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CHAPTER ONE
INTRODUCTION TO CURRICULUM-BASED VOCATIONAL ASSESSMENT

This handbook is for persons participating in the process of collecting,
evaluating, and applying vocational assessment information for handi-
capped students. The purpose of this handbook is to provide background
information and specific directions for implementing vocational assessment
activities. The approach presented in this handbook is a developmental
curriculum-based assessment process which responds to the career/voca-
tional programring sequence through the junior high/middle school and
high school yeurs. This handbook will present: (1) a brief rationale
for vocationrl assessment activities, (2) a description of curriculum-
based vocational assessment, (3) how this approach interfaces with DoDDS
career/vocational program curriculum sequences, (4) the benefits and
outcomes of this approash for educators and students, and (5) a detailed
breakdown of implemc« .tation steps with specific instructions for those
personnel participating. The appendices of the handbook include asscss-
ment rating forms and listings of references and resources for those who
wish to further investigate the basis for the proposed activities.

I. RATIONALE

A. ¥Why Are Veocational Assessment Activities Necessary for Handicapped
Students?

Public Law 94-142, "Education for All Handicapped Children Act of
1975, " requires that schools focus upon the identification and
provision of appropriate, least restrictive services for students
with handicapping conditions. Department of Defense Instruction
(DcDI) 1342.12, subject: Education of Handicapped Children in the
DoD Dependents Schools, dated December 17, 1981, establishes poli-
cies and procedures for identifying and providing free appropriate
public education to handicapped children receiving instruction within
Department of Defense Dependents Schools (DoDDS). This instruction
defines Special Education as, "Specially designed instruction, at

no coat to the child or parent, to meet the unique educational needs
of a handicapped child, including education provided in a school, at
home, in a hospital or in an institution, physical education progranms,
and vocational education programs," (see paragraph 17, page T; DoDI
1342.12). The instruction further defines Vocational Education as,
"Organized educational programs directly related to the preparation
for paid or unpaid employment or for additional training in a career
requiring other than a baccalaureate or advanced degree" (see¢ para-
graph 17.c., page 7; DoDI 1342.12),

The vehicle for determining appropriate career/vocational services
for handicapped students is the individualized education program
(IEP). The Case Study Committee (CSC) responsible for developing
the IEP relies upon an efficient and valid career/vocational assess-
ment process for data and information to make decisions. Further,
DoD Instruction 1342.12 calls for vocational assessment/evaluation
activities which are necessary and appropriate to develop a statement
of present level of performance for the child.

4
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II.

B. What Purposes Does Vocational Assessment Serve?

Programming decisions are based upon presant performance informa-
tion; thus, it is oritical that vocational assessment data collec-
tion be initiated in the early secondary school years (junior high/
middle school). Vooational assessment data will further assist
prevocational and vocational instructors to develop program options,
alternativas and specific accommodations necessary for the successful
participation of handicappeda students within vocational curricula.
The data will also assist special education personnel to more appro-
priately serve as a resource to vocational instructors and, therefore,
increase the probability of successful participation of handicapped
students in vocational programs.

APPROACH

A. ¥What Kind of Vocational Assessment Is Appropriate for Handicapped
Students?

1. The Problem:

Traditionally, vocational assessment/evaluation services

have consisted of a strict evaluation and predictive proce~
dure conducted by psychologists and rehabilitation personnel.
The purpose of vocational evaluation activities has been to
determine vocational capability and predict employment limita-
tions and potential success for disabled individuals in partic-
ular work situations. Often traditional evaluation processes
in vocational rehabilitation have been oriented towards the
needs of adult clients who have past experience in the world
of worx. During the past several years, researchers and pro-
gram developers studied the implications of traditional voca-
tional evaluation for use with younger handicapped students in
educational settings (Stodden, Casale, and Schwartz, 1977;
Stodden, Ianacone, and Lazar, 1979; Stodden and Lazar, 1979).
Research from this period indicated that traditional concepts,
instrumentation, and vocational assessment strategies did not
readily lend themselves to the needs of more developmentally
focused assessment needed in educational settings.

2. The Response:

More recent studies have focused on the development of
curriculum-based vocational assessment models. These
models have been generated within a career development
context and focus upon collecting information necessary
for making appropriate programming decisions for. handi-
capped students (Stodden and Petzy, 1980a, 1980b; Richter-
Stein and Stodden, 1981; Stodden and Ianacone, 1981). The
developuent of these new vocational assessment models has
brought to the forefront a number of program considerations.
The following considerations served as reference points in
the development of the DoDDS program model for vocational
assessment.

10




b.

Q.

f.

Vocational assessment acotivities should be integral i
the delivery of career/vocational services for handi-
capped students.

Vocational assessment information should contribute to
ongoing career/vocational programming decisions and
assist in the determination of least restrictive learning
environments for handicapped students.

Validity is an important consideration; therefore, a
curriculum-based vocational assessment model should
address the relationship of evaluation to the curriculum
content and instructional priorities.

Handicapped students often lack the readiness and aware-
ness (related skills and behaviors) necessary to partic-
ipate in vocational courses and community job activities.
Thus, vocational assessment activities should begin at
the junior high/middle school level.

Model programs for vocational asvessment should address
the legal and procedural guideliues of current regulations
affecting service delivery to handicapped students (DoDI
1342.12).

Vocational assessment activities should provide data that
will increase the performance level of handicapped students
on career/vocational tasks.

The most appropriate persons to collect vocational assess-
ment information are those instructors teaching career/
vocational activities.

Situational factors (specific to work roles) often affect
the performance of handicapped students on career/vocational
tasks, thus assessment activities should be situational

(in vocational classrooms and actual work sites) whenever
possible,

How Can Appropriate Vocational Assessment Be Accomplished?

The approach presented in this handbook is a developmental voca-
tional assessment process which is related to the career/vocational
curriculum in the secondary school environment. The DoDDS career/
vocational curriculum follows a sequence of career development.

The Student:

1. Participates in practical aris and business enterprise
courses/activities acquiring basic awareness and explor-
atory information at the junior high/middle school level.

2. Participates in vocational education courses and activities
acquiring skills and behaviors appropriate for various
vocational areas.

11




3. Participates in cooperative work experience (CWE)
settings gaining an opportunity to apply skills
and behaviors in various school and community work
sites.

Proposed vocational assessment activities provide data at each of these
developmental levels of the career/vocational curriculum. As handicapped
students participate in curriculum areas, data are collected by instructors/
supervisors, aad coordinated for use by the CSC in making program decisions.

This approach to vocational assessment involves the active participation

of teachers and instructors in data collection. The chairpersons for the

C3C are involved in the evaluation and application of data for individualized
program development. The handicapped student's IEP (as developed by the CSC)
determines what subsequent career/vocational areas will be assessed and who
will collect assessment data. The specific skills and behaviors assessed

are those performed on a daily basis by handicapped students in career/
vocational courses and activities. Detailed procedures and rating forms

for implementing this approach within the DoDDS system are presented in

the implementation section of this handbook.

III. BENEFITS/QUTCOMES

A. What Factors Influenced the DoDDS Model?

The DoDDS curriculum-based vocational assessment model van be

viewed as a data collection, decision-making process for increasing
the handicapped student's awareness and understanding of him-/herself
in relation to the world of work. A prime function of the model is
the collection of developmental information which will contribute

to career growth decisions during student's formative education
years. Formulation of the DoDDS model for vocational assessment

was influenced by:

1. Research and development work conducted by the authors
during the past 10 years.

2. A number of exemplary program model development consider-
ations generated from research in vocational assessment.

3. The developmental curriculum sequence of career/vocational
programs published by the DoDDS system (to include general,
program, and instructional objectives within each content
area).

B. What Are the Specific Benefits of the Proposed Vocational
Assessment Activities?

The DoDDS curriculum-based vocational assessment process has
numerous positive outcomes for teachers, other service providers,
CSC members, parents, and handicapped students. Implementation
of the proposed activities results in the following specific
outcomes and benefits:
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4. Career/vocational information is collected from several
sources (vocational curriculums) over a period of time,
thus increasing the validity and usability of the assoss-
ment information in making program decisions.

5. Maximized use of situational assessment (within prevoca-
tional/vocational curriculum and CWE sites) increases the
extent to which performance-based data can be collected.

decisions.

6. Observation and rating of student performance identifies

. factors which may influence the handicapped student's
functioning on an assessment task. Factors, such as learning
style, physical, or sensory limitation, self-concept, or
reinforcer system, may influence the performance of handi-
capped students in new situations.

7. Curriculum-based vocational assessment activities facilitate
the integration of academic skill outcomes within the context
of career/vocational curriculum areas.

8. An open entry/exit process occurs and students can partici-
pate based on their individual needs.

IV. DEFINITION OF TERMS

A.

B.

Career Development: A process of becoming increasingly aware
and understanding one's self in relation to the world of work.
(Developmental stages include increasing awareness, exploration,
understanding, and participation in the world o’ work.)

Career/Vocational Curriculum Areas: Exploratory courses and
activities offered at the junior high/middle school level.
Vocational courses and related CWE's at the high school level,
e.g.:

1. All data collected are directly relevant to the handicapped
student's career/vocational curriculum ani those persons
teaching that curriculum.

2. The collection and evaluation of assessment information
are of an ongoing developmental nature (rather than a one
time test) taxing into account the readiness and awazreness
skills and behaviors prerequisite to vocational course work
and CWE placements.

3. Vocational information is collected by instructors delivering
curriculum to handicapped students and the information is
evaluated and applied by those parsons who must make program

13



Automotive Technology

Business Enterprise

Business Education Laboratory
Computing, Educational

Cooperative Work Experience
Cosmetology/Modeling

Electricity and Electronics
Graphic Communications/Photography
Home Economics

Industrial Technology

Junior Reserve Officers Training Corps

Career/Vocational Inrormation: Course and activity content
learned by students in career/vocational curriculum areas and
directly correlated with roles in the world of work.

Vocational Assessment: The collection of career/vocational
information to ascertain vocationally related behaviors and
skills, interests, and aptitudes.

Curriculum-Based Vocational Assessment: The collection of
information on studeni.'s performance in career/vocational
course work and related activities. Vocational information
is collected in career/vocational curriculum areas through
observation and rating of work related behaviors, generalized
instructional outcomes, and specific skill ocutcomes.

Work Related Behaviors: Observable intra- and inter-personal
behaviors, contributing to a student's ability to function
appropriately in prevocational courses and activities, voca-
tional courses, and CWE programs.

Generalized Instructional Outcomes: General vocational
abilities necessary for understanding and applying specific
skill competencies in prevocational courses and activities,
vocational courses, and CWE programs.

Specific Skill Qutcomes: Specific occupational skills needed
to successfully perform within prevocational courses and
activities, vocational courses, and CWE programs.

Vocational Evaluation: The review and interpretation of
vocational assessment information by CSC members for the
purpose of making programming decisions.

Application of Vocational Assessment Information: The process
of integrating and interpreting vocational assessment infor-
mation to prepare an IEP for tne hand’.capped student.

Cooperative Work Experience: Coordinated training in an
occupation, trade, business, or profession undertaken as

part of the requirements of a school course in which CWE
coordinators and job supervisors rate student performance.

6
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M.

On-The-Job Training: A short term job training
assignment which is sponsored by an employer.

Job Placeweut: A service provided by school personnel
for the purpose of helping students gain employment.




CHAPTER TWO

MODEL DESCRIPTION

The curriculum-based vocational assessment has three levels (Figure I),
which encompass junior high prevocational courses and CWE programs.

Level I initial assessment activities begin in the junior high/middle
school and assess student rradiness and awareness behaviors and skills,
as demonstrated in explorato.y prevocational courses and activities.
Level II assessment activities begin as students move to high school. At
this level, assesmment of work related behaviors and skills in voca-
tional course work takes place. Level III assessment activities occur

as students perforn work related behaviors and skills in school/community
and CWE programs. Following the collection of data at each of the
assesmment levels, information is coordinated and prepared for evaluation
and appiication in the decision-making process of the CSC.

I. Level I: Assessment of Readiness and Awareness

Level I is designed to collect assessment information which describes the
student's awareness of and interaction with the world of work. (Figure

IT depicts the flow of assessment iuformation in Level I.) Prevocational
courses and activities in the junior high school curriculum provide typical
settings in which Level I performance outcomes can be assessed. In DoDDS,
these cocurses and activities include industrial technology, home economics,
business education, typing, computing educational, and various business
enterprise programs.

The assessment information collected covers three areas: work related
behaviors, generalized instructional outcomes, and specific skill outcomes.
Handicapped students are rated by their instructors in each of these areas
for every career/vocational course or activity in which they are enrolled
during a quarter. At the end of each quarter the teacher/instructor com-
pletes a Vocational Assessment Rating Form for each handicapped student
enrolled in his/her courses. Completed rating forms are sent to the CSC
chairperson who logs in the completed form and shares the information with
the CSC members. The assessment data received from each course instructor
are then discussed and considered in making programming and placement deci-
sions which contribute to the student's career/vocational development. For
example, vocational information may be utilized in the formulation of IEP
goals and objectives and in the development of instructionai modifications
designed to facilitate student participation in the vocational curriculum
offered at the high school level.

II. Level II: Assessment of Work Related Behaviors and Skills in High
School Vocational Education Course Work

Level II (Figure III) assessment activities follow Level I assess-
ment and are designed to collect in-depth exploratory and vocational
skill development information. Level II assessment takes place at
the high school level. Level II assessment should expand and elab-
orate on the initial awareness and exploratory information collected
in the student's junior high school program (Level I assessment).

8
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FIGURE 11

LEVEL 11
ASSESSMENT OF WORK RELATED BEHAVIORS AND SKILLS
SELF INTERACTION EMVIRONMENT
IN-DEPTH VOCATIONAL
EXPLORATION SKILL
DEVELOPMENT
VOCATIONAL ELECTRICITY & ELECTRONICS AUTOMOTIVE TECHNOLOGY
EDUCATION GRAPHIC COMMUNICATIONS COSMETOLOGY
COURSES & COMPUTING, EDUCATIONAL INDUSTRIAL TECHNOLOGY
ACTIVITIES HOME ECONOMICS BUSINESS EDUCATION
CARF.ER RELATED ACTIVITIES
ASSESSMENT WORK RELATED l GENERALI ZED ‘ SPECIFIC
INFORMATION BFHAVIORS INSTRUCT I ONAL SKILL
I OUTCOMES l OUTCOMES
EVALUATION CASE STUDY COMMITTEE WILL SHARE AND COORDINATE
PROCESS INFORMATION T0O MAKE PLACEMENT AND PROGRAMMING
DECISIONS
APPLICATION DEVELOPMENT OF THE INDIVIDUALIZED EDUCATIONAL
PROCESS PROGRAM
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III.

Level II performance outcomes should be assessed in the eight or more
vocational courses provided by DoDDS, as well as in other career-oriented
programs gnd activities available in the high school setting.

In Level II assessment (as in Level I) vocational instructors complete a
vocational assessment rating form which covers three performance areas
(work related behaviors, generalized instructional outcomes, and specific
skill outcomes) for each handicapped student in his./her courses. Ratings
at this level should reflect an emphasis on in-depth exploration and
skill development and on more specific assessment information which can
be forwarded to and processed by the CSC, where it will contribute to
mere appropriate placement and programming decisions for handicapped
students.

Level III: Assessment of Work Related Behaviors and Skills in Work
Experience Settings

The next step in the developmental assessment process is the collection
of data on student competency in actual work settings. This normally
occcurs for students at the 11th and 12th grade levels. Vocational
assessment which focuses on a student's performance at an actual job
site is frequently referred to as "situational assessment.” This type
of assessment measures a student's performance of vocationally appro-
priate skills and behaviors under the actual conditions of the work
place. Handicapped students may participate in CWE as an extension of
their participation in vocational courses or concurrently with their
enrollment in vocational courses. Either school-based or community-
based CWE placements may serve as settings for Level III assessment
(Figure IV provides a sample listing of CWE placements). The number
and type of school and community-based sites available at a given school
or base location will vary according to the size and type of military
facility in operation.

Following placement of handicapped students in CWE sites, the student's
job supervisor, in cooperation with the CWE coordinator, completes the
Vocational Asc<ssment Rating Form. As ir Level I and II, ratings are
completed in the areas of work related behaviors, generalized instruc-
tional outcomes, and specific skill outcomes. The work supervisor or
CWE coordinator may also complete additional rating instruments, as
required. These, too, will be helpful to the program decision-making
process. Following completion of the rating forms, the forms are
forwarded to and processed by the CSC. As CWE coordinators continue
to provide assessment ratings to the CSC, more appropriate placement
and programming decisions should follow for the handicapped student.

12




FIGURE IV
LEVEL 111
ASSESSMENT OF WORK RELAT EHAVIORS AND SKILLS
IN WORK EXPERIENCE SETTINGS
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EXPERIENCE SUPPLY COMPUTER CONSTRUCT ION
BUILDINGS AND RETAILING MECHANICS
GROUNDS FOOD SERVICES
ASSESSMENT WORK RELATED [ GENERALIZED I SPECIFIC
INFORMATION BEHAVIORS INSTRUCTI ONAL SKILL
l OUTCOMES l OUTCOMES
EVALUATION CASE STUDY COMMITTEE WILL SHARE AND COORDINATE
PROCESS INFORMATION TO MAKE PLACEMENT AND PROGRAMMING
DECISIONS
APPLICATION DEVELOPMENT OF THE INDIVIDUALIZED EDUCATIONAL
PROCESS PROGRAM
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I.

II.

III.

CHAPTER 3
IMPLEMENTATION PROCEDURES

Responsibilities of Individuals Participating in Assessment
Process

A curriculum-based approach to vocational assessment requires “he
active participation of individuals from several disciplines within
the educational setting. Collection, evaluation, and application
of assessment information are completed at the school level with
inservice and consultation support and assistance from %the District
Superintendents and Regional Office levels. A project management
flow chart (Figure V) indicates role and responsibilities of school-
level personnel. The management flow chart summarizes the critical
responsibilities of key personnel in the assessment process.

Implementation Activities

Vocational assessment activities have been clustered and sequenced
into six major task areas:

A. Initializing assesament process;

B. Conducting observations and completion of assessment rating
forms;

C. Collecting and coordinating assessment information;

D. Presenting vocational assessment information during CSC
meetings;

E. Using vocational assessment data to write goals and
obJectives on the IEP; and

F. Communicating goal: objectives and instructional
modifications to receiving instructors by the CSC.

Directions for Implementation

Curriculum-based career/vocational assessment activities are
implemented for students identified as eligible for special
education services by the school CSC. Actual procedures for
conducting vocational assessment activities may vary from school
to school. It is expected that each school will implement assess-
ment procedures in a manner that is efficient and compatible with
existing school policies and practices.

A. Student Entry Procedures

After a student has been determined eligible for special educa-
tion, the CSC meets to develop an initial IEP which includes
career/vocational performance levels, grals, and objectives.
Initial career/vocational goals and objectives can be developed
using the following sources of information:

14
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FIGURE V

HANAGEMENT FLOW CHART

RESPONSIBILITIES

PRINCIPAL

RECEIVES INFORMATION
FROM DISTRICT SUPERINTENDENT

LEVEL

l [0 liHBERSj-—————

VOCATIONAL INSTRUCTORS
CWE COORDINATORS
4J08 SUPERVISORS)
SPECIAL EDUCATION
TEACHERS
OTHERS

l CBC MEMBERS }~

CSC MEMBERS
PARENTS
STYUDENT

b

ERIC

Aruitoxt provided by Eic:

.

INITIATES VOCATIONAL

ASSESSHMENT ACTIVITIES

COMPLETE VOCATIDAL
ASSESSMENT RATING FORMS

]

—] COLLECTS: AND CODRDINATES

COMPLEVED RATING FORMS

S

REVIEWS ASSESSMENT
FOR USE IN THE
DEVELOPMENT DF 1EP
03JECTIVES AND

GOALS/

INSTRUCT iONAL ADAP1ATIONS

1

TIMELINE

BEGINNING OF
SCHOOL YEAR
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SEMESTER
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DURING
COURSE
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COURSE
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ACTIVITIES

—~RECEIVES HANDBOOKS AND INSTRUCTIONS
FOR CONDUCTING ASEESSMENT ACTIVITIES.

-NOTIFIES INSTRUCTORS OF THE HANDI-
CAPPED STUDENTS ASSIBNED TO THEIR
CLASSROON .,

-~REVIEWE BUIDELINES AND DISTRIBUTES
RATING FORMS TO INSTRUCTORS,
-PROVIDES INSERVICE TO NEW INBTRUCTORS
STARTING THE ASSESSMENT PROCESS.
-PROVIDES ASSISTANCE TO INSTRUCTORS
AS NEEDED.

-REVIEWS THE ASBESSMENT RATINS FORM)
TAKES NOTE .7 THOSE OUTCOMES TD BE
TAUGHT TO (HE STUDENT.

~CONDUCTS OBSERVATIONS OF STUDENT
FPERFORMANCE .

~COMPLETES ASSESSMENT RATING FORMS,
RETURNS RATING FORM TO CSC.

-COLLECYS COMPLETED RATING FORMS
FROM INSTRUCTORS.

-~COORDINATES RATING FORMS MITH DTHER
AIITITENT INFORMATION IN THE
STUOENT ‘8 FILE.

~REVIEWS AND ORBANIZES ASBESSHENT
INFORMATION FOR DISCUSBION IN 1P
MEET ING.

—INVITES VOCATIONAL INSTRUCTURS OR
OTHERS A8 APPROPRIATE TO 1EP MEETINGS.
PRESENTS VOCATIONAL ASBESSMENT
INFORMATION AT 1EP MEETINGS,

~USES VOCATIONAL ABSESSMENT INFOR-
MATION FOR VOCATIONAL GOALS AND
OBJECTIVES,

~USES VOCATIONAL ASSESSMENT INFOR-
MATION FOR INSTRUCTIOMAL BUGGEST I ONS
TO VOCATIONAL INSTRUCTOR,

-COPIES OF 1EP AND RATINOG FORMS ARE
SENT 70 RECEIVING VOCATIONAL
INSTRUCTOR,




SOURCE INFORMATION PROVIDED

Various ~ Developmental base line data on occupational aptitud.s

Tests, interests and achievement

Rating

Scales,

etc.

Student -~ Student interests, perception of needs,

values, plans for the future

Parents ~ Student interests
~ Student performance on tasks at home and
in the community

Regular -~ Recommendations and observations based on
Education student performance in past course work or
Teacher vocationally related activities

Other - Student performance on academic content
Academic necessary for successful participation
Data in career/vocational courses or cooperative

work experiences

Records - Attendance history
-~ Previous career/vocational experiences
-~ Previous IEP goals, objectives, and
outcomes

Based on the career/vocational goals and objectives developed
for the student's initial IEP, placement is made in career
exploration courses, vocational courses or CWE settings appro-
priate to the student's age, grade level, experience, and needs.

Once the student has been placed, curriculum-based vocational
assessment data collection is initiated by the student's
teachers or CWE coordinator. Assessment rating forms are com=-
pleted, collected, and reviewed by the CSC to determine the need
for further programming or program adaptation. All vocational
assessment information is analyzed to generate future career/
vocational goals and program recommendations.

B. Student Transition Procedures

Students moving from junior high/middle schools to high schools
in the DoDDS system will be accompanied by a confidentizl folder
containing vocational assessment data from their junior high
exploratory courses and activities. This previous assessment
data will be used to determine appropriate goals, further explor-
atory experiences, vocational courses and/or work placements for
the student at the high school level.
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c.

The key peraonnel in organizing and transferring vocational assess-
ment information from one school setting to the next are the uSC.
The oommittee must also share assesmment data and orient new
instructors to the vocational assessment process.

Student Exiting Procedures
1.

In accordance with DoD Instruction 1342.12, students exiting
DoDDS or transferring from one DoDDS region to another with
a current IEP may be served using one of the following
options:

a. The CSC of the receiving school or region may
implement the IEP;

b. The CSC may initiate a meeting to revise the
IEP; or

¢. The CSC may initiate an evaluation of the student.

As the student exits or transfers within DoDDS, all vocational
assessment data, including the Vocational Assessment Rating
Forms, are forwarded to the receiving school along with other
confidential information. The ratings of work related
behaviors, generalized instructional outcomes, and specific
skill outcomes will provide useful information about the
student's career/vocational interests, aptitudes, and abilities.
This data should be helpful for new career/vocational service
providers in the following ways:

a. It will indicate current levels of student competence
in pareer/vocational curriculum areas;

b. It will indicate behaviors and skills needed by the
student to participate successfully in career/vocational
courses and CWE work site experiences;

¢. It will contribute to the formulation of appropriate
vocational goals and objectives for the student's new
IEP;

d. It will assist in decisions to modify/adapt vocational
instruction (content, methodology, setting, materials/
equipment); and

e. It will assist in identifying and developing appropriate
career/vocational course offerings and work experience
sites.




D.

Career/Vocational Assessment Environments

1. Vocational assessment rating forms have been developed to
record a student's performance level in the career vocational
courses and work site options available within DoDDS. These

rating forms were developed:

a. To assist in organizing and standardizing the assessment
of career/vocational behaviors and competencies;

b. To assist career/vocational and other service providers
in developing IEP's for handicapped students; and

¢. To provide an ongoing record of student performance on
career/vocational competencies required in the world of

work.

2. Specific vocational assessment data collection forms have
been developed for the following 19 career/vocational course
areas and CWE settings (rating forms are fcund in Appendix

I):

CAREER/VOCATIONAL OPTIONS

1. Automotive Technology/
Mechanics

MIDDLE SCHOOL/
JUNTIOR HIGH

(GR 7-9)

HIGH SCHOOL
(GR 10-12)

WORK -
EXPERIENCE

2. Automotive Technology/
Small Engine Repair

3. _Business Lab

1< >

4. Business Enterprise

5. Computing, Educational

6. Cosmetology

T. Electricity

8. Electroanics

9. Graphic Arts

e dta dbadto A ba]

10. Home Economics~-
Foods/Nutrition

t]

11. Home Econu™ics-

Clothing/Texv.les

4

12. Home Economigs-
Child Care

>4

13. Industricl Technology-
Woodworking

Lg]

14. Industrial Technology-
Metal Working

>4

15. Industrial Technology-
Drafting

16.__JROTC

17. Modeling

18. Photography
19. Tvping

T“IINWN >4 WN 4 >4 >4 L L tad bad tad e Ria] |

20. CWE

Ll tad el tadta]ls] WN 14 >4 ™~ >4 LMNNWNN Ll tad >

I e | |re|a [>¢

X = Course may be offered at this level
= z Course not offered at this level
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E. Yoocational ] t Ra Forms

1.

For course offerings available at both the junior high/middle
school and high school levels, the same vocational asssssment
rating form may be used. However, since the junior high/
middle school offerings are of a career awareness/exploratory
nature, exnected proficiency levels may differ from those
expected in high school course offerings. It is not expected
at the junior high level that a student will complete all of
the specific skill outcomes; thus, the instructor need not be
concerned with rating every skill listed on the rating form.
Space has been provided on the rating forms to list additional
behaviors and competencies which an instructor might deem apdyro-
priate to represent the skills taught in a course.

CWE coordinators and job supervisors should select skill out-
comes that most closely match the characteristics and expecta-
tions of the studen*'< work site and should 1list them in the CWE
assessment rating form. (Figure VI indicates the relationship
between U.S. Department of Labor Career Fields, DoDDS Career/
Vocational Offerings, and School/Community Work Placements.)

The CWE assesmment rating form includes listing of work related
behaviors and generalized outcomes. The specific skill outcomes
column must be filled in by the CWE coordinator cooperatively
with the job supervisor.

Job supervisors should rate items which describe the student's
performance of behaviors and skills expected at the work site.
Job supervisors may also add competencies to the rating form
and use other checklists and rating forms as appropriate to
assess studenl performance on the work site.
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FIGURE VI
DEPARTMENT OF DEFENSE DEPENUENT SCHOOLS

Relationship of Career Fields to Vooational
Courses and Work Placement Opportunities

in DoDDS

SCHOOL/COMMUNITY BASED RELATED CAREER/
CAREER FIELDS PLACEMENTS VOCATIONAL COURSES
Automotives Motor Pool, Service Stations, Automotive Technology

Hobby ShLops Small Engine Repair
Occupations Banks, Civilian Personnel Computing, Eduocstional

0ffice, Accounting & Finance

Offices
Health Hospitals, Veterinary Canters, Home Economics
Occupations Infirmaries, Clinics, Red

Cross
Electronics Navigational Units, Power Electricity &

Plants, Audio Centers, Electronics

Instrusentation Labs, Repair
Maintenance Faocilities

Computer Banks, Administrative Offices, Computing, Educational
Finance & Accounting Offices,
Education Centers

Food Services Cafeterias, Mess Halls, Clubs, Home Economics
Inflight Meal Service,
Veterinarian

Personal/ Legal 0ffices, Special Services Business Enterprise

Public Services 0ffices, Post Offices, Education Businass Education
Centers, Libraries, Beauty Shops, Cosmetology
Guidance Centers

Enginearing Engineering Industrial Technology
Communications/ Base (Operations, Armed Forces Graphic Communications
Media Network, Graphic Centers, Travel Busineas Education

|
|
\
|
|
|
\
|
|
|

Business All Offices, Computer Center, Business Education

Agencies, Public Information

Centers, Audio/Visual Clubs

Construction Engineering Offices, Contracting Industrial Technology

Agencies, Seabees

Mechanics Flight Lines, Maintenance Shops Automotive Technology
Small Engine Repair

Retailing Base Supply Offices, Base & Poast Business Education
Exchanges, Book St.res, Clubs Busineas Enterprise




F. Data Collection Process

Data collection in the curriculum-based vocational assessment
process involves: observation of student performance, recording
of information, and completion of the assessment rating forms.
Data are collected on work related behaviors, generalized
instructional outcomes, and specific skill outcomes.

Following is a discussion of each step in the data collection
process:

1. Observation

a. Work Related Behaviors

Work related behaviors consist of those behaviors which
are c¢ritical for student success both in the classrcom

and on the job. They can be observed throughout the time
a student spends in class. Work related behaviors are
exhibited in all settings; yet, certain behaviors are more
readily observed in particular settings (classroom, lab,
or work sites). Definitions of the work related behaviors
are included in Appendix II.

(1) During general classroom activities/lecture, the
teacher may focus on whether the student:

(a) Displays appropriate habits and
manners;

(v) Complies with attendance regulations;

(c¢) Practices punctuality;

(d) Displays appropriate conduct;

(e) Completes tasks accurately; and

(f) Completes tasks in a timely manner.

(2) During the student's demonstration of generalized
instructional outcomes and specific skill outcomes,
the tcacher may also observe whether the student:

(a) Works unsupervised;

(b) Completes tack accurately;

(c) Seeks assistance appropriately;

(d) Uses and cares for materials/
equipment;

(e) Complies with safety precautions;

(f) Solves problems effectively;

(g) Displays appropriate conduct;

(h) Relates to peers; and

(1) Cooperates as a team member.

(3) During the student's participation in CWE, the
coordinator and work supervisor may focus on
whether the student exhibits all of the work
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related bebhaviors at a level acceptable in a competi-
tive employment situation. As evident in the preceding
examples, the observation and recording of work related
behaviors should reflect the student's behavior over a
period of time in a variety of settings. The more
applied or "hands on" the requirements of the setting,
the more indicative the observational data of probable
student performance in actual work roles.

b. Generalized Instructional tcomes

Generalized instructional outcomes are composed of compe-
tercies necessary for students to participate in vocational
classrooms and CWE work sites. These competencies represent
basic concepts the student must learn to participate fully
in "hands on" laboratory experiences. Competencies at this
level require the student to apply basic concepts and mate-
rials needed for the completion of specific occupation=1
skills. Generalized instructional outcomes are observed in
the student's individual responses/reactions, and in his/her
performance on tests, homework, in-class activities, and other
tasks defined by the teacher.

¢. Specific Skill Outcomes

Specific skill outcomes are those skills specific to an
occupational area. The studeni is observed performing a

very specific competency, such as "replacing a wheel cylinder,
filing numerically, recording stock information, or preparing
a direct image plate."™ Competencies at this level ask that
the student be able to replace, remove, adjust, clean, test,
calculate, transcribe, etc. These competencies are observed
as the student completes a task, project or work role, and
are reflective of specific skills required in the world of
work.

Nlecording Informatioa

Most teachers have a system for collecting and recording inforra-
tion on student performance in their classrooms. Suggestions

are offered for teachers/instructors to help supplement ocurrent
record keeping practices in vocational assessment (see Appendix
III). Whether this system is formal or informal it should allow
for:

a. Accurate recording of behavior/skill performance data at
various intervals as students participate in different tasks
and activities;

b. Collection of data on a variety of tasks in the classroom
or work site; and

c. Ready translation of data into a final standard of perfor-
mance, a grade or a rating.
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3. How to Complete Assessment Rating Forms (Also, included in
Appendix III).

a. Performance Column (P):

At the end of each quarter or semester, teachers/
supervisors completing these forms should check (
whether a student is performing (P) on a specific
behavior or competency at the level of accuracy or
proficiency expected by the instructor. The standard
of proficiency may vary in relation to course content,
instructional level and/or degree to which competitive
standards are used in the vocational area.

b. Performance with Modification Column (M):

For those students who can perform a skill or behavior at
the expected proficiency level only with modifications,
an M (symbolizing "proficient with modification”) should
be checked. Appendix III-3 provides an example listing
of possible modifications that might be made by the

. vocational instructor.

¢. Unratec Behaviors or Skills:

If an instructor did not have an opportunity to rate a
behavior/skill or if the student was unable to perform
the skill even with modification, no mark should be made
for that specific skill item.

On the bottom of the rating form, the instructor should
indicate his/her opinion of the student's overall interest
in and aptitude for the occupational area of instruction.

e. Additional Information,/Modification:

Any modifications made to enable a student to achieve
proficiency should be indicated as specifically as
possible on the back of the rating form (see Appendix
I1I).

f. Commerts:

d. Overall Rating:
|

1 On the back of the rating form the instructor should
’ also indicate any additional pertinent information

| regarding:

(1) Student class participation;

(2) Teaching techniques; and

(3) Program recommendations.
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G.

H.

8. Review and Sign Rating Form:

When all ratings have been completed for the Vocational
Assessment Rating Form, the instructor/work supervisor
should review the form for accuracy. The form should
then be signed, dated, and forwarded to tie CSC.

Coordinating Vocational Assessment Rating Forms

The CSC will coordinate completion, collection, and preparation
of assesament rating forms for use in the CSC meeting. The
following suggestions are included to assist in this process:

1. The CSC should complete the appropriate identifying
information at the top of the Vocational Assessment Rating
Form prior to sending the form to the vocational instructor
for completion.

2. At the beginning of each quarter/semester, the CSC should
send to eack vocational instructor a Vocational Assessment
Rating Form for each handicapped student in that instructor's
course(s) even though the handicapped student may not have
a vocational IEP.

3. Before the end of the quarter/semester or grading period, the
CSC should review the student's file to determine whether the
Vocational Assessment Rating Forms have been returned by each
of the student's vocational instructors or job supervisors.

4. Any missing forms should be secured by the CSC and placed in
the student's file.

Applying Vocational Assessment Data

1. The information collected via the Vocational Assessment
Rating Form can be used in numerous ways. In general, this
information should enable educational personnel to identify
student strengths, limitations, interests, and goals. In
addition, the assessment data can be used to meet specific
programming needs of both the CSC and of vocational and CWE
instructors.

2. For example, a primary use of vocational assessment data by
the CSC will no doubt focus on the development of a student's
individualized education plan. Data from the Vocational Assess-~
ment Rating Forms can also be used in IEP meetings with other
data describing the student's present level of performance
to:

a. Make decisions concerning career/vocational course
placement;

b. Develop career/vocational goals and objectives for
the IEP;
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c. Assist in the development of career related goals and
objectives in basic content areas (reading, math,
science, etc.); and

d. Discuss the handi~apped student's general career interest
and aptitude.

An IEP written for middle/junior high or high school students
should include and integrate career/vocational goals and
objectives. A CSC reviewing records of a student with no pre-~
vious formal career/vocational assessment data might recommend
that general exploratory career/vocational awareness objectives
be included in the student's IEP. Caireer exploratory teachers
and vocational instructors are appropriate sources for deter-
mining these objectives.

Data from the vocational assessment rating forms will further
enable vocational instructors receiving handicapped students

to make programming decisions which affect couise/classroonm
instruction and procedures. Specifiically, vocational instructors
can use vocational assessment data in their classrooms to:

a. Plan individualized instruction, activities, and projects;

b. Determine needed modifications/adaptations in setting,
materials, content, instructional presentation, and
equipment ;

¢. Identify support services needed for the handicapped
student to succeed in the course; and

d. Determine additional safety precautions which might be
appropriate for the handicapped student in a shap
environment.

I. Contributions that Career/Vocational Education Teachkers Can

Make in Developing/Modifying an IEP

1.

The career/vocational education teacher may make a number of
contributions in developing and modifying an IEF to meet the
needs of students and reflect the reality of the vocational
education program, i.e.:

a. Provide information to the CSC about available voecational
education programs;

b. Contribute to the development of annual goals and short
term objectives relative to the career/vocational program
in which the student will be enrolled;

¢. Provide specific information on the instructional, curric-
ular, and equipment modifications necessary for handicapped
students;
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d. Provide specific information on support services handi-
capped students require in order to suceeed in vocational
courses;

e. Provide assessment information regarding the student's
performance in their vocational area; and

f. Participate as a member of the CSC.

Career/vocational education teachers may also provide informa-
tional assistance to special education teachers, counselors,

and other professionals regarding the content and teaching
methodologies of career/vocational education. Open communi-
cation between special education and career/vocatiional personnel
concerning mutual goals, objectives, and methodology enhances
the abilities of both groups to work together in expanding the
student's car ar options.
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Success at Work (High-interest low-level reader). Steck-Vaughn.

The Way to Work (High-interest low-level reader). Quercus
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10.
11.
12.
13.
14,
15.
16.
17.
18.
19-
20.
21,

Appendix I

VOCATIONAL ASSESSMENT
RATING FORMS

Automotive Technology/Mechanics
Automotive Technology/Small Engine Repair
Business Enterprise

Business Lab

Computing, Educational
Cooperative Work Experience
Coametology

Electricity

Electronics

Graphic Arts

Home Economics-Child Care

Home Economics-Clothing/Textiles
Home Economics-Foods/Nutrition
Industrial Technology--Drafting
Industrial Technology--~Metals
Industrial Technology-~Woods
JROTC

Modeling

Photography

Typing

Blank Vocational Assessment Rating Form
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AUTO TECH -- MECHANICS

3 B 10K,
COURSE LENGTH: 9 WES _ 18 WKS _
ur
FIRST SEX __GRADE  SCHOOL
IRECTIONS: 1. DO NOT RATE ANY BEHAVIOR OR QUTCOME NOT TAUGHT OR OBSERVED.
2. CHECK P IF TRE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF
EXPRCTATION.
3. CHECK M IF THE STUDENT CAN PERFOMM AT THE INSTRUCTOR'S LEVEL OF
EXPECTATION WHEN INSTRUCTION HAS BEEN MODIFIED.
N, LIST ADDITIONAL BEHAVIORS AND OUTCOMES AS NEEDED.
1. WONK RELATED DEHAVIORS Plwl IIT, SPECIFIC SXILL OUTCOMES P
1. Use service manusl
2.

Display intesrity

ay

r
i11ity

ce

isio

1y

nt

d

directions

bus 3 ente

3.

Balance wheels and tires
32, Service electrical system

33. Perform body repair/refinishing

34. Service air conditioning

OVERALL

INTERBST . .

APTITUDE . .

AS RELATED TO YOUR COURSE, CIRCLE THE STUDENT'S
. HIGH MEDIUM LOW

. HIGH MEDIUM LOW

PLEASE LIST MODIFICATIONS, ADDITIONAL
COMMENTS CN THE REVERSE OF THIS FORM.

INSTRUCTOR'S SIGNATURE __DATE

DSG FORM 2819.9-R (July 1986)

PLEASE RETURN THIS FORM TO THE CSC.

I-1




AUTO TECH -- SMALL ENGINES
COURSE LENGTH: 9 WKS __ 18 WES __
_MF
Emm__m FIAST _SEX GQRADE  SCHOOL
IRECTIONS: 1. DO NOT RATE ANY BERAVIOR OR OUTCOME NOT TAUGKT OR OBSERVED.
2. CHECK P IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF
EXPECTATION.
3. CHECK M IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF
EXPECTATION WHEN INSTRUCTION HAS BEEN MODIFIED.
8. LIST ADDITIONAL BEHAVIORS AND OUTCOMES AS NEEDED.
1. WVORK RELITED BEWAVIOARS Pl MY JII. SPRCIFIC SETLL, OUTCOMES PIN
1. Displey initiative 1. Complete a standard safety test
rove 2. Jdentify end uses common hand tocls
! \ L 3. Jafely operates pover tools
. ongs N. Identify various fastegers
5, 0 frustr _5. PExplain prinoiples of 2-oyole enxine
™ Ly 6. Identify svatems in 2-ovole engine
( X d decisions 1. _Disasoemble 2-ovole engine
TR '8/ go-workers 8. Ipspeots parts for wear or damage
! 1 '3/ 9upervisol 9. Re-assembles 2-stroke-ovole engine snd test runs
10, Cooperste s & toss mewber 10, Explain princicles of ¥-oycle engine
11. dgoept oconstructive oriticism 11. Identify svstems of N-oyole engine
12, Vork unsupervised 1
13. Complete tasks socurately 13, Upey the magneto tepter
18, Complete tasks in @ tiwely wanner 18, Service carburetor and fuel system
13, Jeek assistance sopropriately 15. Service the valve traip
<0, Display gopropriste habits/menpers 16. Clean/adiust gap/teet/install/sperk plug
17. Displsy sporopriste spoesramce 17. Re-pssembles N-stroke-cyole enging
ona 18, Test run and adiust engine
19, Presotice punctuality : 19. Cheok factors to nerform meintensnoe
uot 20. Beplace stacter rope
nt 21. BMeplacs starter speing
23. Identify pover driven equipweat
| . II. OSWERALIZED OUTCOMRY P|M] 2%
L_mﬂ_ry_mg_qul directions £3. Lubrioate lawvnmower
L Gire ;10!0
. Understend wi pn_directions 21. Perform tune-up on lswnmower
N. Apoly relsted terminolom 20. Sharpen/balance blade, replace belts
= _Apply rejated menpuregent functions 29._Test rup repaired lawngower
i POLY rela h_oomputations _30. Set up arc welding equipwent
)oience ognoepts 3.
_m_m_mm__mng_moo nio nts 32. Set up gas welding squipment
9. Demonstrate safety precautions 33. Light and adiust toroh
10. Demonstrate problem solving technique 8. Rup a bead without welding rod
11. cupat rea 35. Run a bead with welding rod
12. mainte: e
13. Understend emplover-emplovee roles
J'_-Mmmmﬂ.m!_n_mam
1 tand
16. Understand business ontorpriao mnogion S
AS RELATED TO YOUR COURSE, CIRCLE THE STUDENT'S PLEASE LIST HODIHEITXOFS, Eﬁxrxﬁxn
OVERALL COMMENTS ON THE REVERSE OF THIS FORM.
INTEREST . . . NIGH MEDIUM LOW
APTITUDE . . . HIGH MEDIUM LOW
INSTRUCTOR'S SIGNATURE DATE
DSG FORM 2819.9-R (July 1986) PLEASE RETURN THIS FORM TO THE CSC.
1-2
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CUARICULUM-BASED VOCATIONAL ASSESSMENT RATING FORM BUSINESS ENTERPRISE
COURSE LENCTH: 9 WXS __ 18 vkS
Mr
LAST NAME FIRST SEX GRADE  SCHOOL
TONS: 1. DO NOT RATE ANY BEHAYIOR OR OUTCOME NOT TAUGHT OR OBSERYVED.
2. CHECK P IF THE STUDENT CAN PERFORM AT THE INSTRUCTON'S LEVEL OF
BXPECTATION,
3. CHECK M IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF
EXPECTATION WHEN INSTRUCTION hAS BREN MODIFIED,
N. LIST ADDITIONAL BEHMAVIORS AKD OUTCOMES AS REZDED.
I. VOR RELATED BEHAVIORS P{ M] III. SPECIFIC SKILI OUTCOMES L
ative 1.__Prepare cash drawer for daily buainess
desire 2. Operate ossh register
ity 3. Conduct retpi]l sales trapreotions
= ence N. Meke change
tration tolerance 5. Bajance cash fund/cash register
Rxhibit flexibility 6. Fill-in oaghier oheck list/each report
ats and deciaions 1. Vrite custoser charges/asies receipts
v, rkers 8. Provide basic Syping
a ers/su isors 9. Perfors dasic filing procedures
ite a8 a tesny member 10. Operate caloulator/computer
ve oritjoisms 11. Compute dollars/sense
12. Compute pupbers/aversges
ately 13. Prepare shopping list
a ne 13. V¥rap bag werchandise
8 iately 13. Service the valve train
its/manners 15. Price/mark werchandise
a 20 17. Stock serchapdise
- ations 18. Sort/arranze by color/size/type
ti 19. Velgh/ocunt/pessure/itese/infredients
ay_appropriste conduct 20, Assemble orders from stook
[{ - rdnls/equipment 21,
22. Prepsre income/expense statements
: 23. Analyze income/expense statements
II. GEWERALIZED OUTCOMES Pl M] 28, Use hand tools
1, Understand orsl directions 25. Operate power tools
ve oral direotions 26. Follow systewatic production planoing
erstand written directicns 27. Operate vacuum-forms equipment
¥ related terminology 28. Apply stajine/shellmo/varnish
« Ap lated measursment functions 29. Assemble product agomponents
related math computations 30. Measure/cut materials UL
related aciencs concepts 31. Produce hapdorafted produocts
tice related bygienic uirements 32. Design handorafted products
s Demonstrate safety precautiona 33. Operate duplicating machines
0. strat om 30lving technique 3N. Operate handset priuting press
1. Show interest in ocoupational area 35. St printing type
12, Perform equipment maintenanoe 36. Frepare meals
« Understand esployer-employee roles 37. Serve food
i erst notion of a supervisor 38. Use kitohen utensils/hand sppliances
13._Underatand role of ewployee evajuetion 39 ate stove/microwave/wash
. _Understand business enterprise funstion 40. Clean utensils/equipment/areas
AS RELATED TO YOUR COURSE, CIRCLE THE STUDENT'S PLEASE LIST MODIFICATIONS, ADDITIONAL
OVERALL COMMENTS ON THE REVERSE OF THIS PORM,
! INTEXEST . . . HIGH MEDIUM LOW
APTITUDE . . . HIGH MEDIUM LOW
‘ INSTRUCTOR'S SIGNATURE DATE
‘» DSG FORM 2819.9-R (July 1986) PLEASE RETURN THIS FORM TO THE CSC.
I-3

41




| _DoDDS-0 CURRTCULUM-BASED VOCATIONAL ASSESSMENT RATING FORM BUSINESS LAB
COURSE LERGTH: 9 WKS __ 18 WKS __

MF

r:ggm LAST NAME FIRST SEX GRADE _ SCROOL
DIRECTIONS: 1. DO NOT RATE ANY BEHAVIOR OR OUTCOME NOT TAUGHT OR OBSERVED.

2. CHECK P IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF
EXPECTATION.

3. CWRCK M IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF
EYPECTATION WHEN INSTRUCTION HAS BEEN MODIFIED.

N. LIST ADDITIONAL BEHAVIORS AND OUTCOMES AS NEEDED.

Pl M IJL W P M
z.mmnnumwu

3. _iwplete sooial secyrity application
V. ‘omplete applicstion for employsent

12, Filing alobabetioglly
13. File by suybject

18, File chronclogicslly
15. File numerically
16. File msographioslly

. 117. Display sopropriste appearsnce 17. Prepare personal dats sheet/resuse
13. Cowply with sttendsnoe regulations 18. Prepare letters/application/request
19. Practice pupotuality 19. Composs letters of applicetion/request
uet 20. Prepare follow-up letter
1 nt 21. Write routipe/apecislized letters
22. Type yaried forms/compunications
23. Use equipment to produoe dooupents
... JI. GENERALIZED OUTCOMES PIM] 2N, Mmmuumu
[1-__Understand orsl directions 25. Perfors record keeping
2. Give oral direotions 26. T,snsoribe 80 wom with § errors or less
3. Understand written directions 27. Transoribe 80 wpm with 8 errors or less
related terminolog: 20. Acoess/operate a ccgouter
2. _ADD pted peasuregent functions 29. Nane tasks for computer utilization
b. App pted mavh oomputations 30. Use cogputer in probles solvink .
1. App ated zoience concepts 31. Know dasio kinds of business
0. _Practice related hygienic requirewents 32.
Demonstrate sa prec 33. Distinguish betveen gross/net profit
10. Demonstrate broblem solving technjque 38, List sources of consuser inforsstion =
11, Show jinterest in occupational ares J5. Know role of labor unionse
12. Perform equipgent meintensnce 36. List ressons for ssving money
13. Understand employer-employes roles 31. Prepere income tax return
LA % gupervisor 38. Complete iob application
+]15. Understand role of employee evaluation 39. Complete job interview
16. Understand business enterprise function 40. Complete social seourity application
AS RELATED TO YOUR COURSE, CIRCLE THE STUDENT'S PLEASE LIST MODIFICATIONS, ADDITIONAL
OVERALL COMMENTS ON THE REVERSE OF THIS FOMM.
INTEREST . . . h.H MEDIUM LOW
APTITUDE . . . HIGH MEDIUM LOW
INSTRUCTOR'S SIGNATURE DATE

DSG FORM 2819.9-R (July 1936) PLEASE RETURN THIS FORM TO THE CSC.




COMPUTING, EDUCATIONAL

| DODS-G  CURRICULUM~BASED VOCATIONAL ASSESSMENT RATING FORM
COURSE LENGTH: O WKS __ 18 WKS __
.8 4
FIRST SEX__GRADE  SCHOOL
IRBCTIONS: 1. DO NOT RATE .NY BEHAVIOR OR OUTCOME NOT TAUGHT OR OBSERVED.
2. CHECK P IF THE STUDENT CAN PERFORM{ AT THE INSTRUCTOR'S LEVEL OF

EXPECTATION.

3. CHECK M IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF
EXPECTATION WHEN INSTRUCTION HAS BEEN MODIFIED.

N. LIST ADDITIONAL BEHAVIORS AND OUTCOMES AS NEEDED.

I, VORK IELATED BEHAVIORS PI M| ITI. SPECIFIC SXILL OUTCOMES L .
J1._Display initistive 1. Identify/meintain layout $ools
[@. Exhibit a desire to impre 2. Read 3 rule
) D play integq 3. Derive acourate measurement
£ bid s_mrzmums N. Solve shop meth problems
M D frus on tolerence 5. Sketch to job specifications
- _9_&_;&41 x4b w: 6. Produce/revige layouts
T, Mok oisions 1. Uss & line gauge
| {8, Belate yith pesrs/co-workers 8. Determine reproduction sizes
e ith teschers/supervisors 9. Use copy preperation tools
‘ a r 10. Prepere s paste-up
1. Accept constructive eriticise 1 ; « Proof oopy
12, Work unpupervised 12, 1.D./yse process darkroocm
13, Complete tesks gocurately 13, Meke a Dositive
13, Complete taskn ip & timely senner 18. Lay out 3 flat
13. Seek assistence sppropriately 15. Perform stripiag prooedures
16, Displey sppropriste habite/ganners ° 16. Prepare hand out stencil
7. Display sppropeiste appparance 17. Prepare photo indirect stencil
8, Comoly with attendsnce regulations 18, Clean/maintain eoreens
ty 19. Print frow direot imege plate
for mterials/equi t 21, Prepere g presensitized plate
£2. Determine oorreotl exposure
23. et un/operate/clean 375 press
| 1I, GENERALIIED OUTCOMES Pl M] 2W. Set up/operate/clesn 326 press
1. Understand oral directions az, Set up/operate/glesn 310 press
12, _Give ora] directions 26. Prepare/print duotune
. L} d directions 2]. Prepare/print posterization
N, Apply relsted terminology 28. Prepare pyste-up for wuitic
5. Ang Y related messurcment functions 29. Ppint N-oolor work
30. Operate/asintain binding equipment
_31. Fold paper
‘ 32. Jog and collate paper
‘ safe 33. Perforate paper
10. Demonstrate problem solving technique 34. Cut/trim paper
1. t t. area
12,
13. Understand emplover-esployes roles
14. Underst function a_supervisor
15, Understand role of employee evalustion
16. Understand business enterprise funetion
AS RELATED TO YOUR COURSE, CIRCLE THE STUDENT'S PLEASE LIST MODIFICATIONS, ADDITIONAL
OVERALL COMMENTS ON THE REVERSE OF THIS FORM.
INTEREST . . . HIGH MEDIUM LOW
APTITUDE . . . HIGH MEDIM LOW
__IN '
D30 FORM 2819.S-R (July 1986) PLEASE RETURN THIS FORM TO THE CSC.

I-5
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COOPERATIVE WORK EXPERIENCE

COURSE LENGTH: 9 WES __ 18 WKS _|

EXPRCTATION.

IRECTIONS: 1. DO NOT RATE ANY BEHAVIOR OR OUTCOME NOT TAUGHT OR OBSERYED.
2. CPECK B IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF

3. CHESCK M IF THE STUDEWT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF
EXPECTATION WHEN INSTRUCTION HAS DEEN MODIFIED.
¥. LIST ADDITIONAL BEHAVIORS AND OUTCOMES AS NEEDED.

Pl M| III. SPECIFIC SKILL OUTCOMES P M
PI M

5. Aps ited peasu ¢ unotions
§. App ated wath ocomp: ..tions
( ated soience ognoepts
3. Fractioe related hygienis_requirements
9. Demonst saf'e precautions

0. Demons probles solving technique

te cupat [

2, Perfo nt maint oe
13. Understand employer-egployee roles

N, Und n supervis

» Understand role of employse ev tion
16. Understand business enterprise function

AS RELATED TO YOUR COURSE, CIRCLE THE STUDENT'S PLEASE LIST MODIFICATIONS, ADDITIONAL
OVERALL COMMENTS ON THR REVERSE OF THIS FORM.

INTEREST . . . HIGH MEDIUM LoW
APTITUDE . . . HIGH MEDIUM LOW
JOB SUPERVISOR® GN. ]
DSG PORM 2819.9-R (July .1986) PLEASE RETURN THIS PORM TO THE CSC.
I-6
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COSMETOLOGY

COURSE LENOTH: 9 WKS __ 18

IRBCTIONS:

1.
2.

3.
L S

DO NOT RATE ANY BEBAVIOR OR OUTCOME NOT TAUGHT OR OBSERVED.

CHECX P IF THE STUDENT CAN PERFO™ AT THE INSTRUZTOR'S LEVEL OF
EXPECTATION.

CHECK M IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF
EXPECTATION WHEN INSTRUCTION HAS BEEN MODIFIBD.

LIST ADDITIOFAL BEHAVIORS AND OUTCOMES AS WEEDED.

4

M1 IIT. SPECIFIC SKILL OUTCOMES

Y. Display initistive

1. 3Sanitize the pervice area_

2. Senitize imolemsnts

12, mxpidit desire to imorove

23. Perform skin sensitivily teat

PIM] 28. joply hair togers
25. dpply somi-perpenent tint
¢ 1 oral directions . t
3. Understand written directions 27. Apply permanent tint
8. Apply related terminology _28. Remove artifioisl color
. a t functions 29. Lizghten aajir
- poly related oomputations |_30. Apply bleach for retouch
! P related science concepts 31. Frost/streak hair
Practice related hygienic requjirements 32. Give a cold wave
2. Demongtrate safety preosution 33. Relax hair chemically
10, Desonstrate problem solyving technigque 38. Treat demaged hair
11, Show interest in ocoupationsl area 35. Massage scalp
{12. Perform equipment meintenance . druff
13, 7. Treat dry or oily scalp
14, Underatand funotion of a supervisor 38. Give a plain spenioure
13. Understand role of employee evaluation 39. Give an oi] manjoure
16, Understand business enterprise funotion N0, Make nail repairs

AS RELATED TO YOUR COURSE, CIRCLE THE STUDENT'S
OVERALL

INTEREST . . . HIGH MEDIUM LOW

APTITUDE . .

+ HIGH MEDIUM

uOW

PLEASE LIST MODIFICATIONS, ADDIT:

[ONAL

COMMENTS ON THE REVERSE OF THIS FORM.

INSTRUCTOR'S SIGNATURE

DSC FORM 2819.9-R (July

986)

DATE

PLEASE RETURN THIS PORM TO THE CSC.
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| DobDS-G CURRICULUM-BASED VOCATIONAL ASSESSMENT RaTING FORM ) ELECTRICITY
COURSE LENGTH: 9 WKS __ 18 WKS _
MF .
LAST N FIRST SEX _ ORADR _ SCHOOL

IRECTIONS: 1. DO NOT RATE ANY BEHAVIOR OR OUTCOME NOT TAUGHT OR OBSERVED.
2. CHECK P IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF
EXPECTATION.
3. CHECK M IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF
EXPECTATION WHEN INSTRUCTION HAS BEEN MODIFIED.
8. LIST ADDITIONAL BEHAVIORS AND OUTCOMES AS WEEDED.

1. VORK RELATED BENAVIORS Pl M] III. SPECIFIC 3X]ILL OUTCOMES PIR
pisplay ix L 1. W¥ire doorbell snd ohiwe ofircuit
2, Exbid de: o iwpre 2. VWire gepers] lishting ocircuit
3, Disp ategri 3. Vire swel]l sppliagoe oirouit
Exhibit o gonf idenc R, Wire multiwvare oiroujt
Display frustration tolerance 3.  Vire window sir conditioter ocutlet

xhit px1bi 6. WMire electric clother dryer outlet

28. Operste D.C, power supply
29. Use soldering/desolderink egquipment
0.
31. Demonstrate cirouit layout teohniques
32. Demonstrate A.C. Dover supply
33. Ugse osqilloscope
3%, Puild complex oirouit
. . Use 8 canagitor testor
] 36, Use & repistor decade box
13. Understand emplover-suplovee roles 37. Uss a tube tester
18, Understand function of a supervisor 38, Use a CRT tester
115. Understand role of employee evaluation
1F. Understand business enterprise function
AS RELATED TO YOUR COURSE, CIRCLE Tiif STUDENT'S PLEASE LIST MODIFICATIONS, ADDITIONAL
OVERALL COMMENTS ON THE REVEARSE OF THIS POMM,
INTEREST . . . RIGE MEDIUM LOW
APTITUDE . . . HIGH MEDIUM LOW
_ ! DATE

DSC FORM 2819.9-R (July 1986) PLEASE RETURN THIS FORM TO THE CSC.




e

CURRICULUM-BASED VOCATIOMAL T FORM ELECTRONICS

COURSE LEWGTH: 9 WKS __ 18 WKS __

NF

STl ] FIRST SEX GRADE _ SCHOOL

DIRECTIONS: 1. WOT RATE ANY BEHAVIOR OR OUTCOME MOT TAUGHT OR OBSERVED.
2. CHECK P IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF
EXPECTATION.
3. CHECK M IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF
EXPECTATION WHEN INSTRUCTION HAS BEEN MODIFIED.
N. LIST ADDITIOMAL BEHAVIORS AND OUTCOMES AS NEEDED.

3

VIORS Pl M] III. SPECIFIC SKIL] OUTCOMES 4
ive 1. Comstruot simple ofrovit
to tsprove 2. Construct bettery
3. Connect ssweter
8. Copnect voltweter/messure voltage
s erance 3. Connect ohpmeter/messure voltage
111ty 6. Measure resistance
Judgmenta ns 1. Produce eleotricity with wagnet
(ol 8. Define AC/DC curreqt
isors 9. Define woltage/ourrent/resistance
r o.
_11. Define conductors/insulators
12, Test condyotivity of materials
y 13. Construot & series oirouit
18, Meesure individual volt ip perallel
15. Heasure totsl wolt in perallel
JDispley spproprigte babits/manners 16. Construoct a parallel olroujt
1.
18.
ity 19, Measure ourrent in series
; », n /" t
t 11 21, F411 o *end™/"or® oirowit
22. Construot 3-way switoh
23. Define charaoteristics of voltege/ourrent
11, OENERILIZED OUTCOMES Py M| 2N,
nderstend oral directions 25. Mgke 2/3 wire nut splice
2. _Give oral directions 26. Use EIA oolor code
|3 IAA m‘ L ‘ a t 1 Z’t { ]
- ' ated terminojos 28. Compute range of a resistor
5, Apply related messursment functions 29, Calibrate an ohwaeter
i, Appl 1t od h_coapu ons 30. Read resistance of a resistor
{ ply related soience ooncepts 31. Cheok oontinuity of a circuit
Practice related hygienio requirements
z_m:wr_mmmums
10, Demonstrate problem solving teohnigue
1]. Show interest in ocoupational area
]2, Perform sguipwent maintenance
13. Understand employer-employey roles
18, Underptand funotion of a supervisor
15, Understind role of employee evaluation
16, Understand business enterprise funotion
AS RELATED TO YOUR COURSE, CIRCLE THE STUDENT'S PLEASE LIST MODIFICATIONS, ADDITIONAL
OVERALL COMMENTS ON THE REVERSE OF THIS FORM.

INTEREST . . . HIGR MEDIUM LOW

APTITUDE . . . HIGH MEDIUM LOW

INSTRUCTOR'S SIGNATURE DATE
DSG FORM 2819.9-R (July 1986) PLEASE RETURN THIS FORM TO THE C3C.
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| DoDDS-G __ CURRICULUM-BASED VOCATIONAL ASSESSMENT RATING FOMM ______CRAPHIC 4RTS |

COUMSE LENGTH: 9 WKS __ 18 WKS

NTF
iSTUDENT LAST BAME FIRSY SEX  GRADE  SCHOOL

lnnscr:ous: 1. DO WOT RATE ANY BEHAVIOR OR OUTCOME NOT TAUGHT OR OBSERVED.

2. CHECX P IF THE STUDENT CAN PERFOMM AT THE INSTRUCTOR'S LEVEL OF
EXPECTATION.

3. CHECKX M IF THE STUDENT CAN PERPORM AT THE INSTRUCTOR'S LEVEL Of
EXPECTATION WHEN INSTRUCTION HAS BEEN MODIPIED.

N. LIST ADDITIONAL BEHAVIORS AND OUTCOMES AS NEEDED.

1. VOR RELATED BRNAVIORS Piul III. SPECIPIC SKIIL OUTCOMES PN
1. Display {nitistive 1. Identify/waintain lsvout tools
Exhibit a desire to improve 2. Resd 8 rule :
. Display integ 3. Derive acourate msapurement
8. Bxhibit self-confidenc 8. Solve shop sath problems
3. _Display frustrption tolerance » Sketoh to job specifications
6. Bxhibit flexibjility . Produce/revise lavouts
{ udgeents end deoisions 1. Use s line gauge
3 Be h_peers/co-worke 8. Detersine reproduyction sizes
h_tesohery/superviac 9. Use copy preparatica tools
J-_mm_g_tmer 10. Prepare 3 paste-yp
11, Acocept oomstrustive oritioise 11. Proof oopy
12, Work unsupervised 12. 1.
13. Cowplete tasks accursgtely 13. Make 2 positive
18, Complete tasks in a tipely msnner 18, Lay out s flat
}13. Sesk assistanoce appropristely 13. Perfors striping procedures
16. Display sppropriste habits/menners 16. Prepere hand cut stencil
1. _y §+te_sppearance 17,
18. Comoly with attendance regulations 18. Clesn/maintsin soreens
19. Practice punctuslity 19, Pr
20. Displey appropriste conduut 20. Print frow peper master
|21._Care for materials/equipment 21. Prepare a pregensitized plate
2, De
23. Set vp/operate/olesn 375 press_
| __1I. OZNERALIZED OUTCOMES PI M1 2n, u glesn
1. Onderst direct 25. Set up/operate/olesn 310 press
2. _GOive ora] direotjons 26. Prepare/print duotoge
3. _Understand written directiona 21. mmmmm
8. Apply relsted terminology 28._Pre tic
3. Apply related measurement functions 29. Print l-qglgr vork
6. _Apply pelated math computations 30. Operate/maintain binding equipment
1, Apply related scienoce conoepts 31, Fold paper
Practice related hygienic requiresents 32. Jog and oollate paper
2 Demonstrate safety precautions 1 33. Perforate paper
10. Demonstrate problem solving technique 34, Cut/trim paper
11, t upati srea
1'.
13. Und
18, Understand funotion of a supervisor
15, Understand rolo of employee evaluation
16. Understend business enterprise function
AS RELATED TO YOUR COURSE, CIRCLE THE STUDENT'S PLEASE LIST MODIPICATIONS, ADDITIONAL
OVERALL COMMENTS ON THX REVERSE OF THIS FOM.
INTEREST . . . HIGE MEDIUM LOW
APTITUDE . . . HIGH MEDIUM LOW
IN ' DATR
DSG FORM 2819.9-R (July 1986) PLEASE RETURW THIS FORMM TO THE CSC.
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| DoDDS-0 CURRECULUM-BASED VOCATIONAL ASSESSMENT RATING FORM HOME ECON -- CHILD CARE

COURSE LENGTH: 9 WKS __ 18 WKS __

MF

LAST NAME FIRST SEX GRADE __ SCHOOL

DIRECTIONS: !. DO NOT RATE ANY BEHAVIOR OR OUTCOME NOT TAUGHT OR OBSERVED.
2. CHECK P IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF
EXPECTATION.
3. CHECK M IF THF STUDENT CAN PERFORM AT TRE INSTRUCTOR'S LEVEL OF
BXPECTATION WHEN INSTRUCTION fIAS BEEN MODIFIED.
N. LIST ADDITIONAL BRHAVIORS AND OUTCOMES AS NREDED.

P! W! III. SPECIFIC SKILL OUTCOMES P
1. Complete job application

ﬁ: !_I play injtiative

3. Mest basic needs of children

6. Demonstrate first aid procedures

1. Dia] ewergency numbers

] _Jthjggmmrkera 8. Take incoming telephone messages

rv!.aora 9. Access child personal information
mmnm_mm

oriticism

10, Demonstrate child discipline
ot 11. Supervise child in pudlic

12. Demonsirate skills in infant care

13. Plan/gonduct leisure gotivites

1A, Plan/conduct play mctivities
_1 15. Plan/conduct cognitive sctivities
16. Plan/conduct orestive activities
_nmw:_n__ 17. Plan timelines for child routines
with attendsnce regulations 18. Demonstrate tolleting procedures
ity 19. Dewongtrate feediog prooecures
appropr ot 20. Demonstrate grooming/dressing procedures
1, Care for materisls/equipment . 21. Demonstrate bathing procedures

ttings

. [
23. Complete related courses

hygienic requirsments

aNe &trltg_uny precsutions

]Q, Demonsatrate problem sclving technique

11. Show intereat in occupational area ]
12. Perform equipment maintenance

Understand function of & supervisor

5. Understand role of eaployee evaluation
16. Understand business enterprise funotion

AS RELATED TO YOUR COURSE, CYRCLE THE STUDENT'S PLEASE LIST MODIFICATIONS, ADD.TIONAL

OVERALL COMMENTS ON THE REVERSE OF THIS rORM.
INTEREST . . . HIGH MEDIUM LOW

APTITUDE . . . HIGH MEDIUM LOW
-

INSTRUCTOR'S SIGNATURE DATE

DSG FORM 2819.9-R (July 1986) .. PLEASE RETURN THIS FORM TO THE CSC.

I-11
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HOME ECON -- CLOTHING/TEXTILES

COURSE LENGTH: 9 WKS __ 18 WES __

|DIARCTIONS: 1. DO WOT RATE ANY BEHAVIOR OR OUTCOME NOT TAUGHT OR OBSERYED.

2. CHECK P IF THE STUDENT CAN PERFON{ AT TRE INSTRUCTOR'S LEIVEL OF
SXPECTATION.

3. CHECK M IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF
EXPECTATION WHENW INSTRUCTION HAS BEEN MODIFIED.

N. LIST ADDITIONAL BEHAYIORS AND OUTCOMES AS NEEDED.

M 1 III. SPECIFIC SKIL GUTCOIMES 4

15.

Understand business eaterprise function

AS RELATED TO YOUR COURSE, CIRCLE THE STUDENT'S PLEASE LIST MODIFICATIONS, ADDITIONAL
OVERALL COMMENTS ON THE REVERSE OF THIS FORN.

INTEREST . . . HICH MEDIUM LOW

APTITUDE . . . HIGH MEDIUM LOW

INSTRUCTOR'S SIGNATURE DATE

D3G FORM 2819.9-R (July 1986) PLEASE RETURN THIS FORM TO THE CSC.




ATIONAL ASSESSMENT RATING FORM HOME ECON -- FOODS/NUTRITION

COURSE LENGTH: 9 WKS ___ 18 wKS __

MF

LAST NAME FIRST SEX GRADE _ SCHOOL

INECTIONS: 1. DO NOT RATE ANY BEHAVIOR OR OUTCOME NOT TAUGNT OR OBSERVED.
2. CHECK P IF THE STUDENT CAN PERFORM AT TPE INSTRUCTOR’S LEVEL OF
EXPECTATION.
3. CHECK M IF THE STUDENT CAN PERFOM{ AT T'T INSTRUCTOR'S LEVEL OF
EXPECTATION WHEN INSTRUCTION HAS BEEN MODIFIED.
LIST ADDITIONAL BEHAVIORS AND OUTCOMES AS NEEDED.

PI M| ITI. SPECIFIC SKILL OUTCOMES Pl M
1. Prepare shopping list
2. Purchase items within budget
3. Mead and compare labels
V. Prepare inventory for purchased food
5. Receive/check/report shipments
6. Plen balanced meal
J1. Weigh/messure/staple jngredients
8. Weigh messure dry ingredients
9. Measure liquid ingredients
10. Grease and prepare pans for cookinx
1 Rooept constructive oriticism 11. Prepare dough for bread _
12. Work unsupervised 12. Bake bread
13, Como agks sooy 13. Make oskes and pies
8. Complete tas @oly panner - _IA. Prepare joine and frost cekes
{ jesk agsis prop lts y 15. Prepare congealed degserts and salads
}§:_Displa gpmu:;ggg habits/manners 16. Serve degserts
1. Display approps appearance 17. Prepare fruits/vegetebles
§19. Cowply with attendsnce regulations 18. Mako salado/salad dreseing
i19. Practice ; 19. Slice by hand/by slectric slicer
ml!tl conduct 20. Make ssndwiches
Care' {o! u ) equipment 21. Cut teim and bone meat/fish/fowl
22. Sexson and dread gest/fish/fow]
23. Prepare hot/cold beverages
GENERALIZED OUTCOMES P]| M | 28, Crepare dried/goncentrated food
Diderstand oral direotions 25. Operate stove/mjicrowave/oven
.. Give oral directions 26. Cook egEs/fruits/vegetables
3 Jgderstand written directions 27. Cook meat/fish/fowl
M. App related terminoloxy 28. Prepare sauces/gravies/soup stock
- ADD slated meapurement functions 29. Qarnish prepared food
6. AprC slated gath computations 30. Serve meal
1. _ADDlY related science Concepts 31. Clear table/scrape, rinse dishes
v Practice related hygienic requirements 32. Overate dishwasher
rate safe ecautions 33. Store prepared food
110. Demonstrate probleg solvin® technique 3%. Set and decorate table
11. Show interest in ogoupational area 35. Serve in cafeteria line
12. 4 nt maintenance
3. Understand employer-employee roles
._Understand fumotion of a supervisor
S. Understand roles of employee svaluation
§._Understand business enterprise function
AS RELATED TO YOUR COURSE, CIYRCLE THE STUDENT'S PLEASE LIST HODIFICATIONS. ADDITIONAL
COVERALL CORNIENTS ON THE REVERSE OF THIS FORH.

INTEREST . . . HIGH UMEDIUM LOW

APTITUDE . . . HIGH MEDIUM LOW

INSTRUCTOR'S SIGNATURE DATE

DSG FORM 2819.9-R (July 1986) PLEASE RETURN THIS FORM TO THE CSC.

I-13
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DobDS-C CURRICULUM-BASED VOCATIONAL ASSECSMENT RATING FORM INDUSTRIAL TECH ~- DRAFTING
COURSE LENGTH: § WKS __ 18 WKS __

MF
[STUDENT LAST NAME FIRST SEX GRADE _ SCHOOL

IRECTIONS: 1. DO NOT RATR ANY BEHAVIOR OR OUTCOME NOT TAUGHT OR OBSERVED.
2. CHECK P IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF
EXPECTATION.
3. CPECK M IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF
EXPECTATION WHEN INSTRUCTION HAS BEEN MODIFIED.
¥. LIST ADDITIONAL BEHAVIORS AND OUTCOMES AS NEREDED.

I. WOM RELATED BRHAVIORS PIM | IIT. SPECIFIC SKILL OQUTCOMES | 4
. pisplay initiative 1. _Demonstrate use of basic tools
B re _to improve 2. JInstali/edjust tools/equipment
. iey 3. Irace drawingy for reproduction
. Addence 8. Select reprodpotion mechines
. str! .on tolerance 3. Operate reproduction machines
. hibit flexidility 6. Perform block disgrams

Make judswents and deoisions 1. Draw/letter ylgk marginalinforsation
/ go-workers 8. Drsv keys/legend

with teachers/supervisors 9. Identify pencil lead harness
10. Cooperate as a tesa member 10. Potnt Qtla
11. Acospt construoctive oritioism 1. Dr
[12. Work ungpupervised 12. ALgc& ISM
13. Complete tasks acourately 13. Drav involute
18. Complete tasks in a timely manner 18. Draw full/3/8-1/2 scale
15. Seek assistance appropriately 15. Make single/multi-view drawings
16. Displa iate habits/manners 16. Draw h;ddtn n _lines
[17. Display g iate arance 1 dimensions
18, Comply with attendance regulations . 18, ;dgnt;,'_! gutting planes
19. Preotice punctuality 19. Draw full/half/offset section view
Em-:bwu at MEuct 20. Draw offset/broken oyt section view

1 mte~ials/equipment 21. Draw_revolved/thin section view
22 Drn enlarged seotjon view
Draw ggg!gg[ ribs in seotion
1I. OENERALYZED OUTCOMES PlM zu Draw_inolined surface

1. Undergtand oral directivns 25. Estadblish locsting line
2. Give oral directions 26. Locate refersnce plane

Understand written directions 2]. Drav prisary/ourved surface yview
tersinol ogy 28. Draw seoondary/sectjioned view
Apply_relateu measurement functions 29. Determine true length lines
Apply related sath computations 39. Draw single/oompound revolutions
« Apply related science concepts

[8. Practice related hygienio requirements

9. Demonstrate safety precsutions
10. Demonstrate Droblem solvink technique

11. Show interest in oocupational area
12. Perform equipment maintenance
|13. Understand employer-employee roles

18. Understand funotion of a supervisor
l' Understand role of employee evaluation

16. Understand business enterprise function

AS RELATED TO YOUR COURSE, CIRCLE THFE STUDENT'S PLEASE LIST MODIFICATIONS, ADDITIONAL

OVERALL COMMENTS ON THE REVERSE OF THIS FORM.
INTEREST . . . HIGH MEDIUM LOW

APTITUDE . . . HIGH MEDIUN! LOW

INSTRUCTOR'S SIGNATURE DATE
DSG FORM 2819.9-R (July 1986) PLEASE RETURN THIS FORM TO THE CSC.

I-14
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I CULUM-B& VOCATIONAL ASSESSMENT RATING FORM INDUSTRIAL TECH METALS
: COURSE LENGTH: 9 WKS _ 18 WKS __
] MF
FIRST SEX GRADE  SCHOOL
IRBCTIONS: 1. DO NOT RATE ANY BEHAVIOR OR OUTCOME NOT TAUGHT OR OBSERVED.
2. CHECK P IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR*S LEVEL OF
EXPECTATION.
3. CHECKX M IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF
EXPECTATION WHEN INSTRUCTION HAS BEEN MODIFIED.
] LIST ADDITIONAL BEHAVIORS AND OUTCOMES AS NEEDED.
[ ___I. VOR RELATED BRWAVIORS PIM] III. SPECIFIC SKILL OUTCOMES Pl
f{L._Display initistive 1.__Compare/select products
to jimprove 2. Identify product assembly process
3 4 » Follow systematic production planning
ence N. _Prepare template
a lerance 2. Prepeare jix
bit ibility 6. Identify obiect by size/shape
n decisions Igg_gpgrlto dril] press
v /co-workers Operate grinder
achers/supervisors JMM
a member 10. Perform taper turning
ctive criticism 11. Perfo
8 Work unsupervised 12. Set up and operate milling wechine
. Complete tasks accurately 13. Identify arc welding
118, Cowplete tagks in a timely sanner 18. Identify and select electrodes
iR %o sppropriately 15. Perform flat electric arc
16. Recogpize welding defects
JI&M
18. Fabricate and spsepble sheet metal
19. Operate squaring shears
20. Operate ber folder
2.
22, Perfo v ues
23. Per{: 1d cedures
I1. GENERALIZED OUTCOMES Pl M| 2%, c a u an u
o Onderstand oral directions 25. Operate setting down mechine
+ G direotion 26. gng ate orL!Q; g !gg bending machine
erstand written directions _27. Cut sheet metal patterns with snips
A related termino 28. Opera urring sachine
od urement functions 29. Opera er nibbler
A ated mat utzcions 30, Fold edges .
related science cuncepts 31. Select cutting tip and set up_torch
(] ated hygienic requirements 32. Light and adjust torch
strate safet. ecautions ]_33. Perform flame cutting
nstra b solving technique
interest in ocoupational area
] u n intenance
s+ Understand employer-employee roles
18, Understand function of a supervisor
13, Understand role of employee evaluation
16. Understand business enterprise function
AS RFLATED TO YOUR COURSE, CIRCLE THE STUDENT'S PLEASE LIST MODIFICATIONS, ADDITIONAL
OVERALL COMMENTS ON THE REVERSE OF THIS FORM.
INTEREST . . . HIGH MEDIUM LOW
APTITUDE . . . HIGH MEDIUM LOW
INSTRUCTOR'S SIGNATURE DATE
DSO FORM 2819.9-R (July 1986)

PLEASE RETURN THIS FORM TO THE CSC.

I-15
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. N |
DODDS=G CUSRICULM-BASED VOCATIONAL ASSESSNENT RATING FORM INDUSTRIAL TECH -- WOODS
COURSE LENGTH: 9 WKS __ 1B WKS __
Mr
STUDENT LAST NAME FIRST SEX ORADE  SCHOOL
DIRBCTIONS: 1. DO NOT RATE ANY BEHAVIOR OR OUTCOME NOT TAUGHT OR OBSERVED.
2. CHECK P IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF
EXPECTATION.
3. CHECK M IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF
EXPECTATION WHEN INSTRUCTION HAS BEEN MODIFIED.
¥. LIST ADDITIONAL BEHAVIORS AND OUTCOMES AS NEEDED.
___L_M.mem PI M | ITI. SPECIFIC SKILL OUTCOMES Pi M
‘ Display jnitistive 1. Compars/select pioduots
_ﬁx_iu__.mu‘-__-yt L] to isprove 2. Jldentify product agsembiy processes
3. Display integrity 3. Pollov systegatic production
N, EBxhi idence ¥.  Use mixing processes {n production
5. Display frustration tolerance $.  Apply costing procedures _
[6. Exhibit flexibiljty 6. Use bonding processes
|1¢LMLMMML 1. _Srepare template
. =yorke 8. Preare 8 iig
9. Relate with teschers/supervisors 9. Prevare a fixture
10. Coopgrate §s & tesm member 10. Idsntify object by shupe/sive
11. Acoept constructive criticiss 11. Byre hole with hand brace
12. Work unpupervised 12. Fore hole with portsble hand drill
[13. Complete tasks aocurately 13. Cut hole with keyhole ssw
18. Complete tasks in a timely wanner 18. 3elect proper hasmer and drive nails
15. Seek assistance appropriately 15. Level and pluwb installations
16. Display appropriate habits/manners 16. Apply stains/shellac/varnish
1 Display gpgrgm_';ntg appearance l'L Mm_m_g_pul
] attendance regulations
g Prnc;;cg gunoggnl;ty !9. ME!JLL.M’
. Displ riate conduct 20. Operste grinder
IZI. Care !or mterials/equipwent 21. Operate vertica)l band and table saw
| 22. Perform procision ocutting
23. Operate horigonta] saw
1I. GENERALIZED OUTCOMES Pl M § 28, Set up and operate lathe
I. Urderstand oral directions 25. Demonstrate hand sawing
‘ Oive oral directions 26. Demonstrate planning procedures
3____Understlnd written directions 27. Demonstrate abrading procedures
terminology
r ltod Sseasuresent functions
Apply rslated math computations
Apply related scienca concepts
[8._ Practice related hygienic requirements
9. Demonstrate safety prescautions
10. Demonstrate problem solving technique
11. Show interest in ocoupational area
[12. Perform equipment waintenznce
3 Understand smployer-emploree rules
18. Understand function of a supervisor
15 Understand role of employee evaluation
16. Understand business enterprise function
AS RELATED TO YOUR COURSE, CIRCLE THE STUDENT'S PLEASE LIST MODIFICATIONS, ADDITIONAL
OVERALL COMMENTS ON THE REVERSE OF THIS FORNM.
INTPREST . . . HIGH MEDIUM LOW
APTITUDE . . . HIGH MEDIUM Low
INSTRUCTOR'S SIGNATURE DATE
DSG FORM 2819.9-R (July 1986) PLEASE RETURN THIS FORM TO THE CSC.
I-16
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RE. BA VOCATIONAL ASSESSMENT RATING FORM JROTC
COURSE LENQTH: 9 WKS __ 1i WKS
MF
LAST NAME FIRST SEX GRADE _ SCHOOL

TRECTIONS: 1.

EXPECTATION.

DO NOT NATE ANY BEHAVIOR OR OUTCOME NOT TAUGHT GR OBSERVED.
2. CHECK P IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF

3. CHECK M IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF
BXPECTATION WAEN INSTRUCTION HAS BEEN MODIFIED.
N. LIST ADDITIONAL BEHAVIORS AND OUTCOMES AS NEEDED.

VIORS 4

L_nnnn_mm;un

1. (o OUTCOMES

l:

1. Wear uniforw properly

Bxh desire to improve

2. Care for uniform properly

Mrity

3. Demonstrate care/cleaning of weapops

“ Exhibit 9 '~oonl idence

V. Conduot seall unit ¢-ill

2P rustration tolerance

DAY xibility

3. Fire weapen for gualifioation
6. Conduot weekly uniform {nspeotions

1. Serve on prowotional boards

| Ma udgments and decisions
k. Rela h_peers/og-workers

8. _Perform on specis) teams

pobers/supervisors

9. Identify insignia of rank

10.

. Aosepble/disagssenble *mall arws
11. Display proper respect for authority

12. Qualify for enlistmgent in arwed forces
13. mumﬂmwm

LR

JSJmm_mu_mu

16. Prepare military correspondence

17. Solve besic perscnsl problems
18,

Maintain office records

19. Maintain student records

20. Perforw duties as olass leader

21. File correspondence

22. Operate audio/visual equipgent

23. tal al

28, n

| —_Ii. OEWERALTZED oUTCOMES
1, _Onderstand oral directions

25. Inventory serially numbered items

e._ Give oral directions

26. Issue/account for Goyernment property
27. Solve basic map reading problems

l-__MLuritcemgirwcions
A

28. Identify terrain features on wap

29. Use protractor/compass in map reading
30. Loca biect w n_100 meters ]

31. Distinguish serial photos/picto maps

99

32. Prepare lesson plan
33. Present o with training aida
110. Dewonstrate problem solving technique 3%, Conduct physioal training, small group
). Show interest in occupatjional area
equi nt tenance
1.L Understand employer-employee roles
14, Understand function of a supervisor
15. Understand role of employee svaluation
16. Understand business enterprise function
A3 RELATED TO YOUR COURSE, CIRCLE THE STUDENT'S PLEASE LIST MODIFICATIONS, ADDITIONAL
OVERALL COMMENTS ON THE REVERSE OF THIS FORM.
INTEREST . . . HIGH MEDIUM LOW
APTITUDE . . . HIGH MEDIUM LOW
INSTRUCTOR'S SIGNATURE DATE
DSC FORM 2819.9-R (July 1986) PLEASE RETURN THIS FORM TO THE CSC.
I-17



| DoDDS-5 CURRICULUM-BASED VOCATIONAL ASSESSMENT RATING FORM MODELING
COURSE LENGTH: 9 wkS __ 18 WKS

MF
UDENT_____LAST NAME FIRST __ SEX _ GRADE _ SCHOOL
IPECTIONS: 1. DO NOT SLTR ANY BEHAVIOR ON OUTCOME NOT TAUCHT OR OBSERVED.
2. caecr, THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF

¥4 .

3. CHECK §FIF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF
EXPECTATION WHEN INSTRUCTION HAS BEEN MODIFIED.

8. LIST ADDITIONAL BEHAVIORS AND OUTCOMES AS WEEDED.

—— e B e

| 1. _WORK RELATRD BEHAVIORS P| M| III. SPRCIFIC SKILL OUTCOMKS M
1. Display initistive -1 1. _Msintains proper diet/mutrition

. t a desire ve 2. Perforss approvriate exercise program
P Djum..ln.tsutr -_..__2.--_.“!.9!}.!19_!..!!1122!"0

. . Haintainy hair care

. _J§p13Lfry§su§19n tol.or.-nco o4} | 9. _Maintains najl_csre

. ility 6. Hay effective voice projection
.--vsl.r9..1u§mp&§.ze§.9.o sions_ -] 1... Hes self coofidepce personally

. ors 8. Identifv/use peterisls for hand sewing
e g}ntg. with _teachers/supervisors 19, _Maintaina mode] poise/posture

0. Cooperate 35 & temm wewber 10. Appliez basic mekeup artistry

11 Joo-p.t.s.ou_:ws-.ivs. oriticism 1. Amiu makeup_to mb.mu!.b.ms

12.

13 -Syploto tasks soourately . [ ._).__1.13. Plan v-rdrpbo_.imﬂsm_vn flair

LK na nner [N, Demonstrates besic wodel{ng technigves
15.. Seek_sssistence appropriately | T T 15. Demonstrates runway technigues _

6. 8 &te habits/manners 16. Demonstrates informal modeling skills
11.-_!’.1.89...-1-.-ppmprmo sppearance | 1 __ -JI-,Psmassrﬁﬁg.mm;.ppdsm_mns

8. ance_regulations _ m!gm&mgy_mnms_v_bg_sina

19.. ?r-ct.ioo puno_tuslisr____..._-___--.__,__h__ - 19 _pg.-- ates show/coovention skills

0. D ate conduct 20. Dmum;ux__mum_gmn
1.-422.-.1'_0_ _f.or. waterials/equipment | | | 21. Dewonstrates photo_techniques fashion

22._Demonstrates photo techniques commercial
woeoicoeeen. | _| .. | 23. Demonstrates television cosmercisl skill
) 8 __OENERALIZED OUTCOMES P| M | 24. Demonstrates showmanship in performance
.o Undoratlng orai direstions _
_Oive_ 9!'915.!1_1'99;_19"8
. _Understand written directions
«..Apply related terminology 1. | _ e
« Apply related measurement functions
... Apply_related math computations N T R -
A

actice glagod hygienic requirements J -

Demonstrate safety precautions

10. Demonstrate problem solving technlguo que
11._Show_interest in_ocoupatioral area_

12. Perforam e gu;mnt maintenance

13. Understand o-p;onr-e_pj.olee roles R e e e e e e e e .- —
18, Understand function_of a supervisor

15. Understand role of employee svaluation | [ |~

16 . Underatand business enterprise function

AS RELATFD TO YOUR COURSE, CIRCLE THE STUDENT'S PLEASE LIST MODIFICATIONS, ADDITIONAL
OVERALL COMMENTS ON THE REVERSE OF THIS FORM.
INTEREST . . . WIGH MEDIUM LOW

APTITUDE . . . HIGH MEDIUM Lov

_INSTRUCTOR'S SIGNATURE DATE

DSG FORM 2819.9-R (July 1986) ~~ ~~  ~ ° PLEASE RETURN THIS FORM TO THE CSC.

I-18
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PHOTOGRAPHY

IRECTIONS: 1.

YOCATI ISSMENT RATING FORM
COURSE LENOTH: 9 WVKS _ 18 WKS __
MF
NAME FIR SEX____GRADE __SCHOOL -

DO WOT RATE ANY BEHAVIOR OR OUTCOME NOT TAUGHT OR OBSERVED.

2. marnmmmnmomum INSTRUCTOR'S LEVEL OF
EXPECTATION.
3. CHECK tf IF THS STUDENT CAM PERFOMM AT TRE INSTRUCTOR'S LEVEL OF
EXPECTATION WHEN INSTRUCTION HAS BEEN MODIFIED.
N. LIST ADDITIONAL BRHAVIORS AND OUTCOMES AS NEEDED.
;_.L_Q.!G%;m.gmm.-m._ AN --A‘QL-_..S_P!QHIS.!.ILLM P
0 2. Mix Hypo
.--!.1»1" Jst!lt!tr____._--.._---_._.__ -~} -}-3.. Mix short stop h;h
ae

A “Develop paper negative

- 8. Print paper negative with ocontact paper

ucbors_{sup_crvuors 9. _Losd_camera with film

- e —— P N A -

)gber 10. Determine exposure with Lisht meter

Min oritioism I N A u "re st
12, Vork wosupervised = _________ | | __| 12. Set exposure, time
1. Complets tasks scourately 13. Foous camers
i ste s in a r 18, _Compose pioture
15._Sesk sspistance appropristely | .| __|_13. Expose picture

rs 16. Develop film with tray

i} o1 3. Stop film with tray
18. Comply with stcendsnce regulations 1 | - | 18. Pix file with tray

» Prect ty 19, Vesh fils
£0. Dry filw
21. Cars for materisls/equipment . o {21 Losd film tank

. th tank
_ 23, Pix filw with tenk
.....J1. GENERALIZED OUTCOMES | PI M| 28. Wesh film with tank
1.” JUnderstand oral directions 25. Select proper contrast paper for printing
12, Give oral directicns 26. Make contact print
.. Understand written directions weeee-|-. |- }-21.. Select proper contrast paper for enlarging
te 28. Load film in = in enlarger
Apply related medsurement functions - 29. Set enlarger "f* stop
. Apply related math computations_ | | | _30. Use paper_strip to show exposure for enlarging
1y related science concepts 31. Focus enlarger
. Pncttct related hygienic requirements | _32. Dodge enlarged pisce ——-
[9. _Demonstrate_ safety precautions_ | _| __|_33. Make exposure in_enlarger
10._Demonstrate problem sciving technique 38, Wash_enlarged print

11. Show interest in occupational area

35. Dry enlarged print

12. Perform equipment maintenance

13, Understand esployer-emplozee roles
14. Understand funotion of a supsrvisor

_36._Mount_enlarged print

16. Understand

15._ Understand_

role_of emsployes svaluation
business enterpriss function

AS RELATED TO
OVERALL

YOUR COURSE, CIRCLE THE STUDENT'S PLEASE LIST MODIFICATIONS, ADDITIONAL
COMMENTS ON THE REVERSE OF THIS FORM.
INTEREST . . . HIGH MEDIUH LOW

APTITUDE . . . HIGH MEDIUM LOW

e _INSTRUCTOR'S SIGNATURE DATE
DSG FORM 2819.9-R (July 1986) PLEASE RETURN THIS FORM TO THE CSC.

I-19
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TYPING

YOCATI RA
COURSE LENCTE* 9 WKS __ 18 WEKS ___
NP
SIWODT LSt nam FIRST SEX _ GRADE  SCHOOL

DIRECTIONS: 1. DO NOT RATE ANY BEHAVIOR OR OUTCOME WOT TAUGHT OR OBSERVED.
2. CHECKX P IF THE STUDENT CAN PEAFORM AT THE INSTRUCTOR'S LEVEL OF
BXPECTATION.
3. CEECK ¥ IF TSR STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF
EXPECTATION WHEN INSTRUCTION HAS BEEN MODIFIED.
N. LIST ADDITIONAL BEHAVIORS AND OUTCOMES AS NEEDED.

— 1. WORK FELATED BENAVIORS PIM} III. SPECIVIC XKILL OUTCOMES 4 0. .
__mmmmm 1. Display approt-iate posture
2. Bxbibit s desire to improve -.]_2. Display proper hend positioning
ty 3. Display proper keybosrd fingering
8. Pehibit self-confidence . Jrpe soourately pot Jooking st keys
3:__0isplay_frustration tolersnce 3. _Arrange zmm O0PY.
. bility .__Type.
1._.Make judgments snd_decisions - . I zrporuﬁloougs&_m
8. RMelate with peers/go-vorkers 8. W skills
rviso | _1..].9-_ _Trpe term pepers
0._Cooperats as a_tesm sssber 10- Iype_book_ reports
n,__gmmmu- . Trpe various bysineos forms
12._Vork_unsupervised I . _13.- Prepare letters/sppliostions/ceguests
13. Complete tasks scourately 13. Composy letters of spplicstion/reguest —
18, Complete taske in a tiwsly menner [ | _| IN. Prepere follow up lettere
16 Disoler soproorisse pevite/ssaners T Sat SBIELIL gut. Croing Corme
ne _Set vp/fill out typing forms
117. Display_sppropriate_sppearance 17._Meet production time lines
il vith a ations 18. Csre_for keyboarding wachines
. tice punctusljty _ _.1.19. Use 10-key cslculator
20. Displar sppropriste conduct
. nt
——— - -
| PIn
1. Understand oral directions -4
2. _Oive ora] d d_nos_sm-
directions
lm;u‘.-lls-d terninology —t—
5._ gg;z related messuremsnt funotions
6. ated
N m: related science concepts
8. tice rela [ nts
9. Demonstrato safety precautions
10._ matrnurg!'.les_501y.191 technique
. in ocou nal area
12. Perform ggmnt mintenancs
13._Onderatand ewployer-esployes roles
14. Understand function of a supervisor
15. Understand role of employes evaluation ]
16._Understand business enterprise function |
AS RELATED TO YOUR COURSE, CIRCLE THE STUDENT'S PLEASE LIST MODIFICATIONS, ADDITIONAL
OVERALL COMMENTS ON THE REVERSE OF THIS FORM.
INTEREST . . . RIGH MEDIUM LOW
APTITUDE . . . HIGH MEDIUM LOW
INSTRUCTOR'S SIGNATURE_ DATE
DSG PORM 2819.9-R (July 1986) PLEASE RETURN THIS FORM TO THE CSC.
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' | pobDS-0 CURRICULUM-BASED VOCATIONAL ASSESSMENT RATING FORM

COURSE LENGTH: 9 WKS __ 18 WKS __

ME FIRST

GRADE __ SCHOOL,

EXPECTATION.

IRECYIONS: 1. DO NOT RATE ANY BERAVIOR OR OUTCOME MOT TAUGHT OR OBSERVED,
' 2. CHECK P IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF

3. CHECK M IF THE STUDENT CAW PERFORM AT THE INSTRUCTOR'S LEVEL OF
EXPECTATION WHEN INSTNUCTION HAS BEEN MODIFIED.
N. LIST ADDITIONAL BEHAVIORS AND OUTCOMES AS NEEDED.

SPECIFIC SKILL OUTCOMBS PN

11._Accept constructive oriticism

12. Work unsupervised

13. Complete tasks accurately

3. Complete tasks in  timely senner

- MMM:

6, Display a

1. Display & priate

1. Comply with attendance mhuoua

19. Practice punctuality

a iate_conduct
1. Care for materials/equipment

II. OENERALIZED OUTCOMES

). Understand oral directions

« Understand written direct’ons

F- Give oral directions
1]

. _Apply related terminology

Apply related measurement functions

. _Apply related math computations

Apply related science concepts

9. Demonstrate safety precsutions

10, Demonstrate problem solving tschnique
11. Show interest in ogcupational area

12, Perform equipment maintenance

1;. Understand employer-employes roles
1A. Understand function of a supervisor

15, _Understand role of employee evaluation

16. Undorstand business enterprise function

OVERALL

AS RELATED TO YOUR COURSE, CIRCLE THE STUDENT'S
INTEREST . . . HIGH MEDIUM LOW

APTITUDE . . . HIGH MEDIUM LOW

PLEASE LIST MODIFICATIONS, ADDITIONAL
COMMENTS ON THZ REVERSE OF THIS FORM.

INSTRUCTOR'S SIGNATURE DATE

DSG FORM 2819.9-R (July 1986)

Q

ERIC

Aruitoxt provided by Eic:

PLEASE RETURN THIS FORM TO THE CSC.
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1.1

1.2

1.3

1.4

1.5

1.6

1.7

1.8

1.9

T

APPENDIX II

WORK RELATED BEHAVIORS GUIDE SHEET

Display initiative

Exhibit a desire to
improve

Display integrity

Exhibit self-confidence

Display frustration

tolerance

Exhibit flexibility

Make judgements and
declsions

Relate with peers/
co-workers

Relate with teachers/
supervisors

Cooperate as a team
mamber

Accept constructive
criticism

Work unsupervised

Is ready to work without being told;
initiates new situations and required
work tasks promptly.

Possesses internal motivation to better
onesel? in academic, social, or work
related settings.

Demonstrates fair, loyal, honest,
and straightforward action.

Feels good about sel.; is realistic

about personal strengtns and weaknesses;
self-confident; does not dwell on dis-
abilities but tries to maximize strengths.

Maintains emotional stability and work
pace when faced with challenging,
difficult, or pressured situations.

Accepts changes in situation without
becoming upset, showing emotional
outburst, or decreasing work production.

Makes judgements and decisions on the
basis of nonobjective criteria, e.g.,
feeling, common sense.

Fraternizes, converses, integrates with
fellow students/co-workers.

Fraternizes, converses, integrates with
teacher/supervisor on a rz2spectful
plane.

Performs as a member of a team; works
smoothly with others; cooperates with
otners.

Accepts realistic criticism from peers
and supervisor/teacher; attempts and
desires to improve on required tasks.

Dependable, follows directions well;
sticks to work until complete without
supervision.

II-1
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117

1.18

1.19

1.20

1.21

Complete tasks
accurately

Complete tasks in a
timely manner

Seek assistance
appropriately
Display appropriate

habits/manners

Display appropriate
appearance

Comply with attendance
regulations

Practice punctuality

Display appropriate
conduct

Use and care of
materials/equipment

Completes work of acceptable quality;
work does not have to be done aver.

Works at an appropriate pace and speed;
completes maximum amount of assigned
work within a given time period.

Approrriately seeks help or relies on
others to complete work tasks.

Displays appropriate use of manners;
does not interrupt or disrupt others,
does not use profane language.

Displays adequate hygiene (clean, face,
clean hands, clean well-groomed hair)
proper make-up; clothing is appropriate
to situations (beccming, clean, well-
fitting).

Has an appropriate attendance record
and acceptable rationale for absence
or requested release time.

Arrives on time for class/work and
from breaks; is on time for appointments.

Acts in ways acceptable to peers,
fellow workers, teacher and/or super-
visor.

Demonstrates ability to maintain and

care for work station, tools, and
materials.

I1-2
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APPENDIX III

\
\
SAMPLE HANDOUT SHEETS
FOR VOCATIONAL INSTPT”CTORS
1. SOURCES OF ASSESSMENT INFORMATION
2. HOW TO COMPLETE ASSESSMENT RATING FORMS

3. SAMPLE INSTRUCTIONAL MODIFICATION




|
!
|

1. WK ERLATED BEMTIONS

Soerowe of Sgmotices for

,.__-.n—n-_ Moerd Seoning |

o Mtondenee Becerds o Toother aaistains o datly
attendanee reserd besk for cash
perisd tought, aign-in sheet o

o Anecsdotal Reserds time emvde.

o DMoserd/eharts of swmpleted o Testher maintaine a grade bosk

assiganents whioh alee issludes dates whea

!
B

o Stadast'e self recerding o o Stedeat mistaian & setebosk te
Sobavier charty te reverd sstivities ewcpleted:
the teaslor iaitials reserd whes
o Debavior dwing alase sotivities are sempleted.
sativities .
2 Gemsral imtersotien with peers/ o Teasher targets apecifie
tessher/employer bebaviers ts chesrve.
o Other o Tessher wnes o shecklist of
bobaviere (o.g., Yemtisaal

esa bdo mariked dwrisng perisd
oheervations.
o Other
2. GEERRALIZED INRSTROCTIONAL OUTCOMES
Sourees of Suggeations for
- Aspesspent Iaformation Becord Jesping . |
o Tests, quizsee o Teather maintaise daily recerd.
o Ssoswerk assigaments o Testher wses shesklist of
geseralived isstructieomal
o Perforsanos during olass N outecmes that eam be hrokea
sotivities dowa into specifio skills to be
learnnd.
o Demcnstration of work skille 0 Tescher assigno & class aotebook

in vaich the studeat r voords his
grades on Aesigoments, S0cCres on
testa, dates, tasks were asaigned/

conpleted.
o Demonstration of knowledge 0 Teacher revieuws studeat's aneign-
during sisuletion sctivities sent notebock periodically with
student for:
§ ocompleteness
o hesponse during discussicos ® timelines
0 quality
o Other o Other
3. SPECIFIC SKILL OUTCOMES
Souracss of Suggesticas for
| ___Assossment Inforwstion Record feeping = |
o Performanos of epesoific tasks 0 Tescher records dets in student
aotebook, teasher grade book, or
o Completiom of projects Yoostiocnsl Asssamment Rating Form.
0 Performamos of production 0 Studemt recerds date projeets
processes (quality/quentity were oomplated/grade assigoad in
neasures) assigameat motobook.
o Reports fros peer tutor/work 0 Teaaher reviews assignsent mote-
buddy book with student regularly for:
8 completeness
o Student's log of ocompleted ® timsliness
tasks 8 quality
o Other o Other

I11-1
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HOW TO COMPLETE ASCSSSMENT RATING FORMS

Performance Column (P)

At the end of each quarter or semester, teachers/supervisors
completing these forms should check (\/5 whether a student is
perforaing (P) on a specific behavior or competency at the
level of acocuracy or prcficiency expected by the instructor.

Performance with Modification Column (M)

For those students who can perform a skill or behavior at the
expected profticiency level only with modifications, an M
(symbolizing "proficient with modification™) should be checked.
Appendix III-3 provides an example listing of possible modifi-
cations that might be made by the vocational instructor.

Unrated Behaviors or Skills

If an instructor did not have an opportunity to rate a behavior/
skill or if the student was unable to perform the skill even with
modification, no mark should be made for that specific skill item.

Overall Ratin

On the bottom of the rating form, the instructor should indicate
his/her opinion of the student's overall interest in and aptitude
for the occupational area of instruction.

Additional Information/Modification

Any modifications made to enable a student tc achieve proficiency
should be indicated as specifically as possible on the back of
the rating form.

Comments

On the back of the rating form: the instructor should also indicate
any additional pertinent information regarding:

a. Student class participation,
b. Teaching techniques, and
¢. Program recommendations.

Review and Sign Rating Form

When all ratings have been completed for the Vocational Assessment
Rating Form, the instructor/work supervisor should review the form
for accuracy. The form should then be signed, dated, and forwarded
to the Case Study Committee.

I11-2
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o

D.

F.

i

CATIONS FOR FAC

PROFI CcY

Rearrange equipment and furniture to A.

provide more space around equipment,

work areas, and aisles.

Ad just height of furniture.

for independent task coapletion.

Color code machine and cquipment

Provide individual student carrels

n
Task analyze instructional objec-
tives with waich the student is
is having difficulty and teach
individual task steps as approp-
riate.

Introduce new material in small
amounts, checking student coa-
prehension of each step before
continuing the next step.

Provide the student with lists

D.

of required technical vocabulary.

Provide instructional reading

controls for each indentification

according to function.

Lable equipment and work areas with

large legible signs.

Provide flexible scheduling to
accommodate the studeat's work
rate.

E.

Time required for a student

to attain specific skills may need

to be lengthened.

saterials written at the student's

"instructional reading level."
(Obtain the assistance of the
special education teacher or
reading specialist.)

Provide a variety of learning
actirities for each instructional
objective.

A.

c.

D.

E.

Mat 3/Equi.
Use nonverbal materials in de-
secribing work procedures:

t Modifications

A.

symbols,

charts, graphic illustrations, ete.

Instail adaptive operative devices

on machines:
© hand or foot controls
0 guard rails
0 warning lights and sounds
0 adaptive toe handles

Use large print for written
materials.

Secure specialized equipment
which may assist the student:
0 left-handed scissors and
tools
0 patterns and cutting
guides
0 magnifying devices
o tape recorders
Shorten and simplify tasks.
(Number and difficulty level may
be increased as the studeat pro-
gresses.)

D.

E.

F.

Modificat in Teach
Use teaching approach(es) which

‘match the student's learning style

(i.e., auditory, visual, tactile,
etc.). Seek assistance from the
special education teacher in

determining student learning stylas.

Use a demonstration appreach when-

ever possible.

Use illusirations to replace
written directions.

Provide opportunities for students

to answer test questions orally.

Use multiple choice tests instead

Allow time for more presentations
of material to be learned.

ERI

Aruitoxt provided by Eic:

II11-3
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APPENDIX IV

SAMPLE OF COMPLETED

Vocational Assessmert Rating Forms
and

Individualized Education Plan
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- | -RobbS-C

CURRICULOM-BASED VOCATIONAL ASSESSNENT RATING FORM

INDUSTRIAL TECH -- WOODS

COURSE LENGTH: 9 WKS XX 18 WKS __

John (wr 8th Mystical Middle School
FIR _SEX___GRADE __ SCHOOL

DIRECTIONS: Y. DO OT MATE ANY BEHAVIOR OR OUTCOME NOT TAUGHT ORN OBSERVED.

2. CHECK P IF THE STUDENT CAN PERFONS AT THE INSTRUCTOR'S LEVEL OF

EXPECTATION.

3. CHECK M IF THE STUDENT CAM PERFORM AT THE INSTRUCTOR'S LEVEL OF
EXPECTATION WHEN INSTRUCTION HAS BEEN MODIFIED.
¥. LIST ADDITIOHAL BEHAYIORS AND OUTCOMES AS NEEDED.

BB tnd Leh A

R

eol. WORK RELATED DEHAVIORS Ty M| IIT. SPECIFIC SKILL OUTCOMES PI M
13, Disolay initiative A/} 1. Compare/select producty W«
L M 2. Mzmm_gmm; i
Rispley integrity B-Mmm_ on L
A D . onfidence ¥, |V
Disp rystration tolerance S. m pgung_gmmr_g Iy
Exhid x{bility €. _Use bonding processes ;
Ma dEments and d ond — 7. re V4
. . with peers/go-wg = ¥ k. _Prepsre s m i
9. & with hers/superviso #\,"9. Preppre § fixture
10, Cooperate a3 a tesm wember V. 1°Mﬂ_a.uguu_ﬂawo v
pt_cons ve criticiam ¥’] 11. Bore hole with hand brace
Ul /| 12. Bore hole with portable hand dril]
ask9 accurately W1 13. Cut_hole with keyhole ssw
e ranne 4 RIR ww drive nNajls %
s tely 15, rgtgllations v
16. _Ap ns/shellac/v W
[V 17. Operate portadle drill |
Lz 18. Operste portsble sander V4
L 19. te r
i 20. Operate grinder i
de 2!. Operate vertical band and table saw
22. Perform procisjon cutting
23. Operate horizontal saw
I1I. GENERALIZED OUTCOMES P| M | 24. Set up and operate lathe
1, Understand oral directions V| 25. Demonstrate hand sawing _ v
26. Demonstrate planning procedures Ve
v | 27. Demonstrate abrading procedures v
vd
v
V4
2 \
[
‘// N
J10. Demonstrate problem 3olving technigue v |
11. Show_interest in occupational area "
12, Perform eduipment maintenance L
erst erployer-egpl ¢ roles ¥
18, Unders notion of a_supervisor .
15. Understand role of emplovee evalustion e
16. OUnderstand business enterprise function
AS RELATED TO YOUR COURSE, CIRCLE THE STUDENT'S PLEASE LIST MODIFICATIONS, ADDITIONAL
OVERALL COMMENTS ON THE REVERSE OF THIS FORN.
INTEREST . . . HIGH /imlgyww
APTITUDE . . . HIGI‘.'{H!DI@ Low N -
S~ Ehw cil [1S/1
INSTRUCTOR'S SIGNATURE - DATE
DSG FORM 2819.9-R (July 1986) PLEASE RETURN THIS FORM TO THE CSC.
Iv-1 67




SAMPLE OF A COMPLETED IEP USING THE CURRICULUM-BASED VOCATIONAL ASSESSMENT INFORMATION

tudent will:
Bisplay fuitlative
+ Exhibit a Jesire to improve

Display futegrity

3.
Exhibit self-confidence
Display frustration toleranco
« Exhibic flexibiliey
(;2) Make judgements sud declsions
+ Relate with peers/co-workers
9. Relate with teachers/supervisors
10. Cooperste as a tcam member
1. Accept constructive criticism
(};} Hork unsupervised
+ Complete tasks accurately
k%;; Complete tasks 1n a timcly manner
+ Seek asslstance appropriately
16. Display appropriate hablits/
manners
17. Display appropriate appearance
18. Comply with attendunce regula-
tions
19. Fuactice punctuality
20. Display appropriate :onduct
21, Uae and care for materjals/
equipment

= las a4 low
frusteation
tolerance when
wothing on fine
wotor Lasks

= backs confi-
dence and makes
poor judgements
on decisions
related 1o flne
detatl and
flolsh work

- Falls to com-
plete task
without close
supervision

fwprove on cach
of the dhcled
ohjuctives to
the point of 90
of the expectled
Profidlency for
the Indusirial
arts classroom.

Technolugy
Teacher

STUDENT'S NAME: _Doe, John_ ———— .
m 12) 13 3) b
) {6
Aunnusl and Short Tenn hl.ll!llﬂlolli‘ Praseant | evel Lotwns b Seavive hml' n ho:::ud
Goashr Qlijec tivay ol Adclevengn ul Froveder Progian [+ FTTTY
Pesformiane EObjustives
— ve w Beivice Buging Ends
%nnul; oa
« To develop appropriate work re- Sept. | Dac,
lated behaviors for an industrial
technology-woods classroom
Short term Instructional Objectives Present level Studeat will Industrial 18 weeks

Local Reproduction Anthurize.d

ERIC

Aruitoxt provided by Eic:
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APPENDIX V

ANNUAL SUPPORT ROLES OF THE EDUCATIONAL PRESCRIPTIONIST

Aotivity Timeframe

1. Contac school-level CSC chairpersons to establish a Sept/Oct
meeting to discuss Educational Prescriptionist role
with the CSC and the school staff.

2. Conduct a school-level visit to meet witk CSC per- Sept/Jan
sonnel, special education teachers, and vocational
instructors to review data collection procedures,
the processing of rating forms, and the mechanisms
for using assessment information for IEP development
and instructional planning.

3. Conduct a school-level inservice with all personnel Sept/Oct
involved in the vocational assessment procedure. As needed
To:

a. Distribute handbocoks and rating forms to
personnel in need of them.

b. Review and discuss procedures as they will be
implementing at that school.

¢. Review procedures to be followed to use the
rating form data in the IEP.

d. Review example completed rating forms and IEP's.
e. Answer any questions and provide or direct
assistance as needed for instructors.
4. Provide needed training and support to new teachers Sept/0Oct
experiencing the curriculum-based vocational assess- As needed

ment procedure for the first time. Identify instruc-
tors with positive experience with the process and
have new instructors work with them.

5. Provide consultation services as requested and as As needed
deemed necessary in such areas as:

a. How to conduct observation of student work?

b. How to collect data for rating forms?

¢. How to make instructional modifications for
handicapped students?

d. How to use data from the rating forms to
develop goals and objectives for an IEP?




