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UCEA CENTER ON FIELD RELATIONS IN
EDUCATIONAL ADMINISTRATION TRAINING PROGRAMS

___This _UCEA_ Program Center was initiated to. gather and disseminate

information = regarding the  relationship between universities and
practitioners related to training, research and development, and service.
The Center activities are directed by faculty members of The Ohio State
University and the University of Cincinnati.



PART I: .

JBURNAL ARTICLES RELATED T0 ADHINISTRATIVE PREPARATIBN

AND THE PRACTICUM
In th1s f1rst section of the B1bliography, more than 60 articles that
deal with strateg1es for prepar1ng educational adm1n1strators are 11sted
along w1th brief descr1pt1ons of the content of each 1t """ Whi]é most of

the art1c1es have been se]ected b' use they preseﬁt inForﬁétion reiated to
1nternships p]anned f1e1d exper1ences, or other forms of pract1ra ut111zed
in adm1n1strat1ve tra1n1ng programs 1tems wh1ch descr1be other issues and
concerns associated with preservice preparat1on are also included. Another
feature of the art1e]es presented here is that they represent work rang1ng

across nearTy 40 years At f1rst 1t was p]anned to 1ncorporate on]y
recent]y pub11shed works def1ned as mater1als produced dur1ng approx1mate1y

the past 15 years However a review of the 11terature on the top1c of
B1b11ography to art1c1es wr1tten on]y in the 1970 S and 1980 s wou]d
severe]y reduce the qua11ty and ut111ty of th1s product A 15F§é numher of
1mportant works were pub11shed jn the ear]y and m1d 1950°'s, for éxampie; In
fact, it was apparent that any complete and useful treatment of journal
articles would need to reflect the fact that administrative preparat1on has
appeared as a popu]ar top1c in the 11terature per1od1ca11y dur1ng the past

several years. Gonsequent]y, one will note several items in this section



(and indeed tﬁreﬁﬁﬁéét the B%bi%ﬁﬁ?éﬁﬁyi from the 1350's, another group from
the mid-1960's to the early 1970's, and a third group of work produced
during this present decade.

The specific topics covered in the various articies are quite diverss.
Nevertheless, it is possible to note that a fairly frequent theme toward

which many items are directed is the description of a local field-based
é&ﬁééf%ﬁﬁai program, éyﬁﬁééiiy a full-time internshib. §§ COﬁfran, only an
extremely limited number of articles provide descriptions of research on
éam%hisiréfivé brenaiétééﬁ in general; or the BFééervice pract%cum

specifically.
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Achilles, C. M., and Hughes, L. (1972). The paired administrative team:
A prumising administrator training model.: Qigggiggrand—ehangingi 3, 45-50.
{In_this article, an approach to preparing future school administrators

is_suggested that wouid,émﬁhésizéWthéwﬁéiijﬁg,af,igteraﬁ administrators

with less experienced administrators to assist them with the process of

induction into the world of educational administration. It is suggested
that- this approach has a good deal of promise insofar as it would

greatly  reduce the sense of isolation felt by the beginning
administrator).
Adkinson, Judith A., and Bailey, Jerry D. (1980). The ICES Model:
Increasing women's participation in educational administration- Planning
and Changing, 11, 141-149;

(This_article presents a description of the ICES Model, a Project of
Internships, Certifications; Equity-teadership, and - -Support -that was

designed to increase opportunities for women to attain- positions . in

educational _administration. The = article discusses _the need for
individual and systemic change which the model _addresses, describes the
Model and. reports on 1its implementation in the state of Kansas. The
fie]d;study”which,fb]ibﬁéd,tﬁéﬁiﬁﬁléﬁéﬁfétjon,effort. briefly described

in this paper; showed that the Model was valid).
Aidala, G. (1982). A first step for administrative experience: The

internship. Catalyst for Change, 11, 9-12.

(A description of the administrative internship at the building level is

provided. _The author presents arguments for carefully articulating the
role of the field administrator who works with the intern to ascertain

that the intern is ready to profit from the experience).
Barrilleaux, Louis.  (1972).  Behavioral outcomes for administrative
internships: School principals. Educational Administration Quarterly, 8,
59-71:

(The -author proposes a design based on a statement of behavieral

objectives. to  guide the operation of educational -administrator
internships. ' Processes are presented as a guide to_others planning
similar_ programs. Finally, problems related to the evaluation of

internships are noted).

Barrilleaux, Louis. . (1972).  Performance objectives for administrative
internships. NASSP Bulletin, 56, 69-75.

(A_set of 40 performance objectives divided into four categories of

administrative functions is._ described. . These performance objectives
have -been - used  with mixed  results by professors of educational
administration, mentors, and interns to assess the effectiveness of the
internship program).



Bruce, C. A. (1976). A program for preparing principals. Education
Canada, 16, 35-37.

(The_ author describes the process of preparing principals in- a school

district in British Columbia. In this model, the icentification,

selection and training of school administrators are undertaken by a
school district. itself. Referred to as. an Executive Development

Program, - the trainees undergo an extensive internship divided into three
consecutive phases).
Butzbach, A. &. (1951). Organization of -an internship for school

administration. American School Board Journal, 123, 37-38:

(An_internship plan is presented as a package in this article. The

author describes the elements of an internship plan, and also maps out

strategies that may be used to cope with operational problems associated
with administering such a plan).

Chaffee, _L.; McCarty, D. J.; Randles, H. and Trusty, F. (1967)
Preparation  for the administrative internship. Journal oFf Educational

Administration, §, 148-156.

(This- article summarizes the major features of the Ford Foundation

administrative _internship program -co-hosted by Syracuse University, the
State University of New York at Buffalo,  the University of _ Rochester,
and Cornell University. Two characteristics noted as particularly
important in establishing the success of this program were that it
fostered the creation of an open climate to increase inquiry skills- by

interns, and the high degree of cooperation and open communication that
tended to be evident in the encounters between interns and university

staff).

Cresswell, Anthony M., and Goettel, Robert  J.  (1970).  Rotating
internships and situational analyses. UCEA Newsletter, 11, 7-9.

(Cresswell and Goettel describe alternative practices to the traditional
administrative _internship --as. a  way_ to .increase opportunities -for

students to learn in the field at Teacher College, Columbia Univerity,
These . alternatives are the rotating internship and situational

analyses. - The former was defined as a way for students to have access

to multiple settings in the field to learn more about practices related
to specific, individual learning concerns. The latter was described as
a_way for aspiring administrators to engage in systematic field studies

of situations related to specific interests).

Culbertson, Jack A. (1979). Implications for the training and education

of administrators. Planning and Changing, 10, 146-149.

(Culbertson notes several trends in education that will 1ikely have a

major impact on  the skills needed by more effective school
administrators. in- the future. Among these trends are shifts from
expansion to deciine, emphases on quantitative judgments to qualitative

assessmerts, and environments that have gone from placid to turbulent).
:4:

7



Cultice, W. W. (1956). _Internship for elementary school principals in
Ohio. Educational Research Bulletin, 35, 70-73.

(The author describes the. functioning of internships to _prepare
educational _administrators in nine school districts in _Ohio. The
article concludes with--a summary .of the major advantages of such

programs, as noted by distFiéi;§U§éfiﬁténdénts,éh§ interns. Classroom
teachers also supported the --programs __because .. these = activities

represented very visible opportunities for career advancement).

Daresh, Jshn C.  (1986). Field-based educational administration training
programs. Plannjggrand—6héﬁ§1hg; 17, 107-118.

(baresh describes a recent study that soight to determine the status of

field-based  training  programs- that serve as part of the _educational
administration programs at UCEA institutions. It was__determined that
among the commen characteristics of the reviewed programs were that most
programs are not required of students except for_ certification purposes;
and that faculty are not involved on a broad basis. The recommendation
was made thét;¥7jF;;§qch;,programs;,éré,,tgi:iﬁﬁrove to the extent that
reformers__suggest that -they should, institutions must_agree to commit
more. conceptual attention to the improvement of their internships,
planned field experiences, and other forms of practice utilized to train

future school administrators).

Davies, Donald R. (1950).  Internship  program for educational

administration. School and College Mangement, 20.

(The . author -suggests that the development . and utilization of a

full-time, paid internship is not only a useful way to prepare future
administrators, it s indeed. an essential component of any effective
administrative preparation program).

Dean, H. W. (1958). They intern for leadership. Executive, 78, 55-57.

(The article presents a-description of _an admistrative internship

program.  developed by Florida . State University and cooperating

districts. Requirements of interns are noted. The overall assessment
of the program was that it was very successful).

Elkind, J. R.; Dorsch, Robert; and Rice. Louis. (1960). Administrative

intern. Overview, 1, 68-70.

(The administrative internship experience is described as something that

provides a comprehensive view of administration which. permits one to

focus- on_ the. ingredients that make a cooperating, sponsoring
administrator "a good democratic leader.® The internship is describes
as the jdea way to integrate theory with practice).



Erlandson, David A:  (1979): Individualizing the internship.  NASSP

(The - author describes the internship program in  educational
administration at Texas A&M University and explains the program's
individualized plan which includes a summary statement of personal and
professional goals, a 1ist of previous professional experiences, and -a

process for integrating these two parts. Ko evaluation process is
suggested).
Erlandson, Daivd A. (1979). _ Language, experience, and administrator
preparation. Planning and Changing, 10, 150-156.

(The _author -notes- a_number of shortcomings of many current intern

programs used in the preparation of school administrators. As a way to
deal with_ these. issues, . a process of encouraging -interns to examine

their personal assumptions, through the analysis of language patterns
used - in the field, is encouraged. - The consequence of such a_practice

would be to increase the likelihood that aspiring administrators would

learn "how to learn" on the job and become more effective practitioners).

Farquhar, R. H. and Martin, W. M.- (1972) New developments in the
preparation of educational leaders. Phi Delta Kappan, 54, 26-30.

(This article presents the question of what influence leadership

training. might _have. on . improving the quality of administrative
performance in schools. - Included is a report on some of -the major

training programs. - Particular attention is also paid to the value of

the intership as a feature of preparation programs).

,,,,,,, L. (1970). = The administrative 1internship and rol
change: A study of the relationship between interaction and attitudes.
Educational Administration Quarterly, 6, 77-90.

(In this article, a study is described which sought to determine if

significant changes in the attitudes of interns took place after they
had worked with administrators -in the field: It was assumed that

internships offer aspiring administrators the opportunity to "play at*
the role of administrator for a time so that the intern will eventually

be _able to take over a position. The study determined that, while
interns did -learn a variety  of skills related to administrative
performance, they did not experience any substantial change in attitude
as a result of working with practicing administrators).

Flaherty, Thomas — F. (1972).  Theory and practice yields qualified

administrators. Education, 15, 128-129.

(This article describes the development of an internship program used in

the preparation of school principals at Providence College in Rhode
Island).



Flight, Dave. (1972). University of Massachusetts Program Seeks Maximum
Flexibility, Individualization, and Involvement. UCEA Newsletter, 13,
10-12.

(Modifications in the graduate educational administration program at the

University of Massachusetts in the early 1970's are described. The
central _ feature of. the - program  is described as ~the clinical

experience--"the point at which theory and practice are married, where
the practitioner's own theory of action is made explicit, 1is elaborated,;

and rendered operational").

Gauerke, W. E. (1950). Internship for school principals. Elementary

School Journal, 59, 202-210.

(The author describes the underlying assumptions and features of an

administrative internship at Emory University. The program required
students__to make on - full=tifie administrative positions with partial

salary payments from local school systems).
Greenleaf, Elizabeth A. and Shaffer, Robert H. (1956). Evaluating the

intern and practicum experience. UCEA Review, 18, 24-25.

(Greenleaf and Shaffer note that one of the major limitations on making

the_internship-as effective a learning experience as it might be is the
fact that 1little attention has -been paid to the evaluation of such
Programs.  As_.a response to this problem, the authors note. the
evaluation procedures developed to track the internship and practicum
pProgram . carried out - at -Indiana University. While the evaluation
Procedures are not described as perfect, it is suggested that the
experiences- in this program may be of considerable benefit to _others

faced- with assessing the quality of learning for aspiring
administrators):

Hall, George (1963). Clincial training for the future. Junior College

(This_article describes the clinical or practical phase of the formail

doctoral.  programs at the _University of -Michigan, Michigan State
Univeristy, and Wayne State University. Identified as the Midwest
Community College Leadership Program, this consortium - provides . for
direct field trips and an_intensively supervised internship wherein the

iﬁtérﬁS:;iFé provided with significant administrative responsibilities
along with a salary).
Hart, James C., -Jr. and Thompson, Day . F. (1984).. Perceptions of the

educational administration internship. Capstone Journal of Education; 5,
37-42.

{(The authors present their observations of an administrative internship
and offer _recommendations for its improvement: . Among -the suggestions
presented include a call for intern and field administrator to engage in
joint_ planning of objective and considerable on-site abservation and

evaluation of the intern's performance by his or her supervising field
administrator). -7~
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Hart]ey, H. 3. and Ho]]oway, 6. E.  (1986). A critique of the internship

in eauéitioﬁii administration. Peabody Journal of Education, 43, 202-207.

(The authors provide a brief description of the administrative
internship and a_critical analysis of its strengths and weaknesses. _In

general, they note that the values to be derived from such a _program far

outweigh any particular disadvantages. They conclude by noting that
greater attention is being paid to improving preparation programs for
school- Jeaders, and the internship is an important vehicle to be used in
the achievement of that goal).

Hodgkinspn1 (1971) A practicai program fpr preparing administrators
Edueation—canadar 1, 19-21.

IThe author des;ribes an on—the Jﬂb 1nternsh1p prpgram utiiized in the

preparation of school administrators in one school system).

Hopkér Clifford P. 11555). Interning in administration: An appraisai.
School Executive, 15, 46-48.

(The author summarizes a stndy of the 1nternsh1p _conducted by the. Middle

Atlantic Region of CPEA. Among the major advantages internships were
that inte. ns tended to find administrative jobs and others were rewarded
financially. - _Problems with the -programs- included inadequate_rescurces
to_ _support . 1ntern programs, and also the fact that interns did not

receive experience in a full range of administrative tasks and

responsibilities).
Habert, B. D. and Dueck, K. G. (1985). “On the job® training of assistant
principals in selected tasks in the Calgary Public School system. Alberta

Journal of Educational Research, 31, 270-287.

(The. purpose of -this study was to determine the effectiveness of the use
of the assistant principalship role in. Ealgary, Alberta high schools as
an_ "on the job" learning experience for aspiring principals.. Attention

was. paid to the extent to which .individuals and. their cooperating
principals indicated that training was received in selected task areas.

Principals who provided suport and guidance perceived themselves to be
offering- more help to the assistant principals than the assistant
principals thought they were receiving..  Both groups looked at the total

experience as valuable and a good training tool that prepared people to
assume pr1nc1pa]sh1ps)

Kail (1986)., Evaiuating the admlnis;rative 1ntern' A focus on the
"whole® persbﬂ. Planning and Changing, 10, 195-202.

iﬁééuits of a survey given tp SJE,séhppi;a&miuistratprs and pipiesspfg
jdentified criteria for evaluating administrative interns and revealed
consensus abotit -the- need to determine both cognitive éde jfféttiVé

criteria. _This "whole person" . _approach, however, did not help in the
identification of leadership potential of interns).

-,
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Kuh, George; McCarthy, Martha: and Zent, Amy. _ (1983).  Supply of and

demand for school administrators. Educational Research Quarterly, 8, D2ges.

(An_ empirical -investigation designed to determine the extent to which

there is 3 disproportionate supply -and . demand ratio existing among
school;;édMihiStratgrs is described in this paper, -The study reveals
that there is 3. decreased mobility of incumbent school administrators

eristic of a saturated labor market. This
preparation programs, staffing and retirement policies in scheol
districts, and affirmative action efforts).

Kurtz, G. W._ (1958). Intern experiences in elementary  school

supervision: E&ﬁcationalfrhdiﬁiﬁiSt?&fiom&nLSuﬁérviSibii; 44, 157-167.

(The author recounts her experiences. in _planning and carrying out an

administrative internship program in Montgomery County, Maryland. It is
noted that the internship program provided for learning by allowing

participants to grow by “living,* "doing," and “experiencing").
afai Seo. (1978).  Administrative  internships: A na
conceptualization. Planning and Changing, 9, 55-62.

(A descriptive model of internships in educational administration (K-12

Lincoln, Y.  S._ (1978

and higher education) is postulated; using -two -dimeasions--parameters or
scope and _orientation. A two by three matrix results. A number of
assumptions, considerations, and actions about application of the model
are offered).

Mclean, I. R. (1384). __Training in educational adminstration: Development

of an area resource model: The Journal of Educational Administration, 22,
63-67.

ss of balancing the problem of client
approaches _ to  training educational

(This_paper describes the process

resistance to  theoretical

amdinistrators by focusing on issues and problems in trai ning programs
for secondary school principals and teachers in the Central region of

New Zealand. _Approaches, materials, and techniques designed. to address
the anti-theoretical bias of learners are described. The management of

individual time is viewed as a critical e~try point in the learning
process).
Neal, C. 0D. ~ (1950). Internship for school administrators. Nation's
Schools, a5, pages.
(Plans: for the Southern Iii,i,ﬁé'is;;ﬂijh?versi‘cg;,iﬁ;tf’;j‘jiéﬁji Program,

described in this article as "the first internship _program for future

public school admiristrators in the United States® are presentad. The
two. objectives of the program were (1) to give the student a gradual
transition from theory to practice while ~still ynder university

supervision, and (2) to provide a_testing ground for the beginning
educator where it can be determined if more training is needed in
certain fields).



1955). Five years' experience with internships. Nation's

Neal | ; 5
S 46-50.

Schools.

u‘\\

(in;this article, 1nternsh1ps to prepare educators at the graduate ]evel

st Southern Illinois University are described. Available programs were
formed for master teachers, administrators, and supervisors. Brief
descriptions are also provided -for the issues of the role -of the
cooperating school, the role of the intern, the role of the university

supervisor, and the role of school personnel. The article concludes by

noting. that the intern picgrams were generally reviewed quite positively

by participants during the five years' duration of the program).

Héﬁell CIarence;A. and Hill R. E, (1950) Administrative interns meet
reality School Executive, 70 65-66.

(0ne,adm1n1strat|ve lnternshtp program at the Hn1ver1sty of Eary]and is

described.. The stated purpose_of the program was_ to_help prcspective

adm1n1strators ‘bridge the gap between theory andAproot,ce_uﬁthefintern
was to be charged with the responsibility of carry1ng out administrative
tasks in_a practical-setting, under a supervisor's care. Prerequisites
and requirements of the university are also noted)
Newell C. (]95]); What is an internship? School and Society, 14,
358- 360

(The authors review the 1ssue of determin1ng an. appropr1ate def1n1tion
for _internship in education: and conclude that it is a “phase of
professional eduction in which a. student works for a period of time in

the field to develop a capacity to carry out --professional

respons1b1l1t1es Thus,.  this learning experience is differentiated

from- the apprenticeship,  temporary employment, individual
problem—solv1ng, and field surveys)

Newell, Clarence A. aiid H111 R. F. (1951).. Planning. internships for

prospective _school . administrators; Educatio nal _ Administration -and

Supervision, 37; 307-311:

(Th1s art1c1e 1dentif1es maJOr problems Whlch confront the settlng up of

an - internship program at the University of Maryland in the late 1940's

and early 1950's. Strategies utilized by the University in attempting
to deal with thece problems are also detailed).

Newell, Clarence A.  (1956):  Planning and _evaluating = internship

experiences in educational administration. Journal of Teacher Education, 7;
159-166.

(Thls artlcle deser1bes the technﬁques of plann1ng and evaluat1on wh1ch

have _developed at _the_ University of Maryland as it refined - its

internship and. other _ field- based educational administration training

programs. It is noted that the techniques of planning and evaluation

need to be consistent with the principles of learning and the democratic

process if they are devised primarily for a program in which an intern

works on a full-time -basis for a year under the direct gquidance and

supervision of a practicing administrator).
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Nikoloff, _Steve. - (1986).  Flint's administrative intern program.

Secondary Education Today, 27, 31-32.

(The author :éééEiBES;thé;bu?ﬁasé_éﬁé,6$éf§§iéﬁ;§f,iﬁé i&ﬁinistratiyé

Intern Program in the Flint, Michigan Community.Schools. The objectives
of the program are to broaden _the- pool of candidates for -leadership

positions and to. enable participants to become more familiar with

administrative practices and administrative work life).
Nunnery, Michael Y. and Kimbiough, Ralph B: (1969). Concept seminars.
UCEA Newsletter, 11, 4-6.

(The authors described innovative training practices that were adopted

as.part of the doctoral program in educational administration at the
University of Florida-in 1967. Among the practices were a-concept core
and field stations. _The concept core included the review of a number of

administrator--issues such as political processes, economic problems,

and__sociology. - Part -of the 1learning _experiences related -to these

seminars inclu’déd,fiéld,tiraet:i’eg;ig[iéféiﬁjfﬁdﬁénts were -expected to spend
time on-site in settings where such issues were central. . Field stations

were viewed as specific opportunities for students to practice the
theory of administration acquiredﬁthjiigﬁ,théir,ﬁﬁiVéESityfcoprsgs; At

the time in which the article was prepared, it was observed that the
reaction of students and faculty to both of these appraoches to learning
were viewed as extremely positive).

Onks, Linda C. (1981). Internships: Getting a feot in the door. Delta

Kappa Gamma Bulletin, 21, 39-33.

(The author points to the fact that the administrative internship may be

utilized to provide a. viable way for women to move into formal
administrative positions at the secondary school 1level. Such a
mechanism is - described as important because of the historic

underrepresentation of women serving at that level).

Orton, Roger. (1986). An administrative internship. Secondary Education
Today, 27, 46-50.

(In this article, one  individual's recent . experience. with  an
administrative internship program is described. The -value of this type

of learning activity is outlined, along with a call for more formal
programs . to be developed by universities and neighboring school

districts).
Pellicer, Leonard 0., et al. (1984). Do 1t first then talk about it: A
principalship practicum. Phi Celta Kappan, 65, 429.

(The author describes the features of a practicum-based cooperative
internship program develped in South Carolina. The goal of the program
is ~to enable students to put into practice the concepts of
administration learned in university courses):

-11-
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Ramsey, M. A. and Lutz, F. W.. (1973): The internship in school
administration: A review of its history and a conceptualization for the
future. Planning and Changing, 4, 135-143.

(The authors review the status of exjsting administrator internship

models and note that, although there is a widespead support for the
general value of intern programs, such activities are frequently
discontinued due to a lack of financial support. Instead, a proposed
model for a new administrative internship is proposed, based on the
strength of relying on. communication networks to be developed among
district _personnel, university professors, and interns. Among the

values of this model would be that it requires no increased amount  of

resources, it formalizes the academic experience aspect of the
intership, an_ it 1increases the 1ikelihood that many professors are

involved in its development and monitoring).

Reed, J. R. (1970). Administrative intern. Pennsylvania School Journal,
119, 156. —

effective way to increase the success of individuals aspiring to
administrative _positions = after = completing conventional university

(The author notes that the implementation of an intenrship program is an

training programs. It is noted that the strength of such an internship
lies in the partnership which is forged between the school district, the

individual itnern, and the university).
Reiter; R. and Scibilia, J. (1985). Preparing future principals through

an internship program. Lutheran Education, 121, 28-38.

(The authors of this article=-one a recent intern and the other is

cooperating principal--describe the most noteworthy aspects of their
cooperation in a special intern project designed to prepare individuals

to take on principalships of Lutern schools in urban communities).

Russel, J. H. (1971). Administrators get training in intern program.
College Management; 6, 27-28.

(In_ this article, a Tlocal program to train- future educational

administrators through participation in a full-time, paid internship

program is described).

Seltzer; R: W. (1956). Intern Report. NASSP Bulletin, 20, 53-58.

(This article describes a variety of real administrative situatins that

an intern had experienced in an internship program. Viewed as highly
successful, it provided many new insights and direction to those engaged

in internship activities).
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Stauffer, Thomas M. (1978). Academic administrative internships.  New

Directions for Higher Education, 6, 83-93.
(The author indicates that the proper role of internships for university

administrators should be to provide a method of training that maintains

professional - vitality, - while also providng the individual with
meaningful experience and preparing future leaders for universities).

Sweeney, James. (1980). Training educational leaders as change agents:

The effect of the internship. Educational Technology, 30, 42-45.

(The survey study described in this article was designed to assess the
effectiveness of the NASSP internship in meeting its goals of - producing
principals who would effect change in their schools. It was found that
interms who assumed principalships did not increase in. their ability to
adopt innovative eductional practices. However, the internship produced

principals who said they had more confidence to serve as leaders,
despite the fact that did not follow through with action based on that
confidence).
Sybouts, _W.. (1968).  The finternship in educationa] administration.
Journal of Education Administration, 6, 173-176.
o R - - f z - - B . o -
(This article describes the essential ingredients in an internship
program that serve to make it a successful _undertaking:. It also

underscores the need for cooperation and coordination between and among

the intern, the educational practitioner in the field. and the person

serving as the university coordinator).

Thomas, A. Ross: . (1975). The preparation of educational administrators in
Canadian_ universities: Laying on of the hands. The Journal of Educational

Administration, 13, 1.

(This article presents the observations made by the author concerning
the preparation programs for educational administratibh,iﬁ,]? -Canadijan

univerisities. The author . found considerable evidence for the
combination of ;sehdléflymfgjsciplihésiw,thedriés; problems, and eareer

placement focus in most existing programs).

i’rump’; J: Lloyd; ﬂfiﬁ,éFégona, J.. é;ﬁﬂﬁéﬁf{{ﬁﬁ&éé,jﬂ.; Hateh T. E., éiia,iiéﬁer;
Proiocy. G1969). Final report on the NASSP Administrative Internsnig
Project. NASSP Bulletin, 53, 3-116.

(This theme issue of the NASS Bulletin is devoted to a comprehensive
review of the _Administrative Internship Program - sponsored by the
National Association of Secondary School Principals under the direction
of Lloyd Trump. Strengths and limitations of varjous aspects of the
Program are noted).

~-13-




Unruh, A. (1957). The internship. Nation's Schocls, 59, 63-54:

sought to determine such issues as the extent to which internships are

(Th1s artic]e describes the f1nd1ngs of a survey research 7study that

accepted: by practicing administrators, the nature of effective
internship programs, and the issue of respbnS1b111ty for supervising

interns. Respondents were 75 school administrators in the metropolitan

area surrounding St. Louis).

west, J. and ﬁest ?.;,1i§?15, ‘The administrative internship in education:

Triumph or token? Catalyst for Change, 71, 4-6:

(The authors beg1nf by present1ng a brief review of the h1story of

educational administration internships. Next, an assessment is prov1ded
of - the -status  of intern. programs currently in place in many
universities: It is noted that such programs often remain low-prestige
ventures for many professors and, as a result, little effort tends to be

placed in attempting to improve effect’veness and overall quality).

ﬁriéht; Lance. (1985). Use internships to cultivate a new crop of
colleagues. Executive Educitér; 1, 22-23.
(In this article, the author outlines ten steps for schools to follow
when they wish to deve]op administrator internship programs).

Zabezensky, F (198571986) Hanagement 1nternsh1p program: A model.

Community COllege Review, 13, 54-59.

(fhis article examines the Maricopa Community College District's

management _internship. program, detailing  the history and- operation -of
the program. _Included are descriptions of program eligibility criteria,

Db . P RS —_ o e — e -w—----

the expected roles and responsibilities of individual interns, the ways

in which university graduate credits were provided, and the arrangements
made for interns to be eva]uated)

ZerEowsEif Hary Ann and Palaferro,, Rosemary E (19815; Two views of

internships. Delta Kappa Gamma Bulletin, 20, 36-38.

(Two --recent participants 1in _ an administrative internship program
described the highlights from their participation and conclude that such

programs are . important to help individuals move 1into successful

leadership roles).

Zivin, Reni=Zos, and Redden, Martha. (1975).  The residential administrative
internship. Planning and Changing, 6, 157-164.

(ﬁﬁé a’r’fieié Fﬁéij§é§ on 'Eﬁé Briiﬁéry iﬁié;-aéﬁah; fﬁai take inaéé

framework of an organizat1on There is also an exp]orat1en of how

expectations affect re]at1onsh1ps within organizations).

-14-
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Zuelke, Dennis C. (1983). Somebody does it right: - Field expsriences for

preservice administrators. Phi Delta Kappan, 65, 296-297.

(The author describes the administrative practicum program required of

all students seeking. administrative certification at Northeastern
I11inois University in Chicago. Students must complete approximately
200 hours of field work during two: consecutive semeSters. The work may
be done at their local place of employment).

-15-
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o PART 11 ,
JOURNAL ARTICLES DEALING WITH THE PRACTICUM IN PROFESSIONAL FIELDS
OTHER THAN EDUCATIONAL ADMINISTRATION

A relatively small number of articles concerning the practicum in
educational administration has been prodaééd over the years when compared to
treatments of that topic in other fields: A review of literatiure describing
training procedures in a variety of profess1ona1 ftéids révéais that a

pers1stent issue for pub11cat1on has been how individuals are prepared for

their careers by “learning by doing:* Examples are found in medical and
legal education, private business and ﬁndustry. theology, mass media and
eaﬁﬁuﬁ%éafiahs; and, of course, teacher educat1on In fact, the last F1e1d
has been the focus of an overwhe1m1ng maJor1ty of all the work produced in
the area of field-based learning as numerous authors have attempted to

describe features of student teaching act1v1t1es

In this sect1on a small sa mple of art1cles from f1e1ds other than

educational adm1n1strat1on tra1n1ng is presented There is no pretense that

this 1is truly an exhaustive representat1on of mater1a1 or even a truly

programs that have been pub11shed dur1ng the past 15 vyears. Items were
selected for irrl<ion in the B1b11ography only because 1t was believed that
they represent cerns that are universal to al F1e1ds and that
perspectives offe  in many of the works here may be applicable to the
design and implementation of preparation progréns designed to train future
school leaders.
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Bonar, 8. (1985). Needed: _ Structured activities for early field

experience programs. Action in_Teacher ducation, 1, 43-48.

(This article elaborates on _some of the needs for field experience. A
series of recommendations are listed which are believed to be helpful in
providing a structured approach to early field experiences):

Burke, .F: _ (1978). A clinical experience survey: Action in Teacher

(The _survey described . in _this article sought to determine

characteristics of field experience for studont teachers in _a_number of
Wisconsin teacher education institutions. The most important part of an
effective clinical experience, according to survey data, was the extent

to which a positive relationship, built on strong communication, could

be formed between an intern and his or her mentor).
Burke, P and -Schmidt, W. (1984).  Entry year assistance: A promising

practice. Action in Teacher Education, 6, 71-74.

(An Entry Year Assistance Program for beginning teachers sponsored by

the University of Wisconsin-LaCrosse is described.. Particular emphasis
is placed on the particular roles and responsibilities of the local
school district and: the sponsoring university in trying to develop ways

to increase the 1likelihood that a teacher's first year will be
successful).
Copeland, Willis D. (1981). Clinical experiences in the education of

teachers. Journal of Education for Teaching, 1, 3-16.

(The -author suggests that a high percentage of typical clinical
education _experiences offered by teacher educators are ineffective at
reaching their stated goals because they are -lacking in vision and are

limited in scope. An. augmented view of clinical education experiences
is offered with a potential effect of offering. the beginning - teacher
with the opportunity to develop a conceptual framework that would allow
meaningful interpretation of events observed in clinical settings).

Coulter, F. (1974). The effects of practice teaching on professional self

fmage. Australian Journal of Education, 18, 149-159.

(This article presents a research study which sought to determine if an

individual's participation in student teaching has an effect on the

development of a positive, personalized self-image that will enhance  a
person's view of the future as a professional educator. . The findings
indicate that such an activity has a strong impact on the creation of an

individualized self-identity and appreciation of the worid of teaching
and teachers in general).
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Craver, D. M. and Sullivan P. P. (1985). Investigation of an internship

program. Journal of Continiuing Education in Nursing, 16, 1134-118.

(In this article, a description of a hospital-based internship program

in_nursing is presented, along with an assessment of the value of such
programs in.general. It is concluded that this approach is an effective

way to socialize nurses in their role and provide them with job skills).

Funderburk, C. (1984). Building bridges between thought and action: The
legislative internship. College Student Journal, 18, 159-163.

(This article. presents a description of a legislative -internship

avajlable to students in political science and public administration at
Wright State University in Ohio. This internship was -designed. to

provide students with a period of supervised participation_in government
so that they might be able to relate -theory -learned in the Wright State

University classroom to the real world of daily politics as practiced in
the Ohio General Assembly. Information related to student evaluations

of the program is alsc provided).

Goodman, Jesse. (1986). Making early field experiences meaningful: A

critical apprcach. Journal of Education for Teaching, 12, 1069-126.
(Tais_article describes an early field experience designed to help
preservice teachers become more reflective, experimental; and empowered
as curriculum developers and implementors. _Included is a synthesis of
recent research concerning = teacher = perspectives within preparation
programs; and alse a- statement of the potential benefits to be derived
form effective early field experiences).

Hanson, Janice. (1984). Internships and the individual: Suggestions for

implementing (or improving) an internship program. Communication Education,
33, 53-61.

(The _author _provides a description of the status of structured

internships in communication, mass media, and journalism. The purpose
of these internships is to provide a bridge between the world of theory

and the- world- -of practice: _Among the suggestions that are made to

ensure the quality of future internships is that these programs must pay
attention to and demonstrate the characteristics of: (1) practicality,

(2) academic integrity, (3) economy, and (4) sufficient institutional
support = through = the -allocation. of  operational - resources.
Recommendations are also included regarding the responsibilities for
faculty sponsors and the ways in which the program should be ~valuated).

=18=
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Hook, Wade F. and Fern, Paul S. (1983). Internships in social science:

An historical perspective. Innovative Higher Education, 8, 38-44.

(Suggestions are made for defining policies and_ maintaining the quality

and integrity of the educational processes that are__part. of social
science internship programs. The suggestions made relate to the ways in
which interns may be sponsored, how they must be sup:rvised while in the

field, the ways 1in which desired learning outcomes and perfcrmance
standards are to be determined, and strategies that may be utilized in

evaluating student progress as interns).
Hyre, J..M-, Jr. and Owen, A.-W. - (1984). Interns: The Ivory Tower at

Work. Communication Education, 33, 371-376.

(The authors_share their experiences with the design and implementation

of an._internship program in.telecommunications and speech communication

at Youngstown State University. Specific attention is directed toward
the ways in which this program addressed the following issues:- Start-up
procedures, the length of the internship, the number of student hours

needed- in. the workplace, academic credits, remuneration; selection
criteria, and student requirements).
Isler, Richard E., Lee Charles M. and Milhoyte, Robert L. (1978). Planned
field experiences: The key to career decision. Action  in Teacher
Education, 1, 38-43.

(In_this article, the authors report on successful attempts to develop
early and continuing fieid experiences throughout an _undergraduate
teacher education program. Students can engage in field experiences in
any point in their college programs so that they may receive insights

into eventual career choices).

Kindsvatter, Richard and Wilen, William W. (1982). A clinical experience
theory applied to clinical experience. Action in Teacher Education, 4
17-26.

(This article discusses clinical experience theory and practice. It
presents a definition. of clinical experience education; -and_also &

teacher role-purpose matrix that is meant to be helpful in analyzing
teaching behaviors and in identifying classroom problam sand strategies
designed to resolve the problems).

Lasley, Thomas J, Applegate, Jane H. and Ellison, Carole. (1986). The
expectations and problems _of university _supervisors of early field

experiences. Journal of Education for Teaching, 12 127-140.
(Field experiences are described as an essential part of the teacher
education curriculum. . Prospective teachers are_expected to spend time
in_schools observing and working with teacheérs and students. The study

described in this article was designed to identify the expectations and
problems of university supervisors. Eight expectations and problem
factors are described and the ‘implications for structuring fijeld
experiences are discussed). o
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tong, B. E. (1984).  Ensuring due process in clinical education

experiences. Teacher Educator, 19, 29-33.

(The author provides a series of suggestions to be followed by

supervisors of student teachers and other students in field-based
learning settings to ensure that due process rights are maintained.
Particular emphasis 1is placed on such issues as initial placement,

in-field monitoring, and evaluation of complete intern experiences).
McIntosh, R. 6. (1971). The clinical approach to teacher education.
Journal of Teacher Education, 22, 18-24.

(This paper focuses on two-issues=-the case for reordering present
practices to give greater emphasis to clinical aspects of teacher
education, and to determine the basic principles by -which clinical

training can be designed. Three principles for clinical training

include the need for such training -to include: (1) exercise of
responsibility; (2) breadth of experience; (3) cohesiveness of the

training community.

McIntyre, D. John and Norris, William D. (1980). The state of the art of

preservice teacher education programs and supervision of field experience.

(The authors report the Ffindings of a national survey which was

conducted by the authors in order to determine whether or not there are
certain_trends which exist in the design of preservice teacher education
programs. . For the most part, it was concluded that there wvere more

similarities than dissimilarities in the characteristics of most
programs throughout the country).
Newell, Clarence A. and Byrme, R. H. (1959). Field experiences in

education. Journal of Teacher Education, 10, 435-438.

(The authors described thre types of practica that were, like student

teaching for prospective teachers, required of aspiring administrators
at the University of Maryland. These three practica were planned field
experiences (short, basic activities to acquaint students with
administration), apprenticeships (more advanced and comprehensive forms

of supervised practice), and internships (full-year, full-time
supervised experiences designed to place students into regular

adminstrative positions).
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Smith, Richard J. and Bragstad, M. Bernice. (1970). Providing field
experiences for prospective consultants. Journal of Reading, 14, 163-166:

(This article provides a description of a cooperative program involving

the_University of Wisconsin-Madison and the Madison Public Schools. The
purpose of this program was to provide opportunities for University
graduate students to work on-site as reading consultants in high schools
of the district. The basic benefit derived from this arrangement was
said-to_ be that it provided a sufficient number of reading specialists
to the system so that it was possible to develop a structured approach
to reviewing reading progress in content_ areas, and to:- develop reading

skills of students accordingly. The value to University students was
the fact that the program provided them with an opportunity to acquire

on-the-job &xperience as reading conzultants).

Stewart, Michael M. (1977). Community medicine clerkship in an applied

research setting. Journal of Medical Education, 52, 145-146.

(The author of this article describes the four week-long cierkship in
community medicine which is a requirement for all third-year students at

the Mount Sinai School of Medicine in New York. It is noted that an

important feature of the program is the wide variety of settings that
are available to students).

Sutton, J. M. et al. (1985). A joint internship program for law and

counseling students. Journal of Courseling and Development, 64, 143-144,

(This_ article describes an arrangement at the University of Maine

wherein law and counseling students participate in a special joint
practicum. According to the authors, the advantage of this_internship
is that it provides a learning laboratory in which assumptions and

beliefs about similarities and differences of the two professions can be
scrutinized carefully).

Volmmer, Marian L. (1984). A case for extended clinical experience.

Action in Teacher Education, 6, 79-83.

(It is suggested here that future models for teacher education will

probably take on many different forms. The author presents an -argument
in_ this article for extended clinical experience as one important
improvement that will relate to teacher education).

Wanous, John P. (1977). _ Organizational entry: Newcomers moving from

outside to inside. .Psychological Bulletin, 84, 601-618.

(Wancus begins by providing a definition of what he terms organizational

entry, or ‘“several processes that occur as new .members enter
organizations." These distinct areas of research are reviewed: (1) how

individuals choose organizations, (2) the accuracy of organizationally
relevant information possessed by outsiders, and (3) the effects of
realistic job previews ¢n a number of discrete aspects of the process of
job entry).
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PART III

BOOKS AND BOOK CHAP*ERS DEALING WITH FIELD-BASED
EDUCATIONAL ADMINISTRATION PROGRAMS

»

ta]ented educat1ona1 administrators. ﬁs a result; there has been an
1ncreas1ng1y strong statement of comm1tment to the need to find effective
ways to prepare schoo] 1eaders For the future. It is therefore surpr1s1ng
to note the relative absence of a strong literature base in the area of
determinin’g better ways to structure preservice administrator preparation
programs. The relatively few number of books and book chapters that
comprise th1s section of the B1b11ography represent most of the work that
has been carried out dur1ng the past three decades on the ways in wh1eh
adm1n1strator preparation programs m1ght be rev1sed and lmproved It should
a]so be noted that, desp1te the consistent call for the 1nCIUS1on of more
field-based educational programs, few items in the list that follows deal
spet%F%éaiiy with the issue.

The nmJor1ty oF the books and book chapters related to adm1n15trat1ve
preparat1on speaks to spec1f1c issues that must be addressed by p]anners of
preserv1ce programs . A]though many of the works found here are quite dated
it is interest1ng to note that the issles and concerns ra1sed frequent]y in
these mater1als have as mueh re]evance today as they did 20 or 30 years
ago. Anéthér general observat1on to be made here is that. not surpr1s1ng]y,

the majority of the work 1nc1uded came about through the Sponsorsh1p of
-22-~
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professional administrative associations--AASA, NASSP, or UCEA. What this
says about tﬁé ?iéié %s that administrative preservice préﬁérat50h and its
problems and challenges do not often seem to be a topic of great interest to
individual authors or book publishing companies. No doubt there are many
reasons for this situation, but analyiing why the study of administrative
BFébaratibh is not an issue attracting many scholars today fs somefﬁ%hg tﬁat

goes far beyond the SESSE of this Béper.
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Albright, R. 0. (1962). An administrative staff college for education.

In . Culbertson, Jack and Hencley, Stephen P., (Eds.), Preparing
Administrators: New Perspectives. Columbus, OH: University Council for
Educational Administration.

(The author describes strategies that might be taken to increase the

ability of the -professional educational administrator to become more

effective as zn innovator and change agent in a schocl).

American _Association of School _Administrators. - (1960). Professional
Administrators for America's Schools. (Thirty-Eighth Yearbook). Arlington,
VA: The Associatwon.

(This Yearbook of the American Association of School Administrators was

prepared to provide a profile of the status of ths profession of school
§§@1§1§;ratjon,1n;thé;]QSG}s;fandfalso,tb,nggést:diféc;ions,that the

field may follow in the future. Included are numerous suggestions for

revisions in _practice and policy that the contributors to the Yearbook
believed would help to strengthen the professional statis of _school
administration in the future. Of particular interest is Chapter III
which examines the nature of programs that were currently in place to
prepare educational leaders of the time; -and then make recommendations
for ways in whick preparation programs in general could be improved.
The Yearbook also contains a description of a large-scale survey of

superintendents to determine their career paths).

Benson, Charles 5. (1963). Financing Anternships: .~ A look into the
e I 41 AdmihiétF@iiVé
for Educational

Stephen 7.. (Ed.), The Internsh:
Council

future. In Hencley, h
Preparation.  Columbus, OH: University
Administration:

KIhe,authar,éxamiﬁésitﬁé;Vqlue of intérhShibsﬁﬁy;épplying,inﬁutédﬁtbﬁt
analyses techniques to such programs. _He concludes that _returns to
Tocal districts and sponsoring universities far outweigh the costs of
such programs, particularly when one considers the social advantages to
be derived from such activities).

Borgeson, Fritz €. (1963). The role of - the university -in the school

administration - Henc

Internship_in Administration Preparation.

internship program. In Hencley, Stephen P., (Ed.), The
) Columbus, OH: University Counci)

for Educational Administration.

(Borgeson notes the issues that need to be dealt with by universities

sponsoring educational administration internship programs: These topics
include how candidates are selected and recruited, the ways in which
appropriate learning experiences are ~identified and matched with

the evaluation procedures to be utilized to determing individual

candidates, overall planning, how 1htéfhs,éféféupervised,aﬁd;by whom,

candidate as well as program success, and how needed changes and
adjustments are made in Programs after they are first initiated).
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Boyan, - Norman J.  (1963). Common -and specialized 1earn1ngs for
administrators and supervisors: Some problems and issues. In Leu, Donald
J. and Rudman, Herbert €.; (Eds.), Preparation_ Programs for_ School
Administrators. ((Proceedings of the. Seventh UCEA Career Development

Seminar). East Lansing, MI: Michigan State University College of
Education.

(In this chapter, Boyan describes three major. developments of the 1950's
and early 1960's that have greatly _influenced the types of

interrelationships that exist among teachers, superV1sors and

administrators: (1) The desire for greater professionalization in
education, (2) - jncreased specialization in education, and (3) the

eEEFgence of a "scientific approach" to. school administration. - Included

also .is a discussion of the continuing problem of definition for

administrative competence and effective performance).

ggjggg, Eonradl, (}963) The ro]e of 1nternship< in the tota] preparation
program for educational administration: A frontier perspective. In Stephen

P. Hencley, (Ed.), The Internship in Administratin Preparation. Columbus,

OH: Uriversity Council for Educational Administration.

(Br1ner presents the thesis 1n,th1s chapter that "“there is a need to

develop . viable conceptval formulations to serve as. foundations frm which

the .central purposes of 1internship _programs may_ be elicited." _ He

continues to develop this theme by suggesting that at least three goals

need to be addressed in finding adequate theoretical and conceptual
roots for_ itnern programs.- In short, Briner suggests that the reason
behind the establishment of 1nternsh1p programs_need clear articulation

and adeguate definition before such programs are started in the first

place. Failure to do so condemns the internship to failure from the
start).
ﬁiiifel; Robert W: (1963) State—wide approaches to,deve]ep1ng internship

programs. In Stephen P. Hencley, (Ed.), The Internship in Administrative
Preparation. Columbus, OH: University Council for  Educational
Admihistrétion.

(Br1tte1 argues in. favor of statewide approaches to 1nternsh1p programs

in educatinal administration. Among -the principal advantages to such

arrangements are that they would amplify -the resources of single
jnstitutions, increase = student contact with professors at other
universities, _enable programs to be developed under -common legal
frameworks, and 1increase the 1ikelihood that supportive financial
arrangements could be legislated):
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éfﬁﬁéf; Eiiiibﬁ” ﬁ,, (1958). idﬁiﬁiéfféfjééi ﬁ;itijtes of - fiéid,,ggencjes;

In Clifford P. Hooker, (Ed.), An_Appraisal of the Internship in Educational

Administation.  New  York:  Cooperative Program  in  Educational

Administration; Teachers College, Columbia University.
(This chapter includes a report of a survey of administrative practices
of field agencies that utilized

ilized interns in educational administration.
An evaluation of these practices is also presented. Among the issues
considered are the procedures used in selecting interns, how internships
are financed, contracts that are used. for interns, how interns’

activities are planned;  the daily and weekly patterns of interns; titles

and facilities available for interns, and the ways in. which interns'

activities are evaluated, both by their universities and also by their
sponsoring school districts).

Burk, James M. (1958). Effects of internship on sponsoring Field agency

and cooperating administrator. In Clifford P. ‘Hooker, (Ed.), An_Appraisal

of The Internship 1in_ Educational Administration. New York: - Cooperative

Program- in  Educational Administration, Teachers College, Columbia
University.

(The study reported _in_this chapter was -designed to _determine the

effects of the internship program in educational administration, as set
up__in _the Middle Atlantic Region of _the - Cooperative Program _in

Educational Administration, on the sponsoring school systems and on _the

cooperating  school administrators. Evaluation was based on the extent

to which articulated objec:ives of the program were actually achieved in
the minds of school administrators and local boards of education members

who worked with interns).

Carlson, Richard 0. -(1963). _Commor learnings for all administrators. _In

Leu, Donald J. and Rudman, Herbert C. (Eds.), Pre aration_Pr ,
School Admﬁﬁiétfif6i§. (East Lansing, MI: Michigan State University
College of Education.

(Carison_discusses the substantive content of common lernings and from
this analysis _discusses the normative aspects: of school administration.

The institutional context of administration is also given considerable
attention in this chapter). .

Culbertson, Jack A. (1963). Common and specialized ontent in the

preparation of administrators. 1In Leu, Donald J. and Rudman, Herbert C.,

(Eds.), Preparation Pro raMS—fériSchopl,Adﬁiﬁj;tf@féﬁii (Proceedings of - the
Seventh UCEA Career Development Seminar). East tansing, MI: Michigan State

University College of Edication:

(Culbertson bases his discussion of comiion and specialized learnings on

a_description of administration operating within a social context. of
special 1interest is his proposal for _a common-learning grid  which

provides an analytical tool for determining the preparation of
administrators within the vaiue systems of given societies).
-26-
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Culbertson, Jack and Hencley, Stephen, (Eds.); - (1962). _ Pre’g’aring

Administrators: New Persgective Columbus, OH Unjversity Council for

(fhis book contains a collection of papers which speak to essential
issues facing those -interested in -the - preservice and inservice
preparation of school admjgjstretgrsi Included are chapters considering

the role of colleges of education .and local school districts. Further

information about this total volume can be gained by rev1ew1ng the
descr1ptions of individual chapters)

Bééiésf Apaniel R. ;7(1g§gj; The Internship 1n AEducational Adm1nistrat1on
washington, DC: The Center for Applied Research in Education, Inc.

(This book is directed toward presenting a comprehensive analysis of the
use of the internship as an integral part of preparation programs - of
educational administrators. A central thesis of the volume is that

school. administrators can hardly be prepared for their important role

without some opportunity to work in the field before concluding their
preservice training. The book begins by reviewing the nature of
internships- _in _general and considers their - special - role -in
administration preparat1on Next, appropriate learning experiences.that

should be included as part of structured administrative internships are

examined. The book concludes with an examination of some of the more
important logistical issues associated with the implementation of an
internship program, 1ne]ud1ng the ways in_which internships might -be
evaluated: Finally, a vision of future efforts to provide internships

programs as regular parts of administrative preparation programs is
suggested).

Bavis, Robert H.; Buley, John S and,A1exander, Lawrence T (1977) Field

Experience. (Guides for the Improvement of 1Instruction, No 8). East

lLansing, MI: Michigan State University Learning and Evaluation Service.

(Th]S book]et prov1des ‘a_ number_ of practical suééestidhs For _the

increase the amqqnt of exper1ent1al learning act1v1t1es ava1lab1e For
his or her students by developing formal field experiences. Included
are examples of several evaluation forms that are appropriate for a wide
array of field experience programs in universities).

Doob Heather S (1974) InternshlpgggﬂrggﬁamSU7WJn,: Educational
Administratien Ar]ingtbn VA: Educational Research SerV1ces Inc.

(Inc]uded in this book,ls a descr1pt10n of a- survey of 1,094 school

systems _across the nation regarding administrative 1nternsh1p programs.

Particular attention is focused on the 1length of internships,
eligibility, and hiring preferen;es There is also a section devoted to

the description of 11 exemplary intern programs).
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Eckel, - Howard. (1963): Learning experiences for tomorrow's elementary
school. . principal. In Hencley, Stephen P., (Ed.), The Internship in
Administrative — Preparation. Columbus, OH: University Council for
Educational Administration:

(In this chapter, Eckel suggests that the effective elementary school

principal will need to be successful in self-actualization, concepts of
educational administration as an applied social science, and awareness
of the elementary principal's role as an institutional leader. He also
proposes ten guidelines for formulating learning experiences to promote

growth among aspiring administrators).

Engleman, Finis. -(1963). Role descriptions  and common elements in the
preservice preparation of principals and superintendents. In Leu, Donald
J., and Rudman, Herbert C., (Eds.), Preparation Programs for School of
Administrators. (Proceedings. vf the Seventh UCEA Career Development

Seminar). East Lansing, MI: Michigan State University.:

he common. and unigue elements in the
preparation of school administrators. He lists the commor elements as
(1) cultural issues, (2) the basic rationale for organizing, planning,
and -administering, and (3) researzch and evaluation. The content of the

(Englemen reviews some of the common

unique learning is related directly to position and, as a result, the

author points up the area of the professional context and its importance
in determining  appropriate learning  experiences for  future

administrators of schools).

Erlandson, David A.; Beckman, Walter F.; Heller, Mel; Kelley, Edgar A.:
McCleary, Lloyd E.; and Keefe, James W. (1985). Performance-Based

Preparation_ of Pr s: A Framework for Improvement. Reston, VA:

(This work is the product of an_ad hoc committee of NASSP that was
convened to study the ways in which administrator preparation programs
could be improved if they were based on performance objectives. _Among

the features suggested to improve such programs s th euse of rpocedures
such as those that are part of assessment centers to screen applicants
and candidates for preparation programs in the first place. Candidates

5o selected to programs would find that considerably greater attention

would be placed on the use of field exyeriences as training sites for
their programs.  The booklet contains -a series of speci

r. _programs. The booklet contains -a series of specific
recommendations for program improvements as well):

Harlow, James_&. _ (1962). Purpose-defining: The central function of
school administration. In Culbertson, Jack and Hencley, Stephen P., (Eds.),
Preparing - Administrators: - New Perspectives. Columbus, OH University
Council for Educational Administration.

(As the title of the chpater implies, the author argues the fact that
administrators of any organizations will never be successful or
effective if they do not come te grips quickly with an understanding of
the purposes and goals of their organizations).
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Hencley, Stephen P.. (1962). Forces shaping the new perspectives. In
Culbertson, Jack and Hencley, Stephen P, (Eds.), Preparing Administrators:
New Perspectives: Columbus, OH: University Council for Educational
Administration.

(The author points. to the following issues that will be important
determinants. _of _the features of society over which future school
administrators must —work: Continued ideological . conflicts among
nations, population explosions, technological advances, increases in
knowledge, massive shifts in value orientations, and increasing
expectations for excellence in public schools).

Hencley, Stephen P., (Ed:), (1963). The Internshin in Administrative
Preparation. - Columbus, OH: University Council for  Educational

Administration.

(See. descriptions of individual chapters contained within this volame
which was prepared "to present challenging viewpoints on significant

aspects of t! 2 internship in administrative preparation®).

Hooker, Clifford P., (Ed:), (1958). An-appraisal of the Internship in

Educational Administration. New York: ~Cooperative Program in Educational
Administration, Teachers Coll-ge, Columbia University.
(The ourpose of this book was to describe a comprehensive evaluation of

an internship program for c(ducational administrators that was  sponsored
by- the Cooperative Program in Educational Administration and Columbia

University. The study set out to collect, analyze, and interpret

information relating to the effectiveness o the internship as a means
of  improving the professional preparation of prospective - school
administrators. - Individual chapters, each of which ~is - detailed
elseéwhere in this part of the Bibliography, were prepared by individual

researchers who were charged with the responsibility of investigating

particular aspects of the internship).
Horoschak, Peter P., and Cronin, Joseph. (1972). Innovative Strategies in

Field Experiences for Preparing Administrators. Columbus, OR: University

Council for Educational Administration.

(The authors provide an analysis of the rationale and basic assumptions
underlying field experiences as a worthwhile practice in educational

administration training programs. They begin _with__considering basic

definitions for field experiences. Next; they consider the objectives,

procedures, and strengths and weaknesses of four alternative modesl or

strategies for field experiences. These were the traditional -school

system survey;, the human relations approach, the clinical/political
action_ strategy, and the anthropological or._.sociological research
approach: The strategies were-said to differ according to the focus of

the field study, the type of involvement of individual students or the
field study team, and the expected outcomes of the field study
experiences. Examples are provided of each of the four major
strategies).
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School Administrators; Common_and Specialized Learnings. East Lansing, MI:
Michigan State University, Co’llege of Education.

Leu, D. J., and Rudman, H. €., (Eds.), (1962). Preparing Programs for

(This volume is a compilation of the papers presented at the seventh
UCEA Career Development Scminar that focused on_the -identification of

common and specialized learnings needed for effective conduct of a

variety and administrative positions. The Seminar was hosted .and
cosponsored by the College of Education at Michigan State University.

More information about- individual papers is presented in brief

descriptions of individual chapters from this book).
Lonsdale, Richard C. and McCarty, Donaid J. (1963). Learning experienc

] Mc ). es
for tomorrow's _superintendent. 1In Hencley, Stephen P., (Ed.), The
Internship in Administrative Preparation. Columbus, OH: University Council
for Educational Administration.

(The authors offer a three dimensional model that they suggest would be
useful not only in analyzing pubic school administration but also in

developing dimensions to significant learning experiences for futare
superintendents. The model highlights %he need for conceptual, human

relations, and conceptual skills at various Jevels of organizations, and
also. the _important relationship- of ._-both functional and process

competencies to effective school administration. The theoretical
framework is used to generate substantive guidelines for the planning of
specific learning activities).

Lortie, Dan ¢. (1962).  Complexity, specialization, and professional

knowledge: Overall strategies in.the: preparation of school administrators.
In Jack Culbertson and Stepphen Hencley, (Eds.), Pr ring Administrators:
New - Perspectives. Columbus, OH: University Council for Educational
Administration.

s that any effective program for the preparation of futire

tortie argue:

school - administrators - will need to reflect the realities of the

administrator's role in the vears to come. These realities include
increasing 6Fgéﬁiiéti6na17cgmp]exity;,&]bhg,ﬁith:giééféff§pecjalization

of staff and others in the school organization. Finally, Lortie
predicts a continuing explosion of new knowledge that must be accounted
for by school leaders).

Lowe, Alton D. and Rossey, Paul W. (1958). Effect of internship on

intern. In Clifford P. Hooker. (Ed.), An Apprajsal_of the Internshp in
Educational Administration. New York: Cooperative Program in Educational

Administration, Teachers College, Columbia University.

(As part of the Cooperative Program in Educational Administration, the

authers describe a study of the opinions of cooperating. administritors
and interns regarding the effect that the internship program in
educational administration has on the individual student).
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Miklos, Erwin. (1972). Training-ln-Common for Educational, Publiic..
Business Administrators. Coiumbus, OH: University Council for Educational
Administration.

(After presenting the assumptions and rationales For training-in-common,

Miklos describes several programs that incorporate various aspects  of
the in-common approach_supported and explained in this book. - He also
describes several sources of resistance to its adoption and shows how
these must be overcome if its implementation is to take place).

Millett, John D. (1962). Perspectives of public administration. In

Culbertson, Jack and Hencley, Stephen P., (Eds.), Preparing Administrators:
New Perspectives. Columbus, OH: University Council for Educational

Administration.

(Millett reviews the status of public administration and its implication
for the -improvement of educational governance. He notes that the study
of public administration in the United States has suffered from two
defects: A confusion of objective and a confusion of content).
Moorhead, M. -Scott.- (1958).._ Effects of .an_ internship on a cooperating
university. In Clifford P.- Hooker, (Ed.}, An_Appraisal of the Internship in
Educat’onal Administration. New York: Cooperative Program in Educational

Administration, Teachers College, Columbia University.

(The purpose of the study reported in this chapter was to determine the
effects of the .internship in educational administration on_ {1} _the
preparatory program of the educational leader in___cooperating
universities, (2) the  university staff, (3) ~the administrative
procedures and policies of the university, and (4) the interaction of
the university and the sponsoring field agency. In general, it was
noted that internships tend to have a positive effect on universities,

faculties, and cooperating agencies. A concern was noted regarding the

sufficiency of financial support for intern programs, however).

Newell, Clarence A. (1952). _Handbook for the Development of Internship
Programs_in Educational Administration. New York: Cooperative Program in

Cducational Administration, Columbia University.

(Newell provides a broad overview of the history of intern programs for

the: preparation of .school administrators. This is followed by a

statement of the assumptions, rationales, and values inherent in _such an
approach. to the preparation of school principals and superintendents.
Major issues such as those of candidate recruitment, selection, and
placement, supervision in the field, relationships between field- and
university supervisors, and the ways in wiich interns should be
evaluated are covered).
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Pedicone, John J. (1984). The internship: A practical analysis. In John
J. Ltane, (Ed:), The Making of a Principal. Springfield, IL: Charles E.

Thomas Publishing.

(Pedicone reviews the structural characteristics of administrative

internship programs in place in 19 large doctoral-granting_institutions
of educational administration. Included are observations concerning the

credits that are given, selection criteria for interns, and placement

procedures).

Ramseyer, John A. (1963). The internship: Some problems and issues. In
Hencley, Stephn P., (Ed.), The Internship_1in_Administrative Preparation.
Columbus, OH: University Council for tducational Administration.

(Ramseyer reviews some of the continuing issues and problems that face
those -interested in carrying out internship programs to _prepare
educational administrators. Despite any difficulties, ha notes that the
internship must remain as an important part of future effective training
programs).

Reller, Theodore L. _(1962). A comprehensive program for the preparation
of _administrators. . .In Culbertson, Jack and Hencley, Stephen P., (Eds:),

reparing - Administrators: _ New Perspectives. Columbus, OH Universit
Council for Educational Administration.

O

(The chapter begins with a review of some basic assumptions regarding

society, the educational situation, and educational administration.
Next, suggested qualifications for -the édm1gi§§fg§orto deal with these

assumptions are - outlined. _Third, the program for selecting  and
preparing -individuals who are to be administrators is presented,

followed_ by . a rather _ specific set of  recommendations _concerning

desirable content for administrative preparation programs. Finally, the
requirements for the staff charged with the responsibiiity for preparing
administrators are noted).

Silver Paula F. and Spuck, Dennis W., (Eds.), (1978). Preparatory Programs

for Educational Administrators in__the United States. Columbus, OH:
University Council for Educational Administratien.

(The_ purpese of the study reported in this monograph was to describe

preparation programs. in educational administration in the united
States. It was 1intended to provide _baseline_ data about structure,

governance, foci, and intended audiences of such programs. Through
this, 1t was intended that an analysis could  be provided of
administrative preparation programs from the perspectives of department
heads, professors, and students. A profile of preparation programs and

significant issues related to those programs was generated).
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Strand, _William H.  (1963). What the university expects of School

districts in the development, administration; supervision, and evaluation of

internship- programs. In Hencley, Stephen P., (Ed.), The Internship in
Administrative ~ Preparation. Columbus, OH: University Councii for
Educaticnal Administration.

ifﬁé iﬁiﬁbﬁ presents a set of normative éiféﬁfﬁif&ﬁé;fﬁ§i éFé,fb,SérVé

as guides to personnel in: local school districts serving as hosts for
interns in educational administration. The school district is viewed as

a_full partner to the university in providing learning experiences for

interns in such areas as administrative process, interpersonal
relations, concept formation, choice-making, and the testing of values
assumptions. Recommendations are also made for the design of specific
types  of -learning experiences that are to be beneficial to
administrative interns).

Tracy, Neal H. (1963). Learning experiences Ffor prospective secondary

school principals. In Hencley, Stephen P., (Ed:.), The internship in
Administrative _ Preparation. Columbus, OH: University Council for
Educational Administration.

(Tracy notes that the internship shouid encompass a full spectrum of
clear and sequential administrative experiences related to the position
of -the secondary school principal. Substantial responsibility should be

undertaken by the prospective administrator in relation to_significant
aspects = of administrative tasks. The. intern should also become
acquainted with decision-making _proceduras, communication _networks,

change processes, and other technical aspects of administration. The
purpose of any intern experience is tc provide the candidate with a view

of the entire pattern of school aperation).

Walton, John. (1962). The education of educational administrators. In
Jack Culbertson and Stephen Hencley, (Eds.), Preparing Administrators: - New
Perspectives. Columbus, OH: University Council for Educational
Administration.

(Walton. considers the. ways in_ which the field of educational
administration 1{s different from a general conceptualization _of

administration: = He concludes that there are differences, but the school

administrator must indeed be prepared in the sue of administrative
skills in general.. He also suggests a framework of curriculum that
should be included- in. the training of administrators: Seminars in

various fields within the social sciences, a seminar in administration,
courses in the government of education, and a seminar on the literature
of education).



Wengert, Egbert . . (1962):  Preparing school administrators:  Some
problems_and issues. . The Culbertson, Jack and Hencley, Stephen P., (Eds.),

Preparing _Administrators: New Perspectives. Columbus, OH: University
Council for Educational Administration.

(The author considers some continuing problems related to the adequacy

of most administrative preparation programs. He reviews the paradox of
providing individuals with an - increasingly rich conceptual base that

will enable them to make better decisions, while at the same time,
realizing that the husiness of effective school administration is often
tied directly to an. individual being able to make decisions quickly,
without sufficient time for searching a rich research foundation for
answers) .

whittier, C. Taylor. -{19¢3). The administrative intership program in
Montgomery County, Maryland. _In Hencley, Stephen P.; (Ed.), The Internship

In _Administrative Preparation. Columbus, OH: University Council for
Educational Administration.

(Whittier provides a description of what has been described as a
successful administrative internship program which  tock = place. in
Montgomery County, Maryland. Detail is provided to the assumptions made
in_the school system, and also the operational characteristics of the

program).

Willis,  Benjamin €.  (1962).  cConti=:ring education _ _for present
administractors. __In . Culbertson, - Jack and Hencley, Stephen P. (Eds.),
Preparing Administrators: New Perspectives. Columbus, OH: University
Council for Educational Administration.

(The author notes that preparation for school administration cannot end
when they leave university classes..- Effective administration demands

ongoing inservice opportunities as well):

ﬁiﬁﬁa;§€chardtﬂ;éii?é);WﬁHﬁééﬁvéﬁiisﬁii;ﬁéiﬁé&égana Mateidals for Preparin

Educational Administrators.  Columbus, OH:  University Counci] TFor

Educational Administration.

(This publication deals with the development of some of the _more
noteworthy unconventional methods and materials of instruction used in
the preparation of school administrators).

Yelon, Stephen L., and Duley, John S: (1978). Efficient Evaluation of

Individual Performance in Field Placement. (Guides for the Improvement of
Instruction in Higher Education, No. 14). East Lansing, MI: Michigan State
University Learning and Evaluation Service.

(The purpose of this booklet is to provide a practical guide that may be

used to assist field experience coordinators and supervisors to view a
variety of alternative approaches that may be used to evaluate students
engaged in field-based educational activitijes. Another stated purpose
of _the material 1is "to encourage faculty to go..beyond immediate

priorities and spend time and energy to create a time-saving, efficient,
systematic evaluation procedure").

7
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o Part IV
Techn1ca1 Reports and Other Papers Related to the Use of F1e1d Exper1ences
In the Preparation of Educational Administrators

In addition to articles, books, and book chapters, a limited number of
other materials have been produeed in recent years that have dealt with
p]anned F1e1d exper1ences, 1nternsh1ps, and other forms of praet1ea ut111zeﬂ
as part »f educational administration pragrams. These have consisted of
various technical reports, project summaries, b1b1iograph1es, and papers
presented at meet1ngs of profess1ona1 assoc1at1ons This sect1on 1nc1udes a
samp11ng of these types of papers, most of which have been identified
through a review of ERIC documents

Because the majority of this material describes specific studies and
activities; no genera11zat1ons are possible regard1ng iityp%cai“ material
1nc1uded and there are few conc]usuons that can be reached about the status
of wr1t1ng in this area. It 15, perhaps, somewhat surpr1sing to note that
there are re1at1ve1y few papers descr1b1ng research related to the
preserv1ce Wract1cum This is true even when one considers the tremendous

number of state and reg1ona1 meet1ngs of crnan1zat1ons where papers re]ated

to this topic m1ght be presented but apparent]y are not
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Adkinson, Judith A. and Warren, Andrea, (Eds.), (1980). The Administrative

Internship. Lawrence, KS: University of Kansas.

(Produced as a part of a project known as *Internship, Certification,
Equity-Leadership, and Support (ICES)," this monograph __provides a

description of a field test of a model for mobilizing statewide
resources in Kansas -to prepare women for administrative careers and to

place them in positions for which they are qualified. The crucial
component of the training program was a year-long internship in sclool

administration for thke 13 ICES participants).

Anderson, Jennifer adn Smith, Leslie (Compilers). (1986). Bibliography of
Research in_Experiential Learning, Internships, and Field Exveriences.

(Peer Assistance Network in Experiential Learning, Resource Paper No. 16) -
Raleigh, NC: National Seciety for Internships and Experiential Education:

(This annotated bibiiography contains more than 80 entries that include
books, technical reports, book chapters; and journal articles -related to

the conceptual and research bases for experiential education. The
bibliography is designed to be used as a practical guide for individuals
actively involved with experiential programs in universities and other
educational settings).

Blake, R. F. (1980). The Administrative Internship: Current Trends.
Paper presented at the Annual Meeting of the American Association of School
Administrators, Anaheim, California.

(This paper provides a general overview of a number of effective
administrative internship programs in place in a number &f school

districts across the nation).

haeffee, Ffo - eriences and
Operation_of School Administraters: (Unpublished manuscript). Dekalb, IL:
Northern I1linois University, DeKalb, I1linois.

Chaeffee, C1iff

rd H. and Sloan Charles. (1980). Clinical Ex

(This _ paper describes characteristics of _effective Ffield-based

administrative training programs. Among other observations included is

the fact that "an effective program preparing school administrators must
include  ...three components:  Knowing. what, knowing -how, and the
opportunity to develop skills that practicing professionals are required
to perform* [p.2]).
Cunningham, Luvern L.  (1975). . Clinical Experience as a part of
Professional Training; Special Reference to Mid-Career.. Paper prepared for
the Conference on Mid-Career Internships in Education, Washington ODC:

Institute for Educational Leadership, Washington, DC.

(Cunningham prepares a summary of trends related to the application of
clinical- training techniques to a variety _of _administrative and
leadership roles in public administration. Included is a review of
Possible alternative definitions of "elincial® learning).
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Daresh, John C.  (1987). The Practicum in . Preparin

Daresh, John C.  (1987). The Practicum _ i __Educational
Administrators: A Status Report. Paper presented at the Annual Meeting of
the Eastern Educational Research Association, Boston.

(This paper reports the findings of - a _study which was conducted to
determine the status of research activities conducted during the past 15
years on the use internships, field experiences, and other forms of
practica as part of the preparation of educational administrators. It
was - determined that the majority of research has been. atheoretical,

limited to the descriptive surve ., and carried out almost exclusively
as. part of doctoral dissertations: The paper concludes with some
tentative suggestions for the development of a possible research agenda
for the future):

Daresh, John C. and LaPlant, James C. (1985). Field Relations. in

Educational Administration Training Programs. Paper presented at the Annual
Meeting of the Mid-Western Educational Research Association, Chicago.

(This paper provides a description of a review of the practices

associated with internships; field experiences, and_ other forms of
practica used in educational administration training programs at UCEA
institutions in the United States and Canada. It was roted that the
majority of such programs are similar in their structuré and design,and
that field based programs are normally utilized as part of
administrative certification proyrams, not academic degree activities.

Recommendations are included to improve existing practices).

Hoekstra, - Ronald  B. _ (1975). Internships as a Means of Training

Educational Leaders; an Historical and Contextual Perspective.

(The author describes the evolution of a model for internships in school
administration. The study maintains the view that careful chronoicling

of changes and subsequent review of resulting modifications resulting

from participation in.the internship ~experience would be helpful in
establishing a foundation on which to build a more precise description

of alternative administrative internship structures).

Holloway, George E. and Morgan, Thomas D. (1957). A Final Report to the

Ford Foundation of _the Inter-University Program Project - II: _ The
Administrative Internship in Education. (Joint Report published by the
State University of New York at Buffalo, Ccrnel University, University of
Rochester, and Syracuse University).

ative evaluation report of an
experimental educational administration preparaticn program, sponsored
by the Ford Foundation, carried off by a group of universities in_New
York state in the mid-1960's. An important component of this program
was the full-time, paid internship program for aspiring administrators
that was supported by funds from the Foundation).
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Johﬁs, W. Lloyd. (1966i- - __gervised Field Exgggieééézzgég::iﬁiégééﬁié

Programs in Educational A -ation and Supervision -in California State
Colleges. -

(fhis paper presents a deseription of a survey oF existing field

experienee programs. in the 18 California State Colleges. . The survey was

designed to identify the characteristics of a high-quality supervised

planned . fiel dexperience program in educational administration and

supervision The study suggested that effective programs, must foeus

encompassing the 40 specific,criteria art1cu1ated for. high qpality field

experiences. These three categories were (1) organizational aspects,

(2) activities of supervision, and (3) activities of administration).

Lehmahn, Theodore (1975) g Hodel for Leaderh1§__§evelopment: A New
Approach to Doctoral_ Prggrams in Educational Administration.

(This paper presents a model for leadership development - which emphasizes
a process approach to the development of small-group leadership skills

in a doctoral- program in educational administration. The study suggests

a model that is centered on team-learning in a small-group setting).

Licata,_ §6§§§E, W (1§7i) AngflnternalfAEVZJuation of a Field-Based

~ Training_ 4ComgonentfAieregsehoolggndmin1strators Atlanta: Georgia State
Department of Education, Division of Programs and Staff Development.

(The study reported in this paper field tested the Project . ROME-FOCUS

[(Field-Oriented Competency Utilization System], a competency=based
field-oriented training program for school administrators. Pre-, post-,

and control-group comparisons were made through the use of the Georgia

Principal's Assessment System as a measuring device).

Little; Thomas ;; -(1981).. _155952::gnd Rationale for- Experiential

Learning. (Peer Assistance Network in Expreiential Learning Resource Paper

No. 10%. Washington, DC: Natienal Society for Internships and Experiential
Education.

(This paper addresses the basic assumptions related to the inclusion of
practica, internshps, and -field experiences as part of the normal
preparation of -professionals in a variety of fields. As its name
implies, attention is focused on a brief review of past practices adn

their stated rationale statements).
Lorber, Neil M. (1967). Evaluating Operation Leadership--The Principal
Interhship Program (1957)

proJeet succeeded in prov1ding interns with rich potential and. personal

experiences in advanced administrative training and human relations
skills).
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Pellicer, Leonard P., et al. (1981). The Evolition and Training of School
Principals.

(This monograph provides a comprehensive analysis of both current and
evolving training programs for school prinicpals.. Given particular
attention. . are field-based training programs = and administrative
internships. A contingency -Framework for Administrative Development is

presented as a flexible model for administrator training).

ment of Guidelines for an Internship

Sumvers, Chris: (1983). The .

Program for— Principals. Paper presented at the Annual Meeting of the

Southern Council on Educational Administration. Knoxville, TN.

(This paper describes the development of guidelines for the principal

internship program and presents a set of new guidelines. A particular
feature of the program is the- inclusion _of a 1learning contract to
develop the specific responsibilities of the jntern, a letter grade for
the internship, and  the recommendation that the intern assume full

responsibility for the operation of the school over a three-day or
longer period):

Whitham, . Michele and --Erdyrast; = Albert. . (1982). Applications- of
Developmental Theory to the Design and Conduct of Quality Field Experience
Programs: __ Exercises for  Educators.  (Peer Assistance Network in
Experiential Learning Resource Paper No. 8). Washington, DE: National

Society for Internships and Experiential Education.

(The authors review common misconceptions of the tenets of developmental

theory to suggest ways in which that body of thought may be applied to
the development of field-based educational programs in universities.
They also provide concrete guidelines to be used by practitioners in how
to design and conduct. field experience programs according to

developmentally sound principles of good practice).
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.

) . Part v: . I

DOCTORAL DISSERTATIONS RELATED TO THE USE OF FIELD EXPERIENEES
AND OTHER PRACTICA IN EDUCATIONAL ADMINISTRATION TRAINING PROGRAMS

conpleted during the past two decades and reiatéd to the use of field-based
training act1v1t1es for preparing educational administrators A review o?
doctoral dissertations was felt to be important for 1nc1u51on in this
BiB]iography because this body of work represents the majority of orig1na1
research that has been conducted in the area of field- based training of
sehoo] 1éaaéfs Journal articles, books and book chaptérs' and technical
reports 51mp1y do not 1nc1ude many descriptions of research on 1nternships
p]anned fie]d experiences and practica.

An examination of doctoral research in this area revea]s 1nformation
related not only to the predominant research strategies used in the study of
preservice field exper1ences, but also some generalized statements
concern1ng the content of these investigations Concerning methodoiogy;
three observations are possible First, studies have generally looked at
only one form of practicum uti]ized in the p”eserv1ce preparation o?
administrators, name]y the full-time, paid internship. Seeond most recent
studies have been conducted by doctora] candidates have been 11m1ted to
descriptive studies making use of questionnaires as ihe only data-eo]]ection
deVice; Virtuaiiy no work has looked iongitudinaiiy at long-term effects of

field-based programs, for example. Third, there is a virtuai absence of
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theory ~based research. Aithéugh the fields of developmental learning theory
and adu]t educa ion would seem to hold considerable promise for studying
what goes on in field experiences and internships, these and other
concebtUaiiyirtch areas have been ignored. Most recent work has heen
directed toward bréﬁieﬁ-sbiving and not theory testing or theory building.
With regard to the content of rec: "t stud1es of the practicum in
educat1ona1 administra tion, it can be noted that compléte research has
tended to fall inte ome of three categories. These were (1) development of
a model for a 5ractieuﬁ; (2) model evaluation, o (3) the assessment of
seieéted structural Eéﬁﬁonents of field experiences, 1nternsh1ps, or other
forms of practica. Some genera] observat1ons could be made about what has
been found through these types of stud1es For example' the models that
were developed in many cases, then eva]uated were typically designed to
serve as components of adm1n1strat1ve cert1ficat1on programs. fhey were not
viewed as academic degree requ1rements for educat1ona1 administration
programs. If students enro]]ed in educational adm1n1strat1on did not w1sh
to receive university endorsement for an aaministrét%ve certificate, they
did not have to enroll in a Field experience: In other words, ~such
atttvtttes were *add-ons* to the core content of adm1n1strat1on in most
settings. Another general observation was that the studies that looked at
the structura] features of 1nternsh1ps and field exper1ences tended to 1ook
at the same issues .over and over aga1n Favor1te issues were exp]orat1ons
of the adequacy of funding to support internships, the appropr1ate and
desired 1ength of time in wh1ch students should part1c1pate in pract1ca, and
so forth. A fairly standard f1nd1ng in much of the doctoral research was
that 1nternsh1ps are §668 jdeas and shou]d be required of 1nd1v1duals who
-47-
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are planning to follow careers in educational administration, but these
programs are so costly that it may not be realistic to believe that fﬁéy can

be offered in most settings.
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Campbell, Joe C. (1985). Internships as a Means of Training Educational

Leaders. Ed.D. Dissertation. East Texas State University.

(This study surveyed the extent of the use of internships to train

educational administrators. Conclusions reached included the fact that
internships are important means for preparing administrators, most
internships are short-term and part-time learning experiences, and _that

insufficient funding is -available for the development of effective
internships, even though such learning programs will 1ikely be required

more frequently in the futire).

Carruthers, R. L. (1979). An_Assessment of the Administrative Internship
Program for Superintendents in Texas Based Upon Perceptions of Public School
Administrators. Ph.D. Dissertation. Texas A&M University. :

(In this study an assessment is made of the effectiveness of structured
internship programs_in terms of their ability to assist superintendents
to become more effective on their jobs. This assessment was based on
data collected through a survey distributed to principals, assistant

superintendents and superintendents through the state of Texas).

Dennis, J. B. (1979). An. : the Administrative Internship
Program for Principals —in Texas Based Upon Perceptions of Public School

———

Prinicpals. Ph.D. Dissertation. Texas A&M University.

(The purpose of this study, a companion to the study described in the

previous _entry, was to .determine, based upon the perceptions of
principals, assistant . superintendents, - and superintendents,  if
principals who had participated in full-time, structured, and paid

intenrships as part of their preservice preparation in administration,
were perceived as more effective than principals who had not received
such training).

Donnel, James E. (1974). Development of an Administrative Internship
Program for “the Preparation of School Administrators. Ed.D. Dissertation.
University of Wyoming.

(This study was designed to develop a  series of guidelines that

universities might follow in order to improve their administrative
preparation_intern programs: ~Among the guidelines included were that

each candidate in school administration should have an internship, that

state_and local educational agencies should provide financial support
for the internships, that -coursework- is. needed as well as the
internship, and that cooperating administrators who serve as mentors

need to understand their roles and responsibilities. _In addition, the
study suggested that intern experiences should be derived from clearly
stated learning objectives, and that internships ought to be full-time

paid experiences).
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Krug, Jdon V. (1974). Status, Designs; and Perceived Objectives _of
Administrative Internships Available in _Doctoral - Level Industrial- or
Vocational Education Programs in Universities Throughout the United States,
1971-72. Ed.D. Dissertation. Utah State University.

(The purpose of this study was to examine administrative internships

associated with doctoral level industrial or vocational educational
programs.  Stgcifically, it was designed to determine optimal design

characteristics; as noted by participants. Results of the analysis of a
survey provided conclusfons such as the -fact that administrative
internships are avatilable but not- always selected by students seeking
valuable 1learning experiences, and that supervision of dinternships is
typically informal and lacks objectivity in the evaiuation process).

Kussrow, Paul 6. . (1974)._ A_Study of the Status and Future of
Administrative —Internship - Programs in Michigan Institutions. Ph.D.
D!ssertation. Urniveristy of Nichigan.

(The purpose of this work was to determine the status of Michigan

internship programs and also_ to establish a formal role for such
programs as a normal part of educational administration preparation
programs. A finding of the study was that, although many administrative
internships _are offered 1in Michigan. universities, there is 1little

consistency in the practices of existing programs).
tong, Dan F.  (1970). An_Investigation of _Chane
sy-tems of Interns in_Educational Administration
University of Texas at Austin.

(This_ study analyzed four field experience models: Mono-based  (one
intern in a single school system), dyad-based (two interns paired in one
system), triad-based {(two interns working in one system with a

university -professor), or _multi-based (three or more educational

administration interns  assigned to a field setting for _on-the-job
training). Among the major conclusions derived from this study were:

(1)- A field - experience -was- an essential part of administrative

preparation, (2) each of the four types of internships had strengths,

(3) the placement of interns dinto school systems should be highly
selective; but based largely on student -needs; and (4) interns may need

differing amounts of time and uther conditions in order to get the most
out of their experiences).

Martin, M.0. (1983). An_Assessment of Perceived Changes in_Leadership
Style of Interns R , )rs_in_an Administrative Career
Development Intern Program. Ph.D. Dissertation. University of Texas at
Austin.

(The -purpose of . this study was to determine 1if educational

administration students who participated in an internship program

changed their attitudes toward the supervisory responsibilities of
administration).



Froning, Jacob F. (1974). An_Analysis of ths Planned Field Experience for
Prospective Educational Administration in the State of Okjo With a View
Jowards the Development of a Model Program. Ph.D. Dissertation. Ohio
University.

(This study was designed to determine if the planned field experiences
carried out as an explicit requirement for administrative certification

in the -state of -Ohio were, in _ fact, being conducted by universities
across the state in a way that was consistent with the intended plans of
the state department of education, and also, whether or not the use of
such experiences were in fact successful in terms of helping to prepare

future administrators more effectively. Based on the data collected as

'experience component of administrative training was being utilized as a
central part of certification programs at universities across thlie state

of Ohio, and that the planned field experience is generally perceived as
an important activitiy to he included in the preservice training of

agministrators. It provides aspiring administrators with important

insights into their future roles. In addition, the study also includes
a suggested revised model for planned field experience that would

strengthen such programs in the future).
Hay, Donal L. - (1974). Two_ Factor Analysis of Internship Experiences of
Participants in_ & Vocational Educaiton Leadership Program. Ph.D.

Dissertation. Texas A&M University.

(The purpose of this study was to determine what an intérn considers
important by identifying motivational and maintenance factors which

affect his behavior, and then to establish any differences that may

exist among the various groups of subcategories in a population of
interns. It was concluded that the intern served his internship in a
position compatible with his past experience and future ambitions. He
was well motivated and worked hard to achieve the objectives of his
internship).

Holleman, Irwin T. (1974). - Cost-Effectiveness of - Graduate Work Study

Programs: A Selected Internship Program at Texas A&M University. Ph.D.
Dissertation. Texas ASM Unjversity.

(The principal oabjective of this study was to ascertain the degree of
effectiveness and efficiency that could-be obtained by the Department of

Educational Administration at Texas A&M_University, operating with a

graduate work-study program, as compared with that of some other
academic department operating without such a program. The following

were among the conclusions derived from the study: - (1) Work-study
programs in educatfonal administration appeared to have lower efficiency

and effectiveness levels than did comparable programs in the university
and (2) a combination approach in which the most desirable attributes of
both work-study and conventional apprenticeship programs were utilized

produced levels of perceived efficiency and effectiveness that were
considerably higher than either program viewed as a separate entity).
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Nichols, Lemuel S.  (1974). An_Analysis of Simulation--Techniques i
State _University. Ed.D.

Preparing  School  Administrators at East
vissertation. East Texas State University.

(Tne purpose of this study was to analyze educational administration
students' value assumptions regarding administrative behavior after

participating in simulation experiences at East Texas State University,
and also to identify the value _assumptions and patterns -supporting

administrative -behavior. It was  determined that participation in

simulations _had no effect on students' value assumptions. Thus, a

conclusion of the study was that simulation, as an instructional tool

for training school administrators, is not a stand-alone technique. It
must be used in conjunction with a more complete, planned program).

Norsted, Roger M. (1974). An Analysis of the University of _Minnesota
Internship _Program in Educational Administration. Ed.D. Dissertation.

University of Minnesota.

(This study was designed to determine whether the University of

Minnesota Internship Program has produced educationzl administrators who
are significantly different from administrators who never participated
in such a program. It was determined that there were no significant

difference between interns and non-interns in terms of professicnal
positions: attained, highest academic degree achieved, size of employing

school districts, age, or sex. However, it was noted that interns
tended to be somewhat younger when they participated in the programs,
and that they eventually tended to serve as university administrators,

superintendents; or central office administrators).

Rice, Sharon B. (1984). A Survey of Current Practice in School Districts

Training — Pro __for _Potential Educational _Administrators.  Ed.D.
Dissertation. Arizona State University.

(Using a survey approach, this study was designed to determine the

Characteristics, procedures, and content of school administrator
training programs. Among the conclusions reached were: (1) The primary
purposes- of most -programs were to improve practice in local districts,
(2) 1instructional method stended to be lectures, discussions, and
observations, and (3) evaluation tended to be based on observation of
adminstrative performance).

Richardson, Eugene J. (1973). A_ Comparative Study of the Philadelphia
Lteadership y

Program for Inner—City School Administrators at The Pennsylvania
State University. Ed.D. Dissertation. The Pennsylvania State University.

(This_study of the Philadelphia Leadership Program (PLP) was designed to
determine if minority urban school personnel, selected through
nonacademic criteria, could be as successful as_ nonminority graduate
students. It was determined that there were no significant differences
between the two groups, when compared according to academic measures of
success).
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Scharf, Gayle. (1972). An _Evaluation of the Internship in_ Urban
Educational—ggministrgtion. Ed.D. Dissertation. University of california
at Los Angeles.

(The purpose of this study was to determine if there was a relationship
between selected features of an administrative internship- experience and
an intern's eventual success on the job. Among the major conclusions

resulting from this study were: (1) _The evaluation of internship

assignments require a focus on many components of the school situation:

{2) In order to select an individual who will have a strong chance -of

success 1in_an urban - internship, one - should -consider people. with

experience in urban school settings; and (3) Individuals who are very

capable in 1nterpersona1 skills can maximize their chances for success

through participation in an internship assignment).

Sedlak, Joseph E. (1972). An _ Investigation of the Internship and
Practieumf inggidministration of  Special Education. Ed.D. Dissertation.
University of Il1linois.

(Through - this analysis of the practicum as a way to- prepare

administrators for special education programs, it was determined that
proper financial support. is essential if the replacement of special

education administrators in the future is to be of high quality).

Wells, Jerrie C. (1980). IHE——Stltus—iéﬁ— Educational Administrative

Internship Pr AamS—in—Ie*asfInstitutions of Higher Education as Perceived
by Former Interns. Ph.D. Dissertation. Texas A&M University.

(The purpose of this study was to determine the extent to which
individuals who had recently  completed educational administration

internship programs at universities throughout the state of Texas

believed that these activities had been helpful to them 1in. terms of

making thers_more successful in their present administrative roles. The

general response from former interns was that the field-based programs

had been very useful learning activites that had helped to prepare them
for their administrative resnonsibilities)

Hestf 3oan, E.,,,11Q1§j_uﬁf | Administrative Internshi

Programs in- Texas Institutions _ anHigher Education. Ph.D. Dissertation.
Texas A&M University.

(This study was designed,to determine university faculty perceptions of

administrative internships offered through their universities. It was-

found - that most respondents felt that the intern programs -were

importnat,,but concerns. were. raised about the _costs of _such activities

universities In addition, it was suggested that different foci should
be developed for internships to prepare principals and superintendents).
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Wright, Lancie V. (7984). - A Research-fased Model District Administrative
Internship Program. Ed.D. Dissertation. Loyola University of Chicago.

(In this study, a model administrative internship program was developed

that a school district might employ in developing, implementing, or
1mprov1ng,1ts,oﬂhﬂiﬁtérﬂShiﬁ program. Included is a review of planned

organizational change literature).




