¥

DOCUMENT RESUME

ED 374 876 JC 940 573

TITLE Community College of Denver 1993-94 Accountability
' Report.

INSTITUTION Denver Community Coli., Colo.

PUB DATE Oct 94

NOTE 55p.; Submitted to the Colorado State Board for

Community Colleges and Occupational Education and the
Colorado Commission for Higher Education.

PUB TYPE Reports - Descriptive (141) -- Statistical Data (110)
EDRS PRICE MFO1/PC03 Plus Postage.
DESCRIPTORS *Academic Standards; *Accountability; *College

Outcomes Assessment; Community Colleges; Competency
Based Education; Educational Objectives; Educational
Testing; Evaluation Criteria; General Education;
Minority Groups; *Organizational Change;
Organizational Objectives; Outcomes of Education;
*Program Effectiveness; Scores; Two Year Colleges

ABSTRACT

This report provides data on 1993-94 student
outcomes, public relations, and changes in teaching, curricula, and
learning at the Community College of Denver (CCD). Followirg a
summary of CCD's success in meeting its accountability goals, section
I reviews 1993-94 changes in teaching, curricula, and learning and
section II notes plans to incorporate information on assessment
expectations in the college catalog. Section III presents charts
comparing minority and non-minority student retention and completion
rates, and Educational Testing Service Academic Profile scores by
race/ethnicity. Section IV provides data on CCD's goals and students'
scores and success rates in general education skills and kndwledge,
discipline-specific skills and knowledge, and basic skills. In
addition, information is provided on student retention and
completion; student, graduate, alumni, and employer satisfaction with
CCD; and after graduation performance. Section V reports the
accreditation team's positive assessment of CCD faculty's involvement
in the assessment process. Appendixes include the 1994 CCD
President's Annual Report; a brief history of accountability at CCD;
a list of significant changes at CCD as a result of accountability
efforts; and further data on skills and knowledge; retention,

completion, and persistence; and student and alumni satisfaction.
(Kp) -

¥

Reproductions supplied by EDRS are the best that can be made . %

.. '
from the original document. ’
o e v e e de 3k 7 vl ve ok v e 9% b 2 v vl ve ve e v vle v Yo e de vk e v v e ale 2 vl vl de s e vle e v o vl ale vl v v dte st o v vl vl o e v ol ok e dle ok e dle sk dle dle vk o

Y




ED 374 876
>
®)
®)
o
-
Z
>
=
5~
=
|

- Submitted to
The Colorado State Board
- for - - s
Community Colleges and Occupational Education

i

and

1

The Colorado Commission for Higher Education

e T

october 1994

"PERMISSION T
MATERIAL H O REPRODUCE THis

AS BEEN
U.S. DEPARTMENT OF EDUCATION e . : i - GRANTED gy
Ofttce ot Edt R and ' e S B G

. Smi

EDUCATIONAL RESOURCES INFORMATION : '\lth
CENTER (ERIC) . .

This document has been repiocuced A2 I .

[ Yeceivea tfom the person or otgamzation
TO THE EDUC,

ornginahing it
INFORMATIO

-

oM changes have been made to IMprove
reproducion auaiy ATIONAL RESOURCES

N CENTER (ERiC;) -

@ POoINts of view Of OPINIONS Stated In this dOCU-
ment do nol hecassanly represent othciat
OER! position ot pOHCY

A e ]

N

~

——

3
H ’lw . .
1 » ' ‘ ‘.)

BEST COPY AVAILABLE




Q

Community College of Denver
1993-94 Accountability Report

Table of Conterits

Section Page Number
1993-94 Accountability Report Summary

L 1993-94 Changes in Teaching, Curricula and Learning
as a Resultof Assessment ... ... ... ... .. ... ... ... ... .. ... 1

II. New Institutional Strategies to Inform the Publicfor .............. 2
A. Use of Non-Institutional Personnel to Review Goals
B. Puplic Dissemination of Results
C. Students Informed Re: Assessment Expectations

II.  Minority Student Data . ... ......... .. .. ... ... ... . 0uv... 2

IV.  Data as stated in Accountability Plan for

A. General Education Skills and Knowledge ................... 3
B. Discipline-Specific Skills and Knowledge . . ... ................ 3
C.Basic Skills . . ... ... .. . . . PP 4
D. Retention and Completion
E. Satisfaction: Students, Graduates, Alumni, Employers
F. After Graduation Performance

V.  Faculty Involvement ... ....

APPENDICES

Appendix A . ........ ... ... ... .... 1994 CCD President’s Annual Report
AppendixB .. ..... ... .. ... . ... Brief History of Accountability at CCD

Appendi :C........... Significant Changes at CCD as a Resuit of Accountability
AppendixD . ........... Skills and Knowledge: Further Data and Analyses
Appendix E . . . . Retention/Completion/Persistence: Further Data and Analyses
Appendix ¥ ... ... ... Student/Alumni Satisfaction: Further Data and Analyses

For further information concerning the 1994 Accountability Report, contact cither of the following:
Dr. Marlene Hall, Vice President for Instruction
P.O. Box 173363, Campus Box 614, Tel. (303) 556-2414, Fax. (303)-556-4602
Dr. Greg Smith, Vice President for Information Resources & Planning
P.O. Box 173363, Campus Box 285, Tel. (303) 556-6178, FAX (303) 556-4602 3




Goal:

Goal:

Goal:

Goal:

Goal:

COMMUNITY COLLEGE OF DENVER
1993-94 ACCOUNTABILITY REPORT SUMMARY

95% of CCD sophomores in capstone courses will pass the competencies established for discipline-
specific skills and knowledge.

CCD met this goal.

. Success rates in capstone courses averaged over 96%.

Using the. Educational Testing Service’s college general education assessment, 80% of the graduating
sophomores in each program will score at the 1st level of the 3 criteria levels assessed and CCD
graduating sophomores will equal the scores of other community college graduating sophomores.

. CCD students enter with scores significantly below their peers, make greater gains than peers,

but still graduate scoring below peers. 65%-70% of CCD’s graduating sophomores scored at
Level 1 in the various test areas; the mean score of CCD sophomores was 5 points below the
mean. score of peer community college sophomores.

CCD’s student success (completion, transfer and persistence) rates will be comparable to the Colorado
Community College & Occupational Education System (CCCOES) average. '

CCD met this goal.

. Three year average for cohorts from CCCOES CCD Difference
44.4% 450% + 06%

90% of surveyed students, graduatiug students, alumni and employers will be satisfied with the
students’ knowledge, skilis and college services.

CCD exceeded this goal.

. Of the current students surveyed, 96% were satisfied with instruction;

91% were satisfied with their growth at CCD; and
87% were satisfied with college services.

. 97% of the graduating AA/AS/AGS Degree students and 95% of the AAS students were
satisfied with their growth in the surveyed areas of knowledge and skill development.

. 100% of the alumni and employers surveyed rated CCD graduate skills as satisfactory or
better with average responses of good to excellent.

90% of CCD’s 1992-93 vocational graduates will be employed/continuing their education.

CCD met this goal.

. 90% were employed or continuing their education.



Goal:

CCD graduates will transfer to baccalaureate colleges at rates comparable with Colorado Community

College and Occupational Education System (CCCOES) averages.

CCD exceeded this goal.

Transfer rates of 1992-93 CCD and CCCOES Degree Recipients to Colorado Public 4-Year
Institutions

CCCOES CCD
Degree Type % Trans % Trans Difference -
AAS 43 10.9 CCD + 6.%
AGS 14.7 44.1 CCD + 29.4%
AAJAS 434 60.0 CCD + 10.6%

Goal: Minority students will succeed at the same rate as non-minority students.

CCD met some of its standards for this goal,

Graduating minority students succeeded in discipline-specific skills and knowledge at rates
comparable with graduating non-minorities.

Degree-seeking minority students entered CCD with lower scores in general education skills
and knowledge than non-minorities, made equal or greater gains, but graduated below :heir
non-minority peers.

Compared with degree-seeking non-minority students, degree-seeking minority students found
less success their first semester with us, but returned at higher rates the following spring and
fall semesters, whiie still graduating at slightly lower rates.

Certificate-seeking minority students graduated at lower rates than their non-minority peers.

Goal: Students taking basic skills courses during their Tist semester at CCD will succeed at the same rate
as students who did not take basic skills courses.

CCD met this goal.

Summary

The 1988-1992 cohorts of Fall Semester full-time/first-time degree-seeking students taking basic
skills courses their first semester succeeded that first semester at the same rate as the other
students. However, they returned Spring Semester and the following Fali Semester at rates

exceeding others. Also, after four years, the 1989 and 1990 cohorts met or exceeded the
graduation rates of students not taking basic skills coursec.

The Community College of Denver excels in (1) student success in achieving disciplinc-specific  skills and
knowledge, (2) student, graduate, alumni and employer satisfaction, (3) after graduation success, and (4)
success of students requiring basic skills courses. We are improving (1) students’ success in achieving general
cducation skills and knowledge, (2) student degree completion, and (3) success of ethnic minority students.
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I. 1993-94 CHANGES IN TEACHING, CURRICULA AND LEARNING
AS A RESULT OF ASSESSMENT

A 90% or higher student success rate for the fall semester 1994 wa, documented for
HVAC/Appliance Repair, Drafting, Graphic Arts, Graphic Design, Human Services, Nursing,
Photography, Radiologic Health Sciences.

100% of degree graduates from the following programs were employed or continuing their
education one year after graduation: Paralegal, Accounting, Management, Secretarial, Early
Childhood, Human Services, Radiation Therapy, Radiologic Technology, Airframe/Power Plant,
Commiercial Heating/Air Conditioning, Drafting/CAD.

AGS graduates transferred to baccalaureate colleges at a rate 33.3% higher than the CCCOES
average; AA/AS at 13.5% higher; persistence rates were 5.0% higher.

At the end of the first year of concerted retention efforts by the African-American and Hispanic Staff
Courcils, retention of undecided African-American students increased by 7% and of undecided
Hispanic .tudents by 10%

During the fall 1993 semester, the success rate of AA Degree African American students inicreased

by 9% and the success rate of AA Degree Hispanic students increased by 6% over the fali 1992
semester.

The following programs had student success rates of 90% or higher during the Fall semester 1993
Drafting, Graphic Arts, Graphic Design, Human Services, Nursing, Photography, HVAC, Radiology.

Teaching/llearning initiatives included learning communities, service learning, assessing
teaching/learning styles, use of computer technology/CDRom, sequencing of courses, development

of computerized test banks, self-paced courses, and instructional designers to support faculty
development in the use of educational software.

90% of the students using the math/English labs at least 3 hours per week succeeded in their
courses. .

A computerized entry level assessment instrument was piloted and initially validated.
First semester students (most at-risk) were identified on faculty rosters.

A local plan for faculty credentialing was approved by CCCOES for adoption in 1994-95.
A new student evaluation of faculty based upon faculty/student values was implemented.

Advisory committee chairpersons received appreciation awards/inservice on their roles in the

annual program reviews, the Colorado Core Standards and Measures, and the CCD Accountability
Plan.

Progress toward the new Colorado Core Standards and Measures (which correspond with
Accountability Plan assessment goals) was reviewed by each vocational program with its advisory
committee. Self-improvement plans werc developed as part of the planning/budgeting process.

Exit competency classifications were revised by the Academic Standards Committee to reflect the
Colorado Core Standards and Measures.

A computer check for prerequisites was developed for implementation, beginning with registration
for Summer 1994; prercquisites were added to Fall 1994's Schedule of Classes.

CCD’s five critical academic skills were integrated into 244 courses. Eight vocational programs
became totally integrated; two learning communities were established.
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Five-year program revicws in Drafting, Developmentai Studies, Early Childhood Education,
Electronics, Machine Tool Operator, Management/Marketing/Financial Services, and Photography
examined student outcomes, in knowledge, skills, retention, completion, and graduation.

Nuclear Medicine, Radiologic Technology, and Radiation Therapy programs received 5-year JRC
accreditation; 87% of RTR grads and 89% of RTT grads passed National Registry on 1st setting.

Graduates of Computer Information Systems, Bio-Medical Electronics, Nursing, and the AS Degree

met CCD’s general education skills goals as measured by national assessments in writing, math and
reading/critical thinking.

Twenty-two faculty mini-grants totaling $26,695 were awarded for projects to improve assessment,
retention, curriculum, advising, community outreach, and diversity.

II. NEW INSTITUTIONAL STRATEGIES TO INFORM THE PUBLIC

CCD plans to begin incorporating more information on assessment expectations and the
results of assessment in the catalog.

IIi. MINORITY STUDENT SUCCESS

Goal: Minority students will succeed at the same rate as non-minorities.

* 11)'3“1 Minority Student Retention/Completion (CCD Department of Information
Resources and Planning, 10/7/94)
Full-Time First-Time Degree Seeking Freshmen
Minority Non-Minority
Total Cohorts 1988-1992 | Successful First Semester 78% 85%
Total Cohorts 1988-1992 | Fall-Spring Retention 71% 65%
Total Cohorts 1988-1992 | Fall-Fall (1 year) Rctention 43% 39%
1988 Cohort Graduation 11% 22%
1989 Cohort Graduation 17% 24%
1990 Cohort Graduation 14% 17%
Total Cohorts 1988-1992 | Certificate Graduates 43% 49%
2, Minority Student Knowledge & Skills
(ETS Academic Profile Total Scores Range 400-500)
Race/Ethnicity ' 1994 1994 1992 1994-1992
n Graduates Freshman Difference

Native American 6 447
Asian 41 428
Black/Afro American 23 425 410 +15
Hisp./Latino/Chicano 61 431 421 +10
White 168 447 437 410
TOTAL/AVERAGE 329 439 429 +10

2
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Note: The 1992 freshman sample group did not include enough Asian Pacific Islanders or Native
Americans to validate group scores.

2. Data Interpretation
Ethnic minorities do not succeed their first semester at the same rate as non-minorities.
They exceed non-minorities at the rates they return in the spring and following fall
semesters, but graduate at lower rates. Ethnic minorities continue to enter and exit at AP
scores below Whites, but make equal or greater gains.

3. Changes
This continues to pe an area of challenge. For the 1993-94 year, African American and
Hispanic Faculty/Staff Councils received budgets to fund student retention initiatives with
positive short-term results. (See 1993-94 Changes). Special ESL initiatives are planned.

IV. DATA AS STATED IN ACCOUNTABILITY PLAN

General Education Skills and Knowledge

Goal: Using the ETS Academic Profile (AP), on criterion-referenced skill
scores, 80% of the graduating sopbomores in each program will score
at Level 1 or bigher. On norm-references scores, CCD graduating
sophomores will equal the norm-referenced scores of the other
community college students taking the AP.

1. Data
Four of CCD's 20 programs, but 65%,70% of CCD graduates scored at Level 1 or
higher in the criterion-referenced skill scores. CCD Freshmen’s norm-referenced mear
scores were 10 points below their peers; CCD graduates’ norm-referenced mean

scores were 5 points below the mean scores of their peers, showing greater growth.
See Appendix D charts.

2. Data Interpretation
Reports from the test center that students are not taking the exit AP seriously, lexd us
to question the data. Nevertheless, faculty receive this data during the fall semester.
Business advisory committees, with faculty, review and interpret this data, and other
data, making recommendations for the spring planning/budgeting period.

3. Changes .

A new coordinator for our Test Center will insure a controlled testing environment
along with consistency in data collection, sorting and reporting. We are assessing all
full-time/first-time students as opposed to the sample populations we were assessing
previously. We also are preparing a brief student seminar on test taking skills. For
programs not meeting the goal, plans vary from learning communities which cross
discipline and general education skill areas to increased requirements in the skill areas
to infusior of critical skills across the major courses.

Discipline-Specific Skills and Knowledge
Goal: 95% of those who take exit assessmenis in capstone courses will pass

100 % of the competencies at 80% or greater proficiency.
1. Data

Success rates in capstone courses average over 96%. Examples of success rates follow:
Accounting 100%; Management 92%; Nursing 100%; Human Services 100%; Early
Childhood 100%; Drafting 100%; Electronics 91%; Radiology 100%.

2. Data In:erpretation

Capstone course data Is interpreted by faculty who annually submit a summary of
assessment methods, outcomes, and resulting changes.

B
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3. Changes

A variety of curriculum modifications continue to be made at the course level by
faculty as a result of student assessments in the capstone courses.

C. Basic Skills

Gceal: Students taking 1 or more basic skills classes during their first

semester at CCD will succeed at the same raite as students who
did not take basic skills classes.

Full-Tim:t. First 'Il‘)i:nt: Degree Seeking Freshmen Basic Skills No Basic Skills
Total Cohorts 1988-92 Successfal First Semester 80% 83%
Total Cohorts 1988-92 Fall-Spring Retention 75% 64%
Total Cohorts 1988-92 I Fall-Fall (1 year) Retention : 50% 33%
1988 Cohort Graduation 13% 21%
1989 Cohort Graduation 22% 21%
1990 Cohort Graduation 15% 16%

2. Data Interpretation
Students who need basic skills (remedial) classes when they enter CCD persist and

graduate at rates comparable to and sometimes higher than their peers.

3. Changes

We are conducting further studies this year on comparative success of students
taking/waiving remedial classes based on entry-level assessment scor:s.

D. Retention and Completion

Goal: CCD’s student success (completion and persistence) rates will be®

comparable to or above the CCCOES average.
1. Data

C ‘Cobos of Rirst

T

' Total N
CCD 432 45.0 1238
CC_COES43.7 44.4 10148

H

2. Data Interpretation

CCD’s success rates are steadily increasing. Both the 1989 cohort and the three-year
(1987-1989) average exceed the CCCOES average. CCD is meeting this goal.

3. Changes
We continue initiatives to increase first semester retention and overall graduation rat-s.

E. Satisfaction: Students, Graduates, Alumni, Employers
Goal: 90% of surveyed siudents, graduating students, alumni and
employers will be satisfied with students’ knowledge, skills and
college services.
1. Data
1993.94 Current Students Surveyed (n-1078)
96% were satisfied with instruction
87% were satisfied with college scrvices
91% were satisfied with their growth at CCD
1993.94 Graduating Students Surveyed (n=346)
97% (n=80) of the AA/AS/AGS Degree students were satisfied with their growth
in the surveyed areas of knowledge and skill development.

%
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95% (n=266) of the AAS Degree students were satisfied with their growth in the
surveyed areas of knowledge and skill development.
1992.93 Alumni (n=192) and Employers Surveyed (n=37)
100% of the 192 alumni and 37 employers surveyed rated CCD graduate skills as
satisfactory or better in the knowledge/skill areas surveyed. On a 5-point scale,
averages ranged from 3.88 to 4.62 with average responses of good to excellent.

2. Data Interpretation
CCD is meeting its overall goal.

3. Changes
Survey forms are being updated to provide more accurate information .

F. After Graduation Performance
Employment Goal: 90% of CCD’s vocational graduates will be
employed/continuing their education.

1. Data
505 1992-93 vocational graduates were surveyed.
90% were employed or continuing their education.
(97% of Auraria Degree graduates; 95% of Auraria certificate graduates; 86% of TEC
certificate graduates were employed or continuing their education)

Transfer Goal: CCD students will transfer at rates comparable with
CCCOES.

I-'C C-C- 1ndex

Degree Type N
AAS 1930 4+ 66
AGS 436 4+ 294

AA/AS 952 + 16.6

2. Data Interpretation
Vocational graduates are prepared for the workplace and to continue their education. CCD
graduates transfer to 4-year colleges at rates sigmnificantly above the CCCOES average.

3. Changes as a Result of Assessment
We are continuing articulation with professioral schools to increase transfer options (AGS
Degree) for vocational students. With the help of CCHE staff, a state-wide 2 yr. to 4 yr.
articulation agreement in Business is close to completion.

V. FACULTY INVOLVEMENT

From the report of the North Central Accreditation Team, October 1993:

The accountability measures were equally discussed, determined and activated by those
most involved as well as those who provided an outside vision...One of the strengths of
CCD'’s assessment process has been and is the participation and acceptance of the program
by the faculty ...As a result, the accountability and effectiveness measurements are part of
the college fabric and the results are seen as starting points for next year's cfforts... frankly
thc team was pleased to evaluate a College that undertook the planning/accountability/
assessment activities in the spirit in which they were meant.
0
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Aruitoxt provided by Eric:

P R E S

An ewht-member
accreditation evaluauon
team from the North Central
Assoctation {NCA) visited
CCD 1n October. 1993, The
purpose was the reaffirmation
of accreditation coupled with
an evaluation of instizutional
ctfectiveness and account-
abtliee. Their report
indicated they tound “...
college that had put in place
exemplary planning and
acc;)untabllity actwvities.”
They tound *... the account-
ability and effectiveness
measurements are part of the
College tabric...” and were
impressed bv the annual
update processes.

Other evaluative
comments in the NCA
report assure students and the
community of the qualiy of
the institution.  Dlease
consider the following

quotes:

¢ The college clearlv hasa
commitment to support
students and promote

successtul outcomes...

..students appear to be
very satistied with their
experience at CCD.

e CCD facultv...are well
qualified...are a stable
committed group of
professionals dedicated to
the teaching-learning
Process.

e .1t became clear that

the college tunctions

with a collaborauve

I DENT

leadership mondel.

o Audits cleariv indicated
that conservative and
sound fiscal management
policies were operating
ctfectivelv.

o .students and employers
are highly saustied with
the vocattonal programs
provided...

¢ Graduation rates trom tour-
vear institutions ot former
CCD students also retlect
tavorably upon. the quality
ot education...

e ...analyzed results are used

to formulate budget

priorities, improve

instruction, mantain
academic standards and
improve advising systems
and services to students.

e There can be little doubr
that CCD has developed
the components of a
comprehensive approach
to student academic
achievement.

o ..Classified Statf displayed
their involvement with all
aspects of the College.

o ..CCD has mdicated that

1t takes verv seriously the

BEST COPY AVAILABLE
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Dr. Byron McClenney,

President
State mandates on
accountahility and the
NCA mandate on
assessment of student
academic achievement.

e ..innovauve and compre-
hensive approach to
professional development
points to long term success
tor CCD.

¢ Community College of
Denver celebrates the
Jiversity of its student

hodv and 1ts service area.

...has institutionalized a

philosophy of student and

community service
throughaut the college.
¢ The culture of CCD has
the concept of collabora-
tion and shared vover-
nance as tts foundation
and bedrock.,
In the area of resources the
College had addressed

with creauvity and

determination the usual
financtal troubles that all
educauonal nsttutions

are tacing todav.

...has sought to enlarue 1ts
funding sources through
creative approaches...

¢ Frankly the team was
pleased to evaluate a
college that undertook the
planning/accountability/
assessment activities in the
spirit in which they were

"meant. The college
decided to take a look at

itself and to improve...




These words trom the
external team ot evaiuvators
Jocument the guaisty of an
mstrtution tacused on the
center iy, The taculty and
statt of CCD are to be

commended tor their

exemplary service and

commutment to the provision
of opportuty.

The tollowing sections
will provide a sammary ot
<pecttic outcomes and plans
tor the tuture of an mstitu-
tion which has become

the leading point ot access

to higher educanon tor
citizens of the Citv and

County of Denver.

F U N D I N G

The primary sources

m K

ot funding tor the college's

ruruction As‘mc O\T.::::nt:d l Suppoﬂ . Schohrn c;\;:.ll.':.‘.. extensive operations are
ot Pant leaislative appropriations
1992.93 ' (42%), tuttion and fees
(27%) and tederal grants
1993-94 (25%).
1992-93 1993-9 A comparison between
Instruction 38.0% 41.0% 1992-93 and 1993-94 tiscal
Student Services 13.0% 12.7% vears of expenditures from all
Academic Support 5.0% 5.0% funds will show the way
Operation and Maintenance of Plant 8.0% 3.5% revenue is allocated to the
Institutional Support 10.0% 100 Jiverse activities of CCD.
{ Scholarships 18.0% 17 3% CCD prides wuselt
o Auxthary Qperations 8.0% 3.3% in consstently increasing
E MC Total Expenditures From All Funds . $25,221,634 $26,938,176 tunding of 1nstruction.
:
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Aruitoxt provided by Eic

C CD

College Mis.ion
Community College ot
Denver pledees responsibility

for the tollowing:

o Transter counses tor
the baccalaurcate
degree.

* Occupational
programs for
jok-entry skalls
or upgradimy,

o Remedial
mnstruction and
GED preparation.

* Continuing
education and
COmMMUAILY Services.

o Cooperative
inter-institutional

programs.

Locations

Downtown Auraria Campus
South Classroom
Bulding, T111 W
Colfax.

A CTS

Technical Education Center
North
6221 Downing.
Technical Education Center
East
Clayton Cuampus,
3601 Martin Luther
King Bivd.
Phillips Center,
3532 Franklin Street
Technical Education Center
West
1420 West 26th
Avenue, Suite 100D
Continuing Education,
GED preparation
and Adult Basic
Education
atover 19 community

sites.

Programs

* Assoctate Degrees:
Arts (AA), Science (AS),
Gueneral Studies (AGS),
Apphed Science (AAS)

" ENROLLMENT, AND |

11,405 unduplicated credit headcount
6821 60% women
29 average age

2889 26% Hispanic
1434 13% African-American

667 6% Asian/Pacific Islander

194 2% Native American
5828 52% Anglo
5708 50% first time in college

® Over 30 career ® Educational

programs awarding Opportunity Center
certificates
* Honors Program

Special Features
® Job traming for business ¢ Guarantees of

and industry job competency

o Adult hasic education, ¢ Guaranteed transfer of core
GED preparation, com- curriculum to Colorado
puter literacy public four-year colleges
* Women's Resource Center

* Work and Family Resoutce

and universities

¢ Emphasis on instruction
Center rather than researzh

o Small Business ¢ Accredited by the
North Central

Assoctation of Colleges

Development in
conjunction with the

Chamber ot Commerce and Secondary Schools

COMMUNITY COLLEGE OF DENVER

Dr. Bvron McClenney,
President

Advisory Council

James H. Daniels
Richard C.D. Fleming
Glora Levba
Adele Phelan
Bruce Rockwell

COMMUNITY COLLEGE OF DENVER

Office of Communitv Relations
Campus Box Z, 100, Box 173363
Denver, Colorado 80217-3363

(303) 556-3380 @ FAX (303) 536-4670

Colorado State Board for Community Colleges and
Occupational Education

Dr. Jerome Wartgow,
System President
Jay L. Fox, Chair

Glenda C. Barry, Vice Chair

Rolf F. Anderson
Robert Duncan
Julianne Hacteli
Charles “*Chuck” Travlor
Raymond “Buzz" Wilder
William Hornby
Ralph G. Torres
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Advising
and Retention

o A comprehensive enrolliment

manaiement plan tocusing on
tudent sueeess will be renned to
work ettectively in an Amendment
One environment.

o hmproved processes stressing the
HOPOTEINCE OF COUTSE Prereyuisites
will support student learning.

o All new students at Aurara will go
through computerized enerv-level
assessment.

o Cohort tracking will be expanded
to include majors and special
populations.

o More feedback about student
satisfaction with student support
services will be utihzed o mprove
services.

o TEC students pursuing vocational
tramntng will complete the
LSSCSSINILNT PrOCess, Career
counselimg, and acadenie advising.

e CCD will develop an information

and instructional technolo, .y
environment that | «ovides
state-ol-the-art teaching tools,
learning opportunities.
operattonal efficiencies and
communications fluency.

o More instructional programs will
become nationallv accredited.

e CCD will be a culturally competent

nstation.

o There will be no signiticane
Q ' “erenices n srudent success ot
l C‘ltes and people of color.

Aruitoxt provided by Eic:

S F O R 1

o A collaboraniy e ettore will ensure
10 easy rransicion tor TEC students
noving to the Aurana Campus ot
turther studv.

An advising handbook will be
developed to assist students, taculey
and staff.

A studv will be conducted on the
comparative success of students

who take or waive recommended
courses based apon assessment.

Instruction and
Student Services

e Srudent Services and Instruction
will work touether to retine the
Szudent Success Model.

Efforts will be made to fully
integrate Career Services n the

various curri-ula wath a paruculac
focus on asststg students who are
undecrded about their career
chotees.

Faculey use ot technoloey tor
mstrucetondl delivery will be
wapported by mseructional destmers
and mint-granes.

Effores will be made to achieve a
higher level ot involvement of
TEC faculty in programs ot the
Teaching/Learning Center.
Student Services will work with
faculty on classtoom management.
yender equity and disabled student
awarencss.

Student Governmene and Faculey
Council will be asked to assist 1n
clanfving nches and responsibilities
ot students and taculty. A revised
student code of conduct and
urievance procedures witl be
avanlable to students and taculty tor
Jiscusston 1n tall, 1994.

Planning and

Other Initiatives

o The new desree audit svstem wall
be fully operational.

* A college-wide Information

Technology Commuttee will assist

the Department of Information

Resources in denttving,

priortizing and addressing all

informacion technology needs.

A comprehensive studv of the

current COMPUTING envIroNIMENt
(hardware and software) will be
completed.

Compurer-based capabilities will be
extended to all CCD Aurara

PROJECTIONS 1995-96

AND

e CCD will be known tor 1ts success
with spectal pope tations.

Faculty will increase use at
computer:zed assessment Jata,
Student Intormation Svstem and
Jegree audut.

Computenzed assessment and

faculty use ot the Student
lnformation Svstem and degree
audit will ease access and vinprove
adviging.

Program reviews will become more

vutcome based.

Every wstructor will teach the tive
crinical skalls.

Computer 1ssisted mstruction will

enhance most programs.

Electronic mat! and vowee madd
will be more important means

BEYOND

of communication.

*

A refined enrollment man.gement
wstem will be 1n place.

The CCD Foundation will be
active with fund rasing events.
Systematic evaluation

of accountability data will
routinely lead to improvements

n program Jelivery and

student support.

Sucuess of the Transfer Cettter will

increase the transter rate of

students into the uraverstey seceor.

The institution will be seen s the
leading provider ot qualuey fast-
track traming,

CCD wall contmue to rase more
tunds per FTE from external
saurces than peer institutions,

99 4 - 9 5

tactlines.

A network with 1 common
windows environment will
vnhance the planning/budieningy
scheduling capabihities ot
nstructionath adminustrarors.
Expanded protessional develop-
ment will enable seatf to better
utitize the computing power ot
CCD.

CCD statf will be involved in
planning expansion to the Lowry
Education Center.

”

Diversity Cammuttees will operace
at the vanous TEC sites, and
celebrations ot diversity and muln-
culturalism will be expanded.

Community-Based
Learning

o Service learning opportunities tor
«tudents wiil expand.
School-ta-work models will be
incorporated into existing Tech-
Prep programs.

Articulacion agreements wich high
schools will be developed for
School-to-Work and Tech-Prep
initiatives.

TEC will develop stronger linkages
wirh Job Services, agencies and
employers to enhance job

*

placement.
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Enrollment, Retention
and Graduation Rates
e People of color reached
7% of enrollments, 36%
of graduates, and 36%
of professionals employed
at CCD.
¢ CCD became an

Hispanic-assisting

Institution (HACU)
in FY 94 by reaching 25%

Hispanic enroliment.

o A computerized entry-
level assessment
instrument was piloted
and validated.

e First semester students,
who statistically are most
at-risk of dropping out ot
failing, were identified on
faculty rosters.

e |n 11 vocational programs
at Auraria, 100% of
degree graduates were
employed or continued
their education one year
after graduation.

o The AGS graduates
transfetred to baccalaure-
ate colleges at a rate 33%
higher than the CCCOES
average, and AA/AS at
13.5% higher; persistence

A CHIEVEMENTS

rates were 3% higher than
the CCCOES average.

¢ Telephone registration was
launched in May, 1994, for

the summer semester.

Special Initiatives

¢ The North Centrai
Association's reaffirmation
of accreditation led to a
glowing report and 10
years of accreditation with
no special reports ot
focused visits.

e The five critical skills,
reading, writing, comput-
ing, speaking/listening
and valuing diversity, were
integrated into 244 courses
and totally integrated into
eight vocational programs.

o A new student evaluation
of faculty, based upon
faculty/student values
for learning, was imple-
mented.

¢ T'wenty-two faculty mini-
grants totaling $26,695
were awarded for projects
to improve assessment,
retention, curriculum,
advising, community
outreach, and diversity.

o Career Services made
significant increases
(approximately 40%) in
students placed in jobs and
Coop Ed positions.

¢ A new financial reporting
system was installed
(FRS Plus).

o Weekend orientation

sessiorrs- were added for

16

new students.

Phi Theta Kappa
membership was extended
to TEC students.

TEC West opened with a
successful celebration
coordinated by Commu-

nity Relations.

» Auraria and the Technical

Education Centers
developed a common
prefix/numbering system
ard reduced duplication

of courses.

Diversity
and Teamwork in
the Life of the College

e Student Services provided

support to more than 700

students with disabilities.

* The accreditation

evaluation team cited
Computer Training for
People with Disabilities a
strength of the institution.
The North Central
Association evaluation
team recognized CCD fot

celebrating its diversity.

e Eight faculty workshops

focused on diversity.

Awards
o The Radiography student

team won the State
Championship at the
Colorado Society of
Radiologic Technology
Student Bowl.

¢ Drafting students won lst,

2nd and 3rd nlaces at the
Colorado VICA

Compeution.

e Publications produced
by Community Relations
won numerous awatds
for quality.

¢ The Alpha Mu Mu

. Chapter of Phi Theta
Kappa (honorary society)
became a “Five-Star

Chapter” and received

national recognition.

¢ The Learning Disabilities
Association of Colorado
recognized CCD's Special
Learning Support Program
(SLSP) for its outstanding
services, innovative
curricula and outreach to
post-secondary students

with learning disabilities.

< F
sl .
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A BRIEF HISTORY OF ACCOUNTABILITY AT THE

i COMMUNITY COLLEGE OF DENVER
1984 The Academic Standards Committee determined that all programs
i would have measurakble exit competencies.

1985 Facultybegan developing exit competencies for vocational programs.

E 1986 Faculty began developing exit competencies for transfer degrees.
1987 Faculty begaa developing assessments for exit competencies.

ﬁ 1988 A college-wide plan was developed to assess CCD’s success in
meeting its mission.

1989 The first college-wide data on student outcomes was collected.

1990 CCD’s first accountability report was produced, with baseline data on
first-time college students entering CCD in the fall of 1988.

1991 CCD set goals based upon baseline data and produced second
accountability report which included tracking of two special
populations: minorities and students taking remedial classes.

1992 CCD began collection of data by program and by additional groups
of special populations: physically handicapped, learning disabled,
limited English proficient, educationally disadvantaged, financially
disadvantaged, etc. CCD produced a third accountability report.

1993 CCD’s on going practice of merging accountability data and
institutional planning formed the basis for a "special emphasis” self-
study for a North Central Association accreditation. CCD produced
a fourth accountability report. :

1994 The North Central Association’s reaffirmation of accreditation led to
a glowing report and 10 years of accreditation with no special
reports or focused visits. To quote from the report, "One of the
stsrengths of CCd’s assessment process has been and is the
participation and acceptance of the program by the faculty....As a
result, the accountability and effectiveness measurements are part of
the College fabric....Frankly the team was pleased to evaluate a
college that undertook the planning/accountability/assessment
activities in the spirit in which they were meant. The college decided
to take a look at itself and to improve..."

17
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SIGNIFICANT CHANGES IN TEACHING, CURRICULA

AND LEARNING AT CCD AS A RESULT OF ASSESSMENT

Faculty completed and assessed exit competencies for all certificate
and degree programs. CCD incorporated the review and updating of
exit competencies into regular program reviews.

CCD began guaranteeing job competencies to employers.
CCD began guaranteeing transferability of AA and AS courses.

CCD opened a Teaching/Learning Center to increase student success
by encouraging improved teaching.

The Teaching/Learning Center began awarding mini-grants to faculty
for classroom research and other projects to increase teaching/learning
and retention/completion.

The Academic Standards Commiitee increased CCD general education
requirements for Associate of General Studies Degree (now the most
rigorous in the state).

CCD successfully applied for a Title III Grant to increase retention/
completion rates. With grant funds, CCD (1) opened a computer-
assisted math lab; (2) opened a computer-assisted English lab, and (3)
initiated "Project Success,” a computerized early alert system.

The Faculty Council moved four December non-teaching days to mid-
semestet advising days.

The Academic Standards Committee recommended and the VP for
Instruction inaugurated a policy requiring student application/
acceptance into c2rtificate/degree majors (except for 1 AGS Degree).

CCD revised its advising system to channel undecided/unprepared
students into a centralized educational advising center.

The tutoring center began a holistic intake process to identify and

assist with exterior barriers to student learning (i.e., financial aid, child
care),

(PART 2)
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Faculty and students identified their major teaching values.

Faculty Council initiated changes in student evaluations of faculty to
reflect the teaching values/competencies.

An in-house professional development program for probationary
faculty was established to reinforce teaching values/competencies.

The Educational Planning and Advising Center established a "Transfer
Center" to increase students’ information about transfer and assist
students in the transfer process.

Following recommendations of faculty focus groups studying the
accountability reports, the Academic Standards committee
recommended the integration of five critical skills across the
curriculum. The VP for Instruction approved.

The Teaching Learning Committee recommended a new curriculum
model incorporating the critical skills and three tiers of use (personal,
applications, and critical thinking). The VP approved.

Advisory committees began establishing critical skill levels for
programs.

The Teaching Learning Center coordinated the production of a

handbook to help faculty incorporate the critical skills and three tiers
of learning across the curriculum.

A new, comnputerized, entry-level, basic skiils placement assessmeut
was initiated which will include survey and demographic data to help
us identify at-risk students at-entry.

Programming to identify first semester students on faculty rosters was
completed as a retention iniative.

Upon recommendation of the Academic Standards Committee, student
self-identification of major program was not allowed and students had
to apply and be accepted into programs. As a result we began
collecting accurate data on program majors.

1 ‘] {PART 2)
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GENERAL EDUCATION SKILLS AND KNOWLEDGE Goal: On the ETS Academic Praofile (AP), the norm-
referenced < cores of CCD graduating sopbomores will equal the norm-referenced scores of the other
community college students taking the AP. '

1. 1993-94 Data

MAJOR n Read Wrtng '(1:1?:\1: Math | Hum gcolc E;tl Total
COMPUTER INFORMATION SYSTEMS 6 118 115 111 119 | 114 | 114 116 | 449
ASSOCIATE OF ARTS 24 120 117 114 112 118 | 115 117 | 448
NURSING 82 119 116 112 113 | 116 | 114 117 | 447
RADIOLOGY 36 118 114 111 114 | 115 | 113 116 | 444
OTHER COMMUNITY COLLEGE 119 116 111 114 | 115 | 114 116 | 444
MEAN
ACCOUNTING 6 118 113 110 115 112 | 114 116 | 443
GRAPHIC DESIGN 10 117 115 112 111 115 | 114 115 | 441
PHOTOGRAPHY 3 117 114 108 114 | .14 | 113 111 | 440
CCD MEAN 329 | 116 113 110 112 | 113 | 112 114 | 439
ASSOCIATE OF SCIENCE 21 114 112 110 114 | 112 | 111 113 | 438
ASSOCIATE OF GENERAL STUDIES 61 113 112 108 114 | 111 110 113 | 436
GRAPHIC ARTS 115 111 110 111 113 | 110 113 | 435

DRAFTING 116 110 109 111 113 | 112 110 | 434
115 112 110 108 | 111 | 109 113 | 430

4

PARALEGAL - 6 116 112 109 110 | 113 | 110 114 | 435
4

SECRETARIAL 8

HEATING/AIR CONDITICNING

3 113 111 109 108 | 111 | 109 113 | 430
ELECTRONICS 8 110 109 107 113 | 110 | 107 109 | 428
HUMAN SERVICES 27 114 110 107 167 110 | 110 111 | 427
MANAGEMENT 5 112 '.'1'09 105 110 | 109 | 108 108 | 424
MARKETING 6 107 105 103 114 | 104 | 104 106 | 418
EARLY CHILDHOOD EDUCATION 5 109 107 103 105 | 105 | 106 108 | 415
FRESHMAN
“ OTHER COMMUNITY COLLEGES 116 113 109 111 | 113 | 112 114 | 436 “
“ CCD | 115 111 109 108 | 111 |} 111 112 | 431 “

Subscores are on a scale of 100 - 130  ‘Total score is on a scale of 400 - 500

2. Success. 4 programs meet or exceed our goal. Overall, 70% of CCD graduates meet cur goal.

3. Changes. Data will pe studied by faculty and advisory committees and plans for next year incorporated into thc
spring planning/budgeting period. As a result of the ETS scores, many programs have increased thei
work in teaching skills across the curriculum and some occupational programs are creating learning
communities for the combined teaching of skills and program content.

o
‘.,') ‘ ’ (PART 2)




GENERAL EDUCATION SKILLS AND KNOWLEDGE

Goal: On the ETS Academic Profile (AP) criterion-referenced skill scores, 80% of
the graduating sopbomores in each program will score at Level 1 or >*

Graduates
1. 1993-94 Data: Taking AP Writing Math Reading/Critical Thinking
n % Level lor> % Level 1 or> % Level 1 or> o
Computer ﬁ
Info Systems 6 67 83 100
Nursing 82 82 71 87
Accounting 6 83 83 83 '
AA Degree 24 83 58 79
Radiology 36 75 81 78
Graphic Arts 4 75 50 75
Graphic Design 10 70 60 70
AS Degree 20 57 81 67
Paralegal 6 83 67 67
Photography 3 67 67 67
Human Services 27 44 33 67
HVAC 3 33 33 67
Secretarial 6 50 38 63
AGS Degree 61 68 75 57
Drafting 4 " '50 50 50
Electronics 13 25 75 38
Early Childhood 5 40 20 40
Marketing 6 0 50 0
Total/Avemge Al X Degrees R 299 ......... @ PP 70 ........ l
1992.93 Entering Freshmen 195 s6 4 68

2.  Success: Of 18 programs, 4 (22%) reached/exceeded the goal in writing; 4 (22%) l
reached or exceeded the goal in math; 3 (17%) reached/exceeded the goal in reading. :
In the past, 50% or more have reached the CCD goal. l

3. Changes: Data will be studicd by faculty and advisory committees and plans for next
year incorporated into the spring planning/budgeting period. As a result of the ETS
scores, many programs have increased their work in teaching skills across the
curriculum and some occupational programs are creating learning communitics for the
combined teaching of skills and program content. E
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Associate of General Studies Degree
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CCD Fir«t-Time, Full-Time, Degree-Seeking Freshmen
Successful First Semester Completion (GPA >= 2.0)
by Minority/Non-Minority within Basic Skills Course-Taking Status:
Fall 1988 to Fall 1992 Entering Classes’

1988 1989

1990 1991 1992 Total
N | % %
i

209

b Full-time Non

| Full-time Minority 45 82 | 62 8 |8 76 | 8 72 | 107 76 | 391 78

I Full-time Non-minority 145 88 | 114 88 | 153 84 | 140 84 | 224 83 | 785 g5
i CCD First-Time, Full-Time, Degree-Seeking Freshmen

Fall to Spring Retention Rates by Minority/Non-Minority
within Basic Skills Course-Taking Status:
Fall 1988 to Fall 1992 Entering Classes

Student Group 1988 1989 1990 1991
% N | %

Total

5

Full-time Minority
| Full-time Non-minorit

280 75 11039 71
1200

g .
ﬂ _.Full-time Non-minorit

b
337

Full-time Minority
Full-time Non-minority 155 66 | 123 64 | 162 70 } 155 60 | 244 50 | 839 61

! SOURCE: Community College of Denver, Department of Information Resources and
Planning, 10/14/94. Contact Greg Smith (303) 556-3813 for further information.
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CCD First-Time, Full-Time, Degree-Seeking Freshmen
Fall to Fall (One-Year) Retention Rates by Minority/Non-Minority
within Basic Skills Course-Taking Status:
Fall 1988 to Fall 1992 Eatering Classes'

1991
N ]

1988 1989 1990

Student Group

Full-time Minority

Full-time Non-minority | 216 43 | 196 42 | 239 36 | 2

i

Full-time Minority

_Full-time Non-minori
Full-time Minority 54 30 69
Full-time Non-minority 155 39 | 123 37 {162 37 | 155 32 {244 30 | 839 34
CCD First-Time, Full-Time, Degree-Seeking Freshmen
Graduation Rates by Minority/Non-Minority
within Basic Skills Course-Taking Status:
Fall 1988 to Fall 1990 Entering Classes
Student Group 1988 1989 19|90 Total

Full-time Minority
Fullti .

Fuil-time Minority
Full-time Non-mi

Full-time Minority
| Full-time Non-minority 155~ 25 123 25 162 19

440 23

! SOURCE: Community College of Denver, Department of Information Resources and
Planning, 10/14/94. Contact Greg Smith (303) 556-3813 for further information.
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CCD First-Time Freshmen Successful First Semester

Completion (GPA >= 2.0) by Minority/Non-Minority within Credit Hours
Attempted within Basic Skills Status and Student Educational Goal:

Fall 1988 to Fall 1992 Entering Classes'

Student Group

Total Minority

1988

1989

1991

0,

Total Non-minority 847 90 1219 87 558 89 514 90 700 87 3838 88
Full-time Minority 95 80 143 86 209 71 203 75 257 71 907 78
Full-time Non-minority 199 87 179 87 222 84 198 85 309 83 1107 85
6 - 11 Hours Minority 66 83 104 86 120 74 123 77 170 79 583 79
6 - 11 Hours Non-minority 160 90 224 87 131 92 147 90 175 86 837 89
<6 Hours Minority 77

<6 Hours Non-minori!

Total Minority

Total Non-minority 389 88 784 84 187 87 167 93 260 87 1787 86
Full-time Minority 50 | 78 81 84 120 78 115 71 150 78 516 79
Full-time Non-minority 54 87 65 8S 69 84 49 90 85 81 322 85
6 - 11 Hours Minority 35 86 73 85 80 79 79 84 115 81 382 82
6 - 11 Hours Non-minority 73 89 162 86 60 88 65 94 97 86 457 88

<6 Hours Minority

Total Minority

u Total Non-minority

9

458 435 | 94 | 371 | 89 | 347 | 88 | 440 | 87 | 2051
| Ful.time Minority 45 | 8 | 62 | 89 | 8 | 76 | 88 | 72 | 107 | 76 | 391 | 78
Full-time Non-minority 145 | 88 | 114 | 88 | 153 | 84 | 149 | 84 | 224 | 83 | 785 | 85
6 - 11 Hours Minority 31 81 31 | 87 | 40 | 65 | 44 66 | ss | 76 | 201 | 74
6 - 11 Hours Non-minority 87 91 62 | 8 | 71 | 94 | 8 | 8 | 78 | 8 | 380 | 89
<6 Hours Minority 46 | 8 | 65 | 91 27_| 81 ¢ 21 95 | 80 | 94 | 239 | 9
| <6 Hours Non-minority 26 1 96 1250 | or | 147 1 o3 | ni6 t 95 | j38 ] o4 | RR6 J S
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CCD First-Time Freshmeri Successful First Semester
Completion (GPA >= 2.0) by Minority/Non-Minority within Credit Hours
" Attempted within Basic Skills Status and Student Educational Goal:

Fail 1988 to Fall 1992 Entering Classes

Student Group

1988 1989

1990

1991

< 6 Hours Non-minority

Total Minority

Total Minority

Total Non-minority 51 94 65 91 2 | n 84 | 9 18 83 | 260 3

Full-time Minority 24 92 42 95 27 70 13 85 5 80 | 111

Full-time Non-minority 26 88 40 85 24 71 21 95 10 | 80 | 121 F

6-11 Hours Minority 4 100 9 89 8 75 3 67 6 100 | 30

6-11 Hours Non-minority 12 | 100 7 100 5 80 7 | 100 3 100 | 34 3

< 6 Hours Minority 10 90 12 100 7 86 186 | 99 6 83 221 i
| >

Total Non-minority 80 | 99 | 114 | 90, |33 | 84 | 854 | 80 | 745 | 81 | 2626 i
Full-time Minority m w0 1w lw | 9 | 8] 15| 8 7 | 100 | 52 | 92
Full-time Non-minority 7 Lwo| 5 |10 ]| 10| % | 16| 9% 2 | 100 | 40 9!
6-11 Hours Minority 6 l1wo!l 10| % | % | 8 | 70| 7 | 6| |29 |7
6-11 Hours Mon-minority 10 | 100 ] 20 | 95 | 122 | 8 | 156 | 8 | 105 | 84 | 413

< 6 Hours Minority 18 1wo | 21 | 76 {158 | 80 | 18| 76 | 210§ 72 | 601 | 76
< 6 Hours Non-minority 63 | o8 | 89 | 8 | 701 | 84 | 682 | 80 | 638 | 80 | 2173

1. SOURCE: Community College of Denver, Department of Information Resources and Planning,
10/6/94. Contact Greg Smith (303) 556-3813 for further information.
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CCD First-Time, Degree-Seeking Freshmen
Fall to Spring Retention Rates by Minority/Non-Minority
within Credit Hours Attempted within Basic Skills Status:
Fall 1988 to Fall 1992 Entering Classes'

Student Group 1988 1989 1990 1991 1992 Total
Nlw | vnlw i Nl w | N1 % | N w | 8| %
Total Minority 290 | s1 | aa0 | s1 | 466 | 60 | 473 | 56 { 781 | 48 | 2459 | s3
Total Non-minority 1007 | 40 J1as3 | 33 1 e3a | st | sm | s1 1 785 | 46 | 4480 | 42
Full-time Minority 11a | 6s | 166 | 68 | 242 | 12 | 237(1 70 {280 | 75 | 1030 | 7
Full time Non-minority at6 | 72 | 196 | 69 | 239 | 70 | 212 | 65 | 337 | s6 | 1200 | 65
6 - 11 Hours Minority 83 | a6 | 1a | s4 L 137 | ss | 154 | ss | 206 | s1 | 694 | 52
6 - 11 Hours Non-minority 185 | s2 | 270 | 45 | 158 | s6 | 165 | s9 | 202 | s3 | 980 | s2
<5 Hours Minority w2z | 35 Laeol 31| & | 34 | 82 | 21 | 205 | 22 | 726 | 27
<5 Hours Non-minori 506 | 25 L1017 ] 23 | 237 § 30 | 104 | 28 | 246 | 26 | 2300 | 25
. Total Minority 53 1 61 | 262 | s6 | 278 | 62 | 286 | 60 | s05s | so | 1484 | s6
Total Non-minority 489 | 40 | 1006 | 32 | 218 | 61 | 187 | 58 | 288 | s8 | 2188 | 42
Full-time Minority o | 73 0 o7 | 70 L1ar | 72 | 13a | 75 | 162 | 78 | 594 | 74
E Full-time Non-minority 61 | so | 31 81 77 L 70| 57| 79 | o3 | 71 | 361 | 76
6 - 11 Hours Minority so | s4a | 79 | s7 [ 90 | s7 | 98 | 60 | 141 | 55 | as8 | s7
6 - 11 Hours Non-minority 92 | 54 | 196 | 44 duza | 6s | 73 | 59 | 108 | 63 | s43 | s4
B <6 Hours Minority s | st |86 | 38 | 41 | a0 | 54 | 24 | 200 | 24 | 432 | 3
) <6 Hours Non-minorit 336 | 21 | 737 671 | 46 | 51 | 35 | 87 | 30 | 1288 | 27
i Total Minority 146 | a0 | 178 | 44 | 188 | 57 | 187 | s0 | 276 | a5 | 915 | 47
Total Non-minority sis | a1 | amm | 36 L 416 | 46 | 384 | a7 | a97 | 39 | 2202 | 22
E Full-time Minority sa | 61 | 69 | 6s L 101 | 71 1 103 ) 62 | 118 | 69 | 445 | 67
Full-time Non-minority 1ss | 66 | 123 | 64 162 | 70 | 155 | 60 | 244 | s0 | 839 | e
i 6 - 11 Hours Minority 3 | 33 | 35 | 4 | a7 | 53 | s6 | a5 | es | 42 | 23¢ | a4
6 - 11 Hours Non-minority s | a0 | 74 | 41 | 84 | a0 [ 92 | 60 | o4 | 43 | 437 | 0
<6 Hours Minority so | 24 | 74 | 23 | 40 | 28 | 28 | 14 [ s3 | 17 | 204 | 2
i - | 070 | 24 1 2go L2t f 170 1 23 1 137 so | g0 Lagig L1
§ 31 -BEST COPY AVAILABLE
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! SOURCE: Community College of Denver, Department of Information Resources and
Planning, 10/7/94. Contact Greg Smith (303) 556-3813 for further information.




 CCD First-Time, Degree-Seeking Freshmen
Fall to Fall (One-Year) Retention Rates by Minority/Non-Minority 5
within Credit Hours Attempted within Basic Skills Status:

Fall 1988 to Fall 1992 Entering Classes’ ﬁ
Studeat Group 1988 1989 1990 1991 1992 Total :
N | % | N | % j N | % | N ] % | N| % | N %i
Total Minority 290 | 31 | 440 | 31 | 466 | 34 | 4713 | 36 | 781 | 30 | 2459 | 32
Total Non-minority 1007 | 20 ] 1483 | 14§ 63¢ | 20 | 571 | 30 ! 785 | 30 | 4480 | 22
Full-time Minority 4 | 41 1 aes | 38 L 22 | 4 | 237 | 45 | 280 | 45 | 1039 4
Fuli-time Non-minority 216 | 43 196 42 |} 239 | 38 | 212 | 36 337 36 | 1200 | 39
|| 6 - 11 Hours Minority 83 34 | 14 |37 | 137 | 33 | 154 | 32 | 206 | 34 | 694 | 34
H 6 - 11 Hours Non-minority 185 1 23 | 270 | 23 | 158 | 31 | 165 | 39 | 202 | 40 | 980 30E
<6 Hours Minority 102 | 17 | 160 | 19 | 87 17 | 82 20 | 205 { 12 | 726 | 16
<6 Hours Non-minori 66 | 11 f1o17 ) 7 | 237 | 18 | 194 | 17 | 246 | 13 | 2300 } 10
Total Minority 1531 a1 | 262 | 4 {218 | 41 | 286 | 44 | s05 | 33 | 1484 | 39 '
Total Non-minority ago | 23 |1006 | 13 | 218 | 35 | 187 | 41 | 288 | 42 | 2188 | 24
Full-time Minority 60 | 52 97 49 | 141 | 45 | 134 | 57 | 162 | s2 | se4 | si
Full-time Non-minority 61 52 73 s2 | 11 | 39 | s7 47 93 s1 .1 361 4sﬁ
6 - 11 Hours Minority so | 36 79 44 | 90 | 42 | 98 39 | 141 | 38 | 458 | 40
6 - 11 Hours Non-minority 92 | 34 } 196 | 23 1 74 | 38 } 73 48 | 108 | s2 | s43 | 36 i
<6 Hours Minority 43 33 86 29 | 41 | 26 | s4 22 | 202 | 14 | 432 | 21
<6 Hours Non-minority | 336 | 15 | 737 6. | 67 | 28 | s7 | 25 | 87 | 21 | 1284 | 12,
Total Minority 146 | 20 1178 | o | 188 | 24 | 187 | 24 | 276 | 23 | 975 | 21
Total Non-minority sis | 17 1 417 | 17 | 416 | 25 [ 384 | 26 | 497 | 23 | 22921 21
Full-time Minority s4 | 30 | 69 22 {101 | 36 | 103 | 20 | 118 | 35 | 445 | 31
Full-time Non-minority 15s | 39 | 123 | 37 | 162 | 37 | 155 | 32 | 244 | 30 | 89 | 34
6 - 11 Hours Minority 33 | 30 | 35 20 | 47 15 | 56 20 | 65 25 | 236 22‘
6 - 11 Hours Non-minority 93 13 74 | 20 | 84 | 25 | 92 33 94 | 26 | 437 | 23
<6 Hours Minority 59 5 74 8 40 8 28 14 93 8 294 4
ninagi L 270 ) D I S [V I T 7 Y N c v N N T S SR ) LT R TR T B
! SOURCE: Community College of Denve:, Department of Information Resources and i
Planning, 10/7/94. Contact Greg Smith (303) 556-3813 for further information.
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CCD First-Time, Degree-Seeking Freshmen
Graduation Rates by Minority/Non-Minority
within Credit Hours Attempted within Basic SklllS Status:
Fall 1988 to Fall 1992 Entering Classes’

Student Group 1988 1989 1990 1991 1992 Total
N | % | N | % | N | % | N L% | N|% |N|o
] Total Minority 200 | .8 a0 | o a6 |10 | 413 | 1 |78 | 2 | oaso :
i Total Non-minority 1007 | 8 |1483| 6 Je3a | s | 3 [7ss| 3 |asso| ¢ PO
Il Fuli-time Minority me | 11 {166 17 L 242 1 14 | 237 1 2 | 280} 4 |03 "
“ Full-time Non-minority 216 | 22 | 196 | .24 | 239 | 17 [ 212 | 6 1337 ] 4 li2oo] 14
E 6 - 11 Hours Minority 83 | 8 | 14 | 4 | 1371 6 {154 | 1 {206 1 {e60a] 3
Il 6- 11 Hours Non-minority 185 | 14 | 270 | 7 | 158 | 10 | 16s | 2 {202 o | os0 | 7
E || <6 Hours Minority 102 ) s 1o | 3 | 87 | 5 | 8 | o f2s01 1 {7 ]| 2
<6 Hours Non-minori 66 { 1 J1017 ] 2 | 271 5 1104 | 1 1 2e6 | 2 |2s0] 2
ﬁ Total Minority 153 10 262 | 10. | 278 10 | 286 0 505 1 1484 5
“Total Non-minority _ 489 1| 6 J1oos] 3 |28 11 Lgm ] 3 [ 288 ] o |28
ﬁ || Fuli-time Minority 60 | 13 | 97 | 21 | 141 | 16 {134 | o 162 ]| 3 | soaf o
Full-time Non-minority 61 | 13 | 13 | 23 | 1m | 14 | s7 5 | 93 1 |3 | n
I 6 - 11 Hours Minority so | 8 1 79 1 5.1 90 | 6 !9 | o | 41| o |48 3
6 - 11 Hours Non-minority 92 | 16 196 ] 6 | 74 | 10 | 7 3 1w | o | s3] 7
|| <6 Hours Minority s | 9o s | 2«10 | 4 | sa ] o lae]| o a2l 2
ﬁ <6 Hours Non-minori 136 | 2 |77 ] 1 e | 7|5 ] ol e | o |1m]a
e ; X BAAY .f S 4 P
I Total Minority e | 6 Lws ] 7 Luss ] o Jasm ]l 3 1o 3 |os| s BB
Total Non-minority 5181 10 477l 1 fai6 | 1 {388 | 3 | a7 | 4 J202] s
Full-time Minority s | 9 e |13 Lo | i 13| 4 | g ] s | ass | 8
l Full-time Non-miinority 155 | 25 V123 | 25 162 | 19 1 1ss 1 6 | 244 | 6 | 8390 | 15
6 - 11 Hours Minority 33| o 135 | 3 | e | 6 | s6 | 2 | 6 | 3 {26] 4
i 6 - 11 Hours Non-minority o3 J 11 | 74 | 8 | 84 | 10 ]| 92 | 2 | 94 1 |47 ] 6
<6 Hours Minority so | 2 | 74 | 3 J 40 s {28 o] 3] 1 |2] 2
i |_<6 Hours Non-ginority ot o g0 ) s Vg0 | s sz | g1 laso {3 {016l |
i 33 BEST COPY AVAILABLE
B I SOURCE: Community College of Denver, Department of Information Resources and u.

o Planning, 10/7/94. Contact Greg Smith (303) 556-3813 for further information.




CCD First-Time, Full-Time Award-Seeking Freshmen
Retention and Graduation Rates hy Minority/Non-Minority

within Award Type a d College Site:

Fall 1988 to Fall 1992 Entering Classes®

[ student Group 1988 1989 1990 1991 1992

% | N | % [ Nn|w | ~N]w | N % | n
AAAS/AGS  Minosity s6 | 61 | 79 1 70 J1os| 70 {130} 70 | 200 | 74 | 620
{AAASIAGS  Non-minority | 88 | 70 | 8 | 71 | 121-] 70 | 125 | &0 | 209 | 5 | 718 | &
AAS Minority ss | 74 | 81 | 67 | 137 | 74 [ 107 69 | 30 | 80 | 410 | 7
AAS Non-minority | 128 | 73 | 111 | 68 | 18 | 69 | &7 | 72 | 38 | 76 | 482 | 7
Total Degree  Minority 114 | 68 166 | 68 [ 202] 72 {237 | 70 | 280 | 75 | 1039 | 7
Total Degroe  Non-minority 216 | 72 | 196 (60 | 239 | 70 [ 212 | s5 | 337 | s6 | 1200 | o
CERT Auraria Minority 4 | s0 0w | 3 {3 ] 1 ] o [ o 12 | s
CERT Auraria Non-minority s | o 2 |7 | ]2 w1 23 | 3
CERTTEC  Minority 22 | so [ 38 | 47 {25 {60 |12 ]33 s | 20 | 1021 50
HCERTTEC  Non-Minority 9

f Total CERT Minority

| AA/AS/AGS  Non-minority

|| Aas Mizority s8 | 4s | 87 | 37 | 137 | a8 {107 | a1t [ 30 | s0 | ar9 | a4
AAS Nou-minority 128 | 8. | [ 40 [ us | 37 | &7 | 43 | 38 | s5 | a2 | 4
Total Degree  Minority 114 | 41 166 | 38 | 242 | 41 | 237 | 45 | 280 | 45 | 1039 | 43
Total Degree  Non-minority 216 | 43 | 196 | 42 [.239 | 38 | 212 | 36 | 337 | 36 | 1200
B
AA/AS/AGS  Minority 56 79 | 18- | 105 10| 3 |20 ] 3 [ 62,

HAA/AS/AGS  Noneminority | 88 | 6 | 8 | 13 {121 | 6 | 125 | 6 | 299 | 4 | 713

i Aas Minority ss | 19| & | 17 {18 10| o |3 | 3| a0

l Aas Non-minority 128 | 32 Jun | 33 | us | 29| 87 | 6 | 38 | 11 | 482

Hl Total Degree  Minority e | 1 fues | 17 a2 | 14 37| 2 {280 | 4 | 1039

i Total Degree  Non-minority 216 | 21 |16 | 24 | 230 | 17 |22 [ 6 | 337 | 4 | 1200

I CERT Auraria Minority s |25 al o3| o] o | of| o 12

pEERT Auraria Non-minority 4 ol 9 ]ss | 7 ]2 2 1]s |1 o | 2
CERTTEC  Minority 22 | 45 | 38 ) 61 | 25| 32 | 12| s 5 20 | 102 | 4
CERTTEC  Non-minority 23 |3 |21 {8l w39 |33 [0]s
Total CERT  Minority 26 | 22 | a2 | ss | 28| 29 | 13| 46 | 5 | 20 | 11a | &

L Total CERT _ Non-minority 27 | 30 | a1 L es | s | s6 l 21 1738 16 | 30 | 124 | 4

SOURCE: Community College of Denver, Department of Information Resources and
Planning, 10/7/94. Contact Greg Smith (303) 556-3813 for further information.
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CCD First-Time, Full-Time, Degree-Seeking Freshmen
Graduation Rates by Minority/Non-Minority
within Basic Skills Course-Taking Status:
Fall 1988 to Fall 1992 Entering Classes

Student Group

1688

1989 1990 Total |

N

%

N % N

%

Full-time Minority

114

11

166 17 | 242 14 | 522

14

_Full-time Non-minori

Degres:se

Full-time Minority

60

13

97 21 i41 16 | 298

Full-time Non-minori

Full-time Minority

54

17

Full-time Non-minority

155

25

123 25 162 19 | 440

2 |

' SOURCE: Community College of Denver, Department of Information Resources and

35

Planning, 10/14/94. Contact Greg Smith (303) 556-3813 for further information.



N

Fall 1993 Auraria Student Success Rate
Successful = C or > GPA

1. Data

By Student Intent Total in Group* . % Successful

Non Degree Seeking .. .....................

Certificate . . . . . . .. e
Associate of General Studies
Associate of Science .. . ... e
Associate Of ArtS . . . . . o i e
Associate of Applied Science

By Specific Population

Male ........ ... ... ... 2399 L 72
ﬁ Female .. .. ... ... .. .. ... . ... 3470 ... ... 81
Age <22 L 1742 ... ... ... 67
B0 . 2064 . ... 80
i <40 .. e 1282 . ... ... 83
K50 . e 605 ... ... 88
> 50 . e 185 ... ... 84
International Students . . . . ........ ... ... 175 ... 89
Asian Pacific . . .. ... . 394 ... 80 .
- White . .. e 3149 . ... 79
Hispanic .. .......... .. .. i 1343 ... ... ... ... 75
' Black . ... 721 71
Native American . ...... ... ... ... 8 ... 70
Both Acad & Econ Disadvantaged . . . ... ......... 903 ... ... ... ... 81
Academically Disadvantaged Only . . .. ... ....... 3472 ... 75
Economically Disadvantaged Only ............. 1358 . .. ... 82
Academic Support Center o
(Basic Skills Tutoring) . .. .................. 225G ... 80
Diagnosed Handicapped ..................... 305 ... 75
Learning Disabled . .. ... ... ................ 223 .. 79
Limited English Proficient .................... 370 ... 85
Remedial Enrollment . . . .. .................. 2264 ..o 71
Summer Bridge Students . . ......... ... .. ... ... 37 81
Women’s Resource Center (AFDC) . ... ........... 54 ... 76

* Totals include students who are successful (term GPA > 2.0), unsuccessful (term GPA
<2.0), or withdrew (who dropped all classes before the semester’s end). Students who
audited, took the course for credit but no grade, or otherwise did not receive a grade are
excluded from the calculations.

Lix L= o R 1) L
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Data Interpretation
This data echces our cohort data.

Our most suc ssful students are our vocational A.A.S. students, female, over the
age of 30 and White. Most of the special programs funded by our Carl Perkins

grant are succeeding with their goal of matching special populations success with
overall success.

Our most at-risk students are non-degree seeking or seeking the Associate of
General Studies Degree. From experience we know this means they have a vague
goal of a bachelor’s degree in some unknown field. They tend also to be male,
under the age of 30, and ethnic minorities.

Changes

CCD is focusing on helping students select and gain admittance to a major
program to focus their goals. In addition, faculty and advisory committees began
studying student success and conducting annual program reviews using standards
and measures established for this accountability report and which also correspond
with the new Colorado Vocational Core Standards and Measures. For program
level initiatives, we maintain a mini-grant fund.

(PART 2)
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CCD COMPLETION, TRANSFER, & PERSISTENCE PERCENTS:
FALL 1987, FALL 1988, & FALL 1989 COHORTS'

1. Data
GROUP 1987 1988 1989 AVERAGE | TOTAL N
NRA 30.0 6.7 13.6 20.8 77
Black 34.6 49.0 37.5 40.3 159
Nat Am 41.7 0.0 33.3 32.0 25
Asian 52.0 39.1 52.5 48.9 88

I Hispanic 36.5 40.4 46.3 42.1 254
White 50.5 50.0 52.3 51.3 624
Unknown 0.0 0.0 20.0 9.1 11
TOTAL 43.2 44.9 46.5 45.0 1238
SOURCE: CCHE Student Right to Know Report for Two-Year Programs, 3/25/93,

l from Cohort Tracking System Data Submitted by CCD.

Data Interpretation

The data presented in the display above show generally increasing completion and
persistence rates for all ethnic/racial groups over time. In general, the rates for
Whites and Asians are similar and highest while the rates for Native Americans are
lowest. The rates for Blacks and Hispanics are similar and in the middle range
overall. It should be noted that the rates for some groups are based on extremely

small Ns making generalizations dlfﬁcult (e g., only 36 Native Americans in a four-
year period).

CCD’s total persistence rate for the 1989 cohort (46.5%) is comparable to the
statewide two-year college average (46.9%). In prevxous cohorts the CCD rate had
been somewhat below the statewide average.

Changes

Retention initiatives are identified in multiple places in this report.

"Includes all First-Time, Full-Time, Degree-Seeking Students Starting in Fall Term.

Graduation Rates are after 3 Years, Persistence Rate is Enrollment in 4th Fall, Transfer
Rates Don’t imply Continued Enroliment.

{PART 2)
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SUMMARY OF COMFLETION AND PERSISTENCE DATA, SHOWING THE PERCENT

OF GROUPS WHO RECEIVED A DEGREE OR CERTIFICATE, WHO HAVE
TRANSFERRED, OR WHO WERE STILL ENROLLED IN THE FALL 1991° i
1. Data I
Group Starting in | N Degree, No Degree, Transfer, Still Success
Transfer ‘Transfer No Degree Enrolled Total I
Blacks Fall 1987 56 0.0 0.0 25.0 5.4 304
Fall 1988 49 10.2 2.0 14.3 16.3 428 i
Fall 1989 57 8.8 1.8 8.8 193 38.7
Fall 1990 | 90 33 0.0 5.6 422 51.1 s
Asians Fall 1987 | 32 9.4 9.4 15.6 6.3 40.7
Fall 1988 19 0.0 5.3 158 53 26.4 i
Fall 1989 40 5.0 0.0 20.0 20.0 45.0
Fall 1990 | 37 5.4 0.0 16.2 459 675 i
Hispanics | Fall 1987 | 76 21.1 1.3 5.3 2.6 30.3
Fall 1988 | 117 16.2 9 51 11.2 334 ﬁ
Fall 1989 | 128 9.4 8 7.8 15.6 33.6
Fall 1990 | 159 1.9 0.0 3.2 374 42.5 '
Whites Fall 1987 j 205 24.9 2.9 16.6 25 46.9
Fall 1988 | 247 19.4 2.0 158 4.8 42.0 E
Fall 1989 | 235 18.7 0.0 11.1 183 48.1
Fall 1990 | 256 2.0 4 12.1 375 52.0 !
Total Fall 1987 | 399 18.5 25 14.5 35 39.0
Fall 1988 | 454 159 18 12.6 5.7 36.0 ,A
Fall 1989 | 481 13.3 4 10.2 17.3 41.2
Fall 1990 | 556 23 2 8.6 38.7 498 I
SOURCE: CCHE Completion and Persistence Report, October 1552.

2. Data Interpretaion i
The data presented in the display above suggest that minority group completion i
and persistence rates may be approaching those of Whites. For full-time students
entering in fall 1990, the one-year (fall 1991) retention rates for Blacks (51.1%)
and Whites (52.0%) are about equal while Asians (67.5%) have the highest rates ‘
and Hispanics (42.5%) are somewhat lower.

3. Changes - are discussed elsewhere

39
2 Data is for Full-Time (>= 12 hrs), In-State Students ﬂ




318V1IVAV Ad0D 1534

‘sTqeTTeARUN SJ@ 83uUSPNIS Q3L JOF e3P UO JuUSI®Y  ILO0N«s
©,dS. se psjunod sue sepeub DbujssTH :3LON.
‘W) IXOU BY} UT POTTOJUSD S OUM SLUBPNYS = NIVLi3d

‘WwJe} STYY FO pus syy e peyenpeab oum sjuspnygs = 31vYNAYYHH

‘pe)}ENTEAS 8q jJ0uUUERD JO }TPeJD JOF sesseTo DuTiEe} 30U BJe oYM SIUIPNIS =I/dS/ON/32/NY
- (sn0Qe ®8S) DEIENTEAS 8Qq UED S88IINS eSOUM SJUBPNYS = 3131dN00

‘pus 8,J83S0UES 3Y} 9JOF8qG SISEETD TTe peddodp oym BRUSPNYS = MINAHLIM

cp+Z ueyy ssey edb wuey ® UITM BIUSPNYS = INIJSSIOONSNN

+0'Z 03 Tenbs Jo ueyy} Jejedd edb wWJe} ® YLTM GIUSDPNIS = TNniss3IaoNS

00° 0 00° 0 1 00° 0 o0t 1 oe’ 0 00°1 1 00° 0. yse3 031 O3S
SL* € ST’ 1 14 00° 0 ool * 00° 0 00" 0 oot ¢ sndwed 330 93FS
S8’ 0L s0° 14 4] 00° 0 oot <8 *0° € T3’ < *6° LL egJedny 83%S
oo't 2 00° 0 4 00° 0 oo't 2 00° 0 00° 0 oot 2 dod d8dg/AusS J8dJRD
oot I 00° 0 1 00° 0 oot 1 00° 0 00° 0 oot I J03}084TQ/AJES JBBJER]
€8" S L1 1 9 00° 0 0ot 9 00° 0 &1° 1 €8 S sedjAles TejusweIddng
o0t I 00° 0 1 00° 0 oo't1 1 00° 0 Qo0 0 oo‘'t 1 Juspnys ebhpyug Jeuwung
L8 €1 00’ 0 St 00° 0 001 SI 00° 0 L0’ )¢ €6° vl jusuTTOodUZ TeTPIWdY
oot 1 00"’ 0 1 00° 0 oot t 00° 0 00" 0 oot 1 j3ueTatyodd Bulz wid
0s° Z 00" 0 14 00° 0 co't1 ¢ Q0 s 00° 0 00°1 ¥ pesTqes g buyu.es
L8 184 b4 1 LY 00 0 00°'1 (LY tA 1 90° € 16° 13 4 Jejus)y juoddng wepwdy
Z8° 6 60° 1 11 00° 0 oo°1 It 80° 1 00° 0 16° ot destpuey pesoubetg
SLe € ST’ 1 14 00° 0 oo°'t ¢ 00° 0 ST’ 1 SL° € ApeST] °u0d3 8§ °peOy
98" tA 4 20’ 1 2 4 00" 0 00°1l 8¢ 20 1 S0° € Z6° 144 sbejuespesiq dFWepPEIY
98" er S0° € 95 00° 0 00°'1 9§ v0° 4 ¥0° 4 €6° Zs Juepnis A}TJIOUTH
18 44 *0° 1 LT o0 0 oc°1 L2 *0° 1 ¥o- 1 €6° T4 FTUM
oo't 2 00° 0 4 00° 0 00°'t 2 00° 0 00- 0 oot 2 uedTJoWy SATIEN
6L° t44 e € 82 00° 0 00°1 €2 v0° 1 L0° 4 68" 14 ITuedstH
. Z6° T 00° 0 1 X4 00° 0 001 v v0° 1 go- 0 96° €z A2eT4d
00’ 4 Qo 0 4 00° 0 go°1 ¢ 00° 0 00° 0 00°1 ¢ eYSI d3T}id3ed/uvisy
99" 9 00° 0 L 00° 0 00°1 ¢ 00° 0 00° 0 00°1 (£ 0s ¢ oby
SL® A 90° ¢ 91 00° 0 00°1 91 90" 1 90" 1 es "’ 14 os > ®by
S8’ L1 S0 1 0z 60° 0 0o0°t 0¢ S0° | 00° 0 S6° 61 . oy > oby
06° LT L0’ Z 1] 00 0 00°t O€ 00° G L0° 4 €6° °t4 og > o6y
08" ] 00" 0 ot 00° 0 00°1T 01 or° 1 00° 0 06° 6 zZZ > eby
14N LS S0° 14 S 00° 0 o0'1 89 €0° 4 v0° € €6° €9 sTewdd
L8 et 00’ 0 St g0’ 0 00"t ST L0° ¢ 00° 0 €6° ri STEH
Ll NIV aLL aivn (741> UL I/dS dioo 31N dNOO  M3Ha dNOD nd dNOO mnd NOILYINdOd YIO3dS
40 134 40 avyo vioL 40 ON 10d dNOD 40 HLIM 40 $S30 40 5839
X X b 4 Mw ’ x X Ouw 4 ans

496 wJe) JOF suotfjerndod Teydsds psujysp 8uy fq asH Svyv dNY
wedboud djwepede uj sJofew paJeTdIep FO 89 . 8880INS sy} smoys 3uodad STYL

60°€1°60 X34 1dAd0dSY ¥6/6Z/€0

1t 39vd

Q
-RIC

§
|
i




118V1IVAV Ad0J 1538

‘OTQRTTEARUN 3J® BJUIPNIE HJL JOF WIEP UOTIUIIBYN 13L0Nss
*,dS., 89 peajyunod sJw sspwJb BuTesTN 3LON.
CWJUBY IXOU BYY UY POTTOJUINJL OUM BJUMPNYS = NIYL3Y
‘WwJ4e) STUY FO pus sy} e payenpedd oym ajuspnis = 3ILYNAYYY yqﬂ
‘PIJUNTUAS 8g JO0UURD JO }TPIJD JOF seeeeTd DUuPHEY JI0U BJ® OyM SJUNPNIS =X/dS5/ON/YI/NY C
+(9AOQR 938) POJENTRAD 8q UED BEIIINEG SOUM BJUNPNLS = 3137dNK0D
ﬂ;w\ ‘puUS 8,493 60WIS 9y} SJOFIQ SINSETO TTV paddoudp Oym sjuspNyS = MIUAHLIM
> 0T ueyy noow edb wJey v YT BIUIPNIS = NISSIOONSNII
‘0°'Z 0% Tenbe 4o uwyy Je3eaud wdb Wuey ® YITA SJUNPNYS = “N4SS300NS
1 A €e1e 10° iR €98S 5$0° Z62 $6° 16SS or: 19¢ t4 ¢ 269 8L REEY
HNY 3937700 TIv.iO0l.
| 61L 90° (4] 116 $0° 1 44 S6° €€6 90° LS L0 69 98"° L08®
IYNOILYOOA LVLISTO0A viOl.
0L 6¢ g€ " | 4 9S Z0° 1 86° SS 60" S [ L A €y
430 334030 IviOl.
z9° 8 1€ 4 €l 00° 0 00°1 €I 0o0° 0 €T°* € LLe ot HY)L Y30 uny
69" 6 80 | ¢ el 00° 0 00°1 €% 1e- 1 4 St- < 1 40 L 318 30 unyv
00"l @ 00° (1} ] 00° 0 00°'tT @ 00" 0 00° 0 o0°'t 8 SHY 430 uny
00- 0 00t ¢ Z [e]o ] 0 00t ¢ a0 0 00° 0 oot ¢ ovyd Y430 anv
001 1 00° 0 | ¢ 00° 0 00T I 00° 0 og- o o0°'t 1 OHd 330 ¥nv
L9’ 4 00°'t € € 00° 0 00°'1T € 00° 0 00° 0 001 ¢ dvd  ¥30 ¥NV
00°'1T ¥ co't ¥ ¥ 09° 0 o0°'t ¥ YA 1 00° 0 SL’ € 3SH Y¥33 dnv
oo°t1 ¥ 00" 0 4 00° 0 oot ¥ 00° o= 00" 0 oot ¢ aysn d330 ANy
00" 0 00° 0 | ¢ 00" 0 00T I 00° [ 00" 0 00°1 1t vy 330 Adnv
0o0- 0 002 ¢ | ¢ oot 1 00° 0 co0° 0 00° 0 00° 0 133 ¥30 anv
YA 1 go°'tT ¢ ¥ 00° 0 00°'T * 00° 0 0SS Z 0s”* Z 393 d30 nv
00°'1T 2 0S° 1 A 00 0 0ot 2 00° 0 00° 0 001 ¢ SIJ ¥30 unv
| Fa 089 y0° 184 1Z6 G0 >3 4 §$6° 8L8 90° ZS L0O° Z9 L8 94
SYY 334930 TviOls
L9" 9Z S0 Z 6¢ €0 1 L6" g€ e 1 4 so° Z y9"° (4 038 Svyv dnvy
16 e 00" 0 68 00" 0 00°l 68 z0° Z 1o 1 l6° $8 SHY SvYv Jany
sz’ | ¢ sL° € ¥ 00° (] 00'1t * 00° 0 00° 0 o0°'t * ovy Svyv dny
1S° L1 otr- € (11 (1 F A 39 (11 1 X4 y0° | ¢ 00" 0 96° €2 OHd Svyv idny
L 99 1o 1 Z6 1 A €t 98" 6L it 6 go - 9 18" 9 dvd Svyy unv
L8" 6S1 60" 91 €91 10° 1 66° 81 1o ¢ ¢o" S L6" 9Ll NN SYy dany
Z9- el 61" 1 4 | &4 09° 0 og-t 12 or* Z or: Z 18" Lt HYH SyYv dnv
19" 1L 10 t LIl 60° 1t 16" 901 A €1 61° (114 69° €L ‘NVYN SYV dnY
12 0L S0’ 4 13] 006° 0 oot €8 ¥0° € ¥0° € £€6° LL 3SH Svyv dnv
68° 1 24 00" Q L2 oc’ 0 001 L2 ¥0° 1 0o 0 96° 92 ays  Svyv dny
69° e ao- 0 t4 ] €0° 4 L6’ 1§ €0° ¢ 90" A 06° 8 vi9 Svyyvy iny
il NIV Ll aivn (1Ll Ll I/ds diod 3L dN0D M3da dNOQ and dhicd nd NvHBOvd
40 134 40 avys aviclL E o) ON 10d dRNOD 40 HILIM 40 €830 40 8830
X b 4 X o) -4 X ans X ans
ny NN
+ 496 W49} 403 wesboud oywepesz Aq
sJofedl paJeTo8p JO S830J SBIIINE SY) SAOYS ysodad syyy
60°€1°60 X34°Ldddodsy ¥6/62/€0
. Z 3Jovd
o/ o

Q
ERIC

EE




‘661 Aeniqe ‘voday eoualsisiad pue uopsjdwod JHOD [80INog

e v ‘1eob sy Bunasw s) oo Buysisiad pue Buuiajsues ase sjuspnis se Buol sy "siy) s1a)soj gON pue AOSW
jo Anwixoud sy sdeyled ‘ao0 1 paounouoid aiow st aonoeld siy) ‘'sejes uopenpesb uey) sajes Jajsuel laybiy

aAel| sabaj|0o Ay} Je BJIUAM "Salel Jamo] yonw 1B g0 wosy Bugenpesb yng ‘'sabejjoo $30099 18410 0} 8jqeledwod
sojes je saba|j00 sjeaineeooeq 0} Bulajsuel) sjuepnis weiboid ojwapeoe QOO MOUS SHOYOD 682861 841

%8G~ %V'S %2 i ojey 2al68(Q JBBA 2 %
%} L- %0°12 %1ec ajey Jojsueld] %
vie L22'S # 8101

6861 [led buueul

a1ey oaibo( JedA 2 %

%6- %8'€2 %L '¥C orey J9jsuel) %
202 2vo'e # [e1ol

8861 fled Buew3

0S }1- %G'G %89} oy 9a1ba( 1BOA 2 %

%E+ %Y LC %12 ojeYy Jojsuel] %

91 9162 # [e10]

/861 lie4 Buuew3

%016 %8'E %62} ojey o910aQ JBBA 2 %

%0k %Y v L %S ¥ oyey Jajsuell %

802 e1e'e # (el

986 Ired Bulia3

) adualalid aood $3020230 sweiboig diuapedy

adk )| wesboid ul uoNsu] [eRIU] 1B SINOH NPaL) 210 10 g1 313|dwod oYM Suapms awl|-isily

suonajdwo) Ssa7 10 BIA-Z pPuUB J9jsuell jO sisAjeuy

O

\Ul

U IR ER TN O N SR D O G G B O N NN DN R W o

Aruitoxt provided by Eic:




‘p661 Alenigad ‘woday aoualsisiad pue uols|dwo) JHDD :8dJnos

'sabajjoo

S30D0D 12410 Yim ajqeieduwios sajel je 1ajsuel) pue ajenpesb sjuapn)s [BUOEOOA 0OD SMOUS BIEp LOY0D 68-/861 @Yl

%S+ %0'92 %C' LS ajey 99159 JedA 2 %
%S+ %E 0} %.'6 ajey J8jsued] %
oy €8S’y # [eloL

6861 |led4 buual

%G + %0’ LE %G'0¢ ajey eaibaQ Jeap g %
%L2+ %82} %140} aley Jajsuell %
GYe 208'c # |ejol

{

8861 lle4 Buusiug

aiey oaibaQ JeoA 2 %

%L+

%Y'El

%vCh

aley Jojsueli %

A4

80E'E

# [ejol

%062

/861 |jed4 Buysw3
ajey oalba( JesA 2 %

%6~ %68 %8'Cl ajey Jojsued] %
45¢ 61L2 # [B10L

9861 lied Buueiug

adusdalid aoo S30000 swieiboig [euonjedoA

adA] weiBoid ul uoiNISU] (el Je SINOH Npa1) a10p Jo Zi 319|dwod oYM Suspns awll-1siid
suonajdwos ssa 10 J1B9A-Z Pue J3jsuel] jo sishjeuy

‘-

Q

IC

PAFulToxt Provided by ERIC

P et (|




COMMUNITY COLLEGE OF DENVER
SUMMARY OF DEGREES GRANTED IN ACADEMIC YEAR 1993-1994!

! DEGREE TYPE BY GENDER
. Gender
Degree e Female - Maie o Tolt_al
| ‘ | --_Num.ber | Percent | Number | Percent .
AA 19 70 8 30. 27
AS 1 69 5 31 16
E AGS 34 63 20 37 54
AAS 175 70 76 30 251
Certificate 309 79 83 21 392
Total | 548 74 12 26 7dp

DEGREE TYPE BY ETHNICITY?

Ethnicity
Degros | NowRes | Bk Indian Asim | Higwic || Whw | Uskowm | g
N PCT N lrc'r N lPCT N lrc'r N} | N lm N lPCT
AA/AS 4 9| 4 9ol o ol 2 5|12 28|21 4| 0 o 43
AGS 21 3903 6| ¢ o)l 2 Talo 1719 35} 0 0 54
AAS 6 21928 11|65 2|14 6|4 18|12 61] 0 0 251
Certificate | 10 3 | 54 14| 7 2| 9o 2|10 26|211 s4| 1 0 392
Total a1 618 12113 20127 aliee 202|403 sal -1 0 740,

I Academic Year 1993-94 includes summer 1993, fall 1993, and spring 1994 semesters.
Data source is CCD Department of information Resources and Planning. 10/14/94.

2 These awards were made to 37 Non-resident Aliens, 83 Blacks, 13 Indians, 24 Asians,
148 Hispanics, 383 Whites, and one person of unknown ethnicity. Thus, 740 awards were made
to 689 individuals.
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CCD Currently Enrolled Stadent Survey from Spring 1994

One thousand and ninety-seven (1,097) students were surveyed. Two percent of the responses
came from TEC. Source: CCD information Resources and Planning Department.

% %
Good- Fair-
n=1,078 Very Good Very Good
Evaluation of two year college instruction:
Quality of instruction: 1,078 81.0 97.9
Instructors knowledge of subject: 1,077 89.6 98:9
Clear course objeciives and requirements: 1,070 79.1 95.9
Course content: 1,067 79.5 97.9
Instruction methods: 1,070 75.4 96.4
Testing, grading: 1,074 76.7 96.2
Class size: 1,070 75.2 96.0
Course Availability: ‘ 1,070 61.9 88.1

Evaluation of two-year college services:
Note: The following percentages reflect the responses of those who actually used the services

[ENRI

% %
: Good- Fair-
n=1078 Very Good Verv Good
Admissions/registration procedures: 1,053 53.7 84.0
Career planning and guidance: 884 50.2 80.3
Course advising;: 968 50.7 81.6
Financial aid: 803 52.8 80.8
Veteran'’s office: 292 54.1 88.4
Student activities: 608 51.5 84.2
x4




Job placement:

Assistance to disadvantaged:
Library/learning resource center:
Tutoring:

Educational development courses/basic
skills center:

Bookstore:

Business office:

fo]

416
425
856

700

634
924

606

Satisfaction with growth as a result of two-year college education:

Ability to organize ideas:
Ability to think critically:
Ability to write with clarity:
Ability to speak with clarity:

Ability and skills in problem solving;: .t

n
1,032
1,026
1,027
1,024

1,015

How would you rate your two-year college experience so far:

2. Data interpretation

inservice is required of all employees this year.

3. Charges

programs.

% %

Good- Satisfactory-
Very Good Very Good
47.6 78.8

60.2 90.4

74.1 93.6

68.7 90.6

68.8 95.0

63.9 91.7

53.1 89.9
Satisfied-

Very Satisfied

94.3

93.7

88.5

89.6

90.7

% Good- & Satisfactory-
Very Good Very Good
79.2 97.4

Course advising and Financial Aid received significantly higher ratings this year over last
year. Resources and efforts were directed to facilitate this change. A "customer service"

We have changed the forms for 1994-45 to more accurately identify CCD offices and




GRADUATING STUDENT SURVEY, 1994
Satisfaction with Skiils and Knowledge

1. Data

The percent calculated exclude the "not applicable" category.

AA/AS/AGS GRADUATES (N=80) % Satisfied -
Satisfied with how well CCD prepared me in: n Very Satisfied
I planning and conducting research 77 97%

planning and writing well-structured papers 78 97%
composing and delivering oral presentations 76 96%

reading and thinking critically 79  96%
analyzing and using numerical data 77 99%
E AAS GRADUATES (N=266)
Satisfied with how well CCD prepared me in
the theory involved with my program 251  96%
practical applications of the theory 253  96%
communication skills 248 97%
mathematical skills 248  92%

reasoning, problem solving, critical thinking 251 96%

Da 7 Interpretation

At the time students graduate, they appear to be very satisfied with what thr . nave learned
at CCD.

Changes

Students’ satisfaction with their own learning has not provided CCD with data for change.

(PART 2)
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