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The New jersey Division of
Adult and Occupational
Education through fund-

ing from the Carl D. Perkins
Vocational and Applied Tech-
nology Education Act spon-
sored four research studies to
examine the barriers which
impact on the entrance of
women into nontraditional
careers. A career is considered
nontraditional if it is engaged
in by seventy five percent or
more of the opposite gender.
The Life Skills Center of Mont-
clair State studied the follow-
ing barriers: math anxiety:
student's knowledge of and at-
titudes toward nontraditional
careers: sexual harassment:
and student and educator atti-
Hides toward women in
nontraditional careers.

Purpose
The purpose of the research project was to study the relationship between
knowledge of nontraditional careers and attitudes toward them. The characteristics
of the participants were examined to gain information about those students who
had more positive attitudes toward nontraditional careers. Lack of knowledge
about careers limits entry into occupations which could be both personally and
financially rewarding to females. Negative attitudes about females in nontraditional
roles has been considered to be an additional impediment to women making
nontraditional career choices. Understanding the feelings which students have
about nontraditional careers and increasing knowledge about the types of career
choices available is essential in planning career preparation programs for students.

Research has indicated that negative attitudes toward nontraditional careers may be
the result of feelings that participation in nontraditional occupations will have
negative consequences on romantic and social interests. Women engaged in male
dominated occupations have been thought to be the least desirable romantic
partners and were least often chosen by other women as same gender friends.
Negative social sanctions may be an important contributing factor in the lack of
interest on the part of women to pursue nontraditional careers. (Condry and Dyer,
1976; Hagen and Kahn. 1975; and Pfost and Fiore, 1990).

Fear of success may also be a deterrent to females aggressively pursuing careers in
nontraditional areas. Young girls learn that expressing strong career interests is not
considered appropriate female behavior. Children are likely to pursue careers
which are compatible with their social status and with which they are familiar
(Horner. 1968; Hannah and Kahn. 1989). Lack of knowledge about nontraditional
careers is a deterrent to females. McLure and Peil (1978) report a general lack of
information on the part of female students about careers. Students lack interest in
learning about nontraditional careers because they anticipate negative consequences
in interpersonal relationships and because they perceive masculine occupations to
be inappropriate to the gender roles they learned as young children.

This study was conducted during the 1991-92 academic year with school districts
who had received gender equity training funds under the Carl D. Perkins Act.
Participants in the study were 1,755 students from twelve school districts located
throughout New Jersey. Student's attitudes toward nontraditional careers were
measured by asking the students to indicate their degree of agreement/disagreement
with a series of statements concerning nontraditional career roles. Most of the
students (89%) held positive attitudes about nontraditional careers.

knowledge about nontraditional careers was measured by asking the student to
identify the preferred training program fora series of trade and technical occupations
and apprenticeship programs. and to indicate which of two job categories was
I ikely to pay a higher salary. A large percentage of the students' scores (49%) were
high in knowledge about nontraditional careers while a smaller percentage (16%)
were in the moderately low to low knowledge group.
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Demographic
Profile of Participants
(n=1755):

Age

range 12-20 years
median age 14 years
average age 14.7 years

Gender

50 % male

50 % female

Race and ethnic
composition of the
sample:

21 % Caucasian

24 % African
American

17 % Hispanic

9 % Asian

6 % Native
American

Findings:
Knowledge
and Attitude
Toward Non-
traditional
Careers

Type of School Students enrolled
in vocational technical schools
were more knowledgeable than
students enrolled in compre-
hensive schools.

Marital/Parental Status Students
who were single without chil-
dren and married without chil-
dren were the most knowledge-
able about nontraditional ca-
reers.

Race Students of Caucasian and
African American heritage were
found to he most knowledge-
able.
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technical schools.

Marital Status Single students
were more likelvto he accepting
in their attitudes.

Race-Caucasian participants were
more likely to he accepting in
their attitudes toward nontra-
ditional careers than otherracial
ethnic groups.

Knowledge, Attitude, and
Gender

Examination of the relationship
between knowledge and attitude
as related to gender indicated that

both males and females
who are high in knowl-
edge were more positive
in their attitudes about
nontraditional career
choices. Males were
found to he more knowl-
edgeable than females;
however, females were
more likely to he accept-
ing of nontraditional
choices. Those with the
least knowledge about
nontraditional careers
were the least positive in
their attitudes about ca-
reer cnoices (See Fig.1 ).

Fig. 1 Knowledge and Attitude as Related to Gender
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Students who were higher in level of
knowledge were more likely to be
positive in their attitude toward
nontraditional careers. This finding
indicates that increased knowledge
about nontraditional careers was
likely to result in acceptance and a
more positive attitude toward
nontraditional careers.

Knowledge level was found to he
significantly related to:

Age -As the students' age increased
they were generally more knowl-
edgeable.

Attitude toward nontraditional ca-
reers was found to he significantly
related to:

Gender- Males were found to be
more traditional in their views
than females.

Age -As thestudents' age increased
they were generally less accept-
ing of females in nontraditional
roles.

Tipe of School - Students enrolled
in comprehensive schools were
less likelyto be accepting in their
attitudesthan those in vocational
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Knowledge, Attitude
and Age

Knowledge was
found to be signifi-

cantly related to age. As students
grew older, they became some-
what more knowledgeable about
careers. Although gender was not
significantly related to knowledge,
slight differences were exhibited
between males and females. (See
Fig. 2.) Attitude toward nontradi-
tional careers was significantly re-
lated to both gender and age. Fe-
males were generally more posi-
tive in their attitudes than males.
The differences between the gen-
ders were most pronounced at age
17 when females were consider-
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ably more positive in their attitude
than were males. This is a stage of
life when students are seriously
considering their future careers.
Female students appear to be more
accepting of nontraditional career
options than male students. These
differences may be a reflection of
the gender equity training projects
which have been taking place in
the participating schools during the
past three years. Students who are
younger seem to be more accept-
ing of nontraditional careers than
those who are older and who have

more defined attitudes toward their
career options. (See Fig. 2).

Conclusions and
Recommendations:
Attitudes toward nontraditional careers
were found to he strongly related to
career knowledge. Students who know
more about the training necessary and
the salary potential of various occupa-
tions are more likely to have a positive
attitude toward nontraditional career
choices. Students tend to pursue ca-
reers which are familiar to them and in

12 13 14 15 16 11 118 19 >i0
Ago

Fig. 2 Knowledge as Related to Age and Gender
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which family members are employed.
By increasing their level of knowledge
about a wider variety of options, a
more varied selection of careers will be
considered by women. Traditional
male occupations have rewarded em-
ployees with both higher status and
higher salaries than occupations tradi-
tionally held by women. If women
enter these traditionally male careers,
they should he able to support them-
selves and to contribute financial re-
sources to the family's welfare.

Students who have positive attitudes
toward nontraditional careers tend to
be those who know the most about
them. Knowledge contributes to a more
positive attitude toward these types of
careers. Research has also shown that
women who engage in nontraditional
careers may suffer stress as a result of
their career choices. In spite of this,
women who know more about a par-
ticular career are more likely to be
accepting of that career.

Barriers to nontraditional careerchoices
can he overcome by increasing stu-
dents' awareness of nontraditional job
descriptions and characteristics. Ac-
tivities such as nontraditional career
bulletin boards, role model panels, field
trips to observe nontraditional em-
ployees at work, information s1/4... 'ans
for guidance counselors, newspaper
articles about students who have suc-
ceeded in nontraditional careers, inte-
gr .ion of nontraditional career ex-
amples into all subject matter areas,
and training programs such as ASETS
(Achieving Sex Equity Through Stu-
dents) will help students in making
more diverse and personally reward-
ing career choices.
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