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GENERAL BENEFITS QUESTIONS

DO YOU SELF-ADMINISTER YOUR INSURANCE PLANS?

All institutions administer their own insurance plans.




How DO YOU COMMUNICATE YOUR BENEFIT "ROGRAMS T0 EMPLOYEES?

Personel Stetement o}
Benefits

LAKEHEAD
Annuel for Pension Orly

LAURENTIAN

Annuelly

MCMASTER
Annually

O..SE.
As requested

Formel Booklats
or Brochures

On Appointment & as
updeted
On Appointment & as

updeted

On Appointment

On Appointment

On Appointment

On Appointment

On Appointment

Benefit Summeries

Annuelly

On Request

On eppointment, and es
requested

On Appointment

Annuelly

On Appointmaent

On Appointment

Benefits Qrientetion
Moeetings & Seminers

Upon appointment

On Appointment & on
request

Conducted with each
new end retiring
employes, as wall as on
request.

On Request

On appointment end
ongoing progrems

Individuel Counsaelling

Pre-Retirement or es
squested

On Request arid Prior to
Retirement

Conducted with each
new end retiring
employee, £s wall as on
request.

As Requested by
Employee

As Requested by
Employee

On Request and prior to
ratifement

As requested

Periodically through
Pearsonnel Office
Newslotter

Annual employee
Pension & Benefit
statement provided.
Campus Newspaper.
Annuel Retirement
Planning Seminaer.

Periodic updating and
redistribution of benefit
booklets and benefit
chenge notices

Formel Pre-retirement
counselling program
introduced 1983

Periodic updeting of
benefit booklets



HOW DO YOU COMMUNICATE YOUR BENEFIT PROGRAMS TO EMPLOYEES?

Personal Statement of
Benglits

OTTAWA
Annualy

RYERSON
Annually Pension Only

TRENT

Pension {ennually)
Other benefits
{periodically)

WATERLOO
Annually

Formal Booklats
or Brochures

On Appointmaent and
with generel updates

On Appointmeit

On appointment

On Appoimment
Nn Request

On Appointment
On Request

On Appointment

Benefit Summerirs

On Appointment

On Appointment

On requaest

Un Appointmant
On Requaest

Included in Staff
Associetion Agreement
end Faculty contrect

Annually

Benafits Orisntation
Moeetirigs & Seminars

On Request

O1. Appointment end on
request

Part of orientation
program held monthly
end on request

On Appointment:
Conducted with new
and retiring employees;
benefits information
sessions on depertment
request

On Appointment end
when coverage changes

On Appointment

Individuel Counselling

On Requast and pre- and
post-retiroment seminers

On request and prior to
rotirament

On Apy .witment

As Requested and Prior
to Retirement

On Request

On Request

Ouner

Employee Benafit
statement, New pansion
disclosura psmphiat,
Complete Employee
Handbook

Annuel Pensions
Meeting, periodic
communicetions end
retirement planning
seminars, booklets,
newsletter throe times a
year.

Peariodically through
University paper and
Humean Resources
bulletins

Periodically through
University papar and
annuel benefit change
letter

Periodically Through
University Paper and
Benafits Bulletins

Pariodicelly Through
University Peper,
Personnel Newsletter



HOW DO YOU COMMUNICATE YOUR BENEFIT PROGRAMS TO EMPLOYEES?

Personal Statement of

Benefits

WESTERN
Annually

Format Booklets
or Brochures

On Appointment

Annual

On Appointment

On Appointment

Benefit Summaries

Annual

On Appointment

Annually

Banefits Orientation

Mestings & Seminars

Individual Counsaslling

On Appointment

As Required

On Appointment &
seminars

On Appointment +
seminar

On Appointment and
Prior to Retireament

On Appointment

On Request

On Request

Annual Pension Meatings
and Periodic
Communications

Periodic Banefits
Bulletins

Annual Benefit
Statement

Periodically through
benefit bulletins

, L
.
Vot



ARE YOU PLANNING ANY CHANGES TO YOUR BENEFITS PLANS THIS NEXT YEAR EITHER IN THE BENEFITS THEMSELVES OR IN THE COST SHARING ARRANGEMENTS?

BROCK
Considaring an early retirement program for faculty and have agreed to an incress in the University contribution to Money Purchase Pensions from 6% to 3% to be effactive 1 July 1991,

CARLETON
No

GUELPH

Continuing Faculty-Staff Committee to review Pansions & Benefits.

LAKEHEAD
A substantial revision to the pension plan for academic and professional staff is in progress; considering a voluntary early retirement program for faculty; review LTD.

LAURENTIAN
No

MCMASTER
Reviewing Group Life to ansure compatitiveness and flaxibility.

O..S.E.
Faculty - To be negotiated

Support Staff - To be nagotiated

OTTAWA
No major changes planned for 1990. Feasibility study of flexible benefits may be undertaken; consideration of changes to U.I.C.

QUEEN'S
Under Raview

RYERSON
NONE

TORONTO

Review all benefit plenz to ansure compaetitiveness and flexibility.

TRENT
Changes to benalit plans and cost sharing arrangements are negotianted
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ARE YOU PLANNING ANY CHANGES TO YOUR BENEFITS PLANS TH'S N. XT YEAR EITHER It THE BENEFITS THEMSELVES OR IN THE COST SHARING ARRANGEMENTS?

WATERLQO

1} Adijusting the LTD max. benefit from $4000 to $5000 per month.

2) Sick leeve for full and part-time employees,

3) Maternity leave benefit, perental luave to comply with legislation.

4) Tuition essistance for reguler part-time with at leest 1/3 annuel commitmant.

WESTERN
Long term dissbility C.0.L.A. increases from 3% to a max. of 6% for some employees. Increesed visioncere max. for some employees. Increesed employer Pansion Contributions - contributions efter

10 yrs. and 20 yrs, service,

wLU
YES - moving dental to 1989 ODA fee.

WINDSOR
NONE

Y ORK
Changes to benefit plans are negotisted

10




DO YOU PROVIDE ACCIDE, ITAL DEATH AND DISMEMBERMENT INSURANCE ON A VOLUNTARY BASIS OR THROUGH YOUR LIFE INSURANCE CONTRACT

BROCK
AD & D is compulsory at same volurnes of insurance as basic life insurance but a separate policy.

CARLETON
No

GUELPH
No

LAKEHEAD

On a voluntary basis

LAURENTIAN

AD & D is compulsory but not through the life insurance contract

MCMASTER
On a voluntary basis

O..S.E.

Through life insurance contract - slight variation in maximum, coverage is compulsory

OTTAWA
On a voluntary Lasis

QUEEN'S
No

RYERSON
On a voluntary basis

TORONTO
No

TRENT
Lite Insurance and survivor income through group life policy; death benefit through pension plan. No dismemberment insurance
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DO YOU PROVIDE ACCIDENTAL DEATH AND DISMEMBERMENT INSURANCE ON A VOLUNTARY BASIS OR THROUGH YOUR LIFE INSURANCE CONTRACT;

WATERLOO
No

WESTERK
On a voluntary basis

WLU

On a voluntary basis

WINDSOR
Through group life contract - Citadel General

YORK
On a voluntary basis
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PLEASE DESCRIBE YOUR MATERNITY LEAVE POLICY FOR STAFF AND FACULTY

BROCK

Staff:

Provisions for Maternity Leave are set out in the Employment Standerds A-: {Ontario) which provides for leave without pay for a period of 17 waeks.

A staff member who has been employed for one year and eleven weeks is entitled to return to her previous position ar a position of a comparable nature without a reduction in salery. The staff mamber
may initiate the leave within eleven weeks of the expected date of delivery. She must provide two weeks written notice of her intention to teke the leeve and provide the university with a doctor's
statement which sets out the expected date of delivery.

She may not return to work for a period of six waeks following delivery unless her doctor provides written consent to return within the six week period. The University may provide axtensions to the
above periods of leave as they ere requested and if they are reasonable under the circumstancos.

Benelits:
Maternity lseve will not affect fringe benefits. Arrangements will be made to heve ell fringe benafits continus during the period of leave, end the Univaersity will meke its contributions es usuel.

Salary:
Current salary will continue for two weeks of maternity leave, and 95% of current selary (less U.|.C. maternity leavo benetits) will ba provided for up to 15 additional weeks. !n the cese of madical

complicetions, the employee should epply for sick leave pey and/or long term disebility pey.

Faculty:

Eligibility: Those eligible for metarnity leave must be full-time feculty employed for 12 months per year and continuously employed at Brock Univarsity for et laest 12 months.

Length of Leava:
Normally, leave will be grented for a maximum period of seventeen wesks. Laave may voluntarily be shortar then this period, although if a women wishes tc work before six weeks’ post-delivery, a medical

certificete is required. |f the Pregnency results in medicel complications, laave will be exteanded, but will not exceed six months in total.

Distribution of Leave:

The employeae is entitled to begin her meternity leave at any time within eleven waeks before the expected date of birth. She must, howevar, give the University three months’ notice in writing of the
date upon which she intends to begin her leave and a medical certificete indiceting the expected date of birth. Sha is entitled to a fixad minimum post-natel laave of six weeks after the actuel dete of
the birth or ending eftar no more then saventeen weeks from the beginning of the leeve, whichaevar is leter.

Tanure, Promotion and Moerit:

In viaw of the fact that 8 maternity laave may reduce the feculty membaer’s tima for research end othaer duties, and hence place harin an unfevourable position with respect to a pending tenure or promotion
decisicn, it is recommended that such decisions may be postponed for 8 maximum one year at the feculty membar’'s request, regerdless of the number of leaves teken duri.ng thet period. Matit reting
dacisions shall ignore the period during which e faculty mamber is on maternity leeve.

Benelits:
Matarnity leave will not effact fringe banefits, Arrengemants will be mada to have all fringe benefits continue during the parod of leave, and the University will m.ake its contributions es usual.

Salary:
Current salary will continue for two weeks of matarnity leave, and 95% of current selary {less U..C. matarnity leave benefits) will be provided for up to 16 edditional weeks. Ir: the case of medical

complications, the faculty member should apply for sick loave pay and/or long term disability pay.

Parental Leave:
Either parent ol a child is entitled to up to 10 weeks leave without pay in accordance with changes to the Unemployment Insutance Act,

‘ 9 -
1:v ’d'.!

:STu0PY AVAILABLE
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PLEASE DESCRIBE YOUR MATERNITY LEAVE POLICY FOR STAFF AND FACULTY

CARLETON

Feculty:

An employee shall upon applications be granted maternity leeve subject to the following conditions:

(a)

{b)
{c)
(d)
(o)

{f)
@

{h)
(i)

Applicetion for maiernity lnave shall be made fiftean (15) weeks prior to the expected termination of the employee’'s pregnancy end shall be supported by a certificete from a quslified member
of tha maedicel profession.

The employee shall heve the right to continue her reguler duties during pregnency.

All femele members shall be eligible after the first year of thuir omployment with the University.

Tho maximum period of maternity leave shell be seventeen (17) waeks. If additiona! time is required the employee may apply for leave without pey pursuant to Article 20.1.

For the first twelve (12) weeks (or less if the leave is of shorter duration) of maternity leave the employee shall continue to receive har regular salary. The employer shell maintain regular
contribution to her banafit plan.

For the last five (5) weeks (or less if the leava is of duretion shorter than seventeen {17) wesks) of maternity leeve the employae and the eamployer shall continue to pay their respective shares
of the cost of meintaining the employes’s membership in the University's benefit plans.

Maternity leave shall count as time worked when celculsting such items as sabbatical entitlement, years to tenure, promotion end credited service for the Retirament Plan.

On returning from maternity leave tha employee shall be pleced in her former position or in a position equivalent to her forrner position with no loss of saniority.

The ampioyee shall advise her immadiete supervisor of her intention to return at least two (2) weeks prior to the intended date of return,

As an alternative to (e) & {f) above the employas may elect benefits es follows:

(i)
{it)
{iii)
{iv)
v)
(vi)

for the first two (2) weeks, the employer will pey 95% of the employee’s regular salary;

for the next fiftean (15) weeks, the employse will claim maternity benalits pursuant to the Employment Insurance Act and Regt!ations;

in addition, the employer will pay the difference between the benafits sat out in {ii) above and 95% of the employee’s raguler s.. ary;

the employes and the employer shall continue to pey their respective shares of the cost of maintaining the employee’s membaership in the benefit plans;

the combined waeekly level of Unemployment Insurence Benefits, Supplemental Unemployment Benefits, and any other sarnings will not exceed 95% of the employee’s ragular weekly salary;
benefit ccntingent upon the employee’s eligibility for and epplication for raternity benefits under the Unemployment Insurence Act and Regulations. Should the smployes be ineligible or fail
to apply for such benefits, or should the Act or Reguletions be amendad during the term of this agreement so as to reduce or eliminate the be.efit available as set out in this paragreph,, the
provisions of paragraph {e) & {f) above shall apply.

CUPE 2424 & Administrative/Technical/Exempt Staff

(a)

{b)

Other

Statt:
{n)

(b)
21

ERI

Aruitoxt provided by Eic:

The University grants maternity laave on requast. Employees with six months sarvice in a continuing or term eppointment, who request matarnity leave and are eligible for U.l. benefits receive
from the University, 95% of nominal salary less U.|. benefits for 8 maximum period of seventsen (17) weeks from the commancement of the leave. Whils on mataernity leeve, employees continue
to participate in the University benelit plans on @ normal sharing basis.

Upon request, the employee will be granted up to 35 weeks leave of absence, without pay, in addition to the standard maternity leave. Upon return to work, the employee shall be reinstated
in her former position, or in a job of at least equal position, salary and seniority. An employee who is granted leave of absence under this section will be required to pay the full premiums of
the statf benetits plans during such leave of absence.

The University grants matarnity leave on request in accordance with the provisions of the Employment Standards Act of Ontario, Employees with continuing appointments who are eligible for
miaternity leave and U.L benefits receive from the University, 95% of normal salary less U.l. benefits for a maximum period of seventeen weeks from the commencement of the leave. While
on maternity leave, employess continue to participate in the Umiversity benefit plans on a normal cost sharing basis.

Upon request. the employse may be granted up to 35 weeks leave of absence, without pay, in addition to the standusid maternity leave. Such permission shall not he unreasonably withheld.
Upon return to work, the employes shatl be reinstated in har formae position, or in a job of at least aqual position, salary and senionty. An employee who s granted leave of absence under this
section will be requited to pay the full premiums of the staff benefits plans during such leave of absence. ‘,



PLEASE DESCRIBE YOUR MATERNITY LEAVE POLICY FOR STAFF AND FACULTY

GUELPH
In compliance with the Employmant Stenderds Act, the followirg policy is to apply throughout the University to govern the grenting of perentel leave for purposaes of childbirth.
1. (o) Any femele employes of the University is eligible to receive maternity leave for a period of up to seventeen (17) consecutive weeks which includes the date of birth, provided she has
been employed for ot leest twelve {12) months and elevan (11) weaks immaedietely preceding the estimated dete of delivery.
(b) The employee will receive 95% of normel selary less applicable U.l. matarnity leava benefits for a maximum period of seventesn (17) weeks from the commencement of the leave,

providing that such employee: (i) is eligible for maternity leave; (ii) has a regular full-time eppointment with the University; (iii) is not receiving other earnings or payments, such that
her combined weekly income (including U.i. maternity leave benafits, supplementary payments from the University end other earnings) does not exceed 95% of normal weekly earnings.

{c) The employee must epply for unemploymant insurence benefits before the supplementary income from the University becomes peyable, end the employse must provide proof that U.l.
benefits are being received. An employee disentitled or disqualified from receiving U.l. maternity leave benefits is not sligibla to recaive supplementary paymants from tha University.
(d) The employea may not claim any other form of supplementery benefits during the period of leave.
2. While on metaernity lseve, the employas will continue to recaive University benafits on a normal cost sharing arrangemant.
3. {e) The employee she!l give st leest two {2) we~ks written notice to her Supervisor or Chairman of her intent to commance a leave of absence beceusa of a pregnancy, end at that time
will furnish a cartificete signad by a legally quslified medical practitioner stating the employes is pregnant end giving the expected data of delivery.
{b) Six (6) weeks of the maternity leave must be usad after the date of actual delivery. A shorter pariod of time may only be grented with e medical certificate, signed by a legally quaelified

maedical prectitioner, stating that the employee is eble to resume her duties. In eny event, if the Suparvisor/Cheirman is not certein of the employae’s physicel ability to perform her
duties, ha/she mey requast medicasl cartification of such ability.

4. If additionel leave is requiced beyond tha matarnity leeve, the amployee may request laave without pay or vecetion laeve entitlament including the 10 weeks additional (no top up).

s, The employee procseding on metarnity lesve shell not forfeit any eccrued amployment benefits save for the right to asccrue sick leeve cradits during her period of ebsence.

6. Petarnity Leeve - 5 deys

LAKEHEAD

Staft:
Maternity Leave aveileble efter six (6) months’ continuous service. Employee resumes her previous position upon return to work. Length of service and vecation credits are not reduced by maternity
leave.
Feculty:
Entitlad to seventean wesks maternity lseve, which mey conimence et any time during the eleven {11) weeks priar to the expacted dats of dslivery and which shall continue et leest six {6) we:sks after
the dete of ectuel delivery unless the membar provides the Dean with e certificete from e quelified Physicien steting that her heelth will permi. her to parform her usual duties. Meternity Leevs shell be
taken without pey.
- A membar who is the pnmary ceregiver is antitled to four weeks peid leave for adoptive parental cere if the child et tha tima of edoption is under 12 months of ege; otharwise the leave shall
be for e period of 5 deys. The non-primery ceregivei member is entitled to 5 deys paid leeva.
A membaer teking peternity or edoption leave shell give the Depurtment Chairmen as much edvence notice ac possible of the taking of the lesve and shall be responsible for errengements to cover
his/her absence. A membar shall confirm in writing to the Dean the duretion and reesons for such leeve upon his/her raturn to the University.
A mals member is entitled to five {5) days paid leave within two weeks of birth of child.
A membar who is on eny other form of approved leave, whather peid or unpaid, is not eligible for paternity »r edoption leava.
The Dean may authonze unpaid ext:-nsions to meternity/paternity/edoption leaves.

Sub-Plan Maternity:
Employees tnust qualify for and be entitled t« Unemployment Insurance benefits to receive sub-benefits.

Faculty:
95% ot regular salary; benefits are otfective for a maximum of seventean (17) weeks of maternity leave; must hold a continuing appuointment for at fsast twelve (12) months prior to the leave and comnut
to returming to the University following leave.

Q

FRIC Qo 0.,

Aruitoxt provided by Eic:
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PLEASE DESCRIBE YOUR MATERNITY LEAVE POLICY FOR STAFF AND FACULTY

LAKEHEAD (Cont'd)

Staff:

95% of reguiar salary; benefits are effective for a maximum of sevanteen (17) weeks of maternity leave; must have complated three (3) years of full-time sarvice and agres to return tv the University
for one year following leave. |f employee does not return for one year, she shall be obliged to repay uny supplemental monies received during her maternity leave.

LAURENTIAN

Faculty:

A full-time female membar shall be granted maternity leave subject to the folli wing conditions:

(a)
{b)
(c)
{d)
{e)

{f)

{g)
{h)

The mamber shall be entitled to a paid leave of absence providing she has compieted at least twelve {12) months and eleven (11) weeks of continuous servic~ with the University,

The duration of the leave shall be in accordance with the Employmant Standards Act (Ontario) which provides leave for a period of seventaen (17) consecutive weeks.

The leave may commence at any tima during the aleven (11) weeks preceding the expected date of delivery.

Any period of absence immadiately praceding or following such maternity leave will be considerad leave of absence without pay.

The Member shall make written application to the Dean/Chief Librarian two (2) weeks prior to the date she intends to commence her leave, and at that time will provide the University with a
certificata from a legally qualifiad medical practitioner stating that the Member is pragnant and her expected date of delivery. The Membaer shall give due regard to the need of the University
for aarly notice of a prolonged period of leave, and application for maternity leave shall be mads as early as possible in advance of the expacted delivery date.

The Mamber shall not return to work prior to the expiration of six (6) weeks following the actual date of delivery. A shorter period of tima shall only be granted with the approval of a legally
qualifiad maedical practitioner.

The Member sha!l advise in writing her unit head and the Dean/Director of the Library of her intention to raturn to work two (2) weaks prior to the scheduled completion of her leave.

If a maternity leave happens to occur during the course of a study, sabbatical or unpaid leave, tha Member shall continue to receive the stipend which is consistent with the study, sabbatical
or unpaid leave taken.

Administrative Staff Association, Canadian Union of Public Employess and the Support Staff Association:

Sub-Plan Maternity

a)
b)
c)
d)

o)

f)

ERIC

Aruitoxt provided by Eic:

The objactive of the plan is to supplement unemployment insurance benafits up to 95% of the amployae’s normal waekly earnings during maternity leave. Up to seventean {17) woeks of
maternity leave wiil be granted in accordance with the Employment Standards Act {Ontario).

This plan covers only temporary unemployment dua to pregnancy.

The leave may commence at any time during the eleven (11) weeks praceding the astimated date of delivery.

The employsee shall make written application to the Director of Parsonnel at laast two (2) weeks prior to the date she intends to commence har leave. The application shall include a certificate
from a legally qualified madical practitionasr stating the estimated date of delivery.

No employee shall be required to returr: to work earlier than six (6) weeks following her actual date of delivery, nor shall she ba permitted to do so unless she has the apgroval of a legally qualified
madical practitioner.

Tha employse shal! be reinstated in her former position provided the leave taken is not longer than the leave provided by the Act except where an extended leave has ptior approval from the
University.

The employee shall continue to accumulate vacation credits and seniority during her leave.

During the period of maternity, the 'Iniversity shall continue to pay the employer’s share of all banefits in which the employaa is registered at the time of the leave excluding contributions to
the Laurentian Univarsity Pension Plan.

The duration of the plan is 1 year, effective July 1/90 to June 30/91.

An employes will be eligible for SUB payments if she qualifies for and is entitled to Unemploymant Insurance maternity benefits. Howaevaer, an emplovee will also be eligible for SUB payments
when she 1s not raceiving unemploymant insurance because she is serving the Ul waiting period or because she has received all the Ul henefits payabla to her.

Benelits payable under the plan are a sum, which combined with gross Ul bancfits equals 95% of the employea's normal weekly carnings. N (:




PLEASE DESCRIBE YOUR MATERNITY LEAVE POLICY FOR STAFF AND FACULTY

MCMASTER

Intent: This policy is designed to facilitate reasonably flexible arrangements for the banaefit of families at the time of the birth or adoption of children.

Eligibility:

o) Full-time and regular part-time faculty and steff members who have at leest six {6) months continuous service with the University prior to the estimated data of delivery or adoption of a child
{or children) may request and will be granted 8 maternity leave.

b) Faculty and staff members who are already in 8 period of notice dus to their resignation or to the University's decision to discontinue their employment, are not eligible for maternity leave.

Length of Leave:

a) A leave will normally be granted to a maximum of six (6) months.

b) In exceptional circumstances, & leave may be extended beyond the six month period, at the discretion of the appropriate dean or supervisor and in the case of staff with the approval of the
Manager, Employee Relations.

c) A doctor’s note will be required should the faculty or steff member wish to return to work within six {6) weeks of the birth of her natural child (Employmant Standards Act, Section 36 (5)).

d) Faculty and staff members are normally expected to give one {1) month’s notice of the date of return to work, should this be different from the previously agreed date. For the first two (2) weeks

of leave the University will pay 95% of her regular salary. During the following fifteen (15) waeks of maternity leave the staff menber will receive retroactively from the University a salery
paymoent equal to the difference batwaen 95% of the employee’s regular selary and the emount ot unemployment insurance maternity benefits the employes is recsiving {or that she would be
expected to raceive if she qualified for benafits). Pleese see note below. When the staff member returns to work it is the responsibility of the department to reinstate the staff member in the
same position, or a comparable position at the same level in the same occupational groups.

Salary for Faculty:
o) If the faculty member‘s schadule can be arranged so that the time taken for maternity leave falls within the "continuous period of thrae months free from scheduled commitments to the University”

(as defined in ths load teaching document), salary will be continued for that pariod. When mutually suitable arrangements cen be made to fulfil her University responsibilities, maternity leave,
with full salary, will be grantad to the faculty member for six {6) additional weeks. These waeks will ba scheduled before and/or after the core period of leave, in such a way that the total leave
will not axceed thrae {3} months plus six {6) weeks.

b) Any faculty member who is unable to arrange for a le~ve within the "continuous period of three months free from scheduled commitments to the University”, will be entitlad to paid maternity
leave for up to nineteen {19) 'veeks. For the first 2 weeks of leave the University will pay 95% of reguler salary; during the following 17 weeks of maternity leave the faculty member will raceive
retroactively a salary paymont equal to the difference between 95% of regular selary and the emount of unemployment insurance maternity benefits the employee is raceiving (or would be
expected to receive). It is understood that under these circumstances there is no requirament for a faculty member to carry over or otherwise make up her ragularly scheduled teaching
commitments for the pariod of the leava.

NOTE: All ppyments made under this policy must be in acc ordiancs with the agreemaent filed by the University with Canads Employment and Immigration pursuant to paragraph 57(3)d of the Unemployment
Insurance Ragulations. As part of these requirements all suct, payments by the University can only commence when the faculty or staff member provides proof that she is receiving Ui benefits or that
she is disqualified from Ul benafits because of an insufficient number of insurable wer' s, or that Ui benefits have been exhausted or that she is in the Unemployment Insurance Commission’s waiting
period. Faculty and staff members should understand that such proof will not be ma  .wvailable by UIC until after the leave has commenced end hence University payments will be rei:oactive.

) (.
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PLEASE DESCRIBE YOUR MATERNITY LEAVE POLICY FOR STAFF AND FACULTY

O.l.8.E.

General Support Steff:

An employee on meternity leave shell be peid a meternity laeve allowence to maintain her income at seventy-five (75%) of her most recent salery preceding the leave, providing thet the employee is eligible
for meternity leave benefits eccording to the Unemployment Insurance Commission Regulations.
Membership in pension plen is suspendod. Other benefits continue during matornity leeve with full cost paid by employer.

Feculty end Professionel Reseerch Steff:

a) An employee on Meternity Leave shall be peid e meternity leeve allowence to maintain her income et ninety-five (95%) of her most recent selery preceding the leave, providing thet the employee
is eligible for meternity laave benefits eccording to the Unemployment Insurence Commission Regulations end an employse on e paid meternity leeve as specified above shell ramain in the pension
plen.

Professionsl Support Stetf & CUEW Members:
As pet Ganerel Support Steff except income is meinteined et 95%

OTTAWA

Support Staff:
Any femele member who has e regular position requiring fifteen (15) hours of work per week and who hes completed twelve months of continucus service is eligible for @ meternity leeve and for the

foll. «ing benefits:

o) A seventeen {17) weak s rneternity leave.

b) The University will continue to pey ninety-five per cent {35%) of the regulsr besic eernings for en initiel period of fourtean (14) celendar days.

c) During the following fifteen (15) weeks of maternity leeve, the employees will receive their normel unemployment insurance benafits end the University will supplement their income tc e level
equivelent to ninaty-five per cent (95%) of their normel selery (under reviaw).

d) The employee shall continue to eccumulete full vecetion leeve during her meternity leave,

Faculty Membars:
Feculty membars heve 8 twenty (20) week maternity leave end support steff heve seventeen (17) weeks {under review). The University will continue to pay ninety-:ive {95%) parcent of tho regular basic
earnings for the pericd.

The University must keep the posi*an of en employee (Support and Feculty) on maternity leave availeble for 12 months from the beginning of the leave. An edditionel 12 months without job guerentee
is also evailable to support steff.

Adoption Leave:
Seme as Matarnity Leave Policy for both faculty end support staff except that either parent is eligible.

Paternity Leave

Fathers sre entitled to two days leave to be taken in the first month after the birth of a child. W

o0
I
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PLEASE DESCRIBE YOUR MATERNITY LEAVE POLICY FOR STAFF AND FACULTY

QUEEN'S

The Univarsity's matarnity and adoption leave policy applies to the following female members of staff:

a) Academic or support staff who have bean employed continuously for one year or more at Quoen’s and who hold a current eppointment of a vear's duration or longer.

b} Support staff or adjunct academic staff who have held five or more successive term appointments of less than one year’s duration.
Any other person emplayed by the University end not covered in e) or b) above may be aligible for some form of maternity leave without pay in accordance with the Employment Standards Act.
The maternity Jeave which can be up to six months in duretion should commence not leter than that pointin the pregnancy when the staff member cen no longer perform the normal requiremments
of her job without risking any damage to the health of the mother or child. The leave normelly should axtend at least six weeks after the actual terminetion of the pregnancy. This six week
period may be shortsnad et the request of the staff member supported by a written stetement from her physician which coniirms thet she muy return to work earlier. Atleast one month’s notice
would normally be givan by the staff member indiceting when she intends to return to work. At the conclusion of the leave the person would return to her previous position or to a position
in the same typa and selary grade within the same department.

A decision regarding granting of tenure to a faculty member on matarnity laave may be postponed for one year at the faculty member’s request.

During maternity leeve the following selary and benefit provisions will apply on the understanding that the individual is ~mmitted to return to reguler employment with the University following the end
of the leave:

a) Tha University will pey ninety-five (95%) parcent of the normal basic earnings for the first two weeks of matarnity leave. (See Note.)

b) During the following fiftean waeks of the maternity leeve the employee will receive from the University a salary payment equal to the difference between 95% of the employee’s normal basic
earnings and the amount of unemploymant insurance meternity benefit the employee is recaiving or that whic 1 she would be expected to receive if she qualified for benefits. {(Sea Note.)

c) Any period of leave beyond the seventaan weeks shall ba without pey.

d) During the full maternity leave both the steff member and the University shall continue to pay thair respective shares of the costs of her covarage under the various stsff benafit plans.
o) Vacation credits will continue to accrue whils a person is on matornity laave provided che returns to work for at least one month.

f) A femele staft member who adopts a child is subject to the sama rights end obligations as those granted under this policy.

g Unusual pregnancy or birth situations may occur where the normal application of this policy may be inappropriate. Such speciel cases should be raviawed with Personnel Services.

h) When both parents are staff rmembars and an adoption takes place, one leave will be granted with the choice left to the parents.

Note: All payment made undar this policy (except those for adoption leave under f sbove) must be in accordence with the agreement that had to be filed by the University with Canada Employment end
Immigration pursuant to paragraph 57(3)d of thae Unemployment Insurance Regulations. As pert of these requirements all such payments by the University can only commence when the steff member
provides proof that she is receiving Ul benaefits or that she is disqualified from Ul banefits baceuse of any insufficient number of insurable weeks, or that Ul benefits have been exhaustad or that she is
in the Unemploymaent Insurance Commissions waiting period. Ste!! should undarstand that such proof will not be mada aveilable by UIC until efter tha leave has commenced and hence University payments
will be retroactive.

RYERSON

Fallow Employmant Standards Act - ell benefits continued - Ryerson pays 93% of salary for first two weeks, after that pays 93% of salary less the U.I.C. banafit for 15 weeks - pension contributions
based on {ull notional salary.

-t
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PLEASE DESCRIBE YOUR MATERNITY LEAVE POLICY FOR STAFF AND FACULTY

TORONTO

Faculty & Administretive Steff - SUB Matarnity Leave Plen (effective July 1, 1984)

The objective of the Plan is to supplament unemployment insurance benefits up to 95% of regular earnings during the period of meternity - 17 tveeks in eccordence with the Employment Stenderds Act
{Ontario). Writtan application and a copy of the Doctor’s certificate indicating the expected date of dalivary is required at the earliest date prior to commencement of maternity leeve. The first two weeks,
while in the U.l.C. waiting period, the University peys 95% of selary and the following 15 weeks the University pays the diffarence batween U.l. benefits and 95% selery. After expiry of maternity lesve
the staff membaer is reinsteted to her former position with no loss of vacation credit or seniority. Benefit plans are continued through reguler payroll deduction with reguler subsidies throughout the period
of metarnity. If a steff member should return to work prior to the required 6 week post delivery period then a letter from a legelly quelifiad medicel practitioner is required approving the eerly return.

in the event that the faculty or administretive steff mamber is uneble or unwilling to meke the commitment to return to iier dutias et the Univarsity following her confinemant or she will not meset the one
eur of continuous service s of the expected dete of delivery shs cen request meternity leeve without pey for up to @ meximum of 17 weeks. The University will continue its regular portion of benefit
premiums ;> the duretion of the maternity leeve end the amployee is required to pay her portion by parsonel cheque. Currantly reviewing this plen besed on recent U.l. chenges.

Faculty & Administretive Steff SUB Adoption Leeve Plen (effective July 1, 1985)
Seme 8s sbove SUB Maternity Leeve Plen with the provision thet leave is grented to only one edoptive perent {if both steff of U of T) end the leeve is to commence et the time the child{ren) ere scheduled

to errive in the edoptive home. Plen is consistent with U.l. end legisleted regulations. Currently reviewing this plen besed on recent U.l. chenges.

Peternity Leave:
Up to 2 deys peid leave will be grented to e fathar upon the birth or adoption of e child. Such leeve must ba teken within the first month of the birth or an adoption.

TRENT

Steff:
A steff membar is entitled to e flexible seventeaen (17) week unpaid leeve of ebsence for pregnency provided the member hes @ minimum of ten {10) months continuous service prior to the expected dete

of delivery es indiceted by her medicel certificete. Tha member is required to give two {2) weeks written notice of the date on which she intends to begin her leave. All members may begin their laave
at eny time within eleven {11) weeks before the expacted dete of delivery. The University mey initiate the leeve if it cen be shown thet the member cennot menege her normal workload adequetely or
thet conditions dengerous to her unborn child or harself might prevail. If e steff member is required to be absent for a period longer then seventeen {17) weeks as cartifiad by a legelly qualified medical
practitioner, or if her work is matarielly effected by her pregnency, and the Univarsity requiras en extension of laeve, any further leave period is coverad under the Univarsity’s sick leeve policy. The steff
member is antitled to not lass then six {6) weeks post:natel laeve aftar the dete of birth. Tha Employment Standerds Act insures the right of the employes to raturn to the seme oz 8 comparable job without
loss of seniority or benafits or drop in selery, if pregnency leave of no longer then seventeen (17) waeks is teken. During this laeve, the total cost of continuing membership in the University’s banefit
plans, except the Pension Plen, will ba borne by the University, end eny replecement will be a cesusl appointment. At leest four (4) weeks before the expiretion of the pragnency leeve, a staff member
may apply to the Department of Staff Reletions for en additionel leave of ehsence without pey for up to twelve (12) waeeks. This request for aedditionel leeve shall not be unreasonebly denied subject to
workloed requirements. Vazetion credits are not accrued during pragnency laave. If the steff member returns to work on e regulel besis, the pariod of pregnency leave is considered time worked for

seniority purposes.

Maternity and_Adoptian Leave Sub Plan:

After 8 staff maember has heen amployad 8t Trant Univaersity for one {1) yeer, she can file for matarnity or edoption leeve under this sub plen. Under this plan the University will pay 95% of the staff
membar’s normael salary or wagqes for the first two (2) weeks and for the next fiftean (15) weeks, the University will supplement the benefit paid by the Unemployment Insurance Commission so thet the
totel from both soutces will equal 95% of salary or wagus. After the first two (2) weeks, the recipient will be required to praduce a record of payment from the Unemployment Insurence Cornmission
hefore the University can pay the supplemant. To be eligible tor this banefit, a staff member must hav : worked 8t Trent University for twetve (12) months and be planning to return to work at the end

of sevantean (17} weeks for a punod equael to the pariod of leave. An agresment must be signed by the candidate promising to repay the University the University’s pottion if the staft member decides
not to return to work. Dunng this penod of leava, the cost of continuing in the benefit plans will be shered as if the staft member wore fully employed. Duning maternity leave vacation credits do not
"PC(,;HN! unless the staff member returns to work at the end of seventeen (17) weeks for a penod of seventeon {(17) weeks. l'z -
[} ¥ t '1-
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PLEASE DESCRIBE YOUR MATERNITY LEAVE POLICY FOR STAFF AND FACULTY

TRENT (Cont'd)

Paternity and Adoption Leave:

Included in Compassionate Leave; at normal pay for up to 8 maximum of six (6) days per year.

Faculty:
In the light of the on-going professional responaibilities of members, tha Board agrees to continue the past practice of allowing female membaers to choose up to 17 wesks of pregnancy and meternity

leave praceding and/or following the axpected date of birth without loss of salary and benafits.

Paternity and Adoption Leave:

Subject to providing the Dean, where possible, with prior written notice, a member shall be entitled to leave with full salary and benafits of up to five days on tha occesion of adopting a child. Fathers,
upon the birth of a child, shall be entitled to the same banefit.

CUEW:

Where a pregnant employee has been employed in a bargaining unit position on at least three (3) occasions over tha last two (2) years, of in the Ist two (2) immediately preceding regular academic
sassions, she will be entitled to up to three (3) weaks paid leave, and up to fourteen (14) additional weeks of unpaid leave. Where the esmployee does not qualify for paid leave, she shall be entitled to
up to seventaen {17) weeks of unpaid laave. In all requests for matarnity laave, the immediate supervisor ghall be advised of the axpected date of delivery.

Parental Leave:
Employess may be granted up to five (5) working days in any one acadamic seasion on the occasion of bacoming a parent. The amployes is also entitled to up to sevanteen (17) weeks of unpaid leave.

Such leave shall not be unreasonably denied.

Note: Where the parent is the natural mother and shs has receivad paid leave under Maternity Leave, there shall be no paid parental leave entitiement. However, she shall be entitled to up to eightaen
{(18) weeks of unpaid parental leave.

WATERLOO

To be eligible a faculty or staff member must be a regular, full-time employee for at least one year prior to the expacted birth or adoption date.

Eligible taculty and staff membets receive 95% of normal satary, less applicable Unamployment Insurance maternity or adoption laave benefits for a maximum period of 17 consecutive weeks from the
commencement of the leave. Intention to return to the University must be daclared in writing; those who do not intend to return to work ara not eligible for supplemantary payments. A faculty or staff
member who voluntarily isaves the University during the 8 month work period following a maternity or adoption laave will be requirad to repay the supplemental paymants to the University.

The University may initiate @ maternity leave at any time during the eleven-week period preceding the expected date of birth when tha parformance of normal duties is materially affected by the pregnancy;
faculty and staff shall not normally returi to work earlier than the first working day of the ssventh week foll. wing the date of delivery. Vacation will not be reduced provided that faculty and staff comply
with the parental laave policy and return to work for at least one month following expiration of the leave. Salary actions normally will not be affected or defarred by the length of the leave; ovarall
performance will be the basis for these consideretions. Decisions on promotion or tenure may ba postponad for 8 maximum period of one year at the faculty member’s requast.

It additionel i=ave is desirad, the faculty or statf member may request an unpaid leave of absence of vacation pay entitlement.

Patarnity I=yve: if a male faculty or staff member wishes to be absent from work on occasion during the period around the birth or adoption of his child the practice of personal leave at management
discretion, which currently provides time off with pay for bereavement and other personal amergencies, shouid

be extendeu to include paternity leava. This same philosophy could be applied to the male or female faculty or statf member in the case of adoption; this specifically includes the case where the other
parent is receiving a8 UIC-supported adoptive leave.

17 . :z%)
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PLEASE DESCRIBE YOUR MATERNITY LEAVE POLICY FOR STAFF AND FACULTY

WESTERN

Administretive, Acedemic Steff CUPE Locel 2361 & CUPE Locel 2692

Policy
1.

2,

PNow

10.

12,

The University of Western Ontario provides for pregnancy leave for members of the regular full-time cdministretive and ecademic steff and CUPE locel 2361 and 2692 (hareafter referred to as
member) who have worked for the University for et least one year as of the probable date of delivery.

A member is expected to work for the University for et lesst six months following the date of her return from her pragnency leave. Should 8 member not satisfy this condition, she will be indebtad
to tha University for the sum of the monies paid to her by the University during her pregnancy leave,

Pragnency leave is a flexible leeve for up to seventeen weeks with pay and benefits as specified in Section 4 end 5.

A member who qualifies for pregnancy leave under the provisions of this Pragnancy Laave Policy is eligible for: (i) 95% of the selary at the time of the initistion of tha leave paid by the University
for the initiel two-week waiting perind prior to the commencement of Unemployment Insurance benefits; and (ii) the difference between Unemployment Insurence benefits and 95% of the selary
ot the time of the initistion of the leave, not to exceed fiftaen weeks, paid by the University, provided the member makes application for and qualifias for Supplemental Unemployment Insurance
benefits. In no cese will the total amount of the Supplemaental Unemployment Benefits, unemployment gross benefits and any other earnings received by the membar exceed 95% of the member’s
selery ot the time of the initiation of the leave.

During the period of peid pregnancy leave, the University will continue the member on full benefits through reguler payroll deductions.

Pregnency leave may be initiated by thet member et any time within elaven weeks of the expectad delivery data.

Pregnancy lesve ends six weeks efter the ectuel dete of birth or no later then seventasn weseks from the beginning of the leave, whichever is later.

Leeve in excess of seventesn weeks required for medical reasons relating directly to a member‘s pregnancy and/or delivery of en infant mey be treeted in accordence with the University’'s Sick
Leave Policy. In such cese, the member shoulu “medistely contact the Cheirman, Deen, Budget Head, or supervisor.

Leave of absence in excess of the seventean-week p. riod, except for madicel reesons (ses 8 abova), may be teken without salery in accordence with the Univarsity’s Policy on Leave of Absence
Without Salery.

Eligible members mey epply for reesons of pregnansy ‘or reduced responsibility in accordence with the University’s Reduced Responsibility Policy, 11. There is not eccumulation of vecetion
entitlerment during this leeve.

This policy will ramain in effect until 1 July 1995, et which time it mey be renewed following emendments as deemed eppropriete end resubmission for approvel to the Canade Employment and
Immigretion Commission.

WILFRID LAURIER

Staff & Feculty:
Moeternity Leeve is granted in accordance with the provisions of the Employment Standerds Act of Onterio. Supplementery Unemployment Benefit up to 95% of employes’s normel weekly salary during
seventeen (17) wesk maternity leeve period

WINDSOR

Feculty:

Employed at least twelve (12) months and ei. .+ (11} waeks preceeding estimated date of dolivery. Entitled to maeternity lasve of six (6) months of which seventaesn (17) weeks shall be with full salary

benefits.

Patarnity leave of seven (7) days with fu!! salary & benefits.

Stat! & Unions:
Employed at Jeast twelve (12) months. A mate ity leave equal to six (6) months of which the {niversity peys

a) 95% of nominal salary for first two (2) wacks e
b) Differonce between 95% and the smount received from U.1.C. tor hifteen (15) woeks N
¢) Benefits pard by employee but reimbursed if return to work three (3) months.

Paternity leave ol two (2) days with full salary & benefits.

ERIC
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PLEASE DESCRIBE YOUR MATERNITY LEAVE POLICY FOR STAFF AND FACULTY

'

YORK

Faculty:
Mate:nity, Paternity, and Adoption Leave:

A femele employee shall be grented maternity leave with full salary and benefits for a period of up to {17 seventeen weeks, to be teken at the discration of the employae during tie period(s) preceding
and/or following the birth of her child or, for a period of up to (8) eight weeks during the period immediately following her adoption of a child of pre-school age (ie. less than five years old at the time of
adoption). An employee shall, if she 80 chooses, have the right to continue with her regular duties during pregnancy. Should the health of the mother or child require additional time off from University
dutids, the employee mey epply to her Deen/Director of Libraries for & leeve of absence without pey for an additional period of up to twelve {12) weeks. Application for maternity leeve shall be made
os early as possible in advance of the expected delivery date. The employee shall give due regerd to the need of the University for early notice of a prolongad period of leave.

The teeching/professionel and service responsibilities of an employes on maternity leave of less than ons rionth shail normelly be assumed by her colleagues without additional expense to the Employer.
If an employae tekes maternity leave of longer than one month, the Employer will normally arrange for 8 substitute or shall provide eppropt..te rsrnunaration or other compsnsation to colleagues who
agsumo her duties. :

Leeve with full salery and benefits of up to five {5) days shall be grented to 6 mele smployes on the occasion of the birth of his child. The teaching/professional and service responsibilitias of employees
on paternity leave shall normally be assumed by their colleagues without additional axpenses to the Employer.

Leave of absance of up to five (5) days shall be grented to employees upon the adoption of a ¢hild. Employeas in this case shall provide the Dean/Director
of Libraries or Chairperson {where applicable) with as much notice as possible of impending adoption for which leave is to be taken. The teaching/professional end service responsibilities of employees
on adoption laave shall normally be assumed by their colleagues without additional expenses to the Employer.

CU.PE.:

1. An employee who is pregnant and who has been employed by the University for a period of at least twelve months immadiataly preceding the estimated day of her delivery, shall ba entitled
upon her application to a leave of absence of savantean weeks, or such shorter leave as she may request, commencing during the eleven (11) weeks immediataly preceding the estimated day
of har delivary.

2. The University will supplement the banefit paid by the Unemployment Insutance Commission for fifteen (15) weeks so that the total from both sources will equal 95% of the employee's normal
salary. In addition the University will pay the employee for the first two (2) weeks of leave, i.e. the Unemployment Insurance Commission’s unpaid waiting period - an amount equal to 90% of
her normal earnings.

3. in order to receive the above payme:.ts, the employes will be required to produce a record of payment from the Unemployment Insurance Commission upon her return to work. A written request
for parentsl leave shall be given at least two weseks prior 1o the day on which the employes intends to commence her pregnancy leave and shall include the intended duration of such leave.
This request shall also include tha certificate of a legally qualified medical practitioner stating that the employee is pregnant and giving the estimatad dey upon which delivery will occur.

4, No employee shall be required to return to work following pregnancy leave earlier than six (6) weeks following her ectual date of delivary; nor shall she be permitted to do so unless she has given
one week's notice of her intention to return and has provided the University with the caertificate of a legally qualified medical prectitionsr stating that she is able to resume the full duties of har
position,

5. An employee who intends to reasume her employmant on the expiration of her pregnancy leave shall provide the University with at leest two waeks’ notice of the date of her return. Upon return
to work she will be returned to her priof position.

6. The University and the amployee shall continue to pay their regular portions of the premiums for the Employee Benelits Plan during pregnancy leave, and the employes shall continue to accrue
seniofity for the duration of such leave.

7. The Univarsity may raquire a pregnant smployee to commence leavas at any time when the duties of her position cennot reasonably be performed by the pregnant woman, or the parformance
of her work is materielly affected by the pregnency.

8. An employee shall be granted up to five (5) days leave of shsence, with pay, for paternity or adoption leave. Except in axceptional circumstances the employee shsll provide the Supervisor,

or designate, with two weeks advance notice, tin writing, of the approximate of commencement of such leave.

19
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PLEASE DESCRIBE YOUR MATERNITY LEAVE POLICY FOR STAFF AND FACULTY

YORK (Cont'd)

U.P.G.W.A. (Security}

Maternity, Paternity and Adoption Leave

1. An employee who is pregnant, and who has been employed by the University for a period of at least twelve months immediately preceding the estimatad date of her delivery, shall be entitled
upon her application to a ‘eave of absrnce without pay of at least sevantsen (17) weeks, or such shorter leave as she may request, commencing during the eleven (11) weeks immaediately
preceding the estimated date of her delivery.

2. The University will supplement the benefit paid by ithe Unemployment Insurance Commission for fifteen {15) weeks so that the total from both sources will equal 95% of the employee’s normal
salary. In addition, the University will pay the employee for the first two weeks of leave, i.e., the Unemployment Insurance Commission’'s unpaid waiting period - an amount equal to 95% of
her normal earnings.

3. In order to receive the above payments, the employee will be required to produce a record of payment from the Unemployment Ingsurance Commission upon her return to work.

4. The University and the employee shall continue t6 pay their regular portions of the premiums for the Employae Benefit Plans during pregnancy leave, and the employee shall continue to accrue
seniority for the duration of such laave,

5. No employae shall be required to return to work following pregnancy leave earlier than six (6) weeks following her actual date of delivery; nor shall she be permitted to do so unless she has given
one week's notice of her intention to return and has furnished her Supervisor with the certificate of a legally qualified medical practitioner stating that she is able to resume har work.

6. An employee shall give he: Supervisor at least one month’s notice in writing of the day upon which she intends to commence her pregnancy leave and the intended duration of such leave. She
shall furnish her Supservisor with the certificate of ¢ legally qualified medical practitioner stating that she is pregnant and giving the estimated day upon which delivery will occur,

7. An employee who intends to resume her employment on the expiration of her pregnancy leave shall inform her Supervisor of her approximate date of return when she applies for leave. Two
weeks before the agreed-upon return date the amployee shall confirm, in writing, to her Supervisor, her intention to return on that date. Upon har return, to work she shall be reinstatad in her
former classification,

8. The University may require a pregnant smployee to commence laave at any time when the duties of her position cannot reasonably be performed by the pregnant woman, or the performance
of her work is materially affected by the pregnancy.

9. An employee shall be granted up to five days absence with pay for paternity or adoption leave. The employee shall make evary reasonable effort to notify tha immadiate Supervisor one month

in advance of the anticipated date of leave.

Professional and Managerial Staff

A full-time female employee who has been employed by the University for a period of at least twelve {12) months prior to the date she begins her maternity leave, shall, upon written application, be granted
e leave of absence of up to seventeen (17) calendar weeks. The period of the leave shall be taken at the discretion of the employae during the weaks immaediately preceding and/or immaediataly following
the birth of har child. The Univarsity may require an emplioyee to begin her maternity leave at a specific time, if it should be evident that she cannot reasonably be expected to perform the duties of her
position, or if the performance of her work is materially affected by her pregnancy.

The University shall supplement the Unemployment Insurance Commission benefit during the fifteen weeks it is paid to the employae so that the total from both sources is 95% of the employee’s normal
monthly salary.

Payment for the two-week waiting period shall be made as soon as possible after the University raceives a Supplemental Unemployment Benefit (SUB) Report from the UIC, or upon the employee's
submission of a cheque siub from UIC. At this time, the University shall put the employee back on the payroll far the purpose of receiving the supplementary payments.

The University and the ermployee shall continue to pay their portions of tha premiums for all banefits normally received by the employee during the matornity leave.

Y.U.S.A. Support Staff

Maternity, Paternity and Adoption Leave

An employee who is pregnant shall be entitled, upon her application, to s leave of ahsence of saventeen waeaks, or such shortar leave as she may request, commancing during the alaven (11} waeeks
immadiately praceding the estimated day of her delivery, If an employee commaencas pregnancy leave prior to the completion of her probationary period, the full probationary period shall begin enew upon
ter return from such leave.




PLEASE DESCRIBE YOUR MATERNITY LEAVE POLICY FOR STAFF AND FACULTY

YORK (Cont'd)

The employer will supplement tha benefit paid by the Unemployment Insurance Commission for fiftean weeks so that the total from both sourcas will equal 95% of the amployee’s normal salary.

In order te receive the above payments the employee will have been employed by York University for a period of at lsest twelve months immadiately praceding the astimated day of her delivery, and will
be required to produce a record of payment from the Unemployment Insurance Commission upon her return to work.

In addition, provided the employee is eligible for the above payment, the Employer wili pay the employee for the first two weeks of leave, i.e., the Unemployment insurance Commiseion’s unpeid weiting
period - en amount equal to 95% of her normal earnings as soon as possible after the commencement of such leave.

The employer and the employee shall continue to pay their regular portions of the premiums for the Employee Benefit Plans during pregnancy leave, and the employee shell continua to eccrue seniority
for the duretion of such leave.

No employes shell be required to return to work following pregnancy leave earlier than six weeks following her actual date of delivery; nor shall she be permitted to do so unless she has given ona weak's
notice of her intention to return and has provided her supervisor with a certificate signed by e legally qualified medical practitioner indicating her fitness to resume work.

An employee shall give her supervisor two weeks’ nclice in writing of the day upon which she intends to commence her pregnancy leave, and the intended duration of such leave. She shall provide her
supervisor with a certificate signed by a legslly quelified medical practitioner stating that she is pregnant and giving the estimated day upon which delivery will occur.

An employse who returns to work on the expiration of her pregnancy leave shell be reir:stated in her former position. The smployee chell andeavour to confirm her raturn date with her supsrvisor at laast
two weeks in advance.

The employer may require a pregnant employee to commence leave at any time when the duties of her position cannot reasonably be parformed by the pregnant woman, or the performance of her work
is material.y affected by the pregnancy.

An employee shall be granted up to five days absence with pay for paternity or adoption leave.
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Services Insured

BROCK
Up to $5/day for private hospital

room, charges of registered nurse,
pres. drugs & medicines, diagnostic x-
ray & lab exems, x-ray radium,
radioactive isotopes therapy, rental of
iron lung, hospital bed, etc., purchase
of artificial eyes, local embulance
sorvice, anaesthesia and oxygen.
Eyeglass rider to $150 in a 2 year
period.

CUPE $300/5 years Hearing Aids

Semi-private hospital

Permanent part-time staff & seasonal
staff are covered on prorate basis
closest to 40%, 60% or 80%
reimbursement of paid cleims.

CARLETON

Ambulance services medical aids &
eppliances, pres. drugs &
medications, privete duty nursing
services of the following: osteopeth
naturopath,podiatrist, clinical
neychologist, psysiotherapist,
chiropractor, etc. to the extent that
such services are not covered under
OHIP. Semi-Private hospital
accommodation,

Semi-private hospital expenses not
subject to deductions and co-
insurance

Who is
Eligible

All tull-time
faculty and
staff

All tull-time
faculty and
staff

All full-time
and part-time
employess
with
continuing or
term
sppointments
excluding
administrative
& academic
management
& executives

Whan
Eligible

Upon
appointment

Upon
appointment

Upon
Appointment

SUPPLEMENTARY HEALTH INSURANCE

Deductible
Amount

$10. s
$20.F

n/a

$25.00 S
$50.00 F

Co-insurence

Provisions

100%

n/a

80%

Monthly
Employee
Premium

NIL

NIL

.C.T.U.
$1.205
$4.21F

CUPE 2424 +

Exempt Support

Staff
$3018S
$1053F

Others

.

Monthly
Employer
Bremium

$14.26 S
$35.78 F

$3508S
$10.26 F

$10.81 s
$37.89F

$9.018
$30.57 F

$12.018
$42.10F

Carrior

Confederation
Life

Confederation
Life

Blue Cross

Is Policy
Exparience

Rated?

YES

YES

YES Cross
experience
rated with
dental plan



Who is

Services Insured Eligible

CARLETON (Cont'd)
As ebova plus vision care. Vision

care provides up to $120 over two & academic
years. Subject to co-insurance but mgmt. &
not to deductible. ' executives
GUELPH

Pres. drugs, x-ray radium & All regular
radioactive isotopes, special nursing, faculty and
physiotherapists, dental procedures, staff and
ambulance, rental of wheel-chairs, temporary

hospital bads, iron lungs, splints,
trusses, braces, crutches, casts,
artificial limbs, eyes. Scmi-private
hospital accommodation.
Psychologists, masseurs;
chiropractors, podietrists, out of
province coverage. Accidental dental
coverege, hearing aids. Dependant
children to age 25 if full-time
university or college students. Vision
care - $150 every 24 months;
children under age 12 - $150 every
12 month period.

6 mos. and
part-timers
over 35% of
normal
workload

LAKEHEAD

Ditference batween ward and All full-time
semiprivate hospital, pres. drugs, permanent
servicas of private nurse, charges for staff
ambulance, psychologist,

physiotherapist, spesch therapist,

osteopeth, chiropractor, chiropodist,

naturopath, podiatrist, masseur,

ambulance sarvice, durable

equipment, accidental injury to natural

teath, some outside of Canada

coverage.

Administrative

full-time over

When
Eligible

Upon
appointment

Date of
smployment

SUPPLEMENTARY HEALTH INSURANCE

Deductible Co-insurance

Amount Provisions

No deductible 100%

$1.00

payment per

prescription

$15 Single 100% efter

$30 Family deductible on
prescription
drug 80%
after
deductible on
all other
services

.23

Monthly
Employee

Premium

NIL, prorata if part-
time employee

NIL S
NIL F

Premium

Monthly
Employer
Carrior

$13.858
$47.48 F

$2498S
$59.89 F
for full-timers

Mutual Life

$11.918
$35.97 F

Sun Life

~
rédn

Is Policy
Experience
Rated?

YES

YES
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SUPPLEMENTARY HEALTH INSURANCE

Monthly Monthly {s Policy
Who is When Deductibla Co-insurance Employee Employer Experience
Services Insured Eligible Eligible Amount Provisiong Premium Premium Carrier Rated?
LAKEHEAD (Cont'd)
CUEW Date of $15 Single 80% $2.55S $10.16 S Sun Life Yes
Employment
Vision Care - once avery 24 months All full-time Date of NIL 100% paid by NIL S $238S Sun Lifa Yes
for purchase of prescribed eyeglasses permanent employmant Insurance NIL F $7.14F
or contact lenses. staff company
CUEW Date of NIL 50% $0.74 s $0.74 S Sun Life Yes
smployment
LAURENTIAN
Pres. drugs, oxygen, faes of a private All full-time First day of $.35 per n/a CUPE, Local 1555, Confed. Life YES
nurse, accidental injury tv natural employees the month prescription {Main. & Printing)
teeth, wheelchairs, physiotherapist, coincident $11.315 $11.318
p~ychologist, spaach therapist, with or $33.76 F $33.76 F
podiatrist, chiropractor, vis.,on care, following date Statf Association
hearing aid of $9.975S $14.95S
employmeant $29.04 F $43.56 F
All Other Employees
NIL S $24.92S
NIL F $72.60F
Semi-Private Coverage All full-time Same as n/a n/a CUPE, Local 1555 Confed. Life
employees above {Main. & Printing)
$1.38S $1.38S
$275F $ 2.75F
Staff Association
$1.118 $1.658S
$2.20F $3.30F
Other Employees
Nil S $276S
Nil F $5.60F
ti ¢ ; "' *
2 RN




Services Insured

MCMASTER

Pres. drugs, privete duty nursing,
balence of ambulence, durable
squipment rented for temp.
therepeutic use. Semi-private room
charge plus $10. por day for private
room expense. No deductible on
semi-private charge. Accidental
damage to natural teeth. Out of
Province coverage for differance
between charge & OHIP
reimbursement for emergency
hospitalizetion and doctor’s expenses.
Clinical psychologists $15 per 1/2
hour session to 8 meximum $225/yr.
Speech therepists to @ maximum of
$200/yr. Chiropractors or
physiotherapists $15/visit to a
maximum of $225/yr. Podistrists,
osteopaths $15/visit to a maximum of
$225/yr. Prosthetic devices. Carain
a licengsed convalescent home
$20/day - 120 deys per yeer. Vision
ce o for staff, and faculty $100
maximum benefit every 24 months.

0.1S.E.

Up to $20/day for private/semi-private
room. 100% of embulence service,
Registerad Nurse Physiotherapist,
artificiel limbs and eyes, casts,
crutches and surgical supplies needed
to iliness or injury, oxygen and
equipment, rental of iron lung,
whealchair of hospital bed, blood and
blood plasma. 90% pres. drugs.
Some outside Canaeda coveraga.

Who is
Eligible

All continuing
regular
employees

All continuing
part-time
employees

Feculty with
35%
appointment
or more.
Support staft
with 25%
appointmaent
or more

When
Eligible

1st day of
employment

1st dey of
amployment

Upon
appointment

SUPPLEMENTARY HEALTH INSURANCE

Co-insurance
Provisions

Deductible
Amount

$2S/person 100%
450/family

maximum

$25/person
$50/family
maximum

10% of n/a
prescription
drugs

. 95.

Monthly
Employee
Premium

NiL

Prorated - based on
hours worked
compared to full-
time position

NIL

Monthly is Policy

Employer Experience

$23.00 All Sun Life No - admin.
services only,
plen self-
insured

Balence of Sun Life No - admin.

employee services only,

premium up plen self-

to $23.00 insured

Faculty Confed. Life YES

$20.23 S

$52.63 F

Gen. Support

$21.108

$54.17 F

Protessional

$24.78 S

$63.58 F

Prot.

Research

Stoft

$19.08 S

$49.69 F

r’ )



Servicsas lnsured

QISE (Cont'd)

Professional Research Staff
Semi-private room

Vision Care - Faculty, General
Support, Professional Research Staff
Prescribed aye glasses and contact
lenses avery 12 months

Professional Staff

Prescribad eyeglasses - $275 every
24 months

Contact lensas - $150 every 12
months

Hearing Aid
- Faculty

- Prof. Res. Staff

OTTAWA

Pres. drugs, private nurse, ambulance,
physiotherapists, whaelchairs, splints,
braces, artificial limbs, some dantal
surgery

Semi-private room

Private Room

Who is
Eligible

As above

As above

Compulsory
for full-time
staff with
minimum 15
hrs/wk

Sama as
above

Same as
above

When
Eligible

Upon
appointment

As above

Upon date of
appointmant

Upon date of
appointment

Upon date of
appointment
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SUPPLEMENTARY HEALTH INSURANCE

Deductible
Amount

n/a

As above

NiL

NIL

NIL

Monthly
Co-insurance Employes
Provisions Premium
$150 NIL
meximum
coverage for
each
$600 in any
24
consecutive
months
$400 every 3
years
100% NIL
NIL $4.028S
$7.63F
NIL $5.68 S
$12.42F

Monthly
Employer
Pramium

$4.51 8
$9.02 F

Included in
above
premiums

Included in
above
premiums

$11.828
$30.94 F

NIL

NIL

Carrier

Blue Cross

Confed. Life

Confederation
Life

Metropolitan
Life

Metropolitan
Lifa

Metropolitan
Lifa

Is Policy
Expariance
Rated?

YES

YES

YES

YES

YES



Services Insured

QUEEN'S

100% pres. drugs, physiotherepy,
injury to natural teath from accident,
embulance services, braces, crutches,
rental wheel-chair, bed-iron lung,
hearing aids, hospital sevvices not
covered by OHIP, emergency
physician’s services outside Ont. in
excess of OHIP fee.schedule.
Artificiel limbs or eyes and prosthetic
devices, spaach therapy.

Semi-privete

RYERSON

Faculty and Non-Union Academic_end
Administretive Support Staff & CUPE
Pres. drugs, privete duty nurses;
semi-private end private room
eccommodation; emergency services
outside Ontario; eye care package -
$120 - $200 per celendar yeer;
hearing aid - $300 every 5 yeers

Who is
Eligiible

When
Eligible

All continuing First day
full-time &

pert-time staff

on optionel

basis

All reguler First day
full-time &

pert-time staff

on optional

besis

Drte of
appointment

Compulsory
for ell full-time
steff who
commenced
employment
efter July
1/74 end ell
part-time steff
with more
then 12 mos.
service unless
covered under
spouse

SUPPLEMENTARY HEALTH INSURANCE

Deductible
Amount

$25

No deductible

$25/personly
ear
$25/family/ye

or

Co-insurance

Provisions

80% of
services of
ragistered
nurse of other
licensed
persons, 50%
efter 7 days,
50%
chiroprector,
osteopaeth,
chiropodist,
podietrist, or
naturopath -
when not
covered by
OHIP

No co-
Insurence

100%
reasonable
customery
cherges paid
after
deductible

.27,

Monthly
Employee

Premium

$250S
$10.00 F

$3.86 5§
$10.00 F

NiL

Monthly
Employer
Premium

$5.845
$23.34 F

NIL (S)
NIL (F)

ASO

Carrier

Cenade Life

Cenada Life

Sun Life

1

Is Policy
Experience
Rated?

YES

YES

YES



Services Insured

RYERSON (Cont'd)

Sessional Instructors

Pres. drugs, private duty nursing on
racommendation of the attending
physician. Private room differential,
out of province/Canada medical fees
max. Hearing Aid $300 avery 5
years. Vision care $80 maximum
benefit every 12 months

60% of full-time benefit

TORONTO

Extended Health Care - drugs, serum
injectibles & insulin, private nursing
services of & physiotherapist,
difference in cost semi-private and
private hospital room accommodation,
certain dents! care as a result of
accident, up to $10 a day in private
hospital, special remedial eppliances,
artificial limbs, radium and
radioisotopa treatment, ambulance
services, depsendent coverage to
include unmarried children between
the ages of 21 through 25 who are in
full-time attendance in an institution
of learning. Rider for medical
expanses while travelling or
vacationing outside Canada.

|

Who is
Eligible

All sessional
instructors

Part-time staff
with between
4 and 12
months
sarvice

All full-time
and part-time
staff holding
an
appointment
of 25% or
more of full-
tima

When
Eligible

Dete of
appointment

After 4
months
service

First day of
month
following date
of
appointment

Deductible

Amount

$25/person/c
ontrect yeer
$50/tamily/co
ntract year

$25/person or
tamily/year

$25 per 12
month period
{i.e. bagins
from the
earliest
service date
of staff
member’s
EHC receipts)

SUPPLEMENTARY HEALTH INSURANCE

Co-insurance
Provisions

100% paid
after
deductible

60% of full-
time amount

100% paid
after
deductible

Monthly
Employee

Premium

NiL

NIL

$1.65S
$6.58 F

Monthly
Employer

Premium

ASO

ASO

84,945
$19.72F

Carrier

Sun Life

Sun Life

Blue Cross

is Policy
Experience
Rated?

YES

YES

YES (self-
expsriencod}



Services Insured

TORONTQ (Cont'd)

Semi-Private Hospital

Difference in cost care and semi-
private room accommodetion.
Dependent coverage to include
unmarried children 21 through 25
years of age if in full-time attendence
in an institute of learning, out of
country coverage.

TRENT

Extended Heelth Care

PLUS Vision Care - $100 every 24
mos. for eyeglasses and $ 200 avery
24 mos. for contact lenses

. Supplementary Semi-Private Coverage

Extended Heelth Care plus Vision
Ceore - $100 every 24 mos. for
eyeglasses and $200 every 24 mos.
for contact langes, PLUS:
*Puremedical Rider, Heering Aid
Benefit, Voyago essistance - Europ
assistance

Who is
Eligible

All full- and
peart-time steff
holding an
appointment
of 256% or
more of full-
time

Full-time staff
and steff
holding
recurring full-
time and helf-
time
appointments

Full-time steff
and staff
holding
recurring full-
time and half-
time
appointments;
members of
CUEW

Faculty and
senior
menagemaent

When
Eligibs -

First day of
month
following data
of
appointment
or epplcetion

First dey of
month
following date
of
appointment
or application

First dey of
month
following date
of
appointment
ot application

SUPPLEMENTARY HEALTH INSURANCE

Deductible
Amount

n/e

$25/person
$50/family

nla

$25/porson
$50/family
“Not subject
to deductible

Co-insurance
Provisions

n/a

100% peid
after
deductible; no
deductible for
vision cera

n/e

100% peid
after
deductible

Monthly
Employee
Premium

$.668
$1.31F

NIL

NIL

NIL

Monthly
Employer
Premium

$1995S
$3.94F

$11.36 S
$33.66 F

42055
$4.13F

$11.37 S
$33.05F

6

Carrier

Blue Cross

Sun Life

Sun Life

Sun Life

Is Policy
Experience
Rated?

YES (salf-
experienced)

YES

YES

YES



Services Insurad

WATERLOO

Difference between ward and semi-
private hospital, most pres. drugs,
blood transfusions, some nursing
gervices, some ambulance services,
wheel chairs, braces, Deluxe Blue
Cross Travel benefits

WESTERN

Semi-private and private diff. hospital
service, supplies not covered by
OHIP, privete nurse, pras. drugs,
whaeelchair, iron lung, ambulancae, etc.

Visioncare - once avery 24 months for
purchase of prescribed eye glasses or
contact lenses

- Maximum $ 100 per person

- Maximum $150 per person

v *

Who is
Eligible

All full-time
faculty and
staff

Regular part-
time faculty &
staff

Regular part-
time faculty &
staff

All full-time
permanent
non-union
staff, CUPE
Engineers &
Police
Association

Faculty

UWOSA,
CUPE,
Engineers
Police
Association

Faculty,
PMA,,
CUPE,
Physical Plant
& Arena
CUPE, Food
Setvices,
UWOSA

When
Eligible

On
appointment

First day of
appointment
on a full-time
continuing
basis

First day of
appointment
on a full-time
continuing
basis

SUPPLEMENTARY HEALTH INSURANCE

Deductible
Amount

$38/single
$76/family

$ 76/single
$152/family

NIL

NIL

NIL

Co-insurance

Provisions

100% paid by
insurance
company

100% peid by
insurance
company

100% paid
after
deductible

100% paid by
insurance
company

Monthly
Employee

Pramium

NiL

NIL

NiL

NiL

Monthly
Employer

Premium

$10.74 S
$34.56 F

$6.085S
$21.92F

$16.71 s
$39.94F

$20.178
$61.31 F

$3.158
$8.04F

Carrier

Blue Cross

London Life

London Life

London Life

LI
L

Is Policy
Experience
Rated?

YES

YES

YES

YES



Who is
Services Insured Eligible
wLy
Private nursing care by registered All full-tir,e
nurse infout hospital when not staff and
provided by OHIP - a direct order by faculty
doctor, differance between ward and Part-time in
semi-private and privete room in excess of
hospitai, difference between semi- 1250 hours
private and private room in hospital, per annum
out-patient physiotherapy (by
registered physiotherapist) when not
paid by OHIP therapeutic equipmant,
artificial limb or eye, or a truss, brace,
crutch or cast, pres. drugs, blood,
bandages or surgical dressings, up to
$10/day in Licensed Private hospital
for max. of 120 days, dental care by
dantist or oral surgeon out of hospital
rasulting from accidental injury
occurring after effective date of
coverage, psychologist treatment,
masseur, physiotherapist and speech
therapist, ambulance services, oxygen
and its administration. Vision/Hearing
care $150 vision & $500 hearing per
parson once avery 24 months.
WINDSOR
Facuity: Full-time
Green Shield £.H.B. faculty
Green Shield semi-private All groups
Admin. Non-Union Full-time
Graen Shield Admin.
Pres. Plan Full-time

Union

v

Yo

When
Eligible

First of month
following date

of
employment

30 day E.P.

30 day E.P.

30 days
End of
Probation

SUPPLEMENTARY HEALTH INSURANCE

Monthly

Deductible Co-insurance Employee
Amoun Provisions Premium
$25S n/a 0

$50 F 0

10/20 100% n/a

n/a n/a n/a
100/pres. n/a n/e

- 31-

Monthly
Employer

Premium

$14.03 S
$43.97 F

$25.128
$69.18 F

$3.495
$7.02F

$26.31 5
$65.72 F

¢

Carrier

Allstate

Gr..~n Shield

Green Shield

Green Shield

Is Policy
Experience
Rated?

YES

YES

n/a

YES



Services tnsured

WINDSOR (Cont'd)
CUPE 1001:

Jenitors, Housekeeping, Dietary

CUPE 1393:
Technicians
Green Shisld
Pres. Plan

Admin. Union S.E.I.U. 210:
Green Shield
Pres. Plan

CUPE 100:
Greon Shield
Pres. Plan

UPGWA 1958:
Green Shiald
Pres. Plan

Retirees
Pres. Flan

Exec.
Pres. Plan

E.H.S

E.H.S-T4

Green Shield Vision Care $80/24

, months ¢y p-
AW,

O

Who is When
Eligible Eligible
Full-time 60 days
Admin.
Full-time
Union

60 days

After 480 hrs,

Non-union 30 days
Admin, &
Exec.

CUPE 1393 Aftar
S.E.lLU. 210 probation
CUOE 100

CUPE 1001

UPOWA 1958

All Groups

.32

SUPPLEMENTARY HEALTH INSURANCE

Monthly
Deductible Co-insurance Employee
Amount Provisions Premium
100/pres. n/a

n/a

n/a

n/a

n/a
n/a 100% n/a
n/a 100% n/a

Monthly
Employer

Premium

$29.47 S
$73.67 F

$27.38 5
$68.44 F

$31.425
$78.59 F

$27.13 8
$67.85F

$43.138
$107.73 F
$15.97 S
$31.93F

$18.66 S
$45.16 F

$1.058
$258F

$1.77s
$470F

—
w ©
nw

<>
P~

Carrier

Grean Shield

Is Policy
Experience
Rated?

YES

bt



SUPPLEMENTARY HEALTH INSURANCE

Monthly Monthly Is Policy
Who is When Deductible Co-insurance Employea Employer Experience
Services Insured Eligible Eligible Amount Provisions Premium Premium Carrier Rated?
YORK .
Drugs, private duty nursing. Full-tima Date of $25/single 100% NIL $20.61 S Lonlife YES (self
prosthetic appliances, dental care Faculty appointment $50/family $56.40 F Financial experienced)
resulting from an accident, Sarvices
ambulance, medical supplies and
appliances, services of ostaopaths,
chiropractors, naturopaths,
podistrists, masseurs, speach
therapists, clinical psychologists,
physiotherapists, Christian Scienca
healers
Support Staff 24.5 hours or more " " 100% NIL P&M
' $13.38 S
$36.57 F
100% YUSA
$12.97S
$36.23 F
100% UPGWA
$17.93 8
$50.91 F
80% UOE
$15.71 S
$43.01 F
80% CUPE
$11.17 8
$26.06 F
80% Post Docs
$1.375S
$3.90F
»
b -33- e
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SUPPLEMENTARY HEALTH INSURAILCE

Prescription hearing aid, max.
$300/person/36 months

Y

Y

Monthly Monthly Is Policy
Who is When Deductible Co-insurance Employee Employer Experience
Services Insured Eligible Eligible Amount Provisiong Premium Premium Carrier Rated?
YORK (Cont'd)
Hospital coverage Semi-privete UPGWA, Dete of n/a 100% As above As above LonLife YES (Self
POST DOCS appointment Financial experienced)
Services
Private Full-time Date of n/a 100% As above As above
Faculty, appointment
Support Staff
24.5 hours or
more.
Vision Carg
Prescription eyeglasses and contact P&M, Date of $ 25/single 100% NIL S $5.47 S
lenses Full-time appointment $50/tamily $8.29 F $6.47 F
$225/pefson/24 months Faculty
$150/person/24 months CUPE " " $100% NIL S $3.18 5
$7.44F $3.18F
Vision/Hearing Care
Prescription eyeglasses and contact Support Staff Date of n/a 100% MIL S $5.34 S
lenses 24.5 hours or appointment $8.10F $5.34 F
- $200/person/24 months more.
$150/person/24 months UPGWA Y $ 25/gingle 100% NIL S $3.34 S
$50/family $5.06 F $3.34F



LONG TERM DISABILITY - SALARY CONTINUATION

What is Voluntary or
Benefits as % of  Escalation Compulsory Waiting Period for % of Prem. Paid Is Policy Experience

Salary Clause Participation Who is Eligibla When Benefit Pramium Total Pramium by Employer Carrier Rated?

BROCK

60%, mex $5,000 maxir.,.um of  Compulsory All faculty and Upon appointment 05 days .62% of salary, 0% Confederation Life Partially experience
per month, 66.9% 5% non-unionized statf .684% for TSA rated
for TSA members membars

Permanent part-

time staf! are

covered on same

basis as full-time

with a 60 month

benelit limit.

Seasonal staff are

covered during

period of work

subject to 60

month max.

CARLETON
Academic union 3% Compulsory All full-time and Upon appointment 180 calendar days $1.152/100 of 0% Metropolitan Life  Partially experience
66 2/3% max. part-time gross salary rated
8000 per month employees with a
{C.P.P. integrated) continuing appt. or
tarm appts. eftar
12 months

Non-Union Staff -

Salaries less than

21,600
same as CUPE

2424 except when
salary reaches
$21,600 higher
benelit level
applies

. a5 .

l 71\
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What is
Benaelits as % of  Escalation
Salary Clause

CARLETON (Cont'd)

Non-Union Stall - 3%
Salaries $21,600

and over

75% max.,

$8,000 par month
(C.P.P. integrated)

CUPE 2424 n/a
(Administrative/
Technical Union)
65% max., $8000
per month (C.P.P.

stacked)

C.G.A, (Security

Steff Union) 4%
35% max., $2000

per month (C.P.P.
stacked)

CUPE 910 n/a
65% maximunm;

$ 2500 per month
(C.P.P. stacked)

.C.T.U, n/a
65%, maximum
$1170 per month
(C.P.P. stacked)

,7

o~

s

Voluntary or
Compulsory

Participation

Compulsory

Compulsory

Compulsory

Compulsory

Voluntary

Who is Eligible

Same

Same

Same

Same

Same

. 36 -

LONG TERM DISABILITY - SALARY CONTINUATION

When Bsanefit

Upon appointment

Upon appointmant

Upon appointmernt

Upon eppointmant

Upon appointment

Waiting Pariod for
Premium

180 calendar days

180 Calandar days

180 calendar days

180 calendar days

180 days

% of Prem. Paid
by Employar

Total Premium

$1.302/100 of
gross monthly
salary

.872/100 of gross 100%

monthly salary

1.028 of gross
monthly salary

.872/100 of gross 100%

salary per month

.872/100 of gross 90%
salary par month

100%

Carrier

Metropolitan Life

Matropolitan Life

Matropolitan Life

Matropolitan Life

Metropolitan Life

Is Policy Experience
Rated?

Partially experience
rated

Partially axperienca
rated

Partially experience

rated

Partially experieance
rated

Partially experiance
rated



LONG TERM DISABILITY - SALARY CONTINUATION

What is Voluntary or
Benefits 8s % of  Escelation Compulsory Waiting Period for % of Prem. Paid Is Policy Expaerience
Selary Clause Participation Who is Eligible When Benefit Premium Total Premium by Employer Carrier Rated?
GUELPH
66 2/3% of salery Ad Hoc Compulsory for all All reguler faculty Faculty & staff on 90 celendar deys F.T.-.52/100 of 66.66 Constellation Life Pertially experience
{max. $4,500 per raguier full-time. & staff end eppointment; gross salary. rated
month) {primary Voluntary for temporary full-time waiting pariods for Temporary full-
C.P.P. integration) others in excess of 6 temporery anu time & pert-
months and pert-  pert-time staff ' timars - .29/100 of
timers working at gross salary
least 51% of
normal workloed
LAKEHEAD
60% of monthly n/a Compulsory Faculty & Senior  Upon eppointment 17 waeeks $.737/100 0% Sun Life Fully Pooled
earnings to a Admin, monthly insured
maximum of eernings
$5,000 per month
60% of monthly Compulsory All Others Upon appointment 17 weeks $.737/100 75% Sun Life Fully Pooled
earnings to a monthly insured
maximum of earnings

$3,000 per month

~J
—
~ »

[
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LONG TERM DISABILITY - SALARY CONTINUATION

What is Voluntary or
Benefits as % of  Escalation Compulsory Waiting Period for % of Prem. Paid Is Policy Experiance
Salary Clause Participation Who is_Eligible When Benefit Premium Totel Premium by Employer Carrier Rated?
LAURENTIAN
CUPE, Local 1555 max. of 3% Compuisory All full-time staff  1st day of month 6 months $1.33/100 100% Confederation Life No
{Main. & Printing) coincidant with or
80% of salary following date of
max. of employmant
$2,500/mo. -
All Other
Employees max. ot 3% Compulsory All full-time staff  1st day of month 6 months $1.46/100 0% Confederation Lifa No
70% of salary to coincident with or
$24,999.99/yr. following date of
66 2/3 of salary employment

from $25,000 to
$39,999.99/yr,
60% of salary
from $40,000/yr.
Maximum benefit
$4,000 per month
or 85% of net
earnings,
whichever is lessar

MCMASTER

To be indexed it  nla Compulsory All perm. faculty & Upcn appointment Nons 0.47% of salary  NiL Sun Life YES for 15t 5 years;
the annual rate staff pooled after 5 years
defined in the

Contributory

Pension Plan on

each July 1,

My
\J




What is Voluntary or
Berialits as % of  Escalation Compulsory
ala Clause Participation

MCMASTER (Cont'd)

75% of net
income to 8 max,
$7,000/ menth.
These benefits
offset by disability
benefits under
CPP/O®P (primary
only), VIC & any
payments from
any employer and
disability benetits
under any
insurance plan
arranged on &
group basis.

Net Income
defined as Gross
income less UIC,
CPP end Income
Tex calculated
assuming the
member has a
dependant spousae.

QISE

60%, $3,000 n/a
maximum

Compulsory

-\I
PN
-l

Who is Eligible

LONG TERM DISABILITY - SALARY CONTINUATION

When Benefit

Waiting Period for
Premium

Al full & part-time Upon appointment 90 days

staff & faculty

. 39.

Total Premium

.706/100 of
annual salary
(monthly)

% of Prem. Paid
by Employer

0%

Carrier

Is Policy Experience
Rated?

Confederation Life YES

G- ~



Wheat is
Benefits as % of  Escalation
Selary Clause

OTTAWA

66 2/3% max. max. of 4%/yr Compulsory

$8,500/month
This applies for full
or partial disability.

QUEEN'S
689% first $12,000 up to a
60% next maximum of

410,000 50% 5% per annum
remainder, max. of C.P.l.
benefit $5,000 per

month

RYERSON

Administrative and Starts with
Academic Support: 13th full
75% of salary to a month pmt. &

max. benefit of annual aftar
$4,50C per month based on
less any other Stats. Can.

disability pension Toronto CPl to
paid. Peyable to max 8%

ege 65. Includes annual adjust.
6% pension compounded
contributions

based on salary or

date of disability

Voluntary or
Compulsory

Participation

Compulsory

- 40 -

LONG TERM DISABILITY - SALARY CONTINUATION

Whe is Eligible When Benefit

All full-time staff  All full-time staff
members on 1st

members with
minimum 15 hr/wk day

Full-time & part- At hiring
time employees

Al full-time 1st day of
employees and employment
part-tima

employaes with
more than 12
months service

Waiting Period for

% of Prem. Paid

Premium Total Premium by Employer
119 calender days $1.56/100 100%
from date of total
disability
180 days 1.09% NIL
86 days .678% of monthly 100%
salary to max of
$4,500 (non-union
support staff}
.696% of monthly
salary to max. of
$7.750 for
Excluded
Management
66 days CUPE 2.339% to
max of $2,500
66 days C.JR.T./FM.

.76% open college
max. of $4,500

Is Policy Experience

Carriet Rated?

Laurentian/Imparial YES

Life
Canada Life YES
Sun Life Fully Pooled

B ]
”



Benefits 8s % of

Salary

RYERSON (Cont'd)

Faculty

80% of selery to @
max. benefit of
$7750 per month
less any other
disability pension
peid. Peyeble to
ege 65. Ryerson
peys pension
contributions on
behelf of faculty
member based on
selery on dete of
disebility.

Sessional

75% of selery paid
until end of
contrect

TURONTO
effective July
1/90: 70% of
annual eerning
with maximum
insurable earnings
of $90,000 (Mex.
benefit will be
$63,000 per
ennum)

What is
Escalation
Clause

After 12
months
payments
ennuel
increase of 7%
or the across
the boerd
economic
increese
whichever is
the lesser

~ =
-

Voluntary or
Compulsory
Perticipetion

Compulsory

Compulsory

Voluntery

Who is Eligible

All full-time faculty 1st day of

All sessionei

All full-time end
pert-time steff
holding an
eppointment of
25% or more of
full-timo

LONG TERM DISABILITY - SALARY CONTINUATION

Waiting Period for

When Benefit Premium Total Premium
66 deys 1.711% of 100%
appointment monti 'y selary to
max. of $7,750
1st day of 7 deys {1/2 100%

sessionel) 15 deys
tfull sessionel)

sppointment

1.20% of monthly 80%
insureble sarnings

On appointmeant or 90 days
date epplication consecutive
card signed

whichever is the

latter date

- 41 -

% of Prem. Peid
by Employer

Is Policy Experience

Cerrior Reated?
Sun Life Fully Pooled
Self-insurad

Confedereation Life YES
(ASO only)

Self-insured

effective

September 1/89



Benefits es % of

§Q!GV¥

TRENT

Staft See Sick
Leave Entitlernent
Policy. After 6
months; 66 2/3%
of the first
$21,600 of
insurable; 50% of
next $43,200;
40% of belence,
less any other
disability
retirement benefit;
85% of net
income ell-source
limitation.

Facuity

See Sick Leave

Entitlament Policy.

After 6 mos; 75%
of insurable
eernings, less any
other disability or
retirement
benefits; 80% of
gross income all-
source limitetion,

WATERLOO
80% of beso

selery to max.
benefit of
$4,000/mo. tax
fres or maximum
of 85% pre-
disebility Net
Income

Whet is
Escelation
Clause

Voluntary or
Compulsory

Perticipation

Benefits Compulsory
increased

ennuelly

according to

Consumer

Price Index,

with & max.

ennuel

increase of 2%

Benefits Compulsory.
increesed Voluntery fo
ennuelly taculty with
eccording to

CPl with a

max. ennuel

increese of 2%

Up to 5% per
annum

Compulsory

P

\
t s
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LONG TERM DISABILITY - SALARY CONTINUATION

Who is Eligible When Banefit
All full-time end Full-time and he'f-

half-time reguler  time hourly puaid

end racurring staff staff efter 3 mos.
Others under Univ. Sick

of service.
from dete of
eppointrent

From date of
eppointmeont

All full-time and
r half-time tenured
limited end probationary

tarm eppointments faculty, limited

term appointments
and senior
menagement

All full-time feculty After 1st day of
& Sr. staff employment
All other full-time  After 3 mos. of
staff tinc. Union)  employment

Premium

% of Prem. Paid
by Employer

Waiting Period for
Total Premium

.882% of insured NIL
peyroll

18t 6 mos. of
illness and/or
disability coverad

Leave Entitlement
Plen

1.31% of insured
peyroll

18t six mos. of 100%
iliness and/or
disebility covered
under Univ. Sick
Leeve Entitlement

Plan

1890 deys 1.08% x selery NiL

90 deys

Is Policy Exparience

Carrier Rated?
Sun Life YES
Sun Life YES

Menutacturers Life YES




LONG TERM DISABILITY - SALARY CONTINUATION

What is Voluntary or
Benefits as % of  Escalation Compulsory Waiting Pariod for % of Prem. Paid Is Policy Experience
Selary Clause Participation Who is Eligible  When Benefit  Premium Total Premium by Employer Carrior Roted?
WESTERN
75% . ¢ salaryup 3% per year Compulsory All full-time 1st day of 15 woeks $1.39 per $100 100% Canada Life YES
to max. permanent appointment on benefit
$5,000/mo. members of staff, full-time continuing
faculty & CUPE basis
75% of salary up 6% per year Compulsory Professional/Mgr. " " $1.55 per $100 " " "
to max. UWOSA benefit
$5,000/mo.
wLy
60% of first 2% per annum Voluntary All full-time faculty Management and 120 days $1.51 por $100 of NIL Manufacturers Life YES
815,000, 50% of and staff, P.T. Faculty: benefit
exceass (85,000 over 1250 hours date of
mex.) per annum employment
Admin. Staff:
first day of month
following 3
months of
employment
o )
5 -

[N
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What is
Banefits as % of  Escalation
Salary Clauss
WINDSOR
Executives - 80% Based on

of salary to a max. wages as
of $10,000/mo. raised each
*Faculty & Prof.
Lib,

66 2/3% ot 1st
$1,800 mon. sul.,
50% of next
$3,600, 40% of
next $2,500.

Max. benefit
$4,000 mo. non-
taxable

* Admin - 66 2/3%
of salary to a max.
of $5,000/mo -
non-taxable

CUPE 100 &
1001, SEIU 210 -
50% of salary to
max. of
$2,500/mo.

*CUPE 1393 &
UPGWA 1958

{Yechnicians) - 66
2/3 o1 salary to
max. of
$2,500/mo. -"non-

& union

taxable

,\
-

-
- .

year for admin,

Voluntary or
Compulsory

Participation

Compulsory

Who is Eligible

Full-time faculvy
Admin,

Union

When Benefit

- 44 -

Waiting Periad for
Premium

-30 days
-30 days

-and of probation

105 days

LONG TERM DISABILITY - SALARY CONTINUATION

% >f Pream. Paid

Total Preinium by Employser

Carrier

Exac $.74/$100 100%
Faculty $.36/$100 0%
M.I.P.

Admin $.47/100 0%
M.lL.P.

Union 210
$.90/$100 M.I.P.
13¢3 Tech Union
$.98/$100 0%
UPGWA 1958
$1.13/8100 2%
CUOE 100 100%
.85/$100
CUPE 1001
.85/$100

100%

100%

Constallation

18 Policy Exparionce
Rated?

YES
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LONG TERM DISABILITY - SALARY CONTINUATION

What is Voluntary or

Benefits As % of  Escalation Compulsory Waiting Period for % of Prem. Paid Is Policy Experience
Salary Clause Participation Who is Eligible When Benelit Premium Total Pramium by Employer Carrier Rated?
YORK
85% of Net n/a Compulsory PAM Date of 15 weeks P&M 100% London Life YES
Income appointmont .97/%100
85% of net Full-time Faculty " 15 weeks Faculty NIL

.77/$100
60% of 1st $6000 All other staff 24.5 " 90 days or YUSA
plus 50% of hours of more cessation of sick .82/$100 100%
excess ' loave whichever  CUPE

occurs later $1.95/$100 100%

IUOE

$1.36/$100 100%

UPGWA

$1.36/$100 of 100%
monthly salary

.45 .
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Coverage
Days Weeks Month

BROCK
106 days {(elimination period on
LTD) par disability or iliness

1 1/2 days/month cumulative
sick leave program

Seasonal unionizad staff are
coverad on a pro rata basis

CARLETON

Administrative Support,
Technical Support

During the first year, 1 1/2
days for each month of service.
Following one year of service, 6
months

Management & Faculty
6 rnonths

Trade Groups
1 1/2 days for each rnonth of
service

GUELPH

Unlimited to dete of eligibility
for disebility insurance.
Maximum 60 days

a0

Who is Eligible

Faculty and non unionized staff
{full-tima)

Unionized staff (maintenance
and housekaeping full-time)

All full-time and reguler part-
time staff

All full-time and regular part-
time staff

C.U.P.E., Stationary Engineers,
Food Services, Police - exempt

.46 -

SICK LEAVE PROGRAM

When Eligible

Upon appointment

Upon appointmant

Date of appointmant

Dete of eppointment

After 3 months employmaent

Full Selary or Parcent

Full Selary

Full salary until sick leave

cradits are exhausted

Full Salary for accumulated

days - thereafter nil selary

Full salary

Full salary for accumulated
days - thereafter nil salary

Full

Self-Insured

YES

YES

YES

YES

YES

YES

1



Coverage
Days Weeks Month

GUELPH (Cont'd)

Cumulative Sick Days
Accumulated as follows:

Less than 3 mos. employmant
More than 3 mos. amployment
More than 12 mos.
employment

More than 24 mos.
employment

More than 36 mos.
smployment

More than 48 mos.
employment

3 months sick pay

LAKEHEAD
Support Steff (Non-Union)

Cumulative Sick Leave plan
whereby an employee
accumulates 1 1/2 deys per
month of service, to a
maximum of 120 days

Support Staft (Union}
Cumulative Sick Leave plan
whereby employee accumulates
1 1/2 days per month of
service to a maximum of 120
days

Faculty/Senior Administration
For extended period of
sickness, 1 month for each
year of servica to 8 maximurm
of 4 months after which the
LTD plan applias

Who is Eligible

Staff Association

Faculty & Professional staff

All full-time non-union support
staff

Unionized office staff

Faculty and Senior
Administrative Personnal

SICK LEAVE PROGRAM

When Eligible

3 days

10 days
24 days
36 days
48 days
60 days

Immediate

Accumulated rate of 1 1/2 days
per month after probation
retroactive to start date

Accumulated rate of 1 1/2 days
per month after probation
retroactive to start date

Upon appointment

-47 -

Full Selary or Percent

Full pay

Full pey

Full salary

Full salary

Full selary

Self-Insured

YES

YES

YES

YES

YES



Coverage
Days Weeks Month

LAURENTIAN

6 months

MCMASTER
15 weeks increasing to 26
weeks aftar 10 years of service

26 Wooks

OISE
20 days per year (cumulative)
(Prorated for part-tima)

Interim LTD if necessary re LTD
waiting period of 90 days

90 days

OTTAWA
119 days

QUEEN'S

Six months

RYERSON
66 working days

Who is Eligible

All full-time employees

Salaried Support Staff

Professional Management Level
12 and higher and all faculty

All full & part-time support staff

All full & part-time support staff

Faculty

All ragular amployees with
minimum 15 hrs/week

All regular stalf membars

All regular and probationary,
Administrative & Acedemic

Support staff, and full-time

faculty

.48 -

SICK LEAVE PROGRAM

When Eligible

On appointment

On appointment

On eppointmaent

Upon appointment

Upon appointment

Upon appointment

No waiting period

No waiting pariod

Date of employment

Full Salary or Percent

Full Salary

Full Salary

Full salary

Full salary

60% of salary $3,000
maximum

Fult salary

100%

Full salary

Full salary

Self-Insurad

YES

YES

YES

YES

YES

YES

YES

YES

YES

- -
P —
-



Coverage
Days Weeks Month

RYERSON (Cont'd)

66 working days

7 working days

15 working days

TORONTO
15 weeks

—

REN

Faculty
6 months

—

-

Staft
1) 6 months

2) Maximum 60 days

CUEW

Paid sick laave for those unable
to perform duties due to illness
or injury; medical certificate
must be provided when
requested. When extended
absenca anticipated, supervisor
must be kept informed weekly.

-
-

Who is _Eligible
CUPE

half sessional

fult sessional

All tull-time and part-tima
appointed statf members

All Faculty

Regular or recurring staff who
work 17 1/2 hours or more per
woek

Regular or recurring staff who
work less than 17 1/2 hours
per week

Members of CUEW

SICK LEAVE PROGRAM

When Eligible

After 3 months complated
service

Date of appointment

Date of appointmant

One normal work day for each
month of service to a maximum
of 60 days

- 49 -

Full Salery or Percent

100% Days 1-22
75% Days 23-66

100%

Full Salary

Full salary

Self-Insured

YES

YES

YES

YES

YES



Coverage
Days Weeks Month

WATERLOO
30 deys + 1 dey for every

month workad to £ maximum
of 180 deys

180 deys

Ragular Pait-Time

Unien
During probetion period - 3

days until 75 deys worked then

30 deys es per staff

WESTERN
15 weeks

WLU
90 deys

90 deys

105 deys

WINDSOR
Short-tarm - first 105 days

1(\1

Who is Eligible

Steff except Mansgemaent,
Professionel, Spacislized and
Senior tachnicel

Feculty, Menaegement,
Professionel, Spaecielized and
Senior Technicel

50% or more ennuel
commitment

All full-time employees

Full-time continuing steff,
feculty, CUPE, Police
Association & Engineers

Full-time feculty

Exec. professional steff,
Support Steff

Maintenance steff

All full-time faculty and staff

- 80 -

SICK LEAVE PROGRAM

When Eligible

After 1st full day et work

After 1st dey of amploymant

After 4 years

1st dey of employmaent

Date of Employmaent

Date of Employment

Accumuleted rete of t 1/2 deys

per month after prcbetion
retroactive to stert dete

30 days efter hiring or end of
probation period

Full $elary or Percent

Fuil Selery

Full Selery

Full Selery

Full Selery

Full Selery

Full selery

Full salary if eccumulated 2/3 if
not eaccumuleted to 90 days

Full credit and 2/3 salary to
105 deys

100%

Self-Insured

YES

YES

YES

YES

YES

YES

YES

YES

YES

1 { ]'a"\
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Coverage
Deys Weeks Month

YORK
Accumulated et 1 1/2 deys per
month of service

15 weeks

Who is Eligible

YUSA, CUPE, IUOE, UPGWA

Feculty, Professional &
Maenagerial

1005

SICK LEAVE PROGRAM

When Eligible

Accrued from appointmant date
for each full month of
employment

Dete of Appointment

Full Selary or Parcent

Full Salery

Full Salery

Jui;

D"“

Self-Insured

YES

YES
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SICK LEAVE PROGRAM ¢(BENEFITS CONTINUANCE)

Aro Benefits Continued? As if Full Salary Cost Sharing Arrangements?
EE ER
BROCK YES YES SAME SAME
CARLETON YES YES SAME SAME
GUCLPH YES YES SAME SAME
LAKEHEAD YES YES SAME SAME
LAURENTIAN YES YES SAME SAME
MCMASTER YES YES SAME SAME
O.1.S.E. YES - YES SAME SAME
OTTAWA YES YES SAME SAME
QUEEN’S YES YES SAME SAME
RYERSON YES YES SAME SAME
TJORONTO YES YES SAME SAME
TRENT YES YES SAME SAME
WATERLOO YES YES SAME SAME
WESTERN YES YES SAME SAME
w.t.u. YES YES SAME SAME
WINDSOR YES YES SAME SAME
YORK YES YES Same while on paid sick leave - Same while on paid sick leave
NIL when on unpaid sick laave 100% when on unpaid sick

leava, axcapt Pansion Plan




LONG TERM DISABILITY (BENEFITS CONTINUANCE)

Are Benefits Continued?

As if Full Salary

Cost Sharing?

*partial disability under review

EE ER
BROCK YES YES SAME - deemead contribution SAME
CARLETON YES YES NIL 100%
GUELPH YES YES Pension - NIL 100%
Life Insurance - NIL after 6 1009% - after G mos.
mos. 100%
LTD - NIL Same
Dental - same 100%
Major Medical - NIL
LAKEHEAD YES' YES SAME - no pension contribution SAME - no pension contribution
LAURENTIAN Yes, with the exception of the YES Same except no pansion Same exzept no psnsion
pension plan and for the contributions contributions. ER accrues
foliowing duration: Faculty - 30 liability for years of service
months; CUPE, Local 1555
{(Main. & Printing) - 18 months
All Othets - 24 months
Continuation in the Extented SAME SAME
Medical ard Hospitnl Care
co/erages to the date disab’lity
ceases or the normal ratirement
date
MCMASTER YES YES NIL 100%
OISE YES YES NIL 100%
OTTAWA YES YES NIL 100%

10 .53 . [
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QUEEN'S YES YES Same for medical Plens - Madicel seme, 100% Life Ins.
university pays life ins. & & Pension Plen
pension plan

RYERSON YES YES SAME SAME

TORONTO YES YES SAME - for medical plans. SAME - for medical plans.
University pays full pension Univ. pays full premiums on
premiums on pension, group life pension & group life and LTD
ins. and LTD premiums are premiurns ere waived
waived

TRENT YES YES NIL 100%

WATERLOO YES YES SAME - no pension SAME - Ee & Er pension
contributions contributions

WESTERN Yes except voluntary plans YES NIL Compuisory Benefits 100%
SAME  Optional Benafits SAME

W.L.U. YES YES SAME SAME

WINDSOR YES YES SAME SAME

YORK YES YES NIL 100% including Pension Plan

Are Beneiits Continued?

LONG TERM DISABILITY (BENEFITS CONTINUANCE)

As if Full Selar

Cost Sh.ring?

V' .
I 11




Amount of Life
Insurance
Available

BROCK

Non-Union Faculty
and Staff

3 X earnings
(rorsndad to naxt
highest $1,000) to
age 65 (max.
150,000)

Unionizad Staft

2 X earnings
(rounded to next
highest $1,000) to
age 65 (max.
100,000)

Additional Benefit
Units of $10,000
to a max. of
$100,000

CARLETON
Basic Benefit
2 X salary roundad

to next highest
$1,000

Voluntary or
Compulsory

Participation

Compulsory

Same

Voluntary

Compulsory

111

Who is
Eligible

All full-time faculty
and full-time and
pert-time
permanent staff

Full-time staff
Seasonal durng
period of
employmant

All full-time
faculty, full-time
and part-time
permanent staff
and unionized staff

All full-time and
part-time
employees with
continuing or term
appointments

LIFE INSURANCE

When Eligible

Upon appointmant

Upon appointment

Upon appointment

On appointment

o}

Total Prenmiium
($.00/$1,000

per_month)

$.205/1,000

Dependent on age.

Five year age
bands range from
$.80/mo/10,000
to
$10.80/mo/10,00
0

$.25/1000

% of Premium Paid

by Ernployer
100%,
100%

NIL

Faculty

First $18.48 of
monthly premium
ICTY

90%

Support Staft
80%

All Others

100%

Is Policy Experiance

Carrier Rated?
Confed. Lifa First $60,000 of sach

claim - remainder
poolad

Confed. Life First $60,000 of aach
claim - remainder
pooled

Confed. Life Fully pooled

First $100,000 on each
claim - remaindar
poolad

Metropolitan Life

112



Amount of Life
Insurance
Available

CARLETON (Cont’'d)
Additionsal Benefit
Units to $10,000
to maximum of
$250,000

GUELPH
Option of:

a) either 2

b} 3 X ennual
salary

or

c) survivor benefit

1 X snnual salary

LAKEHEAD
Faculty/Senior
Adm,

Up to age 65, 3 X
Basic anhual
aarnings, max
$200,000.
January 1, 1991
faculty coverage

increased to a
maximum of
¢ 250,000

ERIC

e NEED DN BN SN BN BEEE  DNN 0 DS SIS B AN S s 0 Geeeee sessee

Voluntcry or
Compulsory

Participation

Voluntary

Compulsory

Compulsory

Compulsory

11

Who is
Eligible

As above

All reguler faculty
and staff

Employees hired
for more than 6
months, and part-
timers working ot
least 51% of
normal workload

All full-time faculty
and sr. admin,

.56 -

LIFF INSURANCE

When Eligible

On appointment
subject to
satisfactory
evidanca of health

On appointment

for full-time.

On appointment

On appointment

Total Pramium
{$.00/$1,000
per month)

Dependent on age
- 5 year age
bands, ranges
from

$.50/mo/$ 10,000
to $7.00/mo/
$10,000

$.17/81,000

$.17/1,000

$.41/1,000

% of Pramium Paid
by Employer

NiL

66.66% for full-
timars

66.66% for temp.
full-time; prorata
for part-timarg

100%

Is Policy Experience

Carrier Rated?
Mestropoliten Life Pooled

Sun Life YES

Sun Life YES

Sun Lifa Experience rated to

125% of prer.iiums
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Amount of Life
Insurance
Available

LAKEHEAD (Cont‘d)
Support Staff

Up to age 65, 1

1/2 X basic annual
earnings, max.
$100,000

LAURENTIAN
CUPE, Locel 1555
{Main. & Printing)
4.5 X salary to
next multiple of
1,000 - max.
coverage of
$75,000

All Other
Employees

3 X salary to next
multiple of 1,000 -
max. coverage of
$200,000

MCMASTER
Single: annual
salary to next
higher 1,000 X 1,
X2 o0rX3
Married: annual
salery to next
highest 1,000 X 1,
X 2. X 3 and/or
survivor income
benefit

Voluntary or
Compulsory

Participation

Compulsory

Compulsory

Compulsory

Computsory for all
full-time and part-
time employees

11

Who is
Eligible

Al full-time
support staff

Ail full-time
employees

All full-time
employees

All permanent
oemployees who
are under age 65
at date of hiring

LIFE INSURANCE

When Eligible

On appointmaent

First day of month
coincident with or
next following date
of appointment

First day of montk

coincident with or

next following date
of sppointment

1st day of
employment

Total Premium

{$.00/$1,000
per month)

$.41/1,000

$.30/1,000

$.33/1,000

$.20/1,000

% of Premium Paid
by Employer

100%

35%

100% tor L.U.S.A,
50% for all other
employees

100% on 1 X
80% on 2 X
60% on 3 X

Carrior

Sun Life

Confed. Life

Confed. Life

Sun Life

-
~~a
~

Is Policy Experience

Rated?

Experienca rated to
125% of premiums

First 75,000 of each
claim - remainder
poolad

First 75,000 of each
claim - remainder
pooled

YES



Amount of Life
Ingsurance
Available

OISE

Faculty

- $25,000 basic
free, option of 3 X
annual - maximum
of $400,000

Professional
$30,000 basic free
option 1, 2, or 3 X
annual salery,
meximum
$150,000

General Support
$25,000 basic free

option 1,2 0r3 X
ennual selary -

meximum
$125,000

Professional
Rasearch Steff
$75,000 besic free
option 1,2, 0r3 X
ennual salary -
meximum
$125,000

Management

$ 25,000 basic
free, option 1 X, 2
X, 3 X annus!
salaty - maximum
$400,000

Voluntary or
Compulsory

Participation

Compuisory

Compulsory

Compulsory

Compulsory

Compulsoty

1

Who is
Eligible

35% or mure

All full & part-time
with 25% or more
employment

-58 .

LIFE INSURANCE

Whaen Eligible

Upon appointment

Upon eppointmaent

Upon appointmant

Total Premium

($.00/$1,000
per month}

$.41/1,000

$.369/1,000

$.369/1,000

.369/1,000

.401/1,000

% of Premium Paid
by Employer

100% Basic free,
75% of 3 X option

100% Basic free,
75% option

1. % baesic free
75% option

100% basic free
50% option

100% besic free
75% option 1 X,
2X,3X

Carrier

Confederation Life

Confederation Life

Confederation Life

Is Policy Experiance

Rated?

Fully pooled

YES

YES



Amount of Life
Insurance
Availeble

OTTAWA

Basic

Staff members
with no spouse or
dependents 150%.
Staff members
with spouse and/or
depandent 300%
Mex. of $175,700

Optional

- for steff up to
$350,000

- for spouse up to
$350,000

Optionel - for sach
child $3,500

Voluntery Accident

Death,
dismemberment
loss of sight or
heering

Vuluntery or
Compulsory

Perticipetion

Compulsory

Optionel

Optionel

Optionel

Optional

Who is
Eligible

All full-time staff
minimum 15
hr/week

Same 6s sbove

Same es ebove

Seme es above

Same es ebove

LIFE INSURANCE

When Eligible

On eppointment

On eppointment

On eppointment

On eppointmant

Total Premium
($.00/$1,000
per month)

$.30/1,000

- As per age & sex
cetegories

- Smoker/non-
smoker retes

$.30/month femily

Single -

$1.05/25,000 mo.

Femily -

$1.55/25,000/mo.

% of Premium Peid
by Employer

Employer peys
100% of first
45,000

NiL

NIL

NIL

Carrier

Metropolitan Life

Moetropoliten Life

Metropolitan Life

Ameri. Home

Is Policy Exparience
Rated?

YES

YES

YES

. 0
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Amount of Life
Ingurence

Available

QUEEN'S

Basic

Group Life
Insurence available
to all full and part-
time employees
optionof 1 X, 2 X,
or 3 X annual
selary mex.
150,000

Optionel
Units of $25,000

up to 8 maximum
of $250,000

RYERSON

Basic:

2 X annual selary
rounded 1o the
next thousand,
250,000 max.
amount

24 X monthly
salary rounded to
tha next thousand

Supplemaentary
All full-timve feculty

additione| 2 X
annual salary
rounded to the
next thousand
250,000 max.
amount

ERIC

IToxt Provided by ERI

Voluntery or
Compulsory

Participetion

Voluntary

Optional

Compulsory

Compulsory

Compulsory for all
faculty
commencing
employment after
Jan, 1/75

17

Who is
Eligible

All full and part-
time staff
members

All full and vart-
time staff
membars

All full-time
faculty, support
steff, CUPE, end
part-time
employees with
more than 12
months service

All sessionel

instructors under
age 65

All full-time faculty

When Eligible

At hiring

At hiring

Dete of
Appointment

Date of

Appointment

Dete of
appointment

- 60 -

LIFE INSURANCE

Total Premium
($.00/$1,000

per month)

$.30/1,000 par
month

As per aga

$0.247/1000

$0.247/1000

$0.274/1000

% of Premium Paid
by Employer

NIL

100%

100%

70%

Carrier

Canada Life

Canade Life

Sun Life

Sun Life

Sun Lifo

Is Policy Experience
Reted?

YES

Fully Pooled

Fully Pooled

Fully Pooled

122



Amount of Life
insurarce

Aveilable

RYERSON (Cont’d)
Sr. Manegement
additional 2 X
annual salary
rounded to next
thousand 250,000
max. amount

TORONTO

Basic coverage of
1 X annual salary
free plus additional
optional coverage
of 1 X annual
salery or 2 X
annual salary, 3 X
annual salary
(effective July
1/90 maximum
insurable earnings
will be $125,000)

TRENT

Basic life insurance
equivalent to
snnual salary for
salariad faculty
and steff. For
hourly paid full
time staff, amount
of insurance is
oqual to 2,000 X
hourly rate. For
part-time 1,000
hours X hourly
rate

Voluntary or
Compulsory

Participation

Compulsory

Optional coverage
voluntary. Basic
coverage of 1 X
salary automatic

Compulsory
Optional jarcity
with limited term
appointments

124

Who is
Eligible

Sr. Management

Al fuli-time and
part-iime staff
holding an
appointment of
25% or more of
full-time

Fuli-time and half-
time faculty; full-
time and half-time
ragular and
recurring staff

LIFE INSURANCE

When Eligible

On date of
appointment

On appointment or
date application
card signed
whichever is the
latter date

Upon complsation
of 3 months
smployment for
full-time and half-
ti  hourly staff,
fi . ate of

app tment for all
othors

Total Premium
($.00/$1,000

per month)

$0.274/1000

$.28/1,000

$0.31/1000

.61 -

% of Premium Paid
by Employer

70%

Basic coverage,
100% Optional
coverage 33.33%

100% of
premiuma for
coverage to
$25,000. 25% of
premiums for
coverage in axcess
of $25,000

Sun life

Canada Life

Sun Life

Is Policy Experience
Rated?

Fully Pooled

Yes

Yas



Amount of Lifa

Insurance
Available

WATERLOO
Options of 1, 2, 3,
4,5, and 6 X
salary available

Travel Accidant

WESTERN
Basic - 2 X salary

Additional 1/2,
11/2,2 X valary

$500,000
maximum total
amount {Basic &
Optional Amounts)

O

Voluntary or
Compulsory

Participation

1 X salary
compulsory
Optional: spousal
insurance up to
$200,000 at aga
and smoking-
related ratas

$100,000

Compulsory

Optional

190

Who is
Eligible

All full-tima taculty
and staff

Travel on Business

All full-tima
permanant staff,
faculty & union

Alt full-time
poermanant staff,
faculty & union

- 62 -

LIFE INSURANCE

When Eligible

On appointment

On appointment

1st day of
appointmant on a
full-time basis

18t day of
appointment on a
full-tima basis

Total Premium
{$.00/$1,000

per month)

$.36/1000 {group
rata applicable to
1,2,3 X

$.21/1000

Up to Age 39
.06 {smokur), .04
{non-smoker)

AGE Coa1/$1,000

Smoket

40 - 44 A2
45 - 49 .20
50 - 54 36
55 - 69 .60
60 - 65 .89

% of Premium Paid
by Employer

100% of 1 X
salary

60% of 2 & 3 X
salary

4,5, & 6 X salary
paid by employan
{age-ratatad and
smoking-related
ratas)

100%

100% of first
$25,000 of
coverage.
Employee pays full
premium for
amounts in excess
of $25,000

NIL

Non:Smoker
.06
4
.23
.38
52

Carrior

Manufacturers Lifa

London Life

London Life

{s Policy Experience
Rated?

YES

YES

YES

17



Amount of Life
Insurance
Available

WESTERN (Cont'd)
AD &D.
$20,000 to
$250,000
Employee
Coverage, Optional
Family coverage @
50% spouse only
or 40% spouse,
10% children

W.L.U,

Basic - 1 1/2 time
salery

Voluntary or
Compulsoiy

Participation

Voluntary

Voluntary

Optional -
Voluntary
increments of
$10,000 to max.
of $350,000

A.D. & D. Optional

Maximum
$450,000

127

Who is
Eligible

All

All full-time faculty
and staff, Part-
time staff over
1250 hours pet
annum

When Eligible
Dete of

employment

LIFE INSURANCE

Total Premium
($.00/$1,000

per month)

Employes $20,000
@ .70/1000

to $250,000 @
8.75/1000

Family $20,000 @
.94/1000
$250,000 @
11.75/1000

$.29/1000

Based on
age/sex/smoker/
non-smoker

$0.03/1000

.63 -

% of Premium Paid
by Employsr

100% of Basic

0%

0%

Carrior

Mutual of Omeha

Manufacturers Life

Manufacturers Life

Manufacturers Life

120

Is Policy Experience
Rated?

Pooled

YES



Amount of Life

!nsurgnco

Available

WINDSOR

Faculty to age 65 -
3 X annual salary
Max. $200,000.
No age reduction
to ags 65. Ages
65-67 - 1 X annual
selary. Max.
$55,000

Administration to
sge 85 -2 X
annual salary -
max. $110,000.
No age reduction.
Age 65 $3,000
paid up insurance

Unjons to age 65 -
2 X wage. Age
65 - $3000 paid
up life - completion
of probation

NOTE:

Voluntary or
Compulsory

Participation

Corapulsoty

Who is
Eligible

Full-time faculty,
admin. union

Faculty - effactive July 85: 3 X annusal salary - max. $200,000
Exacutive - same as Faculty

Union to age 65.
No age reduction.
Age 65 $3000
paid-up insurance.
Local 1393, 210,
1001, 100, and
1958 2 X annual
salary

100

. 64 -

LIFE INSURANCE

When Eligible

First day of month
after date of hire

First day of month
after 30 days
service

After the
completion of
probationary
period

Total Premium
($.00/$1,000
per month}

$.254/1000 inc.
$.03/1000 for
A.D.&D.

$.294/1000

% of Premium Paid
by Employer

100%
100%

100%

100%

100%

Carrier

Confederation Lifa

Is Policy Experience
Rated?

YES

1351



Amount of Life
Insurance
Available

YORK

3 X annual salary
to July 1st
coincident with or
following age 65
1 X annual salary
July 1st following
ago 65

Voluntary ot
Compulsory

Participation

Compulsory

Who is
Eligible

All full-time faculty
& staff working
more than 24
hours

LIFE INSURANCE

Total Premium
($.00/$1,000

When Eligible per month)
Date of $27.5/1000
appointment

- 65 -

% of Premium Paid
by Employer

YUSA/UPGWA -
50%

YUFA, P&M,
CUPE, IUQE,
POSTDOCS -
100%

Carrier

London Life

R

Is Policy Experience
Rated?

YES
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SURVIVOR BENEFIT (GROUP L IFE INSURANCE)

(NOTE: Only Guelph, McMaster, Toronte, Trant, and Western currently have Survivor Benafit Plans)

Amount of Bensfit Who is Eligible
GUELPH

1 X salary plus All regular full-time
25% of salary to employees with
surviving spouse dependants

plus 5% of salary
to each of up to 3
dependent children

1 X salary plus
25% to spouse

1 X salary plus
25% to depandant
children only

SiB insurable
earnings max.
$180,000 per
anhum

MCMASTER
Spouse & Children Mambaers with

25% of salary for spouses
spouse plus 5% of

salary for each

dependant child

under 21 or 25 f in

full-time attendance

at school

When Eligible Total Premium

On appointment for 1 X salary

full-timers $.17/$1000/mo.
25% salary to
spouse

$3.09 per $100
monthly benefit per
month

25% sal. + 5% up
o3

$2.70 per $100
monthly benafit per

month

25% sal. to child
$1.74 per $100
monthly benefit per
month

tst day of .617% of salary
employmant

% of Premium Paid
by Employer

66.6%

66.6%

66.6%

66.6%

60% with amployee
paying all group life
premiums

When Introduced

Sept. 1/1971

Cct. 1/1969




SURVIVOR BENEFIT (GROUP LIFE INSURANCE)

{NOTE: Only Guelph, McMaster, Toronto, Trent, end Western currently have Survivor Benefit Plans)

Amount of Benefit Who is Eligible When Eligible Totel Premium % of Premium Paid Carrior When Introduced
by Employer

MCMASTER (Cont'd)

Children Only Members with as ebove as above as above Sun Life Oct. 1/1969

Survivor chilren

25% of salary to
dependant child or
children under 21
or 25 if in full-time
sttendance at

school

TORONTO

Basic coverege of 1 All full-time and’ On eppointment or $.28/51,000 of Basic coverage Canada Life Mey 1, 1976
X annual salary free pert-time staff date of application commuted value of 100% Survivor

($125,000 mex) holding en card signed, insurance Income Benefit

Plus appointment of whichever is the " 33.33%

Spouse & Children 25% or more of latter date

30% of annual full-time with

salary to surviving eligible ‘iependants

spouse for lifetime
or until remerriage
(guaranteed for 10
years) plus 10% of
annuel salery for
oach dependant
child under 21
(max. of 2 children)
Spouse Only:

30% of annuel
salery to surviving
spouse for lifatime
or until remarriage
(gueranteed for 10
years)

1135




Amount of Benefit

TORONTO {Cont'd)

Children Only:
30% of annual
salery to orphans
until youngest child
reaches age 21 or
for the 10 year
guaranteed period,
OR optional 2 X
ennual salary
{inclusive of Basic
non-contributory 1
X annual salary)
Plus S.1.8. as
described above.
NOTE: escaletion
provision added to
protect survivors
from inflation of
7% or acrogs-the-
board economic
increese {annually)
whichever is the
lesser. Maximum
insurable salary on
$.1.B. insurance
$65,000.

Who is Eligible

.68 -

SURVIVOR BENEFIT (GROUP LIFE INSURANCE)

{NOTE: Only Guelph, McMaster, Toronto, Trent, and Western currently have Survivor Benefit Plans)

When Eligible

Total Premium

% of Premium Paid
by Employer

Carrier

When Introduced

12



SURVIVOR BENEFIT {(GROUP LIFE INSURANCE)

(NOTE: Only Guselph, McMaster, Toronto, Trent, and Western currantly have Survivor Benefit Plans)

Amount of Benafit Who is Eligible When Eligible Total Premium % of Premium Paid Carrier When Introduced
by Employer
TRENT
Spouse’s Option Same es for Life On appointment or $.31/81000 per 100% of premiums Sun Life July 1, 1869
25% of basic life Insurance anytime subject to month of for coverage based
insurance coverage medical certification commuted value* on commuted
per year paid in of insurance value" to $25,000;
monthly instalments 25% of premiums
es long as a spouse for coverage based
lives on commuted
value® for excess
of $25,000

** Commuted
value i8 basad on
income

~vildren’s Option
15% of besic life
insurance per year
paid in monthly
inatalments until
youngest unmarried
dependant child is
23 0r25if a
student. If no
spouse’s option is
olected, banefit is
25% of basic life
insurance.

WESTERN
Spouse - $40,000. Voluntary On eppointment or $4.61 per month NIL London Life Oct. 1/1982
each dependant - participation, all eny time subject to
$10,000. full-time staff, medical certification
faculty & union

I

Iy
——
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Plan Coverage

BROCK

Similar to Blue Cross
#9, Max. on crowns
and endodontics of
$150. Max. on
periodontics of $2%0.

Similar to Blue Cross
#9.

100 E&P, Dentures at
$0:50

CARLETON
Equivelent Blue Cross
¥9

As ebove plus crowns,
bridges end
orthodontics

Asg sbove plus crowns
and bridges

As above plus crowns
& bridges &
orthodontics

As ebove plus crowns
& bridges

Full-time
faculty and
staff

Full-time
union staff

CUPE 910
I.C.T.U.

CUPE 2424 &
Admin/Tech.
Exempt

Acedemic
Union

Managemaent

CGA

When Eligible

Upon
appointment

Upon
appointmant

Dete of
appointment

Dete of
Appointment

Date of
Appointment

Date of
Appointment

Voluntaty or
Conmpulsory

Perticipa-

tion

Compulsory

Compulsory

Compulsory

Compulsory

Compulsors

Compulsory

- 70 -
DENTAL INSURANCE

Monthly Employee
Premium

NIL

NIL

NOTE: Premiums
are approximations
- on "cost-plus”
basis

NiL

NiL

NIL

Acedamic Union
NIL

Meanagement
NIL

$4835S
$13.82F

Monthly Employer
Premium

$20.00 S non
$66.00 F union

SAME

$15.028
$45.80 F

$21.75 5
$68.40 F
$18.48 S
$62.89 F
$18.48 S
$68.12 F

$14.48 ¢
$41.45F

Carrier

Blue Cross

Blue Cross

Blue Cross

Is Policy

Experience
Rated?

YES

YES

YES

ODA Schedule

Feculty & Staff
‘90

CUPE 1990

‘91

‘91

‘88

‘88

‘89




Plan Coveragde

GUELPH

Preventative
Maintenance Program
plus periodortics and
endodontics @ 100%
$ 2000 cal. yr. max.
Major Restorative
crowns, bridges,
dentures @ 60%

$ 2,000 cal yr. max.
Orthodontics - 50%
co-insurance, lifetime
max. $2,000

LAKEHEAD
Comparable to Blue
Cross #9

Who is
Eligible

1. All full-time
regular
employees

2. Al
temporary
hired for more
than 6 mos.
and part-
timers
working at
least 51% of
normal
workloed

All full-time
employees

14,

When Eligible

immediate for
full-timers;
waiting
periods for
others

Upon
appointment

Voluntary or
Compulsory
Participa:

tion

1.Computlsory

2. Voluntary

Compulsory
unless
covered by
spouse

DENTAL INSURANCE

Monthly Employee
Premium

$3.635
$1251F

Seme or prorata

Nil

71 .

Monthly Employer

Premium

$1453S
$50.02 F

Same of pforata

$26.10S
$68.24 F

Carrier

Mutual Life
Assurance
Co.

Sun Life

Is Policy

Experience

Rated?

YES

YES

N TN T T e

ODA Schedule

‘88

1990



Plan Coverage Who is
Eligible

LAURENTIAN
CUPE, Local 1555 Full-time

{Main. & Printing) employees
Oral examination,
Prophylaxis - once
every 6 months. Bite-
wing x-rays,
extractions and simple
alvaolectomy.

Surgical extraction of
impacted teeoth.
Surgical removat of
tumors, cysts,
neoplasms. Amalgem,
silicate, scrylic and
composite fillings.
General Anaesthetic
required in relation to
dental surgery.

All Other Employees

As stated above plus Fuli-time
plai now includes employees
endodontics,

periodontics, and

adjunctive peridontal

8ervices.

147

Voluntary or

Compulsory

Participa:
When Eligible tion

1st day of Voluntary
month

coincident

with or next

following date

of

employment

1st day of Voluntary
month

coincidant

with or next

following date

of

employment
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DENTAL INSURANCE

Monthly Employee
Premium

$4568S
$15.39F

$6.09S
$2055 F

Monthly Employer
Premium

$4568S
$15.39F

$6.095
$20.55 F

Carrier

Confed. Life

Confed. Life

Is Policy

Expaerience
Rated?

YES

YES

ODA Schedula

‘85

‘88



Pian Coveraqe

MCMASTER

ODA Prepared Plan
"B" established in
1982

Expanded July 1,
1990: coverage for
major restorative &
orthodontic services of
up to 50% of the
1989 ODA fees, and
up to $2000 per
calandar yaar

OISE

Professional,
Mang/Prof.,
Protessional Research
Staft, General Support
and Faculty

Basic dental work
every 6 mos. {inc.
surgical & non-surgical
periodontal work).
Also includes crowns
and bridges &
dentures with a nil
deductible and an
100% co-insurance
factor with no open
space limitations {max.
of $1300/calendar/
year). Also includes
Orthodontia with a
50% co-insurance
factor, $1500 lifetime
limit.

Who is
Eligible

Faculty &
Staff who
work on 8
helf-time or
better basis.
It
contractually
limited must
be ot more

than one yeer.

All full & part-
time with
over 25%
appointment
Faculty - over
35%
appointment

147

When Eligible

First day of
employment

Upon
appointment

Voluntary or
Compulsory
articipa-

tion

———

Compulsory
unless
covered by
spouse

Compulsory
unless
covered by
spouse

DENTAL INSURANCE

Monthly Employee
Premium

NIL

NIL

73

Monthly Employer

Premium

$23.70 S
$56.49 F

Professignal
$28.72 5

$90.14 F

General Support

$33.76 S
$84.81F
Faculty
$25.725
$78.36 F
Professional
Research Staft
$26.21 S
$77.22F
Mang/Prof
$28.728
$92.26 F

Carrier

Sun Life

Confed. Life

|

Is Policy
Experience
Rated?

NO ASO Plan
Self insured

YES

ODA _Scheduls

Updates each July
1 to previous
years schedule

Annual
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DENTAL INSURANCE

Voluntary of
Compulsory Is Policy
Farticipa- Monthly Employee Monthly Employer Experience
Plan Coverage Who is When Eligible tion Premium Premium Carrier Rated? ODA Schedule

Eligible

OISE (Cont’d)
Professional
Mang/Prof.,
Professional Research
Staft

As above except
Orthodontia has a
50% co-insuranca
factor, $3000 lifatime
limit

CUEW All members - NIL NIL OISE
One dental visit per
year, to a max. of $90

OTTAWA
No Dental Insurance

140




Plan Coverage

QUEEN'S

Oral axams, dental x-
rays, scaling and
polishing, fluoride
treatment and oral
hygiena instructions,
space mainteiners for
children under 13,
sealants for children
{ages 6-16), fillings,
retentive pins and
cement rastorations,
crowns for children
under 13, extractions,
anaesthesia and
sedetive dressings,
endodontic &
periodontal services,
repairs, relining end
rebasing dentures.

RYERSON

100% Basic Catre,
65% Major Care and
50% orthodontic
treetmont

Union steff - OPSEL -
100% basic care,
65% Mejot & 50%
Orthodontic

Who is
Eligible

3 Union
Groups
{maintenance,

technicians, &

library)

All full-time
smployees
eftar 1/9/74

When Eligit:le
Upon

Appointment

On date of
appointiient

Voluntary or
Compulsory
Participa-

tion

Compulsory

Compulsory
unless
covered by
$pouse

Monthly

Premium

$3.35 S
$9.00 F

NIL

NIL

DENTAL INSURANCE

Monthly Employer
Premium

Employee

$10.04 S
$27.00 F

ASO

ASO

BEST COPY AVAILABLE

Carrier

Canada Life

Sun Life

Is Policy
Experience
Rated? ODA Schedule
YES ‘89
YES ‘80
‘90
DO
152



Plan Coverage

RYERSON (Cont'd)

Basic Services - 100%

endodontic and

periodontic servicas -

80%.

Major Services - 50%.

Orthodontic - 50%.

TORONTO

Blue Cross Denta! Plan

#9. Dependents
coverage to include
unmarried children

betwesn 21-25 who

are in full-time
attendance at an

institution of laarning.
Effective August 1/89:

added Riders 2 & 4

TRENT
Equivalent to Blua

Cross Dental Plan #9

Who is
Eligible

Sessional
Instructors

All full-time
and part-time
staff holding
an
appointrnant
of 25% or
more of full-
time.

Full-time and
half-time
tenured and
probationary
faculty;
faculty with
limited term
appointmants

When Eligible

1st day of
month
following date
of
appointment

15t day of
month
following date
of appt.
and/or
application

Voluntary or
Compulsory
Participa-
tion

unless
coverad under
spousa

Compulsory
for all full-time
staff and
voluntary for
part-time staff
on initial
enrolment

Voluntary

-76-

DENTAL INSURANCE

Monthly Empleyee
Premium

NIL

$6.59 S
$14.59 F

NIL

Monthly Employer
Premium

ASO

$26.23 S
$68.36 F

$18.17 S
$39.20 F

Is Policy
Experience
Carrier Rated?
Sun Life YES
Blue Cross YES
Sun Life YES

[y
it
e

ODA Scheduls

‘90

'89 (effectiva Jan.
1/90)

‘89



Plan Coverage

TRENT (Cont'd)

Equivalent to Blue
Cross Dental Plan #9
Plus

Orthodontia:

$ 2000 maximum;
50% of costs paid for
by Sun Life

WATERLOO

80% of basic dental
expenses, 50% of
major dental &
orthodontic expanses.
maxima - basic -
$1,160 p.a. per
person, major
restorative - $1,745

p.s. per person,
orthodontic - $1,745
litetime max. per
parson

Who is
Eligible

Full-time and
half-time
reguler and
recurring staff
including
employess in
NA group

all full-time
faculty and
staff

Voluntary or

Compulsory
Participa-

When Eligible tion

As above "

plus, 3

months

waiting period

for eligible

hourly-paid

stoff

aftor 1st day Compulsory

of
employment

DENTAL INSURANCE

Monthly Employee
Premium

NIL

NIL

77

Monthly Employer

Premium

$18.82s
$45.40 F

$12.208
$36.68 F

Is Policy

Experienue
Carrier Rated?
Sun Life YES
Manufacturers YES

Life

ODA Schedule

‘89

off. Jan. 1, 1991,
the 1989 schedule



Plan Coverage

WATERLOQ (Cont'd)

40% of basic dental
expenses

25% of major dental &
orthodontic expenses
maxima same as
above

WESTERN

100% of basic dental
expenses, 80% of
major dentel expensaes

100% of basic dental
expenses, and major
dental expenses

100% basic
80% major

160% basic
80% major

100% hasic
80% major

WLU
Equivalent to Blue
Cross #9

Who is
Eligibte

Regular part-
time faculty &
staff

Regular full-
time faculty

Regular full-
time admin.
staff
(UWOSA)

C.U.P.E. -
Phys. Plant

CUPE. -
Food Services

C.G.A.

All full-time
faculty and
stafl, part:
Mo 1N exCess
ol 1250 houts
per annum

When Eligible

1st day of
amployment

tst of month
following date
of
semploymeant

Voluntary or
Compulsory

Participa-
tion

Compulsory

Compulsory
unless
covered by
spouse

Voluntary
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DENTAL INSURANCE

Monthly Employee
Premium

NiL

NiL

NIL

NIL

NIL

Monthly Employer

Premium

$6.10S
$18.34F

$24.57 S
$66.23 F

$19.89 S
$63. 3 F

$18.76 S
$60.12 F

$18.76 S
$650.12 F
$18.76 S
$50.12 F

$16.07 5
$49.72F

Carrier

Mutual Life
Assurance
Company

Mutual Life
Assurance
Company

Allstate

Is Policy

Experience

Rated?

YES

YES

YES

YES

YES

YES

ODA Schedule

Current

Current

Current

‘88 as of Muy
1/90



DENTAL INSURANCE

Voluntary or

“ompulsory Is Policy
articipa- Monthly Employee Monthly Employer Experienca
Plan Coverage Who is When Eligible tion Premium Premium Carrier Rated? ODA Schedule
Zligible
WINDSOR
Green Shield, Plan 15 CUPE 1393 After Compulsory NIL $25.155 Grean Shiald YES One year ODA lag
Probation unless other $66.73 F
Period coveragse by
spouse
Green Shield, Plan 15 CUPE 1001 " " NiL $27.86 S Green Shield YES One year ODA lag
$62.62F
CUOE 100 $29.45S
$66.73 F
Green Shield, Plan 6E Adin, 30 days " NIL $29.79 S Greer: Shield YES Current Year ODA
Exec. 30 days " NiL $67.74 F
SEIU 210 After " NIL $23.58S " YES One year ODA lag
probation $52.89F
Green Shield, Plan 35 Faculty & 30 days " NIL $25.02S " YES Current ODA rates
Librarians $56.97 F
Groen Shield, Plan 15 U.P.G.W.A, After " NiL $12.525S " YES One year ODA lag
probation $27.95F
ey
! 1 t\ [} }

9 16




Pian Coverage

YORK

Equivalent Blue Cross
#7 with riders 1,2,3 &
4 100% Basic.
70% Prosthetic,
Orthodontic,
Restorative.
WA X. $2400 per year
Restorative.
$2400 per life
Orthodontic.

Equivalent Blue Cross

#7 withriders 1,2,3 &

4

100% Basic.

70% Prosthetic,

Orthodontic,

Restorative.

MAX, $2400 per year

Restorative.

MAX. $2400 per life

Orthodontic.

Equivalent Blue Cross
#7 withriders 1, 2, 3
& 4,

100% Basic.

70% Prosthetic,
Orthodontic,
Restorative.

MAX. $2400 per year
Restorative.

MAX. $2400 per hie

Or(hodonnc.‘ .

’ l ‘\ H

Who is
Eligible

Professional &

Manageriel

Faculty

YUSA

Whean Eligible
Date of

appointment

Date of
appointment

Date of
Appointment

Voluntary or
Compulsory

Perticipe-

tion

Voluntary

Voluntary

Voluntary

-80 -

DENTAL INSURANCE

Monthly Employee
Premium

NIL

Monthly Employer
Premium

$21.93 8
$70.90 F

$30.26 S
$98.11 F

$26.36 S
$73.88F

Carrier

Lonlife
Financial
Searvices

Lonlife
Financial
Services

Lonlife
Financial
Services

Is Policy

Experience
Rated?

Y-S
SO"
experianced

YES
Self
experienced

Yes
Self-
Experienced

169

ODA Schedule

1991

1991

1991



DENTAL INSURANCE

Voluntary or

Compulsory Is Policy
Participa- Monthly Employee Monthly Employer Experience
Plen Coverage Who is Whaen Eligible tion Premium Premium Carrier Rated? ODA Schedule
Eligible
YORK (Cont’d)
Similer to Blue Cross 1.U.0.E. CUPE " " IUQE $20.62 5 " " 1991
” UPGWA NIL $55.02 F
100% Basic
MAX. $1,000 per
year.
UPGWA $16.73 5 1991
NIL $41.85F " "
CUPE $16.10 S " " 1991
NIL $46.96 F
3 B
1 s
L
164

.81




Life Ingurance Coverage

BROCK

Paid-up

10 years service $ 1,000

1-15 years sarvice $2,000

185-20 years service $3,000

20:25 vyears siarvice $4,000

25 yaers service $5,000

Policy is purchesed et retirement with volume
1alated to years of service,

Applies to non-unionized full-time faculty and
steff

CARLETON
NIL

GUELPH
CUPE $1,000 peid up policy
All others - NIL

1685

ost to Retireas

NIL

NiL
n/a

.82.

POST-RETIREMENT BENEFITS

Major Medicel

n/e

Yes"®

*Provided +* retiremant of
staff memtb.o- i} if age 5% or
over; it) has 5 or more years
service; iii) is a8 member of
the Plan; iv) does not
include vision care

Can continue on optionel
besis paying e % of
premiums

Monthly Employee

Premium

NIL

NIL

$7.368
$17.77 F

Monthly Employer

Premium Other Benefits

n/a
$12.018 Dental Plen
$42.10F Faculty Union only

coverage continues.
University pays 100% of
premiums

$18.48 S

$52.89 F
Athlatic Facilities
Free use

817625 Dentel
84212 F Can continue on optional
basis
$888S
$27.18 F
No orthodontics

16



POST-RET EMENT BENEFITS

Monthly Employee Monthly Employer
Life Insurance Coverage Cost to Retirees Major Medical Premium Premium Other Benefits
LAKEHEAD
NIL N/A Faculty can continue on an $11918 NIL-S Dental
optional basis with member $35.97 F NIL-F Faculty can continue on
paying '00% of premium optional basis paying
100% of premium
$26.10 S
858,24 F
LAURENTIAN
Free tuition
MCMASTER
$5,000 paid up policy NIL YES NIL $23.00 Free limited p -rking.
Free use of athlatic
facilities, Discount at
Bookstore. Free dantal
plan.
$23.70 S
$56.49 F
OISE
Support Staft NIL - Yeos - lifetime Not available Not available Not availabla
NIL
Feculty Employer Same as active employees Not available Not availsble Not available
425,000 45.13 including vision and hearing
Retiree aids except that lifetime
$5.12 meximum reduced to
$10,000

16
8 164




Life Insurance Covorage

OTTAWA

1. Retired staff members insured before May
1, 1971; 50% of annual earnings

2. Retired staff members insured after May 1,
1971; 2 1/2% for each yeer of service (max.
20) minimum benefits ¢ 2,000

3. Raetired staff members insured after July 1,
1976

- less than 10 years service $2,000

- 10 or more years service: 10% of final salary
with minimum of 2,000 and maximum of 5,000
coverage

QUEEN'S

Basic

100% of final salery at 65 reducing by 20%
per year to 10% at 70 with 8 $3,000 minimum

Optional
No post-retirement benafit

RYERSON
n/a

10

Cost to Retireecs

NIL

NIL

nla

-84 -

POST-RETIREMENT BENEFITS

Major Madical

Avasitable from age 55 with
OMRO program

YES 80% o eligible charges
covered

Yes - Semi-private and
limited supplemental health
benefits

Morithly Employee

Premium

$ 2508
$10.00 F

$11.198
$22.48 F

Monthly Employer

Premium

$ 5848
$23.34F

NIL

Other_Benefits

Somi-Private
Accommodation Plan
{Optional)
$4.025
$7.63F
Private Room Coverage
{Optional)
$5.68 S
$12.42F

Semi-private hospital
coverage
$3.85S
$10.00F

Dental Insurance
- $2,000 max. per

calendar year
- basic services - 90% of
expenses on current fee
guide
- major sarvice - 50% of
expenses on current foe
guide
$19.23.315s
$41.56 F

bay
(v



Life Insurance Coverage

TORONTO
n/e

TRENT
No post-retirment benefits

WATERLOO

An amount equal to the lesser of: 25% of the

amount for which employee was insured

immediately prior to retirement or, 37 1/2 of
employees final salary but not less than $2,000

Cost to Retirees

n/a

NONE

POST-RETIREMENT BENEFITS

Major Medical

Blue Cross Extended Health

Care

Sickness and accident

-85-

Monthly Employee
remium

$4.48S
$13.22F

NONE

Monthly Employer

Premium

$13.465
$39.65 F

$10.74 S
$34.56 F

Other Benefits

Blue Cross Semi-private
employee/er premium
$3.555810.64 5
$7.10F8$21.28F
Blue Cross Dental Plan
#9 smployee pramium
$4.74 S
$10.60F
Employer Premium
$18.97 S
$42.39F

17



Life Insurance Coversge

WESTERN
Paid-up policy equel to 50% of emount of basic

insurence in offect at time of retirement, with
the maximum policy being $15,000

NIL

ost to Retireas

NIL

nle

. 86 -

POST-RETIREMENT BENEFITS

Monthly Employee

Maeijor Medical Premium
YES NONE
YES NONE

Monthly Employer

Premium

Single Premium at
retirement

$1403 8
$43.87 F

Othsr Benafits

Supplementary Health &
Visioncere continue for
all groups

Dental benefits continued
for Faculty, P.M.A,,
U.W.0.5.A. Engineers
and C.U.P.E.-Physical
Plant

Dental

Faculty $17.16 8
$35.72F

UWOSA $1467 S
$29.34 F

All others $13.108
$26.20 F

Supp. Health &

Visioncere

Faculty $23.328
$46.64 F

All others $17.818
$35.62 F

Dental plan samae es
current employees



POST-RETIREMENT BENEFITS

Monthly Employee Monthly Employer
Life Insurence Coverage Cost to Retirees Major Madicat Premium Premium Other Benefits
WINDSOR
$3000 paid-up insurance for staff at age 65 NIL - . Single Pramium Graen Shield Prescription
about $800 Plan -
Employee pramium - NIL
Employer premium
$1597S
$31.93F
YORK
N/A
Negntiated per Collective NIL YES NIL To be determined Private Hospital coverage
Agreements fur full-time Faculty, Mejor Medical and Dantal
Professional & Managerial & plan - similar to coverage
Support Staff prior to retirerment

176
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BROCK
Sec/Clerk(Tech

1st calendar yeer - 1 day/month

max. 10 deys
2nd full calender year - 2
weooks

3rd full celendar year - 3 weeks
10th full celendar year - 4
weeks

20th full calendar yoar - 5
weeks

Librarians

4 weeks upon appointment
{(pro-rated in 1st year)

5 weeks in 20th calendar year

CARLETON

Non-Union Support Staff

1 - 4 yoars - 15 days/year

S years - 16 days/year

6 yoars - 17 days/year

7 yoars - 18 days/yeer

8 years - 19 days/year

9 years - 20 days/year

10 years - 21 days/year

14 years - 22 days/year

15 years - 23 days/year

18 years - 24 days/year

17 years - 25 days/year
NOTE: On an employee’s 25th
anniversary date, he/she sheil
be granted an edditional 10
working days with pay leave
that year only. Note applies to
both Non-Union support steft
and Managerial/Professional

Mtce./Housekeeping
Up to 3 years - 2 weeks

After 3 yoars - 3 weeks
After 9 yoars - 4 weeks
After 17 yours - 5 weeks
After 30 years - 6 weeks

Manager/Professional Staff
22 days/year from dete of

appointment
25 days/year after 14 years

.88 -

VACATION ENTITLEMENT

Faculty
1 month

Faculty
One month

Adm/Professionsl
1st and 2nd full cslender yeer - 3 weeks

3rd calendar year and beyond - 4 weeks
20th celendar year and beyond - S weeks

Non-Academic Unions
Varies between agresments - similar to non-union cupport staff




CARLETON (Cont'd}

CUPE 2424

As ebove

GUELP

Faculty:

1.12 years - 22 days
13 - 20 yoors - 25 days
21 + yoars - 30 days

Support Statf & Other
Bargaining Groups

| - 2 years - 10 days

3 - 4 yoars - 15 days

5 - 6 years - 16 days

7 years - 17 days

3 years - 18 days

) - 11 years - 20 days
12 - 13 years - 21 days
14 - 15 years - 22 days
16 yaers - 23 days

17 yoers - 25 days

28 years or more - 30 days

CUPE 910

1 -5 years - 15 days/year
6 yaars - 18 days/yaar

7 years - 17 days/yaar

8 years - 18 days/yaar

9 years - 19 days/yaar

10 years - 20 days/yaar
15 years - 22 days/yaar
18 years - 25 days/year

Professional Staff

1 year - 15 days

2 years - 22 days
16 years - 25 days
25 years - 30 days

179

VACATION ENTITLEMENT

CGA

1 - 5 years - 120 hours/year

6 years - 128 hours/year
7 yaars - 136 hours/year
8 years - 144 hours/yesr
9 yuars - 152 hours/year
10 yaars - 160 houre/yesr
15 yaars - 176 hours/yaer
18 years - 200 hours/year

Supervisory

1 yaar - 15 days

2 years - 22 days
16 years - 25 days
25 years - 30 days

- 89 -

ICTY
1 - 5 years - 120 hours/yeer
6 yoars - 128 hours/ sar
7 years - 138 hours/ysar
8 yeers - 144 hours/year
9 years - 152 hours/year
10 years - 160 hours/year
11 years - 188 hours/year
15 yaars - 178 hours/year
16 yaars - 184 hours/year
17 years - 192 hours/year
18 years - 200 hours/year

CUPE

1 year - 10 days

2 years - 15 days
7 yoars - 16 days
8 years - 18 days
9 years - 20 days
12 yaure - 21 days
14 yaars - 22 days
16 yaars - 23 days
17 yaars - 25 days
28 years - 30 days



LAKEHEAD

Non-Union Support Staff
Up to 8 yeers - 3 weoks

After 8 years - 4 weeks

After 17 years - 5 weeks

LAURENTIAN
Facuity

One month or 23 working days.

After 5 continuous years for
each year of employment
therafter, the member will be
entitled to an additional 2 days
to a maximum entitleament of
33 working days.

Office Union, Meintenance/
Housekeeping, Operating
Engineers, Guerds

Up to 3 years - 2 weeks
Aftar 3 years - 3 weeks
After B years - 4 weeks
After 17 yeurs - 5 weeks

Administration

3 weeks after 1 yeer to 4th
grade of Stevenson Kellogg
Ernst & Whinney Salary Scale
4 waoaks after 5 years

4 waoaoeks efter 1 year from Sth
grade of Stevenson Kellogg
Ernst & Whinney Salary Scale.
After 10 years of continuous
servicy, 1 extra day and 1
additional dey every year of
continuous service theraafter.
Maximum vacation ellowance 7
weeks.

-90 -

VACATION ENTITLEMENT

Faculty and Librerians
After 1 year - 4 weeks

After ‘7 years - 5 wecks

LUSA

1 - 4 years - 15 days per/year
5 yaars - 16 days/year

6 years - 17 days/year

7 years - 18 deys/year

8 years - 19 deys/yeer

9 years - 20 deys/year

10 years - 20 days/year

11 years - 21 daya/year

12 years - 22 deys/yeer

13 years - 23 days/year

14 years - 24 days/year

15 years - 25 days/years

16 - 17 years - 26 days/year
18 - 19 years - 27 days/year
after 20 yeers of service,
employees grentea once only 2
day leave with pay

20 - 21 years - 28 days/year
22 - 23 yearg - 29 days/year
24 - 25 yeers - 30 days/year
after 26 years of service,
employaes granted once only 2
day leave with pay

26 - 27 years - 31 days/yenr
28 years or more - 32 days/year

Senior Administration

After 1 year - 4 weeks
After 17 yeurs - 5 weeks

CUPE (Maintenance & Printing
1. 4 years - 15 days per/yeal
5 years - 16 days/year

6 years - 17 days/year

7 years - 18 deys/year

8 years - 19 days/year

9 - 10 years - 20 deys/year
11 years - 21 deys/year

12 years - 22 days/yeer

13 years - 23 days/year

14 yeers - 24 days/yesr

15 yeers - 25 days/yeers

16 - 17 yeers - 26 days/year
18 - 19 years - 27 days/year
20 - 21 years - 28 days/yeat
22 - 23 years - 29 days/year
24 - 25 years - 30 days/year
26 years or more - 31 days/y




LAURENTIAN (Cont’d)

CUPE_(Operations)/Canadian

Guerds Association
1-9 yoars - 3 weeks at 6% of

totsl earnings

10 - 14 yeors - 4 woeoks at 8%
of totel earnings

15 years - 5 wesks ot 10% of
totel sarnings

20 years and over - 5 weeks at
10% of total earnings plus 3
days with pay at streight time
(CUPE - Operations)

MCMASTER

Vecation Group
A

Lese then one year {express in
working deys per completed
months of aervice)

1 but less than 4 yeers service
4 but less then 18 yeadrs sarvice
18 but lass then 30 yeers
service

30 or more yeers

VACATION ENTITLEMENT

Cetegory Faculty
Clerical/Seacretarial One month annually

Technicians,

Professionsl/Management

Nurses ond Relatad Positions,

Reactor Cpstators and Lead

Hands, {nstruciisial Assistents,
Equivelent Position .

Professionsl Mensgement,
Equivelent Positions

Librarians

Group A Group 8 Group C
1.25 1.67 1.92

15 20 23

20 20 23

25 25 25

30 30 30

.91 .
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QISE
Profassional, General Support

(723

|

and Professionel Research Staff

{(Full-Time)

Less than 10 months - 2 days
for each full month

10 months, but less than 3
years - 1 month (22 days)

3 years and over - 5 weeks
15 years and over 27 days

OTTAWA

1) Staff Members with 381 Hay

Points and Up

A) 3 weeks (15 days) after 12
months

B) 4 weeks (20 days) after 3
years

C) 21 days after 16 years
22 days after 17 years

23 days after 18 years

24 days after 19 years

25 days after 20 years

26 days after 26 years

27 days after 27 years

28 days after 28 years

29 days after 29 years

30 days after 30 years

2} Bonus for Attendance
Program

One day of vacation udditional
for each three months without
sick leave up to a maxitnum of

4 dayslyr. 1 (O

Faculty
One month annually

Staft Metpers with 380 Hay
Points and Less

A) 3 waeks {15 days) aftar 12
months

B) 16 days after 6 years

17 days after 7 years

18 days after 8 years

19 days after 9 yaers

20 days after 10 yaars

21 days aftar 16 years

22 days after 17 yaears

23 days after 18 yeers

24 days after 19 years

25 days after 20 yaars

26 days after 26 years

27 days after 27 years

28 days after 28 years

29 days =lter 29 years

30 days after 30 yaars

.92 .

VACATION ENTITLEMENT

Proiect Ditsctors
Five wesks annually

Faculty
1 month

Trades, Grounds, and Transportation

12 months - 108 hours
6 yoars - 116 hours
7 yeers - 124 hours
8 years - 132 hours
9 years - 144 hours
10 years - 144 hours
16 years - 152 hours
17 years - 160 hours
18 years - 188 hours
19 years - 180 hours
20 years - 180 hours
26 years - 188 hours
27 years - 196 hours
28 years - 204 hours
29 years - 218 hours
30 years - 216 hours
31 years - 224 hours
32 years - 232 hours
33 yeurs - 240 hours
34 years - 248 hours
35 years - 258 hours
36 years - 256 hours

15



QUEEN'S

Up to a year - 1 day/month
maximum 10 days/yaar
Alter 1 year - 15 days in that
celandar yeer

Alter 3-25 years - additional
days for additional years of
service reaching

After 25 years - 30 days

RYERSON

CUPE and Support Stalf - 1,25
days/month for 1-8 yrs..
service, 1.66 days/month for 9
yrs. service or more, 2.08
daya/month efter 15 yrs,
servico for support staff only,
Librarians/Counsellors - 1,66
days/month, maximum 20 days

TORONTO

Administretive Stalf

Aftar 1 yr. of service - 12 days
After 2 yrs. of service - 15
days

After 6 yrs. to 7 yrs. - 16 days
After 7 yrs. to B yrs. - 17 days
After 8 yrs. to 9 yrs. - 18 days
After 9 yrs. to 10 yrs. - 19
days

After 10 yrs. to 11 yrs. - 20
deys

After 12 yrs. to 13 yrs. - 21
days

Aftar 14 yrs. to 15 yrs, - 22
days

After 16 yrs. to 17 yrs. - 23
days

After 18 yrs. to 19 yrs. - 24
dr /8

A tor 20 yrs. - 25 days

Sanior and Academic
Adminigtrators - 20 days

Faculiy
One month after one yeur of

sarvice

VACATION ENTITLEMENT

Faculty - No less than 2
consecutive months and not mora
than 3 consecutive months in nny
12 month pariod {including course
preparation)

Senior Administrative Staff

After 1 yeer of service - 20 deys
Alter 10 years through 19 years -
1 additional day avery 2 years (as
indiceted unde’ administrative
staff)

After 20 years - 25 days

Librarians

1 to 5 vecation years - 21 deys
6 to 11 vacetion years - 23 deys

‘12 to 13 vacation years - 24 days

14 to 15 vacetion years - 25 days
16 to 17 vacetion years - 26 days

18 or more vacetion years - 27 days

IK5
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VACATION ENTITLEMENT

TRENT
Fyll-Time and Part-Time Staff Faculty CUEW Librarians
Covered by TUSA Agreement 20 working days 4% Vacetion Pay Less than 10 yeers service - 22 working days

Less than on year - one day per After 10 years of service - 25 working days

month to a maximum of ten

1 year - 10 deys

2 years - 12 days

3 -5 years - 15 days

6 years - 16 days

7 yoers - 17 deys

8 yoors - 18 days

9 - 10 years - 20 days

11 - 12 years - 21 days

13- 14 yeors - 22 days

15 yoars - 23 days

16 & over - 25 days

in the 25th yaer a member sheli
have o special "Quarter
Century” vecation consisting of
on oxtre five duys for & total of
30 days’ vecation

I~
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VACATION ENTITLEMENT

WATERLOO
Regular Full-time Staff and Faculty
Reguler Hourly Steff 1 month after 1 year

3 weeks efter 1 year

3 weeks after 2 yeers

3 wooeks after 3 years

3 weeks + 1 day alter 4 years
3 weeks + 2 deys after 5
years

3 weeks + 3 days alter 6
yeers

3 woeks + 4 days slter 7
years

4 weeks after 8 yeers

4 wasks ofter 9 years

4 weeks + 1 dey efter 10
years

4 weeks + 1 dey efter 11
years

4 woeks + 2 days alter 12
years

4 weeks + 2 deys efter 13
years

4 woeks + 3 days after 14
yeers

4 weeks + 3 days after 15
yesrs

4 woeks + 4 days alter 16
years

4 weeks + 4 days alter 17
years

5 weeks efter 18 yeers

5 weeks + 1 dey safter 19
yeers

5 weeks + 2 deys after 22
years

5 weeks + 3 deys efter 25
yeers

* weoks + 4 days efter 27
years

8 weoks after 30 years

188
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WESTERN
Administrative Steff

Up to 2 years - 3 waoks
After 2 yoars - 4 waeks
After 20 years - 5 weeoks

Professional Manageriat Staft
Up to 4 years - 15 days

After 4 years - 20 days

After 25 years - 25 days
After 26 years - 26 days
After 27 years - 27 days
After 28 years - 28 days
After 29 years - 29 days
After 30 years - 30 days

WLy

Support Staff
10 deys eftar 1 year

12 days after 2 yeers
15 days after 3 yeers
17 deys aftar 6 years
20 duays after 10 yoars
22 days after 15 years
25 days after 20 years
27 days after 30 years

WINDSOR
Admin, & Union

6 months - under 1 year - 5
days

1 - 3 years - 2 weeks

4.9 yeers - 3 weeks

10 - 18 years - 4 weeks

19 years or more - 5 weeks

+ 1 days for each year over 18

voars {Maximum 30 days)

150

CUPE - Food Services

Up to 9 years - 15 days
After 9 years - 20 days
After 20 years or more - 25
days

Canadian Union of Operating

Engineers and General Workers

Up to 6 years - 15 days
After 6 years - 20 deys
After 20 years - 25 days

Maintenance Steff Union
Same es support staff

Faculty
4 weuks

- 96 -

VACATION ENTITLEMENT

University of Western Onterio
Police_Association

Up to 9 years - 15 days

After 9 years - 20 days

After 20 years or more - 25 Jays

Management Professionals and
Faculty

22 days after 1 year

25 days after 20 years

27 days after 30 yaars

CUPE - Physical Plant & Thompson Arene
Up to 9 years - 15 days

After 9 years - 20 deys

Aftar 20 years - 25 days



YORK
CUPE. IUOE and UPGWA

During Vacation Credit Years
July 1 - June 30:

1st year - 2 woeks

2nd to 7th - 3 weeks

8th to 19th - 4 weeks

20th on - 5 woeks

Where an employoe has
attained the age of sixty {60)
and where age plus service
equels eighty (80}, that

employes shell be entitled to en

extra week's vacetion, once,
prior to retirement.

YUSA Support Steff
During Anniversary Yeers:

2nd to 7th - 3 weeks
8th to 19th - 4 weeks

VACATION ENTITLEMENT

Faculty
One month immedistely

.97.

19

P&M

During Anniversary Years:
“3t& 2nd - 3 woeks
3rd to 19th - 4 weeks
20th on - 5 weeks
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SABBATICAL LEAVE POLICIES

University Contributions to Maximum Direct Remuneration Sabbnatical Laave Grant

Eligibility Requirements Applicaticn Requirements Normel Selary Other to Faculty Member Reported For Income Tex
BROCK .
12 months leave aftar 6 years  Apply through Dept. Chairmen  7§% for 12 months; in lisu of  Sabbatical leave is e privilege 100% of salary YES
service or 6 months after 3 to Committes on Sebbaticals 12 monthe after 8 years at 75% not & right. Not obligated to
yeers. Tenure not required. outlining research program. File of satary a 6 month sabbatical return.
report with Dean upon return.  can be teken ot 100% of salary.
CARLETON
12 months leave after 6 years  Apply to Dept. Chairman and 80% for 12 months; 70% for 6 Sabbatical 1eave is a right not & 150% of salary YES
service or 6 months after 3 Dean outlining purpose of leave. months after 3 yeare privilege. Obligated to return,
years to tenured faculty. File report with Deen upon
return.
GUELPH
Up to 12 months leave after 6  Apply to Dept. Chairman 75-100% depending on length  Sabbatical leave a privilege not  100% of salery for paid leeve  YES
yeers of service. Tenure is outlining purpose of leave. File of leave. Max. 100% from ell & right. Report required. up to 8 months.
required. report upon return, sources Obligated to return.
LAKEHEAD
6 or 12 months after 6 yrs, Apply to Dean outlining purpose 80% for 12 months Sabbatical leave a privilege not  100% of selery YES
service. Tenure is raquired. of leave. File report upon 100% for 6 months a right. Obligated to return.
return,
LAURENTIAN
6 or 12 months efter 6 years Apply to Dean/Director outlining 80-100% for 12 months Sabbatical leave conditionel 100% of salary YES
sefvice. Tenure is required. study project. File report on {depending on years service): upon proposal being acceptad.
return, 1009% for 8 months
MCMASTER
6 or 12 months leave eftar 6 Apply to Dean outlining purpose 85% for 12 months, 100% for Sabbatical leave a privilege not 115% of salary from all YES
years service. Tenure not of leave. File report with Dean 6 months a right. Obligated to return. sources,
required. upon return,
68 months leave eftar 2 yenrs Must be approved by Deen, 859% for 6 monthsy or 92.5% for All leaves now termed research As sbove YES

(must be tenured, full-time)

por

Doan of Graduate Studies and
V.P. Academic

the salary year in which the
leave occurs.

leaves

1

Q.



Eligibility Requirements

OISE

6 months leev ; efter 4 years
service of 1 yeer after 8 years
service; cr @ 6 month unit
comprised of leave earned to
date plus unpaid leava of
absence.

OTTA'NA

6 months leave after 3 years or
12 months leave after 6 years
service. Tenure is required.

QUEEN'S

6 or 12 month leave after 6
years service. Tenure not
required.

RYERSON
6 or 12 month leave or less,
following 6 years service

TORONTO

6 or 12 monthg leeve efter 6
yeers service. Tenure not
required.

Application Requirements

Apply to Dept. Chairman
outlining proposal for leave. File
report with Director within 30
days of return.

Apply to Teaching Personnel
Cttee. outlining research
program. File report with Dean
upon return.

Apply to Dept. Chairman
outlining nature of scholarly
activity. File report upon return.

Apply to Dept. Chairman 8
months prior to leave.

Outline study progrem with
application, File report upon
return,

SABBATICAL LEAVE POLICIES

Sabbatical Leave Grant
Raported For Income Tax

Maximum Direct Remuneretion
to Faculty Member

University Contributions to

Normal Selary Other

100% Obligated to return 100% YES
75% for 12 months (could go  Sabbatical leeve a privilege not  100% subject to approval of YES
to 90% for deferred leaves); a right. Not obligated to return. his/her Dean

100% for 6 months

75% max. 100% from ell Sebbetical leave e privilage not 100% YES
sources. a right. Obligated to return,

80-90% for up to 12 months Expected to returh to active 100% of salary YES
depending on yuars of service. employment at end of leave.

Meximum 100% from el Renewal of leave may be

sources. |f greater granted by mutual egreement.

remuneration is received

entitlement from Institute will

be reduced by 1/2 the excess.

82.5% for 12 months: 100% Ssbbaticel leave e privilage not  100% of salary YES

for 6 months; meximum 100% a right. Obligated to return.

from all sources.

.99 .
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SABBATICAL LEAVE POLICIES

Sabbatical Laave Grant
Reportad For Incoma Tax

Maximum Direct Ramunaration

to Faculty Member

University Contributions to

Normal Salary Other

Application Requirements

Eligibility Requirements

TRENT
12 months leave after 6 years  Apply to Department 2 years in 80-100% (depending on length Length of leave and salary leval 100% of salary YES
of service* or 6 months after 3 advance outlining plans and of service" far 8 months or 12 determined by "Earned Years of
years of gervice. projects, Department submits 3 months leave). Service”
* Includes acadamic laave year sabbatical plan to the Dean *Includes acadamic leavas
and Committea on Academic
Parsonnel by 15 Nov. of each
yaar. Fila raport on return.
WATERLOO
6 or 12 months leave aftar 6 Apply to Dept. Chairman 80% for 12 months leave after Sabbatical leave a privilage not 100% of salary YES
years of service. Tenure outlining resaarch program 6 yoears; 100% for 6 months a right. Obligated to raturn.
required in some faculties, leava after 6 yaars.
WESTERN
6 or 12 months leave after 6 Apply 10 Dept. Chairman 6 or 12 months @ 82.5% of Sabbatical leave a privilege not  100% of salary YES

years of service. Tenure not
required.

WLy

8 or 12 months |leave after 6
yoars service. Thereafter a
member of faculty may ba
granted 8 6 months sebbatical
leave after 3 years of
continuous F.T. service.

WINDSOR
12 months leave after 6 years
service. Tanura is raquired.

3105 years servica

196

outlining study program.

Apply to Dept. Chairman
outlining research program. File
report with Chairman and Dean
upon return,

Qutline intended activitiss with
application. Fila report upon
returmn,

salary from ell sources.

100% for 6 months
80% for 12 months

a right. Not obligated to return.

Sabbatical leave a privilege not
@ right. Expected to return to
the university for et least one
year following leave expiration.

Sebbatical leave a privilege not
a right. Obligatad to raturn.

100% of aslary

80% for 6 months

YES - if meeats qualifications of
Resesrch Committee



SABBATICAL LEAVE POLICIES

University Contributions to Maximum Direct Remuneration Sabbatical Leave Grent
tligibility Requirements Application Requiraments Normal Selary Other to Faculty Member Reportec For Incovne Tax

WINDSOR (Cont’d)

6 years service or more 100% for 6 manths
80% for 12 months

90% for 12 months

Service June 30/78
Equal to 9

Greater than 9
100% for 12 months

YORK

6 or 12 months leave efter 6 Apply to Dept. Head and Dean 8 months leave - 100% of Sabbatical leave a privilege not 100% of salary YES
years servics. Tenure is cutlining study program. File salary. 12 months leeve - 18t e right. Obligated to return.

required. report upon return. sabtatical: Previous yeai's

earnings at or below tha
averaga bargaining unit salary -
100%. Above the bargaining
unit selary the sabbatical selary
shall be the greatsr of:

1) The rate of the average
bargeining unit salary during the
year before sabbaticel year,
increased by any general
increments for the sabbatical
yeer, or

2) 80% or the employees’
salery.

2nd & Subsequent Sabbatical:
75% of academic base salary
plus supplementary support to
maximum of 5%.

Maximum 100% from all
sources.

147 - 101 - 199




Eligibility

BROCK
Housing loans not aveilable

CARLETON
All full-time staft

GUELPH
Full-time faculty &
staff

LAKEHEAD

All full-time feculty
and staff; principal
residence 10%
equity. University
may request equity
greater than 10% if
circumstances
warrant,

=00

Locetion
Requiremants

No restriction

Within daily
commuting distance
of the City of
Guelph

Within commuting
distance of the city
of Thunder Bay

-102 -

HOUSING LOAN (MORTGAGE) POLICIES

Meximum Amount

$20,000

Lesser of $40,000
or mex. selloweble
under bank cradit
anelysis guidelines
besed on equity
requirements
determined by price
& location

$30,000

Interest Rate and
Term

PLR + 1/2% over
10 yrs.

PLR + 1 1/4% 15
to 20 yrs.

18t mortgege rete
over 25 yrs. Either
floeting or fixed
rate tied to 1st
mortgage

PLR + 1/2% over
max. of 10 yrs.

Other Conditions

Restricted to
F_incipel Residence

Borrower gives 2nd Yes
mortgege to

University to secure

loan

Borrower give 2nd Yes
mortgege to

University of

Guelph

Applies to st Yes
mortgege, 2nd
mortgege end
renewals to 2nd
mortgages.
Borrower gives 2nd
mortgage to
University to secure
loan. Paymaents for
principal, interest
and taxes on first
and second
mortgages must not
exceed 30% of the
employee’s and
spouse’'s combined
salanes.

First Purchese
Within Aree

No

No

No

~

0.



LR
™
»

Eligibility

LAURENTIAN

Full-time members
of facuity &
administration;
principal residence
equity 50% of
second mortgage
and at least 10% of
essessed velue

MCMASTER
Tenure stream
faculty and full-time
support staff,
principel residence,
10% equity

OISE

All reguler full-time
feculty end support
staff; 10% equity

OTTAWA

Full-time faculty
and support staff,
principel residence,
10% equity ; 1st
mortgage and
equity to equel
70%

l.ocetion

Requirements

Within deily
commuting distence
of cempus

No restrictions

Within Ottawe/Hull
region

Maximum Amount

$10,000

$70,000

$20,000

$30,000

Interest Rate end

Tearm

PLR + 1/2% over
10 yrs. mex.

PLR + 1.2% up to
15 yrs.

PLR + 3/4% for
exc;3s over 15
yaars {(weekly
floeting rete)

PLR + 1% over 10
yIs.

PLR + 1/2% over
15 years

- 103 .

HOUSING LOAN (MORTGAGE) POLICIES

Other Conditions

Borrower gives
mortgege to
Univerity to secuse
loan

Borrower gives
mortgege to
University

Borrower gives
mortgege to
Institute to sacure
loens

Borrower gives 2nd

‘mortgage to

University to secure
loen; 1st end 2nd
mortgege payments
must not exceed
30% of salary

Restricted to
Principel Residence

Yes

Yes

Yeos

Yes

First Purchase

Within Area

Mo

No

No
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HOUSING LOAN (MORTGAGE) POLICIES

Location interest Rate and Restricted to First Purchase
Eligibility Reguirements Maximum Amount Term Other Conditions Principal Residence Within Area
QUEEN'S
All steff; principal Within the Kingston $30,000 PLR + 1/2% to 1% Borrower gives 2nd Yes No
residence; 10% area over maximum 10 mortgage to
equity; 1st years University to secure
mortgage and loan; Carrying
aquity to equal charges not to
70% exceed 30% of
salary
RYERSON
No housing loans available
TORONTO
-10% Personel Within daily $50,000 - must PLR + 3/4% for 15 Borrower gives 2nd YES No
equity commuting distance comply with year; PLR + 1% for mortgage to
-Principel residence of St. George, requirements of 20 years - open University to secure
-subsequent Scarborough and banks’ financing loan
purchases Erindale campuses -if the first
-refinancing mortgage is
-continuing staff secured from the
members CiBC mortgage
corporation,
prevailing rates
apply according to
term
TRENT
On-going full-time Within $20,000 Spacified rates Minimum equity Yes No
employoos Peterborough City varying in relation requireme..t; total
to prime, term and of all guaranteed
amount of loan loans not to excoed
$300,000;
. prepayment ‘ -
2 O k features; borrowaers /3 O o
responsible for legal
costs
[ —



Eligibility

WATERLOO

New full-time
faculty and staff;
principal residence;
10% equity

WESTERN
Full-time faculty
and staff; principal
residence; 10%
equity

WILFRID LAURIER
Full-time faculty &
staff; first loen;
10% equity

WINDSOR
Not available

Location

Requirements

Within Cities of
Wataerloo or
Kitchener,
neighbouring
communities, or
respeactive
anvironmaents

Within 30 miles of
University

Within 100 km of
Citios of Waterloo
or Kitchene-,
neighbouring
communities, of
respective
anvironments

) ;
AUy

HOUSING LOAN (MORTGAGE) POLICIES

Maximum Amount

Lessar of annual
salary and $20,000

Lesser of $30,000
or applicants gross
annual salary

$50,000

Interest Rate and
Yorm

PLR + 1% for
everyone

PLR + 1/4% under
10 yeeors; PLR +
1/29% for 10-20
years

PLR + 3/4% over
10 years

105

Other Conditions

Borrower gives 2nd
mortgage to
university to secure
loan; total of all
guaranteed loans
not to exceed 1.5
million

Must be secondery
financing; mortgage
given to University
to sacure loan; cen
be used for
refinancing or
renovations

Carrying charges
not to exceed 30%
of salary

Restricted to
Principal Residence

Yes

Yos

Yes

-
-t
o~
[N

e

First Purchase
Within Area

Yes

No

No



Eligibility

YORK

10% equity; full-
time feculty and
professional and
managerial staff

Location

Reguirements

Within reasonable
distence of York
University in order
that applicant can
satistactorily carry
out duties at the
University on a
regular basis

$100,000
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HOUSING LOAN {(MORTGAGE) POLICIES

Maximum Amount

Interest Rate and
Jorm

PLR + 0.5% up to
20 years;
subsidized by
University between
7-11% provided
annual salary does
not exceed ceiling

Rastricted to

Other Conditions Principal Residenca

Annual salary Yes
ceiling eligibility

adjusted annually in

YUFA negotiations;

borrower gives

mortgage to

University to secure

loan

First Purchase

Within Area

09
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Eligibility
Requirements

BROCK

Al full-time employees, their
spouse and dependent children,
Includes spouses and
dependant children of a
deceased full-time employee.

CARLETON

Bargaining unit members and
dependants from date of
employment. Dependants are
defined as children for whom
employee is entitled to claim
tax exemption under Income
Tax Act during year in which
free tuition requested or
children not over age 21 to
whom employee provides
reguler finencial support.

GUELPH

Free tuition available to
employees but not
dependents - scholership plen
for dependant children end
spouses.

Course Completion
Requirements

Student must successfully
complete course

Student must meintein good
standing

FREE TUITION POLICIES

Other Conditions

Employee only in first year.
Employee only for Grad
courses at Brock

Dependants and members of
LTD or rutirement benefits, and
dependants of member who
dies in service remain eligible
for free tuition

There is a fee assistence
program
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Available for

Non-University Courses

For full-time employees,
provided the course is directly
related to the job. For grad
courses reimbursement is the
lesser of fee or 113% of grad
formula fee

YES - taken at the request of
the University

YES - 75% of fee paid up to
$300

Courses During
Normel Working Hours

-

ro

NO, exceptions considered on
merits

YES - with agreement of Dept.
Head

YES - 3 hours per weak



Eligibility
Requirements

LAKEHEAD
Al full-time employees, their
spouses and dependents

LAURENTIAN
Full-time members of staff,

their dependants and spouses.

Policy emended Sept. 1/81 to
include dependents of retired
employees, deceesed ratired
empluyees and dependents of
employees decessed while in
tha full-time employ of
University.

MCMASTER

Continuing full or half-time
faculty end steff & hourly
where covered in collestive
agreement.

Course Completion

Requirements

No

Student must remein in good
stending

Must complete course for full
assistance

-108 -

FREE TUITION POLICIES

Other Conditions

Non-ecademic employees must
heve completed their probation
periods. The spouse and
dependent(s) of a feculty
member who dies in service
remain eligible until he/she hes
completed the courses(s) in

which he/she is enrolled end for

two edditionel academic yeers.

Frea tuition epplies to credit
and extension courses for
which university receives
formula funding.

Avaeileble for
Non-University Courses

YES - 75% of fea for work
releted courses (meximum
$200 ennuelly)

YES - depeanding on usefulness
A course

YES - for work releted courses
in excess of 18 hours

Courses During
Normal Working Hours

YES - 8s determined by Dean or
Director

NO, en exception to this policy
must be approved by Dapt.
Head

1 hour per waek free - rest
must be made up

oS



Eligibility
Requirements

MCMASTER (Cont'd)

Dependants and spouses of
continuing full or half-time
fuculty and staff, and of retired
and deceased faculty and staff.
Policy established July 1,
1986.

OISE
Fuli-time support staff
employed 6 months or more

Spo.ses and dependants of
Facuity

OTTAWA
Spouse and dependants {under
26 years)

QUEEN'S
Feculty & Staff who have
continuing appointments

'

Course Completion
Requirements

Yes

NO

Courses must be passad

FREE TUITION POLICIES

Other Conditions

Tuition waived for spouses end
dependants efter faculty or
staff members completes 3
years continuous service. Must
meet admission requirements
oend be accepted by the
Registrar’'s office. Dependant’s
ege limited at 25 unless
hendicapped & totally
dependant upon parent.

Fes waiver agreement for
degree courses only

OISE degree courses only.

Students must pay incidental
fees. Free tuition available $
years after retirement. No
longer available 5 years after
employee’s death. Up to age
26 per dependant.

No fimit on number of courses

- 109

Available for
Non-University Courses

NO

NO

YES

Courses During
Normal Working Hours

3 hours per week with
agresment of Dept. Head

N/A

N/A

YES - Queen’s courses only;

one only with agreement of
Dept. Head



Eligibility
Requirements

RYERSON

Full-time faculty, their spouses
and children to age 25, or if
disabled, no age limit. Must
meet admission requirements
end ba accepted by the
Registrar‘s Office. Waiver of
Tuition Fee for faculty,
continues in force while on
leave, with or without salary,
disabled and/or retired, and to
dependants of deceased
employees,

Full-time administrative and
academic support staff, their
spouses and children up to age
25, or if disabled no age limit.
Must meet admission
requiremants and be accepted
by the Registrar’s Office.

214

Course Complation
Requirements

To qualify for rebate, must
obtein a passing grede for
credit courses or 70%
ettendence record for non-
cradit courses
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FREE TUITION POLICIES

Available for

Other Conditions Non-University Courses

Free tuition fee for credit or
non-credit Courses/seminars
offered by Ryarson.

Free tuition for credit and non-
credit courses offered by
Ryerson. 100% Rebate - any
work related courses or courses
towards a diploma/degree taken
at any post-secondary
institution

Courses During
Normal Working Hours

Yas, if supervisor agrees,
subject to service requirements



Eligibility
Requiremants

TORONTO

Faculty holding full-time
appointments and part-time
with three years’ continuous
service holding an appointmant
uf 55% or more of full-time.
Administrative staff holding full-
time or pert-time of 25% or
more of sessional

appointments,

Dependents of staff membars
of the University and faculty
members of the Federated
Universities holding regular full-
time eppointments or part-time
of 25% or morae, or sessional.
Dependents of stalf who died
in sarvice or retired from
sarvice and met the above
eligibility requirements.

TRENT

Full-time faculty; staff holding
regular or racurring
appointment

Dependants (spouses &
Children)

Course Completion
Requirements

None

None

Courses must be passod for fee
waivar,

Fee Waiver

FREE TUITION POLICIES

Other Conditions

Covers U of T and OISE
courscs to the Mester's level,
diploma or certificate
programmes offered through
Woodsworth College and most
nourses offered by the School
of Continuing Studies. For
part-time administrative staff
funding is pro-reted for the first

three year’s continuous service.

Covers programmes leading to
a first undergraduate degree or
certificate and not requiring
prior undergraduate
praparation. A number of
programmes are specifically
excluded. Fort part-time steff
membars the benefit is pro-
rated in accordance with the
part-time appointment

Free tuition (as a waiver)
applies to only one (1) course
per academic session; graduate
courses at Trent included

Trent undergraduate courses
only

<11

Available for
Non-University Coursas

50% reimbursement for job-
related courses given at another
recognized educational
institution

No

YES (Credit Only)

NO

Courses During
Normal Working Hours

One course at a time may be
taken with approval of
Depertment Head when
otherwise unavailable and
where alternative work
arrangements are madeo.

N/A

YES - with approval of
Supervisor, lost time must be
made-up

oo
-
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Eligibility
Requirements

WATERLOO

Faculty and staff course
partains directly to employaes’s
responsibilities.

WESTERN

Full-time Staff, CUOE, UWO
Police Association, CUPE - Food
Satvices,

CUPE - Physicel Plant

Eligible depandents of full-time
faculty {Spousze & Dependant
Children)

()':/',"
W

Course Complation

Requirements

Coursas must be passed for
rebate
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EREE TUITION POLICIES

Other Conditions

A 100% fae assistence
program for full-time staft and
for courses at U. of W. - not
work related. 50% fec
assistance available for children
of faculty and staff.

{The latter 1hay be taken as a
scholarship or fee reduction
depending on tax concerns of
employee.)

No limit for credit courses taken
at UWO. Off-cempus hon-
credit limited to cost of 2 UWO
undergraduate courses

Plan provides pre-paid tuition
scholarships for university
courses taken for crodit
according to the following
conditions. The raquired
minimum grades for the award
of scholarships under this plan
shall be: (i) for students
complating secondary schov!
within the previous two vears,
70% in tha bast six Ontano
Grade 13 subjects (or
equivalent if sacondary schoaol
completed elsewheara); (itj for
mature and/or part-tivne
students, a rninimurn of a P,
grade in the last year of formal

Available for
Non-University Courses

YES - work-related courses,
with approval of Dept. Haad

YES - if job related

Courses During
Normal Working Hours

YES - work related courses,
with approval of Dept. Head

YES - providing does not
interfere with work flow

N/A
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FREE TUITION POLICIES

Eligibility Course Completion Available for Courses During
Requirements Requiroments Other Conditions Non-University Courses Normal Working Hours

WESTERN (Cont'd)
sducation. Where the
foregoing requirement is
difficult to establish, the
student must enrol in the
course(s), pay the fee and
echieve a B grade to qualify
retroactively for scholarship
assistance for that cour: ~ or
courses. Onca this requirement
hes been met, advance
payment will be availeble
provided (iii} befow is satisfied.
tiii) to maintain a scholarship,
an everage of B in the courses
teken in the previous academic
year shall be required.

The scholarship shall be
tenable at any degree-granting
University or College. Tha size
of the unit scholarship shalt be
$1400 for 1990-1991. The
size of the scholarship for a
part-tima student shall be one.
fitth of the scholarship for a
full-time student times tho
number of courses.

WILFRID LAURIER

Full-time faculty and staff. NO 100% waiver of tuition fees for YES - 50% reimbursement for NO
Part-time staff receive 50% fee spouses and dependent children successful complation of work-
reduction, related courses.
- 113 -
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Eligibility Course Complation
Requirements Requirements
WINDSOR

Full-time faculty N/A

S.E.L.U. Local 210, 1001, N/A

1393, 100

U.P.C.W.A. 1358
Administration

YORK
All tull-time employees.

Spouses and/or dependants:
Full-time Faculty

- from date of appointment.

All other staff 24.5 hrs or more
- 12 months from daie of
smploymaent,

Retirees.

-114.

FREE TUITION POLICIES

Other Conditions

Tuition remission for employee,
spouse, and tax dependant
children and spouse of
deceased retiree ot U, of
Windsor - children not over age
26. Credit courses only.

Froe tuition applies to degree
cradit courses at York

Available for
Non-UIniversity Courses

Courses During
Normal Working Hours

NO
NO

NO

YES - if supervisor agrees and
lost time made up

YES - with spacial
arrangements agread between
employee and Dept. Head



PARKING POLICIES

Operetes on Breakeven Basis Other

il
s 3
o
o

|

ROC YES (coin operated lots)
Limited free parking in main parking lot. Other lots with
coin operated access are availabla at @ $.75 fec per
entrance; vouchers $15. for book of 22. Some reserved
spaces evailable for $ 200 Saptember through May 12th,

CARLETON
$168.00 - $600.00 p.a. Yes Parking only in designated areas according to permit.

Repeated violation may result in cancallation of privileges.

GUELPH

$144. p.a. Yes Parking only in designated areas eccording to permit. Non-

$300. premium parking/annuet payment of fines results in suspension of privileges.

$12. p.e. motorcycle Regulations apply in colour-coded end hourly-rate areas
0800-1700 M-F,

LAKEHEAD
$87.92 p.a. includes GST Yes No reserved spaces.

LAURENTIAN

$75. p.a. restricted; Yeos Parking only in designated araas according to permit.
$48. p.e. semi-restricted;

$27. for general

$3 per day for short-tarm parking also available in a lot

MCMASTER
$72.- $216. p.a. Yeos Parking only in designated araas according to parmit.
Unreserved, $6. max. daily rate

OISE
$74/mo. Regulations epply to outdoor and indoor lots. No assignad
$8 daily rate spaces.

-
Nt

'1.),*,' - 115 .

r




Feas

a—

OTTAWA
$528 p.a. for support staff and faculty; $352 (8 mos.) for

students

CUEEN'S
Outdoor - $27.20/mo. with minimum of 10 months
Indoor - $70 p.m.

Also daily fees and meters

RYERSON
$1080 p.a. unresrved on priority systom (years of service

and distance)

TORONTO

Reserved - $864. p.a.

Block Reserved - $684. p.s.

Unreserved - $516. p.a.

Daily Max. - $10.00 evening

$3. linner cempus and outer campus-flat rate after 5 p.m.)

TRENT
Employees: $8.40 or $5.90/mo. for dasigneted lots

WATERLOO
$144.p.a. - $.75/day

Reserved - $68.-$134. p.a.
Unreserved - $34.-$67. p.a.
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PARKING POLICIES

Operates on Breakeven Basis

Yeos

Yes

Yeos

Yeos

Yeos

Yos

Parking only in assigned lots; regular permits valid only
0700-2330,

Regulations apply to outdoor fots 0800-1700 M-F and
indoor all the time. No reserved spaces except for
handicepped.

Parking only in assigned lot according to permit.

"Trent Express Bus" pass may be purchased for $70.
$150. henefit available to faculty for credit toward either
parking, athletic membarship or research allowance.

MO
Q20

Parking only in assigned lot. Regulations apply to all Red,
Blue, Green lots 0700-1800 M-F.



PARKING POLICIES

Fees Operates on Breakeven Basis Other

——

WILFRID LAURIER
Free for faculty and staff Subsidized by University Parking in assigned lots only

WINDSOR
All futs $125 p.a. Parking only in assigned ot

YORK

Staff: Reserved - $245.p.a. Yes Parking in assigned fots or any unreserved lot
Unraserved - $80. p.a.

Evenings Reserved - $45. p.a.
Unreserved - $25. p.a.

oo
—
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ACCESS TO ATHLETIC FACILITIES

BROCK
Entire Complex - $ 105 per individuel plus $58 per spouse
Swimming Pool Only - $111 per adult; $ 134 per family; $60 per child {under 15) or $2.50/entrance (aduit); $2.00/entrence {(child)

CARLETON
Use is free {$110.98 fee paid by the University), no reduced fees to family

GUELPH
$36/semester + $5 building fae (plus locker foe) - 1/2 locker @ $16.50/ssmester; $23/aemester for full locker

LAKEHEAD
Free use to full-time employeas and $25 for family

LAURENTIAN
F.T. teculty end staff: $10.00 per card end $6.00 for lockerette
P.T. feculty end steff: $180.00 - femily package
$135.00 - single package
$5.00 - day pess
MCMASTER

User fes, 8147 individuel p.a.

OISE

Reduce d fee for University of Toronto facilities

OTTAWA
Free use for employee {$50 annual fee paid by University)

QUEEN'S
Free use, $54 por person for lockers and laundry

RYERSON
User tee $9 students, $116 staff/faculty
'

N
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ACCESS TO ATHLETIC FACILITIES

TORONTO
Joint membership - athletics, Hart House and Faculty Club - Staff Memb.., - $207.60 p.a., University $107.88 p.a. {effactive July 1/90)

JRENT

Staff: Free use for staff {single coverage) with reguler or recurring appointmants who work 17 1/2 hours or more per week; $12.92 per month for family coverege.
Faculty: User fee annual retes $219.96 single, $374.76 family, $126.96 swimming only; - $150 benefit evailable to faculty for credit toward either athletic membership, parking or research

ellowance

WATERLOO
User fee, Single $100 p.a. {Locker fee extra)

WESTERN
‘Individuel $122.40 p.a., femily $169.20 p.a. plus towel services $24.00 p.e.; gym epparel $132 p.a.

WILFRID LAURIER

Free use

WINDSOR

Free use - full-time faculty and staff

YORK

User Fees:

Faculty and Staff: $86 single, $142 family
Students: N/A {Summer session $26)
Students’ Spouse: $52

Students’ Family: $76

i)y )y
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Are Daycare

Facilities
Provided?
BROCK Yeos
CARLETON Yeos
GUELPH Yes
LAKEHEAD Yes
LAURENTIAN Yes
MCMASTY
()_'T~ TER Yeos
Ko V1)

How Many
Spaces Are
Avpileble?

32 licensed

infants &
Toddlers - 22
Preschoolers -
30

1) 32

2) 104

37

66 licensed

63

Is the Facility On

or Oft Campus?

On

On Campus

On

On

On

On campus

On

-120-

DAYCARE FACILITIES

Eligibitity

Single and
married parent
student

No restrictions
but preference
given to
students and
staff

Must be
connected with
university

Faculty, steff,
studant &
community
access

No restrictions
but preference
given to staff
and students

No restrictions

Open priority to
emplayees and
students

Ages of Children
Accommo-
dated?

2-6

6 months to 5
years

3 mos. to 6 yrs.

21/2 -5 years
11/2-21/2
years

18 monthg to 9
yoars

18 months to
years

What is the
Monthly Cost?

$415/month full-
day

$167/month
part day

Infants &
Toddlers -
$1221
Preschoolers -
$752

infants &
Toddlers - $660
Preschaolers -
$460

Infants &
Toddlers - $505
Preschoolers -
$407

$400/month
$500/month

$20/day if
parents partici-
pate

$23/day if
parents do not
participate

18 months-2
1/2 years - $565
2 1/2 years-5
years - $465

Subsidies are

Available?

Grants from
Min. of
Consumer and
Social Services
if eligible

From Regional
Government
based on
parents’' income

Nil

.00

Normal
CoOMsOC
subsidy

Municipal
subsidies are
available

Through
Province or
Municipality

Regional
Government

What Costs are
Borne by the

University?

Free space,
cleaning and
utilities are
provided

Rent free facility
for preschoolers
Nil

Some overhead

None

Nominal rent

Space utilities

R3€
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Are Daycare
Facilities
Provided?

Yes

Yes

Yeos

(O
-3

&

How Many
Spaces Are
Available?

24

49

10-ages 6-18
months

15-ages 18-2
1/2 years
16-ages 2 1/2-3
1/2 years
32-ages 3 1/2-5
years
12-Kindergarten
program

DAYCARE FACILITIES

Is the Facility On
or Off Campus?

Eligibility

1. Perents
working or
studying at OISE
2. Working or
studying et
UofT

3. General Public

Steff end
students priority
over the
community

Faculty,
children, staff,
students end
members of the
community

-121 -

Ages of Children

Accommo- What is the
dated? onthly Cost?

21/2 -5 years $25.29 deily

6 weeks to 5 6 wks.-18

years tnos, -
$41.50/day
18 mos.-2 1/2
yrs. -
$30.50/dey

2 1/2 yrs.-5 yrs.

- $25.45/day

8 months to 6 6-18 months-

years $33.75/day
18-2 1/2 years-
$30.90/day
2 1/2-5 years-
$24.95/dey
Kindergerten-
$16.40/helf-day

Subsidies are

Available?

Purchase of
Service
Agreement with
Metro Toronto
Children’s
Services -
Applicetions
processed by
thet body

Froee spece; free
maintenance;
free janitorial
sorvices

Up to 80%

oo
oo
Lo

What Costs are
Borne by the
University?

Free space,
utilites and
cleaning

Nil

Grant for rental
of one property



RYERSON
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Are Daycare
Facilities
Provided?

Yes

Yes

Yas

How Many
Spaces Are
Available?

59

56

27

is the Facility On
or Off Campus?

On campus

On campus

Off campus
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DAYCARE FACILITIES

Eligibility

Any member of
staff have first
priority.
Consultation
service for off
campus daycare
service

Affiliation with
University

Priority' to
faculty, staff &
students

Ages of Childran
Accommo-

dated?

3 months to S
1/2 years

2 1/2-5 years

12months to 5
years.

What is the
Monthly Cost?

Jan,/90: 3
months-2 1/2
years -
$146.65/wk
21/2-51/2
years -
$127.40/wk

$507 effective
Jan. 1/90

$3.75 to
$20.50 per day
based on means
test of parents

Subsidies are
Available?

Municipal
subsidies are
available

As approved
through Metro
Department of
Community
services not
from the
University

Grants from
Ministry of
Consumer &
Social and
Family Services
besed on
enrolment;
registered
charity for
United Way
designated gifts;
grants through
City of
Peterborough

-

&S
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What Costs ere
Borne by the

University?

Approximately
25% of
operational costs

Building property
of University -
no rant charged
and University
pays all utilities
except
telephones

Rent subsidized



Are Daycare

Facilities
Provided?
WATERLOO Yes
WESTERN No
WILFRID No
LAURIER
24

How Many
Spaces Are
Available?

PAINTIN
PLACE - 50

KLEMMER CO-
OP- 30

HILDEGARD
MARSDEN CO-
OP DAY
NURSERY (20
infants; 15
toddlers)

Is the Facility On
or Off Campus?

On campus

On campus

On campus

DAYCARE FACILITIES

Eligibility

Priurity to
{aculty, sta:i
an1 students

No requirements

Priority to
faculty, staff
ond students
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Ages of Children

Accommo-
dated?

2 years + (toilet
trained)

2 yoars, +
{(need not be
toilet trained)

3 months to 33
months

What is the
Monthly Cost?

(Full-time)
8376 non-
student

$342 student
(Part-time)
$246 non-
student

$230 student
(includes noon
meal)

$416 full-time
$209.73 part-
time without
lunch

$257.40 part-
time with lunch
$525/month
toddlers
$625/month
infants

Subsidies are
Available?

May qualify
through Region
of Weterloo

May qualify
through Region
of Waterloo

Through Region
of Waterloo;
students may be
subsidized
through
Federation of
Students or
Faculty of
Science

RN

What Costs are
Borne by the

University?

Building property
of University -
no rent charged



Are Daycare

Facilities
Providad?
WINDSOR Yeos
YORK Yes

243

How Many
Spaces Are

Available?

45 children

10

Is the Facility On

or Off Campus?

On campus

On campus

-124-

DAYCARE FACILITIES

Eligibility

Ability of parent
to devote 1 1/2
hrs/wk in
nursery

Priority to
students, staff
and faculty
mothers. 60%
must be children
of students

Ages of Children
Accommo-
dated?

2 1/2-8 years

6 weeks to 6
yaars

What is the
Monthly Cost?

$320/month

approx.
$16/day

0-17 months
$740

18-30 months
4660

31 months on
4582
Effective

Jan. 1/91

Subsidies are
Available?

Day Nursery
Assistantship

Metro Toronto
Children’s
Service to
qualifying

What Costs are
Borne by the

University?

None

484,433




