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 p
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 p
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m
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 m
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 c
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ra
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 c
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 c
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 o
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 d
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ru
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 c
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, c
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ra
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 m
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ru
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.
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ud
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w
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r 

re
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m
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nd
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m
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 b
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m
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 c
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 p
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 d
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 p
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rm
at
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dy
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n 

is
 p
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 th

e 
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on
ly

 a
n 
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 c
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m

 a
nd

 m
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l f
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 f
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 o
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 d
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 c
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 d
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t m
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t c
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 d
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 d

at
a,

 in
fo
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 p
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 c
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 b
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at
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t o
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 r
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 c
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 p
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 d

ec
is

io
n 

on
 p

ac
e,

 s
e 

"u
en

ce
,

co
nt

en
t, 

an
d 

m
et

ho
d 

of
 e

va
lu

at
io

n.
 L

ea
rn

er
-c

on
tr

ol
le

d 
in

st
ru

ct
io

n 
in

co
rp

or
at

es
 a

va
ri

et
y 

of
 in

st
ru

ct
io

na
l m

at
er

ia
ls

 in
 p

ro
vi

di
ng

 o
pt

io
ns

 to
 s

tu
de

nt
s.

L
ec

tu
re

O
ra

l p
re

se
nt

at
io

n 
of

 in
st

ru
ct

io
na

l c
on

te
nt

 to
 s

tu
de

nt
s 

w
ho

 c
an

 o
nl

y 
re

sp
on

d

13
6

13
7

57



M
od

el
in

g

O
n-

th
e 

Jo
b 

T
ra

in
in

g

in
te

rm
itt

en
tly

 d
ur

in
g 

th
at

 p
re

se
nt

at
io

n.

T
he

 s
tu

de
nt

 is
 s
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w
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 o
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ra
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 d
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t p
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 p
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 c
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w
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 c
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 d
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.
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t c
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 b
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at
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 p
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