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ARTICLE 1

AGREEMENT

1,1: This is an agreement by and between YOUNGSTOWN STATE UNIVF.RSITY

(hereinafter referred to as the "Administration") and the YOUNGSTOWN STATE

UNIVERSITY CHAPTER
OF THE OHIO EDUCATION ASSOCIATION (hereinafter

referred to as the "Association"). The purpose of this agreement is to set forth

the understanding
between the parties as to the terms and conditions of

employment of members of the bargaining unit specified herein. This agree-

ment shall constitute the sole and entire agreement between the parties with

respect to matters set forth herein. All personnel policies or practices in conflict

with the provisions hereof are discontinued,

1.2: The parties reaffirm
their mutual belief in and acceptance of good faith

collective bargaining as a means of pursuing their mutual goals of excellence in

education and in academic
standards. The parties further reaffirm their belief in

good faith collective bargaining as a process which gives legitimate expression

to faculty concerns, as represented by the faculty bargaining agent.

ARTICLE 2

RECOGNITION AND SCOPE OF UNIT

2.1: Exclusivity: The Administration recognizes the Association as the

exclusive bargaining agent for the members of the bargaining unit described

below. Exclusive recognition means that the Administration will not deal with

any other organization, or any individual, in a manner or for a purpose inconsist-

ent with the terms of this Agreement. Individual contractsof employment with

members of the bargaining unit shall in all respects be consistent with this

Agreement, which shall be deemed incorporated by reference in such individual

contracts. In recognizing the Association as the exclusive bargaining agent for

the members of the bargaining unit, the Administration shall cooperatewith the

Association in the enforcement of this Agreement.

2.2: Scope of the Unit: The bargaining unit shall include the following:

a) Individuals with earned faculty rank on 9-month full-service contracts

for the academic year (September 15-June 15), attached to academic

departments, whose primary duty is teaching. (This includes 9-month

faculty on temporary appointments renewable no more than twice

and 9-month faculty on prorated 9-month contracts because the

effective date,of appointment falls within the academic year.)

b) Individuals with earned faculty rank on 9-month full-service contracts

for the academic year (September 15-June 15), attached to academic

departments, whose primary duties include both teaching and direct-

ing or coordinating academic activities and/or programs.

2.3: Exclusions: The bargaining unit shall not include the following:

a) limitedservice faculty members;

b) chairpersons/heads/directors of non-academic departments or pro-

grams;

c) administrators at the level of department chairperson and above,



including the Director of the Dana School of Music, assistant and asso,
ciate deans, deans, assistant and associate vice presidents, vice pres1,
dents, assistants to the president, and the president,

d) full.service athletic coaches;

e) persons defined as supervisors under the National Labor Relations
Act,

Section 2(11); and

f) faculty serving On Extended Teaching Service (ETS) under the provj.
sions of Article 16,

ARTICLE 3

TERM OF AGREEMENT

3.1: This Agreement shall become effctiveJune 15, 1982, and shall terminate
June 14, 1986; the sole exception to this term of agreement shall he that
specified in Article 3.3 below,

3.2: On or before January 1, 19K, either party may notify the other that
it

wishes to renew or modify the Agreement. In this event, the parties shall meet
no later than March 1, 1986, to negotiate with respect to a successor Agree-
ment.

3.3: Wage Reopener; The provisions of Article 4.1 (Sakrv Ranges for Ranks),
4.2 (Salary Adjustments) and Article 4.11 (Overload Pay) shall apply for the

academic years 1982-1983 end 1983.1984 only, No later than March 1, 1984,

the parties shall meet to negotiate the provisions of Articles 4.1 and 4.2 for the

academic years 1984.1985 and 1985-1986. In the event agreement is not
reached, either party may submit the matter to mediation, under the provisions

of Article 20 (ADMINISTRA110N-ASSOCIATION RELATIONS), In the nut
agreement has not been reached by June 14, 1984, the provisions of Article

20.2(No StrikoNo Lockout) shall be suspended until such time as agroement

is reached by the parties with respect to Articles 4.1, 4.2, and 4.11 for the

academic years 1984-1985 and 1985-1986. Upon agreement on these matters,

Article 20.2 shall be fully in effect until June 14, 1986, Time shall, however, be

absolutely no obligation on the part of either party to renegotiate or to reopen

any provision of the Agreement other than Articles 4.1, 4,2, and 4,11 during the

term of this Agreement, as specified in Article 3.1 above,

ARTICLE 4

SALARIES, SALARY INCREMENTS,AND RATES OF PAY

4,1 Salary Ranges for Ranks: There shall be four (4) ranks among the full .

service teaching f acuity. For 1982-83, each rank shall have a salary range f or 9-

month contracts as follows:

Minimum: Maximum:

Professor $21,000 $38,640

Associate Professor 18,000 31,905

Assistant Professor 16,000 26,755

Instructor 14,000 21,105

For 1983-84, each rank shall have a salary range for 9-month contracts as
follows;

Professor

Associate Professor

Assistant Professor

Instructor

Minimum:

$21,500

18,500

17,000

15,000

Maximum:

$40,635

33,515

28,225

22,425

4.2: Salary Adjustments:
In 1982-83 and in 1983.84, each member of the

bargaining unit shall receive an increase in his or her 9-month salary, based

upon faculty rank, as follows:

1982.83 1983.84

Professor $ 1,840 $ 2,045

Associate Professor

Assistant Professor

1,630

1,480

1,835

1,695

Instructor 1,330 1,545

Salary increases shall be subject to the salary maxima specified in Article 4.1

above. The salary increase for each year shall be based upon faculty rank held

the prior year.

4.3: Promotion and Degree Completion: Each person who is promoted in

academic rank effective with the 1982-83 or 1983.84 academic year shall

receive a salary increase of $750; each person promoted effective with the

1984.85 or 1985-86 academic year shall receive a salary increase of $1,000.

Each person who completes an earned doctorate from an accredited institution

of higher education in a relevant academic field shall receive a salary increase of

not less than $1,250 in the next full contract year; each person who completes a

master's degree from an accredited institution of higher education in a relevant

academic field shall receive a salary increase of not less than $625 in the next

full contract year. The salary increases provided for in Article 4.3 shall be in

addition to the salary increases provided for in Article 4.2 above and shall be

subject to the salary maxima specified in Article 4.1 above.

4.4: Distinguished Professorship Awards: Each year, up to ten 110) persons

shall be selected as Distinguished Professors on the basis of excellence in

teaching and scholarship. Scholarship shall include discipline-related public

service. The recipients shall be selected by a seven (7) member committee

appointee by and chaired by the academic area officer. Two members of the

committee shall be co-selected by the academic area officer anchhe president of

the Association on the basis of excellence in teaching and scholarship. These

two selectees shell be faculty members in the bargaining unit and, by virtue of

their selection as committee members, shall be award recipients. Eligibility for

htinguished Professorship awards shall be restricted to faculty members in

the bargaining unit and department chairpersons. Candidates for the award
shall be nominated by a student, faculty member, department chairperson or

dean, Such nominations shall be made on a form available in the office of the

academic area officer, Written justification for the nomination must be attached

to the form. The chairperson shall be notified by the academic area officer of

those faculty in his/her department who have been nominated, and shall be

given the opportunity to make recommendationsupon those individual nomina-
tions, Recipients shall receive a cash award of :)1,250 at the spring honors Con-

vocation There shall be no restriction on the number of times an individual may
receive the award.



4,5: Summer Assignments: Summer leaching assignments within a

department shall generally be offered on a rotating basis so that all f ull -service
members of the department may have summer teaching opportunities equally
without preference as to mrik, tenure status, and years of service, subtect to the
need of the department for teachilig Excluded f rom and outside of the rotational
assignment of summer teaching opportunities sh all be the assignment of one Ill
course in each department each summer, which shall be assigned to the chair

.

person, Additional summer teaching opportunities shall be available to the
chairperson on the basis of the rotational system described in this Article, with
the chairperson receiving an equal opportunity within the rotational system. The
chairperson's total leaching assignment in the summer shall not exceed the
highest number of workload hours (WH) assigned to a full-service faculty mem-
ber in the department during the summer without the concurrence of a majority
of the full-service faculty in the department. If an individual's assigned course
iloes not meet the required minimum enrollment, and the course is not taughtas
a result, the individual will be considered as having received a summer teaching
opportunity. An individual may not teach in the summer as a substitute for
teaching in one or more of the regular academic year quarters.

4.6: Normally, summer teaching assignments shall be offered to full-service
faculty over limited-service faculty.

4.1: Wrillen notice of assignment to summer teaching will be sent to the fac-
ulty on or &,..lout April 1 of each year; if the faculty member plans to accept the
assignment, he or she shall notify the Administration within two weeks after
receipt of the notice of the assignment. Formal contracts will be provided to fac.
ulty during the first week classes are in session.

4.8: Summer teaching contracts shall be contingent upon a minimum starting

enrollment of 15 students per class. Classes with fewer students may be taught
at the discretion of the Administration.

4.9; A faculty member shall receive 1/40 of his Of her 9-month salary of the

previous academic year for each WH taught during the summer. No faculty
member shall teach more than eight (8) WH during a single five-week summer

term, or more than twelve (12) WH during an entire summer,

4.10: Initial Appointment: An individual may be appointedat a salary and aca-

demic rank appropriate to his/her experience and qualifications as determined

by the Administration, with due consideration of the rank, salary, and qualifica-

tions of other faculty members in the department. Ifa member of the bargaining

unit who is serving on a temporary appointment receives an appointment to a

regular faculty position, he or she may be granted a new 9-month salary appro.

priate to the regular faculty position to which he or she is appointed.

4.11: Overload Pay: A faculty member who is assignedan overload under the

provisions oi Article 13 (WORKLOAD) shall be paid $350 per WH for the 38th

through the 40th WH of annual load, and $300 per WH for each WH beyond 40

WH of annual load. Payment will be made on the June 15 payday.

4.12: Salaries for Faculty on Graft: If a faculty member receives a grant from

3 source outside the University as a result of a grant proposal/request approved

in advance by the Administration, and if the approved grant provides for a 9'

month salary higher than the faculty member's regular sa lary or for summer pay

nigher than the rate.of summer pay established by Article 4 9, the higher salary

or rate of pey shall gover
n, providing the higher salary or rale of pay conforms to

The guidelines
and !or regulations of the granting authority end/or applicable

state or federal regulaPons
The higher salary or roof summer pay shall last

only for the duration
of the grant, at the termination of the grant .supported activ .

qv, the faculty member's
salary shall revert to the level it would have been if the

individual had not been awarded
the grant. The highv salary or rate

be contingent upon actual receipt by the University of grant funds approved by

the granting
authority to support the salary or pay differential and f rin

costs related thereto.

4.13; II an individual appointed to the faculty during the term of this Agreement

lacks the certification,
training, education, or experience required for the confer-

ral of tenure, the
University's expectations shall be specified in writing in the

transmittal letter of initial appointment from the president of the University.

Such formal requirements
will not be modified during the facultymember's pro-

bationary service,
unless a change is agreec Io mutually and reduced to writing.

ARTICLE 5

INSURANCE BENEFITS

6.1: Except as herein modified, all group insurance benefits provided in the

predecessor Agreement, as defined in the booklet entitled "Employee Benefit

Plan for Faculty and Staf f," shall be continued during the term of this Agreement

lor members of the bargaining unit and their dependent% dependents are

spouses and unmarried, financially dependent children to age 23,

5.2: Dental Assistance Plan: Preferably by August 1, 1982, and no later than

September 15, 1982, the University will provide an employer-paid Dental

Assistance Plan for all members of the bargaining unit. Coverre under the plan

will be for Usual, Customary and Reasonable (UCR) ..:,,Airage, The plan shell

include the following features, subject to standard derlisi insurance limitations

and exclusions:

a) 100% coverage for preventive/diagnostic services;

b) 80% coverage for basic restorative services;

c) 50% coverage for major restorative services;

dl 50% coverage for orthodontic services (with a lifetime maximum of

$750 per person and benefits not subject to the calendar-year maxi-

mum);

el 61,000 calendar-year maximum per covered person;

0 annual deductible of $25 per person and $75 per family (which does not

apply to preventive/diagnostic services and orthodontic services); and

g) coverage for bargaining unit members and eligible dependents.

6.3; The University shall consult with the group insurance carrier immediately
following ratification of this Agreementto develop a programwhereby members
of the bargaining unit may purchase additional term life insurance at the group

rate charged the University by age of insured individuals. This program shall
include 1) the cpportunity of the bargaining unit member to pay for this addi-

tional insurance coverage by payroll deduction; 2) an opportunity during one

5



period annually to exercise this option, and 3) such restrictions as
iblished by the carrier governing a) a minimum participation rate
ibers of the bargaining unit and b) the amounts of insurance which
lurchased

inual physical examination previously covered "in any period of
conscotive months" shall be covered once in any calendar year

etjme maximum coverage for major medical insurance shall be
am $250,000 to $1,000,000 .

ipplemental accident expense insurance coverage shall be in -
$300 per person per accident to $500 per person per accident.

id member of the bargaining unit with 10 or more years of service
e group term fife insurance coverage in the amount of 1.25 times
ial 9-month salary by paying to the University the group rate set by
ir such insurance for persons in the same age group as the retiree.
age-based group rates paid by retirees shall not exceed three-and-

imes the overall group rate for the University.

iversity shall cover the cost of Medicare, Part 8, Supplementary
Rance, tor enrolled members of the bargaining unit and their

up term life insurance coverage for members of the bargaining unit
3Ider shall be increased from 1.5 times 9-month salary to L625
th salary.

t Maintenance Plan Option: In accordance with the provisions of
33, each member of the bargaining unit shall have the option of
o either the negotiated group insurance plan for hospital, medical,
related services described in Article 5 of this Agreement or to the
p practice program provided by the Warren/Youngstown Health
Plan (HMP). This option may be exercised once per year and con-

the issuance of academic year contracts, with HMP coierage to be
he one-year period beginning with September 15 of the academic
h the option is exercised and ending with September 14 of the fol-

of the bargaining unit elects the HMP option, the Administration
de the entire premium or subscription charges for the HMP pro-
ontributions, however, shall not exceed the amount which would
id on behalf of that individual for group insurance had the individ-
g unit member not elected the HMP option. If the premium or sub-
irges for HMP coverage exceed that amount, the individual
lit member shall be responsible for payment of said excess amount.

ARTICLE 6

FACULTY IMPROVEMENT LEAVE

ction: In accordance with the provisions of O.R.C. 3345.28, mem-
rgaining unit may be granted leaveto undertake f urther education,
esearch, or to secure appropriate professional experience. The

purpose of this leave is to enhance the faculty member's performance in teach-

ing, scholarship, and University service at YSU The administration of this

program is intended to be in full compliance w(th the provisions and revisionsof

the O.R C , with applicable court decisions, andwith all rules promulgatedunder

he statutory authority of state agencies, including the State Teachers Retire.
ment System. An individual on leave may supplement his or her University pay
through income from subsidized research, a grant, a graduate fellowship, or a
graduate research or teaching assistantship, but in no event may the combined
income from these sources exceed the salary budgeted for the faculty member
had he or she not been on leave unless the recipient as part of leave activities is

required to establish and maintain a residenc e outside the greater Youngstown
area for three (3) months or longer during the leave period. Leave-related

inome which exceeds the faculty member's budgeted salary had he or she not

been on leave will be reported and forwarded to the Administration withinthirty

(30) days of completion of the leave. For those faculty who are required to estab-
lish and maintain a residence outside the greater Youngstown area for three (3)

months or longer during the leave period, income from the sources specified

above in excess of 150% of budgeted salary will be reported and forwarded tothe

Administration. Subsidy for travel related to leave activities shall not be included
in this determination. Except for the reduction in salary du ring 1982-83,the fac-

ulty member's fringe benefits, STRS status, and all other rights and privilegas

shall remain in effect during the leave as though the individual were not on
leave.

6.2: Duration, Pay, and Number; An individual may be granted a Faculty

;Inprovement Leave for the three quarters of a given academic year. or for a

single quarter during the regular academic year. Individuals granted leaves

during the term of this Agreement for the 1983-84 through 1986-87 academic
years shall receive 100% of regular salary during the leave period. Individuals

who were granted leaves under the predecessor Agreement for the 1982-83

academic year shall receive 85% of regular salary during the leave period. The

Administration shall budget funds for fourteen (14) three-quarter leaves and
three (3) one-quarter leaves for each of the years during which leavesgranted

under this Agreement will be taken (i.e., 1983-84 through 1986-87).

8.3: General Provisions: A member of the bargaining unit may be granted

leave under the provisions of this Article only after he or she has served at YSU

for seven (7) complete academic years. The individual shall serve an additionai

seven (7) academic years before becoming eligible to receive a subsequentFac-

ulty Improvement Leave. In academic departments with eight (8) or fewermem-

bers of the bargaining unit, no more than one (1) person may receive a Faculty

Improvement Leave during any single academic year; in departments with nine

(9) to sixteen (16) members of the bargaining unit, no more than two(2) persons
may receive a Faculty Improvement Leave during any single academic year; and

in departments with seventeen (17) or more members of the bargaining unit, no

more than three (3) persons may receive Faculty Improvement Leaves during

any given academic year. For this calculation, the number of persons in any

given department shall be the number of bargaining unit members under

contract in that department as of September 15 of the year prior to the year of

proposed leave. The Administration shall make every reasonable effort tosecure

qualified temporary staff to cover a faculty member's responsibilities during a

year for which he or she is applying for leave, and only if this effort fails shall the

Administration deny a leave on the grounds that the faculty member's services

are essential. A recipient of a Faculty Improvement Leave shall return to the



University for a minimum of two (2) complete academic years following comple
.

tion of a three-quarter leave, and a minimum of one (1) complete academic year
following completion of a one-quarter leave, If a faculty member resigns or
retires from the University prior to the completion of the return period, he or she
shall reimburse YSU the salary paid by YSU during the leave period Leave recip-
ients who fail to return to YSU for the specified period following completion of
theave shall be permitted to arrange a schedule of paymentsover a period not
,to exceed two (21 years.

6.4: Definitions: For the purpose of this Article, a faculty member isa member
of the bargaining unit; academic years of teaching service are those fiscalyears
during which an individual was under contract and provided full-time service to
the University during the Fall, Winter and Spring Quarters,

6.5: Procedures: An applicant for leave under the provisions of this Article
shall complete an APPLICATION FOR FACULTY IMPROVEMENT LEAVE (see
Appendix F) and submit the form to his or her chairperson no later than Novem -

ber 1 of the year preceding the academic year of proposed leave. The applicant
shall indicate whether he or she wishes a three-quarter leave or a one-quarter
leave. If the applicant seeks a three-quarter leave, but feels that the activities
proposed could be modified to accommodate a leave for one quarter, he or she
may submit separate requests for a three-quarter leave and a one-quarter leave.
The department chairperson shall review all requests, shall make a written
recommendation on each, shall forward all requests to the dean no later than
November 15, and shall notify all applicants of his or her positive recommenda -
tions. No later than December 1, thedean shall forward all applications, with his
or her recommendations, to the Faculty Improvement Committee and shall
notify ell applicants of his or her positive recommendations. The Faculty
Improvement Committee shall consist of five (5) individuals. The academic area
officer shall appoint three (3), two (2) of whom shall be members of the bargain -
ing unit and former recipients of the Distinguished Professorship Award, The
remaining tWo (2) shall be appointed by the president of the Association, Current
applicants for Faculty Improvement Leave shall not be eligible to serve on the
Faculty Improvement Committee. An applicant shall have the right to appear
before the Faculty Improvement Committee, to provide information, and to
answer questions concerning the leave application. The Faculty Improvement
Committee shall select its own chairperson, shall review applications and rec-
ommendations, shall submit its recommendations to the academic area officer
and shall notify all applicants of its positive recommendations no later than Feb-
ruary 1. If the academic area officer intends to add names to or delete names
from the list of those recommended by the Committee, he or she shall meet with
the president of the Association and with any individual whose name is to be
deleted from the list to explain the reasons for the decision. By March 1, the
academic area officer shall forward his or her recommendations and those of
the Committee to the president of the University. The president shall announce
the names of the leave recipients by March 15.

6.6: Appeal: An individual who has been denied a Faculty Improvement Leave
after being recommended by the Faculty Improvement Committee may file an
appeal with the president of the University in writing no later than fifteen (15)
days after the meeting with the academic area officer referred to in 6.5, The

, president shall appoint an appeals panel within fifteen (15) calendar days after
receipt of the appeal, The appeals panel shall consist of two (2) members desig
nated by the president of

the University, two (2) by the president of the Associa

tion, and one (1) additional member chosen by the four to serve as chairperson,

Faculty members in the appellant's department and persons who have made

formal r ecommendations on the leave request shall be ineligible to serve on the

appeals panel. The panel shall examine the merits of the leave request and the

rationale for the denial. The appellant shall have the right to appear before the

panel; the appellant and the Association shall have access to documents

reviewed by the panel. The appeals panel shall submit its recommendation to

the president of the University, the president of the Association, and the appel-

lant within thirty (30) days f rom the dale that the fifth member of the panel is

selected. Should the panel fail to submit a recommendation, the academic area

officer's decision shall stand. The president of the University shall rule upon the

recommendation within fifteen (15) days after receiving it. The president shall

inform the appellant, the appeals panel, and the Association of hisor her ruling.

The decision of the president shall be final and binding on all parties. However, a

bargaining unit member who believes that the procedures described in this Arti-

cle have not been followed may file a grievance under the provisions of Article 8

(GRIEVANCE PROCEDURE).

6.7: Report: Within thirty (30) days after completion of the leave, the faculty

member shall submit to the president of the University a report detailing his or

her professional activities during the leave. Thef acuity member will alsoshare a

report of his or her professional activities during the leave with his or her col-

leagues in the department and/or the college.

ARTICLE 7

LEAVES

7.1: General: In addition to Faculty Improvement Leave provided by Article 6 of

this Agreement, under the provisions of this Article faculty members may be

granted sick leave, legal leave, professional leave, military leave, leave for

extended illness or disability, leave without pay, visiting professor leave, or polit-

ical leave. When a faculty member learns that he/she must take sick leave,

he/she shall notify the department chairperson as soon as possible. When

faculty member decides to apply for another type of leave, the application shall

be submitted within the scheduled deadlines established by this Agreement.

7.2: Sick Leave: Sick leave is the authorized absence of an employee with pay

because of personal illness, pregnancy, injury, exposure to contagious disease

which could be communicated to other employees and, because of illness,

injury, or death in the employee's immediate family PAZ. 12418).

7.3: Each full-service faculty member earns fifteen (15) days of sick leave per

year, at the rate of one and one-quarter days per month. Sick leave is cumulative

without limit. The Administration shall furnish each iaculty member with a

report of his or her accumulated sick-leave days each Fall Quarter,

7.4: Sick leave may be used during any period of time in which the employee is

under contract to perform services for the University. An employee shall report

all uses of sick leave on the APPLICATION FOR SICK LEAVE form in accord with

the directions for use attached thereto,

7,5: A continuous period of sick leave commences with the first day of absence

and includes all subsequent days until the employee returns to work. Saturdays
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(if the employee isnot scheduled to perform services), Sundays, and official holi-

days established and/or observed by the State shall not be counted During any

seven-day period, the maximum number of days of sick leave charged against

any employee shall be five.

7.13: All unused sick leave accumulated prior to the date of this Agreement shall

be available for use by the employee pursuant to State law.

7.7: Legal Leave: Full-service faculty may be granted court duty leave with pay

and shall be granted jury duty leave with pay for such purposes. Evidence in the

form of a subpoena or other written notification shall be presented to the f aculty

member's department chairperson as far in advance as possible. All compensa-

tion received from court during such leave shall be deposited with the Youngs.

town State University cashier's office. Legal leave with pay is not allowed for

situations in which the faculty member is appearing as a witness for remunera-

tion.

7.8: Professional Leave: Professional leave is leave with pay to attend profes-

sional meetings, conferences, and seminars, The parties recognize, however,

that the faculty member's first responsibility is on campus in the classroom. Any

such absence requires that suitable arrangements, such as outside readings,

research papers, or individual study, be made by the faculty member so that

studies may continue during the period of absence. If the faculty member and

the department chairperson agree that a substitute should be assigned to the

classroom for the period of the instructor's absence, the chairperson shall iden-

tify and assign a substitute, in accordance with Article 4 (SALARIES, SALARY

INCREMENTS, AND RATES OF PAY) and Article 13 (WORtIOAD). Requests for

professional leave must be approved by the chairperson prior to the faculty

member going on professional leave.

7.9: Short.Torm Military Leave: When a faculty member must fulfill tempo-

rary military duty with the armed forces of the United States or with a national

guard unit, and this occurs during a contract period, the Administration shall

grant leave to the individual for this purpose. All benefits shall be continued,

including pay, subject to provisions of the insurance policies and restrictions of

law, if any. Such leave shall not exceed thirty-one (31)days, Nine-month faculty

teaching summer term will receive pay under this clause only in case of emer-

gency call-up.

710; Long.Torm Military Leave: A Ione- term military leave of absence with-

out pay will be granted to any faculti member in the event of call-up or

involuntary induction into the armed forces of the United States or a national

guard unit for extended duty, i.e., rol,re then thirty-one (31) days. Upon return

from such leave the faculty member shall be placed at the same position on the

salary schedule that he/she woule, have held had the individual taught in the

University during such period. If it is possible, the individual will notify the

Administration at least ninety(90) days prior to returning. Any voluntary exten-

sions or re-enlistments shall terminate the employee's rights under this section.

7.11: Leave for Extended Illness oi. Disability: Upon exhaustion of paid leave,

leave of absence without pay for illness or physical disability shall be granted in

accordance with the provisions of the O.R.C. and S.T,R,S. for periods of up to five

(5) years. For tenured faculty, this leave is mandatory; for non-tenured faculty,

this leave is discretionary.

7.12: Leave Without Pay: Leave without pay may be granted when the faculty

member and the Administration agree that the leave will enhance the faculty

member's value to the University, end when the Administration can make tem-

porary arrangements to cover the assignments ordinarily performed by the indi-

vidual. Leave without pay may extend from a few days to a full academic year.

Leave without pay may be renewed for an additional year(s), provided the total

period of absence from campus does not exceed three years. In situations where

the nature of proposed leave activities necessitates a period of absence longer

than one year, the faculty member may request a leave without pay of two or

three complete academic years; the leave request must address, however, the

necessity of the period for which leave without pay is requested The faculty

member granted leave without pay shall receive the pay increments specified in

Article 4 (SALARIES) as if he/she were at YSU. Included in the three-year limita-

tion shall be any other leaves which the faculty member takes immediately

preceding or succeeding a leave without pay. Applications for leave without pay

shall be made no later than January 1 prior to the academic year of proposed

leave. Short-term or emergency leaves without pay may be exempted from this

requirement.

7.13: Visiting Professors Leave: A faculty member may be granted leave to

teach at another accredited institution of higher education while a faculty

member from that institution teaches at YSU. This leave shall be limited to a

maximum of one academic year and it shall not be available for the summer. The

YSU faculty member's full salary, fringes, SIRS contributions, and ell other

rights and privileges shell remain in effect during the leave as though the indi-

vidual were at YSU. The other faculty member's institution shall bear sole

responsibility for his/her salary, fringes, and other rights and privileges. The

YSU faculty member's application shall provide information on the other

exchange professor and the proposed duties of both the YSU faculty member

and the other faculty member during the year of leave. Each individual shall be

prepared to teach a full load at the host institution, This leave requires the

approval of the Administrations of both institutions. Persons on such leave shall

be referred to as 'Visiting Professors" at the host institution. The Visiting Pro-

fessor et YSU shall not have the collegial rights specified in Article 9 (THE

ACADEMIC DEPARTMENT). Relocation costs shall be the responsibility of the

Visiting Professors,

7.14: Political Leave: A faculty member who is elected or appointed to a full-

time political office may be granted leave without pay for the duration of his or

her term of office; this leave shall not exceed four years.

ARTICLE 8

GRIEVANCE PROCEDURE

8.1: Purpose: The purpose of this Article is to set forth a prompt and equitable

method for resolving disputes between the parties during the term of this Agree-

ment. Under this Article, the Association, and/or a member(s) of the bargaining

unit may file a grievance1 in which he/she claims that a provision of this Agree-

1Grievances shall be processed on the forms which appear in Appendix C
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ment has been violated.2 Nothing in this Article is intended to discourageor pro-

hibit informal discussion of a dispute prior to the filing of a formal grievance.

8.2: Initiation and Time Limits: A grievance shall be filed at the administrative

level most appropriate to render an authoritative decision, All grievances shall

be filed by the grievant no later than sixty (60) days after the grievant's discovery
of the grievable matter. (All references to "days" in this Article refer to calendar

days.) The time limits specified herein shall prevail unless extended by mutual

agreement of the Administration, the Association, and the grievant. Grievances
must be processed expeditiously by both parties; failure to do so shall be in viola-
tion of Article 1.2. If the grievant fails to appeal a disposition of a grievance
within the time limit prescribed, the grievance shall be considered as resolved
on the basis of the last disposition by the Administration representative. If a
grievance disposition is not rendered within the prescribed time limits, the
grievance shall be advanced to the next step. Dispositions rendered between
June 15 and September 15 will be sent to the grievant's home address as it

appears on the grievance form, as well as to his or her campus address.

8.3: Hearings on grievances will be attended by the grievant and appropriate

representatives of the Administration and the Association, including witnesses.
The Administration will provide information relevant to a grievance in accord-

ance with the provisions of Article 20.6. Copies of all grievance forms, grievance

disposition forms, and grievance disposition reaction forms shall be made avail-
able to the grievant and appropriate representatives of the Administration and
the Association. Copies of all these documents shall be sent promptly to the
chairperson of the Association Grievance Committee. An individual shall have
the right at any time to present a grievance to the Administration, and to have

such grievance adjusted, without the intervention of the Association or
Association representative, as long as the adjustment is consistent with the
terms of the Agreement; and, provided further, that the Association has been

given the opportunity to have representatives present at such hearings and
adjustments.

8.4: Grievance Procedure: Grievances shall be processedas described below

unless the Administration and the Association mutually agree to alter the
procedure.

81: Stop 1: Department Chairperson; Within sixty(60)days ofan event, or an

individual's knowledge of an event which the individual wishes to grieve, the

individual shall submit a completed Faculty Grievance Form to the department

chairperson with copies to the Association and the Administration, Within

twenty (20) days after the receipt of the grievance form the chairperson or the

chairperson's designee shall hold a hearing on the grievance at a time which is
mutually convenient to the parties. The chairperson will attempt to determine
the facts pertaining to the grievance, and notify the grievant on a Grievance Dis-

position Form of his/her decision within ten (10) days after the hearing. Within

ten (10) days after the receipt of thq disposition by the chairperson, the grievant

may appeal the disposition by completing and distributing a Grievance Disposi-

tion Reaction form,

2
The procedures of this Article may also be used by bargaining unit members la complainabout mat.

ters not covered in this Agreement, For insiance, an individual may wish to allege a departure from

established University practice or a violMion of established University policy Such "complaints" shalt

nal proceed beyond Step 3 as described herein
.

8.8: Step 2: Dean: If the dean receives an appeal from Step 1. the dean or the
dean's designee may either transmit a Grievance Disposition Form to the griev-
ant within ten (10) days after receipt of the appeal, or hold a hearing within
twenty (20) days after the receipt of the appeal at a time which is mutually con-
venient to the parties. If the dean holds a hearing, the dean shall file a disposition
with the grievant within ten (10) days after the hearing. In those cases where a
grievance originates at the dean's level, the dean shall hold a hearing. Within
ten (10) days after the receipt of the disposition by the dean, the grievant may
appeal the disposition by completing and distributing a Grievance Disposition
Reaction Form.

8.7: Step 3: Academic Area Officer: Within ten (10) days after the receipt of
an appeal or an original grievance, the academic area officer or the area officer's
designee shall hold a hearing on the grievance at a time which is mutually con-
venient to the parties. Within ten (10) days after the hearing, the academic area
officer shall notify the grievant of his/her decision by transmitting a Grievance
Disposition Form to the grievant. Within ten (10) days after the receipt of the dis-

position, the grievant may appeal to arbitration, The grievant will indicate
his/her intention to appeal by completing and distributing a Grievance Disposi-
tion Reaction Form, Within thirty (30) days after the receipt of the appeal to arbi-
tration, the Association will notify the Administration whether it supports the
appeal. In matters involving Termination for Cause, Association support for an
appeal to arbitration shall not be required. The following shall not be arbitrable:
complaints, decisions on the merits of a faculty member for promotion in rank,
decisions on the merits of an application for Faculty Improvement Leave, deci-
sions on the non-renewal of non-tenured faculty, and matters not involving the
meaning or application of this Agreement.

8.8: Step 4: Arbitration: If the Associalior, supports the appeal to arbitration,
representatives of the Administration and !he Association shall meet within
twenty (20) days to select an arbitrator or to request the Federal Mediation and
Conciliation Service or the American Arbitration Association to supply them
with a list of names from which they shall select an arbitrator. The arbitrator
shall be selected from the list within twonty (20) days of its arrival or a new list
shall be requested. If there is a doubt as to the arbitrability of a grievance, the
parties shall request the arbitrator to rule cn the arbitrability of the grievance. If
the arbitrator rules that the grievance 'serbitrable, he/she shall then proceed to
conduct a hearing on the merits of this grievance. The arbitrator shall have no
power to add to, subtract from, or modify any of the terms of this Agreement. The
arbitrator's decision shell be binding upon the Administration, the Association,
and the grievant. The arbitrator shall render a decision within thirty (30) days
after the arbitration hearing. The fees andexpenses of arbitration shall be borne
equally by the Administration and the Association, except that costs related to
the appearance of witnesses shall be paid by the party which calls the
witnesses, The fees and expenses shall include:

1. the cost of a transcript of the arbitration hearing if requested by the
arbitrator or either party thereto;

2. the fees and expenses of the arbitrator; and,

3, rental charges and other incidental expenses, if any.

8.9: Other Cases: The procedures of this Article shall be available to settle
questions raised by the Administration or the Association concerning the mean-
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ing or application of the terms of this Agreement If such questions arise, the

Administration or the Association may file a statement thereof with the other

party with appeal to arbitration according to the time limn and other restrictions

specified in this Article.

ARTICLE 9

THE ACADEMIC DEPARTMENT'

9,1: Introduction: An academic department is a budgetary unit of the Univer-

sity which provides instruction for academic credit.

9.2: Collegial Rights and Responsibilitias: These matters are the prerogative

of the full-service faculty in the department and in these matters the department

chairperson shall function as a coeqol faculty member:

a) curricular matters such as currculum revision, requirements for major

and minor, and program development; for University-wide undergrad-

uate curricular matters, the Academic Senate shall have this preroga -

tive; for graduate-level curricular matters, the graduate faculty shall

have this prerogative; for school/college-wide curricular matters, the

school/college faculty shall have this prerogative;

b) rotational system for summer teaching (see Article 4, SALARIES,

SALARY INCREMENTS, AND RATES OF PAY);

c) the expenditure of department travel funds;

d) evaluation of the academic goals and progress of the department;

et those collegial rights delineated in Article 12 (PROMOTION IN FAC-

ULTY RANK); and

f) recommendations on library acquisitions for the department.

9.3: Administrative Rights and Responsibilities: These matters are the pre-

rogative of the Administration. The department faculty may establish depart-

ment advisory committees to develop recommendations to the chairperson on

these matters. These matters include:

a) faculty teaching schedules Isee Article 13, WORKLOAD);

b) department budget requests;

c) recruitment and selection of department person'nel;

d) assignment of faculty to offices;

e) supervision of the department office; and,

f) all matters not referred to in 9.2 above.

9.4: Department Meetings: Meetings of the department shall be held no less

than once per quarter. Special department meetings may be called by the

department chairperson and must be called upon the request of 1/4 or more of the

fulllervice faculty members in the department, In matters exclusively affecting

graduate programs, voting will be restricted to senior and associate members of

the graduate faculty. Through department meetings and memoranda, the

/Alf department policies and practices shall be consistent with the terms of this Agreement and other

Universityvide policies and practices
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department chairperson shall attempt to keep the department faculty informed

of University developments which are relevant to the department

9.5: The Department Chairperson; The parties recognize that the department

chairperson is an administrator charged with managerial and supervisory

duties, and that as department chairperson he/she reports to the dean and

serves at all times at the pleasure of the president of the University The parties

further recognize that the chairperson retains earned academic rank and tenure

status, and has regular responsibilities for teaching,scholarship. and University

service. For purposes of this article, the Director of The Dana School of Music is

considered a chairperson; the Director of Black Studies is not considered a

chairperson.

9.8: Term of Office: The department chairperson may serve for live (5) com-

plete academic years following his/her appointment as chairperson During

March of the chairperson's filth complete year of service as chairperson, the

dean shall consult with the faculty of the department to identify a candidate for

the chairpersonship, to be recommended to the academic area officer and the

president of the University, as provided for by Articles 9.8-9 10 of this Agree-

ment. When an individual leaves the post of chairpersonship, whether during or

at the conclusion of the term of office specified in 9.6, the individual shall revert

to faculty status without prejudice.

9.7: Selection of the Department Chairperson: in the fifth year of a chairper-

son's term, as provided above, or when a vacancy occurs in the position of chair-

person, the following procedure shall apply.

9.9: The dean will convene a department meeting to determine criteria and

procedures to designate a chairperson. An individual designated by the presi-

dent of the Association shall attend this meeting as an observer The dean will

inform the president of the Association of the meeting at least one week in

advance. Such criteria and procedures shall be acceptable both to the dean and

the department faculty and shall provide for one nominee. The individual nomi-

nated by the faculty shall be a current member of the full-service faculty of the

department unless the faculty members in the department and the dean mutu-

ally agree to open the selection process to candidates from outside the depart-

ment and there is a vacant position budgeted in the department. Every f ull-

service department faculty member shall have a vote in the selection of the

nominee, including persons on leave. However, a faculty member holding a

temporary appointment shall not be entitled tovota. The incumbent chairperson

shall vote in this procedure and may be a nominee.

9.9: The nominee so selected and designated will be presented by the dean to

the president of the University who shall proceed to name the nominee as

department chairperson, provided that the nominee is acceptable to the presi-

dent. If the nominee is not acceptable, the president shall meet with the depart-

ment faculty as a whole to review the reasons for his/her conclusions. If such

discussions do not yield an agreement to appoint the nominee, the department

faculty shall select another nominee in accordance with the foregoing proce-

dure. If the second nominee is not acceptable to the president, the president

shall appoint the department chairperson of his/her choice.

9.10: If the post of department chairperson is vacant (or if the chairpersrn is on

extended leave) and must be filled temporarily while the selection process
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described above proceeds, the presiCant shall designate an acting department

chairperson.

9.11: Should the president of the University find both the first and the second

nominees for the chairperson unacceptable, the president will not appoint the

incumbent chairperson or a former chairperson to the post of chairperson

unless the individual has been recommended y the faculty of the department.

ARTICLE 10

FACULTY EMPLOYMENT SECUR:TY

ARTICLE 10a

TENURE

10E1: Tenure at Youngstown State University is the right of those holding

earned rank' to continued employment following completion of a specified

probationary period and written notice that tenure has been granted. Tenure is

acquired by full.service, teaching faculty members at Youngstown State Univer-

sity with the fifth annual appointment as a full-service, teaching faculty member

if the fifth annual appointment in a given academic department is at the rank of

professor, associate professor, or assistant professor.

108.2: Tenure may not be acquired at the rank of instructor.

108,3: A departmental recommendation on whether to grant tenure to a

faculty member shall be preceded by a review of the candidate's past contribu-

tions and an evaluation of the candidate's promise of satisfactory future contri .

butions to the University. In general, the University will provide the tenure

appointment only to those who are judged to have given consistent evidence of

quality performance ad promise during the probationary period. The review

should be initiated by the department chairperson, who shall consult with the

tenured members of the department faculty. The chairperson may consult cther

appropriate tenured faculty members. The chairperson's consuhation shall

include a meeting of the tenured faculty specified above, at which the tenure

candidate shall be given the opportunity to appear, to present inforoation, and

to answer questions regarding his/her tenure candidacy. The thairperson's

consultation shall also include requesting written recommendations from

departmental tenured faculty consulted, recommendations a) supporting ten-

ure; b) opposing tenure, or c) alVaining or declining to respond. As a part of

his/her recommendation, the chairperson shall inform the dean of the number

of faculty making each recommendation. The tenure candidate shall also be

informed of the number of persons making each recommendation. The recom-

mendation of the department chairperson may or may not be the same as the

opinions so gathered. The chairperson's recommendation shall be made to the

dean of the school/college and with the dean's recommeadation forwarded to

the academic area officer. The academic area officer shall transmit his/her

recommendation, and those of the dean, the chairperson, and the department

t
Earned rank al YSU refers to the title instructor. assistant professor, associate profesSor, proles.

sot held by full.service teaching faculty members in academic departments (i.e., departments

offering instruction for academic credit). Earned rank at YSU is granted only to a person whose quali.

f !cations (based in large part upon education, training, and experience) suitably match those esteb

lished for a panicular teaching position in en academic department, Rank is granted al thelime of initial

employment, and any changes in rank are made by an established promotion procedure

tenured faculty to the president of the University The president shall then act in

accord with the provisions of Article 10b (NON.REAPPOINTMENT OF NON.

TENURED FACULTY)

108,4: Vora of Service: One year of service consists of three quarters of full.

time employment during an academic year, Employment under summer school

contracts may not be included. No year during which the individual is on leave

without pay or sick leave for one quarter or more may count as a year of service;

nor may fractional years be added to make a full year. However, a service year

prior to a year that does not count is not invalidated because such a year inter-

venes. A year counted as a year of service may be rendered under a fullservice

appointment at any earned rank, including that of instructor. A faculty member

who resigns and later returns to the University shall be considered as new.

ARTICLE 10b

NON-REAPPOINTMENT OF NON-TENURED FACULTY

10b.1: Notice: A full-service faculty member who has completed less than one

academic year at the University, and who is not to be recommended for reap-

pointment, must receive written notice of that intention, from the department

chairperson or other appropriate administrative officer, not later than March 1 of

the academic year in which the recommendation is to be made. A full-service

faculty member who has completed one or more academic year(s)at the Univer-

sity, and who is not to be recommended for reappointment, must receive written

notice of that intention, from the department chairperson or other appropriate

administrative officer, not later than December 15 of the academic year in which

the recommendation is to be made.

lOb.2: Counseling: Each non-tenured faculty member will be counseled by

his/her chairperson and/or dean at least annually on his/her performance, as

provided for by Article 11 (FACULTY EVALUATION).

10b.3: Meeting: Prior to the written notification of intention not to recommend

reappointment, the chairperson or other appropriate administrative officer may

meet with the faculty member to discuss the intention and the reasons. The

faculty member may attend this meeting with a faculty witness of his/her

choice and/or the president of the Association or his/her designee.

1013.4: Appeal: If a faculty member wishes to appeal the recommendation of

the chairperson or other appropriate administrative officer, he/she may appeal

to the dean, the academic area officer, and/or the president of the University.

Such appeals must be initiated within 30 calendar days of written notification of

intent not to recommend reappointment. If the recommendation of nen-

reappointment results from a tenure review, as provided for in Article 10a of this

Agreement, the faculty member may appeal to the dean and/or the academic

area officer, but only the president may reverse the chairperson's recommen-

dation. Upon receipt of an appeal by an individual with at least three full aca-

demic years of service, the president of the University shall direct appropriate

administrative representatives to investigate the matter, to meet with appropri-

ate representatives of the Association and the individual, and to submit a recom-

mendation to him/her, with copies to the individual and the Association. The

president shall notify the individual and the Association of his/her final decision

within fourteen (14) days after the receipt of the administrative recommenda.



lion. The president's decision shall be final and binding on the University, the
Association, and the individual

.10b.5: Final Notice and Reasons: If all appeals fail, the formal notice of non-
reappointment, in writing, must be sent to the faculty member by March 15 of
the year in which he/she is terminated. A written statement of reasons for non-
reappointment will be forwarded to a faculty member upon written request
submitted to the president of the Univers4 on or before March 31 of the ter .
minal year providing the faculty member has completed three full academic
years as a member of the full.service faculty at the University. '

ARTICLE 10c

TERMINATION FOR CAUSE

10c,1: The appointment of a faculty member, tenured or not, may be ter .

minated at any time for just cause. Just cause shall include:

a) Failure to correct serious, substantive, and persistent deficiencies in

teaching, scholarship, and University service; or

b) Gross negligence in teaching, scholarship, and University service; or

c) Conviction of a felony, providing legal appeals have been exhausted.

10c.2: If the Administration believes that just cause as specified in 10c,1 above

exists, the appropriate administrator shall discuss the matter with the faculty
member in personal conference. The faculty member may bring to this meeting

a witness of his/her choice and/or the president of the Associationor his/her
designee. The matter may be settled by mutual consent at this point. If an

understanding is riot reached at such meeting, the academic area officer shall
furnish the faculty member with a written notice of the Administration's inten-

tion to terminate his/her contract, with a full statement of the reasons for such
termination, with a copy to the Association. The Administration shall not pro-

ceed with formal action to terminate the contract until thirty (30) days after
receipt of such notice by the faculty member. Within these thirty (30) days, the
faculty member may appeal the matter to binding arbitrationas provided for in

Article 8 (GRIEVANCE PROCEDURE) Failure to grieve will settle the matter and
allow for termination.

10c.3: The Administration may suspend a faculty member pending final action

to terminate his/her contract if, in the Administration's judgment, the character

of the charges warrants such action, A tenured faculty member who is to be

terminated shall receive one year's notice of intent from the Administration;

however, the Administration may decide whether or not he/she is continued in

his/her regular duties during all or any part of that additional year.

10c.4; Effective Date: For tenured faculty, the effective date of termination

shall be the end oi the academic year subsequent to the year of the academic

area officer's notice to the individual referred to in 10c.2. For non-tenured fac-

ulty, the effective date of termination shall be the end of the academic year of the

academic area officer's notice to the individual. However, once appeals as

described in this Agreement are exhausted, the Administration may decide

whether an individual shall perform his/her regular duties prior lo the effective

date of the termination.
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ARTICLE 10d

RETRENCHMENT OF FACLP.TY

1 Od.1 Procedure: Each Fall quarter, as soon as 14th day enrollment reports

are available, the administration will review overall staffing needs. If it deter .

mines that retrenchment is indicated, it shall prepare a preliminary report

reflecting its views on the areas or departments where, in its judgment,

retrenchment should occur. The Administration shall consult the Association

regarding the matter before distribution of the preliminary report. The determi-

nation shall include the following considerations:

a) consistently declining student credit hour production;

b) academically sound student/faculty ratios;

c) the state of the development of the department;

dl the balance between academic and nonacademic personnel;

el possibilities of enrollment trend reversals;

fl the necessity of some disciplines and programs to be other than self-

supporting;

g) normal attrition; and,

h) other pertinent factors.

This preliminary report shall be submitted to the respective departments for

review. If the department staff objects to the preliminary report as it affects the

department, such objections and the reasons therefor shall be submitted to a

Joint Committee which shall consist of the academic area officer as chairper-

son, four individuals selected by the Administration and four representatives of

the Association. The Joint Committee shall review the objection of each such

department and will make its recommendations to the president of the Univer.

sity.

10d.2: OuAelinee: The guidelines which shall be applied under retrenchment

conditions are as follows in 10d.3-10d.10.

10d.3: Full-service faculty already employed by the University, except in

special and unusual circumstances, have a priority of employment in their given

subject matter area over limited-service faculty. Tenured faculty have a priority

over non.tenured faculty.

10(1.4: The possibnies of early retirement should be thoroughly explored

before consideration is given to other means of personnel reduction. However,

no faculty member will have early retirement forced upon him/her because of

retrenchment.

10d.5: Any position that is vacant, or that becomes vacant for whatever rea-

sons, is considered closed and may not be filled unless it is rejustified and

approved as new,

10d,8: A faculty member who has been retrenched shall be placed on a recall

list for three years. He/she shall have access to a list of personnel vacancies OS

they occur, and he/she shall receive preference to positions for which he/she is

qualified over non.campus applicants. Faculty members shall be recalled

according to the principle "lost laidoff, first recalled," providing a faculty
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member is qualified to per 'orm the duties of the vacant position

10d.7: Department chairpersons and deans will make every effort to relocate
extra faculty in other academic, administrative, or staff posts needing personnel
when the faculty member's qualifications permit. If such shift is to an adminis -

trative or staff position, the salary and other considerations of employment shall
not exceed that which is shown for the administrative or staff position in the
budget. If the appointment is academic, the rank and salaryshall be the same as
were held by the faculty member being transferred.

10d.8: Transfers between academic departments fall into two distinct catego-
ries, Permanent Transfets and Loans, A permanent transfer is a permanent
change of department home and must be acceptable to the receiving depart-
ment and to the faculty member, The receiving department may object to a
transfer only on academically justifiable grounds, The years of service already

rendered in the original home department will be counted toward the acquisi-
tion of tenure in the receiving department except that the receiving department
shall always be granted no less then 2 full years of actual service in that depart-

ment before tenure may be acquired therein. In a permanent transfer, the
former home department relinquishes all obligations to the faculty member at

the time of transfer. A loan is a split assignment between two or more depart-

ments for temporary service, but with the home department retaining the

responaibility for continued employment of the individual since the loan
arrangement is temporary. A receiving department which accepts a loaned
faculty member has no obligation toward that faculty member beyond the one-

year commitment in terms of the period of time it will continue the loan, If the

receiving department refuses to renew the loan, the loaned member will be
returned to his/her home department for reconsideration of his/her status, The

receiving department may object to an initial loan or continuation of a loan only

on academically justifiable grounds, The receiving department may change a

loan 10 a Permanent transfer et the conclusion of the year if the faculty member

and the home department agree, and it has an appropriate position available in

which case the receiving department assumes the obligation for the faculty

member's future as described above. A home department is obligated to take
back a loaned faculty member before hiring a new faculty member or limited-

service faculty in the area of his/her competency. Loans and transfers shall be

confirmed in writing by the president of the University. A faculty member on

partial loan to another department shall remain a member of his or her "home"

department for purposes of exercising rights and privileges established under

the Agreement. Appendix A (DEFINITIONS) sets forth pertinent definitions.

Appendix B (RETRENCHMENT MATRIX) summarizes the application of 10d.7-

10d.8.

10d.9: When an academic department is notified that a reduction in the
number of full-service faculty members in the department is necessary, and the

possibilities of reduction through normal attrition, leaves, loans, transfers and

early retirements have been exhausted, the person or persons to be discontin-

ued in the department shall be determined in inverse order of length of qualify-

ing service providing the remaining faculty members have the necessary

qualifications to teach the remaining courses or perform the remaining duties.
For purposes of retrenchment, department chairpersons shall be considered as

faculty. The Joint Committee referred to above shall hear appeals from depart-

ments which seek to modify the seniority application.
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10d,10: Any full.sereice faculty member who is discontinued for re Isons of

retrenchment shall be advised in writing by the president of the University of

such decision by December 15 of the current contract year for layoff commenc.

ing with the next academic year, and further advised by the president that the

reason for his/her discontinuation is not due to dissatisfaction with his/her

services. Every effort shall be made to assist such displaced faculty members to

relocate. Nothing in these guidelines, however, shall prevent discontinuation of

any non-tenured f aculty members for other reasons.

100 1: For purposes of retrenchment, seniority includes that portion of a

continuous period of service at the University (or its predecessor) as a full-

service faculty member or department chairperson. Time spent on military

leave, authorized leave without pay, Faculty Improvement Leave, and sabbatical

count toward seniority, if the individual returns (or returned) from the leave to

the department from which the leave was granted. Time spent on a temporary

loan or transfer under the provisions of this article shall count loword seniority

in the event the individual subsequently returns to an academic department.

Individuals who have resigned (or subsequently resign) from the University and

have returned Or subsequently return) to the University shall be credited only

with their current period of uninterrupted service The effective date of initial

appointment to the current period of uninterrupted University service shall

determine an individual's seniority; for persons whose University service

includes service in an administrative position other than the department chair

personship, the effective date of initial appointment shall be adjusted to delete

the period of service in the administrative position other than the department

chairpersonship. In cases in which two or more individuals in a department

joined the University on the same effective date of initial appointment (actual or

adjusted), the date on which the individual signed a letter or contract accepting

the appointment to the University shall determine seniority, if this information is

available in the personnel file. In cases in which two or more individuals in a

department joined the University on the same effective date of appointment

(actual or adjusted), and signed a letter or contract accepting the appointment to

the University on the same date, seniority shall be determined in elphabetical

order of last name, from most to least senior, No later than January, 1983, the

Administration will provide each academic department with a departmental

seniority list prepared in conformity with the provisions of this article; the Asso-

ciation shall receive copies of departmental seniority lists,

10(1.12: If an academic department or program is merged with or transferred to

another academic department as a result of reorganization, bargaining unit

members who teach the courses in the department or program to be merged or

transferred will be transferred to the receiving department with no loss in tenure

(or tenure eligibility) or seniority.

ARTICLE 11

FACULTY EVALUATION

11.1: Purpose: The purpose of the evaluation procedure described herein is

twofold: to help faculty to improve their professional performance and to provide

those individuals responsible for making career decisions with information

regarding faculty performance.

11.2: Faculty Development: To promote the improvement of the quality of
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teaching, the Administration in consultation with the Association will provide a
minimum of nine workshops on topics related to faculty development during
each year of this Agreement.

11.3: Student Evaluation of Teaching: Members of the bargaining unit shall
be evaluated by students every fall quarter in all classes they leach, subject to

the exclusions specified in 11.4. The format shall be that specified as Appendix
D to this Agreement, (If the parties reach agreement on a revised student evalu.

ation instrument in 1982-83, however, the revised instrument shall be used in
1983-84, and thereaher, for the term of this Agreement, and such revised
instrument shall supersede the present instrument specifiec in Appendix D.
Also, appropriate changes, if any, shall be made in Article 11.6.) Non-tenured
faculty will also be evaluated every winter quarter. Tenured faculty may volun-

leer for evaluation in winter quarter by notifying the Administration in writing by

the preceding December 1; voluntary evaluations of tenured faculty in winter

quarter will not be included in the official personnel file unless submitted by the
faculty member with a written request for inclusion.

11.4: Exclusions: The following courses shall not be evaluated by students:

a) those in which there are fewer than five (5) students present for

instruction at one time;

b) those in which students receive fewer than ten clock hours of class-

room or laboratory instruction by the instructor;

c) teamtaught courses; and

d) thesis courses.

Further, should a faculty member feel that there are serious and compelling

reasons why a specific course in a given quarter should not be evaluated,

he/she may submit a written request for exclusion to the department chairper-

son. If the chairperson approves the request, the faculty member's memoran-

dum, with the chairperson's notation of approval, shall be forwarded to the
faculty member's Official Personnel File.

11.6; Procedure; The Administration shall provide appropriate materials

(forms, pencils, instructions) and shall make arrangements for the administra-

tion of the evaluations. The faculty member shall not comment upon the evalu-

ation or administer it. The evaluation shall be administered by a volunteer

student monitor, who shall distribute the evaluation forms, Collect them upon

the completion of the evaluation, place them in an envelope, and seal it, The

sealed envelope shall be given to the faculty member for return to the Adminis-

tration,

11.6: Report of Results: The Administration shall report the results of qusr-

terly evaluations to the faculty member, the chairperson, and the dean. The

report shall include:

a) the number of students that evaluated the instructor in each class;

b) the distribution of the ratings by number and percent on each item of

the evaluation for each class section in which the evaluation took place;

c) the class section mean and median for each item in Parts 2 and 3 of the

instructor's evaluation;

d) the department mean and median for each item in Parts land 3 of the

evaluation for all sections of a multi.section course,

el the faculty member's mean and median for each item in Parts 2 and 3 of

the evaluation for those sections at the same course level 1500, 600,

700, etc );

f) the department mean and median for each item in Parts 2 and 3 of the

evaluation for those sections at the same course level (500. 600, 700,

etc.);

g) the University mean and median for each item in Parts 2 and 3 of the

evaluation for all instructors at the same course level (500, 600, 700,

etc.).

A report of items e, f and g (above) shall be placed in the Official Personnel File,

Responses A8-CD-E to the items in Parts 2 and 3 in Appendix D shall be

weighted 5-4.3.2.1 respectively for the purpose of determining means and

medians. Students shall have the opportunity to inspect copies of the summary

report of student evaluations in the offices of academic deans; photocopies or

transcriptions of the summary reports shall not be permitted as part of this

access.

11.7: Chairperson's Evaluation: The chairperson shall conduct the depart-

mental evaluation of faculty, using the format in Appendix E. Nontenured

faculty shall be evaluated every year; tenured faculty shall be evaluated every

other year except tenured full professors who shall be evaluated every four

years. Effective Spring, 1983, departmental evaluations shall occur during May

and June of each year; however, in the Fall of 1982, the previous schedule shall

be observed, and faculty scheduled for evaluation shall complete page 1 of

Appendix E and submit it to the department chairperson no later than October 1,

1982. Effective Spring, 1983, all faculty scheduled for evaluation shalt complete

page 1 of Appendix E and submit it to the department chairperson no later than

May 15, Evaluations completed during the phase-in in the Fall of 1982 shall

cover the period since the last regular evaluation; evaluations completed during

the Spring of 1983 and thereafter shall cover the academic year in which the

evaluation occurs for non-tenured faculty and the period since the last depart.

mental evaluation for tenured faculty. Tenured faculty whose last names begin

with the initials A-M shall be evaluated in the Spring of 1983 and subsequent

odd-numbered years; tenured faculty whose last names begin with the initials

N-Z shall ,be evaluated in the Spring of 1984 and subsequent evennumbered

years. A scheduled evaluation may occur one year earlier or one year later when

a faculty member is on leave for one complete academic year or longer. The

faculty member shall have the right to prepare the report of his/her activities; to

be consulted by the chairperson before the chairperson completes pp. 2-3 of

Appendix E; to comment verbally and/or in writing upon the chairperson's

evaluation; and to receive a copy of the evaluation. The chairperson shall review

the faculty member's Official Personnel File prior to performing the evaluation.

11.8: Exclusivity of Evaluations: For the duration of this Agreement. the

system of faculty evaluations described In this Article shall be the only faculty

evaluations of any kind employed at YSt1, except for the evaluative judgments

required by the provisions of this Agreement and the review of a candidate for

graduate faculty status.



ARTICLE 12

PROMOTION IN FACULTY RANK

12.1: Number of Promotions: The Administration shall budget funds to cover

the cost of promotions in rank specified below, for each year of this Agreement

a) a number equal to 10% of the members of the bargaining unit at the

ranks of instructor, assistant professor, and associate professor, or 36,

whichever is greater; and

b) a number equal to 10% of those academic administrators holding

earned rank of instructor, assistant professor, and associate professor,

or 4, whichever is greater.

The promotions opportunities in a) above shall be prorated among the six

schools and colleges (excluding the Graduate School) on the basis of the number

of bargaining unit members in each school or college at the ranks of instructor,

assistant professor, and associate professor. The number of promotions oppor-

tunities allotted by proration to each school or college shall be determined

annually by the Administration and the Association and announced to the

faculty by October 15.

12.2: Eligibility for Promotion: The evaluation of applicants for promotion

shall be based upon a) the quality of performance in teaching, scholarship, arid

University service; and, b) the length of service in rank,

12.3: Quality: The determination of the quality of an individual's performance

in teaching, scholarship, and University service shall be based primarily upon

the contents of the Official Personnel File. It is the responsibility of each indi-

vidual to inspect his/her file periodically to assure that it includes all pertinent

information which he/she wishes used as evidence of performance in these

three areas. All persons who review candidates for promotion shall review the

applicant's Official Personnel File before making a decision or recommendation.

Faculty members with consistently satisfactory performance in teaching, schol-

arship, and University service since the last promotion or appointment are

entitled to consideration for promotion at the completion of the years of service

stated below. Faculty members with consistently outstanding performance in

teaching, scholarship, and University service since the last promotion or

appointment are entitled to consideration for promotion prior to the completion

of the years of service stated below. The burden of demonstrating the outstand-

ing nature of the performance shall rest with the applicant.

12.4: Dom and Length of Service:1 For promotion to the rank of assistant

professor, an individual shall have:

a) an earned doctorate from an accredited institution of higher education

in 8 relevant academic field, or

b) a master's degree, or its equivalent, from an accredited institution of

higher education in a relevant academic field, plus a minimum of five

(5) years of service at YSU at t rank of instructor.

For promotion to the rank of associate professor, an individual shall have:

c) an earned doctorate from an accredited institution of higher education

The Juris Doctor isnot considered art "earned doctorate" for anylaculty member appomiedon or alter

June 15, 1982

in a relevant academic field, plus a minimum of four 141years or service

at YSU 81 the rank of assistant professor, or

d) a master's degree, or its equivalent, from an accredited institution of

higher education in a relevant academic field, plus a minimum ol SIN (6)

years of service at YSU at the rank of assistant professor

For promotion to the rank of professor, an individual shall have:

el an earned doctorate from an accredited institution of higher education

in a relevant academic field, plus a minimum of six(6) years of service at

the rank of associate professor; or

I) a master's degree, or its equivalent, from an accredited institution of

higher education in a relevant academic field, plus a minimum of eight

(8) years of service at YSU at the rank of associate professor

12.5: If a faculty member at the rank of assistant professor acquires an earned

doctorate, each year of his/her service in that rank prior to theacquisition of the

degree will count as two-thirds (2/3) of one year toward the four (4) years

required. If a faculty member at the rank of associate professor acquires an

earned doctorate, each year of his/her service in that rank prior to the acquisi

tion of the degree will count as three-fourths (3/ 4) of one year toward the six (6)

years required. The year in which the application for promotion is filed shall not

be counted as a year of service in rank for purposes of consideration for promo-

tion. An individual shall not receive credit for any year in which he or she was

absent on sick leave or leave without pay for one quarter or longer, Time spent

on leave with pay, including Faculty Improvement Leave, but excluding sick

leave, as described above, shall be counted.

12.6: Application for Promotion: An applicant for promotion shall submit a

properly documented application form to the office of the vice president

personnel services by November 1 .' The vice presidentpersonnel services or

his/her designee will time-stamp each application form received and issue a

receipt for the application; applications received by the vice president

personnel services after 5:00 p.m. on November 1 will be returned to the appli-

cant and will not be considered. The vice presidentpersonnel services will

promptly review the information related to minimum eligibility for promotion

specified in Article 12.4 and will certify the accuracy of this information or

correct it in conformity with the contentsof the Official Personnel File, initialling

any corrections made. The application form will then be forwarded to the appro-

priate department chairperson.

Once an application fnr promotion has been submitted, no addenda tothe appli-

cation will be received. However, faculty retain the right to submit additional

material to the Official Personnel File, as provided for in Article 14.

12.7: Department Promotion Committee: The full-service faculty members

of each academic department shall decide by majority vote whether to establish

a department promotion committee (DPC) in any single year. If the decision is

affirmative, the department members shall elect a DPC no later than November

1. Chairpersons and current applicants for promotion may not serve on the DPC,

and at least two ranks in the department, if available, must be represented The

DPC shall elect its own chairperson, shall review applications for promotion by

'II November 1 falls on a Saturday or Sunday, then Ihe first working day following November 1 shall

replace It as the applicable date



department members, and develop recommendations on those applications tor

transmission to the department chairperson. Each applicant for promotion shall

have the right to appear before the committee to speak on his,' her own behalf

The DPC shall transmit all applications for promotion with as recommendations

to the department chairperson by December 1, ranking those whom it recom .

mends for promotion, The DPC shall inform all department members of Its posi-

tive recommendations. The chairperson shall forward all applications, with

his/her recommendatioris and the recommendations of the DPC, to the

School/College Promotion Committee (CPC) no later than December 15.

The chairperson shall perform the function of the DPC described above in the

absence of a DPC. The chairperson shall inform all department members of

his/her positive recommendations.

12.8: School /College Promotion Committee: There shall be a

school/college promotion committee (hereafter CPC) in each undergraduate

school or college. The CPC shall be chaired by the dean of the school or college,

who shall be a voting member, and shall include four (4) members of the bar-

gaining unit in each school or college except the College of Arts and Sciences, in

which the CPC shall include six (6) members of the bargaining unit. Faculty

membership of each CPC shall consist of faculty who have served a minimum of

two (2) complete years at their current rank. In the College of Fine and Perform-

ing Arts, at least one CPC member shall be chosen from each department. In the

other five CPCs, no more than one(1) CPC member shall be chosen from any one

department. In the College of Arts and Sciences, the CPC shall include two (2)

members of the bargaining unit from the Humanities, two (2) from the Social

Sciences, and two (2) from the Natural Sciences. Applicants for promotion shall

be ineligible to serve on the CPC. CPC members may serve no more than two (2)

consecutive 1-year terms. By March 1, the CPC shall forward to the academic

area officer a list of those whom it recommends for promotion together with the

application forms of all who have applied. The CPC shall not recommend for

promotion a number of applicants in mess of the school/college allotment

determined earlier by proration as provided in 12.1a. Academic administrators

shall not be counted toward the school/college allotment. The CPC shall notify

all applicants of its recommendations.

The purpose of the CPC shall be to review applications for promotion in faculty

rank, and to develop recommendations on such applications for submission to

the academic area officer. An applicant for promotion shag have the_right to

appear before the CPC to speak on his or her behalf. The CPC may seek the

recommendations of other faculty as it deems appropriate.

12.9: Election and Timelines of CPC: The Association shall conduct the elec-

tion of the CPCs. The vice presidentpersonnel services shall provide the

Association with a list of promotions applicants no later than November 5, The

Association shall certify in writing to the Administration that the CPCs have

been duly elected by secret ballot in accordance with the provisions of the

Agreement no later than December 15, and will simultaneously identify the

persons elected to each CPC. The dean of the school or college will, upon receipt

of a copy of the Association certification of election of a duly constituted CPC,

convene the CPC.

12,10: Academic Area Officer Action and Appeal: The academic area officer

shall review the recommendations of the CPCs, If the academic area officer

intends to add names to or delete names from the lists of those recommended

for promotion by the CPCs he she shall meet with the presiOnt of the Associa

lion and with any individual whose name is to be deleted from the list to explain

the reasonc 'r the decision and todeliver a written statement of the reasons for

denying the promotion By April 1. the academic area officer shall notify in

writing those whom he/she has recommended to the president of the University

for promotion Promotions will be effective the following academic year, An

individual who has been denied a promotion after being recommended by a CPC

may file a written appeal with the president of the University no later than fifteen

(15) days after the meeting with the academic area officer referred toabove. The

president shall then proceed to appoint an appeals panel within fifteen (15)

calendar days from the receipt of the appeal, The appellant shall have the right to

appear before the panel; the appellant and the Association shall have access to

documents reviewed by Me panel. The appeals panel shall consist of two (2)

members designated by the presidEnt of the University, two (2) by the preSident

of the Association, and one (1) additional member chosen by the four to serve as

chairperson. Persons from the appellant's department and others who have

participated in the review of the application for promotion prior to the appeal

shall be ineligible to serve on the panel. The panel shall impartiallyexamine the

merits of the individual's application for promotion. The panel shall also

consider the reasons for the denial of the promotion by the academic area offi-

cer. The appeals panel shall submit its recommendation to the president of the

University, the president of the Association, and the appellant within thirty (30)

days from the dale that the fifth member of the panel is selected. Should the

appeals panel fail to submit a recommendation within the prescribed deadline,

the academic area officer's decision shall stand. The president shall rule upon

the recommendation within fifteen (15) days after receiving it. The president

shall inform the appellant, the appeals panel, and the Association of his or her

ruling. The decision of the president of the University shall be final and binding

on all parties. However, a bargaining unit member who believes that the proce-

dures described in this Article have not been followed may file a grievance under

the provisions of Article 8 (GRIEVANCE PROCEDURE).

12,11: Record of Proceedings: In order to comply with federal and State stet-

utes, Executive Orders, and other civil rights laws and regulations, the depart-

ment promotion committees and the school/college promotion committees

shall keep records of their proceedings.

12.12: Disposition of Promotion Application Documents: The Promotion

Application Form, and appended materials, shall be deposited in the applicant's

Official Personnel File at the conclusion of the promotion process. These docu-

ments will be removed from the file and turned over to the faculty member upon

his/her request. At the conclusion of their deliberations, each OPr, and CPC

shall provide the Administration with the following materials: minutes of meet-

ings, descriptions of criteria and procedures used in reviewing applicants, and

conclusions reached. These materials shall be maintained by the Administra-

tion for two (2) years. Materials generated by a DPC shall be available for review

by members of the department faculty and the Association; materials generated

by CPCs shall be available for review by members of the school/college faculty

and the Association,
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ARTICLE 13

WORKLOAD

13.1: General Responsibilities: Upon accepting an appointment to the faculty
of Youngstown State University, a faculty member assumes responsibilities in

three general areas: teaching, scholarship, and Universityservice. A represent-
ative list of duties within these 'areas is found in Appendix G. Basically, members
of the faculty are expected to teach their classes competently, keep abreast of

developments in their fields of specialization, and participate conscientiously on
committees.

13.2: Types of Instruction: There are several basic types of instruction.
Lecture Courses include conventional lecture courses, discussion courses,
workshops, and seminars. These courses require no special physical plant facil-
ities, but may be offered in any general classroom; the student in such a course

receives one hour of academic credit for each hour spent in the classroom. A
Laboratory Course is institutionally scheduled course work which requires
applied study in a place on campus especially equipped for that purpose; the

student is traditionally required to devote a greater number of weekly contact

hours in a laboratory than the number of credit hours received for successful
completion of the course, Laboratory instruction shall include clinical classes in

hospitals, activity courses in Health and Physical Edu^ation (H & PE), applied art

and music courses, and the drawing sequence in klechanical Engineering. A

Conference Course is a course offered in lieu of a course which normally

enrolls fifteen(15) or more students, but because of extenuating circumstances
must be offered for one (1) or more students on a conference basis. Field-Based

Courses ere experiences in which students go off campus for supervised practi-

cal experience related to an academic discipline. Individual Study Courses
require the student, under faculty supervision, to conduct individualized
research or pursue an individual project. Thesis Courses require the student to

engage in individual research culminating in the writing of a thesis required for

the completion of a degree. The course description in the University Catalog

shall be used to determine the type of instruction involved in any particular
course.

13.3: Definition: One Workload Hour (WH) equals one contact hour (50 min-

utes) of lecture instruction or 1.5 contact hours (75-85 minutes) of institution-

ally scheduled laboratory instr uction each week over an eleven-week quarter, or

its equivalent, in a course listed in the University Catalog or inventory of course

offerings. This definition is subject to the exceptions, modifications, and non-
lecture equivalencies specified in this Article.

13.4: A faculty member shall not, without his or her consent, be assigned more

than 38 WH during the three quarters of any academic year, or more than 16 WH

during any quarter, However, faculty members who teach more than 16 WH in

an academic quarter or more than 37 WH in an academic year shall receive

overload compensation as provided for in Article 4.11. For purposes of compu-

tation, assignments under Article 13.6 shall be counted as assigned WH's. A

faculty member shall be free to accept or reject without prejudice any overload

assignment over 16 WH per quarter or over 30 WH per academic year. A faculty

member also qualifies for overload payment when heor she substitutes for an ill

colleague upon the written direction of the department chairperson. For such

service, the substituting faculty member shall be paid a sum to be prorated in

accordance with Article 4 11, whether or not the additional load raises the

faculty member above the 37 WH or 16 WH limits For purposes of computation,

one full week of classes equals 1/11 quarter However, the chairperson may

assign a faculty member to serve as a substitute for up to three (3) contact

hours per academic year without overload payment A faculty member may not

be required to substitute in a course which he/she has not taught during the

past two years. A faculty member may not be assigned more than 800 Student

Credit Hours (SCH) in any given quarter unless he or she teaches no more than

two courses. The f cif-service faculty in a given department shall not average

more than 450 SCH per full-time equivalent bargaining unit member per quar-

ter, unless a majority of the fullservice faculty in the department vote to waive

the restriction,

13.5: A faculty member shall receive workload credit only once for a given hour

of the week, even though students f rom more than one course maybe present in

one assigned area at one scheduled time for satisfaction of requirements in

different courses taught by the same facultv member,

13,6: Non-Teaching Equivalencies: Faculty members who serve in non-

teaching capacities shall receive a workload reduction of up to eight (8) WH per

quarter. This shall include, but not be limited to, directors of department or

school/college graduate programs, the faculty members advising the Jambar

and the Neon, directors oi co-curricular activities in the Department of Speech

Communication and Theatre, the Coordinator of Basic Composition in the

English Department, the Coordinator of Astronomy, the Director of Oral History,

the Assistant Director of Student Teaching in the School of Education, the Coor-

dinators of activities or programs in the Dana School of Music, and the Coordi-

nators of Electrical Engineering Technology, Mechanical Engineering

Technology, Civil Engineering Technology, and Computer Technology. The

specific reduction in each case shall be mutually agreed to by the faculty mem-

ber and the Administration. A faculty member shall be free to accept or reject

such an assignment without prejudice. The faculty member may bring an Asso-

ciation representative to discussions of the Workload Reduction with the

Administration. The provisions of Article 13.6 shall not apply to routine commit-

tee assignments, student advisement, program development, and other activi-

ties which are general duties for all faculty.

13.7: Conference Courses: Faculty members are free to accept or reject

conference course requests except in the case where only one faculty mamber

is qualified to teach the conference course which must be taught. Conference

courses shall carry a minimum of one-half(,5)WH but not more than two(2)WH

in the teaching load; the specific amount shall be determined by the department

chairperson in consultation with the faculty member, This policy shall apply both

during the academic year and the summer.

13.8: Team Teaching: A minimum of six161students per professor must regis-

ter for any interdisciplinary courses taught by two (2) or more professors. If the

registration ranges from 6 to 9 students per professor, each faculty member

shall be allotted one Ill WH for two (2) contact hours. If the registration ranges

from ten (10) to fourteen 041 students per professor, the faculty member shall

be allotted two (2) WH for three (3) contact hours. If the registration exceeds

fourteen (14) students pe r professor, the faculty member shall be allotted one (1)

WH for one (1) contact hour. Exceptions to these minimum enrollment guide.

lines may be granted by the dean(s).



13.9: Thesis: A faculty member who is assigned in writing the major responsi.
bility for direction of a graduate thesis shall receive 1.5 WH credit for each thesis

upon completion. A faculty member who is assigned in writing the major
responsibility for direction of an undergraduate thesis in the School of Engineer.

ing shall receive V? (.5) WH credit for each thesis upon completion. Credit recog
nition may be given, at the discretion of the Administration, either prior to or
subsequent to completion. In the event a faculty member has a significant
number of assigned theses which are not completed, the chairperson will take
this into account in determining the faculty member's workload assignment.

13.10: Variable Credit Courses: These are of two types, A course which varies
in credit from quarter to quarter, but is availableto students in a given quarter for
only one number of credit hours shall carry that number of WH credit toward
workload. A course which is available to students in a given quarter for a vari-
able number of credit hours (e.g.. 3-5) shall carry the number of WH equal to the

average number of credit hours taken by the students, as reflect ed in the 14-day
roster.

13.11: Individual Study: In courses consisting of supervised individual
research or individual projects as described in the University Catalog, the
instructor shall receive one (1) WH for each 15 SCH (e.g., three students enrolled
for five hours each), as reflected by the 14-day roster. The SCH referred to in this

paragraph shall be cumulative through the academic year.

1312: Field-Based Experiences: In courses consisting of off-campus intern.
ships, practice, or other supervised field-based experiences as described in the

University Catalog, the instructor shall receive 1/2 (.5) WH for each 15 SCH (e.g.,

three students enrolled for five hours each), as reflected by t he 14-day roster,

The SCH referred to in this paragraph shall be cumulative through the academic
year,

13.13: College of Applied Science and Technology: Faculty teaching a labo-
ratory shall receive one (1) WH credit toward their annual workload for each 1.5

contact hours with students in a laboratory setting. Allied Health and Nursing
faculty teaching clinical clogses in hospitals off-campus shall receive one (1) WH

toward their annual workload for each 1.5 contact hours. Allied Health faculty

teaching or supervising externships, internships, and/or clinical experiences in
hospitals shall receive one-half (.5) WH for each 7.5 SCH generated.

13.14: College of Arts end Sciences: Faculty teaching a laboratory shall
receive one (1) WH credit toward their annual workload for each 1,5 contact

hours with students in a laboratory setting. Faculty teaching Prtivities courses in
H & PE shall receive one (1)Wfi credit toward their anne workload for each 1.5
contact hours with students in class.

13.15: School of Education: For graduate-level field experiencas in an off-
campus setting, prescribed by a Univerfty Catalog course description and
confirmed by the University schedule of classes, each 12 SCH (e.g., 4 students

enrolled for 3 q,h. each) shall count as one (1) WH toward the faculty member's

workload. For undergraduate studnt teaching, each 15 SCH (e.g., 1 student

enrolled for 15 O.) shall coo as V2 (.5) WH toward the faculty member's
annual workload,

13.16: School of Enginriaring: Faculty teaching a laboratory shall receive,

oile (11 WH edit toward t In! annual workload for each 1 5 contact hours Th

students in a laboratory selling Faculty assigned to Engineering 5E11 shall

receive 1 10 1 1) WH for each lecture, and the designated coordinator shall

receive two (2) WH for the quarter Faculty assigned to the drawing sequence in

Mechanical Engineering shall receive one Ill WH for each 1 5 contact hour s

13,17: College of Fine and PeHorming Arts: Faculty assigned to large en.

sembles (Orchestra, Wind Ensemble, Band, Concert Choir, University Chorus)

shall receive one (1) WH for each one (11 contact hour Faculty assigned to

applied classes or small ensembles shall receive one (1)WH for each 1 5 contact

hours; faculty leaching individual instruction (presupposes one.hour weekly

seminar in performance and composition courses) shall receive one (1) WH for

each 1,5 contact hours, and faculty teaching studio art classes in theArt Depart.

ment shall receive one (1) WH for each 1 5 contact hours

13.18: Of fice Hours: Faculty members shall maintain five or more office hours

weekly during each quarter at times convenient to both the laculty member and

to his her students Office hours shall be distributed over a minimum of three

days each week, unless alternative arrangements have been made subject to

the approval of the department chairperson During these times, a faculty mem-

ber shall be available to meet with students in connection with courses, aca

demic advisement, and registration,

13.19: Registration: Faculty members shall be available for registration duly

as assigned by the department chairperson. Through arrangement between

faculty members, and provided the department chairperson is notified, one

faculty member may assume the registration and advisement duty of another

faculty member. Faculty shall be available for registration and advisement duty

during summer periods when they are under contract to teach

13.20: Academic administrators who wish to teach may do so in coordination

with, and upon approval of, the department involved, but in no case if it jeopard-

izes the employment of a currently available full.service faculty member. Grad

uate assistants may be assigned to teach lower division classes provided that

they do not jeopardize the employment of currently available full-service faculty

members.

13.21: Grants and Research: Faculty members who receive grarits-for re-

search and other activities which subsidize a portion of the faculty member's

salary shall receive a reduction in workload providing such specific arrange-

ments were approved by the academic area officer prior tothe submission of the

grant proposal. The authorship of a textbook shall not be deemed to be an activity

ineligtle per se for grant assistance from the University Research Council.

Each vear up to twelve (12) faculty members whose unsubsidized research is

deemed meritorious of support shall be designated "Research Professors." A

faculty member will not be designated a Research Professor for more than two

consecutive years. A Research Professor shall teach no more than twenty-four

(24) WH during the three quarters of the academic year. Applicants shall be

screened by a 5-member committee composed of tWo (2) senior members of the

graduate faculty appointed by the Administration, two (2) senior members of the

graduate faculty appointed by the president of the Association, and !he dean of

Graduate Studies who shall chair the committee. The dean of Graduate Studies

shall announce the names of thosef acuity designated Research Professors. and



his/her decision shall be final and binding.

13.22: In accordance with O.R.C. 3345.14, commercial profits which resull
from research done, or marketable computer programs developed, at YSU shall

be shared equally by YSU and the faculty member who conducts the research,
unless the research is subsidized by an external agency which stipulates con-

vary Ierms as a condition of the support. This shall not apply to royalties, which
shall go exclusively to the author,

13.23: A faculty member who teaches a class which ends after 7:30 p.m. shall

not be scheduled for a class the following morning prior to 10:00 a,m, Classes in

session after 710 p.m. shall not be assigned to a f aculty member more than

three evenings per week. No full-service faculty member shall be assigned to

teach on more than five (5) days per week. Exceptions to this policy shall be

permitted upon mutual agreement of the chairperson and the faculty member.

13.24: The department chairperson shall consult with the faculty member
relative to the faculty member's assignment. "Consultation" means that the

chairperson will inform the faculty member of his or her assignment and allow

the faculty member the opportunity to discuss the schedule prior to the submis-

sion of the schedule tothe dean; assignmentsare subject to changesubsequent

to submission to the dean, Departmental faculty may vote to establish a depart-

ment scheduling committee which shall develop recommendations to the
department chairperson on teaching schedules.

13.26: Media-Based and Computer-Based Courses: Rothe purposes of 165
Article, media-based courses are defined as courses in which the st

receives most instruction and information by radio, television, film, or a sireaar

medium, without an instructor having been assigned to teach the course for

workload credit under the provisions of this Article; for the purposesof this Arti-

de, computer-based courses are defined as courses in which the student

receives most instruction and information through a computer terminal or other

means of access to a computer, without an instructor having been assigned to

teach the course for workload credit under the provisions of this Article, Up 10

three (3) computer-based and/or media-based courses may be developed

and/or taught on an experimental basis during each academic year of this
Agreement, providing the faculty member who teaches each course receives

regular workload credit for it the first time it is offered, and providing further that

the Administration and the Association reach agreement on workload credit for

the course prior to it being offered a second time. The parties agree to discuss

the matter of media-based and computer-based courses during negotiations for

8 successor Agreement. With the exception oi the courses provided for above,

there shall be no media-based or computer-based courses offered at the Uni-

versity for academic credit during the term of this Agreement.

93,26: The Administration shall, to the extent possible, avoid the schedCing of

classes between the hours of 4:00 p.m. and 5:00 p.m. Monday through Friday so

that this time will be available for various committee meetings. Committee

meetings should not be scheduled, however, during the 4:00-5:00 p.m. hour on

the second Wednesday of each month so that the Association may schedule

meetings.

13.27: Academic Calendar: The Administration shall develop the academic

calendar in consultation with the Association. In this calendar, the academic

year shall extend for 39 weeks from the beginning of the Fall Quarter (on or

about September 15) through the end of the following Spring Quarter (on or

about June 15), the academic week shall extend from Monday through Friday

even though some classes may be scheduled on Saturday, and the academic day

shall extend from 7.00 am to 10.30 p.m Holidays shall be observed in

accordance with the provisions of Section 124,19 of the aR C The following

days shall be observed as holidays and no classes will be scheduled. Veterans'

Day, Thanksgiving, the Friday after Thanksgiving, ChrisImas, New Year's Day,

Ma rtin Luther King Day, Presidents Day, Memorial Day, Independence Day, and

Labor Day. When a holiday falls on a Saturday or a Sunday, either the preceding

Friday or the following Monday shall be observed as a holiday, and no classes

shall be scheduled,

13.28: A faculty member is expected to serve on committees, but a faculty

member shall not be required to serve on more than four committees concur-

rently. Committees refers to the Department Promotion Committee, a depart-

ment curriculum committee, and to regular or d hoc committees of the

school/college, University, Academic Senate, and the standing committees of

the Association. Membership in the Academic Senate constitutes a committee

assignment, The Association Executive Committee shall count as the equivalent

of two committees.

13,29: The president of the Association, the chairperson of the Association

Negotiating Team, and the chairperson of the Association Grievance Committee

will not be expected to serve on any other committees or to be available for regis-

tration and advisement duty independently of regular office hours.

13.30: k!!11-servia facaty members shall attend University, college/school,

and department faculty meetings, and, as scheduled by the Ceremonials Com-

mittee, commencement exercises, Each college/school dean, in consuhation

with the academic departments, shall develop a plan whereby one-third (1/3) of

the department members are present for each commencement exercise.

13.31: A faculty member may select the textbook(s) to be used in his/her

courses unless the faculty member teaches a multi-section or sequential

course, in which case the department faculty shah provide for textbook selec-

tion,

13.32: The Administration agrees to pay both the reasonable page costs kr

publication of a bargaining unit member's scholarly research in a professional

journal or periodical, and the cost of 100 reprints of such published material,

providing the publication carries the University's identification, Approval shah

be secured in writing by the individual from the dean of Graduate Studies prior to

placing an order for the reprints or making a financial commitment to page costs.

13.33: Members of the faculty shall provide a course outline for students in

each course taught. The course outline shall include a clear explanation of the

faculty member's policies on grading and class altendance for the course, and

shall be distributed to students within seven (7) days after the beginning of the

quarter, A faculty member shall explain a grade to a student who requests such

explanation during the regular office hours. The faculty member shall return to

the students at leasl one(1) grade report on a class assignment ItesI, examina-

tion, essay, etc.) before the end of t1,4 sixth week of the quarter. Faculty

members shall retain student materials which have not been returned to the



students for one (1) quarter following the completion of the quarter in which the
work was assigned.

13,34: Members of the bargaining unit may accept consulting and other pro-

fessional positions outside the University as long as such employment does not

interfere with the individual's University duties.The extent ol consulting activity
shall be made known to the Administration as required by state law. These
rights exist at all times, including periods of leave.

13,35: Faculty members who are absent from teaching duties without
approval of their department chairperson or dean shall forfeit one day's pay for

each full or partial day of absence. Faculty members are required to fulfill other
duties and responsibilities as set forth in this Agreement. If the chairperson

believes that a faculty member hasnot fulfilled his/her other duties and respon-

sibilities, the chairperson shall bring the matter to the attention of the facultv
member. The faculty member shall be subject to forfeiture of one day's pay for

each full or partial day of noncompliance from the time of the chairperson's
notification,

13,35: Bargaining unit members are expected to be available for service at the

beginning of the contract period. If the bargaining unit member reports after the

date he/she is scheduled to perform duties, his/her salary shall be reduced by

an amount equal to the individual's pay for the days of absence. The penalty

shall not apply if the absence has been authorized in advance by the department
chairperson, .

13,37: The parties agree that the individual faculty member retains the author-

ity to make the final determination of the grade to be awarded to each student in

his or her courses. No individual or committee shall be authorized to change a

grade, except upon the recommendation of the faculty memberwho awarded

the grade. The parties agree that the Academic Senate may during the term of

this Agreement adopt a policy which provides for a system of changes in grades

awarded; however, if such a policy is adopted, the full-service f acuity will retain

the right to challenge the adoption of the policy and may under the charter of the

Senate have the policy referred to the faculty as a whole for a vote, The provi-

sions of Article 13.37 shall not apply in situations in which the faculty member is

no longer in the employment of the University and cannot be contacted by the

Administration,

ARTICLE 14

PERSONNEL FILES

141: General: The Administration shall maintain an Official Personnel File in

the office of the vice presidentpersonnel services for each full-service faculty

member. The Official Personnel File shall be the sole official repository of

records to be utilized in the administration of the personnel evaluation provi-

sions of this Agreement.

14,2: Contents: From the time of appointment to the full-service faculty:an

individual's file will contain the following:

a) information on the individual's prior employment, education, and

training;
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b) official transcripts of ell college work;

c) copies of the individual's contracts with the University,

d) reports of student and chairperson evaluations as specified in Article
11 (FACULTY EVALUATION);

e) information on the individual's professional activities and accomplish-
ments;

f) any statement that the faculty member wishes to insert in response to

or in elaboration of any other item in the file;

g) documents relating to promotion in rank as provided in Article 12

(PROMOTION IN FACULTY RANK);

h) documents deemed appropriate for insertion by the Administration,

providing such documents are compiled and maintained in a fashion

compatible with law; and

i) information involving seniority.

14.3: Date and Signature: Documents which are placed in a faculty member's

file will be dated and signed by the vice presidentpersonnel services or

his/her designee at the time of their insertion in the file. Anonymous state-

ments shall not be plated in the file. If a specific document does not originate

from the individual, or does not include by its definition 8 copy for the individual,

the Administration shall send a copy of the document to the individual at the
time of its insertion in the file,

14.4: Inspection and Duplication: The faculty member has the right and

responsibility to inspect his/her file at reasonable times. Upon written authori-

zation by the faculty member, the individual's designated representative and/or

the Association shall have access to inspect and duplicate the contents of the

file at reasonable times. The Administration will provide forms for this purpose,

although access will not normally be denied solely because the authorization is

not written on the designated form. The Administration shall not levy a charge

for the inspection of files, but it may levy a reasonable charge for the duplication

of the contents of a file.

14,5: Access: Appropriate academic administrators shall have routine access

to personnel files. Individual faculty members shall have routine access at

reasonable times to their files, The Association shall have routine access to files

as specified in Article 14,4. Faculty members engaçed in activities mandated by

this Agreement shall have routine access to appropriate personnel files; faculty

involved in the screening of candidates for awards or special recognition, such

as the Distinguished Professor Award, shall also have routine access to person-

nel files as needed to fulfill those duties. If unofficial or working files are main-

tained for individual faculty in the office of the chairperson or the dean, the

faculty member shall have access at reasonable times to his or her unofficial file.

14.8: Removal of Items: The Administration shall, upon written request I'll

faculty member, remove the following documents frorn a flOil f Phrfl 111P11118

the faculty member:

a) records of grievances filed by the individual, providing three (31 years

have elapsed since the filing thereof;

b) records of student grievances filed against the faculty member, provid.
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ing three (3) years have elapsed since the filing thereof,

c) student evaluations provided for in Article 11 (FACULTY EVALUA,

TION), provided at least three (3) complete academic years have

elapsed since the insertion of such document in the file,

d) chairperson's evaluation, as provided for in Article 11, completed prior

to the most recent two (2) for tenured faculty and the most recent four

(4) for non tenured faculty; and

e( information not specified in 14.2 above.

ARTICLE 15

ACADEMIC FREEDOM

The parties reaffirm adherence to the principle of academic freedom in faculty

instruction and research as a right that can be neither denied nor abridged. The

faculty member shall have the freedom to pursue knowledge and to report the

truth as he/she sees it, in the classroom, publications, reports of research activ-

ities, and all professional and academic forums. In exercising academic free-

dom, the faculty member should recognize his/her correlative responsibilities.

In classroom teaching, the faculty member should not emphasize matters

unrelated to his/her discipline. In making public statements, the faculty mem-

ber should exercise discretion, attempt to be accurate, and shall not speak for

the University unless officially designated as a spokesperson by the president of

the University.

ARTICLE 16

RETIREMENT

15.9: Retirement Age: The retirement age for members of the bargaining unit

shall be 70 years, If an individual becomes 70 during 8n academic year, he or she

shall have the right to complete the academic year. If an individual becomes 70

after the end of the academic year but before the end of the summer term, he or

she may continue to teach through the end of that summer,

15.2: Sick Leave Convetsion: All members of the bargaining unit who at the

time of retirement have completed ten (10) or more years of active service with

the University or a combination of ten (10) or more years of active service with

the University together with other State of Ohio units as specified by law, shall

receive payment based on the member's rate of pay at retirement for one-fourth

of the individual's accrued but unused sick leave at retirement up to a maximum

accrual of two hundred days (1/4 of 200 days: 50 days). Payment shall be based

on a daily rate of 1/195 of the individual's last 9-month salary for each day.

Upon accepting such payment, all sick leave credit accrued up to that time shall

be eliminated. Such payment shall be made only once to an individual, An indi-

vidual who returns to University service or any other State service after retiring

may accrue and use sick leave as before, but may not convert the unused sick

leave at the time of second retirement. Sick leave conversion does not apply to

any termination or separation other than retirement. A member of the bargain-

ing unit who applies for Sick Leave conversion shall submit an official confirma-

tion from STRS of his or her impending retirement.

16.3: Continued Benefits: For a minimum period of three(3) years alter retire-

mem a former faculty member shall be entitled to the uSe of an office and
research facilities, including laboratories, providing he or she uses it regularly
and there is sufficient space available A former faculty member shall also be
entitled for an unlimited period of time on the same basis as full-service faculty
to use of the library, to tickets for all University functions, to use of Beeghly
Center end other recreational facilities, to use of faculty parking facilities, and to
remission of all instructional fees. Retireesshall also be eligible to purchase life
insurance in the amount of 1.25 times the final 9-month salary, as provided for
in Article 5 (INSURANCE BENEFITS).

16.4: Limited-SeMce Teaching: The Administration shall provide retired
f aculty members of the bargaining unit the opportunity to teach up to twelve (12)
WH each academic year until the retiree reaches age 70, providing that the
retiree's former department offers instruction to be taught by limited-service
faculty during the quarter(s) the retiree wishes to teach; providing the retiree's
health permits him/her to carry out such an assignment; and providing that, no
later than four (4) weeks before the beginning of any quarter during which the
retiree wishes to teach, the department chairperson has received written notifi-
cation of the retiree's desire to teach, The retired faculty member who teaches
shall be paid at the limited-service rates currently in effect. The opportunity to
teach under Article 16,4 shall not be available to retired members of the
bargaining unit in Extended Teaching Service (ETS) under the provisions of
Article 16.5.16.10 of this Agreement.

161: Extended Teaching Service (Definition): A member of the bargaining
unit who has completed a minimum of ten (10) complete academic years of full-
time service at the University, who is eligiblefor retirement under the provisions
of the Ohio State Teachers Retirement System (STRS), who has not reached the

mandatory retirement age established by this Agreement, and who retires
under STRS may, after the legally mandated number of days have elapsed, be
placed on Extended Teaching Service (ETS), Individuals on ETS shall not retain

tenure and shall not be members of the bargaining unit specified in Article 2 of
this Agreement.

16.6: ETS: Duties and Pay: An individual on ETS shall receive a teaching
assignment of no less than 10 WH and no more than 13 WH during one quarter

of each academic year during which he or she is on ETS status, Non-teaching

duties may be assigned in lieu of part or all of the teaching assignment upon the

mutual agreement of the individual and the Administration. Individuals on ETS
shall receive teaching opportunities over limited-service faculty in 8 particular
department. In case of retrenchment, individuals on ETS shall be retrenched
after limited-service faculty and before full-service faculty in a given academic
department. The department chairperson shall consult with the individual on
ETS prior to finalizing the teaching schedule and related matters. An individual
on ETS shall post and observe office hoursfor students. ETS faculty shall be paid

an amount equal to the number of WH's taught times 1/40 of the 9-month
salary that the individual would have received had he or she remained in the
bargaining unit and not assumed ETS. Payment shall be monthly in appropriate
increments,

16.7: ETS: Duration; Assignment to ETS shall be available to the eligible
faculty member for a period of up to four years, or until the year the individual
reaches mandatory retirement age, whichever occurs first.
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16,9: ETS: Sick Leave and Insurance: An individual who chooses EIS status

shall be paid for accrued but unused Sick Leave as
provided for in Article 16 2.

during service on ETS status, the individual shall accrue Sick Leave at the regu

lar rate 11-1/4 days monthly) but may not convert accrued but unused Sick

Leave a second time. An individual on ETS shall be covered by the insurance

program provided by STRS In addition, if the individual chooses, he/she shall

have the opportunity to participate in the group insurance program by paying the

University the appropriate rate, as provided for in Article 5.

16.9: EIS: Irrevocability: Faculty who elect ETS status shall notify the Admin .

istration, in writing, of their decision by January 31 of the f inal academic year of

full-time service, providing with their notification written confirmation from

STRS of their eligibility for retirement. The written notif ication shall specify the

period of time the individual wishes to serve on ETS (up to four years). The

Administration shall provide for each faculty member who chooses ETS a writ-

ten contract which specifies the details of the ETS appointment and which binds

the University, in accordance with the provisions of Article 16 of this Agree-

ment, Representatives of the Administration shall meet with the faculty mem-

ber to review the contract; the faculty member shall bring to the meeting a legal

representative and/or a representative of the Association. Upon the execution

of this contract by the faculty member and the University, the faculty member

shall retain the right to revoke his or her teaching assignment for a specific

year(s) during the established ETS period, providing adequate advance notifica-

tion is provided the University, in which case
the individual will not be paid for

the year(s) in which services are not performed, Upon the execution of the

contract between the faculty member and the University, the decision of the

faculty member to retire shall be final, binding, and irrevocable.

16.10: ETS: Implementation: Immediately following ratification of this

Agreement, the parties will meet to develop timelines to permit eligible faculty to

elect ETS status for the 1982-83 academic year.

ARTICLE 1 7

STUDENTS

The Administration and the Association reaffirm their commitment to provide

the undergraduate and graduate students of YSU with the highest quality

instruction possible within the limits of the resources availa ble to the institution.

The parties shall seek to maintain an environment which encourages each

student to attain his/her maximum intellectual and emotional development,

heightens the individual's awareness
of contemporary forces in society and

their impact upon the individual, and prepares students for productive careers

and responsible citizenship. Accordingly, the parties commit themselves to:

a) the student evaluation of faculty teaching performance, as provided for

in Article 11 (FACULTY EVALUATION);

13) respect for the vital role of Student Government in representing and

protecting the legitimate interests of the student body;

c) the continuation in future
negotiations of the consultation and briefing

sessions with student leaders begun during the negotiations in 1975;.

and

d) the principle that a student with a legitimate academic grievance has

the right to have his/her grievance heard

ARTICLE 18

RETAINED RIGHTS

Except as specifically, or by necessary implication, abridged, modified, or clari-

fied by the terms of this Agreement, the Board of Trustees and the Administra-

tion retain all of the rights necessary to conduct the affairs and operations of the

University, These rights include, but are not necessarily limited to, the right to

determine the number of personnel needed in any category; to hire, transfer and

assign personnel; to suspend or terminate personnel (consistent with proce-

dures of due process set forth herein); to acquire, operate, and maintain facilities

and equipment; to assign and manage financial iesources; to determine policy;

and in general te do all things appropriate and incidental to thegrant of authority

under Ohio Revised Code (Chapter 3345; also Secs. 3356.01-3356.06; also

pertinent appropriation statutes).

ARTICLE 19

ASSOCIATION RIGHTS

19.1: General: In addition to other rights and privileges accorded to the Asso-

ciation elsewhere in this Agreement, the Association shall have the rights

specified below.

19.2: Duly authorized representatives of the Association shall have access to

the University premises for purpose of transacting official Association business

consistent with the Agreement, provided that this shall not interfere with or

interrupt the normal conduct of University affairs.

19.3: The Association shall be permitted reasonable use of University rooms

for meetings on the same basis as other faculty groups or faculty members,

19.4: The Association shall be permitted reasonable use of University bulletin

boards, faculty mail boxes, and University mail service for communication with

members of the bargaining unit.

19.6: Copies of this Agreement shall be printed at the Administration's

expense for distribution to all members of the bargaining unit and candidates for

employment. The Administration shall provide the Association with 200 copies

of the Agreement free of charge. Further, the Association or its members may

purchase additional copies at cost.

19.6: Financial Security: In recognition of the Association's services to the

bargaining unit, all members of the bargaining unit shall either be members of

Ihe Association or share in the financial support of the Association by paying to

the Association a service fee equivalent to the amount of dues uniformly

required of members of the Association. The Administration shall make availa-

ble to members of the bargaining unit payroll deduction of Association member-

ship dues (including the dues of Association affiliates) in equal monthly

increments from Paychecks, Payroll authorization forms, furnished by the

Administration to members of the bargaining unit, shall state

a) that the appropriate dues as reported to the Payroll Office each year by



the Association shall be deducted,

b) that this authorization shall continue in effect until revoked

The Administration shall inform the Association promptly of all revocations of

payroll deduction Upon revocation, the remainder of the year's dues will

become payable directly to the Association within thirty(30)days The president

of the Association shall, by October 1 of each year, make known to the Adminis-

tration and to members of the bargaining unit the amount to be deducted

annually. Members of the Association who do not wish payroll deduction or non-

members will pay dues or service fee directly to theAssociation by October 20 of

each year. The parties agree that a bargaining unit member who has not com-

plied with the requirements of this section shall be liable to the Association in a

civil action for money damages and court costs. The Administration shall

forward the monthly payroll deductions of bargaining unit members to the

Association promptly. The Administration shall levy no charge upon the Asso-

ciation for administering the payroll deduction.

19.7: Non-Discrimination: The Administration shall not discriminate against

any member of the bargaining unit because of membership in, or activity on

behalf of, the Association or its state or national affiliates.

ARTICLE 20

ADMINISTRATION-ASSOCIATION RELATIONS

20.1: Non-Discrimination: The Administration and the Association agree to

continue their established policies of prohibiting all forms of illegal discrimina-

tion. The parties agree that allegations of illegal discrimination must be pre-

sented to the University Affirmative Action Officer and subsequently, if

necessary, to an appropriate governmental agency such as the Equal Employ-

ment Opportunity Commission, the Office for Civil Rights, etc.

20.2: No Strike No Lockout: The Association, on behalf of its officers,

agents and members agrees that so long as this Agreement or any written

extension hereof is in effect, there shall be no strikes, slowdowns, walkouts,

refusal to perform assigned duties, sit-downs, picketing, boycotts or any activi-

ties which interfere, directly or indirectly, with the normal operation of the

University, Any member of the bargaining unit who is absent without permis-

sion from the full performance of his/her duties on the date or dates when a

strike occurs shall be presumed to have engaged in such strike on such date or

dates. The Administration agrees that there shall be no lockout during the term

of this Agreement, The provisions of this Agreementshall be used in the settle-

ment of any dispute which may arise between the parties during the tent.'

hereof. However, if an appropriate court finds that either party has failed to

observe the provisions of Article 20.2, then the other party has the right to

declare the Agreement null and void in whole or in part. In connection with the

negotiation of a renewal contract, if the parties arrive at an impasse with respect

to any issue or issues being discussed, either party may request the Federal

Mediation and Conciliation Service or the American Arbitration Association to

assist by mediation regarding any such matters in dispute. The mediator shall be

limited to ten(10) days from time of arrival on campus to obtain a settlement, and

the parties shall share the cost of mediation equally.

20.3: Selection of Representatives: Each party shall have the unqualified

right to select its own represrmtete) for purposes of negotiating or administer.

ing this Agreement, free from any attempt at control or interference by the other

party with respect to such selection.

20.4: Representation Elections: The Administration recognizes the

Association as the sole and exclusive bargaining agent for the members of the

bargaining unit until such time as the Association is decertified or replaced by

means of a representation election, as provided by Article 20.5.

20.5: A challenging organization or individual must petition theAdministration

for a representation election; such petition must be filed no earlier than January

15, 1986 and no later than February 15, 1986. The petition must be signed by at

least 30% of the members of the bargaining unit; and the signatures shall be

authenticated by a neutral party agreed to by the Administration and the Asso-

ciation. The election shall take place within sixty (60) days of the date of the

authentication. The ballot shall permit a vote for the Association and for the

challenger(s). "No bargaining agent" may be a selection if so sought by a chal

tenger. If no one option receives mere than 50% of the votes cast, a runoff

election shall be arranged between the two top finishers. The election shall be

conducted by the American Arbitration Association or such agent as the Admin.

istration and the Association agree upon, The cost of the election shall be borne

equally by the Administration and each challenging agent or group on the ballot.

20.6: Information: The Administration shall furnish the Association, upon

written request, information related to the negotiationor administration of this

Agreement, provided such information is available and can be furnished at

reasonable expense, such request allows reasonable time to assemble the

information, and the Administration may determine the form in which such

information is submitted, This information shall include the internal operating

budget, the record of income end disbursement, quarterly enrollment reports,

the agenda and official minutes of Board of Trustees' meetings, and other perti-

nent data, The following will be sent to the Association es soon as available:

a) the internal operating budget when adopted by the Board of Trustees;

b) quarterly and year-end financial reports;

c) quarterly enrollment data;

d) information required for the preparation and the processing of a griev-

ance;

e) a comprehensive report from the office of the vice president

personnel services each October 1 of the membership of the bargaining

unit;

f) a report from the office of the vice presidentpersonnel services each

summer of personnel changes which occurred the previous year,

which shall include appointments, promotions, retirements, deaths,

separations, and conferral of tenure: and

g) the YSU Factbook.

The Administration will furnish the Association copies of communications dis-

tributed generally to faculty in the University, or in any college or school. Simi-

larly, the Association will f urnish the Administration copies of communications

distributed generally to faculty in the University, or in any college or school.
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20.7: Recorded Conversations: No conversation or conference between a

member of the faculty and a member of the Administration shall be mechani-

cally recorded without the full awareness of the other party that the conversa-

tion or conference is to be recorded "Mechanically recorded" includes any tape

recorder or audio or video recording device in the possession of or on the person

of the individual who records the conversation or conference.

ARTICLE 21

SEPARABILITY

211: The parties intend that this Agreement shall in all respects be construed

and applied in a manner consistent with applicable statutes and court decisions

and regulations properly enacted thereunder, In the event any provision of this

Agreement shall be affirmatively determined by appropriate authority to be

contrary to any such statute or regulation, such provision alone shall become

thenceforth invalid and of no effect, consistent with such determination, but the

remainder of this Agreement shall not thereby be deemed illegal or unenforce-

able. The parties agree to meet within one week to discuss any decision which

renders any portion of this Agreement null and void.

212: The parties further agree that they shall cooperate fully with each other

in seeking an expeditious resolution of any such decision through litigation, in

the event that 6ther party or both parties disagree with the decision, The parties

agree that, should a court decision overturn any decision that a portion of the

Agreement is illegal, the parties shall accept the ruling of the court of law.

However, each party shall reserve the right to file anappeal to a higher court and

may seek to have the ruling set aside until the issue under appeal is decided.

213: Any provision of this Agreement which is found contrary to law but

becomes legal during the life of this Agreement, shall take immediate effect

upon the enactment of enabling legislation. Similarly, any provision of this

Agreement which may require legislative action for its implementation or its

funding shall not become effective until the necessary legislation has been

enacted and becomes effective; conversely, if legislative changes occur during

the life of this Agreement which make it impossible to f und any provision of this

Agreement, the obligation of the Administration hereunder to that extent shall

be suspended.

21.4: Inthe event a state or federal law covering members of the unit is enacted

during the term of this Agreement, the parties agree to meet promptly and

determine those areas of this Agreement which must be revised to bring this

Agreement into compliance with the law; this revision shall be limited to those

areas in which a revision is mandated by the legislation, and there shall be no

obligation on the part of either party to reopen or renegotiate areas in which

revisions might be permissible but are not mandatory under such legislation.

ARTICLE 22

MISCELLANEOUS

221: Salary Checks: Faculty salary paymentsshall be made monthly, on the

University working day nearest to the fifteenth(15th) of each month, If either the

faculty member or the Administration wishes, salary paymenls will be mailed

44 6

as directed by the faculty member. Individuals on 9.month contracts will have

the option of being paid in nine (9) monthly payments or twelve (12) monthly

payments. An individual will indicate his/her option by placing a checkmark

beside the desired pay plan on his/her annual employment coniract An individ.

ual who makes no checkmark on his/her contract shall receive his/her pay in

twelve (12) monthly payments. Changes in pay plan options may not be made

during a contract year.

22.2: Payroll Deductions: Upon proper individual authorization, the Adminis-

tration shall administer the following payroll deductions:

a) Association dues;

b) United Appeal;

c) U.S. Government Savings Bonds;

d) Tax-sheltered annuities;

el YSU Federal Credit Union;

0 Contributions to an Association Political Action Committee or the

Educators Political Action Committee; and

g) University AllSports Complex.

An employee may enroll in a tax-sheltered annuity program once each year.

22.3: Bookstore and Athletic Tickets: The University will fund the cost of a

20% discount for bargaining unit members on purchases of $5.00 or more at the

University Bookstore, and the cost of a 50% discount on athletic tickets and

University Theatre tickets for use by bargaining unit members and their immedi-

ate families. (The athletic ticket discount shall be available on individual athletic

evenis only if the tickets are purchased at least one day prior to the event.)

22.4: Fee Remission: Dependent children and spouses of bargaining unit

members shall be granted remission for instructional fees at YSU, including out-

of -state instructional fees where applicable. "Dependent children" are children

who qualify as exemptions, as defined by the Internal Revenue Service, for the

bargining unit member. Bargaining unit members shall receive remission of

instructional fees al YSU, including out-of-state fees where applicable, for up to

six credit hours each quarter; courses may not be taken at times which conflict

with assigned duties, Bargaining unit members who retire during the term of

this Agreement shall continue to be eligible for the fee remission described

above, and their dependents shall continue to be eligible for fee remission for

dependents, as described above, The dependents of any bargaining unit

member who dies during the term of thisAgreement shall continue to be eligible

for fee remission as described above until dependent children reach age 22 and

as long as the surviving spouse remains unremarried,

22,5: Travel Reimbursement for Instruction: Faculty members who are

required lo provide instruction or perform other official duties off campus shall

be reimbursed for travel in their privately-owned vehicles at the rate established

by the Ohio Office of Budget and Management.

22.6: Continuing Education Fee Remission: Each member of the bargaining

unit shall be entitled to instructional fee remission once each calendar year for a

non.credil course offered through Continuing Education, providing an applica-
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lion is made in advance upon a form to be provided by the Department of Contin

uing Education and in accordance with deadhnes for application established by

the Department of Continuing Education Fee remission shall not apply to male

rials charges, facilities charges, or other non. instructional charges which may

be required for enrollment in the course
Fee remission shall be available only If

there is an enrollment slot available above and beyond the enrollment level

required to fund the course; final and
binding determination of the required

enrollment level in any given course rests with the University. If an employee

enrolls in a course in Continuing Education, and the course is cancelled for

inadequate enrollment or other reasons, this
enrollment shall not count as the

one annual enrollment for which the employee may receive a fee waiver,

RETRENCHMENT

DEPARTMENT

NORMAL ATTRITION

TRANSFER

LOAN

LEAVE OF ABSENCE

APPENDIX A

DEFINITIONS

refers to a reduction in department personnel

because of financial exigency, program curtailment

or decreased
student credit hours,

refers to academic,
administrative, and other budg.

etary units of the University,

refers to any reduction in department peronnel

due to resignation,
retirement, transfer or 1 :'nreap.

poiniment (for reasons other than retrenchment),

or death,

refers to a permanent
reassignment from one de.

partment to another within the University in accord

with the job description and the individual's qualifi.

cations,

refers to a full or partial temporary reassignment

from one department to another within the Univer.

sity in accord with the job description
and the in .

dividual's qualifications,

refers to a temporary
release from contractual

du .

ties for a perial of up to one year and is subject to

renewal,



APPENDIX B
RETRENCHMENT MATRIX

ACTION TENURED FACULTY MEMBER NON-TENURED FACULTY MEMBER

Permanent Transfer
to another academic
department

When a tenured faculty member is trans-
ferred to another academic department, he/
she retains his/her rank, salary, and tenure
status.

When a non-tenured faculty member is transferred
to another academic department, he/she retains
his/her rank and salary. His/her years of:service in
the former department count toward th-e,acquisi-
tion of tenure except that the receiving.departrm-
shall be granted no less than 6 academic cuarten
(not including summer) of actual service that
partment before tenure may be acquire° therein.

g Permanent Transfer
to a non-academic
department

When a tenured faculty member is trans-
ferred to a non-academic department, he/she
retains his/her rank and tenure in the former
department. The salary in the non-academic
position shall not exceed the amount budg-
eted for the position.

When a nontenured faculty member is transferred
to a non-academic department, his/her salary in
the non-academic position shall not exceed the
amount budgeted for the position. If he/she should
return to his/her former "home" department, he/

. she holds the rank and tenure status as he/she had
at the time of transfer.

Full or Partial Loan
to an academic
department

When a tenured faculty member is placed on
full or partial loan to another academic de-
partment, he/she retains his/her rank, salary
and tenure status.

When a non-tenured faculty member is placed on
full or partial loan to another academic depart-
ment, he/she retains his/her rank and salary. His/
her years on loan count towards the acquisition of
tenure. The "home" department will make tenure,
promotion and salary recommendations on the
loarnd faculty member in consultation with the
"loan" department.

APPENDIX El
RETRENCHMENT MATRIX Page 2

ACTION

Full loan to a
non-academic
department

TENURED FACULTY MEMBER NON-TENURED FACULTY MEMBER

Partial loan to
a non-academic
department

When a tenured faculty member is placed on
full loan to a non-academic department, he/
she retains his/her rank and tenure status.
The salary in the non-academic position shall
not exceed the amount budgeted for the
position.

When a tenured faculty member is placed on
partial loan to a non-academic department,
he/she retains his/her rank, salary and tenure
status.

When a non-tenured faculty member is placed on
full loan to a non-academic department, he/she ac-
cumulates no credit towards the acquisition of ten-
ure. When he/she returns to his/her "home" de-
partment, he/she holds the same rank and tenure
status as he/she had at the time of the loan. His/
her salary in the nonacademic position 3hall not
exceed the amount budgeted for the position.

When a non-tenured faculty member is Placed on
partial loan to a nonacademic department, he/she
retains his/her rank, salary and tenure status; his/
her years on partial loan count towards tenure; the
"home" department continues to make tenure,
promotion and salary recommendations for the
loaned faculty member.



Name of aiievant:

Home IPTP5S.:

APPENDIX C

GRIEVANCE FORMS

FAULTY GBI(Viela FORM

Date filed

E Filed through MICA

Grievance Committee

Flied Independently of

YSU-DEA Grievance Committee

School u le:

Department:

Telephone: Home School

Date Cause of Grievance Occurred:

Statement of Complaint of Grievant:
(Attach supporting documents If appropriatei

Section of Agreement Alielvd lo Have Been Violated:

Remedy Sought:

Wie7,77's Signature) (Date)

cc: Grievant
Department Chairperson

Chairperson, /SU-DEA Grievance Committee Dean

President of the Association Vice PresidentPersonnel Services

1

Prior to the filing of a grievance, a grievance number must be secured

from the office of the Vice PresidentPersonnel
Services,

TO:

GRIEVANCE DISPOSITION FORM

Dote of Disposition

Step

(Grievant)

FROM: CHAIRPERSON

0 DEAN

1:11 PROVOST

RE: Grievance filed on

(Date)

DISPOSITION

cc: Grievant

Chairperson, 11U-ClEA Grievance Committee

President of the Association

Department thairperson

Dean

Vice PresidentPersonnel Services



CISKSITO PIAL104 fORe

Date

C. Ilete this fon and return mpie, tr, the offices indicated below within ten 110)

JJ1S.

I. Check the appropriate Lux.

I accept the dispositioi of xi; grievance at step 1 2 3

(Circle the appropriate %miter.)

r-- l reject tbe disposition of my grievance and will advance

my appeal to step 2 3 (Circle the appropriate

number.) (Apicals %1st be advanced within ten (10) days of

reclipt ul the disposition, Ageal to step requires aplIndl

of Association,1

2. Signatures:

I reject the disposition of my grievance since 'It fails to

resolve ihe issue satisfactorily, but I do not intend to

appeal further.

Grievant Date

Association

Representative Date_

(optional, except for steP

cc: Grievant Department Chairperson

Chairperson, VSII.DEA Grievance Convoittee Dean

President of the Association Vice President--Personnel Services

APPENDIX D

EVALUATION FORM (STUDENT)

Student Evaluation of Teachina: Form

You are encouraged to answer every question. However, if ymu iire unable to answer

a particular question, simply leave it blank.

PART 1. Answer the following questions using this cede: A 1 yes; B no.

The instructor distributed a course outline et the start of the course milich in-

cludes a description of the instructor's grading policy and class attendance policy.

A 8

The instructor returned at least one item of graded student work (piper, eximinp

tion, etc.) before the end of the drop period.

A B

PART 2. Grade the instructor on each of the following items, using this code:

A t almost always; 8 t frequently; C more often than not; occasionally;

E I hardly ever.

a. The instructor is on time for class.AIM
b. The instructor meets classes as scheduled with rare absence.

A 8 C B 'E

C. Th4 instructor keeps appointments with students, including scheduled office

hours.

ABC B E

d. The instructor speaks clearly and can be heanl in Class.

A BCDE
e. The instructor follows the course outline, including the grading policy and

the class attendance Policy.

A B CBE
f. The instructor grades my work fairly.ABM
g. The instructor returns graded student work within a reasonable time.

ABCDE

53 54
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h. The Instructor gives examinations which allow me to demonstrate my knowledge

of the subjeot

A 8 C 0

The instructor treats students with courtesy and respect,MOE
The instructor encourages students to develop and express their own view

points on topics covered in the course,

ABCO E

APPENDIX E

EVALUATION FORM (CHAIRPERSON)

FACULTY DATA SHEET A EVALUATION OF FACULTY PERFORMANCE FOR

fl

Trir kid)

pikr DTPAIITMENTT

FAar:

Courses taught (indicate quarter and

PART 3, Overall, how well has this instructor performed in teaching this course?

Use this code: A . outstanding; B very good; C . good; 0 adequate;

E inadequate. LL:

A BC OE

55

WINTER: ViT117

SPRING: SPRINt:

OTHER (In lieu of a

full assignment):

fh the space below, and on p. 4, if necessary, report significant Information concerning

your activities aod achievements In the areas of teaching, scholarship, and University

sarvIce during the period covered by this evaluation.

The information reported is complete

and accurate:

IMIty ii-ember s SIgnaturel
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ticamel

nen ud I earrd tiy I v., 1 ua t I on

EVALUATION (Y MUM PERIORMANCE: 10 hf COmPlEliD 5b U(PAPTm(N1 cwaIPPIO,

1, Numerical Report: Students' evaluation, answers to the question it, Part including

individual, departmental, and University means and medians:

I D
_

MEAN:

MEDIAN:

T P S 19 taC TT

Note to chairperson: Report all student evaluations since the last Departmental Eval-

uatinn; if more than three have occurred, report the three most recent student

evaluations. Report the quarter by circling f, N, or S, and the year by completing

"19," e.g., 1982.

I D ii ID 0

11. The YSU.YSU/OEA bryment stipulates the following 11 items as faculty responsibil-

ities. The department chairperson shall, to the best of his/her knowledge, report

the faculty member's performance of duties below, (If an item is not applicable,

the chairperson shall so indicate.)

The faculty member:

1. appeared for scheduled classes unless the chairperson's approval

was secured in the case of an absence.

2, attended department meetings.

3. attended school/college and university committee meetings.

4. fulfilled registration and advisement duties.

5, kept office hours.

6. provided students with and adhered to a course outline, a written

grading policy, and a written class attendance policy.

7. explained grades to students if so requested.

B. attended commencement as scheduled,

9. kept abreast of developments in his/her field of specialization.

10. Saw i thesis through to completion when he/she was the major advisor,

11. met other duties assigned in accord with the provisions of the

13greement.

YES NO

All check marks in the "NO" column should be described fully and documented in the space

below. (Continue on p.4 or a separate sheet and so indicate.)

PROGRESS TOWARD TENURE (for probationary tenure-track faculty only): if unsatisfactory,

explain.

SATISFACTORY UNSATISFACTORY

111. Summary !valuation of li rarrhr-arce by fhairperson

'paining
1

scholarship:

university Oepartmental Mean: average evalua.

Service
I

9M
1

: don awarded faculty hy chairperson

in the year of this evaluation.

(insert number) faculty were evaluated with

this instrument in this department this year.

m IS'Outionaing, 41rry nmi, 14.1.,od.

21drquate:

-.- --- -- . -
IV. Recommendations for improvement. list below your recommendations to the faculty ""

member, if any, to improve his/her performance during the next evaluation period.

If you need more glace. continuo on 0.4, or attach a separate sheet, and so indicate. E

0
vi

COiririE pern. cart i o'nal : CornentbyFaultyMerber (it.iona I

rig Tfuie

ill. Conrent by Dean (Optional):

(Signature without comment does not

nr.essarily indicate concurrence)

_....___
.

.
signature Ti.itIonali raiii)

(Signaturn without iomment does not

necessarily indicate concurrence)

Placed in Official Personnel Ile',

copy sent to faculty member.



fRCIdif SHEET 6 MIURTION UE fAult TV RERFORMAyt

Continujtips from page 1, 2, or 7 should be idehtiiird and fnillalpd,

APPENDIX F

FACULTY IMPROVEMENT LEAVE APPLICATION

APPNATIO C toCut11 IMMV(M(N1 LEAVE

IOdN SIAIE OIVERSITY

NAmE: 0411 Of APPLICATION:

last First Initial1

ElOne Quarter Three carters

RANK:
PERIOD OF LEAVE:

DEPARTMENT:

from To

SCHOOL/COLLEGE:

DATE OF EMPLOYMENT AT YSU:

_
'ORS Of SERVICE AT YSU:

CIYE A DESCRIPTION OF YOLR PROPOSED LEAVE PROJECT OR ACTIVITY. ATTACH ADDITICf.AL

PAGEs IF NECESSARY.

0 I am willing to meet with the Faculty Improvement Committee,

0 I wish to meet with the Faculty Improvement Committee,

[:] I do not wish to meet with the Faculty Improvement Committee,

Signature of Applicant



APPLICATION FOR FACULTY ImPRDYEMEN1 HAVE

YOUNGSTOWN STATE UNIVERSITY

-2-

CHAIRPERSON'S COMMENTS:

RECOMMENDED
NOT RECOMMENDED

DATE

Chairperson's Signature

DEAN'S COMMENTS:

RECOMMENDED
NOT AECOmmBOE0

DATE

Dean's SIgnature

ACTION OF THE FACULTY IMPROVEMENT COMMITTEE;

RECOMMENDED

DATE

NOT RECOMENDEO

Committee (hairperson's Signature

ACTION OF THE PROYOSTt

APPROVED
DATE

DISAPPROVED

Provost's Signature

APPENDIX G

FACULTY TASKS, DUTIES, AND ASSIGNMENTS

Introduction:

A representative list of tasks, duties, and assignments of the members of the bar .

gaining unit in the area of teaching, scholarship, and University service follows:

a) Teaching:

Teaching may include the following activities:

11 classroom instruction, preparation, and supervision;

fieldbased or off.campus instruction;

131 laboratory design, preparation, instruction, supervision, and other

associated responsibilities;

(4) student teacher supervision and evaluation;

(5) measurement of student performance including the preparation,

administration, grading and evaluation of tests, papers, examint

tions, and reporting of lodes;

(8) conferences with and academic advisement of students outside of

their registration needs;

RI coordination, supervision, and evaluotion of student research be.

yond regular course assignments, including research for &graduate

*Re;

181 coordinetion and supervision of student activities directly related

to the academic program such as directing the debate team or

supervising Ow intramural athletic program;

(9) coordination and supervision of academic programs such as Classi.

cal Studies, Engineering Technology programs, and English Com.

position;

(10) experiments in teaching methods and teachingoriented research;

(11) writing letters of recommendation for students;

(12) selection and procurement of books, films, and other materials for

classroom or laboratory use;

(13) evaluation periodically of library holdings and recommendation of

books to be ordered by the library;

(14) development of new courses and programs of study;

(15) service as a member of a graduate student's research project com .

mittee; and

(16) other similar activities.

b) Scholarship

Scholarship may include the following activities:
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(1) research which leads to the discovery of new knowledge or new

applications of existing knowledge;

(2) research intended to lead to publication in scholarly journals or
books;

(3) ongoing reading and research to maintain proficiency and growth

in one's field of professional specialization;

(4) in the case of fine and performing arts, regular practice and per.

formance to maintain and develop professional skills;

(5) research intended to lead to the preparation and presentation of a

scholarly paper to a professional society, or a paper in one's field

of specialization to any group;

(6) editing professional journals and serving as a referee of manuscripts

that have been submitted to a journal;

(7) reviewing texts in one's field of spedalization for publishers;

(8) holding membership or an office in professional associations;

WI attendance and participation in meetings, conferences, and con.

ventions of professional associations;

(10) writing proposals for financial support of research or other projects,

including academic institutes or workshops;

(11) consulting with YSU faculty on research proposals or projects;

(12) Universitysponsored research;

(13) discipline.connected consultation or disciplineconnected commu
nity service; and

(14) other similar activities,

cl University rvice:

University Service may include the following activities:

(1) service on department, college, and University committees;

(2) seMce on Association committees;

(3) service on the Academic Senate and its committees;

(4) service on University.related committees such as the YSU Credit

Union;

(5) participation in Universityspontored activities to recruit students;

(6) interviewing and screening candidates for faculty and staff appoint.
ments;

(7) coordination, advisement, and supervision of student organizations

or student activities not directly related to the academic program;

(8) advisement and counseling of students during registration periods;

(9) participation in University.sponsored community service or com

munity projects;

110) taking inventory of equipment and supplies;

60

(11) service as the designated representative of the Univeisity.

(12) participation in community.spunsored
activities within the timer .

sity such as the United Appeal drive; and

(13) other similar activities.
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SIGNATURE PACE

IN WITNESS WHEREOF, the parties hereto, by

their duly authorized officers and agents,

have affixed their signatures this 23rd day

of June, 1982.

For the

YSU CHAPTER of the

OHIO EDUCATION

ASSOCIATION

u,o4
Thomas A. Shipka

-.President

For the

YOUNGSTOWN STATE

UNIVERSITY

tephen Hanzely

Chief Negotiato

Nelotiatin2 Team:

Paul E. Dalbec

J. J. Koss

Joseph T. May

Sidney I. Roberts

ohn J. Co

resident

NeDotiating_IeaE

Taylor Alderman

Chief Negotiator

D. W. Byo

H. Robert Dodge

Sally M. Hotchkiss

Victor A. Richley

Bernard J. Yozwiak
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INDEX

This is an informal aid to assist readers in locating sulrcts within the 1982.86
YSU/YRI-0EA Agreement The Index was prepared by tile Administration and
is not part of the official Agreement ratified by the

parties in June, 1982.

Titles of Articles appear in bold-faced type (e.g., Article 1 is AGREEMENT);

titles of sub-sections appear in italics (e.g., Article 4.11 is Overload Pay). The
typical reference in the Index gives subject first, a reference to the appropriate
Article and sub-section, and a page reference. Thus, "Financial Security,
19.6, pp. 39-40 means the Agreement addresses this issue in Article 19,
sub-section 6, on pages 39-40,

Academic Calendar, 13.27, pp. 32-33

ACADEMIC DEPARTMENT, THE, 9, pp. 14-16

ACADEMIC FREEDOM, 15, p. 36

ADMINISTRATION-ASSOCIATION RELATIONS, 20, pp 40-42
Administrative rights, 9.3, p. 14; 18, P. 39

AGREEMENT, 1, p. 1

Arbitrator, 8.8, p. 13

ASSOCIATION EIGHTS, 19, pp. 39-40

Association ITSU-0EA):

access to campus, bulletin boards, mail service, 19.2-19.4, p, 39
access to information, 10d.11, p, 21; 12,12, p. 27; 14.4, p. 35; 20.6, p. 41

committee assignments ior officers, 13.29, p.

decertification, 20.5, p. 41

Financial Security, 19.6, pp. 39-40

recognition, 2.1, p. 1

Selection of Representatives, 20.3, pp. 40-41

seniority lists, 10d.11, p. 21

Athletic ticket discount, 22.3, p. 43

Bookstore discount, 22.3, p. 43

Chairpersons:

Distinguished Professorship Awards, 4.4, p. 3

evaluation of faculty, 11.7, p. 23; Appendix E, pp, 53-56

excluded from unit, 2.3b, p. 1

faculty communication, 3,4, pp. 1415

general, 9,5, p. 15

grievances, 8.5, p. 12

non-renewal of 'oculty, 10111-10b,3, p, 17

promotions, 12.1, p, 24; 12,7, pp. 25-26

retrenchment, 10d.7, 10d,9, 10d.11, pp. 20, 21

review of Faculty Improvement Leave requests, 6.5, p. 8

review of professional leave requests, 7.8, p. 10

selection, 9,7-9.11, pp. 15-16

summer assignments, 4.5, p, 4

tenure review. 10a.3, pp. 1617

term of office, 9.6, p, 15

WORKLOAD, 13, pp. 28-34

Coaches, 2.3d, p. 2

Collegial rights of faculty, 9.2, p 14
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Continuing Education, 22.6, pp. 43.44

Course outline, 13.33, pp. 33.34

Curricular matters, 9.2, p, 14

Deans:

excluded from unit, 2.3c, pp. 1-2

grievances, 8.6, p. 13

promotions, 12.8, p. 26

selection of chairperson, 9.8.9.9, p. 15

tenure review, 10a.3, pp, 16.17

Department Meetings, 9.4, pp. 14.15

Director, Dena School of Music, 2.3c, p. 2

Distinguished Professorship Awards, 4.4, p. 3

Exclusions from bargaining unit, 2.3, pp. 1-2

Exclusive recognition, 2.1, p. 1

FACULTY EVALUATION, 11, pp. 21-23:

Chairperson's Evaluation, 11.7, p. 23; Appendix E, pp, 53-56

exclusivity, 11.8, p. 23

faculty development workshops, 11.2, pp. 21-22

files, 14,2, 14,6, pp. 34-36

Purpose, 11.1,p, 21

Student Evaluation of Teaching, 11.3-11.6:

Exclusions, 11.4, p, 22

instrument, Appendix D, pp. 51-52

Procedure, 11.5, p. 22

report, 11.6, pp. 22-23

Faculty Improvement Leave, (see LEAVES)

Fee remission, 22.4, p. 43

Financial Security, 18.6, pp, 39-40

Grade changes, 13.37, p. 34

GRIEVANCE PROCEDURE, 8, pp. 11-14:

administrative, 8.9, pp. 13-14

arbitration, 8.8, p, 13

forms, Appendix C, pp. 48-50

hearings, 8,3, p. 12

Initiation and time Limits, 8,2, p. 12

Purpose, 8.1, pp. 11-12

steps, 8.61.8, pp. 1213

Initial appointment of faculty, 4.10, p. 4; 4.13, p. 5

INSURANCE BENEFITS, 5, pp. 5-6:

additional term life, 5.3, pp. 5-6

continuation of prior benefits, 5,1, p. 5

dental, 5.2, p. 5

Health Maintenance Plan Option, 5.10, p. 6

modification of prior benefits, 5.4-5.9, p. 6

retirees benefits, 6.7, p, 6; 16.3, pp. 3637; 16.8, p. 38

LEAVES, 7, pp. 9-11:

extended illness, 7.11, p. 10

FACULTY IMPROVEMENT LEAVE, 6, pp, 6-9:

Appeal, 6.6, pp. 8-9

FACULTY IMPROVEMENT LEAVE (conti

application form, Appendix F, pp. 57.58

committee, 6.5, p 8

Definitions, 6 4, p 8

duration, 6.2, p.

number, 6.2, 6.3, pp. 7.8

pay, 6.2, p. 7

Procedures, 6,5, p. 8

purpose, 6.1, pp. 67

Report, 6.7, p. 9

Leave Without Pay, 7.12, p.11

Legal Leave, 7.7, p. 10

military leave, 7.9.7.10, p. 10

Political Leave, 7.14, p, 11

Professional Leave, 7.8, p. 10

Sick Leave, 7.2.7 6:

accrual, 7.3, p. 9

conversion at retirement, 16.2, p. 36

definition, 7.2, p. 9

duration, 7.5, pp. 9-10

ETS faculty, 16.8, p. 38

exhaustion, 7.11, p. 10

prior Sick Leave, 7.6, p. 10

reporting, 7.1, 7.4, p. 9

use, 7,4.7.5, pp. 9-10

Visiting Professors Leave, 7.13, p. 11

Library acquisitions, 9.2f, p. 14

Limited-service faculty, 2.3a, p. 1; 4,6, p. 4; 100, p. 19

Media/Computer Courses, 13.25, p. 32

MISCELLANEOUS, 22, pp. 42.44

No StrikeNo Lockout, 3,3, p. 2; 20.2, p. 40

Non,Discrimination, 19.7, 20.1, p. 40

NON-REAPPOINTMENT OF NON-TENURED FACULTY, 106.

Appeal, 10114, pp. 17-18

arbitration bar, 8.7, p. 13

counseling, 10b.2, p. 17

Notice, 10b,1, p. 17; 10b.5, p. 18

10b.5, p. 18

PagOreprint costs, 13.32, p. 33

Paroll Deductions, 5.3, pp, 5.6; 19.6, pp. 39.40; 22.2, p. 43

PERSONNEL FILES, 14, pp. 34.36:

Access, 14,5, p. 35

Contents, 14.2, pp. 3435

definition, 14.1, p. 34

insertion of material, 14.3, p. 35

Inspection and Duplication, 14.4, p. 35

Removal of Items, 14 6, pp. 3536

PROMOTION IN FACULTY RANK, 12, pp. 24.27:

appeal, 12.10, pp. 26.27



PROMOTION IN FACULTY RANK (cot )

application, 12.6, p. 25

Degrees and Length of Service, 12.4, pp. 24-25

Department Promotion Committee (DPC), 12 7, pp 25.26

disposition of materials, 12.12, p. 27

eligibility, 12.2, p, 24

number of opportunities, 12.1, P. 24

records, 12.11, p, 27

salary increase, 4,3, p. 3

School/College Promotion Committee (CPC), 12.8-12.9, p. 26

RECOGNITION AND SCOPE OF UNIT, 2, pp. 1-2

Recorded Conversations, 20.7, p. 42

Renegotiation of Agreement (1986), 3.2, p. 2; 20.2, p. 40

RETAINED RIGHTS, 18, p. 39

RETIREMENT, 16, pp. 36-38

age, 16.1, p. 36

Continued Benefits, 16.3, pp. 36-37

Extended Teaching Service (ETS), 16.5-16,10:

Definition, 16.5, p. 37

Duration, 16.7, pp. 37-38

Duties and Pay, 16.6, p. 37

Irrevocability, 16.9, p. 38

Sick Leave and Insurance, 16.8, p. 38

fee remission, 22.4, p. 43

insurance, 5,7, p. 6

Limited-Service Teaching, 16.4, p. 37

Sick Leave Conversion, 16.2, p. 36

RETRENCHMENT OF FACULTY, 10d, pp 19-21:

Definitions, Appendix A, p. 45

ETS faculty, 16.6, p. 37

guidelines, 10d.3-10d.10, pp. 19-21

joint committee, 10d,1, 10d.9, pp. 19, 20

Matrix, Appendix 8, pp. 46-47

merged departments, 10d.12, p. 21

notification, 10d.10, p. 21

priority by category, 10d.3, p. 19

Procedure, 10c1.1, p. 19

seniority, 10(1,11, p. 21

transfers and loans, 10d.8, p. 20

SALARIES, SALARY INCREMENTS, AND RATES OF PAY, 4, pp. 2-5:

adjustments, 4.2, p. 3

faculty on grants, 4.12, pp. 4-5

increase for promotion Of degree completion, 4.3, p. 3

initial, 4.10, p. 4

Overload Pay, 4.11, p, 4

ranges, 4.1, pp. 2-3

summer, 4.9, p. 4

Salary Checks, 22.1, pp. 42-43

Scope of Unit, 2,2, p. 1
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Senate, grade changes, 13 37, p 34, curncular matters, 9 la, p 14

SEPARABILITY, 21, p 42

STUDENTS, 17, pp. 38.39

access to faculty, 13 18, p 31

consultation during negotiations, 17, p. 38

course outline, 13.33, pp. 33-34

evaluation of faculty, 11.3.11.6, pp. 22-23; Appendix D, pp. 51-52

graded work retained, 13.33, pp. 33-34

graded work returned, 13.33, pp. 33-34

grievances, 17, pp. 38-39

Student Government, 17, p. 38

Summer School:

assignments, 4.5, 4 7, p. 4

contracts, 4.7, p. 4

enrollment, 4.8, p. 4

pay, 4.9, p. 4

rotation of assignments, 4.5, p. 4; 9.2b, p. 14

Supervisors, 2.3e, p. 2

Temporary faculty, 2.2a, p. 1; 9.8, p, 15

TENURE, 10a, pp. 16-17:

appeal, 10114, pp. 17-18

definition, 10a.1, p. 16

initial deficiencies, 4.13, p. 5

Instructors, 10a,2, p. 16; 10a.4, p. 17

requirements, 10a.1, 10a,3, 10a.4, pp. 16-17

review 'procedure, 10a.3, pp. 16-17

TERM OF AGREEMENT, 3, p. 2

TERMINATION FOR CAUSE, 10c, P. 18:

appeal, 1.2, p. 18

definition, 10c.1, p. 18

Effective Date, 1001, p. 18

procedure, 10c.210c.3, p. 18

Textbook selection, 13.31, p. 33

Travel funds, 9.2c, p. 14

Travel reimbursement for instruction, 22,5, p. 43

University Theatre ticket discount, 22.3, p. 43

Wage Reopener (1984), 3.3, p. 2

WORKLOAD, 13, pp, 28-34:

absence from duty, 13.35-13.36, p. 34

Academic Calendar, 13.27, pp. 32-33

administrators teaching, 13.20, p. 31

Applied Science & Technology, 13.13, p. 30

Arts & Sciences, 13.14, p. 30

committee service, 13.28-13.29, p. 33

Conference Courses, 13.7, p. 29

consultation re assignment, 13.24, p, 32

consulting, 13.34, p. 34

course outline, 13,33, pp, 33-34

definitions, 13,2-13,4, pp. 28-29
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WORKLOAD (cont.)
Education, 13.15, p. 30
Engineering, 13.16, pp. 30-31
Field-Based Experiences, 13.12. p. 30
Fine & Performing Arts, 13.17, p. 31
General Responsibilities, 13 1, p. 28
grade changes, 13.37, p. 34
graduation attendance, 13.30, p. 33
Grants and Research, 13.21, pp. 31-32
Individual Study, 13.11, p. 30
limits, 13.4, pp. 28-29
media/computer courses, 13.25, p. 32
Non-Teaching Equivalencies, 13.6, p. 29
Office Hours, 13.18, p. 31
page/reprint costs, 13.32, p. 33
profits, 13.22, p. 32
Registration, 13.19, p. 31
research professors, 13.21, p. 31-32
scheduling limitations, 13.23, 13.26, p. 32
Team Teaching, 13.8, p. 29
textbook selection, 13.31, p. 33
Thesis, 13.9, p. 30
Variable Credit Courses, 13.10, p. 30

Years of Service (definition):
Faculty Improvement Leave, 6.4, p. 8
pra;;,otion, 12.5, p. 25
retrenchment, 10d.11, p. 21
tenure, 10a.4, p. 17
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