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INTRODUCTION

In the fall of 1986, Klshwaukee College, Maita,,1111n01s, was

granted funding to implement a model Career Education and Training

for Teen Parents Program. _The ohjectives of this program wcre two-

fold: {1) _to._develop a tomprehens1ve and inter- dlSClpllnary program

that addrcssed the multL facted educatlon and employment issues

affeﬁtlnq teen parents . and (2) to establish a regional deiivery.

systemm and. community lirikages that integrated training; education;
and support services for teen parents:

One of the procedures Jmplemented to accompllsh these object1Vés

wasithe development of a vocational orientation and preparation.
curriculum that focused on non-traditional occupations and locati
labor market trerds. This curriculum was then tested in a vocational

orientation class offered to Teen Parents Program participcn*s.:

99?5??,?UIP059 ~to provide a course in career orientation and
preparation for teen parernts which focuses on non-traditionail
occupations and reflects current labor market trends:

The term "career orxentatlon refers to a focus on exposure to

different vocations: This was accomplished through field trips,

videos, and speakers:. The job site tours and speakers provided
insight into the reality of the world of work; whereas the videos
emphasized non-traditional careers.

Selectlon of the. partxcuiar careers to be observed was determined

by the folilowing criteria:

(1) Individual career 1nterests of teen parents. -
The. Self- Dlrected Search was administered to 1dcnt1fy each

S part1c1pant S main occupational interest. ___
(2) The job outlook for the northern fiiinois area.

Data was. _obtained from the Center for Governmental Studles

at Northern Illinois University. Areas of growth in the

.. voresent and for the future were identified.
(3) Non-traditional occupatlons.
Partlcular attentton was devoted to those Jobs that would

(4) Vocatlonal programs offered at Klshwaukee College.

The Teen Parents Program provided funding to enroll

participants in vocational programs offered at the college.

Before wrltlng the currlculum, time was devoted to researchlng

the printed materials that were appropriate both to this subject

matter (career _orientation) and to the teen parent Cllcut”le. See

the extensive reference 1list at the back of this curriculum for an

idea of the amount of. preparatlon that went:.into this curriculum.
Rather than "re-invent the wheel," materials which were already
developed and complementary to this program were adapted and
inserted for utilization.




Course Objectives:

As a result of this course, feen parent partlclpants will:

LEARN - Learn about themselves., Find out. whgigbfy are
and identify their interests and strengths.

GROW = Grow in maturity; toward adulthood:

FOCUS - Focus on nor-traditional careers, and on career

opportunities for today and in the future.

EXPAND - Expand the_r .oiizons. Explore the possible

careers and educational programs that are

available:

SHARZ - Share with each other. Share experiences and
common concerns as teen parents:

Deveiop a sense,of their future. Develop skills

DEVELOP - p.a se
and a career sense to be a successful and
independent adult.

DREAM - Dream dreams., Thlnk big. Set gééié; Pian steps

and achieve their goais.

EVALUATE Evaluate what is right for them. Where are they
going? What do they want?

Others Who impléméht this Cﬁ%;iééi@@ shouid con51der 1t as an

instrument to be used at. the discretion of the instructor. Each
topical lesson pian is 1ndepenoent and complete; the topics can

be presented individually or in any order to meet specific student

needs:. Flexibility and adaptablllty are two key components in
working with teen parents.



REVIEW OF THE INITIAL CLASS

The class met Tuesday, Wednesday, and Thursday, from 3:00-
5:00 p.m: for six weeks in the Spring of 1987. It was difficult
to find a time compatible with everyone's. schedule; somé partici-
pants were in high schooi while others attended GED classes or
community college classes and some also worked. Late afternoon was
chosen for the pilot class in hopes of accommodating high school

students, but we found out later that it still conflicted vith
some high school scliediiles.

The class was held at the Kishwaukee YMCA in DeKalb rather than

at the college campus bezause the YMCA could provide bota the .
Classroom and child care facilities in one location. _The classroom
was provided free of charge, and the Teen_Parents Program contracted

with the regular- YMCaA babysitter for chiid care: This service was
paid for by the Program and offered free of charge to téen parents.

A college van was leased and a van driver hired to provide.

transportation to those teen parents and their children without
transportation since there is no public transportation system in
this rural area. Without this service, many would not have been
able to attend. 1In addition to providing transportation to and

from the class; the van transported the class members and instructor

to and from fieild trip sites:

A highlight to participants was the snack_that was served at

each class session.  Socializing with other teen parents was also
rated highly in their evaluation: They truly enjoyed sharing

Weekly mailers were sent to the prospective students, followed

up. by phone calls to arrange for van rides to the classes. =
Complications frequently arose with their children and other family
Situations..  Many of these problems were related to the fact that

they are still maturing; they were chara-teristic of teenagers in
general.

- .As can be seen on the sample of the class schedule enclosed in

this. curriculum, most days the class included a field trip. The
first hour of the class was usually devoted to the trip, and then
the second half of the ciass was spent discussing the field trip
and reviewing teaching materials. In retrospect, it would have
been better to plan sessions that were 2% hours. in._length; some
days we were pressed for time with the classroom.activities when
the field trip ran long.: Also, meeting three afternoons each week
proved to be too. much; the recommendation would be to mcet only

two days per week over a nine-week period.
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Diverse is a way to descrlbe the In1t1a1 class. Ages ranged

from 15 to 20 years: Education varied from high school to drop-
outs to GED enfollees to communltz college students. Part1c1pants
had. from one to three children. Some were employed; some were on
Public Aid; Some 1ived with their parents while others lived cn
their own or with boyfriends. Three participants were mate:

A tOtai of 51xteen 1nd1v1dua1= attended the pllot class, with

one having perfect attendance. The one common element that
participants sharad, in addition to the fact that they were teen
parents, was the desire to learn about careers and plan for their
future.
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The Career Education and Training for Teen Parents Program

is now offering a

CAREER EXPLORATION CLASS

+H444

Do you drcam of what you what you want to be?
Do you want to make a career for yourself?
Do you wish you could build your own future?
Do you say yes to any of these gquestions?

____1f so, here is a program for you! This is a class

to explore many different jobs or careers, focusing on
occupations that are available in the northern Illinois
* area. -Particular attention will be devoted to non=

tradltlonal jobs that are expected to be in htgh demand -

The ciass will take fleid trlps to various job

51tes and will tour Kishwaukee College to gain a better

+
+
+
+
4+
+
+
+
+
understanding of certain careers. Speakers will share *
+
+
+
+
+
+
+
+
+

March 3===April 9
Tuesday, Wednesday, Thursday
3:00 - 5:00 p M.

Held at Kishwaukee YMCA
Babys1tting/Transportatlc1 Avallable
Open to any parpnt (14 =21 years)

For more . xnformatlon.

Teen Parent Program

Malta, 11,; 60150 ,
(815) 825-2086, ext. 238

+44
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CAREER ORIENTATTON AND PREPARATION CLAru

FOR TEEN PARENTS

 Location: YMCA
Time: 3:00--5:00 p.m.
Tuesday, Wednesday, Thursda y

(Getting to know mycelf, values; developing

Bréakbuti wOmen in Trades (video) . Discussion:

traditionai versus non-traditional careers

Police begartmént Tour (firsgwﬁouri,,”,

Apprenticeships -- Gary Wiggins, speaker (second hour)

DeKalb Corporatron Tour (Careers* secretarlal

clerical, accountlng, computer, data processing and

management)

Eontéi ét éycamoné Tour (Careers: offlce, superv1sory
and management related)

Halr Profess;ona154Caree£fCol1lege Tour (Careers:

cosmetology fields)

Fire bépartmént Tour éxnciaéés a film) (Careers:

Computer Tree Inc. Tour (Careers: computer f£ield)

Kishwaukee Colleége: Agricultire and Automotive
Department Tour _(Careers: agricultural and related;

automotive technoiogy and body repair)

Growing Plance Tour (Careers: day care director,
teacher and aide)

Kishwaukee Colllege: Horticulture Department Tour

(Includes a slide presentation) (Careers: floral

design; nursery manager, landscaplnq de51gn, and

goif course manager)

Adventage Travel == By Conrad, speaker (Careers:
travel agent)

Kishwaukee Hospital Tour (Careers: nurse, radiology

technician, EMT, laboratory techrnician, medical

secretary and other health fields)




April 1 Contel at DeKalb Tour (Careers: technicians,
electronic teéchnicians; computer)

April 2 Klshwaukee College., Nur51nggand4Radaology Départments

Tour (Careers: nursing and radlology technology)

Aprii 7 KlshwaukeegcgiLege Career Day '87 (Time: 9: 30--11: 30 a.m.)
Tour campus, talk with instructors and students in the
different programs

April 8 Ideal Industries Tour (Careers: draftlng, manufacturxng,

offlce, managerlal, accounting, clerlcal, data processing,

supervisory)

April 9 Panel Discusssion: Women in Non-Traditional Careers

(Includes women discussing role conflicts) .

Evaluation. (Course evaluatlon and evaluatlon of

careers for oneself; self evaluation; making the ch01ce

FACTORS THAT INFBUENeE CAREER DECISIONS AND CHOICES

eafééf Sense

Values-

Assertiverness

Self awareness

Self-esteem S S
Job interests, aptitudes, skills
Goal setting; taking control
Decision making :
Traditional/nion-traditional careers
Attitudes . _

Life management SklllS

Role conflict/role overload

Famlly support

ORUHDOYEOO W

4

2
e
Q..
Q.
[
-+
-
0.
=3
ol
(=
t
.
T
.
a
n
0.
Hh
[
3
o
0.
2%
o+
o}}
=)
9]
(]
(1'
O
o+
:3.
i
0
o+
jol
Qa
(el
o
o+
[0

These tOplCS w111 be dlscussed and 1ntegrated in the approprlate
classes.

***Note: other films and videos pertaining to career optiouns
will be shown.
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SPRING IS COMING!

Tho weather is. great and
the Career Grnentdtlon and

you of the claqscs next week and what
the tours will be........ .

Tuesday --- March 10

Time: 3:00--5:00 p.m.

Place: Kishwaukeée YMCA . :
JOB TOUR: DeKalb Corporation
(JébS;”,ciericai accounting,

computer, management, data,

processing)

/
Wednesday --- March 11

Time: 3:00--5:00 p.m.
Place: - Kishwaukee YMCA Piease pian to come :
JOB TOUR: Contel offices Call Judi Cramer

{Sycamore) , (1-825-2086, ext. 238)
(Jobs: managéﬁént office work, Kishwaukee College
computer, clerical, accounting) Malta, IL 60115

Thursday --- March 12

Time: 3:00--5:00 p.m.
Place: Klshwaukee YMCA

JQB,TOUR Hair Professxoﬁeie Career College

hair styling; cosmetology)

TRANSPORTATION PROVIDED
BABYSITTING AVAILABLE

12




WHAT'S HAPPENING NEXT WEEK?

Menday --- March 16
SUPPORT GROUP. The speakers. and tours have
Time: 3:00--4:00 p.m. been excellent.
Place: Kishwaukee YMCA = S
SPEAY¥ER: . Mary Usican,Nurse DON'T MISS OUT!
("care of the sick infant") We want you to come.

CAREER ORTENTATION & PREPARATION CLASS

Tuesday. ---.March 17 . Thursday ---_ March 19

HAPPY St. Pat'S DAY! o Time: 3:00-=5:00 p.m.

(shh!--we'll have a surprise) Place: Kishwaukee YMCA

Time: 3:00--5:00 p.m. TOUR: AUTOMOTIVE AND

Placc: Kishwaukee YMCA AGRICULTURE DEPARTMENTS at

JOB_TOUR: FIRE DEPARTMENT = Kishwaukee College -

(Jobs: firefighter, paramedic) (Jobs: auto mecchanics,
body repair, & ag related)

Wednesday --- March 18
Time: 3:00--5:00 p.m.
Place: Kishwaukee YMCA .
JOB TOUKR: ~COMPUTEL TEFE
‘Jobs: comptiter sales and
management)

. TEEN PARENT PROGRAM .
° Judi Cramer, Ihstfﬁétéf .

. (1-825-2086, ext. 238)
Transportation Provided
Babysitting Available

IRISH

on St. Patrick’s Day

Everybody’s

13
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--- HERE'S THE SCOOP!

SUPPORT CLASS S
MONEY - MANAGEMENT HOW
TO PREPARE A BUDGET =
Joy Gulotta; Singile Parents/

Homemaker Program, Kishwaukee College
Monday --- March 23
Time: 3:00 ---4:00 p.m.

Kishwaukée YMCA

CAREER ORIENTATION & PREPARATION CLASSS

Tnesday ———,March 24 - Thursday --- March 26

JOB TOUR: -~ GROWING PLACE JOB TOUR: ADVANTAGE TRAVEL
(Jobs: - préschool téacher, {Jobs: travel agent)

aide, childcare) 3:00 -- .5:00 p:m.:

3:00 == 5:00 p.m. Kishwaukee YMCA

Kishwaukee YMCA

Wednesday -== March 25
JOB-TOURT  HORTICULTURE
DEPARTMENT, KISHWAUKEE

COLLEGE (Jobs: florist,
horticulturist; golf course
manager, nurseryman)

3:00 -- 5:00 p.m:
Kishwaukee VMCA

- TEEN PARENT PROGRAM
Judi Cramer, Instructor
Q _-Kishwaukee College_

P (1-825-2086, ext. 238) ’

Transportatlon Provicded |
i Babysittinq Available %"
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THIS WEATHER MAY BE FOR THE DUCKS BUT THESE CLASSES AREN'T!!!

Don't Miss Out On What's Ahead -------

Here's one alot of you have been waiting for!

KISHWAUKEE HOSPITAL TOUR o S
Tuesday, March 31, 1987; Meet at the YMCA at 2:45._

(Careers: _Nursing, EMT, Radiology, Physical Therapy

and Respiratory Therapy)

It will be an excellent tour!!!

This is no APRIL FOOL'S JOKE on Wednesday April 1st —------
IDEAL INDUSTRIES TOUR .
Meet at the. YMCA at 3:00 - : - : - . -
(Careers:. Drafting, electronic, Management, Clerical
and Computer)

This will be a very good follow-up for the Hospital Tour -------

KISHWAUKEE -COLLEGE TOUR .
Meet at the YMCA at 3:00 :
Nursing and Radiology Departments

An_opportunity to see the classroom and lsboratories:

Meet the instructors and get information about the
programs.

DOROTHY "ROSSING, DeKalb County Health Department
WIC clinic, will discuss the nutritional needs of
infants and toddlers. = _ . =

Monday; March 30; 1987; 3:30-4:30 p.m.

Transportation §r6Vidéd

Babysitting available

Judi Cramer, Instructor
- Kishwaukee College-
{1-825-2086, ext. 238)




Who is up—teigat" t}lms week”éé,,s-;--”

You mlght 'say we are 1n ‘the "last inning" of our

Tuesday Aprll 7 is a busy day! 11! Remember —----

Klshwaukee College CareergDag o
9:00--11:30 a. m. You can rlde the college van_

o at 9 00
This is a chance for you to learn about career. optiohs,

get acquainted. w1th Kish Coliege,,tour the departments,

and meet the instructors: Call me if you want to come!
Then Tuesday afternoon our class will tour -==--

valley Corporation, Sycamore
Meet at _the YMCA_at 3:00.. (Careers———draftlng,

technical, electronic, manufacturing, computer)
Scheduled for Wednesday Aprll 8 —————

Ideal Industrles Tour; Sycamore . o

Mecet at the YMCA at 3:00: (Careers———data process1ng,

drafting, manufacturing, managerlal accounting)

Thursday w1ll be a very SPECIAL class and a most
interesting one!!

Panel of Workxng Women

Four wemen---(one in the computer fleld a head
surglca] nurse,. da car- salesperson,rand a police
officer) will share with us what it is ‘really
like--=being employed a homemaker; and a mother.
They will discuss these "role confilicts" pilus

non-traditional jobs:

Also, cértificates for the course will be presented
o fto the students on Thursday.

Transportation provided
Babysitting available

Judl Cramer, Intsructer
Kishwaukee Colilege.

(1-825-2086, ext. 238)




CAREER AND JOB RESOURCE DAY

Where .can_you_. gO to get he1p°

get information? get training?

Sourcesgoiginiexmatlon -———

KDK, JTRA Job Serv1ce are service
agencies that can:

- prov;@e ng tralnlng

~ pay. for schooling
- help place you in 3obs

Youth Service Bureau has a program
called Second Chance that teaches
job readiness skills:

C;ty L;b;agy has 1nformatlon resources.

KlSh College has GIS whlch is a career
preparation resource.

All of the services are available to each one of you and the best
thlng THEY ARE FREE! !!

i am plannlng a Ca;eex and Job Resource Day th1s summer. But
I need your help!

Please select a”t;me andiaiéate that you could and would come---

so_that we can have a successful turnout to be able to have the

workshop. .
i,iiiiii,if,,': _______________________
June 30 (Tuesday) Afternoon (2:00-3:30)
Evening (7:00-8:30)
July 2 (Thursday) Afterncon {2:00=3:00)
Evening (7:00-8:30)

Circle 1 choice of date and 1 choice of time that you would plan

to attend:

If neither work but you are interested please explain:

Sign your name and please return

today! Thanks; enjoy the summer!!

17




Thisis to certfy that

has completed the Coursein

President Date Instructor

18



COURSE EVALUATION

How would you rate the class? DPlease answer each statement
using the rating scale to express your feelings.
1y 42) (3) (4 (5,

pUor fair average good excellent

1. Was the class time of the day satisfactory? .

2. The class met three days per week: this was .

3. Length of the course was six weeks; you feel this was .

4. Using the YMCA facility was
5. The babysitting facility was ____, and the sitter was _ .
6. %féﬁéﬁortation service was :
7. The van drivers were courtecus, safe drivers and helpful
8. The amount and kind of information presented was ;
9. Géﬁéféiiy; the instruCtdr;s discussions and handouts were
10. The tours and speakers were informative and interes:ing
11. The overall helpfulness of this exploration course was .
12. 1In helping me choose a career and set goals toward it, this
course was :
tours instructor
_ speakers — sociaiizing”(mggp;ng with
S other teen parents)
class discussions videos

class handouts other

_tours instructor

speakers __socializing (meeting with
o other teen parents)
class discussions videos

___class handouts other

@
b




YOUR SUGGESTIONS

Do you have any suggestions for the future classes? —----

You would recommend the following changes, if any, in regard to

the class time; length; site; transportation and babysitting ---

As for the course content you would suggest these changes for the
tours, discussions, speakers, videos and instructor ---

Your favorite thing about this course was —--— . o

Name the tour site you liked the best ---

Explain why === S o

Was there anything that you did not like abou* the course?

If S0, please explain --- o .

Additional comments ---

Did you not attend any classes" ___ or very few?

If you did not attend any sessi or very few, it was because -




CAREER ORIENTATION AND PREPARATION

Pre-Test/Pcst Test

1. I know what I want to do as a job (yes; no):

2. If yes, what kind and amount of education and/or training
is required for the job? (name the job)

(requirements) _

3. Why do people work? Give three reasons:

a) b) c)

4. ©n the average how often do people change careers in their

lifetime?

5. How many years can an average woman expect to work in her

lifetime? -

6. How many different kinds of jobs exist today in the United

States? -

7. Presently, the hourly minimum wage is

8. Define the meaning of traditional jobs: ___ _ _

9. Define the meaning of non-traditional jobs: .

10. Name 2 traditional jobs for women.

a) b) B

1. Namé 2 non-traditional jobs for women.

a) I : b)

.2. List 2 traditional jobs for men:

b




13. List 2 non-traditional jobs for men.

a) I o

14. Give 2 advantages for a woman choosing a non-traditionai

career.

a) .

b) L

15. What is an apprenticeship in skilled trades?

16. What is a journeyman?

17. Name 3 jobs in the skilled trades.
) SR

a)

loxl




ACTIVITY Careers Study and Tours

OBJECTIVES Students wiil gaIn a more realistic sense of

the careers that interest ther.

Students w1ll focus on careers in_which. they

are- interested as a result of career assessment
testing.

Students w111 observe various people at work

In theJr careers and gain an understanding of each
career's respon51b111t1es.

Students w1ll evaluate. each career studled Wlth

thelr own interests and career assessment resilts.

Students w1ll gain knowledge about the careers.

_ Students will develop & realistic awareness of
job roles and responsibilities:

GENERALIZATIONS .. Job 51te v151tatlons help therstud(nts o

bridge the. gap between the classroom and the reality
of the world of work.

ChOOSIng a career that correlates with one's

Interests,,values, abllltles and skllls w1ll en-_

hance his/her happiness and success in the career.

Dlscuss career c1usters to be studled

List top 20 careers of today and tomorrow in
Illinois:
List occupatlon categorles 1dent1f1ed from the

PROCEDURE

students' career assessment tests (Self-
Directed Search by John L. Holland).

List the vocational programs offered at
Kishwaukee Community College.

- Questlonalre guldesheet. S
Prior to each tour, give every. student a

questionaire sheet. Instruct the studaents

to ask these questions plus additional ones,

recording the information on the guide sheet.

- The students will compile a notebook of zil of

the completed questionaires.:
~ Match Yourself handout

After each tour ask cach student to evaiuate
this particular career for themselves:

Q :gg




Class dIscu551on.

After each career tour, dlSCUSS the tour and

the students 1nd1v1dual evalugt;ogi o
Summarize and list. aspects of the vocation;

name the advantages and disadvantages:

ASk:eééﬁ student. to select a career of
personal interest from the tour list.

Have the students chart the approximate tIme

and cost of the learning and training needed
for their chosen caxzeer. Use the Klshwaukee

Community Coiltege catalogue as a reference
guide.

earning potentlal of the vocation.

Identlfy the places where he/she could work

in this career in this region. Be specific.



OVERVIEW

Field trips to job sites provide a real insight for the
students. The excusrions help them bridge the gap betwecen

classroom and the reality of the world of work. In selecting
the ﬁéfticuiar tour éiiés; four criteria were ééééssed:
1) the individuals' career inferests

2) the job outlock for this area

3) vocational programs offered at Kishwaukee College

4) non-traditional occupations

In order to identify the students' occupational intercsts,
a career assessméni was giVéh to each individual: The Self-

Directed Search, an instrument developed by John Holland, was
administered: According to this assessment, all jobs are sorted
iﬁio six occu?ationéi CétégériéSE fééiiééié; éfEiSiic, sociai,
clerical, investigative and enterprising. Secondly, evaluation
of the job forecast for the nation, fore specifically this
region in norﬁﬁérh Illinois was iﬁﬁiéﬁéﬁééd iﬁ seieciing iﬁé
occupations for study: Thirdly, the vocational ficlds offered

at Kishwaukee College were considered: since the teen parent

program provides funding to enroll in such programs at Kish-
waukee College. Lastly, non-traditional occupations were
were discussed.

The compiled list of job sites afforded the students =
broad scope of career possibilities among which they could

contrast and compare to their own interests.

i



CAREER EXPLORATION

Learning About The Job==-

1. Job Description (duties and expectations of the
position) :

2. Job Qualifications (interests, talents, physical
abilities and experience) :

3. Education/Training meguirements:

High sSchool courses recommended :

Advanced education and/or training:
Type required:
Length of time and cost:

Apprenticeship or internship

4. salary (beginning and advancement) :
5. Job Availability and Future Outlook:

6. Job Aé%éﬁiéééé/biéadvantages

7. Related Occupations:

8. Oliestions:




Interview Questions for Guest Speaker

Career Studied

Guest Speaker's Name: P

Employer or Company: - . :

Suggested Questions:

1. wWhy did you choose this career?

3. What are your major responsibilities?

4. What are the more enjoyable aspects of your work?

5. What are the ieast desirable parts of your work?

6. What type of education and/or training did you need?

7. What level of general education is required?

8. What special abilities are important?




9.

10.

11.

122

13,

What are the physical demands of the job?
What is the starting salary?
Would you classify this field as traditional or

nontraditional for either men or women?

Are there barriers for men or women entering this
field?

What is the future outlook for job opportunities?

N
Qo



CAREER FIELD

|
|

Job Description/

f

Career PhySical Démards | Education/ saiary Future.
Responsibilities Training | Range | Opportunities
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EVALUATION

Tour Site - S

Date o

1. what was your opinion of the tourc?

éxcéllent good _fair  poor

Why? P—— -

2. bid the tour answer your questions on career opportunities
in this fiei1d?

yes no If not, what was not answered? _

3. Did the tour help you make decisions relating to your
caréer choice?

yes no__ If yes, in what way?

4. What did you like most about today's activity?

5. What did you like least about today's activity?

6. ?iéééé give suggestions for the next time this tour is
given.
7. What did you like about this job site? R
8. What did you disiike about this job site?
9: I would perhaps be interested in this career for mysSeif.
yes no Why? _

ERIC 31
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Is This For Me?

1: My Skilis And Education:

2. My Apptitudes And Values:

3. My Personal Considerations (example: family):

4. Additional Comments:




WOMEN IN NON-TRADITONAL CAREERS PANEL

Some questions and areas of concern to consider:

10.

What is your. oaoggroﬁﬁa? Consider education, training,

and work expverience:
How did you attain the job or position you now have?
Job déécription. What are your work respons:blllt s?

Goal setgiﬁgff What goals did you start with, ahé how

did you achieve the level at which you are today? What

are your future career goals?
What characteristics do you tike abonut your work?

What are the frustratlons or headaches about your

position or your work load?

I1f yours is a non-traditonal career, what are the

difficulties about being a woman in a job that is
usually held by a man?

Wwhat are some of *he problems and "hassles" in combinlna

the roles of a mother, homemaker and an employed person?

How do you cope with or handle the "Role Overload" or

"Role Conflict" as a mother, homemaker and career person?

What adv1ce would you give to these young mothers who

are studying and preparing for a career for themselves?

Additional questions and éﬁoﬁiﬁEé that you may have:



ACTIVITY What Are Values?

OBJECTIVES Students will identify their own values and

determlne the influence *these valies have on
their lives.

have had in forhuiatlng their values.

GENERALIZATION A value 1s any idea or qLallty that is

important, desirable or prized.

PROCEDURE - Discuss the meanlng of values and acquaint
the studonts as to how to identify a value.
Enicourage the students to name some of their
values.

- Activity sheet: Value Survey, "Who Are You?"

- Values and vocations: Have the students.
decide upon the three values that would be
most important in choosing a career. Cross

out ones that would be of no importance to
them.
Discuss in what ways these values would affect

choosing a career.

- Work value sheet: Discuss the resuits after

the students have made their choices.

- Summary and evaluation of class.




VALUES

How to identify a vaiue?

Valuesgaxegthose thlngs that;you thlnk are 1mportant A

value is any idea or quality that is important, desirable,

or prized.

Is it something you b&lieve in?

Are you proud enough of the thing you value to tell your
friends?

pid you consider other things when choosing your value?
Did you make your choice freely; no one forced vou?

Do you act according to your value; do vou practlce what
vou preach?




VALUE SURVEY

Ranking your values. Rate these vaiues in order of importance

to you. Rank them from number 1 (most important) to number

15 (least important).
Study the iist caréfuiiy. This ranking should reflect your
bcliefs and ideals.
Love
Happiness
Leisure
_ Self-Respect
______ Good Life (prospérous)
Faith
______ Friendship
Worid Peace
_ security

Success

Leadership




VALUE SURVEY

Thoughts to porider:
Did you have trouble selecting the top five values in
this exercise?
Do you believe the valués you selected are the same ihow
as they were several years ago?
Of the values you picked; how many can be related directly
to the career you would like to pursue?
Which of your important values are reilated indirectly to
werk?
Were there Vai?éé,iﬁ your family that were néver really
talked about openly?




VALUES AND VOCATIONS

Here are some things that people might value and want_to consider
in choosing a job. Circle the three values that would be most
important to you in choosing a job, then put a line through

those values that would not be important to you at all.

Helping other peopte Having job security

Being creative or artistic Being able to work when you want
Having a daily routine that Doing something that adds beauty
doesn't change much to the world

Earning a lot of money Working outdoors

Becoming famous Finding adventure

Working with peopie azil the Being able to iearn new things
time

Being able tc influence other Being known as an inteilectual
pcople person or a "thinker"

*i***i****ii%{i;i%i******iiii***ii*****f*%%*%iii;i********i**ii****

38




WORK VALUES

Thinking about the kind of work situation you would like:

€hoose one fron each pair that you would prefer. I would like to work
where I -—

work Under pressure chow gagt}y how much I will make
work with little or no pressure ____make more money if I work harder
have deadlines to meet -_See plans on paper
have no time limit nor pressure build a product
___ help people , ___use my P,’:’a?‘, o
work with things _____use my physical abilities
— 7am always domg new thmgs ] I carry all the respons1b111ty
— —am doing the same thing most of ____I can share the responsibility
" the time with someone eilse
____work th:.ij @gpn}es 7fwork W1th numbers or figures
_____work with people Work with ideas or products
- seii products séll samething
sell ideas ____buy samething
____solve Eegg;e s probiems fﬁftravel alot
____solve mechanical problems -— —-stay home most of the time
work alone work outside in the weather
work with other people work inside in air conditioning
__g;an Ehewak S .—_can touch a pleasureable product
- _have work planned for me - work with machines
___ take risky chances can listen to peopte
take no risks can tell peopie what to do
___have r reguiar hours —__work with plants or animals
_ A’lave no regular hours ____work with machines
can Dé rieat and clean thiij{c_of I}ew ways of rdoa;ng thi:ngs
can be messy if I want to do not need to find new ways of
doing things

39




ACTIVITY Aptitudes, Abilities. and Skills

OBJECTIVES  Students will 1ist positive attributes
(abilities) they possess:

__Students will identify "work skills"
that they have.

: Students will assess the 1mportancerof o
their abllltles, skills and aptitudes in chooglng
their careers:

GENERALI ZATIONS Abilities can be defined as "What can I do?"

An aptituae is having a natural abiiity to learn:

Skliis are 1dent1f1ed as one's abilities, competenc1es,

aptitudes and talents.

Skills are the essence of what you have to contribute
to the world of work.

Values + interests + abilities + skills = career choice.

PROCEDURE - Eye opener: "Things I'm Proud of---:" Ask

each student to draw one statement from "the

hat". Each person will think of a response to

the statement and share the resporise with the
class. Encourage other students to add their

responses.

- Recognxzxng your achlevsments worksheet'

Distribute the worksheet. Ask the students to
list several of their 1mgortant achievements.
Then have them rank them in order of importance.
Discuss the variety of achievements:

- Exp;g;;ng our strengths worksheet Ask each

student to identify her/his strengths and to
underllne the ones that are most descrlptlve

ASSESSIng your abxixtxes paper- Identify five

skills and abilities of a job you would like
and could do well.

= Discuss the categories of skills: Those with

people; those with information/data, and those

with things. Handout the worksheet: Skills,

People, Information and Thlngs' Request the

40
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students to 1ist their skills for each of the
three categories and prioritize the skills.
Discuss as a class careers that need their
(the students) particular skilis: ©List these
careers on poster board.

e
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THINGS I'M PROUD OF---

erte each of the fOllOWng questlons or statements on a piece

of paper. Place all papers in a container and have each

student draw. one. Have each student thlnk of,a response to
his/her_statement or question and share it with the class.

Encourage other students to add additional responses.

What is a new skill that you have learned recentiy?
What difficult task have you completed recentiy?

What is a family tradition that you are very proud of?
Describe ééﬁééﬁ'"é you have made with your own hands.

Descrlbe a tlme when you mede a good bargaln.

What is a dangsrous thing that you tried and at which you
succeeded?

What is romethlng that you have done to add to the beauty of
this wor1d?

dathcuiariy prﬁud of?
What problem have you dealt with successfully lately?
How have you reached out to someone recently?

What physzcai feat have you accompllshed lately°

How have you shown responsibility and depehdabiiity 1é£é1y?

Summarize with the class how things that weé are proud of can
suggest areas of career interest.




Recognizing Your Achievenents

What do you thlnk of when you_ think abqut your ab;i;t%es

(what you are able to . do)?. Your abilities are your strengtrs

your best. ukiiis., Your achieverents are what you -have-actually

done. A person may have the ability but hHas not done. 1t or
achieved it. Usually abilities and achievements are in. éiééé
relatlonshlp -Most of us like to do tachieve) what we are

able to do (abllity).

What are. your ach1evements7 Name some of the 1mportan ones.

Rank them in order of importance; #1 being the greatest achieve-
ment .

1. _ B




EXPLORING OUR STRENGTHS

Thinking back bh,yéai,ii%é;,iiéE several things you

accomplished; and your strengths you used to do so.

Underline those strengths that are most d

Accomplishments:

escr

iptive

Strengths:

The greatest achievement for you is

Yo
¥~



ASSESSING YOUR ABILITIES

Listed ééiéj are 16 groups Qf,ébiiitiésiiéf skills that combine

to make up most verieties of jobs. Check 4 or 5 that ycu feel

must be part of any job you wouid iike and could probably do
well.

1. Design, color, shape things.

2; Caicuiaie, ccunf, kééﬁ records
3. Observe, operate, inspect

4. Wfiéé; fééa; iaik; speak, iéécﬁ
5. Hand skills, fix, build, assemble
6. Analyze, systematize, research

7. 1Invent, develop, create, imagine

8. Help people, be of service, be kind

10: Participate in physical, outdoot of travel
11. Manage or direct others

12. Perform; music, acting, demonstrations

13: Perform independent work, own of collect things
14. Foods, cooking, homemaking
15. Persuade; sell things, influence OtHers

16. Sciences, engineering

Abilities are gifts! Be sure to use them!

N
|




Which kind of skills do. you most enjoy using?  Those with
People? Information/data? Or with things? Each one of us
have all three in varying degrees. We need to identify what
skills we have with each and which area. we enjoy the most:

Under each section 1ist some skills that you have; beginning

with your favorites at the top and ending with your least

favorite at the bottom. Cross out any skills you have but

do not enjoy.

WORKING WITH:

Things Information/Data People

precision work, organizing, counseling;

operating equipment; using information teaching, _

handling materiais, and. facts, - discussing,
using_machines, working -with numbers selling,

repairing and words supervising

1. ie 1. o

20 - —_— é. 7;:77——7

3.

. 3. S 3.

The skill area I like best: _

My second favorite is: -

The least important to me:
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ACTIVITY Self-Esteem

OBJECTIVEé ~ Students Wlll learn the qualities of a healthy,

p051*1ve self-image.

Students wiii gain' ar awareness of the symptoms

determlne 1f they have a positive self 1mage or
have a lack of self-esteem.

- Students w111 1dent1fy their personal assets
and their own iimitations:

GENERALIZATIONS Self-esteem is a feellng of self worth
developed from impressions, feelings; and self
thoughts.

& sSense of self esteem affects how one feels

about himself, thlnks, learns and creates, relates
to others, and behaves.

éyé oﬁener; QLlely 1ist ten_ words to descrlbe

PROCEDURE WG

yourself. Circle words that are positive

qualities. Add up the positive words, add the

negative ones. Which are greater? Does
this surprise you? - Choose one positive trait
and share it with the group:

- Define self-esteem: List characteristics of a

healthy, positive Self—lmage.

- Deflne low self:ésteemt List symptoms of low

- Seif- esteen evaluatlon worksheet. Determlne
how "healthy" or lacking the individual’
self-esteem is. Ask what the results 1nd1cate
to themselves.

- Personal. assets/persona1 11m1tatlons worksheet :

Ask students to llst thelr masn assets and. then

assets. ,Develop,spec1f1c steps to cvercome
their limitations:
- Are you a positive ‘thinker? worksheet;” Ask

follow up with discussion.

Y-y




- Ten ways to improve self-esteem: List these
on the poster chart and give the handout
when completed.

- How well Co you like yourself? worksheet:
Each student #ill do an individial assessment.

- Summarizeé with characteristics of a person
with good self-esteem:




CHARACTERISTICS OF HEALTHY SELF-IMAGE

*

»

Confident, ability to deal with problems.
Self respect; knows own values and supports them.

Does not dwell on the past nor worry about the future.

Sensitive to others' needs:

Feel equal to others as a person.

Enjoys a variety of activities.

Able to make decisions without feeling quilty:

22322 I I I I I T YIY
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SYMPTOMS OF LOW SELF-ESTEEM

Critical:
Overly sensitive, take every criticism personaiily:
Blaming others.

Afraid of competition.

Always has excuses:. discourages easily.

Gossips.



SELF-ESTEEM EVALUATION

Score as follows feagh §66fé shows how true or the amount of

time you believe that statement is true for you) .

- Not at 311 true for me
Somewhat true_or. true. only part of the tlme
Fairly true or true about half the time

Maxnly true or true most of the time
- True all the time

WA N IO
I

1. I don't feel anyone else is better than I am.

2. I am free of shame, blame and guilt.

3. I am a happy, carefree person.

4. T have no need to prove I am as 3ood as or better than
others.

5. 1 do not have a strong need for people to pay attention

to me or like what I do.
___ 6. Losing does not upset me or make me feel "less than
others.
7: 1 feel warm and friendly towrrd myséif.

8. I do not feel others are §e3§§r *@ap”f am because they

can do thlngs better; have more money, or are more popular.

9. I am at ease w1th strangers and make friénas easily.

10: I speak up for my own 1deas, likes and dislikes.:

am not hurt by others' opinions or attitudes.

—_
—_
H

12. I do not need pralse to feel goood about myself.

___13. I feel good about others' good iuck and winning:

14. I do not find fault with my family, friends or others.

t5. I do not feel I must aiways please others.
—-— 16. I am open and honeést and not afraid c? letting people

my real self.

see
17: 1 am %rieﬁai§; thoughtful and generous towards others.:

____ 18. I do not blame others for my probiems and mistakes.
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19. I enjoy being alone with myseif:

20: I accept compliments and gifts without feeling uncomfortable
or needing to yive something in return.

21. I admit my mistakes and defeats without feeling
ashamed or "less than".

22. I feel no need to defend what I think, say or do.

23. I do not brag about myself, what I have done, or what
my family has or does.

24: 1 do not need cthers to agree with me or tell me I am
right:

25. I do not feel "put down" when criticized by my
friends or others.

LE-ESTEEM SCORE (total of ail scores)

(3 [l

s

A score of 75 or less indicates a lack of self-esteem; one that
handicaps you and keeps you from being all that you can be.
Low self-esteem kéégg;Y6u from feeling good; especially from

being loved and toving:



My Personal Assets or Qualities My Basic Limitations or Faults

I could take better advantage of my potentials by:

I could overcome some of my limitations by:

!
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To find out, answer these questions as honestly as possible
using a scale of 1 through 5.

always or almost always
if it is usually

for sometimes

for rarely

- for never

Lol S R VRN Sy, B

~— 1. When the unexpected foices you to change your plans, are

you quick to spot a hidden advarnitage in this new situation?

2. When you catch a stranger staring at you, do you conclude

it's because s/he finds you attractive?
- 3. Do you like most of the people you meat?

4. When you *' ‘nk about next year, do you tend to Ethimk

you'll be better off than you are now?

6. When someone finds fault with you or something you've

done; do you accept it as useful criticism or "sour
grapes"?

7. Do you fraise your best friend more often than you
criticize him/her?

8. Are you surprised when a friend lets you down?

9. Do you believe the human race will survive into the
21st century?

10. Do you think of yourself as happy?

11. If a policeman stopped you for speeding when you were

dJuite certain you weren't; would you firmly argue your

case and even take it to court to Prove you were right?

12. Do you feel comfortable making yourself the Butt of

your own jokes?

13 Do you believe that, overall, your state of mind has had
a positive effect on your physical health?

14. If you made a list of your 10 favorite pecple, would
you be on it?

15. Do ycu tend to remember your Successes more than failurazs?

TOTAL SCORE
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TEN WAYS OF IMPKOVING SELF-ESTEEM

1. Accept yourself. Be realistic and honest; but do not

exagygerate or minimize:

2: Be true to yourself. Don't compare yourself to others,
just to your past history.

and 1ive up to them:

4. Sto§ blaming others. Look withir yourself for what you
want.

5. Expect to succeed. ¢ Seeryourself as attr active and able.

Be constantiy alert for self-improvement. Pat yourself
on the back when you accompllsh something.

6. Don t expect success everztlme. Don't worry about fallure.

7. Don't try to change whoile personallty overnight. Set your

goals:
8. Make decisions and choices. Accept the consequences.

9. Enjoy the world, Make it more cheerful. Start each day

with: thanksgzvzng, hope and a smile.

10: Cultivate a sense of humor.

*;*****************i****i**
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éﬁMMAﬁIZE

The. way we feel about ourselves 1nfluences the way others feel

about us; and what we do with our lives!

With gooa self-ssteei we éo béttér asa achieve more!

Seif 1mage tells you what you can t do.;

to be'

& [N
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HOW WELL DO YOU LIKE YOURSELF?

Use the foilowing scale to rate eich staterient:

- true all of the time._
true most of the time
rarely true

- not true

Q=N W
|

1 énjoy waklng up in the morning.

N i am usually in a good mood, day or Siéﬁf:
I like what I see in the mirror.

If I were a member of the opposite sex, I'd find me aftractive.
I enjoy work .

I have plenty of the good things in 1life.

I am an cptimistic person.

There is very little about life I would change.

1 feel I am an interesting person.

I like the direction of growth and change I have experienced.

o

am kind and loving:

My friends value my cpinidh.

I never wished I were someone else.:

I am not afraid to express fééiihgé.

There are not many people I would trade places with in 1life.
I have an interesting and rewarding life.

TOTAL SCORE

44-55 pts. (high self-esteem)

34-43 pts. (good self-esteem)
24-33 pts:. (lower self-esteem but okay)

0-23 pts. (need to work on self-esteei)




AECTIVITY Assertiveness

OBJECTIVES . Students w1ll dlfferentlate between belng

aggressive, passlve, and assertive.

Students will. assess the 1mportance of

esponding assertively.

Students will gain an awareness of how o
express one's thoughts and feelings,; 1eading to
communication.

GENERAEiZATiONS . Aggre551veness is belng emotlonally honest,
it involves putting- others down; blaming or

CrlthlZlng them. Deters communication.

bel;eve in W1thout puttlng others down. beads to
positivé communication:

PROCEDULES - Eye opener: Poster Wlth plctures from magazines
111ustrat1ng these different ways of communication:

- Discuss the meanlngs of aggressxve, pa551ve, and

assertive behavior: Give examples of each.

~- Dlstrlbutc assertlveness worksheet. ,“What

Would You Do°" Dlstrlbute the. dorksheet. Ask

- Dlscernxng between aggre551ve, pa551ve, (rion—

assertive),; and assertive behavior. Divide the

class into small groups or pairs.. Give each_ _
group. a situation paper. Ask them to study. the

Situation and choose_the word that they feel

best defines the behavxor described. Have each

group share with the class:

- Positive communication worksheet. Do this
exercise as a group. Explain to the ciass what

"I- statements" _mean.  Beginning a sentencc with

"I", one is better able to express one's feellngs.

Restructure the statements to "I-statements"”

Write them on poster board.

.
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Questicns to ask the class: o
How would the two different kinds of statements
make the listener feel? - :
Can you think of sometime you could have used

an I-statement and had better communications?

4 1)



AGGRESSIVE, PASSIVE, AND ASSERTIVE BEHAVIOR

Characteristics
of the behavior

Your feelings

The other
person's
feelings
toward you

The other
person's
feelings about
her/himself

Aqqressive
Emotionally homest,
direct, self-
enhiancing at the

Righteous, superior,
derogative at. the
time, and possibly
quilty later.

Angry, resentful.

Hurt; embarrassed.

bassine

Eotionally dishonest,
indirect; self-denying.
Mlows others to choose
for her: Does not -
achieve desired goal.

Hurt, anxious; possibiy

angry later:

Irritated; pity, lack
of respect.

Guilty ot supérior.

Assertive

Emotionally honest,
direct; self-
enhancing,
expressive.
Chooses for self.
May achieve goat:

confident; self-
respecting.

Generally respectful,

Valued; respected.



WHAT WOULD YOU DO?

Assertiveness: Standing Up For Yourself Without putting
Others Down.

Cynthia was so glad school was_ over for the day. _She_had
two tests that morning, and_now. she has looking forward to.

meeting her friends at the nearby fast-food restaurant. She
had just enough money for a shake and french fries. She bought
her food and went to_ sit dith;her;friénds.,,aﬁéi as she was
about to start on her fries, Ritchie came up behind her ang
took one.

"Mmm, good fries," he said.. "Can I have another?" Before

%ﬁérééﬁid answer, her friend Angela said, "Oh; can I have one
too? I'm still so hungry," and toock some before Cynthia
could reply.

__"Hey, Cynthia," said gack, "if you sit here you have to
share them with us." Jack pProceeded to take severali.

7 I1f you were Cyhﬁﬁié;rﬁﬁét would you éé?ﬁ ;ﬁéék "yes".
beside the answer you would probably give in this situation.

NO

<
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all of them,; while you think to yourseif,
"It's my fauit for buying them. I'li just

have to wait until later to have some. "

_ 2. Grab the fries and announce that you had a
hard morning and that you are going to eat
all of them yourself:
— 3. Silently pass the fries to your friends,
then ignore them so they'il get the message

that you're angry with them-:

4. Explain to your friends that you had been
looking forward to having these fries all

morning and that you would _be glad to share

some with them as long as they leave enough
for you-:



SITUATION A

Your parents have just criticized your spouse/boyfrxend/glrlfrlend

You feel the criticism is unjustified. You say:
1) Shut up! -You're bdth so stupid and _ assertive.
prejudiced. - Hnonassertive
__ aggressive

2) Well, I see what you rean. _ assertive
_ nonassertive

— aggre551ve

3) 1 feel Y6ﬁr cr1t1c1sn is unfair. _ assertive
He/she is not like that at all. _ nonassertive

_ aggressive

SITUATiON B

A friend. has just compllmented you on your new suit. Tt's

the first time you've worn it and you really 1ike it:. You say:
1)  Thank you. assertive
nonassertive

aggressive

2) This? 1It's nothing speciai: - assertive.

_ noncssertive
aggressive
3) Well:::I picked it up at a sale... assertive

well... nonassertlve
aggressive

SITUATION C

1) You always pick movies I _don't iike _ assertive.
You only think about yourself: - nonassertive
You're very selfish. _ aggressive

2) 1 don't want to see that one. How _ assertive
about a-movie over at the Pilaza _ nonassertive
Theatre? — aggressive

3) @aii; I don't know much about that _ assertive
movie: But, I guess, if you want _ nqga§§§gt;ve
to, we can see it. __ aggressive




SITUATION D

You are returning a faulty item to the department store. You
botght a shirt/blouse. When you took. it home, you found a
misweave in it. You do not want the item as it is. The clerk
has just said no one will ever notice it. You say:

o r _ assertive
6r,éﬁ¢h§nge it:. I do not want — nonassertive
this one. dggressive

1) Well, I'd still like to return it

2) Look, give me my money. I don't assertive
nonassertive

my time. aggressive

3) Wecll, are you sure no one will assertive
notice it? nonassertive
aggressive




S TO SITUATION A

PONS

o
.
K

you behave hostilely toward your parents
name (stupid):

1) BAggressive, because
and you call them a

2) Nonassertive, because you don't agree with what your parents
said, but youn imply you do (I see what you mean).

3) Assertive, because you express how you feel (I feel you

RESPONSES TO SITUATION B

1) Assertive, because you accept and acknowledge the compliment.

2) Nonassertive, because you do not accept the compliment. You
say.-it's nothing special, although you know it's the first

time you've worn it, and you really do like it.

3) Nonassertive, because you do aot accept the compliment.

RESPONSES TO SITUATION C

1) Aggressive, because you attack your friend (you're very
selfish) rather than saying, "I don't want to see that onse"

and then suggesting another one.

2) Assertive, because you express your opinion (I don't want

3) Nonassertive, because you don't express your opinion. You
say, "If you. want to, we can see it," but you don't really
want to see it.

RESPONSES TO SITUATION D

1) Assertive, because you tell the clerk exactly what you want.
While acknowledging his point of view, you will still want
to return or exchange the shirt:

2) Aggressive, because you accuse the clark of wasting your time.

3) Nonassertive, because you do not want this faulty merchandise:



Example

1. You never cail:

[y

. I wish you'd call me more

oftern

2. You're éiWéYS late. 2: - ===

3. That's a stupid idea! 3.

4. Nobody in this place 4.
cares about my work:

6. Don't yell at me! 6.

7: You ¢  ».ldn't de that. 7.

8. It's nc' veutly important 8: -——— — y

but I w nkted tao valk to -

9. YOJ Prbi‘)é ] 73/ .'i‘)ii,‘,f have 9. [

the timz; buc I _need.

he!p witir ¢ v nomework: -

10: I just know you are. 10.

going to o kavk witn
your old girlfriend. .




ACTIVITY Decision Making

OBJECTIVES Stulents will identify ways in which decisions
are made.

_Students will Tdentlfy the steps to follow in

maklng responsible decisons.

GENERALIZATIONS ; Dec151on maklng is_the act of a person in

choosing; selecting or deciding among several

possibilities: It is a life-long process.
"Using what you know to get what you want!"

PROCEDURE EYé dﬁéhérl Use _ pxctures of road sxgns-

Discussion. - what quesitons do these signs

bring to m;nd? Questions like: - Which way
do I go? What road blocks are ahead? Do
I turn left or right?

= Brainstorming: How do people make decisions?

List ideas on poster board. Evaluate the

pluses and minuses of each method. Which is
the best method?

- Dec151on maklng model handoutl I

an exampie as "buying a car“’

- Career Decision Making Model handout..
Have each student consider career choices
for him/her.



WAYS IN WHICH WE MAKE DECISI1CNS

By 1mpu1se :
BY procrastlnatlng, or puttlng of £" maklhg a decision
By not deciding_

By letting. others make the dec;51on for us

By evaluating all choices and then deciding

MODEL FOR DECISION MAKING
Step 1. Name thée choices or #'.. -3tivés involved in your
decision.

Step 2. Gather 1nformat10n a 2 nc151on., (Con51der

your personal valves. Tumlo, and list what
facts you need tec ..

Step 3. List the aévantégés and di. advancages of each choice.

COMMON DECISION MAKING MISTAKES
1. Procrastination: Deciding too slowly:
2. Impulsiveness: Déciéiﬁg too fast.

3. Miscalculating Control.

4. Miéiniérpréting Information.

5. Unclear Values.

Decision making is: U51ng what you know to get what you want !

Kriowing one's values is mportant to becomlng a good dec151on
maker!

M
(op T



CAREER DECISION MAKING MODEL

Distribute the career deécision making model:

Have the. Stuaeﬁgigfggg his/her career guestion in center.

(What job is right for me?)
on lines radlatlng from center, ask student to list ati
p0551ble choices of jobs.

Then in spaces under consxderatlons, the student 11sts

the factors that will influence his/her decision.
For éiaﬁﬁiei

--work with people
--high salary I
--job tocated in this area

Rank order these considerations from 1 thru 8; 1 being most
important.

Now,,pegln with the %i cons1deratlon and go around the
spokes putting a #1 under each choiceé that meets that
consideration.. Continue on thru #8. The career choices
that include the most rnumbers are the best careers to
consider.

As a result of this act1v1ty each student should have

a first; second and third choice of career that he/
she could choose to pursue.



CAREER DECISION MAKING MODEL

Have the student wrlte hls/her career questlon at the top
(What JOb is rlght for me?)

On llnés in box A ask students to list atl possxbie choxces
of jObS.

Then in. §§ééé§ in box B, the student lists the factors that
will influence his/her decision.

For example.

-=-work with peopie
---high sailary

---job located in thls drea
Rank these considerations, 1 being most important.

With a different cotored j penc11 for each jOb ch01ce, draw

a line from the job to each of the values that it supports.
The career choic&s that connect to the most values are the
best careers to consider.

As a resuit of this. act1v1ty each student should haVe a-

first, second, and third choice of career that s/he could
choose to pursue-



What job is right for me?

B

Choices Values

According to the greatest number of values connected to a
career choice:

First Choice Second Choice Third Choice
Career Career

——Career




Goal Setting

ACTIVITY
OBJECTIVES Students will discuss the 1mportance of
setting goais:
77775Euaéﬁié w1ll write rPquStlL goals, short
term and long térm ones fcr themselves:
Students will prioritize their goals:
GENERALIZATION  Goals are destinations, targets you're
almlng at.
PROCELURE - Eye opener: If you don't know where you are

going, you probably won't get there.
Briefly, discuss what this LEans.

- Deflne the. meanlng of goals. : -
Discuss kinds of goals - long term, short term.
Identify barriers.

- Develop 1nd1Vldual llfe 1i. e/time 11ne*

plottlng where ?outwant to be in your llfe the

next ten years.

- Personal andé famlly goal sheet,
Dlstrlbute individual goal._ sheets,rwhere each

student will develop.1 short term and.1 long-

term goat for personal and 1 of each for famlly

- Each 1nd1V1dua1 wrltes a short term . goal contract.
Identify a partlcular short t=rm goatl:
Develop 3 steps to achieve the goal:

- Read the. poem "Dreamlng" by Othello Bach from

Lilly, Willy and the Mail-order Witch.
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INDIVIDUAL LIFELINE

In the frame below draw your tifeline: Begin with your birth
and. continue through your life up to this point in_time:
Highlight key events that have happened in your tife, indi-

cAting what they are and at what age. Consider memorable

events; meaningful experiences and important decisions that

have shaped your lifeline.

bk 1



PERSONAL AND FAMILY GOALS

Mgggsalsgior—myffamlly and fie .

Write one short term goal and one long term. goal for yourseif
one short term goal and one long term goat for your family:

completion dates and starting times for the geals:

Then wrlte
Plan the steps,

Personal Goal

i. Short term:

2. Lotg term:

StEps to P aob (hal

Deadiine

Famxiy Goal

i; Short terti:

2. Long term:

Steps -to Reach Goal

Deadline

Stert Time

=

ER&C

Aruitoxt provided by Eic:



SHORT TERMS GOALS: MY CONTRACT

I, : , , being of healthy mind and body,
. {name) .

do hereby declare my intention to achieve the folliowing short
term goal on or before = = .
: (date)

)
Q1

My goal is

To achieve my goal, I will compléete the following sSpecific steps:

signed - _ . _ __

Witnessed by .

Date




DREAMLNG

Fveryone dreams both day and night'

They dream with eyes open_and eyes shut tight;

They dream of the_things. they want to be;

chorus:

Oh, dreaming! Dreaming! _Both night and Zay,

Of thlngs we want to go our way'

Dreamxng makes reality!

wa; dreams are sdméthihg thderfﬁi;

ney make your_day. . in every way

Just seem_to come out right;

But now if you. should lose- one,
Or should s1mply fail-to clicose one;

The things you want will o S
Take a harder fight--take a harder fight!

Chorus:

Some folks haVe terrlflc dreams,
But then they just forget them;
'Cause someone else has. tola ehnm
ThHat it was. a sitly dream!

Well, this is really sad because

There is no dream that's Silly;

A dream is always such R
A precious thing--such a prec1ous thIng!

Chorus :

So If yaa have a favorite dréam;

You never want to lose it, i o
'Cause someone else with your same dream
will always see it through;

And WHeh Ob are old and gray,

So you must dream to make your

Dreams come tius--fake your dreams come true!

So dream fantastic dreams,r

'Cause _dreaming always seems

To become reality!
So dream!

Lilly, Willy and the Mail-Ordexr Witch by Othello Bach




ACTivVITY

OBJECTIVES

that Amerlcan soc1ety tradltlonally places on women

and men:

Stutents will bécomé aware of their own sex rdié

Students WIii examine sources of stereotyped

images of females and males, such as television
programs and advertisements.

Students will identify the benefits to be gained

by males and femaies by eliminating stereotypes.

GENERAEIZATIGN Sex role stereotyplng means to expect someone

PROCEDURE

to act a certain way because of his or her sex.

Eye._ opener.”,"who is on the Job°"

Pistribute worksheet. Ask each student to

quickly sketch their image of a person for
each of the 4 occupatlons.,;

Discuss how many students. plctured each of the
jobs as a woman's or a man's.

- Brainstorming: The class w1ll bralnstorm for

adjectives to describe first the ideal woman
and then second the ideal ma-». Then ask the
students to compare the descr-iptions._ _Ask the

class to _examine_their_ own sfereotyplcal ex—,

pectatxons of themselves:. BAlso, consider our

society's stereotyplng.

- Examine sex role stéréotyping in advertisemerts.
Divide class into. palrsl, .Ask each qroup to

collect 5 ads from magazines which portray

women_at work.. Each group will then describe

the images of a working woman. - o
LlSt thelr statements on poster board theh ask

and work.

Exanpie. Ad shows woman as a buslness executlve,
well dressed in a. buslness su1t.;7Real;ty,shows
few women are in this position; those tha* are
usually earn 1653 than men.

- Visual Aid: How has sex roie Stereotyplng

affected my life?
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Rev1ew the statements _on the vrsuai-ilnclude
others the students cffer.. _DPiscuss how sex

role stereotyplng has affected their lives.

Dlscuss bow stereotyplng can hlnder a person

in his/her career goals.

students can galn by eixmxnatan stereotypes.
Read quote' fétereotypes give nelthtr young
women nor young men support for explorlng and

traditional." (WINC)
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"WhHo Is On The Job?"

Qulckly sketch in. each square a plcture of the person perform1ng

the oartrcuiar occupation.

NURSE ELECTRICIAN
SECRETARY BUSINESS EXECUTIVE

~3!




1O STEREOTYPE BY SEX MEANS T
EXPECT SOMEONE TO ACT A
CERTAIN vww BECAUSE OF HIS OR
HER SEX. THIS IS CALLED SEX ROLE
STEREOTYPING.

SOVIE EXAMPLES ARE:

10 EXPECT ALL BOYS TO BE GOOD ATHLETES

//
,/

.~ 7 TOEXPECT BOYS AND MEN
—— NOT To CRY

7O EXPECT WOMEN TO NOT NEED  § -
OR WANT TO BE WAGE EARNERS’ W

7O EXPECT GIRLS
AND WONMEN TO BE WEAK

Qg (’ &N S

1111111

- o IJN!'

i '.: . AN
HOW HAS SEX ROLE STEREOTYPING
AFFECTED MY LIFE?

78




ACTIVITY Non-Traditonal Occuwatioris

CBJECTIVES Stgdents w111 defIne an occupatlon in terms

of traaltlonal/non traditional occupatlons.

Students Wlll beCOme aware of non-traditional
Ca*eers and learn,to consider the career rather
than stereotyped jobs.

Studentq w111 1dent1fy the barrlers that can

associated with that occupation.

Eve opener: Show the class the cartoon on

PROCEDURE opener: S

ron-traditional jobs:

DlSCUSSlOHS' What. does thlS cartoon mean?
What is it saylng to you?

- Deflne non-traditional occupatlens.eﬁAﬁ,

occupation is traditional or non- trad;tlonal on

basis of the sex of the worker:

Request students to give examples of tradltlonal
and non-traditiondl careers.

- Traditional/non-traditional paper: . .
Defirne traditionail/non-traditional: Examples

of occupaticns for each category-.

Ask students to list people and their occupatlons
that they kncow 5 non-traditional wWorkeérs or

that we observed on the career tours.

= Show ﬁiétﬁfe”uf ”Expiorlng a Non Tradltonal Job

Will Help 7You". Discuss this.
- Distribute 1ists ¢ a) non-traditional for
women; b) non-traditional for men.:

- Discuss aa%aﬁtaéeé of ﬁéﬁ-tfaditioﬁai jobs;

non- tradltonal occupltlons.

- Key._ Facts. on wOmen 'S, Status in the Work Force.
Distribute and discuss.

- Chart showing percentage of women working the

main b fields.




"WHEN | SAID, ‘GO AHEAD, START A NEW CAREER!’ | HAD
NO IDEA YOU'D GO AFTER My Jog!”
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TRABITI@N%E/NON TRADITIONAL OCCUPATIONS
WHAT ARE THEY?

A: Tradit 1onal Occupatlons.

Are ones whlch have been typlcally held
by or associated with iiembers of one sex.
Examples.

Worer Men

teacher lawyer

secretary engwnee .

nurse - construction worker
homemaker doctor. ... _ . _ __
sales clerk business manager
housekeeper administrator
fiight attendant auto mechanic

B: Non-Traditional Occupations:

Are ones which are held by memi.-rs of the

sex not traditionally associated with that

occupation:

women Egﬂ
airline_piilot homemaker
scientist nurse
politician- librarian .
p011Ce officer clerical worker.
caAbinet maker day-care teacher

C. Identlfylng Non- Tradltlonal Occupatlons.

Think of people you know and identify their

occupations.. _Are_any of them non-traditional?

Review the jobs observed on the career tours;

can you name ones that Were non-= tradltlonal°

In the space. below, llSt the actual people and

viewed on the tours.




getto know
your community

evaluate yourself learn about

and the job nontraditional jobs

ERIC

Aruitoxt provided by Eic:
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PROFESS "ONAL

Enpineering
Law
Mcdxclne

htology

Envitonmental Science
Architecture
Landscape Design
Forestry
Geography
Anzhropolog)
Journalism
Psychology :
Educational Research/Admxnxstration
Account ing o
Protective Services (Fire/Police)

MARKETING

Commission Sales

Graphics

Advertising

Freight Ferwarding .

Shipping (Domes[lc/lnternatxonal)
Transportatxon (Airlines/Trucking)

TECHNICAL

Axrplawe leot

Alr Traif.c Controller
Comparer chhnxgxan
Computer Programmer
Electronics

Riad:io, T.v.

UrJXanL -

Chemical Technxcnan
Mcaical Technician
Surveyor

Photographer
Engineering Technician
Mathematical

SK1LLED CRAFTS/TRADES

Telophone Repaxrer
Office Equipment_ Repairer
Small Appllance Repairer
Toul & Die Maker
Cowmputer Repairer
Shipfitting

Construction

Plombing

Electrical

Auto Mechanics

Diesel Machines

Hdsﬁnry

(.t Udyer

APPRENTICESHIPS

Drywall Finisher
Lather

Carpenter
Electrician

Metal Fabricator
Hxllur;gbt .
Plunber/Pipefitter
Bricklayer

Cement Mason
Glazier

Plasterer

Iron Worker
Painter

Heavy Equxpment Uperator
Tilesetter
Air-Conditioning Mechanic
Meateutter

Printer

Boiler Maker
Carpet Layer
Welder

TPAINING PROGRAMS

Aoto Mechanic
Diesel Mechanic
T.v. and RadiO'Repairéi

Electronics
Machinist

Replacement Parts Management

Welding o
Drafting Technic:an
Surveying:

RADITIONAL JOB OPPORTUNITIES FOR womsn

Greenskeéper
Fire Fighter
Fire Watcher
Tree Planter
Park Aide -
Meter Reader.
Utility/Telephone Installer
Sewage Treatmetit Operator
Water Treatwment Operator
Chemical Plant Operator
Gas Station Attendant
Tire Changer

Parts Runner

Shipping and-Receiving Clerk

Mail Deliverer

Office Equ 7gpgigepaxrer
Aprliance Repairer
Latorer, Road

Laborer; Construction
Procuc:ion/Mill Worker
Flag Person -
Security Guard
Warehouse Worker
Lumber Yard Attendant
Roofer

Cabinet Maker
Upholsterer

Store -Detective
Castodian

Mechanical Engineering Technician

Eorestry Technician
Chemical Tébhﬁibiéh

OTHER JOBS

Sales: Comm1551on

Insurance

Furniture

Appliance-
tabora[orv Technxcnan
Dr)vxng

Local

Long-Haul

Cxty Bus

Tax1-

Ambulance

Coumercial Driver

Fuinitore Mover

Heavy Equipment

ERIC

Aruitoxt provided by Eic:



SOME NORTRADITIONAL JOB OPPORTUNITIES FOR MEN

APPRENTICESHIP/TRAINING PROGRAMS

Cosmetology
Flight Attendant

CLERIEAL OCCUPATIONS

Bookkeeper

Mail Clerk
Secretary
Stenographei
Telephone Operator
Typist

PROFESSIONAL

bretrctan
Elementary School Teacher
Kindergarten Teacher
Librdrian

Régistered Nurse
Therapist

SALES

Cashier
Sales Clerk

SLRVICES C CUPATIONS

Child Care Worker
dental Assistant
Nurse Aide )
Servant and Cleaner
Welfare Service Aide




Non-traditional jobs offer a variety of advarntages. Some of the

major rewards include the following:

Saiary: Non-traditional jcbs often afford the opportunity
for be-ter pay for womer.. There is a better
chirce of getting a better-paying job with more
io! 3 .4 choose fiom. Jobs traditionaily held

by .- r. do pay better wages: . Men working in jobs
which are non-traditional for them often earn

more than women who work in those fields.

Advancement Non-traditional jobs, especially those in the

Opportunities: “prenticeable trades; usually have more steps
for advancement. For example, in construction
work,; a worker carn move from apprentice to

journeyworker, to supervisor, to superintendent,
etc.

Benefits: Iy non-traditional jobs which =re unicniz-d,

the wages are usually higher; various fri' ge

benefits and job protections may .e included.
satisfaction, The greate: the range of experiénce a job offers
Confidence, the more options it riakss available, the greater
Pride: the chances for self-satisfaction:

Educatic ., Most non-traditional jobs require specialized

Training: skills; which are usually compensated according

to the amount of trainins »r edication.

Work Hours: Many non-traditional :obs in the skilled trades

have potential overtime piy. Also, these jobs
often provide a greater variety of schedules

or shifts to choose from:

WINC. 1284,




RARR LRS TO NON TRADLTIONAE CAREERS

Barriers to enterirg a :on-tr-3itional field and succeeding in
the occupation.

Two Alnds of barrlexs. incernal and externail

Internal

Sex stereotyping
Lack of seif ccnfidence
Age .

Fomlnlty
External

Finances.

Child care

Transportatic:

Vocational/academic prepaLationifﬁ
Harassment; isolation,; discrimination
Hard work, long hours

Supervxsor and/or co-workers 1ack troip< rg
in helping work group adjust

Colitrihiitors *5 Success

Family and friends support
Strong self-L._ge

Inner strength

Sense of humor

Paticiice




KEY FACTS ON WOMEN"S STATUS IN THE WORK FORCE

. More women in the United States are jéggéiaéfé or jobseekers
than ever before in history. By 1990 it is expected that

nearly 60% will be in the work force:

(=N

Women are rapiiiy increasing their ~~~'ation of the total
work force. v the year 2000 it i. ~ed that the 7
proportion « nén and women in the - . force will be egual.

Ny

3. The average cngth of time that women work for pay is in-
Creasing.. .inety percent of women wil! worih during their
adult years:. The average woman had a paid worklife of 256

years.:

4. Woren tend to be concentrated in a few occupational categories

~hat are traditional for women--most of which are iow paying.

(35% and in clerical and 21% are in service).
5. Women are likely to earn 1ess than men, even when they are
employed in the same _occupations. _As of 1977 the fully em-

ployed women earned 58.9 percent of men similariy employed.

Choices and Challenges. 1979.
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PROPORTION OF w. AEN WORKING IN MAJOR OCCUPATIONAL GROUPS

WHERE WOMEP; AREEN’pt@YED Clerical
Ghare of all women working workers

Managers, -
administrators p T emiIiTiian:
tnistrators Sales workers

Farm workers 1% ~F

Schoolteachars

t..¢. 2ssionals /K

15%

Blue-collar
workers

US NEWS & WORED REPORT, Jan. 15, 1979
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ACTIVITY

OBJECTIVES

Career Sense

Students will become aware of how their interests

relate to occupaional choices.

Students will torrelate how their vaiues retate
to their chareer choices.

Stuaehts yii; éQQQ;ne the influencing factors

in their choices of careers.:

Students will definé the concepts of a job, a
career and occupatlon.

GENERALIZATIONS A career means a vocatlon 1nclud1ng

PROCLEURF

avocation; hobbies and interests.

A job is defined as various tasks done at different

tlmes, usually for pay:. €Ca: be short-term:

An occupetzon is a vctatlon, a,eategory of work
usually a job that one has trained for and will
be long-term. It may have several jobs retated

to it.

Eye. 9E§?§§fﬁ What is Work'J
Brainstorming: Ask the studernits to complete
the statement "Work is_ . List the words

the poster board. -

- Define :obs,; careers and vocations.

- Play the shipwreck game worksheet.
Give one to each student to complete.

- Otcupatlons for_ personailty types worksheet

Name several jobs for each of 6 categories.

Select first, second, and third choices of

islands (personal ty types) and 2 individual

choices of occivpationg for each istand.

DlSPUSS tbe characterlstlcs of each of the 6

personality types:. Discuss the student's

ChOlCeS that they feel descrlbe themselves.,

- VbCatiéﬁaIﬂEX§e+iéﬁf§ N entoty.

Each student will compicte the assessment of

his/her working experiéncé and knowledge.
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Biscuss how these experiences have shaped
their perceptions of the working world. Can
also address sex-roie stereotyping (womén==
babysit; mea--yardwork) .

Life sty'es works cet. o ,

Disperse to each studert to. compiete: .
Discuss: Your life ,tyie will be determined
largely by the jot that earns your living.

To be happy; must be happy and satisfied with
your job. Need to find a career that has the
qualities that make you happy.

Individual lifeline workshset.

Request each s udert to develop one.

5 major influences in making career plans

paper-. o - L ]
Piscuss: What influéences your choice of a
career? List the factors on poster board.

Sunmarize.
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WHAT TYPES OF PEOPLE DO I MOST ENJOY BEING WITH?
THE ISLAND GAMEL

Ihis execrcise takes Some imagination. You are ab-ut to b
stranded on . desert is'and. You have your choics as 6 the
island on which you wil' be stranded. Each island has a
different type of people on it. There are 6 isiands - R,I,A,S,E
and C. Pleasec read below, the descrintion of the pcople on
+ach of the istands, and write in the space provided the type
2f person with which you would prefer to be strandod.

People here prefer
to work with objects,
things, machines; toois,
have mechanical ability,
prefer plants, animals
and being outdoors, work-
_ing with their hands.

fPeople here are interecsted
in science, logic, they 1like
to analyze, evaluate and

solve problems; they 1ike
learning and understanding .
\, the ciuses of évents. P

A

, . People here are irt.etic; they like change, using
y imagination and Cre r.v.:y: using their;féélihgs and
intuitions; they tike - <ing in jobs where they are

free to set their own ushediles ang work creatively.

People here like to manage others;
they like to influence; persuade or
lead people; they like working on e

team toward goals; competition aiiu

fPeople here 1like to

 Jwork with oth-r
businesslike activities.  __ - people, to teach;
—— help, develo:n or
cure people; these
m— ' e —— people are cood with |
People_here like tu work with N words. E;

figures, data, numbers; have

math ability; like to do things
in detesil; foliow instructions;

A have cierical ability.

¢




~ Choose the island on which you would prefer to be strandod,
Write the name of that is:and heroe, (the letter in the cirele) .

- Imagine that the island you are now stranded on is hit by
a hurricane and you are the only survivor: A small boat has
been washed ashore by thé hurricance: You can mové to another
island. Pick the next isiand which you would préter, by the
type of people on tre istand- Write it here.

iméqihé;thét the second island you chose_to move to has

been destrcyed by a volcano. Pick your next choice for the

type of people you would prefer to be with. Name that istand
here:

, The gﬁ?éé islands you have chbSéhfféé}iy describe the
kit .= of poeple you prefer being with and the kind of person

vou are:

R --- Realistic people

I --- Investigative peopie
A --= Artistic people

S ~-- Social petple

E -—- Entérprizing peétié

C === Clerical pecple

{adpted from John Hc¢'lar:?)

i
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OCCUPATIONS FOR EACH PERSONALITY TYPE

R (Ré: . .tig) I (investigative) A (Artistic)

S (Social) E (Enterprising) C (Conventional)
INDIVIDUAL CHOICES
Isiand Number One: _ L
Occupation Choices: _
fsiand Number Two: o ]
Occupation Choices:
Isiand Number Three: _

bccupation Choices:
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SIX PERSONALTTY *%PES

Accordlng to i theory there are._six ba)lc personallty typ

The six are l.sted below with brief descriptions.

K  Realistie tlke to work w1th objects, machines, tools,
plants or animals. Lixe to be outdoors:
Sk;lled trades; labor technical and some
helping jobs.

I Investigative Like to observe, learn, investigate, analyze,

evaluate, or solve nroblems. Scicntific and

some technical jobs.

i Artistic Have értiStic,,creet;ye abxlltles. Like to work

in unstructured situaticns: Enjoy using théir

imaginations: Entertaining, writing; creative

arts and musical jobs.

S Soci. . Like to work w1th Peo?i?'; would enjoy helping,
1nform1ng,,tra;n1ng( and enligh. “*rng others..
Skilied with words and public 3:naking. Teaching,

welfare jobs, nursing and couﬂéé ing.

E Enterprising Like to be involved with peo;::: HWould en v in-
fluencing; persuading, and leaainy .thers. wuike
being "boss" and running things. ~ .:2; =;. nana-

gerial jobs, real estate agent.

C Conventional Like to work with data and numbers. Have clerical
ability and 1iké to follow directions carefull:.
Frnjoy detailed, repetitive work:. Office and

clerical jobs:
1. Which of the personality types above best describe you?
2. Which would be the second best description of you?
3. Which would be the third Lest description of you?

4. Match the jOb types listed below with the most appropriate

personal.ity type.

bank teller

registered nurse

computer operator

chemical engineer
school counselor

band musician
airline attendant

___ electroni: assembler - machlnlst

___ interior decorator — phone lineperson
____ secretary - Pbolice officer
___ store manager ___ welder

- — carpenter ____ Mmarine bxoroéiét
—— forest ranger . brick.layer

____ auto mechanic ____ photographer
____ architect - school principal




VOCATIONAL EXPRIENCE INVENTORY

This is an assessment of your work experience tc see how

these vocational experiences have shaped your perceptions o
the working worid:

List occupations your fathér and/or mother have had:

Y5di,ﬁé£k4égpérience:
First Job: your age - ; the job -

List your work experience:

List you job responsibilities:




Circle the five iife

Work in a large compnay
with a secure job

Create a great work of

art; such as a painting

or a symphony

Have a job where I have
lots of power

Have a job thatrdoesn t
interfere with ramily
life

Work where I travel alot
and hardlV sver be hame

Work in .: high rlsk job

where demands are great
out so are the rewards

Be a leadlng expert in
samething

Live in an isolated
area far awar from
crowds

Work vrth variety,

“ly changing
=S
& .“er in chargec

of wther veople

styles that

LTFE STYLES

Spend most of my time
with my fmaily

Work in job with lots
of freedom where I
can came and go

Make a lot of money

Have a quiet job
with little
pressure cr m:

w?r’ Wbere 1 can
create new iings

Work where I can
teach or train others

Work in a stable job
where the future is
predictable

Not have a jOb stay
home with my family

Make an important
contribution to
scciety

werk by myself and be
responsibile to no one

Jo]
(p)

are most important to you.

work outdoors

Work where I can. heip

other people every day

Have a job where new
ideas are important

Have a job thhout
re%ponsxbllJty or

stress

Have a job where I can
belp make a better worid

Be famous and known by

miilions

Wbrk closely with other

people wham I can becaome

ciose frie 5 with

Work in a job where I
can retire at age 45

work for a boss who is
friendly and thoughtful

Work in a siruatiéﬁ where

my family



INDIVIDUAL LIFELINE

In_the frame below draw your liféliné. Begin with your birth
and continue through your lifc up tc this point in time:
Highlight key events that have happened in your liife, :indi-
Cating what they are and at what age. Consider momorable
cvents; meaningful experiences and important decisions that

have shaped your lifeline:

[

o]l
-




FIVE MAJOR INFLUENCES IN MAKING CAREER PLANS

o 2
EXPERIENCES INTERESTS
at home, school, Your hobbies,
and work

leisure activities

ROLE MODELS FRIENDS & RELATIVES KNOWLEDGE OF
persons you their ideas and opinions @ CAREE
want to imitate

3 3, 5,

Source: Influencing factors adspted from a study: Secondary Students’ Views on Occupationsl Sex Siereotyping. indiana
University, Bloomington: 1977:
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FACTORS THAT INFLUENCE CAREER CHOICE
Five major factors are invliolved.

1. Experiences --- The courses you take in schcol, work ==

part-time, summer jobs, and full-time jobs, and your

home life experiences:

3. Role Models --- Persons you admire and would like to be
like; persona you know or just krnow about.

4. Friends and Relatives --- Ideas, acceptance; rejection,

support, and concern for you by others: Importarnt to be

sure your choices are what you want.

5. Knowledge of Career options --- Awareness of job opportunities,
skills required, working conditions and responsiblities,

earnings and advarncement opportunities.
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ACTIVITY Career and Job Resources

OBJECTiVES : Students Wlll Identlfy career information resources

Students Wlll develop a référence }ist of.

career and 3ob resource centers in their -community:

Students w1ll be. orlented to the use of the

Career Resource Center at Kishwaukee College.

GENERALIZATI@NS : The career dec1slon maklng Process is an

on- 901ng, lifetime task involv /ing vocationa! choices,

tralnlng and retralnlng, schooilng and jcb changes.

There are severai career and job resource centers

available in the community to assist with schooling;
training and retralnlng and job placement.

PROCEDURE = Eyé 6§ener£;7§hought7questlons’ Ask students

to_answer these questions: Where can I go for

career guidance? Whers can I find help in

gettlng a job?

to the GuIdance eenter* The counselor will

introduce and explain the GIS (Guidance In-

formatlon System) to the students.,ﬂwa,to,

mation w111 be demonstrated _Then the counselor
will explaln how_to . dISSlleate and utilize

the given information:

- Fleld trlp to the communlty 11brary to learn
of the career preparation resources that are
available.

= Tour. to. the KBK and JTPA offices. One of the

counselors will explain to the students the

meaning of KDK and JTPA, the services these

offices offer and how they can be of assistance
to these student.

Speaker., A COunselor from Illln01s Job Serv1ce

will speak to the class and address the em-

ployment situation of the community; explzain

their services and how they can benefit the
students.

ot |
o I
o




AM I LIMITING MY CAREER OPTIONS?

What would you guess to be the top £ivée careers choices among
ﬁighrschoolﬁgigls,and,thé,tdp;fiVé”Chéiéé§;§@§ﬁ§7high

school boys? Write tham in the numbered spaces below.

TOP CAREER CHOICES OF BOYS TOP CAREER CHOICES OF GIRLS

1. 1.

5; 5.

Your instructor will read you the results of a nationwide =
survey asking for the top career choices of high school girls
and boys.

Pt
oy
[y




AUDIO VISUAL REFERENCE LIST

Choices, Challenges and Changes

Nothing But Options

Unlocking Your Potential

Working Equa

The Math-Science Connection: Educating
Women For Today

Breakout: Women in Trades

Caresrs For Women: Computer Science
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