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The Curriculum-Based Vocational Assessment Handbook has been developed
by the DoDDS-Germany Regional Office and school-level personnel from
career, vocational, and special education backgrounds in coordination
with nationally proainent consultants.

This modified version is the result of a successful field test of the
original procedures piloted in School Year 1985-86.

The handbook is intended to be used by teachers to contribute to the
assessment profile of special needs students as they participate in
career or vocational courses and activities throughout the secondary
school years. The assessment criteria are primarily taken from DoDDS
instructional objectives and may be modified or enhanced, depending upon
the specific program.

The results of curriculum-based assessment make a strong contribution to
the overall vocational assessment required for secondary level students
with handicaps. Teachers offering career and vocational education pro-
grams should participate when handicapped students are enrolled in their
courses.

All such students, their parents, and teachers should be provided with
profiles of progress emanating from curriculum-based assessment
procedures.
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CHAPTER ONE

INTRODUCTION TO CURRICULUM-BASED VOCATIONAL ASSESSMENT

This handbook is for persons participating in the process of collecting,
evaluating, and applying vocational assessment information for handi-
capped students. The purpose of this handbook is to provide background
information and specific directions for implementing vocational assessment
activities. The approach presented in this handbook is a developmental
curriculum-based assessment process which responds to the career/voca-
tional programring sequence through the junior high/middle school and
high school years. This handbook will present: (1) a brief rationale
for vocational assessment activities, (2) a description of curriculum-
based vocational assessment, (3) how this approach interfaces with DoDDS
career/vocational program curriculum sequences, (4) the benefits and
outcomes of this approach for educators and students, and (5) a detailed
breakdown of implemi.:tation steps with .peoific instructions for those
personnel participating. The appendices of the handbook include assess-
ment rating forms and listings of references and resources for those who
wish to further investigate the basis for the proposed activities.

I. RATIONALE

A. Why Are Vocational Assessment Activities Necessary for Handicapped
Students?

Public Law 94-142, "Education for All Handicapped Children Act of
1975," requires that schools focus upon the identification and
provision of appropriate, least restrictive services for students
with handicapping conditions. Department of Defense Instruction
(DoDI) 1342.12, subject: Education of Handicapped Children in the
DoD Dependents Schools, dated December 17, 1981, establishes poli-
cies and procedures for identifying and providing free appropriate
public education to handicapped children receiving instruction within
Department of Defense Dependents Schools (DoDDS). This instruction
defines Special Education as, "Specially designed instruction, at
no coat to the child or parent, to meet the unique educational needs
of a handicapped child, including education provided in a school, at
home, in a hospital or in an institution, physical education programs,
and vocational education programs," (see paragraph 17, page 7; DoDI
1342.12). The instruction further defines Vocational Education as,
"Organized educational programs directly related to the preparation
for paid or unpaid employment or for additional training in a career
requiring other than a baccalaureate or advanced degree" (see para-
graph 17.c., page 7; DoDI 1342.12).

The vehicle for determining appropriate career/vocational services
for handicapped students is the individualized education program
(IEP). The Case Study Committee (CSC) responsible for developing
the IEP relies upon an efficient and valid career/vocational assess-
ment process for data and information to make decisions. Further,
DoD Instruction 1342.12 calls for vocational assessment/evaluation
activities which are necessary and appropriate to develop a statement
of present level of performance for the child.

9



B. What Purposes Does Vocational Assessment Serve?

Programming decisions are based upon present performance informa-
tion; thus, it is oritioal that vocational assessment data collec-
tion be initiated in the early secondary school years (junior high/
middle school). Vocational assessment data will further assist
prevocational and vocational instructora to develop program options,
alternatives and specific accommodations necessary for the successful
participation of handicapped students within vocational curricula.
The data will also assist special education personnel to more appro-
priately serve as a resource to vocational instructors and, therefore,
increase the probability of successful participation of handicapped
students in vocational programs.

II. APPROACH

A. What Kind of Vocational Assessment Is Appropriate for Handicapped
Students?

1. The Problem:

Traditionally, vocational assessment/evaluation services
have consisted of a strict evaluation and predictive proce-
dure conducted by psychologists and rehabilitation personnel.
The purpose of vocational evaluation activities has been to
determine vocational capability and predict employment limita-
tions and potential success for disabled individuals in partic-
ular work situations. Often traditional evaluation processes
in vocational rehabilitation have been oriented towards the
needs of adult clients who have past experience in the world
of work. During the past several years, researchers and pro-
gram developers studied the implications of traditional voca-
tional evaluation for use with younger handicapped students in
educational settings (Stodden, Casale, and Schwartz, 1977;
Stodden, Ianacone, and Lazar, 1979; Stodden and Lazar, 1979).
Research from this period indicated that traditional concepts,
instrumentation, and vocational assessment strategies did not
readily lend themselves to the needs of more developmentally
focused assessment needed in educational settings.

2. The Response:

More recent studies have focused on the development of
curriculum-based vocational assessment models. These
models have been generated within a career development
context and focus upon collecting information necessary
for making appropriate programming decisions for.handi-
capped students (Stodden and Petzy, 1980a, 1980b; Richter-
Stein and Stodden, 1981; Stodden and Ianacone, 1981). The
development of these new vocational assessment models has
brought to the forefront a number of program considerations.
The following considerations served as reference points in
the development of the DoDDS program model for vocational
assessment.

10
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a. Vocational aseeaament activities should be integral i
the delivery of career/vocational services for handi-
capped students.

b. Vocational armament information should contribute to
ongoing career/vocational programming decisions and
aaaist in the determination of least restrictive learning
environments for handicapped students.

c. Validity is an important consideration; therefore, a

curriculum-based vocational assessment model should
address the relationship of evaluation to the curriculum
content and instructional priorities.

d. Handicapped students often lack the readiness and aware-
ness (related skills and behaviors) necessary to partic-
ipate in vocational courses and community job activities.
Thus, vocational assessment activities should begin at
the junior high/middle school level.

J. Model programs for vocational assessment should address
the legal and procedural guidelities of current regulations
affecting service delivery to handicapped students (DoDI
1342.12).

f. Vocational assessment activities should provide data that
will increase the performance level of handicapped students
on career/vocational tasks.

g. The most appropriate persons to collect vocational assess-
ment information are those instructors teaching career/
vocational activities.

h. Situational factors (specific to work roles) often affect
the performance of handicapped students on career/vocational
tasks, thus assessment activities should be situational
(in vocational classrooms and actual work sites) whenever
possible.

B. How Can Appropriate Vocational Assessment Be Accomplished?

The approach presented in this handbook is a developmental voca-
tional assessment process which is related to the career/vocational
curriculum in the secondary school environment. The DoDDS career/
vocational curriculum follows a sequence of career development.

The Student:

1. Participates in practical arl,s and business enterprise

courses/activities acquiring basic awareness and explor-
atory information at the junior high/middle school level.

2. Participates in vocational education courses and activities
acquiring skills and behaviors appropriate for various
vocational areas.

3
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3. Participates in cooperative work experience (CWE)
settings gaining an opportunity to apply skills
and behaviors in various school and community work
sites.

Proposed vocational assessment activities provide data at each of these
developmental levels of the career/vocational curriculum. As handicapped
students participate in curriculum areas, data are collected by instructors/
supervisors, and coordinated for use by the CSC in making program decisions.

This approach to vocational assessment involves the active participation
of teachers and instructors in data collection. The chairpersons for the
CSC are involved in the evaluation and application of data for individualized
program development. The handicapped student's IEP (as developed by the CSC)
determines what subsequent career/vocational areas will be assessed and who
will collect assessment data. The specific skills and behaviors assessed
are those performed on a daily basis by handicapped students in ztareer/
vocational courses and sotivities. Detailed procedures and rating forms
for implementing this approach within the DoDDS system are presented in
the implementation section of this handbook.

III. BENEFITS/OUTCOMES

A. What Factors Influenced the DoDDS Model?

The DODS curriculum-based vocational assessment model can be
viewed as a data collection, decision-making process for increasing
the handicapped student's awareness and understanding of him-/herself
in relation to the world of work. A prime function of the model is
the collection of developmental information which will contribute
to career growth decisions during student's formative education
years. Formulation of the DoDDS model for vocational assessment
was influenced by:

1. Research and development work conducted by the authors
during the past 10 years.

2. A number of exemplary program model development consider-
ations generated from research in vocational assessment.

3. The developmental curriculum sequence of career/vocational
programs published by the DoDDS system (to include general,
program, and instructional objectives within each content
area).

B. What Are the Specific Benefits of the Proposed Vocational
Assessment Activities?

The DoDDS curriculum-based vocational assessment process has
numerous positive outcomes for teachers, other service providers,
CSC members, parents, and handicapped students. Implementation
of the proposed activities results in the following specific
outcomes and benefits:

4
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1. All data collected are directly relevant to the handicapped
student's career/vocational curriculum and those persons
teaching that curriculum.

2. The collection and evaluation of assessment information
are of an ongoing developmental nature (rather than a one
time test) taxing into account the readiness and awareness
skills and behaviors prerequisite to vocational course work
and CWE placements.

3. Vocational information is collected by instructors delivering
curriculum to handicapped students and the information is
evaluated and applied by those persons who must make program
decisions.

4. Career/vocational information is collected from several
sources (vocational curriculums) over a period of time,
thus increasing the validity and usability of the ass43ss-
ment information in making program decisions.

5. Maximized use of situational assessment (within prevoca-
tional/vocational curriculum and CWE sites) increases the
extent to which performance -based data can be collected.

6. Observation and rating of student performance identifies
factors which may influence the handicapped student's
functioning on an assessment task. Factors, such as learning
style, physical, or sensory limitation, self- concept, or
reinforcer system, may influence the performance of handi-
capped students in new situations.

7. Curriculum-based vocational assessment activities facilitate
the integration of academic skill outcomes within the context
of career /vocational curriculum areas.

8. An open entry/exit process occurs and students can partici-
pate based on their individual needs.

IV. DEFINITION OF TERMS

A. Career Development: A process of becoming increasingly aware
and understanding one's self in relation to the world of work.
(Developmental stages include increasing awareness, exploration,
understanding, and participation in the world e. work.)

B. Career/Vocational Curriculum Areas: Exploratory courses and
activities offered at the junior high/middle school level.
Vocational courses and related CWE's at the high school level,
e.g.:

5
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Autasotive Technology
Business Enterprise
Buainesa Education Laboratory
Computing, Educational
Cooperative Work Experience
Cosmetology/Modeling
Electricity and Electronics
Graphic Communications/Photography
Home Economics
Industrial Technology
Junior Reserve Officers Training Corps

C. Career/Vocational Information: Course and activity content
learned by students in career/vocational curriculum areas and
directly correlated with roles in the world of work.

D. Vocational Assessment: The collection of career/vocational
infwmation to ascertain vocationally related behaviors and
Skills, interests, and aptitudes.

E. Curriculum-Based Vocational Assessment: The collection of
information on student'a performance in career/vocational
course work and related activities. Vocational information
is collected in career/vocational curriculum areas through
observation and rating of work related behaviors, generalized
instructional outcomes, and specific skill outcomes.

F. Work Related Behaviors: Observable antra- and inter-personal
behaviors, contributing to a student's ability to function
appropriately in prevocational courses and activities, voca-
tional courses, and CWE programs.

G. Generalized Instructional Outcomes: General vocational
abilities necessary for understanding and applying specific
skill competencies in prevocational courses and activities,
vocational courses, and CWE programs.

H. Specific Skill Outcomes: Specific occupational skills needed
to successfully perform within prevocational courses and
activities, vocational courses, and CWE programs.

I. Vocational Evaluation: The review and interpretation of
vocational assessment information by CSC members for the
purpose of making programming decisions.

J. Application of Vocational tinsessment Information: The process
of integrating and interpreting vocational assessment infor-
mation to prepare an IEP for the handJ.capped student.

K. Cooperative Work Experience: Coordinated training in an
occupation, trade, business, or profession undertaken as
part of the requirements of a school course in which CWE
coordinators and job supervisors rate student performance.

6
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L. On-The-Job Training: A short term Job training
assignment which i3 sponsored by an employer.

M. Job Placemelt: A service provided by school personnel
for the purpose of helping students gain employment.

15



CHAPTER TWO

MODEL DESCRIPTION

The curriculum-based vocational assessment has three levels (Figure I),
which encompass junior high prevocational courses and CWE programs.
Level I initial assessment activities begin in the junior high/middle
school and assess student readiness and awareness behaviors and skills,
as demonstrated in exploratory prevocational courses and activities.
Level II assessment activities begin as students move to high school. At
this level, assessment of work related behaviors and skills in voca-
tional course work takes place. Level III assessment activities occur
as students perform work related behaviors and skills in school /community
and CWE programs. Following the collection of data at each of the
assessment levels, information is coordinated and prepared for evaluation
and application in the decision-making process of the CSC.

I. Level I: Assessment of Readiness and Awareness

Level I is designed to collect assessment information which describes the
student's awareness of and interaction with the world of work. (Figure
II depicts the flow of assessment information in Level I.) Prevocational
courses and activities in the junior high school curriculum provide typical
settings in which Level I performance outcomes can be assessed. In DoDDS,
these courses and activities include industrial technology, home economics,
business education, typing, computing educational, and various business
enterprise programs.

The assessment information collected covers three areas: work related
behaviors, generalized instructional outcomes, and specific skill outcomes.
Handicapped students are rated by their instructors in each of these areas
for every career/vocational course or activity in which they are enrolled
during a quarter. At the end of each quarter the teacher/instructor com-
pletes a Vocational Assessment Rating Form for each handicapped student
enrolled in his/her courses. Completed rating forms are sent to the CSC
chairperson who logs in the completed form and shares the information with
the CSC members. The assessment data received from each course instructor
are then discussed and considered in making programming and placement deci-
sions which contribute to the student's career/vocational development. For
example, vocational information may be utilized in the formulation of IEP
goals and objectives and in the development of instructional modifications
designed to facilitate student participation in the vocational curriculum
offered at the high school level.

II. Level II: Assessment of Work Related Behaviors and Skills in High
School Vocational Education Course Work

Level II (Figure III) assessment activities follow Level I assess-
ment and are designed to collect in-depth exploratory and vocational
skill development information. Level II assessment takes place at
the high school level. Level II assessment should expand and elab-
orate on the initial awareness and exploratory information collected
in the student's junior high school program (Level I assessment).

8
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FIGURE 1

VOCATIONAL ASSESSMENT OF
HANDICAPPED STUDENTS

LEVEL I LEVEL II LEVEL III

ASSESSMENT OF ASSESSMENT OF ASSESSMENT OF
READINESS & WORK RELATED WORK RELATED
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MIDDLE SCHOOL HIGH SCHOOL COOPERATIVE
PREVOCATIONAL VOCATIONAL WORK

COURSES.& COURSES EXPERIENCE
ACTIVITIES PROGRAMS

ASSESSMENT WITHIN
EXPLORATORY
PREVOCATIONAL

COURSES &
ACTIVITIES

ASSESSMENT WITHIN
SPECIFIC VOCATIONAL

COURSES
ASSESSMENT WITHIN
ACTUAL WORK ROLES

EVALUATION AND PREPARATION OF ASSESSMENT INFORMATION
FOR DEVELOPING INDIVIDUALIZED EDUCATIONAL PROGRAMS
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FIGURE II

LEVEL I
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FIGURE III
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Level II performance outcomes should be assessed in the eight or more
vocational ooureee provided by DoDDS, as well as in other career-oriented
programs tad activities available in the high school setting.

In Level II assessment (as in Level I) vocational instructors complete a
vocational assessment rating form which covers three performance areas
(work related behaviors, generalized instructional outcomes, and specific
skill outcomes) for each handioapped student in his/her courses. Ratings
at this level should reflect an emphasis on in-depth exploration and
skill development and on more specific assessment information which can
be forwarded to and processed by the CSC, where it will contribute to
more appropriate placement and programming decisions for handicapped
students.

III. Level III: Assessment of Work Related Behaviors and Skills in Work
Experience Settings

The next step in the developmental assessment process is the collection
of data on student competency in actual work settings. This normally
occurs for students at the 11th and 12th grade levels. Vocational
assessment which focuses on a student's performance at an actual job
site is frequently referred to as "situational assessment." This type
of assessment measures a student's performance of vocationally appro-
priate skills and behaviors under the actual conditions of the work
place. Handicapped students may participate in CWE as an extension of
their participation in vocational courses or concurrently with their
enrollment in vocational courses. Either school-based or community-
based CWE placements may serve as settings for Level III assessment
(Figure IV provides a sample listing of CWE placements). The number
and type of school and community-based sites available at a given school
or base location will vary according to the size and type of military
facility in operation.

Following placement of handicapped students in CWE sites, the student's
job supervisor, in cooperation with the CWE coordinator, completes the
Vocational Aspsasment Rating Form. As ir. Level I and II, ratings are
completed in the areas of work related behaviors, generalized instruc-
tional outcomes, and specific skill outcomes. The work supervisor or
CWE coordinator may also complete additional rating instruments, as
required. These, too, will be helpful to the program decision-making
process. Following completion of the rating forms, the forms are
forwarded to and processed by the CSC. As CWE coordinators continue
to provide assessment ratings to the CSC, more appropriate placement
and programming decisions should follow for the handicapped student.
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FIGURE IV

LEVEL III
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FOOD SERVICE BUSINESS SERVICES

COOPERATIVE MEDIA CENTER HEALTH ENGINEERING
WORK CLASSROOMS ELECTRONICS COMMUNICATIONS
EXPERIENCE SUPPLY COMPUTER CONSTRUCTION

BUILDINGS AND RETAILING MECHANICS
GROUNDS FOOD SERVICES

ASSESSMENT WORK RELATED GENERALIZED SPECIFIC
INFORMATION BEHAVIORS INSTRUCTIONAL SKILL

OUTCOMES OUTCOMES

EVALUATION CASE STUDY COMMITTEE WILL SHARE AND COORDINATE
PROCESS INFORMATION TO MAKE PLACEMENT AND PROGRAMMING

DECISIONS

APPLICATION DEVELOPMENT OF THE INDIVIDUALIZED EDUCATIONAL
PROCESS PROGRAM
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CHAPTER 3

IMPLEMENTATION PROCEDURES

I. Responsibilities of Individuals Participating in Assessment
Process

A curriculum-based approach to vocational assessment requires the
active participation of individuals from several disciplines within
the educational setting. Collection, evaluation, and application
of assessment information are completed at the school level with
inservice and oonsultation support and assistance from the District
Superintendents and Regional Office levels. A project management
flow chart (Figure V) indicates role and responsibilities of school-
level personnel. The management flow chart summarizes the critical
responsibilities of key personnel in the assessment process.

II. Implementation Activities

Vocational assessment activities have been clustered and sequenced
into six major task areas:

A. Initializing assessment process;

B. Conducting observations and completion of assessment rating
forms;

C. Collecting and coordinating assessment, information;

D. Presenting vocational assessment information during CSC
meetings;

E. Using vocational assessment data to write goals and
objectives on the IEP; and

F. Communicating goal; objectives and instructional
modifications to receiving instructors by the CSC.

III. Directions for Implementation

Curriculum-based career/vocational assessment activities are
implemented for students identified as eligible for special
education services by the school CSC. Actual procedures for
conducting vocational assessment activities may vary from school
to school. It is expected that each school will implement assess-
ment procedures in a manner that is efficient and compatible with
existing school policies and practices.

A. Student Entry Procedures

After a student has been determined eligible for special educa-
tion, the CSC meets to develop an initial IEP which includes
career/vocational performance levels, goals, and objectives.
Initial career/vocational goals and objectives can be developed
using the following sources of information:

14
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IPRINCIPAL I

FIGURE V

MANAGEMENT FLOW CllART

RESPONSIOULLI15

RECEIVES INFORMATION
FROM DISTRICT SUPERINTENDENT

LEVEL

CSC MEMBERS-]

VOCATIONAL INSTRUCTORS
CUE COORDINATORS
(JOB SUPERVISORS)

SPECIAL EDUCATION
TEACHERS

OTHERS

ICSC MEMBERS I

ICSC MEMBERS
PARENTS
STUDENT

INITIATE!3 VOCATIONAL
ASSESSMENT ACTIVITIES

-----I COMPLETE VOCATIOAL---]
ASSESSMENT RATING FORMS

1--C-OLLECTS AND COORDINATES-1
COAPLEIED RATING FORMS

REVIEWS ASSESSMENT DATA
FOR USE IN THE

DEVELOPMENT OF IER GOALS/
OBJECTIVES AND

INSTRUCTIONAL ADAPTATIONS

TIMELINE ACTIV:TIEI

BEGINNING OF -RECEIVES HANDBOOKS AND INSTRUCTIONS
SCHOOL YEAR FOR CONDUCTING ASSESSMENT ACTIVITIES.

START OF EACH
QUARTER/
SEMESTER

BEGINNING OF
EACH COURSE

DURING
COURSE

END OF
COURSE
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-NOTIFIES INSTRUCTORS OF THE HANDI-
CAPPED STUDENTS ASSIGNED TO THEIR
CLASSROOM.

-REVIEWS GUIDELINES AND DISTRISUTES
RAT INS FORMS TO INSTRUCTORS.
-PROVIDES INSERVICE TO NEW INSTRUCTORS
STARTING THE ASSESSMENT PROCESS.
- PROVIDES ASSISTANCE TO INSTRUCTORS
AS NEEDED.

-REVIEWS THE ASSESSMENT RATING FORM;
TAKES NOTE "..j: THOSE OURCOMEd TO BE
TAUGHT TO THE STUDENT.

-CONDUCTS OBSERVATIONS OF STUDENT
PERFORMANCE.

-COMPLETES ASSESSMENT RATING FORMS.
RETURNS RATING FORM TO CSC.

-COLLECTS COMPLETED RATING FORMS
FROM INSTRUCTORS.
-COORDINATES RATING FORMS WITH OTHER
Azz1-.2:"ENT INFORMATION IN THE
STUDENT'S FILE.

-REVIEWS AND ORGANIZES ASSESSMENT
INFORMATION FOR DISCUSSION IN IEP
MEETING.
- INVITES VOCATIONAL INSTRUCTORS OR
OTHERS AS APPROPRIATE TO IEP MEETINGS.
PRESENTS VOCATIONAL ASSESSMENT
INFORMATION AT IEP MEETINGS.

-USES VOCATIONAL ASSESSMENT INFOR-
MATION FOR VOCATIONAL GOALS AND
OBJECTIVES.

- USES VOCATIONAL ASSESSMENT INFOR-
MATION FOR INSTRUCTIONAL SUGGESTIONS
TO VOCATIONAL INSTRUCTOR.
- COPIES OF IEP AND RATING FORMS ARE
SENT TO RECEIVING VOCATIONAL
INSTRUCTOR.



SOURCE INFORMATION PROVIDED

Various - Developmental base line data on occupational aptitud..8
Testa, interests and achievement
Rating
Scales,
etc.

Student - Student interests, perception of needs,
values, plans for the future

Parents - Student interests
- Student performance on tasks at home and

in the community

Regular - Recommendations and observations based on
Education student performance in past course work or
Teacher vocationally related activities

Other - Student performance on academic content
Academic necessary for successful participation
Data in career/vocational courses or cooperative

work experiences

Records - Attendance history
- Previous career/vocational experiences
- Previous IEP goals, objectives, and

outcomes

Based on the career/vocational goals and objectives developed
for the student's initial IEP, placement is made in career
exploration courses, vocational courses or CWE settings appro-
priate to the student's age, grade level, experience, and needs.

Once the student has been placed, curriculum-based vocational
assessment data collection is initiated by the student's
teachers or CWE coordinator. Assessment rating forms are com-
pleted, collected, and reviewed by the CSC to determine the need
for further programming or program adaptation. All vocational
assessment information is analyzed to generate future career/
vocational goals and program recommendations.

B. Student Transition Procedures

Students moving from junior high/middle schools to high schools
in the DoDDS system will be accompanied by a confidential folder
containing vocational assessment data from their junior high
exploratory courses and activities. This previous assessment
data will be used to determine appropriate goals, further explor-
atory experiences, vocational courses and/or work placements for
the student at the high school level.
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The key personnel in organizing and transferring vocational assess-
ment information from one school setting to the next ere the 1"..SC.
The oommittee must also share assessment data and orient new
inatructors to the vocational assessment process.

C. Student Exiting Procedures

1. In accordance with DOD Instruction 1342.12, students exiting
DoDDS or transferring from one DoDDS region to another with
a currant IEP may be served using one of the following
options:

a. The CSC of the receiving school or region may
implement the IEP;

b. The CSC may initiate a meeting to revise the
IEP; or

c. The CSC may initiate an evaluation of the student.

2. As the student exits or transfers within DoDDS, all vocational
assessment data, inoluding the Vocational Assessment Rating
Forms, are forwarded to the receiving school along with other
confidential information. The ratings of work related
behaviors, generalized instructional outcomes, and specific
skill outcomes will provide useful information about the
student's career/vocational interests, aptitudes, and abilities.
This data should be helpful for new career/vocational service
providers in the following ways:

a. It will indicate current levels of student competence
in career/vocational curriculum areas;

b. It will indicate behaviors and skills needed by the
student to participate successfully in career/vocational
courses and CWE work site experiences;

c. It will contribute to the formulation of appropriate
vocational goals and objectives for the student's new
IEP;

d. It will assist in decisions to modify/adapt vocational
instruction (content, methodology, setting, materials/
equipment); and

e. It will assist in identifying and developing appropriate
career/vocational course offerings and work experience
sites.

17
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D. Career/Vocational 11133034Ment Environments

1. Vocational assessment rating forms have been developed to
record a student's performance level in the career vocational

courses and work site options available within DoDDS. These

rating forms were developed:

a. To assist in organizing and standardizing the assessment
of career/vocational behaviors and competencies;

b. To assist career/vocational and other service providers
in developing IEP'e for handicapped students; and

c. To provide an ongoing record of student performance on
career/vocational competencies required in the world of

work.

2. Specific vocational assessment data collection forms have

been developed for the following 19 career/vocational course
areas and CWE settings (rating forms are found in Appendix

I):

COOPERATIVE

CAREER/VOCATIONAL OPTIONS

MIDDLE SCHOOL/
HIGH SCHOOL

WORK-

JUNIOR HIGH EXPEHIENCE

1. Automotive Technology/
Mechanics

(GR 7-9) (GR 10-12)

X

2. Automotive Technology/
Small Engine Re.. r

3, Business Lab
U. Business Enter rise X

5. ComPuting. Educational X

6. Cosmetology X X

7. Electricity
8. Electronics lab X X

G alb c Arts
10. Home Economics-

Foods/Nutrition X

11. Home EconL7lics

Clothing/Ter-11es X x. X
12. Home Economios-

Child Care
13. Industrial Technology -

Woodworking X X
14. Industrial Technology -

Met Wo ki
15. Industrial Technology -

Drafting X X X

16.

17.
JROTC X X
Modeling MIR

18. Photography X
19. Typing X X X

20. OWE I

X lc Course may be offered at this level
- = Course not offered at this level

18

26



E. Vocational Assespment Retina Forms

1. For course offerings available at both the junior high/middle
school and high school levels, the same vocational assessment
rating form may be used. However, since the junior high/
middle school offerings are of a career awareness/exploratory
nature, expected proficiency levels may differ from those
expected in high school course offerings. It is not expected
at the junior high level that a student will complete all of
the specific skill outcomes; thus, the instructor need not be
concerned with rating every skill listed on the rating form.
Space has been provided on the rating forms to list additional
behaviors and competencies which an instructor might deem appro-
priate to represent the skills taught in a course.

2. CWE coordinators and job supervisors should select skill out-
comes that most closely match the characteristics and expecta-
tions of the studee'T work site and should list them in the CWE
assessment rating form. (Figure VI indicates the relationship
between U.S. Department of Labor Career Fields, DoDDS Career/
Vocational Offerings, and School/Community Work Placements.)
The CWE assessment rating form includes listing of work related
behaviors and generalized outcomes. The specific skill outcomes
column must be filled in by the CWE coordinator cooperatively
with the job supervisor.

3. Job supervisors should rate items which describe the student's
performance of behaviors and skills expected at the work site.
Job supervisors may also add competencies to the rating form
and use other checklists and rating forms as appropriate to
assess student performance on the work site.
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FURIES VI

DEPARTMENT OF DEFENSE DEPENDENT SCHOOLS

Relationship of Career Fields to Vooational
Courses and Work Plaoement Opportunities

in DoDDS

SCHOOL/COMMITTT "3"
CARM>R FIELDS

Automotives

Business
Occupations

Health
Occupations

Electronics

Computer

Food Services

Peraonal/
Public Services

Engineering

Communications/
Media

Construction

Mechanics

Retailing

Motor Pool, Service Stations,
Hobby SLops

All Offices, Computer Center,
Banks, Civilian Personnel
Office, Accounting & Finance
Offices

Hospitals, Veterinary Canters,
Infirmaries, Clinics, Red
Cross

Navigational Unita, Power
Planta, Audio Centers,
Instrumentation Labs, Repair
Maintenance Facilities

Banks, Administrative Offices,
Finance & Accounting Offices,
Education Centers

Cafeterias, Mess Halls, Clubs,
Inflight Meal Service,
Veterinarian

Legal Offices, Special Services
Offices, Post Offices, Education
Centers, Libraries, Beauty Shops,
Guidance Centers

Engineering

Base Operations, Armed Forces
Network, Graphic Centers, Travel
Agencies, Public Information
Centers, Audio/Visual Clubs

Engineering Offices, Contracting
Agencies, Seabees

Flight Lines, Maintenance Shops

Base Supply Offices, BSA. & Post
Exchanges, Book Stares, Clubs
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RELATED CAREER/
VOCATIONAL COURSES

Automotive Technology
Small Engine Repair

Business Education
Computing, Educational

Home Economics

Electricity &
Electronics

Computing, Educational

Home Economics

Business Enterprise
Business Education
Cosmetology

Industrial Technology

Graphic Communications
Business Education

Industrial Technology

Automotive Technology
Small Engine Repair

Business Education
Business Enterprise



F. Data Collection Process

Data collection in the curriculum-based vocational assessment
process involves: observation of student performance, recording
of information, and completion of the assessment rating forms.
Data are collected on work related behaviors, generalized
instructional outcomes, and specific skill outcomes.

Following is a discussion of each step in the data collection
process:

1. Observation

a. Work Related Behaviors

Work related behaviors consist of those behaviors which
are critical for student success both in the classroom
and on the job. They can be observed throughout the time
a student spends in class. Work related behaviors are
exhibited in all settings; yet, certain behaviors are more
readily observed in particular settings (classroom, lab,
or work sites). Definitions of the work related behaviors
are included in Appendix II.

(1) During general classroom activities/lecture, the
teacher may focus on whether the student:

(a) Displays appropriate habits and
manners;

(y) Complies with attendance regulations;
(c) Practices punctuality;
(d) Displays appropriate conduct;
(e) Completes tasks accurately; and
(f) Completes tasks in a timely manner.

(2) During the student's demonstration of generalized
instructional outcomes and specific skill outcomes,
the teacher may also observe whether the student:

(a) Works unsupsrvised;
(b) Completes tack accurately;
(c) Seeks assistance appropriately;
(d) Uses and cares for materials/

equipment;
(e) Complies with safety precautions;
(f) Solves problems effectively;
(g) Displays appropriate conduct;
(h) Relates to peers; and
(i) Cooperates as a team member.

(3) During the student's participation in CWE, the
coordinator and work supervisor may focus on
whether the student exhibits all of the work
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related behaviors at a level acoeptable in a competi-
tive employment situation. As evident in the preceding
examples, the observation and recording of work related
behaviors should reflect the atudent'a behavior over a
period of time in a variety of settings. The more
applied or "hands on" the requirements of the setting,
the more indicative the observational data of probable
student performance in actual work roles.

b. Generalized Instructional Outcomes

Generalized instructional outcomes are composed of compe-
tencies neceaaary for students to participate in vocational
classrooms and CWE work :sites. These competencies represent
basic ooncepta the student must learn to participate fully
in *hand!, on' laboratory experiences. Competencies at this
level require the student to apply basic ooncepts and mate-
rials needed for the completion of specific occupational
skills. Generalized instructional outcomes are observed in
the student's individual responses /reactions, and in his/her
performance on testa, homework, in-class activities, and other
tasks defined by the teacher.

c. Specific Skill Outcomes

Specific skill outcomes are those skills specific to an
occupational area. The student is observed performing a
very specific competency, such as "replacing a wheel cylinder,
filing numerically, recording stock information, or preparing
a direct image plate." Competencies at this level ask that
the student be able to replace, remove, adjust, clean, test,
calculate, transcribe, etc. These competencies are observed
as the student completes a task, project or woek role, and
are reflective of specific skills required in the world of
work.

2. Recording Information

Most teachers have a system for collecting and recording inforra-
tion on student performance in their classrooms. Suggestions
are offered for teachers /instructors to help supplement current
record keeping practices in vocational assessment (see Appendix
III). Whether this system is formal or informal it should allow
for:

a. Accurate recording of behavior/skill performance data at
various intervals as stuaents participate in different tasks
and activities;

b. Collection of data on a variety of tasks in the classroom
or work site; and

o. Ready translation of data into a final standard of perfor-
mance, R grade or a rating.
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3. How to Cceplete Assessment Rating Forms (Also, included in
Appendix III).

a. Performance Column (P):

At the end of each quarter or semester, teachers/ /
supervisors completing these forms should check (V)
whether a student is performing (P) on a specific
behavior or competenoy at the level of accuracy or
proficiency expected by the instructor. The standard
of proficiency may vary in relation to course content,
instructional level and/or degree to which competitive
standards are used in the vocational area.

b. Performance with Modification Column (M):

For those students who can perform a skill or behavior at
the expected proficiency level only with modifications,
an M (symbolizing "proficient with modification") should
be checked. Appendix 111-3 provides an example listing
of possible modifications that might be made by the
',vocational instructor.

0. Unrated Behaviors or Skills:

If an instructor did not have an opportunity to rate a
behavior/skill or if the student was unable to perform
the skill even with modification, no mark should be made
for that specific skill item.

d. Overall Rating:

On the bottom of the rating form, the instructor should
indicate his/her opinion of the student's overall interest
in and aptitude for the occupational area of instruction.

e. Additional Information:Modification:

Any modifications made to enable a student to achieve
proficiency should be indicated as specifically as
possible on the back of the rating form (see Appendix
III).

f. Comments:

On the back of the rating form the instructor should
also indicate any additional pertinent information
regarding:

(1) Student class participation;
(2) Teaching techniques; and
(3) Program recommendations.
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g. Review and Sign Rating Form:

When all ratings have been completed for the Vocational
Assessment Rating Form, the instructor/work supervisor
should review the form for accuracy. The form should
then be signed, dated, and forwarded to tte CSC.

G. Coordinating Vocational Assessment Rating Forms

The CSC will coordinate completion, collection, and preparation
of assessment rating forms for use in the CSC meeting. The
following suggestions are included to assist in this process:

1. The CSC should complete the appropriate identifying
information at the top of the Vocational Assessment Rating
Form prior to sending the form to the vocational instructor
for completion.

2. At the beginning of each quarter/semester, the CSC should
send to each vocational instructor a Vocational Assessment
Rating Form for each handicapped student in that instructor's
course(s) even though the handicapped student may not have
a vocational IEP.

3. Before the end of the quarter/semester or grading period, the
CSC should review the student's file to determine whether the
Vocational Assessment Rating Forms have been returned by each
of the student's vocational instructors or job supervisors.

4. Any missing forms should be secured by the CSC and placed in
the student's file.

H. Applying Vocational Assessment Data

1. The information collected via the Vocational Assessment
Rating Form can be used in numerous ways. In general, this
information should enable educational personnel to identify
student strengths, limitations, interests, and goals. In

addition, the assessment data can be used to meet specific
programming needs of both the CSC and of vocational and CWE
instructors.

2. For example, a primary use of vocational assessment data by
the CSC will no doubt focus on the development of a student's
individualized education plan. Data from the Vocational Assess-
ment Rating Forms can also be used in IEP meetings with other
data describing the student's present level of performance
to:

a. Make decisions concerning career/vocational course
placement;

b. Develop career/vocational goals and objectives for
the IEP;
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C. Assist in the development of career related goals and
objectives in basic content areas (reading, math,
science, etc.); and

d. Discuss the handilapped student's general career interest
and aptitude.

3. An IEP written for middle/junior high or high school students
should include and integrate career/vocational goals and
objectives. A CSC reviewing records of a student with no pre-
vious formal career/vocational assessment data might recommend
that general exploratory career/vocational awareness objectives
be included in the student's IEP. Cweer exploratory teachers
and vocational instructors are appropriate sources for deter-
mining these objectives.

4. Data from the vocational assessment rating forms will further
enable vocational instructors receiving handicapped students
to make programming decisions which affect course/classroom
instruction and procedures. Specifically, vocational instructors
can use vocational assessment data in their classrooms to:

a. Plan individualized instruction, activities, and projects;

b. Determine needed modifications/adaptations in setting,
materials, content, instructional presentation, and
equipment;

c. Identify support services needed for the handicapped
student to succeed in the course; and

d. Determine additional safety precautions which might be
appropriate for the handicapped student in a shop
environment.

I. Contributions that Career/Vocational Education Teachers Can

skrge'&.41111±01A12211MIIISALCLIaiigJUg'

1. The career/vocational education teacher may make a number of
contributions in developing and modifying an IEP to meet the
needs of students and reflect the reality of the vocational
education program, i.e.:

a. Provide information to the CSC about available vocational
education programs;

b. Contribute to the development of annual goals and short
term objectives relative to the career/vocational program
in which the student will be enrolled;

c. Provide specific information on the instructional, curric-
ular, and equipment modifications necessary for handicapped
students;
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d. Provide specific information on support services handi-
capped students require in order to suiueed in vocational
courses;

e. Provide assessment information regarding the student's
performance in their vocational area; and

f. Participate as a member of the CSC.

2. Career/vocational education teachers may also provide informa-
tional assistance to special education teachers, counselors,
and other professionals regarding the content and teaching
methodologies of career/vocational education. Open communi-
cation between special education and career/vocational personnel
concerning mutual goals, objectives, and methodology enhances
the abilities of both groups to work together in expanding the
student's can ar options.
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Appendix I

VOCATIONAL ASSESSMENT
RATING FORMS

1. Automotive Technology/Mechanics
2. Automotive Technology/Small Engine Repair
3. Business Enterprise
4. Business Lab
5. Computing, Educational
6. Cooperative Work Experience
7. Cosmetology
8. Electricity
9. Electronics

10. Graphic Arts
11. Home Economics-Child Care
12. Home Economics-Clothing/Textiles
13. Home Economics-Foods/Nutrition
14. Industrial Technology - -Drafting
15. Industrial Technology -- Metals
16. Industrial Technology--Woods
17. JROTC
18. Modeling
19. Photography
20. Typing
21. Blank Vocational Assessment Rating Form
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CORRICULOM-BASED VOCATIONAL ASSESSMENT RATING FORM

M

AUTO TECH -- MECHANICS

COURSE LENGTH: 9 VES 18

IT LAST NAME FIRST SEX GRADE SCHOOL

EVICTIONS: 1. DO NOT RATE ANT BEHAVIOR OR OUTCOME NOT TAUGHT 02 OBSERVED.
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EXPECTATION.
3. CHICK IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF
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MEM
MIMI

I. WORE RELATED BEHAVIORS P N SPECIFIC SKILL OUTCOMES P

Daley initiative 1, Use service manual
I.

Dimity integrity 3. Replace exhauatimnifaid

8. 'L...

flIllIMMMM=UIE711777711==
10 ,On7"Mr"l'r7r717.r7"°,7r, T===

PIM iD,t, WIEN
20 dives ns1- IWTTIVI .1111.11.11

22._ . IL

2 d

.111IrrIZETMA 117.IT'T'''FITY?.INN 2

03

111 3

Demonstrate safety precautions
1 technique_

i.,.1111=11111MIMMIll
. Understand role of employee evaluation__

1_10 .d bus .s in e n

AS RELATED TO TOUR COURSE, CIRCLE THE STUDENT'S
OVERALL

INTEREST . . . HIGH MEDIUM LOW

APTITUDE . . . HIGH MEDIUM LOW

. just parkin( brakes

. ieed hydraulic brake::

0

PLEASE LIST MODIFICATIONS, ADDIT ONAL

OMMMENTS ON THE REVERSE OF THIS FORM.

IN RUCTOR'S SIGN tR. D
DSO FORM 2819.9-R (July 1986)

I -1

PLEASE RETURN THIS FORM TO THE CSC.

39



..!! "I a' ..".11 AUTO TECH -- SMALL ENGINES
COURSE LENGTH: 9 WES 18 HU

LAST NAM FIRST SEX GRADE SCHOOL

IRECTIONS: 1. DO NOT RATE ANT BEHAVIOR OR OUTCOME NOT TAUGHT OR OBSERVED.
2. CHIME z IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF

EXPECTATION.
3. CHIME # IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF

EXPECTATION WHEN INSTRUCTION HAS BEEN MODIFIED.
K. LIST ADDITIONAL BEHAVIORS AND OUTCOMES AS NEEDED.

1.! WWI
Rs iaithay,

E1111111111k II IN
IN MI NWITZIT47777Tr.111=1.111111111=

Jur wrvve7.74T, LiT7.1111MIIMIM K. V t

lorrriwirring+a*r rPrim
,r!:71T7111 IM

NI
. . . t.r near or damage

31..
A A

ITIKrurT1777177M11111111= .fftlWrIrlIMMT777,7717"=1111=1
ITIW.777111/71Tr7,._ TT.TrEEM MillW7IFT*T"r777717.91=11MIIIIIIMININIIIIIIIMII

.W7111717771FT. TITTITL._"=.111 NM IM
15. Seek assistenoe anoropriatelY

Displav appropriate habits/manna

A!

Vas
1.17
ii_condset

sienoloment

4

1111 ._ 1

61!. t . I. y ,t .

MIM
1.11IM .IFTPMF.IITICTI''11.11111111

..4. IL.

L.

44
t-t ions

..1. L .f110

4

,11M171tr7T7r1 ----
r. T!MIMMMIEMPINmmm!

One

. Praotioe related hYsionio require ants
ii Y.

10. a a. 1. t .ue

12. Perform an:lament maintenance
1 . Und -0

4 AL it

26. a

0. ,
1. W W.!

IL." a bead IL

I .w_t_and_ ea 5
16. 1.e - and business enter. -4) tuna on

IM

AS RELATED TO YOUR COURSE, CIRCLE THE STUDENT'S
OVERALL

INTEREST . . . HIGH MEDIUM LOW

APTITUDE . . . HIGH MEDIUM LOW

DSO FORM 2819.9-11 (July 1986)

1-2

'4111Iiiintiotommerririeromitiorr

40

jlPLEASE LIST MODIFI IO S, DITIO
COMMENTS ON THE REVERSE OF THIS FORM.

INSTRUCTOR'S SIGNATURE DATE
PLEASE RETURN THIS FORM TO THE CSC.



COAR/o0 1 BASEVINATIONAL RATI s RM BUSINESS ENTERPRISE
COURSE MOTH: 9 n9 _ 18 VU .....,

1 m t1

i .c...1.1 LIARSCIOHROST1 SCHOOL
N

" " IONS: 1. DO NOT RATE Alf BEHAVIOR OR OUTCOME NOT TAUGHT OR OBSERVED.

2. CHECE f IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL or

EXPECTATION.

3. CHECE M IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF
EXPECTATION WHEN INSTRUCTION hAS BEEN MODIFIED.

4. LIST ADDITIONAL BEHAVIORS AND OUTCOMES AS NEMO.

I. letli_inATINVMTIDEH P

I

M III. HMU,CA114, OUTCOMES N

'I . i ye 1 1. Prepare cash d rawer r daily t311013

11,.. t .. .d _'t.. / ars
.

7.iitl[714=T
...,

... c

/.. % 1 ___, .

EMARWERIERIPAREIMIlli
S. iv. d .,._ 0 ''

t r, .._ 0
10. 1... .._Ut r M'

,a1., a.../ La! 11. ..!..... ..

12. Compute kirlanaps
1 11.P,-- '2 ',i Ili

.t, a ner 4 , .._. _ le_He daleo

_ re e IL. n
<r .A.,.. _ i manners 1tftattafAjanbli311/9_____

1oe

7, on at one

ilAii.;;.M ...___. 1 a edienta
. ., J f IX

1 I
.

OM ICED ;I S P M ,

Understand d reotions .
) _Lve oral di o

*retied written di tions . Operate vac _ .t . _ ..,.... .

v related ternIneloEY___ ....

. related measurement tiona 2'.

related math .utations 0. Measure/out materials

1 related science concepts 1. uoe ._.do . .w. 0
tic* related hygienic requirements 2. 1 -sign hando a ). ..uo 3
strata as et autions

Deeonstrate problem solving technique IIIEFIR*IWIMI=11
Se . . t

--
Ante st in ocou tional area

L orminimunt maintenance
Understand lo er-em to is roles
cyst s notion of a supervisor 1 e k ohm ut 5 is h .d a an..

g , .e t ro o 1 0 a uetion 4 a e a ./e/ io . a / oh .

. Understand business enterprise function 40. Clean utensila/eui. nt/areas

AS RELATED TO TOUR COURSE, CIRCLE THE STUDENT'S PLEASE LIST MODIFICATIONS, ADDITIONAL

OVERALL COMMENTS ON THE REVERSE OF THIS FORM.

INTEsEST . . . HIGH MEDIUM LOW

APTITUDE . . . HIGH MEDIUM LOW

INSTRUCTOR'S SIGNATURE_ DATE

DSO FORM 2819.9-R (July 1986)

1-3

PLEASE RETURN THIS FORM TO THE CSC.
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,
e......... CURRICULUM-BASED VOCATIONAL ASSESSMENT RATING FORM BUSINESS LAB

COURSE LENGTH: 9 WO 16 HIS

M L
,A "ENT LAST NAME FIRST SEX GRADE SCHOOL

DIRECTIONS: 1. DO NOT RATE ANY BEHAVIOR OR OUTCOME
2. CHECK P IF THE STUDENT CAN PERFORM

EXPECTATION.
3. CHECK 4 IF THE STUDENT CAN PERFORM

CZPECTATION WHEN INSTRUCTION HAS
4. LIST ADDITIONAL BEHAVIORS AND OUTCOMES

NOT TAUGHT OR OBSERVED.
AT THE INSTRUCTOR'S LEVEL OF

AT THE INSTRUCTOR'S LEVEL OF
BEEN MODIFIED.

AS NEEDED.

111111,111.241 4111411,L'ILKI- P it 4 C 4 4/1/e2,,_ t P

1. ._ eo

,1 . Complete Job interview empeaafully
i , . i violate wild sec:grits application

%0 4. ', , _

. s Y. to 'rang, -4

6. Use raferenee materials
,. ...1 v ..., a

. ...i.. ,....". It H. Osenriouisliotationemuipment
fors . Lt 0

O. WA

1 1 . (+ ...

. 44V1 }17'1.71T

. / .

14. FLU 011r0Noloaleally
_ 1

16. Display lippropriate babita/mannrs 16. File monrapbloally
,1,, . . . ..- ,ata_mbeettnatme

... t .,__ ,... ... ,t._ ... .. .

.. " ..! .r ..

D
.- uo

1 _ , _ nt ... .... .

Wrifilft:IrrtAiviiiri P M 4. a .-- 4 . s . i IL. ..

. ve directions J.,
. Ubd t _, written direotions :....;11. ...,../.,ii

a n
. ADD1Y :misted measure gent functions 29. 11 sem tasks for computer utilization
. A a -, u at a A- ,
. A a ed c a
. 110 0 .t 11 0 nta 0 t. i , -, _

no I t . 1 1, . .. . . tr:

0 _ - x ..- solving se . .e.1111
alliquiiRRIWRIRIFIM INFRIFRIPI
4 . ,. IL-1. ... l 38.

1 . I. Y e a uat Po *. C., J. - 0 ii
16. Understand business enterprise function 40. Complete social seourity application

I

AS RELATED TO YOUR COURSE, CIRCLE THE STUDE
OVERALL

INTEREST . . . 1..:11 MEDIUM LOW

APTITUDE . . . HIGH MEDIUM LOW

' PLEASE LIST MODIFICATIONS, ADDITIONAL
COMMENTS ON THE REVERSE OF THIS FORM.

INSTRUCTOR'S SIGNATURE DATE
DSO FORM 2819.9-R (July 1936)

1-4

42

PLEASE RETURN THIS FORM TO THE CSC.



DeDDS-G CURRICULUM -BASP VOCATI gjALIMf:LRAUEUDJM
COMPUTING, EDUCATIONAL

COURSE LENGTH: 9 WKS 18 WLS

M
DIODRIT LAST NAle FIRST sax GRADE SCHOOL

DIRECTIONS: 1. DO NOT RATE 4NT BEHAVIOR OR
2. CHECK P IF THE STUDENT CAN PERFORM

EXPECTATION.
3. CHECK K IF THE STUDENT CAN PERFORM

EXPECTATION VHEN INSTRUCTION
4. LIST ADDITIONAL BEHAVIORS AND

OUTCOME

HAS

OUTCOMES

P N

NOT TAUGHT OR OBSERVED.
AT THE INSTRUCTOR'S LEVEL OF

AT THE INSTRUCTOR'S LEVEL OF
BEEN MODIFIED.

AS NEEDED.

e 1:101 C 1_0 0..111,__ 1 IP Ito
.. . : .... .. 0, 2

1, Display initiative
lb a _ r o ___4x.AL _

. Display integrity 3. Derive_Nourate messurement
b t self-oonfidenp 4. 4
a ix._ er oe r i 0 0 natl. a

r, li.._111TAM.1111=
111111111111,

' kw- "_,,,. x.

1. r L2

a . - r
11. known noestraotive criticism

0. it ... .
11. Proof eon

11, York supervised
1

1_12._I.D./use
1

propos darkroom
11,Meke a_Positive
14. Lev out a flat

tat Complete tasks anouratele
14. colonists teaks in e_tinelv manner

., 1 /K.

it . 0 , . 0

1 _. I . . Jl1 t- kJIL...

12. *motto* Punctuality
. a.. ..... _Pnd

for ma 1. al ni . t

I , _.n. Set upLove _. 1. .. a
i t. r ,, 6. in ... ....

. Understand written directions 27. Prepare /print Posteripation

4. Apply related terminology 28. Prepare paste-up for multi°
S. Apply related seasuresent functions 29. Print 4-oolor work
6. Apply related math computations 30. Operate/we .tain binding equipment

. Apply related science conoepts 31. Fold paper
tan 4.-e : q L . .0 Ak.. nts 2. ., .. 0. .a .r

.. Demonstrate safety precautions 33. Perforate paper
10. Demonstrate problem solving technique 34. Cut/trim paper
1. Show interest in ooquaational area
12. Perform eauisasnt maintenance

. Understand employer-employee roles
a14. Understand funotIon of supervisor

1S. Understand role of employee evaluationi12 ,_Wderstand business enterprise function I

AS RELATED TO TOUR COURSE, CIRCLE THE STUDENT'S
OVERALL

INTEREST . . . HIGH KED/UN LOW

APTITUDE . . . HIGH MED/LM LOW

PLEASE LIST MODIFICATIONS, ADDITIONAL
COMERS ON THE REVERSE OF THIS FORM.

INSTRUCTOR'S SIGNATURE
D30 FORM 2819.9-R (July 1986)

I-5

PLEASE RETURN THIS FORM TO THE CSC.
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'2.21 1 'ILL 0....,.. -!' .0. . t , ...! '-::....L* '..1

H

COOPERATIVE WORK EXPERIENCE04 0 4...4...,

COURSE LENGTH: 9 WES 107a7::

P

UNCTIONS: 1. DO NOT RATE ANT BEHAVIOR OR OUTCOME NOT TAUGHT OR OBSERVED.
2. CHICK P IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF

EXPECTATION.
3. CRICK fl IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF

EXPECTATION WHEN INSTRUCTION HAS BEEN MODIFIED.
A. LIST ADDITIONAL BEHAVIORS AND OUTCOMES AS NEEDED.

I. NONE RELATED NINIATIVINS M III. SPECIFIC SKILL OUTCOMES P MI. Display initiative
.

. Diaplav latearttv
.! i

Display frustration tolerance
Exhibit flexibility

do a
. Relate with peere/oo-workera
. Relate with teachers/supervisors

.
O. CooPerate es * teen seaber

._ l - 1 I

14 minor II.
16. Kean appropriate Wite/aaanere T) .

15. Comply with aitendonoo rauletione
II

. . .

AO INIIIIIII
i, to NEW

rS __ d t s
. ye n

Ore 41110.0 d ;

. re at to ,6 x anotions

. A atd Gomm 410128
a

. .,, os d o reauiremnts
. _,.. at u II

10. Demonscrate problem solvine teobniaue
11. Shoe interest in ocouoational area
12. Perform auirmient seintnanoe
1 1>. t __ es es
14. Understand function of a supervisor
15. Understand role of employes evaluation
16. Understand business enterprise function

AS RELATED TO TOUR COURSE, CIRCLE THE STUD:
OVERALL

INTEREST . . . HIGH MEDIUM LOW

APTITUDE . . . HIGH MEDIUM LOW

vs PLEASE LIST MODIFICATIONS, ADDITIONAL
COMMENTS ON THE REVERSE OF THIS FORM.

JOB SUPERVISOR'S SIGNATURE DATED30 FORM 2819.9-R (July .1986)

1-6

44

PLEASE RETURN THIS FORM TO THE CSC.



CURRICULUM-BASED vocarrom ANT RATING FORM COSMETOLOGY

COURSE LENGTH: 9 VIES 18 NILS

N Eaflpfn__ljgrMEgobws11AFP SCHOOL
DIRECTIONS: 1. DO NOT RATE ANY BEHAVIOR OR

2. CHECI z IF THE STUDENT CAN PER?Ol
EXPECTATION.

3. CHECK M IF THE STUDENT CAN PERFORM
EXPECTATION WHEN INSTRUCTION

4. LIST ADDITIONAL BEHAVIORS AND

OUTCOME

OUTCOMES

NOT TAUGHT OR OBSERVED.
AT THE INSTRUCTOR'S LEVEL OF

AT THE INSTRUCTOR'S LEVEL OF
HAS BEEN MODIFIED.

AS NEEDED.

4-, q J #) ^ P 171.40f114 1.,104(3.1-_ 41101,A Pt_IL. i. Ill
1. Disolas_Imitiativt 1. Sanitise the sertio0 area

.. ... _/,....i. .

$. 1 i , ' ....
r . Exhibit self-oonfidmoe . Sumo° liabtenl hair
,,. . 1y,' .r. .., it Lti.. ' ..,.! rlarlinTITT 11111Wrill

iffillnir

i'llM111111111E
1- i .... nil 1 0 1-MTP15."7111.11.11111...111111111
r.alilliiMMIIMMINII .11WIMPTV17.171111=.11111111.1_ ..

' A. 1L'L

15,Alite sin Ala_
16. Display, approoriatt bebitatmasmers 16. Naha roller curia
. Mauler amorowriati anagram°, 1T. Comb hair Auto style

..,. , t L. ., .L. t. imond

-it ,1 ... W.;RPIIIIPII=
1v ealsienu meet 1 .

. . .

11111Mommi.1 , i r i , * " ' ...I) Lis., is
-1 ., o-... ll ' 1

/ '- II

.././.' 1L ne 4 t. t .

Y WART 28. it..L.2
a t no ns

. Aolv related math oomontations 30. ADolr bleach for retouch

. Apar related !WNW 0011000Ln 31. Front /streak hair
o o 1.1..... r lass 2. oold wave

4. d r.t _.., .ou area
Y. :_. nt nUtan_., ,

1_,.. r .

. Mass_ 3
6. ,,, _idr.

d a
., it. d a a _Igor 8 0 a . _., o

. 1 at id ho .1' ) .t on
16. Understand business enterprise function 1

.. r r an ail manicure
j 40. Make nail repairs

jAS RELATED TO YOUR COURSE, CIRCLE THE STUDENT'S
OVERALL

INTEREST . . . HIGH MEDIUM. LOW

APTITUDE . . . HIGH MEDIUM LOW

__ _

PLEASE LIST MODIFICATIONS, ADDITIONAL
COMMENTS ON THE REVERSE OF THIS FORM.

INSTRUCTOR'S SIGNATURE_ _ DATE
.9 -R (July '9

I-7

PLEASE RETURN THIS FORM TO THE CSC.
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.., , CURRICULUM-BASED VOCATIONAL ASSESSMENT RATING FORM ELECTRICITY
COURSE LENGTH: 9 1113 r 18 MKS

M r
s

V.& LI LAST N SEX

1,InECTIONS: 1. DO NOT RATE ANT BEHAVIOR OR OUTCOME
2. CHECK P IF TEE STUDENT CAN PERFORM

EXPECTATION.
3. CRICK M IF THE STUDENT CAN PERFORM

EXPECTATION WHEN INSTRUCTION HAS
b. LIST ADDITIONAL BEHAVIORS AND OUTCOMES

1 'E SCHOOL

NOT TAUGHT OR OBSERVED.
AT THE INSTRUCTOR'S LEVEL OF

AT THE INSTRUCTOR'S LEVEL OF
BEEN MODIFIED.

AS NEEDED.

no_ i , .__ VP/ - P N 11_210i , /iv- 1, El
.

goth re o r ,,

1.1i, .
it. w

iL_ __L mine1,I. t to er

Wii
-177 rt. 1 _TINR11711 .. li . ,.

.1 - trade!, MIM

i ........111111=1 i . . ./........1. Wire/install_ .I: .....1...

.

MI

trnillr..51.77.7171411 Willrit" "1 I Mr', I I I I I = I II I

In1 Illigli I I I 11 I I I I I I I I I I I I I II I I E

M. 0111W, _LW gl.t4 'X-1..1/ it! 4". r

I. &Worst ._ d IL . 4_.

EIIIIFTM .. _ . ..,....r7urr'rTMT.rIlir1111111

r. 1..erstand written directions
. % . I, 4 xI -4',..,..11111.1

N. A. a ed *rail . % 28. I.. x

. r at ur nt functions 2 ins eauipuent
. A at c u a one 0. . Y, ,.. d ,. . .

. 14444101 no IL

. .
,L.,.. 2. .."

1 ,._,..... s . tee . .ue
1

.

. ._ .

13. Understood enDloper-estaolet rotes_ 37. Use a tube tester L114. Understand function of a supervisor I 1 138. Use a CRT teeter I

15. Understand role of seoloyee evaluation
1g. Understand business enterprise function

. _

AS RELATED TO YOUR COURSE, CIRCLE TiiE STUDENT'S
OVERALL

INTEREST . . . HIGH MEDIUM LOU

APTITUDE . . . HIGH MEDIUM LOW

PLEASE LIST MODIFICATIONS, ADDITIONAL
COMMENTS ON THE REVERSE OF TRW FORM.

INSTRUCTOR'S SIGNATURE DATE
DSO FORM 2819.9-R (July 1986)

1-8

46

PLEASE RETURN THIS FORM TO THE CSC.



_____ .., CCIER/CULGII-BASED VOCATIOGAL ? romit3.1MggELEUELL
ELECTRONICS

COURSE LENGTH: 9 VZ3 18 NES

N F
, . LAST NAME FIRST SEX GRADE SCHOOL

DIRECTIONS: 1. DO NOT RATE ANY BEHAVIOR OR OUTCOME NOT TAUGHT OR OBSERVED.
2. CHECZ I IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF

EXPECTATION.
3. CRICK N IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF

EXPECTATION WHEN INSTRUCTION HAS BEEN MODIFIED.
4. LIST ADDITIONAL BEHAVIORS AND OUTCOMES AS NEEDED.

I. NOOK MUM VINAVIONI P M III. SPECIFIC SKILL OUTCOMES P M
ive 1. ... k at II _ a

I gmbibit a desire to isprore 2. Construe, better/

Er + i s arenas are voltam
r
, ill . -11..11.1..11111 6. . 11. IL - 1 1

Indmments __, deo one . t... U.S pleat

- , . ........... rot !11.1111.1M.1=111

10. Convert unite
11. Define conductors/insulators

i. / a ABU
...L.

1. Anent ooestrnetive criticism
l "_ 12. Test °mitigation, of materials

...... 1 r .1 - .. .t -.Li_

tit . Complete tasks in a timely manner 14. Measure individual volt in Parallel

I
. , ,

1 . Disarm appropriate bebits/penners 16. Construct a Parallel (limit

N. Prentice nunetnelitv MensuriiOurrent_thaindfflo__19.

w. .1

MIROMIL 4 ii * i 1 !MA it. P N 4. , _. .
1.- . . ,, .. on .. .
, OP 21.A.M.-11A22/2E9949

. .. IL k _. .. . .._ Mod_ d . ti
t 1... , 1 OM

_ ur , fu as
a e d t u De O. Weed_ TO . Y. NM

Asoli related science concepts 31. Check continuity a circuit

AY_' me a ed ionic _ ate
_of

. Dssoostrate safety precautions
. t Yi so v teohni ue

. interest noon t .nal area

. . .

. Understand role of enplovee evaluation
Understand business enterprise functionI16.

AS RELATED TO YOUR COURSE, CIRCLE THE STUDENT'S PLEASE LIST MODIFICATIONS, ADDITIONAL

OVERALL COMMENTS ON THE REVERSE OF THIS FORM.

INTEREST . . . HIGH MEDIUM LOW

APTITUDE . . . HIGH MEDIUM LOW

INSTRUCTOR'S SIGNATURE DATE

DSO FORM 2819.9-R (July 1986)

I-9

PLEASE RETURN THIS FORM TO THE CSC.
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DoDOS-0 CUMMULN-BASED VOCATIONAL ASSESSMENT RATING FORM Gii_.APUC...1$15.__
COURSE LENGTH: 9 WKS 18 ViS

N ,
STUDENT LAST NAMZ FIRST SEX GRO1_,W2%._____

OUTCOME NOT TAUGHT OR OBSERVED.
AT THE INSTRUCTOR'S LEVEL OF

AT THE INSTRUCTOR'S LEVEL OP
HAS BEEN MODIFIED.

OUTCOMES AS NEEDED.

DIRECTIONS: 1. DO NOT NATE ANT BEHAVIOR OR
2. CIRCE I IF THE STUDENT CAN PERFORM

EXPECTATION.
3. CHECE ii IF THE STUDENT CAN PERFORM

EXPECTATION WHEN INSTRUCTION
4. LIST ADDITIONAL BEHAVIORS AND

I. WORE RELATED NUDIVIORS 1111 A Ai _ .1 L.".
L.. .

1. Dna it a
a . rove .Dat

4. bi eel -_. ....

. Display frustration tolerance
b x b !iv' ' r . *v.i.

. .

III11.7111:11 ...,7711MIMEM
10. ...i.. 0. Jew,i,

..... A. .,_-. %_._1. A '-CI7C1101171 11. .t .. ..JT

. , ...-. Jt.-L IL .
1 .
14. flat,,..117LP111.11

L...-ma s"-mm 1 .J. . ,....e11M13

stmennre 6. gpt . t .....r ,,.

1 . a ay .. i . _. , .

1 /_.. . L. at ons.1,inliril= ..,r1rM
20. Display atorooriate condout 20. Print from sever master
21. Care for materlais/eouipment 21. Prepare a prasensitized plate

22. Determine oorreot exposure

P M
2 3 Set r ... t en 375 Dr00_4_

II. GENERALIZED OUTCOMES k. . 11 ... . .0141611 . ss
1. Understand oral direotions 25. Set up/ovrateoleen310 press

t or _.

3, Understand writlendirsotions . w ,_ !ligation
28. 4 I. ' - oI. A IL a t _.. .. ,

. A rata _ urement funot .ns . i 4-color work
6. Apply related math computations O. P in a binding souipment

1. F. d Paper.. a ed sol not come. a
8. raot as re a uirements 2. J r
9. Demonstrate safet sea t o III

Ell

. Ps o at- .

4. Cut trim Der10. Demonstrate probity) solving techni.ue
11.AbsaititnitiAmsti, area
12. Perform eouipment mainipmence
11,Anderstand emplover-esolovee roles 1114. Understan functin of a su. *visor
15.J0derstand role of 1010704 evaluation
16, Understand business enterprise function

AS RELATED TO YOUR COURSE, CIRCLE THE STUDENT'S
OVERALL

INTEREST . . . HIGH MEDIUM LOW

APTITUDE . . . HIGH MEDIUM LOW

...AI -

PLEASE LIST MODIFICATIONS, ADDITIONAL
COMMENTS ON THE REVERSE OF THIS FORM.

iLl/ , t t , I II

1-10

48

PLEASE RETURN THIS FORM TO THE CSC.



Log1)11-0 CURRICULUM-BASED VMATIONAL ASSESSMENT RATING FORM HONE ECON -- CHILD CARE
COURSE LENGTH: 9 WKS 18 WES

M F
StODISIT LAST NAME FIRST SEX GRADE SCHOOL

DIRECTIONS: 1. DO NOT RATE ANY BEHAVIOR OR OUTCOME NOT TAUGHT OR OBSERVED.
2. CHECK I IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF

EXPECTATION.
3. MICE n, IF THIP STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF

EXPECTATION WHEN INSTRUCTION HAS BEEN MODIFIED.
K. LIST ADDITIONAL BEHAVIORS AND OUTCOMES AS NEEDED.

I. 1101K MAT= BEHAVIORS r 0 III. SPECIFIC SKILL ourcomes
ila__Dissiee initiative 1. Complete lob application

. Exhibit a desire to iaprove 2.__Akmmlate_iob_interview

. Display integrity 1,__Melsic needs of children
4. State bow ago relates to behavior. Inhibit self-confidence

. Display frustration tolerance 5. Demonstrate emergency Prooedures
. Exhibit flexibility 6. Demonstrate -first aid procedures
. Make ludaments and decisions . D a one n
. Relate_gth Deere/co-workers 8. ak- nom ng a , . seals

a e w u ry sore . Ao sa d ..! n o in
. ... 10. 0 -. a e eh discipline
.A..,... .., t 11. Supervise child in public

-. t 1..1.. 21 1.
MI

12. Demonstrate skills in infant oars
1 / .,. : 0i -..J. -_ .

1-'-'-' 14. I . tz ,. v if

III

1 . P o. ... unitive activities,
if- .u_. e/ ,mars 16. Plan/conduct creative activities

ay appropriate assearenee 1 P . - L. . .. . .,

fl witb_attatiumvestuistione
. ,

seprour Ni- at 0 1,.. ... dressing Droned , ea =
Ca a gu nt 1. !., ns it h .k.' urea

22. Supervise child oars settfnae
. . lete re ted . ea

- stand oral directions
. Clive orkl directions

.L.. . en d motions
. ADD1Y related_ termino1

.. A.. related . , t functions
v .

r act 0 at hy ienic r uirements
A.,..,!, at se ream, ions

'..L. . .

_.. orm equipment maintenance
. Pnderat d 0 ,) ... o ee .lea

K. 1 stand funct on .f a su. Jaw
15. Understand roles employee evaluation
16. Understand business enterprise function

l

AS RELATED TO YOUR COURSE, CIRCLE THE STUDENT'S PLEASE LIST MODIFICATIONS, ADD,TION
OVERALL COMMENTS ON THE REVERSE OF THIS FORM.

INTEREST . . . HIGH MEDIUM LOW

APTITUDE . . . HIGH MEDIUM LOW
4'

INSTRUCTOR'S SIGNATURE DATE
DSO FORM 2819.9-R (July 1986) PLEASE RETURN THIS FORM TO THE CSC.
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CUENICITLANI-BASED VOCATIONAL ASSESSMENT RATING FORK HOME ECON -- CLOTHING/TEXTILES

COURSE LENGTH: 9 YES 18 VITS

STUDENT _LAST NAME FIRST III GRADE SCHOOL

DIRECTIONS: 1. DO NOT RATE ANT BEHAVIOR OR OUTCOME NOT TAUGHT OR OBSERVED.
2. MICE I IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL or

EXPECTATION.
3. CHEM I IF TIE STUDENT CAN PREFORM AT THE INSTRUCTOR'S LEVEL OF

EXPECTATION WHEN INSTRUCTION HAS BEEN MODIFIED.
R. LIST ADDITIONAL BEHAVIORS AND OUTCOMES AS NEEDED.

P M III. SPECIFIC 3C/LL OUTCOMES
1. Select correct petteraa/fabrios
2. Select appropriate Patten design/size

-11c,s .1

ties ranee

$

- t _

11. beset oomstreetive oritiolam 11. Demoestrate bead sewingET.11ITTIFT111111111011

s 7177117 rrs.7)
2.

.. 0 "LS!

-±2... . r OP
4. Applv related terelpolomy
. ADO1T related measurement functions
. ADDIS related gatb computations
. ADDlY related soignee °ono:opts

8. Practice related bvaienio renuirements
e_safety * a one

10. Demonstrate problem seivintteobniaue
I!. Show interest in opouvational area

. r nt WM*
orotund fupotion of a supgrvisor

16. Onders and bus nese ente is* function

AS RELATED TO TOUR COURSE, CIRCLE THE STUDENT'S PLEASE LIST MODIFICATIONS, ADDITIONAL
OVERALL

COMMENTS ON THE REVERSE OF THIS ronm.
INTEREST . . . HIGH MEDIUM LOW

APTITUDE . . . HIGH MEDIUM LOW

INSTRUCTOR'S SIGNATURE DATE
DSO FORM 2819.9-R (July 1986) PLEASE RETURN THIS FORM TO THE CSC.



11000-0 CURRICULUM-BASED VOCATIONAL ASSESSMENT RATING FORM HOME ECON -- FOODS/NUTRITION
COURSE LENGTH: 9 MKS 18 VES

M F
11'.. LI LAST NAME FIRST SEX GRADE SCHOOL

TRECT/ONS: 1. DO NOT RATE AUT BEHAVIOR OR OUTCOME NOT TAUGHT OR OBSERVED.
2. MCI P IF THE STUDENT CAN PERFORM AT TPA INSTRUCTOR'S LEVEL OF

EXPECTATION.
3. CRICCIE M IF THE STUDENT CAN PERFORM AT Ta INSTRUCTOR'S LEVEL OF

EXPECTATION WHEN INSTRUCTION HAS BEEN MODIFIED.
4. LIST ADDITIONAL BEHAVIORS AND OUTCOMES AS NEEDED.

-$._ i t'.., _,_._VIORS P M III. i F C IL OUTCOMES P M
1. Prw* shopping listKeeley initiative

.A. b a de toiffIroye 2. Purchase items within budget
c...p. * be sa

.. d ace 4. freoar inventors for Purchased food
,. , - .. _s _. n at* n tolerance

SWAIM flexibility
u , n de a ens - , i.

at wo 8. !Its
it h t ac U isors ..._ sure liauid ingredient*

10. an cook
,4_ ,, et it es tici 1 P.. . * 4.1 r . d

. Hark unsupervised 12. Bake bread
. a

nner 4. a at .1, t_Oak_es__
. Seek assistsno appropriately 15. Prepare congealed desserts and salads

a appropriate habits /manners 16. de
tt a _ ..* _ woe 1 . - *
t . . ...! ... 1._ ulations 1..

. Priatice Dunotualitv 1. c , 1, .t e _o slicer
'A' conduct

Ca o ma . Mint

P

21. Cut tde_end_bone_meat/fish/fowl
1 22. Some and bread meat/fish/fowl
23. Prepare lx4/aold_ltereragee

II. GENERALIZED OUTCOMES M 24. rrepare dried /concentrated food
1. Undertand_oral directions 25. Operate stove/microwave/oven
Y. Mxs oral directions 26. Cook ems/fruits/vegetables
x. Understand written directions 27. Cook meat/fish/fowl__

. Apply_rilatd terminology 28. Prepare sauces/gravies/soup stock
.« Apply related measurement functions 29. Garnish prepared food

. Apply related math computations 30. Serve meal

. Apply related science concepts 31. Clear table/scrave rinse dishes
A ac o- rlat hy . .nic r uirements 32. Operate dishwasher

33. Store prepared food. Demonstrate safety precautions
10. Demonetrat Problem solving technique 34. Set and decorate table
It: ;bow interest in ocoupational area 35. Serve in cafeteria line
12. Perrcrm except maintenance
13. Understand employer- employee roles

14. Understand function of a supervisor
I15. Understand role of employee evaluation
11 Understand business enterprise function I

i

AS RELATED TO YOUR COURSE, CIRCLE THE STUDENT'S PLEASE LIST MODIFICATIONS, ADDITIONAL
OVERALL COMMENTS ON THE REVERSE OF THIS FORM.

INTEREST . . . HIGH MEDIUM LOW

APTITUDE . . . HIGH MEDIUM LOW

INSTRUCTOR'S SIGNATURE DATE
DSO FORM 2819.9-R (July 1986

1-13

PLEASE RETURN THIS FORM TO THE CSC.
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DODS -0 CURR/CULUM-BASED VOCATIONAL ASSIMSMIT RATING rnpm INDUSTRIAL TECH -- DRAFTING
COURSE LENGTH: 9 WKS 18 WES

14 F

SEX GRADE SCHOOLSTUDENT LAST NAME FIRST

DIRECTIONS: 1. DO NOT RATE ANY BEHAVIOR OR OUTCOME NOT TAUGHT OR OBSERVED.
2. CHECK P IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF

EXPECTATION.
3. CHECK M IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF

EXPECTATION WHEN INSTRUCTION HAS BEEN MODIFIED.
4. LIST ADDITIONAL BEHAVIORS AND OUTCOMES AS NEEDED.

I. WORK RELATED BEHAVIORS ' P m /II. SPECIFIC SKILL. OUTCOMES
1. Display initiative 1. DeMOnstrate use of basic tool!

2. Install/adjust tools /equipment
3. Trace drawings for reproduction
4. Select revroduntion machines

2. Exhibit a desire to improve
3. Display integri/y
R. Exhibit self-oc -idea°,
5. Display frustrf ,pn tolerance 5. Overate reproduction maohines
6. Exhibit flexibility 6. Perform block diagrams
7. Make Judgments and decisions T. Draw/Letter block marginalinformation
8. Relate with leers/co-worker, 8. Draw keys/legend

9. Identifriwgnail_lead harness9. Relate with teachers/supervisors
10. Cooperate as a team member 10. Point penolls

11. Draw tansents/oolvitonsfellicises11. Accept Constructive criticise
12. Work unsupervised 12. Riseot linen/area/angles
13. Complete tasks accurately 13. Draw involute
14. Complete tasks in a timely manner 14. Draw full/3/4-1/2 scale
15. Seek assistance appropriately 15. Make single/multi-view drawings16,enenes
1T. Display appropriate appearance

16. Draw hidden lines

17. utilize fraOtion/metric/dVel dimensions
18. Comply with attendance regulations 18. Identity nutting planes
19. Practice DunOualitv 19. Draw_full/half/offset section view
20. Display appropriate conduct ?O. Draw offset /broken out Emotion view

21. Draw revolved/thin section view21. Cars for mateviele/eouipment

22. Draw enlarged section view

M
23. Draw spokes /rigs in section
25. Draw inclined surfaceII. GENERALIZED OUTCOMES P

1. Understand oral directions 25. Establish locating line
2. Give oral directions 26. Locate reference Plane
2. Uuderstand written directions 1. Draw primarY/ourved surface view

28. Draw secondary /sectioned view5. Rudy related terminology
5. Apply relateu measurement functions 29. Determine true length lines

30. Draw single/compound revolutions6. Apply related meth computations
Z. Apply related science concepts
8. Practice related hYglenknrnuirements
9. Demonstrate safety Precautions
10. Demonstrate Problem solving technique
11. Show interest in occupational area
12. Perform equipment malatenance
1 . 1.311n erstand lo f-py

15. Understand function of a auptrvisor
15. Understand role of employee evaluation
16. Understand buslnesa enterprise function

I

AS RELATED TO TOUR COURSE, CIRCLE THE STUDENT'S
OVERALL

INTEREST . . . HIGH MEDIUM LOW

APTITUDE . . . HIGH MEDIU11 LOW

PLEASE LIST MODIFICATIONS, ADDITIONAL
COMMENTS ON THE REVERSE OF THIS FORM.

INSTRUCTOR'S SIGNATURE DATE
050 FORM 2819.9-R (July 1986)

1-14

52

PLEASE RETURN THIS FORM TO THE CSC.



Doll021-0 CURRICULUM-BASED VOCATIONAL ASSESSMENT RATING FORM INDUSTRIAL TECH -- METALS
COURSE LENGTH: 9 WES 18 WES

M F
LAST NAME FIRST SEX GRADE SCHOOL -

IRECT/ONS: 1. DO NOT RATE ANY BEHAVIOR OR OUTCOME NOT TAUGHT OR OBSERVED.
2. CHECK P IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF

EXPECTATION.
3. CHECK M IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF

EXPECTATION WHEN INSTRUCTION HAS BEEN MODIFIED.
R. LIST ADDITIONAL BEHAVIORS AND OUTCOMES AS NEEDED.

I. NOOK 'PATO DONATIORS P 14 III. SPECIFIC SKILL OUTCOMES P N
1. DiatIlav initiative 1. Compare/select Products
'. Exhibit a desire to iaprove 2. Identify Product assembly process

. integrity 3. Follow systematic production planning_Dieolge
. Exhibit self-Oonfldonce M. Prepare Escalate

5. Prepare higa t, t _4 ranee
'it b t ability 6. Identify object by size /shape

. Mike ludmeents and decisions T. Operate drill Press
'.. a iv / .-vo re 8. Operate grinder

1,. with teachers/supervisors 9. Set uP and operate lathe_Relate

t o. copterate as a team member 10. . t_ t.t 1

I - .. itc veAriticism 11. Perform lathe thread cutting
12. Set up and operate milling machine

J3. Identify are welding
113 Complete tasks accurately
4. Couplet* tasks in a timely manner

_

14. Identity and select electrodes
15. Perform flat electric are
16. Recogpise welding defect*
17. Plan an layout sheet metal work

. Seek assistance appropriately
16. Display moropriate habits/canners
1 ' P Prow/ate ImPearance
. Comae - t. ...k.. atina

r
1 . 2 a al

tt. Practice Dunotuality 19. Operate marina shears
Display aporopriete eonduct

, 20. Operate bar folder
21. Overate bending break. Care for meterials/equipment

22. Perform riveting techniques
23. Perform soldering Procedures

II. GENERALIZED OUTCOMES P M 25. Select and use stake anvil

25. Operate setting down machine
. Understand oral directions
. (live oral directions

26. Operate crimping and bending machine
. Understand written directions 27. Cut sheet metal patterns with snips

28. Operate burring machine
29. Operate power nibbler

. Apply related terminology

. ADDlY related measurement functions
A ated ti .utilons _30. Fold edges

31. Select cutting tip and set up torch
2. Li ht and ad uat troh

. Apply related science concepts

. Practice related hygienic requirements
. Demonstrate safety precautions 33. Perform flame cutting
10. Demonstrate problem solving technioue
1. S4ow interest in occupational area

12. Perform equipment maintenance
13. Understand employer-employee roles

k

14. Understand function of a supervisor
11. Underatand role of employee evaluation
16. Understand business enterprise function

AS RELATED TO YOUR COURSE, CIRCLE THE STUDENT'S
OVERALL

INTEREST . . . HIGH MEDIUM LOW

APTITUDE . . . HIGH MEDIUM LOW

PLEASE LIST MODIFICATIONS, ADDITIONAL
COMMENTS ON THE REVERSE OF THIS FORM.

INSTRUCTOR'S SIGNATURE DATEDSO FORM 2819.9-R (July 1986)

1-15

PLEASE RETURN THIS FORM TO THE CSC.
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-1
DoDDS-G CUIRICULOM-BASED VOCATIONAL ASSESSMENT RATING FORM INDUSTRIAL TECH -- WOOL'S

COURSE LENGTH: 9 WIGS 18 WK3

M F
STUDENT LAST NAME FIRST SEX GRADE SCHOOL

DIRECTIONS: 1. DO NOT RATE AN! BEHAVIOR OR OUTCOME NOT TAUGHT OR OBSERVED.
2. =CI P IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF

EXPECTATION.
3. CHECK M IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF

EXPECTATION WHEN INSTRUCTION HAS BEEN MODIFIED.
4. LIST ADDITIONAL BEHAVIORS AND OUTCOMES AS NEEDED.

12WILRATRAgtVMS
I. Display initiative

P IMICIU . M
1. Compare /select Produots

2. Exhibit a desire to improve 2. Identify Product assembly Processes
3_ Display integrity 3. Follow systematic production
4. Exhibit self - confidence 4. Use mixing [votresses in production

procedures5----1211*Dsatiolttoleraiwz.6. Exhibit flexibility 6. Use bonding processes
T. Make Judgments and decisions T. Prepare template
I. Belot, with pears/co-worker* 8. Preoere a Us

9. Prepare a fixture9. Relate with teechers/sunervisore
10. Cooperate as a team !giber 10. Identify obieot by shape/sire
11. Accept constructive criticism 11. WqrSWIALKLMNNNL01L----___________

12. lore hole with Portable hand drill12. Work unsupervised
13. Ccapplete tasks accurately 13. Cut hole with keyhole saw
14. Complete task* in a_bimelY manner 14. 3eleot proper hammer and drive nails

15. Level and plumb installations15. Seek assistance appropriately
16. Mapley appropriate habits/manners 16. APPlv stains/shellac/varnish
17. Display appropriate appearance 17. Overate Portable drill
18. Comply with attendant,. regulations 18. Operate portable sander
19. Praolice punctuality 19. Overate drill preps

_

20. Display appropriate conduct 20. °pent, grinder
21. Operate vertical band and table saw21. Care for matorialateouipment

22. Perform Proolsiog cutting
23. Operate horizontal sew

I . GENERALIZED i ' ,.s P M 24. Set up and operate lathe
1. Understand oral directions 25. Demonstrate hand sawing
2. Give o d ,t ons 26. Demonstrate planning Procedures

27. Demonstrate abrading proceduresUnderstand written directions
N. APPLY related terminology_
r. A.. r ated measurement functions

. A 1 relat .1. sat, computations
IApply related science concepts

. Practice related hygienic requirements
C. Demonstrate safety precautions
10. Demonstrate problem solving technique
11. Show interest in occuPitional area
12. Perfo equipment maintenance
13. Understand employer- employee roles
14. Understand function of ampervisor
1 . Understand role of employee evaluation
16. Understand business enterprise function

AS RELATED TO TOUR COURSE, CIRCLE THE STUDENT'S
OVERALL

INTEREST . . . HIGH MEDIUM LOW

APTITUDE . . . HIGH MEDIUM LOW

PLEASE LIST MODIFICATIONS, ADDITIONAL
COMMENTS ON THE REVERSE OF THIS FORM.

INSTRUCTOR'S SIGNATURE DATE
OSO FORM 2819=9-R (July 1986)

1-16

54

PLEASE RETURN THIS FORM TO THE CSC.



It BASED VOCATIONAL ASSESSMENT RATING FORM JROTC
COURSE LENGTH: 9 WKS It WS

M V
MOOT LAST NAME FIN= SEX GRADE SCHOOL

DIRECTIONS: 1. DO NOT RATE ANY BEHAVIOR OR OUTCOME NOT TAUGHT CR OBSERVED.
2. CHECE t IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF

EXPECTATION.
3. CHECE M IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF

EXPECTATION WHEN INSTRUCTION RAS BEEN MODIFIED.
4. LIST ADDITIONAL BEHAVIORS AND OUTCOMES AS NEEDED.

I. WORE Ran= BEHAVIORS P N III. SPECIFIC SILL OUTCOMES P N
1. Wear uniform proper/1,

, !I. . .., r. to rove 2. r. . 'al. .A. 11_
L

.
.. - an±na of weapons

tit elf -oonfidenne r 4. 1. . t -An_
tie tol rano . . ..0. t . r an

, 6. . 1 t, ,, n- o 1
. ,

a ..... c o.- rtes
, t -..,.. ' . I a It At

.. .. 10. .

' nRRUJACIP
:14..J ive it clan 11. Display Proper respect for authority
t '- r 12. n a

. ,... Li 1 ., ..... .-
io manner 14 kok ct . A

Is. 8
ms a ,.. - b niers r kk ... k ... 0 .t. to. c *...

-.. &

- ) h end ,! 1...t_ at one
. . i C o u. let .., tine '3._...... it, 1'. i a /.1. rds

%,
1 a. AL0 '.4 1,.. ir l 5 or

.. ,
.

I ILL, R ii S , P M t k
Under t d o al d reotions

. nventory serially numbered items
26. Issue /account For Government property
27. Solve basic man reading problems

28, Identify terrain features on man

2. Dive oral directions
3. Understand written directions

. A rel ted ermin ,A
.. Amp, related measurepent functions 29. Use protractor/compass in map reading

. Apply related math computations 30. Locate object within 100 meters on man

. Apply related aolonce concepts 31. Distinguish serial_photoa/ploto maps
1. i ao ice let en c r uirementa 2. Prek e eas

Demonstrate safety precautions 33. Present oral program with training aids
10. Demonstrate oroblem_solving technique 34. Conduct physical trainbAL_Omall group

me t °cow t nal area
12. Perform equipment maintenance
1 Unde and lo e o ee to es
14. Understand function of a supervisor
15. Understand role of employee evaluation
16. Understand business enterprise function

AS RELATED TO YOUR COURSE, CIRCLE THE STUDENT'S
OVERALL

INTEREST . . . HIGH MEDIUM LOW

APTITUDE . . . HIGH MEDIUM LOW

PLEASE LIST MODIFICATIONS, ADDIT

COMMENTS ON THE REVERSE OF THIS FORM.
OVAL

INSTRUCTOR'S SIGNATURE DATE
D30 FORM 2819.9 -R (July 1986)

I- 17

PLEASE RETURN THIS FORM TO THE CSC.
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CURRICULUM-BASED VOCATIONAL ASSESSMENT RATING FORM MODELING
COURSE LENGTH: 9 WKS 18 WK3

N P
.9 UDENT JAALEAME FIRST

OUTCOME

HAS
OUTCOMES

P

SEX GRADE SCHOOL

NOT TAUGHT OR OBSERVED.

AT THE INSTRUCTOR'S LEVEL OF

AT THE INSTRUCTOR'S LEVEL OF
BEEN MODIFIED.

AS NEEDED.

arscrums: 1. DO NOT r ANT BEHAVIOR ON
2. CHIME -' THE STUDENT CAN PERFORM

gi .

3. CHECE IF THE STUDENT CAN PERFORM
EXPECTATION WHEN INSTRUCTION

4. LIST ADDITIONAL BEHAVIORS AND

l_t IC o . co BEHAVIORS
1. Bogey initiative

M III. SPEC P C : i_ 0 oi " '''.

1. Maintains ;wooer diet/nutrition
... exhibit_s_desire to improve 2. Performs appropriate exercise °regret
2__ILIPIPI_Patlirlt

. b lt-ooafidenee
3. Maintains AO* ears
A. a L

olL

_PIPPIII_frlistrItign toktriP9P ________
-.! i,.. it ___ 1411 0,0..,__Mlint1041

6. e Droisotlyen

Nes self 9011.49099!1/Y292011Yr__th149_1145.01,_19d_deci.419141 _
a 8. n in IL. hand

-__I0108_11.40 4a90Pre/PPPOrvAsors 9. Maintpins mode1491/41119RIMES
O. Coppeorate SO a team member 10. A, e- 4 u.
11._1ocept copptruotive criticism 11. ;MUM macePP_IP_ 011109___elikffein

..L. _t_u.. * ....

___

12. Applies makeup to enhanoe eyes
13t_ Plan wsr0190,..140_11019n_ftmir13.?_cORP194...4148 1199uratPlY _______ _.___

14. ... . n a nner 4. Demone_trates_bapie modeling techniques
13.--4,1c_Pcels0D0P_PPITOPriPtelY
6. a. /... .., to b s/ ner

_IL_PMPSIMIP_ITIMMAPODIOPP
16. Demonstrates intormal_kodeling skills

17:_144PPI7_PIPPr9Pf4811_4PPekrionce 17. Deponslritelf0rog.119411.4111,k1111!
twee regulations 18. ' ._. L-- -t.. i

1'.,.111514.9,_PopoluflitY _ 11-_DePonitratesih4YLValtDPURI skills________
0. Display appropriate Conduct 20. De 11.- ..t ... ii. ak a

21. Demonstrates photg_techniops fashion..1....Care_for_eletepialp/equipment

22. Demonstratel_Dhcto teohnlauea commercial
__________ __ _ __.

---II. GENERALIZED OUTCOMES
23. Demonstrates television commercial skill
24. Demonstrates showmanship in performance

1. Understand oral directions
_ ___ ___

... Give oral directions
t Understand written directions

..._!POrrC4ft!si terminolpEY _______
Apply related measurement functions

_-

related math computations..Apply
(. A.,ly related_lcience concepts

. Practice related hygienic renuirements
.... pemon4r114.Pefell_Prepautlons __k_
10. Demonstrate problem solvin techniue
112Abow_interept in pcoupptippel_area
12. Per o euipmeni maintenance
13. Understand employer - employee roles
1M. Understand rynotion_or a. supervisor
15. Understand role of employee evaluation

16..Understand_bnsinessenterprine function
_________________________________

AS RELATED TO YOUR COURSE, CIRCLE THE STUDENT'S
OVERALL

INTEREST . . . HIGH MEDIUM LOW

APTITUDE . . . HIGH MEDIUM LOW

PLEASE LIST MODIFICATIONS, ADDITIONAL
COMMENTS ON THE REVERSE OF THIS FORM.

INSTRUCTOR'S SIGNATURE DATE
DSG FORM 2819.9-R (July 1986)

I-18

PLEASE RETURN THIS FORM TO THE CSC.
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PHOTOGRAPHY
.!..-,..! to i i ......1-- TOO TI' ,... . RATING FORM

COURSE LENGTH: B IMS 18 IM3

M F
!... 4 LAST NAME_______ FIRST

OUTCOME

HAS
OUTCOMES

SEX GRADE SCHOOL

IRECTIONS: 1. DO NOT HATE ANY BEHAVIOR OR
2. CHECK P IF TIM STUDENT CAN rsconm

EXPECTATION.
3. CRICK to IF TIM STUDENT CAN PERFORM

EXPECTATION WHEN INSTRUCTION
M. LIST ADDITIONAL BEHAVIORS AND

NOT TAUGHT OR OBSERVED.
At TIM INSTRUCTOR'S LEVEL OF

AT THE INSTRUCTOR'S LEVEL OF
BEEN MODIFIED.

AS NEEDED.

ItPPWW-ILIPPlias P N AIL 3PEC IC MAL 00IPPYA4 P

t in tla. ve
1.Lbtade ire t. i rove 2. io...

.__PIPPOLIPMF.I11.----__________________
' - -

1111 both_ __ .110911-aboP

ALEiLL449_911PIral-
i t mg.»

IIIIII
._

....PhilIbIt_tihIPIII4

-_420.M-...419APRI
camera6. Mak: exposyrrlthtt:

,___A a and &Iola
, aewt rs/ .. ere

hole

8. i t ..... a r wit. -v o ._

J..Pelete yittLtesehersivIIPPr*APPrP Load camera with film

. ..e a t r
_9,

' 1. ... ... -J '.. .

_OM t ve orltioime 11. Sot Mow* *f* stop
lip. Port. lIPPPPtvlsed 12. Set exposure,. time

. ._te . .

4 e e a r 4. .._, . u

1/..,..APPIt: sP1110Poe aPPrsPrAftgi 13. pm, picture
6. mum appropriate itabitiomuumws 16. povilloo rum with trap

., . K- 17. ;too film with trap

CPPPXy. FAO PtP.900PPPP_ Mt 4140hv IL fp mil with tray....

___

Min1,_prery. for.materlelefeloippent

III
I. LW film tank

. IL 0 tank
23. Fix film with tank

II. GENERALIZED OUTCOMES
1. dhderstand oral directions

P 2b. Wash film with tank

+ .. o- rest .a r for printlm
0 ve oral directions 26. Makeoontact print

for enlarginUsderetaPItyrittPPOirections
A1 roust t

_27,241eptproper_oontrast_paper
2e. Load fits in enlarger

. A ky related measurement functions 2. Set enla er ' * at-
meth computations 111 shco_expopyre for eplargl..Apply_rglated

. A'1 r la ed sci nos conch ta
. Practice related snip uirementa

_30,_Use_papyr_strip_to
1. Focus enla .er

32. Dodge enlarged piece
.Demonstrate_safety.precautioss Mike exposure in enlarger
1'. Unions ra e b es 'Tin teohni ue

_33
A. Wash enlarsed_pr)nt

1. Show late t a ocou tonal area 311_11a_enlarged print
12, Perforkeguipment_maintenasoe ___ Mount enlarged print
1 . Understand emplmerregplOyee roles

_30.

A. Understand notion of a au rvisor
13,_ Understand role of employee evaluation III
16. Understand business enterprise function

AS RELATED TO YOUR COURSE, CIRCLE THE STUDENT'S
OVERALL

INTEREST . . . HIGH MEDIUM LOW

APTITUDE . . HIGH MEDIUM LOW

PLEASE Lib"; MODIFICATIONS, ADDITIONAL
COMMENTS ON THE REVERSE OF THIS FORM.

INSTRUCTOR'S SIGNATURE DATE

DSO FORM 2819.9-R (July 1986)

1 -19

PLEASE RETURN THIS FORM TO THE CSC.
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TYPING
CURRICULUM -1341381) VOCATIONAL ASSESS/OJT RATING rOOk .

COURSE MOTE 9 11E3 18 WS

M F

STUDENT LAST NAME FIRST SEX GRADE SCRWL

DIRECTIONS: 1. DO NOT RATE ANY BEHAVIOR OR OUTCOME NOT TAUGHT OR OBSERVED.
2. CIIIECE I IF THE STUDENT CAN 1012FOIM AT THE INSTRUCTOR'S LEVEL or

EXPECTATION.
3. MCC fl IF Tit STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF

EXPECTATION WREN INSTRUCTION HAS BEEN MODIFIED.
4. LIST ADDITIONAL BEHAVIORS AND OUTCOMES AS NEEDED.

__.....12WILM1411PIIP01023 P N 111LRiginEgjAegEMillif
1. Display initiative 1. Display anoror-sate /mature

2. Display proper hand position/4n
1111

2. exhibit **sire to improve
3t_..91iiiniatigriti 3. Display mover keyboard finnering

4. TYDO acourately not looking at hisitjhaajtAnifinntigemp
/.:_kt!01.07...ftV.003i9P_ Winne, /. ArranNIMPiann_0911
6. Exhibit flexibility 6. Wee tau bend written cony

11117,_ Mak.. jpdgpegs and deoisicos frpottpp41correct errors
8. Relate with meers/oo-vorkers

_7,

8. 90e correct grammar and writing skills
9. Relate with teechers/supervisors 9. TIDO tern_neners
10_._9peperste as a tem ember 10. Type book 1,140rts
11. Accent oonatructivo criticism 11. Tine various baldness forme

12 YPd_ffuntrilvis9d 10 ftvirs.. 1.0.4ratiff1lastippoL15!9_urity.:._

13. Complete tasks aocuratelY 13. CONDOM letters of opplicatIon/reouest
14. Salpiele teaks in a timely manner

-11.....k03.3991.4P9/MilieltalliPtter*
14. Prepare follow up letters

15. Seek sesistanoe approorikkgY
16. Display appropriate habits/eanners 16. Set up/fill out typing forgo

112..OleilkY_PFPF9Priate ppm:arenas 11.1_tOPLETPOP9I199_11MF 110,4
18. Comply with attendance regulations 18. Care for keyboarding eachlnes

19. Use 10-key calculator19. Practice punctuality

na_bNI.IFT-19.201TiktiLMFiluot
21. Care for naterialsisaulpeent

II. ODERALIZED OUTCOMES
1. Oaderataad oral directions

24....911!_oral aid 1.9.01P6
3, Understand wrinen directions

!12....iPPIL.0111100_ t/!i210 SY
2,L Apply related measurepsnt functions
6. Apply related math amputations
L__Apply related science concepts
8. Practice related bulimic requirements
9. Deecnitrato safety precautions
10. Deponatrate probity solying technique
11. Show interest in 000unellonal area
12. Perform 'null:sent mainteesnoe
13...Onderetapd. insployer-peployae roles

14. Understand function of a supervisor
15. understand role of employee evaluation
16. Understand business enterprise function

AS RELATED TO YOUR COURSE, CIRCLE THE STUDEN-'S
OVERALL

INTEREST . . . RION MEDIUM LOW

APTITUDE . . . MGR MEDIUM LOW

PLEASE LIST MODIFICATIONS, ADDITIONAL
COMMENTS CO THE REVERSE OF THIS FORM.

INSTRUCTOR'S SIGNATURE DATE
DSO FORM 2819.9 -R (July 19 PLEASE RETURN THIS FORM TO THE CSC.



Da0 -0 CURRICULUM-BASED VOCATIONAL ASSESSMENT RATING FORM
COURSE LENGTH: 9 WKS 18 WKS

M F

FMK, LAST NAME FIRST SEX GRADE SCHOOL

IHIMKTIOILI: 1. DO NOT RATE ANY BEHAVIOR OR OUTCOME NOT TAUGHT OR OBSERVED.

2. CHECK P IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF
EXPECTATION.

3. CHECK M IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF
EXPECTATION WHEN INSTRUCTION HAS BEEN MODIFIED.

R. LIST ADDITIONAL BEHAVIORS AND OUTCOMES AS NEEDED.

I. VON PLATO EBRAY/0113 P M III. SPECIFIC SKILL OUTCOMES P

I. DiSPlors initiative
g. Exhibit a deeire.to improve
.1, PlulaY int it,

bi 'donne

. OlsolaY frustration tolerance

. Exhibit flexibility
to and decisions

. Relate with Peers/co- workers

. Relate with teachers/supervisors
10. Cooperate ate team member
11. Accept construotive criticism
12. Mork unsupervised
13. Couplet, tasks accurately
114 Complete tasks in a timely manner
1'. Seek assistance appropriately
16. Display appropriate habits/manners
1/. Display aroroprist appearance
16, Comply with attndano ticulations
19. Praotio punctuality
20. 01sPlav appropriate conduct
21. Care for materials /equipment

II. GENERALIZED OUTCOMES P M
1. ynderstand oral directions
2. Clive oral directions
3. Understand written directions
1. Apply related terminology
5. Apply related measurement functions
6. Apply related math computations
Z. Apply related science_conepts
6. Practice related bYglenic requirements

1 nstrate sat recautions
10. Demonstrate Problem_solving technique

w interest in -au tional area
12. Perform equipment maintenanoe
1). Understand employer- employee roles
11, Understand function of a supervisor
It Understand role of employee evaluation
16. Understand business enterprise function I

tAS RELATED TO YOUR COURSE, CIRCLE THE STUDENT'S
OVERALL

INTEREST . . . HIGH MEDIUM LOW

APTITUDE . . . HIGH MEDIUM LOW

PLEASE LIST MODIFICATIONS, ADDITIONAL
COMMENTS ON THEE REVERSE OF THIS FORM.

INSTRUCTOR'S SIGNATURE DATE
DSO FORM 2819.9-R (July 1986)

1-21

PLEASE RETURN THIS FORM TO THE CSC.
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APPENDIX II

WORK RELATED BEHAVIORS GUIDE SHEET

1.1 Display initiative

1.2 Exhibit a desire to
improve

1.3 Display integrity

1.4 Exhibit self-confidence

1.5 Display frustration
tolerance

1.6 Exhibit flexibility

1.7 Make judgements and
decisions

1.8 Relate with peers/
co-workers

1.9 Relate with teachers/
supervisors

1.10 Cooperate as a team
member

1.11 Accept constructive
criticism

1.12 Work unsupervised

Is reedy to work without being told;
initiates new situations and required
work tasks promptly.

Possesses internal motivation to better
oneself in academic, social, or work
related settings.

Demonstrates fair, loyal, honest,
and straightforward action.

Feels good about selk; is realistic
about personal strengths and weaknesses;
self-confident; does not dwell on dis-
abilities but tries to maximize strengths.

Maintains emotional stability and work
pace when faced with challenging,
difficult, or pressured situations.

Accepts changes in situation without
becoming upset, showing emotional
outburst, or decreasing work production.

Makes judgements and decisions on the
basis of nonobjective criteria, e.g.,
feeling, common sense.

Fraternizes, converses, integrates with
fellow students/co-workers.

Fraternizes, converses, integrates with
teacher/supervisor on a respectful
plane.

Performs as a member of a team; works
smoothly with others; cooperates with
otners.

Accepts realistic criticism from peers
and supervisor/teacher; attempts and
desires to improve on required tasks.

Dependable, follows directions well;
sticks to work until complete without
supervision.
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1.13 Complete tasks
accurately

1.14 Complete tasks in a
timely manner

1.15 Seek assistance
appropriately

1.16 Display appropriate
habits/manners

1.17 Display appropriate
appearance

1.18 Comply with attendance
regulations

1.19 Practice punctuality

1.20 Display appropriate
conduct

1.21 Use and care of
materials/equipment

Completes work of acceptable quality;
work does not have to be done over.

Works at an appropriate pace and speed;
completes maximum amount of assigned
work within a given time period.

Appropriately seeks help or relies on
others to complete work tasks.

Displays appropriate use of manners;
does not interrupt or disrupt others,
does not use profane language.

Displays adequate hygiene (clean, face,
clean hands, clean well-groomed hair)
proper make-up; clothing is appropriate
to situations (becoming, clean, well-
fitting).

Has an appropriate attendance record
and acceptable rationale for absence
or requested release time.

Arrives on time for class/work and
from breaks; is on time for appointments.

Acts in ways acceptable to peers,
fellow workers, teacher and/or super-
visor.

Demonstrates ability to maintain and
care for work station, tools, and
materials.



APPENDIX III

SAMPLE HANDOUT SHEETS
FOR VOCATIONAL INSTP'CTORS

1. SOURCES OF ASSESSMENT INFORMATION

2. HOW TO COMPLETE ASSESSMENT RATING FORMS

3. SAMPLE INSTRUCTIONAL MODIFICATION
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Student reocvds data proJte
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HO TO C0141'0TIN HMS

1. Performance Column (P)

At the end of each quarter or semester, teachers/supervisors

completing these forms should check (%/5 whether a student is
performing (P) on a specific behavior or competency at the
level of accuracy or profioiency expected by the instructor.

2. Performance with Modification Column (M)

For those students who can perform a skill or behavior at the
expected proficiency level only with modifications, an M
(symbolizing "proficient with modification") should be checked.
Appendix 111-3 provides an example listing of possible modifi-
cations that might be made by the vocational instructor.

3. Unrated Behaviors or Skills

If an instructor did not have an opportunity to rate a behavior/
skill or if the student was unable to perform the skill even with
modification, no mark should be made for that specific skill item.

4. Overall Rating

On the bottom of the rating form, the instructor should indicate
his/her opinion of the student's overall interest in and aptitude
for the occupational area of instruction.

5. Additional Information/Modification

Any modifications made to enable a student to achieve proficiency
should be indicated as specifically as possible on the back of
the rating form.

6. Comments

On the back of the rating fortithe instructor should also indicate
any additional pertinent information regarding:

a. Student class participation,
b. Teaching techniques, and
c. Program recommendations.

7. Review and Sign Rating Form

When all ratings have been completed for the Vocational Assessment
Rating Form, the instructor/work supervisor should review the form
for accuracy. The form should then be signed, dated, and forwarded
to the Case Study Committee.

111-2
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;AMPLE MODIFICATIONS_FOR FACILITATING PROFICIENC1

A. bearrange equipment and furniture to A.

Provide more space around equipment,
work areas, and aisles.

B. Adjust height of furniture. B.

C. Provide individual student carrels C.

for independent task completion.

D. Color code machine and equipment D.
controls for each indentification
according to function.

E. !Able equipment and work areas with
large legible signs.

F. Provide flexible scheduling to E.

accommodate the student's work
rate. Time required for a student
to attain specific skills may need
to be lengthened.

a

Task analyze ,instructional objec-
tives with wnich the student is
is having difficulty and teach
individual task steps as approp-
riate.

Introduce new material in small
amounts, checking student com-
prehension of each step before
continuing the next step.

Provide the student with lists
of required technical vocabulary.

Provide instructional reading
materials written at the student's
*instructional reading level."
(Obtain the assistance of the
special education teacher or
reading specialist.)

Provide a variety of learning
actiities for each instructional
objective.

Mat a/ ui r..t ificat ons
Use nonverbal materials in de-
scribing work procedures: symbols,
charts, graphic illustrations, etc.

Install adaptive operative devices
on machines:

o hand or foot controls
o guard rails
o warning lights and sounds
o adaptive toe handles

. Use large print for written
materials.

. Secure specialized equipment
which may assist the student:

o left-handed scissors and
tools

o patterns and cutting
guides

o magnifying devices
o tape recorders

. Shorten and simplify tasks.
(Number and difficulty level may
be increased as the student pro-
gresses.)

Modi cat in Teach hod
Use teaching approach(es) which
'match the student's learning style
(i.e., auditory, visual, tactile,
etc.). Seek assistance from the
special education teacher in
determining student learning styles.

B. Use a demonstration approach when-
ever possible.

C.

D.

E.

F.

Use ill::.strations to replace
written directions.

Provide opportunities for students
to answer test questions orally.

Use multiple choice tests instead

Allow time for more presentations
of material to be learned.

111-3
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APPENDIX IV

SAMPLE OF COMPLETED

Vocational Assessment Rating Forms

and

Individualized Education Plan
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tow* cumacoom-usso 'motorai4 ASSESSMENT RATING FORM INDUSTRIAL TECH WOODS

COURSE LENGTH: 9 vts xx 18 Wu

Doe, John 8th Mystical Middle School
(Ex. pa OAST NAME FIRST GRADE G0004

DIRECTIONS: 1. DO NOT RATE ANY BEHAVIOR OR OUTCOME NOT TAUGHT OR OBSERVED.
2. CHECE t IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF

EXPECTATION.
3. CHECK d IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF

EXPECTATION WHEN INSTRUCTION HAS BEEN MODIFIED.
M. LIST ADDITIONAL BEHAVIORS AND OUTCOMES AS NEEDED.

-
itA., ...H V r M PECI C 'UTC1MES P N

.1 Ini .°,A fliL I. t_Produc PMMI', IIMI nti ,.: Irsaganp
' 7Liautiti MIMI - . roduct gn IN1

A. Exhibit welt - Confidence K. Use mixing prmesees in production

la
MI

. Distair frustrIltion tolerance

KVA
5. atina Procedure;
f Use bonding_., b x

n3 ,_pcspiriAgialiphie .. ........ a

r .

ta......irspiretia in
. P . IIPM

i_ .rrid 10. e b c b she /s e Pll
Ini 11. r w d br ce
ma
la

12. _ e w ,tbhand drill
I . C t w h 3 W 11.11"POPRITIMEIMMI,../.Fr

niirrirrilITIIIIIMMINIIIIIMI
Ai, a b t / nets WO

Mg I it . & , Jr and drive _nails IIM
rr../'nu1 . I h nstallation,

16. ns/ h- ;ae/rarniSh
a 11. a a aran e 17. Operate pore !frill SU

ira
w es u a RS MS I . L. ble er
0 net a 111. 1 ,

ev appropriate conductro
Ell

C t- so/ u nt Ira I. Operate r t ea b d n4 tab e w
. Perform roc n cu n.
. ,. . te 90 $1

IIMIRCOMAIALLIItti* 0/44tLAII111111111111 P M 24. Set u and o rate lathe
derstand oral directions 2 Demonstra e and saw n

Give oral directions 26. Demonstrate planning procedures _17
tan wr d rect ons 2Y. Demonstrate abrading procedures

I/
AI related measurlment functions

relat 0. .0 at ons
r APPlY related science concepts L/
, Practice related hygienic requirements 4,/

. !,., nst te safe recau ns V
,_, n a e problem so r echniue

1. in e n occupational area
r o uipment ma nt, ance L.

i, .e t em. o er- 1 ee 11O
.11111

NM
4. Unde a I. n t n of a su ., so nal

1 . nderstand e of .lo ee era nation IPS
16. Understand business enterprise function 11111111

AS RELATED TO YOUR COURSE, CIRCLE THE STUDENT'S
OVERALL

INTEREST . . . MGM ci;M.),...IELOW

APTITUDE . . . HIGtelfiEiO LOW

PLEASE LIST MODIFICATIONS, ADDITIONAL
COMMENTS ON THE REVERSE OF THIS FORM.

...1 0: X etr,,,S iiZA6
INSTRUCTOR'S SIGNATURE" DATE

DSO FORM 28I9.9-R (July 1986)

IV-1

PLEASE RETURN THIS FORM TO THE CSC.
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SAMPLE OF A COMPLETED IEP USING THE CURRICULUM-BASED VOCATIONAL ASSESSMENT INFORMATION

STUDENT'SNAME Doe, John _

111 12)
Anatol Shod Tam haleuctional

WW
Owls ObieLtOos

131

Potion I itygi
W

PoloonAns

NI
LIWYlli i.e.

inboavemeno eel

014...en...

ital

5016:11
P1uv1.I.0

161

hide In

"'Iowan

w Sank.

171

Plakcod

DAM
illtdins EndsAnnual Coal

Present level
_________......__

- ii4b it low

itusttation
tolerance when
wait% on fine
motor tasks

- Lacks mai-
deuce and makes
poor judgements
on decisions

related to fine
detail and

finish work
- Fails to cam-

plate task

without close
hopervision

Student will

improve on each

of the 'Aided
ohjectives to
the point of 90
of the expected

Profitiency for
the industrial

arts classroom.

Industrial

Technology
Teacher

IS weeks

Sept. Doc.. To develop appropriate work re-
lated behaviors for an industrial

technology-woods classroom

Short term Instructional Objectives

Student will:

li?Display initiative

Exhibit a desire to Improve
3. Display integrity

Exhibit self-confidence
Display frustration tolerance

43. Exhibit flexibility
ti)Hake judgements and decisions

Relate with peers/co-workers
9. Relate with teachers/supervisors
$0. Cooperate as a team member
II. Accept constructive criticism

eWork unsupervised
Complete tasks accurately
Cli?Complete tasks in a timely manne,

Seek assistance appropriately
16. Display appropriate habits/

manners
17. Display appropriate appearance
IS. Comply with attendance regula-

tions

19. 71actice punctuality
20. Display appropriate zonduct
21. Use and care for materials/

equipment

Local Ilitimodocelme Omit's.'

68

1)3 bum 2603



APPENDIX V

ANNUAL SUPPORT ROLES OF THE EDUCATIONAL PRESCRIPTIONIST

Activity Timeframe

1. Contac school-level CSC chairpersons to establish a Sept/Oct
meeting to discuss Educational Prescriptionist role
with the CSC and the school staff.

2. Conduct a school-level visit to meet with CSC per- Sept/Jan
sonnel, special education teachers, and vocational
instructors to review data collection procedures,
the processing of rating forms, and the mechanisms
for using assessment information for IEP development
and instructional planning.

3. Conduct a school-level inservice with all personnel Sept/Oct
involved in the vocational assessment procedure. As needed

To:

a. Distribute handbooks and rating forms to
personnel in need of them.

b. Review and discuss procedures as they will be
implementing at that school.

c. Review procedures to be followed to use the
rating form data in the IEP.

d. Review example completed rating forms and IEP's.
e. Answer any questions and provide or direct

assistance as needed for instructors.

4. Provide needed training and support to new teachers Sept/Oct
experiencing the curriculum-based vocational assess- As needed
meat procedure for the first time. Identify instruc-
tors with positive experience with the process and
have new instructors work with them.

5. Provide consultation services as requested and as As needed
deemed necessary in such areas as:

a. How to conduct observation of student work?
b. How to collect data for rating forms?
c. How to make instructional modificatione for

handicapped students?
d. How to use data from the rating forme to

develop goals and objectives for an IEP?

V-1
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