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Oy e s to mprovs Transxtxm to Retirement Jobs

: 8 stated in this doci Howard M. lams
* 'Pm:'::.ao; vx on'lgm'r:pngm O"ICI:;

TO THE EDUCATIONAL RESOURCES
B o polCy, = INFORMATION CENTER (ERIC)."
November 18519861

This article presents the job characteristics of new social security

beneficiaries who are working 18-30 months after first receiving retired-

worker benefits.

-

It shows how much they worked; how much they earned, who

Eﬁéy worked for; and what tybes of occupations they had: The articie also

-
.

examines changes between the longest-held Jjob and the current job after first

bene?xt recéiéi;

The focus on the current work of retired-worker beneficiaries after first

Eﬂa; "6

benefit recexpt is a departure from the usual literature on retirement and

employmeni The exxstxng lxterature focuses prxmarxly upon predxcturs cf
employment or retirement of older aged men. Consistent with this focus, my
previous articles discissed the 10ngest iob of retired workers and the longest
job characteristice associated with continued employment of retired workers
(Iams 1985, lams 1984):

This article examines the current employment of retired-worker

- beneficiaries usxng the 1982 New Benefxcxary Survey (ﬁBS). The NBS is S

n natx onally representatwe, cross-sectmnal survey using a samplé selected from

g the Social éetur-iﬁ Administration’s administrative records (Social éétu?ii'y

o Adminiéiréiiong Gffice of Policy, Office of Research, Statistics and

International Policy 1986). Sample respondents first received payments es

,;:;f Program Analysis Staﬁ; Office of _Research, Statistics, and
International Policy, Social Security Administration.. The opinions in- this

presentation are solely those of the author and do not reflect the Position of
Parenthetical references are to the

the Social Securi ty Administration.
sources listed in the bibliography at the end of this article.
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retired workers between June 1980 and May 1981. Temple ﬁhivéFéiEy’é Institute
for éurVéy ﬁééééFEﬁ interviewed i;§i§ women and 5;307 men in ﬁéibBer—Bacember,
iééés The éﬁéiyéié focuses on réfiiéé;iéFEéF men ;ﬁé Féiir@d-ﬁbrkér women
under age 72 at the time of the ihEéiViéw, about 18-30 monihs after first

benefit receipt.

To work or _not to work
How many retired-worker beneficiaries compietely stop working after
benefit receipt? The majority of new social securify retired-worker

leaving their longest job.2 A quarter of the mer and a fifth of the women

stopped work after changing from their iEHéééi job to another fob hefore
receiving benefits. Thus, a significant minority of fully-retired workers made

job transitions before they stopped work.

Working Beneficiariss
How miany retired-worker beneficiaries continue working 18=39 months after
benefit eceipt? Over a fifth still worked at the time of the NBS interview
(table 1). Some continued their longest jobs, while others had shifted &o
other jobs. Men were iesé likely to have continued ihéh tﬁaﬁﬁéé their iéﬁéééﬁ
jobs --about 10 versus i5 percent. Women were evenly divided between whose

who continued and changed their longest jobs——i2 Bé;iéni versus 10 percenc.

2 The longest job is based on the length of employment by one employer-.

The longest job was selected from reported main jobs lastirg more than one
year since 1951, When respondents did not_have one job lasting more than one
year or_had a succession of short-term_jobs, the occcupation is considered a

job: About 3-5 percent of working beneficiaries after first receiving

benefits were not in current pay stats for social security benefits.
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There appears to be a strong interest in parttime Nbrk at retirement age.

éithauqn a maJority of employeee surveyed in 1978 *looked forward to

Fetirinéi, about a quarter preferred workxng parttxme as long as they can

(Harrxs 1979) Numerous alternatives exist for parttnme work at older age

(McConnel 1 1979; Kahne 1985): Consistent with expressed aFé;«éFéﬁ&ég and

avaxiabie alternatxves, workxng retxred-worker benefxciarxee in the NBS
usually worked léss than fulltxme over a full yeai. fhé majarity (68-72
percent) usually worked parttxme i.e. less than 35 hours, in the typ:cal work
week (table 2). Takxng into account both hours uorked in a week and weeks in
a year, most did not work fulltime over a full year. A giieabie minority
(35-45 percent) were working parttime in a week over a full year; and ancther
sizeable m minorxty (76-41 percent) wor ked part of the year either parttxme or
fulltime in a work week. Only about a +ifth of men and women worked fulltime
over a %Uii year.

The annual hours worﬁed can be eetimated éy Euitipiyiﬁé Ene usual nGUrs
worked in the week times the usual weeks worked in a year. A 40 hour week
worked over a full 52 weeks would equal 2080 hours in a year. The median
hours worked was roughly half this amount: ééo for men and 1040 for women
(table 3):

Are benefxc‘arxes who cpntxnue thexr longest jobs more lxkely to have
worked fulltime in a full year? Working beneficiaries who continued their
longest job more likely worked fulltine over the fuli year (table 2). Working
fulltime in a full year were 30 percent of men on their longest job compared
to 19 percent on other jobs. The respective percentages ?ér women were 21
versus 14 percent. Those wﬁo had cﬁangéd irpﬁ their 16&5é§£ jép nore likely

worked parttime in a week and/or part of a year. Working parttime in a week
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or part of a year are &9 percent of men on their longest jobs compared to 81
percent of men on other jobs: The respective percentages for women are 78
percent and 86 percent.
While working Eéhéiitiéiiéé more iiEéi? wor ked partiimé ééféi benefit
receipt, most retired workers on their longest job worked fulltime before
Béhéiii receipt. téékiﬁﬁ at the réfiréd;ﬁoiiér beneficiaries who had iuiiy

retired or changed jobs by the time of the NBS interview, most had worked
fulltime in a wiek, and most had worked worked a full year (table 2). In
fact, most usually worked fulltime in a wesk over a full year— 88 percent of

men and 73 EéFééﬁt of women. ihibiﬁatiéﬁ is available on the changing hours
éﬁd weeks workéd brimari}y for those with other bbétbéhééii jobs than their
longest jobs. About B4 percent of men and 73 percent of wamen warking on
other jobs than their longest decreased hours of employment in the change from
the longest job to their current job. Moreover, social security benefit
rEtéib{ likely reduces ﬁBfEiﬁa hours in a year for beneficiaries who Eéﬁiinue

worﬁing.

3 For the main job; NBS respondents indicated the hours usually worked in

a week_and the weeks usually worked in a year, When _multiplied together, they
estimate annual hours of employment on that job. Changing hours compares the
estimates for the current and the longest-held job. Employees continuing
their_longest job were asked about hours and wee"s worked in May, 1979, This
was used to estimate change. The self-employed c_ntinuing their longest job

were not asked and estimates of change cannot be made.



f5.12 and women had a medxan hourly wage o¥ abput 64 25 in !982.4 Nbrkihg

retxred-warker benefzcxar:es annually earned lxmxted amounts on thexr job

(table 4). For example, about 48 percent of the men and 57 percent of the

women earned iiiiﬂici; and about 19-21 pertéht earned 61,41’11-6;666;
Host workxng benef:;zarzes earned less than the amuunt e2empted by the

socxal securzty earnxngs test. In 1982, G4,440 as ex empted for those under

age 65, SB 000 was exempted for those aged 65-71. One dollar of sBExél

security benefits are withheld for each two dollars earned above the ekempt
anount. The majority under age 65 (70-80 percent) earned $1-3,240, compared
to a third of those aged &5-71. About two-thirds of those aged &5 71 earned
$6,000 or iess.

Earnings usually were hxgher for those contxnUIng thexr longest jOb than
those takxng other jobs: For example, men earned a medxan o? $5.77 per hour on
thexr longest Jﬁbs but only GS 00 per hour on other jObS (tabie 3) ﬁg can he
eeen in table 2, the medi an annual earnxngs were usually higher for those who
had continued their longest job than for those who had other jobs, regardless
of age. Men under age &5 were the exceptiph because iﬁé median was ii;béb on
both the longest and other jphé.

In general, niew retxred-uorker beneficiaries earn modest hourly wages and

annual earhihﬁs when they contxnue working 18-30 months a*ter first benefxt

4e;e;pt‘441hesefearnxngs are lower uhen workxng bene?xc:ar:es are under agé 65

3 The hourly wage was_ calculated by d:vxdxng est1mated annual earnxngs on

the main job by the product of usual hours worked in a week and usual weeks.
worked in a year on the job: Some self-employed persons are estimated to_have

zero or negative earnings and they were rot included in the estimate of medxan

hourly wages. Where possible, missing data were statistically imputed for the

1982 annual earnings on the job.
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and when beneficiaries had Eﬁ&ﬁéé& to jobs other than their iongest.

Emplovers on the job
Who do beneficiaries work for after benefit récéipt5 Many work for
themselves. The eeif-empleyed wore 37 percent of men and 13 percent of women

(table 5). About 8-12 percent worked for government, and about 7-14 percent

workeﬁ for nonpro¥1t, charitable, and tax-exempt organ1zat1on The remaxnxng

48 percent of men and 60 percent af women worked for other pr1vate emplnyers.

Previous research f1nds se1¥-employment 1ncreae;ngly common at older age
(Fuchs 1982' Kahne i§§§5 Consxstent thh this research, work1ng
benef:c:ar:es were more lxkeiy to WorP for themselves than d:d the sample of
all retired-workers c on their lbngéét 4bb (table 5). The self—employed were
sbout 37 percent of worilna men compared wi th only 20 percent of all retirec-
worker men. The respectxve percentages for women were 13 percent and 8
percent. A larger propartion of women were working in nonprofit; charitahie,
or tax exempt prganxzat1ons than all benef:cxary women on their longest Job -

14 percent versus 8 percent.

wholesale trades (24-28 percent) and of fxnancxal and other servicee (3
5&?&&6{ of men and 54 percent of women). See table 5. Compared with all
benefxcxar1es (both ?uiiy retxred and currently employed) on thexr 1ongest
Job a 1arger proportxun of Workxng beneficiaries werked in xndustrxes of
trade and services other than #inancial:

Employed bene$1c1ar1es were iess likely to work in npndurabie and durable

manu?acturxné é’éﬁ did a 11 beneficiaries on thexr longest tab. About 26
percentage poxnts fewer men and 17 percentage po1nts fewer women worked in

manufactur1ng than did a11 benefxcxarxes on their longest job.



-7 -
The type of enployer varied by whether or not men had changed jobs: Men
contxnﬁing their longest job more lxkr‘y nurkea for thenselves than men
changxng tn cther Jobs. The sel*-empioyed were abput half the men who
cont1nued thexr longest 3ob compared to about a quarter o¥ those who had

changed to other JObS- Nen who had contxnued thexr longest job were wore to

be ﬁarking in agrxculture and trade (either ref'il or wholesale) 1ndustr1es.

on the job

What do beneficiaries do on their job? Beneficiaries work in all fyﬁes

of occupations (table &). As expected; there are sharp gender differences in

occupations. Women concentrated in administrative support including clerical
work (25 percent), in services (28 pércent) and in sales (18 percent)

occupstionis, Men gpread more evenly across occupatxcnal categories; but
iarger prbpbrtxons were in sales (19 percent), serVices (s percent);
precxsxon product:on-craft-repaxr such as carpenters (14 percent), farmers or

farm managers (13 percent), and managerxal-adm:nxstratxve—executxve (12

percent). As expected, men and women uften worked in dx*ferent occupatxons ‘

thhxn the same broad occupatlpnal category. For example within sales
éééﬁéééiéﬁé; men were almost evenly dxvxaee across sales supervisors and

proprxetors (5 percent), sales representatxve in cbmmodxtxes and finance such

as real estate and insurance (6 percent), or other sales occupatxons (B
percent) In contrast, women worked prxmarxly in other sales cccupatxans Such
as cashiers or retaxl sales (13 percent). ﬁithin services, proportxonately
more men than women worked in cleanxng and buxldxng services (7 versus 4
bércént) and protective services (4 versus 0 percent) . Fééﬁaiéiéééiéiy-moré

women than men worked in food services (9 versus 2 percent); in private
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househald services (6 versus 0 percent), in health services (4 versus ©
percent), and in personal services (4 versus 2 percent).
Compared to all beneficiaries (both fully retired and currently employed)

on thexr longest JDbS, uorkxng benef:cxarxes dxspruportxonately concentrated

1n~sales and service occﬁpatxons (table 6). While about 18-19 56?&66{ of
ﬁprkiﬁé Béﬁé@i&ié?ié& did sales work, oﬁiy 10-13 percent of all beneficiaries
dxd so on thexr longest 3ob. About 8-9 more percentage poxnts of wcrkxng
benef:cxarxes were in servxce occupatxuns than were all bene¥xcxarxes on thexr
ibngest job. ﬁarﬁing beneficxarhes were less lxkeiy in manual GEEdpations
(such as operator, craftsman, laborer; etc:) than were ail beneficiaries on
their longest sob.

Dccupattons varied thh 1pb changxng o¥ men. ﬁen cﬁéﬁgiﬁa t6 éiﬁéi jobs
were more lxrely in service occupat1ons than 1 men contxnuxna the1r longest

prs--19 versus 8 percent. Men on their longest pr more likely worked in

occupational categories of sales, farming-forestry=fisheries, and precision

production-crafts-repair-.

Occupations help define opportunities for caﬁtiﬁaéé work and ééiiiabiiity
of Jobs for older workers seekxng new JBB;. Hhxie some Jobs may be attractive
to older workers, others may not. Hayward and Hardy (1985) iound continued
enploynent versus earlier retirement more likely in jobs identified as better
jobs; i.e. high in substantive tbﬁpiéiitig high in social étiiis; and 15w in
physical demands. They also ébuﬁé that reentry into the labor force after
departure appeers more lxkeiy in poprer jobs, i.e. more pﬁysxcaliy demandxng

jdbs with lesser tra:nxng requxrements. Thxs indicates that patterns of

employment and job shifting are tbmplek;
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More attractive jobs may have larger percentages of employees who came

from different occupations. This can be distinguished from the percentage of

current employees who continued their longest job or continued their
occupation with a different employer than on their longest job. Table 7
identifies the origins of employees within groups defined by major

occupational groupings and type of employer.S The percentages of women were

remarkably uniform. About 56 percent worked in their longest jSE; another 14

percent worked in the same cccupation with a different employer; and only 30
percent worked in different occupations than that of their longest-held job.

There was little variation by the major occupational category and by the
éﬁbléyﬁéﬁf éySé; i.es wage and salary ﬁbiiéi versus ééi#-éﬁ;iéYéd;
Apparently; retirement-age women are remarkably stabie in their empl oyment
patterns. The bétiéiﬁ for men is more complex: About 40 percent of men

continiied their longest job; another 16 percent of men continued working in
the same maior octupaticnal category as their iéﬁaééé job but with a different
employer; and fully 45 percent of the men worked in different occupational

groups than their longest-held job. Men more likely came from different
occupations if they are wage and salary workers rather than sel f-employed=-51

Eé?éént versus 33 percent. Men also more iikéi§ came from different

occupations if they worked in administrative support, service, transportation

and moving occupations; and 1aborer-handler=cleaner occupations. These

occupations may attract outside workers because ihe jobs require less training
than other jobs. They also may attract outside workers because they are

compatable with parttime work. Workers more likely continued their !ongest-

5 Ocupational change is a shift in one of the 52 categories in recoding
suggested with the 1984_Current_Population Survey,i.e. table & categories. _

The percentages are displayed within the major occupational groupings in table
7 in order that percentages would be based on more sample cases. Percentages
are suppressed when the sample size is below 20 cases within an occupational-

class of worker category.

10
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held Jobs if they are sel?-empioyed in saies, agrxculture-forestry-?1sh1ng,

and in precxsxon productxon-craft-repaxr bccupations. These jobs aay invol ve
greater skill and training requirements and/or greater investiments in a eelf-
éiﬁiéyéa business,

E. . Summary o¥ Job Dx??erences

fionths after receiving social gecurity benefits. Most usually worked iééé

than fulltime over the full year. Although measurement of changxng hours in

the NBS was 1mper$ect, data suggest that parttxme worP results from employees
decreasing their annual hours of work; primarily houré worked in a typical
week

Retired-worker beneficiaries usually had modest annual earnings and
hourly wages, althotgh annual earnings varies by age. Those under age 65
earned lower amounts than those égeo 65-?i.

Retired-worker beneficiaries worked in all categories of occupations, but
there are extensive gender differences: Compared to all retired workers on

thexr longest JDbS, worklng bEneflcxarxes concentrated their e empioyment

d:sproportxonately in sales and service occupatxons. A quarter of Ell women

worked in admxnxstratxve support occupatxons xncluding clerxcal but in about
the same proportxon as ail retxred-worker women dxd on thexr longest JDb-
Beneficiaries were more likely to work in trade and & service industries; and
more likely to be self-employed than were all retired-worker beneficiaries on

their iohgést 5ob.

their iongest-held job, about 45 percent of men did so. The proportion of



- 1] =

women in dxf#erent occupatxons varied i:ttle by employer type and MGJOF

occupation. Men more lxkely work in dxfferent occupatxons as wage and salary

eﬁployees fhan as self-employed. They are more lxkelv tn be in dlf¥er9nt

occupatxons whEn workxng in admxnxstratxve support, servxces, and in

transportatxon and movxng occupatxons. Self—employed men more ixkely contxnued

productxon-craft-repaxr occupatxons.
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fable 1- Job history: Percentage distribution of retired-worker bereficiaries by sex

mMen Woier

" Total number (in thousands) 673.0 s2e. 1
Total oercent 192.92 ivnv.8

Completely stopped workirig by interview

After last job subsBguert. 24.4 zo.7
to longest-—-held jo0b

Continued working at interview

Continued longest-held job 9.5 1.2
Working other job than i4.7 9.7
longest-held job

Past benefit job before May, 1980 7.2 5.8
Past benefit job after May, 1960 7:3 3.9

Source: The 1982 New Beneficiary Survey of retired workers urder age 72:

ERIC

Aruitoxt provided by Eic:



Table 2- Hours and weeks of ewploynant! Percantaga distribution of retireg-worken beneficiaries,
- currently working and on lorgest Job, by sex

Hours and - - Currently Working : - Longest job of carrantly
Weks of employmant Men . Continued Other Wowen  Continued Workifig and retired =
‘ Total  longest  job Total longest  Other  workers not on longest 6B
- Job ~Jeb J0b Men Woiiien

Total wiibar lin thousands)  i6.2 638 9.4 11640 €5  su5 g9z 4566

Total parcent 100.0 100.0  120.0 100.0 0.0 100.0  100.0 120: 9

under 35 hours 67:5 1 M4 1.8 6.9

35 or more hours 30.5 B8 2n.e e e
9

unknown 2.0 & 1.

2.8 1

Weeks usually worked in a year
-6 vieuks
27-49 wauks
90-52 weeks
unknown

th2 1.2 10.2 B.1 a7 !
1 228 2.3 2.0 249 € 1
648 55,8 8.7  BLO 596 9.4 8
0.9 36 2.8 2.8 2.8 0.8 0.

|

I
o 82w
on o -~ N

Joint hours-and weeks
1-26 weeks = - e : . -
under 25 hours 12,3 19 i3z 13 5.
35 or iore hours 3.9 &3 4.8 &l 2
~_unknown 0.3 8.8 .1 0.7 )
27-49 weeks - - - o - -
uncer 35 hours 18.3 165  19.5 17.7 16,7 19
35 or more hours 3.2 3.6 2.9 5.2 49 5
~. 2. unknown 2.3 0.t 0: 4 8.3 0.4 0
e-52 weeks - - - T ' .

under 35 hours 36,3

w9 or more hours ed !
unknown 0.8

%1 4 683 B3 5 10,5

]
7 1 17.8 28,9 13,8 87:5 72.8
1 . %6 0.7 0.5 0.6 0 4
under 35 hours 1.6 67 22
33 or mora hours 0.3 S 0.5
unknown 0.6 a.2 0.9

unknown

- 5
[L LT B 7N N

Change in aniual hours. -
longest to current job ,
Increase no change (3.5
Decrease ‘ 60: 8
Unknown @b

06 a1 aE g
84, 1 8.5  me 7
5.3 14, 4 2l.4

gies ©
giﬁ\;w
m oS

Source: The iééé_ﬂi_ﬁj@ﬁiﬁﬁi?y Survay of retired ﬁdfﬁé@i,uédéi age 72,

a/ Fully retired berefictaries and currently working bereficiaries who had cianged fron their lorgest Job;

“oof - .- -~ 2.3 y,: 'y o
M - / .
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ERIC

Aruitoxt provided by Eic:

Table 3- Current 365 mgdj;ﬁfﬁggkiy
beneficiaries by

wage ard-anriual hours working for retired-worker

sex and age

Continued Gther

lorigest
Job-

jeb

Wouen
Total

Coritiriued other

lorgest
Job

Job

Total number a/ 147.8
Median hourly wage $5. 13
Total number 153. 3

Annual hours working 980

57.6

98,2

$5. 02

$4. 25

iv8.5

1,048

€0. 1
$4. 45
€0.6

1,040

47.1
$4.00
47.8

1, 040

Sourcei The 1982 New Beneficiary Survey of retired workers under age 72.

a/ The calculatior omits beneficiavi

ies with raeported negative or zero earnings.



thlc 4= Currunt ]Ob annual earningss Median and percentage dxstributzon of ret:red—worker

beneficiaries by sex ard. ape

R

- o : Currently Workirp .
Men Continved  Other Women Continued - Other
Total longest job job total longest job job
Total number (in thousands)  160.2 -63.8 “96. 4 114:9 50.5
Total percant 100: 0 100.0 108,92 100.0 100.0
‘Annual Earnings S oL e
Median. - - o $4, 391 $5, 000 $4, 056 $4; 000 $3,750
Percantape axsfrxbufxon o - D . o
Negative 2.9 5.0 1.5 2.6 0.3
Nore ' .8 1.7 0.3 0.5 1.1
$1-4,440 48.2 3%.3 55.4 6.9 €5.5
$4; 441-6; 020 2.1 5.3 18,3 19,3 15.3°
$6, 001 -7, 500 5.0 2.0 50 .3 .9
$7,501-14, 999 18:3 12.7 12,0 14,0 11,4
$15, 000-29; 999 8.0 12.5 6.4 3.3 1.7
$30, 000 or more 1.6 2.5 1.0 0.1 a1
unknown 0.1 0.2 2.1 2.0 0.1
Uhder_agn s L oo
Median: $3, 500 $3, 600 $3, 600 $3, 300 $3,276
PD?C!&!;!QE diitf‘ibut ion - - Co
Negative 4B 12.0 1.7 0.5 8.0
Nora e.7 2.1 0.9 %5 e
$1-4;440 - 70.0 gl.4 74.8 79.86 8 8
¥4, 441-6,000 10. 1 11.8 9.2 13,3 9.6
iB,OQ;-?,SEﬁ 5.7 - £:0 1.7 {.4
$7,501-14,999 5.1 5.5 4.9 3.9 1.8
$15,000-29, 999 3.0 3.0 30 0.5 0.0
%30, 802 or mere 0.7 1.0 0.6 2.0 0.0
'An.975577 OY‘ °_VEE‘ o o T R
' $5, 460 $5, 960 $5, 000 $5, 330 5, 564 $5, 000
Percnntgggﬁd:strxbutxon - T Lo o
Negative 1.8 2.2 1.4 2.8 2.8 0.7
None . 2.9 14 .5 0.5 2.0 1.3
$1-4, 440 - 332 24:0 40,3 35.5 31,5 4.7
$4, 441-6,000 ¢8.6 3.7 €S 4 ¢4, 9 26.9 el.8
iG,OUi-?,SOG 4.5 4,9 42 8.7 8.8 8.8
$7,501-14,999 17.2 16,8 17.5 23. 4 24,5 81:7
$15,000-29, 939 11.4 14.6 9.2 E.0 7.6 3.7
30,000 or more 2.3 3.4 1.4 0.1 0.1 2.1
unknown - - - o1 2.0 a.c 2.1 2.0 0.1

Sources The 1982 New Bereficiary Survey ~f retired workers urder age 7%
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Table 5~ Type dfﬁé@pjggégs;;ﬁéﬁééﬁ%jéé,&iéiFiéhiion of working ret ired-worker bereficiaries,

on their current job and all bereficiaries on their longest Jeb, by SEx;

- Carrently Work

ALl retired warker

I : Cortinied - : oh longest job
Type of Employer Men  longest Other Women Contirued Other - -
Total job 1 Total lonmgest  job Mer Wamer,
e o

Total number (in thousards)
Total parcent

Self-guployed a/

Privata company

Government

Nonorofit, charitable or tax-exemot

____ organization
Other or nonresporise

Rgriculture, forastry, and fisheries
Mining and construction
Manufacturing
rondurable goods
-~ durable poods
Retail and wholesale trade
Finarcial services
Other services
Governmant
Unknown

2.8

1000 0.0 1000 100.0 lo2:0
7 &6 2B 2B (a3
2.9 26 5.1 59.5 58
8 (o 120 %3 13
8 8.7 143 15.7 &

o«
[

4.8 Wi 69 Ll 66
1.9 94 5.8 &2 53
2.0 8.9 .1 6 249
5.3 9.6 53 54 B4
3.3 I 4.6 50,1

1.1 49 &6 LY 4

2.3 1 W5 7 @3

573.0
1002

hg.
=2 T

o
b S
TR & =

— Y pes
NS ur
(o< M .~ B & |
-
S - =]l
| -l w1 e
[ » < BN = < Y o T

.
a
o

—

-

Sourcer The 1962 New Beneficiary Survey of retined workers under age T2
d/  Gelf-employed includes those in unincorporated and 1rcorocrated businesses.
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Tanle 61 Dccuation: Percwvtigi distribution of ren;red-worker

beneficisries, currently wors 'ing ara.on Ionnest 100, ny sex.

- - Currently Working ~All retireo workers
- Hen Contiried Other Women  Continued Other on longest job
Occupat ion Total  lorgest job Tetal  lonpest  Job N o
- - Jeb . _ - Jeb Mer Womer:
Tetal riawber (in thousands) 60,2 6.8 %4 160:2 B35 505 B73.3 530,
T'o'fil b’Ei»‘th"t 100.0  e0.0 10,2  100.0  100.0 100.0 100.2 100.0
Executive; administrative, ggd_ggpgggraal : 11,6 1 169 6.2 e &5 137 7.0
Administrators and officials, public 2.7 0.2 f1 0.2 2.2 02 Q6 0.4
Managers and adninistrators, .2 .7 6.9 ©“9 6.0 35 3.9 5.0
- mcent-public : S - S
Managewent ralated occupations &5 &1 &9 0.4 &3 05 23 0.9
Recountants and auditors Lt 1,0 1.1 0.7 Q.7 1 a7 2.8
Professional Soecialty .- - 7.7 7.1 | B 7.0 a3 6.1 8.0
Architects and survayors %L e.2 0.3 0 0 e 0.z 0
Enginesrs - 1,0 %6 1,3 @ ] 0 2z )
Natural seiantists lnd mathnmat1crans 2.1 ) 0.2 ] ) e o3 )
Computer systems analysts 0 0 0 2 0 2 i )
: —and seient ists: : - - S T
Health diagnosing occupations 2.2 2.6 -9 0.1 ST S R ¥ )
Physicians and dentists - - 0.2 &5 0.1 2.2 &4 -0 03 0.1
Pialth assassment-and treating 2.5 o1 %6 1.7 0 L4 Q2 2.9
occupations. - - . - ) C o
Tlachors. postsecondary, librarians 1,0 1,8 0.8 0.5 a5 A4 06 11
and coursalors ' - - - o -
Teachers, except postsecondary 25 o.2 0.7 2.2 &9 L4 07 3.9
Other professional ‘specialty, 49 3.7 4,3 2.9 L3 5 1.8 1.4
bttupations
Technicians: and: related support oecapaticii 2.9 2.8 2.9 26 36 L4 ze i.9
Health technologists and techniciars 0.1 0.2 ) a3 At L4 0 1.3
Engineering and science techniciars 0.3 0. 2.4 0.1 0:3 0 L 2.3
Other technicians 8.4 2.3 2.5 0 0 @ 06 2.2
Computer equipment operators 0 a 0 2.1 0.2 0 ot 0.2
Sales o e 19 3 @1 N5 183 18,7 17.9 10.4 12.6
Supervisors and proprietors 5.3 8.6 3.2 g6 e 1.8 5.8 Z3
Sales representatives, commodities 6.1 5.8 &2 a7 | L4 3.3 1.4
- - and finance o o S T S
Other sales 7.9 1.7 b1 13t 3.4 12,7 &z 9.0
Administrative support including clerical 5.6 4,0 6.7 246 2.8 255 5.9 e7.8
Secretaries, stenographars;-and typists 0.3 &b 0:3 6.5 59 .4 i 8.4
Financial records processing 0.8 a7 2.9 1.1 1.8 &t 0§ X
Other adninistrative support occupations, 45 &3 S5 109 .1 1.9 &2 12.7
including clarieal
Services S T 14,9 81 193 2ne ¢n8 &9 Ui 16.5
Private-household sarvice 0.4 2,2 2.3 6.3 7.0 54 00 31
o Protective service 3.6 2.6 56 0.4 0.6 22 1,8 2.2 }
2n Food service - 16 11 1.9 9.0 0.7 e L2 T8 Ay
O Health service = 8.2 0.4 23 a8 &5 he 0.2 &7 21 ,
~ERIC Claaning and buildinn service 6:8 35 90 40 a1 BE 30 2.6 E
A RN iy ien— g Cilh YR — 575 T L. - EFNCIEND




 Farming; me.s, Forestry-

Farm occupations exceot - mahabe%aal
Related agricultural cccuvations:
Forosfry and fzshxng occupat ional
Drecision uroduction. craff; ard repair
Mechanies - - - -
Construction trades and extractive
Caroanters
Supervisers; production otcuoaticng
Precision metal working

Other precision production

Machine operators, assemblers, -and 1nsnectars

Machine operators and tenders
Fabricators, assemblers, and hand work

Production inspector; tester,and sampler

Transportatation and moving

Transoortation
Material mov1ng eauxpment

Hlﬁu!ers, !ﬂuinmuﬁt eleaﬁers, hIIpErE
- - and laborers

Construction laborers: :
Fraight, stock ‘and material handlers

Other soecified handlers, equioment
cleariers and heloers

- --Laborers, exceot construction
erld forcas
Unknown -

Pl Pty |
S NS D

—

- BV o

Eﬂ\ml
Fo O S L1 8~ ~1 |

Source: The 1988 New Benefzc:ary Survey of reﬁxred warkers under age 7L.
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Tabla 7- Shifting J0bs arc ocousatisiis:

Percentave distribution by major oceusations envloyer tyoe, and sex.

faéal

Adminis--

ﬂg“zcul Precxsxon ¥3chine

Execu- ‘pnofes-Tech- Saies trative Ser- taral

product ion, operators

Trarg-

-

Laborers,

portation handlers

tive sicral riigal supoort vices fwestry.craftL and agsemblers and: cleaners
o - fishery repair inspectors moving
Mer,

Total number (in 1,000's) 160, 2 18,6 12,4 - 3 9.0 23.8 204 21,9 8.5 10,9 4.2
© 11 . Total percent 160 100 100 lee 100 120  1ie@ 7 100 100 100
Continied longest J0b 4 3@ 3 - 45 @8 g 5 49 59 1
Other job- - S - B . i ;

Game octupation e 13 a4 - 9 5 13 12 2o 21 ‘@ B

Different occapation 45 49 4 - 36 &6 86 30 32 29 R 53

Hagi and salary S N R . o ,

Total number (in {, Gﬁﬁ's)lﬁﬁ. 10.e 6.2 - 166 83 .3 .2 12.9 5.3 53 37

 Total percent 100 100 100 led 100 100 100 100 100 100 100

Continued longest job P 3B/ B - 36 3 16 19 38 85 20 49
Other Job .~ o - . - N - o Sz

Same-occupation - 19 15 22 - 05 4 2 25 &4 5

Different occupation St 48 4« - 41 65 7@ S 3 20 8 55

Self-employed o o

Total number {in 1,000's) 58,7 7,9 5.7 - 14, 4 - - 138 9.0 - - -

--Total percent 100 100 te@ - 100 - - 100 100 - - -
Cont:nuld longest job 5% 4 33 - - - - 78 B4 - - -
Other job- : . - -

Same occunatxon 1oy e - 14 - - 4 10 - - -

Different occupation 3 48 43 - k) - - 18 &5

Women

Total rumber (in 1,000'8)114.0 7.1 B.7 8.5 2589 8.5 2.5 - - 9.2 - -
- Total percent 10 100 100 10 1@ 20 100 - - 100 - -
Continued longest Job %€ 65 s 7 57 54 85 - - e - -
Other Jeb- B - . o - N

Saite oteusation W1t 15 7 3 1 - - ek -

Different occuoation kIR A (4 3@ 33 - - ] - -

ﬂnne and salary : : S

Total number (in 1,000's) 9.3 49 7.4 - 15.7 &1 81 - - 1.5

Total oercent 100 100 o0 - lee 100 100 - - 100 - -
Continved longest Job 54 &2 3 - 59 54 54 - - 54 - -
Other job. - - - , o

Game- occuoat:on , 15 t2 13 16 15 14 - - 8 - -

Different occupation 8 % N - &5 3 3t - - 18 - -

Self-employed : - )

Total rumber tin 1,000's) 14,4 2.2 - - 5.1 - 35 - - - - -- - -

~Total-percent 0 1w - . 100 - 100 - - - -- -- T
Continued lonpest job S5 7t - - 50 - £5 -- - - - - .-
Othar job-. .. . .- - _ - - o

Sane eccuoat ion 9 8 - = 5 - 2 -- - - - - -- -

_ Differevit oceupation % 2 - - 45 - B -- - - - -




