of the MTCS Board ofTrustees Central Maine Technical

College student Jacqueline Couillard was selected as one of 20 First
Team All-USA students by Phi Theta Kappa and USA Today. :

Ms. Couillard was honored at a ceremony in Atlanta, GA CMTC opened an Outreach
Center in Livermore Falls, with financial assistance provided by the International Paper

Company Foundation CMTC was selected as a member of a seven-college consortium in New

England to deliver an AAS program in Telecommunications Technology for

NYNEX employees After 22 years at Washington County Technical College, President

Ronald P. Renauld retired earlier this year to

explore new career interests. Friends, family members, colleagues

and community leaders came together to honor President Renaud

for his leadership and service to the college and the MTCS commu-

nity' ; Culminating several years of work to restructure
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the curriculum, in 1995-96 WCTC introduced seven new associate degree programs in construc-

tion technology, food and hospitality service, marine technology,

mechanical technology, and other disciplines As part of the college's

reengineering,WCTC's renowned boatbuilding pro-

gram was revamped to reflect changes in the industry, including

the integration of computer-aided drafting and design methods

Tech Prep continued it's expansion in Maine high schools with over 4,000 students

enrolling in applied academics courses last year Maine Career Advantage, which began in 1993

as a small pilot project in Southern Maine, has continued to expand, with 1,105 students from every

region of Maine participating in career internships, summer internships and

career preparation activities during 1995-96. Close to 200 Maine businesses and 100 high schools

and technical centers are now partners in the program 'The Center for Career Development devel-

oped two international student exchange programs for

MCA interns:a tourism-related exchange with Austria; and a metals manufactur-

ing exchange with Germany The program received high marks from a

business survey conducted earlier this year by the Maine

Development Foundation: 96 percent of respondents said they believe MCA is

an important educational and economic development priority for the state

The Maine Quality Centers program has helped 30 companies expand in

Maine during its first 18 months. Together, these companies are projected to bring 1,844 new jobs

to Maine and generate approximately $1.5 billion in private investment ". Businesses served by the

Quality Centers include Lemforder, Blue Cross and Blue Shield of Maine, ldexx

Laboratories, National Semiconductor, Augat Inc., seven metals manufacturers from York County,

seven composite firms, and others



MARIE MULLIN-MAFFEI
chairfood & hospitality service

washington county technical college

Marie Mullin-Maffei is, in her own words, "a mono-maniac on a mega-mission." And noth-
ing about her accomplishments or her personality say other-
wise. She is the chair and lone faculty member of the Food
and Hospitality Service department at WCTC. She is an obses-
sive gardener. She is a single mother of two children. She is
completing her master's degree from the University of
Southern Maine. She recently won the excellence award from

the National Institute for Staff and Organizational
Development. And she is the first woman ever to be named
"Chef of the Year" by the Maine Chapter of the American
Culinary Federation.

Still, Maffei says her greatest sense of accomplishment comes

when an average student completes her program and "goes on to
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do great things. I feel great when I'm helping students make con-

nections... when they tell me I've made a difference in their lives."

Maffei began her "mission" at the age of 14, helping out in

the family restaurant on the New Jersey shore. Later, she earned a

bachelor's degree in business administration. Seeking to find her

real calling, she and her husband converted an old school bus
and traveled the country. She worked in food service operations
in several states, eventually settling on Mainein the Calais area

to settle down. In 1983 Maffei joined WCTC.
"I know my students would describe me as a tough teacher,"

she says. "I run them hard and give them a ton of homework.

They get a baptism by fire."
In addition to her role as chair and teacher, Maffei is also her

students' lead cheerleader ("I make sure every one of my students

gets a job," she says). She is her department's chief fundraiser,
netting enough funds to take her students on field trips to New
York City, Florida, and even abroad to Amsterdam. She has
worked to develop articulation agreements with local secondary
schools, and the University of Maine System. And she's also
looking into developing a student exchange program, as well

as an endowment.
"I have the second best job in the world (next to being a

mom)," she says. "I really believe in this kind of education. We

give people hope and upward mobility and opportunity. We help

students figure out what to do with their lives."



gary Stevens once led

GARY STEVENS
cMyhus6rmess dep@rtment

kennebec %Yam? Technkar ca4Inge

a very metropolitan lifestyle. He held good jobs with multi-national cor-
porations. He had an office in Washington, D.C. and a nice

house in the suburbs.
But after a family vacation in Maine in 1972, he traded it all

in for a tiny desk in the back of Waterville High School the first

home of Kennebec Valley Technical College.

"I wanted to raise a family in a nice area, and I just wanted

to teach," says Stevens, who now chairs KVTC's Business
Administration Department.

The ebullient Stevens loves to joke about KVTC's first library

a 4-foot by 5-foot closet, the most interesting contents of
which were a stack of Wall Street Journals. Now, of course, the

college's library is an outstanding facility on its 60-acre campus

on Western Avenue in Fairfield.

And Stevens, known for his high-energy class discussions, is

now a veteran business instructor and the editor of his own finan-
lOirailli

-or 4 cial newsletter called "Interesting Earnings." And he doesn't think

twice about his life-changing move 22 years ago. "I love living

and working in central Maine and I don't regret it at all," he says.

In addition to his duties as chair, Stevens teaches economics,

marketing, labor relations and management. "I love walking into

the classroom every day and teaching and engaging students," he

says. "My job is to prepare students to integrate into the world of

business with ease. I bring the real world to class."

While it's important that students gain an understanding of

basic business concepts, Stevens says the secret to success in busi-

ness is the ability to "think and solve problems and to commu-

nicate effectively."

He also tells students that in the 1990's "you have to work

very, very hard to survive" in the business world, particularly with

the globalization of the economy and the unending pressures to

improve quality and performance.

But he also tells students to keep things in perspective. "My

priorities are my Christian faith, my family, and then my job,"
Stevens said. "Oh yeah, and I love to go fishing."

HM

IS tO

to I

into
©LH

bu
0

I bri 07,
c-2)



RON FITZGERALD
chairgeneral education department

northern maine technical college

each time a new version of a popular software program hits the market, Ron Fitzgerald is
ready. As an instructor and chair of the General Education
Department at NMTC, it is Fitzgerald's job to teach students

from all different disciplines how to make good use of
those pervasive office tools known as computers. He already
knows seven different word processing programs, and this
year he's focusing on electronic spreadsheets and business
presentation software.

"I try to incorporate new technology into my daily life," says

Fitzgerald, who in 1994 earned his master's degree from Antioch

New England Graduate School. "I think it's difficult for teachers

to expect students to constantly learn if we don't do it ourselves."

Although Fitzgerald spent 10 years teaching math to middle

school students, as well as coaching basketball and softball, his
real love is teaching adult students. His dedication to adult learn-

ing led to a three-year appointment to the State Adult Education
Advisory Committee. And in 1994, he was honored with the
Distinguished Service Award by the Aroostook County Adult
Education Directors.

1 Wit-
"The average age of technical college students is increasing

0 each year," says Fitzgerald, whose department is also responsible
'

for teaching math, science, humanities, social sciences and devel-it°
for t

t-,

CO

opmental courses. "This has forced us to change. We must be

"
more sensitive to the demands that older students have on them."

, Availability is a key: "I tell my students that my door is open all

the time for extra help or just to ask me a question."

He also emphasizes the need to be a lifelong learner. "You
can't minimize the value of real, technical skills, but they have a

window of relevance," he says. "Students need a total education,

not just training for a particular job... because jobs can disap-
pear." Fitzgerald says students need to leave NMTC with critical

thinking skills, people skills, and an ability to learn new things.
se* L Despite the financial challenges facing Maine's higher

education system in recent years, Fitzgerald says he's as energized

as ever: "After 15 years at NMTC, I still have that desire to come

here every morning and make this a better place for students and

employees."

I I
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GENE FADRIGON
chairdiesel, truck & heavy equipment

eastern maine technical college

compassion from his mother. His perfectionism came from spending
24 years in the diesel and heavy equipment industry.

It is these traits, says Fadrigon, that drive most of what he
does as an instructor and department chair at EMTC.

Fadrigon insists that his students keep the lab area spotless.

He has instituted numerous health and safety measures. And he
asks every student to sign a strict attendance policy. "Punctuality

is a must," he says matter-of-factly.

He also insists on interviewing applicants. "I make time to
see every one," he says. "It takes a lot of time, but in the long run

I think it's worth it, so they know exactly what to expect. This is

an intense program with very high standards."

With Fadrigon's leadership, the program in 1995 became
one of only 19 ASE-certified diesel and heavy equipment pro-
grams in the country. The program has links with General Motors,

Chrysler, Honda and Kenworth Truck. This sends a signal of qual-

ity to businesses, says Fadrigon, and it gives graduates a lot of
credibility in the job market. As a former registered apprentice,
journeyman mechanic and diesel fuel injection manager for H.E.

Sargent, Fadrigon understands clearly what makes a good
employee.

According to Fadrigan more than 90 percent of his graduates

find quality jobs because of their own skills, and also because

of EMTC's close ties to business. "We can't just sit back and hope

that students get jobs," he says.

Fadrigon brings these same standards to bear on his hockey
teams at Old Town High School, where he has been head coach

for 12 years. In addition to state championships in 1992 and
1993, Fadrigon has been named coach of the year four times.

He considers both jobs labors of love: "I'm in a position to
have a direct and positive effect on people's lives," he says. "It's
not very often that you can take your vocation and turn it into
this kind of opportunity. I'm lucky, and I try to pay it back by
working hard."



Susan Cassidy's teaching skills
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SUSAN CASSIDY
chairbusiness administration

york county technical college

have been well developed after nearly 23 years in education. And

she has used every bit of her experience and more since

she accepted the job as chair of the business department at
York County Technical College, which enrolled its first class in

the fall of 1995.
"There were so many things that had to be done," she says.

"The pace was incredible. I got the job in June and classes were

starting in September. I certainly had a trial by fire."

After her first year, though, Cassidy says she has hit her stride.

She has many ideas in mind to improve YCTC's student newsletter,

which she helped create. She recently attended her first National
Community College Chair Academy in Colorado, a professional

development conference for academic chairpersons, where she
fine-tuned her leadership skills. She also joined the Ogunquit
Rotary, and she has settled into her new home in Standish.

"We had a wonderful year and [the faculty] were all totally
involved in the college's development," she says. "I really feel a per-

sonal ownership in YCTC."

Cassidy says that although she enjoyed her time teaching ado-

lescents first at Calais High School, then Pittsfield, Skowhegan,

and finally Waterville High School working with adult students,

with their motivation and commitment, has been an inspiration.
"The average age of our students (at YCTC) is around 36

years," says Cassidy, who has a master's degree from Husson
College. "We had a 64-year-old man who had never touched a
computer in his life. I just love teaching adults... people who real-

ly want their money's worth. Seeing them blossom and gain new

skills and abilities is fantastic."

Cassidy's interest in technical education runs in the family.
Her husband Bill is a former associate vocational education com-

missioner for the State now working as YCTC's Dean of Students.

And the Cassidys' son Pat is a recent graduate of Central Maine

Technical College.

Her experience has shown her that people need real skills to

succeed today, and also that businesses are demanding more from

their employees than ever before.

"Businesses need skilled people at every level," she says. "My

goal is to have business people say 'those people went through
York County's business program. Hire them.'"

i3



6

11 1

ne

0

ROGER BERTRAND
chairelectromechanical technology

central maine technical college

In the late 1960's, Roger Bertrand would "pile students into a pick-up and go to work." In those
days, he says, his responsibility was to "teach them the trade."
Now, Bertrand's charge is to teach "at the highest level possible,"

and his students spend all of their time in labs and classrooms
at CMTC.

As chair of his department since the early 80's, and a faculty

member since 1965, Bertrand has played a key role in transform-

ing what was essentially an electrician's training ground into a
state-of-the-art program teaching robotics, instrumentation and

a

programmable controls.
Along the way, the department's mission was expanded, and

the name was changed from Industrial Controls to Electro-
mechanical Technology. "We give our graduates a lot more flexi-

bility in the job market by educating them in four different
areas," Bertand says.

The dramatic changes in the electrical and electronics indus-

O
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try have been exciting, Bertrand says, but they have posed signifi-

cant challenges to himself and other faculty members who must

keep pace with industry.

"I've evolved in this," says Bertrand, who started his career as

a journeyman electrician. "It's a never-ending effort to keep
up-to-date. We have to push ourselves ahead or we'll become
obsolete." One obvious change in the program: there are at least

as many computers in his department as there are in any other
college program.

Bertrand helps to set the example: since becoming a faculty
member, he has earned both his bachelor's and master's degrees.

He also wrote his own textbook to better meet the needs of his
students "Programmable Controller Circuits" was published

in 1995 by Delmar Publishing.
Helping to balance his focus on the future, Bertrand spends

summers working his 200-acre hay farm in Durham.

And what keeps this 31-year veteran going to the classroom?

"We have 60 students every year and we're responsible for every

one," he says. "It's great interacting with students and being able
to teach them skills that they'll have forever."



NAOMI WILSON
nursing instructor

southern maine technical college

after earning her bachelor's degree in nursing in 1975, Naomi Wilson went to work in the
maternity ward at Knox County Hospital in Glen Cove. But
after several years working the night shift, the young nurse
needed a change.

So in 1980, Naomi and her husband Barry packed up their
Pinto wagon and headed to the Navajo Indian reservation in Fort

Defiance, Arizona. It was supposed to be a one-year "adventure,"

Naomi says. Instead, the couple spent five years living and work-

ing in the heart of Navajo culture Barry as a teacher, Naomi as

a nurse in the reservation's hospital.
"We became completely immersed," says Naomi, now a

_1
nursing instructor at SMTC. "We just couldn't leave after a year."

After five years, they moved to Texas so Naomi could com-

plete her graduate work at the University of Texas at Austin. In
1991, they made it back home, moving into a family house just a

few hundred feet from SMTC's Spring Point campus.

Naomi began working part time at SMTC, and was offered a

full-time position in the fall of 1992. She now teaches courses in
A/71 nursing fundamentals, death and dying, maternity care, and psy-

chiatric nursing, her personal favorite. She also helps coordinate
students' psychiatric clinical studies at local community centers

and hospitals.
She is clearly in her element at the college. Her energy for her

job is evident.
"I really, really like what I do," Wilson says. "I like challeng-

ing people's minds and problem-solving with them... discovering

(27

mak
with them. It's great fun. I don't watch the clock."

She finds working with older students particularly enjoyable:

only two of SMTC's 65 nursing students in 1995-96 were right

out of high school.
These demographics challenge Wilson and other instructors:

"This program isn't easy, and these students expect a lot from us,"

she says. "I do whatever I can to make classes interesting. If I can

make the endocrine system humorous, I've done well."
In the end, Wilson says she wants her students to leave SMTC

with solid technical skills, but also "as good problem-solvers and

thinkers, as very ethical people who know how to be sensitive to

patients' needs and dignity."
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SOURCES OF FUNDS
Fiscal Year 1994-95

Total Funds $51,275,227

Government
Auxiliary Grants 15.6%
Enterprise 8.4%

Other
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Roy P. Hibyan, Chair
Yarmouth

William M. Cohen
Bangor Hydro-Electric Co.
Bangor

James W. Donovan
Brighton Medical Center
Portland

Denison Gallaudet
Millbrook Advisors
Cumberland

Stephen R. Graebert
GE Steam Turbines
Bangor

Edward Gorham
Maine AFL -CIO
Randolph

Bridget D. Healy
Freeport

A. William Kany, Jr.
Saco-Biddeford
Savings Institution

Jana Lapoint
OF Strainrite
Falmouth

Elizabeth O. Shoff
Blue Cross and
Blue Shield of Maine
South Portland

Lana Waters
Student Trustee
Fairfield

John L. Weeks
BMW Manufacturing Inc.
Caribou

Ex OFFICIO
MEMBERS

Wayne Mowatt,
Commissioner
Maine Department of
Education

Valerie Landry, Commissioner
Maine Department of Labor

Thomas McBrierty,
Commissioner
Maine Department of
Economic and Community
Development

The following individuals
served on the Board of
Trustees during the
1994-96 academic years:

Thomas Baum
Kennebunk

Brian Thayer
Manchester

John Lapoint Jr. (deceased)
Falmouth

Robert Roy
Yarmouth

Margaret Duncan
Presque Isle

Michael Aube
Bangor

Leo Martin
Kennebunkport

PRESIDENTS

John Fitzsimmons, President
Maine Technical
College System

William J. Hierstein, President
Central Maine Technical
College, Auburn

Joyce B. Hedlund, President
Eastern Maine Technical
College, Bangor

Barbara W. Woodlee,
President
Kennebec Valley Technical
College, Fairfield

Durward R. Huffman,
President
Northern Maine Technical
College, Presque Isle

Wayne H. Ross, President
Southern Maine Technical
College, South Portland

Ronald P. Renaud, President
Washington County
Technical College, Calais

Darrel W. Staat, President
York County
Technical College, Wells

The Board of Trustees and MTCS community wish to acknowledge
the loss of a special friend and trustee, John H. Lapoint Jr., who died
April 7, 1995 while serving as a member of the Board of Trustees. In
the spirit of his generosity and his unwavering belief in the value of
education, the John H. Lapoint Jr. Leadership Awards have been
established in his memory, to be presented annually to the seven
Technical College Students of the Year.
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The Maine Technical College
System wishes to thank the follow-
ing individuals and organizations
for their contributions and service
to Maine's technical colleges
through their membership on the
college Advisory Boards in 1995-96

CENTRAL MAINE
TECHNICAL COLLEGE, AUBURN

Robert Wright
Jim's Auto Sales, Inc.

Bonnie Adams
Lewiston Travel Bureau

Mark Adams
Lewiston City Hall

Rep. Alvin L. Barth, Jr.
Maine House of Representatives

Donnell Carroll
Gray

Roger R. Chretien
Lewiston

Senator John Cleveland
Maine State Senate

Jackie L. Couillard
Auburn

Brenda Garrand
Garrand & Co.

Lucien Gosselin
Maine Development Foundation

Helen Greenwood
Lewiston-Auburn College

Paula Hakala
Giant Advance

James Handy
Lewiston

John Howard
The Dunlap Corporation

Donald Leaver
Central ME Health Care Corp.

William R. Ledoux
Greene

David M. MacMahon
Gates Formed-Fibre Products

Gerard L. Morin
Auburn

Gregory Nadeau
Office of the Governor

Rep. Roger Pouliot
Maine House of Representatives

Laurie R.Winsor
Garrand & Co.

Rep. Robert Winglass
Maine House of Representatives

EASTERN MAINE TECHNICAL
COLLEGE, BANGOR

The Honorable John E. Baldacci
U.S. Congress

Rep. Richard H. Campbell
Maine House of Representatives

Pamela Chute, Esq.
Cuddy/Lanham

Margo Cobb
Bangor

Arthur A. Comstock
Fleet Bank

Roy Daigle
Bangor Mall Offices

Senator Sean F. Faircloth
Maine State Senate

John Flynn
Darling's

Joseph A. Garland
Katandin Associates

Catharine K. Lebowitz
Bangor

Harold Parks
Brewer City Council

Ted Rodgers
Bucksport

John Rohman
WBRC

Robert W. Stairs
Bangor Daily News

Joyce Theriault
Central City Sheet Metal

Glenn Hobbes
General Electric Company

KENNEBEC VALLEY
TECHNICAL COLLEGE,
FAIRFIELD

Frank Baker
Healthcare Services

James Evers
Benton

Randy Grover
Central Maine Power

Rep. Paul Jacques
Maine House of Representatives

Peter Maroon
Independent Insurance Agency

ig

James Nicholson
Nicholson & Associates

Mary Simcock
Waterville

Gerard Viens
Forster, Inc.

Alan Burton
Cianbro Corporation

Rep. Dan Gwadosky
Maine House of Representatives

Benjamin Leighton
Fairfield

Muriel Frye
Community-at-Large

David Mercier
Land-Use Regulation Commission

Edie Scott
Peoples Heritage Bank

Linwood Turcotte
Norridgewock

Rep. Marc Vigue
Maine House of Representatives

Daniel Nimon
Lakewood Manor Nursing Home

Barbara Woodlee
Kennebec Valley Technical College

NORTHERN MAINE TECHNICAL
COLLEGE, PRESQUE ISLE

Richard Arnold
Fraser Paper LTD.

Mark Boutilier
McCain Foods Inc.

Tony Bowers
Sherman Mills

Fred Bustard
Maine Public Service Co.

Randy Caron
Pinkham Lumber

Richard Currier, Esq.
Currier & Trask

Rep. James Donnelly
Maine House of Representatives

Richard Durost
Presque Isle High School

Don Flannery
Northern Maine Development
Commission

Alan Harding, Esq.
Harding & Harding



Alan Hitchcock
Aroostook Engineers, Inc.

Michael Kelley
Key Bank of Maine

David Lavway
Maine Potato Board

Brenda Libby
Caribou

Barry McCrum
Paragon Cable

Leigh Morrow
McCain Foods, Inc.

David Peterson
The Aroostook Medical Center

Maxine Daigle Robichaud
Daigle Oil Company

Connie Sandstrom
Aroostook County Action

Greg Smith
H. Smith Packing Corp.

Tom Stevens
City of Presque Isle

Phil Sullivan
Irving Forest Products

SOUTHERN MAINE TECHNICAL
COLLEGE, SOUTH PORTLAND

Douglass W. Nason
Sprague Electric Company

Meg Baxter
United Way of Greater Portland

Jerre R. Bryant
Maine Mall

Linda Cohen
City of South Portland

John P. Conley, Jr.
Simplex Wire & Cable Company

Kenneth M. Curtis, Esq.
Curtis Thaxter Stevens
Broder & Micoleau

Joseph M. Denehy
The Denehy Group

Kathryn Dillenback
Portland Pipe Line Corporation

Alan Fielding
SMTC Alumni Representative

Karen Foster
Blue Cross and Blue Shield of Maine

Vincent Furey
Jackson Brook Institute

Barbara A. Gill
South Portland

Roger C. Hare
West Buxton

Ronell F. Harris
South Portland

Curtis B. Ingraham
L.L. Bean Inc.

A. William Kany, Jr.
Saco-Biddeford Savings Institution

Costas T. La m brew, M.D.
Maine Medical Center

Robert E. Loring
South Portland

Katherine Ray
Maine Bank & Trust

Thomas Saturley
Auction Properties Ltd.

Ronald E. Stewart
Wilton

Thomas 0. Williams
Portland

WASHINGTON COUNTY
TECHNICAL COLLEGE, CALAIS

Robert Clark
Calais

Russ Coltart
Charlotte

Ray Davis
Calais Regional Hospital

Phil Lenentine
Baring

Ron Adams
Fiber Extrusion, Inc.

Dan Molinski
Workforce Development

Ralph Ray
Perry

Robert Tibbetts
Calais
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YORK COUNTY TECHNICAL
COLLEGE, WELLS

The following individuals provided
leadership and guidance in the
initial development of YCTC

Gordon C. Ayer, Esq.
Spencer Press

Bruce W. Bergen, Esq.
Verrill & Dana

Donald C. Burnham
Key Bank of Maine

Russell G. Cole
Ocean National Bank

Dennis Eagleson
The Baker Company, Inc.

Dennis J. Flaherty
Journal Tribune

William E. Gilpatric
Advest Inc.

Timothy H. Good
CNC Systems

Robert Herzig
Vishay Sprague Inc.

Timothy B. Hussey
Hussey Seating Co.

Philip W. Hussey, Jr.
Hussey Seating Co.

Peter Hyszczak
StarCellular

William S. Kany, Esq.
Smith, Elliott, Smith & Garmcy, P.A.

A. William Kany, Jr.
Saco-Biddeford Savings Institution

Edward Kinslow
Augat Inc.

Brooks F. MacDonald
Hurricane Restaurant

Bruce Makas
Saco Defense Inc.

Edward J. McGeachey
Southern Maine Medical Center

Joseph A. Moreshead
Precision Screw Machine Products Inc.

Thomas Murphy
Pratt & Whitney

Christopher Nichols
Nichols/Lavoie Inc.

Ray Pasquale
Commercial Printing Services Inc.

Robert E. Ponchak
Pratt & Whitney
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