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ARTICLE 1

AGREEMENT

1.1: This is an agreement by and between YOUNGSTOWN STATE UNIVERSITY
(hereinafter referred to as the "Administration ") and the YOUNGSTOWN STATE
UNIVERSITY CHAPTER OF THE OHIO EDUCATION ASSOCIATION (hereinafter
referred to as the "Association"). The purpose of this agreement is to sot forth the
understanding between the parties as to the terms and conditions of employment
of the members of the bargaining unit specified herein. This agreement shall con-
stitute the sole and entire agreement between the parties with respect to matters
set forth herein. All policies or practices in conflict with the provisions hereof are
discontinued.

1.2: The parties reaffirm their mutual belief in and acceptance of good faith collec-
tive bargaining as a means of pursuing their mutual goals of excellence in educa-
tion and in academic standards. The parties further reaffirm their belief in good faith
collective bargaining as a process which gives legitimate expression to faculty con-
cerns, as represented by the faculty bargaining agent.

ARTICLE 2

RECOGNITION AND SCOPE OF UNIT

2.1: Exclusivity: The Administration recognizes the Association as the exclusive
bargaining agent for the members of the bargaining unit described below. Exclu-
sive recognition means that the Administration will not deal with any other organi-
zation, or any individual, in a manner or for a purpose inconsistent with the terms
of this Agreement. Individual contracts of employment with members of the bargain-
ing unit shall in all respects be consistent with this Agreement, which shall be deemed
incorporated by reference in such individual contracts. In recognizing the Associa-
tion as the exclusive bargaining agent for the members of the bargaining unit, the
Administration shall cooperate with the Association in the enforcement of this
Agreement.

2.2: Scope of the Unit: It e bargaining unit shall include the following:

a) Individuals with earned faculty rank on 9-month full-service contracts for
the academic year (September 15June 15), attached to academic
departments, whose primary duty is teaching. (This includes 9-month
faculty on temporary appointmentsrenewable no more than twiceand
9-month faculty on prorated 9-month contracts because the effective date
of appointment falls within the academic year.)

b) Individuals with earned faculty rank on 9-month full-service contracts Le
the academic year (September 15June 15), attached to academic
departments, whose primary duties include both teaching and directing
or coordinating academic activities and/or programs.

2.3: Exclusions: The bargaining unit shall not include the following:

a) limited-service faculty members;

b) chairpersons/heads/directors of non-academic departments or programs;

c) administrators at the level of department chairperson and above, including
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the Director of Dana School of Music, assistant and associate deans, deans,
assistant and associate vice presidents, vice presidents, assistants to the
president, and the pmsident.

d) full-service athletic coaches;

e) faculty serving on Extended Teaching Services (ETS) under the provisions
of Article 18.

ARTICLE 3

TERM OF AGREEMENT

3.1: This Agreement shall become effective immediately upon ratification by the par-
ties, and shall expire at 11:59 p.m. on June 14, 1989.

3.2: On or before January 1, 1989, either party may notify the other that it wishes
to renew or modify the Agreement. In this event, the parties shall meet no later than
March 1, 1989 to negotiate with respect to a successor Agreement.

ARTICLE 4
SALARIES, SALARY INCREMENTS, AND RATES OF PAY

4.1: Salary Ranges for Ranks: There shall be four (4) ranks among the full serv-
ice teaching faculty. Each rank shall have a salary range for 9-month contracts as

Minimum Maximum
Professor $38.006 $63,000
Associate 30,000 52,500
Assistant 24,000 42,000
Instructor 31,500

4.2a: Salary Increases: In each of the three academic years covered by this Agree-
ment, each continuing member of the bargaining unit shall receive an increase of
8.0% of his or her 9-month salary for the preceding academic year, subject to the
salary minima and maxima specified in Article 4.1 above.

4.2b: STRS "Salary Reduction PicicUp": The University will continue the SIRS
"Salary Reduction Pick-Up" implemented on September 15, 1984. This means that
the University will continue to reduce each facultymember's salary by the amount
of the SIRS employee contribution, and with the amount of salary reduced pay the
employee's contribution as an employer's contribution to STRS. The "Salary Reduc-
tion Pick-Up" will be uniformly applied to all members of the bargaining unit as a
condition of employment and will be uniformly applied to all payments made by the
University to all members of the bargaining unit. If subsequent changes in SIRS
regulations, State or federal law, or governing State or federal tax regulations nullify
the "Salary Reduction Pick-Up," the "Salary Reduction Pick-Up" will cease in accor-
dance with the revised regulations or law, and the University will have no residual
obligation to members of the bargaining unit related to the "Salary Reduction Pick-
Up." The Salary Ranges specified in Article 4.1 above shall apply to faculty salaries
before the application of the SIRS "Salary ReductionPick-Up" The "Salary Reduc-
tion Pick-Up" shall be applied to any other payments made by the University during
the term of this Agreement, excluding Distinguished Professor Awards.
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4.3: Promotion and Degree Completion: Each person who is promoted in aca-
demic rank shall receive a salary increase as follows:

Year Promotion Is Effective: Increase:
1986-87 $1 ,no
1987-88 $1,500
1988-89 $1,750

Each member of the bargaining unit who completes an earned doctorate or master's
degree from an accredited institution of higher education in a relevant academic field
shall receive a salary increase as follows:

Year Following
Degree Completion:

DOCTORATE:
Increase no less than:

MASTER'S:
Increase no less than:

1986-87 $1,500 $ 875
1987-88 $1,750 $1,125
1988-89 $2,000 $1,375

The salary increases provides for in Article 4.3 shall be in addition to the salary
increases provided for in Article 4.2 above and shall be subject to the salary max-
ima specified in Article 4.1 above.

4.4: Distinguished Professorship Awards: Each year, up to ten (10) nqrsons shall
be selected as Distinguished Professors, five on the basis of excellence in teach-
ing and five on the basis of excellence in scholarship. Scholarship shall include
discipline-related public service. The recipients shall be selected bya seven (7) mem-
ber committee appointed by and chaired by the provost. Two members of thecom-
mittee shall be co-selected by the provost grid the president of the Association on
the basis of excellence in teaching and scholarship. These two selectees shall be
faculty members in the bargaining unit and, by virtue of their selectionas commit-
tee members, shall be award recipients. Eligibility for Distinguished Professorship
awards shall be restricted to faculty members in the bargaining unit and department
chairpersons. Candidates for the award shall be nominated by a student, faculty
member, department chairperson or dean. Such nominations shall be made on a
form available in the office of the provost. Written justification for the nomination
must be attached to the form. The chairperson shall be notified by the provost of
those faculty in his/her department who have been nominated, and shall be given
the opportunity to make recommendations upon those Individual nominations.
Recipients shall receive a cash award of $1,250 at the spring honors convocation.
There shall be no restriction on the number of times an individual may receive the
award.

4.5: Summer Assignments: Summer teaching assignments within a department
shall generally be offered on a rotating basis so that all full-service members of the
department may have summer teaching opportunities equally without preference
as to rank, tenure status, and years of service, subject to the need of the depart-
ment for teaching. Excluded from and outside of the rotational assignment ofsum-
mer teaching opportunities shall be the assignment of one (1) course in each
department each summer, which shall be assigned to the chairperson. Additional
summer teaching opportunities shall be available to the chairperson on the basis
of the rotational system described in this Article, with the chairperson receiving an
equal opportunity within the rotational system. The chairperson ; total teaching
assignment in the summer shall not exceed the highest number of workload hours
(WH) assigned to a full-service faculty member in the department during the sum-
mer without the concurrence of a majority of the full-service faculty in the depart-
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meet. Man individual's assigned course kU)es not meet the required minimum enroll-
ment, and the COWS Is not taught as a result, the individual will be conaidered as
having received a summer teaching opportunity. An individual may not teach in the
summer as a substitute for teaching in one or more of the regular academic year
quarters.

4.6: Summer teaching assignments shall be offered to full-service faculty over
limited-service faculty.

4.7: Written notice of assignment tosummer teaching will be sent to the faculty on
or about April 1 of each year; if the faculty member plans to accept the assignment,
he or she shall notify the Administration within two weeks after receipt of the notice
of the assignment. Formal contracts will be provided to faculty during the first week
classes are in session.

4.8: Summer teaching contracts shall be contingent upon a minimum starting enroll-
ment of 15 students per class. Classes with fewer students may be taught at the dis-
cretion of the Administration,

4.9: A faculty member shall receive 1/40 of his or her 9-month salary of the previ-
ous academic year for each 'NH taught during thesummer. No faculty membe. ahall
teach more than eight (8) WH during a single five-week summer term, or more than
twelve (12) WH during an entire summer.

4.10: Initial Appointment: An individual may be appointed at a salary and aca-
demic rank appropriate to his/her experienceand qualifications as determined by
the Administration, with due consideration of the rank, salary, and qualifications of
other faculty members In the departmera. Ifa member of the bargaining unit who
Is serving on a temporary appointment receives an appointment to a regular faculty
position, he or she maybe granted a new 9-month salary appropriate to the regular
faculty position to which he or she is appointed.

4.11: Overload Pay: A faculty member who is assigned and completes an over-
load assignment as defined in Article 13 (WORKLOAD) shall be paid $550 for each
WH of overload performed in 198847; $600 for each WH of overload performed in
1987-88; and $850 for each WH of overload performed In 1988-89. Payment will be
made on the June 15 payday of the academic year In which the o mrload was
completed.

4.12: Salaries for Faculty on Grants: If a faculty member receives a grant from
a source outside the University as a result of a grant proposal/request approved in
advance by the Administration, and if the approved grant provides fora 9-month salary
higher than the faculty member's regular salary or for summer pay higher than the
rate of summer pay established by Article 4.9, thehigher salary or rate of pay shall
govern, providing the higher salary or rate of pay conforms to the guidelines and/or
regulations of the granting authority and/or applicable state or federal regulations.
The higher salary or rate of summer pay shall last only for the duration of the grant;
at the termination of the grant-supported activity, the faculty member's salary shall
revert to the level it would have been if the individual had not been awarded the grant.
The higher salary or rate of pay shall be contingent upon actual receipt by the Univer-
sity of grant funds approved by the granting authority to support the salary or pay
differential and fringe benefit costs related thereto.

4.13: If an individual appointed to the faculty during the term of this Agreement lacks
the certification, training, education, or experience required for the conferral of tenure,
the University's expectations shall be specified in writing in the transmittal letter of
initial appointment from the president of the University. Such formal requirements
will not be modified during the faculty member's probationary service, unless a
change Is agreed to mutually and reduced to writing.

4.14: For faculty who are appointed to an externally funded chair, the provisions of
Article 4.1 shall not apply, and the salary increases specified in Article 4.2 shall be
minimum increases.

4.15: A member of the bargaining unit is entitled to apply for a position in any aca-
demic department, except his/her own, witho it being required to resign. An individual
who applies for a position In an cademic department, who is offered the position,
and who agrees to accept the offer, shall be considered as having voluntarily trans-
ferred; and he or she shall retain his or her tenure and all years of service, including
the year of application. The individual shall receive the salary of the new position;
there shall be no decrease In salary or rank.

ARTICLE 5

INSURANCE BENEFITS

5.1: Except as herein modified, all group insurance benefits provided in the
predecessor Agreement, as defined in the booklet entitlec "Employee Benefit Plan
for Faculty and Staff" and "A Summary of Your Dental Program," shall be continued
during the term of this Agreement for members of the bargaining unit and their
dependents; dependents are spouses and unmarried, financially dependent chil-
dren to age 23. The premium for all group Insurance benefits shall be paid by the
University.

5.2: The University's Dental Assistance Plan will be maintained as previously estab-
lished, except that the lifetime maximum for orthodontic services shall be increased
to $1,000.

5.3: The annual physical examination previously covered "in any period of twelve
(12) consecutive months" shall be covered once in any calendar year and will be
covered up to $200.

5.4: A member of the bargaining unit may select a non-traditional health care pro-
gram as an alternative to the group insurance program provided herein. For the dura-
tion of this Agreement, the non-traditional health care options shall be the
Warren/Youngstown Health Maintence Plan (HMP), The Emerald Health Network,
Inc., Ohio Health Choice Plan, and Wellcare Health Plan, Inc. The bargaining unit
member may exercise the non-traditional option once per year by giving written notice
to the University of his/her intentions no later than October 31. An Individual v0,o
selects an alternative plan will participate In that plan from November 1 through
October 31. The selection of tha alternate plan is irrevocable for that year. The Univer-
sity shall contribute the entire premium or subscription charges for the alternative
program, provided that the amount shall not exceed what the University would have
paid on behalf of the individual for group insurance had the individual not selected
the alternative plan. If the premium or subscription charges tor such alternative cover-
age exceed the group insurance cost, the individual bargaining unit member shall



be responsible for payment of said excess amount. Participation in an alternative
health care program shall have no bearing on the term life insurance, accidental death
and dismemberment insurance, or the dental assistance plan, described in this
Article.

5.5: Pre-Admission Certification /Concurrent Review: In order to asssist faculty
in the avoidance of medically unnecessary hospitalization, the University will imple-
ment, on January 1, 1987, a program of Pre-Admission Certification/Concurrent
Review, lobo administered by the Insurance Company. (This provision shall not apply
to matemities or to emergency admissions.) Room and board costs for periods of
hospitalization which do not conform to the Insurance Company standards of Pre -
Admission Certification/Concurrent Review shall be covered at fifty percent (50%)
of the regular coverage.

5.6: Mandatory Second Opinion for Selected Surgery: Effective January 1,1987,
a Second Opinion will be mandatory prior tosurgery for hemorrhoidectomy, hem kir-
rhepy, cholecystectomy, cataract extraction, menisectomy, tonsillectomy/adenoi-
dectomy, submucous resection, transurethral resection/prostate, laminectomy,
hysterectomy, total knee replacement, or total hip replacement. Cost of the Second
Opinion will be covered by the University; if the Second Opinion differs from the First
Opinion, the /acuity member or covered dependent may receive a Third Opinion at
no cost to the faculty member or covereddependent. The requirement of a manda-
tory Second Opinion shall not apply to documented emergencies, maternities, or
any surgical procedure other than those listed above. If a faculty member or covered
dependent undergoes any of the surgical procedures listed above without having
secured the mandatory Second Opinion, coverage for the surgical fee will be reduced
by fifty percent (50%).

5.7: Within ninety (90) days following ratification of this Agreement, the parties shall
meet to finalize details on improvements In health care coverage that will reduce the
need for hospitalization. This shall include provisions for some measure of cover-
age for hospice care, home health care following hospitalization, and the physician's
charge for out-patient surgery for selected procedures.

5.8: The University will maintain, at no cost to the faculty member, all group insur-
ance benefits for faculty who are on Child Care Leave as defined in Article 7.15.

ARTICLE 6

FACULTY IMPROVEMENT LEAVE

6.1: Introduction: In accordancewith the provisions of O.R.C. 3345.28, membersof the bargaining unit may be granted leave to undertake further education, to carry
on research, to secure appropriate professional experience, or to perform discipline-
related community service. The purpose of this leave is to enhance the faculty mem-ber's performance in teaching, scholarship, and University service at YSU. The
administration of this program is intended to be in full compliance with the provisions
and revisions of the O.R.C., with applicable court decisions, and with all rules promul-
gated under the statutory authority of state agencies, including the State Teachers
Retirement System. An individual on leave may supplement his or her University
pay through income from subsidized research, a grant, a graduate fellowship, or a
graduate research or teaching assistantship, but in no event may the combined
income from these sources exceed the salary budgeted for the faculty member had

10
6

he or she not been on leave unless the recipient as part of leave activities is required
to establish and maintain a residence outside the greater Youngstown area for three
(3) months or longer during the leave period. Leave-related income which exceeds
the faculty member's budgeted salary had he or she not been on leave will be reported
and forwarded to the Administration within thirty (30) days of completion of the leave.
For those faculty who are required to establish and maintain a residence outside the
greater Youngstown area for three (3) months or longer during the leave period,
income from the sources specified above in excess of 150% of budgeted salary will
be reported and forwarded to the Administration. Subsidy for travel related to leave
activities shall not be included in this d, aermination.The faculty member's fringe
benefits, SIRS status, and all other righ s and privileges shall remain in effect dur-
ing the leave as though the individual were not on leave.

6.2: Duration, Pay, and Number: An individual may be granted a Faculty improve-
ment Leave for the three quarters of a given academic year, or for a single quarter
during the regular academic year. Individuals granted leaves during the term of this
agreement shall receive 100% of regular salary during the leave pe. iod. The Adminis-
tration shall budget funds for fourteen (14) three-quarter leaves and three (3) one-
quarter leaves for each or the years during which leaves granted under this Agree-
meld will be taken (i.e., 1987-88 through 1989-90).

8.3: General Provisions: A member of the bargaining unit may be granted a three-
quarter leave under the provisions of this Article only after he or she has served at
YSU for seven (7) complete academicyears. A member of the bargaining unit muy
be granted a one-quarter leave, under the provisions of this Article, only after he or
she has served at YSU for three (3) complete academic years. The individual shall
serve an additional seven (7) academic years before becoming eligible to receive
a subsequent three-quarter Faculty Improvement Leave, or an additional three (3)
academic years before becoming eligible to receivea subsequent one-quarter leave.
In academic departments with eight (8) or fewer members of the bargaining unit,
no more than one (1) person may receive a Faculty Improvement Leave during any
single academic year; in departments with nine (9) to sixteen (16) members of the
bargaining unit, no more than two (2) persons may receive a Faculty Improvement
Leave during any single academic year; and in departments with seventeen (17) or
more members of the bargaining unit, no more than three (3) persons may receive
Faculty Improvement Leaves during any given academic year. For this calculation,
the number of persons in any given department shall be the number of bargaining
unit members under contract in that departmentas of September 15 of the year prior
to the year of proposed leave. The Administration shall make every reasonable effort
to secure qualified temporary staff tocover a faculty member's responsibilities dur-
ing a year for which he or she is applying for leave, and only if this effort fails shall
the Administration deny a leave on the grounds that the faculty member's services
are essential. A recipient of a Faculty Improvement Leave shall return to the Univer-
sity for a minimum of two (2) complete academic years following completion of a three-
quarter leave, and a minimum of one (1) complete academic year following comple-
tion of a one-quarter !save. If a faculty member resigns or retires from the University
prior to the completion of the return period, heor she shall reimburse YSU the salary
paid oy YSU during the leave period. Leave recipients who fail to return to YSU for
the specified period following completion of the leave shall be permitted to arrange
a schedule of payments over a period not to exceed two (2) years.

6.4: Definitions: For the purpose of this Article, a faculty member is a member of
the barg'ining unit; academic years of teaching service are those fiscal years dur-
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ing which an individual was under contract and provided full-time service to the
Univeisity durinp the Fall, Winter and Spring Quarters.

8.5: Procedures: An applicant for leave under the provisions of this Article shall
comphte an APPLICATION FOR FACULTY IMPROVEMENT LEAVE (see Appen-
dix F) and submit the form to his or her chairperson no later than November 1 of the
year {seceding the academic year of proposed leave. The applicant shall indicate
whether he or she wishes a three-quarter leave ora one-quarter leave. If the appli-
cant seeks a three-quarter leave, but feels that the activities proposedcould be modi-
fied to accommodate a leave for one quarter, heor she may submit separate requests
for a three-quarter lave and a one-quarter leave. The department chairperson shall
review alt requests, shall make a written recommendtionon each: shall forward all
requests to the dean no later than November 15, and shall notifyall applicants of his
or her positive recomnwndatlons. No later than December 1, the dean shall forward
all applications, with his or her recommendations, to the Faculty Improvement Com-
mittee and shut notify oh applicants of his or her positive recommendations. The
Faculty Improvement Committee shall consist of five (5) individuals.The provost shall
appoint three (3), two (2)d whom shall be membered the bargaining unit and former
recipients of the Distinguished Professorship Award. The remaining two (2) shall be
appointed by the president of the Association. Current applicantsfor Faculty Improve-
ment Leave shall not be eligible to serve on the Faculty Improvement Committee.
An applicant shall have the right to appear before the Faculty Improvement Com-
mittee, to provide Information, and to answer questions concerning the leave appli-
cation. The Faculty Improvement Committee shall skilect Itsown chairperson, shall
review applications and recommendations, shall submit its recommendations to the
provost and shall notify all applicants of its positive recommendations no later than
February 1. If the provost intends to add names or delete names from the list of those
recommended by the Com.niftee, he or she shall meet with the president of the
Association and with any individual whose name is lo be deleted from the list to explain
the reasor.a rorthe decision. By March 1, the provost shall forward his or her recom-
mendatiocts and those of the Committee b the presidentof the University. The presi-
dent shall announce the names of the leave recipients by March 15. The Faculty
Improvement Committee will designate fh .e (3) ranked alternates for the three-
quarter leaves and one (1) alternate forth. one-quarter leaves. An alternate will be
offered a leave If a person originally rem, nmended does not accept the leave.

18: Appeal: An individual who has been denied a Faculty Improvement Leave after
being recommended by the Faculty Improvement Committee may file an appeal with
the president of the University in writingno later than fifteen (15)days after the meeting
with the provost referred to in 85. The president shall appoint an appeals panel within
fifteen (15) calendar days after receipt of the appeal. The appeals panel shall con-
sist of two (2) members designated by the president of the University, two (2) by the
president of the Association, and one (1) additional member chosen by the four to
serve as chairperson. Faculty members in the appellant's departmentand persons
who have made formal recommendations on the leave request shall be Ineligible
to serve on the appeals panel. The panel shall examine the merits of the leave request
and the rationale for the denial. The appellant shall have the right to appear before
the panel; the appellant and the Association shall have access to documents reviewed
by the panel. The appeals panel shall submit its recommendation to the president
of the University, the president of the Association, and the appellant within thirty (30)
days from the date that the fifth member of the panel is selected. Should the panel
fe to submit a recommendation, the provost's decision shall stand. The president
of the University shall rule upon the recommendation within fifteen (15) days after
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receiving it. The president shall inform the appellant, the appeals met, and the
Association of his or her ruling. The decision of the president shall be final and binding
on all parties. However, a bargaining unit member who believes that the procedures
described in this Article have not been followed may file a grievance under the pro-
visions of Article 8 (GRIEVANCE PROCEDURE).

6.7: Report: Within thirty (30) days after completic- It the leave, the faculty mem-
ber shall submit to the president of the University a report detailing his or her profes-
sional activities during the leave. The report shall be inserted into the faculty
member's personnel file. Within one year after completion of the leave, the faculty
member will also share a report of his or her professional activities during the leave
with his or her colleagues in the department and/or the nollege.

ARTICLE 7

LEAVES

7.1: General: In addition to Faculty Improvement Leave provided by Article 6 of this
Agreement, under the provisions of this Article faculty members may be gr anted sick
leave, legal leave, professional leave, military leave, leave for extended illnessor dis-
ability, leave without pay, visiting professor leave, political leave, or child care leave.
When a faculty member learns that he/she must take sick leave, he/she shall notify
the department chairperson as soon as possible. When a faculty member decides
to apply for another type of leave, the application shall be submitted within the sched-
uled deadlines established by this Agreement.

7.2: Sick Leave: Sick leave is the authorized absence of an employee with pay
because of personal Illness, pregnancy, Injury, exposure to contagious disease which
coldd be communicated to other employees and, because of illness, injury, or death
In the employee's Immediate family (0.R.C. 124.38). A biological father is entitled to
use five (5) days of sick leave upon the birth of his child.

7.3; Each full-service member earns fifteen (15) days of sick leave per year, at the
rate of 1.67 days for each month of the academic year. Sick leave is cumulative without
limit. The Administration shall furnish each faculty member with a report of his or
her accumulated sick-leave days each Fall Quarter.

7.4: Sick leave may be used during any period of time in which the employee is under
contract to perform services for the University. An employee shall report all uses of
sick leave on the APPLICATION FOR SICK LEAVE form in accord with the direc-
tions for use attached ' meta

7.5: A continuous period of sick leave commences with the first day of absence and
includes all subsequcit days until the employee returns to work. Saturdays (if the
employee Is not scheduled to perform services), Sundays, and official holidays estab-
lished and/or observed by the University shall not be counted. During any seven-
day period, the maximum number of days of sick leave charged againstany employee
shall be five.

7.6: All unused sick leave accumulated prior to the date of this Agreement shall be
available for use by thr, employee pursuant to State law.

7.7: Legal Leave: Full-service faculty may be granted court duty leave with pay and
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Wail be granted jury duty leave with pay for such purposes. Evidence in the form
of a subpoena or other written notification shall be presented to the faculty mem-
ber's department chairperson as far in advance as possible. All compensation
received from court during such leave shall be deposited with the Youngstown State
University cashier's office. Legal leave with pay is not allowed for situations in which
the faculty member is appearing as a witness for remuneration.

70: Professional Leave: Professional leave is leave with pay to attend professional
meetings, conferences, and seminars. The parties recognize, however, that the faculty
member's first responsibiltiy Is on campus in the classroom. Any such absence
requires that suitable arrangements, suchas outside readings, research papers, or
Individual study, be made by the faculty memberso that studies may continue dur-
ing the period of absence. If the faculty member and the department chairperson
agree that a substitute should be assigned to the classroom for the period of the
instructor's absence, the chairperson shall identify and assign a substitute, in accor-
dance with Article 4 (SALARIES, SALARY INCREMENTS, AND RATES OF PAY) and
Article 13 (WORKLOAD). Requests for professional leave must be approved by the
chairperson prior to the faculty member going on professional leave.

7.9: !Thorny's' Military Leave: When a faculty member must fulfill temporary mili-
tary duty with the armed forces of the United States or with a national guard unit,
and this occurs during a contract period, the Administration shall grant leave to the
individual for this purpose. All benefits shall becontinued, including pay, subject to
provisions of the insurance policies and restrictions of law, if any. Such leave shall
not exceed thirty-one (31) days. Nine-month faculty teaching summer term will receive
pay under this clause only in case ofemergency call-up.

7.10: Lonen Military Leave: Along-term military leave of absence without pay
will be granted to any faculty member in the event of call-up or involuntary induction
into the armed forces of the the United States or a national guard unit for extended
duty, i.e., more than thirty -one (31) days. Upon return from such leave the faculty mem-
ber shall be placed at the same positionon the salary schedule that he/she would
have held had the individual taught in the University during such period. If it is pos-
sible, the individual will notify the Administration at least ninety (90) days prior to
returning. Any voluntary extensions or re-enlistments shall terminate the employee's
rights under this section.

7.11: Leave for Extended Illness or Disability: Upon exhaustion of paid leave,
leave of absence without pay for illness or physical disablity shall be granted in accor-
dance with the provisions of the O.R.C. and S.T. A.S. for periods of up to five (5) years.
For tenured faculty, this leave is mandatory; for non-tenured faculty, this leave isdiscretionary.

7.12: Leave Without Pay: Leave without pay may be granted when the faculty mem-
ber and the Administration agree that the leave will enhance the faculty member's
value to the University, and when the Administration can make temporary arrange-
ments to cover the assignments ordinarilyperformed by the individual. Leave without
pay may extend from a few days to a full academicyear. Leave without pay may be
renewed for an additional year(s), provided the total period of absence from campus
does not exceed three years. In situationswhere the nature of proposed leave activi-
ties necessitates a period of absence longer than one year, the faculty member may
request a leave without pay of two or three complete academic years; the leave
request must address, however, the necessity of the period for which leave without
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pay is requested. The faculty member granted leave without pay shall receive the
pay increments specified in Article 4 (SALARIES) as if he/she were at YSU. Included
in the three-year limitation shall be any other leaves which the faculty member takes
immediately preceding or succeeding a leave wItly)ut pay. Applications for leave
without pay shall be made no later than March 1 prior to the academic year of pro-
posed leave. Short-term or emergency leaves without pay may be exempted from
this requirement.

7.13: Visiting Professors Leave: A faculty member may be granted leave to teach
at another accredited institution of higher education while a faculty member from
that institution teaches at YSU. This leave shall be limited to a maximum of one aca-
demic year and it shall not be available for the summer. The YSU faculty member's
full salary, fringes, STRS contributions, and all other rights and privileges shall remain
in effect during the leave as though the individual were at YSU. The other faculty
member's institution shall bear sole responsibility for his/her salary, fringes, and other
rights and privilege3. The YSU faculty member's application shallprovide informa-
lion on the other exchange professor and the proposed duties of both the YSU faculty
member and the other faculty member during the year of leave. Each individual shall
be prepared to teach a full load at the host institution. This leave requires the approval
of the Administrations of both institutions. Persons on such leave shall be referred
to as "Visiting Professors" at the host institution. The VisitingProfessor at YSU shall
not have the collegial rights specified in Article 9 (THE ACADEMICDEPARTMENT).
Relocation costs shall be the responsibilty of the Visiting Professors.

714: Political Leave: A faculty member who is elected or appointed to a full-time
political office may be granted leave without pay for the duration of his or her term
of office; this leave shall nrt exceed four years.

7.15: Child Care Leave:

a) Biological Mother: Once a faculty member is certified byher physician to
be medically capable of performing her normal duties, shewill be entitled
to leave without pay for the remainder of the current academic quarter
(including summer quarter) and the following academic quarter (including
summer quarter) for the purpose of child care.

b) Biological Father: in addition to the sick leave provisions in Section 7.2,
a male faculty member, upon the birth of his child, is entitled to leave without
pay for the remainder of the current quarter (including summer quarter)
and the following quarter (including summer quarter) for thepurpose of child
care.

c) Adoptive Parents: A faculty member is entitled, upon the adoption of a child,
to leave without pay for the remainder of the current academic quarter
(including summer quarter) and the following academic quarter (including
summer quarter) for the purpose of child care.

d) Persons on childcare leave will be deemed to havedeclined all rotationally-
earned summer teaching opportunities which occur during the period of
the leave.

e) Application shall be made in writing to the department chairperson and to
the vice-president-personnel services not later than thirty (30) days prior
to the effective date for such leave, and such request shall state the antici-
pated duration of the leave. In the case of child care leave for pregnancy,
the request shall be accompanied by a statement from the attending
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physician giving the expected date of delivery.
f) During the periodofchild care leave, the member will be deemed to be tem-

porarily relieved ofduties in teaching, scholarship, and University service.

g) During the period of child care leave, all seniority-based units of progress
or measurement (e.g., progress toward tenure, years in rank, service before
or after FIL, nominal rate of pay) will continue to accrue uninterrupted for
one year.

ARTICLE 8

GRIEVANCE PROCEDURE

8.1: Purpose: The purpose of this Article is to set forth a prompt and equitable
method for resolving disputes between the parties during the term of this Agreement.
Under this Article, the Association, andlor a member(s) of the bargaining mit may
file a grievance' in which he/she claims that a provision of this Agreement hasbeen
violated? Nothing in this Article is intended to discourage or prohibit informal dia.
cussion of a dispute prior to the filing of a formal grievance.

8.2: Initiation and Time Limits: A grievance shalt be filed at the administrative
level most appropriate to render an authoritative decision. All grievances shall be
filed by the grievant no than sixty (60) days after the grievant's discovery of the
grievable matter. (All references to "days" in this Article referto calendar days.) The
time limits specified herein shall prevail unless extended bymutual agreement of
the Administration, the Association, and the grievant. Grievances must be processed
expeditiously by both parties; failure to do so shall be in violation of Article 1.2. If the
grievant fails to appeal a disposition of a grievance within the time limit prescribed,
the grievance shall be considered as resolved on the basis of the last disposition
by the Administration representative. to grievance dispostion is not rendered within
the prescribed time limits, the grievance shall be advanced to the next step. Dispo-
sitions rendered between June 15 and September 15 will be sent to the grievant's
home address as it appears on the grievance form, as well as to his or her campus
address.

8.3: Hearings on grievances will be attended by the grievant and appropriate
representatives of the Administratration and the Association, including witnesses.
The Administration will provide information relevant to a grievance in accordance
with the provisions of Article 20.5. Copies of all grievance forms, grievance disposi-
tion forms, and grievance disposition reaction forms shall be made available to the
grievant and appropriate representatives of the Administration and the Association.
Copies of d these documents shall be sent promptly to the chairperson of the Associ-
ation Grievance Committee. An individual shall have the right at anytime to present
&grievance to the Administration, and to have such grievance adjusted,without the
intervention of the Association or Association representative, as long as the adjust-
ment is consistent with the terms of the Agreement; and, provided further, that the

IGrievancas shall be processed on the forms whichappear In Appendix C.

=The procedures of this ArlIde may also be used by bargaining unit members to complain about matters
not covered In this Aries, mint. For instance, an individual may wish to allege a departure from established
University pock* or a violation of established University policy. Such "complaints" shall not proceed
beyond Step 3 as described herein.
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Association has been given the opportunity to have representatives present at such
hearings ani adjustments.

8.4: Grievance Procedure: Grievances shallbe processed as described below
unless the Administration and the Association mutually agree to alter the procedure.

8.5: Step 1: Department Chairperson: Within sixty (60) days of an event, or an
individual's knowledge of an event which the individu al wish es to grieve, the individual
shall submit a completed Faculty Grievance Form to the department chairperson
with copies to the Association and theAdministration. Within twenty (20) days after
the receipt of the grievance form the chairperson or the chairperson's designee shall
hold a hearing on the grievance at a time which is mutually convenient to the par-
ties. The chairperson will attempt to determine the facts pertaining to the grievance,
and notify the grievant on a Grievance Disposition From of his/her decision within
ten (10) days after the hearing. Within ten (10) days after the receipt of the disposi-
tion by the chairperson, the grievant may appeal the disposition by completing and
distributing a Grievance r !sposition Reaction form.

8.6: step 2: Dean: If the dean receives an appeal from Step 1, the dean or the
dean's designee may either transmit a Grievance Disposition Form to the grievant
within ten (10) days after receipt of the appeal, or hold a hearing within twenty (20)
days after the receipt of the appeal at a time which is mutually convenient to the par-
ties. If the dean holds a hearing, thedean shall file a disposition with the grievant
within ten (10) days after the hearing. In those cases where a grievance originates
at the dean's level, the dean shall hold a hearing. Within ten (10) days after the receipt
of the disposition by the dean, the grievant may appeal the disposition by compl3t-
ing and distributing a Grievance Dispostion Reaction form.

8.7: Step 3: Provost: Within ten (10) days afer the receipt of an appeal or an original
grievance, the provost or the provost's designee shall hold a hearing on the grievance
at a time which is mutually convenient to the parties. Within ten (10) days after the
hearing, the provost shall notify the grievant of his/her decision by transmitting a
Grievance Disposition Form to the grievant. Within ten (10) days after the receipt of
the disposition, the grievant may appeal to arbitration. The grievant will indicate
his/her intention to appeal by completing and distributing a Grievance Disposition
Reaction F-11. Within thirty (30) days after the receipt of the appeal to arbitration,
the Association will notify the Administration whether it supports the appeal. In mat-
ters involving Termination for Cause, Association support for an appeal to arbitra-
tion shall not be required. The following shall not be arbitrable: complaints, decisions
on the merits or a faculty member for promotion in rank, decisions on the merits of
an application for Faculty Improvement Leave, decisions on the merits of the non-
renewal of non-tenured faculty, and matters not involving the meaning or applica-
tion of this Agreement.

8.8: Step 4: Arbitration: If the Association supports the appeal to arbitration,
representatives of the Administration and the Association shall meet within twenty
(20) days to select an arbitrator or to request the Federal Mediation and Conciliation
Service or the American Arbitration Association to supply them with a list of names
from which they shall select an arbitrator. The arbitrator shall be selected from the
list within twenty (20) days of its arrival or a new list shall be requested. If there is
a doubt as to the arbitrability of the grievance, the parties shall request the arbitra-
t to rule on the arbitrability of the grievance. If the arbitrator rules that the grievance
is arbitrable, he/she shall then proceed to conduct 3 hearing on the merits of this
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grievince. The arbitrator shall haveno power to add to, subtract from, or modify any
of the terms of this Agreement. In grieverwes related to the non-renewal of non-
tenured faculty, the arbitrator may not award tenure and the sole remedy an arbitra-
tor may award shall be to direct that proceduralerrors be corrected. However, if the
arbitrator confirms that noticed non-renewalwas not given the individual on or before
December 15 of the final year of sal*e forafaculty member who has served at least
one (1) complete year at YSU, the Arbitrator may direct that the faculty member be
given a one (1) year renewal of his or her appointment. The arbitrator's decision shall
be binding upon the Administration, the Association, and the grievant. The arbitra-
tor shall carder a decision within thirty (30) daysafter the arbitration hearing. The
fees and expenses of arbitration shah be borne equally by the Administration and
the Association, except that costs related to the appearance of witnesses shall be
paid by the party which calls the witnesses. The fees and expenset shall include:

1. the cost of a transcript of the arbitration hearing if requested by the arbitra-
tor or either party thereto;

2. the fees and expenses of the arbitrator; and,
3. rental charges and other incidental expenses, if any.

19: Other Cases: The procedures of this Article shall be available to settle ques-
tions raised by the Administration or the Association concerning the meaning or appli-
cation of the terms of this Agreement. It such questions arise, the Administrationor
the Association may file a statement thereofwith the other party with appeal to arbitra-
tion according to the time limits and other restrictions specified in this Article.

ARTICLE 9
THE ACADEMIC DEPARTMENT'

9.1: introduction: An academic department is a budgetE ry unit of the University
which provides instruction for academic credit.

9.2: Collegial Rights and Responsibilities: These matters are the prerogative of
the full-service faculty in the department and in these matters the department chair-
person shall function as a coequal faculty member:

a) curricular matters such as curriculum revision, requirements for major and
minor, and program development; for University-wide undergraduate cur-
ricular matters, the Academic Senate shall have this prerogative; for
graduate-level curricular matters, the graduate faculty shall have this
prerogative; for school/college-wide curricular matters, the school/college
faculty shall have this prerogative;

b) rotational system for summer teaching(see Article 4, SALARIES, SALARY
INCREMENTS, AND RATES OF PAY);

c) the expenditure of department travel funds;
d) evaluation of the academic goals and progress of the department;
e) those collegial rights delineated in Article 12 (PROMOTION IN FACULTY

RANK); and

'All department policies and practices shall be consistent with the terms of this Agreement and otherUniversity-wide policies and practices.
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f) recommendations on library acquisitions for the department.

9.3: Administrative Rights and Responsibilities: These matters are the preroga-
tive of the Administration. The department faculty may establish department advi-
sory committees to develop recommendations to the chairperson on these matters.
These matters include:

a) faculty teaching schedules (see Article 13, WORKLOAD);

b) department budget requests;

c) recruitment and selection of department personnel;
d) assignment of faculty to offices;

e) supervision of the department office; and
f) all matters not referred to in 9.2 above.

9.4: Department Meetings: Meetings of thedepartment shall be held no less than
once per quarter. Special department meetings may be called by the department
chairperson and must be called upon the request of 1/4 or more of the full-service
faculty members in the department. In matters exclusively affecting graduate pro-
grams, voting will be restricted to senior and associate members of the graduate
faculty. Through department meetings and memoranda, the department chairper-
son shall attempt to keep the department faculty informed of University developments
which are relevant to the department.

9.5: The Department Chairperson: The parties recognize that the department
chairperson is an administrator charged with managerial and supervisory duties,
and that as department chairperson he/she reports to the dean and serves at all times
at the pleasure of the president of the University. The parties further recognize that
the chairperson retains earned academic rank and tenure status, and has regular
responsibihies for teaching, scholarship, and University service. For purposes of
this article, the Director of the The Dana School of Music is considered a chairper-
son; the Director of Black Studies is not considered a chairperson.

9.6: Term of Office: The department chairpersonmay serve for five (5) complete
academic years following his/her appointment as chairperson. During March of the
chairperson's fifth complete year of service as chairperson, the dean shall consult
with the faculty of the department to identify a candidate for the chairpersonship,
to be recommended to the provost and the president of the University, as provided
for by Articles 9.8-9.10 of this Agreement. When an Eldividual leaves the post of chair-
personship, whether during or at the conclusion of the term of office specified in 96,
the individual shall revert to faculty status without prejudice.

9.7: Selection of the Department Chairperson: In the fifth year of a chairperson's
term, as provided above, or when a vacancy occurs in the position of chairperson,
the following procedure shall apply.

9.8: The dean will convene a department meeting to determine criteria and proce-
dures to designate a chairperson. An individual designated by the president of the
Association shall attend this meeting as an observer. The dean will inform the presi-
dent of the Association of the meeting at leastone week in advance. Such criteria
and procedures shall be acceptable both to the dean and the department faculty
and shall provide for one nominee. The individual nominated by the faculty shall be
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a current member of the full-service faculty of the department unless the faculty mem-
bers in the department and the dean mutually agree to open the selection process
to candidates from outside the department and there is a vacant position budgeted
in the department. Every full-service department faculty member shall have a vote
in the selection of the nominee, Including persons on leave. Votes shall consist of
secret, written ballots. However, a faculty member holding a temporary appointment
shall not be entitled to vote. The incumbent chairperson shall vote in this procedure
and may be a nominee.

9.9: The nominee so selected and designated will be presented by the dean to the
president of the University who shall proceed to name the nominee as department
chairperson, provided that the nominee is acceptable to the president. If the nominee
Is not acceptable, the president shall meet with the department faculty as a whole
to review the reasons for his/her conclusions. If such discussions do not yield an
agreement to appoint the nominee, the department faculty shall select another
nominee In accordance with the foregoing procedure. If the second nominee is not
acceptable to the president, the president shall appoint the department chairper-
son c. his/her choice.

9.10: If the post of the department chairperson is vacant (or if the chairperson is on
extended leave) and must be filled temporarily while the selection process described
above proceeds, the president shall designate an acting department chairperson.
Normally an acting chairperson shall serve no longer than twelve months.

9.11: Should the president of the University find both the first and second nominees
for the chairperson unacceptable, the president will not appoint the incumbent chair-
person or a former chairperson to the post of chairperson unless the individual has
been recommended by the faculty of the department.

9.12: Departmental 'Ravel Fund: Each year, the University will budget to each Aca-
demic Department, the sum of $250.00 per full-service faculty member, to be desig-
nated the Departmental 'Ravel Fund. The Departmental Travel Fund shall be subject
to the norm al University standards for allowability and shall be utilized to provide
for professional travel which is primarily In the interest of the University, e.g. recruit-
ing and Interviewing candidate faculty, presenting Invited addresses, etc.

ARTICLE 10

FACULTY EMPLOYMENT SECURITY

ARTICLE 10a

TEMIRE

104.1: Tenure at Youngstown State University is the right of those holding earned
rank' to continued employment following completion of a specified probationary

Earned rank at YSU refers to the Mbinstructor, assistant professor, associate professor, professor
held by full-service teaching faculty members In academic departments (i.e., departments offering instruc-
tion kw academic credit). Eamod rank at YSU Is granted only to a person whose qualifications (based in
large part upon education, training, and experience) suitably match those established fora particular teach-
ing position In an academic department. Rank is granted at the time of initial employment, and any changes
In rank are made through procedures stated In this Agreement.
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period. The University shall provide written notice to the faculty member that tenure
has been granted. Tenure is acquired by full-serivce, teaching faculty members at
Youngstown State University with the fifth annual appointment as a full-service, teach-
ing faculty member if the fifth annual appointment in a given academic department
is at the rank of professor, associate professor, or assistant professor.

108.2: Tenure may not be acquired at the rank of instructor.

10a.3: A departmental recommendation on whether to grant tenure to a faculty mem-
ber shall be preceded by a review of the candidate's past contributions and an evalu-
ation of the candidate's promise of satisfactory future contributions to the University.
In general, the University will provide the tenure appointment only to those who are
judged to have given consistent evidence of qualtiy performance and promise dur-
ing the probationary period. The review should be initiated by the department chair-
person, who shall consult with the tenured members of the department faculty. The
chairperson may consult other appropriate tenured faculty members. The chairper-
son's consultation shall include a meeting of the tenured faculty specified above,
at which the tenure candidate shall be given the opportunity to appear, to present
information, and to answer questions regarding his/her tenure candidacy. The chair-
person's consultation shall also include requesting written recommendations from
departmental tenured faculty consulted, recommendations a) supporting tenure, b)
opposing tenure, or c) abstaining or declining to respond. As a part of his/her recom-
mendation, the chairperson shall inform the dean of the number of faculty making
each recommendation. The tenure candidate shall also be informed of the number
of persons making each recommendation. The recommendation of the department
chairperson may or may not be the same as the opinions so gathered. The chair-
person's recommendation shall be made to the dean of the school/college and with
the dean's recommendation forwarded to the provost. The provost shall transmit
his/her recommendation, and those of the dean, the chairperson, and the depart-
ment tenured faculty to the president of the University. The president shall then either
confer tenure upon the individual or take action in accordance with the provisions
of Article 10b (NON-REAPPOINTMENT OF NON-TENURED FACULTY).

10a.4: Years of Service: One year of service consists of three quarters of full-time
employment during an academic year. Employment under summer school contracts
may not be included. No year during which the individual is on leave without pay
or sick leave for one quarter or more may count as a year of service: nor may frac-
tional years be added to make a full year. However, a service year prior to a year that
does not count is not invalidated because such a year intervenes. A year counted
as a year of service may be rendered under a full-service appointment at any earned
rank, including that of instructor. A faculty member who resigns or who is not reap-
pointed, and later returns to the University may at the time of reappointment negoti-
ate previous employment at the University toward years of service required for tenure.

ARTICLE 10b

NON-REAPPOINTMENT OF NONTENURED FACULTY

10b.1: Notice: A full-service faculty member who has completed less than one aca-
demic year at the University, and who is not to be recommended for reappointment,
must receive written notice of that intention, from the department chairperson or other
appropriate administrative officer, not later than March 1 of the academic year in which
the recommendation is to be made. A full-service faculty member who has completed
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one or more academic year(s)
at the University, and who is not to be recommendedfor reappointment, must receive written notice of that intention, from the departmentchairperson or other appropriate administrative officer, not later than December 15of the academic year in which the recommendation Is to be made.

10b.2: Counseling: Each non-tenured faculty member will be counseled by his/herchairperson and/or dean at least annually on his/her performance, as provided forby Article 11 (FACULTY EVALUATION).

10b 3: Meeting: Prior to the written notification of intention not to recommend reap-pointment, the chairpersonor other appropriate administrativeofficer may meet withthe faculty member to discuss the intention and the reasons. The faculty membermay attend this meeting with a faculty witness of his/her choice and/or the presidentof the Association or his /her designee.

10b.4: Appeal: ifa faculty member wishes to appeal the recommendation of thechairperson or other appropriate administrative officer, he/she may appeal to thedean, the provost, and/or the president of the University. Such appeals must beinitiated within 30 calendar days of written notification of intent not to recommendreappointment. If the recommendation of non-reappointment results from a tenurereview, as provided for in Article 10a of this Agreement, the faculty member mayappeal to the dean and/or the provost, but only the prf.sident may reverse the chair-person's recommendation. Upon receipt of an appeal by an individual with at leastthree full academic year* of service, the president of the University shall directappropriate administrative representatives to investigate the matter, to meet withappropriate representatives of the Association and the individual, and to submit arecommendation to him/her, with copies to the individual and the Association. Thepresident shah notify the individual and the Association of his/her final decision withinfourteen (14) days after the receipt of the administrative recommendation. The presi-dent's decision shall be final and binding on the University, the Association,and theindividual. However, an individual who has been advised of the non-renewal of hisor her appointment and believesthe procedures of this article have been violated,may file a grievance under the provisions of Article 8.

10b.5: Final Notice and Reasons: If all appeals fail, the formal notice of non-reappointment, In writing, must be sent to the faculty member by March 15 of theyear in which he/she is terminated. A ;written statement of reasons for non-reappointment will be forwarded to a faculty member upon written request submit-ted to the president of the University on or before March31 of the terminal year provid-ing the faculty member has completed three full academic years as a member ofthe full-service faculty at the University.

ARTICLE 10c

TERMINATION FOR CAUSE

10c.1: Tire appointment of a faculty member, tenured or not, may be terminated atany time for just cause. Just cause shall include:
a) Failure to correct serious, substantive, and persistent deficiencies in teach-ing, scholarship, or University service; or
b) Gross negligence in teaching, scholarship, and University service; orc) Convict,on of a felony, providing legal appeals have been exhausted.
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10c.2: It the Administration believes that just cause as specified in 10c.1 above exists,
the appropriate administrator shall discuss the matter with the faculty member in
a personal conference specifically called in writing for that purpose. The faculty mem-
ber may bring to this meeting a witness of his/her choice and/or the president of the
Association or his/her designee. The matter nay be settled by mutual consent at
this point. If an understanding is not reached at such meeting, the provost shall fur-
nish the faculty member with a written notice of theAdministration's intention to ter-
minate his/her contract, with a full statement of the reasons for such termination,
with a copy to the Association. The Administration shall not proceed with formal action
to terminate the contract until thirty (30) days after receipt of such notice by the faculty
member. Within these thirty (30) days, the facultymember may appeal the matter
to binding arbitration as provided for in Article 8 (GRIEVANCE PROCEDURE). Failure
to grieve will settle the matter and allow for termination.

10c.3: The Administration may suspend a faculty member pending final action to
terminate his/her contract if, in the Administration's judgment, the character of the
charges warrants such action. A tenured faculty member whose contract is to be
terminated shall receive one year's notice of intent from the Administration; however,
the Administration may decide whetheror not he/she is continued in his/herisgular
duties during all or any part of that additional year.

10cA: Effective Date: For tenured faculty, the effective date of contract termina-
tion shall be the end of the academic year subsequent to the year of the provost's
notice to the individual referred to in 10c.2. Fornon-tenured faculty, the effective date
of contract termination shall be the end of the academic year of the provost's notice
to the individual. However, once appeals as described in this Agreement are
exhausted, the Administration may decidewhether an individual shall perform his/her
regular duties prior to the effective date of the contract termination.

ARTICLE 10d

RETRENCHMENT OF FACULTY

10d.1: Procedure: Each Fall quarter, as soon as 14th day enrollment reports are
available, the administration will review overall staffing needs. If it determines that
retrenchment is indicated, it shall prepare a preliminary report reflecting its views
on the areas or departments where, in its judgment, retrenchment should occur. The
Administration shall consult the Association regarding the matter before distribution
of the preliminary report. The determination shall include the following considerations:

a) consistently declining student credit hour production;
b) academically sound student/faculty ratios;

c) the state of the development of the department;
d) the balance between academic and non-academic personnel;
e) possibilities of enrollment trend reversals;
f) the necessity of some disciplines and programs to be other than self-

supporting;

1) normal attrition; and,

n) other pertinent factors.

This preliminary report shall be submitted to the respective departments for review.
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If the department staff objects to the preliminary report as it affects the department,
such objections and the reasons therefor shall be submitted to a Joint Committee
which shall consist of the provost as chairperson, four individuals selected by the
Administration and four representatives of the Association. The Joint Committee shall
review the objection of each such department and will make its recommendations
to the president of the University.

10d.2: euldelines: The guidelines which shall be applied under the retrenchment
conditions are as follows in 10d.3-10d.10.

10d.3: Full-service faculty already employed by the University except in special and
unusual circumstances, have a priority of employment in their given subject matter
area over limited-service faculty. Tenured faculty have a priority over non-tenured
faculty

10d.4: The possibilities of tely retirement should be thoroughly explored before
consideration is given to other weans of personnel reduction. However, no faculty
member will have early retirement forced upon him/her because of retrenchment.

104.5: Kt position that is vacant, or that becomes vacant for whatever reasons,
is considered closet. and may not be filled unless it is rejustified and approved as new

10d.a: A faculty member who has been retrenched shall be placed on a recall list
for three years. Heishe shall have access to a list of personnel vacancies as they
occur, and he/she shall receive preference to positions for which he/she is
queiieed over non-campus applicants. Faculty members shall be recalled accord-
irvj *.o the principle "last laid-off, first recalled," providing a faculty member is
qualified to perform the dutlea of the vacant position.

10d.7: Department chairpersons and deans will make every effort to relocate extra
faculty In other academic, administrative, or staff posts needing personnel when the
faculty member's qualifications permit. If such shift is to an administrative or staff
position, the salary and other considerations of employment shall not exceed that
which Is shown for the administrative or staff position in ';re budget. If the appoint-
ment is academic, the rank and salary shall be the same as were held by the faculty
member being transferred.

10.d.a: Twisters between academic departments fall into two distinct categories,
Permanent Itansfers and Loans. A permanent transfer Is a permanent change of
department home and must be acceptable to the receiving department and to the
faculty member. The receiving department may object to a transfer only on academ-
ically justifiable grounds. The years of service already rendered in the original home
department will be counted toward the acquisition of tenure in the receiving depart-
ment except that the receiving department shall always be granted no less than two
(2) full years of actual service in that department before tenure may be acquired
therein. In a permanent transfer, the former home department relinquishes all obli-
gations to the faculty member at the time of transfer. A loan is a split assignment
between two or more departments for temporary service, but with the home depart-
ment retaining the responsibility for continued employment of the individual since
the loan arrangement is temporary:A receiving department which accepts a loaned
faculty member has no obligation toward that faculty member beyond the one-year
commitment in terms of the period of time it will continue the loan. If the receiving
department refuses to renew the loan, the loaned member will be returned to his/her
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home department for reconsideration of his/her status. The receiving department

may object to an initial loan or continuation of a loan only on academically justifia-
ble grounds. The receiving department may change a loan to a permanent transfer

at the conclusion of the year if the faculty member andthe home department agree,

and it has an appropriate position available in which case the receiving department

assumes the obligation for the faculty member's future as described above. A home
department is obligated to take back a loaned faculty member before hiring a new

faculty member or limited-service faculty in the area of his/her competency. Loans
and transfers shall be confirmed in writing by thepresident of the University. A faculty

member on partial loan to another department shall remain a member of his or her

"home" department for purposes of exercising rights and privileges established
under the Agreement. Appendix A (DEFINITIONS) sets forth pertinent definitions.

Pppendix B (RETRENCHMENT MATRIX) summarizes the application of 10d.7-10d.8

10d.9: When an academic department is notified that a reduction in the number
of full-service faculty members in the department is necessary, and the possibili-
ties of reduction through normal attrition, leaves, loans, transfers and early retire-
ments have been exhausted, the person or persons to be discontinued in the
department shall be determined in inverse order of length of qualifying service provid-

ing the remaining faculty members have the necessary qualifications to teach the

remaining courses or perform the remaining duties. For purposes of retrenchment,
department chairpersons shall be considered as faculty. The Joint Committee
referred to above shah hear appeals from departments which seek to modify the

seniority application.

10d.10: Any full-service faculty member who is discontinued for reasons of retrench-

ment shall be advised in writing by the president of the University GI such decision

by December 15 of the current contract year for layoffcommencing with the next aca-

demic year, and further advised by the president that the reasonfor his/her discon-

tinuation is not due to dissatisfaction with his/her services. Every effort shall be made

to assist such displaced faculty members to relocate. Nothing in these guidelines,
however, shall prevent discontinuation of any non-tenured faculty members for other

reasons.

10d.11: For purposes of retrenchment, seniority includesthat portion of a continu-

ous period of service at the Univarsity (or its predecessor) as a full-service faculty
member or department chairperson. Time spent on military leave, authorized leave

without pay, Faculty Improvement Leave, and sabbatical count toward seniority, if
the individual returns (or returned) from the leave to the department from which the
leave was granted. Time spent on a temporary loan ortransfer under the provisions
of this article shall count toward seniority in the event the individual subsequently
returns to an academic department. Individuals who have resigned (or subsequently

resign) from the University and have returned (or subsequently return) to the Univer-

sity shall be credited only with their current period of uninterrupted service. The effec-

tive date of initial appointment to the current period of uninterrupted University service

shall determine an individual's seniority; for persons whose University service
includes service in an administrative position other than thedepartment chairper-
sonship, the effective date of initial appointment shall be adjusted to delete the period

of service in the administrative position other than the departmentchairpersonship.
In cases in which two or more individuals in a department joined the University on
the same effective date of initial appointment (actual or adjusted), the date on which

the individual signed a letter or contract accepting the appointment to the Univer-
sity shall determine seniority, if this information is available in the personnel file. In
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cases in which two or more individuals in a department joined the University on thesame effective date of appointment (actual or adjusted), and signed a letteror con-tract accepting the appointment to the University on the same date, seniority shallbe determined in alphabetical order of last name, from most to leastsenior. No laterthan January 1988, the Administration will provide each academic department witha departmental seniority list prepared in conformity with the provisions cf this Arti-cle; the Association shall receivecopies of departmental seniority lists.

10d.12: If an academic department or program is merged with or transferred toanother academic department as a result of reorganization, bargaining unit mem-bers who teach the courses in the department or program tt. be merged or trans-ferred will be transferred to the receiving department with no loss in tenure (or tenureeligibility) or seniority.

ARTICLE 11

FACULTY EVALUATION

111: Purpose: The purptee of the evaluation procedure described herein istwofold: to help faculty to Improve their professional performance and to providethose individuals responsible for making career decisions with information regard-ing faculty performance.

11.2: Student Evaluation 1 Teaching: Members of the bargaining unit shall beevaluated by students every winter quarter in all classes they teach, subject to theexclusions specified in 11.3. The format shall be that specified as Appendix D to this
Agreement. Non-tenured faculty will also be evaluated every fall quarter. Tenuredfaculty may volunteer for evaluation in the fall quarter by notifying the Administra-tion in writing by October 10. %/oluntary evaluations of tenured faculty in fall quarter
will not be included in the Official Personnel File unless submitted by thefaculty mem-ber with a written request for inclusion.

11.3: Exclusions: The following courses shall not be evaluated by students:
a) those in which there are fewer than five (5) students present for instructionat one time;

b) those in which students receive fewer than ten clock hours of classroom
or laboratory instruction by the instructor;

c) team-taught courses; and

d) thesis courses.

Further, should a faculty member feel that there are serious and compelling reasonswhy a specific course In a given quarter should not be evaluated, he/she may sub-mit a written request for exclusion to the department chairperson. If the chairper-son approves the request, the facultymember's memorandum, with thechairperson'snotation of approval, shall be forwarded to the faculty member's Official PersonnelFile, subject to the provisions of Article 14.6.

11.4: Procedure: The Administration shall provide appropriate materials (forms,pencils, instructions) and shall make arrangements for the administration of the evalu-ations. The faculty membar shall not comment upon the evaluation or administerit. The evaluation shall be administered by a volunteer student monitor, who shalldistribute the evaluation forms, collect them upon the coinpletion of the evaluation,
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place them in an envelope, and seal it. The sealed envelope shall be given to thefaculty member for return to the Administration.

11.5: Report of Results: The Administration shall report the results of mandatoryevaluations to the faculty member, the chairperson, and the dean. Results of volun-
tary evaluations shall be reported to the faculty member only. However, a faculty mem-ber shall be permitted to insert the reports of such voluntary evaluations into his/her
Official Personnel FR %) by sending a written request for inclusion to the vicepresidentpersonnel services who shall then distribute copies to the faculty member's chair-person and dean. The report of the evaluation results shall consist of:

I. The Student Evaluation of Teaching by Course.
This report shall include, foreach section in which the instructor was evaluated:
a) the number of students that evaluated the instructor;
b) the distribution of the Wings by number on items 1 through 26and by num-

ber and percent on items 27 and 28;
c) the class section mean for each item 3 through 28;
d) the mean for each item 3 through 28 for all sections evaluated in the instruc-tor's department at the same course level (500, 600, 700, etc.);
e) the mean for each item 3 through 28 for all sections evaluated in the instruc-tor's department;
f) the mean of the means derived in (c) above, for items 3 through 26;
g) the mean of the means derived in (d) above, for items 3 through 26;
h) the mean of the means derived in (e) above, tor items 3 through 26;

II. The Student Evaluation of Teaching Summary.
This report shall include:

a) the aggregate mean andmedian for each item 3 through 28 for those sec-tions in which the instructor was evaluated;
b) the aggregate University mean and median for each item 3 through 28 forall courses In which instructors were evaluated;
c) a number indicating whether the aggregate mean of means specified inI (f) above places the faculty member in the upper 20%, the middle 60%,or the lower 20% among his/her school or college faculty;
d) a number indicating whether the ranking of the instructor based on theaggregate mean calculated for question #28 places him/her in the upper20%, the middle 60%, or the lower 20% among his/her school Jr collegefaculty;

e) a number indicating whether the aggregate mean of means specified in1(f) above places the faculty member in the upper 20%, the middle 60%,or the lower 20% among University faculty;
f) a number indicating whether the ranking of the instructor based on theaggregato mean calculated for question #28 places himihqr in the upper20%, the middle 60%, or the lower 20% among University faculty;

the aggregate mean of all responses to items 3-26 in all courses and sec-tions in which the instructor was evaluated;
h) the aggregate mean of all responses to items 3-26 in all courses and sec-

tions in which faculty in the instructor's school or college were evaluated; and
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i) the aggregate mean of all responses to items 3-26 in all courses and sec-
tions in which faculty in the University were evaluated.

The Student Evaluation of Teaching Summary report derived from mandatory evalu-
ations shall be placed in the faculty member's Official Personnel File, subject to
removal in accordance with Article 14.6 (c).

Responses Strongly Agree, Agree, Undecided, Disagree, Strongly Disagree to the
items 3 through 28 in Appendix 0 shall be weighted 5-4-3-2-1 respectively for the
purpose of determining means and medians. Not Applicable responses shall be
reported for informational purposes only and shall have no bearing on the compu-
tation of means and medians. Students shall have the opportunity to inspect copies
of the Student Evaluation of Teaching Summary in the offices of academic deans;
photcopies or transcriptions of these reports shall not be permitted as part of this
access.

11.8: Chairperson's Evaluation: The chairperson shall conduct the departmen-
tal evaluation of faculty, using the format in Appendix E. Non4enured faculty shall
be evaluated every year; tenured faculty shaft be evaluated every other year except
tenured full professors who shall be evaluated every four years. Departmental evalu-
ations shall occur during May and June of each year. All faculty scheduled for evalu-
ation shall complete page 1 of Appendix E and submit it to the department
chairperson no later than May 15. Tenured faculty whose last names begin with the
initials MA shall be evaluated in the Spring of odd-numbered years; tenured faculty
whose last names in with the initials N-Z shall be evaluated in the Spring of even-
numbered years. A ied evaluation may occur one year earlier or one year later
when a faculty member is on leave for one complete academic year or longer. The
faculty member shall have the right to prepare the report of his/her activities; to be
consulted by the chairperson base the chairperson completes pp. 2-3 of Appen-
dix E; to comment verbally and/or in writing upon the chairperson's evaluation; and
to receive a copy of the evaluation. The chairperson shall review the faculty mem-
ber's Official Personnel File prior to performing the evaluation.

11.7: Exclusivity of Evaluations: For the duration of this Agreement, the system
of faculty evaluations described in this Article shall be the only faculty evaluations
of any kind employed at YSU, except for the evaluative judgments required by the
provisions of this Agreement and the review of a candidate for graduate facu;1y status.

11.8: Research: Any individual wishing to utilize the data generated under the pro-
visions of this Article may submit a written request to the Administration and the
Association, explaining the nature of his or her research and describing the data
needed. Access shall be granted if the Administration and the Association agree that
the research proposed will be in the best interests of the University.

ARTICLE 12

PROLOTION IN FACULTY RANK

12.1: Number of Promotions: The Administration shall budget funds to cover the
cost of promotions in rank specified below, for each year of this Agreement:

a) 34 for members of the bargaining unit; and

b) a number equal to 10% of those academic administrators holding earned
rank of instructor, assistant professor, and associate professor, or 4,
whichever is greater.
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The promotions opportunities in a) above shall be prorated among the six schools
and colleges (excluding the Graduate School) on the basis of thenumber of bargain-
ing unit members in each school or college at the ranks of instructor, assistant prolix-
sor, and associate professor. The number of promotionsopportunities allotted by
proration to each school or college shall be determined annually by the Administra-
tion and the Association and announced to the faculty by October 15.

12.2: Eligibiftly for Promotion: The evaluation of applicants for promotion shall

be based upon a) the quality of performance in teaching, scholarship, and Univer-
sity service; and, b) !he length of service In rank.

12.3: Quality: The determination of the quality of an individual's periormance in

teaching, scholarship, and University service shall be based primarily upon the con-
tents of the Official Personnel File. It is the responsibility of each individual to inspect
his/her file periodically to assure that it includes all pertinent information which he/she
wishes used as evidence of performance in these three areas. All persons who review
candidates for promotion shall review the applicant's Official Personnel File before
making a decision or recommendation. Faculty members with consistently satisfac-
tory performance in teaching, scholarship, and University service since the last pro-
motion or appointment are entitled to consideration for promotion at the completion
of the years of service stated below. Faculty members with consistently outstanding
performance in teaching, scholarship, and University service since the last promo-
lion or appointment are entitled to consideration for promotion prior'n the comple-
tion of the years of service stated below The burden of demonstrating the outstanding
nature of the performance shall rest with the applicant.

12.4: Degrees and Length of Service:' For promotion to the rank of assistant
professor, an individual shall have:

a) an earned doctorate from an accredited institution of higher education in
a relevant academic field, or

b) a master's degree, or its equivalent, from an accredited institution of higher
education in a relevant academic field, plus a minimum of five (5) consecu-
tive years of service at YSU at the rank of instructor immediately prior to
the year of application for promotion.

For promotion to the rank of associate professor, an individual shall have:

c) an earned doctorate from 9n accredited Institution of higher education in
a relevant academic field, plus a minimum of four (4) consecutive years
of service at YSU at the rank of assistant professor immediately prior to
the year of application for promotion; or

d) a master's degree, or its equivalent, from an accredited institution of higher
education in u relevant academic field, plus a minimum of six (6) consecu-
tive years of service at YSU at the rank of assistant professor immediately
prior to the year of application for promotion.

For promotion to the rank of professor, an individual shall have:

e) an earned doctorate from an accredited institution of higher education in
a relevant academic field, plus a minimum of six (6) consecutive years of

'The Juns Doctor is not considered an "earned doctorate" for any faculty member appointed on or after
June 15, 1982.
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service at YSU at the rank of associate professor immediately prior to theyear of application for promotion; or
f) a master's degree, or its equivalent, from an accreditedinstitution of highereducation in a relevant academic field, plus a minimum of eight (8) con-secutive years of serviced YSU at the rank of associate professor immedi-ately prior to the year of application for promotion.

12.5: if a faculty memberat the rank of assistant professoracquires an earned doc-torate, each year of his/her service in that rank prior to the acquisition of the degreewill count as two-thirds (2/3) of one year toward thefour (4) years required. If a facultymember at the rank ofassociate professor acquires an earned doctorate, each yearof his/her service in that rank prior to the acquisition of the degree will count as three-fourft (3/4) of one year toward the six (6) years required. The year in which the appli-cation for promotion is filedshall not be countedas a year of service In rank for pur-poses cr.-trlderation for promotion. An Individual shall not receive credit for anyyear in which hear shewas absent on sick leave or leave without pay for one quarteror long4r. Time spent on leave with pay, including Faculty
Improvement Leave, butexcluding sick leave, as described above, shall be counted.

12.6: Application for Promotion: An applicant for promotion shall submit aproperly documented application form to the of ice of thevice president-personnelservices by November 1' The vice-president-personnel services or his/her desig-nee will time-stamp each application form received and issues receipt for the appli-cation; applications received by the vice president-personnel
services after 5:00 p.m.on November 1 will be returned to tN) applicant and will not be considered. Thevice president-personnelservices will promptly review the information related to mini-mum eligibility for promotion specified In Article 12.4 and will certify the accuracyof this information or correct it in conformity with the contents of the Official Person-nel File, initialling any corrections made. The applicationform will then be forwardedto the appropriate department chairperson.

Once an application for promotion has been submitted,no addenda to the applica-tion will be received. However, faculty retain the right to submit additional materialto the Official Personnel File, as provided for in Article 14.
An individual applying for his or her second or third promotion in rank at YSU shallreceive due consideration for activities and accomplishments that occurredduringthe twelve months immediately prior to the effective date of his or her last promo-tion, i.e., the year duringwhich the individualwas last recommended forpromotion.
12.7: Department Promotion Committee: The full-service faculty members ofeach academic department shall decide by majority vote whether to establish adepartment promotion committee (DPC) In any single year. If the decision is affir-mative, the department members shall otos! a DPCno later than November 1. Chair-persons and current applicants for promotion may not serve on the DPC, and at leasttwo ranks in the department, If available, must be represented. The DPC shallelectits own chairperson, shall review applications for promotion by department mem-bers, and develop recommendations on those applications for transmission to thedepartment chairperson. Eachapplicant for promotion shall have the right to appearbefore the committee to speak on his/herown behalf. The DPC shall transmit all appli-cations for promotion with its recommendations to the department chairperson by

'If November 1 falls on a Saturday or Sunday, than the first working day following November 1 shall replaceit as the applicable date.
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December 1, ranking those whom it recommends for promotion.The DPC shall informall department members of its positive recommendations. The chairperson shall for-ward all applications, with his/her recommendations and the recommendations ofthe DPC, to the School/College Promotion Committee (CPC) no later than Dece,s-ber 15. The chairperson shall perform the function of the DPC described above inthe absence of a DPC. The chairperson shall inform all department members ofhis/her positive recommendations.

12.8: School/College Promotion Committee: There shall be a school/collegepro-motion committee (hereinafterCPC) in each undergraduate school or college. TheCPC shall be chaired by the dean of the school or college, who shall be a voting mem-ber, and may include up to four (4) members of the bargaining unit in each schoolor college except the College ofArts and Sciences, in which the CPC may includeup to six (6) members of the bargaining unit. Faculty membership of each CPC shallconsist of tenured faculty who have served a minimum of one (1) complete year attheir current rank. In the College of Fine and Performing Arts, and the WilliamsonSchool of Business Administration,at least one CPC member shall be chosen fromeach department. In the other four CPCs, no more than one (1) CPC member shallbe chosen from any one department. In the College of Arts and Sciences, the CPCmay include up to two (2) membersof the bargaining unit from the Humanities, two(2) from tt, Social Sciences, and two (2) from the Natural Sciences. Applicants forpromotion shall be ineligible to serve on the CPC. CPC members may serve no morethan two (2) consecutive 1-year terms. By March 1, the CPC shall forward to theprovost, the chairperson of each DPC, and the Association president a list of thosewhom it recommends for promotion. The CPC shall not recommend for promotiona number of applicants in excess of the school/college allotment determined earlierby proration as provided in 12.1a. Academic administrators shall not be countedtoward the school/college allotment. The CPC shall notify all applicants of its recom-mendations. The purpose of the CPC shall be to review applications for promotionin faculty rank, and to develop recommendations on such applications for submis-sion to the provost. An applicant for promotion shall have the right to appear beforethe CPC to speak on his or her behalf. The CPC may seek the recommendationsof other faculty as it deems appropriate.

12.9: Election and Timeliness of CPC: The Association shall conduct the elec-tion of the CPCs. The vice president-personnel services shall provide the Associa-tion with a list of promotions applicants no later than November5. The Associationshall certify in writing to the Administration that the CPCs have been duly electeduy secret ballot in accordance with the provisions of the Agreement no later thanDecember 15, and will simultaneously identify thepersons elected to .-.:ach CPC. Thedean of the school or college will, upon receipt of a copy of the Association certifica-tion of election of a duly constituted CPC, convene the CPC.

12.10: Provost Action and Appeal: The provost shall review the recommendationsof the CPCs. If the provost intends to add names to or delete names from the listsof those recommended for promotion by the CPCs, he/she shall meet with the presi-dent of the Association and with any individual whose name is to be deleted fromthe list to explain the
reasons for the decision and to deliver a written statement ofthe reasons for denying the promotion. By April 1, the provost shall notify in writingthose whom he/she has recommended to the president of the University forpromo-tion as well as the memberso: the CPC, the chairperson of each DPC, and the presi-dent of the Association. Promotions will be effective the following academic year.An individual who has been denied a promotionafter being recommended by a CPC
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may filer e written **sal with the president of theUniversity no later than fifteen (15)'days after the meeting with the provost referred to above. The president shall thenproceed to appoint an appeals panel within fifteen(15) calendar days from the receiptof the appeal. Theappellant shall have the right to appear before the panel; the appel-lant and the Associationshall have access to documents reviewed by thepanel. Theappeals panel shall consist of two (2) membersdesignated by the president of theUniversity, two (2) by the president of the Association, and one (1) additional mem-ber chosen by the four to serve as chairperson. Persons from the appellant'sdepart-ment and others who haveparticipated in the review of the application forpromotionprior to the appeal shall be ineligible to serve on the panel. The panel shall impar-tially examine the meritsof the individual's application for promotion. The panel shallalso consider thereasons for the denial of the promotion by the provost. The appealspanel shall submit itsrecommendation to the president of the University, the presi-dent ci the Association, and the appellant within thirty (30) days from the date thatthe fifth member of the panel is selected. Should the appeals panel fail to submita recommendation within theprescribed deadline, the provost's decision shall stand.The president shall rule upon the recommendation within fifteen (15) days afterreceiv-ing it. The president shall inform the appellant, the appeals panel, and the theAssoci-ation ci his or her ruling. The decision of thepresident of the University shall be finaland binding on all parties. However, a bargaining unitmember who believes that theprocedures described in this Article have not been followed may file a grievanceunderthe provisions of Article 8 (GRIEVANCE PROCEDURE).

12.11: Record of Proceedings: Department promotion committees and theschoolkollege promotion committees shall keep records of their proceedings.

12.12: Disposition of Promotion Application Documents: The Promotion Appli-cation Form, and appended materials, shall be deposited in the applicant'sOfficialPersonnel File at the conclusion of the promotion process. These documents willbe removed from the file and turned over to the faculty member upon his/her request.At the conclusion of theirdeliberations, each DPC andCPC shall provide theAdminis-tration with the following materials: minutes of meetings, descriptions ofcriteria andprocedures used in reviewingapplicants, and conclusionsreached. These materialsshall be maintainedby the Administration for two (2) years. Materials generated bya DPC shall be available for review by members of the department faculty and theAssociation; materials generated by CPCs shall be available for review by membersof the school/college faculty and the Association.

ARTICLE 13

WORKLOAD

13.1: GeneralResponsibilities: Uponaccepting an appointment to the faculty ofYoungstown State University, a faculty member assumes responsibilities in threegeneral areas: teaching, scholarship, and University service. A representative listof duties within theseareas is found in Appendix G. Basically, members of the facultyare expected to teach their classes competently, keep abreast of developments intheir fields of specialization, and participate conscientiously on committees.

13.2: types of Instruction: There are several basic types of instruction. LectureCourses includeconventional lecture courses, discussion courses, workshops, andseminars. These courses require no special physical plant facilities, but may beoffered in any general classroom; the student in such a course receives one hour
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of academic credit for each hour spent in the classroom. A Laboratory Course isinstitutionally scheduled course work which requires applied study in a place oncampus especially equipped for that purpose; the student is traditionally requiredto devote a greater number
of weekly contact hours in a laboratory than the numberof credit hours receivedfor successful completion of the course. Laboratory instruc-tion shall include clinical classes in health-related institutions, activity courses inHealth and Physical Education (H & PE), applied art and music courses, and thedrawing sequence in Mechanical Engineering. A Conference Course is a courseoffered in lieu of a course which normally enrolls fifteen (15) or more students, butbecause of extenuating circumstances must be offered for one (1) or more studentson a conference basis. Field-Based

Courses are experiences in which students gooff campus for supervised practical experience related to an academic discipline.Individual Study Courses require the student, under faculty supervision, to con-duct individualized research or pursue an individual project. Thesis Courses requirethe student to engage in individual research culminating in the writing of a thesis.equired for the completion of a degree. Thecourse description in the UniversityCata-log shall be used to determine the type of instruction involved in any particularcourse.
13.3: Definition: One Workload Hour (WH) equals one contact hour (50 minutes)of lecture instruction or 1.5 contact hours (75-85 minutes) of institutionally sched-uled laboratory instruction each week over an eleven-week quarter, or its equivalent,in a course listed in the University Catalog or inventoryof course offerings. This defi-nition is subject to the exceptions, modifications, and non-lecture equivalencies speci-fied in this Article.

13.4: A faculty member shall not, without his or her consent, be assigned more than38 WH during the three quarters of any academic year, or more than 16 WH duringany quarter. However, faculty members who teach more than 16 WH in an academicquarter or more than 37 WH in an academic year shall receive overloadcompensa-tion as provided for in Artricle 4.11. Forpurposes of computation, assignments underArticle 13.6 shall be counted as assigned WH's. A faculty member shall be free toaccept or reject without prejudice any overload assignment over 16 WH per quarteror over 38 WH per academic year. A faculty member alsoqualifies for overload pay-ment when he or shesubstitutes for an ill colleague upon the Written directionof thedepartment chairperson. For such service, the substituting faculty membershall bepaid a sum to be prorated in accordance with Article 4.11, whether or not the addi-tional load raises the faculty member above the 37 WH or 16 WH limits. For purposesof computation, one full week of classes equals 1/11 quarter. However, the chairper-son may assign a faculty member to serve as a substitute for up to three (3) contacthours per academic year without overload payment. A faculty member may not berequired to substitute in a course which helshe has not taught during the past twoyears. A faculty member may not be assigned more than 800 Student Credit Hours(SCH) in any given quarter unless heor she teaches no more than two courses. Thefull-service faculty in a given department shall not average more than 450 SCH perfull-time equivalent bargaining unit member per quarter, unless a majorityof the full-service faculty in the department vote to waive the restriction.

13.5: A faculty member shall receive workload credit only once for a given hour ofthe week, even though students from r,Iore than one course may be present in oneassigned area at one scheduled time for satisfaction of requirements in differentcourses taught by the same faculty member.

13.6: Non-teaching Equivalencies: Faculty members who serve in non-teaching
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capacities shall receive aworkload reduction of one (1)to eight (8) WH per quarter.

This shall include, but notbe limited to programcoordinators in the Collegeof Applied

Science and Technology, the Chairperson of the Academic Senate, the Chairper-

son of the Curriculum Division of the Curriculum and Programs Committee of the

Academic Senate, directorsof department or school/college graduate programs, the

faculty members advising the Mmbarand the Neon, directors of co-curricularactivi-

ties in the Department ofSpeech Communication and Theatre, the Coordinator of

Basic Composition in the English Department, the Coordinator of Astronomy, the

Director of Oral History, theAssistant Director of StudentTeaching in the School of

Education, and the Coordinatorsdeclivities or programs in the Dana School of M usic.

The specific reduction ineach case shall be mutuallyagreed to by the faculty mem-

ber and the Administration.A faculty member shall be free to accept or rejectsuch

an assignment without prejudice. The faculty member may bring an Association,

representative to discussions of the Workload Reduction with the Administration.

The provisions of Article 13.6 shall not apply to routinecommittee assignments, stu-

dent advisement, program
development, and other activities which are general duties

for all faculty.

13.7: Conference Courses: Faculty members are free to accept or rejectconfer-

ence course requests except in the case whereonly one faculty member is quaff led

to teach the.bnference coursewhich must be taught. Conference courses shall carry

a minimum of one (10) WH but not more than two (2) WH in the teaching load; the

specific mount shall be determined by the departmentchairperson in consultation

with the faculty member.This policy shall apply both during the academic year and

the summer.

131: Team Teaching: A minimum of six (6) students perprofessor must register

for any courses taught by two (2) or more professors. If the registration ranges from

6 to 9 students per professor, each faculty member shall be allotted one (1) WH for

two (2) contact hours. If the registration ranges from ten (10) to fourteen (14) students

per professor, the faculty member shall be allotted two (2) WH for three (3) contact

hours. If the registration exceeds fourteen (14)students per protestor, the faculty mem-

ber shall be allotted one (1) Wh for one (1) contact hour. Exceptions to these mini-

mum enrollment guidelines may be granted by the dean(s).

13.9: Thesis: A faculty member who is assigned in writing the major responsibil-

ity for direction of a graduate thesis shall receive 1.5 WH credit for each thesis upon

completion. A faculty member who is assigned in writing the major responsibility

for direction of an undergraduate thesis in the School of Engineering shall receive

1/2 (.5) WH credit br each thesis upon completion. Credit recognition may begiven,

at the discretion of the
Administration, either prior to or subsequent to completion.

In the event a facultymember has a significant number of assigned theses which

are not completed, the chairperson will take this into account in determining the

faculty member's workload assignment.

13.10: Variable Credit Courses: These are of twotypes. A course which varies in

credit from quarter to quarter, but is available to students in a given quarter for only

one number ofcredit hours shall carry that number of WH credit toward workload.

A course which is available to students in a given quarter for a variable number of

credit hours (e.g. 3-5) shall carry the number of WH equal to the average number

of credit hours taken by the students, as reflected in the 14-day roster.

13.11: Individual Study: In courses consisting of supervised individual research
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or individual projects as described in
the University uateruy, u,v 1114t1 Writ.

receive one (1) WH for each 15 SCH (e.g., three students enrolled for five hours each),

as reflected by the 14-day roster. The SCH referred to in this paragraph shall be

cumulative through the academic year.

13.12: Field-Based Experiences: In coursesconsisting of off-campus internships,

practice, or other supervised field-based experiences as described in the Univer-

sity Catalog, the instructorshall receive 1/2 (.5) WH for each 15 SCH (e.g., three stu-

dents enrolled for five hours each), as reflected by the 14-day roster. The SCH referred

to in this paragraph shall be cumulative through the academic year.

13.13: College of Applied Science and Technology: Faculty teaching a labora-

tory shall receive one (1) WH credit toward their annual workload for each 1.5 con-

tact hours with students in r laboratory setting. Allied Health, Nursing, and Home

Economics faculty teachingclinical classes in hospitals or other health care Will-

ties off-campus shall receive one (1) WH toward their annual workload for each 1.5

contact hours. Allied Health and Home Economics faculty teaching or supervising

extemships, internships, and/or clinical experiences in health-related institutions shall

receive one-half (.5) WH for each 7.5 SCH generated.

13.14: College of Arts and Sciences: Faculty teaching a laboratory shall receive

one (1) WH credit toward their annualworkload for each 1.5 contact hours with stu-

dents in a laboratory setting. Faculty teaching activities courses in H & PE shall

receive one (1) WH credit toward their annual workload for each 1.5 contact hours

with students in class.

13.15: School of Education: For graduate-level field experiences in an off-campus

setting, prescribed by a University Catalog course iescription and confirmed by the

University schedule of classes, each 12 SCH (e.g., 4 students enrolled for 3 q.h. each)

shall count as one (1) WH toward the faculty member's workload. For undergradu-

ate student teaching, each 15 SCH (e.g., 1 student enrolled for 15q.h.) shall count

as 1/2 (.5) WH toward the faculty member's annual workload.

13.16: School ofEngineering: Faculty teaching a laboratory shall receive one (1)

WH credit toward theirannual workload for each 1.5 contact hours with students in

a laboratory setting. Faculty assigned to Engineering 581 shall receive 1/10 (.1) WH

for each lecture, and the designated coordinator
shall receive two (2) WH for the

quarter. Faculty assigned to the drawing sequence in Mechanical Engineeringshall

receive one (1) WH iur each 1.5 contact hours except where a lecture is specifically

sclrduled, in which case the WH per lecture shall be one (1) WH per contact hour.

13.17: College of Fine and Performing Arts: Faculty assigned to large ensem-

bles (Orchestra, Wind Ensemble, Band, Concert Choir, University Chorus and Jazz)

shall receive one t.) WH for each one (1) contact hour. Faculty assigned to applied

classes or small ensembles shall receive one (1) WH for each 1.5 contact hours; faculty

teaching individual instruction (presupposes one-hour weekly seminar in perfor-

mance and compositioncoursns) shall receive one (1) WH for each 1.5 contact hours,

and faculty teaching studio art classes in the Art Department shall receive one (1)

WH for each 1.5 contact hours.

13.18: Office Hours: Faculty member shall maintain five or more office hours weekly

during each quarter at times convenient to both the faculty member and to his/her

students. Office hours shall be distributed over a minimum of three days each week,
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unless alternative arrangements have been made subject to the approval of the

department chairperson. During these times, a faculty member shall be available

to meet with students in connection with courses, and academic advisement.

13.19: Through arrangement between faculty members, and provided the depart-

ment chairperson is notified, one faculty member may assume the advisement duty

of another.faculty member. Facultyshall be available for
advisement duty during sum-

mer periods when they are under contract to teach.

13.20: Academic
administrators who wish toteach may do so in coordination with,

and upon approvalof, the department
involved, but in no case if it jeopardizes the

employment of a currently available full-service faculty member. Graduateassistants

may be assigned to teach lowerdivision classesprovided that they do not jeopardize

the employment of currently available full-service faculty members.

13.21: Grants and Research: Facultymembers who receive grants for research

and other activities which subsidize a portion of the faculty member's salary shall

receive a reduction inworkload providing such specific arrangementswere approved

by the provost prior to the submissionof the grant proposal.
The authorship of a text-

book shall not bedewed to be an activity ineligible perm, for grantassistance from

the University Research Council.

Each year not less than fifteen (15) faculty members whose unsubsidized research

is deemed meritorious of support shall be designated "Research Professors?' A

faculty member will notbe designated a Research Professor for more than two con-

secutive part AResearch Professor shall teach no more than twenty-four (24) WH

during the throe quarters of the academic year.
Applicants shall be screenedby a

5-member committeecomposed of two (2)members of the graduate faculty appointed

by the Administration, two (2) members ofthe graduate faculty appointed by the presi-

dent of the Association,and the dean of Graduate Studies whoshall chair the com-

mittee. The dean ofGraduate Studies shall announce the names of those faculty

designated Research Professors, and his/her decision shall be final and binding.

13.22: All proceedswhich result from faculty research, including marketable com-

puter software programs, belong to the faculty member unless theresearch is sub-

sidized by YSU or an external agency whichstipulates contrary terms ire a separate

and specific contract asacondition of support. Research is considered tobe subsi-

dized by YSU only If the faculty member receives a reduction in teaching load, a

Research Professorship, aFaculty Improvement Leave, or a University Research

Council grant, for the purposeof conducting the research. Under no circumstances

shall YSUls shareexceed 25% of the proceeds after the recovery by YSU of the cost

of subsidy specified in the contract. The signing of a specific contractwith YSU for

subsidized research cannot be a stipulated condition of employment. This policy shall

not apply to royalities, which shall go exclusively to the author.

13.23: A faculty member who teaches a class which ends after 7:30 p.m. shall not

be scheduled for aclass the following morning prior to 10:00 a.m. Classes in ses-

sion 7:30 p.m. shall not be assigned to a faculty member more than three evenings

per week. No full-service faculty member shall be assigned to teach on more than

five (5) days per week.
Exceptions k this policyshall be permitted upon mutual agree-

ment of the chairperson and the faculty member.

13 13.24: The departmentchairperson shall consultwith the faculty member relative
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to the faculty member's assignment.
"Consultation" means mai tile

inform the faculty member of his or her assignment and allow the faculty member

the opportunity todiscuss tl.e schedule prior to the submission of the schedule to

the dean; assignments are subject to change subsequent to submission to the dean.

Departmental faculty may voteto establish a department scheduling committee which

shall develop
recommendations to the department chairperson on teaching

schedules.

13.25: Media-Basedand Computer-Based
Courses: For the purposeof this Arti-

cle, media-based courses are defined as courses in which the student receives most

instruction and information by radio, television, film, or a similar medium, without

an instructor having been assigned to teach the course for workload credit under

the provisions of this Article; for the purposes of this Article, computer-based courses

are defined as courses in which the student receives most instruction and informa-

tion through a computer terminal or other meansof access to a computer, without

an instructor having been assigned to teach the course for workload credit under

the provisions of this Article. Up to three (3) computer-based and/or media-based

courses may bedeveloped and/or taught on an experimentalbasis during each aca-

demic year of thisAgreement, providing the faculty member whoteaches each course

receives regular workload credit for it the first time it is offered, and providing fur-

ther that the Administration and the Association reach agreement on workload credit

for the course prior to it being offered a second time. The parties agree to discuss

the matter of media-based andcomputer-based courses during negotiations for a

successor Agreement. With the exception of the courses provided for above, there

shall be no media-based or computer-based courses offered at the University for

academic credit during the term of thisAgreement.

13.26: The Administration shall, to the extent possible, avoid the scheduling of

classes between the hours of 4:00 p.m. and 5:00 p.m. Monday through Friday so

that this time will beavailable for various committee meetings. Committee meetings

should not be scheduled, however, during the 4:00-5:00 p.m. hour on the second

Wednesday of each month so that the Association may schedule meetings.

13.27: AcademicCalendar: The Administration shall develop the academic calen-

dar in consultation with the Association. In this calendar, the academic year shall

extend for 39 weeks from the beginning of the Fall Quarter (on or about September

15) through the end of the following Spring Quarter (on or about June 15); the aca-

demic week shall extend from Monday through Friday even though someclasses

may be scheduled on Saturday, and the academic day shall extend from 7:00 a.m.

to 10:30 p.m. Holidays shall be observed in accordance with the provisions of Sec-

tion 124.19 of the O.R.C. The following days shall be observed as holidays and no

classes will be scheduled: Veteran's Day, Thanksgiving, the Friday after Thanks-

giving, Christmas, NewYear's Day, Martin Luther King Day, President's Day, Memorial

Day, Independence Day, and Labor Day. When a holiday falls on a Saturday or a Sun-

day, either the preceding Friday or thefollowing Monday shall be observed as a holi-

day, and no classes shall be scheduled.

13.28: A faculty member is expected to serve on committees, but a faculty mem-

ber shall not be required to serve on morethan four committees concurrently. Com-

mittees refers to the Department Promotion Committee, a department curriculum

committee, and to regular or ad hoc committees of the school/college, University,

Academic Senate, and the standing committees of the A 'ociation. Membership in

the Academic Senate
constitutes a corn mitteeassignment. The Association Execu-

tive Committee shall count as the equivalent of two committees.
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13.29: The president of the Association, the chairperson of the Association Negotiat-
ing Team, and the chairperson ci the Association Grievance Committee will not be
expected to serve on any other committees or to be available for registration and
advisement duty independently of regular office hours. During the academic year
1988-89, the provisions of this section shall apply also to members of the Associa-
tion's Negotiating Team.
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13.30: Full-service faculty members shall attend University, college/school, and
department faculty meetings, and, as scheduled by the Ceremonials Committee,
commencement exercises. Each college/school dean, In consultation with the aca-
demic departments, shall develop a plan whereby one-third (1/3) of the department
members are present for each commencement exercise.

13.31: A faculty member may select the textbook(s) to be used in his/her courses
unless the faculty member teaches a multi-section or sequential course, in which
case the department faculty shall provide for textbook selection.

13.32: The Administration agrees to pay both the reasonable page costs for publi-
cation of a bargaining unit member's scholarly research in a professional joy rnal or
periodical, and the cost of 100 reprinted such published material, providing the pub-
lication carries the University's identification. For monographs which do not exceed
100 pages, the University will provide 100 reprints from the Central Services Depart-
ment. Approval shall be secured in writing by the Individual from the dean of Gradu-
ate Studies prior to placing an order for the reprints or making a financial committment
to page costs.

13.33: Members of the faculty shall provide a course outline for students in aach
course taught. The course outline shall Include a clear explanation of the faculty mem-
ber's policies on grading and class attendance for the course, and shall be distributed
to students within seven (7) days after the beginning of the quarter. A faculty mem-
ber shall explain aide toa student who requests such explanation during the regu-
lar office hours. The faculty member shall return to the students at least one (1) grade
report on a class assignment (test, examination, essay, etc.) before the end of the
sixth weeks the quarter. Faculty members shall 'stein student materials which have
not been returned to the students for one (I) quarter following the completion of the
quarter in which the work was assigned.

13.34: Members of the bargaining unit may accept consulting and other profes-
sional positions outside the University as long as such employment does not inter-
fere with the individual's University duties. These rights exist at all times, including
periods of leave. The extent of consulting and/or outside employment shall be
reported to the University quarterly, on a form provided by the University. A full-time
appointment to the faculty of another school, college, or university is by definition
unacceptable and excessive outside employment. Generally, consulting and/orout-
side employment shall not exceed the equivalent of one work day per week.

13.35: Faculty members who are absent from teaching duties without approval of
their department chairperson or dean shall forfeit one day's pay for each full or par-
tial day of absence. Faculty members are required to fulfill other duties and
responsibilities asset forth in this Agreement. If the chairperson believes that a tenuity
member has not fulfilled his/her other duties and responsibilities, the chairperson
shall bring the matter to the attention of the faculty member. The faculty member
shall be subject to forfeiture of one day's pay for each full or partial day of noncom-
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pliance from the time of the chairperson's notification.

13.38: Bargaining unit membersare expected to be available for service at the begin-
ning of the contract period. If the bargaining unit member reports after the date he/she
is scheduled to perform duties, his/her salary shall be reduced by an amount equal
to the Individual's pay for the days of absence. The penalty shall not apply If the
absence has been authorized In advance by the department chairperson.

13.37: The parties agree that the individual faculty member retains the authority to
make the final determination of the grade to be awarded to each student In his or
her courses. No Individual or committee shall be authorized to change a grade, except
upon the recommendation of the faculty member who awarded the grade. The par-
ties agree that the Academic Senate may during the term of this Agreement adopt
a policy which provides for a system of changes in grades awarded; however, If such
a policy is adopted, the full-service faculty will retain the right to challenge the adoption
of the policy and may under the charter of the Senate have the policy referred to the
faculty as a whole for a vote. The provisions of Article 13.37 shall not apply in situa-
tions in which the faculty member is no longer in the employment of the University
and cannot be contacted by the .'tiministration.

13.38a: Professional Development and Research: Each year the University allo-
cates a release from teaching duties equal to one-half (1/2) WH for each member of
the bargaining unit as of October 1 of the preceding year. The reduction of teaching
load shall be pro-rated among the six (6) undergraduate schools and colleges based
upon the percentage of the bargaining unit in each school or college. In each under-
graduate school or college the reduction in teaching load shall be assigned to mem-
bers of the bargaining unit in Increments of two (2) to four (4) WH to assist faculty
who are engaged in (a) professional development, (b) research, particularly if related
to accreditation requirements, and/or (c) academic/institutional research. Applicants
for this teaching load reduction shall be screened by a five (5) member Committee
composed of two (2) members of the faculty appointed by the Administration, two
(2) members of the faculty appointed bythe President of the Association, and the
dean of the school or college, who shall chair the Committee. The dean shall
announce the names of those faculty receiving teaching load reductions, and his/her
decision shall be final and binding.

13.38b: The University will budget the sum of $200.00 for each member of the bar-
gaining unit, to be used for Faculty Development Travel.

13.38c: Faculty Development: To promote the improvement of the quality of teach-
ing, the Administration in consultation with the Association will provide a minimum
of nine workshops on topics related to faculty development during each year of this
Agreement.

ARTICLE 14

PERSONNEL FILES

14.1: General: The Administration shall maintain an Official Personnel File in the
office of the vice president--personnel services for each full-service faculty mem-
ber. The Official Personnel File shall be the sole official repository of records to be
utilized in the administration of the personnel evaluation provisions of this Agreement.
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14.2: Contents: From the time of appointment to the full-service faculty, an

individual's file will contain the following:

a) Information on the Individual's prior employment, education, and training;

b) official transcripts of all college work;

c) copies of the individual's contracts with the University;

d) reports of student and chairperson evaluations as specified in Article 11

(FACULTY EVALUATION);

e) Information or the individual's professional activities and accomplish-

ments;

f any statement that the faculty member wishes to insert in response to or

in elaboration of any other item in the file;

g) documents relating to promotion in rank as provided in Article 12 (PRO-

MOTION IN FACULTY RANK);

h) documents relating to the individual's professional activities, which are

deemed appropriate for insertion by the Administration, providing such

documents am compiledand maintained in a fashion compatible with law;

i) information involving seniority;

J) data relating to student academic grievan oes which have been adjudicated

against the bargaining unit member in the final step; and

k) Faculty Improvement Leave reports as specified in Article 6.7.

Student complaints which are lodged in writing with the
Administration but not filed

as formal grievanceswill not be forwarded to a faculty member's Personnel File until

and unless the cognizant
Administrator has met with the iv: ufty member to review

the complaints with him or her, and b consider anyextenuating information the faculty

member wishes to be considered. Complaintsof this nature will not be forwarded

to the file, unless they have been signed by the student or students who have

complained,

142: Date and Signature: Documents which are placed in a faculty member's file

will be dated and signedby the vice presidentpersonnel services or his/her desig-

nee at the timeof their insertion in the file. Anonymous statementsshall not bP iced

in the file. If a specificdocument does not originate from the individual, or clues not

include by its definition a copy for the individual, the
Administration shall send a copy

of the document to the individual at the time of its insertion in the file.

14.4: inspection and Duplication: The faculty member has the right and respon-

sibilty to inspect his/her file at reasonable times.Upon written authorization by the

faculty member, the individual's designated representative and/or the Association

shall have acmes to inspect and duplicate thecontents of the file at reasonable times.

The Administration will provide forms for this purpose,
although access will not nor-

mally be denied solely because the authorization is not written on the designated

form. The Administration shall not levy a charge for the inspection of files, but it may

levy a reasonable charge for the duplication of the contents of a file.

14.5: Access. Appropriate academic administrators shall have routine access to

personnel files. Individual faculty members shall have routine access at reasona-

ble times to their files. The Association enall have routine eccesd Zn files as speci-

fied in Article 14.4. Faculty members a. 'aged in activlites mandated by this
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Agreement shall have routine access toappropriate personnel files; faculty involved

in the screening of candidates forawards or special recognition, such as the Distin-

guished Professor Award, shall also have routine access to personnel files as needed

to fulfill those duties. If unofficial or working files are maintained for individual faculty

in the office of the chairperson or the dean, the faculty member shall have access

at reasonable times to his or her unofficial file.

14.6: Removal JI items: TheAdminstration shall, upon written request by a faculty

member, remove the following documents from a file and return them to the

faculty member:

a) records of g. tvances filed by the individual, providing three (3) years have

elapsed since the filing thereof;

b) records of student grievances filed against the faculty member, providing

three (3) years have elapsed since the filing thereof;

c) student evaluations provided for in Article 11 (FACULTY EVALUATION),

provided at least three (3) complete academic years have elapsed since

the insertion of such documents in the file;

d) chairperson's evaluation, as provided for in Article 11, completed prior to

the most recent two (2) for tenured faculty and the most recent four (4) for

non-tenured faculty; and

e) information not specified in 14.2 above.

14.7: To the extent feasible under Ohio Law, Official Personnel Files shall not be

open to the general public. In the event this provision is challenged in litigation, the

University and YSU-OEA will snoarately and individually provide 'hair own legal

representation and costs.

ARTICLE 15

ACADEMIC FREEDOM

The parties reaffirm adherence to the principle of academic freedom in faculty instruc-

tion and scholarship as a right that can beneither denied nor abridged. The faculty

member shall have the freedom to pursue knowledge and to report the truth

as he/she sees it, in the classroom, publications, reports of research activities, and

all profestsional and academic forums. In enercising academic freedom, the faculty

member should recognize his/her correlative responsibilities. In classroom teach-

ing, the faculty member should emphasize only matters germane to his/her dis-

cipline. In making public statements, the faculty member should exercise discretion,

attempt to be accurate, and shall not speak for the University unless officially desig-

nated as a spokesperson by the president of the University.

ARTICLE 16

RETIREMENT

16.1: Retirement Age: The retirement age for members of the bargaining unit

shall be 70 years. If an individual becomes 70 during an academic year, he or she

shall have the right to complete the academic year. If an individual becomes 70 after

the end of the academic year but before the end of the summer term, he or she may

%,ontinue to teach through the end of that summer. A bargaining unit member who
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retires at the end of an academic year shall be eligible to teach through the end of

the summer quarter immediately following.

112: Sick Leave Convention: All members of the bargaining unit who at the time

of retirement have completed ten (10) or more years of active service with the Univer-

sity or a combination of ten (10) or mom years of active service with the University

together with other State of Ohio units as specified by law, shall receive payment

based on the member's rate of pay at retirement for one-fourth of the individual's

accrued but unused sick leave at retirement up toe maximum accrual of two hundred

days (114 of 200 days I. 50 days). Payment shall be based on a daily rate of 11195

of the individual's last 9-month salary for each day. Uponaccepting such payment,

all sick leave credit accrued up to that time shall be eliminated. Such payment shall

be made only ono to an individual. An individual who returns to University service

or any other State service after retiring may accrue and usr sick leave ac before,

but may not came:: the unused sick leave at the time of second retirement. Sick leave

conversion does not apply to any termination or separation other than retirement.

A member of the bargaining unit who applies for sick leave conversion shall submit

an official confrnation from STRS of his or her impending retirement.

1P.3: Continued Benefits: For aminimum period of three (3) yearsafter retirement

a tormer faculty member shall be entitled to the use of an office and research facili-

ties, including laboratories, providing he or she uses it regularly and there is suffi-

cient space available. A formerfaculty member shall also be entitled for an unlimited

period of tams on the same basis asfull-service faculty to use of the library, to tickets

for all Univt., aty functions, to use of Beeghly Center and other recreational facili-

ties, to use of faculty parking facilities, and to remission of all instructional fees.

Retirees shade's° be eligible topurchase life insurance in theamount of 1.25 times

the final 9-month salary, as provided for in Article 5 (INSURANCE BENEFITS).

16.4: LimIteci-Sortice Teaching: The Administration shall provide retired faculty

members of the bargaining unit the opportunity to teach up to twelve (12) WH each

academic year until the retiree reaches age 70, providing that the retiree's former

department offers Instruction to be taught by limited-service !acuity during the

quarter(s) the retiree wishes to teach; providing the retiree's health permits him/her

to carry out suchen assignment; and providing that, no later than four (4) weeks before

the beginning of any quarterduring which the retiree wishesto teach, the depart-

ment chairperson has received written notification of the retiree's desire to teach.

The retired faculty member who teaches shall be paid at the limited- service rates

currently in effect. The opportunity toteach under Article 114 shah not be available

to retired members of the bargaining unit in Extended Teaching Service (ETS) under

the provisions of Article 18.5-18.10 of this Agreement.

115: Extended Teaching Service (Definition): A memberof the bargaining unit

who has completed a minimum of ten (10) complete academic yearsof full-time serv-

ice at the University, who is eligible for retirement under theprovisions of the Ohio

State Teachers Retirement System(STRS), who has not reached the mandatory retire-

ment age established by this Agreement, anc: who retires underSTRS may, after the

legally mandated number of days have elapsed, be placed on Extended Teaching

Service (ETS). Individuals onETS shall not retain tenure and shall not be members

of the bargaining unit specified in Article 2 of this Agreement.

16.6: ETS: Duties and Pay: An individual on ETS shall receive a teaching assign-

ment of no less than 10 WH and no more than 13 WH during one quarter of each
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academic year during which he or she is on ETS status. However, upon the request

of the ETS faculty member and where academically desirable, the teaching
assignment may be distributed over the 85 calendar days permitted by STRS regu-

lations, provided STRS has confirmed in writing that this schedule will not jeopardize

the faculty member's retirement benefits. Non-teaching duties may be assigned in

lieu of part or all of the teaching assignment upon the mutual agreement of the

individual and the Administration. Individuals on ETS shall receive teaching oppor-

tunities over limited-servico faculty in a particular department. In case of retrench-

ment, individuals on ETS shall be retrenched after limited - service faculty and before

full-service faculty in a given academic department. The department chairperson

shall consult with the individual on ETS prior to finalizing the teaching schedule and

related matters. An individual on ETS shall postand observe office hours for students.

ETS faculty shall be paid an amount equal to the number of WH's taught times 1/40

of the 9-month salary that the individual wouldhave received had he or she remained

in the bargaining unit and not assumed ETS. Payment shall be monthly in appropri-

ate increments.

16.7: ETS: Duration: Assignment to ETS shall be available to the eligible faculty

member for a period of up to four years, or until the year the individual reaches man-

datory retirement age, whichever occurs first.

16.8: Sick Leave and Insurance: An individual who chooses ETS status shall be

paid for accrued but unused Sick Leave as provided for in Article 16.2; during serv-

ice on ETS status, the individual shall accrue Sick Leave at the regular rate (1-1/4

days monthly) but may not convert accrued but unusedSick Leave a second time.

An individual on ETS shall be covered by the insuranceprogram provided by STRS.

In addition, '.t the individual chooses, he/she shall have the opportunity to partici-

pate in the group insurance program by paying the University the appropriate rate,

as provided for in Article 5.

16.9: ETS: Irrevocabilty: Faculty who elect ETS status shall notify the Adminis-

tration, in writing, of their decision by January 31 of the final academic year of full-

time service, providing with their notification written confirmation from STRS of their

eligibility ki retirement. The written notification shall specify the period of time the

individual wishes to serve on ETS (up to four years). The Administration shall pro-

vide for each faculty member who chooses ETS a writtencontract which specifies

the details of the ETS appointment and which binds the University, in accordance

with the provisions of Article 16 of this Agreement. Representatives of the Adminis-

tration shall meet with the faculty member. to review the contract; the faculty mem-

ber shall bring to the meeting a legal representative and/or a representative of the
Association. Upon the execution of this contract by the faculty member and the
University, the faculty member shall retain the right to revokehis or her teaching

assignment for a specific year(s) during the establishedETS period, providing ade-

quate advance notification is provided theUniversity, in which case the individual
will not be paid for the year(s) in which services are not performed. Upon the execu-

tion of the contract between the faculty member and the University, the decision of

the faculty member to retire shall be final, binding, and irrevocable.

16.10: Immediately after ratification of this Agreement, the Administration and the,

Association will appoint a three (3) member Early RetirementIncentive Program Task

Force consisting of a Consultant who is acceptable to both the Administration and

the Association, one (1) representative designated by the Administration, and one

(1) by the Association. The ERIP Task Force shall seek to develop an Early Retire-
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meat Incenhoe '.'srowam which iscost-neutral or a savings to the University. The Task

Force shall conduct any necessary studies, including a survey of all faculty and staff

who are enrolled in STRS and who are age fifty (50) or olds;. The Task Force will final-

ize its work by February, 1987. The recommendations of the Task Force shall be advi-

sory and non-binding upon the parties. The Administration and the Association shall

share the Consultant's fees and expenses equally.

ARTICLE 17

STUDENTS

The Administration and the Association reaffirm their commitment to prov ide the

undergraduate and graduate students ofYSU with the highest quality instruction pos-

sible within the limits of the resources available to the institution. The parties shall

seek to maintain an environment which encourages each student to gatain hislher

maximum intellectual and emotional development, heightens the individual's aware-

ness of contemporary forces insociety and their impact upon the individual, and pre-

pares students for productive careers and responsible citizenship. Accordingly, the

parties commit themselves to:

a) the student evaluation of faculty teaching performance, as provided for in

Article 11 (FACULTY EVALUATION);

b) respect for the vital role of Student Government in representing and pro-

tecting the legitimate interests of the student body;

c) the continuation in future negotiations of the consultation and briefing ses-

sions with student leaders begun during the negotiations in 1975; and

d) the principle that a student with a legitimate academic grievance has the

right to have his/her grievance heard.

ARTICLE 18

RETAINED RIGHTS

Except as specifically, or by necessary implication, abridged, modified, or clarified

by the terms of this Agreement, the Board of Trustees and the Administration retain

all of the rights necessary to conduct the affairs and operations of the University,

including 01080 rights specified in O.R.C. 4117.08. These rights include, but are not

necessarily limited to, the right to determine thenumber of personnel needed
inane

category; to hire, Transfer and assign personnel; to suspend or terminate personnel

(consistent with procedures of due process set forth herein); to acquire, operate, and

maintain facilities and equipment; to assign and manage financial resources; to deter-

mine policy; and in general to do all things appropriate end incidental to the grant

of authority under Ohio Revised Code (Chapter 3345; also Secs. 3356.01-3356.06;

also pertinent appropriation statutes).

ARTICLE 19

ASSOCIATION RIGHTS

191: General: In addition to other rights and privileges accorded to the Associa-

tion elsewhere in this Agreement, the Association shall have the rights specified

below:
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19.2: Duly authorized representatives of the Association shall have access to the
University premises for purpose of transacting official Association business consistent
with the Agreement, provided that this shall not interfere with or interrupt the nor-
mal conduct of University affairs.

19.3: Use of University Facilities at No Cost; The Association shall be permitted
reasonable use of University rooms for meetings on the same basis as other faculty
groups or faculty members. The Association shall be permitted reasonable use of
University bulletin boards, faculty mail boxes, and University mail service for com-
munication with members of the bargaining unit.

19.4: Use of Other University Facilities: The Association shall be permitted the
reasonable use of University printing/reproduction services, on a "cost-for-use" basis.
Printing/reproduction services shall be available to theAssociation solely and exclu-
sively for activities and communication directly related to its role of exclusive represen-
tative of the bargaining unit defined in Article 2. The Association shall also be
permitted, on a "cost-for-use basis," reasonable use of University vehicles in the Motor
Pool, provided that three (3) days prior to the date of planned travel the vehicle(s)
have not been scheduled for use by any academic or admininstrative unit. Use of
such vehicles shall be available solely and exclusively for travel directly related to
the Association's role as exclusive representative of the bargaining unit defined in
Article 2. The charges to the Association for such services will not exceed those
assessed against other on-campus groups or individuals.

19.5: Copies of this Agreement shall be printed at the Administration's expense for
distribution to all members of the bargaining unit and candidates for employment.
The Administration shall provide the Association with 200 copies of the Agreement
free of charge. Further, the Association or its members may purchase additional
copies at cost.

19.6: Financial Security: In recognition of the Association's services to the bar-
gaining unit, and subject to the provisions of O.R.C. 4117.09, all members of the bar-
gaining unit shall either be members of the Association or share in the financial
support of the Association by paying to the Association a "fair share" fee equivalent
to the amount of dues uniformly required ofmembers of the Association. The Adminis-
tration shall deduct Association dues (including the dues of Association affiliates)
or "fair share" fees from the paychecks of all bargaining unit members in equal incre-
ments. and will transmit the amount deducted to the Association promptly. The
Admininstration snail inform the Association promptlyof all changes to payroll deduc-
tions relevant to the financial security of the Association. The president of the Associ-
ation shall, by September 15 of each year, make known to the Administration and
to members of the bargaining unit the amount to be deducted annually. The Adminis-
tration shall levy no charge upon the Association for administering the payroll
deduction.

19.7: Non-Discrimination: The Administration shall not discriminate againstany
momber of the bargaining unit because of membership in, or activity on behalf of,
the Association or its state or national affiliates, or because he/she exercises his/her
rights under O.R.C. 4117.
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ARTICLE 20

ADMINISTRATION-ASSOCIATION RELATIONS

20.1: Non-Discrimination: The Administration and the Association agree to con-
tinue their established policies of prohibiting all forms of illegal discrimination. The
parties agree that allegations of illegal discrimination may be reported to the Univer-
sity Affirmative Action Officer.

20.2: No StrikeNo Lockout: In accordance with the provisions of O.R.C. 4117,
the Association, on behalf of its officers, agents and members agrees that so long
as this Agreement or any written extension hereof is in effect, there shall be no strikes,
slowdowns, walkouts, refusal to perform assigned duties, sit-downs, picketing, boy-
cotts or any activities which interfere, directly or indirectly, with the normal opera-
tion of the University. My member of the bargaining unit who is absent without
permission from the full performance of his/her duties on the date or dates when
a strike occurs shall be presumed to have engaged in such strike on such date or
dates. The Administration agrees that there shall be no lockout during the term of
this Agreement.

20.3: Selection of Representatives: Each party shall have the unqualified right
to select its own representatives for purposes of negotiating or administering this
Agreement, free from any attempt at control or interference by the other party with
respect to such selection.

20.4: Repnrsentation Elections: The Administration recognizes the Association
as the sole and exclusive bargaining agent for the members of the bargaining unit
until such time as the Association is decertified or replaced by means of a represen-
tation election, as provided by O.R.C. 4117.

20.5: information: The Administration shall furnish the Association, upon written
request, information related to the negotiation or administration of the Agreement,
provided such information is available and can be fu mashed at taasonable expense,
such request allows reasonable time to assemble the information, and the Adminis-
tration may determine the form in which such information le submitted. This Infor-
mation shall include the internal operating budget, the record of income and
disbursement, quarterly enrollment reports, the agenda and official minutes of the
Board of ltusteest meetings, and other pertinent data. The following will be sent to
th3 Association as soon as available:

a) the internal operating budget when adopted by the Board of Trustees;

b) quarterly and year-end financial reports;

c) quarredy en'ollment data;

d) information required for the preparation and tho processing of a grievance;

e) a comprehensive report from the office of the vice president-personnel
services each October 1 of the membership of the bargaining unit;

f) a quarterly report from the office of the vice president-personnel services
of personnel changes affecting the bargaining unit since the previous quart-
erly report which shall include appointments, promotions, retirements,
deaths, separations, and conferral of tenure; and

g) the YSU Factbook.
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The Administration will furnish the Association copies of communications distributed
generally to faculty in the University, or in any college or school. Similarly, the Associ-
ation will furnish the Administration copies of communications distributed generally
to faculty in the University, or in any college or school.

20.6: Recorded Conversations: No conversation or conference between a mem-
ber of the faculty and a member of the Administration shall be mechanically recorded
without the full awareness of the other party that the conversation or conference is
to be recorded. "Mechanically recorded" includes any tape recorder or audio or video
recording device in the possession of or on the person of the individual who records
the conversation or conference.

ARTICLE 21

SEPARABILITY

21.1: The parties intend that this Agreement shall in all respects be construed and
applied in a manner consistent with applicable statutes and court decisions and regu-
lations properly enacted thereunder. In the event any provision of this Agreement
shall be affirmatively determined by appropriate authority to be contrary to any such
statute or regulation, such provision alone shall become thenceforth invalid and of
no effect, consistent with such determination, but the remainder of this Agreement
shall not thereby be deemed illegal or unenforceable. The parties agree to meet within
one week to discuss any decision which renders any portion of this Agreement null
and void.

21.2: The parties further agree that they shall cooperate fully with each other in seek-
ing an expeditious resolution of any such decision through litigation, in the event
that either party or both parties disagree with the decision. The parties agree that,
should a court decision overturn any decision that a portion of the Agreement is ille-
gal, the parties shall accept the ruling of the court of law. However, each party shall
reserve the right to file an appeal to a higher court and may seek to have the ruling
set aside until the issue under appeal is decided.

21.3: Any provision of this Agreement which is found contrary to law but becomes
legal during the life of this Agreement, shall take immediate effect upon the enact-
ment of the enabling legislation. Similarly, any provision of this Agreement which
may require legislative action for its implementation or its funding shall not become
effective until the necessary legislation has been enacted and becomes effective;
conversely, if legislative changes occur during the life of this Agreement which make
it illegal or impossible to fund any provision of this Agreement, the obligation of the
Administration hereunder to that extent shall be suspended.

21.4: In the event a state or federal law affecting this Agreement is enacted during
the term of this Agreement, the parties agree to meet promptly and determine those
areas of this Agreement which must be revised to bring this Agreement into compli-
ance with the law; this revision shall be limited to those areas in which a revision
is mandated by the legislation, and there shall be no obligation on the part of either
party to reopen or renegotiate areas in wnich revisions might be permissible but are
not mandatory under such legislation.
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ARTICLE 22

MISCELLANEOUS

22.1: Salary Checks: Faculty salary payments shall be made monthly, on the
University working day nearest to the fifteenth (15th) of each month. If either thefaculty
member or the Administration wishes, salary payments will be mailed as directed
by the faculty member. Individuals on 9-month contracts will have the option of being
paid in nine (9) monthly payments or twelve (12) monthly payments. An individual
will Indicate his/her option by placing a checkmark beside the desired pay plan on
his/her annual employment contract. An Individual who makes nocheckmark on
his/her contract shall shall receive his/her pay in twelve (12) monthly payments.
Changes in pay plan options may not be made during a contract year.

22.2: Payroll Deductions: Upon proper individual authorization, the Administra-
tion shall administer the following payroll deductions:

a) Association dues;

b) Up to two tax-exempt charitable organizations, including United Way;

c) U.S. Government Savings Bonds;

d) Tax-sheltered annuities; Individual Retirement Accounts (IRA), and IRS

approved 403 (b) programs;

e) YSU Federal Credit Union;

f) Contributions to an Association Political Action Comrittee or the Educa-
tors Political Action Committee; and

g) the YSU Annual Fund.
An employee may enroll in a tax-sheltered annuity program once each year.

22.3: Bookstore and Athletic Tickets: The University will fund the costof a 20%
dirt:aunt for bargaining unit members on purchases of $5.00 or more at the Univer-
sity Bookstore, and the cost of a 50% discount on athletic tickets and University
Theatre tickets for use by bargaining unit members and their immediate families.
(The athletic ticket discount shall be available on individual athletic events only if
the tickets are purchased at least one day prior to the event)

22.4: Fee Remission: Dependent children and spouses of bargaining unit mem-
bers shall be granted remission for instructional fees at YSU, including out-of-state
instructional fees where applicable. "Dependent children" are children who qualify
as exemptions, as defined by the Internal Revenue Service, for the bargaining unit
member. Bargaining unit members shall receive remission of instructional and
general fees at YSU, including out-of-state fees where applicable, for up to six credit
hours each quarter; courses may not betaken at times which conflict with assigned
duties. Remission of the general fee shall be granted to members of the bargaining
unit only. The restriction of six credit hours shall not apply to courses taken at YSU
as part of a Faculty Improvement Leave granted under the provisions of Article 6.
Bargaining unit members who retire during the term of this Agreement shall con-
tinue to be eligible for the fee remission described above, and their dependents shall
continue to be eligible for fee remission for dependents, as described above. The
dependents of any bargaining unit member who dies during the term of this Agree-
ment shall continue to be eligible for fee remission as described above until depend-
ent children reach age 23 and as long as the surviving spouse remains unmarried.
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22.5: %vet Reimbursement for Instruction: Faculty members who are required

to provide instruction or performother official duties off campus shall be reimbursed

for travel in their privately owned vehicles at the rate established by theOhio Office

of Budget and Management.

22.6: C ^ntinuing Education Fee Remissi.en: Each member of the bargaining unit,

together with his/her spouse and children, shall be entitled to instructional fee remis-

sion once each calendar year for a non-credit course offered through Continuing

Education, providing an application is made in advance upon a form to be provided

by the Department of Continuing Education and in accordance with deadlines for

application established ty the Department of Continuing Education. Fee remission

shall not apply to material charges, facilities charges, or other non-instructional

charges which may be required for enrollment in the course. Fee remission shall be

available only if there Is an enrollment slot available above and beyond the enroll-

ment level required to fund the course; final and binding determination of the required

enrollment level in any given course rests with the University. If an employee enrolls

in a course in Continuing Education, and the course is cancelled for inadequate enroll-

ment or other reasons, this enrollment shall not count as the one annual enrollment

for which the employee may receive a fee waiver.

ARTICLE 23

WORK ENVIRONMENT/PARKING

23.1: The parties agree that it is the goal of the University and the Association that

the University be a place in which the faculty enjoy safe and healthful working

conditions.

23.2: WORK ENVIRONMENT ANDSAFETY COMMITTEE: VSU-0EA may select

three (3) representatives to participate on any University scheduled Work Environ-

ment and/or Safety Committee.

YSU-OEA will submit the names of the three (3) representatives to the University

President prior to October 1 of each academic year.

23.3: Parking: Effective no later than January 1, 1987, the following parking lots

shall have card-activated gates installed to restrict parking to full-time and part-time

faculty and staff: F-2, F-3, F-8, and the currently restricted portion of F-7. Gate cards

issued to students will not have the capacity to effect entrance to the abovedesig-

nated lots. The restrictions specified above shall be in effect from 7:00 a.m. to 410

p.m. Monday through Friday during all periods classes are in session, except when

modifications are required because of spacial events. Faculty will continue to have

access to parking decks and "mixed" lots; the University will not increase the park-

ing fee for members of the bargaining unit during the term of this Agreement.

23.4: The University and the Association will meet and confer at mutually convenient

times to discuss concerns related to faculty office space and classrooms.

23.5: In conformity with past practice, a fcculty member who needs access alter

hours, or when the University is closed, to buildings in which his or her offices and/or

laboratories are housed will be granted a key to the building, upon the approval of

his or her dean. A faculty member whowishes to have a key shall submit a request

for a key to his or t.er department chairperson.
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TO:

GRIEVANCE DISPOSITION FORM

---

Date of Disposition

Step

(Grievant)

FROM: CKAIRPERSON

DEAN

(_I PROVOST

RE: Grievance filed on

(Name)

(Date)

DISPOSITION

cc: Grievant Department Chairperson

Chairperson. YSU-OEA Grievance Committee Dean

President of the Association Vice President--Personnel Services

GRIEVANCE DISPOSITION REACTION FORM

Date

Cu.ylete this form and return copies to the offices indicated below within ten (10)

days.

1. Check the appropriate box

El I accept the disposition of my grievance at step I 2 3

(Circle the appropriate number.)

El I reject the disposition of my grievance and will advance

my appeal to step 2 j 4 (Circle the appropriate

nwnber.) (Appeals must be advanced within 'en (10) days of

receipt of the disposition. Appeal to step s requires approval

of Association.)

El I reject the disposition of my grieva since it fails to

LI resolve the issue satisfactorily, bu I do not intend to

appeal further.

2. Signatures.

Grievant Date

Association
Representative Date

(optional, except for step71-----

Gri,vant

Chairperson, VSN-0EA Grievance Luninittee
President of the Association

Department Chairperson

Dean
Vice Presiden --Personnel SLrvi,es

54 55
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APPENDIX D APPENDIX E

EVALUATION FORM (STUDENT) EVALUATION FORM (CHAIRPERSON)

Student Evaluation of Teaching: Form FACULTY DATA SHEET t EVALUATION OF FACULTY PERFORMANCE FOR
Ti,eriba)

PART I. The following questions will be answered yes or no.

1. The instructor distributed a written course outline or syllabus at the

start of the course which included a description of the instructor's
(OregiFtTifTrtiAMET- f ;TA IT-

grading policy and ClEz.3 attendance policy.
Courses taught (indicate quarter and year):

OTHER (In lieu of a

full assignment):

2. The instructor returned at least one item of graded student work (paper, Year: Year: Year:

examination, etc.) before the end of the drop period. FALL: FALL: FALL:

PART 2. The following questions will oe answered strongly agree, agree,
undecided, disagree, strongly disagree, or not applicable.

3. My instructor has an effective style of prPsentation. WINTER: WINTER: WINTER:,

4. My litstrrctor speaks audibly and clearly.

5. My ins' 'tor holds the attention of the class.

6. My inst )1' explains the course material clearly.

7, My instructor stimulates interest in the course.
SPRING: SPRING:

8. My instructor presents the course material in an organized fashion.

9. My instructor makes good use of examples and illustrations.

10. My instructor teaches one to value the viewpoint of others.

11. My instructor is actively helpful when students have course problems. In the space below, and on p. 4, if necessary, report significant information concerning

your activities and achievements in the areas of teaching, scholarship, and University

12. My instructor is careful and precise when answering questions. service during the period covered by this evaluation,

13. My instructor is readily available for consultation.

14. My instructor returns graded student work within a reasonable time.

15. I am free to express and explain my own views in this class.

16. When I have a question or comment, it will be respected.

17. The demands of the course are appropriate to the course level.

18. Exams stress important points of the lectures/texts.

19. Exams are coordinated with major course objectives.

20. Grades are assigned fairly and npartially.

21. The grading system was clearly explained.

22. My instructor keeps scheduled office hours.
The Information reported is complete

and accurate.

23. My instructor is on time for class.

24. My instructor meet classes as scheduled with rare absences.

25. My instructor does not keep the class beyond the scheduled time.

26. My instructor follows the course outline, including the grading and

attendance policies.

27. Overall, this course is among the best I have taken.

28. Overall, this i .structor is among the best teachers I have taken

56 52
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*

. p.2 Period Covered by Evaluation:

THi-unej

EVALUATION OF FACULTY PERFORMANCE: TO BE COMPLETED BY DEPARTMENT CHAIRPERSON

I. Numerical Report. Chairperson: Report all student evaluations since the

last Department Evaluation; if more than three have occurred, report the three

most recent student evaluations. Record the Individual (I) and University (U)

mean and median responses to Question 28 in the blocks provided. Report

the quarter by circling F or W to indicate Fall or Winter, and the year by

completing "19...," e.g., 1985.

MEAN:

MEDIAN:

I U I U 1 U

F W 19__ F W F W 19__

II. The YSU- YSU /DEA Agreement stipulates the following
11 items as faculty responsibil-

ities. The department chairperson shall, to the best of his/her knowledge, report

the faculty member's performance of duties below. (If an item is not applicable.

the chairperson shall so indicate.)

The faculty member:
1. appeared for scheduled Classes unless the chairperson's approval

was secured in the Case of an absence.

2. attended department meetings.

3. attended school/college and university committee meetings.

4. fulfilled registration and advisement duties.

5. kept office hours.

6. provided students with and adhered to a course outline, a written

grading policy, and a written Class attendance policy.

7. explained grades to students If so requested.

B. attended commencement as scheduled.

9. kept abreast of developments in his/her field of specialization.

10. saw a thesis through to completion when he/she was the major advisor.

11. met other duties assigned In accord with the provisions of the

Agreement.

YES NO

All check marks in the "ND" column should be
described fully and documented in the space

below. (Continue on p.4 or a separate sheet and so indicate.)

PROGRESS TWARD TENURE (for probationary tenure-track
faculty only): if unsatisfactory.

explain.
SATISFACTORY UNSATISFACTORY

58 54

p.3
_ _ _ _ _ . _

ill. Summary Evaluation of Faculty Performance by Chairperso-:

Teaching ___
1 IM2:

15=Outstanding; 4=Very Good, 3=Good;

2*Adequate; 1=Inadequate.

Scholarship:
1 Om2:

University
-Departmental Mean: average evalua-

Service :
0m2: tion awarded faculty by chairperson

in the year of this evaluation.

(insert number) faculty were evaluated with
this instrument in this department this year.

IV. Recommendations for Improvement: List below your recommendations to the faculty

member, if any, to improve his/her performance during the next evaluation period. At

If you need more space, continue on p.4, or attach a
separate sheet, and so indicate. °e

rn
rna

went by Chairperson rOptional: VI. CommehL Farulty Member (Optional):

S'ignatur'e required)

VII. Corrent by Clean Optional)

Signature Trequired} (65ter.
( Signature 4ii,out consent does not

nece,sarily indicate roncurrenr.e)

.
_

55

Signature 1T05-onalI---
(Signature 4ithout comment does not
necessarily indicate concurrence)

Placed in Official Personnel F le,

copy sent to faculty member.

_
relate)

0



p.4

FACULTY DATA SHEET & EVALUATION OF FACULTY PERFORMANCE

Continuations from page 1, 2, or 3 should be identiiied and initialed.

APPENDIX F

FACULTY IMPROVEMENT LEAVE APPLICATION

APPLICATION FOR FACULTY IMPROVEMLNT LEAVE
YOUNGSTOWN STATE UNIVERSITY

Last First Initial

hANK:

DEPARTMENT.

SCHOOL/COLLEGE:

DATE OF APPLICATION:

One Quarter ElThree Quarters

PERIOD OF LEAVE:

From To

DATE OF EMPLOYMENT AT YSU:

YEARS OF SERVICE AT YSU,

GIVE A DESCRIPTION OF YOUR PROPOSED LEAVE PROJECT OR ACTIVITY. ATTACH ADDITIONAL

PAGES IF NECESSARY.

I am willing tu meet with the Faculty Improvement Committee.

I wish tu meet with the faculty 'mprovonent Committee.

EjI
du not wish to meet with the faculty Improvement Committee.

Signature of Applicant



s

APPLICATION FOR FACULTY IMPROVEMENT LEASE
YOUNGSTOWN STATE UNIVERSITY

-2-

CHAIRPERSON'S COMMENTS:

RECOMMENDED NOT RECOMMENDED

DATE
thairperson's Signature

DEAN'S COMMENTS:

RECOMMENDED NOT RECOMMENDED

DATE
bean's Signature

ACTION OF THE FACULTY IMPROVEMENT COMMITTEE:

RECOMMENDED NOT RECOMMENDED

DATE
Committee Chairperson's Signature

ACTION OF THE PROVOST:

APPROVED DATE

DISAPPROVED
Provost's Signature

62 58

APPENDIX G

FACULTY TASKS, DUTIES, AND ASSIGNMENTS

Introduction:

A representative list of tasks, duties, and assignments of the members of the bar-
gaining unit in the area of teaching, scholarship, and University service follows:

a) Teaching:

Teaching may include the following activities:

(1) classroom instruction, preparation, and supervision;

(2) field-based o: off-campus instruction;

(3) laboratory design, preparation, instruction, supervision, and other
associated responsibilities;

(4) student teacher supervision and evaluation;

(51 measurement of student performance including the preparation,
administration, grading and evaluation of tests, papers, examina-
tions, and reporting of grades;

(6) conferences with and academic advisement of students outside of
their registration needs;

(7) coordination, supervision, and evaluation of student research be
yond regular course assignments, including research for a graduate
degree;

(8) coordination and supervision of student activities directly related
to the academic program such as directing the debate team or
supervising the intramural athletic program;

(9) coordination and supervision of academic programs such as Classi-
cal Studies, Engineering Technclogy programs, and English Com-
position;

(10) experiments in teaching methods and teaching-oriented research;

(11) writing letters of recommendation for students;

(12) selection and procurement of books, films, and other materials for
classroom or laboratory use;

(13) evaluation periodically of library holdings and recommendation of
books to be ordered by the library;

(14) development of new courses and programs of study;

(15) service as a member of a graduate student's research project com-
mittee; and

(16) other similar activities.

b) Scholarship:

Scholarship may include the following activities:

59
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(1)

"..ZZ
'1; (2)

(3)

(4)

t."
(5)

. A

(8)

(7)

(8)

(9)

I (10)

(11)

(12)

(13)

(14)

research which leads to the discovery of new knowledge or new
applications of existing knowledge;

research intended to lead to publication in scholarly journals or
books;

on-going reading and research to maintain proficiency and growth
in one's field of professional specialization;

in the case of fine and performing arts, regular practice and per-
formance to maintain and develop professional skills;

research intended to lead to the preparation and presentation of a
scholarly paper to a professional society, or a paper in one's field
of specialization to any group;

editing professional journals and serving as a referee of manuscripts
that have been submitted to a journal;

reviewing texts in one's field of specialization for publishers;

holding membership or an office in professional associations;

attendance and participation in meetings, conferences, and con-
ventions of professional associations;

writing proposals for financial support of research or other projects,
including academic institutes or workshops;

consulting with YSU faculty on research proposals or projects;

University-sponsored research;

discipline-connected consultation or discipline-connected commu-
nity service; and

other similar activities.

c) University Service:

University Service may include the following activities:

(1) service on department, college, and University committees;

(2) service on Association committees;

(3) service on the Academic ;'nets and its committees;

(4) service on University-relate -ommittees such as the YSU Credit
Union;

(5) participation in University-sponsored activities to recruit students;

(8) interviewing and screening candidates for faculty and staff appoint-
ments;

coordination, advisement, and supervision of student organizations
or student =tickles not directly related to the academic program;

advisement and counseling of students during registration periods;

participation in University-sponsored community service or com-
munity projects;

(10) taking inventory of equipment and supplies;

(7)

(8)

(9)

80
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(11) service as the designated representative of the University;

(12) participation in community-sponsored activities within the Univer-
sity such as the United Appeal drive; and

(13) other similar activities.
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SIGNATURE PAGE

IN WITNESS WHEREOF, the parties hereto,

by their duly authorized and agents,
have affixed their signatures this 20th

day of August, 1986.

For the For the

YSU CHAPTER of the YOUNGSTOWN STATE

OHIO EDUCATION UNIVERSITY

ASSOCIATION

Stephen Hanzel
President

J,4*4et.
Thomas A. Ship

Chief Negotiator

Negotiating Team:

S. Floyd Barger
Sidney I. Roberts
David J. Robinson
John B. Russo

Neit D. Humphrey
President

Negotiating Team:

Taylor Alderman
Chief Negotiator

D. W. Byo
Dennis A. Clouse
Frank A. D'Isa
Victor A. Richley
Bernard J. Yozwiak
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