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INTRODUCTION

These Standards for Adult and Juvenile Correctional Education Programs represent
a nilestune in correctivnal education.  ur the first ime, standards have been develuped en-
tirely by and speufically tor currectiunal educaturs in state and federal cumectiunal agenaies,

These standards were develuped under the directiun ot o Juint Buard uf the Correc-
tiwtial Educatiun Assutiativn and the Assucidation ot State and Federal Directers of Currec
tiwnal Educatiun with maximum imput irom the tield.  ndividual practituners were encuuraged
tu subnut prupused standards thruugh o sulicitatiun in the Journal of Correctional Education
«nd had the upportunity tu cumment un drait standards at public hearings at the - unal
+nd nativnal cunferences of the CEA. Many tuohk advantage uf these uppurtuniie the
tinal product was much influenced by therr prupusals.  The dratt standards were then i . wested
in a pumber of adult and juvenile currectional institutions in several states,

it shuuld be nuted that althuugh the Buard members uriginally telt that there nught
bu a need tur twu distinet sets ot standards - une for aduli and une for juvenilt currectivnal
edutatiun prugrams - the experience uf the Buard, cunfirmed by the heanings and fieldtests,
proved that the set as presented here 1s equally appropnate for both,

Furthermuse, it shuuld be puinted uut that these standards address buth institutiunal
and system-wide correctiunal practices.  Althuugh we are well aware that it is pussible tu
hiave an isulated guud institutiunal educatiun program withuut systemwide courdiniativag, we
have develuped these standards i the beliet that it s essential tu have strung systemvwade
vuurdiniation and directivn, - We believe that all individuals cuntined tu currectional institu-
tions shuuld have access to quality cducation, regardless ut the specific anstitutiunal dassign
mienit ur the number ut transters between insututiuns.  Tu ensure that this uccurs, all junsdic
twns need central cuurdingtiun and a degree of uniturmity emung progiams and curnicula.

These standards are intended to serve a number ut purpuses, chief amony them as a
tuul tur selt-evaluativn and gual-setting.  We hupe that all coirectivnal educaturs will assess
their current prugrams and practices i the light o these standaids and develup plans and
set imelines to reach full comphance.”  We hupe. that these standards will suive @ number
ut additional purposes. They can be used a5 a training tuul for currectiungl educaturs in
pre- ur in-services setings  They Lan be used as guidehines for judges and lavwye s in litiga-
tiun, by planners invulved in lacility cunstructiun ur renuvatiun, and by staie agencies and
accrediing bodies in munitunng i evaluating currectiungl education progranis  Further-
more, they could be of ust t legislaturs and uthers in charge ol allucating muries tur corred-
tiwnal educatiun prugrams.  We alsu hupe that these standards will assist wi raisiny, the privnty
ut correctional education within cuirectiunal agencies and mahing yuabity prugiems mure
readily available to correctional chents.

It standards are to du their job, they must nut remain static but change with tme and
develupment.  This 1y the first editiun unly, @ way tu getstarted.  After review, seli<evalugtion,
and uther efturts to comply with the present set ut standards, concectiunal educaturs should
teel tree tu propose changes as well as additiuns w1 deleuons,”  These standards are for and
by the field, they must be allowed to change and grow with the held

The CEA stands for the behet that good educaturs and guud prugianis can and Jo make
a positive change in many individudls’ lives. These stasidards will, hopetully, help all of
u W turge o stronger and mure cohesive protessivn and duvelop highar guality correchional
education systems and programs natonwide.

Osa D. Coftey

Chair, Comrectional Education
Standards Development Board
March, 1988

Q@ ~ selt evaluation torm 15 provided in the back of this booklet
E l C‘rulm tur proposing addiuns, revisions, vr deletons is provided in back of this buuklet.
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STANDARDS FOR ADULT AND JUVENILE
CORRECTIONAL EDUCATION PROGRAMS

1. Administration

001 PHILOSOPHY AND GOALS: There is a written statement describ-
ing the philosophy and goals of the system-wide correctional education
program. (Mandatory)

DISCUSSION: The wntten philosophy and goals statement clanfies
the specific legislative mandate which authorizes the provision of
educational services. It further explains the role of education within
the framework of the overall agency raission. It communtcates tne
agency’s support for educational programs to meet the needs ot in-
dividual students, the correctional system, and society. The wnitten
philosophy statement is made available to education staff and students
and serves as a vehicle to communicate the purpose of the correc-
tional educaiion program to the legislature, agencies providing tun-
ding or services, and the public.

002 WRITTEN POLICY AND PROCEDURE: There are written policies
and procedures for the operation of system-widec educational services.
(Mandatory)

DISCUSSION: Written policies and procedures are essential to eri-
sure the quality of educational services, accountability on the part
of staff, uniform quality among institutional programs, equitable treat
ment of students, and compliance with state and federa] law and
regulations. In order for policies and procedures to be meaningfu:
there is a system for monitoring compliance. There 15 also provi
sion for annual review and up-dating of policies and procedures with
input from both central office and institutional staff. Educational staf:
are informed about the policies and ..rocedures upon entry into the
system and have easy access to updated policies and procedure.
throughout the period of empluyment.  The policies and procedures
are public documents.

003 ORGANIZATIONAL CHART: There is an organizational chart for
the educational delivery system which po- trays the chain of command,
the administrative units and sub-units, and the functions and activities
pertaining to these.

DISCUSSION: Orderly and effective delivery of educational sen ices
requires that employees know the chain of command and their ro.e
within the overall education delivery system. Therefore, each
employee is made aware of the organizational chart upon empioy-
ment and has easy access thereto throughout employment.  The chart
is reviewed annually and revised as needed.

004 BUDGET: Thereisalineitem budﬁet for the system-wide correc-
tional education program and/or for each separate institutional educa-
tion program adrninistered by the chief correctional education position
{5 ‘he state. (Mandatory)
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DISCUSSION: The operating costs of correctional education pro-
grams must not compete with other correctional, non-educational ex-
penses. To safeguard the quality, continuitn, and scope of the educa-
tion program, there must be assurance that funding allocated for
education is so spent. The chief correctional education position
should be in charge of developing the budget with input from in-
stitutional educational staff and in coordination with appropriate in-
stitutional and central office administrative staff. This position is also
responsible for the preparation of annual fiscal reports, detailing
sources of income and expenditures.

005 ACCREDITATION OF PROGRAMS: Al! educational programs are
gcc(:iredited by a recognized state, regional, and/or professional accrediting
ody.

DISCUSSION: Correctional education programs must be at least
equal in quality and requirements to equivalent programs in the com-
munity to ensure that student credits, certificates, and diplomas are
accepted by employers and transferable to schools and colleges after
release. The accreditation process allows opportunity for self-
evaluation and outside evaluation. Accreditation legitimizes the cor-
rectional education program and facilitates obtaining additional fun-
ding from state, federal, and private sources.

006 ANNUAL MEETING: The administrative unit responsible for the
system-wide delivery of correctional education holds a meeting, at least
annually, with representation frc.a each program area and institution,
to review and revise current programs, policies and procedures and to
plan for improvements, change, and growth.

DISCUSSION: It is essantial that a mechanism exists for communica-
tion between central office administrative staff and institutional staff
as well as among professional staff from different institutions. It is
also essential that field staff contribute directly and meaningfully to
future direction and the plans of the system-wide education program
Such cooperation improves staff morale and promotes better programs
and practices.

007 MAINTENANCE OF STUDENT RECORDS: A system exists that
records accurately and completely the performance and achievement of
each student and that ensures students’ rights to privacy and confiden-
tialitr) in accordance with state and federal law. These records are ac-
cessible to staff and students.

DISCUSSION: Accurately maintained student files and records are
. part of staff accountability and are essential for many purposes.
Records are utilized for program needs assessments and evaluation.
They are needed by students to document achievement, to transfer
credits to other educational agencies in the community, and to ob-
tain employment. They are also essential in documenting system
achievement as well as needs with the legislature and other funding
sources. Student access to their own records Eromotes fair and ac-
curate reporting and promotes trust and rapport between students and

staff.
ERIC "
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008 PROGRAM EVALUATION: There is a written plan and regular
time schedule for the system-wide evaluation of educational services.
(Mandatory)

DISCUSSION: Regularly scheduled, system-wide program evalua-
tions are essential for planning and promote quality programming,
efficiency of operations, and accountabilitr1 on the part of both ad-
ministrative and instructional staff. ‘Whether conducted by inside
staff or persons contracted from the outside, the periodic evaiuation
is outlined in a written plan setting forth swecific evaluation criteria
in measurable terms to include all components of the overall educa-
tion program.

2. Staff

009 CHIEF CORRECTIONAL EDUCATION ADMINISTRATOR: Each
correctional education system has a designated chief admimnistrator respon-
sible for the development, administration, cperation, supervision, and
evaluation of ali education programs and staff. (Mandatory)

DISCUSSION: No system can develop effective educational pro-
grams and services witKout the leadership of a designated chief educa-
tional official. Whether the position is a line of direct authority or
not, and whether the position is termed Superintendent, Director of
Correctional Education, Educational Coordinator, or other; it must
have authority over educational personnel selection, programs, and
the education budget to function effectively.

010 LOCAL EDUCATIONAL LEADERSHIP: Each local correctional
education program has a designated educator responsible for the instruc-
tional program and the coordination and supervision of educational staff.
(Mandatory)

DISCUSSION: Depending on the size of the local program, this
position may be a full-tiine “Principal” or a “Lead-Teacher” with
some nstructional duties.  This position is essential in order to have
local educational leadership, supervision, and accountability.  This |
position also serves as the key link with the institutional administra- |
tion and the chief system-wide educational position. |

011 PERSONNEL POLICIES: Written policy and procedure provide for
the selection, retention, evaluation, professional growth, and promotion
of educational personnel on the basis of specified qualifications and state
and federal law. (Mandatory) .

|
|
|
|

DISCUSSION: Besides qualifications and experience, considerations

for employment must include affirmative action and equal employ-

ment opportunities. There should be a direct link between qualifica-

tions and job descriptior:s. Artificial barrers to employment must

be removed. Special efforts should be made to accommodaie

minorities who are over-represented in the correctional popula-

tion. The policies should also provide for emergency or tempora

certification to facilitate the hiring of qualified personnel who lac

complete or cunient ~ertification. The policies also establish the re-

quirements for recertification. Policy also assures staff that they will

have opportunities for growtt, througzl In-service activities, participa-

tion in professional organizations, and additional higher education

o and delineates the provisions for release time and compensation for l

E Mclch activities.

S 3. 8
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012 PRE-SERVICE TRAINING: New correctional education staff are
provided preservice orientation and training in the procedures and prin-
ciples of providing educational services in a correctional setting.

DISCUSSION: All correctional employees have specific respon-
sibilities as employees of public safety facilties. Pre-service train-
ing 15 as essential for educational staff as for other staff to ensure the
s afe operation of the broader facility as well as of the education pro-
grams within that facility.  In addition to the general pre-service train-
ing for all correctional personnel with inmate contact, teachers new
t0 correctional education need to have specialized orientation and
training relative to their specific teaching and related duties, e.g.,in
areas such as principles of adult or remedial education, individualiz-
ad scheduling and programming, competency-based matenals and
curncula, and record keeping. Ethnic and cultural minonties are
vften over-represented in correctional populations. It is theiefore
essential that the pre-service training is designed to ensure that all
<taff are sensitive to and knowledgeable of the needs, interests and
culture of students of different races, ethnic origins, religions, and
«anguage. NOTE: This standard is to be considered an addition to
ACA Standard 2-4091 which requires 40 hours of pre-service and
an additional 40 hours of in-service training during the first year of
employment for all staff having direct contact with clients.

013 STUDENT/TEACHER RAT!O: A student/teacher ratio is establish-
ed which meets the demands of the programs taught at local, state, and
federal laws and regulations. (Mandatory)

DISCUSSION: The quality of instruction and student achievement
are often affected by the amount of teaching time required of and
.he number of students assigned to each teacher. Teaching loads
.or each position and the student/teacher ratio for each class must
ve based on careful analysis of each program area, type of facility
wetting, degree of individual attention required by different types ot
inmates, and allow for additional, non-instructional duties and
preparation time. The analysis is also used to determine staff needs.

014 COMPARABLE PAY: Education staff in corrections are compen-
sated at rates at least commensurate with those of public school
employees with comparable qualifications, experience, and assignments
employed in adjacent local education agencies. (Mandatory)

DISCUSSION: Comparable pay for correctional educators is essen-
tial in order to recruit quality staff, provide programs of at least equal
quality to those prmiged in the community, and to gain acceptance
of correctional programs and student achievement by other educa-
tional institutions and pruspective employers. Comparable pay per-
mits qualified educators to choose correctional education as a career.

015 BUSINESS AND INDUSTRY INVOLVEMENT: There is a system
for involving vocational instructors with business and industry to keep
them up-to-date in business and industry activities and technoiogy.

Y
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DISCUSSION: The developn:ent and maintenance of contact with
business and industry are important for vocational progranis wind
should be planned and coordinated. Such contacts keep statf cur
rent with free world work settings and allow them to design insti
tional instruction which is realistic and relevant to the needs ond re-
Guitements of the current labor market.

3. Students

016 STUDENT ORIENTATION. Each school has an on-going oricnta-
tion program to inform prospective stizdents of available educatione! pro-
grams their nature, requirements, and established admission crieria,
(Mandatory)

DISCUSSION: In order for prospective students to be awaiv of the
educational options avatlable in the system and/or wistitul i, t e
must be a formal orientation program.  The informution ~hivuld He
updated periodically and made available to counselurs, | laswfic ation
personnel, and instructional staff.

017 CLASSIFICATION: There is a process for providing educational
input into both the system-wide and the institutional classification system.

DISCUSSION: Classification 1s the key means of matching inmate
needs with available programs and the needs of the system with
mate workers. Classification staff and cla: sification policies wr ' 1
cedures can directly influence many aspects of the educatior. . 1o
gram. It is therefore important that education staff is involved in !«
development or revision of classification policies and procedure: t
ensure that appropriate testing instruments and practices are empivyeu
to determine the educational level and needs of each potentia’ s
dent entering the system. It 15 equally important that educatior. st
keep classification personnel informed about availabie education nro
grams and their requirements.  Shared policies, procedures, and pr.
gram information as well as occasionaFjoint meetings can faciita..
interchange between classification and education staff.

018 EDUCATIONAL INCENTIVES: There is a system of incentives,
backed by departmental directives, which ensures that functionally il-
literate, non-English speaking, and learning handicapped offenders have
access to appropriate education programs and are encouraged to enroll
and remain in such programs until they have reached a level of functionai
competency or the maximum level they can achieve.

DISCUSSION: Basic academic and social skills are a necessity in
order to function in society. They are a prerequisite tor further educu
tion, functioning on a job, and understanding the rules und regu’a
tions of institutional life. Since many correctional clients are schou.
drop-outs, adverse to and/or afraid of education, it is necessary tc
have strong incentives to bring them into the basic programs they
need. Incentives may include pay, access to preferred jobs and/or
education programs after completion, or other special privileges.
Some correctional agencies have found various forms of “'mandatory ”
education policies e%fective in reaching and senving inmates with high
or special needs. Potential students are made aware of the agen-
Q ~v's policies in this regard at intake into the system and/or institution.

ERIC . 10




019 SCREENING, ASSESSMENT, EVALUATION: There is a system for
initial screening, assessment, and evaluation to determine the educational
needs of each person at intake. (Mandatory)

DISCUSSION: In order to meet the needs of each individual and
to place him‘her in an appropriate program, there must be a systematic
procedure for screening, assessment, and evaluation at intake. At
a minimum, this process should contain standardized IQ and
academic achievement tests. Itis also essential that staff are qualified
to interpret tests and decide when additional testing is needed, e.g.,
in order to determine whether an ind.vidual suffers from any han-
dicapping condition which would require special educational ser-
vices. Provision 1s made for testing limited or non-English speaking
students 1n their own language and for giving special assistance o1
non-verbal tests to illiterates.

020 WOMEN'S EQUITY: Institutions :ousing females provide educa-
tional programs, services, and access to community programs and
resources equitable with those provided for males within the system.
(Mandatory)

DISCUSSION: Femaies should notbe denied equal access to com-
parable quality programs and services solely on the basis of their small
proportion ot the total uffender population and the relatively higher
per capita cost uf educational programs for that population, Equalit
is defined in terms of range and relevance of options, quality of of-
terings, staff qualifications, instructional matenals and equipment, and
curriculum gesign. Educational programs tor females—while in-
cludi .g programs specifically designed for special needs of women-
-should not be limited to traditional programs for women.

021 INDIVIDUAL PROGRAM PLAN: An individual program plan is
developed for each student.

DISCUSSION: The individual program plan should include educa-
tional objectives to be reached, the sequence of courses of study,
Jpproximate timeframes for achievement, and supplementary services
required. Forspecial education students eligibl‘c): under P.L. 94-142,
an Individual Education Plan (IEP) is developed in accordance with
the rules and regulations of that law,

022 STUDENT EVALUATION: There is a program for regular evalua-
tion of student progress to document/certify the attainment of grades,
credits, competencies, certificates, and/or diplomas.

DISCUSSION:  Periodic and regular evaluation of student progress
is important to both students and instructors. It provides an uppor-
tunity to measure achievement and can serve as a motivator. 1t also
provides an opportunity to determine whether there are problenss
which impede progress and take remedial actions. The cumulative
record of student achievement serves as a basis for the overall evalua-
tion of a system’s and institution’s programs and staff.

6.
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023 LICENSING AND CREDENTIALLING: Each institution or system
provides students the opportunity to & .ter and complete academic and
vocational programs which lead to credentials, diplomas, or licenses
meeting local, state, and federal requirements.

DISCUSSION: Licensing and other forms of credentialling may be
cruc.al for the releasee in finding a job and becoming economically
self-sufficient.  In accordance with tate rules and regulations gover-
ang the licensing of specific trades, the svstem creates programs
which, if completed, would lead to the attainment of a state hicense.,
Similarly, opportunities tor apprenticeship programs should be
provided.

4. Programs

024 COMPREHENSIVE EDUCATION PROGRAM: The system offers
a comprehensive education program, availab!e to an who are eligible,
that includes general education, basic academic skills, GED preparation,
special education, and vocational education, supplemented by othes pro-
grams as dictated by the needs of the institutional population. (Mandatory)

DISCUSSION Offenders varv greatly in their educational
background and functioming. A needs assessment of the institutional
Population 15 used 10 determine the wpe and number of programs
aeeded to meet idenufied needs. A comprehensive education pro-
aram may intlude-beside the component, mentioned in the stan-
dard itself-such areas as ESL (English as a second language, ~ocial
and hving skills, health education, pre-employment training, veeupa-
tional traming, computer literacy, and post-secondary education.

025 CURRICULUM: There are written statements of expected,
measurable performance outcomes in each subject area. (Mandatory)

DISCUSSION: Specific and measurakle performance objectives for
each program provide both students and staif with clanty in terms
of what skills and achievement are expected and how these will be
measured. Instructional staff should be involved in the develop-
ment/adoptiun of these performance objectives, and they should be
made uniform throughiout the system. Performance objectives
should be reviewed regularly with input from staif, advisory com:
mittees, and local/state education agency staff to ensure that they are
kept current with local and state agency standards and the expecta:
tions of business, industry, and the labor market.  Perfurmance based
curricula divided into self-contained units fauilitate flexible schedul-
ing, individual pacing and programming,.

026 EQUIPMENT, FACILITIES: The educational program is supported
with space and equipment meeting state and federal standards and the
objectives of the education program. (Mandatory)

DISCUSSION: Adequate space, equipment, and matenals are need-
ed in order to provige quality programs which maximize student
achievement. Efforts should be made to update equipment and
maten. !5 and mahke them comparable with those utilized by programs
in the community, e.g., corputers, video and film equipment, and
current texts.

7.
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027 INSTRUCTIONAL RESOURCE MATERIALS: Institutional education
programs are supported by appropriate print and non-print instructional
materials, media, and library services.

DISCUSSION: To ensure that the education program is supported
with resources, ecuacation staff develops close linkages with
hbrary/media statf so that they may have input into the selection of
phat and non-print acquisitions.  Coordination is also e-tablished
to teach students library organization and use. NOTE:  The stun
dards for correctional libranies 1ssued by the Anie ucan Library Assotia-
tion (ALA) are endorsed by the CZA and should be u.ed it develop-
ing and evaluating institutional library ser. wes, wihether or ot these
are under the direct administration or supervision of the educatun
department.

028 VOCATIONAL TRADE ADVISORY COMMITTEES: Vocationai pro-
gram trade ang craft ads isory committees are used to enhance vocational
education programs.

DISCUSSION: A well-composed trade and craft advisory commut-
tee can greatly enhance individual vocationai prograris as well as
overall vocational offerings.  These commutiet s can be used to pro-
vide infurmation on current trends in the labor market and vocational
training in the free world. They can assist in the modernization and
updatiiig ot curricula, instructional methods, and equipment. They
can facilitate job ; lacements of released oftenders.

029 SPECIAL EDUCATION: Sﬁeciai education programs are available
to meet the needs of all handicapped students regardless of
age. (Mandatory)

DiSCUSSION: There is a disproportionately large number of han-
dicapped persons in correctional facilities, They have special
academic and vocational needs regardless of their age. Although
P.L. 94-142 and many state statutes do not mandate services for thc
handicapped after the age of 21, the system makes sure that all
students with special needs who wish to participate in education are
provided the opportunity to do so. Correctional education ad-
ministrators are famihiar with all relevant state and federal laws, rules,
and regulations and work closely with state education agency staff
to ensure full compliance.

030 EDUCATION FOR SEGREGATED POPULATIONS: Educational
services are available to segregated populations.

DISCUSSION: An increasingly large number of the incarcerated serve
time 1n segregated settings, e.g., protective custody, administrative
segregation, medical units, or “death row.”” Many of them will even-
tually be released into the general population. They should have the
opportunity to participate in education,
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031 POSTSECONDRY PROGRAMS: Accredited postsecondary educa-

tion programs are made availat e to eligible students.

DISCUSSION: Individuals who have obtained a high school or CED
Jiploma should have the opportunity to continue therr educa-
tion. Commumty colleges and/or tiniversities can provide a varniety
of programs. Cooperauve agreements spell out the spedific obliga-
tions of the partiipating college and the correctional agen-
Ly. Students in correctional facihities, like their free world counter-
parts, need a variety o senices supplementary to postsecondary
courses. To make sure that such services are provided, these should
be spelled outin the college/corrections agreement.  Beside instruc-
10n the college should at a iminimum be held responsible for registra-
tion, counseling, applications for Pell Grants and other financial aid,
transfer of credits and transfers, suheduled faculty office hours for in-
Jividual student consuitations, and access to bibrary resources.
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3. List of activities that must occur in order to
come into compliance.
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2. Reasons why the standard is not applicable.

3. List of activities that must occur in order to
come into compliance.
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STANDARDS FOR ADULT AND JUVENILE CORRECTIONAL

EDUCATION PROGRAMS

PROPOSED STANDARDS REVISIONS OR ADDITIONS

Proposed Action (Check One):

____ Addition

Existing Standard (if revision or deletion 1s proposed).

Proposed Standard (f revision or addition ts proposed):

Rationale for proposed change:

Proposed by:

Revision

Deletion

Name

Address

Telephone

Mail this form to. CE Standards Committee, CEA, 4321 Hantwick Road,

College Park, MD 20740
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THE CORRECTIONAL EDUCATION ASSOCIATION

ihe Comectional Education Association (CEA) s the only professtonal organizatin devoted
exclustvely ta servicing the needs of educators who work within the criminal justice system

CEA 1s an international organization whose members include teachers, counselors, librarians,
admunsstrators and academivians concerned with the challenges of teaching and learning in
correctional settings. Members are emiployed in adult and juvenile correctional institutions,
jasls, detention centers, community-based programs, and universities.

CEA strives to broaden the professional horizons and equip eact member with the support
to provide relevant educational programs which focus on life and survival skills for the adult
and juvenile offender. 1t dues this through its publications, workshops, ant the annual Na-
tional Conference.

CEA 1s divided into esght regions, each under the direction of an executive committee which
15 headed by a regional director.  State/provincial chapters have been established in many
jurisdictions in North America.

ERI

Aruitoxt provided by Eic:

ORIGINS OF CORRECTIONAL
EDUCATION AND THE CEA

Correctionai education emerged with the establishment of the first U.S. prison in 1798 Many
early correctional education programs were under the direction of the chaplaincy and were
known as '‘Sabbath Schools.  In 1847, New York became the first state to legislatively rran-
date correctional education.

The Reformatory Era which was ushered in with the establisk.ment of Elmira Reformatory pro-
vided a real boom for correctional education. Under the direction of Zebulon Brockway,
both academic and vocational education programs operated within Elmira  As reformatories
were constructed throughout the U.S., correctional education programs grew rapidly in both
scope and number,

Publication of The Education of Adult Pnisuners by Austin MacCormick in 1931 ushered in
the modern era of correctional education.  MacCormuck and a handful of other correctional
ec acators met at the 76th Congress of the Amencan Correctional Association in 1945 and
formed what was to become the Correctional Education Association

in 1949 the tirst ssue of The Juurnal of Correctivnal Eduvation was published under the editor-
ship of Chester D. Owens. In 1972 the first isue of the CEA Newsletter was published
The membership of the Correctiunal Educatiunal Assutiatiun has grown substantially from
a handtul of dedicated educator: 1n 1946 and currently 15 une of the most active and well
organized of the ACA affiliates.




CODE OF ETHICS

of the Correctional Education Professton

PREAMBLE

The woirectional educatur, appreciating the magnitude of respunsibility inherent in the t_uching
process, accepts a umgue challenge ot providing equal educatiunal oppurtunities fur all and
ot motivating incarcerated students tu reahze: their individoal maximum personal, social and
vocational potential.  Underlying these puiposes is the recugmitiun of the infinite personal
selt-worth and dignity ot every human being. 1t is the obligation of the correctional educator
to encourage every student toward becuming a unigue expressiun uf the Lonscientious, con
tnbutive itizen nAecessary to the effectiveness of the nation of which helshe 15 a citizen

This tission wmpels currectivnal educators tu subscribe tu the highest pnnuiples of ethical
ano protessivnal conduct  The Cude of Ethues of the Correstional Edicatiun Profession represents
standards against which they may judge their behaviur and tu which all should aspire By
uphulding the proprety ut these convictiuny, correctiunal educators ment the respect and
confidence of students, colleagues, correctional personnel, and the public

RESPONSIBILITY TO THE STUDENT

The currecitunal educatur 15 ubligated tu pruinote o trusting relativnship with cach student
tree ut untair exclustun trom i advantage in sucial and educauunal situations through judg
ment based upon race, colur, wreed, sex, natiwnal onigin, mantal status, political or religious
Deliets, tamily, soctal, o wltural background, ur sexval unientativns.  Meaningful and rele-
vant learning expenence relative tu the abilities of the student shuuld be provided by the
educator as a means of encuuraging seli-stecni and personal stability.  Confidential infor
matun abuut a student shuuld be divalged unly fur impelling prufessivnal ur legal reasons

RESPONSIBILITY TO CORRECTIONAL COLLEAGUES

Rewgnizing that the enhancement uf the peisunal and socal adjustment of each student is
a holistic process, the currectiunal educator values the complemientary natore uf the opinions,
entivisms and suggestiuns uttered vy uther treatment, custodial and administrative persunnel.

RESPONSIBILITY TO
THE CORRECTIONAL AGENCY

in urder tu Maintain ¢ safe and secure working environuient tur students, collcagues, and
telluw currectiunal empluyees, the conectivnal educatur ubserves all agenyy rules and regula
tons. The educatur deninstrates strong leadership and instills 10 sludents the importance
of self-discipline to the learning process.

RESPONSIBILITY TO THE PROFESSION

For the benetit of students and protessional integity, the corectivnal educator develops
hnuwledge ui Luntent areas, naintains Lertitications and keeps abreast of the latest innova-
tiuns within worrectiungl educstion and pertinent subjects.  The educator participates in pro-
l(_;;blundl urganizativns dedicated tu upgrading the piactices and purposes of correctional
education.

RESPONSIBILITY AS A CITIZEN

Tue wrrectivnal educatur believes in the putential of education in the over-riding tash of
retuiming tu suciety better-adjusted individuals.  This goal calls upon the educator to par-
tuipate «n commonity and suuidl urganizatiuns that promote Guality of performance in the
crimingl justice process,  Wheneves appiupiiate, the corections] educator shuuld clarify public
understanding and credibility uf the cutiectivnal education process.  The correctional educator
i actively involved in the demod ratic prucess of suciety as a concerned citizen, ever con-
sciows vt the relatiunships between public decisivn-making and the guals uf the correctional
education profession.

) . .
l: TC revised and approved by the Correctional Education Association, 1987.

19




MEMBERSHIP APPLICATION

Name.

Position

[nstitution

Maiing Address (Check) Home O3 Office (3
City State. Zp,

Phone Area Code ( )

TYPE OF MEMBERSHIP

Indwidual: $35/year _—
Institutional: $75/year
Student: $15/year
Library: $50/year
Benefactor: $100/year
Sustaining Member: $200/year
Patron: $300/year
Corporate: $250/year

Additional Tax Deductible Donation

I WOULD LIKE TO BE A MEMBER OF CEA’S SPECIAL INTEREST
GROUPS:

{Check one or two)

Research, Education, Training
Post Secondary

Special Education

Legislative

Jails

REFERRED BY:

Name Furst Last

Address

Gy State 2 Code
PAY YOUR DUES BY VISA OR MASTERCARD (circle which on 3)
Card#

Expiration Date

OR SEND CHECK OR MONEY ORDER TO
Correctional Education Association, 4321 Hartwick Road, Suite 116
College Park, MD 20740
(301) 2779088
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This publication may be ordered from:

Correctional Education Association
4321 Hartwick Road
College Park Md. 20740
(301) 2779088

Copyright © 1988
Correctional Education Association

The reproduction, distnbution or inclusion n other publications of materials in
this publication are prohibited without privr perission from the Correctional Educa-
tion Association.
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