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DEDICATION

DONALD C. HUNT
Dean Emeritus
University of Detroit Mercy
1918-1992

This edition of the 1992 Cooperative Education Student Employee Salary &
Benefits Survey is dedicated to Don because it was through his support,
encouragement, and mentoring that I began conducting this and other surveys.

Don Hunt spent almost all of his professional life in the active support of
cooperative education as the “ideal” educational methodology. Although he
passed from this life during 1992, he will long be remembered by many thousands

of faculty, counselors, and human resources professionals who he advised,
trained, or consulted with.

For those of us who knew him, Don will continue to sérve as a model of one
who loved life and lived it to the fullest: full of missionary zeal for the Cooperative
Education and Placement profession; full of zest for life; full of love and respect
for his family and associates; full of new ideas and ways to get the job don.
better; full of faith in the ability of others to personally grow and improve
themselves; full of a willingness to share his thoughts, ideals, and methods to
all who would listen; and full of doing many diverse things so very well.

We will miss Don for the encouragement that he gave, for the criticism that
helped us improve, for his keen legal advice, for his passion for water and
boating, for his love of automobiles and what made them tick, for his logic and
his business sense, for his taking the time to care, for getting more work out
of his employees than they believed possible, and for his ability to find the best
seafood house in any town in the country.

Thanks, Don, for reaching out to a young man fresh out of the Navy and giving
him the opportunity and support to develop a meaningful lifelong career.

Jack Crusoe
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COOPERATIVE EDUCATION SALARY & BENEFITS SURVEY
MIDWEST REGION

| An Annual Study of Salaries and Benefits Paid to
Cooperative Education Student Employees During 1992

During the past twenty years, Cooperative Education, as practiced within colleges,
universities, and community colleges, has grown rapidly as a widely accepted
methodology for improving the quality of higher education. In this context, it
has provided an extended, organized learning experience by integrating periods
of traditional classroom theoretical study with periods of practical, professional,
paid work experience in business, industry, government, and social agencies.

It continues to be apparent to cooperative education practitioners, both employers
and academicians, that more and better information is requirer tg effectively
manage their programs. Employers state that local and regior:al information
regarding salaries and benefits paid to cooperative education student employees
is essential in formulating their plans to provide their student employees with
reasonable and fair renumeration for their work.

This study marks the eightb successive time it has been conducted in the
Midwest. The support for this project has been fully provided by the Michigan
Council for Cooperative Education and Wayne State Uiiversity.

Cooperative Education Salary Structure

Employers who may be in the process of establishing or revising salary schedules
for cooperative education student employees will generally relate their salary
structure to the rates which they offer to new college graduates.

Following are the entry and final salaries paid cooperative education student
employees as a percentage of the average salaries paid to new graduates:

1st Salary (Entry) Spread Final Salary

Engineering (4 yr) 58% 17% 75%
Engineering (2 yn) 71 ‘ 7 78
Accounting {4 yr) 64 12 76
Business (4 yr) 63 12 75
Business (2 yr) 78 7 85
Humanities & Soc. Sci. 4 yn 71 7 78
Sciences (4 yn 63 17 80
Architecture (4/5 y1) 68 17 85

-
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Four-year students tend to receive entry salary rates at the start of their junior
year and receive final salary rates during their senior year. A progressive salary
structure can be derived through interpolation for three, four, five, or more
work terms.

Conclusions & Observations

It is believed that the user will be able to rapidly find the information that is
required from the various charts. However, your attention is called to these
observations and conclusions based upon the data:

Entry salaries for four-year engineering, accounting, business, social sciences,
and science cooperative education students increased 5.3%, 4.1%, 6.7%, and

3.3% respectively during the past year. Entry salaries for humanities students
declined 6.7%.

Entry salaries for two-year engineering, business, and graphic/comm. art co-
operative education students increased 3.8%, 6.8%, and 4.6% respectively during

the last year. Entry salaries for medical/nursing/ & related students declined
1.5%.

Michigan employers paid the highest salaries to cooperative education student
employees while Iowa/Missouri employers paid the lowest.

Michigan employers paid the highest salaries to new graduates while Kentucky
employers paid the lowest.

Employers who simultaneously hire various engineering disciplines tend to pay
them identical rates while they are cooperative education students but vary the
rates by engineering discipline when hiring new graduates.

Employers of bachelors degree level students tend to provide them with more
benefits more often than do employers of associates degree level students.

Tire & rubber employers provided the most benefits to bachelors degree level
students while public accounting employers provided the least. The Federal
Government as an employer provided the most benefits to associate degree level
students while the least benefits were provided by Food & Beverage Processing,
Tire & Rubber, and Glass & Paper Packaging.

Relative to entry level salaries paid to bachelors degree level students, public
accounting employers were the highest while merchandising and related services
employers were the lowest.

For associates degree level students, Aerospace, ‘Electronics, and Business
Equipment employers paid the highest salaries while Food & Beverage Processing
employers were the lowest.




Chart Interpretation

In order to help the reader understand the statistics and data provided in the
charts, the following should be noted:

Average monthly first salary is the entry salary rate for a cooperative education
student, whether that student is a freshman, sophomore, or junior. Most Midwest

programs start bachelors degree level students toward the end of the sophomore
year or at the start of the junior year.

Average monthly final salary is the last salary rate paid for the student's last
work assignment before graduation: usually as a senior for bachelors degree
level students and as a sophomore for associates degree level students.

The median is provided to give the reader some understandmg of how the
sample 1elates to a normal curve.

Small sample sizes may be somewhat reliable since they represent employer
responses rather than individual student responses.

When comparing the monthly salary paid to a new graduate with similar data
from other sources, it should be noted that many surveys of salaries paid new
graduates are based on offers to individual students, and tend to be skewed
toward the high end, since the top graduates often receive and report multiple
offers. This survey appears to fairly represent the salaries actually given to
those who are in the top fifty percent of their class rather than the top ten to
twenty percent of their class.

Scope and Nature of the Survey

The survey format has been developed and revised during the past decade of
use. Revision has been based upon analysis of employer input and upon
comments which were received from many users. Two similar but separate
questionnaires are used, one fcr bachelors degree level programs and another
for associates degree level programs.

College cooperative education program directors from throughout the Midwest
were selected to participate in questionnaire distribution to provide a good
geographic mix as well as a good mix of both two-year and four-year colleges.
They were asked to distribute the survey questionnaires to the employers of
their cooperative education students in a manner which tended to ensure full
regional coverage and to minimize employer overlap. The colleges were specifically
asked to select employers who best reflected their own geographic location. In
May of 1992, 119 college cooperative education program directors received 3,890
survey questionnaires, personalized cover/instructional letters, and return en-

velopes to forward to the employers they had selected to participate in the
survey.
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Until as late as September 1992, surveys were still being returned to Wayne
State University. Following are the distribution and response statistics:

By Region

Total surveys sent to participating colleges

Number of surveys sent to two-year colleges
Number of surveys sent to four-year colleges
Surveys estimated to have been sent to employer
Total number of completed surveys received
Response rate - based upon estimated distribution
Response rate - based upon planned distribution

Total number of usable surveys returned
Percentage of employers surveyed who employ
only bachelors degree students
Percentage of employers surveyed who employ
only associates degree students
Percentage of employers surveyed who employ both
Bachelors and associates degree students

Total unusable surveys
Number lacking state identification or out-of-area
Number lacking usable information

By State
Number of Suveys Estimated’ Surveys Retumed
Colleges Provided Surveys Sent bytmployers/%
Participating fo Colleges to Employers Chonge
Ilinois 19 455 191 42% 63/+28.6%
(ndiana 13 505 152z 30 48/+29.7
Iowa 10 300 66 22 14/-26.3
Kentucky 15 215 135 63 28/+33.3
Michigan 15 930 400 43 100/-8.3
Minnesota 11 135 41 30 12/-50.0
Missouri 8 250 115 46 30/-33.3
Ohtio 16 780 547 68 105/-3.7
Wisconsin 12 320 85 25 34 '+54.6
TOTAL 119 3,890 1,732 434/-0.2

*

and which has been assigned the overall average.

33.0%
31.6
21.2
20.7
25.0
29.3
26.1
19.2
40.0

6.9
24.2
7.8
100%

Percentage based on a 1987 follow-up study. except for Missouri, which was added ir: 1988

Although by application of information gathered through a previous follow-up
study, it was estimated that slightly under half of the 1992 survey questionnaires




were sent to employers, it is felt that more might actually have been sent out.
Also, although attempts were made to select colleges representing geographical
separation in each state, some employers inadvertently received two or more
survey questionnaires. It would appear from inspection of the returned surveys
that employers who were contacted more than once tended to return only one
of the surveys. It also appears that large employers with multiple work locations
were not a significant factor which might have skewed the data.

In 1992, a combined survey questionnaire, requesting both bachelors and
associates degree level data, was sent to employers by two-year and four- year
colleges. Of the survey questionnaires, 24.4% were provided to and sent out by
associates degree granting colleges. Of the usable surveys returned, 24.0% were
from employers who employed associates degree level cooperative education
students. It was interesting to note that 20.5% of the employers indicated that
they employ both bachelors degree levei and associates degree level students
in their programs. If the data from these employers were excluded from con-
sideration, then the return rate of usable surveys returned from employers of
associates degree level students would have been only 3.5% of the total returns.
This seems to indicate that employers seem more likely to employ both associate
degree level and bachelor degree level students in their cooperative education
programs than to employ only associates degree level students. This may indicate
a weakness either in the methodology used to gather this data or a general

lack of strength of cooperative education in two-year associates degree granting
colleges in the Midwest.

The overall number o. responses from Ohio and Michigan employers was
exceptionally high. However, the number of responses from Ohio and Michigan
employers decreased by 3.7% and 8.3%, respectively. Wisconsin, Kentucky,
Indiana, and Illinois showed increased response rates of 54.6%, 33.3%, 29.7%,
and 28.6% respectively, while Minnesota, Missouri, and lowa showed decreased
response rates of 50.0%, 26.1%, and 26.3%. Overall, there was no significant
change in employer response rate for the region. It is believed that the response

rate has some general relationship to the level of economics activity in each
state.

Summary

It is huped that this survey provides useful information to cooperative education
practitioners throughout the Midwest, and that those cooperative education
employers and college program directors who participated in this project will
continue their high level of support in the future. Special thanks are given to
the Michigan Council for Cooperative Education which provided significant

financial support for this project as a service to the professional field of cooperative
education.




s|jued.ed L0S (z9) 829'L18 80v'8L$ UOHDISPISUOD D JOU § @ouBiedxe 3iom joid S10UM ..
© (sosuodsey 1eAoicku3 jO #) UISUODSIM 19 OO ‘HNOSSIA ‘DJoseUUIiN
~ uopen Uos ‘UDBIOIN * Afonjue)] ‘DMO} ‘DUIPU| ‘Soulll sepnjou;
<) DIDG 10 jueweBuouy
) 00Z 61 FAGEYA @2YISN( IDUD
© 89LV2 %92 yiioeH pejiv % BulsinN
W 009'SZ v2OVe SOUIOU0D] i
% Y0002 00961 enjos|OIY I
Lwno @ 00e's 1 0og'st juelweoioju3 MO
13) 00882 96582 ABojouyoel QONSN[* UKD
Bupesuibu3
(3N} 000’V s JOONIOYOBIN @ g74 8474 pejoiey B 'SINN/IOOPeN
s) 95962 9%e1e [ousnpu| © 09¢'st ozI'st Hv Jeunuo) B sodoio
(so0) 008'S2 ¥8L'ze BupeeuiBu3 0
"dwio) g "uoyoe|3 “*0ej3
ws) 08l L2 oLV 4T D S 009’12 805'€Z SONDYOO %@ IODNOBIN
(93) vog'€e 096'€e [oojweyd 1)) 009’12 424 ¢4 ‘uoyoel3 g "Ooe|3
(¢:14%) ove L2 ZSL1E BupesuBu] jiv _
Supssurdug 1)) 89202 vog'iZ ubiseq  Buyoiq
A Nv NO N.On 80.8 825& AN_.V 03 ON ONN. —N CO:OD.-—mCOO “ __20
WL oov'62 QL6 SOIOWeYIDIN - - - SeDJAIeS OAIOWOINY
MRW 96612 00v'9z paiod ) 000'1Z %02 pejoiey g “BBUI IV
19 o096v2 e esue|os Jendwod 39
©D oV6Z 95V 12 poiBoolg paTd ¥ 77
w Z60'61 82L'61 enyinouty €2} v06'02 8T Buisipuoyoe
€z ory'9Z A SOoUBIOS IV /BuexioN/selos
SDUIDG @ 8zc'0Z 82¢°0C jusweBouniy poo4
(1)) 00Z 61 [0 0(1’4 SOOUBIOS [DjO0S PUD [8}OH/AIDHASOH
®L 29 L 89v'8l SeHiuownH WL 805°L1 268l Bussed0ld D}OQ
(¢19) zLesl vZT 6l SSBHIV .
‘DG [ePOG 2 SINIREWNE] ) v06'LL srosl sseusnquby
Z)) Vo e 0LVZ BUREON /ueuseBoUDp/sseurng
©e) 00Z 82 ves e sAg "o} JuewteBOUDN ®lL) 89091 ooL'sl $e0UBjOS IDUDIeI0es
wv) 95€'S2 085'92 {ueweBouoiN ) ZseLL 89691 % Bupuog
(€49) rAVA 74 wTR eoupuy g Bupuog
' BulunNood
(CT) zeLve ¥oL'5T Buyunoddy wo 8@.“ : 9Ll i v
e VP9’ SZs peL9zs sseusng i «9 8°LIS 80V’ 8L$ sseupng Iiv
ssaulsng ssaulsng
Werpa]  peI) MaN 01 pred ummoLIm) werpa peID MaN 0} preg ummoLIn)
Axereg enuuy Arefeg penuuy
aBesaay aqeraay
TIAAT FTIAOAA SHOTIHOVE TIAAT A3YOIA SAIVIDOSSV

SELVNAVID MIN OL AIVd SHIIVIVS TVANNYV 3D VIIAV 2661
«NOIODTY LSAIMAIN




Aruitoxt provided by Eic:

MIDWEST REGION*

1992 7
Top Five Majors Employed as Cooperative Education Students
BACHELORS DEGREE LEVEL
Employer Type
of Product FIRST SECOND THIRD FOURTH FIFTH
or Service
-Accounting '
Public Acocounting — — — —_
-Banking,
Fin./Insur. Acoounting Banking & Finance Mgt Info. Systems Computer Science Marketing
-Merchand.
Services Marketing Computer Science Humanities Management Aoccounting
-Aero/Elec. &
Bus. Equi Mechanical Engineering Elect/ Electronic/Computer Industrial Engrg Engrg Tech. Acoounting
. . Engrg
-Auto/Mech.
Equipment Mechanical Engrg Elect/Electronic/Computer Industrial Engrg Accounting Engrg Tech.
Engrg
-Building Mat.
Mirs. & Constr. Civil Engrg Mechanical Engrg Chemical Engrg Accounting Mgt Info. Sys
~Chem./Drug
Allied Prod Chemical Engrg Mechanical Engrg Hect/Electronic/Computer Chemistry Computer Science
1 . Engrg
-Elec. Mach.
& Equii Mechanical Engry Elect/Electronic/ Computer Industrial Engrg Engrg Tech. Mgt Info. Sys
quip. Engrg
~Food/Beves. M Chemical En Bect/Electronic/C Industrial En
: echanical Engrg ical Engrg ect ic/Computer us grg —
Processing Engrg
-Glass/Paper . )
Packgng./Prd Elect/Bectronic/ Computer Mechanical Engrg Chemical Engrg Industrial Engrg Chemistry
g' * &\m .
Metals & echanical En, Industrial Er Hect/El /C: Chemical En A
M ica] Engrg ustrial Engrg ect/Electronic/Computer g coounting
Metal Prod. Engig
~Petro. ) . )
@incl. Nat. Gas) Chemical Engrg Mechanical Engrg Chemistry Civil Engrg Computer Science
-Research, . .
Con.C: Givil Engrg Elect/ Electronic/ Computer Mechanical Engrg Computer Science Marketing & Engrg
on.Crg. Engrg Tech,
-Tire & ] )
2ubbe~ Mechanical Engrg Chemical Engrg Eect/Electronic/Camputer Industrial Engrg Engrg Tech. &
Fubbe: Engrg Computer Science
Utihsizs-
Dubilic Elect/Hectronic/Computer Mechanical Engrg Accounting Marketing Computer Science
Quk E
-Government- )
Federal Accounting Marketing Humanities Mgt Info. Sys Chemical Engrg &
era. Social Scenaes
-Government- . )
Local & Stat Givil Engrg Sadial Sciences Computer Science Engrg Tech. Elect /Electronic/Compu
ate ter Engrg
-Non-Profit ) ]
Educ. Org Nursing & Allied Health Accounting Marketing Social Sdence Computer Science
-Others .
i.e. Architect Architecture Mechanical Engrg Elect/Electronic/Computer - —_

ERIC

Engrg

LIS

* Includes the following midwestern states: Illinois, Indiana, lowa, Kentucky, Michigan, Minnesota, Missouri, Ohio, and
Wisconsin
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MIDWEST*
1992
BACHELORS DEGREE LEVEL STUDENTS
Benefits Provided to Cooperative Education Student Employees by Employers

Percentage and Number of 1992 1992 1991 1991
Employers Offering Each Social Al Rank All Rank
Benefit Business Hrmmarities Sciences Sciences Engineering Others***| Associates Order | Bachelors Order
L¥e Insurance 32.3% 28.6% §5.6% 41.0% 32.2% 44.4% 34.9% 35.6%
41 5 10 34 83 12 187 i0 203 10
Medical Hospitalzation 34.7 333 §5.6 434 35.3 482 377 38.5
Insuronce 44 7 10 36 91 13 202 6 220 5
Dentol insurance 20.5 19.1 278 30.1 240 2.6 244 2.7
26 4 ) 25 62 8 131 12 118 14
Viion Plon no 48 222 14.5 9.3 74 10.8 109
14 1 4 12 24 2 58 18 62 18
Paid Vacation 315 47.6 66.7 41.0 2 444 3.4 317
40 10 12 34 86 12 16¢ 8 215 7
Paid Sick Days 339 47.6 66.7 47.0 39.2 4.4 40.7 40.5
43 10 12 39 101 12 218 4 231 3
Retirement Credit 354 238 333 434 364 333 36.6 39.1
45 4 6 36 94 9 196 7 223 4
Seniority 2.1 3.8 27.8 277 326 333 30.6 270
37 5 5 23 84 9 164 N 154 N
Longewvity 150 143 22.2 18.7 12.8 18.5 14.6 123
19 3 4 13 33 5 78 15 70 16
Paid Holdays 63.8 57.1 77.8 74.7 729 59.3 700 0.9
81 12 14 62 188 16 375 1 399 1
Paid Days Off (Funeral, 284 28.6 444 374 38.0 40.7 35.8 38.0
Pessonal, & Miitory 36 6 8 31 98 n 192 Q 27 6
Subsidized Housing and/or 7.1 48 16.7 12.10 54 1n.a 75 7.7
Meok 9 1 3 10 14 3 40 20 a4 19
Products/Services Dscount | 26.8 9.5 na 277 205 259 22.8 21.2
34 2 2 23 83 7 122 14 121 13
Handicapped Worker 409 238 27.8 246 39.2 333 394 333
Accomodation 52 5 5 37 101 9 2n 5 190 10
Business Travel Expenses 63.8 47.6 444 735 67.4 519 653 58.3
81 10 8 6l 174 14 350 2 333 2
Profit Shaving 11.0 0.0 5.6 10.8 171 74 13.1 12.8
14 0 1 9 44 2 70 16 73 15
Stock Options 10.2 48 5.6 121 8.1 74 9.0 7.5
13 1 1 10 21 2 48 19 43 2
Tultion Akd During School 1.8 143 16.7 133 9.3 18.5 11.4 11.4
Periods 15 3 3 n 24 5 61 17 65 17
Travel Experwes to/from 213 9.5 22.2 350 225 14.8 23.5 226
Jot Location 27 2 4 29 58 4 126 13 129 12
Interview Travel Expenses 40.2 95 1.1 494 48.5 1.1 420 37.5
for out-of-town Co-op 51 2 2 41 125 3 225 3 214 8
Students
127°* 21 18 a3 258 27 536 CYA

* Includes the following Midwestern States: Illinois, Indiana, lowa, Kentucky, Michigan
Minnesota, Missouri, Ohio, and Wisconsin
** Number of usable employer responses .
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MIDWEST*
1992

ASSOCIATES DEGREE LEVEL STUDENTS
Benefits Provided to Cooperative Education Student Employees by Employers

Percentage and Number of ! Engrg Graphics Medical Crim. Jus. 1992 1992 | 1991 19N
Employers Offering Each & & & & All Rank All Rank
Benefit Business  Related Tech. Comm. Art Nrsng Related Law Associates  Order ] Bachelors Order
Life Insurance 34.2% 33.3% 0.0% 0.0% 50.0% 34.3% 40.6%
14*¢ 20 0 0 1 37 9 54 7
Mediical Hospitalzation 439 400 333 0.0 50.0 426 429
Insurance 18 24 1 0 1 46 5 57 6
Dental Insurance 244 250 00 0.0 50.0 25.9 233
10 15 0 0 1 28 1 3 n
Vision Plan 9.8 8.3 0.0 0.0 00 a3 90
4 5 0 0 0 9 18 12 18
Paid Vacation 51.2 433 333 00 500 47.2 474
21 26 1 0 1 51 3 63 3
Paid Sick Days 39.0 350 333 00 50.0 380 474
16 21 1 0 1 41 4 63 3
Refirement Credit 415 31.7 0.0 50.0 50.0 35.2 353
17 19 0 1 1 38 8 47 8
Seniority 244 25.0 333 500 50.0 25.9 25.6
10 15 1 1 1 28 1 34 10
Longevity 9.8 1.7 0.0 00 50.0 na 165
4 7 0 0 1 12 16 22 15
Paid Holidarys 70.7 733 66.7 00 50.0 722 74
2 44 2 0 1 78 1 96 1
Paid Days Off (Funerct, 34.2 400 333 50.0 50.0 380 436
Personal, & Miiitary 14 24 1 1 1 41 6 58 ]
Subsidized Housing and/or 49 333 00 00 50.0 46 6.0
Meak 2 2 0 0 1 ] 20 5 19
Products/Services Discount 220 15.0 333 0.0 00 17.6 203
9 9 1 0 0 19 13 27 12
Haondicapped Worker 46.3 46.7 333 500 00 454 293
Accomodation 19 28 1 1 0 49 4 39 9
Businass Travel Expenses 585 58.3 333 0.0 0N 574 511
24 35 1 0 < ' 62 2 68 2
Profit Sharing 9.8 133 0.0 0.0 00 1.1 143
4 8 0 0 0 12 16 19 16
Stock Options 98 33 00 00 00 5.6 45
4 2 0 0 0 6 19 6 20
Tuition Ald During School 220 1.7 00 50.0 50.0 16.7 195
Periods 9 7 0 1 1 18 14 26 13
Travel Expenses toffrom 14.6 18.3 00 0.0 0.0 15.7 9.8
Job Location 6 n 0 0 0 17 15 13 17
Interview Travel Expenses 31.7 300 333 0.0 0.0 296 19.5
for out-of-town Co-op 13 18 1 0 0 32 10 26 13
Stuclents
41° 60 3 2 2 108 133

* Includes the following Midwestern States: Illinois, Indiana, lowa, Kentucky, Michigan
Minnesota, Missouri, Ohio, and Wisconsin
** Nurnber of usable empioyer responses
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COMPARATIVE RANKING OF BENEFITS & RANK GROUPINGS

1992
Benefits Provided to Cooperative Education Student Employees by Employers

MIDWEST REGION
RANKING BACHELORS LEVE!. RANKING
Minnesota lowa

BENEFITS & &

Bachelors Associates | Kentucky Michigan Ohio Illinois Indiana Wisconsin Missouri
Paid Holidays 1 1 1 1 1 1 2 2 @
Business Travel Expenses @ @ @ @ 2 2 1 1 1
Paid Sick Days 4 3 4 4 6 5 6 5
Retirement Credit 7 8 5 n 9 3 5 8
Paid Vacation - 8 3 3 10 6 9 n 8
Medical Hospifalization Insurance 6 5 4 6 @ @ 10 6
Ufe Insurance 10 9 10 7 9 4 8 Lz1 Lz
Interview Travet Expenses for

Out-of-town Co-op Students 3 10 3 10 3 12 5 @ 3
Hondicapped Worker

Accommodations 5 4 @ 8 5 3 7 4 4
Senorty o] ] 7 10 12 12
Paid Days Off (Funeral, Personal,

& Miitary) 9 6 6 8 6 6 9 8
Travel Expenses to/from Job

Location 13 15 4 12 13 13 14 12
Dental insurance 12 n 14 15 n n n 8
Products/

Services Discount 14 17 13 12 13 13 14
Longevity 15 17 17 15 16
Profit Sharing 16 15 18 15 15 20 15 17
Vision Plan 18 15 19 16 19 18 14
Subsidized Housing and/or Mexals 20 20 10 19 19 [20] 19 20
Stock Options 19 19 17 14 18 18 19 19 19
Tuifion Ald During School Periods 17 14 17 15 20 16 16 18
Usable Ermployer Resporses 536 108 32 128 130 82 68 51 43

About 50% or more of the employers provide this

] About 25% or more of the employers provide this
benefit and those benefits ranked higher

benefit and those benefits ranked higher

D About 10% or more of the employers provide this
benefit and those benefits ranked higher

Note: “If the rank order bracketed by the 25th percentile 1 is 11, this means that all benefits ranked 11 through

1 are provided by 25% or a higher percentage of employers in the Midwest to their cooperative education student
employees.
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ILLINOIS
1992

BACHELORS DEGREE LEVEL STUDENTS
Benefits Provided to Cooperative Education Student Employees by Employers

26

Percentage and Number of
Employers Offering Each Social All Rank
Benefit Business  Humanities Sciences Sciences Engineering Others** | Bachelors | Order
Life Insurance 85.6% 50.0% 50.0% 81.8% 40.0% 80.0% 52.4%
10° 2 2 9 16 4 43 4
Medical Hospitallzation 50.0 80.0 80.0 81.8 3756 80.0 50.0
Insurance 9 2 2 9 15 4 41 5
Dental insurance 33.3 250 25.0 63.6 27.5 60.0 354
6 1 1 7 N 3 29 N
Vislon Pian 16.7 250 250 18.2 25 200 1n.0
3 1 1 2 1 1 9 19
Pald Vacation 444 75.0 50.0 63.6 400 0.0 47.6
8 3 2 7 16 3 39 6
Pald Sick Days 50.0 75.0 50.0 54.6 400 60.0 47.6
9 3 2 6 16 3 39 6
Retirement Credit 50.0 250 250 45.5 40.0 40.0 41.5
9 1 1 5 16 2 34 9
Seniority 44.4 250 0.0 45.5 35.0 80.0 39.0
8 1 0 5 14 4 32 10
Longevity 22 250 0.0 273 100 200 15.9
4 1 0] 3 4 1 13 17
Pald Holidays 778 75.0 75.0 90.9 82.5 80.0 81.7
14 3 3 10 33 4 67 1
Pald Days Off (Funeral, 444 50.0 50.0 455 47.5 60.0 47.6
Personal, & Military 8 2 2 5 19 3 39 6
Subsidized Houslng n.a 250 250 18.2 25 200 9.8
and/or Meals 2 1 1 2 1 1 8 20
Products/Services 38.9 0.0 0.0 364 17.5 60.0 25.6
Discount 7 0] 0 4 7 3 21 13
Handicapped Worker 61.1 750 50.0 63.6 450 60.0 83.7
Accomodation 1 3 2 7 18 3 44 3
Business Travel Expenses 66.7 250 50.0 90.9 65.0 80.0 67.1
12 1 2 10 26 4 55 2
Profit Sharing NI 0.0 0.0 18.2 27.5 0.00 18.3
2 0 ] 2 11 0 15 15
Stock Options 2.2 0.0 0.0 9.1 100 200 12.2
4 0 0] 1 4 1 10 18
Tuition Ald During School 27.8 250 25.0 18.2 5.0 60.0 17.1
Periods 5 1 1 2 2 3 14 16
Travel Expenses to./from 1AR 0.0 0.0 36.4 225 200 19.5
Job Location 2 0] 0] 4 9 1 16 14
Interview Travel Expenses 278 0.0 0.0 455 425 20.0 34.2
for out-of-town Co-op ) 0 0 ) 17 1 28 12
Students
18° 4 4 N 40 5 82
* Number of usable employer responses
* Others include: Architecture, Economics, Nursing 4

-4 g

L and Allied Health Professions, Criminal Justice and Law Enforcement
ERIC
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INDIANA
1992

BACHELORS DEGREE LEVEL STUDENTS
Benefits Provided to Cooperative Education Student Employees by Employers

Percentage and Number of
Employers Offering Each Social All Rank
Benefit Business Humanities Sciences Sciences Engineering Others** | Bachelors | Order
Life Insurance 36.8% 0.0% 66.7% 83.9% 37.0% 80.0% 45.6%
7° 0 2 / 10 4 31 8
Medical Hospitalization 421 0.0 66.7 61.5 444 80.0 51.5
insurance 8 0 2 8 12 4 35 4
Dental Insurance 263 00 66.7 46.2 33.3 80.0 39.7
5 0 2 6 9 4 27 1B
Vision Pian 53 0.0 333 7.7 74 20.0 8.8
1 0 1 1 2 1 6 18
Pald Vacation 36.8 0.0 66.7 38.5 40.7 80.0 441
7 0] 2 5 1 4 30 9
Paid Sick Days 31.6 0.0 66.7 61.5 48.2 60.0 48.5
6 0 2 8 13 3 33 5
Refirement Credit 47.4 0.0 0.0 76.9 519 60.0 58.8
9 0] 0] 10 14 3 40 3
Senlority 263 0.0 66.7 30.8 40.7 60.0 38.2
5 0 2 4 1 3 26 12
Longevity 26.3 0.0 66.7 15.4 18,5 60.0 265
5 0] 2 2 5 3 18 14
Pald Holidays 57.9 0.0 0.0 84.6 81.5 80.0 765
11 0 0 11 22 4 52 2
Pald Days Off (Funeral, 26.3 0.0 66.7 462 444 80.0 441
Personal. & Military 5 0] 2 6 12 4 30 9
Subsidized Housing 158 00 66.7 15.4 1.1 200 162
and/or Meals 3 0 2 2 3 1 n 17
Products/Services 210 0.0 333 30.8 33.3 20.0 27.9
Discount 4 0] 1 4 9 1 19 14
Handicapped Worker 36.8 00 66.7 53.9 48.2 400 471
Accomodation 7 0 2 7 13 2 32 7
Business Travel Expenses 63.2 0.0 66.7 84.6 92,6 40.0 77.9
12 0] 2 1N 25 2 63 1
Profit Sharing 0.0 0.0 0.0 7.7 1.1 00 59
0 0 0 1 3 0 4 20
Stock Options 83 0.0 0.0 7.7 110 0.0 7.4
1 0] 0] 1 3 0] 5 19
Tuition Ald During School 8.3 00 33.3 30.8 222 40.0 206
Periods 1 0 1 4 6 2 14 16
Travel Expenses to/from 316 0.0 66.7 38.5 25.9 20.0 309
Job Location 6 0 2 5 7 1 2] 13
interview Travel Expenses 47.4 0.0 33.3 615 55.6 0.0 48.5
for out-of-town Co-op 9 0 1 8 15 0 33 5
Students
19* 1 3 13 27 5 68
* Number of usable employer responses
* Othersinclude: Architecture, Economics, Nursing T

and Allied Health Professions, Criminal Justice and Law Enforcement
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IOWA & MISSOURI
1992
BACHELORS DEGREE LEVEL STUDENTS
Benefits Provided to Cooperative Education Student Employees by Employers
Percentage and Number of
Employers Offering Each Social All Rank
Benefit Business Humanities  Sciences Sciences Engineering Others** | Bachelors | Order
Life Insurance 42.9% 0.0% 0.0% 33.3% 25.0% 0.0% 26.7%
3 o o 2 7 o 12 7
Medical Hospltalization 429 0.0 0.0 333 28.6 0.0 28.9
Insurance 3 0 0 2 8 0 13 6
Dental Insurance 29.6 0.0 0.0 333 25.0 0.0 244
3 0 o 2 7 o n 8
Vision Pian 28.6 0.0 0.0 16.7 17.9 00 17.8
2 0 0 1 5 0 8 14
Paid Vacation 28.6 333 0.0 333 17.9 0.0 244
2 1 o 2 5 o n 8
Pald Sick Days 28.6 333 0.0 33.3 28.6 0.0 311
2 1 Y 2 8 0 14 5
Retirement Credit 28.6 0.0 0.0 33.3 250 0.0 24.4
2 0 o 2 7 o n 8
Senlority 429 0.0 co 00 214 0.0 20.0
3 0 0 0 6 0 9 12
Longevity 28.6 0.0 0.0 0.0 17.9 0.0 16.6
2 0 o o 5 0 7 16
Paid Holldays 429 66.7 0.0 50.0 53.6 0.0 53.3
3 2 0 3 15 Y 24 2
Pald Days Off (Funeral. 28.6 0.0 0.0 33.3 25.0 0.0 24.4
Personal, & Milltary 2 o o 2 7 0 N 8
Subsidized Housing 00 0.0 0.0 0.0 3.6 0.0 2
and/or Meals 0 0 0 0 1 0 1 20
Products/Services 0.0 33.3 00 33.3 14.3 0.0 17.8
Discount 0 1 o 2 4 0 8 14
Handicapped Worker 28.6 0.0 0.0 50.0 39.3 0.0 35.6
Accomodation 2 Y 0 3 11 0 16 4
Business Travel Expenses 7.4 333 00 66.7 643 0.0 622
5 1 o 4 18 0 28 1
Profit Sharing 14.3 0.0 0.0 16.7 14.3 0.0 13.3
1 0 0 1 4 0 6 17
Stock Options 00 00 0.00 33.3 0.0 0.0 4.4
0 o 0 2 o 0 2 19
Tuition Ald During School 28.6 00 0.0 16.7 7.1 0.0 1n.1
Periods 2 0 0 1 2 0 5 18
Travel Bxpenses to/from 28.6 0.0 0.0 16.7 214 0.0 20.0
Job Location 2 o o 1 6 0 9 12
interview Travel Expenses 429 33.3 00 33.3 53.6 0.0 46.7
for out-of-town Co-op 3 1 0 2 15 0 21 3
Students
7° 3 i 6 28 0 43

* Number of usable employer responses
* Othersinclude: Architecture, Economics, Nursing
E MC and Allied Health Professions, Criminal Justice and Law Enforcement

N
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BACHELORS DEGREE LEVEL STUDENTS
Benefits Provided to Cooperative Education Student Employees by Employers

KENTUCKY

1992

39

Percentage and Number of
Employers foering Each Social All Rank
Benefit Business Humanities Sciences  Sciences Engineering Others** | Bachelors | Order
Life Insurance 0.0% 80.0% 0.0% 0.0% 13.3% 0.0% 18.8%
(o) 1 0 0 2 0 6 10
Medica! Hosplitalization 20.0 80.0 0.0 28.6 333 0.0 37.5
Insurance 1 1 0 2 5 0 12 4
Dental Insurance 0.0 850.0 0.0 0.0 13.3 0.0 9.4
0 1 0 0 2 0 3 14
Vision Pian 0.0 0.0 0.0 14.3 6.7 0.0 6.3
0 0 0 1 1 0 2 15
Paid Vacation 20.0 80.0 0.0 0.0 26.7 0.0 28.1
1 1 0 0 4 0 Q 7
Paid Sick Days 0.0 80.0 0.0 14.3 26.7 0.0 28.1
C 1 0 1 4 0 Q 7
Retirement Credit 0.0 80.0 2.0 28.6 333 0.0 28.1
0 1 0 2 5 0 Q 7
Seniority 0.0 0.0 0.0 0.0 26.7 0.0 125
0 0 0 0 4 0 4 12
Longevity | 0.0 0.0 0.0 00 67 0.0 3.
0 0 0 0 1 0 1 17
Paid Holidays 80.0 0.0 0.0 85.7 80.0 0.0 78.1
v 4 0 0 6 12 0 25 1
" Pald Days Off (Funeral, 200 80.0 80.0 28.6 33.3 0.0 31.3
A Personal. & Military 1 1 1 2 5 0 10 6
Subsidized Housing 20.0 0.0 0.0 429 13.3 0.0 18.8
and/or Meals 1 0 0 3 2 0 6 10
Products/Services 0.0 0.0 0.0 0.0 6.7 0.0 3.1
Discount 0] 0] 0] 0] ] 0] 1 17
Handicapped worker 0.0 0.0 00 14.3 20.0 0.0 12,5
Accomodation 0 0 0 1 3 0 4 12
Business Travel Expenses 20.0 80.0 50.0 57.1 53.3 0.0 80.0
1 1 1 4 8 0 16 2
Profit Sharing 0.0 0.0 80.0 0.0 6.7 0.0 6.3
0 0 1 0 1 0 2 15
Stock Options 0.0 0.0 0.0 0.0 6.7 0.0 3.1
0 0 0 0 1 0 1 17
Tuifion Ald During School 0.0 0.0 0.0 0.0 6.7 00 3.1
Perods 0 0 0 0 1 0 1 17
Trave! Expenses to/from 20.0 8§0.0 50.0 57.1 26.7 0.0 37.5
Job Location 1 1 1 4 4 0 12 4
interview Travel Expenses 400 0.0 0.0 57.1 53.3 0.0 43.8
for out-of-town Co-op 2 0] 0] 4 8 0] 14 3
Students
5° 2 2 7 15 1 32

* Number of usable employer responses
» Othersinclude: Architecture, Economics, Nursing

and Allied Health Professions, Criminal Justice and Law Enforcement
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BACHELORS DEGREE LEVEL STUDENTS
Benefits Provided to Cooperative Education Student Employees by Employers

MICHIGAN

1992

Percentage and Number of
Employers Offering Each Social All Rank
Benefit Business Humanities  Sciences Sciences Engineering Others** | Bachelors | Order
Life iInsurance 21.0% 25.0% 50.0% 39.1% 34.9% 33.3% 31.3%
8 2 3 9 15 3 40 7
Medicai Hospitalization 23.7 375 50.0 348 a9 333 344
insurance 9 3 3 8 18 3 44 ")
Dental insurance 79 125 333 17.4 16.3 na 141
3 1 2 4 7 1 18 15
Vision Plan 246 0.0 16.7 4.5 47 0.0 3.9
1 0 1 1 2 0 5 19
Pald Vacation 31.6 37.5 66.7 56.5 465 333 430
. 12 3 4 13 20 3 55 3
Paid Sick Days 23.7 375 66.7 56.5 39.5 4.4 39.1
9 3 4 13 17 4 50 4
Retirement Credit 31.6 25.0 16.7 39.1 19 333 35.9
12 2 1 9 18 3 46 5
Senlority 18.4 37.5 33 26.1 30.2 22 25.8
7 3 2 6 13 2 33 1
Longevify 79 12,5 333 217 7.0 00 n.7
3 1 2 5 3 0 15 17
Paid Holidays 50.0 0.0 66.7 65.2 69.8 4.4 502
19 4 4 15 30 4 77 1
Paid Days Off (Funeral. 18.4 250 §0.0 304 32.6 R2 281
Personal, & Military 7 2 3 7 14 2 36 8
Subsidized Housing 246 0.0 0.0 8.7 47 00 3.9
and/or Meals 1 0 0 2 2 0 5 19
Products/Services 211 0.0 0.0 17.4 30.2 n.a 20.3
Discount 8 0 0 4 13 1 26 13
Handicapped Worker 31.6 12.5 16.7 304 27.9 22 28.1
Accomodation 12 1 1 7 12 2 36 8
Business Travel Expenses 63.2 80.0 §0.0 60.9 62.8 55.6 60.9
24 4 3 14 27 5 78 2
Profit Sharing 79 0.0 0.0 8.7 14.0 1.1 9.4
3 0 0 2 6 1 12 18
Stock Options 13.2 12.5 16.7 174 16.3 1.1 14.8
5 1 1 4 7 1 19 14
Tuition Aid During School 13.2 25.0 16.7 13.0 16.3 0.0 14.1
Periods 5 2 1 3 7 0 18 15
Travel Expenses to/from 211 12.5 16.7 26.1 233 1. 21.9
Job Location 8 1 1 6 10 1 28 12
Intervievs Travel Expenses 263 12.5 16.7 26.1 34.9 1.1 26.6
for out-of-town Co-op 10 1 1 6 15 1 34 10
Students
38* 8 6 23 43 9 128

* Number of usable employer responses
* Others include: Architecture, Economics, Nursing

and Allied Health Professions, Criminal Justice and Law Enforcement
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MINNESOTA & WISCONSIN
1992

BACHELORS DEGREE LEVEL STUDENTS
Benefits Provided to Cooperative Education Student Employees by Employers

Percentage and Number of
Employers Offering Each Social All Rank
Benefit Business  Humanities  Sciences Sciences Engineering Others** | Bachelors | Order
Life Insurance 20.0% 0.0% 0.0% 20.0% 26.8% 0.0% 25.5%
1° ¢] 0 1 n 0 13 7
Medical Hospitalization 20.0 0.0 0.0 20.0 24.4 0.0 23.6
Insurance 1 0 0 1 10 0 12 10
Dentdl Insurance 20.0 0.0 0.0 200 220 0.0 21.6
1 0 C 1 9 0 n n
Vision Plan 0.0 0.0 0.0 20.0 9.8 0.0 9.8
0 0 0 1 4 0 5 17
Pald Vacation 20.0 0.0 0.0 20.0 220 0.0 21.6
1 ¢] 0 1 9 0 n n
Pald Sick Days 20.0 0.0 0.0 20.0 293 0.0 27.5
1 0 0 1 12 0 14 6
Retirement Credit 40.0 0.0 0.0 40.0 3.7 0.0 33.3
2 ¢] 0 2 13 0 17 5
Seniority 0.0 0.0 0.0 20.0 293 0.0 25.5
0 0 0 1 12 0 13 7
Longevity 0.0 0.0 0.0 0.0 14.6 0.0 118
0] ¢] 0 0 6 0] 6 15
Pald Holidays 40.0 0.0 0.0 40.0 634 0.0 58.8
2 0 0 2 26 0 30 2
Pald Days Off (Funeral. 20.0 0.0 0.0 20 26.8 0.0 25.5
Personal. & Miiitary 1 0 0 1 n 0 13 7
Subsidized Housing 0.0 0.0 0.0 0.0 49 0.0 3.9
arvi/or Meals 0 0 0 0 2 0 2 19
Products/Services 40.0 0.0 0.0 20.0 171 ‘0.0 19.6
Discount 2 0 0 1 7 0 10 13
Handicapped Worker 40.0 0.0 0.0 40.0 48.8 0.0 471
Accomodation 2 0 0 2 20 0 24 4
Business Travel Expenses 60.0 0.0 0.0 60.0 634 0.0 62.8
3 0 0 3 26 0 32 1
Profit Sharing 20.0 0.0 0.0 0.0 122 00 11.8
1 0 0] 0] 5 0 6 15
Stock Options : 0.0 0.0 0.0 0.0 49 0.0 3.9
0] 0 0 0 2 ¢] 2 19
Tuiflon Ald During School 200 0.0 0.0 0.0 49 0.0 5.9
Periods 1 0 0 0 2 0 3 18
Travel Expenses to/from 20.0 0.0 0.0 40.0 9.8 0.0 13.7
Job Location 1 0 0 2 4 0 7 14
Interview Trave! Expenses 60.0 0.0 0.0 40.0 48.8 0.0 49.0
for out-of-town Co-op | 3 0 0 2 20 0 25 3
Students
s* 0 0 5 ] 0 5

* Number of usable employer responses
** Others include: Architecture, Economics, Nursing
E MC and Allied Health Professions, Criminal Justice and Law Enforcement
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BACHELORS DEGREE LEVEL STUDENTS
Benefits Provided to Cooperative Education Student Employees by Employers

OHIO

1992

Percentage and Number of
Employers Offering Each Social All Rank
Benefit Business Humanities  Sciences Sciences Engineering Others** } Bachelors | Order
Life Insurance 34.3% - 0.0% 50.0% 33.3% 34.4% 0.0% 32.3%
12° 0 1 6 22 0 42 9
Moedical Hospitalization 371 0.0 50.0 33.3 359 14.3 34.6
insurance 13 0 1 6 23 i 45 8
Dentadl Insurance 25.7 0.0 0.0 27.8 26.6 0.0 24.6
Q 0 0 5 17 0 32 14
Vision Plan 200 0.0 50.0 278 141 0.0 17.7
7 0 1 5 Q9 0 23 16
Pald Vacation 25.7 33.3 50.0 333 328 14.3 30.8
Q 1 1 6 21 1 40 10
Pald Sick Days 45.7 333 50.0 444 48.4 143 45.4
16 ] 1 8 31 1 59 4
Retirement Credit 314 0.0 50.0 333 328 0.0 30.0
11 0 1 6 21 0 39 1
Senioiity 460 00 50.0 389 375 0.0 36.2
14 0 1 7 24 0 47 7
Longevity 14.3 0.0 0.0 1.7 14.1 14.3 13.9
5 0 0 3 9 1 18 17
Pald Holldays 80.0 66.7 50.0 83.3 78.1 429 76.9
28 2 ] 15 50 3 100 ]
Pald Days Off (Funeral, 343 00 0.0 444 46.9 28.6 40.8
Personal, & Military 12 0 0 8 30 2 53 6
Subsidized Housing 5.7 0.0 0.0 5.6 4.7 14.3 5.4
and/or Meals 2 0 0 1 3 1 7 19
Products/Services 371 333 0.0 44.4 18.8 28.6 28.5
Discount 13 1 0 8 12 2 37 12
Handlicapped Worker 51.4 00 0.0 55.6 37.5 28.6 423
Accomodation 18 0 0 10 24 2 55 5
Business Travel Bxpenses 68.6 66.7 00 833 68.8 28.6 67.7
24 2 0 15 44 2 88 2
Profit Sharing 20.0 00 00 157 219 14.3 19.2
7 0 0 3 14 ] 25 15
Stock Options 8.6 0.0 00 1.3 6.3 00 6.9
3 0 0 2 4 0 Q 18
Tuition Ald During Schoot 29 0.0 0.0 5.6 6.3 (34] 4.6
Periods ] 0 0 1 4 0 6 20
Travel Expenses to/from 20.0 0.0 0.0 3389 28.1 0.0 25.4
Job Location 7 0 0 7 18 0 33 13
interview Travel Expenses 54.3 0.0 0.0 77.8 54.7 14.3 §3.9
for out-of-town Co-op 19 0 0 14 35 i 70 3
Students
35° 3 2 18 64 7 130
* Nuamber of usable employer responses
** Othersinclude: Architecture, Economics, Nursing (-
and Allied Health Professions, Criminal Justice and Law Enforcement S




1992
ADDITIONAL BENEFITS PROVIDED
TO COOPERATIVE EDUCATION STUDENTS

In addition to the twenty benefits which were previously listed and which were
pre-printed on the survey questicnnaire, respondents were provided an option
to list additional benefits which they provide to their cooperative education
students. Twelve and two-tenths percent, or fifty-three of the 434 usable surveys,
contained twenty of these additional benefits. They are tabulated separately
since it is felt that many employers may have responded more frequently to
pre-printed, recogiiizable benefits than may have responded to the category of
“other benefits.” These twenty additional benefits will be studied for the possible
inclusion of some of them in future surveys as “most often provided” benefits.
Six benefits listed in this manner from previous surveys are now included in
the questionnaire.

% of Respondents Who
Benefit Description Rank Order Listed This Benefit
Retirement/401K Plan 1 2.3%
Bonus 2 1.6
Flexible/Matching Savings Plan 3 1.2
Health Club/Exercise Facilities/Recreation Program 3 1.2
Safety Equipment & Work Clothing or Uniforms 5 0.9
Flex Time/Compensatory Time 5 0.8
Overtime Pay & Shift Differential 7 0.5
Long Term Disability Program 7 0.5
Workers Comp. Insurance 7 0.5
Personal Accident Insurance 10 0.2
Travel Insurance 10 0.2
Deferred Compensation : 10 0.2
Tuition Aid During Work Periods 10 0.2
Prescription Card 10 0.2
Paid Study Time, Materials. In-House Courses 10 0.2
Professional Meetings 10 0.2
Suggestion Plan 10 0.2
Employees Club 10 0.2
Safety Awards 10 0.2
Paid Co-op Fees 10 0.2

Special thanks: Alan Moen, computer programming and processing; Charles
Alexander, chart/text layout and typography; Christine Tyler, letter/question-
naire mailing and follow-up; Rich McQuade, Bob Anderson, and Wendy Crusoe,
proofreading. Without their help, this survey could not have been produced.
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COOPERATIVE EDUCATION COLLEGES AND UNIVERSITIES WHO DISTRIBUTED
THE SURVEY QUESTIONNAIRE TO THE EMPLOYERS OF THEIR STUDENTS

ILLINOIS

Triton College

Untversity of Illinois at Chicago
Elgin Community College

School of the Art Institute of Chicago
College of Leke County

Truman College

‘Bradley University

lllinois State University

DuPage College

Sangamon State University

University of lllinois at Chicago - Engineering
Southern lllinois University

Northern lllinofs University

Northwestern University

Columbia College

University of lllinois - School of Chem. Sci.
Southern Illinois Untversity - Edwardsville

INDIANA

Ivy Tech - Indianapolis
Valparaiso University
Indiana University Southeast
Tri-State University

Indiana State University

Ball State University

Ivy Tech - Sellersburgh
University of Southern Indiana
University of Evansville
Indfana University

Purdue University

Calumet College

Marion College

IOWA

University of lowa

St. Ambrose College

University of Northern lowa

Clinton Community College

Scott Community College

Muscatine Community College
Kirkwood Community College
Clarke College

Marycrest College

North lowa Area Community College

KENTUCKY

Lexington Community College
Prestonberg Community College
Madfsonville Community College
Eastern Kentucky University
Jefferson Community College at SW
Kentucky State

Maysville Community College
Thomas More College

Untversity of Louisville

Western Kentucky University
Untversity of Kentucky

Northern Kentucky University
Henderson Community College
University of Louisville~J.B. Speed Scientific School
Murray State University

MICHIGAN

Henry Ford Community College
Waymne State University
Untversity of Detroit Mercy

University of Michigan - Dearborn
Eastern Michigan Untversity

Macomb Community College
Kalamazoo Valley Comraunity College
GMI, Enginecering & Management Inst.
Baker College of Flint

Bay De Noc Community College
Detroit College of Business

Saginaw Valley State University
University of Michigan - Flint
Oakland University

Michigan State University

MINNESOTA

University of Minn. - Elec. Enggr.
Gustavus Adolphus College
Concordia College

Augsburg College

University of Minn. - College of Agri.
Lakewood Community Coliege
College of St Thomas

Normandale Community Coliege
Saint Mary's College

University of Minn. - Waseca
University of Minn. - Mech. Enggr.

MISSOURI

Fontbonne College

Maryville College

Missouri Valley College

Rockhurst College

Southwest Missouri State University
St Louis Community College
University of Missouri at Rolla
Washington University

OHIO

University of Akron

Sinclair Community College
Youngstown State University
Chio State University
University of Cincinnati
University of Cinn. - College of Applied Science
Cleveland State University
Blackburn College

Starl Technical College
Cincinnat Technical College
College of ML St Joseph
University of Dayton

Wright State University
Bowling Green State University
Cuyahoga Community College
John Carroll University

WISCONSIN

University of Wisconsin

Marquette University

University of Wisconsin - Milwaukee
University of Wisconsin - LaCrosse
Milwaukee Area Technical College
University of Wisconsin - Platteville
Moraine Park Technical College
Waukesha County Technical College
St. Norbert College

University of Wisconsin - Stout
University of Wisconsin - River Falls
University of Wisconsin - Oshkosh
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