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ABSTRACT

This contractual agreement outlines the terms of
employment for all full-time instructors, librarians, and counselors;
those whose contractual obligation equals or exceeds .60 full-time
equivalent (FTE); and those wno have compieted at least a .10 FTE
semester assignment during tiree of the last six semesters. The
articles in the agreement set forth provisions related to: (1)
recognition of the association as exclusive bargaining agent; (2)
association rights; (3) district rignts; (4) personal and
professional leaves of absence; (5) voluntary and involuntary
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consideration for filling part-time, extra-pay, and summer
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AGREEMENT A01

Between

YUBA COMMUNITY

COLLEGE DISTRICT

“PEPMISSION TO REPRODUCE THIS
MATERIAL HAS BEEN GRANTED BY omc:’j; EEPAWHENT OF EDUCATION

h and Imp
EDUCATIONAL RESOURCES INFORMATION

CENTER (ERIC)
and This document has been reproduced as
received from the person or organization
otiginating it.

TO THE EDUCATIONAL RESOURCES
INFORMATION CENTER (ERIC).”

3 Minor changes have been made to improve
reproductior. quahty.
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o Points of view or opinions stated inthis docu-
ment do not necessanly represent official
OERI position or policy

YUBA COLLEGE

FACULTY ASSOCIATION

Effective July 1, 1987

Terminates June 30, 1930

BEST COPY AVAILABLE
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] CLEARLAKE
| COLUSA

WOODLAND
*". MEMORANDUM OF AGREEMENT
* The District and Y.C.F.A. agree that the Work Year for
”, Unit Members for 1988-89 and 1989-90 will be 177 days,
with the Friday prior to the first day of instruction
’ being a non-work day.
."4
}
FOR THE DISTRICT: FOR Y.C.F.A.:
i /s/ 7 GHORGE A0UZA
strict Negotiator resxdent Y .C.F.A,
-,
Date: .)////d Z Date: Q/,J/@v?
WLWM
O »q P

Clare Cleancr Macueneex, Yuda Cay

o Frog Mahews, Maryowio
ERIC__ e - N
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Yuba COllege Yuba Community College District

CENTERS AT
2088 North Baale Road

Marysville. Canfornia 95901

Terepnone 9161 7416700

BEALE AFB.
CLEARLAKE

COLUSA
WOCDLANO

MEMCRANDUM OF AGREEMENT

The.District and Y.C.F.A. agree that the four-semester
period referred to in Section 7.3 of the Bargaining
Agreement will commence July 1, 1988,

FOR THE DISTRICT:

FOR Y.C.F.A.:

D, =]

v r
Negotiator ~~President, Y.C.F.A.
pate: T/l FE

Date: 6/,».' fas
7 M

g Pra
G\TMMW?W

4 m::umum

Nurtnisr Usnenita




AGREEMENT
Between

YUBA COMMUNITY

COLLEGE DISTRICT

and

YUBA COLLEGE

FACULTY ASSOCIATION

Signed and entered into February 10, 1988.

FOR THE DJSTRICT FOR YCFA

Ly /Z/A%/—/

George Soufa, Distridy Negotintor Helen Shaw, Chief Negotiator
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ARTICLE 1.0 RECOGNITION

1.1 The Governing Board of the Yuba Community College District, herein-
after referred to as the "District," hereby recognizes the Yuba
College Faculty Association, hereinafter referred to as
"Association," as the sole and exclusive represencative of those
certificated classes and employees enumerated within the agreement
executed and attached hereto as Exhibit A. )

ARTICLE 2.0 ASSOCIATION RIGHTS
2.1 Use of Buildings and Facilities

The Association shall have the right to use iastitutional
facilities at reasonable times for the purpose of meetings.

Telephone Usage

The Association shall pay all of its own telephone costs.

Postage Machine

The Association shall pay all its own postage costs.

Notice of Activities

2.2.1 The Association shall have the right to post notices of
activities and matters of Association concern on agreed-to
bulletin boards, provided that such communications are dated
and bear the Association's identification as the distributor.

Distribution of Materials

2.3.1 The Association may distribute organizational materials on
District property, provided that such distribution does not
interfere with District business. No one shall be allowed to
distribute materials in a2 manner which distracts emplovyees
while performing their duties. Duly authorized communications
may be placed by the Association in mailboxes of unit members,
provided that such communications are dated and bear the
Association's identification as the distributor.

Access to District Property

2.4.1 Authorized representatives of the Association shall be
permitted access to District property to conduct proper
Association business provided that the conducting of such
business does not interfere with the duties of District
employees.




Roster of Unit Members

2.5.1

Names, and non-confidential addresses and telephone numbers of
unit members as provided to the District by the unit members,
shall be provided the Association once annually during the

term of this Agreement current as of Octobe 1 and provided by
October 15,

Board Agenda

2.6.1

The Association, upon request, shall be provided two (2)
copies of the public Board packet prior to each regularly
scheduled Board of Trustee's meeting. Upon five (35) working
days' notice the Association has the right to place a specific
item(s) on the agenda and to speak to such items(s) provided
the item(s) is within the scope of negotiations.

Duzgs Deductions

2.7.1 The District agrees to deduct dues in certified, uniform,
monthly amounts from the pay of Association members in the
unit, and to pay the Association the normal and regular
monthly membership dues voluntarily authorized by the unit
member on the approved [District form, subject to the following
conditions:
2.7.1.1 Such deduction shall be made only upon the
submission on a District-approved form of a duly
executed and revocable authorization by the unit
member;

2.7.1.2 The District shall not be obligated to put into
effect any new, changed, or discontinued deduction
unless the change is in the District payroll office
prior to the 10th of the month;

2.7.1.3 The Association agrees to indemnify, defend, and
hold the District harmless against any claims made
of any nature whatsoever and against any claim or
suit instituted against the District arising from
its collection and deduction of Association :
membership dues.

Consultation

2.8.1

The Association shall have the right to consult on the
definition of educational objectives, the determination of the

content of courses and curriculum, and the selection of
textbooks.




2.9 Injunctive Relief
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2.9.1 Nothing herein shall preclude the Association from seeking
injunctive relief if it feels the District's action in
declaring an emergency is inappropriate.

ARTICLE 3.0 DISTRICT RIGHTS

3.1 It is understood and agreed that the District retalins all of its I
powers and authority to direct, manage, and control in conformancs i
with the law. 1Included in those duties and powers ave the exclusive
right to: Determine its organization; direct the work of its
employees; determine the times and hours of operation; determine the
kinds and levels of service to be providad, and the methods and means
of providing them; establish its educatjonal policies, goals, and F
objectives; insure the rights and educational opportunities of
students; determine staffing patterns; determine the number and kinds r

; of personnel required; maintain the efficiency of District 3

operations; determine the curriculum; build, move, or modify
fa-ilities; establish budget procedures and determine budgetary
allocation; determine the methods of raising revenue; contract out
work; and take action on any matter in the event of an erergency.

Wt st

3y
e

3.2 In addition, the Board retains the right to hire, classify, assign, e
transfer, evaluate, promote, terminatz and discipline employees. The S
eXercise of the foregoing powers, rights, authority, duties, and
responsibilities by the District, the adoption of policies, rules,
regulations, and practices in furtherance thereor, and the use of
Jjudgment and discretion ir connection therewith, shall be limited
only by the specific and express jitems of this agreement, and then

orily to the extent such specific and express terms are in conformance
with law.

3.3 The District retains its rights to amend, modify, or suspend policies
and practices ceferred to in this Agreemeat in case of emergency.
Emergency is defined as an act of God, a natural disaster, or other
dire interruption of the District's programs. The determination of

whether or not an emergency exists is solely within the discretion of
the Board.

ARTICLE 4.0 LEAVES
4.1 Absences and Conditions Regulating Absences - General Provisions

4.1.1 A unit member may be absent from work during required periods
of service, providing the applicable policies and procedures
have been properly implemented. Absence for any other reason
shall constitute an "unauthorized absence." Unit members
shall not be entitled to salary compensation during periods of
unauthorized absence from work during required periods of
service.




Sabbatica) Leaves

4.2.1

Annually, at the option of the Board, sabbatical leaves may be
granted to members for the purpose of carrying out an approved
program which will enable the member to provide improved
service to the District and its students. Consiceration will
be given to programs which involve an appropriate program of
organized study or research. )

4.2.1.1

4.2.1.2

4.2.1.3

4.2.1.4

4.2.1.6

Members who have satisfactorily completed at least
seven (7) consecutive years of full-time service in
this District will be eligible to apply for a
sabbatical leave. After completing a sabbatical
leave, an individual is not again eligible to apply
for such a lzave until he/she has served on a
full-time basis for at least seven (7) additional
consecutive years. A leave for health, maternity,
military service, or p-ofessional improvement, while
not constituting a breal: in continuity of service
will not count as one of the seven (7) years
required for sabbatical eligibility. No sabbatical
will be granted within two (2) years of completing
an unpaid leave of absence of 26X or more of the
required days of attendance.

The District may allocate funds from current income
in the District budget, each college year, for
financing of sabbatical leaves for ap to five
percent (5%) of the eligible members of the unit.

Leaves granted will be distributed among the various
divisions of the College so as not to impair the
instructional program,

The applicant will agree to serve the District for
at least two (2) years immediatedly following
completion of the sabbatical.

All applications shall be formallw submitted to the
Leave Approval Committee through the Dean of
Instruction's 0Office ot later than February 1 of
the previous academic year.

For each applicant, the Leave Approval Committee
shall be composed of the Dean of Instruction and
Dean of Students and an equal number of members
appointed by the Academic Senate. Immediate

Supervisors shall be utilized as non-voting resource
people.
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4.2.1.7 The Approval Committee shall provide the
Superintendent/President with a recommended rank
order of leave upplications which, together with the
Superintendent/President's recommendations, shall be
submitted to the Board of Trustees.

4.2.1.8 Criteria used for ranking Sabbatical Leave
applications and evaluation procedures ghall be
developed by the Academic Senate anéd the District's

representatives on the Leave Approval Committea as
named in 4.2.1.6.

4.2.1.9 Within one (1) semester after return to duty, a
member who has completed a sabbatical leave will
submit to the Leave Approval Committee a written
report covering the period of the sabbatical. When
applicable, a transcript or other evidence of
completion of the planned program will accompany
this report. A copy of each sabbatical leave
report, together with thn Committee's evaluation,
shall be forwarded throigh the College President's
office to the Board. Thae individual shall also make
an oral report to the appropriate faculty as

scheduled by ¢t} : appropriate Dean, and to the Board
if requested.

4 2.1.10 Compensation while on sabbatical leave will be
computed in accordance with salary schedule in
2ffect during the period of leave and will be paid
in equal monthly payments. A sabbatical leave will

be counted as service and experience on the salary
schedule.

4.2.1.11 Sabbatical leaves may be granted as follows:

4.2.1.11.1 oOne (1) semester within inclusive dates

of semester at ninety percent (90%X) of
full salary, or

4.2.1.11.2 One (1) full academic year at seventy
percent (70%) of full salary.

4.2.1.12 Time o1, sabbatical leave Wwill count
towards retirement.




*4.2.4.13 Change of Sabbatical Program: Once the
sabbatical leave request has been
approved, it is understood that the
applicant will, as a minimum, fulfill
the approved program. Deletion of items
in the approved program shall be made
only after an amended plan has been
submitted and approved, using the same
procedure as applies to the original
leave request.

Both the Governing Board of the District
and the District shall be freed from any
liability for the payment of any
compensation or damages provided by the
law for the death or injury of any
employee of the District employed in a
position requiring certification
qualification when the death cr injury
occurs while the employee is on any
leave of absence granted under the
provisions of this Article.

Sick Leave

4.3.1

Sick leaves for member illness or injury {only) shall be

granted for a maximum of ten (10) days annually as of the
Zirst day of employment to each member designated as contract
or regular at the rate of one (1) day per month of service
computed on a contractual basis. Should the employment be
less than ten (10) months, then sick leave will be prorated at
the rate of one (1) day per month of the term of service.

Earned sick leave which is not used may be accumulated indefi-
nitely from one (1) year of service to the next and may be

used as required during such subsequent continuous years of
service.

Credit for sick leave need not be accrued prior to taking sick
leave by the member: such leave may be taken any time during
the fiscal year, not to exceed the balance of the employee's
sick leave entitlement through June 30 of that fiscal year.

Any employee whe is on paid status while on sick leave, sab-
batical, or other paid leave shall continue to earn all
employee leave benefits to which entitled An employee who is
on other leaves of absence without pay shall retain a.l
accumulated sick leave benefits but shall not accrue any
additional sick leave benefits during such periods of absence.




4.3.9

4.3.10

4.3.11

A3

When a member is absent from work because of illness or acci-
dent for a period of five (5) school months or less, whether
or not the absence arises out of or in the course of the em-
ployment of the employee, the amount deducted from the salary
due for any month in which the absence occurs shall not exceed
the sum which is actually paid a temporary employee employed
to fill the member's position during the apsence or, if no
temporary employee is employed, the amount which would have
been paid to the temporary employee had one been employed.

Sick leave credit recejved by transfer from a previous school
district of a new employee shall be accepted pursuant to the
provisions and limitations provided in the Education Code,

All sick leave rights or accumulations shall be canceled when
a full-time employee severs all official connection with the
D strict as an employee, except that accumulated sick leave
may be transferred to a subsequent employing district upon

request pursuant to the provisions and limitations of the
Education Code.

Any female member shal] have the right to utilize sick leave
necessitated by Pregnancy, miscarriage, childbirth, and

recovery therefrom. The member, upon diagnosis of pregnancy,
shall notify her immediate supervisor and submit a statement

At the time a member begins her/his contracted employment for
the academic year, he/she shall, upon request, be provided
with a current .accounting of her/his accumulated sick leave.

Any member using sick leave benefits under provisions of this
Article shall provide the employee's Immediate Supervisor with
a signed REPORT OF ABSENCE form upon return to duty. The
District may require a statement from a physician verifying
the necessity of such absence. Periodical medical reports may
be required during extended absence of an employee. Employees
returning to work from illness absence may be required to
present a physician's release verifying medical permission to
return to work, including restrictions.

The employee shall notify the Immediate Supervisor and/or the
Information Desk as soon as practically possible so that
arrangements can be made for cancellation of class or
obtaining a substitute. If the employee becomes i1l or
another emergency arises during the day, he/she ghall notify
the Immediate Supervisor and/or the Information Desk of the
absence.

14
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4.3.12 Sick leave may be utilized by any person placed under quaran-
tine on the same basis as though the person had been il1.

4.3.13 The District may at its expense require an examination by a
physician mutually agreed upon by the District and the
Association to corroborate a unit member's ability to return
to work or his/her ability to work because of accident or
illness. )

Sick Leave for Part-Time/Overtime Assignments

4.4.1 Unit Members whose employment is designated as either
part-time or overtime (extra pay assignments), employed on an
hourly basis (other than summer session), shall earn sick
leave credit at the rate of one (1) hour for each eighteen
(18) hours of paid service. Sick leave credit will not be
earned for any fraction of eighteen (18) hours. Sick leave
earned may not be credited to sick leave accrued during other
District employment, nor may sick leave earned during other

District employment be utilized for absence during hourly
employment.

4.4.2 Reporting and verification will be in accordance with Article
4.3.10 above.

4.4.3 Notification of absence will be in accordancé with Article
4.3.11 above.

Bereavement Leave

4.5.1 Members of the bargaining unit may be granted, without loss of
salary or other benefits, leave of absence not to exceed three
(3) working days, or five (5) working days if travel of more
than 300 miles is required, per occurrence on account of death
of any member of the member's immediate family.

4.5.2 "Member of the immediate family,"” as used in this section
means the mother, father, grandmother, grandfather, or
grandchild of the member or of the member's spouse, and the
spouse, son, son-in-law, daughter, daughter-in-law, brother,
sister, or any immediate relative living in the immediate
household of the member.

4.5.3 aAn extension of bereavement leave may be requested under
personal necessity leave.

4.5.4 Upon return to duty, the REPORT OF ABSENCE form shall be fjled
with the employee's Immediate Supervisor. The member shall
provide verification satisfactory to the District.
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Industrial Accident and Illness Leave

4.6.1

For an accident or illness which is job-incurred, and upon the
written request of the employee, members of the unit shall be
provided leave benefits under the following provisions:

4.6.1.1

4.6.1.2

4.6.1.3

4.6.1.4

4.6.1.6

Allowable leave shall be sixty (60) days during
which the schools of the District are required to be
in session or when the member would otherwise have
been performing work for the District in any one
fiscal year for the same accident.

Allowable leave shall not be accumulated from year
to year.

Industrial accident or illness leave shall commence
on the first (1st) day of absence.

When a certificated member is absent from her/his
duties on account of an industrial accident or il1-
ness, he/she shall be paid such portion of the
salary due her/him for any month in which the
absence occurred and, when added to her/his
temporary disability indemnity under Division 4 or
Division 4.5 (commencing with Section 6100) of the
Labor Code, will result in a payment to her/him of
not more than his/her full salary.

The phrase, "full salary," as used in this Article
shall be computed so that it shall not be less than
the member's "average weekly earnings" as that
phrase is used in Section 4453 of the Labor Code.
For purposes of this Article, however, the maximum
and minimum average weekly earnings set forth in

Section 4453 of the Labor Code shall otherwise not
be deemed applicable.

Industrial accident or illness leave shall be
reduced by one (1) day for each day of authorized
absence regardless of a temporary disability
indemnity award.
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4.6.1.7 When an industrial accident'or illness leave
overlaps into the next fiscal year, the member shall
be entitled to only the amount of unused industrial
accident or illness leave due her/him for *he same
illness or injury.

4.6.1.8 Upon termination of the industrial accident or
illness leave, the member shall be entitled to the
benefits provided in Education Code Sections 87781
and for the purposes of each of these sections
her/his absence shzll be deemed to have commenced on
the date of termination of the industrial accident
or illness leave, provided that if the member
continues to receive temporary disability indemnity,
he/she may elect to take as much of her/his
accumulated sick leave which, when added to her/his
temporary disability, will result in a payment to
her/him of not more than her/his full salary.

4.6.1.9 During any paid leave of absence, the member may en-
dorse to the District the temporary disability
indemnity checks received on account of her/his
industrial accident or illness. The District, in
turn, shall issue the member appropriate salary
warrants for payment of the member's salary, and
shall deduct normal retirement, other authorized
contributions, and the temporary disability
indemnity, if any, actually paid to and retained by
the member for periods covered by such salary
warrants.

4.6.1.10 Any member receiving benefits as a rasult of this
Article shall, during periods of injury or illness,
remain within the State of California unless the
governing board authorizes travel outside the sta.e.

4.6.2 Periodic medical reports may be required during extended ab-
sence of an empioyee. Employees returning to work from indus-
trial accident or illness leave shall be required to present a
doctor's release verifying medical permission to return to
work, including any restrictions. )

4.6.3 Upon return to duty, the REPORT OF ABSENCE form shall be filed
with the employee's Immediate Supervisor.

Jury Duty

4.7.1 When regularly called for jury duty in the manner provided by

law, members of the bargaining unit shall be granted a leave
of absence without loss of pay for the time the employee is
required to perform jury duty during the employee's regularly
assigned working hours,

10

17
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Request for jury servige leave should be made by presenting as
soon as possible the official court summons to Jury service to
the member's immediate supervisor and to the District payroll
office through regular administrative channels.

Reimbursement to the District of any monies earned as a juror,
except mileage, shall be made by the member. .

A member regularly called for Jury duty shall not be
encouraged in any way to seek exemption from such duty nor
shall he/she be discriminated against in any way for not
seeking such exemption.

The District may require verification of jury duty time prior
to, or subsequent ¢to, providing jury duty compensation.

Upon return to duty, the REPORT OF ABSENCE form shall be filed
with the employee's Immediate Supervisor.

Military Leave

Upon written request, members of the bargaining unit shall be
granted military leave if required by the provisions of the

State of California Education Code and of the Military and
Veterans Code.

Upon return to duty, the REPORT OF ABSENCE form, along with

verification of military leave, shall be filed with the
employee’s Immediate Supervisor.

Personal Necessity Leave

4.9.1

A member of the bargaining unit may use, at her/his election,
not more than six (6) days of accumulated sick leave credit in
a school year for any of the following purposes:

4.9.1.1 The death or serious illness of a member of the
employee's immediate family when additional leave

is required beyond that provided by Bereavement
Leave.

4.9.1.2 An accident involving her/his person or property, or

the person or property of a member of the immediate
family.

4.9.1.3 An appearance in court as a litigant, or as a
witness under an official court order.

4.9.1.4 Other leaves as approved by the Immediate Supervisor
and the Assistant Dean - Administratijve Services,

Immediate family shall be as defined under Bereavement Leave,
Article 4.5.2, in this Agreement.

11
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4.9.3

AlS

Upon return to duty, he/she shall verify, by filing the REPORT
OF ABSENCE with the employee's Immediate Supervisor, that
he/she has taken a leave for one of the reasons listed.

4.10 Other Leaves of Absence; Other Conditions

4.10.1

4.10.2

4.10.3

4.10.4

4.10.5

ARTICLE 5.0

A member of the bargaining unit may be granted a_leave of
absence without pPay by the Board of Trustees upon recommenda-

tion of the Superintendent for a period not to exceed one (1)
year.

4.10.1.1 Such leaves of absence without pay will terminate at

the end of the fiscal vear, June 30, but may be
extended or renewed.

A member of the bargaining unit on unpaid leave of absence for
26X or more of the required days of attendance shall be ineli-
gible for step advancement on the salary schedule.

Employees who have been on paid or unpaid leave shall return
to their original position or one of equail status and rank
unless mutually agreed otherwise. Salary for those on paid
leaves shall include any increments and be subject to the
salary schedule in effect upon date of returr.

Employees on unpaid leave will not receive vertical (step)
advancement on the salary schedule when returned to active
duty, unless the request and approval indicating special
Justification is made part’ of the leave application.

Members of the bargaining unit who are on approved leaves of
absence shall be eligible to participate in the District
health and welfare benefit program provided that the employee
pays the full cost of participation, including the District
contribution and the employee contribution to the premium for
self and family members, if applicable. To remain eligible
for participation, the employee shall remit the full premium
cost to the District not later than the last working day of
the month preceding the benefit Coverage. Members who fail to
remit premiums as provided above shall be deemed to be
ineligible for further participation in the benefit program.

TRANSFERS

5.1 Definitions

5.1.1

A "transfer" js defined as a reassignment of a contracted unjt

member from onz campus or center to another when the distance
between them exceeds ten {10) miles.

12
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5.2 General

$.2.1 The Superintendent shall assign employees to positions based
upon the District's needs, which are paramount.

5.2.2 It is the intent of the District when intercampus transfers
are involved that, except in cases of unforeseen,
circumstances, notice of a transfer which is to take effect
in the Fall shall be given no later than the prior June 15, or
in the case of a transfer which is to take effect in the

Spring, notice shall be given no later than the prior November
15,

5.2.3 The District shall post a notice of regular open positions on
the college bullatin boards for at Jeast ten (10) days.

$5.2.4 The District shall present the reassigned employee a written
copy of the reasons for transfer and provide for a conference
between the Immediate Supervisor(s) and the urit member to
discuss the reasons for transfer.

5.2.5 Transfers shall not be made in an arbitrary, capricious, nor

discriminatory manner, nor shall discipline be a factor when a
transfer is considered by the District

Voluntary

5.3.1 The District shall pPost a notice of regular open positions o
the college bulletin boards for ten (10) days, within which
time period members of the unit may request in writing a
voluntary transfer. An open position is an unfilled position
in the bargaining unit that the District wishes to maintain

reassignment of a District employee not currently in the
bargaining unit.

5.3.2 The District shal; attempt to grant a request for a voluntary
transfer when the training, experience, and the abilities of
the unit member requesting transfer match the job
specifications of the open position.

5.3.3 The unit member's length of service to the District shall be a
factor in determining whether or not a request for voluntary
transfer is to be granted.

Involuntary

5.4.1 The District shall consider the following factors in addition
to the needs »f the District when an involuntary transfér is
contemplated: The qualifications and demonstrated ability of
the unit menmber o perform the required services: the
preference of the unit members and. the member's length of
service in the Distrigs.

13
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ARTICLE 6 EVALUATIONS

Any unit member required to work at a worksite which is more

than five (5) miles further from his/her normal worksite than
is his/her residence shall be compensated at the amount

established by District policy for a maximum of one (1)
semester for the total additional mileage difference if such
employee utilizes hig/her personal vehicle between his/her
residence and his/her worksite.

5.4.3 If a unit memper requires re-training in order for the

District to complete an involuntary transfer, the District
shall provide that re-training at no cost to the unit member.

An ad hoc committee consisting of administrators and an equal
number of YCFA appointees from the current Negotiating Team
will be formed to study Faculty Evaluation Procedures. The
Committee will report to both negotiating teams and to the
Academic Senate. Upon Board approval and upon ratification by
the YCFA membership, the recommendations of the committee will
be incorporated into the ccatract, effective at the beginning
of the following academic year. Current evaluation procedures
will be in effect until new procedures become incorporated in
the Bargaining Agreement.

Contract and Regular Staff Member Evaluation (non-management)

6.1.1 Each non-tenured {Contract) staff member shall be evaluated at
least once each year.

6.1.2 Each tenured (Regular) staff member shall be evaluated at
' least once every other year.

6.1.3 Evaluations shall be conducted by (1) administration, (2) peer

faculty, (3) students, (4) self. Each evaluation shall be in
writing.

Items of Evaluation - The following factors shall be considered in

every evaluation: (1) acceptance of responsibility; (2) .
effectiveness of communications; (3) effectiveness of instruction;

(4) expertise in subject matter/skill in contract assignment; (5)

techniques of instruction/skill in accomplishing contract
responsibilities.

Selection of Evaluating Representatives

6.3.1 Immediate Supervisor - shall be defined as 2 certificated

supervisor or manager to whom the staff member being evaluated
directly reports.

14
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Second Level Administrator - shall be defined as a
certificated supervisor Oor manager to whom the Immediate R
Supervisor reports, relative to the Evaluatee's assignment. '

Peer Evaluator - shall be 3 unit member, mutually acceptable
to the ITmmediate Supervisor(s) and Evaluatee, who makes
in-class (or assignment) and out-of-class observations and
handles the Student Rating Sheets,

Student Evalﬁatars = their input shall be from the sumnarized
data on the Instructor Rating Sheets (IE Form 2) currently
used for class-administration by the Peer.

Self-Evaluation - may be Separately written, or the recorded
discussion of the Instruct -r Rating Sheet (IE Form 2) and
signature on evaluation forms applicable to the Evaluatee,

Basic Procedures

6.4.1

6.4.3

Evaluation Committee - The Evaluation Committee for Contract
(non-tenured) staff member shall be composed of the Immediate
Supervisor(s) and/or the Second Level Administrator; the staff
member being evaluated; a member cf the Senate when requested
by the Evaluatee:; and the peer evaluator. The Committee shall
meet at the cali of the Second Leve) Administrator or her/his
designee. The Evaluation Committee for a Regular (tenured)

evaluator and Evaluatee for the shortened process; if it is

expanded to the full process, the committee is the same as for
a Contract Staff member,

Instructor Rating Sheet (IE Form 2) shall serve as the basic
guide to evaluation of the five (5) mandatory items of
evaluation (Article 6.2 above).

Student evaluations require response form at least eighty
percent (80%) of student actively enrolled in evaluatee's
classes or one hundred (100) or more students.

6.4.4.1 The Peer will make a classroom visit or perform
other activities pertinent to the Evaluatee's
assignment which have mutually agreed upon by the
Immediate Supervisor, Evaluatee, and peer Evaluator.

14




After tabulation of the results, the Evaluation Committee,
augmented by the Superintendent/President, as determined by
the Superintendent/?resident, shall meet as scheduled by the
Second Level Admiaistrator and discuss the results of the
Rating Sheets and the total range of observations prior to
placement in the Evaluatee's personnel file.

6.4.5.1 For a Regular (tenured) staff member, the procadure
is modified to provide that after tabulation and
summarization of the results of Student Rating
Sheets by the Peer Evaluator or substitute, and
in-class (or assignment) and out-of-class (or
assignment) observations by the Immediate Supervizar
and by the Peer Evaluator: The Evaluatee, the pPeer
Evaluator, and the Immediate Supervisor shall meet
to discuss the results of the Instru ‘or Rating
Sheets and the total range of observ. ions, with the
Immediate Supervisor preparing the Fu a YE-3. Upon
review of the total evaluation data, the Immediate
Supervisor will recommend the termination or
continuation of the process, or the Evaluatee may
request the continuation of the process--if the
process is to continue through the steps required
for a Contract staff member, an Academic Senate
member may be added to the team if requested by the
Evaluatee. If the process is terminated, that
concludes the evaluation procedures for the cycle.

Peer involvement shall result in a written and dated record
for the personnel file of the Evaluatee.

The Immediate Superviscss are primary administrative
representatives. Their evaluations shzll require at least one
(more if they deem necessary) classroom observation(s) in
actual teaching situations (or assigned contract activities to
the degree feasible),. They shall file a written and dated
report of each visit on the appropriate evaluation form. A
conference shall be held after each visit and the Evaluatee
shall sign and date the evaluation form discussed, making any
comments desired on the reverse side of the form prior to
placement in the personnel file. The Immediate Supervisor
shall make at least two (2) classroom visits each semester for
Contract Evaluatees,

Evaluation program activities shall normally conclude in the
evaluation conference of the Evaluation Committer. Where
appropriate, other levels of conferences may be held, as
determined by the administration.
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6.4.9 Evaluation Conference of the Evaluation Committee shall K
consider all objective sources of input, complete the Summary 13
Evaluation on appropr’ ite forms, and summarize the
ohservaticns o1 the Committee members and their group
evaluation (or they may file separate evaluation forms). all
such evaluations may be commented upon by the Evaluatee in

\ writing on the reverse side of the form. .

o

Sy et e,

‘ 6.4.10 The Evaluation shall be initially completed, whenever

3 possible, prior to January 15 (or date shown on Schedule for
Evaluation). A supplementary form will be prepared prior to 33
February 28 (or date shown on the Schedule for Evaluation) for 43
interim observations where facts substantially change and/or

where the previous evaluation indicated possible terminations =
or disciplinary recommendations.

TRt

6.4.11 During the initial Evaluation Conference (normally prior to
January 15), the Evaluation Committee shall determine the
potent‘al for employment for the following year and any

Evaluatee who may not be reemployed shall be notified in
writing, with reasons.

P LE
Pl T
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6.4.12 Prior to January 25, % e Assistant Dean - Administrative
Services shall forward recommendations for reemployment and
separate recommendation list, if applicable, of Gt
non~reemployment. . y

DA T

6.4.13 Prior to February 28, a supplementary list shall be forwarded 7
\ of final recommendations on those, if any, notified of I
. termination. .

6.5 Non-Teaching Staff Members i

6.5.1 Non-teaching staff shall be evaluated as closely as feasible o]
to the procedures followed for teaching members; instructor ;
X rating sheets are not used, except in case of counselors. ey

6.5.2 The Evaluation Committee shall be composed of the staff
member's Immediate Supervisor; the Second Level Administrator,
the Superintendent/President (if desired); Evaluatee; and peer o
Evaluator. When the Evaluatee is assigned both to teaching s
and non-teaching duties, he/she may be evaluated both as an N

instructor and non-teaching staff member, either separately or Ve
in one conference.

6.5.3 During the initial Evaluation Conference (normally prior to
January 15), the Evaluation Committee shall determine the S
potential for employment for the following year and any I
evaluatee who may not be reemployed shall be notified in 3
writing, with reasons. :




Prior to January 25, the Assistant Dean - Administrative
Services shall forward recommendations for reemploymeat and a
Separate recommendation list, if applicable. for
non-~reemployment.

Prior to February 28, a supplementary list shall be forwarded
of final recommendaticn on those, if any, notified of
termination. ’

Schedule for Evaluation - An official schedule of due~dates shall be

published annually to allow those concerned with evaluations te meet
their evaluation responsibilities.

Part-Time (Hourly) Unit Member Evaluation - Each part-time unit
member shall be evaluated by a representative of the administration,
students, and self at least once within each #our (4) semesters of
employment. All evaluations shall be in writing, signed by the
Evaluatee, dates, and all forms may be commented upon on the reverse

side by the Evaluatee and have this response become a part of the
personnel file.

6.7.1 Items for evaluation shall be those used for Contract and
Regular staff members.

ARTICLE 7.0 WORKLOAD

7.1

An ad hoc committee of YCFA appointees and an egual number of
Administrators will be formed to study WSCH issues directly related

1. ment. When a proposal by the Committee
has been approved by the District and ratified by YCFA, the proposal
will be included in the Bargaining Agreement.

It is mutually understood that the basis of the total worklosd
assignment is a 40-~hour work week, inclusive of all the obligations
of the unit member. Those obligations are inclusive, but not limited
to classroom time, preparation time, office hours, and meetings.
Board establishes a full load for unit members as 15 lecture hours
equivalent per semecter. Load for assisted lab activities shall be
.5 of lecture hour or the equivalent. Load for unassisted lab
activities shall be .666 of lecture hour or equivalent. Unit members
assigned to the following instructional areas: Cooperative
Education, English as a Second Language, Vocational Nursing,
Associate Degree Nursing, Psychiatric Technology, X-Ray Technology,
Cosmetology, Learning Skills Center, and Nursing Assistant Program
shall have a load of up to 30 hours of assigned time per week. 2.67

clock hours of non-teaching duties are equivalent to one lecture hour
of load.
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If a unit member ig assigned a load greater than that considered 1
full load for a given semaster because of special needs of the
District, the unit member s lnad will be reduced during subsequent
semesters, so that over a four semester period, the average load will
be 15 lecture hours or equivalent per semester. This article is
subject to the provisions of Article 8.1.1. (Sece a’s0 A03)

If the Immediate Supervisor is unable to f£ill a unit member's
teaching assignment with day classes, the unit member may be assigned

It is mutually
sulted concerning
In at least one cut of
made by no iater than
t semester,.

understood that the unit member involved wiil be con
the necessity of the day/evening assignments.

every three semesters, such assignment must be
the beginning of the registration cycle for tha

Each full-time unit member is expected, as a minimum, to be available
on campus five (5) Cays per week and to maintain dajly office hours,
as assigned, for purposes of assisting s
informal advisory processes.

General Provisions

7.6.1 7This article dces not change the District's responsibility to

establish minimum and maximum class sizes and to establish
workload schedules,

Three (3) load units of release time will be allowed

tYe Association
President for Associa*ion business.

The Immediate Supervisor shall attempt whenever possible to limit the
number of major and discrete preparations to three.

Unit members may request overload assignments for extra pPay, subject
to the requirements of Article 8.1 of this Agreement. It is
understood that such classes may be reassigned as part of contract
load, as required, due to cancellation of contract load classes.

If a unit member is assigned an evening class as part of a regular
load, the District shall not offer a day CES assignment . “ich that
employee has taught within the last six (6) semesters to 3 part-time
instructor, unlessg agreed to by the unit member.

Classroom instructors shall be responsible to perform in a

satisfactory ("acceptable") manner all of those duties enumerated
and/or made reference to in Article 5.0, Evaluations.




7.12 In addition, unit members from appropriate departments shall be

responsible to participate as able in the selection process of
full-time faculty. The composition of selection committees for
full-time faculty shall be a minimum of two full-time faculty
members, the Immediate Supervisor, and either the Dean of
Instruction or the Dean of Students, as appropriate.

7.12.1 Unit members shall be gelected to serve on selection

committees by a vote of their respective departmental
colleagues, °

ARTICLE 8.0 CLASS SIZE

8.1

Classes may be cancelled if enrollment is less than fifteen (15)
students. Exceptions to this limit may be made at the discretion of
the Administration. 1If class is canc?lled due to insufficjient

enrollment, the Instructor may be reossigned, within the following
guidelines:

8.1.1 Beginning with the Fall 1988 semester, the District shall
attempt to not change any full-time member's regularly
scheduled load once the semester registration cycle has begun,
unless agreed to by the unit member. Upon the third such
reassignment, the matter shall be reviewed by the WSCH
Committee named in Article 7.1, whose purpose shall be to
study and make recommendations regarding past enrollment

patterns and scheduling patterns within the Department where
the third reassignment occurred.

ARTICLE 9.0 WORK YEAR ( See also A02)

9.1

The Faculty work year on which salary is based shall be 178 days, of
which 175 days shall be days of instruction. The three remaining
days shall be scheduled immediately priox to the beginning of the
Fall Semester. The first two days will be meeting days as scheduled
by the District. The third day shall be a professional preparation
day or in-service training day which offers Professional Growth
credit. Unit members are required to spend the third day at their
respective campus/center or other approved site. ’

The District and the Association shall mutually agree upon
development and any modifications of the Academic Calendar.

For all non-teaching staff hired after July 1, 1987, the District
reserves the right to assign up to thirty (30) work days prior to the
beginning of the Fall semester and up to two (2) days prior to the
beginning of the Spring semester. The days shall be consecutive work

days unless mutually agreed to by the unit member and the Immediate
Supervisor.
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ARTICLE 10.0 CLASS SCHEDULE DEVELOPMENT

101

The Immediate Supervisor shall meet with division personnel with the
objective of reaching common agreement on the coming semester
assignments. While recommendations of all personnel will be
seriously considered, it is the Immediate Supervisor's responsibility
to make the basic decisions insuring the most favorable schedule
possible. In the event of irreconcilable differences of opinion, a

conference will be held with the Immediate Supervisor and Dean of
Instruction. ) :

ARTICLE 11.0 CONSIDERATION FOR FILLING PART-TIME AND EXTRA PAY ASSIGNMENTS

11.1

11.2

11.3

11.4

11.5

11.6

First consideration is to a continuing Unit Member who is rated
satisfactory or higher.

The continuing unit member is the one who was employed to teach the

course part-time or for extra pay the last time it was offered in the
site area within a three-semester limit.

Second consideration is given to a Unit Member who has taught the
course within the last three (3) semesters. If several Unit Members
are eligible, the one judged the most qualified by the assigning
supervisor will be selected. It several Unit Members are judged

equally qualified by the assigning supervisor, departmental seniority
will te the deciding factor.

Third consideration is given to the candidate judged the most

qualified member from the applicant pool by the supervisor assigning
the course.

In order to maintain the quality of education throughout the entire
District: Division, Center, and Outreach Deans shall consult with an
appropriate full-time faculty member or alternate, selected by each
department by no later than October 1 of each Academic Year, in the
selection of new part-time instructors. It is understood that the
designated faculty member or alternate for each discipline will
advise not only the Dean of her/his campus Division or Center, but
also the Outreach Dean and, in some cases, the Dean of another Center

if necessary. This article shall apply to A.-A./A.S. major track and
general education courses only.

If agreement upon a selection cannot be reacaed, then the final
decision shall be made by the Dean of Instruction.

In order to allow for flexibility both for the instructor and the
benefit of the program, instructors with first consideration status
may mutually agree with the Assigning Supervisor to substitute other
class(es) for those normally taught for a one-semester period without
losing their first consideration status for the vacated continuing
class(es). 1In such cases, the employee taking the continuing
class(es) will not gain first consideration for that class{es). Such
employee shall be informed of this at the time of employment. Aleco,
the Unit Member with first consideration status and the Supervisor
assigning the course(s) (with the approval of the Dean of

21 ;28




11.7

Instruction) may mutually agree that the Unit Member may,
semester, not teach the

consideration status.
shall be informed at th
consideration status for teaching such classes.

Beginning with the 1988 Summer Session,
consideration policy wil} apply as part-
vacated or new posit;ons become available:

11.7.1 Pirst consideration is to a

for one
course(s) and still retain his/her first

The employee hired to teach such course(s)
e time of employmenc that he/she w1l not gain

the following first
time summer positions are

continuing Unit Member who is

rated satisfactory or higher

The continuing Unit Member is the one who was employed to
teach the course the last time it was offered in the site area
within the last three (3) summer sessions.

Second consideration is given to a Unit Member who has taught
the course within the last three (3) summer sessions. (If
several Unit Members are eligible, the one judged the most
qualified by the assigning supervisor will be selected. 1If
several Unit Members are Judged equally qualified by the

Assigning Supervisor, departmental seniority will be the
deciding factor.)

Third consideration is given to the candidate judged the most
qualified member from the applicant pool by the supervisor
assigning the course.

In order to maintain the quality of education throughout the
entire District: Division, Center, and Outreach Deans shall
consult with an appropriate full-time faculty member or
alternate, selected by each Department no later than October 1
of each Academic Year, in the selection of new summer session
part-time instructors. 1It is understood that the designated
faculty member or alternate for each discipline will advise
not only the Dean of her/his campus Division or Center, but
also the Outreach Dean and, -in some cases, the Dean of another
Center if necessary. This article shall apply to A.A./A.S.
major track and general education courses only.

If agreement upon a selection cannot be reached, then the
final decision shall be made by the Dean of Instruction.

In order to allow for flexibility both for instructors and for
the kenefit of the program, instructors with first
consideration status may mutually agree with the Assigning
Supervisor to substitute other class(es) for those normally
taught for one (1) summer session without losing his/her first
consideration status for the vacated continuing class. 1In
such cases, the employee taking the continuing class(es) wil}
not gain first consideration for that class(es). Such
employee shall be informed of this at the time of employment.
Also, a Unit Member with first consideration status and the
Supervisor assigning the course (with the approval of the Dean
of Instruction) may mutually agree that the Unit Menmber may,

23
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for one summer session, not teach the course and still retajn
his/her first consideration status. An employee hired to
teach such a course(s) shall be informed at the time of

employment that he/she will not gain consideration status for
teaching such class(es).

ARTICLE 12.0 COMPENSATION ;

12.1 Compensation - 6% for 1987-88, 5 3/4% for 1988-89', 5 3/4% for
1989-90; a stipend of $1,500 for earned doctorate: $1,250 increment
: upon completion of the third Year (third-year stipulation commences
) July 1, 1988) after reaching placement of Step 13, class VI. The
maximum number of increments to be awarded is three.

12.2 Part-time or Extra-Pay Teaching and/or Summ
will be paid in accordance with the
such schedule to be adjusted each ye
full-time salary schedule.

2r Session assignments
part-time hourly salary schedule,
ar in the same manner as the

ARTICLE 13.0 ASSIGNMENTS WITH STIPENDS (Article 13 shall take effect
July 1, 1988)

13.1 Assignments with stipends are those listed

in Article 13.2. such
positions shall be posted before the

Agreement, including the same lab/lecture ratio formulas, In the

shall have compensation in accordance with the schedule in Article
13.2 on the next page. .
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13.2 Assignments and Compensation for duties descrited in Article 13.1:

Assignment Compensation Ratio

Head Coaches

Baseball 5.5%
Basketball 5.5% .
Cross Country 5.5%
Football . 10.0%
Softball 5.0%
Tennis 5.0%
Track & Field 5.0%
Volleyball 5.0%
. Assistant Coaches
Baseball 2.7%
Basketball 2.7%
Cross Country 2.7%
Football 4.5%
Softball 2.7%
Tennis 2.7%
Track & Field 2.7%
Volleyball 2.7%
Intramural Director 3.0%

13.3 sSupplemental contracts shall continue from year to year for as long
as the unit member is recommended for re-hire.

13.4 Any vacancies in the positions listed above shall be filled
voluntarily.
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ARTICLE 14.0 INSURANCE BENEFITS

14.1 Health Benefits = The Board Shall provide all unit wmembers

and their eligible dependents with a fully paid health insurance plan,
including an annual routine physical examination benfit for the unit
member and spouse. The carrier of the plan shall be Blue Cross and

the specific coverage shall be Plan 365 Plus. Supplier of named plan
to be determined by the District.

14.2 Life Insurance The Board shall provide all unit members with
fully paid decreasing term life insurance policies with the attendant
coverage for eligible dependents. The carrier of the plans shall

bes 1) Occidental Life Insurance Company of California, with the
specific coverage being designated as CTA Plan 6, and 2) Western Life
Insurance Company with the specific coverage being Plan 3-2454
Supplier of named plan to be determined by the District.

14.3 Dental Insurance The Board shall provide all unit members

and their eligible dependents with a fully paid dental plan including
orthodontic coverage. The carrier of the plan shall be Delta Dental
and the dental plan will be Group No. 7021-0205. Supplier of named
plan to be determined by the District.

14.4 Vision Insurance The Board shall provide all unity members

and their eligible dependents with a fully paid vision care plan. The
carrier of the plan shall be California Vision Service, and the specific
coverage shall be Plan C. Supplier to be determined by the District.

14.5 District Paid Health and Hospital Insurance Premiums for Retirees
District paid continuance of the present health insurance plan for
those who have completed ten (10) years of continuous servie and who
retire between the ages of 55 and 65 until they reach their 65th
birthday, as long as they are not covered by any other group plans
paid by any other employer.

Employees who don®t qualify for the Distriéipaid plan can continue
on the plan by making payments directly to the District.

14.6 Extension of Blue Cross Coverage The extension of Blue Cross
coverage to surviving spouse and dependents to be paid for by the
spouse and dependents.

14.7 Blue Cross Supplement to Medicare The extension of the present
Blue Cross plan to incluse Group Blue Cross Supplement to Medicare
after age 65 to be paid by the subscriber.




ARTICLE 3135.0 GRIEVANCE PROCEDURE

15.1 Purpose

, 18.1.1 The purpose of this procedure is to provide a prompt and 4
L orderly means of resolving grievances at the lowest
o administrative level.

15.2 Dpefinitions

15.2.1 A "grievance” is 3 formal, written allegation by a grievant
. that there has been a violation of a speclfic Article and
. Section of this Agreement.

15.2.2 A "grievant” is a unit member adversely affected by an alleged
violation of a specific Article and Section of this Agreement.

15.2.3 A “day" is a day in which the central administrative otfice of ¥
the District (s open for btmsiness. with the exception of the :
winter and spring recesses. %)

15.3 General Provisions

15.3.1 It {s important that grievances be processed as rapidly as
possihle. Therefore, the number of days indicated at each
level should be considered as maximums, and every effort
should be made to expedite the process. The tjimes specifieq,
however, may be extended by mutud! written consent.

15.3 2 It a grievance is not processed by the grievant in
accordance with the time limits set forth in this

article, it shall bhe considered settled on the basis 4
of the last decision rendered. 3

15.3.3 A grievant mdy represent himself or chouse to have reprefenta- B
tion. If the grievant choosegs not £o be répresented by the
Assnciation. the Association shall be infaormed of the decision
and have the right to present in writing its views on the
grievance at all levels of the procedurs

15.3.4 Any record(s) pertaining to a Farmal Leve] grievance
shall be Kept in a file Separate from grievant's
official District personnel fFile

15.3.5 Grievances of a similar or like nature may be joined as a o

single gri-svance by mutual agreement of the District and the
Association.

15.3.6 For purpases of this procedure. the term: “Assistant Dean -
Administrative Services” and "Supetrintendent/President” mean
their respective designees,
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i5.4

15.5

Informal Level

15.4.1 ?{tbin fgftgen (15) days after the grievant know
rwasﬁh:?lg b: exgected to have known of the e
upon which the alleged grievance is b
reet with the Immed %o atee
alleged grievance.

Formal Levels
15.5.1 Level )

15.5.1,

15.5.1.2 The written Level 1 grievance statement shall

15.501.3

A33

-
...... s O could

vent or condition

the grievant shall
late Supervisor to attempt to resolve the

/

] 1If the grievance is not resolved at
the {nformal
level, the grievant ghall within ten (10) days,

submit a formal, written grievan .
’ ce the A
Dean - Administrative Services. fo the Assistant

include

a. A description of the specific factual basis for
the graievance, including names, dates, and

places necessary for a complete under
Ehe opjeocess: standing of

b. A listing of the Article or Section of the

Agreement alleged to have been vi
miaene: ed. violated or

A written statement of the reasons wh

¥y the level
! resolution of the Immediate Supervisor is ¢
unacceptable to the grievant,

e o o
the grievant, S requested by

e. A request for a confere

nce with the a
Immediate Supervisor. ppropriate

The Assisstant Dean - Administrative Services shall
have ten (10) days after receiving the grievance to
render a written decision to the grievant. If the
Assistant Dean-Administrative Services does not
render a decision within the ten (10) day limit, or
if the grievant is not satisfied with the decision,
an appeal to the next level (Superintendent/
President) must be filed by the grievant within ten
(10) days of the decision or within five (5) days
when no decision was rendered within the ten (10)
day time limit.




The appeal shall include a copy of the original
grievance, the decision rendered at Level 1, {f any,
and the reasons for the appeal.

The Superintendent/President shall have ten (10)
days after receiving the appeal to render a written
decision to the grievant. 1If the Superintendent/
President does not render a decision within the ten
(10) day limit, or it the grievant is not satisfjed
with the decision, the Association may submit the
grievance to advisory arbitration within ten (10)
days of the decision or witkin five (5) days when no
decision was rendered within the ten {19) day time
limit,

1f the Assoclation effcts to submit the grievance to
advisory arbitration, the arbitration shall be
conducted in accordance with the Voluntary
Arbitration Rules of the American Arbitration
Associat ion (AAA: and the pravisions of this
procedure Hoviever, upon the mutual agreenment of
the District and the Association. the arbitration
may prgceed under the Fxpedited Rules of the AAA.

The arbitratur shall be selected from a list

provided hy the AAA by eliminating names untj) unly
one (1) name remains. The one (1) remaining name
shall be arbitrator. The pracess of striking nameg
shall occur within +en (10) days of receipt by both
parties of the AAA lis:t.

The decision of the arbitratar shall be based solely
on the evidence and testimony presented at the
hearing and upon the contents of the brijefs.

The arbitrator shaltl have no powar to altes, amend,
add to. subtract from, or disregard any nf the terms
of this Agreemant, but shalt determine only if there
has been a violation ot a provision(s) of this
Agreement in the respect alleged in the grievance.
The arbitTrator will be without power or autherity to
make any decision which required the commissinn of
an act prohibited by 13w or which is vialative of
the terms of this agreement,




15.5.3.% The decision of the arbitrator shall be advisory P

recommendation to the Board of Trustees. Copies of e
the decision shal] be submitted to the District. the
Association, and the grievant,

15.5.3.6 All fees and expenses of the arbitrator sha)] be

shared ~qually by the District and the Association. ?ij
Other expenses shall be borne by the party incurring s
hem. ;

15.5.4 Level 4

] 15.5.4.1 The Board of Trustees sha}l) cons ider the 5
arbitrator's recommendations at §tg next regular 5
Meeting, provided at least ten (10) days have o
elapsed since receipt of the decisijon. W

15.5.4.2 The Board ot Trustees may implement the arbitrator's T
decision in whole or in part, may decide not to P
implement the decision; may meet with the parties to
discuss other alternative solutions. ar, may take
whatever other action it deems appropriate

15.5.4.3 The Roard of Trustees shall render its decisian in
writing within twenty (20) days after consideration
of the arbitrator's recommendation. 1If the gricvant
is not satis_jed with the decision of the Board of
Trustees, he/she may elect to pursue legal remedy
threugh the courts.

ARTICLE 16.0 SAFETY

16.1 Employee safety is a Primary concern of the District and Association,
and is of the highest Priority to both parties.

16.2 The District agrees to comply with standards prescribhed by applicable
federal, state, apd 16¢381 laws and regulatinns aftecting employee
safety in providing and maintaining safe working conditigns and
equipment,

16.3 Members of the bargaining unit who notice 4Ny unsafe condition(s) :
shall remedy and/or report the condition immedijately to the Dean of y
Students or the Direcror of Maintenance, Operations, and
Transportation.




A3¢

ARTICLE 17.0 EFFECT OF AGREEMENT

17.1 Tt is understond and agreed that the specific provis{isns contained (n
this Agreement <hal) prevall over Diatrict practices and procedures
and over state laws to the extent permitted by state law

17.2 This Agrerment shall constitute the full and complete comm{tment
hetween hoth partiesx. This Agreement may be altered, changed, added
to, deleted from, or mod‘fied anly through the voluntary, mutual

consent of the parties {n a written and signad amendment to +his
Agreement

17.3 During the term of this Agreement, the Board and the Assoriation

expressly waive and relinquish the right to bargain collectively on
matters-

17.3.1 mxcept {n the event of legislation which mandates changes in

warking conditions or professional responsibilities of Unit
Membersa:;

17.3.7 not specifically referred +o or covered {n this Agreement:

17 3 3 even though not within the knowledge or contemplation nt
elther party at the time of negot{ations;

17 3 4 even though during negotiations the matters were proposed and
later withdrawn.

17.4 Such waiver dones nat preclude bargaining collectively for subsequont

new collect {ve bargaining agreements during the term of this
Agreenent .,

ARTICLE 1R.0 SEPARARTLITY AND SAVINGS

18 1 1t any provisions of this Agreement or any application of this
Agreement to any employee or group of .employear iz held (nvalid hy
operation of law or by a court, subject to appeal, or other tribunal
of competent Jurisdiction, much provision shall he {noperat{ve, but
All other provisfons shall not be affected thereby and ghail cantinve
in full farce and effect.

‘R.2 The parties shall meet not later than thirty (30) days foltowing such
tnv.."{tation To renegotiate the provision(s) affected




ARTICLE 19.0 PAST PRACTICES

19.1 Nedther the Association nor the District shall be bound by any
requirement which isg nut'expressly and explicitly stated {n this e
Agreement. Specifically, but not exclusively, neifther the -3
Assacfation nor the District ghall be bound by any past practices .
prior to July 1, 1987. af the District or by understandings with any Ry
enployee or organization uniless such past practices or understandings i
are specifically stated in this Agreement.

ARTICLE 20.0 MAINTENANCE OF OPERATIONS

23.1 It is recognized that the nred for continued and uninterrupted Zﬁﬂ
operation of the Disterict is of paramount importance and that there N
should be no interference with such operations,

20.2 YCFA agrees tha! nejther YCFA., nor any person acting i{n its behalf,
will cause, authorize. engage in, sanction, nor wi]l any of its
members take part in, at the request of YCFA, a strike, a sick out,
or a $)ow down, against the ,District, or in the concerted failure to
report for duty, or willful absenae from his her/gduties nf

employment. Section 20.2 shall terminate on June 30. 1990, unlesgs
extended by mutual agreement,

20.3 The District agrees that it shall not cause members to pe locked out
during the time of this Agreement,

Z0.4 Nothing contained in the Agreement shal) be construed to restrict or
limit the District {n its right to seek and obtain such judicial
relief as it may be entitled to have under law for any violation of
this or any other Article: and to take such action as it deems

necessary to discipliie and/or discharge any member for violation of
this Article.

20.5 Unit members shall not be entitled to any wages or.benefits
whatsoever, including, but not limited to. life insurance. health
insurance, vacations, wageg, or any other compensation while engaged
in any strike, concerted fajlure ta report for duty, or ather willful
absence from his/her duties of employment.

ARTICLE 21.0 DURATION OF AGREEMENT el

21.1 This Agreement shall hecome offective July 1, 1987, and shall LT
continue in full fotce ant effect up to and including June 30, 1990 :T;J

21.2 Proposals for a successor agreement must be made by no later than .
February 1, 1330,




Public Employment Relations Board
923 12th Street
Sacramento, CA 95R14

SUBJECT MODTIFICATION OF VOLUNTARY RECOGNITION OF CERTIFICATED
BARGATNTING UNIT

(1)  DISTRICT
Yubha Community College District
2088 North Beale Rnad
Marysville, CA 95901

(2) EMPLOYEE ORGANIZATION
Yuba College Faculty Association
20R8 North Beale Road
Marysville, CA 95901

(3) The Yuba Community College District Board of Trustees on May 11, 1977
valuntarily recognized the Yuba College Faculty Association as the
exclusive representative of a unit composed of certificated
employees. PERB was so notified in writing on May 24, 1977
Subsequently, representatives of the District and the Association met
and agreed to a more precise definition of the bargaining unit, as
follow,

INCLUDED

(a) all full-time instructors, lihrarians, and .«counselors;

(b) all instructors, librarians, and counselors whose contractual
abligatinn equals or exceeds .60 full-time equivalent:

(c) 31l currently employed instructars, librarians, and counselors who
have completed at least a .10 full-time equivalent scmester
assignment during three (3) of the last six (6) semesters

EXCLUDEQ:

31l other employees of the district ifnclnding but not limited te the
following: substitutes! summer sessian {nstructors, summer session
librarians, 3nd summer session counselors; copsultants, temporary
employees hired for legs than a S€@mester; and those positions
identified by the Board of Trustees as supervisory, management, or
confidential
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EXHIBIT B.1
YUBA GOMMUNITY COLLEGE DISTRICT
SALARY SCHEDULE FOR FULL-TIME FACULTY
SCHOOL YEAR 1987-88
1 II II1 v v Vi
STEP

1 §22,788 $23,951 §6§25,11€ $26,2715 $27,435 $28,000
2 $23,951 $25,116 $26,27% $27,435 528,600 529,763
3 $25.116 $26,275 $27,435 $28,600 $29,763 $30,523
4 $26,275 $27,435 528,600 $29,763 $30,923 $32,.88
S $27,435 28,600 $29,763 $30,923 $32,088 $33,249
6 §28,600 $25,763 $30,923 $32,088 $33,249 $34,410
7 $29,763 $30,923 $32,088 $33,249 $34.410 35,575
8 $30,923 §32,088 $33,249 $34,410 $35,575 636,736
9 $32,08R §33,249 S34,410 $35,575 $36,736 $37,895
1C $33,249 $34.410 $35,575 $36,736 $37,895 $39,058
1 $34,410 $35,575 $36,736 $37,895 $39,058 $40,22)
12 £35,575 $36,736 $37,895 $39,058 540,221 $41,390

i3 $36,736 $37,895 539,058 540,221 $41,390 S$42,54R

EARNED DOCTORATE: $1500 WILL BE ADDED TO ANY STEP/CLASS ~uSITION ON TIE
ABOVE SALARY SCHEINILE FOR AN EARNED DOCTORATE

CAREER INCREMENT: $1250 (ADOPTED BY GOVERNING BOARD 7/2/75):

(1) AFITER THE COMPLETION OF THE THIRD YEAR AFTER REACHING PLACEMFNT ON
STFP 13,0F CIASS VI. A MAXIMM OF THREE CAREER INCREMENTS MAY BF EARNED

33




EXHIBIT B.2
YUBA COMMUNITY COLLEGE DISTRICT
SALARY SCHEDULE FOR FULL-TIME FACULTY
SCHONL YEAR 1988-89
;o 1 11 111 v v vi
STEP

1 $24,098 $25,328 $26,560 $27,786 $29,013 $30,245
; 2 $25,328 $26,560 $27,78C $29,013 $30,245 $31,474
: 3 $26,560 $27,786 $29,013 $30,245 $31,474 $32,701
4 527,786 $29,013 $30,245 $31,474 $32,701 $33,933
5 $29,013 $30,245 $31,474 $32,701 $33,933 335,161
6 $30,245 $31,474 $32,701 $33,933 $35.161 $36,389
7 $31.474 $32,701 $33,933 $3%,161 $36,389 $37,621
8 $32,701 $33,933 $35,161 $36,385 $37,62) $3n,848
9 $33,933 $35,161 $36,389 $37,621 $38,848 $40,074
10 $35,161 $36,389 $37,621 $38,848 $40.074 $41,304
1 $36,38. $37,621 $38,848 $40,074 $41,304 $42,534
12 $37,621 $38,848 $40,074 $41,304 $42,534 33,7710

i3 $38,848 $40,074 $41,304 $42,534 $43,770 $44,99%

EARNED DOCTORATE: $1500 WILL BE ADDED TO ANY STFP/CLASS POSITION ON THE
ABOVE SALARY SCHEDUTLE FOR AN EARNED DOCTORATE

CAREFR INCREMENT: $1250 (ADOPTED BY GOVERNING ROAKD 1/2/75)

(1) AFTER THE OCOMPLETION OF THE THIRD YEAR AFTER REACHING PLACEMENT ON
STEP 13 OF CLASS VI. A MAXIMM OF THREE CAREER INCREMENTS MAY BE EARNED
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EXHIBIT B.3

YUBA COMMUNITY COLLEGE DISTRICT

SALARY SCHEDULE FOR FULL-TIME FACULTY
SCHOOL YEAR 19R0-90

1 11 1991 v v v

1 $25,484 S26,784 $28,087 $29,384 $30,68] $31,984 .
2 $26,784 $28,087 $29,384 $30,681 $31,984 33,284
3 $28,087 29,384 $30,681 $31,984 $33,284 $34,58)
4 $29,384 $20,68]1 $31,984 $33,284 $34.581 35,884
) $30,681 $31,98¢4 $33,284 $34,581 $35.884 $37,183
6 $31,984 33,284 $34,581 35,884 $37,183 338,48)
7 $33,284 $34,581 $35,884 $37,183 $38.481 $39,784
8 $34,581 $35,884 $37,183 $38,481 $39,784 $41,082
9 $35,884 $37,183 $38.481 $39,784 $41,082 $42,378
10 $37,183 538,481 $39.784 $41,082 47,378 $§43,679
11 $38,481 $39,784 $41,082 42,378 $43,679 $44,980
12 $39,784 $41,082 $42,378 $43,679 $44.,980 $46,287

13 $41,082 $42,378 $43,679 $44,980 $46,287 $47,582

EARNED DOCTGRATE: $15C0 WILL BE ADDED T0 ANY STEP/CLASS POSITION ON THF
ABOVE SALARY SCHEDULE FOR AN EARNED DOCTORATF

CAREER INCREMENT: $1250 (ADOPTED RY GOVERNING BOARD 7/2/75)
(1) AFTFR THE COMPLETION OF THE THIRD YFAR AFTER RFACHING PLACEMENT ON
STEP 13 OF CLASS VI. A MAXTMWR OF THREF. CARFER INCREMENTS MAY BE EARNED
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EXHIBIT C.1

YUBA COMMUNITY COLLEGE INSTRUCIOHAL SERVICE PROGRAM
SALARY SCHEDULE - For Instructors of Evening Classes,
Summer Classes, or Employed a< Substitutes or Temporary Instruciors .

Schoo! Year 1987-88

Step CLASS 1 CLASS 11 CLASS 111 CLASS Jv CLASS ¥ CLASS VI
Experience Less than BA + 30 BR ¢+ 45 "BA + 60 BA ¢ 7% BA + G0
BA ¢ 30 or MA €. MA ¢+ 1§ or MA + 30 or HA + 45 or MA + 60
Hourly Rate Hourly Rate Hourly Rate Hourly Rate Hourly Rate Houriy Rate
For Non tor Hon For Hon tor Non ror Non tor Hon
Lecture Lecture Lecture Lecture Lecture Lecture Lecture Lecture Lecture Lecture Llecture Lecture
1. $ 21.10 § 14.07_ $22.18 ¢ 14.79 ¢ 23.26 ¢ 15.51 $ 24.33 ¢ 16.23 § 25.40 ¢ 15.94 3 26.48 ¢ 17.66
2. 22.18 14.79 23.26 15.51 24.33 16.23 25.40 16.94 26.48 17.66 27.%6 18.38
3. 23.26 15.51 24.33 16.23 25.40 16.94 26.48 17.66 27.56 18.38 28.63 19.10
4, 24.33 16.23 25.40 16.94 26.48 17.66 27.56 18.38 28.63 19.10 29.11 19.82
5 25.40 16.94 26.48 17.66 27.56 18.38 28.63 19.10 29.71 19.82 - 30.79 20.54
6. 26.48 17.66 27.56 18.38 28.63 19.10 29.1 19.82 30.79 20.54 31.86 21.25
7. 27.56 18.38 28.63 19.10 29.1 19.82 30.79 20.54 31.86 21.2% 32.94 21.97
5. 28.63 19.10 29.711 19.82 30.79 20.54 31.48 21.25 32.94 21.97 34.01% 22.68
9. 29.11 19.82 30.79 20.54 31.86 21.25 32.94 21.97 34.01 22.68 35.09 23.41
10. 30.79 20.54 31.86 21.25 32.94 21.97 34.01 22.68 35.09 23.41 36.16 24.12
11, 31.86 21.25 32.94 21.97 34.01 22.68 35.09 23.41 36.16 24.12 37.24 24.84
12. 32.94 21.97 38,01 22.68 35.09 23.41 36.16 2712 37.24 24.84 38.32 25.56
13, 34.01 22.68 35.09 23.41 36.16 24.12 37.24 24.84 38.32 25.56 39.40 26.28

EARNED DOCTORATE:
CAREER THCREMENT:

PLACEMENT ON STEP 13 OF CLASS VI.

$1.39 WILL BE ADOED TO AHY STEP/CLASS POSITION ON THE ABOVE SALARY SCHEDULE FOR AN EARNED DOCTORATE.

$1.16 (ADOPTED &Y GOVERNWING BOARD 7/2/75): (1) AFTER COMPLETION OF THE THIRD YEAR AFTER REACHING
A KHAX]MUM OF THREE CAREER IMCREMEMTS MAY BE EARNED.
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EXHIBIT C.2

YUBA COMMUNITY COLLEGE INSTRUCIONAL SERVICE PROGRAM /*({-3 .
SALARY SCHEDULE - For Instructors of Evening Classes, .
Summer Classes, or Employed as Substitutes or Temporary Instructors . v
School Year 1988-89
Step CLASS | CLASS |1 CLASS 111 CLASS IV CLASS v CLASS Vi
Experience Less than BA + 30 BA + 45 BA + 60 BA + 7% BA + 90

8A + 30 or MA or MA ¢+ 15 or MA + 30 or MA + 45 or MA + 60

Hourl: Rate Hourly Rate Hourly Rate Hourly Rate Hourly Rate Hourly Rate

For Non For Non For Non tor Non For “Non For ~ Non
Lecture Llecture Lecture Lecture Lecture Lecture Lecture Lecture Lecture Lecture tLecture Lecture
1. $ 22.31 §14.88 $23.45 §$15.64 $24.59 $16.40 $25.73 $17.16 $ 25.86 $ 17.92 $ 28.00 $ 18.68
Z. 23.45 15.64 24.59 16.40 25.73 17.16 26.86 17.92 28.00 18.68 29.14 19.44
3. 24.59 16.40 25.73 17.16 26.86 17.92 28.00 18.68 29.14 19.44 30.28 20.20
4, 25.73 17.16 26.86 17.92 28.00 18.68 29.14 19.44 30.28 20.20 31.42 26.96
5. 26.86 17.92 28.00 18.68 29.14 19.44 30.28 20.20 31.42 20.96 32.56 21.72
6. 28.00 18.68 29.14 19.44 30.28 20.20 31.42 20.96 32.56 21.72 33.69 22.47
7. 29.14 19.44 30.28 20.20 31.47 20.96 32.56 21.72 33.69 22.47 34.83 23.23
8. 30.28 20.20 31.42 20.96 32.56 21.72 33.69 22.47 34.83 23.23 35.97 23.99
9, 31.42 20.96 32.56 21.72 33.69 22.47 34.83 23.23 35.97 23.99 37.1 24.75
10. 32.56 é1.72 33.69 22.47 34.83 23.23 35.97 23.99 37.11 24.75 38.24 25.51
1. 33.69 22.47 34.83 23.23 35.97 23.99 37.11 24.75 38.24 25.51 39.38 26.27
12. 34.83 23.23 35.97 23.99 7.1 24.75 38.24 25.51 39.38 26.27 40.53 27.03
13. 35.97 23.99 37.n 24.75 38.24 25.51 39.38 26.27 40.53 27.03 41.66 27.79

EARNED DOCTORATE:
CAREER INCREMENT:

PLACEMENT ON STEP 13 OF CLASS VI..

$1.39 WILL BE
$1.16 (ADOPTE

ADDED TO ANY STEP/CLASS POSITION ON
D BY GOVERNING BOARD 7/2/75):

37

THE ABOVE SALARY SCHEDULE FOR AN EARNED DOCTORATE.

(1) AFTER COMPLETION OF THE THIRD YEAR AFTER REACHING
A MAXIMUM OF THREE CAREER INCREMENTS MAY BE EARNED.
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EXHIBIT C.3 . e
YUBA COMMUNITY COLLEGE INSTRUCIONAL SERVICE PROGRAM /Q'q‘/ ‘
SALARY SCHEOULE - For Instructors of Evening Classes,
Summer Classes, or Employed as Substitutes or Temporary Instructors ‘

School Year 1989-90

Step CLASS 1 CLASS 11 CLASS 111 CLASS v CLASS v CLASS VI
Experience Less than BA ¢+ 30 BA + 45 BA + 60 BA ¢+ 7% BA + 90
BA + 30 or MA or MA ¢ 1§ or MA + 30 or MA + 4§ or HA + 60
Hourly Rate Hourly Rate Hourly Rate Hourly Rate Hourly Rate Hourly Rate
tor Non tor Non For Hon tor Non tor Non tor Hon
Lecture Lecture Lecture Lecture Lecture Lecture Lecture Lecture Lecture Lecture Lecture Lecture
1. $ 23.60 § 15.74 € 24.80 ¢ 15,54 ¢ 26.01 $ 17.35 § 27.2% $ 18.15 $ 28.41 $ 18.95 $ 29.61 § 19.75
2. 24,80 16.54 26.01 17.35 271.21 18.1% 28.41 18.95 29.61 19.75 30.82 20.56
3. 26.01 17.35 27.21 18.15 28.41 18.95 29.61 19.75 30.82 20.56 32.02 21.36
4, 27.21 18.15 28.41 18.95 29.61 19.75 30.82 20.56 32.02 21.36 33.23 22.16
5. 28.41 18.95 29.61 19.75 30.82 20.56 32.02 21.36 33.23 22.16 34.43 22.96
6. 29.61 19.75 30.82 20.56 32.02 21.36 33.23 22.15 34.43 22.96 35.63 23.77
7. 30.82 20.56 32.02 21.36 33.23 22.16 34.43 22.956 35.63 23.77 36.84 24.57
8. 32.02 21.36 33.23 22.16 34.43 22.96 35.63 23.77 36.84 24.57 38.04 25.37
9. 33.23 22.16 34.43 22.96 35.63 23.77 36.84 24.57 38.04 25.37 39.24 26.17
10. 34.43 22.96 35.63 23.77 36.84 24.57 3e.04 25.37 39.24 26.17 40.44 26.97
1, 35.63 23.77 36.84 21.57 38.04 25.37 39.24 26.17 40.44 26.97 41.65 27.78
12. 36.84 24.57 38.0¢ 25.37 39.24 26.17 40.44 26.97 41,65 27.78 42.86 28.59
13. 318.04 25.37 39.24 26.17 4c.44 26.97 41,65 27.78 42.86 28.%9 44,06 29.39
EARNED DOCTORATE: $1.39 WILL BE ADDED TO ANY STEP/CLASS POSITION ON THL ABOYE SALARY SCHEDULE FOR AN EARNED DOCTORATE.

CAREER INCREMENT: $1.16 (ADOPTED BY GOVERNING BOARD 7/2/75): " (1) AFTER COMPLETION OF THE THIRD YEAR AFTER REACHING
PLACEMENT ON STEP 13 OF CLASS VI.' A MaXIMUM OF THREE CAREER INCREMEWTS MAY BE EARNED.
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RetirementlSeparatlon Benefitsg

BENEPITS FOR REGULAR FULL-TIME MEMBERS oFf THE BARGAINING UNIT upoN
BEIIREHENT[SEPARATION

RETIREMENT
== LUCNT

(Def;njxionaw Retirement is the act of termij
the Dlstrict, combined with accept ing service

either the State Teachers Retirement System or
Retirement Systen.

ELIGIBILITY
\

A. Employee must be g current member of the bargaining'unit. have

effectjve date of rctirement/separation from the Distrjice.

B. Unlesy shorter Notificatijon bPeriod ig Rutually agreed upop, notice
to the District of intent to retire must be submitteq to the
Districe no later thap January 30 for retirement in Jun- of the
Same calendar Year; not later thap June 30 of ore calendar year
for retirement i January or Pebruary of the Succeeding Year,

HEALTH AND WELFAREp BENEFITS FOR THOSE HIRED PRIOR T0 APRIL 1, 19g6
A. Eligible employees, upon retirement, shal} continue tq recejva
District~pald contributj

1 Group health insurance, Blue Crogs Plan 365, a8 provided by a
carrijer determineqd by the District.

Retirees nay particypate tn,oistrict-sponSOred dental ang or
Vision plans at theie gwy exXpensa,

C. Upon reaching age Sixty-five (65) Years, the retiree mygt
Pdrticipate In Medicare, Plang A and B,

. Shouilg the retiree dije, the Surviving 5P use may continue the
insurance Programs ot the expense of the sSpouse,
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e date of ot 3
id SANMAY ¢
family ‘

. subject to
NS of the respect jve Contract.

a. Group healt) insurance, Blue Crossg Plan 3gs, as provided
by a carrjer determined by the Districe.

2 ALl Fretirecs may Participate In dietricr Sponsored denta)
and/or visjon plans at their own expense,

AR

3. Upon reaching age sixty-five {65) Years, the eligible retiree gﬁjf“
mugt Participate in Medicare, Plans A apg B, s

4. Should anv ret’ree die, the Surviving Spouse may tontinue the
insurance Programs at the expense of the Spouse,

B. RETIREES OVER THE ags OF &0

1. If the employee jg OVET age 60 op the effective date of
retirement, he/she wWill not be eligible for Districe
{

dependenty but may Participate §np the District

“Sponsored group
health ang insurance benefits 4t his/her

own expense.

2

Shouid 4 fetiree die, +he sSurviving Spouse may continue the
fnsurance programs at the expense of the Spouse.
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